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POW/MIA’s 
Forward-deployed aircraft carrier USS George Washington 
(CVN 73) held a ceremony Aug. 30 honoring prisoners of 
war (POW) and missing in action (MIA) service members.
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FAST team builds resilience for 
Suicide Prevention Month


The excitement of life, especially living overseas, can be enriching 
and rewarding, but also carries its own unique challenges and 
stressors.
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G i a n t  V o i c e  g e t s  u p g r a d e , 
i m p r o v e s  c o v e r a g e ,  f l e x i b i l i t y
By Joe Schmitt, CFAY Public Affairs


	 Commander	Fleet	Activities	Yokosuka	is	scheduled	to	finish	upgrades	to	its	‘Giant	
Voice’	mass	notification	system	Sept.	30.	The	project	has	been	developed	over	the	last	
few years and will bring better coverage and safety to service members and the CFAY 
community in the area.
	 “What	people	call	‘the	giant	voice’	is	actually	our	mass	notification	system,”	said	
Tara	Houlden,	CFAY	deputy	chief	information	officer.	“Just	like	you	would	see	out	
in town to warn you about severe weather or heavy rain fall on base, we use them 
to	tell	people	about	an	earthquake	or	tsunami,	a	steam	leak,	to	reroute	traffic	if	we	
have safety concerns. It is used to alert people to situations that could be hazardous 
to	their	health	or	safety.”
 CFAY is increasing the number of large speakers on the main base and at CFAY’s 
Ikego	Housing	Detachment.	These	speakers	are	positioned	near	the	industrial	or	fleet	
side of the base to alert commands and ships in the area to possible concerns. The 
upgrade will bring the total number of speakers installed to eight on the main base 
and four located in Ikego.
	 “We	already	had	in	place	the	system	to	alert	our	assets	on	the	water	front,”	said	
Houlden. “We wanted to increase our coverage to also include housing areas. What 
this allows for us to do is use the system to get the information out to more people 
in a wider area. You’ll be able to hear it in the commissary, you’ll be able to hear it 
in	the	exchange,	you’ll	be	able	to	hear	it	at	the	schools.”
 The hardware and software that operate the speakers is also being upgraded. 
The new components will enable the operator to send a message to all the speakers, 
some	speakers	in	a	selected	area,	or	even	just	one	speaker	by	itself.	This	will	allow	
messages	to	be	regionalized	to	the	specific	area.	A	message	about	a	fire	could	be	sent	
out to speakers in that area or a message about Ikego Housing Detachment could be 
sent	to	just	those	speakers.
 “We are also working to make our announcements more congruent with the 
notification	 system	out	 on	 town,”	 said	Houlden.	 “We	have	 a	 large	population	of	
host-country nationals who work on base. We want them to have access to the same 


USS Blue Ridge  returns to Yokosuka
By MC3 James Norman, 
USS Blue Ridge Public Affairs


	 U.S.	 7th	 Fleet	 flagship	USS Blue 
Ridge (LCC 19) returned to Yokosuka, 
Japan	 Sept.	 4	 after	 visiting	 ports	 in	
Japan	 and	 Republic	 of	 Korea	 (ROK)	
and concluding its participation in Ulchi 
Freedom	Guardian	2012	(UFG12).
	 As	 a	 part	 of	 UFG12,	Blue Ridge 
visited	Hakata,	 Japan	as	well	 as	Busan,	
Pyeongtaek,	 and	Chinhae,	 South	Korea	
demonstrating the alliance between 
ROK	 and	 U.S. 	 navies, 	 enhancing	
combat readiness of the two nations, and 
demonstrating a combined interoperability.
	 In	each	port,	Sailors	provided	several	
tours to distinguished visitors, such as 
U.S.	Army	Col.	Don	Degido,	Commander,	
U.S.	Army	 Corps	 of	 Engineers,	 Far	
East	District.	Korean	 sailors,	 including	
Admiral	Yoon	Hee	 Choi,	 Republic	 of	
Korea’s	Chief	of	Naval	Operations,	also	
took tours aboard Blue Ridge as a part of 
a cultural exchange.
	 In	all	of	the	ports,	Sailors	volunteered	
at local children’s centers to take on small 
renovation	 projects	 and	 had	 the	 chance	


SN Joshua Vickery throws a heaving line to the pier from the main deck aboard U.S. 7th Fleet flagship USS Blue Ridge (LCC 
19) as the ship arrives in Yokosuka, Japan.


U.S. Navy photo by MCSA Ben Larscheid


to interact with the children by playing 
games and other activities.
 “I sign up for community service 
projects	 to	 share	my	 time	with	 those	
who	 are	 less	 fortunate	 than	myself,”	
Ship’s	 Serviceman	 2nd	Class	Quinton	


Lewis said. “I rearranged a children’s 
library and had the opportunity to sing a 
young boy to sleep in my arms. It was a 
rewarding and heart-warming experience 
for	me.”
 Blue Ridge has been forward deployed 


to	Yokosuka,	Japan,	for	nearly	33	years.	
As	 the	 flagship	 for	 Commander,	 U.S.	
7th Fleet, Blue Ridge is instrumental 
in forging partnerships in the region 
while	leading	the	fleet	with	its	advanced	
shipboard communications systems.


information.	Almost	all	of	the	announcements	will	be	bilingual,	English	and	Japanese.	
The tones and the information will also be similar, that helps people who live off 
base when they go home. They will be more familiar with what they are hearing 


Yokosuka City Hall employee instructs CFAY schoolbus drivers assigned to 
NAVFAC FE about the Yokosuka City Basic Disaster Plan during a training 
class Aug. 24. The plan layouts out procedures for the drivers in the event 
of an earthquake and tsunami.


U.S. Navy photo by MC2(SW/AW) John S. Smolinski


See VOICE page 12








Relay For Life of Yokosuka 2012 – Relay For Life of Yokosuka 
2012 is scheduled to start 11 a.m. at the track in the Commander 
Fleet Activities Yokosuka Ikego Housing Detachment Oct. 6.  The 
event is scheduled to run for 24 hours.  Join a team or start your 
own.  Team should be around 8-15 people.  Every team must have at 
least one team member on the track for the entire 24 hours.  Help to 
celebrate those who have beat cancer, remember those lost to it, and 
fight back against this disease that has taken so much already.  For 
more information, and to sign up, please visit: www.relayyokosuka.
org; or e-mail relayyokosuka@gmail.com.


Charity golf tournament – John C. Parker Memorial VFW 
Post 1054 is hosting its first charity golf tournament benefiting the 
Wounded Warrior Program at Camp Zama Golf Course Oct. 15.  
The competition is a four-person scramble, shotgun start limited to 
36 teams.  Registration ends Sept. 14.  Call Jeff Lindaman at 243-
1714 or Allen Sanders at 243-6632 for prices and additional details. 


Gate headgear policy change – Pedestrians will no longer 
be required to remove headgear, sunglasses or hoods at the 
following gates; Daiei Gate and Fleet Activities Civil Police 
Gate across from Carney Gate; Womble Gate.  Policy remains 
unchanged for entry and exit via Carney Gate.  Headgear and 
anything covering the face or head will be removed prior to 
entering the Carney Gate Entry Control Point area.


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles from 
the base entry point to the work centers nor from the work centers to 
the base exit points. Hard hats are only allowed for use by personnel 
after they report to the work place and their work requires use of 
a hard hat to perform their duties. Bicycle helmets that are found 
unsafe must be replaced before being allowed to ride a bicycle on 
base. This is in accordance with CFAY instruction 5800.2G. Contact 
CFAY Traffic Safety at 243-7354 for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及び関連施設に
入出門する際、正規の自転車用ヘルメットを着用してください。通退勤
時におけるゲートから職場までの区間、作業用保安帽を自転車用とし
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Commander Fleet Activities Yokosuka
Capt. David A. Owen
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COMFLEACT Yokosuka
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 The editorial content of this newspaper is edited and 
approved by the public affairs office of Commander, Fleet 
Activities Yokosuka.
 This newspaper is an authorized publication for members 
of the military services stationed  overseas. Its contents do not 
necessarily reflect the official views of the U.S. Government, 
the Department of Defense or the U.S. Navy and do not imply 
endorsement thereof.
 The appearance of advertising in this newspaper, including 
inserts of supplements, does not constitute endorsement by 
the Department of Defense, the Navy, Commander, Fleet 
Activities Yokosuka or U & A Company of the products and 
services advertised.
 Everything advertised in this newspaper shall be made 
available for purchase, use or patronage without regard to 
race, color, religion, gender, national origin, age, marital status, 
physical handicap, political affiliation or any other non-merit 
factor of the purchaser, user or patron. If a violation or rejection 
of this equal opportunity by an advertiser is confirmed, the 
publisher shall refuse to print advertising from that source until 
the violation is corrected.
 Published by U & A Company, a private firm in no way 
connected with DoD or the U.S. Navy, under the exclusive 
contract with the U.S. Navy.
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


                              Points/Revocation         
Rank     Violation                 as directed by instruction    Disposition by traffic judge


O-3      Fleeing the scene of a traffic accident Six-month suspension/AAA DIP   Dismissed


GS-12     Operating a portable electronic     Four points               Dismissed
        device while driving


E-6      DUI                    One-year revocation/AAA DIP    One-year revocation/AAA DIP


FMW     Accumulation of points         One-year revocation/AAA DIP    One-year revocation/AAA DIP


FMW     Illegal parking              Two points               Two points 


GS-13     Fleeing the scene             Six-month suspension/AAA DIP   Three-month suspension/AAA DIP


GS-12     DWI                    Two-year revocation/AAA DIP    Two-year revocation/AAA DIP


FMW     Speeding 37KPH over          One-year revocation/AAA DIP    One-year revocation/AAA DIP


GS-13     Expired liability insurance        Six-month suspension/AAA DIP   Three points


E-6      Expired road tax, insurance       One-year revocation/AAA DIP    One year revocation/AAA DIP


O-1      Driving without proper         Six-month suspension/AAA DIP   Six-month suspension/AAA DIP
        registration requirements


E-6      Failure to report             Six-month suspension/AAA DIP   Six-month suspension/AAA DIP


O-4      Illegal parking              Two points               Dismissed 


E-7      Illegal parking              Two points               Two points


E-5      DUI                    One-year revocation/AAA DIP    One-year revocation/SARP/
                                                   AAA DIP


E-6      Permitting use of vehicle        One-year revocation/AAA DIP    One-year revocation/AAA DIP
        to an intoxicated driver


CFAY Traffic Court Results


て代用することはできませんが、勤務中に職場及び業務上作業保安帽
の着用が義務付けられている区域、またはその区域を自転車で通過
する場合のみ、代用可能です。自転車用ヘルメットが安全な使用状態
に無い場合、適切な物と交換されるまで基地内での自転車の運転は
認められません。上記違反者は横須賀基地指令書第5800.2G号によ
り取り締まりを受けます。詳しくは243-7354、CFAY交通安全課まで
お問い合わせください。 


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their 
family members including children 10 years of age and older, 
Master Labor Contract (MLC) employees and local contractors 
on board Yokosuka base or assigned to forward-deployed 
afloat units are required to register in DBIDS. Personnel who 
are currently registered in DBIDS but have changes to their 
profile must come in and update their information. The DBIDS 
registration office is located at the main gate inside building 1495. 
Additional DBIDS registration locations are at the Community 
Readiness Center and Personnel Support Detachment Yokosuka.


指紋認識データシステム – 横須賀基地に関わる軍人、軍属、契約
従業員及び10歳以上のご家族、MLC従業員、契約業者の方は指紋
認識データシステム（DBIDS）に登録する必要があります。既に登録
済みで、データに変更がある方は、1495ビル登録事務所でデータを
更新してください。受付は月～金曜の午前7時から午後4時まで。 


BZ: BZ for Takashi Inazuka of the Housing Office for his 
outstanding service he provided to me and my family.  Thank you 
for your dedication, kind actions and superb customer service.  
Thank you again.


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the 
next Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email 
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for 
specific submission requirements or for more information.


Announcements/Action Line
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G e o r g e  Wa s h i n g t o n  h o l d s  l e a d e r s h i p 
seminar for chief selectees, junior officers
By MCSN Justin E. Yarborough, USS George Washington Public Affairs


	 PACIFIC	OCEAN	–	Chief	petty	officer	(CPO)	selectees	and	junior	officers	had	
the	opportunity	to	put	their	leadership	skills	to	the	test	during	a	leadership	seminar	
aboard	the	U.S.	Navy’s	forward-deployed	aircraft	carrier	USS George Washington 
(CVN	73)	Sept.	1.
	 The	two-day	course	covered	topics	on	decision	making	based	on	real-life	case	
studies	and	discussions	about	the	roles	of	CPOs	and	officers	in	a	division.	
	 Guest	speakers	for	these	junior	leaders	included	Rear	Adm.	J.	R.	Haley,	commander,	
Task	Force	70;	Capt.	G.	 J.	Fenton,	George Washington’s	 commanding	officer;	and	
Capt.	Michael	Boyle,	commander,	Carrier	Air	Wing	(CVW)	5,	who	pressed	upon	the	
attendees	the	importance	of	leadership	for	the	positions	they	hold	or	will	hold.
	 “It	 took	me	a	couple	of	years	to	figure	out	how	the	Navy	works,	and	I	finally	
figured	out	 that	 jets	don’t	go	flying	unless	 there	are	a	group	of	Sailors	willing	to	
preflight	 that	airplane,	get	 it	 set-up	and	get	 it	going,”	said	Fenton.	“That	doesn’t	
happen	without	those	Sailors	by	large	being	told	what	to	do,	and	those	folks	who	
were	telling	them	what	to	do	were	their	divisional	CPOs.”
	 The	seminar	also	touched	on	issues	commonly	seen	in	work	centers,	including	how	
to	handle	unauthorized	absences,	emergency	leave	planning	and	other	administrative	
actions	that	require	good	judgment	and	experience	to	make	the	correct	decisions.
	 “This	training	is	beneficial	because	these	real-life	scenarios	we’re	covering	are	
going	to	prepare	us	for	when	these	events	occur,”	said	Chief	Aviation	Boatswain’s	
Mate	 (Handling)	 (Select)	 Gregory	 Stacey.	 “Sailors	 aren’t	 normally	 involved	 in	
situations	that	chiefs	deal	directly	with	on	a	daily	basis.”
	 In	addition	to	training,	the	seminar	also	provided	the	opportunity	for	future	CPOs	to	
start	establishing	a	rapport	with	the	divisional	officers	they	will	be	working	alongside.	


	 “This	training	is	extremely	important	because	we’re	trying	to	build	the	relationship	
between	the	junior	officers	and	chief	selectees,”	said	Senior	Chief	Aviation	Support	
Equipment	Technician	(AW/SW)	Glen	Concepion,	one	of	the	training	leaders	for	the	
seminar.	“We’re	trying	to	have	them	interact	at	this	early	stage	so	that	when	they	put	
on	their	anchors,	they	will	be	able	to	interact	properly	and	work	with	junior	officers	
towards	a	common	goal.”


See POW/MIA page 12


Story and photo by MCSN Ricardo Guzman, 
USS George Washington Public Affairs


	 PACIFIC	 OCEAN	 –	 The	 U.S.	 Navy’s	 forward-
deployed	aircraft	carrier	USS George Washington	(CVN	
73)	held	a	ceremony	Aug.	30	honoring	prisoners	of	war	
(POW)	and	service	members	who	are	or	were	missing	
in	action	(MIA).
	 The	ceremony,	coordinated	by	George Washington’s 
heritage	committee	and	religious	ministries,	highlighted	
the	 importance	 of	 remembering	 those	 who	 remain	
unaccounted	for	and	sacrificed	for	their	country	as	a	POW.
	 “I	truly	believe	our	military	is	fully	committed	to	
‘leave	no	man	behind	by	any	means	necessary’,”	said	
Capt.	G.J.	Fenton,	George Washington’s	commanding	
officer.		“It	is	extremely	important	that	as	a	Navy	and	
as	a	nation,	we	continue	to	honor	and	remember	those	
who	have	never	 returned.	The	 sacrifices	have	helped	
make	our	nation	the	best	in	the	world.”
	 Observances	of	National	POW/MIA	Recognition	Day	
are	 held	 across	 the	 country	 on	United	 States	military	
installations	and	ships	at	sea.		The	observance	is	one	of	
six	days	throughout	the	year	that	Congress	has	mandated	
the	 flying	 of	 the	National	League	 of	 Families’	 POW/
MIA	Flag.	The	others	are	Armed	Forces	Day,	Flag	Day,	
Independence	Day,	Memorial	Day	and	Veterans	Day.	
	 “National	POW/MIA	Recognition	Day	is	Sept.	21,	
but	we	chose	today	to	take	advantage	of	the	opportunity	
to	 recognize	 their	 sacrifices	 and	 their	 efforts,”	 said	
Fenton.	 	“We	have	 invested	a	great	deal	 in	resources	


Capt. G.J. Fenton, commanding officer of  the forward-deployed aircraft carrier USS George Washington (CVN 73), 
speaks during a Prisoner of War (POW)/Missing in Action (MIA) remembrance. 


to	 provide	 capabilities	 to	 recover	 personnel	who	 are	
deemed	a	POW	or	MIA.		That	gives	me	great	confidence	
as	we	carry	out	our	mission.”
	 During	the	ceremony,	several	speakers	shared	stories	
of	POWs	and	MIAs	to	remind	those	present	of	those	


who	have	been	lost	or	captured	and	the	hardships	that	
were	endured	by	those	found.	
“The	most	recognized	group	of	POWs	and	MIAs	in	our	
recent	history	was	the	Vietnam	War,”	said	Fenton.	“We	


George Washington  honors  POW/MIA’s 


SN Anthony Scott, assigned to the Arleigh Burke-class guided-missile 
destroyer USS McCampbell (DDG 85), secures the “sea painter” line during 
a small boat training evolution.


U.S. Navy photo by MCSN Declan Barnes
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横須賀市イベント情報 
くりはま花の国コスモスまつり


場所：	くりはま花の国（横須賀市神明町1-1）
交通：	JR久里浜駅、京急久里浜駅から徒歩15分
	 	 	 横浜横須賀道路佐原I.C.より車で10分。第1・第2駐車場あり
入園無料（フラワートレイン、パークゴルフ場等一部有料）


コスモスまつりイベントスケジュール
9月8・15日　10:00～
	 コスモス園前広場で先着100名に花の種プレゼント。（荒天中止）
9月22・23日　11:00～15:00
	 ハーブ園でハーブティ試飲、各種体験。（一部有料）。ハーブ苗・ハーブティ・グッズの販売。
9月29日　10:00～15:00
	 フラワー＆トロピカルダンスカーニバル（雨天中止）南太平洋ポリネシアンダンスのショー。
コスモス園前広場特設ステージにて。
9月30日　10:00～15:00
	 フラワーヘブンダンスフェスティバル（雨天中止）ヒップポップとチアダンスのショー。コスモ
ス園前広場特設ステージにて。
9月29・30日　12:00～13:00
	 働くわんちゃんのデモンストレーション（雨天中止）補助犬・盲導犬・聴導犬などのデモンスト
レーション。コスモス園前広場特設ステージにて。
10月6日　10:00～16:00
	 フリーマーケット（雨天中止）コスモス園前広場にて。
10月6日　10:00～15:00
	 太鼓の祭典inくりはま花の国（雨天中止）各種太鼓のショー。コスモス園前広場。
10月20・21日　10:00～15:00
	 久里浜花の街フェアー秋（荒天中止）地元物産・ミニ縁日・各種ショー。コスモス園前広場にて。
10月21日　9:00～16:00
	 パークゴルフコスモス杯（荒天中止）花の国パークゴルフ場にてコスモス杯を開催。上位入
賞者には景品あり。参加費2000円。要予約。先着120人。受付は8:30から。


巨大な山容を見せるデナリ山（マッキンリー山）は、高緯度による低温・低酸素の過酷な条件下にある。1970年夏、植村直己さんは単独初登頂を果たして
世界初の五大陸最高峰登頂者になったが、このときのアメリカ側と日本側の対応の違いが、それぞれの国民性をよく表している。1984年、再度マッキンリー
に挑んだ植村さんは、厳冬期単独初登頂に成功後、翌日の交信を最後に消息を絶った。（デナリ国立公園ワンダーレイクから撮影）


文・写真：河辺雄二、CFAY広報課


ガルネリ押収事件


	 先日、ベルギー在住の日本人女性バイオ
リニストが独フランクフルト空港の税関で、
手荷物として所持していたバイオリンの名器
「ガルネリ」を密輸の疑いで押収されるとい
うニュースがあった。ストラディバリウスと並
ぶ名器といわれる彼女のガルネリは1億円は
くだらないもので、驚くべきことにドイツ税関
から19万ユーロ（1,900万円）を支払うよう求
められているという。ドイツ国民の環境問題
などに対する意識レベルの高さに、日頃わた
しは尊敬の念さえ抱いているが、今回はドイ
ツ人の融通の利かない官僚主義的な一面を
露呈させた事件といってもよいだろう。　
	 わたしがこのニュースで思い浮かべたの
は、ヨーロッパ「地獄の取り合わせ」と言わ
れる諺である。イギリス人のシェフ（味音痴
で言わずもがな）、フランス人の政治家（お
しゃべりばかりで先に進まず）、ドイツ人の
警官（あまりに融通の利かない怖いイメー
ジ）。これが最悪の取り合わせだそうで、な
んとなくわかるであろう。ちなみに最良の
取り合わせは、イギリス人の警官、フランス
人のシェフ、ドイツ人の政治家と言われてい
る。
	


今後、バイオリン押収の成り行きはどうなる
か分からないが、彼女の言い分は「これま
でバイオリンを常に持ち歩いて何度もフラ
ンクフルト空港を通関したが、何も問題は
なかった」ということである。高級品の申告
を怠って思わぬ課税が課せられることはよく
あるが、相手が著名な音楽家であり、自身の


愛器を密輸しようとしたなどというバカげた
疑いはすぐに晴れるはずだけに、ドイツ人が
どういう答を出すか結果が注目されるのであ
る。
	 例えばこれが米国であったならどうであ
ろうか。有名バイオリニストと分かった時点
で、事の次第を理解されてすぐさま返還さ
れるのではないだろうか。日本人はどちらか
と言うとドイツ人に近いものがあって、何よ
り規則に忠実であることが求められるが、
世間の評価に揺れ動くきらいがある。（この
点、わたし自身はもちろん、周囲の多くの人
に当てはまる日本人気質ではなかろうか）


日本人とアメリカ人の違いを表す事例


	 日本人とアメリカ人の違いが、パイオニア・
ワークに対する理解度に顕著に現れた事例
がある。1968年、植村直己がアラスカのマッ
キンリー（デナリ山）に挑戦しようと単独で
の登山の申請を出したところ、四人以下の


あ る バ イ オ リニ スト の 悲 劇 と 国 民 性 に つ い て


登山は許可しないという規定があって、国立
公園局に拒否されたことがあった。1970年、
その年の5月に日本人として初めて世界最高
峰エベレストの頂上に立った植村は、すぐさ
まアラスカに向かい、再度マッキンリー単
独登山の申請を公園局に出して自身の経歴
を説明したところ、局長の裁量で特別に許
可された。ところが日本領事館では、アメリ
カの規則に従わないとは何事かという空気
で、領事に説明しようにも面会すらできなか
ったという。マッキンリー単独初登頂に成功
後、公園局長などアメリカ側関係者が世界
初の五大陸最高峰登頂者となった植村の偉
業を讃えてパーティーを催してくれたが、市
などによる出席要請にもかかわらず日本領
事館関係者は誰ひとり出席しなかった。局
長による特例という措置に対し、日本領事
館側はかたくなに規則違反を犯した日本人
を讃えることはできぬという見解であった。
領事らの日本的官僚主義に凝り固まった態
度は、われわれ日本人はあちこちで経験す
る事例でもある。そしてまた国民的英雄に
なった後の植村さんであったなら、まったく
違った待遇を受けたであろう事は間違いな
い。
	 もうひとつ日本人とアメリカ人の違いを表
す身近な例として、わたしがかつてのSRF広
報紙“錨”編集長F女史から直接聞いたエピ
ソードがある。1960年代、広報室カメラマ
ンU氏がにアフリカ横断登山隊に参加した
ときのこと。アフリカ遠征計画を聞いたSRF
司令官はさっそく将校たちに号令をかけ、カ
ンパを募ったりして大いに応援したが、日本
人サイドは冷ややかに眺める人が多かった
という。この登山隊の成果はU氏の素晴ら
しい写真を中心にした立派な本になって残


されたが、何ヶ月もの長期休暇を取ってこう
した行動をすることによい感情を抱かない
人が、日本人のなかには案外多かったので
ある。みなが同じ行動をすることをよしとす
るニッポンメダカ社会では、目立ったり特別
な行動をとることは忌み嫌らわれるという、
興味深い一例だと思う。


国民性を表す小話


	 最後に欧米各国や日本の国民性を表す
小話を紹介しよう。ご存知の方も多いだろう
し、また各バージョンで多少の違いがある
ようだが、はじめて聞く人はみな膝を叩くこ
と請け合いである。
	 沈没しそうな船があり、たくさんの乗船客
に対しボートの数も足りず、子供や女性を優
先させなければならない。したがって男たち
には自ら海に飛び込んで欲しいのだが、どう
言ったら自分から海に飛び込んでくれるよう
に仕向けることができるか。


	 アメリカ人なら事は簡単「飛び込めばあな
たはヒーローになれますよ。」　
	 イギリス人なら「こういうとき、紳士は飛び
込むものです。」
	 ドイツ人には「規則では飛び込むことにな
っています。」
	 日本人に対してはやはり「みんな飛び込ん
でます。」
	 陽気なイタリア人には「先ほど美女が飛び込
みました。今飛び込めば追いつきますよ。」
	 そしてこれはフランス人を飛び込ませる為
のひと言。


	 「飛び込まないでください！」
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U S S  B o n h o m m e  R i c h a r d 
p r o m o t e s  W o m e n - a t - S e a  p r o g r a m
By MC3 Karen Blankenship,  
Amphibious Squadron 11 Public Affairs


 PACIFIC OCEAN - Sailors aboard the amphibious 
assault ship USS Bonhomme Richard (LHD 6) are 
working to help female service members by promoting 
the Women at Sea (WAS) program while on deployment 
in the Western Pacific.
 Women at Sea is a program that serves as an informal 
forum for female Sailors and Marines to share experiences 
and address issues that may arise while at sea.
 Ensign Roberta Becker said that the monthly 
meetings have covered topics such as personal safety 
on and off the ship, berthing etiquette, and personal and 
professional development. 
 “Having a positive environment to turn to when 
experiencing something as stressful as shipboard life is 
vital to a person’s well-being,” said Becker. “The WAS 
program allows females to grow both personally and 
professionally in a well-rounded and supportive way.”
 A major theme of the 21st Century Sailor and 
Marine Initiative is equipping Sailors, Marines and 
their families to meet the challenges of a military career. 
Programs like Women at Sea support this initiative by 
providing opportunities for meaningful and valued work 
across a career whether in the military or later in the 


civilian workforce. 
 Chief Cryptologic Technician (Collection) Misty 
Rambo said that she wanted to help bring the program 
aboard because she felt it would be especially beneficial 
for Sailors and Marines who had not deployed before.
 “We wanted to give them a perspective on what to 
expect on deployment, to minimize the culture shock and 
to ensure we set them up for success,” said Rambo.
 Becker said that while the meetings are held on a 
monthly basis, the mentorship that the program fosters 
continues year round.
 “Mentorship is beneficial to junior Sailors and leaders,” 
said Rambo. “It allows junior Sailors to voice their 
concerns and ideas in a nonjudgmental environment and 
enables leaders the opportunity to share their experiences 
and keep a pulse on the needs and concerns of those who 
will one day be our relief, whether in the Wardroom or 
the Chiefs Mess.” 
 Programs like Women 
at Sea ensure the Navy 
not only helps Sailors 
grow in their personal and 
professional lives, but also 
sets them up for success in 
their Navy careers. 
 “The program helps 


By MCSN Tatiana Avery, 
USS George Washington  
Public Affairs


 PACIFIC OCEAN – Forward-deployed 
aircraft carrier USS George Washington 
(CVN 73) successfully completed its 
command assessment of readiness and 
training (CART II) Aug. 31.
 The  f ive-day assessment  tes ted 
shipboard administration and material 
readiness, as well as the shipboard training 
teams’ ability to plan, brief, execute and 
debrief complex drill sets to establish 
a proficient  foundation for George 
Washington’s upcoming final evaluation 
period (FEP).
 “CART II is an opportunity to develop our 
training teams and watch standers,” said Lt. 
Cmdr. Patrick Callan, George Washington’s 
training officer.  “CART II is an assessment 
of our readiness and training, and Afloat 
Training Group (ATG) assessors are here to 
evaluate not just the way we do business, but 
also our training teams.”
 Thirty-three assessors from ATG arrived aboard to evaluate the ship’s integrated training 
team and their proficiency in several evolutions.  Subject-matter experts in various fields 
such as damage control, engineering, navigation and seamanship worked with their assigned 
departments to evaluate the aircraft carrier’s Sailors.
 “I am encouraged by our efforts with the ATG inspectors and I know that everyone on 


the ship will take the time to look at all major 
and minor hits in order to get ready for FEP,” 
said Capt. G.J. Fenton, George Washington’s 
commanding officer. “We make ourselves 
a better team every day and I’m extremely 
pleased with our performance.” 
     CART II events included barricade 
drills with Air department, man overboard 
and recovery drills with Deck department 
and mass casualty drills with Medical 
department.  George Washington also held 
several general quarters (GQ) drills to 
ensure the Sailors understood the purpose 
of responding to shipboard casualties.
     “The operations we were drilled on 
are necessary lifesaving evolutions,” 
said Boatswain’s Mate 2nd Class John 
McNeil, from Conway, S.C.  “We have 
to work together to fight the ship during 
a general quarters scenario.  The rigid-
hulled inflatable boat is a secondary 
method used to save lives during a man 
overboard drill and we need to stay 
proficient.  If we don’t do this right when 
the time comes, somebody’s dead.”  


 Every George Washington Sailor took part in demonstrating their skills; 
maintaining the conditional readiness of the ship and facing any casualty.
 “Navigation department’s contribution to CART II was mostly administrative, but 
still vital to George Washington because we are responsible for the safe navigation of 


George Washington successfully concludes CART II 


(Left) ASAN Lu Bai, AS3 Shaofang Fan and AS3 Elyse Campbell use a preservation 
iron to provide additional support on a 3-ton jack in the hangar bay aboard the 
forward-deployed amphibious assault ship USS Bonhomme Richard (LHD 6).


U.S. Navy photo by MC2 Michael Russell


encourage women aboard to become skilled leaders and 
accomplished Sailors,” said Becker.
 While the Navy has a long history, women have only 
served aboard warships since the repeal of the Combat 
Exclusion Law in 1994.
 “This program will hopefully reinforce the pride and 
appreciation for those (women) who have paved the 
way for us to be able to serve alongside our brethren,” 
said Rambo.
 Female Sailors and Marines who are interested in 
learning more about the program are encouraged to attend 
the meetings, which are posted in the ship’s plan of the day. 
 Bonhomme Richard, commanded by Capt. Daniel 
Dusek, is the lead ship of the only forward-deployed 
amphibious ready group and is currently operating in 
the 7th Fleet Area of Operations.


ABHAN Curran Gause, from Grand Forks, N.D., directs a F/A-18E Super Hornet from 
the “Royal Maces” of Strike Fighter Squadron (VFA) 27 aboard the flight deck of the 
U.S. Navy’s forward-deployed aircraft carrier USS George Washington (CVN 73).


U.S. Navy photo by MCSN Ricardo R. Guzman 


See CART page 12
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Foreign-made wireless devices banned on CFAY, Japan
By IT2 Carlos Robertson, CFAY N6 Office


 Did you know that your foreign-made devices such as cordless phones, baby monitors and 
two-way radios are prohibited in Japan? That’s right, consumer-grade wireless transmitting 
devices which do not conform to Japan’s technical regulations standards cannot be used in 
Japan. The Japanese Radio Law prohibits the aforementioned devices from being operated 
and imported to Japan. Cordless and wireless devices approved for use in Japan will have a 
label affixed that includes the Japanese technical conformity mark. More importantly, items 
not labeled with the Japanese conformity mark are not approved for use in Japan and are 
likely to cause radio frequency interference with Japanese emergency response units, Japanese 
cellular telephone service and other RF communications. 
 What is the technical conformity mark for? The affixed label is there as proof that the 
wireless equipment conforms to the technical regulations specified in the Japanese Radio 
Law. In most cases, it is displayed in the identification plate that describes the model name 
and manufacturer of the equipment. On wireless local-area-network routers, cordless phones 
and personal radios, the mark is printed underneath or along the identification plate if the 
equipment is stationary. Please be very careful when purchasing or using wireless devices that 
do not have the mark affixed as it is possible the devices are illegal for operation in Japan. 
 As stated by the Government of Japan, Ministry of Internal Affairs and Communications, 
“Many people use radio waves and they are now an essential part of our society. Since the 
availability of frequencies is limited, these need to be used efficiently and so it is necessary to 
set up various rules such as in-use channels, their output power and technical regulations for 


FAST team builds resilience for Suicide Prevention Month
By Lt. Rebecca Miranda,  
FFSC, FAST Team


 The excitement of life, especially 
living overseas, can be enriching and 
rewarding, but also carries its own 
unique challenges and stressors.  Service 
members, civilians, locals and family 
members face stressors every day, and 
many times these life challenges make 
us stronger and more resilient.  
 However, when life sends us a curve 
ball or we just feel stuck and hopeless, 
things can easily go downhill if we don’t 
cope well with stress.  Suicide is a 100 
percent preventable event and being more 
in tune with ways to prevent suicide is 
critical to our friends, family members, 
shipmates, co-workers, and ourselves. 
 September is National Suicide 
Prevention Awareness Month.  In 
accordance with Suicide Prevention 
Awareness Month Naval Administrative 
message (NAVADMIN) 259/12, efforts to 
promote suicide prevention, “must be an 
all hands evolution – all of the time.”  
 This month will feature weekly 
topics to include:  Building Resilience, 
Navigating Stress, Encouraging Bystander 
Intervention to A-C-T, and Reducing 
Barriers for Seeking Support through 
Counseling.  For more information, 
to request suicide awareness training 
and resources for your command or 
department, or to talk to a counselor, 
contact Fleet and Family Support Center 
243-7878 or 243-FFSC.
 Make connections. Good relationships 


with close family members, friends, or 
others are important.  Accepting help and 
support from those who care about you and 
will listen to you strengthens resilience.  
Some people find that being active in civic 
groups, faith-based organizations or other 
local groups provides social support and 
can help with reclaiming hope.  Assisting 
others in their time of need also can 
benefit the helper.
 Avoid seeing crises as insurmountable 
problems.  You can’t change the fact that 
highly stressful events happen, but you 
can change how you interpret and respond 
to these events.  Try looking beyond the 
present to how future circumstances may 


be a little better.  Note any subtle ways in 
which you might already feel somewhat 
better as you deal with difficult situations. 
 Accept that change is a part of 
living.  Certain goals may no longer 
be attainable as a result of adverse 
situations.  Accepting circumstances that 
cannot be changed can help you focus on 
circumstances that you can alter.
 Move toward your goals.  Develop 
some realistic goals, and do something 
regularly – even if it seems like a small 
accomplishment –  that  enables moving 
toward your goals.  Instead of focusing 
on tasks that seem unachievable, ask 
yourself, “What’s one thing I know I can 


accomplish today that helps me move in 
the direction I want to go?”
 Take decisive actions.  Act on adverse 
situations as much as you can.  Take 
decisive actions, rather than detaching 
completely from problems and stresses 
and wishing they would just go away.
 Look for opportunities for self-
discovery.  People often learn something 
about themselves and may find that they 
have grown in some respect as a result of 
their struggle with loss.  Many people who 
have experienced tragedies and hardship 
have reported better relationships, greater 
sense of personal strength even while 
feeling vulnerable, increased sense of self-
worth, a more developed spirituality, and 
heightened appreciation for their life.  
 Nurture a positive view of yourself.  
Developing confidence in your ability to 
solve problems and trusting your instincts 
helps build resilience.
Keep things in perspective.  Even when 
facing very painful events, try to consider 
the stressful situation in a broader context 
and keep a long-term perspective.  Avoid 
blowing the event out of proportion.
 Maintain a hopeful outlook.  An 
optimistic outlook enables you to expect 
that good things will happen in your life.  
Try visualizing what you want, rather than 
worrying about what you fear.
 Take care of yourself.  Pay attention 
to your own needs and feelings.  Engage in 
activities that you enjoy and find relaxing.  
Exercise regularly.  Taking care of yourself 
helps to keep your mind and body primed to 
deal with situations that require resilience.


In accordance with Suicide Prevention Awareness Month efforts to promote suicide 
prevention, “must be an all hands evolution – all of the time.”


foreign radio equipment. Much of the equipment that does not have the Technical Conformity 
Mark affixed does not conform to these rules. In using this type of radio equipment, it is 
possible to cause interference to other people inadvertently and could possibly bring confusion 
at a social level.” Therefore, foreign-made, i.e. not made in Japan, consumer-grade radio 
transmitters are illegal and should not be used. 
 According to Lead Spectrum Manager Gary G. Vogel, of the Navy and Marine Corps 
Spectrum Office Far East, some devices with the technical conformity mark may still cause 
interference. The Navy and Marine Corps Spectrum Office (NMCSO) conduct random 
scans for prohibited devices throughout CFAY. If your device is discovered to be causing 
interference, you will be notified by the NMCSO and asked to discontinue use of that 
prohibited device. Radio frequency interference is harmful and illegal. 
 COMFLEACTINST 2410.2 in compliance with Government of Japan Radio Law 
prohibits the use of foreign consumer-grade wireless transmitting devices. This applies to 
all U.S. Armed Forces members and their dependents, as well as civilian employees and 
their dependents that may have improperly imported and used prohibited wireless devices. 
Foreign-made devices are also prohibited from being modified by anyone other than a qualified 
technician licensed in Japan. Any violation of this policy constitutes an infringement of the 
Japanese Radio Law. 
 Under COMFLEACTINST 2410.2, “violators of this order are subject to appropriate 
judicial and or administrative disciplinary action including adjudication of family members 
and civilian misconduct pursuant to regulations.”


Community
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September promotions offer cool commissary savings


From Naval Facilities Engineering Command 
Public Affairs


 WASHINGTON – The Naval Facilities Engineering 
Command (NAVFAC) celebrates 170 years of naval 
history, Aug. 31.
 The 13th Secretary of the Navy, Abel P. Upshur, 
officially established NAVFAC’s predecessor, the Bureau 
of Naval Yards and Docks in 1842, to execute the design, 
construction and maintenance of Navy yards and a 
few other shore stations around the eastern seaboard 
of the United States. Eventually the Bureau and its 
responsibilities would grow into the global enterprise 
known as NAVFAC, which was officially established in 
May 1966.
 “Today’s NAVFAC team of Civil Engineer Corps 
officers, civil servants, Seabees, and contractors are 
a testimony to the tremendous contributions of those 
who have given their all to this organization in the past 
170 years,” said Adm. Christopher Mossey, NAVFAC 
commander and chief of civil engineers. “I could not be 
more proud of what our NAVFAC team, around the world, 
is accomplishing for our supported commanders, the joint 
warfighter and their families,” he said.
 With 16 commands located in the United States, Europe, 
Southwest Asia and the Far East, NAVFAC is the Navy 
systems command that delivers and maintains high-quality, 
sustainable facilities, acquires and manages capabilities for 
the Navy’s expeditionary combat forces, enables energy 
security and environmental stewardship, and provides 
humanitarian and contingency engineering response.


From DeCA Public Affairs


 FORT LEE, Va. – As summer fades, commissary customers will see plenty of 
cool promotions such as the September worldwide case lot sale, giveaways and other 
money-saving deals, said the Defense Commissary Agency’s director of sales.
 “As we head toward the cooler days of autumn, we want commissary customers 
to know we’re offering plenty of promotions to help them save money and 
maximize their benefit,” said Chris Burns, DeCA sales director. 
 Throughout September, DeCA’s industry partners – vendors, suppliers and 
brokers – are collaborating with commissaries to offer discounts beyond everyday 
savings. Overseas stores may have substitute events for certain promotional 
programs. Customers are asked to check their local commissary for details on 
dates and times for the following promotions: 
 Worldwide case lot sale. Customers should visit http://www.commissaries.
com and click the “Case Lot Sales” link under the Shopping tab to find out 
the dates for their local commissary’s case lot sale. Continuing through Oct. 
13, case lot events offer hundreds upon hundreds of items – back-to-school 
items, breakfast foods, pet food, paper goods, diapers, health and beauty care 
products, frozen foods – some at savings up to 50 percent or more off regular 
commissary prices. Many of these items are available in the economical “club 
pack” format. There are certain items available in “mix-and-match” cases, 
where customers can mix like items of similar size and price – such as canned 
goods, cereals or cake mixes – in the same case. Overseas, some case lot events 
will include display autos and motorcycles from the Exchange Overseas New 
Car Sales Program. The vehicles will be positioned near the commissary along 
with giveaways and chances to win commissary gift cards. 


 Oktoberfest! From Sept. 13 to Oct. 10, commissary customers will find sales 
and coupons for imported items from Germany and Europe. A full line of German 
products will be available: chocolates, cookies, sauerkraut, mustard, red cabbage, 
pickles, noodles, coffee and more. 
 “We Are Family!” From Aug. 23 to Sept. 26, Quaker and Tropicana will offer 
bundled savings on their brands. Look for in-store displays for coupons and recipes, 
plus a chance to win a giveaway that includes prizes such as Sony camcorders, 
e-readers and a Sony tablet with accessories. 
 “Harvest of Values Sales Event.” From Aug. 23 to Sept. 26, Acosta Military Sales 
will distribute 400,000 full-color coupon flyers to commissaries worldwide offering 
high-value coupons for commissary shoppers. This event is being offered exclusively 
at commissaries to honor the women in our military service and promote awareness 
of their contribution to U.S. military history. As part of the event, the vendor will 
provide donations to the Women in Military Service for America Memorial located 
at the entrance to Arlington National Cemetery. The memorial includes an education 
center; a world-class archive of documents, artifacts and memorabilia; and hosts 
an education program for children and adults, a speaker’s bureau, and a variety of 
seminars, programs and activities. 
 Hershey and Overseas Service Corporation. Continuing through September, the 
Hershey Company will offer commissary patrons a chance to win a 14-foot-6-inch Old 
Town Saranac canoe (value $549) and military-specific instant redeemable coupons. 
The following items are part of this promotion: Hershey’s milk chocolate 6-packs 
(for s’mores), strawberry Twizzlers and Hershey’s milk chocolate syrup. 
 “Every day, our commissary staff strives to offer shoppers the very best in high-
quality, name-brand items at a significant savings,” Burns said. “As always, ‘Your 
commissary definitely makes it worth your trip.’ “


NAVFAC proudly building on 170-year Navy heritage
 In fiscal year 2011, NAVFAC delivered 
more than $13 billion in products and 
services to supported Navy and Marine 
Corps commanders, as well as to other 
federal agencies. The command’s worldwide 
team of planning, construction, facilities 
services, and acquisition subject matter 
experts executed approximately 46,000 
separate contract actions.
 NAVFAC’s signature is visible on every 
Navy and Marine Corps installation around 
the globe. Nearly every pier, runway, 
building, gymnasium, barracks, road, 
utility plant, and other facilities on shore has 
been constructed or acquired by NAVFAC.
 NAVFAC’s Public Works Departments 
answered more than 75,000 emergency and 
600,000 service calls in a demanding 24/7 
environment. This critical work is a vital 
enabler for what takes place daily on bases 
around the world.  
 Today, in response to Hurricane Isaac, 
NAVFAC sent a contingency engineering response team 
(CERT) made up of 17 military and civilian personnel to 
Naval Station Gulfport and Naval Air Station-Joint Reserve 
Base New Orleans. This will be the first time a CERT team 
will be using an unmanned aerial vehicle with camera, which 
will take photos from above to help disaster assessment 
teams better evaluate the facilities and roads on the bases.
 Delivering sustainable and cost-effective solutions is 
increasingly important in the austere fiscal environment 


the nation is facing. Last year, in support of the secretary 
of the Navy’s ambitious energy goals to help achieve 
energy security and efficiency throughout the Navy, 
NAVFAC has helped supported commanders reduce 
energy consumption by 15 percent from a 2003 baseline. 
In addition, NAVFAC’s contributions to Navy’s shore 
energy program during the last 10 years has resulted in 
the Navy being awarded 24 percent of all presidential and 
29 percent of all federal energy awards.


Naval Facilities Engineering Command Far East (NAVFAC Far East) 
is the single facilities command serving Navy, Marine Corps and 
other DoD activities in the Far East Region. Providing the best-value 
facility solutions and services to Navy and Marine Corps bases 
throughout the Far East.


Photo courtesy of NAVFAC Far East








Story and photo by SRF-JRMC Administrative Office


 The Honorable Robert Work, Under Secretary of the Navy, presented the 2011 
Secretary of the Navy (SECNAV) Safety Excellence Award to U.S. Naval Ship Repair 
Facility and Japan Regional Maintenance Center (SRF-JRMC) at the U.S. Navy 
Memorial, Washington, D.C. July 11.
 SRF-JRMC Deputy Commander Capt. Conrad Alejo accepted the award with 
the accompanying SECNAV Safety 
Flag on behalf of the entire SRF-
JRMC team.  During the ceremony 
the Honorable Paul Hanley, Deputy 
Assistant Secretary of the Navy for 
Safety, observed, “It is important 
to recognize those who do such an 
excellent job because they are models 
for the rest of the fleet and the rest of 
the Marine Corps.  It is important to 
say ‘Bravo Zulu’, job well done.”  
 H a n l e y  a l s o  d e l i ve r e d  a 
cong rat u lator y message f rom 
the Secretary of the Navy.  The 
Honorable Ray Mabus noted, “Your 
safety accomplishments are proof 
positive of your mission first, safety 
always, command culture and your 
commitment to each other, to safety 
excellence, to the nation, and to the 
advent of the Department of the Navy 
as a world-class safety organization.  
You have justly earned the right to fly 
my SECNAV Safety Flag for the next 
year.”
 Less than two weeks earlier, 
during the June 29, 2012 SRF-JRMC 
change of command ceremony, Rear 
Adm. Berkey, Deputy Chief of Staff 
for Fleet Maintenance, U.S. Pacific 
Fleet, presented SRF-JRMC, the 2011 
Chief of Naval Operations (CNO) Safety Ashore Award.  Berkey stated, “Your safety 
initiatives and a continued trend in reduction of mishaps demonstrates an outstanding 
commitment to maintaining both a safe and healthful work environment and the highest 
quality safety and occupational health programs designed to promote both on and off-
duty safety.”
 This is the second year in a row that SRF-JRMC earned both the CNO Safety 


Ashore Award in the Industrial OCONUS Category and the SECNAV Safety 
Excellence Award in the Ashore Industrial Category ‘B’.  SRF-JRMC competed 
with other medium-sized industrial ashore activities throughout the Navy and 
Marine Corps for these honors.  These Navy-wide awards recognize the sustained, 
exceptional excellence of the SRF-JRMC safety and occupational health programs, 
and are a testament to the command-wide commitment to safety.  Both awards also 
recognize SRF-JRMC’s numerous successes in 2011, including the culmination 


of implementing the Occupational 
Safety and Health Administration’s 
sanctioned Voluntary Protection 
Program (VPP), to become the first 
Department of the Navy industrial 
activity outside the continental 
U.S. to achieve SECNAV VPP Star 
status.
 SRF-JRMC confronted and 
overcame many challenges in 2011 
to keep 7th Fleet operationally 
ready, including the aftermath of the 
Great Eastern Japan Earthquake, 
devastating tsunami, and ensuing 
Fukushima disaster.  In support 
of the decision to sortie 7th Fleet 
ships due to the uncertainty of 
Fukushima, SRF-JRMC executed 
the first carrier selective restricted 
availability-at-Sea on USS George 
Washington (CVN 73) with zero 
mishaps or  safet y v iolat ions.  
Despite the many chal lenges, 
SRF-JRMC sustained its trend of 
safety performance improvements 
for the 10th consecut ive year, 
achieving reductions of 36 percent 
in reportable injuries, 75 percent in 
lost workdays, and 51 percent in the 
severity rate of reportable mishaps 
from the 2002 baseline.


 SRF-JRMC continues to fly the SECNAV Safety Flag proudly alongside the U.S. 
Navy VPP Star Safety Excellence flag, also awarded by Hanley earlier this year.  
SRF-JRMC’s achievements in 2011 honor the culture of safety consciousness shared 
throughout the command – from the deck-plate workers to the top managers.  “Nan 
demo dekimasu – anzen daiichi”, or “We can do anything – Safety first”, truly embodies 
the spirit of the SRF-JRMC workforce.
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SRF-JRMC earns CNO, SECNAV Safety Excellence Awards


S R F - J R M C、CNOとS E CN AVの安全優秀賞を受ける


Rear Adm. Berkey presents SRF-JRMC the 2011 CNO Safety Excellence Award.  
Hitoshi Kato (back row, left to right), Bill Ingersoll, and Jim Whalen join Capt. Steven 
Stancy, former SRF-JRMC commanding officer, to represent the SRF-JRMC safety 
team in Yokosuka and Sasebo.
（後方左から）横須賀と佐世保の安全チームを代表して、加藤等氏、ビル・インガソル氏、ジム・ホーレン氏
が見守る中、前SRF-JRMC司令官スティーブン・スタンシー大佐にリチャード・バーキー少将がSRF-JRMC
に2011年度CNO安全優秀賞を贈呈する。


文・写真：SRF-JRMC管理デパートメント


	 7月11日に米海軍次官ロバート・ワーク氏がワシントン
DCにある米海軍記念館において2011年度米海軍長官
(SECNAV)安全優秀賞を米海軍艦船修理廠及び日本地
区造修統括本部（SRF-JRMC）に贈呈した。SRF-JRMC
チームを代表して副指令コンラッド・アレホ大佐が盾と
SECNAV安全フラッグを受け取った。米海軍長官安全代
理補佐ポール・ヘンリー氏が「米国艦隊や米国海兵隊の
お手本ともなるこのようなすばらしい業績を上げる人たち
の仕事振りを認めることは大切なことです。『よくやりまし
た。ご苦労様です』」と話した。
	 へンリー氏はSECNAVからの賞賛のメッセージも伝え
た。レイ・メイバス氏は、「あなた方が達成した安全におけ
る功績は業務を第一に、そして常に安全に注意を払う文化
の部隊であることをはっきり証明し、世界規模で安全な組
織となった海軍省、卓越した安全と国家への皆さんによる
係わり合いの証しです。当然のことながらSECNAV安全フ
ラッグを掲揚する権利を得たのです」と話した。
	 その約2週間前の６月29日に行われたSRF-JRMC司令官
交代式で太平洋艦隊造修本部副参謀長リチャード・バーキ
ー少将がSRF-JRMCに2011年度米海軍作戦本部長(CNO)
陸上部隊安全賞を授与した。バーキー少将は、「皆さん
の安全に対する行動力と事故の継続的な傾向減少は、


安全で衛生的な職場環
境と、家庭でも職場にお
いても推奨している高品
質な安全・労働衛生プロ
グラム維持への責任感
を証明しています。」
	 SRF-JRMCの米国外工
業部門でのCNO陸上部
隊安全賞と工業部門Ｂ
でのSECNAV安全優秀
賞の受賞は2年連続の快
挙である。SRF-JRMCは
米国海軍及び海兵隊の
様々な中規模工業陸上
部隊と賞を取るために競
った。これらの米国海軍
規模の安全優秀賞は継
続的で他に類を見ない
優秀なSRF-JRMCの安
全と労働衛生プログラム
を認めるものであり、安
全に対する部隊全体の
姿勢の証しでもある。2
つの賞は2011年におけ
るSRF-JRMCの多くの成
功を評価している。これ
には労働安全衛生局が
認可したVPPの実行と、
米国外で初めてSECNAV自主的保護プログラム(VPP)の
スターサイトを獲得した米海軍省工業部隊となったこと
が含まれている。
	 「第七艦隊の艦船を常に機能できる状態に保つ」ことを
使命とするSRF-JRMCは2011年、東日本大震災、大津波
や福島原発事故など多くの試練に直面しそれを乗り越え
てきた。福島原発事故により横須賀を離れる第七艦隊の
艦船を出航させるという決定を支援するためにSRF-JRMC
は無事故、無違反でジョージ・ワシントンに洋上では初め
てとなる空母の定期工事(SRA)を完了した。さまざまな試
練にもかかわらず、SRF-JRMCは10年間にわたる安全業務


の改善を維持してきた。その中には、2002年を基本として
報告すべき事故の36パーセントの減少、働けなかった日の
75パーセントの減少、2002年を基本として報告すべき事
故の51パーセントの減少が含まれている。
	 米海軍長官安全代理補佐へンリー氏から本年はじめに
贈呈されたSECNAV安全フラッグが自主的保護プログラム
(VPP)のスターサイトフラッグと並んで誇らしげにたなびい
ている。2011年にSRF-JRMCが達成した安全意識の文化
は艦船で働く職人から上級指導者にわたる部隊内の誰も
が共有するものだ。「何でも出来ます－安全第一。」の精
神は真にSRF-JRMC従業員全体の精神を表している。


Joining SRF-JRMC Deputy Commander Capt. Conrad Alejo (center) to celebrate SRF-JRMC’s 
second consecutive SECNAV Safety Excellence award are (left to right) Deputy Commandant, 
(Marine Corps) Installations and Logistics, Lt. Gen. Frank Panter; Under Secretary of the 
Navy Robert Work; Deputy Chief of Naval Operations for Fleet Readiness and Logistics, 
Vice Adm. Philip Cullom; and Deputy Assistant Secretary of the Navy for Safety, Paul Hanley.
SRF-JRMC副指令のコンラッド・アレホ大佐（中央）が2年連続のSECNAV安全優秀賞を受けた。左から米国海兵隊
装備・兵站担当副参謀長フランク・パンター中将、米海軍次官ロバート・ワーク氏、米海軍艦隊即応・兵站副作戦本
部長フィリップ・カラム中将、米海軍長官安全代理補佐ポール・ヘンリー氏。








Remebering Michael  
By Chaplain Doug Vrieland


 This coming week we will observe the eleventh anniversary of the September 
11, 2001 attacks on the World Trade Center, and the Pentagon, and the related 
crash of United Airlines flight 93 near Shanksville, Pennsylvania.  Most of us are 
probably able to remember exactly where we were when we heard the news.  I can 
still picture in my mind waiting for the stoplight on Lockwood Blvd in downtown 
Charleston, S.C. when I first heard the news on the car radio.  
 I had the privilege of going to New York City in October, 2011, to assist with 
the recovery efforts.  One of my tasks was to accompany family members of the 
victims who were killed to the site, where they got their first look at the place where 
their loved ones died.  It was there that I met Michael.
 Michael was sixteen years old when I met him.  His father was in one of the 
towers that collapsed, and now he was making the pilgrimage to “ground zero” with 
his mother.  Michael was not the typical sixteen-year old.  He was more dependent 
on his father than most teen-agers.  You see, Michael had Downs Syndrome.  
 There are many stories of heroism that came out of those dark days in the autumn 
of 2001.  The brave firefighters in New York City and the passengers on flight 93 
that overtook the terrorists and saved the US Capitol building come to mind.  For 
me, Michael’s mother is one of the unsung heroes.  Like so many I met, she was 
faced with the painful task of grieving the loss of her husband, but she had to do so 
with the additional responsibility of helping Michael deal with his loss.  Her task 
was to try to help Michael, with his limited intellectual capabilities, understand 
something that she herself could not understand.  She had to make the journey to 
that sacred spot with the son she loved; a son who was physically almost an adult 
but in most other ways was still a young child demanding constant attention.  I was 
impressed with her strength as she faced the challenge of that afternoon stoically 
and yet with love and grace toward Michael.  She was a real hero.
 My task that afternoon was to look after Michael so that his mother could deal, 
at least for a few moments, with her own loss and grief.  Fortunately I was able 
to connect with Michael, which allowed his mother the freedom to step away for 
a few moments and be alone with her intense emotions.  After maybe five or ten 
minutes she returned to where Michael and I were standing, strengthened somehow 
by the emotional catharsis that she had experienced and able to take up once again 
the task of caring for Michael, a task that would be hers to bear alone, without a 
life’s partner, from now on.  She embraced her son, and the three of us began the 
journey back from that sacred site.
 The City of New York provided a memorial site on that road back.  At the 
beginning of the journey they provided flowers and small stuffed animals for family 
members to leave at that site in memory of their loved ones.  Michael had chosen a 
“Winnie the Pooh” bear, which he left at that memorial site on the trip back.  The 
next day as I passed that memorial site, I saw that Winnie the Pooh bear and was 
reminded of Michael.  Since that time, whenever I see a stuffed Winnie the Pooh, 
I am reminded of Michael.
 Nearly 3,000 people died in the attacks of September 11, 2001, most of them 
civilians.  It is hard to comprehend the amount of human suffering represented in 
a large number like that.  Michael puts a human face on that big number.  No one 
should have to deal with the loss he and his mother had to deal with, on top of all 
the other life challenges they face.  That is why we serve in the military—to make 
sure the Michaels of our nation, and around the world, don’t have to deal with 
such tragedy.  By serving in the military, we are serving Michael, his mother, and 
thousands like them.  To me it is a privilege to be able to serve Michael in this way, 
even as I was able to serve him and his mother on that October afternoon in 2001.  
 On behalf of Michael and his mother, I want to thank you for your service.
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POW/MIA cont. from page 4


are now two generations removed from Vietnam.  Many people don’t have a 
personal relationship to Vietnam; they don’t know anybody that served in the 
Armed Forces and didn’t watch the war unfold on television every night.  They 
don’t know the great sacrifices that those Americans have collectively made.”
Remembering those that suffered during recent wars is important because 
modern wars become less relatable as time goes by, said Fenton.
“It’s always important to have history lessons in our life to be reminded of our 
past because our past can become our future,” said Cmdr. Daniel Mode, George 
Washington’s command chaplain. “It is always important to remember that 
people before us gave the ultimate sacrifice and it reminds us of that reality.”
There are more than 80,000 POWs and MIAs dating from modern wars in 
the Middle East to as far back as World War II. 
“By doing what we’re doing, by being a presence all around the world, that 
allows POWs and MIAs to know that we’re still around and still looking for 
them,” said Mode. “They would be truly overwhelmed with emotion that 
people all over the nation still remember them today.”
George Washington and its embarked air wing, Carrier Air Wing (CVW) 5, 
provide a combat-ready force that protects and defends the collective maritime 
interests of the U.S. and its allies and partners in the Asia-Pacific region.


CART cont. from page 8
 the ship,” said Quartermaster 2nd Class Ashley Fernandez, from San Diego.  
“Besides ensuring that our technical publications and training manuals are up 
to date, we have 17 charts that document our travel in the [U.S. 7th Fleet area 
of operations] and they have to be constantly updated and accessible at all 
times.”
Through effective training, vigilance and teamwork, George Washington Sailors 
executed multiple evolutions and were rewarded with a successful grade.
“Our success was a team effort,” said Fernandez.  “We feed off one another 
and have a great synergy.  I get nowhere without the support of the team.”
Although completing CART II successfully, there is always room for George 
Washington Sailors to improve.
“We did extremely well overall, but there are a few areas where more training is 
needed,” said Callan.  “The training teams got great feedback from the assessors 
and they let us know what we did well and what needed improvement.  It’s 
good to have an extra set of eyes to maximize our effectiveness.”
George Washington will continue in its preparations until early October, when 
ATG will return to conduct FEP and help increase proficiency of the crew in 
leveraging Fleet operations and exercises in carrying out the 7th Fleet mission.
“FEP is the World Series; once we complete FEP, George Washington is 
officially certified as a mission-ready aircraft carrier,” said Callan.


VOICE cont. from page 1


it is similar to what they will have heard on base.”
 Houlden explained that the system is flexible and can be expanded or augmented. 
She said that a long range plan for the next ten years will include small indoor speakers 
that could be installed inside public buildings. She explained that the emergency 
management team will continue to work to make the system better and better.
 “In the short term, we are asking people to bare with us as we test the new 
systems. The last two weeks of September, we will testing the speakers, in groups and 
individually. We will test the volume to make sure that it’s loud enough to hear but not 
too loud. There is some fine tuning we need to get done but we only be testing from 
8:00 a.m. to 4:00 p.m. We won’t go through quiet hours and it will be intermittent. 
We’d really appreciate people’s understanding while we go through the testing.”
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HRO USCS Positions
 Applications and forms for local/Japanwide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or emailed applications will not be accepted.
 Call 243-5725/8168 for more information.


New


Administrative Support Assistant (OA) – GS-0303-06, CNRJ-65-12.  Open: 
8/29/12, Close: 9/12/12.
Financial Management Analyst – GS-501-09, NCTS-63-12.  Open: 8/24/12, 
Close: 9/10/12.


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our website at www.navy-nex.com. Come and work for us!
 Call us at 243-5150 or 243-4418 for more information.


Services Supervisor, NF-3 – Main Store.  *$32,415-$36,830/yr.
Sales Clerk (Specialty), NF-1 – Main Store Jewelry.  *$7.25-$9.00/hr.
(1 RFT) 
Sales Clerk, NF-1 – Main Store Ladies.  *$7.25-$8.00/hr. (1 Flex) 
Store Worker, NA-2 – Main Store MiniMart.  *$8.77-$9.13/hr. (1 Flex)
Store Worker, NA-2 – Main Store Sight and Sound.  *$8.77-$9.13/hr. (1 RPT)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  *$7.25-$8.00/hr.
(1 RPT)
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *$12.45/Commission based
(1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (2 Flex, 
Seasonal/Temporay positions only.  2 night shift)
Visual Merchandiser, NF-2 – NEX Yokosuka.  *$8.71-$10.00/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salons.  *$12.45/Commission based (1 Flex)
Sales Clerk, NF-1 – Ikego NEX Minimart.  *$7.25-$8.00/hr. (1 Flex)
Food Service Worker, NA-2 – Yokosuka School Cafeteria.  *$8.77-$9.13/hr. 
(1 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8.00/hr. (1 Flex)


*Salary based on experience.  Positions are open until filled


MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?  Then come visit us in the MWR Building, room 
225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court 
 (1 RFT).
 Food Service Worker – NA-03, $9.48. Club Alliance (1 Flex), 
 Bowling Center (1 RFT).
 Wait Staff – NA-03, $9.48/hr. Officers’ Club (1 RFT/3 Flex), CPO 
 Club (2 Flex).
 Club Operations Assistant – NF-02, $8.71-$11.00/hr. CPO Club
 (2 Flex), O’ Club (1 RFT/1 Flex)
 Club Operations Assistant – NF-02, $8.71-$10.91/hr. Club 
 Takemiya (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 RFT/1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. CPO Club (3 Flex).
 Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT).
 Food Service Worker – NA-03, $9.48. Bowling Center (1 RFT).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT/2 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC 
 (1 Flex), Yokosuka Main CDC (4 RFT/5 Flex), Annex CDC (4 Flex), 
 Ikego CDC (1 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC
 (1 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi 
 Youth Sports (1 Flex).


Recreation Division
 Entertainment Director – NF-04, $35,000-55,000/annum.  
 Entertainment (1 RFT).
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – 
 Special Events (1 Flex)
 Food Service Worker – NA-03, $9.48/hr.  Theater (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr.  Community Center (1 Flex).


Athletics Division
 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (4 Flex).
 Recreation Aide (Head Guard) – NF-02, $8.71/hr. Aquatics (1 RFT).
 Recreation Aide (Pool Attendant) – NF-01, $7.25/hr. Aquatics (3 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics 
 (1 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 Flex).
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (3 Flex).
 Recreation Aide (Gym Attendant) – NF-01, $7.25/hr. Athletics
 (1 RFT).


Navy Gateway Inns & Suites
 Front Desk Associate – NF-02, $8.90/hr. NGI & S Misawa (2 RFT).
 Maintenance Worker – NA-08, $13.06/hr. NGI & S Misawa (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


http://www.mwryokosuka.wordpress.com


Community


Roman Catholic Clergy for Chapel of Hope, Yokosuka, and Chapel of 
the Rising Sun, Negishi


 • Position above for fiscal year 2013.  Closing: Sept. 14, 2012, 12 p.m.
 • Government employees are not eligible.
 • Applicants shall be fluent English speaker and be able to work a flexible 
schedule dependent upon religious service needs.
 • Prior experience preferred.


 For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting 
Department, at 243-6835 or (046) 816-6835.Emergency Physician – Navy seeks individuals for one contract position in 


support of U.S. Naval Hospital Yokosuka.  This is not a civil service position.  
Benefits include leave, federal holidays and malpractice insurance.  Selection will 
be based on experience and references.  Application package number JB-44-12 
may be obtained online at: http://www.nmlc.med.navy.mil/DBU-ISA.asp.  Paper 
copies of the application are available via email to acquisitions@med.navy.mil.  
SUBJECT: Code 021J or FAX 301-619-6793.  EOE
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the 
Chaplain on Duty can be reached by calling 
CFAY Security at 243-2300.


Roman Catholic


Sun Mass, Main Chapel 0800
Sun Mass, Main Chapel 1100
Tue, Thu and Fri
 Weekday Mass 1145
Wed USNH Yokosuka Chapel    1200
Wed Perpetual Help Novena, Main Chapel
  1700
Wed Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
1st Fri Mass, Main Chapel 1700
SaT Vigil Mass, Main Chapel 1700
SaT Confession, Blessed Sacrament Chapel
  1600
 (or anytime by request)
1st SaT Baptism, Main Chapel 1400
 (or anytime by request)  
 
Roman Catholic Ministries


Sun CCD (2nd Deck Community Center)
  0915


General Protestant


Sun Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815


Gospel Praise Service


Sun Worship Service, Main Chapel 1230
Wed Choir Practice, Choir Room 1730


Contemporary Evangelical Christian


Sun Worship, Main Chapel 1700


Church of Christ


Sun Worship, Community Center Auditorium 
 2nd deck 0930
Sun Bible Class 1045


Protestant Communion Service


Sun Community Center Auditorium 2nd deck 
  1100


Protestant Lutheran


Sun Community Center Auditorium 2nd deck 
  0800


Filipino Christian Fellowship


Sun Worship Service
 Community Center Auditorium 2nd deck
  1230


Wed Prayer Meeting, room  3 1800


Church of Jesus Christ of 
Latter-Day Saints


Sun Sacrament Meeting 1300
Sun Sunday School 1420
Sun Priesthood/Relief Society 1510


Location: Directly across the street to the west 
from the Yokosuka City Post Office (Off base), 
Yokosuka Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
 Seventh Day Adventists 1000


Jewish Faith Community


Fri Shabbat and Kiddush, Jewish Chapel 
 (Chapel of Hope) 1730


Soka Gakkai (Buddhist)


2nd and 4th Thu Classroom 10 1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue Community Resource Center 2nd Deck
  1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed High School – One Way 1730
Thu  Middle School – Quest 1630


Protestant Women of the Chapel


1st Mon Fellowship Program 1600
Tue Bible Study 0900


Japanese Women’s Bible Study


Tue Main Chapel/Fellowship Hall 0900


Men’s Christian Fellowship


Tue Study Group (Fleet Rec 3rd Deck) 1130
3rd SaT Breakfast (Fellowship Hall) 0800


Bible Study


Thu Christian Bible Study, Community Center 
 Auditorium 2nd deck 1730


Chapel of the Rising Sun
• 243-2010


Roman Catholic


Sun Mass, Main Chapel 0830


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, Sept. 17
 Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
 Relationships 101: 1:30 p.m. (2 hours)
 Exceptional Family Member Program: 10 a.m. (1 hour) 


Tuesday, Sept. 18
 Getting Started Teaching English: 10 a.m. (2 hours)
 Baby Basics: 1:30 p.m. (3 hours)
 Ikego Employment Overview and Government Tips: 10 a.m.
 (1.5 hours)


Wednesday, Sept. 19
 Japanese Spouse Group: 10 a.m. (2 hours)
 Basic Breastfeeding: 1:30 a.m. (2 hours)
 Welcome to Negishi: 10 a.m. (5 hours)
 Negishi Play Morning: 10 a.m. (2 hours)
 Sensory Play Morning: 9 a.m. (1.5 hours)  


Thursday, Sept. 20
 Government Employment Tips: 10 a.m. (2 hours)
 Relationships 101: 1:30 p.m. (2 hours)
 Pre–Marriage Seminar: 9 a.m. (7 hours) 
 Fun Ways to Learn English: 10:30 a.m. (1 hour)
 Ikego Play Morning: 10 a.m. (1.5 hours)


Friday, Sept. 21
 *Learning English through American Civics: 10 a.m. (2 hours) 
 Ikego Play Morning: 9:30 a.m. (1.5 hours)
 Yokosuka Play Morning: 9:30 a.m. (1.5 hours)


*New Class: Learning English through American Civics.  For details, call 
243-9631


Congratulations on the birth of your baby!
Ehdie and Juwela Sackey are the proud parents of Aire Jayd Sackey, 
born Aug. 6, 2012 at 11:21 p.m., weighing 7 pounds and 8 ounces.


Kristopher and Cara Williams are the proud parents of Benjamin 
Dean Williams, born Aug. 10, 2012 at 8:03 a.m., weighing 8 pounds 
and 8 ounces.


Robert and Chelsea Cournyea are the proud parents of Molly Robyn 
Cournyea, born Aug. 15, 2012 at 10:41 p.m., weighing 7 pounds and 
10 ounces.


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent 
Support office in building 3365, or call us at 243-FFSC (3372).


Schedules
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Konnichiwa


Operation clerk Maria Remoland checks a chief petty officer uniform display 
at the Navy Exchange store in the James D. Kelly Fleet Recreation Center.


Photo by Yuji Kawabe


Where is your hometown?       Batangas, Philippines.


How long have you worked on base?                               Ten and half years.


Favorite food?                                            Tempura and pancit.


What is your life goal?         To see Europe.


Sailors assigned to USS George Washington’s (CVN 73) V-4 division transport a 
simulated casualty during a General Quarters drill on the flight deck.


U.S. Navy photo by MC1 Alexander W. Cabrall


Yokosuka Middle School students listen and sign-along as the 7th Fleet Band 
“Orient Express” performs.  The band came to Yokosuka Middle School to Perform 
a “Welcome Back to School Celebration Concert.”
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GSM3 Crystal George, assigned to the Arleigh Burke-class guided-missile 
destroyer USS McCampbell (DDG 85), takes a lube oil sample from one of the 
ship’s main engines.


U.S. Navy photo by MCSN Declan Barnes


Yokosuka Middle School 7th-grader Julie McLean works to finish her first art 
project of the new school year.  The students in Jean Kartchner’s art class used a 
combination of spray paint and water to create their works of art.


Photo by Dale N. Duncan Jr.


(Left) MCSN Michael Hendrix gives a tour to U.S. Army Col. Don Degidio, 
Commander, U.S. Army Corps of Engineers, Far East District, aboard U.S. 7th 
Fleet flagship USS Blue Ridge (LCC 19) while in Jinhae, Republic of Korea.


U.S. Navy photo by MC3 James Norman





