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Base Communications Office (BCO) temporary closure 
– BCO, Yokosuka (Located in building C-20) will be closed today 
from noon to 4:45 p.m. due to a command function.


ONE-Net SPAM and Phishing Advisory – Recently, 
in an attack that took place on one of the Department of 
Navy associate’s network, a number of ONE-Net user e-mail 
addresses were made public. This potentially poses a risk 
of increased SPAM and Spear-Phishing in the ONE-Net 
environment. SPAM and Spear-Phishing activity can lead to 
attempts to gain access to sensitive Department of Defense 
and personal information, to distribute malicious content, 
perpetrate identity theft, or deny use of the network altogether. 
To maintain the integrity of our network and systems security 
posture, it is highly recommended that any suspicious e-mails 
that meet the following criteria are reported immediately to 
the Enterprise Service Desk: 
	 •	Inquiry	asking	you	to	confirm	your	e-mail	address.
	 •	Web	links	directing	you	to	sites	to	provide	login	credentials	
or CAC Pin numbers.
	 •	Web	links	directing	you	to	provide	personal	information	(date	
of birth, SSN, etc.).
	 •	Web	links	directing	you	to	update	your	virus	definitions.
Additionally,	 it	 is	 also	 recommended	 to	 review	DISA	 IA	
Awareness products for further detail on defending against 
phishing attacks at: http://iase.disa.mil/eta/. Continue to report any 
receipt of SPAM and Spear Phishing attempts to the Enterprise 
Service	Desk.	Command	chief	information	officers	and	terminal	
assistant	security	officers	have	been	notified	of	specific	account	
holders that are affected.


Second Hand Rose Closure – Second Hand Rose will be 
closed from July 17 through Aug. 15 for summer break. Donations 
will not be accepted during this closure. Second Hand Rose will 
reopen and resume its regular schedule Aug. 16 from 9 a.m. to 
2 p.m. Your continued donations and support are appreciated. 
Contact Second Hand Rose General Manager Lindsey King at 
243-4090 for more information.


Information Control Points in the Event of Power 
Outage – In	the	event	of	power	outages,	emergent	information	
can be found at the following locations:
 Yokosuka
	 	 •	Community	Readiness	Center
	 	 •	Housing	Office	Bulletin	Board
	 	 •	Carney	Gate	Quarterdeck
	 	 •	Tower	first	floor	bulletin	boards
 Ikego
  •	Community	Center
	 	 •	OIC	Office	Bulletin	Board
	 	 •	Post	Office
	 	 •	Tower	first	floor	Bulletin	Board
	 	 •	Mini	Mart
 Negishi
	 	 •	Community	Center
	 	 •	OIC	Office	Bulletin	Board
	 	 •	CBQ/NGIS
	 	 •	Chapel
	 	 •	Veterinary	Clinic
	 	 •	Installation	gates
	 	 •	Richard	E.	Byrd	Elementary	School
	 	 •	Teen	Center
Emergent information includes facility and school closures, late 
openings and other critical information.


Bicycle Helmets – All bicycle r iders must wear an 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to CFAYactionline@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


approved bicycle helmet in usable condition when entering 
the gates on Yokosuka base. No hard hats will be allowed 
for use on bicycles from the base entry point to the work 
centers nor from the work centers to the base exit points. 
Hard hats are only allowed for use by personnel after they 
report	to	the	work	place	and	their	work	requires	use	of	a	
hard hat to perform their duties.  Bicycle helmets that are 
found not safe must be replaced before being allowed to 
ride a bicycle on base.  This is in accordance with CFAY 
instruction 5800.2G. Contact CFAY Traffic Safety at 243-
7354 for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及びその関連
施設に入出門する際、正規の自転車用ヘルメットを着用してくださ
い。ゲートから職場までの経路上では、作業保安帽（作業用保安ヘ
ルメット）を自転車用ヘルメットとして代用することは禁止されま
す。勤務中に職場と業務上作業保安帽の着用が義務付けられてい
る区域、またはその区域を自転車で通過する場合のみ、作業保安
帽の代用が認められます。自転車用ヘルメットが安全な使用状態
に無い場合は、適切なヘルメットと交換されるまで基地内における
自転車の運転は認められません。上記の違反者は横須賀基地指令
書第5800.2G号の規定により取り締まりを受けることになります。
詳しくは243-7354、CFAY交通安全課までお問い合わせください。 


DBIDS Registration – Don’t forget to register in the 
Defense	Biometric	 Identification	Data	System	 (DBIDS)!		
Due to the updated Non-combatant Evacuation Operation 
(NEO) plan and increase in force protection and random 
anti-terrorism measures, all military, civilian employees, 
Navy contractors and their family members including 
children 10 years of age and older, Master Labor Contract 
(MLC) employees and local contractors onboard Yokosuka 
Base	or	assigned	to	afloat	units	are	required	to	register	in	
DBIDS.		Personnel	who	are	currently	registered	in	DBIDS	
but have changes to their profile must come in and update 
their information. The	DBIDS	registration	office	is	located	
at	the	main	gate	inside	building	1495.	Additional	DBIDS	
registration locations are at the Community Readiness 
Center and PSD Yokosuka.
指紋認識データシステム – 横須賀基地に関係する軍人、軍属、
契約従業員及び10歳以上のご家族、MLC従業員、契約業者の方
は全て指紋認識データシステム（DBIDS）に登録する必要があり
ます。既に登録された方で、データに変更がある方は、1495ビ
ルのDBIDS登録事務所でデータの更新を行って下さい。受付は月
～金曜の午前7時から午後4時まで。


BZ: Bravo Zulu to MA2 Kyle Demitry, the CFAY assistant 
emergency	management	officer.	While	assigned	with	the	task	to	
set up a video telephone conference, he discovered a problem but 
came back to me with a solution. Not only did he go out of his 
way	to	find	out	who	to	go	to	next	and	to	forward	on	supporting	
documentation,	he	first	called	me	personally	to	explain	to	me	
the actions he was taking. As a self-professed customer service 
czar,	I	 immediately	recognized	that	this	customer	service	was	
extraordinary and exemplary. Again, Bravo Zulu to you and 
thank you. 


By Capt. David Owen, 
Commander Fleet Activities Yokosuka


 A military cadence call, also known as a “Jodie,” is a 
traditional call–and-response work song sung by military 
personnel while marching or running in formation.
	 What	many	perceive	as	just	“noise”	or	a	“disturbance,”	is	
the sound of freedom ringing out loud and proud to me.
	 Instead	of	getting	upset,	 I	 invite	you	 to	contemplate	 the	
sacrifices	of	those,	present	and	past,	who	defend	our	way	of	
life. Those on active duty should ask themselves why they are 


not out there getting some early morning physical training 
instead of complaining about the “noise.”
	 We	have	policies	to	restrict	the	quiet	hours	within	residential	
areas, and will make every attempt to notify residents when 
special	 runs	 such	 as	 chief	 petty	 officer	 selectee	 training	or	
Marine Corps birthday runs are being conducted outside of 
normal hours.
	 It	is	a	privilege	to	live	on	a	military	installation	and	to	be	
co-located	with	the	finest	men	and	women	on	the	face	of	the	
Earth. So, when you hear the gal Jodie singing out for all of 
us to hear, root her on and show your support, loud and proud.


Jodie – Loud and Proud


Correction: The	Monkey	 Island	 clean	 up	 community	
relations event sponsored by the CFAY First Class Petty 
Officer	Association	 (CFCPOA)	was	 initiated	 by	 Interior	
Communications Electrician 1st Class Corey Howard of 
CFAY Port Operations vice CFCPOA President Yeoman 
1st Class Lakisha Harris of CFAY Admin, as reported in the 
story on page 1 of the July 22 Seahawk.
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Naval Academy accepting class of 2016 enlisted applications
From U.S. Naval Academy Public Affairs


 ANNAPOLIS, Md. – The Navy announced July 
12 the U.S. Naval Academy’s admissions cycle for 
the class of 2016, entering in July 2012, is open 
to enlisted Sailors.
 Top enlisted performers who possess strong 
leadership potential, have been recognized as 
junior Sailors or Bluejackets of the Quarter or 
who graduated in the top 20 percent in their “A” 
and “C” schools are encouraged to apply by Jan. 
31, 2012.
 To be eligible, top quality Sailors and Marines 
must meet competitive standards based on 
academic, military and physical performance.
 Academically, applicants must possess strong 
high school grade point averages and SAT scores, 
and have completed four years of mathematics 
and English and one year of chemistry.
	 Applicants	 are	 required	 to	 be	 physically	 fit	
with no record of disciplinary action within three 
years preceding application.
 They must not have passed their 23rd birthday 
by July 1, 2012, and cannot be married, pregnant 
or have incurred obligations of parenthood.
 The deadline for initial application to the class 
of 2016 is Jan. 31.
 All completed applications and recommendations 


must be received by March 1 to be considered.
 The Naval Academy, located in Annapolis, Md., 
provides	approximately	1,000	officers	to	the	Navy	and	
Marine Corps every year, with many entering as prior 


enlisted men and women from the regular and reserve 
components of the Navy and Marine Corps.
 Students at the U.S. Naval Academy are designated 


midshipmen and receive midshipman pay plus 
tuition, room and board.
   Upon graduation, they receive a Bachelor of 
Science degree and a commission in the Navy or 


Marine Corps.
    The Naval Academy offers 23 academic 
majors in engineering, science, mathematics, 
social sciences and the humanities. In addition 
to the academic curriculum, students also take 
military professional courses in navigation, 
naval engineering, weapons, leadership, naval 
history and law.
     The deadline for initial application to the 
Class of 2016, is Jan. 31, 2012. All completed 
applications and recommendations must be 
received by March 1, 2012, to be considered. 
       Further information on enlisted applications 
to the Naval Academy can be found in All 
Navy (ALNAV) 046/11 at www.npc.navy.mil. 
      For more information about the U.S. Naval 
Academy enlisted admissions process, visit 
www.usna.edu/admissions/step.htm. 
 The U.S. Naval Academy is the premier 
educational institution for developing future 
naval	officers	to	serve	and	lead	our	nation	as	


honorable leaders.
 Follow the U.S. Naval Acadeny at www.facebook.
com/usnavalacademy.


Chaplain Flight Lt. Mark Kleeman of the Royal Australian Air Force administers 
Lutheran religious services to members aboard the nuclear-powered aircraft 
carrier USS George Washington (CVN 73) July 25.  Kleemann visited the ship 
to connect with U.S. naval forces chaplains on a mission to expand religious 
support between military allies.


Royal Australian Air Force chaplain visits George Washington 
Story and photo by MCSN Erin Devenberg, 
USS George Washington Public Affairs


 INDIAN OCEAN – Sailors aboard the full-time forward-deployed nuclear-powered 
aircraft carrier USS George Washington (GW) (CVN 73) were visited July 25 by Chaplain 
Flight Lt. Mark Kleemann from the Royal Australian Air Force as part of the joint military 
exercise Talisman Sabre 2011.
 Members of Australian military forces visit GW during the exercise, which gives the 
religious leaders a chance to meet their counterparts.
	 “One	of	the	benefits	is	that	it	opens	up	the	possibilities	when	responding	to	the	needs	
of our people,” said GW Command Chaplain Cmdr. Brian Haley. “Not only do we have 
our own assets, but our coalition partners as well and have put together a roster of all 
of the religious ministry assets, so that we have the ability to move those personnel to 
where they’re needed the most.”
 Kleemann spent only half a day aboard GW, but that didn’t stop him from taking time 
to administer Lutheran church communion services to members aboard a ship without 
a Lutheran pastor.
 “Being able to come aboard the GW is certainly a great opportunity to worship, to talk 
to the other chaplains and to get an understanding of the care and support provided on the 
other ships.” said Kleemann. “George Washington has great support from the chaplains 
who have good self-care programs and are known and recognized and appreciated for 
what they do.”
 Talisman Sabre 2011 not only provides opportunities to communicate navy-to-navy, 
but chaplain-to-chaplain as well.
	 “The	significance	is	that	this	is	not	a	Australian	navy	chaplain,	it	is	an	Royal	Australian	
Air Force chaplain,” said 7th Fleet Chaplain Capt. Sal Aguilera, aboard USS Blue Ridge 
(LCC 19). “It shows that not only can we work with our coalition partners and cross 
deck, but we are doing it with all component chaplains. From everyone that I have asked, 
it has never been done in the history of this exercise.”
 As a result of the visit, Haley hopes to provide a Saturday Protestant worship service 


for the Lutheran members aboard the GW.
  GW is currently participating in the exercise Talisman Sabre 2011, a bilateral exercise 
designed to train Australian and U.S. forces in planning and conducting Combined Task Force 
operations in order to improve Australian and U.S. combat readiness and interoperability.


Plebes from the U.S. Naval Academy Class of 2015 wait to 
be officially sworn in at the conclusion of Induction Day 
in Annapolis Md. June 30, marking the beginning of Plebe 
Summer, six-weeks of training intended to transition the 
students from civilian to military life.


U.S. Navy photo by MC1 Chad Runge
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文・写真：河辺雄二、CFAY広報課


	 四季折々、二千株のバラに彩られて訪れる人々の目を楽しませて
くれるフランス庭園様式のヴェルニー公園。その公園の中央にはフ
ランス人技術者フランソワ・ヴェルニーとともに、幕府勘定奉行・小
栗上野介忠順（ただまさ）の胸像が横須賀製鉄所のドライドックを
見守っている。小栗は造船、船舶修理、工作機械製造を柱とした近
代工業施設「横須賀製鉄所」の建設に主導的な働きをして、日本近
代化の礎を築いた人物として記憶されている。幕末に工事の始まっ
た製鉄所はのちの横須賀海軍工廠となって日本帝国海軍の拠点と
なり、延いては貧しい一漁村に過ぎなかった横須賀が大きく発展す
ることに繋がっていった。
	 昨年六月から今年四月まで13回にわたり連載した拙稿「咸臨丸
太平洋横断航海150周年を迎えて」の中で小栗は主役の一人とし
て登場し、遣米使節としての渡米や横須賀製鉄所建設に奔走する
姿を描いたが、横須賀基地に働く従業員をはじめ、内外から予想以
上の反響があり、なかでも若い人たちから小栗上野介についてもっ
と知りたいという声が寄せらた。そこで今回は番外編として、前稿で
は掲載できなかった上野介の生い立ちからのエピソードと小栗家
の出自を紹介していきたい。　


神田駿河台生まれの江戸っ子・小栗忠順
	 小栗忠順は文政十年（1827）六月二十三日、神田駿河台に家禄二
千五百石の旗本・小栗又一忠高の長男として生まれた。駿河台の地
名は、豊臣秀吉の命で駿河の国・駿府から江戸へと国替えになった
徳川家康の家臣たちが屋敷を構えたところから名付けられている。
駿河台は神田川南斜面、現在の靖国通りから御茶ノ水駅にかけての
山を削って造成した。のちに関が原の戦いで勝利した家康が天下人
となり、征夷大将軍を任命されて江戸に幕府を開いたことによって、
全国の大名の屋敷が建てられて人や物が集まり、江戸は人口と流通
および消費における世界有数の大都市に発展した。小栗家の屋敷跡
は明治大学の近くＹＷＣＡの一角にあり、屋敷から坂を下って濠沿
いに進んで大手門を渡ればそこは江戸城三の丸で、忠順愛用のアラ
ビア馬を飛ばせば10分の距離である。


餓鬼大将の幼年時代
	 忠順は幼名剛太郎と名乗り、九歳（数え年・以下同）で安積艮斎（
あさかごんさい）の塾に入門した。当時艮斎は江戸で高名な漢学者
で、門人四百名を数えるほどであった。艮斎の生涯にわたる門弟は
二千名を越え、川路聖謨（としあきら）、吉田松陰、清川八郎、高杉晋
作、福地源一郎、岩崎弥太郎、木村喜毅らをはじめ、幕末から明治に
活躍した人物が数多く輩出している。忠順と同期には五歳年上の栗
本鋤雲がおり、のちに二人は生涯の盟友となって横須賀製鉄所建設
に尽力する。艮斎の教育方針はとにかく誉めることで、弟子の長所を
見つけては誉めたという。なにも誉めるところが見つけられない弟子
には、その弟子の書いた書の紙まで誉めたといわれ、艮斎のやさしさ
とその人柄が伝わってくる話である。
	 栗本によると、忠順は艮斎の講義には沈黙して一見痴童のようで
あったが、その実執拗剛腹、言うなれば意地っ張りの頑固者だった。
悪戯では童のなかで群を抜いて頭角を現し、餓鬼大将として覇権を
握って人を使いまわす力量があったと回想している。


文武両道の青年期
	 十四歳の頃、のちに妻となる道子の父、播州林田藩主・建部内匠頭
政醇（まさあつ）の屋敷を訪ねたときのエピソードは語り草になって
いる。忠順の挙動は大人の如く、十四歳にして煙管をくゆらし、煙草盆
を強く叩きながら一問一答建部内匠頭に堂 と々応対した。林田藩の
家臣たちはその少年らしからぬ態度に驚きながら、将来どのような人
物になるだろうかと噂しあったという。
	 小栗は文武に優れ、剣は直心影流の免許皆伝。また柔術、馬術、
弓術にも精進し、嘉永元年二十二歳のときには将軍上覧の弓術大


会において、大的皆中で褒美として時
服を賜っている。砲術は田付流を学
び、ここで学識豊かで開国論を唱える
年配の与力・結城啓之助と知り合い議
論を交わしたことが、小栗の開明的な
考えに影響したようである。
	 若い頃の小栗を知る手がかりとし
て、隅田川における花見の逸話もよく
知られている。朝比奈甲斐守昌広（の
ちに外国奉行）の誘いで花見に同行し
た小栗は、花や酒や酌をする美人には
気にも留めず、舟から見た堤に思考を
巡らせ、水利や水田のためには高いほ
うがよいか、低くしたほうがよいだろう
かなどと大いに語り、他の者を呆れさ
せたという。小栗はもともと風流といっ
た気質は乏しかったようで、唯一の書
画の趣味も鑑定家によって価値が決
まる宋や明の骨董収集などには興味
なく、大家が自分の目の前で書いたも
のだけを大事にしたといわれている。


歴史の表舞台に登場
	 安政二年（1855）、新潟奉行であっ
た父忠高が病死し、二十九歳で小栗
家の家督を継ぎ、十二代目として小
栗又一忠順を名乗った。安政四年に御使番、安政六年に本丸御目
付となり、大老・井伊掃部頭（かもんのかみ）直弼によって遣米使節
の目付に抜擢され、従五位下・豊後守を任官して歴史の表舞台に
登場する。文久二年には豊後守改め上野介を任官した。万延元年九
月末の帰国後、外国奉行、勘定奉行、南町奉行、軍艦奉行、陸軍奉行
などを歴任し、幕府瓦解直前の慶応四年一月に罷免されるまでの活
躍は、咸臨丸シリーズで掲載したとおりである。小栗は勘定奉行とし
て幕府の逼迫した財政を支えて、外国方幕臣・福地源一郎によれば「
幕末の数年間、小栗なくして幕府はあれほど長くは持たなかっただろ
う」と述懐するほどの働きをし、その財政難の中で冗費を切り詰め、
大造船所建設を成し遂げたのである。　


三河武士・小栗家の出自


	 小栗家は遠く清和源氏の流れを汲み、三河国岩津城主・松平信吉
を初代とする。徳川家の祖といわれる松平太郎左衛門親氏は、小栗
家と共通する祖先にあたっている。松平廣忠とその息子徳川家康に
仕えた三代目吉忠のとき、母系の小栗姓に変えている。武勇で名を
馳せた四代目小栗忠政は十三歳から家康の小姓を勤め、元亀元年
（1570）浅井長政、朝倉景健連合軍と織田信長、徳川家康連合軍
が戦った姉川の戦いに初陣として出陣した。十六歳の忠政は常に
家康の周辺警護にあたり、浅井の放った敵兵が家康に忍び迫った
際、危険を察知した忠政はとっさに家康の槍を掴んで敵と渡り合っ
た。騒ぎで異変に気が付いた家来たちが駆けつけて家康は難を逃
れ、忠政はその功績から家康の槍を褒美に賜った。元亀三年（1572
）当時最強と謳われた武田信玄軍との三方ヶ原の戦闘では、負け戦
となって敗走し浜松城に逃げ帰る家康の後ろを守り、忠政は必死に
武田軍を追い払った。余談だが、今年のＮＨＫ大河「江」の実父が浅
井長政で、天正元年（1573）江が生まれてまもなく、長政は織田軍に
小谷城を包囲され自害している。


日 本 近 代 化 の 父 　 小 栗 上 野 介


	 天正三年（1575）長篠の戦で奮戦する姿は屏風絵にも残り、その
後も勇猛な忠政は家康の戦でたびたび一番槍を入れ、家康から「小
栗がまた一番か。今後“又一”と名乗れ。」と又市を又一と改めさせ、以
来この又一は小栗家の由緒ある名となった。
	 慶長十九年（1614）大阪冬の陣で、船場の橋が焼け落とされたか
どうかを確認する為、忠政は敵陣近くまで馬で乗りつけて検分した。
敵将上条又八は単騎で乗り込んできたその恐れ知らずの勇敢さに感
銘し、敬意を表して「かかる勇士を撃ちとってはならぬ。」と弓や鉄砲
で忠政を狙い撃つのを止めさせた。
	 忠政の長男、五代目となる政信は二代将軍秀忠の武将として常に
戦をともにし、江戸幕府では二千五百石の旗本として仕えた。政信は
大久保彦左衛門と屋敷も近く、仲がよかったという。十二代目忠順の
とき、遣米使節の手柄として二百石加増され、二千七百石となってい
る。
	 四代忠政はその功績から他の息子の信由や信友ら六家の分家を
許され、武芸に優れた次男・仁右衛門信由は、実戦的な総合武術小
栗流を編み出し、小栗流はのちに土佐藩にまで伝わって、坂本龍馬
も入門して学んでいる。高崎などには分家の子孫が数多く存在して
いるようである。
	 本家の旗本小栗家は忠順が非業の死を遂げたあと、懐妊してい
た妻道子は会津に逃れて国子を出産した。道子と国子はのちに東
京で三井の大番頭三野村利左衛門や大隈重信らの庇護を受け、国
子は成人して矢野貞雄を小栗家十四代目として夫に迎えた。貞雄は
作家でジャーナリストの矢野龍渓文雄（大阪毎日新聞副社長など歴
任）の実弟である。貞雄を迎えるまでの間、小栗家十三代目は忠順の
養嗣子・又一忠道の弟・忠祥が継いでいた。以後、又一（十五代）、忠
人（十六代）、又一郎（十七代）と続き現在に至っている。忠順のたっ
た一人の子孫で、玄孫に当たる又一郎氏は、小栗かずまたというペ
ンネームで少年および児童向けの漫画家として活躍し、よこすか開
国祭のゆるキャラ「ペリリン」「オグリン」を描いた作者としても知ら
れている。横須賀市の開国祭キャンペーン事業に忠順の子孫が関
わったことは、両者の深い縁を感じさせるものがある。	


（参考文献：「幕末開明の人―小栗上野介」市川光一、村上泰賢
共著。「小栗忠順のすべて」村上泰賢編著。「最後の幕臣―小栗上
野介」星亮一。「幕末政治家」福地源一郎。「徳川将軍十五代のカル
テ」篠田達明など。）


明治時代になると製鉄所は横須賀造船所と改名され、日本の新名所となって多くの見学者が
横須賀を訪れるようになった。この観光案内図を見ると中央の二号ドックが完成しているの
で、明治十七年以降に描かれたものであることが分かる。


ヴェルニー公園の小栗上野介忠順の胸像。臨海公園の時代から
たびたびその設置場所は移動されたが、現在はゆかりの横須賀
製鉄所ドライドックを見守る場所にヴェルニー像とともに置か
れている。


江戸幕府二代将軍徳川秀忠の錦絵。小栗家五代目の政信は秀忠
の武将として、戦では常に秀忠とともに出陣した。ちなみに秀
忠の妻は今年のＮＨＫ大河の主役の江で、織田・徳川連合軍に
滅ぼされた浅井長政と伝説的美女“お市の方”の三女である。江
は竹千代（後の三代将軍家光）と国松（忠長）を生み、秀忠と
江は凡庸な家光に比べその聡明さで周囲の期待を集めた忠長を
寵愛したと伝わる。


忠順の子孫、小栗かずまた氏が描いたよこすか開国祭キャラク
ター「ペリリン」と「オグリン」。
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Interactive Detailing application phase opens
By MCC (SW) Maria Yager, 
Navy Personnel Command Public Affairs


 MILLINGTON, Tenn. – The July 2011 Career 
Management System Interactive Detailing (CMS/ID) 
application phase is scheduled to open at 6 p.m. CDT 
July 18, and remain open until 5 a.m. CDT July 28, 
allowing Sailors in their orders-negotiation window to 
review and apply for duty assignments.
 The active duty and Full Time Support application 
phase was scheduled to open July 13, but was delayed 
due to technical difficulties.
 As a result Navy Personnel Command has extended 
the July application phase by two days, giving Sailors in 
their orders-negotiation window approximately 10 days 
to review and apply for advertised jobs and minimizing 
impact to the fleet.
 “We regret having to delay the application phase, 
but it is important to remember that CMS/ID does not 
operate on a first come, first served basis,” said Capt. 
Michael White, assistant commander, Navy Personnel 
Command for Career Management (PERS-4). “Sailors 


are equally considered for an assignment whether they 
apply on the first day or last day of the application 
process.”
 The application phase allows Sailors time to review 
advertised jobs and consider their career and personnel 
options before making an application, either on their 
own or through their career counselor.
 CMS/ID has six phases each month; a requisition 
load phase, where available billets are uploaded into 
the system; a requisition scrub phase, where Navy 
officials validate uploaded billets; an application phase, 
where Sailors in their orders-negotiation window 
can review and apply for advertised assignments; a 
command comments phase, where commands may 
review, rank and comment on applications to advertised 
billets at their command; a detailer selection phase, 
where detailers match applicants to jobs; and a system 
maintenance phase.
 Sailors may log into CMS/ID anytime after the 
detailer selection phase is completed to see if they 
have been selected for orders. Some factors a detailer 
must weigh when matching Sailors to jobs include the 
Sailors desires, qualifications, career progression and 
cost to the Navy. 
 Sailors can learn more about CMS/ID from their 
command career counselor or at the Navy Personnel 
Command CMS/ID web page at http://www.public.navy.
mil/bupers-npc/enlisted/cmsid/Pages/default2.aspx.


HMC Daryhl Tolley gives HM2 Ramon Eusebio 
permission to process a set of permanent change 
of station orders. Tolley and Eusebio are hospital 
corpsman detailers at Navy Personnel Command 
(NPC).


U.S. Navy photo by MC1 LaTunya Howard


Performance evaluation,
Counseling System update


for Navy lieutenants
By MC1 (AW) LaTunya Howard, 
Navy Personnel Command Public Affairs


 MILLINGTON, Tenn. – An interim change to the Navy Performance 
Evaluation and Counseling System Instruction BUPERSINST 1610.10C, 
outlined in Naval Administrative Message (NAVADMIN) 219/11, was released 
by Navy Personnel Command (NPC), July 19.
 “In view of continued force-shaping pressures, NPC proposed stricter limits 
in the ranking of lieutenants,” said Cmdr. Elisabeth Stephens, deputy director, 
Restricted Line/Staff Detailing and Special Placement Division. 
 Effective with the Jan. 31, 2012, periodic evaluations, lieutenant force 
distribution rules will change to the following: 
 • Early Promote recommendation limit will remain at 20 percent.
 • The combined Early Promote and Must Promote recommendations must 
not exceed 60 percent. The Must Promote recommendation may be increased 
by one for each Early Promote quota not used.
 According to Stephens, the change in policy provides a mechanism for 
controlling performance inflation and identifies top performer early for the 
selective detailing and selection board purposes. 
 The interim change will be followed by an official change in the next 
revision of BUPERINST 1610.10. An updated release of navfit98a software 
is projected for January 2012, to incorporate this policy change
 For more information read NAVADMIN 219/11, call the NPC Customer 
Service Center at 1-866-U-ASK-NPC (827-5672) or send an e-mail to 
cscmailbox@navy.mil. 


House panel votes to fix
GI Bill payment rules
By Rick Maze, 
Air Force Times staff writer


 A House panel has passed a plan to 
improve the accuracy of Post-9/11 GI Bill 
payments to schools, after modifying the 
bill in response to concerns from veterans 
groups about unintended consequences 
— including the possibility that a student 
could be barred from attending school 
while payments are being calculated.
 The bill, HR 2301, is an attempt to cut 
down on situations in which a student ends 
up owing money to the Veterans Affairs 
Department because of an overpayment.
 As passed Thursday by the House 
Veterans’ Affairs Committee’s economic 
opportunity panel, the bill would stop the 
current practice of paying full tuition and 
fees at the start of a term. Instead, a school 
will send an invoice to VA for payment 
after the date when a student is allowed to 
add or drop classes, normally two or three 
weeks into the start of the term.
 This is a change from the original 
bill introduced by Rep. Marlin Stutzman, 
R-Ind., the subcommittee chairman, who 
wanted to wait until the end of the term so 
VA could pay based on the final number of 


courses taken.
 Both schools and veterans complained 
that paying at the end of the term could 
create problems. If VA did not pay the 
charges before a new term starts, rules 
at many schools could prohibit student 
veterans from attending classes.
 According to Stutzman, he doesn’t 
want that to happen, but he also wants to 
cut down on errors so that veterans don’t 
end up owing money. The compromise bill, 
passed by voice vote and scheduled to be 
taken up by the full committee next week, 
calls for early payments that give plenty of 
time for disagreements to be worked out 
between VA and schools.
 As extra protection, the bill also 
would prohibit any institution receiving 
GI Bill payments from charging a late fee 
or denying enrollment to a student if VA 
hasn’t paid tuition. There is one exception: 
A student may be denied enrollment if the 
payment is being withheld because the 
student is indebted to the government.
 Because of concerns raised by VA, 
the new payment system would take 
effect Aug. 1, 2012, rather than this year. 
Stutzman said VA reported that it needed 
more time to prepare.


 Did you know, a fire on USS Forrestal (CV 59) killed 134 service members on 
this day in 1967? The deadly fire on began with the accidental launch of a rocket. 
 On the morning of July 29, while conducting combat operations off the coast of 
North Vietnam, the ship was preparing to attack when a rocket from one of its own 
F-4 Phantom jet fighters was accidentally launched. The rocket streaked across the 
deck and hit a parked A-4 Skyhawk jet. The Skyhawk, which was waiting to take 
off, was piloted by John McCain, the current senator from Arizona.
 Fuel spilled from the Skyhawk, caught fire, and then spread to nearby planes,  
detonating a 1,000-pound bomb, which killed many of the initial firefighters and 
further spread the fire. A chain reaction of explosions blew holes in the flight deck and 
had half the large ship on fire at one point. Many pilots were trapped in their planes 
as the fire spread. It took a full day before the fires could be fully contained.
 Hundreds of Sailors were seriously injured and 134 lost their lives and 20 planes 
were destroyed in the devastating fire. It was the worst loss of a life on a U.S. Navy 
ship since World War II. Temporary repairs were made to the ship in the Philippines 
before Forrestal headed back to Norfolk, Va. It was repaired and put back into service 
the following April, but never returned to Vietnam.


The editor asks:
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Asia is a sweet pit bull mix. She’s about six years old, spayed, playful as a puppy, 
and loves everybody she meets. Asia is learning basic commands with our 
trainers, and will be a fantastic companion for a family that wants to play fetch 
every day. She’s also a great running buddy. She is housebroken, kennel trained 
and looking for a family. To find out more about Asia, or any animal at Pets Are 
Worth Saving (P.A.W.S.), call 243-9996, or e-mail usskittytalk.yokosuka@gmail.
com, or visit the P.A.W.S. website at www.pawsyokosukajapan.com


Pet of the Week


Yokosuka Officer Spouses Club donates to charities
Story and photo by Joe Schmitt, 
CFAY Public Affairs


	 The	Yokosuka	Officer	Spouses	Club	(YOSC)	held	a	
reception	and	awarded	charity	money	to	
different	organizations	from	Commander	
Fleet	Activities	 Yokosuka	 (CFAY)	
community	July	11.
	 Susan	Cloyd	 hosted	 the	 event	with	
YOSC	and	invited	all	of	the	organizations	
to	 a	 reception	 held	 at	 her	 on-base	
residence.
	 YOSC	 is	 active	 in	 the	 community	
and	maintains	two	stores	on	board	CFAY,	
“Takusan	Treasures,”	an	Asian	furniture	
store	and	“Second	Hand	Rose,”	which	is	
a	used	goods	and	thrift	shop.
	 All	of	the	profits	from	the	stores	are	
put	into	a	charity	fund	that	is	continually	
added	to	through	the	year.	This	year	the	
club	raised	$82,000	in	total.
	 “At	the	end	of	the	(collection	period),	
which	 usually	 is	 in	May,	we	 get	 a	 set	
amount	and	we	take	that	money	and	donate	
it	to	registered	CFAY	organizations,”	said	
Amy	Devore,	out-going	YOSC	president.	
“This	 year	 we	 are	 running	 about	 two	
months	behind	due	 to	 the	disasters	 that	
happened	to	Japan	in	March.”
	 The	 victims	 of	 the	 earthquake	 and	 tsunami	were	
among	 the	 groups	 chosen	 that	 received	 some	 of	 the	


money	from	YOSC.
	 “We	contacted	the	Japanese	spouse	group	on	base	and	
asked	them	what	was	the	best	charity	to	give	to	so	the	
money	would	actually	get	to	the	victims,”	said	Devore.	


“They	told	us	about	a	newspaper	charity	that	takes	all	
the	money	there	and	buy	products	for	the	victims.	We	
gave	them	$15,000	this	year.”


CFAY Yokosuka Officer Spouses Club (YOSC) members donated money from their 
annual charity fund to representatives from various groups that registered to receive 
money from YOSC. The donated money was generated from the YOSC stores 
“Takusan Treasures” and “Second Hand Rose,” which are on board CFAY.


	 Additionally,	children	of	military	members	received	
money	from	the	YOSC	at	the	reception.
			“We	awarded	$20,000	in	high	school	scholarships	with	
the	top	recipient	receiving	$5,000.	We	also	gave	money	


to	 the	 scouting	 groups	 that	 are	 here	 in	
Yokosuka,”	said	Devore.
							Lisa	Turney,	one	of	the	leaders	for	
Cub	Scout	Troop	33,	was	at	the	reception	
and	received	money	on	behalf	of	the	troop.
			“We’re	going	to	use	this	money	to	help	
pay	for	all	the	different	expenses	we	build	
up	through	out	the	year.	We	have	a	lot	of	
awards	 and	 badges	 that	 the	 scouts	 earn	
and	all	of	those	cost	money.	We	want	to	
recognize	 our	 guys	 for	what	 they	 have	
done	and	this	money	is	going	to	help	us	
do	that,”	said	Turney.
	 	 	 YOSC	 also	 donated	 money	 to	
scholarships	for	military	spouses	and	to	
other	groups	for	various	purposes.
								“It’s	all	about	helping	the	community,”	
said	Lindfors.	“If	you	come	here	and	your	
spouse	wants	to	take	classes	or	your	kids	
are	in	sports	or	take	part	in	any	of	the	other	
organizations	that	we	donate	to,	then	we	
will	have	helped	cover	those	costs	so	life	
can	be	a	little	easier	for	them.”
	 Lindfors	 said	 that	YOSC	 plans	 to	


continue	 the	 charity	 reception	 for	many	more	 years.	
Organizations	that	want	to	apply	for	next	year	can	contact	
the	group	and	register.


USNH Yokosuka offering 
voluntary internal monitoring
By Richard McManus, USNH Yokosuka Public Affairs


	 While	not	medically	indicated,	U.S.	Naval	Hospital	(USNH)	Yokosuka	will	offer	voluntary	
internal	monitoring	for	Department	of	Defense	(DoD)	personnel	and	their	family	members.
	 Environmental	and	personal	radiological	monitoring	by	U.S.	personnel	has	shown	that	
exposure	levels	for	individuals	who	traveled	in	the	“warm	zone,”	which	is	50	miles	around	
Fukushima	Dai-iichi	Nuclear	Power	Plant,	to	be	below	minimal	detectable	activity	and	pose	
no	significant	health	risks.		Commander	Fleet	Activities	Yokosuka	(CFAY),	which	is	located	
192	miles	south	of	Fukushima,	is	well	outside	the	“warm	zone.”
	 “There	are	no	clinical	indications	that	internal	monitoring	is	necessary.”		said	Capt.	Stephen	
Pachuta,	USNH	Yokosuka	commanding	officer.	“However,	we	are	offering	the	opportunity	
for	internal	monitoring	to	DoD-affiliated	personnel.”	
	 Appointments	for	screenings	are	available	to	service	members,	family	members,	DoD	
civilians	or	DoD	contractors	who	were	present	 in	prefectures	affected	by	 the	voluntary	
departure	March	12	through	April	17.		To	schedule	an	appointment,	call	USNH	Yokosuka	at	
243-6788,	Mondays	through	Fridays	from	7	a.m.	–	3:45	p.m.		Screenings	will	be	available	
from	July	26	-	Aug.	22.
	 Internal	monitoring	 is	 a	 passive,	 non-invasive	procedure	 that	measures	 levels	 of	
radioactivity	in	a	person.	There	are	two	methods	to	conduct	internal	monitoring.	One	is	using	
a	handheld,	portable	detector	placed	near	the	torso.	The	other	is	a	larger	fixed	unit	that	you	
stand	inside;	the	door	remains	open	while	the	participant	is	tested.	
	 The	internal	monitoring	process	is	painless,	takes	only	a	few	minutes	and	people	being	
screened	do	not	receive	any	radiation	during	the	procedure.		Upon	completion,	subject	matter	
experts	will	be	available	to	explain	results	and	answer	questions	about	the	screening.
	 USNH	Yokosuka	is	the	largest	U.S.	military	treatment	facility	on	mainland	Japan	and	
serves	approximately	55,000	beneficiaries.	A	47-bed	core	hospital	in	Yokosuka	on	the	banks	of	
Tokyo	Bay	is	complimented	by	five	branch	health	clinics	in	Japan,	Korea	and	Diego	Garcia.	
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Questions, answers from CFAY town hall meeting
From CFAY Public Affairs


 The following are questions and answers from 
the Commander Fleet Activities Yokosuka town hall 
meeting held at the Benny Decker Theater July 21.
 The community event featured guest speaker U.S. 
Pacific Command Command Surgeon Rear Adm. 
Michael H. Mittelman:
 Q: Is there a place or webpage where we can find 
the data from the food testing?
 A: The results are not posted on a webpage because 
it would be numbers without context. The results are 
being tracked and reviewed by a health physicist daily.
 Q: Are you planning to make those results available 
to the public?
 A: Eventually that information will be made 
available to family members. However, before we 
make the results available to the public we will require 
guidance from higher authority. 
 Q: I live in Ikodachi-cho and my Japanese friend 
told me she read in the paper that the local sewer plant 
has really high levels of cesium and they are not sure 
where it’s coming from. The plant is a mile or two from 
my house. Do you know anything about this?
 A: We see some of the same reports that you do. 
It’s one of the things that we should feel comfortable 
with. The Government of Japan is putting out almost 
everything that they find to the public. The levels of 
cesium that they are finding in the sewage plants are 
elevated but they are aware and are controlling it. The 
levels they are seeing is not high enough to affect plant 
workers, let alone anyone living in area.
 Q: Do they know where the cesium is coming from?
 A: There was a certain amount of radiation that got 
out and was spread fairly thinly around a wide area. 
This diluted material can reach a place where it starts 
concentrating, but not concentrated to a level that is a threat 
to health - we keep that to a very low detectable standard.
 Q: Are you are not concerned about this, even though 
it is recent?
 A: No, we are not concerned but we are interested. 
Just like everything else, we are interested in the 
processes and are interested in learning how this 
develops, but it is not a health risk.
 Q: Does all the food on base come from the states? 
 A: The food that is sold in the commissaries,’ Navy 
Exchanges and MWR is procured from a directory. 
The Department of Defense (DoD) has a worldwide 
directory of sanitary approved food establishments 
that DoD agents procure from. Do some food plants in 
Japan have DoD procurement contracts? The answer is 
yes. Early on we suspended the plants in the Fukushima 
area or that may have been affected by the earthquake 
or tsunami. The plants are being reaudited but are not 
back to an approved status. The vast majority of the food 
comes from the United States and the food imported 
from Japan is procured from non-affected sources.
 Q: Were you testing prior to this for radiation?
 A: Yes, depending on the product or type of plant. 
For example bottle water in the United States has 
routine radiation checks required by law. We do that 
here and our standards are based on Food and Drug 
Administration standards.
 Q: Is it possible to get a list of where the food is 


from that is sold on base?
 A: It is a list several thousand lines long, but you 
can ‘Google’ the “Directory of Sanitarily Approved 
Food Establishment for Armed Forces Procurement.”
 Q: I buy food and produce off base, is it considered safe?
 A: The American Embassy is putting out excellent 
information on their website about food safety in Japan. 
We do not inspect the food out in the economy but I 
would buy it myself. The reason is, I have seen the 
system the Government of Japan has and the protections 
they have set in place to keep that food out of stores. 
 Q: What kind of emergency plan will be set in place 
to better inform people on base and off base should 
another big earthquake or tsunami hit Tokyo Bay? 
 A: Announcements wise, were working to get the 
“Giant Voice” working better, we have our Facebook 
and websites and we have 83 tenant commands trying 
to inform their people. 
 Q: Could we family members get a more detailed 
plan of action if something like this should happen 
again? It might help alleviate fears. 
 A: I concur with that, and there currently is a process 
in place now. We will work to get the information out. 
We are subject to the potential of a tsunami here in 
Yokosuka, depending on where it happens.
 Q: If an earthquake hit tomorrow and a tsunami does 
come our way, where are we supposed to go? We don’t 
have anyone telling us what to do. 
 A: On the CFAY command website there is an 
Emergency Management tab, which has what actions to 
take on various emergencies. Everyone should have an 
emergency preparedness kit ready in case they have to 
evacuate so everyone is individually prepared as well. 
We will work on providing more information.
 Q: If someone wanted to participate in the internal 
monitoring, how do they go about doing that?
 A: We are going to post the phone numbers to the 
hospital and you can make an appointment to have the 
monitoring done.
 Q: Recently I read a news article that plutonium 
particles have been found in air filter on cars in Japan. 
Do you know anything about this?
 A: This is interesting, this is the first I have heard of 
this. I really watch fairly closely the reports on items like 
this. The Japanese are doing such detailed work that they 
are finding other things as well. There was a report of 
plutonium in the ground near the plant and that was traced 
to United States nuclear weapons testing on Bikini Atoll.
 Q: At the Fukushima plant they are dumping 
radiated water into the ocean. Where are the Japanese 
getting their fish if we want to eat sushi out in town?
 A: The Japanese are not really dumping radiated 
water out in the ocean. They are putting the water into 
tanks. If you were to look at the site right now it is a 
tank farm. They are building somewhere around 700 
tanks to store this water. The fishing industry in the 
Fukushima area was devastated by the tsunami and 
there is a ban on fishing in the area of the plant. That 
means that fish are not coming from that area but the 
fish are still undergoing extensive testing.
 A: Recently there was Japanese beef that was 
contaminated. Do you know anything about this?
 Q: There was some contaminated rice straw that was 
fed to some cattle and the beef from that cattle made its 


way to market. The Japanese have recalled the beef and 
stepped up testing. The acceptable limit they set in place 
is extremely conservative; you would have to eat so 
much beef that you would have to be seen for cholesterol 
problems before you were seen for anything else.  
 Q: On March 15, there was a heavy spike during the 
day for radiation in the Tokyo water supply. They said 
you could not drink the water especially for babies?
 A: We know there were some variant readings but 
the water we were monitoring stayed within acceptable 
levels the whole time. We have stringent water standards 
and we stayed well within our safety standards.
 Q: I know you said the food is safe but in May, 
there was a week or two with no dairy products in the 
commissary. I went out in town and bought milk and 
yogurt. Should I not have done that because of the fears 
of it being tainted?
 A: Unfortunately people did runs on food that were 
unnecessary, but they did runs on food and that caused 
temporary shortages. As far as buying milk and yogurt 
on the economy, the local food safety standards remained 
intact throughout. There are some milk cows around 
Fukushima and the Government of Japan started testing 
throughout the affected area immediately and they 
have been very transparent about their results. When 
they discover something, they stop it, announced it and 
increased testing. That is why I have a high level of 
confidence that tainted milk did not get distributed. Since 
then, there is no indication there should be any concern.
 Q: You said that all the background radiation levels 
are safe, but is it true that the levels are slightly higher 
than prior to the nuclear accident?
 A: Yes, they are slightly higher than prior to the 
nuclear accident, but even with that they are really low 
and not a threat to human health.
 Q: How about accumulative affects?
 A: The background levels currently in Japan are 
significantly lower than several locations in the states 
and those levels are safe. For you to have significant 
effects, you would need a hundred thousand times the 
levels currently being seen. It could stay this way for 
a hundred years with out you being affected. 
 Q: Is it safe to swim in the sea?
 A: It is unsafe to swim within a few kilometers of 
Fukushima, but other than that it is safe.
 Q: If I want to do the internal monitoring, are there 
any risks or downside?
 A: No, It takes three minutes. All that is done is a 
detector is set on a table in front of you. You sit in a chair. 
The detector is put up against your chest, the largest area 
of your body. It is a passive system that simply counts 
any radiation that you might have internalized in your 
body. So, there is absolutely no risk.
 Q: The Japanese are criticizing their government, 
so can we really be so sure it is so safe?
 A: One of the things I have learned while going 
through the daily grind of trying to understand what 
going on with both reactor plants and the radiological 
monitoring is that the Japanese Government really, truly 
is doing a great job, doing the monitoring. The Tokyo 
Electric Power Company is doing the best job that 
anyone could do to stabilize the reactors. The biggest 
problem they are having is that they can do a better job 
of communicating. 
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SRF-JRMC第28期技能訓練生募集
艦船修理廠及び日本地区造修統括本部(SRF-JRMC)


募集締切： 2011年8月1日（月）
筆記試験：2011年9月17日（土）　面接試験：2011年10月22日（土）


募集職種及び人数     合計14職種/29人


Story and photo by Keiichi Adachi, CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC), Yokosuka hosted an Apprenticeship Program Job Fair at the city of Yokosuka 
Vocational Welfare Center July 9. More than 150 people attended the fair which is 
designed to inform the local community about apprentice jobs available at SRF-JRMC. 
The apprentice program is part of the SRF-JRMC trade skills development program.
 The job fair provided attendees with the opportunity to attend one of three two-part 
sessions. The first part presented program information, an apprenticeship program 
video and a video on the various types of jobs available at SRF-JRMC. The second 
part consisted of presentations by the production shops with static displays of tools 
and equipment, and an overview of the SRF-JRMC working environment, followed 
by discussions with recent Apprenticeship Program graduates including a question and 
answer session.
 SRF-JRMC Training Division, apprentice program graduates and current apprentices 
participated in the job fair. This provided graduates and current apprentices the 
opportunity to talk to the job fair attendees about SRF-JRMC, the working environment, 
apprentice program academics, job experiences, and opportunities to improve English 
skills, job examinations and job interviews.
 According to Training Division representatives, the participants asked more than 
80 questions about shop and job processes, the working environment, job experiences, 
recruitment processes, the recruit examination, English requirements, the Apprentice 
Program, and promotions.
 “A lot of people stopped by our booth – more than I expected,” said one of the 
participating graduates.  “Participants could ask questions of those of us who had just 
completed our four years of training.  It was a good way to decide on what job they may 
be interested in and reduce feelings of anxiety about not understanding job specifics.”
 The SRF-JRMC Apprentice Program with its trade skills development is unique 
because anyone with or without related work experience may apply.  This is different from 
other job openings at SRF-JRMC. The apprenticeship program provides an outstanding 
opportunity to gain working skills and steady employment. The job fair focused on 
providing attendees with information and encouraged them to apply for the program.    


文・写真：安達慶一、CFAY広報課


	 ７月９日、艦船修理廠及び日本地区造修統括本部(SRF-
JRMC)は横須賀の勤労福祉会館において技能訓練生の募
集を前に求職者に対し就職説明会を開催した。SRF-JRMC
で行われている業務実習を地域に紹介するために行われた
この説明会には150名を超える参加者があった。訓練生制度
はSRF-JRMCにおける技能開発プログラムの一環として行わ
れているものだ。
	 説明会は２部構成で3回行なわれた。第１部では全体説明
の後、技能訓練制度の説明ビデオと職種紹介のビデオの上映
があり、第２部では、工場の代表者が作業で使用する道具や
装置を紹介しながら職種およびSRF-JRMCにおける職場環境
の概要を説明し、最近技能訓練制度を終了した卒業生による
質疑応答が行われた。
	 訓練部に加え、技能訓練制度の卒業生と現役の訓練生も
説明会に駆けつけ、SRF-JRMC全般、職場環境、訓練制度で
の学習、職務経験、語学能力の向上、試験や面接などの話題
を話し合う格好の場を参加者にもたらした。
	 訓練部によると、参加者から工場、作業プロセス、職場環
境、職務経験、応募のプロセス、試験、英語の必要性、訓練生
プログラム、昇格などについて80以上の質問があったと言う。
	 卒業生の1人が「期待していた以上に多くの人が来て、自分
の部署のブースに足を止めてくれました。参加者は４年間の
トレーニングを終えたばかりの卒業生に直接に質問ができた
ので、職種についての自らの興味をはっきりさせ、仕事がよく
分からないという不安感を和らげる良い機会となったはずで
す」と説明会の感想を話してくれた。


SRF-JRMC hosts apprenticeship program job fair


S R F - J R M C 、技 能 訓 練 生 就 職 説 明 会 を 開 催


応募方法：詳細は横須賀基地空席広報(広報番号：SRFJRMC-081-11)をご覧下さい。


空席広報/応募書類入手先：
・(独）駐留軍等労働者労務管理機構横須賀支部(LMO/IAA)　管理第一係(村瀬ビル４階)
・横須賀基地統合人事部のホームページ http://www.cnic.navy.mil/Japan/RegionOperationsandServices/    


OperationsandManagement/HumanResources/MLCIHAHPTJobs/index.htm


・横須賀基地正門左手前事務所内、日本人空席広報掲示板前（クラブアライアンス1階）


問い合せ先：
　〒238-0011神奈川県横須賀市米が浜通1-6 村瀬ビル４階
　(独)駐留軍等労働者労務管理機構横須賀支部 (LMO/IAA) 管理第一係 
　電話番号046-828-6959  受付時間：月曜－金曜、0830-1730 (日本の祭日を除く)


　　職種名 人数 　　職種名 人数


パイプ取付け工(X56) 　2 大工(造船工)(X68) 　2


光学機器修理工(X36W-OPT) 　1 船舶機械工(X31) 　3


船舶電気工(X51EI) 　1 一般船舶機械工(X38M) 　2


船舶電子機械工(X67) 　2 冷蔵及び空気調節機械工(X38R) 　1


船舶設備取付け工(X11) 　3 船舶整備工(X71L) 　1


板金工、船舶(X17) 　3 潜水員(X72D) 　1


溶接工(X26) 　5 索具工、船舶(X72R) 　2


	 訓練部によると、SRF-JRMC
技能訓練プログラムには、他
のSRF-JRMCの空席への募集
と異なり、未経験者でも応募す
ることができる。技能訓練プロ
グラムは技能と安定した雇用
を得るにはとても良い機会で
ある。この説明会は技能訓練
プログラムについて求職者の
皆さんによく理解してもらい、
多くの方々に応募してもらうこ
とに焦点を絞ってある。
	 船舶機械工、一般船舶機械
工、船舶設備取付け工、パイ
プ取付け工、船舶電気工、船
舶整備工などを募集し、艦船
修理の初期レベルの訓練を行
うことがこの制度の目的であ
る。SRF-JRMCの将来の成功
を確保する為に、SRF-JRMC
は訓練制度の核となる４年間にわたる厳しいトレーニング
に耐えることのできる人材を採用しなければならない。
	 ある参加者が話すには、「インターネットでこの説明会を知
りました。興味が持てるような、それでいて安定している仕事
がいろいろあるようです。父が造船所の仕事をしていて、造船
関係の仕事に興味を持つようになりました。」
	 SRF-JRMCは当時周知されていた日本人従業員による高
水準の技術を維持する目的で１９８５年に技能訓練制度


Attendees at the job fair examine job opportunities at SRF-JRMC as part of the 
command’s trade development program.
各部署の代表がそれぞれの職場における訓練プログラムについての説明を参加者に行なう。


SRF-JRMC representatives meet with job fair attendees to discuss available 
employment opportunities. 
技能訓練制度の就職説明会への参加者のためにSRF-JRMC独自の訓練プログラムに関して質問の機
会が設けられる。


 The goal of the SRF-JRMC trade skills development program is to recruit and train 
entry-level ship repair workers in various trades such as marine machinist, marine 
mechanic, ship fitter, pipefitter and electrician.  To ensure SRF-JRMC future success, 
the command must recruit people capable of completing four years of rigorous training 
that is the core of the apprenticeship program.
 “I learned of the Job Fair on the Internet,” said a job fair attendees  “It looks 
like SRF-JRMC offers various interesting and stable job opportunities.  My father, 
who is a shipyard worker, also encouraged me to develop an interest in working at 
a shipyard.” 
 SRF-JRMC established its apprentice program in 1985 to maintain the high 
standard of trade skills for which its Japanese workforce is well known.  The trade 
development program helps replace skilled workers who retire from SRF-JRMC 
each year.  Since the program’s establishment, SRF-JRMC has recruited and helped 
train apprentices to ensure the command’s high standards of ship repair.  Job fairs 
have proven to be an effective means of promoting apprentice opportunities at SRF-
JRMC by attracting many members of the local community who wish to learn about 
employment opportunities at SRF-JRMC.


を設立した。技能訓練制度は毎年定年退職によりSRF-JRMC
を去ってゆく熟練者の損失をうめることに役立っている。技能
訓練制度の設立以来、訓練部は毎年技能訓練生の採用を行
い、SRF-JRMCの水準の高い艦船修理能力を維持するために
人材を育成している。今回の説明会には、SRF-JRMCにおける
雇用機会について知ろうと、地域社会から多くの人達が参加
しているが、それはすなわちSRF-JRMCにおける技能訓練制
度が非常に効果的なプログラムであることの証明である。
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“The Dog Days”
By Chaplain Allen Vaughan


 After the past few weeks of hot weather, I think it is safe to say that we are 
fully into the dog days of summer now.  The “dog days” are the hottest, most 
humid and uncomfortable days of the year, with seemingly no relief in sight.  In 
the Northern Hemisphere these days fall anywhere between the first week of July 
and the end of August.
 Nearly every one would agree that this time of the year is not terribly pleasant 
or comfortable.  But, do you know how these days got to be known as “dog days?”  
Some believe that the name comes from a very common sight during the summer 
of dogs lazily laying around, panting in the heat of the day, which is how most of us 
probably feel when we have to spend too much time outside.
 In fact, the term “dog days” comes from the ancient observation that the star 
Sirius, also known as the Dog Star, rises in close proximity to the Sun.  This star is 
the brightest star in the night sky during this time of the year, and it was believed by 
the Romans that Sirius, the Dog Star, was the cause of the hot, humid weather.
 The ancients also believed that this was an “evil time” in which the seas boiled, 
food went bad, men and creatures became lazy and languid, but rage and anger could 
quickly surface, driving people to fevers and hysteria.
It does seem like humanity sort of loses control, or goes a little mad, during the hottest 
days of the year.  Winter is a time of rest or dying; spring is the time for love, growth 
and renewal; and autumn is a time for harvest and thanksgiving.  But, in the summer, 
emotions tend to run high, tempers are lost, and most violent crimes are committed 
during the hottest months of the year.
 In the prologue of her children’s book, “Tuck Everlasting,” author Natalie Babbitt 
makes this observation:  “These are strange and breathless days, the dog days, when 
people are led to do things they are sure to be sorry for after.”
Have you ever done anything for which you were sorry?  Most of us would answer 
truthfully, “Yes.”  And, once we are found out, we just as quickly say, “But, it wasn’t 
my fault!”  Or, “I had a perfectly good reason for doing what I did.”  We might even 
blame our behavior on human nature:  “It’s just the way I am, so I can’t help it.”
 We can be very good at finding excuses for our bad behavior.  It is easy to blame 
the hot weather, the alignment of the stars, a full moon, or someone else’s attitude 
as the cause for our own misdeeds.  When it comes to owning up to our personal 
responsibility, we have choices.  However, a lot of excuses we use to justify our actions 
are just another way of saying, “I don’t believe I had any other choice.”
 What emotions rise up in your heart that make you feel as if you have no freedom 
to choose any other course of action:  anger, depression, lustful desires, fearfulness, or 
pride?  What behavior of yours do you feel is most difficult to control, or is possibly 
out of control:  eating, gambling, video gaming, substance abuse, or the internet?  You 
may find yourself experiencing the “dog days” of what seem to be uncontrollable 
behaviors, or suffering from the “heat” of emotions which hold you prisoner or 
convince you that you have no other choices.  If this is the case, then let me ask you:  
What do you do on a hot, sultry day in July or August in order to find relief?  One 
solution is to step out of the heat and cool off.  The same advice holds true, whether 
your “dog days” are caused by runaway emotions or behaviors.
 • Remove yourself from the heat, by removing yourself from the temptation. 
 • Cool yourself down by nurturing your spiritual self through prayer, 
meditation, and worship. 
 • Confess or admit that you have made the wrong choices in the past, and 
acknowledge that you do have other positive choices to make.
 • Seek advice and accountability from caring individuals or expert counselors in 
order to keep from falling back into the heat. 
 In his letter to the Christian Church in Rome, Paul addressed a great number of 
the emotions, temptations, and uncontrollable behaviors that threaten our freedom 
and limit our choices.  But he concluded that, “In all these things we are more than 
conquerors through him who loved us.”  
 We do not have to be defeated by any of these.  We do not have to feel that we are 
alone in our struggles.  There need not be any “dog days” in our lives, as long as we 
allow God, who loves us, to rule in our hearts every day.  Hold on to this truth, and 
you will find relief from the heat.  
 Peace and blessings to you!


Reducing stigma through 
Te l e h e a l t h  t e c h n o l o g y
By Marqeis Sparks, Health.mil


 With technological development at the forefront of an evolving military medical 
community, there has been a significant increase in the demand for mobile connectivity 
and information sharing capabilities. Currently, there are easily accessible mobile 
applications (apps) in the hands of thousands of veterans, service members and their 
families that are being utilized as useful tools to connect to important military medical 
issues, particularly mental health information and resources. 
 “As the general public has shifted its focus to include mobile applications and 
mobile websites as a way to access various resources, [the Department of Defense 
(DoD)] became more interested in mobile solutions. My primary role is working on 
design and implementation of mobile products, from apps to text messaging initiatives,” 
says Dr. Julia Hoffman, clinical psychologist, mobile apps project lead, and Veteran 
Affairs (VA) liaison, National Center for Telehealth and Technology (T2). 
 Established in 2008, the T2 program was formed by the DoD as a source for evaluating 
and testing available emerging software, hardware, and mobile devices to address the 
psychological health and traumatic brain injury (TBI) needs of the military community. 
T2 researchers, psychologist and engineers have worked with the VA and civilian 
organizations to develop, design and pilot web and mobile apps. The program also 
develops virtual reality therapy tools and several suicide prevention tools and resources. 


    In  e ffor t s  to  decrease 
redundancies, streamline development, 
and ensure resources are properly 
leveraged between Veteran Affairs (VA) 
and the DoD, Hoffman serves as the lead 
for all mobile application development for 
both agencies, although she is physically 
located at the VA’s National Center for 
Posttraumatic Stress Disorder (NCPTSD) 
in Northern California. The collaboration 
between the DoD and VA allows a much 
deeper bench of talent to work with, both 
clinically and technically, says Hoffman. 
        The most recently launched Smartphone 
app, PTSD Coach, was made available to 
users in April, and was one of the first in a 
series of jointly-designed projects by the 
VA National Center for PTSD (NCPTSD) 
and the DoD’s T2 program. Hoffman 
was responsible for conceiving the idea, 
running the focus groups with veterans to 
determine feature sets, and overseeing all 
design, content and technical development.  
       She also worked to push the app through 
the various channels within the VA and 
DoD to ensure that the first collaborative 
effort was accurately represented and 
properly authorized. 
    The PTSD Coach app has garnered 
a considerable number of positive 
reviews from users, as well as medical 
professionals. The most practical uses 


for the app have been for users to track and learn helpful strategies to manage their 
PTSD symptoms on the go, utilize public and personalized sources of support, and to 
get accurate information regarding PTSD. 
 More than 11,000 users have currently downloaded the app, including users located 
in 38 countries outside of the United States. Feedback results have also shown that 
the app has increased utilization of the crisis hotline, which guides users to reach out 
for help if they are experiencing serious distress. 
 “This new tool is about helping veterans and service members when and where 
they need it,” said Secretary of Veterans Affairs Eric K. Shinseki. “We are encouraged 
so many have already downloaded this resource and hope many more will utilize this 
convenient tool to access VA services.” 
 Hoffman and her team have also worked on other successful apps such as 
Breathe2Relax, as well as T2 Mood Tracker and the Technical Breathing Trainer, which 
won first and second place in the General Wellness category of the recent Apps4Army 
competition. These apps are presently being used for research and as an adjunct to 
treatment in numerous areas of the DoD. 
 “We have plenty of research that explains what challenges people have returning 
from deployments, what treatments work to manage these issues, and which parts of 
treatment delivery are not working. T2 allows for rapid innovation to try and combine 
this clinical knowledge with technical solutions in order to try and make real progress 
in healthcare,” explained Hoffman. 
 Although neither agency takes full credit for developing these mobile apps, there are 
some apps that T2 takes the lead for, and for others, the NCPTSD does. The intention 
is to use resources for any given project to the highest capacity, given the benefits and 
constraints of each system. As a result, Hoffman works closely with subject matter 
experts and contracted technical development teams hired through the VA and DoD, 
as well as individuals from various other federal agencies. 
 Within the next few months, both T2 and the NCPTSD expect to release many 
more applications, with each agency targeting different populations of users, from 
service members and veterans, to healthcare providers and military families, in an 
effort to make more resources available and to reduce the stigma associated with 
psychological health.


T2 collaborated with the VA’s National 
Center for PTSD to develop this app 
to assist veterans and active duty 
personnel (and civilians) who are 
experiencing symptoms of PTSD.
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.
 Call 243-5725/8168 for more information.


New


Continuing


Clerk Interpreter – GS-1046-04, CFAY-50-11.  Open: 05-17-11, Close: 
11-17-11.  *Six months open register.
Clerk Interpreter – GS-1046-04, CFAY-62-11.  Open: 06-02-11, Close: 
12-02-11.  *Not to exceed 13 months.  Six months open register.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-81-11.  Open: 07-15-11, Close: 01-20-12 (Subsequent cutoffs be 
established as vacancies occur).  *Open register.  Yokosuka/Ikego CDC.
Health Technician – GS-640-07, NH-75-11.  Open: 07-18-11, Close: 08-
01-11.
Housing Management Assistant – GS-1173-07, CFAY-74-11.  Open: 
07-06-11, Close: 08-03-11.
Interdisciplinary Position:
	 •	Psychologist	– YA-180-02; •	Social	Worker	– YA-185-02; •	Advocacy	
Clinical 
	 •	Counselor	–	GS-101-11, CFAY-63-11.  Open: 06-07-11, Close: 12-07-
11.
Medical Support Assistant – GS-679-04, NH-77-11.  Open: 07-18-11, 
Close: 08-01-11.
Office	Automation	Assistant	– GS-0326-06.  Open: 07-13-11, Close: 
08-10-11.


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our Web site at www.navy-nex.com. Come and work for us! 


 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Main Store.  *$32,415-$36,830/yr. (1 RFT)
Warehouse	Supervisor,	NF-3 – Distribution Center.  *$38,382-$43,604/
yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  *$11.02-$14.00/hr. (1 RFT)
Human Resources Associate, NF-2 – Administration.  *$9.00-$11.00/
hr. (1 RFT)
Visual Merchandiser, NF-2 – Visual Merchandising.  *$8.71-$10.00/hr. 
(1 Flex)
Supervisory	Sales	Clerk,	NF-2 – Main Store (Mini Mart/Ikego).  *$8.71-
$10.00/hr. (2 RFT)
Loss	Prevention	Safety	Investigator,	NF-2	– Loss Prevention.  *$8.71-
$10.00/hr. (1 RFT)
Inventory	Control	Clerk,	NF-2	– Inventory Control.  *$8.71-$10.00/hr. 
(1 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10.00/hr. (1 
Flex)
Retail Operations Clerk, NF-1 – Procurement Office.  *8.71-$10.00/hr. 
(1 RFT)
General Clerk, NF-1 – Inventory Control.  *$7.25-$8.00/hr. (1 RFT)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes/Jewelry).  
*$7.25-$9/hr. (6 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8.00/hr. (11 Flex)
Customer	Service	Clerk,	NF-1	– Main Store Service Department.  *$7.25-
$8.00/hr. (1 RPT/2 Flex)
Identification	Checker,	NF-1	– Loss Prevention.  *7.25-$8.00/hr. (1 RFT)
Cashier, NF-1 – Cash Cage.  *$7.25-$8.00/hr. (1 Flex)
Desk Clerk (Audit), NF-1 – Navy Lodge.  *$7.25-$9.00/hr. (1 Flex)
Hair Stylist, NA-7 – Beauty Salon.  *$12.45/hr. plus commission (1 Flex)
Warehouse	Worker,	NA-4	– Distribution Center.  *$10.22-$10.65 (1 Flex)
Laborer, NA-2 – Visual Merchandising.  *8.77-$9.13/hr. (1 Flex)
Store	Worker,	NA-2	– Various locations.  *$8.77-$9.13/hr. (7 Flex)
Food	Service	Worker,	NA-2	– Negishi School lunch.  *$8.77-$9.13/hr. 
(1 Flex)
Food	Service	Worker	Supervisor,	NS-2	– Main Street Food Court.  
$11.38-$11.85/hr. (1 RFT, 2 FFT)


*Salary based on experience.  Positions are open until filled.


MWR	Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club	Operations	Division
	 Food	Service	Supervisor	– NA-03, $11.02-$13.00/hr.  Food Court
 (1 RFT).
	 Food	Service	Worker	– NA-03, $9.48/hr.  Club Alliance (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr.  CPO Club (3 RFT).
 ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (1 Flex).
 Recreation Aide – NF-01, $7.25/hr.  Bowling Center (2 Flex).


Support	Activities
	 Automotive	Mechanic	– NA-10, $14.47/hr.  Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr.  Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr.  Finance (2 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr.  Negishi CDC
 (1 RFT/1 Flex), Main CDC (2 RFT/6 Flex), Hourly CDC (7 Flex), Ikego 
 CDC (1 RFT/2 Flex), Pre-School (5 Flex), Yokosuka SAC (2 RFT/
 5 Flex), Ikego SAC (2 RFT), Negishi Teen Center (1 Flex), Yokosuka 
 Teen Center (3 Flex), Ikego Teen Center (1 Flex), Yokosuka Youth 
 Sports (1 Flex), Negishi Youth Sports (1 Flex).
	 Food	Service	Worker	– NA-02, $8.77/hr.  Ikego CDC (2 Flex).
	 Operations	Clerk/Driver	– NF-02, $8.71/hr.  Hourly CDC (1 RFT),
 Main CDC (1 RFT).
 Operations Clerk – NF-02, $8.71/hr.  Youth Sports (1 RFT).


Recreation	Division
 Projectionist – NA-07, $12.35/hr.  Theater (1 Flex).
	 Food	Service	Worker	– NA-03, $9.48/hr.  Theater (1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr.  Theater
 (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr.  Community Center (1 RFT/
 1 Flex).


Athletics	Division
	 Maintenance	Worker	– NA-05, $10.94/hr.  Athletics (1 RFT).
 Recreation Assistant – NF-02, $8.71/hr.  Athletics – Adult Sports
 (1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr.  Athletics
 (1 RFT/1 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


Registered Nurse – Navy seeks an individual only for one contract 
position at U.S. Naval Branch Clinic Sasebo, Japan.  This is not a civil 
service position.  Benefits include leave, Federal holidays and malpractice 
insurance.  Selection will be based on experience and references.  
Application package number JB-05-11 may be obtained online at http://
www.nmlc.med.navy.mil/DBU-ISA.asp.  Paper copies of the application 
are available via email to Acquisitions@med.navy.mil.  SUBJECT: Code 
021J or FAX 301-619-6793.  EOE


Regional	Workforce	Development 
Training Schedule


CNRJ	RWD	Training	Schedule	– The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule for July and August:


 • Excel 2003 VBA Basic (In Japanese), Aug. 4-5 
 • Access 2003 VBA Basic (In Japanese), Aug. 9-10 
 • Excel 2003 Level 2 (In English), Aug. 17-18 
 • Leadership for Supervisors, Aug. 22-24
 • Access 2003 Level 2 (In English), Aug. 24-25 
 • Leadership for Non-Supervisors, Aug. 25-26 
 • Joint Travel Regulations, Vol. 2 (PCS only), Aug. 29-30
 • Joint Federal Travel Regulations, Vol. 1 (TDY), Aug. 31-Sept .2


For more information, call 243-7328, e-mail to: rwd-student-
services@fe.navy.mil or visit the website at http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel      1700
Thu   Women’s Bible Study           1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)      1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)      0930
Sun   CCD (2nd Deck Community Center)     0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1815


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Main Chapel      1730


Contemporary Evangelical Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room  1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0900
Sun   Bible Class             1030
Wed   Bible Study (Community Center Auditorium 
    2nd deck)              1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium 2nd deck 0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Priesthood/Relief Society       0900
Sun   Sunday School           1000


Sun   Sacrament             1050


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base)


Seventh Day Adventists


1st, 3rd and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck 1700


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the Rising 
Sun


• 242-4183


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
(Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun   Worship Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room    1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School    1630


Fleet and Family Support Center


Upcoming Classes
Monday, Aug. 8
 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
 required) 8:45 a.m. (5 days): Aug. 8-12, this class will be held at the 4th 
 Deck Auditorium, Community Readiness Center.
 Enjoying Japanese Food: 9 a.m. (4 hrs.)
 Learn to Write Hiragana: 4:30 p.m. (1 hr.) 
 CASA – Communication, Anger, Stress Management and 
 Assertiveness: 2:30 p.m. (1.5 hrs.) 
 English as a Second Language: 10 a.m. (2 hrs.) 
 Separations – TAP (S TAP): (Register via CCC) Aug. 8–12, 7:30 a.m. 
 (5 days) 


Tuesday, Aug. 9 
 Learn to Write Hiragana: 4:30 p.m. (1 hr.)
 Credit Report, Credit Score and More: 2 p.m. (1.5 hrs.) 
 Modeling Networking Group: 10 a.m. (2 hrs.) 
 Health Relationships: 5 p.m. (1.5 hrs.) 
 Baby Basics: 1:30 p.m. (3 hrs.) 
 Welcome to Ikego: 9 a.m. (5 hrs.) 


Wednesday, Aug. 10
 Learn to Write Hiragana: 4:30 p.m. (1 hr.) 
 CASA – Communication, Anger, Stress Management and 
 Assertiveness: 2:30 p.m. (1.5 hrs.) 
 Elementary AOB/ICR: 8 a.m. (1hr. and 45 mins.) 


Thursday, Aug. 11
Speak Japanese Now: 6 p.m. (1 hr. and 15 mins.) 
 Effective Resume Writing: 10 a.m. (2 hrs.)
 Ikego – Play Morning: 10 a.m. (1.5 hrs.)


Friday, Aug. 12
 Youth AOB/ICR: 2 p.m. (2 hrs.) 
 Yokosuka – Play Morning: 9:30 a.m. (2.5 hrs.) 


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Congratulations on the birth of your baby!
Reynardo and Nina Jimenez are the proud parents of Jerell D. Jimenez, 
born July 12, 2011 at 10:47 p.m., weighing 6 pounds 9 ounces. 


Benjamin and Summer Lewis are the proud parents of Clara Deon 
Lewis, born July 3, 2011 at 8:58 a.m., weighing 9 pounces 0 ounces. 


Brando and Maria Aquino are the proud parents of Matthew Aquino, 
born June 24, 2011 at 8:32 a.m. weighing 3215 g. 


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center section of the Seahawk-Umitaka, stop by our New Parent 
Support Office in building 1558.
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Konnichiwa


Commander Fleet Activities Yokosuka Admin office YNSN Gloria Jones 
displays photographs of CFAY Sailors of the Quarter on the photo board 
in the C-2 headquarters building.


Photo by Yuji Kawabe


Where is your home town?                                      New Orleans.


How long have you been in Japan?                        Three years.


What is your favorite food?                       Seafood and chicken.


What is your life goal?              To at least make an attempt at all of my dreams.


EOD1 Karen McMillan, assigned to Explosive Ordnance Disposal Mobile Unit 
5, trains July 20 with members from the Australian Northern Territory Tactical 
Response Group in rappelling techniques during exercise Talisman Sabre 2011. 


U.S. Navy photo by MC1 Jennifer A. Villalovos


Lt. Ryan Ramsden, assigned to Explosive Ordnance Disposal Mobile Unit (EODMU) 
5, runs July 19 in a protective suit while training with the Australian Northern 
Territory Police Dog Operations Unit during Talisman Sabre 2011. Talisman Sabre 
is a bilateral exercise designed to train Australian and U.S. forces in planning and 
conducting Combined Task Force operations in order to improve Australian and 
U.S. combat readiness and interoperability.


U.S. Navy photo by MC1 Jennifer A. Villalovos


USS Shiloh (CG 67) Sailors led by Shiloh Chaplain John Ault, participate in a 
community relations (COMREL) clean up event on the pedestrian overpass in front 
of Yokosuka base July 15. Shiloh Sailors plan on engaging the Yokosuka community 
by taking part in numerous COMREL activities while the ship is in an extended SRA.


Photo by Jeffrey C. Doepp
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The Yokosuka Officer Spouses Club awarded charity money 
to different organizations from Commander Fleet Activities 
Yokosuka (CFAY) community July 11.


Pg. 9


Yokosuka Officer Spouses Club 
donates to charities


RAAF chaplain visits
George Washington 


Royal Australian Air Force (RAAF) Chaplain Flight Lt. 
Mark Kleemann visited Sailors aboard USS George 
Washington (CVN 73) July 25.


Pg. 4


Pacific Fleet surgeon speaks at CFAY town hall meeting
By Paul Long, CFAY Public Affairs


	 U.S.	Pacific	Command	(PACOM),	Command	Surgeon	Rear	Adm.	Michael	H.	Mittelman,	
brought	a	team	of	experts	to	speak	the	Yokosuka	base	community	at	the	Benny	Decker	Theater	
July	21.	The	purpose	was	to	allay	community	concerns	and	provide	updates	on	environmental	
conditions	and	actions	following	Operation	Tomodachi.
	 March	11,	the	9.0	Tohoku	earthquake	triggered	a	tsunami	which	flooded	and	damaged	
all	the	nuclear	reactors	at	the	Fukushima	Daiichi	nuclear	power	plant,	approximately	225	
miles	north	of	Yokosuka.,
	 Mittleman’s	 team	 included	Armed	Forces	Radiobiology	Research	 Institute	 (AFRRI)	
Director	U.S.	Army	Col.	Mark	A.	Melanson;	
U.S	Army	Lt.	Col.	Margery	Hanfelt,	from	
Commander	 Japan	District	Veterinary	
Command;	AFRRI	 Scientific	Research	
Department	Head	Cmdr.	 John	Gilstad;	
AFRRI	Chief	 of	Medical	Radiobiology	
Advisory	 Team	Health	 Physicist	 Bob	
Woodruff,	and	Capt.	Reid	Tanaka,	PACOM	
special	assistant	on	nuclear	matters.
	 “The	one	message	I	wanted	to	bring	to	
you	is	that	it	is	safe	here,”	said	Mittelman.	
“The	background	radiation	here	is	less	than	
many	areas	in	the	United	States.”
	 According	 to	 Mittelman,	 it’s	 his	
responsibility	to	ensure	the	health	safety	of	
everyone	in	the	region.		He	said	that	before,	
during,	 and	 after	Operation	Tomodachi,	
the	Navy	 is	monitoring	 the	air,	 food,	 soil	
and	water	to	make	sure	that	all	are	within	
acceptable	standards.
	 Hanfelt	assured	the	community	that	the	


food	purchased	for	consumption	on	Yokosuka	base	is	safe.	“We	were	in	the	back	of	the	food	
trucks,	in	the	distribution	warehouses,”	she	said.	“I	go	out	and	eat	on	the	economy	and	I’m	
confident	in	telling	you	that	the	food	safety	level	is	the	same	level,	before	and	after	the	event.”
	 Food	served	at	Navy	Exchange	and	Morale,	Welfare	and		Recreation	eateries,	and	sold	
at	the	exchange	and	commissary,	comes	from	various	Department	of	Defense	contracted	
vendors,	both	from	the	United	States	and	Japan.	No	food,	procured	locally,	comes	from	the	
disaster	affected	areas	of	Japan,	Hanfelt	said.
	 According	to	Hanfelt,	the	U.S.	embassy	puts	out	information,	via	their	website,	on	food	
products	sold	on	the	economy.	She	expressed	confidence	in	the	reports	from	the	Japanese	
government	stating	that	the	food	is	safe	to	buy	and	eat.


						Tanaka,	liaison	officer	between	the	Navy,	
the	Government	of	 Japan,	 and	 the	Tokyo	
Electric	Power	Company	 (TEPCO),	 said	
the	Japanese	government,	TEPCO,	and	the	
United	States	have	done	extensive	testing	for	
radioactive	heavy	metals	in	the	wake	of	the	
incident	at	Fukushima.
						“In	general,	we	are	not	finding	any	
of	 the	heavy	metals,	 any	where	 except	
very	locally	at	that	site	and	there’s	a	lot	
of	work	being	done	right	now	to	contain	
everything	 at	 the	 Fukushima	 site,”	
Tanaka	said.
	 	 	 	 	The	atendees	were	assured	that	 the	
local	 environment	 is	 not	 contaminated	
and	safe	for	the	community.
					“The	air	is	safe,	the	water	is	safe,	both	
here	and	out	in	town,”	said,	Commander	
Fleet	Activities	 Commanding	 Officer	
Capt.	David	Owen.


Rear Adm. Michael H. Mittelman, command surgeon for U.S. Pacific Command, 
speaks to members of the Yokosuka base community July 21 to provide updates 
on environmental conditions.


Photo by Yuji Kawabe


USS Cowpens launches new Chiefs in Training program
By MC1 (SW/AW) N. Ross Taylor, 
USS Cowpens Public Affairs


	 TIMOR	SEA	–	Sixteen	board	eligible	first	class	petty	
officers	aboard	the	Ticonderoga-class	guided-missile	cruiser	
USS Cowpens	(CG	63)	are	getting	a	unique	opportunity	for	
advanced	leadership	training	and	team-building	exercises.
	 The	 training	 began	 shortly	 after	 the	 list	 of	 eligible	
candidates	came	out	and	concluded	July	7.
	 They	attended	weekly	classroom	training,	participated	
in	group	physical	training	(PT)	sessions	three	times	a	week,	
and	gained	useful	knowledge	on	how	 to	become	better	
leaders	at	sea.
	 All	this	was	accomplished	underway	and	made	possible	
by	Cowpens’	Chief	Petty	Officer	(CPO)	Mess.	They	are	
‘Chiefs	in	Training.’
	 “It	was	a	great	opportunity	to	learn	more	of	what	will	
be	expected	of	me	as	a	chief,	and	also	how	I	can	perform	
at	a	higher	level	and	be	more	effective	as	a	first	class,”	said	
Fire	Controlman	1st	Class	(SW)	Joseph	Hand,	a	native	of	
Florence,	N.J.	“Now,	I	better	understand	what	‘deckplate	
leadership’	really	means	and	how	to	acquire	the	tools	needed	
to	perform	the	job	of	a	chief.”	
	 The	Chiefs	in	Training	program	was	implemented	on	
Cowpens	 by	Command	Master	Chief	 (SW/AW)	Bryan	
Hawkins,	a	native	of	Oakland,	Calif.
	 Hawkins	said	the	program	is	voluntary	and	designed	to	
better	prepare	those	first	class	petty	officers	who	are	board	
eligible	in	the	event	they	are	selected	to	advance	to	the	rank	
of	chief	petty	officer.	
	 “The	Navy	is	changing	the	way	it	develops	leaders	in	the	
21st	century,”	said	Hawkins.	“This	training	strengthens	the	


foundation	and	improves	the	readiness	
of	Sailors	preparing	to	transition	from	
a	first	class	petty	officer	to	a	chief.”	
	 The	 eager	first	 classes	met	 three	
times	a	week	in	 the	chiefs’	mess	and	
had	an	opportunity	 to	discuss	a	wide	
range	of	topics	with	their	peers.	
	 Each	 classroom	 session	 was	
facilitated	 by	 a	 chief	 petty	 officer.	
The	training	topics	covered	numerous	
topics,	 from	basic	administration	 tips	
and	uniform	 regulations	 to	 the	more	
advanced	 leadership	 and	mentorship	
subjects,	such	as	‘Sailorization,’	conflict	
resolution	and	division	officer	training.
	 “The	 topics	were	 valid	 and	 all	
revolved	 around	 leadership,”	 said	
Culinary	 Specialist	 1st	Class	 (SW)	
Nicholas	Young.	 “The	 discussions	
helped	me	see	how	I	might	be	able	to	
handle	a	certain	situation	more	than	one	
way	from	hearing	other	leading	petty	
officers	(LPO)	give	their	inputs.”
	 Cryptologic	Technician	 (Technical)	 1st	Class	 (SW)	
Vincent	Wenzel,	 from	Boise,	 Idaho,	 really	 enjoyed	 the	
motivation	and	team-building	aspect	of	the	group	physical	
training	sessions.	
	 “The	camaraderie	during	the	‘Chief’s	in	Training’	PT	
sessions	was	great,”	said	Wenzel.	“It	brought	us	together	
as	fellow	first	classes	and	possibly	chief	selects	and	gave	
us	the	motivation	and	support	we	all	need.	I	know	that	we	
gained	from	that	experience.”	


Sailors conduct physical fitness training on the flight deck of the 
Ticonderoga-class guided-missile cruiser USS Cowpens (CG 63) as part 
of the Chiefs in Training program June 13. The 10-week training cycle is 
voluntary and focuses on leadership and team building techniques to 
better prepare board eligible first class petty officers if they are selected 
for the rank of chief petty officer.


	 According	 to	Hawkins,	 although	 the	 program	 is	
optional,	 the	participants	were	 required	 to	 attend	 every	
session	 and	conduct	 themselves	 in	 accordance	with	 the	
Navy’s	core	values	at	all	times.
	 “The	 overall	 objective	was	 to	make	more	 capable	
leading	petty	officers	while	 improving	 their	 chances	 for	
selection	by	making	them	stronger	CPO	candidates,”	said	
Hawkins.	“The	program	here	aboard	Cowpens	has	been	an	
overwhelming	success.”


see related Q&A, Pg. 10





