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Cape Fox Professional Services Basic Rider Course 
was held at Yokohama North Dock April 25. The course is 
designed to teach basic motorcycle safety and riding skills.
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Motorcycle courses help raise 
rider awareness


FAST Company Pacific holds 
change of command


Maj. Marc H. Foster relieved Maj. Thomas E. Elders  
during a change of command ceremony held on board 
USS Blue Ridge (LCC 19) April 27.
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Sailors welcome families back after voluntary departure ends
Story and photo by Joe Schmitt, 
CFAY Public Affairs


	 YOKOSUKA, Japan - Commander Fleet Activities 
Yokosuka (CFAY) started a program April 21 for 
volunteers from the community to meet 
families returning to Japan at Narita 
International Airport. The returning 
families had participated in the Voluntary 
Military Assisted Departure (VMAD) that 
started March 16.
	 “They were requesting volunteers so 
I volunteered for one of the days to come 
and do it,” said Master-at-Arms 1st Class 
(SW) Adrian DeJesus, who was in charge 
of the airport volunteers for April 25.
	 Narita International Airport is about 85 
miles from where most of the families live 
in Japan and requires either a two-hour ride 
in a vehicle or a three-hour ride on a train 
to get the travelers back to their homes.
	 DeJesus didn’t personally know any 
of the travelers who were returning, he 
volunteered his time just to help out. “After 
the situation, they’ll feel more comfortable 
when the first face they see is us trying to 
help them out get back to base and their 
families,” DeJesus said.
	 The family members, who had been 
staying with friends and relatives in the 


United States while waiting for the VMAD to be lifted, 
were returning from places like the state of Washington 
or California. Some members flew for 12 hours or more 
returning to Japan from the east coast.
	 Among the returning families was Sundee Hansen, 


spouse of a USS George Washington (CVN 73) Sailor, 
and her two boys. She departed Japan for about a month 
using the VMAD.
	 “I think that it was very well organized and I think that 
CFAY did a really good job, like putting the word out on 


Facebook and [getting] the [plane] tickets 
was really fast,” Hansen said. “I was very 
satisfied with it,” said Hanson.
	 DeJesus and the other volunteers 
loaded the passenger’s bags on to carts 
and moved the luggage out to the bus that 
would go back to CFAY. Before boarding, 
Hansen said she was relieved someone was 
there to help.
	 “It feels really good and we are 
excited to get back into the normal swing 
of life,” she said. We haven’t seen daddy 
for a month so we are really excited to 
see him and all of our friends. We stayed 
connected while we were gone but it’s 
going to be really fun getting together with 
everybody.”
	 The volunteers finished loading the bus 
and headed back inside the airport to get 
ready for the next group of travelers due in 
the next few hours. DeJesus’ group would 
be relieved the next day when another team 
of volunteers would drive to the airport 
and help more families as they return back 
home to Yokosuka.


Sundee Hansen and her two children depart the Narita International Airport terminal 
with assistance from MA1(SW) Adrian DeJesus April 25. DeJesus was one of many 
CFAY Sailors who volunteered to meet and assist CFAY families returning to Japan 
after the Voluntary Military Assisted Departure was lifted.


Families, friends gather, celebrate Month of the Military Child
Story and photo by 
MC2(SW/AW) John Smolinski, CFAY Public Affairs


	 YOKOSUKA, Japan - Commander Fleet Activities Yokosuka (CFAY) Morale, 
Welfare and Recreation (MWR) Department helped the community celebrate Month 
of the Military Child with an Easter egg hunt and fair at the George I. Purdy Fitness 
Center April 23.
	 The event wrapped up April’s Month of the Military Child, which recognizes 
military children and youth for their heroism, character, courage, sacrifices and 
continued resilience.
	 “Coincidently and appropriately, this event is occurring as many of the family 
members are returning,” said Lee Leach, MWR teen and youth program coordinator. 
“The focus here is on the military child; however this has become an opportunity for 
families, friends and co-workers to get together and have fun.”
	 As many of the ships that participated in Operation Tomodachi and their family 
members who participated in the Voluntary Military Assisted Departure (VMAD) return 
to CFAY, the Easter egg hunt and fair has been an opportunity for families to reunite.
	 “My family loves Easter,” said Lt. Cmdr. Kevin Ralston, executive officer of 
USS Blue Ridge (LCC 19). “And it’s our families that keep us going… since so many 
of us spend a lot of time away from home, it’s important for us to do as much as we 
can together.”
	 Since the Department of State lifted the VMAD April 14, many families have been 
returning to CFAY.
	 “This is a great community and family event,” said Capt. Donna M. Kasper, 
CFAY chief staff officer. “It’s great to have so many families returning and 
participating today.”
	 Planning for the Month of the Military Child celebration started months ago before 
the earthquake and tsunami struck Japan March 11. Many ships and shore commands 
stationed here at CFAY contributed to making this event happen.
	 “With the help of volunteers from USS George Washington (CVN 73) and Naval 
Hospital Yokosuka, we have been able to transition this event inside seamlessly,” said 


Leach. “This represents the culmination of what we have gone through as a community.”
	 A raining Saturday morning did not dampen the enthusiasm displayed by the families 
attending the event.
	 “The kids are having a great time,” said Kasper. “With all the balloons, eggs, jump 
toys and games, everyone here has a smile on their face… even though the weather 
didn’t cooperate with us today, the MWR folks and all the volunteers have done an 
excellent job making this happen indoors.”


DC1 Nathan Gee assigned to the guided-missile cruiser USS Shiloh (CG 67) and 
his son, Chris, interact with a mascot at the Month of the Military Child celebration 
held at the George I. Purdy Fitness Center April 23.








Applied Suicide Intervention Skills Training (ASIST) 
Workshop – The ASIST workshop will be held May 11-
12 and June 1-2 at the Community Readiness Center. ASIST 
teaches suicide first-aid intervention skills. During the two-day, 
15-hour workshop, attendees will learn specific skills that help 
you identify those at risk and how to better listen to and care for 
those having thoughts of suicide. The May workshop is for USS 
George Washington (CVN 73) Sailors and family members but 
all adult members of the community may sign up as a standby. 
The June workshop is open to all military, civilians, contractors, 
ombudsman and adult family members. Contact Capt. John 
Swanson by e-mail to john.swanson@fe.navy.mil or RPC Alan 
Dagg at alan.dagg@fe.navy.mil or call 243-6931 to register for 
either workshop or for more information. Pre-registration is 
required in order to attend.


Summer Adventure: Navy Teen Scholarship Program – 
Navy and Child Youth Programs is accepting applications for its 
2011 Navy Teen Summer Adventure Scholarship Program, which 
will allow 180 eligible Navy teens, ages 13-17, to attend one of 
eight all expenses paid summer camps, schools and workshops. 
To apply, complete and submit the online application available 
at http://www.cnic.navy.mil/navycni/groups/public/@hq/@ffr/
documents/document/cnicp_a198940.pdf. Teens are required 
to write an essay about the adventure they want to experience. 
Participates must be: eligible to enroll in Navy Youth Programs, 
must be dependent of Navy active-duty or reserve personnel, 
must be between the ages of 13-17 by June 1, 2011, must possess 
a valid passport if traveling from a foreign country or applying 
for sailing camp and. Applications must be received NO LATER 
THAN May 20, 2011. Contact Brent A. Edwards at 901-874-6897 
or e-mail to brent.a.edwards@navy.mil for more information.


Road Tax Payment Due Date Extension – Due to high 
operational tempo associated with Operation Tomodachi and the 
concurrent Voluntary Authorized Departure of family members 
from Japan, United States Forces Japan (USFJ) has granted a one-
time extension of road tax payment from May 31 to July 31 for all 
SOFA registered privately owned vehicles and motorcycles. The 
2011 version of USFJ Form 15 (base decal) should be displayed 
on all SOFA registered vehicles and motorcycles by that date. 
Service components retain authority to provide more restrictive 
guidance on this issue for their installations and facilities in 
Japan. This extension is for calendar year 2011 only and expires 
Aug. 1. Contact the Vehicle Registration Office at 243-5011 for 
more information.


Bicycle Helmets – Effective May 2, all bicycle riders must 
wear an approved bicycle helmet in usable condition when 
entering the gates on Yokosuka base. No hard hats will be allowed 
for use on bicycles from the base entry point to the work centers 
nor from the work centers to the base exit points. Hard hats 
are only allowed for use by personnel after they report to the 
work place and their work requires use of a hard hat to perform 
their duties.  Bicycle helmets that are found not safe must be 
replaced before being allowed to ride a bicycle on base.  This is 
in accordance with CFAY instruction 5800.2G. Contact CFAY 
Traffic Safety at 243-7354 for more information.
自転車用ヘルメットに関するお知らせ – 横須賀基地並びにその関
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to CFAYactionline@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


連施設での入出門の際、平成23年5月2日以降は正規の自転車用
ヘルメットを着用してください。ゲートから職場までの経路上では、
作業保安帽（作業用保安ヘルメット）を自転車用ヘルメットとして
代用することは禁止されます。勤務中に職場と業務上作業保安帽
の着用が義務付けられている区域、またはその区域を自転車で通
過する場合のみ、作業保安帽の代用が認められます。自転車用ヘ
ルメットが安全な使用状態に無い場合は、適切なヘルメットと交換
されるまで基地内における自転車の運転は認められません。上記
の違反者は横須賀基地指令書第5800.2G号の規定により取り締ま
りを受けることになります。詳しくは243-7354、CFAY交通安全課
までお問い合わせください。 


Navy Zero Tolerance Policy of Drug and Alcohol Abuse 
– Drug and alcohol abuse is costly in terms of lost man hours 
and unnecessary administrative and judicial processing and is a 
critical draw down on morale and esprit de corps. Zero tolerance 
recognizes that drug and alcohol abuse is incompatible with 
the maintenance of high standards of performance, military 
discipline and readiness, and is destructive to the Navy effort 
to instill pride and promote professionalism. Navy policy states 
“There will be zero tolerance of drugs and alcohol abuse. The 
abuse of alcohol and the illicit or improper use of drugs by Navy 
members can seriously damage physical and mental health, may 
jeopardize their safety and the safety of others, and can lead to 
criminal prosecution and discharge under less than honorable 
conditions.” All personnel are responsible and fully accountable 
for their personal activities relating to drug and alcohol abuse 
and for any substandard performance or illegal acts resulting 
from such activities.


Kinnick High School Hosts Ja-Pun – Kinnick High School 
(KHS) will host two Ja-Pun shows, the crazy comedy-music 
show that’s been making Kanto Plain audiences laugh for 25 
years, May 27-28 starting at 7 p.m. at the KHS Little Theatre. 
Tickets can be reserved on-line by clicking on the “Tickets” link 
at www.highenergyunlimited.com. All proceeds from the shows 
will go to the KHS Scholarship Fund. If you’re leaving Japan this 
summer, this might be your last chance to see this long-running 
show, as the curtain will close Nov. 12 at the Benny Decker 
Theatre when the grand finale takes place. Contact Steve Parker 
at 243-4783/7336 for more information.


Asian Pacific American Heritage Month Observance 
– The CFAY Multi-cultural Heritage Committee will host the 
2011 Asian Pacific American Heritage Month Observance May 
18 from 10 to 11 a.m. at the Commodore Matthew Perry General 
Mess (CFAY Galley). The event will feature opening remarks by 
CFAY Commanding Officer Capt. David Owen, guest speaker 
Lt. Cmdr. Victoriano Naval from SPAWAR, Pacific Islander 
music and dancing performances, and Asian song performances. 
Contact RPC Kisha Madison at 243-7320 or BM1 Nathaniel 
Crichton at 243-5713 for more information.


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. E-mail your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by e-mail 
to Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for 
specific submission requirements or for more information.


By David A. Owen, 
Commander Fleet Activities Yokosuka


	 Since the devastating tsunami in March, electrical power has 
been a major issue in Japan. Not only the initial loss due to the 
damages, but the rolling blackouts that followed as well. Many 
of those associated with Yokosuka base experienced these at 
their homes in places such as the Ikego Housing Detachment. 
Recently, there has not been the need for the Tokyo Electrical 
Power Company (TEPCO) to enforce these electrical outages, 
but this does not mean there will not be a need to do so in the 
future.
	 Yokosuka base has done an outstanding job in doing our 
part in conserving energy. During the month of March 2011, 
we used only 24 percent of the electrical power that we used 
in March 2010. The empty basin and voluntary departure were 
contributing factors, but your conservation efforts made a great 
impact. Turning lights out when not being used or needed in 


Save the electrons
the office and home helped. No night events at Berkey Field 
and securing electrical signs at facilities such as the Main 
Street Food Court have also been key contributors to our use 
reduction efforts.
	 As the hot and humid summer months approach, the chance 
of experiencing rolling blackouts will increase. Even prior to 
the tsunami, Tokyo would occasionally experience summer 
power outages. The electrical grid is still not 100 percent 
of where it was and might not be for a very long time. As a 
result, we need to continue to be very conservation minded. 
TEPCO has asked that we reduce electrical use by 25 percent 
from previous years. This will not prevent rolling blackouts, 
but it will certainly help reduce the need for them. So, I ask 
everyone to please continue aggressive energy conservation 
practices and to be more understanding when and, or if, power 
outages do occur. We are in this together with our host nation 
friends and they have been overwhelmed with our willingness 
to assist in any way possible.
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Fleet Anti-Terrorism Security Team Company Pacific 
holds change of command


By YN1 Chante’ M. Rodriguez, U.S. 7th Fleet Public Affairs


	 YOKOSUKA, Japan - Fleet Anti-Terrorism Security Team Company Pacific 
(FASTPAC) held a change of command ceremony on board the U.S. 7th Fleet 
command flagship USS Blue Ridge (LCC 19) at Commander Fleet Activities 
Yokosuka, April 27.
	 Maj. Marc H. Foster relieved Maj. Thomas E. Elders as the commanding officer 
of FASTPAC.
	 “The success that this company has endured over the years is not because of me, 
but the crew and those before them,” said Elders. “They are the ones that go out and 
get dirty. I’ve never had a better opportunity to work with some of the best Marines 
than here at FAST. Thank you, God bless and Semper Fi.”
	 U.S. 7th Fleet Chief of Staff Capt. Charles Williams gave his best wishes to both 
Elders and Foster and shared his appreciation for FASTPAC.
	 “Your efforts have been greatly exhibited over the last six weeks during Operation 
Tomodachi and our appreciation has been expressed daily,” said Williams. “The chain 
of command, [our] host nation and [the] Japan Maritime Self-Defense Force thank 
you for your support.”
	 Foster said he greatly appreciated assuming command and is looking forward to 
his new company.
	 Foster was the former liaison officer and executive officer of Special Purpose 
Marine Air-Ground Task Force for African Partnership Station 2010 on board the 
dock landing ship USS Guston Hall (LSD 44).
	 Elders’ next command will be at 2nd Fleet Anti-Terrorism Security Team Company, 
Marine Corps Security Forces Regiment in Yorktown, Va.


(Center) FASTPAC Commanding Officer Maj. Thomas E. Elders passes the guidon 
to Maj. Marc Foster, during a change of command ceremony held aboard U.S. 7th 
Fleet command flagship USS Blue Ridge (LCC 19) at Commander Fleet Activities 
Yokosuka April 27. Foster relieved Elders as FASTPAC commanding officer.


U.S. Navy photo by MC2 Kenneth R. Hendrix


Enlisted Retention Board provides some benefits for fleet
From Chief of Naval Personnel Public Affairs


	 WASHINGTON - The recently announced enlisted 
retention board (ERB) will help the Navy achieve 
mandated end strength, the chief of naval personnel 
said in an April 25 interview.
	 The ERB will eliminate overmanning in 31 ratings 
and will benefit high-performing Sailors in the long run 
by improving advancement opportunities. The Navy has 
witnessed improved retention during the past decade 
which can be attributed to factors such as work-life 
balance initiatives and improved recruiting. Additionally, 
the slow economic recovery has influenced many Sailors 
to re-enlist.
	 “We are attracting and retaining the highest quality 
force we’ve ever had and these Sailors are increasingly 
looking at the Navy as a great long-term career choice,” 
said Chief of Naval Personnel Vice Adm. Mark Ferguson. 
“With this sustained high retention, systems designed 
to help maintain the balance in our Force, particularly 
Perform-to-Serve, have become over-burdened. As a 
result, re-enlistment and advancement opportunities 
for our high-performing Sailors are being negatively 
impacted fleetwide.”
	 The ERB will review Sailors in 31 of the most 
overmanned ratings and will look at performance to fill 
a specific number of retention quotas within competitive 
groups broken down by rating, pay grade and years 
of service. The board will value Sailors with proven 
performance in challenging billets, while Sailors with 


negative performance indicators such as convictions for 
drunk driving, declining performance evaluations, lost 
security clearances and non-judicial punishments will 
be less competitive for retention quotas.
	 By focusing on performance in addition to quotas, 
Navy reinforces its strategy to retain the best and 
brightest.
	 “In designing this board, we were determined to 
separate only those Sailors in ratings needed to rebalance 
the force and stay within our congressionally mandated 
manpower limits,” Ferguson said.
	 Although the number directly affected by the ERB 
represents a small percentage of Sailors, the impacts will 
be felt across the force.
	 While Navy-wide advancement opportunities to E-5 
declined modestly over the past several advancement 
cycles and E-6 opportunities remained relatively stable 
over the same period, opportunities to both E-5 and 
E-6 in the 31 ratings being considered have dropped 
steadily. Reducing overmanning in these ratings will 
result in career stability and will likely result in increased 
advancements in these ratings.
	 Not only will the ERB help stabilize advancement 
opportunity in the 31 ratings, currently undermanned 
ratings will benefit from the expanded conversion 
opportunity Navy leaders approved in advance of the 
board. Several factors that are normally mandatory 
for rating conversion, including maximum years of 
service, maximum paygrade, and minimum activity 
tour requirements, are being waived. This will allow the 


greatest opportunity for Sailors who would otherwise be 
board-eligible to ensure their continued service, while 
increasing manning in ratings that the Navy has been 
challenged to fill.
	 “Our Sailors are dedicated to serving their country, 
and this is why we are providing additional opportunities 
for them to convert into undermanned ratings ahead of 
the board,” Ferguson said. “Sailors will see the benefits 
of increased manpower support in some critical areas.
	 “Sailors chosen for conversion into the undermanned 
ratings listed in Naval Administrative Message 
NAVADMIN 129/11 will be exempt from the board and 
will be given an opportunity to continue serving in areas 
of need for the Navy. The procedures for requesting 
conversion will be released by the beginning of May 
and applications will need to be received by June 15 to 
be considered.
	 A more balanced force - the goal of the ERB - will 
benefit the entire Fleet, Ferguson said.
	 “Improved advancement opportunities, expanded 
PTS re-enlistment quotas, and increased manpower 
support in needed ratings over the long term - these are 
the positive results,” he said.
	 For more information on the ERB, as well as 
overmanned and undermanned ratings, read NAVADMIN 
129/11 at http://www.public.navy.mil/bupers-npc/
reference/messages/Documents/NAVADMINS/
NAV2011/NAV11129.txt.
	 For more news from Chief of Naval Personnel, visit 
www.navy.mil/local/cnp/.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
技師職（一般）	 	 	7	 FEC-CI-001-11(R2)	 I, II, III, IV	 	 	 5月9日
エンジニアリング専門職（海事）	 	 	6	 SRFJRMC-089-10(R4)	 I, II, III, IV	 	 	 5月16日
エンジニアリング専門職（材料）	 	 	6	 SRFJRMC-064-11	 I, II, III, IV	 	 	 5月31日
エンジニアリング専門職（機械）	 	 	7	 SRFJRMC-062-11	 I, II, III, IV	 	 	 5月19日
安全検査職	 	 	6	 SRFJRMC-052-11(R)	 I, II, III, IV 	 	 	 6月16日
監督技師職（一般）	 	 	8	 SRFJRMC-071-11(R)	 I, II, III, IV	 	 	 6月13日


技能系（MLC)
フォークリフト運転手	 	 	6	 SRFJRMC-075-11	 I, II, III, IV	 	 	 6月6日


時給制従業員
販売事務職	 1-3	 NEX-HPT-650-11	 I, II, IV	 	 	 	 5月9日


応募には「募集範囲」に該当することが第一条件です。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。 


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。 


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物#C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の
特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週
間以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追
跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達さ
れたと言う証明にはなりません。


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/About/Jobs/MLCIHA/index.
htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日
本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用
紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御
用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙
提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報横須賀市イベント情報
東日本大震災復興支援


2011よこすかカレーフェスティバル
“カレーの街よこすか”に全国28市町村の人気ご当地カレー・グルメ店が集結。よ
こすか海軍カレーバイキングは500円で4種類のよこすか海軍カレーが食べられま
す。今年は過去最多の12店！県内や市内外からも地元のおいしいものが大集合！
日本各地からご当地自慢が集まります。また「風評被害に負けるな！ガンバレ会
津地野菜！」として、会津地野菜直売コーナーもあります。


日時：	 5月7日（土）・8日（日）9:00～16:00※小雨決行、荒天中止
会場：	 三笠公園
交通：	 京急横須賀中央駅徒歩15分


※会場に駐車場はありません。近隣の有料駐車場をご利用ください。
※イベント内容、出店内容など変更される場合がございますので、予めご了承
ください。
※公園内への自転車などの乗り入れ、ペットの入園はできません。


東日本大震災復興支援“チャリティーステージプログラム
５月７日（土）
	 10：30～	 	 中国雑技芸術団
	 11：30～	 	 第３回横須賀おみやげコンテスト
	 12：55～	 	 海上自衛隊横須賀音楽隊演奏
	 14：20～	 	 湘南学院吹奏楽部演奏
	 15：15～	 	 全国ご当地カレーNO.1コンテスト7日賞発表


５月８日（日）
	 10：00～	 	 youkan
	 10：40～	 	 逗子開成中学校・高等学校和太鼓部
	 11：10～	 	 緑ヶ丘女子高等学校バトン部
	 11：30～	 	 M. H Fit ＆ Dance
	 12：00～	 	 RUKA Bellydance Company
	 12：30～	 	 逗子開成中・高等学校和太鼓部
	 13：10～	 	 緑ヶ丘女子高等学校バトン部
	 13：40～	 	 バンディーズ
	 14：20～	 	 カレーの街よこすか○×クイズ大会
	 15：00～	 	 全国ご当地カレーNO.1コンテスト8日賞・総合グランプリ発表


第13回咸臨丸フェスティバル
日時：	 5月14日（土）10:00～16:00
会場：	 住友重機械工業㈱浦賀工場内及び浦賀港周辺
交通：	 京浜急行浦賀駅徒歩5分


イベントスケジュール
10:00	 	 	 	 	 開会開催本部からのアナウンス、港内停泊船舶の汽笛により開会
10:00～12:00	 募金活動ボーイスカウト横須賀17団・18団
11:00～12:30	 咸臨丸フェスティバル式典
10:00～16:00	 模擬店フリーマーケット
	 	 	 	 	 	 	 (ﾌﾘﾏ出店申込電話：03-3226-6800　リサイクル運動市民の会)
	 	 	 	 	 	 	 スタンプラリー：ポイント5箇所（すべて工場敷地内）
	 	 	 	 	 	 	 浦賀史跡案内（浦賀港周辺観光ボランティアガイド）
	 	 	 	 	 	 	 浦賀ギャラリー（会場は住重構内・北ドックハウス）
	 	 	 	 	 	 	 	 a) 住友重機械工業㈱造船史料等の展示、紹介
	 	 	 	 	 	 	 	 b) 横須賀海上保安庁の歴史、救助・消火活動の写真展示
	 	 	 	 	 	 	 	 c) 浦賀行政管内中学生による美術作品の展示
	 	 	 	 	 	 	 	 d) 浦賀探訪くらぶ浦賀の「向拝彫刻」と三浦半島の「狛犬」展
	 	 	 	 	 	 	 	 e) 幕末の英傑・中島三郎助の足跡を展示紹介
	 	 	 	 	 	 	 アメリカンフードフェスタ
	 	 	 	 	 	 	 	 会場：浦賀コミュニティー広場（浦賀ドッグ前バス停）


•  シーフレンド1による海からの浦賀の町並巡り
	 	 	 	 	 	 	 	 発着所：東岸壁　出船時間：11:30、12:30、13:30、14:30、15:30
•  クルーザーヨット「アスパイア」操船クルー体験（要予約）
•  浦賀建設工連合会による相談コーナー、サービスコーナー、親子体験教室
•  横須賀市南消防署による消防車・救急車の展示
•  海上保安庁の広報活動「海のもしもは118番」


•  水恋乞いレース（当日受け付けによる個人の自由参加方式。12:30頃終了予定）
	 	 	 	 	 	 	 	 会場：浦賀生協前
10:30~	 	 	 	 	 巡視船「すがなみ」乗船体験航海　約60分、3回実施（要予約）
	 	 	 	 	 	 	 	 会場：北ドックハウス前
11:00～15:00	 	 よこすか海軍カレーの即売
	 	 	 	 	 	 	 	 会場：浦賀コミュニティー広場（住重構内にある新しい広場）
12:30～	 	 	 	 	 国際交流水風船競技大会
12:30～14:00	 	 たまごつかみ大会
	 	 	 	 	 	 	 	 会場：北ドックハウス前
14:00～16:00	 	 浦賀○×クイズ
	 	 	 	 	 	 	 	 会場：北ドックハウス前


レンガドック活用イベント
	 a) ジャズコンサート（15時～16時機関工場内）
	 b) 産業遺産紹介ツアー
	 c) ONEDAYミュージアム咸臨丸、産業遺産等の展示
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George Washington Sailors stay on top of warfare qualifications
By MC1(SW) Tal Reeve, 
USS George Washington Public Affairs


	 YOKOSUKA, Japan - The aircraft carrier USS 
George Washington (CVN 73) (GW) completed, “Warfare 
Days,” an incentive in which Sailors can earn their enlisted 
warfare qualifications, while underway.
	 Every weekend, while GW was at sea, members of the 
crew met in the mess decks and hangar bays to take part 
in the ship’s “warfare days.” During this time, enlisted 
Sailors could work on their Enlisted Surface Warfare 
Specialist (ESWS) or Enlisted Air Warfare Specialist 
(EAWS) qualifications.
	 “These programs really help Sailors get a broad 
understanding of all the departments,” said Senior 
Chief Aviation Boatswain’s Mate (Handling) (AW/SW) 
Glen Newbins of Denver, Colo., GW warfare program 
coordinator. “They learn how every department works 
together as one team; they learn how every one plays a 
vital role in the mission of the ship.”
	 The ESWS program began in 1978 to recognize the 
qualifications and hard work of Sailors while aboard 
surface ships. During the programs inception it was 
mandatory for all second class petty officers and above. 
It has since become available to all hands.
	 “The more qualified Sailors are; the more experienced 
they are, the more valuable they are to their ship and the 
Navy,” said GW Command Master Chief (AW/SW) Martin 
King.
	 Aboard GW, Sailors have 30 months to complete the 
qualifications after they sign up for the program. “But 
really it should take only 4-6 months,” added Newbins.


	 For Machinist Mate Fireman (SW) Joshua Pearson 
from Vernon, Conn., it took less than a month to earn his 
EAWS pin.
	 “I studied a lot,” Pearson said. “While standing trash 
watch for five hours a day, every day, I had plenty of time 
to crack open my books.”
	 During the previous “Warfare Day” aboard the aircraft 
carrier, Pearson passed both the test and the board, 
only missing three questions out of the 60 the warfare 
qualification board asked.
	 The process for earning a pin involves first getting 
a warfare specific professional qualifications standard 
(PQS) book. This is completed by frequenting specific 
departments and proving your knowledge to the experts 
within. Sailors then have to pass a 200-question test related 
to the program and prove themselves in a review board 
with several departmental representatives.
	 “I get a real feeling of personal pride when I see these 
guys complete their qualifications. I remember when I 
went through the program back in the day,” said Newbins. 
“I want these guys to get that same feeling I had.”
	 “I feel like there’s nothing to worry about now that both 
of my pins are complete,” Pearson said. “I’m definitely 
going to help my shipmates with their pins now. If I can 
do it, so can they.”
	 GW holds “Warfare Days” every weekend while at sea 
and will continue to do so until all hands are qualified.
	 “It’s not about a pin on the uniform or a pennant on 
a flag; it’s about having highly qualified Sailors aboard 
George Washington,” said King. “Personal, professional 
qualifications should always be in the forefront of every 
Sailor’s mind.”


ABE3 Carlee Udischas, from Chicago, stands in line 
during a “Warfare Day” to get signatures for her 
PQS book aboard the aircraft carrier USS George 
Washington (CVN 73). Warfare days provide Sailors 
with the training to become enlisted surface and 
enlisted aviation warfare specialists.


U.S. Navy photo by MCSN Cheng S. Yang


Enlisted Early Transition Program extended to Sept. 30, 2013
By MC1(AW) LaTunya Howard, 
Navy Personnel Command Public Affairs


	 MILLINGTON, Tenn. - With the release of Naval Administrative Message 
NAVADMIN 142/11, April 22, the Navy has extended the Enlisted Early Transition 
Program (EETP) to Sept. 30, 2013.
	 Due to the Navy’s unprecedented retention and successful recruitment, Sailors are 
being offered a voluntary early separation option.
	 “Our end strength and our over manning in certain ratings was a consideration 
for the extension of this program,” said Mike Dawson, head enlisted community 
manager, Navy Personnel Command. “Our community managers have also received 
a lot of feedback from Sailors and the fleet that they would apply for an early-out if 
they were eligible.”
	 EETP differs from the Early Career Transition Program (ECTP) which allows 
Sailors to transition into the Selective Reserve (SELRES) prior to their End of Active 
Obligated Service (EAOS) by submitting a request three to 15 months in advance. 
EETP allows Sailors to request early separation up to 24 months prior to their scheduled 
EAOS or extended EAOS.
	 “The ECTP is a program that regardless of the time a Sailor has left on his EAOS, 
he or she can transition to SELRES,” said Dawson. “Technically, a Sailor could 
have just signed a six-year contract and decide today that they want to complete the 
remainder of their commitment in SELRES. EETP, on the other hand, is an early-out.”
	 Qualified Sailors may submit their request for early separation to Commander Navy 
Personnel Command (COMNAVPERSCOM) via their commanding officer (CO). 
A CO has final disapproval authority under this program and should not forward a 
request that cannot be supported. COMNAVPERSCOM has final approval authority 


for requests with positive CO endorsement.
	 Military Personnel Manual MILPERSMAN 1910-102 requirement for “separation 
by reason” does not apply to this program. Sailors are not required to state a reason 
for making the request since this is a voluntary program.
	 Approval for Sailors with critical Navy Enlisted Classifications (NEC) will be 
based on individual community requirements.
	 Early separation requests will not be approved for Sailors:
	 • In nuclear ratings;
	 • In receipt of permanent change of station orders;
	 • Identified to fill or currently serving on a global war on terrorism/overseas 
contingency operation, or individual augmentee assignment whose rotation date 
would be affected;
	 • In the National Call to Service Program;
	 • In any sea warfare combat program;
	 • Sailors serving in a rating and, or holding an NEC listed in any enlistment bonus, 
Selective Re-enlistment Bonus, or similar special and incentive pay program in effect 
at anytime within the fiscal year of the request or separation;
	 • Assigned to a Department of Defense area tour and have not completed the tour 
requirement, including overseas tour extension incentive program for which a benefit 
has been received; or
	 • Who are retirement eligible.
	 “Sailors who are no longer interested in staying in the Navy are highly encouraged 
to apply,” said Dawson.
	 For more information on the EETP read NAVADMIN 142/11, call the NPC 
Customer Service Center at 1-866-U-ASK-NPC (1-866-827-5672) or send an e-mail 
to cscmailbox@navy.mil.
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PWD Yokosuka Base Support Vehicle and Equipment (BSVE) Division employees pose for a recent group photo. BSVE has provided extraordinary transportation support 
to the CFAY community and its tenant commands since the earthquake and tsunami struck Japan, March 11. Heavy vehicle and VIP drivers safely transported families, 
students and many VIPs, effectively coordinated by dispatchers, and tractor trailer drivers, crane/forklift operators and riggers supported numerous contingency 
operations. The BSVE team completes their mission to transport passengers safely as always, and continues to support CFAY with all its tranportation requirements.


Photo by Yasuko Nakamura


Motorcycle courses help raise rider awareness
Story and photo by Mark Elrod, 
CFAY Public Affairs


	 YOKOHAMA, Japan - You feel the 
engine vibrating directly beneath you, 
the wind flowing across your body, the 
power and quick response as you roll 
back on the throttle and push against the 
handlebars. You are experiencing the 
feeling of freedom and exhilaration that 
most avid motorcyclists claim to enjoy.
	 Even though riding a motorcycle 
can give some people these exciting 
sensations, it also exposes them to 
dangers that automobile drivers are not.
	 However, Cape Fox Professional 
Services (CFPS), a company contracted 
by the Navy to provide recreational, 
traffic safety and motorcycle safety 
training, offers Basic Rider (BRC) and 
Experienced Rider (ERC) courses to 
help protect motorcycle riders by raising 
their awareness of their bikes and their 
surroundings.
	 “The Basic Rider Course takes a 
person who knows absolutely nothing 
about riding a motorcycle and teaches 
the basic fundamental skills on how to 
ride,” said Douglas Knight a certified 
Motorcycle Safety foundation (MSF) 
instructor, or RiderCoach, who works 
for CFPS. “ERC is meant to finesse the 
skills they learn in the basic course.”
	 Information Systems Technician 2nd 
Class (SW) Kevin Perry of Commander 
Submarine Group Seven, expressed that 
the course is beneficial to him due to his 
limited riding knowledge.
	 “I have very little experience,” said 
Perry. “The amount of experience I had 
was starting and stopping. So, this is 
going to help me out a lot.”
	 The courses, which are usually 
given at U.S. Army Garrison North 
Dock Yokohama, are required for 
Status of Forces Agreement (SOFA) 
personnel who want to ride motorcycles 
overseas.
	 “I decided to take the course because 
I have less than a year riding experience, 
and I’m looking forward to getting out 
this summer to ride, and you need this 
course as a prerequisite [to getting a 
motorcycle license],” said Culinary 
Specialist 3rd Class (SW) Anontio 
Hendricks, who works at the Naval Air 
Facility Atsugi Far East Cafe. “These 
[instructors] are here to teach you and to 
help you become a better rider.”


Cape Fox Professional Services RiderCoach Douglas Knight instructs a student 
to be sure to keep her eyes up and look through her path of travel during a 
Basic Rider Course held at U.S. Army Garrison Yokohama North Dock April 
25. The course, which a prerequisite for getting a Status of Forces Agreement 
sponsored motorcycle license is designed to teach basic motorcycle safety 
and riding skills.
	 The BRC and ERC are required for 
street bikes, or cruisers. However, the 
Military Sport Rider (MSRC) course, 
which CFPS offers as well, is required for 
anyone who wants to ride sport bikes.
	 Due to the acceleration, speed and 
maneuverability of sport bikes, the MSRC 
focuses on skills specific to characteristics 
of these bikes such as braking dynamics, 
cornering techniques and traction 
management, according to an MSF Sport 
Bike Rider Course information sheet.
	 According to Air Force Staff Sgt. 
Moses Jerod Davis, a dental laboratory 
technician at Yokota Air Base, he really 
enjoyed the cornering exercises, but the 
most beneficial lesson he learned was how 
to properly modulate the clutch.
	 “[I took this course] just to have some 
fun and learn,” said Davis. “This is my first 
time, so it’s a good experience.”
	 In addition to teaching the skills to 
control the aspects of sport bikes, the 
instructors also cover the mental aspects of 
riding them, such as attitude and personal 
risk assessment.
	 “I’ve had people go through [the 
course] that have been riding for 10 or 


15 years that don’t know how to slow, 
look, press and roll through a corner 
and how important looking through the 
corner is,” said Knight. “So, this course 
teaches the basic skills and hopefully… 
provides them the information so that 
they can make the right choices.”
	 In order to qualify for the course, 
individuals must be SOFA status and 
have a valid SOFA driver’s license. 
However, there are some exceptions.
	 “You can use the ERC for licensing 
purposes, if you’ve already done the 
basic course back in the states,” he said.
	 According to Knight, people should 
only sign up for the courses if they 
are sincere in their desire to ride a 
motorcycle.
	 “Riding a motorcycle is  not 
for everyone,” said Knight. “If it’s 
something they want to do, then, of 
course, I encourage them to come out 
and take the course before getting on a 
motorcycle.”
	 Contact Douglas Knight at 243-8119 
for more information or visit www.
navymotorcyclerider.com to sign up for 
a course.


Commissary 
case lot sale 
adds new twist
From Defense Commissary 
Agency Public Affairs


	 YOKOSUKA, Japan – If you clip 
coupons till the Sunday paper looks like 
Swiss cheese, you may be a commissary 
shopper. If you are so good at managing 
your grocery budget you have extra 
money in your checking account, you may 
be a commissary shopper. If you have ever 
gotten up at dawn and waited in line to 
buy bargains in bulk, you just may be a 
commissary shopper of the case lot sale 
variety.
	 All kidding aside, shopping during 
the commissary case lot sale can earn 
you some serious savings. The first case 
lot sale this year will be May 14-15 at the 
Yokosuka commissary.
	 “Shopping regularly at the commissary 
saves you an average of 30 percent or 
more, but there are even bigger savings to 
be had at commissary case lot sales – up to 
50 percent or more,” said Daniel L. Smith, 
Yokosuka Commissary director. “And, 
when it comes to savings, we all can use 
a little extra cash in our pocket.”
	 Each year in May and September the 
Defense Commissary Agency holds a 
worldwide case lot sale event, offering 
customers bulk quantities of their favorite 
products at increased savings, such as 
canned goods, beverages, cleaning or 
laundry products, and in some cases, 
fresh chicken, pork, beef and produce. 
According to Smith, a new twist will be 
added to this year’s case lot sale.
	 “Our case lot ‘Mix & Match’ sale 
will be at the red brick area. ‘Mix & 
Match’ means that you can fill a case 
with assorted flavors and still get the 
case price,” said Smith. “We are always 
looking for more ways to give customers 
the most value for their money. The 
twice-a-year worldwide sale has become 
a commissary tradition, and shoppers 
look forward to stocking their pantries 
and multiplying their savings.”
	 The Yokosuka commissary will be 
closed May 23 and 24 for the annual 
formal accountable inventory. This is an 
important requirement that all commissary 
stores must do. No special orders can 
be placed or picked up. Please plan 
accordingly and stock up in preparation 
for the two-day closing.
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USNH Yokosuka eye doctor selected for top Navy award
By Ben Avey, 
USNH Yokosuka Public Affairs


	 YOKOSUKA, Japan - U.S. Naval Hospital (USNH) 
Yokosuka, Japan, announced April 26, that Lt. Kyle Dohm 
from USNH Yokosuka Branch Health Clinic (BHC) Atsugi 
has been selected to receive the U.S. Navy 2010 Stanley H. 
Freed Junior Optometrist of the Year Award.
	 Dohm was officially notified of the award in a letter 
from the U.S. Navy’s Medical Service Corps Director, Rear 
Adm. Eleanor Valentin.
	 “This award recognizes the professional who exhibits 
the highest Navy core values, professionalism, initiative, 
leadership and dedication to the practice of optometry,” 
said Valentin in the letter. “I look forward to serving with 
you as we lead Navy Medicine into the future.”
	 Dohm’s achievements and efforts are unmatched 
according to BHC Atsugi Officer in Charge, Capt. Mike 
Warrington. “Lt. Dohm is an exceptional doctor and naval 
officer,” said Warrington. “This award could not have gone 
to a more deserving person.”
	 According to his award nomination, Dohm has 
been an exceptional optometrist and naval officer since 
receiving his commission in 2006. As the only Aerospace 
optometrist on mainland Japan, he maintains a large 
practice in Atsugi and routinely travels to other branch 
health clinics to provide care. A subject matter expert in 
his area, Dohm has authored multiple professional articles 
and routinely lectures on aeromedicine with a focus on 
ophthalmology and optometry matters.
	 An advocate of efficiency and service, he has 
restructured multiple clinic processes and utilized new 


technology to increase patients’ access to optometry care, 
increase specialty services and maintained a 98 percent 
patient satisfaction rating.
	 Humbled by his selection, Dohm deferred credit to the 
medical and optometry team who join him in caring for 
families and keeping service members operationally ready.
	 “Atsugi Clinic has a great team and I’m proud that we 
are being recognized with this award,” said Dohm. “It’s 
truly an honor.”
	 Dohm earned his undergraduate degree from Fort Hays 
State University in Western Kansas prior to earning his 
Doctor of Optometry from University of Missouri-St. Louis, 
College of Optometry. He became a Naval Aerospace 
optometrist and pinned on aeromedical officer wings 
following graduation from the Naval Aerospace Medical 
Institute in Pensacola, Fla. Dohm hails from Sharon, Kan., 
and is a 1999 graduate of Medicine Lodge High School.
	 USNH Yokosuka is the largest U.S. military treatment 
facility on mainland Japan and serves approximately 
55,000 beneficiaries at its core hospital facility and clinics 
in Japan, Korea and Diego Garcia. One of seven clinics, 
Branch Health Clinic Atsugi is located on board Naval Air 
Facility Atsugi where it supports the service members and 
families of the Navy’s only permanently forward-deployed 
carrier air wing.


U.S. Forces Japan C4 Systems Director Capt. Craig 
W. Goodman, gets his vision tested by an optometrist 
at USNH Yokosuka. The hospital, along with its 
seven branch health clinics provides care for service 
members,their families, civilians and contractors on 
mainland Japan, Korea and Diego Garcia.


U.S. Navy photo by MC3 Mikey Mulcare


Navy prepares to beta test several physical fitness exercises
From Navy Personnel Command Public Affairs


	 MILLINGTON, Tenn. - The Navy, working with the University of Memphis 
Department of Health and Sport Sciences, will conduct tests of several new physical 
fitness exercises beginning July 11.
	 In order to effectively develop potential performance standards, the test will use 
volunteers from different age and gender categories as established by the Navy Physical 
Readiness Program (PRP) instruction (OPNAVINST 6110.1 series). The beta test will 
last through the end of July.
	 “This does not mean that we have plans to change the physical readiness test (PRT),” 
said Bill Moore, director, Navy PRP. “We are always looking at process improvement. 
An open mind is essential to the program whether we are considering new exercise 
options or focusing on nutrition. Our current program is based on research and we are 
honored to be working jointly with the University of Memphis.”
	 The test will incorporate several muscular strength tests, including the leg-hip 
dynamometer and standing long jump. Both exercises use the same muscle groups 
(i.e., the legs, hips and back) that are used when performing a squat, lifting a box and 
other such movements that occur daily in Navy life.
	 There will also be a 15-yard, distanced timed event called the pro-agility test. It 
measures an individual’s speed and agility as they accelerate, decelerate and change 
direction. All are common movements practiced both in sports and on the job.
	 Endurance events being tested include a 300-yard shuttle run, two-kilometer rower 
and five-kilometer bike test.
	 “There are multiple components to physical fitness, but they can be broken down 
into two major categories health related and skill related,” said Lt. Cmdr. David 
Peterson, exercise physiologist for the Navy’s PRP. “Health-related components 
include: cardiovascular fitness, body composition, flexibility, muscular strength 


and muscular endurance. Skill-related components include: speed, agility, balance, 
coordination, reaction time and power. The current PRT incorporates most of the 
health-related components of fitness, but none of the skill-related. Exercises chosen 
for evaluation in the beta test not only incorporate health related components but skill 
related components as well.”
	 According to Moore, the beta test is being conducted for the sake of research only.
	 “This is an exciting opportunity to participate in a state-of-the-art research study. 
However, I need to reemphasize that this is for research purposes only and that there are 
currently no plans to change the Navy PRT,” Moore said.
	 Currently, the Navy and the University of Memphis are seeking Sailors in the 
Millington and Memphis, Tenn., area to participate in the test.
	 For more information, visit the Navy’s physical readiness Web page at http://www.
npc.navy.mil/support/physical.


Phone app “PTSD Coach” helps 
troops, vets manage stress
From Department of Veterans Affairs


	 WASHINGTON - Veterans dealing with symptoms of post-traumatic stress disorder 
(PTSD) can turn to their smartphones for help any time with the “PTSD Coach” 
application created by the Veterans Affairs and Defense departments.
	 “This is about giving veterans and service members the help they earned when and 
where they need it,” Veterans Affairs Secretary Eric K. Shinseki said. “We hope they, 
their families and friends download this free app. Understanding PTSD and those who 
live with it is too important to ignore.”
	 PTSD Coach lets users track their symptoms, links them with local sources of 
support, provides accurate information and helpful individualized strategies for 
managing symptoms, officials said. The app is now available for download from the 
iTunes Store and will be available for Android devices by the end of the spring.
	 “This application acknowledges the frequency with which our warriors and 
veterans use technology and allows them to get help when and where they feel 
most comfortable,” said Dr. Jonathan Woodson, assistant secretary of defense for 
health affairs.
	 PTSD Coach is primarily designed to enhance services for individuals who are 
already receiving mental health care, though it is helpful for those considering entering 
mental health care and those who just want to learn more about post-traumatic stress.
	 “This is a great service we are providing to veterans, service members, their 
families and friends, but it should not be seen as a replacement for traditional 
therapy,” said Dr. Robert Petzel, Veteran Affairs (VA) undersecretary for health. 
“Veterans should utilize all of the benefits they have earned with their service, and 
one of the best things about this app is it will get veterans connected to the places 
that are out there to provide help.”
	 According to officials, the application is one of the first in a series of jointly 
designed resources by the VA National Center for PTSD and the Defense Department’s 
National Center for Telehealth and Technology to help service members, veterans, 
their families and friends manage their readjustment challenges and get anonymous 
assistance, officials said.
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SRF-JRMC uses new and modernized facilities
Story and photo by Keiichi Adachi, CFAY Public Affairs


	 One of the many ways the partnership between the Government of Japan and the 
United States manifests itself is through the Japan Facilities Improvement Program 
(JFIP). Recently, JFIP provided U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) with two new state-of-the-art facilities to serve the 
ships of the 7th Fleet better. The U.S. Navy has also made the commitment to better 
maintenance facilities for the fleet through the renovation of SRF-JRMC building A46, 
originally built in 1929.
	 The new SRF-JRMC JFIP facilities are the Blast and Paint Complex, consisting 
of the two-story building 2078 and the one-story building 2079, and the three-story 
Electronics Facility, building 2068. The Electronics Facility provides new workspaces 
for the Weapons Shop, the Electronics Shop, and the Hull, Mechanical and Electrical 
(HM&E) Fleet and Industrial Support 
Division. Building A46 currently houses 
the Combat Systems Office and will 
provide expanded and updated services 
for fleet maintenance once refurbished.
	 The Blast and Paint Complex is 
located adjacent to Dry Dock 5 and 
the Electronics Facility is next to SRF-
JRMC headquarters. Building A46 has 
been in use for several decades now and 
will continue to provide SRF-JRMC 
with the facilities needed to maintain 
the fleet.
	 The Blast and Paint Complex provides 
blasting and painting capabilities for 
various ship components, including 
doors and hatches, anchors and anchor 
chains, radar antennas, and ships’ 
boats. The facility is capable of general 
blasting and painting items of various 
sizes, from small parts up through the 
command dive boat, according to the 
SRF-JRMC Shop Division.
	 The complex’s variety of installed 
systems and equipment are new to the 
Paint Shop, so shop workers continue 
to learn their use and full capabilities 
almost daily. Additionally, in the old facility, the blast booth and the paint booth were 
separately located, requiring movement by forklift. This old arrangement wasted time 
moving items from booth to booth, according to Paint Shop Head Norio Shibuya.
	 “The new facilities provide our shop with blast and paint areas that are located side-
by-side,” said Shibuya. “We do not waste time moving work from blast to paint.  In 
our new facilities, the lighting systems are bright making it easier to do our jobs, and 
the ventilation systems protect our workers from occupational health hazards such as 
organic gases, airborne wastes and dust pollution. Additionally, the large installed crane 
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enables us to handle various types, shapes and sizes of items safely. In addition, we can 
properly store blast and paint materials.”
	 Electronics Shop Head Takeo Kaneko said that his shop’s former spaces in building 
A37, built in 1937, were inadequate, as his shop must repair modern equipment. Plus, 
his workforce increased in size to meet the needs of the fleet.
	 “Procedures, requirements and standards for repairs and maintenance, as provided by 
various shop instructions, have changed over the years, so the work and processes that 
we conduct in the shop also changed,” said Kaneko. “The new facility is well equipped 
and the layouts of new machinery are effective. Air conditioning and lighting systems 
are improved; drainage and ventilation systems are well-designed. These improvements 
help us do our job safely, providing us with a better working environment.” 
	 Logistics Management Specialist Kennath Short, with HM&E Fleet and Industrial 
Support Division, also noted that the building is equipped with improved lighting, heating, 


ventilation and air conditioning.
   “Building A46 is old.  The building’s 
layout and utilities are outdated.  The 
new office space is comfortable.” 
  According to Masato Okuyama, 
engineer technician of the Shop 
Division, the outfitting of these new 
facilities is not yet completed.
  “It took a long time to construct 
the new facilities,” said Okuyama. 
“However, these new facilities are 
essential to the work that our shops and 
codes conduct to support our customer, 
the 7th Fleet.”
   According to the Shop Division, 
although the original plan was to move 
the Combat Systems Department into 
the new Electronics Facility, Combat 
Systems will instead occupy the 
refurbished building A46. The upgraded 
facilities will support sonar, radar and 
various other combat systems vital to 
supporting 7th Fleet ships. 
   Combat Systems Director Tom 
Cairney said that the planned renovation 
of building A46 provides modern 
office space and updated labs for his 


technicians. A staffing increase of more than 70 personnel and increased mission 
requirements were key elements in the decision to renovate building A46.
	 “Due to increases throughout the command, additional space is needed for office 
and work space,” said Cairney. “SRF-JRMC has a limited number of buildings to 
accommodate this growth. By renovating A46, the command is able to modernize and 
reutilize buildings to support our growing workforce. We selected A46 due to the overall 
size of the building and location. This will keep combat systems centrally located and 
accessible to the ships in Yokosuka.” 


文・写真：安達慶一、CFAY広報課


	 日本政府と米国の協力関係を明示する一つに日本提供施
設改善プログラム（JFIP）がある。先ごろJFIPは、第七艦隊艦
船への更なる支援を目指す艦船修理廠及び日本地区造修
統括本部（SRF-JRMC）に2つの近代化された施設を提供し
た。また、米海軍も1929年に建てられたSRF-JRMCのA-46ビ
ルの改修を通じ艦隊の整備施設の改善を行なうと公約した。
	 JFIPの新施設は2階建ての2078ビルと1階建て2079のビ
ルを含むブラスト塗装複合施設と3階建ての無線施設2068
ビルである。無線施設は武器工場、無線工場、艦隊支援部用
の施設である。改修後にはA46ビルにはコンバットシステム
部が移り艦隊整備に様々な新しい業務を提供する。
	 ブラスト塗装複合施設は5号ドックに近くにあり、無線施設
はSRF-JRMC本部の隣に位置する。A46ビルは数十年間使用
されており、今後も艦隊整備に必要な施設である。


A member of the SRF-JRMC Paint Shop moves two ship’s doors into place for blasting 
and painting at the new Blast and Paint Complex. The new complex consists of two-story 
building 2078 and the large one-story building 2079 for painting and drying.
塗装と乾燥用にブラスト塗装複合施設は2階建ての2078ビル（中）と1階建ての2079ビル（左）がある。塗装工場
の従業員がブラストと塗装の為に艦船の2枚のドアーを移動する。


Desks, cabinets, lockers and shop material await 
relocation inside the new SRF-JRMC Electronics 
Facility for shops, offices and other spaces.
デスク、キャビネット、ロッカーなど工場に必要な機材が無線施設に
運び込まれ、工場、事務所、その他のスペースに配置される。


Scaffolding encases SRF-JRMC building A46 in 
preparation for the facelift phase, part of the extensive 
renovation to provide improved combat systems 
spaces and labs.
集中的な改修のためコンバットシステム部と分析ラボがあるA46ビ
ルに足場が組まれた。


	 ブラスト塗装複合施設ではドアー、ハッチ、アンカー、アン
カーチェーン、レーダーアンテナ、ボートを含む様々な艦船
の構成アイテムをブラストと塗装する機能を備え、ダイバー
用のボートなどの小さな部品の一般的なブラストと塗装の
能力も兼ね備えているとSRF-JRMCの工場管理部は言う。
	 塗装工場長の渋谷則夫さんによると、複合施設には様々
なシステムと機材が新設され、従業員は毎日、機能と使用
法を学ぶことになるという。また、以前はブラスト施設と塗
装施設は遠隔であり、大小の機材はフォークリフトによる移
動が余儀なくされ、施設間の移動に無駄な時間を要した。
	 「新施設にはブラストと塗装エリアが隣接しています。ブ
ラストと塗装作業の時間が短縮されています。施設の照明
は明るく作業が容易になり、空調システムが充実しているの
で有機ガスや粉塵汚染などの労働衛生問題から従業員を守
ってくれますし、大型のクレーンは複雑な形状の品物も安全
に扱えます。更にブラストと塗装用の資材も保管できます」と
渋谷さん。
	 無線工場長の金子武夫さんによると、以前のA-37ビルは
築1937年で老朽化し最新機材の修理には不十分だったと
いう。また、艦船の要求に対応する為、工場の従業員も増員
されていると話しこう続けた。「ここ数年間で様々の指示書
にも変更が加えられた通り、修理の作業過程、要求事項、規
格、標準が変わり、我々もそのように対応してきました。新し
い施設は設備が充実していて、機械類が効率良く配置され
ています。また、空調や照明が改善も改善されている上、排
水、排気設備も完備されています。より良い環境で仕事も捗
ると思います。」
	 新しいビルには照明、冷暖房と換気が完備されていると
話すのは艦隊支援部のロジスティック管理担当のケニス・シ
ョートさん。「A-46ビルは古く、ビル内の配置や電気配線は
旧式でしたが、新しい事務所は仕事がし易くなりました。」 
	 工場管理部技師職の奥山正人さんによると、新施設の様々
な機能はまだ十分に稼動していないといい、こう言葉を締め
た。「新施設建築には時間と経費も掛かりましたが、我われの
顧客である第七艦隊の支援のために不可欠であるのは間違


いありません。」
	 工場管理部によると、元来、コンバットシステム部が無線
施設に入る予定だったが、A-46ビルへ引越しとなった。艦隊
を支援するカギとなる改修後の施設はソナー、レーダーなど
様々なコンバットシステムを支えることとなる。
	 A-46ビルの改修は、最新の分析ラボ、増員され70人となっ
た従業員への快適な事務所スペースと業務スペース、そして
任務要求の増加がA-46ビルへの引越しの主な要因だとコン
バットシステム部長のトム・カーニーさんは語り、こう続けた。
「部隊全般の増員傾向に伴い事務所や作業場を拡張する
必要が生じました。しかしながら部隊にもスペースの限度が
あるため、A46の建物を再利用し近代化させることにより部
隊の増員へ支援を講じてきたのです。A-46を選んだのはそ
のビルの大きさと立地条件の利便性です。これによりコンバ
ットシステム部は部隊の中央部に位置付けされ横須賀の艦
船へ行き易くなります。」
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Parent not pal
By Chaplain Sharon J. Reives


	 CBS News Magazine “48 Hours,” aired a story Aug. 9, 2002, about a teenage 
girl, Valessa Robinson who, along with her boyfriend and his friend, while high 
on drugs, kidnapped Valessa’s mother in her mother’s own van and eventually 
killed her. Valessa’s classmate said that whenever she would call for Valessa 
to go somewhere with her, she never had to get permission because her mother 
was never there. So, Valessa always went wherever she wanted to go.
	 Her mother was a successful real estate agent. She was climbing the ladder 
in her career… and at the same time, losing her daughter. After her parents 
divorced, Valessa felt that she had lost a strong supporter… her father. The 
mother’s boyfriend said that he could not believe that they went on vacation 
and her mother left Valessa behind; because, Valessa did not want to go. He 
said that he could not believe that she left her there… a teenager left at home 
unsupervised.
	 Correspondent Peter Van Sant asked Valessa, who is now sitting in prison on 
manslaughter charges for her mother’s death, “What do you wish were different?” 
Valessa answered, “I wish my mother had disciplined more. I wish she had told 
me, ‘No, you cannot do that.’” Out of all the things this girl could have said, she 
said, in essence, that she wish her mother had been a mother to her… not a sister, 
not a friend, not a buddy, not a pal… but a mother, in other words… a parent.
	 Thank God for programs like “Be a Parent, Not a Pal” and “It’s All About 
You.” They are multimedia programs designed by attorney Richard P. Campbell 
and the law firm of Campbell, Campbell Edwards & Conroy to educate students, 
parents, teachers and members of the community about the Social Host Law 
and to illustrate the legal consequences of allowing those under the age of 21 to 
possess alcoholic beverages. Other members of the firm, Christopher A. Callanan, 
Mark J. Hoover, David M. Rogers, Mary McGoldrick and Russell X. Pollock 
have joined Richard Campbell in presenting this program at various schools.
	 During the presentation, the attorneys tell the stories of victims, and of 
the consequences of underage drinking as well as of the hosts who have been 
prosecuted under the Social Host Law. They show what happens when good kids 
make bad decisions and well-meaning parents who, while thinking that they are 
providing safe havens for their children and children’s friends, painfully discover 
that these havens are not safe after all. They discuss the liability of social hosts 
when civil actions, with millions of dollars at stake, rapidly follow criminal 
prosecutions. They give new perspectives on the question, “Mom, Dad, can I 
have a party here at the house? Some of my friends will be drinking, but since 
I’ll collect all of the car keys, we’ll be safe and everything will be all right.”
	 The firm’s commitment to the issues of underage drinking and social host 
liability evolved out of Richard Campbell’s representation of Ruth Langemann, 
the plaintiff in Langemann v. Davis, who sustained catastrophic injuries when a 
drunken teenager driving away from a house party, crashed into her car. “I owe it to 
Ruth to try to prevent other alcohol-related tragedies,” explains Richard Campbell.
	 Richard Campbell and the other members of the Social Host Team present 
these programs as a public service. The firm receives no compensation. 
	 Also in the presentation, the attorneys talk about the less obvious consequences 
of a violation of the Social Host Law… the effect on eligibility for interscholastic 
athletics and on applications for college, graduate and professional school, the 
military, jobs, and even for loans and mortgages. In short, the program is all 
about teens and the legal effects on teens who violate the Social Host Law.
	 On this Mother’s Day weekend, let us remember the wisdom that is provided 
in the Old Testament book of Proverbs 22:6, “Train up a child in the way he 
should go, and when he is old, he will not depart from it.”


Navy military families learn 
resiliency with FOCUS Project
By MC2(SW) Liz Vlahos, Defense Media Activity - Navy


	 WASHINGTON - The Families Overcoming Under Stress (FOCUS) Project 
is a military service being highlighted during April as part of the Month of the 
Military Child.
	 FOCUS, a service initiated by the Bureau of Medicine and Surgery in 
2008, teaches practical resiliency skills to service members and their families 
to better equip them to meet 
the challenges of deployment 
and reintegration. Part of this 
involves teaching the family 
to communicate and solve 
problems effectively, and to 
successfully set goals together 
and create a shared family story.
	 “The role of the program is to 
basically help families identify, 
look through, and define what 
[it] is that’s causing their stress,” 
said Kirsten Woodward, director of the Family Programs Division at the U.S. 
Navy Bureau of Medicine and Surgery. “[The] program can then assist with that 
stress in terms of emotional regulation, defining a shared family narrative, and 
working through compounding stressors that might come from a deployment, 
multiple deployments, or high operational tempo issues.”
	 Two of the tools FOCUS uses for teaching these skills are the feeling 
thermometer and the personal narrative. The feeling thermometer, modeled 
after the Navy’s Operational Stress Continuum, helps family members to 
discuss their emotional states. Green means “comfortable,” yellow means “less 
comfortable,” orange, “uncomfortable,” and red, “extremely uncomfortable.”
	 The personal narrative is when each member of the family writes a story 
about his or her life as part of that family. In a subsequent meeting, each family 
member shares his or her narrative, with focus on the children, and from that 
point the family builds a combined narrative. This helps the family to be able 
to understand different perspectives, clear up misunderstandings and create a 
stronger family unit.
	 “When a service member deploys, the whole family is really experiencing that 
deployment,” said Dr. Anna Crane, a family resiliency trainer for the FOCUS 
Project aboard Joint Base Little Creek-Fort Story, Va. “Deployments can be 
an opportunity for a lot of growth, but [there’s] quite a few challenges often 
associated. FOCUS provides skills so families can stay strong through those 
multiple deployments. We frequently hear that as a service member, when they’re 
deployed and their family’s okay, they’re able to do their job even better.”
	 Chief Information Systems Technician Liam Benincasa, assigned to Naval 
Special Warfare Group 2 Support Activity, Little Creek, Va., is pleased with 
the shift in the Navy’s view of the Sailor’s family.
	 “When I came in 11 years ago, there was the old adage of ‘your spouse didn’t 
come in your seabag,’” said Benincasa. “To see now, 11 years later, where they’re 
really understanding that families are just as important to the military as the 
service member... definitely makes me feel better about being in the military.”
	 To learn more about the FOCUS project, visit the website www.
focusproject.org.


	 “The role of the program is to 
basically help families identify, 
look through, and define what [it] 
is that’s causing their stress.” 
– Kirsten Woodward, director of 
the Family Programs Division at 
the U.S. Navy Bureau of Medicine 
and Surgery.
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HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be 
received at the HRO, Yokosuka customer service desk, or through 
the mail at HRO, PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. 
on the closing/cut-off date of the announcement.  Applications may 
also be submitted through the drop box located at the front entrance 
of the HRO, Yokosuka building.  These applications must be in the 
drop box by close of business (4 p.m.) of the closing/cut-off date of 
the announcement.


	 Postmark dated, faxed or e-mailed applications will not be accepted.


	 Call 243-5725/8168 for more information.


New


Investigator/Command Evaluator – GS-1801-12, CNRJ-49-11.  
Open: 04-27-11, Close: 05-20-11 (1st cutoff: 05-06-11).


Continuing


Health Technician (Industrial Hygiene) – GS-640-07, NH-18R-11.  
Open: 04-14-11, Close: 05-13-11.
Summer Hire – SH-11.  Open: 04-25-11, Close: 05-25-11.  $5.50.hr.  
Positions Available:	 General and Clerical Clerk
					     Computer and Data Entry
					     Administrative Assistant (O/A)
					     General Helper
					     Food Service Attendants
					     Recreation Assistant (Marina) 
					     Special Event Coordinator
					     Postal Office Clerk
					     Pool Attendant/Recreation Aide


NEX Positions
	 Join a winning team.  The NEX has RFT, RPT and Flex positions 
to fit your schedule.  Applications are accepted Monday-Thursday, 9 
a.m. to 3 p.m., at the NEX Human Resources Office, MWR building 
room 226, or visit our Web site at www.navy-nex.com. Come and work 
for us!  Call us at 243-5150 or 243-4418 for more information.


	 *Salary based on experience.  Positions are open until filled.


Dispensing Optician, NF-3 – Main Store.  *$11.02-$14/hr.
(1 RFT)
Supervisory Sales Clerk, NF-2 – Ikego/Mini Mart.  *$8.71-$10/hr.
(2 RFT)
Supervisory Personalized Services Clerk, NF-2 – Main Store.  
*$8.71-$10/hr. (3 RFT)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (14 Flex/1 RPT)
Sales Clerk (Specialty), NF-1 – Main Store (Watch/Shoes/Jewelry).  
*$7.25-$9/hr. (6 Flex)
Customer Service Clerk, NF-1 – Main Store Service Department.  
*$7.25-$8/hr. (1 RFT/1 RPT/1 Flex)
Computer Sales Technician, NF-1 – Main Store.  *$7.25-$8/hr.
(1 RPT)
Retail Operations Clerk, NF-1 – Procurement.  *$8-$10/hr. (1 RFT)
Hair Stylist (Hair Care Shop), NA-7.  *12.45/hr. plus commission.
(1 RFT)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. 
(4 Flex.  Day and night shifts available)
Store Worker, NA-2 – Main Store/Auto Port.  *$8.77-$9.13/hr. (1 RPT/
5 Flex)


MWR Positions
	 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?  Then come visit us in the MWR Building, room 
225, or call 243-1246.


Club Operations Division
	 Caterer – Nf-03, $11.02 - $15.00/hr. Club Alliance (1 RFT).
	 Club Operations Assistant – NF-02, $8.71/hr. Officers’ Club
	 (1 Flex).
	 Cashier – NF-01, $7.50 - $9.50/hr. Club Alliance (1 Flex), Club Takemiya 
	 (1 RFT).
	 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex).
	 Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT).


Support Activities
	 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
	 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Yokosuka Youth Sports 
	 (1 RFT), Yokosuka Youth Center (4 Flex), Negishi CDC (1 Flex).


Recreation Division
	 Recreation Aide – NF-01, $7.25/hr. Single Sailor (1 Flex).
	 Recreation Assistant – NF-02, $8.71/hr. Single Sailor (1 RFT). 


Athletics Division
	 Swim Instructor – NF-02, $10.00/hr. Aquatics (10 Flex).
	 Maintenance Worker – NA-02, $10.94/hr. Athletics (1 RFT).
	 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex).
	 Lifeguard – NF-01, $7.25/hr. Aquatics (6 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


Organist for Gospel Praise service for Chapel of Hope, Yokosuka


•  This position is for FY 2011, closing date: May 13, 2011, 12 p.m.
•  Applicants shall be fluent English speaker and be able to work a flexible 
schedule dependent upon religious service needs.
•  Prior experience preferred.


Roman Catholic Director of Religious Education for CFAY Chapel of 
Hope, Yokosuka


• This position for FY 2011, closing date: May 20, 12 p.m.
• Applicants shall be fluent English speaker and be able to work a flexible 
schedule dependent upon religious service needs.
• Prior experience preferred.


For details, call Masami Kobayashi/FISC Contracting at DSN243-6835 or 
(046)-816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic
Sun			   Mass, Main Chapel										         0800
Sun			   Mass, Main Chapel										         1100
Tue, Thu and Fri		 Weekday Mass							       1145
Tue			A   CTS															               1730
Wed			  USNH Yokosuka Chapel   							      1200
Wed			  Perpetual Help Novena, Main Chapel 		  1700
Wed			  Mass, Main Chapel										         1730
Thu			   Choir Practice, Main Chapel						      1700
Thu			   Women’s Bible Study   								        1730
Fri			   Holy Hour Adoration Mass
				    (Tsubaki Tower party room)						      1700
Fri			   Choir Practice			      									        1700
1st Fri		  Mass, Main Chapel										         1700
Sat			   Vigil Mass, Main Chapel								       1700
Sat			   Confession, Blessed Sacrament Chapel	 1600
				    (or anytime by request)			 
1st Sat		  Baptism, Main Chapel									        1400


Roman Catholic Ministries
Sun			   RCIA Class (Ayame Tower)						      0930
Sun			   CCD (2nd Deck Community Center)   		  0930
2nd/Last Wed	 Pre-Baptism Class								       1800


General Protestant
Sun			   Worship Service, Main Chapel					     0930
Thu			   Choir Practice, Main Chapel						      1815


Gospel Praise Service
Sun			   Worship Service, Main Chapel					     1230
Wed			  Choir Practice, Main Chapel						      1730


Contemporary Evangelical Christian
Sun			   Worship, Main Chapel									        1700
Thu			   Praise Team Rehearsal, Choir Room		  1600


Church of Christ
Sun			   Worship, Community Center
				    Auditorium 2nd deck									         0900
Sun			   Bible Class													             1030
Wed			  Bible Study
				    (Community Center Auditorium 2nd deck)1800


Protestant Liturgical
Sun			   Communion Service
				    (Community Center Auditorium 2nd deck)		 1100


Protestant Lutheran


Sun			   Community Center Auditorium 2nd deck	 0800


Filipino Christian Fellowship
Sun			   Worship Service
				    (Community Center Auditorium 2nd deck)1230
Wed			  Prayer Meeting, room  3								       1800


Latter-Day Saints
Sun			   Priesthood/Relief Society							       0900
Sun			   Sunday School											           1000
Sun			   Sacrament													             1050


Location: Directly across the street to the west from the 
Yokosuka City Post Office (Off base)


Seventh Day Adventists


1st, 3rd and 5th Sat
			   Seventh Day Adventists								         1000


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)			     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu		  Classroom 10					    1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					    1730
Thu 			  Middle School – Quest					     1630


Protestant Women of the Chapel


1st Mon		  Fellowship Program						     1600
Tue			   Bible Study, Classroom 10				   0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall			   0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		 Breakfast (Location varies)				   0800


Bible Study


Thu			   Christian Bible Study						      1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


Sun			   Mass, Main Chapel							      0900


Negishi Protestant Service


Sun			   General Service								        1030


Ikego: Religious Services


 (Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun			   Worship Service								        1000


Ikego Protestant Service


Sun			   General Service								        1000


Adult Bible Study


Wed			  Nikko Tower Party Room					     1800


A.W.A.N.A. Children’s Ministry 


Wed			  Ikego Elementary School				    1630


Fleet and Family Support Center


Upcoming Classes
Monday, May 16
	 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
	 required): 8:45 am (5 days): May 16-20, this class will be held at the 4th Deck 
	 Auditorium, Community Readiness Center.  
	 Million Dollar Sailor: (2 days) 8 a.m.
	 English as a Second Language: 10 a.m. (2 hrs.) 
	 Retirement TAP (R-Tap) (Register via CCC): 7:30 a.m. (5 days) May 16-20, 
	 this class will be held at the Fleet Rec in room 336


Tuesday, May 17
	 Employment Overview: 10 a.m. (2 hrs.) 
	 Ikego – Employment Overview and Tips: 10 a.m. (2 hrs.)  


Wednesday, May 18
	 Basic Breastfeeding: 1:30 p.m. (2 hrs.) 
	 Welcome to Negishi: 10 a.m. (5 hrs.)


Thursday, May 19
	 Speak Japanese Now: 6 p.m. (1 hr.) 
	 Government Employment Tips: 10 am (2 hrs.)
	 Pre-Marriage Seminar: 9 a.m. (7 hrs.) 
	 NMCR’S Budget 4 Baby: 5 p.m. (2 hrs.)
	 Ikego – Play Morning: 10 a.m. (1.5 hrs.) 


Friday, May 20
	 Yokosuka – Play Morning: 9:30 p.m. (1.5 hrs.)  
	 Home Buying Basics: 1:30 p.m. (2 hrs.) 
	 Sponsor and Sponsor Coordinator Training: 2 p.m. (2 hrs.) 
	 Disabled – TAP (D-TAP): 1 p.m. (2 hrs.) 
	 IA Pre-Deployment Brief: 9 a.m. (3.5 hrs.)
	 Ikego – English as a Second Language: 10 a.m. (2 hrs.)


Congratulations on the birth of your baby!
Larry and Eri Latimer are the proud parents of Kyra Jun Latimer born, March 
14, 2011 at 10:05 am, weighing 6 pounds 6 ounces.


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center section of the Seahawk-Umitaka, stop by our New Parent Support 
Office in building 1558.


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Naval Region
Japan, Regional Workforce Development training schedule for June:


• Assertive Communication Basic (in Japanese), June 8
• Joint Travel Regulations, Vol 2. (TDY), June 14-15
• Joint Travel Regulations, Vol 2. (PCS only), June 16-17
• Joint Federal Travel Regulations, Vol 1. (TDY), June 20-22


Please check the updated schedule on our Web site at:
https://www.cnic.navy.mil/japan/programs/rwd/index.htm.


For more information, call 243-7328 or e-mail to rwd-student-services@fe.navy.mil.
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Konnichiwa


Yokosuka Defense Commissary Agency Deli and Bakery Department 
Assistant Manager Adelina King displays sandwiches prepared for 
customers to purchase.


Photo by Yuji Kawabe


Where is your home town?		      Cuyapo, Nueva Ecija, Philippines.


How long have you been in Japan?			             Four years.


What is your favorite food?					        Sushi.


What is your life goal?				      To be a manager one day.


CFAY Commanding Officer Capt. David Owen shakes hands with Yokosuka City 
Water and Sewerage Bureau Commissioner Yasuhiro Iwasawa after receiving a 
letter of appreciation April 25. CFAY provided Yokosuka City with diesel fuel to 
help power generators that run the city’s sewage facility in response to the loss 
of electricity following the recent earthquake and tsunami.


Photo by Yuji Kawabe


(Left) Renae Bitor, Nathan Ramos, Kaino Johansen and Tasia Lewis display the 
awards they received for participating in the CFAY PWD EV Division Earth Day Essay 
contest held for Sullivans school fourth-grade students. Students not shown who 
also received an award are Rachel Armstrong, Jen Quiambao and Alex Royston. 
The students wrote essays based on the theme “How can you help save the Earth?”


Photo by Yuji Kawabe


USS Shiloh (CG 67) Sailors clean up around the main gate of Commander Fleet 
Activities Yokosuka and the pedestrian overpass during a community service 
project April 21. Chaplain Michael J. Tagaloa and approximately 40 Shiloh Sailors 
participated in the project.


Photo by Kyoko Sugita





