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MCPON Campa meets with Yokosuka’s top blueshirts
Story and photo by MC3 Bryan Reckard, Fleet Public Affairs Det., Japan

Master Chief Petty Officer of the Navy (MCPON) (SW/FMF) Joe R. Campa, Jr.
met with Sailors of the Year (SOY) and Sailors of the Quarter (SOQ) from
various commands in Yokosuka at Commander Fleet Activities Yokosuka’s

(CFAY) Commodore Matthew C. Perry General Mess April 9.
Campa spent the morning having breakfast with the Sailors and answering questions

regarding the current state of the Navy.
Senior Chief Information Systems Technician (SW/AW) Jacqueline Mapp, the

leading chief petty officer of USS Kitty Hawk’s (CV 63) indoctrination program, said
Campa’s visit was very much appreciated.

“I think that it’s important that the MCPON meets with the outstanding Sailors as
far as recognizing the Sailors of the Year,” said Mapp. “It allows them to see that
anything is possible for them and even someone as big as the MCPON will come down
and spend some time with them and congratulate them on their accomplishments.”

Mapp said meeting the MCPON is a once-in-a-lifetime experience for many
Sailors.

“This is the first active duty MCPON I’ve met so it was exciting for me, even
with my experience in the Navy,” said Mapp.

U.S. 7th Fleet’s 2007 SOY, Intelligence Specialist 1st Class (SW/AW) Darnell
Harris of Milwaukee, said he was grateful that Campa took time out of his busy
schedule to come and meet with forward-deployed Sailors.

“I think it was an honor to be selected as Sailor of the Year,” Harris said.  “For the
MCPON to have breakfast with us and allow us to voice our personal concerns with
him, based on what we’ve seen over here in Japan and take those concerns back to
the states is a good thing.”

For Harris, Campa’s visit was not only about recognizing the achievements of the
Sailors of the forward deployed naval forces, but also a learning experience for Sailors.

“I think that one of the things that I’m taking away from the MCPON’s visit is how
seriously he holds everyone accountable,” said Harris.  “He touched briefly on how
he holds the master chiefs, the chiefs, and the first classes accountable and how it is
incumbent upon us to make sure that we hold our junior Sailors accountable and also
try to instill in them that they are accountable for themselves.”

(Left) Master Chief Petty Officer of the Navy (MCPON) Joe R. Campa, Jr. fields a
question during a Sailor of the Year (SOY) and Sailor of the Quarter (SOQ) breakfast
event held at Commander Fleet Activities Yokosuka’s Commodore Matthew C.
Perry General Mess April 9.

Individual Augmentees welcomed back to Yokosuka
Story and Photo by MC3 Bryan Reckard,
Fleet Public Affairs Det., Japan

Fourteen Individual Augmentees (IA) were welcomed
back to Japan during a ceremony held at U.S. Naval
Hospital (USNH) Yokosuka April 4.

According to Capt. Michael J. Krentz, USNH
Yokosuka commanding officer, ships
coming back from long deployments
usually receive a pier side welcome
home ceremony. The hospital wanted
to provide that kind of event for the
Sailors returning from their IA duty.

“We have had over a hundred of our
Individual Augmentees deployed over
the last two years. If you deploy that
many on a ship they all come back at
the same time and you have a big
parade and welcome them home and
everybody feels really wonderful about
it,” said Krentz. “These folks go at
different times and they come back at
different times. So once a year we have
a big pier side celebration to welcome
back our Individual Augmentees
who’ve been out there supporting the
global war on terror.”

Many of the Sailors honored at the
ceremony said the IA duties they
performed were very rewarding
experiences.

Cmdr. Craig Martin, who was assigned to USNS
Comfort (T-AH 20) during his IA duty and returned in
October 2007, says he was glad he was selected to work
aboard the hospital ship.

“It was very rewarding. We visited 12 different
countries throughout Central and South America,” Martin
said.  “At each one, we would spend several days

conducting clinics in all sorts of locations; in cities and
out in the countryside. We saw thousand of people over
the four months and it was very rewarding.”

While Sailors fulfilling duties as an IA can find their
assignments rewarding, for many the call to become an
IA can be unexpected – especially while already in a
forward-deployed status.

   “None of them came to Japan
expecting to do anything but work at
this hospital and the next thing they
know they’re in Afghanistan or Iraq or
Djibouti or in a hospital ship in South
America and you know, they never
complain,” Krentz said.  “They roger-
up and they go forward because they
understand how important Navy
medicine is to the global war on terror.
Wherever we can go in the world to
suppor t  f reedom and to  br ing
healthcare either to our own forces or
to nations that are in need—that’s what
we all signed up to do so they do it.”

(Left )  Sai lors returning from
Individual Augmentee (IA) duty
stand at attention during a welcome
home ceremony at Commander
Fleet Activities Yokosuka April 4.
Fourteen IA's from the U.S. Naval
Hospital were honored at the
ceremony and welcomed back to
Japan.
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Relay for Life – Relay for Life Yokosuka
will conduct a kick-off meeting at 3 p.m.,
April 20 at the Satsuki Heights Party
room ( loca ted  across  f rom the
Commissary).  Volunteers are needed
to fill committee member and team
captain positions.  Call Holly Varner at
080-5516-7833 for more information.

DBIDS Registration – Don’t forget to
register in the Defense Biometric
Identification Data System (DBIDS)!
Due to the updated Non-combatant
Evacuation Operation (NEO) plan and
increase in force protection and random
anti-terrorism measures, all military,
civilian employees, Navy contractors and
their family members including children
10 years of age and older, Master Labor
Contract (MLC) employees and local
contractors onboard Yokosuka Base or
assigned to afloat units are required to
register in DBIDS.  Personnel that are
currently registered in DBIDS but have
had changes to their profile must come
in and update their information.  The
DBIDS registration office is located at
the main gate inside building 1495.
Customer service hours are Monday
through Friday from 7 a.m. to 4 p.m.

Commissary Closure – The Yokosuka
Commissary will be closed for inventory
April 28-29 but will re-open for business
with normal operating hours April 30.

Temporary Office Relocation – AIU
Insurance, H&R Block, Girls Scouts and
Stars and Stripes offices have been
relocated to the first floor west wing of
building J196 due to building renovation.
Contact Lt. j.g. Hawkins at 243-6416 for
more information.

NMCRS Caseworker Training Class –
The Navy-Marine Corp Relief Society
(NMCRS) is a non-profit organization
that depends on volunteer support from
the community to service Navy and
Marine Corps families.  If you are
in terested in  vo lunteer ing as a
caseworke r  and  a t t end ing  t he

Caseworker Training class in May,
contact the NMCRS Yokosuka office at
243-7905 or 243-4450.  The training is
free and you can get reimbursed for child
care and commuting expenses.

Need money for college? – The Navy-
Mar ine  Co rps  Re l i e f  Soc ie t y ’s
(NMCRS) Spouse Tuition Aid Program
(STAP) Term V wil l  be accepting
appointments from now to May 23.
Qualified candidates could receive up
to $350 for undergraduate studies and
up to $400 for graduate studies, per
term.  To make an appointment,
contact NMCRS Yokosuka at 243-7905
or 243-4450.

Survey says… – The city of Yokosuka
is asking for your input to a series of
questions on a survey to help better
serve the Yokosuka base community.  If
you would like to participate in this
survey, visi t  the Web site http:/ /
ycci.sukaichi.jp/enquete/.

JN Dispensary  – The Japanese
dispensary will be temporarily relocated
to a pre-engineered building fabricated
behind the current dispensary building.
Medical service is available at the PEB
through July 31, while the existing
dispensary is renovated.
現在、日本人従業員診療所の改装工事が行われ
ております。診療は診療所奥の空き地の仮設プ
レハブに移動して続けられています。仮設プレ
ハブでの診療は改装工事の終了が予定される7
月31日まで続けられる予定です。

BZ: As members of a public service
organizat ion, Delta Sigma Theta
Sorority, Inc., living in Japan and not
speak ing  t he  l anguage  makes
reaching out to the community a great
deal more challenging.  So when we
set out to plan a visit to one of the local
orphanages we were disheartened at
how difficult it was to simply make
con tac t ,  l e t  a lone  to  p lan  and
implement a visit.  That’s why I would
like to offer a special thanks to Yuko
Hasegawa, Chief Fire Inspector at the
CNFJ Regional Fire Department.
Hasegawa was not just instrumental,
but pivotal in organizing a visit to the
Syunkou Gakuen Orphanage March 29
for the young ladies in the Delta GEMS
and  De l ta  Academy  men to r i ng
program.  She even went a step further
volunteering to come with us to the
orphanage to assist with translation.
The 38 youths and volunteers who
w e n t  h a d  a  r e w a r d i n g  a n d
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unforgettable experience and we owe
a large portion of that to Hasegawa.

BZ: My family and I would like to express
our sincere appreciation to GM2 Muzzey
and EM3 Williams for going above the
call of duty when they opened up the D-
BIDS Registration office after we arrived
10 minutes past the posted closing time
from Ikego.  Their dedication towards
their job and customer satisfaction
should be commended.  Once again,
thank you for a job well done!

BZ: I would like to commend Father
Donald Moss for the excellent work he
is doing for our parish.  It is rare for us to
see someone who can connect with our
youth the way he does, as well as people
from all walks of life.  It is making a
lasting impact in our daughter’s life, to
the point that she says, “It is cool to be
Catholic.”  His sense of humor and
genuine love for people shines through
not only in his sermons, but around the
parish.  Please recognize him as goes
above and beyond the call of duty!

BZ: I would like to bring attention to the
fine work and customer service I
experience on a daily basis from three
employees that work at Dunkin’ Donuts.
Angelica, Yvonne and Emily are always
helpful, cheerful and friendly every
morning when I go there to get my daily
large cup of hazelnut flavored coffee.  In
addition, when they see me enter, if they
are not serving another customer, they
start to prepare my order before I place
it.  Now that’s customer service!

Q: It is my understanding the Officer’s
Club will be closed soon for renovation.
I have not heard of any alternative for
having breakfast in a restaurant style
setting. This only leaves “fast food” type
options available. When the Seaside
Club was closed for renovation and the
Officer’s Club was open for breakfast it
was greatly appreciated. Are there any
plans to open somewhere while the
Officer ’s Club is renovated? Any
information is appreciated.

A: Thank you for your comments.
We’ve taken a hard look at this and I
have discussed this with the Morale,
Wel fare and Recreat ion (MWR)
leadership.  Unfortunately, in the 11
months since the Seaside Club closed
and we opened breakfast at  the
Officers’ Club we averaged less than
25 customers per day and lost between

National Bicycle Month and bicycle safety
By CFAY Safety office

It’s time to break out that old bike, oil the chain, and gather
your friends.  May is fast approaching and so is National
Bike Month according to the League of American Bicyclists,
a group established for promoting bicycling for health, fun
and transportation.

Whether you’re a veteran bike commuter, a weekend
cycling warrior, or a new leisure cyclist wanting to try out
your two-wheeled steed this spring, National Bike Month is
dedicated to you.  With the arrival of warmer weather, it’s
the perfect time to pull your bike out of the storage, give it a
quick tune-up, and enjoy the health and environmental
benefits of bicycling.  It’s also a good excuse to convince
friends and coworkers to try biking to work with you.  It will
help make the air a little cleaner and might even save you
time on your commute!  The fun of bike riding should always
be balanced with the responsibility of knowing the essential
rules of the road to help keep you safe.

• Bicycles are vehicles with the same rules and

responsibilities as other road users.
• Cars should only pass a bicycle when it’s safe.  Slow down

and give cyclists extra room.
• Bicyclists should obey all traffic regulations and signs.
• Bicycles are required to have all appropriate safety gear;

front and back lights, reflectors and warning sound devices.
• Cyclists are required to ware brightly colored clothes and

reflective material during hours of reduced visibility.
• Whether you ride or drive, remember to share the road

and operate responsibly.
Biking is great exercise, and physical fitness means good

health, fewer sick days and higher productivity.  According to
the Center for Disease Control (CDC), more than 200,000
deaths per year can be attributed to physical inactivity.  Obesity
costs the nation as a whole in excess of $60 billion in health
care and personal costs each year.  The statistics on the lack
of physical activity among children are also alarming.
Bicycling is a great was to exercise too.

For more safety information, contact the CFAY Safety
office at 243-9622, or e-mail cfaysafety@fe.navy.mil.

$50 and $140 per day.  Based on this
data we do not anticipate opening an
alternate locat ion for a si t-down
breakfast.  While we sincerely regret
t h a t  s o m e  c u s t o m e r s  w i l l  b e
inconvenienced by this decision, the
usage over the last 11 months make it
very clear that there are not enough
customers to justify keeping the service
open.  Fortunately there are several
breakfast options available including;
McDonald’s, Starbuck’s, and the Navy
Exchange main store Food Court, to
name just three.  Thank you again for
your feedback.

Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo Zulu”
comments are appreciated.  Please
address personal concerns with your
chain of command or directly with the
parties involved, at the lowest level
possible.  If you don’t get results, send
an e-mail to yo-cocorner@fe.navy.mil.
We welcome your feedback, especially
if it is of a general nature and can help
others.  The next “Commander’s Corner”
live call-in show is tentatively scheduled
for May 1.  This is your opportunity to
call in and speak with Commander, Fleet
Activities, Yokosuka Capt. Daniel L.
Weed about issues affecting our
community.  To contact the Seahawk, call
243-5607/3003 or e-mail:
yo-cocorner@fe.navy.mil.
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USS Lassen arrives in Shanghai for port visit, passing exercise
Story and photo by MC3 Matthew R. White,
Fleet Public Affairs Det., Japan

U  SS Lassen (DDG 82) pulled into Shanghai, People’s Republic of China for a
  scheduled port visit April 8.

 During the visit, Sailors will have a chance to meet local citizens, experience
local customs and traditions, and enjoy many recreational activities offered in China.
Additionally Lassen will conduct a passing exercise with their People’s Liberation Army
(PLA) (Navy) counterparts following the port visit.

“Lassen is resoundingly pleased to visit Shanghai and have a chance to participate
in professional and personal interactions with the People’s Liberation Army, Navy,”
said Lassen Commanding Officer Cmdr. Anthony L. Simmons.

“Essentially, this visit exemplifies two world economic powers continuing to promote
an international partnership by joining hands all the way down to the Sailors on the
deckplates and engaging in recreational activities, cultural exchanges and passing
exercises with the People Liberation Army, Navy,” Simmons said.

“It is a great opportunity for two stakeholders to demonstrate their commitment to
preserving the sea lanes, as they are vital to 80 percent of world trade and commerce,”
he said.

Operating in the Western Pacific and Indian Ocean, the U.S. 7th Fleet is the largest
of the forward-deployed U.S. fleets covering 52 million square miles, with approximately
50 ships, 120 aircraft, and 20,000 Sailors and Marines assigned at any time.

USS Lassen (DDG 82) Commanding Officer Cmdr. Anthony L. Simmons greets
officials from the People's Liberation Army (Navy) shortly after Lassen arrived in
Shanghai, People's Republic of China April 8.

George Washington departs Norfolk, begins journey to Yokosuka
By USS George Washington Public Affairs

The aircraft carrier USS George Washington (GW) (CVN 73) with its crew of
approximately 3,200 Sailors departed Norfolk, Va., April 7, to begin its journey to
Yokosuka, Japan to replace USS Kitty Hawk (CV 63) as the United States' only
permanently forward-deployed aircraft carrier.

Commanded by Capt. Dave Dykhoff, the carrier will be the flagship for the George
Washington Strike Group, commanded by Rear Adm. Phil Cullom and comprised of:
Carrier Air Wing (CVW) 17; guided-missile frigate USS Kauffman (FFG 59);
homeported in Norfolk, Destroyer Squadron (DESRON) 40 and the guided-missile
destroyer USS Farragut (DDG 99); homeported in Mayport, Fla.

"Our Sailors, our families and the Navy have put together a tremendous effort to
prepare GW for all aspects of this transition, and while it is difficult to leave the Hampton
Roads community, which has been so supportive of GW, we are excited about the vital
importance of this new mission and the warm welcome we expect from the people of
Yokosuka," said Dykhoff.

The George Washington Strike group will head to the U.S. Southern Command
(SOUTHCOM) area of focus (AOF) to participate in Partnership of the Americas. After
approximately two months, the ship will continue on its transit while Carrier Strike
Group 8 and CVW-17 return to Norfolk. DESRON 40, Kauffman and Farragut will
remain in the SOUTHCOM AOF to continue their participation in Partnership of the
Americas for a six-month deployment. George Washington is scheduled to reach its
destination of Yokosuka, Japan in August.

George Washington's replacement of Kitty Hawk is part of the Navy's long-range
effort to routinely replace older ships assigned to the Navy's forward deployed naval

USS George Washington (CVN 73) with its crew of approximately 3,200 Sailors
departed Norfolk, Va., April 7, to begin its journey to Yokosuka, Japan to replace
USS Kitty Hawk (CV 63) as the U.S. Navy’s only  forward-deployed aircraft carrier.

U.S. Navy photo by MC2 Clifford L.H. Davis

forces with newer or more capable platforms, and is part of an ongoing effort to consider
the nature of all forward deployed forces when looking at the security environment in
the Western Pacific. The Kitty Hawk is scheduled to be decommissioned later this year.

Fleet-wide Navy Alcohol and Drug Control Officer summit planned
By MCSN Ken Ingram,
NPC Public Affairs

Navy Alcohol and Drug Control
Officers (ADCO) from throughout the
fleet are planning to meet in Millington,
Tenn., May 6-8 for the ADCO Summit.

Participants of the summit will receive
the latest information on drug abuse,
trends in incidents, and new prevention
approaches.

"The plan is to introduce to ADCOs
ways they can build partnerships with

One tool for alcohol abuse prevention is the DoD funded www.thatguy.com. "That
Guy" is a multi-media campaign that uses online and offline communication with
the goal of reducing excessive drinking among young service members.

Image courtesy of www.thatguy.com Web site

other Department of Defense (DoD)
organizations and subject matter experts
to help with alcohol abuse prevention,"
said Lanorfeia Holder, section head of the
Navy's alcohol abuse prevention program.

One tool for alcohol abuse prevention
is www.thatguy.com. "That Guy" is a
multi-media campaign that uses online and
offline communication with the goal of
reducing excessive drinking among young
service members.

"Thatguy.com is a DoD funded
program that partnered with the Chris

Farley Foundation. The Web site gives
you different quotes, jokes, videos,
posters, and banners that promote alcohol
abuse prevention. The Web site also
shows different points of views of how
people view 'that guy' who excessively
drinks all the time. Hopefully it makes
you stop and ask yourself am I 'that guy',"
said Holder.

The Navy's policy on alcohol is

"responsible use," according to a Navy
general military training presentation.

"The biggest thing is to get people to
realize that alcohol is legal, but abuse can
have a negative impact on your career,
family and future. We want Sailors to
know it's all about drinking responsibly,
if you choose to drink, and taking
ownership for the things you do while
consuming alcohol," said Holder.
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Many ways it pays to "Stay Navy"
By Navy Personnel Command Communications

Basic pay and lifetime pensions are benefits Sailors can enjoy, but here are several
different programs to increase monthly income.

Pay, compensation and tax benifits.  Besides basic pay there are many other
forms of compensation available to Sailors – both through direct pay and indirect
benefits. Sailors have tax-free housing and subsistence allowances, and a great
retirement plan.  Unlike civilian retirement 401K plans that require the employee to
contribute a portion of their earnings, the Navy offers a lifetime pension at no charge
to the Sailor. A great way of calculating this compensation is through the Pay and
Compensation Calculator (PCC) which is accessible through the Navy Personnel
Command Web site at www.npc.navy.mil/CareerInfo/StayNavyTools/CareerTools/,
just click on the PCC link.

Special Duty Assignment Pay (SDAP).  SDAP is a monthly pay used to help
obtain high quality personnel for designated Special Duty Assignments (SDAs) and
sustain adequate manning levels.   SDAs involve demanding duties
requiring extraordinary effort for satisfactory performance or an unusual degree of
responsibility in the accomplishment of assigned duties.

In order to qualify for SDAP, a Sailor  must be assigned to and working in a valid
billet on the command Manpower Authorization Listing. This billet must be authorized
by the Bureau of Naval Personnel Command (BUPERS) as an SDA billet.  Sailors
must additionally hold matching Navy Enlisted Classification (NEC) and Distribution
Navy Enlisted Classification (DNEC) billet in order to qualify for SDAP.

The Special Duty Assignment Pay Re-certification is conducted annually to ensure
commands are maintaining an accurate account of member’s eligibility for SDAP.
NAVADMIN 140/07 outlines the requirements.

Assignment Incentive Pay (AIP).  The AIP program, announced in NAVADMIN
161/03 , allows Sailors to set their price, through a “bid” system for an assignment to
selected hard to fill locations/jobs, generally overseas. The qualified Sailor submitting

Here are some comparisons of Navy salaries to their civilian counterparts.
Here, military "total pay" includes base pay, basic allowance for subsistence,
basic allowance for housing (without dependents in this example) and annual
clothing allowance.  The source for civilian salaries is the Department of Labor
Bureau of Labor Statistics.

the lowest bid will receive the assignment.  The Navy establishes a maximum payment
for each location and pay grade to control the bid. These maximum payments are
revised periodically as needed.

Sea Duty Incentive Pay (SDIP).  SDIP is designed as an incentive for Sailors to
voluntarily fill gapped billets at sea by remaining on sea duty past their prescribed
sea tour (PST) or curtailing their shore duty to return to sea early. The SDIP pilot
program has two incentives SDIP-E and SDIP-C.

SDIP-E allows Sailors to volunteer to extend their sea duty assignment on a ship,
submarine, or aviation squadron in exchange for a lump sum SDIP-E payment.  To
receive SDIP-E, Sailors must extend their at-sea tour for a minimum of six months
beyond their PST or projected rotation date (PRD) (whichever is later). The maximum
extension is 24 months for a CONUS-homeported unit and 36 months for an
OCONUS or Hawaii-based unit.  Volunteers will receive a lump sum payment based
on the number of months they extend past their original Projected Rotation Date
(PRD).

SDIP-C allows Sailors to volunteer to curtail their current shore duty assignment
and return to sea duty in exchange for an SDIP-C payment. To receive SDIP-C,
Sailors must return to sea duty at least six months earlier than their original shore
duty PRD and serve at least 12 months at sea.  Volunteers will receive a lump sum
SDIP-C payment based on the number of months the Sailor shortens his shore tour. 
See NAVADMIN 070/07.

An active-duty Sailor has a variety of compensation going into their monthly
salary.  Private-sector salaries generally won't have housing, sustenance or
clothing maintenance allowances.

Career Sea Pay (CSP).  CSP is designed to compensate eligible Sailors for the
arduous nature of shipboard duty.  A Sailor entitled to basic pay may be entitled to
CSP for sea duty.  For entitlement to CSP, sea duty is defined as time spent performing
duties assigned permanently or temporarily under orders issued by competent
authority aboard a qualifying U.S. Navy vessel. See MILPERSMAN 7220-060.

Career Sea Pay Premium (CSPP).  With CSPP, Sailors who are entitled to sea
pay and who have served 36 consecutive months of sea duty are entitled to a monthly
sea pay premium for the 37th consecutive month and each subsequent month and
each subsequent consecutive month of sea duty served by such members. CSPP will
only be paid for periods in which the Sailor is entitled to CSP and will not be paid to
members with more than eight years total sea duty.

Navy welcomes new chief warrant officer into ranks at ceremony
By Lt. Raymundo Gonzalez, ATGWP Public Affairs

The Navy welcomed Chief Warrant Officer 2 Eric E. Collins into its ranks during a
commissioning ceremony held at the Chief Petty Officer’s Club April 1.

Ever since the days of the Royal British Navy, warrant officers have been recognized
for their unique and irreplaceable combination of leadership and technical expertise.

Originally established as a bridge between deckplate Sailors and the officers who lead
them, warrant officers of today's Navy have risen through the ranks and proudly continue
that tradition of educating their fellow officers and leading Sailors.

 Collins enlisted in the Navy in 1989 as an Operations Specialist and served tours
aboard five different warships, ultimately reaching the rank of senior chief petty officer.
Already recognized as an expert in his field and in educating junior Sailors in the ways
of the Navy, the call to duty led the former senior chief to seek the commission.

Collins next assignment is the position of combat information center officer aboard
USS Wayne E. Meyer (DDG 108), homeported in San Diego, Calif.

OS1(SW) Richard A. Lapp, III salutes newly commissioned CWO2 Eric E. Collins
during a commissioning ceremony held at the Chief Petty Officer’s Club April 1.

U.S. Navy photo by OS1(SW) Paul A. Lopez
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級 広報番号 募集範囲 締め切り

事務系事務系事務系事務系事務系

コンピューターオペレーター 4 DAPS-02-08(A) I,II,III,IV April 21, 2008

技師職（電気） 7 FEC-PRY2-005-08(R2) I,II,III,IV April 21, 2008

技師職（環境） 7 SRFJRMC-098-07(R4) I,II,III,IV May 15, 2008

技師職（一般） 7 SRFJRMC-146-07(R2) I,II,III,IV May 7, 2008

技師職（一般） 7 FEC-OPBDR-002-07(R3) I,II,III,IV June 2, 2008

技師職（一般） 7 FEC-CI-003-08 I,II,III,IV May 1, 2008

技師職（材料） 7 SRFJRMC-087-07(R2) I,II,III,IV June 5, 2008

エンジニアリング専門職（環境） 6 FEC-PRY4-001-08(R) I,II,III,IV April 22, 2008

エンジニアリング専門職（一般） 6 FEC-PRY114-003-08(R) I,II,III,IV June 2, 2008

エンジニアリング専門職（船舶技師） 6 SRFJRMC-92-06(OUF)(A2)I,II,III,IV 空席広報参照

情報処理技術補助職（顧客サポート） 5 NCTSFE-004-08 I,II April 23, 2008

情報処理技術補助職（一般） 5 NCTSFE-005-08 I,II April 22, 2008

法律顧問職 7 TSO-02-06(OUF) I,II,III,IV 空席広報参照

購買、契約専門職 6 FEC-AQ-001-08(R2) I,II,III,IV April 30, 2008

購買、契約補助職 5 FISC-015-08 I,II,IV April 24, 2008

安全専門職 5 SRFJRMC-076-08 I,II,III,IV May 1, 2008

秘書職 5 FISC-016-08 I,II,IV April 28, 2008

会計技術職監督 5 SRFJRMC-051-08 I,II,III,IV April 22, 2008

会計技術職 4 MWR-19-08 I,II,IV April 30, 2008

食堂支配人（交代勤務監督） 4 NEX-084-08 I,II,III,IV May 22, 2008

セールスチェッカー 3 NE-739-08 I,II,IV April 28, 2008

技能系技能系技能系技能系技能系

フォークリフト運転手・フォーマンA 7 NEX-735-08 I,II,III,IV May 8, 2008

ジャニター 3 NEX-741-08 I,II,IV April 21, 2008

ウェイター/ウェイトレス・フォアマンA 3 MWR-06-08(R) I,II,IV April 21, 2008

ウェイター/ウェイトレス・フォアマンA 3 MWR-12-08(R)(A) I,II,IV April 21, 2008

期間限定従業員期間限定従業員期間限定従業員期間限定従業員期間限定従業員

会計技術職 4 FEC-FM-003-08(R3) I,II,III,IV June 2, 2008

技師職（電気） 7 FEC-PRY2-002-08(R2) I,II,III,IV April 21, 2008

翻訳通訳職 5 FEC-MS-002-08(R2) I,II,IV June 10, 2008

オフィスオートメーションクラーク 3 FEC-BDRES-002-08 I,II,III,IV May 1, 2008

秘書 4 FEC-BM-001-08 I,II,IV April 24, 2008

倉庫係 4 NEX-732-08(A) I,II,III,IV May 26, 2008

時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員

ベーカー 4 NE-HPT-78-07(R3)(A) I,II,IV May 21, 2008

コック 4 MWR-HPT-16-08(R) I,II,IV May 27, 2008

コック 4 MWR-HPT-20-08(R) I,II,IV June 11, 2008

カウンターアテンダント 3 NE-HPT-CAY-06(OR)(A) I,II,IV 空席広報参照

カウンターアテンダント・フォアマンB 5 NEX-HPT-085-08(A) I,II,IV May 22, 2008

カウンターアテンダント・フォアマンB 5 NEX-HPT-711-08(R2) I,II,IV May 26, 2008

カウンターアテンダント・フォーマンB 5 NE-HPT-120-07(R6) I,II,IV May 2, 2008

カウンターアテンダント・フォアマンA 4 NEX-HPT-095-08 I,II,IV June 6, 2008

カウンターアテンダント・フォアマンA 4 NE-HPT-111-07(R6) I,II,IV May 21, 2008

カウンターアテンダント・フォアマンB 5 NE-HPT-82-07(R3) I,II,IV May 2, 2008

ハウスキーパー職 3 NEX-HPT-015-08(R2) I,II,IV May 30, 2008

ジャニター 3 MWR-HPT-24-08 I,II,IV May 5, 2008

ジャニター 3 NEX-HPT-014-08(R)(A) I,II,IV May 2, 2008

ジャニター 3 NEX-HPT-402-08 I,II,IV May 22, 2008

営繕工 5 NEX-HPT-742-08 I,II,IV June 11, 2008

オフィスオートメーションクラーク 3 NE-NPT-737-08 I,II,IV May 27, 2008

クォーターズヘルパー 3 CFAY-HPT-QHY-03-08 I,II,IV April 28, 2008

セールスチェッカー 3 NE-HPT-SCY-06(OR) I,II,IV 空席広報参照

セールスチェッカー 3 MWR-HPT-15-08(R) I,II,IV May 13, 2008

サービスワーカー 2 MWR-HPT-SWY-06(OR) I,II,IV 空席広報参照

ウェイター/ウェイトレス 2 MWR-HPT-WWY-06(OR) I,II,IV 空席広報参照

応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外部応募者

を対象としています。

I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する場合です。範

囲は最も狭いものです。

II： 現MLC/IHA従業員（通勤圏内）-在日米軍施設の従業員で、募集する地区の通勤圏内の方。具体的には、横

須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。

III：現MLC/IHA従業員（全在日米軍）-日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含

まれます。

IV： 外部-在日米軍施設の従業員ではない、完全に外部の求職者の方です。

横須賀基地及び周辺施設では日本人従業員を随時募集しています。事務職、専門職、技能職、消防士、警備員、

サービス・飲食関係、常用雇用、期間限定、アルバイト等、様々な空席があります。

詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍電243-

9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。
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Negishi housing opens up to local community
Story and photo by Sean Dath, CFAY Public Affairs

Negishi housing complex hosted more than 245 Japanese children and their family
members from nearby Minami Ward during an Easter Party March 29.

More than 35 volunteers from Negishi Officer in Charge (OIC) office; Fleet
Mail Center, Yokohama; Commander U.S. Naval Forces Japan Regional Fire
Department; Defense Distribution Depot Yokosuka Japan and Fleet and Industrial Supply
Center, Yokosuka set up various games, contests and an egg hunt for the guests.

Each year Negishi base personnel contact one of the three Yokohama wards; Isogo,
Naka and Minami, that border the base in Yokohama to invite them to the event.

“Lt. [Robert] Moran [Negishi OIC] tries to involve all three wards in community
relations events on the base,” said Rieko Fujita of the Negishi OIC office. “This is our
first time having Minami Ward guests on the base, last year we had Isogo Ward at the
event, and the year before it was Naka Ward who we invited.”

The invitation for the event was met with such an overwhelming response that a
local children association requested that the initial maximum number of applications
be increased.

“Originally, we sent out the invitation for a maximum 150 people but so many
applications were received that we had to increase the number first to 200, then to
250,” Fujita said. “It is very good to see that so many local residents are interested in
the Navy base events.”

Some of the Easter themed games that were held at the event were a “Bunny Hop”
sack race, egg coloring, an egg toss and even a visit from the Easter Bunny himself.

Operational Specialist 1st Class William Peters, Negishi’s leading petty officer who
dressed up as the Easter Bunny for the event, said that reaching out and opening up to
your local community was an important part of being stationed in Japan.

“These types of events are important because it strengthens the relationship between
the Navy personnel stationed here and our host country of Japan.” Peters said.

In addition to the Easter Party, Negishi participates in other community relations

Children leap to the finish line during a “Bunny Hop” sack race at the Negishi
Base annual Easter Party in Yokohama March 29. More than 245 Japanese children
and their family members from nearby Yokohama's Minami Ward attended the
popular base event.

projects and events with local Japanese residents throughout the year.
“In August we are hosting a youth soccer game exchange with local children,” Fujita

said. “We also are planning a joint clean up activity in front of Negishi train station with
Isogo Ward.”

Contact Rieko Fujita at 243-4101 or visit the Negishi bulletin board at http://
www.cfay.navy.mil/negishi.htm for more information on upcoming Negishi events.

Kinnick student to attend
leadership conference
By Kimberly Thomas, CFAY Public Affairs

At a time when most high school students are making family plans and
thinking about how to make this summer more memorable than the last, one
local high school student is making preparations to head to Washington, DC
for a National Student Leadership Conference.

Ja’la Wourman a Kinnick High School junior has been selected to participate
in the National Student Leadership Conference NSLC) on Journalism and Mass
Communication this summer at American University.  Wourman was nominated
to attend the one week conference.

The NSLC mission is to identify and recognize outstanding young leaders
from around the world and provide them with a unique learning environment
that encourages not only academic achievement, but also diversity, cooperation
and social responsibility.  During the conference Wourman will attend
specialized workshops and classes taught by professors and college students.

Some of the areas of emphasis during the conference are Medicine and
Health Care,  Forensic Science, International Business, Engineering and
Journalism and Mass Communication to name a few.  Wourman chose
journalism.

“For my career I really want to do something involving writing, reporting and
journalism or maybe become an anchorwoman one day.  After attending this
conference I will see if this is something that I really want to do in the future,”
Wourman said.

“Ja’la is a very dedicated and determined young lady.  She is taking classes
that are a little demanding while jugging extracurricular activities,” said Verdelle
Joyner, eleventh grade guidance counselor at Kinnick High School.

“I’m really happy that I get to go and experience this opportunity.  I want to
do something humanitarian one day.  I hope it is fun.  I want to be a public
speaker,” Wourman said.

FRA branch 103 hosts
Sailor of the Year Luncheon

(Left) Commander U.S. Naval Forces Japan Rear Adm. James Kelly along with Fleet
Reserve Association (FRA) Branch 103 Secretary Frank Misiura poses with Sailors
of the year from various commands at the Chief Petty Officer’s Club Silver Dollar
Room onboard Commander, Fleet Activities Yokosuka during the 4th Annual Sailor
of the Year (SOY) luncheon held April 9. FRA Branch 103 sponsors a SOY luncheon
every year to show their appreciation for the Sailors' dedication to their missions,
while awarding them with a free one-year membership to the FRA.

U.S. Navy photo by MC2 Chantel M. Clayton
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USNH Yokosuka patients
encouraged to “SPEAK UP”

By USNH Yokosuka with permission of the Joint Commission

The U.S. Naval Hospital (USNH) Yokosuka, following practices set forth by
the Joint Commission, is encouraging patients to become more actively involved
in their own health care.  Being more actively involved in healthcare will improve
a patient’s knowledge of his or her health condition(s), and will ultimately lead to
fewer mistakes and safer medical treatment while being cared for in the hospital
environment.

In March 2002, the Joint Commission, together with the Centers for Medicare
and Medicaid Services, launched a national campaign to urge patients to take a
role in preventing health care errors by becoming active, involved and informed
participants on the health care team. The program features brochures, posters and
buttons on a variety of patient safety topics. “Speak Up” is an acronym that
encourages patients to:

• Speak up if you have questions or concerns, and if you don’t understand, ask
again. It is your body and you have a right to know.

• Pay attention to the care you are receiving. Make sure you are getting the
right treatment and medications by the right health care professionals. Do not
assume anything.

• Educate yourself about your diagnosis, the medical tests you are undergoing,
and your treatment plan.

• Ask a trusted family member or friend to be your advocate.
• Know what medications you take and why you take them. Medication errors

are the most common health care mistakes.
• Use a hospital, clinic, surgery center, or other type of health care organization

that has undergone a rigorous on-site evaluation against established state-of-the-
art quality and safety standards, such as that provided by the Joint Commission.

• Participate in all decisions about your treatment. You are the center of the
health care team.

More information about the “Speak Up” campaign can be obtained from your
provider at USNH Yokosuka, the USNH Web site at www.nhyoko.med.navy.mil
under “Customer Feedback” or the Joint Commission’s Web site at
www.jointcommission.org.

Nutrition labels: food facts for healthy choices
By Lt. Amit Sood, USNH Yokosuka

Remember the old adage, “You are
what you eat”?  If you think on a
literal and molecular level, this is

true.  There are upwards to 40 nutrients
that we need in order to sustain our bodies.
First, consider the definition of nutrition.
According to Merriam-Webster, “nutrition
is the act or process of nourishing or being
nourished.”  Our goal should be to nourish
our bodies with healthy ingredients.
Therefore, think of food as being
therapeutic – “of or relating to the
treatment of disease.”  In other words,
make healthy food a priority in life, strive
to search for the healthy ingredients, and
eat for the purpose of preventing disease
and maintaining health.

Dietitians all over the nation look to
educate the public on how to eat
healthfully.  Take time to educate yourself
on how to make healthy choices and know
what you are putting in your body.  A good
place to start is the “nutrition facts panel,”
which gives you nutrition information
about almost every packaged or processed
food.

The nutrition facts panel is a distinctive
and easy to read document that allows
consumer to find information to make
healthful choices.  On it, such things as
amount per serving of saturated fat, trans
fat, cholesterol, sodium, and other
nutrients of major health concern are
noted.  Also known as the “food label,”

USNH Yokosuka Public Information interviews - USNH Yokosuka will be
undergoing it’s triennial Joint Commission and Navy Medical Inspector General
survey April 22-25.  Patients and staff members may contact a Joint Commission
surveyor and request a public information interview.  Those wishing to speak with
a member of the Joint Commission may arrange for an interview by calling Lt.
Cmdr. Felix Alfonso at 243-8511.  Concerns may also be brought to the attention
of the Medical Inspector General by calling their hotline at 1-800-637-6175, DSN
295-9019 or by e-mail to navymedighotline@med.navy.mil.

this tool helps you locate and evaluate
the nutritional content of foods and
beverages you choose to purchase.  Keep
in mind that the food label is based on a
2,000 calorie per day diet.

In general, when looking at a food
label, look for products with “calories
from fat” that are less than 25 percent of
total calories, and limit saturated fat, trans
fat, cholesterol and sodium.  Make sure
to get enough of dietary fiber, vitamin A,
C and calcium.

A general rule of thumb when looking
at the percent Daily Value (DV) is less
than 5 percent is considered low and
greater than 20 percent is considered high
for any specific nutrient.  For example,
if a food product has 660mg sodium, it
contains 28 percent DV of sodium.  This
amount should prompt the purchaser to
select an alternative food item with lower
sodium if the goal is to decrease blood
pressure.  For a product to be a good
source for a specific nutrient, it should
have at least 10 percent DV of that
nutrient.  For example, a container of
milk has 30 percent DV of calcium listed
on the label.

Start looking at labels when buying
foods from the different food groups
including grains, fruits, vegetables, meat,
beans, milk, dairy and fats and oils.
Starting with grains, look for dietary fiber
greater than three grams per serving when
buying bread or cereal products.  In
addition, make sure sugars are less than

15 grams per serving.
When buying fruits or vegetables,

mostly the canned, frozen, or dried ones
have a label.  Watch out for sodium in
these products and look for closer to 5
percent DV.  Avoid dried fruit and fruit
juices with added sugars.

In the dairy category, all milk will
generally have the same level of vitamins
and other nutrients except that whole
milk and 2 percent milk have a higher
content of saturated fat as compared to 1
percent or skim.  Some yogurts may
contain large amounts of added sugars.
Pay close attention to sodium and fat in
cheese products, as they can be high.

When buying meats and other animal
protein products, limit preserved meats
that are usually high in sodium and
saturated fat.

Finally, when buying oils or fats such
as cooking oil, butter substitutes, nuts,
or olives, look for the ones highest in
monounsaturated and polyunsaturated fat
while limiting saturated and trans fats.
Limit or avoid other packaged products
such as chips, candy, or cookies, as they
are high either in sugar, fat, sodium, or a
combination of the three.

Remember that eating a variety of
foods is the key to good health.  Choose
mostly natural foods found at the outer
perimeter of the grocery store.  In today's
world frozen dinners and packaged foods
have become a norm.  Food labels can
help you make the right decision by

comparing similar foods and making the
healthiest choice.  For an in-depth look
a t  the  food  l abe l ,  go  to :  h t tp : / /
www.cfsan.fda.gov/~dms/foodlab.html.

Image courtesy of USNH Yokosuka

Sexual Assault Awareness
and Prevention Month

April is Sexual Assault Awareness and Prevention Month.  This nationally
designated month has been themed "Prevent sexual assault..., ask, act, intervene!"
This theme accurately acknowledges the ability of every individual to help prevent
sexual assaults by taking action when appropriate and refusing to be a passive
bystander.  This is an ideal opportunity for leadership to focus attention on methods
every Sailor and Marine can practice to prevent sexual assault.

The Department of Defense (DoD) places high value on sexual assault
prevention and response efforts as a way to reinforce the good order and discipline
necessary for a fighting force to successfully accomplish its mission.  during the
last 3 years, their has been significant advances in victim support by training a
large number of Sailors and Marines as sexual assualt advocates and response
coordinators.  We have also implemented restricted reporting which allows a victim
to confidentially receive medical attention and advocacy services without triggering
an investigation, reducing obstacles that previously discouraged victims from
reporting and improving access to support services.

The DoD has taken these steps to help create a "climate of confidence" where
service members trust the system and respond appropriately when reporting a
sexual assault and support the victim's recovery.

Commanders are encouraged to take this time to reinforce our strongest
weapons in combating this type of crime:  prevention training; increased awareness
of sexual assault issues; proper and dignified care of victims; and accountability
of offenders.  Every Sailor and Marine is responsible for preventing sexual assault
by building a climate of respect in which such behavior is not tolerated.

Honorary, master chief
M a s t e r  C h i e f  P e t t y
Of f icer  o f  the  Navy
(MCPON) Joe R. Campa
Jr. pins the honorary
master chief device on
U.S.  Naval  Hospi ta l
Yokosuka Commanding
Officer Michael J. Krentz
during MCPON’s visit
with Command Fleet
Activity Yokosuka’s past
and future Individual
Augmentees April 2.

Photo by Jill Ward
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Postal tour gets stamp of approval from Ikego students

(Right) PC3(SW) Xavier Harvey answers questions from Ikego first-graders about
the money order machine during a tour of the FISC Post Office April 3.

Story and photo by Tim Shannon, CFAY Public Affairs

First-grade children from Ikego Elementary school took a field trip to the U.S.
Fleet and Industrial Supply Center (FISC) Yokosuka Post Office onboard
Commander Fleet Activities Yokosuka (CFAY) April 3.

The tour, according to class teacher Alyce Childers, was intended to give the children
a better understanding of what goes on at a
post office and how the mail gets from one
place to another.

“We wanted to teach the kids the way
the U.S. post office runs,” said Childers.
“From people coming in and bringing
packages and letters to the post office to
what goes on in the back rooms: how the
mail is sorted; how the mail goes out to the
people; what the people who work here do;
the behind the scenes type stuff.”

The tour was conducted by FISC postal
division employee, Postal Clerk 3rd Class
(SW) Xavier Harvey.  Harvey started the
tour by showing the students the customer
service counters and explaining to them
how postage stamps work.  He then took
the children into the rear of the post office,
where the mail is brought in, stored and
distributed and showed them how conveyor
belts make the job of moving the heavy mail
bags a little easier for the postal workers.

Seeing the extendable conveyor belt
moving boxes and mail bags from a safe
distance caused many young eyes to widen
and produced several audible “wows,”
along with one, “I didn’t know this place
was awesome,” from the obviously
impressed children.

After showing the children the conveyor
belt, Harvey then let them enter the back
of a mail truck so that they would have a
better understanding of the volume of mail
FISC handles on a daily basis.

“I think they really enjoyed boarding
the mail truck and seeing how all the mail

FISC Contract requisition
cut-off dates

Due dates for expiring funds requisitions are fast approaching.
Please keep the following dates in mind when submitting purchase
requests for contractual action.  Customers are encouraged to
communicate with U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka personnel as early as possible in the acquisition process.
This will ensure adequate lead time for market research to locate
commercially available items and services, prepare documentation,
evaluate offers and ensure timely delivery of products and services.

For more information, call the FISC Yokosuka Contracting office
at 243-7622 for shore based contracts or 243-7861 for afloat-based
contracts.

Estimated Amount Type of Action Due Date
$3,000 or less Micropurchase per Aug. 22

NAVSUPINST 4200.99

$3,001 ~ $25,000 Purchase/Delivery Order Aug. 22

$25,001 ~ $100,000 Purchase/Delivery Order Aug. 8

Up to $100,000 Annual rental and Aug. 8
Maintenance (ARM)
requirements

Over $100,000 Delivery Orders June 14

Over $100,000 Annual rental and May 30
Maintenance (ARM)
requirements

$100,001 ~ $1 million Contract May 30

Enterprise Resource Planning:
The monster in the closet?
by H. Sam Samuelson,
FISC Yokosuka Director of Corporate Communications

Enterprise Resource Planning, or ERP, is often described as the “Monster in the
closet.”

Nannette Davis can understand that.  As Director of Corporate Communications for
Commander, Fleet and Industrial Supply Centers (COMFISCs) in San Diego, she’s
been leading the coordination of ERP communication among Fleet and Industrial Supply
Centers (FISCs) from Sigonella, Italy, to Yokosuka since the Navy’s decision to adopt
the initiative for the Navy supply system.

“Some people perceive ERP to be so big and fraught with unknowns that it almost
takes on the characteristic of that thing in the closet we were scared of as children,” said
Davis.

Yet, she points out, if ERP is the monster in the closet, it’s more like James P. Sullivan,
the friendly blue creature in the movie, “Monsters Inc.”, than his brooding child-scaring
foes.

“Once you get to understand ERP, though, it doesn’t matter how big it is, but how
big the rewards can be; it can become your best friend,” Davis said.

Still, it is large; and it will require a lot of “care and feeding.” Every individual -
military and civilian - will require training on various ERP systems and then apply that
training to new roles under the initiative, whether those roles are as limited as time-
keeping or as complex as material acquisition.

Nevertheless, once it is fully adopted, ERP will become second nature and, ultimately,
result in more efficiencies and better quality services.

“One overall idea is to eliminate redundancies,” said FISC Yokosuka’s Deputy
Director of Support Services and the command’s ERP Lead, Mike Murphy.

ERP is especially fitting for the Navy Supply System, Murphy said, since it will
integrate financial, acquisition and workforce management data.

According to Murphy, once Naval Supply Systems Command (NAVSUP),
COMFISCS and FISCs fully adopt ERP, the system will provide greater functionality
and optimized response times, improved visibility and management of the Navy supply
chain, reduce data entry and afford easier maintenance and support.

“And, absolutely, those benefits trickle down to us, here at FISC Yokosuka,” Murphy
said.

That being said, ERP may be a large undertaking, but, this is one monster initiative
NAVSUP, COMFISCs and FISC Yokosuka are anticipating paying huge dividends for
the Navy.

gets loaded on to the truck,” said Harvey.
He also explained that seeing the mail truck and asking several questions helped the

students to better understand that the mail travels to places all over the world, so it takes
a coordinated effort on the part of many people to get their packages and letters from
one place to another.

“They really took it all in,” said Harvey.  “I think it really opened their eyes.”
      After seeing the mail holding area, the
mail truck and the conveyor belt, Harvey
took the children to see how letters are put
in the post office boxes at the FISC post
office before one last question and answer
session at the end of the tour.
      “I took the kids around the post office
facilities and showed them everything we
do,” said Harvey.  “I showed them how
their mail gets here, because a lot of people
don’t really know what we do here.  They
only see what happens when we open the
doors, and they think that’s all there is to
the post office but we do so many more
things. You know, just  give them
something to see and let them enjoy
themselves for a bit.”
     According to Childers, Harvey’s efforts
were successful.
    “The students had a great time,” she
said.  “I think they liked watching the
conveyor belt and going into the mail
truck.  And they really liked seeing the
conveyor belt operations.”
   The first-graders’ curiosity and
enthusiasm rubbed off on to their tour
guide who admitted afterward that the tour
brought out the kid in him as well.
    “Actually, I had a great time,” said
Harvey. “The kids responded well, they
were vocal, and they asked a lot of
questions. I gave them what I knew and
they wanted to know more and I think it’s
really great that they were so enthusiastic.
I think they enjoyed the tour and I enjoyed
it as well.”
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28 new apprentices join SRF-JRMC community
Story and photos by Keiichi Adachi, CFAY Public Affairs

Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC)
welcomed 28 new apprentices during a welcome aboard ceremony held on April
1.  This is the 24th year of the SRF-JRMC apprentice program.

Deputy Chief of Yokosuka Defense Office Amano Yoshio, was the distinguished
guest and speaker on behalf of Yokosuka Defense Office Chief Norihiro Hashimoto.

During her opening remarks, Capt. Stephanie Douglas, SRF-JRMC Commanding
Officer  stated, “You have been selected to be the inheritors of this world renowned
tradition, that this legacy carries with it a heavy responsibility, and that you are expected
to always continue our reputation for excellence in ship repair.”

During the first orientation session following the
Welcome Aboard Ceremony, members of the Safety
office help the new apprentices properly set up their
hard hats as part of personal protective equipment
training.
入廠式後、第一番目の研修で安全室の従業員が、個人防護具入廠式後、第一番目の研修で安全室の従業員が、個人防護具入廠式後、第一番目の研修で安全室の従業員が、個人防護具入廠式後、第一番目の研修で安全室の従業員が、個人防護具入廠式後、第一番目の研修で安全室の従業員が、個人防護具
トレーニングの一部として新技能訓練生によるヘルメットのトレーニングの一部として新技能訓練生によるヘルメットのトレーニングの一部として新技能訓練生によるヘルメットのトレーニングの一部として新技能訓練生によるヘルメットのトレーニングの一部として新技能訓練生によるヘルメットの
組み立てを手伝う。組み立てを手伝う。組み立てを手伝う。組み立てを手伝う。組み立てを手伝う。

文・写真:安達慶一、CFAY広報課

4月1日に行われた入廠式で、艦船修理及び日本地区造
修統括本部（SRF-JRMC）は、今回で24期生となる28名の
技能訓練生を迎えた。
　横須賀防衛事務所の橋本憲廣所長の名代として横須賀
防衛事務所次長の天野吉雄が来賓として祝辞を述べた。
入廠式の祝辞の中で、SR F - J R M C司令官のステファ
ニー・ダグラス大佐は新技能訓練生にこう話しかけた。
「皆さんは輝かしい伝統の継承者として選ばれ、その伝
統、技術を次の世代へと受け継ぐ重要な責任を負ってい
るのです。そして優秀な艦船修理によってもたらされた
SRF-JRMCの世界的名声を常に維持していくことを期待さ
れています。」
ダグラス大佐は更に熱く続けた。「皆さんは訓練期間
中に優秀な熟練工や技術者から多くの事を学びますが、
訓練課程が終了した後も勉強は続きます。今日、工業技
術は進歩し続けており艦船技術もより複雑になってきて
います。皆さんはこの進歩に遅れぬよう頑張らなければ
なりません。技術規定が厳しさを増すに従い、高品質で
安全性の高い艦船作業を行なう為には、常に最新規定を
認識するとともに規定遵守を確実に行なう必要がありま
す。」
　横須賀艦船修理廠（SRF）は、米海軍第7艦隊及びその
他の部隊への兵站支援業務における輝かしい業績を誇っ
ている。その業績は、優れた技能と専門知識を兼備した
熟練技能者に負うところが大である。
1980年代になり多くのこのような熟練技能者が定年
を迎えSRFから去ることとなった。それに伴い高度な業
務を維持してゆくために、訓練を積んだ熟練技能者の
確保が必要となった。その後、１９８５年に技能訓練
制度は米本国の海軍造船所で実施されている見習工制
度をモデルとして、日本人従業員の為に計画設立され
たものであり、技能者を養成する上で重要な役割を
担っている。
ダグラス大佐は祝辞を締めくくるに当たり、S R F -
JRMCで勤務を開始する技能訓練生に3つの項目を語気を
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SRF-JRMC Commanding Officer Capt. Stephanie Douglas provides a “Welcome
Aboard” address to the 28 new apprentices during the opening ceremony for the
new Apprentice Class.
入廠式の祝辞の中で、SRF-JRMC司令官のステファニー・ダグラス大佐は２８名の新技能訓練生
に歓迎の祝辞を述べた。

強めて語った。一つ目は技能訓練生の持つ仕事、仕事
をする上でのモラルを忠実に守り、同僚との関係、そ
してプライベートな時間においても、「誇り」を持つ
事。二つ目は、熟練技術者になるべく頑張る「心」、
単に技術的に熟達した従業員になるのではなく、もっ
とSRF-JRMCにとって必要な従業員になること。技能訓
練生の一人一人は、仕事に対する「気概」を持ち、技
術者としての意識を常に高め、作業を効率よく、安全
に、そして高い品質で行うように心がける事。三つ目
は、S R F - J R M C を改善するために「情熱」持つこと
...SRF-JRMCをより生産的に、より効率良く、更により
働きやすい職場にする事。「これで十分」といった妥
協という甘い罠に陥らないように気を付けなければな
らない。妥協こそが改善の敵であり、従業員、造修施
設、そして部隊としてSRF-JRMCの成長を阻むのであ
る。
「どうかSRF-JRMCでのトレーニングに際しては、折に
触れて是非私が述べた三つの項目を思い返して下さい。
皆さんの「誇り」、「心」、そして「情熱」がSRF-JRMC
を最高の部隊にできるのです」とダグラス大佐は祝辞を
締めくくった。
「皆さんは、伝統あるSRF-JRMCで4年間訓練を受けた後
は、様々な業務の経験を積み、将来は優れた技術者と
なって艦船を造修するという高い志を抱いていることと
思います。訓練を受けて行く過程においては、困難な局
面に立ち向かわなければならない事もあると思います」
と天野氏は話し、講演をこう締めくくった。「しかし、
その時はSRF-JRMC のモットーである『何でも出来ます』
を合言葉に、苦楽を共にする訓練仲間と励まし助け合い
ながら、この技能訓練を乗り越えて名実ともにSRF-JRMC
で働く有能な技術者の一員となることを期待していま
す。」
入廠式の締めくくりとして、技能訓練生を歓迎し、色
分けされた保護用ヘルメットが、SRF-JRMC造修士官であ
るデビッド・プライス中佐によって技能訓練生の一人一
人に手渡された。
船殻工場に配属され技能訓練生の中で最年少の小山内

和義さんは、技能訓練プログラムに入る前は、横須賀基
地で艦船修理溶接の仕事をしていた。「基地内で契約業
者として働いていましたし、しばしば技能訓練プログラ
ムのことを聞いていました。技能訓練プログラムの一員
になりたかったので、本当に嬉しいです」と心のうちを
話してくれた。
一方、最年長の伊藤大介さんはトレーラー、戦車、消
防車の部品となる金属の加工を前職で手がけてきた。
「私の夢はアメリカ文化の中で働くことで、技能訓練プ
ログラムは全体を通じて特殊な技能や技術、更に英語を
話す能力を習得する場を提供してくれます。ですから、
技能訓練プログラムに応募して技能訓練生になりまし
た。上手い英語が話せる良い熟練した職人になりたいで
す」と語気を強めて語ってくれた。
入廠研修後、技能訓練生は各工場に配属され、それぞ
れの職務について4ヶ月間の基礎教育を受け、4週間（1日
8時間）の集中英語授業を受ける。また、希望者には引き
続き24週間（1日4時間）の半日集中授業の受講も許可さ
れる。

“You will learn many things from our superb craftsmen and technicians, but your
education will not end with the completion of your apprentice training.  With the
continuing advances in technology, our ships are becoming more and more complex, so
it will be necessary for you to continue your education to keep pace with this technology.
As the technical requirements become more stringent, you will also need to constantly
refresh yourselves, ensuring you know and comply with the latest requirements to make
sure you provide the quality and safety to the crews of the ships we serve,” said Douglas.

SRF Yokosuka has long been proud of its reputation for significant accomplishments
in its logistic support of the 7th Fleet and other customers.  Such accomplishments are
largely dependent upon the highly developed skills and technical knowledge of its
craftsman.

In the1980’s a considerable number of highly skilled SRF craftsmen retired or
approached retirement age.  Because of that, it became necessary for the command to
develop an adequate pool of technically trained and highly skilled craftsmen to maintain
the high level of work.  Soon after, the SRF Apprentice Program, which was developed
and established in 1985 for Japanese employees, and patterned after successful apprentice
programs at other U.S. Navy shipyards, played a leading role as a source for creating
these skilled craftsmen.

Before closing, Douglas stressed three things to the new apprentices beginning their
careers at SRF-JRMC.  The first one was their “honor” in every aspect of their jobs and
being honest in their work ethic, dealings with their co-workers and personal lives.  The
second one was their “mind” on their way to becoming craftsman; but much more to
SRF-JRMC than just someone skilled with tools – because each of them possesses the
most powerful tool, which is the human mind, and to use it constantly to do their work
smarter, safer and better.  The last one was their “energy” to improve SRF-JRMC;
certainly to make it more productive and more efficient, but also to make it a better
place to work.   SRF-JRMC must be careful not to fall into the trap of accepting “good
enough” because it is the enemy of “better” and it limits SRF-JRMC’s growth as people,
a shipyard and a nation.

“So as you begin your training at SRF-JRMC, remember those three things I ask of
you; your honor, your mind and your energy to make SRF-JRMC absolutely the best we
can be,” concluded Douglas.

During his speech Amano stated that he thinks they have an ambition to become a
superior engineer, and build and repair ships, accumulating experience in various duties
in the field after they have finished the four-year apprentice program, and that they may
have to face difficulty during the course of the training. “However, I hope you will truly
become members of able engineers of SRF-JRMC after going through the training,
encouraging and helping each other, sharing their joys and sorrows, by the SRF-JRMC’s
proud motto, “Nan Demo Dekimasu -We can do everything,” Hashimoto said as he
concluded his remarks.

In closing, SRF-JRMC Production Officer, Cmdr. David Price, gave each of the
apprentices a colored hard hat to welcome the new employees into their shops and
emphasize the importance of the safety program at SRF-JRMC.

Kazuyoshi Osanai, the youngest of the apprentices assigned to the Shipfitter Shop,
performed some ship repair welding work here before he joined the apprentice program.
“I was working on base as a contractor and often heard of the apprentice program.  I
really wanted to be a member of the program. I am so happy now,” said Osanai.

Daisuke Ito, the oldest of the apprentices, processed various metals for parts of
trailers, military tanks, and fire engines in his previous job.  He stated, “My dream was
to have a job working in American culture and the apprentice program provides me
with opportunities to acquire skills and techniques as well as English speaking capability
throughout, so I applied to the program and became an apprentice.  I really want to be
a good craftsman who speaks English well.”

After the orientation sessions, the apprentices will begin their four months of
familiarization in shop skills, followed by four weeks of English Language Training,
eight hours a day. Those who want to continue English Language Training may study an
additional 24 weeks, four hours a day.
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Head’s Up Yokosuka!
Community Announcements

Victim Advocate initial training – The Fleet and Family Support Center (FFSC)
is offering the Victim Advocate initial training course April 22-25 from 8 a.m. to 4
p.m. (application required) at the Fleet Recreation Center, 3rd floor, room 353.
Contact FC2 Angela Kipping at 243-7148 for more information.

Healthy Relationships: for your childs future – Learn how family interactions
will influence your child well into adulthood.  The class is offered by Fleet and
Family Support Center every second Tuesday of the month from 5 - 6:30 p.m., in
the Take room, FFSC Annex.  Call 243-7878 for more information or to sign up.

FFSC Renovation – The Fleet and Family Support Center (FFSC) will be
undergoing renovations from now to May 23.  Call 243-3372 or 243-7878 for
assistance or more information

FFSC Compass Program Class – The next available class will be held May
28 through 30 in the Fleet and Family Support Center Annex, Take room.  Compass,
a three-day, 12 hour course is a peer-to-peer mentorship program designed to help
Navy spouses adapt to military life.  Contact Shelle Napier at 241-3282, for more
information or to make a reservation.

Learn to speak Japanese – The Community Center is offering two Japanese
Language classes; one with textbook and one without.  This is a wonderful
opportunity to learn the language of our host country.  Contact the Community
Center at 243-6713 for more information or to sign up.

Individual Augmentee (IA) Spouse Support Group Meetings – Share your
challenges and success strategies with others.  Meet other IA spouses going through
similar challenges.  Take time out for yourself.  For more information and dates on
meetings, call the Fleet Family Support Center (FFSC) at 243-3372 or e-mail to
lalanie.jamison@fe.navy.mil.

Pet of the Week

This week’s Pet of the Week is Laci.  She is a three year old Labrador who
is housebroken, microchipped and has all her shots  updated.  Laci is a
very playful, loving dog who gets along well with children.  She is very
active and needs a family that will show her lots of attention  To find out
more about Laci or any animal at P.A.W.S., contact them at 243-9996, or
visit the P.A.W.S. Web site at www.pawsyokosuka.org.

Photo by Vicki Boehler

Yokosuka needs your help
turning trash into treasure
By Dan Bowen, CFAY Public Affairs

The Yokosuka City Recycle Plaza, nicknamed Aicle, is one of Japan’s largest
recycling centers and needs your help living up to its mandate of turning
Yokosuka’s waste into a reusable and valuable resource. Located in Uragacho,
near Keikyu Oppama station, Aicle receives all of the plastic bags and packaging,
cans, glass bottles, plastic bottles and paper packages that residents in the
Yokosuka area discard.

The need for a cleaner and more efficient solution to waste disposal in
Yokosuka came to a head in the nineties.  “By 1997, the city’s landfills were
full, and today we are forced to pay high premiums to private companies to
dispose of our non-burnable garbage,” said Masayoshi Kobayashi, Aicle director.

Also in 1997, Japan enacted the Containers and Packaging Recycling Law.
“In order to reduce landfills and conserve natural resources, Japan made a
commitment to reduce overall garbage by recycling packaging and containers,
which make up 60 percent of total waste,” Kobayashi said.

The tags attached to the trash bags indicate trash that has not been
disposed of properly.  Bulky items such as furniture, non-separated trash
and open bags will not be picked up at your regular trash pick up site. If
you see your trash tagged, be sure to pick it up and ensure that it is
disposed of properly.

Photo courtesy of Yuko Kobayashi
In response to the new law, Yokosuka committed to building Aicle, which

went into operation in 2001, and implemented the current policy of separating
household garbage into four categories: burnable; non-burnable; cans, glass
bottles and polyethylene terephthalate (PET) bottles; and plastic packaging and
containers.

Burnable trash consists of food waste, regular paper waste, cooking oil
(soaked into paper or hardened), cotton and leather clothing, shrubbery and
leaves, diapers, cotton or leather shoes, cotton cushions, stuffed toys and cigarette
butts. It is important to remember that although newspapers, magazines and
cardboard are considered burnable items, they are picked up separately from
regular burnable trash. They should be stacked and tied together with string or
rope and placed at your usual trash pick-up spot on assigned days. Paper cartons,
such as milk and soup cartons, are also picked up separately and should be
rinsed out, flattened, stacked, and tied together before placing them on the curb.

Non-burnable trash consists of light bulbs, cards (telephone, credit),
toothbrushes, plastic hangers, video tapes, floppy disks, CD’s, video tapes,
baseballs, tennis balls, lighters, rubber bands, paint cans, plastic ware, drinking
straws, pencils and sponge cushions. Bulky items, such as toasters, refrigerators,
DVD players, furniture, et cetera, are not allowed to be placed on the curb for
pick-up. Disposal of these items is done by taking them to second-hand stores
or by contacting the city environmental office at (046) 823-0868.

Cans, glass bottles and polyethylene terephthalate (PET) bottles need to be
rinsed and emptied before disposal. Aicle separates these items on site and
sells the materials for use in making new aluminum or steel cans, and turning
PET bottles into new containers, clothing, and uniforms. This helps Yokosuka
recoup some of the cost associated with trash disposal and significantly reduces
the need for landfills.

Plastic packaging and containers consist of PET bottle labels and caps, light
plastic food trays, saran wrap, plastic bags, and other light plastic items. Any
items that contained food need to be rinsed before disposal to ensure that the
materials can be effectively recycled. Aicle prepares these items for reprocessing
into recycled plastic bags and packaging which greatly reduces the overall waste
Yokosuka needs to dispose of.

The days for pick-up for each type of trash are posted on signs at the many
pick-up sites throughout Yokosuka and are usually posted in English and
Japanese. For more information, contact your housing office or view a complete
list of disposal methods for each household trash item at http://
housing.cnfj.navy.mil.
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2008 Summer Employment Opportunities for Students

The Summer Youth Employment Program allows youths (ages 14-21) to earn while they learn.  This program
provides job opportunities during summer vacation (June 23-Aug. 5, 2008), for family member dependents of
U.S. Military personnel and DOD Civilian employees.  Dependents of contracting personnel are not eligible for
the program.

The rate of pay for Summer Youth Employment has not been set, it is likely that the rate will equal or exceed last
year’s rate of $5/hr.  Applicants are required to be at least 14 years of age and not over 21.  All applicants are
required to have their own Social Security Number at the time of hire.  Non-resident Alien applicants will be
assigned a pseudo number for employment purposes only by HRO.

Applications must be submitted to HRO, Bldg. 1472, from April 2 through May 2 from 8 a.m. to 3:30 p.m.  Parents
or guardians may submit applications for their dependent children.  Interested students must submit an application
and a parental consent form with HRO.  These forms may be obtained at Kinnick High School or Human Resources
Office, Bldg. 1472. Application will be considered on a first come, first served basis.

For additional information, call Ms. Lisa Marsh at 243-3413.

Working Aide – AD-3502-01, SH-08.  Open: 4-2-08, Close: 5-2-08.

HRO USCS Positions

The following local/Japan-wide announcements are available at the Human Resources Office, Yokosuka customer
service desk, bldg. 1472, from 8 a.m.-4 p.m., Monday-Friday, and at http://hro.cnfj.navy.mil.

Applicants for worldwide vacancies must follow the procedure in the “Job Opportunities” page of the
www.donhr.navy.mil Internet site.  Applications and forms for local/Japan-wide vacancies must be received at
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 22, FPO AP 96349-0022
by 4 p.m. on the closing/cutoff date of the announcement.  Applications may also be submitted through the drop
box located at the front entrance of the HRO, Yokosuka building. These applications must be in the drop box by
8 a.m. the following workday to be accepted as having been received the previous workday.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

Financial Technician – YB-503-2, CNFJ-62-08.  Open: 4-8-08, Close: 4-21-08.
Library Technician (OA) – YB-1411-1, CFAY-67-08.  Open: 4-18-08, Close: 5-15-08 (1st C/O: 5-1-08).
Recreation Technician – YB-0189-1, CFAY-66-08.  Open: 4-11-08, Close: 5-8-08 (1st C/O: 4-24-08).
Social Services Technician – YB-0186-1, CFAY-64-08.  Open: 4-18-08, Close: 5-15-08 (1st C/O: 5-1-08).

Continuing

Secretary (OA) – YB-318-1, NH-61-08.  Open: 4-10-08, Close: 5-8-08 (1st C/O: 4-24-08).
Child Development Operations Clerk (OA) – YB-303-1, CFAY-58-08.  Open: 4-4-08, Close: 5-2-08 (1st C/O: 4-
18-08).  *Location: Negishi.
Child Development Operations Clerk (OA) – YB-303-1, CFAY-59-08.  Open: 4-4-08, Close: 5-2-08 (1st C/O: 4-
18-08).  *Location: Ikego.
Health System Specialist – YA-671-2, NH-57-08.  Open: 4-4-08, Close: 5-2-08 (1st C/O: 4-18-08).
Information and Technology Specialist – YA-2210-2, NH-56-08.  Open: 4-4-08, Close: 5-2-08 (1st C/O: 4-18-
08).
Nurse – YH-610-1, NH-53-08.  Open: 3-28-08, Close: 4-25-08.
Supervisory Education and Training Technician – YC-1702-1, CFAY-60-08.  Open: 4-4-08, Close: 5-2-08 (1st

C/O: 4-18-08).
Education and Training Technician – YB-1702-1, CFAY-30-08.  Open: 2-22-08, Close: 8-22-08.  *Six months
open register.
Human Resources Technician (Staffing/Classification) – YB-203-2, CNFJ-51-08.  Open: 3-28-08, Close: 4-
25-08.  *Location: Atsugi.
Practical Nurse – YI-620-1, NH-48-08.  Open: 3-28-08, Close: 4-25-08.
Practical Nurse – YI-620-1, NH-49-08.  Open: 3-28-08, Close: 4-25-08.  *Part time, 30 hrs./week
Practical Nurse – YI-620-1, NH-50-08.  Open: 3-28-08, Close: 4-25-08.  *Part time, 24 hrs./week
Secretary – YB-318-1, NH-47-08.  Open: 3-28-08, Close: 4-25-08.

NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday, 8 a.m. to 5 p.m., at the Navy
Exchange Human Resources Office, Bldg. 3316, Room 217. Contact NEX at 243-4418/5150.

To see job vacancies online, go to www.navy-nex.com, click on work for us, go to bottom of page, overseas.
Find Japan and click go.  Click on the base you want and then click on the job that interests you to learn how
to apply.

Food Service Worker – Yokosuka Food Services.  $8.28/hr.
Food Delivery Operator – Yokosuka.  $8.28/hr.
Food Service Supervisor – Food Services.  $10.74/hr.
Cook – Food Services.  $10.35/hr.
Sales Clerk (Specialty) – Retail.  $7-$9/hr.
Sales Clerk – Retail.  $6.50-$8/hr.
Customer Service Clerk – Main Store.  $7-$9/hr.
Supervisory Sales Clerk – Retail.  $8.39-$11/hr.
Department Manager – Retail.  $31,936-$40,634/yr.
Store Worker – Main Store.  $8.28/hr.
Hair Stylist – Beauty Salon (Yokosuka, Negishi).  Commission.
Receptionist – Beauty Salon-$7-$7.50/hr.
Personalized Services Clerk – Personalized Services.  $7.25-$8/hr.
Labor (Visual Merchandiser) – Visual Merchandising.  $8.28/hr.
Administrative Assistant – Visual Merchandising.  $8.39-$10/hr.
Security Guard – Main Store, Distribution Center.  $7.50-$9/hr.
Automotive Mechanic – Autoport.  $13.63/hr.
Desk Clerk – Navy Lodge.  $7-$8/hr.
Warehouse Worker – Distribution Center.  $9.66/hr.
Forklift Operator – Distribution Center.  $10.35/hr.
Forklift Operator Supervisor – Distribution Center.  $12.12/hr.
Administrative Specialist – Administration.  $26,390-$33,575/yr.
Retail Storage Supervisor – Retail.  $29,032-$36,938/yr.

By Chaplain William M. Stewart

The Navy has provided for me so many opportunities and
experiences throughout the years.  One of the most enjoyable has
simply been observing the reflection of the sun on the ocean while
being out to sea.  The rays of the sun just seem to dance on the
water and each moment paints a new and different picture of beauty.
Reflections in other forms have fascinated me as well though.  Visiting
the state fair each year, I always enjoyed going to the house of mirrors
and seeing what reflections they portrayed; some showing a perfect
picture of what is, while others distort reality in some pretty humorous
ways.  Although as I get older, I grow less fond of the ones that exhibit
me even shorter and wider!

Reflections do not merely come from oceans and mirrors I have
come to realize.  Some of the most precious reflections we have on
this earth come from us as people.  I believe one of the greatest
compliments a parent can ever receive, is for someone to say his or
her child is a great reflection of that parent.  At least when they are
acting great that is!  The truth is, our children usually are reflections
of their parents, but not just their parents.  They are also reflections
of many people in their lives they have been influenced by.  Having
good examples for them to follow and emulate then is so crucial for
their future well being, as well as our entire society.  It is how values
take root and grow a young person into a man or woman who
contributes in great ways to the world in which we live.  It makes that
well-known phrase, “Our children are our future” more real than ever.

Granted, life in the Navy brings about certain challenges in this
regard, as many of us cannot always be with our families.  Yet I believe
those challenges are greatly outweighed by the value of the special
culture in which we exist.  We in the military are made up of many
families within a larger family, each crucial in its own right.  When our
immediate family cannot all be together, each of us have the
opportunity, and even the responsibility, to pick up the slack and
become brothers, sisters, mothers, fathers, aunts and uncles.  It is
what makes us so great, flexible and a tremendous reflection of our
great nation and the values we espouse.

April is the month of the military child.  It is a great time for each of
us to reflect on what really makes up a wonderful and healthy society.
It is a time for us to truly invest in all of our children, whether our own,
or someone else’s... an opportunity to share and to demonstrate for
them the values of love, compassion and concern for all people.  It
starts with our children.

Train a child in the way he should go, and when he is old he will
not turn from it.

 – Proverbs 22:6

Our children,
our reflections
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Worship Schedule
YOKOSUKA: Chapel of Hope

• 243-6773/ 6774

Roman Catholic

SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*

1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Perpetual Help Novena,

Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1830
THU Choir Practice, Main Chapel 1700
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1530
SAT Confession,

Blessed Sacrament Chapel 1600
(or anytime by request)

NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel  except for
Wednesday (1200 in the Naval Hospital Chapel).

General Protestant

SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830

Protestant Liturgical

SUN Communion Service,
Fellowship Hall 1100

Contemporary Christian

SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,

Choir Room 1600

Gospel Praise Service

SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,

Classroom 10 1800
WED Choir practice, Main Chapel 1830

Filipino Christian

SUN Worship Service,
Kinnick Little Theatre 1230

WED Prayer Meeting, Classroom 3 1800

Church of Christ

SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, Classroom 1, 2 and 4

1800

The Church of Jesus Christ of
Latter-Day Saints

SUN Sacrament 1300
SUN Sunday School 1420
SUN Priesthood/Relief Society 1510

Location: Across from the City of Yokosuka
Post Office (Off base)

Yokosuka Christian Fellowship

SUN Fellowship Service (Ichiban Tower)
1230

WED Youth Meeting (Chapel of Hope) 1800

Jewish Faith Community

FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2nd AND 4th THU Classroom 4 1830

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

TUE Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

WED Middle School – Quest 1600
High School – One Way 1830

Protestant Women of the Chapel*

TUE Bible Study, Classroom 10 1830
THU PRECEPTS, Fellowship Hall 0930
THU Bible Study, Classroom 7 1600

Japanese Women’s Bible Study*

TUE Main Chapel/Fellowship Hall,
Classrooms 0900

“Mom’s Time”

Last WED of the month 0930

COMPASS Spouse Support Group

WED, THU, FRI  (Last week of month), Room 1
0900

Men’s Christian Fellowship

TUE Study Group (Fleet Rec 3rd Deck)1130
3rd SATBreakfast (Location varies)

*Runs from September to June

NEGISHI: Chapel of the Rising Sun
• 242-4183

Roman Catholic

THU CCD, classrooms 0900
SUN Mass, Main Chapel 0800

Protestant

SUN Worship Service, Main Chapel 1030

IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)

Roman Catholic

SAT Vigil Mass 1900

Pentecostal

SUN Worship Service 1000

Adult Bible Study

WED Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

WED Ikego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THU Middle School/High School – Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Ikego FFSC
246-8052

Negishi FFSC
242-4125

Fleet and Family Support Center
243-FFSC (3372)

Visit Our Web site
Go to: www.cfay.navy.mil.  Click the “FFSC” Tab

Fleet and Family Support Center

Congratulations on the birth of your baby!
Tyler Mello and Shelby Mello are the proud parents of LAYNE ANTHONY MELLO
born March 23, 2008 at 11:59 a.m., weighing 9 lbs.

Bradrick Hayes and Amy Hayes are the proud parents of JOCELYN JOY HAYES
born March 29, 2008 at 10:49 a.m., weighing 7 lbs 10 ounces.

Thomas Berry and Francia Berry are the proud parents of HANNAH MEDENILLA
BERRY born April 4, 2008 at 7:11 p.m., weighing 8 lbs 1 ounce.

If you’d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent Support
office in Bldg. 1558.

Classes This Week
Please call us at 243-FFSC (3372) to sign up today!

Monday, April 21
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone
whose first language is not English.  In this class, students practice Basic English
skills and learn about American culture.  Special attention is given to speaking English
in an everyday setting.
Managing Your Transition (TAMP) 7:30 a.m. (4-1/2 days): This seminar is for
separating military and pre-retirees.  The program will inform you about your veteran’s
benefits, retirement pay and travel entitlements.  The class focus will be on job search
strategies, interview skills, resume preparation and the psychological preparation
necessary for transitioning to a new career.  Spouses are urged to accompany the
transitioning service member.  Reservations must be made through your Command
Career Counselor.

Tuesday, April 22
Area Orientation Brief and Intercultural Relations Class 7:45 a.m. (4 days):
April 22-25, this class will be held at the Benny Decker Theater.  Welcome to the Land
of the Rising Sun, kanji, yen and bowing.  This combined class is offered weekly, and
is required for all incoming military personnel, Department of Defense civilians and
family members.  Representatives from around the base will talk about the unique
policies, procedures and benefits associated with living and driving in Japan.  Local
experts will discuss cultural issues and adjusting to your new home.
Ikego – Kid’s Craft 10 a.m. (1 hr.): The Kid’s Craft Class is a fantastic opportunity to
interact with other parents and children, while the kids do fun seasonal crafts.  All

    ages are welcome and must be accompanied by an adult.
Wednesday, April 23

Basic Breastfeeding 2 p.m. (3 hrs.): Learn the breastfeeding basics that will help you
manage the whole breastfeeding process and make it a success!  This class will give
you the knowledge to help you prevent or overcome any problems that may occur.

Thursday, April 24
Ikego – Play Morning 9:30 a.m. (2 hrs.): Make play fun and educational for your child.
Learn creative and new ideas to bring you and your child closer together through play.
Children up to 5 are welcome, but must be accompanied by an adult.  This Play
Morning is held at Nikko Tower.

Friday, April 25
Play Morning 9:30 a.m. (1.5 hrs.): Make play fun and educational for your child.
Learn creative and new ideas to bring you and your child closer together through play.
Children up to 5 are welcome, but must be accompanied by an adult.  This Play
Morning is held at Ayame Tower.

Upcoming Classes
April 28 Career Options and Navy Skills Evaluation Program
April 29 Area Orientation Brief and Intercultural Relations Class

Your Japanese Home
April 30 No Classes
May 1 Ikego – Play Morning

NMCRS’ Budget 4 Baby
May 2 DTAP

PCS Workshop
Yokosuka – Play Morning
Negishi Kid’s Craft
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Automobiles

’96 Nissan Primera.  Gray, black interior, 40K miles.  Perfect mechanical
condition.  Factory original, no frills, easy resale.  Clean, professional
commuter car.  $2,000.  Call Henry, 243-7768 (w), 246-8818 (h), 080-5471-
8367 (m).
’94 Toyota Curren.  $800.  69,400km.  Good condition.  Silver, 2-dr.  A/C,
power windows, AM/FM, 12 disc CD player, new front brakes.  2008 road tax
paid.  Contact kgraewert@hotmail.com.
Angel Motors – Specializing in U.S.A. Spec (LHD) Models!  American
owned and operated car business with export and shipping experience.
Custom order any Japanese (RHD) model!  Angel Motors Angel Motors
April Car Specials!  1. Gorgeous ’97 U.S.A. BMW M3 coupe 3.2 liter with
52K miles, 5MT in silver, “angel eye” headlights, crystal tail lights for
$13,900!  2. Low mileage (31,000 miles!) one owner ’95 U.S.A. BMW 525i
sedan (AT) full specs with premium and winter packages for $8,900!  3. Fast
’95 Skyline 2.5 turbo coupe with 5MT in silver loaded with many options for
$6,500!  Visit our web site for photos and details, or call Mike to see.  Contact
Mike for more details at Tel: 090-8019-6372, e-mail:
mike@angelmotorsjapan.com.  Web site: www.angelmotorsjapan.com.
Dodge Grand Caravans, Nitro, Patriots, Wrangles and Jeep Grand
Cherokees.  American specifications.  Drive them in Japan then take them
back to the states with you.  Warranty work available while you are here in
Japan.  For more information, contact Don Houdek at NEX New Car Sales at
080-3243-4689, or e-mail: dhoudek@militarycars.com.
Returning to the states by September 2009???  Now is the time to
special order your new Ford or Chrysler vehicle.  Order now and pick it up the
day you get back to the states!  For more information, contact Don Houdek at
NEX New Car Sales at 080-3243-4689, or e-mail: dhoudek@militarycars.com.
U.S. SPEC CARS!!  Available in Yokosuka.  You can ship the car to the
states.  We are located at the Yokosuka entrance #7 on Yoko Yoko.  15 minutes
from the base.  Come and check our stock.  English Spoken.  93-2 Yamanaka,
Yokosuka.  E-mail: auto@casper.co.jp.  Web site: www.casper.co.jp.  Call
(046) 853-2110.

Asahi Advertising, Inc. is located next to CFAY Public Affairs in
Bldg. 3154, Room 213, on Command Hill.  Please stop by the office
to place your advertisements!

Classified ads of 30 words or less can be purchased for either $5
per issue, in cash, at Asahi Advertising, Inc. The fee is $1 for every
10 additional words.  These rates are for Department of Defense
servicemembers, family members or civilian personnel only.  Prices
for all other ads must be separately negotiated with Asahi
Advertising, Inc.

The deadline for classified ads is 4 p.m., Friday prior to publication
date (one week in advance).  Submitted classified ads will be
published after payment has been confirmed.

Everything advertised in this publication shall be made available
for purchase, use or patronage without regard to race, color,
religion, sex, national origin, age, marital status, physical handicap,
political affiliation, or any other non-merit factor of the purchaser,
user or patron.

For more information, please call Asahi Advertising, Inc. at 243-
3100/(046)816-3100, or contact them at:

seahawkyokosuka@ys020407.americablejapan.com

The point of contact is Keiko or Tomomi, account executive.
Regular business hours are Monday-Friday from 10 a.m. to 4 p.m.

Asahi Advertising, Inc.

Services

A Computer/Electronic technician is here to assist you with your
computer, electronics and entertainment needs.  @ Home service
includes home networking setup, entertainment installation and computer
repairs.  Knowledgeable service with fair prices, call Edwin.  080-6797-2531
(Serving Yokosuka and Ikego areas).
Brute Force Photography Available for all your picture taking
needs.  Birthday parties, command functions, family photos, maternity and
holiday portraits, you name it, we do it.  E-mail Jen at:
bruteforcephoto@gmail.com, or call at 090-8489-4514 for more information or
see us on the web at: www.bruteforcephoto.com.
Don’t have time to CLEAN your house?  Don’t stress out.  Let me do the
work.  Call now 090-6048-5146.  Limited Custmer.
Every Girl Deserves Free Jewelry!  As seen in Oprah, Instyle, and
Glamour Magazines.  Silpada Designs Sterling Silver Jewelry uses only .925
Sterling Silver and a variety of stones and materials.  Receive up to 30 percent
of retail sales in free jewelry just for having a party with your friends.  For
more information, to place an individual order or to schedule your show, please
e-mail or call Erica your Independent Representative at: 246-8855/080-6640-
6536, mata.eb@gmail.com.  Check out my website: www.mysilpada.com/
e.mata.
Face Painting!  PartyPaints face painting is perfect for birthday parties,
school and office events.  Availability is filling up fast, so call us today!  Call
PartyPaints 241-2907, e-mail: Artist@partypaints.com,
www.partypaints.com.
Friendly female Japanese instructor offers authentic Japanese
lesson and calligraphy at your house or Oppama class.  Private
lesson, ¥2,000.  Group, ¥1,500/person.  Call 080-5646-2952.  Web camera
lesson available.  rosydreams@hotmail.co.jp.
Hair salon in YOKOHAMA hair expert for foreign Women and Men.
Worked in London, NYC and Beverly Hills.  U.S. certified.  Master colorist.
Foil Highlights and Low light.  Specialize in thermal straightening and hair
extensions.  We also provide nail services.  (045) 311-0139 ask for Yoshiko.
info@afrodita.jp, www.afrodita.jp.
HEROKY’S Swedish Outcalls.  A male therapist with deep pressure comes
to your home! 9 a.m. to 4 p.m.  ¥6,000/60 min.  ¥8,000/90 min.  To book: 070-
6656-2626, herokee@gmail.com or www.heroky.com
LTO Run and Junking Services.  New registration, Japanese inspection,
renewal, transfer address, deregistration, road tax and title transfers.  Call Elvie
at 090-4585-8329.
LTO Junking Service.  JCI inspection, registration, title transfer, address
change, t-plate.  Manual/Automatic OK.  Ikego/Negishi OK.  You can depend
on me rain or shine.  Derrick, 241-4415, 090-3592-8809.
Junking your car.  PCSing don’t have the time or don’t want the hassle.
Call me first.  I will do it for you.  Call Derrick, 090-3592-8809, 241-4415
anytime night or day.
LTO runs and junking service.  Car or paperwork. Japanese inspection,
new registration, transfer registration, deregistration, change of address, road

tax, temporary plates.  Eight years experience. Call Fe, 241-4954 or 090-9317-
8259.
LTO Runs and Admin Services.  Yokosuka/Ikego/Negishi Registrations,
inspections, transfers, I do it all.  No problem driving your vehicle to LTO.
Call Reiko, 241-3100/080-5497-2600 or e-mail: reikorunslto@yahoo.com.  日
本語もＯＫです！
LTO runs and junking services.  Runs from Yokosuka and Ikego. New
registration, deregistration, Japanese inspection, transfer. Also do mini-car
registration. Please call Roselle at 090-4222-7435, e-mail:
always_roselle@hotmail.com.
LTO runs and junking service.  Will drive your car/minicar to LTO for
Japanese inspection, new registration, renewal, transfer registration,
deregistration, change address, road tax, temporary plate.  Six years
experience.  Please call Gemma, 241-2709 or 080-5022-8399.
LTO Runs And Car Services.  New registrations, Japanese inspections,
registration renewals, title transfers, transfer address, and deregistration
services.  Call Cherry, 080-5046-0689, or e-mail: Harn_Che@yahoo.com.
LTO Runs and Admin Service.  New registration, JCI inspection, title
transfer, de-registration.  For a quick LTO Run, call Gino, 080-5405-3788 or
241-3788.
MAGICIAN.  Children’s Birthday Parties.  Magic, Music, Comedy, and More!
Complimentary Birthday Gift.  (イベントや、お誕生日会などにマジック・マイ
クを呼びませんか？)  Call “Magic Mike” DSN 243-4801 (after 2 p.m.) or 090-
6199-4993 (24/7), magicmike4u@ezweb.ne.jp, www.magicmike.wetpaint.com.
Need makeup artist on your special day?  Experienced makeup and hair
artist will work on location.  For more detail, call 090-4167-0724 (if no
answer, leave message), or e-mail: makeupbytakako@hotmail.com.  Artist info:
www.makeupbytakako.com.
PARTY PALS!  The fun starts here!  Invite a life-sized character, princess, or
even a fairy to your next birthday party or company event.  Book early to
ensure availability – call today!  241-2907.  View our characters on line:
www.birthdaypartypals.com.
PCS-ing?  Moving to Washington State? (Bangor, Silverdale, Bremerton,
Everett) I could help you find your dreamhome and investment.  Please call
Mae Dizon-Prudential, NW Real Estate.  Mobile: 360-535-3721, home: 360-
692-7586, e-mail: mae@pnwre.com.  Web site: maed.pnwre.net.
PCS’ing and thinking about purchasing a home in today’s Buyers
Market?  I educate home buyers about the “Home Buying Process” and will
refer you to an experienced Realtor specializing in the area where you will be
relocating.  Save thousands of dollars on your new home purchase working
with a realtor!  FREE Service!  Call Kim Ramos with Keller Williams Realty.
Direct: 090-6503-9567, kramossells@kw.com, web site: www.2hdb.com/
kramossells.
PIANO TUNING SERVICE – Spring Campaign 2008 (April-May).  Upright
Pianos ¥11,000→10,000; Grand Pianos ¥14,000→12,000.  *The price may
depend on the condition or type of piano.  Please contact Edward Fukushima
(Member of Japan Piano Technicians Association).  (042) 473-4604 (Tel./Fax),
080-5441-1802, efukushima2@hotmail.com, efpiano442@ezweb.ne.jp.
Princess House Consultant.  Interested in ordering Princess House
products or hosting a show and earning free and discounted products?  Call me
today at 241-4177!  Or visit: www.princesshouse.com/MMcginnis.
Princess House Party.  Come and be entertained using our “Princess House
Products.”  Every Saturday one o’clock.  Call Helen, 241-4811,
helenglen@yahoo.com.  “SOFA sponsored personnel only.”  Best quality,
elegant products.  Catalogues available.
某大手エステシャンによる：フェイシャル、首、デコルテ、肩マッサージ（マスク某大手エステシャンによる：フェイシャル、首、デコルテ、肩マッサージ（マスク某大手エステシャンによる：フェイシャル、首、デコルテ、肩マッサージ（マスク某大手エステシャンによる：フェイシャル、首、デコルテ、肩マッサージ（マスク某大手エステシャンによる：フェイシャル、首、デコルテ、肩マッサージ（マスク
付又はパック）付又はパック）付又はパック）付又はパック）付又はパック）お試25ドル。まつ毛カール（約1ヶ月持続）15ドル。さくらハイツ近
く。横須賀基地内出張可。お問い合わせはお気軽に。連絡先:090-8293-7685、
matsuge-kururin5＠ezweb.ne.jp

Wanted

Drivers wanted for on-base taxi service.  Will train.  Make some extra
cash during your off hours (2 hours minimum)...pretty good tips.  Morning shift
is available from 5:30 a.m.  Contact 243-4511 or 090-3205-3472. Supervisory
and Management training positions available.

Announcements

Did you know there is a CHRISTIAN SCHOOL in Yokosuka?
Christian Achievement Academy – where excellence is the standard!
Offers the A Beka curriculum and small classes.  Registration for 2008-2009
school year has begun for Pre-K - 6th grade.  Positions available: Qualified
Administrative Staff, Full-time/Substitute Teachers for all grades, and Monitors
needed.  Call (046) 825-5521 and/or send resume to:
humanresource@caajapan.org.
Indian Ethnic Food in Yokosuka.  Our dishes amount are good.  Quality
as perfect as Indian Hotel’s Restaurant standard.  We are 300 yards from Chuo
Station.  We pay ¥710 taxi money every 3/4 people coming to our restaurant.
Please get receipt from taxi driver and enjoy real Indian ethnic dishes.  Bayleaf
Indian Restaurant.  Tel. (046) 821-1922 and 090-3015-1749.  Monday closed.
Dinner starts from 6 p.m.
Mother’s Day Spa – package Gift Certificate Sales.  Facial, Waxing,
Manicure Licensed from New York.  G’s Salon.  Please call 241-2474 or 080-
5677-6532.
Room for rent.  Off-base house share in Yokosuka.  No key fee, no deposit,
no guarantor required, $350/month plus utilities.  Non-smoker please.  Contact:
yamadatoshinori@yahoo.co.jp.
World Friends International Party Yokohama, April 19, Sat., 6:30-9
p.m., Bar Why Not.  Biggest international party in Yokohama.  Meet 150
people.  20 kinds of free cocktails.  Free snacks.  ¥3,000.  http://
www.worldfriends-party.com.  Call 080-2001-0512, party@goover.co.jp.
YOKOSUKA BAPTIST CHURCH.  Independent, fundamental, Baptist
church with a military heart.  Choumi Building, 27-6 Ogawacho (Across from
Mikasa Park).  For more information, call (046) 823-4654 or cell 080-3179-
9516. www.ybcjapan.org.

オンベースタクシーの運転手（パート）募集。MLC及びIHAでベース内で働いている
方々、出勤前及び業務終了後の数時間働いてみませんか？月曜～金曜（Kitty Hawk
が入港中）4 a.m.-8 a.m.は(2時間でもOK）運転好きな方、チップも入るし結構稼
げますよ（普通免許でO.K.）。243-4511か090-3205-3472まで電話ください。
English Teacher for Children.  Part/Full-time positions are available in
Yokosuka, Zushi and Yokohama area.  Training is provided.  For more
information. please call (046) 865-8717, Mon.-Fri., 10 a.m.-6 p.m.
Looking for part-time English instructors teaching at home.  Private
lesson ¥2,500 and group lesson ¥1,500 each student per hour.  Please e-mail your
resume at: support@lily-ec.jp and get more information.
PINOKIO English School in Tokyo is looking for English teachers.
Flexible working day schedule.  One day, two days or three days a week.
*Monthly wages: One day a week is ¥36,000/month.  *Two days a week is
¥75,600/month.  *Three days a week is ¥113,600/month.  Spring, winter and
Japanese holidays paid, plus transportation fee.  Located: 35 min’s from
Yokohama.  Please call: Ms.Dena or Ms.Chiko.  Tel. (03) 3752-0361.  Fax.
(03) 3752-0335.
Witty English Tutors wanted.  Collegiate level desired but not essential.
Call 856-5048 (between 6 and 7 p.m. at night).  E-mail:
wittytutors@gmail.com.

Motorcycles
’99 Harley-Davidson Electric Glide Classic.  28,000 km.  Excellent
condition.  Must see and drive to appreciate.  $9,500 obo or yen equivalent.
(046) 876-3513 or 080-5412-5627, e-mail: dgaroutte@hotmail.com for photos.

Positions

GREAT OPPORTUNITY $90K Project Manager Position (Starting
soon).  Full time, $60K salary (negotiable) and housing $30K SOFA status
included.  Must have good computer skills and experience working with Excel,
or Lotus, Spreadsheets and Microsoft Project Manager.  Needs general
experience in developing loss evaluations, value and life cycle cost techniques.
Development and delivery of effective PowerPoint presentations, management
training, project management principles such as planning, tracking and
implementation skills.  Send your resume immediately to:
LTM@viola.ocn.ne.jp to the attention of Mr. Dickinson.
URGENT!  Receptionist SOUGHT!  *Native level Japanese (speak, write,
read).  *Business level English (speak).  *Daytime shift work.  *Work place:
OLINAS Tower in Kinshi-cho.  *Pay: ¥220,000/month.  *Uniforms are
provided.  *Transportation paid up to ¥40,000/month.  *Paid vacation and
holiday.  *E-mail your resume to: m-watanbe@s-mt.co.jp.  Shin-ei Real Estate
Business Co., Ltd.
Yokosuka Co-Op Preschool Now Hiring SY 2008-2009 qualified,
compassionate and energetic Teacher, Teacher Aide and
Substitutes needed to continue the schools quality early childhood
educational programs for military children ages three to five years.
Please call 243-4436, visit us at www.yokoco-op.com, or e-mail us at:
apply@yokoco-op.com for more information.  Applications must be submitted
by April 25, 2008.

Adoption

Thinking about adopting a child?  Yes – It can be done while living
overseas!  We can make it happen!  Contact: www.Adopt-Abroad.com.
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Carpenter Naoki Kurokawa checks the blade of a plane before
proceeding with his carpentry assignment.

Photo by Yuhji Kawabe

How long have you worked on base?                                           Five years.

Where do you work?                                                                       SRF-JRMC.

Favorite food?                                                                               Melon.

Life goal?                                   A relaxed life in Hawaii after retirement.

Konnichiwa!

The Lady Kaigun Warriors, a team comprised of female athletes
from Commander Fleet Activities Yokosuka (CFAY) played their
first game on a very cold and rainy Sunday afternoon at Berkey
field against the Yokosuka Seagulls Senior Team March 30.  The
Lady Warriors, in existence for just six weeks won 4-2 against one
of the bigger soccer clubs in the Kanagawa prefecture.

The Lady Warriors are trying to compete in an 11 vice 11 league
against various Japanese and English teams in the Kanagawa
prefecture.  The Lady Warriors are looking for other female players
in order to field a competitive team.  The team practices once a
week at Berkey Field.  If you are interested in joining the team,
please contact their coach at pjnavy1990@aol.com or team captain
Kim Johnson at kimberly927@gmail.com for more information.

U.S. Navy photo by Lt. Anthony Pangjogie

Lady Kaigun Warriors
soccer team win first game

Kinnick High School students Manuel Magsay, Phillip Bayani and Emme Barron
make cakes during their culinary arts class at Kinnick High School April 3.  Kinnick
offers the twice-a-week culinary art class for their sophomore and junior students.
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A large harbor tug assists the Los Angeles-class attack submarine USS La Jolla
(SSN 701) as it pulls into Commander Fleet Activities Yokosuka for a scheduled
port visit April 14.
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Master Chief Petty Officer of the Navy (MCPON) Joe R. Campa, Jr. and Commander
U.S. Naval Forces Japan Regional Master Chief CNOCM Luis Cruz join chief petty
officers of the Japan Maritime Self-Defense Force as they break open a ceremonial
sake barrel during the 5th Annual USN/JMSDF Dining Out event April 12.
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A member of the Delta Sigma Theta Sorority give out sweets to children of the
Syunkou Gakuen Orphanage during a community relations event held March 29.
More than 35 sorority members and Commander Fleet Activites Yokosuka
volunteers participated in the event.
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