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Commander Fleet Activities Yokosuka (CFAY) is urging 
all personnel to review their emergency family action 
plan, update family emergency kits
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CFAY hosted the Tomodachi Bowl, a football game between 
American and Japanese high school students at Berkey Field 
March 18.
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Tomodachi Bowl honors hard 
work of two nations


Kinnick students create video game with safety in mind
Story and photo by Jeffrey C. Doepp, CFAY Public Affairs


 Students from the Nile C. Kinnick High School computer gaming technology 
class have developed a school bus safety training tool specifically designed for a 
target audience of school students; a video game.
 According to Kinnick teacher Robert Tiffany, who teaches computer gaming 
technology class I and II, digital imaging and digital animation, the idea for the subject 
matter of the video game project came from a response to a basewide request.


 “I put an ‘APB’ (all-points bulletin) out to all staff and faculty of all three schools 
on base,” said Tiffany. “The school bus safety folks from the base replied.”
 Many of the students from the computer gaming technology classes have co-
created one of their games with a client from outside the school; primarily teachers. 
According to Tiffany, one aspect of the computer gaming technology class is to give 
the students some ‘real world’ experiences.
 “A group of students wanted to create a video game for school bus safety that they 
felt would be more interesting to their target audience – students,” Tiffany said. “The 
project has several purposes, but first and foremost the students are learning a very 
broad-spectrum trade. Game development is much more than just creating games.”
 For David Ault, Adrian Kirts, Nomar Arridondo and Michael Sexstella, the four 
students responsible for creating the video game, the project is a class assignment 
that provides a real world atmosphere for gaming students to work in that teaches 
them about deadlines, expectations and client meetings. But for the Yokosuka base 
community, particularly all school students, it is a unique tool that could make 
learning about school bus safety fun. 
 “The game provides an alternative to the current stand up lecture or PowerPoint 
presentation in a language and medium students are familiar with,” Tiffany said. “It 
could also be something that could be put online to ensure everyone understands 
school bus safety.”
 Ault, who is from Michigan City, Ind., and who has been in Japan just a little more 
than eight months, is responsible for the logic bricks or physics part of the game.
 “I make things move and scenes change,” Ault said. “I got involved with this 
project because it seemed like it would be fun to work on.”
 Arredondo, who has been in Japan for approximately four years and is originally 
from Palm Springs, Calif., has an equally important role in the game project.
 “My role is to design the characters and introduce new ideas to make the game 
better,” Arredondo said. “The game is still being worked on with the addition of 
many amazing features.”
 Tiffany and his students involved in the project agree that the game would be both 
fun to play and helpful in teaching school bus safety to all students and adults. 
 “By the time the students are done, we should be able to have the game available for 
online play, and for computer and mobile devices, phones in particular,” Tiffany said.


Nomar Arridondo works on the character graphics of the school bus safety video 
game project during the computer gaming technology class at Nile C. Kinnick 
High School March 7. Arridondo along with Michael Sexstella, David Ault and 
Adrian Kirts, creators of the game, hope this medium will provide school students 
an educational and enjoyable alternative to the standup lecture-Powerpoint slide 
presentation training currently used.


Japan Women’s Association visits CFAY


Japan Women’s Association members visit Commander Fleet Activities Yokosuka to give a string of 7,000 origami cranes to CFAY Commanding Officer Capt. 
David Owen to show appreciation for “Operation Tomadachi,” which helped people affected by the disasters that hit Japan March 16, 2011. 


Photo by Yuji Kawabe








B3 Training Event – Fleet Antiterrorism Security Team 
Pacific (FASTPAC) 3rd Platoon will conduct platoon-level 
patrolling, non-lethal training, and weapons drills March 26-
30 from 7 a.m. - 6 p.m. on board CFAY from the FASTPAC 
Headquarters, along Clement Blvd. and First Ave to Brigs Bay 
Field. The Marines will utilize the athletic field across from 
the middle school if supportable. Marines will be wearing full 
personal-protective equipment, and carrying weapons. They 
will also carry non-lethal kits. For more information, contact 
Gunnery Sgt. Calvin Shockley at 243-7002.


Command PASS Coordinator introductory course – 
CFAY Personnel Support Detatchment (PSD) will present a 
Command PASS Coordinator (CPC) introductory/refresher 
course April 12 and 26. Interested CPCs must register no later 
than March 30. For more information and to register, contact 
the PSD CPC Coordinator, PS3 Lopez, at 243-8310 or email 
madeline.lopez@fe.navy.mil. 


New Hospital Collections Hours – Effective April 2, U.S. 
Naval Hospital Yokosuka Collections Department will modify 
its customer service hours to better serve patients.  They will be 
open Monday through Friday from 9 a.m.-3 p.m.  Call 243-8574 
for more information.


SPAM and Spear Phishing Awareness – Recently, 
TNOSC Far East customers have received an abundant amount 
of SPAM and Spear Phishing email. TNOSC Far East system 
technicians are actively addressing these issues. As a reminder, 
Department of Defense (DoD) personnel are constantly targeted 
recipients of SPAM and Spear Phishing email to misguide the 
innocent with the intent to employ malicious activity, gain 
unauthorized access to personal and sensitive information, 
perpetrate identity theft, deny use of the network, thus 
succeeding in weakening ONE NET security posture. To ensure 
the integrity of our networks and systems are operating securely, 
we ask that users do not click on any embedded URL links in 
received SPAM email from unfamiliar senders. Suspicious email 
meeting the criteria below should be reported immediately to 
the ONE NET Enterprise service desk: 
 • Inquiries requesting you to confirm your identity by 
validating 
  your name, address, email address and phone number that 
  depict your identity
 • Web links directing you to sites to provide login credentials, 
  CAC pin numbers, date of birth and SSN information
 • Web links directing you to update your virus definitions
 To learn more about these attacks, we recommended you 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


review the DISA IA Awareness products for further detail on 
defending against phishing attacks at: http://iase.disa.mil/eta/.
 Additionally, if your ONE-NET workstation or laptop 
develops a suspicious behavior as indicated below, it should 
be reported immediately to the help desk to expedite an 
investigation. 
 • intermittent screen flashes, abnormal reboots after 
credentials 
  or CAC pin numbers are entered, unannounced reboots.
 • secondary or even third pop-up dialog boxes requesting to 
  that you re-enter login credentials.
 These announcements are designed to provide action and 
awareness information regarding ONE-NET Far East services. 
This information is not to be disclosed to third parties without 
authorization from TNOSCFE and intended solely for the 
purpose of operating and maintaining the U.S. Navy’s Far East 
OCONUS Navy Enterprise Network (ONE-NET). For more 
information or assistance, contact the Yokosuka regional service 
desk at 243-3883.


Yokosuka area civilian post allowance survey – HRO 
will be conducting a Post Allowance survey in March.  All 
federal agencies’ civil service and non-appropriated fund 
employees who work on Fleet Activities, Yokosuka and Ikego 
Housing areas who draw post allowance are in the survey 
population.  The purpose of the survey is to ensure that the most 
accurate and up-to-date information regarding the costs of living 
in Yokosuka/Ikego is provided to the Department of State’s 
Office of Allowances.  HRO wants to establish Yokosuka as 
its own reporting post which represents the shopping patterns 
of the employees that work here.  Currently, Yokosuka’s post 
allowance rate is linked three post allowance levels below 
the Tokyo area.  In order for the survey to be accepted by 
the Department of State, HRO must receive Living Pattern 
Questionnaire surveys from 67 percent of the eligible civilian 
employees receiving post allowance. The Living Pattern 
Questionnaire and instructions for its completion and turn-in 
will be provided to employees through their HR Liaisons at 
their commands.  For more information about post allowance 
or questions regarding the survey, please contact Mr. Dean Tom 
at 264-3422 or email at dean.tom@fe.navy.mil. 


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email 
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for 
specific submission requirements or for more information.


By Capt. David A. Owen, 
Commander Fleet Activities, Yokosuka


 My favorite sport is about to start up – baseball. In the 
United States, spring training has already commenced and 
the professional season will soon kick off here in Japan, with 
teams such as the local Yokohama and Yokosuka Baystars 
taking the field. Baseball jargon has become a part of our 
language and culture dating back for several decades. One 
tradition in parks all across America is the Seventh Inning 
Stretch which typically involves the singing of “Take Me 
Out to the Ballgame”. This tradition was made famous by 
the late announcer for the Chicago Cubs, Harey Carey, who 
would lead the crowds of Wrigley Field through the chorus 
at every home game.
 Jack Norworth wrote the song in 1908 and then modified 
it in 1927. The 1908 original starts off with a woman named 
Katie Casey, who was replaced by Nelly Kelly when he 
changed some of the lyrics in 1927. The version of the song 
bellowed out by fans in ballparks today is only part of the full 
song. The full lyrics from the original are included below.  
PLAY BALL!


 Katie Casey was base ball mad.
 Had the fever and had it bad;
 Just to root for the home town crew,
 Ev’ry sou Katie blew.
 On a Saturday, her young beau
 Called to see if she’d like to go,


Who are Katie Casey, Nelly Kelly?
 To see a show but Miss Katie said,
 “No, I’ll tell you what you can do.”


 Take me out to the ball game,
 Take me out with the crowd.
 Buy me some peanuts and cracker jack,
 I don’t care if I never get back,
 Let me root, root, root for the home team,
 If they don’t win it’s a shame.
 For it’s one, two, three strikes, you’re out,
 At the old ball game.


 Katie Casey saw all the games,
	 Knew	the	players	by	their	first	names;
 Told the umpire he was wrong,
 All along good and strong.
 When the score was just two to two,
 Katie Casey knew what to do
 Just to cheer up the boys she knew, She made the gang 
 sing this song:


 Take me out to the ball game,
 Take me out with the crowd.
 Buy me some peanuts and cracker jack,
 I don’t care if I never get back,
 Let me root, root, root for the home team,
 If they don’t win it’s a shame.
 For it’s one, two, three strikes, you’re out,
 At the old ball game.
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CFAY VITA Center 
Tip of the Week


 BAH and Mortgage Interest:  
 You can still deduct mortgage 
interest and real estate taxes paid 
on your home, even if you paid for 
these expenses with your Basic 
Allowance for Housing (BAH). 
 This is not considered to be a 
“reimbursable” expense. 
 For more information, visit the 
Naval Legal Service Office or the 
CFAY Tax Center.


USS Blue Ridge arrives in Hong Kong for visit
Story by MC3 Fidel C. Hart, USS Blue Ridge Public Affairs


	 HONG	KONG	–	U.S.	7th	Fleet	flagship	USS Blue Ridge	(LCC	19)	and	embarked	
7th	Fleet	staff	arrived	in	Hong	Kong	for	a	port	visit	March	15.
	 The	 visit	 gives	 the	 crew	 the	 opportunity	 to	 experience	Hong	Kong’s	 unique	
culture.	During	their	off-duty	time,	Sailors	and	Marines	will	have	the	opportunity	
to	visit	several	landmarks,	amusement	parks	and	restaurants.
 Blue Ridge’s	administration	department	leading	chief	petty	officer,	Senior	Chief	
Yeoman	Steven	Borba,	said	the	crew	is	looking	forward	to	visiting	Hong	Kong.	
	 “Hong	Kong	is	a	city-state	steeped	in	7th	Fleet’s	history,”	said	Borba.	“Our	Sailors	
and	Marines	have	been	enjoying	this	port	for	many	decades.	They	look	forward	to	
experiencing	the	richness	and	diversity	of	the	culture	here.	It	is	also	my	favorite	city	
in	the	world.”
	 In	 addition	 to	 touring	Hong	Kong	 on	 their	 own,	 several	 Sailors	 and	Marines	
will	participate	 in	 the	American	Women’s	Association	of	Hong	Kong’s	Meals	 In	
the	Home	events.	Meals	In	the	Home	(known	in	other	countries	as	Adopt	A	Sailor)	
is	a	program	which	offers	hospitality	and	support	for	U.S.	service	members	visiting	
Hong	Kong.
	 “The	American	Women’s	Association	supports	large	ship	visits	with	the	Fenwick	
Pier	volunteers,”	said	Jennifer	Cox,	American	Women’s	Association	of	Hong	Kong	
president.	“Fenwick	Pier	volunteers	staff	a	desk	at	 the	pier	 to	assists	Sailors	and	
Marines	find	their	way	around	Hong	Kong.	We	also	staff	a	free	library	at	the	pier,	
allowing	service	members	to	take	donated	books,	DVDs	and	magazines	with	them.	
They	may	also	donate	their	own.”
	 Whether	this	will	be	their	first	time	or	eleventh	time	in	Hong	Kong,	the	port	visit	
here	is	one	crew	members	will	remember	fondly.
	 “Hong	Kong	is	a	favorite	port	of	many	Sailors,”	said	Blue Ridge’s	administrative	
officer,	 Lt.	 Jason	Kaplan.	 “During	 this	 port	 visit,	 our	 crew	will	 enjoy	 the	warm	


QMSN Korey Booker points out to OS2 Angel Aquino potential contacts from the 
bridge of U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) during a sea-and-anchor 
detail March 14. Blue Ridge and embarked 7th Fleet staff are anchored in Hong 
Kong for a port visit.


U.S. Navy photo by MCSR Ben Larscheid


hospitality	 and	 vibrant	 city	 landscapes	 this	 international	 city	 proudly	 embraces.	
New	and	lasting	friendships	will	be	made	here	while	our	crew	participates	in	Meals	
In	the	Home	and	on	liberty.”


Safety tips for Sailors with ‘spring fever’
By April Phillips, 
Naval Safety Center Public Affairs


	 NORFOLK,	Va.	 –	 The	 Naval	 Safety	 Center	
(NAVSAFECEN)	offers	tips	for	Sailors	in	advance	
of	spring	vacations.
	 The	 biggest	 stereotypes	 about	 spring	 break	
revolve	 around	 alcohol	 abuse.	While	movies	 and	
television	 may	 glamorize	 binge	 drinking,	 the	
Centers	for	Disease	Control	(CDC)	report	that	this	
behavior	can	be	deadly.
	 They	define	binge	drinking	as	a	male	consuming	
five	 or	 more	 alcoholic	 beverages	 or	 a	 woman	
consuming	four	or	more	alcoholic	beverages	within	
a	two-hour	period.	They	report	findings	that	have	
alarming	implications	for	Sailors:
	 •	 The	 prevalence	 of	 drinking	 among	men	 is	
higher	than	the	prevalence	among	women.
	 •	About	90	percent	of	 the	alcohol	consumed	by	
those	under	the	age	of	21	is	in	the	form	of	binge	drinks.
	 •	Binge	drinkers	are	14	times	more	likely	to	report	
alcohol-impaired	driving	than	non-binge	drinkers.
	 Given	that	there	are	a	large	number	of	males	and	
younger	 adults	 in	 the	Navy,	 these	 statistics	 show	
there	 is	 reason	 for	 concern.	Nonetheless,	 Sailors	
have	 plenty	 of	 smart	 options,	 according	 to	 Dan	
Dray,	 a	 traffic	 and	 recreation	 safety	 specialist	 at	
NAVSAFECEN.	
	 “We	know	that	the	young	Sailors	and	Marines	


are	going	to	go	out	and	have	fun,	but	the	biggest	asset	
they	have	in	terms	of	safety	is	their	peers.	Everyone	
carries	a	cell	phone	these	days,	so	if	you’ve	had	too	
much	to	drink,	call	a	friend	to	come	pick	you	up	or	
take	advantage	of	 the	safe	ride	programs	that	many	
ships	offer,”	Dray	said.
	 Training	and	awareness	appear	to	be	paying	off.	
The	Naval	Safety	Center	tracks	whether	alcohol	was	
a	factor	in	fatal	mishaps.
	 The	 recently	 completed	winter	 safety	 campaign	
ran	from	Dec.	1,	2011,	 through	Feb.	29,	2012.	This	
season	there	were	two	fatalities	where	alcohol	was	a	
contributing	factor.
	 Both	were	motor	 vehicle	mishaps.	While	 those	
are	 two	 too	many,	when	 compared	 to	winter	 2010-
2011	when	 there	were	 six	 alcohol-related	 fatalities	


and	winter	 2009-2010	when	 there	were	 nine,	 it’s	
an	obvious	 improvement	and	a	 trend	consistently	
moving	in	the	right	direction.	
	 While	 impaired	 driving	 is	 an	 obvious	 danger	
associated	with	over-consumption	of	alcohol,	there	
are	other	problems	as	well.
	 Aside	 from	 health	 risks	 such	 as	 high	 blood	
pressure,	 stroke,	 neurological	 damage	 and	 liver	
disease,	 the	CDC	 reports	 that	 alcohol	 abuse	 is	 a	
major	factor	in	sexual	assaults.
	 Eliminating	 this	 criminal	 behavior	 is	 a	major	
goal	in	the	Navy	and	Marine	Corps	according	to	a	
recent	blog	post	detailing	Secretary	of	the	Navy	Ray	
Mabus’	21st	Century	Sailor	and	Marine	initiative.
	 The	safety	portion	of	this	initiative	states	in	part	
that	 the	naval	 services	will	 “aggressively	prevent	
sexual	 assaults	 from	 occurring,	 support	 sexual	
assault	victims,	and	hold	offenders	accountable.”	
	 Using	 alcohol	 responsibly	 and	 maintaining	
situational	 awareness	 are	 important	 steps	 toward	
achieving	this	goal,	Dray	said.
	 Safety	is	one	of	the	five	areas	of	the	21st	Century	
Sailor	 and	Marine	 initiative	which	consolidates	 a	
set	of	objectives	and	policies,	new	and	existing,	to	
maximize	 Sailor	 and	Marine	 personal	 readiness,	
build	resiliency	and	hone	the	most	combat-effective	
force	in	the	history	of	the	Department	of	the	Navy.
	 For	more	information	about	responsible	use	of	
alcohol,	visit	www.public.navy.mil/navsafecen.	


“...young Sailors and Marines are going 
to go out and have fun, but the biggest 
asset they have in terms of safety is their 
peers... if you’ve had too much to drink, 
call a friend to come pick you up or take 
advantage of the safe ride programs that 
many ships offer”


-- Dan	Dray,
traffic	and	recreation	safety	specialist,


Naval	Safety	Center
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


管理専門職	 1-4	 SPAWAR-001-12	 I,	II,	III,	IV	 	 	 4月5日
技師職（一般）	 1-7	 FEC-PRY122-02-12	 I,	II,	III,	IV	 	 	 3月26日
技師職（一般）	 1-7	 FEC-OP3C1S-002-12(R)	 I,	II,	III,	IV	 	 	 4月11日
技師職（一般）	 1-7	 FEC-OP3C1S-004-12	 I,	II,	III,	IV	 	 	 3月26日
技師職（機械）	 1-7	 SRFJRMC-013-12(R)	 I,	II,	III,	IV	 	 	 4月5日
技師職（機械）	 1-7	 FEC-OP3C1M-005-12(A)	 I,	II,	III,	IV	 	 	 4月3日
エンジニアリング専門職（電気）	 1-6	 SRFJRMC-071-12	 I,	II,	III,	IV	 	 	 5月7日
エンジニアリング専門職（一般）	 1-6	 FEC-OP3P5-002-12(R2)(A)	 I,	II,	III,	IV	 4月19日
エンジニアリング専門職（一般）	 1-5	 SRFJRMC-039-12(R)	 I,	II,	III,	IV	 	 	 4月17日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-101-11(R4)	 I,	II,	III	 	 	 	 4月11日
施設管理職	 1-6	 FEC-AM4-001-12	 I,	II,	III	 	 	 	 4月2日
品質管理代行者(一般)	 1-6	 SRFJRMC-082-12	 I,	II,	III,	IV	 	 	 4月2日
貯蔵品管理事務職	 1-4	 FLCY-17-12	 I,	II,	III	 	 	 	 4月2日
監督技師職（一般）	 1-8	 FEC-OP3C1R-003-12(A)	 I,	II,	III,	IV	 	 	 4月9日
監督エンジニアリング専門職（一般）	1-6	 SRFJRMC-018-12(R3)	 I,	II,	III	 	 	 	 4月18日
監督生産管理専門職	 1-9	 SRFJRMC-079-11(R6)	 I,	II,	III	 	 	 	 4月10日
技術報道専門職	 1-8	 NCIS-01-12	 I,	II,	III,	IV	 	 	 3月28日


技能系（MLC)


船舶電気工	 2-7	 SRFJRMC-080-12	 I,	II,	III,	IV	 	 	 3月26日
高圧高熱暖房装置操作工	 2-7	 FEC-PRY32-007-11(R2)	 I,	II,	III,	IV	 	 	 4月5日
船内通信電気工（船舶）	 2-8	 SRFJRMC-151-11(R3)	 I,	II,	III,	IV	 	 	 4月9日
船舶内燃機関機械工	 2-7	 SRFJRMC-062-12	 I,	II,	III,	IV	 	 	 4月16日
冷蔵及び空気調節機械工	 2-7	 SRFJRMC-064-12	 I,	II,	III,	IV	 	 	 4月11日
索具工	 2-5	 FEC-PRY31-014-12	 I,	II,	III,	IV	 	 	 3月29日
般船舶機械工	 2-7	 SRFJRMC-063-12	 I,	II,	III,	IV	 	 	 4月16日
蒸気配送システム検査及び機械工	 2-7	 FEC-PRY32-003-12(R)	 I,	II,	III,	IV	 	 	 4月24日
テラゾ工	 2-6	 SRFJRMC-081-12	 I,	II,	III,	IV	 	 	 4月4日
溶接工	 2-7	 FEC-PRY31-015-11(R2)(A)	I,	II,	III	 	 	 	 3月27日
溶接工・フォーマンＢ	 2-9	 SRFJRMC-156-11(R5)	 I,	II,	III	 	 	 	 4月30日


保安系（MLC)


緊急活動隊派遣職	 3-4	 CNRJ-N37-001-12	 I,	II,	III,	IV	 	 	 4月16日


医療系（MLC)


看護職	 5-2	 USNH-11-12	 I,	II,	III,	IV	 	 	 4月23日


諸機関労務協約（IHA)


ジャニター	 2-3	 MWR-16-12	 I,	II,	IV	 	 	 	 3月26日
サービスワーカー	 2-2	 MWR-14-12(R)	 I,	II,	IV	 	 	 	 4月4日


時給制従業員
カウンターアテンダント	 2-3	 NEX-HPT-CAY-B02-12	 I,	II,	IV	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-C02-12	 I,	II,	IV	 4月5日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-D02-12	 I,	II,	IV	 4月5日
カウンターアテンダント・フォアマンA
	 	 	 2-4	 NEX-HPT-135-11(R)	 	 I,	II,	IV	 5月2日
ジャニター	 	 2-3	 NEX-HPT-636-12(A)	 	 I,	II,	IV	 4月30日
救命職	 	 	 1-3	 MWR-HPT-19-12	 	 I,	II,	IV	 3月28日
セールス・チェッカー	 1-3	 MWR-HPT-05-12(R)	 	 I,	II,	IV	 3月26日
セールス・チェッカー	 1-3	 MWR-HPT-13-12(R)	 	 I,	II,	IV	 3月26日
セールス・チェッカー	 1-3	 NEX-HPT-SCY-B02-12	 I,	II,	IV	 4月5日
ストックハンドラー	 2-3	 NEX-HPT-054-12	 	 I,	II,	IV	 4月16日
サービスワーカー	 	 2-2	 MWR-09-12(R)	 	 I,	II,	IV	 3月26日
倉庫係	 	 	 2-4	 NEX-HPT-629-12(A)	 	 I,	II,	IV	 3月26日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合は郵
送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）まで直接配
達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特別郵便を含
む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以上かかることも
あります。また、速達や書留、レターパック（エクスパック）等の追跡サービスは、基地内郵便
局到着までを追跡するもので、その日時にHROに書類が配達されたと言う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報 
塚山公園さくら祭


日時：	 3月23日（金）～4月8日（日）	
場所：	 塚山公園
交通：	 京急逸見駅・安針塚駅から徒歩約25分


イベント
	 3月25日(日)10時：		 	 さくら祭パレード※雨天中止
	 4月1日(日)12時：	 	 	 祭囃子競演とＴＨＥ☆すかっ子ソーラン	※雨天中止
	 4月8日(日)10時20分：	按針祭当日演芸会※雨天中止


北久里浜桜まつり
日時：	 3月24日（土）～4月1日（日）	
場所：	 根岸交通公園・根岸第三公園	
交通：	 京急北久里浜駅から徒歩10分	


イベント
模擬店、フリーマーケット、フアフア、ビンゴ大会、各種ダンスの発表、その他


桜の散策・走水水源地
日時：	 3月24日（土）～4月4日（水）9:00～17:00	
場所：	 走水水源地	
交通：	 京急馬堀海岸駅から観音崎行きバスで「伊勢町」バス停下車徒歩2分	


水源地の環境保全のため下記注意事項にご協力ください。
	 ・ペットなどの動物や危険物の持ち込み、火気の使用は禁止です。
	 ・ごみは持ち帰りください。
	 ・車でのご来場はご遠慮ください。


うわまち浪漫さくら祭り2012
桜まつり期間中の土・日曜日に中央公園で、様々なイベントが開催されます。4
月１日（日）はジャズバンドの演奏、コーラス。4月8日（日）は地元高校の吹
奏学部の演奏、大正琴演奏・沖縄エイサー踊りなどのパフォーマンスが催され
ます。また、地元商店街では3月31日（土）、4月7日（土）10:00～18:00にコス
プレイベントが開催されます。
日時：3月31日（土）～4月8日（日）
場所：中央公園・上町商店街　※雨天の場合、中央公園のイベントは中止
交通：京急線横須賀中央駅から徒歩10分


日米親善よこすかスプリングフェスタ
日時：3月25日（日）9:00～17:00（入場は15:00まで）※荒天中止
会場：米海軍横須賀基地　※一部開放、入退場は三笠公園内ゲート	
交通：京急汐入駅、横須賀中央駅から徒歩15分。JR横須賀駅から徒歩25分	


	 ・会場内に駐車場はありません。公共交通機関をご利用ください。
	 ・基地内へのペット・危険物・ビン類・アルコールの持ち込みはできません。
	 ・入場の際、手荷物検査があります。	
	 ・入場時に国籍確認のため、パスポート等身分証明書の提示を求められる場合
	 	 があります。


日本人従業員空席情報
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Sailors, Marines participate in Iwo Jima Reunion of Honor Ceremony
Story and photo by MC1 Johnie Hickmon, 
USS Germantown Public Affairs


 IWO TO, Japan – Thirty-two Sailors from the 
forward-deployed amphibious dock landing ship USS 
Germantown (LSD 42), along with elements of the III 
Marine Expeditionary Force (III MEF) attended the 
Reunion of Honor ceremony on Iwo To, formerly known 
as Iwo Jima, on March 14.
 The ceremony commemorated the 67th anniversary 
of the Battle of Iwo Jima during WWII.
 Almost 28,600 American Marines and Japanese 
soldiers lost their lives defending the 8-square mile 
island, which saw some of the fiercest fighting of the war. 
 On this day, veterans, their family members and 
dignitaries from both sides came together to honor the 
men who gave the ultimate sacrifice for their countries.
 Before the start of the ceremony, Sailors had the 
opportunity to walk around the beach the Marines 
stormed almost 70 years ago.
 They had the chance to view remnants that have 
stood the test of time, such as an old bunker and various 
ships that lined the shore.
 They also spoke with several veterans of that long 
ago battle and heard first hand about their experiences.
 During the ceremony, various speakers discussed the 
war and how both nations have become close allies over 
the years and how each side remembers the brave men 
who sacrificed their lives for their respective countries.
 “The battle of Iwo Jima was a fierce battle, rarely seen 
in the history of war,” said Yasunori Nishi, president of 
the Japanese Iwo Jima Association. “Here, I would like 
to pray for the repose of the souls of the heroes of Japan 
and the United States and to offer consolation to their 
families, whose deep sorrow will never disappear.”
 I c h i r o  A i s a w a ,  a  m e m b e r  o f  t h e  H o u s e 
of Representatives of Japan and president of the 


Parliamentary League for Iwo Jima, said 
since that time, both nations have enjoyed a 
successful relationship with each other.
 “The world today is faced with new threats,” 
he said. “Japan and the U.S. are now working 
hand in hand to achieve international peace and 
stability. I believe such cooperation console 
the souls of soldiers from both countries who 
fought and died on this island. We should never 
forget that the peace and prosperity we enjoy 
today is built on the sacrifice of these soldiers.”
 Kurt Tong, the Deputy Chief of Mission at 
the U.S. Embassy, Tokyo, thanked the surviving 
warriors of Iwo Jima for the sacrifices they made 
for their country, reminding everyone of the 
purpose of the ceremony.
 “We gather here today to pay our respects to 
the young American and Japanese who made the 
ultimate sacrifice for their countries on this very 
ground on which we stand exactly 67 years ago,” 
he said. “We are proud to also honor the veterans 
of this battle who are here with us today, as well 
as veteran’s family members, and all who have born the 
burden of the memories of this battle over the years that 
have passed, and those who have felt the memories and 
echoes of the sacrifices of war. To you all, we owe a great 
debt for our ability to stand here together today.”
 After the ceremony, Sailors and Marines once again 
mingled with the veterans, taking photos and listening to 
them reminisce about their experiences on the island. For 
those in attendance, the experience of visiting the island 
and talking with the veterans who personally witnessed 
and participated in the battle was a humbling event.
 “I think this ceremony was really wonderful,” said 
Information Technician 3rd Class Valerie Hadley. “It was 
humbling to be here where so many people died defending 
their respective countries.”


Marine Lt. Gen. Lawrence Snowden (Ret.) bows in respect 
after laying a wreath in honor of the men who died during the 
battle of Iwo Jima during the Reunion of Honor Ceremony 
March 12.  The forward-deployed amphibious dock landing 
ship USS Germantown (LSD 42) and elements of the III 
Marine Expeditionary Force participated in the ceremony 
commemorating the 67th anniversary of the battle of Iwo Jima.


   Additionally, Hadley commented she especially enjoyed 
talking to the veterans and getting a real understanding of 
what they experienced during the battle.
  “There was one veteran who told me a story about how 
he went into one of the caves and found maps with all the 
enemies’ position,” she said. “It was amazing how many 
things were still fresh in his mind after so many years. I’m 
very glad I had the chance to experience this today.”
 Germantown is commanded by Cmdr. Carol McKenzie, 
was commissioned Feb. 8, 1986 and is capable of carrying 
more than 721 Sailors and Marines.
   Germantown recently completed CG12, along with USS 
Tortuga (LSD 46), and reports to Commander, Amphibious 
Force Seventh Fleet, Rear Adm. J. Scott Jones, who is 
headquartered in Okinawa, Japan. 


Cowpens crew celebrates Battle Effectiveness award
By Ensign Kara Herman, USS Cowpens Public Affairs Officer


 The Ticonderoga-class guided-missile cruiser USS Cowpens (CG 63) hosted a 
barbecue on the pier March 16, to celebrate painting the Battle Effectiveness award 
on the starboard bridge wing.


Sailors of the USS Cowpens (CG 63) celebrate the freshly painted Battle 
Effectiveness Awards during a command picnic March 16.


U.S. Navy photo by YN2 Chris Lassiter  


 “It was a fun Friday event,” said Information Systems Technician Seaman Steven 
Tallent. “The food was great and it was really nice to see last year’s hard work rewarded.”
 The event began with a ceremony in which Rear Adm. J. R. Haley, Commander 
Task Force 70, gave awards to Cowpens Sailors for excellence during the summer and 
fall 2011 deployments. Cowpens’ Commanding Officer Capt. Paul J. Lyons and Rear 
Adm. Haley said a few words about the strength of the Cowpens crew and the well 
deserved Battle Effectiveness award.
 At the conclusion of the award ceremony, the crew moved to watch the painting of 
the Battle “E” and other warfare area excellence awards on the starboard bridge wing. 
Then, the crew enjoyed a barbecue on the pier consisting of hot dogs, hamburgers 
and ribs.  The barbecue was organized by the 1st Class Petty Officer Association and 
Cowpens’ Morale, Welfare and Recreation team. 
 “This is a great opportunity to show appreciation to the crew,” said Cryptologic 
technician Technical 1st Class Vincent Wenzel, President of the 1st Class Petty Officer 
association on Cowpens. “It was great to know that the hard work and dedication that 
was shown no only by the crew but also by the families, has led to this honor.”  
 Cowpens was awarded the Battle “E” award for the year 2011, which is the first 
award for Cowpens since 1998. The Battle Effectiveness award is a yearly award for 
Navy units that indicate superior performance in an assessment of the command’s 
readiness to carry out its primary mission Areas. 
 “I’m so proud of this crew,” said Lt. Cmdr. Will Chambers, Cowpens’ executive 
officer.  “They really deserve this recognition for all that they accomplished in 2011 
and I look forward to seeing the continuation of this course of excellence in 2012.”








Page 9, March 23, 2012


Disaster preparedness is everyone’s responsibility
By CFAY Public Affairs


 In order to be prepared for natural or 
man-made disasters and emergencies, 
Commander Fleet Activities Yokosuka 
(CFAY) is urging all personnel to review 
their emergency family action plan, update 
family emergency kits and take other 
action to ensure they are prepared for all 
emergency situations. 
 Operation Prepare. As a resource, 
families are encouraged to go online 
and utilize “Operation Prepare,” which 
is an emergency preparedness program 
initiated by Commander, Navy Installations 
Command for community members of 
Navy ashore installations.
 The website has nearly 40 simple ready-
to-use fact sheets, checklists, and forms on 
how to prepare for various natural and man-
made disasters. Visit the website at www.
cnic.navy.mil/ and click on the emergency 
management tab for more information.
 Emergency Kit. According to Operation 
Prepare, you need enough supplies for 
every family member for at least three 
days, maybe longer. The main items to 
have in your kit include water, food, and 
first aid supplies.
 Depending on your family, you may also 
need special items for babies, prescription 
medications, or supplies for your pets.
 You may not be at home when disaster 


strikes, so make smaller emergency kits to 
keep at work and in your car. You also need 
a portable kit to take with you if you go to 
a shelter or evacuate.
 Family Plan. Further, Operation Prepare 
states that when a disaster happens, your 
family may not be together in one place. You 
need to pick places to meet, have contact 
information for everyone, and discuss in 
advance what you will do during various 
types of emergencies.
 Depending on the type of emergency, 
you may shelter in place, move to a shelter 
or safe haven, or evacuate. Formalizing your 
preparations in a written family plan is a 
good way to ensure everyone knows what 
to do when there is an emergency.
 Your plan needs to take into account 
special concerns such as caring for very 
young and very old family members, 
protecting your property, retaining critical 
financial or insurance records, and caring 
for your pets.
 If there is an emergency, families need 
to become active in seeking out information 
and instructions through multiple official 
sources which will include;
 • CFAY Channel 15
 • Eagle 810 AM Radio
 • CFAY Website www.cnic.navy.mil/
yokosuka
 • City of Yokosuka disaster information 
e-mail service, register for updates in 


Service members encouraged to create Family Care Plans
From militaryonesource.com


 Editors note: This is part one of a three part series.
 If you were suddenly deployed, who would provide care for your children -- or for 
an older relative who depends on you for care? Even if you were only away for a short 
time, on temporary duty or training, who would take over for you? Nearly everyone in the 
military can benefit from a Family Care Plan that shows how your family is to be cared 
for in your absence, and in some cases you’re required to create one. DoDI (Department 
of Defense Instruction) 1342.19 addresses when a Family Care Plan is required, and each 
service branch has a corresponding directive that explains that service branch’s guidelines. 
 Your commander or supervisor can tell you the resources that are available to help you 
create a Family Care Plan that meets your service branch’s specific requirements. These 
resources include your installation’s Family Support Center and Legal Assistance Office. 
 The information below can help you understand the basics before you begin. 
 What is a Family Care Plan? 
 A Family Care Plan is a “blueprint” that shows how your family will be cared for in your 
absence -- whether you are deployed, on temporary duty, or otherwise unavailable because 
of military obligations. It allows for a smooth transition of responsibilities to a caregiver 
when a service member must leave for short or long periods of time, demonstrating to the 
commander that unit members will be ready to accomplish the mission of the unit. 
 The plan is made up of instructions that you write and certain legal documents, such 
as a power of attorney. 
 Who must have a Family Care Plan? 
Within all active and reserve components and the DoD Civilian Expeditionary Workforce 
(CEW), certain service members are required to have a Family Care Plan. These people 
include: 
 • Single parents with custody of children under 19 years of age. 


 • Dual military couples with custody of children under 19 years of age. (They’re required 
to develop a single Family Care Plan that both members sign.) 
 Married service members who have custody or joint custody of a child whose non-
custodial biological or adoptive parent is not the current spouse of the service member. 
 Service members who are solely responsible for the care of children under the age 
of 19 or adult family members unable to care for themselves in the service member’s 
absence. This category includes (but isn’t limited to) situations where a service member’s 
spouse is injured, chronically sick, or otherwise unable to care for family members or 
other dependents; and service members who are sole caregivers for elderly, disabled, or 
chronically sick family members. 
 Service members who, for any other reasons, are primarily responsible for dependent 
family members. This category includes service members with spouses who speak little 
or no English or are unable to drive or otherwise gain access to basic resources such as 
medical care and food. A service member with an Exceptional Family Member (regardless 
of age) may also be required to complete a Family Care Plan. 
 Service members and their spouses who don’t fit into any of these categories may also 
want to develop a Family Care Plan together. If the service member is deployed and the 
spouse becomes incapacitated, they’ll have plans already in place for the proper care of 
their children. 
 When should you make a Family Care Plan? 
 Service members should notify their supervisor or commander about creating a 
Family Care Plan as soon as they enter any of the categories described above. Active-
duty service members have up to 60 days to submit the final Family Care Plan. Reserve 
component service members are required to submit their final Family Care Plan within 
90 days of alert notification. 


U.S. Naval Hospital Yokosuka personnel undergo mass 
casualties training as part of the commands disaster 
preparedness plan. CFAY urges all personnel to review 
their emergency family action plan, update family 
emergency kits and take other action to ensure they 
are prepared for all emergency situations.


Photo by Richard McManus


English by e-mailing di-
yokosuka-t@ktaiwork.jp.
 Emergencies can happen 
at any time, while at home, 
or work. The following are 
instructions on what to do 
in a few different scenarios. 
It is important to note that 
emergency responders can’t 
help you, unless they know 
where you are.
 F l e e t  A c t i v i t i e s 
Yokosuka:
 • Stay in your home or 
go to the nearest authorized 
base shelter. 
 •  I n i t i a t e  f a m i l y 
emergency plan.
 • Tune in for emergency 
instructions.
       Negishi or Ikego housing detachments:
 • Stay in your home or go to the nearest 
safe place. Do not leave the housing 
detachment unless instructed to do so by 
emergency responders.  
 • Initiate family emergency plan.
 • Tune in for emergency instructions. 
 • In case of evacuation, muster at Club 
Takemiya (Ikego) and the Community 
Center (Negishi). Transportation to 
Yokosuka will be provided. 
 Off base:
 • Go to the nearest safe place (home, 


shelter etc.) and contact your command. A 
Japanese evacuation shelter near your home 
is a safe place.
 • If you attempt to move locations, tell 
someone or leave a clearly visible note for 
CFAY emergency responders. Ensure you 
can be found. 
 • CFAY will retrieve you once it is safe 
to do so.
 • If you are near another U.S. military 
installation, go to the installation and 
check in with the installation emergency 
management personnel. 


see Care plan pg. 12
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To m o d a c h i  B o w l ;  h o n o r i n g  a  y e a r 
o f  h a r d  w o r k  b e t w e e n  t w o  n a t i o n s
Story and photos by Joe Schmitt, 
CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) hosted 
the Tomodachi Bowl football game at Berkey Field March 
18. Teams from Department of Defense Education Activity 
(DoDEA) and Japanese high schools from the Kanto 
region played together in a friendly game between the 
two countries.
 “For a few hours this afternoon you will see 
American athletes pitted against Japanese athletes in a 
good game of competition,” said CFAY Commanding 
Officer Capt. David Owen in an open address before 
the game. “That’s the only time you will see Japanese 
and Americans going against each other because all 
other times we are the strongest of allies and the most 
significant one in the world.”
 The game honored those affected by the March 
11, 2011 earthquake and tsunami that hit Northern 
Japan. Members from the teams also wanted to show 
appreciation for those who gave their time and effort 
to help those in need during “Operation Tomodachi,” 
a joint operation between U.S. military forces and 
Japanese self-defense forces to help the  victims and 
families after the disasters. 
 The game was setup over a decade ago as a friendship 
game called the Camellia Bowl. Last year’s game was 
scheduled for March 12 and was cancelled due to the 
uncertainity of the situation after the earthquake.
 “When we started working on organizing this year’s 
game, that’s when the idea came up that we could take 
this time to remember all that happened last year,” said 
Tim Pujol, Head Coach for Team U.S.A. “There is a 


deeper meaning here, something that transcends sport 
and goes beyond it.”
 The teams were made up of the best players from 


Yokota High School, Kinnick High School, Zama High 
School, and American Schools in Japan all playing for 
Team U.S.A.; Housei Nikou High School and Rikkyo 
Niiza High School playing for Team Kanto (Japan). 
 “It will be a really good experience for me 
because I can’t have an opportunity to play with the 
foreign players,” said Kohei Okamoto, Team Kanto 
quarterback. “I am thankful of the help from the United 
States, but I think I have to do my best to beat the U.S. 
Team.”
 Just before half time, former Prime Minister Aso 
Taro arrived and watched the game with Commander 
United States Army Japan Maj. Gen. Michael Harrison. 
Taro explained that  some Japanese people had 
expressed that after Operation Tomodachi they had a 
feeling of ongaeshi, a desire to give something back. 
 “Ordinarily, Japanese people don’t have a chance to 
be in a U.S. Military base. Japanese kids are very much 
interested in having some game, some exchange with 
American kids the same age,” said Taro. “They seemed 
to enjoy it very much.”
 The game ended Team U.S.A. 50 to Team Kanto 17. 
Harrison and Aso awarded the trophy to the winners 
and chose Team U.S.A.’s quarterback Hayden Jardine 
and Team Kanto’s running back Genta Ito as the most 
valuable players. The teams then shook hands and posed 
for a group photo.
 More photos from the game can by found on CFAY’s 
Facebook page, http://www.facebook.com/cfayokosuka.


Team U.S.A. running back Aaron Stravers (33) tries to stop Team Kanto (Japan) quarterback Takashi Suzuki (12) 
from scoring, during the Tomodachi Bowl. The football game was a friendly game between the two countries 
and honored those lost and the bonds made after the March 11, 2011 earthquake and tsunami that struck 
Northern Japan.


Team U.S.A. quarterback Hayden Jardine (5) runs towards defenders as he scans for an opening during the 
Tomodachi Bowl. The football game was held at CFAY’s Berkey Field March 18.
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SRF-JRMC participates in DODA Tokyo Job Fair


文・写真：SRF-JRMC人事課


	 多くの日本人が安定した雇用を求めてい
る昨今、米海軍艦船修理廠及び日本地区
造修統括本部（SRF-JRMC）に空席補充が
難しい職種がある。資格要件がその要因の
一つと言えるかもしれないが、資格を有す
る求職者による認知度の低さも原因となっ
ている。
	 SRF-JRMCは近頃新しい試みとして、補充
が難しい基本労務契約（MLC）従業員の空
席を埋めるため、2月17日と18日の二日間
に渡り東京で開かれた転職フェアに参加し
た。日本の転職支援企業、(株)インテリジェン
ス主催のDODA転職フェアはJR東京駅に近
い東京国際フォーラムで開催された。この説
明会は転職を希望する特定分野の職務経験
者や教育を受けた人を対象としている。
	 DODA転職フェアには約６千人の求職者
が訪れ、その中で、仕事を求め、空席情報
を得るためにSRF-JRMCのブースを訪れた
人は150名に上る。また、ほぼ同数の人が
SRF-JRMCがどんな所で、どの様な職があ
るのかを知る為に足を止めた。SRF-JRMC
のクレーン管理部、米国人従業員とMLC人
事管理課のスタッフ、統合人事部と労務管
理機構のスタッフが、SRF-JRMCの概略や空
席情報、MLCの雇用条件を求職者に説明し
た。
	 SRF-JRMCが転職フェアに参加したのは
二つの理由からだ。一つは、クレーン関係


Story and photo courtesy of 
SRF-JRMC Manpower Division


 While more Japanese may be seeking steady 
employment now than in past years, U.S. Naval Ship 
Repair Facility and Japan Regional Maintenance Center 
(SRF-JRMC) has a number of “hard-to-fill jobs” that are 
often vacant.  Although qualification for these positions 
may be a factor, awareness by qualified job seekers is often 
the issue.


 SRF-JRMC recently tried a new approach to 
filling hard-to-fill Master Labor Contractor (MLC) 
positions by participating in a Job Fair in Tokyo Feb. 
17 and 18.  Sponsored by the Japanese recruitment 
company Intelligence, the DODA Job Fair was held 
at Tokyo International Forum, next to JR Central 
Tokyo Station.  The job fair targeted people with 
work experience or educational backgrounds in 
select fields interested in changing their current 
employment.


 The DODA Tokyo 
Job Fair  a t t racted 
a p p r o x i m a t e l y 
6 , 0 0 0  r e g i s t e r e d 
job hunters.  About 
150 visitors seeking 
job and application 
information visited 
t h e  S R F - J R M C 
booth.  A nearly equal 
number stopped to 
inquire about SRF-
JRMC and the types 
of  jobs  avai lable .  
S R F - J R M C 
e m p l o y e e s  f r o m 
Lifting and Handling 
D e p a r t m e n t ,  a n d 
U.S. Civil Service  
M a n p o w e r  a n d 
M L C  M a n p o w e r 
D i v i s i o n s ,  w i t h 
s taff  f rom Human 
Resou rces  Off i ce 
(HRO) ,  Yokosuka 
a n d  L a b o r 
Management Office 
(LMO), Yokosuka, 
e x p l a i n e d  S R F -
J R M C  a n d  i t s 
m i s s i o n ,  j o b 


SRF-JRMC、DODA転職フェアに参加


Sailors and civilians recently attended the Combined Federal Campaign 
(CFC) Overseas Awards Ceremony at Fleet Activities Yokosuka.  Rear 
Adm. Dan Cloyd, Commander, U.S. Naval Forces Japan (second from 
right), presented the CFC Platinum Award to SRF-JRMC for contributions 
to the 2011 CFC Campaign.  With Rear Adm. Cloyd, left to right, are 
Capt. Alejo, SRF-JRMC Deputy Commander, Capt. Stancy, SRF-JRMC 
Commanding Officer, MM1(SW/AW) Danilo Bordallo, SRF-JRMC CFC 
Coordinator, and MMCM(SW/AW) Shane Lazio, SRF-JRMC Command 
Master Chief.  This is the first year SRF-JRMC has been awarded the 
Platinum award which required a minimum of 85 percent command 
participation and a $200 per capita gift.  Platinum is the highest of four 
possible CFC awards.


U. S. Navy photo by MC1 (SW) Brock Taylor 


先頃、軍人並びに軍属が米海軍横須賀基地で行われた共同連邦慈善活動(CFC)海外部門賞の
贈呈式に参加した。在日米海軍司令官ダン・クロイド少将（右から2番目）が艦船修理廠及び日本
地区造修統括本部(SRF-JRMC)のCFCの代表に2011年度の貢献にプラチナ賞を贈呈した。（左か
ら）SRF-JRMC副司令アレホ大佐、司令官スタンシー大佐、CFCコーディネーターMM1(SW/AW)
ダニロ・ボーダロ、部隊最上級兵曹長MMCM(SW/AW)シェーン・ラジオ。SRF-JRMCのプラチナ賞
受賞は初めてのこと。同賞はCFCにある4候補賞の中で最高のものであり、1人当たり200ドル相
当の寄付と最低85パーセントの部隊内従業員の参加が求められている。


米海軍写真：MC1 (SW)ブロック・テイラー


S R F - J R M C  r e c e i v e s  t h e 
f i r s t  P l a t i n u m  C F C  a w a r d


Chikano Satomi, SRF-JRMC Master Labor Contract Manpower Division, and Mieko 
Murayama, Human Resource Office Yokosuka Operation Division, discuss SRF-JRMC 
employment opportunities with interested Japanese job hunters at the SRF-JRMC booth 
during the DODA Job Fair Feb. 17-18 at the Tokyo International Forum.
2月17日と18日の二日間に渡り東京国際フォーラムで開かれたDODA転職フェア中に、SRF-JRMC のブー
スでMLC人事管理課スタッフ里見千香乃さんと統合人事部の村山美恵子さんはSRF-JRMCの雇用条件を
求職者に説明した。


SRF-JRMC、初めてのCFCプラチナ賞を受賞


のエンジニアリング専門職やその他の空席
補充が難しい職種の空席を埋めるべく、資
格要件を満たしながら、直ぐにでも働き始め
ることが出来る人を探し出したいということ。
もう一つは、日本人求職者にSRF-JRMCを就
職先のとして紹介したいということである。
	 MLC人事管理課スタッフ里見千香乃さん
は、「これだけ大規模な就職説明会に参加す
るというのは横須賀基地でもSRF-JRMCが
初めてだと思います。私達にとって大変有
意義な二日間でした。日本人が米軍基地で
働くことができるという事を知ってもらう良
い機会になりましたし、SRF-JRMCの仕事
に興味をもった多くの求職者が我々のブー
スを訪れ、雇用条件や現在募集している職
種について熱心に質問をしてきました。説
明会に参加することによって一度に何百と
いう多くの求職者と会うことができ、やがて
はその人達をSRF-JRMCの即戦力として採
用する事ができれば、これこそが人事管理
課の仕事だと思います」と述べている。
	 クレーン管理デパートメントのエンジニア
リング専門職の松林広さんも転職フェアの
会場で、クレーンの仕事と自身の専門分野に
ついて二日間に渡り説明を行なった。松林さ
んは、「今回、このような転職フェアに参加す
ることが出来て非常に良かったと思います。
なぜなら、普段の面接と違い気軽に求職者
と話をする機会を持つことができたからで
す。そして、どのように説明したら仕事内容
をうまく説明できるか、理解してもらえるか、
という事を沢山の人とのお話を通して学ぶ
ことができました。少しでも希望する人材に
応募してもらえる事を願い、一所懸命に対
応しました」と感想を述べている。
	 転職フェア終了後、クレーン管理部の職に
対し資格要件を満たす求職者からの応募が
あったが、その5名中4名がSRF-JRMCのブ
ースを訪れた求職者だった。SRF-JRMCで
はこの新たな試みを継続し、空席補充が困
難な職種に対して資格要件を満たした候補
者を発掘し、応募を働きかける予定だ。


opportunities, and MLC employment conditions to 
the job seekers nearly non-stop for many hours.
 SRF-JRMC participated for a couple reasons.  One 
was to advertise and find the best-qualified, ready-to-
work applicants for Lifting and Handling Engineering 
Technician and other hard-to-fill positions.  Another was 
to introduce SRF-JRMC as an employment opportunity 
for Japanese people.
 Chikano Satomi, MLC Manpower Division staff, 
stated, “I think SRF-JRMC is the first command from 
Yokosuka that participated in this type and size of job 
fair.  These two days were very productive.  It was a 
good way to show that there are job opportunities at 
U.S. military bases for Japanese seeking jobs.  Many 
participants who visited our booth showed interest in 
working at SRF-JRMC.  They eagerly asked many 
questions, such as conditions of employment and 
specifics about current job openings.  The Job Fair gave 
us the opportunity to meet hundreds of potential job 
applicants in a short time.  If this leads to hiring good, 
qualified and ready-to-work applicants, the hard work 
by our MLC Manpower Division and others was worth 
the effort.”
 Hiroshi Matsubayashi, Engineering Technician 
of the Lifting and Handling Department, spent two 
days explaining the details of shipyard crane work, 
his expertise, at the job fair.  He commented, “I 
am glad that I participated because I could explain 
my work in a more casual manner than formal 
interview settings.  I also learned the best way to 
communicate my work to job seekers.  I tried my 
best to provide them with the right information so 
that we can see lists of well-qualified applicants 
for our positions.” 
 Since the DODA Job Fair, Lifting and Handling 
has received a certificate of qualified applicants (cert) 
for the engineering technician position featured at the 
Job Fair.  Four of five candidates on the cert visited the 
SRF-JRMC booth.  SRF-JRMC plans to continue this 
new approach to find and encourage quality candidates 
to apply for all hard-to-fill positions.
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Lesson from Bach on culture, context
By Chaplain Corey Thornton


 The last Saturday of February my wife and I attended a concert at the 
Minato Mirai Hall in Yokohama.  The Leipzig Gewandhaus Orchestra and the 
St. Thomas Church Choir performed Johann Sebastian Bach’s St. Matthew 
Passion.  Along with his Mass in B minor, the St. Matthew Passion is widely 
considered the peak of Bach’s artistic achievements.
 When performed by an ensemble from the city in which Bach lived 
and worked for 25 years and sung by a choir from the church for which he 
composed the piece, you would rightly imagine that the performance was 
both idiomatic and beautiful.  This was certainly the best of Bach performed 
by musicians who hold cultural claim on his music.
 Since the second half of the Twentieth Century, Japan has developed a 
reputation as a haven for classical music artists and enthusiasts.  Many of 
the cities in Japan, to include Yokohama, boast pristine concert halls, most 
of which were designed after famous halls in Europe.
	 The	best	orchestras	in	the	world	tour	regularly	through	Japan	confident	that	
their concerts will be well attended.  In many ways, what began as a Western 
art-form has been better embraced in recent years by the Japanese than by 
the dwindling audiences in the United States.
 Whenever I attend concerts, I am always curious to see how the audience 
will receive the music.  For this concert, a background in Western church 
tradition and German classical music would prove valuable to anyone 
interested in following the performance.  As I sat in the hall before the concert, 
watching the audience make their way to their seats, I wondered how many 
might have this background.  
 There is so much about our understanding of culture that enables us to 
assimilate things such as history, religion, art and music.  Often, as my family 
and I have visited some of the popular historic sites in Japan, I have felt 
unable to fully take in and appreciate the thousands of years of history that 
they represent.
 I come away from these visits with envy for those who are apart of such 
an ancient culture.  For one of the few times since we have moved to Japan, 
attending this concert made me feel that perhaps the tables had been turned 
to my advantage.
 It is helpful to know that much of Bach’s music was written for worship 
in the Lutheran churches that employed him.  The St. Matthew Passion is 
an oratorio that tells the story from the Gospel of Matthew of Jesus Christ’s 
betrayal	by	Judas	Iscariot	followed	by	his	trials	and	crucifixion	on	the	cross.		
It	was	not	written	for	entertainment	on	a	concert	stage	but	as	an	expression	
of worship in church.
 One clue to this was seen at the beginning of the concert.  As the musicians 
came onto the stage they divided into two groups.  Bach scored the work for 
double strings, double woodwinds and double choir.  A concert performance 
gains	no	discernable	benefit	from	such	scoring.		Because	we	know	the	churches	
that Bach wrote for split their musicians and choirs into two groups, the 
scoring makes perfect sense.  If you have ever looked inside one of these 
traditional churches, you may have noticed the clear pathway running right 
up the middle, from the nave through the chancel to the sanctuary.   
 This allows a pathway for the clergy to make their way to the altar and to 
be visible by much of the congregation throughout the service.  There are many 
sacred works written with this divided architecture in mind.  Knowing that this 
music was composed for worship in a church setting makes it unlikely that 
we	experienced	the	music	the	way	that	the	composer	had	envisioned.		Even	
though the best musicians were present in a hall with a gorgeous acoustic 
and performing to a highly appreciative audience, there still seemed to be 
something	missing.		I	believe	that	what	was	missing	was	the	optimum	context	
for the music and its message.
 My impressions after the concert and at the present are of a great respect 
for the Japanese who attend these performances.  To invest so much to be 
exposed	to	the	great	musical	traditions	of	the	West	reveals	a	mature	openness	
and	sophistication	on	their	part.		To	hear	such	a	fine	work	performed	out	of	
its	original	context	was	for	me	a	lesson	in	culture.
 There are many who believe that many of the societies in Europe and the 
United States are progressively becoming secular.  By this I do not mean that 
these societies have no religious institutions, but that religion plays a more 
passive role collectively than it did in the past.  Assuming this is true, it is not 
unreasonable to imagine a time in our future when the great art of our past, 
much of which was inspired by the religious faith of the artists and intended 
to nurture the worshipping life of their religious communities, will no longer 
have a community to fully comprehend it.  
 It seems an inconvenient truth for some that there are no purely neutral 
positions regarding religion.  Those who would believe that they are doing 
society	a	service	by	compartmentalizing	religious	influence	to	the	private	lives	
of its individuals, and thus seeming to render it irrelevant to the collective 
whole, would do well to realize how foundational religion is to the very 
fabric of our culture.  That is not to deny that our state of religious pluralism 
is at times a complicated business, but rather it is to encourage us to give 
recognition	to	the	rich	heritage	of	our	religious	expressions.	
	 These	 are	 expressions	 that	 come	 from	 the	 depth	 of	 our	 individual	 and	
collective soul and speak to who we are as human-beings.  It is this cultural 
heritage that gives us ears for the sacred music of J. S. Bach, Handel, Haydn, 
Schubert, Mendelssohn, and Bruckner—to name a few—and the eyes for the 
sacred works of Michelangelo and a hermeneutic for the writings of Dante.  
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 The basic requirements:
 The requirements for a Family Care Plan may vary somewhat depending on your 
service branch or your particular circumstances. But all plans must contain the following 
basic information: 
 Name and contact information of your caregiver and an alternate caregiver. The 
caregivers you select must be non-military, at least 21 years old, and capable of caring for 
themselves and your family members. You’ll be required to sign a statement certifying 
that your caregiver has accepted responsibility for the care of your family members 
and that you have provided the caregiver with necessary information and copies of all 
documents required to be included in the Family Care Plan, such as power(s) of attorney. 
Provisions for short- and long-term absences. Your short-term care plans could take 
effect for reasons such as temporary duty, training, school, or short-term involuntary 
recalls. Your short-term caregiver will most likely be a person living in the local area. 
Your long-term care plans will become necessary during deployments or times of 
extended	training	or	involuntary	recalls.	The	long-term	caregiver	does	not	have	to	live	
in the local area. 
	 Financial	arrangements	that	ensure	the	self-sufficiency	and	financial	security	of	your	
family	members.	You	must	provide	documentation	of	allotments	and	other	financial	
resources and describe how they are to be used. A copy of your power(s) of attorney 
must be included with your plan. 
 Logistical arrangements for transporting family members and/or caregivers to a new 
location. If it becomes necessary for your family to move from one area to another, 
the logistics for this move should be described in the Family Care Plan. You’ll need to 
cover how family members needing assistance, such as children or elderly and disabled 
adults,	will	be	escorted	and	cared	for.	Be	sure	to	note	details	such	as	finances,	airline	
tickets, and transportation to and from airports. If you have different caregivers for 
short- and long-term absences, your plan should address transporting family members 
from a short-term caregiver to a long-term caregiver in the case of deployment (or other 
lengthy separation) with little or no notice. 
 The name of any non-custodial biological or adoptive parent not named as the 
caregiver, along with that person’s consent to the Family Care Plan. It will be important 
for	you	to	contact	him	or	her	as	early	as	possible	to	explain	this	requirement	and	
solicit support for your plan. Should the individual not consent, you should seek 
legal	counsel	to	determine	the	best	course	of	action	and	include	an	explanation	of	
the circumstances in your plan. 
 The name of the person you designate to have temporary responsibility for your 
dependent family members in the event of your incapacity or death. You may have named 
someone in your will to have custody of your children in the event of your death, but 
you also need to designate someone to be responsible until permanent custody can be 
legally established. It may or may not be the same person as your caregiver. Whether 
it is or not, you must make note of it in your Family Care Plan. 
 Additional issues to address: 
Aside from basic caregiver information and necessary legal forms, your Family Care 
Plan	should	also	include	specific	instructions	on	arrangements	for	child	care,	school,	
medical care, and family activities. By describing your routines and giving your caregiver 
as much information as possible, you can better avoid problems and allow your children 
(or other dependents) the security of knowing things will remain as constant as possible. 
Outline arrangements for daily activities. Make certain your caregiver clearly 
understands your family’s daily routines. It’s a good idea to create a calendar of the 
week’s events -- noting the starting and ending times of the school day, any after-school 
activities, bed times, and any special events. 
 Give details on legal, logistical, educational, religious, and other concerns for family 
care. Let your caregiver know as much as possible how your family life “works.” 
Write	down	specific	details	on	the	logistics	of	housing,	food,	and	transportation.	If	it	
is important to you that your family members attend weekly religious services, let the 
caregiver know this so she can accommodate. It is wise to also leave the school’s (or 
place of worship’s) calendar handy, so the caregiver knows of important upcoming 
events, as well. 
 Provide medical information. Does your daughter suffer from asthma and regularly 
need an inhaler? Does your son take daily medication? It is important to write down 
detailed information about family physicians, medications and vitamins, hospitals, 
and regular appointments, so your family’s medical needs will be properly addressed. 
 Provide locations of important documents, such as wills, insurance papers, and 
birth	certificates.	
 Make sure that ID cards are current. Check to make certain that your family members’ 
ID	cards	have	not	expired,	and	be	sure	your	dependents	are	registered	in	DEERS	(the	
Defense	Enrollment	Eligibility	Reporting	System).	
 Make sure that your caregiver has information about using military installation 
and medical treatment facilities. Caregivers who do not already have an ID card must 
show their power of attorney along with the dependent family member’s ID card to 
enter a military installation and a military medical treatment facility. They may shop 
for	dependent	family	members	in	installation	commissaries	and	exchanges	as	long	as		
they	have	a	letter	of	authorization	signed	by	the	commanding	officer	of	the	installation	
where	they’ll	be	shopping.	You	may	request	this	letter	through	the	ID	card	office	at	the	
installation. 
 Provide lists of close contacts and other resources. Be sure to provide the following 
personal information to your caregiver: 
	 •	Names,	addresses,	and	telephone	numbers	of	relatives,	neighbors,	and	friends	
names and telephone numbers of doctors and dentists 
	 •	Lists	of	military	and	community	resources	with	points	of	contact	and	telephone	
numbers 
	 •	An	information	sheet	with	the	names	and	addresses	of	the	military	unit,	commander	
or commanding officer, first sergeant or commanding chief, command enlisted 
supervisor, supervisor, and family readiness program point of contact.


Next week part two: Finding help and advice
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be 
received at the HRO, Yokosuka customer service desk, or through the 
mail at HRO, PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the 
closing/cut-off date of the announcement.  Applications may also be 
submitted through the drop box located at the front entrance of the HRO, 
Yokosuka building.  These applications must be in the drop box by close 
of business (4 p.m.) of the closing/cut-off date of the announcement.
 Postmark dated, faxed or emailed applications will not be accepted. 
Call 243-5725/8168 for more information.


Continuing


Support Services Specialist – GS-0342-11, NAVFAC-19-12.  Open: 03-
09-12, Close: 03-23-12.
Health System Specialist – GS-0671-11, NH-12-12.  Open: 01-31-12, 
Close: 04-02-12 (Cutoffs be every two weeks).


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our website at www.navy-nex.com. Come and work for us!
 Call us at 243-5150 or 243-4418 for more information.


Sales Clerk (Specialty), NF-1 – Main Store (Electronics/Watches/Shoes).  
*$7.25-$9/hr. (3 Flex)
Sales Clerk, NF-1 – Auto Port, Main Store (Ladies and Men’s).  *$7.25-
$8/hr. (3 Flex)
Security Guard, NF-1– Loss Prevention/Safety.  *$7.50-$9/hr.
(1 Flex)
Identification Checker, NF-1 – Loss Prevention/Safety.  *7.25-$8/hr. 
(1 Flex)
Hair Stylist, NA-7 – Ikego and Yokosuka Beauty Salons.  *12.45/hr. 
Commission based (2 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (7 
Flex.  5 Day shift, 2 Night shift)
Store Worker, NA-2 – Auto Port.  *$8.77-$9.13/hr. (1 Flex)
Food Service Worker, NA-2 – Byrd School Lunch Negishi.  *$8.77-$9.13/hr.
(2 Flex)
Food Service Worker Leader, NL-2 – Sullivans Elementary.  *$9.66-
$10.05/hr. (1 Flex)
Desk Clerk, NF-1 – Navy Lodge.  $7.25-$8/hr. (3 Flex)


*Salary based on experience.  Positions are open until filled


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?  Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02 - $12.50/hr. Food Court
 (1 RFT).
 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
 Material Handler – NA-05, $10.94/hr. O’ Club (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (3 Flex).
 Club Operations Assistant – NF-02, $8.71 - $10.91/hr. Club Takemiya 
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71 - $10.39/hr. O’ Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex), Bowling Center
 (2 Flex).
 Cashier – NF-01, $7.50 - $9.50/hr. O’ Club (2 Flex), Club Alliance
 (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (2 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Negishi CDC (1 Flex), 
 Yokosuka Main CDC (1 RFT/4 Flex), Annex CDC (1 RFT/4 Flex), Ikego  
 CDC (4 Flex), Yokosuka SAC (7 Flex), Negishi SAC (1 Flex), Ikego SAC  
 (1 RFT), Yokosuka Teen Center (1 Flex), Negishi Teen Center (1 RFT/
 1 Flex), Negishi Youth Sports (1 Flex).
 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr. Yokosuka SAC (1 RFT).


Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).
 Food Service Worker – NA-03, $9.48/hr. Theater (1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Theater
 (4 Flex).
 Recreation Aide (Paintball) – NF-01, $7.25/hr. Outdoor Recreation
 (2 Flex).


Athletics Division
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (2 Flex).
 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (3 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics
 (1 Flex).


NGI&S NAF Positions
 Front Desk Supervisor – NF-03, $25,000 - $30,000/annum (DOE). 
 Yokosuka NGI&S (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For the 
most up-to-date listing check out http://www.mwryokosuka.wordpress.com  


http://www.mwryokosuka.wordpress.com


Roman Catholic Coordinator of Youth Ministry for Chapel of Hope, 
Yokosuka and Chapel of the Rising Sun, Negishi


 •  Applicants shall pass local and federal background checks.
 •  Position above for FY 2012, closing: April 6, 12 p.m. 
 •  Applicants shall be fluent English speaker and be able to work a flexible 
   schedule dependent upon religious service needs.
 •  Prior experience preferred.


 For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting 
Department, at 243-6835 or (046) 816-6835.
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Fri   Choir Practice, Main Chapel      1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400
    (or anytime by request)   


Roman Catholic Ministries


Sun   CCD (2nd Deck Community Center)     0915


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1700


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Choir Room      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700


Church of Christ


Sun   Worship, Community Readiness Center
    Auditorium 2nd deck         0930
Sun   Bible Class             1045
Wed   Bible Study (Classroom 2/4)      1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium
    2nd deck              0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament Meeting          0900
Sun   Sunday School           1020
Sun   Priesthood/Relief Society       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 


Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck
                   1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study          0900


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun   Mass, Main Chapel       0830


Negishi Protestant Service


Sun   General Service        0945


Ikego: Religious Services
• 243-2010


General Protestant


Sun   Worship Service        0900


Adult Bible Study


Wed   Nikko Tower Party Room    1800


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Congratulations on the birth of your baby!
David and Amree Wilcox are the proud parents of Cada Duease 
Wilcox, born Feb. 14, 2012 at 2:15 p.m., weighing 3670 g. 


Nathan and Kimberly Solomon are the proud parents of Emma Rose 
Loran Solomon, born Feb. 15, 2012 at 12:55 a.m., weighing 4 pounds 
and 3 ounces. 


Emmanuel and Sara Shahid are the proud parents of Bethannie 
Bella Shahid, born Feb. 16, 2012 at 12:30 p.m., weighing 7 pounds 
and 11 ounces. 


If you’d like to see your baby announcement published in the Fleet 
and Family Support Center’s section of the Seahawk-Umitaka, stop 
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).


Upcoming Classes
Monday, April 2
 Your Japanese Home: 8:30 a.m. (4 hrs.)
 English as a Second Language: 10 a.m. (2 hrs.)
 Monday Night Japanese: 6 p.m. (1.15 hrs.)
 Relationships 101: 1:30 p.m. (2 hrs.)
 Labor and You: 1 p.m. (6 hrs.)
 Joys and Challenges of Parenting: 9 a.m. (2 hrs.)
 Communication, Anger and Stress Management, and Assertiveness 
 (CASA): 2 p.m. (2 hrs.)


Tuesday, April 3
 Employment Overview: 10 a.m. (2 hrs)
 Boot Camp for New Dads: 1 p.m. (2.5 hrs)
 Ikego – Japanese Language Series (10 part series): 12 p.m. (1.5 hr.)


Wednesday, April 4
 Create a Spending Plan: 11 a.m. (1 hr.)
 Japanese Spouse Group: 10 a.m. (2 hrs.)
 Joys and Challenges of Parenting: 9 a.m. (2 hrs.)
 Communication, Anger and Stress Management, and Assertiveness 
 (CASA): 2 p.m. (2 hrs)
 Ikego Kamakura Tour: 9:30 a.m. (5.5 hrs.)


Thursday, April 5
 Credit Reports and Scores: 11 a.m. (1 hr.)
 Relationships 101: 1:30 p.m. (2 hrs.)
 Ikego – Play Morning: 10 a.m. (1.5 hrs.)


Friday, April 6
 PCS Workshop: 8 a.m. (4 hrs.)
 Yokosuka – Play Morning: 9:30 a.m. (1.5 hrs.)
 Ikego – Kid’s Craft Class: 10:30 a.m. (1 hr.)








Kirro is a neutered male cat who was found in Ikego, suffering from 
infected bite wounds. It is believed that he was abandoned during the 
voluntary departure last year. He craves attention and is very affectionate, 
though he is nervous when outside a cat house. If you have a home to 
offer him, or would like to see the other animals available, please contact 
PAWS at 243-9996 or email usskittytalk.yokosuka@gmail.com.


Pet of the week
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Konnichiwa


Japanese Master Labor Contract employee Information Technology 
specialist Hiroaki Tsuboi checks and repairs a Ship Repair Facility and 
Japan Reegional Maintenance Center owned computer in an IT repair 
room.                    
                 Photo by Yuji Kawabe


Where is your hometown?                        Yokosuka City  


How long have you worked on Base?                                               35 years          


Favorite food?                    Miso (Soybean paste) and Natto (Fermented soybeans)                         
 
What is your life goal?   To travel the world after I retire from working on base


Commander Fleer Activities Yokosuka (CFAY) Commanding Officer Capt. David 
Owen talks with South Kanto Defense Bureau Director General Tatso Yamamoto 
andd CFAY Community Relations specialist Kyoko Sugita as a special guest on 
Yokosuka FM Radio station, March 15. They discussed the upcoming Spring 
Festival open base event, community relations activities, volunteer efforts and 
the Japan/U.S. friendship.       
            Photo by Yuji Kawabe


Marine Corps Capt. Ralph D. Rey, commander of Fleet Antiterrorism Security 
Team (FAST) Company Pacific, 2nd Platoon, inspects Marines in their dress blue 
Delta uniforms aboard U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) March 14.  
         U.S. Navy photo by MCSN Michael Hendricks


Yokosuka Middle School seventh-grade students Sydney Marshburn, 
Katrina Nelson and Madison Magowan sort sweets for the crew of the 
USS Stethem (DDG 63) March 19.  The Stethem team students prepared 
the thank-you gifts to show appreciation to the ship’s crew for their 
recent ship tour.        
           Photo by Dale N. Duncan Jr.


Members of the Irish band Slip Jig perform on the forward mess decks aboard the 
nuclear-powered aircraft carrier USS George Washington (CVN 73) in celebration 
of St. Patrick’s Day, March 17. The band performed Irish music for Sailors 
and toured the ship.         
      U.S. Navy photo by MC3 Jacob I. Allison





