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CFAY Security Department hosted a community relations 
event with the children and workers from Kofu Kodomo-en 
children’s home July 29.
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CFAY Security hosts event for 
Kofu Kodomo-en children


McCampbell holds ceremony 
for Battle of Leyte Gulf 


The crew USS McCampbell (DDG 85) held a memorial 
ceremony to honor those who fought in the Battle of 
Leyte Gulf Aug. 4.
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CFAY celebrates Friendship Day with local community
Story and photo by Joe Schmitt, CFAY Public Affairs


	 Commander Fleet Activities Yokosuka celebrated its 35th annual Friendship Day 
with the Japanese community Aug. 6. Friendship Day is an open base event that allows 
the Japanese public and other visitors to come on base to see and enjoy what the CFAY 
community has to offer.
	 “It’s one of our six major events 
throughout the year,” said Michelle 
Stewart, CFAY Public Affairs Officer. “It 
happens every August and it’s a chance 
for the Japanese to come on base and see 
how we live. They get to taste our food, 
see some performances and we get to 
interact with them more than we do on 
a daily basis.”
	 The event included a car show, food 
booths, a concert by former American Idol 
contestants, an earthquake simulator and 
other displays by the Commander Naval 
Forces Japan Fire Department, concerts 
by the 7th Fleet Band, tours of USS Lassen 
(DDG 82) which participated in relief 
efforts for the victims of the March 11 
earthquake and tsunami, a soba noodle 
eating contest with members of Major 
League Eating, many other events. The 
day finished with a firework display. 
	 The fireworks were special this year 
due to most displays being canceled after the earthquake and tsunami. The number of 
fireworks were also reduced after CFAY donated two of the barges, usually used for 
fireworks, to transfer fresh water from Yokosuka to the Fukushima Dai-ichi nuclear 
power plant earlier in the year. 


	 At the opening ceremony, CFAY Commanding Officer Capt. David Owen said “It 
helps strengthen our cooperation and our alliance with the local population, especially 
this year with the events that happened earlier, the tsunami and the earthquakes. It’s a 
good opportunity for us to try and put some smiles back on peoples’ faces after they’ve 
had a pretty rough year and are still trying to recover.”


       The Mayor of Yokosuka, Yuto Yoshida, 
joined Owen on stage for the opening 
ceremony where he said, “Each year we 
have many visitors, both from within and 
outside the city to join us for this event. 
Thanks to Navy friendship day, this lively 
festival has become a great opportunity for 
Japan-U.S. exchange and has become a new 
Yokosuka annual standard.”
    Almost 49,000 people came on base 
during the day with about 85 percent 
of the group coming from the  off-base 
community. Some of the visitors came on 
base in traditional Japanese festival clothes 
called happi or jinbei for men, which are 
straight coats with short or long pants, and 
yukata, which are a less formal version of 
the kimono, for women.
      Sharmaine Jones, who has been in Japan 
for less than two months, said “This was very 
nice and everyone was out having a  good 
time. It’s important to come out and meet 
new people and learn some new things.”


	 At the end of the day, both the base residents and the visitors gathered together 
on the fields facing Miura Bay and watched the fireworks display before heading 
home. CFAY will hold another open base event called the “Mikoshi Day Parade” 
later this year in October.


Nearly, 49,000 turned out for CFAY’s 35th annual Friendship Day Aug. 6. Friendship 
Day is an open base event where CFAY invites the off-base community to come on 
base for a day of fun and cultural exchange.


Celebrity Chefs visit Yokosuka Sailors, prepare meals
Story and photo by MC3 Matthew Cole, 
Navy Public Affairs Element West


	 Chefs, “Panini” Pete Blohme, Jeff “Gorilla” 
Greathouse, and Jeff “Stretch” Rumaner, of the nonprofit, 
public benefit corporation America’s Chefs, prepared 
their signature dishes for service members in the 
Commander Fleet Activities Yokosuka’s Commodore 
Matthew C. Perry galley Aug. 2.
	 America’s Chefs provides celebrity chefs and other 
culinary related personalities with a vehicle capable 
of presenting shows and demonstrations at select 
military bases and installations. The culinary experts 
of America’s Chefs offer educational opportunities as 
well as healthy rivalries through demonstrations and 
cooking competitions.
	 The chefs are in Yokosuka in support of U.S. service 
members living overseas, taking an opportunity to work 
side by side with Navy culinary specialist assigned to 
the galley and to give Sailors a taste from home.
	 “We’re here cooking for the military. Navy 
Entertainment invited us, to entertain, educate and to 
have a lot of fun,” said Rumaner. “It’s something I can 
give back to the troops; I’ve had family members in the 
military. These guys and gals keep us free to do the crazy 
things I do, so what ever I can do to support them and 
their families I’ll do it.”
	 For the chefs it’s not only about being able to 
give something back to service members, but more 
importantly the opportunity to interact with the men and 
women who serve. 


	 “I knew it was going to 
be special; but to be able 
to do it and the interaction, 
to bring the support of my 
family, my friends and my 
town here, it’s just such a 
privilege and an honor to 
be here,” said Panini Pete. 
“There are few moments 
for a civilian to get a 
chance to give back to 
the Navy. We all support 
them, and it is really easy 
to say we support the 
troops, but being able to 
contribute and get out 
there to donate my time, 
to cook for the guys and 
cook with the culinary 
specialists in the galley, 
it’s a rare opportunity.” 
	 T h e  c h e f s  b e g a n 
their visit at the Chief 
Petty Officer Club for 
autographs, photos and an exchange of recipes with 
service members. 
	 They also took time after preparing lunch for Sailors 
and base personnel who came to the galley, to speak and 
provide autographs. 
	 “I had a chance to learn a lot from this, it’s been 
great,” said Culinary Specialist 2nd Class Hector Diaz. 


American Chef’s Jeff ‘STRETCH’ Rumaner, and Culinary Specialist 1st Class Allen 
Alvarado, prepare lunch in Commander Fleet Activities Yokosuka’s Commodore 
Matthew C. Perry galley Aug. 3. The American Chefs are in Yokosuka in support of 
service members living overseas and to give them a taste from home.


“It was great for them to come out here; I learned lots 
of new ways to prepare product items that aren’t the 
normal for the way we usually do things. I think that the 
other Sailors will love the food; because it’s different for 
them.”
	 After visiting multiple bases in Japan the American 
Chefs will move on to Guam before returning home.








Womble gate closrure: Womble Gate will be closed for inbound 
and outbound traffic operations starting Aug. 13 from 10 p.m. until 
Aug. 14 at 6:30 p.m. 


Telephone cable maintenance onboard Commander Fleet 
Activities (CFAY): Work is scheduled to repair degraded 
telephone distribution cable on Jones Avenue onboard CFAY 
Aug. 15 from 9 a.m. - 4 p.m. During the maintenance some 
residence will experience telephone service outages. The 
town houses that will be affected are numbers 52, 54, 60, 
64, 66, 68, 72, 76, 78, 82, 84, 86, 88, 90, 92, 96, and 98. For 
more information contact the Base Communications Office at
243-4600.


Navy Ball committee bazaar – A bazaar will be held at Yokosuka 
Middle School Aug. 20-21 from 10 a.m.-4 p.m. to help raise money 
for the Navy Ball.  For more information, contact Ship’s Serviceman 
2nd Class Myrline Guerrier at 243-9739, or Chief Culinary Specialist 
Rufino Valdez at 243-5741.


Second Hand Rose Closure – Second Hand Rose will be closed 
until Aug. 15 for summer break. Donations will not be accepted 
during this closure. Second Hand Rose will reopen and resume 
its regular schedule Aug. 16 from 9 a.m. to 2 p.m. Your continued 
donations and support are appreciated. Contact Second Hand Rose 
General Manager Lindsey King at 243-4090 for more information.


Network Security Awareness – ONE-Net users are reminded 
that information assurance is a team effort. Here are some everyday 
security measures that every user must follow for information 
assurance: Do not allow anyone access to your computer without 
the proper credentials, authorization, or need to know. Do not allow 
anyone into your space without the proper credentials. Do not 
hesitate to question or challenge anyone whom you don’t know about 
what they are doing in your space. Do not hesitate to call your local 
Security Manager or NCIS office if you have any concerns regarding 
personnel wandering your spaces without proper identification. 
Remember to maintain control of your CAC when departing your 
work space. Contact the One-Net Service Desk at 243-3883 or your 
command security manager for more information. 


Information Control Points in the Event of Power Outage 
– In the event of power outages, emergent information can be found 
at the following locations:
	 Yokosuka
		  • Community Readiness Center
		  • Housing Office Bulletin Board
		  • Carney Gate Quarterdeck
		  • Tower first floor bulletin boards
	 Ikego
		  • Community Center
		  • OIC Office Bulletin Board
		  • Post Office
		  • Tower first floor Bulletin Board
		  • Mini Mart
	 Negishi
		  • Community Center
		  • OIC Office Bulletin Board
		  • CBQ/NGIS
		  • Chapel
		  • Veterinary Clinic
		  • Installation gates
		  • Richard E. Byrd Elementary School
		  • Teen Center
Emergent information includes facility and school closures, late 
openings and other critical information.


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles from 
the base entry point to the work centers nor from the work centers to 
the base exit points. Hard hats are only allowed for use by personnel 
after they report to the work place and their work requires use of 
a hard hat to perform their duties.  Bicycle helmets that are found 
not safe must be replaced before being allowed to ride a bicycle on 
base.  This is in accordance with CFAY instruction 5800.2G. Contact 
CFAY Traffic Safety at 243-7354 for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及びその関連施
設に入出門する際、正規の自転車用ヘルメットを着用してください。
ゲートから職場までの経路上では、作業保安帽（作業用保安ヘルメッ
ト）を自転車用ヘルメットとして代用することは禁止されます。勤務中
に職場と業務上作業保安帽の着用が義務付けられている区域、また
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to CFAYactionline@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


はその区域を自転車で通過する場合のみ、作業保安帽の代用が認
められます。自転車用ヘルメットが安全な使用状態に無い場合は、
適切なヘルメットと交換されるまで基地内における自転車の運転は
認められません。上記の違反者は横須賀基地指令書第5800.2G号
の規定により取り締まりを受けることになります。詳しくは243-7354
、CFAY交通安全課までお問い合わせください。 


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the updated 
Non-combatant Evacuation Operation (NEO) plan and increase in 
force protection and random anti-terrorism measures, all military, 
civilian employees, Navy contractors and their family members 
including children 10 years of age and older, Master Labor Contract 
(MLC) employees and local contractors onboard Yokosuka Base or 
assigned to afloat units are required to register in DBIDS.  Personnel 
who are currently registered in DBIDS but have changes to their 
profile must come in and update their information. The DBIDS 
registration office is located at the main gate inside building 1495. 
Additional DBIDS registration locations are at the Community 
Readiness Center and PSD Yokosuka.


指紋認識データシステム – 横須賀基地に関係する軍人、軍属、
契約従業員及び10歳以上のご家族、MLC従業員、契約業者の方
は全て指紋認識データシステム（DBIDS）に登録する必要があり
ます。既に登録された方で、データに変更がある方は、1495ビル
のDBIDS登録事務所でデータの更新を行って下さい。受付は月～
金曜の午前7時から午後4時まで。


Navy Zero Tolerance Policy of Drug and Alcohol Abuse 
– Drug and alcohol abuse is costly in terms of lost man hours and 
unnecessary administrative and judicial processing and is a critical 
draw down on morale and esprit de corps. Zero tolerance recognizes 
that drug and alcohol abuse is incompatible with the maintenance 
of high standards of performance, military discipline and readiness, 
and is destructive to the Navy effort to instill pride and promote 
professionalism. Navy policy states “There will be zero tolerance 
of drugs and alcohol abuse. The abuse of alcohol and the illicit or 
improper use of drugs by Navy members can seriously damage 
physical and mental health, may jeopardize their safety and the safety 
of others, and can lead to criminal prosecution and discharge under 
less than honorable conditions.” All personnel are responsible and 
fully accountable for their personal activities relating to drug and 
alcohol abuse and for any substandard performance or illegal acts 
resulting from such activities.


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. E-mail your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by e-mail at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific submission 
requirements or for more information.


BZ: I had arthroscopic surgery performed on my right knee July 
21, 2011. It was the best medical-hospital experience I’ve had in 31 
years of active duty and 10 years as a retiree. It was actually fun (of 
course, one might question what a Marine calls “fun”). The medical 
personnel were professional but focused on me as a person; they 
made the entire experience quite enjoyable. I would like to thank, 
first, Doctor (Lt. Cmdr.) Ramon Perez, my surgeon from whom 
(as a Denver Broncos fan) I learned more about my own team 
(Washington Redskins) than I’d learned in the past five years and 
who is putting me back on the running path.  Next I would like to 
recognize the “mixological” skill of my anesthesiologist, Dr. (Lt. 
Cmdr.) Jerrol “Isaac” Wallace. The “cocktail” he served me had me 
out before I entered the operating room until my memory returned 
in my room. I don’t even remember the recovery room… sure hope 
I didn’t embarrass myself.  I would also like to thank my nurses, Lt. 
Cmdr. Haley Macek and Lt. Kim Gerber. You two made an “Old 
Guy” feel very important. I particularly enjoyed sharing Afghanistan 
stories with Haley, who is quite proud of the fact that, while caring 
for Marines at Camp Bastion, she gave visiting-Senator John 
McCain a hug (with the USMC Commanding General’s approval).  
A “thank you” to Ensign Aaron Johnson for his care and patience 
(pun intended) as well as HN Jelks, HN Murphy and HA 
Floresca, true professionals! Finally, a special thank-you to 
Lt. Brian Guzman, who took me through the entire process 
from start to finish plus the follow-up. While all of you will 
say you were just doing your job, for me it was special. If I 
missed anyone, my apologies. My excuse is the preliminary 
“cocktail” served by “Isaac,” my mixologist-anesthesiologist. 
I truly don’t remember a thing after the door to the or opened 
until I found myself in my room, chattering away. To all, a 
heartfelt thank you and an enthusiastic Bravo Zulu.
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New initiative leads the way for future war fighting


Watchstanders from the Royal Australian Navy, U.S. Army and U.S. Navy discuss 
training scenarios in the Joint Operations Command Center (JOCC) aboard the 
USS Blue Ridge (LCC 19), July 26, as a part of Exercise Talisman Sabre 2011. The 
exercise combines U.S. and Australian air, land and maritime forces, providing 
opportunities to conduct operations in a combined and joint environment that will 
increase both countries’ bilateral war-fighting capabilities to respond to crises and 
provide humanitarian assistance.


Story and photo by MC1 Greg Mitchell, U.S. 7th Fleet Public Affairs


	 CORAL SEA – Australian and American Armed Forces used new communications 
abilities while embarked on board the U.S. 7th Fleet flagship USS Blue Ridge (LCC 
19) for Exercise Talisman Sabre 2011 (TS-11) July 9 – 25. 
	 The Improved Connectivity Initiative (ICI) program changed the way two military 
forces communicated without compromising secret information during the exercise.


	 “The collaboration is endless,” said Royal Australian Air Force Flying Officer 
Alex Barbaro, a communications watch officer during TS-11. “It enhances situational 
awareness, no matter where you are, from troops on the ground, at sea, and also from 
the lowest-ranking Seaman all the way up to Admiral.”  
	 The ICI is an agreement between the United States, Canada, Great Britain and 
Australia to improve connectivity amongst each other.
	 This is done through a classified information technician system that provides 
real-time collaboration, command and control and information sharing to the war 
fighter directly from their national desktop, as opposed to a standalone coalition 
system. 
	 “In an instant, we have gone from being one-dimensional to multi-dimensional, 
multi-service and multi-national,” said Royal Australian Army Lt. Col. Andrew 
Butler, assistant communication officer during TS-11.
	 Australia is the first country to fully participate in the ICI initiative, and TS-11 
was the first time the program had been used.
	 ICI allows the service members to use web browsing, interactive chat, interactive 
persistent chat and classified voice conferencing throughout the exercise. The 
interactive tools allowed the two countries to communicate in a joint environment 
without the requirement of having to use each country’s standalone Command and 
Control equipment.
	 “The Initiative exceeded nearly all expectations and was extremely effective in 
enabling increased information sharing across all mission areas,” said Capt. John 
Holmes, 7th Fleet’s communications information systems officer. “The Fleet Systems 
Engineering Team (FSET) reps worked around the clock to enable the numerous 
capabilities associated with ICI.” 
	 Holmes also said that while there were a few shortfalls with some collaborative 
tools, there was always an alternative means of sharing information that allowed 
collaboration to continue. He also sees a bright future for the program.
	 “I have no doubt coalition personnel will develop new ways to improve command 
and control mission effectiveness as we increase our familiarity and understanding 
of the architecture as this Initiative moves forward,” he said.
	 TS-11 was a biennial exercise which combined U.S. and Australian air, land and 
maritime forces. The exercise provided an opportunity to conduct operations in a 
combined and joint environment that increased both countries’ bilateral war-fighting 
capabilities to respond to crises and provide humanitarian assistance.


Learning English on the job, one word at a time
Story by MC3 Mikey Mulcare, 
USS McCampbell Public Affairs


	 PACIFIC OCEAN – English can be a difficult 
language to learn and for one USS McCampbell 
(DDG 85) Sailor, who is fluent in both Mandarin 
and Cantonese, it has been a challenge.
	 Culinary Specialist 3rd Class Jian Xu was born 
and raised in Xunan, China.
	 He enlisted in the Navy in 2008 after being 
recruited in Los Angeles.
	 “When I came into the Navy I spoke very broken 
English and I had only been living in America for three 
years before enlisting,” said Xu. “My first three weeks 
in the Navy they put me in a program where they taught 
me English before I even went to regular boot camp.”
	 Lacking the ability to speak English fluently, Xu was 
faced with a number of challenges most Sailors never face.
	 “It was confusing at boot camp for me,” said 
Xu. “I didn’t start understanding English well until 
afterwards and when they instructed me to do certain 
things like fold my clothes; I’d have to ask my bunk 


mate for help because I couldn’t understand what my 
RDC (recruit division commander) was saying.”
	 Even after arriving at his first ship, his challenge 
with learning English continued.


CS3 Jian Xu places fried catfish into a serving 
container before dinner aboard USS McCampbell 
(DDG 85) July 27. 


	 “I learned a lot of my English from working in 
the galley,” said Xu. “The people I work with and 
everyone on the McCampbell have taught me a lot 
and I appreciate it. When I don’t understand certain 
words that they say, they always explain them to me.”
	 For Xu’s coworkers, it was difficult as well.
	 “When I first met Xu, I really had a hard time 
understanding him,” said Culinary Specialist 3rd 
Class Michael Sadler, a close friend of Xu. “His 
English was very broken and when he got frustrated, 
a lot of times he’d revert back to Mandarin. One thing 
I will say is he’s come a long way and every time he 
sees a word he doesn’t understand, everyone in the 
galley including me, is there to teach him.”
	 Xu became a U.S. citizen last year and with the 
ability to speak English with greater ease, he has 
been able to spend time setting his mind to other 
goals including advancement. 
	 “Right now, I’m actually working on becoming 
a 2nd Class Petty Officer because I want to go back 
to boot camp to be an RDC and help someone who 
was like me,” said Xu.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
管理専門職	 1-5	 CNRJ-N8-001-11	 I, II, III	 	 	 	 8月8日
会計技術職	 1-5	 FEC-FM-009-11	 I, II, III, IV	 	 	 8月25日
管理専門職	 1-4	 FEC-PRY32-005-11	 I, II, III, IV	 	 	 8月25日
化学職	 1-6	 SRFJRMC-051-11(R2)	 I, II, III, IV	 	 	 9月20日
技師職（一般）	 1-7	 FEC-CI-005-11	 I, II, III, IV	 	 	 8月25日
エンジニアリング専門職（建築/機械/電気）1-6	 FEC-PRY2-003-11	 I, II, III, IV	 	 	 9月15日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-101-11(R)	 I, II, III	 	 	 	 9月12日
エンジニアリング専門職（機械）	 1-6	 FEC-PRY111-01-11(R4)	 I, II, III, IV	 	 	 9月29日
エンジニアリング専門職（材料）	 1-6	 SRFJRMC-120-11	 I, II, III, IV	 	 	 9月8日
設備専門職	 1-6	 SRFJRMC-097-11	 I, II, III, IV	 	 	 8月23日
産業衛生職	 1-5	 USNH-20-11	 I, II, III, IV	 	 	 9月1日
人事事務職	 1-4	 CNRJ-N13-05-11	 I, II, III, IV	 	 	 8月23日
生産管理専門職	 1-7	 SRFJRMC-050-11(R)	 I, II, III, IV	 	 	 10月5日
品質管理専門職	 1-7	 SRFJRMC-128-11	 I, II, III, IV	 	 	 8月15日
安全検査職	 1-5	 CFAY-N35-04-11	 I, II, III, IV	 	 	 8月22日
安全専門職	 1-5	 SRFJRMC-131-11	 I, II, III, IV	 	 	 9月28日
会計技術監督職	 1-5	 SRFJRMC-137-11	 I, II, III	 	 	 	 8月16日
秘書職	 1-4	 NMC-04-11	 I, II, IV	 	 	 	 8月18日
監督生産管理専門職	 1-9	 SRFJRMC-079-11(R2)	 I, II, III	 	 	 	 8月24日


技能系（MLC)
製かん工フォーマンＣ	 2-10	 SRFJRMC-126-11(R)	 I, II, III	 	 	 	 9月13日
甲板員－港湾業務	 2-5	 CFAY-N31-02-11	 I, II, IV	 	 	 	 8月25日
船舶電気工	 2-7	 SRFJRMC-095-11(R)	 I, II, III, IV	 	 	 9月13日
電気工	 2-7	 FEC-PRY31-013-11(R)	 I, II, III, IV	 	 	 8月16日
ジャニター	 2-3	 USNH-22-11	 I, II, III, IV	 	 	 8月15日
船舶機械工	 2-7	 SRFJRMC-132-11	 I, II, III, IV	 	 	 9月29日
ショップスケジューラーＡ（塗装工）	2-7	 SRFJRMC-124-10(R6)	 I, II, III	 	 	 	 9月6日
溶接工・フォーマンＡ	 2-8	 SRFJRMC-023-11(R5)	 I, II, III	 	 	 	 9月6日


諸機関労務契約（IHA)
レクレーション専門職	 1-3	 MWR-38-11	 I, III, IV	 	 	 	 8月18日
バーテンダー	 2-4	 MWR-34-11	 I, II, III, IV	 	 	 8月17日
ウェイター/ウェイトレス・フォアマンＡ	2-3	 MWR-39-11	 I, II, III, IV	 	 	 8月22日
ウェイター/ウェイトレス・フォアマンＢ	2-4	 MWR-40-11	 I, II, III, IV	 	 	 8月22日


限定期間従業員（MLC)
歯科衛生職	 5-3	 USNH-19-11	 I, II, IV	 	 	 	 8月22日
歯科技工士	 5-3	 USNH-18-11(A)	 I, II, IV	 	 	 	 8月23日


限定期間従業員（IHA)
人員/入力調整事務職	 1-4	 NEX-682-11	 I, II, IV	 	 	 	 9月15日


時給制従業員
ベーカー	 2-4	 NEX-HPT-116-11	 I, II, IV	 	 	 	 9月19日
コック	 2-4	 MWR-HPT-42-11	 I, II, IV	 	 	 	 8月22日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-D04-11	 I, II, IV	 	 	 	 10月20日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-C04-11	 I, II, IV	 	 	 	 10月20日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-B04-11	 I, II, IV	 	 	 	 10月20日
カウンターアテンダント・フォアマンA	 2-4	 NEX-HPT-108-11	 I, II, IV	 	 	 	 8月16日
ジャニター	 2-3	 MWR-HPT-41-11	 I, II, IV	 	 	 	 8月22日
ジャニター	 2-3	 NEX-HPT-683-11	 I, II, IV	 	 	 	 9月6日
労務作業員	 2-3	 NEX-HPT-689-11	 I, II, IV	 	 	 	 10月5日
営繕工	 2-5	 NEX-HPT-684-11	 I, II, IV	 	 	 	 9月7日
セールスチェッカー	 1-3	 NEX-HPT-SCY-B04-11	 I, II, IV	 	 	 	 10月20日
ウェイター/ウェイトレス	 2-2	 MWR-HPT-WWY-02-11	 I, II, IV	 	 	 	 10月4日
倉庫係	 2-4	 MWR-HPT-43-11	 I, II, IV	 	 	 	 8月22日
作業命令事務職	 1-3	 NEX-HPT-676-11(R)	 I, II, IV	 	 	 	 8月29日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の
方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当しま
す。
III：	現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。 


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。 


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物#C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の
特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週
間以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追
跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達さ
れたと言う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報 横須賀市イベント情報
第59回浦賀みなと祭


日時：	 8月20日（土）10:00～20:00
場所：	 浦賀港および周辺
交通：	 京浜急行浦賀駅徒歩5分


イベント内容


•	花火大会
	 日時：	 	 	 8月20日（土）19:30～20:00
	 場所：	 	 	 浦賀港入口海上
	 観覧場所：	 浦賀港および周辺
	 開催確認：	 横須賀市コールセンター　TEL (046) 822-2500


※花火大会時間中、交通規制があります。バス・緊急車両を除き、全面通行止め
	 規制時間：	 19:15～20:15
	 規制区間：	 浦賀交番前から西浦賀1丁目東部漁協浦賀出張所前（約400m）


•	第8回全日本線香花火選手権大会
	 線香花火の点灯時間の長さを競う花火選手権大会。（要事前申し込み）
	 時間：	 	 	 17:30～19:30
	 観覧場所：	 浦賀港東岸
	 参加費：	 	 100円
	 参加資格：	 線香花火を安全に出来る方ならどなたでも
	 受付：	 	 	 8月1日（月）～8月19日（金）
	 申込方法：	 浦賀商友会へFAXまたは加盟店にて受付　FAX：(046) 841-8680
•	ミニ灯籠
	 時間：	 	 	 18:00～20:00
	 場所：	 	 	 親水公園
•	まつり囃子
	 時間：	 	 	 18:30～19:15
	 場所：	 	 	 浦賀港西岸物揚場、浦賀港東岸


※他にも街角ミニドックや模擬店の出店などがあります。
※日本赤十字社の募金活動も開催！


•	レンガドック活用イベント
	 産業遺産紹介ツアー　レンガ造ドライドックを紹介する1時間程度のツアー。
	 時間：	 	 	 10:00、10:30、13:30、14:00
	 場所：	 	 	 住重浦賀工場内ドック先端付近
	 ワンデーミュージアム　造船所の工具展示と文鎮制作（500円）など体験コーナー
	 時間：	 	 	 10:00～16:00
	 場所：	 	 	 住重浦賀工場内（仮称）ミュージアムパーク推進センター


※会場に駐車場はありません。公共交通機関でお越しください。
※停電に備えて、懐中電灯などをご用意ください。


International Water Balloon Fight 
Come and join the 10th annual water balloon fight with local Japanese 
children!  


Date:		  Saturday, Aug. 13
Time:		 10 a.m.
Place:	Umikaze Kouen (the park behind Livin shopping center)
Cost:		  Free


*Free lunch will be provided.


•	 For more information, contact NPO Sarushima, Tel/Fax: (046) 852-7648
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McCampbell Holds Memorial Ceremony for Battle of Leyte Gulf
Story and photo by MC3 Mikey Mulcare, USS McCampbell Public Affairs


	 PACIFIC OCEAN – The crew of USS McCampbell (DDG 85) held a ceremony to honor 
those who fought in the Battle of Leyte Gulf was held on the Aug. 4.
	 The ceremony, led by McCampbell’s chief petty officer selectees, included a narration 
of the key events of the battle and called for a moment of silence in remembrance of those 
lost in battle.
	 The ceremony especially hit home for the crew of McCampbell, because Cmdr.  David 
McCampbell, the ships namesake and an F-6F Hellcat fighter pilot, fought in the battle in 
1944 and was awarded several awards and commendation as a result.
	 “During the battle of Leyte Gulf in the waters around Cebu, the same water we now sail 
upon, assisted by only Ensign Roy Rushing, Cmdr. McCampbell broke up a large group of 
Japanese fighters headed for USS Essex [CV 9],” said Electrician’s Mate 1st Class (SW/AW) 
Youssef Saab, a speaker for the ceremony.
	 During the conflict McCampbell and Rushing were able to shoot down a total of 14 
enemy aircraft in the course of one morning, potentially saving the lives of their own crew.
	 “There were many scarifies and moments of unimaginable bravery, a testament to what 
Sailors are capable of,” said Gunner’s Mate 1st Class (SW) Edward Stasny. “Those acts of 
heroism took place in these very waters we sail in today the Sailors who fought here will be 
forever memorialized.”  
	 Leyte Gulf is a body of water east of the Filipino island of Leyte, where allied forces 
fought the Imperial Japanese Navy. Losses on the allied side totaled 3,000 casualties, one 
light carrier, two escort carriers, two destroyers, one destroyer escort and more than 200 
aircraft. The battle is consider to be a crucial turning point in World War II.


EN1 William Embry gives a speech aboard USS McCampbell (DDG 85) during a 
ceremony Aug. 4 to honor those who fought in the Battle of Leyte Gulf. McCampbell 
is one of seven Arleigh Burke-Class guided-missile destroyers attached to Destroyer 
Squadron 15 and is currently underway in the Western Pacific.


	 Did you know, according to history.navy.mil, on Oct. 20 1944, U.S. Forces landed 
on the Island of Leyte, the first of the Japanese-held Philippine Islands to be invaded. In 
response, the Japanese Navy activated the complex “Sho-Go” Operation, in which several 
different surface and air forces would converge on the Philippines to try and drive off the 
Americans. As part of Vice Admiral Takeo Kurita’s Center Force, Japanese battleship 
Yamato moved to Brunei Bay, Borneo, to refuel and then steamed toward the operational 
area in company with four battleships, ten heavy cruisers and numerous other warships. 
	 On 23 October, while west of the Philippines, the Center Force was attacked by the 
U.S. submarines Darter (SS-227) and Dace (SS-247). Three heavy cruisers were torpedoed 
and two sunk, including Kurita’s flagship, Atago. The Admiral then moved to Yamato, 
which served as his flagship for the rest of the operation.
	 The next day, as the Center Force steamed through the Philippines’ central Sibuyan Sea, 


it was repeatedly attacked by planes from U.S. aircraft carriers. The Japanese battleship 
Musashi was sunk and a heavy cruiser forced to retire. Yamato and several other ships 
were hit but remained battleworthy. The Americans thought the entire center force had 
retreated, but it transited the San Bernardino Strait at night and entered the Pacific.
	 In the morning of 25 October, while off Samar, Kurita’s Center Force encountered 
a U.S. Navy escort aircraft carrier task group. In a long running battle, in which Yamato 
fired her big guns at enemy ships for the only time in her career, one U.S. carrier and three 
destroyers were sunk. Fiercely opposed by the escort carriers’ planes and the destroyers’ 
guns and torpedoes, Vice Admiral Kurita lost three heavy cruisers, and his nerve. Though 
the way was almost clear to move onward to Leyte Gulf, where a climactic battleship 
gunnery duel would have certainly resulted, he ordered his force to withdraw and return 
to Brunei Bay. That ended Yamato’s participation in the last great naval battle of WWII, 
and marked the end of the Japanese Fleet as a major threat to Allied offensive operations 
in the Western Pacific.


The editor asks:
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CFAY Security hosts event for Kofu Kodomo-en children
Story and photos by Joe Schmitt, CFAY Public Affairs


	 Commander Fleet Activities Yokosuka Security Department hosted a community 
relations event with the children and workers from Kofu Kodomo-en children’s home 
at several locations around the base July 29.
	 “We brought  the Kofu Kodomo-en orphanage from Negishi Yokohama out to be 
witness to who we are as Security, CFAY Security out of the our local base here in 
Yokosuka,” said Master at Arms 2nd Class Jeffery Gagin, event coordinator. “The 
plan was to show them who we are and what we do.”
	 Security Department has been volunteering to sponsor Kofu Kodomo-en children 
for more then 20 years. 
	 “We go out there for Halloween and for Christmas and last Christmas they brought 
up the fact that they did not really know who we were so we brought them here to 
show them who we really are,” said Gagin.
	 Security spent several hours with the children and showed them where they 
work like the Security Headquarters building and also introduced the children to 
the Security chain of command.
	 “We toured CFAY Security headquarters including the office area and detention 
cell, got windshield tour of the base, enjoyed bowling, and then had barbeque all 
together,” said Chinami Yatabe, Kofu Kodomo-en staff member.”We were impressed 
to see huge ships, and thought the base has everything from schools to hospitals. It 
looks like a whole town.”
	  Gagin said, “I think that they learned that we are regular people, we’re just not 
some machine, we live in regular homes and we are just like them.”
	 After the barbeque, Security personnel showed the children their vehicles and 
some of the equipment they use every day to keep CFAY safe. The visitors got to 
see the inside of a patrol van and a Humvee.
	 “Also, harbor security came by to do and boat show and after that we did the 
[military working dog] show,” said Gagin. “All these types of things, interacting 
with the community really help us out with our relationship especially being Security 
it helps us to work better with the local community. All of it’s good community 
relations that help build our relationship with Japan.”
	 Members of Security Department remarked that the day was as much fun for 


MA2 Brian Gamble leads military working dog Fuli by suitcases and bags as part 
of a contraband detection demonstration in front of children and staff from the 
Kofu Kodomo-en children, July 29. Security Department sponsors the orphanage 
during special events like gift giving at Christmas and brought them on base to 
see where the Security personnel work and live.


them as it was for the visitors. 
	 MA2 Robert Duker, CFAY Security, said “Earlier this morning we had the 
Commanding Officer out here and when one of the ladies was thanking the Captain 
she said ‘This day will be one that the kids will always remember’ and that stuck 
out to me because they can hear about Security bringing them gifts and sponsoring 
them and things of that nature but the fact that we brought them to this installation 
and gave them a day of fun, that’s something these kids will remember forever.”


Students from Chuo University take their photo in the 
lobby of Commander Fleet Activities Yokosuka (CFAY) 
headquarters during a base tour Aug. 2. 


Local college students visit CFAY, learn about U.S.-Japan Treaty
Story and photo by MC3 Charles Oki, 
Navy Public Affairs Support Element West


	 Students and faculty members from Chuo University 
visited Commander Fleet Activities Yokosuka Aug. 2.
	 Twenty-seven students, one professor and two 
members of the Japanese Defense Ministry toured CFAY 
to gain a better understanding of the function and history 
of the U.S.-Japan alliance. 
	 During the tour, the students viewed a presentation that 
provided background information and details of the Treaty of 


Mutual Cooperation and Security between the United States 
and Japan that was created January 1960.
	 “One of the biggest thing I spoke about was the mission 
and organization of U.S. 7th Fleet and how Commander 
Naval Forces Japan (CNFJ) works with U.S. Forces Japan 
and the Japanese government,” said Lt. Cmdr. David Wilcox, 
a Cincinnati native and CNFJ bilateral coordination officer. 
“One of the most important parts of the presentation was 
showing them how Japan has an indispensable role in helping 
sustain U.S. Naval operations in east Asia to maintain security 
and stability.”
	 Due to the secure nature of most overseas military bases, 
most host country nationals that live far away from bases 
never really know what goes on past the gates. The visit gave 
students a first hand look at life on a military installation.
	 “Because most Japanese people don’t have a relationship 
with the bases most have misconceptions of what the bases 
are like,” said Kouki Uchiyama, a 3rd year student at Chuo. 
“We all had our idea of what the base was going to be like 
and most of us thought you would see people learning how 
to fight or doing military things, but now that we’re here we 
can see that its just like an ordinary town.”
	 The visit also helped students learn more about how the 
U.S. came to help Japan in the aftermath of the March 11 
earthquake and tsunami during Operation Tomodachi. During 
this time many opinions of the U.S. military in Japan changed 
said Yuko Kondo, a graduate student at Chuo.
	 “Some Japanese people used to think that the U.S. was 


taking advantage of Japan by being here,” said Kondo. “After 
March 11 and Operation Tomodachi, peoples perceptions 
changed after seeing the U.S. military respond to the disaster. 
The Japanese people got to see how friendly and caring the 
American forces were while they were helping those affected.”
	 According to Prof. Makoto Arai, the goal was to give 
the students a chance to formulate their own opinions of the 
alliance through their own experiences rather than a textbook. 
	 “These students only had knowledge from textbooks 
written by people with views that may have been negative or 
outdated,” said Arai. “Hopefully through this visit they will 
be able to realize on their own how important the relationship 
between Japan and the U.S. is and hopefully make it better 
in the future.”


Lt. Cmdr. David Wilcox makes a presentation about the 
U.S.-Japan alliance to students from Chuo University 
during a tour of Commander Fleet Activities Yokosuka 
(CFAY) Aug. 2. The students visited CFAY to gain a 
better understanding of the relationship between the 
United States and Japan.








Story and photo by Keiichi Adachi, CFAY Public Affairs


	 U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) 
recently received the Secretary of the Navy (SECNAV) 2011 Safety Excellence Award, 
Ashore for Category “B” Industrial Activities. The SECNAV Award recognizes SRF-
JRMC’s unparalleled safety achievements during 2010 and its significant contribution 
in setting the standard for Navy safety and occupational health. Commands with 1,000 
to 3,000 employees are designated Category “B.”
	 SRF-JRMC Commanding Officer Capt. Steven Stancy accepted the award from the 
Secretary of the Navy, the Honorable Ray Maybus, July 7. The award authorizes SRF-
JRMC to fly the SECNAV Safety Flag for the next year.
	 The Secretary of the Navy Safety Excellence Award program instruction that was 
signed by Secretary Mabus in July 2009 focuses on the “Department of the Navy Safety 
Vision for 2009 and Beyond.” The Navy Safety Vision provides a critical road map for 
achieving sustained 
mishap rate reduction 
and establishment of 
the Department of 
the Navy (DON) as 
a World Class Safety 
Organization.
	 The Secretary of 
the Navy established 
D O N - l e v e l  N a v y 
Safety Excellence 
Awards to recognize 
Navy and Marine 
Corps commands that 
have demonstrated 
e x c e p t i o n a l  a n d 
s u s t a i n e d  s a f e t y 
e x c e l l e n c e .  T h e 
objec t ives  o f  the 
awards program are 
to increase mission 
readiness  through 
mishap and hazard reduction, to promote full integration of operational risk 
management principles Navywide, and to foster a sound safety culture throughout 
the Navy and Marine Corps. 
	 It was in 2010 that SRF-JRMC initially competed with medium-size Navy and 
Marine Corps industrial shore activities in the continental United States (CONUS) in 
addition to those outside the continental United States (OCONUS). SRF-JRMC earned 
the SECNAV Safety Award by turning numerous safety challenges into opportunities for 
continual improvement through innovative initiatives, such as the Voluntary Protection 
Program (VPP) and through cross-functional and cross-cultural teamwork.
	 Stancy congratulated the SRF-JRMC Team. “This is the first time SRF-JRMC won 
the award while competing against state-side Navy and Marine Corps activities. This 
award proves that we take safety seriously at SRF-JRMC and that we are mindful of 
our own safety and for the safety of our coworkers every day. As the command pursues 
Voluntary Protection Program (VPP) Star Status, many employees are completing Job 


Hazard Analyses (JHAs) to identify hazards in advance so that we are prepared to work 
safely in the future.”
	 SRF-JRMC Repair Division Superintendent Tadashi Miyahara stated, “We have 
set a goal to ‘Achieve Volunteer Protection Program Star Status’ in just two years as 
part of our command Strategic Plan. This is our second year and we have invested a 
lot of effort into implementing JHAs, completing VPP Passports, and establishing 
Safety Advisors and Safety Committees. We are very grateful to receive the SECNAV 
Safety Excellence Award just before the VPP Readiness Assessment by the VPP 
Center of Excellence.”  
	 Interior Communications Electrician 1st Class (SW/AW) Jason Oliver of Fleet 
Technical Assistance Office at SRF-JRMC Detachment Sasebo said, “I am a part of an 
organization that prides itself on completing every task with safety being the biggest 
priority. This is an award that shows how a very diverse team of people who speak 
multiple languages can work together safely while looking out for each other.”


   A c c o r d i n g  t o 
the  Occupa t iona l 
Safety, Health and 
E n v i r o n m e n t a l 
Office,  the award 
is  the resul t  of  a 
culture that promotes 
a  s a f e  w o r k i n g 
environment. SRF-
JRMC makes sure all 
the proper tools and 
personal protective 
equipment (PPE) are 
available to perform 
work in shops and 
on ships. SRF-JRMC 
takes  the t ime to 
ensure that personnel 
safety is paramount 
for its workers as 
well as for ship’s 
force. 


	 Keiichi Kubokawa, a Foreman C for the Machinery Group at SRF-JRMC Det. 
Sasebo, stated, “I am very proud to receive the SECNAV Safety Excellence Award. 
Implementing VPP is a big factor in receiving this award. Prior to VPP, it was a 
common practice to look out for one’s own safety. Now, each worker including 
top management is proactive in protecting the safety of one another. Implementing 
VPP to raise safety awareness of the deck-plate workforce and of management was 
somewhat easy. The hard part is sustainment. Safety is not My responsibility, Safety 
is Our responsibility.” 
	 Oliver offered that the SECNAV Safety Award flag that SRF-JRMC now flies is a 
great reminder to all of the ships home-ported in Japan, as well as in any ships in the 7th 
Fleet Area of Responsibility. “They can trust our organization to complete any tasking 
they give us correctly and safely.”
	 Stancy encouraged the SRF-JRMC Team with these words, “Please keep up the great 
effort with safety first, and safety always. Nan Demo Dekimasu – Anzen ni!”
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SRF-JRMC earns SECNAV Safety Excellence Award


S E C N A V 、S R F - J R M C に 安 全 賞 を 授 与
文・写真：安達慶一、CFAY広報課


	 この程、艦船修理廠及び日本地区造修統括本部（SRF-
JRMC）はカテゴリーBの造修部門における2011会計年度
米海軍長官（SECNAV）陸上部隊安全表彰を受賞した。この
受賞は2010年におけるSRF-JRMCの比類なき安全活動業
績、米海軍の労働安全衛生に対する顕著な貢献を称えるも


Secretary of the Navy, Ray Maybus, presents the 
SECNAV 2011 Safety Excellence Award to SRF-JRMC 
Commanding Officer Capt. Steven Stancy.


Courtesy photo by U.S. Navy 
米海軍長官レイ・メイバス氏が2011会計年度SECNAV安全賞を
SRF-JRMC司令官スティーブン・スタンシー大佐に授与する


写真提供：米海軍


Members of the SRF-JRMC Executive Steering Committee and Shop Heads celebrate winning the Secretary of the Navy 
(SECNAV) 2011 Safety Excellence Award. 
SRF-JRMCの上級監督者と工場長が2011会計年度 米海軍長官(SECNAV)安全賞の受賞を祝う。


のである。カテゴリーBとは従業員数が1,000人から3,000
人の部隊を対象としているものだ。
	 7月7日、SRF-JRMC司令官スティーブン・スタンシー大佐
は米海軍長官レイ・メイバス氏より賞を受けた。この受賞に
よりSRF-JRMCはSECNAV安全旗を来年一年間なびかせる
ことを許される。
	 メイバス長官が2009年に署名した海軍長官安全賞プログ
ラムの指令書は「2009年以降の米海軍安全展望」に重点を
置いている。その安全展望とは、事故発生率の減少を継続し
て実現し、米海軍省（DON）を世界規模の安全組織の1つとし
て確立する為の重要な行動計画である。
	 秀逸で継続的に優れた安全活動を実践した米海軍と海兵
隊の部隊を称える為にDONレベルの安全賞は設立された。
安全賞プログラムの目的は、事故や危険発生率の減少によ
る使命への対応性の強化、米海軍ワイドの危険管理の十分
な集約を促進させること、そして全ての米海軍、海兵隊を通
して健全な安全文化を育成することである。
	 2010年にSRF-JRMCはこれまでの米国本土外の海軍お
よび海兵隊中規模陸上工業施設に加えて、初めて米国本土
の施設と競い合った。SRF-JRMCが受賞した理由には、従業
員がその多くの安全活動を自主的保護プログラム（VPP）な
どの刷新的な安全計画及び、相互機能や異文化のチームワ
ークを通じて、継続的な改善を求める機会に変えていったこ
とが挙げられる。
	 スタンシー大佐はチームSRF-JRMCをこう称えた。「米国本
土の海軍と海兵隊部隊と争い、初めての受賞です。この受賞
はSRF-JRMCが真剣に安全に取り組み、我われが日々個人と
同僚の安全に気を配っている証しです。部隊が VPPスターサ
イトの認証を追及しているので、多くの従業員が事前に危険
要因を解明するために作業危険分析（JHA）を実施していま
す。これが将来安全に作業を行うための準備となっています。」
	 造修部監督者の宮原規（ただし）さんが言うには、「私たち
は、2年前より経営戦略の目標の１つに『VPPスターステイ


タスの獲得』を掲げ、JHA, VPPパスポートの完了、安全アドバ
イザーおよび安全委員会の設置などに、SRF-JRMCが一丸と
なり努力してきました。そしてこの受賞は、米国国防総省 VPP 
研究拠点からの監査を受けようとしていた矢先の出来事で、
その喜びもひとしおです。」
	 「安全を最優先し、全ての作業を安全に完了することに誇
りを持つ組織、自分はその一員です。お互いに気を掛けなが
ら話す言葉も異なった、多様な文化で構成されたチームが、
いかに安全に共に働けるかを示す賞です」とSRF-JRMC佐世
保分所艦隊技術支援室のIC1(SW/AW)　ジェイソン・オリバ
ーさんは話す。
	 労働安全衛生環境室によると、今回の受賞は安全作業環
境を促進する文化の表れである。SRF-JRMCでは工場内、艦
船上での作業において、全て適切な道具と身体保護具を必
ず身に付けている。SRF-JRMCは艦船の乗組員に対するの
と同様に、自らの従業員の安全の確保に時間を掛けている。
	 佐世保分所造修工場機械グループでフォアマンCの久保
川慶一氏は、受賞の感想をこう述べてくれた。「海軍長官安
全賞の受賞をとても誇りに思います。VPPの実施は受賞の
大きな要因でしょう。VPPの実施以前は、個人が各々の安全
に留意するのが普通でしたが、現在は監督者を含め誰もが
お互いの安全に関して前向きです。艦船上の作業員と監督
者の安全意識の向上を図るVPPの実施は幾分容易でした
が、大切なことはその維持であり、安全は自分だけでなく皆
の責任です。」
	 今、風になびいているSECNAV安全旗は日本に配備され
た艦船ばかりでなく、第7艦隊が担う責任水域内のどんな艦
船に対しても、思い起こさせる指標となっている「我われの
組織がどんな作業も正確に安全に実行できるという信頼を」
とオリバーさんは言葉を締めた。
	 スタンシー大佐はチームSRF-JRMCに呼びかけた。「安全
第一、いつも安全にという努力を続けてください。何でもで
きます―安全に。」
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Igniting biblical imagination
By Chaplain Sharon J. Reives


	 I was privileged to be around during the early stages for what is now known as 
The St. John’s Bible (SJB). In 1998, Saint John’s Abbey and University commissioned 
renowned calligrapher Donald Jackson to produce a hand-written, hand-illuminated 
Bible. This work of art unites an ancient Benedictine tradition with the technology 
and vision of today, illuminating the word of God for a new millennium. 
	   Artistic Director Donald Jackson, says, “The continuous process of remaining 
open and accepting of what may reveal itself through hand and heart on a crafted page is 
the closest I have ever come to God.” The SJB is a work of art and a work of theology. 
A team of artists coordinated by Donald Jackson in Wales and a team of scholars in 
Central Minnesota have brought together the ancient techniques of calligraphy and 
illumination with an ecumenical Christian approach to the bible rooted in Benedictine 
spirituality. The result is a living document and a monumental achievement. Back 
in the 1990s, Donald Jackson observed the monks of Saint John’s Abbey processing 
with their book of the gospels for Sunday Mass, and he recognized the importance of 
“their book.” To create a bible that would capture the beauty and tradition of centuries 
of liturgy and carry it into the future, that is the vision that united a calligrapher in 
Wales with a group of Benedictine monks in Minnesota. His Holiness Pope Benedict 
XVI stated, “This is a work of art, a great work of art… a work for eternity.”
	 The leaders of this project have wisely implemented the SJB Heritage Program 
which is an international initiative for individuals and institutions to explore the artistic 
and spiritual beauty of the SJB.  Through its primary offering, the Heritage Edition, 
communities around the world can use this gift of sacred art to ignite their spiritual 
imaginations. Thanks to the creative leadership of Calligrapher Donald Jackson, the 
Heritage Edition is a work of art in its own right. Leading manuscript experts around 
the world who have seen the Heritage Edition recognize it as the highest quality 
reproduction ever made. One might want to explore the opportunity to bring the SJB 
to a cherished educational, religious or cultural institution, or add it to an art or fine 
book collection. It will be a legacy enjoyed by generations to come.
	 Jackson said, “When I was a nine-year-old, desire led me to copying ancient 
scripts and decorated letters. I loved the feel of the pen as it touched the page and the 
breathtaking effect of the flow of colored ink as its wetness caught light.” One of the 
main goals of the SJB is to inspire and cultivate creativity. To that end, its viewers are 
encouraged to use the SJB as a starting point for church, classroom, small group or 
home activities. Its Heritage Program Leaders have developed a series of programming 
options that can be brought to your site, and groups are always encouraged to visit the 
campus of Saint John’s Abbey and University in Collegeville, Minnesota. Additionally, 
Saint John’s has commissioned curriculum developers and collected examples of 
activities undertaken by school and church groups across the country.
	 Furthermore, the SJB is making news around the world:
	 June 22, 2011 - During the Royal Wedding between Prince William and the 
former Catherine Middleton April 29 at Westminster Abbey in London, the bride’s 
brother, James Middleton, read scripture from Romans 12:1-2, 9-18 using the 
New Revised Standard Version (NRSV), the same translation used in the SJB.  
	 June 15, 2011 - The SJB is part of a year-long diocesan centennial celebration 
covering nearly a 12,500 square-mile-area in southwestern Iowa.
 	 May 30, 2011 - An anonymous donor gifted the SJB Edition to be shared by Holy 
Family Catholic High School and St. Hubert Catholic Community.
	 March 1, 2011 - Marquette University’s Mission Week 2011 (Feb. 6-11, 2011) was 
a community celebration of the “remarkably bold, daringly different” and featured 
the arrival of The SJB Heritage Edition at the Catholic, Jesuit University.
	 January 12, 2011 - The Loyola-Notre Dame Library introduced the Heritage 
Edition to the two communities with the installation of the exhibit “The SJB: 
Inspiration and Illumination.”
 	 November 20, 2010 - Chaminade University, Hawaii’s only Catholic university, 
has received a fine art edition of The SJB. 
	 I encourage you to visit The SJB at its home, the Hill Museum & Manuscript 
Library on the campus of Saint John’s University. Smithsonian Magazine called The 
St. John Bible, “One of the extraordinary undertakings of our time.”
Benedict’s Rule instructs the reader to “listen ... with the ear of your heart.” As you 
learn more about The SJB, it is their hope and mine that the Scriptures will open up to 
you and that your journey within its pages will become a journey toward God. Dr. Evan 
M. Maurer, former director and CEO of The Minneapolis Institute of Arts said, “What 
a privilege it is for us to be associated with this project that will bring a contemporary 
celebration of the beauty and power of these sacred texts to our community.” The 
St. John’s Bible is magnificent and breathtaking. I would love to see it being made 
available to prisons, to the military and to various communities world-wide. Dr. 
Patrick Henry, former Executive Director of the Institute for Ecumenical & Cultural 
Research, accurately asserts that “The SJB might seem like doing what ancestors did, 
not as they did, but as the White Queen says to Alice in Through the Looking Glass,” 
“’It’s a poor sort of memory that only works backward.’” “The SJB”, says Henry, “is 
a remembering forward for the 21st century. Words whose flavor has been diluted 
in oceans of printer’s ink suddenly taste again. The really good news is something 
the Benedictines know: Things worth doing take time, must be done together and 
will have to overcome resistance and discouragement; what seems traditional to us 
was not the product of traditionalism, but the result of boldness and innovation and 
investment. Both the Abbey Church and The SJB are models of what ‘the good news’ 
could mean for the rest of us — should we so choose.”
   Nearly complete, with 160 illuminations the superbly-illustrated SJB has been an 
interfaith effort. With the same dynamic relationship that existed between medieval 
Benedictine houses and the scribes whose talents they engaged, Saint John’s Abbey 
and University and Jackson, in collaboration with a wider community, will produce 
a bible which will ignite the biblical imagination of believers throughout the world.


Chief of Naval Personnel seeks 
nominations for CSADD sea, 
shore chapters of the year
From Chief of Naval Personnel Public Affairs


	 WASHINGTON – The Chief of Naval Personnel (CNP) announced Aug. 4 that 
the Navy is seeking nominations for the Coalition of Sailors Against Destructive 
Decisions’ (CSADD) sea and shore chapters of the year.
	 CSADD was established in June 2010 by OPNAVINST 1500.80 as a peer-to-peer 
mentoring group to positively influence young Sailors’ behavior through resources 
and tools that promote good decision making.
	 The group now has more than 180 chapters, which share their activities via 
Facebook and other communication channels.
	 “Our Sailors are making us all extremely proud of how they are engaging and 
working to have a positive impact across the Navy,” said Fleet Master Chief Scott 
A. Benning, fleet master chief for CNP and CSADD’s sponsor. “Based on the work 
that these chapters are doing, as viewed on the CSADD Facebook page, as well as 
in the entries on best practices that we have seen, the competition is steep.
	 “Whether or not a particular chapter is selected as the chapter of the year, the 
engagement and desire to have a positive impact with their shipmates makes them all 
winners and this affords them the opportunity to reflect on their contributions to success.”
	 Last year’s winners were USS San Jacinto (CG 56) and Naval Submarine Base 
New London. This year’s nominations may include only activities that occurred 
during fiscal 2011 and are due to regional coordinators by Oct. 1 and to CNP by 
Nov. 1. All commands are encouraged to nominate their local chapters, including 
active, reserve and ROTC chapters.
	 For information on the nomination process, visit the CSADD Facebook page 
at http://www.facebook.com/#!/pages/Coalition-of-Sailors-Against-Destructive-
Decisions-CSADD/299642495316. 
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HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be received at 
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 
473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the 
announcement.  Applications may also be submitted through the drop box 
located at the front entrance of the HRO, Yokosuka building.  These applications 
must be in the drop box by close of business (4 p.m.) of the closing/cut-off date 
of the announcement.
	 Postmark dated, faxed or e-mailed applications will not be accepted.
	 Call 243-5725/8168 for more information.


Continuing


Clerk Interpreter – GS-1046-04, CFAY-50-11.  Open: 05-17-11, Close: 11-17-
11.  *Six months open register.
Clerk Interpreter – GS-1046-04, CFAY-62-11.  Open: 06-02-11, Close: 12-02-
11.  *Not to exceed 13 months.  Six months open register.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-81-11.  Open: 07-15-11, Close: 01-20-12. *Open register.  Yokosuka/
Ikego CDC.
Housing Management Assistant – GS-1137-07, CFAY-74-11.  Open: 07-06-
11, Close: 08-17-11.
Language Specialist – GS-1040-09/11/12.  Open: 07-25-11, Close: 10-24-11.
Nurse (Clinical) – YH-610-1/2, NH-82-11.  Open: 07-22-11, Close: 09-22-11 
(1st cutoff: 08-12-11).  *Part-time position.
Nurse – YH-610-1, NH-76-11.  Open: 07-19-11, Close: 08-16-11.


NEX Positions
	 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at 
the NEX Human Resources Office, MWR building room 226, or visit our Web 
site at www.navy-nex.com. Come and work for us! 
	 Call us at 243-5150 or 243-4418 for more information.


Human Resources Associate, NF-2 – Administration.  *$9.00-$11.00/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Main Store (Mini Mart/Ikego/Uniform Center).  
*$8.71-$10.00/hr. (3 RFT)
Loss Prevention Safety Investigator, NF-2 – Loss Prevention.  *$8.71-
$10.00/hr. (1 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10.00/hr. (1 Flex)
Vending Operations Clerk, NF-1 – Vending.  *$7.25-$8.00/hr. (1 Flex)
Receptionist, NF-1 – Beauty Salon.  *$7.25-$8.00/hr. (1 Flex)
Retail Operations Clerk, NF-1 – Procurement Office.  *8.71-$10.00/hr. (1 RFT)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes).  *$7.25-$9.00/
hr. (6 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8.00/hr. (11 Flex)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-
$8.00/hr. (1 RPT/2 Flex)
Identification Checker, NF-1 – Loss Prevention.  *7.25-$8.00/hr. (1 RFT)
Cashier, NF-1 – Cash Cage.  *$7.25-$8.00/hr. (1 Flex)
Forklift Operator, NA-5 – Distribution Center.  *$10.94-$11.38/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65 hr. (1 Flex)
Store Worker, NA-2 – Various locations.  *$8.77-$9.13/hr. (7 Flex)
Food Service Worker, NA-2 – Negishi School Lunch.  *$8.77-$9.13/hr. (1 Flex)


The following positions may qualify for SOFA Sponsorship:


Department Manager, NF-3 – Main Store.  *$32,415-$36,830/yr. (1 RFT)
Warehouse Supervisor, NF-3 – Distribution Center.  *$38,382-$43,604/yr. 
(1 RFT)
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  $11.38-
$11.85/hr. (1 RFT, 2 FFT)


*Salary based on experience.  Positions are open until filled.


MWR Positions
	 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?
	 Come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Food Service Supervisor – NA-03, $11.02 - $13.00/hr. Food Court
	 (2 RFT).
	 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
	 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (2 RFT),
	 Club Alliance (1 Flex).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
	 Recreation Aide – NF-01, $7.25/hr. Bowling Center (4 Flex).
Support Activities
	 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
Child and Youth Program
	 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Negishi CDC
	 (1 RFT/1 Flex), Main CDC (1 RFT/9 Flex), Hourly CDC (6 Flex), Ikego 
	 CDC (1 RFT/2 Flex), Pre-School (2 Flex), Yokosuka SAC (5 Flex), Ikego 
	 SAC (2 RFT), Negishi Teen Center (1 Flex), Yokosuka Teen Center
	 (3 Flex), Yokosuka Youth Sports (1 Flex), Negishi Youth Sports (1 Flex), 
	 Ikego Youth Sports (1 RFT).
	 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (2 Flex).
	 Operations Clerk/Driver – NF-02, $8.71/hr. Hourly CDC (1 RFT),
	 Main CDC (1 RFT).
Recreation Division
	 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Theater (1 Flex).
	 Recreation Assistant – NF-02, $8.71/hr. Community Center (1 RFT/1 Flex), 
	 Outdoor Recreation (1 Flex).
Athletics Division
	 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics (1 RFT/
	 1 Flex).
	 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (1 RFT).


https://www.cnic.navy.mil/yokosuka/mwr


Emergency Medicine Physician – One full-time contract Emergency Medicine 
Physician for USNH Yokosuka at Yokosuka.  Solicitation#: N62649-11-T-0181.
For details, call Masami Kobayashi/FISC Contracting at 243-6835 or 046-
816-6835.  Interested applicants should register with the Central Contractor 
Registration (CCR) at: https://www.bpn.gov/ccr/default.aspx
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										         0800
Sun			   Mass, Main Chapel										         1100
Tue, Thu and Fri
				    Weekday Mass											           1145
Tue			A   CTS															               1730
Wed			  USNH Yokosuka Chapel   							      1200
Wed			  Perpetual Help Novena, Main Chapel 		  1700
Wed			  Mass, Main Chapel										         1730
Thu			   Choir Practice, Main Chapel						      1700
Thu			   Women’s Bible Study   								        1730
Fri			   Holy Hour Adoration Mass
				    (Tsubaki Tower party room)						      1700
Fri			   Choir Practice			      									        1700
1st Fri		  Mass, Main Chapel										         1700
Sat			   Vigil Mass, Main Chapel								       1700
Sat			   Confession, Blessed Sacrament Chapel	 1600
				    (or anytime by request)			 
1st Sat		  Baptism, Main Chapel									        1400


Roman Catholic Ministries


Sun			   RCIA Class (Ayame Tower)						      0930
Sun			   CCD (2nd Deck Community Center)   		  0930
2nd/Last Wed
				    Pre-Baptism Class										          1800


General Protestant


Sun			   Worship Service, Main Chapel					     0930
Thu			   Choir Practice, Main Chapel						      1815


Gospel Praise Service


Sun			   Worship Service, Main Chapel					     1230
Wed			  Choir Practice, Main Chapel						      1730


Contemporary Evangelical Christian


Sun			   Worship, Main Chapel									        1700
Thu			   Praise Team Rehearsal, Choir Room		  1600


Church of Christ


Sun			   Worship, Community Center
				    Auditorium 2nd deck									         0900
Sun			   Bible Class													             1030
Wed			  Bible Study (Community Center Auditorium 
				    2nd deck)														             1800


Protestant Communion Service


Sun			   Community Center Auditorium
				    2nd deck														              1100


Protestant Lutheran


Sun			   Community Center Auditorium 2nd deck	 0800


Filipino Christian Fellowship


Sun			   Worship Service (Community Center 
				    Auditorium 2nd deck)									         1230
Wed			  Prayer Meeting, room  3								       1800


Latter-Day Saints


Sun			   Priesthood/Relief Society							       0900
Sun			   Sunday School											           1000


Sun			   Sacrament													             1050


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base)


Seventh Day Adventists


1st, 3rd and 5th Sat
				    Seventh Day Adventists							         1000


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)			     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu		  Classroom 10					    1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue			   Community Resource Center 2nd Deck	 1700


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					    1730
Thu 			  Middle School – Quest					     1630


Protestant Women of the Chapel


1st Mon	 Fellowship Program						      1600
Tue			   Bible Study, Classroom 10				   0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall			   0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		 Breakfast (Location varies)				   0800


Bible Study


Thu			   Christian Bible Study (Community Center 
				    Auditorium 2nd deck)						      1730


Negishi: Chapel of the Rising 
Sun


• 242-4183


Roman Catholic


Sun			   Mass, Main Chapel							      0900


Negishi Protestant Service


Sun			   General Service								        1030


Ikego: Religious Services
(Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun			   Worship Service								        1000


Adult Bible Study


Wed			  Nikko Tower Party Room				    1800


A.W.A.N.A. Children’s Ministry 


Wed			  Ikego Elementary School				    1630


Fleet and Family Support Center


Upcoming Classes
Monday, Aug. 22
	 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
	 required) 8:45 a.m. (5 days): Aug. 22-26, this class will be held at the 
	 4th Deck Auditorium, Community Readiness Center.
	 Retirement – TAP (Register via CCC) 7:30 a.m. (5 days): Aug. 22-26.
	 English as a Second Language: 10 a.m. (2 hrs.) 


Tuesday, Aug. 23 
	 The Basics of Retirement Planning: 2 p.m. (1.5 hrs.) 
	 Interview Techniques: 10 a.m. (2 hrs.) 
	 NMCRS’ Budget 4 Baby: 9 a.m. (2 hrs.)
	 Ikego – Kids Craft Class: 10 a.m. (2 hrs.) 


Wednesday, Aug. 24
	 Getting Started Teaching English: 10 a.m. (2 hrs.) 


Thursday, Aug. 25
	 Speak Japanese Now: 6 p.m. (1 hrs.) 
	 English Teaching Networking Group: 10 a.m. (2 hrs.)  
	 Ikego – Play Morning: 10 a.m. (1.5 hrs.)


Friday, Aug. 26
	 Yokosuka – Play Morning: 9:30 a.m. (2.5 hrs.) 
	 Disable – TAP: 1 p.m. (2 hrs.)
	 Home Buying Basics: 1:30 p.m. (2 hrs.)  


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Congratulations on the birth of your baby!
Sean and Asami Dath are the proud parents of Andrew Dath, born 
June 23, 2011 at 5:32, weighing 8 pounds 8 ounces. 


Ryan and Monica LaDouceur are the proud parents of Rayden Bear 
LaDouceur, born July 1, 2011 at 6:18 p.m., weighing 7 pounces 10 
ounces. 


William and Jacqueline Martin are the proud parents of Mekayla Jane 
Martin, born June 21, 2011 at 9:06 a.m. weighing 7 pounds 1 ounce. 


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center section of the Seahawk-Umitaka, stop by our New Parent 
Support Office in building 1558.


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule for July and August:


	 •	 Access 2003 Level 2 (In English), Aug. 24-25 
	 •	 Leadership for Non-Supervisors, Aug. 25-26 
	 •	 Joint Travel Regulations, Vol. 2 (PCS only), Aug. 29-30
	 •	 Joint Federal Travel Regulations, Vol. 1 (TDY), Aug. 31-Sept .2


For more information, call 243-7328, e-mail to: rwd-student-services@fe.navy.mil or 
visit the website at http://www.cnic.navy.mil/Japan/RegionOperationsandServices/
ServicesandResources/OperationsandManagement/AirOperations/index.htm
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Konnichiwa


CS2 Terrell Murrell, who works in the Commodore Matthew C. Perry 
General Mess, cuts spareribs Aug. 5, in preparation for the 35th annual 
CFAY Friendship Day Yokosuka 2011.


Photo by Yuji Kawabe


Where is your home town?                                                Baltimore, Maryland.


How long have you been in Japan?                                             Eight months. 


What is your favorite food?                                                      Pepperoni pizza.


What is your life goal?                                    To be a chief culinary specialist.


After scooping up a foul ball at a Yokohama Bay Stars game, CFAY Commanding 
Officer Capt. David Owen hands the souvenier to a local boy sitting next to him.


Photo by Raymond John Denny


(Left) IS1 Mathew Thigpen receives a blast of oleoresin capsicum spray from 
MA1 Daniel Mohorick, Aug., 5 before demonstrating his knowledge of mechanical 
advantage control holds during the fight-through portion of a Naval Security Force 
armed sentry training course on board the aircraft carrier USS George Washington 
(CVN 73).


US Navy photo by MC2 Adam K. Thomas


Attendees watch the fireworks show during the 35th annual CFAY Friendship Day 
Aug. 6. The fireworks show is the culmination of a days-worth of events that take 
place every year during the day. Nearly 49,000 people were in attendance for the 
event.


Photo by Joe Schmitt


(Right) MM3 Dale Keebler  from Atlanta discusses the defensive weapons systems 
on board the nuclear-powered aircraft carrier USS George Washington (CVN 73) 
with FC1 Robert Delahunt during a warfare stand-down held on the mess decks.
US Navy photo by MC2 Adam K. Thomas


Ship’s Serviceman Seaman Couao Agbossou works as a line handler on the main 
deck of 7th Fleet command ship USS Blue Ridge (LCC 19) during a replenishment-
at-sea evolution Aug. 2.


U.S. Navy photo by MC2 Aaron Pineda
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Navy clarifies revisions to Post-9/11 G.I. Bill policy
By MC1 (AW) LaTunya Howard, 
Navy Personnel Command Public Affairs


	 MILLINGTON, Tenn. – The Navy released revisions 
to the Post-9/11 G.I. Bill policy Aug. 4, providing Sailors, 
veterans and their families updated information on their 
educational benefit options.
	 “When the Post-9/11 G.I. Bill came about, it was a 
tremendous undertaking and an opportunity for Congress to 
reward our service members and veterans for their service 
to this country,” said Ann Hunter, Chief of Naval Operations 
for Manpower, Personnel, Training & Education voluntary 
service chief. “As our policy-makers reviewed the program, 
they realized there were individual groups, who have also 
served, that were omitted and that implementation could be 
made easier.”
	 The new policy, announced in Naval Administrative 
Message (NAVADMIN) 235/11, adds benefits explanations 
and introduces new changes. Hunter outlined the following 
major changes:
	 • All public school in-state tuition and fees are covered.
	 • Annual tuition has been capped at $17,500 for private 
and foreign schools.
	 • Tuition payment tiers now apply to active duty 
personnel.
	 • The post-9/11 G.I. Bill will now only pay the net cost for 
tuition and fees – that is, it will only pay what scholarships, 
grants and loans do not cover. 
	 • Housing stipends will not be paid during semester 
breaks. 
	 • Monthly living stipend will be paid based on rate 
of pursuit.
	 • Entrance exam fees may now be reimbursed. 
	 • Active duty members and spouses can receive book and 
supply stipend entitlements.
	 • Non-degree programs, on-the-job training, 


apprenticeship training, flight programs and correspondence 
training are now eligible for benefits.
	 Most of the changes took effect Aug.1, prior to the 
beginning of the fall term.
	 “One of the big things that affect our active duty members 
is that prior to this new bill, members could receive 100 
percent of their tuition and fees paid for as long as they 
have 90 days of qualifying active duty time,” Hunter said. 
“The new bill prorates the payment based on the member’s 
qualifying time.” Hunter also explained that active duty 
members will, like veterans, receive tiered benefits, from 
40 to 100 percent. Another significant change will be how 
the Post-9/11 G.I. Bill deals with other scholarships and 
loans. Previously, the G.I. Bill issued set amounts based on 
tuition and fees. The benefit will now pay only net costs after 
scholarships, grants and loans are applied.
	 “Net-bill-payer [policy] applies to Sailors when they use 
tuition assistance (TA). This is referred to as ‘Top Up.’ TA 
pays first and the GI Bill picks up the difference,” Hunter 
explained. “Sailors don’t normally get scholarships or 
loans, so the greatest impact on this policy change will be 
to veterans, drilling reservists, and dependents, including 
dependents of active duty military.”
	 According to Hunter, the Department of Veterans Affairs 
(VA) made this policy change to keep those who used the 
benefit from pocketing extra funds and to save money. 
	 “The change was not meant to push veterans and 
dependents away from grants and loans,” Hunter said. “Those 
who select the more expensive schools may have to get a 
grant or loan to cover the full costs of the tuition and fees. 
For example, if the student wants to attend a private school 
and the tuition is $25,000 annually, the VA will only pay 
$17,500. The student might want to get a loan for $7,500. 
The loan would pay first and the VA would cover the rest.”
	 Additionally, for those students whose private school or 
foreign school tuition exceeds the $17,500 limit, the Yellow 


CFAY honors MWR Youth Sports Program volunteers
By Paul Long, CFAY Public Affairs


	 Commander Fleet Activities Yokosuka (CFAY) Morale, Welfare, and Recreation (MWR) 
honored 33 military and civilian youth sports volunteer coaches at the 4th Annual Presidential 
Service Award Ceremony July 29. 
	 The awardees were recognized for the number of hours and teams coached during the 2010 
calendar year, according to Tammie Kaman, MWR youth sports coordinator at Ikego. 	
	 “We have 20 Bronze Level award winners and five Silver Award winners,” she said.
	 Bronze Level award winners volunteered between 100 to 249 hours and Silver level 
awardees contributed between 250 and 499 hours coaching.
	 According to Kaman, the entire youth sports program is operated by volunteer coaches 
except for a small MWR staff that handles administrative and management work.
	 “I coached baseball, basketball, flag football, and soccer,” said Master-at-Arms 2nd Class 
Robert Duker, who received a Silver award. “Kids are the future. It’s always good to give 
back to the kids.”
	 According to Duker, flag football was his favorite sport to coach but he had the most the 
fun coaching soccer.	
	 Master-at-Arms 2nd Class Nikki Greil initially volunteered to spend more time with her 
son and she also coached volleyball last season. The team was comprised of girls who never 
played organized volleyball before. “We ended up winning every game of the season. It was 
a big accomplishment,” Greil said.
	 All CFAY housing detachments have youth sports offices and offer the same programs 
and training programs available for people who are interested in volunteering to coach youth 
sports, but have no experience.
	 It’s the volunteers that help to make the program a success.


	 “We thank our volunteers very much, we know that it’s not the easiest job to be a volunteer 
and to take the kids out every week, and work with them,” said Kaman. “We just appreciate 
everything that they give to the community here.” 


CFAY Commanding Officer Capt. David Owens presents BM2 Chad Bedillion of 
Naval Munitions Command East Asia Division Detachment Yokosuka, a Bronze 
Presidential Volunteer Service Award Jul 29.  Bedillion volunteered over 100 hours 
as a youth sports coach in MWR’s Youth Sports Program.


Ribbon G.I. Education Enhancement Program (Yellow 
Ribbon Program) is available. The program is a provision of 
the Post-9/11 Veterans Educational Assistance Act of 2008. 
This program allows institutions of higher learning (degree 
granting institutions) in the United States to voluntarily enter 
into an agreement with VA to fund tuition expenses that 
exceed the established caps. The institution can contribute up 
to 50 percent of those expenses and VA will match the same 
amount as the institution. This service is available to veterans 
eligible for 100 percent entitlement and may be available to 
some children transferees entitled to 100 percent benefits. The 
Yellow Ribbon program may also be used to cover additional 
costs for attendance at public schools if the student is paying 
out-of-state tuition and fees. Members should verify whether 
the school of choice is a Yellow Ribbon school.
	 According to Hunter, under the Post-9/11 G.I. Bill, 
qualified Sailors may elect to transfer all or a portion of their 
benefits to a spouse or child enrolled in the Defense Eligibility 
Enrollment System. For transferability, Sailors must have 
served at least six years in the Armed Forces and agree to 
serve an additional four years, in most cases.
	 NAVADMIN 203/09 identified exceptions to the 
additional four-year service obligation, which includes 
Sailors currently eligible for retirement within four years of 
the Post 9/11 GI Bill start date.
	 More information on these changes can be viewed on the 
Post 9/11 GI Bill website at http://www.gibill.va.gov/benefits/
post_911_gibill/Post911_changes.html. Sailors can enroll in 
the Post 9/11 GI Bill at the Veteran’s Administration website, 
https://vabenefits.vba.va.gov/vonapp/main.asp and sign up 
for transferability of benefits at www.dmdc.osd.mil/TEB/. 
Sailors should ensure their service obligation is reflected in 
their Electronic Service Record at https://nsips.nmci.navy.
mil/.  To read the NAVADMIN or find more information, 
visit the NPC website at www.npc.navy.mil, or call the NPC 
Customer Service Center at 1-866-U-ASK-NPC. 





