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CFAY wins 2011 Pollution Prevention Award

Story and photo by Joe Schmitt, CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY) received the 2011 U.S. Forces Japan
Pollution Prevention Award during the Joint Environmental Conferance held at Yokota Air
Force Base Aug. 15. CFAY won the award for its efforts to achieve standards, recycle and
reduce waste, maintain record keeping and increase public awareness during the year.

In the write up for the award Naval Facilities Engineering Command (NAVFAC) Far East
(FE) Public Works Department (PWD) Environmental Division onboard CFAY stated that
CFAY was the first installation to declare conformance with ISO14001, which is a guideline
for Environmental Management Systems to improve their environmental performance through
effective management and planning.

The Environmental Division used those guidelines to either continue current efforts or
initiate new ones. The Recycling Center on CFAY was one of the NAVFAC organizations
that continued to make significant achievements in pollution prevention.

“We diverted about three million pounds from the solid waste stream and that saved the
government about $2 million and generated about $700,000 dollars for us,” said Recycling
Branch Chief Roy Ito.

CFAY currently diverts a percentage of its solid waste stream for recycling and has
expanded direct on-site support services to include ships in dry-dock, restoration and
reconstruction projects and demolition and deconstruction projects, according to a statement
from the Environmental Division.

“We also cover the housing detachments” said Ito. “We have waste management efforts in
Ikego and Negishi. We have the regular solid waste receptacles, those are the green dumpsters
that everyone sees, and we have recycling centers.”

A follow-up statement Environmental Division also showed that it significantly reduced
the amount of hazardous waste disposal by more that 500,000 pounds during fiscal year
2009 and 2010, as compared to 2008 by developing a process for hazardous waste disposal,
evaluating and enforcing authorized use lists, optimizing reuse initiatives and finding and
maximizing use of new markets for recycling materials.

“That means that the waste that has been collected is going to be disposed of correctly
or made into something new,” said Ito. “Instead of ending up in the environment, we’ve

George Washington

At NAVFAC FE Public Works Department Environmental Division Recycling Center
onboard CFAY, Forklift operator Tatsuhiro Matsumura dumps sorted metal from a
hopper into a larger pile that will be picked up for recycling Sept. 6 . The recycling
center played in significant roll in CFAY winning the U.S. Forces Japan Pollution
Prevention Award.

recycled this waste so it can benefit other people.”

CFAY was also assessed on record keeping and increasing public awareness. By educating
and engaging the public in ways to prevent pollution, the Environmental Division has helped
people recycle more and reduce waste. The division also has plans for the future that will
continue to make CFAY a leader in pollution prevention.

“We’re looking into starting curb side pick up for recycling,” said Ito. “There is also
a cable stripper that will improve the profitability of our copper wire recycling. So, we’re
always looking for a way to make our process better.”

commemorates 10th anniversary of 9/11

Story and photo by MC2 William Pittman,
USS George Washington Public Affairs

Sailors aboard the nuclear-powered aircraft carrier
USS George Washington (CVN 73) gathered for a
ceremony to mark the tenth anniversary of the Sept.
11 terrorist attacks.

The event, which was organized by George Washington
chief petty officer selectees, consisted of several speakers
explaining the importance of remembering the sacrifice
of the 2,977 killed during the attacks and the global
ramifications that arose when the rest of the world
strengthened their alliance with the United States as a
result of the incidents of that day.

“The act of terrorism and cowardice [perpetrated]
on 9/11 changed everything for us,” said Capt. David A.
Lausman, George Washington commanding officer. “That
one act has changed our perceptions, our procedures and
our lives.”

On the morning of Sept. 11, 2001, terrorists affiliated
with Al-Qaeda hijacked four passenger jets crashing two
into the World Trade Center towers in New York City,
another into the Pentagon and a fourth into a field in
Shanksville, PA. Of the nearly 3,000 killed, 372 were from
nations other than the United States.

“After that brief moment in history, all of the countries
in the world were aligned together because of this attack,”
said Lausman. “We refocused the alliances that our country
has held throughout the world; as part of the forward-
deployed naval force, day in and day out we work with
all our coalition partners to ensure peace and stability
throughout the world.”

USS George Washington played a pivotal role in

the nation’s defense following the attack, by being
tasked with providing air support over New York City
following the attacks.

Ten years later, the now Japan-based aircraft carrier
honored those killed on Sept. 11 with speeches, patriotic
music and the laying of an American flag next to a piece
of the World Trade Center on permanent display in the
ship’s hangar bay.

“9/11 is meaningful to me because of the heroes that |
have had the privilege over the last ten years to know who
have willingly given their last full measure of devotion
by sacrificing their lives to protect our nation from those
enemies,” said Lt. Benjamin Howard, one of George
Washington’s chaplains. “Each of these people represents to
me what 9/11 is all about. It is the sacrifice and dedication of
great Americans willing to risk their lives on a daily basis to
keep an attack like that from happening again.”

Signed into law less than two months after the
attack, Sept. 11 is now a national observance known
as Patriot Day.

“This is Patriot Day, the day of infamy that we all
lived, when we were attacked and we started to protect
our freedoms. Today our mission is clear and today is a
day to remember,” said Lausman.

“It started with all those who rushed in to save others
at the Twin Towers and the Pentagon, as well as stopping
an attack in a Pennsylvania field,” said Howard. “It is
continued for the last ten years with all the Soldiers,
Sailors, Airmen and Marines who have willingly served
in wartime to carry out justice on our enemies and it
continues today with each one of us who continue every
day to serve, to be prepared to defend our country so that
another 9/11 will never happen.”

Chief petty officers pass the national ensign through
ranks in a flag detail during a Patriot’s Day ceremony
onboard the nuclear aircraft carrier USS George
Washington (CVN 73) Sept. 9. This year marks the
10th anniversary of the terrorist attacks on the
United States that resulted in the loss of nearly 3,000
American lives.

U.S. Navy photo by MC3 Stephanie Smith

U.S. 7th Fleet holds change of
command ceremony

Vice Adm. Scott R. Van Buskirk was relieved by Vice
Adm. Scott H. Swift during a change of command
ceremony on board USS Blue Ridge (LCC 19) Sept. 7.
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Ombudsman honored during
appreciation dinner

CFAY leaders, service members and family members said
thank you to Yokosuka ombudsman for their service at an
appreciation dinner held Sept. 1.
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Heads Up Yokosuka!

Community announcements/Action line

Military Family Housing (MFH) Resident Satisfaction
Survey (RSS) — All MFH residents received REACT®, the
RSS by Sept. 2. The RSS was hand delivered to residences.
Each survey will include a web link located at the top giving
you the option of completing the survey online. Participation
from all MFH residents is critical. The residents’ cooperation
and candid responses, allows the MFH Office to continue to
improve services to all residents. Positive feedback is also
welcomed. The deadline completion date for the RSS survey
is Oct. 7. Residents who may have lost or misplaced their
surveys, can email CEL and provide their full mailing address
to receive their survey codes and complete the survey online at
DONFHSurvey@celassociates.com.

Second Hand Rose Closure — Second Hand Rose will be
closed Thursday, Sept. 23 for inventory and switch over to Fall
and Winter clothing. We will not be accepting donations while
we are closed that day. We will reopen Tuesday, Oct. 4 from
9 a.m. to 2 p.m. E-mail to: secondhandrose1956@yahoo.com,
or call 243-4090 for more information.

2011 Flu Immunization Clinics — U.S. Naval Hospital
Yokosuka has scheduled three separate seasonal influenza (flu)
immunization clinics on board Commander Fleet Activities
Yokosuka and its housing detachments in Ikego and Negishi
ahead of the upcoming flu season. The clinics will immunize
family members, civilians and contractors who are eligible
for care at the hospital. Active duty service members will be
immunized during command specific clinics. Immunization
remains the best method to prevent both catching and spreading
the flu. As was the case last season, this season’s immunization
includes protection against the two most common strains of
seasonal flu as well as the HIN1 virus.

Ikego
« Location: Ikego Elementary School Multi-Purpose Room
 Date: Sept. 20, 2011
e Time: 12 -6 p.m.

Yokosuka
« Location: Kinnick High School Cafeteria
* Date: Sept. 21 and September 22, 2011
e Time: 12 -6 p.m.

Negishi
« Location: Negishi Movie Theatre
» Date: Sept. 28, 2011
e Time: 3-8 p.m.

The immunization will be available and administered in both
the nasal spray FluMist® and the traditional “flu shot.” The “flu
shot” is given with a needle, usually in the arm. FluMist® is
a nasal spray approved for use in healthy people 2 to 49 years
of age who are not pregnant. Most beneficiaries between ages
2 and 49 will receive the Flumist® unless the person does not
qualify due to an allergy or medical condition. To learn about
influenza, the vaccine and its benefits, please visit the Centers
for Disease Control and Prevention Web site at: http://www.
cdc.gov/flu.

Mudslide-Landslide awareness — Although Tropical Storm
Talas wasn’t likely to hit near CFAY, a lot of rain was in the
forecast. Japanese news programs were putting out reminders
for people to be aware of the possibility of landslides or
mudslides. Some areas are more likely to experience landslides
or mudslides, including:

» Areas where wildfires or construction have destroyed
vegetation.

» Areas where landslides have occurred before.

* Steep slopes and areas at the bottom of slopes or canyons.

* Slopes that have been altered for construction of buildings
and roads.

* Channels along a stream or river.

» Areas where surface runoff is directed.

* Protect yourself before intense storms and rainfall.

* Learn whether landslides or mudslides have occurred
previously in your area by contacting local authorities.

» Contact local authorities about emergency and evacuation
plans.

* Develop emergency and evacuation plans for your family
and business.

* Develop an emergency communication plan in case family

members are separated.
* If you live in an area vulnerable to landslides, consider
leaving it to a safer area.

Information Control Points in the Event of Power
Outage — In the event of power outages, emergent information
can be found at the following locations:

Yokosuka
* Community Readiness Center
* Housing Office Bulletin Board
 Carney Gate Quarterdeck
» Tower first floor bulletin boards
Ikego
* Community Center
* OIC Office Bulletin Board
* Post Office
» Tower first floor Bulletin Board
* Mini Mart
Negishi
* Community Center
* OIC Office Bulletin Board
* CBQ/NGIS
* Chapel
* Veterinary Clinic
* Installation gates
* Richard E. Byrd Elementary School
» Teen Center

Emergent information includes facility and school closures,
late openings and other critical information.

Incineration Plant temporary hours of operation
change — The Incineration Plant Operating hours have
changed to Tuesdays and Thursdays, until Sept. 22. During this
time, the plant will only be able to receive classified material on
Tuesdays and Thursdays. All other procedures for non-classified
materials remain unchanged. For more information call 243-
9062, 243-4921, or 243-9119 on Tuesdays and Thursdays.

CFAY speed limit changes — Installation of new speed
limit signs is currently underway onboard CFAY. Areas that
previously had a 15 kph limit will increase to 20 kph. Areas
that had a 25 kph limit will increase to 30 kph. Additionally,
road markings will be repainted to reflect the new speed limits.

Navy Exchange Command (NEXCOM) survey —
NEXCOM is conducting a food survey to assess its concession
and food service locations. Additionally, customer participation
helps NEXCOM to determine customer brand preferences and
the rate of satisfaction with the brands being offered. The survey
runs from Sept. 1-30. To participate in the survey, visit https://
www.nexsearch.com/nex_food.

Ja-Pun Final Performances — High Energy Unlimited will
hold its final performances of Ja-Pun Nov. 12 from 1-7 p.m.
in the CFAY Benny Decker Theater. Former members of the
troupe will return to Japan for this event including members
from the initial cast from 1986. For more information, contact
Winky White at winkycwhite@gmail.com, or Winton.White.
CTR@srf.navy.mil.

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. E-mail your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by e-mail
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for
specific submission requirements or for more information.

BZ: To PSD Yokosuka — Your staff is awesome! In particular,
PS2 Mohammed Talukder on the 3rd deck who handles family
dependents was extremely helpful. His level of commitment,
genuine concern and guidance were evident throughout a
particularly challenging and time sensitive situation with my
daughter’s dependency package. We were in a time crunch
because we could not gather the necessary items to even begin
our process until about a week before she left for college. With
his help, everything was taken care of on time. PS2 Talukder
not only impressed me with the way he handled my situation,
but I observed first hand his dealings with other patrons. He
treated everyone with the same level of respect and service.
His level of professionalism and care concerning my situation
were top notch.






U.S. 7th Fleet holds change of command ceremony

From U.S. 7th Fleet Public Affairs

Vice Adm. Scott R. Van Buskirk was relieved by Vice Adm. Scott H. Swift during
a change of command ceremony held by U.S. 7th Fleet on board the command flagship
USS Blue Ridge (LCC 19) Sept. 7.

“It has been the thrill of my career to briefly command in the best job of our Navy
and watch this fleet in action. My heartfelt appreciation for the wonderful dedicated
service, friendship, and support you all have provided,” said Van Buskirk. “There is no
better leader to guide 7th Fleet than Vice Adm. Scott Swift. His operational experience
is unmatched, and his most recent job as the Pacific Command operations officer means
that he is already attuned to all of the complex issues in this region.”

Adm. Patrick M. Walsh, commander, U.S. Pacific Fleet, praised Van Buskirk for his
outstanding leadership of the U.S. 7th Fleet during the past year.

Van Buskirk oversaw U.S. naval operations in the 7th Fleet area of responsibility,
encompassing more than 48 million square miles from the Kuril Islands in the north to
the Antarctic in the south, and from the International Date Line to the Indian Ocean. The
area includes 35 maritime countries and the world’s five largest foreign armed forces -
China, Russia, India, North Korea and Republic of Korea (ROK). Five of the seven U.S.
Mutual Defense Treaties are with countries in the area - Republic of the Philippines,
Australia and New Zealand, ROK, Japan and Thailand.

During his tenure, Van Buskirk led U.S. 7th Fleet forces in the largest humanitarian
assistance and disaster relief operation in history, Operation Tomodachi. At its peak the
Navy had 22 ships, 132 aircraft and more than 15,000 personnel dedicated to assisting
Japan’s Self Defense Forces in the search and recovery efforts.

Walsh presented Van Buskirk with the Distinguished Service Medal for his service.

“When I stood on this deck almost a year ago, my guidance to the fleet was simple
— maintain course and speed and execute the three persistent priorities that had served
the fleet so well: maximizing warfighting readiness, maritime partnerships, and force
posture,” said Van Buskirk. “I can say with complete confidence that our forces are ready,
our forces are present throughout the theater, and our partnerships are stronger than they
have ever been.”

Swift, a native of San Diego, Calif., assumed command of 7th Fleet, following a tour
as director of Operations, U.S. Pacific Command.

“I assume command today full of confidence, born in the knowledge of how well
7th Fleet has been led by Adm. Walsh and Vice Adm. Van Buskirk,” said Swift. “We are
a global force for good. That truth is born out by Vice Adm. Van Buskirk as he has left
the 7th Fleet area of responsibility a better place than what he found. I am confident we

(Right) Vice Adm. Scott R. Van Buskirk addresses the audience, while Vice Adm. Scott
R. Swift listens at the U.S. 7th Fleet change of command ceremony held on the flight
deck aboard the command ship USS Blue Ridge (LCC 19) Sept. 7. Swift relieved Van
Buskirk as commander of U.S. 7th Fleet, the Navy’s largest numbered fleet covering
48 million square miles of the Pacific and Indian Ocean, from the International Date
Line to the waters east of Africa.

U.S. Navy photo by MC2 Kenneth R. Hendrix

will do the same.”

Van Buskirk’s next assignment will be as deputy chief of Naval Operations for
manpower, personnel, training and education in the Office of the Chief of Naval
Operations and Chief of Naval Personnel, in Arlington, Va.

There are 60-70 ships, 200-300 aircraft and more than 40,000 Navy and Marine Corps
personnel assigned to the 7th Fleet. This includes forces operating from bases in Japan
and Guam and rotationally-deployed forces based in the United States. Commander, U.S.
Tth Fleet, is embarked aboard USS Blue Ridge (LCC 19), forward deployed to Yokosuka,
Japan. The flagship commands and controls the fleet and fosters military-to-military
relationships through scheduled port visits and military exercises.

By Katherine H. Crawford,
Office of Naval Research

ARLINGTON, Va. — The Department of the Navy
began counting down the final days to a Sept. 27
launch of its new joint tactical satellite, which will
bring on-the-go communications to the battlefield.

The Tactical Microsatellite (TacSat)-4, funded by
the Office of Naval Research (ONR) and developed
by the Naval Research Laboratory (NRL), is
scheduled to begin transmitting data 30 days later.

“TacSat-4 fills a Navy and Marine Corps
capability gap by enabling ‘comms on the move,’”
said Bob McCoy, an ONR senior scientist. “That is
a unique feature of this system-no other Department
of Defense (DoD) satellite system can relay
information from the satellite all the way down to
warfighters’ portable communications packs and
handheld radios.”

It enables warfighters to use a regular handheld
radio for mobile communications without having

to stop and set up an antenna in the field. This
eliminates downtime and maintains connectivity to
the base of operations at all times, so one is never out
of touch, said John Moniz, ONR program officer for
Expeditionary Warfare Command, Control, Computers
and Communication, whose work could potentially
benefit from TacSat-4.

The fourth-generation microsatellite, TacSat-4,
is smaller - weighing 990 pounds as opposed to the
industry average of approximately 4,300 pounds and is
less expensive than a conventional system. It is designed
to support traditional satellite communications,
providing two hours of coverage, up to three times per
day in multiple theaters, worldwide in a 24-hour period.

“This gives additional capability and more
communications channels to where there’s a ‘hot spot’
in the world,” McCoy said.

TacSat-4 communication is also flexible and faster,
providing dynamic channel assignments within 24
hours during normal operations rather than the typical
several days. It offers a smarter, more efficient way of

Navy communications satellite launch countdown begins

assigning channels.

The satellite will carry an ONR-sponsored
payload built by NRL on infrastructure funded by the
former DoD Office of Force Transformation and built
by NRL and the Johns Hopkins University Applied
Physics Laboratory. The Operationally Responsive
Space Office funded the launch, which is managed
by the Space Development and Test Directorate,
a directorate of the Air Force Space and Missile
Systems Center, and performed using a Minotaur-IV
rocket built by Orbital Sciences.

ONR provides the science and technology
necessary to maintain the Navy and Marine Corps’
technological advantage. Through its affiliates,
ONR is a leader in science and technology with
engagement in 50 states, 70 countries, 1,035
institutions of higher learning and 914 industry
partners. ONR employs approximately 1,400
people, comprising uniformed, civilian and contract
personnel, with additional employees at the NRL in
Washington, D.C.
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USS Curtis Wilbur returns from deployment

By Ensign John Scott Shaffer, USS Curtis Wilbur Public Affairs

Red roses, crisp uniforms, eager families, and a gorgeous September morning all
painted a spectacular return for the crew of the USS Curtis Wilbur (DDG 54) upon their
return from summer deployment.

The ship left June 10, 2011 to begin their extensive operations stretching over

USS Curtis Wilbur (DDG 54) Sailors man therails prior to entering port Sept. 6. Curtis
Wilbur and its crew returned to Yokosuka after completing a summer deployment.
U.S. Navy photo by MC3 Andrew Smith

22,000 miles and participated in exercises with two allied naval forces.

Of special interest to the crew, their travels took the ship south of the equator for
the first time since July 2007 allowing them to participate in a traditional crossing
of the line ceremony.

After joining the George Washington Strike Group, Curtis Wilbur’s first major
endeavor led them off the coast of Australia to conduct joint operations with the Royal
Australian Navy in Talisman Sabre.

The allied exercise allowed both navies to exchange training methods in multiple
areas including Visit, Board, Search, and Seizures (VBSS), underway replenishments,
and flight operations.

Upon completion of Talisman Sabre, Curtis Wilbur completed escorted duties with
USS George Washington (CVN 73) and pulled into Manilla, RP.

Next, the ship met up with the Republic of Singapore navy for Cooperation Afloat
Readiness and Training (CARAT).

CARAT, a bilateral exercise, helped to strengthen cooperation and force readiness
between the two nations.

“Although the deployment may have been shorter in duration than others, it is
incredible to see how much the crew accomplished during our underway,” said Cmdr.
Christopher Monroe, USS Curtis Wilbur commanding officer. “In addition to the great
multinational experience, the crew took leveraged underway to enhance their own
professional development which can be illustrated by the 46 Enlisted Surface Warfare
pins earned by members of the crew.”

With the return home, Curtis Wilbur Sailors look forward to spending time with their
family members and friends.

“It always feels like a long time when you’re separated from your family, but
seeing them when I come back always feels great!” said Fire Controlmen 1st Class
Christopher Downing.

Pentagon first responder says America stands strong

By Emily Greene, health.mil

“I looked up and saw firefighters and soldiers on the
roof of the Pentagon, amid smoke and fire, unfurling our
flag. It was then that I knew our nation was still there; 1
knew we would be strong and move forward as one.” —
Army Maj. Gen. Patricia D. Horoho

On September 11, 2001, Army Maj. Gen. Patricia
D. Horoho, U.S. Army deputy surgeon general and 23rd
chief of the U.S. Army Nurse Corps, was working at the
Pentagon when she heard a loud booming noise.

“I said, we’ve been hit. This is it,” Horoho recounted
in an interview published in the memoir “Soldiers to the
Rescue: The Medical Response to the Pentagon Attack.”

Moments before, she had watched the second plane
strike the World Trade Center in New York City on
television and immediately prepared herself for the worst.

Throughout the rest of that day, as she led efforts to
provide medical relief to those injured in the attack on the
Pentagon, Horoho said she was reminded of the inherent
strength and character of her countrymen. Ten years later,
she still holds vivid memories of that day.

“My belief in our country was re-enforced, as people
pulled together in the midst of tragedy to do what needed to
be done and to support one another,” Horoho said. “T knew
our world would probably never be the same; the attackers

had tried to take away our freedom and everything it means
to be an American. But, this is something others may not
understand about Americans; despite all our differences
we Americans will always unite in times like this.”

While the fires raged and smoke filled the Pentagon,
Horoho said she was proud to be part of a team of people
helping to care for the injured.

“It was wonderful how quickly people pitched in and
just started working. The response of medical people
was tremendous. We had physicians from Walter Reed,
Bethesda, all civilian hospitals in the area, as well as
students from the Industrial College of the Armed Forces,”
she said.

Looking back, Horoho’s intuition about the impact of
that day has proven correct. The world has changed.

Within the military medical community there have
been dramatic changes and developments in health care
before, during and after combat.

“I would say, in almost every facet of health care we
have learned lessons on and off the battlefield,” Horoho
said.

Horoho said huge strides have been made throughout
the system, from readiness training and prevention to
trauma and rehabilitation. Just as important, a diverse
medical team including active duty, reserve and National
Guard service members as well as civilians has worked in

concert to constantly improve the quality of care provided
to service members and their families worldwide, she said.

“When we say we will never leave a fallen comrade
we really mean it,” Horoho affirmed. “We learn something
every day and we will always look for ways to improve.”

Currently serving in Afghanistan, Horoho said she is
surrounded by poignant reminders of the events of 9/11.

“Growing up in my military career [ never thought I’d
be in Afghanistan,” she said. “Being here brings home
memories of that day. To me this is an amazing opportunity
to face so much evil and to turn it into tremendous good
with all that is being accomplished in this country.”

As she, alongside the rest of the nation, commemorates
the 10th anniversary of the attacks on 9/11, Horoho said
she remembers the day as one which brought out the very
best of America.

She said she is exceedingly proud to be working
alongside today’s service members.

“Seeing so many young men and women fighting the
hard fight to make a difference in the world is, for me, a
very humbling opportunity,” she said. “We could not be
more proud of our medical team - reserves, guardsmen
and civilians - who have shown such dedication to
supporting our warfighters and their families. My hope
is that this 9/11 we celebrate being Americans and our
strength as a nation.”

MCPON: Recruits keep the Navy moving

From Chief of Naval Personnel Public Affairs

WASHINGTON - In response to Sailors’ questions
Sept. 8, Master Chief Petty Officer of the Navy (SS/SW)
Rick D. West emphasized the importance of maintaining
a consistent flow of new recruits, even during a time of
unprecedented retention.

“Our most junior Sailors provide the fleet with some
of the most important and demanding work. Without their
efforts, our Navy would find it difficult to start the engines,
navigate our ships, or launch and recover aircraft,” said \West.
“High retention has resulted in fewer advancements and an
imbalanced force, but stopping the flow of new recruits is
not the answer, and would very likely create a talent gap that
could cause problems for decades.”

High retention altered the shape of the force, which led
to some rates becoming critically overmanned, while leaving
others undermanned. With many Sailors deciding to stay
in uniform, normal career progression within these rates is
slowed and in a few cases halted.

“Navy promotes to vacancy. To give Sailors in these
overmanned ratings the opportunity to advance and grow
professionally, leadership has been resolute in providing a
focused and transparent method to relieve this pressure in
a controlled manner that properly balances seniority and
experience,” said West. “The ERB (Enlisted Retention Board)

was determined to be the best way to accomplish this.”

Some concerned Sailors may have been pointing to the ERB as
a reason to slow or stop recruiting. Although this proposed solution
could get Navy within its congressionally mandated end-strength
numbers, it would not alleviate the current overmanning in the mid
and senior enlisted grades, and could further slow career progression
by not providing trained Sailors to relieve them.

“Without new recruits, there will be no one to replace you when
you get advanced,” said West. “It’s vital that we keep the ‘seedcorn’
of new recruits coming into the Navy or we won’t have the force we
need to meet future challenges.”

Navy needs more than 34,000 highly qualified active enlisted
applicants each year. These Sailors fill important roles throughout
the fleet, while allowing our current Sailors to progress into positions
of greater authority and responsibility. A reduction in new accessions
would create hardships for the fleet, shifting their workload to
more senior petty officers, and adding additional pressure to career
progression in future years.

Since job opportunities are based on the needs of the Navy, the
career fields that are the most challenging to fill include medical,
nuclear power, and special warfare. For more information about
joining America’s Navy, visit Navy.com. From this website, you
can refer potential Sailors to a local Navy recruiter by clicking on
“Find a Recruiter.”

To read more from the MCPON, visit www.navy.mil/mcpon or his
Facebook page at www.facebook.com/mcpon.






Chapel of Hope volunteers rebuild tsunami-ravaged home

By Paul Long, CFAY Public Affairs

Labor Day weekend, the last holiday weekend of summer in the United States.
is a time for that final barbecue, or a trip to the beach or amusement park before fall
gets into full swing.

For Lt. Cmdr. Douglas Vrieland, staff

Woods worked on the first floor, helping to install drywall.

COH volunteer Trista Franklin, a civilian with the Defense Audit Agency in
Yokohama helped install insulation into the walls on the second floor of Suda’s home
had a very strong reason for volunteering to work on this project.

“I feel passionate about helping people in their time of need,” said Franklin. “It’s

chaplain at Commander Fleet Activities
Yokosuka (CFAY) Chapel of Hope (COH),
and 17 volunteers, chose to spend their
time as unpaid laborers to help rebuild a
home that was destroyed in the March 11
Northern Japan earthquake and tsunami.
On Sept. 2 at 10 p.m., Vrieland’s
group loaded into three vehicles for the
6.5 hour, 310 mile overnight drive north
to the town of Ishinomaki. Once there,
they made their way to the seaside home
of Masayoshi Suda, a fisherman, whose
home they would be working to restore.
The two-story home was one of the
few surviving buildings in the area where
Suda lives. His home is less than a 100
yards from the beach in Ishinomaki Bay.

very rewarding, helping out and the same
time it’s humbling because you know
these people are suffering ...and you hope
that someone would be there for you (in
a similar situation),” she said.
According to Bubna it took about a week
and a half to clean the debris out of Suda’s
home. “We’re about three weeks into this
project from demolition to rehab. We’re
about 40 percent done,” said Bubna.
Falcone was impressed with the speed
of the re-building project. “It’s really going
fast,” Falcone said. “I think it’s great to have
all of these volunteers working with us.”
Suda said he didn’t know there were
volunteers like the COH or organizations
such as Samaritan’s Purse who helped
people in their time of greatest need.

Rebekah Falcone and Josiah Bubna

“I’m very impressed and appreciative

work for Samaritan’s Purse, a Christian
charity. Falcone is a field office manager
and Bubna is an assistant construction
project manager. Normally they

Volunteers from CFAY'S Chapel of Hope and Samaritan’s Purse, a Christian charity,
begin to prepare the floors and walls to lay insulation and hang drywall. The
volunteers worked over the Labor Day weekend, to restore the tsunami-damaged
home of an Ishinomaki resident.

Photo by Yuji Kawabe

of the volunteer’s effort to rebuild my

home,” a very emotional Suda said.
Vrieland said that volunteer projects

like this one, help to solidify the

coordinate de-construction projects:
helping to tear down damaged structures. This time, they were working with the
COH volunteers to reconstruct Suda’s home.

COH volunteers are supporting Samaritan’s Purse by helping to install insulation
and drywall. The charity arranged for the work to be done; the COH volunteers
supplied the manpower.

Machinist’s Mate 1st Class (SW) Erik Woods, from USS George Washington (CVN
73) Reactor Department, volunteered because he wanted to give something back to
Japan, where he’s lived for the past three years. “This is how anyone recovers from
a catastrophic event, it’s not just the government, or any organization stepping in,
it’s individuals stepping up and taking care of their own community,” he said.

relationship between Japan and America.

“I think it’s a good way for us Americans to show support for our Japanese
hosts,” Vrieland said. “This is our home; it affects us almost as much as it affects the
Japanese. | would encourage anyone who has a chance, an opportunity, to experience
something like this (to volunteer), to do so...its life changing,” Vrieland said.

Ishinomaki is in Miyagi Prefecture, approximately 93 miles northeast from
Fukushima Da-ichi Nuclear Power Plant, the site of the nuclear disaster. It’s outside
of the 12 mile exclusion zone set by the Japanese government.

To find out more about Samaritan’s Purse, check out their website at http://www.
samaritanspurse.org. For more information on volunteering with the Chapel Of Hope,
call 243-6773 or 6774.

From Department of the Navy,
Office of Civilian Human Resources

WASHINGTON — The Department of the Navy
(DON) urges its employees and applicants to shift
from Civilian Hiring and Recruitment Tool (CHART)
to USAJOBS prior to Sept. 30.

The transition to USAJOBS, a one-stop source
for posting and receiving applications for all DON
job announcements, is a key component to ongoing
efforts across the DON to reform and streamline the
hiring process.

During the next phase of the transition, operation
of the DON’s online application system, CHART,
will cease.

CHART will no longer be available to external
applicants beginning Oct. 12.

“We encourage employees and applicants for
Department of Navy jobs to create new accounts

and move their resume details to USAJOBS by Sept.
30, since USAJOBS will be unavailable Oct. 6-12
for updates and maintenance,” said Jean Mercer,
director of Human Resources Systems and Business
Transformation for DON.

“All information must be manually copied from
CHART and transferred to a resume built in USAJOBS
or saved as a Word document,” she said.

Mercer and the DON hiring reform team have put
together a fact sheet which outlines how to transfer
their information from CHART to USAJOBS in five
easy steps.

“When applicants and employees move or create
new resumes on USAJOBS, it’s a great time to
review and update their information” said Mercer.
“Since USAJOBS will store up to five resumes, it is
an opportunity to create resumes to support multiple
job announcements.”

The fact sheet outlining the key steps to transfer

Department of the Navy hiring system shifting to USAJOBS

information is available at www.public.navy.mil/
DONHR/employment/hiringreform - the CHART
system will not be available for external applicants
after Oct. 12.

Tips for applicants on creating a powerful resume
also are available on the DONHR portal at www.
public.navy.mil/DONHR/employment/CivJobOpps/
pages/AllAboutYou.aspx .

The DON remains committed to improving
applicants’ experiences, reducing the time to fill
vacancies and, at the same time, securing quality
candidates for DON positions.

Civilian careers in the Department of the Navy
offer real world challenges with real life rewards -
careers where purpose and patriotism unite.

Questions about the transition from CHART to
USAJOBS or about the Department of the Navy
hiring reform efforts can be sent to DONhrfaq@
navy.mil.







Ombudsman honored during ap

Story and photo by Joe Schmitt,
CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY)
leaders, service members and family members said
thank you to Yokosuka ombudsman for their service at
an appreciation dinner held Sept. 1.

Through out the year the ombudsman worked with
the families get the them help, care or training they need
to improve their quality of life while stationed at CFAY.

“When you are over seas, the resources you have
available are different, there is a language barrier
and the culture itself is different,” said Brenda Ray,
Yokosuka ombudsman coordinator. “If you have a
problem you can always call them and they can refer
you to the people who can help you and if you ever
need to contact the command, for information or in an
emergency, they can help you do that because they are
the liaison between the command the families.”

Earlier in the year the ombudsman played a role in
helping the families deal with the crisis after the March
11 earthquake and tsunami that struck northern Japan.

“We had never dealt with something like that. [The

CFAY Commanding Officer Capt. David Owen and Kim
Tullos, CFAY ombudsman assembly chairperson cut a
cake at the 2011 CFAY ombudsman appreciation dinner
Sept. 1. The dinner honored all the hard work and time
the ombudsman had spent helping the families and
commands during the year.

ombudsman] were keeping up with all the information
as it was changing and getting it out to as many people
as they could, if someone needed help they would get
them help. [The ombudsman] would tell them where

oreclation dinner

they could get this information or to go here to get more
information and kept in touch with the families even
when they were in the states.”

Ombudsman from CFAY, tenant commands and
ships forward deployed to Yokosuka were all invited to
the dinner. The dinner coincided with ship’s schedules
so0, many of the commands were there in person to show
their gratitude. The date also marks an important period
on the ombudsman calender.

“Admiral Zumwalt initiated the ombudsman program 41
years ago and it started September 14,” said Kim Tullos,
CFAY ombudsman assembly chairperson. “So starting
in early September, ombudsman around the world are
appreciated by their commands throughout the month.”

After the dinner was served, CFAY Commanding
Officer Capt. David Owen gave a speech and took
photos with each of the ombudsman while handing them
their certificates of appreciation. The ombudsman also
received a bag full of gifts from the community.

“Your efforts are so deeply appreciated and this is just
a little bit of what we could do for you and it’s not enough
by any means, we wouldn’t get through what we do every
year if it weren’t for the ombudsman,” said Owen.

MCPON sends Ombudsman Appreciation Day message

Special from MCPON (SS/SW) Rick D. West

WASHINGTON — Master Chief Petty Officer of the Navy (MCPON)(SS/SW)
Rick D. West and his wife, Bobbi, ombudsman-at-large, released the following
Ombudsman Appreciation Day message to the Fleet Sept. 12.

“Navy Ombudsmen,

Bobbi and | would like to take the time to say ‘thank you’ for all your hard work
and dedication to our Sailors, families and our great Navy for the past 41 years.
Since Admiral Zumwalt established the ombudsman program, the outstanding
volunteers who have stepped up and have served in this important role have left
a lasting positive impact that resonates across the Fleet every day.

We honor you, our Navy ombudsmen, who are Navy spouses and highly

trained volunteers that provide a vital communication link between commands
and families. When our families are faced with the challenges of deployments or
family emergencies, our dedicated ombudsmen promote resiliency and self-reliance
by providing guidance that assists families to regain a sense of normalcy.

Our ombudsmen serve with a genuine desire to help and represent the very best of the
program’s tremendous legacy. Mission readiness is tied to family readiness, and family
readiness is tied in part to the selfless dedication of our extraordinary ombudsmen.

Please join Bobbi and me in offering our sincere gratitude and appreciation to
our Navy ombudsmen and their 41 years of excellence.

Bravo Zulu and “Hooyah,”
Very Respectfully,
MCPON and Bobbi West”







SRF-JRMC prepares for GW upkeep maintenance period

Story and photo by Keiichi Adachi, CFAY Public Affairs

The U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) Carrier Project Team has been using the summer months to prepare for the USS
George Washington (CVN 73) annual end-of-summer upkeep maintenance period.

“We focus on two dedicated maintenance periods per year for George Washington
— a Selected Restricted Availability (SRA) of about 18 weeks in length, and a
shorter upkeep period of four weeks,” noted Pete Schupp, SRF-JRMC Carrier
Project Team Program manager. “While the upkeep is shorter and encompasses only
about 15 percent of the amount of work that is accomplished during the SRA, the
elements of planning and

job site. My job is to make that happen,” added John Anguiano, Carrier Project Team
Material manager. “We begin ordering material for an SRA or upkeep about one
year in advance. Our goal is to have at least 95 percent of the material on-hand at
the start of the maintenance period. We’ve exceeded that goal for three consecutive
years. A typical SRA requires about 13,000 line items of material, so we are busy
year-round.”

The overall maintenance effort for George Washington is a combined effort of
SRF-JRMC U.S. Navy and U.S. Civil Service employees, Japanese Master Labor
Contract workers, and various contractor personnel. Additionally, SRF-JRMC
partners with Puget Sound Naval Shipyard and Sumitomo Heavy Industries in
the overall maintenance

execution for each job
are the same as an SRA.
There is no difference
between an SRA job
and an upkeep job. In
each maintenance action,
success is achieved on
the deck plate by the shop
worker.”

In addition to
providing repairs to
George Washington, this
upkeep period affords
an opportunity for SRF-
JRMC zone managers and
maintenance planners to
visit the ship in support of
planning the major jobs
scheduled during the next
annual SRA.

effort aboard George

Washington.
Kouji Takagi, an
Assistant Project

superintendent, is
responsible for all the
temporary services for
George Washington.
To provide effective
services temporary such
as electrical, compressed
air, and ventilation
services, he must ensure
that all the shop work is
well planned, accurate
and safely executed.
“To do so, | talk to the
production shops, Naval
Facilities Engineering

“The upkeep provides
us several opportunities,”
said Wayne Keller, an
SRF-JRMC Carrier
Project Team Zone
manager. “It allows us to perform required repairs requested by the ship, provides
the opportunity to continue work from previous maintenance periods and, finally,
to conduct “ship checks’ supporting the planning of larger, more complex jobs that
will be performed during the SRA. An additional benefit is that it gives us a face-to-
face opportunity with the ship’s maintenance team to continue building our teaming
relationship.”

An important aspect of any maintenance effort, upkeep and SRA alike, is material
support to ensure the SRF-JRMC deck plate mechanic possesses the tools and materials
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Members of the SRF-JRMC Carrier Project Team, including Project Superintendent Pete Schupp (second from the
left), discuss pier and ship lay-down planning for the USS George Washington (CVN 73) end-of-summer upkeep.
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Command Far East, and
all other departments
that support George
Washington, as one
big team. “Keep USS
George Washington
operationally ready” is my slogan. | consider communication to be most important
for ensuring safety and on time work completion.”

“Our reputation at SRF-JRMC for providing the best ship maintenance in the Navy
precedes us everyday,” noted John Clyburn, an Assistant Project superintendent. “Our
planning products, material support and teaming with the customer are renowned.
Each day during the upkeep, between three and four-hundred mechanics will board
George Washington to perform their work with an equal number of planners, designers
and logisticians standing behind them. It’s a team effort and that is how we achieve

necessary to accomplish the assigned task successfully.

success!”

“We can’t start work on a job until we have the correct materials and tools at the

GW®D“Ty T¥—T" A7 ADE ElIIEDNSSRF-JRMC

X -BEHE:RiEE—. CFAYLIRR

FEERR SRR N O AR OGS ISR AR (SRF-JRMC) D22
B0y b F— LI EE OO TN B 2RV
=TV VR DT T =T ENHE NS B R O U i
KA TEOr AR ER L TE R,

(D NIFEMZEC TR Y a—Y T D 2D
DOELE L EIEHTH S F9 1 ST R K S Hige b 11
(SRA) L 4 EB OB TN E 7y 7 F—T I =%

T TOVET =R By sV N F— L7107 I LI %
— V=D =k a—TEEEET [Ty S =T 13
HEIICE S SRATITONAERD 15/ 83—t > MEE Dl
P9 hY Al & DFESEIC BEET % FHibi & S/ D N A IZSRA
ERIBETCT, DEDSRAL 7w T F—IIIEE DR E R L
HOFR A B EEOME F ORI THOMERICK

5EDTY,
COTYTEF—=T1FTVa—I TV U NOEHR AR
A, SRE-JRMCODY — > 3=V % — i 5 F—h
MM Z B AEE IS T D

N3 FEAEEF HOER
DRI DBIENTE
BRWVEETEDHS,

(7w F—=T1FHbn
VDD BWEE T
Hrcdnggd ey —or~x
I =V —DIr AT
—EAAFANR THINA T T
FERR D SR DS NI EHN
72 B O i s O 1E
SRR T E, XA DSRA
TIrbNZ K CHEMEx
VESE DN D TR
DRI NFITTEE T X
TeF—LBGROMRT L
UCIE BB OB i F-— L
LA ZABEENTTCS
CEEREDO—DTLLI, |

77— L SRARIHE

IZ G A NI E R

(Left) Zone Managers Fred Hicks and Chris Hunt (left to right) discuss weapons
chain hoist work with Planner Daisuke Kaneko during a ship check for the George
Washington FY-12 SRA.
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“Or else!”

By Chaplain Bruce Vaughan

If you are a parent, then you’ve probably said it to your child on more than one
occasion. Or, as a child, you probably have had it said to you by a parent numerous
times. Itisawarning that is expressed in various ways, but what it basically amounts
to is this: “You’d better do what | say, or else!”

Here are a couple of examples of what a parent might say to a child: “You need
to come home on time, or else you will be grounded.” Or, “You had better finish
your homework, or else there will be no video games.” I’m sure you can come up
with a few examples of your own. Essentially, there are two parts to this warning.
First, there is the command, “You’d better do what | say,” and then the threatened
consequence, “or elsel!”

Anyone who is a parent knows that there is an upside and a downside to this method
of motivating our children to obey the rules or make the right choices. The upside is
that children learn early on there are consequences to their actions. The downside is
that our children may end up doing what we say, not because it is the right thing to
do, but rather because they are more afraid of the consequences... of the “or else.”

Children don’t always think about how their behavior will affect others or even

themselves, and so they need to be taught. Learning about consequences is a valuable
life lesson. It’s a part of growing up and growing in wisdom. A child learns wisdom
from the very moment they begin learning about rules and experiencing consequences
when the rules are not followed. We hope that, as our children grow older, they will
not have to be told quite as often what the consequences are if they behave in a certain
way or they refuse to follow the rules.
Even when the consequences are not clearly known, a wise person is able to draw
upon knowledge and experience, or advice from others, in order to make choices
taking the potential impact on others and themselves into consideration. Sadly, I’ve
known some adults who still struggle with making wise decisions. If wisdom is
the knowledge of consequences (the “or else”), then character is internalizing that
knowledge, so that decisions are made without being given the “or else” every single
time. Character in a child is developed as he or she incorporates that wisdom into
their values and moral judgment.

When making the transition between wisdom and developing character, a natural
question to ask when told to do something might be, “What will happen if | don’t do
it?” Ifachild or young adult is able to move from only thinking about consequences,
and begins to think, “I want to do this, because it is the right thing to do and I’ll be
happier if | do it,” then that person is developing a positive character. Those who are
constantly being threatened with punishment, or repeatedly have to be reminded of
the consequences, may develop a problem with their character. They may not be
motivated to act in the correct manner, unless the fear of being caught or getting in
trouble is included in their motivation.

Children, and then later on as teens and adults, may learn very quickly how to
“weigh their options.” In other words, they might know the consequences, but they
attempt to determine whether the potential impact or possible punishment is a price
worth paying, or is severe enough, to justify doing what they want to do anyway.

Therefore, a person who has a character problem might use the reasoning: “I will
tell a lie in order to get out of work, because no one will ever find out. And, even if
I’m caught telling a lie and I’m punished for it, it will be worth it, because | got what |
wanted—a day off.” Character comes as a result of intrinsic motivation, which means
that there is something within us that moves us toward moral choices and also places
others above ourselves when we make those decisions. Wisdom is a result of extrinsic
motivation. It comes from external sources like our parents, our learned experiences,
from God and Holy Scriptures. Wisdom helps shape our character, and our character
is a reflection of the wisdom that we have been taught. Every action of ours has an “or
else.” We make choices every day, based upon our knowledge of the consequences
and our will to do what is morally right in spite of the consequences. In the Book of
Proverbs, it says, “For the Lord gives wisdom; from his mouth come knowledge and
understanding.” And this wisdom that comes from God is clearly connected to our
internal character by these words, also from Proverbs: “For wisdom will come into
your heart, and knowledge will be pleasing to your soul.” It is my hope that you will
never stop gaining in knowledge and growing in wisdom, and that you will never
cease to improve your character. Blessings and peace to you.

LDO, CWO package
deadline approaches

From militaryonesource.com

MILLINGTON, Tenn. — The application deadline for E6-E9 Sailors for
the Fiscal Year 2013 Limited Duty Officer (LDO) and Chief Warrant Officer
(CWO) programs is fast approaching, officials said Sept. 12.

LDO-CWO applications must be postmarked no later than Oct. 1 for
active-duty Sailors and Nov. 1 for reservists.

Both programs provide the Navy with officers who are technical-based
leaders and technical experts in key positions throughout the service, said
Chief Warrant Officer Mitchell Allen, CWO community manager, Bureau of
Naval Personnel (BUPERS).

“Limited duty officers and chief warrant officers are technical experts
selected from the enlisted ranks,” said Allen. “LDO’s become technical
leaders, like commanding officers of schoolhouses or shipyard repair
facilities, while chief warrant officers stay technical experts in their field
often in repetitive assignments.”

The LDO and CWO programs provide outstanding senior enlisted personnel
the opportunity to compete for a commission without the requirement of a
college degree.

Combined, these two communities make up 11 percent of the officer corps.

“Over the next several years, we will be revising the application windows
in which senior enlisted Sailors can apply for the LDO/CWO programs,” said
Allen. “Our hope is to create an even more technically-focused community,
with a more predictable career path, more detailed opportunities and better
career progression.”

Applicants must meet basic eligibility requirements, outlined in Navy
Administrative Message (NAVADMIN) 224/11 for active-duty or NAVADMIN
226/11 for reserve, before applying for the LDO and CWO programs.

“For the LDO (and) CWO community, there’s only one way to get in
and that’s sustained superior performance,” said Capt. John Jones, LDO and
CWO community manager, BUPERS. “The application process is tough
and many Sailors won’t pick up until at least their third try. We don’t want
Sailors to give up, we’re looking for consistency and we want to see them
continue to apply.”

Eligible Sailors are encouraged to apply for the designator for which they
are most qualified, regardless of their current rating. Upon commissioning,
Sailors selected for LDO and CWO will attend the four-week Officer
Development School in Newport, R.I.

“Right now the LDO and CWO community is not undergoing any sort of
reduction in force because of their technical necessity,” said Jones.

Specific requirements and additional information about the programs
can be found in OPNAVINST 1420.1B, Enlisted to Officer Commissioning
Programs Application Administrative Manual, chapter 7.

More responsibilities as a limited duty officer or chief warrant officer mean
more benefits, too, said Jones.

“If you are selected for our program as a petty officer first class, your
paycheck will double within four years. The long-term benefit is a substantial
retirement check that is double what our great master chiefs receive,” said
Jones. “Couple that with our promotion rates and that makes for a very
attractive program.”

“But it’s not just about the financial benefits,” said Jones. “It’s about
understanding the minds of Sailors and using that knowledge to shape your
decisions and implement change which best serves our Navy. That’s what |
really love about the program.”

Complete application procedures, eligibility requirements and links to other
resources can be found in NAVADMIN 224/11 and NAVADMIN 226/11.

Sailors may also learn more about the LDO and CWO communities in the
2011 LDO and CWO Guidebook available on the Navy Personnel Command
website at www.npc.navy.mil.
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MWR Positions

Come join the MWR team! Are you a customer service and team oriented individual who possesses
the qualifications for any of the positions listed here? Then come visit us in the MWR Building, room 225,
or call 243-1246.

Club Operations Division
Club Operations Manager — NF-03, $11.02/hr. Negishi Club (1 RFT). Open to current MWR/
NAF Yokosuka employees only.
Food Service Supervisor — NA-03, $11.02 - $13.00/hr. Food Court (1 RFT).
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Administrative Assistant — NF-02, $8.71 - $9.50/hr. CPO Club (1 RFT). Open to current MWR/
NAF Yokosuka employees only.
Club Operations Assistant — NF-02, $8.71/hr. Club Alliance (1 Flex).
Cashier — NF-01, $7.50/hr. CPO Club (1 Flex), Club Alliance (1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (5 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program

Program Assistant — CY-01/02, $9.59 - $11.75/hr. Negishi CDC (2 RFT/1 Flex), Yokosuka CDC
— Main and Annex [formerly Hourly CDC] (8 RFT/4 Flex), Ikego CDC (1 RFT/2 Flex), Yokosuka
SAC (1 RFT/4 Flex), Ikego SAC (2 RFT), Yokosuka Teen Center (2 Flex), Negishi Youth Sports
(1 Flex), Ikego Youth Sports (1 RFT).

Food Service Worker — NA-02, $8.77/hr. Ikego CDC (1 Flex).

Operations Clerk/Driver — NF-02, $8.71/hr. CDC Annex (1 RFT).

Recreation Division
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Theater (1 Flex).
Ticket Seller — NF-01, $7.25/hr. Theater (2 Flex).

Athletics Division
Supervisory Recreation Specialist — NF-04, $35,000 - $54,000/annum. (1 RFT).
Recreation Assistant — NF-02, NF-02, $8.71/hr. Adult Sports (1 Flex).
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (1 Flex).

*Due to publishing timelines, some jobs listed may not be available. For the most up-to-date listing check out:

https://www.cnic.navy.mil/yokosuka/mwr

Chapel of Hope, Yokosuka
* Protestant Choir Director
* Organist for Lutheran service

Chapel of Hope, Yokosuka and Chapel of the Rising Sun, Negishi
* Roman Catholic Youth Ministry

*Youth Ministry’s applicants shall pass local and federal background checks.

Positions above for FY 2012, closing date: Sept. 23, 12 p.m.

*Applicants shall be fluent English speaker and be able to work a flexible schedule dependent upon
religious service needs. *Prior experience preferred. For details, call Masami Kobayashi/NAVSUP
FLC Yokosuka Contracting Department, at DSN243-6835 or (046)-816-6835.

HRO USCS Positions

Call 243-5725/8168 for more information.

New

Contract Specialist — GS-1102-11, NH-96-11. Open: 09-08-11, Close: 10-06-11 (1st cutoff: 09-22-11).
Emergency Management Officer — GS-301-12, NH-95-11. Open: 09-08-11, Close: 10-20-11.
Facilities Operation Specialist — GS-1640-09, NH-98-11. Open: 09-6-11, Close: 09-20-11
Pharmacist — GS-660-11, NH-99-11. Open: 09-06-11, Close: 09-20-11. *Temporary, not to exceed two
years.

Pharmacy Technician — GS-661-05, NH-101-11. Open: 09-12-11, Close: 09-26-11. *Temporary, not to
exceed 12 months.

Supply Technician — GS-2005-07, NAVSUPFLCY-108-11. Open: 09-09-11, Close: 09-19-11.

Continuing

Administrative Support Assistant — GS-0303-07, CFAY 66R-11. Open: 08-10-11, Close: 11-09-11.
Clerk Interpreter — GS-1046-04, CFAY-50-11. Open: 05-17-11, Close: 11-17-11. *Six months open register.
Clerk Interpreter — GS-1046-04, CFAY-62-11. Open: 06-02-11, Close: 12-02-11. *Not to exceed 13
months. Six months open register.

EDIS Administrative Support Assistant (OA) — GS-303-06/07, NH-107-11. Open: 09-06-11, Close:
09-20-11.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-92-11. Open: 08-12-11,
Close: 02-10-12. *Open register. *Location: Negishi.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-81-11. Open: 07-15-11,
Close: 01-20-12. *Open register. Yokosuka/lkego CDC.

Health Technician — GS-640-07, NH-75R-11. Open: 08-11-11, Close: 09-22-11.

Language Specialist — GS-1040-09/11/12. Open: 07-25-11, Close: 10-24-11.

Secretary (OA) — GS-318-06, NH-103-11. Open: 08-25-11, Close: 09-22-11.

NEX Positions

Call us at 243-5150 or 243-4418 for more information.

Human Resources Associate, NF-2 — Administration. *$9-$11/hr. (1 RFT)

Supervisory Sales Clerk, NF-2 — Main Store (Mini Mart/lkego/Uniform Center). *$8.71-$10/hr. (3 RFT)
Loss Prevention Safety Investigator, NF-2 — Loss Prevention. *$8.71-$10/hr. (1 RFT)
Computer Sales Technician, NF-2 — Main Store. *$8.71-$10/hr. (1 Flex)

Sales Clerk (Specialty), NF-1 — Main Store (Watches/Shoes) . *$7.25-$9/hr. (6 Flex)

Sales Clerk, NF-1 — Various locations. *$7.25-$8/hr. (11 Flex)

Customer Service Clerk, NF-1 — Main Store Service Department. *$7.25-$8/hr. (1 RPT/2 Flex)
Identification Checker, NF-1 — Loss Prevention. *7.25-$8/hr. (3 Flex)

Forklift Operator, NA-5 — Distribution Center. *$10.94-$11.38/hr. (1 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65 hr. (1 Flex)

Store Worker, NA-2 — Various locations. *$8.77-$9.13/hr. (7 Flex)

Food Service Worker, NL-2 — Sullivan’s Elementary K-1. *$9.66-$10.05/hr. 1 RPT)

Food Service Worker, NA-2 — Negishi and Yokosuka School Lunch. *$8.77-$9.13/hr. 2 Flex)

The following positions may qualify for SOFA Sponsorship:

Department Manager, NF-3 — Main Store. *$32,415-$36,830/yr. (1 RFT)

Warehouse Supervisor, NF-3 — Distribution Center. *$38,382-$43,604/yr. (1 RFT)

Food Service Worker Supervisor, NS-2 — Main Street Food Court-$11.38-$11.85/hr. (1 RFT, 2 FFT)

*Salary based on experience. Positions are open until filled.






Worship Schedule

YOKOSUKA: Chapel of Hope

©243-6773/ 6774
Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
TuE, THU AND FRI

Weekday Mass 1145
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Thu Choir Practice, Main Chapel 1700
Thu Women'’s Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
Fri Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)
19Sat  Baptism, Main Chapel 1400
Roman Catholic Ministries
SuN RCIA Class (Ayame Tower) 0930
SuN CCD (2nd Deck Community Center) 0930
2"/Last Wep
Pre-Baptism Class 1800
General Protestant

Sun  Waorship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Waorship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
SuN Bible Class 1030
Wep  Bible Study (Community Center Auditorium

2nd deck) 1800

Protestant Communion Service

SuN Community Center Auditorium
2nd deck 1100

Protestant Lutheran

Sun  Community Center Auditorium 2nd deck 0800

Filipino Christian Fellowship

Sun  Waorship Service (Community Center
Auditorium 2nd deck) 1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament Meeting 0900
Sun  Sunday School 1020

SuN Priesthood/Relief Society 1110
Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base), Yokosuka
Daiichi Building on 3rd, 6th and 7th floors.

Seventh Day Adventists

1%t 39and 5" Sat
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)
2"and 4" Thu  Classroom 10 1800
Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue Community Resource Center 2nd Deck 1700

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
Thu Middle School — Quest 1630

Protestant Women of the Chapel

1stMon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women'’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3rd Deck) 1130
34 Sat Breakfast (Location varies) 0800

Bible Study

THu Christian Bible Study (Community Center
Auditorium 2nd deck) 1730

Negishi: Chapel of the Rising Sun

©242-4183
Roman Catholic
Sun  Mass, Main Chapel 0900
Negishi Protestant Service
Sun  General Service 1030

Ikego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

General Protestant

Sun  Worship Service 1000
Adult Bible Study

Wep  Nikko Tower Party Room 1800
A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center

Congratulations on the birth of your baby!

Michael and Erika Williams are the proud parents of Mina Asato
Williams, born Aug. 11, 2011, at 4:15 p.m., weighing 3620 g.

Sainith and Lorrial Panjeti are the proud parents of Patrick Kenji
Panjeti, born Aug. 15, 2011 at 2:49 p.m., weighing 3230 g.

Nathan and Tiffany Hardwick are the proud parents of Makena Skye
Hardwick, born Aug. 17, 2011 at 12:49 a.m., weighing 7 pounds 3
ounces.

Eric and Chika Friddell are the proud parents of Ren Austin Friddell,
born Aug. 19, 2011, at 12 p.m., weighing 7 pounds 9 ounces.

Warachard and Sirilak Warakanbancha are the proud parents of
Laksanavadee Maggie Warakanbancha, born Aug. 23, 2011 at 6:17
a.m., weighing 6 Ibs.

George and Kelsey Payumo are the proud parents of Sawyer
Michael Dryden Payumo, born Aug. 26, 2011 at 10:20 a.m.,
weighing 3.23 kg.

If you’d like to see your baby announcement published in the Fleet and Family
Support Center section of the Seahawk-Umitaka, stop by our New Parent
Support Office in building 1558.

Upcoming Classes
Monday, Sept. 26

Area Orientation Brief/Intercultural Relations Class (Pre-registration
required) 8:45 a.m. (5 days): Sept. 26-30, this class will be held at the
4™ Deck Auditorium, Community Readiness Center.

Million Dollar Sailor: 8 a.m. (8 hrs.)

English as a Second Language: 10 a.m. (2 hrs.)

Tuesday, Sept. 27
Million Dollar Sailor: 8 a.m. (8 hrs.)
Your Japanese Home: 8:30 a.m. (4 hrs.)
Kid’s Craft Class: 10 a.m. (2 hrs.)

Wednesday, Sept. 28

No classes

Thursday, Sept. 29
Speak Japanese Now: 6:15 p.m. (1 hrs.)
Ikego — Play Morning: 10 a.m. (1.5 hrs.)

Friday, Sept. 30

Yokosuka — Play Morning: 9:30 a.m. (2.5 hrs.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







(Left) Chief Yeoman (select) Demetrius Taylor and Chief Master-at-Arms (select)
Pamela Almozon, right, prepare to lay a wreath on the 9/11 memorial outside the
Fleet Activities Yokosuka Chief’s Club during a remembrance service Sept. 11. The
9/11 memorial service was held to honor the individuals that lost their lives in the
terrorist attacks 10 years ago.

U.S. Navy photo by MC2 Devon Dow

U.S. Pacific Fleet Force Master Chief Eric W. Page inspects a flag made by the family
members of chief selects at Fleet Activities Yokosuka Sept. 7. Page participated in
a 5K pride run with the chief selects as part of their induction training.

U.S. Navy photo by MC3 Matthew R. Cole

Rest in peace MWD Fuli
Aug. 20, 2005 - Sept. 4, 2011

CFAY MWD Fuli passed away over the weekend of Sept. 3 after having problems
with his back. MWD Fuli was a German Shepard Patrol and Drug Detector
Dog. His handler MA2 Brian Gamble was assigned to him in October of 2008.
Gamble and Fuli had one deployment in Support of Overseas Contingency
Operations and the team received an Army Commendation Medal. Fuli was
regarded as a true Comrade and friend by his shipmates. Fuli was 6 yrs old.

Photo by Yuji Kawabe

Tiffany Stevenson puts syrup on 5th-grader Nicholas Skinner’s pancakes during
the Byrd Elementary School PTO sponsored Welcome Back Breakfast for students
and their families at the school on Sept. 9. PTO volunteers prepared and served
pancakes, sausage, and juice during the breakfast.

Photo Nancy Turner

(Left) Ensigns Nicholas Moskevich and Carlos Traveria assigned to the Ticonderoga-
class guided-missile cruiser USS Cowpens (CG 63) work with a navigation simulator
Sept. 9 at the Afloat Training Group Western Pacific facility to complete a 40-hour
Bridge Resource management course. The Bridge Resource Management course
is a Navywide requirement and a two-year qualification.

U.S. Navy photo by MC3 Matthew R. Cole






