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Commander Fleet Activities Yokosuka Fleet and Family 
Support Center (FFSC) hosted a “Green Dot” course that 
ended Sept. 15.
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Changing the color of incidents: 
Green Dot trainers in Yokosuka


Opportunities abound with 
Teen, Youth Club membership
Commander Fleet Activities Yokosuka Morale, Welfare and 
Recreation Teen and Youth Club offers local teens and youth 
fun and educating activities after school.
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CFAY pins newest Navy chief petty officers
Story and photo by 
MC2 (SW/AW) John Smolinski, 
CFAY Public Affairs


	 A standing room only crowd of family, friends and 
shipmates filled Fleet Theater aboard Commander Fleet 
Activities Yokosuka (CFAY) to witness 43 Sailors receive 
their fouled anchors and don the 
khakis of a chief petty officer 
(CPO) during a CPO pinning 
ceremony Sept. 16.
	 “This is a very special day 
in the Navy for us all,” said 
Command Master Chief (SW/
AW) Shellinda Miller, who 
was guest speaker. “Today’s 
ceremony is more than just a 
pinning. Today you are formally 
welcomed and accepted into our 
Navy’s chief mess.”
	 The chief selectees had been 
working their entire career to 
reach the goal of becoming a 
chief, but they have spent the past 
six weeks prior to the pinning 
ceremony working closely with 
mentors, their chief sponsors, 
volunteering at base events and, 
of course, running together to further instill the values and 
ethic demanded of the CPO mess.
	 “For the past six weeks you have been challenged 


Newly pinned fiscal year 2012 chief petty officers stand in ranks on stage in conclusion to 
the Far East Chief Petty Officer’s Mess Chief Petty Officer Pinning Ceremony Sept. 16 at Fleet 
Theater aboard CFAY Sept. 16.


in ways you may not yet fully understand,” said Miller. 
“You have been through the wringer, and I would bet that 
there is at least one of you that will not fully understand 
the significance of that hard work until you feel that 
combination cover placed on your head.”
	 Their commitment to achieving and maintaining 
the highest levels of training, operational readiness and 


personnel readiness within their commands has helped 
forge the U.S. Navy into the most formidable naval 
fighting force the world has ever seen. The newest chiefs 


Fleet Engagement Team visits CFAY, briefs Sailors 
Story and photo by  MC2 (SW/AW) John Smolinski, CFAY Public Affairs


	 Representatives from Naval Personnel Command (NPC) Fleet Engagement Team 
visited with Sailors from Commander Fleet Activities Yokosuka (CFAY) at the Benny 
Decker Theater Sept. 12-13.
	 Fleet Engagement Team representatives are touring the bases in the region and 
are briefing Sailors on perform-to-serve (PTS), career management system (CMS) 
interactive detailing (ID), enlisted retention boards (ERB) and force shaping programs.
	 “We are here to educate Sailors on all of the programs that directly effects their 
careers, and educate them on all the information they will need when they are going 


to make career decisions,” said Capt. Hank Roux, head enlisted community manager 
at BUPERS 32. 
	 The goal of the ERB is to re-balance manning in 31 overmanned ratings, improve 
advancement rates and increase Perform to Serve (PTS) opportunity.
	 “I know it’s difficult to get information as steadily as it comes in the states,” 
said Roux. “That’s why it is so important to me that we come out here and answer 
as many questions as possible face-to-face.”
	 PTS began in 2003 as a force management tool used to take Sailors from 
overmanned rates and transition them to undermanned rates.
	 It’s also used to provide control over quotas in an environment like we have today 
when Sailors are staying in longer.
	 “If you are a Sailor with less then 14 years of service, you are going to have to deal 
with PTS at least once maybe multiple times in your career,” said Roux. “That is why 
sustained superior performance is critical for Sailors. If you are indispensible to the Navy 
and you continue to perform at the highest of levels, you will make your quota.”
	 It is important that commands and Sailors, whether officer or enlisted, remain 
aware of all force shaping initiatives and programs.
	 Individuals must remain involved in the management of their own careers.
	 “Our priority is to reach the individual Sailor, because it is my belief that they 
have the most control over their career, and they should never turn over that control 
to anybody,” said Roux. “Secondly, we are trying to reach the chain of command so 
that they understand that everybody from the Sailor to the commanding officer which 
includes the leading petty officer, the leading chief petty officer, division officer, 
department head, executive officer and commanding officer all have an important 
part to play in this process.”
	 The fleet engagement team held different briefs for specific Sailors like officers, 
chief petty officers and enlisted E-6 and below during the two days.
	 “What I am going to take back to my command from this training is the importance 
of career development boards and how important they are to the whole process,” 
said Master-at-Arms 2nd Class Patricia Mitchell, who serves as a CFAY Security 
Department, Training Division career counselor. “This was extremely informative, 
and I took a lot of notes.”


aboard CFAY have a proud tradition to take strength from, 
and were selected to help instill that tradition of leadership.
	 “You were selected to become chief petty officers 
because you have proved to your Sailors and leadership 
that you get it and that you care,” said Miller.
	 The grade of chief petty officer was established more 
than 118 years ago.  Chiefs have a dual role as a technical 


expert and as a leader. Their 
highest responsibility is to their 
people, enlisted, junior officers 
and family members. 
	 “Being a chief comes with it a 
great sense of pride,” said Chief 
Yeoman Marvin Harris, leading 
chief petty officer of CFAY 
Admin Department. “These 
Sailors will be expected to lead 
and guide Sailors and send them 
down the right path.”
	 The emblem of the rate of the 
chief petty officer of the U.S. 
Navy is the gold-fouled anchor, 
with a length of chain and the 
letters U.S.N.
	 The letters officially stand for 
United States Navy, but according 
to naval tradition, the “U” stands 
for the unity of cooperation, 


harmony and purpose, the “S” stands for service to 
their faith, Navy and fellow man and the “N” stands for 
navigation reminding the Sailor to keep on a true course. 


Capt. Hank Roux, as part of Naval Personnel Command’s (NPC) Fleet Engagement 
Team, briefs Sailors on the Navy’s force shaping programs at Benny Decker 
Theater Sept. 12-13.








Military Family Housing (MFH) Resident Satisfaction 
Survey (RSS) – All MFH residents received REACT®, the RSS 
by Sept. 2. The RSS was hand delivered to residences. Each survey 
will include a web link located at the top giving you the option of 
completing the survey online. Participation from all MFH residents is 
critical. The residents’ cooperation and candid responses, allows the 
MFH Office to continue to improve services to all residents. Positive 
feedback is also welcomed. The deadline completion date for the 
RSS survey is Oct. 7. Residents who may have lost or misplaced 
their surveys, can email CEL and provide their full mailing address 
to receive their survey codes and complete the survey online at 
DONFHSurvey@celassociates.com. 


Second Hand Rose Closure – Second Hand Rose will be 
closed Thursday, Sept. 29 for inventory and switch over to Fall 
and Winter clothing.  We will not be accepting donations while 
we are closed that day.  We will reopen Tuesday, Oct. 4 from 9 
a.m. to 2 p.m.  E-mail to: secondhandrose1956@yahoo.com, or 
call 243-4090 for more information.


Submarine Officer Detailer Visit – Submarine officer 
detailers from Navy Personnel Command are visiting Fleet 
Activities Yokosuka on Sept. 26. They will be providing 
Community Briefs and conducting one-on-one interviews at 
Submarine Group 7 Headquarters, Fluckey Hall. Interested 
submarine officers email Lt. Eric Conrad, flag secretary for 
Submarine Group 7, at eric.conrad@fe.navy.mil; or call 243-
9410 for details and to schedule an interview.


Information Control Points in the Event of Power 
Outage – In the event of power outages, emergent information 
can be found at the following locations:


	 Yokosuka
		  • Community Readiness Center
		  • Housing Office Bulletin Board
		  • Carney Gate Quarterdeck
		  • Tower first floor bulletin boards


	 Ikego
		  • Community Center
		  • OIC Office Bulletin Board
		  • Post Office
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
e-mail to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an e-mail 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


																														                              Points/Revocation									         Disposition
Rank					     Violation																	                as directed by instruction				    by traffic judge


O-2						      Permitting individual without						     One-year revocation/AAA DIP				    Dismissed with warning.
								        USFJ driver’s license to operate
								        motor vehicle


O-3						      Operating a motor vehicle without			   One-year revocation/AAA DIP				    One-year revocation/AAA DIP
								        a valid USFJ driver’s license


O-1						      Permitting individual without						     One-year revocation/AAA DIP				    One-year revocation/AAA DIP
								        USFJ driver’s license to operate
								        motor vehicle


FMW					     Operating a motor vehicle without			   One-year revocation/AAA DIP				    One-year revocation/AAA DIP
								        a valid USFJ driver’s license


E-5						      Permitting individual without						     One-year revocation/AAA DIP				    Dismissed with warning.
								        USFJ driver’s license to operate
								        motor vehicle


CIV						      Operating a motor vehicle without			   One-year revocation/AAA DIP				    One-year revocation/AAA DIP
								        a valid USFJ driver’s license


CIV						      Implied Consent													             Two-year revocation/AAA DIP				   Two-year revocation/AAA DIP


SGT						     DUI																				                    One-year revocation/AAA DIP				    One-year revocation/AAA DIP


E-6						      Operating a motor vehicle without			   One-year revocation/AAA DIP				    One-year revocation/AAA DIP
								        a valid USFJ driver’s license
E-6						      Speeding 39 KPH over									         One-year revocation/AAA DIP				    One-year revocation/AAA DIP


E-5						      DWI/Hit and run													            Two-year revocation/AAA DIP				   Two-year revocation/AAA DIP


E-7						      Failure to report													             Six-month suspension/AAA DIP			   Six-month suspension/AAA DIP


CFAY Traffic Court Results


		  • Tower first floor Bulletin Board
		  • Mini Mart
	 Negishi
		  • Community Center
		  • OIC Office Bulletin Board
		  • CBQ/NGIS
		  • Chapel
		  • Veterinary Clinic
		  • Installation gates
		  • Richard E. Byrd Elementary School
		  • Teen Center


Emergent information includes facility and school closures, late 
openings and other critical information.


CFAY Speed Limit Changes – Installation of new speed limit 
signs is currently underway onboard CFAY. Areas that previously 
had a 15 kph limit will increase to 20 kph. Areas that had a 25 
kph limit will increase to 30 kph. Additionally, road markings 
will be repainted to reflect the new speed limits. 


Navy Exchange Command (NEXCOM) Survey – 
NEXCOM is conducting a food survey to assess its concession 
and food service locations.  Additionally, customer participation 
helps NEXCOM to determine customer brand preferences and 
the rate of satisfaction with the brands being offered.  The survey 
runs from Sept. 1-30.  To participate in the survey, visit https://
www.nexsearch.com/nex_food.


Ja-Pun Final Performances – High Energy Unlimited will 
hold its final performances of Ja-Pun Nov. 12 from 1-7 p.m. 
in the CFAY Benny Decker Theater.  Former members of the 
troupe will return to Japan for this event including members 
from the initial cast from 1986. For more information, contact 
Winky White at winkycwhite@gmail.com, or Winton.White.
CTR@srf.navy.mil. 


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. E-mail your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by e-mail 
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for 
specific submission requirements or for more information.
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Enlisted Retention Board 
Phase I adjourn 


By MCC (SW) Maria Yager, 
Navy Personnel Command Public Affairs 


	 MILLINGTON, Tenn. – The first phase of the Enlisted Retention Board 
(ERB) adjourned and forwarded its recommendations to Navy Personnel 
Command (NPC), officials said Sept. 16.
	 ERB Phase I results will likely be released in mid-to-late October after the 
Bureau of Naval Personnel (BUPERS) reconciles the results and processes 
those who applied for conversion, according to Rear Adm. Don P. Quinn, 
acting chief of naval personnel.
	 As announced in Navy Administrative Message (NAVADMIN) 180/11, 
conversion applications were held until the board completed deliberations.
	 Only those Sailors not selected for retention in-rate by the ERB will be 
considered for conversion into selected undermanned ratings for which they 
qualify. Conversion waivers will be granted based on the needs of the Navy. 
	 Once BUPERS reviews the recommendations for conversion opportunities, 
board results will be forwarded to the Chief of Naval Personnel for approval. 
	 “A conversion package is a second opportunity to stay Navy and we want 
to have all those decisions made before results are released,” said Quinn. NPC 
received more than 2,000 conversion requests from ERB eligible Sailors.
	 The Phase I ERB reviewed the records of ERB-eligible E-4 and E-5 Sailors 
from 31 overmanned ratings. 
	 The board was charged with reviewing each candidate’s official military 
personnel file and any correspondence submitted by the member to identify the 
best qualified Sailors to receive the finite number of retention quotas available. 
	 Once the board results are approved, NPC will notify commanding officers 
so they may personally contact and provide counseling to each Sailor who is 
not being retained.
	 Sailors not selected for retention will have access to the Navy’s transition 
assistance management program and other benefits, for members who are 
involuntary separated.
	 To learn more about the ERB, visit www. http://www.public.navy.mil/
bupers-npc/boards/ERB/Pages/default2.aspx.


Officer years commissioned 
service requirement reduced
By MC3 Andrea Perez, Navy Personnel Command Public Affairs Office


	 MILLINGTON, Tenn. (NNS) -- The minimum years of commissioned service 
(YCS) required for selected officers for retirement purposes has been temporarily 
reduced from 10 to eight years, officials said Sept. 15.
	 “This change mainly affects prior enlisted officers who with their prior service 
and active commissioned service will satisfy their minimum payback towards 20-plus 
year active duty retirement,” said Lt. Shane Walker, assistant limited duty officer/chief 
warrant officer community manager. “This temporary change will help the Navy 
achieve, in part, its desired end-strength goals.”
	 All Navy (ALNAV) 057/11 temporarily minimizes that years commissioned 
service (YCS) requirement. Now certain officers eligible for retirement through Sept. 
30, 2013 only have to satisfy eight years of commissioned service to receive the same 
retirement benefits.
	 “To clarify, if an officer who is retirement eligible and will have eight years of 
active commissioned service between the release date of the message and Sept. 30, 
2013, he or she can request retirement under this option if they are in an eligible 
designator and no other service obligations are in place,” said Walker. 
	 Waivers from years of required active commissioned service will not be approved 
for officers:
	 • With pending permanent change of station orders;
	 • Identified to fill a general services administration assignment;
	 • Under a bonus entitlement (or special pay);
	 • Assigned to a Department of Defense (DoD) area and who have not met the 
DoD tour requirement (joint/overseas duty);
	 • Under service obligation for an education program including graduate education, 
scholarship, fellowship, service college, tuition assistance or graduate voucher;
	 • Under a training obligation.
	 Normally, requests for retirement must be submitted no more than 12 months in 
advance. Officers applying for retirement under ALNAV 057/11 can submit requests 
up to 18 months prior to their retirement date. For eligibility requirements, read 
ALNAV 057/11, found on the Navy Personnel Command (NPC) website, www.npc.
navy.mil or contact the NPC customer service center at CSCmailbox@navy.mil or 
1-866-U-ASK-NPC.


From Chief of Naval Personnel Public Affairs


	 WASHINGTON – This year’s National POW/MIA Recognition Day theme set for 
Sept. 19, is “The Cost of Freedom,” as announced in Navy Administrative Message 
(NAVADMIN) 268/11.
	 “National POW/MIA Recognition Day highlights the sacrifices of American 
service men and women throughout our history,” said Rear Adm. Martha Herb, 
director, personnel readiness and community support. “We must never forget the 
men and women who fought to secure the freedoms we enjoy today.”
	 Navy commands are encouraged to host or support local National POW/MIA 
Recognition Day activities. It is highly recommended that former prisoners of war and 
family members of hostile unaccounted-for casualties from past wars and conflicts 
be invited to participate in these ceremonies, where possible.
	 Traditionally held on the third Friday of September, POW/MIA Recognition Day 
is one of six days when the National League of Families’ POW/MIA flag is flown 
as mandated by Congress. The others are Armed Forces Day, Memorial Day, Flag 
Day, Independence Day and Veterans Day.
	 For information on National POW/MIA Recognition Day activities, commands 
can contact personnel readiness and community support at 1-800-443-9298, 
commercial (901)874-4303/4306, DSN 882-4303/4306, or visit the Defense Prisoner 
of War/Missing Personnel Office web site at www.dtic.mil/dpmo.
	 For more information from the Chief of Naval Personnel visit www.navy.mil/cnp. 


2011 National POW/MIA Recognition Day: “The Cost of Freedom” 


A symbolic set table for those missing in action sits during a CFAY Navy Ball. It is 
customary to set a table for service members who are missing in action during certain 
military ceremonies.


Photo by Mark Elrod








文・写真：河辺雄二、CFAY広報課


四十一年前の上高地


	 車窓から見える沢沿いの集落の屋根に、川原で拾ってきたよう
な石がたくさん載っている。物珍しく眺めていると、道は次第に傾
斜を増して、バスは長い急坂をあえぎながらのぼっていった。ト
ンネルを抜けると突然大きなダムが現れ、車内から大きな歓声
が上がる。車掌さんの解説によると、前年に完成したばかりの奈
川渡ダムだという。


	 昭和四十五年（1970）夏、わたしは仲間七人とともに北アルプ
ス穂高岳登山に参加し、松本電鉄新島々の駅前から乗ったおん
ぼろバスに揺られながら一路上高地へとむかっていた。バスは沢
渡（さわんど）という集落に着くと、オーバーヒートを防ぐ為の休憩
となった。土産物屋の店先には、冷たい沢水を引いた桶に缶ジュ
ースや青リンゴが冷やされている。青リンゴは一個五十円。少な
い予算から一人五十円の出費は痛いが、食い意地の張ったわれ
われに我慢することなど不可能で、収穫したばかりだという旬の
青リンゴをさっそく買ってかぶりついた。青リンゴはちょっぴり酸
っぱくて歯ごたえがあった。
	 道路脇に「白骨温泉→」と墨で書かれた古びた木の看板があ
る。われわれは「“ハッコツオンセン”とは恐ろしそうな温泉だな
ぁ」と話しあった。ほんとうは「シラホネオンセン」と読むのだが
皆知るよしもなく、意地悪な先輩から「この辺は温泉を掘るとハ
ッコツ（白骨）がたくさん出てくるのだ」と嘘話を聞かされ、気味
悪い温泉を想像してますます怖くなってしまった。　
	 休憩を終えて出発すると、そこから道路は未舗装のガタボコ
道となり、座席のわれわれは何度もバスといっしょに大きく弾ん
で、居眠りすることも出来なくなった。噂の釜トンネルの手前で
は、交互通行の為に散々待たされ、バスはやっと走り出した。驚


いたことにトンネルの中は急な坂道で、地下水が流れひんやり
として薄暗い。バスはローギアーでエンジンを唸らせながら進
んでいった。なぜ“噂の”かというと、釜トンネルは遭難者の幽霊
が出るという山岳関係者の間では有名な話があり、たわいもな
い噂に我らかわいい少年たちはビビリまくっていたのである。　
	 釜トンネルを出ると切り立った険しい岩壁と深い谷が目の前に
現れ、まさに深山幽谷に来たという感慨があった。やがてバスの
先に大正池が見えてきた。大きな池には立ち枯れた木が文字通
り林立している。なんでも大正四年の焼岳大噴火の際に梓川が
堰き止められて池ができ、落葉松がそのまま立ち枯れて残った
のだという。引率のY先生によれば昭和三十七年の焼岳再噴火


の土石流で池は半分埋まり、立ち木も大分減っ
たということであったが、それでも大正池の異
観は驚きであった。
　バスの終点河童橋に到着すると土産物屋や
宿が軒を並べ、たくさんの観光客で賑わってい
た。河童橋は明治二十四年に梓川を渡るための
丸太の橋が架けられたのが最初で、その後明治
四十三年に初代の吊り橋が架けられた。わたし
が渡ったこのときの河童橋は昭和三十二年に架
け替えられた三代目で、現在の河童橋は平成九
年に架けられた五代目となっている。


小梨平の幕営


　我ら登山隊は河童橋から5分ほどの小梨平キ
ャンプ場に、二張りの大きな家型テントを張っ
た。小梨平はとても素晴らしいところで、観光客
で賑わう河童橋の喧騒が嘘のような静けさがあ
った。化粧柳が茂る梓川の清流には靄が立ち、
落葉松の樹間からは穂高の稜線が一幅の絵の
ように見えている。穂高の峰々はいままでわた
しが見てきた山とは高さがまったく違い、頭上
にかぶさるように見えるのに驚いた。まさにアル
プス一万尺という歌詞どおりの実感があった。
　幕営が終了するとさっそくわたしたちは暗くな
らないうちに夕食を済ませるべく、なれない炊
事に手間取りながらも支度を急がなければなら
なかった。初めての本格的天幕生活の初日は、穂
高を目の前にしたカレーライスの夕餉という贅沢
なもので、その光景は今でも忘れがたいものがあ
る。夕暮れ迫る頃、夕食を済ませて食器の片付け
に炊事場に行くと、全国各地から来た中高生らが
それぞれの洗い物を持って集まっていた。そのな
かでもおじさんのような顔をした地元の高校生が、
「お前ら新人か。穂高は雷に気をつけろ！三年前
の松本深志の遭難知ってるだろ」と高校生11名
が死亡した昭和四十二年の落雷による痛ましい


遭難事故のことを昨日のように語り、「あの辺だったなぁ」と薄暗
くなった西穂高の稜線を指差すのであった。おじさん高校生にさ
んざん嚇かされたわれわれは、山とは怖いところなのだとあらた
めて認識させられ、無言でテントに引き上げた。その夜は山に対
する畏れで、寝袋に入ってから誰ともなく登山に対する不安を声
をひそめて話しはじめ、皆なかなか寝付かれなかったのである。
	 翌朝、あまりの冷え込みに目覚めたわれわれは、真夏だという
のに、まるで晩秋を思わせる寒さに震え上がった。稜線の中腹に
はガスがかかり、穂高連峰はますます高く大きく見える。昨夜の不
安もすっかり忘れ、明日はあの高峰の頂に立つのだと思うと弥が
上にも気持ちは昂ぶり、大きなキスリングザックを担いで今日の
キャンプ地涸沢に向け、第一歩を踏み出したのであった。


上高地の今昔


　梓川上流の谷に広がる平地を「かみぐち（上口、上口地）」と呼
ばれていたことが古文書に載っており、これが上高地の記録の最
初のようだ。享保年間に松本藩の手によって編纂された「信府統
記」の穂高神社縁起には「上河地トイヘル所ナリ」と記録されてお


り、それが「上河内」「神河内」
となって、いつの間にか「上高
地」と宛て字された。上高地は
明治時代になると夏の間の放
牧がおこなわれるようになり、
もっぱら鍋冠山や徳本峠（とく
ごうとうげ）越えの道が使われ
ていた。日本の登山黎明期に
活躍し、日本アルプスの名付け


親である大阪造幣局鉱山技師ウィリアム・ガウランドや宣教師ウォ
ルター・ウエストンも徳本峠を越えて上高地に入っている。ウェスト
ンは「日本アルプス－登山と探検」の著作で英国に上高地をはじめ
日本アルプスを紹介し、日本アルプスはウェストンによって一般の
日本人よりも先に英国人の知るところとなった。いまでも徳本峠の
道はウエストンゆか
りの古典的ルートと
して、静かな山旅を
好む人たちに人気
がある。
	 日本のアルピニズ
ム発祥の地となった
上高地は、やがて純
粋なパイオニアだ
けの世界ではなくな
り、明治の末ごろに
は温泉宿も建ち一
般客も集めるように
なっていく。「スウィ
ス日記」の辻村伊助
が「神河内は、林道
が直線に貫かれて
から、河童橋が田舎
臭い釣橋に変わっ
てから・・・茶碗に温
泉名が焼き付けら
れ、手拭が間違いだ
らけの横文字で染
められて、温泉は『上高地』という名と共に、しかく俗化してしまっ
たのである。・・・くれぐれも言う、神河内ならぬ『上高地』は、不快な
ところである」と嘆いたのは大正元年のことであった。俗化されたこ
とによって、上高地はわたしたちにとって身近な世界になったとい
えるが、明治大正を生きた辻村が近年の上高地の喧騒を見たら、
卒倒してしまうに違いない。（三宅修「上高地・槍・穂高」参照）
	 現在のように野麦街道から上高地へのルートが一般化するの
は、大正十三年に手掘りの釜トンネルが完成してからで、昭和八
年に大正池、同十年には河童橋まで乗合いバスが運行されるよ
うになった。上高地に帝国ホテルが開業した翌年の昭和九年に
は国立公園に指定され、第一級の山岳観光地としてのスタート
を切った。以来七十有余年、大正池や梓川を前景とした穂高連
峰の雄大な山岳風景は日本を代表する景観として、一度は訪れ
てみたい日本人の憧れの地となっている。


変わり行く上高地


	 初めて穂高に登った五年後の昭和五十年にふたたび上高地
を訪れたとき、その年の集中豪雨によって大正池に大量の土石
流が流れ込み、池は埋まり立ち木もかなり流されているのをま
のあたりにして、土砂災害の凄まじさに驚かされた。その後上高
地を訪れるたびに大正池の立ち枯れの木はどんどん少なくなっ
て寂しく思うが、毎年ダンプ三千台分の土砂を浚渫してなんと
か大正池自体は景観を保っている。土砂による景観の変化は自
然の摂理としてどうしようもなく、この上流に田代池という美しい
湿原があったが、いまでは土砂に埋まり川となって昔日の面影を
失ってしまった。大正池もふたたび豪雨や噴火による大きな土砂
崩れが襲えば、広い川原になってしまうのだろう。
	 “噂の”釜トンネルも平成十七年に新釜トンネルが開通して、暗
い湿った手掘りの旧トンネルから広く明るい近代的なトンネルに
変わり、これでは怪談の出番などどこにもなくなってしまった。


（続く）
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河童橋にて（昭和四十五年八月撮影）。
この河童橋は昭和三十二年に架け替え
られた三代目で、現在の五代目に比べ
ると簡素な造りで、幅も狭かったよう
に思う。


名所物見の旅　其の六拾　上高地から穂高岳へ①


大正池にその姿を映す新雪の穂高連峰。日本を代表する山岳景観を誇る上高地
には、年間150～200万人の観光客や登山者が訪れる。


大正四年に大噴火を起こした焼岳とその名残りの立ち枯れの木。年々その数が減っていくのは寂
しい限りである。


上高地は落葉松が美しく、十月になると梓川沿いの落葉松は一斉
に黄葉して、いっそう華やかな風景を見せてくれる。








Page 8, Sept. 23, 2011


Navy’s first Joint High-Speed Vessel christened 
By Laura M. Seal, 
Military Sealift Command Public Affairs


	 MOBILE, Ala. – USNS Spearhead (JHSV 1), the 
first of Navy’s joint high-speed vessels designed for 
rapid intra-theater transport of troops and military 
equipment, was christened Sept. 17 during a ceremony 
at Austal USA in Mobile, Ala.
	 Military Sealift Command (MSC) will own and 
operate Spearhead and the other other joint high-speed 
vessels, or JHSVs, that are under contract to be built for 
the Navy. Spearhead will be crewed by 22 civil service 
mariners working for MSC who will operate, navigate 
and maintain the ship.
	 “USNS Spearhead and her MSC crew will be 
indispensable as they perform critical logistics and fleet 
support missions around the world,” said Rear Adm. 
Mark H. Buzby, commander, Military Sealift Command, 
during his address to an audience of more than 1,200 
people including leaders from the military services, 
Congress and maritime industry. U.S. Sen. Jeff Sessions 
served as the principal speaker at the ceremony. 
	 Retired Army Chief Warrant Officer 4 Kenneth 
Wahlman is the ship’s sponsor. His daughter Catherine, a 
staff sergeant in the Army Reserve Officer Training Corps 
at Virginia Tech University, broke the traditional bottle of 
champagne across the bow to formally christen the ship.
	 The 338-foot-long aluminum catamarans are designed 
to be fast, flexible and maneuverable, even in shallow 
waters, making them ideal for transporting troops and 
equipment quickly within a theater of operations.
	 “Flexibility may the best attribute of this ship,” said 
civilian Capt. Douglas D. Casavant, Jr., Spearhead’s 
civil service master who has been sailing for MSC for 
22 years. “Our 20,000-square-foot mission bay area can 
be reconfigured to quickly adapt to whatever mission 
we are tasked with, for instance carrying containerized 


por table  hospi ta ls  to 
support disaster relief or 
transporting tanks and 
troops.”
	 The JHSVs are capable 
of transporting 600 short 
tons of military troops, 
vehicles, supplies and 
equipment 1,200 nautical 
m i l e s  a t  an  ave r age 
speed of 35 knots and 
can operate in shallow-
draft, austere ports and 
waterways, providing U.S. 
forces added mobility and 
flexibility. The JHSVs’ 
aviation flight decks can 
support day and night 
flight operations. Each 
JHSV also has sleeping 
accommodations for up to 
146 personnel and airline-style seating for up to 312. 
	 One of the things Casavant is most looking forward 
to in his role as master of the first JHSV is working to 
define how these new ships will be used. 
	 “It’s going to be very interesting working with the 
fleet commanders to develop the ship and see how we 
can best support all of the services,” said Casavant. “This 
is going to change the way a lot of people think about 
moving equipment and personnel.” 
	 Following acceptance trials, delivery to the Navy 
and operational testing, Spearhead will be based in Little 
Creek, Va., and is expected to begin conducting missions 
for the Navy in the first quarter of fiscal year 2013. 
	 The Navy honored the ship’s original U.S. Army-
chosen name and sponsor after the decision earlier this 
year to transfer five JHSVs originally slated to be owned 


The Military Sealift Command joint high-speed vessel USNS Spearhead (JHSV 1), the 
first of 10 Navy joint high-speed vessels designed for rapid intra-theater transport 
of troops and military equipment, prepares for its Sept. 17 christening ceremony at 
Austal USA in Mobile, Ala. The 338-foot-long aluminum catamarans are designed 
to be fast, flexible and maneuverable even in shallow waters, making them ideal 
for transporting troops and equipment quickly within a theater of operations.


U.S. Navy photo courtesy Austal USA


SPAWAR’s SAILOR 2.1 now available on Navy ships
By Nicole Collins, 
Space and Naval Warfare Systems Command Public Affairs


	 SAN DIEGO – In response to overwhelming fleet requirements and positive user 
feedback of the SPAWAR Acquisition Integrated Logistics Online Repository (SAILOR) 
2.0, the Space and Naval Warfare Systems Command (SPAWAR) launched SAILOR 
version 2.1 on Sept. 15. 
	 Developed in collaboration with Program Executive Office Command, Control, 
Communications, Computers and Intelligence, the updated tool provides additional 
product features in anticipation of fleet demands for expanding the number of systems 
covered by this powerful tool.
	 “I see critical value with SAILOR in terms of a direct technical knowledge medium 
between the fleet and subject matter experts ashore,” said Lt. Cmdr. Donald Wilson, 
force combat systems information officer, Commander, Naval Air Forces. “Having 
the documentation readily available at the click of a mouse, allows Sailors to properly 
configure, operate and maintain equipment and software; in turn you get improved 
system performance and support which equals increased fleet C4I (Command Control 
Communications Computers and intelligence) readiness.” 
	 SAILOR was developed in November 2010 as a user-friendly tool to assist the fleet 
in accessing current hardware and software configurations as well as product support 
documents. SAILOR allows the fleet to exchange technical knowledge with subject matter 


experts through blogs and a technical exchange forum which ultimately increases 
transparency and decreases response time.
	 “Not only will the fleet have access to critical documents and configuration files for 
their C4I products, they’ll have ‘how to’ videos to help trouble shoot their equipment,” 
said  SPAWAR Product Data Management Technical Director Margaret Fellenbaum.
	 Originally designed for Sailors between ages 18 to 30, users can now navigate 
a comprehensive interface that includes video streaming capabilities, convenient 
document aggregation, fleet feedback mechanism, consolidated navigation menus 
and enhanced user support areas.
	 “Bandwidth is limited out in the fleet. SAILOR 2.1 loads significantly faster and 
is more responsive,” said Information Systems Technician 1st Class Justin Roysdon, 
SPAWAR C4I Help Desk. 
	 SAILOR 2.1 offers the fleet an array of features such as “tech tube,” updated 
navigation and interface display and a media center. Tech tube, a series of “how to” 
videos, was created based on SPAWAR Commander Rear Adm. Patrick Brady’s 
recommendation to display, track and report video tutorials to the fleet in an effort to 
proactively counter critical fleet issues like readiness and technical support.
	 “SAILOR has become an essential tool for the fleet to enhance C4I readiness and 
ultimately the Navy’s information dominance capabilities,” said Brady. “SPAWAR 
continues to strive to meet fleet requirements, and SAILOR 2.1 provides additional 
features that the fleet has been asking for.”
	 With an increasing response to the promotion of fleet readiness and ensuring 
warfighter efficiency, requirements are rapidly increasing for a faster, more efficient 
means of accessing online training, technical manuals and “how to” videos for Sailors 
on board a Navy ship.
	 With a focus on fiscal efficiency, SPAWAR took the reins and pursued a more cost 
effective approach in quickly distributing logistics, training and instructional material 
to the fleet with version 2.1. 
	 Forward moving trends have also shown systems leaning toward central online 
distribution points to provide an on-demand environment, where data can be instantly 
accessed without the need for physical media.
	 SAILOR 2.1 significantly decreases program sustainment costs in maintaining, 
shipping and tracking of training materials.
	 “[SPAWAR]...listened to the fleet Sailors and placed a majority of our C4I system 
information in a single location,” said Information Systems Technician 1st Class 
Christopher Tierney, USS John Paul Jones (DDG-53). 
	 SAILOR 2.1 will maintain its current security, privacy methods and policies, with 
the new changes not having an effect on security measures.
	 As the Navy’s Information Systems Dominance systems command, SPAWAR and 
the SAILOR 2.1 team looks forward to receiving feedback on the launch of a product 
that directly benefits the Sailor, increases fleet readiness and improves product data 
availability, accuracy and accessibility.
	 To access SAILOR 2.1: https://sailor.nmci.navy.mil. For more information about 
SAILOR 2.1, visit sailor@spawar.navy.mil. 


and operated by the Army to the Navy. 
	 As MSC assets, all of the JHSVs will be civilian-
crewed. The first four - including Spearhead - will be 
crewed by federally employed civil service mariners 
while the remaining will be crewed by civilian mariners 
working for private companies under contract to MSC. 
Military mission personnel will embark as required by 
the mission sponsors. 
	 MSC operates approximately 110 noncombatant, 
U.S. merchant mariner-crewed ships that replenish U.S. 
Navy ships, conduct specialized missions, strategically 
preposition combat cargo at sea around the world, and 
move military cargo and supplies used by deployed U.S. 
forces and coalition partners. 
	 For more news from Military Sealift Command, visit 
www.navy.mil/local/MSC/. 
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Story and photo by Jeffrey C. Doepp, CFAY Public Affairs


	 Commander Fleet Activities Yokosuka (CFAY) Morale, Welfare and Recreation (MWR) 
Teen and Youth Club offers local teens and youth fun and educating activities after school. 
	 According to MWR Teen and Youth Club Coordinator Lee Leach, the Teen and Youth 
Club is an open recreation program that serves youth from fourth through 12th grade.
	 This program is part of all naval facilities around the world that have families living 
on the installations. It utilizes the resources from its own MWR Child and Youth Program 
staff, the Boys and Girls Club of America and the 4-H Club organization.
	 “When you put all those things together, what you have is a very well rounded, well 
thought out program that is going to serve youth after school, during the summer, on 
weekends and holidays,” Leach said. “By joining the Teen and Youth Club, participates 
can enjoy the many benefits of membership such as increased engagement in school and 
learning, increase in positive character traits and civic engagement, improved healthy 
habits and decision making skills.”
	 For parents considering having their child become a member of the Teen and Youth 


Club, Leach placed emphasis on the quality of care and attention children receive.
	 “One of the most important things about the Teen and Youth Club is that it is a safe 
and positive place for kid to be at,” Leach said. “Parents can have peace of mind knowing 
that there is a helpful and caring staff here all the time.”  
	 According to international researcher findings published in the Journal of Epidemiology 
and Community Health, teenagers who join youth groups and clubs lead happier lives and 
are less likely to drink or smoke.
	 Although teens may be exposed to more peer pressure, the finding shows teens were 
also more socially able and likely to be physically active. And, the benefits increased the 
more groups that they joined.
	 The study also pointed out that teens were also a fifth more likely to eat fruits and 
vegetables regularly.
     With an MWR Teen and Youth Club on Yokosuka base and its Negishi and Ikego housing 
detachments, opportunities abound for teens and youth, according to Leach.
     “We have a Teen and Youth Club here in Yokosuka, Ikego and Negishi, and membership 
is free. All you have to do is fill out a program registration packet and you’re in,” Leach 
said. “There is a new Teen and Youth Club being built now in Ikego and we hope to be 
opening it up soon.”
	 Some of the opportunities of a Teen and Youth Club membership include participation 
in various educational activities such as “Power Hour” and sporting activities such as 
surfing, snorkeling, skate camp and bowling.
	 “There are five core program areas that we focus on: the arts, health and life skills, 
character and leadership development, education and career preparation, and recreation 
and fitness,” Leach said. “There is also a sixth category known as digital, which is basically 
technology intertwined within each of the other five areas.”
	 According to Leach, MWR offers this program because it’s a necessary and critical 
program to the Yokosuka community.
	 “We are called Morale, Welfare and Recreation and morale is right in front for a 
reason,” Leach said. “That is where we come into play with a dedicated facility with a staff 
dedicated to working with your child or teen. When we talk about an OCONUS (outside 
the continental United States) location like CFAY, it matters more than anywhere else.”
	 Current members are required to have their membership documentation updated every 
year. Updated registration packets are due by Sept. 30. 
	 Those who do not update their registration paperwork by that date will lose their 
membership and will not be allowed to participate in Teen and Youth Club activities or 
visit any Teen and Youth Club facilities until they re-register.
	 For more information about MWR Teen and Youth Clubs or to become a member, 
call 241-2098, visit one of the Teen and Youth Club facilities, the Yokosuka Youth Sports 
Office, or go to http://mwryokosuka.wordpress.com.


A local teen does her homework during “Power Hour” at the Yokosuka Teen and 
Youth Club after school Sept. 9. The Yokosuka Teen and Youth Club is located 
between Nile C. Kinnick High School and the George I. Purdy Fitness Center.


Opportunities abound with Teen, Youth Club membership


New ONR policy equalizes opportunities for contractors
From Office of Naval Research 
Corporate Communications


	 ARLINGTON, Va. – The Office of Naval Research 
(ONR) published new guidance Sept. 15, aimed at 
preventing conflicts of interest among companies competing 
for business with the science and technology organization.
	 “This new set of guidelines levels the playing field 
for the contracting community when it comes to doing 
business with ONR,” said Mark Bennington, ONR 
executive director for acquisition management. “We’ve 
adopted the very best practices across all the services to 
properly align with Department of Defense rules regarding 
organizational conflict of interest.”
	 “The new policy is effective immediately and is 
expected to ensure fair competition for companies selected 
to perform research and development (R&D) as well as 
systems engineering and technical assistance or other 
support services,” Bennington said.
	 The guideline covers three broad organizational conflicts 
of interest categories: impaired objectivity, biased ground 


rules and unequal access to non-public information. 
	 Each category creates considerable work for both ONR 
and the contracting community to identify and resolve 
conflicts. The labor burdens generated by conflicts may 
include ensuring that companies provide impartial advice 
and do not use their influence to set ground rules for other 
government contracts. 
	 The organizational conflict of interest rules are also 
intended to protect against contractors taking advantage 
of non-public information to gain an unfair competitive 
advantage for a potential contract. 
	 The increase of corporate mergers and acquisitions in 
recent years has resulted in more frequent and potential 
risks of exposure to organizational conflict of interest 
situations. A company performing contracted R&D for 
ONR may, for example, acquire another firm that already 
provides in-house support services, potentially creating an 
organizational conflict of interest. 
	 Organizational conflicts of interest more commonly 
arise when an R&D company wishes to expand by providing 
in-house contractor support services. The potential for 


organizational conflicts can also emerge when an existing 
support service contractor wishes to compete for scientific 
research funding.
	 In an effort to reduce the likelihood for conflicts to occur, 
ONR has educated its program officers to increase their 
awareness of potential organizational conflict of interest 
activity. The new policy also encourages companies to 
identify their status as either an R&D performer or as a 
support services contractor prior to submitting proposals. 
	 ONR provides the science and technology necessary 
to maintain the Navy and Marine Corps’ technological 
advantage. Through its affiliates, ONR is a leader in science 
and technology with engagement in 50 states, 70 countries, 
1,035 institutions of higher learning and 914 industry 
partners. ONR employs approximately 1,400 people, 
comprising uniformed, civilian and contract personnel, 
with additional employees at the Naval Research Lab in 
Washington, D.C. 
	 To review the policy, visit http://www.onr.navy.mil/
About-ONR/compliance-protections/Organizational-
Conflicts-Interest.aspx. 
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Story and photo by Steve Parker, 
The Sullivans Elementary School  Public Affairs


	 The Sullivans School welcomed the parents of students from the Yokosuka and 
Ikego communities, who visited the school during their annual school open house, 
Sept. 15.
	 Parents visited their children’s classroom teacher for short fifteen minute sessions to 
meet the teacher and receive information.  There were three of the short sessions allowing 
parents of multiple children to visit each child’s teacher. They received information about 
how to access Dolphinet, the Sullivans School intranet site, and  they also got a chance 
to see where their children spend much of their day before coming home.  
	 Sullivans held an earlier event, billed as a sneak peak on Aug. 26, the Friday before school 
actually started.  Both annual events, the open house and the sneak peek,  are designed to 
ease student’s and parent’s transitions into a new school year.  Parents who had attended the 
sneak peek were already familiar with the classroom and the teacher.  Many of the parents, 
however, were visiting the classrooms for the first time at the open house.  	
	 Many students relished the opportunity to accompany their parents around the 
classrooms and show off their projects.   
	 Teachers fielded many questions ranging from cafeteria menus to homework policies 
and were very grateful for the chance to get the word out to parents.  Lynette Borom, 
a fourth-grade teacher, spent much of her time showing parents how to access the new 
math curriculum from home. “I was glad for the opportunity to showcase for parents the 
newly adopted DoDEA (Department of Defense Education Activity) math curriculum 
with its large online component,” Borom said. 
	  DoDEA Pacific provides a comprehensive pre-K-12 education to the children of 
military and eligible civilian personnel families serving throughout Asia. The 48 schools 
in DoDEA Pacific are comprised of more than 24,000 students and 3,100 full-time 
professional educators and support staff. The schools are geographically organized into 
four districts: Guam, Japan, Okinawa and South Korea.


The Sullivans School welcomes parents with open house


(Left) Satsuki Murphy watches her son, Sean Murphy, display his fourth-grade 
technology class online project, Sept. 15, while his friend Titus Miner looks on. 


Changing the color of incidents: Green Dot trainers in Yokosuka
Story and photo by Joe Schmitt, 
CFAY Public Affairs


	 Commander Fleet Activities Yokosuka Fleet and 
Family Support Center (FFSC) hosted a “Green Dot” 
course that ended Sept. 15. The three-day class taught 
the attendees how to train others to intervene in incidents 
of violence, stalking, abuse or sexual harassment and 
to create an environment where these incidents are less 
likely to occur.
	 “It’s called ‘Green Dot’ because, when you look at a 
map of a spreading epidemic, they usually put a little red 
dot on the place it happened. We are putting green dots on 
the map where people have chosen to help someone or they 
saw something and stepped in to prevent a problem,” said 
Dorothy Edwards, director of Green Dot Etc.
	 The course was presented to and accepted by the 
Department of Defense (DoD) at the end of 2010. In 2011, 
the trainers began going to commands and installations to 
“train the trainers.” Members from the surrounding military 
communities would come to a central location like CFAY 
FFSC to learn these skills and take the ideas back with them.
	 “We are giving the students the tools to create more 
sustainable training. We will not have to come back and train 
new people every six months. The students will become 
the teachers and continue to train others with what they got 
from this class,” said Edwards. “It’s also relationship based. 
When the students return to their command as trainers, 
people are going to learn better from them because it’s 
someone they know from their community.”
	 Each day of the class has a different focus and shifts 


from the first day where students are just listening to 
the second day where the students do some talking and 
interacting. The last day, the students act out situations and 
discuss how their training has taught them to intervene.
	 “We are going to get this information out there, that’s 
the most important thing,” said Personnel Specialist 1st 
Class Katrice Delaney, one of the students from Misawa 
Air Base Personnel Support Detachment. “We let people 
know how important it is as a bystander to say something 
and not just stand there. Anybody can step up and change 
a situation before it goes too far.”
	 During the last day of the class, Delaney and her 


Students of the “Green Dot” course act out possible situations of violence, stalking, abuse or sexual harassment 
and the appropriate responses they learned. The course trains service and community members to become 
teachers when they go back to their command where they will train others in how to intervene and prevent incidents.


group acted out a skit of possible situations that they 
thought could happen when service and community 
members were at a bar. The instructor would call out 
a type of response they learned during class; distract, 
intervene, and others. The students responded with the 
tactics they learned from the class.
	 “These types of things can effect mission readiness,” 
said Edwards. “When we are working to reduce their 
numbers we are not just making a better, safer place to live 
and work, we are also improving how the military functions. 
It will be a better connected, more ready work force when 
people take the time and try to create that green dot.”
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Story and photo by Keiichi Adachi, 
CFAY Public Affairs


	 The U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) is busy providing the 
Ticonderoga-class guided-missile cruiser USS Shiloh (CG 
67) extensive modernization and repair during an extended 
Selected Restricted Availability (SRA) and concurrent 
dry-docking. Docking Shiloh for dry dock makes the 
modernization easier and is necessary to perform critical 
emergent repairs essential to maintaining and improving 
the 19-year-old ship’s operational capabilities. 
	 Normally, non-docking SRAs for forward-deployed 
naval forces (FDNF) combatant ships last 11 weeks and 
are conducted about every 18 months. SRAs provide the 
maintenance and modernization FDNF ships need to meet 
7th Fleet requirements.
	 The Shiloh SRA is unique in a number of ways. First, 
it is approximately eight months long – three times the 
length of a normal FDNF SRA. The unusually large 
modernization package necessitated lengthening Shiloh’s 
SRA. The major modifications are the “all electric” 
modification, aviation support alterations required to 
embark MH-60R helicopters, and upgrades to the Aegis 
Ballistic Missile Defense (BMD) system. This is the first 
time any of these alterations have been done in Yokosuka. 
The all-electric modification removes Shiloh’s waste heat 
boilers, steam system and steam operated equipment and 
installs “all electric” equipment.
	 Ship’s force submits repair requirements based on the 
condition of the ship and its equipment to the Shiloh Port Engineer Marlon Abreu. As the 
maintenance team leader, Abreu screens Shiloh’s submissions to determine their priority 
and to decide when to schedule the work. “To prepare for the SRA, the port engineer and 
ship’s maintenance team review the current ship’s maintenance plan (CSMP), required 
maintenance, and the class maintenance plan,” said Abreu. 
	 One of the challenges of maintaining an FDNF ship is that most of ship’s force 
transfers by the next time equipment is due for maintenance or requires repair. According 
to Abreu, “Tracking the ship’s maintenance history is critical to ensuring success of the 
planning and accomplishment of an SRA.” 
	 “Ship’s jobs, material condition assessments identified work, class maintenance plan 
phased maintenance and planned modernization are used to build the SRA package,” 
Said Abreu continued. “The proposed SRA work package is also screened by the SRF-
JRMC Project Team, whose members include the project manager, type desk assistant, 
Japanese and military ship superintendents, combat systems port engineer and the port 
engineer. We all work together to ensure a successful SRA.”
	 The project team ensures proper identification and accurate planning of work, timely 
purchase of required material and development of an availability execution schedule. 


SRF-JRMC docks USS Shiloh for extended SRA


S R F - J R M C、D S R Aでシャイロー号の機能を回復
文・写真:安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部（SRF-JRMC)は、
入渠による長期の定期集中工期（DSRA）にあるタイコンデ
ロガ級ミサイル巡洋艦シャイロー（CG 67）の集中的な近代
化と修理工事に追われている。ドックでのシャイローの入渠
は建造１9年となる同艦の近代化を容易なものにし、重要な
緊急修理と作戦即応能力維持に欠かせないものだ。
	 前方展開配備 (FDNF)の米海軍艦船のSRAは通常、11週間
を要し、18ヶ月毎に行われる。SRAは第７艦隊の即応性を満た


Members of the SRF-JRMC Rigger and Machine Shops safely place a propeller shaft removed from USS Shiloh 
(CG 67) in a shaft lathe for repair and maintenance in the Machine Shop. 
機械工場の中で外業仕上工場と索具工場の従業員が、シャイロから取り外されたプロペラシャフトを修理と整備の為にシャフト用の旋盤台
に設置する。


Members of the SRF-JRMC Outside Machine and Rigger Shops team up to safely and 
properly remove a propeller shaft for maintenance and repairs from USS Shiloh (CG 67).  
外業仕上工場と索具工場の従業員がチームとなり、シャイロのプロペラシャフトを注意深く安全に取り外す。


す為に艦船が必要とする整備や近代化を提供する場である。
	 シャイロのSRAには他に類を見ないいくつかの違いを挙
げることができる。一つの例として予想以上に大規模なシャ
イローの近代化工事内容が通常のFDNF・SRAの３倍の工期
である約8ヶ月も要することである。主な改修工事として“オー
ル電化”工事、MH-60Rヘリコプターを搭載させるための改造
工事、そしてイージス弾道ミサイル防衛を可能とさせるシステ
ムの水準引き上げ工事などを含む。このような改修工事のど
れもがSRF-JRMC横須賀でも過去に例がない初めての作業
である。オール電化の改修工事では廃棄熱ボイラー、蒸気シ


ステム、蒸気関係の器財
が撤去され、オール電化
用の器財が設置された。
	 艦船側は艦船の状態
と器財の状況に応じて
作成された艦船修理項
目をシャイローのポート
エンジニアであるマーロ
ン・アブレーさんに提出
する。整備チームリーダ
ーであるアブレーさんは
作業の優先順位とスケ
ジュールを決定する為
にシャイローから提出さ
れた修理項目の審査を
する。「ポートエンジニア
と艦船の整備チームは
SRAの準備の為に現行の
整備プラン(CSMP)、要求
される整備と階級整備プ
ランを吟味します」と話
すアブレーさん。
	 艦船整備の課題の1つ
として艦船乗組員のほと
んどが次回の器材の修


Production Shop assignments of planned work are based on the specific job requirements, 
according to Lt. Cmdr. Christopher Williams, Shiloh ship superintendent.
	 “Communication is the key to everything involving ship repair. We need to talk 
continually with the ship on what we are doing and why we are doing it to ensure that 
the ship understands the big picture and where we are headed with their ship,” said 
Williams.
	 Regular SRAs provide FDNF ships with dedicated time for comprehensive 
maintenance, repairs, and modernization too complex or lengthy for routine upkeep 
periods. Shiloh’s current SRA is not a scheduled docking SRA (DSRA). While, the 
nature of the mechanical and electrical modifications warranted a concurrent docking, 
emergent propulsion shaft repairs necessitated docking the ship.
	 “Originally, we did not plan to remove the propeller, hubs and shafts. Once we 
identified the need, it was very opportune that we already had a concurrent docking 
planned. This is going to be a very successful SRA, accomplishing deep maintenance 
that the ship needs,” said Abreu. “This SRA is critical to ensuring the full life of the 
ship, as recently extended by the Chief of Naval Operations. When we complete this 
SRA, not only will Shiloh by ready for sea, but ready to fight and meet her operational 
commitments as never before.”


理・整備を行うまでに転任してしまう事である。アブレーさん
によると「SRAの計画と実施を確実に成し遂げるためには過
去の艦船修理・整備記録を常に確認することが重要です。」
	 SRA修理項目は艦船での仕事、資材状況による特定作業、
階級整備プランに沿った段階的整備、そして近代化計画を基
に構築される。アブレーさんはこう続ける「提案されたSRAの
修理項目はプロジェクト監督者、タイプデスク補佐、日米２人
の艦船修理監督者、兵器システムポートエンジニア、ポートエ
ンジニアの構成よるSRF-JRMCのプロジェクトチームによって
もチェックされます。SRAを成功に導くためにチーム一丸とな
って働いています。」
	 プロジェクトチームは作業項目の適切な特定、資材の適時
購入及び、期日どおりの工期進展を確実に行うために力を注
いでいる。
	 造修部門の仕事は全て修理・整備の特定要件に左右され
るとシャイローの修理監督者であるクリストファー・ウィリア
ムズ少佐は言う。
	 「どんな艦船修理であっても、意思の疎通が全てです。顧
客に艦船修理の全体像を把握してもらうために我われは何
をして、どこに向かっているかを常に説明していく責任があ
ります」とウィリアムズ少佐。
	 一般的な短期アップキープ（整備期間）に代わり、SRAで
はより複雑で手間の掛かる全体的な整備、修理、近代化に
多大な時間を掛ける。今回のシャイローの入渠による修理・
整備（DSRA）は当初予定されていたものではない。シャイロ
ーの機械・電化的な改修が入渠をもたらしている一方、緊急
の推進軸の修理が艦船の入渠を必要とさせた。
	 「プロペラ、シャフト、ハブの取り外しは予定外でした。入
渠を計画したことは大変適切でした。艦船が必要とする幅
広い整備を行うことが出来て、非常に成果のあるDSRAにな
ることでしょう」とアブレーさんは述べ、こう締めくくった。「米
海軍作戦本部長（CNO）が掲げるように、このSRAは艦船の
任務遂行期間の拡張には欠かすことができないと同時にこ
のSRAを完了することによって、シャイローはかつてないほ
どの戦闘力と作戦任務能力を伴うこととなります。」
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A balm in Gilead 
By Chaplain Sharon J. Reives


	 On this 10th anniversary of 9/11, we affirm our conviction that God cares 
for us. The Bible says that he is the God of all comfort… who comforts us in 
our troubles. 
	 No matter how hard we try, words simply cannot express the horror, the 
shock, and the revulsion that we all feel over what took place in our nation 
on September 11, 2001. 
	 It will go down in our history as a day to remember. The spirit of our 
nation will not be defeated by such twisted and diabolical schemes. How do 
we understand something like this?
	 Why does God allow evil, like this, to take place? Perhaps that is what 
you are asking now. 
	 You may even be angry at God. I want to assure you that God understands 
these feelings that you may have.
	 We saw so much on our television and we heard on our radio… stories 
that bring tears to our eyes, and make us all feel a sense of anger. 
	 But, I want you to know that God can be trusted even when life seems 
at its darkest. As difficult as it may be for us to see right now, this event can 
give a message of hope… hope for the present and hope for the future. 
	 Yes, there is hope. There is hope for the present; because, I believe the 
stage has already been set for a new spirit in our country.
	 One of the things that we desperately need is a spiritual renewal in our nation.
We need a spiritual revival in America. And God has told us in his word time 
after time that we are to repent of our sins and return to him. And he will 
bless us in a new way.
	 This event reminds us of the brevity and the uncertainty of life. We never 
know when we, too will be called into eternity.
	 I doubt if even one of those people who got on those planes or walked into 
the World Trade Center or the Pentagon on that Tuesday morning thought that 
it would be the last day of their lives.
	 I doubt if it even occurred to them. And that is why each of us needs to 
face our own spiritual need and commit ourselves to God and his will now.
	 Yes, our nation was attacked… buildings destroyed… lives lost. But, now 
we have a choice… whether to implode and disintegrate emotionally and 
spiritually as a people and a nation or whether we choose to become stronger 
through all of this struggle to re-build on a solid foundation. And I believe that 
we are in the process of starting to rebuild on that foundation. That foundation 
is our trust in God.
	 That’s what this service is all about. And in that faith we have the strength to 
endure something as difficult and as horrendous as what we have experienced 
during that awful week.
	 My prayer today is that we will feel the loving arms of God wrapped around 
us and will know in our hearts that he will never leave or forsake us as we 
trust in him. We also ask God to give wisdom and courage and strength to our 
leaders. And we believe that God is victorious despite of the circumstances. 
For some of us, music that points to Jesus and the Gospel can bring refreshment. 
The words of the familiar spiritual says, “There is a balm in Gilead to make 
the wounded whole. There is a balm in Gilead to heal the sin sick soul.”
	 In the Old Testament, the balm of Gilead is taken most directly from 
Jeremiah chapter 8 v. 22:
	 “Is there no balm in Gilead? Is there no physician there? Why then is there 
no healing for the wounds of my people?”
	 Rev. Dr. Martin Luther King, Jr. noted that our ancestors took Jeremiah’s 
question mark (Is there no balm in Gilead?) and straighten it into an exclamation 
point. There is a balm in Gilead! The hymn indicates why we need it… to make 
the wounded whole, to heal the sin sick soul, and to fight discouragement in 
our lives. Anyone been wounded spiritually? Anyone sin sick?
	 Matthew 9:12 says, “The healthy have no need of a doctor.” The word balm is 
defined as a soothing restorative agency made from small tropical evergreen tree.  
	 So, where can we find that balm today? We find it in God’s holy sanctuary… 
in his holy spirit… in his son, Jesus Christ.
	 James 5:14 says, “Is any sick among you? Let him call for the elders of 
the church; and let them pray over him, anointing him with oil in the name 
of the Lord.”
	 So, I say on this 10th Anniversary of 9/11 that even when we may not 
feel like singing, we sing anyway!!! We praise God anyway! We serve him 
anyway!
	 The song says:
	 “Sometimes I feel discouraged… 
	 and feel my work in vain…
	 and then the Holy Spirit
	 revives my soul again…”
	 Daniel while in the lion’s den encouraged himself in the lord. The three 
Hebrew boys while in the fiery furnace encouraged themselves in the lord! 
We need, the unction of the Holy Spirit. 
	 “If you cannot preach like Peter and if you can’t pray like Paul… just tell 
the story of love of Jesus and say he died for all.” There is a balm, so have 
faith in God. There is a balm. We are at war, and the enemy is us… the sin-
sick souls!!! We must recognize the true enemy. We need spiritual weapons!!!
	 The very bottom line is that the lord wants us to be that balm in Gilead… 
to do his work.
	 And on this 9/11 anniversary, I say to you, there is a balm in Gilead! There 
is a healer. There is a comforter.


Cooking tips for kids
From CNRJ Fire Department


	 It’s important that kids who like to cook know how to be safe in the kitchen. 
These tips can help you figure out what you’re old enough to do on your own, and 
when it’s time to ask a grown up for help. Before you get cooking, you need to get a 
grown up’s permission. If you plan to use a recipe, look it over with a grown up first 
to decide what you can do on your own and what you need help with. And once you 
get started, never be afraid to ask for help. Even the best chefs rely on their assistants 
to help them out in the kitchen. 
	 From mixing up cake batter to cutting shapes out of cookie dough, helping a grown 
up in the kitchen can be lots of fun. So if you’re not old enough yet to cook on your 
own, don’t worry; being the chef’s helper is the most important job in a kitchen. 
	 All kids are different, and a grown-up should always decide what is safe for you 
to do in the kitchen, but here are some guidelines that you can use.
	 Kids aged 3-5 can:
	 • Get ingredients out of the refrigerator and mix them together in a bowl.
	 • Pour liquids into a bowl.
	 • Wash fruits and vegetables under cold water.
	 • Use a cookie cutter to cut shapes out of cookie dough.
	 Kids aged 6-8 can:
	 • Open packages.
	 • Use a butter knife to spread frosting, cream cheese, peanut butter or soft cheese.
	 • Peel vegetables.
	 • Measure ingredients.
	 • Stir ingredients in a bowl.
	 • Set the table.
	 Kids aged 9-12 can:
	 • Begin to follow a recipe.
	 • Open cans.
	 • Use electrical kitchen appliances, such as a blender, electric mixer, microwave 
oven or toaster oven when a grownup is present.
	 • Use a grater to shred cheese and vegetables.
	 • Select oven temperature and turn stove burners on and off with a grown up present.
	 • Help plan the meal and make a salad.
	 Kids aged 14 and above can:
	 • Operate the stove or oven without a grown up present.
	 • Heat food up in the microwave without a grown up present.
	 • Drain cooked pasta into a colander.
	 • Take a tray of cookies out of the oven.
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HRO USCS Positions
	 Call 243-5725/8168 for more information.


New
Library Technician (OA) – GS-1411-4/5.  Open: 09-14-11, Close: 10-12-11.
Human Resources Assistant (Staffing/Classification) – GS-0203-5/6/7.  Open: 09-15-11, Close: 
09-29-11.  *Location: Atsugi.  Applications may be submitted in Atsugi and Yokosuka .


Continuing
Administrative Support Assistant – GS-0303-07, CFAY 66R-11.  Open: 08-10-11, Close: 11-09-11.
Clerk Interpreter – GS-1046-04, CFAY-50-11.  Open: 05-17-11, Close: 11-17-11.  *Six months 
open register.
Clerk Interpreter – GS-1046-04, CFAY-62-11.  Open: 06-02-11, Close: 12-02-11.  *Not to exceed 
13 months.  Six months open register.
Contract Specialist – GS-1102-11, NH-96-11.  Open: 09-08-11, Close: 10-06-11.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, CFAY-92-11.  Open: 
08-12-11, Close: 02-10-12.  *Open register.  *Location: Negishi.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, CFAY-81-11.  Open: 
07-15-11, Close: 01-20-12. *Open register.  Yokosuka/Ikego CDC.
Emergency Management Officer – GS-301-12, NH-95-11.  Open: 09-08-11, Close: 10-20-11.
Language Specialist – GS-1040-09/11/12.  Open: 07-25-11, Close: 10-24-11.
Pharmacy Technician – GS-661-05, NH-101-11.  Open: 09-12-11, Close: 09-26-11.  *Temporary, 
not to exceed 12 months.


NEX Positions
	 Call us at 243-5150 or 243-4418 for more information.


Human Resources Associate, NF-2 – Administration.  *$9-$11/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Main Store (Mini Mart/Ikego/Uniform Center).  *$8.71-$10/hr. 
(2 RFT)
Loss Prevention Safety Investigator, NF-2 – Loss Prevention.  *$8.71-$10/hr. (1 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10/hr. (1 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes) .  *$7.25-$9/hr. (7 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (9 Flex/6 Seasonal)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-$8/hr. (1 RPT/2 Flex)
Identification Checker, NF-1 – Loss Prevention.  *7.25-$8/hr. (1 Flex)
Forklift Operator, NA-5 – Distribution Center.  *$10.94-$11.38/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65 hr. (1 RFT/2 Flex)
Store Worker, NA-2 – Various locations.  *$8.77-$9.13/hr. (5 Flex)
Food Service Worker, NL-2 – Sullivan’s Elementary K-1.  *$9.66-$10.05/hr. (1 RPT)
Food Service Worker, NA-2 – Negishi and Yokosuka School Lunch.  *$8.77-$9.13/hr. (1 Flex)


The following positions may qualify for SOFA Sponsorship:


Department Manager, NF-3 – Main Store.  *$32,415-$36,830/yr. (1 RFT)
Warehouse Supervisor, NF-3 – Distribution Center.  *$38,382-$43,604/yr. (1 RFT)
Food Sales Manager, NF-3 – Main Street, Popeye’s.  $24,990-$28,379/yr. (1 RFT, 2 FFT)
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  $11.38-$11.85/hr. (2 RFT, 2 FFT)


*Salary based on experience.  Positions are open until filled.


MWR Positions
	 Come join the MWR team!  Are you a customer service and team oriented individual who possesses 
the qualifications for any of the positions listed here?  Then come visit us in the MWR Building, room 225, 
or call 243-1246.


Club Operations Division
	 Food Service Supervisor – NA-03, $11.02 - $13.00/hr. Food Court (1 RFT).
	 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex), CPO Club (2 Flex).
	 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex), Club Alliance (1 Flex).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
	 Recreation Aide – NF-01, $7.25/hr. Bowling Center (5 Flex).


Support Activities
	 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
	 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Negishi CDC (2 RFT/1 Flex), Yokosuka CDC 
	 – Main and Annex (10 RFT/5 Flex), Ikego CDC (1 RFT/2 Flex), Yokosuka SAC (2 RFT/5 Flex), 
	 Ikego SAC (2 RFT), Yokosuka Teen Center (2 Flex), Negishi Youth Sports (1 Flex), Ikego Youth 
	 Sports (1 RFT).
	 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
	 Operations Clerk/Driver – NF-02, $8.71/hr. CDC Annex (1 RFT), Yokosuka Youth Sports
	 (1 RFT)


Recreation Division
	 Recreation Assistant – NF-02, $8.71/hr. ITT (1 RFT).
	 Recreation Assistant (Special Events) – NF-02, $8.71/hr. Outdoor Recreation (1 RFT).
	 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Theater (2 Flex).
	 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).


Athletics Division
	 Supervisory Recreation Specialist – NF-04, $35,000 - $54,000/annum. (1 RFT).
	 Maintenance Worker –  NA-05, $10.94/hr. Athletics (1 RFT).
	 Recreation Assistant – NF-02, NF-02, $8.71/hr. Adult Sports (1 Flex).
	 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (1 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


Chapel of Hope, Yokosuka, and Chapel of the Rising Sun, Negishi
	 Roman Catholic Coordinator of Religious Education (CRE) 


• Coordinator of religious education applicants shall pass local and federal background 
checks.
• Position above for FY 2012, closing date: Sept. 30, 2011 12 p.m.
• Applicants shall be fluent English speaker and be able to work a flexible schedule dependent 
upon religious service needs.
• Prior experience preferred.


For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting Department, at DSN 
243-6835 or (046) 816-6835.








Page 14, Sept. 23, 2011


Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										         0800
Sun			   Mass, Main Chapel										         1100
Tue, Thu and Fri
				    Weekday Mass											           1145
Tue			A   CTS															               1730
Wed			  USNH Yokosuka Chapel   							      1200
Wed			  Perpetual Help Novena, Main Chapel 		  1700
Wed			  Mass, Main Chapel										         1730
Thu			   Choir Practice, Main Chapel						      1700
Thu			   Women’s Bible Study   								        1730
Fri			   Holy Hour Adoration Mass
				    (Tsubaki Tower party room)						      1700
Fri			   Choir Practice			      									        1700
1st Fri		  Mass, Main Chapel										         1700
Sat			   Vigil Mass, Main Chapel								       1700
Sat			   Confession, Blessed Sacrament Chapel	 1600
				    (or anytime by request)			 
1st Sat		  Baptism, Main Chapel									        1400


Roman Catholic Ministries


Sun			   RCIA Class (Ayame Tower)						      0930
Sun			   CCD (2nd Deck Community Center)   		  0930
2nd/Last Wed
				    Pre-Baptism Class										          1800


General Protestant


Sun			   Worship Service, Main Chapel					     0930
Thu			   Choir Practice, Main Chapel						      1815


Gospel Praise Service


Sun			   Worship Service, Main Chapel					     1230
Wed			  Choir Practice, Main Chapel						      1730


Contemporary Evangelical Christian


Sun			   Worship, Main Chapel									        1700
Thu			   Praise Team Rehearsal, Choir Room		  1600


Church of Christ


Sun			   Worship, Community Center
				    Auditorium 2nd deck									         0900
Sun			   Bible Class													             1030
Wed			  Bible Study (Community Center Auditorium 
				    2nd deck)														             1800


Protestant Communion Service


Sun			   Community Center Auditorium
				    2nd deck														              1100


Protestant Lutheran


Sun			   Community Center Auditorium 2nd deck	 0800


Filipino Christian Fellowship


Sun			   Worship Service (Community Center 
				    Auditorium 2nd deck)									         1230
Wed			  Prayer Meeting, room  3								       1800


Latter-Day Saints


Sun			   Sacrament Meeting										         0900
Sun			   Sunday School											           1020


Sun			   Priesthood/Relief Society							       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


1st, 3rd and 5th Sat
				    Seventh Day Adventists							         1000


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)			     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu		  Classroom 10					    1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue			   Community Resource Center 2nd Deck	 1700


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					    1730
Thu 			  Middle School – Quest					     1630


Protestant Women of the Chapel


1st Mon	 Fellowship Program						      1600
Tue			   Bible Study, Classroom 10				   0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall			   0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		 Breakfast (Location varies)				   0800


Bible Study


Thu			   Christian Bible Study (Community Center 
				    Auditorium 2nd deck)						      1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


Sun			   Mass, Main Chapel							      0900


Negishi Protestant Service


Sun			   General Service								        1030


Ikego: Religious Services
(Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun			   Worship Service								        0900


Adult Bible Study


Wed			  Nikko Tower Party Room				    1800


A.W.A.N.A. Children’s Ministry 


Wed			  Ikego Elementary School				    1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Congratulations on the birth of your baby!
Gregory and Joyce Herrod are the proud parents of Alston Manning 
Herrod, born Aug. 29, 2011 at 3:24 p.m., weighing 7 pounds. 


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent 
Support office in building 3365, or call us at 243-FFSC (3372).


October is Domestic Violence Awareness Month


Upcoming Classes
Monday, Oct. 3
	 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
	 required) 8:45 a.m. (5 days): Sept. 26- 30, this class will be held at the 
	 4th Deck Auditorium, Community Readiness Center.
	 Communication, Anger, Stress Management, Assertiveness (CASA): 
	 2 p.m. (2 hrs.)
	 English as a Second Language: 10 a.m. (2 hrs.)
	 Labor and You: 1 p.m. (4.5 hrs.)
	 Modeling Fair Registration starts


Tuesday, Oct. 4
	 Employment Overview: 10 a.m. (2 hrs.)
	 Boot Camp for New Dads: 1 p.m. (2.5 hrs.)


Wednesday, Oct. 5
	 Communication, Anger, Stress Management, Assertiveness (CASA): 
	 2 p.m. (2 hrs.)
	 Japanese Spouse Group: 10 a.m. (2 hrs.)
	 Ikego – Kamakura Tour: 9:30 a.m. (6 hrs.)


Thursday, Oct. 6
	 Speak Japanese Now: 6:15 p.m. (1 hrs.) 
	 Ikego – Play Morning: 10 a.m. (1.5 hrs.) 


Friday, Oct. 7
	 PCS Workshop: 8 a.m. (4 hrs.)
	 Yokosuka – Play Morning: 9:30 a.m. (2.5 hrs.) 


Modeling Fair
	 Oct. 22, 2011
		  • Session 1: 10-11:30 a.m.
		  • Session 2: 1-2:30 p.m.
		  • Session 3: 2:45-4:15 p.m.


* Register online at Yokosuka CNIC Web site, or call FFSC.
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Konnichiwa


Bravo FAST Company Pacific Lance Cpl. Carlos De La Rosa runs to provide 
support for machine gunners during a drill at CFAY Berkey Field Sept. 14.


 Photo by Yuji Kawabe


Where is your home town?                                                       Los Angeles, Ca.


How long have you been in Japan?                                                Two months.


What is your favorite food?                                            In-N-Out Hamburgers.


What is your life goal?                                              To make my family proud.


SN Nathan Mitchell takes a Petty Officer 3rd Class advancement exam aboard 
U.S. 7th Fleet command flagship USS Blue Ridge (LCC 19) Sept. 15. Exams are an 
important component of the Navy advancement process, allowing Sailors to prove 
their level of knowledge while competing with their peers Navywide.


U.S. Navy photo by MC3 Brian A. Stone


Jardell Peters demonstrates the use of the Mexican tortilla press for Byrd 
Elementary School multi-aged class second and third-grade students. The students 
celebrated Mexico’s Independence Day and the beginning of Hispanic Heritage 
Month Sept. 16 by making tortillas from corn meal, cooking them on a hot griddle, 
then filing and eating them.


Photo by Nancy Turner 


Meet Precious. She lives up to her name. She does not like shelter life. While 
she gets along with her fellow cats, also waiting for forever homes, she gets 
shy when the door opens. When she was visiting a foster home during the 
March e arthquake she warmed right up to the family and purred for them. 
To find out more about Precious, or any animal at Pets Are Worth Saving 
(P.A.W.S.) contact 243-9996, or e-mail usskittytalk.yokosuka@gmail.com, or 
visit the P.A.W.S. Web site at www.pawsyokosukajapan.com


Pet of the Week





