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The fourth annual United Services Organization (USO) Japan 
Service Salute Gala was held at the New Sanno Hotel in 
Tokyo Sept. 17.
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USO Japan gala honors 
service members’ volunteerism


Navy bids Roughead farewell, 
Greenert takes helm 


With 38 years of service, Adm. Gary Roughead steps 
down as Chief of Naval Operations during the change of 
command ceremony at the U.S. Naval Academy, Sept. 23. 
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CFAY volunteers feed homeless shelter residents
Story and photo by Paul Long, CFAY Public Affairs


 Volunteers from Commander Fleet Activities Yokosuka, Yokohama Detachment 
(Negishi) volunteered to feed the homeless at the Kotobuki Worker’s Welfare Association 
shelter Sept. 20.
 According to the shelter’s staff, 300 people lined up to await the food to be served by the 
volunteers. The volunteers were comprised of Negishi residents, military, and civilian staff.
	 Lt.	Asa	Kim,	officer-in-charge	of	 the	Negishi	detachment,	 said,	 “It’s	one	of	 those	
community relations projects we really like to do because it supports the local community.” 
 Kim said the menu included hot dogs, oatmeal, cold cereal, milk, cornbread, and 
macaroni salad. He said that the food was donated from the Negishi All Hands Club, 
Negishi residents, and the Sailor Recreation Fund.
	 Crystal	Stebbins,	 a	Community	Bank	Yokohama	employee	and	volunteer,	 said,	 “I	
think that as long as we are here, we need to reach out to the community and build our 
relationships with the local people.” 
 Logistics Specialist 2nd Class (SW/AW) DeWayne Mobley, who works at the Fleet 
Mail	Center	in	Yokohama,	volunteered	because	he	loves	Japan.	“I’ve	been	here	almost	
10	years.	I	felt	I	have	to	give	back	to	the	Japanese;	 they’ve	taught	me	so	much.	It’s	
something	I	had	to	do.”	
 The itinerant were very happy to receive a hot meal served by Negishi’s volunteers. 
Yukio	Yamaoka,	a	Japanese	national	who	benefited	from	the	charitable	act,	said,	“We	had	
an earthquake in March and America helped us.  Since Japan is in a recession and jobs are 
hard	to	find,	we	appreciate	your	support.”
	 Another	homeless	man,	Tsutomo	Suda,	came	to	Yokohama	from	Itami	City,	Osaka	
Prefecture, after he lost his job. Shortly after arriving in Yokohama, he lost his leg in an 
accident, and now gets around in a wheelchair, he said. He also said that he gets disability 
benefits	from	the	government.	
	 “We	don’t	 have	Americans	giving	 food	 to	 the	homeless	 (around	Osaka).	 I	 really	
appreciate the Americans giving us food,” Suda said.
	 Kim	said	that	the	Negishi	detachment	has	supported	this	shelter	for	the	past	five	years.
 Rieko Komatsu, a community relations specialist at Negishi, said that she appreciated 


all	of	those	who	volunteered	to	support	the	event.	“The	next	time	we	will	do	this	is	around	
Thanksgiving,” she said. 
 The Kotobuki Worker’s Welfare Association offers various kinds of support for homeless 
people	such	as	a	medical	clinic,	a	library,	a	TV	room,	and	a	job	placement	office.	During	
the course of the year, the shelter hosts many seasonal events such as Watering (Uchimizu) 
in the summer time, Tanabata (Chinese start festival), and a Christmas tree decoration 
during the holiday season.
	 For	more	information	on	volunteering	opportunities	at	Negishi,	call	241-4101	or	4102.


CFAY Detachment Yokohama (Negishi) volunteers serve food to the homeless at 
Kotobuki Worker’s Welfare Association shelter Sept. 20.  The volunteers served 
food donated by sailors and other Negishi organizations. 


George Washington chief petty officers welcome new peers
By MC2 William Pittman, USS George Washington Public Affairs


	 Thirty-three	 Sailors	 aboard	 the	 nuclear-powered	 aircraft	 carrier	USS George 
Washington	 (CVN	73)	were	welcomed	into	an	exclusive	Navy	fraternity:	 that	of	 the	
chief	petty	officer’s	mess.
	 After	undergoing	45	days	of	rigorous	training,	the	prospective	chief	petty	officers	
learned about what kind of skills are needed to succeed and what it means to wear the 
gold	fouled	anchor	of	a	chief	petty	officer.


	 “Our	newest	chiefs	are	joining	the	ranks	of	about	26,000	chief	petty	officers	scattered	
around the globe continuing to support our country’s efforts in battling terrorism on land, 
in the air and on the sea,” said Force Master Chief Jim DeLozier, force master chief for 
Commander,	Naval	Air	Forces	and	the	guest	speaker	at	the	ceremony.	“The	‘stressors’	
and	challenges	placed	on	our	new	chiefs	the	past	six	weeks	are	to	provide	them	with	
a	small	taste	of	what	is	going	to	be	expected	of	them	as	senior	enlisted	leaders	in	our	
Navy. Everyone is watching them, everyone is analyzing them, and now they are under 
pressure to meet those needs.”
	 DeLozier	discussed	the	importance	of	being	a	chief	petty	officer	in	a	changing	
world as he talked about the state of the economy and the effects it will have on the 
U.S. Armed Forces.
	 “Our	new	chiefs	will	be	looked	at	by	their	Sailors	and	their	Sailors	want	the	answers.	
Chiefs have always borne the force of change and have done so in good grace and faith 
to our service,” said DeLozier.
	 Despite	a	daunting	task	ahead	of	them,	chief	petty	officers	have	a	resource	unavailable	
to anyone else, said DeLozier.
	 “We	have	a	very	powerful	worldwide	web	as	chief	petty	officers	and	you	won’t	find	it	
online,”	said	DeLozier.	“Every	chief	petty	officer	makes	up	that	web	and	our	new	chiefs	
are now empowered to use that worldwide web to put themselves and their Sailors in a 
better position to face the challenges of today.”
	 Eighteen	percent	of	eligible	first	class	petty	officers	around	the	Navy	were	advanced	
to	chief	petty	officer;	aboard	George Washington,	28	percent	of	eligible	first	class	petty	
officers	were	selected	to	wear	anchors	and	learn	about	what	it	took	to	be	a	chief.
	 “The	main	thing	I	learned	was	teamwork	and	unity,	and	that	the	chief’s	mess	can’t	
function as a unit without it,” said Chief Gunner’s Mate Dustin Cooke from Poughkeepsie, 
N.Y.		“We	need	to	support	our	chief	brothers	to	help	us	get	through	the	problems	that	
we	encounter	from	day	to	day.	You	can’t	do	it	all	yourself;	it’s	all	about	the	team.”	
	 “I	am	very	confident	in	this	new	class	of	chiefs,	not	only	in	Yokosuka	but	all	across	
the	Pacific,”	said	DeLozier.	“I	can	confidently	say	that	our	new	chiefs	are	ready	to	support	
and serve in the challenges on the horizon.”
 George Washington’s	mission	is	to	ensure	security	and	stability	in	the	western	Pacific	
and to work with regional partners to respond to any crisis across the operational spectrum.


Newly promoted chief petty officers stand at attention upon having their fouled 
anchors pinned to their collars during a chief petty officer pinning ceremony 
aboard the nuclear-powered aircraft carrier USS George Washington (CVN 73)
Sept. 16.  Thirty-three George Washington Sailors were advanced to the rank of 
chief petty officer and allowed the responsibility that comes with putting on the 
chief’s fouled anchors.


U.S. Navy photo by MC3 Marcus D. Mince








CFAY Post Office schedule change – Due to the CFAY 
Sports Day, the Post Office Customer Service Mailing Counter 
will be open from 9 a.m. to noon Oct. 7.


The Sullivans School Partial Spanish Immersion 
classes – The Sullivans School Partial Spanish Immersion 
classes and select Foreign language in the Elementary school 
classes will be celebrating Hispanic Heritage month by singing, 
dancing, play acting, and reading poetry in Spanish during two 
rounds of presentations at the Benny Decker Oct. 13. The first 
presentation will be from 8:20-9:05 a.m. and the other will be 
from 9:15-10 a.m. For more information, Please call The Sullivans 
School at 243-7336


Military Family Housing (MFH) Resident Satisfaction 
Survey (RSS) – All MFH residents received REACT®, the RSS 
by Sept. 2. The RSS was hand delivered to residences. Each survey 
will include a web link located at the top giving you the option of 
completing the survey online. Participation from all MFH residents 
is critical. The residents’ cooperation and candid responses, allows 
the MFH Office to continue to improve services to all residents. 
Positive feedback is also welcomed. The deadline completion 
date for the RSS survey is Oct. 7. Residents who may have lost 
or misplaced their surveys, can email CEL and provide their full 
mailing address to receive their survey codes and complete the 
survey online at DONFHSurvey@celassociates.com. 


Second Hand Rose Closure – Second Hand Rose closed 
yesterday for inventory and is switching over to Fall and Winter 
clothing.  We will reopen Tuesday, Oct. 4 from 9 a.m. to 2 p.m.  
E-mail to: secondhandrose1956@yahoo.com, or call 243-4090 
for more information.


Information Control Points in the Event of Power 
Outage – In the event of power outages, emergent information 
can be found at the following locations:


 Yokosuka
  • Community Readiness Center
  • Housing Office Bulletin Board
  • Carney Gate Quarterdeck
  • Tower first floor bulletin boards


 Ikego
  • Community Center
  • OIC Office Bulletin Board
  • Post Office
  • Tower first floor Bulletin Board
  • Mini Mart


 Negishi
  • Community Center
  • OIC Office Bulletin Board
  • CBQ/NGIS
  • Chapel
  • Veterinary Clinic
  • Installation gates
  • Richard E. Byrd Elementary School
  • Teen Center


Emergent information includes facility and school closures, late 
openings and other critical information.


CFAY Speed Limit Changes – Installation of new speed limit 
signs is currently underway onboard CFAY. Areas that previously 
had a 15 kph limit will increase to 20 kph. Areas that had a 25 
kph limit will increase to 30 kph. Additionally, road markings 
will be repainted to reflect the new speed limits. 


Navy Exchange Command (NEXCOM) Survey – 
NEXCOM is conducting a food survey to assess its concession 
and food service locations.  Additionally, customer participation 
helps NEXCOM to determine customer brand preferences and 
the rate of satisfaction with the brands being offered.  The survey 
runs from Sept. 1-30.  To participate in the survey, visit https://
www.nexsearch.com/nex_food.


Ja-Pun Final Performances – High Energy Unlimited will 
hold its final performances of Ja-Pun Nov. 12 from 1-7 p.m. in the 
CFAY Benny Decker Theater.  Former members of the troupe will 
return to Japan for this event including members from the initial 
cast from 1986. For more information, contact Winky White at 
winkycwhite@gmail.com, or Winton.White.CTR@srf.navy.mil. 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
e-mail to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an e-mail 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
centers to the base exit points. Hard hats are only allowed for 
use by personnel after they report to the work place and their 
work requires use of a hard hat to perform their duties. Bicycle 
helmets that are found not safe must be replaced before being 
allowed to ride a bicycle on base. This is in accordance with CFAY 
instruction 5800.2G. Contact CFAY Traffic Safety at 243-7354 
for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及びその関連施
設に入出門する際、正規の自転車用ヘルメットを着用してください。
ゲートから職場までの経路上では、作業保安帽（作業用保安ヘルメッ
ト）を自転車用ヘルメットとして代用することは禁止されます。勤務中
に職場と業務上作業保安帽の着用が義務付けられている区域、また
はその区域を自転車で通過する場合のみ、作業保安帽の代用が認め
られます。自転車用ヘルメットが安全な使用状態に無い場合は、適切
なヘルメットと交換されるまで基地内における自転車の運転は認めら
れません。上記の違反者は横須賀基地指令書第5800.2G号の規定に
より取り締まりを受けることになります。詳しくは243-7354、CFAY交
通安全課までお問い合わせください。 


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)! Due to the updated 
Non-combatant Evacuation Operation (NEO) plan and increase in 
force protection and random anti-terrorism measures, all military, 
civilian employees, Navy contractors and their family members 
including children 10 years of age and older, Master Labor Contract 
(MLC) employees and local contractors onboard Yokosuka Base or 
assigned to afloat units are required to register in DBIDS. Personnel 
who are currently registered in DBIDS but have changes to their 
profile must come in and update their information. The DBIDS 
registration office is located at the main gate inside building 1495. 
Additional DBIDS registration locations are at the Community 
Readiness Center and PSD Yokosuka.


指紋認識データシステム – 横須賀基地に関係する軍人、軍属、
契約従業員及び10歳以上のご家族、MLC従業員、契約業者の方
は全て指紋認識データシステム（DBIDS）に登録する必要があり
ます。既に登録された方で、データに変更がある方は、1495ビ
ルのDBIDS登録事務所でデータの更新を行って下さい。受付は月
～金曜の午前7時から午後4時まで。 


Navy Zero Tolerance Policy of Drug and Alcohol Abuse 
– Drug and alcohol abuse is costly in terms of lost man hours 
and unnecessary administrative and judicial processing and is a 
critical draw down on morale and esprit de corps. Zero tolerance 
recognizes that drug and alcohol abuse is incompatible with the 
maintenance of high standards of performance, military discipline 
and readiness, and is destructive to the Navy effort to instill pride 
and promote professionalism. Navy policy states “There will be 
zero tolerance of drugs and alcohol abuse. The abuse of alcohol and 
the illicit or improper use of drugs by Navy members can seriously 
damage physical and mental health, may jeopardize their safety 
and the safety of others, and can lead to criminal prosecution and 
discharge under less than honorable conditions.” All personnel 
are responsible and fully accountable for their personal activities 
relating to drug and alcohol abuse and for any substandard 
performance or illegal acts resulting from such activities.


Network Security Awareness – ONE-Net users are 
reminded that information assurance is a team effort. Here are 
some everyday security measures that every user must follow 
for information assurance: Do not allow anyone access to your 
computer without the proper credentials, authorization, or need 
to know. Do not allow anyone into your space without the proper 
credentials. Do not hesitate to question or challenge anyone whom 
you don’t know about what they are doing in your space. Do not 
hesitate to call your local Security Manager or NCIS office if you 
have any concerns regarding personnel wandering your spaces 
without proper identification. Remember to maintain control of 
your CAC when departing your work space. Contact the One-Net 
Service Desk at 243-3883 or your command security manager for 
more information. 


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. E-mail your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by e-mail at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific 
submission requirements or for more information.
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By MC2 (SW) Kyle P. Malloy, Chief of Naval Operations Public Affairs


 ANNAPOLIS, Md. – With 38 years of service, Adm. Gary Roughead steps down from 
the position of Chief of Naval Operations during the change of command ceremony at the 
U.S. Naval Academy, Sept. 23. 
 Secretary of the Navy Ray Mabus was the keynote speaker for the ceremony and 
highlighted Adm. Roughead’s accomplishments during his naval career while thanking him 
for his leadership.
 “I don’t think anyone can ever fully express how much we’re going to miss Gary 
Roughead’s counsel and absolutely unwavering commitment to the Navy [and] the United 
States,” said Mabus. “Admiral Roughead has had the genius and the skill to turn so many of 
the challenges he’s faced into opportunities.” 


Navy bids Roughead farewell, Greenert takes helm 


Chief of Naval Operations (CNO) Adm. Gary Roughead is relieved by Adm. Jonathan 
W. Greenert as the Chief of Naval Operations during a change of command ceremony 
at the U.S. Naval Academy Sept. 23.


U.S. Navy photo by MC2 Shannon E. Renfroe


 Mabus reviewed Roughead’s career milestones including being one of only two admirals 
in the United States Navy to command both the Pacific and Atlantic fleets.
 “As Chief of Naval Operations, his leadership has helped to reshape the Navy into the 
21st Century operationally and strategically,” said Mabus. “Gary Roughead’s leadership 
skills follow great officers and a willingness to innovate while respecting the deep traditions 
of the sea service.”
 Mabus spoke about Roughead’s commitment to his Sailors and always making them his 
first priority. Mabus said, “He never lost sight of the primary responsibility of leadership - 
taking care of the people entrusted to you and to the office you hold.”
 As Roughead took the podium for the last time as Chief of Naval Operations, he thanked 
his counterparts, both foreign and domestic, friends, and his family for the continued support 
and guidance during his tenure. He spoke about his unique experiences in the armed service, 
especially in the relationships built.
 “There has been a lot of change but throughout there has been the decisive, constant and 
the aspect of the Navy that will be my enduring memory - our Sailors,” said Roughead.
 In an emotional conclusion, Roughead did the best he could to summarize his 
naval career.
 “To echo what another Navy man said nearly five decades ago at this academy, when 
asked what I did to make my life worthwhile I will respond with a great deal of pride and 
satisfaction, I served in the United States Navy.” 
 Mabus spoke about the transparent transition the Navy will go through when Adm. 
Roughead is relieved by Adm. Greenert as the top Navy officer.
 “Adm. Roughead’s contributions may be hard if not impossible to surpass but I am 
confident that if anyone can match them it is Jon Greenert,” said Mabus. 
 Adm. Jonathan W. Greenert, the newly appointed 30th Chief of Naval Operations, took 
the podium after Roughead, thanking him for his service and bringing the Navy to where it 
is today. 
 Greenert said Roughead has done a magnificent job and the plan would be to 
keep it that way.
 “My priorities, our course, are one we’ve got to remain ready to meet the current challenges 
today, we’ve got to build a relevant and capable future fleet, and we have got to continue 
to care for our Sailors, our civilians and their families, and recruit and nurture a motivated, 
relevant and diverse force,” said Greenert.
 Greenert then went on to talk about the three tenets he will focus on during his time in 
office which include warfighting first, operate forward and be ready. 
 “We will approach our challenges and we will implement our changes that will have to 
be done in the future with three tenets in mind,” said Greenert. “They will be effective [and] 
efficient. Our Solutions will be joint and the Marine Corps will remain our primary partner.”


By MC2 William Pittman, 
USS George Washington Public Affairs


 PACIFIC OCEAN – The nuclear-powered aircraft 
carrier USS George Washington (CVN 73) is currently 
navigating through two tropical storms in the Western 
Pacific Ocean during her 2011 patrol.
 Sailors with the ship’s Meteorology and 
Oceanography (METOC) division, consisting of military 
weathermen known as aerographer’s mates, track the 
progress of the storms and overcome various challenges 
to ensure the ship safely navigates without encountering 
Tropical Storm Roke, moving northeastward, and 
Typhoon Sonca, moving northwestward.
 “Every six hours the tropical storm warnings are 
updated and we update the captain four times a day 
to ensure that he can make the proper decisions to 
navigate the ship in safe seas and normal winds,” said 
Lt. Cmdr. Frank Price, meteorological officer aboard 
George Washington. “It’s difficult because the storms 


GW METOC assists navigation through dual tropical storms
can take various tracks. There is a lot of variability in 
the forecast; the storms can change direction in the blink 
of an eye.”
 The ship’s METOC crew works around the clock 
using highly specialized equipment to monitor storm 
patterns.
 “We use radar and satellite imagery to identify the eye 
of the storm, the intensity of the storm and the storm’s 
movement so we can determine how fast it’s going, 
where it’s going and the dynamics around the storm,” 
said Price. “That way we can understand the storm’s path 
and plan accordingly.”
 When the path of the storm is determined in 
accordance with the current weather advisory, George 
Washington’s aerographer’s mates also inform senior 
officers from Intel, Navigation, Operations and Training, 
allowing them to prepare accordingly.
 “[The ship’s navigation department] ensures the safe 
navigation of the ship and that we get to our destination 
safely,” said Cmdr. Wes McCall, George Washington’s 


navigator. “We have instruments aboard that warn us 
of approaching storms, but without METOC and the 
services they provide, it would be hard for us to get to 
a position to where we can safely conduct our current 
mission. They are integral to our mission out here and 
we couldn’t do it safely without them.”
 By Sept. 22, both storms are expected to move north 
with calm seas returning to the western Pacific.
 “Starting with the earthquake and tsunami that 
hit Japan earlier this year, we’ve dealt with many 
complex tropical systems within the past year,” said 
Price. “My aerographer’s mates have proven they 
are the tip of the spear, performing at high levels to 
accomplish the mission.”
 George Washington pulled out of her forward-
operating port of Yokosuka, Japan on Sept. 19 to 
continue her 2011 patrol.
 As the Navy’s only full-time forward deployed 
carrier, George Washington’s mission is to help ensure 
security and stability in the western Pacific ocean.
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名所物見の旅　其の六拾壱　上高地から穂高岳へ②
文・写真：河辺雄二、CFAY広報課


明神池分岐にて


	 昭和四十五年八月四日、穂高岳登山隊総勢十名は小梨平のキャン
プ場を7時40分に出発した。幕営生活や登山は初めてという新人が半
数を占める我が隊は、4時15分に起床したにもかかわらず、朝食準備
やテントの撤収に手間取って、出発まで3時間半近くかかってしまった。
それでも出だしは元気よく歩き始め、30分で明神池の分岐に到着し
た。穂高神社奥宮が祀られる明神池はここから数分の距離にあり、希
望者は荷を置いて明神池を見学することになった。明神橋の吊り橋
を渡ると、日本の登山黎明期の明治
二十六年、ウォルター・ウエストンを
前穂高岳に案内し、深い友情で結
ばれた猟師上条嘉門次の嘉門次小
屋がある。引率のS先生は、この小屋
の手打ち蕎麦がとてもおいしかった
が、最近管理者が変わり品書きから
消えてしまったと残念がっている。
明神池には参拝料が必要で、30円
を支払って入場した。穂高神社の奥
宮という場所にふさわしく、山深い
静かな池は幽邃といった表現がぴ
ったりだった。分岐に戻ると荷物番
をしていたY先生がどこやらの女子
高の一行と話し込んでいる。彼女ら
のキスリングザックには某有名大学
付属女子高のネームが入っており、
女好きのY先生は言葉巧みにお嬢
さん学校の引率の先生に日程など
を聞き出している。まだ恥じらいが
残る年頃の我ら少年たちには、女子
と交流するなどまっぴらごめんとい
う気持ちがあり、皆で無関心を装って
「今日はどこで昼食にしようか」など
と話し合っていると、突然Y先生の発
案によって道の真ん中でお互いの校
歌や山の歌を歌わされる羽目になっ
てしまった。嫌々ながらのことで腹立
たしく、われわれは「Yのモノ好きにも
困ったもんだな」と愚痴りあった。
	 明神池分岐から50分で徳沢に出
た。ここは明治十八年から昭和十年まで牧場だった名残りの草原が
広がり、井上靖の小説「氷壁」の舞台となった前穂高東壁への登り口
である。徳沢園という宿は“氷壁の宿”と謳っていた。


圏谷の別天地・涸沢へ


	 北アルプス登山の表街道ともいえる上高地から梓川に沿った道
は、徳沢や横尾までは傾斜も緩やかで道幅も広く、一般の観光客に
もよき散策ルートとなっている。横尾は登山の重要な分岐点となっ
ており、ここから槍ヶ岳、蝶ガ岳、涸沢経由穂高岳へと道は別れてい
く。まだ時間は早いが横尾からの登りに備えて早めの昼食を済ませ、
梓川に架かる長い板橋で対岸に渡った。現在は頑丈な造りの立派
な橋が架かる横尾も、その当時の板橋はよく揺れて何度もバランス
を崩しそうになり、重荷を背負うわれわれは恐る恐る歩いた。道は
いままでと打って変わって本格的な登山道となり、巨大な屏風岩の
大岩壁を左に見ながら進み、途中で屏風岩側に谷を渡って沢沿い
に歩いた。この谷沿いの道は、現在の登山道とは反対側の右岸を通
っていた。沢を離れてから一気に涸沢まで急な登りとなり、次第に登
山道は土からガラガラの岩屑に変わって涸沢が近いことを思わせる
が、なかなか到着しない。われわれは初めての本格的登山で疲れ果
て、グロッキーになる寸前のところで、やっと涸沢のテント場に到着し
た。時刻は4時26分、小梨平から9時間近くもかかった。
	 涸沢は半円形にえぐられたカール（圏谷）の底に位置し、わたし
たちが一番驚いたのは、夏だというのに大きな雪渓が残り、色とりど


りのテントが数え切れないほど張られていることであった。Y先生の
説明によれば、大雪渓の正面上に聳える大きな岩稜が日本第三位の
高峰・奥穂高岳で、そこから左へ弧を描いたような吊り尾根の先に聳
える三つの岩峰が前穂高岳。奥穂高岳から右へ涸沢岳、涸沢槍と続
き、右正面にある涸沢小屋から上部に延びる尾根の大きな峰が北
穂高岳だという。岩と雪の殿堂と謳われる穂高の峰に囲まれたアル
ペンムードあふれる涸沢に来て、わたしはついにアルプスの一角に
足を踏み入れたうれしさでいっぱいになった。
　テントの設営や夕食の準備などの役割分担が決まり、わたしは二
年生二人と涸沢ヒュッテの炊事場へ水汲み役に指名された。水汲み
を済ませ、大きなポリタンクを抱えてヒュッテの屋台の前を通ると、先
輩は「おい、ラーメン食ってくぞ」と言い出した。わたしは先生に内緒


でラーメンを食べているところを見
つからないか心配であったが、先輩
の命令は絶対である。ラーメンをす
すりながらテントの方角を見ると、S
先生がこちらを見ている。わたしが
「S先生がこっちを見てますよ」と言
うと、「心配するな。Sは目が悪いん
だ」とまるで気にする風でもなく、平
気な顔をしている。先輩らの神経の
図太さに驚くしかなかった。
　夕食後、先生や先輩は早々にシュ
ラフ（寝袋）に入ってしまったが、わ
れわれ新人五人は薄暗くなった雪
渓の上ではしゃぎまわって遊んだ。
初めてのアルプスに感激して、なか
なか就寝する気にならなかったので
ある。穂高の稜線にはガスがかかり、
よけいに高く大きく見える。
　「いい加減に寝ろ！明日ばてるぞ」
と呼びに来た先輩のＮさんらに怒
られテントに戻ってシュラフに入っ
たが、堆積岩の上に張られたテント
の床はごつごつして、山馴れないわ
れわれにとっては痛くて、どうしたら
うまく眠られるかと体勢を何度も変
えなければならなかった。現在のよ
うに軽くコンパクトなマットなどもな
く、先生だけは重いエアーマットを
使っていたが、われわれのシュラフ
にはダイレクトに岩の硬さが伝わっ
てくる。しかし「俺の背中に槍ヶ岳が


ある」などと騒いでいるうちに、今日の疲れもあって、いつの間にか
眠ってしまった。


奥穂高岳へ登頂


	 翌朝4時に起床して外を窺うと峰々は雲に覆われていたが、日の
出とともにガスは消え、願ってもない快晴となった。昨年登頂したの
で留守番をするという先輩二人をテントに残し、われわれ八名はお
にぎりと水筒を入れたナップザックを背負って奥穂高岳へと出発し
た。涸沢の二人とトランシーバで無線交信しながら、岩のゴロゴロし
た道を一歩づつ登っていく。浮石に注意するよう指導を受けるが、山
馴れない我ら一年生は何度か浮石に乗ってバランスを崩しそうにな
る。特に不器用なMは何度も足場を崩して落石を起こすので、そのた
びごとに先生に叱られてかわいそうなぐらいだった。高山植物に詳し
いY先生が、登山道のそばに咲き乱れるシナノキンバイ、ミヤマキン
バイ、ハクサンイチゲなど、たくさんの花の名前を教えてくれた。この
とき覚えた可憐な高山植物は、一生忘れ得ない花 と々なった。
	 ザイテングラードと呼ばれる岩尾根を登りきると白出乗越で、岩場
にしがみつくように穂高岳山荘が建っていた。よくもこんな場所に小
屋を建てたものだと感心していると、Y先生が山荘にいたおじいさん
を目でさして「あの人が名ガイドの今田重太郎さんだ」と教えてくれ
た。日焼けしてがっしりした体躯のそのおじいさんは、72歳という年
齢よりも、ずっと若く見えた。穂高岳山荘の経営者の今田氏は、昭和
四十八年に引退するまで、この山荘で登山者の安全を見守ってい
たのであった。
	 疲れたので山荘で待つというS先生を残し、いよいよ奥穂高岳へ
岩場の登りにかかった。岩場には梯子がかけられてあるので何の
不安もなく通過し、そこからの岩稜の登りは一歩一歩天空に昇るよ
うな気分だった。ジグザグに付けられた道をどんどん高度を稼ぎな
がら登っていくと、右手に怪異な岩峰が現れた。ジャンダルムという
ピークで、前衛峰といった意味であるとY先生が説明した。ここから
はほんのひと登りで、われわれは奥穂高岳山頂に立った。涸沢から
２時間半、思ったよりも簡単であっけなく、危険に思うところも苦しい
ところもない、楽しいだけの岩稜の登りだった。雲が自分よりも足下
にあるのが驚きで、標高3,190ｍの山頂からは素晴らしい眺望が展
開していた。北アルプスの山々を見渡すと、ひときわ目を引くのが槍
ヶ岳で、絶対登ってみたいと皆で話した。かくしてわたしたち一年生
にとっての山旅は、この登頂で第一歩を踏み出したのであった。
	 岩を積み上げたような山頂には穂高神社の祠が祭ってあり、ガラガ
ラの岩場を登って参拝した。後に分かったが、この山頂は実は巨大ケ
ルンで、今田重太郎氏が長年にわたり積み上げたものであった。氏に
よると、奥穂高岳は日本第三の高峰にしては山頂が意外と狭く、霧の
日などには登山者が迷うことも多かったので、大きなケルンを作る必
要を感じてコツコツと積み上げ、昭和十六年ごろにはそれなりのもの
が出来、木の祠も石の立派なものに換えて安置したという。しかし戦後、
これに飽き足らなくなり、土台から積み直して、3メートルの巨大なケル
ンを完成させた。山岳関係者から誰ともなく「重太郎は奥穂高を日本第
二位にするために、ケルンを3メートル積み上げた」と噂されたが、最初
からそういう意図があったわけではなく、人に言われてはじめて3メート
ルになっていることが分かったという。何メートルのケルンを築いても、
公式な標高が変わるわけではないが、結果的に日本第二の高峰・南ア
ルプス北岳の標高3,192ｍ（*注）を抜いて、奥穂高が1メートル高くなっ
たという顛末であった。（*注：北岳の標高3,192ｍは当時の国土地理院
の公認値で、2004年登山者からの指摘による再調査の結果、三角点よ
り高い地点が確認され、3,193ｍと認定された。）


残念な下山
	 S先生が待つ穂高岳山荘に戻って昼食となった。山荘前のベンチか
らは梓川の谷の向こうに常念岳や蝶ガ岳がよく見える。昼食は気圧の
せいで美味しく炊けないご飯で作った握り飯三個とたくあん漬け三切
れ、それに粉末の「ワタナベオレンジジュースの素」をポリタンクに入れ
て攪拌したジュースだけであった。アルマイトの食器に分配したジュー
スは水の分量を間違えたせいで薄く、なんとも侘しい昼食だった。
	 ザイテングラードの下りで、昨日の女子高と再会した。Ｙ先生は得意
の高山植物の解説を始め、花の名前をひとつひとつ教えている。わたし
たちによりも、もっと丁寧な教え方であった。だがわれわれは最後まで、
彼女たちと一言も言葉を交わさなかった。山の硬派を気取る少年たち
は、いまどきの軽いチャラ男とは一線を画す態度を示したのであった。
	 彼女らと別れた後、Ｙ先生から思いもよらぬ決定がなされ、今日は
涸沢ではなく横尾まで下って幕営するという。どうやら彼女たちが横
尾まで下るらしく、Ｙ先生は隣りにテントを張って交流を図りたいよう
だ。年配のＳ先生にこの決定を覆すように頼みたかったが、Ｓ先生は
温厚だが自分の体力だけが心配で、すべてY先生の言いなりだった。
今夜は涸沢の大きな岩に腰掛け、山岳文学書で読み知った憧れの
アルピニスト・大島亮吉や加藤文太郎を偲ぼうと皆で話していただ
けに、なんとも残念な幕切れとなったのであった。
	 山の魅力を教えてくれたＹ先生には感謝してもしきれないが、数
々のエピソードで山旅の印象をより一層強烈にしてくれたことも、
生涯忘れ得ない思い出となっている。


日本アルプス一の紅葉・涸沢
	 はじめての穂高登頂以来、涸沢は我が青春の舞台となり、夏休み
にはテント生活しながら、穂高の峰々を登ったものであった。山旅の
行き帰りに上高地から梓川の道を何度歩いたか数え切れないが、や
はり初めての登山のときの思い出が、ことさら心に残っている。
	 昨年、久々に紅葉がよさそうだという情報を得て、一週間涸沢に入っ
た。高い山の紅葉はデリケートで、夏の日照時間や秋の冷え込みによっ
て、彩りは大きく変わってしまう。また台風が上陸すると、ナナカマドやダ
ケカンバの葉が落ちてしまうことも多い。涸沢は日本アルプス随一の紅
葉の名所で、九月下旬から十月上旬のシーズン中の登山者数は半端で
はなく、山小屋は大混雑する。畳一畳に2～3人で寝かされるといったこ
ともあるので、昨年はテントと一週間分の食料、加えて大型カメラなど35
キロを背負って入山した。さすがに若い頃と違って、横尾からはとても重
くて歩くことが出来ず、荷物を分けて二往復して涸沢まで荷揚げした。し
かしその甲斐あって、近年では最高の紅葉に出会うことが出来、涸沢の
秋を満喫した。今年も紅葉の季節を迎えたが、すでに台風が上陸したの
で紅葉の状況が心配である。果たして今年の彩りはどうだろうか、この時
期になるとそわそわして、心は涸沢に飛んでしまう。


涸沢池から黎明の涸沢岳。この池は例年雪渓が融ける八月末頃
に出現するが、積雪が多かった年は夏を過ぎても雪渓で覆わ
れ、池は姿を見せないまま新雪が来て冬を迎えることもある。


涸沢まであと一息のところで、ザックを降ろして休憩す
る我が登山隊。いまは懐かしキスリングザックは、最近
のリュックサックと違ってパッキングが難しく、荷造り
するにも技術を要したものであった


夏でも大きな雪渓が残る涸沢。正面の稜線が吊り尾根で、左の
ピークは前穂高岳。吊り尾根の右は奥穂高岳に続いている。現
在のような軽くてしゃれたテントなどなく、四十一年前にはす
べて重い家型テントだった。


奥穂高岳山頂の巨大ケルンをバックに登頂記念写真（昭和四十五
年八月五日）。三角点（3,190ｍ）よりも3メートル高いこのケル
ンは、穂高岳山荘の今田重太郎氏が戦前から数年かけて積み上げ
たもので（標高としては非公認）、穂高神社の祠が祀ってある。
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Retired Rear Adm. Edward Walker Jr., president and executive officer of the Navy 
Memorial, delivers remarks during the 2011 Lone Sailor Awards dinner at the National 
Building Museum in Washington D.C. Sept. 22. The image of the Lone Sailor, that 
of a seagoing veteran standing ready for service in a faraway port, personifies the 
sacrifices, courage and commitment of Navy personnel past, present and future.


Navy Memorial hosts 24th annual Lone Sailor Awards Dinner
Story and photo by MC3 (SW) Mikelle D. Smith, Defense Media Activity


 WASHINGTON – The Navy Memorial honored six military veterans during the 2011 
Lone Sailor awards dinner held at the National Building Museum in Washington, Sept. 22.
 The notable veterans included Lloyd “Beau” Bridges III, Jeff Bridges, Lloyd Bridges, Brian 
Lamb, Jerry Coleman and Bob Feller. Beau Bridges, Lamb and Coleman were in attendance 
and were presented with the Lone Sailor award before military members and distinguished 
guests at the dinner.
 Beau Bridges, an actor, producer and director, was recognized for his accomplishments as 
a civilian after serving both active and Reserve duty in the U.S. Coast Guard. 
	 Lamb	was	recognized	for	his	service	as	a	naval	officer	and,	later,	founder	of	C-SPAN.
 Coleman, said to be the only Major League Baseball player to see combat in two wars, was 
recognized	for	120	missions	he	flew	as	an	aviator	and	his	devotion	to	the	Marine	Corps.	
 The Lone Sailor award is presented to veterans who have excelled in their respective civilian 
careers while continuing to exemplify military values. 
 “This event allows the Navy Memorial Foundation, and the entire Navy, the opportunity 
to	recognize	individuals	who	have	made	significant	contributions	to	the	maritime	services	and	
our nation,” said Vice Chief of Naval Operations Adm. Mark Ferguson.
 Beau Bridges, following in the footsteps of his father Lloyd, enlisted in the U.S. Coast 
Guard in 1959 and served eight years as a reservist, after active duty.
 “I enlisted when I was 17 after Kennedy threw up the blockade in Cuba,” said Bridges. “My 
father, thinking that there would be a draft, suggested that I try to choose my service beforehand. 
My father had been made an honorary commodore in the Coast Guard and I knew a lot of the 
personnel, so I chose to enlist in the Coast Guard.”


 Bridges accepted his Lone Sailor Award on behalf of his deceased father, Lloyd, and younger 
brother Jeff who could not attend the event.
	 “My	motto	in	the	Coast	Guard	was	Semper	Paratus,	which	means	“always	ready.”	That	
is something that I have carried with me my whole life,” said Bridges. “I also learned how 
important respect is; respecting yourself, respecting your mates, respecting the authorities that 
are training you and getting you ready ... these are all qualities that I have tried to pass on to 
my children and carry on for myself and my life.” 
	 Lamb,	who	enlisted	 in	 the	Navy	after	graduating	 from	Purdue	University,	 served	 in	
many different media elements during his time in the military. He was an aide in the Johnson 
administration	and	also	a	Pentagon	public	affairs	officer	during	the	Vietnam	War.
 “When I got into the Navy there was structure,” said Lamb. “I found people that were 
dedicated and committed ... I got a sense that people wanted me to learn and all of that fed into 
the beginning of my life; these foundation experiences will always be paramount in my life.” 
 Lamb stated he didn’t think he would have done what he did without serving in the Navy.
 After receiving an honorable discharge from the Navy in 1967, Lamb began working as a 
freelance reporter and spent the next 12 years honing his skills as a political media journalist. 
In 1977, he won the support of key cable industry executives and began developing a station 
using	satellite	uplinks,	known	today	as	C-SPAN.
 “The advice I would give to young Sailors today would be to look around and take advantage 
of every opportunity available to you,” said Lamb. “Always ask questions. Get down to the 
bottom of why someone wants you to do what they are asking. If you pay attention, it will help 
you and it can work for you.”
 Coleman joined the Marine Corps in 1942 as a naval aviation cadet. After receiving his 
wings in 1944, he was commissioned as a 2nd lieutenant, and went on to see combat during 
World War II and the Korean War.
 “When I found out I was getting the Lone Sailor award, I was thrilled to death,” said 
Coleman. “The proudest moment of my life was the day that I got my second lieutenant bars 
and my aviator wings ... that still, to this day, remains the highlight of my life.” 
	 Coleman	returned	to	professional	baseball	in	1953	and	finished	up	his	career	in	1957.	He	
went on to become a sports broadcaster for CBS television and has been recognized by the 
Marine Corps, as well as being inducted into the National Radio Hall of Fame in 2007 for his 
work in broadcasting.
 “As a professional baseball player and broadcaster I think the one thing that stayed with 
me since my time in the service has been trying to do my best,” said Coleman. “When called 
upon,	the	United	States	military	are	the	best	qualified	[people]	in	the	world.”
	 Prior	to	the	awards	ceremony	dinner,	Bridges,	Lamb	and	Coleman	received	a	tour	of	the	
Navy Memorial, which houses the Lone Sailor statue. The Lone Sailor statue is a composite 
of the U.S. Navy bluejacket, past, present and future, and was designed in 1987. 
 The Lone Sailor award has been presented to 73 Navy and Marine Corps veterans, and the 
Navy Memorial continues to provide Navy veterans and personnel currently serving with a 
place to celebrate their service.


Navy convenes Phase II of 
Enlisted Retention Board


By Navy Personnel Command Public Affairs


 MILLINGTON, Tenn. – The second phase of the Navy’s Enlisted Retention 
Board	 convened	 at	Navy	Personnel	Command	 (NPC)	 in	Millington	Tenn.	
Sept. 26.
	 ERB	Phase	II	will	review	the	records	of	7,	792	Sailors	in	pay	grades	E-6	
thru	E-8	who	meet	eligibility	requirements	outlined	in	Navy	Administrative	
Message	(NAVADMIN)	129/11.	
 The quota and performance based board is charged with identifying the 
most	fully	qualified	Sailors	for	retention
	 	Combined,	 the	first	and	second	phase	ERB	will	 review	approximately	
16,000 records for about 13,000 available retention quotas. 
 The primary criterion for retention is sustained superior performance. 
	 ERB	was	 announced	 earlier	 this	 year	 as	 the	 Navy	 faces	 record-high	
retention	and	low	attrition	among	active-duty	Sailors.
 The purpose of the board is to reduce over manning in 31 ratings and to 
help	the	Navy	meet	congressionally	mandated	end-strength.	
	 The	ERB	was	divided	into	two	four-week	phases	in	order	to	reduce	the	
amount of time selection board members would be required to be away from 
their commands. 
	 The	first	phase	of	 the	ERB	convened	Aug.	22	 to	 review	 the	 records	of	
ERB-eligible	Sailors	in	pay	grades	E-4	and	E-5.
	 That	board	adjourned	Sept.	16	and	forwarded	its	recommendations	to	NPC.
	 Community	managers	 from	 the	Bureau	 of	Naval	Personnel	 (BUPERS)	
are	currently	reviewing	the	Phase	I	board’s	recommendations	for	conversion	
opportunities	outlined	in	NAVADMIN	180/11	before	forwarding	the	board’s	
recommendations	to	the	Chief	of	Naval	Personnel	for	approval.	
	 Phase	 II	 results	 will	 also	 be	 reviewed	 by	 BUPERS	 for	 conversion	
opportunities after the board adjourns.
	 The	Navy	expects	to	release	Phase	I	results	in	October	and	Phase	II	results	
in November.
	 Sailors	who	are	not	selected	for	retention	on	active-duty	are	encouraged	
to	consider	reserve	affiliation	and	will	have	access	to	the	Navy’s	transition	
assistance	management	 program	 and	 other	 benefits	 for	members	who	 are	
involuntary separated.
	 To	learn	more	about	the	Enlisted	Retention	Board,	visit	www.	http://www.
public.navy.mil/bupers-npc/boards/ERB/Pages/default2.aspx.
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(Left) MA2 Robert Duker of CFAY Security poses for 
a photo with C7F Vice Admiral Scott H. Swift after 
receiving his award during the USO Service Salute Gala 
at the New Sanno Hotel in Tokyo Sept. 17. Duker, along 
with 14 other U.S. Navy and JSDF service members 
were honored for their extraordinary professional 
development, volunteerism and leadership qualities 
during the event.


USO Japan gala honors service members’ volunteerism
Story and photo by Jeffrey C. Doepp, 
CFAY Public Affairs


 The fourth annual United Services Organization (USO) 
Japan Service Salute Gala was held at the New Sanno Hotel 
in Tokyo Sept. 17.
 The fund-raising gala is held to honor 12 U.S. service 
members and three Japan Self-Defense Force (JSDF) 
members for their extraordinary professional development, 
volunteerism, leadership qualities and exceptional 
performance on and off duty, and to recognize the winner 
of the USO Japan Volunteer of the Year award, according 
to USO Japan Programs and Marketing Director Jewell 
Willett, in a USO Japan Media Information release.
	 “Since	we	are	a	volunteer	organization,	we	find	immense	
value in honoring individuals that seek out volunteer 
work in their personal and professional lives,” Willett 
said. “And since this is USO Japan’s premier fund-raising 
event, funds gained through ticket sales and donor support 
directly	benefit	USO	programs	tailored	to	meet	the	needs	
of our forward-deployed troops and their families here on 
mainland Japan.” 
 Commander U.S. 7th Fleet Vice Adm. Scott H. Swift, 
who was keynote speaker for the event, said it was a real 
honor to be representing all of the U.S. military services in 
Japan and praised the honorees for their accomplishments 
and volunteerism.
 “The individual efforts of each of our honorees have 
resulted in them being singled out as people who can get 
things done. What we in the Navy call deck-plate leaders,” 
said Swift. “Through your efforts and service you have 
come to be trusted by your seniors, peers and juniors. 
This is the highest accolade you can receive - the trust and 
confidence	of	your	 follow	 soldiers,	Sailors,	 airmen	and	


Marines. Tonight we can only recognize and congratulate 
each of you, but the stature that you have gained in the eyes 
of your follow service members and your families is the 
truest measure of what you have accomplished.”
 After acknowledging the sponsors and volunteers, the 
evening’s 15 guests of honor took to the stage. One of 
them, Master-at-Arms 2nd Class Robert Duker, was there 
representing Commander Fleet Activities Yokosuka (CFAY) 
and his department, CFAY Security.
 Duker has volunteered nearly 450 hours of his 
personal time to the American Red Cross, CFAY Security 
Association, Junior Sailor Association  and to CFAY 
Morale, Welfare and Recreation Youth Sports as a coach 
to	 a	 variety	 of	 sports	 such	 as	 basketball,	 flag	 football,	
baseball and soccer.
 “I would like to thank God because without him, nothing 
is possible,” Duker said. “My selection would not have 
been possible if I did not have such an outstanding chain of 
command. This selection is for all the master-at-arms who 
stand the watch day in and day out. My family is extremely 
proud of me and my mother always reminds me to thank 
God because he gives me my temperance and fortitude.”
	 CFAY	Commanding	Officer	Capt.	David	Owen,	Security	
Officer	Lt.	Antoine	Thornton	and	Command	Master	Chief	
Gregory Vidaurri, part of the chain of command Duker 
refers to, was in attendance showing their support.
 “This is my second time attending a USO gala event,” 
said	Thornton.	“It	definitely	is	a	great	event.	The	USO	has	
these events to recognize good people and they just did that 
by recognizing MA2 Duker.”
 The USO has been serving America’s armed forces 
since being formed at the request of President Franklin D. 
Roosevelt in 1941. The USO merged support operations 
provided to military personnel by the Salvation Army, 


From Regional Legal Services Office, Japan


 Napoleon Bonaparte famously said that “the secret of war lies in the communications.” In 
today’s Navy, we can update this quotation to “the secret of successful Naval operations lies 
in	the	communications.”	This	sentiment	remains	the	same	as	when	he	first	spoke	the	words.	
This is particularly true when considering the legal responsibilities of commands ashore and 
afloat	throughout	Japan.	Facilitating	communication	among	all	those	involved	in	the	legal	
process is a mission requirement to ensure success in this particular Naval operation.
	 From	Regional	Legal	Services	Office (RLSO)	Japan	works	closely	with	 individual	
commands and Commander, Naval Forces Japan/Navy Region Japan (CNFJ/CNRJ), to meet 
commands’	legal	needs	across	the	entire	area	of	operations	(AOR).	RLSO	Japan	Command	
Services Department is a one stop shop and triage for all things legal. This broad scope 
includes administrative separation proceedings for enlisted service members, Boards of 
Inquiry, Non-Judicial Punishment, investigations under the Manual of the Judge Advocate 
General, liberty risk programs, and military justice prosecution services. Commands can reach 
out to Command Services to ask questions, receive guidance, and coordinate information 
sharing. Command Services not only reacts to inquires, but aggressively pushes out to the 
fleet	information	about	legal	duties	and	obligations.
	 RLSO	Japan	and	CNFJ/CNRJ	are	focused	on	ensuring	criminal	justice	matters	receive	
adequate attention and support. Coordinating and facilitating communication among all 
involved	in	the	military	justice	system	is	an	extremely	sensitive	and	high	priority	for	RLSO	
Japan and CNFJ/CNRJ. No one is more directly impacted by crime than victims and witnesses.
   When a crime occurs, the world stops for victims and witnesses. Whether the crime in 
question is slightly impersonal, like identity theft, or deeply invasive, as in sexual assault, 
witnesses	and	victims	suffer	the	full	brunt	of	physical,	emotional,	and	financial	affects.	
   The Victim and Witness Assistance Program (VWAP) has a multi-disciplinary approach 
focused on communication and information sharing. The program was created to ensure 
that victims and witnesses receive appropriate assistance, to protect victims from additional 
harm and hardship, and to ensure that all victims and witnesses are accorded their rights. 
   The Department of the Navy (DON) policy is to treat all crime victims and witnesses with 
dignity and respect. Service members and DON employees must make their best effort to 
ensure crime victims and witnesses are informed of their rights and provided assistance as 
appropriate. Navy activities and personnel will mitigate the physical, psychological, and 
financial	hardship	suffered	by	crime	victims	and	witnesses.	While	all	crime	victims	and	
witnesses require prompt targeted services and support, particular attention is paid to victims 
of serious violent crime, including child abuse, domestic violence, and sexual misconduct. 
   While it may seem obvious what terms like “victim” and “witness” mean in the context of 
a	crime,	Navy	policies	and	regulations	take	care	to	be	specific.	A	“victim”	is	a	person	who	
has suffered direct physical, emotional, or pecuniary harm as a result of the commission of 
a crime in violation of the Uniform Code of Military Justice. Here in Japan, this includes 
any military member, Department of Defense (DoD) civilian employees, DoD contractors, 
and their family members. A “witness” is a person who has information or evidence about a 
criminal offense that meets jurisdictional requirements and is providing information about 
that crime to the proper authorities within DoD.
   VWAP seeks to minimize the effects of crime and help victims and witnesses participate 
in the military justice system. Those within the military justice process are responsible 
for ensuring a smooth transition of victim and witness assistance during each state of the 
criminal process. Service providers are responsible for providing available services and 
referrals to crime victims and witnesses as needed. Naval Criminal Investigative Services 


(NCIS)	agents,	military	lawyers	acting	as	prosecutors	and	advisors	to	commanding	officers,	
medical professionals who collect evidence from victims and provide health services, family 
support professionals who provide support services to victims and witnesses, chaplains, 
military	police	both	ashore	and	afloat,	all	must	work	together.	Crime	victims	and	witnesses	
receive services and information from them all. Clearly, coordination and communication 
are essential. VWAP steps in to ensure these services are delivered to crime victims and 
witnesses effectively and promptly.
   Responsibility for oversight and administration of VWAP is delegated to Navy Personnel 
Command,	Office	of	Legal	Counsel,	and	pushed	out	to	the	Regions.	CNFJ/CNRJ	specifically	
delegates	a	Victim	Witness	Liaison	Officer	(VWLO)	to	coordinate	VWAP	within	the	region	
and supervise program implementation. Each command is required to delegate a Victim and 
Witness Assistance Coordinator (VWAC) to further implement programs at the local level. 
The	VWLO	maintains	a	directory	of	military	and	civilian	programs	and	services	within	the	
AOR and distributes that list to each VWAC. If there are any cases where gaps exist, the 
onus	falls	on	the	VWLO	and	VWAC	to	find	the	necessary	information	and	provide	it	to	those	
who	need	it.	Here	in	Yokosuka,	the	VWLO	chairs	quarterly	meetings	attended	by	command	
VWACs, service providers, and those within the military justice process to ensure lines of 
communication remain open.
			Communication	is	the	key.	Command	Services	reaches	out	to	commands	ashore	and	afloat.	
CNFJ/CNRJ is engaged at the region level to ensure interaction among crime victims and 
witnesses, those involved in the military justice process, and service providers. By facilitating 
communication among all, Command Services and CNFJ/CNRJ ensure the success of 
this	particular	Naval	operation.	Napoleon	would	be	proud.	To	 learn	more	about	RLSO	
Japan’s	Command	Services	Department,	contact	Lt.	David	Hammond,	Command	Services	
Department	Head,	at	243-7673.	To	learn	more	about	the	VLWO,	contact	Commander	Naval	
Forces	Japan	Deputy	Force	Judge	Advocate	Lt.	Tracy	L.	Reynolds	at	243-7410.


YMCA, YWCA, National Catholic Community Services, 
National Jewish Welfare Board and the National Travelers 
Aid Association. Chartered by Congress, the USO operates 
as	a	nonprofit	charitable	organization	fulfilling	its	mission	
of lifting the spirits of America’s troops and their families.


Navy Legal Services Office Japan offers legal guidance
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Japan duty assignments offer culture, fun, career opportunities
Story and photo by Joe Schmitt, 
CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) Fleet 
and Family Support Center (FFSC) held an Area Orientation 
Brief/ Intercultural Relations class for service and community 
members new to the Yokosuka area that ended Sept. 23. The 
one week class is held often and is almost always full.
 “The applications for jobs out here at Yokosuka through 


[the Career Management System] had dropped following 
the incidents earlier this year,” said Lt. Cmdr. Jed Espiritu, 
Officer in Charge Personnel Support Detachment Yokosuka. 
“But it’s apparent to those that are living and working here 
that everything is safe.”
 Service members and their family members are still 
choosing the take duty in Yokosuka and other locations in 
Japan. These assignment are also good places to be young 
or single according to the students from the class.


Michael Kretschmer, CFAY Traffic Safety Officer, explains driving rules for driving in Japan to service and 
community members new to the Yokosuka area at Commander Fleet Activities Yokosuka (CFAY) Fleet and Family 
Support Center (FFSC) held an Area Orientation Brief/ Intercultural Relations class, Sept. 23. Sailors, civilians and 
families are still choosing to take duty in Japan after the disasters that happened earlier in the year.


 “Japan is still one of the greatest places to take duty 
because this is one of the best places to go if you like to 
travel,” said Information Systems Technician 3rd Class 
Angela Lightfoot, recently assigned to Naval Computer and 
Telecommunications Station Far East.  “If you take duty here, 
places like Thailand, China, Australia and Singapore are just 
a plane ride away or if you’re on one of the ships, most of 
them go to those places.”
 Families and those with children will also find that duty 
in Japan can be an enjoyable. 
 “I wanted to come here. I want my children to learn and 
appreciate a different culture. That’s something that you just 
don’t get in the states,” said Sheila Wegner, spouse of civilian 
worker and mother of two. “It helps you to realize that the 
world is bigger than your home town.  And that the world 
isn’t such a different place, there are a lot of things that are 
the same here as they are back home. It helps you get over 
fears of other people and other ways of life.”
 Espiritu explained that as advancement and “Perform 
to Serve” become emphasized more, a tour overseas in the 
“Forward Deployed Naval Forces” can be a useful addition 
to anyone’s evaluation or resume.
 “I came from a shipyard and coming here allows you 
to see clearer overall picture of how everything works 
and reacts within the navy and civilian workforce,” said 
Ship Repair Facility Yokosuka Lifting and Handling 
Department Rigging Supervisor Ashley Wegner. “Of 
course, coming to another culture, I think, gives you a lot 
more skills for dealing with people.”
 Espiritu recommends for people. who are interested in 
overseas tours, to talk to their detailers or human resources 
offices to find out about taking an assignment in Japan.


Backpacks: A “weighty” issue
By John Pentikis, Ergonomist, U.S. Army Public Health Command


 Backpacks are a practical way for students to carry textbooks, notes, and 
supplies associated with their day-to-day school activities.
 Backpacks use good biomechanical principles as they are designed to distribute 
the weight of the load among some of the body’s strongest muscles such as the 
back and hips.
 When used correctly, backpacks can be a good way to carry the necessities of 
the school day without taxing the body. 
 Unfortunately, if the backpack is worn incorrectly or packed with too much 
weight, stress to the joints and muscles may occur.
 Over time, this stress can manifest into back, neck, and or shoulder pain as 
well as posture problems.
 A report from the Consumer Product Safety Commission revealed 7,300 
injuries were treated in U.S. emergency rooms in 2006 because of backpacks; 
sprains and strains were the most frequent complaint.
 As your child heads back to school, use these helpful tips to minimize the 
effects of backpack use.
 First, and most importantly, do not overload your child’s backpack. The amount 
of weight that a child should place in their backpack is based on their body weight. 
 Guidelines for acceptable backpack weight range from 10-15 percent of the 
user’s body weight. If your child weighs 60 pounds, the amount of weight your 
child should be carrying in their backpack will range from 6-9 pounds; any weight 
over 12 pounds is considered dangerous and can lead to injury.
 It is a good idea to occasionally weigh your child’s backpack to guarantee that 
safe weight limits are not exceeded. Use this table to help you prevent overpacking 


your child’s backpack.
In addition to the weight of the 
backpack, you need to consider 
its design and the packing and 
wearing of the backpack. Follow 
these guidelines to minimize injury 
risk and make wearing a backpack 
more comfortable:
   Design of the Backpack. A well-
designed backpack will:
    • Be as light as functionally 
possible to minimize the weight of 
the load.              
        • Match the size of the user. Never 
buy a backpack too big for the user.
    • Have wide padded shoulder 
straps to increase comfort and avoid 
compressing nerves in the shoulder 
and reducing blood circulation.
        • Have two shoulder straps and a 
waist strap to help evenly distribute 
weight.


 • Have a padded back to increase 
comfort by minimizing items from 
inside the bag digging into the back.
 • Have a lumbar cushion. The 
lumbar cushion will redistribute 
weight to the lower extremities 
facilitating an upright standing 
position.
Packing the Backpack. A well-packed 
backpack will:
 • Be packed light, carrying only 
what is needed, always following the 
10-15 percent body weight rule.
 • Have heavier items packed 
closest to the center of the backpack.
 •  Use  a l l  o f  the  backpack 
compartments to help distribute the 
weight of the backpack evenly.
Wearing the Backpack. To properly 
wear a backpack, your child should:
 • Use both shoulder straps and 
adjust the shoulder straps so that the 
backpack does not hang loosely.
 • Use the waist strap.
 • Adjust the backpack so it is 
resting in the curve of the lower back. 
Avoid resting the backpack more than 
4 inches below the waistline.
 F ina l ly,  t a lk  to  your  ch i ld 
about good backpack practices, 
encouraging packing l ight  and 
wearing the backpack in a manner 
that reduces stress on the body.
 A recent study showed that nearly 8 out of 10 middle school students who changed 
how they loaded and wore their backpacks reported less pain and strain in their backs, 
necks, and shoulders.


Graphic courtesy of Dr. Joe Ventura
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Story and photo by Keiichi Adachi, CFAY Public Affairs


 Forty-three Sailors from 17 commands across Commander, Fleet Activities Yokosuka 
had their anchors pinned on in a ceremony held at Fleet Theater in  culmination of a six-
week training process that stressed teamwork, leadership and tradition Sept. 16.  Among 
them was one selectee from the Combat Systems Office at Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) who completed this rite of passage to Chief 
Petty Officer (CPO).
 SRF-JRMC’s newest CPO, Chief Interior Communications Electrician (SW) Thomas 
Greer said, “In all honesty, I didn’t think about becoming a Chief.  I had always wanted 
to be a Chief, but never felt I was ready to don the uniform and ‘Be the Chief.’”
 Promotion to CPO is a bit different in the United States Navy.  The Navy is the 
only one of the U.S. Armed Forces that treats advancement to E-7 with such ceremony.  
Advancing from Petty Officer to Navy Chief is such an important transition, that Chiefs 
wear a different uniform and wear the fouled anchor insignia on their collars.  CPO 
Selectees also receive a great deal of training after notification until the pinning ceremony 
to ensure that they, as future Chiefs, fully understand their new role.
 According to Greer, he could not have made CPO without the support of his various 
commands and especially from those leaders who mentored him during his career.
 “I wouldn’t and couldn’t be here today as a CPO if not for the hard work of my 
divisions onboard USS Ponce (LPD 15), USS Mobile Bay (CG 53) and USS Higgins 
(DDG 76),  and the support of my chain of command, from my commanding officers to 
division officers, and each ship’s CPO mess.  I really appreciate the mentors I have had 


SRF-JRMC’s welcomes its newest chief petty officers


S R F - J R M C 、新 兵 曹 長 た ち を 歓 迎 す る
文・写真:安達慶一、CFAY広報課


	 9月16日、チームワーク、リーダーシップ、米国海軍の伝統
に重点を置いた６週間の研修を終えて、米海軍横須賀基地
にある17の部隊から43名の水兵が横須賀基地のフリート
シアターで一同に会した。そこではカーキ色の制服に錨の
ピンを授与する式典が行われた。艦船修理及び日本地区
造修統括本部（SRF-JRMC）コンバットシステム部からも一
名がこの儀礼を修了し、新たに兵曹長(CPO)の仲間入りを
した。
	 SRF-JRMCの新CPO、ICC（SW）トーマス・グレアーは、「正直
に言えば、CPOになることなど考えていませんでした。いつも
CPO	になりたいと心では望んでいましたが、カーキ色の制服
を着て、CPOとなる準備が出来ているとは、決して感じていま
せんでした」と話した。
	 米海軍でのCPOへの昇進は多少（他の軍とは）異なる。
米国軍隊の中でも海軍だけがピンを付ける式典をもって
E-7(CPO)への昇進を祝う。一等兵曹（PO1）からCPOへの昇
進は重要なもので、CPOが新しい制服を着用し、鎖が絡むよ
うにデザインされた錨のピンをその襟元に装着する。新CPO
がその新たな役割を確実に理解するために、彼らは昇進の
通知の日からピンが授与される式典までの間、多くのトレー


ニングを受ける。
	 グレアーさんは所属してきた部署の上司、同僚、業務上
で関連ある人たちの支えなくしてCPOには成れなかったと
言う。
	 「自分が所属してきたUSSポンセ、USSモービルベイ、USS
ヒギンスの各部署、更に自分の指揮系統である各々の司令
官、諸部門の士官、CPO協会などの支援と尽力がなくては、
１人のCPOとして、式典に参加することはなかったでしょう。
海軍において自分を指導してくれた助言者たちと自分に対
して尽力してくれた人々に、とても感謝してます」とグレアー
さんは語り、更にこう続けた。
	 「CPOとして要求される職務と責任を全く認識していませ
んでした。CPO協会の活動を通じて得た知識の大きさと豊富
な情報量は驚くべきものです。同僚の兵士の面倒をよく見て、
我われに与えられた使命を遂行することが素晴らしいことだ
と分かりました。」
	 もう一人CPOに選ばれたCTTC	(SW)	ブレイク・ベリーは予
期せぬ家族の事情の為に必修トレーニングと式典への参加
を完了することが出来なかった。ベリーさんはCPOになる感
想をこう話す。「人生の中で最高の偉業です。どれほど嬉しい
かは言葉では言い表せません。（残された）必修トレーニング
を修了すれば、本当にCPOになれるのです。」


	 「CPOは長年追い求めてきたものです」とベリーさんは加
え、こう続けた。「タフな仕事になるでしょうが、CPOの仲間の
支援を受けながら、どんなことでも成し遂げることが出来るで
しょう。」
	 SRF-JRMCでコマンドマスターチーフ（部隊最先任上
級上等兵曹）を務めるFCCM	 (SW)シェイン・ラジオは、新
CPOたちには彼らの後輩水兵の面倒を見て成功に導く事
を期待すると述べ、「CPOは今日の米海軍に於いて変化
し続ける要求に対応しなければなりません。CPOたちが
米海軍を前進させるのです」と話し、さらに語気を強めた。
「強固なCPO協会の存在なしには、米海軍は現在の地位
を得られていなかったでしょう。SRF-JRMCでCPOの職務
に就いたCPO	グレアーとCPO	 Selのベリーは、前方展開
する艦船が確実にその使命を遂行できるようにするため
に、ここSRF-JRMCにおいて重要な役割を担うこととなり
ます。」
	 グレアーさんは言葉をこう締めくくった。「若い水兵たちが
キャリアーを積み、米海軍の任務遂行を手伝うことが出来る
様に、指導してゆくつもりです。水兵全員の面倒を見ること、そ
してSRF-JRMCのチームの一員として艦隊を支援することに
励んで行きます。米国海軍で一人のCPOである以上の大きな
責任は見つかりません。」


in the Navy and the people that worked for me!” said Greer.
 “I never realized the duties and responsibilities required of a CPO.  The amount 
of knowledge and wealth of information combined throughout the Chiefs’ Mess is 
astonishing.  I realize that the greater good is taking care of our Sailors, and supporting 
and completing our missions,” said Greer.
 Another SRF-JRMC selectee, Chief Cryptologic Technician Technical (SW) Blake 
Berry, was unable to complete his indoctrination and pinning due to unforeseen family 
circumstances.  Berry expressed, “Becoming a Chief Petty Officer is the greatest 
accomplishment of my life.  Words cannot express how happy I am now.  I need to 
complete my required training so that I can become a real CPO.”
 “Chief has been something I have wanted to become for a long time,” stated Berry.  
“It is going to be a hard job.  However, with the support of my fellow brothers and sisters 
in the Mess, anything can happen.’” 
 Master Chief Machinist Mate (SW/AW) Shane Lazio, SRF-JRMC Command Master 
Chief, said that he expects new Chiefs to take care of their junior Sailors and to mentor 
them to be successful.  “Chiefs must meet the ever-changing mission of today’s Navy 
– Chiefs make the Navy run.”  He added, “The Navy would not be where it is today 
without a strong Chief’s Mess.  Chief Greer and Chief (Sel) Berry have vital roles at 
SRF-JRMC in making sure our Forward Deployed Naval Forces are mission ready!”
 Greer observed, “I will lead and mentor my Sailors so they can progress in their 
careers and help the Navy mission.  I will work hard to take care of all Sailors and to 
support the Fleet as a member of the SRF-JRMC team.  There is no greater responsibility 
than being a CPO in the United States Navy!” 


During the Chief Petty Officers’ pinning ceremony, ICC (SW) Thomas Greer’s anchors are pinned on by FCC (SW) Ricky Davis (left) and FCC (SW) Tim Hicks.
CPOにピンを授与する式典で、ICC(SW)グレアーの錨のピンはFCC(SW)リッキー・デイビス(左)とFCC(SW)ティム・ヒックスによって取り付けられた。
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What can a Christian 
learn from a Buddhist? 


By Lt. Cmdr. Douglas Vrieland


 This past week my wife and I had the delightful experience of attending 
the Kenchoji Temple in Kamakura where we participated in their “Zazen 
in English Experience” followed by a traditional Japanese tea ceremony. I 
suspect a number of the readers of this column might be surprised to learn 
that a Christian chaplain would do such a thing.
 Christian readers might conclude I had sold out; non-Christian readers 
might question how I could possibly be so open minded. So why would a 
Christian chaplain attend a Buddhist temple?
 I certainly did not attend to worship. The object of my adoration and faith, 
the recipient of my prayers is the Triune God whom I believe came into this 
world in Jesus Christ. I went, not to worship, but to learn.
 I discovered that there is much I, as a Christian chaplain, can learn from 
Buddhism. I recall when I was in Seminary one of my professors suggested 
that we don’t just read books that we agree with, but that we intentionally 
read material with which we disagree.
 It is amazing what you can learn from someone with whom you have basic 
disagreements. And so the question that forms the title of this article: “What 
can a Christian learn from a Buddhist?”
 One thing a Christian can learn from a Buddhist is Japanese culture. What a 
wonderful opportunity and privilege we have to be stationed for several months 
or several years in this interesting country, with its rich cultural heritage.
 How can we get the most out of this experience? How can we begin to 
understand this society and culture that seems so strange to our Western minds? 
	 Most	of	us	have	sampled	Japanese	food,	perhaps	the	most	superficial	way	
to experience a culture. Some of us are trying to learn the language, but that 
takes years and most of us will not be here that long
  Trying to understand a society’s religion helps develop a deep 
understanding and appreciation for a culture. For example, Buddhism in 
general	and	Zen	in	particular	have	had	a	significant	impact	on	Japanese	art	
and what is considered beautiful.
 Christians can also learn an appreciation for the created or natural world. 
The monks work hard keeping up the grounds of the temples, and as a result 
they are places of real beauty and tranquility.
 While I certainly disagree with Buddhist teaching on the presence of spirits 
in the created world, I applaud them for the respect and care they have for the 
environment. 
 The Bible tells us, “The heavens declare the glory of God; the skies 
proclaim the work of his hands” (Psalm 19:1), and “The earth is the Lord’s, 
and everything in it, the world, and all who live in it.” (Psalm 24:1), and that 
we are to “subdue the earth and rule over it” (Genesis 1:28). Christians have 
all too often taken this as license to violate and abuse the earth for our own 
short-term gain.  Just compare the beauty of the grounds of a Buddhist temple 
with the grounds of a typical Christian church that has been paved over to 
accommodate our automobiles. 
 Finally, as a member of the military, my visit to the Buddhist temple 
reminded me that the warrior must take the time and energy to care for his or 
her own soul.
 Kamakura has been called “the Ancient City of the Samurai”. The Shogun 
rulers during the Kamakura era were drawn from the samurai—the warriors. 
They understood that the violence of a warrior’s life can cause damage to the 
soul, and that without careful attention to spiritual matters the noble warrior 
can turn into the brutal barbarian. The temples of Kamakura brought needed 
balance into the samurai’s life.
 My visit to the Buddhist temple was a wonderful learning experience. I 
encourage all of us to take advantage of the many learning opportunities we 
have here in Japan. I just hope I have enough time to learn it all before I have 
to transfer back to the states! 


Transition benefits:
TAMP helps prepare Sailors 


for civilian life
By MC1 Monique K. Hilley, 
Commander, Navy Installations Command Public Affairs


 WASHINGTON – The Transition Assistance Management Program (TAMP) 
provides a wide-array of services and opportunities to service members preparing 
to transition out of the military.
 “TAMP helps Sailors get ready for civilian life,” said Margarita Mason, 
transition manager, Joint Base Anacostia-Bolling Military and Family Support 
Center.	“For	many	Sailors,	the	Navy	was	either	their	first	job	or	their	only	career.	
TAMP helps these Sailors who have no clue how to adjust to the civilian world 
and acts as a stepping stone to ensure they are well prepared.”
 TAMP is one of the many programs offered at Commander, Navy Installations 
Command’s (CNIC) Fleet and Family Support Centers (FFSC) worldwide. 
 Although every Sailor must complete DD Form 2648, Preseparation 
Counseling Checklist for Active Component Service Members, prior to 
separating, the form is just a small part of the overarching Transition Assistance 
Management Program.
 While completing DD Form 2648 with a command career counselor, service 
members will be offered the opportunity to elect to receive counseling on a range 
of	services	and	benefits,	including,	but	not	limited	to,	the	transition	assistance	
program (TAP), employment assistance, relocation assistance, education and 
training,	health	and	life	insurance,	finances,	reserve	affiliation,	veterans	benefits	
briefing, disabled veterans benefits, post government service employment 
restrictions, and developing an individual transition plan (ITP). 
 DD Form 2648 should be completed one year prior to separation or two years 
prior to retirement. 
“Many military members think that TAMP and TAP are the same thing, but 
they’re not,” said Mason. 
 “TAP is a U.S. Department of Labor workshop typically held at Fleet and 
Family Support Centers. FFSC’s own TAMP program goes far beyond just TAP 
and provides Sailors with opportunities to receive one-on-one counseling, as little 
or as much as they need, whether they come once or every day, so that they are 
as prepared as possible to depart the military and enter the civilian workforce.”
 Once the checklist is complete, service members will use the options they 
have selected to develop an individual transition plan. This plan is not a military 
form, it is a plan developed by the Sailor, for the Sailor. The ITP can be used to 
identify educational, training and employment objectives and to develop a plan 
to help the service member achieve these objectives. 
 Many times, a large part of that plan should be to visit the local FFSC to obtain 
counseling and receive assistance with things such as job fairs, resume writing, 
financial	counseling,	relocation	counseling,	questions	about	veteran’s	benefits,	
and	educational	benefits	and	opportunities.
 Those departing military service should also be sure to keep their spouse, 
children and extended family aware of each step of the transition process. Talk 
with your spouse and help your child deal with issues by listening to their concerns 
and talking about any fears they may have. By letting family actively participate 
in the process and allowing them to help, the service member can create a more 
positive experience for everyone involved. 
	 Mason	reiterated	that	whatever	 the	final	goals	are,	 the	key	to	a	successful	
transition is to “start early and plan well.”
 Those who would like to learn more about the Transition Assistance 
Management Program should visit their local Fleet and Family Support Center 
or visit www.nffsp.org. 
	 TAMP	 is	 one	 of	many	 transition	 benefits	 available	 to	 separating	Sailors	
including those affected by the Enlisted Retention Board (ERB). For the latest 
ERB information, visit the Navy Personnel Command’s ERB Web site at www.
public.navy.mil/bupers-npc/boards/ERB/Pages/default2.aspx. 








Page 13, Sept. 30, 2011


HRO USCS Positions
 Call 243-5725/8168 for more information.


New
Program Analyst – GS-0343-11/12/13.  Open: 09-26-11, Close: 10-11-11.


Continuing
Administrative Support Assistant – GS-0303-07, CFAY 66R-11.  Open: 08-10-11, Close: 11-09-11.
Clerk Interpreter – GS-1046-04, CFAY-50-11.  Open: 05-17-11, Close: 11-17-11.  *Six months 
open register.
Clerk Interpreter – GS-1046-04, CFAY-62-11.  Open: 06-02-11, Close: 12-02-11.  *Not to exceed 
13 months.  Six months open register.
Contract Specialist – GS-1102-11, NH-96-11.  Open: 09-08-11, Close: 10-06-11.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, CFAY-92-11.  Open: 
08-12-11, Close: 02-10-12.  *Open register.  *Location: Negishi.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, CFAY-81-11.  Open: 
07-15-11, Close: 01-20-12. *Open register.  Yokosuka/Ikego CDC.
Emergency Management Officer – GS-301-12, NH-95-11.  Open: 09-08-11, Close: 10-
20-11.
Language Specialist – GS-1040-09/11/12.  Open: 07-25-11, Close: 10-24-11.
Library Technician (OA) – GS-1411-4/5.  Open: 09-14-11, Close: 10-12-11.


NEX Positions
 Call us at 243-5150 or 243-4418 for more information.


Human Resources Associate, NF-2 – Administration.  *$9-$11/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Main Store (Ikego/Uniform Center).  *$8.71-$10/hr. (2 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10/hr. (1 Flex)
Sales Clerk (Inventory), NF-2 – Distribution Center.  *$8.71-$10/hr. (1 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes) .  *$7.25-$9/hr. (7 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (12 Flex/6 Seasonal)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-$8/hr. (1 RPT/2 Flex)
Security Guard, NF-1 – Loss Prevention.  *$7.25-$9/hr. (1 Flex)
Identification Checker, NF-1 – Loss Prevention.  *7.25-$8/hr. (1 Flex)
Forklift Operator, NA-5 – Distribution Center.  *$10.94-$11.38/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65 hr. (1 RFT/2 Flex)
Store Worker, NA-2 – Various locations.  *$8.77-$9.13/hr. (5 Flex)
Food Service Worker Leader, NL-2 – Sullivan’s Elementary K-1.  *$9.66-$10.05/hr. (1 RPT)
Food Service Worker, NA-2 – Negishi.  *$8.77-$9.13/hr. (1 Flex)


The following positions may qualify for SOFA Sponsorship:


Department Manager, NF-3 – Main Store.  *$32,415-$36,830/yr. (1 RFT)
Warehouse Supervisor, NF-3 – Distribution Center.  *$38,382-$43,604/yr. (1 RFT)
Food Sales Manager, NF-3 – Main Street, Popeye’s.  $24,990-$28,379/yr. (1 RFT, 2 FFT)
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  $11.38-$11.85/hr. (2 RFT, 2 FFT)


*Salary based on experience.  Positions are open until filled.


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented individual who possesses 
the qualifications for any of the positions listed here?  Then come visit us in the MWR Building, room 225, 
or call 243-1246.


Club Operations Division
 Food Service Supervisor – NA-03, $11.02 - $13.00/hr. Food Court (1 RFT).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex), CPO Club (1 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex), Club Takemiya (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (5 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Negishi CDC (2 RFT/1 Flex), Yokosuka CDC 
 – Main and Annex (9 RFT/11 Flex), Ikego CDC (1 RFT/2 Flex), Yokosuka SAC (2 RFT/5 Flex), 
 Ikego SAC (2 RFT), Yokosuka Teen Center (2 Flex), Negishi Youth Sports (1 Flex).
 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr. CDC Annex (1 RFT), Yokosuka Youth Sports
 (1 RFT)


Recreation Division
 Recreation Assistant – NF-02, $8.71/hr. ITT (1 RFT).
 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).


Athletics Division
 Maintenance Worker –  NA-05, $10.94/hr. Athletics (1 RFT).
 Recreation Assistant – NF-02, NF-02, $8.71/hr. Adult Sports (1 Flex).
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (1 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr


Chapel of Hope, Yokosuka
 Organist for Lutheran Service
Chapel of Hope, Yokosuka, and Chapel of the Rising Sun, Negishi
 Roman Catholic Youth Ministry


• Youth Ministry’s applicants shall pass the local and federal background check.
• Position above for FY 2012, closing date: Oct. 7, 2011 12 p.m.
• Applicants shall be fluent English speaker and be able to work a flexible schedule dependent 
upon religious service needs.
• Prior experience preferred.


For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting Department, at DSN 
243-6835 or (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel      1700
Thu   Women’s Bible Study           1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)      1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)      0930
Sun   CCD (2nd Deck Community Center)     0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1815


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Main Chapel      1730


Contemporary Evangelical Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room  1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0900
Sun   Bible Class             1030
Wed   Bible Study (Community Center Auditorium 
    2nd deck)              1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium 2nd deck 0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament Meeting          0900
Sun   Sunday School           1020


Sun   Priesthood/Relief Society       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


1st, 3rd and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck 1700


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
(Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun   Worship Service        0900


Adult Bible Study


Wed   Nikko Tower Party Room    1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School    1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Congratulations on the birth of your baby!
Edwin and Aileen Guiao are the proud parents of Eidriel Guiao, born 
Aug. 28, 2011 at 4:38 p.m., weighing 3.565 kg. 


Dan and Jackielyn Layug are the proud parents of Aira Izumi Layug, 
born Aug. 29, 2011 at 10:18 a.m., weighing 6.6 lbs.


David and Claudia Ramirez are the proud parents of Jayden Ienn 
Ramirez, born Aug. 31, 2011 at 1:31 a.m., weighing 3.055 kg. 


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent 
Support office in building 3365, or call us at 243-FFSC (3372).


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule for October- 
November:


•	 Briefing	on	the	MLC/IHA,	Oct.	19
•	 Briefing	on	Military	Spouse	Employment	Program,	October


For more information, call 243-7328, e-mail to: rwd-student-services@fe.navy.mil or 
visit	the	website	at	http://www.cnic.navy.mil/Japan/RegionOperationsandServices/
ServicesandResources/OperationsandManagement/AirOperations/index.htm


Upcoming Classes
Monday, Oct. 10
 No classes
Tuesday, Oct. 11
 Learn to Write Hiragana: 4:30 p.m. (1 hr.)
 Modeling Networking Group: 10 a.m. (2 hrs.)
 Communication, Anger, Stress Management, Assertiveness (CASA): 
 2 p.m. (2 hrs.)
 Baby Basics: 1:30 p.m. (2 hrs.)
 Exceptional Family Member Program: 10 a.m. (1 hr.)


Wednesday, Oct. 12
 Learn to Write Hiragana: 4:30 p.m. (1 hr.)
 Youth AOB/ICR (Elementary): 2:10 p.m. (2 hrs.)
 Planning Ahead – Holiday Spending: 2 p.m. (1 hr.)
 Healthy Relationships: 5 p.m. (2.5 hrs.)


Thursday, Oct. 13
 Speak Japanese Now: 6:15 p.m. (1 hrs.) 
 Youth AOB/ICR (KHS): 2:30 p.m. (1.5 hrs.)
 Effective Resume Writing: 10 a.m. (2 hrs.)
 CASA: 2 p.m. (2 hrs.)
 Ikego – Play Morning: 10 a.m. (1.5 hrs.) 
Friday, Oct. 14
 Youth AOB/ICR (YMS): 2:20 p.m. (1.5 hrs.)
 Yokosuka – Play Morning: 9:30 a.m. (2.5 hrs.) 
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Konnichiwa


FAST Bravo Company Pacific Cpl. Steve Van Meter directs his fellow Marines 
during a machine gun drill at Berkey Field onboard CFAY Sept. 14.


 Photo by Yuji Kawabe


Where is your home town?                                                      Ham Lake, Minnesota.


How long have you been in Japan?                                                Two months.


What is your favorite food?                                                Steak and potatoes.


What is your life goal?                               To become a Marine Scout/ Sniper. 


SHSN Jamar Drayton from Philadelphia lines up MM1 Russell Puckett from 
Atlanta for a haircut in the barbershop aboard the nuclear-powered aircraft 
carrier USS George Washington (CVN 73) Sept. 23. Sailors working in the 
barbershop ensure George Washington’s Sailors stay within proper U.S. Navy 
grooming regulations.


U.S. Navy photo byMCSN Justin E. Yarborough


Corporate chef, U.S. Navy, Michael Harants, right, demonstrates food preparation 
techniques at Commander Fleet Activities Yokosuka’s Commodore Mathew C. Perry 
General Mess Sept. 23. Harants is preparing 30 culinary specialists to take the 
American Culinary Federation Certification exam, upon passing the exam, Sailors 
will be recognized as nationally accredited chefs.


U.S. Navy photo by MC3 Andrew Smith


This is Taki. He has always been the first to greet visitors that walk into the 
room. Taki is not shy! Everyone loves to pick him up and hear him purr. He 
is fine with kids and the many other cats that we have waiting for homes.To 
find out more about Taki, or any animal at Pets Are Worth Saving (P.A.W.S.) 
contact 243-9996, or e-mail usskittytalk.yokosuka@gmail.com, or visit the 
P.A.W.S. Web site at www.pawsyokosukajapan.com


Pet of the Week





