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E MCPON kicks off phase one 


of CPO 365 in Japan
Chief petty officers and first class petty officers joined 
Master Chief Petty Officer of the Navy (SS/SW) Rick D. 
West for a 2-mile physical training run at CFAY Oct. 4.
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Commander Fleet Activities Yokosuka held an opening 
ceremony for Fire Prevention month Oct. 3 on the red brick 
area outside the commissary. 
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Awards for children, 
fire prevention training for all


Yokosuka base employee named DoD Firefighter of the Year
Story and photo by Jeffrey C. Doepp, CFAY Public Affairs


	 Commander Navy Region Japan (CNRJ) Firefighter Takeshi Innami was announced 
as the top firefighter in his field in the worldwide Department of Defense (DoD) Civilian 
Firefighter of the Year competition for 2010.
	 The DoD Civilian Firefighter of the Year award competition is highly competitive as it 
includes nominees from the Army, Navy, Air Force, Marine Corps, Defense Logistics Agency 
and the Coast Guard. It is based on a combination of categories, including leadership skills, 
job performance, and community service and involvement.
	 According to Yokosuka base Fire Chief Dan Vogel, Innami’s nomination was a result of 
all of his exceptional and professional work on and off the job.
	 “His commitment to excellence has paid immeasurable dividends to the Yokosuka 


base community,” said Vogel. “The importance of this award is that it recognizes his skills, 
talents and accomplishments in any given year and reflects his value to the organization that 
nominated him.”
	 Innami, who is a Japanese Master Labor Contract (MLC) employee, was selected for 
the CNRJ Firefighter of the Year award and the Department of the Navy Civilian Firefighter 
of the Year award prior to being nominated for the DoD award, competed against several 
thousand highly-skilled civilian firefighters throughout the DoD.
	 “The fact that Innami competed and was selected at the highest possible level demonstrates 
to the command, region, Navy and the local community that CNRJ Regional Fire Department 
is represented by diligent, talented, well-trained and highly effective fire and emergency 
service professionals,” Vogel said.
	 The annual award recognizes superior job performance and outstanding contributions to 
the fire service, with specific focus for on and off duty related contributions to the fire and 
emergency services program. 
	 “He is the ‘go-to guy’ in respiratory protection for all of Navy Region Japan and a leader 
in the local community, as he is a licensed civil defense rescue team leader through the 
Yokohama City Fire Bureau,” Vogel added. “And, as a MLC union representative voice for 
more than 430 firefighter members Japanwide, Innami is well respected among his peers!”
	 Innami is assigned to a fire engine crew as a driver and an operator of the pumping 
equipment that provides water to the hose lines at a fire scene.
	 His daily job involves checking his vehicle and equipment for operability, 
participating in drills and training sessions, station facility upkeep duties and equipment 
maintenance and documentation.
	 “I’m deeply honored to be recognized by the Regional Fire Department and the 
Department of Defense,” said Innami. “I am just one of many firefighters doing my job, 
many others could also be recognized. We do not work for recognition but if we do a good 
job every day, sometimes we are specially thanked for our efforts.”
	 According to Innami, being selected as the top firefighter for this highly prestigious award 
among DoD civilian firefighters around the world cannot be attributed to any one individual 
but to a team effort.
	 “My co-workers deserve credit for our success because we are all one team and I was 
just lucky to be chosen for this award,” Innami added.
	 Innami, who received his award in August, will be recognized by the region during an 
event to be held in October.


George Washington Sailors celebrate Hispanic Heritage Month
By ABE3 Sandip K. Dhesi, 
USS George Washington Public Affairs


	 SOUTH CHINA SEA – Sailors aboard the nuclear-
powered aircraft carrier USS George Washington (CVN 
73) held a Hispanic Heritage Month celebration for the 
ship’s crew Oct. 7.
	 The celebration was coordinated by George 
Washington’s heritage committee and included a 
performance by a mariachi singer and several speeches 
highlighting the contributions made by Hispanic-
American culture.
	 The event began with a prayer led by Roman 
Catholic chaplain Lt. Cmdr. Jose Pimentel, a native of 
Azores, Portugal.
 	 “We come from different places and different cultures 
and speak different languages,” said Pimentel. “We 
bring many different gifts and talents that enhance and 
strengthen the light of the new unity we share.  Today we 
celebrate, in a very special way, our brothers and sisters 
who share their Hispanic heritage with us.”
After the prayer, several Sailors of Hispanic descent spoke 
about what their heritage means to them.
	 “Being Hispanic in the military is very important to me 
because a lot of people come from smaller towns so they 
don’t get to meet the different types of Hispanics that are 
out there,” said Aviation Maintenance Administrationman 
2nd Class Emily Delaguila from Miami. “Not every 
Hispanic is Mexican, not every Hispanic is Puerto Rican, 


YNC Luis Lujan from Andrews, Texas, attached to Helicopter Anti-Submarine 
Squadron 14, performs a mariachi song during a Hispanic Heritage Month celebration 
held aboard the nuclear-powered aircraft carrier USS George Washington (CVN 73) 
Oct. 7. Each year, the United States observes Hispanic Heritage Month from Sept. 
15 to Oct. 15 by celebrating the cultures and contributions of Americans whose 
ancestors came from the Caribbean, Mexico, Spain, and South and Central America.


U.S. Navy photo by MC2 William Pittman


CNRJ Firefighter Takeshi Innami performs a general maintance check on firefighting 
gear Sept. 28. Innami was announced as the top firefighter in his field in the 
worldwide DoD Civilian Firefighter of the Year competition for 2010.


so I’m very proud to be 
able to speak about where 
I’m from,” continued 
Delaguila whose family 
moved to Southern Florida 
from Colombia.
	 A s  t h e  e v e n t ’ s 
keynote speaker Cmdr. 
Eduardo Morales, George 
Washington’s gun boss, 
spoke about the significant 
contributions of Hispanic 
Americans.
         “This time-honored event 
allows us to take a moment 
to honor and observe the 
dedication, contributions 
and sacrifices that the 
Hispanic community, both 
military and civilian, have 
provided and endured,” 
said Morales. “From those 
who traced their roots to 
America’s earliest days, to 
those who just recently came to the U.S. carrying nothing 
but the hope of a better life, Hispanics have always been 
an integral part of our national story.”
	 Morales discussed the accomplishments of several of 
the earliest Hispanic Americans and their contributions to 


our history; people like Cesar Chavez, Guadalupe Hidalgo 
and Adm. David Glasgow Farragut. Then Morales took 
his speech in the opposite direction on the timeline. 


see “HISPANIC HERITAGE” pg. 8








Credit Card Theft – Residents are asked to monitor your 
monthly credit card statements and match all charges to 
receipts.  If there are any discrepancies, such as transactions 
you didn’t make, of if your balance has dropped suddenly 
without activity by you, immediately report the problem 
to your credit card issuer and Naval Criminal Investigative 
Service at 243-7535.


Scheduled Power Outage – Ikego building 680 (Nara 
Heights) will experience power outage Oct. 20 from 8:30-11 a.m. 
for installation of a NDDI cellphome antenna.


Celebrity Basketball 2011 – Yokosuka Naval Base is 
proud to host the 2011 Celebrity Weekend, presented by Japan 
Entertainment Group (JEG).  They have called on some of their 
famous celebrity friends, actors, pro-athletes, and entertainers 
from both Japan and the U.S. to play for fun in this first ever 
Celebrity Basketball Game.  The guest list includes NBA player 
Tim Thomas, Hollywood Producer Lee Caplin (“Ali” starring 
Will Smith); Dante Carver (you know that guy from the Softbank 
commercials); Charles “CJ” Johnson (Japan Pro League).  
Kicking off the off the event will be the Kids Camp, ran by Tim 
Thomas and other pro basketball players... this camp is FREE to 
kids 6-18.  Then the Celebrity Game itself.  Participating with 
the celebs will be our very own Capt. Owen and the Yokosuka 
Mayor Yuuto Yoshida.  Both of these extraordinary gentlemen 
have decided to put down their briefcases and be player/coaches. 
So this will indeed be an entertaining event. They will each 
pick from the pool of celebrities to build their team... then the 
challenge is on!!!


	 • Sunday, Oct. 30
		  Kids Basketball Camp: 10 a.m.-Noon (Purdy Gym)
		  Celebrity Basketball Game: 2 p.m. (Fleet Rec)


Information Control Points in the Event of Power 
Outage – In the event of power outages, emergent information 
can be found at the following locations:


	 Yokosuka
		  • Community Readiness Center
		  • Housing Office Bulletin Board
		  • Carney Gate Quarterdeck
		  • Tower first floor bulletin boards


	 Ikego
		  • Community Center
		  • OIC Office Bulletin Board
		  • Post Office
		  • Tower first floor Bulletin Board
		  • Mini Mart


	 Negishi
		  • Community Center
		  • OIC Office Bulletin Board
		  • CBQ/NGIS
		  • Chapel
		  • Veterinary Clinic
		  • Installation gates
		  • Richard E. Byrd Elementary School
		  • Teen Center


Emergent information includes facility and school closures, late 
openings and other critical information.


CFAY Speed Limit Changes – Installation of new speed limit 
signs is currently underway onboard CFAY. Areas that previously 
had a 15 kph limit will increase to 20 kph. Areas that had a 25 
kph limit will increase to 30 kph. Additionally, road markings 
will be repainted to reflect the new speed limits. 


Ja-Pun Final Performances – High Energy Unlimited will 
hold its final performances of Ja-Pun Nov. 12 from 1-7 p.m. 
in the CFAY Benny Decker Theater.  Former members of the 
troupe will return to Japan for this event including members 
from the initial cast from 1986. For more information, contact 
Winky White at winkycwhite@gmail.com, or Winton.White.
CTR@srf.navy.mil. 


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
e-mail to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an e-mail 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


centers to the base exit points. Hard hats are only allowed for 
use by personnel after they report to the work place and their 
work requires use of a hard hat to perform their duties. Bicycle 
helmets that are found not safe must be replaced before being 
allowed to ride a bicycle on base. This is in accordance with 
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at 
243-7354 for more information.
自転車用ヘルメットに関するお知らせ – 横須賀基地及びその
関連施設に入出門する際、正規の自転車用ヘルメットを着用
してください。ゲートから職場までの経路上では、作業用保
安帽（作業用保安ヘルメット）を自転車用ヘルメットとして
代用することは禁止されています。しかし、勤務中に職場と
業務上作業保安帽の着用が義務付けられている区域、または
その区域を自転車で通過する場合のみ、作業保安帽の代用が
認められます。自転車用ヘルメットが安全な使用状態に無い
場合は、適切なヘルメットと交換されるまで基地内における
自転車の運転は認められません。上記の違反者は横須賀基地
指令書第5800.2G号の規定により取り締まりを受けることに
なります。詳しくは243-7354、CFAY交通安全課までお問い
合わせください。 


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)! Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their 
family members including children 10 years of age and older, 
Master Labor Contract (MLC) employees and local contractors 
onboard Yokosuka Base or assigned to afloat units are required 
to register in DBIDS. Personnel who are currently registered in 
DBIDS but have changes to their profile must come in and update 
their information. The DBIDS registration office is located at the 
main gate inside building 1495. Additional DBIDS registration 
locations are at the Community Readiness Center and PSD 
Yokosuka.


指紋認識データシステム – 横須賀基地に関係する軍人、軍属、
契約従業員及び10歳以上のご家族、MLC従業員、契約業者の方
は全て指紋認識データシステム（DBIDS）に登録する必要があり
ます。既に登録された方で、データに変更がある方は、1495ビ
ルのDBIDS登録事務所でデータの更新を行って下さい。受付は月
～金曜の午前7時から午後4時まで。 


Navy Zero Tolerance Policy of Drug and Alcohol 
Abuse – Drug and alcohol abuse is costly in terms of lost 
man hours and unnecessary administrative and judicial 
processing and is a critical draw down on morale and esprit 
de corps. Zero tolerance recognizes that drug and alcohol 
abuse is incompatible with the maintenance of high standards 
of performance, military discipline and readiness, and is 
destructive to the Navy effort to instill pride and promote 
professionalism. Navy policy states “There will be zero 
tolerance of drugs and alcohol abuse. The abuse of alcohol 
and the illicit or improper use of drugs by Navy members 
can seriously damage physical and mental health, may 
jeopardize their safety and the safety of others, and can 
lead to criminal prosecution and discharge under less than 
honorable conditions.” All personnel are responsible and fully 
accountable for their personal activities relating to drug and 
alcohol abuse and for any substandard performance or illegal 
acts resulting from such activities.


Network Security Awareness – ONE-Net users are 
reminded that information assurance is a team effort. Here are 
some everyday security measures that every user must follow 
for information assurance: Do not allow anyone access to your 
computer without the proper credentials, authorization, or need 
to know. Do not allow anyone into your space without the proper 
credentials. Do not hesitate to question or challenge anyone whom 
you don’t know about what they are doing in your space. Do not 
hesitate to call your local Security Manager or NCIS office if you 
have any concerns regarding personnel wandering your spaces 
without proper identification. Remember to maintain control of 
your CAC when departing your work space. Contact the One-Net 
Service Desk at 243-3883 or your command security manager 
for more information. 


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. E-mail your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by e-mail 
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for 
specific submission requirements or for more information.
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Story and phot by Ensign Carissa Guthrie, 
USS Fitzgerald Public Affairs


	 VLADIVOSTOK, Russia – The Arleigh-Burke class 
guided-missile destroyer USS Fitzgerald (DDG 62) 
departed Vladivostok, Russia on Oct. 4.
	 “This  port  vis i t  was a  huge 
success,” said Cmdr. Brian Mutty, 
commanding officer of USS Fitzgerald 
(DDG 62). “The crew had a fantastic 
time exploring the city and enjoying 
the culture and history of Vladivostok. 
We look forward to future visits and 
interactions with the Russian Pacific 
Fleet both in port and at sea.” 
	 The official  U.S.  delegation 
was led by the Destroyer Squadron 
(DESRON) 15 Commander, Capt. 
John Shultz.
	 Shultz and Mutty had the opportunity 
to meet with the Deputy Commander of 
the Russian Pacific Fleet, the Deputy 
Mayor of Vladivostok, the U.S. 
Consulate General, and the Commander 
of Surface Ships Force, Russian Pacific 
Fleet. Additionally, DESRON 15 
and the leadership of Fitzgerald held 
planning meetings in preparation for the 
upcoming joint exercise “Pacific Eagle” 
with the Russian Slava-class missile 
cruiser Varyag. 
  The Russian Navy hosted tours for both the U.S. 


Fitzgerald completes successful Russia port visit 


MCPON kicks off phase one of CPO 365 in Japan
By MC2 (SW/AW) Kenneth R. Hendrix, U.S. 7th Fleet Public Affairs


	 Chief petty officers and first class petty officers joined Master Chief Petty Officer of the 
Navy (MCPON) (SS/SW) Rick D. West for an early morning 2-mile physical training run 


Master Chief Petty Officer of the Navy (MCPON) Rick D. West runs with chief petty 
officers and first class petty officers at CFAY Oct. 4.


Photo by MC3 Andrew Ryan Smith


at Commander Fleet Activities Yokosuka (CFAY), Oct. 4.
	 The run recognized the Chief Petty Officer 365 (CPO 365) training program, a three-
phrase training process designed by West to improve the induction procedures for the future 
new chief petty officers.
	 “I came out here, did not know what to expect, and, I’ve got to tell you, you rocked me,” 
West said, while addresses the chief petty officers and first class petty officers after the run. 
“I am so impressed by all of you. I am going to drive away from here today knowing that 
our first class petty officers and chief petty officers are united together.CPO 365 is just that. 
It’s about forging that relationship. Build it even more than it already was,” West added. 
	 The run took place on the back roads of CFAY along the Tokyo Bay waterfront. 
	 Throughout the run, Chief Machinist’s Mate (SW) Doneka Booker, assigned to 
Systems Command Fleet Logistics Center Yokosuka, inspired the chiefs and first classes 
with her motivational cadence. 
	 “I have been doing [the cadence] here for three years now, and every time it brings 
motivation,” Booker.
	 Booker added that it was great to see the first classes and chiefs together to show 
unity in Yokosuka.
	 Interior Communications Electrician 1st Class (SW) Edward H. Craven, assigned to the 
U.S. 7th Fleet flagship USS Blue Ridge (LCC 19), said the run showed the importance of the 
CPO 365 program. 
	 “The chiefs and first classes today were really pumped up today with the MCPON,” 
Craven said. “It was cool to have and see 300 Sailors come together, and it felt good to be 
apart of something like that. 
	 After the run in a close knitted huddle, West shared that he wanted the group to go out 
as a team and make a difference in the community.
	 “Let them know that you are United States Navy Sailors,” explained West. “Let today 
be the start of a lot of great things across our Navy.”


delegation and the crew of Fitzgerald onboard the Udaloy-
class destroyer Marshal Shaposhnikov (BPK 545).
  USS Fitzgerald  was also open for tours for 
distinguished guests and their families.
   On the third evening in port, Fitzgerald hosted a 


reception for more than 150 guests.
	 Along with the tour of the Russian ship, Fitzgerald 


During a recent port visit to Vladivostok, FCC Paul Dix reaches the halfway point of a 
relay race with the children of Parus Nadezhdy Children’s Rehabilitation Center Oct. 
3. More than 20 Sailors from USS Fitzgerald (DDG 62) participated in the community 
relations event.


Sailors also had the chance to play basketball and soccer 
with their Russian counterparts. 
	 “I love soccer and was excited for the opportunity 
to play an international match,” said Seaman Phillip 
Nagel. “No matter where you are in the world, soccer 


is the same great sport. The Russians 
were fantastic competitors and we had 
a blast out on the field.”
    The crew of Fitzgerald interacted 
with the Vladivostok community 
throughout their visit, particularly 
with the Parus Nadezhdy Children’s 
Rehabilitation Center. More than 20 
Sailors participated in a trip to the 
center on the second day in port. 
     Following a morning full of relay 
races, songs and games, Fitzgerald 
invited the children onboard for a tour 
of the ship. 
   “I had a great time playing with 
the kids,” commented Operations 
Specialist 2nd Class Hugo Suarez. 
“It was very rewarding just to see 
the smiles on their faces – it made 
my day.”
     Fitzgerald is assigned to DESRON 
15 and patrols the 7th Fleet area of 
responsibility.
       The U.S. 7th Fleet covers 48 million 
square miles with approximately 60-70 


ships, 200-300 aircraft, and 40,000 Sailors and Marines 
assigned at any time.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


管理専門職	 	1-5	 USNH-01-12	 I, II	 	 	 	 	 10月17日
化学職	 	1-6	 SRFJRMC-051-11(R3)	 I, II, III, IV	 	 	 11月22日
技師職（一般）	 	1-7	 FEC-OP3C1S-007-11	 I, II, III, IV	 	 	 11月25日
エンジニアリング専門職（海事）	 	1-6	 SRFJRMC-089-10(R6)	 I, II, III, IV	 	 	 10月27日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-101-11(R2)	 I, II, III, IV	 	 	 11月8日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-110-11(R)(A)	 I, II, III, IV	 	 	 11月2日
病院受付職	 	1-3	 USNH-23-11	 I, II, III, IV	 	 	 10月17日
通訳－翻訳職	 	1-5	 SRFJRMC-144-11	 I, II, III, IV	 	 	 10月19日
書簡事務職	 	1-3	 FLCY-12-11	 I, II, IV	 	 	 	 10月18日
管理分析職	 	1-6	 FEC-BM1-003-11(R)	 I, II, III	 	 	 	 10月17日
人事事務職	 	1-4	 CNRJ-N13-06-11	 I, II, III, IV	 	 	 10月20日
品質管理専門職	 	1-7	 SRFJRMC-128-11(R)	 I, II, III, IV	 	 	 11月14日
安全検査職	 	1-6	 CFAY-N35-05-11(R)	 I, II, III, IV	 	 	 10月17日
安全検査職	 	1-6	 SRFJRMC-052-11(R2)	 I, II, III, IV	 	 	 10月18日
ショップフォアマン	 	1-8	 SRFJRMC-011-11(R7)	 I, II, III, IV	 	 	 11月8日
監督生産管理専門職	 	1-9	 SRFJRMC-079-11(R3)	 I, II, III	 	 	 	 11月15日
訓練技術職	 	1-6	 SRFJRMC-003-12	 I, II	 	 	 	 	 10月17日


技能系（MLC)


救急車運転手	 	2-5	 USNH-21-11(A)	 I, II, III, IV	 	 	 11月1日
製罐工・フォアマンＣ	 	2-10	 SRFJRMC-126-11(R2)	 I, II, III	 	 	 	 10月27日
大工（造船工）	 	2-7	 SRFJRMC-122-11(R)	 I, II, III, IV	 	 	 11月16日
ドック設備機械工	 	2-7	 SRFJRMC-143-11	 I, II, III, IV	 	 	 10月18日
フォークリフト運転手	 	2-6	 DECA-4-11	 I, II, III	 	 	 	 10月24日
高圧高熱暖房装置操作工	 	2-7	 FEC-PRY32-007-11	 I, II, III, IV	 	 	 10月17日
発電装置修理工	 	2-7	 FEC-PRY32-008-11	 I, II, III, IV	 	 	 10月17日
ショップスケジューラーＡ（塗装工）	 	2-7	 SRFJRMC-124-10(R7)	 I, II, III, IV	 	 	 11月17日
溶接工・フォアマンＡ	 	2-8	 SRFJRMC-023-11(R6)	 I, II, III, IV	 	 	 10月25日


保安系


緊急活動隊派遣職	 3-4	 CNRJ-N37-001-11	 I, II, III, IV	 	 	 11月28日


限定期間従業員


オフィスオートメーションクラーク	 	1-3	 FEC-OP3B1-002-11(R2)	 I, II, III, IV	 	 	 10月25日
オフィスオートメーションクラーク	 	1-3	 SRFJRMC-088-11(R)	 I, II, III, IV	 	 	 10月17日


諸機関労務契約（IHA)


児童成育プログラム補助職	 1-3	 MWR-42-11	 I, II, III, IV	 	 	 10月17日
ウェイター/ウェイトレス・フォアマンB	 2-4	 MWR-40-11(R)	 I, II, III, IV	 	 	 10月18日


時給制従業員


コック	 	2-4	 MWR-HPT-42-11(R)	 I, II, IV	 	 	 	 10月20日
コック	 	2-4	 MWR-HPT-51-11	 I, II, IV	 	 	 	 10月19日
カウンターアテンダント・フォアマンA	 	2-4	 NEX-HPT-135-11	 I, II, IV	 	 	 	 11月15日
カウンターアテンダント・フォアマンA	 	2-4	 NEX-HPT-124-11(R)	 I, II, IV	 	 	 	 11月9日
カウンターアテンダント・フォアマンA	 	2-4	 NEX-HPT-134-11	 I, II, IV	 	 	 	 11月9日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D04-11	 I, II, IV	 	 	 	 10月20日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-C04-11	 I, II, IV	 	 	 	 10月20日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-B04-11	 I, II, IV	 	 	 	 10月20日
ジャニター	 	2-3	 NEX-HPT-683-11(R)	 I, II, IV	 	 	 	 12月8日
ジャニター	 	2-3	 MWR-HPT-50-11	 I, II, IV	 	 	 	 10月19日
調達事務職	 	1-4	 NEX-HPT-601-12	 I, II, IV	 	 	 	 12月12日
セールスチェッカー	 	1-3	 NEX-HPT-SCY-B04-11	 I, II, IV	 	 	 	 10月20日
販売事務職	 	1-3	 NEX-HPT-667-11(R)	 I, II, IV	 	 	 	 11月22日
作業命令事務職	 	1-3	 NEX-HPT-698-11(A)	 I, II, IV	 	 	 	 11月28日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。 


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。 


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物#C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の
特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週
間以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追
跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達さ
れたと言う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報 横須賀市イベント情報
第35回よこすかみこしパレード


日時：	 	 10月16日（日）10:30～15:30 ※小雨決行　基地入場は15:00まで
会場：	 	 横須賀中央大通り、米海軍横須賀基地内クレメント通り
	 	 	 	 	 米海軍横須賀基地への入場口は「三笠ゲート」


イベントスケジュール


	 10:30～	みこしパレードスタート（横須賀中央大通り）
	 11:30～	みこしパレードスタート（米海軍横須賀基地内クレメント通り）
	 14:15～	式典
	 14:45～	梯子乗りパフォーマンス


	 第七艦隊音楽隊演奏（ベニーデッカー映画館）
	 	 	 	 	 	 ・12:00～12:45・13:15～14:00


※ 基地内への車両の進入はできません。
※ 基地内への危険物・飲食物・ペットの持ち込みはできません。
※ 入場の際、簡単な手荷物検査があります。 
※ 当日の進行状況により若干時間が前後する場合があります。
※ 横須賀中央大通り及び周辺道路が交通規制となります。


2011Y・フェスタ追浜
日時：	 	 10月15日（土）12:00～18:30
会場：	 	 日産自動車追浜工場総合グラウンド（マリノス会場：12:00～16:30）
	 	 	 	 	 リサイクルプラザアイクル横広場（アイクル会場：12:00～18:30）


イベントスケジュール


マリノス会場・ステージ


	 11:50～	和知太鼓
	 12:05～	関東学院チアダンス部
	 12:25～	海賊戦隊ゴーカイジャーショー（第2回は15:10より）
	 13:10～	緑ヶ丘高校新体操演技
	 13:40～	アントキの猪木ものまねショー
	 14:00～	抽選会（第2回は16:00より）
	 14:10～	セレモニー
	 14:20～	横須賀市消防団音楽隊
	 14:50～	追浜ソーラン
	 15:55～	追浜民謡踊り


マリノス会場・他


	 13:00～	白バイデモ演技
	 12:00～	GRANDRIVE見学ツアー（日産自動車追浜テストコースの見学）


マリノス会場・グラウンド


	 12:00～	フリーマーケット
	 12:00～	盲導犬体験コーナー（実演は13:10及び15:10より）


その他ミニSL（12:00～14:00、14:30～16:00）や模擬店、キッズコーナーやフワフワ
ゲームもあります。


アイクル会場


	 12:00～	消防車両・警察車両の展示（17:30まで）
	 12:00～	上下水道ふれあいデー（17:30まで）
	 12:00～	第3海堡遺構一般公開（17:00まで）
	 16:30～	追浜ソーラン
	 17:00～	追浜民謡踊り


花火大会（2,000発）


	 18:00～	アイクル周辺から観覧できます


陸上自衛隊久里浜駐屯地 
創立61周年記念行事


通常は入ることのできない久里浜駐屯地の一般開放。この機会に記念式典やド
リル展示、マーチングバンド、訓練展示や装備品展示、模擬店等を楽しんでみ
ては。


日時：	 	 10月29日（土）10:00～15:00 ※小雨決行　基地入場は15:00まで
会場：	 	 陸上自衛隊久里浜駐屯地
交通：	 	 JR久里浜駅から徒歩約15分、京急久里浜駅から徒歩約14分


※ 車での来場はご遠慮ください。
※ ごみは各人お持ち帰りください。
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CTT1 Vincent Wenzel, right, and FC3 Rhonda Armstead, left, participate in a traditional 
Korean dance at a performance at a senior citizens home during a community service 
project Sept. 30.  Wenzel and Armstead are assigned to the Ticonderoga-class guided-
missile cruiser USS Cowpens (CG 63). 


USS Cowpens promotes good will at senior citizens home
Story photo by MC1 (SW/AW) N. Ross Taylor, 
USS Cowpens Public Affairs


	 BUSAN, REPUBLIC OF KOREA – Sailors from the Ticonderoga-class guided-missile 
cruiser USS Cowpens (CG 63) visited the Junghwa Noin Yoyangwon home for senior 
citizens during a community service (COMSERV) project Sept. 30.
	 “I love going to these projects,” said Cryptologic Technician (Technical) 1st Class 
Vincent Wenzel. “It gives us a chance to see more of the country and talk with the people, 
not just sample the local food and enjoy the sights and shopping.”
	 The 25 volunteers from Cowpens were joined by 10 sailors from the Republic of Korea 
navy ship (ROKS) Daecheong.
	 “Community service projects are about outreach and globally coming together,” said 
Ensign Djuan Wilcher, COMSERV coordinator. “Today we had a chance to do that with 
not only the citizens of Busan, but our counterparts in the ROK navy as well. It was a great 
experience.”
	 The Sailors built flower boxes outside, helped with yard maintenance and cleaned 
up living quarters.
	 They also had a chance to spend some quality time with the residents of the home, sing 
karaoke and enjoyed a performance of traditional Korean song and dance.
	 “Although the language barrier was there, I think we were able to communicate through 
smiles and music,” said Sonar Technician (Surface) 1st Class Jessica Bonilla, a native of 
Los Angeles. “When we started singing karaoke, they were smiling, waving their hands 
in the air and clapping. It seemed like everyone really enjoyed themselves,” she said.
	 Cowpens is forward deployed to Yokosuka, Japan, and is underway in the 7th Fleet 
area of operations.


USS Fitzgerald, USS McCampbell 
to Participate in Pacific Eagle 2011
By Nicole Collins, SPAWAR Systems Command Public Affairs


	 The guided missile destroyers USS Fitzgerald (DDG 62) and USS 
McCampbell (DDG 85) will join Russian Federation Navy (RFN) forces to 
conduct Exercise Pacific Eagle 2011 (PE-11) Oct. 13-15, 2011.
	 The exercise is conducted to improve the U.S. Navy (USN) and RFN 
maritime relationship. 
	 This exercise consists of a series of maritime activities during two phases: 
an in-port phase in Guam and an at-sea phase in the Philippine Sea.
	 Events will likely include naval ship maneuvering and communications 
drills at-sea and various seminars and subject matter exchange discussions. 
	 Additionally, humanitarian assistance and disaster relief may be a 
component of the exercise while in Guam.
	 Along with the participation of Fitzgerald and McCampbell, USN forces 
include a contingent from Destroyer Squadron 15.
	 In total, approximately 500 U.S. Navy personnel will participate.
	 The Russian Pacific Fleet and U.S. 7th Fleet have a common understanding 
and knowledge of a shared working environment at sea.
	 This exercise helps to advance the level of understanding between our 
Sailors and we hope to be able to continue this process over time.
	 The United States and Russia share common interests in the Pacific, 
including weapons of mass destruction counter-proliferation, counter-
terrorism, and regional stability.
	 These areas of strategic alignment are the focus of military-to-military 
cooperation in the future. Events like this are part of building the friendship 
and respect between the navies of the United States and Russia.
	 For a list of participating RFN forces, please contact the Ministry of Defense 
of the Russian Federation.
	 For information regarding U.S. Navy participation, contact U.S. 7th Fleet 
Public Affairs Officer Cmdr. Ron Steiner at +1-808-653-2152, or by e-mail: 
ron.steiner@c7f.navy.mil.


“Hispanic Heritage” cont. from pg 1


	 “The future of America is inexplicably linked to the future of the Hispanic 
community,” said Morales.  “Our country thrives on the diversity and ingenuity of 
all our people and this nation’s ability to out-innovate, out-educate and out-build 
the rest of the world. We are doctors, lawyers, activists, educators, entrepreneurs, 
scientists, civil servants and [military members] who defend our way of life at 
home and abroad.” 
	 Each year, Americans observe Hispanic Heritage Month from Sept. 15 to Oct. 15, 
by celebrating the histories, cultures and contributions of American citizens whose 
ancestors came from the Caribbean, Mexico, Spain, and South and Central America. 
	 Hispanic Heritage Month’s starting date of Sept. 15 coincides with the anniversary 
of independence for Costa Rica, El Salvador, Guatemala, Honduras and Nicaragua.
	 As the Navy’s only full-time forward deployed aircraft carrier, George 
Washington’s mission is to help ensure security and stability in the western Pacific 
Ocean and work with regional partners and allies of the United States.
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Awards for children, fire prevention training for all
Story and photo by Joe Schmitt, 
CFAY Public Affairs


	 Commander Fleet Activities Yokosuka (CFAY) held 
an opening ceremony for Fire Prevention month Oct. 
3 on the red brick area outside the commissary. The 
Sullivans School staff, 
students and families were 
also at the event to give 
awards and participate in 
fire safety education.
	 “It’s fire prevention 
week in the [U.S.] but 
for here in Yokosuka, it’s 
fire prevention month for 
October. Today we had 
the opening ceremonies 
and the theme for this year 
is ‘Protect your family 
from fires’,” said George 
Salcedo Fire Prevention 
Chief  a t  Commander 
Naval Region Japan Fire 
Department. “That’s the 
biggest thing is that we 
need to keep the parents 
and families alert on how 
to prevent fires.”
	 During the weeks prior 
to the ceremony students 
f r o m  t h e  S u l l i v a n ’s 
Elementary School had 
been working on drawings 
that illustrated ideas the 
students had on how to 
prevent fires or increase 
fire safety.  The three 
categories; kindergarten to first grade, second to third 
grade, and forth to fifth-grade students each had a first 
and second place awards. The first place winners got a 


$100 savings bond and the second place winners got a 
$50 savings bond, both got a gift certificates for a fast 
food restaurant.
	 Shelby DeVore, a forth-grade student, took second 
place in her group and explained her drawing of “Sparky 
the Fire Dog”, “In my drawing I put Sparky holding a 


[fire] hose with a fire truck because I thought it was a neat 
idea and it would make people remember to be careful.”
	 Shelby’s had a plan on what do with the savings 


The winners of the Fire Prevention Month drawing contest pose with The Sullivan’s Elementary School principal 
and vice principal, McDonald’s staff, CNRJ Fire Department personnel and Sparky the Fire Dog. The contest 
was part of the opening ceremonies for Fire Prevention Month and the students participated in some hands 
on training after the award ceremony.


Yokosuka Fire Deparment brings 
Fire Prevention Week to Sullivans


By Steve Parker, The Sullivans School Public Affairs


	 The Yokosuka Fire Department brought a wealth of information and experience to students at the Sullivans School during 
Fire Prevention Week Celebrations the week of October 3-7, 2011.  
	 The week kicked off with an awards ceremony honoring the winners of a Fire Prevention Poster Contest.  The prizes were 
awarded on Monday morning the 3rd of October at a ceremony attended by many base dignitaries, each winner’s classroom 
and their parents.  For 3 age groups, K-1, 2-3, and 4-5, a Gold Prize Winner received a 100$ savings bond, and a silver prize 
winner received a 50$ savings bond.  All prizes were donated by the Yokosuka Fire Department.  In addition, all participants 
received a McDonald’s gift coupon, courtesy of our local McDonald’s resturant.   
	 After the Awards ceremony, children rode in an Earthquake shaker box, which simulated an 8.0 earthquake.  Additionally, 
many children got the chance to actually fight fire as fire department personnel lit a gas grill and stood by to demonstrate and 
teach the children proper fire fighting technique.  
	 As the week progressed many primary classrooms visited the Fire Department and were allowed to try on fire equipment 
and visit with Sparky, the base fire-fighting mascot.  During their visit, Jackie Cloutier, a 3rd grader from Mrs. Yvette Parker’s 
class tried on a fire fighting backpack, “This is heavy!” stated Cloutier.


FFSC’s Relocation Assistance Program helps plan your move
From Commander, Navy Installations Command Public Affairs


	 WASHINGTON – Fleet and Family Support Centers’ (FFSC) Relocation 
Assistance Program can provide support to help ease the stress of moving to a 
new location.
	 Relocating a Navy family is a normal occurrence during a Sailor’s career. 
	 When Sailors receive orders for a permanent change of station, they should 
first contact the installation’s Personal Property Office. They should then speak 
with a relocation specialist who will be able to provide information, workshops 
and individual counseling about the moving process.
	 “As soon as a Sailor receives orders, he or she needs to start the relocation 
process. The FFSC Relocation Assistance Program has relocation counselors 
available to help and support our Sailors and their families with providing 
relocation information,” said Dede O’Rourke, Commander, Navy Installations 
Command relocation assistance program analyst.
	 “Along with contacting the local installation Personal Property Office, Sailors 
should visit the Move.mil web site. If you are a first time user on this site a video 
is provided with step by step instructions on how to use this website. The sooner 


bond, “My mom said I have to save it for college.”
	 After all the awardees took their photo with school 
administrators, fire, CFAY Commanding Officer Capt. 
David Owen and Sparky the Fire Dog. Then it was time 
for some hands on training as the students participated 
in several events set up by the Fire Department. The 


students took a ride in the 
“quake cottage,” a small 
room that shakes back and 
forth, that can simulate 
an earthquake up to 8.0 
in magnitude. They could 
also see and interact with a 
real fire truck and there was 
one other display that was 
popular with the students.
    “Today we were going 
to do the fire prevention, 
and there was a real fire we 
got to put out,”said Amana 
Leonard, a second grader. 
The fire was a propane 
fueled display controlled 
b y  F i r e  D e p a r t m e n t 
personnel. The students 
shot a fire extinguisher at 
the flames that were doused 
if  the students aimed 
well enough. “It was like 
fwoosh and my friend was 
like “I can’t believe we get 
to do this,” said Leonard. 
“I’ve never put out a real 
fire before and like if you 
know you’re safe and you 
can do that, then that is 
really cool.”


   Salcedo added that though the students were learning 
about fire prevention that day and during the month, fire 
prevention is everyone’s responsibility all year long.


a Sailor starts preparing for the move, the easier the transition will be for the 
entire family,” she added.
	 The Personal Property Office will provide the family with the paperwork and 
websites needed for the entire process.
	 Also, the office will assist with preparing the required documentation, provide 
information on the option to use The Personally Procured Move Program (PPM) 
formerly Do-it-Yourself (DITY) Move and include timelines for move completion 
and household good storage.
	 Fleet and Family Support Centers are located on Navy installations worldwide, 
and the programs provided are free of charge.
	 Their Relocation Assistance Program is one of many transition benefits 
available to separating Sailors including those affected by the Enlisted Retention 
Board (ERB). 
	 For the latest ERB information visit Navy Personnel Command’s ERB website; 
www.public.navy.mil/bupers-nps/boards/ERB/Pages/default2/aspx. 
	 To learn more about Fleet and Family Support Center Relocation Assistance 
Program, visit www.FFSP.navy.mil, or call Commander Fleet Activites FFSC at 
243-3372, or 243-6716.
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NAVSUP FLC Yokosuka employees support earthquake victims
By H. Sam Samuelson, 
NAVSUP Fleet Logistics Center, 
Yokosuka Corporate Communications


	 Six months following the most devastating earthquake 
in Japan’s recorded history, one NAVSUP Fleet Logistics 
Center (NAVSUP FLC) Yokosuka employee continues 
to lead a cadre of Japanese and Department of Defense 
(DoD) employees to the crumbled ruins inside the coast 
of the hardest hit areas of Japan’s Tohoku region.
	 Homes, schools, hospitals and civil evacuation sites 
still required scrubbing or scrapping, depending on the 
level of damage to the communities hardest hit by the 
tsunamis March 11.
	 “My first endeavor was in Ishinomaki City in Miyagi 
Prefecture,” said Toshiyuki Ito, NAVSUP FLC Yokosuka 
command interpreter and translator. “That was in April. 
The work was to clean up victims’ houses.”
	 Ito initiated the effort on his own.
	 At first, individual volunteers outside of the 
areas were neither invited nor welcomed by any 
local volunteer centers in the interest of safety and 
insufficient accommodations.
	 However, around mid-April, some volunteer centers 
began to invite out-of-prefecture supporters for relief 
activities. With that, Ito instantly made the 574 kilometer 
(357 mile), 7-hour trek north from Yokosuka in his four-
wheel-drive Jeep to begin work by himself.
	 Because he teaches English on Saturdays, Ito could 
only commit to Sundays for volunteer work.
	 “I wasn’t sure that my single-day field work would 
be of any help,” Ito said. “A lot of other volunteers were 
staying there for a few weeks, some, a few months. What 
would I be able to do, one day at a time on a weekend?”
	 Toshiyuki departed on a Saturday night, drove north 
through the night and arrived to eight hours of labor 
cleaning and clearing in Miyagi Prefecture.
	 It was especially difficult for Ito to envision where his 
work would start, since the swath of devastation extended 
from horizon to horizon.
	 “The environment was total devastation,” Ito said. “I 
had only seen those scenes on TV disaster movies. Roads 
were cracked or missing. Stores and houses that were 


still standing were torn, windows broken and covered in 
dirt. Cars, boats and traffic lights littered interior floors 
and roofs. At one point, where my Global Positioning 
System showed there was a train station in front of me, 
there was only a block of concrete, like a platform. The 
station was gone.
	 “We worked on two houses. Both houses had dirt caked 
into the ceilings. One wall in the first floor living room had 
a gaping hole where a car had floated through and landed 
on top of another car leaning against another wall.
    “Drawers were wet and soaked still with dirty, wet 
and stinky clothes. Even one month and 13 days after 
the earthquake there was no electricity, gas or water, 
but – quite surprising – we discovered a family had been 
living on the second floor of the house I worked on, in 
an eight-tatami mat sized room (approximately eight 
feet square room whose traditional flooring is tightly 
woven straw mats).
   “The family wanted to evacuate to a nearby school, 
but the site had also been hit by the tsunami and they 
did not know an alternative location, and they were not 
comfortable leaving their home unattended for long.”
	 Ito said he sensed hope, not only with the family, but 
among the other survivors.
	 “But I questioned myself so much. On my way back, 


NAVSUP FLC Yokosuka employees join other 
volunteers in Ishinomaki City, Miyagi Prefecture 
following a pain-staking search and clean up of a field 
once swept by a tsunami spawned by the strongest 
earthquake in Japan’s recorded history March 11.


Photo by Yohsuke Onda


An ounce of preparation helps while stationed in Japan
Story and photo by Joe Schmitt, CFAY Public Affairs


	 Commander Fleet Activities Yokosuka (CFAY) set Tropical Cyclone Condition 
of Readiness Four or TCCOR IV Sept. 18. Around noon the next day, CFAY set 
TCOOR III and at 2:15 p.m. local time, CFAY set TCCOR I. The CFAY community 
prepared for the storm and waited for the “All Clear”.
	 Jeff Lindaman, CFAY Emergency Management Officer, explained that people need 
to prepare before a storm gets to Yokosuka. The command does forecasting based on 
readings from around base and they also monitor the Japanese websites and their weather 
forecasting but people still need to be prepared in case the 
situation changes quickly.
	 Destructive winds and rain a typhoon brings can cause 
damage to government or personnel property. The best 
way to prevent damage is to either bring lose items inside 
or to tie them to something that won’t blow around like 
part of a building or a fence.
	 During the storm the ocean became more agitated by 
the wind and the waves grew in strength and intensity. 
When forecasters measure the ocean’s condition it’s 
called the current “sea state.” “The winds from the 
storm drive the seas and can cause a high storm surge,” 
said Muth. A storm surge is a large wave or series of 
waves that are cause by large storms like typhoons. 
“The waves and rain can cause flooding so that is also 
a concern during a storm,” said Naval Oceanography 
Antisubmarine Warfare Center (NAOC) Yokosuka 
Public Affairs Officer Aerographer’s Mate 1st Class 
Travis Muth, in a previous interview.
	 Typhoons are not the only natural disaster that can 
effect the CFAY community. Residents also need to be 
ready for tsunami and earthquakes that could potentially 
happen in areas close to the base.
	 Lindaman explained that when a tsunami warning is 
issued the best plan is to travel up hill. He advised that 
while every location and neighborhood is different, traffic 
and construction or obstructions can change any route. 
The basic plan is to go uphill, any hill that will provide 
a safety distance from the wave is good to travel up.
	 Earthquakes do not give people a lot of time to respond 


but when shaking starts, people should get away from heavy furniture or other items that 
could fall down and find a safe place to wait for tremors to stop like a door way.
	 Lindaman explained that before and after natural disasters there will always be 
information available. People should stay tuned to the command information channels 
like channel 15, website, Facebook site, Youtube site, Eagle 810 radio station, big 
voice notifications or official email. There will also be information put out in the 
first floor of housing towers and at community centers.
	 For more information on how to stay prepared visit http://cnic.navy.mil/Yokosuka/
index.htm and click on the preparedness checklist on the right hand side.


Personnel from Naval Facilities Engineering Command Far East work to remove a tree  from the top of a car 
where the tree fell during a recent storm. Disaster preparedness in Japan means understanding that a storm 
can happen anytime and can cause damage to surrounding structures.


I knew I did something. It might just be a little work, 
but a little contribution from one individual on just one 
day would create a lot of help if that mindset is shared 
by many people.”
	 In fact, the effort grew. Toshiyuki elected to go 
again, and was joined during later excursions by 
fellow NAVSUP FLC Yokosuka Japanese colleagues, 
Yohsuke Onda, editorial and designer; and Mike 
O’Donnell, Commander Submarine Force, Pacific Fleet, 
Priority Material Office (PMO), Yokosuka Detachment 
supervisor, along with many others. 
	 “It was amazing even six months after the earthquake, 
the destruction still present; it was beyond words,” 
O’Donnell said. “The amazing thing was how high the 
waves came. It wasn’t just the flat lands that were destroyed.
	 “We cleared out a field larger than a football field with 
basic hand tools, due to the possibility of finding human 
remains. We were most likely the first crews in that area 
since 11 Mar 11, according to Ito.”
	 O’Donnell said he would never forget the effort.
	 “I am glad I did this and would do it again if asked. 
However, it was not a happy fun day. It was a very different 
feeling; I do not know how to put it into words what I 
felt, especially in light of the fact that, in our area, 200 
people were still missing. The city seemed so unpopulated 
because as many as 2,300 houses were washed away from 
the most populated residential area of the city.”
	 Ito continues to make his way north on weekends 
when he can and says he will continue to do so in the 
foreseeable future.
	 Recently, 12 other NAVSUP FLC Yokosuka 
employees joined the effort, Yuko Takano, Kumiko Toi 
and her daughter Harmony, Kenji Abe, Shinji Kobayashi, 
Takeshi Ikeda, Shinju Watanabe, Akira Yahata, Tomoko 
Mitomori, Miki Inaba, Takayuki Fujita, Tetsu Hiyoshi 
and Masato Washizu.
	 “But we can always use more volunteers,” he said. “I 
will be going again toward the middle to end of October.
	 “Why do I do this? I feel I don’t have a reason, but, 
of course, it is to help – to do whatever I can,” Ito said. 
“I will continue to go until there is a time they don’t need 
us. And then I will visit there as a tourist and spend some 
time and money there. That’s my plan.”
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Story and photo by SRF-JRMC Continuous Improvement Office


	 The U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) was one of 160 teams from 14 countries and regions that met at the PACIFICO 
Yokohama Convention Center for the International Convention on QC Circles 2011 
(ICQCC 11), Sept. 12-13, 2011.
	 The ICQCC 11 slogan was “Enhancing Organizational Vitality through Further 
Development of Quality Control (QC) Circle Activities”.  Sponsored by the Japan 
Union of Scientists and Engineers, the first ICQCC occurred in 1978 in Tokyo.  Since 
then, ICQCC has become an annual event, hosted by one of the 13 Asian countries and 
regions each year.
	 QC Circle activity is a “Total Quality Management (TQM)” practice that has spread 
to many countries.  Introduced by Japanese companies as a quality control movement, 
QC Circle activity is an improvement activity conducted by small groups, recognized for 
its effectiveness in solving problems in the workplace, vitalizing office environments, 
and improving quality and cost.
	 Teams presenting at ICQCC 11 focused on workplace improvements that meet 
continuous improvement (Kaizen) activity criteria that includes Quality, Cost, Safety, 
Maintenance, Customer Service, and Environment.  Additional considerations were the 
activity findings, ideas and systems created to enhance processes, and team members’ 
growth and development.
	 The Navy introduced “Total Quality Leadership” in 1990 as a management tool 
to focus leadership on TQM principles and SRF-JRMC soon implemented QC Circle 
activities.  To this day, SRF-JRMC continues Kaizen activities, now under “Lean,” 
introduced in the Navy in 2006.  SRF-JRMC adopted Lean to “continuously improve” 
the efficiency and effectiveness of work processes and asset use through the elimination 
of waste, while increasing readiness. 
	 SRF-JRMC regularly addresses the environmental challenges associated with 
conducting ship repair and maintenance in Japan.  In February 2010, SRF-JRMC formed 
a Lean Rapid Improvement Event (RIE) team to improve “Environmental Sampling and 
Analytical Service” to tackle one of these environmental challenges.  This RIE team 
represented SRF-JRMC at the convention by presenting a summary of their improvement 
activity.
	 SRF-JRMC Occupational Safety, Health, and Environment (OSHE) Director Dr. 
Bill Ingersoll explains the ‘before improvement’ status, “The Environmental Office 
recognized that vulnerability existed in environmental laboratory services.  Contract 
laboratories that did not meet U.S. Navy requirements for quality assurance had been 
analyzing environmental samples.  Additionally, turn-around time from sample collection 
to report of analytical results often exceeded one month and delayed closing out ship 
maintenance work packages.”
	 Jon Ishihara from Environmental Division, a trained Lean Green Belt, served as 
facilitator and coach for the RIE team.  Ishihara stated, “I have a background in chemistry 


SRF-JRMC participates in international QC circle convention


SRF-JRMC、「国際QCサークル大会・横浜」で発表
文・写真:SRF-JRMC改善推進室


	 国際QCサークル大会・横浜（ICQCC2011-Yokohama）が9
月12・13日に横浜国際平和会議場（パシフィコ横浜）で開催
され、艦船修理廠及び日本地区造修統括本部（SRF-JRMC）
は14の国と地域から参加した160チームの中の１つとして
参加した。ICQCC2011のスローガンは「品質管理（QC）サー
クル活動の更なる発展で組織の活力を高めよう」だった。こ
の大会は、1978年に日本科学技術連盟(JUSE)の主催により
第一回大会が東京で開催され、それ以降は年中行事となり
毎年アジア地域13ヶ国の持ち廻りで毎年開催されてきた。
	 QCサークル活動とは今や世界中に広まりつつある総合的
品質管理（TQM）の中に位置づけられている活動である。日
本発祥であるQCサークル活動は、品質管理活動の手段とし
て日本企業に導入され、職場の問題解決に大きな成果を上
げ、職場の活性化と品質向上やコス
ト改善の上で欠くことの出来ない小
集団活動として評価されている。
	 ICQCC2011での各参加チームは、
品質、コスト、安全、保全、顧客満足、
環境など、職場の問題・課題につい
てどのように改善を行ったか、また
継続した改善活動を進める中でどの
ような創意・工夫、メンバーの成長、
職場力の向上などがあったかにつ
いて事例を発表した。
	 米海軍は1990年に管理手法の１
つとしてTQM活動の理念を基にし
た“Total Quality Leadership（TQL）”
を導入、SRF-JRMCにおいてはQC
サークル活動を積極的に実施した。
今日もSRF-JRMCのQC改善活動
は“TQL”から2006年に米海軍が実
施した“Lean（リーン）”へと名前が改
められ活動が継続されている。SRF-
JRMCでは業務プロセスや資産使用
におけるムダの削減を”絶え間なく”
継続していけるように“リーン”を発
展させてきた。
	 SRF-JRMCでは艦船の修理や整備
に伴い、環境関連物処理などに問題


があることを認識していた。 2010年2月にはそれら問題の
１つの解決に向け、「環境サンプリングと分析サービス」を
改善するリーン改善イベント(RIE) チームを結成した。RIEチ
ームはSRF-JRMCを代表して、この活動の概要を事例として
ICQCC2011の場で発表した。
	 労働安全衛生環境部（OSHE）部長のビル・インガーソル
さんは、「我々はまず環境検査サービスに弱点があることを
認識しました。当時、環境サンプルの分析は品質保証（QA）
に関連する米海軍指示書の要求項目に適合しない契約業
者の検査施設で行われてきました。また、環境サンプルの収
集から分析の結果を得るまでの所要時間に１ヶ月以上もか
けてきたことが艦船修理におけるワークパッケージに悪影響
を与えてきました」と改善前の状況について述べた。
	 RIEチームのファシリテーターとしてチームを成功に導い
た、グリーンベルト保持者である環境課のジョン・イシハラさ


んは、「私は環境保護のみならず、化学・ラボラトリー分析の
経験を保有していました。プロセスの改善を図るために環境
課と分析課が共に力を合わせることができたのはとても有
意義でした。プロセスの改善とムダを排除するために、まず
は改善機会の定義付けを行い、現状を把握することから始
めました」と話した。
	 チームはリーン手法を用いてコスト・スケジュール・パフ
ォーマンスのそれぞれにおける制約を緩和し、改善への
アクションアイテムを明確にした。認証を受けた分析室を
SRF-JRMC内に発足させることにより、分析サービスの外
注コスト削減だけでなく、所要時間を35日から7日への短縮
（80％）を見込むことができた。また同時に、化学分析デー
タの品質を確保することにより、環境に対するコンプライア
ンスを高めることができた。
	 これらの改善は長期計画によって推進されるものである


が、SRF-JRMCの使命である「第七
艦隊の艦船を常に機能できる状態
に保つ」を支えるものとなる。分析
課の石田隆さんは、「すぐにでも環
境分析を始めたいのですが、まず
国際標準化機構(ISO)の認証を取
得しなければなりません。2012年
中に認証の審査を受けますが、ISO
が要求する高い品質管理と分析技
術レベルをクリアし、1回で審査をパ
スするためには、周到な準備が必要
です」と話す。
　環境課の鹿島謙一さん、小澤圭司
さんは発表を終えたあと、鹿島さんは
「SRF-JRMC は日本の自然資源を『
環境マネジメントシステム（EMS）』
による管理によって保護することを
確約しています」と述べ、小澤さん
は「このリーンによる品質改善活動
は、私たちの献身を示すものであ
ると同時にSRF-JRMCの使命遂行
を支えるものと自負しています。私
たちは、こういった改善の努力を継
続することが、日米同盟の強化を
助けるものになると考えています」
と語った。


Kenichi Kashima, Takashi Ishida, and Keiji Ozawa proudly display their team participant certificate 
after their Quality Circle presentation at ICQCC 11.
ICQCC2011でのQC活動の発表を終え、鹿島謙一さん、石田隆さん、小澤圭司さんは誇らしげにチーム参加証を見せる。


Members of the SRF-JRMC Continuous Improvement Office attend the International 
Convention on QC Circles 2011 to support the command QC Improvement Team.
SRF-JRMCのQC改善活動チーム支援に、改善推進室のメンバーも2011年国際QCサークル大会に参席
する。


and laboratory analysis to go along with my environmental protection experience.  The 
event provided a good opportunity for our Environmental and Laboratory Divisions to 
work together on a process that we needed to improve.  We started our Lean journey by 
identifying the ‘as-is’ and defining improvement opportunities to eliminate waste and 
streamline our process.”
	 During the RIE event, the team used Lean tools to identify process 
vulnerabilities and to reduce cost, schedule (turn-around time), and performance 
barriers.  Establishing an SRF-JRMC accredited laboratory capability reduced 
cost and decreased throughput time from 35 days to 7 days, an 80% reduction.  
Additionally, the quality of accredited laboratory data reduces the potential 
liability for environmental non-compliance.  
	 The improvements in environmental sampling and analytical services directly support 
the mission of SRF-JRMC, “To Keep the 7th Fleet Operationally Ready.”  Takashi 
Ishida of Laboratory Division said, “We will start environmental analysis as quickly as 
possible, but we must first acquire International Organization for Standardization (ISO) 
certification.  Our assessment is in 2012.  It is crucial that we be thoroughly prepared to 
pass the assessment the first time.”
	 After their presentation, Kenichi Kashima of the SRF-JRMC Environmental 
Division expressed his thoughts, “SRF-JRMC is committed to using our Environmental 
Management System (EMS) to protect Japan’s natural resources.”  Keiji Ozawa added, 
“This quality improvement event demonstrates our commitment and supports the SRF-
JRMC mission.  We are optimistic that these efforts will continue to help strengthen the 
U.S.-Japan alliance.”
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Institutionalized untruthfulness
By Chaplain Norbert Karava


	 Yes, it is one thing to succumb to the innumerable pressures to lie in trying and 
desperate moments of life and entirely another to accept in principle that in certain 
circumstances, broadly or narrowly defined, lying is morally admissible. When 
employees or members of institutions and agencies, implicitly or explicitly, accept 
lying as a necessary and acceptable part of doing their jobs and discharging their 
duties, it is then that institutionalized mendacity, at the heart of which is a culture of 
falsehood, raises its ugly, venomous head. The moral death that individual human 
beings experience when they accept lying as a morally acceptable means to an end is 
immeasurably amplified in a culture of falsehood; as the spirit of spectators seems to 
take on a life of its own at the stadium, quasi-independent of the individuals collectively 
generating it, so the culture of falsehood becomes a sort of independently existing 
hypostasis of evil, a veritable transcendent poison that paralyzes and deadens the most 
defining capability of the human heart, to wit, the ability to register and respond to 
good and evil. If you breathe your air and drink your water long enough in a culture 
of falsehood, in spite of your mightiest efforts to resist, you will almost certainly find 
your moral sensibilities dulled, if not compromised. There are certain institutions that 
are tempted to succumb to the expedient falsehood more than others. Leaving bastions 
of veracity such as Wall Street and Madison Avenue aside for the moment, where 
truth, alas, usually is not a condition in which profit thrives, we find that institutions 
that are associated with moral excellence, devotion to the social good and that serve 
urgent social needs are especially subject to this temptation. Such institutions include 
the Church, law enforcement, covert operations, diplomacy, and yes, the armed forces. 
Thus, in the Church, we can be sorely tempted to spare the faithful the excruciating 
pains and spiritually devastating effects of true scandal with a lie. Could it not be 
argued that of all the possible urgent reasons that would justify a lie, the preservation 
of a cherished and life-preserving faith would be truly compelling?
It hardly happens that the acceptance of lying as a morally licit means in pursuit 
of an agency’s ends is a clear and distinct decision or worse, even policy. Yet there 
it is: By policy, it is admissible for Federal Agents to lie to their suspects under 
interrogation with a view to procuring information, evidence or a confession. Thus, 
mendacity is institutionalized and thus begins the culture of falsehood: If uttering a 
lie is not intrinsically evil and therefore under no circumstances morally acceptable, 
it is made acceptable only by mere mortal arbitration: Who is competent to arbitrate 
the acceptable circumstances of lying? You can lie to your suspect but you can’t lie 
to your boss – or at least so say your bosses, especially the ones high enough to frame 
policy. Hmm, a boss that can tell me when I can lie and when I cannot? Do I really 
want to work for such bosses? But usually, the acceptance of lying as part of our jobs 
or as a licit means in pursuing our employers’ ends is a gradual process: We can begin 
to succumb to the expedient lie here and there to come up with the results expected 
of us that can be realistically attained only at the cost of… the expedient lie. The 
plight of many recruiters in the 90s was an example of this twilight of moral clarity. 
Finally, there is the case of misguided patriotism/loyalty: Not to lie to save your corps 
or to protect your buddies is simply betrayal: The traditional morality might do for 
mere 8 to 5 civilian softies, but not really for us, this band of brother-warriors with a 
daily diet of death and hardship and the muscles and scars to prove it.	
Why is it that accepting the moral legitimacy of lying, or lying as a necessary and 
acceptable part of our life, our work, our duties and even our loyalty truly does 
constitute a crossing over to the dark side in which the human heart dies? The answer 
to this question, I think, lies in the unique and inescapable relationship of truth to all 
values. Truth is the “meta-value” or the value that validates all other values. 
For example: Seaman Seymore is being presented with the Medal of Honor for actions 
conspicuously demonstrating honor, courage and commitment to a heroic degree. 
First, it must be true that Seaman Seymore actually did these heroic deeds thus cited, 
and second, it must be true that choices and behaviors associated with courage in the 
face of fear and fidelity at the cost of great personal loss –property, limb and even 
life- are inherently and categorically morally preferable to choices and behaviors 
associated with cowardice and opportunism. It simply will not suffice that courage 
and fidelity are preferable to cowardice and opportunism simply because this year our 
bosses happen to think so or because we find them “personally inspiring.” Without the 
meta-value of truth, not only are deeds of courage and fidelity not morally different 
than deeds of cowardice and opportunism, but nothing else can have intrinsic value. 
Here it is: When we are in principle prepared to accept the legitimacy of lying to 
do our jobs, we cut ourselves off from the very validator of all value and we enter 
the universe of no intrinsic value but merely arbitrary and imputed value. In other 
words, our values are valuable merely because we and our bosses and have decided 
that they are. At first, we can clearly sense the difference between the plastic flowers 
of our arbitrary, make-believe values from the truth-roses of intrinsic values. But in 
time, two very bad things happen to us: First, gradually, as we sojourn in this void of 
make-believe value, we actually come to forget what true value “tastes” like and get 
lost in our virtual reality. We don’t really believe in honor, courage and commitment 
because belief is the posture of the mind assenting to truth, which is precisely what 
we give away when we accept lying as morally legitimate. Second, because we no 
longer really believe in honor, courage and commitment (even though we might say 
we do), we can no longer really experience these values. For human beings, belief, 
as a conviction and act of the mind will always be the necessary vessel of experience. 
The tragedy is that we can find ourselves going about the motions of honor, courage 
and commitment, even at great inconvenience and sacrifice to ourselves, without, 
however experiencing the life-transforming wonder of these values. Mark it well, dear 
reader: In the relativistic virtual universe of arbitrary and make-believe value, the most 
telling disability is this: the inability of joy. When we examine ourselves in a moment 
of candor and perhaps see, through the passing of years, an ever diminishing, instead 
of an ever-increasing joy, could it be that our lies have begun to catch up with us?


Kinnick Faculty,  Students 
reminded of school bus safety
By Vicki Boehler, Kinnick High School Public Affairs


	 School is in session and motorists on the roads need to be prepared to 
safely share the road with school buses over the school year. In the same 
regard students need to be prepared for an accident should it occur. 


	 Typically, a school bus driver 
transports 53 students within a 
large bus. With the excitement of 
school and classmates, children can 
be distracted. Parents and students 
need to talk about being safe while 
t ravel ing to  and f rom school . 
Distractions to the driver are a big 
safety risk.
	 With schools back in session, the 
DoDEA Pacific, Yokosuka Complex 
Transportation Office ensured that 
all faculty and students were aware 
of the Bus Standards and Safety 
Protocols. On Sept. 29, DoDEA’s 
Yokosuka complex Transportation 
Officer Mike Frechette visited Nile 
C. Kinnick High School to review the 
rules with a brief video. The students 
were then able to demonstrate their 
knowledge by evacuating out of of 


the rear emergency doors of of the school buses at Berkey field. 
	 “It is important to know the emergency procedures should an accident or 
other emergency occur” noted Kinnick Principal Lorenzo Brown.” It is better 
not to have accidents but to be ready if they do occur.”


During a bus evacuation drill, Nile C. 
Kinnick students practice evacuating 
from a school bus.


Photo courtesy of Vikki Boehler
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HRO USCS Positions
	 Call 243-5725/8168 for more information.


New


Pharmacy Technician – GS-661-05, NH-101-11R.  Open: 09-28-11, Close: 10-
18-11.  *Temporary, not to exceed 12 months.
Pharmacist – GS-0660-05, NH-99R-11.  Open: 10-11-11, Close: 10-24-11.  
*Temporary, not to exceed two years.
Supervisory Administrative Support Assistant – GS-303-9/10, CNRJ-122-11.  
Open: 10-11-11, Close: 10-17-11.
Supply Technician – GS-2005-07, NH-118-11.  Open: 10-07-11, Close: 11-07-11 
(Cutoffs be every week from 10-12-11).


Continuing
Administrative Support Assistant – GS-0303-07, CFAY 66R-11.  Open: 08-10-
11, Close: 11-09-11.
Child Development Operations Clerk (OA) – GS-0303-04, CFAY-113-11.  Open: 
09-28-11, Close: 11-02-11 (1st cutoff: 10-19-11).  *Duty Location: Negishi CDC.  
Child Development Operations Clerk (OA) – GS-0303-04, CFAY-115-11.  Open: 
9-30-11 Close: 10-14-11.  *Duty location: Hourly CDC
Clerk Interpreter – GS-1046-04, CFAY-50-11.  Open: 05-17-11, Close: 11-17-11.  
*Six months open register.
Clerk Interpreter – GS-1046-04, CFAY-62-11.  Open: 06-02-11, Close: 12-02-11.  
*Not to exceed 13 months.  Six months open register.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, CFAY-
92-11.  Open: 08-12-11, Close: 02-10-12.  *Open register.  *Location: Negishi.
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, CFAY-
81-11.  Open: 07-15-11, Close: 01-20-12. *Open register.  Yokosuka/Ikego CDC.
Emergency Management Officer – GS-301-12, NH-95-11.  Open: 09-08-11, 
Close: 10-20-11.
Language Specialist – GS-1040-09/11/12.  Open: 07-25-11, Close: 10-24-11.
Recreation Assistant – GS-0189-05, CFAY-111-11.  Open: 09-30-11, Close: 10-
28-11 (Cutoff: 10-14-11).


NEX Positions
	 Call us at 243-5150 or 243-4418 for more information.


Supervisory Sales Clerk, NF-2 – Main Store (Ikego/Fleet Rec/Mini Mart).  *$8.71-
$10/hr. (3 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10/hr. (1 Flex)
Sales Clerk (Inventory), NF-2 – Distribution Center.  *$8.71-$10/hr. (1 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes) .  *$7.25-$9/hr. (6 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (13 Flex/4 Seasonal)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-$8/hr. 
(1 RPT/1 Flex)
Cashier, NF-1 – Cash Cage.  *$7.25-$8/hr. (1 Flex)
Security Guard, NF-1 – Loss Prevention.  *$7.25-$9/hr. (1 Flex)
Identification Checker, NF-1 – Loss Prevention.  *7.25-$8/hr. (2 Flex)
Personalized Services Clerk, NF-1 – Personal Services.  *$7.25-$8/hr. (1 RFT)
Receiving Clerk, NF-1 – Ditribution Center.  *$7.25-$8/hr. (1 RFT)
Hair Stylist, NA-7 – Beauty Salon.  *$12.45/hr.  Commission based. (2 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65 hr. (2 Flex)
Store Worker, NA-2 – Negishi/Main Store.  *$8.77-$9.13/hr. (6 Flex)
Food Service Worker Leader, NL-2 – Sullivan’s Elementary K-1.  *$9.66-$10.05/
hr. (1 RPT)
Food Service Worker, NA-2 – Negishi.  *$8.77-$9.13/hr. (1 Flex)


The following positions may qualify for SOFA Sponsorship:


Department Manager, NF-3 – Main Store.  *$32,415-$36,830/yr. (1 RFT)
Warehouse Supervisor, NF-3 – Distribution Center.  *$38,382-$43,604/yr. (1 RFT)
Food Service Worker Supervisor, NF-3 – Popeye’s.  $24,990-$28,379/yr. (1 RFT)


*Salary based on experience.  Positions are open until filled.


MWR Positions
	 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?
	 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Waiter/Waitress – NA-03, $9.48/hr. CPO Club (1 RFT). Open to current MWR 
	 employees only.
	 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
	 Cashier – NF-01, $7.50/hr. Club Takemiya (1 Flex).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
	 Recreation Aide – NF-01, $7.25/hr. Bowling Center (5 Flex).


Support Activities
	 Financial Manager – NF-04, $34,500 - $42,000/annum (DOE). Finance
	 (1 RFT).
	 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
	 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Negishi CDC (2 RFT/
	 1 Flex), Yokosuka CDC – Main & Annex (10 Flex), Ikego CDC (1 RFT/2 Flex), 
	 Yokosuka SAC (2 RFT/5 Flex), Yokosuka Teen Center (2 Flex), Negishi Youth 
	 Sports (1 Flex).
	 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
	 Operations Clerk/Driver – NF-02, $8.71/hr. Ikego CDC (1 RFT).


Athletics Division
	 Recreation Assistant – NF-02, $8.71/hr. Information, Tours & Ticketing
	 Ticket Seller – NF-01, $7.25.hr. Theater (1 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For the most 
up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										         0800
Sun			   Mass, Main Chapel										         1100
Tue, Thu and Fri
				    Weekday Mass											           1145
Tue			A   CTS															               1730
Wed			  USNH Yokosuka Chapel   							      1200
Wed			  Perpetual Help Novena, Main Chapel 		  1700
Wed			  Mass, Main Chapel										         1730
Thu			   Choir Practice, Main Chapel						      1700
Thu			   Women’s Bible Study   								        1730
Fri			   Holy Hour Adoration Mass
				    (Tsubaki Tower party room)						      1700
Fri			   Choir Practice			      									        1700
1st Fri		  Mass, Main Chapel										         1700
Sat			   Vigil Mass, Main Chapel								       1700
Sat			   Confession, Blessed Sacrament Chapel	 1600
				    (or anytime by request)			 
1st Sat		  Baptism, Main Chapel									        1400


Roman Catholic Ministries


Sun			   RCIA Class (Ayame Tower)						      0930
Sun			   CCD (2nd Deck Community Center)   		  0930
2nd/Last Wed
				    Pre-Baptism Class										          1800


General Protestant


Sun			   Worship Service, Main Chapel					     0930
Thu			   Choir Practice, Main Chapel						      1815


Gospel Praise Service


Sun			   Worship Service, Main Chapel					     1230
Wed			  Choir Practice, Main Chapel						      1730


Contemporary Evangelical Christian


Sun			   Worship, Main Chapel									        1700
Thu			   Praise Team Rehearsal, Choir Room		  1600


Church of Christ


Sun			   Worship, Community Center
				    Auditorium 2nd deck									         0900
Sun			   Bible Class													             1030
Wed			  Bible Study (Community Center Auditorium 
				    2nd deck)														             1800


Protestant Communion Service


Sun			   Community Center Auditorium
				    2nd deck														              1100


Protestant Lutheran


Sun			   Community Center Auditorium 2nd deck	 0800


Filipino Christian Fellowship


Sun			   Worship Service (Community Center 
				    Auditorium 2nd deck)									         1230
Wed			  Prayer Meeting, room  3								       1800


Latter-Day Saints


Sun			   Sacrament Meeting										         0900
Sun			   Sunday School											           1020


Sun			   Priesthood/Relief Society							       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


1st, 3rd and 5th Sat
				    Seventh Day Adventists							         1000


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)			     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu		  Classroom 10					    1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue			   Community Resource Center 2nd Deck	 1700


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					    1730
Thu 			  Middle School – Quest					     1630


Protestant Women of the Chapel


1st Mon	 Fellowship Program						      1600
Tue			   Bible Study, Classroom 10				   0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall			   0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		 Breakfast (Location varies)				   0800


Bible Study


Thu			   Christian Bible Study (Community Center 
				    Auditorium 2nd deck)						      1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


Sun			   Mass, Main Chapel							      0830


Negishi Protestant Service


Sun			   General Service								        0945


Ikego: Religious Services
(Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun			   Worship Service								        0900


Adult Bible Study


Wed			  Nikko Tower Party Room				    1800


A.W.A.N.A. Children’s Ministry 


Wed			  Ikego Elementary School				    1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Congratulations on the birth of your baby!
Dejion and Katty Rivers are the proud parents of Aniyah Aine Rivers, 
born Sept. 8, 2011 at 8:44 p.m., weighing 8.3 pounds. 


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent 
Support office in building 3365, or call us at 243-FFSC (3372).


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule for October- 
November:


•	 Briefing on the MLC/IHA, Oct. 19
•	 Briefing on Military Spouse Employment Program, October


For more information, call 243-7328, e-mail to: rwd-student-services@fe.navy.mil or 
visit the website at http://www.cnic.navy.mil/Japan/RegionOperationsandServices/
ServicesandResources/OperationsandManagement/AirOperations/index.htm


Upcoming Classes
Monday, Oct. 24
	 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
	 required) 8:45 a.m. (5 days): Oct. 17–21, this class will be held at the 
	 4th Deck Auditorium, Community Readiness Center.
	 Communication, Anger, Stress Management, Assertiveness (CASA): 
	 2 p.m. (2 hrs.)
	 English as a Second Language: 10 a.m. (2 hrs.)


Tuesday, Oct. 25
	 Your Japanese Home: 8:30 a.m. (4 hrs.)
	 Thrift Savings Plan: 2 p.m. (1 hr.)
	 Interview Techniques: 10 a.m. (2 hrs.)
	 Ikego – Kid’s Craft Class: 10 a.m. (1.5 hrs.)


Wednesday, Oct. 26
	 Getting Started Teaching English: 10 a.m. (2 hrs.)
	 CASA: 2 p.m. (2 hrs.)
	 Yokosuka Widows Support Group: 11:30 a.m. (3 hrs.)


Thursday, Oct. 27
	 Speak Japanese Now: 6 p.m. (1.15 hrs.) 
	 English Teaching Networking Group: 10 a.m. (2 hrs.)
	 Ikego – Play Morning: 10 a.m. (1.5 hrs.) 


Friday, Oct. 28
	 Home Buying Basics: 1:30 p.m. (2 hrs.)
	 Yokosuka – Play Morning: 9:30 a.m. (2.5 hrs.) 
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Konnichiwa


NEX sales associate supervisor Mary Kuriyama checks a basketball shorts 
display at the Navy Exchange store uniform shop located in the James D. Kelly 
Fleet Recration Center.


Photo by Yuji Kawabe


Where is your home town?                                                      Tarlac city, Philippines.


How long have you been in Japan?                                            Two and half years.


What is your favorite food?                                                            Sushi and pasta.


What is your life goal?                         To have a my own business someday.                                    


IT3 Rodney Adams from Memphis, Tenn., discusses a radio and Internet Protocol 
diagram with Sailors working in the radio and message control center aboard 
the nuclear-powered aircraft carrier USS George Washington (CVN 73) Oct. 6. 
George Washington radio and message control center monitors all internal and 
external radio and Internet messaging aboard the ship.


U.S. Navy photo by MC2 William Pittman


SN Jasmine Pinckney from Philadelphia observes a rigid-hull inflatable boat (RHIB) 
drill as a sound-powered phone talker aboard the nuclear-powered aircraft carrier 
USS George Washington (CVN 73) Oct. 5. Sailors aboard George Washington 
conduct routine RHIB drills to ensure proficiency in small boat operations.


U.S. Navy photo by MCSN Justin E. Yarborough


AN Ashley Dodds from Panama City, Fla., lights candles in preparation for a 
Roman Catholic mass aboard the nuclear-powered aircraft carrier USS George 
Washington (CVN 73) Oct. 9.  George Washington Command Religious Ministries 
Department performs more than 50 religious services each week that cater to 
numerous religious creeds.


U.S. Navy photo by MC2 William Pittman


AME2 Randy Horomicho from Wagner, S.D., performs maintenance on the optical 
fire detector of an F/A 18E Super Hornet in the hangar bay of the nuclear-powered 
aircraft carrier USS George Washington (CVN 73). The optical fire detector alerts 
the pilot in case of fires in or on the aircraft.


U.S. Navy photo by ABE3 Sandip Dhesi


MRC Jason Rink, a native of Fredericksburg, Va., modifies the thermocouple lead 
for the power turbine for the LM 2500 gas turbine module aboard the Ticonderoga-
class guided-missile cruiser USS Cowpens (CG 63) Oct. 4.  


U.S. Navy photo by MC1 N. Ross Taylor





