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Sailors get “Street Smart” with S.A.F.E. visit to CFAY
By Dan Bowen, CFAY Public Affairs

Stay Alive From Education, Inc. (S.A.F.E.), a Florida based program, visited
Commander Fleet Activities Yokosuka (CFAY) Dec. 9-11 and presented “Street
Smart,” a 90-minute program detailing the ghastly, sickening and all too common

consequences of driving irresponsibly.
S.A.F.E. Executive Director Vince Easevoli and Assistant Director Joseph McCluan

gave 10 presentations to approximately 1,400 attendees over the course of three days.
Although there are a number of public service announcements and other programs
geared towards influencing young adults to make better decisions when getting behind
the wheel, “Street Smart” stands out due to its unique approach.

“We don’t go in as authoritative figures; rather, we go in and say if you make poor
choices, this is what can happen to you and this is what we have to do as fire fighters to
try and save your life,” said Easevoli. “A lot of people don’t realize everything that
happens to them in a crash. They think they’re kept in a hospital, in a sterile environment,
[take] a couple of pain medications and then they go home.”

After taking part in one of their presentations at the Chapel of Hope, Electricians
Mate 3rd Class Harvey Anderson believes “Street Smart” was much better than any
other training sessions he has seen on the topic. During the program, Anderson
volunteered to take the stage and represent an individual who would require emergency
care after being involved in a car accident. The program maintained a light and amusing
atmosphere while demonstrating the serious procedures and describing the unimaginable
pain that Anderson was simulating going through on stage.

“Being up there was awesome. It gives you first-hand experience of what goes on
and it taught me a lot,” said Anderson. “It’s very graphic; it’s definitely worth watching
because it teaches you the inside of what happens and what goes on when there is a
crash and how to avoid that.”

CFAY Safety Manager Kristin Hamon thought that the three-day event was a huge
success. She first saw the presentation at a safety conference in Norfolk, Va., and believed
that the program was exceptional and could be a very effective tool for getting through

“Street Smart” presenters Vince Easevoli and Joseph McCluan simulate stabilizing
volunteer EM3 Harvey Anderson during the presentation held at the Chapel of
Hope for USS George Washington Sailors Dec. 11.
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to young adults.
“It’s good for everybody to hear, but it’s especially good for high school and college-

aged students,” said Hamon. “I would love to get [“Street Smart”] back next year and
focus on getting them to the high schools and other bases in Japan.

Yokosuka Sailors dance it up at 11th annual holiday COMREL event
Story and photo by Fumiyo Sato,
CFAY Public Affairs

More than 50 Sailors of various commands from
Fleet Activities Yokosuka volunteered to join in holiday
festivities with the local disabled at the Fureai Christmas
Dance Party Dec. 3.  The event, sponsored by the
Yokosuka Lions Club, was held at
Yokosuka’s Sogo Fukushi  (Welfare)
Center.

Approximately 140 Japanese disabled
people  f rom seven workplaces  in
Yokosuka attended the 11th annual holiday
event.  It is the fourth year since Sailors
started participating in the event.

After Yokosuka Lion Club Director
Osamu Nozawa’s opening remarks, the
dance party kicked off when participants
set off firecrackers.

At the party, Sailors danced with the
local Japanese to the pulsating beats of
American and Japanese pop music. Sailors
interacted with them by showing them new
steps and moves.

“It is very fun,” said Navy Information
Operations Command (NIOC) Yokosuka
Information Systems Technician 2nd Class
Jonathan Donate who participated in the
event for the first time. “Other people from
my command had come [to the event]
previously and they said they had a fun

time, so I thought I should try it out and come here.”
“Sailors have a good sense of rhythm and are not as

shy as the Japanese," Nozawa said. "It is great to see
them enjoy dancing because it also motivates Japanese
people to enjoy dancing.”

“They are having a lot of fun. American people like
to dance a lot, but apparently, Japanese people like it

too," said Information Systems Technician 2nd Class
(SW) Stephanie Avilarosales from USS McCampbell
(DDG 85). "It was a lot of fun and I really enjoyed
sharing with the community. We didn’t want them to
think that the Navy was just there. We wanted to give
back to the community also.”

Aside from dancing, participates also played tamaire,
a Japanese field day event in which two
teams throw red or white small balls into
a basket situated atop a high pole. During
break time, a magic show was enjoyed by
the Sailors and their hosts.

“We tend  to  have  the  same
activities every year, so we planned to add
some new features this year,” said
Nozawa.  “For example, we had a tamaire
game and spent more time with the magic
show. We also set up a Santa Claus air
balloon in the center of the dance floor.
We would like to make this event more
interesting to attract more participants.”

Nozawa said he wants more people
to know about the event. “I would like to
make this event even bigger," said
Nozawa. "I would like to have more
Sailors and hopefully, we will be able to
invite Japanese volunteer organizations.”

“I will come next year and I will
probably bring more people from the ship
because this was a very good experience,”
Avilarosales said with a smile.

Sailors from various Yokosuka commands form a conga line with students and
members of the Yokosuka Social Welfare Center during a Disco Dance Party Dec.
3. The holiday community relations project attracted more than 50 Sailors who
spent time with local disabled citizens.
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Attention Seahawk Readers – This
edition of the Seahawk will be the last
Seahawk of 2008.  We will resume
publication in 2009 with the Jan. 9
edition.  The entire  Seahawk staff
wishes all our readers Seasons
Greetings and a very happy and
prosperous New Year.

Malicious Spear Phishing E-mails
Caution Advisory - Malicious e-mails
targeting “navy.mil” network users were
detected on One-Net.  The e-mails have
embedded links to a .zip file containing
a malicious executable file, which is a
variant of the “Poison Ivy Trojan.”  The
e-mail is designed to make users
believe that the attachment was
removed by security filters, when in fact,
there was no attachment.  The
malicious content is only delivered if a
user unwittingly follows the links in the
body of the message.  Details of the
malicious phishing e-mails are:

• Originators e-mail addresses:
nmci.postmaster@navy.mil  and
postmaster@navy.mil.

• S u b j e c t :  N o v  0 8  N N W C
Directory.zip was removed.

• The e-mail directs users to click
on one of the following links:

• https://webmail.exceptions.
nmci.navy.mil/exchange/nov nwwc
directory.zip.

• https://216.60.119.18/exchange/
nov%2008%20nnwc%20directory.zip
or copy and paste a link placed in the
e-mail into the address of a web
browser.

• Once the user clicks or copies

Commanding Officer for information
but have not received a response.  This
has discouraged potential and present
volunteers, to be involved in the
American Red Cross program.  Other
bases such as Iwakuni offer the
program and we would like to know if
Yokosuka is going to offer it as well.

A:  As Senior Station Manager for the
American Red Cross, I have informed
people that have contacted our office
expressing an interest in the American
Red Cross Dental Assistant Program
that the program is currently on hold.
The Red Cross Dental Assistant
Program was placed on hold by USNH
Dental Services over a year ago
because the dental clinic was short of
staff due to some of its dentists going
on deployment and transferring.
USNH Yokosuka Commanding Officer
Capt. Moore and Director for Dental
Services Capt. King have expressed
a strong interest in getting the program
started again.  The American Red
Cross and USNH Yokosuka are
currently exploring the possibility of
getting the program started again.  We
are now in negotiations.  If all goes well
the program may s tar t  aga in ,
sometime next year.

Q:  With the USS George Washington
(CVN 73) back in port the number of
pedestrians on base has risen.  A lot
of these pedestrians do not know the
“do ’s and dont ’s”  in regards to
pedestrian safety on base.  I have seen
them walking through the tunnels with
the flow of traffic not in the provided
sidewalks.  A lot of the pedestrians are
wearing dark colored clothing which
makes it very difficult to see them
especially when they walk out into
traffic without looking.  The community
at large, I feel does a very good job
looking out for the pedestrians on
base.  It would be easier and safer if
the pedestrians could assist as well.

and pastes the embedded link, a variant
of the Poison Ivy Trojan is downloaded
to the users computer.  This is a
phishing attempt and should be
immediately deleted. Call One-Net at
243-3883 for more information.

Unauthorized use of Space Heaters
–  CNFJ F i re  Inspectors  have
discovered a rash of unauthorized use
of space heaters throughout the
Yokosuka Base community.  In
accordance with Commander U.S.
Naval Forces Japan instruction
11320.23B,  "F i re  Depar tment
permission is required for each specific
location where space heaters are to be
used.  Generally, permission shall not
be granted as most base facilities have
adequate heating.  Portable space
heaters shall not be used and are not
authorized in base housing."  If you feel
you require a space heater in your work
area, please call the Fire Prevention
Office at 243-4637 for more information.

C h a n n e l  1 2  S l i d e  S c r o l l e r
Submissions –  Al l  community
announcement presentations for airing
on local base channel 12 can be
created using Microsoft PowerPoint
software but must be saved and
submitted as a jpg/jpeg type file.  E-mail
to Seahawk-Umitaka@fe.navy.mil to
submit your presentation or for more
information.

Q: American Red Cross (ARC) provides
a dental assistant program.  I and many
others have taken an interest in this
program.  As an active volunteer in the
ARC office I have learned that the
program has been put on hold.  Many
volunteers have constantly called about
the start date of the program and have
felt deceived.  They have been waiting
for months and all we can do is give
them the same answer.  My manger has
sent e-mails and tried to contact the
U.S. Naval Hospital (USNH) Yokosuka

A:  Thank you for your comments and
suggestions.  Pedestrian safety
information is discussed at the Area
Orientation Brief (AOB) and monthly
Traffic Safety Committee meetings.
We will continue to educate people via
base newspapers and TV.  While it is
always a good idea to wear reflective
or brightly colored clothing, there is no
requirement to do so unless engaged
in physical fitness activities.  The
Safety Office welcomes suggestions
and thanks you for taking the time to
make our base a safer one!

Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  The next “Commander ’s
Corner” live call-in show is tentatively
scheduled for Jan. 8.  This is your
opportunity to call in and speak with
Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed about issues
affecting our community.  To contact
the Seahawk, call 243-5607/3003 or
send an  e-mai l  to :  Seahawk-
Umitaka@fe.navy.mil.

Naval Safety Center launches
joint service winter safety campaign

By April Phillips, Naval Safety Center Public Affairs

The Naval Safety Center (NSC), in conjunction with the
Army Combat Readiness Center and the Air Force Safety
Center, launched a joint winter safety campaign Dec.1.

Last year, six Sailors and Marines did not live to see the
end of the holiday season because they were killed on the
highway.  While motor vehicle mishaps continue to be the
biggest killer of Sailors and Marines, there are other risks
associated with the winter months.

Each service’s safety Web site will contain resources such
as videos, presentations, articles and posters that can be used in
command safety standdowns.  The Navy’s information is located
at www.safetycenter.navy.mil/seasonal/winter08/index.asp.

The campaign contains information on drunk, fatigued and
winter driving, as well as winter recreation safety and holiday
risk management.  The information is designed to be shared
with family and friends as well as service members.

“The holidays are a time to celebrate with loved ones, but
they are also a time of increased risk,” said Col. Mark Vanous,
deputy commander of the Naval Safety Center.  “More of our
Sailors and Marines are on the highways during this time and
many are driving long hours to get to their destinations, which
increases the odds that tragedy may strike.  Risk management
can make the difference between coming back to work safely
after the New Year or winding up as a statistic.”

The joint service winter safety campaign runs through the

end of the winter season.
The campaign material is intended to provide leaders with

the tools they need to educate their young Sailors and Marines,
as well as soldiers and airmen, about risks that affect us all.
These tools will be updated throughout the holiday season, so
NSC recommends checking the Web site often, along with the
links to the resources provided by the other services.

A damaged vehicle display is illuminated by a preventive
warning message on Commander Fleet Activities Yokosuka
electronic marquee near the main gate to demonstrate the
dangers of driving under the influence of alcohol.

U.S. Navy file photo by MC3 Bryan Reckard
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Hogue takes reins of Curtis Wilbur at change of command ceremony
Story and photo by Ensign William Kranz,
USS Curtis Wilbur Public Affairs

U  SS Curtis Wilbur (DDG 54) held its change of
  command ceremony on the ship's flight deck while
 in port Commander Fleet Activities Yokosuka

(CFAY) Dec. 12. Cmdr. Paul H. Hogue
relieved Cmdr. Theodore A. Zobel as
Curtis Wilbur’s commanding officer.

Zobel was in command for 18 months
leading the charge through multiple major
and bilateral exercises and establishing
Curtis Wilbur as one of the leading ships
in the 7th Fleet.

Guest speaker, Commander Destroyer
Squadron Fifteen (DESRON 15) Capt.
Mark C. Montgomery, spoke on the
impressive command tour of Zobel.
Montgomery credited Zobel as a reliable,
stand-fast member of DESRON 15 and
touted his leading from the front in ballistic
missile defense (BMD) and Zobel and
Curtis Wilbur’s continued impact in the
area of BMD in the 7th Fleet.

Zobel credited his achievements in
command during his remarks, not of just
himself but the crew he served with each
day. He attributed the continued successes
of the Curtis Wilbur to the support and
patience from family members; yet, the
ship wouldn’t be as successful without the
knowledge that things are being handled at home. He
individually recognized the Family Readiness Group,
Ombudsman, and CFAY for taking time to assist the families
at home while the ship is underway and making Yokosuka
a wonderful place to serve.

Zobel also took time to thank all the other commands

in Yokosuka that have supported Curtis Wilbur during his
time in command. Without the support of the commands
throughout the base, Curtis Wilbur would not be the mission
capable ship she has proven to be. He also thanked his
fellow commanding officers in DESRON 15 and Carrier
Strike Group Five for there camaraderie and mentorship.

Zobel’s career began in Annapolis at the Naval
Academy with a bachelor’s of science degree in general
engineering. His career path consists of tours onboard the
USS McInerney (FFG 8) as damage control assistant, USS
Mobile Bay (CG 53) as damage control assistant and
assistant operations officer, USS Curts (FFG 38) and USS

Chancellorsville (CG 62) for his department head tours as
chief engineer and USS Mason (DDG 87) as executive
officer.

Zobel earned a Masters degree in national security and
strategic studies from the Naval War College.  His personal
awards include Meritorious Service Medals, Navy-Marine

Corps Commendation Medals, the Navy
Achievement Medal and various unit and
campaign awards.

Zobel will report to the Program
Executive Office for Ships in Washington
D.C., where he will support the planning
and execution of cruiser modernization.

Hogue assumed command of Curtis
Wilbur as the 11th commanding officer of
the destroyer since its commissioning 14
years ago. Hogue’s career began in
Annapolis at the Navy Academy with a
bachelor ’s degree in Mechanical
Engineering. His career path consists of
tours onboard the USS Gridley (CG21)
as the main engines officer and in USS
Duluth (LPD 6) as the third division
officer. His first department head tour was
in USS Rentz (FFG 46) where he served
as the engineering officer. His follow on
department head tour was in USS
Princeton (CG 59) as engineering officer.
Hogue then went on to command USS
Defender (MCM 2) followed by a tour as
flag secretary for Commander 7th Fleet.

Hogue earned a Masters Degree in National Security
and Strategic Studies from the U.S. Naval War College in
June 2008. His personal awards include the Navy
Meritorious Service Medal, Navy Commendation Medal
and Navy Achievement Medal along with various unit and
campaign awards.

Members of the official party salute while the national anthem is played prior to the
start of USS Curtis Wilbur's (DDG 54) change of command ceremony Dec. 12. Cmdr.
Paul H. Hogue relieved Cmdr. Theodore A. Zobel as commanding officer.

Navy Working Uniform details, instructional video announced
By Chief of Naval Personnel Public Affairs

The Chief of Naval Personnel released detailed
information about the delivery schedule, manner of wear
and occasion for wear for the Navy Working Uniform
(NWU) Dec. 2 in NAVADMIN 343/08.

An instructional video was also posted on the Navy
Personnel Command Web site www.npc.navy.mil/
commandsupport/usnavyuniforms/ and on Navy
Knowledge Online (NKO) at https://wwwa.nko.navy.mil/
portal/alertscommunity/home/whatsnewonnko.

According to the message, the NWU is intended for
year-round wear and shall be the standard working uniform
ashore. The NWU will replace working utilities, tropical
working uniforms, wash khakis, winter working blue,
aviation working green, and non-tactical/environmental
usage of camouflage utility uniforms.

The NWU is designed to be worn in sea and ashore
environments that do not require special clothing (e.g.,
flight, flight deck, engine room, etc.). Unless otherwise
prescribed by the regional commander, the NWU is
authorized to be worn at all facilities on base, while
commuting to/from work and home via POV, public
transportation and on government/military flights to/from
overseas and continental U.S. locations.

Routine stops while commuting are not authorized with
an exception for genuine emergencies such as medical
emergencies and vehicle breakdowns.

For environmental  extremes the following
modifications are authorized when granted by appropriate
authority:

• The NWU shirt may be removed on job sites or in
work spaces.

• NWU trousers may be worn unbloused on job sites or
in workspaces.

• During the winter or inclement periods, the parka hood
is authorized for wear in addition to head gear. Black leather
gloves are authorized.

The NWU will be available for purchase via designated
Navy Exchange Uniform Centers as follows:

• Dec. 08 - Navy leadership (flag officers, commanding
officers/OICs, (9580/9579/9578) command master/senior
chiefs, and chiefs of the boat) via Navy Exchange Uniform
Support Center at 800-368-4088 or 757-502-7450.

• Jan. 09 - Tidewater
• April 09 - Southeast
• July 09 - Northeast
• Oct. 09 - Capital region
• Jan. 10 - Western/northwest
• April 10 - Gulf region
• July 10 - Hawaii
• Oct. 10 - Europe/Japan/Guam
All existing working uniforms will continue to be

authorized for wear until December 2010. Sailors who have
not been issued NWUs at recruit training command or
purchased NWUs while assigned to an active rollout
location must maintain their current working uniforms until

A Sailor wears the Navy Working Uniform (NWU) while
shopping at Naval Air Station Oceana Navy Exchange.
The NWU is intended for year-round wear and will be
the standard working uniform ashore by October
2010.

the NWU is available in the area assigned. This policy also
applies to Sailors wearing the new service uniform
announced earlier in 2008.

Visit the uniform matters Web site at www.npc.navy.mil/
commandsupport/usnavyuniforms for more information.

ClearVision, DeCA
vendors treat Sailors

for Thanksgiving
By Odie Smith, CFAY Safety Office

More than 400 Sailors of the forward-deployed
naval forces (FDNF) were treated to a special
Thanksgiving holiday meal thanks to the generosity
of the ClearVision Turkey Invite.

C l e a r Vi s i o n ,  t h e  b a s e  w i d e  a l c o h o l
deglamorization campaign, sought volunteers from
the community to host single Sailors for
Thanksgiving.  The goal of the event was to give
single Sailors an alternative to drinking while here
in Japan during the Thanksgiving holiday, and to
provide them an opportunity to enjoy Thanksgiving
in a home atmosphere.  Volunteers were provided
free turkeys via the generosity of the Yokosuka
commissary and Defense Commissary Agency
(DeCA) vendors.

ClearVision chairman Personnel Specialist 1st
Class (SW/AW) George Smythe from Personnel
Support Activity Pacific and Fire Controlman 1st
Class (SW) Homer Thompson of Ship Repair
Facility – Japan Regional Maintenance Center
worked with both afloat and ashore commands to
help locate volunteer hosts and assisted with
connecting the Sailors with the host families for the
event.

A total of 50 turkeys were donated by DECA
vendors C Lloyd Johnson, Hi-PAC and Webco that
helped feed more than 400 Sailors of the FDNF.
Overall, the event was a success due to the
generosity of the community and the hospitality of
Navy families and fellow shipmates.
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級 広報番号 募集範囲 締め切り

事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)

会計技術職 5 FEC-FM-003-09 I,II,IV Jan. 5, 2009
化学職 6 SRFJRMC-088-08(R2) I,II,III,IV Feb. 4, 2009
技師職（建築) 7 FEC-PRY2-011-08(R) I,II,III,IV Feb. 17, 2009
技師職（電気) 7 FEC-CI-001-09 I,II,III,IV Jan. 12, 2009
技師職（一般) 7 FEC-CI-003-08(R3) I,II,III,IV Jan. 6, 2009
技師職（一般） 7 FEC-CI-006-08(R2) I,II,III,IV Feb. 18, 2009
技師職（船舶技師) 7 SRFJRMC-024-09 I,II,III,IV Jan. 26, 2009
技師職（船舶技師) 9 SRFJRMC-178-08(R) I,II,III,IV Feb. 4, 2009
エンジニアリング専門職（建築) 6 FEC-PRY2-002-09 I,II,III Jan. 29, 2009
エンジニアリング専門職（建築) 6 FEC-PRY2-001-09(A2) I,II,III,IV Jan. 13, 2009
エンジニアリング専門職（環境) 7 FEC-PRY41-001-08(R) I,II,III,IV Jan. 14, 2009
一般補給品専門職 5 FISC-05-09 I,II Dec. 23, 2008
産業技師 10 SRFJRMC-038-09 I,II,III,IV Feb. 17, 2009
産業衛生士 5 USNH-02-09(R) I,II,III,IV Feb. 2, 2009
情報処理技術補助職（顧客サポート) 5 SRFJRMC-034-09 I,II,III,IV Feb. 17, 2009
法律顧問職 7 TSO-02-06(OUF) I,II,III,IV 毎月1日、15日
気象専門職 7 NOAC-001-09 I,II,III,IV Jan. 5, 2009
品質管理代行者（一般) 6 SRFJRMC-033-09 I,II,III,IV Jan. 29, 2009

事務系（事務系（事務系（事務系（事務系（IHAIHAIHAIHAIHA）））））

セールスチェッカー 3 MWR-09-09 I,II,IV Jan. 5, 2009

技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））

製かん工 7 SRFJRMC-042-09 I,II,III,IV Jan. 6, 2009
フォークリフト運転手 6 DDYJ-010-09 I,II Dec. 26, 2008
船舶整備工・フォアマンA 7 SRFJRMC-072-08(R5) I,II,III,IV Jan. 26, 2009
石工又はれんが積み工 7 SRFJRMC-044-09 I,II,III,IV Jan. 6, 2009
冷蔵及び空気調節機械工 7 FEC-PRY31-014-08(R2) I,II,III,IV Jan. 5, 2009
一般船舶機械工 7 SRFJRMC-129-08(R) I,II,III,IV Feb. 17, 2009

技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））

エキップメントメンテナンスメカニック 7 MWR-35-08(R) I,II,III,IV Dec. 19, 2008
ウィイター/ウェイトレス フォアマンB 4 MWR-32-08(R2)(A) I,II,IV Jan. 27, 2009

保安系（保安系（保安系（保安系（保安系（MLCMLCMLCMLCMLC）））））

移動巡視警備員 2 CFAY-1200-03-09 I,II,IV Dec. 24, 2008

応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外部応募者を対
象としています。

詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍電243-
9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。

２００９よこすかカウントダウン２００９よこすかカウントダウン２００９よこすかカウントダウン２００９よこすかカウントダウン２００９よこすかカウントダウン
日米艦船イルミネーション、汽笛、サーチライト、花火打ち上げで新年を祝う
年末恒例のイベントです。花火打ち上げにあわせ、ヴェルニー公園にはカウン
トダウンコールが響き渡ります。ヴェルニー公園いこいの広場では、特設ス
テージでのパフォーマンスや、あたたかい食べ物の出店があります。

日時： 2008年12月31日（水）18:00～2009年1月1日（祝）01:00（雨天中止）
会場： ヴェルニー公園
会場には駐車場はありません。公共の交通機関、または近隣の有料駐車場をご
利用ください。

21:00：艦船イルミネーション点灯
23:55：艦船イルミネーション消灯カウントダウンスタンバイ
0:00： 海上から花火打ち上げ、汽笛、艦船イルミネーション再点灯
0:02： 汽笛及びサーチライト終了
0:05： 花火打ち上げ終了
1:00： イベント終了予定

初日の出を見に行こう！初日の出を見に行こう！初日の出を見に行こう！初日の出を見に行こう！初日の出を見に行こう！
よこすかカウントダウン後は、初日の出を見に行こう！2009年の初日の出予
想時刻は午前6時50分ころです。

観音崎公園観音崎公園観音崎公園観音崎公園観音崎公園
見学場所： 観音崎大橋、ビジターセンター付近、自然博物館周辺の浜
駐車場： あり（元日朝3:00～8:00は無料開放。8:00以降は有料。例年大変
混雑します）

くりはま花の国くりはま花の国くりはま花の国くりはま花の国くりはま花の国
見学場所： 芝生広場・展望台
駐車場： あり。第2駐車場が5:30から利用可（有料600円）

武山武山武山武山武山
見学場所： アゼリアハウス
バス停「一騎塚」から山頂までの所要時間：約40分
駐車場： なし

大楠山大楠山大楠山大楠山大楠山
見学場所： 山頂付近
バス停「大楠芦名口」から山頂までの所要時間：約60分
駐車場： なし
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Kinnick High School NJROTC cadets have fun at working hard
Story and photo by Emma Gallimore,
Seahawk Contributor

Uniforms are a common sight on a military base,
but when children are wearing those familiar
clothes, people are bound to look

twice.
“We’re kids in uniform on a military

base with adults in uniform,” said Nicolette
Jimenez. “We’re always being watched.”

Cadet Lt. Nicolette Jimenez is the
commanding officer of the Navy Junior
Reserve Officer Corps (NJROTC) at
Kinnick High School.

Part class, part community service
organization, the NJROTC is run like a
small military unit complete with platoons
and a chain of command.

Each class is organized into a platoon.
Naval Science Instructors Kevin Mode and
Omar Hasan lecture on military customs,
uniform policy and marching. Students take
attendance, perform uniform inspections
and otherwise run the classes.

“They are the program,” said Hasan.
“Without the kids, without the students,
there is no program.”

This year the Kinnick program has 120
cadets. That is smaller than average for

NJROTC but huge for the size of the school.
Any Kinnick High School student can join, “even if

you’re a senior,” Jimenez said.
“A lot of people, it turns out that their parents enroll

them in ROTC. They think we’re going to whip them

into shape.”
But the program works differently, discipline is

important but punitive push-ups are rare. Many students
who sign on for a semester end up staying.

“They find out that it is worth while,” Jimenez said.
    A year of NJROTC counts as a career
credit, fulfilling the Department of Defense
Dependent Schools (DoDDS) graduation
criteria. After graduation, many cadets go
on to join the military, though not all end
up in the Navy. Cadets who spend three or
more years in JROTC are eligible to join at
a higher pay grade.
    “It’s not just for the military aspect,”
Jimenez said, “It’s training for life in
general. And, it’s fun.”
    NJROTC cadets get to march in the
Shimoda Black Ship Festival, compete
against other DoDD Schools in the Far East
Competition and, on Dec. 6, they went out
to sea with the USS Blue Ridge (LCC 19).
    “It’s a great learning experience,” said
Jimenez.
    When adults see NJROTC cadets in
uniform Jimenez is confident that second
look will be one of approval.
    “We’re a hardworking bunch of kids,”
Jimenez said. “More than they know …, and
in the end, we have fun.”

BM3 Jonathon Sosa demonstrates knot-tying fundamentals to NJROTC cadets
from Nile C. Kinnick High School Dec. 6. The cadets came on board USS Blue
Ridge (LCC 19) as part of the Family and Friendship Day cruise to earn their
sea cruise ribbon.

U.S. Navy photo by MC2 Josh Cassatt

This weeks Pet of the Week is Shadow.  Shadow
is a 2-year-old Schnauzer looking for a new
home.  He is a little shy when you first meet
him but once he gets to know you, you’ll be
friends for l i fe!   Shadow knows basic
commands and loves to play fetch and soccer
with children. To find out more about Shadow
or any animal at P.A.W.S., contact them at 243-
9996, by e-mail to usskittytalk@hotmail.com or
visit the Web site at www.petsareworthsaving-
yokosuka.org.  If you are thinking about
adopting a pet from P.A.W.S this holiday
season, please plan ahead.  Applications take
one week to process.  P.A.W.S. will be closed
Dec. 25, 30 and Jan. 1.

Photo by P.A.W.S.

Pet of the
Week

SPAWAR brings IT training to FDNF Sailors
By MC2(SW/AW) Brock Taylor,
Fleet Public Affairs Det., Japan

Navy reservists assigned to Space and
Naval Warfare Command (SPAWAR) units
throughout the U.S. hosted information
systems technology (IT) training to forward-
deployed naval forces (FDNF) Japan Sailors
Dec. 1-12 at Yokosuka’s Afloat Training
Group Western Pacific.

The two-week training, geared toward
shipboard information system technicians
(ITs), focused on subjects ranging from
network switching to Cisco management to
information assurance.

According to SPAWAR IT Instructor
Chief Information Systems Technician (SS)
Douglas Bolton, from Columbia, S.C., the
SPAWAR team’s  combined Navy
experience of 180 years, including 170
combined years in information technology,
plus the experience they bring from the
civilian sector helps create a comprehensive
training environment.

Bolton said much of the training comes
from input gathered around the fleet.

“What we do is send out a ‘needs
assessment’ form to individual ships and
ask them what areas they need training
in,” Bolton said. “We use that to put
together a training module that each ship
can join in on whenever it’s feasible for
them during the two weeks we offer this
training.”

The training is then organized into a
course where Sailors can pick and choose
when and what type of training they want.
Bolton says that team members even visit
ships to accommodate training needs.

“It’s all about getting the information
out there,” said Bolton. “The IT world is
constantly changing; there are hackers out
there with methods that are constantly
evolving, so we as IT professionals in the
military have to stay one step ahead of
the enemy.”

One topic  of  importance was
information assurance (IA). With the
increasing threat of individuals and
organiza t ions  ga in ing  access  to
Department of Defense information
systems, Bolton said ITs have to be aware

of this threat and stressed the importance
of IA training.

“IA training is very important and not
only to IT professionals, but to every
Sailor,” Bolton said.

Annually, every Sailor is required to
complete an IA training course via the
Navy Knowledge Online (NKO) Web
portal.

Beside offering up-to-date training in
the IT field of expertise, the course also
allowed ITs from around the region to
come together and share their thoughts.

Information Systems Technician 2nd
Class (SW) Daniel Jackson, from Callao,
Va.,  and assigned to USS George
Washington (CVN 73) says he enjoyed
collectively working with his peers.

“Interacting with other ITs from
different commands and hearing their
thoughts on certain subjects  was
interesting and it was nice to see what they
had to say,” said Jackson.

Bolton recommends that commands
try to take part in this type of training
annually. To request the training,
commands  mus t  submi t  a  needs
assessment form to SPAWAR.

England set
to depart

By the Department of Defense

Deputy Secretary of Defense
Gordon England announced Dec. 2
that he will not be staying with
Secretary Robert Gates in the Obama
Administration.

"I congratulate President-elect
Obama for retaining Bob Gates as
secretary, and I salute Bob Gates for
his continued commitment," England
said.

"However, it's time for me to
leave. When I came into government
in early 2001, I anticipated serving
for two to four years. After almost
eight years, it's now time for me to
turn over the reins to a successor.
Also, it's most appropriate for the
new administration to name its own
deputy."

England said he will stay for
some time past Jan. 20, if requested,
to assure a smooth transition.



Page 9, Dec. 19, 2008

Part three:  Straight talk on alcohol abuse and alcoholism

Sailors unite to prevent suicide
By Navy Personnel Command Public Affairs

The Navy rolled out a new Suicide Prevention poster series Dec. 2 that
encourages Sailors in distress to reach out for help and encourages shipmates to
look out for each other.

"Sailors helped design the posters and determined what the messages would
be," said Lt. Cmdr. Bonnie Chavez, Behavioral Health Program manager for the
Navy. "They were passionate on how to best help each other and represent the
sense of community in the Navy."

The series consists of four posters that became available in December through
normal supply channels. The themes of the posters range from, "How many Sailors
does it take to save a life? Just one." to "Got Big Problems" showing a group of
Sailors working together, demonstrating that suicide prevention is an all hands
evolution.

Recognizing the signs that a shipmate is in crisis is the first step and then
taking the appropriate action is how anyone can save a life.

"If people remember to ACT- Ask, Care, Treat," said Chavez, "They will be
on the right path. Don't be afraid to ask someone if they are thinking of taking
their own life. Care enough to let the person know that suicidal feelings are
temporary and that depression can be treated and then get help. Treat – take them
to an emergency room or walk-in clinic, don't leave them alone, take action, remove
items such as guns, stockpiled pills, ropes, and sharp objects," said Chavez.

Most people give some warning of their suicidal intentions to a friend or
family member. Take all suicide threats seriously. To find out more information
and to see a list of the warning signs go to www.suicide.navy.mil.

The Navy rolled out a new Suicide Prevention poster series Dec. 2 that
encourages Sailors in distress to reach out for help and encourages
shipmates to look out for each other.

By Health Link, Medical College of Wisconsin

Editors note:  This is part three of a four part series.
According to the Brown University Center for Alcohol and Addiction Studies, more

than half of all adults have a family history of alcoholism or problem drinking, and more
than nine million children live with a
parent dependent on alcohol and/or
illicit drugs.

Can a problem drinker simply cut
down? It depends. If that person has
been diagnosed as an alcoholic, the
answer is "no." Alcoholics who try to
cut down on drinking rarely succeed.
Cutting out alcohol (abstaining) is
usually the best course for recovery.
People who are not alcohol dependent
but who have experienced alcohol-
related problems might be able to limit
the amount they drink. If they can't stay
within those limits, they need to stop
drinking altogether.

What is a safe level of drinking?
For most adults, moderate alcohol use
– up to two drinks per day for men and
one drink per day for women and older
people – causes few if any problems.
(One drink equals one 12-ounce bottle
of beer or wine cooler, one 5-ounce
glass of wine, or 1.5 ounces of 80-proof
distilled spirits.) Certain people should
not drink at all, however:

• Women who are pregnant or trying
to become pregnant.

• People who plan to drive or engage in other activities that require alertness and
skill (such as using high-speed machinery).

• People taking certain over-the-counter or prescription medications.
• People with medical conditions that can be made worse by drinking.
• Recovering alcoholics.
• People younger than age 21.
Is it safe to drink during pregnancy? No, drinking during pregnancy is dangerous.

Alcohol can have a number of harmful
effects on the baby. The baby can be
born mentally retarded or with learning
and behavioral problems that last a
lifetime. We don't know exactly how
much alcohol is required to cause these
problems. We do know, however, that
these alcohol-related birth defects are
100 percent preventable, simply by not
drinking alcohol during pregnancy. The
safest course for women who are
pregnant or trying to become pregnant
is not to drink alcohol at all.
    Does alcohol affect older people
differently? Alcohol's effects do vary
with age. Slower reaction times,
problems with hearing and seeing, and
a lower tolerance to alcohol's effects put
older people at higher risk for falls, car
crashes and other types of injuries that
may result from drinking.
       Older people also tend to take more
medicines than younger people. Mixing
alcohol with over-the-counter or
prescription medications can be very
dangerous or even fatal. More than 150
medications interact harmfully with
alcohol. In addition, alcohol can make

many of the medical conditions common in older people – such as high blood pressure
and ulcers – more serious. Physical changes associated with aging can make older people
feel the effects of alcohol even after drinking only small amounts. So even if there is no
medical reason to avoid alcohol, older men and women should limit themselves to one
drink per day.

Does alcohol affect women differently? Yes. Women become more impaired than
men do after drinking the same amount of alcohol, even when differences in body weight
are taken into account. This is because women's bodies have less water than men's
bodies. Because alcohol mixes with body water, a given amount of alcohol becomes
more highly concentrated in a woman's body than in a man's. (It's like pouring the same
amount of alcohol into a much smaller container of water.) That is why the recommended
drinking limit for women is lower than it is for men. In addition, chronic alcohol abuse
takes a heavier physical toll on women than on men. Alcohol dependence and related
medical problems such as brain, heart and liver damage progress more rapidly in women
than in men.

Yokosuka commissary deli and bakery employee Mild Yajima
prepares french bread dough before baking it in the oven.

Photo by Yuji Kawabe

Where is your home town?                                      Tarlac City, Phillippines.

How long have you been in Japan?                                                    6 years.

What is your favorite food?                                                                                  Tempura.

What is your life goal?                                         To travel around the world.

Konnichiwa!

For most adults, moderate alcohol use – up to two drinks per day for men and one drink
per day for women and older people – causes few if any problems. One drink equals one
12-ounce bottle of beer or wine cooler, one 5-ounce glass of wine, or 1.5 ounces of 80-
proof distilled spirits.



Still, what remained elusive and vexing for Bach, were the exploits of his great-
grandfather.

“What did he think? Did he like Yokohama? What did he do?” Bach asked rhetorically.
And then, in answer, he said, “His postcards barely tell us anything. They reveal where
he was, but not how he felt
about it.”
     But there are clues:
according to Bach, there is
enough of a historical
shadow to make out a little
of his great-grandfather’s
figure.  “For example, we
have his enlistment and
discharge papers; they tell a
little bit of a story. He
served in the Navy from
1907 to 1909, and his
discharge papers make
reference to a tattoo,” Bach
said with a bit of a smile.
“Plus, it was said that some
of the ships of the Great
White Fleet carried mascots
and legend has it that Minnesota’s mascot was a bear.”Again, the rest remains a mystery
of history. “We can only piece so much of it together,” Bach said.

Bach says his great-grandfather went on to work for the Baltimore and Ohio Railroad
line and retired after 40 years, and as family lore says never looked back at his Navy
experience.  But he did set roots in Maryland and bequeath generations of family who
remained devoted to American History.

Bach reflects on his history and insists it is more coincidental than not that he chose
to serve the same Navy as his great-grandfather.  But does the Naval Academy graduate
know for sure?  For generations his family was devoted to history, as his father
participated in Civil War reenactments popular in the southern Maryland and Virginia
areas where Bach grew up.  Bach himself says he was determined by age seven that he
wanted to attend the U.S. Naval Academy.

In the end, the question remains: is it possible that, while John Howard
Rockenbaugh may not have left many indelible images of his Navy life for his future
family members, did his legacy nevertheless influence at least one great-grandson to
choose his own path for the future, a path that eventually intersected with
Rockenbaugh’s past?

“I don’t know,” Bach said, “but, I do realize now that even the smallest events in
life, may have some significant meaning for future generations.”
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FISC operations officer reflects on postcards from past
By H. Sam Samuelson, FISC Office of Corporate Communication

Editor’s Note: This is part two of a two part series.
While aware since childhood that his great-grandfather John Howard Rockenbaugh

steamed with the battleship USS Minnesota (BB 22) as part of the U.S. Navy’s Great
White Fleet, U.S. Fleet Industrial Supply Center (FISC) Yokosuka Director of Operations
Cmdr. Eric Bach said it wasn’t until the approach of the 100th anniversary of the fleet’s
visit to Yokohama that he really began to recognize both the personal and historical
significance of the event.

“So, here it was,” Bach said, “The 100th anniversary of this great, global American
fleet’s visit to Yokohama , Japan in 1908.  That, in itself, is a remarkable piece of
history. But to share that same event as family legend as well – it makes you think.”

“I mean,” Bach continued, “look out my [office] window: that’s a nuclear-powered
aircraft carrier out there. Now imagine: 100 years ago, there were coal-fired U.S. Navy
battleships with wooden decks steaming into the bay not too far from here.”

Sitting at his desk, a family portrait of his Japanese wife and two children smiling
nearby, Bach said, “I’d like to think my great-grandfather would have been floored if he
knew the future.”

Story and photos by Blake Vives,
CFAY Public Affairs

Volunteers discovered that preparing for the Festival
of Trees served as a chance to illuminate the spirit of their
command, U.S. Fleet Industrial Supply Center (FISC)
Yokosuka, and became a team building experience for the
employees involved.

“The significance of the tree is really that it is a
representation of the command; first in its holiday spirit
and second it also gives our command recognition
throughout CFAY,” said FISC tree decorating project leader
Yeoman 1st Class (SW/AW) Stephen Tryka.

The volunteers decorating the FISC tree for the Festival
of Trees recalled past holiday memories and created new
feelings of camaraderie through their decorating experience.

“Decorating the FISC tree does bring up a lot of
holiday memories.  Especially memories from my last
duty station where every Christmas we would go out
and cut down our tree.  The smell of the tree and the
way the tree looks bring to mind the holidays,” said

FISC Volunteers preparing for Festival
of Trees illuminate command spirit

A postcard featuring Yokohama, Japan from Deck Seaman John Howard
Rockenbaugh during his tour on USS Minnesota (BB 22) with the Great White Fleet
from 1907 to 1909.  His great-grandson, FISC Yokosuka Director of Operations
Cmdr. Eric Bach, considers these postcards a treasured link to his family’s legacy.

FISC in focus

Gary Wood, who works in Manpower Code
322, updates a personnel database for FISC
Yokosuka.  Growing up in Japan and spending
high school and college in the U.S. gives Wood
a truly unique cultural perspective.  “Being
simultaneously a part of two cultures can be
difficult but I wouldn’t have it any other way,”
said Wood.  He returned to Japan six months
ago to be closer to his father, a master chief
on the USS Blue Ridge (LCC 19), and his
Japanese mother and family.

Photo by Blake Vives

Where do you recommend visiting in Japan?
Hakuba, in Nagano Prefecture.

What is special about Hakuba?
It is so beautiful even people who don’t like

the cold go there.   I t  a lso has great
snowboarding.

What quote defines your approach to life?
“A goal is not always meant to be reached;

it often serves simply as something to aim at.”
– Bruce Lee

(Right) FISC employees SK1 (SW/AW) Lenworth
Griffith and Brian Lech decorate the FISC tree for the
Festival of Trees.

FISC employee SK1 (AW) Anh Le recalls holiday
memories as he decorates the FISC tree for the
Festival of Trees.

Great White Fleet battleship USS Minnesota (BB 22),
June 12, 1907.

Photo courtesy of the Naval Historical Center

Storekeeper 1st Class (AW) Anh Le.
Storekeeper 1st Class (SW/AW) Lenworth Griffith, who

is new to FISC, said he enjoyed the experience because it
made him feel like a part of a team and a family.

“I’ve been with FISC for two months now and it’s a
pleasure for me to be a part of the team to help decorate
the tree.  For me personally, it has been awhile since I have
actually spent a Christmas at home; so, getting the chance
to decorate a tree with these guys, it’s a great feeling,” said
Griffith.

Complete with photos of FISC employees carefully
hung among its branches, the FISC tree proudly represented
its command’s holiday spirit and teamwork.

“At the end of the day, after all of our efforts, our team’s
vision was realized in the tree and I was happy with it,”
said Tryka.

The FISC tree stood on display among the other
command trees during the open base Grand Illumination,
at the Festival of Trees and is now on display in the
FISC lobby.
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SRF-JRMC hosts JMSDF officer exchange program graduation ceremony
Story and photo by Keiichi Adachi,
CFAY Public Affairs

S hip Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) Yokosuka
hosted a graduation ceremony for two Japan

Maritime Self-Defense Force (JMSDF) graduates of the
JMSDF exchange training officer program recently at the
Yokosuka Officers’ Club.  This exchange program has
fostered friendship and camaraderie between the JMSDF
and SRF–JRMC for more than 21 years.

The two graduates, Lt. Hidenori Mizuno and Lt. j.g
Hidekazu Nakatani, from Yokosuka Repair and Supply
Facility, completed two and a half months of training at
SRF-JRMC. They participated in a technical research
project and enhanced their English language skills through
various training and practice.

During the training period, the two graduates studied
ship maintenance processes using U.S. Navy methods.
Before reporting to SRF-JRMC, both Mizuno and
Nakatani said they were afraid that they could not
communicate effectively with officers and civilians at
SRF-JRMC due to the differences in life styles between
Japan and America, and no past interaction with the
Americans.

Nakatani said “I think every working area at SRF-
JRMC has a relaxed and lively atmosphere which allows
the opportunity for personnel to easily exchange opinions
about their business.”

Mizuno said “I felt that employees of SRF-JRMC
make an effort to conduct safely and correctly every
single operation or project in accordance with
maintenance work orders, because I had many
opportunities to see and hear briefings and operations
of individual shops and offices during the period of
training.”

SRF-JRMC Training Officer for the JMSDF officer
exchange program Lt. Luc Delaney, commenting on the
main purpose behind the training program said “two
things; first is to share ideas on maintenance between
ourselves and the JMSDF forces, and [second], it also
promotes camaraderie between us and our Japanese hosts.
The JMSDF officers spent a considerable amount of time
speaking to everybody in our office and working with
SRF-JRMC personnel from different shops and codes.”

Mizuno also had opportunities to join parties, events
and recreation at SRF-JRMC and saw supervisors and

SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC、海上自衛隊交換士官制度の卒業式を行なう、海上自衛隊交換士官制度の卒業式を行なう、海上自衛隊交換士官制度の卒業式を行なう、海上自衛隊交換士官制度の卒業式を行なう、海上自衛隊交換士官制度の卒業式を行なう

(Left) Lt. j.g Hidekazu Nakatani and Lt. Hidenori Mizuno display their graduation certificates with SRF-JRMC
Commanding Officer Capt. Stephanie Douglas.
卒業式に参加した卒業式に参加した卒業式に参加した卒業式に参加した卒業式に参加したSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCとととととJMSDFJMSDFJMSDFJMSDFJMSDFメンバーが見守る中、修了証書を手に中谷秀和２等海尉と水野秀紀１等海尉はメンバーが見守る中、修了証書を手に中谷秀和２等海尉と水野秀紀１等海尉はメンバーが見守る中、修了証書を手に中谷秀和２等海尉と水野秀紀１等海尉はメンバーが見守る中、修了証書を手に中谷秀和２等海尉と水野秀紀１等海尉はメンバーが見守る中、修了証書を手に中谷秀和２等海尉と水野秀紀１等海尉はSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC司令官司令官司令官司令官司令官
ステファニー・ダグラス大佐と共に写真に納まる。ステファニー・ダグラス大佐と共に写真に納まる。ステファニー・ダグラス大佐と共に写真に納まる。ステファニー・ダグラス大佐と共に写真に納まる。ステファニー・ダグラス大佐と共に写真に納まる。

other leaders actively exchange their opinions and
thoughts about business and personal matters.

“Facilities, equipment, and a physical distribution
system for ship repair at SRF-JRMC are at full capability
and individual technical skills are at high levels,” said
Nakatani. “So we, JMSDF, want to understand and own
similar systems and facilities by all means in the future.”

Nakatani focused on the maintenance of the
gyrocompass and combat systems in the U.S. Navy for
his graduation topic. The gyrocompass is similar to a
gyroscope to find true north at sea.  Nakatani mentioned
that modernized ships at the JMSDF are equipped with
groups of small and large circuit card assemblies for
navigation and combat systems, and that JMSDF has been
looking for measures that handle mechanical difficulties
and periodic maintenance. “The JMSDF conducts ‘time
based maintenance,’ which means that the number of
maintenance periods is more than the U.S. Navy, because
JMSDF has fewer ships than the U.S. Navy,” said
Nakatani.   “But the U.S. Navy maintenance systems are
based on ‘conditioned based and reliability centered ones,’

which provides them with increased operational
availability because of short scheduled maintenance
periods.”

Mizuno’s main focus was on the maintenance for the
gas turbine system for his graduation topic.  “JMSDF
has faced financial issues and needs to find out more
effective maintenance methods and reduce their
maintenance costs,” said Mizuno.  “JMSDF conducts
replacing of assemblies for the gas turbine system in
accordance with previously setting schedules.” He also
said the U.S. Navy maintenance system for the gas
turbine is based on replacing or repairing parts when
they do not meet required inspections and they are
broken down, and that ensuring condition monitoring
of the gas turbine system around the clock while ships
are at sea.”

The two JMSDF officers stated that the 10 week
training flew by fast and was fruitful and the topic was
fully completed within the short period, and that military
members, civilians and Japanese employees at SRF-JRMC
gave us a lot of support and cooperation.

Lt. j.g. Hidekazu Nakatani and Lt. Hidenori Mizuno had the opportunity to watch
the undocking of two U.S. Coast Guard ships by SRF-JRMC workers during the
JMSDF exchange training officer program at SRF-JRMC.
中谷秀和２等海尉と水野秀紀１等海尉の中谷秀和２等海尉と水野秀紀１等海尉の中谷秀和２等海尉と水野秀紀１等海尉の中谷秀和２等海尉と水野秀紀１等海尉の中谷秀和２等海尉と水野秀紀１等海尉のSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCでの海上自衛隊交換士官研修期間中、２隻のでの海上自衛隊交換士官研修期間中、２隻のでの海上自衛隊交換士官研修期間中、２隻のでの海上自衛隊交換士官研修期間中、２隻のでの海上自衛隊交換士官研修期間中、２隻の
米海軍沿岸警備艇の米海軍沿岸警備艇の米海軍沿岸警備艇の米海軍沿岸警備艇の米海軍沿岸警備艇のSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC従業員による出渠作業を目にする機会が有った。従業員による出渠作業を目にする機会が有った。従業員による出渠作業を目にする機会が有った。従業員による出渠作業を目にする機会が有った。従業員による出渠作業を目にする機会が有った。

文・写真：安達慶一、CFAY広報課

先ごろ米海軍艦船修理廠及び日本地区造
修統括本部(SRF-JRMC)主催による海上自衛
隊交換士官研修制度の卒業式が横須賀基地
の将校クラブで行なわれた。この研修には
海上自衛隊(JMSDF)より２名の士官が参加
していた。
約２ヵ月半に渡る研修を通じて横須賀造
修補給所の水野秀紀１等海尉と中谷秀和２

等海尉は、技術研究プロジェクトの実行を
目的にSRF-JRMCに配属され、研修と実践を
通して英語の力を磨いた。研修制度はこれ
まで２１年以上にわたり、SRF - J R M Cと
JMSDFの友好関係を育んできた。
　研修の間、水野１等海尉と中谷２等海尉
は米海軍が管理する艦船修理の体系、手段
や方法を研究し、そこで得た知識を卒業論
文にまとめ、今回の卒業式で発表した。
　水野１等海尉と中谷２等海尉の２人が

SRF-JRMCに配属される以前は、英語でSRF-
JRMCの将校や軍属の人たちと上手くコミュ
ニケーションが出来るかどうかが心配であ
り、また、日米の生活習慣の違いに対する
適応に不安もあったと話した。
　「どの職場も雰囲気が明るく活気があ
り、意見交換も積極的に行なわれていまし
た」と語るのは中谷２等海尉。
水野１等海尉はこう話した。「研修期間
中、多くのオフィスで説明を受け、現場で
の作業を見学する機会が多くありました。
その中で、SRF-JRMCの従業員が、仕事を着
実に安全に進めているように感じられまし
た。」
　そして研修生の世話役であるルーク・デ
レイニー大尉は、この制度の主な目的は、
第１にSRF-JRMCと自衛隊の間で艦船整備に
ついてのアイデア・知識を共有出来ること
だという。「第２にそれらを分かち合うこ
とにより、SRF-JRMCと日本の皆さんの友情
や仲間意識をより強く高めあうことが出来
ることです。自衛隊の士官たちは我われの
職場の従業員と会話を楽しみ、有益な時間
を過ごしていた事は勿論のこと、SRF-JRMC
に所属する現場や異なる部署の従業員と一
丸となって作業・任務の遂行を成し遂げま
した」とデレイニー大尉。
　水野２等海尉は、パーティー、公式行
事、娯楽行事の席で、監督者、他の指導者
たちが、業務や個人的な事柄について積極
的に意見や考えを交換する場を目にする機
会を持てたと言う。
　「艦船修理用の設備、物流が充実してお
り、個々の技術力が高いレベルにある。是
非、海上自衛隊も将来的にこのような施設
を所有したい」と話したのは中谷２等海
尉。

　中谷２等海尉は卒業論文の題材を米海軍
のジャイロコンパスとコンバットシステム
に焦点を当てた。ジャイロコンパスとは航
海中に方位の真北を確認する為のジャイロ
スコープの機能に似たものだ。
　中谷２等海尉は、近代化されたJMSDFの護
衛艦はレーダーを始めとした戦闘システム
の為の大小各種の電子回路を装備してい
て、故障発生時や定期的な整備のための
様々な対策が模索されていると言う。
　「JMSDFでは艦船修理に部品や装置を一
定期間で交換する『定期交換整備』を行
なっており、更に我われの艦船数は米海軍
が保有する艦船数より少ないので交換整備
の実行数が多い。しかし米海軍の整備シス
テムは計器や装置の状況とその信頼性を整
備の基にしています。よって整備期間も短
く、艦船の即応性が増します」と中谷２等
海尉は研修を振り返る。
　ガスタービンシステムの整備が卒業論文
の題材としたのは水野１等海尉。彼による
と、JMSDFは財政上の問題を抱え、効果的
な整備方法の模索や整備経費の削減が必要
とされている。JMSDFではガスタービンシ
ステムの部品を前もって決められたスケ
ジュールで交換する。
　「米海軍のガスタービン整備システム
は、部品や構成要素が検査基準を満たさな
い場合や壊れた場合に交換もしくは修理を
行い、更に航海中は２４時間システムの状
況をモニターすることを確実に行なってい
ます」と水野１等海尉は語った。
　水野１等海尉と中谷２等海尉は１０週間
の研修はとても早く大変充実した研修で、
短期間で卒業論文を完成でき、SRF-JRMCの
米国軍人、日本人従業員から多くの御支
援、協力を得たと述べた。
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Head’s Up Yokosuka!
Community Announcements

Yokosuka Commissary Holiday Schedule – The Yokosuka commissary
holiday schedule is as follows:

• Early closure - Dec. 24 at 5 p.m.
• Closed - Dec. 25
• Open - Dec. 26
• Closed - Jan. 1
• Open - Jan. 2

Community Bank Remodeling – The Community Bank is undergoing
remodeling from now until Dec. 28 but will be open for normal business operartions
throughout the remodeling period.  Contact Nick Morrill at 243-3060 or Aminta
Murcia at 243-3074 for more information.

Navy Family Housing Yokosuka Bulk Trash Collection Service – Effective
Dec. 1, bulk trash collection service for Yokosuka townhouse residents will be
provided by calling 243-6558.  The items can be left by the garbage containers
located in the front enclosure.  Please do not place your valuable personal items by
garbage containers as they may be mistaken for trash.  Contact the Housing Facilities
Office at 243-9067 for more information.

American Red Cross Community Courses and Training – If you’d like to
become a volunteer, register to attend one of our volunteer orientations held the
first and third Wednesday of every month at 10 a.m. Call 243-7490 for more
information or register by visiting our office located on the 2nd floor of the
Community Center.

Stop and smell the roses
By Chaplain Robert Bradshaw

Do you feel hurried during this holiday season? You know... “When is the
next command function, holiday party?” “What is the deadline for priority mail?”
...and so on.

Often times, this state of hurriedness flows over into other parts of our lives.
We become impatient standing in lines, driving in cars and even carrying on
regular conversation. This is the time of the year to reflect and enjoy, and to
celebrate and give.

Slowing down is good. We get to take in more and see what really is around
us. We get to enjoy the people we love and work with.

This reminds me of an example in life that helped remind me to slow down.
I have been to Ikego housing numerous times. I have gone there by train. I have
driven the toll roads. I have driven back roads. I have even walked back from
there.

Now there are times when getting their fast is needed. However, my favorite
trip was the time I walked.

I saw so much that I had missed by train and car. I interacted with wonderful
people from our host country. I was offered rides by fellow Sailors. I received
numerous waves and friendly smiles. By the end of my walk, I felt enriched. I
may not have smelled actual roses, but the fragrance of the beauty of life still
fills my memories.

In this busy season, may we all remember to slow down and “smell the
roses.”

No matter what your tradition, may this season be a blessing to you all and
a fragrance that lingers long with fond memories.

God bless you!

Local Boy Scouts earn highest rank in scouting
Story and photo by Emma Gallimore,
Seahawk contributor

Yokosuka Troop 35 Boy Scouts Matt Cuilik and Xavier Canlas, earned the rank of
Eagle, the highest rank in scouting and were recognized for their accomplishments
during a ceremony attended by Commander U.S. Naval Forces Japan Rear Adm. James
Kelly Dec. 10.

The troop has advanced eight scouts to the rank of Eagle this year. Many scout
troops advance only one scout every few years.

“[Eight] in a year says a lot about our troop and a lot about our community,” said
Kelly.

Scout Master Kim McCann thinks two more scouts will be ready to advance next
quarter.

Most scouts spend almost a decade earning the Eagle rank. “It takes a lot of
perseverance, a lot of dedication and a lot of working with others,” said Kelly

According to Cuilik, The hardest part about earning Eagle was the service project.
“In order to advance to Eagle we had to perform a service project approved by the
troop committee and the district advancement committee,” Culik said.

For his project, Cuilik refurbished the area around the statue of Mary behind the
Chapel of Hope. “I go to church there and I saw it out there,” Culik said.

Cuilik painted the area, refurbished the benches, and otherwise updated the space.
Canlas also chose to fix up an area he spent a lot of time in, the Ikego campground.

“I usually go out there camping,” he said. He noticed that cars ignored the posts that
marked the camp sites. At each of the twelve sites, Canlas set up a pair of posts
wrapped in bamboo. Between them he strung a rope to keep out vehicles.

Both scouts were helped in their projects by junior scouts from their troop. “Some
of the younger guys need service hours,” Cuilik said. “So they help out.”

The journey toward Eagle was a little more difficult for Cuilik because of all the
moving his family did. Over the years, he has been a member of four different Boy
Scout troops.

(Left) Newly promoted Eagle scouts Xavier Canlas and Matt Cuilik from Troop 35
present CNFJ Rear Adm. James Kelly with an Eagle patch Dec. 10. Eagle Scout is
the highest rank awarded by the Boy Scouting program of the Boy Scouts of
America, and once earned, the title is held for life.

“A lot of my friends in California, which is where I started scouts, made Eagle two
years ago,” Cuilik said.

Kelly, also an Eagle Scout, said he understood how difficult this journey was for
them, but assured them that it was well worth it. “Scouting opened up the world for
me,” he said.
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MWR Positions
Come join the MWR team!  Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room 225,
or call 243-1246.

Club Operations Division
Lead Cook.  NL-08, $13.56/hr. CPO Club (1 RFT).
Food Service Supervisor.  NF-03, $11.47-$13/hr. Club Takemiya
(1 RFT).
Night Operations Manager.  NF-03, $10.54-$15/hr. Club Alliance
(1 RFT).
Bartender.  NA-05, $10.35/hr. Club Alliance (1 RFT/1 Flex).
Cook.  NA-05, $10.35/hr. Club Alliance (1 Flex), CPO Club (1 RFT/
2 Flex), Food Court (1 RFT).
Material Handler.  NA-05, $10.35/hr. Food Court (1 Flex).
Food Service Worker.  NA-03, $8.96/hr. Club Alliance (1 Flex), Food
Court (5 RFT/1 Flex).
Waiter/Waitress.  NA-03, $8.96/hr. O’ Club (1 RFT/5 Flex), CPO Club
(2 Flex), Club Alliance (1 Flex), Club Takemiya (2 RFT).
Recreation Assistant (Bingo).  NF-02, $8.39/hr. CPO Club (1 RFT).
Club Operations Assistant.  NF-02, $8.39/hr. CPO Club (1 RFT/1 Flex),
Club Takemiya (1 Flex), Club Alliance (2 Flex), O’ Club (3 Flex).
Cashier.  NF-01, $7.50 - $9.50/hr. CPO Club (1 RFT), O’ Club
(1 Flex).
ID Checker/Security.  NF-01, $7/hr. Club Alliance (1 RPT/6 Flex).

Support Activities
A/C Equipment Mechanic.  NA-08, $12.32/hr. Maintenance (1 RFT).
Accounting Technician.  NF-02, $8.39/hr. Finance (2 RFT).

Child Development Program
Program Assistant.  CY-02, $9.18/hr. Main CDC (1 RFT/1 Flex), Ikego
(3 Flex), Hourly (3 Flex), Negishi (1 Flex).

Community Activities Division
Duty Manager.  NF-03, $10.54/hr. Bowling Center (1 RFT).
Recreation Assistant.  CY-02, $9.18/hr. Youth Center – Yokosuka (3 Flex),
Teen Center (5 Flex).
Recreation Assistant.  NF-02, $8.39/hr.  Wood Hobby Shop (1 Flex),
Youth Sports – Yokosuka (1 Flex).
Cashier.  NF-01, $6.55/hr. Bowling Center Snack Bar (1 RFT/1 Flex).
Recreation Aide.  NF-01, $7.25/hr. Bowling Center (3 Flex).

Recreation Division
Duty Manager.  NF-02, $8.39/hr. Theater (2 Flex).
Recreation Assistant.  NF-02, $8.39/hr. Outdoor Recreation – Customer
Service (1 RFT/2 Flex).
Paintball Attendant.  NF-01, $7/hr. Ikego Campground (1 Flex).
Recreation Aide.  NF-01, $7/hr. Single Sailor Center (1 Flex).
Ticket Seller.  NF-01, $6.55/hr. Theater (1 Flex).

Athletic Division
Field Maintenance Worker.  NA-05, $10.35/hr. Athletics – Yokosuka (3 RFT/
2 Flex).
Recreation Assistant.  NF-02, $8.39/hr. Adult Sports (1 RFT/1 Flex).
Duty Manager.  NF-02, $8.39/hr. Athletics (1 RFT/1 Flex).
Clerk Typist.  NF-01, $7.50/hr. Athletics (1 Flex)
Gear Issue Attendant.  NF-01, $6.55/hr. Athletics (4 Flex).
Swim Instructor.  NF-02, $10/hr. Aquatics (1 RFT/10 Flex).
Lead Lifeguard.  NF-02, $8.39/hr. Aquatics (1 RFT).
Lifeguard.  NF-01, $6.65/hr. Aquatics (4 Flex).

*Due to publishing timelines, some jobs listed may not be available.  For the
most up-to-date listing, check out www.cfay.navy.mil/mwr

HRO USCS Positions
The following local/Japan-wide announcements are available at the Human
Resources Office, Yokosuka customer service desk, bldg. 1472, from 8 a.m.-4 p.m.,
Monday-Friday, and at http://hro.cnfj.navy.mil.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

ESL Instructor – YA-1701-02, SRF-168-08.  Open: 12-15-08, Close: 01-02-09.
*Part time.
Human Resources Technician (Staff/Class) – YB-203-01/02, CNRJ-160-08.
Open: 12-11-08, Close: 12-29-08 (1st cutoff: 12-22-08).
Human Resources Specialist (Workforce/Succession Planning) – YA-201-02,
CNFJ-174-08.  Open: 12-12-08, Close: 12-26-08.  *Japan wide.
IT Specialist (SYSADMIN) – YA-2210-01/02, NH-175-08.  Open: 12-15-08, Close:
12-29-08.
Medical Records Specialist – YA-669-02, NH-172-08.  Open: 12-09-08, Close:
12-23-08.
Nurse (Clinical) – YH-610-02, NH-171-08.  Open: 12-09-08, Close: 12-23-08.
Training Instructor – YA-1712-02, SRF-169-08.  Open: 12-15-08, Close: 01-09-
09.  *Intermittent.

Continuing

Education and Training Technician – YB-1702-1, CFAY-129-08.  Open: 9-8-08,
Close: 12-30-08 (Cutoffs may be established as vacancies occur).
Human Resources Specialist (Recruitment/Classification) – YA-201-02, CNFJ-
170-08.  Open: 12-08-08, Close: 12-22-08.
Human Resources Technician (Staff/Class) – YB-203-01/02, CNRJ-163-08.
Open: 11-21-08, Close: 12-22-08.  *Location: Okinawa.
Nurse (Specialist) – YH-610-01/02, NH-165-08.  Open: 12-05-08, Close: 12-19-08.

NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday, 8
a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316,
Room 217. Contact NEX at 243-4418/5150.

To see job vacancies online, go to www.navy-nex.com, click on work for us,
go to bottom of page, overseas.  Find Japan and click go.  Click on the base
you want and then click on the job that interests you to learn how to apply.

Food Delivery Operator – NA-2.  Food Services.  $8.28-$9.66/hr. (1 Flex)
Food Service Supervisor – NS-2.  Food Services.  $10.74-$12.56/hr. (1 RFT)
Food Sales Supervisor – NF-3.  Food Services.  *$24,621-$31,298/yr. (1 RFT)
Food Service Workers – NA-2.  Food Services.  $8.28-$9.66/hr. (12 Flex)
Room Attendant (Housekeeping) – NA-2.  Navy Lodge-$7.95-8.63/hr. (3 Flex)
Automotive Mechanic – NA-10.  Autoport.  $13.63-$15.91/hr. (1 RFT)
Supervisory Sales Clerk – NF-2.  Autoport.  *$8.39-$11/hr. (1 RFT)
Sales Clerk – NF-1.  Fleet Rec Center-$6.55-$8/hr. (1 Flex)
Customer Service Clerk – NF-1.  Main Store.  *$8.25-$9/hr. (1 RFT)
Sales Clerk – NF-1.  Main Store.  *$6.55-$8/hr. (2 RFT, 2 RPT, 8 Flex)
Specialty Sales Clerk – NF-1.  Main Store.  *$7-$9/hr. (3 RFT, 1 Flex)
Supervisory Sales Clerk – NF-2.  Main Store.  *$8.39-$11/hr. (2 RFT)
Store Worker Supervisor – NS-1.  Main Store-$10.10-$11.79/hr. (1 RFT)
Store Worker – NA-2.  Main Store-$8.28-$9.66/hr. (1 RFT, 2 Flex)
Store Worker – NA-2.  Home Accents-$8.28-$9.66/hr. (1 RFT)
General Clerk – NF-1.  Inventory Control.  *$7-$9/hr. (1 RFT)
ID Checker – NF-1.  Main Store.  *$6.55-$7.50/hr. (1 Flex)
Security Guard – NF-1.  Main Store.  *$7.50-$9/hr. (1 RFT)
Cashier – NF-1.  Cash Office.  *$7.50-$9/hr. (1 Flex)
Personalized Service Clerk – NF-1.  Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Equipment Rental Clerk – NF-1.  Rental Center.  *$7-$8/hr. (1 Flex)
Hair Stylist – NA-7.  Beauty Salon.  Commission. (1 RFT, 1 Flex)
Flower Shop Courier – NF-1.  Flower Shop.  $6.55-$8/hr. (1 Flex)
Inventory Supply Clerk – NF-2.  Distribution Center.  *$8.39-$11/hr. (2 RFT)
Warehouse Worker – NA-4.  Distribution Center.  $9.66-$11.27/hr. (1 RFT)
Manicurist (Nail Tech) – NA-5.  Ikego.  Commission. (1 Flex)
Supervisory Sales Clerk – NF-2.  Ikego Mini Mart.  *$8.39-$11/hr. (1 RFT)
Food Service Worker – NA-2.  Negishi.  School Lunch. (1 Flex)
Hair Stylist – NA-7.  Negishi.  Commission. (1 Flex)

*Salary based on experience
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Worship Schedule
YOKOSUKA: Chapel of Hope

• 243-6773/ 6774

Roman Catholic

SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*

1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,

Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,

Blessed Sacrament Chapel 1600
(or anytime by request)

NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel  except  for
Wednesday (1200 in the Naval Hospital
Chapel).

General Protestant

SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830

Protestant Liturgical

SUN Communion Service,
Fellowship Hall 1100

Contemporary Christian

SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,

Choir Room 1600

Gospel Praise Service

SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,

Classroom 10 1800
WED Choir practice, Main Chapel 1830

Filipino Christian

SUN Worship Service,
Kinnick Little Theatre 1230

WED Prayer Meeting, room  3 1800

Church of Christ

SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800

The Church of Jesus Christ of
Latter-Day Saints

SUN Sacrament 1300
SUN Sunday School 1420
SUN Priesthood/Relief Society 1510

Location: Across from the City of Yokosuka
Post Office (Off base)

Jewish Faith Community

FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2nd AND 4th THU Classroom 10 1800

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

TUE Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

WED Middle School – Quest 1600
High School – One Way 1830

Protestant Women of the Chapel*

TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700

Japanese Women’s Bible Study*

TUE Main Chapel/Fellowship Hall,
Classrooms 0900

COMPASS Spouse Support Group

WED, THU, FRI  (Last week of month),
Room 5 0900

Men’s Christian Fellowship

TUE Study Group (Fleet Rec 3rd Deck)1130
3rd SATBreakfast (Location varies)

*Runs from September to June

Negishi: Chapel of the Rising Sun
• 242-4183

Roman Catholic

SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900

Protestant

SUN Worship Service, Main Chapel 1030

IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)

Roman Catholic

SAT Vigil Mass 1900

Pentecostal

SUN Worship Service 1000

Adult Bible Study

WED Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

WED Ikego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THU Middle School/High School – Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Fleet and Family Support Center

Ikego FFSC
246-8052

Negishi FFSC
242-4125

Fleet and Family Support Center
243-FFSC (3372)

Visit our Web site:  www.cfay.navy.mil/ffsc/index.htm
Click the “FFSC” Tab

Classes This Week
Please call us at 243-FFSC (3372) to sign up today!

Monday, Dec. 22
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone whose first language is not
English. In this class, students practice Basic English skills and learn about American culture.  Special attention
is given to speaking English in an every day setting.

Tuesday, Dec. 23
Government Employment Tips 11 a.m. (2 hrs.): Simple step-by-step approach to correctly completing
government application forms such as the SF-171, OF-612, OF-510, and the government-style resume.
Definition of federal terms and how to address KSA’s are some of the items that will be covered.
Ikego – Kid’s Craft 10:30 a.m. (1.5 hrs.): The Kid’s Craft Class is a fantastic opportunity to interact with other
parents and children, while the kids do fun seasonal crafts. All ages are welcome and must be accompanied by
an adult.

Wednesday, Dec. 24
No Classes

Thursday, Dec. 25
Holiday

Friday, Dec. 26
Play Morning 9:30 a.m. (1.5 hrs.): Make play fun and educational for your child.  Learn creative and new ideas to
bring you and your child closer together through play.  Children up to 5 are welcome, but must be accompanied
by an adult.  This Play Morning is held at Ayame Tower.

Upcoming Classes
Dec. 29 No Classes
Dec. 30 No Classes
Dec. 31 No Classes
Jan 1 Holiday
Jan 2 Employment Overview

Yokosuka – Play Morning

Congratulations on the birth of your baby!
Richard Garrett and Anna Garrett are the proud parents of SAM MARKUS GARRETT born Dec. 5, 2008 at
1:08 p.m., weighing 7 lbs 6 ounces.

James Johns and Dawn Johns are the proud parents of A’DREASE LAMONT JOHNS born Dec. 7, 2008 at
5:51 p.m., weighing 5 lbs 8 ounces.

If you’d like to see your baby announcement published in the Fleet and Family Support Center’s section of

the Seahawk-Umitaka, stop by our New Parent Support office in Bldg. 1558.

Yokosuka Fleet and Family Support Center Staff wish
you and your family a Happy Holiday Season!
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Automobiles

’04 Toyota Harrier (Lexus RX-350).  32,000 km.
$24,000 or best offer.  If interested, call Frank at 090-
6132-3206.
For Sale 1998 Nissan Cube.  71,000 km, 44,417
miles.  Base and Japanese inspection good ’til April 2010,
JCI good ’til April 4, 2010, Y-plate included.  Also has
new Kenwood stereo.  POC: Tim, 241-2607.
’96 Honda Odyssey Van.  Blue in color, tinted
windows with CD player, already has Y-plates.  We live
on Yokosuka base.  Please call to see vehicle.  Lindsey or
Tim, 241-2607.  $2,000.
’96 Toyota Corolla II.  88K km, 2-dr hatch back, white,
JCI/JN inspection good ‘til January 2009.  Good
condition, $380 obo.  Call 080-5061-7700.
Toyota Caldina AWD Turbo.  37K miles, JCI taxes
fees paid to Dec. 12, 2010.  Passed inspection Nov. 26,
2008.  Loaded ETC toll module, DVD/TV/navi.
Excellent, reliable.  Available now.  241-3499.  $4,500.
Angel Motors – Specializing in U.S.A. Spec (LHD)
Models!  American owned and operated car business
with export and shipping experience.  Custom order any
Japanese (RHD) model!  Angel Motors December Cars!
1. Beautiful ’97 U.S.A. BMW 528i sedan and 52K miles,
silver, leather, “angel eye” headlights, crystal tail lights
for $12,900!  2. Fast, custom 1996 Mazda RX-7 (RHD),
75K KM, MT in red for U.S. $6,500! (car now at
Yokosuka base!)  Visit us: www.angelmotorsjapan.com.
Visit our web site for photos and details, or call Mike to
see.  Contact Mike for more details at Tel: 090-8019-
6372, e-mail: mike@angelmotorsjapan.com.
Big Wave Car Sales.  080-5497-1787.  www.big-
wave.jp.  ’95 Isuzu Aska, $1,500.  ’95 Audi 80.  $2,200.
Just in, call to come and see.  Free base pick up.  ’90 Mini
Cooper, $3,000.  Picture coming soon.  Just in, call to
come and see.  ’96 BMW 320i 4-dr.  $2,650.  Just in call
to come and see.  Free base pick up.  ’98 Volkswagen
Polo 4-dr.  $2,000.  Call to come and see.  Free base pick
up.  ’97 Honda Integra 2-dr.  $2,000.  Just in, call to come
and see.  Free base pick up.  ’98 Honda S-MX.  $1,950.
Just in.  Picture coming soon.  Call to come and see.  Free
base pick up.  ’99 Honda Accord Wagon.  $2,600.  Just
in.  Picture coming soon.  Call to come and see.  Free
base pick up.  ’97 Nissan Elgrand.  $2,250.  Picture coming
soon.  Call to come and see.  Free base pick up.  ’99
Subaru Legacy Wagon.  $2,650.  Call to come and see.
Free base pick up.  ’99 Nissan Elgrand.  $2,650.  Picture
coming soon.  Just in, call to come and see.  Free base
pick up.  ’95 Toyota Crown.  $1,650.  Picture coming
soon.  Just in, call to come and see.  Free base pick up.
’97 Mazda MPV.  $1,950.  Call to come and see.  Free
base pick up.  ’95 Honda Odyssey.  $1,950.  Just in, call
to come and see.  Free base pick up.  Buying a used car
on base, ask DO YOU GUARANTEE THIS CAR????
U.S. Spec Cars!!  Available in Yokosuka.  You can ship
the car to the states.  We are located at the Yokosuka
entrance #7 on Yoko Yoko.  15 minutes from the base.
Come and check our stock.  English Spoken.  93-2
Yamanaka, Yokosuka.  E-mail: auto@casper.co.jp.  Web
site: www.casper.co.jp.  Call (046) 853-2110.

Wanted

Announcements

House for rent.  Off base.  NO key fee, NO deposit,
NO guarantor required.  An old small house on a hill.
$ 9 0 0 / m o n t h .   C o n t a c t  h o u s e  o w n e r :
yamadatoshinori@yahoo.co.jp.
Standard Indian Restaurant in Yokosuka.  It’s 250
meters from More’s departmental store.  See the internet
to guide you to restaurant.  We use very selected food
ingredients and ensure the quality perfect as Indian hotel
restaurant’s standard.  In the dish we ensure the sufficient
food amount.  More than four persons you need reservation.
Web ht tp: / /www.yokosukaindian.com,  ht tp: / /
www.indiancurry-bayleaf.jp, http://r.gnavi.co.jp/b186300.
Tel. (046) 821-1922, 080-3015-1749.  Monday closed.
Yokohama World Friends Christmas International
Party, Dec. 20, Saturday, 6:30-9 p.m. Club Why
Not.  Biggest international party in Yokohama.  Meet 150
people.  20 kinds of free cocktails.  Free snacks.  ¥3,000.
http://www.worldfriends-party.com.  Call 080-2001-0512,
party@goover.co.jp.
Yokosuka Baptist  Church .   Independent ,
fundamental, Baptist church with a military heart.  Choumi
Building, 27-6 Ogawacho (Across from Mikasa Park).
For more information, call (046) 823-4654 or 080-3179-
9516. www.ybcjapan.org.

Adoption

Thinking about adopting a child?  Yes – It can be
done while living overseas!  We can make it happen!
Contact: www.Adopt-Abroad.com.

Drivers wanted for on-base taxi service.  Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips.  Morning shift is available
from 5:30 a.m.  Contact 243-4511 or 090-3205-3472.
Supervisory and Management training positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-3205-3472まで電話ください。
Goover English School Looks for Teachers.
¥3,500/hr.  We look for experienced native English teachers
who live on military bases.  Negishi, Yokosuka, Ikego,
Camp Zama, Sagamihara Housing, Yokota, Sagami Depot,
Atsugi.  Web site has more information.  Apply now!   http:/
/www.goover.co.jp/english/  E-mail: teacher@goover.co.jp.
(042) 727-8508.
Teaching Job @ Home.  Getting tired of job hunting?
You can work at your on/off-base home teaching language,
cooking, craft, etc.  Visit: https://yokosukalcen-d2.r-cms.jp/
Contact 090-6505-1647/yokosukalc@gmail.com.

Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to
place your advertisements!

Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at
Asahi Advertising, Inc. The fee is $1 for every
10 additional words.  These rates are for
Department of Defense servicemembers, family
members or civilian personnel only.  Prices for
all other ads must be separately negotiated with
Asahi Advertising, Inc.

The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.

Everything advertised in this publication shall
be made available for purchase, use or
patronage without regard to race, color,
religion, sex, national origin, age, marital status,
physical handicap, political affiliation, or any
other non-merit factor of the purchaser, user
or patron.

For more information, please call Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:

seahawkyokosuka@ys020407.americablejapan.com

The point of contact is Keiko or Tomomi, account
executives.  Regular business hours are
Monday-Friday from 10 a.m. to 4 p.m.

Asahi Advertising, Inc.

Facials.  “Straight from Manhattan” personalized service
to bring out the beautiful you!  Please call 241-2474 or
080-5677-6532 for appointment.
In-home spa service (Reflexology and head spa).
Reflexology (15 min ¥1,500-50 min. ¥5,000).  Head spa
(15 min. ¥1,500-60 min ¥6,000).  Complimentary foot
bath included with all treatments.  Please contact
Relaxation room Maka: Hitomi Yoshimori.  E-mail:
hitomi.kota.ume@future.ocn.ne.jp.
Invest in Your Future Now!  Ask our real estate agents
specializing in Hawaii property for you.  E-mail:
hawaiianagent@yahoo.com.  Japan, 090-1837-0762.
Hawaii, 1-808-285-5442.
KRush Photography.  Specializing in babies,
milestones, maternity, and family portraits.  We’re also
great for senior portraits, special events, and all of your
other photography needs!  Visit krushphotography.com,
or e-mail: Cindy@krushphotography.com.
LTO Runs and Junking Services.  Japanese
inspection, new registration, transfer registration,
deregistration, change of address, road tax, temporary
plates, could junk and deregister your car in a day or less,
on base or off base OK.  Eight years experience.  Call Fe
at 241-4954 or 090-9317-8259.
LTO Runs and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
change of address.  Road tax, temporary plates.  日本語
もOK。  Call Cherry, 080-5046-0689.
Free Junking Service in 1 hr. or less.  Also free
LTO service.  One call will do it.  Don’t worry.  Negishi,
Ikego no problem.  Call Derrick, 090-3592-8809, home
241-4415.
LTO Runs and Free Junking.  Yokosuka/Ikego/
Negishi Registrations, inspections, transfers, I do it all.
No problem driving your vehicle to LTO.  Call Reiko
McCulough, 241-3100/080-5497-2600 or e-mail:
reikoltoruns@yahoo.com.  日本語もOKです！
LTO Run and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
road tax, temporary plates.  Call Jackie, 080-6657-9716
and 080-3394-5445.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer
registration, minicars, change address, road tax,
deregistration, base inspection, JCI renewal. Please call
Theresa, 241-3427 or 080-3392-4384.
LTO Runs and Free Junking (could junk in a
couple of hours).  New registration, Japanese inspection,
renewal, change address, transfer title, deregistration, road
tax, T-plates.  Call Elvie at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t
wait days.  JCI inspection, title transfers, road tax,
deregistration, T-plate.  12 years in Japan.  Negishi, Ikego,
any transmission OK.  Call Derrick, 241-4415 or 090-
3592-8809.
MAGICIAN.  Birthday Parties.  Book your command’s
Christmas party now!  Complimentary birthday gift.   (イベ
ントや、お誕生日会などにマジック・マイクを呼びませんか？)
Call “Magic Mike”, 090-6199-4993, (046) 827-4639,
magicmike4u@ezweb.ne.jp, www.magicmike.wetpaint.com.
マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。マリッジカウンセリング。ミリタリーメンバーと結婚し、言葉
の壁や習慣・価値観の違いにとまどい、良い夫婦関係が築けな
い日本人女性のためのカウンセリングです。http://marriage-
counseling.hp.infoseek.co.jp/ Call  090-6300-1220, or
suzukiyokosuka@yahoo.co.jp.Motorcycles

Motorcycle jacket.  Honda Rocket black with armor
plating.  $150.  080-6796-2542.

Services

2 BZ 2 Clean?  House cleaning service can be scheduled
to meet your routine needs.  On or off base.  Please leave
a message and call-back number.  Call 080-3489-7657.
BW Audio for all your car stereo needs.  Full
custom shop, whatever you need we can make it or install
it.  Call 080-5497-1787.
Drivers’ Education Class.  Next class begins Jan. 19,
2009.  Open to SOFA personnel.  High school students
must be 16 years old.  For more information, go to
www.yokosukadriversed.com.  Cost ¥31,000.  Calass size
limited.
Friendly Japanese instructor teaching authentic
Japanese language classes for survival
Japanese and JLPT preparation.  Please contact me
today at Mayumi@japanese-sensei.com, or visit my Web
site at: http://www.japanese-sensei.com.
G’s Salon – Waxing (B.B and all kinds), Manicure,

Pets

Free Hampster baby.  090-8304-1036.

Positions

Call-Center Agent (permanent position) sought.
*Conversational level of Japanese and English (Speak, write,
read).  *Work hours: (17:30 to 8:30 for weekday and 08:30
to 08:30 next day for Saturday and Sunday).  *Possess valid
work visa.  *Work place: Akasaka, Tokyo.  *Pay: ¥230,000/
month and above.  *Transportation paid up to ¥40,000/
month.  *Paid vacation and holiday.  *E-mail Ms. Watanabe
for details or your resume to: m-watanabe@s-mt.co.jp.  Shin-
ei Real Estate Business Co., Ltd. (TEL: 03-5722-4680, FAX
03-5722-6180).
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