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E Red Cross Yokosuka Chapter 


recognizes volunteers
The American Red Cross Yokosuka Chapter held an 
awards ceremony at the Admiral Arleigh A. Burke Officer’s 
Club at Commander Fleet Activities Yokosuka March 30.
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Commander, Fleet Activities Yokosuka Capt. David A. Owen 
invited Sailors, family members and civilians assigned to various 
commands at CFAY to an alternate work location March 30.
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CFAY community spends day
at the ballpark


Actresses Rihanna and Brooklyn Decker, stars of the Navy-oriented film ‘Battleship’ are interviewed by 
MC2 Brandon Shelander during a visit with the Sailors and families forward deployed to Commander Fleet 
Activities Yokosuka April 2. The director and stars visited with the Sailors and answered questions during 
a meet and greet at CFAY’s Benny Decker Theater.


Adopt-a-Chef arrives at CFAY, trains culinary specialists
Story and photo by MC1 Greg Mitchell, 
CFAY Public Affairs


	 Certified	Executive	Chef	Darryl	Espinoza	 trained	
Sailors	 on	 cooking	 techniques	 during	 a	 visit	 to	
Commander	Fleet	Activities	Yokosuka	(CFAY)	“Jewel	of	
the	East”	Adm.	Matthew	C.	Perry	General	Mess	March	
26-28.
	 Espinoza	made	 himself	 available	 to	 Sailors	 by	
volunteering	his	time	via	the	Adopt-a-Chef	program.
	 Established	 in	 1998,	 the	 program	 aims	 to	 send	
professional	chefs	and	cooks,	 to	U.S.	Navy	ships	and	
shore	commands,	in	order	to	provide	culinary	specialists	
with	culinary-industry-level	training.
	 Top	chefs	from	all	over	the	United	States	volunteer	
to	teach	skills	ranging	from	the	service	and	presentation	
of	food	to	knife	techniques	and	using	their	experience	
and	knowledge	to	enhance	Navy	culinary	training.
	 “The	Adopt-a-Chef	program	is	about	bringing	the	
outside	world	of	food	to	the	military	world	of	food,”	
said	Espinoza.	 “Culinary	 specialists	 should	 have	 the	
understanding	 that	 their	 14-21	 day	 serving	 cycle	 is	
the	 same	 cycle	 used	 in	 both	 hotels	 and	 restaurants.	
Repetition	and	solid	training	are	keys	to	providing	any	
appetizing	meal.”
	 Espinoza’s	 foodservice	 career	began	when	he	was	
14,	working	in	the	military	mess	hall	at	Upper	Heyford	
Air	Force	base	in	England.
	 It	was	in	Europe,	where	Espinoza	spent	a	great	deal	of	
his	childhood	living	and	traveling,	that	he	discovered	his	


‘Battleship’ stars visit CFAY for special movie promotion 
By MCSN Declan Barnes, Navy Public Affairs Support Element Japan


	 The	stars	and	director	of	the	new	film	“Battleship”	visited	Sailors	and	their	families	
at	Commander	Fleet	Activities	Yokosuka	(CFAY)	during	a	‘meet	and	greet’	at	the	Benny	
Decker	Theater	April	2.


(Left) Executive Chef Darryl Espinoza trains CSSR Richard Soto, and CSSNs Keanu Fuller and Kevin James 
on proper de-boning chicken techniques March during his visit to the CFAY “Jewel of the East” Adm. Matthew 
C. Perry General Mess. Espinoza volunteered himself to CFAY Sailors, as well as students, via the Adopt-
a-Chef program. Established in 1998, the program aims to send professional chefs and cooks, to U.S. Navy ships 
and shore commands, in order to provide culinary specialists with culinary-industry-level training.See CHEF pg. 12


	 Director	Peter	Berg	and	actors	Taylor	Kitsch,	Alexander	Skarsgård,	Brooklyn	Decker,	
Rihanna	and	Tadanobu	Asano	met	with	Commander,	Fleet	Activities	Yokosuka,	Capt.	David	
A.	Owen,	participated	in	a	question	and	answer	forum	and	took	photos	with	the	Sailors.
	 Singer	and	actress	Rihanna	said	working	and	learning	from	Sailors	during	her	time	
making	the	film	was	a	humbling	experience.


						“It	was	really	special	having	a	lot	of	real	Navy	Sailors	
and	veterans	help	us	make	the	film,”	said	Rihanna.	“We	
could	never	 stand	up	 to	half	 of	what	you	guys	 are.	We	
look	up	to	you	guys	so	much,	and	I	have	so	much	respect	
for	you	guys.”	
						Owen	said	he	appreciated	the	stars	taking	the	time	to	
come	and	visit	the	forward-deployed	Sailors.
	 	 	 	 “It’s	 always	 great	when	we	 can	get	 celebrities	 over	
here,	 and	 these	 are	 some	 really	 awesome	 individuals,”	
said	Owen.	“Sailors	have	been	talking	about	this	for	the	
past	couple	weeks,	and	I	hope	they	know	just	how	much	
this	means	to	them.”
					The	feeling	of	deep	appreciation	for	the	struggles	and	
sacrifices	of	the	Navy’s	forward-deployed	forces	resonated	
throughout	the	entire	cast.
						“I’m	always	interested	in	supporting	the	military,”	said	
Berg.	“I	love	and	have	so	much	respect	for	everybody	in	
the	military,	particularly	the	Navy	and	their	families,	and	
we	all	understand	the	sacrifices	that	you	guys	make.”
						After	the	event	at	the	base	theater,	the	stars	visited	the	
nuclear-powered	aircraft	carrier	USS George Washington 
(CVN 73),	vistied	with	the	crew	and	took	a	tour	of	the	ship.	
	 	 	 	 “To	 come	 all	 the	way	over	 here	 and	meet	 so	many	
Americans	 that	 have	made	 such	 great	 sacrifices	 –	 it’s	
humbling,”	said	Berg.	“All	of	us	got	emotional	flying	in	
here	on	the	helicopter.”
	 	 	 	 	“This	movie	was	made	for	you	guys,”	said	Decker.	
“Keep	up	the	hard	work.”








Allowances Branch of the Defense Travel Management 
Office Survey – Every year the Allowances Branch of the 
Defense Travel Management Office conducts a survey to find out 
how much service members spent in the previous year for utilities 
(e.g. electricity, heating fuel, water, trash removal, and sewer 
fees). The data from this survey is used to determine the Utility 
Allowance, which is part of the Overseas Housing Allowance 
(OHA). Additionally, every third year, a survey is conducted to 
find how much Service Members spent when initially moving 
into their leased quarters to make them habitable (e.g. purchase 
of major appliances and expenses for hook-up of utilities).  The 
data from this survey is used to determine the Move-In Housing 
Allowance (MIHA) Allowance, which is part of the OHA. The 
Overseas Housing Allowance (OHA) Utilities and Move-In 
Housing Allowance (MIHA) Expense Survey for Yokosuka, Japan 
will be available on-line from April 1-30. The survey is intended 
for all military personnel who reside in off-base privately-leased 
housing and can be accessed at: https://www.defensetravel.dod.
mil/site/aprutilmiha.cfm.  For more information, contact Chief 
Personnel Specialist Corey Dahlheim at 243-5712, or email corey.
dahlheim@fe.navy.mil.


Defense Financing and Accounting Services (DFAS) 
scam letter warning – A letter is making the circuit purporting 
to be from DFAS asking military member’s fiancées to register in 
our system entitling them to benefits in the event of the member’s 
death. All for only a $350 fee. However, it’s a scam. Please let 
your fellow Soldiers, Sailors, Airmen, Marines and families 
know the score. Corporate Communications advises the facebook 
post links to an earlier release DFAS put out back in October on 
interaction with customers. DFAS will never send you unsolicited 
email messages requesting your myPay login ID and password 
or any other personal or financial information.  We also will not 
send you unsolicited email messages with attachments, if you 
receive an email message that appears suspicious, do not click 
on any links or open attachments, etc.  


Blue and White Ball – Zeta Phi Beta Sorority, Inc. Phi Eta Zeta 


Page 2, April 6, 2012


Commander Fleet Activities Yokosuka
Capt. David A. Owen


Editorial Staff


U & A Company Co., Ltd.


COMFLEACT Yokosuka
Public Affairs Code N01PA


PSC 473 BOX 01
FPO AP 96349


Phone: 243-5607/3003


 The editorial content of this newspaper is edited and 
approved by the public affairs office of Commander, Fleet 
Activities Yokosuka.
 This newspaper is an authorized publication for members 
of the military services stationed  overseas. Its contents do not 
necessarily reflect the official views of the U.S. Government, 
the Department of Defense or the U.S. Navy and do not imply 
endorsement thereof.
 The appearance of advertising in this newspaper, including 
inserts of supplements, does not constitute endorsement by 
the Department of Defense, the Navy, Commander, Fleet 
Activities Yokosuka or U & A Company of the products and 
services advertised.
 Everything advertised in this newspaper shall be made 
available for purchase, use or patronage without regard to 
race, color, religion, gender, national origin, age, marital status, 
physical handicap, political affiliation or any other non-merit 
factor of the purchaser, user or patron. If a violation or rejection 
of this equal opportunity by and advertiser is confirmed, the 
publisher shall refuse to print advertising from that source until 
the violation is corrected.
 Published by U & A Company, a private firm in no way 
connected with DoD or the U.S. Navy, under the exclusive 
contract with the U.S. Navy.
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


                              Points/Revocation         
Rank     Violation                 as directed by instruction    Disposition by traffic judge


E-5      Permitting an individual without    One-year revocation/AAA DIP    One-year revocation/AAA DIP
        a valid USFJ driver’s license to
        operate a motor vehicle


E-4      Operating a motor vehicle without   One-year revocation/AAA DIP    One-year revocation/AAA DIP
        a valid USFJ driver’s license


O-3      Speeding 32 kph over the speed limit One-year revocation/AAA DIP    One-year revocation/AAA DIP


FMW     Permitting an individual without    One-year revocation/AAA DIP    One-year revocation/AAA DIP
        a valid USFJ driver’s license to
        operate a motor vehicle


E-5      Operating a motor vehicle        Permanent revocation         Permanent revocation
        while driving privileges are
        under revocation


E-7      Speeding 32 kph over the speed limit One-year revocation/AAA DIP    One-year revocation/AAA DIP


E-5      Speeding 33 kph over the speed limit One-year revocation/AAA DIP    One-year revocation/AAA DIP


E-5      Driving with               Six-month suspension/AAA DIP   Six-month suspension/AAA DIP
        expired liability insurance


E-5      Speeding 34 kph over the speed limit One-year revocation/AAA DIP    One-year revocation/AAA DIP


E-4      Speeding 37 kph in 20 kph       Three points/AAA DIP        Three points


CIV      Instructed employee to leave      No guidance per            Three “conditional” points/
        the scene of a traffic accident      COMFLEACTINST 5800.2G     Complete contingency plan


MLC     Instructed employee to leave      No guidance per            Three “conditional” points/
        the scene of a traffic accident      COMFLEACTINST 5800.2G     Complete contingency plan


E-3      DWI                    Two-year revocation/AAA DIP    Two-year revocation/AAA DIP


E-3      Knowingly permitting an intoxicated  One-year revocation/AAA DIP    One-year revocation/AAA DIP
        person to operate a motor vehicle 


CFAY Traffic Court Results


Chapter, Phi Beta Sigma Fraternity, Inc. Nu Eta Sigma Chapter 
will host the 3rd Annual Blue and White Ball April 14 at the 
Camp Zama Community Center Ballroom. The event will start 
at 6 p.m. For more information, call 080-4295-7677.


Temporary Morale, Welfare and Recreation (MWR) 
Food Court closure – The MWR Food Court on the third 
floor of the James D. Kelly Fleet Recreation Center will be 
closed April 20-21 from 9 p.m. to 6 a.m. for plumbing repairs. 
Scheduled hours of operation are:
 • Mean Gene’s Burger: 6 a.m.-7 p.m.
 • Hot Stuff Pizza: 11 a.m.-8 p.m.
 • Smash Hit Sub: 10 a.m.-8 p.m.
All services will be reopen at 6 a.m. April 21.


Travel Advisory for Japan’s Golden Week Celebration 
– Japan’s Golden Week celebration begins April 28 and ends 
May 6. Tradionally, the majority of Japanese employees take 
vacation during this period and Government of Japan (GOJ) 
offices are closed. U.S. Embassy Tokyo is closed April 30 and 
May 3 and 4. It is very difficult to conduct business in Japan 
during the Golden Week holiday period. Second only to the 
Japanese New Year holiday period, Golden Week is one of the 
busiest and most congested travel periods in Japan. The U.S. 
Defense Attaché Office Tokyo advises Department of Defense 
(DoD) personnel to defer official travel to Japan during Golden 
Week to ensure availability of hotels, transportation and 
access to GOJ officials. Furthermore, it is also recommended 
that DoD members and their families located in Japan take 
extra caution when traveling on roads and trainsduring this 
holiday period. 


Correction: The Spring Festival story and photo that 
appeared on the top of page one of the March 30 
Seahawk was by Joe Schmitt of CFAY Public Affairs.
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CFAY VITA Center 
Tip of the Week


 You are running out 
of time. 
 Get to the tax center 
and file your income 
taxes.
 Visit the Naval Legal 
Service Office or the 
CFAY Tax Center.


‘Tomodachi Kids’ tour USS George Washington
Story and photo by MC3 Marcos Vazquez, 
USS George Washington Pulic Affairs


 Nearly two dozen children from the city of Rikuzentakata, a community devastated by 
the 2011 9.0 magnitude earthquake and tsunami, visited the Japan-based aircraft carrier 
USS George Washington (CVN 73), March 31.
 The children toured the ship, visiting the Navigation Bridge, Flight Deck Control and 
Flight Deck before making one last stop in the ship’s store to pick up a souvenir.
 Ranging in age from 12-14, the children came from three different schools in 
Rikuzentakata and were all deeply affected by the tragedy. While some children lost their 
homes and belongings, others lost family members in the disaster.  A year later and still 
dealing with the pain, the visit to George Washington proved to be a huge morale boost.
 “The ship is very big,” said Ayaka Tachibana, one of the visiting students. “I got to 
sit in the Captain’s chair which was high up and I got to see all the ships around us. It 
was fun.”
	 A	down	pouring	of	rain	couldn’t	dampen	the	children’s	excitement	to	see	the	flight	
deck	with	their	own	eyes.	Cameras	flashed	as	many	stood	smiling	in	front	of	aircraft	and	
the hull number 73 on the island.
 “I’m very happy,” said Hiyori Shida, another student on the tour. “The whole ship is 
interesting	but	my	favorite	part	was	the	flight	deck.”
 Providing a temporary roof over their heads, 19 military families volunteered to house 
the students for the weekend, allowing them to see more of the base than just George 
Washington.
 “These kids have lost so much and Operation Tomodachi, as a whole, really helped 
them,” said Chief Master-at-Arms James Guthrie, one of the tour’s primary coordinators. 
“This was a good chance to let them experience a taste of what we do out here and I hope 
they bring back another group again.”
 A nine hour bus ride from home, this was a unique opportunity for the students: it was 
the	first	time	they	had	visited	a	U.S.	military	base.	This	tour	has	been	in	the	planning	stages	
since	November	2011,	when	the	U.S.	Embassy	contacted	the	mayor	of	Rikuzentakata	and	


Students from Rikuzentakata, a Japanese city that was devastated by Japan’s 
2011 earthquake and tsunami, pose for a photo in front of the island onboard the 
Nimitz class aircraft carrier USS George Washington (CVN 73) March 31. George 
Washington was one of twenty-four U.S. Navy ships that provided relief efforts in 
the aftermath of the 2011 Tohoku earthquake and tsunami.


coordinated a weekend trip to Commander Fleet Activities Yokosuka (CFAY). 
 After departing the ship, the students headed for the Fleet Recreation Gym where they 
played games of dodge ball and basketball with some of Yokosuka’s junior high students.
 George Washington is currently pier side in Yokosuka, Japan and making preparations 
to return to sea.


By Lt. Matt Allen,  
Office of the Assistant Secretary of the Navy 
for Manpower and Reserve Affairs


 WASHINGTON – Senior Navy leaders and experts 
from across the Department of Defense met March 29 
at	the	Defense	Centers	of	Excellence	conference	for	
Warrior Resilience. 
 This year’s two-day meeting is focusing on the 
theme,	 “Restoring	 Readiness:	 Individual,	 Unit,	
Community and Family” and will allow participants 
from every service to share experiences that augment 
and build readiness skills.
 Chaplain of the Marine Corps, Rear Adm. Margaret 
Kibben	and	Master	Chief	Petty	Officer	of	the	Navy,	
Rick West represented the Department of the Navy 
during the opening sessions and described how the 
21st Century Sailor and Marine initiative aligned 
with the conference’s mission to restore readiness and 
enhance resilience within the individual, unit, family 
and community.
 Speaking about the wide range of independent 
readiness and resiliency programs traditionally offered 
to service members and their families, Rear Adm. 
Kibben explained the origin of the 21st Century Sailor 


and Marine program.
 “We have been working with all these services to 
help identify who does what, why they do it and how 
can we work together,” said Kibben. “21st Century 
Sailor and Marine is exactly what we’ve been doing 
for a long time but we are now highlighting and 
understanding that as we look at individual Sailors and 
Marines, it behooves us to ensure they have the full 
range of resources available to them.”
 Announced last month, this initiative consolidates 
a set of objectives and policies, new and existing, to 
maximize Sailor and Marine personal readiness.
	 The	 programs	 are	 divided	 into	 the	 five	 areas	 of	
readiness, safety, physical fitness, inclusion, and 
continuum of service.
 Various programs fall under the readiness area, all of 
which help ensure the Department of the Navy has the 
most mentally prepared service members and families 
in department history.
 Continued emphasis on the responsible use of alcohol, 
zero tolerance for drug use, suicide reduction, family and 
personal	preparedness,	and	financial	and	family	stability	
all work together to prepare Sailors, Marines and their 
families for the challenges they may face and reinforce 
healthy alternatives on liberty or off-duty. 


 After describing the commonality of military 
culture across all the services, West told the audience 
that the core elements of the 21st Century initiative 
did not just arise to leadership’s attention.
 “This program is something we’ve thought about 
for a long time and it takes our policies, procedures 
and people, and focuses them toward building 
and maintaining resiliency,” West said. “We are 
ensuring our service members are able to meet these 
challenges.”
 After over a decade of continuous military 
operations and the growth of many programs designed 
to help service members and their families, leadership 
and conference attendees are looking to share ideas, 
build skills and improve focus. 
 “Typically, we take these programs and focus on them 
for a period of time, but if we don’t focus on them, they 
can fall by the wayside,” said West. “We can’t afford to 
do that, particularly when it comes to resiliency.”
 To learn more about the Warrior Resilience 
conference, visit http://www.dcoe.health.mil/Training/
WarriorResilienceConferenceIV.aspx. 
 For more information about 21st Century Sailor 
and Marine, visit http://www.navy.mil/search/display.
asp?story_id=65698. 


‘21st Century Sailor and Marine’ highlighted 
a t  W a r r i o r  R e s i l i e n c e  C o n f e r e n c e
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
技師職（一般）	 1-7	 FEC-OP3C1S-002-12(R)	 I,	II,	III,	IV	 	 	 4月11日
エンジニアリング専門職（電気）	 1-6	 SRFJRMC-071-12	 I,	II,	III,	IV	 	 	 5月7日
エンジニアリング専門職（一般）	 1-6	 FEC-OP3P5-002-12(R2)(A)	 I,	II,	III,	IV	 	 	 4月19日
エンジニアリング専門職（一般）	 1-5	 SRFJRMC-039-12(R)	 I,	II,	III,	IV	 	 	 4月17日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-101-11(R4)	 I,	II,	III	 	 	 	 4月11日
監督技師職（一般）	 1-8	 FEC-OP3C1R-003-12(A)	 I,	II,	III,	IV	 	 	 4月9日
監督エンジニアリング専門職（一般）	 1-6	 SRFJRMC-018-12(R3)	 I,	II,	III	 	 	 	 4月18日
監督生産管理専門	 1-9	 SRFJRMC-079-11(R6)	 I,	II,	III	 	 	 	 4月10日


技能系（MLC)
船内通信電気工（船舶）	 2-8	 SRFJRMC-151-11(R3)	 I,	II,	III,	IV	 	 	 4月9日
船舶内燃機関機械工	 2-7	 SRFJRMC-062-12	 I,	II,	III,	IV	 	 	 4月16日
冷蔵及び空気調節機械工	 2-7	 SRFJRMC-064-12	 I,	II,	III,	IV	 	 	 4月11日
一般船舶機械工	 2-7	 SRFJRMC-063-12	 I,	II,	III,	IV	 	 	 4月16日
蒸気配送システム検査及び機械工	 2-7	 FEC-PRY32-003-12(R)	 I,	II,	III,	IV	 	 	 4月24日
溶接工・フォーマンＢ	 2-9	 SRFJRMC-156-11(R5)	 I,	II,	III	 	 	 	 4月30日


保安系（MLC)
緊急活動隊派遣職	 3-4	 CNRJ-N37-001-12	 I,	II,	III,	IV	 	 	 4月16日


医療系（MLC)
看護職	 5-2	 USNH-11-12	 I,	II,	III,	IV	 	 	 4月23日


時給制従業員
カウンターアテンダント・フォアマンA	 2-4	 NEX-HPT-135-11(R)	 I,	II,	IV	 	 	 	 5月2日
ジャニター	 2-3	 NEX-HPT-636-12(A)	 I,	II,	IV	 	 	 	 4月30日
ストックハンドラー	 2-3	 NEX-HPT-054-12	 I,	II,	IV	 	 	 	 4月16日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管理
機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合は郵
送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）まで直接配
達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特別郵便を含
む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以上かかることも
あります。また、速達や書留、レターパック（エクスパック）等の追跡サービスは、基地内郵便
局到着までを追跡するもので、その日時にHROに書類が配達されたと言う証明にはなりません。


横須賀市イベント情報 
塚山公園さくら祭


日時：	 4月8日（日）まで開催中
場所：	 塚山公園
交通：	 京急逸見駅・安針塚駅から徒歩約25分


イベント
	 4月8日(日)10:20：	按針祭当日演芸会※雨天中止


うわまち浪漫さくら祭り2012
4月8日（日）は地元高校の吹奏学部の演奏、大正琴演奏・沖縄エイサー踊りな
どのパフォーマンスが催されます。また、地元商店街では4月7日（土）10:00
～18:00にコスプレイベントが開催されます。


日時：4月8日（日）まで開催中
場所：中央公園・上町商店街　※雨天の場合、中央公園のイベントは中止
交通：京急線横須賀中央駅から徒歩10分


田戸台分庁舎開放
日時：4月8日（日）10:00～15:00まで開催中（最終入門は14:45）
場所：横須賀市田戸台90
交通：京急県立大学駅から徒歩7分（横浜地方裁判所横須賀支部の先）	


※敷地内での飲食、喫煙およびペットの入場は禁止です。
※駐車場は自転車を含めてありませんので公共交通機関を利用してください。


久里浜駐屯地桜まつり一般開放
日時：4月7日（土）・4月8日（日）9:00～17:00
場所：陸上自衛隊久里浜駐屯地
交通：JR久里浜駅または京急久里浜駅より徒歩15分


※開放地域が決められていますので、誘導板または指示に従ってください。


日本人従業員空席情報
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USS Sh i loh  r ece ives  f l igh t  deck  qua l i f i ca t ion
By MCSN Gregory A. Harden II (SW/AW), 
Navy Public Affairs Support Element Japan


 The Ticonderoga-class guided-missile cruiser USS 
Shiloh (CG-67) became a flight deck qualified cruiser 
after completing a helicopter evaluation evolution at 
sea, April 2.
 More than eight months has passed since Shiloh 
was fully flight deck qualified. In order to become 
flight deck qualified, the ship must undergo three 
phases of testing.
 First, the ship had to participate in an aviation assist 
visit, complete the aviation requirements qualifications 
and complete a Helicopter “Helo” Day. During Helo 
Day, Shiloh hosted Helicopter Anti-submarine Light 
Squadron (HSL 51) in order to re-qualify and evaluate 
the ship’s flight deck readiness.
 The evaluation consisted of routine deck landing 


qualifications, vertical replenishment exercises, helicopter 
in-flight replenishment and a helicopter on-deck refuel, 
also known as a “hot pump.”
 Safety was the main priority for the crew during the 
day’s evolutions.
“It was a great feeling to be able to conduct the evolutions 
today, especially since our biggest concern is safety,” 
said Seaman Andrew Giusto, assigned to Shiloh’s deck 
department. “It is key to keep our heads on a swivel at all 
times and pay attention.”
 Sailors aboard Shiloh must constantly train and 
prepare for each evolution to ensure the safety and 
success of every mission.
 “It’s the first time in a long time since we have 
conducted this evolution, so basically it is just getting 
out there and shaking off the rust,” said Boatswain Mate 
2nd Class Chris Rickerby, Shiloh’s landing specialist 
enlisted. “All flight deck personnel performed very 


well, considering the amount of time since our last 
helicopter operations.” 
 Shiloh 1st Lieutenant, Lt. j.g. Zachary Elkin, was 
impressed with the crew’s role in the success of the 
evaluation  evolution.
  “Today was a culmination of four months of 
training, starting late last Nov., in order to plan and 
prepare for Helo Day,” said Elkin. “The Sailors of 
USS Shiloh came together and proved that they can 
successfully conduct helicopter operations.”
 Due to the joint efforts between HSL 51 and the 
Shiloh, the ship successfully received her flight deck 
qualification.
 Shiloh’s flight deck re-qualification is vital for the 
cruiser’s preparation to deploy and be active in the 
Navy’s Fleet Response Program. This effort was one 
of many to prepare to support the 7th Fleet’s forward-
deployed naval forces. 


U.S. 7th Fleet Flagship USS Blue Ridge returns to Yokosuka
By MC3 Fidel C. Hart, 
USS Blue Ridge Public Affairs


 Seventh Fleet flagship USS Blue Ridge (LCC 19) 
returned to her homeport of Yokosuka April 2, completing 
a six-week underway throughout the Pacific.
 The patrol began with a visit to the cities of Busan and 
Donghae, Republic of Korea (ROK), to participate in the 
combined forces Exercise Key Resolve 2012. The exercise 
strengthened the ROK-U.S. alliance; enhanced the combat 
readiness of ROK and U.S. forces; demonstrated the 
combined forces’ interoperability; and showcased the U.S. 
commitment to the alliance.
 Following the ROK visit, Blue Ridge conducted 
training evolutions at sea along with port visits to Hong 
Kong and Manila, Republic of the Philippines. While in 
both ports, crew members volunteered for community 
service events and participated in a variety of tours during 
their off time.
 “As the flagship, our mission is to support Commander, 


USS Blue Ridge (LCC 19) is guided in by a Port 
Operartions tugboat as she prepares to moor pierside 
at Commander Fleet Activities Yokosuka


Photo by Jamie Chevalier


U.S. 7th Fleet, and to develop and strengthen relationships 
with our partners in the region,” said Blue Ridge 
Commanding Officer, Capt. Daniel Grieco. “This period 
out to sea was a terrific opportunity to do that and the crew 
had a great time visiting these fantastic ports of call.”
 For some Sailors, this was their final underway period 
with the ship. 
 “I’ve been on the ship for three years,” said Hospital 
Corpsman 2nd Class Jenna Bailey. “I’m grateful that I was 
able to visit a lot of countries. Australia and Thailand were 
my favorites. Russia was interesting as well. I enjoyed 
being a part of their Victory Day Parade [WWII defeat 
over Germany]. The ship had some challenges, it was my 
first sea duty so I was not sure what to expect. I wanted to 
make the most of each port and spend time with my friends 
because in the Navy your friends are like your family. It 
is going to be sad leaving them.”
 While it was a final underway for Sailors like Bailey, 
it was the first underway for many other crew members.
 This is my first experience being underway with the 


ship and in the Navy,” said Seaman Adrian Sargent. “It 
was fun and interesting seeing all the new places. I give 
my first underway a 10.”


Navy announces revised FY13 Enlisted Boards schedule
From Navy Personnel Command Public Affairs


 MILLINGTON, Tenn. – Navy announced a revised Fiscal Year 2013 (FY13) 
enlisted selection board schedule in NAVADMIN (Navy Administrative Message)  
108/12, released March 30.
 The message announced new selection board convening dates for active duty E-9, 
active duty E-8 and the FTS/AGR/CANREC (Reserve) E-7 selection boards.
 The message also announced new “received by” deadlines for candidates to submit 
their letter to the board and “received by” deadlines for special requirements for nuclear 
trained personnel. 
 Letters to the board previously submitted for FY13 enlisted selection boards have 
been retained and there is no requirement for candidates to resubmit letters to the board. 
 No changes were made to the convening or submission dates for the active duty E-7 


selection board previously announced in NAVADMIN 349/11.
 Impact to the chief petty officer induction season will be minimal if any. 
 Unless specifically addressed in the new message, candidates should follow all 
eligibility and submission criteria outlined in NAVADMIN 349/11 and NAVADMIN 
369/11 for E7 candidates and NAVADMIN 387/11 for E8 and E9 candidates. Note that 
the NPC Customer Service Center’s e-mail address for sending letters to the board via 
e-mail is: cscselectionboard@navy.mil. 
 The FY13 enlisted selection board schedule was revised following the public 
disclosure of the active duty E9 selection board’s convening order, quota plan and 
membership list. Reserve E9 and Reserve E8 selection boards were not affected by 
the change.
 To check the schedule and for more information read NAVADMIN 108/12, available 
at www.npc.navy.mil .
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Helping service members prepare Family Care Plans: Requirements
From militaryonesource.com


Editors note: This is part three of a three part series.
 If you were suddenly deployed, who would provide care 
for your children – or for an older relative who depends on 
you for care? Even if you were only away for a short time, 
on temporary duty or training, who would take over for you?
	 Nearly	everyone	in	the	military	can	benefit	from	a	Family	
Care Plan that shows how your family is to be cared for in 
your absence,; in some cases you’re required to create one.
 DoDI (Department of Defense Instruction) 1342.19 
addresses	when	a	Family	Care	Plan	is	required,	and	each	
service branch has a corresponding directive that explains 
that service branch’s guidelines. 
 Your commander or supervisor can tell you the available 
resources	to	help	you	create	a	Family	Care	Plan	that	meets	
your	service	branch’s	specific	requirements.	
	 These	 resources	 include	 your	 installation’s	 Family	
Support	Center	and	Legal	Assistance	Office.	


	 When	you	have	developed	your	Family	Care	Plan,	you’ll	
need to get it approved and keep it current. Here are some 
requirements to keep in mind: 
 It is your commander’s responsibility tcounsel you on 
your	Family	Care	Plan,	and	also	to	approve	or	disapprove	
it, verify that your caregiver agrees to his or her duties, and 
review your annual updates to the plan. The commander or a 
designated command representative should test the viability 
of the plan and make certain that it is complete in terms of 
forms, instructions, and listed contact information. 
 Active-duty service members have 30 days (Ready 
Reservists have 60 days) from the date of change in family 
situation to alert supervisors of the need to create or update 
a	Family	Care	Plan.	After	that	date,	the	service	member	has	
60 days to submit an acceptable plan.
 All service members are required to provide an annual 
written statement to their commanders certifying that their 
plan is up to date. 
	 Updating	your	Family	Care	Plan.	Each	time	there	is	a	


CHEF cont. from pg. 1
 “I was always intrigued by the surrounding ambience and the food,” said Espinoza.
 With European cuisine being his specialty, he has since broadened his horizons, in regard 
of	taste,	and	finds	Japanese	cuisine	to	be	one	of	his	favorites.
	 “When	I	was	younger,	I	had	a	negative	image	of	Japanese	foods,”	he	said.	“However,	I	
began	to	explore	a	lot	and	look	more	into	Japanese	dishes.	What	I	have	found	is	that	they	their	
food	is	more	simplistic	and	concentrate	on	fresh	flavors	and	quality	served	in	smaller	portions.”		
	 Sailors	have	benefited	much	from	his	presence.	The	training	they	have	received	has	been	
nothing short of encouraging. 
	 “With	Chef	Espinoza’s	training,	he	has	influenced	me	to	focus	more	on	getting	back	to	
the	basics	and	brush	up	more	on	my	skills,”	said	Culinary	Specialist	Seaman	Kevin	James.	
“He wants us to focus more on attention to detail and to having that pride in our work to 
provide the best dish that we can possibly produce.”
 Also in attendance was Nile C. Kinnick high school Senior Megan Connor, who was on 
hand to train as a part of her school work study program. 
	 “Just	having	the	opportunity	to	be	in	the	presence	of	a	true	Chef	like	Mr.	Espinoza	is	
awesome,” said Connor, who has become increasingly interested in cooking since attending 
a culinary class during her sophomore year. “This is a rare chance to get real cooking training 
from someone of his stature that I will never forget.”
	 In	January	of	2010,	Espinoza	formed	Happy	Heart	Cuisine,	which	specializes	in	healthy	
alternative	meals	featuring	food	from	around	the	world	to	fit	today’s	lifestyle,	and	in	March	
of	 the	same	year,	he	 formed	Funtainment	Concepts,	a	concept	and	development	group	
specifically	designing	various	restaurant	concepts	to	fit	into	today’s	changing	market.	
	 The	executive	chef	is	also	an	active	member	of	the	American	Culinary	Federation	while	
also belonging to the International Association of Culinary Professionals. 
 “I have really enjoyed my time here in Yokosuka,” said Espinoza. “Everyone has been 
courteous and hospitable. It has been a heartening experience being here and having the 
opportunity to train up and coming young Sailors.”


Capt. Stephen M. Pachuta, commanding officer of U.S. Naval Hospital Yokosuka, 
speaks to the guest at an awards ceremony for American Red Cross Yokosuka chapter 
volunteers March 30 to recognize them for their outstanding service.


American Red Cross Yokosuka Chapter recognizes volunteers
Story and photo by MCSN Paul Kelly, Navy Public Affairs Support Japan


 The American Red Cross Yokosuka Chapter held an awards ceremony at the Admiral 
Arleigh	A.	Burke	Officer’s	Club	at	Commander	Fleet	Activities	Yokosuka	March	30.
 The Yokosuka Chapter is comprised of 142 volunteers from a variety of backgrounds 
including active duty and retired military. 
	 “We	could	not	do	what	we	do	without	our	volunteers,”	said	Jocelyn	Townsend,	director	
of the American Red Cross Yokosuka chapter.  
 The Red Cross which is a volunteer based organization.  People, worldwide, have donated 
their blood, time, effort, and money to keep the Red Cross going, and in turn the training that 
the Red Cross has given its volunteers has helped to save others in times of need.
 “You never know when an emergency situation is going to occur, and when something 
happens, you may be the only one” said Hal Davis, a retired Sailor, and volunteer of 30 years. 
 During the ceremony 42 of the volunteers received awards for their hours of service. 
 Every year the American Red Cross Yokosuka Chapter recognizes one volunteer in 
particular	for	their	service	and	sacrifice.	This	year	Candace	Tamayori	was	recognized	as	the	


change in your family circumstances, you’ll need to update 
your plan. Typical changes include new members of the 
family, a change in your marital status, or new responsibility 
for the care of a dependent family member.
 You’ll also need to update your plan if your caregiver is 
no longer able to care for your family in your absence. 
 Service members who are required to complete and 
update	Family	Care	Plans	but	fail	to	do	so	are	considered	
nondeployable. They can also be subject to disciplinary action 
or involuntarily separation from the service. 
	 As	you	work	on	your	Family	Care	Plan,	keep	in	mind	
that its purpose is to provide for the safety and security of 
your family when military duty causes you to be separated. 
The time and energy you spend on putting it together now is 
time well spent. 
 The more information you provide in your plan about 
how you want your family members to be cared for, the easier 
it will be for your caregiver to provide the kind of love and 
support that you want them to have. 


Yokosuka Chapter’s Volunteer of the Year for her outstanding service.
 “I didn’t expect this award” said Tamayori, who volunteered more than 450 hours. “It 
wasn’t something I was even considering. Everyone puts in time, and gives so much. I’m 
just	happy	that	I	am	in	a	position	to	influence	the	lives	of	others	for	good.”
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C FAY  s p e n d s  a  d a y  a t  t h e  b a l l p a r k
Story by MCSN Jordan T. Buttolph, 
Navy Public Affairs Support Element Japan


 Commander Fleet Activities Yokosuka (CFAY) Capt. 
David A. Owen invited Sailors, family members and 
civilians assigned to various commands at CFAY to an 
alternate work location, March 30 as they attended a local 
professional baseball game.
 Owen said making the Yokosuka Bay Stars game an 
alternate work location was sure to be a welcome event for 
Sailors and families of CFAY.
 “I think they are going to appreciate it greatly because 
not only do they get the day off, but some of them probably 
have never been to a Japanese baseball game before so it’s 
going to be something new for them,” he said.
	 Owen	threw	out	the	first	pitch	of	the	game,	which	he	
said he was very excited about.
 “I always fantasized about being a baseball player when 
I was growing up,” he said. “The fact that I even got to step 
on	the	field	makes	me	feel	like	a	kid	again.”
 Sailors and civilians were given a chance to participate 
in the fast pitch contest, which took place during the pre-
game activities.
 “It’s a time to get together and have fun, knowing that 
we enjoy some of the same events like watching baseball,” 
said Jeff Lindaman, CFAY Emergency Management 
Officer.	“Being	able	to	be	a	part	of	the	fast	pitch	contest,	
and being able to participate as one of our host nation’s 
guests is awesome.”
 Owen said that this is the second time that CFAY has 


Commander Fleet  Activities Yokosuka  Capt. David. A Owen throws out the opening pitch at a local Yokosuka Bay Stars 
baseball game at Yokosuka Stadium. Owen was joined by CFAY Sailors, civilians and family members at the game.  
             U.S. Navy photo by MCSN Declan Barnes


By Jamie Chevalier, Seahawk Contributor 


 Comedian Bernie McGrenahan brought his Comedy is the Cure presentation to the 
Benny Decker Theater on board Commander Fleet Activities Yokosuka (CFAY) March 
23. McGrenahan, one of today’s top stand-up comedians in America, spoke to Sailors 


and Marines about the dangers of alcohol abuse and his brother’s suicide during the 
90-minute program.
 McGrenahan said he hopes his presentation will open the eyes of people who may 
have a problem with alcohol. He said many people use alcohol to cope with stresses of 
daily life and they do not want to admit that it has become a problem in their lives.
		 “I	try	to,	through	identification,	take	them	through	the	mind	of	a	problem	drinker,	
so when I’m done, those that are drinking frequently will be able to identify and maybe 
walk out of here willing to make a change,” he said.
 Mcgrenahan opened the program by telling jokes about everything from Kim 
Kardashian to military commissaries. Once he had the audience’s attention, the focus 
of	the	program	shifted	to	his	own	story	with	alcohol	abuse.	He	said	the	first	time	he	got	
drunk was when he was in the eight grade, and that his drinking continued through high 
school and beyond.
 “I was an ‘A’ student and baseball player my whole life, but when I got to high school 
my friends and I liked to drink,” he told the audience.
  He said they always tried to control it by saying “only on weekends” but that soon 
changed. By his senior year, McGrenahan said he was barely getting through high school. 
 “This ‘A’ student was getting ‘Ds,’” he said.
 McGrenahan lost his chance at a baseball scholarship but still went to college. But the 
drinking	continued	and	he	eventually	ended	up	with	three	‘Driving	Under	the	Influence’	
charges by the time he was 25. He spent six months in the Los Angeles County Jail. 
 “Do you know how many of my drinking buddies came to see me during those six 
months? None,” he said.
 Along with talking about his struggles with alcohol, McGrenahan spoke of his brother 
Scott’s suicide. His brother also had a drug and alcohol problem. Scott shot himself in 
the family’s backyard. McGrenehan used that story to ask the audience to think twice 
before turning to suicide when times get tough. 
 “If the Navy gets tough, you get depressed, you miss your family. Don’t think about 
hurting yourself. We’ve lost too many Sailors and Marines to suicide. Talk to your CMC 
(command master chief), your chief’s, or Fleet and Family Support Services,” he said.
	 CFAY	Chief	Staff	Officer	Capt.	Donna	Kaspar	 said	 the	 combination	of	 personal	
testimony and comedy helped keep the audience’s attention. 
 “The relaxed style and appealing format provided a fresh and compelling approach 
in addressing some very serious subject matter,” Kaspar said.  
 Gunner’s Mate 2nd Class Katherine Curtis, from CFAY Legal, said she appreciated 
the way the program was presented.
  “Sometimes stories from the heart are the best and as heartbreaking as it is, it also 
shows that no matter what happens you can always rise above it,” Curtis said.
 Chief Electronics Technician (SS) James Rose III, the CFAY Drug and Alcohol program 
advisor, said having this type of show is important for military members.
 “Everyone is used to the standard Navy training that typically involves an hour or 
more of a presentation-style format that can bore you to tears,” he said. “By providing a 
funny show that entertains and carries the Department of the Navy message was a great 
way to get Sailors to actually listen to that message,” Rose said.
 McGrenahan started the Happy Hour with a Message show in 1995. In 2007, the 
office	of	Chief	of	Naval	Operations,	out	of	Millington,	Tenn.,	contacted	him	when	they	
wanted a more creative and innovative way to present the issues of high-risk drinking to 
service members. 
 “They wanted to bring fresh, creative training approaches that Sailors not only pay 
attention to, but enjoy as well as learn from. And I hope I’ve done that for the Sailors 
here,” McGrenahan said. “I appreciate our men and women in uniform and I don’t take 
my freedom for granted. I want to thank them all for their service.”


Comedian teaches Sailors, Marines real life lessons on alcohol abuse


Comedian Bernie McGrenahan takes a picture of himself and one of his new fans 
after his Comedy is the Cure presentation at the Benny Decker Theater March 23. 
McGrenahan, one of today’s top stand-up comedians in America, spoke to Sailors 
and Marines about the dangers of alcohol abuse during the 90-minute comedy show.
             Photo by Jeffrey C. Doepp


participated in an event with the Yokosuka Bay Stars 
baseball team and he plans to do more events in the future 
like this one.
 “I think events of this nature give us the opportunity 


to get out there in the community,” said Owen. “We have 
a great relationship with the Yokosuka community and 
the more we share in events like this one only brings 
us closer together.”








Story and photo by Keiichi Adachi, CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) routinely completes Selected Restricted Availabilities (SRA) along with dry 
docking SRAs, Continuous Maintenance (CM) availabilities, and upkeeps to achieve 
the command’s mission, “Keep the 7th Fleet Operationally Ready.”  Currently, three 
SRAs are in progress, USS George Washington (CVN 73) and USS Cowpens (CG 63) 
in Yokosuka, and USS Guardian (MCM 5) in Sasebo.   
 “The 2012 SRA is the fourth SRA 
for USS George Washington since being 
assigned as the forward-deployed 7th 
Fleet carrier.  Each year, ship’s force and 
the repair team focus on specific areas 
of the ship for not only maintenance 
and repair, but also modernization.  We 
split this into a fore/aft concept.  This 
year, we are focused on the forward half 
of the ship,” said George Washington 
Commanding Officer Capt. David 
Lausman.
 George Washington availabilities 
are scheduled to support 7th Fleet 
requirements. “Last summer, an 
‘Upkeep’ period, led by the Carrier 
Project Team, accomplished required 
repairs, continued work from previous 
maintenance periods, and conducted 
‘ship checks’ for planning larger, more 
complex jobs that are being performed 
during this SRA”, according to Lt. 
Cmdr. David Wolfe of the SRF-JRMC 
Carrier Program Office.  “Another 
feature of the Upkeep was providing 
a face-to-face opportunity to team 
with ship’s force, Puget Sound Naval 
Shipyard, and Sumitomo Heavy Industries to prepare for the SRA,” said Wolfe.
 Cowpens SRA is also in full swing.  Cowpens has undergone eight SRAs and 15 
CM availabilities since assignment to Yokosuka in 1999. Surface Project Officer Pete 
Rita stated, “Significant work includes 18 program alterations and 248 individual repair 
items, with repairs to the three waste heat boilers being the most extensive. Modernization 


for this SRA was significantly reduced after announcement of the ship’s inactivation in 
March 2013. This SRA provides the maintenance needed to ensure Cowpens remains 
capable of meeting her mission requirements, whenever and wherever needed.” 
 According to Cowpens Commanding Officer Capt. Paul Lyons, “Accomplishing an 
SRA on-time, within budget is always a challenge. But, one in which SRF-JRMC and 
its amazingly talented Production Shops, Planners and Technical personnel uniformly 
excel.  It is a challenge that can only be met through the outstanding communication 
and cooperation of all members of the team, including ship’s force, who are as integral 


a part of a successful availability as 
anyone in SRF-JRMC.”
 In Sasebo, USS Guardian (MCM 
5) is undergoing her 2012 SRA, which 
quickly became a blur as hundreds 
of  contractors and SRF-JRMC 
Production shop workers removed 
flooring, bulkheads, overheads and 
equipment. The SRA includes many 
labor-intensive jobs, including the 
flexible exhaust flange change-out, 
magnetic minesweeping gas turbine 
generator (MMGTG) installation, 
SQQ-32 sonar upgrade, SPS-73 surface 
navigation radar installation, overhaul 
of seawater pumps, anchor system 
refurbishment, and starboard side wood 
repairs. Following the 50% milestone, 
Guardian Commanding Officer, Lt. 
Cmdr. Timothy Carter noted, “Through 
collaboration efforts of the crew, SRF, 
ship superintendents and contractors, 
this SRA is leading to success.”
 Guardian ’s  s ize  produces 
unique challenges that require close 
coordination by ship’s force, the 
project team, the contractors and SRF-


JRMC planning, design, contracting and production teams, to succeed.  The flexible 
exhaust flange change out requires the replacement of 28 expansion joints and over 100 
flanges. Workers have toiled in tight places, such as main space overheads and stacks.  
Despite tight quarters, work is progressing well, including installation of the MMGTG.  
Cooperation of several Sasebo and Yokosuka shops are keeping this critical job on track.
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SRF-JRMC continues supporting the 7th Fleet


文・写真：安達慶一、CFAY広報課 


	 「第７艦隊を常に機能できる状態に保つ」という部隊使
命を達成するために、艦船修理廠及び日本地区造修統括本
部（SRF-JRMC）は日頃から艦船の入渠を含め定期修理工期
(SRA)、継続的整備(CM)、短期修理工事を行っている。現在、
横須賀では空母ジョージ・ワシントンと巡洋艦カウペンス、佐
世保では掃海艦ガーディアンと3つのSRAが着 と々進められ
ている。
	 「2012年のSRAは第七艦隊に前方配備されて以来ジョー
ジ・ワシントンにとって4回目のSRAになります。毎年、艦船の
乗組員と修理チームは整備・修理だけでなく、近代化工事な
どの際に艦船の特定した区域にも重点を置いています。そ
れは、艦船を前・後半部の仕事に分ける考え方です。今回は
艦船の前半部分を中心に行っています」とジョージ・ワシン
トン艦長のデイビッド・ラスマン大佐は話した。
	 ジョージ・ワシントンのSRAは第7艦隊の任務をサポートす
るようにスケジュールされている。「昨年の夏、空母プロジェク
トチーム主導の短期工事では必要な修理を行い、前整備期
間からの作業を継続し、その上今回のSRAで行われる大掛か
りで、より複雑な作業の計画を立てるための艦船調査を行い
ました」と空母プログラムオフィスのデイビッド・ウルフ少佐は
述べ、こう続けた。「この短期工事のもう一つの特徴は、SRAの


S R F - J R M C の 第 ７ 艦 隊 へ の 支 援 は 決 して 止 ま ず
準備のために艦船の乗組員、ピュージェットサウ
ンド海軍工廠、住友重機株式会社の従業員達が
直接会って話し合う機会が与えられたということ
です。」
	 カウペンスはSRAの真っ最中である。1999年
に横須賀に配備されてからカウペンスは8回の
SRA、15回のCMを受けている。艦船プロジェク
トオフィサーのピート・リタ氏は、「重要な作業に
は18のプログラム改修と248の修理項目、3台
の旧式の高温排気ヒートボイラーの非常に規模
の大きな修理が含まれます。2013年6月にカウ
ペンスが就役を終える通達を受けてから今回の
SRAでの近代化工事をかなり減らしました。SRA
では『いつでも、何処でも必要とあれば』というカ
ウペンスの使命を達成するための戦闘能力を維
持する整備が行われています」と述べた。
	 カウペンス艦長のポール・リオンス大佐は語っ
た。「日程どおりに予算内でSRAを完了させること
はいつも難しいのですがSRF-JRMCの造修工場
の人々、プランナーや技術関係者の仕事振りに
は目を見張るものがあります。これは乗組員を
含むチームメンバー全員のすばらしいコミニケ
ーションと協力なしでは成し得ないものです。」
	 佐世保では、掃海艦ガーディアンが現在2012
年度SRAを行っており、数百人の契約業者とSRF-JRMC造
修工場の従業員が床材、壁、天井、器材を撤去しているので
現場は足の踏み場もない状態だ。ガーディアンのSRAの多
くは労力集中の作業が含まれ、その中には柔軟性排気パイ
プ用の接合部品の交換、マグネチック掃海用ガスタービン
ジェネレーターの取り付け、SQQ-32ソナーのアップグレー
ド、SPS-73洋上巡航レーダーの取り付け、海水ポンプのオー
バーホール、アンカーシステムの新装、右舷木材の修理があ
る。SRAの半分を終了し、ガーディアン艦長のティモシー・カ
ーター少佐は、「乗組員、SRF-JRMC、修理監督者、契約業者
による共同作業に対する努力のおかげでこのSRAは成功を
収めます」と話した。
	 ガーディアンでは艦船の大きさのために特殊な課題があ
り、乗組員、プロジェクトチーム、契約業者、SRF-JRMCのプ
ランニング、デザイン、契約及び造修チームによる細部にわ
たる調整がSRAを成功させるために求められる。柔軟性排
気パイプ用の接合部品の交換には28箇所の拡長ジョイン
トと100個以上の接合部品の交換が必要である。作業員の
仕事には天井や煙突などの狭い場所での作業を伴う。狭い


場所にも関わらず、マグネチック掃海用ガスタービンジェネ
レーターの取り付けなどの作業は順調に進んでいる。横須
賀と佐世保の協力によりこの重要な作業は予定どおりに進
行中だ。


Cowpens’s final SRA is underway. The SRA provides 
the ship important maintenance needed to ensure she 
remains capable of meeting her Seventh Fleet mission 
requirements. 
巡洋艦カウペンスの最後のSRAが進行中。SRAではカウペンスの第
７艦隊使命を果たすために不可欠な戦闘能力を維持するための重
要な整備が行われる


(From left) Zone Managers Fred Hicks and Chris Hunt discuss 
weapons chain hoist work with Planner Daisuke Kaneko during 
the George Washington FY12 SRA.
空母ジョージ・ワシントンの2012年会計年度SRAで、ゾーンマネージャーのフレッ
ド・ヒックス氏とクリス・ハント氏はプランナーの金子大祐氏と武器チェーンホイ
スト作業についての打ち合わせを行った。


USS Cowpens (CG 63) masts and Aegis Spy radar arrays are rigged with scaffolding 
so that SRF-JRMC shop workers can safely work aloft during Cowpens’s ongoing SRA. 
SRF-JRMC工場の従業員が高所での作業を安全にできるようにマストとイージススパイレーダーに足場が設
置された。
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I n d e p e n d e n c e  D a y
By Chaplain Douglas Vrieland


 Today, the day this article is being published, is one of the most sacred days 
of the entire year. My desk calendar tells me that today is Good Friday, the day 
Christians remember the suffering and death of Jesus Christ on a cross outside of 
Jerusalem. The calendar also tells me that Passover begins at sundown. On this day 
those in the Jewish tradition remember the final night of slavery in Egypt, the night 
when the firstborn male in every Egyptian household was killed but the houses of 
the Israelites were “passed over” because the blood of the Passover Lamb was on 
the doorpost. 
 In both the Jewish and Christian traditions, this day is about being set free. Our 
Jewish friends refer to Passover as “The Festival of our Freedom.” 
 It is a commemoration of their being set free from bondage to the Egyptians. 
For Christians, the emphasis falls on being set free from the power of sin and evil 
in our lives. The common element here is being set free. We might say that today, 
rather than July 4, is Independence Day.
 But how free are we? According to the story of the Exodus, once the Israelites 
were set free from the Pharaoh and began their journey to the Promised Land, they 
began to grumble and complain, and longed to return to their former life in Egypt. 
“If only we had died by the Lord’s hand in Egypt! 
 There we sat around pots of meat and ate all the food we wanted, but you 
have brought us out into this desert to starve this entire assembly to death.” 
(Exodus 16:3). 
 In the Christian scripture the Apostle Paul writes, “It is for freedom that Christ 
has set us free. Stand firm, then, and do not let yourselves be burdened again by 
a yoke of slavery” (Galatians 5:1). 
 The Apostle goes on and tells us that the secret to freedom is in loving service. 
“You were called to be free. But do not use your freedom to indulge in the sinful 
nature, rather, serve one another in love” (vs. 13). 
 Both these great religions teach us the same spiritual truth: that a life lived for 
oneself is a life of bondage. When the fulfillment of my personal desires becomes 
the organizing principle of my life, I am no longer free.
 Addicts discover that the life lived in pursuit of the “high” the addictive substance 
brings renders them powerless, that their life “has become unmanageable”.  The 
bumper sticker gives voice to the bondage that can come with the pursuit of personal 
material happiness and prosperity: “I owe, I owe, so off to work I go.”
 `In his book, The Celebration of Discipline, Richard Foster writes about the 
“terrible burden of always needing to get our own way.” My ego is a harsh task 
master. It is never satisfied.
 Freedom comes when I lay aside my own desires and focus instead on serving 
others. When my obsession is not on what I’m going to get, but what I can give. 
When my biggest concern is on how I can meet the needs of those I love rather 
than how I can use them to get my own needs met. Loving service brings with it a 
deep and lasting joy and satisfaction. In that joy and satisfaction we find freedom.
 Have you been set free?  


From Chief of Naval Personnel Public Affairs


 WASHINGTON – The Navy announced Sexual Assault Awareness Month 
(SAAM) and issued guidance to focus efforts on awareness and prevention of 
sexual violence through the use of special events and command-level education in 
NAVADMIN (Navy Administrative Message) 106/12, released March 28.
 The Department of Defense’s SAAM theme this year is, “Hurts One, Affects 
All. Prevention of Sexual Assault is Everyone’s Duty.” 
 In addition to this overarching theme, the Navy will highlight complementary 
weekly themes throughout the month. 
 “Sexual assault prevention is one key aspect of the Navy’s 21st Century Sailor 
and Marine initiative to increase the personal readiness of each and every Sailor 
within our Navy,” said Vice Adm. Scott R. Van Buskirk, chief of naval personnel and 
director of the Navy’s SAAM 2012 initiative. “The weekly themes will underscore 
varying aspects of sexual assault and the Navy’s efforts to raise awareness in order 
to eliminate this crime.”
 The four weekly themes are: “Hurts One,” “Affects All,” “Prevention is 
Everyone’s Duty,” and “We Will Not Tolerate Sexual Assault.”
 “Our goal is to foster a command climate in which reporting assault is embraced 
and encouraged while providing support to victims,” said Van Buskirk. “We are also 
demanding a strict zero tolerance policy for sexual assault and accountability of all 
offenders.”
 Commands will host mandatory education sessions to raise sexual assault 
awareness among Sailors.
 Commanding officers can either hold a single two-hour stand down or break the 
discussions into four 30-minute weekly sessions, according to the message.
 Scripts and videos for each week’s theme will be provided to commanding officers 
to help facilitate discussion throughout their commands.
 These engagement products, in addition to talking points, posters and other tools, 
will be posted to the Navy Personnel Command’s Sexual Assault and Prevention 
website, http://www.sapr.navy.mil, according to the NAVADMIN.
 Navy installations and commands around the world will be organizing activities 
to raise awareness of sexual assault throughout the month.
 All units are encouraged to participate and promote SAAM events in addition 
to the two-hour stand down in April, said Van Buskirk. 
 “Collectively, we can make a difference in preventing sexual assault by engaging 
all of our people in a meaningful manner to raise awareness to change behavior,” 
said Van Buskirk. 
 Sexual Assault Prevention and Response is an important element of the readiness 
area of the 21st Century Sailor and Marine initiative which consolidates a set of 
objectives and policies, new and existing, to maximize Sailor and Marine personal 
readiness, build resiliency and hone the most combat-effective force in the history 
of the Department.
 The Department of the Navy (DoN) is working to aggressively to prevent sexual 
assaults, to support sexual assault victims, and to hold offenders accountable.
 Help raise awareness by joining the conversation on social media using #SAAM. 


#SAAM: Navy announces 
S e x u a l  A s s a u l t 
A w a r e n e s s  M o n t h


Clear riding weather 
i s  c o m i n g  S o o n !
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or emailed applications will not be accepted. 
Call 243-5725/8168 for more information.


Continuing
Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-23-12.  Open: 03-28-12, Close: 09-08-12 (Cutoffs be established as 
vacancies occur).


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our website at www.navy-nex.com. Come and work for us!
 Call us at 243-5150 or 243-4418 for more information.


Sales Clerk (Specialty), NF-1 – Main Store (Watches / Shoes).  *$7.25-
$9/hr. (2 Flex)
Sales Clerk, NF-1 – Negishi , Auto Port, Main Store (Ladies and Men’s).  
*$7.25-$8/hr. (4 Flex)
Identification Checker, NF-1 – Loss Prevention/Safety.  $7.25-$8/hr. (1 Flex)
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *12.45/hr. Commission 
based (2 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (7 
Flex.  5 day shift and 2 night shift)
Store Worker, NA-2 – Auto Port.  *$8.77-$9.13/hr. (1 Flex)
Desk Clerk, NF-1 – Navy Lodge.  $7.25-$8/hr. 
Equipment and Facilities Clerk, NF-2 – Maintenance.  $8.71-$10/hr. (1 RFT)


*Salary based on experience.  Positions are open until filled


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?  Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02 - $12.50/hr. Food Court
 (1 RFT).
 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (3 Flex).
 Club Operations Assistant – NF-02, $8.71 - $11.00/hr. CPO Club
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71 - $10.91/hr. Club Takemiya
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71 - $10.39/hr. O’ Club
 (1 Flex).
 Cashier – NF-01, $7.50 - $9.50/hr. O’ Club (2 Flex), Club Alliance
 (1 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex), Bowling Center
 (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (2 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Negishi CDC (1 Flex), 
 Yokosuka Main CDC (1 RFT/6 Flex), Annex CDC (1 RFT/4 Flex), Ikego 
 CDC (4 Flex), Yokosuka SAC (3 Flex), Negishi SAC (1 Flex), Ikego SAC 
 (1 RFT), Negishi Teen Center (1 Flex), Negishi Youth Sports (1 Flex).
 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
 Recreation Aide (Temp. Teen Employment Program) – NF-01,
 $7.25/hr. Teen Center – Yokosuka, Ikego and Negishi. (10 Flex).


Recreation Division
 Food Service Worker – NA-03, $9.48/hr. Theater (1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Theater
 (4 Flex).
 Recreation Aide (Paintball) – NF-01, $7.25/hr. Outdoor Recreation
 (2 Flex).


Athletics Division
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (2 Flex).
 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (3 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics
 (1 Flex).


NGI&S NAF Positions
 Front Desk Supervisor – NF-03, $25,000 - $30,000/annum (DOE). 
 Yokosuka NGI&S (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For the 
most up-to-date listing check out http://www.mwryokosuka.wordpress.com  


http://www.mwryokosuka.wordpress.com


Medical Assistants – Navy seeks individuals only for up to five contract 
positions in support of U.S. Naval Hospital Yokosuka.


 •  These are not a civil service positions.
 •  Benefits include leave, federal holidays, and malpractice insurance. 
 •  Selection will be based on experience and references.
 •  Application package number JB-02-12 may be obtained online at:
http://www.nmlc.med.navy.mil/DBU-ISA.asp.
 •  Paper copies of the application are available via email to Acquisitions@
med.navy.mil.  SUBJECT: Code 021J or FAX 301-619-6793.  EOE 


Roman Catholic Coordinator of Youth Ministry for Chapel of Hope, 
Yokosuka and Chapel of the Rising Sun, Negishi


 •  Applicants shall pass local and federal background checks.
 •  Position above for FY 2012, closing: April 6, 12 p.m. 
 •  Applicants shall be fluent English speaker and be able to work a flexible 
   schedule dependent upon religious service needs.
 •  Prior experience preferred.


 For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting 
Department, at 243-6835 or (046) 816-6835.


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule:


• Access 2003 Level 1 (In Japanese), April 9-10
• Adobe Acrobat X (In Japanese), April 11-12
• Access 2003 Level 1 (In English), April 16-17
• Excel 2003 Level 1 (In Japanese), April 18-19
• Excel 2003 Level 1 (In English), April 23-24
• Power Point 2003 Level 1 (In English), May 14-15


For more information, cal l  243-7328, email  to: rwd-student-
services@fe.navy.mil, or visit the website at: http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Fri   Choir Practice, Main Chapel      1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400
    (or anytime by request)   


Roman Catholic Ministries


Sun   CCD (2nd Deck Community Center)     0915


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1700


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Choir Room      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700


Church of Christ


Sun   Worship, Community Readiness Center
    Auditorium 2nd deck         0930
Sun   Bible Class             1045
Wed   Bible Study (Classroom 2/4)      1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium
    2nd deck              0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament Meeting          0900
Sun   Sunday School           1020
Sun   Priesthood/Relief Society       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 


Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck
                   1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study          0900


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun   Mass, Main Chapel       0830


Negishi Protestant Service


Sun   General Service        0945


Ikego: Religious Services
• 243-2010


General Protestant


Sun   Worship Service        0900


Adult Bible Study


Wed   Nikko Tower Party Room    1800


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Congratulations on the birth of your baby!
Kevin and Stacie Griggs are the proud parents of Berkleigh Raye 
Griggs, born Feb. 27, 2012 at 6:41a.m., weighing 6 pounds and 11 
ounces. 


Carey and Claudia Faulkner are the proud parents of Caden Bryce 
Faulkner, born Feb. 28, 2012 at 9:07 a.m., weighing 3 pounds and 
13 ounces. 


Jason and Kaori Dollison are the proud parents of Willie Kentaro 
Dollison III, born March 2, 2012 at 5:04 a.m., weighing 2.91 kg. 


Jeremiah and Jong Cheatum are the proud parents of Jason Yongjin 
Cheatum, born March 3, 2012 at 5:40 p.m., weighing 9 pounds and 
5 ounces. 


Curtis and Melody Howard are the proud parents of Kylie Nichole 
Howard, born March 7, 2012 at 8:09 a.m., weighing 1,300 g. 


If you’d like to see your baby announcement published in the Fleet 
and Family Support Center’s section of the Seahawk-Umitaka, stop 
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).


Upcoming Classes
Monday, April 16
 English as a Second Language: 10 a.m. (2 hrs.)
 Monday Night Japanese: 6 p.m. (1.15 hrs.)
 Relationships 101: 1:30 p.m. (2 hrs.)


Tuesday, April 17
 Employment Overview: 10 a.m. (2 hrs.)
 Ikego – Employment Overview & Government Tips: 10 a.m. (1.5 hrs.)


Wednesday, April 18
 EML/Space A Travel: 1:30 p.m. (1 hr.)
 Basic Breastfeeding: 1:30 p.m. (2 hrs.)
 Negishi – Play Morning: 10 a.m. (2hrs.)
 Welcome to Negishi: 10 a.m. (5 hrs.)


Thursday, April 19
 Government Employment Tips: 10 a.m. (2 hrs.)
 Relationships 101: 1:30 p.m. (2 hrs.)
 Pre-marriage Seminar: 9 a.m. (7.5 hrs.)
 Ikego – Play Morning: 10 a.m. (1.5 hrs.)


Friday, April 20
 Disabled TAP:  1 p.m. (2 hrs.)
 Yokosuka – lay Morning: 9:30 a.m. (1.5 hrs.)








Sweat Pea is around three years old and was picked up as a stray. She 
has been at Pets Are Worth Saving (PAWS) for nearly a year. She is very 
shy at first but once she gets used to you she is very affectionate. To 
find out more about Sweet Pea, or any animal at PAWS contact 243-9996,  
email usskittytalk.yokosuka@gmail.com, or visit the PAWS Web site at 
www.pawsyokosukajapan.com.


Pet of the week
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Konnichiwa


Commander Fleet Activities Yokosuka Chief Petty Officer’s Club sales 
checker Yumi Kashiwagi recieves a customer’s payment at the cash register 
during lunch time.       
                      Photo by Yuji Kawabe


Where is your hometown?                    Chigasaki, Kanagawa Prefecture. 
 
How long have you worked on Base?                                               13 years.          


Favorite food?                          CPO Club’s Fillet steak.
 
What is your life goal?   Plow the field on dry days and read books on wet days.


Chief petty officers salute the national ensign during morning colors at Commander Fleet 
Activities Yokosuka in celebration of the 119th anniversary of the chief petty officer rank.  
          U.S. Navy photo by MC3 Andrew Ryan Smith


Sailors from the nuclear-powered aircraft carrier USS George Washington 
(CVN 73) receive deployment information during the ship’s annual pre-
deployment fair. The fair is designed to help Sailors and their families find 
different forms of support available to them; including, legal services, 
ombudsmen, American Red Cross, parenting and other pre-deployment services.  
      U.S. Navy photo by MCSA Brian H. AbelLt .  j . g .  Ma t thew Deraps  o f  U .S .  7 th  F lee t  f l agsh ip  USS B lue 


Ridge (LCC 19) hugs his family at pierside after the ship returned to 
F l e e t  A c t i v i t i e s  Yo k o s u k a ,  J a p a n  f o l l o w i n g  a  s p r i n g  p a t r o l .      


U.S. Navy photo by MC2 Jay M. Chu


Actor Tadanobu Asano sits in the Commanding Officer’s chair during a post 
press conference tour aboard the aircraft carrier USS George Washington 
(CVN 73). George Washington played host to a news conference between 150 
international journalists and the director and cast of the movie Battleship on 
the flight deck of the Navy’s only full-time forward deployed aircraft carrier. 
      U.S. Navy photo by MCSA Brian H. Abel 





