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CFAY signs proclamation against sexual assault

By MC2 (SW/AW) John Smolinski, CFAY Public Affairs

Commander, Fleet Activities Yokosuka (CFAY) Capt. David A.
Owen signed a proclamation declaring the month of April as Sexual
Assault Awareness Month (SAAM) at CFAY April 6.

The proclamation states that we must work together to educate
our entire population about what can be done to eradicate and
prevent sexual assault, support the victims and ensure that they
are given the help that they need to ensure they recover and are
not re-victimized.

“The U.S. Navy is committed to eliminating sexual assault
in the Navy, insuring compassionate support for the victim
and investigating all cases thoroughly and holding assailants
accountable,” said Theodore Joyner, CFAY sexual assault response
coordinator (SARC).

April is the eighth annual Department of Defense SAAM. With
the theme “Hurts One...Affects All. Preventing sexual assault is
everyone’s duty,” this event is designed to promote the prevention
of sexual violence.

“What this (proclamation) really aims to do is to re-emphasize
our commitment to cut back and eliminate sexual assaults
throughout the year,” said Owen. “(Sexual assaults) does not just
impact women; we have had men sexually assaulted. People don’t
realize who the victims are and there is a misconception on who
the predators are.”

Sexual assault is a crime that erodes fleet operational readiness
and requires leadership from all levels of the chain of command.

See SAAM pg. 12

Commander, Fleet Activities Yokosuka Capt. David A. Owen signs a proclamation declaring the
month of April as Sexual Assault Awareness Month (SAAM) at CFAY April 6. The proclamation
states that we must work together to educate our entire population about what can be done to
eradicate and prevent sexual assault, support the victims and ensure that they are given the
help that they need to ensure they recover and are not re-victimized.

Photo by Yuji Kawabe

CFAY welcomes new yard tug Puyallup to the fleet

By MCSN Declan Barnes, Navy Public Affairs Support Element Japan

Port Operations (Port Ops.) personnel used the new USS Puyallup, Yard Tug 806 (YT
8006) for the first time to push USS Fitzgerald (DDG 62) to tie-up at Commander Fleet
Activities Yokosuka (CFAY), Marrch 23. Puyallup joins the fleet at CFAY, the only U.S.

Navy independently operated harbor in the world.

J. M. Martinac Shipbuilding Corp. built the tugboat in Tacoma Wa., where it was

USS Puyallup (YT 806) and USS Seminole (YT 805) push USS Fitzgerald (DDG 62) to tie up at Commander
Fleet Activities Yokosuka Mar. 23. USS Puyallup is one of the new tugs with increased power and
maneuverability that is replacing the older tugboat as CFAY, the only independently tugged harbor

in the U.S. Navy.

christened “Puyallup.” The U.S. Navy has a tradition of naming tug boats after Native
American tribes, and the Puyallup are a tribe local to Tacoma. After initial testing Puyallup
traveled on the cargo deck of a larger ship across the ocean and off-loaded in Yokohama.
Port Ops. personnel used USS Seminole (YT 805), a tugboat of the same model that CFAY
received last year, to tie on to Puyallup and pull it across Tokyo Bay back to CFAY.
“The new tugboats are light-years ahead of their predecessors. They have an extremely
powerful propulsion system, more than twice the amount of horse power.” said Joe

Martinac, president of J. M. Martinac Shipbuilding Corp. “They
have z-drive technology that gives them great maneuverability
and allows them to push or pull in virtually any direction.”

The z-drive is a propeller and drive system that can pivot and
rotate 360 degrees.

Standard tugboats use a propeller and rudder that allows them
only to move forwards, backwards and turn.

The new ships with z-drives have no rudder and can perform
many functions that were impossible before like moving sideways
or turning in place.

“Both in terms of capabilities and efficiency, they are state
of the art,” said Martinac. “The can do more with a smaller
crew and they do that while using less fuel and requiring
less maintenance. These new tugs revolutionize how you can
accomplish ship assist operations.”

The crew onboard mentioned that the pilot house of the new
tugs has a distinctive design that greatly increases what the pilot
can see. The unique shape makes them standout amongst the
older tug boats but it was the engineering plant that really made
the new tugboats special.

“It’s night and day,” said Chief Machinist Mate Dewayne
Johnson, Port Ops. senior chief engineer. “It has been a transition
from old technology to new. The older tugboat have served us
well. Now, we are training on these new tugs. It’s a huge change
to start working on these incredibly advanced and sophisticated
ships. They’re just amazing.”

A third tug is scheduled to join Puyallup and Seminole later
in year, enabling Port Ops. personnel to complete tug operations
on ships as large as aircraft carriers without outside assistance.

Yokosuka base families.

INSIDE

Disaster-affected children
experience CFAY homestay

Japanese children from northeastern Japan, visited CFAY
March 30 to April 1 for a special homestay, hosted by

PSD Yokosuka returns to

online appointment system

Beginning April 30, Personnel Support Detachment (PSD) on
board CFAY will transition to a “by-appointment only” service
system for service members.

Pg. 10
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Heads Up Yokosuka!

Community announcements/Action line

Appointment Services Coming Soon to Personnel
Support Detachment (PSD) Yokosuka — Beginning April
30, PSD Yokosuka will transition to a “by-appointment only”
service system. All military personnel will be required to make
appointments via their Command PASS Coordinators (CPCs).
CPCs will be responsible for scheduling appointments via the PSD
appointment line (TBA to CPCs). Customers without a scheduled
appointment will be referred back to their CPCs for assistance.
Admin, ID Cards (Monday-Friday, 8 a.m.-2 p.m.), Passports
(Monday-Friday, 8 a.m.-4 p.m.), closed Wednesday for Tokyo
Embassy runs), and the Cash Cage (Monday-Friday, 9 a.m.-12
p.m.) will continue to operate on a walk-in basis. Registered
CPCs will have walk-in privileges at any time for any section
during normal working hours. Family members and all other
non-military customers seeking bona fide services will also have
walk-in privileges as necessary. For more information, contact
the PSD CPC Liaison, PS3 Lopez, at 243-8310, or madeline.
lopez@fe.navy.mil.

Allowances Branch of the Defense Travel Management
Office Survey — Every year the Allowances Branch of the
Defense Travel Management Office conducts a survey to find
out how much service members spent in the previous year for
utilities (e.g. electricity, heating fuel, water, trash removal, and
sewer fees). The data from this survey is used to determine
the Utility Allowance, which is part of the Overseas Housing
Allowance (OHA). Additionally, every third year, a survey
is conducted to find how much Service Members spent when
initially moving into their leased quarters to make them habitable
(e.g. purchase of major appliances and expenses for hook-up of
utilities). The data from this survey is used to determine the
Move-In Housing Allowance (MIHA) Allowance, which is part
of the OHA. The Overseas Housing Allowance (OHA) Utilities
and Move-In Housing Allowance (MIHA) Expense Survey for
Yokosuka, Japan will be available on-line from April 1-30. The
survey is intended for all military personnel who reside in off-
base privately-leased housing and can be accessed at: https://
www.defensetravel.dod.mil/site/aprutilmiha.cfm. For more
information, contact Chief Personnel Specialist Corey Dahlheim
at 243-5712, or email corey.dahlheim@fe.navy.mil.

Defense Financing and Accounting Services (DFAS)
scam letter warning — A letter is making the circuit purporting
to be from DFAS asking military member’s fiancées to register in
our system entitling them to benefits in the event of the member’s
death. All for only a $350 fee. However, it’s a scam. Please let
your fellow soldiers, Sailors, airmen, Marines and families know
the score. Corporate Communications advises the facebook post
links to an earlier release DFAS put out in October on interaction
with customers. DFAS will never send you unsolicited email
messages requesting your myPay login ID and password or any
other personal or financial information. We also will not send
you unsolicited email messages with attachments, if you receive
an email message that appears suspicious, do not click on any
links or open attachments, etc.

Blue and White Ball — Zeta Phi Beta Sorority, Inc. Phi Eta Zeta
Chapter, Phi Beta Sigma Fraternity, Inc. Nu Eta Sigma Chapter
will host the 3rd Annual Blue and White Ball April 14 at the
Camp Zama Community Center Ballroom. The event will start
at 6 p.m. For more information, call 080-4295-7677.

Temporary Morale, Welfare and Recreation (MWR)
Food Court closure — The MWR Food Court on the third
floor of the James D. Kelly Fleet Recreation Center will be
closed April 20-21 from 9 p.m. to 6 a.m. for plumbing repairs.
Scheduled hours of operation are:

* Mean Gene’s Burger: 6 a.m.-7 p.m.

* Hot Stuff Pizza: 11 a.m.-8 p.m.

* Smash Hit Sub: 10 a.m.-8 p.m.
All services will be reopen at 6 a.m. April 21.

Travel Advisory for Japan’s Golden Week Celebration
— Japan’s Golden Week celebration begins April 28 and ends
May 6. Tradionally, the majority of Japanese employees take
vacation during this period and Government of Japan (GOJ)
offices are closed. U.S. Embassy Tokyo is closed April 30 and
May 3 and 4. It is very difficult to conduct business in Japan
during the Golden Week holiday period. Second only to the
Japanese New Year holiday period, Golden Week is one of the
busiest and most congested travel periods in Japan. The U.S.
Defense Attaché Office Tokyo advises Department of Defense
(DoD) personnel to defer official travel to Japan during Golden
Week to ensure availability of hotels, transportation and
access to GOJ officials. Furthermore, it is also recommended
that DoD members and their families located in Japan take
extra caution when traveling on roads and trainsduring this
holiday period.

Bicycle Helmets — All bicycle riders must wear an approved
bicycle helmet in usable condition when entering the gates on
Yokosuka base. No hard hats will be allowed for use on bicycles
from the base entry point to the work centers nor from the work
centers to the base exit points. Hard hats are only allowed for
use by personnel after they report to the work place and their
work requires use of a hard hat to perform their duties. Bicycle
helmets that are found not safe must be replaced before being
allowed to ride a bicycle on base. This is in accordance with
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at
243-7354 for more information.
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A quiet night — until....

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

On the sea and upon warships there are inherently many
dangers and evolutions in which men and women of faint heart
should never be involved. One of the most nerve-racking is that of
the underway replenishment, especially at night. Two large pieces
of steel weighing thousands of tons come next to each other within
a couple hundred feet. They then connect to each other with lines
and cables under extreme tension to transfer supplies and fuel.
This can take from maybe an hour up to an entire day dependent
upon the amounts to be transferred. Any miscalculation or over
maneuvering can result in a collision rendering millions of dollars
of damage and potentially loss of life.

It was a quiet night in the Virginia Capes with smooth seas and
a clear sky displaying all the stars in the heavens shining bright.
The ship had already made its approach, got connected up and
fuel was flowing through the hoses into the tanks below. Only
minor adjustments were being made to course and speed to keep
the ship in position alongside. Then the replenishment ship started
to drop back quickly, multiple speed changes were not keeping
us in place. Then came the sound no Commanding Officer wants
to hear during this type of evolution, six short blasts on the ship’s

whistle indicating an emergency break away. Somehow, the
replenishment ship had lost propulsion and her engines were
off-line. Even though we train to this emergency over and over
again the next couple of minutes seemed to take forever. The
refueling probe was released immediately, but the coupling for
the aviation fuel riser got jammed. The replenishment station team
tried to release it as the ships were trying to separate. There was
no choice but to evacuate the station and just let the force part
the hose. Well, it did not exactly part that way. Instead the riser
was torn off at the deck plate, but it allowed the ships to avoid a
collision. Fortunately and most importantly, nobody was hurt.

The ironic thing is right afterwards the replenishment ship
Captain asked me over the bridge to bridge radio if | wanted
to come back alongside for they got the engines online. To
say the least my response was “No Thanks, | got enough fuel
onboard”. That was a true statement, but | also had gained
enough grey hairs and lost enough minutes off my natural
life cycle for one evening. No matter how many times you
practice for an emergency or disaster you can be assured it
will not happen when you expect it or the way you simulated
it in your training. However, by training and being prepared
you significantly increase the odds of taking good instinctive
and prompt actions to avoid it becoming catastrophic.







Sailors learn to save during month of financial literacy

By MC3 Andrew Ryan Smith,
Navy Public Affairs Support Element Japan

Members of the Commander Fleet Activities Yokosuka
(CFAY) community attended a series of classes to
better educate themselves about personal financial
managementApril 4-5.

CFAY Fleet and Family Support Center (FFSC) is
hosting a series of events through April, financial literacy
awareness month, to promote financial fitness among
service members.

“Most people don’t realize the resources they have
available to them for free,” said Thanh Ly-Turnbull, FFSC
personal financial manager. ‘“The Fleet and Family Support
Center offers classes on saving, investing and we can help
people create a personal spending plan. All these services
that would cost hundreds of dollars in the civilian world are
available for free to service members and their families.”

Class attendees had various goals in mind, from
improving their credit scores to saving for the future.

Ship’s Serviceman 2nd Class Natasha Epps and her
husband’s financial goal is to buy franchise rights and
manage their own business once they return to the U.S.

Thanh Ly-Turnbull, a personal financial manager
at Commander Fleet Activities Yokosuka’s (CFAY)
Fleet and Family Support Center (FFSC), presents a
class on creating a spending plan at the Community
Readiness Center. A total of five classes will be
presented by the CFAY FFSC this month as a part of
Financial Literacy Month.

“We are looking to start a business in the future, so we
came to this class to help us create a spending plan to get
us in the habit of saving,” said Natasha Epps. “The class

does a great job of laying everything out and giving us
the tools we need to save.”

A class on credit reports and credit scores was also
offered. The class showed attendees how to check their
credit scores and explained exactly what a good credit
score should be and the benefits that it brings.

“Not establishing a good credit score can cost you later
in life, with higher interest rates and difficulty in obtaining
loans,” said Ly-Turnbull.

The Department of the Navy Central Adjudication
Facility reports that about half of all security clearances
are revoked because of a service member’s excessive debt.

“Even though April is the month of financial literacy,
your financial well being is something you should think
about everyday of the year,” said Ly-Turnbull. “It is
important to remember that your financial status follows
you where ever you go.”

Additional classes will be offered throughout the month
of April, including topics on savings and investments,
April 11; a thrift savings plan class, April 25; and a class
on purchasing your dream home, April 27. Preregistration
for classes is required. For more information contact FFSC
at 243-3372.

Navy announces graduate school opportunity for cyber Sailors

From Chief of Naval Personnel Public Affairs

eligibility criteria.

WASHINGTON - Sailors in the information systems technician (1T) and cryptologic

shore assignment between April and December 2012. NAVADMIN 117/12 outlines full

Additionally, Sailors selected for the program will incur a five-year active service

technician networks (CTN) ratings will have the opportunity to apply for enrollment in a
cyber master’s degree program at Naval Postgraduate School, according to NAVADMIN
(Navy Administrative Message) 117/12, released April 5.

ITand CTN Sailors selected for the 12-month, Navy-funded program will be assigned as
full time students at NPS starting in September 2012. Upon completion, Sailors will receive
a Master of Science degree in Cyber Systems and Operations: Security and Technology.

“Cyber security is an area of critical importance to our Navy and our nation,” said Chief
of Naval Personnel Vice Adm. Scott R. Van Buskirk. “Cyber expertise is essential in assuring
the Navy’s warfighting superiority across the full spectrum of operations. With this program,
we are preparing our Sailors to bring these ever-important capabilities to the Fleet.”

The Navy will select up to five active duty and full-time support Sailors to enroll in the
program.

Applicants must be an E-6 or above, possess a bachelor of science degree in a relevant
technical field, hold or be eligible for a TS/SCI security clearance, and be eligible for CONUS/

obligation upon enrollment. After completion of their degree, Sailors will be assigned based
on the needs of the Navy, with priority given to the National Security Agency, U.S. Fleet
Cyber Command/10th Fleet, Navy Information Operations Command, and Navy Cyber
Defense Operations Command.

Sailors interested in applying for this degree program should forward a written request via
their commanding officer by May 15. Additionally, Sailors must be conditionally accepted by
NPS in order to be eligible. Detailed application instructions are contained in the NAVADMIN.

Naval Postgraduate School education opportunities support the personal and professional
growth of Sailors making them invaluable assets to the Navy. It’s an important part of the
21st century Sailor and Marine initiative which consolidates a set of objectives and policies,
new and existing, to maximize Sailor and Marine personal readiness, build resiliency and
hone the most combat-effective force in the history of the Department of the Navy.

For general information about NPS, visit www.nps.edu. For more information and
to read the NAVADMIN, visit www.npc.navy.mil.

From Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — Navy Alcohol and Drug
Abuse Prevention Office (NADAP) posted the new
Synthetic Drug Testing Operating Guide on the
NADAP website, officials said April 5.

The Navy’s zero-tolerance policy towards drug use
is a key contributor to the readiness area of the 21st
century Sailor and Marine.

This initiative which consolidates a set of
objectives and policies, new and existing, to maximize
Sailor and Marine personal readiness, build resiliency
and hone the most combat-effective force in the history
of the Department of the Navy.

“The operating guide provides commands easy

New synthetic-drug testing operating guide available

access to the procedures of synthetic drug testing,” said
Dorice Favorite, director, NADAP. “It is important that
the samples are collected, documented and processed
correctly. The operating guide will help units do that.”

Navy announced it would begin testing for synthetic
drugs in NAVADMIN (Navy Administrative Message)
082/12, released March 12.

According to the NAVADMIN, this testing is
separate and distinct from the urinalysis program
directed by OPNAVINST 5350.4D. Commanders may
take appropriate actions related to health, safety, and
security based on a positive result. During fiscal year
2012 the Navy will invest $1.73 million to test for
synthetic chemical compounds and expects to increase
that amount to $2.9 million in fiscal year 2013.

Synthetic chemical compound drug use impacts a
Sailor’s career, their family life and overall well-being
while also impacting Fleet readiness. If a Sailor makes
a poor choice and uses these types of drugs, they need
to know there will be consequences, emphasized
Favorite.

“Navy has zero tolerance for drug use, including
the use of designer and synthetic chemical compounds,
such as Spice,” said Favorite, “Our efforts are
twofold: we will continue to educate Sailors on the
dangers of drug use including new and designer drugs
and at the same time identify those who use or possess
the substances and hold them accountable.”

To view the guide or for more news from NADAP,
visit www.nadap.navy.mil.
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Disaster-affected children experience CFAY homestay

Story and photo by Jeffrey C. Doepp, CFAY Public Affairs

More than 20 Japanese children, ranging from 12 to 14 years of age, from the
disaster-affected city of Rikuzentakata in northeastern Japan, visited Commander
Fleet Activities Yokosuka (CFAY) March 30 to April 1 for a special homestay, hosted
by families living on Yokosuka base.

The weekend event included a variety of CFAY Morale, Welfare and Recreation-

Japanese children, ranging from 12 to 14 years of age, from the disaster-affected
city of Rikuzentakata in northeastern Japan, visited CFAY March 30 to April 1 for a
special homestay, hosted by families living on Yokosuka base. The weekend event
included a variety MWR-arranged sports activities and a ship tour of USS George
Washington (CVN 73).

arranged sports activities and a ship tour of the U.S. Navy’s only forward-deployed
aircraft carrier USS George Washington (CVN 73). The event was initiated and
coordinated by the U.S. Embassy in Tokyo, the TOMODACHI Initiative, the city of
Rikuzentakata, and the non-profit organization Aid TAKATA, with the cooperation
of officials and families of the base.

According to Rock Cheung, TOMODACHI Initiative communications and
outreach manager, the TOMODACHI Initiative is a public-private partnership that
supports Japan’s recovery from the March 11, 2011 disasters, and invests in the next
generation of Japanese and Americans in ways that deepen the long-term friendship
between the two countries.

“The initiative builds upon the cooperation and spirit of friendship of the military
humanitarian response effort “Operation Tomodachi,” said Cheung. “It picks up
where the operation left off, focusing on the longer-term recovery of the disaster-
affected Tohoku region to not only give young people hope for the future, but also
the skills and opportunities they need to make their dreams a reality. To do so, the
TOMODACHI Initiative creates partnerships not only between the two governments,
but also between both societies, including the business community, educators, civic
groups and individuals.”

The mission of TOMODACHI includes improving people-to-people ties between
the United States and Japan, and creating new opportunities, such as this homestay
event, for young people, especially from the disaster area.

“Doing a homestay event with Americans already in Japan, including some who
participated in Operation Tomodachi last year, seemed to be an excellent opportunity,”
said Cheung. “The city of Rikuzentakata and the board of education there were
responsible for choosing the students. Each of the students obviously had a different
background, but they were united in the shared tragedy of March 11 and also in their
interest in learning more about and interacting with Americans.”

Cryptologic Technician (Technical) 1st class William Payne, assigned to Navy
Information Operations Command, and his spouse Rebecca Payne, were one of the 20

families from the base who participated in the on base homestay and did so because
they wanted to help and give back to those children who have been displaced due
to the events of March 11, 2011.

“I like the idea of helping less fortunate kids and opening my home to them,”
Rebecca said. “My spouse thought it was a very considerate event. Opening up the
base to them not only helps our community but it also shows the children that we
want to help.”

Barbara Bauer-Chen, whose spouse is assigned to Afloat Training Group Western
Pacific, and their four children, were another family from the base who took part in
the homestay event. Bauer-Chen, who has hosted Japanese homestay guests while
living in Misawa, signed up for this homestay because of the cultural exchange
opportunity.

“It is such a fantastic way to make lasting friendships and for our kids to really
get to know that people from a different culture are actually a lot like us,” said
Bauer-Chen. It also helps build ties between our two cultures. I’m thrilled to be
living in Japan and that my children are able to experience such a beautiful culture,
especially through homestay experiences and friendships.”

Communication didn’t seem to be too much of a problem as the Payne family
used a translation application on their smart phone while the Bauer-Chen family
was able to speak some Japanese and they and their guests watched some movies
with both Japanese and English subtitles.

“All of us spoke at least some Japanese, and (our guest) spoke some English, so
we were able to communicate,” said Bauer-Chen’s 14-year old daughter Danielle.
“Sometimes the language barrier got in our way, but we got away with Janglish
(Japanese and English combined). (Our guest) even taught us a few words in Japanese.”

Cheung hopes that the homestay event helped the Yokosuka base community
meet the TOMODACHI goal of deepening ties between the United States and Japan
on both sides of these two countries.

“We think it was particularly great for the children of Rikuzentakata to get to
know U.S. Navy personnel on a personal basis, many of whom came to the aid of
their region in the wake of the disaster last year. We’re very pleased with how the
program worked out, and understand that those involved found it a worthwhile and
very rewarding experience,” Cheung said.

“We sincerely appreciate the Navy’s support for the program, in particular those
who were responsible for organizing the events and particularly for the families who
opened their homes to the children. We also hope that the program had a positive
impact on the children who participated, and gave them an opportunity to learn more
about America, Americans, and our relationship with Japan,” he added.

For more information on the TOMODACHI Initiative, visit their website at http://
usjapantomodachi.org/.













PSD Yokosuka switches to appointments for
service members, shortens waiting time

Story and photos by Joe Schmitt,
CFAY Public Affairs

Beginning April 30, Personnel Support Detachment
(PSD) on board Commander Fleet Activities Yokosuka
(CFAY) will transition to a “by-appointment only” service
system for service members. All military personnel will be
required to make appointments via their Command Pay;,
and Personnel Administrative Support System (PASS)
Coordinators (CPC).

Lt. Cmdr. Jed Espiritu, Officer in Charge PSD
Yokosuka, explained that the changes are part of a process
to standardize some of the procedures at PSD Yokosuka.

“Having commands use the Transaction Online
Processing System (TOPS) is the first step,” said Espiritu.
“TOPS is a web-based service that allows CPC's to
communicate, track interactions and transmit documents
to a PSD location.

“The second step is to emphasize CPC's responsibilities.
The CPC's will need to communicate with PSD and the
service member to ensure that paperwork and other
requirements are met before the service member's
appointment with PSD Yokosuka. This will cut down on
the amount of time and rework needed to processes the
issues of the service member once they are at PSD.”

PSD Yokosuka will host refresher courses and
continual training/meetings to get CPC's and those new
to the assignment ready to take on the responsibilities for
their command. Chief Personnel Specialist Grace Ajao
is in charge of the Customer Service Section of PSD and
coordinates training for the personnel specialists and the
CPC's in the area.

Ajao explained that process will train the CPC's to take
care of some paperwork for their command themselves.
Then, appointments can be made at PSD for paperwork
than needs their assistance or approval.

“When you teach one CPC, that person takes the
training back to their command and teaches 10, 15, maybe

(Left) AM1 Mark Takada, USS George Washington (CVN 73) Sailor, talks with PS2 Marc Nash, Customer Service
Work Center supervisor for Personnel Support Detachment (PSD) Yokosuka. PSD Yokosuka will soon go to a

by-appointment only service for uniformed customers.

30 personnel.” said Espiritu. “Once we get through the
initial transition, I think people are going to find that this
is a much more efficient way for them to use our services.”

NAVPTO (Navy Passenger Transportation Office) and
the Educational Services Office that were walk-in based
for uniformed personnel are now by-appointment only
through command CPC’s. Services for non-uniformed
personnel will be; Admin, I.D. Cards are Mon-Fri 8
a.m. - 2 p.m., Passports are Mon-Fri 8 a.m. - 4 p.m. and

closed on Wednesday for embassy runs, and the Cash
Cage will continue to operate on a walk-in basis. CPS's
will have walk-in privileges at any time for any section
during normal working hours. Family members and all
non-military customers seeking bona fide services will
also have walk-in privileges as necessary.

PSD will hold a CPC Introductory/Refresher Course
April 26. For more information contact the PSD CPC
liaison at 243-8310.






SRF-JRMC concludes McCampbell docking availability

Story and photo by Keiichi Adachi,
CFAY Public Affairs

This is McCampbell’s third Selected Restricted Availability (SRA) since

becoming a regular SRF-JRMC Yokosuka customer in July 2007. “This is the

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC)
undocked the Arleigh Burke-class destroyer USS McCampbell (DDG 85) from dry dock, a

ship’s first DSRA since her commissioning in 2002. Scheduling demands and
7th Fleet operational commitments make lengthy availabilities challenging.
The key elements to a successful DSRA were starting work on time, staying on

significant milestone in her 18-week Dry-
Docking Selected Restricted Availability
(DSRA) March 2. The McCampbell
DSRA began Nov. 9.

Cmdr. Steven DeMoss, commanding
officer of McCampbell, said, “The
undocking evolution went extremely
well. Teamwork among SRF-JRMC
line handlers, the Carpenter Shop, divers,
Commander Fleet Activities, Yokosuka
(CFAY) pusher boat crews, and ship’s
force was exemplary.”

According to SRF-JRMC’s Lt.
Aaron Zimmer, McCampbell Ship
Superintendent, “This DSRA for
McCampbell required 18 weeks to
accomplish the extensive work required
to install the AN/SQQ-89A (V) 15 Sonar
system, make the bow-strengthening
modifications, and refurbish the ship’s
running gear.”

schedule, and limiting growth work,”
said Zimmer.

Ben Baker, SRF-JRMC Project
Manager for McCampbell, said that
the biggest task the McCampbell
maintenance team faced was creating
an integrated schedule for the many
complex jobs. “Our Engineering and
Planning Department worked very
hard planning large amounts of work.
This DSRA completed over 450 jobs.
Planning and strong communication
by the Project Team are essential.”

According to Easterly, his ship
and SRF-JRMC worked as a team to
complete the DSRA successfully. The
crew provided outstanding support
by ensuring the ship and its systems
were safe for work. Safety is the
number one priority at SRF-JRMC.
Each employee employs the principles

“Bow strengthening added structural  Members of SRF-JRMC Rigger and Outside Machine Shops team-up to prepare propeller 0f the Voluntary Protection Program
support to correct a deficiency in this blades for reinstallation on USS McCampbell (DDG 85) under the direction of a Rolls- (VPP) to work safely and keep each
class of destroyers. The V-15 sonar Royce representative.
install is a major upgrade to the A—ILAOMRHARDIETRDTF. SRF-IRMCRELNZET ETIBORESED F—LEBYIYF+ANIVIC “I am the Assistant Safety Officer for
ship’s underwater detection capability, 7anSIL—FORIRIERET S,

including adding a multi-function,

towed array sonar. Refurbishment of the shaft, screws and rudders were all
maintenance items that must be completed on a periodic basis”, said Ensign Elliot

Easterly, McCampbell Public Affairs Officer.

stated Easterly.
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other safe, which impresses Easterly.

McCampbell. SRF-JRMC members
demonstrate a high level of safety

awareness and compliance. Members often go ‘above-and-beyond’ to make the ship
a safe working environment. It is clear that SRF-JRMC is committed to safety,”

SRF-JRMC’s ND1 Strause
named COMPACFLT SSOY

SRF-JRMCOND1ZXR+5—2R
AFFEBRREFTLEICREINS

Adm. Cecil Haney, Commander, U.S. Pacific
Fleet, congratulates Navy Diver 1st Class (DSW)
Andrew Strause following the announcement of
his selection as the Pacific Fleet Shore Sailor of
the Year during a ceremony in Hawaii.

Strause, who works at Ship Repair Facility
and Japan Regional Maintenance Center,
Detachment Sasebo, will travel to Washington
D.C. in April to represent the Pacific Fleet in the
Chief of Naval Operation’s Shore Sailor of the
Year competition.

The ceremony was the culmination of a
weeklong professional development program that
recognized each finalist’s accomplishments and
focused on the Navy’s history and heritage.

U.S. Navy photo by MC2 David Kolmel
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Moral courage

By Chaplain Allen Vaughan

Courage; valor; bravery. These are words that should resonate in our
hearts because of our military heritage. They are qualities in a person that
we all admire and, | believe, many of us aspire to every day of our lives.

When asked to come up with examples of courage, most people picture
soldiers charging uphill in the face of a hail of bullets, firefighters running into
a burning building, or a hero rushing in to save the day. These individuals
are usually awarded for their courage with praise or recognition. For military
personnel, a bronze “V” is authorized to be worn on personal awards when the
act that earned the award involves valor in combat against an armed enemy
of the United States.

However, is the corporate whistleblower who turns in a manager for fraud,
waste and abuse given the same praise and recognition? Is the shipmate who
turns his friend into the authorities after witnessing a sexual assault, or the
friend who steps in and intervenes to prevent a sexual assault, awarded for
his or her courage? Sadly, too often the answer is “no.” But, these are acts
of courage, nonetheless. These are acts of moral courage.

Our Sailors, Soldiers, and Marines are put in circumstances daily that
require great courage, especially those who serve in combat, maritime
interdiction, and humanitarian operations. | have had the privilege to be a
personal witness to many of these courageous men and women in action at
some of their finest moments.

And, yet, these same young men and women might struggle to display
moral courage while on liberty in a foreign port; when they decide to look the
other way because they don’t want to “get involved”; or when they are faced
with making a decision between right or wrong and there is little chance of
being “caught.”

“Courage” is the quality that permits one to face dangers or difficulties
without fearing the consequences. When someone does something courageous,
then personal comfort, safety or wellbeing is often set aside or sacrificed for
another. “Morals” are those principles or rules that help us make a distinction
between right and wrong.

“Moral courage” combines the courageous concern for the wellbeing of
another person, and applies it across the whole range of moral ideas or behaviors
that are considered right and wrong. Moral courage takes our personal values,
our convictions, and beliefs and applies them, not only to extreme situations,
but also to the more common, everyday decisions that we face.

We have to make morally courageous decisions everyday. And in most
cases, these decisions may only be noticed by a very few people or none at
all. However, the impact of our moral courage will be felt by many, including
our spouses, our children, our shipmates, as well as the many nations in which
we serve, and especially our own nation for whom we serve.

You may not ever have the occasion to save someone’s life on the
battlefield, or rescue a child from a burning building. You may never receive
a citation for bravery or a hero’s welcome. But, before the week is over, you
will most certainly be called upon to display “exceptional bravery and valor
in the face of overwhelming odds, strong temptation, and certain ridicule from
peers. (Place your name here) has demonstrated exemplary moral courage,
reflecting great credit upon yourself and upholding the highest of values and
traditions.” My hope is that you will be “awarded” this kind of citation on
numerous occasions this week, and throughout your life.

SAMM cont. from pg. 1

“The experience of a sexual assault can disrupt the Sailor’s life and
their ability to function in their workplace, it interferes with their trust,
compromises their ability to accomplish the mission and undermines their
readiness,” said Joyner. “It is important that a victim begins the road to
recovery by getting the available resources to include medical, pastoral care,
clinical counseling and advocacy care...it is important that the victim gets
help so they do not have to suffer alone.”

Victims of sexual assaults have options on how they want to tell someone
based on their own comfort level.

“A restricted report, is a reporting option that allows victims to
confidentially disclose the crime to specifically identified individuals and
receive medical treatment, advocacy and counseling without triggering the
official investigative process,” said Joyner. “An unrestricted report is the
reporting option for victims of sexual assault who want medical treatment,
advocacy, counseling and an official investigation of the crime. NCIS
conducts the investigations of sexual assaults and the details of the incident
are limited to those with a need to know.”

According to Joyner, if someone would like to submit a restricted report,
whether you are service member or a civilian, they can go to the SAPR
Victim Advocate, SAPR Sexual Assault Response Coordinator (SARC), a
medical provider, or the Chaplain.

Unrestricted reports can be filed through a SAPR Victim Advocate, the
command SARC, a medical provider, Chaplain, NCIS, base security or their
command.

“Everyone has arole in stopping sexual assault,” said Joyner. “This year’s
theme “Hurts One. Affects All,” not only conveys that sexual assault affects
the victim, it affects bystanders. Preserving mission readiness can serve,
then, as motivation for acts of bystander intervention.”

Road tax, vehicle decal
Issuance season begins

From CFAY Vehicle Registration Office

Annual road tax for your vehicle is paid every spring. Payments, which must be made
in yen, can be made at the Kanagawa Tax Office for regular sized cars and trucks.

Payments for motorcycles and mini-cars can be made at the local city hall or
ward office, starting April 1.

In accordance with U.S. Forces Japan (USFJ) Policy Letter, vehicles are to be
registered at the closest military installation of which vehicle owners are assigned.

To provide a better service to our base community, Commander Fleet Activities
Yokosuka (CFAY) has arranged for the representatives of the Kanagawa Tax Office to
collect this year’s road tax on board CFAY on the first floor of the Vehicle Registration
Office (VRO), April 24, 26 - 27.

This is the last chance to pay on base. After these dates drivers will have to go off
base to pay this tax, because effective June 1st, 2012 Cars with the red 2011 road tax
decal will be prohibited entry to the base.

This service on board Yokosuka is also intended for Ikego and Negishi Housing
Detachment residents.

It is recommended that personnel who require only normal registration services
come on times other than road tax payment days due a high volumes of customers.

Vehicle owners can obtain the 2012 U.S. Forces Japan (USFJ) base decal at VRO
after road tax has been paid for all vehicles registered to that owner.

In order to obtain the base decal the following documents must be presented:

* Status of Forces Agreement (SOFA) ID card

* Proof of payment of the 2012 road tax

» Military Registration and Certificate of Title of Motor Vehicle (DD Form 430)

* Japanese title

* Current Base Inspection sheet

* Japanese Compulsory Insurance (JCI)

* Liability Insurance (a minimum of $300,000 or 30,000,000 yen for bodily injury
and $30,000 or 3,000,000 yen for property damage)

* SOFA Driver’s license, USFJ form 4EJ (additional driver’s license will be
necessary if member has more than one vehicle)

* Parking Certificate (if applicable)

* Registration with the Defense Biometrics Identification System (DBIDS) completed.

Vehicle owners who have not updated their residency information at VRO must
provide the address of their current residence and a valid parking certificate before
being issued a 2012 USFJ decal.

This means the above mentioned personnel now living in base housing will be
required to have an approved Parking Certificate Residence Verification form from
the Yokosuka Housing Office.

Those personnel now living in off base housing will need an approved parking
certificate from the appropriate police station.

Off base residents will then need to come to VRO to receive the necessary documents
to be taken to the Land Transportation Office (LTO) in Yokohama to change the
residence address.

Contact VRO for further information concerning the need for a parking certificate
prior to decal issue.

Vehicle owners with more than one vehicle will have to present the above documents
for each vehicle before a base decal can be issued. Vehicle owners with unfinished
paperwork on any registered, sold or junked vehicles will not be able to receive a new
decal for their vehicle until these matters are resolved.

We are making every effort to accommodate those deployed and their families
during this road tax season.

We are encouraging spouses and friends to pay road tax, however, an original power
of attorney will be required to obtain a base decal for anyone other than a sponsor.

The amount of road tax to be paid depends on the type of vehicle, which can be
determined by the number shown on the top of the license plate. The respective tax
amount is as follows:

* 40/400Y and 50/500Y plates - 7,500 yen

* 30/300Y plates 4.5L and below - 19,000 yen and 22,000 yen for 4.6L and above

* 11/100Y plates - 32,000 yen

Mini cars and motorcycles - Road tax for mini cars and motorcycles must be paid
at the local city hall or ward offices starting April 1.

Their respective tax amount is as follows:

* Mini cars - 3,000 yen

* Motorcycles 1cc-125¢cc - 500 yen

* Motorcycles 126¢cc and above - 1,000 yen

Vehicle owners may check to see if their documents are up to date by looking at
the Motor Vehicle Registration Report, which should be in each vehicle registration
package. This report lists all the expiration dates of your paperwork.

It is recommended that you check to see that all requirements are met and up to date
prior to standing in line, as this will ensure expeditious service.

Simple questions can be answered by telephone by calling VRO at 243-5011, but
for detailed questions our staff will be required to look at your paperwork.

Once the road tax has been paid and all paperwork is verified to be in order, vehicle
owners, spouses and/or persons with powers of attorney, must remember to stop by VRO
to get your 2012 decal.

Base decals must be affixed to the top center of the front windshield, next to the
Japanese inspection sticker.

The current Japanese inspection sticker, current base decal, installation sticker and
rank decals (if applicable) should be the only decals affixed to the windshield.

All other decals and inspection stickers from the previous years must be
completely removed.

For more information contact the CFAY CRO office at 243-5011.







MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here? Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02-$12.50/hr. Food Court
(1 RFT).
Caterer — NF-03, $11.02/hr. Club Alliance (1 RFT).
Cook — NA-05, $10.94/hr. Bowling Center (1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Waiter/Waitress — NA-03, $9.48/hr. O’ Club (1 Flex).
Club Operations Assistant — NF-02, $8.71-$11.00/hr. CPO Club
(1 Flex).
Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club Takemiya
(1 Flex).
Club Operations Assistant — NF-02, $8.71-$10.39/hr. O’ Club (1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. O’ Club (2 Flex).
Cashier — NF-01, $7.50/hr. CPO Club (1 Flex), Bowling Center
(1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (2 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program
Education Specialist — NF-03, $24,500-$32,000/annum. Yokosuka Teen
Center (1 RFT). Worldwide announcement.
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/
1 Flex), Yokosuka Main CDC (6 Flex), Annex CDC (1 RFT/4 Flex), Ikego
CDC (4 Flex), Yokosuka SAC (3 Flex), Negishi SAC (1 Flex), Ikego SAC
(1 RFT), Negishi Teen Center (1 Flex), Negishi Youth Sports (1 Flex).
Food Service Worker — NA-02, $8.77/hr. Ikego CDC (1 Flex).
Operation Clerk/Driver — NF-02, $8.71/hr. Ikego CDC (1 RFT).
Recreation Aide (Temp. Teen Employment Program) — NF-01,
$7.25/hr. Teen Center — Yokosuka, Ikego and Negishi. (10 Flex).

Recreation Division
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Theater
(4 Flex).
Recreation Aide (Paintball) — NF-01, $7.25/hr. Outdoor Recreation
(2 Flex).

Athletics Division
Field Maintenance Worker — NA-05, $10.94/hr. Athletics (1 RFT).
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (3 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics
(1 Flex).

NGI&S NAF Positions
Front Desk Supervisor — NF-03, $25,000-$30,000/annum (DOE).
Yokosuka NGI&S (1 RFT).

*Due to publishing timelines, some jobs listed may not be available. Forthe
most up-to-date listing check out http://www.mwryokosuka.wordpress.com

http://www.mwryokosuka.wordpress.com

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
atthe HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Supply Management Specialist—GS-2003-9, NAVSUPFLCY-14R-12. Open: 04-
06-12, Close: 04-16-12. *Applicants who applied under NAVSUPFLCY-14-12
need not re-apply unless there is any update on application.

Continuing

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-23-12. Open: 03-28-12, Close: 09-08-12 (Cutoffs be established as
vacancies occur).

NEX Positions

Call us at 243-5150 or 243-4418 for more information.

Sales Clerk (Specialty), NF-1 — Main Store (Watches/Shoes). *$7.25-
$9/hr. (2 Flex)

Sales Clerk, NF-1 — Auto Port, Main Store (Ladies and Men’s). $7.25-
$8/hr. (2 Flex)

Identification Checker, NF-1 — Loss Prevention/Safety. $7.25-$8/hr. (1 Flex)
Hair Stylist, NA-7 — Yokosuka Beauty Salons. *12.45/hr. Commission based
(1 Flex)

Receptionist, NF-1 — Yokosuka Beauty Salon. $7.25-$8/hr (2 Flex)
Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65 hr. (7 Flex.
5 day shift and 2 night shift)

Store Worker, NA-2 — Auto Port. *$8.77-$9.13/hr. (1 Flex)

Food Service Worker Leader, NL-2 — Middle School and Sullivan
Cafeteria. *$9.66-$10.05/hr (2 Flex)

Food Service Worker, NA-2 — Byrd School Lunch Negishi. *$8.77-$9.13/
hr. (1 Flex)

Desk Clerk, NF-1 — Navy Lodge. $7.25-$8/hr.

Equipment and Facilities Clerk, NF-2 — Maintenance. *$8.71-$10/hr. (1 RFT)

*Salary based on experience. Positions are open until filled

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule:

+ Excel 2003 Level 1 (In English), April 23-24
* Power Point 2003 Level 1 (In English), May 14-15

For more information, call 243-7328, email to: rwd-student-
services@fe.navy.mil, or visit the website at: http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm







Worship Schedule

Yokosuka: Chapel of Hope

* 243-2010
Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
Tue, THU AND FRI

Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
18Fri - Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)

1'Sat  Baptism, Main Chapel 1400
(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center) 0915

General Protestant

Sun  Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1700

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700
Church of Christ

Sun  Worship, Community Readiness Center

Auditorium 2nd deck 0930
Sun Bible Class 1045
Wep  Bible Study (Classroom 2/4) 1800

Protestant Communion Service

SuN Community Center Auditorium
2nd deck 1100

Protestant Lutheran

SuN Community Center Auditorium
2nd deck 0800

Filipino Christian Fellowship

Sun  Worship Service (Community Center
Auditorium 2nd deck) 1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament Meeting 0900

SuN Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base), Yokosuka
Daiichi Building on 3rd, 6th and 7th floors.
Seventh Day Adventists

2M 40 AND 5 SAT
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1730

Soka Gakkai (Buddhist)

2" aND 4" THu ~ Classroom 10 1800
Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue  Community Resource Center 2nd Deck
1630

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
THu Middle School — Quest 1630

Protestant Women of the Chapel

13*Mon  Fellowship Program 1600
Tue Bible Study 0900

Japanese Women'’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3rd Deck) 1130
34 Sar  Breakfast (Location varies) 0800

Bible Study

THu Christian Bible Study (Community Center
Auditorium 2nd deck) 1730

Negishi: Chapel of the
Rising Sun

* 243-2010
Roman Catholic
SuN Mass, Main Chapel 0830
Negishi Protestant Service
Sun  General Service 0945
Ikego: Religious Services

¢ 243-2010
None

Fleet and Family Support Center

Congratulations on the birth of your baby!

Matthew and Crystal Petrich are the proud parents of Estella Faith
Petrich, born March 7 at 3:35 a.m., weighing 8 pounds and 13 ounces.

Giancarlo and Roan Cristal are the proud parents of Raine Giselle
Sorita Cristal, born March 9 at 12:58 p.m., weighing 2.8 kg.

Corey and Alexis Rea are the proud parents of Braelynn June Rea,
born March 10 at 6:11 a.m., weighing 7 pounds and 7 ounces.

Ryan and Jessica Broyles are the proud parents of Lila Marian
Broyles, born March 27 at 8:22 p.m., weighing 8 pounds and 6 ounces.

Andrew and Christina Zambrano are the proud parents of Rhys
Emery Zambrano, born March 28 at 1:31 p.m., weighing 7 pounds
and 14 ounces.

If you’d like to see your baby announcement published in the Fleet
and Family Support Center’s section of the Seahawk-Umitaka, stop
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).

Upcoming Classes
Monday, April 23

English as a Second Language: 10 a.m. (2 hrs.)
Monday Night Japanese: 6 p.m. (1 hr. and 15 mins.)
Everyday Japanese: 10 a.m. (1 hr. and 15 mins.)

Tuesday, April 24
Interview Techniques: 10 a.m. (2 hrs.)
IA Pre-deployment Brief: 9 a.m. (3.5 hrs.)
FRG Training: 3 p.m. (3 hrs.)
Ikego — Kid’s Craft Class: 10 a.m. (1 hr.)

Wednesday, April 25
Thrift Savings Plan: 11 a.m. (1 hr.)
FRG Training: 3 p.m. (3 hrs.)
Getting Started Teaching English: 10 a.m. (2 hrs.)
Japanese Widow Support Group: 11:30 a.m. (3 hrs.)
Negishi — Play Morning: 10 a.m. (2 hrs.)

Thursday, April 26

English Teachers Networking Group: 10 a.m. (2 hrs.)
Ikego — Play Morning: 10 a.m. (1.5 hrs.)

Friday, April 27
FRG Training: 8 a.m. (8 hrs.)
Purchasing Your Dream Home: 1:30 p.m. (2 hrs.)
Yokosuka — Play Morning: 9:30 a.m. (1.5 hrs.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







Children fromYokosuka’s Teen and Youth Club perform on stage to showcase their
Zumba dancing skills during the Child Youth Program’s, “Got Talent Show” at the
Purdy Fitness Complex April 7. Other events held that day included an Easter egg
hunt, ITT travel fair, a family animal land petting zoo and group fitness activities.

U.S. Navy photo by MC2 John S. Smolinski

Command Master Chief Rachel Costello explains the significance of the
ship’s bell to Midori Purdy and other volunteers from the Single Female Sailor
Cultural Exchange Program while leading a tour on board USS Mustin (DDG
89). Purdy founded the exchange program, which hosts monthly tours for
female Sailors sampling Japan’s culture and history. Mustin is one of seven
Arleigh Burke-class destroyers assigned to Destroyer Squadron 15 and is
forward-deployed to the U.S. Seventh Fleet operating out of Yokosuka, Japan.

U.S. Navy photo by Ens. Timothy Tran

Pet of the week

Olive is aspayed female who has been at the shelter for many months. She
is shy but likes attention. She prefers to be by herself but does get along
with other cats when she gets used to them. To find out more about Olive
or any animal at PAWS contact 243-9996, email usskittytalk.yokosuka@
gmail.com or visit the PAWS Web site at www.pawsyokosukajapan.com.

Lt. Jitindra Sirjoo give members of the All Z Soccer Club a tour of flight deck
control aboard the Japan-based Nimitz-class aircraft carrier USS George
Washington (CVN 73). The guests were also able to tour the George Washington’s
hangar bay, navigation bridge and flight deck. George Washington is currently
pier side in Yokosuka, Japan and making preparations to return to sea.

U.S. Navy photo by MCSA Brian H. Abel

Sailors assigned to the Nimitz-class aircraft carrier USS George Washington (CVN
73) perform curl-ups while participating in the Spring 2012 Navy-wide physical
readiness test (PRT). The PRT is composed of curl-ups, push-ups and a 1.5-mile run
or alternate cardiovascular event to evaluate the physical readiness of each Sailor.

U.S. Navy photo by MCSN Gregory A. Harden I

Konnichiwa

Commanding Officer secretary Yuko Agano, a limited temporary employee
at Ship Repair Facility and Japan Regional Maintenance Center, receives
a phone call for Capt. Steven Stancy.

Photo by Yuji Kawabe

Where is your hometown? Saga, Kyushu Island.

How long have you worked on Base? Three years.

Favorite food? Yakiniku.

What is your life goal? To continue to receive more education and settle in
somewhere quiet.






