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change-of-command ceremony
Cmdr. Joseph D. Femino relieved Cmdr. Christopher T. 
Monroe as the 14th Commanding Officer of USS Curtis 
Wilbur (DDG 54) April 20.
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MCPON visits forward-deployed CFAY Sailors
Story and photo by MCSN Declan Barnes, 
Navy Public Affairs Support Element Japan


	 Master	Chief	Petty	Officer	of	the	Navy	(MCPON)	(SS/
SW)	Rick	D.	West	visited	and	spoke	with	Sailors	on	board	
Commander	Fleet	Activities	Yokosuka	(CFAY)	April	18-19.	


	 During	his	visit,	MCPON	 toured	 ships	and	 facilities	
at	CFAY,	spent	time	with	CFAY	Sailors	and	conducted	an	
all-hands	call	at	CFAY	Benny	Decker	Theater.
	 West	visited	many	of	the	forward-deployed	destroyers,	
including	 the	USS McCambell	 (DDG	85),	USS Mustin 
(DDG	 89),	USS Curtis Wilbur	 (DDG	 54)	 and	USS 


Fitzgerald	 (DDG	62).	He	also	 led	a	CPO	365	 run	with	
CFAY	chief	petty	officers	(CPO)	and	CPO	board	eligible	
first	class	petty	officers.	
	 During	the	all-hands	call,	more	than	600	Sailors	packed	
into	the	base	theater	to	listen	to	West’s	message	and	ask	
him	questions.	
	 “Coming	out	to	Yokosuka,	Japan,	is	one	of	the	highlights	
of	my	travelling,	because	it	was	my	first	port	visit	as	a	young	
Sailor,”	said	West.	“The	one	regret	that	I	take	away	from	
32	years	of	Navy	service	is	that	I	have	never	been	able	to	
do	a	tour	in	Japan.”
	 West	 spoke	 about	 the	 importance	 of	 the	 forward-
deployed	Sailors	and	 their	missions	 throughout	 the	7th	
Fleet	AOR.	
	 “The	job	you	do	everyday	has	an	effect	all	the	way	up	
the	chain,”	said	West.	“Every	job	you	do	includes	that	team	
work	necessary	for	us	to	complete	our	mission.”
	 West	then	dedicated	most	of	his	time	to	answering	the	
questions	asked	by	the	enlisted	Sailors	present.	He	ended	
the	all-hands	call	by	calling	up	two	volunteers	to	motivate	
the	crowd	by	doing	“burpee”	push-ups	and	having	 their	
shipmates	participate	in	a	motivating	“hooyah!”
	 “I	was	 nervous	 at	 first,	 but	 once	 I	 got	 a	 sense	 for	
how	down-to-earth	MCPON	was,	 I	 volunteered,”	 said	
Hospitalman	Horace	McCollin,	who	is	assigned	to	U.S.	
Naval	Hospital	Yokosuka	and		was	one	of	the	volunteers.	
“Having	the	opportunity	to	hear	what	he	had	to	say,	and	
participate	in	the	motivation	was	an	awesome	experience.”
West	 stressed	 his	 overall	 appreciation	 and	 satisfaction	
with	the	CFAY	Sailors.	
	 “The	Sailors	in	Yokosuka	are	motivated.	They	really	
have	a	sense	of	accomplishment	and	a	sense	of	the	mission	
out	here,”	said	West.	“Overall,	it	has	been	a	great	visit,	
and	I	could	not	be	more	proud	to	be	the	enlisted	rep	for	
these	Sailors	out	here.”


The Navy’s Science Technology Engineering and Mathematics 
(STEM) program gave students at Yokosuka Middle School a 
chance to experience possible future professions April 18. 
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Economic security ‘STEMs’ from 
next generation professionals


Master Chief Petty Officer of the Navy (MCPON) Rick D. West speaks to forward-deployed Sailors assigned 
to afloat and ashore units at Commander Fleet Activities Yokosuka (CFAY) during an all-hands call at the 
base theater April 19. The all-hands call was part of a two-day tour, in which MCPON visited various ships 
and facilities at CFAY.


CFAY wins SECNAV Environmental Award
From Naval Facilities Engineering Command Far East Public Affairs


	 Commander	Fleet	Activities	Yokosuka	(CFAY)	received	notification	April	10	that	it	
has	won	a	Secretary	of	the	Navy	(SECNAV)	Environmental	Award	in	the	Environmental	
Quality,	Non-Industrial	Installation	category.				
	 According	to	CFAY	Environmental	Director	Jack	Gilbertsen,	five	programs	significantly	
contributed	 to	CFAY	winning	 the	award	–	 recycling;	 the	Environmental	Management	
System	(EMS);	natural,	cultural	and	historical	resources;	hazardous	waste;	and	water.
	 ”Recycling	was	a	big	part	of	[the	award],”	said	CFAY	Public	Works	Department’s	
Qualified	Recycling	Program	Branch	Chief,	Roy	 Ito.	 “Over	 the	 past	 two	years,	we	
increased	recycling	by	446	percent	–	from	more	than	5,000	tons	in	fiscal	year	(FY)	2009	
to	more	than	28,000	tons	in	FY11.	That’s	a	significant	increase.	More	than	74	percent	
of	the	waste	generated	at	CFAY	ends	up	being	recycled.”
	 The	 SECNAV	Environmental	Awards	 program	 annually	 recognizes	Navy	 and	
Marine	Corps	individuals,	teams,	ships	and	installations	for	exceptional	environmental	
stewardship.	Prior	to	winning	the	SECNAV	award,	CFAY	won	at	the	Chief	of	Naval	
Operations	(CNO)	level	in	the	Cultural	Resources	and	Environmental	Quality	categories.	
	 “Environmental	quality	is	something	the	Department	of	Defense	requires	us	to	actively	
manage	using	EMS,”	Gilbertsen	explained.	“Each	year	bases	review	their	activities	to	
select	significant	aspects	they	would	like	to	address.	CFAY’s	self-chosen	EMS	goals	
are	to	reduce	by	64	percent	and	petroleum,	oil,	and	lubrication	spills	decreased	by	71.9	
percent,	down	from	57	percent	at	the	end	of	FY09	to	16	percent	at	the	end	of	FY11.
	 CFAY’s	energy	and	water	conservations	efforts	saved	more	than	800,000	kilowatt	
hours	of	energy	and	one	million	gallons	of	water,	resulting	in	more	than	$500,000	in	
cost	savings.
	 According	to	CFAY’s	submission	package	for	the	award,	“With	strong	support	from	
military	and	civilian	personnel,	base	residents,	and	the	Cities	of	Yokosuka,	Zushi,	and	
Yokohama,	 team	members	 have	 successfully	 developed	 and	maintained	 invaluable	
partnerships	crucial	to	the	success	of	[CFAY’s]	environmental	program.”	


At Naval Facilities Engineering Command (NAVFAC) Far East (FE) Public Works 
Department (PWD) Environmental Division Recycling Center onboard CFAY, 
forklift operator Tatsuhiro Matsumura dumps sorted metal from a hopper into a 
larger pile that will be picked up for recycling. According to CFAY PWD Qualified 
Recycling Program Branch Chief Roy Ito, the recycling center played a significant 
roll in CFAY winning the SECNAV Environmental award.


Photo by Joe Schmitt


	 CFAY	will	now	go	on	 to	compete	 in	 the	FY11	Secretary	of	Defense	 (SECDEF)	
Environmental	Awards.








Negishi Bazaar 2012 – CFAY Negishi Housing Detachment 
is scheduled to hold a bazaar April 28-29 from 9 a.m.-5 p.m. in 
the Negishi gymnasium.


Appointment Services Coming Soon to Personnel 
Support Detachment (PSD) Yokosuka – Beginning April 
30, PSD Yokosuka will transition to a “by-appointment only” 
service system.  All military personnel will be required to make 
appointments via their Command PASS Coordinators (CPCs).  
CPCs will be responsible for scheduling appointments via the PSD 
appointment line (TBA to CPCs).  Customers without a scheduled 
appointment will be referred back to their CPCs for assistance. 
Admin, ID Cards (Monday-Friday, 8 a.m.-2 p.m.), Passports 
(Monday-Friday, 8 a.m.-4 p.m.), closed Wednesday for Tokyo 
Embassy runs), and the Cash Cage (Monday-Friday, 9 a.m.-12 
p.m.) will continue to operate on a walk-in basis.  Registered 
CPCs will have walk-in privileges at any time for any section 
during normal working hours.  Family members and all other 
non-military customers seeking bona fide services will also have 
walk-in privileges as necessary.  For more information, contact 
the PSD CPC Liaison, PS3 Lopez, at 243-8310, or madeline.
lopez@fe.navy.mil.


Allowances Branch of the Defense Travel Management 
Office Survey – Every year the Allowances Branch of the 
Defense Travel Management Office conducts a survey to 
find out how much service members spent in the previous 
year for utilities (e.g. electricity, heating fuel, water, trash 
removal, and sewer fees). The data from this survey is used to 
determine the Utility Allowance, which is part of the Overseas 
Housing Allowance (OHA). Additionally, every third year, 
a survey is conducted to find how much Service Members 
spent when initially moving into their leased quarters to 
make them habitable (e.g. purchase of major appliances and 
expenses for hook-up of utilities).  The data from this survey 
is used to determine the Move-In Housing Allowance (MIHA) 
Allowance, which is part of the OHA. The Overseas Housing 
Allowance (OHA) Utilities and Move-In Housing Allowance 
(MIHA) Expense Survey for Yokosuka, Japan will be available 
on-line from April 1-30. The survey is intended for all military 
personnel who reside in off-base privately-leased housing 
and can be accessed at: https://www.defensetravel.dod.mil/
site/aprutilmiha.cfm.  For more information, contact Chief 
Personnel Specialist Corey Dahlheim at 243-5712, or email 
corey.dahlheim@fe.navy.mil.


Defense Financing and Accounting Services (DFAS) 
scam letter warning – A letter is making the circuit purporting 
to be from DFAS asking military member’s fiancées to register in 
our system entitling them to benefits in the event of the member’s 
death. All for only a $350 fee. However, it’s a scam. Please let 
your fellow soldiers, Sailors, airmen, Marines and families know 
the score. Corporate Communications advises the facebook post 
links to an earlier release DFAS put out in October on interaction 
with customers. DFAS will never send you unsolicited email 
messages requesting your myPay login ID and password or any 
other personal or financial information.  We also will not send 
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


you unsolicited email messages with attachments, if you receive 
an email message that appears suspicious, do not click on any 
links or open attachments, etc.  


Travel Advisory for Japan’s Golden Week Celebration 
– Japan’s Golden Week celebration begins April 28 and ends 
May 6. Tradionally, the majority of Japanese employees take 
vacation during this period and Government of Japan (GOJ) 
offices are closed. U.S. Embassy Tokyo is closed April 30 and 
May 3 and 4. It is very difficult to conduct business in Japan 
during the Golden Week holiday period. Second only to the 
Japanese New Year holiday period, Golden Week is one of the 
busiest and most congested travel periods in Japan. The U.S. 
Defense Attaché Office Tokyo advises Department of Defense 
(DoD) personnel to defer official travel to Japan during Golden 
Week to ensure availability of hotels, transportation and access 
to GOJ officials. Furthermore, it is also recommended that DoD 
members and their families located in Japan take extra caution 
when traveling on roads and trainsduring this holiday period. 


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
centers to the base exit points. Hard hats are only allowed for 
use by personnel after they report to the work place and their 
work requires use of a hard hat to perform their duties. Bicycle 
helmets that are found not safe must be replaced before being 
allowed to ride a bicycle on base. This is in accordance with 
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at 
243-7354 for more information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及び関連施
設に入出門する際、正規の自転車用ヘルメットを着用してくだ
さい。通退勤時におけるゲートから職場までの区間、作業用保
安帽を自転車用として代用することはできませんが、勤務中に
職場及び業務上作業保安帽の着用が義務付けられている区域、
またはその区域を自転車で通過する場合のみ、代用可能です。
自転車用ヘルメットが安全な使用状態に無い場合、適切な物と
交換されるまで基地内での自転車の運転は認められません。上
記違反者は横須賀基地指令書第5800.2G号により取り締まりを
受けます。詳しくは243-7354、CFAY交通安全課までお問い合
わせください。 


BZ: I would like to thank Lt. Thornton at CFAY Security and his 
guys at ISO MA2 Herrera and MA1 Holden for their outstanding 
customer service in going out of their way to ensure my guest 
pass would be ready upon the arrival of my guest in a short period 
time.  I was beyond satisfied with the service I received.  Again, 
thank you Lt. Thornton and your staff for your service.


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. Email your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific 
submission requirements or for more information.


By Capt. David A. Owen, 
Commander Fleet Activities, Yokosuka


 This article is not about throwing a 90+ mile per hour fast 
ball, but rather the coming of summer. Naturally with the change 
in seasons comes a pretty dramatic change in temperatures and 
humidity. Soon it will be that uncomfortable period where we 
shift between securing the steam heating systems and turning 
on the air conditioning. There never seems to be a perfect 
answer to this one, which is no surprise due to people having 
different comfort levels. What is cold to one is hot to another. 
We have actually had on the same day separate complaints 
come in wanting the heat turned back on and wanting the air 
conditioning turned on. This is actually understandable though, 
for different buildings tend to maintain different temperatures.
 Unlike last year, at least as of this writing, we are not under 
the scrutiny of the local government to keep electrical usage 
down due to the damaged grid from the disasters of March 
2011. There have been no threats of fines or rolling black 
outs made. However, we are being monitored and watched 


Bringing the heat
by higher authorities within the Department of Defense with 
energy conservation still being a major concern Navy wide. 
Therefore, I encourage everybody to be smart and conserve 
whenever possible. Many of the practices that were instilled 
last year can be applied again this summer. Examples are: turn 
lights out in rooms when not being used or do not run the A/C 
at a setting that creates frost on the windows, especially when 
nobody is home. 
 The exact date we turn the A/C on is driven by some rules 
set by higher authority as well. We are required to wait at 
least 30 days from when the heat is turned off before turning 
the air conditioning on. Also, the rule is that there has to be 
at least three consecutive days in which the average ambient 
temperature reaches or exceeds 78 degrees. Last year this did 
not happen until over half way through the month of June, but 
in 2010 this criteria was met during the month of May. 
 Therefore, when the air conditioning gets turned on is not 
an exact science or pre-determined date and the best thing for 
everybody to do to ensure it stays on is to practice good energy 
conservation actions. 








Page 4, April 27, 2012


By MC3 Cale Hatch, 
USS Blue Ridge Public Affairs


	 Sailors	aboard	U.S.	7th	Fleet	flagship	USS Blue Ridge 
(LCC	19)	graduated	from	the	ship’s	Petty	Officer	Second	
Class	Selectee	Leadership	course	April	19.
	 The	POSCL	course	is	one	of	three	comprised	in	the	
ship’s	Navy	Leader	Development	(NAVLEAD)	program.	
The	other	courses	are	the	Petty	Officer	Selectee	and	the	
Petty	Officer	First	Class	Leadership	courses.
	 NAVLEAD	courses,	which	are	held	onboard	Blue 
Ridge	several	times	each	quarter	and	when	advancement	
results	are	released,	include	an	average	of	20	students	and	
seven	to	10	volunteer	facilitators.		The	three-day	program	
is	designed	to	develop	Sailors	for	future	leadership	roles.	
	 According	to	Chief	Fire	Controlman	(SW/AW)	Tim	
Esler,	Blue Ridge’s	NAVLEAD	program	coordinator,	the	


success	of	the	course	onboard	Blue Ridge	can	be	attributed	
to	the	volunteer	facilitators	and	the	hands-on,	scenario-based	
learning	incorporated	into	the	program.
	 “In	my	opinion,	the	best	leadership	training	doesn’t	take	
place	in	the	classroom—it	happens	on	the	deckplates,”	Esler	
said.	“That’s	why	a	great	deal	of	the	instruction	includes	real-
life	situations	and	issues	built	into	scenarios	that	require	the	
students	to	use	critical	thinking	skills	to	solve	them.”
	 “The	petty	officers	who	volunteer	to	facilitate	the	courses	
really	are	the	backbone	of	the	program,”	Esler	added.	“They	
care	about	 the	subjects	and	the	students	enough	that	 they	
choose	to	take	the	time	out	of	their	own	busy	schedules	to	
ensure	our	Sailors	get	the	right	tools	to	help	them	grow	into	
future	leaders.”
	 Some	of	 the	 topics	 covered	 in	NAVLEAD	 include	
professionalism,	 teamwork,	 command	 climate,	
communication,	diversity	and	of	course	leadership.


USS Blue Ridge NAVLEAD team forges future leaders


Curtis Wilbur conducts change-of-command ceremony
By Ensign Taylor Hamilton, USS Curtis Wilbur Public Affairs


	 Cmdr.	 Joseph	D.	 Femino	 relieved	Cmdr.	 Christopher	T.	Monroe	 as	 the	 14th	
Commanding	Officer	of	USS Curtis Wilbur	(DDG	54)	April	20.
	 “I	credit	the	successful	accomplishment	of	our	ship’s	mission	directly	to	the	hard	
work	and	proficiency	of	our	Sailors. I	am	continually	amazed	at	the	caliber	of	the	
men	and	women	serving	in	7th	Fleet. I	consider	it	a	tremendous	honor	to	have	had	
the	opportunity	to	serve	with	the	best	crew	in	the	Navy,”	said	Monroe	during	his	
closing	remarks.
	 During	his	remarks,	Femino	also	recognized	and		praised	the	work	of	the	Curtis 
Wilbur	crew.	
	 “Your	dedication,	tenacity	and	innate	capability	have	been	incredible	to	witness	
and	 experience	 over	 the	 last	 year,”	 he	 said,	 addressing	 the	 crew	 of	 the	Curtis 
Wilbur. “Your	ability	to	flex	to	changes,	rise	to	challenges	and	excel	at	any	mission	
or	assessment	is	truly	unmatched	and	the	cornerstone	of	every	success	aboard.	It	
is	an	 incredible	and	humbling	honor	 to	fleet	up	today	to	continue	operating	with	
unwavering	excellence	at	the	tip	of	the	spear.”
	 A	native	of	Maine,	Monroe	has	served	on	five	Aegis	Combat	System	fitted	cruisers	
and	destroyers. 
 He	holds	graduate	degrees	from	the	Kellogg	Graduate	School	of	Management	and	
a	Masters	in	National	Security	and	Strategic	Studies	from	the	U.S.	Naval	War	College.
 Ashore,	 he	 has	 previously	 served	 as	 an	NROTC	 Instructor	 at	 Northwestern	
University,	an	action	officer	in	the	Pentagon	(OPNAV	N86),	and	as	a	special	assistant	
to	the	Chief	of	the	Naval	Operations.
During	Monroe’s	18	month	command	tour,	Curtis Wilbur	played	significant	roles	
in	real-world	tasking	while	remaining	fully	mission	ready.
 Of	 note,	 the	 command’s	 international	 engagements	 included	 humanitarian	
assistance	and	disaster	relief	during	Operation	Tomodachi	in	the	aftermath	of	the	
Great	 East	 Japan	 earthquake	 in	March	 2011,	 as	well	 as	 involvement	 in	 several	
multinational	exercises	with	the	navies	of	Japan,	Australia,	Singapore,	Malaysia,	
Indonesia	and	the	Republic	of	Korea. 
	 Femino	is	a	native	of	Beverly,	Mass.	and	was	commissioned	through	the	Cornell	
University	NROTC	program. He	has	served	on	frigates,	destroyers	and	as	destroyer	
squadron	operations	officer	in	Bahrain	participating	in	combat	and	reconstruction	
phases	of	Operation	Iraqi	Freedom.
 Femino	commanded	the	minesweepers	USS Dextrous	(MCM	13)	and	USS Warrior 
(MCM	10)	operating	in	the	2nd,	3rd	and	5th	Fleets.
 He	has	a	Masters	Degree	in	Business	Administration	from	the	University	of	Rhode	
Island	and	is	a	graduate	of	the	Argentine	Naval	War	College	in	Buenos	Aires,	and	the	
National	War	College	in	Washington,	D.C.	with	a	degree	in	National	Strategic	Studies.


Cmdr. Cristopher T. Monroe speaks at his change of command ceremony April 20. 
Monroe led the crew of the USS Curtis Wilbur (DDG 54) as commanding officer 
through 18 successful months as a forward delpoyed ship. Cmdr. Joseph D. Femino 
is releaving Monroe as the new commanding officer of Curtis Wilbur.


Official U.S. Navy photo


	 Boatswain’s	Mate	Petty	Officer	1st	Class	(SW)	George	
Glover,	 assistant	 coordinator	 and	 facilitator,	 said	 the	
scenario-based	training	helps	students	develop	their	own	
leadership	styles.
	 “Having	students	act	out	real	situations	to	see	how	
they’ll	handle	them	brings	out	their	leadership	talents	and	
gives	them	an	opportunity	to	explore	how	they	want	to	
approach	leadership	on	a	more	personal	level,”	he	said.
	 The	 curriculum	 taught	 Sailors	 how	 to	 use	 new	
leadership	skills	to	tackle	leadership	issues	and	helps	them	
develop	new	skills	and	ideas	for	future	leadership	roles.	
	 “The	class	gave	everyone	different	perspectives	on	
how	 to	deal	with	 situations,”	 said	Culinary	Specialist	
Petty	Officer	2nd	Class	(SW)	Kevin	Carey	a	student.	“It	
taught	me	different	ways	to	approach	and	solve	problems	
and	gave	me	new	insights	on	how	to	handle	being	in	a	
leadership	position.”
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


管理専門職	 1-5	 FLCY-13-12(R)	 I,	II,	III,	IV	 	 	 5月8日
雇用専門職	 1-7	 CNRJ-N13-01-12(R2)	 I,	II,	III,	IV	 	 	 5月7日
技師職（電気）	 1-7	 FEC-OP3C1E-006-12	 I,	II,	III,	IV	 	 	 6月5日
技師職（一般)	 1-7	 FEC-PRY213-003-12	 I,	II,	III,	IV	 	 	 6月20日
技師職（一般)	 1-7	 FEC-OP3C1S-002-12(R2)	 I,	II,	III,	IV	 	 	 6月20日
エンジニアリング専門職（建築/機械/電気）
	 1-6	 FEC-PRY212-002-12(R)	 I,	II,	III,	IV	 	 	 5月29日
エンジニアリング専門職（電気）	 1-6	 SRFJRMC-071-12	 I,	II,	III,	IV	 	 	 5月7日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-110-11(R3)(A)	 I,	II,	III,	IV	 	 	 6月25日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-101-11(R5)	 I,	II,	III	 	 	 	 5月9日
エンジニアリング専門職（一般）	 1-6	 SRFJRMC-092-12	 I,	II,	III,	IV	 	 	 5月29日
生産管理専門職	 1-6	 SRFJRMC-066-12(R)	 I,	II,	III,	IV	 	 	 6月25日
監督エンジニアリング専門職(一般)	 1-7	 SRFJRMC-018-12(R4)	 I,	II,	III	 	 	 	 6月4日
監督生産管理専門職	 1-9	 SRFJRMC-079-11(R7)	 I,	II,	III	 	 	 	 5月23日


技能系（MLC)


救急車運転手	 2-5	 USNH-12-12	 I,	II,	III,	IV	 	 	 5月7日
製罐工	 2-7	 SRFJRMC-109-12	 I,	II,	III,	IV	 	 	 5月14日
仕上大工	 2-6	 FEC-PRY31-016-12(R)	 I,	II,	III,	IV	 	 	 5月7日
甲板員－港湾業務	 2-5	 CFAY-N31-03-12	 I,	II,	IV	 	 	 	 5月14日
電気工	 2-7	 FEC-PRY31-021-12	 I,	II,	III,	IV	 	 	 5月14日
フォークリフト運転手	 2-6	 DDYJ-007-12	 I,	II	 	 	 	 	 4月30日
燃料配給組織操作工	 2-5	 FLCY-12-12(R)	 I,	II,	III,	IV	 	 	 5月7日
高圧高熱暖房装置操作工	 2-7	 FEC-PRY32-007-12	 I,	II,	III,	IV	 	 	 5月29日
石工又はれんが積み工	 2-7	 SRFJRMC-108-12	 I,	II,	III,	IV	 	 	 5月14日
冷蔵及び空気調節機械工	 2-7	 FEC-PRY31-020-12	 I,	II,	III,	IV	 	 	 5月14日
溶接工・フォーマンA	 2-8	 SRFJRMC-023-11(R10)	 I,	II,	III	 	 	 	 6月4日
溶接工・フォーマンB	 2-9	 SRFJRMC-156-11(R5)	 I,	II,	III	 	 	 	 4月30日


諸機関労務協約（IHA)


倉庫事務職	 1-3	 CFAY-FR-05-12	 I,	II,	IV	 	 	 	 5月7日
コック	 2-4	 CFAY-FR-02-12	 I,	II,	IV	 	 	 	 5月7日
コック	 2-5	 CFAY-FR-03-12	 I,	II,	IV	 	 	 	 5月7日
サービスワーカー	 2-2	 CFAY-FR-04-12	 I,	II,	IV	 	 	 	 5月7日
重車両運転手	 2-6	 NEX-648-12(A)	 I,	II,	IV	 	 	 	 5月1日
ウエイター/ウエイトレス・フォアマンB	2-4	 MWR-06-12(R2)	 I,	II,	III,	IV	 	 	 5月23日


時給制従業員


カウンターアテンダント	 2-3	 NEX-HPT-CAY-B03-12	 I,	II,	IV	 	 	 	 6月28日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-C03-12	 I,	II,	IV	 	 	 	 6月28日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-D03-12	 I,	II,	IV	 	 	 	 6月28日
カウンターアテンダント・フォアマンA	 2-4	 NEX-HPT-135-11(R)	 I,	II,	IV	 	 	 	 5月2日
ジャニター	 2-3	 NEX-HPT-650-12(A)	 I,	II,	IV	 	 	 	 6月21日
ジャニター	 2-3	 CFAY-FR-HPT-02-12	 I,	II,	IV	 	 	 	 5月1日
ジャニター	 2-3	 NEX-HPT-636-12(A)	 I,	II,	IV	 	 	 	 4月30日
セールスチェッカー	 1-3	 NEX-HPT-SCY-B03-12	 I,	II,	IV	 	 	 	 6月28日
サ－ビスワーカー	 2-2	 CFAY-FR-HPT-SWY1-01-12	 I,	II,	IV	 	 	 7月3日
ウエイター/ウエイトレス	 2-2	 CFAY-FR-HPT-WWY-01-12	 I,	II,	IV	 	 	 7月3日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管理
機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合
は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特
別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間
以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追跡
サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達され
たと言う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報 
第14回咸臨丸フェスティバル


日時：	 4月28日（土）10:00～16:00
場所：	 住友重機械工業（株）浦賀工場内及び浦賀港周辺
交通：	 京浜急行「浦賀駅」から徒歩5分


主なイベント


水恋乞いレース［時間］10:15～12:15［場所］Ｅ組立
大人男性の部、大人女性の部、小学生以下の部に分かれて当日受付する、個人
単位の自由参加型レース。小さな桶に水を入れ、ゴールに天秤棒で水を運ぶタ
イムレースです。


国際交流水風船競技大会［時間］13:00～15:30［場所］Ｅ組立
二人一組のペアで水風船を割らずにどこまで投げられるかを競う競技や、水風船
を離れた的に当てる競技など、当日参加型の競技大会です。


たまごつかみ大会［時間］13:00～15:00［場所］北ドックハウス前
先着500名限定！つかんだ数のたまごをプレゼント！たまごはなくなり次第終了！


浦賀港一周クイズ＆スタンプラリー［時間］10:00～16:00［場所］会場内
会場内の5カ所に設置されたスタンプをゲットしてゴールを目指そう。スタンプラ
リー用紙には浦賀にちなんだクイズも。参加者には素敵な景品が！？先着700名。


ワンデーミュージアム［時間］10:00～16:00
	 (1)	 咸臨丸太平洋横断展示
	 (2)	 木古内町咸臨丸イベント展示
	 (3)	 咸臨丸関連ミニ講演会（13時から）
	 (4)	 咸臨丸乗組員の子孫と語らう場
	 (5)	 浦賀ドック工具展示


産業遺産紹介ツアー［時間］14:00、15:00（各45分）
国内唯一のレンガ造のドライドックなどを紹介するツアーです。


産業遺産でコンサート［時間］14:00～16:00（開場：13:30）
機関工場内で三浦学苑高校吹奏楽部、浦賀中学校吹奏楽部によるコンサート。
先着200名様。


よこすかカレーフェスティバル2012
日時：5月12日（土）・13日（日）9:00～16:00　※小雨決行、荒天中止
場所：三笠公園　※会場に当日利用できる駐車場はありません。近隣の有料駐車
場をご利用ください。
交通：京急線横須賀中央駅から徒歩15分


主なイベント


お好きなよこすか海軍カレー食べくらべ
500円で4種類のよこすか海軍カレーが食べられます。1日限定4500食で、今年
は16店が出店。


カレーライスだけじゃない！よこすか海軍カレー
カレーライスはもちろん、海軍カレー味のお菓子やカレーパン・お惣菜などの海
軍カレーメニューが勢ぞろい。


全国ご当地グルメ食べまくり
全国のご当地カレーが集結！！他にも話題のご当地グルメが一挙集結！


その他にステージ・イベントや大道芸など、様々なイベントがあります。


※公園内への自転車などの乗り入れ、ペットの入園はできません。


日本人従業員空席情報
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MCPON visits USS George Washington Sailors 
By MC3 Kaitlyn R. Breitkreutz, USS George Washington Public Affairs


	 Master	Chief	Petty	Officer	of	the	Navy	(MCPON)	Rick	D.	West	spoke	with	more	
than	 3,000	 Sailors	 during	 an	 all-hands	 call	 aboard	 the	 Japan-based	Nimitz-class	
aircraft	carrier	USS	George	Washington	(CVN	73)	April	18.	
	 West	is	spending	time	touring	the	Pacific	fleet	to	meet	with	Sailors	of	all	ranks	
and	rates	to	discuss	concerns	and	future	goals.
	 “We	have	a	lot	of	things	in	the	air	right	now,	but	I	really	do	think	that	the	21st	
century	Sailor	and	Marine	is	about	the	unit,	it’s	about	the	team	and	it’s	about	giving	
you	and	all	the	leaders	the	knowledge,	the	skills,	the	ability	and	the	opportunity	to	
serve	in	our	Navy	–	that’s	what	it	all	really	bores	down	to,”	said	West.
	 The	MCPON	covered	 a	wide	 variety	 of	 topics	 that	 included	 the	U.S.	Navy’s	
policy	on	alcohol,	Early	Retention	Boards	(ERB),	Perform-to-Serve	(PTS)	and	the	
Defense	of	Marriage	Act.
	 “It	was	nice	to	see	that	the	MCPON	is	a	normal	everyday	person	and	to	have	
someone	visit	and	talk	to	us	directly	means	a	lot,”	said	Personnel	Specialist	3rd	Class	
Kendall	Kershaw	from	Chicago.
	 “He	answered	a	lot	of	the	questions	I	had	and	I’m	happy	that	I	got	the	chance	to	
meet	him	and	shake	his	hand	and	hear	what	he	has	to	say,”	said	Aviation	Boatswain’s	
Mate	(Handling)	Airman	Stephen	Sobolinksi	from	Cleveland.	“Everyone	doesn’t	get	
this	opportunity.”
	 West’s	visit	to	Japan	could	mark	his	last	time	there	in	uniform.	The	MCPON	will	
retire	from	the	Navy	at	the	end	of	2012.
	 For	some	in	attendance,	the	departure	of	the	popular	senior	enlisted	master	chief	
is	a	disappointment,	so	the	visit	to	George	Washington	was	a	welcomed	opportunity.
	 “I	was	really	looking	forward	to	the	visit	and	am	thankful	I	got	the	chance.	He	
was	a	very	happy	go-lucky	person,	honest	and	motivated.	I’m	glad	I	had	the	chance	
to	meet	him,”	said	Hospital	Corpsman	3rd	Class	Derikisha	Hubbard,	who	is	from	
Jackson,	Miss.
	 West	took	time	in	the	hanger	bay	to	pose	for	hundreds	of	photos	with	the	crew	


Master Chief Petty Officer of the Navy (MCPON) Rick D. West gives a Sailor 
a personalized impact coin on the pier next to the Japan-based Nimitz-class 
aircraft carrier USS George Washington (CVN 73) after holding an all-hands call 
aboard the ship April 18. West took questions from Sailors and spoke about his 
expectations of the forward-deployed naval forces.


U.S. Navy photo by MCSA Brian H. Abel


and	then	before	departing	from	the	pier,	presented	coins	to	the	top	performers	from	
each	of	George	Washington’s	18	departments	who	have	made	the	ship’s	2012	ship’s	
restricted	availability	(SRA)	a	success.


By Ensign Amber Lynn Daniel, 
Diversity and Inclusion Public Affairs


	 WASHINGTON	 –	 As	 announced	 by	 Navy	
Administrative	Message	 (NAVADMIN)	 137/12,	 the	
Navy	Equal	Opportunity	(EO)	Office	has	worked	with	
Defense	 Equal	Opportunity	Management	 Institute	
(DEOMI)	to	release	the	first	centralized	database	within	
the	Navy	to	track	military	Equal	Opportunity	formal	and	
informal	complaints,	including	sexual	harassment	and	
discrimination	complaints.	
	 The	Military	Equal	Opportunity	Network	(MEONet)	
is	 a	 standalone	 online	 web-based	 program	 that	
standardizes,	tracks	and	reports	administrative	actions	
associated	with	the	primary	duties	of	Equal	Opportunity	
advisors	 and	Command	Managed	Equal	Opportunity	
Program	managers.
	 The	MEONet	 also	 serves	 as	 a	 valuable	 tool	 for	
Navy	command	leadership	to	assess	command	climate.	
	 The	centralized	database	provides	 leadership	 the	
ability	 to	 identify	 complaint	 trends	 and	 implement	
corrective	actions.
	 “MEONet	is	a	valuable	resource	for	commanders	
to	use	when	conducting	command	climate	assessments,	
allowing	 them	to	establish	and	maintain	a	climate	of	
inclusion,”	 said	George	Bradshaw,	 director	 of	Navy	
Equal	Opportunity.	“Establishing	a	climate	of	inclusion	


is	 a	 key	 component	 of	 the	
Navy’s	 Equal	Opportunity	
Program,	 and	 the	MEONet	
will	go	a	long	way	in	assisting	
commanders	in	meeting	this	
mission	requirement.”
	 The	 MEONet	 allows	
users	 to	 track	 formal	 and	
informal	 EO	 complaints	
from	initiation	to	resolution.	
Addi t ional ly, 	 i t 	 offers	
features	 for	 users	 to	 track	
general	 assistance	 provided	
to	military	members.	 It	 can	
also	 generate	 standardized,	
printable	Memorandum	 for	
the	Record	(MFR).	
	 The	MEONet	 augments	
the	current	EO	data	collection	
process	 to	 include	 tracking	 of	 all	 general	 assistance	
provided	 to	 Sailors	 by	 Equal	Opportunity	 advisors	
and	Command	Managed	Equal	Opportunity	Program	
managers.	The	MEONet	 can	 also	 generate	 general	
status	reports,	including	reports	broken	down	by	type	of	
complaint,	and	demographic	data	of	alleged	offenders	
and	demographic	data	of	complainants.
	 The	MEONet	 training	 for	 Equal	 Opportunity	


advisors	will	debut	in	April	2012.	Equal	Opportunity	
advisors	will	 be	 required	 to	 train	 their	 respective	
Command	Managed	 Equal	 Opportunity	 Program	
managers	by	Sept.	28.	Official	release	of	the	MEONet	
will	begin	Oct.	1.
	 For	more	information	about	Navy	Equal	Opportunity,	
visit:	 http://www.public.navy.mil/bupers-npc/support/
equal_opportunity/Pages/default.aspx.


New equal opportunity database helps track complaints better


Graphic courtesy of Navy.mil
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Compiled by CFAY Public Affairs


 The following are questions and answers from the 
Commander Fleet Activities Yokosuka Ikego Housing 
Detatchement town hall meeting held April 17:
 Q: Parking spots near crosswalk leading to Jimmuji 
gate needs to be better cordoned off and 
zebra stripes painted for pedestrian safety.
 A: Safety is working with Public Works 
in an effort to properly stripe parking 
spaces to ensure no vehicle parking. In the 
meantime cones will be placed in the area 
to prevent parking. Security will enforce 
once striping is complete.
 Q: Please monitor parking in front of 
post office. Enforce parking policy better.
 A: Security while conducting patrol 
rounds will monitor the post office 
parking lot. The post office leadership 
will notify Security of any unauthorized 
vehicles parked in this area. Security also 
encourages any Ikego resident to notify 
the Security office of any unauthorized 
vehicles observed.
 Q: Are there any plans to upgrade 
playgrounds?
 A: Yes. There are two playgrounds 
that will be upgraded this summer; one 
between buildings 682 and 683, and 
the other between buildings 688 and 689. Next year, 
three more playgrounds are scheduled for upgrade. For 
information, all playgrounds are usually renovated every 
three or four years. 
 Q: Is there any plans to do something about the 
slippery floor tiles in the homes?
 A: Floor tiles are not slippery if they are properly 
maintained. The tiles used in our housing units are 
standard floor tiles that can be found in buildings and 
homes throughout the world. Kept dry and clean, they do 
not present a hazard. For information, future renovations 
to tower housing units will include installation of carpet 
flooring to help prevent noise. 
 Q: Can the Ikego NEX (Navy Exchange) stock more 
meat products such as ground beef?
 A: The NEX is working with DeCA (Defense 
Commissary Agency) to support the NEX Ikego “frozen 
meat” initiative. The anticipated delivery for our first 
order is the end of May. We will offer: steak, hamburger, 
pork ribs and pork chops. As we get additional requests 
from the community we will work with DeCA to add 
the requested items. As always the continuation of this 
program will be based on sales. 
 Q: There is a rumor that Ikego is getting a Subway. 
Is it true?
 A: NEX is planning to renovate the food service area 
and there is discussion regarding the addition of Subway 
at Ikego. Once the decision is made, the NEX will share 
the updated information with the Ikego community. 
 Q: Can the NEX sell bundles of wood for campfires? 
 A: NEX has forwarded this request to their buying 
office and will alert the community of the decision once 
it’s made. 
 Q: We are interested in starting a community garden.


 A: A location is being sought for a community garden. 
For this initiative to work it must be maintained by 
volunteer community members. Once the area is located a 
“ground breaking” ceremony will be held and community 
members notified. Interested community members should 
contact the OIC’s (Officer-in-charge) office to volunteer 


for maintenance and upkeep.
 Q: When is the Teen Center to be completed?
 A: The Teen and Youth Center is scheduled for 
September 2012 opening. This date is subject to change 
based on material availability and other factors. 
 Q: We need more bathroom facilities at campgrounds 
so campers don’t have to walk so far.
 A: This matter will be addressed in the Ikego West 
Valley Joint Use discussions and we will provide 
information as it is received.
 Q: Can we have a single-hole pitch or putting green 
for golfers.
 A: Unfortunately, there is currently no in-house 
resources (i.e. knowledge, skill and equipment) to 
accomplish this technical project. In addition, to construct 
an artificial turf pitching/putting green in Ikego similar to 
the one on Yokosuka would cost approximately $125K.
 Q: Is there a “resource and referral” point of contact 
for military family members seeking assistance with 
school related matters, locally and/or transitioning to 
CFAY?
 A: The CFAY source and referral point of contact is 
the CFAY School Liaison Officer (SLO), Ruth Russell. 
The SLO is located in Bldg. 1555 (PSD Building), room 
300. For more information, please contact Russell at 
243-2588 (046-816-2588) or visit the SLO Blog page at 
http://mwryokosuka.wordpress.com/slo/. 
 Q: What is going to be done with the old school once 
the new school is completed?
 A: Public Works Department (PWD) is currently 
working various options for the old school area. The 
future use of the existing school and surrounding area is 
tied to the negotiations with the Japanese on the relocation 
of facilities that are currently in the west area that will 


Ikego community seeks answers at town hall meeting
become joint use. Depending on what the Government 
of Japan decides to relocate and where they want to put 
it will have an impact on what we do with the old school. 
 As stated in the meeting, a very likely scenario will 
be to demolish it to make additional room for bus parking 
and other possible facilities being relocated. However, the 


other factor at play is that the Government 
of Japan has already agreed to construct 
more than 27,000 square meters of 
community facilities on the Hakkei 
Hills side of Ikego. That is projected to 
include space for resident amenities such 
as a library, assembly hall, all-hands 
club, food establishments, and other 
Morale Recreation and Welfare and NEX 
resources. It will be linked by a tunnel with 
direct access to Ikego so residents don’t 
have to exit the installation property. The 
progress being made on Hakkei Hills, once 
the new school is complete, will also play 
a role in our decision making as to what 
to do with the old school. 
 As you can see, there are several factors 
currently at play. We definitely recognize 
the desire of residents to add additional 
amenities to Ikego and that is a major 
focus of our planning and negotiation 
efforts with the Japanese.
 Q: Can something be done to prevent 


vehicles in the “school zone”.
 A: The School zone enforcement and vehicle control 
is managed by the OIC’s office. Residents who reside 
in the school zone will be issued special passes from 
the housing office. During the time period when vehicle 
traffic is restricted into the school zone, vehicles will 
be monitored and vehicles without the pass will not be 
permitted to enter. 
 Q: Most Sailors can’t make the 4 p.m. bus. Maybe 
slide times to the right 15 minutes or change the route to 
accommodate Sailors who work on the dock. 
 A: Regarding sliding time to right by 15 minutes, 
we analyzed this option and found more issues would 
develop if this were implemented. Due to the funding 
reductions, Public Works Department only has one bus 
that provides transportation for both the 4 p.m. and 6 
p.m. times. Beginning the route at 4:15 p.m. would 
place the bus directly in the middle of ‘base traffic’ that 
begins around 4:40 p.m. This traffic delay would further 
delay the return of the bus back to the base for the 6 
p.m. pickup. Shifting the 6 p.m. bus to around 6:30 p.m. 
would not be fair to those members who now have to 
arrive home even later because the 4 p.m. bus schedule 
was altered.
 Regarding changing the route to accommodate 
Sailors on dock, we definitely considered this, however, 
changing the route would only accommodate a few of 
the Sailors, and we would still be affecting the rest of 
the Sailors around the base. After meeting with a few 
of the consistent Home To Work bus riders, they have 
stated that they would prefer the route remain the same 
for situations where they may miss the bus at their stop, 
but they still have time to make it to one of the other bus 
stops prior to the bus departing the base.


Commander Fleet Activitites Yokosuka Commanding Officer Capt. David Owen 
addresses Ikego Housing Detatchment residents’ concerns during a town hall 
meeting held in the Asakusa Tower April 17. 
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Economic security ‘STEMs’ from next generation professionals
By MCSN Paul Kelly, 
Navy Public Affairs Support Element Japan 


 The Navy’s Science Technology Engineering and 
Mathematics (STEM) program gave female students at 
Yokosuka Middle School a chance to experience possible 
future professions in a hands-on environment, April 18. 
 “We want to encourage the students’ interest in 
STEM fields, in which women are under-represented,” 
said Commander Fleet Activities Yokosuka’s (CFAY) 
Public Works Department Production Officer Lt. Cmdr. 
Lakeeva Gunderson. “We want to show them that they 
are as capable as anyone else.  Our intent is to make them 
understand that even though they may not like math or 
science, the basic skills create opportunities and help 
make them more competitive later in life.”
 The girls were introduced to various fields related 
to the STEM program by a mostly female Navy and 
Department of Defense team at a series of events hosted 
by several commands, including CFAY Public Works 
Department, the Naval Oceanographic Antisubmarine 
Warfare Center and U.S. Naval Hospital Yokosuka.
 STEM is a program supported by the Department of 
the Navy that aims to increase the number of graduates in 
science, technology, engineering and mathematics, fields 
critical to meeting the Navy’s future workforce needs.
 “Our over-arching STEM objective is simple - Increase, 
inspire and support the talent pool from which the future’s 
great Sailors, naval scientists and engineers will come,” 
said Chief of Naval Research Rear Adm. Nevin Carr.
 In 2009 the Office of Naval Research (ONR) funded 
170 STEM initiatives Navy-wide, spending more than 
$55 million to coordinate the events. 
 “I like that we get to go to places that we don’t 
normally get to, and explore things hands on,” one of 
the participants, an eighth-grade student at Yokosuka 
Middle School.  “It’s important to see what you want to 


Yokosuka Middle School student Jeremiah White smiles after peddling to generate 76.5 watts of electricity 
at the Toshiba Science Museum.
                      Photo by Dale Duncan Jr.


be when you grow up.”
 STEM programs aim to increase the number of 
four-year degree graduates in these fields by fostering 


mentorship and hands-on learning experiences for 
students well before they reach college age and ask the 
critical question ‘what do I want to be?’
 Many of the Sailors were just as enthusiastic as the 
students attending the events, and were eager to show 
the students opportunities they could have in the next 
six to 10 years.
 “I didn’t get the same opportunity in school,” said 
Hospital Corpsman 2nd Class Adriane Dowden, a lab 
technician at U.S. Naval Hospital Yokosuka.  “This is 
a great opportunity because it gives them a little more 
hands-on experience. You can tell a kid anything, but 
when you show them and let them do, it gets their minds 
sparkling and interested in pursuing careers.”


Seventh-grade students Kristof Keith and Mark Otton learn about static electricity at the Toshiba Science 
Museum in Kawasaki City. Students at Yokosuka Middle School spent Wednesday learning about science, 
technology, and engineering.  Several groups visited CFAY job sites to learn about everything from reactor 
science to medical technology. Other groups listened to guest speaks or visited facilities off-base. 
                       Photo by Dale Duncan Jr.


Fourth Ave. road closure 
for steam line repairs


 Contractors will be replacing a main steam line 
that runs directly under Fourth Ave. This will require a 
full road closure from April 30 to July 9 for a portion 
of Fourth Avenue.
 Vandegrift Lane will still allow vehicle access. 
Detour signs will be posted at the Fourth Ave 
intersections at Gridley Lane and Third Ave.
All housing residents in that area will still have access 
to their parking areas.
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Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 The U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) welcomed 
aboard 28 new apprentices during a ceremony held April 
2.  The ceremony marked the 28th year of SRF-JRMC’s 
Apprentice Program.  Deputy Chief Ikuo Fukatsu was 
the distinguished guest speaker on behalf of Yokosuka 
Defense Office Chief Shinichi Inami. 
 During his opening remarks, Capt. Steven Stancy, 
SRF-JRMC commanding officer, said “You will learn 
many things from our superb craftsmen and technicians.  
But your education will not end with the completion 
of apprentice training. With continuing advances in 
technology, our ships are becoming more and more 
complex.  It will be necessary for you to continue your 
education to keep pace with this technology.  As we must 
meet increasing technical requirements, you will need to 
constantly refresh yourselves, ensuring you know and 
comply with the latest requirements to ensure we provide 
quality and safety to the crews of the ships we serve.”


New apprent ices  jo in  Sh ip  Repa i r  Fac i l i t y


第 2 8 期 新技能訓練生が S R F - J R M C に入廠


 SRF-JRMC has earned a solid reputation for 
significant accomplishments in supporting 7th Fleet 
and other customers.  Such achievement is largely 
dependent on the highly-developed skills and technical 
knowledge of its craftsman.  Since its inception in 
1985, the SRF-JRMC Apprentice Program has been 
an important source of creating skilled Japanese ship 
repair craftsmen. 
 Once accepted into the program, apprentices begin 
with five months of familiarization in shop skills, followed 
by seven months of English-language training for four 
hours per day.  Those who want to continue English 
training may study an additional four months.
 During his remarks, Stancy stressed that apprentices 
must possess honor, have an inquisitive mind, and be 
energetic in every aspect of their job.  “First is your 
‘honor’; it is who you are and more valuable than 
anything else you own.  It is easy to acquire…and 
unfortunately, easy to lose.  Be honest in your work 
ethic, in dealing with your co-workers, and in your 
personal lives.  Second is your ‘mind’.  You are on 
your way to becoming craftsmen.  But you are much 


more than just someone skilled with 
tools.  Each of you possesses the most 
powerful tool on earth, the human mind.  
Use it constantly to do your work smarter, 
safer and better.  Third is your ‘energy’ 
to improve SRF-JRMC – certainly 
to make it more productive and more 
efficient, but also to make it a better 
place to work.  Using your energy to 
improve SRF-JRMC also means seeking 
opportunities to improve yourselves 
through additional training, taking on 
additional responsibilities, and being 
active in improvement initiatives.”
 During his speech, Fukatsu said, “Some 
of you may feel uneasy when you think 
about what kind of training and studies you 
will undergo during the next four years, 
and if you can complete the training.  I am 
sure that you will complete your training, 
maintain a good relationship with the 


文・写真：安達慶一、CFAY広報課


	 4月2日に行われた入廠式で、艦船修理及び日本地区造修統括本部（SRF-JRMC）は、今回
で28期生となる28名の技能訓練生を迎えた。横須賀防衛事務所の伊波慎一所長の代理と
して次長の深津育夫氏が来賓として祝辞を述べた。
	 入廠式の祝辞の中で、SRF-JRMC司令官のスティブン・スタンシー大佐は新技能訓練生に
こう話しかけた。「皆さんは訓練期間中に優秀な熟練工や技術者から多くの事を学びます
が、訓練課程が終了した後も勉強は続きます。今日、工業技術は進歩し続けており艦船技術
もより複雑になってきています。皆さんはこの進歩に遅れぬよう頑張らなければなりません。
技術規定が増すに従い、高品質で安全性の高い艦船作業を行なう為には、常に最新規定を
認識するとともに規定遵守を確実に行なう必要があります。」
	 横須賀艦船修理廠（SRF）は、米海軍第7艦隊及びその他の部隊への兵站支援業務におけ
る輝かしい業績を誇っている。その業績は、優れた技能と専門知識を兼備した熟練技能者
に負うところが大きい。1985年の開設以来、技能訓練生制度は優れた技能者を養成すると
いう重要な役割を担っている。
	 入廠研修後、技能訓練生は各工場に配属され、それぞれの職務についての5ヶ月間の基礎
教育を受ける。その後、7ヶ月（1日4時間）の集中英語授業を受ける。また、希望者には引き続
き4ヶ月の半日集中授業の受講も許可される。
	 スタンシー大佐は祝辞を締めくくるに当たり、SRF-JRMCで勤務を開始する技能訓練生に
３つの事柄「誇り、探究心、熱心さ」を持つことを強調した。「まず一つ目は、皆さんの仕事に『
誇り』を持ってほしいということです。皆さんの誇りは皆さん自身の証明となり、他の如何なる
ものよりも皆さんを価値あるものにしてくれるはずです。誇りを持つのはとても簡単ですが、ま
た失うのも簡単です。仕事をする上でのモラルを忠実に守り、同僚との関係、そしてプライベ
ートな時間においても、自分に正直に身を処してゆくよう努めて下さい。二つ目に心に留め
て欲しいことは、皆さんは確かに熟練技術者になるべく頑張っていますが、単に技術的に熟
達した作業員になるのではなく、もっとSRF-JRMCにとり必要な技術者になって欲しいという
ことです。皆さん一人一人は、この地上で最も強力な武器である『探究心』を持っています。
絶え間なくこの武器を使うことによって、作業をより効率よく、安全に、そしてより高い品質で
行うように心がけて下さい。三つ目に私が皆さんにお願いしたいことは、SRF-JRMCを改善す
るために『熱心さ』を注いで欲しいということです。SRF-JRMCをもっと生産的に、もっと効率よ
く、それでいてもっと働きやすい職場にして欲しいのです。皆さんの力を駆使してSRF-JRMC
を改善し、また様々なトレーニング、各職場での責務や改善活動での指導的役割を積極的
にこなすことによって、皆さん自身の能力をも改善していって下さい。私たちは皆、『これで十
分』といった妥協の甘い罠に陥らないように気を付けていなければなりません。これこそが
改善の敵であり、私たちが人間として、造修施設として、そして国家として成長していくことを
制限してしまうものだからです。ですから、どうぞSRF-JRMCにおいて力の限りを尽くし、折に
触れて是非私が今述べた三つの事を思い返して下さい。皆さんの『誇り』と『探究心』そして『
熱心さ』がSRF-JRMCを改革していくのです。」
	 「皆さんは、これから4年間どのような訓練や研修を受け、自分は果たして4年間の訓練課
程を修了できるのかといった不安をもお持ちのことと思いますが、私は皆さんが、訓練、指導


training staff, and attain the required skills to graduate.  I 
hope you will become able members of the SRF-JRMC 
workforce after completing your training, that you will 
encourage and help each other, and that each of you will 
always live by SRF-JRMC’s proud motto, ‘Nan Demo 
Dekimasu’ – We can do anything.”  
 At the close of the ceremony, SRF-JRMC Production 
Officer Cmdr. Tobias Lemerande welcomed each 
apprentice, emphasized the importance of SRF-JRMC’s 
Safety Program, and presented color-coded hardhats that 
correspond to each apprentice’s assigned shop. 
 Yousuka Yamamoto, a former security company 
employee, is now assigned as an apprentice to the SRF-
JRMC Machine Shop.  A friend told him about the 
Apprentice Program. Yamamoto said, “I am interested in 
becoming an apprentice to do ship repairs, which means 
I am a member of U.S. Navy, supporting the Department 
of Defense.  I really want to become a journeyman by 
learning my new job and English.”  
 Keisuke Yokose, who had worked at a supermarket, 
is now assigned as an apprentice pipefitter.  Yokose said 
that he knows little about his new job and needs to learn 
a lot in four years to become a journeyman. “I have not 
paid attention to safety before. However, the Apprentice 
Program provides me with the opportunity to visualize 
the importance of safety for our daily business and 
others’ safety. Safety at SRF-JRMC is enforced more 
than I imagined and I am very surprised at it.”


に当たられるスタッフと良好な関係を築き、持ち前の強い意志と努力で、これらの訓練課程を
一つ一つ克服されて技術を修得していくものと確信しております。皆さんも自信を持って、ま
た、SRF-JRMCのモット－であります『何でもできます』を合い言葉に、今日から訓練を共にす
る皆さん同士が励まし助け合いながら、名実ともにSRF-JRMCで働く有能な技術者の一員と
なり、自分の修得した技術で米海軍第７艦隊を支えて行くという高い志の下、立派な社会人
に成長されることを期待しております」と深津氏は祝辞をこう締めくくった。
	 入廠式の締めくくりとして、SRF-JRMC造修士官であるトビヤス・レマランデ中佐が技能訓
練生を歓迎し、SRF-JRMCの安全プログラムの重要性を説き、配属された工場ごとに色分け
されたヘルメットを技能訓練生の一人一人に手渡した。
	 警備会社で働いていた山本洋介さんは訓練生として機械工場に配属された。友人から
SRF-JRMC技能訓練生プログラムのことを聞いた。山本さんは、「艦船修理をする技能訓練
生になることに興味があります。それは国防省を支援する米海軍の一員になるということで
す。自分の仕事の基礎と英語を学びジャーニーマンになりたいと思います」と述べた。
	 スーパーマーケットに勤務していた横瀬啓介さんは、配管・銅工工場に訓練生として配属さ
れた。自分の仕事についての知識はなく、ジャーニーマンになる為に4年間で多くのことを学
ぶ必要があると話し、こう語った。「以前は安全の必要性には気をかけていませんでしたが、
技能訓練プログラムのおかげで我われの日々の仕事上の安全と他の人々の安全の重要性
を考えるようになりました。SRF-JRMCでの安全は想像した以上に厳しく守られていることに
感心しました。」


Safety inspectors explain how to properly use fall prevention 
safety devices and the importance of safety at SRF-JRMC to new 
apprentices during safety indoctrination training. 
安全トレーニングの一環として、安全課の従業員が新訓練生に落下防止装置の適切
な使用法、安全の重要性の説明をした。


Production Engineering Superintendent Tadashi Miyahara concludes his welcome 
aboard speech before introducing the Production Department group masters and 
shop heads to the apprentices.  
造修部長補佐の宮原規（ただし）氏が新訓練生への歓迎の挨拶を終え、造修工場グループマスターと工
場長の紹介をした。
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Happily proven wrong
By Chaplain Norbert Karava


 Of all obvious and self-evident truths, one of the most obvious and 
self-evident is that human beings are not born wise. Even as we mature 
and advance in knowledge and various intellectual skills, many years pass 
before we begin to suspect that we have many unexamined philosophical 
presuppositions of which we have not been aware.
 In the hot, heady, halcyon days of youth, not only are we indestructible, 
but the script of our weltanschauung (a comprehensive conception or 
apprehension of the world especially from a specific standpoint) seems to 
have been taken from “The Man of La Mancha,” and we all too eagerly 
“dream the impossible dream.”
 And then something happens, a catastrophe perhaps, a life-altering 
sickness to be suffered by ourselves or others we love more than ourselves, a 
soul-embittering injustice visited upon us, the devastation of a divorce or an 
excoriation (severe  criticizism) wreaked upon us by someone we passionately 
love, without whom we could not imagine life, and there we are, at the gate 
of wisdom, sitting at the bar, looking at the sweating mug of beer, flirting 
with the despair of the seeming irrelevance of life.
 Even for those who have not have had the fortune of misfortune early 
in life, there is the eventual withering of erstwhile passions and joys, the 
greening of the soul that brings us all to the same wisdom-question, which 
admits of various packaging: “Does life support my agenda?”
 It never occurred to us to ask the question. It was the implicit assumption 
of our confidence, enthusiasm, bravado, optimism, wonderful wildness, charm 
and spontaneity.
 But of course, the world was my oyster, life was my opportunity, the day 
was my carpe diem.
 We thought we could make our lives be about whatever we wanted them 
to, but in thinking this, we probably did not realize that we were buying 
into a truly far-reaching philosophical thesis, into what turned out to be a 
completely wrong answer to a wisdom-question: Human beings can determine 
the agenda of life, or so we implicitly thought. Oh they can, can they? The 
very cosmos seems to smile at our mortal folly.
 It was upon this foundation that we were taught to build the edifice of 
ourselves: This was our kool-aid of life, the mead of our mirth. Yet, the 
inevitable evaporation of our joy in the waxing shadow of Weltschmerz 
(mental depression or apathy caused by comparison of the actual state of 
the world with an ideal state) is the indictment that, whatever, if anything, 
our life was about, it certainly wasn’t about what we wanted it to be. And, 
if we would have the courage to go yet a little further, we would see that it 
couldn’t possibly be. 
 It is this experience, the experience of wisdom, that makes many people 
susceptible, often for the first time, to religion, which most often begins with 
the fundamental truth that as clever and correct as we might have been with 
our reading, writing and arithmetic, and lately, our string theory, we were 
fools. Not only were we laboring under a gross misconception, but we, busy 
bees, in a relentless, strategic pursuit of our pot of gold under the rainbow 
of life, were blind to that level of reality where a wisdom-question was to 
be contemplated in the first place. We assumed that reality could be cast in 
terms of the Armerican Forces Network “Science Chicken” under whose 
auspices all problems could be solved and all woes banished.
 All we had to do was try hard enough. And this, I argue, is one of the 
perennial reasons why religion will always be the companion of man: Science 
Chicken, on a lucky day, can speak knowledge, but never wisdom, which 
simply is not enough for this mysterious, lonely, pining, never-fulfilled and 
elusive being known as a “person.”
 The emergence of Christianity, following in the wake of the proclamation 
of the resurrection of Christ, dramatically highlights this general tendency 
of religion. Yes, there is a story about a man Jesus who rose from the dead, 
but the empirical shock of a vivified once-dead body is overshadowed in the 
moral revolution it unleashes, something called “repentance,” a divinely given 
gift for people who have allowed themselves to be penetrated by the truth 
that they are wrong on more levels than they can realize or even imagine. 
 In the Gospel narrative of Luke, the risen Christ proclaims,“Thus it was 
written that Christ would suffer and rise from the dead on the third day, and 
that repentance, for the forgiveness of sins, would be preached...” 
 In other words, Christianity made its debut on the stage of history telling 
the Archie Bunker, dog-eat-dog world that it was fundamentally wrong, not 
about subject matter of the Science Chicken, but about human life, that self-
centered emptiness was not inevitable.
 It is here that many of us have the experience of something like a hovering, 
a presence most gracious, most gentle and kind, casting the matter-of-fact 
sterility of life-about-me, into stark contrast with itself and revealing its 
falsehood in the most wonderful of manners – through liberation from it.
 For Christians, no, life isn’t about our silly purposes, but, yes, the Father’s. 
Then, they take their breath, perhaps for the first time, of life.
 For Christians, together with the devout of most religions, the liberation 
at least in part consists of being made able to let the poisonous illusion go, 
the illusion being that human beings can make life be about their agenda, 
something that at first looks like unlimited freedom but what eventually 
reveals itself to be the essence of all bondage and the architecture of Hell. 
The joyous, common experience has been this: How wonderful it is to have 
been shown to be so completely and utterly wrong.


CFAY Consumer Confidence Report: 
Drinking water  systems 2011
From Naval Facilities Engineering Command Far East Public Affairs


 The Navy is pleased to provide you with this annual Consumer Confidence 
Report (CCR) of Drinking Water Systems that support Commander, Fleet Activities 
Yokosuka ( CFAY), including Yokosuka, Ikego, Negishi, Nagai, Fleet Mail Center, 
Urago, Hakozaki (Azuma), and Tsurumi. This report meets Commander, Naval 
Facilities Engineering Command Policy Letter 5090, Ser EV/10011, July 6, 2010 
and reflects monitoring data collected in 2011.
 This report provides information about the water delivered to us in 2011. It 
describes where our water comes from, what it contains, and how it compares to 
standards for safe drinking water. The drinking water at  CFAY is safe to drink. Our 
goal is, and always has been, to provide safe and dependable drinking water.
 Source of Water: Our drinking water comes from the following surface water 
sources: Sagami Lake, Tsukui Lake, Miyagase Lake, Tanzawa Lake, Doushi River, 
Sagami River, and Sakawa River. Hashirimizu Spring is also an emergency water 
supply for Yokosuka City. Drinking water at   CFAY is purchased from the Yokosuka 
City Waterworks and Sewerage Bureau, the Yokohama Waterworks Bureau, or 
the Kanagawa Prefectural Waterworks. These waterworks filter and chlorinate the 
drinking water provided to us.
 Water Distribution Systems: The Naval Facilities Engineering Command Far East 
(NAVFACFE) Public Works Department (PWD) operates the water distribution system 
servicing our area. In Yokosuka and Ikego, purchased water is temporarily stored in 
tanks. The water provided to the housing areas at Yokosuka and Ikego is fluoridated 
prior to distribution. Ikego housing area has a chlorine feeding facility for emergency 
use. Negishi’s water is provided directly from the Yokohama Waterworks Bureau.
 Water Quality: This year, as in years past, our drinking water met all criteria 
established in the Japan Environmental Governing Standards (JEGS). The JEGS are 
Department of Defense (DoD) self-governing standards intended to ensure DoD activities 
and installations in Japan protect human health and the natural environment through the 
promulgation of specific environmental compliance criteria. Drinking water standards in 
the JEGS are derived from the same standards used in the U.S. to ensure safe drinking 
water is available to all installation personnel. It requires us to monitor and test our water 
for contaminants on a regular basis, ensuring it is safe to drink.
 Possible Source of Contaminants: As water travels over the surface of the land 
or through the ground, it dissolves naturally-occurring minerals. It can also pick 
up other contaminants resulting from the presence of animals or human activity. 
Drinking water, including bottled water, may reasonably be expected to contain trace 
amounts of some contaminants. The presence of contaminants does not necessarily 
indicate that the water poses a health risk. More information about contaminants 
and potential health effects can be obtained by calling the environmental Protection 
Agency (EPA) Safe Drinking Water Hotline at 1-800-426-4791 or visiting the EPA 
website at http://water.epa.gov/drink/.
 Potential Contaminants: 
 • Lead – Elevated levels of lead can cause serious health problems, especially 
for pregnant women and young children. Lead in drinking water is primarily from 
materials and components associated with service lines and home plumbing. This 
year, as in years past, our tap water did not exceed the lead drinking water health 
standards requirements set forth in the JEGS. When your water has been sitting for 
several hours, you can further minimize the potential for lead exposure by flushing 
your tap for 30 seconds to two minutes before using the water for drinking or cooking. 
Information on lead in drinking water is available at http://water.epa.gov/drink/info/
lead/index.cfm.
 • Nitrate/Nitrite – Nitrates are naturally present in soil, water, and food. They 
are used primarily to make fertilizer. Nitrates themselves are relatively nontoxic. 
However, when swallowed, they are converted to nitrites that can react with 
hemoglobin in the blood, creating methemoglobin. This methemoglobin cannot 
transport oxygen, causing shortness of breath and blue baby syndrome. This year, as 
in years past, our tap water did not exceed the Nitrate/Nitrite drinking water health 
standards requirements set forth in the JEGS. Information on Nitrate in drinking water 
is available at http://water.epa.gov/drink/contaminants/basicinformation/nitrate.cfm.
 • Arsenic – Arsenic is odorless and tasteless. It enters drinking water supplies 
from natural deposits in the earth or from agricultural and industrial practices. People 
who over a period of many years drink water contaminated with arsenic in excess of 
the drinking water standards could experience skin damage or problems with their 
circulatory system, and may have an increased risk of getting cancer. This year, as in 
years past, our tap water did not exceed the arsenic drinking water health standards 
requirements set forth in the JEGS. Information on Arsenic in drinking water is 
available at http://water.epa.gov/drink/contaminants/basicinforma tion/arsenic.cfm.
 Drinking Water Monitoring: We use Japanese and EPA approved laboratory 
methods to analyze our drinking water. CFAY monitors its drinking water for the 
following constituents and at the prescribed frequencies. The water samples were 
collected from multiple locations and faucets at schools, offices, quarters, and 
community facilities. For example, for Total Coliform, we monitor 36 locations a 
month. The collected samples are not pooled. They are analyzed individually.
 Frequently Asked Questions:
 Q: My water doesn’t taste/smell/look good. What’s wrong with it?
 A: Even when water meets standards, it still may have an objectionable taste, 
smell or appearance. These are aesthetic characteristics that do not pose health risks. 
Cloudiness is typically caused by air bubbles. A chlorinated taste can be improved 
by letting the water stand exposed to air. Rust-colored water and metallic tastes are 
due to iron in the water; they are not a health risk and can be improved by running 
the tap until the water clears. If you wish to improve the taste, smell or appearance 
of your water, you can install a home water filter. 
 For more information on this report, please contact Masato Nakamichi, of CFAY 
PWD Environmental Division at DSN 243-6460 or Masato.Nakamichi.JA@fe.navy.mil.
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HRO USCS Positions
 Call 243-5725/8168 for more information.


New


Summer Hire Working Aide – AD-3502-01, SH-12.  Open: 04-23-12, 
Close: 05-18-12.
Child Development Operations Clerk (OA) – GS-0303-04, CFAY-30-12.  
Open: 04-20-12, Close: 05-18-12 (1st cutoff: 05-04-12).  *Location: Negishi.
Equal Employment Specialist – GS-0260-11, CNRJ-28-12.  Open: 04-
17-12, Close: 05-01-12.
Human Resources Assistant (Employee Benefits) – GS-0203-05, CNRJ-27-
12.  Open: 04-17-12, Close: 05-01-12.  Temporary, not to exceed six months.
Recreation Assistant – GS-0189-05, CFAY-29-12.  Open: 04-17-12, 
Close: 05-01-12.


Continuing


Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-23-12.  Open: 03-28-12, Close: 09-08-12 (Cutoffs be established 
as vacancies occur).
Interdisciplinary position to be filled as: Supervisory Social Worker 
– GS-185-12, Supervisory Psychologist – GS-180-12, or Supervisory 
Advocacy Clinical Counselor – GS-101-12, CFAY-26-12.  Open: 04-12-
12, Close: 05-10-12 (1st cutoff: 04-26-12).


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our website at www.navy-nex.com. Come and work for us!
 Call us at 243-5150 or 243-4418 for more information.


Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes).  *$7.25-
$9.00/hr. (2 Flex)
Sales Clerk, NF-1 – Auto Port, Main Store (Ladies).  *$7.25-$8.00/hr. (2 Flex)
Identification Checker, NF-1 – Loss Prevention/Safety.  $7.25-$8.00/
hr. (1 Flex)
Hair Stylist, NA-7 –Yokosuka Beauty Salons.  *$12.45/hr. Commission 
based. (1 Flex)
Receptionist, NF-1 – Yokosuka Beauty Salon.  $7.25-$8.00/hr (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65 hr. (7 
Flex.  Five day shift and two night shift).
Store Worker, NA-2 – Auto Port, Main Store (Mini Mart).  *$8.77-$9.13/
hr. (3 Flex)
Food Service Worker Leader, NL-2 – Middle School and Sullivan 
Cafeteria.  *$9.66-$10.05/hr. (2 Flex)
Food Service Worker, NA-2 – Byrd School Lunch Negishi.  *$8.77-$9.13/
hr. (1 Flex)
Desk Clerk, NF-1 – Navy Lodge.  $7.25-$8.00/hr.


*Salary based on experience.  Positions are open until filled


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?  Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT).
 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (3 Flex).
 Club Operations Assistant – NF-02, $8.71-$11.00/hr. CPO Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71-$10.91/hr. Club Takemiya
 (1 Flex).
 Club Operations Assistant – NF-02, $8.71-$10.39/hr. O’ Club (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (2 Flex), O’ Club
 (2 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex), Bowling Center (1 RFT).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (2 Flex).
 ID Checker/Security – NF-01, $7.28/hr. Club Alliance (1 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr. Finance Department (1 RFT).


Dental Assistant – Navy seeks an individual only for one contract 
position in support of Branch Health Clinic Atsugi.  This is not a 
civil service position.  Benefits include leave, federal holidays, and 
malpractice insurance.  Selection will be based on experience and 
references.  Application package number JB-10-12 may be obtained 
online at: http://www.nmlc.med.navy.mil/DBU-ISA.asp.  Paper copies 
of the application are available via email to Acquisitions@med.navy.
mil.  SUBJECT: Code 021J or FAX 301-619-6793.  EOE


Child and Youth Program
 Education Specialist – NF-03, $24,500-$32,000/annum.  Yokosuka 
 Teen Center (1 RFT).  Worldwide announcement.
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/
 1 Flex), Yokosuka Main CDC (2 RFT/6 Flex), Annex CDC (1 RFT/4 Flex), 
 Ikego CDC (4 Flex), Yokosuka SAC (3 Flex), Negishi SAC (1 Flex), Ikego 
 SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi Youth Sports (2 Flex), 
 Ikego Youth Sports (1 Flex).
 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (1 Flex).
 Recreation Aide (Temp. Teen Employment Program) – NF-01, $7.25/hr. 
 Teen Center – Yokosuka, Ikego and Negishi. (10 Flex).


Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 RFT).
 Recreation Aide (Paintball) – NF-01, $7.25/hr. Outdoor Recreation (1 Flex).


Athletics Division
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Aquatics (1 Flex).
 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (2 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics (2 Flex).


NGI&S NAF Positions
 Front Desk Supervisor – NF-03, $25,000-$30,000/annum (DOE). 
 Yokosuka NGI&S (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For the 
most up-to-date listing check out http://www.mwryokosuka.wordpress.com  


http://www.mwryokosuka.wordpress.com
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri


    Weekday Mass           1145
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Fri   Choir Practice, Main Chapel      1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400
    (or anytime by request)   


Roman Catholic Ministries


Sun   CCD (2nd Deck Community Center)     0915


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1700


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Choir Room      1730


Contemporary Evangelical 
Christian


Sun   Worship, Main Chapel         1700


Church of Christ


Sun   Worship, Community Readiness Center
    Auditorium 2nd deck         0930
Sun   Bible Class             1045
Wed   Bible Study (Classroom 2/4)      1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium
    2nd deck              0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Sacrament Meeting          0900


Sun   Sunday School           1020
Sun   Priesthood/Relief Society       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT


    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck
                   1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study          0900


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun   Mass, Main Chapel       0830


Negishi Protestant Service


Sun   General Service        0945


Ikego: Religious Services


• 243-2010
None


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, May 7
 Labor & You: 1 p.m. (6 hrs)
 English as a Second Language: 10 a.m. (2 hrs.)
 Monday Night Japanese: 6 p.m. (1 hr. and 15 mins.)
 Relationship 101: 1:30 p.m. (2 hrs.)
 Communication, Anger and Stress Management, and Assertiveness: 
 2 p.m. (2 hrs.)


Tuesday, May 8
 Modeling Networking Group: 10 a.m. (2 hrs.)
 Ikego Cultural Adult Craft Class: 10 a.m. (2 hrs.)
 Welcome to Ikego: 9 a.m. (5 hrs.)


Wednesday, May 9
 Credit Report, Credit Score and More: 11 a.m. (1 hr.)
 Communication, Anger and Stress Management, and Assertiveness: 
 2 p.m. (2 hrs.)
 Negishi Play Morning: 10 a.m. (2 hrs.)


Thursday, May 10
 Saving and Investing: 11 a.m. (1 hr.)
 Effective Resume Writing: 10 a.m. (2 hrs.)
 Relationship 101: 1:30 p.m. (2 hrs.)
 Ikego Play Morning: 10 a.m. (1.5 hrs.)


Friday, May 11
 Sponsors and Sponsor Coordinator Training: 2 p.m. (2 hrs)
 Yokosuka Play Morning: 9:30 a.m. (1.5 hrs.)
 Negishi Information Booth : 9 a.m. (5 hrs.)


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule:


	 •	Excel	2003	Level	3	Graph	and	Pivot	Table	(In	Japanese),	May	10
	 •	Power	Point	2003	Level	1	(In	English),	May	14-15
	 •	Access	2003	Level	2	(In	Japanese),	May	16-17
	 •	Access	2003	Level	3	Macro	Advanced	(In	Japanese),	May	30-31
	 •	Excel	2003	Level	2	(E)	(In	English),	June	11-12
	 •	Interpersonal	Communication	Skills	(In	English),	June	12-13
	 •	Management	Analysis:	Overview	(In	English),	June	12-15
	 •	Customer	Service	(In	English),	June	14-15
	 •	Effective	Presentations	(In	English),	June	18-19


For	more	information,	call	243-7328,	email	to:	rwd-student-
services@fe.navy.mil,	or	visit	the	website	at:	http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm
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Konnichiwa


Commander Fleet Activities Yokosuka recycling center Master Labor 
Contract employee Minoru Shigihara shows his magic tricks to The 
Sullivans school students at an Earth Day event.   
                        Photo by Yuji Kawabe


Where is your hometown?                         Kawamata town, Fukushima. 
 
How long have you worked on Base?                                              Four months. 
 
Favorite food?                                             Udon. 
 
What is your life goal?     To continue being a swimming coach for children.


Master Chief Petty Officer of the Navy (MCPON) Rick D. West runs in formation with 
chief petty officers (CPO) and CPO board eligible first class petty officers during 
an early morning run on Commander Fleet Activities Yokosuka (CFAY). MCPON’s 
two-day visit with the Sailors at CFAY was part of a tour around the 7th Fleet area 
of operation to increase communication, morale and readiness within the fleet.  
          U.S. Navy photo by MCSN Paul Kelly


Maureen Galang, an ultrasonagrapher at U.S. Naval Hospital (USNH) Yokosuka’s 
radiology department, demonstrates how ultrasound equipment is used to a 
group of students from the Yokosuka Middle School during the first Science 
Technology Engineering and Mathematics (STEM) program event held outside 
the continental United States. The STEM program offers young women the 
opportunity to explore possible future careers in various technical fields. 


U.S. Navy photo by MCSN Gregory A. Harden II


(Left) Seventh-grade student Justin Cross works with Manami Katsuragawa of 
the Toshiba Science Museum to demonstrate the effects of liquid nitrogen on 
solid objects April 18. The Navy’s Science Technology Engineering and Mathematics 
(STEM) program gave female students at Yokosuka Middle School a chance to 
experience possible future professions.      
                           Photo by Dale Duncan Jr.


ITSN Erick Martinez grades a target during a live-fire exercise aboard U.S 7th Fleet 
flagship USS Blue Ridge (LCC 19). The live-fire exercise helps support the ship’s 
mission by ensuring that Sailors are qualified to stand watches while the ship is 
in port.


U.S. Navy photo by MC3 Alexandra Arroyo


Commander Fleet Activities Yokosuka Recycling Center Solid Waste and Recycling 
Manager Roy Ito teaches five classes at The Sullivans school to students about what 
recycling is and how important recycling is for saving the environment during an 
Earth Day event April 17. 


Photo by Yuji Kawabe





