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West Valley Adventure Day brings mud run to Ikego

Story and photo by Joe Schmitt, CFAY Public Affairs

Commander Fleet Activities Yokosuka lkego Housing Detachment hosted Morale
Welfare (MWR) and Recreation and Navy Fitness’s West Valley Adventure Day at the
Ikego campgrounds April 21. The day’s main event was the “Muddy Buddy Run.”

“We are showing off the campgrounds,”’said Donna Carter, fitness coordinator for

slogging through the run.

a crawled through a mud pit before the buddies crossed the finish line together.
Many of the contestants went through the course in costume. “Superman’ and “Wonder
Woman,” school girls, monsters, pirates, M&M candies, and princesses all were seen

“I'was the first one to the mud pit and I messed it all up,” said CFAY Commanding Officer
Capt. David Owen. “These are always great events, great competition and camaraderie. This

MWR and Navy Fitness. “We wanted to
show all the things that we can do out here.
We decided to do a mud run with obstacles
and we made the day bigger by including
other events and calling it West Valley
Adventure Day.”

This is the first year this has been
coordinated and drew about 250 guests to
the starting line of the run.

The idea for the run came from several
requests from the community, stemming
from an increase in the popularity of similar
events in the states.

“Professional companies and some
MWR facilities run these kinds of events
in the states, we wanted take some of those
ideas and make something we could do
here,” said Carter.

Runners in pairs or “buddies” did the
course together starting with a run under

was a great one today, people from all ages
came out, had some fun and get in the mud.

Carter explained that while the event
was fun, its Navy Fitness’ goal was to
get people to exercise and participate in
athletic activities.

Creative options like a mud run give
people another opportunity they might not
otherwise choose to do.

“We are always trying to find new ways
to help people make healthy choices, to
get off the couch and go do something
more active,” said Carter. “We are trying
to find things where the whole family can
participate like today. It was a run, but there
were a lot of other things to go with it so
kids and families came out, not just the
regular runners we have at races.”

Additionally, the West Valley Adventure
Day had a climbing wall, slack rope

spraying fire hoses through the tunnel leading
to the campgrounds. Then, the runners went
through sand pits, tires, sprayed with water
guns, hurdles, climbed hay stacks and finally

Runners struggle to exit the mud pit obstacle, part of the Muddy Buddy run
held during the West Valley Adventure Day April 21. The event coordinated by
Morale Welfare and Recreation and Navy Fitness provided a family friendly
alternative to traditional 5k runs.

demonstration and walking, games and a
bonfire scheduled for later in the evening.
Carter said she and her team intend to bring
the event back next year.

Yokosuka Middle School partners with Self Help Seabees

Story and photo by Joe Schmitt,
CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY) Public
Works Department (PWD) Self Help Seabees worked
with students from Yokosuka Middle School (YMS) to
build wood working projects April 18. The projects are
part of program to increase the number of girls in Science,
Technology, Engineering and Mathematics (STEM)
career fields.

In an email, Ruth Russell, Navy Region Japan School
liaison officer, explained that the CFAY STEM program
won a grant from the National Science Foundation. After
Michael Kassner, Ph.D. director, Office of Research at
Office (Discovery & Invention) at the Office of Naval
Research, made a speech requesting the foundation
consider focusing some their conferences on highlighting
the use of STEM in the Navy. Five naval bases were
selected as locations for girls’ STEM conferences. These
conferences would aim to increase the number of females
going into some of the STEM fields the Navy offers.

The Expanding Your Horizon’s Network, is a non-profit
organization of educators, scientists, mathematicians,
parents, community leaders, and government and
corporate representatives. They try to encourage young
women to pursue STEM careers. The network named
CFAY as of one of the five naval bases a location for the
STEM conferences. The network also plans to dedicate
$8,000 to the program in the first year, $6,000 in the
second year, and $4,000 in the third.

Russell also explained that selecting middle school
girls for the STEM conference gives them an idea what
courses they would like to take in high school. If the
girls choose to go on to college or a secondary school

for a career in one of the
STEM fields, they better
their chances of getting
accepted by choosing to
take corresponding classes
while in high school.
Locally, the YMS
students visited several
locations on base where
they learned about different
skills and jobs from
professionals and leaders
in their areas. A majority of
the presenters were female
and talked to the students
about a future in a STEM
related job or field of study.
Seabees from the
PWD Self Help hosted the

girls and made miniature
Japanese lanterns. The
wood working project
emphasized the need for
accuracy when measuring
and following a design plan
when constructing a project.

“Seabees and the civil engineering corps encompass
all of the four areas of STEM; the science, the technology,
the engineering and the math,” said Lt. Cmdr. Lakeeva
Gunderson, PWD production officer. “I hope that the
students learned how getting a good understanding,
a good foundation in these areas will make them
competitive in the rest of their years.”

With time to spare after completing the lanterns, the

Commander Fleet Activities Yokosuksa Public Works Department Self Help Seabee
Builder Contruction Apprentice Veronica Prado helps Gabriella Falvo, seventh-
grade student from Yokosuka Ellementary School, put the finishing touches on a
miniature Japanese lantern, April 18. The project is part of an initiative to get more
girls interested in Science, Technology, Engineering and Mathematics programs.

Sailors took the students on a tour of their building and
showed them all the different equipment and some of the
work the Seabees do at Self Help.

“This totally helps me look at more things I can choose
to do with my life, like everything needs math and this
gives me the confidence to try things I didn’t think I could
do,” and Maura Griego, one of the students. “Seeing other
girls that made it using the same things we are learning,
that gives me a good feeling for what I can do.”

INSIDE

Navy—Coast Guard team names
ultimate champion athletes

Team Navy—Coast Guard has chosen which athletes will
compete for the title of Ultimate Champion during the
2012 Warrior Games May 1-5.

Pg. 4

CNFJ,
provide suicide prevention training

Representitives from Commander Naval Region Japan and
Commander Fleet Actitives Yokosuka Chapel of Hope provided
suicide awareness training to the community April 26-27.

CFAY partner up,

Pg. 10
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Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an
email to CFAYactionline@gmail.
com. We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk office, call CFAY Public
Affairs at 243-3003 or send an email
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Heads Up Yokosuka!

Community announcements/Action line

Allowances Branch of the Defense Travel Management
Office Survey — Every year the Allowances Branch of the
Defense Travel Management Office conducts a survey to find
out how much service members spent in the previous year for
utilities (e.g. electricity, heating fuel, water, trash removal, and
sewer fees). The data from this survey is used to determine
the Utility Allowance, which is part of the Overseas Housing
Allowance (OHA). Additionally, every third year, a survey
is conducted to find how much service members spent when
initially moving into their leased quarters to make them habitable
(e.g. purchase of major appliances and expenses for hook-up of
utilities). The data from this survey is used to determine the
Move-In Housing Allowance (MIHA) Allowance, which is part
of the OHA. The Overseas Housing Allowance (OHA) Utilities
and Move-In Housing Allowance (MIHA) Expense Survey for
Yokosuka, Japan is available on-line. The survey is intended for
all military personnel who reside in off-base privately-leased
housing and can be accessed at: https://www.defensetravel.dod.
mil/site/aprutilmiha.cfm. For more information, contact Chief
Personnel Specialist Corey Dahlheim at 243-5712, or email corey.
dahlheim@fe.navy.mil.

Defense Financing and Accounting Services (DFAS)
scam letter warning — A letter is making the circuit purporting
to be from DFAS asking military member’s fiancées to register in
our system entitling them to benefits in the event of the member’s
death. All for only a $350 fee. However, it’s a scam. Please let
your fellow soldiers, Sailors, airmen, Marines and families know
the score. Corporate Communications advises the facebook post
links to an earlier release DFAS put out in October on interaction
with customers. DFAS will never send you unsolicited email
messages requesting your myPay login ID and password or any
other personal or financial information. We also will not send
you unsolicited email messages with attachments, if you receive
an email message that appears suspicious, do not click on any
links or open attachments, etc.

Travel Advisory for Japan’s Golden Week Celebration -
Japan’s Golden Week celebration begins April 28 and ends May
6. Tradionally, the majority of Japanese employees take vacation
during this period and Government of Japan (GOJ) offices are
closed. U.S. Embassy Tokyo is closed April 30 and May 3 and
4. It is very difficult to conduct business in Japan during the
Golden Week holiday period. Second only to the Japanese New
Year holiday period, Golden Week is one of the busiest and most
congested travel periods in Japan. The U.S. Defense Attaché
Office Tokyo advises Department of Defense (DoD) personnel
to defer official travel to Japan during Golden Week to ensure
availability of hotels, transportation and access to GOJ officials.
Furthermore, it is also recommended that DoD members and their
families located in Japan take extra caution when traveling on
roads and trainsduring this holiday period.

Hospital bills: Your responsibility — Pay patients seen at
military treatment facilities, have bills generated and sent to the
patient’s insurance carrier. Often, after payments are made by the
patient’s insurance carrier, there is a remaining co-payment that
is the responsibility of the patients. These co-payments if unpaid
leave a negative balance on the patient’s account generating late
notices 30 days after payment is due. If payment isn’t made within
an additional 30 days, a second notice is sent. A third and final
notice will be sent at the 90-day mark if the bill remains unpaid.
If, at the 90-day mark, the bill has not been paid or arrangements
have not been made to pay the bill, patients with an outstanding
balance will not be able to schedule routine appointments, or
obtain non-urgent care. If you suspect you may have unpaid
medical bills or have any questions on the billing process, please
call the U.S. Naval Hospital Yokosuka Billing Office at 243-8574.

Unauthorized political activity — The Department of
Defense (DoD) maintains a policy that DoD personnel acting in
their official capacity may not engage in activities that associate
the DoD with any partisan political campaign or election,
candidate, cause, or issue. All military personnel, including
National Guard and reserve forces, are prohibited from wearing
military uniforms at political campaigns or election events.
Military members may not:
* Fundraise
* Speak
* Canvass or advocate on behalf of a partisan candidate or cause.
* Military members are disallowed from placing partisan
political signage in military housing onboard military
installations.

Acceptable political activities:

* Members are allowed (in a private capacity) to support their
candidate or cause in limited scope, as long as it is never in
uniform and is not serving a large role within the cause (i.e.,
supervisory position).

SPAM and Spear Phishing Awareness — As a reminder,
Department of Defense personnel are constantly targeted
recipients of SPAM and Spear Phishing email to misguide the
innocent with the intent to employ malicious activity, gain access
to personal and sensitive information, perpetrate identity theft,
deny use of the network, thus succeeding in weakening ONE-
NET security posture. To ensure the integrity of our networks
and systems are operating securely, we ask that users do not click
on embedded URL links in SPAM email or unfamiliar senders
and any suspicious email received meeting the criteria below be
reported immediately to the ONE-NET Enterprise service desk:

* Inquiries requesting you to confirm your email address

* Web links directing you to sites to provide login credentials,
CAC Pin numbers, date of birth, SSN information

* Web links directing you to update your virus definitions

To learn more about these attacks, we recommended you to
review the DISA TA Awareness products for further detail on
defending against phishing attacks at: http://iase.disa.mil/eta/.
Additionally, if your ONE-NET workstation or laptop develops
a suspicious behavior as indicated below, it should be reported
immediately to the help desk to expedite an investigation.

* Screen flashes after credentials or CAC pin numbers are entered
* Secondary or even third pop-up dialog boxes requesting to
that you re-enter login credentials or pin numbers

Customers are requsted to continue to report any receipt of SPAM
and, or Spear Phishing attempts to the ONE-NET Enterprise Service
desk by calling 243-3883, or emailing to ServiceDesk@fe.navy.mil.

Bicycle Helmets — All bicycle riders must wear an approved
bicycle helmet in usable condition when entering the gates on
Yokosuka base. No hard hats will be allowed for use on bicycles
from the base entry point to the work centers nor from the work
centers to the base exit points. Hard hats are only allowed for
use by personnel after they report to the work place and their
work requires use of a hard hat to perform their duties. Bicycle
helmets that are found not safe must be replaced before being
allowed to ride a bicycle on base. This is in accordance with
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at
243-7354 for more information.
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DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their family
members including children 10 years of age and older, Master
Labor Contract (MLC) employees and local contractors on board
Yokosuka base or assigned to forward-deployed afloat units
are required to register in DBIDS. Personnel who are currently
registered in DBIDS but have changes to their profile must come
in and update their information. The DBIDS registration office is
located at the main gate inside building 1495. Additional DBIDS
registration locations are at the Community Readiness Center
and Personnel Support Detachment Y okosuka.
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Team Navy-Coast

Guard names 2012

Warrior Games ultimate champion athletes

By MC1 Katherine Hofman,
Chief of Naval Personnel Public Affairs

COLORADO SPRINGS, Colo. — Team Navy—Coast
Guard has chosen which athletes will compete for the title
of Ultimate Champion during the 2012 Warrior Games,
May 1-5.

They chose retired Navy Lt. John Edmonston and
Aviation Machinist’s Mate 3rd Class Chris Suter to
compete in the paralympic-style pentathlon event, where
athletes compete in cycling, shooting, swimming and track
and field events, earning points in each event. The athlete
who accumulates the most points is crowned the Ultimate
Champion.

Selection for the Ultimate Champion is not always an
easy process. “Just because an athlete does well in one
sport doesn’t make him [an ultimate champion],” said
Navy Safe Harbor adaptive sports coordinator David
Pennington, adding the ultimate athletes are “diversified
across all sports. We are not pulling out elite athletes from
one sport, but looking for people who have the ability to
do well in each event.”

As far as how the athletes are prepared for the challenge
Pennington describes how the team coaches come
together. “All of the disciplines have their own coach. The
individual team coaches encompass the ultimate athlete
to help train,” Pennington said.

See Games pg. 12

Lt. John C. Edmonston, a member of Team Navy/Coast Guard, participates in the 30-kilometer upright bike
road race at the second annual Warrior Games May 20, 2011. Warrior Games is a Paralympic-style sport event
among 200 seriously wounded, ill and injured service members from the Army, Navy, Air Force, Marine Corps
and Coast Guard.

U.S. Navy photo by MC1 Andre N. Mcintyre

Fleet Imaging Command Pacific begins disestablishment

merit that award and each and every one of you who have played a role in receiving

By MCSN Adriana J. Cantu, Fleet Combat Camera Group Pacific

SAN DIEGO - The next step in the disestablishment process of Fleet Imaging
Command Pacific (FICP), came April 27 when the unit’s final commanding officer
relinquished command.

Cmdr. Brad Fagan relinquished command during a ceremony at Naval Air Station
North Island (NASNI).

After 25 years of providing still images and motion imagery to Navy’s combatant
commands, FICP will be officially disestablished Sept. 30, 2012.

“I was there from 1995 — 1998, said Chief Mass Communications Specialist (AW)
Daniel Taylor, American Forces Network, Yokosuka, Japan station manager officer-
in-charge. “It’s a transition for the Navy from photographer’s mates to MCs (Mass
communication specialists) and serving customers through NPASEs (Navy Public
Affairs Elements). The custom printing we used to do back in the day is gone; it’s either
been outsourced or it’s not necessary anymore with the advent of digital photography,
people can do it at home now. We were specialized back in the day.”

FICP has completed more than 40 deployments and multi-national exercises during
Fagan’s tenure.

Fagan said the ceremony marks an appropriate end of a successful tour.

“The thing I’m most proud of is the command being awarded the meritorious unit
commendation,” Fagan said. “It is fitting to recognize these combat cameramen and
women for the enormous success they’ve achieved over the last four years.”

Deputy Chief of Information Capt. Greg Hicks was the guest speaker at the
ceremony. Hicks presented the Meritorious Unit Commendation award to Fagan for
the recognition of Fagan’s Combat Camera service.

“There are few Meritorious Unit Commendation awards given. It takes extraordinary,
superior, sustained, performance on behalf of everyone in this command in order to

this should be justifying proud in receiving this award,” said Hicks.

The Meritorious Unit Commendation was given to Fleet Combat Camera Group
Pacific for service from March 1, 2007 to March 1, 2010. During that time the unit’s
personnel participated in more than 600 combat missions providing vital imagery in
support of various combatant commands.

Fagan, who was awarded the Meritorious Service Medal, will report to Navy Region
Southwest in San Diego as Director of Public Affairs.

“I am encouraged about the state of the mass communication specialist community
knowing that I worked with the most highly trained and skilled individuals here at
Combat Camera,” Fagan added.

According to Fagan, Combat Camera will continue to provide its Sailors with the
most effective training for their mission readiness.

One Sailor at the command mentioned the importance of effectively preparing for
combat situations.

“For me to work at Combat Camera [ must be prepared to constantly challenge my
abilities as a mass communication specialist, and be prepared to use the skills attained
under any situation required. This means that I have the opportunity to document
exclusive situations but I have to be physically and mentally sound to do so,” said
Mass Communication Specialist 2nd Class Jamar X. Perry.

Combat Camera provides visual information services to all fleet units in the Pacific
Command and other joint combatant command areas of operation as tasked. They
maintain trained still and video teams, combat camera crews and specialized imaging
equipment to provide fleet commanders and combatant commanders with specialized
imaging capabilities for the attainment of naval and national objectives.

For more news from Fleet Combat Camera Group Pacific, visit www.navy.mil/
local/fcegp/.
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U.S. service members

Master Chief Special Warfare Operator Shawn Johnson (SEAL) announces the
third round draft pick of the 2012 NFL Draft in New York. Sailors from Navy
Recruiting Command and the Naval Special Warfare Command were invited to
participate in the NFL draft at Radio City Music Hall April 27.

attend 2012 NFL draft

By Lt. David Lloyd, Naval Special Warfare Group 2 Public Affairs

NEW YORK - Navy SEALs from multiple commands and Navy Recruiting
Command Sailors attended the 77th annual National Football League Draft (NFL),
April 26-28 at Radio City Music Hall in New York City as part of a community
outreach program.

The event, officially called the “NFL Player Selection Meeting”, is sponsored
by the NFL, which invited service members to attend and announce draft picks.

“This is a unique opportunity, and it gives credibility to the Naval Special
Warfare community as a force made up of athletic members of the military,”
said Capt. (SEAL) Duncan Smith, director, Naval Special Warfare Recruiting
Directorate. “It gives the coaches, athletes and families an opportunity to meet
and talk to some of the active duty SEALSs here tonight that would have never
otherwise had the chance.”

SEALs and Sailors from around the Fleet are attending NFL-sponsored events
to inform and educate these athletes about potential career opportunities in Navy
special programs such as SEALs, Diver, EOD, and others.

Master Chief Special Warfare Operator (SEAL) Shawn Johnson, a 23-year
veteran who participated in several of the previous NFL scout combines this year,
made the live announcement on national television.

“With the 85th pick in NFL 2012 draft, the Detroit Lions select Dwight Bentley,
Corner Back, of Louisiana Lafayette,” announced Johnson.

The 2012 NFL Draft pick announcement demonstrates the strong, ongoing
partnership the Navy, particularly the Naval Special Warfare community, has with
professional organizations such as the National Football League.

“It was an honor and great opportunity to have had the chance to make the draft
pick announcement,” said Johnson. “This is one of those rare, once-in-a-life-time
moments. All of these athletes possess many of the same qualities necessary to
be successful as a Navy SEAL. They’re obviously physically fit, but they’re also
mentally tough and self-disciplined.”

The Sailors from Navy Recruiting Command and eight SEALs marched on
stage to an enthusiastic, standing ovation from the fans and guests in attendance
at the Radio City Music Hall.

Members of the NFL organization were equally appreciative and offered the
Sailors a personal tour of NFL Headquarters during the three-day NFL Draft Pick.

“Having two sons currently attending the U.S. Naval Academy, I’m obviously
a little biased, but this is very special for the NFL too, and were fortunate and
excited to be able to have such professional and dedicated athletes as the SEALS
here tonight,” said Ron Hill, vice president of Football Operations for the National
Football League.







United States, CFAY welcome newest
U.S. citizens with naturalization ceremony

By MCSN Paul Kelly, Navy Public Affairs Support Element Japan

Thirty-two Sailors and citizens from 17 countries took the oath of citizenship in
the Community Readiness Center onboard Commander Fleet Activities Yokosuka
April 25.

The Sailors are part of the Military Accessions Vital to the National Interest
(MAVNI) program ordered by the Secretary of Defense (SECDEF) in 2009 which
allows legal non-permanent residents (LNPR) to join the United Sates Navy and
become American citizens.

“When I get out of the Navy I plan on doing a lot of volunteer work in third-world
countries,” said Machinist Mate Fireman Jody Singh, originally from Trinidad. “I
wouldn’t be able to have that opportunity if [ hadn’t become a U.S. citizen.”

Gaining citizenship in the United States normally takes four or five years, but
through the MAVNI program, it takes less than a year.

The U.S. Army pioneered the program for naturalization of LNPRs in 2008, and
the Navy joined the initiative soon after in 2009.

“This ceremony is very important because it gives the Sailors recognition for their
service.” said Personnel Specialist 2nd class Trung Vo. “They are always working to
support the nation, but now it is more important to them because it is their nation.”

The mission of the MAVNI program is to find and recruit foreign individuals
with certain linguistic or healthcare qualifications that will enhance the Navy’s
effectiveness in various regions around the globe. In return, the naturalization process
is accelerated for these Sailors.

“I didn’t join just for citizenship in the United States.” said Singh, who moved
to the United States in 1996 at 7 years old with her brother and sister. “I want to be
better than I was yesterday, and I want to do something to help people.”

Each year the U.S. accepts immigrants from countries all over the world. The
three main countries of immigration are currently Mexico, India, and the Philippines.
In 2008, a record 1,046,539 people were naturalized as U.S. citizens.

Thirty-two Sailors and citizens from 17 countries take the Oath of Allegiance during
a naturalization ceremony at the Community Readiness Center on Commander
Fleet Activities Yokosuka April 25.

Near the end of the ceremony, all of the candidates were asked to stand and raise
their right hand to take the Oath of Allegiance.

After administering the oath, Robert L. Daum, the Deputy District Director of
USCIS Bangkok, Thailand turned to those gathered for the ceremony and said,
“Please join me in welcoming the newest citizens of the United States.”

CNIC to ‘PASS’ Pay—Personnel Admin Support System to NPC

From Navy Personnel Command and
Navy Installations Command Public Affairs

MILLINGTON, Tenn. — Commander, Navy
Installation Command (CNIC) will transfer
responsibility of Pay—Personnel Administrative
Support System (PASS) to Navy Personnel Command
(NPC) said Navy officials April 26.

CNIC currently executes PASS via Regional
Commanders, the Navy Pay and Personnel Support
Center (NPPSC), Personnel Support Detachments
(PSD) and Customer Service Desks (CSD). Navy-
wide timeliness of pay-impacting transactions
has improved more than 40 percent under CNIC
stewardship and customer satisfaction is at an all time
high according to CNIC officials.

“We share a common vision for the future, quality
personnel service delivery that fully supports the
21st century Sailor and their families. CNIC staff
who provide pay and personnel support to our
Sailors have done a remarkable job over the years in
improving customer service and creating efficiencies
in the program,” said Commander, Navy Installations
Command, Vice Adm. William D. French. “Aligning
the PASS program under an end-to-end business

process owner, creates the opportunity for the Navy to
optimize technological solutions and take that service
delivery to the next level.”

The transfer accomplishes vice chief of naval
operations direction that supports the “end-to-
end business-process owner” for Navy’s pay and
personnel matters.

According to a memorandum of agreement
signed March 15 between the Deputy Chief of Naval
Operations for Manpower, Personnel, Training and
Education (DCNO-MPTE) and CNIC, aligning
PASS within MPTE will streamline policy, process
and execution under the DCNO-MPTE. While final
details of the transfer are still being determined,
officials said the projected transfer completion date
is no later than Oct. 1, 2013.

“Bringing PASS back under the Manpower,
Personnel, Training and Education umbrella is a large
step forward in allowing the Navy’s pay and personnel
policy experts to manage the process down to the end
user,” said Chief of Naval Personnel Vice Adm. Scott
R. Van Buskirk. “We’re looking closely at how our
Sailors receive their personnel service transactions,
and with this transfer, we plan to simplify the process.
This will include making it easier and more efficient for

Sailors to conduct their necessary personnel business.”

Once the PASS program is transferred, DCNO-
MPTE Bureau of Personnel will assume responsibility
for PASS operations, which includes the NPPSC,
PSDs including afloat PSDs, CSDs and the system
used to process pay and other administrative actions.

“We do not expect any interruption of personnel
service delivery to any of our Sailors currently
serviced by the PASS network,” said Bureau of Naval
Personnel Personnel Service Delivery Transformation
Office Director Capt. Hank Vitali.

The services PASS provides to service members
and their families include military pay, educational
services, reenlistments, extensions and separations,
fleet reserve, retirement services, and military and
dependent ID cards.

PASS supports most shore commands, deployable
ships and squadrons. PASS currently covers pay and
personnel actions for approximately 85 percent of the
Navy at more than 60 PSDs worldwide.

Aircraft carriers, a select number of ships, and a
few commands are not PASS-supported and maintain
their own Pay and Personnel Servicing capability.

For more information, visit www.navy.mil, www.
facebook.com/usnavy, or www.twitter.com/usnavy.







CNRJ provides suicide prevention training

Story and photo by MC3 Andrew Ryan Smith,
Navy Public Affairs Support Element Japan

Representatives from Commander Naval Region Japan
(CNRJ) and Commander Fleet Activities Yokosuka’s
(CFAY) Chapel of Hope, provided training to CFAY
residents on suicide awareness and prevention April 26-27.

The two-day event, Applied Suicide Intervention
Skills Training (ASIST), was held for Sailors and
personnel in order to better educate them on how to
spot suicidal tendencies as well as help others in those
situations.

Among the attendees were 27 Sailors from various
CFAY commands. Navy chaplains and representatives
from CFAY’s Chapel of Hope lead the training.

“The ASIST training is unlike other programs, in that
it teaches students how to intervene when they identify
suicidal behavior rather than just identify and report,”
said CNRJ Chaplain Capt. John Swanson. “In 2011 there
were 51 active-duty Sailors who committed suicide. This
is a very real problem and Sailors need to identify these
individuals so they can get help.”

The training included group sessions that identified
potential causes for suicidal behavior as well as individual
sessions on how to communicate with someone who may
be considering suicide.

“Abig part of this training is to give Sailors the skills
they need to show someone who might be considering
suicide that someone is there for them and willing to
listen,” said Swanson.

As many as one third of all personnel who committed
suicide told others of their plans, but were not stopped.

“After the training | feel much better prepared to
help someone who may be struggling with thoughts of

Lt. Cmdr. Bill Stewart, Destroyer Squadron 15 chaplain, gives an Applied Suicide Intervention Skills Training
(ASIST) presentation to Commander Fleet Activities Yokosuka (CFAY) community members. The ASIST
class ran form April 26-27 at CFAY’s Community Readiness Center, with the goal of educating Sailors how
to intervene in the event of a suspected suicide.

suicide,” said Religious Program Specialist 3rd Class Chaplains and personnel from U.S. Naval Hospital
(SW) Blaine Benavente. “As someone who works along ~ Yokosuka aboard CFAY and CNRJ are not only to
side a Chaplain this is important training, but everyone  provide treatment but also are ready and willing to assist
would benefit from it.” commands with training.

Security: “Everyone’s Responsibility”; CFAY’s Annual Security Training

Story and photo by MCSN Declan Barnes,
Navy Public Affairs Support Element Japan

Commander Fleet Activities Yokosuka’s (CFAY)
Annual Security Refresher Training was held for all
CFAY military, civilians and contractors at the base
Fleet Theater, April 24-26.

The training utilized many different security
representatives to cover different aspects of the
subject, including topics such as espionage,
operations security (OPSEC), physical security and
information awareness.

“This brief brings all the different security
specialties together in one place, so Sailors can see
how they are all inter-related,” said Tara Houlden,
CFAY security manager. “Specialties, like OPSEC,

safeguarding classified or sensitive material in every
aspect of life, ranging from letters sent home to social
media websites.

“We need to think like a wolf and look where
the adversary looks to prevent critical information
from getting leaked,” said Kim. “I want Sailors to
understand what is considered critical information
and how to prevent the enemy from gaining access
to our information, whether it’s personal or mission
related.”

Kim urged Sailors to be careful when posting
personal information on their social media outlets,
and avoid posting sensitive facts like their date of
birth, hometown, address and family members.
The security awareness training is an annual
requirement directed to all commands by the Chief

information assurance or physical security, work
together to build a strong security program across
a command.”

Agents from the Naval Criminal Investigative

Sailors stationed at Commander Fleet Activities Yokosuka
(CFAY) listen to Tara Houlden, CFAY security manager, during
their Annual Security Refresher Training at the base Fleet
Theater. The brief covered a wide variety of security aspects,

of Naval Operations.

Anyone who has been eligible to have access to
classified material is held accountable for any
classified information they may have come across

Service briefed Sailors about the serious crime of jncjuding operational, physical and informational security for 70 years.
espionage, and the dangers and consequences it causes.  procedures. “Security is ultimately everybody’s responsibility,”

The act known as “The Navy’ biggest betrayal,”

said Houlden. “I don’t want any sensitive information

espionage involves a government or individual the information. Itis a severe crime that can cost the lives of Sailors  to be lost and adversely hurt any of the Sailors afloat,
obtaining information that is considered secret or and civilians. down range, or the logistics and missions of the Navy

confidential without the permission of the holder of

Lt. Asa Kim, CFAY OPSEC officer, stressed the importance of  around the world.”






SRF-JRMC hosts solid waste recycle day

Story and photo by Keiichi Adachi, CFAY Public Affairs

Members of the Occupational Safety, Health and Environment (OSHE) Department,
Shop and Waterfront Support Division, and other codes and shops at U.S. Naval Ship
Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) teamed up to
conduct a Recycle Day for the collection of solid waste items March 29. Wade Mirick,
the event coordinator and Solid Waste Program manager for OSHE Department’s
Environmental Support Services Branch, stated, “Recycling Day allowed the production
shops and codes to dispose of unwanted items that occupy valuable space, so the space
can be used more productively.”

According to Nathaniel Deleston, Environmental Support Services branch head, the
event was also designed to increase awareness and to reduce improper disposal. “Improper
disposal of waste is sometimes the result of personnel not knowing or understanding the
procedures to get rid of solid waste or where they can throw away unwanted items.”

The recycling event started with a safety brief by Hitoshi Kato, SRF-JRMC’s Safety
Division head. Emphasizing that safety was paramount helped ensure the event was
safely completed. Successful execution was the direct result of the close coordination,
teamwork and pre-planning efforts with the Commander Fleet Activities Yokosuka
(CFAY) Qualified Recycling Program (QRP) and all the participating SRF-JRMC
production shops and support codes.

Roy Ito, CFAY Public Works Department (PWD) Recycling Branch head, observed,
“The SRF-JRMC Annual Solid Waste/Recycling Event is always a great inspiration and
model of proactive support for the CFAY Solid Waste/Recycling Program. We deeply
appreciate SRF-JRMC developing this idea, implementing it, and including us as a
participant. The on-going efforts by SRF-JRMC to help CFAY spread the word about
recycling and waste disposal are invaluable.”

SRF-JRMC Environmental Division supports reduction of waste disposal costs
and generates revenue for the installation. Mirick added, “The Commanding Officer’s
Environmental policy statement promotes and requires everyone at SRF-JRMC to reduce,
reuse and recycle resources, and to purchase recycled materials wherever feasible.”

There are many benefits of the SRF-JRMC Recycling Day, according to Deleston.
“The resale of the recyclable items brings revenue to the base and helps sustain QRP.
All commands that use QRP benefit from the recyclable contributions of SRF-JRMC to
QRP.”

“The recycle event collected 6,130 kg or 13,514 pounds of recyclable material — over
6.7 U.S tons! The recyclable material is processed through the CFAY QRP. All money
received is returned to the installation to fund other projects and initiatives that qualify
for funding under QRP guidelines,” continued Mirick.

Solid Waste Recycle Day turns an SRF-JRMC parking lot into a consolidated
collection point, central to the shops
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“To hold this event, we traveled to shops and codes. While the distance may be
inconvenient at times, the primary mission of SRF-JRMC is to “Keep the 7th Fleet
Operationally Ready”, and that requires everyone to be on the deck-plate. Having
the collection event near the workplace was one way to reduce the amount of time an
employee spends away from the shop,” said Hitoshi Nikaido, MLC solid waste manager.
The SRF-JRMC Shop Division provided logistical support, including forklift and vehicle
operations.

SRF-JRMC Equipment Specialist/Waterfront Support Lead Jon Peerson said, “I
am proud of Waterfront Support Division personnel for their safe execution during the
recycling event. We were pleased to disseminate the Solid Waste Disposal and Recycling
Guide to promote increased knowledge of the program.”

Mirick concluded his comments, “The recycling event was a great success. The great
teamwork from all involved was the key. With any process, there is always room for
improvement and we came away from the event with ideas that we will integrate into
our next event.”
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SRF-JRMC supports STEM program

NEDFIGRE BN IZ DN, F2FETITHHE Tl6 X VW ohrb
MBEIEWVALRIZFEADRHDE T, |

VA7 )VA XY RMESRE-JRMCZE 4 58P O Mk [
KB LERICOVTOMNHTIHE -/ BRI R E R HIHT
BB LI TARY MEFHNE A L—X
WCHEAUTE  IRINEISHE T UTeA R MM REE S E] A
(CFAY) HE& VY A7) 7075 L (QRP) S INLIZET
DSRF-JRMC DB INBE I ik F-— LT — 7 Hii DR}
HZEIT- =172,

CRAYHERLERFIV Y1 Z)VERRRE DT A - 1 b7 U, [SRF-
JRMCIEBIDEEEY ) VA 27 )V A R MEHICEES LS
ATCHD ., CFAYBIEY) ) VA7)V T 157 L7 R S 48
9% A TY, CFAYIESRE-JRMCNFAEZ FE R E B, 7L,
ZUTCFAY DBMEZF ANTINBCLIEH LTV E

Yasuo Hosono, SRF-JRMC Shop Division, safely
operates aforklift loading recycled solids onto atruck
for CFAY Public Works Department Recycling Branch.
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Recycle Day staff ensure that only pre-screened solid
waste items are accepted, and then properly sorted.
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ND3 Ryan Guenther helps students from Yokosuka
Middle School try on an Mk-21 diving helmet at
U.S. Naval Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) during the
recent STEM (Science, Technology, Engineering,
and Mathematics) conference. Students learned
about various pieces of diving equipment, remote
operated vehicles, recompression chambers, and
dry-docking operations while visiting SRF-JRMC
during STEM.

Photo by Keiichi Adachi, CFAY Public Affairs
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The ethics of relationships

By Chaplain Corey Thornton

We have just come to the close of Sexual Assault Prevention Month (April). One
training event this year in support of this that stood out to me was called SCREAM.
As a departure from the familiar PowerPoint briefs, they gathered a cast of Sailors
from various commands and prepared short dramas. The dramas were designed to
function as scenarios to depict various ways in which sexual assault might occur.
These were well thought out and realistic. | can remember assisting more than one
service member who had experienced the same scenario as one of the SCREAM
dramas. After each drama, there was an open microphone discussion with the
audience to hear their thoughts on the assault and the best responses to care for the
victims. The approach of drama and discussion proved to be an affective way to
teach the ethics involved in sexual assault prevention. It seems that anytime ethics
are taught within the context of stories—stories that we can relate to—they become
personal and help us to better see how to conduct sound relationships.

In addition to their compelling approach, I also found this year’s sexual assault
prevention theme, “Hurts one...affectsall. Prevention of sexual assault is everyone’s
duty,” quite appropriate. What is of a particular advantage to this theme is that its
underlying principle is to build community. What each of us does as individuals
does not only affect us but creates a lasting effect within the whole community.
When we are able to see the reality of this, our moral responsibility to those around
us becomes much more evident, and we realize that doing what we believe to be
the right thing does not just make us better people, it also makes the community in
which we live a better place.

In 1923 the Jewish philosopher, Martin Buber, wrote a now famous book
entitled, | and Thou. In it he describes the state of human relationships and how
we perceive them. Buber says that there are two types of relationships: I-It and
I-Thou. I-It relationships are those in which we perceive the other as an object, a
de-personal entity wholly other than us. I-Thou relationships are those in which
we perceive the other as a subject, as a personal entity wholly relatable to us. I-It
relationships bring about a sense of isolation and self-centeredness. As we perceive
those around us not as beings but as objects, we turn the focus of our thoughts and
concerns onto ourselves. Perceiving others in I-1t relationships can lead to using
them to one’s personal advantage; such is almost always the case in sexual assaults.
I-Thou relationships cultivate a sense of connectedness to those around us. When
we perceive that we are not alone, but that all of those around us are persons, human-
beings just like us, we begin to understand how our existence is contingent upon and
integral to the wellbeing of others. In I-Thou relationships we see that our actions
affect and are affected by others.

Itis Buber’s I-Thou relationships that the SCREAM presentation and the Sexual
Assault Prevention theme is promoting. Out of these relationships comes a more
mature and healthy community.

Cultivating these relationships does take discipline. For example, in I-Thou
relationships there can be no “What happens in \egas stays in \egas,” or more
germane to our setting, “What happens on port visits stays at port visits.” For
one thing, the activities that are kept in confidence on these port visits are based
in I-1t relationships and involve people who are practically strangers to us. This
depersonalized use of others for our individual satisfaction is un-ethical. For
another thing, no one leaves these relationships unchanged. Once an individual uses
another in this way, he or she is less moral and less human. The feeling or state that
accompanies this is guilt. One cannot leave guilt behind.

Buber says that the ultimate 1-Thou relationship is between God and a human-
being. To encounter God—the source of all life—is to find what it is to be alive.
Once this ultimate I-Thou relationship has been experienced, all I-It relationships
seem a betrayal of this I-Thou. When we encounter the Creator of our person and
perceive that all persons around us were also thus created, to use them as objects for
our advantage is to deny them the dignity given to them by their Creator.

When we choose to perceive others in I-Thou relationships we see them as they
truly are. Out of these relationships develops a community of mutual respect, care,
tolerance, patience, unity, cohesion and love. Such communities are antithetical to
the selfishness and violence of sexual assault. So hats off to the cast and crew of
SCREAM and the sexual assault prevention training team for a job well done.

Games cont. from pg. 4

Rising to the challenge and representing the Navy—Coast Guard team has its
responsibilities. Edmonston, injured in a 2009 motorcycle accident, understands the
responsibility and the honor of being chosen the Ultimate Champion.

“It’s a lot of work and training, and only two are picked,” said Edmonston. “The
team leader thought enough of you to have the chance to win. It’s kind of like being
the [Most Valuable Player].”

Chosen as the Ultimate Warrior merely a month ago, Edmonston has had to adjust
his training style for the new events.

“I’ve been pretty steady, but I changed it up. | made adjustments to get ready,”
Edmonston said. “Cycling is a challenge.”

But Edmonston feels the support from teammates and the coaching staff.

“I will be proud to win, but it’s really about the points for the team in the end,”
Edmonston said.

Suter is facing the challenge as a first time Warrior Games athlete, as well as a
competitor for Ultimate Champion. Suter has been a life-long athlete even after being
diagnosed with Cushings Syndrome in December 2010.

Through adversity, Suter’s positive attitude has helped to shape who he is and how
he approaches challenges. It is what brought him to the Navy and is guiding him to
pursue his dream of becoming a Navy SEAL.

As for participating in the 2012 Warrior Games and being chosen as the Ultimate
Warrior, Suter states it plainly, “I like it, it is a good time.”

Suter’s affinity for intense sports developed at the young age of five when he first
began riding motocross and grew into an enjoyment of rugby, football, and boxing.

“It is my safe zone. Some people go for massages, | go for competition,” Suter
said. “It is definitely a challenge. There are a lot of good athletes out there. It’s the
next level up.”

Seeing his own progress in cycling has helped him to focus on the challenge.

“I didn’t like [cycling] at first. It was killing me.”

But while participating in a Ride 2 Recovery event, Suter watched how the
teammates supported each other.

“The stronger riders pushed the weaker riders.”

Describing his first and most challenging bike event, Suter wanted to give up. But
when he looked back after feeling a push, he saw a double-amputee pushing him. Suter
remembered thinking, “I can’t give up now.”

Suter is grateful for the chance the Navy Safe Harbor has given him and his
teammates, to challenge himself and step up for the team.

“I could have done one event and won, but then | couldn’t have done ultimate
warrior. Even if I don’t win it, | know | went for it.”

In the end it is about the athletes and coming together to heal as a team according
to Navy Safe Harbor Ismael “Marty” Martinez.

“The physical strength and mental strength it takes to compete after having an injury
or illness is a very challenging position. It’s a compliment to the amount of courage
of all of the athletes,” said Martinez. “To still be a part of a team once you get injured
doesn’t always happen. It’s about getting back with the team.”

The 35 warrior athletes are participating as Team Navy—Coast Guard, sponsored
by Navy Safe Harbor, the Navy and Coast Guard’s wounded warrior support program
and lead organization for coordinating the non-medical care of wounded, ill and injured
Sailors, Coast Guardsmen, and their families. Through proactive leadership, Safe
Harbor provides a lifetime of individually tailored assistance designed to optimize
the success of enrollees’ recovery, rehabilitation, and reintegration activities.

The wounded warrior program is a key component of the Department of the
Navy’s 21st Century Sailor and Marine initiative. The initiative consolidates a set of
objectives and policies, new and existing, to maximize Sailor and Marine personal
readiness, build resiliency and hone the most combat-effective force in the history of
the Department of the Navy.

The Warrior Games, hosted by the U.S. Olympic Committee’s paralympics military
program, provides an opportunity for wounded, ill, and injured service members
to participate in competitive sports against members of other branches of service.
Participants will challenge themselves mentally and physically to overcome upper
body injuries, lower body injuries, spinal cord injuries, traumatic brain injuries, and
post-traumatic stress, in pursuit of victory.

For more information about Navy Safe Harbor, visit http://safeharbor.navylive.
dodlive.mil, call 877-746-8563, or email safeharbor@navy.mil.







MWR Positions

Comejointhe MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here? Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Club Operations Manager — NF-03, $11.02-$12.50/hr. Club Takemiya (1 RFT).
Food Service Supervisor — NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
Caterer — 2NF-03, $11.02/hr. Club Alliance (1 RFT).
Cook — NA-05, $10.94/hr. Bowling Center (1 RFT).
Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Club Operations Assistant — NF-02, $8.71-$11.00/hr. CPO Club (2 Flex).
Club Operations Assistant — NF-02, $8.71-$10.39/hr. O’ Club (1 Flex).
Club Operations Assistant — NF-02, $8.71/hr. Club Alliance (1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club (2 Flex).
Cashier — NF-01, $7.50/hr. CPO Club (1 Flex), Bowling Center (1 RFT).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 RFT/1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Accounting Technician — NF-02, $8.71/hr. Finance Department (1 RFT).

Child and Youth Program
Education Specialist — NF-03, $24,500-$32,000/annum. Yokosuka
Teen Center (1 RFT). Worldwide announcement.
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/
1 Flex), Yokosuka Main CDC (1 RFT/4 Flex), Annex CDC (2 RFT/4 Flex),
Ikego CDC (3 Flex), Yokosuka SAC (3 Flex), Negishi SAC (1 Flex), Ikego
SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi Youth Sports (1 Flex),
Ikego Youth Sports (1 Flex).
Recreation Aide (Temp. Teen Employment Program) — NF-01, $7.25/hr.
Teen Center — Yokosuka, lkego and Negishi. (10 Flex).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 Flex).
Recreation Aide (Paintball) — NF-01, $7.25/hr. Outdoor Recreation (1 Flex).

Athletics Division
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (1 Flex).
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (2 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics (3 Flex).

*Due to publishing timelines, some jobs listed may not be available. For the
most up-to-date listing check out http://www.mwryokosuka.wordpress.com

http://www.mwryokosuka.wordpress.com

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Interdisciplinary position to be filled as: Social Worker — GS-185-11,
Psychologist — GS-180-11, or Advocacy Clinical Counselor — GS-101-
11, CFAY-35-12. Open: 04-25-12, Close: 05-25-12 (1st cutoff: 05-11-12).

Continuing

Summer Hire Working Aide — AD-3502-01, SH-12. Open: 04-23-12,
Close: 05-18-12.

Child Development Operations Clerk (OA) — GS-0303-04, CFAY-30-
12. Open: 04-20-12, Close: 05-18-12 (1st cutoff: 05-04-12). *Location:
Negishi.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-23-12. Open: 03-28-12, Close: 09-08-12 (Cutoffs be established
as vacancies occur).

Interdisciplinary position to be filled as: Supervisory Social Worker
— GS-185-12, Supervisory Psychologist — GS-180-12, or Supervisory
Advocacy Clinical Counselor — GS-101-12, CFAY-26-12. Open: 04-12-
12, Close: 05-10-12.

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our website at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Sales Clerk (Specialty), NF-1 — Main Store (Watches/Shoes). *$7.25-
$9.00/hr. (2 Flex)

Sales Clerk, NF-1 — Auto Port, Main Store (Ladies). *$7.25-$8.00/hr. (2 Flex)
Identification Checker, NF-1 — Loss Prevention/Safety. $7.25-$8.00/hr.
(1 Flex/1 RPT)

Hair Stylist, NA-7 —Yokosuka Beauty Salons. *$12.45/hr. Commission
based. (1 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65 hr. (7
Flex. Five day shift and two night shift).

Store Worker, NA-2 — Auto Port, Main Store (Mini Mart). *$8.77-$9.13/
hr. (3 Flex)

Food Service Worker, NA-2 — Byrd School Lunch Negishi. *$8.77-$9.13/
hr. (1 Flex)

Desk Clerk, NF-1 — Navy Lodge. $7.25-$8.00/hr. (1 Flex)

Procurement Clerk, NF-2 — NEX Admin Building. $8.71-$10.00/hr. (1 RPT)

*Salary based on experience. Positions are open until filled







Worship Schedule

Yokosuka: Chapel of Hope

* 243-2010
Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
Tug, THU AND FRI

Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
1Fri - Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)

13 Sat  Baptism, Main Chapel 1400
(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center) 0915

General Protestant

Sun  Worship Service, Main Chapel 0930
THu Choir Practice, Main Chapel 1700

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700

Church of Christ

Sun  Worship, Community Readiness Center
Auditorium 2nd deck 0930

Sun  Bible Class 1045

Wep  Bible Study (Classroom 2/4) 1800

Protestant Communion Service

SuN Community Center Auditorium
2nd deck 1100

Protestant Lutheran

SuN Community Center Auditorium
2nd deck 0800

Filipino Christian Fellowship

Sun  Waorship Service (Community Center
Auditorium 2nd deck) 1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament Meeting 0900

SuN Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base), Yokosuka
Daiichi Building on 3rd, 6th and 7th floors.
Seventh Day Adventists

2M 4t AN 5 SAT
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1730

Soka Gakkai (Buddhist)

2" aND 4" THu ~ Classroom 10 1800
Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue Community Resource Center 2nd Deck
1630

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
THu Middle School — Quest 1630

Protestant Women of the Chapel

13*Mon Fellowship Program 1600
Tue Bible Study 0900

Japanese Women’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3rd Deck) 1130
34 Sar  Breakfast (Location varies) 0800

Bible Study

THu Christian Bible Study (Community Center
Auditorium 2nd deck) 1730

Negishi: Chapel of the
Rising Sun

* 243-2010
Roman Catholic
SuN Mass, Main Chapel 0830
Negishi Protestant Service
Sun  General Service 0945
Ikego: Religious Services

¢ 243-2010
None

Fleet and Family Support Center

Congratulations on the birth of your baby!

Alexander and Gloria Carandang are the proud parents of Ethan
Jonah Dumlao Carandang, born April 3, 2012 at 10:34 p.m., weighing
6 pounds and 4 ounces.

Kaseem and Kekina Fletcher are the proud parents of Lanikai Kekina
Fletcher, born April 17, 2012 at 8:39 p.m., weighing 6 pounds and
4 ounces.

Brandon and Kelly Donat are the proud parents of Hailey Sage Donat,
born April 18, 2012 at 5:01 p.m., weighing 7 pounds and 4 ounces.

Melvin and Yanna Jackson are the proud parents of Aidyn Jackson,
born April 21, 2012 at 1:01 a.m., weighing 9 pounds.

If you’d like to see your baby announcement published in the Fleet
and Family Support Center’s section of the Seahawk-Umitaka, stop
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).

Upcoming Classes
Monday, May 14

Everyday Japanese: 10 a.m. (1 hr. and 15 mins.)

English as a Second Language: 10 a.m. (2 hrs.)

Monday Night Japanese: 6 p.m. (1 hr. and 15 mins.)

Relationship 101: 1:30 p.m. (2 hrs.)

Enjoy Japanese Food: 9 a.m. (4 hrs.)

Baby Basics: 1:30 p.m. (2 hrs.)

Communication, Anger and Stress Management, and Assertiveness:
2 p.m. (2 hrs.)

Tuesday, May 15
Employment Overview: 10 a.m. (2 hrs.)
Ikego Employment Overview and Tips: 10 a.m. (1.5 hrs.)

Wednesday, May 16
Japanese Spouse Group: 10 a.m. (2 hrs.)
Basic Breastfeeding: 1:30 p.m. (2 hrs.)
Communication, Anger and Stress Management, and Assertiveness:
2 p.m. (2 hrs.)
Negishi Play Morning: 10 a.m. (2 hrs.)
Welcome to Negishi: 10 a.m. (5 hrs.)

Thursday, May 17
Government Employment Tips: 10 a.m. (2 hrs.)
Pre-Marriage Seminar: 9 a.m. (7 hrs.)
Relationship 101: 1:30 p.m. (2 hrs.)
Ikego Play Morning: 10 a.m. (1.5 hrs.)

Friday, May 18
Yokosuka Play Morning: 9:30 a.m. (1.5 hrs.)

lkego FFSC
246-8052

Fleet and Family Support Center
243-FFSC (3372)

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule:

» Excel 2003 Level 3 Graph and Pivot Table (In Japanese), May 10
» Power Point 2003 Level 1 (In English), May 14-15

» Access 2003 Level 2 (In Japanese), May 16-17

* Access 2003 Level 3 Macro Advanced (In Japanese), May 30-31
» Excel 2003 Level 2 (E) (In English), June 11-12

* Interpersonal Communication Skills (In English), June 12-13

* Management Analysis: Overview (In English), June 12-15

» Customer Service (In English), June 14-15

« Effective Presentations (In English), June 18-19

For more information, call 243-7328, email to: rwd-student-
services@fe.navy.mil, or visit the website at: http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm







MC2 Michael Story, stationed at American Forces Network (AFN) Yokosuka, explains
video-editing to elementary students from the Richard E. Byrd Elementary School in
Negishi, Japan. The students toured the AFN facility and learned about the duties of
aforward-deployed AFN detachment as part of Byrd Elementary School’s Career Day.

U.S. Navy photo by MCSN Declan Barnes

Chieko Koymama, a yoga instructor with Morale Welfare and Recreation (MWR),
conducts a yoga class on the flight deck aboard the forward-deployed Nimitz-
class aircraft carrier USS George Washington (CVN 73). Koymama instructed
Sailors and civilians on proper stretching techniques during the class.

U.S. Navy photo by MCSN Marissa M. Beasley

Konnichiwa

Yokosuka Defense Commissary Agency Meat Department Japanese Master
Labor Contract employee Kazuhiko Tsunemoto wraps ground meat in
packages for customers to purchase.

Photo by Yuji Kawabe

Where are you from? Hyogo Prefecture.

How long have you worked on Base? 18 years.
Favorite food? Yakiniku.

What is your life goal? To take aroad trip around Japan on my motorcycle.

BU2 Mark Wells and BU1 Steven Leguillow, stationed at Commander
Fleet Activities Yokosuka Public Works Self Help Department, discuss
the plan of action during the building of a new children’s playground
at Kisano Park on base. The new playground will take two weeks to
complete and is part of an initiative to improve the quality of life on base.

U.S. Navy photo by MCSN Declan Barnes

A child waves an American flag during a Naturalization ceremony held
in the Community Readiness Center at Commander Fleet Activities
Yokosuka. Thirty-two Sailors and citizens from 17 different countries took
the oath of citizenship, and were naturalized as United States citizens.

U.S. Navy Photo By MCSN Paul Kelly

Pet of the week

Callie is a female Calico, approximately two-years old. She is very loving
and enjoys attention and treats. She is also mischievous and likes
to explore. To learn more about Callie, or to find out about the other
animals available, please contact PAWS at 243-9996 or email usskittytalk.
yokosuka@gmail.com.






