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E USMC colonel observes search 


for lost heroes of Vietnam War
A Marine Corps colonel teamed up with personnel from 
two additional organizations to search for the remains 
of Marines in Sihanoukville Province, Cambodia, May 3.


Pg. 4


Each year, Japan goes through a typhoon season. CFAY has a 
Tropical Cyclone Condition of Readiness (TCCOR) system in 
place to help keep people informed. 
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Conditions of readiness system 
h e l p s  i n f o r m  c o m m u n i t y


USS Blue Ridge  concludes Cambodia port visit
By MC3 Alexandra Arroyo, 
USS Blue Ridge Public Affairs


	 SIHANOUKVILLE, CAMBODIA – Sailor from 
U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) 
and Marines assigned to Fleet Antiterrorism Security 
Team Pacific (FASTPAC) completed a port visit to 
Shihanoukville, Cambodia May 5.
	 The visit helped demonstrate United States 


(Left) Senior Chief Logistics Specialist Jesse Delrosario and OOSSN Crystal Booth, 
assigned to U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) chase Cambodian children 
in a game of sharks and minnows during a community service event at a children’s 
home in Sihanoukville, Cambodia May 1. Blue Ridge is in Cambodia as a goodwill 
ambassador  to help promote peace and stability in the region.


U.S. Navy photo byMC3 Mel Orr


commitment to sustaining a strong relationship between 
the two countries.
	 For more than 30 years, Blue Ridge has maintained a 
presence in the Southeast Asia region by strengthening 
allied ties through community service (COMSERV) 
projects and conducting joint military exercises with 
neighboring nations, like Cambodia.
	 These port visits are a symbol of the U.S. commitment 
and continued interest in ensuring a climate for regional 


stability and bridging 
economic prosperity in 
the region.
    The Blue Ridge crew 
took  the  oppor tuni ty 
to experience the local 
culture and people.
    “I really enjoyed my 
time here,” said Culinary 
Specialist Seaman Robert 
Zobel. “The food and the 
nightlife were great.”
   The crew took their 
i n v o l v e m e n t  i n  t h e 
community to another 
level by volunteering at 
COMSERVs and giving 
their time to childrens’ 
homes and schools.
    Sailors visited children 
from the  Sihanoukville 
Providence and M’Lop 
To p a n g  c h i l d r e n s ’ 
Educational and Social 
Services Program.
    “We had the chance to 


relive childhood and realize that no matter what the 
background of an individual is, children are all the 
same. The 7th Fleet Band performed and we played 
games with the kids,” said Lt. Donald Baker, Blue 
Ridge chaplain.
	 Some of the COMSERV volunteers paid a visit to a 
local university as well.
	 “Visiting the university was my favorite part. I 
taught a short theology class to the university students,” 
said Baker.
	 The ship’s Morale, Welfare and Recreation 
committee offered a variety of tours including 
snorkeling, visits to nearby towns, and a visit to Angkor 
Wat, the largest Hindu temple complex in the world.
	 “I feel grateful that I had the chance to visit Angkor 
Wat. Not many people get the opportunity to visit that 
magical place,” said Information Specialist 2nd Class 
Dexter Balitang.
	 The visit provided one Sailor a chance to meet distant 
relatives and visit the where his family roots began.
	 “I was really excited that we were pulling into my 
birth country,” said Sar. “It was unreal to know I have 
a half-brother in another country who I have never met 
before and was getting the chance to finally connect with 
him and my father-in-law because of this port visit.”
	 Cambodian nationals were not the only ones who 
paid attention to the Sailors and Marines during the 
visit. Foreign business owners took notice as well.
	 “It made me feel very proud to be an American 
when I saw how well Sailors and Marines interacted 
with locals,” said Andrea Lee, an American restaurant      
owner residing in Cambodia. “You’re all so nice and 
you have a great reputation in town for being polite and 
generous to the local population. Thank you so much 
for all that you do for us.”


CFAY promotes SAAM through SCREAM performances
By MCSN Gregory A. Harden II (SW/AW) and MCSA Jordan T. Buttolph, 
Navy Public Affairs Support Element Japan


	 Sailors Challenging Reality and Education Against Myths (SCREAM) live theater 
performances promoted Sexual Assault Awareness Month (SAAM) at Commander Fleet 
Activities Yokosuka (CFAY) in the base Benny Decker Theater April 24-25.
	 The performances were dramatic, simulations of situations where sexual assault occurs, 
dealing with the before and after of effects of sexual assault.  After each performance the 
audience was given a chance participate in a discussion about the events depicted. 
	 Some performers participate in order to raise awareness in their community, while others 
in the production are motivated to raise awareness by their own personal experiences.
	 “One of my personal friends was sexually assaulted a couple years ago, and it really 
hit home,” said Personnel Specialist Seaman Christopher D. Ramey, Personnel Support 
Detachment Yokosuka, and an actor for SCREAM Theater. “It is important to get the message 
across because this could happen to anyone, regardless of gender.” 
	 The entire cast of the SCREAM Theater production is comprised of Sailors attached to 
various commands of CFAY who wanted to participate in spreading the message.
	 “I think it is very important to bring sexual assault awareness to the Navy. Sexual assault 
happens on a daily basis and it goes unreported and undetected,” said Hospital Corpsman 
1st Class Trevor Thompson, assigned to the CFAY Naval Hospital, an actor for SCREAM 
Theater. “We wanted to make sure that everyone knows what resources are available to them 
and how to utilize them properly.”
	 SCREAM Theater performances are a form of unconventional military training that aims 
to make  a long-lasting impression through dramatic scenarios and crowd interaction.
	 “Our SCREAM Theater production is an alternative to the traditional way of presenting 
sexual assault awareness and prevention. Most trainings are taught through lecture, PowerPoint 
or a video,” said CFAY Sexual Assault Response Coordinator Theodore E. Joyner. 
	 Joyner stressed that Sailors need to be aware of the dangers of sexual assault. 
	 “The month of April is our most active period of promoting awareness, but sexual assault 


awareness and prevention is a year round message for the military,” said Joyner.
	 Each week of April highlights a different theme of SAAM: “Hurts One,” “Affects All,” 
“Prevention is Everyone’s Duty” and “We Will Not Tolerate Sexual Assault.”
	 Victims of sexual assault can seek assistance at the Fleet and Family Support Center: 
Sexual Assault Response Coordinator, from Sexual Assault Victim Intervention Program, 
Clinical Counseling, or from the Victim Awareness Assistance Program.


(Left) HM1 Lillian Ramirez and HM1 Trevor Thompson, assigned to U.S. Naval 
Hospital Yokosuka, perform as part of SCREAM Theater production for Sexual 
Assault Awareness Month at CFAY Benny Decker Theater April 24-25.


Photo by MC2 (SW/AW) John Smolinski








Allowances Branch of the Defense Travel Management 
Office Survey – Every year the Allowances Branch of the Defense 
Travel Management Office conducts a survey to find out how 
much service members spent in the previous year for utilities (e.g. 
electricity, heating fuel, water, trash removal, and sewer fees). The 
data from this survey is used to determine the Utility Allowance, 
which is part of the Overseas Housing Allowance (OHA). 
Additionally, every third year, a survey is conducted to find how 
much service members spent when initially moving into their leased 
quarters to make them habitable (e.g. purchase of major appliances 
and expenses for hook-up of utilities).  The data from this survey 
is used to determine the Move-In Housing Allowance (MIHA) 
Allowance, which is part of the OHA. The Overseas Housing 
Allowance (OHA) Utilities and Move-In Housing Allowance 
(MIHA) Expense Survey for Yokosuka, Japan is available on-line. 
The survey is intended for all military personnel who reside in off-
base privately-leased housing and can be accessed at: https://www.
defensetravel.dod.mil/site/aprutilmiha.cfm.  For more information, 
contact Chief Personnel Specialist Corey Dahlheim at 243-5712, 
or email corey.dahlheim@fe.navy.mil.


Defense Financing and Accounting Services (DFAS) 
scam letter warning – A letter is making the circuit purporting 
to be from DFAS asking military member’s fiancées to register in 
our system entitling them to benefits in the event of the member’s 
death. All for only a $350 fee. However, it’s a scam. Please let 
your fellow soldiers, Sailors, airmen, Marines and families know 
the score. Corporate Communications advises the facebook post 
links to an earlier release DFAS put out in October on interaction 
with customers. DFAS will never send you unsolicited email 
messages requesting your myPay login ID and password or any 
other personal or financial information.  We also will not send you 
unsolicited email messages with attachments, if you receive an 
email message that appears suspicious, do not click on any links 
or open attachments, etc.  


Hospital bills: Your responsibility – Pay patients seen at 
military treatment facilities, have bills generated and sent to the 
patient’s insurance carrier.  Often, after payments are made by the 
patient’s insurance carrier, there is a remaining co-payment that 
is the responsibility of the patients.  These co-payments if unpaid 
leave a negative balance on the patient’s account generating late 
notices 30 days after payment is due.  If payment isn’t made within 
an additional 30 days, a second notice is sent.  A third and final 
notice will be sent at the 90-day mark if the bill remains unpaid.  
If, at the 90-day mark, the bill has not been paid or arrangements 
have not been made to pay the bill, patients with an outstanding 
balance will not be able to schedule routine appointments, or obtain 
non-urgent care.  If you suspect you may have unpaid medical bills 
or have any questions on the billing process, please call the U.S. 
Naval Hospital Yokosuka Billing Office at 243-8574.


Unauthorized political activity – The Department of Defense 
(DoD) maintains a policy that DoD personnel acting in their official 
capacity may not engage in activities that associate the DoD with 


Page 2, May 11, 2012


Commander Fleet Activities Yokosuka
Capt. David A. Owen


Editorial Staff


U & A Company Co., Ltd.


COMFLEACT Yokosuka
Public Affairs Code N01PA


PSC 473 BOX 01
FPO AP 96349


Phone: 243-5607/3003


	 The editorial content of this newspaper is edited and 
approved by the public affairs office of Commander, Fleet 
Activities Yokosuka.
	 This newspaper is an authorized publication for members 
of the military services stationed  overseas. Its contents do not 
necessarily reflect the official views of the U.S. Government, 
the Department of Defense or the U.S. Navy and do not imply 
endorsement thereof.
	 The appearance of advertising in this newspaper, including 
inserts of supplements, does not constitute endorsement by 
the Department of Defense, the Navy, Commander, Fleet 
Activities Yokosuka or U & A Company of the products and 
services advertised.
	 Everything advertised in this newspaper shall be made 
available for purchase, use or patronage without regard to 
race, color, religion, gender, national origin, age, marital status, 
physical handicap, political affiliation or any other non-merit 
factor of the purchaser, user or patron. If a violation or rejection 
of this equal opportunity by and advertiser is confirmed, the 
publisher shall refuse to print advertising from that source until 
the violation is corrected.
	 Published by U & A Company, a private firm in no way 
connected with DoD or the U.S. Navy, under the exclusive 
contract with the U.S. Navy.


Capt. David A. Owen,
Commander,
Fleet Activities
Yokosuka


CSCM(SW/AW) 
Gilbert V. Bitanga,
Acting Command 
Master Chief


Kiyonori Goto
Ai Yoshikawa


Account Executive
Account Executive


Public Affairs Officer
Lead PA Specialist


Photojournalist
Photojournalist
Photojournalist
Photojournalist 
Photojournalist
Photojournalist
Seahawk Editor
Seahawk-Umitaka Editor


Michelle Stewart
Sean Dath


Keiichi Adachi 
Yuhji Kawabe
Jeffrey Doepp


Joe Schmitt
MC2 John Smolinski 


Paul Long
Mark Elrod


Hideo Kaihatsu


Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


any partisan political campaign or election, candidate, cause, or 
issue. All military personnel, including National Guard and reserve 
forces, are prohibited from wearing military uniforms at political 
campaigns or election events. Military members may not: 
	 •	Fundraise 
	 •	Speak
	 •	Canvass or advocate on behalf of a partisan candidate or cause.
	 •	Military members are disallowed from placing partisan 
		  political signage in military housing onboard military 
		  installations.
Acceptable political activities:
	 •	Members are allowed (in a private capacity) to support their 
		  candidate or cause in limited scope, as long as it is never in 
		  uniform and is not serving a large role within the cause (i.e., 
		  supervisory position).


Bicycle Helmets – All bicycle riders must wear an approved 
bicycle helmet in usable condition when entering the gates on 
Yokosuka base. No hard hats will be allowed for use on bicycles 
from the base entry point to the work centers nor from the work 
centers to the base exit points. Hard hats are only allowed for use 
by personnel after they report to the work place and their work 
requires use of a hard hat to perform their duties. Bicycle helmets 
that are found not safe must be replaced before being allowed to 
ride a bicycle on base. This is in accordance with CFAY instruction 
5800.2G. Contact CFAY Traffic Safety at 243-7354 for more 
information.


自転車用ヘルメットに関するお知らせ – 横須賀基地及び関連施
設に入出門する際、正規の自転車用ヘルメットを着用してくだ
さい。通退勤時におけるゲートから職場までの区間、作業用保安
帽を自転車用として代用することはできませんが、勤務中に職場
及び業務上作業保安帽の着用が義務付けられている区域、または
その区域を自転車で通過する場合のみ、代用可能です。自転車用
ヘルメットが安全な使用状態に無い場合、適切な物と交換される
まで基地内での自転車の運転は認められません。上記違反者は横
須賀基地指令書第5800.2G号により取り締まりを受けます。詳し
くは243-7354、CFAY交通安全課までお問い合わせください。 


BZ: I would like to thank Chaplain Corey Thornton for his 
article “The ethics of Relationships” in the May 4 edition of 
the Seahawk (available online at http://www.cnic.navy.mil/
Yokosuka/NewsAndCurrentInfo/SeahawkNewspaper/index.
htm).  I thoroughly enjoyed his piece on I-It and I-Thou ethics; 
I never knew that Buber was a Jewish philosopher!  (They seem 
to have omitted that in my studies.)  In any case, if more people 
acted on I-Thou ethics rather than on I-It, the world would be 
a better place.  BZ and thank you.


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. Email your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific 
submission requirements or for more information.


By Capt. David A. Owen, 
Commander Fleet Activities, Yokosuka


	 There are members of our armed forces that give the 
majority of their lives to dedicated and unselfish service. These 
expertly trained assets are the military working dogs. Able to 
sniff out drugs, explosives and deliver bites to fight evil all for 
a piece of rubber (kong toy) in return. They are loyal beyond 
belief and will give everything without hesitation. Deploying 
multiple times into harm’s way, many of them have more time 
in combat zones than most service members will ever serve on 
active duty. Some have even paid the ultimate price of giving 
their lives during the performance of their duties. 
	 I have the great fortune of having been able to adopt and 
give one of these noble beasts a good home and retirement. 
His name is Nero and many have seen me walking him around 
the installation enjoying his retirement. I even have taken him 
to area orientation briefings, where his presence has received 
very positive feedback, and made space for him in my office. 
His presence added to morale and everybody in the building 
likes him.
	 Unfortunately, I was recently informed that there were 


Guardians of the night
complaints made against me due to him being in my 
workspace. The feeling is that I was abusing my position 
as the base Commanding Officer by having an animal in 
my office.  Nero is not just a pet, but a retired Petty Officer. 
Military Working Dogs are considered to have obtained rank 
one pay grade above their current, or in the case of retirement, 
last handler.  Despite his status, I have reluctantly removed 
his bed from the building and no longer bring him to work. 
It’s unfortunate that while it was acceptable for Nero to place 
his life on the line in danger zones where hostile fire occurs, 
that he is not welcome in an office space following years of 
faithful service.  
	 It’s likely that some of the complaints came from 
individuals who didn’t understand Nero’s status or might have 
never served on active duty or even been near a combat zone. 
I hope that those who made the complaints against me at the 
expense of a retired service member are now satisfied.  While 
I encourage members of our base community to seek ways of 
improving our conditions, I hope that future suggestions and 
concerns are directed towards solutions for things that really 
affect everyone’s quality of life.  There are more important 
things to worry about!
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From Chief of Naval Personnel Public Affairs


	 WASHINGTON – Navy Administrative Message 
(NAVADMIN) 156/12 released May 7 announces the 
fiscal year (FY) 2012 Surface Warfare Officer (SWO) 
Critical Skills Retention Bonus (CSRB) and SWO 
Continuation Pay (SWOCP) programs with major 
program changes.
	 “All bonuses are continually reviewed to ensure 
the Navy provides the right incentives to ensure the 
retention of critical skills to meet Navy mission needs,” 
said Rear Adm. Tony Kurta, director, military personnel 
plans and policy. “These revisions ensure we have the 
right mix of incentives to retain the right number of 
officers with critical skills for mission success.” 
	 The FY 12 program eliminates the Senior CSRB for 


previously designated O5 and O6 billets and combines 
of the Surface Warfare Officer (SWO) Critical Skills 
Retention Bonus (CSRB) and Surface Warfare Officer 
Continuation Pay (SWOCP) programs into the Revised 
Junior CSRB Program. The lieutenant commander SWO 
CSRB remains unchanged.
	 A review of the unrestricted line community 
management resulted in decision to eliminate the CSRB 
for commander and captain.
	 Any existing eligible contracts received before Oct. 
1, 2011 will continue until the anniversary payments 
are completed.	
	 The new Revised Junior CSRB consolidates SWOCP 
and Junior CSRB into a single CSRB program providing 
the same $75,000 bonus for the same service commitment 
through two department head tours. CSRB acceptance 


Junior surface warfare officer bonuses combined, 
senior bonus eliminated in fiscal year 2012 plan


USMC colonel observes search for lost heroes of Vietnam War
Story and photo by MC2 (SW/AW) Kenneth R. Hendrix, 
U.S. 7th Fleet Public Affairs


	 SIHANOUKVILLE, Cambodia - A U.S. Marine Corps colonel teamed up with 
personnel from the Defense Attaché Office in Phnom Penh and the Joint POW-MIA 
Accounting Command, in a search for the remains of three Marines on Tang Island 
in Sihanoukville Province, Cambodia May 3.
	 Col. Michael S. Palermo, assigned to the U.S. 7th Fleet staff as the fleet Marine 
officer, listened to two Cambodian witnesses recall events of the last battle of the 
Vietnam War, better known as the Mayaguez incident.
	 “It is intriguing to fly out to a place where there is Marine history,” Palermo said. 
“I served with the gentleman who was the company commander here, who lost the 
Marines. He’s one of those guys that’s a true hero.
	 “He fought in Vietnam, brought his guys here and lost some Marines and was able 
to live and tell about it, and pass on some of the lessons learned,” Palermo added. 
	 On a hot, humid rainy day, 37 years after Lance Cpl. Joseph N. Hargrove, Pfc. 
Gary L. Hall and Pvt. Danny G. Marshall lost their lives in battle, a seven-member 
team comprised of four Cambodians, two POW/MIA investigators and Palermo, 
were looking for new leads into the location of their final resting place.
	 On May 15, 1975, the three Marines took part in combat operations throughout 
the day, expending all of their ammunition. 
	 At approximately 8:45 p.m., a helicopter arrived, drawing enemy fire onto the 
landing zone forcing it from landing.
	 At approximately 10:15 p.m., another helicopter landed and recovered the 
remaining U.S. Armed Forces personnel. However, the three Marines were 
unaccounted for after a check of the beach area was made prior to the helicopter’s 
departure from the island. 
	 Helicopter Anti-Submarine Squadron Light (HSL) 51, Det. 11, embarked on 
board the U.S. 7th Fleet Flagship USS Blue Ridge (LCC 19), kicked off the day’s 
investigation by providing air support transportation to and from Tang Island aboard 
an SH-60F Sea Hawk helicopter. The flight would mark the first time since 1975 that 
the two Cambodian witnesses returned to the island.
	 “During the war we were told to fight the war by the leaders,” said Khem Khon, 
through a translator, who was a courier for the Khmer Rouge during the war. “After 
the war, there is peace now. We try to help as much as we can to find the unaccounted 
for men who are missing.”
	 It was believed that the Khmer Rouge would toss the bodies of dead troops into 
the Gulf of Thailand, but the two witnesses say that the Khmer Rouge was actually 
burying the remains of the slain service members. 
	 Throughout the day in the rain, the two Cambodian witnesses walked up and 


down the beaches and throughout the terrain of the island, to familiarize themselves 
with island again.	
	 “I thought I would be able to help in searching for the site that were looking 
for, but some how a lot of stuff has changed,” Khon said through a translator. “The 
terrain and jungle area changed a lot.”
	 At the end of the day, a general area was found of where the three Marines could 
possibly be buried, but ultimately, they were not found and remain missing.
	 “It is important to bring some closure to the families of the lost Marines,” said 
Palermo.
	 The ultimate goal of the Joint POW/MIA Accounting Command, and of the 
agencies involved in returning America’s heroes home, is to conduct global search, 
recovery, and laboratory operations in order to support the Department of Defense’s 
personnel accounting efforts. Their mission motto is, “Until They Are Home.”


(Right) U.S. Marine Corps Col. Michael S. Palermo, right, listens to a service member 
of the Royal Cambodian Armed Forces, tell the story of a military helicopter crashing 
into the Gulf of Thailand May 3. Palermo is on the island observing an investigation 
search for three Marines lost in the last battle of the Vietnam War on May 15, 1975, 
during the discovery of the artifacts. Due to the hostile environment the Marine 
Corps was unable to return to island after the war to search and recover the bodies 
of the three missing Marines.


must occur before six years of commissioned service in 
order to receive full $75,000 amount and prior to eight 
years of commissioned service in order to receive any 
of the bonuses at all. Annual payments are sequentially 
lost if accepted after six years of commissioned service.
	 Officer whose six years of commissioned service 
or eight years of commissioned service anniversary 
dates fall between Dec. 16, 2011 and the release of 
this NAVADMIN, May 7 can still take the Revised 
Junior CSRB if they apply within 90 days of the 
NAVADMIN’s release.
	 This provision ensures no officer is disadvantaged 
as a result of the processing time associated with 
construction and release of the message.
	 The complete information on the bonus program is 
in NAVADMIN 156/12 at www.npc.nay.mil.
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職種名	 	等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


技師職（電気)	 	1-7	 FEC-OP3C1E-006-12	 I, II, III, IV	 	 	 6月5日
技師職（環境）	 	1-7	 SRFJRMC-111-12	 I, II, III, IV	 	 	 7月2日
技師職（一般)	 	1-7	 FEC-PRY122-02-12(R)	 I, II, III, IV	 	 	 7月3日
技師職（一般)	 	1-7	 FEC-PRY213-003-12	 I, II, III, IV	 	 	 6月20日
技師職（一般)	 	1-7	 FEC-OP3C1S-002-12(R2)	 I, II, III, IV	 	 	 6月20日
エンジニアリング専門職（建築/機械/電気）
	 	1-6	 FEC-PRY212-002-12(R)	 I, II, III, IV	 	 	 5月29日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-110-11(R3)(A)	 I, II, III, IV	 	 	 6月25日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-092-12	 I, II, III, IV	 	 	 5月29日
管理分析職	 	1-5	 CFAY-400-01-12	 I, II	 	 	 	 	 5月16日
管理分析職	 	1-6	 SRFJRMC-088-12(R)	 I, II	 	 	 	 	 5月15日
オフィスオートメーションクラーク	 	1-3	 CFAY-FR-08-12	 I, II, III, IV	 	 	 5月21日
人事事務職	 	1-4	 CNRJ-N13-02-12	 I, II, III, IV	 	 	 5月21日
生産管理専門職	 	1-6	 SRFJRMC-066-12(R)	 I, II, III, IV	 	 	 6月25日
安全専門職	 	1-5	 SRFJRMC-131-11(R2)	 I, II, III, IV	 	 	 7月3日
監督エンジニアリング専門職（一般）	1-7	 SRFJRMC-115-12	 I, II	 	 	 	 	 6月14日
監督生産管理専門職	 	1-9	 SRFJRMC-079-11(R7)	 I, II, III	 	 	 	 5月23日


技能系（MLC)


製罐工	 	2-7	 SRFJRMC-109-12	 I, II, III, IV	 	 	 5月14日
仕上大工	 	2-6	 FEC-PRY31-023-12	 I, II, III, IV	 	 	 5月21日
甲板員－港湾業務	 	2-5	 CFAY-N31-03-12	 I, II, IV	 	 	 	 5月14日
電気工	 	2-7	 FEC-PRY31-021-12	 I, II, III, IV	 	 	 5月14日
船舶電気工	 	2-7	 SRFJRMC-080-12(R)	 I, II, III, IV	 	 	 5月22日
高圧高熱暖房装置操作工	 	2-7	 FEC-PRY32-007-12	 I, II, III, IV	 	 	 5月29日
石工又はれんが積み工	 	2-7	 SRFJRMC-108-12	 I, II, III, IV	 	 	 5月14日
兵器修理工	 	2-8	 SRFJRMC-113-12	 I, II, III, IV	 	 	 5月21日
塗装工（予防的維持作業）	 	2-5	 FLCY-22-12	 I, II	 	 	 	 	 5月22日
配管工	 	2-6	 FEC-PRY31-022-12	 I, II, III, IV	 	 	 5月22日
冷蔵及び空気調節機械工	 	2-7	 FEC-PRY31-020-12	 I, II, III, IV	 	 	 5月14日
スチーム取り付け工	 	2-6	 FEC-PRY31-024-12	 I, II, III, IV	 	 	 5月21日
溶接工・フォアマンA	 	2-8	 SRFJRMC-023-11(R10)	 I, II, III	 	 	 	 6月4日
溶接工・フォアマンB	 	2-9	 SRFJRMC-156-11(R6)	 I, II, III	 	 	 	 6月13日


諸機関労務協約（IHA)


オフィスオートメーションクラーク	 	1-3	 CFAY-FR-08-12	 I, II, III, IV	 	 	 5月21日
コック	 	2-4	 CFAY-FR-06-12	 I, II, IV	 	 	 	 5月15日
ウエイター/ウエイトレス・フォアマンB		2-4	 MWR-06-12(R2)	 I, II, III, IV	 	 	 5月23日


時給制従業員


コック	 	2-4	 CFAY-FR-HPT-09-12	 I, II, IV	 	 	 	 5月29日
コック	 	2-4	 CFAY-FR-HPT-06-12	 I, II, IV	 	 	 	 5月16日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-B03-12	 I, II, IV	 	 	 	 6月28日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-C03-12	 I, II, IV	 	 	 	 6月28日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D03-12	 I, II, IV	 	 	 	 6月28日
ジャニター	 	2-3	 NEX-HPT-650-12(A)	 I, II, IV	 	 	 	 6月21日
セールスチェッカー	 	1-3	 CFAY-FR-HPT-08-12	 I, II, IV	 	 	 	 5月29日
セールスチェッカー	 	1-3	 NEX-HPT-SCY-B03-12	 I, II, IV	 	 	 	 6月28日
サ－ビスワーカー	 	2-2	 CFAY-FR-HPT-SWY1-01-12	 I, II, IV	 	 	 	 7月3日
ウエイター/ウエイトレス	 	2-2	 CFAY-FR-HPT-WWY-01-12	 I, II, IV	 	 	 	 7月3日


応募には「募集範囲」に該当することが第一条件です。


I：	 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考
する場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内） - 在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III：	現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。 


横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管理
機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。 


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合
は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特
別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間
以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追跡
サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達され
たと言う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報 
第14回咸臨丸フェスティバル


よこすかカレーフェスティバル2012
日時：5月12日（土）・13日（日）9:00～16:00　※小雨決行、荒天中止
場所：三笠公園　※会場に当日利用できる駐車場はありません。近隣の有料駐
車場をご利用ください。
交通：京急線横須賀中央駅から徒歩15分


主なイベント


お好きなよこすか海軍カレー食べくらべ
500円で4種類のよこすか海軍カレーが食べられます。1日限定4500食で、今年
は16店が出店。
※参加店舗：メルキュールホテル横須賀、CoCo壱番屋、魚藍亭よこすか海軍カ
レー館、横須賀食肉事業共同組合、ウッドアイランド、観音崎京急ホテル、レ
ストランTSUNAMI、㈱調味商事、㈱ヤチヨ、Yokosuka Shell、黒船亭、ハング
リーボーイ、さいか屋横須賀店、デリミートヤマモト、あすなろファーム、よ
こすか平安閣


カレーライスだけじゃない！よこすか海軍カレー
カレーライスはもちろん、海軍カレー味のお菓子やカレーパン・お惣菜などの海
軍カレーメニューが勢ぞろい。


全国ご当地グルメ食べまくり
全国のご当地カレーが集結！！他にも話題のご当地グルメが一挙集結！


その他にステージ・イベントや大道芸など、様々なイベントがあります。


※公園内への自転車などの乗り入れ、ペットの入園はできません。


京急ファミリー鉄道フェスタ2012
日時：5月27日（日）10:00～16:00（雨天決行・荒天中止）
場所：京急ファインテック久里浜事業所（京急久里浜駅より徒歩20分）
交通：京急久里浜駅（京急久里浜駅から無料シャトルバスを運行予定）


※当日の実施の可否は泉岳寺駅を除く京急各駅、または京急電鉄ホームページ
（www.keikyu.co.jp）などでご確認ください。
※駐車場、駐輪場はありません。車や自転車での来場はご遠慮ください。 


整理券配布イベント（当日整理券を配布）


	 信号機操作体験（鉄道用の信号機操作を体験できます）
	 架線作業車乗車体験（架線の作業を行う高所作業車の乗車体験ができます）
	 ※ただし、現場判断により、小さいお子様は保護者を同伴 


その他イベント 


	 ステージイベント 
	 車両公開
	 主工場公開
	 京急の安全に対する取組みパネル展示
	 京急こども鉄道クイズ（京急職員からのクイズ大会）等
	 会場からお帰り臨時電車運行（13:00～16:00。約30分間隔で運行）
	 ※京急久里浜駅までご乗車の場合は入場料が、他の駅まで乗車の場合は京急久
	 里浜からの運賃がかかります。
	 ※PASMO等のICカード乗車券、パスネット・カードはご利用になれません。


日本人従業員空席情報
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Story and photo by Joe Schmitt, CFAY Public Affairs


	 Each year, Japan goes through a typhoon season, and Commander Fleet Activities 
Yokosuka (CFAY) has a Tropical Cyclone Condition of Readiness (TCCOR) system in place 
to help keep people informed. 
	 However, just being informed is not enough according to CFAY Emergency Management 
Officer Jeff Lindaman. Lindaman states that people need to prepare before a storm gets to 
Yokosuka. The Naval Oceanography Antisubmarine Warfare Center (NAOC) does forecasting 
based on readings from around base and they also monitor the Japanese websites and their 
weather forecasting, but people still need to be prepared in case the situation changes quickly.
	 Destructive winds and rain a typhoon brings can cause damage to government or personnel 
property. The best way to prevent damage is to either bring lose items inside or to tie them 
to something that won’t blow around like part of a building or a fence.
	 During the storm the ocean became more agitated by the wind and the waves grew in 
strength and intensity. When forecasters measure the ocean’s condition it’s called the current 
“sea state.” “The winds from the storm drive the seas and can cause a high storm surge,” said 
Muth. A storm surge is a large wave or series of waves that are cause by large storms like 
typhoons. “The waves and rain can cause flooding so that is also a concern during a storm,” 
said NAOC Yokosuka Public Affairs Officer Aerographer’s Mate 1st Class Travis Muth, in 
a previous interview.
	 Typhoons are not the only natural disaster that can effect the CFAY community. 
Residents also need to be ready for tsunami and earthquakes that could potentially happen 
in areas close to the base.
	 Lindaman explained that when a tsunami warning is issued the best plan is to travel uphill. 
He advised that while every location and neighborhood is different, traffic and construction 
or obstructions can change any route. The basic plan is to go uphill, any hill that will provide 
a safety distance from the wave is good to travel up.
	 Earthquakes do not give people a lot of time to respond but when shaking starts, people 
should get away from heavy furniture or other items that could fall down and find a safe 
place to wait for tremors to stop like a door way.


Personnel from Naval Facilities Engineering Command Far East work to remove 
a tree from the top of a car where the tree fell during a recent storm. Disaster 
preparedness in Japan means understanding that a storm can happen anytime 
and can cause damage to surrounding structures.


Lindaman explained that before and after natural disasters there will always be information 
available. People should stay tuned to the command information channels like channel 15, 
website, Facebook site, Youtube site, Eagle 810 radio station, big voice notifications or 
official email. There will also be information put out in the first floor of housing towers and 
at community centers.
	 For more information on how to stay prepared visit http://cnic.navy.mil/Yokosuka/index.
htm and click on the preparedness checklist on the right hand side.


Conditions of readiness system helps inform community 


By CFAY Public Affairs


	 In order to be prepared for natural or man-
made disasters and emergencies, Commander Fleet 
Activities Yokosuka (CFAY) is urging all personnel 
to review their emergency family action plan, update 
family emergency kits and take other action to ensure 
they are prepared for all emergency situations. 
	 Operation Prepare. As a resource, families are 
encouraged to go online and utilize “Operation 
Prepare,” which is an emergency preparedness program 
initiated by Commander, Navy Installations Command 
for community members of Navy ashore installations. 
The website has nearly 40 simple ready-to-use fact 
sheets, checklists, and forms on how to prepare for 
a variety of natural and man-made disasters. Visit 
the website at www.cnic.navy.mil/ and click on the 
emergency management tab for more information.
	 Emergency Kit. According to Operation Prepare, 
you need enough supplies for every family member 
for at least three days, maybe longer. The main 
items to have in your kit include water, food, and 
first aid supplies. Depending on your family, you 
may also need special items for babies, prescription 
medications, or supplies for your pets. You may not 
be at home when disaster strikes, so make smaller 
emergency kits to keep at work and in your car. You 


also need a portable kit to take with you if you go to 
a shelter or evacuate.
	 Family Plan. Further, Operation Prepare states 
that when a disaster happens, your family may not be 
together in one place. You need to pick places to meet, 
have contact information for everyone, and discuss 
in advance what you will do during various types of 
emergencies. Depending on the type of emergency, you 
may shelter in place, move to a shelter or safe haven, 
or evacuate. Formalizing your preparations in a written 
family plan is a good way to ensure everyone knows 
what to do when there is an emergency. Your plan needs 
to take into account special concerns such as caring for 
very young and very old family members, protecting 
your property, retaining critical financial or insurance 
records, and caring for your pets.
	 If there is an emergency, families need to become 
active in seeking out information and instructions 
through multiple official sources which will include;
	 • CFAY Channel 15
	 • Eagle 810 AM Radio
	 • CFAY Website www.cnic.navy.mil/yokosuka
	 • City of Yokosuka disaster information e-mail 
service, register for updates in English by emailing 
di-yokosuka-t@ktaiwork.jp
	 Emergencies can happen at any time, while at home, 
at work or on leave. The following are basic instructions 


on what to do in a few different scenarios. It is 
important to note that CFAY emergency responders 
cannot help you, if they don’t know where you are.
	 At Fleet Activities Yokosuka:
	 • Stay in your home or go to the nearest base shelter. 
	 • Initiate family emergency plan.
	 • Tune in for emergency instructions.
 	 At Negishi or Ikego housing detachments
	 • Stay in your home or go to the nearest safe place. 
Do not leave the housing detachment unless instructed 
to do so by emergency responders.  
	 • Initiate family emergency plan. 
	 • Tune in for emergency instructions. 
	 • In case of evacuation, muster at Club Takemiya 
(Ikego) and the Community Center (Negishi). CFAY 
vehicles will bring you to Yokosuka. 
	 Off base:
	 • Go to the nearest safe place (home, shelter etc.) 
and contact your command. A Japanese evacuation 
shelter near your home is a safe place.
	 • If you attempt to move locations, tell someone 
or leave a clearly visible note for CFAY emergency 
responders. CFAY needs to be able to find you. 
	 • CFAY will retrieve you once it is safe to do so.
	 • If you are near another U.S. military installation, 
go to the installation and check in with the installation 
emergency management personnel.


Disaster preparedness is everyone’s responsibility
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Compiled by CFAY Public Affairs	


	 The following is official Commander Fleet Activities Yokosuka instruction regarding 
family plans for Tropical Cyclone Conditions Of Readiness.
	 Actions to Take In Advance of Typhoon Season: 
	 • Make a personal or family plan in case you have to evacuate. Should CNFJ order an 
evacuation for an approaching typhoon, CFAY publishes evacuation routes and safehaven 
locations. Obtain a map of Kanagawa Prefecture. 	
	 • Make a list of important contact numbers to take with you in case you have to evacuate:  
family/friends/work/muster/insurance companies/financial/etc.  	
	 • Collect all important papers, documents, and information (checklist below).  Put them 
in a water proof container. 	
	 • Designate a contact outside the typhoon zone where family and friends can check-in.
	 • Make sure your vehicle is in good working order.  Keep a full tank of gas if a storm 
threatens.  Have an emergency car kit.  Make sure your driver’s license, car inspection sticker 
and car insurance are all current.  If you do not have a vehicle and are ordered to evacuate, 
CFAY provides bus transportation.  Transportation guidance is provided via your chain of 
command, on Channel 15 and at www.cfay.navy.mil/yokosuka.  	
	 • Regularly copy your computer hard drive to a portable disk or thumb drive.
	 • Photograph an inventory of your belongings.	
	 • Make at least one extra set of keys for your residence.	
	 • Update your military record of family members and SGLI information.	
	 • Obtain all Typhoon Kit items relevant to your circumstances.	
	 Actions to take if you stay during a typhoon:
 	 • Make sure that you have all relevant typhoon kit items on hand.	


Making Personal, Family Typhoon Preparedness Plans
	 • Let your family/friends/work know where you are planning to stay.	
	 • Move valuables and heirlooms to a protected location.	
	 • Back up your hard drive and put a copy in a safe place.	
	 • Unplug all electronics including computer and move them to a safe place.	
	 • Empty your refrigerator and freezer of items that would spoil.	
	 • Secure your home inside and out, especially items that can pose  hazards in high winds.
	 • Be prepared to turn off gas — know how to do this in advance.	
	 • Put all of your important documents in a water proof container in a high, safe place.
	 • Keep one land-line phone in the home.	
	 • Have flotation devices (life jackets, etc.) available. 	
	 • Have tools such as an axe, chain saw, hatchet available.	
	 • Move your vehicle to a high and dry location if possible.	
	 Actions to take if you evacuate for a typhoon:
	 • Pack up and take all relevant typhoon kit items.	
	 • Let your family, friends and work know where you are planning to go.  	
	 • Move valuables & heirlooms to a protected location or bring with you.	
	 • Back up computer hard drive and bring a copy with you.	
	 • Unplug all electronics and move to a high, safe location.	
	 • Empty your refrigerator and freezer of all perishable items.	
	 • Secure your home inside and out, especially items that can pose hazards in high winds.
	 • Turn off utilities.	
	 • Leave a note in a conspicuous place in your home telling where you are going and how 
you can be reached.	
	 • Bring sufficient cash and a credit card.	
	 • If you are not taking your vehicle, move it to a high and dry location.


NFAAS t racks Sai lors ,  fami l ies  dur ing d isasters 


Tropical Cyclone Conditions of Readiness definitions
Compiled by CFAY Public Affairs


	 Conditions of readiness (CORs) provide a framework for 
the establishment of a timeline depicting preparations that 
should be completed prior to the onset of destructive weather 
conditions. CORs are designed to minimize personal injury 
and damage to property via increased readiness preparations.
	 CORs will be implemented for any storm which generates 
damaging or destructive winds, including tropical cyclones, 
sub-tropical cyclones or extra-tropical windstorms.
	 Conditions of Readiness have four distinct levels (4-1). 
These levels are based on the following criteria: speed of 
sustained winds; speed of wind gusts; the period of time prior 
to the forecast onset of damaging or destructive winds.
	 Damaging wind is defined as sustained 34-49-knot-winds 
(40-56 mph) or frequent 40-59-knot-gusts (46-68 mph). 		
	 Destructive wind is defined as sustained 50-knot-winds 


(58 mph) or more, or 60-knot-gusts (69 mph) or more.
	 A Tropical Cyclone Condition of Readiness (TCCOR) is 
a special classification of COR that is used when dangerous 
or damaging winds are present in association with a tropical 
cyclone or developing tropical cyclone. It is important to 
distinguish a TCCOR from a Storm COR.
	 TCCOR/Storm COR Levels:
	 • TCCOR/Storm COR Storm Watch. The weather system 
is expected to pass dangerously close to the installation and 
any shift in track or increase in intensity may result in rapid 
elevations in CORs and destructive force winds occurring 
on short notice. At a minimum, sustained damaging force 
34-49-knot-winds with significant higher gusts of up to 59 
knots may be experienced when this condition is set.
	 • TCCOR/Storm COR 4: Trend indicates a possible threat 
of destructive winds of the force indicated within 72 hours.
	 • TCCOR/Storm COR 3: Destructive winds of the force 


indicated are possible within 48 hours.
	 • TCCOR/Storm COR 2: Destructive winds of the force 
indicated are anticipated within 24 hours.
	 • TCCOR/Storm COR 1: Destructive winds of the force 
indicated are anticipated within 12 hours.
	 • TCCOR/Storm COR 1 CAUTION (lC): Sustained 
34-49-knot-winds with frequent 50-59-knot-gusts of are 
occurring at the installation.
	 • TCCOR/Storm COR 1 EMERGENCY (IE): 50-knot-
gusts and up or frequent 60-knot-gusts or more are occurr at 
the installation.
	 • TCCOR/Storm COR 1 RECOVERY (IR): When 
sustained winds fall below 50 knots and gusts of 60 knots or 
greater are no longer occurring.
	 • TCCOR/Storm COR ALL CLEAR (AC): The 
meteorological system has passed and the threat of severe 
weather is over and it is safe to go outside. 


By Bruce Moody, 
Commander, Navy Installations Command Fleet and Family Support


	 WASHINGTON - Sailors and Navy families are reminded  to update personal information 
with the Navy Family Accountability and Assessment System (NFAAS).
	 NFAAS is used to manage and monitor their well-being and recovery process if a Navy 
community is evacuated because of a disaster, natural or otherwise, the Navy will use NFAAS 
to account for evacuated Sailors and families. The Navy will also use NFAAS to find out if 
Sailors and families are okay, where they are and how to reach them if they need help. 	
	 The Navy calls an area affected by a disaster a geographic area of interest (GAOI). After 
a disaster, all Navy personnel and their families residing, deployed to or working within 
a GAOI are required to check in at the first available opportunity. There are three options 
available to check in.
	 Sailors can check in directly with their commands and provide their family’s status and 
whereabouts. This is the primary way to account. Commands will upload the information 


into NFAAS. If unable to reach their command, Sailors can muster on NFAAS at https://
navyfamily.navy.mil. If unsuccessful, the third option is to account with the Navy Emergency 
Coordination Center at 1-877-414-5358 or 1-866-827-5672 (TDD 1-866-297-1971).
	 After mustering, it is equally important that Sailors complete a needs assessment in 
NFAAS if they are impacted by the event. If a Sailor or Navy family need help following a 
declared disaster, the Navy has resources that can support them during the emergency. NFAAS 
has a user-friendly assessment tool to coordinate and prioritize disaster-related needs. The 
system allows families to assess their needs in 19 categories including, medical, missing 
family locator, transportation, housing and personal property, financial, employment, child 
care, education, legal services, counseling and mortuary and funeral assistance.
	 Once disaster-related needs are identified, a case manager from a Fleet and Family Support 
Center is assigned. The case manager will contact the Navy family member to assist them 
with support that ranges from the urgent to the informational.
	 Access to the assessment information is restricted. Details of the assessment will not be 
provided to anyone outside the case management team without the provider’s approval.
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CFAY’s Typhoon Readiness Checklist
Important Papers, Documents and 
Information


q	Watertight, portable container to carry papers
q	Personal Identification
q	Driver’s License
q	Vehicle Registration
q	Social Security Cards
q	Photographic inventory of personal property
q	Passport
q	Insurance Policy Information & Cards:
q	Automobile 
q	Health, Life 
q	Homeowners, Flood, Fire
q	Renters 
q	Health & Immunization records
q	List of prescriptions, physicians
q	List of emergency contacts, important phone 	
numbers, and e-mail addresses
q	Cash, credit/debit cards, checkbook
q	Phone cards
q	Marriage certificate, Divorce decree
q	State and federal tax records
q	Retirement accounts with names, address and 
phone numbers
q	Deeds, Lease
q	Account numbers, company name, address, 
phone numbers: 
	 q	 Bank accounts
	 q	 Credit cards
	 q	 Stocks and bonds
	 q	 Citizenship papers
	 q	 Birth Certificates, Adoption papers
	 q	 Powers of Attorney
	 q	 Wills
	 q	 Safety deposit box key


Food and Water Supplies


q	Food – a 3-day supply of non-perishable items:
q	Canned meats, canned fruits and vegetables
q	Canned or boxed juices, milk, and soup
q	See www.ready.gov for sample list 
q	Water – 3-day supply (at least one gallon per 
person per day)
q	Powdered milk/beverages
q	Dried fruits and nuts, granola bars, peanut 
butter, jelly, crackers


Medications and Health Supplies


q	Prescription medications
q	Non-prescription drugs (pain relievers, 
antacids, antidiarrheals, etc)


Medications and Health Supplies, cont.


q	Vitamins
q	Extra eyeglasses/contact lenses


Baby Supplies 


q	Canned or powered formula
q	Diapers and wipes
q	Bottles and nipples
q	Medications and ointments


Clothing and Bedding Supplies


q	Complete changes of clothing for one week, 
including sturdy shoes or boots, uniforms
q	Rain gear
q	Blankets/sleeping bags and pillows
q	Sunglasses


Sanitation and Hygiene  Supplies


q	Washcloths and towels
q	Towelettes, soap, hand sanitizer
q	Personal Hygiene Supplies:  
    	q	 Toothpaste
	 q	 Toothbrushes
	 q	 Shampoo
	 q	 Comb/brush
	 q	 Deodorants
	 q	 Razor
	 q	 Shaving cream
q	Contact lens solution
q	Toilet paper 
q	Cosmetics, Mirror
q	Disinfectant and household chlorine bleach (16 
drops of bleach will disinfect a gallon of water)
q	Feminine supplies


Kitchen Items


q	Mess kits or paper cups and plates, plastic 
utensils
q	Manual can opener
q	All-purpose knife
q	Re-sealable plastic bags, aluminum foil, and 
plastic wrap
q	Paper towels


First Aid Supplies


q	First aid kit (sterile gauze, bandages, safety pins, 
needles, scissors, antiseptic wipes & ointment) 
q	Alcohol and peroxide
q	Cold pack


First Aid Supplies, cont.


q	Tweezers, scissors 
q	Thermometer
q	Germicide hand wipes or waterless, alcohol-
based hand sanitizer
q	Antibacterial ointment
q	Sunscreen
q	Insect repellent
q	First aid manual


Tools and Other Essentials


q	Portable, battery-powered radio or television 
and extra batteries
q	Extra set of keys
q	Maps
q	Two flashlights or battery powered lanterns 
and extra batteries
q	Shut-off wrench
q	Pliers
q	Shovel
q	Axe and hatchet
q	Other tools
q	Duct tape 
q	Plastic sheeting
q	Heavy duty garbage/trash bags
q	Paper, pens, and pencils
q	Needles and thread
q	Cell phone/satellite phone with fully charged 
batteries and charger
q	Signal flare
q	Candles
q	Matches in a waterproof container (or 
waterproof matches & lighter)
q	Small canister, ABC-type fire extinguisher
q	Flotation devices
q	Jumper cables
q	Work gloves
q	Battery-operated alarm travel clock


Pet Items


q	Pet carrier(s)
q	Food
q	Water
q	Medicine for 3 days


Comfort Items


q	Cards and games
q	Entertainment
q	Toys
q	Books and magazines








Story and photo by Keiichi Adachi, CFAY Public Affairs


	 U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) started a Chief of Naval Operations Selected Restricted Availability (SRA) on 
USS Fitzgerald (DDG 62) April 9.  Fitzgerald is the 12th Arleigh Burk class guided 
missile destroyer. This is the ship’s fifth SRA since being forward deployed to Yokosuka 
in 2006.
 	 In Yokosuka, a Forward-Deployed Naval Forces (FDNF) surface combatant SRA 
is several weeks of intensive maintenance, conducted every 15-18 months.  An SRA 
provides the repair, maintenance and 
modernization needed to ensure the 
ship’s continued full mission capability.
	 Fitzgerald Commanding Officer 
Cmdr. Brian Mutty said, “Ship’s 
force, SRF-JRMC, and contractors are 
aggressively executing the SRA and it 
is impressive to watch”.
	 Douglas Serven, the SRF-JRMC 
Project Team Manager for Fitzgerald, 
said that he is very proud of the strong 
support, demonstrated commitment, and 
professionalism of Mutty and his crew.  
Serven appreciates the Fitzgerald SRA 
team and their hard work in establishing 
positive starting momentum for the 
SRA.
	 According to Serven, they have 
been preparing for this SRA for two 
years by creating job specifications, 
identifying long-lead time material 
requirements, obtaining required 
funding, contracting farm-out work, 
integrating the master schedule, and 
coordinating the installation of ship 
alterations to support scheduled DDG-51 class life-cycle maintenance and modernization 
plans.
	 Ensign Carissa Guthrie, the Fitzgerald public affairs officer said, “To prepare 
for Fitzgerald’s SRA, the SRF-JRMC project team ensured the work was properly 
identified, the plan was properly written, and all material was purchased in a timely 
manner.  To complete Fitzgerald’s SRA, shops will be conducting their portion of 
the work package per the schedule.  Communication is the key to ship repair.  The 
ship needs to talk continually with SRF-JRMC on what they are doing and why they 


are doing it.  We ensure that the ship understands the entire picture and where we 
are heading.”
	 “Presently, over 350 jobs are planned equating to 24,783 man-days of work being 
scheduled over three months.  Planned improvements include the replacement of 
the propulsion gas turbines resilient shock mounts, removal of the forward close-in 
weapon system mount and installation of the Block 1B upgrade,  modification of 
the gas turbine boundary layer infra-red suppression system caps, installing 02-level 
intake and uptake drains, installing corrosion resistance steel (CRES) watertight 
doors, and installing new CRES life raft cradle modifications, and deleting the ship’s 


forward retractable kingpost,” stated 
Serven.   
	 Keeping the ship at peak war 
fighting capability is the SRA’s 
primary role, but the SRA also 
provides Sailors an opportunity to 
enjoy some personal time at home.  
“As a part of 7th Fleet’s forward-
deployed naval force, the crew is 
constantly getting underway at a 
moments notice.  The majority of the 
year is spent underway, completing 
miss ions  and  pa r t i c ipa t ing  in 
exercises.  The SRA period allows 
the Sailors to have a solid schedule 
that they do not normally experience.  
While the days can be long and the 
working environment can be very 
tough, at the end of the day, the crew 
can go home and spend time with 
their families.  The SRA period also 
gives the Sailors the opportunity to 
participate in activities around Fleet 
Activities, Yokosuka such as sports 
and volunteer events,” said Guthrie.


	 According to Guthrie, one of the major events prior to beginning the SRA was the 
ammunition off-load.  The crew off-loaded all ammunition in one day, an impressive 
feat for any ship.  Also, the ship had to de-fuel and de-water prior to the start of the SRA.  
Along with the planning meetings, the crew was briefed on personal and environmental 
safety.  She added, “The customer service by SRF-JRMC has been outstanding.  It has 
been a team effort to prepare for the start of the availability, and the daily schedule or 
“battle rhythm” has allowed communication to be maximized between the crew and 
contracted workers.”
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SRF-JRMC starts extensive SRA on Fitzgerald 


SRF-JRMCはフィツジェラルドの幅広いSRAを開始する
文・写真：安達慶一、CFAY広報課


	 4月9日、艦船修理廠及び日本地区造修統括本部(SRF-
JRMC)がUSSフィッツジェラルド(DDG 62)の定期工事(SRA)
を開始した。フィッツジェラルドは12番目のアーレイバーク
級ミサイル駆逐艦である。2006年に横須賀に配備されて以
来今回で5回目のSRAである。
	 横須賀では、前方展開艦船のSRAには15ヶ月-18ヶ月毎に
10週から11週間の集中整備が行われている。SRAでは艦船
の継続的な使命能力維持に必要とされる修理、整備、近代化
工事が行われる。
	 フィッツジェラルドの艦長であるブライアン・マティー中佐
はこう語った。「乗組員、SRF-JRMC、契約業者はみな積極的
にSRAに取り組んでおり、感心しました。」
	 フィッツジェラルドのプロジェクトチームマネージャーであ
るダグラス・サーブン氏は、マティー中佐と乗組員の熱心な支


LCU starts her maintenance 
LCUの整備開始する


Members of the SRF-JRMC Electrical and Weapon Shops work on USS Fitzgerald’s (DDG 
62) forecastle during the ship’s Selected Restricted Availability.  
SRA期間中、電気と兵器工場の従業員がUSSフィツジェラルドの船首で作業を行う。


Members of the SRF-JRMC Boiler Shop install a bolted flange interface to 
the USS Fitzgerald (DDG 62) Boundary Layer Infrared Suppression System 
(BLISS) Caps, which are the “black” stacks that exhaust combustion gasses 
from the main engines.
製缶工場の従業員がUSSフィツジェラルドの（黒い煙突からエンジン機関から排気ガスを排出
する）ガスタービン排気システムキャップにボルト締めフランジインターフェースを取り付ける。


Landing Craft Utility (LCU) 1651 begins her dry-
docking maintenance period in SSK dry dock, 
Sasebo, Japan, with the support of SRF-JRMC 
Detachment Sasebo’s Shop 72 riggers.


SRF-JRMC佐世保分所の索具工場従業員の支援を受け、佐世
保重工業株式会社の2号ドックで入渠による汎用上陸用舟艇


（LCU）1651の整備工事が始まる。


援、明確に示された責任、プロ意識をとても誇りに思うと語っ
ている。サーブン氏はフィッツジェラルドのSRAチームと前向
きなSRA開始に対する熱心さに感謝している。
	 サーブン氏によると、プロジェクトチームは作業工程創
案、資材調達時間の確認、必要とされる予算の確保、契約状
況とその実行、主要な工程の一体化、更には、予定されてい
るDDG-51級のライフサイクル整備と近代化プランを行うた
めに艦船の改修と設置の調整をして、今回のSRAの準備に
2年間を費やしている。
	 フィツジェラルド広報官のカリサ・ガスリー少尉は、「フィ
ツジェラルドのSRAの準備に、プロジェクトチームは作業項
目の明確化、プランの適切な記述、更には資材の適時購入
を確実に実行しました。SRAを完了させるためにSRF-JRMC
の各部署は自分たちにあてがわれた修理・整備項目を予定
どおりに遂行することでしょう。艦船修理には意思の疎通が
大切です。SRF-JRMCが何をして、何故行なっているかを艦


船は常に話し合うことが大事です。
艦船修理の全体像を把握し、次は
どのように進めるのかを理解する
ことを私たちは心がけています。」
と述べた。
	 「現在、24,783労働日数に相
当する350以上の作業が3ヶ月強
で計画されています。計画されて
いる工事には、ガスタービン用の
弾力性のあるマウントの交換、前
部の近接防御火器システムマウ
ントの取り外しとブロック1Ｂアッ
プグレードの設置、ガスタービン
排気システムの改修、02レベル導
管、取り込み配水管、錆び防止ス
チールドアの取り付け、新しい錆
び防止スチール救命イカダ設置
箇所の錆び防止、艦船前部にある
上下式のキングポストの撤去」が
含まれているとサーブン氏は言う。
	 SRAの主な役割は艦船の戦闘
能力を復元すること以外には、乗
組員が家庭で個人的な時間を楽
しむ機会を与えてくれる。「第７艦
隊の前方展開の一部として、乗組
員は司令が下れば絶えず航海に


でます。一年の大半は艦船の持つ使命の達成と演習参加の
航海に費やします。SRA中は普段経験し得ない自由な時間
を乗組員は持てます。乗組員には日々の労働は長くて辛い
かもしれませんが、一日の終わりには家に帰り家族と過ごす
ことができます。SRAの期間中には横須賀基地外のスポー
ツやボランティア活動に参加する機会も持てます」とガスリ
ー大尉はSRAの側面を語った。
	 SRAの開始前の弾薬の積み下ろしは大事な活動の一つで
あるとガスリー少尉が語る。全ての弾薬の積み下ろしは乗組
員によって１日で完了され、すばらしい仕事振りだった。また、
艦船は燃料と水の排出を行った。計画会議では乗組員は安
全作業と環境保全について説明を受けた。少尉はこう話し
た。「SRF-JRMCの顧客サービスはすばらしいものでした。業
務完了はチーム努力であり、日々のスケジュールは乗組員
と契約業者とのコミニケーションを最善のものにしてくれま
した。」
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Personal growth 
is marriage growth


By Chaplain Allen Vaughan


	 Watching television on military installations overseas is a little different than 
what we are used to in the United States. Most of the programming is recorded 
in the U.S. and then rebroadcast several days later on American Forces Network. 
Trying to guess what time and channel the season premier of “American Idol” 
or the next episode of “Survivor” is going to air is a great mystery.
	 Additionally, any live sports or news programs we want to watch are aired 
at odd hours, effected by the time difference between Japan and the U.S. 
For example, “Monday Night Football” is on Tuesday, the Evening News 
is on in the morning, and Super Bowl Sunday starts on Monday morning at 
6 a.m. It takes a little getting used to, but eventually you adjust to the odd 
schedule, and it takes some skilled channel surfing to locate the programs 
you want to watch in your free time.
	 Adjusting to your loved one’s absence during deployment and long periods 
of separation also takes a little getting used to. But eventually you adjust to 
the odd phone calls at strange hours, the added responsibilities of parenting 
all by yourself, and the general uncertainty of deployment schedules. Some 
very important qualities to develop are patience, a sense of humor, and skill 
in juggling time and commitments just to make it through the day, through 
a deployment, or a whole tour here in Japan. Hopefully, it doesn’t take too 
long before you begin to settle in and establish new routines. 
	 While establishing routines at home during a spouse’s deployment can 
offer certain amount of comfort and familiarity, you must also be watchful of 
boredom and sameness. For the spouse who has to stay behind, it may seem 
like life is the same, day in and day out. All the while, the active duty spouse 
appears to be broadening his or her horizons, taking on new responsibilities, 
advancing in rank, and experiencing all sorts of new and exciting ports of 
call. Routine and sameness at home can lead to feelings of resentment that 
the active duty spouse has opportunities for growth and change, whereas the 
stay-at-home spouse is merely running in place.
	 So, deployment can be a time to start working on some of the personal 
goals you have set for yourself—things that you wanted to accomplish 
while your spouse is away. If you both have been through more than one 
deployment, then you know that the best way to make time seem to go by 
faster is by keeping busy. However, keeping busy always needs to be balanced 
with time for relaxation and self-care… a balancing act that is made even 
more difficult when you have children.
	 Being separated from your spouse is never easy, but there are ways to 
use the time apart to accomplish your goals, grow inwardly, and strengthen 
yourself spiritually and personally. For instance, you may: pursue personal 
or professional studies; set a physical fitness goal to achieve before your 
significant other comes home; enroll in a college course; learn a new skill 
or hobby; or set aside 30 minutes each day for no other purpose than simply 
taking care of yourself.
	 Never forget that there are numerous resources available to you to help 
you accomplish your goals. All you need to do is seek out a chaplain, drop by 
the Fleet & Family Support Center, talk to your Ombudsman, or to another 
spouse who has been around the Navy for a while. When your loved one 
comes home, you will discover that you have new experiences to share also. 
Opportunities for personal growth can then turn into opportunities for you 
to grow in your marriage, as well. 


Blessings.


Predatory lenders pose dangers 
By MC3 Andrea Perez, Navy Personnel Command Public Affairs 


	 MILLINGTON, Tenn. – With the high cost of the summer vacation season 
right around the corner, Consumer Financial Protection Bureau (CFPB) leaders 
remind Sailors to be wary of predatory lending practices.
	 According to Holly Petraeus, assistant director of the CFPB Office of 
Service Member Affairs, the number of service members affected by predatory 
lending acts is hard to measure.
	 “It can be embarrassing to go and tell somebody that you got ripped off,” 
said Petraeus. “It’s so common for Sailors to walk into [a financial counselor] 
with significant financial problems that unfortunately have gotten really severe 
by the time they walk in and ask to see a counselor.”
	 Predatory loans are usually small, short-term arrangements designed to 
bridge cash-strapped borrowers until their next paycheck. However, they are 
expensive, high-interest loans that often cost $10 to $44 dollars per week per 
$100 dollars borrowed, plus fees. If a loan is not paid at the original payment 
due date and rolled-over multiple times, it can lead to a situation where most 
Sailors cannot pay off the loan.
	 Financial difficulties can threaten a service member’s security clearance 
and career. Petraeus said addressing financial issues openly can work to a 
Sailor’s advantage.
	 Petraeus recently met with Mid-South and Navy Personnel Command  
leadership and spoke with Sailors about making informed consumer decisions.
	 She discussed the Military Lending Act, which provides some protection 
for active-duty service members, active National Guard or Reserve personnel, 
and their dependents against the type of predatory loans that are commonly 
found outside the gates of bases. 
	 Petraeus said service members may appeal to predatory lenders because 
they have a guaranteed source of income.
	 “The Military Lending Act caps payday loans, auto title loans, and tax 
refund anticipation loans to military on active duty and their dependents at an 
annual rate of 36 percent,” said Petraeus. “That sounds high, I know, but the 
average payday loan is actually about 390 percent.”
	 The Military Lending Act defines payday loans as loans of closed-end 
credit, 91 days or less, and less than $2,000 dollars. It defines auto title loans 
as loans of closed-end credit that are 181 days or less. 
	 “The problem...is that some folks have just changed the definition of their 
product enough to get outside of that law,” said Petraeus. “So you’ll see some 
sites online advertising that type of loan that will say right on there, ‘we’re not 
subject to the Military Lending Act because our loan is for more than 90 days.’”
	 Sailors experiencing financial challenges should notify their chain of 
command and work with their command financial specialist (CFS) to develop 
a budget and explore additional options such as military relief societies, 
eligibility for interest rate reductions and other relief. 
	 For more information, visit the CFPB web site, http://www.consumerfinance.
gov, or your CFS or local Fleet and Family Support Center.
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HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be 
received at the HRO, Yokosuka customer service desk, or through 
the mail at HRO, PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. 
on the closing/cut-off date of the announcement.  Applications may 
also be submitted through the drop box located at the front entrance 
of the HRO, Yokosuka building.  These applications must be in the 
drop box by close of business (4 p.m.) of the closing/cut-off date of 
the announcement.
	 Postmark dated, faxed or emailed applications wil l  not be 
accepted.	 	 Call 243-5725/8168 for more information.


New


Child Development Operations Assistant – GS-0303-05, CFAY-34-
12.  Open: 05-07-12, Close: 05-17-12.
Contract Specialist – GS-1102-11, NH-36-12.  Open: 05-03-12, 
Close: 05-17-12.


Continuing


Summer Hire Working Aide – AD-3502-01, SH-12.  Open: 04-23-12, 
Close: 05-18-12.
Child Development Operations Clerk (OA) – GS-0303-04, CFAY-
30-12.  Open: 04-20-12, Close: 05-18-12.  *Location: Negishi.
Educational Aide/Technician (Child Youth Programs) – GS-1702-
2/3/4, CFAY-23-12.  Open: 03-28-12, Close: 09-08-12 (Cutoffs be 
established as vacancies occur).
Interdisciplinary position to be filled as: Social Worker – GS-185-
11, Psychologist – GS-180-11, or Advocacy Clinical Counselor 
– GS-101-11, CFAY-35-12.  Open: 04-25-12, Close: 05-25-12 (1st 
cutoff: 05-11-12).


NEX Positions
	 Join a winning team.  The NEX has RFT, RPT and Flex positions 
to fit your schedule.  Applications are accepted Monday-Thursday, 9 
a.m. to 3 p.m., at the NEX Human Resources Office, MWR building 
room 226, or visit our website at www.navy-nex.com. Come and work 
for us!
	 Call us at 243-5150 or 243-4418 for more information.


Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes).  *$7.25-
$9.00/hr. (1 Flex/1 RFT)
Sales Clerk, NF-1 – Auto Port, NEX Depot, Main Store (Ladies, 
Cosmetics, Children).  *$7.25-$8.00/hr. (6 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (2 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  $7.25-$8.00/
hr. (1 Flex/1 RPT)
Hair Stylist, NA-7 –Yokosuka Beauty Salons.  *$12.45/hr. Commission 
based. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65 hr. 
(7 Flex.  Five day shift and two night shift).
Store Worker, NA-2 – Auto Port.  *$8.77-$9.13/hr. (1 Flex)
Food Service Worker, NA-2 – Byrd School Lunch Negishi.  *$8.77-
$9.13/hr. (1 Flex)
Desk Clerk, NF-1 – Navy Lodge.  $7.25-$8.00/hr. (1 Flex)
Procurement Clerk, NF-2 – NEX Admin Building.  $8.71-$10.00/hr. 
(1 RPT)


*Salary based on experience.  Positions are open until filled


MWR Positions
	 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the positions 
listed here?  Then come visit us in the MWR Building, room 225, or call 
243-1246.


Club Operations Division
	 Club Operations Manager – NF-03, $11.02-$12.50/hr. Club Takemiya 
	 (1 RFT).
	 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court
	 (1 RFT).
	 Caterer – NF-03, $11.02/hr. Club Alliance (1 RFT).
	 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
	 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT).
	 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
	 Wait Staff – NA-03, $9.48/hr. Officers’ Club (1 Flex).
	 Club Operations Assistant – NF-02, $8.71-$11.00/hr. CPO Club
	 (2 Flex).
	 Club Operations Assistant – NF-02, $8.71-$10.91/hr. Club Takemiya
	 (1 Flex).
	 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
	 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club
	 (2 Flex).
	 Cashier – NF-01, $7.50/hr. CPO Club (1 Flex), Bowling Center (1 RFT).
	 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT/1 Flex).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).


Support Activities
	 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
	 Accounting Technician – NF-02, $8.71/hr. Finance Department
	 (1 RFT).


Child and Youth Program
	 Education Specialist – NF-03, $24,500-$32,000/annum.  Yokosuka 
	 Teen Center (1 RFT).  Worldwide announcement.
	 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/
	 1 Flex), Yokosuka Main CDC (1 RFT/4 Flex), Annex CDC (2 RFT/
	 4 Flex), Ikego CDC (3 Flex), Yokosuka SAC (3 Flex), Negishi SAC
	 (3 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi 
	 Youth Sports (1 Flex), Ikego Youth Sports (1 Flex).


Recreation Division
	 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).
	 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation (1 Flex).
	 Recreation Assistant (Rentals) – NF-02, $8.71/hr. Outdoor Recreation 
	 (1 Flex).


Athletics Division
	 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (1 Flex).
	 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (2 Flex).
	 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics
	 (3 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out http://www.mwryokosuka.wordpress.
com  


http://www.mwryokosuka.wordpress.com
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										         0800
Sun			   Mass, Main Chapel										         1100
Tue, Thu and Fri


				    Weekday Mass											           1145
Wed			  USNH Yokosuka Chapel   							      1200
Wed			  Perpetual Help Novena, Main Chapel 		  1700
Wed			  Mass, Main Chapel										         1730
Fri			   Choir Practice, Main Chapel						      1700
1st Fri		  Mass, Main Chapel										         1700
Sat			   Vigil Mass, Main Chapel								       1700
Sat			   Confession, Blessed Sacrament Chapel	 1600
				    (or anytime by request)			 
1st Sat		 Baptism, Main Chapel									        1400
				    (or anytime by request)			 


Roman Catholic Ministries


Sun			   CCD (2nd Deck Community Center)   		  0915


General Protestant


Sun			   Worship Service, Main Chapel					     0930
Thu			   Choir Practice, Main Chapel						      1700


Gospel Praise Service


Sun			   Worship Service, Main Chapel					     1230
Wed			  Choir Practice, Choir Room						      1730


Contemporary Evangelical 
Christian


Sun			   Worship, Main Chapel									        1700


Church of Christ


Sun			   Worship, Community Readiness Center
				    Auditorium 2nd deck									         0930
Sun			   Bible Class													             1045
Wed			  Bible Study (Classroom 2/4)						      1800


Protestant Communion Service


Sun			   Community Center Auditorium
				    2nd deck														              1100


Protestant Lutheran


Sun			   Community Center Auditorium
				    2nd deck														              0800


Filipino Christian Fellowship


Sun			   Worship Service (Community Center 
				    Auditorium 2nd deck)									         1230
Wed			  Prayer Meeting, room  3								       1800


Latter-Day Saints


Sun			   Sacrament Meeting										         0900


Sun			   Sunday School											           1020
Sun			   Priesthood/Relief Society							       1110


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base), Yokosuka 
Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th Sat


				    Seventh Day Adventists							         1000


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)			     1730


Soka Gakkai (Buddhist)


2nd and 4th Thu		 Classroom 10						     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue			   Community Resource Center 2nd Deck
																			                   1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					    1730
Thu 			  Middle School – Quest					     1630


Protestant Women of the Chapel


1st Mon	 Fellowship Program						      1600
Tue			   Bible Study										          0900


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall			   0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		 Breakfast (Location varies)				   0800


Bible Study


Thu			   Christian Bible Study (Community Center 
				    Auditorium 2nd deck)						      1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun			   Mass, Main Chapel							      0830


Negishi Protestant Service


Sun			   General Service								        0945


Ikego: Religious Services


• 243-2010
None


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, May 21
	 English as a Second Language: 10 a.m. (2 hrs.)
	 Monday Night Japanese: 6 p.m. (1.15 hrs.)
	 EFMP Training: 10 a.m. (1 hr.)


Tuesday, May 22
	 Interview Techniques: 10 a.m. (2 hrs.)
	 Ikego Kid’s Cradft Class: 10 a.m. (1 hr.)


Wednesday, May 23
	 Getting Started Teaching English: 10 a.m. (2 hrs.)
	 Negishi Play Morning: 10 a.m. (2 hrs.)


Thursday, May 24
	 English Teaching Networking Group: 10 a.m. (2 hrs.)
	 IA Pre-deployment Brief: 9 a.m. (3.5 hrs.)
	 Ikego Play Morning: 10 a.m. (1.5 hrs.)


Friday, May 25
	 Purchasing Your Dream Home: 1:30 p.m. (2 hrs.)
	 Separation or Retirement in Japan: 2 p.m. (2 hrs.)
	 Disabled – TAP: 1 p.m. (2 hrs.)
	 Yokosuka Play Morning: 9:30 a.m. (1.5 hrs.)


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule:


	 •	Excel 2003 Level 2 (E) (In English), June 11-12
	 •	Interpersonal Communication Skills (In English), June 12-13
	 •	Management Analysis: Overview (In English), June 12-15
	 •	Customer Service (In English), June 14-15
	 •	Effective Presentations (In English), June 18-19


For more information, call 243-7328, email to: rwd-student-
services@fe.navy.mil, or visit the website at: http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm


Congratulations on the birth of your baby!
Jermaine and Laretha Johnson are the proud parents of Myles Ryan 
Johnson, born April 23, 2012 at 8:22 a.m., weighing 7 pounds and 
13 ounces. 


If you’d like to see your baby announcement published in the Fleet 
and Family Support Center’s section of the Seahawk-Umitaka, stop 
by our New Parent Support office in building 3365, or call us at 243-
FFSC (3372).
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Konnichiwa


At SRF & JRMC, Quality Assurance Chemical lab Japanese Master Labor 
Contract employee Engineering Technician Chemistry Trainee Hajime 
Nomura checks a sample of water from a ship’s freshwater tanks.	
						            	       		       	
	      						           Photo by Yuji Kawabe


Where is your hometown?           		                        Tokyo. 
 
How long have you worked on base?                  	                            Six months. 
 
Favorite food?                    			      	       	   Gyoza. 
 
What is your life goal?  	   	         To build my house on the beach side.


(Left) MAC Anthony Gonzales, CFAY’s kennel master, serves a ceremonial steak 
to Military Working Dog (MWD), Lion, during his retirement ceremony May 2. Lion 
served eight and a half years as a MWD and retired as a petty officer first class.  	
			    			    		   Photo by Joe Schmitt


Seventh-grade student Michelle Beard works with her soroban during her weekly 
club. The students participating in the Soroban Club at Yokosuka Middle School 
are preparing to head to the annual soroban competition in Tokyo.			 
			      	     			       Photo by Dale N. Duncan Jr.


FC3 Daniel Lasater tackles a mock assailant to the ground during Oleoresin Capsicum 
(OC) spray qualification at Commander Fleet Activities Yokosuka. OC spray 
qualification is an essential component of Security Reaction Force Basic training. 
					                 US Navy photo by MC3 Andrew R. Smith


HTFN Erick Smith from Cape May, N.J., welds pieces of metal together aboard the 
forward-deployed Nimitz-class aircraft carrier USS George Washington (CVN 73).  
George Washington Sailors have a variety of tools available to repair and remodel 
any and all damaged machinery aboard the ship.  					   
						      U.S. Navy photo by MC3 William Pittman


Lt. Clinton Beaird explain the functions of an SH-60F helicopter to Cambodian media 
during a tour aboard U.S. 7th Fleet flagship USS Blue Ridge (LCC19). Blue Ridge is in 
Cambodia as a goodwill ambassador to help promote peace and stability in the region. 
						      U.S. Navy photo by MC3 Alexandra Arroyo





