
For the best experience, open this PDF portfolio in
Acrobat 9 or Adobe Reader 9, or later.

Get Adobe Reader Now!

http://www.adobe.com/go/reader




Summer Hire Briefing – The Summer Hire Briefing originally 
scheduled in the Nile C. Kinnick High School Auditorium has been 
moved. The briefing will now take place at the Regional Workforce 
Development Office, building A-20, room 205, June 20 at 8 a.m. 
Contact Lydia Olasin at 243-7266 or by e-mail to lydia.Olasin@
fe.navy.mil for more information. 


Road Tax Payment Due Date Extension – Due to high 
operational tempo associated with Operation Tomodachi and the 
concurrent Voluntary Authorized Departure of family members 
from Japan, United States Forces Japan (USFJ) has granted a one-
time extension of road tax payment from May 31 to July 31 for all 
SOFA registered privately owned vehicles and motorcycles. The 
2011 version of USFJ Form 15 (base decal) should be displayed on 
all SOFA registered vehicles and motorcycles by that date. Service 
components retain authority to provide more restrictive guidance on 
this issue for their installations and facilities in Japan. This extension 
is for calendar year 2011 only and expires Aug. 1. Contact the Vehicle 
Registration Office at 243-5011 for more information.


PACOM Health Risk Communication Survey – The Pacific 
Command surgeon invites you to participate in a brief survey to 
better understand how you would like to receive additional radiation 
health communication. This survey is anonymous and your feedback 
is critical to our successful communication efforts. The survey takes 
approximately 5 to 10 minutes of your time and can be accessed by 
visiting the website https://www.surveymonkey.com/s/JWK677V.


Post Hardship Differential for USCS Employees – Pay 
action for Post Hardship Differential (PHD) did not automatically 
discontinue in the civilian personnel database system even though 
PHD was terminated for Japan April 24. Therefore, many civilian 
employees may have noticed that they continued to receive the 
payment. In order to prevent further payments, the CNRJ Human 
Resources Office (HRO) will terminate PHD for all civilians 
who received it to be effective April 24. Call 243-8187 for more 
information.


Navy Zero Tolerance Policy of Drug and Alcohol Abuse 
– Drug and alcohol abuse is costly in terms of lost man hours and 
unnecessary administrative and judicial processing and is a critical 
draw down on morale and esprit de corps. Zero tolerance recognizes 
that drug and alcohol abuse is incompatible with the maintenance 
of high standards of performance, military discipline and readiness, 
and is destructive to the Navy effort to instill pride and promote 
professionalism. Navy policy states “There will be zero tolerance 
of drugs and alcohol abuse. The abuse of alcohol and the illicit or 
improper use of drugs by Navy members can seriously damage 
physical and mental health, may jeopardize their safety and the safety 
of others, and can lead to criminal prosecution and discharge under 
less than honorable conditions.” All personnel are responsible and 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to CFAYactionline@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


fully accountable for their personal activities relating to drug and 
alcohol abuse and for any substandard performance or illegal acts 
resulting from such activities.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the updated 
Non-combatant Evacuation Operation (NEO) plan and increase in 
force protection and random anti-terrorism measures, all military, 
civilian employees, Navy contractors and their family members 
including children 10 years of age and older, Master Labor Contract 
(MLC) employees and local contractors onboard Yokosuka Base or 
assigned to afloat units are required to register in DBIDS.  Personnel 
who are currently registered in DBIDS but have changes to their 
profile must come in and update their information. The DBIDS 
registration office is located at the main gate inside building 1495. 
Additional DBIDS registration locations are at the Community 
Readiness Center and Personnel Support Detachment Yokosuka.


指紋認識データシステム – 横須賀基地に関係する軍人、軍属、
契約従業員及び10歳以上のご家族、MLC従業員、契約業者の方
は全て指紋認識データシステム（DBIDS）に登録する必要があり
ます。既に登録された方で、データに変更がある方は、1495ビル
のDBIDS登録事務所でデータの更新を行って下さい。受付は月～
金曜の午前7時から午後4時まで。


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the next 
Seahawk edition. E-mail your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by e-mail to Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific submission 
requirements or for more information.


Q: I live in Bara Heights, and the bicycle parking situation is horrible. 
Can we please get some bike racks installed in the bike sheds near the 
parking garage? Also, the Ume/Bara playground has been without 
swings for quiet some time. Would it be possible to get some new 
swings installed? Most of the swings at the base playgrounds are 
way too low. This makes them unsafe as the kids’ feet hit or drag 
on the ground, increasing the probability of injury and falls. The 
older kids like to try to remedy this by wrapping the swings around 
the top bar, which makes them way too high and causes extra wear 
and tear on the swingsets. Can someone please raise the swings so 
that they are usable?


A: Thank you for bringing this to our attention. A work order has 
been submitted to install bike racks in Bara Heights. The racks are 
expected to arrive by the end of June and installed by the beginning 
of July. A survey for all playground swings, including Bara Heights, 
was conducted and we are making necessary adjustments within the 
appropriate safety guidelines. This work is expected to complete 
by mid June.
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McCampbell participates in IMDEX 2011 during Singapore visit
Story and photo by MC3 Charles Oki, 
USS McCampbell Public Affairs


 SINGAPORE – Sailors from The Arleigh Burke-class 
guided-missile destroyer USS McCampbell (DDG 85) 
participated in several events as part of the International 
Maritime Defense Exhibition Asia 2011 
(IMDEX 2011) prior to the ships departure 
from Singapore May 21.
 Sailors interacted with members of the 
Australian, British, Indian, New Zealand, 
Indonesian, French, Malaysian, Russian 
and Thai navies during a visit, board, 
search, and seizure (VBSS) training, senior 
enlisted interaction program, ship tours and 
a reception.
 “It’s events like these that help build 
relations with all of our partner countries 
throughout the region,” said Cmdr. 
Steven DeMoss, commanding officer of 
McCampbell. “It is always a good thing 
any time we can come together as maritime 
partners to learn more about each other.”
 The McCampbell VBSS team trained 
alongside VBSS teams from the New 
Zealand, Thailand and Singapore navies. 
Following three days of classroom training 
and discussions, the VBSS team conducted 
practice runs in a dedicated facility before 
conducting a simulated compliant boarding 
of a Singaporean vessel. The evolution had 
the team scaling a ladder, conducting a search of the ship 
and arresting two simulated suspects.
 “The training gave us a rare chance to work with 


several teams at the same time,” said Engineman 3rd Class 
Julie Swank, from Victorville, Calif. “The live boarding 
exercise was definitely a challenge, but I think the team 
as a whole came away with a lot of knowledge on how to 
board a vessel and conduct a search.”
 With more than a dozen ships moored at Changi 


Naval Base. Sailors took advantage of seeing how 
their counterparts in other countries worked and lived 
aboard their warships. As McCampbell Sailors took the 


opportunity to tour other ships, the ship also welcomed 
sailors from the other navies in attendance.
 “It was great to see all these countries come together 
in such a distant port and learn about each other,” said 
Ensign Jake Huntley, from Minneapolis, Minn. “While 
giving tours I found it interesting that the sailors from 


every country had questions about different 
things, whether it be about if we ate meat at 
every meal or if men and women worked 
together in the same roles.”
 With all the ships in attendance, the 
Republic of Singapore Navy used the 
opportunity to invite senior enlisted 
members of all the navies, in order to 
share information and to get to know their 
counterparts better.
 “It was definitely an interesting 
experience,” said Fire Controlman 1st Class 
(SW/AW) Candi Hogate, from Vernon, 
Texas. “Despite working with other nations 
during exercises, we don’t normally have a 
chance to specifically talk about leadership 
within our own organizations. I think this 
has been a great opportunity.”
 As IMDEX 2011 came to a close, a 
reception for foreign and U.S. dignitaries 
to include Adm. Patrick Walsh, commander 
of U.S. Pacific Fleet, Chief of the Singapore 
Navy, Rear Adm. Ng Chee Ping and the 
heads of 10 different navies was held on 
the McCampbell flight deck.


 “I think IMDEX 2011 has been a great opportunity 
for the ship and the crew to get to learn more about our 
regional partners,” said DeMoss.


(Right) USS McCampbell (DDG 85) Sailors FC1 Candy Hogate and ET2 Michael 
Stevens, speak to a member of the Australian navy while attending the Senior 
Enlisted Interaction Program 2011 in Singapore May 19. The program is part of the 
International Maritime Defense Exhibition Asia 2011, which McCampbell participated 
in during its Singapore port visit.


Commander 7th Fleet lauds legacy of Japanese battleship Mikasa
From U.S. 7th Fleet Public Affairs


 A former Japanese Imperial Navy battleship moored as a museum in Yokosuka is a 
strong symbol of Japan’s naval heritage and of the U.S. Navy’s friendship with the Japan 
Maritime Self-Defense Force (JMSDF), according to the U.S. 7th Fleet commander.
 Vice Adm. Scott Van Buskirk spoke May 27 at a 
ceremony commemorating the 50th anniversary of the 
preservation of the Mikasa, 106 years after it served as 
flagship for Adm. Heihachiro Togo during one of the most 
important operations in naval history, the Battle of Tsushima.
 “All of us in the U.S. Navy are extremely proud of our 
association with the Mikasa and with Adm. Togo’s legacy,” 
said Van Buskirk. “And we are extremely proud of our 
alliance with Japan, and with the JMSDF.”
 Togo, widely considered to be one of world’s greatest 
naval heroes, positioned the Mikasa to lead the combined 
Japanese fleet into a decisive naval victory against Russia. 
The Russian fleet lost 21 out of 38 Russian ships, with 
seven captured, six disarmed, 4,545 Russian servicemen 
dead and 6,106 taken prisoner, while the Japanese only 
lost 116 men and three torpedo boats. A pre-dreadnought 
ship named after Mount Mikasa in Nara, Japan, Mikasa 
stands as the last remaining example of its kind anywhere 
in the world.
 Van Buskirk explained how Togo and the Mikasa 
were associated with the U.S. Navy via Adm. Chester 


Nimitz, a lifetime admirer of Togo who considered himself a “disciple” of the Japanese 
admiral. After the war in 1957, Nimitz learned from Japanese friends that the Mikasa 
had fallen into a state of disrepair and was being used as a bar and dance hall. He wrote 
an impassioned article for the magazine Bungei Shunju reminding the citizens of Japan 
of Togo’s great victory and how important it was in their and the world’s naval heritage. 


He donated the 20,000 yen he received for the article to 
start what became the Mikasa Preservation Society.
     Van Buskirk noted that the ceremony was not just about 
the ship, but also about the strong bonds of friendship 
between the combined forces of the U.S. Navy and the 
JMSDF, which are built on the recognized and accepted 
principles that make a naval power for a nation critical 
to its maritime success. Van Buskirk cited Operation 
Tomodachi, which saw 7th Fleet forces assisting their 
JMSDF counterparts to deliver disaster relief to northern 
Japan following the devastating tsunami in March, as a 
powerful example of the strong relationship.
  “During Operation Tomodachi - and in my daily 
interaction with Vice Admiral Takashima and Vice 
Admiral Kuramoto - I observed the JMSDF closely in 
what was an incredibly difficult mission, and I recognized 
that Togo’s spirit lives on,” said Van Buskirk. “As the men 
and women of the JMSDF operated under intense physical 
and emotional stress, they were at their best, never 
wavering in their focus, in their devotion to the mission’s 
success, and in their sense of duty to their nation.”


C7F Vice Adm. Scott R. Van Buskirk addresses USS 
Mustin (DDG 89) Sailors during a visit to the ship. Van 
Buskirk spoke at a ceremony commemorating the 50th 
anniversary of the preservation of the Mikasa May 27.


U.S. Navy photo by OS3 Class Chin Ng
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文・写真：河辺雄二、CFAY広報課


地震学者の想定
	 「巨大地震によって長時間外部電源が止まり、早急な修理が出来な
い可能性がある。激しい揺れで備蓄燃料が漏れ出し、非常用発電機が
立ち上がらないことも考えられる。炉心溶融が生ずる恐れは強く、水蒸
気爆発や水素爆発が起こって格納容器や原子炉建屋が破壊される。」
	 これは「原発震災」として今回のような原発事故を予測し、警告を
続けてきた地震学者・石橋克彦神戸大名誉教授が14年前に発表し
た論文の要旨である。石橋氏は2005年には衆議院の公聴会でも「
原発震災」の警鐘を鳴らしているが、原発関連の政治家や専門家な
どが関心を示した形跡はない。
	 原発の立地に際し、その場所の地震規模を過小評価してきたこと
も問題で、石橋氏は「通産省や電力会社の見解である活断層がなけ
れば直下でM7.0以上の地震は起きないといったような地震の想定
がそもそも根本的に間違っており、したがってそれにもとづく地震動
の評価と耐震設計はきわめて不十分。」と警告している。
	 また活断層・地震研究センター長の岡村信行氏は2009年に貞観
地震クラスの津波の危険性を提言したが、原子力安全保安院と東電
は「今後の研究課題」として先送りしており、福島原発事故は地震を甘
く見たツケが廻ってきたといえる。


東海地震の危険性
	 関東から西の太平洋沿岸では日本列島が乗るユーラシアプレー
ト、北米プレート、太平洋プレート、フィリピン海プレートの境界であ
る相模トラフ、駿河トラフ、南海トラフなどを震源としたM7～8クラス
の巨大地震が、過去100～200年の周期で発生している。
	 江戸開府以降の例を挙げると、
	 •	1605年慶長地震（M7.9～8.0）。東海・南海・西海が連動し、千
葉・犬吠崎から九州までの太平洋岸全域が大津波に襲われ、犠牲
者1～2万人？。阿波、土佐は特に被害甚大。
	 •	 1703年元禄関東地震（M8.1）。関東南部津波被害。死者5千
～20万人？。
	 •	 1707年宝永地震（M8.4～8.7）。東海、東南海、南海が連動し
た巨大地震で、大津波が太平洋沿岸を襲い、死者2万人。49日後に
は富士山の宝永大噴火が起きている。
	 •	日米和親条約締結のためにペリー提督が二度目の来航をした
1854年には東海地震（M8.4）と南海地震（M8.4）が32時間の間隔
をもって発生。大津波により6千～3万人？の犠牲者。
	 •	一年後の1855年には安政江戸地震（M6.9）が江戸の町を襲い、
死者5千～1万人？。
	 •	1923年首都圏を直撃し、主に火災によって十万人を越える犠
牲者を出した関東大震災（M7.9）が発生。
	 •	第二次世界大戦の戦中・戦後の混乱する日本を東南海地震
（1944年M7.9）と南海地震（1946年M8.0）が襲う。
	 以上は関東以西の太平洋沿岸に限ったもので、もちろん日本列島全
域では頻繁に巨大地震は発生している。いま問題となっている東海地
域は、前回の地震からすでに157年が経過し、今後30年間に巨大地震
発生の可能性は、87パーセントという高い数値が算出されている。


浜岡原発の運転停止
	 東海地震想定区域のほぼ中央に建つ浜岡原発は、地震国アルメニ
アの老朽化が顕著なメツァモール原発と並んで、世界一危険な原発と
いわれている。その浜岡原発の運転が、政府の要請により停止された。
これは東海地域の地震の危険性が認識されたということであり、この決
定の意義は大きい。経済界などから多くの苦言が呈されているが、地震
の歴史を紐解けば危険が迫っているのはあきらかで、原発関係者の言
う“想定外”の巨大地震が明日来てもおかしくない。目先の利益や経済
効果ばかりに気をとられていると、取り返しのつかない事態にもなりか
ねない。京セラ創業者の稲盛和夫氏（現JAL会長）が浜岡原発運転差し
止め運動に名を連ねてきたように、その危険性を危惧していた経済人
も多いのである。ただ今回の政府方針が巨大海底地震による津波被害
ばかりに注意が払われていることが気がかりで、津波対策が国の新た
な基準をクリアすれば運転再開されるとすれば不安が残る。というのも
1891年に岐阜・愛知一帯を襲った濃尾地震（M8.0）のような上下6メー


トルにも及ぶ断層が出現した日本史上最大級の直下型地震が原発を
直撃したら、内部施設のパイプや配線が徹底的に破壊されるなど、同時
多発的に無数の故障箇所が生じてしまう恐れがある。


安全神話による組織の硬直化　
	 現在、福島第一原発の危険区域内では、あらゆる状況を想定して作業
を進めることが出来るアメリカ製遠隔操作ロボットが投入され活躍して
いる。しかし日本では政府予算30億円の開発費をかけて2001年に製造
された原発無人ロボット6台が「原発で事故は起きないのだからロボッ
トは不要」と電力会社が導入せず、結局その後の開発が中止されたいき
さつがある。長年にわたり原発の耐震設計、老朽化、活断層、津波などの
問題を論じてきた故高木仁三郎氏（物理学、理学博士）は、原発関係者
には「原発は地震で壊れない。」という前提があるため、地震時の緊急対
策を考えようともしないと批判したが、ロボットの件もこうした原発関係
者の態度を裏付けるもので、組織の欠陥を露呈している。緊急時を想定
しての訓練や対策などについて、日頃から米国との違いを知ることも多
いが、ロボット開発の件も危機管理能力の差を感じざるを得ない。


原子力の今後
	 •	原子力発電＝30パーセント（送電ロスを含む）。
	 •	従来型火力発電＝35～40パーセント。
	 •	ガス・コンバインドサイクル＝50～60パーセント。
	 •	コージェネレーション＝65～85パーセント。　
	 •	エネファーム（家庭用燃料電池）＝80～90パーセント。
	 以上は発電方法によるエネルギー効率の違いで、原発と従来型
火力発電は発電に利用できなかった排熱（60～70パーセント）を
高温水のまま海に捨てているので、効率ばかりか環境にも非常に
悪い。原発は高額な施設建設費やメンテナンスのコスト、地元への
交付金など、電力会社やゼネコン、原子炉メーカーなどの企業レベ
ルで出来るものではなく、国策として政財界が一体となって推進し
なければ成立しなかった事業である。
	 今後原子力は医療のほか推進系エンジン、なかでも長期間燃料補給
できない惑星探査宇宙ロケットへの利用が未来への可能性を残してい
るが、埋蔵量に限りあるウランはマネーゲームの対象となっており、い
ずれ価格が高騰してコスト高になる可能性もある。原発に関しては世界
地震分布図を見ても分かるとおり、地震大国の日本では地震の少ない
ヨーロッパ北部や南北アメリカ大陸の大西洋側といった地域と同じよう
に推進することは難しい。先日のG8でも地震危険地域について、新たな
安全基準の策定を国際原子力機関（IAEA）に要請することを採択した。


未来のエネルギーは？
	 化石燃料の枯渇が叫ばれてもう何十年にもなるが、次々と新し
い資源が発見されて関連企業は活気づいている。大量の埋蔵が確
認されアメリカでいま一番の脚光を浴びているシェールガスをはじ


め、コールベッドメタン、タイトサンドガスの合計は従来の天然ガス
の5倍に当たる300年分も埋蔵されているという。日本近海には埋
蔵量100年分といわれるメタンハイドレートがシャーベット状で眠
っており、日本の国産資源として将来の採掘が期待されている。
	 そうした資源を活用した発電方法の選択として一番の将来性が見
込まれるのがガスエンジンやガスタービンエンジンの発電機によるコ
ージェネレーションプラント（コジェネ）で、病院や工場、大都市の区画
ごとに建設すれば近隣の電気、冷暖房、給湯などを賄い、加えて電力
供給施設を分散することになるので大規模停電の危険を回避し、送
電ロスも解消される。横須賀基地内にも設置されたのでご存知の方
も多いと思うが、効率よく電力を供給し、有害排出物がゼロに近いの
もうれしい限りである。また最新の火力発電は技術革新目覚しく、石
油、天然ガス、クリーンコール（石炭）ともに、公害とは無縁なクリーン
な技術を確立しているので、排熱を利用して効率を上げるコンバイ
ンドサイクルにすれば、より一層の活躍が期待される。
	 再生可能なエネルギーである太陽光や風力は、現在安定供給に
難があり、また広大な土地を必要とするため、自然の中に大規模な
発電施設を建設した場合、景観を損ってしまう自然環境破壊の問題
がある。風力発電は一年中風が強い北国ではかなりの電力供給が可
能であるが、他の地域では見せかけだけのエコになってしまう恐れも
ある。太陽光発電は家屋の屋根やビルの屋上に施設し、加えて各家
庭に燃料電池（エネファーム）を設置して電気と給湯を賄うようにな
れば、熱効率は格段に高まるはずだ。また世界第三位の地熱資源を
持ち、開発技術は世界一といわれる日本は、地熱も大いに活用すべ
きで、火山国ならではの恩恵である。


二酸化炭素（CO2）温暖化説の信憑性？
	 地球温暖化が問題となっている中、再生可能エネルギー以外は時
代に逆行していると言われそうだが、植物の育成に欠かせないCO2
を原因とする温暖化説に大いに疑問がある。今から7万年前から1万
年前まで続いたビュルム氷河期が終わると地球は温暖化し、縄文時代
前期はいまよりずっと温暖で海進が進み、千葉県などは島であった。中
世も再び温暖になったが、江戸時代前～中期は寒冷で、農民は冷害に
苦しめられている。1800年ごろ小氷期が終わり、現在の温暖化が始ま
った。以前、世界各地の氷河がこの数十年で大きく後退している写真を
見て愕然とした覚えがあるが、よく調べると19世紀中頃には氷河が後
退し始めた記録が残っており、この時点で人為的CO2は無関係のはず
で、温暖化は工業化が進んだ20世紀に始まったのではない。生息数を
減らしている北極のシロクマが地球温暖化の犠牲者のように喧伝され
るが、北極の氷が減少してシロクマの生息地を脅かしているどころか、
近年北極の氷は増えているという報告もある。いったい何が真実なの
か見極める必要があるが、シロクマに絶滅の危機があるとすれば他の
要因も考えなければならないはずだ。
	 2008年日本地球惑星科学連合による地球温暖化についてのシ
ンポジウムでは、47学会の地球科学・物理･天文などの各科学者の
多くが人為的CO2による温暖化説に否定的だった。温暖化は太陽
活動に大きく左右されるので、温暖化が進むとしてもCO2が主原因
とは考えられているわけではなく、また最近の夏の猛暑はラニーニ
ャによる海水温の影響やヒートアイランド現象の相乗効果の可能
性が高いようだ。大気汚染の原因物質を排出しないように務めるの
は当然のことだが、人為的CO2だけが地球温暖化の主犯格にされ、
最大の温室効果をもたらしている水蒸気がなにも言及されていない
のも、純粋な科学とは懸け離れた話に思える。数年前、地球温暖化を
示すホッケースティックと呼ばれるグラフが話題になったが、作成に
際し気温データの捏造疑惑が浮上するなど、CO2温暖化説を喧伝す
る裏にはなにか思惑があるのではと疑ってしまう。CO2だけを要因と
する温暖化説を懐疑的にみる論説も多いのに、いまだ日本のマスコ
ミがCO2温暖化説一色なのは、何か理由があるのだろうか。


未来の地球のために
	 いままでエコだ、省エネだと騒ぎながら電気を湯水のように使って
きた我 と々、節電を訴えながら電気消費量を上げる戦略に邁進して
きた電力事業双方の矛盾を見直す時期に来たようである。地球に暮
らすわたしたち人類の課題は、安全でクリーンなエネルギーを開発
し、節度を持って大切に使うということに尽きよう。美しい地球を次
代の子孫たちに残すことが、わたしたちの最大の使命なのだから。


地 震 と 共 存 す る 日 本 の 未 来  ＃ 2


自衛隊と米軍が一体となって救援活動をおこなう。困難に直面
した時こそ、パートナーシップのありがたさが分かる。アメリ
カ軍の全面的支援と世界各国の救援隊派遣や義援金供出に、現
地をはじめ日本中の人々は感謝した。


（U.S.Navy photo by Lt. Eric Quarleser）


地震、老朽化、作業員の質から世界で一番危険な原発といわれ
るアルメニアのメツァモール原発。数年後には近くに新しい原
発が建設される予定がある。


原発建屋内で活躍する米国アイロボット社製バックボット。


ガスエンジンを動力とするコージェネレーション発電プラント。
電力から冷暖房、給湯まで賄うことが出来、熱効率は65～85パ
ーセント、有害排出物もゼロに等しい優れもの。病院や工場群、
都心のマンション群や住宅地域に建設すれば送電ロスもなく、ま
た大規模停電で都会の機能がマヒする心配もない。
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Preparedness essential during Japan’s typhoon season
Story and photo by Joe Schmitt, 
CFAY Public Affairs


 C o m m a n d e r  F l e e t  A c t i v i t i e s 
Yokosuka (CFAY) is preparing for 
typhoon season, which occurs in Japan 
from spring to fall. Typhoon season 
officially runs from June 1 through 
November 30.
 Regardless of the season, everyday, 
the Sailors who work at the Naval 
Oceanography Antisubmarine Warfare 
Center (NOAC), Yokosuka are watching 
the forecast.
 “We provide weather forecast services 
for CFAY and CFAS (Commander Fleet 
Activities Sasebo), and we also provide 
oceanography support to ships within the 
7th Fleet AOR (area of responsibility),” 
said Aerographer’s Mate 1st Class Travis 
Muth, NOAC public affairs officer.
 When a typhoon starts to form, the 
Sailors at NOAC are some of the first 
people to see it.
 “We provide  a  loca l  wea ther 
forecast and also, based on how fast 
the storm is moving, we will provide 
TCCOR (Tropical Cyclone Condition of 
Readiness) recommendations for CFAY 
to set,” said Muth. “We start at TCCOR 
IV and work our way down from III, II 
and I as the storm approaches Yokosuka.”
 There are four TCCOR levels and 
five other advisories. The highest level 
is TCCOR I with a threat of destructive 
winds of 50 knots or greater within 
12 hours. TCCOR I advises residents 
to move fragile items away from all 
windows or cover them with plastic 
and tape windows. TCCOR II warns 
of destructive winds of 50 knots or 
greater within 24 hours. TCCOR III 
anticipates the same destructive winds 
within 48 hours, and TCCOR IV predicts 
destructive winds within 72 hours. Once 
TCCOR IV is declared, each command 
is responsible for completing a checklist 
to ensure that all relevant personnel are 
notified. TCCOR All Clear indicates that 
a threat of severe weather is over.
 Tropical cyclones are more commonly 
called typhoons in the Pacific Ocean. 
Local weather information can be found 
via the Commander Fleet Activities 
website at www.cnic.navy.mil/yokosuka, 
or by tuning in to base informational 
channel 15 or weather channel 16.
 “Destructive winds are sustained 
wind speeds of 50 knots or more and 
are one of the major concerns when a 
typhoon is forecast for the CFAY area. 


When TCCOR IV is announced that’s 
when you want to start preparing,” said 
CFAY Commanding Officer Capt. David 
Owen. “That’s when you want to start 
tying down items that are outside that 
could get blown away. That’s when you 
want to start getting supplies in case you 
don’t have everything. Usually, a good 
rule of thumb is make sure you have 
enough to sustain yourself for 48 hours.”
 In a typical year, the Yokosuka area 
could be threatened by 8 to 10 typhoons, 
though not all those storms pass over 
the immediate area and they vary in 
strength. Service members and families 
are advised to be prepared for potential 
weather emergencies. 
 According to Commander Navy 
Installations Command (CNIC), To fully 
prepare, create one or more emergency 
kits that include enough supplies for at 
least three days. There are six basic items 
that should be included: water, food, first 
aid supplies, clothing and bedding, tools 
and items for medical conditions. Have 
one gallon of water per person, per day 
and non-perishable food. 
 Local maps, a family emergency plan 
and an all-hazards weather radio enable 
residents to respond to an emergency more 
quickly. Other essentials are dust masks, 
personal sanitation supplies such as moist 
towelettes, garbage bags and plastic ties, 
according to the CNIC website.
 According to the American Red 
Cross, the items should be stored in an 
easy-to carry container and kept in an 
area where they are easily accessible in 
the event of an emergency.
 Possible containers include a large, 
covered trash container, a camping 
backpack or a duffle bag. Make sure 
every member of the family knows where 
the kit is. It is important to regularly 
evaluate the kit and its relevance to 
the threats in the area. Throw away 
and replace any expired or damaged 
medications, food or water.
 According to Muth, excessive rain 
or a high sea state can also cause 
destruction during a typhoon.
 “The winds from the storm drive the 
seas and can cause a high storm surge,” 
said Muth. “A storm surge is a large 
wave or series of waves that are caused 
by large storms like typhoons. The waves 
and rain can cause flooding so that is also 
a concern during a storm.”
 Rain is the other major concern 
during typhoons. Cities are mostly 
paved with little area for rain water to 


seep into and spread out. This can cause 
flooding in well drained areas or places 
where it might not seem like water could 
accumulate.
 The best way to be ready for typhoon 
season is to know and stay in contact 


with official sources like your chain 
of command, ombudsman, command 
websites and Facebook pages, the base 
commander’s channel (Channel 15), 
Eagle 810 radio and the “cut and saves” 
provided here.


The above cut and save is a handy tool to help keep you up-to-date on 
important emergency information as it occurs. Post it at your work desk, 
on your refrigerator, in your car or anywhere you can get access to it 
quickly when needed.


Emergency Information 
cut and save


(Left) Forecast Duty Officer AG2 Steven Smith stands watch with AGAN Russell 
Chandler on the Naval Oceanography Antisubmarine Warfare Center Yokosuka 
watch floor April 25. Together they accomplish daily monitoring and updating the 
forecast for Yokosuka base.


Typhoon Condition Information
TCCOR Storm Watch - Stay tuned to channel 15, Eagle 810 radio, the CFAY 
website www.cnic.navy.mil/yokosuka and the CFAY Facebook page www.Facebook.
com/cfayokosuka for updates.


TCCOR IV - Essential personnel should be notified. Residents should obtain 
emergency supplies. Stay tuned to channel 15, Eagle 810 radio, the CFAY website 
www.cnic.navy.mil/yokosuka and the CFAY Facebook page www.Facebook.com/
cfayokosuka.


TCCOR III - Residents are advised to secure outdoor loose items. Fill vehicles and 
gas grill tanks. Ensure emergency kits are ready. Move items away from windows 
and ensure sufficient money and important documents are easily accessible. 
Stay tuned to channel 15, Eagle 810 radio, the CFAY website www.cnic.navy.mil/
yokosuka and the CFAY Facebook page www.Facebook.com/cfayokosuka.


TCCOR II - Secure outdoor items and all windows. Alert your commands’ essential 
personnel. Stay tuned to channel 15, Eagle 810 radio, the CFAY website www.cnic.
navy.mil/yokosuka and the CFAY Facebook page www.Facebook.com/cfayokosuka.


TCCOR I - Residents should move fragile items away from all windows or cover 
them with plastic. Tape all windows. Stay tuned to channel 15, Eagle 810 radio, the 
CFAY website www.cnic.navy.mil/yokosuka and the CFAY Facebook page www.
Facebook.com/cfayokosuka.


TCCOR I Emergency - All personnel must stay indoors and away from windows. 
Stay tuned to channel 15, Eagle 810 radio, the CFAY website www.cnic.navy.mil/
yokosuka and the CFAY Facebook page www.Facebook.com/cfayokosuka.


TCCOR Recovery - Stay indoors while damage assessment and cleanup is 
accomplished. Stay tuned to channel 15, Eagle 810 radio, the CFAY website 
www.cnic.navy.mil/yokosuka and the CFAY Facebook page www.Facebook.com/
cfayokosuka.


TCCOR All Clear - Threat of sever weather is over. Stay tuned to channel 15, 
Eagle 810 radio, the CFAY website www.cnic.navy.mil/yokosuka and the CFAY 
Facebook page www.Facebook.com/cfayokosuka.


This cut-and-save provides a brief description of each typhoon readiness level and 
the actions that should be taken in order to be more prepared. To fully prepare, 
create one or more emergency kits that include enough supplies for at least three 
days. There are six basic items that should be included: water, food, first aid 
supplies, clothing and bedding, tools and items for medical conditions. Have one 
gallon of water per person, per day and non-perishable food. Local maps, a family 
emergency plan and an all-hazards weather radio enable residents to respond to 
an emergency more quickly.
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Pet of the Week


The Pet of the Week this week is Charlie. He is a handsome orange tabby 
with a short tail. He is sweet and friendly, enjoying the company of humans 
of all ages. He is a personal assistant kind of guy, so if you are looking for a 
cat who will keep you company, this is him! Charlie is neutered and up-to-date 
on his care so he is all set to go to his forever home. To find out more about 
Charlie or any animal at Pets Are Worth Saving (P.A.W.S.), contact them at 
243-9996, by e-mail to usskittytalk.yokosuka@gmail.com or visit the P.A.W.S. 
website at www.pawsyokosukajapan.com.


Photo courtesy of P.A.W.S. 


Sullivans multiple intelligence festival aims to inspire children
Story and photo by Mark Elrod, 
CFAY Public Affairs


 The Sullivans Elementary School 
promoted multiple intelligences with its 
9th annual Multiple Intelligent Me (MIMe) 
festival May 20.
 “This yearly celebration of the 
educational theories of Dr. Howard Gardner 
has grown into an international cultural and 
recreational festival which is unanimously 
thought of as a highlight of the Sullivans 
School year,” said Sullivans Elementary 
School public affairs representative and 
fourth-grade teacher Steve Parker, in a 
school press release. “The festival is the 
brainchild of Dr. Andre Elliott, a former 
teacher at Sullivans who has since moved 
on but left a wonderful legacy behind him.”
 Gardner formally introduced his theory 
of multiple intelligences in his 1983 book 
“Frames of the Mind.”
 According to Gardner’s website, the 
theory covers six intelligences:
	 •	 Linguistic	 intelligence	 involves	
sensitivity to spoken and written language, 
the ability to learn languages, and the 
capacity to use language to accomplish 
certain goals.
	 •	 Logical-mathematical	 intelligence	
consists of the capacity to analyze problems 
logically, carry out mathematical operations 
and	investigate	issues	scientifically.
	 •	Musical	 intelligence	 involves	 skill	
in the performance, composition and 
appreciation of musical patterns.
	 •	Bodily-kinesthetic	intelligence	entails	
the potential of using one’s whole body or 
parts of the body to solve problems.
	 •	 Spatial	 intelligence	 involves	 the	
potential to recognize and use the patterns 
of	wide	space	and	more	confined	areas.
	 •	 Interpersonal	 intelligence	 relates	 to	
the capacity to understand the intentions, 
motivations and desires of other people.
 A d d i t i o n a l l y ,  i n t r a p e r s o n a l 
intelligence entails the capacity to 
understand oneself, to appreciate one’s 
feelings, fears and motivations.


 “We know that kids learn in different 
ways,” Elliott said. “Some learn by 
touching. Some love to listen and then, 
maybe from listening, they can make music. 
Some kids love, what we call, kinesthetic 
activity. They like to move their bodies and 
they feel good when they do that. However, 
most of us are visual, we look at something 
and we want to try it out.”
 According to Parker, the festival 
included classical guitar demonstrations by 
Michael Symonette, who teaches several 
instruments at the Community Center, a 
roller derby demonstration presented by the 
Sushi Rollers, a local based, female roller 
derby team and Taiko (drum) performances 
presented by Kathy Korcal.
 “Our host nation contributed a hip 
hop dance class from Hana Japan and 
the Sparkling Spurs, a Japanese Country 
and Western dance group, taught the 
children line dancing formations,” said 
Parker. “Japanese cultural classes were 
taught [such as playing the] koto (harp) 
[and] shamisen (lute), [teaching] ikebana 
(flower arrangement), origami (paper 
folding), tea ceremonies, Japanese story 
telling, kimono wearing, calligraphy, 
mochi pounding and zen ga (painting) by 
members of the Yokosuka International 
Association, Sullivans host nation 
teachers and others.”
 Sullivans third-grade student Ashlynn 
Knight, really enjoyed learning to play 
traditional Japanese songs on the koto. She 
recommends other kids learn to play the 
instrument as well.
 “They should have the opportunity of 
trying this, because it’s awesome,” said 
Knight. “It’s fun to listen to the sounds.”
 According to Elliot, most children 
have childhood dreams such as being an 
astronaut,	athlete,	a	musician	or	firefighter,	
however, as adults, how many actually live 
out their childhood dreams? For instance, 
some people live theirs dreams vicariously 
through video games pretending to be 
an athlete, or pretending to play musical 
instruments and it does nothing to develop 


athletic or musical ability. To become 
an athlete or musician a person needs to 
actually play a sport or instrument.
 “I would encourage kids to not take the 
route of [the video game] “Guitar Hero” 
and pretend they can play [the guitar],” 
said Elliot.
 Getting involved is essential to turning 
dreams into reality and it requires going 
beyond simply daydreaming without 
putting in real effort to achieve them.
 “If some kids are lucky, they will have 


The Sullivans Elementary School students learn to play traditional Japanese 
songs on the koto, a type of harp, as part of one of the many cultural exchange 
events showcased during the 9th annual Multiple Intelligent Me festival held at 
the school May 20.


already found their life dream, by the time 
they leave elementary school. We might be 
able to give them their dream before they 
even get out of high school, they might 
have already discovered it. Elliot said. “So, 
opening their minds, to me, just gives them 
an early opportunity to move toward a path 
of learning and something they may stay 
with for the rest of their lives.”
 For more information on the theory 
of multiple intelligences visit the website 
www.howardgardener.com.


The editor asks:
 Did you know, Father’s Day, a holiday that honors fathers worldwide and 
celebrated in the United States on the third Sunday of June, originated in the 
United States in 1910, shortly after the country began celebrating Mother’s 
Day?
 Credit for originating the holiday is generally given to Sonora Smart Dodd of 
Spokane,	Wash.,	whose	father,	a	Civil	War	veteran,	raised	her	and	her	five	siblings	
after their mother died in childbirth. She is said to have had the idea in 1909 
while listening to a sermon on Mother’s Day, which at the time was becoming 
established as a holiday.
	 Local	 religious	 leaders	 supported	 the	 idea,	 and	 the	first	Father’s	Day	was	
celebrated June 19, 1910, the month of the birthday of Dodd’s father. In 1924 
President Calvin Coolidge gave his support to the observance, and in 1966, 
President	 Lyndon	 B.	 Johnson	 officially	 proclaimed	 it	 a	 national	 holiday.	
Observance on the third Sunday of June was decreed by law in 1972.
 Although it was originally largely a religious holiday, Father’s Day has been 
commercialized with the sending of greeting cards and the giving of gifts. Some 
observe the custom of wearing a red rose to indicate that one’s father is living or 
a white rose to indicate that he is deceased.
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Ikego Town Hall meeting addresses 
community’s questions, concerns
From CFAY Public Affairs


 The following is the question and answer session from the Ikego Housing Detachment Town Hall meeting 
held May 17:
 Q: If we are to experience blackouts in Ikego, how will we know in advance? Additionally, we hear 
public announcements in Japanese and we don’t know what is being said. Who can we contact to find out 
what is being said in the announcement?
 A: When Tokyo Electric and Power Co. (TEPCO) puts out a Rolling Blackout schedule, it will be 
posted on the base channel 15, our Facebook page and the Commander Fleet Activities Yokosuka (CFAY) 
website. You can contact the Ikego Housing Detachment Fire Department and ask for a bilingual speaker 
to explain what the announcement said.
 Q: Can we get designated areas for smokers? Some of us are getting secondhand smoke into our 
apartments from those who are smoking on their balconies?
 A: This request cannot be supported. There is no Navy policy prohibiting smoking on balconies in 
military family housing. Residents are expected to be good neighbors and talk with each other and find 
solutions. Often, it may only be a matter of compromise and shutting a window temporarily. If the residents 
concerned cannot come to an agreement, then they should contact housing for assistance. Housing will help 
mediate between the occupants, as needed. There is currently not enough of a demand to secure smoking 
on all balconies, as a general policy.
 Q: Can we get the bathrooms on the main playground opened?
 A: This action is completed.
 Q: Can we get the pool rules posted in a better location where they can be plainly seen by everyone and 
enforced by the life guards without them randomly modifying them?
 A: Yes, there will signs posted clearly at all pools this summer and guards will be trained on the rules 
so that they are enforced consistently. If a patron notices any inconsistencies in the enforcement of these 
rules, contact Amy Jo Jenkins at 243-5052.
 Q: Can we get some kind of tarp covering on the playground to provide shade?
 A: This request cannot be supported. Costs associated with the purchase, installation and high maintenance 
requirements of covers at playgrounds make this request impractical. Permanent canopies present a significant 
safety hazard during typhoons or other high wind events due to their large sail area. As portable devices, 
they are subject to removal and, or replacement often (during high winds) resulting in additional costs that 
cannot be readily supported with current limited financial resources.
 Q: Can we get gates for the playground?
 A: This request is approved. Housing will submit projects to have playgrounds fenced and gated.
 Q: What can be done about the large number of unsupervised children at the playgrounds and too many 
older kids climbing on top of the playground equipment?
 A: A Supervision of Children and Curfew statement will be published.
 Q: What can be done about the large number of stray animals?
 A: Base security will deploy additional animal traps in support of this need.
 Q: Can the bubble gym stay open on rainy days?
 A: The indoor Sprung Structure Gymnasium will be open during the summer months (once school is out) 
on Tuesdays, Thursdays, Saturdays and Sundays from 2 to 6 p.m. These days and times were determined 
based on historical use of the facility and also to avoid conflicts with Youth Sports and Youth Center 
programs. If there were in fact days in the past where the facility did not open during scheduled hours, we 
apologize for the oversight.  If you notice this in the future contact John Benningfield or duty manager at 
the Purdy Fitness Center at 243-5398.
 Q: Why do we need to submit a request to the Yokosuka Housing Office to use a party room here?
 A: You don’t. You request at housing here in Ikego and they send the request to Yokosuka.
 Q: Can I start a private yoga business on base?
 A: Unfortunately, it must be contracted through Morale, Welfare and Recreation (MWR).
 Q: Why is the Child Development Center (CDC) waiting list not moving even though there are people 
on the list that are no longer here?
 A: The CDC is short-staffed. They cannot take people off the list unless they are notified officially that 
they are no longer here.
 Q: What is the base doing to support the urgent need for energy conservation?
 A: By not scheduling any sporting events at night and turning off lights in parking garages. Additionally, 
energy conservation tips have been publicized in the Seahawk, on Facebook, the CFAY website and channel 
15. We welcome your ideas and suggestions as well.
 Q: Can important information be delivered door to door? Can we designate a door-to-door “Smile” person?
 A: Unfortunately, this request cannot be supported as we don’t have the manning.
 Q: I feel Ikego is third-rate to Yokosuka. What can be done to improve this?
 A: It’s unfortunate that you feel that way. Significant efforts are made by CFAY leadership and the installation 
officers in charge (OIC) to provide the same or equitable standard of living of all of its residents of Yokosuka, 
Ikego and Negishi. However, because Yokosuka is the larger of the facilities, it can accommodate more activities 
than its smaller detachments. The OIC offices are always open to recommendations that will make on base living 
better keeping in mind that all recommendations may not be feasible for economical or logistical reasons.
 Q: Can the Housing Office leave a note to say they are going to be entering a resident and give a week 
or so notice to give the resident a chance to contact housing? That way housing can enter the unoccupied 
units to turn off or unplug electrical items to save power.
 A: There is a current process to address this situation. Occupants are required to leave notification with 
housing when they are absent from quarters for seven days or longer. When notification is made, residents are 
reminded to turn off all electrical appliances and lights. If a resident notices that neighbors are temporarily 
absent from quarters, and have left lights on, then they should notify housing as soon as possible. Housing 
will take the authorized action to secure these lights.
 Q: Is it possible for us to switch from a five-day, eight-hour a day work week to a four-day 10- hour a 
day work week? This could save a lot of electrical power.
 A: Thank you for your suggestion. Switching the work week for U.S. civil service and Japanese master 
labor contract employees is more difficult for overseas installations than it is for bases in the United States. 
For master labor contract employees, which are the bulk of the installation work force, CFAY is mandated to 
comply with Japan labor laws, which do not readily accommodate compressed work schedules with regards 
to work hours, leave and other conditions of employment. We are however, considering other alternatives to 
conserve energy and stagger peak hour consumption.
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Volunteers honored at 
Sullivans celebration
By Steve Parker, 
The Sullivans Elementary School Public Affairs


 Volunteers who selflessly gave of their precious time all 
year long were recognized at a volunteer recognition ceremony 
in The Sullivans Elementary School gym May 12. Following 
the assembly, volunteers, staff and students broke bread 
together at a luncheon served up by grateful teachers at the 
school cafeteria.
 Volunteers were nominated by teachers at the classroom 
level for helping out wherever needed all year long. Volunteers 
help in copious ways to enrich the student’s experience. In 
classrooms, they read to students, perform clerical duties, 
chaperone field trips and, or tutor as needed.  They are an 
invaluable resource and their contributions are sorely needed 
and greatly appreciated by everyone who comes in contact 
with them.
 In addition to volunteering for a child’s teacher, Sailors 
and civilians at the school have several avenues by which 
they can share their talents. The school has partnered with 
various commands on Yokosuka base through the classroom 
mentorship program. Sailors mentor classrooms from grades 
sure start through fifth grade. The mentors form a partnership 
with their classroom teacher and take a special interest in 
helping their adopted students develop into successful learners 
and world-class citizens. For more information about the 
classroom mentorship program, contact Audrey Murphy, 
school counselor at 243-7336.
 Another avenue for volunteerism is The Dolphin Reading 
Academy of which the primary goal is to impact the reading 
performance of students at the school. This year’s program 
included students, Sailors and civilians from Nile C. Kinnick 
High School (KHS) cadets, KHS National Honor Society, 
Yokosuka Middle School National  Junior Honor Society, 
D.A.R.E. (Drug Abuse Resistence Education) officers, USS 
George Washington (CVN 73), the American Red Cross, 
United Services Organization and individual volunteers. If you 
are interested in volunteering to help students read through the 
Dolphin Reading Academy, contact Vice Principal Laverne 
Outen at 243-7336.
 No discussion of volunteerism at The Sullivans School 
would be complete without mention of the Parent Teacher 
Organization (PTO).  Sullivans is often referred to as the 
flagship of Department of Defense Dependent Schools Pacific. 
If that is true, our PTO is the ship upon which our flag flies. This 
longstanding organization supports our students and teachers 
by raising funds, working in classrooms, coordinating school 
pictures, holding carnivals, running a school store, arranging 
author visits and staging scholastic book fairs to name a few. 
They are our go-to organization of can-do volunteers who have 
been there for Sullivans for many years.
 Bethany Thornton, Sullivans 2012 PTO president quotes 
Lily Tomlin, when she thinks of why she serves. “I always 
wondered why somebody doesn’t do something about that. 
Then I realized I was somebody.” If you are also that someone, 
please join our PTO team. You can e-mail us at sullivanspto@
gmail.com for more information.
 In conclusion, a simple thank you is all we at Sullivans 
wholeheartedly render to you, our volunteers, for your efforts 
on our behalf. We cannot say it enough, from all of us to all 
of you, Thank you. Your contributions are welcome and our 
gratitude is immense.


The Sullivans School choir, directed by Tamara Choate, 
shows their gratitude to volunteers both musically and 
with signs during the school’s Volunteer Recognition 
ceremony held May 12.


Photo by Patrice Noma
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SRF leadership holds Strategic Plan mid-year progress review
Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 More than 40 U. S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) Executive 
Steering Committee (ESC) members from Yokosuka and 
Sasebo gathered at the Chief Petty Officer’s Club here May 
10-12. For three full days, the ESC conducted a thorough 
mid-year progress review of the SRF-JRMC 2011 Strategic 
Plan – an event often called a “Deep Dive.” SRF-JRMC 
ESC membership includes command leadership, department 
heads, group masters and other select members, to provide a 
mix of military, civilian, Japanese and American experience 
and insight.
 “The main purpose of the ‘Deep Dive’ is to conduct an 
in-depth review of each of our Tactical Goals (TG)to know 
exactly where we are, what we have left to do, and to ensure 
we are on schedule in executing the 2011 Strategic Plan,” 


文・写真：安達慶一、CFAY広報課


	 5月10-12日に艦船修理廠及び日本地区造修統括本部（SRF-JRMC）横須賀と佐世保分所
の約４０名の日米上級監督者（ESC）が、米海軍横須賀基地内下士官クラブ集まった。3日間、
「ディープダイブ」と呼ばれる2011年度経営戦略計画の中期見直しを行った。参加したESC
には、シニアーリーダー、デパートメントヘッド、グループマスター、その他選出されたメンバー
が含まれ、軍人や軍属、日本人やアメリカ人の経験と洞察力が分かち合われている。
	 「ディープダイブの主な目的は、２０１１年度経営戦略計画の進捗状況やこれから行う
べき事項と、計画が実行スケジュールに沿っているかを確認するために、個々の実務ゴール
の掘り下げた見直しを行うことである」と戦略計画課課長のアリシア・アカシさん。
	 ディープダイブ開始に際しSRF-JRMC司令官スティーブン・スタンシー大佐はそのスピー
チで戦略計画実行に当たり3つの核となるプロセスについて触れた。それは、人材、戦略、業
務のプロセスで、戦略プロセスは到達点、業務プロセスは道順の設定、人材プロセスとは誰
が前述のプロセスを実践するかを示している。
	 更に、「全ての実務ゴールリーダーは3つのプロセスを熟知しなければならない一方で、実
務ゴールリーダーが唯一の計画実行者ではありません。ESCメンバー全員が戦略実行に責任
を負い、業務計画実践に参加すべきです。だからこそ、全メンバーがディープダイブに参加し
ているのです。ESCメンバーによる計画実行の実践なしに、戦略ゴールの達成はあり得ませ
ん。SRF-JRMCが計画を成功裏に実行する為には、『実行』を戦略にとり必要不可欠なものと
して扱わなくてはなりません。計画の実行はESCメンバーと従業員の大事な業務です。実行
はSRF-JRMCの文化の中心となるべきものです」と大佐は参加メンバーを励ました。
	 ディープダイブは相互の理解を向上する為に、横須賀と佐世保、日米ESCメンバーと5つの
実務ゴールチームに直接議論する場を設けたと明石さんは話し、こう続けた。「議論では個々
のESCメンバーが見解を述べる機会を与えられました。これで我われのゴールを達成するの
に必要な残された活動項目の計画設定を最善に行えるようになりましたし、多様な文化を意
識しながら相違の理解に時間を掛けました。」
	 佐世保分所のグループマスターであるパキート・松尾さんは、ディープダイブは大いに役
に立つ手段であり、じかに上級監督者と会えSRF-JRMC戦略ゴールを達成するのに、どのよ
うに協調して働くかを話し合える機会を提供してくれる場と話す。「横須賀と佐世保のESCメ
ンバーで深い議論が持てました。どの実務ゴールも同様に重要なものですが、９月末日ま
でにAIMシステム導入のための十分な準備に必要なことが全てのカバーされる様に注意を
払いました。スタンシー大佐はESCメンバーに全ての情報が現場で働く従業員に伝わること
を指示しました。」
	 実務ゴールチームリーダーは進行中の活動項目の進捗状況を報告した。「ESCメンバー
には部隊ゴール達成に関わる危険度や障害などと、今後についての共通の深い理解を得


said Alicia Akashi, SRF-JRMC head of Strategic Planning.
 SRF-JRMC Commanding Officer Capt. Steven Stancy 
reviewed the three core processes of execution during 
his opening remarks – People, Strategy and Operations 
processes. In basic terms, the Strategy process defines the 
destination, the Operations process defines the pathway, 
and the People process identifies who will make it happen.
 “While the Tactical Goal leader must be intimately 
familiar with all these processes, the TG leader is not the 
only one involved in the execution,” said Stancy. “All ESC 
members are accountable for executing the strategy. All 
ESC members participate in putting the operations plan in 
place. That is why all the ESC members are participating 
in this event. We cannot meet our Strategic Goal unless all 
ESC members practice the discipline of execution at all 
levels. For SRF-JRMC to successfully execute the Plan, 
we must view execution as a discipline that is integral to 
strategy. Execution is the major job of every SRF-JRMC 


Facilitated by SRF-JRMC Strategic Planning Division, the ESC participated in a jigsaw puzzle team building 
exercise that demonstrated the necessity of working together to create a successful Strategic Plan.
経営戦略課の進行の下、ESCメンバーは経営戦略計画構築を成功に導く為に必要な共同作業を体験するジグソーパズルの組み合わせを
行った。


SRF-JRMC横須賀・佐世保のリーダー経営戦略中間見直しを実施
ることが大切です。それがより積極的に課題を見出し優先順位を付けることを可能にして
います」と戦略課マネジメント分析職の瀬戸健治さんは語る。実務ゴールリーダーはスケ
ジュールに沿って課題を完了するのに必要な補助と支援についても述べた。
	 閉会のスピーチでスタンシー大佐はディープダイブはとても生産的なものであったと話
し、こう締めくくった。「実務ゴールチームリーダーは活動項目の進捗状況を報告し、ESCメ
ンバー全員は議論を述べ合いました。それはこれからの計画に対する自覚と責任の向上に
役立ったはずです。SRF-JRMC戦略計画が重要であるのは、第７艦隊に向けた我われの将
来の即応性を確実にするものだからです。ステファン・コビーの言葉を引用して、戦略計画は
『我われの手法を磨き』それが我われの未来に備えられるのです。『2012年までに最も優
れた米海軍艦船修理施設になる！』という我われのゴールに向けた我われが払わなければ
いけない注意点と努力すべきことと、進捗状況の確かな理解を携えてディープダイブを終え
ました。」


ESC member and employee. Execution must be a core 
element of SRF-JRMC culture.”
 According to Akashi, the Deep Dive provided a forum 
for face-to-face discussions among Yokosuka and Sasebo 
members, Japanese and American ESC members, and 
between each of the five Tactical Goal teams, to promote 
mutual understanding.
 “The discussions permitted each ESC member to express 
his or her point of view,” said Akashi. “This helped the 
teamwork at peak performance in establishing a plan to 
accomplish the remaining action items needed to reach our 
goal. ESC members were mindful of cultures and took time 
to understand differences.”
 Sasebo Group Master Paquito Matsuo, said that the Deep 
Dive is an invaluable tool, allowing senior management to 
meet face-to-face and discuss how to work hand-in-hand 
to meet the SRF-JRMC Strategic Goal.
 “ESC members from both Yokosuka and Sasebo held 
constructive in-depth discussions.  Although each Tactical 
Goal is equally important, we focused on Advanced 
Industrial Management (AIM) to ensure coverage of 
all aspects needed to prepare successfully for AIM 
implementation by the end of September. Capt. Stancy 
directed the ESC members ensure all information is 
delivered to the deck plate,” Matsuo said.
 According to Kenji Seto, a Strategic Division 
Management analyst, each TG team leader presented the 
status of any outstanding actions items. And, each TG 
leader also addressed what help and support are required 
to complete tasks as scheduled.
 “It was important for each ESC member to have a 
common, in-depth understanding of the way ahead, as well 
as the risks and barriers to accomplishing the command’s 
goals.  This enabled the ESC to identify and prioritize tasks 
to work more aggressively,” said Seto.
 In his closing remarks, Stancy declared the Deep Dive 
very productive.
 “The TG leads briefed the status of their action items. 
All ESC members contributed to the discussion that helped 
promote ownership and commitment to the plan ahead. 
The SRF-JRMC Strategic Plan is important because it 
will ensure our future readiness to support 7th Fleet,” he 
said. “To borrow a Stephen Covey term, the Strategic Plan 
allows us to ‘sharpen our saw,’ so we can prepare for the 
future. We left the Deep Dive with a solid understanding 
of our current progress and where we need to focus our 
attention and efforts towards meeting our goal ‘to be the 
best performing U.S. Naval Ship Maintenance Provider 
by 2012... and we will prove it.’”


The SRF-JRMC ESC membership, which includes command leadership, department 
heads, group masters and other select members, pose for a group photo at the 
conclusion of the 2011 Strategic Plan Mid-Year Review. 
2011年度経営戦略計画の中間進捗状況の見直しを終え、ESCのシニアーリーダー、デパートメントヘッ
ド、グループマスターとその他選出されたメンバーが集まり、集合写真に納まる。
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Golden moments
By Chaplain J. David Atwater


 Once upon a time, there was a little boy from the wrong side of the tracks 
who grew up admiring a beautiful house high on the hill overlooking his town. 
Fortunately, he never lacked for any of the necessities of life. But he hated being 
poor. He noticed that people treated him differently. And it pained him to see his 
parents work so hard just to make ends meet. It just didn’t seem right that some 
should be so favored and others should have so little. But his parents had instilled 
some rather clear core values in their son so that he grew up honest, persistent 
and a hard worker.
 All the while, the boy kept looking up at that big old house on the hill. He 
noticed that, when the sun came up each morning, the windows seemed to turn to 
gold. And after a while, that house came to symbolize all that he had missed by 
growing up, as a school counselor once described him, a “disadvantaged child.” 
So, year after year, he grew more and more determined. Someday, he resolved, 
he would own that house with windows of shining gold! And life would be good.
 After a while people began to take notice that the young man worked hard, 
learned quickly, and could be trusted with responsibility. They nodded their heads 
in approval, and reckoned that he would go far. Meanwhile, he just kept working... 
and looking up the hill.
 Years passed. The boy grew to be a man. And those painful lessons of his 
youth, learned through years of sacrifice and self-denial, served him well. He 
developed a keen sense for business, and a heart of compassion for those less 
fortunate. He seized each new opportunity for advancement, saved his profits, 
and invested wisely.
 Before long, his ventures began to succeed beyond even his wildest 
imagination. And so it was that he finally realized his dream. He bought that 
house high on the hill. The one with the windows of shining gold he had 
admired so long.
 But a strange thing happened as he walked through his new home that first 
time. Oh, he wasn’t disappointed. It was a beautiful house. Perhaps even more 
than he had realized. The rooms were large, the furnishings he had chosen 
were magnificent, and the view was spectacular. But as he looked down the hill 
toward the town, it was late afternoon, and the sun had begun to set in the west. 
Suddenly he spotted his boyhood home. And every window was gleaming like 
the brightest gold!
 Can the destination be reached without the journey? Could this man have 
fully appreciated his status without the struggle? Or was that struggle really a 
gift in disguise, as much as health or opportunity or natural ability? Were there 
blessings he could have enjoyed all along? You decide.
 And what about our journeys - yours and mine? What struggles have stimulated 
our growth and development? How has pain and hardship been part of a process 
to make us stronger or better or more open to God? Could that be part of the 
reason the Bible tells us to “give thanks in all things?”
 In his book, “Invisible Lines of Connection,” Rabbi Lawrence Kushner, 
the Emanu-El scholar at Congregation Emanu-El, writes, “The closer we are 
to what is happening, the more we believe we are in complete control. The 
farther away we get, the more we are willing to acknowledge the participation 
of something greater.” Kushner has served as rabbi-in-residence at Hebrew 
Union College in New York City where he taught spirituality and mentored 
rabbinic students.
 May God guide us as we ponder and discover his leading in our lives, and 
give thanks.


TOWN HALL, cont. from pg. 10
 Q: What is the status of the new teen center?
 A: The building in nearly completed, however, the fire suppression system still needs 
to be installed. The cost of this has pushed the budget past what local approval allows. 
MWR and Naval Facilities Command Far East are working on a solution to bring the 
cost within budget.  Once this is done, work will resume. At this point, a firm completion 
date is still to be determined. Without a fire suppression system the facility cannot be 
used for child and youth programs, which is why this portion of the project is so critical.
 Q: Will there be swim lessons offered this summer?
 A: Yes. MWR has contracted with Camp Adventure again this summer for instructors 
to teach lessons. Due to delays in getting the contract in place and the current shortages 
with our own staff, the number of lessons offered may be reduced slightly.
 Q: How will summer camp and swim lesson registration take place?
 A: Summer camp and swim lesson registration will take place June 4 at Purdy Fitness 
Center. A lottery system will be used for this year’s camp registration. We will hand 
out lottery numbers between 7:30 and 8 a.m. Customers that show up after 8 a.m. will 
be given a number in the order they arrive and will not be eligible for the lottery slots. 
Lottery numbers will be drawn starting at 8 a.m. to determine order of registration. There 
is no need to arrive before 7:30 a.m.
 Q: Why aren’t there any Group “X” classes in Ikego?
 A: We have Yoga classes already scheduled and are working on getting Zumba 
sometime this summer. The latest information on Group “X” classes is available at http://
mwryokosuka.wordpress.com/ in the Fitness section. With that said, it’s been difficult to 
find instructors that want to teach in Ikego. We will continue to try and offer incentives 
to instructors but there are some things folks can help us with. If you are interested in a 
particular class, contact Brent Grubb at 241-3077. If there is strong interest in a class, it 
helps attract instructors. MWR is also holding a certification course for Personal Training 
and Group Exercise instructors in September. Anyone interested in becoming an MWR 
instructor should contact Brent Grubb. We also have a weekly Fitness newsletter which 
includes information on weekly fitness events and Group “X” classes. Contact Donna 
Carter at Donna.Carter@fe.navy.mil to sign up.
 Q: Why can’t we make campground reservations in Ikego?
 A: Our Outdoor Recreation program uses a reservation software that is being set-up in 
Ikego at the MWR office. We anticipate this being done in the next couple of weeks. We 
will notify the OIC office for inclusion in his newsletter once this is in place and staff is 
trained. This information will also be available at http://mwryokosuka.wordpress.com.
 Q: Can something be done about the dust that blows off of the dirt ball field in Ikego?
 A: This has always been a challenge in regards to dust. We attempt to keep the field 
watered at least daily, but this must be done manually as there is no irrigation system 
installed in these fields. During sunny days in the summer, there is no way to keep this 
field damp enough to keep the dust from blowing. With that said, we keep the dirt mix 
with a high percentage of clay, so this mitigates some of the issue. We will try to increase 
the frequency during the upcoming months. However, during the hotter periods, you’d 
literally have to spray continuously to keep it damp or saturate to such an extent that it 
would becoming muddy and unplayable.
 Q: Is the MWR Focus Magazine still being published?
 A: Yes, but only a digital version in .PDF format. This can easily be downloaded 
at http://mwryokosuka.wordpress.com/ Informational. With the recent migration of 
the CFAY CNIC website to a new format, MWR is unable to publish some of our 
marketing in the same format as on the old site. We’ve developed a blog at http://
mwryokosuka.wordpress.com/ which is our main web-based marketing system. For the 
latest information, please use this link.
 Q: A housing tower or housing block Captains Program would be great for 
disseminating information during emergencies. Could we get something like this?
 A: The Ikego OIC Office is currently working on a plan.
 Contact Ikego Housing Detachment Officer in Charge Chief Master-at-Arms Parnell 
Cross at 246-8042, if you have other questions or concerns that you would like addressed 
or for more information.
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off 
date of the announcement.  Applications may also be submitted through 
the drop box located at the front entrance of the HRO, Yokosuka building.  
These applications must be in the drop box by close of business (4 p.m.) 
of the closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.
 Call 243-5725/8168 for more information.


New


Office Automation Clerk – GS-0326-04, CFAY-59-11.  Open: 05-26-11, 
Close: 06-09-11.


Continuing


Clerk – Interpreter – GS-1046-04, CFAY-50-11.  Open: 05-17-11, Close: 
11-17-11.  *Six months open register.
Health System Specialist – GS-0671-11,    NH-40-11.  Open: 05-06-11, 
Close: Until filled.  (Cutoffs will be in 14 days interval).


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our Web site at www.navy-nex.com. Come and work for us!  Call us 
at 243-5150 or 243-4418 for more information.
 *Salary based on experience.  Positions are open until filled.


Warehouse Supervisor, NF-4 – Distribution Center.  *$41,338-$46,965/yr. 
(1 RFT)
Department Manager, NF-3 – Main Store/Auto Port.  *$32,415-$36,830/yr. 
(2 RFT)
Warehouse Supervisor, NF-3 – Distribution Center.  *$38,382-$43,604/yr. 
(1 RFT)
Dispensing Optician, NF-3 – Main Store.  *$11.02-$14/hr. (1 RFT)
Human Resources Associate, NF-2 – Administration.  *$9-$11/hr. (1 RFT)
Computer Sales Technician, NF-2 – Main Store.  *$8.71-$10/hr. (1 RPT)
Supervisory Sales Clerk, NF-2 – Main Store (Mini Mart/Sight and Sound)/
Ikego.  *$8.71-$10/hr. (3 RFT)
Personal Services Clerk, NF-1 – Main Store Personalized Services.  
*$7.25-$8/hr. (1 Flex)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes/Jewelry).  
*$7.25-$9/hr. (5 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (1 RPT/15 Flex)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-
$8/hr. (1 RPT/2 Flex)
Identification Checker, NF-1 – Loss Prevention.  *7.25-$8/hr. (1 RFT)
Security Guard, NF-1 – Loss Prevention.  *$7.25-$8/hr. (2 RFT/1 Flex)
Cashier, NF-1 – Cash Cage.  *$7.25-$8/hr. (1 RFT/1 Flex)
Warehouse Worker, NA-5 – Distribution Center.  *$10.94-$11.38/hr. 
(1 RFT)
Store Worker, NA-2 – Main Store.  *$8.77-$9.13/hr. (8 Flex)
Food Service Worker, NA-2 – Negishi School lunch.  *$8.77-$9.13/hr. 
(1 Flex)
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  
$11.38-$11.85/hr. (1 RFT, 2 FFT) 


*Salary based on experience


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Caterer – NF-03, $11.02-$15.00/hr. Club Alliance (1 RFT).
 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), Club Takemiya 
 (1 RFT).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (2 Flex).
 Secretary (OA) – NF-02, $8.71/hr. Club Operations Division (1 RFT).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).


Child and Youth Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr.  Negishi CDC (1 RFT/
 1 Flex), Main CDC (1 RFT/2 Flex), Hourly CDC (1 Flex), Ikego CDC 
 (3 Flex), Yokosuka SAC (5 Flex), Ikego SAC (1 RFT), Negishi Teen 
 Center (1 RFT/1 Flex), Yokosuka Teen Center (1 Flex)
 Operations Clerk/Driver – NF-02, $8.71/hr. Main CDC (1 RFT).


Recreation Division
 Food Service Worker – NA-03, $9.48/hr. Theater (2 Flex).
 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation (1 RFT).


Athletics Division
 Lifeguard – NF-01, $7.25-$9.00/hr. Aquatics (6 Flex).
 Pool Attendant – NF-01, $7.25/hr. Aquatics (4 Flex).
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (1 RFT).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics
 (1 RFT/1 Flex).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel      1700
Thu   Women’s Bible Study           1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)      1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)      0930
Sun   CCD (2nd Deck Community Center)     0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1815


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Main Chapel      1730


Contemporary Evangelical Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room  1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0900
Sun   Bible Class             1030
Wed   Bible Study (Community Center Auditorium 
    2nd deck)              1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium 2nd deck 0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Priesthood/Relief Society       0900
Sun   Sunday School           1000


Sun   Sacrament             1050


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base)


Seventh Day Adventists


1st, 3rd and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck 1700


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the Rising 
Sun


• 242-4183


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
(Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun   Worship Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room    1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School    1630


Fleet and Family Support Center
Upcoming Classes


Monday, June 13
 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
 required) 8:45 a.m. (5 days): June 13-17, this class will be held at the 4th Deck 
 Auditorium, Community Readiness Center.
 Enjoying Japanese Food: 9 a.m. (4 hrs.)
 Learn to Write Katakana: 4:30 p.m. (1 hr.) 
 CASA (Part 3 of a 4 part series): 2:30 p.m. (1.5 hrs.) 
 English as a Second Language: 10 a.m. (2 hrs.) 
 Exceptional Family Member Program: 10 a.m. (1 hr.) 


Tuesday, June 14
 Learn to Write Katakana: 4:30 p.m. (1 hr.) 
 Create a Spending Plan: 2 p.m. (1 hr.) 
 Modeling Networking Group: 10 a.m. (2 hrs.)
 Healthy Relationships: 5 p.m. (1.5 hrs.) 
 Baby Basics: 1:30 p.m. (3 hrs.)
 Welcome to Ikego: 9 a.m. (5 hrs.) 


Wednesday, June 15
 Japanese Spouse Group: 10 a.m. (2 hrs.)
 Learn to Write Katakana: 4:30 p.m. (1 hr.) 
 Basic Breastfeeding: 1:30 p.m. (2 hrs.)
 Welcome to Negishi: 10 a.m. (4 hrs.)
 CASA (Part 4 of a 4 part series): 2:30 p.m. (1.5 hrs.) 


Thursday, June 16
 Speak Japanese Now: 6 p.m. (1 hr.) 
 Government Employment Tips: 10 a.m. (2 hrs.)
 Pre-Marriage Seminar: 9 a.m. (7.5 hrs.) 
 NMCR’S Budget 4 Baby: 5 p.m. (2 hrs.) 
 Ikego – Play Morning: 10 a.m. (1.5 hrs.)
 IA/Pre-Deployment Brief: 9 a.m. (3.5 hrs.) 


Friday, June 17
 Sponsor and Sponsor Training: 2 p.m. (2 hrs.) 
 Ikego – English as a Second Language: 10 (1.5 hrs.) 
 Yokosuka – Play Morning: 9:30 a.m. (1.5 hrs.)  


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy 
Region Japan, Regional Workforce Development training schedule for 
June and July:


	 •		Access	2003	Level	2	(In	Japanese),	June	13-14
	 •		Power	Point	2003	Level	2	(In	Japanese),	June	15-16
	 •		Word	2003	Level	2	(In	Japanese),	June	27-28
	 •		Excel	2003	Level	1	(In	English),	June	30-July	1
	 •		Planning,	Programming,	Budgeting	and	Execution	(PPBE),	July	12-14
	 •		Access	2003	Level	1	(In	English),	July	13-14
	 •		Pre-Retirement	Seminar	(CSRS),	July	18-19
	 •		Managing	the	Impact	of	Change	(In	Japanese),	July	19
	 •		Pre-Retirement	Seminar	(FERS),	July	21-22


For	more	information,	call	243-7328,	e-mail	to:
rwd-student-services@fe.navy.mil or visit the website at:


https://www.cnic.navy.mil/japan/programs/rwd/index.htm.








Page 16, June 3, 2011


Konnichiwa


(Left) USNH Yokosuka Japanese MLC employee and intern Kenji Mase talks 
with family physician Lt. Cmdr. Steven Staub about taking charge of a patient.


Photo by Yuji Kawabe


Where is your home town?       Tokyo.


How long have you worked on base?          Two months.


What is your favorite food?        Sushi.


What is your life goal?               To be a general surgeon in the United States.


(Left) Sullivans fifth-grade student Sophia Brown, participates in the Open 
Invitational Track meet at Yokota Air Base April 30. During the meet, Brown finished 
first in her final 800 and 3,000 meter races and second in the 1,500 meter race, 
setting her personal best for all three events this season.


Photo by John Brown


Students and instructors from the JSDF Joint Staff College pose for a group photo 
in front of the CFAY headquarters building after receiving a tour of USS George 
Washington (CVN 73) and a CNFJ brief May 23.


Photo by Kyoko Sugita


CFAY Auxiliary Security Force (ASF) member DC1 Alexander Bayer, performs a 
detailed inspection of a taxi before allowing it access to Yokosuka base May 4. 
Sailors are assigned to ASF to augment CFAY security forces.


U.S. Navy photo by MC3 Andrew Ryan Smith
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The Sullivans School held its 9th annual Multiple Intelligent 
Me festival May 2-3, featuring a variety of performances 
chosen to help expand a child’s learning experience.
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Sullivans annual MIme festival 
aims to inspire children


McCampbell participates in 
IMDEX during Singapore visit


USS McCampbell (DDG 85) Sailors participated in 
several events as part of IMDEX Asia 2011 prior to the 
ships departure from Singapore May 21.
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Safety, Health, Environmental Fair kicks off summer
By Mark Elrod, CFAY Public Affairs


 Statistically, there are increased injuries and fatalities 
during the summer months. Commander Fleet Activities 
Yokosuka (CFAY) hopes to reduce, or thwart summer 
mishaps by raising awareness through 
events such as its 5th annual Safety, Health 
and Environmental Awareness Fair held 
May 25.
 “With the arrival of summer, many 
of us are going to start working and 
playing outside a lot more in the heat 
and humidity,” said CFAY Commanding 
Officer Capt. David Owen, during his 
opening remarks. “Last summer, between 
Memorial Day and Labor Day, there 
were 28 Sailors and Marines, who, 
unfortunately, died and they all could have 
been averted in what they were doing.
 “We need to refresh our memories on 
how to keep ourselves safe. We need to 
remember things like ORM (Operational 
Risk Management). It does not only apply 
at work, but also at home,” Owen said. 
 The event marks the beginning of a 
concentrated, proactive stance that CFAY 
takes regarding the safety of its service 
members, civilians and family members.
 “This is the kickoff of our 101 Critical 
Days of Summer campaign,” said CFAY 
Safety Officer Kordeen Kor. “We brought 
people in from a series of different vendors 
to be able to provide information to the 


Sailors and civilians who are working here at CFAY to 
help them get through the summer safely.”
 Among the activities during the event, attendees had an 
opportunity to receive free literature, American Red Cross 
CPR demonstrations, auto-impact airbag demonstrations 


by Japanese police, a demonstration on the effects of 
alcohol by CFAY Security, and CNFJ Regional Fire 
Department provided an earthquake simulator and fire 
prevention tips.
 Providing the information is only the first elements in 


promoting safety, these elements rely on 
implementation by community members.
 “[People should] make sure they are 
in shape for what they want to do,” said 
Kor. “Make sure they have done their 
operational risk management; that they 
have gone through and identified any 
hazards or potential hazards; that they 
have assessed those; they’ve made a risk 
decision and that they’ve implemented any 
controls that are necessary to make sure 
they can be safe.”
 Being mindful of your surroundings, 
assessing hazards and setting measures for 
things within you control can go a long way 
in helping people to remain safe.
 “I challenge you all to help each other 
by helping our families, our friends, and 
other members of our community, in 
preventing these tragedies that can occur 
when people don’t manage a risk,” said 
Owen.
 “Being safe is something we take 
seriously. Whether you’re driving a vehicle, 
or playing softball… the last thing we want 
is to lose friends or family members to 
something that they could have avoided,” 
Owen added.


CFAY Sailor HTFN Matthew White and Yokosuka City Police Officer Sgt. Shugo Onita 
push ITSA Shawn Hitchcock on the auto-impact airbag simulator. The demonstration 
is part of the CFAY Safety, Health and Environmental Awareness Fair that took place 
outside the commissary May 25.


Photo by Joe Schmitt


Sailors, volunteers help preserve Yokohama foreigners cemetery
Story and photo by MC2 Devon Dow, 
Navy Public Affairs Support Element Japan


 Sailors from Commander Fleet Activities Yokosuka (CFAY) Negishi Housing 
Detachment, volunteers and Girl Scouts from West Pacific Troop 161 Negishi, took part 
in an annual cleanup project at the Yokohama Foreigners General Cemetery May 25.
 Volunteers spent hours raking leaves, pulling weeds, pruning bushes and trees and 
clearing pathways during the early morning.
 Upon their completion, the volunteers searched through the more than 4,000 grave 
sites and placed new American flags on each U.S. service member’s grave. This service 
is performed by the Sailors biannually, around Veterans Day and Memorial Day.
 Lt. Asa Kim, officer in charge of CFAY Negishi Housing Detachment, said the cleanup 
he and the volunteers took part in is a constant reminder about the sacrifices made by the 
brave men and women who wear the U.S. military uniform.
 “We wanted to make sure we did our part in keeping the markings and memory of our 
service members beautiful, they deserve it,” he said. “Today is a constant reminder of the 
overseas service that was put forth for our freedom. Even though we are not in the states 
we cannot forget the support from home and appreciate those service members who came 
before us.”
 The Japanese government-owned cemetery grounds, which cover more than 20,000 
square meters and contains approximately 4,200 graves, has been in use by the area 
foreign community since 1854 when a Sailor from one of the ships under the command 
of Commodore William Perry was buried on the hill overlooking Yokohama.
 Today, people from more than 40 countries are buried at the cemetery. Most of the 
deceased helped establish the city of Yokohama. Many of the foreigners who founded area 
schools and colleges also rest here.
 Sailors who volunteered said the experience is one any Sailor should take part in and 
something they will always remember.
 “This is my fourth time taking part in this cleanup project and every time I come, it 
makes me feel good about helping those who served our country overseas,” said Culinary 


Specialist 3rd Class Derek Clark, a native of Phoenix. “It is always nice to know that you 
are doing something positive and to be given the opportunity by the Navy to participate 
in such a project showing appreciation for the sacrifices made for us.”
 The Yokohama Foreigners General Cemetery is the final resting place to hundreds of 
foreigners who died in Japan during World Wars I and II.


Sailors from CFAY Negishi Housing Detachment and volunteers clean up a 
monument dedicated to U.S. Navy and Marines during a cleanup project at the 
Yokohama Foreign General Cemetery May 25. The cemetery is the final resting 
place to hundreds of foreigners who died in Japan during World Wars I and II.





