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Local Sailors remember the Battle of Midway

Story and photo by Joe Schmitt,
CFAY Public Affairs

Sailors on board Commander Fleet Activities
Yokosuka (CFAY) honored those who perished during
the Battle of Midway with a remembrance ceremony
June 4, the 70th anniversary of the beginning of the
historic three-day battle.

According to the U.S. Navy historical center
website, the Battle of Midway, fought over and near the
tiny U.S. mid-Pacific base at Midway atoll, represents
the strategic high-water mark of Japan’s Pacific Ocean
war. Prior to this action, Japan possessed general naval
superiority over the United States and could usually
choose where and when to attack.

After Midway, the two opposing fleets were
essentially equals, and the United States soon took the
offensive.

Japanese Combined Fleet Commander Admiral
Isoroku Yamamoto moved on Midway in an effort to
draw out and destroy the U.S. Pacific Fleet’s aircraft
carrier striking forces, which had embarrassed the
Japanese Navy in the mid-April Doolittle Raid on
Japan’s home islands and at the Battle of Coral Sea in

early May.

Sailors present wreaths during the Battle of Midway remembrance ceremony on board CFAY June 4. CFAY

hosts the annual remembrance ceremonyduring the first week of each June the 70th anniversary of the battle

See Midway pg. 12  near the Midway atoll.

USS McCampbell participates in Exercise Pacific Bond 2012

Story and photo by MC2 Matthew R. Cole, USS McCampbell Public Affairs

EAST CHINA SEA - The Arleigh Burke-class guided-missile destroyer USS
McCampbell (DDG 85) joined the Japan Maritime Self-Defense Force Hatakaze-class
destroyer JS Shimakaze (DDG 172) and Royal Australian Navy Anzac-class frigate

During the RAS, the Warlords of Helicopter Anti-Submarine Squadron (HSL) 51 aboard
McCampbell, conducted flight operations in their SH-60B Twin-engine helicopter and
landed on the flight decks of the Shimakaze and Ballarat.

“Their landing procedures were very similar to our own, but they used slightly
different hand signals than we were used to. Overall, we worked really well together,”

HMAS Ballarat (FFH 155) to participate in
the exercise Pacific Bond 2012, June 6-7.

Pacific Bond is a multilateral
exercise developed to build on prior
exercises, improving coordination and
interoperability between the participating
nations. This year’s exercise focused
on anti-submarine warfare, maritime
interdiction operations and various facets
of maritime operations.

“The combined defense force organized
and executed a perfect exercise. This
event is another example of our countries’
interoperability at sea and commitment to
regional maritime security,” said Cmdr.
Thomas “T.J”” Dixon, commanding officer
of McCampbell. “It has been an honor
to represent the U.S. Navy in the Pacific
Bond trilateral exercise, and to work with

said Lt.j.g. James Walsh, who is assigned
to the HSL Warlords Squadron. “This
was really great, because in the case of an
emergency, there’s a chance we would have
to divert and head to an allied ship. Having
the experience of landing on different ships
and platforms is great training.”

Akey goal of Pacific Bond is to enhance
compatibility of each of the participating
maritime forces in support of improving
maritime security.

“During the exercise we were able
to land on both the Shimakaze and the
Ballarat. These exercises not only help us
maintain ties with our allies by continuing
to foster good will between our militaries,
it also ensures we can operate together,”
said Lt. Cmdr. Matthew A. Cole, aviation
department head aboard McCampbell.

the Royal Navy of Australia and Japanese

“Learning what our counterparts are doing

Maritime Self Defense Force.”

The exercise began with tactical
maneuvering operations which allowed the
participating ships to practice coordinated
movements while in formation at close
interval. This exercise improved the

(Left) USS McCampbell (DDG 85) Commanding Officer Cmdr. Thomas “T.J” Dixon
and Japan Maritime Self-Defense Force Hatakaze-class destroyer JS Shimakaze
(DDG 172) Commanding Officer Cmdr. Yukihiro Yano discuss the training conducted
during exercise Pacific Bond 2012 June 8. Pacific Bond 2012 is a U.S. Navy, Royal
Australian Navy, and Japan Maritime Self Defense Force maritime exercise designed
to improve interoperability and further relations between the nations.

U.S. Navy photo by MC2 Matthew R. Cole

and thinking during these procedures is
very important.”

The multilateral training that exercise
Pacific Bond provides is critical in
times of crisis and response to regional
contingencies.

ships’ ability to communicate with each
other and execute complex maneuvers.

In addition, McCampbell conducted a Replenishment-at-Sea (RAS) with the Japan
Maritime Self-Defense Force Towada-class fast-combat support ship JS Hamana (AOE
424) to practice and improve both countries capability to conduct underway refueling
operations with foreign navies.

At the completion of the exercise, the
crew of the Shimakaze invited the commanding officers of the allied ships for lunch
while in port at Commander Fleet Activities Okinawa. The commanding officers ate
together and discussed what each had learned from training together.

“We are here not only building valuable partners through exercise, but building
friends through our work and visits together,” said Dixon.

George Washington ‘Pri-Fly’
maintains eyes on deck

Sailors rush into position as catapults shoot aircraft from
the USS George Washington (CVN 73) June 10. These are
only a handful of the Sailors who control flight operations.
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INSIDE

General safety tips
for Bicycling in Japan

Bicycles on the road have the same responsibilities as a motor
vehicle. It is easy to forget the challenge drivers, particularly of
trucks, vans and buses face in avoiding bicycles.
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Heads Up Yokosuka!

Community announcements/Action line

Yokosuka Complex Transportation Office closure — The
Yokosuka Complex Transportation Office will be closed for
customer service from June 19-22. The office is scheduled to
reopen June 25.

CFAY summer energy campaign kickoff — It’s time to
kickoff the CFAY summer energy campaign and we need your
help in making it a success. The Government of Japan has not
issued mandates on energy reduction, like they did last year.
However, Tokyo Electric Power Company still has a reduced
electricity generating capacity as a result of many power plants
still being off line. Therefore, we want to do our part as good
neighbors to our Japanese hosts, and save where we can. CFAY
will be implementing some base wide measures this summer,
but none will adversely impact the community or our missions.
Some of the initiatives that the base will be implementing
includes: securing approximately 1/3 of all street lights on base,
securing fountains, securing outdoor display signs, and working
with large tenant commands to help them identify areas where
they can reduce energy consumption. We are also asking that
you continue to do your part by promoting energy conservation
and being energy conscious. Doing small things like turning off
lights or A/C in rooms that you are not using, and keeping the
thermostat set at 26 degrees Celsius will make a big difference
over the course of the summer. We will be sending out energy
saving tips throughout the summer, so please keep an eye out for
them. Thanks in advance for your support.

Command Leave Administrator Training — PERS 261 is
coming to Yokosuka to provide command leave administrator
(CLA) training. In-class training is scheduled for June 18 from
8 a.m. - noon. On-site training is scheduled for June 19-20 from
1 -4 p.m. Sessions are limited. Please sign up via command pay/
personnel administrative support system (PASS) coordinators.
Any commands not yet live with eLeave and new CLAs should
submit a CLA letter of designation signed directly by their
commanding officer (not by direction) to CFAY PSD. For more
information contact 243-7188.

U.S. Naval Hospital Yokosuka Annual Sports Physical
Exam Day and Health Fair — U.S. Naval Hospital Yokosuka’s
Pediatric Department is sponsoring an annual sports physical
exam day and health fair, June 20, 1-3:30 p.m. at the Nile C.
Kinnick High School multipurpose room. Sports physicals are
good for one full year. We will be doing sports and NJROTC for
students in high school during academic year 2012-13. Scouting
physicals are also being done. Sports and NJROTC physical forms
are available at the high school and middle school nurse’s office;
and at the Pediatrics and Family Medicine Clinic at the hospital.
Both sides must be filled out and signed by parents or physical
will not be done. Participants must wear P.E. or gym clothes or
physical will not be done. Participants 12 years and older do not
need a parent present to get a physical. For activity physicals not
covered above or for those unable to make the sports physical
day, physicals as always can also be obtained by making an
appointment with your PCM. For more information about annual
sports physical exam day and health fair, please contact the U.S.
Naval Hospital Yokosuka’s Pediatric Department at 243-5505.

Hospital bills: Your responsibility — Pay patients seen at
military treatment facilities, have bills generated and sent to the
patient’s insurance carrier. Often, after payments are made by
the patient’s insurance carrier, there is a remaining co-payment
that is the responsibility of the patients. These co-payments
if unpaid leave a negative balance on the patient’s account
generating late notices 30 days after payment is due. If payment
isn’t made within an additional 30 days, a second notice is sent.

A third and final notice will be sent at the 90-day mark if the
bill remains unpaid. If, at the 90-day mark, the bill has not been
paid or arrangements have not been made to pay the bill, patients
with an outstanding balance will not be able to schedule routine
appointments, or obtain non-urgent care. If you suspect you may
have unpaid medical bills or have any questions on the billing
process, please call the U.S. Naval Hospital Yokosuka Billing
Office at 243-8574.

Defense Financing and Accounting Services (DFAS)
scam letter warning — A letter is making the circuit purporting
to be from DFAS asking military member’s fiancées to register in
our system entitling them to benefits in the event of the member’s
death. All for only a $350 fee. However, it’s a scam. Please let
your fellow soldiers, Sailors, airmen, Marines and families know
the score. Corporate Communications advises the facebook post
links to an earlier release DFAS put out in October on interaction
with customers. DFAS will never send you unsolicited email
messages requesting your myPay login ID and password or any
other personal or financial information. We also will not send
you unsolicited email messages with attachments, if you receive
an email message that appears suspicious, do not click on any
links or open attachments, etc.

Unauthorized political activity — The Department of Defense
(DoD) maintains a policy that DoD personnel acting in their
official capacity may not engage in activities that associate the
DoD with any partisan political campaign or election, candidate,
cause, or issue. All military personnel, including National Guard
and reserve forces, are prohibited from wearing military uniforms
at political campaigns or election events. Military members may
not:

* Fundraise

* Speak

* Canvas or advocate on behalf of a partisan candidate or
cause.

 Military members are disallowed from placing partisan
political signage in military housing onboard military
installations.

Acceptable political activities:

* Members are allowed (in a private capacity) to support their
candidate or cause in limited scope, as long as it is never in
uniform and is not serving a large role within the cause (i.e.,
supervisory position).

DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their family
members including children 10 years of age and older, Master
Labor Contract (MLC) employees and local contractors on board
Yokosuka base or assigned to forward-deployed afloat units
are required to register in DBIDS. Personnel who are currently
registered in DBIDS but have changes to their profile must come
in and update their information. The DBIDS registration office is
located at the main gate inside building 1495. Additional DBIDS
registration locations are at the Community Readiness Center
and Personnel Support Detachment Y okosuka.

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. Email your submissions to Seahawk-Umitaka@)
fe.navy.mil. Contact the Seahawk editor by email at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific
submission requirements or for more information.

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

Last day for all DODEA schools on CFAY was June 14.
Therefore, there are now a lot of children running around the
base enjoying their vacation at all times of the day vice being
in the classroom. Please use extra vigilance while driving
around the base and housing areas. Obey the speed limits and
be on the lookout for kids, especially when driving through
residential areas and/or near playgrounds. Talking on cell

Schools are out — Slow down!

phones and texting while driving continues to be the number
one distraction to drivers and has no place on CFAY. The
number of accidents that occur are staggering with over 250
reported thus far for 2012 here at CFAY alone. Fortunately,
there have been no fatalities resulting from any of the accidents
and we most certainly want to keep it that way. Therefore,
slow down and avoid distractions. The loss of just one
person (adult or child) is not worth saving a couple minutes
of transit time or answering the phone. Let’s have a fun and
safe summer!







USS George Washington ‘Pri-Fly’ maintains eyes on deck

By MC3 (SW/AW) Marcus D. Mince, USS George Washington Public
Affairs

PACIFIC OCEAN - Young men and women rush into position to await the next round
of sorties, as steam shoots aircraft from the catapults of USS George Washington (CVN 73)
June 10. These, however, are not the only Sailors to control operations on the flight deck.

ABH3 Daniel Brown tracks aircraft on the flight deck in the primary fly tower aboard
the aircraft carrier USS George Washington (CVN 73). The coordination of the
launch and recovery of multi-million dollar aircraft from George Washington is the
responsibility of Air Department’s V-5 division, which mans primary flight control.

U.S. Navy photo by MCSN Justin E. Yarborough

The coordination of the launch and recovery of multi-million dollar aircraft from
the flight deck of the U.S. Navy’s forward-deployed aircraft carrier is the responsibility
of Air Department’s V-5 division. The V-5 team mans primary flight control (Pri-Fly)
around the clock at sea and in foreign ports.

Pri-Fly, located on the highest level of the aircraft carrier’s tower, provides watch
standers a panoramic view of flight operations. Its primary mission is to ensure that
embarked Carrier Air Wing (CVW) 5°s aircraft are safely launched and recovered.

Pry-Fly is manned by multiple watch standers, including: land/launch record keeper, status
board keeper, Integrated Shipboard Information System (ISIS) operator, forward and aft spotters,
Landing Signal Officer (LSO) platform spotter, tower operator, and tower supervisor.

“The forward and aft spotters ensure the right aircraft is on the catapult prior to
flying off,” said Aviation Boatswains Mate (Handling) Airman Shawn Smith, a Pri-Fly
watch stander from Charleston, SC. “The status board keeper maintains a hard copy of
the time and type of aircraft that fly off of each catapult, as well as the time that each
aircraft is recovered. ISIS is the computer-based input of everything that flies on and off
of the carrier. The LSO reports the type of aircraft coming in for landing after getting
visual confirmation from the flight deck, and the tower operator and supervisor oversee
all equipment and personnel within the work space.”

Cmdr. Keith Henry, “Air Boss”, the head of the Air Department, and Cmdr. Robert
Soderholm, “Mini Boss”, are responsible for all Pri-Fly operations.

“’Air Boss’ and ‘Mini Boss’ can only do so much during flight operations...they can’t
see everything that goes on,” said Smith. “We assist the ‘Boss’ with keeping as many
eyes on deck as possible.”

Required qualifications to stand watch in Pri-Fly range from flight deck familiarization
all the way up to tower supervisor. This ensures that each watch stander has the required
knowledge and is properly trained on all aspects of flight operations.

V-5 is just one of the divisions to stand watch in Pri-Fly. Air department’s V-2 division
also provides personnel who are responsible for monitoring aircraft landing gear and the
Visual Landing Aid (VLA).

In addition to standing watch in Pri-Fly, V-5 personnel are also responsible for all of
the administrative needs of the entire air department.

From Chief of Naval Personnel Public Affairs

WASHINGTON - Chief of Naval Operations
Adm. Jonathan Greenert, approved an instruction
governing the Navy Command Qualification Program
June 4, setting the standards for the qualifying and
screening of Navy commanding officers.

Naval Operations (OPNAV) Instruction 1412.14
guides officer communities on formally establishing
a written command qualification program and how to
formally screen prospective officers for command.

Prior to the release of this instruction, command
qualifications were left to the individual officer
communities. Following an internal review of the
different programs, leadership determined common
threads needed for effective command which could
be highlighted during a standardized screening and
qualification process.

“This program will strengthen the caliber of
our leaders and provide for a more ready, capable
fleet by ensuring we select the right people
for command by adhering to clear, consistent
professional qualification standards. This process
recognizes each community’s unique professional
standards, while reinforcing the necessarily high
expectations we hold for those in command Navy-
wide,” explained Adm. John Harvey, commander,

U.S. Fleet Forces.

While the instruction primarily provides guidance
to community leaders and mandates standards, it also
contains some requirements and expectations for
prospective commanders.

During Command Leadership School (CLS),
which is now mandatory, candidates will complete a
written examination that covers specific professional
knowledge requirements and participate in a 360
degrees assessment of their strengths and weaknesses
with the help of certified counselors.

Capt. Michael Slotsky, commanding officer of CLS,
explained how the students will be impacted by this
training.

“Prospective commanding officers will now
demonstrate and reflect in writing how they will
apply tenets of good leadership, bedrock principles
of authority-responsibility-accountability and Navy
Regulations as they prepare for command. Individual
student’s self-awareness and leader development will
also be enhanced through the 360 assessment and
coaching they will receive,” said Slotsky.

The new instruction also tasks affected officer
communities to develop and prescribe a set of
professional qualification and oral board standards
that reflect the needs of their communities.

Once an officer from their community has achieved

U.S. Navy Standardizes command qualifications

the knowledge standards required, demonstrates
mastery of the required skills, and sits an oral board
with officers in command, community leaders will
ensure their candidates receive a formal review by
an administrative board.

Responsibility will no longer end at the
change of command for the out-going commander
according to the new instruction.

Commanding officers being relieved by their
executive officer as part of a community’s “fleet
up” program will be required to certify, in writing,
their executive officer is ready for the demands
unique to their command.

This letter will be reviewed by their immediate
superior in command, who will endorse the
certification to the type commander or community
leader prior to the executive officer assuming
command.

Speaking to the benefits these changes will have
for the Fleet, Vice Adm. Richard Hunt, commander,
Naval Surface Forces said, “This program puts
rigor back into the qualifications and requirements
needed so we have our best leaders in command.”

To learn more about the standards and
requirements for command contained in OPNAV
Instruction 1412.14, visit the Navy Personnel
Command website at www.npc.navy.mil.
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Transition Benefits: Life after Enlisted Review Board

By Patrick Foughty,
Commander, Navy Installations Command Public Affairs

WASHINGTON —When Chief Aviation Machinist’s Mate(SW/AW) Anthony Hughes
received news in November 2011, that he was on the Enlisted Retention Board (ERB)
list he felt like his life was over.

“I remember my CO (commanding officer) sitting me down and saying ‘Chief, I’ve
got some bad news,’ and | immediately knew what was coming,” said Hughes.

His commanding officer informed him of his selection for ERB, which angered him.

“| felt like | had honored my part of the bargain, and the Navy had just backed out
on the deal,” said Hughes.

Instead of giving up or feeling sorry for himself, Hughes said he quickly accepted
the news and started looking toward the future.

“| literally knew exactly what I had to do at that very moment; from that day on my
only mission was to get my family back home, so | could get a new job ASAP.”

Hughes is one of 2,946 Sailors chosen for separation by the ERB in late 2011, all
of whom were from a list of approximately 16,000 records the board reviewed to help
reduce manning and meet quotas in various rates across the fleet. With record high
retention and low attrition among active duty Sailors, the Navy became overmanned
by greater than 103 percent in 31 of 84 ratings, resulting in increased competition and
reduced advancement opportunities for strong-performing Sailors to reenlist.

The ERB was introduced to allow the Navy to achieve stability and fit across the
force while retaining balance based on seniority, skills and experience.

Chief of Naval Operations Adm. Jonathan Greenert explained in his official blog
that, “ERB reduces overall manpower by reducing the number of Sailors in overmanned
ratings through conversions and separations.”

Navy leadership realized; however, that while the ERB was fair and necessary for
the needs of the Navy, it also left Sailors with questions and concerns for their future.

“The ERB and follow-on transition process have my full attention,” wrote Greenert,
“we are putting great efforts to ensure the ERB process is being conducted professionally
and fairly. More importantly, we look to ensure that the means for transition is clear,
broadly applied, open and readily available.”

For Hughes, that message couldn’t have been clearer.

“l knew | couldn’t mess around,” he said. “With a wife and two small kids, | have
mouths to feed and bills to pay. There was no way | was going to let this situation mess
up my family and our way of life, and as it turned out, neither was the Navy.”

Soon after Hughes received the news, a representative from Challenger, Gray and
Christmas (CGC), a firm contracted by the Navy to provide extensive transition services
for ERB Sailors, reached out and began working with him on his life after active duty.

“One thing that | really needed to work on was my resume, | was taking action on
all other areas of my life, from my move to my out processing, but my resume needed
work, and the folks at CGC really helped with it.”

According to Hughes, comprehensive resume services offered by CGC are impressive.

“| felt like | was talking with someone that had been through the transition process,
was in a similar position in the service when they were active duty, so they knew literally
all the aspects of creating a resume for me,” he said. “In the end my future employer
told me my resume was excellent, and a key reason | got the job.”

CGC is an employment placement firm that was contracted to “continue to build
on the job skills, success and training acquired during Sailors’ careers and succeed in
the civilian job market,” said Rick Trimmer, a contract manager for Commander, Navy
Installations Command, who manages CGC’s contract. “We (the Navy) have asked
them to reach out to each ERB Sailor and offer as much assistance in their employment
transition as possible, from resume writing to help finding employers that need Sailors
with their specific skill sets.”

Hughes explained that CGC worked in a partnership with other firms and assigned
him a personal coach to help with his transition.

“The coach I had, Dennis, offered to take my phone calls with questions or concerns
at any time, he even gave me his personal cell phone number. | knew he was doing
everything he could to help me find a job,” he said.

Hughes reiterated that while CGC was a great help, they couldn’t do all the work.

“Alot of this is self motivation,” he said. “Sure, they’ll help you, but you need to take
initiative and work with them too. For instance they could only give me a draft for the
resume; | had to fill out my information before their editors could make it presentable.”

CGC isalso contracted to assist with actual job search help by providing employment
resources to Sailors and even practice interviews and salary negotiation techniques.

“l was overwhelmed with all they were offering, luckily, with my networking efforts
I was fortunate enough to meet my future employer here on NSA Crane, so | didn’t really
need the full complement of CGC’s services,” Hughes explained.

In the end, Hughes’ setback turned out to be a road to a new a bright future, noted
his wife Nikki Hughes.

“The main ‘stressor’ with getting out of the Navy is clearly the job search,” said
Nikki Hughes. “But | must say, within the blink of an eye Anthony had a job offer...
with the ERB resources (CGC) plus my husband’s natural abilities to take charge of the
situation, we are ready for the next chapter!”

Hughes has a job offer with a local contracting company in his hometown of Crane,
Ind., where he plans to settle his family after he leaves active duty in September 2012.

“I’11 tell you this, no one is going to hand you a job, but with a little help from the
Navy and CGC, plus my willingness to lean forward and make a plan, | was able to
ensure a future and a life after my 14 year plus career in the Navy.”

The Navy’s contract with CGC is extensive and tasks them to reach out to all ERB
Sailors. Sailors are encouraged to contact CGC by calling 1-800-971-4288 or by e-mail
at cgcusnavy@challengergray.com if they desire services and have not heard from CGC.
Sailors can also contact the Help Center at Commander, Navy Personnel Command by
calling 866-827-5672 for more information.






Bicycling Iin Japan: General safety tips

From CFAY Safety Office

Bicycles on the road have the same responsibilities
as a motor vehicle, so obey traffic laws: Beyond that,
use common sense when merging into lines of backed
up traffic. It is easy to forget the challenge drivers,
particularly of trucks, vans and buses face in avoiding
bicycles. Please stay attentive and alert.

Stop for/yield to pedestrians — Avoid colliding with
pedestrians or other cyclists.

Give warning by sounding the horn when necessary.
While riding on a sidewalk or public path, yield the
right-of-way to pedestrians and walk with your bike if
it’s necessary.

Avoid tailgating — Ensure motorists can see you in
their mirrors. Stop for stop signs and traffic lights just
like the motor vehicles.

Always wear a helmet- Wear a Consumer Product
Safety Commission (CPSC), American Society for
Testing and Materials (ASTM), or Snell approved
helmet at all times while riding a bicycle (both on and
off base, required for all Navy personnel) with the chin
strap properly fastened under the chin.

Scan the road behind you — Learn to look back over
your shoulder without losing your balance or swerving.
Use a rear-view mirror.

Make eye contact with drivers — Assume that other
drivers don’t see you until you are sure that they do. Eye

contact is important with
any driver that might pose
a threat to your safety.

Keep both hands ready
to brake — You may not
stop in time if you brake
one-handed.

Allow for extra stopping
distance in the rain, since
brakes are less efficient
when wet. All bicycles
must be equipped with two
brakes in Japan.

Keep your bike in good
condition — Adjust your
bike to fit you and keep it
working properly. Check
brakes and tires regularly.
Routine maintenance is
simple and you can learn
to do it yourself.

Official U.S. Navy file photo

Follow lane markings — Don’t turn right from the left
lane. Don’t go straight in a lane marked “Left-turn only.”

Never ride against traffic — Motorists are not looking
for bicyclists riding on the wrong side of the road (King
and Howard Street bicycle lanes are the only exception).

Never ride abreast - Unless passing other bicycles.

Dress appropriately — Wear a brightly colored outer
upper-garment at all times and a reflective outer upper
garment at night or in periods of reduced visibility.
Consider rain gear and additional layers. This is the
first stop for defensive riding.

Lights on - Use a bicycle that is equipped with a
front headlamp, rear reflector, and a working pedestrian
warning device (horn or bell). Turn on your head light
in the dark, rain, and tunnels.

Choose the best way to turn right. There are two
choices:

(1) Like an auto: signal to move into the right turn lane
and then turn right.

(2) Like a pedestrian: Walk your bike across the
crosswalks.

Use hand signals — Signal as a matter of law, of
courtesy and of self-protection.

Never ride with phone/headphones - While riding
a bicycle, use of cell phone and earphones/headphones
that encumber hearing capability is prohibited

Don’t pass on the right
— Motorists may not look
for or see a bicycle passing on the right.

Keep your bike in good repair — Adjust your bike
to fit you and keep it working properly. Check brakes
and tires regularly. Routine maintenance is simple and
you can learn to do it yourself.

Look out for road hazards — Watch out for parallel-
slat sewer grates, gravel, ice, sand or debris. Cross
railroad tracks at right angles.

On board CFAY there are bicycling rules that must
be followed.

Cyclists shall:

 Register their bicycle with Security.

* Follow all laws pertaining to motorists when
operating bicycles

bell).

» Dismount and walk (push) bicycles entering gates
and through crosswalks.

* Use the bicycle lane on King and Howard streets.
The bicycle lane in the tunnels on Howard Street is
on the sidewalk and bicyclists must use the side walk
traveling in both directions yielding the right of way
to pedestrians.

Cyclists shall not:

 Ride over caissons, under portal cranes or inside
buildings.

* Ride against the flow of traffic except in designated
bicycle lanes.

* Carry passengers unless in an approved child seat.

* Transport bicycles in passenger elevators.

* Exceed 30 KPH at any time.

Hand signal refresher:

* For left turns, extend the left arm straight out to
the side.

* For right turns, either extend the left arm to the
side and up or extend the right arm straight out to the
side. To signal for a stop or a decrease in speed: extend
the left arm to the side and down. Hand signals shall
be given continuously during the last 100 feet before
initiating a turn, unless both hands are needed to control
or operate the bicycle.

Helmet tips:

* Buy a helmet that bears a label saying it meets the
CPSC, the Snell Memorial Foundation standard B 90,B
90S, N 94, or B 95; or the ASTM standard F 1447 93
or F 1447 94.

» Wear the helmet flat atop your head. Do not wear
the helmet tilted back at an angle.

* Do not wear other headgear under the bicycle
helmet such as ball caps and watch caps.

* Make sure the helmet fits snugly and does not
obstruct your field of vision.

* Always wear the helmet with the chin strap firmly
buckled. Make sure the chin strap fits securely and that
the buckle stays fastened to provide impact protection.
No combination of twisting or pulling should remove the
helmet from the head or loosen the buckle on the strap.

* Do not use a helmet after it has been involved in an
accident. Damage may not be visible to an untrained eye
and even very small cracks in the helmet may greatly
reduce a helmet’s effectiveness in preventing injury.
Either destroy the helmet and get a new one or have it
inspected by the manufacturer.

For more information, contact CFAY Traffic Safety
at 243-7354.

on facilities under
Commander Fleet
Activities Yokosuka’s
area of responsibility.

* Always wear a
helmet and fasten chin
straps properly.

» Use a bicycle that
is equipped with a front
headlamp, rear reflector,
and a working pedestrian
warning device (horn or
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Small inventors create big ideas at the Sullivans

By Steve Parker,
The Sullivans School Public Affairs

Students from The Sullivans School
gifted education program (GE) displayed
many unique and creative inventions in
the ‘B’ Lobby of the school for the first
Invention Convention June 4-8.

Pamela Ashley, Sullivans gifted
education teacher, was the driving
force behind many of the more than 50
inventions submitted by fourth-and-fifth-
grade students of the GE program at the
Sullivans.

According to Ashley, the students
began their creative inventing odyssey
by asking themselves the question,“What
would happen if human beings had no
thumbs?” This simple question led the
children to a multitude of adaptations
for simple everyday items including
scissors, remote controls and vacuum
cleaners.

Students then had to come up with
five ideas and research each one to
make sure it was not already invented.
The students learned about intellectual
property like patents and trademarks.

After the students decided on an idea,

(Left) Shaila Adones, Kyarah Pete, Rachel Armstrong, Henri Chandler, Emili Milam, Claire Stancy and Levi Ferguson display
their winning ribbons from The Sullivans school Invention Convention held at The Sullivans School the week of June 4-8.

marvelous way to open student’s minds to the
creative possibilities of their surroundings.”

Ashley stated, “The students
surpassed my expectations. They made

Claire Stancy demonstrates her pretty quick makeup application invention at the
first Invention Convention at The Sullivans School from June 4-8.

they created a trifold presentation with
a problem, solution, diagram, marketing
plan and a prototype of their invention.

Ashley used a creative thinking and
brainstorming method of instruction for
the student’s project called SCAMPER.
SCAMPER stands for substitute, combine,
adapt, modify, put-to-other uses, eliminate
and rearrange which she describes as,“A

Photo by Pamela Ashley

dramatic improvements over the course
of the semester.”

The inventions were judged by a
panel of local volunteers including James
Rowell; Niles C. Kinnick High School’s
(KHS) robotics club adviser, Leann Hicks;
KHS video communications instructor,
Barbara McNeil; KHS biology instructor
and Angela Lewis; KHS Avid instructor.

The participants were judged on
their innovative creativity and thought,
process and presentation, and relevance,
responsibility and impact. The two-grand
award winners were Emili Milam, from
MS. Lyn Borom’s fourth-grade class for
her trash tube and Henri Chandler, a fifth-
grade student from Patric Foust’s class
for his go-pocket brush.

Sean Holley, a gifted student from
Mr. Grosshuesch’s fourth-grade class
invented a helmet holder because he
discovered, after many hours of playing
WII, his hands were sore.

Henri designed and built his pocket

Photo by Pamela Ashley

brush to hold hair gel or spray, clips,
mirror, scrunchies, combs and lipstick.
Henri originally wanted to market the
product to everyone but his mother
convinced him to target females in his
presentation.

Many other inventions were on
display including Shaila Adones’ voice-
activated key for people who regularly
lost their keys, Raina Untiveros’ clean
beam, a broom made from a recycled
plastic water bottle, and lan Westlake’s
Brain Freeze, a baseball cap with
attached neck cooler and sunglasses
designed to keep you cool on a hot day.

(Right) lan Westlake demonstrates his Brain Freeze cap to Robert Le at the first
Invention Convention at The Sullivans School from June 4-8.






SRF marks 65 years of serving 7th Fleet

Story and photo by Keiichi Adachi, CFAY Public Affairs

Fleet Activities, Yokosuka established a Ship Repair Department April 28, 1947,
with 75 U.S. Navy personnel and 576 former Japanese Imperial Navy employees. The
U.S. facility occupied about 72 acres, approximately one quarter of the former Imperial

Japanese Naval Shipyard.

In August 1951, the facility became a separate command, U.S. Naval Ship Repair

Facility (SRF) Yokosuka, Japan. SRF
established U.S. Naval Ship Repair
Detachment, Sasebo March 1, 1984, after
first standing up a Sasebo office with a
staff of seven Japanese in 1976. SRF
became U.S. Naval Ship Repair Facility
and Japan Regional Maintenance Center
(SRF-JRMC) when it took on the RMC
role, which included integrating the
Fleet Technical Support Center Pacific
(FTSCPAC) detachments in U.S. 7th Fleet,
on October 1, 2004.

SRF-JRMC traces its proud lineage
to 1865 when the Tokugawa shogunate
established the ““Yokosuka lron Works”.
During World War 11, the shipyard was
one of the largest shipbuilding and
repair sites of the Imperial Japanese
Navy, employing more than 40,000
people and building more than 100 ships.
Among these were eleven aircraft carriers
including the 62,000-ton carrier Shinano,

submarines.

Today SRF-JRMC employs both U.S. military and U.S. civilian personnel. 1t is
the Japanese Master Labor Contract (MLC) employees, however, from mechanics to
supervisors to top senior leadership who make up over 85 percent of the command’s
manning and are largely responsible for SRF-JRMC’s hard-earned reputation.

Tomio Enomoto, a welding shop welder, has worked at SRF-JRMC for nearly 40
years. He stated, “When | started to work at SRF-JRMC in 1972, almost all material that

we welded was steel. As time has gone by, we have welded various other materials that
require different methods. Whenever | weld something, | always imagine a beginning
and an ending of the weld. Without that, | cannot provide good products, because we
cannot see inside the weld.”

Yokosuka and Sasebo are home to 19 forward deployed naval forces (FDNF) ships

serving the U.S. 7th Fleet. With the capability and capacity of a medium-sized U.S.

business is second.”
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naval shipyard, SRF-JRMC provides the full range of ship repair, maintenance and

modernization to the FDNF ships, as well
as voyage repairs to visiting ships. SRF-
JRMC has seven graving docks, six in
Yokosuka and one in Sasebo, that support
timely dry-docking repairs for most Navy
ships. SRF-JRMC facilities include 18
industrial buildings with a combined
workshop space of over one million square
feet.

Takeharu Hara, a management analyst
who previously served as rigger shop
head, started working at SRF-JRMC
over 37 years ago. He said, “Removing
and reinstalling USS Midway (CV 41)
propellers and shafts was very challenging
and impressive. Rigging equipment is
getting better, making it safer to conduct
our jobs every year. When | entered
SRF in 1975, cranes were old and their
capacities were limited. New cranes
help us do our jobs quicker and safer.

2,00 ( Workers from SRF-JRMC Outside Machine and Rigger Shops team up to safely remove  Erecting scaffolding is part of our job. It
seven battleships including the 33,800- USS Mustin (DDG 89) propeller blades during her current docking SRA.
ton battleship Mutsu, six cruisers, and 20 ¥t ETIZERETIHEORESHRED DBNCR AT OTANSOFIRERIN T,

can be very dangerous for us and other
workers when using scaffolding. We must
always pay close attention while building

scaffolding. Seniors and juniors alike must take responsibility for safety. Safety is first,

SRF-JRMC’s continued success is the direct result of the dedicated efforts of its
most important asset — people. A strong team effort and “can do” spirit — Nan demo
dekimasu! — have earned SRF-JRMC an enviable reputation for completing complex
repair and modernization work with unparalleled safety, quality, timeliness, and cost.

SRF-JRMC holds ribbon cutting
for new Combat Systems Office
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U.S. Naval Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) held
a ribbon cutting ceremony to open the new
Combat Systems Office May 25. Mitsuyoshi
Ishiwata of SRF-JRMC Shop Division, CFAY
Public Works Officer Cmdr. Steven Stasick,

Shop Division Director Tim Cronin, SRF-JRMC
Commanding Officer Capt. Steven Stancy,
Koichi Kobayashi of Oguragumi Co. Ltd., and
Combat Systems Director Thomas Cairney cut
the ribbon. Constructed in 1929, building A-46
is one of the oldest on base. Naval Facilities and
Engineering Command Far East and SRF-JRMC
joined forces to renovate the building, allowing
SRF-JRMC Combat Systems to operate under
one roof for the first time since 2004.
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‘Do, or do not...’

By Chaplain Corey Thornton

After being stationed in Yokosuka for almost two years I finally made the trip to visit
the Asakusa Kannon Temple located in the heart of Tokyo. This temple is famous for
being the oldest temple site in Japan and I would venture to add that it must be one of the
grandest. Although it was a rainy day, there were many people on the temple grounds.
One aspect of the visit that made an impression on me was to notice a distinction between
those who were visiting as tourists and those who had come for religious practice. My
wife and [ were apart of the former group. Along with us were countless tourists taking
pictures, reading plaques and looking over the area with the wonder of a first visit. The
latter group had no cameras and made their way through the crowds as if guided by a
specific task at hand. It’s difficult to pinpoint exactly how, but one could tell that these
were no strangers to the temple. Their eyes and body language suggested a familiarity
with their surroundings and their focus revealed a working knowledge of the Buddhist
practices performed there. These had come perhaps to offer prayers or veneration.
Many go to the temple for funerals. The rest of us had come to observe.

The experience of being at such an awe-inspiring religious site not as a worshipper
but as a tourist got me to thinking about the distinction between what many of us claim
as our beliefs and the actual motivations behind our actions. On this occasion, our beliefs
were accurately reflected in the motives of our visit. Being both foreigners and outside
of the Buddhist religion, tourism was naturally our goal. To those claiming religious
and cultural connections to the temple, religious practice was most fitting. The temple
was open for all to come, but the visitors’ actions and expectations were determined
by their beliefs.

Those who are fans of the Star Wars Trilogy (and honestly who isn’t a fan!) will
likely recall the scene in The Empire Strikes Back when Luke Skywalker is training
with Master Yoda to become a Jedi Knight. At one point Yoda instructs him to use the
Force to lift his spaceship out of the swamp into which it had earlier crashed. Luke
replies something to the effect of, “Okay, I’ll give it a try.” Yoda corrects him saying,
“Do or do not. There is no try.” This scene can serve as a parable to reveal the difference
between what we say we believe and how our actions reflect or fail to reflect those
beliefs.

Some have postulated that religion in the West, likely influenced by Enlightenment
thinking, evolved an emphasis on theoretical systems of belief to the neglect of
expressing belief through actions and lifestyle. This, in turn, has led to the distorted
understanding of many who view being religious as merely holding a set of beliefs to be
true. Often times what is lost on these is the practices and lifestyle that are intended to
express these beliefs, as well as involvement with the communities of religious practice
that regulate and support the practicing individual members.

In my religion this might look like those who say they are Christian but do not
engage in Christian practices. For example, they might not be members of a church,
or perhaps they might not pray regularly or regularly partake of the sacraments (or
ordinances in some denominations). These will often define being Christian as a belief
that Jesus Christ is the Son of God. While this is a central tenant of Christian dogma,
claiming to believe it does not a Christian make. More accurately, Christianity is a
journey of discipleship that begins at baptism and continues throughout one’s life. It
is the practice of living life in the light of the presence and teachings of Jesus Christ. It
involves belief that necessitates a pattern of practice. In other words, to truly believe
the tenants of Christianity requires one to act upon them—not perfect action but sincere
action. As is true in so many arenas, Christian belief is not theoretical but practical.
One does not only believe Christianity, one does Christianity.

This is similar to Luke when he meets Yoda. He is very enthusiastic about becoming
a Jedi, but Yoda questions whether he has the patience and character to complete the
training. A Jedi is what Luke believes he wants to be, but Luke’s belief does not make
him a Jedi. It is faith in his beliefs and in Yoda’s ability to teach that allow him to train
to become a Jedi. The moral of the parable is that beliefs take on meaning and gain
substance when acted upon or practiced.

The philosopher, Ludwig Wittgenstein said this about religion: “If'you want to know
whether a man is religious, don’t ask him, observe him.” I imagine that Wittgenstein
and Yoda would have understood one another perfectly in this area.

A simple way to apply this to our own self-exploration is to ask two simple questions:
1. What do I believe to be true?, and 2. How do these beliefs inform my actions? These
are deceptively simple questions that can pose very big challenges. In them we might
find a significant discrepancy between what we would like to believe and what our
actions indicate we actually believe. In them we might find our idealistic-selves and
our pragmatic-selves.

Our society appears to be becoming increasingly diverse--culturally, politically,
religiously, and in other ways. In this context many ideologies are on display. An
unfortunate bi-product of our diversity is that often people attempt to promote claims
by identifying with ideologies that they do not truthfully represent. As a Christian,
for example, it is not uncommon for me to watch someone on television seeking to
influence public policy based on the convictions of their Christian faith. Too often
these “representatives” are inarticulate about matters of faith and exhibit none of the
regular practices of the religion whose interests they claim to be championing. Perhaps
a more honest approach would be to not be so quick to proclaim what one believes but
instead to exhibit lives that have integrated one’s beliefs into intentional actions and
reactions. Most of us have heard the adage that actions speak louder than words. With
this integration we will find an increased aptitude for truly listening to those whose
beliefs differ from our own and will have meaningful content to offer in our dialogue
with them. Perhaps more importantly, we will find that we will begin to know more
about what our beliefs mean, and also find that we know more about ourselves and
what we wish to become.

In conclusion, we can re-state, with some adaptation, the sage words of Yoda, “Do
or do not, everything else is just theory.”

Midway cont. from pg. 1

Yamamoto planned to quickly knock down Midway’s defenses,
and follow up with an invasion of the atoll’s two small islands and establish
a Japanese air base there.

He expected the U.S. carriers to come out and fight, but to arrive too late to
save Midway and in insufficient strength to avoid defeat by his own well-tested
carrier air power.

Yamamoto’s intended surprise was thwarted by superior American
communications intelligence, which deduced his scheme well before battle
was joined. This allowed Admiral Chester W. Nimitz, the U.S. Pacific Fleet
commander, to establish an ambush by having his carriers ready and waiting for
the Japanese. On 4 June 1942, in the second of the Pacific War’s great carrier
battles, the trap was sprung. The perseverance, sacrifice and skill of U.S. Navy
aviators, plus a great deal of good luck on the American side, cost Japan four
irreplaceable fleet carriers, while only one of the three U.S. carriers present was
lost. The base at Midway, though damaged by Japanese air attack, remained
operational and later became a vital component in the American trans-Pacific
offensive.”

At the end of the battle U.S. service members and Japanese service members
had lost their lives. Every year the Navy and CFAY remember those who made
the ultimate sacrifice during the battle. CFAY Sailors gather for an early morning
formation run through the streets of the base.

“We did about a two mile run to commemorate those who were lost in battle
all those years ago,” said Chief Master-at-Arms Anthony Gonzales, one of the
leaders for the run. “It might seem small, but while you are running, you think
about those who laid down their lives, it can mean a lot.”

After the run the Sailors gathered at the seawall facing out to the ocean in
Miura Bay for a wreath-laying ceremony.

“That battle defined a U.S. Navy Sailor; honor, courage, commitment,” said
guest speaker Lt. Asa Kim, during his address. “What drove two peace-loving
nations to war is not so much as important as how those same two nations
have come to be defined by a great alliance. Today we stand together with our
brethren, our strongest ally in the Far East with our service members working
hand in hand with a spirit of cooperation.”

Sailors then brought up two wreaths, one for each country, laid them near
the ocean and rendered a salute.

“We pay tribute to patriotism, dedication, heroism and sacrifice Sailors
from both sides showed towards their country,” said Kim. “Our purpose is to
remember all of those who fought and died, for us to draw strength and fortitude
from their lives, and for us never to repeat the same mistakes that led us to war
by any future generations, that this ocean over which they struggled, and all the
lands that it touches may truly be Pacific.”







MWR Positions

Come join the MWR team! Are you a customer service and team
oriented individual who possesses the qualifications for any of the positions
listed here? Then come visit us in the MWR Building, room 225, or call
243-1246.

Club Operations Division

Food Service Supervisor —NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
Caterer — NF-03, $11.02/hr. Club Alliance (1 RFT).

Bartender — NA-05, $10.94/hr. Club Alliance (1 RFT).

Food Service Worker — NA-03, $9.48. Club Alliance (1 Flex)

Wait Staff — NA-03, $9.48/hr. Officers’ Club (1 Flex).

Club Operations Assistant — NF-02, $8.71-$11.00/hr. CPO Club

(2 Flex), O’ Club (1 Flex).

Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club Takemiya
(1 Flex).

Club Operations Assistant — NF-02, $8.71/hr. Club Alliance (1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club (2 Flex).
ID Checker — NF-01, $7.25/hr. Club Alliance (1 Flex).

Support Activities

Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Accounting Technician —NF-02, $8.71/hr. Finance Department (1 RFT).
Administrative Officer — NF-04, $34,500-50,000/annum. MWR Admin
(1 RFT).

Child and Youth Program

Teen and Youth Coordinator — NF-04, $34,500-$50,000/annum. CYP
(1 RFT). Worldwide announcement.

Training and Curriculum Specialist — NF-04, $34,500-$45,000/annum.
CYP and CDH Yokosuka — including Negishi and Ikego (1 RFT).
Cook — NA-08, $13.06/hr. Ikego CDC (1 RFT).

Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 Flex),
Yokosuka Main CDC (3 Flex), Annex CDC (4 Flex), lkego CDC (1 RFT/
3 Flex), Yokosuka SAC (4 Flex), Negishi SAC (1 Flex), Ikego SAC (1 RFT),
Negishi Teen Center (2 Flex), Negishi Youth Sports (1 Flex), Ikego Youth
Sports (1 Flex).

Operation Clerk — NF-02, $8.71/hr. Yokosuka SAC (1 RFT).

Recreation Division

Recreation Assistant —NF-02, $8.71/hr. Outdoor Recreation — Special
Event (1 Flex), Rentals (1 Flex), Community Center (1 Flex).

Sound Equipment Maintenance Worker — NA-07, $8.71/hr. Athletics
(1 Flex)

Athletics Division

Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (5 Flex).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 Flex)
Recreation Assistant (Duty Manager) —NF-02, $8.71/hr. Athletics (1 Flex)

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out:
http://www.mwryokosuka.wordpress.com

The U.S. Embassy Tokyo is seeking candidates for the following position:
Nurse Practitioner/Physician Assistant (Part time).

* For position details and application procedures, please see U.S.
Embassy website: http://japan.usembassy.gov/e/info/tinfo-jobs.html.

Naval Medical Logistics Command
Current contracting opportunities

Psychiatrist — One contract position in support of U.S. Naval Hospital
(USNH) Yokosuka. Application package number JB-34-12.

Registered Nurse — One contract position in support of USNH Yokosuka.
Application package number JB-38-12.

Dental Assistants — Two contract positions in support of USNH Yokosuka.
Application package number JB-41-12.

Positions above:

* Not a civil service position.

* Benefits include leave, federal holidays, and malpractice insurance.

* Selection will be based on experience and references.

* Application packages of the above positions may be obtained online at:
http://www.nmlc.med.navy.mil/DBU-ISA.asp.

 Paper copies of the application are available via email to:
Acquisitions@med.navy.mil. SUBJECT: Code 021J or FAX 301-619-
6793. EOE

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Communications Clerk (OA) — GS-303-04, NCTS-46-12. Open: 6/6/12
Close: 6/12/12. *Two positions.

Continuing

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-23-12. Open: 03/28/12, Close: 09/08/12 (Cutoffs be established as
vacancies occur).

Housing Management Assistant — GS-1173-05 CFAY-37-12R. Open:
6/1/12, Close: 6/29/12. *Re-advertise. Applicants who applied under
CFAY-37-12 need not reapply unless there are updates on application.

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our website at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Sales Clerk (Specialty), NF-1 — Main Store (Shoes), Sight and Sound.
*$7.25-39/hr. (2 Flex)

Sales Clerk, NF-1 — Auto Port/NEX Depo/Main Store Ladies. *$7.25-$8/
hr. (3 Flex)

Computer Sales Technician, NF-2 — Main Store Sight and Sound. *$8.71-
$10/hr. (1 RFT)

Customer Service Clerk, NF-1 — Main Store. *$7.25-$8/hr. (1 RFT)
Identification Checker, NF-1 — Loss Prevention/Safety. *$7.25-$8/hr.
(1 Flex/1 RPT)

Supervisory Customer Service Clerk, NF-2 — Main Store. *$8.71-$10/
hr. (1 RFT)

Hair Stylist, NA-7 — Yokosuka Beauty Salons. *$12.45/hr. Commission
based (1 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (5
Flex; 4 day shift, 1 night shift)

Warehouse Worker Supervisor, NF-3 — Distribution Center. *$12.10-
$12.58/hr. (Night shift)

Receiving Clerk, NF-1 — Distribution Center. *$7.25-$8/hr (1 Flex)
Store Worker, NA-2 — Auto Port, Sight and Sound. *$8.77-$9.13/hr. (2
Flex/1 RPT)

Food Service Worker, NA-2 — Byrd School Lunch Negishi. *$8.77-$9.13/
hr. (1 Flex)

Sales Clerk, NF-1 — Negishi NEX Mart. *$7.25-$8/hr (1 Flex)

Food Service Worker, NA-2 — Yokosuka School Cafeteria. *$8.77-$9.13/
hr. (2 Flex)

Desk Clerk, NF-1 — Navy Lodge. *$7.25-$8/hr. (1 Flex)

Visual Merchandiser, NF-2 — Main Store. *$7.25-$8/hr (1 Flex)

*Salary based on experience. Positions are open until filled






Worship Schedule

Yokosuka: ChapelofHope

*243-2010
Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI
Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel
1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
18t Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700
Sat  Confession, Blessed Sacrament Chapel
1600

(or anytime by request)
1t Sat Baptism, Main Chapel 1400
(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center)
0915

General Protestant

Sun  Worship Service, Main Chapel 0930
THu  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700

Church of Christ

Sun  Worship
Community Center Auditorium 2nd deck
0930
Sun  Bible Class 1045

Protestant Communion Service

Sun  Community Center Auditorium 2nd deck
1100

Protestant Lutheran

Sun  Community Center Auditorium 2nd deck
0800

Filipino Christian Fellowship

Sun  Worship Service
Community Center Auditorium 2nd deck
1230
Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament Meeting 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Directly across the street to the west
from the Yokosuka City Post Office (Off base),
Yokosuka Daiichi Building on 3rd, 6th and 7th
floors.
Seventh Day Adventists
2M, 40 aND 51 SAT
Seventh Day Adventists 1000
Jewish Faith Community
Fri Shabbat and Kiddush, Jewish Chapel
(Chapel of Hope) 1730
Soka Gakkai (Buddhist)
2" AND 4 THU

Classroom 10 1800

Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue  Community Resource Center 2nd Deck
1630

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School - One Way 1730
THu  Middle School — Quest 1630

Protestant Women of the Chapel

15 Mon Fellowship Program 1600
Tue  Bible Study 0900

Japanese Women’s Bible Study
Tue  Main Chapel/Fellowship Hall 0900

Men’s Christian Fellowship

Tue  Study Group (Fleet Rec 3rd Deck) 1130
34 SaT Breakfast (Fellowship Hall) 0800

Bible Study

Thu  Christian Bible Study
Community Center Auditorium 2nd deck
1730

Negishi: Chapel of the
Rising Sun
* 243-2010

Roman Catholic

Sun  Mass, Main Chapel 0830

Negishi Protestant Service

Sun  General Service 0945

Fleet and Family Support Center

Congratulations on the birth of your baby!

Charles Howard and Suzanne Kist are the proud parents of Mikaela
Rose Howard, born May 27, 2012 at 2:58 a.m., weighing 7 pounds
and 12 ounces.

Robert and Jennifer Bichan are the proud parents of Jenna Ann
Bichan, born May 28, 2012 at 9:08 p.m., weighing 8 pounds and 15
ounces.

Shawn Teutsch and Koohae Hong are the proud parents of Aiden
Sulyong Teutsch, born May 29, 2012 at 5:40 a.m., weighing 3790
grams.

Christopher and Lydia Wilson are the proud parents of Justin Russell
Wilson, born May 30, 2012 at 8:35 a.m., weighing 7 pounds and 14
ounces.

Anthony and Gina Baggs are the proud parents of Ronan Brian
Baggs, born June 1, 2012 at 8:07 a.m., weighing 8 pounds and 4
ounces.

If you’d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 33635, or call us at 243-FFSC (3372).

Upcoming Classes

Monday, June 25
Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
English as a Second Langauge: 10 a.m. (2 hours)
Everyday Japanese: 10 a.m. (1 hour)

Tuesday, June 26
Your Japanese Home: 8:30 a.m. (4 hours)
Interview Techniques: 10 a.m. (2 hours)
lkego Kid’s Craft Class: 10 a.m. (1 hour)

Wednesday, June 27
Car Buying: 11 a.m. (1 hour)
Getting Started Teaching English: 10 a.m. (2 hours)
Negishi Play Morning: 10 a.m. (2 hours)

Thursday, June 28

English Teaching Networking Group: 10 a.m. (2 hours)
Ikego Play Morning: 10 a.m. (1.5 hours)

Friday, June 29
Military Retirement Planning: 11 a.m. (1 hour)
Yokosuka Play Morning: 9:30 a.m. (1.5 hours)

lkego FFSC
246-8052

Fleet and Family Support Center
243-FFSC (3372)

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







(Left) Akari Yarrell, Jerard Delrosario, DaQuiana Jones, Gian Dabu and Janiel Vidal
lead the class of 2012 in the singing of their class song,“We are Young” by Fun.,
Emily Stith, Kayla Forstyhe and Maryam Tehranie pose for a photo after being  during the Class of 2012 Graduation Ceremony at the YokosukaArts Theater June 7.
awarded scholarships from Psi Beta Omega Chapter Alpha Kappa Alpha Sorority, U.S. Navy photo by MC2 John Smolinski
INC. for “Outstanding Academic Achievement”.

Photo by R.Tony Hill

(Right) Cmdr. Yukihiro Yano, commanding officer of the Japan Maritime Self-Defense
Force Hatakaze-class destroyer JS Shimakaze (DDG 172), gives a congratulatory
gift to Cmdr. Jonathan Earley, commanding officer of the Royal Australian Navy
Members of the Yokosuka Sushi Rollers pose for a photo with the final score of their ~ Anzac-class frigate HMAS Ballarat (FFH 155) after the completion of the Pacific
bout against the Zama Killer Katanas at the Tokyo Dome Roller Skate Arena June 2.  Bond 2012 Exercise.

Photo by Joe Schmitt U.S. Navy photo by MC2 Matthew R. Cole

Konnichiwa

Fleet Coordinating Group OS2 Chris Cambron rings a bell for a shipmate
going ashore for the last time during a retirement ceremony in the C-2
Auditorium.

Photo by Yuji Kawabe

Where is your hometown? EL Paso, Texas.

How long have you worked on base? Two years.
Sailors assigned to the Arleigh Burke-class guided-missile destroyer USS Favorite food? Pizza.
McCampbell (DDG 85) heave line as the ship moors at Commander Fleet Activities

Okinawa. What is your life goal? To become a grade school teacher.
U.S. Navy photo by MCSN Declan Barnes






