
For the best experience, open this PDF portfolio in
Acrobat 9 or Adobe Reader 9, or later.

Get Adobe Reader Now!

http://www.adobe.com/go/reader




Page 7, June 17, 2011


文・写真：河辺雄二、CFAY広報課


	 新潟県にある清津峡は日本三大峡谷のひとつに数えられている。
峡谷という言葉から響いてくるのは、幽深な奥山の両岸切り立った断
崖絶壁の間を流れる深い谷であり、しかも豊富な水流がなければそ
のイメージにそぐわない。日本三大峡谷とは黒部峡谷と大杉谷、清
津峡の三ヶ所を指すという。このシリーズでも紹介した黒部峡谷（下
ノ廊下2005年11月4日号	/	水平歩道2009年12月18日号）はもち
ろん日本一の峡谷であることに異論の余地はないが、大杉谷と清津
峡は崩落のため入山が規制され、その全貌を見ることが出来なくな
っている。大杉谷はいまだ核心部の通行が出来ず、完全復旧には数
年を要するという。一方、清津峡は観光トンネルによる見学が可能と
いうことなので、六月上旬に出かけてみることにした。
	 清津峡は新潟県と長野県の国境に聳える佐武流山（2191.5m）、
苗場山（2145m）、白砂山（2139m）といった豪雪の山々を水源とし
て、湯沢町八木沢から十日町小出に至る清津川12.5kmの区間に
名付けられた峡谷である。旅の初日は小出にある清津峡温泉に宿
をとって、さっそく遊歩道の清津峡トンネルで一般見学ルートを歩い
てみた。入口で入坑券代500円を支払いトンネルに入る。全長750m
のトンネルの途中三箇所の見晴所と終点のパノラマステーションか
らは、岩壁が両岸から迫る峡谷美を間近に見学することができる。地
質学的には500万年前の新第三紀鮮新世に地下から噴出された岩
漿（マグマ）が冷却凝固して、特徴ある柱状節理の岩壁が形成された
という。山々に残る巨大な雪渓から流れ出す雪解け水で、谷には大量
の水が勢いよく流れていた。岩壁に穿たれたかつての峡谷沿いの登
山道が、所々に残っている。この登山道は昭和六十三年（1988）に落
石事故のために閉鎖されて廃道になり、地元の要請によって観光用
遊歩道トンネルが平成八年（1996）に完成して、再び清津峡は人の
目に触れることができるようになったのだという。
	 パノラマステーションでは多くの観光客が、清津峡の偉観に感嘆
の声を上げていた。しかしわたしにはどうにもこれだけでは物足り
ず、外に出て旧登山道から写真を撮りたいと思ったのだが、トンネ
ルから外に出たり旧登山道へ立ち入ることは禁止されている。そこ
で入口の解説板に書いてあった温泉の裏手から尾根へ登って満寿
山（956m）を越えて川へ下り、八木沢からの沢沿いの登山道に通じ
ているという清津峡登山道で上流方面に行ってみることにした。この
登山道は清津峡の落石事故後に、上流部の足尾沢までの迂回路とし
て作られたという。満寿山へは高低差600メートル近くを登らなけれ
ばならず、温泉から足尾沢まで往復するとトータル1200mを登り下り
しなければならないことになる。もう正午近かったが日の暮れるのが
遅い6月であることだし、とりあえず大型カメラ一式と水を担いで歩き
出した。山は雪解けあとであまり人が入った形跡がなく、登山道には


落ち葉が積もり滑って歩きに
くい。所々に熊や鹿の糞があ
る。秋ではないので熊にもそ
れほど心配する必要はない
であろうが、あまり気持ちの
よいものではない。
	 十二大明神という祠が
建つところまで登り、一休み
して汗を拭いた。眼下に見
える田んぼには水が張られ
て、キラキラと輝いている。水
分を補給して出発するが、重
荷のせいで予想以上に足ど
りは重く、温泉から満寿山ま
で二時間半近くかかってし
まった。しかもここまで谷は
ほとんど見えず、カメラの出
番は一ヶ所もない。重いザッ
クを担いでいるのが嫌にな
ってきたので、ここに荷を残
して空身で偵察することに
する。満寿山から先はゆる
い下りとなって薄暗い樹林
帯の尾根が続き、二重山稜
の窪地は大量の残雪で埋ま
っている。樹林からは春ゼミ


の鳴声が賑やかでやかましい。残雪期の山は至るところで春と夏
が混在しているが、雪とセミの取り合わせにはちょっと違和感を感
じる。やがて日向の肩に到着すると、その先は清津川の谷底までロ
ープが設置された足場の悪い急斜面になっている。すこし下ってみ
たが、帰りはその分登らなければならない。体力と時間を考えると
今日は足尾沢まで下ることは不可能と判断し、それ以上進むのをあ
きらめた。清津峡温泉に戻って宿の主人に聞くと、7月になれば登山
道が整備されるので、ずっと歩きやすくなるだろうとのことであった。
そしていまの季節の新緑もよいが、10月下旬から11月の紅葉はまた
一段と素晴らしいので是非お出かけくださいと誘われた。


	 清津峡温泉は江戸時代後期には小出鉱泉と呼ばれ湯治客で賑
わっていたことが記録されており、昭和になってボーリングの結果
42度の温泉（弐号泉）が湧出して改名されたという。平成16年には
49度の単純硫黄泉“薬師の湯”が再ボーリングされ、清津館の露天
風呂では二つの湯がそれぞれの湯舟に溢れている。ほんのり硫黄
臭がする湯は肩こりなどの慢性疲労に効能があるというので、清津
川のせせらぎを聞きながらのんびりと湯に浸った。宿の夕食は雪解
けの山に芽吹いたばかりのミズ
ナ、ズイキ、コゴミ、木の芽（ハジ
カミ）などの山菜が、工夫を凝ら
して彩りよく皿に並べられてい
た。動物性たんぱく質は山女の
塩焼き、鯉のカルパッチョ、セリ
の卵とじに入った数切れの肉
だけ。あとはすべて新鮮な山菜
尽くしで、都会では味わえない
春の香を十分に堪能した。　
	 翌朝は雲は多いが天気は持
ちそうだったので、清津川上流
の八木沢から清津峡に入って
みることにした。宿から十二峠
トンネルを抜けて石打に出る。
学生の頃見たガイドブックには、
登山者が石打から清津峡に行く
には、歩いて十二峠を越えるの
が一般的なコースとして紹介さ
れていたのを覚えている。昭和
54年（1979）に十二峠トンネル
が開通するまで石打からの車道
はなく、他には飯山線の越後田


名 所 物 見 の 旅 　 其 の 六 拾 壱  清 津 峡


清津館の夕食。膳には雪解けの山に芽吹いた新鮮な山菜が並べ
られ、春の香を満喫した。


鹿飛橋から山道を進むと、新緑の間から清津峡の深い谿を垣間
見ることができた。


清津峡遊歩道トンネル終点パノラマステーションからの眺め。清津川の両岸に柱状節理の岩壁が迫る。
左側（右岸）には大きな雪渓が残っていた。


沢駅からのバスで清津峡に入るといった、東京方面からはかなり遠
回りとなる方法しかなかった。現在は越後湯沢駅から石打・十二峠
トンネル経由で清津峡へのバスが出ている。
	 石打から国道17号を南下して、湯沢から三俣方面に向かい八木沢
集落に車を止めた。この周辺は谷川岳や苗場山などの登山や温泉巡
り、神楽三俣のスキー場通いなど何度も通った懐かしいところだ。な
かでも苗場山の山頂湿原と懐に湧く秘湯“赤湯”や三国街道沿いにあ
るやさしい泉質の“貝掛温泉”の素晴らしさが印象に残っている。
	 八木沢からは清津川に沿ったブナの林の道を行く。起伏の少ない
道を30分ほど歩くと、「大峰の原水」と呼ばれる清水が湧き出してい
る水場があり、おいしい天然水をたっぷりと飲んだ。八木沢から即か
ず離れずしていた穏やかな流れの清津川はやがて急峻な谷になり、
道も高巻きしながら上下するようになる。水場から1時間ほどで鹿飛
橋に到着した。川幅が狭く鹿が飛び越えたという伝説から付けられた
名で、橋の上から眼下に見える谷は深い淵に大量の水流が暴れてい
て、険悪な様相を見せている。ここから先は未整備の悪路なので、登
山装備を持たない人は引き返すようにと看板に書かれてある。鹿飛
橋も手すりが取り外してあり、高所恐怖症の人は渡れないかもしれな
い。わたしは行けるところまで行くつもりで、とりあえず前進した。豪雪
の影響で道が所々消えかかっているが、慎重を期せばそれほど難し
い所はない。新緑の間から深い谷が見えて、峡谷の名に相応しい風
景が続く。登山道を横切る沢には大きな雪渓があちこち残っており、
また崖が崩落して通過に手間取る場所もあった。
	 鹿飛橋から30分で高石沢に出た。沢は目の前で数十メートルの滝
となって、清津川本流に落下している。渡渉点が見つからず、藪漕ぎ
して上流を探ってみたが、水量が多いせいもあって、どうにも渉れそ
うにない。無理に渉ろうとして流されれば、下に待つ滝壺へ落下して
一巻の終わりである。上空を見上げると怪しい空模様になってきてい
る。雷雨注意報が出ていたので、たとえ先に進めても雷雨で増水すれ
ば帰るのは不可能となろう。すでに渡渉点を探して30分が経過して
いる。もうこれ以上の長居は無用と、来た道を引き返した。渇水期なら
渡渉もたやすいはずなので、次回には必ず清津峡の核心部まで足を
踏み入れてやろうと、秋の再挑戦を誓いながら更なる期待を胸に山
旅を終えた。


清津峡温泉清津館の露天風呂は、川原の景色を楽しみながら湯に
浸ることができる。ややぬるめの「弐号泉」と熱い「薬師の湯」
が岩風呂に溢れている。
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George Washington promotes personal, professional development
By MC3 Stephanie Smith, 
USS George Washington Public Affairs


 The aircraft carrier USS George Washington (CVN 73) 
(GW), forward-deployed to Yokosuka, Japan, took on an 
extra role as the Navy’s largest floating classroom June 7.
 “I want Sailors to have a better 
understanding of their job. It’s an important 
part of this ship’s mission readiness,” said 
GW Executive Officer Capt. Kenneth 
Reynard, when speaking of one of the ship’s 
newest programs - 3M Power Hour.
 Introduced during a routine maintenance 
period, 3M Power Hour kick-starts a 
Sailor’s day by offering both in-rate and 
professional Navy training. The hour-
long class is held twice each week and 
covers the maintenance and material 
management aboard ship. Sailors gain the 
ability to confidently perform maintenance 
throughout the ship as well as a general 
knowledge of how the ship’s systems and 
fittings function.
 3M Power Hour is a “win-win” for the 
ship and her crew while another program, 
School of the Ship, is a little more one-sided 
in the Sailor’s favor, helping Sailors further 
their individual careers in the Navy.
 “I can’t give you a pay raise, but I 
can give you time to study and get ready 
for your advancement exams,” said GW 
Command Master Chief Martin King. “We 
owe it to our Sailors to help them succeed.”
 Lead by senior enlisted Sailors, School of the Ship is 
held once a week. The one-hour class covers different topics 


specific to that Sailor’s rate. GW leadership is hoping the 
program will result in higher advancement numbers.
 “It’s not only important that Sailors have a strong 
understanding of their rate, which School of the Ship 
offers, but we also want Sailors to have the opportunity 
to receive test taking tips and on hand knowledge from 


the E7 and above in their rate,” said Reynard.
 School of the Ship isn’t the only program onboard 
to help Sailors make the most of their Navy career. The 


Armed Services Vocational Aptitude Battery (ASVAB) 
improvement course helps those who initially did not do 
well on the test.
 The ASVAB is an aptitude battery that measures 
an individual’s abilities and helps predict their future 
academic and occupational success in the military.


 “The ASVAB improvement course has 
been very successful,” said Master Chief 
Navy Counselor Oscar Feaster. “These 
classes are designed to widen the scope of 
opportunity for Sailors on board, whether 
it’s through their naval career or their 
future outside of the Navy. The ASVAB 
improvement course opens up more rates 
to Sailors who want to cross-rate and also 
qualifies those who want to stay in their rate 
to make rank more quickly.”
 More than 30 GW Sailors have taken 
the ASVAB prep class with 28 earning a 
higher score their second time around. That 
doesn’t just give those Sailors additional 
options, it could also keep them employed. 
With the current performance initiatives, 
Sailors need to qualify for as many rates 
as possible should they need to cross rate 
in order to continue their Navy career.
 “The ASVAB class really helped 
me out,” said Airman apprentice Felicia 
Watters. “I wanted to make sure I had as 
many choices and opportunities as possible 
with my career in the Navy. I needed to 
improve my score for that to happen.”


 As the aircraft carrier begins powering up for its 
summer patrol, it appears aboard GW, education is already 
full steam ahead.


(Left) ICFN Michael Colonna and IC3 Anthony King, check for voltage on an aircraft 
carrier elevator bell buzzer circuit during a dock trial aboard USS George Washington 
(CVN 73) (GW). GW leadership introduced 3M Power Hour, an hour-long class held 
twice-a-week, which offers Sailors both in-rate and professional Navy training that 
covers the maintenance and material management aboard the ship.  


U.S. Navy photo by MCSN Cheng S. Yang


Ferguson talks about balanced force with personnel leadership
By MC1(AW) LaTunya Howard, Navy Personnel Command Public Affairs


 MILLINGTON, Tenn. - Chief of Naval Personnel (CNP) Vice Adm. Mark Ferguson 
met with Navy personnel leadership to discuss force balance and the upcoming Enlisted 
Retention Board (ERB), which convenes Aug. 22.


 The chief of naval personnel (CNP) began his briefing by commending the officers, 
enlisted detailers, enlisted community managers and Navy Personnel Command support 
personnel for their diligence and hard work this year. He also noted that current over 
manning in certain enlisted ratings was not just a Navy concern.
 “The fiscal pressures we are under, and the projected transition period of moving out 
of Iraq and Afghanistan are affecting all the services,” said Ferguson. “Each service is 
taking a slightly different approach to manning.”
 Navy policies and programs work optimally under a retention rate of 55-60 percent. 
The Navy is currently operating at 71 percent retention. “We have more people wanting 
to stay in the Navy than we presently have billets,” said Ferguson.
 Overages in the Navy’s end strength drove the decision to conduct the ERB, 
commencing in August. Four years ago, the opposite was the norm with the Navy 
competing to keep skilled Sailors in the service.
 “We saw our retention numbers turn in 2008, so we took actions over time to get ahead 
of this trend. For example, we expanded Perform-to-Serve in 2009, which allowed us to 
start shaping the force. For officers, we are trying to prevent over manning this year, so 
we are conducting a selective early retirement board. We are presently projected to be 
overmanned in commanders and captains in the unrestricted line,” said Ferguson. “On 
the enlisted side, we are operating at sustained high retention levels unprecedented in 
the history of the all-volunteer force.”
 CNP allowed time for questions from detailers and community managers. He expressed 
a desire to know what manning issues they encounter, and welcomed their suggestions.
 “This issue of balance is a tough one,” said Ferguson. “Each of you play a crucial 
role in manning the Navy and shaping our future. You wrestle with that balance of an 
individuals needs, the command’s needs and the needs of the Navy.”


CNP Vice Adm. Mark E. Ferguson, addresses attendees at the National Surface 
Navy Association Symposium. Ferguson met with Navy personnel leadership to 
discuss force balance and the upcoming ERB, which convenes Aug. 22.


Photo by Joseph P. Cirone
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Peak moving season for household goods now in effect
From COMFISCS 
Corporate Communications


 SAN DIEGO - The peak season for 
arranging household goods (HHG) moves 
is now in effect at Commander, Fleet 
and Industrial Supply Centers worldwide 
Personal Property Shipping Offices 
(PPSO). PPSOs handle approximately 
25,400 inbound and outbound shipments 
during this time of year.
 Personal property staff members 
emphasize the importance of planning early 
and thoroughly to ensure the stress-free 
movement of personal property. Follow 
these tips for a successful move:
	 •	 Set	 up	 your	move	 date	 as	 soon	 as	
possible upon receipt of Permanent Change 
of Station (PCS) orders. The earlier the 
application is submitted, the more likely 
you will obtain the requested packing, pick-
up, and delivery dates. But, keep in mind 
that the requested dates are not guaranteed.
	 •	Do	not	cancel	or	enter	 into	a	 rental	
agreement, or lease, buy or sell a home until 
you	have	verified	with	your	Transportation	
Officer (TO) and the Transportation 
Service Provider (TSP) that your requested 
HHG packing, pick-up and delivery dates 
are	confirmed.
	 •	Avoid	 pickup	 dates	 between	 June	
1	 and	 July	 15,	 if	 possible.	During	 this	
timeframe, TSP capacity is stretched to 
its limit.  Short notice cancellations are 
common due to the lack of TSP personnel 
and equipment. An unexpected cancellation 
can put you in an untenable situation with 
other activities scheduled around your 
HHG move.
	 •	 Submit	 your	 application	 using	 the	
Defense Personal Property System (DPS). 
DPS allows you and your spouse to self 
counsel, request HHG packing, pick-up 
delivery	dates	and	file	necessary	damage	
claims directly with the TSP.
	 •	Orders	are	not	needed	to	register	 in	
DPS, so register now at www.move.mil. 
Once you are registered, go to the main 
page of the website and click on the ‘Before 
You Move’ link under ‘DoD Service 
Members and Civilians’ and review all the 


information via the links on the left side of 
the screen. After you register, it could take 
up to 72 hours to receive a DPS user name 
and password to schedule your move.
	 •	If	you	are	on	sea	duty	and	DPS	is	not	
available, you may use SMARTWebMove 


(SWM) by visiting the website https://
www.smartwebmove.navsup.navy.mil/
swm/.
	 •	 When	 you	 receive	 your	 orders	
review the ‘It’s Your Move’ pamphlet at 
http://www.transcom.mil/j5/pt/dtrpart4/
dtr_part_iv_app_k_1.pdf.
 To  avoid  incur r ing  debts  for 
government-directed moves, here are some 
tips on staying with the authorized weight 
allowance:
	 •	Be	aware	of	authorized	PCS	weight	
allowances (see the It’s Your Move 
pamphlet). A weight estimating tool is 
available at www.move.mil. Remember, 
neither the weight estimating tool or an 
estimate provided by the TSP is binding.


	 •	After	your	HHG	have	been	picked	up,	
contact	the	origin	transportation	officer	to	
get	your	 actual	 certified	HHG	weight.	 If	
your HHG weight exceeds your authorized 
weight allowance, request a witnessed 
reweigh and ask the origin transportation 


office	for	advice.	Know	the	weight	of	your	
shipment(s) before they are delivered.
	 •	Dispose	of	unwanted	articles.	Shipping	
unnecessary articles is expensive.
	 •	 Claim	 professional	 books,	 papers	
and equipment (PBP&E), also referred 
to as pro gear. PBP&E should always be 
declared even if you don’t believe you will 
exceed your weight allowance. Ensure the 
estimated	weight	is	reflected	on	your	DD	
Form 1299 prior to pickup. Check your 
inventory form periodically to ensure the 
PBP&E is annotated. PBP&E that is not 
segregated, marked and weighed separately 
will not receive credit. Pro gear may not be 
claimed after the fact.
 Tips for Personally Procured Moves 


SK2 Vivica Parker, a household goods counselor at FISC Yokosuka, helps MA3 
Nathanial Benjamin plans his next PCS move. The peak season for arranging 
household goods (HHG) moves is now in effect. FISC Yokosuka personal property 
staff members emphasize the importance of planning early and thoroughly to ensure 
the stress-free movement of personal property.


Photo by Yohsuke Onda


(PPM):
	 •	If	you	are	going	to	move	yourself	or	
direct hire a TSP, you must have orders in 
hand and complete a DD Form 2278 in DPS 
and have it signed off by the PPSO prior to 
taking any actions.
	 •	You	must	also	ensure	that	you	get	your	
certified	weight	tickets	(both	empty	at	origin	
and loaded at destination). If you fail to 
comply with all provisions of the program, 
you will not be paid. Use the weight 
estimating tool available at www.move.mil 
when estimating your PPM weight.
	 •	Upon	arrival	at	your	new	duty	station,	
contact your TSP. Log into DPS and update 
any contact information and check the 
status of your shipment. You should also be 
able to verify the weight of your shipment. 
You are entitled to 90 days of paid storage. 
After that you will be billed, unless an 
extension for an unusual circumstance is 
approved by your PPSO.
	 •	Make	 sure	 that	 upon	 delivery	 of	
your HHG you complete the Customer 
Sat isfact ion Survey (CSS).  Your 
participation in the CSS helps ensure only 
quality moving companies are used to move 
military members and their families.
	 •	Damage	 claim	 submission	 is	 your	
responsibility. Should a TSP offer to submit 
a claim on your behalf, respectfully refuse 
the TSP and request all documentation 
associated with the move. Submit your 
claim	via	DPS.	Submit	either	the	notification	
of	loss	or	damage	at	delivery	or	notification	
of loss or damage after delivery.
	 •	Full	replacement	value	protection	now	
applies to all HHG shipments. It’s important 
that you understand the meaning of this 
term — this does not necessarily mean 
you will receive the full replacement cost 
for every item destroyed, damaged or lost. 
The limitations for personal property lost, 
damaged or destroyed while in the care of 
the TSP are at least $5,000 per shipment 
or $4 times the net weight of the shipment, 
whichever is greater, up to a maximum of 
$50,000. If additional coverage is necessary, 
it is recommended that you purchase it from 
a private insurance company.
 For more information or questions 
about HHG moves, send an e-mail to: 
householdgoods@navy.mil.
 Connect with COMFISCS on Facebook 
at	http://www.facebook.com/comfiscs.Suicide prevention resources available online


From Navy Personnel Command 
Public Affairs


 MILLINGTON, Tenn. - The Navy 
released Naval Administrative Message 
NAVADMIN	178/11	 June	 9,	 reminding	
Sailors about the importance of suicide 
prevention and the resources available 
for commands as well as Sailors and their 
families.
 Suicide prevention resources are more 
readily available than ever, according 
to Lt. Cmdr. Bonnie Chavez, Navy 
Behavioral Health Program director.
 Every Navy homepage now has a 
direct Lifeline link to a live chat staffed 
by Veterans Affairs professionals. The 
national suicide prevention Lifeline 
number	is	1-800-273-TALK	(1-800-273-
8255) and Sailors are urged to add this 
number to their phones and their family 
members’ phones for quick access.
	 “Just	 like	 fire	 extinguishers	 and	
floatation devices, these phone and 
internet chat links can be life-saving tools 
if they are readily available when expert 
help may not be physically or emotionally 
within reach, or you need expert support 


to better help a shipmate in need,” said 
Chavez.
 A new Commander’s Toolkit for 
Suicide Prevention is available for 
download at www.suicide.navy.mil. 
It contains a collection of guidance, 
checklists and templates to assist 
commands in assessing and directing 
unit efforts to save lives and support 
those affected by a tragedy.
 “So far this year, nearly 700 
troubled Sailors were reached by a 
shipmate, family member or leader who 
remembered to ACT,” Chavez said.
 ACT is an acronym used in suicide 
prevention to help people remember to: 
A – Ask the question, C – Care and help 
the	person	find	T	–	Treatment.
 While many have received help 
this year, 24 Sailors have been lost to 
suicide	in	the	first	four	months	of	2011.
 “Our collective sympathy goes out 
to those who are personally grieving 
the loss of a friend and colleague to 
suicide,” Chavez said.
 For more information, visit the 
websites www.suicide.navy.mil or 
www.navynavstress.com.


A suicide prevention poster produced 
by the Defense Media Agency 
reminds people to ACT. ACT is an 
acronym used in suicide prevention 
to help people remember to: A - Ask 
the question, C - Care and help the 
person find T - Treatment.


U.S. Navy photo illustration by 
Defense Media Agency








文・写真：安達慶一、CFAY広報課


	 米海軍艦船修理廠及び日本地区造修統括本部(SRF-
JRMC)は米海軍横須賀基地司令部（CFAY）が5月25日、午
前10時から午後2時まで主催した講習会を含む安全衛生
環境フェアに参加した。CFAY安全課のマリア・アマンセック
さんが横須賀基地の部隊を同フェアに招待した。フェアは
今年も基地内カミサリー近くの広場で行なわれた。フェアの
テーマである「101日の危険な夏の日」の準備には理想的
な日であった。
	 SRF-JRMC艦隊支援部のENCM（SW）マイケル・オブライ
エンさんが話すには、「ベニーデッカーでの講習は椅子も心
地よく、広場に各部隊の出店が集まっていて、とても『安全
の祭り』らしく、軽食も提供されていました。」約20の出店が
安全、衛生、環境保護の向上を掲げていた。
	 フェア活動の1つが「パスポート」と呼ばれるスタンプラリ
ーであった。出店に立ち寄った訪問者はパスポートにスタン
プを押してもらう。全ての出店に立ち寄りスタンプが完了する
と、主催者から賞品を獲得するチャンスが生じた。SRF-JRMC
の出店ではスタンプばかりでなく、部隊が促進している自主
的安全保護プログラム（VPP）と個人保護用具（PPE）の情報
も紹介された。
	 今年は、SRF-JRMCのVPP促進室と安全課が協力して出店
し、VPPの進捗状況と艦船修理で使用される各種PPEを紹介
した。VPP促進室の佐藤貞義さんはVPPのマスコットである
シマちゃんを含み、ニュースレター、ポスター、横断幕、その
他SRF-JRMCでVPPを浸透させるのに使用されている製品
を陳列し紹介した。「基地内の多くの学校生徒を含め、出店
は盛況でした。VPP促進室ではポスターやVPPハンドブック
を紹介し、安全課は落下防止安全ベルト、防毒マスク、聴力
保護用の耳栓などのPPEを、立ち寄った人たちに実演し紹
介しました」と佐藤さん。
	 出店に展示された「安全であるべき理由」というポスター
には、家族、友人、ペットの写真が貼られていた。大切な人
や動物のために何故SRF-JRMCの従業員は安全に業務に
励むのか。日々安全に働きケガもなく帰宅するのがゴール


である。SRF-JRMCでは個人の安全と同僚の安全は、全ての
人の責任だ。
	 フェアでは安全検査官の横井健一は立ち寄り質問をする
人たちに応対していた。「SRF-JRMC従業員が艦船の修理、
整備、近代化に使用する数多くの工業用の安全器材を展示し
ました。皆さんはSRF-JRMCの業務で使用される安全器材が
何故こんなに多いのかと
興味を持たれたようです。
彼らは工業用の安全器材
に普段目にする機会も少
なく、我われが紹介した
安全器材の数に驚いて
いました。」
	 横井さんによると、フェ
アの雰囲気は和やかで、
フェアに来た皆さんは各
出店での情報に耳を傾
けていたという。
	 このフェアは S R F -
J RMCが推し進める「
何でも出来ます－安全
第一」を浸透させる数
ある手段の1つである
し、SRF-JRMCではどの
ようにVPPを実施してい
いるかをその他の部隊
に学んでもらう格好な
機会である。立ち寄って
渡される冊子の中には
VPP冊子も含まれ、そこ
にはVPPの「誰が、何を、
いつ、何処で、何故、ど
のように」が説明されて
いる。冊子はSRF-JRMC
でのVPP実践と「安全意
識」文化を築く指針であ


る。「安全意識」を基にして、毎日作業開始前に個人が「今
日、作業中に身の回りのもので何でケガをするか。どのよう
に対処すべきか。対処できない場合は、誰に対処を手伝っ
てもらえるか」と自問するべきだ。「安全作業が第一」を念
頭に、SRF-JRMCは世界規模の安全プログラム構築を継続
する。
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SRF-JRMC safety professionals participate in Safety Fair


S R F - J R M C安全のプロ、C FAY安全フェアに参加する


Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Maintenance Center (SRF-JRMC) 
participated in the recent Commander Fleet Activities Yokosuka (CFAY) Annual Safety, 
Health and Environmental Fair and stand-down. Maria Amansec of the CFAY Safety 
Office invited tenant commands to participate in the CFAY-hosted event.
 Lasting from 10 a.m. until 2 p.m. May 25, the annual fair was once again held in the 
red brick area in front of the commissary. It was a beautiful day to kickoff preparations 
for the “101 Critical Days of Summer.” Nearly 20 booths promoted safety, health and 
stewardship of the environment.
 “[The] Benny Decker [Theater] had comfortable seats and the red brick area is very 
‘Safety Festive’ with all the command booths… and there is food,” said Master Chief 
Engineman (SW) Michael O’Brien of SRF-JRMC Hull, Mechanical and Electrical 
(HM&E) Fleet and Industrial Support Division.
 One of the activities at the fair was a “Passport.” Visitors to each booth received a 


stamp on their “Passport.” Once a person completed his or her “Passport” by visiting all 
the booths, they earned a chance to win prizes from participating sponsors. At the SRF-
JRMC booth, along with a stamp, visitors received information about the command’s 
Voluntary Protection Program (VPP) and Personal Protective Equipment (PPE).
 This year, SRF-JRMC VPP Promotion Office and the SRF-JRMC Safety Office 
teamed-up to sponsor a booth to showcase progress in VPP implementation and the 
various PPE used during ship repair. Sadayoshi Sato of SRF-JRMC VPP Promotion 
Office displayed VPP newsletters, posters, banners and other promotion items that SRF-
JRMC uses to communicate VPP, including Shima-chan, the command VPP Mascot.
 “There was good attendance, including many students from the base schools,” 
Sato said. “The VPP Promotion Office displayed posters and the VPP Handbook. The 
Safety Office staff demonstrated PPE to the visitors, including fall protection harnesses, 
respirator masks and ear plugs used for hearing protection.”
 Covering the “Reasons to be Safe!” poster at the SRF-JRMC booth were snapshots 
of people’s families, friends and pets. Loved ones are one of the reasons employees work 
safely at SRF-JRMC. The goal is to work safely every day and return home uninjured.  


At SRF-JRMC, personal safety and the safety of coworkers 
is everyone’s responsibility.
     “We displayed many kinds of industrial safety equipment 
that SRF-JRMC employees use during repairs, maintenance 
and modernization of U. S. Navy ships,” said SRF-JRMC 
Safety Inspector Kenichi Yokoi, who was manning the booth 
to provide answers to visitors safety questions. “Visitors 
were very interested in learning why we use so much safety 
equipment to conduct our business. They were not familiar 
with the various types of industrial safety equipment and were 
amazed to see the number of safety items we presented.”
       According to Yokoi, the people who attended the fair 
appeared to appreciate the opportunity to learn more about 
safety and the ability to exchange valuable information 
with personnel who were working at the booths.
     This fair is just one of the many ways SRF-JRMC 
communicates “Nan demo Dekimasu - Anzen Daiichi” 
or, “We Can Do Anything – Safety is Number One.” 
The fair was also a great opportunity for neighboring 
commands to learn how SRF-JRMC is implementing VPP. 
One of the booklets given to visitors was the SRF-JRMC 
VPP Handbook. The handbook explains the “who, what, 
when, where, why and how” of VPP. The handbook is the 
SRF-JRMC roadmap to implementing VPP and creating 
a culture of safety consciousness.
    With safety consciousness, before starting work each 
day, we should ask ourself, “What can hurt me or those 
around me on the job today?  What am I doing about it?  
If I can’t fix it, who can I call to help me get it fixed?” By 
making safety “Job Number One,” SRF-JRMC continues 
to build its world-class safety program.


SRF-JRMC Safety Inspector Kenichi Yokoi responds to a visitor who stopped to ask questions at the SRF-JRMC 
booth and get his “Passport” stamped, during the CFAY Safety, Health and Environmental Fair.
安全検査官の横井健一は立ち寄り質問をする人たちを応対し、パスポートにスタンプを押す。


People attending the CFAY Safety, Health, Environmental fair visit the SRF-JRMC safety 
booth, highlighting progress in the command’s VPP implementation and various PPE 
used during ship repair.
工業用の安全器材に興味がある人たちがSRF-JRMCの出店に立ち寄り、VPPの実施と艦船修理で使う様ざま
な個人保護用具に話題が集中した。
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The church and fatherlessness
By Chaplain Sharon J. Reives


 In his article “Why the church must care about fatherlessness,” George R. Williams states 
that approximately 25 million children will go to bed in a home where their biological father 
does not live. That represents a staggering 30 percent of all the children in the United States. 
Williams further states that the United States is a world leader in fatherlessness. Those statistics 
alarmed and arrested me, and reminded me of a Newsweek magazine article which was first 
published Dec. 7, 1992 titled, “Dear Dads: Save Your Sons,” by Christopher Bacorn. I have 
never forgotten the words of this article. I have often quoted excerpts from it for Father’s Day 
services at church. God is concerned about what is happening to the fatherless, and we should 
share that concern. The Armed Forces Fathering Initiative encourages us to get at the root of 
the problem and build healthy fathers. Subsequently, I share Bacorn’s article in its entirety:


Dear Dads: Save your sons
 “I had seen a hundred like him. He sat back on the couch, silently staring out the window, 
an unmistakable air of sullen anger about him. He was 15 and big for his age. His mother, a 
woman in her middle 30s, sat forward on the couch and, on the edge of tears, described the boy’s 
heartbreaking descent into alcohol, gang membership, failing grades and violence. She was small, 
thin, worn out from frantic nights of worry and lost sleep waiting for him to come home. She 
had lost control of him, she admitted freely. Ever since his father had left, four years ago, she 
had had trouble with him. He had become more and more unmanageable and then, recently, he 
had hurt someone in a fight. Charges had been filed, counseling recommended.
 I listened to the mother’s anguished story. “Are there any men in his life?’ I asked. There was 
no one. She had no brothers, her father was dead and her ex-husband’s father lived in another 
state. She looked up at me, her eyes hopeful. “Will you talk with him?” she asked. “Just speak 
with him about what he’s doing. Maybe if it came from a professional… “ she added, her voice 
trailing off. “It couldn’t hurt.”
 I did speak with him. Maybe it didn’t hurt, but like most counseling with 15-year-old boys, 
it didn’t seem to help either. He denied having any problems. Everyone else had them, but he 
didn’t. After half an hour of futility, I gave up.
 I have come to believe that most adolescent boys can’t make use of professional counseling. 
What a boy can use, and all too often doesn’t have, is the fellowship of men-at least one man 
who pays attention to him, who spends time with him, who admires him. A boy needs a man he 
can look up to. What he doesn’t need is a shrink.
 That episode, and others like it, set me thinking about children and their fathers. As a nation, 
we are racked by youth violence, overrun by gangs, guns and drugs. The great majority of youthful 
offenders are male, most without fathers involved in their lives in any useful way. Many have 
never even met their fathers.
 What’s become of the fathers of these boys? Where are they? Well, I can tell you where 
they’re not. They’re not at PTA meetings or piano recitals. They’re not teaching Sunday school. 
You won’t find them in the pediatrician’s office, holding a sick child. You won’t even see them 
in juvenile court, standing next to junior as he awaits sentencing for burglary or assault. You 
might see a few of them in the supermarket, but not many. You will see a lot of women in these 
places-mothers and grandmothers-but you won’t see many fathers.
 So, if they’re not in these places, where are the fathers? They are in diners and taverns, drinking, 
conversing, playing pool with other men. They are on golf courses, tennis courts, in bowling 
alleys, fishing on lakes and rivers. They are working in their jobs, many from early morning to 
late at night. Some are home watching television, out mowing the lawn or tuning up the car. In 
short, they are everywhere, except in the company of their children.
 Of course there are men who do spend time with children, men who are covering for all those 
absentee fathers. The little league coaches, Boy Scout leaders, Big Brothers and school teachers 
who value contact with children, who are investing in the next generation, sharing time and 
teaching skills. And there are many fathers who are less visible but no less valuable, those who 
quietly help with homework, baths, laundry and grocery shopping… fathers who read to their 
children, drive them to ballet lessons, who cheer at soccer games. Fathers who are on the job. 
These are the real men of America, the ones holding society together. Every one of them is worth 
a dozen investment bankers, a boardroom full of corporate executives and all of the lawmakers 
west of the Mississippi.
 What would happen if the truant fathers of America began spending time with their children? It 
wouldn’t eliminate world hunger, but it might save some families from sinking below the poverty 
line. It wouldn’t bring peace to the Middle East, but it just might keep a few kids from trying to 
find a sense of belonging with their local street-corner gang. It might not defuse the population 
bomb, but it just might prevent a few teenage pregnancies.
 If these fathers were to spend more time with their children, it just might have an effect on 
the future of marriage and divorce. Not only do many boys lack a sense of how a man should 
behave; many girls don’t know either, having little exposure themselves to healthy male-female 
relationships. With their fathers around, many young women might come to expect more than 
the myth that a man’s chief purpose on earth is to impregnate them and then disappear. If that 
would happen, the next generation of absentee fathers might never come to pass.
 Before her session ended, I tried to give this mother some hope. Maybe she could interest 
her son in a sport: how about basketball or soccer? Any positive experience involving men 
or other boys would expose her son to teamwork, cooperation and friendly competition. But 
the boy was contemptuous of my suggestions. “Those things are for dorks,” he sneered. He 
couldn’t wait to leave. I looked at his mother. I could see the embarrassment and hopelessness 
in her face. “Let’s go, Ma,” he said, more as a command than a request. I walked her out 
through the waiting room, full of women and children, mostly boys, of all ages. Her son 
was already in the parking lot. I shook her hand. “Good luck,” I said. “Thank you,” she 
replied, without conviction. As I watched her go, my heart, too, was filled with a measure of 
hopelessness. But anger was there too, anger at the fathers of these boys. Anger at fathers who 
walk away from their children, leaving them feeling confused, rejected and full of suffering. 
What’s to become of boys like this? What man will take an interest in them? I can think of 
only one kind… a judge.”
 On this Father’s Day weekend, let’s remember the words of Hosea 14:3, “For in you, the 
fatherless finds compassion.”


Byrd Elementary School 
recognizes volunteers


Story and photo by Nancy Turner, 
Richard E. Byrd Elementary School Public Affairs


 The staff at Richard E. Byrd Elementary School held a volunteer 
appreciation tea event June 1, in the school’s information center. Volunteers 
received certificates and flowers as well as verbal recognition and gratitude 
from staff members for their help during the 2010-2011 school year. 
Following the recognition ceremony, the volunteers and staff enjoyed a 
light lunch and dessert.
 “Those who can do, do. Those who can do more volunteer. Volunteers 
are love in motion,” Byrd school Principal Gwen Baxter-Oakley said during 
her opening remarks.
 Following opening remarks, each Byrd teacher presented a certificate 
of appreciation and a flower to the volunteers and personally recognized 
them for their valuable contribution to the school during the year.
 Among the many contributions made by the volunteers were creating 
and updating school and community bulletin boards, organizing and running 
after-school activities and clubs including Bingo Night, Polar Express Fun 
Night, Field Day, Dr. Seuss and Valentine’s Day events, Starlab, D.A.R.E. 
graduation, Spanish Club, Soroban Club, Odyssey of the Mind clubs, 
decorating the stage for the winter and spring concerts, chaperoning field 
trips, making popcorn for students weekly, and much more.
 The parents and community volunteers  recognized are: Deletha Batten, 
Yumiko Bean, Mayumi Burns, Paul Burns, Takako Cooper, Master-at-
Arms 1st Class David Cruz, Jessica Cruz, Laura Curci, Vincent Curci, 
Joshua Dawes, Meredith DiCostanzo, Ana Gonzalez, Christine Falvo, 
Yuka Haynes, Tsuneronri Ishiguro, Arlene Jones, Alawn Jordan, Iveth 
Mendenhall, Ruth Merritt, Master-at-Arms 2nd Class Patricia Mitchell, 
Eimi Ringling, Zullu Saldana, Ashley Sanders, Tomoko Shay, Soon-Ok 
Skinner, Toshiko Tsuyuzaki and Makiko Yoshida.
 Following the volunteer recognitions,  Byrd school staff and volunteers 
enjoyed a light lunch of finger sandwiches, vegetables and dip, and fruit 
with cake for desert. The appreciation tea was a mere token for the valuable 
service of the volunteers. The volunteers greatly enriched the school 
experience for the students during the school year. Their service to the 
school was an invaluable contribution to the educational experiences of 
Byrd students.


Richard E. Byrd Elementary School volunteers make their selection 
from a light lunch buffet provided during the school’s Volunteer 
Appreciation Tea event held June 1. The volunteers were recognized 
for the help they provided during the school year.
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be 
received at the HRO, Yokosuka customer service desk, or through 
the mail at HRO, PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. 
on the closing/cut-off date of the announcement.  Applications may 
also be submitted through the drop box located at the front entrance 
of the HRO, Yokosuka building.  These applications must be in the 
drop box by close of business (4 p.m.) of the closing/cut-off date of 
the announcement.


 Postmark dated, faxed or e-mailed applications will not be accepted.


 Call 243-5725/8168 for more information.


New


Administrative Support Assistant – GS-0303-07, CFAY-66-11.  Open: 
06-09-11, Close: 06-23-11.  *Not to exceed 12 months.
Interdisciplinary Position:
	 •		Psychologist	– YA-180-02;
	 •		Social	Worker	– YA-185-02;
	 •		Advocacy	Clinical	Counselor	–	GS-101-11, CFAY-63-11.  Open: 06-
07-11, Close: 12-07-11 (1st cutoff: 06-21-11).
Office	Automation	Clerk – GS-0326-04, CNRJ-64-11.  Open: 06-08-11, 
Close: 06-21-11.  *Temporary, not to exceed six months.


Continuing


Clerk	–	Interpreter	– GS-1046-04, CFAY-50-11.  Open: 05-17-11, Close: 
11-17-11.  *Six months open register.
Health	System	Specialist	– GS-0671-11,    NH-40-11.  Open: 05-06-11, 
Close: Until filled.  (Cutoffs will be in 14 days interval).


NEX Positions
 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, MWR building room 226, or 
visit our Web site at www.navy-nex.com. Come and work for us!  Call us 
at 243-5150 or 243-4418 for more information.


 *Salary based on experience.  Positions are open until filled.


Warehouse	Supervisor,	NF-4	– Distribution Center.  *$41,338-$46,965/
yr. (1 RFT)
Food	Sales	Manager,	NF-4	– Sasebo.  *$37,583-$42,702/yr. (1 RFT)
Department	Manager,	 NF-3	 – Main Store.  *$32,415-$36,830/yr. 
(1 RFT)
Warehouse	Supervisor,	NF-3	– Distribution Center.  *$38,382-$43,604/
yr. (1 RFT)
Dispensing	Optician,	NF-3	– Main Store.  *$11.02-$14.00/hr. (1 RFT)
Human	Resources	Associate,	NF-2	– Administration.  *$9-$11.00/hr. (1 
RFT)
Supervisory	Sales	Clerk,	NF-2	– Main Store (Mini Mart/Ikego) .  *$8.71-
$10.00/hr. (2 RFT)
Loss	Prevention	Safety	Investigator,	NF-2	– Loss Prevention.  *$8.71-
$10.00/hr. (1 RFT)
Inventory	Control	Clerk,	NF-2	– Inventory Control.  *$8.71-$10.00/hr. 
(1 RFT)
Retail	Operations	Clerk,	NF-1	– Procurement Office.  *8.71-$10.00/hr. 
(1 RFT)
Control	Clerk,	NF-1	– Inventory Control.  *$7.25-$8.00/hr. (1 RFT)
Sales	Clerk	 (Specialty),	NF-1	– Main Store (Watches/Shoes/Jewelry).  
*$7.25-$9.00/hr. (5 Flex)
Sales	Clerk,	NF-1	– Various locations.  *$7.25-$8.00/hr. (1 RPT/
13 Flex)
Customer	Service	Clerk,	NF-1	– Main Store Service Department.  *$7.25-
$8.00/hr. (1 RPT/2 Flex)
Identification	Checker,	NF-1	– Loss Prevention.  *7.25-$8.00/hr.
(1 RFT)
Security	Guard,	NF-1	– Loss Prevention.  *$7.25-$8.00/hr. (1 RFT)
Cashier,	NF-1	– Cash Cage.  *$7.25-$8.00/hr. (1 RFT/1 Flex)
Warehouse	Worker,	NA-5	– Distribution Center.  *$10.94-$11.38/hr. (1 
RFT)
Store	Worker,	NA-2	– Main Store.  *$8.77-$9.13/hr. (6 Flex)
Food	Service	Worker,	NA-2	– Negishi School lunch.  *$8.77-$9.13/hr. 
(1 Flex)
Food	Service	Worker	Supervisor,	NS-2	– Main Street Food Court. $11.38-
$11.85/hr. (1 RFT, 2 FFT)


*Salary	based	on	experience.		Positions	are	open	until	filled.


MWR	Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Cashier – NF-01, $7.50 - $9.50/hr. Club Alliance (1 Flex), Club Takemiya 
 (1 RFT).
	 Food	Service	Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
	 ID	Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (5 Flex).
Support Activities
	 Automotive	Mechanic	– NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
Child	and	Youth	Program
 Program Assistant – CY-01/02, $9.59 - $11.75/hr. Negishi CDC (1 RFT/
 1 Flex), Main CDC (2 RFT/12 Flex), Hourly CDC (1 RFT/7 Flex), Ikego 
 CDC (1 RFT/3 Flex), Pre-School (4 Flex), Yokosuka SAC (3 Flex), Ikego 
 SAC (1 RFT), Negishi Teen Center (1 Flex), Yokosuka Teen Center
 (5 Flex), Ikego Teen Center (1 Flex), Yokosuka Youth Sports (1 Flex), 
 Negishi Youth Sports (1 Flex).
	 Operations	Clerk/Driver	– NF-02, $8.71/hr. Hourly CDC (1 RFT).
Recreation Division
	 Recreation	Assistant	(Duty	Manager)	– NF-02, $8.71/hr. (2 Flex).
 Projectionist – NA-07, $12.35/hr. Theater (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Community Center (1 Flex).
Athletics	Division
	 Clerk	Typist	– NF-01, $7.25/hr. Athletics (1 Flex). Open to current MWR
 employees only.
 Lifeguard – NF-01, $7.25-$9.00/hr. Aquatics (4 Flex).
	 Recreation	Aide	(Gear	Issue)	– NF-01, $7.25/hr. Athletics (1 RFT).
	 Recreation	Assistant	(Duty	Manager)	– NF-02, $8.71/hr. Athletics
 (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Athletics – Adult Sports (1 Flex).
	 Field	Maintenance	Worker	– NA-05, $10.95/hr. Athletics (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr








Page 14, June 17, 2011


Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel      1700
Thu   Women’s Bible Study           1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)      1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)      0930
Sun   CCD (2nd Deck Community Center)     0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1815


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Main Chapel      1730


Contemporary Evangelical Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room  1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0900
Sun   Bible Class             1030
Wed   Bible Study (Community Center Auditorium 
    2nd deck)              1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium 2nd deck 0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Priesthood/Relief Society       0900
Sun   Sunday School           1000


Sun   Sacrament             1050


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base)


Seventh Day Adventists


1st, 3rd and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck 1700


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the Rising 
Sun


• 242-4183


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
(Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun   Worship Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room    1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School    1630


Fleet and Family Support Center


Upcoming Classes
Monday, June 27
 Area Orientation Brief/Intercultural Relations Class (Pre-registration 
 required) 8:45 a.m. (5 days): June 27-July 1, this class will be held at 
 the 4th Deck Auditorium, Community Readiness Center.
 English as a Second Language: 10 a.m. (2 hrs.) 


Tuesday, June 28
 Your Japanese Home: 8:30 a.m. (4 hrs.)
 Savings and Investing: 2 p.m. (1.5 hrs.) 
 Interview Techniques: 10 a.m. (2 hrs.) 
 NMCR’S Budget for Baby: 9 a.m. (2 hrs.) Call NMCRS to sign up 243-4450 
 Ikego – Craft Class: 10 a.m. (1 hr.) 


Wednesday, June 29
 No Classes 


Thursday, June 30
 Speak Japanese Now: 6 p.m. (1 hr. and 15 min.) 
 Ikego – Play Morning: 10 a.m. (1.5 hrs.)


Friday, July 1
 Youth AOB/ICR: 2 p.m. (2 hrs.) 
 PCS Workshop: 8 a.m. (4 hrs.) 
 Ikego – English as a Second Language: 10 a.m. (1.5 hrs.)  
 Negishi – Craft Class: 10:30 a.m. (1.5 hrs.) 


Congratulations on the birth of your baby!
Norman and Wakana Mackie are the proud parents of Anna Arisa Mackie 
born, April 27, 2011 at 11:58, weighing 2845 g.


Danny and Shio Fultz are the proud parents of Jasmine May Fuitz born, May 
23, 2011 at 11:33 a.m., weighing 3075 g.


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center section of the Seahawk-Umitaka, stop by our New Parent Support 
Office in building 1558.


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy 
Region Japan, Regional Workforce Development training schedule for 
June and July:


	 •		Word	2003	Level	2	(In	Japanese),	June	27-28
	 •		Excel	2003	Level	1	(In	English),	June	30-July	1
	 •		Planning,	Programming,	Budgeting	and	Execution	(PPBE),	July	12-14
	 •		Access	2003	Level	1	(In	English),	July	13-14
	 •		Pre-Retirement	Seminar	(CSRS),	July	18-19
	 •		Managing	the	Impact	of	Change	(In	Japanese),	July	19
	 •		Pre-Retirement	Seminar	(FERS),	July	21-22


For more information, call 243-7328, e-mail to:
rwd-student-services@fe.navy.mil or visit the website at:


https://www.cnic.navy.mil/japan/programs/rwd/index.htm.
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Konnichiwa


Japanese MLC employee sandblast journeyman Yoji Nishiyama maintains 
a portable blast cleaning machine for removing paint off the deck of ships.


Photo by Yuji Kawabe


Where do you work?        SRF-JRMC Paint Shop.


How long have you worked on base?      Thirteen years.


What is your favorite food?                   Yakitori.


What is your life goal?       To see my kids grow up and enjoy life with my family.


(Background) Tugboat Seminole (YT-805), the Navy’s newest addition to the tugboat 
fleet, along with tugboat Opelika (YTB-798), assists in getting the 7th Fleet flagship 
USS Blue Ridge (LCC 19) underway from Berth 9, June 8. Seminole brings advanced 
capabilities to Yokosuka base that will reduce the demand for commercial tug usage. 
Additional “Z” drive class tugboats, to replace aging tugboats currently assigned, 
are planned to arrive here in fiscal year 2012.


U.S. Navy photo by CWO3 Richard Mortimer


USS Cowpens (CG 63) Commanding Officer Capt. Robert Marin stands before newy 
frocked Sailors and award recipients on the ship’s flight deck June 2. Cowpens is a 
Ticonderoga-class guided-missile cruiser assigned to the USS George Washington 
(CVN 73) Strike Group and currently undergoing unit level training.


U.S. Navy photo by FC3 Tamala Baker


Visitors at Negishi Housing Detachment take part in some fun and games during 
the annual Negishi Friendship Day festival June 4. A wide variety of American-style 
food and various types of entertainment provided by the CFAY MWR Department 
hightlighted this year’s event.


Photo by John Sullivan


Landing Signalman officers assigned to Strike Fighter Squadrons 102 Diamondbacks 
and 115 Eagles, respectively, watch as an F/A-18F Super Hornet approaches the 
runway at Iwo To (Iwo Jima) during Field Carrier Landing Practice (FCLP) June 7. 
Iwo To serves as an essential training area where aircraft from Carrier Air Wing 5 can 
conduct FCLP in order to meet mission-essential training requirements.


U.S. Navy photo by MC1 Brock A. Taylor
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The staff at Richard E. Byrd Elementary School held a 
appreciation tea event June 1, to recognize volunteers for 
the help they provided to the school during the year.
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Richard E. Byrd Elementary 
School recognizes volunteers


Submarine Group 7 holds 
change of command ceremony
A change of command ceremony was held here June 6, 
where Capt. Phillip G. Sawyer relieved Rear Adm. Robert 
L. Thomas, Jr. as commander Submarine Group 7.
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Service members, civilians become U.S. citizens during ceremony
By MC2(SW/AW) John Smolinski, 
CFAY Public Affairs


 Nearly 80 Service members and civilians, representing 
33 different nationalities, received their certificates 
of citizenship during a naturalization ceremony in the 
Chapel of Hope on board Commander Fleet Activities 
Yokosuka May 27.
 U.S. naturalization ceremonies, also commonly 
referred to as a citizenship ceremonies, represents the 
final step in the process of becoming a naturalized, U.S. 
citizen. These ceremonies vary depending upon factors 
such as location and sponsorships. Guest speakers 
may include representatives from local immigrant 
organizations, city and state officials, or individuals 
who are about to be sworn in as new citizens. Attendees 
are usually given “new citizen” packets, which include 
literature regarding citizenship responsibilities, a copy 
of the U.S. Constitution, voter registration notification 
and a miniature American flag.
 Keynote speaker Paul Fitzgerald, minister-counselor 
for the consul general at the U.S. Embassy in Tokyo 
addressed the dedication the service members showed 
for the United States.
 “I’m honored and humbled to be a part of this 
process,” said Fitzgerald. “Quite frankly, it’s an awesome 
experience to swear in new citizens that add to the roles 
of great men and women who had arrived on American 
shores for the past 400 years.


 “Thanks to CFAY for hosting the event and 
celebrating the military tradition of allowing those who 
serve this country to become citizens while doing so,” 
added Fitzgerald.
 The oath of allegiance was presented by Francis 
Leigh, acting field office director, Department of 
Homeland Security, U.S. Citizenship and Immigration 
Services. Naturalization ceremonies include an oath 
to be taken by all potential new citizens. The oath of 
allegiance is also officially referred to as the “U.S. Oath 
of Citizenship.”
 “As new Americans, you should take what is best 
from your old country and bring it to your new one,” said 
Leigh. “As new citizens, you have the responsibility to 
make America better for the next generation.”
 The ceremony included the reciting of the pledge of 
allegiance and presentation of certificates of citizenship.
 “It’s official,” said Personal Specialist Seaman Teulia 
Amoa, stationed here on board Yokosuka base. “We are 
Americans. This is a big stepping stone for me. I now 
can say that I fully serve my country.”


SN Hengel Venancio, assigned to USS Blue Ridge (LCC 
19), bows her head in prayer before taking the oath 
of allegiance during a naturalization ceremony at the 
CFAY Chapel of Hope May 27. During the ceremony, 
nearly 80 service members and civilians representing 
33 different nationalities became the newest citizens 
of the United States.


U.S. Navy photo by MC3 Mikey Mulcare 


Former master chief takes command of Destroyer Squadron 15
Story and photo by MC2 Devon 
Dow, Navy Public Affairs Support 
Element Japan


 Capt. John Schultz relieved Capt. 
William T. Wagner as Commander 
Destroyer Squadron 15 (DESRON 15) 
during a change of command ceremony 
in the Commander Fleet Activities 
Yokosuka  headquar te rs  bu i ld ing 
auditorium, June 10.
 Enlisting in the Navy in 1972, Schultz 
served 14 years as a Sonar Technician 
earning the rank of master chief petty 
officer. In 1987 he accepted an officer 
commission through the Limited Duty 
Officer program.
 “It is an honor and a privilege to 
assume this command,” Schultz said 
during his remarks to the audience. “I 
look forward to the many days ahead 
leading our great DESRON 15 team 
forward-deployed in the 7th Fleet and 
working with our Japanese partners. I am 
very thankful for the support my family 
and I have received since our arrival in 
Yokosuka from the DESRON staff; you 
have put me on the right path.”
 C o m m a n d e r  T a s k  F o r c e  7 0 /
Commander Carrier Strike Group 5 
Rear Adm. John R. Haley, was the 
guest speaker at the ceremony and gave 
encouraging and grateful remarks to 
Schultz.


 “It’s time for you take the reigns 
and carry DESRON 15 to new peaks,” 
Haley said to Schultz. “Your unique 
background from E-1 to 0-6 says a lot 
about your commitment to our Navy and 
ensures that we will continue to have a 
great DESRON team. We are looking 
forward to the great things to come.”


The official party and guests rise during the presentation of the official colors 
during the 51st change of command ceremony for Destroyer Squadron 15 held at 
the CFAY headquarters building auditorium June 10. Capt. John Schultz relieved 
Capt. William T. Wagner as commanding officer.


 In Wagoner’s farewell comments 
he said he was optimistic about the 
performance of Schultz during his tenure.
 “I could not be any happier for him,” 
he said. “He is already running on all 
cylinders and ready to be released on 
the 7th Fleet area of responsibility. I am 
confident that the squadron is being left 


in great hands. I wish him and everyone 
apart of DESRON 15 all the best.”
 DESRON 15 was first established in 
1920 as a unit of the reserve fleet based 
at the Philadelphia Navy Yard. Although 
the squadron was disestablished IN 
1922, an Atlantic Destroyer Squadron 
was redesignated DESRON 15 in 1928. 
Following patrol and training operations in 
the Pacific, DESRON 15 was redesignated 
DESRON 5 in 1931.
 Following the declaration of war 
in  1941,  DESRON 15 was again 
commissioned and fought in the battles 
for North Africa and Sicily. In 1945, 
the squadron converted to Destroyer 
Minesweepe r s  (DMS) ,  and  was 
redesignated MINERON 21.
 Reactivated in 1946 for service 
with the Pacific Fleet through 1949, the 
squadron was briefly disestablished in 
1950. However, the squadron was again 
commissioned for service late that same 
year following the outbreak of the Korean 
War and continues in commission today.
 DESRON 15 departed San Diego in 
1971 for permanent forward deployment 
to Yokosuka, Japan as the destroyer 
squadron component of Battle Force 7th 
Fleet. Seven Arleigh Burke-class guided-
missile destroyers and more than 2,000 
Sailors comprise DESRON 15, which 
serves in the Western Pacific, Indian 
Ocean and the Arabian Gulf.








Summer Hire Briefing – The Summer Hire Briefing originally 
scheduled in the Nile C. Kinnick High School Auditorium has 
been moved. The briefing will now take place at the Regional 
Workforce Development Office, building A-20, room 205, June 
20 at 8 a.m. Contact Lydia Olasin at 243-8174 or by e-mail to 
lydia.Olasin@fe.navy.mil for more information. 


Information Control Points in the Event of Power 
Outage – In the event of power outages, emergent information 
can be found at the following locations:
 Yokosuka
  • Community Readiness Center
  • Housing Office Bulletin Board
  • Carney Gate Quarterdeck
  • Tower first floor bulletin boards
 Ikego
  • Community Center
  • OIC Office Bulletin Board
  • Post Office
  • Tower first floor Bulletin Board
  • Mini Mart
 Negishi
  • Community Center
  • OIC Office Bulletin Board
  • CBQ/NGIS
  • Chapel
  • Veterinary Clinic
  • Installation gates
  • Richard E. Byrd Elementary School
  • Teen Center
Emergent information includes facility and school closures, late 
openings and other critical information.


PACOM Health Risk Communication Survey – The Pacific 
Command surgeon invites you to participate in a brief survey 
to better understand how you would like to receive additional 
radiation health communication. This anonymous survey takes 
5 to 10 minutes to complete and can be accessed by visiting the 
website https://www.surveymonkey.com/s/JWK677V.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their family 
members including children 10 years of age and older, Master 
Labor Contract (MLC) employees and local contractors onboard 
Yokosuka Base or assigned to afloat units are required to register 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to CFAYactionline@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


                                 Points/Revocation          Disposition
Rank         Violation                as directed by instruction     by traffic judge


GS11         Speeding/Reckless driving      One-year suspension           One-year suspension


CIV Contractor    DUI (0.070)               One-year revocation/AAA DIP     One-year revocation/
                                                       AAA DIP


CIV          Operating motor vehicle while    Permanent revocation          Permanent revocation
            driving privileges suspended 


E5           Refusal to submit to          Two-year revocation/SARP/      Two-year revocation/SARP/
            or complete BAC testing       AAA DIP                 AAA DIP


GS7          Operating a motor vehicle with    Six-month suspension/AAA DIP    One-year revocation/
            expired registration requirements                         AAA DIP


GS13         Accumulation of 15 Points      One-year revocation/AAA DIP     One-year revocation/
            in 12 Months                                    AAA DIP


GS9          Illegal parking off base        2 points                  2 points


GS12         Driving on wrong side of the road/  4 points                  2 points
            turned into wrong lane


MLC         DWI                   Two-year revocation/AAA DIP     Two-year revocation/
                                                       AAA DIP 


MLC         Improper passing causing       5 points                  5 points
            traffic accident


CIV          Failure to report traffic accident    Six-month suspension/AAA DIP    1 point/AAA DIP


CFAY Traffic Court Result


in DBIDS.  Personnel who are currently registered in DBIDS 
but have changes to their profile must come in and update their 
information. The DBIDS registration office is located at the main 
gate inside building 1495. Additional DBIDS registration locations 
are at the Community Readiness Center and PSD Yokosuka.
指紋認識データシステム – 横須賀基地に関係する軍人、軍属、
契約従業員及び10歳以上のご家族、MLC従業員、契約業者の方
は全て指紋認識データシステム（DBIDS）に登録する必要があり
ます。既に登録された方で、データに変更がある方は、1495ビ
ルのDBIDS登録事務所でデータの更新を行って下さい。受付は月
～金曜の午前7時から午後4時まで。 


BZ: My wife called me in a panic because we had an electrical 
problem in our on-base house in Negishi. I told her to call the 
housing trouble desk and then I called the Ikego and Negishi 
Housing Manager Chris Churchill about the problem and 
proceeded home from Yokosuka. These are the facts from that 
day: Negishi Housing Inspector Takuya Hoshino stopped by 
to check up on the workers and to ensure that my wife was ok. 
Churchill called my wife then spoke with the workers and acted as 
a translator. The workers did an outstanding job troubleshooting 
and were extremely nice. The workers knew my wife was 
concerned and reassured her. This is the outstanding customer 
service that makes it easier for us to go to sea and execute our 
mission. I am due for sea duty orders and it is this level of service 
that makes me know that I am safe leaving my family here in 
Negishi while I am underway. I know the houses are getting old, 
the drive is a bit long and tolls are expensive but, the customer 
service of the housing office staff makes up for that. Thank you 
to all who assisted us.


Q: The light bulbs in the address signs at Ikego were removed 
to help conserve energy. I understand the reason why, but some 
education needs to be provided on American Flag flying protocol. 
Proper etiquette includes having a light on the flag at night. Once 
the light bulbs are removed, how many people who fly the flag 
will comply with proper etiquette by either taking the flag down 
for the night or ensuring a light is placed on the flag at night? 
There was a time when the flag meant something to people... 
especially to people in the military. I hope a patriotic American 
reads this comment and helps ensure proper flag flying etiquette.


A: I concur that our flag should be illuminated at night, when 
displayed. Frankly, I did not take into consideration that residents 
may be using their address lights for this purpose when I made the 
decision to remove the lights for energy conservation purposes. 
If requested through the housing trouble desk, we will install a 
light in the address sign for this purpose.
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Submarine Group 7 holds change of command ceremony
By Lt. Lara Bollinger, Submarine Group 7 Public Affairs


 Submarine Group 7 held a change of command ceremony at the Fleet Theater on 
board Commander Fleet Activities Yokosuka, June 6.
 During the ceremony, Capt. Phillip G. Sawyer relieved Rear Adm. Robert L. Thomas, 
Jr. as commander Submarine Group (CSG) 7, who also assumed responsibility as 
commander Task Force (CTF) 74 and 54.


 Vice Adm. Scott R. Van Buskirk, commander, U.S. 7th Fleet, was the honored guest 
and key speaker during the ceremony. In his speech, Van Buskirk commended Thomas 
for a job well done in his capacities as CSG 7, CTF 74 and 54.
	 “Robert	has	taken	all	of	these	difficult	jobs	and	made	them	look	easy,”	Van	Buskirk	
said. “With the largest area of operations of any in the submarine force, and responsibility 
for some of the most challenging and sensitive operations our nation’s military conducts 
anywhere,	Robert	Thomas	has	excelled	in	leading	his	people	to	tremendous	success.”
 Under Thomas’ command, CTF 74 and 54 achieved operational success of more 
than 30 submarine deployments and 45 special submarine missions. As the theater anti-
submarine warfare commander for 7th Fleet, Thomas brought tactical and operational 
expertise to bear across multiple warfare areas.
 Through his leadership during Operation Tomodachi, CSG 7 enabled U.S. operations 
in an unprecedented radiological environment. Thomas’ engagement with important 
regional	allies	greatly	advanced	the	combined	warfighting	capability	of	the	U.S.	Navy	
and allied naval submarine forces.
 Thomas expressed his gratitude to his counterparts and mentors in the Japan Maritime 
Self-Defense Forces, and the Sailors, civilians and families who are a part of what he 
fondly	calls	the	“tribe.”
 “Thanks to the tribe - the 200 members of the CTF 74, 54, and Submarine Group 
Seven	command,”	said	Thomas.	“Our	Sailors,	our	civilians,	our	families...	what	you	do	
in	the	common	defense	of	Japan,	and	for	security	in	Asia	is	just	not	to	be	beat.”	Thomas	
said.
 According to Thomas, this change of command ceremony represents renewal.
 “Capt. Sawyer takes command, so we have the renewal of a fresh start today for 
CTF 74. It’s also the renewal of the bright future that we have with our partnership; the 
U.S.	Navy	and	the	Kai	Jo	Jie	Tei	(Japanese	navy),”	Thomas	said.	“And	it’s	a	renewal	of	
the enduring friendships, as I see so many members of the Yokosuka community [here 
today]	as	we	start	out	[Sawyer’s]	command	tour.”
 Thomas will report as vice director for operations, on the joint staff in the Pentagon.
	 Sawyer,	a	1983	graduate	of	the	United	States	Naval	Academy,	recently	served	as	
vice	commander,	Naval	Mine	and	Anti-Submarine	Warfare	Command	since	July	2010.


The official party salute as colors are presented during the 42nd change of 
command ceremony for Commander Submarine Group 7 here at the Fleet Theater 
June 6. Capt. Phillip G. Sawyer relieved Rear Adm. Robert L. Thomas, Jr.


U.S. Navy photo by MC2 Devon Dow


Feedback from fleet prompts enlisted review board changes
From Chief of Naval Personnel 
Public Affairs


	 WASHINGTON	-	Responding	to	requests	made	
to	the	chief	of	naval	personnel	(CNP)	during	his	visit	
to	 5th	Fleet	 operating	 forces,	 the	Navy	 announced	
changes	 and	 clarification	 to	 the	Enlisted	Retention	
Board	(ERB),	June	9.


	 Naval	 Administrative	 Message	 NAVADMIN	
180/11	 extends	 the	 deadline	 for	 Sailors	 to	 request	 a	
rating	conversion	and	updates	how	these	requests	will	
be considered. Additionally, the new message provides 
eligibility	 clarification	 for	 Sailors	 not	 scheduled	 for	
Perform-to-Serve	(PTS)	adjudication	in	fiscal	year	(FY)	
2012, and creates an additional exemption for Sailors 
enrolled in or selected for commissioning programs.
	 As	 CNP	Vice	 Adm.	Mark	 Ferguson	 explained,	
“Based on feedback from our deployed forces, we have 
revised the conversion application timeline and process 
to retain the best Sailors in their rating, and have given 
our Sailors more time to complete their conversion 
packages.”
 One of the most visible changes in the updated 
guidance surrounds how conversion applications will be 
handled.	Specifically,	these	requests	will	not	be	reviewed	
until	after	the	ERB	has	selected	Sailors	for	retention,	and	
only those Sailors who were not selected for retention 
within their rate will be considered for conversion. In 
doing	so,	ratings	will	be	able	to	keep	their	most	qualified	
candidates, while still providing Sailors an additional 
opportunity for continued service in another rate.
	 Also,	based	on	the	difficulties	described	by	deployed	
Sailors in meeting previously announced conversion 
application	 deadlines,	 CNP	 has	 directed	 the	 ERB	 to	


accept all submissions received prior to the board’s 
convening date of Aug. 15. This will allow Sailors to 
obtain the results of certain tests, such as the ASVAB, 
to be included in their applications for conversion.
	 Initial	ERB	eligibility	guidance	excluded	Sailors	
who were subject to PTS adjudication in FY12. This 
created	some	uncertainty	in	the	fleet	regarding	Sailors	
who	are	not	subject	to	PTS,	but	who	are	in	an	ERB-
eligible	paygrade	and	 rating.	NAVADMIN	180/11	
clarifies	ERB	eligibility	to	include	E-4	to	E-8	Sailors	
who are not subject to PTS adjudication, regardless 
of	their	End	of	Active	Obligated	Service	as	extended	
(“soft”	EAOS,	or	SEAOS)	date.
 Finally, an additional exemption has been 
authorized for those Sailors currently enrolled in or 
selected for an enlisted commissioning program.
	 The	ERB	will	enable	the	Navy	to	shape	our	future	
manpower	 requirements	 in	 a	 fair	 and	 transparent	
manner. Board members will include a diverse 
group of professionals representing different ratings, 
geographic locations and warfare perspectives who 
will	rely	on	their	best	judgment	and	fleet	perspective	
throughout the process.
	 To	learn	more	about	the	Enlisted	Retention	Board,	
visit http://www.public.navy.mil/bupers-npc/boards/
enlistedcontinuation/Pages/default.aspx.


CNP Vice Adm. Mark Ferguson addresses military 
members and civilians an all-hands call. Responding 
to requests made to CNP, the Navy announced ERB 
changes and clarification June 9.
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