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Substance Abuse Rehabilitation Program (SARP) 
Counselors – Are you interested in making a career move 
into the counseling field after the Navy, whether it be in the 
field of social work, independent practice in Psychology or, 
working in the civil service sector in any branch of the military 
in the substance abuse counseling field? Then, contact the 
Yokosuka SARP Office for more information on becoming 
a Navy certified substance abuse counselor. Upon successful 
completion of the Navy Drug and Alcohol Counseling School, 
you will earn an estimated 60-plus accredited hours toward a 
degree. After graduation as an intern, you will log in more than 
300 hours of clinical work in a one-year internship program 
towards certification, after having been in the counseling field 
for two additional years. If interested, contact your command 
Drug and Alcohol Program (DAPA) advisor or SARP Director 
John Baptiste at 243-2623 or by e-mail to john.baptiste@med.
navy.mil for more information.


Information Control Points in the Event of Power 
Outage – In the event of power outages, emergent information 
can be found at the following locations:
 Yokosuka
  • Community Readiness Center
  • Housing Office Bulletin Board
  • Carney Gate Quarterdeck
  • Tower first floor bulletin boards
 Ikego
  • Community Center
  • OIC Office Bulletin Board
  • Post Office
  • Tower first floor Bulletin Board
  • Mini Mart
 Negishi
  • Community Center
  • OIC Office Bulletin Board
  • CBQ/NGIS
  • Chapel
  • Veterinary Clinic
  • Installation gates
  • Richard E. Byrd Elementary School
  • Teen Center
Emergent information includes facility and school closures, 
late openings and other critical information.


PACOM Health Risk Communication Survey – The 
Pacific Command surgeon invites you to participate in a brief 
survey to better understand how you would like to receive 
additional radiation health communication. This anonymous 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to CFAYactionline@gmail.com.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


                              Points/Revocation         Disposition
Rank      Violation                as directed by instruction    by traffic judge


GS11      Speeding/Reckless driving      One-year suspension          One-year suspension


E4        Reckless Driving            One-year revocation/AAA DIP    One-year revocation/AAA DIP


O1        Reckless Driving            One-year revocation /AAA DIP    One-year revocation/AAA DIP


CIV       Failure to stop at a stop sign      Four points               Two points


E9        Speeding 39 in a 25          Three points/AAA DIP        Three points/AAA DIP


MLC      Failure to report traffic accident    Six-month suspension/AAA DIP   Three months suspension/AAA DIP


CIV       Failure to report operating vehicle  One-year revocation/AAA DIP    AAA/DIP and AOB/ICR and
         without USFJ license                              Husband lost license
                                                   due to responsibility


E6        Allowing an unlicensed driver    One-year revocation/AAA DIP    One-year revocation/AAA DIP
                                                   Sponsors responsibility


CIV       Allowing intoxicated person     One-year revocation/AAA DIP    One-year revocation/AAA DIP
         to operate vehicle


CIV       DWDI                  60-day suspension/AAA DIP     60-day suspension/AAA DIP


CIV       Fleeing the scene of traffic accident Six-month suspension/AAA DIP   Six-month suspension/AAA DIP


CIV       Failure to stop at a stop sign      Four points               Three points


CIV       Illegal parking             Two points               Dismissed


CFAY Traffic Court Result


survey takes 5 to 10 minutes to complete and can be accessed 
by visiting the website https://www.surveymonkey.com/s/
JWK677V.


SPAM e-mails  – Recently, ONE-NET Far East has 
encountered an increased volume of spam e-mails and the issue 
is currently being addressed. Users are requested to delete spam 
e-mails, do not reply back to spam requesting to unsubscribe, 
and to refrain from the opening or forwarding of spam e-mails 
to the ONE-NET Enterprise Service Desk. Additionally, to 
further alleviate the spam issue, a mailbox rule can be created 
in MS Outlook to send spam to the junk folder. If assistance 
is needed in creating the mailbox rule, please call the service 
desk at 243-3883 for assistance.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan 
and increase in force protection and random anti-terrorism 
measures, all military, civilian employees, Navy contractors 
and their family members including children 10 years of age 
and older, Master Labor Contract (MLC) employees and local 
contractors onboard Yokosuka Base or assigned to afloat units 
are required to register in DBIDS.  Personnel who are currently 
registered in DBIDS but have changes to their profile must come 
in and update their information. The DBIDS registration office 
is located at the main gate inside building 1495. Additional 
DBIDS registration locations are at the Community Readiness 
Center and PSD Yokosuka.
指紋認識データシステム – 横須賀基地に関係する軍人、軍属、
契約従業員及び10歳以上のご家族、MLC従業員、契約業者の方
は全て指紋認識データシステム（DBIDS）に登録する必要があ
ります。既に登録された方で、データに変更がある方は、1495
ビルのDBIDS登録事務所でデータの更新を行って下さい。受付
は月～金曜の午前7時から午後4時まで。


BZ: Bravo Zulu to PS2 Sheryl Dimalanta of Personnel Support 
Detachment Yokosuka. On short notice, she professionally 
managed an awards issue I had attempted to resolve for about 10 
months prior to seeking her assistance. She was recommended 
by name and I can understand why. Not only did Dimalanta 
contact me immediately, she continued frequent contact 
with updates and progress. Within minutes, she was able to 
understand and make movement on an issue that required 
professional knowledge, and within an hour, she resolved 
all issues at her level and provided a warm hand-off to Navy 
Standard Integrated Personnel System for the larger issues. 
Dimalanta is a stellar performer!
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George Washington completes sea trails, begins summer patrol
By MCSA Erin Devenberg and MC2 William 
Pittman, USS George Washington
Public Affairs


 George Washington Carrier Strike Group (GWCSG), 
centered around the Navy’s only full-time forward-deployed 
aircraft carrier, USS George Washington 
(CVN 73) (GW), returned to sea June 12, to 
begin their summer patrol after the carrier 
completed sea trails June 5.
 “Sea trials are where we put the past six 
months of maintenance to the test,” said GW 
Commanding Officer Capt. David Lausman.
 Since December of last year, the crew 
of GW completed approximately 20,000 
maintenance jobs totaling more than 
500,000 man hours of work.
 “Sea trials validate work has been 
completed properly and that systems are fully 
operational to meet mission requirements,” 
said Lt. Cmdr. Andrew Serveas, GW nuclear 
power limited duty officer.
 On the flight deck and in the hangar 
bay, the ship’s Countermeasure Wash Down 
Systems was tested. With a mixture of sea 
water and Aqueous Film Forming Foam, 
the Countermeasure Wash Down System is 
used to remove chemical, radiological and 
biological contaminants from the surface 
of the ship in the event of an attack.
 “The sea trial period is mostly for 
topside work; combat systems, aircraft catapults, recovery 
systems and damage control systems,” said Serveas.
 Among the many systems checked was the ship’s 
arresting gear for incoming aircraft. If it’s not operating 


properly, the result could be disastrous. But just as 
important as equipment, the crew also got additional 
training during sea trials.
 “We have to anticipate the weight of an aircraft when 
it lands so that we can set the arresting gear for each 
aircraft’s own weight,” said Interior Communication 


Electrician Fireman Suzy Laughing from Ganado, 
Ariz. “It’s to ensure the right amount of pressure as 
the aircraft lands to prevent any damage to the plane 
or injury to the crew.”


 “We are returning to sea with numerous upgrades to 
our capability, but it’s our crew, the men and women who 
serve aboard this mighty warship; they are our real secret 
weapon. They are what make George Washington special,” 
said Lausman. “After a six-month-long maintenance 
period, George Washington is an [increasingly] modern, 


state-of-the-art arship. I am excited to return 
to sea and work in international waters with 
our regional partners.”
 In addition to GW ,  the GWCSG 
consists of 7th Fleet’s Carrier Air Wing 
5, Destroyer Squadron 15, guided-missile 
destroyers USS Curtis Wilbur (DDG 54), 
USS Fitzgerald (DDG 62), USS John S. 
McCain (DDG 56), USS Lassen (DDG 
82), USS McCampbell (DDG 85), USS 
Mustin (DDG 89) and USS Stethem (DDG 
63). Also included in the strike group are 
guided-missile cruisers USS Cowpens (CG 
63) and USS Shiloh (CG 67).
 Carrier Air Wing 5 is composed of 
Strike Fighter Squadron 27, Strike Fighter 
Squadron 102 Strike Fighter Squadron 115, 
Strike Fighter Squadron 195, Electronic 
Attack Squadron 136, Carrier Airborne 
Early Warning Squadron 115, Fleet Logistics 
Support Squadron 30 Detachment 5 and 
Helicopter Anti-submarine Squadron 14.
 More than 5,500 Sailors are currently 
stationed aboard the aircraft carrier.
 The mission of GW is to ensure 


security and stability in the Western Pacific and to be 
in position to work with our allies and regional partners 
to respond to any crisis across the operational spectrum 
as directed.


Sailors join a working party to scrub down the flight deck of the aircraft carrier USS 
George Washington (CVN 73) (GW) with a mixture of sea water and Aqueous Film 
Forming Foam, during a test of the ship’s counter measure washdown system. 
GW returned to sea June 12 to begin its summer patrol after completeing sea 
trails June 5.


U.S. Navy photo by MC3 Adam K. Thomas


Reserve options available to Sailors not approved for PTS quota
By MC3 Andrea Smithluedke, Navy Personnel Command Public Affairs


 MILLINGTON, Tenn. - The Navy Career Transition Office (CTO) is referring 
Sailors to the Navy Reserve as an option if not approved for an active duty Perform-
to-Serve (PTS) quota.
 “If an enlisted Sailor is disapproved for an active duty Perform-to-Serve quota, they 
can request a Selected Reserve (SELRES) quota through their command career counselor,” 
said Lt. Cmdr. Michael H. Suarez, Career Transition Office assistant division director. “If 
the Sailor is approved, then CTO will process them into the Navy Reserve.”
 According to Naval Administrative Message NAVADMIN 352/10, the PTS with 
SELRES option allows active duty Sailors, including full-time support (FTS) Reserve 
Sailors, to apply for SELRES quotas up to 12 months prior to their end of active obligated 
service (EAOS) date.
 “Sailors must have an approved PTS quota before the CTO is able to assist them,” said 
Suarez. “If they’re not approved for a SELRES quota, it’s probably because they’re applying 
for an overmanned community or rating. The Sailor should then consider conversion 
options.”
 Sailors approved for a SELRES quota can view potential Navy Operational Support 
Center (NOSC) drill locations in the area they plan to live using Career Management System/
Interactive Detailing (CMS/ID).
 Another option for active duty Sailors wishing to remain affiliated with the Navy is the 
Early Career Transition Program (ECTP). The program allows both active duty and FTS 
Sailors to transition into the SELRES more than 90 days prior to their EAOS. Sailors may 
submit requests up to 15 months prior, but no later than three months prior to their desired 
transition date (not EAOS). For example, a Sailor’s EAOS is three years and six months 


away and he desires to transition to the SELRES six months from now. He is eligible to 
apply for ECTP even though his transition will be three years prior to EAOS.
 According to NAVADMIN 088/11, Sailors with at least two years of service are eligible 
to transfer into the SELRES through ECTP.
 “ECTP  provides Sailors an early transition opportunity to continue their naval service 
and pursue educational or personal goals,” said Senior Chief Personnel Specialist (AW) 
Robert Ferrari, SELRES enlisted community management technical advisor. “The program 
further allows us to match active component ratings with reserve component needs.”
 ECTP differs from the Enlisted Early Transition Program which allows Sailors to 
request an early separation up to 24 months prior to their scheduled EAOS date. If approved 
for ECTP, a Sailor’s career counselor should contact the CTO for transition assistance 
guidance. Benefits of reserve affiliation can include:
 • Mobilization deferment - Sailors who transition immediately into the SELRES 
qualify for a two-year deferment from individual mobilization;
 • Sailors could be eligible for an affiliation bonus, however, they will be required to 
repay any unearned portion of any current active component bonus or incentive;
 • Continued exchange and commissary privileges;
 • Use of Navy Morale, Welfare and Recreation facilities;
 • GI Bill benefits;
 • Free medical coverage for 180 days immediately following EAOS separation. Sailors 
are then eligible for coverage under TRICARE Reserve Select, which offers low-cost 
premiums to individuals and families.
 For questions concerning reserve affiliation or the CTO, Sailors should visit the Navy 
Personnel Command (NPC) website www.npc.navy.mil, call the NPC Customer Service 
Center at 1-866-U-ASK-NPC, or send an e-mail to cscmailbox@navy.mil.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


化学職	 1-6	 FEC-OP3EL-001-11	 I,	II,	III,	IV	 	 	 8月9日
化学職	 1-6	 SRFJRMC-051-11(R)	 I,	II,	III,	IV	 	 	 7月19日
技師職（一般）	 1-7	 FEC-PRY-002-11	 I,	II,	III,	IV	 	 	 7月28日
エンジニアリング専門職（海事）	 1-6	 SRFJRMC-089-10(R5)	 I,	II,	III,	IV	 	 	 7月19日


技能系（MLC)


第28期技能訓練生	 2-3	 SRFJRMC-081-11	 I,	II,	III,	IV	 	 	 8月1日
電気装置修理工	 2-7	 SRFJRMC-091-11	 I,	II,	III,	IV	 	 	 7月5日
ショップスケジューラーA（塗装工）2-7	 SRFJRMC-124-10(R5)	 I,	II,	III	 	 	 	 7月19日


保安系（MLC)


緊急活動派遣職	 3-4	 RDC-02-11	 I,	II,	III,	IV	 	 	 6月28日
火災防護検査職	 3-4	 CNRJ-N30-009-11	 I,	II,	IV	 	 	 	 6月27日


時給制従業員


ケーキデコレーター（アイスクリーム）	2-4	 NEX-HPT-085-11	 I,	II,	IV	 	 	 	 7月12日
カウンターアテンダント	 2-3	 NEX-HPT-096-11	 I,	II,	IV	 	 	 	 7月19日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-B03-11	 I,	II,	IV	 	 	 	 7月28日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-C03-11	 I,	II,	IV	 	 	 	 7月28日
カウンターアテンダント・フォアマンA	 2-4	 NEX-HPT-095-11	 I,	II,	IV	 	 	 	 7月12日
カウンターアテンダント	 2-3	 NEX-HPT-CAY-D03-11	 I,	II,	IV	 	 	 	 7月28日
ジャニター	 2-3	 NEX-HPT-671-11	 I,	II,	IV	 	 	 	 7月26日
セールスチェッカー	 1-3	 NEX-HPT-671-10(R2)	 I,	II,	III,	IV	 	 	 8月8日
セールスチェッカー	 1-3	 NEX-HPT-SCY-B03-11	 I,	II,	IV	 	 	 	 7月28日
セールスチェッカー	 1-3	 NEX-HPT-666-11	 I,	II,	IV	 	 	 	 7月7日
販売事務職	 1-3	 NEX-HPT-667-11	 I,	II,	IV	 	 	 	 7月12日
ストックハンドラー	 2-3	 NEX-HPT-097-11	 I,	II,	IV	 	 	 	 7月19日


応募には「募集範囲」に該当することが第一条件です。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物#C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の
特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週
間以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追
跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達さ
れたと言う証明にはなりません。


基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事
務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類
提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメ
リカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ
上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報 横須賀市イベント情報
2011久里浜ペリー祭


幕末1853年、日本に開国を求め来航したペリーは、7月14日久里浜の地
に上陸しました。久里浜では毎年この時期にペリー上陸を記念して久里
浜ペリー祭を開催。フリーマーケットや式典、夜には、横須賀でシーズ
ンの幕開けを告げる花火大会が行われます。なお、今年のペリーパレー
ドは開催されません。


開催日：7月9日（土）


よこすか開国バザール（※荒天中止）
	 •	 内容：	海賊戦隊ゴーカイジャーショー、バンド演奏、
	 	 	 	 	 	 フリーマーケット、模擬店など
	 •	 時間：	10:00～16:00
	 •	 場所：	久里浜商店街はろーど通り


※開国バザールは荒天中止ですが、荒天時でも「海賊戦隊ゴーカイジャ
ーショー」は、アーケード内にて握手会とサイン会を実施いたします。	


水師提督ペリー上陸記念式典
	 •	 内容：	市長、駐日米国大使をはじめ来賓による式典
	 •	 時間：	14:30～15:00
	 •	 場所：	市立横須賀総合高等学校SEAホール


花火大会
	 •	 打上時間：19:20～20:10　※荒天時は翌10日(日)に順延
	 •	 打上場所：	久里浜港
	 •	 観覧場所：		ペリー公園、久里浜海岸、旧ニチロ岸壁
	 •	 打上げ数：		約3,500発


当日の開催可否は、横須賀市コールセンターまでお問い合わせくださ
い。(046)	 822-2500。花火の開催確認は12:00以降のお問い合わせをお
願い申し上げます。
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Message from Fleet Minyard
 Hello again shipmates, I have a brand new topic to talk about this month. 
Before I get started I wanted to say I hope you all had a great Memorial Day 
weekend and were able to spend some quality time with your friends and families. 
This weekend should have been a time to reflect on those who went before us and 
gave the ultimate sacrifice to our nation. It’s been a busy year in the Pacific, and 
we’ve all earned the right to a little fun and relaxation. Isn’t that what summer’s 
all about; a chance to kick back, soak up some sun, and have a good time with 
your friends?
 That’s right shipmates, you’ve earned the right to enjoy yourself and unwind a 
little when the opportunity presents itself. Right up to the point where you forget 
who you are and what you are doing. To the point where you quit making sound 
decisions and do something that you just might regret later.
 Sound decision-making. Let’s talk about that for a minute. Every day we are 
faced with choices, some of them are simple like what to have for lunch. Others 
are more serious and can have long-term impact on our lives. In a perfect world 
the decisions that could harm us or change the course of our life would be easy to 
spot, but not all of life’s decisions are as easy as avoiding a dark alley in a bad part 
of town. All too often the decisions that end up hurting us are the ones that appear 
harmless, or that we’ve made before without anything bad happening.
 So what are these hard to spot decisions I’m talking about? Well, they can be 
as simple as deciding what to do on a Friday night. Let’s say you plan on going out 
to dinner and then clubbing with a group of people from your command. Your best 
friend has to work late and won’t be able to join you but, no problem; you’ve gone 
out with the group before and always had a good time. Besides, you’re not planning 
to stay out past midnight and you can hang out with your friend tomorrow. About 
half way through the night a couple people from your group ask if you want to go 
outside and smoke some Spice. You have heard that some of them smoked Spice 
before, but that wasn’t your business. Even though you’ve had a few drinks, you 
decide there’s no way you’re going to risk your career and decline. A couple hours 
later you realize you’ve drunk more than you intended and the room is starting to 
spin a little. When the bar finally closes, one of the guys that’s been talking to you 
and buying you drinks all night offers to let you crash at his place so you don’t 
have to stumble your way across the quarterdeck, and you accept... bad decision?
 This scenario may not apply to some of you, but situations like it happen 
regularly in our Navy. Many of them end with no serious consequences, many, but 
not all. Our shipmate in this scenario started out making sound decisions, including 
having a liberty buddy and a plan, but didn’t take all of the events into account as 
the evening wore on. Although she dodged one bullet to her career, she ended up 
putting herself in a situation that could potentially be worse. Could this situation 
have been avoided with better planning and decision making? I believe so.
 Now, most of us didn’t get to adulthood without making a few decisions 
along the way. From the time we’re old enough to understand, we are taught 
right from wrong. It begins with simple lessons like looking both ways before 
crossing the street, learning not to take something that doesn’t belong to you or 
borrow it without asking permission. When we’re young most of our decisions 
are made for us, but as we grow older we begin to make decisions for ourselves. 
As teenagers, we face choices about whether to stay out past curfew or take our 
first drink of alcohol, and the decisions are more complicated as we get older. 
In the end though, it always comes down to deciding what’s right and wrong; 
weighing the gains against the risks.
 Now, we are all human, and as a result we are prone to making mistakes, but there 
is a clear difference between making a mistake and making a conscious decision 
to ignore what you know is right. Anyone can misread the instructions on how to 
perform maintenance on a water tight door, but it takes a conscious decision to 
gun-deck the check and sign off on the log as complete. Anyone can misinterpret 
signals from a member of the opposite sex, but it requires a choice to ignore the 
rules on fraternization or engage in a sexual assault.
 It’s the decisions we make that define us, not just who we are, but who we want 
to be. So before you make one, even one that appears relatively simple, consider all 
the options and consequences before making a decision, you’ll be glad you did.
 Until next time shipmates, thanks for all you do! - Pacific Fleet Master Chief 
John Minyard


VCNO Adm. Jonathan Greenert answers questions during an all-hands call 
in the Fleet Theater during his visit here Aug. 30, 2010. Defense Secretary 
Robert M. Gates announced he has recommended Greenert to succeed the 
retiring Adm. Gary Roughead as the next chief of naval operations. Greenert 
served as U.S. 7th Fleet commander from August 2004 to September 2006.


U.S. Navy photo by MC1 Jennifer A. Villalovos


From Department of Defense Public Affairs


 WASHINGTON - Defense Secretary Robert M. Gates announced June 16, 
he has recommended Adm. Jonathan W. Greenert, vice chief of naval operations 
(VCNO), to succeed the retiring Adm. Gary Roughead as the next chief of naval 
operations (CNO).
 Gates said he made the recommendation to President Barack Obama based 
on Greenert’s solid portfolio that includes both significant personnel programs 
and budget responsibilities.
 Adm. Mike Mullen, chairman of the Joint Chiefs of Staff, said Greenert is “an 
exceptional officer, and if confirmed, will be, I believe, an exceptional CNO.”
 “He has wonderful operational experience and fleet experience, he’s terrific 
with people and he has extensive experience in the money world, which is 
now facing all of us,” Mullen said. “So I strongly concur with the secretary’s 
recommendation.”
 Gates praised Roughead, who will retire this fall, for four decades of service 
and leadership at the helm of the Navy for the past four years.
 “I have very much enjoyed working with Gary and have greatly valued his 
counsel and wisdom on both Navy issues and broader strategic issues,” Gates 
said.
 Upon being notified of the news, Roughead offered his congratulations and 
endorsement.
 “I could not be more pleased that Adm. Jon Greenert has been nominated to 
be the 30th Chief of Naval Operations. I have known Jon and his family well for 
years and I have the utmost respect for him as a leader and a naval officer.”
 In a statement released after the announcement Greenert said “I am honored 
and humbled by the Secretary’s recommendation and look forward to working 
with Congress during the confirmation process.”
 Greenert’s career as a submariner includes assignments aboard USS Flying 
Fish (SSN 673), USS Tautog (SSN 639), Submarine NR-1 and USS Michigan 
(SSBN 727), and as commander of USS Honolulu (SSN 718). He also served 
as commander of Submarine Squadron 11, U.S. Naval Forces Mariana, U.S. 7th 
Fleet and U.S. Fleet Forces Command before he became VCNO.


Gates recommends former 7th 
Fleet commander as next CNO
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Kinnick High School’s junior-senior prom: a night to remember
Story and photo by Steve Parker, 
Seahawk contributer


 Nile C. Kinnick High School held their junior-senior 
prom at the New Sanno Hotel in Tokyo June 4 and the 
event was magical from start to finish.
 The excitement continues to build 
Friday night as check in at the hotel 
begins. The class of 2012 (juniors) are 
already downstairs, where they will spend 
Friday night and most of the day Saturday 
unpacking 30 boxes of decorations ordered 
by the prom committee.
 Junior Class Sponsor Dan Lufkin 
praised the New Sanno Staff, “They put 
the capital ‘H’ in hospitality here at the 
New Sanno,” said junior class sponsor 
Dan Lufkin, while praising the hotel staff. 
“They had five employees working all day 
alongside our junior class to prepare for the 
event.”
 Christopher Del Toro, who helped 
decorate the event last year as a junior 
but got to enjoy the event as a graduating 
senior, knows how hard the junior class 
worked from his own experience.
 “They begin planning in February 
when the seniors pick a theme by secret 
vote,” Del Toro said. “The juniors then 
keep the theme secret until it is revealed to 
the senior class as they buy their tickets.”
 This year’s theme, “Sahara Secrets” 
was part of the photo booth built by 
Robert and Tambra Tiffany who have 
been taking pictures at the prom for the 
past 10 years.
 “Everything is set to make the kids feel special, the 
prom gives them a well-protected place where they can 
dance and be with their friends.” Robert Tiffany said.


 On Saturday, the excitement mounts even higher, as 
girls find their friend’s rooms and begin their day-long 
beauty preparations, possibly stopping for a room service 
lunch. Dresses are hung reverently aside to show each 
other. Boys may leave the hotel in the morning to scout 


out after-prom places to take their dates in Shibuya or 
Ginza.  Parents and siblings visit the swimming pool or 
shop in Tokyo, killing time until that night.
 At 6 p.m., hairstyles are arranged and neckties are 


tied, let the festivities begin. The lobby begins to fill 
with beautiful young people, excited for their evening 
of fun. Proud parents gush over their handsome sons and 
beautiful daughters. Overly stimulated younger siblings 
dash back and forth admiring the exotic creatures that 


look sort of like their older brothers and 
sisters. Corsages and boutonnieres are 
awkwardly pinned on while cameras 
record the magic for years to come. Then 
the excitement moves outside for the 
family highlight of the weekend.
 Couples and groups of friends line up 
around the fountain for a scene reminiscent 
of Hollywood’s red carpet promenades as 
parents line up along the sidewalk for the 
grand entrance. The “stars” of the night 
enter the building slowly as the camera 
flashes light up the night. As twilight 
settles on the New Sanno courtyard, 
colored lights in the fountain add their 
neon glow to the proceedings and slowly, 
the magic of the night reveals itself to 
all. Young people are enchanted by the 
promise of the night and older people 
recall their own enchantment from prom 
years past.
 After the promenade, the students 
enter the prom for the long awaited 
highlight of their evening, a final chance 
to delight in each other’s company before 
they spread out to futures all over the 
world. Parents go out to dinner with 
friends or to the pool with siblings. 
Everyone basks in the warm glow of 
a good time, having made a memory 


unique to our overseas experience on the Kanto Plain, 
and cherished by all for years to come, the Nile C. 
Kinnick High School junior-senior prom at the New 
Sanno Hotel in Tokyo, Japan.


(Right) Shannon Donegan pins a boutonniere on her date, Paddy Loughlin, before 
enjoying the evening at Nile C. Kinnick High School’s junior-senior prom, held at 
the New Sanno Hotel in Tokyo June 4.


Sullivans student submissions picked for annual publication
Story and photo by Steve Parker, 
The Sullivans Elementary School Public Affairs


 Several Students from The Sullivans Elementary School had their submissions 
chosen for publication in the annual Sun37 literary journal of the Department of Defense 
Education Activity (DoDEA) Pacific. The student’s submissions were honored during 
an after school ceremony held in the school’s Media Center June 10.
 The Sun37 is the DoDEA Pacific annual journal of creative expression published 
by the DoDEA Pacific Area Office. The journal is in its 37th year of publication. The 
journal includes exemplary student works in art, music and creative writing. All students 
represented in the journal receive a free copy.
 According to Janet Nicholson, Sullivans literary coordinator for the publication, 
the Sullivans placed 28 students into the publication in the art and writing categories. 
The Sullivans submissions were picked by the art teachers and a Sun37 committee of 
interested teachers of reading and writing. They were then forwarded to the DoDEA 
Pacific offices where they were chosen from an enormous pool of submissions from 
throughout the DoDEA Pacific area.
 “I feel very proud of myself,” said Celene Hizon, a fifth-grade student from Jeff 
Sparlings class, during the ceremony. Hizon’s work was titled “Tessalation” and was 
created with colored pencils.


Sullivans student Celine Hizon, a fifth-grader from Jeff Sparling’s class, holds up her 
submission titled “Tessalations,” which was chosen for publication in the annual 
SUN37 literary journal of the Department of Defense Education Activity Pacific. The 
student’s submissions were honored during an after school ceremony held in the 
school’s Media Center June 10.


 Savannah Stevens, a second-grade student from John Brown’s class was equally 
proud of her award for a short prose entitled “My Birthday.” Jeleyna Balares, a Sullivans 
kindergarten student, proudly held up a framed copy of her painting, “Pumpkins in the 
Storm.” When asked how it felt to be recognized for her artwork, she simply stated, 
“Happy.” Her beaming face as she held up her artwork provided all the noun her simple 
adjective response needed. Hailey Tognocchi, a fourth-grader from Dana Tanio’s class 
was recognized for her acrylic and pastel piece titled, “The Amazing Bull.”
 After the ceremony, all of the young artists and writers were seated at tables where 
they could autograph copies of their work for their budding fan bases. Parents, teachers, 
artists and writers then retired to the lounge for celebratory refreshments.
 DoDEA Pacific provides comprehensive pre-kindergarten to grade 12 educations 
to the children of military and eligible civilian personnel families serving throughout 
Asia. The 48 schools in DoDEA Pacific are comprised of more than 24,000 students and 
3,100 full-time professional educators and support staff. The schools are geographically 
organized into four districts: Guam, Japan, Okinawa and South Korea.
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MWR Personal Trainer program helps you achieve fitness goals
Story and photo by Mark Elrod, 
CFAY Public Affairs


 The Morale Welfare and Recreation (MWR) 
Department is helping local community members meet 
their fitness goals with certified personal trainers via their 
Personal Trainer Program.
 According to MWR Fitness Director 
Brent Grubb, twice a year, MWR works 
with Aerobics and Fitness Association of 
American (AFAA), bringing in licensed, 
certified instructors to hold workshops and 
give tests for people who are interested in 
becoming a personal trainer, which after 
successfully passing certification, may be 
contracted by MWR as a personal trainer.
 The trainers who work for MWR are able 
to train in various types of exercise activities.
 “Personal trainers are certified to cover 
a wide range [of exercise activities]. Some 
of our personal trainers have more in-depth 
certification and more in-depth experience 
in some areas than others,” Grubb said. 
“So, that’s part of the process of finding 
a personal trainer. If my goal is to run a 
marathon at the end of the year, I probably 
would want to find a personal trainer who has 
more experience with running, or working 
with endurance athletes.”
 The program is similar to the MWR 
group exercise program, but the one-on-one 
sessions are much more focused.
 “Personal training takes a more individualized approach 
with a certified trainer,” said Grubb.


 Though a lot of the personal training is one-on-one, 
group training, of two or three people, with a personal 
trainer is available, as well, however most people prefer 
the focused attention.
 “[Some] people feel that they need a little bit more 
individual attention, because, for whatever reason, they 


cannot get to the goal they want to achieve, so they have 
come to us looking to hire a personal trainer,” Grubb said. 
“Motivation is a big part of it. If it’s not the biggest reason 


people look for a personal trainer, it’s certainly one of the 
most popular.”
 Motivation is one of the things that drew MWR Personal 
Trainer Ayako Ware into the job.
 “I used to be out of shape too and I was smoking all the 
time, then I realized that working out is fun and it’s always 


good having somebody to teach me,” said 
Ware. “Working out with someone makes 
it easier to learn a work-out routine and they 
learn how to train themselves.”
 Educating people about fitness is the 
overall goal of the program and its trainers.
 “By the end of your personal training you 
should have gained some knowledge about 
how to keep yourself going,” Grubb said. 
“So the goal of a personal trainer is not to just 
get you going, it’s to teach you something, 
so that once you leave Yokosuka, or finish 
working with the trainer, you then have the 
knowledge to keep doing the things you need 
to do in order to keep yourself in shape, or 
meet your goals.”
 The program is open to all Status of 
Forces Agreement personal and family 
members, who are seeking to improve 
themselves.
 “Anybody in the community can 
come into this office and we will work 
with them to set them up with a personal 
trainer,” Grubb said. “It’s all based on the 
availability of the client and the personal 


trainer. Once they are connected, the client communicates 
with the trainer and figures out what [schedule] works best 
for both of them.”


(Right) CFAY MWR Personal Trainer Ayako Ware guides Joy Okimoto and Rachel 
Kriescher through their tailored excercise session here at the George I. Purdy 
Fitness Center. MWR personal trainers serve to motivate and monitor people in 
meeting their fitness goals.


Mount Fuji climbing season Darwin Awards: Don’t be a winner
By Steven Marksberry, CFAY MWR Recreation Division


 Mount Fuji climbing season is upon us. Thousands of people will participate in 
the Morale, Welfare and Recreation (MWR) Department Outdoor Recreation Division 
organized trips to attempt to brave the tallest mountain in Japan. It is important to be 
educated before starting your climb. Here is a list of past MWR Outdoor Recreation 
Division Mount Fuji climbing season Darwin Awards. Make sure you are not awarded 
this season with anything but the glory of making it to the top and back down safely!
 Best Dressed and Comedy. A gentleman in his early twenties approaches a trip 
leader.  He was dressed in blue jean shorts, a cotton shirt, cotton socks and tennis shoes. 
He had apparently bought a rain poncho for ¥1,000, too late from a local hut. He put it 
on after being out in the rain for five minutes at 9,000 feet and was attempting to warm 
himself up. With his teeth chattering from the cold, he asks the trip leader “How much 
further to the top?” The trip leader responds with, “Your lips are blue and you’re shaking 
so much you look blurry, you need to go back down.” The trip leader gives him some of 
his extra clothing and gets him out of the wet cotton clothes. To the gentlemen’s credit 
he was able to make it back to the bus under his own power. However, after a distressing 
two-hour bus ride back to the base, he went straight to the U.S. Naval Hospital (USNH) 
Yokosuka Emergency Room.
 • On any given day on Mount Fuji you can get sun burnt, wet, snowed or hailed 
on. You need to be prepared for all contingencies. Cotton clothing is bad, man-made 
synthetic fibers are better. Wear clothes you can take on or off in layers. The weather 


frequently changes very rapidly.
 Best Supporting Spouse or Relative. A husband and wife team was climbing Mount 
Fuji together. The husband was struggling to keep up with his wife, but will never admit 
to it.   He sends her ahead to station eight to take pictures as he takes a “little” break. He 
graciously gives his wife all the water. She also carried all the money while he had all 
the rain gear. He collapses by station nine, mainly from dehydration as he has no water 
or means to buy any. His wife does eventually look for him, unfortunately an hour after 
he was carried off the mountain.  She’s upset as she can’t get a cell phone signal. It then 
started raining and he has the gear. They are united at the hospital. He stayed overnight 
for fatigue and dehydration, while she recovered from being mildly hypothermic. Happily, 
they both were eventually released together. We were told most of the ride home together 
the wife discussed with her husband about him being out drinking with his friends the 
night before the trip.
 • A few things we can learn from our happy couple. First, carry your own gear, so 
it doesn’t get separated from you. Stay with a hiking buddy. Cell phone coverage is hit 
and miss, don’t rely on it. It is not a bad idea to abstain from alcohol for 24 hours prior 
to the trip. If you’re not feeling strong, pack it in, some days are not your days.
 Best Supporting Friend. Around 10,000 feet a rookie trip leader finds a man doubled 
over in severe pain with cramping in his abdomen. He is not completely coherent, so she 
tries to gather information from his friend that flagged her down. She goes through her 
check list of questions, attempting to determine what is happening. Frustrated with the 
lack of answers, she eventual asks “Is there anything else, you could tell me that might 
help?” To which the friend replied, “I think he has sickle cell anemia, does that help?”
 • USNH Yokosuka recommends not hiking Mount Fuji if you have sickle cell anemia. 
If you decide to go anyway, please track with a responsible buddy and beware of the 
symptoms yourself. This not the only disease that can be affected by altitude, but there 
have been several evacuations due to it over the years. Be very cautious when climbing 
and definitely bring a friend you can rely on for help, if needed. Lastly, if your health is in 
question, it’s best to error on the side of caution which may include seeking professional 
advice from the medical staff at the hospital.
 Best Supporting Parents. At 10,826 feet the Fuji San Hotel sits. We stay here for 
overnight hikes and make a run early in the morning for the sunrise summit. On a regular 
day’s hike, if you haven’t made it past this point by 11 a.m., it’s time for you to turn 
around. At this last major stop before the summit, a trip leader walking past the hotel 
notices two English speaking kids sitting and waiting in a rain shower. The clouds are 
moving in with very little breeze which means the shower is about to turn into a downpour. 
“Where are your parents?” the trip leader inquires. “We were tired and wanted to stop 
but our parents could see the top and wanted to finish,” one of the children said. “They 
told us to wait here, and they would be back in a few minutes.”
 • 1,500 feet is not that far on a flat surface. But, 1,500 vertical feet starting at 10,826 
feet above sea level, takes the average person more than 1.5 hours just to reach the 
summit. The return trip is not much faster. Just because you can see it on a nice day does 
not make it close. Also, 10 is the normal age limit to start climbing on our trips. If you 
want to take kids, make sure they want to go. You wanting them to go is not advisable 
if they have no interest. If you take them, please stay with them at all times.
 Mount Fuji climbing briefs are held at 5:30 p.m. every Tuesday from now through 
August in classroom 442 on the fourth-floor of the Community Readiness Center. These 
free briefs are mandatory for all MWR trip participants, but are open to everyone.


(Left) A Morale, Welfare and Recreation guide leads a group of Sailors up Mount Fuji. 
Mount Fuji climbing briefs are held at 5:30 p.m. every Tuesday from now through 
August in classroom 442 on the fourth-floor of the Community Readiness Center.


U.S. Navy photo by MC1 Richard Doolin








文・写真：安達慶一、CFAY広報課


	 6月2日、艦船修理廠及び日本地区造修統括本部(SRF-JRMC)はQCサークル関東支部神
奈川地区に所属する50名以上のメンバーを迎え、事業所見学交流会を主催した。
	 QCサークルは日本全国で9つの支部とその下に地区を構え活動を行っている。所属する
組織の事業内容の殆どが製造、電気及び電子系事業だ。今回の訪問では米海軍横須賀基
地とSRF-JRMFの簡単な説明とSRF-JRMCに於ける改善活動とその成果が紹介された。
	 SRF-JRMCの造修オフィサーのガー
レット・ファーマン中佐が開催の挨拶
を行った。「本日はご多忙の中、お越し
いただきありがとうございます。今日の
事業所交流会が実りあるものになれば
幸いです。QCサークルは情報交換やネ
ットワーキングを行うのにふさわしい
場だと思います。SRF-JRMCでは毎年
経営戦略ゴールを掲げているのです
が今年の目標は2012年までに最も
優れた艦船修理廠なる、そしてそれを
証明するという事です。SRF-JRMCで
は５つのカテゴリーに戦略を分け、カ
テゴリー内でゴールを達成できるよう
な達成課題を打ち出しています。リー
ンの考え方とその実践は戦略計画を
進め管理や造修プロセスの改善を行
う際にとても重要なものとなっていま
す。」　
	 毎回SRF-JRMCでのイベントを計画
すると定員がすぐに一杯になってしま
います。SRF-JRMCはとても人気があ
りますと、神奈川地区の幹事長を務め
るプレス工業株式会社の福原靖隆さ
んは話し、こう続けた。「今年は佐世保
からIA活動の紹介、木工工場、ダイバ
ー詰所の見学では救命ボートのデモ
ンストレーション、救命ボート搭載品
の展示や体験、潜水病の治療設備紹介などがありました。グループディスカッションによる
意見交換など従来と趣の違った内容で、参加者からも質問も多く出ていて、非常に活発な
大会運営でした。」
	 日本でQCサークルは総合的に業績を改善するための管理手法として知られている。ま
た、QCサークルは監督者や従業員が体系的且つ総合的にあらゆる面で改善に取り組む組


織化された改善活動である。その手法を用いて品質、経費、計画性、人員効率、新製品開発
などの分野で企業全体の共通の目標を掲げることで顧客満足度向上の達成にも繋がる。
	 神奈川地区には3つのモットーがあり、それは「学ぼう、活かそう、他社の良さ」である。そ
のモットー通り、参加者はSRF-JRMCの発表会でアイデアや利点の意見交換を行った。
	 日立グローバル・ストレージテクノロジーズ株式会社で製造管理責任者を務める澤木具
己さんは横須賀基地でのQC活動に感心を持ち、SRF-JRMCの発表会に参加することを決
めた。彼が話すには、「正直に言って、SRF-JRMCとは何をしているセクションなのか分かり


ませんでしたが、SRF-JRMCによるリ
ーン活動の発表会と木工工場での
救命ボートのデモンストレーション
に参加して、SRF-JRMCが何であり何
を行っているところがよく理解できま
した。意見交換の中でモチベーショ
ンという言葉が良く出てきましたが、
これを高く維持していく事は個人の
意識だけでは難しく、組織・会社が一
丸となり改善について取り組むこと
が重要だと感じました。」	
	 SRF-JRMC改善室管理分析職の尼
野晃靖さんが発表会の進行役を勤め
た。彼は今まで大勢の人たちの前で
話す機会はあったが今回は参加者
と直接に話し情報を分かち合う機会
を得た。「他の企業から参加した方々
は、様々な期待を持っているだろうと
感じていました。皆さんが企業に持
ち帰り貢献できる新しく有益な情報
探しにとても積極的だと痛感しまし
た」と尼野さん。
	 見学会に初めて参加した巴工業
株式会社の清野友里絵さんは感想
をこう語ってくれた。「このセミナーに
参加した理由は、他の企業のQC活
動を見て自分たちと彼らの相違点を
見い出したかったからです。また、グ


ループディスカッションでは一方的な質問ではなく他社の方のQCに対する意見が聞けた
のがとても有意義でした。」
	 SRF-JRMCではＱＣ活動において「改善推進室」と言う専門部署を設けていると、もう１人
の巴工業株式会社からの参加者である青山勝さんは話し、こう締めくくった。「その部署の存
在が会社全体のＱＣ活動の活性化に一役買っているということに刺激を受けました。」
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Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) hosted more than 50 
people representing various organizations of the Kanto 
Plain Chapter Quality Control (QC) Circle-Kanagawa 
Branch, for their annual visit June 2.
 There are a total of nine chapters in Japan, each 
with several branches. The member organizations vary; 
however, most specialize in product production and 
engineering in the electrical and electronics industries.
 The visit provided members with a brief introduction 
to Yokosuka base and to SRF-JRMC, followed 
by opportunities to share some of the command’s 
improvement activities and achievements.
 “Thank you for coming today and I sincerely hope 
you enjoy your visit,” said SRF-JRMC Production Officer 
Cmdr. Garrett Farman, as he delivered the opening 
remarks. “QC Circle is a fantastic forum for exchanging 
ideas and networking. Our 2011 Strategic Goal is ‘to 
be the best performing U.S. Naval Ship Repair Facility 
maintenance provider by 2012... and we will prove it.’  
SRF-JRMC has established five Tactical Goals to support 
the Strategic Goal and each Tactical Goal is supported 


Quality Control Circle members visit SRF-JRMC


Q C メ ン バ ー 、S R F - J R M C を 訪 問 す る


by specific deliverables. Lean principles and practices 
are essential at SRF-JRMC from implementation of the 
Command Strategic Plan to improving administrative 
and production processes.”
 According to Branch Chief Secretary Yasutaka 
Fukuhara from Press Kogyo Co. Ltd., every time an 
event is planned at SRF-JRMC, the limited number of 
openings is quickly filled. SRF-JRMC is a very popular 
venue.
 “This year we are being briefed on SRF-JRMC 
Lean  and improvement activities from the Sasebo 
Detachment,” Fukuhara said. “We also have opportunities 
to visit the carpenter shop and the dive locker, where we 
can see a life raft demonstration, the items that are in a 
life raft, and the recompression chamber for hypobaric 
oxygen treatment. SRF-JRMC provides us time for 
group discussions and exchanging individual opinions. 
Participants are very proactive.”
 QC Circle is known in Japan as a management tool 
for improving total performance. QC promotes organized 
improvement activities involving a company’s managers 
and workers in a totally systemic and integrated effort 
to improve performance at every level. Its use leads to 
increased customer satisfaction through attainment of 
such corporate cross-functional goals as quality, cost, 
scheduling, manpower efficiencies and new product 
development.
 The motto of the Kangawa Branch, consists of 
three parts; “Learn something, Use what is learned and 
Recognize the successes of other organizations.” The 
branch believes that by living up to its motto, it provides 
its members the opportunity to exchange ideas and to 
benefit from the presentation that they received at SRF-
JRMC.
 Tomomi Sawaki, a manufacturing manager for 
storage systems at Hitachi Global Storage Technologies 
Japan, Ltd., has been very interested in QC activities and 
decided to participate in the SRF-JRMC event.
 “Honestly speaking, I had no idea about SRF-JRMC 
before. After I participated in the presentation of the 
Lean activities by SRF-JRMC and a demonstration by 
the Carpenter Shop, I now understand what SRF-JRMC 
is and does,” Sawaki said. “Also, I heard the word 


Kanto Plain Chapter Quality Control Circle members watch a demonstration of an inflatable 
life raft and view its interior during their annual visit to SRF-JRMC June 2. 
QCサークルのメンバーは救命ボートのデモンストレーションに見入り、内部を見学する。


Visitors from the Kanagawa Branch Quality Control 
Circle listen to SRF-JRMC Production Officer Cmdr. 
Garrett Farman’s welcoming remarks.
SRF-JRMC造修オフィサーのガーレット・ファーマン中佐の歓迎の挨
拶に聞き入るQCサークル神奈川地区からの訪問者。


‘motivation’ many times during our group discussion. I 
think, maintaining high ‘motivation’ as an individual can 
be hard, it is important that the organization as a whole 
be concerned about improvement.”
 Management Analyst Teruyasu Amano from SRF-
JRMC’s Continuous Improvement Division acted as 
the master of ceremonies throughout the event. Amano 
said he has had an opportunity to speak in front of large 
audiences before, and by accepting this role, it gave him 
an opportunity to speak directly to the participants and 
share information.
 “I felt that those who participated in these events from 
other enterprises probably have various expectations. I 
was encouraged that all the participants were very eager 
to seek new and useful information to take back with 
them to contribute to their companies,” Amano said.
 “The reason I attended this seminar was that I wanted 
to take a look at QC circle activities by other enterprises 
and see the difference between our QC activities and 
theirs,” said Tomoe Engineering Co. Ltd., member Yurie 
Seino, who was participating in the visit for the first time. 
“It was very significant to have two-way communication 
among other enterprises and exchange thoughts and ideas 
about QC during  group discussion. That was very good 
and impressive!”


SRF-JRMC Carpenter Shop Head Munenori Tsunoda, 
provides information regarding life raft survival 
equipment during the shop tour.
工場見学では木工工場長の角田宗範さんが、救命ボート搭載品の
説明を行う。
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The wealth of 
friendship


By Chaplain Corey Thornton


	 I	 have	 recently	 come	 in	 contact	with	 a	 significant	 number	 of	 Sailors	
who	 are	 struggling	with	 loneliness.	 Their	 loneliness	 is	 accompanied	 by	
depression,	 lack	 of	motivation	 and	 a	 fixation	 on	 family	 or	 friends	 from	
which	they	are	geographically	separated.	Many	aspects	of	their	loneliness	
reminded	me	of	a	sea	story	of	my	own.
	 While	 serving	 on	 board	 a	 Ticonderoga-class	 cruiser	 in	my	 last	 duty	
station,	 I	 remember	struggling	with	 loneliness	while	out	at	sea.	 I	did	not	
suspect	at	first	that	it	was	loneliness.	Being	older	than	many	of	the	crew	and	
a	chaplain,	I	figured	that	it	had	to	be	an	issue	that	sounded	more	profound.	
I	had	the	same	or	similar	struggles	with	depression,	motivation	and	missing	
family	members	that	I	see	in	the	Sailors	mentioned	above.
	 While	 searching	 for	 an	 explanation	 to	 these	 struggles,	 an	 answer	
suggested	itself	from	an	unexpected	event.	While	out	to	sea	I	was	assigned	
to	accompany	a	young	Sailor	to	his	home	of	origin	to	help	him	with	some	
urgent	family	responsibilities.	As	it	 turned	out,	his	home	was	near	 to	 the	
town	that	I	had	gone	to	college.
	 Although	it	had	been	a	number	of	years	since	I	attended	college,	many	
of	my	 dearest	 friends	 still	 lived	 there.	 Once	 the	 Sailor	 had	 fulfilled	 his	
responsibilities,	I	had	the	opportunity	to	visit	some	of	my	friends.	To	my	
amazement,	much	of	the	issues	that	I	was	struggling	with	on	the	ship	vanished	
when	I	was	with	them.	None	of	them	are	counselors	or	doctors,	and	we	did	
not	do	anything	extraordinary.	I	came	to	realize	that	my	problem	was	not	
profound,	it	was	simple:	I	was	lonely.
	 Although	I	served	with	370	Sailors	in	close	quarters,	my	time	spent	on	
board	the	ship	felt	as	if	I	was	alone.	It	took	contact	with	friends	who	knew	
me	personally	for	me	to	feel	identified	with	and	cared	for.	I	 imagine	that	
some	of	this	situation	was	unique	to	being	the	one	chaplain	in	the	command	
and	so	not	directly	identifiable	to	the	other	crew	members,	but	I	can’t	help	
but	see	many	similarities	between	my	condition	and	many	of	those	around	
me.
	 If	close	and	genuine	friendship	met	my	interpersonal	needs,	why	do	we	
not	have	this	type	of	exchange	throughout	the	Navy?	I	can	see	for	many	that	
they	actually	do	have	these	types	of	friendships	with	their	fellow	shipmates,	
but	there	are	a	significant	number	who	do	not.	There	are	likely	many	reasons	
for	this	and	I	would	like	to	suggest	a	few	here.	One	is	that	we	all	transfer	
so	often.
	 A	colleague	of	mine	made	the	observation	that	Sailors	on	their	first	tour	
seemed	to	him	more	willing	to	engage	in	close	friendships	than	in	subsequent	
tours.	His	reasoning	was	that	they	realized	that	there	was	no	use	in	getting	
too	close	to	anyone	because	you	would	be	separated	from	them	when	you	
or	they	transferred.
	 Close	friendships	often	take	years	to	mature.	When	everyone	you	serve	
with	is	in	and	out	of	your	life	every	six	months	to	two	years,	it	is	easy	to	
see	why	relationships	may	never	get	beyond	 the	superficial.	This	 limited	
expectation	leads	to	another	hindrance	to	close	friendships;	not	seeing	past	
the	uniform.
	 	Although	the	Navy	uniforms	serve	many	vital	functions,	they	do	not	help	
us	to	see	the	person	behind	the	uniform.	It	never	ceases	to	amaze	me,	the	
amount	of	talent	that	our	Sailors	have.	There	were	multiple	opportunities	with	
our	crew	to	see	this	talent,	such	as	national	heritage	celebrations,	religious	
services	and	talent	competitions.
	 Of	our	370	Sailors,	we	had	a	hula	dancer,	multiple	classically	 trained	
singers	and	musicians,	writers,	history	buffs,	and	athletes,	 just	 to	name	a	
few.	I’m	afraid	that	too	often	these	talented	people	get	hidden	behind	their	
uniforms	and	their	rate	and	rank.	It’s	too	easy	to	focus	only	on	the	seemingly	
mission-essential	tasks	that	a	Sailor	can	perform	at	the	expense	of	seeing	
what	makes	them	unique	and	truly	human.	One	important	result	of	this	is	to	
have	many	who	feel	disconnected	from	one	another	and	alone.	And	loneliness	
is	a	poverty	that	we	should	not	be	content	to	live	with	or	around.
	 In	the	book	“In the Heart of the World,”	Mother	Teresa	said	this	about	the	
poor	of	the	world	and	loneliness:
	 “Abandonment	is	an	awful	poverty.	There	are	poor	people	everywhere,	but	
the	deepest	poverty	is	not	being	loved.	The	poor	we	seek	may	live	near	us	or	
far	away.	They	can	be	materially	or	spiritually	poor.	They	may	be	hungry	for	
bread	or	hungry	for	friendship.	They	may	need	clothing,	or	they	may	need	
the	sense	of	wealth	that	God’s	love	for	them	represents.	They	may	need	the	
shelter	of	a	house	made	of	bricks	and	cement	or	the	shelter	of	having	a	place	
in	our	hearts.”
	 Our	 connection	with	 other	 people	 is	 vital	 to	 health,	 wealth	 and	 even	
survival.	A	life	that	is	lived	unintentionally	alone	is	an	empty	shell	of	what	
God	intended.	To	offer	friendship	to	another	comes	at	a	cost.	It	requires	time,	
focus	and	energy.	To	be	a	friend	is	to	be	willing	to	be	spent	on	another,	to	
invest	understanding	and	empathy,	love	and	care.
	 What	we	offer	when	we	offer	friendship	is	a	source	of	wealth	that	cannot	
be	 replaced	with	money	 or	 stuff.	You	 are	 a	 treasure	meant	 to	 be	 invested	
through	friendship	with	others.	 If	you	are	a	Sailor	or	work	amongst	 them,	
you	are	surrounded	by	others	who	sorely	need	your	friendship.


SECNAV stresses alternative 
energy at strategy forum


From Naval War College Public Affairs


 NEWPORT,	R.I.	-	Secretary	of	the	Navy	Ray	Mabus	spoke	on	the	importance	
of	pursuing	alternative	energy	during	a	keynote	 speech	at	 the	U.S.	Naval	War	
College’s	62nd	annual	Current	Strategy	Forum	(CSF)	in	Newport,	R.I.,	June	8.
	 Mabus	discussed	how	the	Navy	and	Marine	Corps	have	made	strides	towards	
seeking	alternative	energy	sources,	but	must	continue	 to	push	ahead	 to	be	 less	
reliant	on	fossil	fuels.	This	challenge,	he	said,	is	a	strategic	issue	that	is	important	
to	U.S.	national	security.
	 “We	use	too	much	fossil	fuel,”	he	said.	“We	have	to	change	the	way	we	use,	
produce,	get	energy.	We	have	to	do	it	strategically,	we	have	to	do	it	tactically.”
	 Every	dollar	rise	in	the	price	of	a	barrel	of	oil	costs	the	Navy	and	Marine	Corps	
$31	million,	he	said,	noting	that	oil-price	increases	in	fiscal	year	2011	will	result	
in	a	$562	million	addition	to	the	operating	budget	of	both	services	-	more	than	the	
cost	of	a	littoral	combat	ship.
	 “We	don’t	have	that	money	to	spare.	We	certainly	don’t	have	it	to	spare	in	this	
fiscal	environment,”	he	said.
	 The	reliance	on	fossil	fuels	affects	the	Navy	and	Marine	Corps	at	the	tactical	
level	as	well.	He	used	the	complex	process	to	transport	fuel	to	Afghanistan	as	a	
costly	example,	from	monetary	costs	to	manpower	resources,	to	lives	lost	in	attacks	
while	providing	security.
	 To	combat	this	issue,	the	secretary	issued	five	energy	goals,	one	of	which	
is	to	ensure	at	least	half	of	all	energy	used	by	the	Navy	and	Marine	Corps	will	
come	from	non-fossil	fuels	no	later	than	2020.	This	type	of	challenge,	he	said,	
is	not	new	to	services	that	transitioned	from	sails	to	coal-fired	steam	in	the	19th	
century,	switched	to	oil	50	years	later,	and	then	added	nuclear	power	to	the	fleet	
in	the	1950s.
	 “I	think	we’re	right	on	the	edge	of	another	energy	revolution,”	Mabus	said,	
pointing	out	how	quickly	such	change	happens.	He	compared	the	potential	 for	
energy	developments	with	the	recent	emergence	of	iPads,	smart	phones	and	other	
devices	transforming	the	way	we	communicate.
	 “We	have	the	opportunity	to	help	create	the	new	energy	future	and	the	new	
energy	economy	for	this	country,”	said	Mabus.
	 In	the	energy	arena,	progress	has	been	made,	including	completion	of	solar-
power	projects,	energy-efficient	buildings,	and	smart	meters	across	the	Department	
of	the	Navy.
	 Mabus	described	how	private	industry	will	play	a	key	role	in	future	developments	
in	 partnership	with	 the	Department	 of	 the	Navy.	Specific	 parameters,	 such	 as	
ensuring	that	energy	alternatives	are	compatible	with	already	existing	platforms	
and	equipment,	and	that	any	developments	do	not	compete	with	food	production,	
will	need	to	be	considered.
	 “Because	while	 the	military	can	 lead,	 it’s	going	 to	have	 to	be	 industry	 that	
expands	the	market,”	he	said.
	 Attended	by	the	Naval	War	College	community	and	participants	from	throughout	
the	country,	this	year’s	two-day	Current	Strategy	Forum	explored	the	theme	of	
“Energy	and	the	U.S.	National	Security:	Vulnerability	and	Opportunity.”
	 The	event	featured	speakers	from	military,	academia	and	industry,	discussing	
the	critical	role	of	energy	in	international	security,	the	current	and	future	impact	of	
increasing	global	demands	on	natural	resources,	and	the	related	vulnerabilities	and	
opportunities	for	the	nation	and	the	maritime	services	in	a	more	energy	constrained	
environment.
	 The	Current	Strategy	Forum	is	hosted	annually	by	the	Secretary	of	the	Navy.


Secretary of the Navy the Honorable Ray Mabus delivers a keynote speech 
at the U.S. Naval War College 62nd annual Current Strategy Forum June 11. 
Mabus discussed how the Navy and Marine Corps have made strides towards 
seeking alternative energy sources, but must continue to push ahead to be 
less reliant on fossil fuels.


U.S. Navy photo by MC2 Kevin S. O’Brien
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HRO USCS Positions
 Call 243-5725/8168 for more information.


New


Administrative Officer – GS-0341-09/11, RLSO-69-11.  Open: 06-17-11, 
Close: 07-01-11.
Legal Assistant (OA) – GS-0986-06, NLSO-67-11.  Open: 06-15-11, Close: 
06-29-11.
Office Automation Assistant – GS-0326-05, NAVFAC-70-11.  Open: 06-
17-11, Close: 07-01-11.
Program Analyst – GS-0343-12, FISC-68-11.  Open: 06-17-11, Close: 
06-27-11.


Continuing


Clerk Interpreter – GS-1046-04, CFAY-50-11.  Open: 05-17-11, Close: 11-
17-11.  *Six months open register.
Clerk Interpreter – GS-1046-04, CFAY-62-11.  Open: 06-02-11, Close: 12-
02-11.  *Not to exceed 13 months.  Six months open register.
Interdisciplinary Position:
 •  Psychologist – YA-180-02;
 •  Social Worker – YA-185-02;
 •  Advocacy Clinical Counselor – GS-101-11, CFAY-63-11.  Open: 06-
07-11, Close: 12-07-11 (1st cutoff: 06-21-11).
Office Automation Clerk – GS-0326-04, CNRJ-64-11.  Open: 06-08-11, 
Close: 06-21-11.  *Temporary, not to exceed six months.  Atsugi, Japan.


NEX Positions
 Call us at 243-5150 or 243-4418 for more information.


 *Salary based on experience.  Positions are open until filled.


Food Sales Manager, NF-4 – Sasebo.  *$37,583-$42,702/yr. (1 RFT)
Department Manager, NF-3 – Main Store.  *$32,415-$36,830/yr. (1 RFT)
Warehouse Supervisor, NF-3 – Distribution Center.  *$38,382-$43,604/
yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store-*$11.02-$14/hr. (1 RFT)
Human Resources Associate, NF-2 – Administration.  *$9-$11/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Main Store (Mini Mart/Ikego).  *$8.71-
$10/hr. (2 RFT)
Loss Prevention Safety Investigator, NF-2 – Loss Prevention.  *$8.71-
$10/hr. (1 RFT)
Inventory Control Clerk, NF-2 – Inventory Control.  *$8.71-$10/hr. (1 RFT)
Computer Sales Tech, NF-2 – Mainstore.  *$8.71-$10/hr. (1 Flex)
Retail Operations Clerk, NF-1 – Procurement Office.  *8.71-$10/hr. (1 RFT)
General Clerk, NF-1 – Inventory Control.  *$7.25-$8/hr. (1 RFT)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Shoes/Jewelry).  
*$7.25-$9/hr. (7 Flex)
Sales Clerk, NF-1 – Various locations.  *$7.25-$8/hr. (14 Flex)
Customer Service Clerk, NF-1 – Main Store Service Department.  *$7.25-
$8/hr. (1 RPT/2 Flex)
Identification Checker, NF-1 – Loss Prevention.  *7.25-$8/hr. (1 RFT)
Cashier, NF-1 – Cash Cage.  *$7.25-$8/hr. (2 Flex)
Forklift Operator, NA-5 – Distribution Center.  *$10.94-$11.38/hr. (1 RFT)
Store Worker, NA-2 – Main Store.  *$8.77-$9.13/hr. (6 Flex)
Food Service Worker, NA-2 – Negishi School lunch.  *$8.77-$9.13/hr. (1 Flex)
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  
$11.38-$11.85/hr. (1 RFT, 2 FFT) 


*Salary based on experience.  Positions are open until filled.


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Food Service Worker – NA-03, $9.48/hr. Club Alliance (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), Club Takemiya 
 (1 RFT).
 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (1 RFT).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 Flex).
Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
Child and Youth Program
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/1 Flex), 
 Main CDC (11 Flex), Hourly CDC (1 RFT/7 Flex), Ikego CDC (3 Flex), Pre-School 
 (5 Flex), Yokosuka SAC (5 Flex), Ikego SAC (1 RFT), Negishi Teen Center
 (1 Flex), Yokosuka Teen Center (5 Flex), Ikego Teen Center (1 Flex), Yokosuka 
 Youth Sports (1 Flex), Negishi Youth Sports (1 Flex).
 Food Service Worker – NA-02, $8.77/hr. Ikego CDC (2 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr. Hourly CDC (1 RFT).
Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (2 Flex).
 Clerk Typist – NF-02, $9.00/hr. Veterinary Clinic (1 RFT).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Community Center (1 Flex).
 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
Athletics Division
 Field Maintenance Worker – NA-05, $10.95/hr. Athletics (1 RFT).
 Recreation Assistant – NF-02, $8.71/hr. Athletics – Adult Sports (1 RFT/1 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics
 (1 RFT/1 Flex).
 Lifeguard – NF-01, $7.25-$9.00/hr. Aquatics (1 Flex).
 Pool Attendant – NF-01, $7.25/hr. Aquatics (3 Flex).
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (1 RFT).
 Clerk Typist – NF-01, $7.25/hr. Athletics (1 Flex). Open to current MWR 
 employees only.


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


https://www.cnic.navy.mil/yokosuka/mwr
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security at 
243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Tue, Thu and Fri
    Weekday Mass           1145
Tue   aCTS               1730
Wed   USNH Yokosuka Chapel          1200
Wed   Perpetual Help Novena, Main Chapel   1700
Wed   Mass, Main Chapel          1730
Thu   Choir Practice, Main Chapel      1700
Thu   Women’s Bible Study           1730
Fri   Holy Hour Adoration Mass
    (Tsubaki Tower party room)      1700
Fri   Choir Practice               1700
1st Fri  Mass, Main Chapel          1700
SaT   Vigil Mass, Main Chapel        1700
SaT   Confession, Blessed Sacrament Chapel 1600
    (or anytime by request)   
1st SaT  Baptism, Main Chapel         1400


Roman Catholic Ministries


Sun   RCIA Class (Ayame Tower)      0930
Sun   CCD (2nd Deck Community Center)     0930
2nd/Last Wed
    Pre-Baptism Class          1800


General Protestant


Sun   Worship Service, Main Chapel     0930
Thu   Choir Practice, Main Chapel      1815


Gospel Praise Service


Sun   Worship Service, Main Chapel     1230
Wed   Choir Practice, Main Chapel      1730


Contemporary Evangelical Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room  1600


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck         0900
Sun   Bible Class             1030
Wed   Bible Study (Community Center Auditorium 
    2nd deck)              1800


Protestant Communion Service


Sun   Community Center Auditorium
    2nd deck              1100


Protestant Lutheran


Sun   Community Center Auditorium 2nd deck 0800


Filipino Christian Fellowship


Sun   Worship Service (Community Center 
    Auditorium 2nd deck)         1230
Wed   Prayer Meeting, room  3        1800


Latter-Day Saints


Sun   Priesthood/Relief Society       0900
Sun   Sunday School           1000


Sun   Sacrament             1050


Location: Directly across the street to the west from 
the Yokosuka City Post Office (Off base)


Seventh Day Adventists


1st, 3rd and 5th SaT
    Seventh Day Adventists         1000


Jewish Faith Community


Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu  Classroom 10     1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue   Community Resource Center 2nd Deck 1700


Yokosuka Student Ministries 
(Middle School and High School)*


Wed   High School – One Way     1730
Thu    Middle School – Quest     1630


Protestant Women of the Chapel


1st Mon Fellowship Program      1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study


Tue   Main Chapel/Fellowship Hall   0900


Men’s Christian Fellowship


Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SaT  Breakfast (Location varies)    0800


Bible Study


Thu   Christian Bible Study (Community Center 
    Auditorium 2nd deck)      1730


Negishi: Chapel of the Rising 
Sun


• 242-4183


Roman Catholic


Sun   Mass, Main Chapel       0900


Negishi Protestant Service


Sun   General Service        1030


Ikego: Religious Services
(Kyoto Tower Party Room,  243-6773/6774)


General Protestant


Sun   Worship Service        1000


Adult Bible Study


Wed   Nikko Tower Party Room    1800


A.W.A.N.A. Children’s Ministry 


Wed   Ikego Elementary School    1630


Fleet and Family Support Center


Upcoming Classes
Monday, July 4
 Holiday
Tuesday, July 5
 Employment Overview: 10 a.m. (2 hrs.) 
 Elements of Successful Parenting: 9 a.m. (2 hrs.) 
 Boot Camp for New Dads: 1 p.m. (1. 5 hrs.) 


Wednesday, July 6
 Japanese Spouse Group: 10 a.m. (2 hrs.)
 Kamakura Tour: 9:30 a.m. (6 hrs.)
 Negishi Information Booth: 10 a.m. (4 hrs.) 
 Create a Spending Plan: 2 p.m. (1 hr.) 


Thursday, July 7
 Speak Japanese Now: 6 p.m. (1 hr. and 15 mins.) 
 Ikego – Play Morning: 10 a.m. (1.5 hrs.)
 Elements of Successful Parenting:  9 a.m. (2 hrs.)


Friday, July 8
 Yokosuka – Play Morning: 9:30 a.m. (1.5 hr.) 


Congratulations on the birth of your baby!
Corey and Takako Colbert are the proud parents of Courtney Kanatsu 
Colbert born, May 31, 2011 at 11:37 p.m., weighing 3090 g.


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center section of the Seahawk-Umitaka, stop by our New Parent 
Support Office in building 1558.


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Regional Workforce Development 
Training Schedule


CNRJ RWD Training Schedule – The following is Commander Navy Region 
Japan, Regional Workforce Development training schedule for July and August:


	 •	 Access	2003	Level	1	(In	English),	July	13-14
	 •	 Excel	2003	Level	1	(In	English),	July	20-21
	 •	 Excel	2003	VBA	Basic	(In	Japanese),	Aug.	4-5	
	 •	 Access	2003	VBA	Basic	(In	Japanese),	Aug.	9-10	
	 •	 Excel	2003	Level	2	(In	English),	Aug.	17-18	
	 •	 Leadership	for	Supervisors,	Aug.	22-24
	 •	 Access	2003	Level	2	(In	English),	Aug.	24-25	
	 •	 Leadership	for	Non-Supervisors,	Aug.	25-26	
	 •	 Joint	Travel	Regulations,	Vol.	2	(PCS	only),	Aug.	29-30
	 •	 Joint	Federal	Travel	Regulations,	Vol.	1	(TDY),	Aug.	31-Sept	.2


For	more	 information,	 call	 243-7328,	 e-mail	 to:	 rwd-student-services@
fe.navy.mil or visit the website at http://www.cnic.navy.mil/Japan/
Reg i o nOpe r a t i o n s a ndSe r v i c e s / S e r v i c e s a ndResou r c e s /
OperationsandManagement/AirOperations/index.htm
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Konnichiwa


Minoru Yabuta, an emergency vehicle operator course instructor and 
ambulance driver from USNH Yokosuka, performs a maintenance check of 
an ambulance stretcher.


Photo by Yuji Kawabe


Where is your hometown?               Yokosuka.


How long have you worked on base?              Twenty-four years.


What is your favorite food?                   Yakitori.


What is your life goal?            To take a road trip through Hokkaido on my Harley.


Sasha Anguiano, A Sullivans School student from Tanya chambers fourth-grade 
class, calculates using a soroban, or Japanese counting tray, at the 29th Kanto 
Plain Soroban Contest held at the New Sanno Hotel. Sasha won third place in the 
written problems competition.


Photo by Andrea Mial


(Left) USS George Washington (CVN 73) CMC Martin King places a new master chief 
petty officer cover on MRCM Jace Marchant during a pinning ceremony June 3.


U.S. Navy photo by MCSN Alysia R. Hernandez


(Right) MR1 Jason Rink talks with junior Sailors about the techniques and 
challenges of shipboard firefighting during a main space fire drill aboard the 
Ticonderoga-class guided-missile cruiser USS Cowpens (CG 63) June 14. Cowpens 
is forward-deployed to Yokosuka, Japan, and is underway for a scheduled patrol 
in the Western Pacific Ocean.


U.S. Navy photo by MC1 N. Ross Taylor


Sailors assigned to USS Fitzgerald (DDG 62), pull a mooring line in from the pier 
at Commander Fleet Activities Yokosuka June 12. Fitzgerald is one of six Arleigh 
Burke-class guided-missile destroyers attached to Destroyer Squadron 15 and is 
currently underway in the Western Pacific on its summer patrol.


U.S. Navy photo by MC3 Mikey Mulcare








www.cnic.navy.mil/yokosuka June 24, 2011Vol. LXII, No. 24


IN
S


ID
E


CFAY Morale Welfare and Recreation is helping community 
members meet their fitness goals with certified personal 
trainers via their Personal Trainer Program.
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Personal Trainer Program helps 
you achieve fitness goals


USS George Washington
begins summer patrol


After completing sea trails June 5, the aircraft carrier 
USS George Washington (CVN 73), returned to sea June 
12 to begin its summer patrol.
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Scouts, veterans retire U.S. flags at ceremony
Story and photo by Joe Schmitt, 
CFAY Public Affairs


 Members of the Boy Scouts, Girl 
Scouts, Cub Scouts, Veterans of Foreign 
Wars (VFW) Post 1054 and Fleet Reserve 
Association Branch 103 retired U.S. flags 
in a ceremony here on Flag Day, June 14.
 “This is a very solemn ceremony. All of 
the troops here are very proud to do this and 
it gives you a good feeling inside to know 
that you are contributing to what we do as 
a whole on the base,” said Kim McCann, 
Yokosuka Boy Scouts unit commissioner.
 One of the flags retired at the ceremony 
was flown on USS George Washington 
(CVN 73) during the relief effort 
“Operation Tomodachi.” Some of the 
scouts present had parents who were 
serving on the ship when the flag was still 
in service.
 “The flag is a symbol of our freedom, of 
everything our country has gone through, 
all the hardships we had, it’s flown every 
day in Afghanistan,” said McCann. 
“The flags we had were from (George 
Washington), from the school and from 
the community. It’s very important that the 
scouts learn these things and show them to 
the community.”
 The flags were first cut into pieces 
along the stripes with each person in the 
ceremony receiving either a long red 
or white stripe. The stars and blue field 
section was the last piece and was not cut 
apart but folded into a triangle and given 
to one of the scouts.
 “There are only two organizations that 


(Right) Cub Scout Colby Fahrney places his section of a flag into the fire in front 
of Boy Scouts and their Scout Master Richard Wegemann, during a flag retirement 
ceremony held here on Flag Day, June 14. The ceremony respectfully retires U.S. 
flags that are too old or damaged to continue their service.


have been honored to do this. The VFW 
and the Boy Scouts of America were 
enacted by Congress to be allowed to retire 
our flags when they become too old to stay 
in service,” said McCann. “We do this 
honorably with all the pride and integrity 
we can for what (the flags) deserve.”
 A pair of participants each took a piece 
of the flag and placed it in the fire before 
rendering a salute and turning away so the 
next set could advance and do the same.
 “While they were lined up for the 
burning of the flag, I read about what the 
flag means and what it should be to those 


FISC name change to emphasize global role


U.S. flag facts
 On June 14, 1916, President 
W o o d r o w  W i l s o n  i s s u e d  a 
proclamation officially establishing 
June 14 as Flag Day, a holiday 
commemorating the anniversary of 
the 1777 adoption of the U.S. flag. The 
following are some facts and trivia 
about the U.S. flag:
 • In the 1950s, when it seemed 
certain that Alaska would be admitted 
to the Union, designers began retooling 
the American flag to add a 49th star 
to the existing 48. Meanwhile, Bob 
Heft, a 17-year-old student from 
Ohio, borrowed his mother’s sewing 
machine, disassembled his family’s 
48-star flag and stitched on 50 stars 
in a proportional pattern. He handed 
in his creation to his history teacher 
for a class project, explaining that he 
expected Hawaii would soon achieve 
statehood as well. Heft also sent 
the flag to his congressman, Walter 
Moeller, who presented it to President 
Eisenhower after both new states 
joined the Union. Eisenhower selected 
Heft’s design, and on July 4, 1960, the 
president and the high school student 
stood together as the 50-star flag was 
raised for the first time. Heft’s teacher 
promptly changed his grade from a 
“B-” to an “A.”
 • The Flag Protection Act of 1968 
was enacted in response, making it 
illegal to burn or otherwise deface the 
U.S. flag. In two landmark decisions 
20 years later, the Supreme Court 
ruled that the government couldn’t 
curb individuals’ First Amendment 
rights by prohibiting desecration of 
the U.S. flag. Respectful burning 
of damaged flags according to 
established protocol has always been 
acceptable.
 • Despite the preponderance of 
“patriotic” gear ranging from tee 
shirts to swimsuits to boxer shorts, 
the Flag Code stipulates that the U.S. 
flag should not appear on apparel, 
bedding or decorative items.
 • The practice of draping coffins 
in the American flag is not reserved 
for military veterans and government 
officials. On the contrary, any burial 
may incorporate this tradition.
 • Etiquette calls for American 
flags to be illuminated by sunlight or 
another light source while on display.
 • The Flag Code strictly prohibits 
adding an insignia, drawing or other 
markings to the American flag. Some 
American politicians have been 
known to defy this regulation by 
signing copies of the U.S. flag for 
their supporters.


past, future or present,” said Troop 35 
Eagle Scout Nigal Shah, who spoke at the 
ceremony.
 Shah was one of the senior scouts 
who has been involved in several flag 
retirement ceremonies. He said that each 
ceremony is a chance to learn something 
about our history and those who fought 
to protect our flag.
 “I’m glad that people here got to see 
what we did today,” Shah said. “Hopefully 
we can pass this on to other children so 
they could learn to respect these values 
like us.”


Story and photo by Sam Samuelson, 
FISC Yokosuka office of Corporate Communications


 U.S. Fleet and Industrial Supply Center (FISC) Yokosuka will 
officially change its name to NAVSUP Fleet Logistics Center 
(FLC) Yokosuka July 1.
 The new name for FISC Yokosuka – as well as all the other 
seven FISC commands around the world – is being changed to 
better emphasize the FISC specific roles in the NAVSUP global 
logistics support enterprise.
 This change is part of the Naval Supply Systems Command 
overall “One NAVSUP… One Enterprise” branding initiative to 
provide customers and stakeholders a clearer understanding of 
the capabilities of NAVSUP organizations.
 According to NAVSUP commander, Rear Adm. Mike Lyden, 
‘One NAVSUP…One Enterprise’ connects NAVSUP global 
logistics support network construct where each activity executes 
its mission as a node of the network, vice an individual entity.  
FISC Yokosuka’s next, higher echelon command, Commander 
Fleet and Industrial Supply Centers, is also changing its command 
moniker July 1, to NAVSUP Global Logistics Support, as well.
 “FISCs emphasize the capabilities in the NAVSUP global 
logistics support business lines, helping customers easily navigate 
the products and services available within our organization,” said 
COMFISCS Rear Adm. Mark Heinrich.


 FISC Yokosuka’s 11 sites and detachments throughout the 
Western Pacific will also change names, each to be known as 
“NAVSUP Fleet Logistics Centers.”
 “Our names are changing but our mission remains to deliver 
the right operational logistics solutions to the Navy and our joint 
war fighters,” said Heinrich. “The COMFISCS team of military, 
civilian logistics professionals, contractors and foreign nationals 
located around the world will continue to supply the Navy’s 
ships, aircraft, shore commands and expeditionary forces with 
the essential items needed to execute their missions.”


This is one of the final published images of FISC Yokosuka 
under the old name. As part of the “One NAVSUP, One 
Enterprise” initiative, FISC Yokosuka is being renamed to 
NAVSUP Fleet Logistics Center Yokosuka July 1.





