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Quantico, Kinnick students share graduation

(Department of Defense Education Activity) school system  schedule of all of the DoDEA schools,” said Cooley. “We
that they would get a DoDEA diploma. So, we wanted to  missed our deadline but, we could get the students to this
Nile C. Kinnick High School seniors who participated  see if we could get a real graduation ceremony for these  one because it was a longer schedule. Also, the school was

By Joe Schmitt, CFAY Public Affairs

in the voluntary departure in March graduated with seniors

students.”

in a central location. So, more than half could simply drive

from Quantico High School in
Virginia June 3.

The seniors left Commander
Fleet Activities Yokosuka after
the earthquake and tsunami struck
Japan March 11. The place they
relocated to was called a “safe
haven” location. The students either
enrolled in an online “virtual high
school” or found a high school that
would enroll them in their safe
haven location.

Some of the students were not
able to return to Japan because of
a Permanent Change of Station
(PCS) rule. PCS happens when a
service member completes their
tour at a duty station and elects
to move somewhere else. If the
students were part of families who
are in their “PCS window,” then
they would not be able to return to
Kinnick for graduation.

to the school for the ceremony.”

The commencement speaker at
the graduation was first lady of the
United States, Michelle Obama.

“Michelle Obama honored our
students in her speech,” Cooley said.
“They did a lot of fact gathering
before the speech. They wanted
to know how many students there
were, how many times they’ve been
deployed and in what countries
they’ve gone to school. They took
all of that and integrated it into
her speech. It was a real honor to
hear her acknowledge our Kinnick
students.”

The students got their diplomas,
flipped their tassels, took photos
and graduated with their friends in
front of teachers and families just
like their classmates did at Kinnick
thousands of miles away.

“It highlights the DoDEA

“We had 3,800 studentsrelocate  stydents from Kinnick High School students (right) pose with students from Quantico High ~ commitment to service members
and I was brought over to help meet  School (left) and the first lady of the United States, Michelle Obama. The Kinnick High School  and their families,” said Cooley.
any need they might have,” said students graduated at the Quantico High School after participating in the voluntary departure  They might have to sacrifice some

Wendy Cooley, Kinnick assistant  in March.

things when they join the military

principal. “Initially, the students Photo by Robert Gonzalez  pyt, their child’s education will not
were told that they would not be able to graduate with their Quantico High School was chosen as the location for  be one of those sacrifices. They are risking their lives for
class. They would have to be either a guest student or a  the students to have their graduation ceremony and receive  our country and we say that whether you are in the states or
visiting student and they would not receive a diploma from  their diplomas. serving overseas, your children will have access to a quality
that school. They students had gone so far with the DoDEA “It was a natural fit. The school had the latest graduation ~ education.”

USS George Washington conducts carrier qualifications

land, and are graded on their performance by landing  more survivable and more capable.”
5%’2" 83 Jaco\?VD.hMootre, Public Affai signal officers. George Washington began its summer patrol departing
corge Yvashington Fublic AMtairs Due to the unique, forward-deployed schedule of GW,  CFAY June 12..

USS GEORGE WASHINGTON, at sea - Carrier Air  CQ puts Sailors from the ship’s Air department in a high

see related story pg. 8

Wing (CVW) 5 pilots returned to USS George Washington
(CVN 73) (GW), now underway in the Western Pacific,
for carrier qualifications (CQ) as a kickoff to the carrier’s
2011 Summer Patrol, June 16.

“Landing on the ship can be very dangerous and takes
a lot of practice,” said Commander, CVW 5 Capt. Daniel
Cave. “We do CQ so we can get everyone up to speed and
proficient in landing on the carrier.”

Since December 2010, GW has been pier side at its
forward operating port Commander, Fleet Activities
Yokosuka (CFAY), Japan, undergoing maintenance. It has
been more than six months since the CVW 5 pilots have
landed on a carrier at sea. CQ gives those pilots time to
hone their skills at landing on a pitching flight deck.

“To qualify, they have to make two successful touch-
and-go’s and two traps,” said Lt. Cmdr. Eric Harrington,
GW flight deck officer. “Once they do that, they then can
come out at night where they have to make two more traps
to be fully qualified.”

Before landing on board GW, the pilots had to complete

pressure environment.

What may take other carriers a few
weeks to do, GW has to complete in
just a matter of days.

“We can get this done; qualify all
the pilots in just three days,” said GW
Flight Deck Leading Petty Officer
Aviation Boatswain’s Mate (Handling)
1st Class Reginald Hobson, from San
Antonio, Texas. “In two words, it’s
controlled chaos. It makes things a
little more stressful and busy, but with
a few long days, a little hard work and
great teamwork, every pilot in the air
wing is now qualified.”

The return of CVW 5 also marks a
new chapter in naval aviation history.
GW is now the first carrier in the fleet to
transition completely from the F/A-18
Hornet to the F/A-18 Super Hornet.

An F/A-18E Super Hornet assigned to the Eagles of Strike Fighter
Squadron (VFA) 115 conducts a touch-and-go landing aboard the

field carrier landing practice (FCLP) on the small island “The aircraft availability will go up  ajrcraft carrier USS George Washington (CVN 73). George Washington
of lwo To, formerly known as Iwo Jima. There, the pilots  with newer aircraft being onboard,” said  js conducting a summer patrol in the western Pacific Ocean.

practice landing procedures, perform touch-and-go’s on  Cave. “The Super Hornet is definitely U.S. Navy photo by MC3 Adam K. Thomas

7th Fleet, Indonesian navy

expand partnership

Commander, U.S. 7th Fleet said June 17 the U.S. Navy
will expand its “strong and growing” friendship with
the Indonesian Navy.

Celebrating the birthday of the

United States of America

CFAY will hold an Independence Day celebration July 4 from 3
to 7 p.m. The event will include carnival games, petting zoo, food

booths and a youth bike parade and ice cream social.
Pg. 4 Pg. 10
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edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to CFAYactionline@gmail.com. We
welcome your feedback, especially if
it is of a general nature and can help
others. To contact the Seahawk, call
243-5607/3003 or send an e-mail to:

CFAYactionline@gmail.com.
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approved by the public affairs office of Commander,
Fleet Activities Yokosuka.

This newspaper is an authorized publication for
members of the military services stationed overseas.
Its contents do not necessarily reflect the official views
ofthe U.S. Government, the Department of Defense or
the U.S. Navy and do not imply endorsement thereof.

The appearance of advertising in this newspaper,
including inserts of supplements, does not constitute
endorsement by the Department of Defense, the
Navy, Commander, Fleet Activities Yokosuka or Asahi
Advertising of the products and services advertised.

Everything advertised in this newspaper shall
be made available for purchase, use or patronage
without regard to race, color, religion, gender, national
origin, age, marital status, physical handicap,
political affiliation or any other non-merit factor of the
purchaser, user or patron. If a violation or rejection of
this equal opportunity by and advertiser is confirmed,
the publisher shall refuse to print advertising from that
source until the violation is corrected.

Published by Asahi Advertising, a private firm in no
way connected with DOD or the U.S. Navy, under the
exclusive contract with the U.S. Navy.

Heads Up Yokosuka!

Community announcements/Action line

American Red Cross Worldwide Telephone Number
— As part of an ongoing effort to better serve the military
community, the American Red Cross announced that it
has move to a single telephone number for its emergency
communication services. Already in effect, all military
members and their families can use one number — 877-272-
7337 (U.S. Toll Free) to send an urgent message to a service
member. The change means that all military members and their
families can use this single number to initiate an emergency
communication, regardless of where they live. This number
allows Red Cross emergency communications services to put
military personnel in touch with their families following the
death or serious illness of an immediate family member, the
birth of a service member’s child or grandchild or when a
family faces other emergencies. Additional Red Cross services
such as case management and emergency financial assistance
also are available. For those stationed overseas, the three
options for calling will remain the same: calling 877-272-7337
direct, accessing the number through a military operator, or
calling the local Red Cross station. The Red Cross service to
the armed forces program provides assistance to more than two
million service members and many of the nation’s 24 million
veterans. The Red Cross provides emergency communications
linking service members with their families during time of
crisis; comfort and care in military and veterans medical
facilities; access to financial assistance in partnership with the
military aid societies; information and referral and assistance
to veterans.

Second Hand Rose Closure — Second Hand Rose will be
closed from July 17 through Aug. 15 for summer break. Donations
will not be accepted during this closure. Second Hand Rose will
reopen and resume its regular schedule Aug. 16 from 9 a.m. to
2 p.m. Your continued donations and support are appreciated.
Contact Second Hand Rose General Manager Lindsey King at
243-4090 for more information.

Substance Abuse Rehabilitation Program (SARP)
Counselors — Are you interested in making a career move
into the counseling field after the Navy, whether it be in the
field of social work, independent practice in Psychology or,
working in the civil service sector in any branch of the military
in the substance abuse counseling field? Then, contact the
Yokosuka SARP Office for more information on becoming
a Navy certified substance abuse counselor. Upon successful
completion of the Navy Drug and Alcohol Counseling School,
you will earn an estimated 60-plus accredited hours toward a
degree. After graduation as an intern, you will log in more than
300 hours of clinical work in a one-year internship program
towards certification, after having been in the counseling field
for two additional years. If interested, contact your command
Drug and Alcohol Program (DAPA) advisor or SARP Director
John Baptiste at 243-2623 or by e-mail to john.baptiste@med.
navy.mil for more information.

Information Control Points in the Event of Power
Outage — In the event of power outages, emergent information
can be found at the following locations:
Yokosuka
* Community Readiness Center
* Housing Office Bulletin Board

* Carney Gate Quarterdeck
* Tower first floor bulletin boards
Ikego
* Community Center
* OIC Office Bulletin Board
* Post Office
* Tower first floor Bulletin Board
* Mini Mart
Negishi
* Community Center
* OIC Office Bulletin Board
* CBQ/NGIS
* Chapel
* Veterinary Clinic
* Installation gates
* Richard E. Byrd Elementary School
* Teen Center
Emergent information includes facility and school closures, late
openings and other critical information.

PACOM Health Risk Communication Survey — The Pacific
Command surgeon invites you to participate in a brief survey
to better understand how you would like to receive additional
radiation health communication. This anonymous survey takes
5 to 10 minutes to complete and can be accessed by visiting the
website https://www.surveymonkey.com/s/JWK677V.

DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their
family members including children 10 years of age and older,
Master Labor Contract (MLC) employees and local contractors
onboard Yokosuka Base or assigned to afloat units are required
to register in DBIDS. Personnel who are currently registered in
DBIDS but have changes to their profile must come in and update
their information. The DBIDS registration office is located at the
main gate inside building 1495. Additional DBIDS registration
locations are at the Community Readiness Center and PSD
Yokosuka.

EREERT — 2 AT L - RUABHMICBIfR T 2 A, HE,
FIHECE AR T 10 LA ED TKIE, MLCIEER. 2RIZEH DTS
W THERGRI T — 2 >~ A7 Ln (DBIDS) 1Z¥8k9 2080 H D
X9, BUCHREINIA T, T—RICEENDHZ /713, 14958
JVODBIDS¥ERFETTT — 2 DHEH 217> T FEWV, ZFEH
~BHEDFRITRD & 124K X Ts

BZ: Bravo Zulu and domo arigatou gozaimasu (thank you) to
Melanie Cascio and Krystal Williamson of Personnel Support
Detachment Yokosuka. These ladies clearly understand
that supporting the fleet sometimes means looking past our
cumbersome processes and doing the right thing for our fleet
Sailors and their families. With a pending deployment hard upon
us and my son’s imminent return to college, these ladies made
the extra effort to be sure he heads back to the continental United
States with a current I.D. card and official passport. And, they
did so with genuine friendly attitudes and initiative, making us
feel that meeting our needs was truly important to them. Thanks
to both of them for making one forward-deployed Navy family’s
life that much easier.

Independence Day: July 4 or July 27?

By Capt. David Owen,
Commander Fleet Activities Yokosuka

Independence day, which marks the declaration of
independence of the United States from the Kingdom of Great
Britain, is commonly associated with fireworks, parades,
barbecues, carnivals, fairs, picnics, concerts, baseball games,
family reunions, political speeches and ceremonies, and
various other public and private events celebrating the history,
government, and traditions of our country.

The legal separation of the colonies from Great Britain
occurred July 2, 1776 and Congress approved the declaration
July 4, 1776. Historians claim that the document was not
completely signed until Aug. 2, 1776. Prior to the signing, John
Adams wrote his wife:

“The second day of July, 1776 will be the most memorable
epoch in the history of America. | am apt to believe that it will

be celebrated by succeeding generations as the great anniversary
festival. It ought to be commemorated as the day of deliverance,
by solemn acts of devotion to God Almighty. It ought to be
solemnized with pomp and parade, with shows, games, sports,
guns, bells, bonfires, and illuminations, from one end of this
continent to the other, from this time forward forever more.”

Adams prediction was off by two days, but he was very
accurate in how the day would be recognized. The Fourth
of July was made an unpaid holiday for federal employees
in 1870 and then changed to a paid federal holiday in 1938.
Celebrations date back to 1777 with 13-gun salutes - one for
each of the original 13 colonies, and music, troop reviews,
and fireworks. Today, Americans look forward to celebrating
the holiday with family and friends every year as one of the
biggest events of the summer.

Have a safe and enjoyable Independence Day CFAY - LET
FREEDOM RING!






/th Fleet expands partnership with Indonesian navy

By U.S. 7th Fleet Public Affairs

JAKARTA, Indonesia - Commander, U.S. 7th Fleet said June 17 the U.S. Navy
will expand its “strong and growing” friendship with the Indonesian Navy.

Vice Adm. Scott Van Buskirk, commander, U.S. 7th Fleet, made the comments to
about 100 students at the Indonesian Navy’s staff college in Jakarta.

His remarks came on the heels of a meeting with Indonesian Navy Chief of Staff
Adm. Soeparno Djasmin. The two met June 16, to discuss areas of mutual concern,
including piracy, maritime security, and territorial disputes around the region.

It was their first meeting since Van Buskirk took command of the 7th Fleet in
September 2010.

Van Buskirk said the annual exercise Cooperation Afloat Readiness and Training,
(CARAT), which concluded in Indonesia earlier this month, would continue to be
the centerpiece of United States-Indonesia navy-to-navy engagement, but the two
sides would seek to “grow CARAT in scope and depth in the future, while looking
for new opportunities outside of CARAT to work together.”

More than 1,500 U.S. Navy and Marine Corps personnel participated in CARAT
Indonesia, to include the ships USS Howard (DDG 83), USS Reuben James (FFG
57) and USS Tortuga (LSD 46).

The exercise featured joint medical, dental and civic action projects ashore, as
well as at-sea events including maritime interdiction, formation steaming, gunnery
exercises, and anti-piracy drills.

“Our partnership at the navy-to-navy level is growing,” Van Buskirk said. “I
believe that is a very good thing.”

Van Buskirk cited several recent examples of engagements between the two
navies outside of CARAT, including a visit by USS Reuben James to Jakarta in
February that featured combined seminars on anti-submarine warfare and surface
warfare; a visit by USS Germantown (LSD 42) to Surabaya in March that included
an amphibious warfare symposium; and combined mine countermeasures exercises
with USS Guardian (MCM 5) in May.

Van Buskirk said the United States and Indonesia have common maritime interests
including freedom of navigation, which is important to keeping the oceans safe for
commerce and the development of resources.

“The [United States] and Indonesia have much in common,” Van Buskirk said.

Commander, U.S. 7th Fleet, Vice Adm. Scott Van Buskirk speaks with Indonesian
Navy Chief of Staff Adm. Soeparno. The two met at Indonesian Navy headquarters
to discuss US-Indonesian maritime cooperation June 16.

U.S. Navy photo by Cmdr. Jeff Davis

“We are both democracies; we both have a free and independent press; we both have
multicultural and multi-ethnic societies; we have both been the victims of terrorism
and we both rely on the seas for our livelihood.”

Navy Initiatives focus on work-life balance for Sailors

Story and photo by

MCC(SW/AW) W. Scott Mishley,

Chief of Naval Personnel - Diversity Directorate
Public Affairs

NEW YORK (NNS) -- The chief of naval personnel
visited New York City June 13 to participate in a panel
discussion at the Families and Work Institute’s annual
Work Life Legacy Award Dinner.

Vice Adm. Mark Ferguson discussed various aspects
of life-work initiatives in the Navy and the various roles
women have in today’s force at the event, which was
attended by more 200 corporate and non-profit leaders
and human resource professionals.

Ferguson said a key aspect of the Navy’s life-work
integration efforts involves providing workforce options
that assist in the retention of the Navy’s top talent.

“Our social contract with our people is more important
than the financial one,” said Ferguson. “We need to
continue to weave both professional development and the
importance of family needs in developing the careers and
lives of all our Sailors to ensure we’re retaining our best
and brightest.”

Ferguson gave examples of how the ever-growing
diversity of people in uniform and their varying family
needs are also taken into account when planning life-work
initiatives.

“We have 30 women ready to command warships in the
coming year,” Ferguson said. “Single fathers outhumber
single mothers in the Navy. To ensure our Sailors are ready

to meet the mission, we must have a robust family support
program.”

The Navy’s commitment to providing Sailors access
to a balance of home and work life has led to a number of
initiatives, including paternity and adoptive leave, a one
year deferment of sea duty for new mothers, the Career

Vice Adm. Mark Ferguson, Chief of Naval Personnel,
addresses more than 200 business leaders and human
resource professionals while taking part in a panel
discussion, June 13, at the 2011 Families and Work
Institute’s Work-Life Legacy Dinner in New York City.

Intermission Pilot Program and telework programs.

In addition to receiving Families and Work Institute’s
Work Life Legacy Award in 2008, the Navy’s initiatives
have been recognized nationally with the Alfred P.
Sloan Award for Business Excellence in Workplace
Flexibility, the Optimas Award for General Excellence
from Workforce Management Magazine, the Work-Life
Innovative Excellence Award from the Alliance for Work-
Life Progress and by the Telework Exchange.

Many of these initiatives are of great interest to
a specific segment of the workforce that is rapidly
growing in both size and influence. Commonly referred
to as “Millennials,” members of this generation are
described as “digital natives” having known and grown
up with cell phones, computers, and the internet for
much of their lives.

Incorporating more digital and social media can be
more than just a matter of keeping up with the latest
technology. And that is not lost on the Navy.

Ferguson said the proper use of social networks like
Facebook allow for much quicker information sharing
than standard methods of the past.

“Social media is important in the future of
communications,” Ferguson said before explaining
how vital it was during recent storms and flooding at
military facilities in Tennessee and family evacuations
in Japan.

Details on the Navy’s life-work integrations
programs can be found at http://www.public.navy.mil/
bupers-npc/support/tfiw.
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GW, CVW 5 complete Super Hornet fighting force

By MC2(SW/AW) Adam K. Thomas,
USS George Washington (CVN 73)
Public Affairs

USS GEORGE WASHINGTON, At Sea - The
“Dambusters” of Strike Fighter Squadron (VFA)
195 returned to the flight deck aboard USS George
Washington (CVN 73) June 17, after completing the

providing revolutionary capability in favor of the George
Washington/CAG 5 carrier strike group.

“There are some pretty significant upgrades in
capabilities on these Super Hornets,” said Cmdr. David
Culpepper, VFA 195 commanding officer “The self
protection, countermeasures capabilities and radar are
much better than that of the legacy Hornets. I get to fly
in the newest and best airplane out here, and you can’t

the most capable airwing in the Navy right now.”

The transition to the new Super Hornets has a
trickle-down effect for the Aviation Intermediate
Maintenance Department (AIMD) personnel working
below decks.

With the arrival of new Super Hornets, their days
have become a little less difficult.

“The transition has definitely made the AIMD

transition from the F/A-18C Hornet to
the new and more advanced F/A-18E
Super Hornet.

The return of VFA 195 make
George Washington and Carrier Air
Wing (CVW) 5 the first and only
completely Super Hornet-equipped
team in the Navy.

George Washington now returns to
sea with a total of four Super Hornet
squadrons; 44 jet fighters in all.

“Having an all Super Hornet
airwing definitely makes the CAG 5
and George Washington team a more
lethal combination. These newer
aircraft incorporate the latest in
aviation technology. It’s an honor to be
this airwing’s commander,” said Capt.
Daniel Cave, CVW 5 commanding
officer.

The Super Hornet squadrons are

workload lighter because now that
all of the squadron’s are flying Super
Hornets, we only have to deal with
one type of aircraft maintenance,”
said Aviation Electronics Technician
3rd Class Gregory Shaw Jr. “It has
shortened the back log of repairs by
reducing the time it takes to get the
parts and [it has] minimized training
time for personnel. The transformation
to an all Super Hornet airwing is
definitely making life a little easier.”

For the younger Dambuster pilots
who started their naval aviation careers
in the older Hornets, the transition to
the Super Hornets is like taking a step
into the 21st century; a quantum leap
they are thrilled to make.

“I think it’s something special to
be a part of this squadron and the CAG
5 airwing,” said Lt. Brad Thomson,

now equipped with a broad arsenal
of technologically advanced avionics
including the faster APG-79 Active
Electronically Scanned Array (AESA)
radar.

With a quick radar beam that can be steered at close
to the speed of light, the new and improved system offers

superior performance capabilities and makes the Super

Hornet an even more powerful precision strike platform,

An F/A-18E Super Hornet assigned to the Argonauts of Strike Fighter Squadron (VFA)
147 prepares to make an arrested recovery on the flight deck aboard the aircraft carrier
USS Ronald Reagan (CVN 76) June 12.
U.S. Navy photo by MC3 Shawn J. Stewart

help but feel good to be the user of a very significant tax
payer effort. That really is pretty cool. It obviously shows

just how important the role of the George Washington and

CAG 5 airwing is in the region. We are without question

VFA 195 Super Hornet pilot. “We’re
forward-deployed and conducting
operations in a strategically important
part of the world, and now we have
the most technologically advanced
aircraft making us the only all Super Hornet airwing.

“It’s just a good feeling to know there are very
important people in Washington making sure we have
the best assets possible to do this job.”

Enlisted Retention Board brief keeps Sailors informed

By MCSN Justin E. Yarborough, USS George Washington Public Affairs

USS GEORGE WASHINGTON, at sea — Command Career Counselors aboard the
aircraft carrier USS George Washington (CVN 73) (GW), now underway in the western
Pacific for its summer patrol, briefed fellow Sailors about the Navy’s recently announced
Enlisted Retention Board (ERB), June 19.

The ERB is a review board that will look at the service records of approximately
16,000 Sailors from 31 overmanned rates and select 3,000 for separation from active
duty service.

Of the 5,500 Sailors currently aboard GW, more than 130 Sailors could be affected
by the board’s findings.

To inform and advise those Sailors, a meeting was held in the ship’s forecastle.

“We know that this is a difficult situation for many Sailors, who have a passion for
serving their country,” said GW Commanding Officer Capt. David Lausman, who attended
the briefing. “We are here for you and will do everything possible to help you through
this process.”

Among the topics discussed were the criteria the ERB is using to evaluate Sailors
when reviewing their record, options available to Sailors under review and why the ERB
is being held in the first place.

“This ERB is being conducted because we have 31 rates that are so overmanned they
are holding up the Perform-To-Serve system,” said Senior Chief Navy Counselor (SW/
AW) Tyrone Jiles, one of the brief’s presenters.

Enlisted Sailors aren’t the only ones in danger of being cut loose from the Navy; an
undetermined number of officers will also be dismissed. Currently there are approximately
328,000 active-duty personnel and 100,000 reservists serving in the Navy around the
world and officials believe those numbers are just too high.

“So this is not something that is just being felt in the lower ranks, the Navy all over
is feeling the effects of being overmanned,” said Jiles.

For those who are not selected to remain on active duty in the Navy, their options include
joining the reserve or transferring to the Army through the “Blue to Green” program.

There is one other option for Sailors in overmanned rates who want to stay Navy, put
in a rate conversion package for a career field that is not overmanned.

Sailors with more than six years of active duty service who are involuntarily separated
are entitled to involuntarily separation pay.

No set amount has been determined yet as each Sailor’s situation is different. For
example, if someone is involuntarily separated but during their time on active duty, they
accumulated a PRT failure, they will not be eligible for the full amount.

Whatever the amount is, it is expected to be a one-time allotment.

“I don’t really agree with the decision to have an ERB, but I guess it’s one of those
things that has to be done,” said Aviation Technician (AW) 2nd Class Jose Leal, one of
the Sailors who attended the briefing. “And it’s good that they have opportunities for
those who are selected to separate.”

Phase one of the ERB is scheduled to convene Aug. 22 with E-4 and E-5 records under
review. Phase two for E-6 to E-8 starts Sept. 26.






DON implements new hiring tool for civilian job recruitment

By Junarion Hubbard,
CNFJ-CNRJ Human Resources Office

To retain and recruit the best and brightest to the
Department of Navy (DON) civilian workforce, DON is
improving its hiring process. In spring of this year, DON
began transitioning from using CHART and RESUMIX
to a more streamlined process using USAJOBS (for
applicants) and USA Staffing (for hiring managers and
human resources professionals). Commands serviced by
the Commander Navy Region Japan Regional Human
Resources Office Yokosuka, will transition in October
of 2011. The transition involves changes in the hiring
tools and systems backbone.

“These improved tools and processes are just one
part of the DON response to critical hiring reform
initiatives,” says Jean Mercer, DON HR Systems and
Business Transformation director. “Our application
process has become more streamlined and easier
to understand. Also, USAJOBS provides one-stop
shopping for our applicants to seek out federal jobs
within the DON as well as with other agencies.”

USA Staffing will enable hiring managers and
human resources professionals to work more closely
together to attract and identify quality candidates
for positions, reduce the time to fill vacancies and
improve the application experience. By strengthening
the collaboration between human resource (HR)
professionals and managers, the DON expects to
increase job offer acceptance rates, improve customer
satisfaction and provide a mechanism to better connect
the right talent to the right job.

“This makes hiring decisions quicker and reduces the
time it takes to fill the vacant positions,” says Mercer.
“The changes also support increased collaboration
among hiring managers, senior leaders and HR
professionals. Our experience tells us that this produces
the best results — that means we get the best candidates
for the position.”

HRO Yokosuka and its satellite offices will schedule
briefs for supervisors and managers in August. Employee
briefs will also be scheduled in the near future. Online
training and information on the transition and related
hiring reform initiatives is currently available on the
Hiring Reform page at www.donhr.navy.mil. Applicants,
employees, and hiring managers are encouraged to visit
the site for the latest information on DON action to

The Department of the Navy (DON) has begun a multiyear effort to improve hiring processes to better attract and
retain a skilled and talented workforce — improving the applicant’s experience, reducing time to fill vacancies
and collaborating across all areas. USAJOBS will replace the CHART system for applicants; USA Staffing
will replace the RESUMIX tool used by hiring managers and human resource professionals. The chart above
provides key improvements using the new process when compared with the current system.

Chart courtesy of www.donhr.navy.mil

improve and reform the hiring process.
DON has also established an e-mail account to
receive questions on the hiring reform. Individuals

may send questions to DONhrfag@navy.mil, or they
may contact the CNRJ HRO Yokosuka site manager for
additional information.

CNOrecognizes CFAY with environmental quality overseas award

“What strikes me as I reflect on the

CNO Adm. Gary Roughead speaks to
a group of Sailors during an all-hands
call. In a ceremony held June 7, the
CNOrecognized 27 ships, installations
and individuals for their exceptional
environmental stewardship. Among the
winners was CFAY in the Environmental
Quality, Overseas Installation Award
category.
U.S. Navy photo by
MC2 Gary Granger Jr.

By Katherine M. Turner,

Chief of Naval Operations
Energy and Environmental
Readiness Division Public Affairs

WASHINGTON - Twenty-seven
Navy ships, installations and individuals
were recognized for their exceptional
environmental stewardship by the Chief
of Naval Operations (CNO) during the
CNO Environmental Awards ceremony
June 7.

Among the winners was Commander
Fleet Activities Yokoskua in the
Environmental Quality, Overseas
Installation Award category.

Adm. Gary Roughead recognized the
winners for their achievements regarding
environmental protection on shore
and at sea - including environmental
restoration, waste management, energy
efficiency, environmental planning,
natural resources conservation and
cultural resources management.

“Our environmental award winners
have demonstrated, once again, that
the Navy remains committed to leading
change,” Roughead said. “And will
always seek to expand the circle of
people taking action in the interests
of our environment, our navy, and our
nation.”

CNO observed that the awardees
were leading the way to implement
Navywide culture change.

advances we have made in environmental
stewardship over the course of my tenure
as CNO is that we are beginning to turn
away from a culture of consumption and
are now picking up speed towards one of
conservation, supported by our crucial,
concurrent work in energy and climate
change, he said.”

Rear Adm. Philip Cullom, director,
Chief of Naval Operations Energy and
Environmental Readiness Division,

praised the award winners.

“Through such efforts, you have
protected dozens of threatened and
endangered species, managed and
restored historic buildings, served as
good stewards of air, land and water
resources, and reduced our carbon
footprint,” Cullom said. “Ultimately,
you are helping to make things better
on ‘Planet A’ so that we can provide for
future generations. After all, there is no
Planet B.”






Celebrating Independence Day: birthday of America

By Jeffrey C. Doepp, CFAY Public Affairs

Commander Fleet Activities Yokosuka will hold an Independence Day celebration July
4 from 3 to 7 p.m.

This event, in a country-fair setting, will include kids zone activities, carnival games and
air toys, petting zoo, boat rides, sports, food booths and a youth bike parade and ice cream
social. To top off the celebration, a rock concert featuring the recording group Bowling for
Soup will perform at 7 p.m. in the bowling alley parking lot.

Independence Day honors the birthday of the United States of America and the adoption
of the Declaration of Independence July 4, 1776. It is a day of picnics, barbecues and patriotic
parades, a night of concerts and fireworks, and the proud flying of the American flag.

According to the website USA.gov, the Declaration of Independence, which was drafted
by Thomas Jefferson between June 11 and June 28, 1776, is the nation’s most cherished
symbol of liberty and Jefferson’s most enduring monument. In unforgettable phrases, Jefferson
expressed the convictions that were in the minds and hearts of the American people.

President Barack Obama, in his speech given on the Blue Room Balcony during an
Independence Day celebration at the White House July 4, 2010, spoke of the inspiration,
essence and spirit that has defined the American people as a nation for more than two centuries.

“And on this day that is uniquely American, we’re reminded that our Declaration, our
example, made us a beacon to the world, not only inspiring people to demand their own
freedom - from Latin America to Africa, from Europe to Asia - but even now, in this time,
these ideals still light the world,” Obama said.

In the pre-Revolutionary years, colonists held annual celebrations of the king of England’s
birthday, which traditionally included the ringing of bells, bonfires, processions and speech
making. In contrast, during the summer of 1776 some colonists celebrated the birth of
independence by holding mock funerals for King George I11, as a way of symbolizing the end
of the monarchy’s hold on America and the triumph of liberty. Festivities usually accompanied
the first public readings of the Declaration, beginning immediately after its adoption.

Philadelphia held the first annual commemoration of independence on July 4, 1777. Gen.
George Washington issued double rations of rum to all his soldiers to mark the anniversary
of independence in 1778, and in 1781, Massachusetts became the first state to make July 4
an official state holiday. However, observing Independence Day only became commonplace
after the War of 1812.

After the Revolutionary War, Americans continued to commemorate Independence

Cody Ruth chomps on some cotton candy during the CFAY Independence Day
Celebration July 4. More than 11,000 people joined in the festivities around Kosano
Park last year to celebrate America’s 234th birthday.

Photo by Dan Bowen

Day every year in celebrations that allowed emerging political leaders, of the new nation, to
address citizens and create a feeling of unity. By the last decade of the 18th century, the two
major political parties, the Federalists and Democratic-Republicans, that had arisen, began
holding separate Independence Day celebrations in many large cities.

The tradition of patriotic celebration became even more widespread after the War of 1812,
in which the United States again faced Great Britain. In 1870, Congress made July 4 a federal
holiday; in 1941, the provision was expanded to grant a paid holiday to all federal employees.
Over the years, the political importance of the holiday would decline, but Independence Day
remained an important national holiday and a symbol of patriotism.

Since the late 19th century, the Fourth of July has become a major focus of leisure activities
and an occasion for family get-togethers, part of our “unalienable rights, that among these
are life, liberty and the pursuit of happiness.”

Power of One project helps put history in perspective

Story and photo by Mark Elrod, CFAY Public Affairs

Nile C. Kinnick High School, on board Commander Fleet Activities Yokosuka, recently
held its first Power of One Conference for its 10th-grade honors students in the school’s Little
Theater.

The conference was the culmination of the Power of One project, which was headed by
Kinnick Literature Teacher Alex Mauldin and History Teacher Andrea Schindler, and involved

things like that,” said Schindler.
After the video presentations they moved on to panel discussions, with the historical figures
divided in to groups such as conquerors and influential women.

During the panels, students, who were in costume and character, discussed topics such as
what defines greatness; how are people remembered through history from their contributions
and how their historical figures had a lasting impact on the world.

Throughout the day, students were voted on by their peers and at the end of the day three

months of study about, and immersion
in, each students’ choice of an influential
character from history.

However, one of the mandatory elements
was the figure must have a biography.

“I noticed that a lot of my classmates
were choosing good guys and my teacher
suggested that I choose someone who is
not so good,” said Kinnick Student Alexus
Graddic. “At first I chose Saddam Hussein,
but I couldn’t really see the impact of what
he did, so then I chose Adolph Hitler.”

During the conference students made
presentations and had debates from their
characters’ points of view.

finalists were selected.

The students went through various stages
of research for their historical figures and
projects involved in the Power of One project
counted toward 30 percent of their history
and literature grades.

Though the project required a lot of effort
from the students some really enjoy it.

“Doing the actual research is kind of
hard, but when you pick a person that you
are actually interested in, it gets fun,” said
Graddic. “Then when you get here to present
your information, you try to prove you are
the best and it makes you really competitive
and you really want to ‘sell” your person. So,

The all-day conference, which is part
of the Power of One project and took place
between November and May, began with
video presentations.

“The students created videos with other students, like a skit, they made mock TV shows,

Nile C. Kinnick High School students participate in adebate during a Power of One
conference held in the school theater May 27.

it’s a really fun experience.”

C.J. Cole, who chose Jesus Christ as his
historical figure agreed with Graddic that
it was a good experience. “I thought it was pretty fun,” said Cole. “I’'m glad it was really
organized and that we got to do it.”







SRF-JRMC Boiler Shop, “More than just boilers”

Story and photo by Keiichi Adachi,
CFAY Public Affairs

“Keeping the 7th Fleet Operationally Ready” is the
U.S. Naval Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) mission. To support
this mission, the SRF-JRMC Boiler Shop repairs and
maintains the main propulsion and auxiliary boilers
for 7th Fleet ships in Yokosuka and Sasebo. Even
though USS Kitty Hawk (CV 63) and her conventional
predecessors with their eight 1,200 psi boilers are no
longer forward-deployed to Japan, there is still work for
the Boiler Shop with USS Blue Ridge (LCC 19) main
propulsion boilers and the cruisers’ waste heat boilers.
The SRF-JRMC Boiler Shop, however, also supports
the 7th Fleet ships with safety nets and a number of
other unique services.

Safety nets are vital to the safety of Sailors, SRF-
JRMC employees and contactors. The nets serve to
prevent workers from falling down trunks and other areas
especially during continuous maintenance (CM), selected
restricted availabilities (SRA), and dry-docking selected
restricted availabilities (DSRA).

Shop Head Masahiro Kouno stated that the Boiler
Shop provides other SRF-JRMC shops custom-sized
insulation in support their assigned ship repair work. “We
also produce tailored safety nets. Safety nets are placed
in escape trunks and under horizontal ladders in a ship’s
storage tanks. A ship will usually order a few replacement
nets during an availability.”

“Each safety net is ‘tailor-made.” The nets are
made of high-strength, woven nylon webbing with
sewn-in safety hooks that are used to attach the net.

When we receive an order to
manufacture a net, we go to
the ship and determine the
exact size needed. Upon
shipboard installation, the
newly fabricated net must be
inspected by a ship’s Sailor
and a member of the SRF-
JRMC Test Engineering
Division,” said Tetsuto
Kawaguchi, of the Boiler
Shop.

A typical safety net
lasts three to four years,
however, moving various
items such as equipment,
material, hoses, and tools in
and out of a ship can cause
premature wear or damage.
When ship’s force finds a
damaged safety net, SRF-
JRMC receives a job to
replace them, according to
Kouno.

Tetsuhito Kawaguchi enters computer adjustments to ensure his sewing machine
tracks correctly for proper hook installation while making a ship’s safety net.
By FOIERICEL. 7Y/ DB EEEDBICT VD ELKEMET2L3. IIOBATAIRTY
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SRF-JRMC has three specialized sewing machines
to fabricate the nets. They have integrated computers
that aid in the custom manufacturing of insulation,
safety nets, and embroidery work. The sewing machines
allow SRF-JRMC to fabricate quarterdeck awnings,
equipment and fixture covers, ship’s banners, brow
skirts, and other items. Kawaguchi said, “We made USS
Shiloh’s (CG 67) brow skirts last year. Sometimes we
receive orders to embroider tablecloths with a ship’s

emblem, logo, or name.”

Kawaguchi concluded SRF-JRMC provides ships
of the 7th Fleet with a variety of industrial services to
accomplish their missions and improve their quality
of work and quality of life. “Although it may appear
that some of our jobs don’t directly support ship repair,
maintenance, and modernization, many of the products
we make help save people’s lives and help them feel more
comfortable.”
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How to live free

By Chaplain Allen Vaughan

This Monday is the Fourth of July, and we will mark the 235th birthday
of the United States of America.

On this day, perhaps more than any other day of the year, we will be
celebrating freedom. There may be speeches, ceremonies, patriotic programs
on TV, or articles written in the base newspaper about what it means to be free.

I don’t intend to repeat those same messages in this article. So, instead of
the topic of civil freedom, or public freedom, | want to talk about how we live
our freedom on a very personal and even private level every day.

When it comes to living out or practicing our personal freedoms, there are
two pathways from which we have to choose. The first pathway is a self-serving
freedom, and the second is an other-serving freedom.

Now, at first glance, the self-serving freedom seems to be what real freedom
is all about. On the playground as a child, | heard an example of this repeated
often: “It’s a free country. | can do what | want.” As we grow older, we might
hear from our teenagers: “Don’t tell me what to do.” We even celebrate this kind
of self-serving freedom as adults when we pursue wealth, power or position
because, “I’ll have more freedom to do what | want” or “I’ll be happier when
I’m free!”

The cruel irony is that, the more we practice self-serving freedom, the more
we become slaves to the very things we think will make us free, and slavery is
the exact opposite of freedom. We can become slaves to our jobs that bring us
more wealth, power and position. We can become slaves to our selfish needs
and desires, because nothing is ever enough and someone else always has more
of what we want.

On the other hand, other-serving freedom seems, at first glance, to be more
like slavery and servitude. If | always have to think of other people’s feelings
before my own, it appears to be the very opposite of freedom. Other-serving
freedom means that you may very likely have to give up some of your own
desires in order to serve another. Sacrifice is a building block characteristic of
other-serving freedom.

Though, on the surface, this may seem like a limitation of freedom, or even
outright slavery, other-serving freedom is actually the path to true freedom. So,
how does one do it? How does one truly live free?

* Make and keep your covenants, or agreements, with others. To put it
simply: Keep your word! Make and keep a covenant with your family, with
your spouse, with others, and with God. If you cannot keep your covenant with
others, then you will be a slave to inconsistency and a slave to whims.

* Be honest with yourself and with others. Tell the truth! Once a lie is told,
or a secret hidden, it takes a multitude of additional lies and secrets to hold up
the first one. If you cannot tell the truth, then you will become a slave to lies
and to the things you are trying desperately to keep hidden from others.

* Be humble. If you become a slave to pride, and never humbly admit that you
could be wrong nor honestly assess your weaknesses, then that is when you are
most vulnerable to falling from a great height. Military leaders know intuitively
that overconfidence, complacency, and a blindness to your vulnerabilities is the
quickest way to lose a battle.

* Be thankful. An attitude of gratitude prevents you from becoming a slave
to entitlement. Many good people end up doing very bad things, because they
feel a sense of entitlement. They might say: “I ought to be this... ” or “I really
deserve that... ” When we become slaves to entitlement, we can quickly justify
selfish, immoral or even illegal behavior, because we feel so strongly that we
deserve more that what we have or what we are getting from others.

This Fourth of July, I hope you have a wonderful celebration of freedom. But,
please remember that the freedoms so many people have fought and die for on
our behalf over the last 235 years, are not only the public freedoms guaranteed
in the Constitution.

The freedom we celebrate every day is also very personal. It is the freedom
to serve others. God bless!

CFAY installs new traffic signs

Story and photo by MC2(SW/AW) John Smolinski, CFAY Public Affairs

Commander Fleet Activities, Yokosuka (CFAY) Traffic Safety Division is
installing new traffic signs in the vicinity of Sullivans Elementary School, Yokosuka
Middle School, Nile C. Kinnick High School and other areas in an effort to clearly
define school zone designations and increase safety here.

In addition to installing all new school

zone and stop signs, the speed limit
throughout the base will also be adjusted
in some areas.

All speed limits that were marked at
15 kilometers per hour (kph), including
those within school zones, will go up to
20 kph. All speed limits that were marked
25 kph will go up to 30 kph.

For drivers who are more accustomed
to miles per hour (mph), 15 kph is equal to
9.3 mph, and 20 kph is equal to 12.4 mph.

“The main reason for the speed limit
change is to bring it up-to-date with the
Department of Transportation’s manual
on uniform traffic control and device,”
said Mike Kretschmer, CFAY traffic
safety officer. “The speed limit increase
is not to let people speed, but to better
accommodate the driver’s ability to see

the actual speed they are traveling at...
cars that operate in kilometers per hour
are marked on even increments like 10,
20, 30, 40.”

The changes being made to the school
zone signs are designed to help clearly mark

Drivers will encounter one of the new
stop signs installed at the intersection
of 3rd Avenue and 4th Avenue near
Sullivans Elementary School.

the beginning and the end of school zones.

“We are also changing the big yellow school crossing signs that most American
drivers are familiar with to the blue school crossing signs that are used here in Japan,”
he said.

Also, a new 3-way stop has been installed at two different locations. One located
at the intersection of Duncan Street and 1st Avenue near the commissary and Sullivans
Elementary School, and the other located at 3rd and 4th Avenues, near Yokosuka
Middle School.

These updates are not limited to just the main base at Yokosuka. The CFAY housing
detachments at Negishi and Ikego will also have their speed limit and school zone
signs updated.

The work for these changes is projected to be completed by the end of July.

“Keep in mind that safety is important and that driving is a full-time responsibility,”
Kretschmer said. “Look for these changes to be coming soon and adjust accordingly.”

The editor asks:

Did you know, Presidents John Adams and Thomas Jefferson, both died,
July 4, 1826, on the 50th anniversary of the adoption of the document that
gave birth to the United Sates of America?

Adams last words were “Jefferson still survives,” not knowing Jefferson
had passed away earlier in the day.

However, Adams had lived long enough to see his son, John Quincy Adams,
become America’s sixth president.

Though they were friends, Adams and Jefferson were opponents in quite
a few political issues, however both were proponents of the Declaration of
Independence, which was written by Jefferson and defended by Adams.

Additionally, in 1850, James Monroe, the 5th President of the United States,
also died on the July 4.







MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed here?
Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), Club Takemiya
(1 RFT).
Club Operations Assistant — NF-02, $8.71/hr. CPO Club (1 RFT).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/1 Flex),
Main CDC (11 Flex), Hourly CDC (1 RFT/7 Flex), lkego CDC (3 Flex), Pre-School
(5 Flex), Yokosuka SAC (5 Flex), Ikego SAC (1 RFT), Negishi Teen Center
(1 Flex), Yokosuka Teen Center (5 Flex), Ikego Teen Center (1 Flex), Yokosuka
Youth Sports (1 Flex), Negishi Youth Sports (1 Flex).
Food Service Worker — NA-02, $8.77/hr. lkego CDC (2 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. Hourly CDC (1 RFT).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (2 Flex).
Clerk Typist — NF-02, $9.00/hr. Veterinary Clinic (1 RFT).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. (2 Flex).
Recreation Assistant — NF-02, $8.71/hr. Community Center (1 Flex).
Ticket Seller — NF-01, $7.25/hr. Theater (1 Flex).

Athletics Division
Field Maintenance Worker — NA-05, $10.95/hr. Athletics (1 RFT).
Recreation Assistant — NF-02, $8.71/hr. Athletics —Adult Sports (1 RFT/1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics
(1 RFT/1 Flex).
Lifeguard — NF-01, $7.25-$9.00/hr. Aquatics (1 Flex).
Pool Attendant — NF-01, $7.25/hr. Aquatics (3 Flex).
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (1 RFT).
Clerk Typist — NF-01, $7.25/hr. Athletics (1 Flex). Open to current MWR
employees only.

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out:

https://www.cnic.navy.mil/yokosuka/mwr

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.
Call 243-5725/8168 for more information.

Applicants for worldwide vacancies must follow the procedure in the “Job
Opportunities” page of the www.donhr.navy.mil Internet site.

Continuing

Administrative Officer — GS-0341-09/11, RLSO-69-11. Open: 06-17-11,
Close: 07-01-11.
Clerk Interpreter — GS-1046-04, CFAY-50-11. Open: 05-17-11, Close:
11-17-11. *Six months open register.
Clerk Interpreter — GS-1046-04, CFAY-62-11. Open: 06-02-11, Close:
12-02-11. *Not to exceed 13 months. Six months open register.
Interdisciplinary Position:

* Psychologist — YA-180-02;

e Social Worker — YA-185-02;

¢ Advocacy Clinical Counselor — GS-101-11, CFAY-63-11. Open: 06-
07-11, Close: 12-07-11.
Office Automation Assistant — GS-0326-05, NAVFAC-70-11. Open: 06-
17-11, Close: 07-01-11.

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our Web site at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Department Manager, NF-3 — Main Store. *$32,415-$36,830/yr.
(1 RFT)

Warehouse Supervisor, NF-3 — Distribution Center. *$38,382-$43,604/
yr. (1 RFT)

Dispensing Optician, NF-3 — Main Store. *$11.02-$14.00/hr.
(1 RFT)

Human Resources Associate, NF-2 — Administration. *$9.00-$11.00/
hr. (1 RFT)

Supervisory Sales Clerk, NF-2 — Main Store (Mini Mart/lkego). *$8.71-
$10.00/hr. (2 RFT)

Loss Prevention Safety Investigator, NF-2 — Loss Prevention. *$8.71-
$10.00/hr. (1 RFT)

Inventory Control Clerk, NF-2 — Inventory Control. *$8.71-$10.00/hr.
(1 RFT)

Computer Sales Tech, NF-2 — Mainstore. *$8.71-$10.00/hr. (1 Flex)
Retail Operations Clerk, NF-1 — Procurement Office. *8.71-$10.00/hr.
(1 RFT)

General Clerk, NF-1 — Inventory Control. *$7.25-$8.00/hr. (1 RFT)
Sales Clerk (Specialty), NF-1 — Main Store (Watches/Shoes). *$7.25-
$9.00/hr. (5 Flex)

Sales Clerk, NF-1 — Various locations. *$7.25-$8.00/hr. (13 Flex)
Customer Service Clerk, NF-1 — Main Store Service Department. *$7.25-
$8.00/hr. (1 RPT/2 Flex)

Identification Checker, NF-1 — Loss Prevention. *7.25-$8.00/hr.

(1 RFT)

Cashier, NF-1 — Cash Cage. *$7.25-$8.00/hr. (2 Flex)

Store Worker, NA-2 — Main Store. *$8.77-$9.13/hr. (6 Flex)

Food Service Worker, NA-2 — Negishi School lunch. *$8.77-$9.13/hr.
(1 Flex)

Food Service Worker Supervisor, NS-2 — Main Street Food Court.
$11.38-$11.85/hr. (1 RFT, 2 FFT)

*Salary based on experience. Positions are open until filled.






Worship Schedule

YOKOSUKA: Chapel of Hope

©243-6773/ 6774
Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
TuE, THU AND FRI

Weekday Mass 1145
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Thu Choir Practice, Main Chapel 1700
Thu Women'’s Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
Fri Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)
19Sat  Baptism, Main Chapel 1400
Roman Catholic Ministries
SuN RCIA Class (Ayame Tower) 0930
SuN CCD (2nd Deck Community Center) 0930
2"/Last Wep
Pre-Baptism Class 1800
General Protestant

Sun  Waorship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Waorship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
SuN Bible Class 1030
Wep  Bible Study (Community Center Auditorium

2nd deck) 1800

Protestant Communion Service

SuN Community Center Auditorium
2nd deck 1100

Protestant Lutheran

SuN Community Center Auditorium 2nd deck 0800

Filipino Christian Fellowship

Sun  Worship Service (Community Center
Auditorium 2nd deck) 1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

SuN Priesthood/Relief Society 0900
SuN Sunday School 1000

Sun Sacrament 1050

Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base)

Seventh Day Adventists

1%t 39and 5" Sat
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)
2"and 4" Thu  Classroom 10 1800
Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue Community Resource Center 2nd Deck 1700

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
Thu Middle School — Quest 1630

Protestant Women of the Chapel

1stMon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women'’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3rd Deck) 1130
34 Sat Breakfast (Location varies) 0800

Bible Study

THu Christian Bible Study (Community Center
Auditorium 2nd deck) 1730

Negishi: Chapel of the Rising
Sun

©242-4183
Roman Catholic
SuN Mass, Main Chapel 0900
Negishi Protestant Service
SuN General Service 1030

lkego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

General Protestant

Sun  Worship Service 1000
Adult Bible Study

Wep  Nikko Tower Party Room 1800
A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center

Upcoming Classes

Monday, July 11
Area Orientation Brief/Intercultural Relations Class (Pre-registration
required) 8:45 a.m. (5 days): July 11-15, this class will be held at the 4th
Deck Auditorium, Community Readiness Center.
Learn to Write Hiragana: 4:30 p.m. (1 hr.)
Element of Successful Parenting: 9 a.m. (2 hrs.)
English as a Second Language: 10 a.m. (2 hrs.)
Labor and You: 1 p.m. (4.5 hrs.)
Separations — TAP: (Register via CCC) July 11-15 (5 days): 7:30 a.m.
Enjoying Japanese Food: 9 a.m. (3 hrs.)

Tuesday, July 12
Modeling Networking Group: 10 a.m. (2 hrs.)
Health Relationships: 5 p.m. (1.5 hrs.)
Baby Basics: 1:30 p.m. (3 hrs.)
Welcome to lkego: 9 a.m. (5hrs.)

Wednesday, July 13
Learn to Write Hiragana: 4:30 p.m. (1 hrs.)
Element of Successful Parenting: 9 a.m. (2 hrs.)
Elementary AOBJ/ICR: 8 a.m. (3 hrs. 45 mins)

Thursday, July 14
Speak Japanese Now: 6 p.m. (1 hr. 15 mins)
Ikego — Play Morning: 10 a.m. (1.5 hrs.)
Effective Resume Writing: 10 a.m. (2 hrs.)

Friday, July 15
Teen AOBJ/ICR: 2 p.m. (2 hrs.)
Sponorship Training: 2 p.m. (2 hrs.)
Ikego — English as a Second Language: 10 a.m. (1.5 hrs.)
Yokosuka — Play Morning: 9:30 a.m. (1.5 hr.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/

CommunitySupport/FFSC/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule for July and August:

* Access 2003 Level 1 (In English), July 13-14

» Excel 2003 Level 1 (In English), July 20-21

» Excel 2003 VBA Basic (In Japanese), Aug. 4-5

* Access 2003 VBA Basic (In Japanese), Aug. 9-10

» Excel 2003 Level 2 (In English), Aug. 17-18

 Leadership for Supervisors, Aug. 22-24

* Access 2003 Level 2 (In English), Aug. 24-25

* Leadership for Non-Supervisors, Aug. 25-26

« Joint Travel Regulations, Vol. 2 (PCS only), Aug. 29-30

« Joint Federal Travel Regulations, Vol. 1 (TDY), Aug. 31-Sept .2

For more information, call 243-7328, e-mail to: rwd-student-services@
fe.navy.mil or visit the website at http://www.cnic.navy.mil/Japan/
RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm







. . . . . CFAY CSO Capt. Donna Kaspar addresses students during the 2011 Summer Hire
EO3 Ryan Moser, a Paxinos, Pa. native assigned to Naval Mobile Construction £, 515yment Program orientation. Approximately 90 Yokosuka Middle School, Nile
Battalion (NMCB) 133, Detachment Yokosuka, excavates a new parking lot at ¢ yinnjck High School and local college students participated in the orientation at
Fleet Activities Yokosuka June 20. NMCB detachments provide expeditionary  ¢he RWD Office in building A-20 June 20. The students were assigned to different
construction capabilities worldwide. ~ commands such as FISC, SRF-JRMC, USNH Yokosuka, NAVFAC and CFAY.
U.S. Navy photo by MC3 Charles Oki  ypmarried U.S. citizen family members ages 14 through 23 are eligible for the

Summer and Student Employment of Dependent Youths Program.
Photo by Yuji Kawabe

After participating in a fire drill exercise for their buildings June 24, employees
work in C1, C2 and C4 buildings listen as George Salcedo, Fire prevention chief
for Kanto Region, gives a safety and informational brief. The brief was conducted
by members of CNRJ Fire Department who had a fire truck and firefighters at
the brief to demonstrate some fire safety procedures.

Photo by Joe Schmitt  ET3 Griffin Cantrell shoots a .50 caliber machine gun for a small craft action team
(SCAT) qualification aboard the Ticonderoga-class guided-missile cruiser USS
Cowpens (CG 63).

U.S. Navy photo by MC1 N. Ross Taylor

Konnichiwa

SRF & JRMC Master Labor Contract employee Dock Master Masaki Fukuda
maintains radio contact with members of the docking staff to ensure correct
positioning during a JMSDF ship dry-docking job.

Photo by Yuji Kawabe
Where is your hometown? Fujisawa, Japan.
How long have you worked on base? Sixteen years.

What is your favorite food? Seafood.

What is your life goal? To live in Hawaii.






