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Coalition of Sailors aims to help mentor peers

By MC2(SW/AW) John Smolinski, CFAY Public Affairs

Junior Sailors from Commander Naval Forces Japan (CNFJ) and Commander
Fleet Activities, Yokosuka (CFAY) held a ‘Don’t be that guy’ event by the main gate

June 24.

Shiflett, CSADD regional coordinator. “The ‘That Guy’ campaign is about showing

the unglamorous side to drinking, and if we can just reach that one person who might

otherwise take things too far, we can help prevent an incident from happening.”
CSADD members from different commands at CFAY joined together to put on

this event.

The Sailors are part of the Coalition
of Sailors Against Destructive Decisions
(CSADD) program.

The CSADD peer mentoring program
was established in June 2010, and
according to OPNAVINST 1500.80,
is designed to influence positively
Sailors’ behavior through resources
and tools that promote good decision-
making processes, enabling leadership
development and influence among
peers at the junior level, which, in turn,
fosters both an attitude and atmosphere
conducive to good order and discipline.

“The CSADD program is a way
for junior Sailors to influence their
peer group from within,” said Master
Chief Operations Specialist Michael J.
Bauman, operations leading chief petty

“For this event, we had a meeting with
all the CSADD chapters from Yokosuka
including some of the ship commands,”
said Master-at-Arms Second Class Pedro
Rios-Delgado, CFAY chapter coordinator.
“At our meeting, we discuss training
topics that regional CSADD has put
together, and then we have an open mike
session where Sailors can bring up issues
they are having from their command and
around the base. This last meeting was
about the drinking and driving problem,
and we thought that we could help.”

There have been 23 driving under the
influence (DUI) incidents so far this year,
and if continued at this pace, will pass last
year’s number of 30.

“This is a way for us to get our voices
heard,” said Rios-Delgado. “If you have

officer, CNFJ. “It’s one thing for an
old Sailor to tell an 18 to 26 year old
that what they are doing is wrong, but
the message can be more effectively
received when they have someone like
themselves making the point.”

The event included handing out

informative pamphlets, stickers and other items based on the Department of Defense

(DoD)’s “That Guy’ campaign.

“We are here to reach out to the people who might be going to drink here tonight
and to remind them to do so responsibly,” said Culinary Specialist First Class Chad

IT2 Lisa Boutxaynho, a member of CNFJ’s Coalition of Sailors Against
Destructive Decisions (CSADD), hands out a sticker to a Sailor departing Fleet
Activities Yokosuka. Boutxaynho and nearly 20 other CSADD participants
spent two hours handing out key chains, stickers and other materials aimed at
promoting alcohol abuse awareness.
U.S. Navy photo by MC1 Brock A. Taylor

problems with things in the community
or the way things are going, CSADD is
the way for you to speak up and make
corrections.”

Currently, CFAY is supporting a free taxi
voucher program sponsored by Exchange
New Car Sales and administered by the

Morale, Welfare and Recreation (MWR) food and beverage department where drivers

show their keys to an on-base club manager, and they will receive a taxi voucher to

take them to their on-base residence or to a Yokosuka train station for free. The taxi
voucher program is good through July 31.

GW hosts double birthday celebration on the Fourth of July

By MC2 Adam K. Thomas,
USS George Washington Public Affairs

SOUTH CHINA SEA, — Pausing to mark the United
States 235th birthday, the crew of USS George Washington
(CVN 73), the Navy’s only fulltime forward deployed
aircraft carrier, gathered on the flight deck for a patriotic
4th of July ceremony and an old fashion steel beach picnic
complete with hotdogs, hamburgers, games, music and
dancing July 4.

“Today, as we reflect and celebrate 235 years of our
rich history, it is you and the Sailors who came before
you that have set this legacy, put theory into practice, and
made America what it is today,” said George Washington
commanding officer, Capt. David Lausman before a
formation on hundreds of George Washington crewmembers.
“l am proud to be your shipmate,” he concluded.

The ceremony included the singing of the National
Anthem and the reading of the Declaration of Independence.
It also marked the birthday of USS George Washington,
commissioned on the July 4, 1992.

“Shipmates, the USS George Washington is a fine aircraft
carrier and I’m proud to serve aboard her in her 19th year
of commission, said Commander, Task Force (CTF)70,
Rear Adm. J. R. Haley. “But I’'m even more proud to serve
each and every day with you, the Sailors aboard George
Washington who truly reflect the spirit of freedom. You
come from different cultures and states, races and religions.

You are the spirit of freedom that
we celebrate today. You guys are
George Washington!”

A massive cake in the shape
of the carrier was then cut and
served to the crew. Cutting the
cake were George Washington’s
youngest and oldest Sailors and
four plankowners who served
aboard the ship when it was
commissioned in 1992.

“This is the first ship I served
on after | enlisted so to be a part of
today’s celebration is huge,” said

Ordnance Handling Officer Jerry
Bartee. “When | look back on the
26 years I’ve been in the Navy, this
is definitely one of the highlights.”

Following the ceremony, the
5,500 Sailors aboard George
Washington were treated to a “low ops day” that included
tug-of-war, a three-point basketball tournament, doughnut
eating contest, Damage Control Olympics and after sunset,
the playing of the film “Independence Day” on a massive
screen on the ship’s flight deck, all coordinated by Morale,
Welfare and Recreation (MWR).

“Alot of us don’t get to come up to the flight deck that
often, said Engineman 3rd Class Helena Tan from San

(Right) Capt. David A. Lausman, commanding officer, USS George Washington
(CVN 73), helps the oldest and youngest Sailors and original plank owners of
the forward deployed aircraft carrier USS George Washington (CVN 73) cut a
cake commemorating the ship’s 19th birthday July 4.

U.S. Navy photo by MC2 Juan M. Pinalez

Francisco. “So it’s pretty cool that we get to put on our
civilian clothes and enjoy great weather and good food on
the 4th of July. It’s just nice to relax and have some time to
be ourselves.”

“I’m an AO (aviation ordnanceman ) so I’'m up on flight
deck all day loading planes with ordnance,” said Aviation
Ordnanceman Seaman Tiffany Bessler. “Today it was really
nice to be able to be up here and just relax and enjoy the party.”

INSIDE

USS Curtis Wilbur conducts

weapons systems tests

USS Curtis Wilbur (DDG 54) conducted a live fire
exercise, to test the readiness of it’s5-inch gun and
20mm Close in Weapons Systems June 29.

Pg. 4

Yokosuka Firefighters Compete
in Red Rooster Competition

Local firefighters competed for top honors during the 62nd
annual Red Rooster Competition sponsored by Commander
Naval Region Japan (CNRJ) Fire Department June 28.

Pg.9
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Heads Up Yokosuka!

Community announcements/Action line

American Red Cross Worldwide Telephone Number — As
part of an ongoing effort to better serve the military community,
the American Red Cross announced that it has move to a single
telephone number for its emergency communication services.
Already in effect, all military members and their families can use
one number — 877-272-7337 (U.S. Toll Free) to send an urgent
message to a service member. The change means that all military
members and their families can use this single number to initiate
an emergency communication, regardless of where they live. This
number allows Red Cross emergency communications services
to put military personnel in touch with their families following
the death or serious illness of an immediate family member,
the birth of a service member’s child or grandchild or when a
family faces other emergencies. Additional Red Cross services
such as case management and emergency financial assistance
also are available. For those stationed overseas, the three options
for calling will remain the same: calling 877-272-7337 direct,
accessing the number through a military operator, or calling the
local Red Cross station. The Red Cross service to the armed
forces program provides assistance to more than two million
service members and many of the nation’s 24 million veterans.
The Red Cross provides emergency communications linking
service members with their families during time of crisis; comfort
and care in military and veterans medical facilities; access to
financial assistance in partnership with the military aid societies;
information and referral and assistance to veterans.

Second Hand Rose Closure — Second Hand Rose will be
closed from July 17 through Aug. 15 for summer break. Donations
will not be accepted during this closure. Second Hand Rose will
reopen and resume its regular schedule Aug. 16 from 9 a.m. to
2 p.m. Your continued donations and support are appreciated.
Contact Second Hand Rose General Manager Lindsey King at
243-4090 for more information.

Disposal of Potassium lodide (K1) has been authorized
by Joint Support Force Japan — You may dispose of Kl
with your normal household or burnable garbage. Like any
pharmaceutical, do NOT flush it down the toilet, sink or other
waste water system.

Substance Abuse Rehabilitation Program (SARP)
Counselors — Are you interested in making a career move into
the counseling field after the Navy, whether it be in the field of
social work, independent practice in Psychology or, working in the
civil service sector in any branch of the military in the substance
abuse counseling field? Then, contact the Yokosuka SARP Office
for more information on becoming a Navy certified substance
abuse counselor. Upon successful completion of the Navy Drug
and Alcohol Counseling School, you will earn an estimated 60-plus
accredited hours toward a degree. After graduation as an intern,
you will log in more than 300 hours of clinical work in a one-year
internship program towards certification, after having been in the
counseling field for two additional years. If interested, contact your
command Drug and Alcohol Program (DAPA) advisor or SARP
Director John Baptiste at 243-2623 or by e-mail to john.baptiste@
med.navy.mil for more information.

Information Control Points in the Event of Power

Outage — In the event of power outages, emergent information
can be found at the following locations:
Yokosuka
* Community Readiness Center
* Housing Office Bulletin Board
* Carney Gate Quarterdeck
* Tower first floor bulletin boards
Ikego
* Community Center
* OIC Office Bulletin Board
* Post Office
* Tower first floor Bulletin Board
* Mini Mart
Negishi
* Community Center
* OIC Office Bulletin Board
* CBQ/NGIS
* Chapel
* Veterinary Clinic
* Installation gates
* Richard E. Byrd Elementary School
* Teen Center
Emergent information includes facility and school closures, late
openings and other critical information.

PACOM Health Risk Communication Survey — The Pacific
Command surgeon invites you to participate in a brief survey
to better understand how you would like to receive additional
radiation health communication. This anonymous survey takes
5 to 10 minutes to complete and can be accessed by visiting the
website https://www.surveymonkey.com/s/JWK677V.

DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their
family members including children 10 years of age and older,
Master Labor Contract (MLC) employees and local contractors
onboard Yokosuka Base or assigned to afloat units are required
to register in DBIDS. Personnel who are currently registered in
DBIDS but have changes to their profile must come in and update
their information. The DBIDS registration office is located at the
main gate inside building 1495. Additional DBIDS registration
locations are at the Community Readiness Center and PSD
Yokosuka.

BT —2 AT L - BUAKEMICRIRT 2EA. EE.
BEINEER N U 10 ED THKIE. MLCHEER. HERZEE DT
R THRAGRIT — % > A7 L (DBIDS) 1C¥$8%9 5080 H D
9, BUCHREI NI T, T—XICELENDH S /71E. 14958
JVODBIDS¥ERFHFT T T — 2 DHEH 217> T FEW, ZfHEH
~BRDTFRI TR 512 4K £ T

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. E-mail your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by e-mail
to Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for
specific submission requirements or for more information.

“Triple-C”

By Capt. David Owen,
Commander Fleet Activities Yokosuka

It has been brought to my attention by both school administrators
and military leadership aboard some of our commands at
Commander Fleet Activities Yokosuka, that high school
teenagers and junior Sailors have been using over-the-counter
medications to get high.

Coricidin Cough & Cold medicine, or “Triple-C” for short,
is just one of several over-the-counter medicines that contain
dextromethorphan, which is also known as DXM. DXM goes
by several street names to include: Candy, C-C-C, Dex, DM,
Drex, Tussin and Skittles.

When taken in large quantities DXM is known to cause
hallucinations, loss of motor control, and out-of-body
sensations. In large quantities it is also known to cause side
effects such as: vomiting, brain damage, seizures and death.
In the case of “Triple-C” there are additional health risks due

to antihistamines and other active ingredients that are harmful
in large quantities.

“Triple-C” is currently sold in the Navy Exchange and sales
are monitored to help ensure it is not being purchased in large
quantities by customers for the purpose of getting high. Pulling
products with DXM in them from our shelves will not solve
the problem. These products are widely available elsewhere
and can serve a valuable function in recommended quantities.

For military members, abuse of over-the-counter
medications is contrary to Navy policy and can result in
discipline under the Uniform Code of Military Justice (UCMJ)
and serious career consequences.

Just like any form of drug abuse, parents need to talk
to their kids and leaders to their junior personnel. Explain
to them that even though taking lots of a cough or cold
medicine may seem harmless, it is not. Even if you don’t
think your kids or Sailors are doing it, chances are they
know individuals who are.







USS Curtis Wilbur conducts weapons systems tests

By MC3 Andrew Ryan Smith, Navy Public Affairs Element Japan

USS CURTIS WILBUR, at sea - On June 29 USS Curtis Wilbur (DDG 54)
conducted a live fire exercise, to test the readiness of it’s weapons systems.

The weapons test was a routine part of the ships summer patrol.

The systems tested included the ship’s 5-inch gun and the ships 20mm Close in
Weapons System (CIWS).

During the test, the ship fired five shells from its 5-inch gun, while the two CIWS
mounts onboard each fired multiple bursts successfully.

“This test was important to make sure we can fire our guns if needed, and make
the rounds land on target,” said Gunner’s Mate 1st Class Robert Jackson, “it was a
big success, everything went off flawlessly.”

There was a lot more to the exercise than just pulling the trigger.

The crew spent the previous day prepping all of the necessary systems and loading
live ammunition into the weapons.

“At the beginning of each deployment we have to spin the barrels and test the
mount tracking before we put live ammo in the weapon,” said Fire Controlman 3rd
Class Evelyn Ruiz (SW), one of the ships CIWS technicians. “During todays shoot
each mount successfully fired about 350 rounds.”

A great deal of coordination and planning went into the live fire to ensure the
success of the exercise and the safety of those involved.

“This exercise required a lot of coordination between Sailors working in the
mounts as well as in the combat information center on the bridge and even other
ships, to make sure the range was clear and the timing was right,” said Lt. Anthony
Massey, Curtis Wilbur’s weapons officer. “The exercise proved successful we fired
all the rounds we intended and they landed where we planed.”

The guided-missile destroyer USS Curtis Wilbur (DDG 54) fires a MK-45 5-inch/54-
caliber lightweight gun during a live-fire exercise. The MK 45 gun is a fully-
automatic naval gun capable of providing accurate naval gunfire against fast,
highly-maneuverable surface targets, air threats and shore batteries.

U.S. Navy photo by MC3 Class Adam K. Thomas

With the ships weapons systems tested, and working up to standards the Curtis
Wilbur will continue on its summer patrol.

George Washington conducts first CBR drill for summer patrol

Story and photo by MCSN Erin Devenberg,
USS George Washington Public Affairs

SOUTH CHINA SEA - Armed with MCU-2/P
gas masks, Sailors aboard the nuclear-powered
aircraft carrier USS George Washington

this evolution was a great reminder of the first time he
donned the CBR protective gear.

“[Putting the gear on] brought me back to boot camp,”
said Bates “I forgot how constricting it was after putting
it on, but it was a good exercise and it was good to refresh

myself of the basic fundamentals [of CBR drills].”
MCU-2/P masks protect Sailors against agents
meant to harm them in warfare. For the 5,500 Sailors
aboard George Washington, this goal is to get the mask
on in just eight seconds. For the newest members of the
crew, more senior Sailors were on hand

(CVN 73) manned their designated
repair lockers to train for combat in a
contaminated environment June 29.

The chemical, biological and
radiological (CBR) drill was George
Washington’s first since getting underway
June 12.

“We need to train and train hard for
every possible scenario,” said George
Washington’s commanding officer, Capt.
David Lausman. “We operate peacefully
in international waters but we still need
to always be prepared for all different
forms of attack.”

The CBR drill is a simulation to
practice mission oriented protective
posture (MOPP) levels which range from
one to four. Level one indicates a threat is
possible while at level four, intelligence
suggest an attack using chemical,
biological or radiological weapons is
imminent and the crew is ordered to put
on their MOPP gear.

The protective postures are also used
in the event a ship passes through a

to coach and motivate them to meet this
requirement.

“They did quite well; everyone
pitched in,” said Chief Machinist’s Mate
Ralph Galvan from Corpus Christi,
Texas. “For the new guys, the more
experienced [Sailors] helped orientate
them to the drill. I was pretty impressed
by everyone out here today.”

“From fighting simulated fires to
mock chemical attack, we train day and
night to make sure when something
happens, we respond correctly and that
everyone operates off the same page.
That’s the only way to be successful;
train, train, train,” said Lausman.

George Washington returned to
patrolling the waters of the Western
Pacific ocean on June 12, 2011,
departing her forward operating base of
Commander, Fleet Activities Yokosuka.

Onboard are more than 5,500 Sailors
from George Washington and Carrier Air
Wing Five. George Washington’s mission
is to ensure security and stability in the

chemical cloud or is exposed to fallout.

For Engineman Fireman Aaron
Bates from Newport Beach, Calif., a
new Sailor aboard George Washington,

Engineman Aaron Bates from Newport Beach Calif., dons an MCU-2/P gas mask
during mission oriented protective posture level four, a simulated chemical
biological radiological attack aboard the nuclear-powered aircraft carrier USS
George Washington (CVN 73) June 29.

Western Pacific and to be in position
to work with our allies and regional
partners to respond to any crisis across
the operational spectrum as directed.
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USS McClusky takes part in PASSEX, hosts JMSDF

Story and photo by MC3 Dominique Pineiro,
Navy Public Affairs Support Element West

USS MCCLUSKY, At Sea (NNS) -- The guided-missile frigate USS McClusky
(FFG 41) participated in a joint forces passing exercise (PASSEX) with the Japan
Maritime Self-Defense Force (JMSDF) June 26.

The exercise involved the Military Sealift Command fleet replenishment oiler
USNS Yukon (T-AO 202), guided-missile destroyer USS Sampson (DDG 102),
destroyer JS Mineyuki (DD 124), training vessel JS Asagiri (TV 3516) and the
training vessel JS Kashima (TV 3508).

The evolution required the ships to line up in diamond formation and perform
various evasive maneuvers, flight operations and mock underway replenishments
with the Yukon.

“It was a fantastic opportunity working with the Japan Maritime Self-Defense
Force,” said Cmdr. Darren Glaser, commanding officer of the McClusky. “Through
the many day and night evolutions of the exercise, the crew was able to share the
training and experience alongside of the Japanese crew, to better prepare for future
maritime missions. McClusky looks forward to more exercises to help strengthen
our ties with the Japanese. | look forward to conducting future exercises.”

During the exercise, ships from both nations took part in an officer exchange
program in order to get a better understanding of how each navy operates.

McClusky hosted two JMSDF junior officers from the Mineyuki and the Asagiri.

Ens. Shohei Yamaguchi, assigned to the Asagiri, said it was his first experience
on an American ship and was impressed with what he saw.

“I’ve never experienced this type of ship and it was interesting to see the
differences between (U.S. Navy) and (JMSDF),” Yamaguchi said. “In (the) U.S. there
are lots of back up systems and everyone is well educated in case of an emergency.”

Yamaguchi also stressed the importance of PASSEX and the U.S. — Japan alliance.

“In the future we will work together in other exercises,” he said. “If we don’t
know what’s going on in the U.S. Navy then we can’t act together. This training is
good experience for co-operational training with the United States.”

E-Leave eases leave routing

By MC3 Andrea Smithluedke, Navy Personnel Command Public Affairs

MILLINGTON, Tenn. (NNS) -- With the July 4 holiday right around the corner and
summer travel season underway, Navy officials reminded Sailors June 28 about the ease of
using the electronic leave (E-Leave) system.

“The best thing about E-leave is that you can track it easily,” said Personnel Specialist 1st
Class Lacey Burns, career progression department, Navy Personnel Command (NPC). “I’ve
had a lot of paper leave chits lost at previous commands, or had trouble finding out where
they were in the approval process, and then had to route a new one. With E-leave, you don’t
have to worry about any of that.”

E-Leave allows Sailors to electronically submit leave requests through their chain-of-
command for approval, replacing the traditional paper leave form, and has significantly
reduced the timeframe for routing a leave request.

“It’s a much faster process,” said Personnel Specialist 2nd Class LeAnne Millious, full-
time support and Selected Reserves conversion desk case worker at NPC. “I had to take
emergency leave when a family member passed away and | was able to get the request routed
in less than an hour through E-leave.”

As directed by NAVADMIN 252/10, shore commands and submarine forces began using
E-Leave to process leave requests by Aug. 1 and Oct. 1, 2010, respectively.

“E-Leave ensures pay and entitlements are properly accounted for with the Defense
Finance and Accounting Service (DFAS),” said John Courtney, Navy electronic leave program
manager. “Commands have full visibility in the system to identify the status of any Sailor’s
request and can easily track and account for all Sailors on leave.”

Sailors, reviewers, and approvers have access to E-Leave through common access card
(CAC) log-in on the Navy Standard Integrated Personnel System (NSIPS) website at https://
nsips.nmci.navy.mil.

For more information on E-leave, or using any of the NSIPS related tools, read NAVADMIN
252/10, call the NSIPS help desk toll-free at (877) 589-5991, or email nisipshelpdesk@navy.
mil. Sailors can also call NPC’s Customer Service Center at 1-866-U-ASK-NPC.

Ensigns Haruhisa Kosuge, left, and Shohei Yamaguchi, assigned to the Japan
Maritime Self-Defense Force, test the back-up steering of the guided-missile
frigate USS McClusky (FFG 41) during ajoint forces passing exercise. The exercise
included six ships from the U.S. and Japan and required the ships to line up in
diamond formation and perform various evasive maneuvers, flight operations and
mock underway replenishments.

McClusky was forward deployed to Commander Fleet Activities Yokouska from
1991-1996, after which she shifted her homeport to Naval Base San Diego.

George Washington MWR
helps keep Sailors’spirits up

By MCSN Justin E. Yarborough,
USS George Washington Public Affairs

With the Navy’s only fulltime forward-deployed aircraft carrier USS
George Washington (GW) (CVN73) now back on patrol in the western Pacific
Ocean, the ship’s crew is hard at work day and night. But during their brief
moments of free time, many are finding opportunities for some fun thanks to
the ship’s Morale Welfare and Recreation (MWR) team.

“We provide recreational services to the ship’s crew,” said Rebekah McKoy,
the ship’s Fun Boss. “We set up nightly events and offer a variety of activities
for the crew to unwind while they’re off.”

From to Madden football tournaments to Friday night karaoke on the mess
decks, MWR has something for everybody said McKoy.

“We host GW’s Cinema at Sea where we pop popcorn and show a movie
for the crew to watch every Saturday night,” said McKoy. “We’re trying to
start up a singing contest that we’re calling GW Idol. We’re still trying to
work that one out.”

Whenever the ship makes port calls, MWR works with the local hotels
and tourist attractions in the area to offer Sailors these services at discounted
prices.

“Last year when we went to Thailand, | took an elephant riding tour and it
was pretty awesome,” said Aviation Machinist’s Mate Airman Monique Isaac
who works in the MWR booth on the mess decks. “I can’t wait to see what
they have lined up for this year’s port visits.”

Every week, MWR sends out an e-mail informing the crew of that week’s
events. The goal isn’t just to keep Sailor’s entertained, MWR events help
make the time at sea move by a little faster.

“With some of the events they offer, it makes the time fly by and sometimes
it doesn’t even feel like we’re underway,” said Isaac. “It kind of gives the
crew something to look forward to.”

“I like to think that we give people a sense of reality,” said McKoy. “For
someone playing poker on the mess decks, that could give them the same
feeling as playing poker back home with their friends and family.”

McKaoy is open to all ideas for family-friendly entertainment aboard George
Washington and has placed a suggestion box next to her MWR booth; from
playing Risk on the flight deck to putt-putt and bowling on the mess decks,
she’s heard it all.

“Just let us know your idea and if it’s doable, we’ll make it a reality, said
McKoy.”

George Washington returned to patrolling the waters of the Western Pacific
ocean on June 12, 2011, departing her forward operating base of Commander,
Fleet Activities Yokosuka.

On board are more than 5,500 Sailors from George Washington and CAG-5.
George Washington’s mission is to ensure security and stability in the Western
Pacific and to be in position to work with our allies and regional partners to
respond to any crisis across the operational spectrum as directed.







Yokosuka Firefighters compete in Red Rooster Competition

By MC3 Charles Oki,
Navy Public Affairs Support Element Japan

Firefighters from 13 fire departments under the Yokosuka
City Fire Bureau competed for top honors during the 62nd
annual Red Rooster Competition sponsored by Commander
Naval Region Japan (CNRJ) Fire Department held at
Commander Fleet Activities Yokosuka (CFAY) June 28.

“The Red Rooster Competition is a tradition we share
with the city of Yokosuka and its firefighters,” said Capt.
David Owen, CFAY ’s commanding officer. “We support the
city of Yokosuka in anyway we can and this competition
gives us the chance for our emergency personnel to build
a stronger relationship with those in the local area.”

The competition was created by former CFAY
Commanding Officer, Capt. Benny Decker to help motivate
Japanese firefighters. It, has since, evolved as a way for
Yokosuka firefighters to display their skills and to promote
camaraderie between the different departments and the
CNRJ fire department.

“This event is a great opportunity for any firefighter
who 1is able to attend, ”’said Shuichi Ushio, chief of the
Yokosuka City Fire Department. “Every April we transfer
firefighters to different departments in the area, so when
we hold this competition, most of the firefighters have
only been working together for about two months. This
gives them the opportunity to show everyone that they are

successfully able to work
as a team and complete a
mission.”

The competition begins
with 4-man firefighting
teams accepting a radio
call, which gives them the
signal to start the exercise
by donning their firefighting
equipment and then making
their way to a water pump.
After connecting their fire
truck to the pump, three of
the firefighters run around a
course carrying a ladder, fire
hose and nozzle and finally
spraying a target.

The competition forces
the firefighters to move
quickly and execute their
tactics flawlessly.

“To people watching it

Local firefighters participate in the 62nd annual Red Rooster Competition at the
CNRJ Fire Department June 28.
U.S. Navy photo by MC2 John Smolinski

might seem like a very easy competition,” said Uraga Fire
Department Firefighting Team Leader Taku Yoshida. “The
situation is made difficult because the judges record and
observe the execution time, as well as look for mistakes
made by the team. Teamwork has a lot to do with the

competition and I think we worked well together. We are
all hoping for first place.”

The Red Rooster flag and trophies will be awarded to the
winning teams in January 2012 during the Dezome-shiki,
or the New Years Parade for Firemen in Tokyo.

Tips for evaluating, controling heat stress during summer

By The Occupational Safety and Health Administration

The Occupational Safety and Health Administration (OSHA) offers the following
information about recognizing, evaluating and controlling heat stress with these nine
tips for workers and supervisors.

* Drink cool water. Anyone working in a hot environment should drink cool
water in small amounts frequently--one cup every 20 minutes. Supervisors should
make water available. Avoid alcohol, coffee, tea and caffeinated soft drinks, which
cause dehydration.

* Dress appropriately. Wear lightweight, light-colored, loose-fitting clothing and
change clothing if it gets completely saturated. Use sunscreen and wear a hat when
working outdoors. Avoid getting sunburn.

» Work in ventilated areas. All workplaces should have good general ventilation
as well as spot cooling in work areas of high heat production. Good airflow increases
evaporation of sweat, which cools the skin.

» Work less, rest more. Supervisors should assign a lighter workload and longer
rest periods during days of intense heat. Short, frequent work-rest cycles are best.
Alternate your work and rest periods with longer rest periods in a cooler area and
schedule heavy work for cooler parts of the day.

Konnichiwa

CNRJ Master Labor Contract employee IT Specialist Eiji Matsumoto installs
a security update for All Navy Japanese Automation System(JAS).
Photo by Yuji Kawabe

Where is your hometown? Yokohama.

How long have you worked on base? Nineteen years.
What is your favorite food? Sushi.

What is your life goal? To live in rural Germany.

* Ask how workers are feeling. Supervisors should monitor workplace temperature
and humidity and check workers’ responses to heat at least hourly. Allow a large
margin of safety for workers. Be alert to early signs of heat-related illness and allow
workers to stop their work for a rest break if they become extremely uncomfortable.

» Know the signs and take prompt action. Employees and supervisors should learn
to spot the signs of heat stroke, which can be fatal. Get emergency medical attention
immediately if someone has one or more of the following symptoms: mental confusion
or loss of consciousness, flushed face, hot/dry skin or has stopped sweating.

* Reduce work for anyone at risk. Supervisors should use common sense when
determining fitness for work in hot environments. Lack of acclimatization, age,
obesity, poor conditioning, pregnancy, inadequate rest, previous heat injuries, certain
medical conditions and medications are some factors that increase susceptibility to
heat stress.

* Check with your doctor. Certain medical conditions such as heat conditions and
diabetes, and some medications can increase the risk of injury from heat exposure.
Employees with medical conditions or those who take medications should ask their
doctors before working in hot environments.

» Watch out for other hazards. Use common sense and monitor other environmental
hazards that often accompany hot weather, such as smog and ozone.

Farewell and following seas

(Left) CFAY Commanding Officer Capt. David Owen presents former CFAY
Resource Manager Le Roy Shibuya a farewell certificate during a retirement
ceremony held at the Admiral Arleigh A. Burke Commissioned Officers’ Mess
June 29. Shibuya, who was born in Hawaii, joined the U.S. Army and served
in Vietnam, prior to serving 37 years in the U.S. civil service. Shibuya worked
on board CFAY from 2002-2011.

Photo by Mark Elrod







Private employment requires clearance

Story and photo by Joe Schmitt, CFAY Public Affairs

Commander, Fleet Activities, Yokosuka (CFAY) community members or their dependents
who would like to have another source of income can apply to run their own business by
applying for private employment through the Staff Judge Advocate (SJA) Legal Office.

“They request permission for private employment and then we research it,” said Lt. Eric
Nelson, CFAY Staff Judge Advocate. “If we find their request is appropriate, then we grant
them [permission to do business on base].”

Before being authorized to do business on base, some employment choices require a
certification that proves the requestor can do the job.

“We are allowing people to do some hair care services,” said Fire Controlman 3rd Class
Erika Grimstead, private employment coordinator. “The stipulation to that is that they need
to have a beauty certificate or beauty license from the states.

“We also had a person that wanted to make fancy cakes like wedding cakes. Before they
could start, they had to go through the food handling safety course.”

The requestor’s business must not compete directly with a service offered by on base
organizations like the Exchange.

“We route the request through housing and any other applicable organizations. If they
approve, then it comes to us for final considerations,” said Grimstead.

Someone making a request must also consider who is the customer and where they will
be conducting business.

“The difference between on base and off-base employment is that on base you sell only
to SOFA (Status of Forces Agreement) [personnel] and the only exception to that is teaching
English,” said Nelson.

“When you work off base, you work for a Japanese company and you pay Japanese
taxes,” said Grimstead. “If you work for a Japanese language school out on town, you
cannot bring those students that are assigned to you out in town on base as their teacher.
But, if you are teaching English on base and you are not working for a school or a company
then that’s different.”

Individuals who wish to work for a for profit company off base may do so, but must
recieve permission.

“If you do want to teach for an off-base commercial company, you can, but you need to
submit a request through the off-base employment instruction,” Nelson said.

Nelson also explained that the students for classes taught by SOFA personnel cannot be

Lt. Eric Nelson, CFAY Staff Judge Advocate, and FC3 Erika Grimstead, private
employment coordinator, discuss a request for private employment in SJA Legal
Office. The SJA Legal Service Office is the final authority on private employment
requests and writes the guidelines for what is legal and appropriate business to
conduct on base.

brought into private residences, stay over night or use some base facilities like the Exchange.
The purpose for these rules are to make sure that employment on base is legal and legitimate
but also safe.

Commander, Fleet Activities, Yokosuka Instruction 5300.5D “Commercial Activities and
Private Employment in Military Family Housing or On Board Fleet Activities, Yokosuka”
has more information for those who want to seek private employment or they can contact
the CFAY SJA legal office.

USNH Yokosuka on-line improves access to care

By Richard McManus,
U.S. Naval Hospital Yokosuka, Public Affairs

U.S. Naval Hospital (USNH) Yokosuka is helping
to improve access to care and patient satisfaction
through the implementation of Medical Home Port.

Medical Home Port is a team-based approach to
patient and family-centered healthcare, which fosters
a strong provider/patient relationship and greater
access to care.

USNH Yokosuka Pediatric Clinic and Branch
Health Clinic (BHC) Atsugi are currently operating
with the Medical Home Port model.

USNH Yokosuka Family Medicine Clinic and
BHC Iwakuni are scheduled to begin July 5 with
BHC Sasebo scheduled for August.

USNH Yokosuka Internal Medicine Clinic will
follow suit in September.

A key element of Medical Home Port is USNH
Yokosuka On-line (powered by RelayHealth.)

By providing an email address to clinic staff, people
will receive an invitation to access RelayHealth.

After completing a simple registration, individuals
will be able to email your provider, request your next
appointment, request lab results, request medication
refills, access information to manage your health
and create their own personal health record which
is especially useful for those managing a chronic
condition.

The secure messaging system within RelayHealth
ensures personal and medical information is kept
private with access limited to medical providers on

an individual’s team.

Navy Medicine has adopted the Medical Home
Port model of care and the on-line services of
RelayHealth from civilian health care in the United
States and is becoming the standard in health care
throughout the military and private sector.

The ability to request lab results and email
providers, reduces the need for face-to-face visits and
creates greater access to care for visits that require a
more clinical setting.

USNH Yokosuka On-line can be accessed by
visiting U.S. Naval Hospital (USNH) Yokosuka’s
home page at www.med.navy.mil/sites/nhyoko.

For more information on USNH Yokosuka On-line
and RelayHealth, individuals may ask a member of
their Medical Home Port team.

CFAY offers solutions for dealing with stress

By Lt. Cmdr. Ji Yoo, USNH Yokosuka

Stress and transient anger are often normal parts of everyday life. However, given the ongoing stressors of military life including
being stationed overseas and away from family members as well as increased operational tempo that affect both active duty Sailors
and their families, the Yokosuka community has several factors that may potentially lead to increased levels of stress.

Increased stress may lead to counterproductive coping strategies, such as increased alcohol intake, uncontrolled outbursts of anger
or thoughts of violence.

Unfortunately, if not addressed, these thoughts can lead to violent acts, either directed towards self or others, that have significant
impact on not just our immediate selves and family members, but on the larger community as well.

As a community, we are all interested in maintaining a safe environment for ourselves and our families, as well as providing help
for those that need extra services to help them through difficult moments in their lives.

Given the increasing levels of awareness given to mental health issues over the last several years, patients have asked about a
summary of available mental health services available in the Yokosuka area. They are:

1) Chaplain services

2) Fleet and Family Support Center (FFSC) which provides individual counseling; marital counseling; classes on parenting,
marriage, stress and anger management; and, financial counseling

3) Mental Health Clinic, U.S. Naval Hospital (USNH) Yokosuka provides group and individual psychotherapy, as well as psychiatric
medication management.

Chaplain services are available via the Chapel of Hope or through the chaplains stationed at the various commands in Yokosuka.

FFSC services can be accessed by going to the FFSC offices and scheduling an appointment directly with counselors. Mental
Health Clinic services can be access by a referral from your primary care provider at USNH Yokosuka or your military healthcare
provider at your command. In addition, if you are covered under TRICARE Prime, you may contact the mental health clinic directly
at 243-5186, to schedule an appointment with one of our staff.

We are all committed and dedicated to helping those people that need our services to improve relationships, manage stress, and
reduce risk for violence towards self or others. Please take time to reflect, educate and care of yourself, your family and your Shipmates.







SRF-JRMC helps fight storm water pollution

Story and photo by SRF-JRMC Environmental
Division

Employees of the U.S. Naval Ship Repair Facility
and Japan Regional Maintenance Center (SRF-JRMC),
including Japanese and military personnel from various
production shops and support codes, including the
Environmental Division personnel, recently painted
stencils in both Japanese and English near storm drains
in five areas at SRF-JRMC. This stenciling project took
place June 3 and was a follow-up to an event that took
place for Earth Day April 22.

Chief Engineman (SW) Victor Orciga who
organized the USN volunteers said that Earth

Day reminds us that we all share the same
planet, and sharing the Earth means we must
take responsibility for what we use and how we
use it. “Itis a day to think of the environmental
challenges we face and how to solve them
together. Protecting our Earth is every person’s
and every country’s responsibility.”

Five teams of employees applied stencils around the
SRF-JRMC Headquarters building, and at buildings A-48,
2043, 2067, and on one side of dry-dock 4. The June 3
date was chosen because June 5 was Environment Day
in Japan and other countries.

The purpose of the stenciling project is to increase
SRF-JRMC employee awareness about storm water

SRF-JRMC Electrical and Electronics Shop employees paint stencils near storm
drains to increase awareness that what goes in the drain eventually goes into the
ocean.

EBRDEDH REHITEEITTRNAGRER LOAIC, BRTIZEORESHAEDRICZ TV
WAV EEZTS

pollution prevention.
We may not often think
about where all the
rainwater or storm water
goes or what can be
carried along with it.
The stencils are a visual
reminder to people that
trash and debris should
not be dumped or left
on the ground because
the storm drains flow
directly to the ocean.
Any trash and other
pollutants can be picked-
up by the rain run-off
and be carried into the
storm drains and end up
polluting the ocean.
Chief Gunner’s Mate
(SW) David Brown said,
“| feel very excited and
honored to be a part of
the team that is willing
to safeguard our natural

resources and minimize pollution flow to the ocean.
Placing these signs or stencils around drainage system
entrances will enhance everyone’s awareness on how
to protect sea life. Volunteering a few hours can make a
difference to our community.”

In planning for Earth Day, SRF-JRMC environmental
personnel decided on stenciling and storm water
pollution prevention event for this year’s theme and
contacted the CFAY Environmental Department to
collaborate on stencil designs, which will be used
throughout CFAY. Plans were finalized for SRF-JRMC
to apply the stencils, but due to events following
March’s earthquake and tsunami, only a limited event
took place for Earth Day April 22.

To spur greater involvement, more stenciling was
timed to take place near Japan’s Environment Day. On
June 3, members of the Sheet Metal, Outside Machine,
Electrical, and Preparation Shops, the Weapons
Systems, Hull Mechanical Electrical (HM &E) Fleet
and Industrial Support Division, Ship Superintendents,
Diving Office, and Fleet Modernization Division, in
cooperation with the Environmental Division painted
stencils in a team effort.

The stencils include the image of a fish with the
wording, “Ocean Ahead - Do Not Dump.” The fish image
reminds us that the ocean is home to many creatures
and natural resources. SRF-JRMC operates under the
guiding principles of its Environmental Management
System (EMS), and our employees are mindful of their
responsibility to prevent pollution, including preventing
storm water pollution.

Kenichi Kashima, a SRF-JRMC Environmental
Engineer, said that there are many different things that
everyone can do to help protect sea life, keep the Earth
clean, and fix past damage. “For example, using fewer
natural resources will help ensure there are enough
resources to go around. It will also help ensure future
generations won’t run out of things like clean water, air,
and soil.”
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Whatis the value of freedom?

By Chaplain Allen Vaughan

What is the value of freedom? This past week we celebrated we celebrated
the 235th anniversary of the signing of the Declaration of Independence.

The men who signed that historic document knew that there would be a
price to pay—indeed, shots had already been fired in Lexington, Concord,
and several other locations throughout the colonies.

There was no turning back. Should the colonists lose the war, these men
would be tried and executed as traitors. But, they could no longer tolerate the
tyranny of the British king. They were willing to pay that ultimate price, if
necessary, and indicated their willingness to do so by their signature on the
declaration.

What is the value of freedom? Less than a hundred years after the war for
independence, the nation was again at war, this time with herself.

Part of the reason for that war was because it was becoming increasingly
intolerable for a people of freedom to hold others in slavery simply because
of their skin color.

Nearly 525,000 Americans died in that war, the highest American casualty
rate of any war in the history of our nation.

What is the value of freedom? In New York harbor stands a statue of a
woman, with a torch held high in the air, a gift to our nation from the people
of France in 1884. “Give me your tired, your poor, your huddled masses
yearning to breathe free. . .,” says the plaque on the pedestal.

For generations, people from around the world risked storms and hardship
for the opportunity to see that statue and experience the liberty, which she
represents as they sailed into New York harbor and a new life in “...the land
of the free.”

What is the value of freedom? For my own ancestors, it was the poverty
of an overcrowded nation and the tyranny of a state church supported by
taxpayer monies that caused them to pull up stakes, say goodbye forever
to their extended family, and sail off for America. They were glad for the
opportunity to do so.

What is the value of freedom? Ask the refugee who came on a raft from
Haiti. Or the immigrant fortunate enough to get a seat on an airplane following
the fall of Saigon. Or the impoverished peasant who risks crossing a secured
boarder in order to gain employment to support his family.

What is the value of freedom? Ask the military veteran who spent time in
places like Germany, Okinawa, Korea, or Vietnam, risking their lives in the
fight against ideologies like Nazism and Communism that deny people their
basic freedoms.

Ask the veteran who has been to Iraq or Afghanistan, fighting the war on
terrorism so that our countrymen will never again have to experience a horror
like that of September 11, 2001.

For the military veteran, the price paid for freedom may include such
things extended time away from family, physical, emotional, and/or spiritual
wounds from the battle, and even the ultimate sacrifice of life itself.

What is the value of freedom? Many in our nation do not appreciate the
value of freedom, and its associated costs.

We were born in America, we have enjoyed her freedoms and opportunities
all of our lives.

We take freedom for granted. But freedom is never free. It always comes
with a price tag. Are we willing to pay the price?

Are we willing to pay the price for freedom by being informed, responsible
voters?

Many in our nation have concluded that the cost of casting an informed
ballot is simply too high, and as a result a minority is electing the leadership
of our country.

Are we willing to pay the price for freedom by responsibly paying our
taxes, and taxing ourselves at rates that adequately pay for the financial costs
of freedom, or are we willing to shift these costs to future generations?

What is the value of freedom?

The Editor asks:

“Did you know, the Lone Sailor is a composite of the U.S. Navy bluejacket,
past, present and future? He’s called the Lone Sailor, yet he is hardly ever alone,
standing there on the broad granite plaza which forms the amphitheater of the
Navy Memorial. Visitors to the Memorial are immediately drawn to him to peer
into his far seeing eyes, to admire him or size him up, to see if he’s as tough or as
gentle as he seems. Visitors find that he is all that he seems and probably more.

The founders of the Navy Memorial envisioned this Lone Sailor at 25 years of
age at most, a senior second class petty officer who is fast becoming a seagoing
veteran. He has done it all — fired his weapons in a dozen wars, weighed anchor
from a thousand ports, tracked supplies, doused fires, repelled boarders, typed
in quadruplicate and mess-cooked, too. He has made liberty call in great cities
and tiny villages, where he played tourist, ambassador, missionary to the poor,
adventurer, souvenir shopper and friend to new lands. His shipmates remember
him with pride and tell their grandchildren stories, some of which, like him, are
seven feet tall.

The bronze statue is the creation of Stanley Bleifeld, the U.S. Navy
Memorial’s official sculptor, selected by a board of recognized art authorities
from a field of 36 sculptors identified in a six month, nationwide search. A
native of New York City, Bleifeld maintains a studio at his home in Weston,
Connecticut, and also in Pietrasanta, Italy.

Stanley Bleifeld served in the Navy in World War II. Like many other talented
artists at the time, he was assigned as an illustrator for Navy training manuals;
he never went into battle, but he helped train those who did.

After so long an absence from the Navy, Bleifeld visited the fleet and other
Navy activities to help him see anew the Navy Sailor in the sea environment;
he further focused his impressions in meetings with the Secretary of the Navy,
the Chief of Naval Operations, other senior officer and enlisted personnel, and
his patrons - the Navy Memorial Foundation officers, staff and board members.
These patrons represented literally hundreds of years of Navy experience and
acquaintance with the Lone Sailor.

The process of conceptualization, modeling, sculpting and casting went
through five initial images, four different models, and well over a year of work
before culminating in the unveiling at the formal dedication of the Memorial
on October 13, 1987 — on the anniversary of the Navy’s birthday.

The third model of a strong and brash young man leaning over a cleat,
although very well received, was passed up in favor of an upright model. However
a full casting of this model, dubbed the “Liberty Hound”, was subsequently
commissioned for the Jacksonville Navy Memorial in Jacksonville, Fla.

As part of the casting process, the bronze for The Lone Sailor was mixed
with artifacts from eight U. S. Navy ships, provided by the curator for the Navy
in the Naval Historical Center at the Washington Navy Yard. The ships span
the Navy'’s history, yielding small pieces of copper sheeting, spikes, hammock
hooks and other fragments from the post-revolutionary frigates Constitution
(““Old Ironsides™) and Constellation; the steamer Hartford, flagship of Admiral
David G. Farragut in the Civil War era; the battleship USS Maine; the iron-
hulled steamer and sailing ship USS Ranger; the World War II-era cruiser USS
Biloxi and aircraft carrier USS Hancock, and the nuclear-powered submarine
USS Seawolf. One last addition was a personal decoration from today’s Navy,
one given to sailors in war and peace, the National Defense Service Medal.
These bits of metal are now part of The Lone Sailor.

Reaction to The Lone Sailor has been gratifying. “He certainly represents
us,” is the claim heard from nearly every Navy community, active or retired.
The Navy Memorial Foundation regularly receives telephone calls or notes
from Navy veterans or their families wondering where the foundation obtained
their photograph as the model for the statue. The Lone Sailor is impressive to
people who have never served in the Navy and powerfully so for those who
have served.

“You would want this guy at your battle station when it’s not a drill,” former
Master Chief Petty Officer of the Navy Billy C. Sanders says of The Lone Sailor.
“He is the classic American Sailor. That statue looks like bronze, but there is
plenty of salt, paint, sweat, fuel oil and courage stirred in.””







MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed here?
Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), Club Takemiya (1 RFT).
Club Operations Assistant — NF-02, $8.71/hr. CPO Club (1 RFT).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/1 Flex),
Main CDC (11 Flex), Hourly CDC (1 RFT/7 Flex), Ikego CDC (3 Flex),
Pre-School (5 Flex), Yokosuka SAC (5 Flex), Ikego SAC (1 RFT), Negishi
Teen Center (1 Flex), Yokosuka Teen Center (5 Flex), Ikego Teen Center
(1 Flex), Yokosuka Youth Sports (1 Flex), Negishi Youth Sports (1 Flex).
Food Service Worker — NA-02, $8.77/hr. Ikego CDC (2 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. Hourly CDC (1 RFT).

Recreation Division
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. (2 Flex).
Recreation Assistant — NF-02, $8.71/hr. Community Center (1 Flex).
Ticket Seller — NF-01, $7.25/hr. Theater (1 Flex).

Athletics Division
Recreation Assistant — NF-02, $8.71/hr. Athletics — Adult Sports (1 RFT/1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics (1 Flex).
Pool Attendant — NF-01, $7.25/hr. Aquatics (3 Flex).
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (1 RFT).

*Due to publishing timelines, some jobs listed may not be available. For the most
up-to-date listing check out:

https://www.cnic.navy.mil/yokosuka/mwr

Certified Nurse Midwife — Navy seeks an individual only for one contract position at
Naval Hospital, Yokosuka. This is not a civil service position. Benefits include leave,
Federal holidays and malpractice insurance. Selection will be based on experience

and references. Application package number JB-04-11 may be obtained online at:
http://www.nmlc.med.navy.mil/DBU-ISA.asp. Paper copies of the application are
available via e-mail to Acquisitions@med.navy.mil. SUBJECT: Code 021J or FAX
301-619-6793. EOE. Cut-off date: 2 p.m. EST, July 15.

Visiting Nurse — NMCRS Yokosuka. Navy-Marine Corps Relief Society has an
opening for a part-time (15 hrs/wk) Visiting Nurse. Applicants must have all the
following attributes to be considered: (1) Be a command-sponsored dependent of
an active duty service member or be the dependent of a member of the U.S. civilian
personnel component; and (2) Be a U.S. citizen. Minimum Requirements: Current,
active RN license from any State, current CPR certification or ability to obtain within
3 mos. of employment, valid U.S. Forces, Japan (USFJ) driver's permit, current
automobile insurance, and reliable transportation. Experience in Med/Surg., home
health education, discharge planning or OB/GYN is highly desirable. Preference
will be given to those applicants who have prior experience with the Society as
a volunteer or employee. Starting pay for this position is $21.50/hr. Interested
parties may request an application by e-mail at hr@nmcrs.org. You may also call
the Visiting Nurse Program staff at (703) 696-0032. Please send a completed and
signed application, application addendum, and all supporting documentation (i.e.
proof of SOFA status, RN License(s), résumé, certifications, etc.) by COB Friday,
July 22 to:

NMCRS Headquarters

ATTN: Human Resources

875 N. Randolph St, Ste. 225

Arlington, VA 22203

Fax: (703) 696-0144

E-mail: hr@nmcrs.org (Scanned PDF or JPEG files only)

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received at the
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box
22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.
Applications may also be submitted through the drop box located at the front
entrance of the HRO, Yokosuka building. These applications must be in the drop
box by close of business (4 p.m.) of the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Housing Mgmt Assistant (OA) — GS-1173-05, CFAY-58R-11. Open: 06-29-11,
Close: 07-11-11. *Open to current CFAY employees only.

Recreation Specialist — GS-0188-07, CFAY-61-11. Open: 06-29-11, Close: 07-
11-11.

Supply Technician — GS-2005-7, FISC-72-11. Open: 06-29-11, Close: 07-11-11.
*Two positions.

Continuing

Administrative Officer — GS-0341-09/11, RLSO-69-11. Open: 06-17-11, Close:
07-01-11.
Clerk Interpreter — GS-1046-04, CFAY-50-11. Open: 05-17-11, Close: 11-17-11.
*Six months open register.
Clerk Interpreter — GS-1046-04, CFAY-62-11. Open: 06-02-11, Close: 12-02-11.
*Not to exceed 13 months. Six months open register.
Interdisciplinary Position:

* Psychologist — YA-180-02; * Social Worker — YA-185-02; « Advocacy Clinical

Counselor — GS-101-11, CFAY-63-11. Open: 06-07-11, Close: 12-07-11.

NEX Positions

Join a winning team. The NEX has RFT, RPT and Flex positions to fit your
schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the
NEX Human Resources Office, MWR building room 226, or visit our Web site at
www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Department Manager, NF-3 — Main Store. *$32,415-$36,830/yr. (1 RFT)
Warehouse Supervisor, NF-3 — Distribution Center. *$38,382-$43,604/yr. (1 RFT)
Dispensing Optician, NF-3 — Main Store. *$11.02-$14/hr. (1 RFT)

Human Resources Associate, NF-2 — Administration. *$9-$11/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 — Main Store (Mini Mart/lkego). *$8.71-$10/hr.
(2 RFT)

Loss Prevention Safety Investigator, NF-2 — Loss Prevention. *$8.71-$10/hr.
(1 RFT)

Inventory Control Clerk, NF-2 — Inventory Control. *$8.71-$10/hr. (1 RFT)
Computer Sales Tech, NF-2 — Main Store. *$8.71-$10/hr. (1 Flex)

Retail Operations Clerk, NF-1 — Procurement Office. *8.71-$10/hr. (1 RFT)
General Clerk, NF-1 — Inventory Control. *$7.25-$8/hr (1 RFT)

Sales Clerk (Specialty), NF-1 — Main Store (Watches/Shoes). *$7.25-$9/hr. (5 Flex)
Sales Clerk, NF-1 — Various locations. *$7.25-$8/hr. (13 Flex)

Customer Service Clerk, NF-1 — Main Store Service Department. *$7.25-$8/hr.
(1 RPT/2 Flex)

Identification Checker, NF-1 — Loss Prevention. *7.25-$8/hr. (1 RFT)

Cashier, NF-1 — Cash Cage. *$7.25-$8/hr. (2 Flex)

Store Worker, NA-2 — Various locations. *$8.77-$9.13/hr. (7 Flex)

Food Service Worker, NA-2 — Negishi School lunch. *$8.77-$9.13/hr. (1 Flex)
Food Service Worker Supervisor, NS-2 — Main Street Food Court. $11.38-$11.85/
hr. (1 RFT, 2 FFT)

*Salary based on experience. Positions are open until filled.






Worship Schedule

YOKOSUKA: Chapel of Hope

©243-6773/ 6774
Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
TuE, THU AND FRI

Weekday Mass 1145
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Thu Choir Practice, Main Chapel 1700
Thu Women'’s Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
Fri Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)
19Sat  Baptism, Main Chapel 1400
Roman Catholic Ministries
SuN RCIA Class (Ayame Tower) 0930
SuN CCD (2nd Deck Community Center) 0930
2"/Last Wep
Pre-Baptism Class 1800
General Protestant

Sun  Waorship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Waorship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
SuN Bible Class 1030
Wep  Bible Study (Community Center Auditorium

2nd deck) 1800

Protestant Communion Service

SuN Community Center Auditorium
2nd deck 1100

Protestant Lutheran

SuN Community Center Auditorium 2nd deck 0800

Filipino Christian Fellowship

Sun  Worship Service (Community Center
Auditorium 2nd deck) 1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

SuN Priesthood/Relief Society 0900
SuN Sunday School 1000

Sun Sacrament 1050

Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base)

Seventh Day Adventists

1%t 39and 5" Sat
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)

2and 4" Thu  Classroom 10 1800

Protestant Ministries
A.W.A.N.A. Children’s Ministry
Tue Community Resource Center 2nd Deck 1700

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
Thu Middle School — Quest 1630

Protestant Women of the Chapel

1stMon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women'’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3rd Deck) 1130
34 Sat Breakfast (Location varies) 0800

Bible Study

THu Christian Bible Study (Community Center
Auditorium 2nd deck) 1730

Negishi: Chapel of the Rising
Sun

©242-4183
Roman Catholic
SuN Mass, Main Chapel 0900
Negishi Protestant Service
SuN General Service 1030

lkego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

General Protestant

Sun  Worship Service 1000
Adult Bible Study

Wep  Nikko Tower Party Room 1800
A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center

Upcoming Classes

Monday, July 18
Area Orientation Brief/Intercultural Relation Class (Pre-registration
required) 8:45 a.m (5days) July 18-22, this class will be held at the 4th
Desk Auditorium, Community Readiness Center.
Learn to Write Katakana: 4:30 p.m. (1 hr.)
Thrift Saving Plan: 2 p.m. (1 hr.)
English as a Second Language: 10 a.m. (2 hrs.)
Exceptional Family Member Orientation: 10 a.m. (1 hr.)

Tuesday, July 19
Employment Overview: 10 a.m. (1 hr.)
Ikego — Employment Overview and Tips: 10 a.m. (2 hrs.)

Wednesday, July 20
Learn to write Katakana: 4:30 p.m. (1 hr.)
Welcome to Negishi: 10 a.m. (5 hrs.)
Japanese Widows Support Group: 11:30 a.m. (3 hrs.)
Basic Breastfeeding: 1:30 p.m. (2 hrs.)

Thursday, July 21
Speak Japanese Now: 6 p.m. (1 hr.)
Government Employment Tips: 10 a.m. (2 hrs.)
Pre-Marriage Seminar: 9 a.m. (7 hrs.)
NMCRS’ Budget 4 Baby: 5 p.m. (2 hrs.)
Ikego — Play morning: 10 a.m. (1.5 hrs.)

Friday, July 22
Play Morning: 9:30 a.m. (2 hrs.)
IA Pre-Deployment Brief: 9 a.m. (3.5 hrs.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/

CommunitySupport/FFSC/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule for July and August:

* Access 2003 Level 1 (In English), July 13-14

» Excel 2003 Level 1 (In English), July 20-21

» Excel 2003 VBA Basic (In Japanese), Aug. 4-5

* Access 2003 VBA Basic (In Japanese), Aug. 9-10

» Excel 2003 Level 2 (In English), Aug. 17-18

 Leadership for Supervisors, Aug. 22-24

* Access 2003 Level 2 (In English), Aug. 24-25

* Leadership for Non-Supervisors, Aug. 25-26

« Joint Travel Regulations, Vol. 2 (PCS only), Aug. 29-30

« Joint Federal Travel Regulations, Vol. 1 (TDY), Aug. 31-Sept .2

For more information, call 243-7328, e-mail to: rwd-student-services@
fe.navy.mil or visit the website at http://www.cnic.navy.mil/Japan/
RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm
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