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Monkey Island clean up catalyst for fostering friendship

By Jeffrey C. Doepp, CFAY Public Affairs

Commander Fleet Activities Yokosuka First Class
Petty Officer Association (CFCPOA) sponsored a
community relations (COMREL) clean up event at
Sarushima, also known as Monkey Island July 9.

Association President YN1 Lakisha Harris of CFAY
Admin spearheaded what she said was an event to help
not only foster the continued friendship between the
U.S. Navy and our host city Yokosuka, but among the
entire base community.

“This is a good event to help promote camaraderie
with the Yokosuka community and for the people on
base,” Harris said. “An event the whole community
could come out and enjoy a great sunny day, some good
barbecue, and do something for the community.”

More than 100 volunteers, consisting of Sailors,
civilians and family members showed up early Saturday
morning at the James D. Kelly Fleet Recreation Center.
The Volunteers then boarded a ferry that was provided
especially for the COMREL at CFAY Port Operations.

The all-day event, which included a barbecue on the
beach, was open to all hands who wanted to visit the
historical island and lend a hand to the city of Yokosuka.

One of those volunteers was Boatswain’s Mate 1st Class

(Left) AG1 Lakisha Tate and Kaci Shigemoto of
Naval Oceanography Antisubmarine Warfare Center
(NOAC) Yokosuka pick up trash on one of the many
paths and trails that wind throughout Sarushima,
also known as Monkey Island, during the CFAY
CFCPOA Monkey Island clean up community
relations (COMREL) event July 9.

U.S. Navy photo by MC2 (SW/AW) John Smolinski

Stanley Ochonogor of CFAY Public Affairs. Ochonogor,
who is also a member of the CFAY CFCPOA, said that
because of the earthquake and tsunami that struck Japan a
few months ago, the association felt a need to open up more
to the Japanese community.

“We wanted to show the Japanese community our
concern for them and to show them that we feel their
pain and to help them build their spirit again,” he said.
“It’s not just going out doing a community relations
clean up event, but to build on our existing friendship
and tell the Japanese people the U.S. Navy will be here
for them, and we will always be their friend.”

Many of the volunteers had never been to the island
before and jumped at the opportunity to take part in the
COMREL event.

Kathy Bell, whose husband is stationed on USS
George Washington (CVN 73) and who has been in
Japan for only six months, brought along her daughter
to take part in the event.

“This is my first community relations event and my first
visit to the island,” Bell said. “My husband and I wanted
to come here before but they weren’t sending any boats
out from Mikasa Park. So, he told me to come check it
out. When he comes back we can both come here together
and I can show him what fun things to do here.”

Monkey Island is located about one-mile off the
coast of Yokosuka in Tokyo Bay and is a quick getaway
to relax or explore with family and friends.

The top of the island is a plateau with dense
evergreen woodlands that cover steep slopes that fall
toward the ocean.

see MONKEY ISLAND, Pg. 9

USS George Washington, USS Cowpens aid vessel in distress

By Lt. Cmdr. Dave Hecht, USS George Washington Public Affairs

INDIAN OCEAN - The nuclear-powered aircraft carrier USS George Washington
(CVN 73) and the guided-missile cruiser USS Cowpens (CG 63) came to the aid and
support of an Indonesian flagged fishing vessel in distress, July 8 while en route to
Australia to participate in exercise Talisman Sabre 2011.

“This is an example of what the United States Navy does best,” said George
Washington Commanding Officer, Capt. David A. Lausman. “When a fellow mariner
is in need of help, it is our responsibility to come to their aid. That’s what we did
today and I’m very proud of the way our crew responded to this situation.”

While conducting a replenishment-at-sea, helicopter pilots in the air and assigned
to George Washington first noticed the small fishing vessel KM Jimmy Wijaya 9.

The boat appeared to be dead in the water with the crew topside, wearing
lifejackets and waving to the helicopters for help. Two crewmembers from the
distressed vessel jumped into the water and were rescued by search and rescue
swimmers from one of the helicopters.

“No one on the boat was injured but they’ve been out here for a while and are
pretty thirsty,” said George Washington Navigator, Cmdr. Wes McCall.

The crew of the fishing vessel reported that they had been adrift for eight days
without food and water.

George Washington dispatched two rigid hull inflatable boats (RHIB) to the
fishing vessel and ultimately transported 25 people to Cowpens.

Another six crewmembers, including the ship’s master stayed behind.

For those who remained on the stranded boat, George Washington provided
several cases of fresh water and food.

“It’s a great feeling to know that we were able to go out here and help out,” said
Boatswain’s Mate 2nd Class William Delancey. “I was pretty excited actually because
it’s a real situation that we train for. We get to drive these RHIBs a lot but to finally
put our training into action and take care of a real life situation feels really good.”
The ship’s master and crew who chose to remain aboard KM Jimmy Wijaya 9 received

notice that their company was sending a vessel to assist them when USS Cowpens
departed. The 25 passengers that chose to embark Cowpens were later transferred
to an Indonesian Navy ship.

Sailors assigned to the aircraft carrier USS George Washington (CVN 73)
approach a crippled Indonesian fishing vessel after transporting 28 passengers
from the vessel to the Ticonderoga-class guided missile cruiser USS Cowpens
(CG 63) July 8. The vessel began taking on water, forcing crew members to
signal for assistance. Atotal of 28 crew members were transported to Cowpens.

U.S. Navy photo by MC2 Adam K. Thomas

7th Fleet Orient Express band
supports “Americain 3-D”

The 7th Fleet Band’s “Orient Express” performed

at Baguio City, Philippines in support of the U.S.

Embassy’s “Americain 3-D” exhibition July 8-10.
Pg.4
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Farmers’ Market brings off-base
produce to on-base families

Commander Fleet Activities Yokosuka (CFAY) Sailors and
community members got ataste of Japan from local farmers
at a “farmers’ market” held just off base July 9.

Pg. 9
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Heads Up

Yokosuka!

Community announcements/Action line

ONE-Net SPAM and Phishing Advisory — Recently, in
an attack that took place on one of the Department of Navy
associate’s network, a number of ONE-Net user e-mail addresses
were made public. This potentially poses a risk of increased
SPAM and Spear-Phishing in the ONE-Net environment. SPAM
and Spear-Phishing activity can lead to attempts to gain access
to sensitive Department of Defense and personal information,
to distribute malicious content, perpetrate identity theft, or deny
use of the network altogether. To maintain the integrity of our

Additionally, it is also recommended to review DISA A Awareness
products for further detail on defending against phishing attacks
at: http://iase.disa.mil/eta/. Continue to report any receipt of
SPAM and Spear Phishing attempts to the Enterprise Service
Desk. Command chief information officers and terminal assistant
security officers have been notified of specific account holders
that are affected. Temporary Base Communications Office (BCO)
closure — The Base Communications Office, Yokosuka (building
C-20) will be closed July 29 from noon to 4:45 p.m. due to a

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to CFAYactionline@gmail.com. We
welcome your feedback, especially if
it is of a general nature and can help
others. To contact the Seahawk, call
243-5607/3003 or send an e-mail to:

network and systems security posture, it is highly recommended  command function.
that any suspicious e-mails that meet the following criteria are
reported immediately to the Enterprise Service Desk:

* Inquiry asking you to confirm your e-mail address.

» Web links directing you to sites to provide login credentials
or CAC Pin numbers.

» Web links directing you to provide personal information (date
of birth, SSN, etc.).

» Web links directing you to update your virus definitions.

Second Hand Rose Closure — Second Hand Rose will
be closed from July 17 through Aug. 15 for summer break.
Donations will not be accepted during this closure. Second
Hand Rose will reopen and resume its regular schedule Aug.
16 from 9 a.m. to 2 p.m. Your continued donations and support
are appreciated. Contact Second Hand Rose General Manager
Lindsey King at 243-4090 for more information.

CFAYactionline@gmail.com.
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Spice it

By Capt. David Owen,
Commander Fleet Activities Yokosuka

There is a drug out there that has been showing up more
and more as of late among Sailors and family members here
on base. It is synthetic cannabis, also commonly known by
the names “Spice” and “K2,” but also marketed under other
brand names.

When these products were released several years ago, they
were marketed as “legal” herbs that would trigger marijuana-
like effects when they are consumed, commonly through
smoking. Laboratory analysis revealed that the “high” is not
a result of legal herbs, but a variety of synthetic cannabinoids
more potent than the THC (Tetrahydrocannabinol) found and
tested for in marijuana.

up — not!

Smoking spice can result in a level of impairment, both
mentally and physically, greater than many other drugs. Because
of its potency, spice and similar designer drugs can have severe
health effects and unexpected long-term consequences.

When it comes to spice, the Navy’s zero-tolerance drug
policy applies. It will not be tolerated on this installation. I
have unfortunately already performed several Non-Judicial
Punishment cases due to the possession and use of spice.
Careers have been ruined and personnel have been separated
from the Navy, losing their military benefits. Family members
have been debarred and thus denied access not only to
Yokosuka but every military base in Japan.

There is no excuse for it and no reason for bringing it onto
this base under any circumstances. Spice use — not on CFAY
and not in my Navy!

Yokosuka City “No Smoking Zone” reminder

The shaded area on the map (above) outlines the No Smoking Zone for the city of Yokosuka. The no smoking zone
extends from Route 16 at the beginning of Yokosuka Chuo Odori or “Blue Street,” to Yokosuka Chuo train station and
includes two side streets, which run parallel to Blue Street where the post office and police station are located. The zone
is part of a city ordinance to make the area safer for pedestrians and to reduce the litter from cigarette butts.

Image by CFAY Public Affairs







/th Fleet Orient Express band supports “America in 3-D”

By MU2 James Caliva, U.S. 7th Fleet Band Public Affairs

BAGUIOQ CITY, Republic of the Philippines (NNS) -- The 7th Fleet Band’s “Orient
Express” performed at Baguio City, Philippines in support of the U.S. Embassy’s
“America in 3-D” exhibition July 8-10.

“America in 3-D” is a traveling road show in diplomacy, development, and
defense. The event included musical performances, free food sampling, a cooking
demonstration, information about visas, and studying in the United States. “Orient
Express” kicked off the event with an hour of American Music including “Hotel
California” by the Eagles and Taio Cruz’s hit “Dynamite.”

“I really enjoyed America in 3-D, the audiences were amazing and very responsive.
The staff was great and very supportive,” said Musician 3rd Class Gabriel Brown.
“Baguio was an amazing city and | really enjoyed sharing part of America with
everyone in the Philippines.”

The band played for an audience of 200,000 people over the three-day weekend,
giving them a first-hand look at American music which included classic country,
hip-hop and rhythm and blues.

The musicians also conducted a clinic discussing different styles of music and
individual instrument demonstrations. The highlight of the clinic was when the band
invited local musicians to the stage for a jam session and performed a special encore
of American Top 40 music after the clinic.

“The people here were great and | loved how they sang along with most of our
songs. There was a lot of great musical talent at the clinic and we really enjoyed
getting the opportunity to share this experience with them,” said Musician 1st Class
Christopher Sams.

To close out the event, Orient Express performed a set of American country music.

“You don’t always get to perform country music in Southeast Asia. The audience
was up and dancing to Boot Scootin’ Boogie, they loved it,” said Brown.

The band also visited three universities and the Philippine Military Academy to

MU3 Joshua Haney, assigned to the U.S. 7th Fleet Band, Orient Express, raps
during a performance at St. Louis University July 11. The band is visiting Baguio
City as part of the U.S. Embassy'’s initiative “America In 3D”, a program intended
to share U.S. culture, values and services in the Philippines.

U.S. Navy photo by MU3 Zachary Buckwash

facilitate clinics in technique and musical performance.
The event was broadcast live on Ustream.com through the U.S. Embassy Manila’s
Facebook page and is scheduled to visit cities in the Philippines throughout 2011

and 2012.

Cowpens Sailors build skills, relations with Total Force Integration

Story and photo by MC1(SW/AW) N. Ross Taylor,
USS Cowpens Public Affairs

TIMOR SEA - The Ticonderoga-class guided-missile
cruiser USS Cowpens (CG 63) began its total force
integration with Commander, Task Force (CTF 70) and
Carrier Air Wing (CVW) 5 embarked in USS George
Washington (CVN 73), along with ships from the Royal

Australian Navy to ramp up for the upcoming Talisman
Saber (TS 11) joint exercise.

Force integration brings together various types of
military aircraft, ships and service members from different
countries to train and operate together as one unitin asingle
environment.

The integration and upcoming TS 11 will provide
opportunities like air defense exercises and strike group
coordination events with

Royal Australian forces such
as the frigate HMAS Darwin.

“The operations with
HMAS Darwin will include
carrier air wing air-to-air
missions, force air defense
identification zone check-
ins and check-outs with
Carrier Air Wing aircraft,
night and day plane guard
and integration into the
U.S. Navy multi-data
link network,” said Chief
Warrant Officer Rene
Cornejo, Cowpens’ Air
Warfare Officer. “It is
important to maintain our
relationships with our allies
while deployed in the 7th

GSM2 Trinadee Jones shows the propulsion auxiliary control console in the
central control station to Royal Australian Navy sailors, from the HMAS Darwin,
aboard the Ticonderoga-class guided-missile cruiser USS Cowpens (CG 63) July
15. Cowpens and Darwin are operating together conducting unit level training.

Fleet area of responsibility
for many reasons, such
as mission execution and
proficiency of both navies.”

Force integration presents unique challenges and training
opportunities.

“The integration of the different assets is important,
because communication is essential to the success of any
military operation. The importance of this is amplified
during joint operations,” said Information Systems
Technician 1st Class Gene Morsen.

The training also tests the systems ability to integrate
properly while communicating track data among the force
and still maintain a clear tactical picture.

“In these scenarios and exercises, we all see the same
picture. Warfare commanders know that the players in
their warfare area need to maintain the same situational
awareness, which is the key to maintaining focus and
success in their respective areas of responsibility,” said
Senior Chief Operations Specialist (SW) Damone Fulgham.
“Because of the speed of the flow of information and timing
required to conduct effective air defense, the integration
helps us as air defense commander, to know that all units
of the strike group are seeing the same clear and concise
picture to effectively accomplish the mission,” he said.

Operations Specialist 1st Class (SW) Gerald Crawford
said that total force integration is a vital piece to a much
bigger picture.

“Force integration is vital to our mission because we
have to know how to operate with other countries and
different platforms, so that we know the fullest extent of
our capabilities,” said Crawford. “It provides an opportunity
to achieve new ways to surpass our limits of operations, to
expound our knowledge, improve our interoperability and
hone our decision making skills. These are all key tools to
our mission success.”
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Ohio-class guided-missile submarine visits Yokosuka

By Lt. Lara Bollinger, Commander, Submarine Group 7 Public Affairs

Ohio-class guided missile submarine USS Ohio (SSGN 726) arrived at Fleet Activities
Yokosuka July 13 for a port visit as part of its deployment to the western Pacific.

With a crew of approximately 160, Ohio conducts a multitude of missions and
showcases the latest capabilities of the U.S. submarine fleet.

“Ohio continues to excel on every mission assigned to it and remains a vital,
strategic asset throughout the Western Pacific,” said Capt. Dixon Hicks, commanding
officer for the Ohio Gold crew.

Measuring 560 feet long and displacing more than 18,000 tons of water when
submerged, Ohio is one of the largest and most versatile submarines in the world.

She is capable of a multitude of missions, including anti-submarine warfare,
anti-surface ship warfare, tomahawk strike, naval special warfare involving special
operations forces, and intelligence, surveillance and reconnaissance.

“Our crew has been working very hard since the day we arrived in Guam more
than three months ago,” said Ohio Chief of the Boat Neil Davenport.

“This will be our first port visit of this deployment and finally gives a chance for
our dedicated Sailors to enjoy some well-deserved liberty,” Davenport continued.

For many of the crew members, this is their first time visiting Japan.

“l am really interested in seeing the historic sites and trying some authentic
Japanese food, as well as experiencing all that Tokyo has to offer,” said missile
technician 1st class Paul Workman. He continued, “I plan on taking a lot of pictures.”

Ohio is homeported at Naval Base Kitsap in Bangor, Wash, but remains forward-
deployed out of Apra Harbor, Guam.

Ohio is equipped with advanced sonar, fire control, and weapons systems and
state-of-the-art sound silencing equipment allowing it to conduct its missions wile
remaining completely undetected.

Equipped with dual drydock shelters, Ohio is uniquely capable of supporting extensive

Navy revises career paths
emphasizes service at sea

From Chief of Naval Personnel Public Affairs

WASHINGTON (NNS) -- The Navy released a message announcing
revisions to the sea/shore flow for enlisted career paths July 12

NAVADMIN 201/11 provides the Fleet with the updated sea shore flow for
every rating. Thirty-six ratings will see an increase in sea time, and 18 will
now be classified as sea intensive. Sailors in these ratings can expect to spend
more than half their careers at sea.

“Our nation knows the importance and effectiveness of our forward-
deployed Navy, whether delivering aid to those in need, or hunting terrorists.
The skills and capabilities of our Sailors are in great demand as an integral part
of our national security and maritime strategy,” explained Rear Adm. Cynthia
Covell, director, Total Force requirements Division (OPNAV N12). “As a
result, the Navy has increased the number of sea duty billets and decreased
the number of shore duty billets since 2008.”

To meet the new sea/shore requirements, Navy Personnel Command may
adjust some Sailors’ projected rotation dates (PRD) based on the length of
tour remaining. As a general rule, PRDs of March 2012 or earlier will not be
adjusted, unless requested by the Sailor or if their commanding officer submits
a request based on unit readiness or deployment needs.

To maintain proper career progression, no sea tour lengths will involuntarily
exceed 60 months for Sailors with less than 20 years of service (YOS) and 48
months for Sailors with more than 20 YOS. Sailors are advised to contact their
community manager or detailer for information on the availability of incentives
such as sea duty incentive pay for volunteering to serve additional time at sea.

To read the complete list of enlisted rating career paths, visit the Navy
Personnel Command website at www.npc.navy.mil.

To read more from the Chief of Naval Personnel, visit www.navy.mil/cnp.

USS Ohio (SSGN 726), which is moored at CFAY, is visiting Yokosuka during
a deployment to the western Pacific region. The Ohio-class guided missile
submarine arrived July 13.

U.S. Navy photo by MC1 David Mercil

naval special warfare operations.

USS Ohio is armed with approximately 150 tomahawk cruise missiles, which is
more than any other class of submarine or surface warship, and can launch while
remaining submerged.

USS McCampbell Sailors visit
Children’s Hospital in Australia

By Seaman Cyd M. Vargas,
USS McCampbell Public Affairs

SYDNEY - Sailors assigned to
the Arleigh Burke class destroyer
USS McCampbell (DDG 85) joined
sailors from Her Majesty’s Australian
Ship Parramatta for a Community
Relations (COMREL) project at the
Children’s Hospital at Westmead
during McCampbell’s port visit to
Sydney, Austrailia July 7.

Located 28km north-west of Sydney,
the Children’s Hospital at Westmead is
a pediatric hospital that is focussed on
the care and welfare of children.

The hospital also serves as an art
gallery, accepting submissions from
school-aged children who compete
to have their work displayed at
Westmead and other hospitals across
the country.

“The kids were really happy to
meet us and talk to us; that made me
happy” said Gunners Mate Seaman
Jacqueline Rocha from Grandy, N.C.

The group of 23 sailors from
McCampbell and the HMAS

Parramatta visited the facility,
interacted with the patients and
shared their experience serving in the

Navy with them.

“They were excited and interested
in our stories, it was nice to see that”
said Seaman Rocha.

All Sailors involved were pleased
to visit with the children and their
families and to answer questions
about life in the Navy.

“This visit was a lot of fun.
I enjoyed working with the kids
and their families,” said Sonar
Technician 3rd Class Aaron Lyons
from Manhattan, Kan.

The COMREL project was part
of the HMAS Parramatta’s ongoing
sponsorship of the children’s hospital
and presented a unique opportunity
for Australian and U.S. Sailors to
work together toward a charitable
cause.

McCampbell, which is assigned to
Destroyer Squadron 15, is currently
in Australia preparing for joint
training exercises with the Royal
Australian Navy and Canadian Navy.







Farmer’s Market brings off-base produceto on-base families

Story and photo by Joe Schmitt, CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY) Sailors and community members got
a taste of Japan from local farmers at a “farmer’s market” held just off base July 9.

enjoy the vegetables, fruits and fish. I personally support this event as well.”

The melon sometimes called a “honeydew melon” is popular in Japan and was
popular with CFAY members at the market.

The market sold out of melons early in the morning. The market also sold all

“We love this event. We like to show
our support for the local farmer’s co-op
and we enjoy having the farmers come
to base, and we enjoy having an event
that is similar to what we could find
in our home towns,” said Capt. Donna
Kaspar, CFAY chief staff officer, who
was shopping at the market.

The event sold potatoes, green beans
and squash from local farmers.

The market was held just outside the
main gate this year.

Stands were setup and the farmers had a
chance to sell to customers who might not
otherwise get a chance to buy from them.

CFAY Commanding Officer David
Owen and the Mayor of Yokosuka Yuto

their corn and soybeans.

“I’m glad | could participate in this
event,” said Hiroko Chino, who was
selling vegetables. “I believe that it
is quite meaningful that we introduce
Miura Peninsula’s produce to everybody.
I’m very grateful that everybody enjoys
buying our products.”

Some of the farmers and vendors
have had enough success selling at this
and past farmers’ markets that they will
start selling at a grocery store called
“Sukanagoso” that is about half an hour
from CFAY main base.

Kaspar said, “it’s always important
for us to support each other in the things
that we do. The country struggles right

Yoshida were at the market.
They greeted and talked with shoppers
and those who passed by the booths.
“The city supports the producers of
all these fruits and vegetables, the city

also promote the producers who grow and the consumers who buy in the Yokosuka
area,” said Yoshida through a translator. “The city supports them but I also personally

(Left) Hiroko Chino, sells vegetables to Capt. Donna Kaspar, CFAY chief staff officer,
who was shopping at the farmer’s market that was held June 9 just outside the
main gate. The Mayor of Yokosuka Yuto Yoshida was also at the event and talked
to shoppers and sellers.

now for a number of reasons and any
way we can help each other and show our
support for each other is very important
during these times.”

The farmers said they look forward

to coming back to sell to the CFAY community again in the fall when a different
group of crops and produce will be available.

Tips to help men get fit, maintain healthy lifestyles

By Center for Disease Control and Prevention

Eat healthy: “An apple a day keeps the doctor away.”
There’s more truth to this saying than we once thought.
What you eat and drink and what you don’t eat and drink
can definitely make a difference to your health. Eating five or
more servings of fruits and vegetables a day and less saturated
fat can help improve your health and may reduce the risk of
cancer and other chronic diseases. Have a balanced diet, and
watch how much you eat.

Maintain a healthy weight: Obesity is at an all time high
in the United States, and the epidemic may be getting worse.
Those who are overweight or obese have increased risks for
diseases and conditions such as diabetes, high blood pressure,
heart disease, and stroke. Eat better, get regular exercise, and
see your health care provider about any health concerns to
make sure you are on the right track to staying healthy.

Get moving: More than 50 percent of American men
and women do not get enough physical activity to provide
health benefits. For adults, thirty minutes of moderate
physical activity on most, preferably all, days of the week is
recommended. It doesn’t take a lot of time or money, but it
does take commitment. Start slowly, work up to a satisfactory
level, and don’t overdo it. You can develop one routine, or
you can do something different every day. Find fun ways
to stay in shape and feel good, such as dancing, gardening,
cutting the grass, swimming, walking, or jogging.

Be smoke-free: Health concerns associated with smoking
include cancer and lung disease. Smoking triples the risk
of dying from heart disease among those who are middle-
aged. Second-hand smoke - smoke that you inhale when
others smoke - also affects your health. If you smoke, quit
today! Helplines, counseling, medications, and other forms
of support are available to help you quit.

Get routine exams and screenings: Sometimes they’re

once a year. Other times they’re more or less often. Based
on your age, health history, lifestyle, and other important
issues, you and your health care provider can determine
how often you need to be examined and screened for certain
diseases and conditions. These include high blood pressure,
high cholesterol, diabetes, sexually transmitted diseases, and
cancers of the skin, prostate, and colon. When problems are
found early, your chances for treatment and cure are better.
Routine exams and screenings can help save lives.

Get appropriate vaccinations: They’re not just for kids.
Adults need them too. Some vaccinations are for everyone.
Others are recommended if you work in certain jobs, have
certain lifestyles, travel to certain places, or have certain
health conditions. Protect yourself from illness and disease
by keeping up with your vaccinations.

Manage stress: Perhaps now more than ever before, job
stress poses a threat to the health of workers and, in turn,
to the health of organizations. Balancing obligations to
your employer and your family can be challenging. What’s
your stress level today?
Protect your mental and
physical health by engaging
in activities that help you
manage your stress at work
and at home.

Know yourself and
your risks: Your parents and
ancestors help determine
some of who you are. Your
habits, work and home
environments, and lifestyle
also help to define your
health and your risks. You
may be at an increased
risk for certain diseases or

Monkey Island, cont. from pg. 1

The island boosts three types of shores: a large sandy beach, rocky enclaves

conditions because of what you do, where you work, and
how you play. Being healthy means doing some homework,
knowing yourself, and knowing what’s best for you... because
you are one of a kind.

Be safe - protect yourself: What comes to mind when
you think about safety and protecting yourself? Is it fastening
seat belts, applying sunscreen, wearing helmets, or having
smoke detectors? It’s all of these and more. It’s everything
from washing your hands to watching your relationships. Did
you know that men at work die most frequently from motor
vehicle incidents, machine-related injuries, homicides, and
falls? Take steps to protect yourself and others wherever you
are.

Be good to yourself: Health is not merely the absence
of disease; it’s a lifestyle. Whether it’s getting enough
sleep, relaxing after a stressful day, or enjoying a hobby, it’s
important to take time to be good to yourself. Take steps to
balance work, home, and play. Pay attention to your health,
and make healthy living a part of your life.

Pet of the Week

and large boulders butting up against steep inclines. Monkey Island is a rich
natural environment that also contains historical sites ranging from ancient
ruins to World War Il era military structures.

A ferry, which provides access to the island is located at Mikasa Park and
is only a short walk from CFAY out of Womble Gate. The ferry transit takes
about 10 minutes and runs once an hour.

This beach clean up is just one of the many COMREL events Sailors and
family members from CFAY take part in throughout the year, helping to foster
and strengthen the friendship with our host nation country.

“Port Ops sponsored this event two years ago and | heard it went really
well,” said Interior Communication Electrician (SW) 1st Class Corey Howard
of CFAY Port Operations Department and a member of the association. “It’s
a good time. We hope to make this an annual event.”

Precious has been with P.A.W.S. longer than anybody, just waiting for the right
family. She will always have her wild streak but time in a loving foster family
has shown that she loves to play, and thinks hide and seek is an awesome
game. Precious will always forgive you if wet food is involved. To find out
more about Precious, or any animal at Pets Are Worth Saving (P.A.W.S.),
contact them at 243-9996, or email usskittytalk.yokosuka@gmail.com, or visit
the P.A.W.S. website at www.pawsyokosukajapan.com







Medical Home Port: A new approach to health care

By Richard McManus,
U.S. Naval Hospital Yokosuka, Public Affairs

The U.S. Naval Hospital (USNH) Yokosuka Family
Medicine Department held a ribbon cutting ceremony
for the kick-off of their Medical Home Port model of
care June 8.

Navy Medicine West Commander, Rear Adm. C. Forrest
Faison 111 was on hand and took part in the ribbon cutting
ceremony. In addition to USNH Yokosuka Family Medicine,
and Pediatrics departments, Primary Care at the Branch
Health Clinics in Atsugi and Iwakuni have implemented
Medical Home Port, as well.. Internal Medicine and Branch
Health Clinic Sasebo will soon follow suit.

Medical Home Port introduces a new model of patient
and family-centered health care delivery for primary care.

This model of care improves access to quality care
received by beneficiaries as well as patient satisfaction.

It emphasizes team based comprehensive care as well as
the provider/patient relationship and is designed to fully meet
the primary care health and wellness needs of the patient.

With Medical Home Port, patients will continue to be
assigned a Primary Care Manager (PCM) but that provider
will be part of a team.

The team consists of nurses, hospital corpsmen, support
staff and ancillary services which manage clinic operations
and basic patient care, allowing the provider to focus on
diagnosing and treating patients.

One way Medical Home Port is improving the provider/
patient relationships and patient satisfaction is through the
implementation of an on-call Medical Home Port duty
provider. The on-call provider is available to address after
hours medical concerns.

“Every patient may not need to go to the Emergency

Department (ED). In the past, that was the only option our
patients had after hours.” said Lt. Cmdr. Rebecca Navarrete,
a Family Nurse Practitioner in the Family Medicine
Department at USNH Yokosuka. “The on-call provider can
assist patients in determining what the best course of action
would be in a particular situation. If the patient needs medical
advice or information, the on-call provider can save you a
trip to the ED. If the situation calls for a visit to the ED, then
the on-call provider will advise the patient of that option.
In addition, the on-call provider can schedule the patient
for a next-day, follow-up appointment with the appropriate
Medical Home Port Team if necessary.”

Another improvement is USNH Yokosuka On-line by
RelayHealth. Patients accessing RelayHealth via USNH
Yokosuka On-line now have the ability to email their
provider, schedule appointments, request lab results, request
medication renewal for expired prescriptions and access
information to manage their health.

The system is designed to potentially save the patient an
office visit by allowing them to manage non-urgent medical
needs anytime, anywhere from any internet connection. To
access USNH Yokosuka On-line, visit www.med.navy.mil/
sites/nhyoko.

“Patient and family-centered care is at the core of our
delivery of health care.” said USNH Yokosuka Commanding
Officer Capt. Stephen Pachuta. “Medical Home Port enhances
patient satisfaction by providing increased coordination and
access to high quality care.”

USNH Yokosuka is the largest U.S. military treatment
facility on mainland Japan and serves approximately 55,000
beneficiaries.

A47-bed core hospital in Yokosuka on the banks of Tokyo
Bay is complimented by eight branch health clinics in Japan,
Korea and Diego Garcia.

Commander, Navy Medicine West Rear Adm. C. Forrest
Faison Il and Family Medicine Nurse Practitioner Lt.
Cmdr. Rebecca Navarrete, who is the Medical Home Port
champion for U. S. Naval Hospital (USNH) Yokosuka, cut
aribbon kicking off the Medical Home Port model of care
in the USNH Yokosuka, Family Medicine Department
June 8. Medical Home Port is a team based model of
care which will improve access to care and improve
overall patient satisfaction. USNH Yokosuka Family
Medicine and Pediatrics departments, and Branch
Health Clinics in Atsugi and lwakuni have implemented
Medical Home Port. Internal Medicine and Branch Health
Clinic Sasebo will soon follow suit.

Photo by Tom Watanabe

Navy medicine seeks SARP counselor candidates

By Paul R. Dillard, Navy Medicine Public Affairs

applications for its session that begins Oct. 4.
Students participate in a variety of classroom activities including didactic lectures and

WASHINGTON — Navy Medicine announced June 21 it is looking for E-5 through E-9
Sailors and Marines to become drug and alcohol counselors for the Navy and Marine Corps
Substance Abuse and Rehabilitation Program (SARP). SARP is a subordinate activity of
the Navy Medicine Support Command.

Approved applicants attend an 11-week Navy Drug and Alcohol Counselor School
(NDACS) at the Surface Warfare Medical Institute in San Diego, and enter into a training
pipeline that offers the potential for both Navy and international civilian certifications.

“We are looking for individuals who can really relate to other people,” said Ted Judson,
assistant department head for certification and contracts, NDACS. “We need candidates who
have good active listening skills, can empathize well with others, who can be non-judgmental,
and show warmth and positive regard for others.”

NDACS students learn counseling skills and techniques, the integration of 12-step
programs with bio-cycle, social and spiritual aspects of substance abuse and dependence.

Sailor and Marine applicants can be from any rating or Military Occupational Specialty
(MOS), but must meet certain criteria, including having no record of non-judicial punishment
for at least two years and must have stable personal affairs.

“Many students arrive with little or no exposure to work in mental health or substance
abuse settings but have amazing treasures of life experiences, and end up leaving with
profoundly altered views of the world around them — and of themselves,” said Jerry Adams,
a psychologist and clinical preceptor at NDACS. “They leave with skills that ready them for
lifelong learning, which is so essential to success in this field.”

NDACS is designed to provide training to military personnel who will eventually provide
outreach, screening, assessment, and treatment of alcohol and other drug addictions for fellow
Sailors and Marines. The school convenes a new class five times a year and is now accepting

experiential activities. They go through a three-week practicum experience where they actually
go into the field and work with drug and alcohol abusers in a treatment setting, before wrapping
up their final week with information and readiness surrounding their internship. Practice
council sessions are recorded so students can see themselves and evolve as counselors.

“There is no other Navy school like this, no other experience like this,” said Judson. “If
you want a challenge to reach out beyond what you are doing now, then try this on.”

Once a candidate graduates NDACS, they enter a minimum one-year internship as a
SARP counselor. After the first year, applicants take a certification exam, and if they pass,
they are certified as a Navy Alcohol and Drug Counselor (ADC I).

After working in the profession for three years, they can apply and take an international
certification exam that is recognized in 40 states, 14 countries and a number of federal-level
certification boards. If they pass the exam, they receive an ADC I certification.

“Navy-trained counselors certified at the reciprocal level as ADC 1II are highly sought
after in the civilian treatment community,” said Judson. “Whoever the person is before they
come into NDACS, they are better when they come out — better Sailors, better Marines, better
spouses, better partners and better communicators. As drug and alcohol counselors, we do
far more than just treat substance use disorders. The impact of what we do ripples out and
affects work centers, squads, commands, as well as families and loved ones.”

NDACS is staffed for class sizes of up to 40 students, but in recent years typical classes
have had an average enrollment of 10-15 students, according to Judson.

“We would absolutely welcome another full class of 40 students, or even better - five
classes of 40 students,” said Judson.

For more information on board contact CFAY contact SARP Yokosuka Director John
Baptiste by phone at 243-2623 or e-mail to john.baptiste@med.navy.mil.
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Apprentices graduate from SRF-JRMC English proficiency class

Story and photo by Keiichi Adachi,
CFAY Public Affairs

The U.S. Naval Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) held a
graduation ceremony for 28 members of the Apprentice
Program after they successfully completed 10 months
of intensive English language training provided by
SRF-JRMC’s Basic English Language Course June 24,

The ceremony included introductions of SRF-JRMC
Language Program key personnel, speeches, and brief
presentations conducted in English by the graduating
students.

The graduating students displayed their English
language skills for an audience that included the
Commanding Officer, Capt. Steven Stancy, Deputy
Commander, Cmdr. Bill Manders, SRF-JRMC leaders,
the students’ supervisors, and co-workers.

During his opening
remarks, Charles
Colmenares, an SRF-
JRMC Language Training
Division instructor, stated
that the graduates typically
disliked English in their
high school days, some
couldn’t spell simple
words, and most lacked
either the confidence or the
knowledge to engage in the
simplest of conversations
with English speakers.
“But those days are long
gone. These students,
through hard work and
diligence, have not only
the practical knowledge
to interact informally with
English speakers, but also

While SRF-JRMC leaders, the students’ supervisors, and co-workers look on,
Charles Colmenares, an SRF-JRMC Language Training Division instructor, delivers

his opening remarks.
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the ability to apply their
newly acquired language
skills in the workplace,
bridging the gap that exists
between our two cultures

and contributing to our mission to ‘Keep the 7th Fleet
Operationally Ready.””

Helen McDaniel, Language Training Division
Head, said that effective communication is crucial to
the accomplishment of all operations that take place at
SRF-JRMC. For the Japanese apprentices, the ability
to communicate successfully begins in their first year
with intensive English language training. They follow
a rigorous schedule and must perform at the highest
levels. “l am privileged to supervise an awesome
teaching and administrative staff that is dedicated to
seeing our students become as proficient in English
as possible. They work extraordinarily well as a team
— researching and preparing for class, teaching up to
six hours a day, working on special projects, and even
helping develop policies and procedures.”

Stancy presented the diplomas and delivered his
congratulatory remarks. He noted that the students had
worked hard completing the intensive training and should
be proud of their great accomplishment. He stated that
completing the program marks an important milestone
in their training, and he hoped they would continue to
study and improve their English language skills. “Good
communications are vital when interacting with our
Fleet customers and fellow SRF-JRMC employees. It is
important in meeting our mission, so never stop learning,
keep working to improve communication, and continue
to do your best every day!”

McDaniel concluded the ceremony by remarking,
“Graduates, please reflect on your accomplishments of
these past months. | have observed your efforts at speaking
when | visited classes and when | did substitute teaching;
I even interviewed some of you for ‘English-qualified’
status. It’s very easy for me to say, ‘I’m proud of every
one of you!””






Discussing marriage,
Vince Lombardi-style

By Chaplain Cory Thornton

When he accepted the position as head coach of the Green Bay Packers,
Vince Lombardi took on a team with a 1-10-1 loosing season and turned them
into a football dynasty, winning three consecutive NFL championships, to
include the first two Super Bowls.

There is a famous story about Lombardi in his first season at Green Bay.
During a practice he grew so frustrated at the players’ performance that he
sat them down.

“Let’s start at the beginning.” he told them. “This is a football. These are
the yard markers. I’m the coach. You are the players.”

As this speech progressed, he caused the players to focus on the foundations
of football, the basics. I am reminded of this story often when approaching
subjects that seem difficult or complex and have found it helpful to return to
the basic foundations on which these subjects rest.

This is true for marriage. As our society’s cultural milieu becomes
increasingly diverse, the understanding of the institution of marriage for many
is evolving.

The two most prominent topics on marriage seem to be same-sex marriage
and our society’s high divorce rate.

While these are topics worthy of our consideration, I would like to approach
marriage from a different vantage point.

Just as Coach Lombardi brought his Packers back to the basics of football,
I would ask us to consider our basic understanding of marriage.

I have found that a good way to do this is to ask the question, “What is
marriage to you?”

Another way to state the same question is, “How would you define
marriage?”’

I have posed this question to countless couples in pre-marriage counseling
and have received a surprisingly wide variety of answers. The majority of the
time each member of the couple will produce a different answer, revealing
that what they thought it meant to become married was not the same as what
their fiancé had in mind.

It’s interesting to consider how people could enter into such a binding
commitment with one another without first arriving at an agreement on what
that commitment is.

They believe they are discussing the same thing because they both use the
term “marriage” but are actually disagreeing over different concepts of the
same term; like comparing apples to oranges.

The way in which we define marriage reveals how we are likely to approach
marriage for ourselves and/or how we will conceptualize marriage as a society.

Western society has traditionally defined marriage as a couple who come
together in the eyes of God to make a lifelong commitment to one another.

This commitment includes living together and forsaking all others.

It also means to love, comfort, honor, and keep the other, in sickness and
in health.

Once the couple have declared this commitment in the marriage ceremony,
the clergyperson asks God’s blessing on them, that they might become one.
The union of the two becoming one is seen as a spiritual union (some might
describe the union as ontological).

The married couple have entered into a covenant with God and one another.

Should they fail to meet the commitments of this covenant, they not only
fail their spouse, but they also fail their commitment to God.

This approach to marriage as a covenant comes from our collective Judeo-
Christian heritage but is also held in a similar fashion by many of the world’s
religions and cultures.

From this perspective, a concern for our high divorce rate is reasonable. It
helps to explain why for so many divorce is not isolated to legal and domestic
issues, but cuts to the very deepest part of their being.

I have met many who were relieved to be divorced but were also hurting
because of it.

Regardless of how you define marriage for yourself, I think it is safe to
say that everyone who sincerely enters into marriage does so with the hopes
of being happy.

We see marriage as the means to a long-term life of companionship. It is
a beautiful thing when this hope is fulfilled in a loving and caring marriage.
Conversely, I feel a grave sense of disappointment for those couples whose
hopes of a loving and caring marriage have been dashed.

At times there are difficulties that life has brought their way, difficulties
that would challenge us all. In other instances, the marriage struggles due to
a lack of shared vision and understanding of the bases for marriage.

Just as Coach Lombardi turned around the Packers by beginning with the
basics, I believe that exploring the foundations of marriage can begin to help
couples develop a healthier and more resilient relationship.

It is with the desire to help all of our marriages thrive that we at the CFAY
Religious Ministry Team offer marriage enrichment seminars.

Generally they are held on the second Thursday of the month from 8:30
a.m.- 4 p.m. at the Chapel of Hope.

We encourage all who wish to increase their knowledge and develop their
understanding of marriage to attend. We all have a lot to learn about marriage.
Come and learn with us.

CNIC helps Feds Feed Families

The Feds Feed Families Food Drive Campaign encourages federal employees to
bring nonperishable food items to their offices for distribution to local food banks.
The campaign will run June 1 through Aug. 30, with boxes being picked up June
29, July 27 and Aug. 31.

By MC1(SW/AW) Monique K. Hilley, CNIC Public Affairs

WASHINGTON (NNS) - Commander, Navy Installations Command (CNIC), in
partnership with the Department of Defense, has joined the nationwide effort known
as “Feds Feed Families,” June 23.

“We are moving forward as a team doing what we can to help others,” said Capt.
James Fisher, CNIC Chaplain Corps, director, Strategic Plans and Programming.

The Feds Feed Families Food Drive Campaign encourages federal employees to
bring nonperishable food items to their offices for distribution to local food banks.

CNIC Force Chaplain, Capt. Jack Lea, serves as the national chaplain, while the
chaplains at the region and installation levels will serve as coordinators with local
organizational representatives and lead the call for donations.

“Members of the U.S. Navy have always responded in a time of need or crisis.
Chaplains and religious program specialists, by their very profession and calling,
are individuals who have great sensitivity for the needs of other people in times of
need or crisis,” said Fisher.

The federal goal is to collect two million pounds of food, with Department of
Defense setting a collection goal of 733,800 pounds of food distributed to local food
banks worldwide.

Food banks are most in need of donations during the summer months, when other
donations are traditionally lower. Last year, Feds Feed Families raised 1.7 million
pounds of food during the summer months, far exceeding its goal of 1.2 million pounds.

In the National Capital Region, food will be donated to the Capital Area Food
Bank, which serves more than 700 food pantries, soup kitchens and other service
organizations in the District of Columbia, Virginia and Maryland. Chaplains at the
region and installation levels will coordinate with food banks in their areas to ensure
delivery of all donated nonperishable items.

The campaign will run June 1 through Aug. 30, with boxes being picked up June
29, July 27 and Aug. 31.

“In this era of fiscal austerity, it is no secret that members of our national
community have need of our support regarding basic nutritional requirements.
Chaplains and religious program specialists, working in conjunction with their
command shipmates, are determined to make a difference in meeting the needs of
others this summer,” said Fisher.

Feds Feed Families is an Office of Personnel Management (OPM) initiative which
has requested DoD support during its third annual campaign due to the impact of a
series of natural disasters on our nation which have depleted charitable resources in
response to significant demand signals. This is the first year DoD is participating in
the campaign.

“American families should never have to go hungry,” said OPM Director John
Berry. “Federal workers are big-hearted people who are eager to help those in their
communities who need it most. Together, we hope to collect two million pounds of
food nationwide this summer.”

This year’s theme is “Feeding Families one Fed at a Time.”

This initiative is a response to the “United We Serve Act,” signed by President
Barack Obama in April 2009, calling for all Americans to contribute to the nation’s
economic recovery by serving their communities.

The Editor Asks:

Did you know, on this day, July 22, in naval history

« In 1802, the frigate Constellation defeated nine Corsair gunboats off Tripoli.

*n 1905, the body of John Paul Jones was moved to Annapolis, MD for reburial.

e In 1953, U.S. ships laid down heavy barrage to support UN troops in Korea

e In 1964, four Navy divers (Lt. Cmdr. Robert Thompson, Gunners Mate
First Class Lester Anderson, Chief Quartermaster Robert A. Barth, and Chief
Hospital Corpsman Sanders Manning) submerged in Sealab I for 10 days at a
depth of 192 feet, 39 miles off Hamilton, Bermuda. They surfaced on July 31.
In 1974, evacuees from the coup on Cyprus arrived on board Navy vessels in the
Mediterranean. Operation ended on July 24.







MWR Positions

Comejoin the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?

Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NA-03, $11.02-$13.00/hr. Food Court
(1 RFT).
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Club Operations Assistant — NF-02, $8.71/hr. CPO Club (3 RFT).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (2 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Procurement Agent — NF-03, $11.02-$15.00/hr. Finance (1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (2 RFT).

Child and Youth Program
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 RFT/
1 Flex), Main CDC (2 RFT/6 Flex), Hourly CDC (7 Flex), Ikego CDC
(1 RFT/2 Flex), Pre-School (5 Flex), Yokosuka SAC (2 RFT/5 Flex), Ikego
SAC (2 RFT), Negishi Teen Center (1 Flex), Yokosuka Teen Center
(3 Flex), Ikego Teen Center (1 Flex), Yokosuka Youth Sports (1 Flex),
Negishi Youth Sports (1 Flex).
Food Service Worker — NA-02, $8.77/hr. lkego CDC (2 Flex).
Operations Clerk/Driver — NF-02, $8.71/hr. Hourly CDC (1 RFT),
Main CDC (1 RFT).
Operations Clerk — NF-02, $8.71/hr. Youth Sports (1 RFT).

Recreation Division
Projectionist — NA-07, $12.35/hr. Theater (1 Flex).
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Theater
(1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Community Center (1 RFT/
1 Flex).

Athletics Division
Maintenance Worker — NA-05, $10.94/hr. Athletics (1 RFT).
Recreation Assistant — NF-02, $8.71/hr. Athletics — Adult Sports
(1 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics
(1 RFT/1 Flex).

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out:

https://www.cnic.navy.mil/yokosuka/mwr

Registered Nurse — Navy seeks an individual only for one contract
position at U.S. Naval Branch Clinic Sasebo, Japan. This is not a civil
service position. Benefits include leave, Federal holidays and malpractice
insurance. Selection will be based on experience and references.
Application package number JB-05-11 may be obtained online at http://
www.nmlc.med.navy.mil/DBU-ISA.asp. Paper copies of the application
are available via email to Acquisitions@med.navy.mil. SUBJECT: Code
021J or FAX 301-619-6793. EOE

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-81-11. Open: 07-15-11, Close: 01-20-12 (Subsequent cutoffs be
established as vacancies occur). *Open register. Yokosuka/lkego CDC.
Health Technician — GS-640-07, NH-75-11. Open: 07-18-11, Close: 08-
01-11.

Medical Support Assistant — GS-679-04, NH-77-11. Open: 07-18-11,
Close: 08-01-11.

Office Automation Assistant — GS-0326-06. Open: 07-13-11, Close:
08-10-11 (1st cutoff: 07-27-11).

Program Analyst — GS-0343-11/12, CNRJ-73-11. Open: 07-12-11, Close:
07-26-11.

Continuing

Clerk Interpreter — GS-1046-04, CFAY-50-11. Open: 05-17-11, Close:
11-17-11. *Six months open register.
Clerk Interpreter — GS-1046-04, CFAY-62-11. Open: 06-02-11, Close:
12-02-11. *Not to exceed 13 months. Six months open register.
Housing Management Assistant — GS-1173-07, CFAY-74-11. Open:
07-06-11, Close: 08-03-11.
Interdisciplinary Position:

* Psychologist — YA-180-02; » Social Worker — YA-185-02; e Advocacy
Clinical

Counselor — GS-101-11, CFAY-63-11. Open: 06-07-11, Close: 12-07-

11.

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our Web site at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Department Manager, NF-3 — Main Store. *$32,415-$36,830/yr. (1 RFT)
Warehouse Supervisor, NF-3 — Distribution Center. *$38,382-$43,604/
yr. (L RFT)

Dispensing Optician, NF-3 — Main Store. *$11.02-$14.00/hr. (1 RFT)
Human Resources Associate, NF-2 — Administration. *$9.00-$11.00/
hr. (1 RFT)

Visual Merchandiser, NF-2 — Visual Merchandising. *$8.71-$10.00/hr.
(1 Flex)

Supervisory Sales Clerk, NF-2 — Main Store (Mini Mart/lkego). *$8.71-
$10.00/hr. (2 RFT)

Loss Prevention Safety Investigator, NF-2 — Loss Prevention. *$8.71-
$10.00/hr. (1 RFT)

Inventory Control Clerk, NF-2 — Inventory Control. *$8.71-$10.00/hr.

(1 RFT)

Computer Sales Technician, NF-2 — Main Store. *$8.71-$10.00/hr. (1
Flex)

Retail Operations Clerk, NF-1 — Procurement Office. *8.71-$10.00/hr.
(1 RFT)

General Clerk, NF-1 — Inventory Control. *$7.25-$8.00/hr. (1 RFT)
Sales Clerk (Specialty), NF-1 — Main Store (Watches/Shoes/Jewelry).
*$7.25-$9/hr. (6 Flex)

Sales Clerk, NF-1 — Various locations. *$7.25-$8.00/hr. (11 Flex)
Customer Service Clerk, NF-1 — Main Store Service Department. *$7.25-
$8.00/hr. (1 RPT/2 Flex)

Identification Checker, NF-1 — Loss Prevention. *7.25-$8.00/hr. (1 RFT)
Cashier, NF-1 — Cash Cage. *$7.25-$8.00/hr. (1 Flex)

Desk Clerk (Audit), NF-1 — Navy Lodge. *$7.25-$9.00/hr. (1 Flex)

Hair Stylist, NA-7 — Beauty Salon. *$12.45/hr. plus commission (1 Flex)
Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65 (1 Flex)
Laborer, NA-2 — Visual Merchandising. *8.77-$9.13/hr. (1 Flex)

Store Worker, NA-2 — Various locations. *$8.77-$9.13/hr. (7 Flex)

Food Service Worker, NA-2 — Negishi School lunch. *$8.77-$9.13/hr.
(1 Flex)

Food Service Worker Supervisor, NS-2 — Main Street Food Court.
$11.38-$11.85/hr. (1 RFT, 2 FFT)

*Salary based on experience. Positions are open until filled.






Worship Schedule

YOKOSUKA: Chapel of Hope

©243-6773/ 6774
Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
TuE, THU AND FRI

Weekday Mass 1145
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Thu Choir Practice, Main Chapel 1700
Thu Women'’s Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
Fri Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)
19Sat  Baptism, Main Chapel 1400
Roman Catholic Ministries
SuN RCIA Class (Ayame Tower) 0930
SuN CCD (2nd Deck Community Center) 0930
2"/Last Wep
Pre-Baptism Class 1800
General Protestant

Sun  Waorship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Waorship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
SuN Bible Class 1030
Wep  Bible Study (Community Center Auditorium

2nd deck) 1800

Protestant Communion Service

SuN Community Center Auditorium
2nd deck 1100

Protestant Lutheran

SuN Community Center Auditorium 2nd deck 0800

Filipino Christian Fellowship

Sun  Worship Service (Community Center
Auditorium 2nd deck) 1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

SuN Priesthood/Relief Society 0900
SuN Sunday School 1000

Sun Sacrament 1050

Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base)

Seventh Day Adventists

1%t 39and 5" Sat
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)
2"and 4" Thu  Classroom 10 1800
Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue Community Resource Center 2nd Deck 1700

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
Thu Middle School — Quest 1630

Protestant Women of the Chapel

1stMon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women'’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3rd Deck) 1130
34 Sat Breakfast (Location varies) 0800

Bible Study

THu Christian Bible Study (Community Center
Auditorium 2nd deck) 1730

Negishi: Chapel of the Rising
Sun

©242-4183
Roman Catholic
SuN Mass, Main Chapel 0900
Negishi Protestant Service
SuN General Service 1030

lkego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

General Protestant

Sun  Worship Service 1000
Adult Bible Study

Wep  Nikko Tower Party Room 1800
A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center

Upcoming Classes
Monday, Aug. 1

Area Orientation Brief/Intercultural Relations Class (Pre-registration
required) 8:45 a.m. (5 days): Aug. 1-5, this class will be held at the 4th
Deck Auditorium, Community Readiness Center.

English as a Second Language: 10 a.m. (2 hrs.)

Labor and You: 1 p.m. (4.5 hrs.)

CASA — Communication, Anger, Stress Management and
Assertiveness: 2:30 p.m. (1.5 hrs.)

Tuesday, Aug. 2

Employment Overview: 10 a.m. (2 hrs.)
Boot Camp 4 New Dads: 1 p.m. (2.5 hrs.)

Wednesday, Aug. 3

Create a Spending Plan: 2 p.m. (1 hr.)

CASA — Communication, Anger, Stress Management and
Assertiveness: 2:30 p.m. (1.5 hrs.)

Negishi — Information Booth: 9 a.m. (5 hrs.)

Thursday, Aug. 4

Speak Japanese Now: 6 p.m. (1 hr. and 15 mins)
Ikego — Play Morning: 10 a.m. (1.5 hrs.)

Friday, Aug. 5

Yokosuka — Play Morning: 9:30 a.m. (1.5 hr.)

PCS Workshop: 8 a.m. (4 hrs.)

Negishi — Craft Class: 10:30 a.m. (1.5 hrs.)

Ikego — English as a Second Language: 10 a.m. (1.5 hrs.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm

Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.

Regional Workforce Development

Training Schedule

CNRJ RWD Training Schedule — The following is Commander Navy Region
Japan, Regional Workforce Development training schedule for July and August:

» Excel 2003 VBA Basic (In Japanese), Aug. 4-5

» Access 2003 VBA Basic (In Japanese), Aug. 9-10

» Excel 2003 Level 2 (In English), Aug. 17-18

» Leadership for Supervisors, Aug. 22-24

» Access 2003 Level 2 (In English), Aug. 24-25

» Leadership for Non-Supervisors, Aug. 25-26

» Joint Travel Regulations, Vol. 2 (PCS only), Aug. 29-30

» Joint Federal Travel Regulations, Vol. 1 (TDY), Aug. 31-Sept .2

For more information, call 243-7328, e-mail to: rwd-student-
services@fe.navy.mil or visit the website at http://www.cnic.navy.
mil/Japan/RegionOperationsandServices/ServicesandResources/
OperationsandManagement/AirOperations/index.htm







An MH-60S Seahawk from the “Island Knights” of Helicopter Sea Combat Squadron
Twenty Five (HSC) 25 approaches the deck of the Military Sealift Command’s fleet
replenishment oiler USNS Rappahannock (T-AO 204) during areplenishment at sea
with USS George Washington (GW) (CVN 73) July 17. GW took on fuel and several
pallets of supplies to ensure sustainable operational readiness while at sea.

U.S. Navy photo by MC2 Adam K. Thomas

Sailors in hot suits move a dummy to safety during a flight deck fire drill aboard
USS Curtis Wilbur (DDG 54) July 13. Curtis Wilbur is on patrol in the Western Pacific
to maintain security and stability in the region.

U.S. Navy photo by MC3 Andrew Ryan Smith

(Left) Donna Odegaard, an Australian journalist, performs an aboriginal welcoming
ceremony to Capt. Mike Boyle, deputy carrier air wing commander for Carrier Air
Wing 5, and Capt. David A. Lausman, commanding officer aboard the nuclear
aircraft carrier USS George Washington (CVN 73), during a media embark July
16. Twenty Australian journalists arrived aboard George Washington to witness
the carrier’s daily routines and to speak to the ship’s leadership about George
Washington’s part in Exercise Talisman Sabre 2011.

U.S. Navy photo by MC2 William Pittman

Operations Specialist Seaman Meghan Lerch stands a lookout watch aboard 7th
Fleet command ship USS Blue Ridge (LCC 19) as the ship departs from Brisbane,
Australia July 17. Blue Ridge was in Brisbane in support of Exercise Talisman
Sabre 2011 which enhances joint combat readiness and interoperability between
U.S. and Australian air, land and maritime forces, and will focus on crisis action
planning and execution of emergency response operations.

U.S. Navy photo by MC3 Mel Orr

USS George Washington (CVN 73) LSSN Kristian Flores, from San Diego stands by to
receive supplies during a vertical replenishment (VERTREP) with the Military Sealift
Command’s dry cargo and ammunition ship USNS Amelia Earhart (T-AKE 6) July 17.

U.S. Navy photo by MC3 Jacob D. Moore

Konnichiwa

Japanese master labor contract employee Tsutomu Harada repairs a puller
system gearbox for conversion of ship gas turbine engine July 14.
Photo by Yuji Kawabe

Where do you work? SRF-JRMC Machinery Gas Turbine shop.

How long have you worked on base? Twenty-three years.
What is your favorite food? Pasta.

What is your life goal? To build alog house and live surrounded by nature.






