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E USS Blue Ridge welcomes 


its 25th commanding officer
USS Blue Ridge (LCC 19) held a change of command 
ceremony July 27, wherein Capt. Will Pennington relieved 
Capt. Daniel Grieco as commanding officer.
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MWR Auto Skills Center helps 
enthusiasts’ improve skills


For those who enjoy the challenge of auto repair or assembling, 
the Commander Fleet Activities Yokosuka MWR Auto Skills 
Center is a place to go for all your service needs to be met. 
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Yokosuka-based Navy civilian helps drive 
humanitarian mission success in Vietnam
By MC3 Michael Feddersen, 
USNS Mercy (T-AH 19) 
Public Affairs


 A Yokosuka-based Navy civilian had 
a unique opportunity to work with people 
throughout the Asia-Pacific region by 
coordinating, contracting and working with 
local host nation and international agencies 
to assure logistical success efficiently during 
the humanitarian and civic assistance mission 
called Pacific Partnership 2012 (PP12). 
 Civilian Contracting Officer Michaella 
Olson worked closely with contractors 
from Vietnam and Indonesia to make 
sure PP12 personnel are able successfully 
fulfill the mission while balancing mission 
requirements and available funding. 
 “We are problem solvers,” Olson said. 
“That is what contracting officers do. People 
call me with their problems, and it is my job 
to make a solution. It isn’t always what they 
are looking for, but I still have to find a way 
to meet their requirements.”
 Olson oversees supporting contracts 
for the Indonesia and Vietnam portions of 
PP12. Some of these contracts include civil 
engineering materials, barges, transportation, 
pharmaceuticals, shipping, and translators. 
“I find the vendors and take action to make 
sure the customers from the mission get what 
they require,” she said.
Despite logistical hurdles and site locations 
that can be separated by hundreds of miles, 
Olson said there is never a dull moment in 
her job, especially being a part of PP12 and having the opportunity to travel to four countries 
during her six month deployment.
 “If I didn’t have bills to pay, I tell everyone I would do it for free,” she said. “It takes a 
lot of coordination and the rules of the game can change, but I get to come out from behind 
my desk and work with amazing people on this humanitarian mission to make a difference.”
 Olson works as part of a team year-round to support the Pacific Partnership mission by 
consulting with vendors in host nations, gathering details for fiscal mission requirements 


Civilian Contract Officer Michaella Olson writes notes supporting Pacific Partnership 2012 (PP12) at the main pier site at Vinh 
City, Vietnam. Vinh City is the third mission port for PP12, which has finished mission visits to Indonesia, Philippines, and 
will continue on to Cambodia.  Now in its seventh year, Pacific Partnership is the largest annual U.S. Pacific Fleet sponsored 
humanitarian and civic assistance mission, which brings together U.S. military personnel, host and partner nations, non-
government organizations and international agencies to build stronger relationships and develop disaster response capabilities 
throughout the Asia-Pacific region.
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N AV S U P  F L C 横 須 賀 から日本 の 研 修 生 が 卒 業
文：スカイ･M･ラロン、 
NAVSUP FLC横須賀コーポレート･コミュニケーションズ


	 NAVSUP横須賀艦隊補給センター(FLC横須賀)で研修
を受けていた海上自衛隊研修生の卒業式が7月20日横須
賀基地オフィサーズクラブにて執り行われた。
	 NAVSUP	FLC横須賀では、補給業務の研修を受ける海
上自衛官を1967年以来受け入れている。
	 「私は米海軍燃料業務の効率性を深く理解吸収して
研修を終えることができました」NAVSUP	 FLC横須賀研
修プログラムの卒業に際し海上自衛隊片岡隼平一尉は
こう語った。
	 片岡一尉はFLC横須賀燃料部の一員として迎えられ、
七ヶ月の研修期間中は西太平洋全域における迅速な業
務遂行や燃料管理プロセスの観察、調査、参加などの研


修に重点的に取り組んだ。
	 「ご存知のとおり、燃料は前方展開するために必要不可欠
です」とNAVSUP	FLC横須賀司令官クレイグ･ドイル大佐は言
う。｢前方配備軍への燃料支援こそが、まさに日米共通の目的
である同盟強化、世界テロネットワーク打破、地域平和維持、
自由貿易促進を手助けする鍵なのです。｣
	 日米両国は数十年にわたり緊密かつ戦略的な同盟関係を
築き上げてきた。海上自衛隊と米海軍の間で培われた個人個
人の友情関係もまた、このパートナーシップの強さを下支えす
る大きな力となっているとドイル大佐は言う。
	 「この研修制度は補給科のパートナーである海上自衛隊と
の専門分野における二国間関係の証そのものです」とドイル
大佐。
	 両国の司令官はこの研修制度の重要性を深く理解してい
る。


	 「若い将校にとって、この研修はそれぞれのキャリア
において最も重要な任務のひとつです」と海上自衛隊艦
船補給処長松浦清一等海佐は言う。
	 研修制度を卒業した後、名誉ある任務を担っていく将
校も少なくない。中には将官となった研修生もいる。
	 片岡一尉のNAVSUP	 FLC横須賀における研修は幕を
閉じたが、次期研修生である木野拓史一尉が研修先で
あるオペレーション部の新しい仲間たちに紹介された。
	 「木野一尉の活躍を期待しています」とドイル大佐。
「艦隊支援に必要な米海軍の業務を学ぶ手助けをする
のが楽しみです。それは同時に海上自衛隊との緊密なパ
ートナー関係を今後も発展させる方法も教えてくれるこ
とでしょう。」
	 「この七ヶ月は私のキャリアの中でとても大切な期間
となるに違いありません」と木野一尉は語った。


and is the representative responsible for all contract negotiations. 
 Government-civilian contracting officers are the only people authorized to spend 
appropriated tax dollars on missions, and Olson is one of two officers supporting PP12.
 Now in its seventh year, Pacific Partnership is an annual U.S. Pacific Fleet humanitarian 
and civic assistance mission U.S. military, host and partner nations, non-governmental 
organizations and international agencies designed to build stronger relationships and 
disaster response capabilities in the Asia-Pacific region.








Gate headgear policy change – Effective Aug. 1, pedestrians 
will no longer be required to remove headgear, sunglasses or 
hoods at the following gates; Daiei Gate and Fleet Activities 
Civil Police Gate across from Carney Gate; Womble Gate.  Policy 
remains unchanged for entry and exit via Carney Gate.  Headgear 
and anything covering the face or head will be removed prior to 
entering the Carney Gate Entry Control Point area.


Notice to Far East Navy telephone customers – There 
will be a power outage at building B-37 (Naval Computer and 
Telecommunications Station Far East Tech Control) Aug. 5 from 
8 a.m. to 1 p.m. local time. During this power outage, inter-base 
telephone services will be interrupted for Yokosuka, Negishi, 
Ikego, Hakozaki, Urago and Tsurumi.  911 services will not be 
affected.  In the event you are unable to call 911, dial 99, 046-
816-0911 immediately.
• Negishi customers will retain the ability to dial within the 
Negishi base as well as dialing all other bases using a commercial 
line (99).
• Yokosuka, Ikego, Hakozaki, Urago and Tsurumi will retain 
the ability to dial within each other  as well as dialing all other 
bases using a commercial line (99).
Please call bases outside Yokosuka’s geographical area 
commercially, this includes calls to CONUS, Atsugi, North Dock, 
Camp Zama, Yokota, Misawa, Iwakuni, Okinawa, Sasebo and 
its remote sites.


Direct dialing from a commercial line to on base
• Atsugi       0467+63+last four digits of telephone number
• Ikego       046+806+last four digits of telephone number
• Negishi      045+281+last four digits of telephone number
• Sasebo       0956+50+last four digits of telephone number
• Iwakuni (253)  0827+79+last four digits of the 253 telephone 
           number
• Iwakuni (255)  0827+94+last four digits of the 255 telephone 
           number
• North dock    045+872+last four digits of telephone number 
• Yokosuka (241)  046+896+last four digits of the 241 telephone 
           number
• Yokosuka (243)  046+816+last four digits of the 243 telephone 
           number


Example:
 • On-base to off-base number  99+046+816+0911 for 911 
                   services
 • Off-base to on-base number  046+816+0911 for 911 services


Consumer Product Safety Commission Recall – Peg 
Perego recalls strollers due to risk of entrapment and strangulation; 
One child death reported.  http://www.cpsc.gov/cpscpub/prerel/
prhtml12/12232.html.  Kolcraft recalls Contours Tandem 
Strollers due to fall and choking hazards.  http://www.cpsc.gov/
cpscpub/prerel/prhtml12/12233.html.


Applied Suicide Intervention Skills Training (ASIST) 
Workshop – ASIST Workshop will be held Aug. 9-10, Community 
Readiness Center 2nd Deck Auditorium, from 8 a.m. to 4:30 p.m.  
Both days civilian attire authorized and suggested for all military 
members.  Open to all active duty, spouses, adult children (16 and 
above – those 16-18 need parent’s permission), contractors, civilian 
and Master Labor Contract employees.  Learn to be a more willing, 
capable and confident care giver to those having thoughts of suicide.  
For a variety of reasons, people often find themselves having 
thoughts of suicide.  These people are in the “river of suicide.”  We 
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physical handicap, political affiliation or any other non-merit 
factor of the purchaser, user or patron. If a violation or rejection 
of this equal opportunity by an advertiser is confirmed, the 
publisher shall refuse to print advertising from that source until 
the violation is corrected.
 Published by U & A Company, a private firm in no way 
connected with DoD or the U.S. Navy, under the exclusive 
contract with the U.S. Navy.
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


need lifeguards trained in suicide first-aid who can help get them 
out of the river and linked to the appropriate resources.  ASIST 
teaches suicide first-aid intervention skills.  Over the course of the 
two day workshop (15 training hours), you will learn specific skills 
that help you identify those at risk and how to better listen to and 
care for those having thoughts of suicide.  The workshop is open 
to all military, civilian, contractors, ombudsmen, and adult family 
members.  To pre-register, email asist.lifeguard@yahoo.com or 
john.swanson@fe.navy.mil.  You can also call the Navy Region 
Japan Chaplain’s Office at 243-6931.


Second Hand Rose closure – Second Hand Rose will be 
closed for the summer from July 15 - Aug. 13.  The store will 
reopen for business on Tuesday, Aug. 14.  No donations will be 
accepted during the store closure.


Drug Education For Youth (DEFY) Day Summer Camp 
2012 – DEFY Day Summer Camp will be held at the Satsuki 
Tower Aug. 14-23.  The program develops youths through drug 
education, leadership and character development, positive role 
model mentoring and community outreach to enhance the quality 
of life of military personnel and their families.  Applications 
can be picked up from the U.S. Naval Hospital Yokosuka 
quarterdeck.  For more information, please call HM3 German 
Rossete, 243-5868/5971; HM3 (FMF) Oscar Castillo, 243-8808; 
HMC (FMF) Robert Mack, 243-8293. 


CFAY summer energy campaign kickoff – It’s time to 
kickoff the CFAY summer energy campaign and we need your 
help in making it a success.  The Government of Japan has not 
issued mandates on energy reduction, like they did last year.  
However, Tokyo Electric Power Company still has a reduced 
electricity generating capacity as a result of many power plants 
still being off line.  Therefore, we want to do our part as good 
neighbors to our Japanese hosts, and save where we can. CFAY 
will be implementing some base wide measures this summer, 
but none will adversely impact the community or our missions.  
Some of the initiatives that the base will be implementing 
include: securing approximately one-third of all street lights 
on base, securing fountains, securing outdoor display signs, 
and working with large tenant commands to help them identify 
areas where they can reduce energy consumption. We are also 
asking that you continue to do your part by promoting energy 
conservation and being energy conscious.  Doing small things 
like turning off lights or A/C, in rooms that you are not using, 
and keeping the thermostat set at 26 degrees Celsius will make 
a big difference over the course of the summer.  We will be 
sending out energy saving tips throughout the summer, so please 
keep an eye out for them. Thanks in advance for your support.


BZ: I would like to thank Mandy Shimakura and PS2 Felicia 
Oxendine for their assistance with one of my members’ PCS.  
We really appreciate your hard work and knowledge of the Joint 
Federal Travel Regulations that enabled this member to get his 
car from storage in Dallas and drive himself to his retirement 
destination in Corpus Christi, Texas.  Thank you and keep up 
the good work!


Deadline for Seahawk submissions – Deadline for 
submissions to the Seahawk is the Thursday before the 
next Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email 
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for 
specific submission requirements or for more information.


By Capt. David A. Owen, 
Commander Fleet Activities, Yokosuka


 Off in the distance and on a clear day at CFAY, you can see 
one of the most famous sites in Japan, Mount Fuji.  Every year 
thousands of people climb to the top of this highest point in the 
country.  The climbing season is upon us, with July and August the 
primary months to make the trek to the top.  Most the remaining 
time of the year it is capped with snow and ice. Make no mistake 
though, even during the hottest months the temperatures can be 
very cool on the mountain and there is often chilling rains and 
winds. The trail gets rocky in places, but this is not like climbing 
some extreme mountain range with ropes.  A Fuji stick is really 
the only assistance you need to make it to the top.


Once is wise, twice is foolish
 Morale, Welfare and Recreation Division has organized 
trips, both day and night, that can be signed up for to go 
make your climb.  This is a unique opportunity and I highly 
encourage individuals to take advantage of it.  A Fuji stick 
stamped all the way to the top very likely could be one of 
your most treasured memories of a tour in Japan.  I have 
a friend who lost his stick in a move a few years ago, so 
I climbed Mount Fuji just in order to get him a new stick 
with stamps and mailed it to him.  That’s how special it 
was to him.
  The Japanese saying is that “A wise man climbs Fuji once, 
a foolish man climbs Fuji twice.”  I’ve been up it four times, 
not sure what category that places me in.  Maybe a “Foolish, 
Wise, Fool”? 


Announcements/Action Line








USS George Washington returns to Yokosuka
By Lt. Cmdr. James Stockman, 
USS George Washington Public Affairs


 The only forward-deployed U.S. Navy aircraft carrier 
returned to its forward-operating port at Commander Fleet 
Activities Yokosuka July 26 to conclude the first-half of its 
2012 patrol.
 USS George Washington (CVN 73) and its embarked air 
wing, Carrier Air Wing (CVW) 5, traveled more than 10,800 
nautical miles; conducted exercises and operations with the 
Japan Maritime Self-Defense Force (JMSDF) and Republic 
of Korea (ROK) navy; and visited Busan, ROK and Hong 
Kong, since departing Yokosuka two months earlier.
 “The real story today is not about the awesomeness or 
immenseness of this great warship; it’s more importantly 
about the men and women who own, maintain and operate 
the equipment day in and day out,” said George Washington 
commanding officer Capt. David A. Lausman. “The Sailors 
are the true secret weapon and heartbeat of this aircraft carrier. 
They are the reason for George Washington’s sustained 
success and ability to quickly answer our country’s call 365 
days a year. The crew continues to impeccably represent the 
ideals and strength of our country’s forward deployed naval 
force to every country they visit.”
 George Washington successfully conducted a tri-lateral 
(TRILAT) exercise with the JMSDF and ROK Navy in the 
East China Sea June 21-22.
 The event marked the first exercise involving all three 
countries and a carrier strike group. This TRILAT was 
followed by operations with the ROK navy in the waters 
west of the Korean peninsula, June 23-25. 
 The TRILAT and ROK navy operations reinforced 
regional security and stability and increased interoperability, 
operational proficiency and readiness.
 The exercise and operations included integrated helicopter 
operations; visit, board, search and seizure (VBSS) exchanges 
and demonstrations; communication links; dynamic ship 
maneuvers; and liaison officer exchanges.
 “We have and will continue to demonstrate our 
commitment to our long-standing allies in the western 
Pacific,” said Lausman. “The U.S. Navy is dedicated to 
helping enhance the security and stability in the Asia-Pacific 
region, and our forward presence activities and engagements 
in this region strengthen our alliances and partnerships.”
 The Nimitz-class aircraft carrier and its crew also 
commemorated the 20th anniversary of the ship on July 2. 
The crew celebrated this momentous event with a “steel-
beach picnic’ on the flight deck, and a talent show and cake 
cutting ceremony in the hangar bay.
 George Washington was commissioned on July 4, 1992 
and became a full-fledged U.S. warship capable after six years 
of construction, 40 million man-hours and $3.5 billion.
 “This was a great way for our Sailors to get away 
for a little bit and mingle with the crew,” said George 
Washington Command Master Chief Shaun Brahmsteadt, 
at the anniversary ceremony. “Twenty years is a long time 
for a vessel. It’s a huge milestone and a great birthday to 
make for the crew; we’re looking forward to 25.”
 George Washington hosted receptions for more than 
900 ROK and Hong Kong military and civilian dignitaries, 
conducted 23 ship tours for more than 2,000 guests, and 
participated in 25 community service (COMSERV) projects 
and 23 Morale, Welfare and Recreation (MWR) tours.
 “These [COMSERV] projects help give our Sailors a 


sense of unity and compassion for the people they serve. 
They go out and help people who are in need and it gives 
them a sense of responsibility,” said Lt. Cmdr. Young Song, 
principle assistant of the George Washington Command 
Religious Ministries Department. “As for the people who 
are receiving this assistance, they realize that we are here 
for their well-being because they do not expect help from 
military members. It is a conduit to build a great nation-to-
nation relationship, and it is extremely important for us to 
create a strong image while representing U.S. forces abroad.”
 Additionally, George Washington hosted 25 Midshipmen 
from 14 Naval Reserve Officer Training Corps units 
throughout the U.S. as part of the summer cruise program. 
Midshipmen participate in these annual summer training 
cruises to enhance their professional development.
 They observed,  or 
participated in, shipboard 
evolutions, which included 
General Quarters drills, 
Captain’s Mast, Rigid-Hull 
Inflatable Boat operations, 
replenishment-at-sea, 
weapons familiarization and 
qualifications, and underway 
bridge watches.
 “The assignment of these 
Midshipmen to operational 
fleet units provides them 
with valuable motivational 


LS3 Michael Lawney, from Clearfield Penn., meets his new born son for the first time after the U.S. Navy’s 
forward-deployed aircraft carrier USS George Washington (CVN 73) returned to its forward operating port 
of Yokosuka, Japan. The Nimitz-class aircraft carrier departed Fleet Activities Yokosuka on May 26 to begin 
its 2012 patrol.


U.S. Navy photo by MC3 Sean La Marr


and instructional experiences not attainable in their normal 
classroom environment,” said Lt. Cmdr. Patrick Callan, 
George Washington’s training officer.
 Other highlights from the first half of George 
Washington’s 2012 patrol, include first aircraft carrier to 
deploy with a full EA-18 Growler squadron, completed 
its 150,000th arresting recovery June 16 and hosted four 
Australian maritime warfare officers.
 During its mid-patrol break, the Nimitz-class aircraft 
carrier will conduct a Board of Inspection and Survey from 
Aug. 5-10 to ensure that it is properly equipped for prompt, 
reliable, sustained mission readiness at sea.
 George Washington will also conduct a change-of-
command ceremony on Aug. 11, where Capt. Gregory 
Fenton will relieve Lausman as commanding officer.


USE YOUR HEAD
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職種名	 	等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


管理専門職	 	1-4	 NCTSFE-007-12	 I,	II	 	 	 	 	 7月28日
技師職（一般)	 	1-7	 FEC-PRY213-003-12(R)	 I,	II,	III,	IV	 	 	 10月1日
技師職（電気)	 	1-7	 FEC-OP3C1E-007-12	 I,	II,	III,	IV	 	 	 9月13日
技師職（電気)	 	1-7	 FEC-OP3C1E-006-12(R)	 I,	II,	III,	IV	 	 	 8月9日
技師職（一般)	 	1-7	 FEC-OP3C1S-002-12(R3)	 I,	II,	III,	IV	 	 	 9月12日
技師職（機械）	 	1-7	 FEC-PRY211-007-12(A)	 I,	II,	III,	IV	 	 	 8月13日
エンジニアリング専門職（船舶工学)	 	1-6	 SRFJRMC-165-12	 I,	II,	III,	IV	 	 	 10月1日
エンジニアリング専門職（一般)	 	1-7	 SRFJRMC-130-12(R)	 I,	II,	III,	IV	 	 	 10月1日
エンジニアリング専門職（電子）	 	1-6	 NCTSFE-008-12	 I,	II,	III,	IV	 	 	 8月9日
エンジニアリング専門職（一般)	 	1-6	 SRFJRMC-164-12	 I,	II,	III,	IV	 	 	 9月25日
エンジニアリング専門職（一般)	 	1-7	 SRFJRMC-134-12(R)	 I,	II,	III,	IV	 	 	 9月20日
エンジニアリング専門職（一般)	 	1-6	 SRFJRMC-101-11(R7)	 I,	II,	III,	IV	 	 	 9月18日
エンジニアリング専門職（一般)	 	1-6	 FEC-PRY231-008-12	 I,	II,	III,	IV	 	 	 9月6日
エンジニアリング専門職（材料)	 	1-6	 SRFJRMC-166-12	 I,	II,	III,	IV	 	 	 9月25日
エンジニアリング専門職（材料)	 	1-7	 SRFJRMC-132-12(R)	 I,	II,	III,	IV	 	 	 9月10日
エンジニアリング専門職（材料)	 	1-7	 SRFJRMC-139-12(R)	 I,	II,	III,	IV	 	 	 9月4日
エンジニアリング専門職（建築/機械/電気)	1-6	 FEC-PRY212-002-12(R2)	 I,	II,	III,	IV	 	 	 8月27日
エンジニアリング専門職（電子・機械）	1-6	 SRFJRMC-153-12	 I,	II,	III,	IV	 	 	 8月23日
エンジニアリング専門職（一般）	 	1-6	 SRFJRMC-156-12	 I,	II,	III,	IV	 	 	 8月28日
エンジニアリング専門職（船舶技師）	 	1-6	 SRFJRMC-135-12	 I,	II,	III,	IV	 	 	 8月7日
設備専門職	 	1-6	 SRFJRMC-136-12(R)	 I,	II,	III	 	 	 	 8月6日
通訳・翻訳職	 	1-5	 USNH-16-12	 I,	II,	III,	IV	 	 	 8月16日
情報処理技術専門職（一般)	 	1-7	 FEC-CIO-001-12(R)	 I,	II,	III,	IV	 	 	 8月21日
管理分析職	 	1-7	 SRFJRMC-160-12	 I,	II,	III,	IV	 	 	 8月6日
生産管理専門職	 	1-5	 SRFJRMC-125-12(R)	 I,	II,	III,	IV	 	 	 9月26日
安全専門職	 	1-5	 SRFJRMC-131-11(R3)	 I,	II,	III,	IV	 	 	 9月18日
監督エンジニアリング専門職（一般）	 	1-7	 SRFJRMC-162-12	 I,	II,	III,	IV	 	 	 8月9日


技能系（MLC)


家具工	 	2-7	 FEC-PRY31-033-12	 I,	II,	III,	IV	 	 	 8月9日
電気工	 	2-7	 FEC-PRY31-036-12	 I,	II,	III,	IV	 	 	 8月15日
電気工	 	2-7	 FEC-PRY31-035-12	 I,	II,	III,	IV	 	 	 8月9日
フォークリフト運転手	 	2-6	 DDYJ-013-12	 I,	II,	III,	IV	 	 	 8月6日
高圧高熱暖房装置操作工	 	2-7	 FEC-PRY32-012-12	 I,	II,	III,	IV	 	 	 8月30日
ペストコントローラー	 	2-6	 FEC-PRY31-037-12	 I,	II,	III,	IV	 	 	 8月15日
配管工	 	2-6	 FEC-PRY31-034-12	 I,	II,	III,	IV	 	 	 8月9日


諸機関労務協約（IHA)


児童成育プログラム補助職	 	1-3	 CFAY-FR-18-12	 I,	II,	IV	 	 	 	 8月9日
ウエイター/ウエイトレス・フォーマンＢ	 	2-4	 CFAY-FR-17-12	 I,	II,	III,	IV	 	 	 9月4日


限定期間従業員（IHA)


児童成育プログラム見習/補助職	 	1-2/3	CFAY-FR-20-12	 I,	II,	IV	 	 	 	 8月9日
購買職	 	1-4	 NEX-667-12	 I,	II,	IV	 	 	 	 8月13日
ウエイター/ウエイトレス	 	2-2	 CFAY-FR-11-12(R)	 I,	II,	IV	 	 	 	 8月8日


時給制従業員


カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D04-12	 I,	II,	IV	 	 	 	 9月20日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D04-12	 I,	II,	IV	 	 	 	 9月20日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-C04-12	 I,	II,	IV	 	 	 	 9月20日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-B04-12	 I,	II,	IV	 	 	 	 9月20日
フォークリフト運転手	 	2-6	 NEX-HPT-680-12	 I,	II,	IV	 	 	 	 9月10日
フォークリフト運転手	 	2-6	 NEX-HPT-678-12	 I,	II,	IV	 	 	 	 8月29日
ジャニター	 	2-3	 NEX-HPT-682-12	 I,	II,	IV	 	 	 	 9月18日
ジャニター	 	2-3	 NEX-HPT-679-12	 I,	II,	IV	 	 	 	 9月5日
セールスチェッカー	 	1-3	 NEX-HPT-SCY-B04-12	 I,	II,	IV	 	 	 	 9月20日
重車両運転手	 	2-6	 NEX-HPT-677-12	 I,	II,	IV	 	 	 	 8月28日
ウエイター/ウエイトレス	 	2-2	 CFAY-FR-HPT-WWY-02-12	 I,	II,	IV	 	 	 	 10月10日
倉庫係	 	2-4	 NEX-HPT-672-12(A2)	 I,	II,	IV	 	 	 	 8月20日


応募には「募集範囲」に該当することが第一条件です。
I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内の
方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	 現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が
含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


　横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管理
機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	
　応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特別
郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以上か
かることもあります。また、速達や書留、レターパック（エクスパック）等の追跡サービスは、基
地内郵便局到着までを追跡するもので、その日時にHROに書類が配達されたと言う証明には
なりません。
　基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO日本人雇用課ゲート事務所
は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用紙提出箱への書類提出、空
席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用の方は、アメリカの休日を
除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出箱のすぐ上の壁に設置さ
れています、HRO直通電話をご利用下さい。


横須賀市イベント情報 
海上自衛隊横須賀地方総監部	
ヨコスカサマーフェスタ


日時：	8月4日（土）9:00～16:00（最終入場は15:30まで)
場所：	海上自衛隊横須賀地方総監部
交通：	JR横須賀駅徒歩5分・京浜急行汐入駅徒歩15分	


イベント：	護衛艦一般公開、横須賀音楽隊演奏、救難機による洋上救助展示、
	 	 	 	 	 出店・子供向けイベント（手旗教室、結索教室など）


注意事項：	※	入門時に手荷物検査等を実施します。
	 	 	 	 	 ※	バイク・自転車を含む駐車場はありません。公共交通機関をご利用下さい｡
	 	 	 	 	 ※	危険防止上、ハイヒール・サンダル等では一部見学できない場所もあります。
	 	 	 	 	 ※	ペット同伴での入場はできません。
	 	 	 	 	 ※	基地内への酒類の持込は禁止されています。


海上自衛隊第2術科学校オープンスクール
日時：	8月4日（土）9:00～16:00
交通：	JR田浦駅徒歩5分・京浜急行田浦駅徒歩15分、京急バス池ノ谷戸バス停徒歩2分	


イベント：	公開講座（海上自衛隊創設の歴史）、公開授業（化学防護器材取扱法等）
	 	 	 	 	 行進展示（整列・行進実演・敬礼）、屋外炊飯訓練展示（10時30分～）
	 	 	 	 	 校内公開（学生宿舎ほか）、資料室等展示（海上自衛隊創設史料室ほか）
	 	 	 	 	 校友会展示（茶道、書道ほか）、体験教室（バーチャル消火ほか）


注意事項：	※	バイク・自転車を含む駐車場はありません。公共交通機関をご利用下さい｡
	 	 	 	 	 ※	ペット、危険物の持込みはご遠慮下さい。
	 	 	 	 	 ※	会場内の保安のため、入口で手荷物検査を行います。
	 	 	 	 	 ※	小学生以下のプール使用については、必ず保護者の同伴が必要です。
	 	 	 	 	 ※	横須賀地方総監部ヨコスカサマーフェスタ会場とのシャトルバス・
	 	 	 	 	 海上シャトルバスを運行します。	


横須賀基地ネイビーフレンドシップデー
日時：	8月4日（土）10:00～21:00（入場は19:00まで)
入門：	三笠公園ゲート


イベント：	バンド演奏、ボディビルコンテスト、BBQやハンバーガー屋台など


注意事項：	※	基地入場の際、金属探知器や持ち物検査があります。
	 	 	 	 	 ※	身分証明書（写真付き住民基本台帳カードまたはパスポート、または本籍が
	 	 	 	 	 記載されている運転免許証）の提示を求める場合があります。
	 	 	 	 	 ※	危険物、アルコール、瓶、缶、犬・猫等のペットの持ち込みや自転車、
	 	 	 	 	 スケートボードでの入場はできません。
	 	 	 	 	 ※	艦船見学の際、ハイヒール、サンダル、ベビーカーでの入艦はできません。


よこすか開国祭開国花火大会
日時：	8月4日（土）19:15～19:45　※荒天時翌５日に順延。
場所：	うみかぜ公園・三笠公園・米海軍横須賀基地（入場は三笠公園ゲートより。
	 	 	 退場は三笠ゲート及びウォンブルゲート）


※花火大会当日17:00より横須賀基地ウォンブルゲート付近から三笠公園までの道路一帯が
車両通行止めになります。また、18:00からはうみかぜ公園付近より海上災害防止センター
までのよこすか海岸通りは両車線、同センターから小川町交差点付近までは片側車線車両
通行止めとなります。県立大学駅近辺は国道16号線以外、一部車両通行止めとなります。
当日は現場警察官及び係員の指示に従ってください。大会当日（順延の場合翌5日）、う
みかぜ公園内でのバーベキューはできません。大会期間中、うみかぜ公園駐車場は一般の
利用はできませんので、ご注意ください。


日本人従業員空席情報
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(Left) IT1 Amposta Nhiel, carries the ensign while 
performing color guard duties during a change of 
command ceremony aboard U.S. 7th fleet Flagship 
USS Blue Ridge (LCC 19).


U.S. Navy photo by MC2 Aaron M. Pineda


(Center) Capt. Daniel Grieco salutes Rear Adm. Jeffrey Harley, commander of Amphibious Force U.S. 7th Fleet as 
Capt. Will Pennington  watches during a change of command ceremony in Yokosuka, Japan July 26. The ceremony 
ushered in the arrival of Pennington who relieved  Grieco to become the ship’s 25th Commanding Officer.


U.S. Navy photo by MC2 Aaron M. Pineda


USS Blue Ridge commanding officer passes torch 
By MC3 James Norman, 
USS Blue Ridge Public Affairs


 USS Blue Ridge (LCC 19) held a change of command 
ceremony July 27, wherein Capt. Will Pennington 
relieved Capt. Daniel Grieco, who served as commanding 
officer of the U.S. 7th Fleet flagship. Grieco served as 
commanding officer from May 2011 to July 2012.
 During his tenure, Grieco was responsible for leading 
Blue Ridge through a 10-week, $9 million selected 
restricted availability (SRA) utilizing 22,000 man-hours 
to accomplish the work. SRA is a maintenance period 
intended to help extend the life of a ship.
 “With over 30 years of wearing this uniform, I’ve 
never had the privilege to witness a crew that dedicates 
so much and strives so continuously for such a worthy 
cause,” said Grieco. “That cause being the service of our 
country and the service of 7th Fleet.”
 Grieco ensured reliability of satellite and network 
systems in support of multinational military exercises 
including; Talisman Sabre 2011, Ulchi Freedom Guardian 
2011, Key Resolve 2012 and Terminal Fury 2011-2012. 
 At the helm, Grieco steamed Blue Ridge for more 
than 30,200 nautical miles, and meticulously executed 
18 port calls in 12 different nations.
 Grieco achieved basic phase certification in 39 weeks 
by executing an intensive training cycle comprised of 11 
basic phase certifying events, 19 individual certifications 
and nine limited training team visits. The basic training 
phase allowed Blue Ridge crew an opportunity to certify 
in every major warfare area by conducting graded drills 
ranging from damage control and defending the ship 
in combat training scenarios, to administration and 
personnel management.
 During his speech, the keynote speaker, Commander  
U.S. 7th Fleet Vice Adm. Scott Swift, showcased the 


numerous accomplishments of Grieco and crew which 
contributed to the ship’s success during the past 14 months.
 “Blue Ridge has performed to perfection because of 
Grieco’s focused efforts,” said Swift. “Grieco has shown 
unflagging devotion to the mission, and strong leadership 


in keeping her fully mission capable.”
 Grieco’s next duty station will be USS Theodore 
Roosevelt (CVN 71) in Norfolk, Va., where he will serve 
as commanding officer. 
 Pennington, a native of Wilton, Iowa, graduated 
from the United States Naval Academy in 1989 with a 
Bachelor of Science degree in economics and gained his 
designation as a naval aviator in June 1991.
 “To the men and women of Blue Ridge, I am thrilled 
to be apart of your team. Your pride and professionalism 
were evident the moment I walked aboard the ship,” said 
Pennington. “No oncoming commanding officer could 
ask for more.”
 Pennington has been recognized as the Commander 
Naval Air Forces Atlantic Fleet Landing Signal Officer of 
the Year. His decorations include the Defense Meritorious 
Service Medal, Meritorious Service Medal, Air Medal 
and various other personal, campaign and unit awards. 
He earned a Masters degree in Engineering Management 
from Old Dominion University in 2011.
 Pennington assumes command of Blue Ridge after 
serving as executive officer for USS George H. W. Bush 
(CVN 77) from March 2010 through April 2012. Previous 
tours include Aviation TACAIR commander detailer and 
Strike Fighter Squadron 14 (VFA-14) commander.
 Pennington is the 25th commanding officer of the Blue 
Ridge since the ship’s commissioning Nov. 14, 1970.
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Commander U.S. Fleet Cyber Command, U.S. 10th Fleet visits 
U. S. Naval Computer and Telecommunications Station, Far East


From NAVCOMTELSTA FAR EAST Public Affairs  


 Commander U.S. Fleet Cyber Command and Commander, U.S. 10th Fleet (C10F) 
Vice Adm. Michael Rogers met with U.S. Naval Computer and Telecommunications 
Station Far East (NCTS FE), Navy Information Operations Command Yokosuka, Naval 
Meteorology and Oceanography Center and other information dominance corps (IDC) 
commands residing on Commander  Fleet Activities Yokosuka (CFAY) to present awards 
and speak with Sailors July 14 at the CFAY Fleet Theater.  
   Rogers spoke about U.S. Fleet Cyber Command  and C10F missions and the 
significance of military objectives in cyberspace. 
 He emphasized C10F capabilities to execute the full spectrum of cyber, electronic 
warfare, information operations and signal intelligence capabilities and missions across 
the cyber, electromagnetic and space domains.
 Rogers held a Q&A session answering questions on various topics from his perspective 
as C10F and leader of the IDC. 
 Rogers also took the opportunity to thank our forward-deployed naval forces and 
families for their duty serving in Japan. 
Commander U.S. Fleet Cyber Command and Commander, U.S. 10th Fleet (C10F) Vice 
Adm. Michael Rogers speaks with Sailors at the Fleet Theater onboard Commander 
Fleet Activities Yokosuka July 14. 


Chief Petty Officer Selectee Leadership course ready for 2012 induction season
By Susan Henson, Center for Personal and 
Professional Development Public Affairs 


 VIRGINIA BEACH, Va.  – A new Chief Petty Officer 
Selectee Leadership Course (CPOSLC) will be available 
for this year’s CPO Induction Season, Master Chief Petty 
Officer of the Navy (MCPON) (SS/SW) Rick D. West said 
July 27. 
 “Our Navy chief petty officer community is excited 
about this new training,” said West. 
 “CPPD worked extremely hard to put together a good 
product that prepares selectees for the diverse responsibilities 
that come with our anchors. This combination of critical 
case studies, fundamental program awareness and practical 
knowledge will give selectees a solid foundation and help 
develop cohesion within the mess that is so instrumental in 
everything we do. Hooyah to the team that worked behind 
the scenes to bring it to reality ... their efforts are going to 
have a lasting and positive impact on CPO leadership across 
the Fleet,” West added.
 The Center for Personal and Professional Development 
(CPPD) developed the course based on the results of a three-
day Human Performance Requirements Review (HPRR) 
Board conducted in October 2011. 
 The HPRR board members consisted of 45 senior enlisted 
leaders from across the fleet that included U.S. Fleet Forces 
Command Fleet Master Chief (AW/NAC) Mike Stevens, 
who has been selected to serve as the 13th MCPON, and 
Naval Surface Force, U.S. Atlantic Fleet’s Force Master Chief 
(SW/AW) James Williams. The board reviewed the previous 
Chief Selectee Training course to identify redundancies 
and overlaps of training, gaps in the objectives, and student 
learning strategies to align the new training with identified 
and validated requirements for CPO selectees. 
 The result was a complete revision of the course that 
now features an array of facilitation techniques to make the 
training more interactive and effective. 
 “CPOSLC is designed to prepare chief petty officer 


selectees as they transition into their new role,” said CPPD 
Commanding Officer Capt. J. P. Newcomer, who was also 
a chief prior to being commissioned. “Each chief plays a 
unique role within the command and the organizational 
structure. The chief is the senior technical expert, manager 
of enlisted personnel and linchpin between officer and 
enlisted personnel. This course provides training on a series 
of duties, leadership themes and additional concepts that 
support and reinforce the critical duties of a CPO.”
 The course was developed over a five-month time frame 
and piloted in May at CPPD Learning Site Dam Neck, in 
Virginia Beach. Eight first-year chiefs served as students, and 
a team of three senior chiefs and a chief were the facilitators. 
 “The students unanimously agreed that this course was 
better than the one they received last year,” said Master 
Chief Ship’s Serviceman (SW/AW) Leon Hazley, CPOSLC 
course manager. “They liked the scenarios and the group 
discussions because it allowed them to give their opinions 
and share their experiences with each other.”
 While the previous course consisted of two phases, the 
new course has 14 topics divided into three units. It includes 
content such as leading and managing a division as a chief; 
mentoring and supporting junior officers; communicating 
effectively within the chain of command; and executing the 
expectations of your leadership triad, said Hazley. 
 Senior Chief Engineman (SW/PJ/DV) Ronald Shasky, 
lead facilitator for the CPOSLC pilot said, “The course is 
more interactive than the former version. There are group 
discussions, brainstorming activities, role plays, and a case 
study that will require students to rely on everything they’ve 
learned over the duration of the course to adequately resolve 
the issues presented in the study.”
 Hazley said the revision of the course afforded the 
chief’s mess the ability to leverage its vast experience and 
deck-plate leadership to add realism and relevancy to the 
course. “We infused the course with constant interaction 
between the CPO facilitators and selectees to give the 
students opportunities to draw on the experiences of their 


shipmates in the chief’s mess to fully prepare them to 
transition into the role of ‘chief.’”
 Because the content is more facilitator based, selectees 
are able to exercise skills they learn immediately rather 
than listening in a traditional classroom setting and trying 
to recall the lessons later, said Shasky. “The students were 
highly motivated throughout the entire three-day course. 
Their engagement level and energy were phenomenal.”
 Hazley said that upon completion of the pilot, CPOSLC 
underwent a series of subject matter expert reviews by fleet 
and forces master chiefs, and West gave final approval for 
the course. 
 Per Naval Administrative Message (NAVADMIN) 
272/08, this training is mandatory for all chief petty officer 
selectees and is to be completed prior to pinning. The course 
is available for download on Navy Knowledge Online as of 
July 27. Copies of the course will also be mailed out to all 
ships and commands outside the United States beginning 
July 30. Commands experiencing difficulties downloading 
the training will be allowed to use previously distributed 
training for this year only. 
 CPPD is the Navy’s learning center of excellence 
that equips Sailors to think critically, act responsibly, and 
lead proactively through the Navy’s voluntary education 
program as well as a wide range of personal and professional 
development courses and materials, including Navy 
instructor training, alcohol and drug awareness program 
training, suicide prevention, Bearings classes, and Personal 
Responsibility and Values Education and Training classes, 
and General Military Training. CPPD’s leadership training 
is delivered throughout a Sailor’s career via command-
delivered enlisted leadership training material and officer 
leadership courses in a schoolhouse setting. 
 For more information about the Center for Personal and 
Professional Development (CPPD), visit: https://www.netc.
navy.mil/centers/cppd/. For more news from the Center for 
Personal and Professional Development, visit: www.navy.
mil/local/voledpao/. 








MWR Auto Skills Center helps improve 
automobile–hobby enthusiasts’ skil ls


By MC2 Pedro A. Rodriguez, 
Naval Air Facility Misawa Public Affairs  


 AOMORI, Japan – Members of the Navy Misawa 
CPO 365 program traveled to the city of Aomori to help 
with a clean-up project, July 27.
 Following a two-hour bus ride from Misawa to the 
Aomori Christian Center, more than 25 chief petty officers 
(CPOs) and first class petty officers immediately got to 
work. Together they spent the day chopping and moving 
firewood, digging the foundation and laying cement for 
a sidewalk, and clearing and mowing field areas.
 “We’ve got folks from the Fukushima area who are 
going to be coming out and staying here for a while,” said 
Bruce Truss, Aomori Christian Center representative.


 Fukishima was heavily impacted by the March 11, 
2011 Great East Japan Earthquake, which triggered 
a subsequent tsunami that devastated the country’s 
northeastern coastline.
 “I think an event like this is good for our CPO 365 
participants, because it shows the teamwork that we chief 
petty officers emphasize,” said Chief Navy Counselor 
Todd Wean, NAF Misawa command career counselor, 
and a native of Clearwater, Fla. “It also gives the CPO 
board-eligible first classes an opportunity to interact with 
the chiefs, while simultaneously making an impact in our 
host-nation community.”
 The volunteers included Sailors from Naval Air Facility 
Misawa, as well as its tenant and deployed commands. 
Throughout the past year, the CPO 365 program has 


Story and photo by Greg Mitchell, CFAY Public Affairs


 For those who enjoy the challenge of automobile repair or assembling, the 
Morale and Welfare Recreation (MWR) Auto Skills Center onboard Comander Fleet 
Activities Yokosuka Base is a place to go 
for all your service needs to be met. 
 The Auto Skills Center gives patrons 
the ability to access the center’s extensive 
collection of tools and also have a 
knowledgeable staff of mechanics who 
are available for assistance if needed. 
One of the services provided on a 
monthly basis is training, by way 
of maintenance classes, which focus 
on improving overall knowledge on 
automobile maintenance and repairs.
 Those who choose to participate inn 
the classes will perform all training on 
a privately-owned-vehicle (POV). If 
participants are 16 years or under, they 
must be accompanied by their parents or 
a legal guardian. 
 “Outside of knowledge, hands-
on training and tool familiarity, the 
participant has the opportunity to get 
to know their vehicle,” said Auto Skill 
Center Night Manager Tommy Johnson. 
“Knowing your vehicle could more than likely save you a substantial amount 
of money in the long run just by having the know-how of performing simple 
maintenance.”
 The first class is Auto Maintenance, which focuses on intermediate engine tune-
ups. The three-hour course focuses on teaching students the techniques necessary 
to successfully complete a basic automobile tune-up. Amongst the topics covered 
are the function and inspection of the spark ignition system and how to remove and 
to replace spark plugs, rotor caps, and all fuel and air filters.
 Once the class is finished, patrons have the option of working on their own vehicle 
under the supervision of the instructor and staff members.
 “One of the most important aspects of engine tune-ups that people need to know is 
that number of kilometers on a car can determine its ability to respond to treatment,” 


said Johnson. “Spark plugs are important because if they are worn out, they will not 
be able to generate the correct spark or power used to push the engine, therefore 
affecting overall engine effectiveness. With air filters, if the air intake is clogged in 
any way, this will also affect overall engine performance as well.” 


    The second class focuses on teaching 
Automatic Transmission Fluid for 
beginning-level maintenance. During this 
class, students will gain an understanding 
on why automatic transmission fluid is 
essential for the operation of your car. 
The course is three hours and is designed 
to teach students how to check and to 
change automatic transmission fluid as 
well as any associated filters. 
     “The most difficult thing I have found 
with up and coming auto enthusiasts is 
the ability to effectively troubleshoot a 
vehicle, said Johnson. “For example, the 
idling of a car; when you have an ear of 
experience, you have a good feel for that 
proper sound coming out of the engine. 
It is an important skill that you develop 
over time.” 
    The Auto Skills Center is a multi-
purpose training facility that attempts to 
give service members and their families 
the opportunity to exercise their skill set, 


but the center also provides several public services. Towing and junking services 
are provided as well as the ability to locate parts for patrons, which sometimes may 
involve communicating with local Japanese junk yards to find what you need. 
 “The big difference between us and a typical American auto service center… is 
that we have a part locator program in place, as well as one for tires,” said Johnson. 
“It can be a burden for people living overseas with the differences in language to 
effectively communicate enough so that the Japanese can provide them the materials 
that they would need to fix, upgrade or restore their vehicles. That’s where we come 
in to be that bridge and help alleviate potential misunderstandings.”
 The Yokosuka Auto Skills Center is open Mondays, Thursdays and Fridays 
noon–8p.m.; Saturdays and Sundays 9a.m.-5p.m., and is located adjacent to Chili’s, 
directly behind the Navy Exchange Autoport.


Auto Skill Center Night Manager Tommy Johnson instructs HM2 Josue Castro on 
the proper removal of an oil plug of an oil pan at the Yokosuka MWR Auto Skill 
Center at Commander Fleet Activities Yokosuka.
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Navy Misawa CPO 365 program helps Japanese community
conducted numerous community relation projects, with 
the Aomori project being the final large-scale undertaking 
during Phase II. The Navy’s CPO results will likely be 
announced this week, and the CPO 365 Program will 
begin Phase III, which commences CPO induction.
 The Aomori Christian Center is a meeting hub for 
northern Japan churches, and its personnel use the 
facilities to plan and organize the outreach of the church 
in the community. The center has also been utilized as 
an alternate location for Japanese citizens impacted by 
the earthquake.
 “If it wasn’t for volunteers like the guys from the U.S. 
Navy who come out here and do the big jobs, I think we 
would have no other choice but to eventually close the 
doors,” said Truss, a native of Meriden, Conn.








Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) held a graduation 
ceremony July 20 for 30 members of the Apprentice 
Program to celebrate their successful completion of 
eleven months of intensive English language training.  
All apprentices in the SRF-JRMC Apprentice Program 
must complete this Basic English Language proficiency 
course.  The ceremony 
included introductions 
of Language Program 
k e y  p e r s o n n e l  a n d 
presentations in English 
b y  t h e  g r a d u a t i n g 
students. 
 D u r i n g  h e r 
o p e n i n g  r e m a r k s , 
SRF-JRMC Language 
T r a i n i n g  D i v i s i o n 
Head Helen McDaniel 
s a i d  “ E f f e c t i v e 
c o m m u n i c a t i o n 
i s  c r u c i a l  t o  t h e 
a c c o m p l i s h m e n t  o f 
all operations at SRF-
JRMC.  For the Japanese 
apprentices, the ability 
t o  c o m m u n i c a t e 
succe s sf u l ly  beg i n s 
in their f irst year with 
i n t e n s i v e  E n g l i s h 
l a n g u a g e  t r a i n i n g .  
They follow a rigorous 
schedule, 20 hours a 
week for 11 months, and must perform at the highest 
levels. I am privileged to supervise an awesome 
staff that is dedicated to seeing our students become 
as proficient in English as possible.  They work 
extraordinarily well as a team – researching and 
preparing for class, teaching up to six hours a day, 
and working on special projects.”
 The graduating students displayed their English 
language skills for an audience that included the 
Commanding Officer Capt. Michael Ballou, Production 
Off icer Cmdr. Tobias Lemerande, the students’ 
supervisors, and their co-workers.  According to the 


Apprentices graduate from SRF-JRMC English-proficiency class


S R F - J R M C 、英 語 訓 練 クラスの 卒 業 を 祝う
文・写真：安達慶一、CFAY広報課


	 11ヶ月に及ぶ集中基礎英語訓練を修了した30人の技能訓練生の卒業式が7月20日に艦
船修理及び日本地区造修統括本部（SRF-JRMC）で行われた。SRF-JRMCの技術訓練生
プログラムに在籍する全ての訓練生は基礎英語クラスを修了しなければならないことにな
っている。式では語学訓練プログラムの主な職員の紹介があり、訓練生たちは英語でプレ
ゼンテーションを行った。
	 SRF-JRMC語学訓課課長のヘレン・マクダニエル氏は、「効果的なコミュニケーションは
SRF-JRMCの業務の遂行に極めて重要です。訓練生のコミニケーション能力は集中英語ト
レーニングの一年目に現れてきます。訓練生は週20時間、11ヶ月にも及ぶ厳しいスケジュ
ールに従い、高い集中力を保ちながら学んでいかなければなりません。そんな生徒の英語
力を可能な限り上達させるために努力を惜しまないすばらしい教師陣の監督者であること
を光栄に思います。彼らは1日6時間の指導に加えさまざまなリサーチやレッスンの準備、
特別な課題をこなしながら、一つのチームとして申し分のない成果を仕事で示してくれま
した。」
	 SRF-JRMC司令官マイケル・バルー大佐、造修部長トビアス・レメランド中佐、訓練生の監
督者と同僚達を含めた聴衆に、30人の訓練生達は自分たちの英会話の能力を披露した。語
学訓練課によると、訓練生のプレゼンテーションは年々活発で独創的になり、すぐれたもの
になってきているという。訓練生たちはこの機会を最大限に活用して11ヶ月もの間に学んだ
英語能力を披露した。
	 訓練生の発表の後にバルー大佐はこのように述べた。「日本人、軍属、軍人、艦船の乗
組員がSRF-JRMCでできる限りスムーズに働くためにはコミュニケーションが大切です。ひ
とたび英語を使うのをやめてしまうと、今まで学んできたことが無に帰してしまうので引き
続き英語を勉強する努力をしてください。」
	 訓練生で最年少の萩原大輝（ひろき）さんは、「高校を卒業して技術訓練生プログラムに
入りました。中学校、高校と合計6年間英語を勉強してきましたが、クラスではインストラクタ
ーが何を話しているのかわかりませんでした。リスニング力をつけるために短い英語の文章
が入っているCDを繰り返し聞き、文法を一からやり直しました。部署の従業員や艦船の乗
組員とじょうずにコミュニケーションを取ることは私が仕事をやっていく上でとても大切な
ことです」と話してくれた。
	 訓練生は概して高校時代に英語を嫌っていたと語学訓練プログラムのインストラクター
であるナタリー・クラーク氏はこう述べた。「何人かは簡単な単語も書けず、ほとんどの生
徒は簡単な会話をする自信または知識に欠けていました。しかしそれはすでに過去の話
であり、生徒たちが一生懸命地道に勉強した結果、今では日常的に英語で対話をするため
の実用的な知識を手に入れただけではなく、日米の文化の溝を埋めるまでの会話の応用


Language Division, student presentations have become 
more active and creative, and thus better, year-by-year.  
The students made the most of their opportunity to 
showcase the abilities they learned over the past 11 
months.
 After the student presentations, Ballou stated, 
“Communication is important at SRF-JRMC to 
ensure Japanese employees, U.S. civil services, 
military members, and ship’s force work together 
as well as possible to accomplish our mission.  The 


English skills you have learned in this class will 
improve that communication.  Please keep up your 
efforts studying and practicing English.  If you stop 
using the English skills you have learned, you will 
lose them.”
 Hiroki Hagiwara, the youngest graduate, provided 
his perspective, “I joined the apprentice program after 
high school.  I had studied English for six years, but 
I could not understand what instructors were talking 
about in class.  I repeatedly listened to a CD that 
contains short sentences for improving my listening 
comprehension and then studied English grammar from 


Capt. Michael Ballou, SRF-JRMC commanding officer (center), Cmdr. Tobias Lemerande, production officer (left), 
and supporters join the apprentices graduating from the SRF-JRMC Basic English Language course and their 
instructors to celebrate their graduation.
訓練生語学訓練の卒業式を終えて、SRF-JRMC司令官マイケル・バルー大佐（中）、造修部長トビアス・レメランド中佐（左）、語学インストラクター
と訓練生が集合写真に納まる。


力まで身に付けて『第七艦隊を常に機能出来る状態に保つ』という我々の使命に大きく貢
献するまでにいたりました。」
	 訓練生の最年長である青木秀二さんは自分の気持ちをこのように述べた。「前職では英
語を使用したり、勉強する機会がなかったので、英語のクラスの開始時は不安でした。ク
ラスは一日4時間で、日本語を話すことは許されませんでした。英語が聞き取れず、どのよ
うに質問したり、答えたらよいのかわかりませんでした。現在は、英語の勉強が楽しいです
し、英語を話す人たちとコミュニケーションがとれてうれしいです。」
	 マクダニエル氏はこのように挨拶をして式を締めくくった。「卒業生の皆さん、過去数ヶ月
に達成してきたことを思い出してください。私がクラスの様子を見学したり、授業を受け持っ
た時に、皆さんが努力している姿を見てきました。『英語能力資格』に認定された11人の生
徒の面接も行いました。なので『私は皆さん一人一人を誇りに思います！』という言葉を捧げ
ることはとても容易なことです。」


scratch. Being able to communicate well among shops, 
codes and shipboard personnel is very important to 
accomplishing my job.”
 Natalie Clark, a Language Division instructor, 
stated that graduates typically disliked English in 
their high school days.  “Some couldn’t spell simple 
words and most lacked either the confidence or the 
knowledge to engage in the simplest of conversations 
with English speakers.”  She added, “But those days 
are long gone.  These students, through their hard 


work and d i l igence, 
h a v e  n o t  o n l y  t h e 
practical knowledge to 
interact informally with 
English speakers, but 
also the ability to apply 
their newly acquired 
language skills in the 
workplace, bridging the 
gap that exists between 
our two cultures and 
cont r ibu t i ng  t o  ou r 
mission to ‘Keep the 
7th Fleet Operationally 
Ready.’”
 S h u u j i  A o k i , 
the oldest  g raduate, 
offered his thoughts, “I 
had an uneasy feeling 
a t  t he  beg i n n i ng  of 
E n g l i s h  c l a s s e s , 
because my previous 
job did not provide me 
with an opportunity to 
use and study English.  
We spent four hours a 


day in class and speaking Japanese was not allowed. 
I could not listen to English and I did not know 
how to ask and answer questions. Now I enjoy 
studying and learning English, and I am pleased to 
communicate with people who speak English.”
 McDaniel concluded the ceremony by remarking, 
“Graduates, please reflect on your accomplishments 
of these past months.  I observed your efforts when I 
visited classes and when I did substitute teaching.  I even 
interviewed 11 of you who achieved ‘English-qualified’ 
status.  It’s very easy for me to say, ‘I’m proud of every 
one of you!’” 
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Wisdom from the desert
By Chaplain Corey Thornton


 In the fourth century, a great movement occurred 
amongst Christians living in Egypt, Syria and 
Palestine. It was the migration of many from the 
ever-growing cities of those regions to the austere 
deserts surrounding them. It was an experiment, or, 
more aptly, a type of pilgrimage, to practice ancient 
forms of monastic life as followers of Jesus Christ 
and his teachings.
 It might be tempting to think that people who 
would take such extreme measures were either very 
spiritually-minded or heavily vested in religion, 
but such was not always the case. Many were not 
spiritual leaders or religious scholars of any note; 
some were even illiterate. Many left normal lives 
with families and typical jobs. They left in order 
to devote themselves to a monastic lifestyle which 
involved living in small groups or alone. They 
would do essential work to sustain their lives and 
devote the remainder of their time to prayer and 
contemplation.
 The way was not always an easy one. The 
governing authorities were threatened by the large 
numbers leaving the cities because they would 
become exempt from paying taxes. The popularity of 
the movement threatened the solitude of the monks 
who were visited by many tourists and aspirants to 
the movement. In the end, a lot was sacrificed but 
a lot was gained in the lives of these desert fathers 
and their followers.
 I have recently had a number of opportunities 
to think about the desert fathers. One was coming 
across a collection of their teachings called, The 
Paradise of the Desert Fathers. Reading the stories 
and teachings of these monks and nuns has had a 
positive influence on me at a time in my life when 
things often seem perplexing and complicated. I was 
struck by how assured and aware was their sense of 
identity. Their teachings were not complicated but 
simple. They were not burdened with validating 
their message beyond what they could exhibit with 
their own lives. Their concern seems to have been 
with expressing the fruits of extended spans of time 
and focus invested in prayer and contemplation.
 I have often wondered what it would be like to 
devote one’s life to this practice; what transcendental 
condition of heart and mind would that produce? It 
was this curiosity that motivated my study.
 What struck me most is how little they needed in 
order to live mature and meaningful lives. Often it 
seems that our society’s method of solving problems 
is to throw information at them. We see this when 
we find ourselves sitting in front of PowerPoint 
presentations of statistics and data on who, what 
and why unfavorable things happen in our society. 
I believe the recent trend towards teaching through 
dramas comes from some who realize that more data 
is not always as helpful as we might wish for it to 
be and that much about human behavior stems from 
our sense of morality and ethics instead of from the 
statistics measuring our morale failures.
 It appears the reliance on data stems from our 
connection to the enlightenment belief that humanity 
can improve primarily through reason and the 
empirical method. In many areas this has proven 
helpful, particularly in the sciences and the practice 
of medicine. But we remain baffled at our inability 
to improve our collective sense of morality and 


ethical treatment of one another. The all too familiar 
topics of domestic violence, sexual assault, suicide 
and homicide, carry a lot of pain and frustration for 
many and can be discouraging for those who cannot 
see a solution to them.
 One thing seems likely, that while it may prove 
helpful to a degree, no amount of empirical data 
will ever completely eradicate the violent and sinful 
nature of humanity.
 It is true that these are the extreme examples of 
our society’s ills. The majority have not committed 
these heinous acts. But many of us do contend 
with our own shortcomings, such as stress, anger, 
depression and burnout, and oftentimes we have 
prescribed the same solution—more education. 
For all of these we are led to believe that we fail 
because we have not learned the right information. 
My generation was taught by G. I. Joe cartoons that 
problems are caused by not knowing, “and knowing 
is half the battle.”
 The monastic movement of the desert fathers 
was antithetical to our modern problem solving. 
For them, the improvement of the individual and the 
advancement of the human species did not require 
more stuff—more information, more technology, 
more education, more money, more power, etc.—
they instead encouraged giving up stuff to create 
time and room for self-discovery, service to others 
and devotion to God. Somehow they were able 
to see how our relentless pursuit to acquire more 
and more can undermine our spiritual connection 
to the Divine. With the breakdown of the spiritual 
life comes dissatisfaction with ourselves and with 
our assessment of the value of life. For them, a life 
lived with God was the only authentic and healthy 
life. They saw their former lives as having been 
filled with busyness, noise, distractions, and selfish 
ambitions that left little room for God. They left 
these attachments behind to go to the desert. What 
they had to show for it might be best illustrated in 
a few of their teachings and stories:
 The most prominent religious leader of 
Alexandria, Theophilus, the archbishop of the 
Church in that city visited the monastic community 
in Scetis. On his visit the brethren came together 
and said to Abba Pambo, “Say a word or two to the 
bishop, that his soul may be edified in this place.” 
The old man replied, “If he is not edified by my 
silence, there is no hope that he will be edified by 
my words.”
 Abba Nilus said, “Prayer is the seed of gentleness 
and the absence of anger.”
 Abba Zeno said, “If a man wants God to hear his 
prayer quickly, then before he prayers for anything 
else, even his own soul, when he stand and stretches 
out his hands towards God, he must pray with all 
his heart for his enemies. Through this action god 
will ear everything that he asks.”
 What from the lives of the Desert fathers is for 
us? Not many will choose to leave their lives to go 
pray in the desert, but these serve as a reminder that 
we posses all that we need to live meaningful and 
healthy lives. If anything is likely it is that we have 
accepted too much and have left no room for self-
discovery, our service to others and for the Divine. 
In conclusion, let us remember the words of Saint 
Augustine who once said that God is always trying 
to give good things to us, but our hands are too full 
to receive them.
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Pre-separation 
counseling training 


announced
From Commander, 
Navy Installations Command Public Affairs 


 WASHINGTON, D.C. – Commander, Navy 
Installations Command (CNIC) recently announced 
the 2012-2013 schedule for Pre-Separation 
Counseling Training Course. 
 The curriculum was designed to establish 
Department of Defense (DoD) minimum standards 
for the delivery of pre-separation counseling to all 
military personnel transitioning from active duty.
 “Ensuring a smooth transition for our separating 
and retiring service members is paramount,” 
said Risė Ruhl, CNIC Military Support Section 
Lead. “This course provides a stronger, more 
comprehensive understanding of the checklist and 
its importance for career counselors. By preparing 
our Command Career Counselors (CCC), they can 
start service members and their families on the right 
path to their transition.”
 The course provides participants with in-depth 
knowledge and understanding of the law, DoD 
guidance, and pre-separation counseling time lines.
 Ruhl also said pre-separation counseling is the 
first step for Sailors getting out of the Navy and career 
counselors who have taken the course can better 
prepare service members as they begin transitioning.
 Attendance in this course is limited to active 
duty Navy CCCs and personnel holding NEC-9588, 
in the pay grade of E6 to E9. Petty officer second 
class career counselors may also be able to attend 
on a case-by-case basis. Participants must have at 
least one year remaining on their present tour and 
currently performing primary duties as a Command 
Career Counselor. Also, Reserve Component Navy 
Counselors and/or personnel holding NEC-9588 
at locations with large concentration of Full Time 
Support (FTS) personnel are welcome to attend. 
 While the majority of these training classes 
take place at the National Learning Center in 
Denver, this year an off-site training will be held in 
Norfolk. All participants must submit a completed 
nomination form signed by an authorized official 
at the command. Forms can either be faxed or 
sent electronically. All nomination forms must be 
received no later than 60 days prior to the scheduled 
class with the exception of the classes convening 
in September and October 2012. Travel to the 
National Learning Center is provided at no cost to 
the command. 
 The training dates in Denver are as follows: Sept. 
17-21, 2012; Oct. 22-26, 2012, Dec. 3-7, 2012; Jan. 
7-11, 2013; Feb. 4-8, 2013; 25 Feb. 25 - Mar. 1, 
2013; Apr. 15-19, 2013; and May 6-10, 2013.
 The training dates for the Norfolk Off-site 
location is Nov. 5-9, 2012.
 Note that the travel day to Denver is Sunday 
prior to the course and return travel on Friday after 
graduation. Graduates are advised to make travel 
arrangements for the afternoon.
 For more information on the Pre-Separation 
Counselor Training Course personnel contact 
Commander, Navy Installations Command Force 
Career Counselor NCCM (SW/AW/SS) Michael 
Cheshier at 202-433-3072 or e-mail at michael.
cheshier@navy.mil.


CFAY MWR theaters digital 3-D projector upgrade scheduled
By Joe Schmitt, CFAY Public Affairs


 Morale Welfare and Recreation (MWR) Division 
theaters on board Commander Fleet Activities Yokosuka 
and its respective housing detachments is scheduled to be 
upgraded with new digital projectors that can play 3-D 
movies much like patrons would find in state-side theaters.
 Currently, upgrades are scheduled to be completed in 
early to mid August.
 In order to complete the upgrades, the movie theaters 


need to be closed for a few days while the new projectors 
are installed.
 The current closure schedule is as follows:
 • Fleet Theater – Aug. 7 and 8.
 • Benny Decker Theater – Aug. 9 and 10. 
 • Negishi Theater – Aug. 10, 11 and 12.
 When the theaters reopen, on Aug. 9, 11 and 17 
respectively, each will have one free movie screening.
 The schedule of free shows is not out yet, but the 
theaters have already received recent movies like 


“Prometheus,” “Dr. Seuss’s The Lorax,” and they plan 
on reshowing James Cameron’s 2009 “Avatar.”
 Regular 2-D versions of movies will still play. 
Customers can expect to pay $2 more than the regular 
price for 3-D movies.
 However, on average, CFAY movie patrons will save 
about $15 to $20 per ticket for seeing the same movies at 
other off-base theaters.
 Look for the full theater upgrade story and reopening 
in the Aug. 17 issue of the Seahawk-Umitaka newspaper.
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HRO USCS Positions
 Call 243-5725/8168 for more information.


New


Health System Assistant – GS-0303-05/06/07, NH-58-12.  Open: 7/26/12, 
Close: 8/9/12.
Housing Management Assistant – GS-1173-05, CFAY-56-12.  Open: 
7/24/12, Close: 8/7/12.
Program Analyst – GS-0343-11/12/13, CNRJ-59-12.  Open: 7/27-12, 
Close: 8/10/12.


Continuing


Educational Aide/Technician (Child Youth Programs) – GS-1702-2/3/4, 
CFAY-23-12.  Open: 3/28/12, Close: 9/8/12 (Cutoffs be established as 
vacancies occur).
Housing Management Assistant – GS-1173-05, CFAY-56-12.  Open: 
7/23/12, Close: 8/6/12.


NEX Positions
 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Auto Port Mini Mart.  *$32,415-$38,830/yr. 
Sales Clerk (Specialty), NF-1 – Main Store Jewelry.  *$7.25-$9.00/hr. (1 RFT) 
Sales Clerk, NF-1 – Main Store Ladies/Cosmetics.  *$7.25-$8.00/hr. (2 
Flex/1 RPT)
Sales Clerk, NF-1 – NEX Depot.  *$7.25-$8.00/hr. (1 Flex)
Store Worker, NA-2 – Main Store Mini Mart.  *$8.77-$9.13/hr. (1 Flex)
Store Worker, NA-2 – Main Store Sight and Sound.  *$8.77-$9.13/hr. (1 RPT)
Computer Sales Technician, NF-2 – Main Store Sight and Sound.  *$8.71-
$10.00/hr. (1 RFT)
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  *$7.25-$8.00/hr. (1 RPT)
Security Guard, NF-1 – Loss Prevention/Safety.  *$7.50-$9.00/hr. (1 Flex)
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *$12.45/hr.  Commission 
based (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8.00/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (4 
Flex, day shift; 1 Flex, night shift) 
Warehouse Worker Supervisor, NS-3 – Distribution Center.  *$12.10-
$12.58/hr. (1 Flex, night shift)
Inventory Control Supply Clerk, NF-2 – Distribution Center.  *$8.71-
$10.00/hr. (1 RFT)
Hair Stylist, NA-7 – Negishi Beauty Salons.  *$12.45/hr.  Commission 
based (1 Flex)
Food Service Worker, NA-2 – Yokosuka School Cafeteria.  *$8.77-$9.13/
hr. (2 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8.00/hr. (1 Flex) 
Navy Lodge Office Clerk, NF-1 – Navy Lodge.  *$7.25-$8.00/hr. (1 Flex) 


*Salary based on experience.  Positions are open until filled


MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?  Then come visit us in the MWR Building, room 
225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court 
 (1 RFT).
 Food Service Worker – NA-03, $9.48. Club Alliance (1 Flex)
 Wait Staff – NA-03, $9.48/hr. Officers’ Club (1 RFT/3 Flex)
 Club Operations Assistant – NF-02, $8.71-$11.00/hr. CPO Club
 (2 Flex), O’ Club (1 RFT/2 Flex), Club Alliance (2 Flex)
 Club Operations Assistant – NF-02, $8.71-$10.91/hr. Club 
 Takemiya (1 Flex)
 Cashier – NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club
 (2 Flex)
 Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT)
 Food Service Worker – NA-03, $9.48. Bowling Center (1 Flex)
 ID Checker – NF-01, $7.25/hr. Club Alliance (1 Flex)


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT)
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT)


Child and Youth Program
 Training and Curriculum Specialist – NF-04, $34,500-$45,000/
 annum.  CYP and CDH Yokosuka – including Negishi and Ikego
 (1 RFT)
 Lead Program Assistant – CY-02, $13.14/hr. Yokosuka SAC
 (1 RFT)
 Cook – NA-08, $13.06/hr. Ikego CDC (1 RFT)
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC 
 (1 Flex), Yokosuka Main CDC (3 RFT/5 Flex), Annex CDC (4 Flex), 
 Ikego CDC (3 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC
 (1 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi 
 Youth Sports (1 Flex)


Recreation Division
 Recreation Assistant – NF-02, $8.71/hr.  Community Center
 (2 Flex)
 Ticket Seller – NF-01, $7.25/hr.  Theater (4 Flex).
 Recreation Aide (Duty Manager) – NF-02, $8.71/hr. Theater
 (1 Flex)
 Food Service Worker – NA-03, $9.48/hr.  Theater (2 Flex).


Athletics Division
 Recreation Aide (Lifeguard) – NF-01, $7.25/hr. Aquatics (6 Flex).
 Recreation Aide (Head Guard) – NF-02, $8.71/hr. Aquatics (1 RFT).


Navy Gateway Inns & Suites
 Front Desk Associate – NF-02, $8.90/hr. NGI & S Misawa (3 RFT).
 Maintenance Worker – NA-08, $13.06/hr. NGI & S Misawa (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For 
the most up-to-date listing check out:


http://www.mwryokosuka.wordpress.com


CNRJ, Human Resources Office 
Regional Workforce Development


Individual Development Plan – An individual development plan (IDP) is a tool that 
helps facilitate employee development. It’s a two-way commitment between an employee 
and their supervisors on what they are going to do to grow.
Here are the most typical reasons for an IDP:
	 •	You’re	new	in	a	job,	and	want	to	get	up	to	speed	as	fast	as	possible	
	 •	You’re	struggling	in	your	job,	and	want	to	improve
	 •	You’d	like	to	move	to	a	new	role,	and	want	to	prepare	yourself	for	that	new	role
	 •	You’re	good	at	what	you	do,	and	have	no	immediate	aspirations	to	move,	but	just	want	
to get even better
 Supervisors and non-Supervisors are required to complete an IDP annually.  All 
supervisors are required to complete refresher training.
 This is your opportunity to communicate with your supervisor your career goals. If you 
need	help	in	developing	your	IDP,	please	consult	with	your	supervisor,	command	training	
POC or the RWD staff. 


Training Schedule
	 •	Facilitation	Basic	(in	Japanese),	Aug. 21
	 •	Effective	Writing	(Writing	Well	for	the	Navy),	Sept. 4-6
	 •	Advanced	Writing,	Sept. 7
	 •	ESL	Writing	Course,	Sept. 10-12
	 •	Introduction	to	Supervision,	Sept. 17-19
	 •	Leadership	in	the	21st	Century,	Sept. 20-21


	 For	 full	 list	 of	 courses,	 please	 go	 to	RWD	website	 at: http://www.cnic.navy.mil/
Japan/RegionOperationsandServices/ServicesandResources/OperationsandManagement/
AirOperations/index.htm
	 For	more	information,	call	243-7328,	or	e-mail	to rwd-student-services@fe.navy.mil 
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the 
Chaplain on Duty can be reached by calling 
CFAY Security at 243-2300.


Roman Catholic


Sun Mass, Main Chapel 0800
Sun Mass, Main Chapel 1100
Tue, Thu and Fri
 Weekday Mass 1145
Wed USNH Yokosuka Chapel    1200
Wed Perpetual Help Novena, Main Chapel
  1700
Wed Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
1st Fri Mass, Main Chapel 1700
SaT Vigil Mass, Main Chapel 1700
SaT Confession, Blessed Sacrament Chapel
  1600
 (or anytime by request)
1st SaT Baptism, Main Chapel 1400
 (or anytime by request)  
 
Roman Catholic Ministries


Sun CCD (2nd Deck Community Center)
  0915


General Protestant


Sun Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815


Gospel Praise Service


Sun Worship Service, Main Chapel 1230
Wed Choir Practice, Choir Room 1730


Contemporary Evangelical Christian


Sun Worship, Main Chapel 1700


Church of Christ


Sun Worship, Community Center Auditorium 
 2nd deck 0930
Sun Bible Class 1045


Protestant Communion Service


Sun Community Center Auditorium 2nd deck 
  1100


Protestant Lutheran


Sun Community Center Auditorium 2nd deck 
  0800


Filipino Christian Fellowship


Sun Worship Service
 Community Center Auditorium 2nd deck
  1230


Wed Prayer Meeting, room  3 1800


Latter-Day Saints


Sun Sacrament Meeting 0900
Sun Sunday School 1020
Sun Priesthood/Relief Society 1110


Location: Directly across the street to the west 
from the Yokosuka City Post Office (Off base), 
Yokosuka Daiichi Building on 3rd, 6th and 7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
 Seventh Day Adventists 1000


Jewish Faith Community


Fri Shabbat and Kiddush, Jewish Chapel 
 (Chapel of Hope) 1730


Soka Gakkai (Buddhist)


2nd and 4th Thu Classroom 10 1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue Community Resource Center 2nd Deck
  1630


Yokosuka Student Ministries 
(Middle School and High School)*


Wed High School – One Way 1730
Thu  Middle School – Quest 1630


Protestant Women of the Chapel


1st Mon Fellowship Program 1600
Tue Bible Study 0900


Japanese Women’s Bible Study


Tue Main Chapel/Fellowship Hall 0900


Men’s Christian Fellowship


Tue Study Group (Fleet Rec 3rd Deck) 1130
3rd SaT Breakfast (Fellowship Hall) 0800


Bible Study


Thu Christian Bible Study, Community Center 
 Auditorium 2nd deck 1730


Negishi: Chapel of the 
Rising Sun


• 243-2010


Roman Catholic


Sun Mass, Main Chapel 0830


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, Aug. 13
 Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
 Enjoy Japanese Food: 9 a.m. (4 hours)
 English as a Second Language: 10 a.m. (2 hours)
 Relationships 101: 1:30 p.m. (2 hours)
 Exceptional Family Member Orientation: 10 a.m. (1 hour)
 Communication, Anger and Stress Management and Assertiveness 
 (CASA): 2 p.m. (2 hours)


Tuesday, Aug. 14
 Modeling Networking Group: 10 a.m. (2 hours)
 Baby Basics: 1:30 p.m. (3 hours)
 *Fun Ways to Learn English: 10:30 a.m. (1 hour)
 Welcome to Ikego: 10 a.m. (1.5 hours)


Wednesday, Aug. 15
 Youth AOB/ICR Elementary: 8 a.m. (3.45 hours)
 Basic Breastfeeding: 1:30 p.m. (2 hours)
 Communication, Anger and Stress Management and Assertiveness 
 (CASA): 2 p.m. (2 hours)
 Welcome to Negishi: 10 a.m. (5 hours)
 Sensory Play Morning: 9:30 a.m. (2 hours)
 Negishi Play Morning: 10 a.m. (2 hours)


Thursday, Aug. 16
 Government Employment Tips: 10 a.m. (2 hours)
 Relationships 101: 1:30 p.m. (2 hours)
 *Fun Ways to Learn English: 10:30 a.m. (1 hour)
 Pre-marriage Seminar: 9 a.m. (7 hours)
 Ikego Play Morning: 10 a.m. (1.5 hours)


Friday, Aug. 17
 Youth AOB/ICR Middle/High School: 2 p.m. (2 hours)
 Thrift Savings Plan: 11 a.m. (1 hour)
 Sponsor and Sponsorship Coordinator Training: 2 p.m. (2 hours)
 Yokosuka Play Morning: 9:30 a.m. (1.5 hours)


Congratulations on the birth of your baby!
Michael and Jenny Andaya are the proud parents of Jake Michael B. 
Andaya, born July 20, 2012 at 3:29 p.m., weighing 7 pounds 2 ounces.


Michael and Chantel Hartschuh are the proud parents of Jaxson 
Tyler Hartschuh, born July 21, 2012 at 1:50 p.m., weighing 8 pounds 
2 ounces.


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent 
Support office in building 3365, or call us at 243-FFSC (3372).


Schedules








Konnichiwa


Commander Fleet Activities Yokosuka Port Operations Dock Master BM1 
Jakarri McFolley watches from the pier while USS George Washinton (CVN 
73) pulls into port. Jakarri helps the harbor pilot and ensures the ship is 
moored properly. 


Photo by Yuji Kawabe


Where is your hometown?           Columbus, Georgia.


How long have you been in Japan?                                          Two years.


Favorite food?                                                    Yaki-niku (grilled meat).


What is your life goal?       Reaching the highest level in the Navy
and trying to make a difference.


Sailors man the rails aboard USS George Washington (CVN 73) as the ship arrives 
in Yokosuka for a mid-cruise break July 26.


US Navy photo by Lt. Cmdr. Denver Applehans


A day prior to returning to Yokosuka, Sailors scrub the flight deck aboard the 
U.S. Navy’s forward-deployed aircraft carrier USS George Washington (CVN 73) 
during a scrub exercise (SCRUBEX). Aqueous film forming foam (AFFF), a soap-
like compound used to fight petroleum fires, is used during SCRUBEXs to clean 
the flight deck.


U.S. Navy photo by MC3 David A. Cox


HM3 Brittani Zarzeck lowers the Jack from the bow of the forward deployed 
Ticonderoga-class guided-missile cruiser USS Cowpens (CG 63) after getting 
underway July 25. Cowpens is forward deployed to Yokosuka, Japan and is currently 
underway in the 7th Fleet area of responsibility.


U.S. Navy photo by MC3 Class Paul Kelly


Sailors assigned to the forward deployed Ticonderoga-class guided-missile cruiser 
USS Cowpens (CG 63) carry supplies and mail up the brow after mooring pier-side 
July 23. 


U.S. Navy photo by Mass Communication Specialist 3rd Class Paul Kelly


Ensign Andy Wang and fellow Sailors assigned to U.S. 7th Fleet flagship USS Blue 
Ridge (LCC 19) form ranks during a change of command ceremony in Yokosuka,  
Japan July 27. Capt. Will Pennington relieved Capt. Daniel Grieco to become the 
25th commanding officer since the ship was commissioned in 1970.


U.S. Navy photo by MC3 James Norman
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