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Yokosuka-based Navy civilian helps drive
humanitarian mission success in Vietham

By MC3 Michael Feddersen,
USNS Mercy (T-AH 19)
Public Affairs

A Yokosuka-based Navy civilian had
a unique opportunity to work with people
throughout the Asia-Pacific region by
coordinating, contracting and working with
local host nation and international agencies
to assure logistical success efficiently during
the humanitarian and civic assistance mission
called Pacific Partnership 2012 (PP12).

Civilian Contracting Officer Michaella
Olson worked closely with contractors
from Vietnam and Indonesia to make
sure PP12 personnel are able successfully
fulfill the mission while balancing mission
requirements and available funding.

“We are problem solvers,” Olson said.
“That is what contracting officers do. People
call me with their problems, and it is my job
to make a solution. It isn’t always what they
are looking for, but I still have to find a way
to meet their requirements.”

Olson oversees supporting contracts
for the Indonesia and Vietnam portions of
PP12. Some of these contracts include civil
engineering materials, barges, transportation,
pharmaceuticals, shipping, and translators. Civilian Contract Officer Michaella Olson writes notes supporting Pacific Partnership 2012 (PP12) at the main pier site at Vinh
“I find the vendors and take action to make  City, Vietnam. Vinh City is the third mission port for PP12, which has finished mission visits to Indonesia, Philippines, and
sure the customers from the missiongetwhat ~ will continue on to Cambodia. Now in its seventh year, Pacific Partnership is the largest annual U.S. Pacific Fleet sponsored
they require,” she said. humanitarian and civic assistance mission, which brings together U.S. military personnel, host and partner nations, non-
Despite logistical hurdles and site locations ~ 9overnment organi'zation_s'and ir!ternational agencies to build stronger relationships and develop disaster response capabilities
that can be separated by hundreds of miles, ~ throughout the Asia-Pacific region.
Olson said there is never a dull moment in
her job, especially being a part of PP12 and having the opportunity to travel to four countries ~ and is the representative responsible for all contract negotiations.

Photo by Kristopher Radder

during her six month deployment. Government-civilian contracting officers are the only people authorized to spend
“If I didn’t have bills to pay, I tell everyone I would do it for free,” she said. “It takesa  appropriated tax dollars on missions, and Olson is one of two officers supporting PP12.

lot of coordination and the rules of the game can change, but | get to come out from behind Now in its seventh year, Pacific Partnership is an annual U.S. Pacific Fleet humanitarian

my desk and work with amazing people on this humanitarian mission to make a difference.”  and civic assistance mission U.S. military, host and partner nations, non-governmental

Olson works as part of a team year-round to support the Pacific Partnership missionby  organizations and international agencies designed to build stronger relationships and
consulting with vendors in host nations, gathering details for fiscal mission requirements  disaster response capabilities in the Asia-Pacific region.
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LLI USS Blue Ridge welcomes MWR Auto Skills Center helps

A its 25th commanding officer enthusiasts’ improve skills

(7) USS Blue Ridge (LCC 19) held a change of command For those who enjoy the challenge of auto repair or assembling,
ceremony July 27, wherein Capt. Will Pennington relieved the Commander Fleet Activities Yokosuka MWR Auto Skills

Z Capt. Daniel Grieco as commanding officer. Center is a place to go for all your service needs to be met.

— Pg. 8 Pg. 10
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Capt. David A. Owen, CMDCM(AW/SW)
Commander, Martin K. King,
Fleet Activities Command Master
Yokosuka Chief

Heads Up Yokosuka!

Community announcements/Action line

Gate headgear policy change —Effective Aug. 1, pedestrians
will no longer be required to remove headgear, sunglasses or
hoods at the following gates; Daiei Gate and Fleet Activities
Civil Police Gate across from Carney Gate; Womble Gate. Policy
remains unchanged for entry and exit via Carney Gate. Headgear
and anything covering the face or head will be removed prior to
entering the Carney Gate Entry Control Point area.

need lifeguards trained in suicide first-aid who can help get them
out of the river and linked to the appropriate resources. ASIST
teaches suicide first-aid intervention skills. Over the course of the
two day workshop (15 training hours), you will learn specific skills
that help you identify those at risk and how to better listen to and
care for those having thoughts of suicide. The workshop is open
to all military, civilian, contractors, ombudsmen, and adult family
members. To pre-register, email asist.lifeguard@yahoo.com or

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an
email to CFAYactionline@gmail.
com. We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk office, call CFAY Public
Affairs at 243-3003 or send an email

john.swanson@fe.navy.mil. You can also call the Navy Region
Japan Chaplain’s Office at 243-6931.

Notice to Far East Navy telephone customers — There
will be a power outage at building B-37 (Naval Computer and
Telecommunications Station Far East Tech Control) Aug. 5 from
8a.m. to 1 p.m. local time. During this power outage, inter-base
telephone services will be interrupted for Yokosuka, Negishi,
Ikego, Hakozaki, Urago and Tsurumi. 911 services will not be
affected. In the event you are unable to call 911, dial 99, 046-
816-0911 immediately.

» Negishi customers will retain the ability to dial within the
Negishi base as well as dialing all other bases using acommercial
line (99).

* Yokosuka, Tkego, Hakozaki, Urago and Tsurumi will retain
the ability to dial within each other as well as dialing all other

Second Hand Rose closure — Second Hand Rose will be
closed for the summer from July 15 - Aug. 13. The store will
reopen for business on Tuesday, Aug. 14. No donations will be
accepted during the store closure.

Drug Education For Youth (DEFY) Day Summer Camp
2012 — DEFY Day Summer Camp will be held at the Satsuki
Tower Aug. 14-23. The program develops youths through drug
education, leadership and character development, positive role
model mentoring and community outreach to enhance the quality

to: CFAYactionline@gmail.com.
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bases using a commercial line (99).

Please call bases outside Yokosuka’s geographical area
commercially, this includes calls to CONUS, Atsugi, North Dock,
Camp Zama, Yokota, Misawa, lwakuni, Okinawa, Sasebo and
its remote sites.

Direct dialing from a commercial line to on base

* Atsugi 0467+63+last four digits of telephone number

* Ikego 046+806+last four digits of telephone number

* Negishi 045+281+last four digits of telephone number

e Sasebo 0956+50+last four digits of telephone number

e Iwakuni (253)  0827+79+last four digits of the 253 telephone
number

e Iwakuni (255)  0827+94+last four digits of the 255 telephone
number

* North dock 045+872+last four digits of telephone number

* Yokosuka (241) 046+896+last four digits of the 241 telephone
number

* Yokosuka (243) 046+816+last four digits of the 243 telephone
number

Example:

* On-base to off-base number 99+046+816+0911 for 911

services
» Off-base to on-base number 046+816+0911 for 911 services

Consumer Product Safety Commission Recall — Peg
Perego recalls strollers due to risk of entrapment and strangulation;
One child death reported. http://www.cpsc.gov/cpscpub/prerel/
prhtml12/12232.html.  Kolcraft recalls Contours Tandem
Strollers due to fall and choking hazards. http://www.cpsc.gov/
cpscpub/prerel/prhtmI12/12233.html.

Applied Suicide Intervention Skills Training (ASIST)
Workshop —ASIST Workshop will be held Aug. 9-10, Community
Readiness Center 2nd Deck Auditorium, from 8 a.m. to 4:30 p.m.
Both days civilian attire authorized and suggested for all military
members. Open to all active duty, spouses, adult children (16 and
above —those 16-18 need parent’s permission), contractors, civilian
and Master Labor Contract employees. Learn to be a more willing,
capable and confident care giver to those having thoughts of suicide.
For a variety of reasons, people often find themselves having
thoughts of suicide. These people are in the “river of suicide.” We

of life of military personnel and their families. Applications
can be picked up from the U.S. Naval Hospital Yokosuka
quarterdeck. For more information, please call HM3 German
Rossete, 243-5868/5971; HM3 (FMF) Oscar Castillo, 243-8808;
HMC (FMF) Robert Mack, 243-8293.

CFAY summer energy campaign kickoff — It’s time to
kickoff the CFAY summer energy campaign and we need your
help in making it a success. The Government of Japan has not
issued mandates on energy reduction, like they did last year.
However, Tokyo Electric Power Company still has a reduced
electricity generating capacity as a result of many power plants
still being off line. Therefore, we want to do our part as good
neighbors to our Japanese hosts, and save where we can. CFAY
will be implementing some base wide measures this summer,
but none will adversely impact the community or our missions.
Some of the initiatives that the base will be implementing
include: securing approximately one-third of all street lights
on base, securing fountains, securing outdoor display signs,
and working with large tenant commands to help them identify
areas where they can reduce energy consumption. \We are also
asking that you continue to do your part by promoting energy
conservation and being energy conscious. Doing small things
like turning off lights or A/C, in rooms that you are not using,
and keeping the thermostat set at 26 degrees Celsius will make
a big difference over the course of the summer. We will be
sending out energy saving tips throughout the summer, so please
keep an eye out for them. Thanks in advance for your support.

BZ: I would like to thank Mandy Shimakura and PS2 Felicia
Oxendine for their assistance with one of my members’ PCS.
We really appreciate your hard work and knowledge of the Joint
Federal Travel Regulations that enabled this member to get his
car from storage in Dallas and drive himself to his retirement
destination in Corpus Christi, Texas. Thank you and keep up
the good work!

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the
next Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for
specific submission requirements or for more information.

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

Off in the distance and on a clear day at CFAY, you can see
one of the most famous sites in Japan, Mount Fuji. Every year
thousands of people climb to the top of this highest point in the
country. The climbing season is upon us, with July and August the
primary months to make the trek to the top. Most the remaining
time of the year it is capped with snow and ice. Make no mistake
though, even during the hottest months the temperatures can be
very cool on the mountain and there is often chilling rains and
winds. The trail gets rocky in places, but this is not like climbing
some extreme mountain range with ropes. A Fuji stick is really
the only assistance you need to make it to the top.

Once Is wise, twice iIs foolish

Morale, Welfare and Recreation Division has organized
trips, both day and night, that can be signed up for to go
make your climb. This is a unique opportunity and I highly
encourage individuals to take advantage of it. A Fuji stick
stamped all the way to the top very likely could be one of
your most treasured memories of a tour in Japan. | have
a friend who lost his stick in a move a few years ago, so
I climbed Mount Fuji just in order to get him a new stick
with stamps and mailed it to him. That’s how special it
was to him.

The Japanese saying is that “Awise man climbs Fuji once,
a foolish man climbs Fuji twice.” 1’ve been up it four times,
not sure what category that places me in. Maybe a “Foolish,
Wise, Fool”?







Page 4, Aug. 3, 2012

Fleet

USS George Washington returns to Yokosuka

By Lt. Cmdr. James Stockman,
USS George Washington Public Affairs

The only forward-deployed U.S. Navy aircraft carrier
returned to its forward-operating port at Commander Fleet
Activities Yokosuka July 26 to conclude the first-half of its
2012 patrol.

USS George Washington (CVN 73) and its embarked air
wing, Carrier Air Wing (CVW) 5, traveled more than 10,800
nautical miles; conducted exercises and operations with the
Japan Maritime Self-Defense Force (JMSDF) and Republic
of Korea (ROK) navy; and visited Busan, ROK and Hong
Kong, since departing Yokosuka two months earlier.

“The real story today is not about the awesomeness or
immenseness of this great warship; it’s more importantly
about the men and women who own, maintain and operate
the equipment day in and day out,” said George Washington
commanding officer Capt. David A. Lausman. “The Sailors
are the true secret weapon and heartbeat of this aircraft carrier.
They are the reason for George Washington’s sustained
success and ability to quickly answer our country’s call 365
days a year. The crew continues to impeccably represent the
ideals and strength of our country’s forward deployed naval
force to every country they visit.”

George Washington successfully conducted a tri-lateral
(TRILAT) exercise with the JMSDF and ROK Navy in the
East China Sea June 21-22.

The event marked the first exercise involving all three
countries and a carrier strike group. This TRILAT was
followed by operations with the ROK navy in the waters
west of the Korean peninsula, June 23-25.

The TRILAT and ROK navy operations reinforced
regional security and stability and increased interoperability,
operational proficiency and readiness.

The exercise and operations included integrated helicopter
operations; visit, board, search and seizure (VBSS) exchanges
and demonstrations; communication links; dynamic ship
maneuvers; and liaison officer exchanges.

“We have and will continue to demonstrate our
commitment to our long-standing allies in the western
Pacific,” said Lausman. “The U.S. Navy is dedicated to
helping enhance the security and stability in the Asia-Pacific
region, and our forward presence activities and engagements
in this region strengthen our alliances and partnerships.”

The Nimitz-class aircraft carrier and its crew also
commemorated the 20th anniversary of the ship on July 2.
The crew celebrated this momentous event with a “steel-
beach picnic’ on the flight deck, and a talent show and cake
cutting ceremony in the hangar bay.

George Washington was commissioned on July 4, 1992
and became a full-fledged U.S. warship capable after six years
of construction, 40 million man-hours and $3.5 billion.

“This was a great way for our Sailors to get away
for a little bit and mingle with the crew,” said George
Washington Command Master Chief Shaun Brahmsteadt,
at the anniversary ceremony. “Twenty years is a long time
for a vessel. It’s a huge milestone and a great birthday to
make for the crew; we’re looking forward to 25.”

George Washington hosted receptions for more than
900 ROK and Hong Kong military and civilian dignitaries,
conducted 23 ship tours for more than 2,000 guests, and
participated in 25 community service (COMSERV) projects
and 23 Morale, Welfare and Recreation (MWR) tours.

“These [COMSERV] projects help give our Sailors a

LS3 Michael Lawney, from Clearfield Penn., meets his new born son for the first time after the U.S. Navy’s
forward-deployed aircraft carrier USS George Washington (CVN 73) returned to its forward operating port
of Yokosuka, Japan. The Nimitz-class aircraft carrier departed Fleet Activities Yokosuka on May 26 to begin

its 2012 patrol.

sense of unity and compassion for the people they serve.
They go out and help people who are in need and it gives
them a sense of responsibility,” said Lt. Cmdr. Young Song,
principle assistant of the George Washington Command
Religious Ministries Department. “As for the people who
are receiving this assistance, they realize that we are here
for their well-being because they do not expect help from
military members. It is a conduit to build a great nation-to-
nation relationship, and it is extremely important for us to
create a strong image while representing U.S. forces abroad.”

Additionally, George Washington hosted 25 Midshipmen
from 14 Naval Reserve Officer Training Corps units
throughout the U.S. as part of the summer cruise program.
Midshipmen participate in these annual summer training
cruises to enhance their professional development.

They observed, or

U.S. Navy photo by MC3 Sean La Marr

and instructional experiences not attainable in their normal
classroom environment,” said Lt. Cmdr. Patrick Callan,
George Washington’s training officer.

Other highlights from the first half of George
Washington’s 2012 patrol, include first aircraft carrier to
deploy with a full EA-18 Growler squadron, completed
its 150,000th arresting recovery June 16 and hosted four
Australian maritime warfare officers.

During its mid-patrol break, the Nimitz-class aircraft
carrier will conduct a Board of Inspection and Survey from
Aug. 5-10 to ensure that it is properly equipped for prompt,
reliable, sustained mission readiness at sea.

George Washington will also conduct a change-of-
command ceremony on Aug. 11, where Capt. Gregory
Fenton will relieve Lausman as commanding officer.

participated in, shipboard
evolutions, which included
General Quarters drills,
Captain’s Mast, Rigid-Hull
Inflatable Boat operations,
replenishment-at-sea,
weapons familiarization and
qualifications, and underway
bridge watches.

“The assignment of these
Midshipmen to operational
fleet units provides them
with valuable motivational
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USS Blue Ridge commanding officer passes torch

By MC3 James Norman,
USS Blue Ridge Public Affairs

USS Blue Ridge (LCC 19) held a change of command
ceremony July 27, wherein Capt. Will Pennington
relieved Capt. Daniel Grieco, who served as commanding
officer of the U.S. 7th Fleet flagship. Grieco served as
commanding officer from May 2011 to July 2012.

During his tenure, Grieco was responsible for leading
Blue Ridge through a 10-week, $9 million selected
restricted availability (SRA) utilizing 22,000 man-hours
to accomplish the work. SRA is a maintenance period
intended to help extend the life of a ship.

“With over 30 years of wearing this uniform, I’ve
never had the privilege to witness a crew that dedicates
so much and strives so continuously for such a worthy
cause,” said Grieco. “That cause being the service of our
country and the service of 7th Fleet.”

Grieco ensured reliability of satellite and network
systems in support of multinational military exercises
including; Talisman Sabre 2011, Ulchi Freedom Guardian
2011, Key Resolve 2012 and Terminal Fury 2011-2012.

At the helm, Grieco steamed Blue Ridge for more
than 30,200 nautical miles, and meticulously executed
18 port calls in 12 different nations.

Grieco achieved basic phase certification in 39 weeks
by executing an intensive training cycle comprised of 11
basic phase certifying events, 19 individual certifications
and nine limited training team visits. The basic training
phase allowed Blue Ridge crew an opportunity to certify
in every major warfare area by conducting graded drills
ranging from damage control and defending the ship
in combat training scenarios, to administration and
personnel management.

During his speech, the keynote speaker, Commander
U.S. 7th Fleet Vice Adm. Scott Swift, showcased the

(Center) Capt. Daniel Grieco salutes Rear Adm. Jeffrey Harley, commander of Amphibious Force U.S. 7th Fleet as
Capt. Will Pennington watches during achange of command ceremony in Yokosuka, Japan July 26. The ceremony
ushered in the arrival of Pennington who relieved Grieco to become the ship’s 25th Commanding Officer.

numerous accomplishments of Grieco and crew which
contributed to the ship’s success during the past 14 months.

“Blue Ridge has performed to perfection because of
Grieco’s focused efforts,” said Swift. “Grieco has shown
unflagging devotion to the mission, and strong leadership

U.S. Navy photo by MC2 Aaron M. Pineda

in keeping her fully mission capable.”

Grieco’s next duty station will be USS Theodore
Roosevelt (CVN 71) in Norfolk, Va., where he will serve
as commanding officer.

Pennington, a native of Wilton, lowa, graduated
from the United States Naval Academy in 1989 with a
Bachelor of Science degree in economics and gained his
designation as a naval aviator in June 1991.

“To the men and women of Blue Ridge, I am thrilled
to be apart of your team. Your pride and professionalism
were evident the moment I walked aboard the ship,” said
Pennington. “No oncoming commanding officer could
ask for more.”

Pennington has been recognized as the Commander
Naval Air Forces Atlantic Fleet Landing Signal Officer of
the Year. His decorations include the Defense Meritorious
Service Medal, Meritorious Service Medal, Air Medal
and various other personal, campaign and unit awards.
He earned a Masters degree in Engineering Management
from Old Dominion University in 2011.

Pennington assumes command of Blue Ridge after
serving as executive officer for USS George H. W. Bush
(CVN 77) from March 2010 through April 2012. Previous
tours include Aviation TACAIR commander detailer and
Strike Fighter Squadron 14 (VFA-14) commander.

Pennington is the 25th commanding officer of the Blue
Ridge since the ship’s commissioning Nov. 14, 1970.

(Left) IT1 Amposta Nhiel, carries the ensign while
performing color guard duties during a change of
command ceremony aboard U.S. 7th fleet Flagship
USS Blue Ridge (LCC 19).

U.S. Navy photo by MC2 Aaron M. Pineda
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Commander U.S. Fleet Cyber Command, U.S. 10th Fleetvisits
U. S. Naval Computer and Telecommunications Station, Far East

From NAVCOMTELSTA FAR EAST Public Affairs

Commander U.S. Fleet Cyber Command and Commander, U.S. 10th Fleet (C10F)
Vice Adm. Michael Rogers met with U.S. Naval Computer and Telecommunications
Station Far East (NCTS FE), Navy Information Operations Command Yokosuka, Naval
Meteorology and Oceanography Center and other information dominance corps (IDC)
commands residing on Commander Fleet Activities Yokosuka (CFAY) to present awards
and speak with Sailors July 14 at the CFAY Fleet Theater.

Rogers spoke about U.S. Fleet Cyber Command and C10F missions and the
significance of military objectives in cyberspace.

He emphasized C10F capabilities to execute the full spectrum of cyber, electronic
warfare, information operations and signal intelligence capabilities and missions across
the cyber, electromagnetic and space domains.

Rogers held a Q&A session answering questions on various topics from his perspective
as C10F and leader of the IDC.

Rogers also took the opportunity to thank our forward-deployed naval forces and
families for their duty serving in Japan.

Commander U.S. Fleet Cyber Command and Commander, U.S. 10th Fleet (C10F) Vice
Adm. Michael Rogers speaks with Sailors at the Fleet Theater onboard Commander
Fleet Activities Yokosuka July 14.

Chief Petty Officer Selectee Leadership course ready for 2012 induction season

By Susan Henson, Center for Personal and
Professional Development Public Affairs

VIRGINIA BEACH, Va. — A new Chief Petty Officer
Selectee Leadership Course (CPOSLC) will be available
for this year’s CPO Induction Season, Master Chief Petty
Officer of the Navy (MCPON) (SS/SW) Rick D. West said
July 27.

“Our Navy chief petty officer community is excited
about this new training,” said West.

“CPPD worked extremely hard to put together a good
product that prepares selectees for the diverse responsibilities
that come with our anchors. This combination of critical
case studies, fundamental program awareness and practical
knowledge will give selectees a solid foundation and help
develop cohesion within the mess that is so instrumental in
everything we do. Hooyah to the team that worked behind
the scenes to bring it to reality ... their efforts are going to
have a lasting and positive impact on CPO leadership across
the Fleet,” West added.

The Center for Personal and Professional Development
(CPPD) developed the course based on the results of a three-
day Human Performance Requirements Review (HPRR)
Board conducted in October 2011.

The HPRR board members consisted of 45 senior enlisted
leaders from across the fleet that included U.S. Fleet Forces
Command Fleet Master Chief (AW/NAC) Mike Stevens,
who has been selected to serve as the 13th MCPON, and
Naval Surface Force, U.S. Atlantic Fleet’s Force Master Chief
(SW/AW) James Williams. The board reviewed the previous
Chief Selectee Training course to identify redundancies
and overlaps of training, gaps in the objectives, and student
learning strategies to align the new training with identified
and validated requirements for CPO selectees.

The result was a complete revision of the course that
now features an array of facilitation techniques to make the
training more interactive and effective.

“CPOSLC is designed to prepare chief petty officer

selectees as they transition into their new role,” said CPPD
Commanding Officer Capt. J. P. Newcomer, who was also
a chief prior to being commissioned. “Each chief plays a
unique role within the command and the organizational
structure. The chief is the senior technical expert, manager
of enlisted personnel and linchpin between officer and
enlisted personnel. This course provides training on a series
of duties, leadership themes and additional concepts that
support and reinforce the critical duties of a CPO.”

The course was developed over a five-month time frame
and piloted in May at CPPD Learning Site Dam Neck, in
Virginia Beach. Eight first-year chiefs served as students, and
ateam of three senior chiefs and a chief were the facilitators.

“The students unanimously agreed that this course was
better than the one they received last year,” said Master
Chief Ship’s Serviceman (SW/AW) Leon Hazley, CPOSLC
course manager. “They liked the scenarios and the group
discussions because it allowed them to give their opinions
and share their experiences with each other.”

While the previous course consisted of two phases, the
new course has 14 topics divided into three units. It includes
content such as leading and managing a division as a chief;
mentoring and supporting junior officers; communicating
effectively within the chain of command; and executing the
expectations of your leadership triad, said Hazley.

Senior Chief Engineman (SW/PJ/DV) Ronald Shasky,
lead facilitator for the CPOSLC pilot said, “The course is
more interactive than the former version. There are group
discussions, brainstorming activities, role plays, and a case
study that will require students to rely on everything they’ve
learned over the duration of the course to adequately resolve
the issues presented in the study.”

Hazley said the revision of the course afforded the
chief’s mess the ability to leverage its vast experience and
deck-plate leadership to add realism and relevancy to the
course. “We infused the course with constant interaction
between the CPO facilitators and selectees to give the
students opportunities to draw on the experiences of their

shipmates in the chief’s mess to fully prepare them to
transition into the role of “chief.””

Because the content is more facilitator based, selectees
are able to exercise skills they learn immediately rather
than listening in a traditional classroom setting and trying
to recall the lessons later, said Shasky. “The students were
highly motivated throughout the entire three-day course.
Their engagement level and energy were phenomenal.”

Hazley said that upon completion of the pilot, CPOSLC
underwent a series of subject matter expert reviews by fleet
and forces master chiefs, and West gave final approval for
the course.

Per Naval Administrative Message (NAVADMIN)
272/08, this training is mandatory for all chief petty officer
selectees and is to be completed prior to pinning. The course
is available for download on Navy Knowledge Online as of
July 27. Copies of the course will also be mailed out to all
ships and commands outside the United States beginning
July 30. Commands experiencing difficulties downloading
the training will be allowed to use previously distributed
training for this year only.

CPPD is the Navy’s learning center of excellence
that equips Sailors to think critically, act responsibly, and
lead proactively through the Navy’s voluntary education
program as well as a wide range of personal and professional
development courses and materials, including Navy
instructor training, alcohol and drug awareness program
training, suicide prevention, Bearings classes, and Personal
Responsibility and Values Education and Training classes,
and General Military Training. CPPD’s leadership training
is delivered throughout a Sailor’s career via command-
delivered enlisted leadership training material and officer
leadership courses in a schoolhouse setting.

For more information about the Center for Personal and
Professional Development (CPPD), visit: https://www.netc.
navy.mil/centers/cppd/. For more news from the Center for
Personal and Professional Development, visit: www.navy.
mil/local/voledpao/.






MWR Auto Skills Center helps improve

automobile-hobby

Story and photo by Greg Mitchell, CFAY Public Affairs

For those who enjoy the challenge of automobile repair or assembling, the
Morale and Welfare Recreation (MWR) Auto Skills Center onboard Comander Fleet

enthusiasts’ skills

said Johnson. “Spark plugs are important because if they are worn out, they will not
be able to generate the correct spark or power used to push the engine, therefore
affecting overall engine effectiveness. With air filters, if the air intake is clogged in
any way, this will also affect overall engine performance as well.”

Activities Yokosuka Base is a place to go
for all your service needs to be met.

The Auto Skills Center gives patrons
the ability to access the center’s extensive
collection of tools and also have a
knowledgeable staff of mechanics who
are available for assistance if needed.
One of the services provided on a
monthly basis is training, by way
of maintenance classes, which focus
on improving overall knowledge on
automobile maintenance and repairs.

Those who choose to participate inn
the classes will perform all training on
a privately-owned-vehicle (POV). If
participants are 16 years or under, they
must be accompanied by their parents or
a legal guardian.

“QOutside of knowledge, hands-

The second class focuses on teaching
Automatic Transmission Fluid for
beginning-level maintenance. During this
class, students will gain an understanding
on why automatic transmission fluid is
essential for the operation of your car.
The course is three hours and is designed
to teach students how to check and to
change automatic transmission fluid as
well as any associated filters.

“The most difficult thing I have found
with up and coming auto enthusiasts is
the ability to effectively troubleshoot a
vehicle, said Johnson. “For example, the
idling of a car; when you have an ear of
experience, you have a good feel for that
proper sound coming out of the engine.
It is an important skill that you develop
over time.”

The Auto Skills Center is a multi-

on training and tool familiarity, the
participant has the opportunity to get
to know their vehicle,” said Auto Skill
Center Night Manager Tommy Johnson.
“Knowing your vehicle could more than likely save you a substantial amount
of money in the long run just by having the know-how of performing simple
maintenance.”

The first class is Auto Maintenance, which focuses on intermediate engine tune-
ups. The three-hour course focuses on teaching students the techniques necessary
to successfully complete a basic automobile tune-up. Amongst the topics covered
are the function and inspection of the spark ignition system and how to remove and
to replace spark plugs, rotor caps, and all fuel and air filters.

Once the class is finished, patrons have the option of working on their own vehicle
under the supervision of the instructor and staff members.

“One of the most important aspects of engine tune-ups that people need to know is
that number of kilometers on a car can determine its ability to respond to treatment,”

Auto Skill Center Night Manager Tommy Johnson instructs HM2 Josue Castro on
the proper removal of an oil plug of an oil pan at the Yokosuka MWR Auto Skill
Center at Commander Fleet Activities Yokosuka.

purpose training facility that attempts to
give service members and their families
the opportunity to exercise their skill set,
but the center also provides several public services. Towing and junking services
are provided as well as the ability to locate parts for patrons, which sometimes may
involve communicating with local Japanese junk yards to find what you need.

“The big difference between us and a typical American auto service center... is
that we have a part locator program in place, as well as one for tires,” said Johnson.
“It can be a burden for people living overseas with the differences in language to
effectively communicate enough so that the Japanese can provide them the materials
that they would need to fix, upgrade or restore their vehicles. That’s where we come
in to be that bridge and help alleviate potential misunderstandings.”

The Yokosuka Auto Skills Center is open Mondays, Thursdays and Fridays
noon-8p.m.; Saturdays and Sundays 9a.m.-5p.m., and is located adjacent to Chili’s,
directly behind the Navy Exchange Autoport.

Navy Misawa CPO 365 program helps Japanese community

By MC2 Pedro A. Rodriguez,
Naval Air Facility Misawa Public Affairs

AOMORI, Japan — Members of the Navy Misawa
CPO 365 program traveled to the city of Aomori to help
with a clean-up project, July 27.

Following a two-hour bus ride from Misawa to the
Aomori Christian Center, more than 25 chief petty officers
(CPOs) and first class petty officers immediately got to
work. Together they spent the day chopping and moving
firewood, digging the foundation and laying cement for
a sidewalk, and clearing and mowing field areas.

“We’ve got folks from the Fukushima area who are
going to be coming out and staying here for a while,” said
Bruce Truss, Aomori Christian Center representative.

Fukishima was heavily impacted by the March 11,
2011 Great East Japan Earthquake, which triggered
a subsequent tsunami that devastated the country’s
northeastern coastline.

“| think an event like this is good for our CPO 365
participants, because it shows the teamwork that we chief
petty officers emphasize,” said Chief Navy Counselor
Todd Wean, NAF Misawa command career counselor,
and a native of Clearwater, Fla. “It also gives the CPO
board-eligible first classes an opportunity to interact with
the chiefs, while simultaneously making an impact in our
host-nation community.”

The volunteers included Sailors from Naval Air Facility
Misawa, as well as its tenant and deployed commands.
Throughout the past year, the CPO 365 program has

conducted numerous community relation projects, with
the Aomori project being the final large-scale undertaking
during Phase II. The Navy’s CPO results will likely be
announced this week, and the CPO 365 Program will
begin Phase I1l, which commences CPO induction.

The Aomori Christian Center is a meeting hub for
northern Japan churches, and its personnel use the
facilities to plan and organize the outreach of the church
in the community. The center has also been utilized as
an alternate location for Japanese citizens impacted by
the earthquake.

“If it wasn’t for volunteers like the guys from the U.S.
Navy who come out here and do the big jobs, I think we
would have no other choice but to eventually close the
doors,” said Truss, a native of Meriden, Conn.
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Apprentices graduate from SRF-JRMC English-proficiency class

Story and photo by Keiichi Adachi,
CFAY Public Affairs

U.S. Naval Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) held a graduation
ceremony July 20 for 30 members of the Apprentice
Program to celebrate their successful completion of
eleven months of intensive English language training.
All apprentices in the SRF-JRMC Apprentice Program
must complete this Basic English Language proficiency
course. The ceremony

Language Division, student presentations have become
more active and creative, and thus better, year-by-year.
The students made the most of their opportunity to
showcase the abilities they learned over the past 11
months.

After the student presentations, Ballou stated,
“Communication is important at SRF-JRMC to
ensure Japanese employees, U.S. civil services,
military members, and ship’s force work together
as well as possible to accomplish our mission. The

scratch. Being able to communicate well among shops,
codes and shipboard personnel is very important to
accomplishing my job.”

Natalie Clark, a Language Division instructor,
stated that graduates typically disliked English in
their high school days. “Some couldn’t spell simple
words and most lacked either the confidence or the
knowledge to engage in the simplest of conversations
with English speakers.” She added, “But those days
are long gone. These students, through their hard

work and diligence,

included introductions
of Language Program
key personnel and
presentations in English
by the graduating

students.
During her
opening remarks,

SRF-JRMC Language
Training Division
Head Helen McDaniel
said “Effective
communication
is crucial to the
accomplishment of
all operations at SRF-
JRMC. Forthe Japanese
apprentices, the ability
to communicate

have not only the
practical knowledge to
interact informally with
English speakers, but
also the ability to apply
their newly acquired
language skills in the
workplace, bridging the
gap that exists between
our two cultures and
contributing to our
mission to ‘Keep the
7th Fleet Operationally
Ready.””

Shuuji Aoki,
the oldest graduate,
offered his thoughts, “I
had an uneasy feeling
at the beginning of

successfully begins
in their first year with
intensive English
language training.
They follow a rigorous
schedule, 20 hours a
week for 11 months, and must perform at the highest
levels. | am privileged to supervise an awesome
staff that is dedicated to seeing our students become
as proficient in English as possible. They work
extraordinarily well as a team - researching and
preparing for class, teaching up to six hours a day,
and working on special projects.”

The graduating students displayed their English
language skills for an audience that included the
Commanding Officer Capt. Michael Ballou, Production
Officer Cmdr. Tobias Lemerande, the students’
supervisors, and their co-workers. According to the

LHREDEEEEICNES,

Capt. Michael Ballou, SRF-JRMC commanding officer (center), Cmdr. Tobias Lemerande, production officer (left),
and supporters join the apprentices graduating from the SRF-JRMC Basic English Language course and their
instructors to celebrate their graduation.
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English skills you have learned in this class will
improve that communication. Please keep up your
efforts studying and practicing English. If you stop
using the English skills you have learned, you will
lose them.”

Hiroki Hagiwara, the youngest graduate, provided
his perspective, “I joined the apprentice program after
high school. 1 had studied English for six years, but
I could not understand what instructors were talking
about in class. | repeatedly listened to a CD that
contains short sentences for improving my listening
comprehension and then studied English grammar from

English classes,
because my previous
job did not provide me
with an opportunity to
use and study English.
We spent four hours a
day in class and speaking Japanese was not allowed.
I could not listen to English and | did not know
how to ask and answer questions. Now | enjoy
studying and learning English, and | am pleased to
communicate with people who speak English.”

McDaniel concluded the ceremony by remarking,
“Graduates, please reflect on your accomplishments
of these past months. | observed your efforts when |
visited classes and when | did substitute teaching. | even
interviewed 11 of you who achieved ‘English-qualified’
status. It’s very easy for me to say, ‘I’m proud of every
one of you!””
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By Chaplain Corey Thornton

In the fourth century, a great movement occurred
amongst Christians living in Egypt, Syria and
Palestine. It was the migration of many from the
ever-growing cities of those regions to the austere
deserts surrounding them. It was an experiment, or,
more aptly, a type of pilgrimage, to practice ancient
forms of monastic life as followers of Jesus Christ
and his teachings.

It might be tempting to think that people who
would take such extreme measures were either very
spiritually-minded or heavily vested in religion,
but such was not always the case. Many were not
spiritual leaders or religious scholars of any note;
some were even illiterate. Many left normal lives
with families and typical jobs. They left in order
to devote themselves to a monastic lifestyle which
involved living in small groups or alone. They
would do essential work to sustain their lives and
devote the remainder of their time to prayer and
contemplation.

The way was not always an easy one. The
governing authorities were threatened by the large
numbers leaving the cities because they would
become exempt from paying taxes. The popularity of
the movement threatened the solitude of the monks
who were visited by many tourists and aspirants to
the movement. In the end, a lot was sacrificed but
a lot was gained in the lives of these desert fathers
and their followers.

I have recently had a number of opportunities
to think about the desert fathers. One was coming
across a collection of their teachings called, The
Paradise of the Desert Fathers. Reading the stories
and teachings of these monks and nuns has had a
positive influence on me at a time in my life when
things often seem perplexing and complicated. | was
struck by how assured and aware was their sense of
identity. Their teachings were not complicated but
simple. They were not burdened with validating
their message beyond what they could exhibit with
their own lives. Their concern seems to have been
with expressing the fruits of extended spans of time
and focus invested in prayer and contemplation.

| have often wondered what it would be like to
devote one’s life to this practice; what transcendental
condition of heart and mind would that produce? It
was this curiosity that motivated my study.

What struck me most is how little they needed in
order to live mature and meaningful lives. Often it
seems that our society’s method of solving problems
is to throw information at them. We see this when
we find ourselves sitting in front of PowerPoint
presentations of statistics and data on who, what
and why unfavorable things happen in our society.
| believe the recent trend towards teaching through
dramas comes from some who realize that more data
is not always as helpful as we might wish for it to
be and that much about human behavior stems from
our sense of morality and ethics instead of from the
statistics measuring our morale failures.

It appears the reliance on data stems from our
connection to the enlightenment belief that humanity
can improve primarily through reason and the
empirical method. In many areas this has proven
helpful, particularly in the sciences and the practice
of medicine. But we remain baffled at our inability
to improve our collective sense of morality and

Wisdom from the desert

ethical treatment of one another. The all too familiar
topics of domestic violence, sexual assault, suicide
and homicide, carry a lot of pain and frustration for
many and can be discouraging for those who cannot
see a solution to them.

One thing seems likely, that while it may prove
helpful to a degree, no amount of empirical data
will ever completely eradicate the violent and sinful
nature of humanity.

It is true that these are the extreme examples of
our society’s ills. The majority have not committed
these heinous acts. But many of us do contend
with our own shortcomings, such as stress, anger,
depression and burnout, and oftentimes we have
prescribed the same solution—more education.
For all of these we are led to believe that we fail
because we have not learned the right information.
My generation was taught by G. I. Joe cartoons that
problems are caused by not knowing, “and knowing
is half the battle.”

The monastic movement of the desert fathers
was antithetical to our modern problem solving.
For them, the improvement of the individual and the
advancement of the human species did not require
more stuff—more information, more technology,
more education, more money, more power, etc.—
they instead encouraged giving up stuff to create
time and room for self-discovery, service to others
and devotion to God. Somehow they were able
to see how our relentless pursuit to acquire more
and more can undermine our spiritual connection
to the Divine. With the breakdown of the spiritual
life comes dissatisfaction with ourselves and with
our assessment of the value of life. For them, a life
lived with God was the only authentic and healthy
life. They saw their former lives as having been
filled with busyness, noise, distractions, and selfish
ambitions that left little room for God. They left
these attachments behind to go to the desert. What
they had to show for it might be best illustrated in
a few of their teachings and stories:

The most prominent religious leader of
Alexandria, Theophilus, the archbishop of the
Church in that city visited the monastic community
in Scetis. On his visit the brethren came together
and said to Abba Pambo, “Say a word or two to the
bishop, that his soul may be edified in this place.”
The old man replied, “If he is not edified by my
silence, there is no hope that he will be edified by
my words.”

Abba Nilus said, “Prayer is the seed of gentleness
and the absence of anger.”

Abba Zeno said, “If a man wants God to hear his
prayer quickly, then before he prayers for anything
else, even his own soul, when he stand and stretches
out his hands towards God, he must pray with all
his heart for his enemies. Through this action god
will ear everything that he asks.”

What from the lives of the Desert fathers is for
us? Not many will choose to leave their lives to go
pray in the desert, but these serve as a reminder that
we posses all that we need to live meaningful and
healthy lives. If anything is likely it is that we have
accepted too much and have left no room for self-
discovery, our service to others and for the Divine.
In conclusion, let us remember the words of Saint
Augustine who once said that God is always trying
to give good things to us, but our hands are too full
to receive them.

Pre-separation
counseling training
announced

From Commander,
Navy Installations Command Public Affairs

WASHINGTON, D.C. — Commander, Navy
Installations Command (CNIC) recently announced
the 2012-2013 schedule for Pre-Separation
Counseling Training Course.

The curriculum was designed to establish
Department of Defense (DoD) minimum standards
for the delivery of pre-separation counseling to all
military personnel transitioning from active duty.

“Ensuring a smooth transition for our separating
and retiring service members is paramount,”
said Ris¢ Ruhl, CNIC Military Support Section
Lead. “This course provides a stronger, more
comprehensive understanding of the checklist and
its importance for career counselors. By preparing
our Command Career Counselors (CCC), they can
start service members and their families on the right
path to their transition.”

The course provides participants with in-depth
knowledge and understanding of the law, DoD
guidance, and pre-separation counseling time lines.

Ruhl also said pre-separation counseling is the
first step for Sailors getting out of the Navy and career
counselors who have taken the course can better
prepare service members as they begin transitioning.

Attendance in this course is limited to active
duty Navy CCCs and personnel holding NEC-9588,
in the pay grade of E6 to E9. Petty officer second
class career counselors may also be able to attend
on a case-by-case basis. Participants must have at
least one year remaining on their present tour and
currently performing primary duties asa Command
Career Counselor. Also, Reserve Component Navy
Counselors and/or personnel holding NEC-9588
at locations with large concentration of Full Time
Support (FTS) personnel are welcome to attend.

While the majority of these training classes
take place at the National Learning Center in
Denver, this year an off-site training will be held in
Norfolk. All participants must submit a completed
nomination form signed by an authorized official
at the command. Forms can either be faxed or
sent electronically. All nomination forms must be
received no later than 60 days prior to the scheduled
class with the exception of the classes convening
in September and October 2012. Travel to the
National Learning Center is provided at no cost to
the command.

The training dates in Denver are as follows: Sept.
17-21,2012; Oct. 22-26, 2012, Dec. 3-7, 2012; Jan.
7-11, 2013; Feb. 4-8, 2013; 25 Feb. 25 - Mar. 1,
2013; Apr. 15-19, 2013; and May 6-10, 2013.

The training dates for the Norfolk Off-site
location is Nov. 5-9, 2012.

Note that the travel day to Denver is Sunday
prior to the course and return travel on Friday after
graduation. Graduates are advised to make travel
arrangements for the afternoon.

For more information on the Pre-Separation
Counselor Training Course personnel contact
Commander, Navy Installations Command Force
Career Counselor NCCM (SW/AWI/SS) Michael
Cheshier at 202-433-3072 or e-mail at michael.
cheshier@navy.mil.

By Joe Schmitt, CFAY Public Affairs

Morale Welfare and Recreation (MWR) Division
theaters on board Commander Fleet Activities Yokosuka
and its respective housing detachments is scheduled to be
upgraded with new digital projectors that can play 3-D
movies much like patrons would find in state-side theaters.

Currently, upgrades are scheduled to be completed in
early to mid August.

In order to complete the upgrades, the movie theaters

need to be closed for a few days while the new projectors
are installed.

The current closure schedule is as follows:

* Fleet Theater — Aug. 7 and 8.

* Benny Decker Theater — Aug. 9 and 10.

* Negishi Theater — Aug. 10, 11 and 12.

When the theaters reopen, on Aug. 9, 11 and 17
respectively, each will have one free movie screening.

The schedule of free shows is not out yet, but the
theaters have already received recent movies like

CFAY MWR theaters digital 3-D projector upgrade scheduled

“Prometheus,” “Dr. Seuss’s The Lorax,” and they plan
on reshowing James Cameron’s 2009 “Avatar.”

Regular 2-D versions of movies will still play.
Customers can expect to pay $2 more than the regular
price for 3-D movies.

However, on average, CFAY movie patrons will save
about $15 to $20 per ticket for seeing the same movies at
other off-base theaters.

Look for the full theater upgrade story and reopening
in the Aug. 17 issue of the Seahawk-Umitaka newspaper.
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MWR Positions HRO USCS Positions
Come join the MWR team! Are you a customer service and team Call 243-5725/8168 for more information.
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room New

225, or call 243-1246.
Health System Assistant — GS-0303-05/06/07, NH-58-12. Open: 7/26/12,
Close: 8/9/12.

Club Operatlons Division Housing Management Assistant — GS-1173-05, CFAY-56-12. Open:

Food Service Supervisor — NF-03, $11.02-$12.50/hr. Food Court 7/24/12, Close: 8/7/12.

(1 RFT). Program Analyst — GS-0343-11/12/13, CNRJ-59-12. Open: 7/27-12,
Food Service Worker — NA-03, $9.48. Club Alliance (1 Flex) Close: 8/10/12.

Wait Staff — NA-03, $9.48/hr. Officers’ Club (1 RFT/3 Flex)

Club Operations Assistant — NF-02, $8.71-$11.00/hr. CPO Club Continuing

(2 Flex), O’ Club (1 RFT/2 Flex), Club Alliance (2 Flex)

Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
Taken_mya (1 Flex) CFAY-23-12. Open: 3/28/12, Close: 9/8/12 (Cutoffs be established as
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club vacancies occur).

2 FIe_x) ) Housing Management Assistant — GS-1173-05, CFAY-56-12. Open:
Cashier — NF-01, $7.25/hr. Bowling Center (1 RFT) 7/23/12, Close: 8/6/12.

Food Service Worker — NA-03, $9.48. Bowling Center (1 Flex)
ID Checker — NF-01, $7.25/hr. Club Alliance (1 Flex)

NEX Positions

Su ppo rt Activities Call us at 243-5150 or 243-4418 for more information.

Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT)

Electrician — NA-08, $13.06/hr. Maintenance (1 RFT) Department Manager, NF-3 — Auto Port Mini Mart. *$32,415-$38,830/yr.
Sales Clerk (Specialty), NF-1 — Main Store Jewelry. *$7.25-$9.00/hr. (1 RFT)
Child and Youth PI’OQ ram ?lale/i g:;aTrl)( NF-1 — Main Store Ladies/Cosmetics. *$7.25-$8.00/hr. (2
ex
Training and Curriculum Specialist — NF-04, $34,500-$45,000/ Sales Clerk, NF-1 — NEX Depot. *$7.25-$8.00/hr. (1 Flex)
annum. CYP and CDH Yokosuka — including Negishi and Ikego Store Worker, NA-2 — Main Store Mini Mart. *$8.77-$9.13/hr. (1 Flex)
(1 RFT) _ Store Worker, NA-2 — Main Store Sight and Sound. *$8.77-$9.13/hr. (1 RPT)
Lead Program Assistant — CY-02, $13.14/hr. Yokosuka SAC Computer Sales Technician, NF-2 — Main Store Sight and Sound. *$8.71-
(1 RFT) $10.00/hr. (1 RFT)
Cook —NA-08, $13.06/hr. lkego CDC (1 RFT) o Customer Service Clerk, NF-1 — Main Store. *$7.25-$8.00/hr. (1 RFT)
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC Identification Checker, NF-1 — Loss Prevention/Safety. *$7.25-$8.00/hr. (1 RPT)
(1 Flex), Yokosuka Main CDC (3 RFT/5 Flex), Annex CDC (4 Flex), Security Guard, NF-1 — Loss Prevention/Safety. *$7.50-$9.00/hr. (1 Flex)
lkego CDC (3 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC Hair Stylist, NA-7 — Yokosuka Beauty Salons. *$12.45/hr. Commission
(1 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi based (1 Flex)
Youth Sports (1 Flex) Personalized Service Clerk, NF-1 — Main Store. *$7.25-$8.00/hr. (1 Flex)
) S Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (4
Recreation Division Flex, day shift; 1 Flex, night shift)
) a L Ovietribi . )
Recreation Assistant — NF-02, $8.71/hr. Community Center Warehouse Worke_r Supe_rwsor, NS-3 — Distribution Center. *$12.10
2 Flex) $12.58/hr. (1 Flex, night shift)
-2 — i i i * -
Ticket Seller — NF-01, $7.25/hr. Theater (4 Flex). Inventory Control Supply Clerk, NF-2 — Distribution Center. *$8.71
Recreation Aide (Duty Manager) — NF-02, $8.71/hr. Theater $19'00/hr'_ (1 RFT) o o
(1 Flex) Hair Stylist, NA-7 — Negishi Beauty Salons. *$12.45/hr. Commission
Food Service Worker — NA-03, $9.48/hr. Theater (2 Flex). based (1 Flex) .
Food Service Worker, NA-2 — Yokosuka School Cafeteria. *$8.77-$9.13/
. . hr. (2 Flex)
Athletics Division Desk Clerk, NF-1 — Navy Lodge. *$7.25-$8.00/hr. (1 Flex)
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (6 Flex). Navy Lodge Office Clerk, NF-1 — Navy Lodge. *$7.25-$8.00/hr. (1 Flex)

Recreation Aide (Head Guard) — NF-02, $8.71/hr. Aquatics (1 RFT).
*Salary based on experience. Positions are open until filled

Navy Gateway Inns & Suites
Front Desk Associate — NF-02, $8.90/hr. NGI & S Misawa (3 RFT).

Maintenance Worker — NA-08, $13.06/hr. NGI & S Misawa (1 RFT). 1
! isawa (1 RFT) CNRJ, Human Resources Office
*Due to publishing timelines, some jobs listed may not be available. For Reg ilonal Workforce Develo pm ent
the most up-to-date listing check out:
http://lwww.mwryokosuka.wordpress.com Individual Development Plan — An individual development plan (IDP) is a tool that

helps facilitate employee development. It’s a two-way commitment between an employee
and their supervisors on what they are going to do to grow.
Here are the most typical reasons for an IDP:

* You’re new in a job, and want to get up to speed as fast as possible

* You’re struggling in your job, and want to improve

* You’d like to move to a new role, and want to prepare yourself for that new role

* You’re good at what you do, and have no immediate aspirations to move, but just want
to get even better

Supervisors and non-Supervisors are required to complete an IDP annually. All
supervisors are required to complete refresher training.

This is your opportunity to communicate with your supervisor your career goals. If you
need help in developing your IDP, please consult with your supervisor, command training
POC or the RWD staff.

Training Schedule
» Facilitation Basic (in Japanese), Aug. 21
« Effective Writing (Writing Well for the Navy), Sept. 4-6
* Advanced Writing, Sept. 7
» ESL Writing Course, Sept. 10-12
* Introduction to Supervision, Sept. 17-19
* Leadership in the 21st Century, Sept. 20-21

For full list of courses, please go to RWD website at: http:/www.cnic.navy.mil/
Japan/RegionOperationsandServices/ServicesandResources/OperationsandManagement/
AirOperations/index.htm

For more information, call 243-7328, or e-mail to rwd-student-services@fe.navy.mil
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Worship Schedule

Yokosuka: Chapel of Hope

*243-2010
Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI
Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel
1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
It Fri Mass, Main Chapel 1700
Sar Vigil Mass, Main Chapel 1700
Sat Confession, Blessed Sacrament Chapel
1600

(or anytime by request)

1t Sar Baptism, Main Chapel 1400
(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center)
0915

General Protestant

Sun  Worship Service, Main Chapel 0930
Thu  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700

Church of Christ

Sun  Worship, Community Center Auditorium
2nd deck 0930

Sun  Bible Class 1045

Protestant Communion Service

Sun  Community Center Auditorium 2nd deck
1100

Protestant Lutheran

Sun  Community Center Auditorium 2nd deck
0800

Filipino Christian Fellowship
Sun  Worship Service

Community Center Auditorium 2nd deck
1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

Sun  Sacrament Meeting 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Directly across the street to the west
from the Yokosuka City Post Office (Off base),
Yokosuka Daiichi Building on 3rd, 6th and 7th floors.
Seventh Day Adventists

2nd 4" AN 51 SAT
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush, Jewish Chapel
(Chapel of Hope) 1730

Soka Gakkai (Buddhist)

2" aND 4" THu Classroom 10 1800
Protestant Ministries
A.W.A.N.A. Children’s Ministry

Tue  Community Resource Center 2nd Deck
1630

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
THu  Middle School — Quest 1630

Protestant Women of the Chapel

15t Mon Fellowship Program 1600
Tue  Bible Study 0900

Japanese Women'’s Bible Study
Tue  Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue  Study Group (Fleet Rec 3rd Deck) 1130
34 Sar Breakfast (Fellowship Hall) 0800

Bible Study

Thu  Christian Bible Study, Community Center
Auditorium 2nd deck 1730

Negishi: Chapel of the
Rising Sun

* 243-2010
Roman Catholic

Sun  Mass, Main Chapel 0830

Fleet and Family Support Center

Congratulations on the birth of your baby!

Michael and Jenny Andaya are the proud parents of Jake Michael B.
Andaya, born July 20, 2012 at 3:29 p.m., weighing 7 pounds 2 ounces.

Michael and Chantel Hartschuh are the proud parents of Jaxson
Tyler Hartschuh, born July 21, 2012 at 1:50 p.m., weighing 8 pounds
2 ounces.

If you’ d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 3365, or call us at 243-FFSC (3372).

Upcoming Classes

Monday, Aug. 13
Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
Enjoy Japanese Food: 9 a.m. (4 hours)
English as a Second Language: 10 a.m. (2 hours)
Relationships 101: 1:30 p.m. (2 hours)
Exceptional Family Member Orientation: 10 a.m. (1 hour)
Communication, Anger and Stress Management and Assertiveness
(CASA): 2 p.m. (2 hours)

Tuesday, Aug. 14

Modeling Networking Group: 10 a.m. (2 hours)
Baby Basics: 1:30 p.m. (3 hours)

*Fun Ways to Learn English: 10:30 a.m. (1 hour)
Welcome to Ikego: 10 a.m. (1.5 hours)

Wednesday, Aug. 15

Youth AOB/ICR Elementary: 8 a.m. (3.45 hours)

Basic Breastfeeding: 1:30 p.m. (2 hours)

Communication, Anger and Stress Management and Assertiveness
(CASA): 2 p.m. (2 hours)

Welcome to Negishi: 10 a.m. (5 hours)

Sensory Play Morning: 9:30 a.m. (2 hours)

Negishi Play Morning: 10 a.m. (2 hours)

Thursday, Aug. 16

Government Employment Tips: 10 a.m. (2 hours)
Relationships 101: 1:30 p.m. (2 hours)

*Fun Ways to Learn English: 10:30 a.m. (1 hour)
Pre-marriage Seminar: 9 a.m. (7 hours)

Ikego Play Morning: 10 a.m. (1.5 hours)

Friday, Aug. 17

Youth AOB/ICR Middle/High School: 2 p.m. (2 hours)

Thrift Savings Plan: 11 a.m. (1 hour)

Sponsor and Sponsorship Coordinator Training: 2 p.m. (2 hours)
Yokosuka Play Morning: 9:30 a.m. (1.5 hours)

lkego FFSC
246-8052

Fleet and Family Support Center
243-FFSC (3372)

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.
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Sailors man the rails aboard USS George Washington (CVN 73) as the ship arrives
in Yokosuka for a mid-cruise break July 26.
US Navy photo by Lt. Cmdr. Denver Applehans

Sailors assigned to the forward deployed Ticonderoga-class guided-missile cruiser
USS Cowpens (CG 63) carry supplies and mail up the brow after mooring pier-side
July 23.

U.S. Navy photo by Mass Communication Specialist 3rd Class Paul Kelly

HM3 Brittani Zarzeck lowers the Jack from the bow of the forward deployed
Ticonderoga-class guided-missile cruiser USS Cowpens (CG 63) after getting
underway July 25. Cowpens is forward deployed to Yokosuka, Japan and is currently
underway in the 7th Fleet area of responsibility.

U.S. Navy photo by MC3 Class Paul Kelly

Konnichiwa

Ensign Andy Wang and fellow Sailors assigned to U.S. 7th Fleet flagship USS Blue
Ridge (LCC 19) form ranks during a change of command ceremony in Yokosuka,
Japan July 27. Capt. Will Pennington relieved Capt. Daniel Grieco to become the
25th commanding officer since the ship was commissioned in 1970.

U.S. Navy photo by MC3 James Norman

Commander Fleet Activities Yokosuka Port Operations Dock Master BM1
Jakarri McFolley watches from the pier while USS George Washinton (CVN
73) pulls into port. Jakarri helps the harbor pilot and ensures the ship is
moored properly.

Photo by Yuji Kawabe

Where is your hometown? Columbus, Georgia.
How long have you been in Japan? Two years.
A day prior to returning to Yokosuka, Sailors scrub the flight deck aboard the
U.S. Navy’s forward-deployed aircraft carrier USS George Washington (CVN 73) Favorite food? Yaki-niku (grilled meat).
during a scrub exercise (SCRUBEX). Aqueous film forming foam (AFFF), a soap-
like compound used to fight petroleum fires, is used during SCRUBEXs to clean What is your life goal? Reaching the highest level in the Navy
the flight deck. and trying to make a difference.

U.S. Navy photo by MC3 David A. Cox





