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Commander Fleet Activities Yokosuka community
celebrates 36th annual Friendship Day

Story and photo by Greg Mitchell,
CFAY Public Affairs

Commander Fleet Activities Yokosuka
(CFAY) opened its gates to more than
43,000 members of the Japanese community
for the 36th annual CFAY Friendship Day
Aug. 4.

Although the day was overcast, the
weather did not deter people from attending.

“The weather is cooperating and | hope
that the Japanese have the opportunity to
experience some interaction with the U.S.
Sailors and there families, get to see some
of our culture and I hope the U.S. folks
get the same experience in return,” said
CFAY Commanding Officer Capt. David
Owen. “Opening the base also enhances
the relationship between the host nation
and local communities by showing our
appreciation for their support.”

Friendship Day is an event wherein the
Japanese community can venture inside the
gates of CFAY and sample a small piece of
American lifestyle.

Many of the Sailors who attended the
event felt that the droves of locals signified
the continued relationship between the
U.S. and Japanese was as strong as it has

Children play in a gyro gym, which was one of the many attractions during the 36th annual Commander Fleet Activities €Ver been.
Yokosuka Friendship Day celebration Aug. 4. Friendship Day is an event that provides the Japanese community an
opportunity to come inside the gates of CFAY and a sample of the American lifestyle. See FRIENDSHIP pg. 9

Japanese honor memorial created for fallen U.S. Sailors

Story and photos by MC2 Devon Dow,
Navy Public Affairs Support Element Japan

0OZU, Japan — Commander, Naval Forces Japan,
Rear Adm. Dan Cloyd and more than 70 members of
the city of Ozu took part in a memorial ceremony to
honor the memory of 14 U.S. Navy PBM-5 Mariner
crew members from Patrol Squadron Eight Nine Two
(VP-892) who died in a crash Aug. 8, 1952.

The event marked the 60th anniversary of the
accident and was coordinated by the U.S. Seaplane VP-
892 Memorial Monument Preservation Group, which
is a Japanese organization that is sponsored by the city
of Ozu.

During the ceremony guests paid their respects to
the crash site and the monument created in the crew
members honor with flowers and prayer offerings.

See MARINER pg. 12

Commander Naval Forces Japan Rear Adm. Dan
Cloyd presents a gift to the current president of the
VP-892 Memorial Monument Preservation Group,
Mr. Teruo Terada, following a memorial ceremony
honoring fallen U.S. service members Aug. 5. The
preservation group conducted a ceremony honoring
14 U.S. Navy PBM-5 Mariner crewmembers from
Patrol Squadron Eight Nine Two (VP-892) who died
in a plane crash Aug. 8, 1952 and established a
monument in their honor.

LLI U.S. Pacific Fleet chaplain CFAY Chapel of Hope ‘goes all-out’

A visits George Washington for Feds Feed Families Food Drive

(7) U.S. Pacific Fleet Command Fleet Chaplain Capt. Brent Since June 1, Commander Fleet Activities Yokosuka (CFAY)
Scott visited the forward-deployed aircraft carrier USS Chapel of Hope has engulfed itself into the, currently running,

Z George Washington (CVN 73) Aug. 2. 2012 Feds Feed Families Food Drive campaign.

— Pg. 4 Pg. 9







Announcements/Action Line

Page 2, Aug. 10, 2012

Capt. David A. Owen, CMDCM(AW/SW)
Commander, Martin K. King,
Fleet Activities Command Master
Yokosuka Chief

Heads Up Yokosuka!

Community announcements/Action line

Gate headgear policy change —Effective Aug. 1, pedestrians
will no longer be required to remove headgear, sunglasses or
hoods at the following gates; Daiei Gate and Fleet Activities
Civil Police Gate across from Carney Gate; Womble Gate. Policy
remains unchanged for entry and exit via Carney Gate. Headgear
and anything covering the face or head will be removed prior to
entering the Carney Gate Entry Control Point area.

can. CFAY will be implementing some base wide measures
this summer, but none will adversely impact the community
or our missions. Some of the initiatives that the base will be
implementing include: securing approximately one-third of
all street lights on base, securing fountains, securing outdoor
display signs, and working with large tenant commands
to help them identify areas where they can reduce energy
consumption. We are also asking that you continue to do

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an
email to CFAYactionline@gmail.
com. We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk office, call CFAY Public
Affairs at 243-3003 or send an email
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your part by promoting energy conservation and being energy
conscious. Doing small things like turning off lights or A/C,
in rooms that you are not using, and keeping the thermostat
set at 26 degrees Celsius will make a big difference over the
course of the summer. We will be sending out energy saving
tips throughout the summer, so please keep an eye out for
them. Thanks in advance for your support.

Charity golf tournament — John C. Parker Memorial VFW
Post 1054 is hosting the 1st annual charity golf tournament
benefiting the Wounded Warrior Program at Camp Zama Golf
Course Oct. 15. The competition is a four person scramble,
shotgun start limited to 36 teams. Registration ends Sept. 14.
Call Jeff Lindaman at 243-1714 or Allen Sanders at 243-6632

Bicycle Helmets — All bicycle riders must wear an approved
bicycle helmet in usable condition when entering the gates on
Yokosuka base. No hard hats will be allowed for use on bicycles
from the base entry point to the work centers nor from the work
centers to the base exit points. Hard hats are only allowed for

to: CFAYactionline@gmail.com.
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Consumer Product Safety Commission Recall -
Peg Perego recalls strollers due to risk of entrapment and
strangulation; One child death reported. http://www.cpsc.
gov/cpscpub/prerel/prhtml12/12232.html.  Kolcraft  recalls
Contours® tandem strollers due to fall and choking hazards.
http://www.cpsc.gov/cpscpub/prerel/prhtm112/12233.html.
Sears recall Kenmore® dehumidifiers due to fire and burn
hazards. http://www.cpsc.gov/cpscpub/prehel/prhtml12/12240.
html.

Second Hand Rose closure — Second Hand Rose will be
closed for the summer from July 15 - Aug. 13. The store will
reopen for business on Tuesday, Aug. 14. No donations will be
accepted during the store closure.

Drug Education For Youth (DEFY) Day Summer Camp
2012 — DEFY Day Summer Camp will be held at the Satsuki
Tower Aug. 14-23. The program develops youths through drug
education, leadership and character development, positive role
model mentoring and community outreach to enhance the quality
of life of military personnel and their families. Applications can
be picked up from the U.S. Naval Hospital Yokosuka quarterdeck.
For more information, please call HM3 German Rossete, 243-
5868/5971; HM3 (FMF) Oscar Castillo, 243-8808; HMC (FMF)
Robert Mack, 243-8293.

CFAY summer energy campaign kickoff — It’s time to
kickoff the CFAY summer energy campaign and we need your
help in making it a success. The Government of Japan has not
issued mandates on energy reduction, like they did last year.
However, Tokyo Electric Power Company still has a reduced
electricity generating capacity as a result of many power
plants still being off line. Therefore, we want to do our part
as good neighbors to our Japanese hosts, and save where we

use by personnel after they report to the work place and their
work requires use of a hard hat to perform their duties. Bicycle
helmets that are found unsafe must be replaced before being
allowed to ride a bicycle on base. This is in accordance with
CFAY instruction 5800.2G. Contact CFAY Traffic Safety at
243-7354 for more information.

DBIDS Registration — Don’t forget to register in the
Defense Biometric Identification Data System (DBIDS)!
Due to the updated Non-combatant Evacuation Operation
(NEO) plan and increase in force protection and random anti-
terrorism measures, all military, civilian employees, Navy
contractors and their family members including children
10 years of age and older, Master Labor Contract (MLC)
employees and local contractors on board Yokosuka base
or assigned to forward-deployed afloat units are required to
register in DBIDS. Personnel who are currently registered
in DBIDS but have changes to their profile must come in
and update their information. The DBIDS registration office
is located at the main gate inside building 1495. Additional
DBIDS registration locations are at the Community Readiness
Center and Personnel Support Detachment Yokosuka.
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Deadline for Seahawk submissions — Deadline
for submissions to the Seahawk is the Thursday before
the next Seahawk edition. Email your submissions to
Seahawk-Umitaka@fe.navy.mil. Contact the Seahawk
editor by email at Seahawk-Umitaka@fe.navy.mil or call
243-2567/3003 for specific submission requirements or for
more information.

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

There are a lot of things which occur and scenarios which
happens that one simply can not make up. Guess they fall into
the category of fact is stranger than fiction. A common event
when returning from a deployment is to hold a Tiger Cruise.
This is when family members can join the ship and ride it to
homeport. We did such a thing when | had command, picking
the riders up in North Carolina and exposing them to life aboard
the ship for a couple of days before returning to Norfolk. It is
a really good time, plus Sailors and Marines get to see their
loved ones a couple days sooner than if they waited until return
to port.

We had been underway after picking up the riders for a
couple of hours when a message came in that one of the crew
members had a positive urinalysis result for cocaine. Not
only was this individual the Junior Sailor of the year, but his
father and both his brothers were among the riders onboard
the ship. That was not an easy conversation when | called his

Sorry Dad

dad to my cabin to break the news to him that | was going
to be holding Captain’s Mast on his son within the next few
minutes and that when we arrived in Norfolk he would not
be able to depart the ship with him.

I must compliment the father, for even though he was
defensive of his son, he also understood and was actually
supportive of what | had to do. Even to the point he convinced
his son to waive his administrative separation board and get
out as soon as possible in order to return home and start a new
life. I could tell his father was truly crushed and disappointed.
It was obvious that he was very proud of his son and what he
had accomplished so far in the Navy.

So, please remember. It is not just your life that your
misconduct impacts but those who love and have faith in you
as well. I can only imagine that nothing I did to this Sailor
at Captain’s Mast could compare with how awful it must
have felt for him to face and say “Sorry Dad” to his father.
Preventing that conversation should be more than enough
incentive to keep everybody from doing drugs, drinking
alcohol to excess or committing sexual assault.







U.S. Pacific Fleet chaplain visits George Washington

Story and photo by MC3 William Pittman,
USS George Washington Public Affairs

U.S. Pacific Fleet Command Fleet Chaplain Capt.
Brent Scott visited the forward-deployed aircraft carrier
USS George Washington (CVN 73) Aug. 2.

Scott held a candid and open discussion with George
Washington Sailors during his visit to discuss the arduous
challenges of forward-deployed life.

“What we wanted is an open and honest dialogue,”
said Scott. “The forward-deployed Navy has different
expectations than the rest of the fleet and we want to
know what can the Pacific Fleet do better for the forward-
deployed Sailor. We are focusing more on the people than
the issue because the Sailor is the solution.”

Sailors, who volunteered to participate in the
discussion, talked about various issues and concerns,
including staying in the Navy, alcohol abuse, sexual
abuse and suicide.

“I was pleased with the visit because our Sailors
were mature, cogent and thoughtful, and they gave great
responses,” said Cmdr. Dan Mode, George Washington
command chaplain. “This visit was all about talking to
the Sailors and getting feedback about the issues on their
minds and I think we got a great result.”

Scott’s visit to George Washington marked one
of the first stops of a tour taking him across the U.S.
7th Fleet area of responsibility, where he will conduct
similar discussions with Sailors across the Pacific area
of operations.

“The Navy invests in posters, commercials and training
regarding some of these issues but they aren’t completely
effective across the board,” said Hospital Corpsman 1st
Class Paul Settle, from Houston, one of the Sailors that
participated in the discussion. “It’s not as effective as it
could be because they’re all from superior to subordinate
and the Sailors feel talked down to. The Navy is trying

Capt. Brent Scott, fleet chaplain, U.S. Pacific Fleet Command, greets ATAN Latoya Chandler, from Stark, Fla.,
during a visit aboard the U.S. Navy’s forward-deployed aircraft carrier USS George Washington (CVN 73) Aug.
2. Scott conducted an open discussion with George Washington Sailors regarding the arduous challenges of
forward-deployed life.

to do something about these issues on a personal level by
sending a representative to talk to us as human beings, not
like subordinates, and by doing that the participation and
education is considerably more effective.”

By visiting fleet concentration areas within the
forward-deployed naval forces, Scott can get a
cumulative read on Sailors’ concerns throughout the
area and return them to the Pacific Fleet leadership.

George Washington welcomes its new chief petty officers

Story by MCSN Kelby Sanders, USS Blue Ridge Public Affairs

Forty-four USS George Washington (CVN 73) first class petty officers (FCPO)
were selected to join the chief petty officer (CPO) ranks when the Navy announced
the results of the Fiscal Year 2013 Active Duty CPO Selection Board July 31.

“Advancement into the Chief Petty Officer Mess is a true career milestone
achievement that is uniquely part of our Naval Heritage and is the most significant
promotion, without equal, among the enlisted ranks of all of our sister services,” said
Capt. David A. Lausman, George Washington’s commanding officer. “It signifies that
the years of dedicated service, hard work, and adherence to our Navy core values
have been duly recognized as the cornerstone for the bright future of our Navy.”

“These hard working, forward-deployed selectees, along with their families,
should be extremely proud of this milestone. George Washington will shortly be
a much better warship when these selectees join the CPO Mess,” added Lausman.
“If I could only give one piece of advice to every Sailor on what to do in order to
ensure a successful career, it would be, ‘if you have a question or uncertainty, go
ask the Chief.””

The rate of CPO was established on April 1, 1893, and they serve a dual role as
both technical experts and as leaders.

“Being a [CPO] means being responsible to your Sailors, to your command,
and to the officers you work for,” said George Washington Command Master Chief

Shaun Brahmsteadt. “Becoming a [CPO] changes how junior Sailors and officers
look at you; you are expected to have certain skill sets and background knowledge
on all Navy policies, procedures and programs.”

George Washington’s CPO mess has been preparing its FCPO for their selection
and their grooming to become future CPOs through the CPO 365 program.

This Navy-wide program, initiated by Master Chief Petty Officer of the Navy
(MCPON) Rick D. West in 2010, is a three-phase, year-round training cycle that tests
the prospective CPO or selectee mentally, physically, personally and professionally.

“CPO 365 has been an invaluable tool in training and mentoring our [FCPO],”
said Brahmsteadt. “Phase I is what we call ‘basic training’, where we build a
foundation for the yearlong cycle. Phase II steps up the process and prepares board-
eligible Sailors for their transition. Phase III is where we pull aside the selectees
and teach them how to be an active and productive member of the chiefs mess.”

USS George Washington personnel who have been selected for advancement to
chief petty officerPO include Hospital Corpsman 1st Class Tim Bickerton; Machinist’s
Mate 1st Class Don Bishop; Aviation Boatswain’s Mate Equipment 1st Class Gernard
Boyle; Machinist’s Mate 1st Class Gilburt Cabales; Electrician’s Mate Ist Class
Jerry Cordona; Culinary Specialist 1st Class Jeff Carroll; Aviation Boatswain’s Mate
Equipment 1st Class Derrick Clay; Aviation Maintenance Administrationman 1st
Class Vincent Cooper; Aviation Ordnanceman 1st Class Courtney Craig; Aviation

Boatswain’s Mate Handling 1st Class Osvaldo Delacruzmariano; Electrician’s

Mate 1st Class Desirea Doyle; Logistics Specialist 1st Class Celestino Dulnuan;

Aviation Boatswain’s Mate Handling 1st Class James Frost; Machinist’s Mate
1st Class Markroland Garcia; Aviation Maintenance Administrationman 1st
Class Charles Henwood; Logistics Specialist 1st Class Dametries Holmes;
Logistics Specialist 1st Class Kevin Howard; Logistics Specialist 1st Class
Salvador Hugo; Interior Communications Electrician 1st Class Enrickie Jackson;
Machinist’s Mate 1st Class Shelmwood Johnson; Machinist’s Mate 1st Class
Calvin Jones; Aviation Boatswain’s Mate Handling Ist Class Shawn Leigh;
Aviation Boatswain’s Mate Fuel 1st Class Nelson Lubin; Ship’s Serviceman 1st
Class Eduardo Mayo; Aviation Boatswain’s Mate Handling 1st Class Muhammed
Morad; Machinist’s Mate Ist Class Joshua Nicks; Aviation Ordnanceman 1st
Class Jordon Orr; Aviation Electronics Technician 1st Class Vincent Papallo;
Aviation Ordnanceman 1st Class Joseph Paul; Aviation Ordnanceman 1st Class
Richard Robertson; Aviation Electronics Technician 1st Class Eric Setterfield;
Electrician’s Mate 1st Class Brent Spicer; Aviation Boatswain’s Mate Handling
Ist Class Gregory Stacey; Aviation Boatswain’s Mate Handling 1st Class
William Sum; Personnel Specialist 1st Class Charles Tindle; Culinary Specialist
1st Class Jeric Toledo; Aviation Boatswain’s Mate Fuel 1st Class Ranilo
Untivero; Aviation Boatswain’s Mate Equipment 1st Class Sean Valis; Aviation
Electronics Technician 1st Class Joe Villa; Culinary Specialist 1st Class Resty
Villacorta; Aviation Electronics Technician 1st Class Thomas Walker; Aviation
Ordnanceman 1st Class Albert Williams; Machinist’s Mate 1st Class Anthony
Wilson; and Aviation Ordnanceman 1st Class Brandon Woodard.
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USS Blue Ridge departs Fleet Activities Yokosuka

Story and photo by MCSN Ben Larscheid,
USS Blue Ridge Public Affairs

U.S. 7th Fleet flagship USS Blue Ridge (LCC
19) departed Fleet Activities Yokosuka Aug. 7 to
patrol the southeast Asian-Pacific region.

With Capt. Will Pennington at the helm for
the first time since he assumed command July 27,
Blue Ridge will continue to strengthen partnerships
through exercises with foreign navies and various
community engagement opportunities with local
aid organizations.

It is manned by more than 700 Sailors, including
embarked 7th Fleet staff, Helicopter Anti-submarine
Squadron Light 51 “Warlords” and Marines from
Fleet Anti-terrorism Security Team Pacific.

“We have got ourselves a great and
knowledgeable crew,” said Boatswain’s Mate 1st
Class Terrence Phillips. “I know this patrol is going
to be great because we are mission capable and
mission ready. We always do whatever it takes to
do it right.”

USS Blue Ridge will provide 7th Fleet advanced
communications capabilities, supporting theater
security cooperation, fleet coordination and
engagement goals during its patrol.

Blue Ridge has been forward deployed to
Yokosuka, Japan for nearly 33 years.

As the flagship for Commander U.S. 7th
Fleet Vice Adm. Scott H. Swift, Blue Ridge is
instrumental in forging partnerships in the region
while leading the fleet with its advanced shipboard
communications systems.

OSSN Lorraine Cervantes mans a sound-powered telephone aboard U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) as
the ship leaves its forward-deployed port of Yokosuka, Japan Aug. 6. Blue Ridge is continuing patrol in the southeast
Asian-Pacific region, strengthening partnerships through exercises with partner navies and various community service
opportunities with local aid groups.

Blue Ridge achieves top 3M Score on CFAY waterfront

By MC2 Pedro A. Rodriguez, Naval Air Facility Misawa Public Affairs

U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) wrapped up a week-long
Maintenance and Material Management (3M) assessment Aug. 3 with an overall
score of 92.53 percent.

Afloat Training Group Western Pacific (ATGWP) evaluated Blue Ridge Sailors
on the 3M system and its compliance with the new instruction COMNAVSURFPAC
Instruction 4790.1F.

According to Chief Engineman Tony Doyle, the lead ATGWP 3M inspector, Blue
Ridge is in the lead across the waterfront after the implementation of the instruction.

“These are phenomenal numbers, Sir, they really are,” Doyle said during the
inspection out brief with Blue Ridge’s Commanding Office Capt. Will Pennington
and the ship’s officers and chief petty officers.

“Continue to press on with your khaki engagement—there’s no way you’d be
where you are today without your officers and chiefs,” Doyle added.

The inspection included spot checks, Administrative Effectiveness Reviews
(AER) and equipment validations and a thorough review of the Consolidated Ship’s
Maintenance Program (CSMP).

The AER is a review of a division’s 3M record-keeping practice while the CSMP
review challenges maintenance men and work center supervisors’ knowledge on
writing work candidates.

“Writing a work candidate the right way is extremely important,” explains EA02
Work Center Supervisor, Enginemen 2nd Class David Kirchens. “It’s through the
work candidate that the big Navy receives material and equipment information from

the fleet.”

Kirchens added evaluations did not stop with the CSMP review. ATGWP also
challenged work center supervisors and 3M assistants in their proficiency of the Navy
maintenance scheduling program SKED.

“Being called down and tested by a Master Chief from ATG on how well I know
SKED can be kind of scary,” Kirchens said. “Luckily, my chain of command gave
me all the support I needed to do well.”

Through the 3MA, Blue Ridge maintained its high standards set by Senior Chief
Machinery Repairman Edgardo S. Agustin, Blue Ridge’s 3M Coordinator.

The score was the highest of all the ships on Japan’s waterfront,” said Agustin.
“The work and effort by the 3M training team made this 3MA a success. The 3M
process is all about intensive preparation and I challenge our Sailors to keep this level
of maintenance and high standards.”

3M is one of the most important inspections because it directly affects the ship’s
longevity.

The 3M system is always a top priority for Blue Ridge Sailors because they
understand how the program affects the crew and the ship.

“Blue Ridge was commissioned in 1970 and our goal is to prolong the ships life
to the 2039 decommissioning date,” said Agustin. “I expected us to pass, but my
expectations were definitely exceeded. 3M is not a process, but a way of life for us.
Through maintenance, we are able to perform our mission with the upmost efficiency
and safety.”

Navy ships must re-qualify their 3M program every 18 to 24 months, to ensure
equipment is being properly maintained and their programs are effective.
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CFAY Chapel

of Hope

‘goes all-out’ for

Feds Feed Families Food Drive campaign

Story and photo by Greg Mitchell, CFAY Public Affairs

Since June 1, Commander Fleet Activities Yokosuka (CFAY) Chapel of Hope
has engulfed itself into the, currently running, 2012 Feds Feed Families Food Drive
Campaign, an donated more than $16,000 for those who are in need.

“What the chapel has done is take a portion of the offerings that have been received
from various service members and their families and put forth a percentage of that
towards contributing to the betterment of the lives of the needy,” said Chapel of Hope
Chaplain Corey Thornton. “There were no goals set of any sort. Everything was
generated from peoples’ genuine concern for those who need help.”

The Feds Feed Families Food Drive campaign began from the Office of Personnel
Management (OPM) as a direct response to the “United We Serve Act,” which was
signed by President Barrack Obama in April 2009. The bill called on all American
people to contribute to the countries economic recovery by serving in their communities.

The campaign kicked off nationwide June 1 and is scheduled to continue through
Aug. 31. For the military-affiliated, this gives Sailors, Marines and their families more
than enough time to provide for those who may be in need.

“The biggest thing for me is having the opportunity to write the checks,” said
Religious Programs Specialist Seaman Keegan Ledesma, religious offering fund
custodian. “I think we as people should be mindful of the fact that there are those who
aren’t as fortunate as us, and this is just one way of helping them with their needs.”

In 2011, the federal government collected 5.7 million pounds of non-perishable food
items for distribution to local food banks nationwide and the Department of Defense
(DoD) contributed more than 2 million alone.

For 2012, DoD has set a goal is 1.5 million pounds; the Department of the Navy
goal is 396,000 pounds. This goal equates to one pound of food for every active duty
and selected reserves member and demonstrates a voluntary commitment to help those
most in need.

“With so many adversely affected by the global economic recession and with areas
of natural disasters, such as the recent wildfires in Colorado, there is no better time to

Chaplain Corey Thornton of Commander Fleet Activities Yokosuka Chapel of Hope
observes as Religious Programs Specialist Seaman Keegan Ledesma, religious
offering fund custodian, provides an explanation of check distribution as a part of
supporting the Feds Feed Families Food Drive Campaign.

contribute to Feds Feed Families,” said Thornton. “Donations provide tangible relief
to those back home in the United States who are in dire need of our support.”

For more information visit www.fedsfeedfamilies.gov, or email fedsfeedfamilies@
cpms.osd.mil.

“FRIENDSHIP” cont. from pg. 1

“Every time | walk off base into the Japanese
community, | have found that everyone is so nice
and polite to me,” said Seaman Apprentice Dustin
Carothers, a Sailor aboard USS Mustin (DDG 89).
“Naturally once they come on base | just want to return
the generosity.”

One of the popular attractions was
tours of USS Fitzgerald (DDG 62),
which received 12,400 visitors.

Also, behind their barracks,
Fleet Anti-Terrorism Security Team
Marines provided weapon displays
and martial arts training exhibitions
to the delight of the crowd.

Vendors, serving mostly American
foods and beverages, joined with one
another to provide an atmosphere of
celebration for all in attendance.

“It is really a great chance for
us to celebrate the summer with our
Japanese friends,” said Legalman
1st Class Ronald Alexander of
Commander, U.S. 7th Fleet. “Since I
have been in this beautiful country, |
have had the opportunity to attend Bon
Odori and Mikoshi Parade ceremonies

off base in the past with welcoming arms, so this is
a way that we can pay the Japanese back for their
welcoming of us while here in Yokosuka.”

Other feature events were an American ldol
concert, a car show featuring customized models, a
bodybuilding exhibition and a Major League Eaters
Pro-Am Soba Eating Contest featuring current Hot

Belly dancers perform for attendees of the 36th annual CFAY Friendship Day
celebration Aug 4. Friendship Day is a summer event that provides the Japanese
community a unique opportunity to come inside the gates of CFAY and a taste
of the American lifestyle.

Dog Eating Champion Joey Chestnut. Children also
had the opportunity to play in a inflatable castle, gyro-
gym and on a rock-climbing wall.

Some Japanese performers expressed excitement
about being on stage in front of thousands of people.

“I am really excited to have the opportunity
to perform in front of the people of the base, and
my own people,” said Yumi Takai,
a belly dancer for one of the live
performances. “To come out and see
the smiling faces of people enjoying
themselves really motivates me to
perform at a high level.”

The event concluded with a nearly
hour-long fireworks display.

“The best thing about coming to
base is the feel I get from the Navy
community that they are happy to
see us,” said Toshi Watanabe, who
traveled from Yokohama for the event.
“| like to come here because being
surrounded by Americans gives me an
idea of what American culture is like.
I look forward to visiting America in
the near future, so coming here gives
me the chance to interact with them.
Every time | come to open base, |
always have a great experience.”







NAVSUP FLC Yokosuka graduates Japanese intern

Story by Sky M. Laron,

NAVSUP FLC Yokosuka Corporate Communications

Naval Supply Fleet Logistics NAVSUP (Naval Supply Systems Command) Fleet
Logistics Center (FLC) Yokosuka recently hosted a ceremony for its Japanese Maritime

Self-Defense Force (JMSDF) graduating intern.

Doyle said.

since the program began in 1967.

The relationship between Japan and the United States has been a close and
strategic alliance for many decades and the individual friendships between JMSDF
and U.S. Navy personnel contribute in large part to the strength of this partnership,

“The internship program is a well-known hallmark of the professional bilateral

The ceremony was held at
the Admiral Arleigh A. Burke
Commissioned Officers’ Mess
onboard Commander Fleet Activities
Yokosuka (CFAY) July 20.

“l am taking away a greater
understanding of the U.S. Navy’s
efficiencies in the fuel management
business,” said Lt. Junpei Kataoka,
NAVSUP FLC Yokosuka — JMSDF
Officer Internship Program
graduate.

As a member of the FLC
Yokosuka Fuel Operations
Department, Kataoka’s seven months
of training focused on observing,
researching and participating in the
fuel management and movement
processes, this ensures western
pacific fleet readiness.

“We know fuel is an essential
component in providing a forward

relationship with our supply
corps partners in the kaijo jieitai
(JMSDF),” Doyle said.

The importance of the internship
program is well understood by
commanding officers from both
countries.

“For our young supply officers,
this is one of the most important
assignments in their career,”
said JMSDF Ship Supply Depot
Commanding Officer Capt. Kiyoshi
Matsuura.

Many officers who graduate from
the internship program go on to other
prestigious assignments throughout
their careers. Some interns have
achieved flag officer status.

Although Kataoka’s time at
NAVSUP FLC Yokosuka had ended,
the next intern, Lt. Takushi Kino,
was soon introduced to his new

presence,” said Capt. Craig Doyle,
Commanding Officer, NAVSUP
FLC Yokosuka. “It is this support
of our forward deployed naval
forces that is key to aiding U.S.
and Japanese goals of strengthening
alliances, defeating global terrorist

networks, maintaining regional peace and promoting the free flow of trade.”
NAVSUP FLC Yokosuka has been training JMSDF officers in supply practices

(Left) NAVSUP FLC Yokosuka Commanding Officer Capt. Craig Doyle presents Lt. Junpei
Kataoka, of the Japan Maritime Self-Defense Force (JMSDF) his graduation certificate during
a graduation ceremony held in the Arleigh A. Burke Commissioned Officers’ Mess onboard
Commander Fleet Activities Yokosuka July 20. NAVSUP FLC Yokosuka has been training JMSDF
Officers in supply practices since 1967.

Photo courtesy of NAVSUP FLC Yokosuka Corporate Communications

shipmates in Operations Department.

“We look forward to Lt. Kino’s
service,” said Doyle. “We look
forward to assisting him in learning
some of the practices that | believe
not only help us serve our fleet
but also help us learn how to

continuously build good relations with our close partners in the JMSDF.”
“l am sure these seven months will be a treasure in my career,” Kino said.

USNH Yokosuka promotes importance of mother’s milk

From USNH Yokosuka Public Affairs

In support of the 20th annual World Breastfeeding
Week, August 1-7, U.S. Naval Hospital (USNH)
Yokosuka promoted the importance of a mother’s milk
over formula with different events throughout the week.
A poster contest, information tables and pamphlets
were just a few tools the hospital used to encourage this
important practice.

“From a medical standpoint we feel breastfeeding is
a better alternative to formula,” said Lt.j.g. Natalie Mills,
OB/GYN Clinic Division officer. “Studies have shown
that breastfeeding helps with the growth of a baby and
also fights off certain types of infections.”

Hospital leadership understands that education begins
not only with the mother but also with hospital staff
members that interact directly with new mothers and
their babies.

“On Monday we held a six hour staff education course
on breastfeeding,” said Mills. “The class covered proper
breastfeeding techniques and also how to demonstrate
those techniques to expectant or new mothers,” she said.

Hospital Corpsman Cody Blakely, who attended the

class, said “We went over how to properly use a breast
pump and how to position the baby. This information
is important because we need to know the correct
techniques to pass on to our patients, he concluded.

Mills stressed that the breast-feeding education
USNH Yokosuka offers is not just for staff members and
mothers.

“We had men who don’t have children come up to
our tables and get information for both themselves and
their wives because they are planning on having kids,”
said Mills.

Mills understands that some women make the
decision not to breast-feed because they don’t feel
properly trained.

“Don’t go into breast-feeding thinking it is going to
come naturally,” she said. “It does take a lot of work.
Don’t get frustrated.”

With continually evolving education and support
programs USNH Yokosuka is here to ease the challenges
breast-feeding mothers may have.

For more information on breast-feeding and other
medical concerns, visit USNH Yokosuka’s Facebook
page at http://www.facebook.com/usnhyokosuka.

Lt. j.g. Natalie Mills, OB/GYN Clinic Division officer,
talks about the ongoing training hospital staff receive
in order to better serve breastfeeding mothers.
Beginning in 1992, hospitals around the world have
used the first week of August to promote the benefits
of breast-feeding.

Photo courtesy of USNH Yokosuka Public Affairs






Ship Repair

SRF-JRMC hosts apprentice

Story and photo by Keiichi Adachi, CFAY Public Affairs

Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC),
Yokosuka hosted the annual apprenticeship program job fair at the City of Yokosuka’s
Vocational Welfare Center July 14. More than 200 people attended to learn about job
opportunities at SRF-JRMC. The apprentice program is an integral part of SRF-JRMC’s
trade skills development program.

Job fair attendees had the opportunity to attend one of six information sessions.
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a good way to decide what job I may be interested in and to reduce feelings of anxiety
from not understanding job specifics.” Another participant said, “Displaying tools and
equipment that the shops use on their jobs and showing video clips helped me better
understand what SRF-JRMC does to support the 7th Fleet.”

SRF-JRMC’s apprentice program with its trade skills development is unique because
anyone with or without related work experience may apply. This differs from other
job openings at SRF-JRMC. The apprenticeship program provides an outstanding
opportunity to gain work skills and steady employment. The job fair focused on

Participants first watched information

providing attendees with information

videos on the apprenticeship program
and the various types of jobs offered
by SRF-JRMC. They then attended
production shops presentations, viewed
static displays of tools and equipment,
and received an overview on the SRF-
JRMC work environment, followed by
discussions with recent apprenticeship
program graduates, including a
question and answer session.

Current apprentices and apprentice
graduates joined SRF-JRMC Training,
Language Training, and Master Labor
Contract Manpower Divisions to staff
the job fair. This provided job fair
attendees the opportunity to learn first-
hand about SRF-JRMC, apprentice
examinations and interviews,

and encouraged them to apply for the
program.

The goal of SRF-JRMC’s trade skills
development program is to train entry-
level ship repair workers in various
trades such as marine machinist,
marine mechanic, ship fitter, pipefitter,
electrician, and marine maintenance
worker. To ensure SRF-JRMC’s
continued success, the command must
recruit people capable of completing
four years of rigorous training that is
the core of the apprenticeship program.

One of the attendees stated, “I
learned of the job fair on the Internet.
It looks like SRF-JRMC offers various
interesting and stable job opportunities.
My area study at college is engineering.

apprentice program academics, and job
experiences, as well as opportunities to
learn trade skills and improve English
skills.

A shop worker observed, “The

Job seekers at the recent apprentice program job fair complete questionnaires while
others learn about job opportunities at SRF-JRMC in the command’s unique trade
development program.
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I came to the job fair because of
my interests. The explanations
by shop members were good and
understandable. I had a good time at
the job fair.”

SRF-JRMC established its apprentice program in 1985 to help replace retiring skilled

participants asked us deeper questions than we expected. The video clips helped make
them feel more comfortable forming and asking their questions.” According to Training
Division, the participants asked about shop and job processes, the work environment,
job experiences, application processes, the recruit examination, English requirements,
the apprentice program, and promotion opportunities.

One participant observed, “I am surprised that a lot of people came to the job fair —
more than I expected. We could ask questions of shop workers and graduates. It was

workers needed to maintain the skilled Japanese workforce for which the command is
well known. Since the program’s establishment, SRF-JRMC has recruited and trained
hundreds of apprentices to ensure high standards of ship repair. Job fairs are a proven
means of effectively promoting apprentice opportunities at SRF-JRMC as they attract
many members of the local community wanting to learn about employment opportunities
at SRF-JRMC.
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SRF-JRMC Training Division representatives brief
Job Fair attendees on the Apprentice Program and
employment opportunities at SRF-JRMC.
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Workers from the individual shops explain the “what” and “how” of their jobs
through pictures and displays that include their shop tools and equipment, during
the Job Fair.

FEAKTIEVA WAL TIZOMALGEE, TEPHEMGEEDORFINEZE VT, TIZTOMEENEDLS
EEDLEHATS,

T DR HMBOSRE-JRMCD
TEEDEEL Rixs, BT 07 I LI HRE L ZEL
TRAZS2DICETERWESZIREL TN S, 2D
FIHE TSRS IR IR It L, BhEdllfi 7 a7 2 LI
ST DL BT LICHESRENTNS,
CORIEOHMNZ AR LT IEh 0 OFERORWET T4
PR AETB AR . — A R ARk R A SR A ST, 7 S st
G RIAEE S RN E R E DD B ChliE®s T kich
%o SRE-JRMCOFF R DI RS % 41, SREJRMCIE
FRHIE DR L 7505 AERNTDTZ B LW R L—= i
ZABTEDTEBNMEZFRHALETNIER5R0,
HBBINFIZTDXIICHE LI, [A 22—y TTD
PR Z D E Uz, SRE-JRMC Tl RER 2R BLBRZEW, Z L
TRELTWARIHEND S LS TT, FADKFTOELIX
IV TVTTY, RS> TRHASICKRE Lz, L
LOMEEDEE A KEHFIZE TEH DT ED
ST2T, A TIINWAVWALI EZFUFE L, |
SRF-JRMCT 1 9 8 54EICFRAT N T2 T DR REANIFRIRL I
HARN B DS E) 72 HEdE 3 721, EEERL TV
SHEENDRBEZHET T LITBEII>TWVS, IKHEDE O
WME TR RE ) 2 4EFE 95 72 I SRF-JRMCUE F5 RE 31 feki il i

DRFALLIK, BN DFREINBED RN 21T 0ELT
&7z, SRE—JRMCIZ BB/ IR =72 H12 5 L & M 5
Z SONTEENBBAIAZICS MUz 20 S FRISERE
M2 RIS Lb % ETHIIRD RN TH o7 L2 dLE
HLTW3E X7,






Page 12, Aug. 10, 2012 Community

‘Keeper of sacred things’

By Chaplain Doug Vrieland

What is a chaplain? This is a question | have asked numerous times when
I have been called to give a “chaplain brief” at some command | was serving,
explaining what services we offer. | often begin such briefs with the question,
“What is a chaplain?” Audience members have that blank look in their eyes;
they know instinctively what a chaplain is, but at the same time have a difficult
time putting it into words. “A religious leader,” someone will volunteer. And
our discussion begins.

Perhaps it would do well for us to consider the origins of the word chaplain.
According to Hank Post, in a little book called Keeper of Sacred Things (the
title of which | stole for this article), the word goes back hundreds of years.
Early Christians began to collect a number of sacred relics—physical items
that they considered to have been passed down by the Apostles themselves.
These relics were housed in special places called capella, which is the root
for the word chapel. A chaplain, then, was one who was charged with the
responsibility of taking care of these sacred relics. They were the “keepers
of sacred things.”

The task of the chaplain, then, is to be about that which is sacred. We are
to be about the business of looking for where God is at work, pointing to
God’s activity when we discover it, and caring for the sacred memories and
stories of God’s activity in people’s lives in the past. This is no small task in
a society that devaluates the sacred as somehow less real than that which is
called “secular.”

Chaplains discover sacred things in all kinds of places. They find them in
the midst of communities of believers who faithfully gather to perform rituals
that in many cases have been performed for hundreds of years; to give voice
to the prayers of their hearts; to hear once again the sacred writings explained;
and to make music to the glory of their God. Chaplains discover the sacred
in their offices as a couple who have been fighting for months suddenly get
in touch with the tender love they have for each other. Chaplains discover
the sacred out on ships when they listen to the story of a young sailor in the
engine room or celebrate with the crew the arrival once again at homeport after
several months of deployment. Few chaplains today have relics handed down
from the Apostles; however we continue to deal with that which is sacred.

What is the role of the sacred in your life? That is an important question,
because without that sense of the sacred, we become less than human. What
are the stories that come out of your journey that give meaning to life, that
offer you encouragement, purpose, and hope? Where do the stirrings of love
tug at your heartstrings? What rituals (religious or not) help give order and
coherence to your life?

Chaplains are here to help identify, give voice to, and bless that which is
sacred in your life. Such sacred things help nourish the soul, which creates
resiliency in times of difficulty and stress. Are you having trouble identifying
that which is truly sacred in your life? You might want to schedule an
appointment with your chaplain, the “Keeper of Sacred Things,” to see if
you can find them once again.

UsE VOUR AIEAD

MARINER Cont. from pg. 1

Distinguished guests in attendance included Cloyd, the mayor of Ozu, the
Honorable Hiroshi Shimizu, and members of the community who participated
in the recovery efforts 60 years ago. They spoke to the audience about the
significance of the day’s events.

Cloyd thanked the people of Ozu for their generosity and the contributions
made to make the memorial monument and the ceremony possible.

“You fine people of the city of Ozu have ensured these crew members will
never be forgotten,” Cloyd said in his remarks to the audience. “You have
ensured that their sacrifice will not be forgotten now, or for generations to
come. Your inspiring monument reflects compassion, humanity and generosity.
To describe it in a single word, it is priceless.”

The Navy aircraft and its crew were one of many flying from forward-
deployed locations in Japan in support of the Korean War.

The PBM-5 crashed at approximately 2 a.m. in the hills of Ozu after a night
take off from then U.S. Air Force Base Iwakuni.

The first responders were firefighters from the nearest village, including
the current president of the Memorial Monument Preservation Group Teruo
Terada.

At 11 a.m. the following day, U.S forces arrived and collected the remains
of the 14 crew members, which had been wrapped in white parachutes along
with flowers offered from the local firefighters and volunteers who responded
to the crash. As the remains left the site, a temporary altar was created and a
local Buddhist priest prayed for the crew members to find peace in their final
resting place.

It was through Teruda’s and local community members’ diligence and
donation efforts that the monument, commemaorating the crew members’ lives
was created on April 18, 2009.

“The crash was a sad accident that happened 60 years ago. | wanted to
maintain this as a memorial site for those brave people,” Teruda said. “What
happened here is a part of the history in this area and | wanted to pay respect to
those who died in the plane crash; that was the motivation for building this.”

Shimizu, expressed his gratitude to Cloyd and all in attendance and praised
U.S. support during Operation Tomodachi.

“I would like to express my most heartfelt thanks to everyone who attended
this ceremony today,” Shimizu said. “This memorial is a fine example of the
friendship and trust between the United States and Japan.”

This year marked the first time that a ceremony was held at the memorial
and Terada said he wants to ensure this event happens every ten years.

“What | hope for is that the family members of these Sailors will have the
chance to come and visit this memorial one day,” he said. “That is a message
we are hoping to get through with our memorial. We want them to know that
their loved ones will never be forgotten in our community.”

Members of the local community place flowers on amonument commemorating
the lives of 14 U.S. Navy PBM-5 Mariner crew members from Patrol Squadron
Eight Nine Two (VP-892) during a memorial service Aug. 5. The crew died in
a plan crash on Aug. 8, 1952. The U.S. Seaplane VP-892 Memorial Monument
Preservation Group, a Japanese organization, conducted the ceremony and
established a monument in honor of the crew members.
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MWR Positions

Come join the MWR team! Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room
225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02-$12.50/hr. Food Court
(1 RFT).
Food Service Worker — NA-03, $9.48. Club Alliance (1 Flex)
Wait Staff — NA-03, $9.48/hr. Officers’ Club (1 RFT/3 Flex)
Club Operations Assistant — NF-02, $8.71-$11.00/hr. CPO Club
(2 Flex), O’ Club (1 RFT/1 Flex)
Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club
Takemiya (1 Flex)
Cashier — NF-01, $7.50-$9.50/hr. Club Alliance (1 Flex), O’ Club
(2 Flex)
Cashier — NF-01, $7.25/hr. Bowling Center (1 RFT)
Food Service Worker — NA-03, $9.48. Bowling Center (1 Flex)
ID Checker — NF-01, $7.25/hr. Club Alliance (1 Flex)

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT)
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT)

Child and Youth Program
Training and Curriculum Specialist — NF-04, $34,500-$45,000/
annum. CYP and CDH Yokosuka — including Negishi and Ikego
(1 RFT)
Lead Program Assistant — CY-02, $13.14/hr. Yokosuka SAC
(1 RFT)
Cook — NA-08, $13.06/hr. Ikego CDC (1 RFT)
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC
(1 Flex), Yokosuka Main CDC (7 RFT/5 Flex), Annex CDC (4 Flex),
Ikego CDC (3 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC
(1 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi
Youth Sports (1 Flex)

Recreation Division
Entertainment Director — NF-04, $35,000-55,000/annum.
Entertainment (1 RFT).
Recreation Assistant — NF-02, $8.71/hr. Community Center
(2 Flex)
Ticket Seller — NF-01, $7.25/hr. Theater (4 Flex).
Recreation Aide (Duty Manager) — NF-02, $8.71/hr. Theater
(2 Flex)
Food Service Worker — NA-03, $9.48/hr. Theater (2 Flex).

Athletics Division
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (5 Flex).
Recreation Aide (Head Guard) — NF-02, $8.71/hr. Aquatics (1 RFT).

Navy Gateway Inns & Suites
Front Desk Associate — NF-02, $8.90/hr. NGI & S Misawa (3 RFT).
Maintenance Worker — NA-08, $13.06/hr. NGl & S Misawa (1 RFT).

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out:
http://www.mwryokosuka.wordpress.com

HRO USCS Positions

Call 243-5725/8168 for more information.

Continuing

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4,
CFAY-23-12. Open: 3/28/12, Close: 9/8/12.

NEX Positions

Call us at 243-5150 or 243-4418 for more information.

Department Manager, NF-3 — Auto Port Mini Mart. *$32,415-$38,830/yr.
Department Manager, NF-3 —Hardlines/Home Accent. *$32,415-$38,830/yr.
Sales Clerk (Specialty), NF-1 — Main Store Jewelry. *$7.25-$9.00/hr. (1 RFT)
Sales Clerk, NF-1 — Main Store Ladies/Cosmetics. *$7.25-$8.00/hr. (2
Flex/1 RPT)

Sales Clerk, NF-1 — NEX Depot. *$7.25-$8.00/hr. (1 Flex)

Store Worker, NA-2 — Main Store Mini Mart. *$8.77-$9.13/hr. (1 Flex)
Store Worker, NA-2 — Main Store Sight and Sound. *$8.77-$9.13/hr. (1 RPT)
Computer Sales Technician, NF-2 — Main Store Sight and Sound. *$8.71-
$10.00/hr. (1 RFT)

Customer Service Clerk, NF-1 — Main Store. *$7.25-$8.00/hr. (1 RFT)
Identification Checker, NF-1 — Loss Prevention/Safety. *$7.25-$8.00/
hr. 1 RPT)

Security Guard, NF-1 — Loss Prevention/Safety. *$7.50-$9.00/hr. (1 Flex)
Hair Stylist, NA-7 — Yokosuka Beauty Salons. *$12.45/hr. Commission
based (1 Flex)

Personalized Service Clerk, NF-1 — Main Store. *$7.25-$8.00/hr. (1 Flex)
Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (4
Flex, day shift)

Hair Stylist, NA-7 — Negishi Beauty Salons. *$12.45/hr. Commission
based (1 Flex)

Food Service Worker, NA-2 — Yokosuka School Cafeteria. *$8.77-$9.13/
hr. (4 Flex)

Motor Vehicle Operator, NA-4 — Food Service School Cafeteria. *$8.77-
$9.13/hr. (1 Flex)

Desk Clerk, NF-1 — Navy Lodge. *$7.25-$8.00/hr. (1 Flex)

*Salary based on experience. Positions are open until filled
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Worship Schedule

Yokosuka: Chapel of Hope

*243-2010
Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI
Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel
1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
It Fri Mass, Main Chapel 1700
Sar Vigil Mass, Main Chapel 1700
Sat Confession, Blessed Sacrament Chapel
1600

(or anytime by request)

1t Sar Baptism, Main Chapel 1400
(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center)
0915

General Protestant

Sun  Worship Service, Main Chapel 0930
Thu  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700

Church of Christ

Sun  Worship, Community Center Auditorium
2nd deck 0930

Sun  Bible Class 1045

Protestant Communion Service

Sun  Community Center Auditorium 2nd deck
1100

Protestant Lutheran

Sun  Community Center Auditorium 2nd deck
0800

Filipino Christian Fellowship
Sun  Worship Service

Community Center Auditorium 2nd deck
1230

Wep  Prayer Meeting, room 3 1800

Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament Meeting 1300
Sun  Sunday School 1420
Sun  Priesthood/Relief Society 1510

Location: Directly across the street to the west
from the Yokosuka City Post Office (Off base),
Yokosuka Daiichi Building on 3rd, 6th and 7th floors.
Seventh Day Adventists

2nd 4" AN 51 SAT
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush, Jewish Chapel
(Chapel of Hope) 1730

Soka Gakkai (Buddhist)

2" aND 4" THu Classroom 10 1800
Protestant Ministries
A.W.A.N.A. Children’s Ministry

Tue  Community Resource Center 2nd Deck
1630

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
THu  Middle School — Quest 1630

Protestant Women of the Chapel

15t Mon Fellowship Program 1600
Tue  Bible Study 0900

Japanese Women'’s Bible Study
Tue  Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue  Study Group (Fleet Rec 3rd Deck) 1130
34 Sar Breakfast (Fellowship Hall) 0800

Bible Study

Thu  Christian Bible Study, Community Center
Auditorium 2nd deck 1730

Chapel of the Rising Sun
* 243-2010
Roman Catholic

Sun  Mass, Main Chapel 0830

Fleet and Family Support Center
Upcoming Classes

Monday, Aug. 20
Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)
English as a Second Language: 10 a.m. (2 hours)
Relationships 101: 1:30 p.m. (2 hours)
Exceptional Family Member Orientation: 10 a.m. (1 hour)

Tuesday, Aug. 21
Employment Overview: 10 a.m. (2 hours)
Fun Ways to Learn English: 10:30 a.m. (1 hour)
Ikego Employment Overview and Tips: 10 a.m. (1.5 hours)

Wednesday, Aug. 22
It’s Your Retirement: 1:30 p.m. (2 hours)
Getting Started Teaching English: 10 a.m. (2 hours)
EML/Space A Travel: 1 p.m. (1.5 hours)
Sensory Play Morning: 9:30 a.m. (2 hours)
Negishi Play Morning: 10 a.m. (2 hours)

Thursday, Aug. 23
English Teachers Networking Group: 10 a.m. (2 hours)
Relationships 101: 1:30 p.m. (2 hours)
Fun Ways to Learn English: 10:30 a.m. (1 hour)
IA Pre-deployment: 9 a.m. (3.5 hours)
Youth Play Date Youth: 10 a.m. (1.5 hours)
Ikego Play Morning: 10 a.m. (1.5 hours)

Friday, Aug. 24
Home Buying: 1:30 p.m. (2 hours)
Disabled-Tap: 1 p.m. (2 hours)
Yokosuka Play Morning: 9:30 a.m. (1.5 hours)

Fleet and Family Support Center
243-FFSC (3372)

lkego FFSC
246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/

FleetAndFamilyReadiness/SupportServices/index.htm
Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.

CNRJ, Human Resources Office
Regional Workforce Development

Individual Development Plan — An individual development plan (IDP) is a tool that
helps facilitate employee development. It’s a two-way commitment between an employee
and their supervisors on what they are going to do to grow.
Here are the most typical reasons for an IDP:

* You’re new in a job, and want to get up to speed as fast as possible

* You’re struggling in your job, and want to improve

* You'd like to move to a new role, and want to prepare yourself for that new role

* You’re good at what you do, and have no immediate aspirations to move, but just want
to get even better

Supervisors and Non-Supervisors are required to complete an IDP annually. All
supervisors are required to complete refresher training. This is your opportunity to
communicate with your supervisor your career goals. If you need help in developing your
IDP, please consult with your supervisor, command training POC or the RWD staff.

Training Schedule
« Effective Writing (Writing Well for the Navy), Sept. 4-6
* Advanced Writing, Sept. 7
» ESL Writing Course, Sept. 10-12
« Introduction to Supervision, Sept. 17-19
* Leadership in the 21st Century, Sept. 20-21

For more information, call 243-7328, or e-mail to rwd-student-services@fe.navy.mil
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Sailors aboard U.S. 7th Fleet flagship USS Blue Ridge (LCC 19) look out from the
port bridge wing as the ship leaves its forward-deployed port of Yokosuka, Japan
Aug. 6. Blue Ridge is continuing patrol in the southeast Asian-Pacific region,
strengthening partnerships through exercises with partner navies and various

community service opportunities with local aid groups.
U.S. Navy photo by MCSA Ben Larscheid

Children challenge a climbing wall that was one of the many attractions provided
during the 36th annual Commander Fleet Activities Yokosuka Friendship Day
celebration. Friendship Day is an event that provides the Japanese community an
opportunity to come inside the gates of CFAY and a sample of the American lifestyle.

Photo by Greg Mitchell

Sailors aboard the U.S. Navy's forward-deployed aircraft carrier USS George
Washington (CVN 73) release aqueous film forming form from a firefighting hose during
a Board of Inspection and Survey (INSURV) test of the flight deck’s firefighting system
Aug 7. INSURYV inspects U.S. Navy ships every five years of a ship’s life to ensure
mission readiness and material conditions are up to standards. George Washington
recently completed the first-half of its 2012 patrol and is currently out to sea for INSURV.

U.S. Navy photo by MC3 William Pittman

(Left) A Board of Inspection and Survey (INSURV) member inspect a life preserver
worn by Seaman Synthia Dorsey, from Chicago, in the hangar bay aboard the
Navy'’s forward-deployed aircraft carrier USS George Washington (CVN 73) Aug 6.
INSURV inspects U.S. Navy ships every five years to ensure mission readiness and
material conditions are up to standards. George Washington recently completed
the first-half of its 2012 patrol and is currently out to sea for INSURV.

U.S. Navy photo by MCSA Brian H. Abel

Ensign Robert Wynne is given a maintenance scheduling profiencey test by Chief
Gas Turbine Systems Technician (Electrical) Wilfredo Ignacio during U.S. 7th Fleet
flagship USS Blue Ridge (LCC 19) Consolidated Ship’s Maintenance Program

assessment July 30.
U.S. Navy photo by MC3 James Norman/Released)

Konnichiwa

CS2 Hector Diaz from Commander Fleet Activities Yokosuka Bachelor
Housing, enjoys watching a Yokohama DeNA Bay Stars minor league game

at the CFAY Family Day at Yokosuka Oppama stadium.
Photo by Yuji Kawabe

Where is your hometown? Bronx, New York.

How long have you been in Japan? Seven years.

Favorite food? Sukiyaki.

To have my own house in Miami.

What is your life goal?






