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CFAY chief selectees hold
9/11 Remembrance Ceremony

Story and photo by MC3 Gregory A. Harden Il (SW/AW), memorial Sept. 11. . _ _
Navy Public Affairs Support Element Japan The event, organized by the chief petty officer selectees, consisted of speakers

expressing the importance of remembering the sacrifice of nearly 3,000 lives lost
Chief petty officer selectees assigned to various commands on board Commander  during the attacks, and the global ramifications that followed.

Fleet Activities Yokosuka (CFAY) held a 9/11 Remembrance Ceremony at the base “Yokosuka chiefs donated a memorial to the chief’s club and since then it has

been a tradition for new chief selectees to organize and conduct the 9/11

Remembrance Ceremony before getting frocked,” said Chief (Sel) Navy

Counselor Antonia Brown.

Capt. David Owen, commanding officer of CFAY, provided his
opening remarks, which emphasized the importance of the ceremony.

“This is the 11th anniversary of 9/11 with it comes memories of
tragic events and the reminder that something of this magnitude can
occur at any time and place,” said Owen. “We must be vigilant to ensure
that it never happens again, and to do so we must never forget these past
events that took place on 9/11.”

Guest speaker, Navy Criminal Investigative Service (NCIS) Agent
John Freeman, a recipient of the Secretary of Defense Medal for the
Global War on Terrorism and the NCIS Expeditionary Medal is currently
the Special Agent in Charge, NCIS Far East Field Office, Yokosuka,
Japan, said he was honored to speak at the day’s event.

“It is a distinct honor to be here today for the 9/11 commemoration,”
said Freeman. “Because of 9/11, NCIS re-aligned, refined, and reset our
capabilities and personnel with counter terrorism as our top priority.”

There were 2,792 people killed as American Airlines Flight 11
and United Airlines Flight 175 crashed into the World Trade Center
towers, 40 passengers and crew died when United Flight 93 went down
in Pennsylvania, and 184 perished as American Flight 77 flew into the
Pentagon. These numbers do not reflect the rescue workers who lost their
lives that day, or military lives lost in support of the war on terrorism.

Brown said that the ceremony was very important to her and felt
privileged to be able to dedicate her time and pay her respects to the
victims and loved ones of the tragedies on 9/11.

CFAY welcomes 44 new chief petty officers

Story and Photos by Paul Long,
CFAY Public Affairs

Forty-four new chief petty officers (CPO) were
welcomed in to the Chief’s Mess during a pinning
ceremony at the Fleet Theater at Commander, Fleet
Activities, Yokosuka (CFAY) on Sept. 14.

The new CPOs represented a variety of commands at
CFAY.

Their journey from first class petty officer to chief
began approximately six weeks ago with the release of
Navy Administrative Message 232/12, the results of the
Navy E7 Selection board for fiscal year 2013. The names
on this list are known as ‘chief selectees’.

After approximately six weeks of specialized training
conducted by chiefs, senior chiefs, and master chiefs, the
chief selectees were frocked at the pinning ceremony.

The pinning ceremony’s Master of Ceremonies Chief
Quartermaster Ingram Jansen said, “Although the pay
grades (E-7 thorough E-9) are equivalent to those in the
other services, the Navy is unique in that it confers much
more authority and responsibility on the chief while
demanding more performance and results than any of the
other services. Even the uniform is changed. The chief is
required to be a fountain of wisdom, the ambassador of
MCC Brock Taylor of Commander, Naval Forces Japan, gets his new anchors pinned on by MCC (SW/  good will, the authority on personnel relations, as well as
NAC) Mike Kennedy and his wife Shinobu, during a pinning ceremony for new chiefs. Taylor was one of 44 the technical expert.”

new chief petty officers who were pinned at Commander, Fleet Activities Yokosuka’s promotion ceremony. See PINNING page 12

LL USS Mustin furthers CFAY school bus drivers

A suicide prevention awareness train for disaster plan

(7) Sailors assigned to guided-missile destroyer USS Mustin Yokosuka City officials and police officers held a training class for
(DDG 89) took part in suicide prevention training on the Commander Fleet Activities Yokosuka Naval Facilities Engineering

Z ship’s mess decks Sept. 11. Command Far East school-bus drivers Aug. 24.
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Capt. David A. Owen, CMDCM(AW/SW)
Commander, Martin K. King,
Fleet Activities Command Master
Yokosuka Chief

Heads Up Yokosuka!

Community announcements/Action line

2012 Monkey Island Beach Cleanup — Come bring your
family to a fun day at the Sarushima beach Sept. 29, while
fostering a friendship with our host nation of Japan. The CFAY
First Class Association is sponsoring a barbeque on the beach,
providing non-alcoholic drinks and food for free to volunteers
and their families. Meet 8 a.m. at Fleet Rec. First 100 get free
ferry transport from base. (preregistration required). Contact
IC1(SW) Corey Howard at Corey.Howard@fe.navy.mil, or call

Operation Tomodachi Registry — A new public website
with official information about radiation in Japan in Spring 2011
from the Fukushima crisis is available: http:/registry.csd.disa.
mil/otr. The bottom line is good news. No short or long-term
medical conditions due to radiation exposure have been reported
among the Department of Defense affiliated population in Japan
and none are expected. Questions or concerns about radiation?
Visit the website and have your questions answered.

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an
email to CFAYactionline@gmail.
com. We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk office, call CFAY Public
Affairs at 243-3003 or send an email

243-5086 for more information and to register for seats. One
hundred ferry tickets available at reduced prices for those not
pre-registered to depart from base. Bring an ad from Friday,
Sept. 28 Seahawk and save 20 percent on tickets.

Relay For Life of Yokosuka 2012 — Relay For Life of
Yokosuka 2012 is scheduled to start 11 a.m. at the track in
the Commander Fleet Activities Yokosuka lkego Housing
Detachment Oct. 6. The event is scheduled to run for 24 hours.
Join a team or start your own. Team should be around 8-15
people. Every team must have at least one team member on the
track for the entire 24 hours. Help to celebrate those who have
beat cancer, remember those lost to it, and fight back against this
disease that has taken so much already. For more information,
and to sign up, please visit: www.relayyokosuka.org; or e-mail
relayyokosuka@gmail.com.

Policy Statement on Improper Waste Disposal —We are
all proud of our community here at Fleet Activities, Yokosuka
and it is my responsibility to ensure that the highest standards
of base cleanliness is maintained and abuse of government
resources are not conducted. Unfortunately, there seems to be a
small element in our community that is determined to ruin things
for the rest of us. It has come to our attention that some of our
community members have been disposing waste improperly.

to: CFAYactionline@gmail.com.

Commander Fleet Activities Yokosuka
Capt. David A. Owen
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The editorial content of this newspaper is edited and
approved by the public affairs office of Commander, Fleet
Activities Yokosuka.

This newspaper is an authorized publication for members
of the military services stationed overseas. Its contents do not
necessarily reflect the official views of the U.S. Government,
the Department of Defense or the U.S. Navy and do not imply
endorsement thereof.

The appearance of advertising in this newspaper, including
inserts of supplements, does not constitute endorsement by
the Department of Defense, the Navy, Commander, Fleet
Activities Yokosuka or U & A Company of the products and
services advertised.

Everything advertised in this newspaper shall be made
available for purchase, use or patronage without regard to
race, color, religion, gender, national origin, age, marital status,
physical handicap, political affiliation or any other non-merit
factor of the purchaser, user or patron. If a violation or rejection
of this equal opportunity by an advertiser is confirmed, the
publisher shall refuse to print advertising from that source until
the violation is corrected.

Published by U & A Company, a private firm in no way
connected with DoD or the U.S. Navy, under the exclusive
contract with the U.S. Navy.

Litter and improperly disposed waste have an adverse impact on
our quality of life and generate a significant drain on government
resources. Improper disposal on hazardous material ( HAZMAT
—such as batteries, automotive oil, propane, kerosene and aerosol
cans) is a danger to personnel and to the environment. Littering
and improper waste disposal will not be tolerated onboard
Commander Fleet Activities, Yokosuka.

 All litter must be disposed of in a proper receptacle.

* Car batteries, tires, parts and automotive oil may be turned
in to the Auto Hobby Shop.

 For disposal of other HAZMAT:

— For Yokosuka, HAZMAT ay be turned in at Housing
Self-Help (building 4311).

— For Ikego, HAZMAT may be turned in at the Ikego
Housing Office.

— For Negishi, HAZMAT may be turned in at the Negishi
Housing Office.

* To arrange for pick-up of bulk items at their residence, on-

base residents call the following numbers:
Yokosuka: 243-6484/6959
Ikego: 246-8027
Negishi: 242-4250/4242

Off-base residents may be dispose of bulk items at Housing
Self-Help (building 4311). Also, off-base residents may arrange
to dispose of bulk items by contacting their local city hall.

* Disposal of trash (other than bulk items and approved
recyclables) on base by off-base residents is prohibited. Off-base
residents must use their neighborhood curb side trash disposal
service, or take advantage of other community based service.

* Base contractors are required to dispose of their waste per
contract guidance.

This policy constitutes a lawful order and violators will be held
accountable. Any military member violating this policy faces
prosecution under the Uniform Code of Military Justice. Master
Labor Contracts (MLCs) in violation of this policy will be reported
to their supervisor for disciplinary action. Any civilian who violates
this policy will be directed to appear at Civilian Administrative
Forum. Personnel improperly disposing of HAZMAT or other
waste material will be responsible for restitution to the government
for the cost incurred to properly dispose of the material.

DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their
family members including children 10 years of age and older,
Master Labor Contract (MLC) employees and local contractors
on board Yokosuka base or assigned to forward-deployed
afloat units are required to register in DBIDS. Personnel who
are currently registered in DBIDS but have changes to their
profile must come in and update their information. The DBIDS
registration office is located at the main gate inside building 1495.
Additional DBIDS registration locations are at the Community
Readiness Center and Personnel Support Detachment Yokosuka.

BRERRT — 2 VAT - BUHBEEHNCBID 28, HE, 224
WA N 105 A EDTHKR, MLCHEER., SRIZEH DT HER
Ak T — 2 AT I (DBIDS) 1859 20BN D D FJ, WITE i
AT, T—RICEEND 57713, 149580V G EFHTTT — 2%
B LUTLIEE W, ZANIH~ D PRI TIR I S 124K X T

BZ: | want to commend Kousuke Chinone for his outstanding
customer service. I stopped by the Self Help Office yesterday to
borrow the lawn mower. While I was completing the paperwork for
the lawn mower, Kousuke went to get the mower. Instead of leaving
the mower on the side of the building for me to load onto my car,
Kousuke took the initiative to adjust the mower handles and loaded it
into my car after seeing the car tailgate open. Kousuke’s assistance
was greatly appreciated especially with my back problem. And,
he is the only one who is always very positive; it is a real pleasure
dealing with him. Please extend my sincere appreciation to Kousuke
for his outstanding service and attitude. He is a true professional
who always provides “service with a smile”.

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the
next Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for
specific submission requirements or for more information.

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

Recently, we recognized the anniversary of the terrorist
attacks which occurred within the United States on Sept. 11,
2001. Earlier this year, we also acknowledged the one year
anniversary of the earthquake and tsunami which devastated
areas of Japan. One was a cowardly act by the doers of evil
and the other carnage of nature. One thing for sure is that
neither will be erased from memory anytime soon, if ever. It’s
important that we continue to remember these events so that we
never forget how quickly our world and day-to-day existence
can change at a moments notice. Also, to always make sure
that we try to be prepared. Nobody can truly predict what the
next life-altering event will be, whether it’s a natural disaster
or the work of twisted maniacs. The one true thing that | can

Can’t keep the good down

predict, and we must never ignore, is how good people can
overcome and move on after having suffered a terrible tragedy
of their own.

The efforts and extreme sacrifices of victims, first
responders and humanitarian relief personnel many of
whom were everyday, normal people who volunteered, can
never be overstated. From September 11 came a revitalized
patriotism in a country that had taken for granted that
nothing like the attacks on the World Trade Center and
Pentagon could occur on U.S. soil. From March 11 the
world saw a culture that faced the devastation bravely then
picked themselves up by their boot straps and an alliance
that truly was as strong, if not stronger than, what many
have been saying for years. In both cases we overcame,
persevered, and proved that no matter what the situation
you can’t keep the good down.







McCampbell Sailors relax, unwind in new library “A-loft”

Story and photo by MCSN (SW) Declan Barnes,
Navy Public Affairs Support Element Japan

PACIFIC OCEAN - Somewhere inside the Arleigh Burke-class guided-missile destroyer
USS McCampbell (DDG 85) there is a space dramatically unlike the others. As the mighty
warship steams through the water, the crew bustles in action all over — performing their
necessary duties around the clock to ensure the vessel maintains peak operational readiness.
In the midst of it all, among the haze gray bulkheads and hot engine rooms, there is one place
that emanates peace and tranquility. This is a haven, a place to unwind —a temporary escape
from the demands of a long deployment.

This is McCampbell’s new library, “A-loft,” which serves as a place for Sailors to relax
and improve themselves, and Operations Specialist 2nd Class Janis Jackson, McCampbell’s
librarian, is working diligently to keep it that way.

When the previous ship library was replaced by a weight gym as part of a space
reassignment, Jackson was worried that there wouldn’t be anywhere else to have a library
on the already space limited warship. She believed in the importance of a place for Sailors
to relax from their daily stresses and read, and she convinced her chain of command to allow
her to re-invent the ship’s training office as the new library for the crew.

“I think it’s important that the people onboard have somewhere to escape the stress of
being a Sailor and relax,” said Jackson. “I think having that is as necessary as having food
to eat or somewhere to sleep. When | created ‘A-loft’ | wanted to provide that place.”

With the help of a few volunteers, Jackson filled the space with books and various
decorations to help stimulate the mind. She raised money through fundraisers that allowed
to her to add a few comforts to the place, such as bean bag chairs for visitors and a rug for
the space. Books of all kinds line the shelves, from fiction, non-fiction and informational
guides to study material for common exams such as the ASVAB, GED, and SAT.

The crew has responded well to the space and many have taken advantage of “A-loft.” It
has proven particularly beneficial during the McCampbell’s current deployment, conducting
a Western Pacific patrol with the George Washington Strike Group.

“‘A-loft’ has all kinds of books and resources to help me figure out my career,” said

0S2 Janis Jackson, assigned to the Arleigh Burke-class guided-missile destroyer
USS McCampbell (DDG 85), organizes books in the ship’s new library that she
developed, “A-loft.”

Seaman Christopher Mulhollon. “Everywhere else on the ship is full of people working, and
this place is like a little “fort of relaxation’. I think OS2 has done a really great job.”

Many others share Mulhollon’s perspective and embrace the serenity of the space.

“It’s one of the few relaxing places on the ship. It’s somewhere I can go and sit and clear
my mind,” said Operations Specialist 3rd Class Zachariah Ball. “This is one of the few places
I can have my five minutes of privacy.”

Jackson is pleased with the crew’s response to A-loft and is going to continue to maintain
the library and improve McCampbell.

“People need this, and I’m going to do what | can to make sure it stays around,” said
Jackson. “I’m proud of this place.”

George Washington conducts burial-at-sea ceremonies

By MCSN Tatiana Avery,
USS George Washington Public Affairs

PACIFIC OCEAN —The U.S. Navy’s forward-deployed
aircraft carrier USS George Washington (CVN 73) held a
burial-at-sea for retired Lt. j.g. Paul Shivell and retired Chief
Mess Management Specialist Peter Schiavo Sept. 14.

The burials consisted of a ceremony held in accordance
with the deceased’s spiritual affiliation and was officiated by
the command chaplains, followed by full military honors.

“Burials-at-sea are conducted in recognition of and in
appreciation for distinguished service to our nation,” said
Capt. Kenneth Reynard, George Washington’s executive
officer. “Each is regarded as a solemn and sacred obligation.”

Naval traditions like this are a unique occasion for the
crew of George Washington, which rarely hosts ceremonies
of this nature due to the difficulty of transporting remains
from the U.S. to the Asia-Pacific region.

“Ships based at Norfolk typically conduct more than
one-thousand burials-at-sea a year,” said Cmdr. Dan Mode,
George Washington’s command chaplain. “It’s a great honor
to do something like this, and more importantly, it brings
closure to the families.”

Captains William Shivell and Sandra Schiavo attended
the ceremony and participated in the traditional “Committal
to the Sea” of their fathers’ ashes in a wooden urn.

“Being the crusty Sailor that he was, my father made it
clear to me that he wanted to be cremated and buried at sea,”
said Schiavo. “He actually told me that he wanted to be put
into a Navy-issue coffee can and be committed while the ship

was underway.”

Both Schiavo and Shivell expected a much simpler
ceremony and were surprised to see that a full 21 gun salute,
funeral detail, specially hand-crafted urn and playing of taps
were provided for the occasion.

“l wasn’t expecting a full detail or taps at all. It was so
touching that the chaplain and the crew would do all of this
for me and my family,” said Shivell. “I know my sisters and
the rest of my family will appreciate the video and pictures
so much.”

Lt. j.g. Shivell enlisted in the Navy in 1939; while
deployed to the Western Pacific area in 1941, Shivell’s ship
was bombed by Japanese aircraft two months before the
attack on Pearl Harbor. He was accepted into an aviation
commissioning program in 1942 and flew patrol aircraft until
the end of World War 1.

“He was extremely proud of his service to the Navy and
I loved being able to share this one last tradition with him,”
said Shivell.

Chief Schaivo was drafted into service in 1956. According
to Capt. Schaivo, his brothers urged him to avoid joining the
Army and he jumped at the chance to become a Sailor. He
retired as a chief petty officer 24 years later.

“| feel that the chaplains and staff went above and
beyond,” said Schaivo. “Everything came together so well
and | think he would’ve loved this.”

The family members will be given a letter of condolence
with a national ensign, photographs and video of the
ceremony, the empty shell-casings of the 21-gun-salute and
navigational chart of where the burial-at-sea took place.

HM2 Jessalyn Beleno, from San Jose, Calif., prepares
to ceremoniously deliver the remains of retired Lt.
j.g. Paul Shivell into the ocean during a burial-at-sea
aboard the U.S. Navy’s forward-deployed aircraft
carrier USS George Washington (CVN 73).

U.S. Navy photo by MCSA Brian H. Abel
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Mustin furthers suicide prevention awareness

Photo and story by MC2 Devon Dow,
Navy Public Affairs Support Element Japan

PACIFIC OCEAN - Sailors assigned to guided-missile
destroyer USS Mustin (DDG 89) took part in suicide
prevention training on the ship’s mess decks Sept. 11.

The hour-long training helped Sailors recognize the
warning signs that may suggest an individual could be
thinking about committing suicide. Two sessions of the
training were given throughout the day to ensure all hands
had the opportunity to attend.

The training consisted of a presentation led by
Destroyer Squadron (DESRON) 15 Deputy Chaplain Lt.
Robert Mills and concluded with a question and answer
session.

“All of us are on the deck plates everyday, Sailors of all
different ranks can have suicidal thoughts,” Mills said. “By
providing this training, all Sailors can look up and down
the chain of command and recognize signs, symptoms and
potential risk factors and intervene to take care of them.
This course sends a very strong message, Sailors taking
care of Sailors.”

Mustin Commanding Officer Cmdr. Joseph Ring,
stressed the significance of ensuring his entire crew
receives the training.

“This program is of vital importance to the Mustin
Nation, not only because it’s a mission readiness and
performance issue, but more importantly because it is a
personal issue,” Ring said. “Operating forward deployed
can bring about many challenges to a Sailor’s life, we want
to get this training out to let our Sailors know that they
matter; and as a Shipmate, to take care of one another.”

Personnel Specialist 3rd Class Jarvis Joseph, a native
of Marietta, Ga., said the training provided a lot of
information that was beneficial and can help raise the
awareness of suicide prevention contributing to a healthy
work environment.

Lt. Robert Mills, deputy chaplain for Destroyer Squadron (DESRON) 15 gives a PowerPoint presentation during
suicide prevention training to Sailors assigned to guided-missile destroyer USS Mustin (DDG 89) on the ship’s
mess decks. The training provides Sailors with the tools to recognize the warning signs that may suggest an

individual could be thinking about committing suicide.

“| think its good training for the crew,” Joseph added.
“Something as simple as asking another Sailor about how
their day is going can mean a lot, especially when we are
at sea and away from family and friends. Today’s training
gives us good ways to prevent a Shipmate from harming
themselves and point them in the right direction to get

proper treatment.”

September is National Suicide Prevention Awareness
Month and the Navy is using the month as a launch pad
to focus on Navy’s ongoing suicide prevention efforts,
officials announced in Navy Administrative Message
259/12 released Aug. 27.

USS George Washington welcomes its newest chiefs

By MC3 William Pittman,
USS George Washington Public Affairs

from a future leader.

“Nobody can be taught how to be a CPO as a PO1,” said Simpson. “Even if a PO1

PACIFIC OCEAN - The George Washington Carrier Strike Group, led by the
Navy’s full-time forward-deployed aircraft carrier USS George Washington (CVN 73),
frocked their newest chief petty officers (CPO) Sept. 14.

Sixty Sailors, hailing from George Washington; Commander, Task Force (CTF) 70;
Carrier Air Wing (CVW) 5; and Destroyer Squadron 15, earned their anchors after six
weeks of learning what it takes to have the title of CPO.

“You can’t imagine what these men and women went through these last six weeks,”
said Master Chief Cryptologic Technician (Maintenance) Kyucca-Ali Simpson, from
New York. “They learned what it takes to be a CPO in the greatest Navy in the world.
They survived on pure adrenaline, and today are exhausted and excited. They have
been tested, tried and accepted.”

CPO selectees form a close bond soon after getting notice of their selection to the
rank of CPO; they work together for several weeks, accomplishing various tasks and
attending countless training sessions in the hopes of learning what it means to be a CPO.
They no longer have a foundation to rely on, such as the petty officer first class (PO1)
mess, whom they have worked side-by-side with and have been chosen to lead. They
also have not been accepted as CPOs, whose mission is to instill the traits expected

has been in the Navy for more than 19 years, they still could not grasp the concept of
what it takes without the [weeks of training]. The concept can’t be understood until
the CPO puts on their khakis and looks into a mirror; then they get it. They know what
it’s all about.”

The CPO selectees were rigorously drilled about the importance of leadership and

fellowship; traits that will prove invaluable to them upon entering the goat locker.
“l learned that taking care of our people is key,” said Chief Aviation Electronics
Technician Eric Setterfield, from St. Petersburg, Fla., one of George Washington’s
newest CPOs. “We have to take care of our junior Sailors and junior officers; we can’t
function without the team.”

CPOs, from the newest inductee into the goat locker to the master chief petty
officer who has worn anchors for more than 15 years, do not quit training because they
wear anchors; by interacting with their brothers and sisters in the CPO mess, training
their junior Sailors and officers, and making sure the job of the day gets completed
expeditiously and safely, every day is a learning experience.

“In my opinion, if you want to be a good leader, you have to maintain a servant’s
heart,” said Master Chief Hull Maintenance Technician Barry Norris, “You serve your
people, you serve your chain [of command], you serve your nation.”
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CFAY wins USFJ

By Ronald Inman, NAVFAC FE Public Affairs

Commander, Fleet Activities Yokosuka (CFAY)
won two United States Forces Japan (USFJ)
Installation Environmental Excellence Awards at the
recent Joint Environmental Conference at Yokota Air
Base Sept. 5-6.

CFAY won in the Environmental Compliance and
USFJ/Host Nation Coordination categories, and was
runner-up in the Pollution Prevention category.

“Our team couldn’t have accomplished this without
the support of all of the organizations which make
up CFAY,” said CFAY Environmental Director, Jack
Gilbertsen. “This was our first win in the Environmental
Compliance category, and our second consecutive win
for CNFJ/Host Nation Coordination.”

The award program’s Environmental Compliance
category requires that an installation must have taken
corrective actions to eliminate an environmental
shortfall noted during an audit report, such as the
Environmental, Safety and Occupational Health
Compliance Assessment and Management Program,
Environmental Compliance Assessment System, or
Environmental Compliance Evaluation.

Installation environmental awards

According to the award submission package, “CFAY
excelled in Environmental Compliance by integrating
its Environmental Management System (EMS) with
Environmental Quality Assessments into a single
Environmental Compliance program. By working closely
with tenants and outside organizations to foster a deeper
understanding of processes at the operational level and
how compliance issues can be integrated with minimal
impact to mission objectives, CFAY was able to place
an effective tool at just the right parts of key processes
in order to achieve a level of sustained, long-term
compliance support.”

The USFJ/Host Nation category criteria call for
the installation to meet its commitment to serve as a
responsible environmental steward and initiate positive
efforts to live in harmony with our Japanese hosts.

The installation must also conduct a combined
celebration of Earth Day/Green Day activities with the
local community and satisfactorily fulfill the reporting
requirements for pollution incidents.

CFAY conducted a comprehensive program including
natural, cultural and historical tours; plant and animal
surveys; the discovery and restoration of numerous
cultural and historical artifacts, facilities and relics; more

than 50 volunteer events to promote environmental
health; three Earth Day awareness events; the
preservation of natural resources and habitats; and
an ‘Adopt-A-Monument’ program for 21 monuments
throughout the Yokosuka Naval Complex —all in close
collaboration with many local organizations, entities
and city offices.

The Pollution Prevention category stipulates that
an installation must aggressively promote educational
awareness on hazardous material/waste reduction,
recycling, recovery and reuse programs.

An effective environmental program must exist
for managing polychlorinated biphenyl (PCB), air
emissions, drinking water, waste water, hazardous
material and waste, solid waste, medical waste,
pesticides, asbestos, and underground storage tanks.

“Thishas been a greatyear for CFAY Environmental,”
concluded Gilbertsen. “Having recently won the
Secretary of the Navy Award for Environmental Quality
and the Chief of Naval Operations Award for Cultural
Resources Management, these new awards show that
our team has horsepower and momentum, and we are
going to do our best to keep the ball in motion as we
move into 2013.”

Suicide Prevention

Awareness Month

emphasizes encouraging bystander intervention

Provided by FFCS FAST Office

Editors note: This is part three of a four-part series.

Getting help for a psychological injury is similar to getting help for a physical
injury. Imagine someone falls off their bike and hits their head on the curb. Usually
it’s a bystander, a passerby, or a friend riding with them who sees the injury occur
and responds first. They would most likely use common first aid strategies (even
if they aren’t first aid trained): Ask if they are okay, check for injuries, ask where
it hurts, look for signs that they’re coherent, and call 911 or get them to the ER
(particularly since our head houses such a precious organ, our brain.)

A psychological or stress injury is similar, though may seem more challenging
to see and approach. It isn’t visible, and many people don’t know what to say or
do. This may intimidate bystanders, usually the friends, coworkers and family
members, who may be afraid of how to intervene. Battling common myths, learning
to recognize warning signs of suicide, getting comfortable with ways to ASK, CARE,
and TREAT are critical and can save a life. Since psychological and stress injuries
happen to all of us at some point in our lives, we all become bystanders to those
around us. Suicide prevention is, thus, referred to as “an all hands evolution — all
of the time.”

Battle common myths: Know the truth about suicide

* Truth: Discussing suicide openly promotes help-seeking behavior.

By starting the discussion before these feelings occur, you are not giving a suicidal
person morbid ideas or increasing risk. The opposite is true — bringing up the subject
of suicide and discussing it openly is one of the most helpful things you can do.

* Truth: Outreach from someone’s support network can help curtail the impulse
to end his/her life.

Even the most severely depressed person has mixed feelings about death, wavering
until the very last moment. If the people that someone regards the highest—loved
ones, leadership, command, peers, etc—ACT (Ask Care Treat), the urge to “end
it all” can be conquered. Most suicidal people are open to a helpful intervention,
sometimes even a forced one, to show them that their circumstances will not last
forever and that Life Is Worth Living.

* Truth: Very few suicides occur without some sort of warning.

Most people communicate warning signs of how they are reacting to or feeling
about stressful events in their lives, whether it is relationship problems, problems
at work, financial matters, a recent loss or trauma, or legal issues. When stressors
are present, the person may wrongly consider suicide as the option to escape pain,
relieve tension, maintain control, or cope with stress.

* Truth: A non-fatal suicide attempt should be taken seriously, not down played
as an attention-seeking act.

A non-fatal attempt by someone is an opportunity to help him/her live. Rather
than punishing or reprimanding someone who has expressed suicidal thoughts, offer
help and alternative answers. Get them to talk to a chaplain or counselor. Suicidal
behaviors must be taken seriously. If not addressed, a thought of suicide can become
an act of suicide.

* Truth: Suicide is often viewed as an alternative to make the pain stop, not
because he/she actually wants to die.

Very few people who consider suicide are absolutely determined or completely
decided about ending their life. Most suicidal people do not want death; they want
the pain to stop. Traumatic life events or jolting changes may be beyond one’s own
ability to cope, causing him/her to suffer through hopelessness alone. However,
the majority of those who consider suicide at some time in their life find a way to
continue living.

Know what to do: A-C-T (Ask, Care, Treat)

Ask when you see warning signs. When you see someone with these warning
signs, ask them, “Are you feeling suicidal?” or “Are you having thoughts of suicide?”

Red flags to look for: Remember “Is Path Warm™:

I: Ideation (Threatening to hurt or kill self, looking for ways to die)

S: Substance Abuse (Increased or excessive substance (alcohol or drug) use)

P Purposelessness (No reason for living; no sense of purpose in life)

A: Anxiety (Anxiety, agitation, unable to sleep or sleeping all the time)

T: Trapped (Feeling trapped - like there’s no way out; resistance to help)

H: Hopelessness (Hopelessness about the future)

W: Withdrawal (Withdrawing from friends, family and society)

A: Anger (Rage, uncontrolled anger, seeking revenge)

R: Recklessness (Acting reckless or engaging in risky activities, seemingly
without thinking)

M: Mood Changes (Dramatic mood changes)

Show them you care: Tell them they are important and you CARE about them.
Encourage them to talk about what they are feeling and thinking. Let them know you
are worried about them. Small seeds of hope can help bring us through tough times.

Treat those who need help: The last step, TREAT, suggests getting someone
the help they need from a qualified source, like a chaplain, counselor, doctor, or
psychologist. This is often the biggest challenge for bystanders, fearing what may
happen or what to say or do. Connecting someone to TREATment can be as simple
as taking them to see a chaplain or counselor, especially if the suicide thoughts are
unclear, but warning signs are present. If someone is currently suicidal (says they
want to die and/or has a plan on how they will carry this out), get them to the ER or
call 911 or security, and do not leave the person alone. If there’s concern, it’s best
to act on it, not ignore it. We wouldn’t leave a physically injured person alone to
die on the side of the curb, so we should not ignore a psychologically injured person
at risk of suicide.

To sign up for Applied Suicide Intervention Skills Training (ASIST) and learn
ways to A-C-T (AKA suicide first aid), email kimberly.tullos.ctr@fe.navy.mil or call
243-6931. For suicide prevention trainings/resources or to talk with a counselor,
call 243-7878 or 243-FFSC.
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Yokosuka City Hall, police train CFAY school
bus drivers on disaster plan

By MC2(SW/AW) John Smolinski,
CFAY Public Affairs

Yokosuka City Hall officials and Yokosuka police officers held a training class
for 30 Commander Fleet Activities Yokosuka (CFAY) school bus drivers assigned
to Naval Facilities Engineering Command Far East Aug. 24.

Drivers were instructed about procedures in case of an emergency or disaster
while driving in the Yokosuka area. The training covered Yokosuka City’s basic
disaster plan including evacuation routes and locations.

“The role of the school bus driver in ensuring the safe transportation of children
to and from school and school-related activities is as important as any other link in
the school transportation safety chain,” said Michael Frechette, a certified director
of pupil transportation at Department of Defense Education Activity Transportation,
Yokosuka. “School buses are the safest vehicles on the road. This safety record is
the result of the interaction among several items: the design and construction of
the school bus, the operating condition of the bus, the planning of the school bus
route, the location of the loading zones and the school bus driver.”

Training sessions such as the one conducted here plays an important role in
ensuring the success of the DoDEA transportation system.

“A modern, safe, well-maintained school bus operating on the best possible
terrain with ideal loading zones cannot compensate for an ill-trained school bus
driver,” said Frechette. “Likewise, today’s highly-trained school bus drivers cannot
provide the safest possible transportation to students with out-of-date, poorly-
maintained school buses traveling over illogical routes, and stopping at undesirable

The Sullivans Elementary School students are escorted to their proper bus

loading zones.”

after school dismissal Sept. 19.

USO Japan salutes American , Japanese service members

Story and Photo by Paul Long,
CFAY Public Affairs

TOKYO - Chief (Sel) Navy
Counselor (SW) Antonia T. Brown,
Commander Fleet Activities Yokosuka’s
(CFAY) Command Career Counselor,
and Navy Counselor Ist Class (SW/
AW) Sandra L. Lewis of the USS Lassen
(DDG 82), were among 14 American and
Japanese service members honored by
the United Serviceman’s Organization
(USO) during their 5th Annual Service
Salute Sept.8.

The service members were recognized
during a formal reception and dinner
banquet at the New Sanno Hotel.

According to USO Japan, the Service
Salute recognizes select service members
from the U.S. and Japan for their
outstanding professionalism, leadership,
and service to their respective countries.
The event is also the organization’s
premier fundraising event, which
supports uniquely-tailored programs
and services designed to meet the needs
of the troops and their families forward
deployed troops in Japan.

Brown and Lewis both said that
they were nominated for this award via

Eleven of the 14 United Service Organization (USO) Japan’s Service Member of

the Year Award winners.

their respective chain of commands that
recognized the outstanding volunteer
work that they were doing. Brown said
her command master chief asked her for
her Sailor of the year package and she
was told it was for “just something that
(her command) was putting her in for

and not to worry about it. “It’s an honor
to be selected. I'm very grateful to be
recognized but at the same time, there
were a lot of other people right there with
me (doing the job),” said Brown.

“It feels great,” Lewis said. “It’s
great to represent my command and I

have their full trust and support and that
of my family”.

The other American service members
honored were: USO Japan Volunteer of the
Year, BM2 (SW) Markeith Spikes, from
Commander, Fleet Activities, Sasebo; U.S.
Marine Cpl. Robert L. Sigars, III, from
Combined Arms Training Center Camp
Fuji; U.S. Marine Staff Sgt. Joel Campos,
from Marine Corps Air Station Iwakuni;
U.S. Army Sgt. Steve C. Garcia, from Camp
Zama, U.S. Air Force Staff Sgt. Lakeisha A.
Jones, from Yokota Air Base; PS2 Sibei He,
from Naval Air Facility Atsugi; AT1 (AW)
Daniel E. Shrum, from Aircraft Intermediate
Maintenance Department, Misawa; and OS2
(SW) Harshul Makin, from USS Denver
(LPD-9), Sasebo.

Also honored from the Japanese
Self-Defense Forces were: Air Traffic
Controller Second Class Yuko Naito,
Japanese Maritime Self-Defense Force
(JMSDF) Liaison Office Yokosuka,
Maritime Staff Office; Master Sgt.
Yasunari Shikama, Japan Ground Self-
Defense Force (JGSDF); and Sgt.
Masahiro Matsumoto, (JGSDF).

For more information on USO Japan,
visit their website at www.usojapan.org
or call 241-3030.






Ship Repair

SRF-JRMC Shop-in-the-Spotlight: Tool issueroom

Story and photo by Keiichi Adachi, CFAY Public Affairs

To achieve the command mission to “Keep the 7th Fleet operationally ready”, the
shops and codes of U.S. Naval Ship Repair Facility and Japan Regional Maintenance it.
Center (SRF-JRMC) provide 7th Fleet customers with ship repair, maintenance and

modernization daily. Production
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“The reason for a one-month cycle is to check tools and equipment on a regular
basis to ensure each item is in safe, working condition. When we inspect a returned
item, if it is unusable or unsafe, we perform maintenance on it, repair it or discard
Shop employees expect borrowed items to be safe for their use.
to ensure proper working condition, so we always double-check items to protect

It is our job

users from injury. Workers may

Department’s Shop Division
plays a key role by managing
the procurement, installation,
maintenance and improvement
of shop facilities, industrial
equipment, and minor property
for the production shops, as well
as providing temporary waterfront
operations facilities. The Central
Tool Room is one of the many shop
services provided to the production
shops.

The Central Tool Room loans
tools and portable equipment to
production shops that are needed
to perform their various jobs.
While each production shop has
its own tools and equipment, their
inventory is limited. Therefore,
shop employees can borrow items
they need from the Central Tool
Room. Tesumi Mizushima, Central

overlook deteriorating conditions
of items they borrow. Safety for
shop workers is the number one
priority at the Central Tool Room,”
said Mizushima.

The Central Tool Room procures
replacements for items that have
become unserviceable, broken or
unsafe.

“The Production shops also
submit 1,300 to 1,400 work requests
to the shop division a year. This
keeps five Central Tool Room
supply clerks busy, each processing
400 to 500 requirements, including
checking specifications, Navy stock
and other sources.

It takes time to do the research.
Often the Navy stock numbers no
longer exist, specifications vary,
non-standard sources must be
sought, and so forth. Sometimes

Tool Room director, stated, “We
control about 20,000 industrial
items worth less than $5,000 each,
and about 2,000 items worth more
than $5,000 each. Depending on the

number of ships in port and the amount of work being done on each, some shops may
borrow tools and equipment from the Central Tool Room more than 10 times during a

given day.”

Shops can borrow items for up to one month before they must be returned to the

Central Tool Room.

Shintaro Kobayashi assists customers at the Central Tool Room counter filling out request
forms for items needed to work their assigned jobs.
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shops send us work requests to
replace equipment worth more than
$100,000. For those, we determine
specifications and then submit
purchase requests to Fleet Logistics

Center Yokosuka”, said Mizushima.
“We also loan items to ship’s force. To ensure Sailors’ safety, we require a ship’s force

lead and demonstrate how to use borrowed items safely. Not many people know how Tool

said Mizushima.

Issue supports SRF-JRMC and the fleet. However, our shop workers really enjoy their jobs,”
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Poison in the well of the soul

By Chaplain Norbert Karava

Looking at the troubled life that seems to obtain for so many of us hapless denizens
of first world societies, it seems difficult to believe that joy would be the natural state
of the human heart. It seems, that in the understanding of many, joy is something
that must be aspired to, sought after, pursued, achieved, won, perhaps even earned,
something on the order of a reward or payment. In this school of thought, joy is the
halo effect shimmering over our paychecks, our trophies, promotions and awards.

Those who actually live among third world peoples, as opposed to merely
concerned first world visiting tourists, often make this discovery: That joy actually
is the natural state of the human heart. Just as human bodies are naturally at the
temperature of 98.6 F, human hearts are naturally in the state of joy — that is, unless
something precludes this state of being. And so, we discover that in its root meaning,
joy is not something that can be achieved, or, all the less, manufactured, but something
that happens to us. Often those who make this discovery are brought to their knees
by yet another, following in its wake: That they have wasted years of toil trying to
cleverly clone the naturally occurring joy that first took place when as children they
were charmed by a cardboard box at the foot of the staircase. There is no switch to
turn for joy. And unlike the obscenely selfish well-being marketed in morning fitness
shows and commercials featuring electric ab twitchers, the state of joy is beyond the
realm of human control.

Returning to our comparatively less-joyful first-world patterns of life, if ““joyless”
be too extreme a description, we can begin to discern what prevents joy from taking
place in the heart. All joy-killers can be reduced, I think, to two headings: fear and
anger. Our purpose here is to briefly consider how anger incapacitates the heart’s
ability to know joy.

If you reflect on your own experience of anger you will see that in the state of
anger, it is impossible to either rejoice, be grateful, or, most importantly, love. The
state of anger simply and absolutely precludes any of these; it is either one or the
other. We often experience a pendulum effect from anger to love and back again. But
this much is clear: For love to begin, anger must end. When we consider what makes
joy, gratitude and love possible, we begin to understand the dimensions of anger.

These are the responses of the human person to goodness. Goodness acts upon us
in a wonderful way and enables us to respond in the mode of gratitude, joy or love.
We might even say that the experience of goodness brings our very hearts into being.
It is important to understand that we cannot self-initiate the experience of goodness,
and therefore put ourselves in any of these wonderful states, but that these states are
inherently responsive to goodness from outside of and beyond ourselves, acting upon
us. We must be moved by a kindness from without.

As a purely emotional response to an evil sustained, anger is a natural mechanism
allowing us to overcome threats in our environment that require confrontation. Hence,
anger, in itself, is certainly not evil. The danger of anger is that it prevents us from
being acted upon by goodness. Anger precludes the experience of the graciousness
from the world outside. In anger, we are so driven by urgent internal agenda that we
are closed to external goodness. Being angrily closed to external goodness, personal
or otherwise, the only external points of focus we have are targets, and not realities.
On a related note, when we entertain reality we allow a thing to manifest itself to our
minds in terms of itself and not in terms of what we need it to be or how it serves our
purposes. It is precisely this sort of openness that we lose in a moment of anger.

Anger, like fear, can become chronic. After the merely emotional eruption of
anger, which we suffer or undergo, we can choose to be angry. When that happens,
anger becomes a thing not of mere emotion but of will and thus enters the deepest
realm of soul. When anger becomes a thing of the will, and thus chronic, it defines
our moral nature. If this continues long, we cross over to a sort of “dark side:” This
means that having so completely chosen to be angry, we cannot really choose to be
not angry, and anger becomes a permanent attachment-debilitation of the will. We
know chronic anger as resentment, and if we allow anger to define our moral natures
we become resentful-angry people.

If this happens, our resentment is endless. Even if the present object of our
resentment goes way, we will inevitably find another target of our resentment because
we have lost the ability to choose to be not angry. We simply will not be able to live
without an adversarial relationship and a target of our resentment. We all know what
happens when inherently resentful people who thrive on conflict assume positions of
authority and leadership; life around them begins to resemble one of Dante’s circles of
Hell in which the damned are eternally biting each others body parts off. And if you
aspire to a position of leadership or you foresee that leadership is coming your way,
this is precisely the sort of man you cannot be, no matter how stellar your military
1Q is or how thick your resume. On the other hand, as a leader, you must be able to
recognize chronically angry or resentful people and prudently make the best decisions
to prevent the unquenchable fire of resentment from spreading to your crew.

Chronic anger closes us to goodness, including the highest order of goodness, the
gracious and incomparable goodness of God. What happens to a soul that, rendered
impervious to goodness by resentment, lives without joy, gratitude or love for years,
or even a lifetime? Does it not become an empty, anonymous shell, driven by mere
desire: Flee pain here, pursue pleasure there? Ah, but beyond that, is it not bitterly
alone and alone in its bitterness?

Chronic anger or resentment has a terminal phase: After having fought all our
battles and having been exiled to some obscure corner of the nursing home, and we
no longer have anyone left to be angry with, whose fault will it be that life just simply
didn’t meet our expectations? That, instead of grateful for life, we feel cheated? Why?
God of course! He’s the one behind it all! God’s the one to blame! And then, we
have a whole eternity to resent God. Thus you see one of the many possible paths to
suicide in the dark woods of the heart. We are well advised to flee our angry selves,
and accept the humble pang of relinquishing our anger, lest it become the poison of
resentment poured into the well of the soul.

PINNING cont. from page 1

Newly-frocked Navy Chief Counselor (SW) Antonia Brown, a command career
counselor from CFAY, had her anchors pinned on by her husband, U.S. Air Force
Master Sgt. Nick Brown, from the 374th Operation Support Squadron, Yokota Air
Base, and her eldest daughter, Sophia.

“The feeling is indescribable,” said Antonia. “It’s something that a lot of Sailors
have dreamed about for a long time that I dreamed about for a long time. The day
has finally come.”

Nick said that this ceremony was something that he’s been waiting for along
time. “To actually see the pinning ceremony, to see the Navy heritage and the history
behind the ceremony, and actually put her anchors on, it was beyond words.”

The Browns both said that (chief’s induction and pinning) this is something that
they’ve discussed for a long time. “So when it finally happened, the majority of it
he already knew. He’s been with me every step of the way,” Antonia said.

Chief Operations Specialist (SW/AW) Andrew Steiner, from Commander, Naval
Forces Japan, has been in the Navy just under seven years and made chief on his
first try. Steiner thanked the mess, those he’s worked for and those that he worked
in the past for their support.

“It’s a great feeling, almost beyond words. Getting pinned, getting covered today
is a great honor.”

Near the conclusion of the ceremony, seven master chiefs (from various CFAY
commands) read, to the newly-frocked chiefs from the CPO Creed telling them, “Your
entire way of life has now been changed. More will be expected of you; more will
be demanded of you. Not because you are an E-7, but because you are now a Chief
Petty Officer. You have not merely been promoted one pay grade. You have joined
an exclusive fraternity - and, as in all fraternities, you have a responsibility to your
brothers - even as they have a responsibility to you.”

Kinnick Sports

FOOTBALL:
* Sept. 21 Vs. Zama High School. The junior varsity (JV) game starts at 4:30
p.m.; The varsity game starts at 7 p.m.

VOLLEYBALL:

* Sept. 25 at 5:30 p.m. Vs. International School of the Sacred Heart

* Sept. 28 at 5 p.m. Vs. Edgren HS- JV. The varsity game starts at 6:30 p.m.
(or 30 min after JV game ends)

* Sept. 29 at 10:30 a.m. Vs. Edgren HS- JV. The varsity starts at noon (or 30
min after JV game ends). There will be a JV/varsity swing game at 1:30 p.m.
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MWR Positions

Come join the MWR team! Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room
225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02-$12.50/hr. Food Court
(1 RFT).
Food Service Worker — NA-03, $9.48. Club Alliance (1 Flex),
Bowling Center (1 RFT).
Wait Staff — NA-03, $9.48/hr. CPO Club (2 Flex).
Club Operations Assistant — NF-02, $8.71-$11.00/hr. CPO Club
(2 Flex), O’ Club (1 Flex)
Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club
Takemiya (1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. O’ Club (1 RFT).
Cashier — NF-01, $7.50-$9.50/hr. CPO Club (3 Flex).
Cashier — NF-01, $7.25/hr. Bowling Center (1 RFT).
Food Service Worker — NA-03, $9.48. Bowling Center (1 RFT).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 RFT/3 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC
(1 Flex), Yokosuka Main CDC (2 RFT/6 Flex), Annex CDC (4 Flex),
Ikego CDC (1 RFT/3 Flex), Yokosuka SAC (5 Flex), Negishi SAC
(1 Flex), Ikego SAC (1 RFT), Negishi Teen Center (2 Flex), Negishi
Youth Sports (1 Flex).
Supervisory Education Specialist — NF-03, $23,000-$35,000/
annum. Ikego School Age Care (1 RFT).

Recreation Division
Recreation Assistant — NF-02, $8.71/hr. Outdoor Recreation —
Special Events (1 Flex)
Food Service Worker — NA-03, $9.48/hr. Theater (2 Flex).
Recreation Assistant — NF-02, $8.71/hr. Community Center (1 Flex).
Recreation Assistant — NF-02, $8.71-$11.00/hr. Community Center
(1 RFT).

Athletics Division
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (4 Flex).
Recreation Aide (Head Guard) — NF-02, $8.71/hr. Aquatics (1 RFT).
Recreation Aide (Water) — NF-01, $13.14/hr. Aquatics (1 RFT).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics
(1 Flex).
Clerk Typist — NF-01, $7.52/hr. Athletics (1 Flex).
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (2 RFT).
Recreation Aide (Gym Attendant) — NF-01, $7.25/hr. Athletics (1 RFT).

Navy Gateway Inns & Suites
Front Desk Associate — NF-02, $8.90/hr. NGI & S Misawa (2 RFT).
Maintenance Worker — NA-08, $13.06/hr. NGl & S Misawa (1 RFT).

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing check out:
http://www.mwryokosuka.wordpress.com

CNRJ, Human Resources Office
Regional Workforce Development

FY13 Training Schedule - RWD is working on scheduling courses for FY2013
based on Annual Training survey. As soon as the schedule is confirmed, we will post it
on RWD website at: http:/www.cnic.navy.mil/Japan/RegionOperationsandServices/
ServicesandResources/OperationsandManagement/AirOperations/index.htm
Computer Upgrade —RWD is planning to upgrade computers in both information
technology classrooms to include Microsoft Office 2010. As soon as the computers
are upgraded, we will offer Microsoft 2010 courses.

Helpful Courses for Newcomers — Military Spouse and Family Member
Employment Programs, offered on a monthly basis. This course provides
employment information for eligible military spouses and family members of DOD
civilian, NAF, or Military. Eligibility: Military and civilian dependants (spouses)
who are interested in the program.

USCS New Employee Orientation, Oct. 18 — Civilian Personnel Instruction
(CPI) 410 requires an orientation for all newly assigned U.S. civilian employees.
The orientation includes civilian personnel matters (with an emphasis on oversea
employment), position classification, employment/staffing, payroll, employee
relation, equal employment opportunity, safety, training, employee development,
and ethics/standards of conduct. Itis also highly recommended for current civilians
with new overseas appointment and Military Supervisors of civilians.

For more information, call 243-7328, or e-mail to: rwd-student-services@fe.navy.mil.

HRO USCS Positions

Applications and forms for local/Japanwide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop box by close of business (4 p.m.)
of the closing/cut-off date of the announcement.

Postmark dated, faxed or emailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Management Analyst — GS-0343-09, NAVFAC-70-12. Open: 9/14/12,
Close: 9/28/12. *Temporary, not to exceed one year.
Supervisory Work and Family Life Specialist — GS-101-12, CFAY-69-12.
Open: 9/13/12, Close: 10/11/12 (First cutoff: 9/27/12).

Continuing

None

NEX Positions

Join awinning team. The NEX has RFT, RPT and Flex positions to fit
your schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3
p.m., at the NEX Human Resources Office, MWR building room 226, or
visit our website at www.navy-nex.com. Come and work for us!

Call us at 243-5150 or 243-4418 for more information.

Services Supervisor, NF-3 — Main Store. *$32,415-$38,830/yr.
Department Manager, NF-3 — Ikego MiniMart. *$32,415-$38,830/yr.
Food Service Supervisor, NS-2 — FISC Cafeteria Yokosuka. *$11.38-
$11.85/hr. (1 RFT). *Driver’s license required for this position.

Retail Operations Clerk, NF-2 — Main Store. *$8.71-$10.00/hr. (1 Flex)
Operations Clerk, NF-2 — NEX Fleet Rec Center. *$8.71-$10.00/hr. (1 RFT)
Visual Merchandiser, NF-2 — NEX Yokosuka. *$8.71-$10.00/hr. (2 Flex)
Sales Clerk (Specialty), NF-1 — Main Store, Jewelry. *$7.25-$9.00/hr. (1

RFT)

Sales Clerk, NF-1 —Main Store Ladies/Home Accent. *$7.25-$8.00/hr.(2
Flex)

Store Worker, NA-2 — Main Store MiniMart/Home Accent. *$8.77-$9.13/
hr. (3 Flex)

Store Worker, NA-2 — Main Store Sight and Sound. *$8.77-$9.13/hr. (1 RPT)
Store Worker, NA-2 — Autoport MiniMart/Gas Station. *$8.77-$9.13/hr. (1
Flex)

Customer Service Clerk, NF-1 — Main Store. *$7.25-$8.00/hr. (1 RFT)
Identification Checker, NF-1 — Loss Prevention/Safety. *$7.25-$8.00/hr.
(1 RPT)

Hair Stylist, NA-7 — Yokosuka Beauty Salons. *$12.45/hr. Commission
based. (1 Flex)

Personalized Service Clerk, NF-1 — Main Store. *$7.25-$8.00/hr. (1 Flex)
Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (2
Flex, seasonal, temporary positions only. 2 night shift)

Visual Merchandiser Laborer, NA-2 — D/C Warehouse. *$8.77-$9.13/
hr. (1 Flex)

Hair Stylist, NA-7 — Negishi Beauty Salons. *$12.45/hr. Commission
based (1 Flex)

Desk Clerk, NF-1 — Navy Lodge. *$7.25-$8.00/hr. (1 Flex)

There are currently no SOFA sponsorship positions available.
*Salary based on experience. Positions are open until filled.
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Yokosuka: Chapel of Hope

©243-2010
Note: In the event of an emergency, the

Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI
Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel
1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
1tFri Mass, Main Chapel 1700
Sar Vigil Mass, Main Chapel 1700
Sat Confession, Blessed Sacrament Chapel
1600

(or anytime by request)
1t Sar Baptism, Main Chapel 1400
(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center) 0915

General Protestant

Sun  Worship Service, Main Chapel 0930
THu  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700

Church of Christ
Sun  Worship, Community Center Auditorium

2nd deck 0930
Sun  Bible Class 1045

Liturgical Protestant Service

Sun  Community Center Auditorium 2nd deck
1100

United Pentecostal Fellowship

Sar Classroom 10 1600
Filipino Christian Fellowship
Sun  Worship Service

Community Center Auditorium 2nd deck
1230

Worship Schedule

Wep  Prayer Meeting, room 3 1800

Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament Meeting 1300
Sun  Sunday School 1420
Sun  Priesthood/Relief Society 1510

Location: Directly across the street to the
west from the Yokosuka City Post Office (Off
base), Yokosuka Daiichi Building on 3rd, 6th and
7th floors.

Seventh Day Adventists

2nd 4" AN 51 SAT
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1730

Soka Gakkai (Buddhist)

2" anD 4" THu Classroom 10 1800

Protestant Ministries
A.W.A.N.A. Children’s Ministry

Tue  Community Resource Center 2nd Deck
1630

Yokosuka Student Ministries
(Middle School and High
School)*

Wep  High School — One Way 1730
THu  Middle School — Quest 1630

Protestant Women of the
Chapel

15t Mon Fellowship Program 1600
Tue  Bible Study 0900

Japanese Women’s Bible Study

Tue  Main Chapel/Fellowship Hall 0900

Bible Study

Thu  Christian Bible Study, Community Center
Auditorium 2nd deck 1730

Chapel of the Rising Sun
* 243-2010

Roman Catholic

Sun  Mass, Main Chapel 0830

Fleet and Family Support Center

Congratulations on the birth of your baby!

Eric and Allyn Schotter are the proud parents of Kastiel Emiliano
Schotter, born Aug. 30, 2012 at 6:33 p.m. weighing 8 pounds 6 ounces

Boomer and Brenda Savanh are the proud parents of Natsumi Adele
Savanh, born Aug. 17, 2012 at 7:58 a.m., weighing 7 pounds 2 ounces.

Jeffery and Emma Bortoff are the proud parents of Kyle Andrei
Bortoff, born Sept. 1, 2012 at 9:15, weighing 3,565 g

If you’ d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 3365, or call us at 243-FFSC (3372).

Upcoming Classes

Monday, Oct. 1

Labor and You: 1 p.m. (4.5 hours)

Relationship 101: 1:30 p.m. (2 hours)

English as a Second Language (ESL): 10 a.m. (2 hours)
Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)

Tuesday, Oct. 2

lkego Cultural Adult Class: 10 p.m. (2 hours)

Communication, Anger, Stress, Assertiveness (CASA): 2 p.m.
(2 hours)

Employment Overview: 10 a.m. (2 hours)

Joy’s and Challenges of Parenting: (2 hours)

Boot Camp For New Dads: 1 p.m. (2.5 hours)

Wednesday, Oct. 3

Negishi Play Morning: 10 a.m. (2 hours)
Sensory Play Morning: 9 a.m. (1.5 hours)
Holiday Spending Tips: 11 a.m. (1 hour)

Thursday, Oct. 4

Relationship 101: 1:30 p.m. (2 hour)

Communication, Anger, Stress, Assertiveness (CASA): 2 p.m.
(2 hours)

Joy’s and Challenges of Parenting: (2 hours)

Ikego Play Morning: 10 a.m. (1.5 hours)

Friday, Oct. 5

Learning English through American Civics: 10 a.m. (2 hours)
PCS Workshop: 8 a.m. (4 hours)

Yokosuka Play Morning: 9:30 a.m. (1.5 hours)

Japanese Spouse Group: 10 a.m. (2 hours)

Negishi Kids Craft: 10:30 a.m. (1.5 hours)

Fleet and Family Support Center
243-FFSC (3372)

Ikego FFSC
246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm

Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.
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Newly selected chief petty officers (CPO) recite the U.S. Navy CPO’s Creed at
the end of the pinning ceremony at Commander Fleet Activities Yokosuka's
Fleet Theater.

U. S. Navy Photo by MCSN Amanda S. Kitchner

SN Robert Barnes, assigned to guided-missile destroyer USS Mustin (DDG 89),
removes a chock and chain from a SH-60F Seahawk Helicopter assigned to the
“Chargers” of Helicopter Anti-submarine Squadron (HS) 14 during flight operations
in support of Valiant Shield 2012.

U.S. Navy photo by MC2 Devon Dow

Chief petty officers fold the United States flag at the end of a chief petty officer
pinning ceremony aboard the guided-missile destroyer USS Fitzgerald (DDG 62).
U.S. Navy photo by MC3 Erin Devenberg

The Sulllivans Elementary School student Zoya Adams of Liv Switzer’s
kindergarten-first-grade multi-age class creates an American flag in honor of
Sept. 11, 2001.

Photo by Liv Switzer

Konnichiwa

Ship Repair Facility and Japan Regional Maintenance Center Electrical
and Electronics Shop Group Master Tsuguo Sugiyama guides Yokosuka
press club members during SRF and JRMC Electrical shop tour Sept. 14.

Photo by Yuji Kawabe

Where is your hometown? Yokosuka.

How long have you worked on base? Thirty three years.

Favorite food? Fruit especially fall harvest in Japan.

What is your life goal? To travel around the world and see many places.

Sailors assigned to guided-missile destroyer USS Mustin (DDG 89) pull the ship’s
mooring line onboard as the ship departs Fleet Activities Yokosuka Sept. 4.
U.S. Navy photo by MC2 Devon Dow

Newly-frocked chief petty officers celebrate after a pinning ceremony aboard the
U.S. Navy'’s forward-deployed aircraft carrier USS George Washington (CVN 73).
U.S. Navy photo by MCSN Ricardo R. Guzman





