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E George Washington visits 


Guam for friendship, goodwill
The U.S. Navy’s only forward-deployed aircraft carrier, 
USS George Washington (CVN 73), pulled into Guam 
for a routine, four-day port visit Sept. 21.
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CFAY command fitness leaders 
achieve certification


Command fitness leaders assigned to afloat and ashore 
commands at CFAY attended a certification course to learn how 
to run a physical readiness program efficiently and effectively.
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Nile C. Kinnick High School NJROTC hosts 
POA, MIA Recognition Day ceremony


See NJROTC page 8


Story and photo by Greg Mitchell, 
CFAY Public Affairs


	 Nile	C.	Kinnick	 Jr.	Navy	Reserve	Officers’	Training	
Corps	(NJROTC)	conducted	a	National	Prisoners	of	War	
(POA)	 and	Missing	 in	Action	 (MIA)	Recognition	Day	
ceremony	at	Benny	Decker	Theater	onboard	Commander	
Fleet	Activities	Yokosuka	(CFAY)	Sept.	19	in	honor	of	those	
who	sacrificed	their	lives	while	serving	their	country.	
	 In	 attendance	 were	 fellow	 Kinnick	 classmates,	
Sailors	 and	Marines,	members	 of	 the	 community	 and	
representatives	of	the	Veterans	of	Foreign	Wars	(VFW).
	 “This	POW/MIA	ceremony	is	pretty	much	for	POW	
MIA	Recognition	Day	which	is	Sept.	16.	We	decided	to	do	
it	ahead	of	schedule	for	the	students	to	see	what	the	Navy	
JROTC	do	best	which	is	Navy	ceremonies,	and	to	give	the	
ROTC	cadets	a	chance	to	get	out	there	and	show	the	school	
what	the	JROTC	is	all	about,”	said	1st	Sgt	(Ret)	David	W.	
Grinstead,	Sr.,	Nile	C.	Kinnick	High	School,	naval	science	
instructor,	NJROTC.
	 “Also,	it	is	for	the	veterans	who	are	still	in	the	country	
of	Japan.	We	have	VFW	members	here	today	as	well	as	Sea	
Bees,	Marines	and	Naval	[other]	service	members	and	the	
ceremony	is	for	us	to	remember	those	who	are	still	POW	and	
MIA.	We	still	have	some	who	are	MIA	from	Afghanistan	
and	Iraq	and	obviously	a	lot	from	previous	conflicts	so,	we	
just	want	everyone	to	take	time	to	remember	those	who	
have	sacrificed	for	 their	nation	and	most	 importantly	


CFAY holds awards dinner for Ombudsman, honors service
Story and photo by Joe Schmitt, 
CFAY Public Affairs


	 Commander	 Fleet	Activities	Yokosuka	 (CFAY)	
leaders,	 service	members	 and	 family	members	 said	
thank	you	to	Yokosuka	ombudsman	for	their	service	at	
an	appreciation	dinner	held	Sept.	21.
	 Adm.	 Elmo	 Zumwalt 	 established	 the	 Navy	
Ombudsman	 program	 42	 years	 ago	 asking	 for	
volunteers	to	act	as	liaisons	between	family	members	
and	 commands.	 Every	 year	 on	 or	 near	 Sept.	 14,	 the	
anniversary	 of	 the	 group’s	 founding,	 the	Navy	 takes	
time	 to	 thank	 those	 community	members	who	 have		
stepped	forward	and	volunteered	their	time	and	energy.
	 “With	my	three	tours	as	a	command	master	chief,	
one	of	the	people	I	work	closely	with,	especially	when	
deployed	 is	 the	 ombudsman,”	 said	CFAY	Command	
Master	Chief	Martin	King.	“They	push	the	information	
to	the	families	and	also	push	information	back	to	me	
so	I	can	get	it	to	the	captain.	These	ombudsman	work	
extremely	 hard,	 they	 do	 incredible	work,	 they	 don’t	
get	paid,	they	volunteer	for	this,	and	I	think	that	this	is	
pretty	incredible.	Any	recognition	we	can	give	them	is	
well	deserved.”
	 This	year	more	 than	a	hundred	people	 from	local	
ombudsman	 groups	 and	 their	 commands	 gathered	 in	
the	CFAY	Adm.	Arleigh	A.	Burke	Officers’	Club	for	the	
official	 ceremony.	CFAY	Commanding	Officer	Capt.	
David	Owen	 personally	 thanked	 the	 ombudsman	 for	
their	hard	work	during	the	year.	


(Left) USS George Washington (CVN 73) Ombudsman Sharmana Perkins and Commander Fleet Activities 
Yokosuka (CFAY) Commanding Officer Capt. David Owen ceremoniously cut a cake during an ombudsman 
appreciation dinner held in the CFAY Adm. Arleigh A. Burke Officers’ Club Sept. 21. CFAY held the event in 
honor of the volunteer work by local ombudsman.  


Nile C. Kinnick High School Navy Jr. Reserve Officers’ Training Corps (NJROTC) Cadet Senior Chief Jirah Cohen 
places a Marine Corps cover on a ceremonial table dedicated to America’s prisoners of war and missing in 
action during a Recognition Day ceremony at Benny Decker Theater Sept. 19.


See OMBUDSMAN page 12








Resident Satisfaction Survey – Did you complete your 
Resident Satisfaction Survey?  Please take just a few moments 
to fill out the survey and drop it in the mail, or complete it 
online following the given instructions.  Response is 100 percent 
confidential.  Deadline is Oct. 5.  If you lost or misplaced 
your survey, please send an email to CEL at: donfhsurvey@
celassociates.com providing your full mailing address to receive 
your survey code to complete the survey online at: http://
celassociates.com/  For any questions or concerns, please call 
243-9067.


2012 Flu Immunization Clinics – U.S. Naval Hospital 
Yokosuka has scheduled three separate seasonal influenza (flu) 
immunization clinics on board Commander Fleet Activities 
Yokosuka and its housing detachments in Ikego and Negishi 
ahead of the upcoming flu season.  The clinics will immunize 
family members, civilians and contractors who are eligible 
for care at the hospital.  Active duty service members will be 
immunized during command specific clinics.  Immunization 
remains the best method to prevent both catching and spreading 
the flu.  As was the case last season, this season’s immunization 
includes protection against the two most common strains of 
seasonal flu as well as the H1N1 virus. 
•	 Negishi
  Date: Oct. 4, 3-7 p.m.
  Place: Negishi Movie Theatre
•	 Yokosuka
  Date: Oct. 10 and 25, 2-7 p.m.
  Place: Kinnick High School Cafeteria
•	 Ikego
  Date: Oct. 17, 2-7 p.m.
  Place: Ikego Bubble Gym


The immunization will be available and administered in both 
the nasal spray FluMist® and the traditional “flu shot.”  The 
“flu shot” is given with a needle, usually in the arm.  FluMist® 
is a nasal spray approved for use in healthy people two to 49 
years of age who are not pregnant.  Most beneficiaries between 
ages two and 49 will receive the Flumist® unless the person 
does not qualify due to an allergy or medical condition.


Fire	Prevention	Week:	Have	2	Ways	Out – The Kanto 
Plains has a schedule for the entire month of October.  Fire 
evacuation drills and fire prevention lectures will be provided 
during the base fire prevention activities.
•	 Yokosuka
  Oct. 4 – 9:30 a.m.  Opening ceremony poster contest winners 
  awarded by Capt. Owen.  Red bricks area
  Oct. 13 and 14.  High rise tower fire evacuation drills
•	 Ikego
  Oct. 10 – 9:30 a.m.  Joint drill exercise and fire drill with 
  Zushi city fire department in Asuka high rise tower
  Oct. 19 – 1:15 p.m.  Ikego Elementary School, poster contest 
  winners awarded
  Oct. 27 – 10 a.m.-3:30 p.m.  High rise tower fire drills 
•	 Negishi
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Action Line correspondence may be 
edited for length and readability. Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.  
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible. 
If you don’t get results, send an 
email to CFAYactionline@gmail.
com. We welcome your feedback, 
especially if it is of a general nature 
and can help others. To contact the 
Seahawk office, call CFAY Public 
Affairs at 243-3003 or send an email 
to: CFAYactionline@gmail.com.


Heads Up Yokosuka!
Community announcements/Action line


	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 Points/Revocation	 	 	 	 	 	 	 	 	
Rank     Violation                 as directed by instruction    Disposition	by	traffic	judge


O-3      Fleeing the scene             Six-month revocation         One point


E-5      Expired registration           Six-month suspension         Restricted driving privilege


E-3      Traffic accident              One point                Dismissed


E-5      Illegal parking              Two points               Two points


E-5      Expired registration           Six-month suspension         60-day suspension/AAA DIP


FMW     Driving without a seatbelt        Four points               Four points


E-5      Illegal parking              Two points               Two points


E-7      Illegal parking ticket           Two points               Dismissed


O-2      Speeding 39KPH over          One-year suspension/AAA DIP    One-year suspension/AAA DIP


CIV      Not wearing a seatbelt          Four points               Dismissed


CFAY Traffic Court Results


  Oct. 12, 1:30 p.m. Poster contest winners awarded at Byrd 
  Elementary School gym
  Oct. 12 – Fire lecture at Byrd Elementary School 


2012	Monkey	Island	Beach	Cleanup – Come bring your 
family to a fun day at the Sarushima beach Sept. 29, while 
fostering a friendship with our host nation of Japan.  The CFAY 
First Class Association is sponsoring a barbeque on the beach, 
providing non-alcoholic drinks and food for free to volunteers 
and their families.  Meet 8 a.m. at Fleet Rec.  First 100 get free 
ferry transport from base. (preregistration required).  Contact 
IC1(SW) Corey Howard at Corey.Howard@fe.navy.mil, or call 
243-5086 for more information and to register for seats.  One 
hundred ferry tickets available at reduced prices for those not 
pre-registered to depart from base.  Bring an ad from Friday, 
Sept. 28 Seahawk and save 20 percent on tickets. 


Relay	 For	 Life	 of	 Yokosuka	 2012	 – Relay For Life of 
Yokosuka 2012 is scheduled to start 11 a.m. at the track in 
the Commander Fleet Activities Yokosuka Ikego Housing 
Detachment Oct. 6.  The event is scheduled to run for 24 hours.  
Join a team or start your own.  Team should be around 8-15 
people.  Every team must have at least one team member on the 
track for the entire 24 hours.  Help to celebrate those who have 
beat cancer, remember those lost to it, and fight back against this 
disease that has taken so much already.  For more information, 
and to sign up, please visit: www.relayyokosuka.org; or e-mail 
relayyokosuka@gmail.com.


DBIDS	Registration	– Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their 
family members including children 10 years of age and older, 
Master Labor Contract (MLC) employees and local contractors 
on board Yokosuka base or assigned to forward-deployed 
afloat units are required to register in DBIDS. Personnel who 
are currently registered in DBIDS but have changes to their 
profile must come in and update their information. The DBIDS 
registration office is located at the main gate inside building 1495. 
Additional DBIDS registration locations are at the Community 
Readiness Center and Personnel Support Detachment Yokosuka.


指紋認識データシステム – 横須賀基地に関わる軍人、軍属、契約
従業員及び10歳以上のご家族、MLC従業員、契約業者の方は指紋
認識データシステム（DBIDS）に登録する必要があります。既に登録
済みで、データに変更がある方は、1495ビル登録事務所でデータを
更新してください。受付は月～金曜の午前7時から午後4時まで。 


Deadline	 for	 Seahawk	 submissions	 – Deadline for 
submissions to the Seahawk is the Thursday before the 
next Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email 
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for 
specific submission requirements or for more information.


Announcements/Action Line
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By Lt. Cmdr. James Stockman, 
USS George Washington Public Affairs


 GUAM – The U.S. Navy’s only forward-deployed 
aircraft carrier pulled into Guam for a routine, four-day 
port visit Sept. 21.
 This marks USS George Washington’s  (CVN 
73) second visit to Guam since relieving the now 
decommissioned USS Kitty Hawk (CV 63) in 2008, and 
the first aircraft carrier visit since USS Ronald Reagan 
(CVN 76) in 2011.
 “Our port visit to Guam offers great 
liberty and an opportunity to show the 
people of this U.S. territory that they 
have no better friend than the United 
States Navy,” said Rear Adm. J.R. Haley, 
commander, Task Force 70. 
 The Nimitz-class aircraft carrier 
will participate in numerous community 
service projects (COMSERV) and 
sporting events, and provide multiple 
ship tours to business and civic leaders, 
as well as the general public during its 
stay in Guam.
 “Community service and partnership 
with host nations are vital aspects of any 
successful port visit,” said Capt. Ken 
Reynard, George Washington’s executive 
officer. “Careful coordination and support 
from the entire [George Washington] 
team ensures our COMSERV volunteers 
accomplish their mission of goodwill.” 
 In addition to COMSERV projects, 
George Washington men’s and women’s 
soccer, rugby, men’s basketball, softball 
and cycling teams will be competing 
against Guam-based U.S. military teams 
and host nation clubs. 
 “These [sporting] events provide 
an opportunity for the crew to unwind 
and relax, and at the same time, we are 
building camaraderie with Guamanians 
and fellow U.S. military personnel,” said 


Lisa Ruhe, George Washington’s fitness coordinator.
 George Washington is currently conducting its 2012 
patrol in the 7th Fleet area of operations, and recently 
completed the U.S.-joint exercise Valiant Shield 2012 
(VS12) in the Guam operating area.
 “Joint exercises such as VS12 allow the U.S. military 
the opportunity to integrate assets from different services 
and refine the military’s ability to present a seamless 
joint force that is able to respond to any contingency 
in a timely manner,” said Capt. Greg Fenton, George 
Washington’s commanding officer. 


 More than 25 U.S. joint forces participated in VS12 
from Sept. 11-19. VS12 was the fourth exercise in this 
series that has occurred every two years since 2006.
 George Washington departed its forward-operating 
location of Fleet Activities Yokosuka, Japan, Aug. 20 to 
continue its 2012 patrol.
 During the first-half of its patrol, the aircraft carrier 
participated in a tri-lateral exercise with the Republic of 
Korea (ROK) navy and Japan Maritime Self-Defense 
Force; completed a bi-lateral exercise with the ROK navy; 
and conducted port visits to Busan, ROK and Hong Kong.


Sailors from the U.S. Navy’s forward-deployed aircraft carrier USS George Washington paint a wall during a community 
service project in Wettengel Elementary School Sept. 22.


U.S. Navy photo by MCSN Ricardo R. Guzman


George Washington visits Guam for friendship, goodwill


From Navy Personnel Command Public Affairs


 MILLINGTON, Tenn . – Low-income service members with dependents may 
benefit from the Family Subsistence Supplemental Allowance (FSSA) Program, 
according to a Navy message released Sept. 24.
 FSSA is an additional food allowance some military families may qualify for 
based on a member’s household size and household income. 
 According to Navy Administrative Message (NAVADMIN) 292/12, the 
program is designed to bring eligible service member’s gross household income 
to 130 percent of the federal poverty line as established by the U.S. Department of 
Agriculture (USDA). The program is available for Sailors stationed in the United 
States and overseas. Members may be eligible for up to $1,100 per month.
 Active component and Reserve Sailors on active duty meeting dependent and 
income-eligibility requirements on the Defense Manpower Data Center website 
may participate in the FSSA program. 


Navy provides supplemental allowance for qualifying low-income families
 To apply, Sailors must submit a signed application and associated documents 
through their chain of command to OPNAV N130 for final certification and 
approval. OPNAV will forward approved applications to Defense Finance and 
Accounting Service for posting to the Sailors pay account.
 During participation in the FSSA Program, any increases in household income 
of $100 or more per month, or any decrease in the size of that household, must 
be reported within 30 days to the certifying official. Sailors receiving FSSA are 
responsible to report changes, and failure to do so may result in termination of 
eligibility for the FSSA Program and command action.
 The FSSA income may affect participation of the household in certain 
programs for which eligibility is based on income, such as subsidized school 
lunch programs, the Women, Infant, and Children Program, day care programs, 
and earned income tax credit.
 To learn more about FSSA, read NAVADMIN 292/12 and visit https://www.
dmdc.osd.mil/fssa/ to determine eligibility and review application procedures.
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職種名	 	等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)
会計技術職	 	1-4	 SRFJRMC-174-12(A)	 I,	II,	III,	IV	 	 	 10月9日
会計技術職	 	1-4	 SRFJRMC-174-12(A)	 I,	II,	III,	IV	 	 	 10月9日
管理専門職	 	1-4	 SRFJRMC-189-12	 I,	II,	III,	IV	 	 	 10月2日
技師職（一般)	 	1-7	 FEC-PRY122-02-12(R2)	 I,	II,	III,	IV	 	 	 11月26日
技師職（一般)	 	1-7	 FEC-OP3C1S-002-12(R4)	 I,	II,	III,	IV	 	 	 11月20日
技師職（一般)	 	1-7	 FEC-PRY213-003-12(R)	 I,	II,	III,	IV	 	 	 10月1日
技師職（電気)	 	1-7	 SRFJRMC-140-12(R)	 I,	II,	III,	IV	 	 	 10月24日
技師職（電気)	 	1-7	 FEC-OP3C1E-006-12(R2)(A)	I,	II,	III,	IV	 	 	 10月16日
技師職（機械）	 	1-7	 FEC-OP3C1M-005-12(R2)	 I,	II,	III,	IV	 	 	 10月1日
エンジニアリング専門職（材料)	 	1-6	 SRFJRMC-119-12(R)	 I,	II,	III,	IV	 	 	 10月23日
エンジニアリング専門職（一般)	 	1-5	 SRFJRMC-039-12(R3)	 I,	II,	III,	IV	 	 	 10月23日
エンジニアリング専門職（電子）	 	1-5	 SPAWAR-002-12(R2)	 I,	II,	III,	IV	 	 	 10月16日
エンジニアリング専門職（環境）	 	1-7	 SRFJRMC-173-12(A)	 I,	II,	III,	IV	 	 	 10月16日
エンジニアリング専門職（一般)	 	1-6	 SRFJRMC-110-11(R4)	 I,	II,	III,	IV	 	 	 10月17日
エンジニアリング専門職（一般)	 	1-7	 SRFJRMC-130-12(R)	 I,	II,	III,	IV	 	 	 10月1日
エンジニアリング専門職（材料)	 	1-7	 SRFJRMC-131-12（R3)	 I,	II,	III,	IV	 	 	 11月26日
エンジニアリング専門職（材料)	 	1-7	 SRFJRMC-139-12(R2)	 I,	II,	III,	IV	 	 	 11月20日
エンジニアリング専門職（機械）	 	1-6	 SRFJRMC-152-12(R)	 I,	II,	III,	IV	 	 	 11月20日
エンジニアリング専門職（船舶技師)	 	1-6	 SRFJRMC-135-12(R)	 I,	II,	III,	IV	 	 	 11月20日
エンジニアリング専門職（船舶工学)	 	1-6	 SRFJRMC-165-12(A)	 I,	II,	III,	IV	 	 	 10月1日
設備専門職	 	1-6	 SRFJRMC-136-12(R2)	 I,	II,	III	 	 	 	 10月9日
日本文化/日本語教師職	 	1-6	 DODEA-IES-001-12	 I,	II,	III,	IV	 	 	 10月9日
日本文化/日本語教師職	 	1-6	 DODEA-SS-002-12	 I,	II,	III,	IV	 	 	 10月9日
管理分析職	 	1-7	 SRFJRMC-193-12	 I,	II,	III,	IV	 	 	 11月26日
生産管理専門職	 	1-6	 SRFJRMC-190-12	 I,	II,	III	 	 	 	 10月24日
生産管理専門職	 	1-6	 SRFJRMC-159-12(R)	 I,	II	 	 	 	 	 11月20日
監督エンジニアリング専門職（一般）	 	1-7	 SRFJRMC-162-12(R)	 I,	II,	III,	IV	 	 	 11月13日


技能系（MLC)
自動車機械工	 	2-7	 NMC-01-12	 I,	II,	IV	 	 	 	 10月10日
クレーン運転手	 	2-7	 SRFJRMC-188-12	 I,	II,	III,	IV	 	 	 10月2日
電気工	 	2-7	 FEC-PRY31-035-12(R)	 I,	II,	III,	IV	 	 	 10月9日
電子装置基準測定工	 	2-9	 SRFJRMC-175-12(A)	 I,	II,	III,	IV	 	 	 10月10日
重量装置機械工	 	2-7	 SRFJRMC-181-12	 I,	II,	III,	IV	 	 	 10月31日
重車両運転手	 	2-6	 FEC-PRY331A-001-12	 I,	II,	III,	IV	 	 	 10月11日
船内通信電気工（船舶）	 	2-8	 SRFJRMC-127-12(R)	 I,	II,	III,	IV	 	 	 10月2日
光学修理工/電気工（予防維持作業）	 	2-7/6	SRFJRMC-133-12(R)	 I,	II,	III,	IV	 	 	 10月2日
塗装工	 	2-6	 SRFJRMC-176-12	 I,	II,	III,	IV	 	 	 11月26日
配管工	 	2-6	 FEC-PRY31-034-12(R)	 I,	II,	III,	IV	 	 	 10月9日
蒸気配送システム検査及び機械工	 	2-7	 FEC-PRY32-015-12(A)	 I,	II,	III,	IV	 	 	 10月16日
倉庫係	-	配送係	フォーマンA	 	2-6	 USNH-21-12	 I,	II,	IV	 	 	 	 10月4日
溶接工・フォーマンB	 	2-9	 SRFJRMC-156-11（R8)	 I,	II,	III	 	 	 	 10月2日


保安系
緊急活動隊派遣職	 	3-4	 CNRJ-N37-001-12(R2)	 I,	II,	III,	IV	 	 	 10月7日


日本人従業員空席情報
移動巡視警備員	 	3-2	 CFAY-N3AT-02-12(R)	 I,	II,	III,	IV	 	 	 10月2日


限定期間従業員（MLC)
オフィスオートメーションクラーク	 	1-3	 SRFJRMC-121-12(R)	 I,	II,	III,	IV	 	 	 10月9日


諸機関労務協約（IHA)
食堂支配人（交代勤務監督)	 	1-4	 NEX-119-12	 I,	II,	IV	 	 	 	 10月2日
オフィスオートメーションクラーク	 	1-3	 CFAY-FR-08-12(R)	 I,	II,	IV	 	 	 	 10月11日
レクレーション専門職	 	1-3	 CFAY-FR-23-12	 I,	II,	IV	 	 	 	 10月10日


時給制従業員
食堂支配人（交代勤務監督)	 	1-4	 NEX-119-12	 I,	II,	IV	 	 	 	 10月2日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-B05-12	 I,	II,	IV	 	 	 	 12月17日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-C05-12	 I,	II,	IV	 	 	 	 12月17日
カウンターアテンダント	 	2-3	 NEX-HPT-CAY-D05-12	 I,	II,	IV	 	 	 	 12月17日
フォークリフト運転手	 	2-6	 NEX-HPT-680-12(R)	 I,	II,	IV	 	 	 	 12月14日
ジャニター	 	2-3	 NEX-HPT-688-12	 I,	II,	IV	 	 	 	 10月16日
ジャニター	 	2-3	 NEX-HPT-664-12(R)(A2)	 I,	II,	IV	 	 	 	 10月9日
セールスチェッカー	 	1-3	 CFAY-FR-HPT-19-12(R)	 I,	II,	IV	 	 	 	 10月4日
セールスチェッカー	 	1-3	 NEX-HPT-SCY-B05-12	 I,	II,	IV	 	 	 	 12月17日
サ－ビスワーカー	 	2-2	 CFAY-FR-HPT-SWY1-02-12	 I,	II,	IV	 	 	 	 10月22日
ウエイター/ウエイトレス	 	2-2	 CFAY-FR-HPT-WWY-02-12	 I,	II,	IV	 	 	 	 10月10日
倉庫係	 	2-4	 NEX-HPT-672-12(R)	 I,	II,	IV	 	 	 	 10月25日
作業命令事務職	 	1-3	 NEX-HPT-693-12	 I,	II,	IV	 	 	 	 11月13日


応募には「募集範囲」に該当することが第一条件です。
I：	 部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II：	 現MLC/IHA従業員（通勤圏内）	-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	 現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含
まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


　横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務管理機
構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。	
　応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場合
は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物番号C1472）まで直
接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の特別郵便
を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週間以上かかるこ
ともあります。また、速達や書留、レターパック（エクスパック）等の追跡サービスは、基地内郵
便局到着までを追跡するもので、その日時にHROに書類が配達されたと言う証明にはなりませ
ん。
　基地正門脇、クラブ・アライアンス１階(建物番号1495)にて、空席広報掲示板の閲覧、空席応募
用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御
用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提
出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市イベント情報
よこすかさかな祭り


日時：	 	10月7日（日）午前7時から正午まで　※荒天中止
会場：	 	横須賀魚市場。入場無料。
交通：		京急横須賀中央駅横須賀中央ドコモショップ前から会場間無料送迎バス運行。
	 	 	 	6:30（横須賀中央発）～12:30（会場発）※約10分間隔で運行。
	 	 	 	京浜急行堀ノ内駅下車徒歩9分


見る
	 ・	 マグロの解体ショー（10:10～）
	 ・	 めずらしい魚の展示（11:00よりせり売り、即売）


食べる
	 ・	 地産地消グルメコーナー：地産地消ショップ8店舗が出店。


	 ・	まぐろの鉄火丼（ミニ丼300円）など
	 ・	よこすかの魚無料試食会
	 ・	炭火焼さんまチャリティー：さんま1,000尾を炭火焼で販売。売上は社会福祉協議会に寄付。
買う
	 ・	 新鮮な魚介類の特価朝市（よこすかの魚・地場産コーナー設置）
	 ・	関係事業者、協賛事業所の出店（魚介類、加工品等の試食・販売）
	 ・	宅急便コーナー設置（氷は無料。スチロール１個200円）	
遊ぶ
	 ・	 魚の目方当てクイズ。12名に生マグロプレゼント。10：00投票締切、10：05検量
	 ・	タッチングプール（中に入って魚に触れて）
	 ・	らくがきコーナー（絵を描いた方、先着200名にクレヨンプレゼント）
	 ・	どじょうつかみ、どじょうすくいコーナー（小学生以下）
	 	 	 ※どじょうすくいは、ポイ1,000個がなくなり次第どじょうつかみへ移行
学ぶ
	 ・	 魚のさばき方教室（受付開始7:30～。先着150名）
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CFAY command fitness leaders achieve certification
Story and photo by 
MCSN(SW) Amanda S. Kitchner, 
Navy Public Affairs Support Element Japan


	 Command	fitness	leaders	(CFL)	assigned	to	afloat	and	
ashore	commands	at	Commander	Fleet	Activities	Yokosuka	
(CFAY)	attended	a	certification	course	to	learn	the	basics	of	
how	to	run	a	physical	readiness	program	that	assists	Sailors	
more	efficiently	and	effectively.


Command fitness leaders (CFL) assigned to various afloat and ashore commands at Commander Fleet Activities Yokosuka 
participate in a physical training (PT) session as a part of their CFL certification course. The five-day course includes 
classroom presentations and PT sessions designed to provide the Sailors with the tools needed to implement an effective 
physical readiness program.


	 The	five-day	CFL	course,	facilitated	by	CFAY’s	Morale,	
Welfare,	and	Recreation	 (MWR)	program,	 is	designed	 to	
provide	 command-designated	CFLs	with	 the	necessary	
tools	to	lead	an	effective	and	successful	physical	readiness	
program.
	 John	Benningfield,	CFAY’s	MWR	athletic	 facilities	
manager	and	CFL	course	facilitator	said	the	course	includes	
classroom	presentations	 on	 exercise,	 nutrition	 and	 the	
administrative	duties	of	the	CFL.


	 He	said	the	presentations	are	focused	on	giving	CFLs	all	
the	tools	they	will	need	when	performing	their	duties.
	 “It	gives	them	the	knowledge	and	resources	needed	to	
run	a	successful	physical	readiness	program,	not	just	in	the	
fitness	and	nutrition	aspect,	but	also	the	administration	side,”	
said	Benningfield.
	 In	addition	to	these	presentations,	CFLs	participated	in	
physical	training	sessions,	which	enabled	them	to	learn	new	
and	innovative	exercises	to	implement	when	they	return	to	


their	commands.
								During	the	sessions,	Sailors	participated	
in	circuit	training	and	body	composition	
assessments	 to	determine	 their	 overall	
fitness	levels.
					“This	course	teaches	our	fitness	leaders	
functional	exercises	and	programs	to	get	
our	Sailors	 in	 shape	and	keep	 them	 in	
shape,”	said	Benningfield.
					Throughout	the	course	CFLs	learned	
more	 on	 how	 to	 keep	 themselves	 fit	
and	healthy	and	how	 to	motivate	 their	
shipmates	to	do	the	same.
						The	training	teaches	CFLs	exercises	
that	can	be	used	 to	 improve	cardio	and	
provide	strength	conditioning,	as	well	as	
stretching	techniques.
							“The	varied	number	of	exercises	that	
we	have	learned	during	this	course	will	
help	keep	the	FEP	[Fitness	Enhancement	
Program]	 and	 command	PT	 sessions	
engaging	and	relevant	for	all	involved,”	
said	Information	Systems	Technician	2nd	
Class	Ashton	Picek.
							The	course	provided	a	lot	of	useful	
information	 and	 the	 participants	 are	
now	better	prepared	to	conduct	physical	
training	sessions	and	help	their	shipmates	
in	meeting	and	exceeding	 their	fitness	
goals.
	 	 	 	 “The	CFL	 is	 the	 representative	 that	
everyone	 (on	board	CFAY)	goes	 to	 for	
fitness	advice,	so,	it	is	very	important	that	
we	receive	the	proper	training	and	have	the	
correct	information,”	said	Picek.


NJROTC cont.	from	page	1 


	 The	United	States’	National	POW/MIA	Recognition	Day	 is	observed	across	
the	nation	on	the	third	Friday	of	September	each	year.	The	day	gives	Americans	
the	opportunity	to	remember	those	who	were	prisoners	of	war	(POW)	and	those	
who	are	missing	in	action	(MIA),	as	well	as	their	families.	The	missing	span	from	
World	War	II,	Korean	War	and	the	Vietnam	War	to	the	Cold	War	and	onto	Iraq	and	
other	conflicts.	
	 All	military	installations	fly	the	National	League	of	Families’	POW/MIA	flag,	
which	symbolizes	the	nation’s	remembrance	of	those	who	were	imprisoned	while	
serving	 in	 conflicts	 and	 those	who	 remain	missing.	 Even	 though	 the	National	
POW/MIA	Recognition	Day	is	not	a	public	holiday	in	the	United	States,	it	is	still	
nationally	observed.
	 The	Recognition	Day	ceremony	was	seen	by	the	teaching	staff	as	an	important	
part	of	the	students’	development	into	productive	young	adults	of	society.
	 “We	 live	 in	 a	military	 community	 and	we	 represent	 a	 country	 that	we	 are	
incredibly	proud	of,”	said	Emily	Lee,	acting	principle	of	Nile	C.	Kinnick.	“School	is	


a	reflection	of	its	community,	and	if	we	are	going	to	properly	reflect	our	community,	
we	are	going	 to	have	 to	show	the	kids	how	to	be	respectful	of	what	we	feel	 is	
important	and	if	we	put	what	is	important	out	to	them,	our	kids,	they	grab	on	to	
that	and	they	will	be	better	citizens	for	it	and	better	members	of	this	community.”
	 According	to	the	Department	of	Defense,	there	are	currently	more	than	600	
people	dedicated	to	the	worldwide	mission	of	accounting	for	the	more	than	83,000	
missing	service	members	from	conflicts	as	far	back	as	World	War	II.		
	 Speaking	on	behalf	of	 the	Nile	C.	Kinnick	NJROTC,	 the	cadet	commander	
expressed	how	important	it	was	for	them	to	participate	in	such	an	event.	
		 “We	as	a	unit	realize	that	in	many	ways	this	is	very	important	and	it	is	really	
emotional	for	most,”	said	Nile	C.	Kinnick	High	School	Navy	Jr.	Reserve	Officers’	
Training	Corps	(NJROTC)	Cadet	Commanding	Officer,	Ltjg.	Timothy	Kohatsu.	
“I	personally	really	find	it	 to	be	an	honor	to	be	a	part	of	this	occasion	and	it	 is	
something	that	I	will	hold	close	to	my	heart	in	memory.”
	 For	additional	 information	on	the	Defense	Department’s	mission	to	account	
for	missing	Americans,	visit	the	Defense	POW	Missing	Personnel	Office	(DPMO)	
website	at	http://www.dtic.mil/dpmo.
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Su ic ide  Prevent ion  Awareness  Month : 
reduce barriers, stigma of seeking support counseling
From CFAY FFSC, FAST Office


Editors note: This is part four of a four-
part series.
	 The	final	week	of	Suicide	Prevention	
Awareness	Month	 focuses	 on	 reducing	
barriers	 for	 seeking	 advice	 and	 support	
through	counseling.
	 We	need	 to	work	 together	 to	 reduce	
the	 stigma	 of	 seeking	 help.	 “Stigma”	
is	 a	 commonly	 used	 judgmental	word	
encouraging	 feelings	 of	 shame	 and	
weakness.	The	word	“stigma”,	by	definition,	
supports	these	kinds	of	feelings;	“a	mark	of	
disgrace	or	infamy;	a	stain	or	reproach,	as	
on	one’s	reputation.”	
	 There	are	three	main	barriers	to	stigma:		
Self	 image,	 public	 image,	 and	 career.		
Knowing	 the	 truths	 about	 suicide	 and	
outcomes	 after	 someone	 seeks	 help	 can	
reduce	these	barriers.		
 Self Image:
	 A	 Sailor	 considers	 suicide	 as	 an	
alternative	to	make	the	pain	stop,	not	because	
he	or	she	actually	wants	to	die.	
	 Seeking	help	 is	not	 a	deficiency	or	 a	


sign	of	weakness.	Very	 few	people	who	
consider	suicide	are	absolutely	determined	or	
completely	decided	about	ending	their	life.	
Most	suicidal	people	do	not	want	death;	they	
want	the	pain	to	stop.
	 Traumatic	life	events	or	jolting	changes	
may	be	beyond	someone’s	own	ability	 to	
cope,	causing	him	or	her	to	suffer	through	
hopelessness	alone.	
	 However,	 the	majority	 of	 those	who	
consider	suicide	at	some	time	in	their	life	
find	a	way	to	continue	living.
	 You	are	not	expected	to	be	completely	
self-reliant	 and	endure	your	own	 load	as	
well	as	the	load	of	others.
	 Everyone	 struggles	 through	 life’s	
challenges,	 and	 none	 of	 us	 can	 do	 it	
completely	alone.		When	you	feel	alone	and	
at	your	wit’s	end,	that	is	the	most	critical	time	
to	reach	out	and	accept	the	help	of	others.		
	 The	same	is	true	for	those	that	you	know.		
Most	suicidal	people	are	open	to	a	helpful	
intervention,	sometimes	even	a	forced	one,	
to	show	them	that	their	circumstances	will	
not	last	forever	and	that	life	is	worth	living.
 Public Image:


	 Suicidal	 thoughts	 do	 not	mean	 that	
someone	is	mentally	ill	or	“crazy”.	
	 Most	suicidal	people	are	not	psychotic	or	
insane.	They	might	be	upset,	grief-stricken,	
depressed	or	despairing.	Extreme	distress	
and	emotional	pain	are	not	necessarily	signs	
of	mental	illness.	
	 More	common	are	disorders	related	to	
substance	abuse,	which	may	exacerbate	any	
untreated	symptoms	 related	 to	depression	
and	lead	to	suicidal	ideation.
	 Suicidal	 thoughts	 do	 not	 indicate	 a	
deficiency	 in	 that	 person	or	 their	mental	
capabilities.		People	making	such	judgments	
often	derive	from	their	own	fears,	because	
they	are	unsure	how	to	address	or	cope	with	
such	a	huge	life	altering	event.
You	can’t	change	the	way	other	people	think,	
feel	or	judge,	but	you	can	change	the	way	
you	choose	to	view	others.
	 It’s	up	to	you	to	decide	if	you	will	allow	
fear	and	judgment	to	drive	your	decisions	to	
help	others.
 Career: 
	 In	most	 situations,	 seeking	 help	 or	
treatment	is	an	indicator	of	good	reliability	


and	judgement.
	 In	 the	military,	 less	 than	 two	percent	
of	 revoked	 or	 denied	 clearances	 are	 for	
psychological	problems.	Failure	to	seek	help	
and	allowing	problems	to	get	worse	and	start	
to	impact	performance,	conduct,	and	finances	
are	more	likely	to	lead	to	clearance	loss.	
	 With	 changes	 in	April	 2008,	marital,	
family,	 or	 grief	 counseling	 (not	 related	
to	 violence	 by	 the	 applicant	 and	 unless	
the	 treatment	was	court-ordered)	and	any	
counseling	 for	 post-combat	 deployment	
concerns	are	not	required	to	be	reported	on	
the	security	clearance	form	SF	86.
	 While	other	counseling	or	psychological	
treatment	is	reported	by	the	applicant	on	the	
SF	86	form	and	leads	to	an	extra	step	in	the	
clearance	process,	this	very	rarely	results	in	
denial	or	revocation	of	clearance.
	 Many	Sailors	and	civilians	alike	have	
engaged	in	prior	counseling	with	little	to	no	
negative	effect	on	their	career.		Don’t	allow	
worries	over	yours	or	someone’s	career	to	
prevent	you	from	seeking	help	you	might	
need	to	save	your	own	or	someone’s	life.		


Pediatrician  Lt. Cmdr Quoc Nguyen fields a question from a Japanese healthcare 
professional after concluding his presentation at U.S. Naval Hospital Yokosuka’s 
seventh annual Perinatal Care Symposium at the Admiral Arleigh A. Burke 
Officers’ Club.


USNH Yokosuka hosts Perinatal Care Conference
Story and photo by  
MC2 Josh Curtis, 
USNH Yokosuka Public Affairs


	 United	States	Naval	Hospital	(USNH)	
Yokosuka	 hosted	 its	 seventh	 annual	
Perinatal	Care	Conference	at	the	Admiral	
Arleigh	A.	Burke	Officers’	Club	Sept.	17.
	 Attendees	 included	 health	 care	
workers	from	Japanese	civilian	facilities,	
Japanese	 Self-Defense	 Force	 and	U.S.	
military	 medical	 treatment	 facilities	
throughout	 Japan.	The	 group	 discussed	
how	perinatal	providers	from	both	nations	
can	work	 together	 to	 enhance	 neonatal	
medical	services	for	mothers	and	babies	
receiving	care	at	USNH	Yokosuka.
	 “The	 goal	 of	 the	 conference	 is	 for	
us	 to	meet	 and	 interact	 with	 our	 host	
nation	collogues	to	help	develop	stronger	
relationships,”	 said	 the	 conference’s	
master	 of	 ceremonies	 Cmdr.	Anthony	
Silvetti.
	 “These	Japanese	doctors,	nurses	and	
administrators	 help	 us	 on	 a	 daily	 basis	
take	 care	 of	 our	 high-risk	mothers	 and	
babies.”
	 The	 day-long	 conference	 kicked	 off	with	 opening	
remarks	 from	USNH	Yokosuka	Commanding	Officer	
Capt.	Mark	Turner	and	 then	moved	 into	presentations	
given	by	American	and	Japanese	medical	professionals	


from	across	Japan.	Real-time	translation	services	allowed	
for	an	open,	two-way	communication	between	the	U.S.	
attendees	and	their	Japanese	counterparts.	
	 During	breaks	in	the	presentations	medical	staff	from	


the	two	countries	engaged	in	conversation	
about	the	state	of	healthcare	in	Japan	as	
well	as	inside	the	Navy	medical	system.
	 This	open	dialogue	plays	a	vital	role	in	
not	only	strengthening	the	bond	between	
the	 two	but	 also	 ensuring	 that	when	an	
emergency	happens	both	medical	teams	
can	work	together	to	provide	top	medical	
care	to	the	patient.
	 “They	 are	 our	 backbone	 right	 now,”	
said	 Lt.	 Cmdr	 Sherri	 Lammerding,	
USNH	Yokosuka	Maternal	 Infant	Unit	
department	head.	“We	have	our	specialties	
in	 our	 units,	 but	 we	 also	 rely	 on	 the	
specialties	 of	 our	 host	 nation	 to	 help	
us	 stabilize	 some	 of	 our	 neonates	 and	
mothers	 that	 need	 intensive	 care.	With	
this	 conference	we	 are	 able	 to	 network	
and	build	friendships	that	in	turn	help	us	
get	 those	patients	 to	 the	hospital	where	
they	can	be	provided	the	special	care	they	
need,”	she	said.
	 The	hospital	plans	to	continue	hosting	
the	annual	conference	between	to	the	two	
medical	communities.
	 “It	 has	 evolved	 over	 the	 years	 and	
become	 a	 better	more	 attended	 event,”	


said	Lt.	Cmdr.	 Laura	Bennett,	USNH	Yokosuka	OB/
GYN	department	head.	“It	has	ensured	we	can	continue	
to	provide	the	safest,	highest	quality	medical	care	to	our	
beneficiaries	which	is	our	top	priority.”


See SUICIDE page 12


Community
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文：スカイ・M・ラロン、 
NAVSUP FLC横須賀、コーポレート・コミュニケーションズ


	 9月12日、フリートシアターで米海軍補給システム本部横須
賀艦隊補給センター（NAVSUP	FLC横須賀）司令官交代式
が行われ、クレイグ・P・ドイル海軍補給科予備役大佐に代わ
り、マーチン・F・フィールズ海軍補給科大佐が司令官に着任
した。
	 NAVSUPグローバル・ロジスティクス・サポート司令官ジョ
ナサン・A・ユーエン准将が代表として式典に参加、アメリカ
防衛戦略全体におけるNAVSUP	FLC横須賀と太平洋地域の
重要性を伝えた。	
	 「NAVSUP	FLC横須賀の皆さんの重要な業務を称え、海
軍への奉仕と犠牲に感謝し、去り行く司令官と新たに着任す
る司令官、そしてその家族に敬意を表することができるのは


By Sky M. Laron, 
NAVSUP FLC Yokosuka Corporate Communications


 Capt. Craig P. Doyle relinquished command of Naval Supply Systems Command 
(NAVSUP) Fleet Logistics Center (FLC) Yokosuka to Capt. Martin F. Fields, Jr. during a 
change-of-command ceremony at the Fleet Theater onboard Commander Fleet Activities 
Yokosuka Sept. 12.
 Rea r  Ad m.  Jona t ha n  A.  Yue n , 
Commander, NAVSUP Global Logistics 
Support (GLS), presided over the ceremony 
and shared the importance that the command 
and the region have in the overall U.S. 
defense strategy.
 “It is an honor and a privilege to 
recognize the important work done by 
the men and women of NAVSUP FLC 
Yokosuka, to express the gratitude of 
our Navy for their service and sacrifice 
and to honor the departing and arriving 
commanding officers and their families,” 
said Yuen.
 As the U.S. defense strategy rebalances 
to the Asia Pacific, our Navy will remain 
committed to this vital region, said Yuen.
 “The Asia Pacific represents half of the 
earth’s surface and fifteen time zones.  It is 
home to four of the world’s largest economies 
and eight of the world’s busiest container 
ports,” said Yuen.  “Simply put, the region’s 
prosperity depends on freedom of the seas.”
 FLC Yokosuka will ensure the smooth 
transition of ships into and out of this vast 
area of responsibility and the continued 
partnership with fellow logisticians in the 
Japan Maritime Self Defense Force (JMSDF), which will help mold and define what 
has become today’s war-fighting strategy, said Yuen.
 Yuen echoed the priorities set forth by the Chief of Naval Operations, Adm. Jonathan 
Greenert, in stating, “Warfighting First, Operate Forward, Be Ready.”
 Doyle has embraced these priorities while at the helm of NAVSUP FLC Yokosuka, 
said Yuen.
 Doyle, a Supply Corps reserve officer, had a unique responsibility as the first ever 
reserve officer to command a Fleet Logistics Center.
 Support from the civilian sector was a key ingredient to the success that Doyle was 
able to obtain while commanding NAVSUP FLC Yokosuka.
 “To my civilian employer – Comerica Bank – thank you for your unending support 


for veterans, reservists, and all service members past and present who strive to protect 
the American way of life on a daily basis,” said Doyle. “It is because of the support of 
American companies like Comerica that the reserve forces are able to integrate into 
the fight and help win the day.”
 All great organizations need a leader and they couldn’t have picked a better one for 
NAVSUP FLC Yokosuka than Doyle, said Fields.
 “Craig, you’ve done some amazing things while you were here and your superb 


leadership was evident as you turned over 
to me a top performing organization,” said 
Fields.
 NAVSUP FLC Yokosuka is the face to 
the fleet, providing operational and planning 
support to all supported commands within the 
7th Fleet area of responsibility, Doyle said.
 “The hard work that the people here at 
FLC Yokosuka are performing on a 24/7 
basis is obvious when you simply measure 
the millions of gallons of fuel we dispense or 
the multitude of supply requests we process. 
This is a can do group of problem solvers 
that don’t back down to the most demanding 
challenges they face – they attack it and 
win the day, everyday,” said Doyle. “We 
are keeping up a proud naval tradition of 
maintaining a forward presence in the Far 
East and by doing so we are upholding our 
national goals of strengthening alliances to 
maintain regional peace and promoting the 
free flow of trade throughout the world.”
 Specifically on any given day there are 50 
to 70 ships, 100 aircraft and 40,000 Sailors 
working in the region, said Doyle.
 “Our team is tracking all those ships 
individually, supporting their material and 


port visit requirements, their consumable stores, equipment, parts and mail from home…
no easy task, but taking care of our customer is what we do,” Doyle said.
 Doyle heads back to Phoenix, AZ and will assume his duties as the Arizona regional 
president for Comerica Bank.
 Fields comes to NAVSUP FLC Yokosuka from Bahrain where he was previously 
serving as the Assistant Chief of Staff for Logistics and Infrastructure (N4) for 
Commander U.S. 5th Fleet.
 NAVSUP FLC Yokosuka enjoys an outstanding reputation for fleet support, mainly 
because of the men and women who work to make a difference everyday, said Fields.
 “I’m humbled by the work you do,” said Fields. “To our customers…you will get 
outstanding service.”


Reservist ends successful forward-deployed supply tour


特権であり名誉でもあります」とユーエン准将は語った。
	 アメリカ防衛戦略がアジア太平洋地域に重点を置き始め
ている今、海軍はこの必要不可欠な地域に力を注ぎ続ける
とユーエン准将は言う。「アジア太平洋地域は地表の半分
近くを占め、15のタイムゾーンを擁します。経済大国トップ
４(米国・中国・日本・インド)のお膝元であり、世界トップ８
のコンテナ港が存在しますが、この地域の繁栄は海洋の自
由に依存しているのです。」
	 「FLC横須賀は広大な管轄区域を出入りする艦船の自由
な航行を保障します。海軍前方配備軍に対する日々の支援
と、海上自衛隊の後方支援の同志たちとの継続的なパート
ナーシップは、現代の戦闘戦略となるものを練りあげ決定
する助けとなることでしょう」とユーエン准将。
	 准将は、海軍作戦本部長（CNO）ジョナサン・グリナート大
将の定めた優先事項、『実行部隊を最優先』『積極的な作戦


行動』『準備態勢を整える』
を改めて繰り返し、ドイル大
佐はNAVSUP	FLC横須賀司
令官として在任中、CNOの優
先事項を取り入れたと、准将
は言う。
　ドイル大佐は、NAVSUP	
FLC横須賀司令官に着任し
た初の予備役将校として特
異な責務を負っていた。ドイ
ル大佐が司令官として成功
を収めることができたのは、
民間分野からの支援が重要
な決め手であった。「コメリ
カ銀行の職員をはじめ、過去
から現在に亘り、米国の生活
を守るために努力してきた退
役軍人や予備役軍人、全ての
軍人に対する限りないサポー
トに感謝します。コメリカ銀
行のような米国企業の支援
があってこそ、予備役兵が大
きな力となって活躍すること


ドイル予備役大佐、補給部隊司令官としての任務を成功に終える 


Capt. Craig P. Doyle salutes as he is piped ashore after relinquishing command 
of Naval Supply Systems Command (NAVSUP) Fleet Logistics Center (FLC) 
Yokosuka to Capt. Martin F. Fields, Jr. during a change of command ceremony 
at the Fleet Theater onboard Commander Fleet Activities Yokosuka Sept. 12.


Photo by Yohsuka Onda,  NAVSUP FLC Yokosuka


ができるのです」とドイル大佐は言う。
　「どのような偉大な組織にもリーダーが必要であ
り、NAVSUP	FLC横須賀にはクレイグ・ドイル大佐ほどふさ
わしい司令官はいなかったでしょう。クレイグ、あなたは、在
任期間中素晴らしい偉業を成し遂げました。あなたが私の
手に最高の業務を行う組織を受け渡すこの時、あなたの卓
越したリーダーシップを如実に見ることができます」と、フ
ィールズ大佐は語った。
	 NAVSUP	 FLC横須賀は艦隊に向いた顔であり、第7艦隊
担当地域に存在する全ての支援部隊に計画と後方支援を
提供していると、ドイル大佐。「365日24時間体制で数多く
の支援要請に応え、提供された数百万ガロンという燃料の
数字を見れば、NAVSUP	FLC横須賀従業員の皆さんがどれ
ほど献身しているかが良くわかります。NAVSUP	 FLC横須
賀は、最も厳しい試練に直面しても決して引き下がらず、ど
んな問題でも解決方法を見つけようとする組織です。常に
試練に立ち向かい、日々克服しています。私たちは、極東地
域の前方展開軍を維持するという、海軍の歴史ある伝統を
守り続けています。それにより、地域安定維持に必要な同
盟を強化し、貿易の自由な流れを促進するという米国の国
家目標を支えているのです。この地域には、艦船約50～70
隻、航空機100機、そして4万人の兵士が日々活動していま
す。NAVSUP	FLC横須賀では、艦船の一隻一隻を追跡し、
必要な物資や寄港業務、日常消耗品、機材、部品や家族か
らの郵便物などに至るまで、必要な後方支援を提供してい
ます。決して簡単な業務ではありませんが、顧客を大切に
することが私達部隊の任務です」とドイル大佐。
	 ドイル大佐はアリゾナ州フェニックスに戻り、コメリカ銀行
アリゾナ地域頭取の職に戻る予定である。
	 フィールズ大佐はバーレーンからNAVSUP	FLC横須賀に着
任し、バーレーンでは第五艦隊兵站及び部隊支援施設部次
官として勤務した。「NAVSUP	FLC横須賀は、素晴らしい艦
隊支援を提供する部隊として、極めて優れた評価を受けて
います。主にそれは、日々貢献し良い変化をもたらしている
皆さんが生んだ評価です」とフィールズ大佐は述べた。
	 「皆さんの素晴らしい仕事振りに身が引き締まる思いで
す。顧客の皆さん、今後も素晴らしい後方支援提供をお約
束します。」
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Story and photo by SRF-JRMC Sasebo Detachment 


 USS Patriot (MCM 7) recently conducted sea trials after completing an extensive, 
several-week Chief of Naval Operations (CNO) maintenance availability with U.S. 
Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) 
Sasebo Detachment (Det) Sept. 18.  Sea trials validated the repairs, maintenance and 
modernization completed during the selected restricted availability (SRA) to prove 
Patriot is operationally ready to return to 7th Fleet.
 However, unl ike most 
SRAs, Patriot entered her 
repair period with a casualty.  
To ensure Patriot’s timely 
readiness upon completion 
of the CNO availability, this 
major casualty had to be 
addressed before beginning the 
SRA, delaying the start.  Once 
the repairs were completed 
and follow-on operational tests 
were successfully completed, 
the SRA commenced.  The 
Patriot Maintenance Team 
wasted no time, immediately 
starting many critical SRA 
jobs.  Early work included 
replacing all diesel engine 
exhaust flanges, removing the 
magnetic main gas turbine 
generator, and starting the 
difficult woodwork repair to 
the long cap beam that provides 
structural support to the ship’s 
exhaust stack.  
 A high backlog of jobs 
t ha t  nor mal ly  wou ld  be 
accomplished during a summer 
continuous maintenance period 
ensured the Patriot SRA was 
jam-packed.  An unavoidable 
mid-SRA berth shift and the 
need for precautions with each 
threatening typhoon throughout the summer made the already complicated maintenance 
availability even more so.  Additionally, high space temperatures required SRF-JRMC 
Sasebo Det’s Safety Division to conduct daily heat stress surveys, provide temporary 
forced ventilation systems, and continually work with the Maintenance Team to monitor 
workers for indications of heat stress and overexertion.  SRF-JRMC, ship’s force, and 
numerous contractors worked through the many challenges to ensure Patriot’s diesel 
engines, stack, and other jobs were repaired safely without incident.  By working 
together, the combined team ensured the challenges didn’t slow production work, to 


S R F- J R M C  S a s e b o  t e a m  n eve r  s t o p s


S R F - J R M C 佐 世 保 チ ー ム に 休 み な し


accomplish the overall mission successfully. 
 SRF-JRMC strives to provide the maximum possible support to 7th Fleet.  Thus, it is 
no surprise that with one Sasebo SRA ending, another was already in full swing.  USS 
Germantown (LSD 42) started her several-week CNO Maintenance Availability Aug. 
8.  This SRA work package includes many large jobs vital to Germantown’s mission, 
including repair and preservation of all three heavy-lift cranes and 10 large ballast tanks.  
In addition, several diesel engines are undergoing overhaul by SRF-JRMC Det’s “Pro-
Shop”, as are numbers 1 and 2 High Pressure Air Compressors.  Relocating ship’s force 


to the newly renovated berthing 
barge has enabled SRF-JRMC 
to orchestrate several quality-
of-life improvement repairs and 
upgrades to the ship’s galley and 
crew berthing areas as well.  
     To start all of these repairs 
in a timely manner, SRF-JRMC 
overcame many challenges.  
Originally, it was assumed that 
the extensive repair package 
would require dry-docking.  
However, with extensive research 
the SRF-JRMC Maintenance 
Team developed a plan to 
conduct all repairs without 
docking the ship.  This saved 
valuable time and allowed the 
funding of additional repairs 
with the savings realized by not 
docking.  To support this plan, 
SRF-JRMC’s divers installed 69 
cofferdams throughout the ship.  
The dive locker must check these 
cofferdams weekly throughout 
the availability.
     The location of Germantown 
SRA at India Pier presents 
a  u n ique cha l lenge to  the 
Maintenance Team.  The lay-
down area required by the 
ship repair contractors on the 
pier must be well managed 


due to the space limitation.  Traffic is restricted to one-way, as vehicles lack 
sufficient room to turn around.  Operating multiple cranes throughout the 
day also contributes to the space management challenge, and requires close 
cooperation between the Maintenance Team and the contractors to limit any 
delays in the production schedule.  Although still early in Germantown SRA, 
the Maintenance Team is immediately tackling each challenge head-on to ensure 
the CNO availability completes on time and on budget, to return Germantown 
to 7th Fleet operationally ready as planned.


文・写真：SRF-JRMC佐世保分所


	 艦船修理廠及び日本地区造修統括本部（SRF-JRMC）佐世
保分所による米海軍作戦本部長(CNO)が促進する定期工事
(SRA)を終了し、パトリオットは9月18日に試験航海を完了し
た。パトリオットが第七艦隊に戻るにあたって即応性を証明す
るために試験航海でSRAの間になされた艦船修理、整備、近
代化の妥当性を検査した。
	 他のSRAとは違い、パトリオットは故障から修理が始まっ
た。CNO定期工事予定が終わった後、SRAの開始の時期を遅
らせることになったが、即応性を備える目的でSRAが始まる前
にこの大掛かりな修理をしなければならなかった。修理に伴
う検査を成功裏に終わらせると、直ちにSRAを開始した。パト
リオットの整備チームはすぐに多くの重要な作業を始め、時
間を無駄にはしなかった。ディーゼルエンジン排気フランジ
の交換、マグネチック主要ガスタービンジェネレイターの取り
外し、艦船の排気煙突の構造上の支えとなる長いカップビー
ムの困難な木工事などが早期の作業に含まれていた。
	 通常では夏季の定期整備中に完了しているべき作業がた
くさんたまっていて、パトリオットのSRAは文字通りすし詰め
状態だった。避けることのできない中期SRAでの桟橋の入
れ替えと夏の間の脅威となる台風に対する注意が必要なた
めに、この定期工事はより複雑になった。更には作業エリア
が高温になったために佐世保分所安全課は整備チームと
共に毎日熱中症調査を行い、仮の換気システムを設置し、従
業員に熱中症や疲労過多の兆候が見られないかどうか監視
することを常に整備チームと一緒になって行った。佐世保分
所、艦船の乗組員、多くの業者がディーゼルエンジン、煙突な
ど他の仕事を事故もなく安全に修理するためにさまざまな試
練を克服した。共に働くことで、この混成チームは難しい問題
のせいで仕事を遅らせることはなく、任務を見事に果たした。
	 佐世保分所は第七艦隊に対してできる限りの支援をしよ
うと努力している。分所は休むこともなく、何もしていない時


期もない。なので一つのSRAが終了させたら、もうすでに次
のSRAに取り組んでいる。8月8日にはジャーマンタウンの
CNO定期工事(SRA)を開始した。このSRAはジャーマンタウン
の使命に関わる3本の重量リフトクレーンと10台の大型バラ
ストタンクの修理と保護を含め、多くの大きな作業がある。更
に、＃１と＃２の高圧の空気コンプレッサーと共に、ディーゼ
ルエンジンは佐世保分所のプロショップである造修工場でオ
ーバーホールを受けている。新しく修繕された就寝用バージ
へ乗組員を移動させることにより、食堂と就寝区域の幾つか
の生活の質を向上させる修理やアップグレードを調整するこ
とが可能になった。
	 すみやかにこれらの修理
を始めるために、佐世保分
所は多くの試練を克服して
きた。初めの計画ではさまざ
まな修理のために入渠が必
要だと考えられていた。佐世
保分所の整備チームによる
広範囲に亘るリサーチによ
って入渠なしで修理を行う
計画を作り上げた。入渠しな
いことで貴重な時間と経費
が節約できた。この変更のた
めに佐世保分所のダイバー
は艦船に69個のコッファダ
ムを取り付けた。ダイバーは
SRAが終了するまで毎週コッ
ファダムを点検しなければ
ならない。
	 ジャーマンタウンのSRAが
行われているインディア桟
橋は整備チームに珍しい試
練を課している。桟橋での業


Conducting USS Germantown (LSD 42) SRA provides a unique logistical challenge to the SRF-JRMC 
and ship’s force Maintenance Team.  The lay-down area on the pier and traffic flow must be well 
managed due to the limited space.
ジャーマンタウンのSRAが行われている桟橋では佐世保分所と艦船乗組員の整備チームが物流上の試練を強いられており、桟
橋でのいろいろな物の置き場や交通の流れはスペースの限りがあるために十分な管理が必要になっている。


者による配置位置は限られたスペースの為に有効な管理が
求められている。車両が回転するのに十分な余裕がないため
に通路は一方通行に制限されている。一日中何台ものクレー
ンが動いているのでスペースの管理が難しくなっていて、修
理チームと業者との間でプロダクションスケジュールの遅れ
を制限するための双方の緊密な協力が必要となっている。ジ
ャーマンタウンのSRAはまだ早期であるが、第七艦隊の即応
性に戻す為に、整備チームはすでに定期工事が予定の時期
に予算どおりに終わるように幾多の試練に真正面から取り組
んでいる。








Suicide Prevention Awareness month: ACTing, reducing barriers  
By Chaplain William Stewart


 As we continue our focus on Suicide Prevention and Awareness (SPA) for the month 
of September, I would like to discuss the last two themes the CNO would like us to 
address. One of the greatest strengths of any person is to possess hope. To never lose 
hope, means to never lose a vision of positive outcomes even in the midst of challenging 
times, and is actually an important component in building our resilience. However, hope 
in itself has no physical energy and therefore depends upon the one who holds it to be 
manifested into some form of action and positive outcomes. A good example might be 
a person walking down a pier. As he looks out over the water, he is shocked to see what 
appears to be someone in danger of drowning. While he hopes the person will be ok, the 
reality is, he has to take that hope and act upon it by throwing the person the life ring he 
sees hanging on the rail. Without him, the person has little hope, of survival. 
 This brings us to our third focus which is “Encouraging Bystander Intervention to 
“A-C-T.” Unlike a multitude of acronyms we use in the Navy that have no meaning or 
association other than the words the letters represent, I like the Navy suicide prevention 
model of A-C-T because it spells out what we must do... act! As many of us already know, 
the “A” in the model stands for Ask. When we see a person with signs of possible suicide, 
we cannot afford to merely hope they will be okay. We need find a place of privacy and 
ask the very direct question, “Are you thinking of suicide?” or “Are you thinking of 
killing yourself?” We cannot afford to be vague with such a critical issue and although 
it can feel a bit awkward, the reality is that if the person is suicidal, you have just started 
an intervention that will save the person’s life! How about if the person does not have 
thoughts of suicide? Honestly, if the person feels that you are doing it because you care 
all you have done is simply prove just that . . . you care for the person.
 The second letter in the model is, “C” which stands for Care. I have worked in the 
people business for many a year now and I am convinced that are few things in the world 
that better show we care for someone than to give him or her, our time. Let’s be honest, it’s 
precious, and oftentimes even more valuable than money. We can give time to people in 
different ways, but the greatest way of giving it to someone who might be contemplating 
suicide is by listening. We need to use active listening skills, giving them time to talk about 
their situation; their concerns, their fears, their feelings of pain and even their desperation 
and hopelessness. We do this without judgment and create a relationship of care which 
will earn us the trust to carry out the final part of the model which is “T” for Treat.  
 If it feels rather daunting to contemplate how you would treat someone in this kind 
of situation, then you are not alone, and that in itself is actually the solution; you are not 
alone! Each of us has to realize that there are professionals to help people going through 
these challenges and it is not up to us to take on this responsibility. We simply throw them 
the lifeline of asking and caring which starts the process of saving their lives, and then 
we get them to the experts who can treat them. It is important to understand the role of 
each caregiver in the process; each one critical, from the person who notices and cares 
enough to listen and ask, to those later who help the person climb out of their desperation 
to a place where there is once again . . . hope! 
 And now, let’s take a look at our final SPA theme. As the cooler night air of fall sets 
in, it usually takes me down memory lane when my family, friends and I would head 
out to those wonderful state fairs. Besides all the great cholesterol packed food we 
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just couldn’t seem to get enough of, the rides were probably my favorite lure. And it 
wasn’t always the highest, fastest or centrifugal spinners that gave me the thrill, it was 
things like the glass houses where you had to navigate your way through a labyrinth 
of glass walls. My first couple attempts were a little embarrassing and painful as I ran 
into quite a few, not paying attention. The barriers were there, but I couldn’t see them! 
Interestingly, it also affected me in a rather strange way. After I smashed my nose on 
those glass walls a few times, I started actually imagining walls that weren’t even there! 
I found myself confused, slowing down and having to hold out my hand to just make 
sure. This makes me reflect on our final theme for Suicide Prevention and Awareness 
month which is our need to lower barriers that stand between people contemplating 
suicide and the help they need. 
 Just like the glass house, some barriers exist while others are only perceived, but 
both affect the person needing help as well as the caregiver. For the person who is in 
an elevated risk of suicide, one barrier is the stigma and fear of what others might think 
if they reveal they are having thoughts of suicide. As we learn in suicide training, we 
know the person is not “crazy” if they are have these thoughts, it’s just the tremendous 
emotional pain they cannot see a way out of, which can happen to anyone in the right 
situation and series of life events. Oftentimes, due to this pain, the person at risk also has 
a difficult time being rational. It’s like when we have great physical pain. It’s extremely 
difficult to concentrate on anything well; we just want to find a way to stop it. We need 
to remove this barrier by helping those at risk understand we do not think they are 
crazy, but we want to just help them find a healthy solution to removing their pain. A 
third barrier is fear of repercussions to one’s career if they reveal they are suicidal. This 
is yet another myth, as less than two percent of personnel actually lose their clearance 
due to reporting feelings of suicide. While this may have happened much more in the 
past, experts now see this as a sign of sound judgment and responsible behavior. We 
can lower this barrier by good education on the subject and putting folks at ease about 
coming forth with their challenges.
 We also need to understand that barriers not only exist for persons at risk; there are 
as many or more for caregivers. While giving training on suicide, I oftentimes poll what 
makes it so difficult to ask someone directly, whether he or she is thinking of suicide. 
Interestingly, the most common answer has been, fear that the person will actually say 
yes! This should reveal to us something very important then. Strangely, many people feel 
more comfortable with the “hope” a person is not suicidal rather than seeking out the truth. 
Ambiguity then becomes a very dangerous comfort zone. It also implicitly divulges the 
fact that many feel the burden will all be on him or her to take care of the person with 
suicidal thoughts, and that is very scary, especially for someone who does not work as a 
professional in this field. This is a serious barrier we have to lower. We must have the truth 
in order to help the person at risk because their life is too precious to gamble with; again, 
“hope” without action doesn’t help much! We also need to help everyone understand that 
none of us can do it alone. We have a great number of resources for help and we need to 
know them. Additionally, we must work together as a team, as a family, each doing our 
part and understanding that we are never alone, either as the person having thoughts of 
suicide or the person helping to save a life. Shipmates and families, may God bless each 
of you as we garner the love and courage to look out for one another, reduce the barriers 
that may stand in our way and when the time comes . . . ACT!


SUICIDE cont. from page 9  


 By paying attention to what the person is saying, taking it seriously, offering 
support, and getting help, you can prevent a potential tragedy. 
 The first step in getting a suicidal person the proper professional treatment 
needed during his/her time of despair begins with a peer or loved one recognizing 
potential warning signs. Many are lost to suicide because immediate support wasn’t 
offered. Suicide Prevention is an All Hands Evolution.
 If you feel overwhelmed and alone, do not let barriers prevent you from reaching 
out to friends, family, your Chaplain, medical provider, or your Fleet and Family 
Support Center.
 In the same light when you see others in trouble, encourage them to seek 
counseling. Remember to A-C-T (Ask, Care, Treat).
 To sign up for Applied Suicide Intervention Skills Training (ASIST), or learn 
ways to A-C-T , also referred to as “suicide first aid,” email kimberly.tullos.ctr@
fe.navy.mil or call 243-6931.  For suicide prevention trainings and resources or 
to talk with a counselor, call 243-7878 or 243-FFSC. 


OMBUDSMAN cont. from page 1


 “Over here, we can run into different sorts of challenges because we are in Japan we have 
the language barrier, the culture barrier, different resources but we work with those things 
and make them our strengths instead of a weakness” said Brenda Ray, Yokosuka ombudsman 
coordinator.
 Some of the ombudsman are the same ones who help families and commands during 
the March 11 earthquake and tsunami last year and some ombudsman are new to the area 
and volunteered after being here only a few months. Ray explained that the diversity of the 
group helps ombudsman understand what families are dealing with whatever it may be.
 The newest ombudsman and the CFAY commanding officer are traditionally chosen 
to cut the cake. Accompanying Owen this year was USS George Washington (CVN 73) 
Ombudsman Sharmana Perkins.
 “I think that all of us [ombudsman] were happy to get recognized,” said Perkins. “But, for 
us, this is something we’ve done from the heart, we happy to do it even without an award.”
 After the dinner was served, Owen took photos with each of the ombudsman while 
handing them their certificates of appreciation. The ombudsman also received a bag full of 
gifts from the community.
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HRO USCS Positions
 Call 243-5725/8168 for more information.


New


Clerk Interpreter – GS-1046-04, CFAY-71-12.  Open: 9/19/12, Close: 3/20/13 
(First cutoff: 10/3/12).  *Six-month open register.
Housing Management Assistant – GS-1173-05, CFAY-67-12.  Open: 9/20/12, 
Close: 3/21/13 (First cutoff: 10/3/12).  *Six-month open register.
Transportation Assistant (Passenger) – GS-2102-06, PSD-73-12.  Open: 
9/20/12, Close: 10/3/12.


Continuing


Supervisory Work and Family Life Specialist – GS-101-12, CFAY-69-12.  
Open: 9/13/12, Close: 10/11/12.


NEX Positions
 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Ikego MiniMart.  *$32,415-$38,830/yr.
Food Service Supervisor, NS-2 – FISC Cafeteria Yokosuka.  *$11.38-$11.85/
hr. (1 RFT).  *Driver’s license required.
Retail Operations Clerk, NF-2 – Main Store.  *$8.71-$10/hr. (1 Flex) 
Operations Clerk, NF-2 – NEX Fleet Rec Center.  *$8.71-$10/hr. (1 RFT) 
Visual Merchandiser, NF-2 – NEX Yokosuka.  *$8.71-$10/hr. (2 Flex) 
Sales Clerk (Specialty), NF-1 – Main Store, Jewelry.  *$7.25-$9/hr. (1 RFT) 
Sales Clerk, NF-1 –Main Store Ladies/Home Accent.  *$7.25-$8/hr.(2 Flex) 
Store Worker, NA-2 – MiniMart/Home Accent.  *$8.77-$9.13/hr. (3 Flex)
Store Worker, NA-2 – Autoport MiniMart/Gas Station.  *$8.77-$9.13/hr. (1 Flex) 
Customer Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 RFT)
Identification Checker, NF-1 – Loss Prevention/Safety.  *$7.25-$8/hr. (1 RPT)
Hair Stylist, NA-7 – Yokosuka Beauty Salons.  *$12.45/hr. Commission based. (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center.  *$10.22-$10.65/hr. (2 Flex, 
seasonal, temporary positions only.  2 night shift)
Visual Merchandiser Laborer, NA-2 – D/C Warehouse.  *$8.77-$9.13/hr. (1 Flex) 
Food Service Worker, NA-2 – Taco Bell.  *$8.77/hr. (1 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$7.25-$8/hr. (1 Flex)


*Salary based on experience.  Positions are open until filled.


MWR Positions
 Come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Food Service Supervisor – NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
 Material Handler – NA-05/07, $10.94-$12.35/hr. Central Warehouse (1 RFT) 
 Food Service Worker – NA-03, $9.48. Club Alliance (1 Flex), Bowling 
 Center (1 RFT).
 Wait Staff – NA-03, $9.48/hr. CPO Club (2 Flex), O’ Club (1 RFT/1 Flex).
 Club Operations Assistant – NF-02, $8.71-$11/hr. CPO Club (2 Flex),
 O’ Club (1 Flex)
 Club Operations Assistant – NF-02, $8.71-$10.91/hr. Club Takemiya
 (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (2 RFT/1 Flex).
 Cashier – NF-01, $7.50/hr. CPO Club (1 RFT/3 Flex).
 Cashier – NF-01, $7.25/hr. Bowling Center (1 RFT).
 Food Service Worker – NA-03, $9.48. Bowling Center (1 RFT).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (3 Flex).


Support Activities
 Automotive Mechanic – NA-10, $14.47/hr. Maintenance (1 RFT).
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Human Resource Assistant – NF-02, $9/hr. CNRJ NAF HRO (1 RFT).


Child and Youth Program
 Training and Curriculum Specialist – NF-04, $34,500-$50,000/annum.  
 CYP (1 RFT).  Worldwide announcement.
 School Age Care Director – NF-04, $34,500-$45,000/annum. CYP
 (1 RFT). Worldwide announcement. 
 Supervisory Education Specialist – NF-03, $23,000-$35,000/annum. 
 Ikego School Age Care (1 RFT).
 Program Assistant Lead – CY-02, $13.04/hr. Yokosuka SAC (1 RFT) 
 Program Assistant – CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 Flex), 
 Yokosuka Main CDC (5 Flex), Annex CDC (1 RFT/4 Flex), Ikego CDC
 (1 RFT/3 Flex), Yokosuka SAC (6 Flex), Negishi SAC (1 Flex), Negishi Teen 
 Center (2 Flex), Negishi Youth Sports (1 Flex).
 Operations Clerk – NF-02, $8.71-$11.02/hr. Yokosuka Youth Sports (1 RFT) 


Recreation Division
 Entertainment Director – NF-04, $35,000-$55,000/annum.  Entertainment 
 Division (1 RFT).  Japanwide.
 Food Service Worker – NA-03, $9.48/hr.  Theater (2 Flex).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr.  Theater
 (1 Flex).
 Recreation Assistant – NF-02, $8.71-$11/hr.  Community Center,
 Yokosuka (1 Flex), Negishi (1 RFT).
 Recreation Aide – NF-01, $7.25/hr.  Single Sailor (1 RFT/1 Flex).


Athletics Division
 Recreation Aide (Lifeguard) – NF-01, $7.50/hr. Aquatics (5 Flex).
 Recreation Aide (Head Guard) – NF-02, $8.71/hr. Aquatics (1 RFT).
 Recreation Assistant (Duty Manager) – NF-02, $8.71/hr. Athletics
 (1 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 Flex).
 Recreation Aide (Gear Issue) – NF-01, $7.25/hr. Athletics (2 RFT).
 Recreation Aide (Gym Attendant) – NF-01, $7.25/hr. Athletics (1 RFT).


*Due to publishing timelines, some jobs listed may not be available.  For the most 
up-to-date listing check out:


http://www.mwryokosuka.wordpress.com


Community


CNRJ, Human Resources Office 
Regional Workforce Development


FY13 Training Schedule – RWD is working on scheduling courses for FY2013 
based on Annual Training survey.  As soon as the schedule is confirmed, we will post it 
on RWD website at: http://www.cnic.navy.mil/Japan/RegionOperationsandServices/
ServicesandResources/OperationsandManagement/AirOperations/index.htm
Computer Upgrade – RWD is planning to upgrade computers in both information 
technology classrooms to include Microsoft Office 2010.  As soon as the computers 
are upgraded, we will offer Microsoft 2010 courses. 
Helpful Courses for Newcomers – Military Spouse and Family Member 
Employment Programs, offered on a monthly basis.  This course provides 
employment information for eligible military spouses and family members of DOD 
civilian, NAF, or Military.  Eligibility: Military and civilian dependants (spouses) 
who are interested in the program.
USCS New Employee Orientation, Oct. 18 – Civilian Personnel Instruction 
(CPI) 410 requires an orientation for all newly assigned U.S. civilian employees.  
The orientation includes civilian personnel matters (with an emphasis on oversea 
employment), position classification, employment/staffing, payroll, employee 
relation, equal employment opportunity, safety, training, employee development, 
and ethics/standards of conduct.  It is also highly recommended for current civilians 
with new overseas appointment and military supervisors of civilians.


For more information, call 243-7328, or e-mail to: rwd-student-services@fe.navy.mil.
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Worship Schedule
Yokosuka: Chapel of Hope


• 243-2010


Note: In the event of an emergency, the 
Chaplain on Duty can be reached by calling 
CFAY Security at 243-2300.


Roman Catholic


Sun Mass, Main Chapel 0800
Sun Mass, Main Chapel 1100
Tue, Thu and Fri
 Weekday Mass 1145
Wed USNH Yokosuka Chapel    1200
Wed Perpetual Help Novena, Main Chapel
  1700
Wed Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
1st Fri Mass, Main Chapel 1700
SaT Vigil Mass, Main Chapel 1700
SaT Confession, Blessed Sacrament Chapel
  1600
 (or anytime by request)
1st SaT Baptism, Main Chapel 1400
 (or anytime by request)  
 
Roman Catholic Ministries


Sun CCD (2nd Deck Community Center) 0915


General Protestant


Sun Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815


Gospel Praise Service


Sun Worship Service, Main Chapel 1230
Wed Choir Practice, Choir Room 1730


Contemporary Evangelical 
Christian


Sun Worship, Main Chapel 1700


Church of Christ


Sun Worship, Community Center Auditorium 
 2nd deck 0930
Sun Bible Class 1045


Liturgical Protestant Service


Sun Community Center Auditorium 2nd deck 
  1100


United Pentecostal Fellowship


SaT Classroom 10 1600


Filipino Christian Fellowship


Sun Worship Service
 Community Center Auditorium 2nd deck
  1230


Wed Prayer Meeting, room  3 1800


Church of Jesus Christ of 
Latter-Day Saints


Sun Sacrament Meeting 1300
Sun Sunday School 1420
Sun Priesthood/Relief Society 1510


Location: Directly across the street to the 
west from the Yokosuka City Post Office (Off 
base), Yokosuka Daiichi Building on 3rd, 6th and 
7th floors.


Seventh Day Adventists


2nd, 4th and 5th SaT
 Seventh Day Adventists 1000


Jewish Faith Community


Fri Shabbat and Kiddush,
 Jewish Chapel (Chapel of Hope) 1730


Soka Gakkai (Buddhist)


2nd and 4th Thu Classroom 10 1800


Protestant Ministries


A.W.A.N.A. Children’s Ministry 


Tue Community Resource Center 2nd Deck
  1630


Yokosuka Student Ministries 
(Middle School and High 
School)*


Wed High School – One Way 1730
Thu  Middle School – Quest 1630


Protestant Women of the 
Chapel


1st Mon Fellowship Program 1600
Tue Bible Study 0900


Japanese Women’s Bible Study


Tue Main Chapel/Fellowship Hall 0900


Bible Study


Thu Christian Bible Study, Community Center 
 Auditorium 2nd deck 1730


Chapel of the Rising Sun
• 243-2010


Roman Catholic


Sun Mass, Main Chapel 0830


Fleet and Family Support Center


Ikego FFSC
246-8052


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Upcoming Classes
Monday, Oct. 8
 No Classes


Tuesday, Oct. 9
 Modeling in Japan – 10 p.m. (2 hours)
 Communication, Anger, Stress, Assertiveness (CASA) – 2 p.m.
 (2 hours)
 Baby Basics – 1:30 p.m. (3 hours) 
 Joy’s and Challenges of Parenting – 9 a.m. (2 hours)
 Welcome to Ikego – 9 a.m. (2.5 hours)


Wednesday, Oct. 10
 Negishi Play Morning – 10 a.m. (2 hours)
 Sensory Play Morning – 9 a.m. (1.5 hours)
 FICO What? Credit Reports and Score – 11 a.m. (1 hour)


Thursday, Oct. 11
 Relationship 101 – 1:30 p.m. (2 hours) 
 Communication, Anger, Stress, Assertiveness (CASA) – 2 p.m.
 (2 hours)
 Joy’s and Challenges of Parenting – 9 a.m. (2 hours)
 Ikego Play Morning – 10 a.m. (1.5 hours)
 Youth AOB/ICR Elementary – 2 p.m. (2 hours)
 Effective Resume Writing – 10 a.m. (2 hours)


Friday, Oct. 12
 Monroney Sticker Price? Car Buying 101 – 11 a.m. (1.5 hours)
 Learning English thorough American Civic – 10 a.m. (2 hours) 
 Youth AOB/ICR KHS/YMS – 3 p.m. (1.5 hours)
 Yokosuka Play Morning – 9:30 a.m. (1.5 hours)
 Negishi Information Booth – 9 a.m. (4 hours)


Congratulations on the birth of your baby!
Joseph and Mary White are the proud parents of Kylee Christine A. 
White, born Sept. 8, 2012 at 5:09 a.m. weighing 7 pounds 5 ounces


Jeremiah and Danielle Daley are the proud parents of Jeremiah 
Michael Daley IV, born Sept. 7, 2012 at 8:25 a.m., weighing 8 pounds. 


Christopher and Margaret Walsh are the proud parents of Cordelia 
Anne Walsh, born Sept. 4, 2012 at 9:35 am, weighing 8 pounds 3 
ounces. 


If you’d like to see your baby announcement published in the Fleet and Family 
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent 
Support office in building 3365, or call us at 243-FFSC (3372).


Schedules








Page 16, Sept. 28, 2012


Konnichiwa


Distribution and Requirements technician Shiho De La Rosa Escartin 
checks store goods on the shelf in the GNC section at the Navy Exchange 
store in the James D. Kelly Fleet Recreation Center.


Photo by Yuji Kawabe


Where is your hometown?              Yokohama city.


How long have you worked on base?                                     Nineteen years.


Favorite food?                                     Taco Bell’s crunch wrap.


What is your life goal?    To start my own buisiness in Mexico city.


SHSN Shelton Talaro cuts FC2 Joshua Hester’s hair in the ship’s barbershop 
onboard guided-missile destroyer USS Mustin (DDG 89).


U.S. Navy photo by MC2 Devon Dow


Sailors assigned to the Arleigh Burke-class guided-missile destroyer USS 
McCampbell (DDG 85) sweep leaves and clean up the campus of Marianus High 
School, one of the island of Saipan’s few high schools, during a community service 
project at the school. 


U.S. Navy photo by MCSN Declan Barnes


Passport Acceptance Agent Andre Simmons, an employee at the Passport Dept. 
of the Navy Personnel Transportation Office (NAVPTO) processes a customer’s 
passport. The Passport Office processes an estimate of 50 passports a month.


Photo by R. Tony Hill


MR1 Carmen Vescio, from Fulton, N.Y., measures a pin being made for an armored 
door handle in the machine shop aboard the guided-missile destroyer USS 
Fitzgerald (DDG 62).


U.S. Navy photo by MC3 Erin Devenberg


Seventh-grader Antonio Fleming signs his name to a replica of the U.S. Constitution 
at Yokosuka Middle School Sept. 19.   President Obama has proclaimed Sept. 17-21 
to be Constitution Week, and it celebrates the 225th anniversary of the signing of 
the United States Constitution.


Photo by Dale N. Duncan Jr.


Educators from the University of Guam and Guam Community College tour the flight 
deck of the U.S. Navy’s forward -deployed aircraft carrier USS George Washington 
(CVN 73).


U.S. Navy photo by MCSA Spencer Rhoades





