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GreenGov Presidential Awards honors CFAY

Story and photo by Joe Schmitt,
CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY) won
a category of the Lean, Clean and Green award at the
2012 GreenGov Presidential Awards at the Eisenhower
Executive Office Building in Washington D.C., Sept. 24.
Representatives from CFAY attended the event and received
the award on behalf of the command.

This is the third annual award ceremony honoring those
who have made efforts to lead the federal government in
environmental, energy and economic performance, which
is in compliance with President Barack Obama’s Executive
Order 13514, signed in 2009.

In his order Obama stated, “...As the largest consumer
of energy in the U.S. economy, the Federal Government
can and should lead by example when it comes to creating
innovative ways to reduce greenhouse gas emissions, increase
energy efficiency, conserve water, reduce waste, and use
environmentally-responsible products and technology.”

CFAY was the only U.S. Navy command honored at the
event for fiscal year 2011, during which CFAY reduced its
installation energy demand by 25 percent through awareness
and action. The Base Energy Management team informed the
public on different ways to reduce demand and worked with
commands, ashore and afloat, to reduce electricity used or
reschedule it to off-peak hours.

“It really was a group effort, we can put that information
out there, but it took everyone making a contribution
to make a real difference,” said CFAY Energy Project
Developer Michael Gabiga, “We asked people to set their air
conditioners at a certain level, we asked them to do laundry
at night during off peak hours, we asked them to think about
what they actually need to run, to turn off unneeded lights

Electric power dispatcher foreman A. Hideji Kawasaki, operates the supervisory control and data acquisition
(SCADA) system to balance an electrical load inside the Commander Fleet Activities Yokosuka (CFAY) SCADA
control room March 28, 2011. Members of the CFAY community were working to reduce the amount of power
the base uses to help alleviate the electricity shortages after the nuclear reactors at Fukushima Daiichi power
plants were damaged during the 2011 Tohoku earthquake and tsunami that hit northern Japan on March 1.

or appliances, and everyone pitched in and did their part.”
CFAY was also working under a mandate from the
Government of Japan to reduce its electrical draw after the
March 11 earthquake and tsunami damaged the Fukushima
Dai-ichi nuclear power plant. The Tokyo Electric Power

Company mandated the reduction to lessen the burden put
on Japan’s power grid. CFAY, tenant commands and ships in
port succeeded in reducing the installation’s usage by more
than the mandated amount for a total of 25 percent reduction.

See GREENGOV page 12

West's last hooyah, Stevens takes helm

Master Chief Petty Officer of the Navy (MCPON) Michael D. Stevens accepts the ceremonial cutlass from the
Navy’s 12th MCPON, Rick D. West, during a change of office ceremony at the Washington Navy Yard Sept. 28.

U.S. Navy photo by MC2 Thomas L. Rosprim

By MCC (SW/AW) Sonya Ansarov,
Office of the Master Chief Petty Officer of the Navy

WASHINGTON — Master Chief Petty Officer of the
Navy (MCPON) (SS/SW) Rick D. West gave his last
‘HOOYAH?’ during the change-of-office ceremony at the
Washington Navy Yard Sept. 28.

Chief of Naval Operations Adm. Jonathan Greenert
was the guest speaker for the ceremony and highlighted
MCPON West’s accomplishments during his naval career
while thanking him for his leadership.

“MCPON West, you made the Navy better through
your willingness to listen and learn,” said Greenert. “I
watched you firsthand in the Pacific Fleet, at U.S. Fleet
Forces, as VCNO, and I had the honor to serve with you
for one year as CNO. MCPON West had the heartbeat of
the Navy. Sailors communicated with him. He challenged
Sailors and they loved it.”

The ceremony marked the end of a nearly 32-year
career for West, who had served as the 12th MCPON
since Dec. 12, 2008. During his time as MCPON, West
instituted the Senior Enlisted Continuation Board,
introduced CPO 365, and implemented the mandatory
enlisted warfare designation.

“MCPON West made a difference and led by example.
He made a tangible improvement in our Navy,” said
Greenert. “I say to you and Bobbi (wife), thank you very
much and our nation and our Navy thanks you.”

See WEST page 4
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Curtis Wilbur Sailors feed

Yokohoma homeless

USS Curtis Wilbur (DDG 54) Sailors volunteered to feed
homeless at the Kotobuki Worker’s Welfare Association
shelter in Kotobuki-cho, Yokohama, Japan Sept. 18.

Page 4

CFAY command fithess leaders

achieve certification

Navy Fitness personnel attended ameal at the CFAY Adm. Matthew
C. Perry general mess Sept. 12 and were presented the new Navy
nutritional guide call Navy Operational Fitness and Fueling Series.

Page 10
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Capt. David A. Owen, CMDCM(AW/SW)
Commander, Martin K. King,
Fleet Activities Command Master
Yokosuka Chief

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an
email to CFAYactionline@gmail.
com. We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk office, call CFAY Public
Affairs at 243-3003 or send an email

to: CFAYactionline@gmail.com.
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The editorial content of this newspaper is edited and
approved by the public affairs office of Commander, Fleet
Activities Yokosuka.

This newspaper is an authorized publication for members
of the military services stationed overseas. Its contents do not
necessarily reflect the official views of the U.S. Government,
the Department of Defense or the U.S. Navy and do not imply
endorsement thereof.

The appearance of advertising in this newspaper, including
inserts of supplements, does not constitute endorsement by
the Department of Defense, the Navy, Commander, Fleet
Activities Yokosuka or U & A Company of the products and
services advertised.

Everything advertised in this newspaper shall be made
available for purchase, use or patronage without regard to
race, color, religion, gender, national origin, age, marital status,
physical handicap, political affiliation or any other non-merit
factor of the purchaser, user or patron. If a violation or rejection
of this equal opportunity by an advertiser is confirmed, the
publisher shall refuse to print advertising from that source until
the violation is corrected.

Published by U & A Company, a private firm in no way
connected with DoD or the U.S. Navy, under the exclusive
contract with the U.S. Navy.

Heads Up Yokosuka!

Community announcements/Action line

Giant Voice Mass Notification — Commander Fleet Activities
Yokosuka (CFAY) Giant Voice Mass Notification System (GV)
upgrade project is scheduled to complete Oct. 30. Intermittent
live testing will be conducted at Yokosuka and lkego during
8 a.m.-4:30 p.m., Oct. 15-19. You will hear sirens, tones and
voice. System completion will result in a complete upgrade and
extended coverage for Yokosuka and Ikego. CFAY appreciates
the community’s support and patience while this critical system
upgrade is completed. Once GV upgrade complete, morning
and evening colors will be coordinated across the installation
and waterfront.

National Substance Abuse Prevention Month —President
Barack Obama has issued a proclamation designating October
as National Substance Abuse Prevention Month. Substance
abuse, such as underage drinking and the non-medical use of
prescription and over-the-counter medications, significantly
affects the health and well-being of our nation’s youth and young
adults. Stopping it before it begins can increase a person’s chance
of living a longer, healthier and more productive life. Above The
Influence is a national campaign created by the Office of National
Drug Control Policy. The campaign informs and inspires people
to reject smoking, alcohol, illicit drugs and other unhealthy
activities. Itis important to know how drug abuse and addiction
develops, what it looks like, and why it can have such a powerful
hold. Effects can be psychological, physical, behavioral, or social.
Please contact Fleet and Family Support Center, your command
Drug and Alcohol Program advisor, Command Substance Abuse
Control officer, or medical provider for more information.

Resident Satisfaction Survey — Did you complete your
Resident Satisfaction Survey? Please take just a few moments
to fill out the survey and drop it in the mail, or complete it
online following the given instructions. Response is 100
percent confidential. Deadline is today. If you lost or misplaced
your survey, please send an email to CEL at: donfhsurvey@
celassociates.com providing your full mailing address to receive
your survey code to complete the survey online at: http:/
celassociates.com/ For any questions or concerns, please call
243-9067.

2012 Flu Immunization Clinics — U.S. Naval Hospital
Yokosuka has scheduled three separate seasonal influenza (flu)
immunization clinics on board Commander Fleet Activities
Yokosuka and its housing detachments in Ikego and Negishi
ahead of the upcoming flu season. The clinics will immunize
family members, civilians and contractors who are eligible
for care at the hospital. Active duty service members will be
immunized during command specific clinics. Immunization
remains the best method to prevent both catching and spreading
the flu. As was the case last season, this season’s immunization
includes protection against the two most common strains of
seasonal flu as well as the HIN1 virus.
* Yokosuka

Date: Oct. 10 and 25, 2-7 p.m.

Place: Kinnick High School Cafeteria
* lkego

Date: Oct. 17, 2-7 p.m.

Place: Tkego Bubble Gym

The immunization will be available and administered in both
the nasal spray FluMist® and the traditional “flu shot.”” The
“flu shot™ is given with a needle, usually in the arm. FluMist®

is a nasal spray approved for use in healthy people two to 49
years of age who are not pregnant. Most beneficiaries between
ages two and 49 will receive the Flumist® unless the person
does not qualify due to an allergy or medical condition.

Fire Prevention Week: Have 2 Ways Out — The Kanto
Plains has a schedule for the entire month of October. Fire
evacuation drills and fire prevention lectures will be provided
during the base fire prevention activities.
* Yokosuka
Oct. 4—-9:30 a.m. Opening ceremony poster contest winners
awarded by Capt. Owen. Red bricks areca
Oct. 13 and 14. High rise tower fire evacuation drills
* lkego
Oct. 10 — 9:30 a.m. Joint drill exercise and fire drill with
Zushi city fire department in Asuka high rise tower
Oct. 19 — 1:15 p.m. Ikego Elementary School, poster contest
winners awarded
Oct. 27 — 10 a.m.-3:30 p.m. High rise tower fire drills
* Negishi
Oct. 12, 1:30 p.m. Poster contest winners awarded at Byrd
Elementary School gym
Oct. 12 — Fire lecture at Byrd Elementary School

Relay For Life of Yokosuka 2012 — Relay For Life of
Yokosuka 2012 is scheduled to start 11 a.m. at the track in
the Commander Fleet Activities Yokosuka Ikego Housing
Detachment Oct. 6. The event is scheduled to run for 24 hours.
Join a team or start your own. Team should be around 8-15
people. Every team must have at least one team member on the
track for the entire 24 hours. Help to celebrate those who have
beat cancer, remember those lost to it, and fight back against this
disease that has taken so much already. For more information,
and to sign up, please visit: www.relayyokosuka.org; or e-mail
relayyokosuka@gmail.com.

DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS). Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their
family members including children 10 years of age and older,
Master Labor Contract (MLC) employees and local contractors
on board Yokosuka base or assigned to forward-deployed
afloat units are required to register in DBIDS. Personnel who
are currently registered in DBIDS but have changes to their
profile must come in and update their information. The DBIDS
registration office is located at the main gate inside building 1495.
Additional DBIDS registration locations are at the Community
Readiness Center and Personnel Support Detachment Yokosuka.

R T — 2 VAT L - BUHBEHEMICBID S HE A, HE, 22459
PR KU 10 LA EDTH . MLCIESE R, ZERIZEE DI HEHL
AR T— 2 A7 L\ (DBIDS) IC¥§k 9 B BN DD K9, BHCE §x
HAHT, T—RCEENDH Z/71E, 1495 VB ERFHTCT — 272
BH LTS ZAEHA~BRED TR TR D B/F 24K X T

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. Email your submissions to Seahawk-
Umitaka@fe.navy.mil. Contact the Seahawk editor by email
at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for
specific submission requirements or for more information.

By Capt. David A. Owen,
Commander Fleet Activities, Yokosuka

A mikoshi is a divine palanquin, often improperly
translated as a portable Shinto shrine. Shinto followers
believe that it serves as the vehicle to transport a deity in
Japan while moving between main shrine and temporary
shrine during a festival or when moving to a new shrine.
Often, the mikoshi resembles a miniature building, with
pillars, a roof, a veranda and a railing. There are various
shapes and sizes to include: rectangles, hexagons and
octagons. The body, which stands on two or four poles (for
carrying), is usually lavishly decorated, and the roof might
hold a carving of a phoenix.

Many mikoshis are very heavy and it takes several people

Mikoshi

to carry one. Even with people right up next to each other
the weight is significant, as my sore shoulder from last year
can attest to. Many times the groups that carry a mikoshi
have to practice for weeks in advance in order to get their
alignment of personnel correct and work in tandem.

This year the annual Mikoshi Parade in conjunction with
the city of Yokosuka will be Oct. 21. Two to three dozen
mikoshi, including one representing CFAY, will be carried
that day starting in downtown Yokosuka and ending on the
installation at the bowling alley parking lot. This is a unique
opportunity to participate in such an event. Additionally, it
is a great opportunity to earn Captain’s Cup points for your
command. So, please consider taking advantage of this
annual tradition and take it upon your shoulders (literally)
to experience this host country tradition.







USS Curtis Wilbur Sailors feed Yokohoma homeless

By Lt.j.g.. John S. Shaffer,
USS Curtis Wilbur Public Affairs

Sailors from the U.S. Navy destroyer USS Curtis Wilbur
(DDG 54) volunteered their time to feed the homeless at the
Kotobuki Worker’s Welfare Association shelter in Kotobuki-
cho, Yokohama, Japan Sept. 18.

The Sailors purchased, cooked and served spaghetti and
garlic bread to more than 300 people illustrating the close
ties between the U.S. Navy and the local community.

Negishi community relations specialist Rieko Komatsu
worked with the USS Curtis Wilbur First Class Petty Officer
Association (FCPOA), Chief Petty Officer (CPO) Mess and
the shelter to coordinate the event.

The Kotobuki Worker’s Welfare Association provides
local homeless various types of support including medical
care, entertainment, a library and job placement services.

\olunteers participate in many events hosted by the
shelter throughout the year including a Christmas tree
decoration during the holidays.

Earlier in the summer, Sailors from Curtis Wilbur
volunteered at the shelter to serve food.

Information Technician 1st Class (SW) Angel Ruiz,
president of the FCPOA, asked shelter representitives if there
would be another opportunity to serve food before the ship

left port.

USS Curtis Wilbur (DDG 54) Sailors serve food to local homeless people at an event hosted by the Kotobuki

See KOTOBUKI page 4

WEST cont. from page 1

West did not discuss personal accomplishments during his retirement remarks,
instead focusing on thanking family, friends, shipmates and mentors who helped
shape him into a leader and the memories he’ll take with him of his years of service.

Retired Master Chief Petty Officer of the Navy (MCPON) Rick D. West delivers
remarks during the MCPON Change of Office ceremony at the Sail Loft at the
Washington Navy Yard Sept. 28. MCPON Michael D. Stevens replaced West as the
13th MCPON. Stevens was selected while serving as the U.S. Fleet Forces Fleet
Master Chief.

U.S. Navy photo by MC2 Kiona Miller

Worker’s Welfare Association in Kotbuki-cho, Yokohama Japan Sept. 18.

“There is simply no way | can mention you all. Just know that if you are here
today, you played some part in the success that | have enjoyed,” said West. “It has
been an honor and privilege to serve our great Navy for nearly 32 years and especially
to serve as MCPON for the last four. Thirty-two years is a long time, but when you
are talking about the end of a fantastic journey, it was just a “flash of time.” I’ve
never had a “bad command” because | feel commands are what you make of them
and how you choose to seize the opportunities.”

“The thing I’'m going to miss the most is, by far, the people and the energy and
innovation of our Sailors and families. The ‘engine’ that truly drives our Navy is our
people. Our Sailors are what makes our Navy the best that’s ever sailed the world’s
oceans,” said West.

MCPON (AW/NAC) Mike D. Stevens took the helm of the enlisted force as the
Navy’s 13th MCPON after receiving the ceremonial cutlass from MCPON West.

“I was honored to pick MCPON 13,” said Greenert. “It was not an easy task.
MCPON Stevens is a proven and effective leader. This is a guy ready to lead our
Navy and I look forward to your insight and perspective.”

Stevens, a native of Montana, joined the Navy in 1983 and most recently served
as Fleet Master Chief for U.S. Fleet Forces Fleet Master Chief in Norfolk. His
previous Command Master Chief tours included U.S. 2nd Fleet, Helicopter Sea
Combat Wing Atlantic, Helicopter Mine Countermeasures Squadron 14, and Naval
Air Station Pensacola.

MCPON Stevens thanked Admiral Greenert for his trust and faith in his selection
as MCPON.

“l am both humbled and honored to have been provided this magnificent
opportunity to lead and serve our Sailors, their families and our government civilians
as the 13th Master Chief Petty Officer of the Navy,” said Stevens.

Stevens thanked West for his service, leadership and friendship and spoke to the
Navy, saying he is excited about the future and looking forward to serving the Navy
as MCPON by working together to carry out the Navy’s mission.

The MCPON serves as an advisor to the CNO and to the Chief of Naval Personnel
in matters dealing with enlisted personnel and their families. The MCPON is also an
advisor to boards dealing with enlisted personnel issues; is the enlisted representative
of the Department of the Navy at special events; may be called upon to testify on
enlisted personnel issues before Congress; and maintains a liaison with enlisted
spouse organizations.
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KOTOBUKI cont. from page 1

“We were told that due to limited funds, they would be unable to do anymore meals
until the next year,” said Ruiz. He continued, “We asked roughly how much it would cost
to host another event.”

The Curtis Wilbur FCPOA and CPO Mess met to develop a plan to raise enough funds
to host another meal at the shelter. The FCPOA hosted a lunch Barbeque on the pier for
Curtis Wilbur Sailors and the CPO Mess served pulled pork sandwiches on another day.
They advertised the fundraisers throughout the ship in the weeks prior and generated
enough income from the generous Curtis Wilbur crew to support a return to the Kotobuki
Worker’s Welfare Association.

Once fundraising was complete, Curtis Wilbur Community Service Coordinator Hull
Technician 1st Class (SW) Gregory Otteson worked with Komatsu to coordinate the meal
with the shelter.

“This is the first time that the volunteer Sailors purchased the food which is something

extended past the shelter.

“It was a very long line that must have been more than 150 people on our arrival,”
Otteson said.

Curtis Wilbur Sailors wasted no time in setting up and began serving within 15 minutes
after arrival despite the challenge of finding cover from the rain. The volunteers served
food for more than 90 minutes allowing many of the homeless to go through the line twice.

“The food was hot and we served it until it was all gone,” said Otteson. “My family
is from Japan so participating and organizing events for the local community is a way for
me to give back.”

Sailors were able to meet and talk with many of the 300 Japanese in attendance.

“They were very gracious, extremely thankful, and you could just tell that what we
were doing made them happy, which was a great feeling for us,” said Ruiz.

According to Otteson, while Curtis Wilbur remains in port, the crew is will look for
more volunteer opportunities and ways to serve their local community.

the shelter and the community really appreciated,” said
Komatsu.

Negishi Morale, Welfare, and Recreation (MWR)
provided drinks while the ship personnel provided cooking,
transportation, and serving.

The night before, three members of the Curtis Wilbur
FCOA purchased food and commenced preparations.
Culinary Specialist 1st Class (SW) Nicholas made
arrangements for four additional Sailors to cook the spaghetti
and bread at Yokosuka Base Galley at five o’clock in the
morning since the ship’s galley was unavailable due to
maintenance.

Otteson and the other cooks placed the food in insulated
containers and drove to the Negishi MWR building. The
remaining members of the Curtis Wilbur FCPOA and CPO
Mess left Yokosuka in a bus to meet up with the cooks, MWR
workers, and Curtis Wilbur family members. The caravan
of vehicles left and drove to Kannai District in Yokohoma
including the Curtis Wilbur Commanding Officer Cmdr.
Joseph Femino.

“This was truly a varsity level community relations
project as the First Class Petty Officers of Curtis Wilbur
identified a need in both the community and funding to
support and meet it,” said Femino. “Incorporating fund
raising to support this day’s food service demonstrated true
support to the community and going the extra distance for

our Sailors to provide value to the community.”
According to Otteson, upon arrival, the line of people

USS Curtis Wilbur (DDG 54) Sailors serve food to local homeless people at an event hosted by the Kotobuki
Worker’s Welfare Association shelter in Kotbuki-cho, Yokohama Japan Sept. 18.







Pacific Fleet commander visits USS Mustin, praises crew

Story and photo by MC2 Devon Dow,
Navy Public Affairs Support Element Japan

PORT KLANG, Malaysia — Commander, Pacific Fleet, Adm. Cecil Haney visited
guided-missile destroyer USS Mustin (DDG 89) Sept. 27 during the ship’s port visit
to Malaysia in conjunction with the 2012 Western Pacific Naval Symposium.

At this year’s symposium, held in Malaysia’s capital, Kuala Lumpur, Haney will
be the senior U.S. representative in attendance.

The biennial event, which began in 1988, hosts senior leadership from 24 countries
who come together to increase naval cooperation and the ability to operate together.

The participating nations in addition build trust and confidence between navies by
providing a framework to enable discussion of maritime issues of mutual interest, the

and to hear his appreciation for Mustin’s efforts in the 7th Fleet as well as his thoughts
on the Navy’s performance and future in the pacific.

“He had a lot of great things to say about Mustin, | was really happy to hear we
work really hard as a team out here, most recently during Valiant Shield 2012,” said
Culinary Specialist 3rd Class Krista Crumbly from Pensecola, Fla. “l am happy to
know he recognized our efforts and had the chance to thank us in person.”

“l think it was great for the admiral to come visit our ship today,” said Seaman
Mohamed Kargo of Bronx, N.Y. This is my first ship in the Navy and I have already
met the leader of the Pacific Fleet, it’s hard to believe, but I am happy I got the chance.”

Mustin, commanded by Cmdr. Joseph Ring, is one of seven guided missile
destroyers assigned to Destroyer Squadron (DESRON 15) and is forward deployed
to Yokosuka, Japan.

exchange of information, the practice and demonstration of capabilities
and the exchange of personnel.

During Haney’s visit onboard Mustin, he received a tour of the ship
and held an all hands call where he answered questions from the crew.
He personally thanked them for their diligent work and spoke about the
importance of the U.S. Navy’s role in the 7th Fleet.

“It is always special when | have an opportunity to visit the men
and women of our forward deployed naval forces,” said Haney. “For
more than 70 years our Navy has maintained a strong and purposeful
presence in the Western Pacific and after my visit to USS Mustin, it is
clear that this team remains ready to safeguard peace and stability in
the vital Asia-Pacific region.”

Mustin Commanding Officer Cmdr. Joseph Ring said Haney’s visit
was welcomed and that Mustin felt privileged to represent the U.S.
Navy in Malaysia during Symposium.

“It was a great honor and thrill to have the boss onboard today,”
Ring said. “It was a special treat for the crew to visit with the Pacific
Fleet commander.”

Following Haney’s words to the Sailors, he pinned Sonar Technician
(Surface) 1st Class Blair Ransom, a Mustin Sailor and native of San
Diego, with his newly earned Enlisted Surface Warfare Specialist device.

“It was an honor to have the admiral pin me,” Ransom said. “It was
great having Adm. Haney onboard Mustin, he got a chance to see a great

Navy ship and outstanding crew. He provided us with a lot of good insight.
It was nice for him to take some time out of his very busy schedule to
come and see us today.”

Mustin Sailors said they were pleased with the chance to meet Haney

Commander, U.S. Pacific Fleet, Adm. Cecil Haney is greeted onboard guided-missile destroyer
USS Mustin (DDG 89) by the ship’s Commanding Officer Cmdr. Joseph Ring Sept. 27. While
onboard Mustin, Haney visited with the crew and was provided a tour of the ship. Mustin is
visiting Malaysia in conjunction with the 2012 Western Pacific Naval Symposium.

New qualification standards available for EOD, NEIC Sailors

By MC3 Kay Savarese,
Navy Expeditionary Combat Command
Public Affairs

VIRGINIABEACH, Va. — The Enlisted Information
Dominance Warfare Specialist (EIDWS) pin is now
available for Sailors within the Explosive Ordnance
Disposal (EOD) and Navy Expeditionary Intelligence
Command (NEIC) communities. Navy Expeditionary
Combat Command announced Sept. 28.

The EIDWS Personnel Qualifications Standards
(PQS) for EOD and NEIC are a compilation of skills
and knowledge relating to information dominance
warfare doctrine, policy, history and warfare-fighting
capabilities these Sailors must be proficient in to
complete the EIDWS pin requirements.

The EIDWS designation can be earned by Sailors
within the Information Dominance Corps (IDC) ratings:
information systems technician (IT), cryptologic
technician (CT), intelligence specialist (IS) and
aerographer’s mate (AG); as well as non-IDC Sailors

who directly support the IDC mission.

“NEIC is an intelligence command, and about 95
percent of our billets are IS and CT,” said Master Chief
Intelligence Specialist James Kesner, NEIC senior
enlisted advisor. “Navy Cyber Forces Command is the
awarding authority for EIDWS. We worked with Cyber
Forces to get our program approved and started.” EOD
also met the criteria for the EIDWS program.

“Earning the EIDWS pin benefits our Information
Dominance Sailors because it represents a key milestone
for their professional growth and development within
their ratings,” said Cmdr. Joe J. Johnson, commanding
officer of NEIC. “It also benefits our Sailors in
other ratings because they get a broader exposure
to information dominance and why it is a critical
warfighting discipline for maritime operations in the
21st century.”

In order to qualify for EIDWS, expeditionary Sailors
must first complete the primary qualification.

“Our IDC Sailors are not eligible to complete the
EIDWS qualification until after they complete the

Expeditionary Warfare Specialist (EXW) qualification,”
said Capt. John Coffey, deputy commander for EOD
Group 2. “Completing both of these qualifications will
result in a well-rounded, highly qualified expeditionary
Sailor.”

To qualify for the pin, Sailors are required to provide
an understanding of specific knowledge pertaining to
information dominance and the IDC ratings.

“Sailors are required to complete the EIDWS
Common Core and Unit Specific PQS, successfully
pass a written examination and, finally, pass an oral
qualification board,” said Coffey.

The enlisted insignia is a two and three-quarter
inches by one and one-eighth inches, silver oxidized
metal pin showing a background of ocean waves, a
crossed naval enlisted cutlass and lightning bolt with
a fouled anchor and globe.

The EIDWS PQS is available on the NKO
website through the Command Management page at
https://wwwa.nko.navy.mil/portal/careermanagement/
personalqualificationstandards.






CFAY Galley, Navy Fitness present new nutrition guidance

Story and photo by Joe Schmitt,
CFAY Public Affairs

Navy Fitness personnel attended a meal at Command
Fleet Activities Yokosuka’s (CFAY) Adm. Matthew C.
Perry general mess, or “Jewel of the East,” Sept. 12. They
were there to present the Navy’s new nutritional guide call
Navy Operational Fitness and Fueling Series (NOFFS).

According to the Navy Fitness website, “In 2009,
Navy subject matter experts began reviewing the existing
exercise programs to determine how to best improve
performance and reduce training injuries among Sailors.
Using input from Sailors, feedback was collected through
focus groups, personal interviews and surveys from fleet
Sailors, command fitness leaders, and health, fitness and
nutrition professionals.”

NOFFS focuses on how your body uses the food and
drinks that you eat and turns them into energy, calling this
process “fueling.” It then categorizes your work or job
and what exercise you should be doing. The combination
of work, exercise and fueling is tailored to you and your
fitness level. While that might sound complicated the
NOFFS sorts that data out.

“Data showed a clear demand for a product that would
eliminate the guesswork in developing workout programs
for Sailors. [They want] complete balanced and evidence-

based workout combined into one training program.
Feedback also indicated the desire for a resource that is
easy for Sailors to use, while being durable enough to
function on operational platforms with typical space and
equipment limitations.”

The program is now being implemented at locations like the CFAY galley. Local
Navy Fitness representatives John Benningfield and Nate Grubb handed out pamphlets
that explained how the program could help Sailors who eat at the galley.

“We’re doing some outreach to get people interested in the NOFFS, get the information
out there and let them know what resources are available and answer any questions they
might have,” said Grubb. “We’ve been focusing on nutrition, there is a lot of information
out there and it can be a little overwhelming. What the NOFFS do is really break that
information down by giving you some really easy rules and steps to follow.”

Patrons eat at the CFAY general mess during lunch time Sept. 12. Navy Fitness is making a new program
available called Navy Operational Fueling and Fitness Series that can help service members make better
informed nutritional decisions.

Navy Fitness continues to develop the program with plans to bring it to every galley
on shore and ship across the world where the Navy operates.

“We are working to design different elements that will help people that want to do
more specific things like building muscle mass or run marathons,” said Grubb. “For
today, we are getting the information out that will keep all Sailors fit and healthy, so
they can continue to carry out whatever they are doing.”

Sailors can contact Navy Fitness to find out what the program offers them or pick
up a pamphlet from the galley.

Legal offices: New names, same services

By LTJG Nicholas J. Inns,
Region Legal Service Office Japan

Commander, Naval Legal Service Command
replaced the eight Naval Legal Service Offices (NLSOs)
with four Defense Service Offices (DSOs) Oct. 1.

Currently, NLSOs provide defense counsel for
courts-martial and administrative separation clients,
personal representation advice for service members,
and legal assistance services for Sailors, their families,
retirees and some Department of Defense contractors.

Legal assistance services include wills and powers
of attorney, and matters involving consumer, family,
landlord-tenant, and predatory lending law.

After the Oct. 1 realignment, DSOs will focus solely
on defense counsel and personal representation services,
and will transfer responsibility for legal assistance
services to the nine existing Region Legal Service Offices
(RLSOs). The RLSOs will add legal assistance to their

existing mission areas of court-martial prosecution and
staff judge advocate advice to Navy commands.

This realignment is taking place to enable Naval
Legal Service Command to meet the growing demands
for legal services and continue providing quality military
justice service in an increasingly complex legal and
policy environment. These changes will allow the Judge
Advocate General (JAG) Corps to focus the military
justice caseload on a smaller group of more experienced
litigators.

Realignment will also improve the JAG Corps’s
training for new judge advocates by more thoroughly
preparing them to meet the Navy’s legal needs. In the
first two years of all new judge advocates’ careers, they
will receive more comprehensive training in prosecuting
and defending cases, providing legal assistance, and
advising Navy commanders.

For Sailors, their families, retirees, and eligible
civilian employees in Yokosuka, the practical effects

of these changes will be minimal. Individuals seeking
legal assistance — wills, powers of attorney, and advice
on consumer, family, landlord-tenant, and predatory
lending matters — will still go to the second deck of
the PSD building to schedule an appointment with a
RLSO Japan attorney. Sailors seeking advice on a
possible court-martial, non-judicial punishment, or
administrative separation will go to the second deck of
PSD and meet with a DSO attorney. Commands will
continue to receive legal advice from their assigned staff
judge advocates or from the RLSO Japan Command
Services Department.

This change will not reduce the availability of legal
services in any way. RLSO Japan will be assigned
additional personnel to meet its increased mission
requirements, and the DSO will continue to be staffed
by experienced defense attorneys. Naval Legal Service
Command remains committed to providing quality legal
advice and services to the fleet and their families.







SRF-JRMC welcomes its newest chief petty officers

Story and photo by Keiichi Adachi,
CFAY Public Affairs

According to Master Chief Engineman Michael O’Brien, SRF-JRMC command

master chief, promotion to CPO is unique. The Navy is the only service that treats

“As a kid, one day | reached into the icebox of a freezer and got shocked. There
were some exposed wires in there and | thought it felt good.
a million questions about electricity and when he told me what it was and how it
worked, | was hooked. Ever since then | wanted to work with electricity,” said
Chief Electrician’s Mate Willie Scott Il of Hull, Mechanical and Electrical Fleet and
Industrial Support Division at U.S. Naval Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC). Scott is one of two SRF-JRMC Sailors promoted

to Chief Petty Officer

| asked my father

advancement to E-7 with such ceremony. The transition to CPO is so important that a
new CPO gets a new uniform and chief’s anchors pinned onto his or her collar. Chief-
selects train extensively during the two months between the board results and the
pinning to ensure they understand their new roles. “I expect new chiefs to take care of
their junior Sailors and to mentor them to be successful.” O’Brien continued, “Chiefs
must meet the ever-changing mission of today’s Navy. Chiefs make the Navy run! The
Navy would not be where it is today without a strong Chief’s Mess. These new chiefs
have vital roles at SRF-JRMC ensuring 7th Fleet ships are mission ready!”

According to Wulf,

(CPO) during the pinning
ceremony held at Yokosuka
Fleet Theater Sept. 14.

Chief Gunner’s Mate
Alicia Wulf of Weapons
Systems Division, also a new
SRF-JRMC chief, explained
the reason she selected her
specialty. “l chose to be a
gunner’s mate because it
sounded fun and interesting.
I went to Vertical Launching
System (VLS) ‘C’ School
in 2004 and never looked
back. 1 enjoy working on
our Navy’s missile system
and learning more and more
about the associated systems.
I learn something new every
day.”

Scott shared his
experience in making
chief, “It took me four
attempts before | was
selected. My first advice is
to keep pushing. Don’t get
discouraged if you weren’t
selected this year. | had

becoming a chief can be a
long and rough road. “l am
here today because of the
Sailors | had the privilege
of working with and leading
throughout the years,” said
Wulf. “I had amazing leaders
to follow. They always gave
me the guidance | needed
to succeed. My mother has
been a huge influence and
guiding light. She has always
been there for me to help
guide me through the good
and bad times.”

Chief Interior
Communications
Electrician Thomas Greer
said, “Having completed
my first year as a chief, |
must say that the trials |
encountered have been very
challenging. They ranged
from personnel matters to
equipment, from speaking
to commanding officers to
addressing CPO selectees.
But, the challenges have

been told ‘No’ three times.
| stayed motivated. If | got
discouraged, | would not
be where | am today. The
second piece of advice is not
to get comfortable where

ZRE%,

you are. There is always someone out there who is more competitive than you.
What will you do to match it? Lastly, get involved with your command. This is
important because you must be well rounded and your command must be behind
you. How can they do that if they don’t know who you are?”

Proudly showing their new anchors, GMC Alicia Wulf and EMC Willie Scott Il of SRF-JRMC pose to
commemorate the occasion after their pinning ceremony at Fleet Theater Sept. 14.
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paid off. I have learned from
my mistakes and have put
those lessons to good use.
A chief’s responsibilities
are enormous. For my new
brother and sister, | have the

same bit of advice that was passed to me. ‘Keep your ears and eyes open, and your
mouth closed. Learn everything you can, but don’t be afraid to step in and take the
reins. A chief is a chief every hour of the day, every day of the week, every week
of the year. You are the chief no matter when or where you are!””
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‘Living as a Called Person’

By Chaplain Douglas Vrieland

Recently I re-read a book that is an old favorite of mine, Ordering Your Private
World by Gordon McDonald (Thomas Nelson, rev. ed., 2003). In that book
McDonald contrasts the life of a driven person with that of a called person. A
driven person, says McDonald, is someone whose “prime targets are all external,
material, and measurable. Nothing else seems real; nothing else makes sense.”
The called person, on the other hand, is inner-directed. She takes her cues from
within, lives out of the center of her being, from her heart. McDonald writes:
“Driven people often project a bravado of confidence as they forge ahead with their
achievement-oriented life plan. But often, at the moment when it is least expected,
adversities and obstructions conspire, and there can be personal collapse. Called
people, on the other hand, possess strength from within, a quality of perseverance
and power that are impervious to the blows from without.” McDonald ends his
treatment of the driven and the called person with a chapter whose title heads this
article: “Living as a Called Person.”

How does one live as a called person? Those who have reflected deeply on
these matters agree, the called person understands who he is. In an interview
with Bill Moyers, Joseph Campbell suggested that what God wants from us is
usually the same thing as that which we most desire for ourselves, what he calls
our bliss. Unfortunately for many of us, our own hearts are unexplored territory.
We don’t know who we are or what the deepest desires of our hearts are. There are
plenty of voices around us willing to exploit this situation tell us what we want,
which is usually something that will benefit them. Buy this new car and you will
achieve your bliss; change your appearance and you will be happy; make the next
promotion and life will be good. It is easy to listen to these voices because they
are loud and persistent. The voice of God, on the other hand, from which we gain
an understanding of who we are and what is our heart’s deepest desire, generally
comes in quiet whispers, what the Bible refers to as the “still, small voice.”

Living as a called person is not always easy. When we take our cues from inner
convictions rather than outer pressure we risk the possibility of upsetting those
who wish to control us. Furthermore, it means we bear more responsibility for
the outcome of our behavioral choices. But I believe the benefits of such living,
such as increased confidence, serenity, and joy, Far outweigh the disadvantages.

The idea that God’s desire for our lives is somehow connected to the deepest
desires of our heart may be new to some of us, but it has been around at least since
the time of St. Augustine, who said, “Love God and do what you will.” What is
the deepest desire of your heart? Where is your passion? Who is God calling
you to be, and how does that fit in with where you are serving at this time in your
life? Are you living as a driven person, reacting to the pressures and desires of
those around you, or are you living as a called person, responding to that still,
quiet whisper that is the voice of God speaking to your heart?

Community

Roth contributions to open
to all active-duty troops

By Terri Moon Cronk, American Forces Press Service

WASHINGTON - Beginning Oct. 1, active-duty members of the Navy, Army,
and Air Force will be able to contribute to the Roth Thrift Savings Plan as part of
their investment planning, Defense Financing and Accounting Service officials
said today.

The after-tax contributions will be electronically deducted from service
members’ pay accounts.

Active-duty service members also can start their Roth TSP contributions now
through their online MyPay accounts, which offer the fastest, easiest and most
secure method to manage both Roth and traditional TSP contributions. The second
option open to service members is to submita TSP-U-1 form to their finance office.

Active-duty Marines, Guardsmen, Reservists and civilians paid by DFAS were
able to begin making contributions to the program in June, officials said.

Additionally, the other branches of the National Guard and reserves will be
able to make Roth TSP contributions by mid- to-late 2013.

The timeline difference between active-duty and other service members resulted
from an interim solution for reserve component members, which didn’t meet
Federal Retirement Thrift Investment Board requirements, according to DFAS.

While work continues for options that will be available more quickly and satisfy
the law and FRTIB requirements at the same time, the new schedule will allow
time to make systems changes and electronic deductions that meet all requirements,
DFAS officials said.

To begin making Roth TSP contributions, service members should determine
how much of their pay is eligible. A Roth TSP worksheet can help make the
calculations.

Military members are required to contribute an amount equaling 1 percent of
their eligible pay to begin TSP contributions. For those who are not participating
in traditional TSP investments, the initial Roth TSP election must meet this 1
percent requirement. The IRS maximum contribution to Roth TSP is $17,000 per
year, DFAS officials said.

Military members can use pay earned in combat zones, and are excluded from
federal taxes to contribute to Roth TSP.

For more information about Roth TSP contributions, visit: http://www.dfas.
mil/militarymembers/rothtspformilitary.html.

GREENGOV cont. from page 1

“That has never happened before, there has never been a military installation
that dealt with that kind of disaster, responded to it and at the same time had to
deal with a mandate to reduce its energy demand,” said Gabiga. “But, | think that
is what really made us stand out. We were faced with something that hasn’t been
done before, something unprecedented.”

The command also turned off the fountains, outdoor electronic signs in front of
the food court, Navy Exchange and commissary, emphasized turning off monitors
and computers when not in use, encouraged using the stairs instead of elevators,
and turned off some street lights. Public Works Department and U.S. Naval Hospital
Yokosuka moved high demand electrical tasks to off-peak hours.

“Together that saved us about $2 million dollars in electricity costs during the
course of the year,” said Gabiga. “We’ve still got the same programs in place. There
is the other mandate, the one from the [Department of Defense] to lower the amount
of energy used by three percent every year. We’re on track to meet those goals. We
want to keep this going, to keep finding ways where we can do better.”
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MWR Positions

Come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Food Service Supervisor — NF-03, $11.02-$12.50/hr. Food Court (1 RFT).
Material Handler — NA-05/07, $10.94-$12.35/hr. Central Warehouse (1 RFT)
Food Service Worker — NA-03, $9.48. Club Alliance (1 Flex), Bowling Center (1 RFT).
Wait Staff — NA-03, $9.48/hr. CPO Club (1 Flex), O’ Club (1 RFT/1 Flex).
Club Operations Assistant — NF-02, $8.71-$11/hr. CPO Club (2 Flex), O’ Club
(1 Flex)
Club Operations Assistant — NF-02, $8.71-$10.91/hr. Club Takemiya (1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. O’ Club (2 RFT/1 Flex).
Cashier — NF-01, $7.50/hr. CPO Club (1 RFT/3 Flex).
Food Service Worker — NA-03, $9.48. Bowling Center (1 RFT).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (3 Flex).

Support Activities
Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Child and Youth Program
Training and Curriculum Specialist — NF-04, $34,500-$50,000/annum. CYP
(1 RFT). Worldwide announcement.
School Age Care Director — NF-04, $34,500-$45,000/annum. CYP (1 RFT).
Worldwide announcement.
Lead Program Assistant — CY-02, $13.14/hr. Ikego CDC (1 RFT).
Program Assistant — CY-01/02, $9.59-$11.75/hr. Negishi CDC (1 Flex), Yokosuka
Main CDC (2 RFT/5 Flex), Annex CDC (4 Flex), Ikego CDC (1 RFT/3 Flex),
Yokosuka SAC (6 Flex), Negishi SAC (1 Flex), Negishi Teen Center (2 Flex), Negishi
Youth Sports (1 Flex).
Program Assistant — CY-01/02, $9.59-$11.75/hr. Ikego CDC, Main CDC and Annex
CDC (5 RFT).
Operations Clerk — NF-02, $8.71-$11.02/hr. Yokosuka Youth Sports (1 RFT)

Recreation Division
Entertainment Director — NF-04, $35,000-$55,000/annum. Entertainment Division
(1 RFT). Japanwide.
Food Service Worker — NA-03, $9.48/hr. Theater (2 Flex).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Theater (1 Flex).
Recreation Assistant — NF-02, $8.71-$11/hr. Negishi (1 RFT).
Recreation Aide — NF-01, $7.25/hr. Single Sailor (1 RFT/1 Flex).

Athletics Division
Recreation Aide (Lifeguard) — NF-01, $7.50/hr. Aquatics (5 Flex).
Recreation Aide (Head Guard) — NF-02, $8.71/hr. Aquatics (1 RFT).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics (1 Flex).
Clerk Typist — NF-01, $7.52/hr. Athletics (1 Flex).
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (2 RFT).
Recreation Aide (Gym Attendant) — NF-01, $7.25/hr. Athletics (1 RFT).
Field Maintenance Worker — NA-05, $10.94/hr. Athletics (1 RFT).

*Due to publishing timelines, some jobs listed may not be available. For the most up-to-date
listing check out: http://www.mwryokosuka.wordpress.com

CNRJ, Human Resources Office
Regional Workforce Development

Tuition Assistance: Tuition Assistance is the Department of the Navy’s (DON) educational
financial assistance program that is managed within each major command or activity. The
heads of major commands are responsible for establishing and aligning civilian employee
training and career development programs needed to meet the short and long term strategic
workforce plans of the DON. The DON’s policy is to encourage employee self development
within budgetary constraints. To encourage employee self-development, individual commands
may reimburse employees who successfully complete academic courses at a college, university
or vocational/technical institution, whose regional or national accreditation is recognized by
the Department of Education, on their own time that are directly related to their jobs and serve
the goals and mission of the command. All courses must be approved prior to the beginning
date and proper authorization should be coordinated within the command’s budget office.
For questions regarding your command’s Tuition Assistance program, please contact your
command training POC. For questions regarding how to set up a Command Tuition Assistance
program, please contact RWD at (rwd-student-services@fe.navy.mil), or at 243-7328.

Fiscal Year 2013 Performance Plans: The DON Interim Performance Management
System has a one year appraisal period from Oct. 1 through Sept. 30 of the following year.
DON Performance Plans are required for civilians as prescribed in DOD Instruction 1400.25
V430, July 1997.
Guidance: During the first thirty days of the appraisal period (normally Oct. 1 to 30), the
rating official develops a performance plan for each of his or her employees. The rating official
approves and signs the performance plan and forwards the plan to the senior rating official
for approval and signature. Then the rating official meets with the employee to discuss the
performance plan and expectations for the upcoming appraisal period. The employee signs
the performance plan to acknowledge receipt.
Recommendation: Although your supervisor has the final word on the content of your
performance plan, you are strongly encouraged to actively participate in the process. You must
have a new performance plan within 30 days of the start of the appraisal period (normally be
Oct. 30), within 30 days of starting a new position, or within 30 days of starting a new detail,
temporary assignment or temporary promotion expected to last more than 120 days.

Resources are available on the DON OCHR Performance Management and
Awards portal at: https://www.portal.navy.mil/donhr/WorkforceRelations/Pages/
PerformanceManagementAwards.aspx.

Contact your Command Performance Management Program Manager for additional
guidance relating to Performance Management and using the TWMS performance appraisal
module.

HRO USCS Positions

Call 243-5725/8168 for more information.

Continuing

Clerk Interpreter — GS-1046-04, CFAY-71-12. Open: 9/19/12, Close: 3/20/13. *Six-
month open register.

Housing Management Assistant — GS-1173-05, CFAY-67-12. Open: 9/20/12, Close:
3/21/13. *Six-month open register.

Supervisory Work and Family Life Specialist — GS-101-12, CFAY-69-12. Open:
9/13/12, Close: 10/11/12.

NEX Positions

Join awinning team. The NEX has REFT, RPT and Flex positions to fit your schedule.
Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the NEX Human Resources
Office, MWR building room 226, or visit our website at www.navy-nex.com. Come and
work for us! Call us at 243-5150 or 243-4418 for more information.

Department Manager, NF-3 — Ikego MiniMart. *$32,415-$38,830/yr.

Food Service Supervisor, NS-2 — FISC Yokosuka Cafeteria. *$11.38-$11.85/hr. (1
RFT). *Driver’s license required.

Procurement Clerk, NF-2 — NEX Admin. *$8.71-$10/hr. (1 RPT)

Retail Operations Clerk, NF-2 — Main Store. *$8.71-$10/hr. (1 Flex)

Operations Clerk, NF-2 — NEX Fleet Rec. *$8.71-$10/hr. (1 RFT)

Supervisory Sales Clerk, NF-2 — NEX Fleet Rec. *$8.71-$10/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 — Kids and Childrens. *$8.71-$10/hr. (1 RFT)
Sales Clerk (Specialty), NF-1 — Jewelry and Watches. *$7.25-$9/hr. (1 RFT/2 Flex)
Sales Clerk, NF-1 — Main Store Ladies/Home Accent. *$7.25-$8/hr. (3 Flex)

Sales Clerk, NF-1 — NEX Fleet Rec. *$7.25-$8/hr. (1 RPT)

Assembler, NA-3 — NEX Fleet Rec. *$9.48-$9.88/hr. (1 RFT)

Store Worker, NA-2 — MiniMart/Home Accent. *$8.77-$9.13/hr. (3 Flex)

Store Worker, NA-2 — Autoport MiniMart/Gas Station. *$8.77-$9.13/hr. (1 Flex)
Customer Service Clerk, NF-1 — Main Store. *$7.25-$8/hr. (1 RFT)
Identification Checker, NF-1 — Loss Prevention/Safety. *$7.25-$8/hr. (1 RPT)

Hair Stylist, NA-7 — Yokosuka Beauty Salons. *$12.45/hr. Commission based. (1 Flex)
Personalized Service Clerk, NF-1 — Main Store. *$7.25-$8/hr. (1 Flex)
Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65/hr. (2 Flex, seasonal,
temporary positions only. 2 night shift)

Visual Merchandiser Laborer, NA-2 — D/C Warehouse. *$8.77-$9.13/hr. (1 Flex)
Food Service Worker, NA-2 — Taco Bell. *$8.77/hr. (1 Flex)

Desk Clerk, NF-1 — Navy Lodge. *$7.25-$8/hr. (1 Flex)

*Salary based on experience. Positions are open until filled.
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Yokosuka: Chapel of Hope

©243-2010
Note: In the event of an emergency, the

Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
Tug, THU AND FRI
Weekday Mass 1145
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel
1700
Wep  Mass, Main Chapel 1730
Fri Choir Practice, Main Chapel 1700
1tFri Mass, Main Chapel 1700
Sar Vigil Mass, Main Chapel 1700
Sat Confession, Blessed Sacrament Chapel
1600
(or anytime by request)
1t Sar Baptism, Main Chapel 1400

(or anytime by request)

Roman Catholic Ministries

Sun  CCD (2nd Deck Community Center) 0915

General Protestant

Sun  Worship Service, Main Chapel 0930
THu  Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Worship Service, Main Chapel 1230
Wep  Choir Practice, Choir Room 1730

Contemporary Evangelical
Christian

Sun  Worship, Main Chapel 1700

Church of Christ
Sun  Worship, Community Center Auditorium

2nd deck 0930
Sun  Bible Class 1045

Liturgical Protestant Service

Sun  Community Center Auditorium 2nd deck
1100

United Pentecostal Fellowship

Sar Classroom 10 1600
Filipino Christian Fellowship
Sun  Worship Service

Community Center Auditorium 2nd deck
1230

Worship Schedule

Wep  Prayer Meeting, room 3 1800

Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament Meeting 1300
Sun  Sunday School 1420
Sun  Priesthood/Relief Society 1510

Location: Directly across the street to the
west from the Yokosuka City Post Office (Off
base), Yokosuka Daiichi Building on 3rd, 6th and
7th floors.

Seventh Day Adventists

2m 4% AN 51 SAT
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1730

Soka Gakkai (Buddhist)

2" aND 4" THu Classroom 10 1800

Protestant Ministries
A.W.A.N.A. Children’s Ministry

Tue  Community Resource Center 2nd Deck
1700

Yokosuka Student Ministries
(Middle School and High
School)*

Wep  High School — One Way 1730
THu  Middle School — Quest 1630

Protestant Women of the
Chapel

15t Mon Fellowship Program 1600
Tue  Bible Study 0900

Japanese Women’s Bible Study

Tue  Main Chapel/Fellowship Hall 0900

Bible Study

Thu  Christian Bible Study, Community Center
Auditorium 2nd deck 1730

Chapel of the Rising Sun
* 243-2010

Roman Catholic

Sun  Mass, Main Chapel 0830

Fleet and Family Support Center

Congratulations on the birth of your baby!

Jason and Genelee McLawhorn are the proud parents of Chloe
Brooke McLawhorn, born Sept. 11, 2012 at 8:32 p.m. weighing 7
pounds 2 ounces

Daniel and Janneke Rowland are the proud parents of Sebastian
Gabriel Leonkard Rowland, born Sept. 11, 2012 at 10:05 a.m.,
weighing 2,942 grams.

Negus and Trinitee Frame are the proud parents of Hannah Lynn
Frame, born Sept. 13, 2012 at 11:49 a.m., weighing 1 pounds 3
ounces.

If you’ d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 3365, or call us at 243-FFSC (3372).

Upcoming Classes

Monday, Oct. 15

Monday, Oct. 15

English as a Second Language: 10 a.m. (2 hours)
Relationship 101: 1:30 p.m. (2 hours)

Monday Night Japanese: 6 p.m. (1 hour and 15 minutes)

Tuesday, Oct. 16

Employment Overview: 10 p.m. (2 hours)
Ikego Employment Overview and Tips: 10 a.m. (1.5 hours)
Family Readiness Group: 3 p.m. (3 hours)

Wednesday, Oct. 17

Negishi Play Morning: 10 a.m. (2 hours)

Sensory Play Morning: 9 a.m. (1.5 hours)

Stocks Bonds and Mutual Funds: 11 a.m. (1.5 hours)
Japanese Spouse Group: 10 a.m. (2 hours)

Basic Breastfeeding: 1:30 p.m. (2 hours)

Family Readiness Group: 3 p.m. (3 hours)

Welcome to Negishi: 10 a.m. (5 hours)

Thursday, Oct. 18

Relationship 101: 1:30 p.m. (2 hours)
Government Employment Tips: 10 p.m. (2 hours)
Pre-Marriage: 9 a.m. (7.5 hours)

Ikego Play Morning: 10 a.m. (1.5 hours)

Friday, Oct. 19

It’s Your Retirement: 10 a.m. (1 hour)

Learning English through American Civic: 10 a.m. (2 hours)
Sponsor and Sponsor Coordinator Training: 2 p.m. (2 hours)
Yokosuka Play Morning: 9:30 a.m. (1.5 hours)

Fleet and Family Support Center
243-FFSC (3372)

Ikego FFSC
246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm

Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.
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(Right) Lt. Dave Van Kampen, from Reno, Nev., discusses navigation bearings with
QM2 Stephen Heinonen, from Waldorf, Md., and QM2 Ashley Chandler, from San
Diego, on the navigation bridge of the U.S. Navy’s forward-deployed aircraft carrier
USS George Washington (CVN 73).

U.S. Navy photo by MC3 William Pittman

Sailors, dependents and Japanese nationals depart from the starting line during a
Suicide Awareness Run and Walk held at CFAY’s Berkey Field Sept. 26.
Photo by Greg Mitchell

(Left) Negishi’s Officer-In-Charge LSC De’Andre Allen awards Deborah Hedge a
certificate for second place in Negishi’s Yard of the Month for August. First place
went to MM1 Jason and Maria Williams. Brian and Shoko Pritchett won third place.

Photo courtesy of Negishi Housing Office

Commander, U.S. Pacific Fleet, Adm. Cecil Haney arrives onboard guided-missile
destroyer USS Mustin (DDG 89) during the ship’s visit to Malaysia in conjunction
with the 2012 Western Pacific Naval Symposium.

U.S. Navy photo by MC2 Devon Dow

Yokosuka Middle School students in science class measure a piece of candy prior
to conducting an experiment. The students were then asked to make a hypothesis
about how the density would change after the candy is soaked in water.

Photo by Dale N. Duncan Jr.

ABHC Marcus Williams speaks to the Sailors on the flight deck of the U.S. Navy’s
forward-deployed aircraft carrier USS George Washington (CVN 73) before the
start of flight deck drills.

U.S. Navy photo by MCC Jennifer A. Villalovos

Konnichiwa

Ship Repair Facility and Japan Regional Maintenance Center Commanding
Officer secretary Saori Rose reviews the command’s organization chart
of SRF and JRMC.

Photo by Yuji Kawabe

Where is your hometown? Zushi city.

How long have you worked on base? Seven years.

Favorite food? Tempura.

What is your life goal? To voyage around the world onboard

a luxury liner with my family.






