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CPO Selectees grill burgers, raise money for induction

Story and photo by Joe Schmitt, CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY) Chief Selects along with Chief
selects from CFAY tenant commands and ships forward deployed to the region held
a fund-raiser near the main gain on the night of August 14.

“This was their fund-raising day. They started this morning just before six a.m.
and they have been doing fund-raising all day,” said Chief Firecontrolman Phillip
Ketsdever, fund-raising chairman for the 2011 chief selects. “They started the day by
serving breakfast for all the chiefs over in one of the housing towers. Then we had
some chief selects go and help clean up after the [Ship Repair Facility] Bon Odori and
others we doing a bunch of tasks around the base.”

The chief selects didn’t set a price for the food and some people gave a few dollars
while others happily donated ten or twenty dollars without asking for change.

“During induction season the chief selects have a number events they participate
in and that means they need raise enough funds to meet a certain monetary goal so
they can go on those events,” said Ketsdever.

The night taught the chief selects teamwork as part of the group was taking orders
and adding condiments to the cooked food while others were working the grill on a
night where the temperature was still above 80 degrees Fahrenheit.

“I remember the camaraderie and all the hard lessons that had to be learned.
You know, being a chief isn’t easy and there is only one way to learn how to take
on that responsibility and that’s why we make these guys go through this process,”
said Ketsdever.

The induction season is six weeks long and the chief selects were on their second
week. They had got some of their training done but still had a long ways to go before
they could put on their chief anchors.

“Right now we are receiving training from all the master chiefs, all the senior
chiefs out there and all the other chiefs. They instill a lot of pride in us while they are
teaching us to be the best chiefs possible,” said Yeoman Chief Select Antoine Curry.
“We all come together, different rates, different work places, different races but we
are all Chief Selectees so we come together to get things done.”

ITC Select Ryan Broyles grills a hamburger during a chief select fundraiser held
near the main gate August 13. The fundraiser helps the chief selects pay for the
events that they participate in during the induction season.

The group sung Navy songs through out the night but only “Anchors Away” got

those passing by to join in while holding their burgers and hotdogs. Curry said that just
singing and serving food can provide a good example of leadership to the community.
“For one thing they see how tight knit and close we are and through our community
we can show that if you see or ask something of one chief you know that all the chiefs
are out there and will help out,” said Curry.
As the rate of customers slowed down, the chiefs selects closed the stand for the
night around 2 a.m.

Yokosuka Sailors receive suicide intervention training

Story and photo by MC3 Matthew Cole, Center Aug. 22-26.

intervention and response.

Navy Public Affairs Support Element Japan

Suicide prevention trainers from Living Works, a
suicide intervention training company, is providing a
week long training session to Navy leadership at Fleet

The five day workshop is designed to give 15 Navy
personnel the tools to work within their communities so
they can provide future training on suicide intervention
to their Sailors based on techniques they learned in the
course.

Activities Yokosuka’s ( CFAY) Community Readiness

Suicide prevention team leader, Devon Taylor, of “Living Works” a suicide
intervention company, speaks about the importance of listening during a trainer
workshop at the Commander Fleet Activities community center, for service
members. The Living Works trainer-training program is a weeklong workshop,
instructing Navy leadership on how to identify and address the signs of suicide
within the community they work and live in.

“This group of 15 people really represents

the diversity of people
in the Navy, so rather
than having one job or
one discipline here, we
have people from a broad
scale,” said Devon Tayler,
Living Works team leader.
“There will be trainers
here who are able to take
the lessons learned at this
work shop back to their
own people, rather then
having someone from
the outside who’ve never
met them try to talk to
them. Sailors will have
a diverse group of people
they know that they can
talk to.”

Suicide prevention
awareness is a top priority
in the Navy to ensure
the safety and stability
of its Sailors. The Navy
stresses the importance of

The Navy has specific guidelines that all commands
throughout the fleet follow to better prepare and identify
the warning signs of Sailors at risk.

“This has great meaning for me to be able to help
people who are in that place,” said Lt. Robert Mill,
deputy command chaplain of Marine Corps Air Station
Iwakuni. “Suicide is such a pervasive part of the
military climate right now, we are doing everything
we can to reach out and help people who are having
thoughts of suicide.”

According to some participants in the training, for
service members, who have felt the affects of suicide
in their military career, the training provided by Living
Works is one of vital importance.

“I have about 20 years experience in the Navy
dealing with health issues medical care, but my passion
has always been suicide prevention,” said Master
Chief Hospital Corpsman, David Andrew Peterson of
Submarine Group 7. “I’ve been exposed to different
courses, and this one is more realistic and practical
for leaders and those who are more likely to come in
contact with people that are having suicidal ideations.”

The reason for this training is so that each of us can
help somebody who’s thinking about suicide decide to
stay alive, it just that straight forward, stated Tayler.

“The biggest question has always been why, why
didn’t someone help, why couldn’t | help? That’s the
reason | do this, even if it only saves one person it’s
worth it,” said Peterson.

For more information about Living Works vist http://
www.livingworks.net.

Junior handler enjoys job,
rare responsibility

Master-at-Arms Seaman Apprentice Michael Bordner is
the junior handler at the CFAY Military Work Dog (MWD)
kennel, which is usually staffed with E5 and above Sailors.
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INSIDE

USNH Yokosuka to offer
influenza vaccines soon

With flu season right around the corner, U.S. Naval Hospital
Yokosuka is urging the community to take precautions and get
vaccinated to prevent the spread of influenza this year.
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com. We welcome your feedback,
especially if it is of a general nature
and can help others. To contact the
Seahawk office, call CFAY Public
Affairs at 243-3003 or send an e-mail
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Heads Up Yokosuka!

Community announcements/Action line

American-made electronic devices — American made baby
monitors and communication devices are required to be compliance
with Japanese Radio Law and have the Japanese Technical
Conformity Mark. The use of noncompliant baby monitors is
illegal and violators may be punished under Japanese law. For more
information regarding U.S. made baby monitor restrictions call the
Okinawa Office of Telecommunications Ministry of Internal Affairs
and Commnications at 098-865-2309.

Network Security Awareness — ONE-Net users are reminded
that information assurance is a team effort. Here are some everyday
security measures that every user must follow for information
assurance: Do not allow anyone access to your computer without
the proper credentials, authorization, or need to know. Do not
allow anyone into your space without the proper credentials.
Do not hesitate to question or challenge anyone whom you don’t
know about what they are doing in your space. Do not hesitate to
call your local Security Manager or NCIS office if you have any
concerns regarding personnel wandering your spaces without
proper identification. Remember to maintain control of your CAC
when departing your work space. Contact the One-Net Service
Desk at 243-3883 or your command security manager for more
information.

Information Control Points in the Event of Power Outage
— In the event of power outages, emergent information can be
found at the following locations:
Yokosuka
* Community Readiness Center
* Housing Office Bulletin Board
* Carney Gate Quarterdeck
* Tower first floor bulletin boards
Ikego
* Community Center
* OIC Office Bulletin Board
* Post Office
* Tower first floor Bulletin Board
* Mini Mart
Negishi
* Community Center
* OIC Office Bulletin Board
* CBQ/NGIS
* Chapel
* Veterinary Clinic
* Installation gates
* Richard E. Byrd Elementary School
* Teen Center
Emergent information includes facility and school closures, late
openings and other critical information.

Bicycle Helmets — All bicycle riders must wear an approved
bicycle helmet in usable condition when entering the gates on
Yokosuka base. No hard hats will be allowed for use on bicycles
from the base entry point to the work centers nor from the work
centers to the base exit points. Hard hats are only allowed for use
by personnel after they report to the work place and their work
requires use of a hard hat to perform their duties. Bicycle helmets
that are found not safe must be replaced before being allowed to

ride a bicycle on base. This is in accordance with CFAY instruction
5800.2G. Contact CFAY Traffic Safety at 243-7354 for more
information.

BEEEANIVAY MBI 3 SIS - BEE A U7 DR HifiE
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VIS & 375 EVESER LB DZE D EH I 5N TV B KK, £z
137 ORIr QiR TEE T 255 0B VEER RO ANE
SNE T, HERH ANV A MVEZRn i FIRARICIEO AL, Y]
TRV A NI N B FTHEMINIC I 2 B OEIRIZRD 5
NEL . FRDiE N IR R 255800, 2G5 DHIEIC
KOHOFFEOEZITIZTLIIEDE T, 7ELL13243-7354, CFAYAS
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DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the updated
Non-combatant Evacuation Operation (NEO) plan and increase in
force protection and random anti-terrorism measures, all military,
civilian employees, Navy contractors and their family members
including children 10 years of age and older, Master Labor Contract
(MLC) employees and local contractors onboard Y okosuka Base or
assigned to afloat units are required to register in DBIDS. Personnel
who are currently registered in DBIDS but have changes to their
profile must come in and update their information. The DBIDS
registration office is located at the main gate inside building 1495.
Additional DBIDS registration locations are at the Community
Readiness Center and PSD Yokosuka.

EREAR T — 4 Y AT L - MUAEIHICBITR I 2 A, FE.
FRIECE AR T 105 LL ED THKKE, MLCIEEH. 2KIZEH DTS
ERTERGERT — 2 2 A7 Ln (DBIDS) 1C¥%d 208D H D
F9, BUCHRENIA T, T—REENHS751E, 1495€
JVODBIDS¥ER RIS C T — X D 217> T FEW, ZfHdH
~BHEDFHITIRD 524K X T,

Navy Zero Tolerance Policy of Drug and Alcohol Abuse
— Drug and alcohol abuse is costly in terms of lost man hours
and unnecessary administrative and judicial processing and is a
critical draw down on morale and esprit de corps. Zero tolerance
recognizes that drug and alcohol abuse is incompatible with the
maintenance of high standards of performance, military discipline
and readiness, and is destructive to the Navy effort to instill pride
and promote professionalism. Navy policy states “There will be
zero tolerance of drugs and alcohol abuse. The abuse of alcohol and
the illicit or improper use of drugs by Navy members can seriously
damage physical and mental health, may jeopardize their safety
and the safety of others, and can lead to criminal prosecution and
discharge under less than honorable conditions.” All personnel
are responsible and fully accountable for their personal activities
relating to drug and alcohol abuse and for any substandard
performance or illegal acts resulting from such activities.

Deadline for Seahawk submissions — Deadline for
submissions to the Seahawk is the Thursday before the next
Seahawk edition. E-mail your submissions to Seahawk-Umitaka@
fe.navy.mil. Contact the Seahawk editor by e-mail at Seahawk-
Umitaka@fe.navy.mil or call 243-2567/3003 for specific
submission requirements or for more information.

MCPON sends Labor Day message

From MCPON (SS/SW) Rick D. West

message to the Fleet Aug. 17:

always have a plan to get home.

“Enjoy your Labor Day weekend and HOOYAH!
“Very Respectfully,
MCPON”

WASHINGTON — Master Chief Petty Officer of the Navy (MCPON)(SS/SW) Rick D. West released the following Labor Day

“Shipmates and Navy families, The symbolic end to summer is just around the corner ... Labor Day weekend. Have you started
making plans yet? Do your plans involve drinking and driving or driving long distances while fatigued? Do they involve water sports
after a long day of drinking alcohol? How about driving a motorcycle at excessive speeds just to feel a rush?

“Of course Sailors don’t plan to do these things, but we continue to lose shipmates because of the bad choices they make. So
far, we have lost 15 Sailors this summer: six in four-wheel motor vehicle mishaps, six on motorcycles and three during recreation
mishaps. Last year we lost a total of 14 Sailors from Memorial Day to Labor Day and we have unfortunately exceeded that total with
a few weeks left before Labor Day. The loss of one trained and ready Sailor is unacceptable, and in most cases preventable.

“I encourage all of you to practice off-duty risk management while planning your activities, and avoid cramming too many
activities into a short period of time. Use caution when driving and think SAFE: no Speeding; no Alcohol before driving; no Fatigue
(get plenty of rest) and no Ejections (wear your seatbelts). Also use caution when participating in water activities, and if drinking,

“Stay safe and let’s close out summer and Labor Day weekend with zero fatalities or injuries. Enjoy your much-deserved time
off with your family and friends, and as always, keep in mind our Sailors who are deployed and can’t be with their loved ones.







Major league eaters break records onboard USS Fitzgerald

Story and photo by Ens. Carissa Guthrie,
USS Fitzgerald Public Affairs

GUAM — While the crew of USS Fitzgerald (DDG
62) consistently looks to set the bar in all warfare areas
at sea, the Sailors turned to a different type of challenge
during a recent port visit: competitive eating, Aug. 13.

As part of the Navy Entertainment Major League
Eating (MLE) Tour, Fitzgerald hosted a competition
onboard with Sailors competing alongside the world’s
number one-ranked eater Joey Chestnut, 2011 Rookie of
the Year Adrian Morgan and veteran Crazy Legs Conti.

The contest is one of several during the two week tour
throughout the Western Pacific region featuring a variety
of foods including “Nathan’s Famous Hot Dogs,” chicken
wings, kimchee and noodles. The crew to Fitzgerald
offered up a challege of their own, 20 hard-boiled eggs.

With multiple glasses of water at the ready, the
competitors dove into their plates with the crew of Fitzgerald
cheering their shipmates on in the race against the clock.

After an incredible display of speed and enthusiasm,
Adrian Morgan beat Joey Chestnut with an astounding
time of one minute and twenty-four seconds.

While the world record is held by Sonya Thomas with
65 eggs in six minutes and forty seconds, Adrian Morgan
claimed Fitzgerald as new ground for his personal victory.
It is his first win as a professional.

“It’s was great to see the crew have some fun after
all the incredible work they have done at sea the last few
months,” said Cmdr. Brian Mutty, commanding officer
of USS Fitzgerald (DDG 62). “The Major League Eaters
were quite impressive and I am proud to add another record

(Left) Joey Chestnut, who is currently ranked number one by the Major League Eating-International Federation
of Competitve Eating(MLE-IFCE) Inc., gobbles down hrad-boiled eggs during a visit to USS Fitzgerald (DDG 62)
Aug. 16. The hard boiled eggs were part of a challenge posed by the Fitzgerald crew, The chellege was to see
who could eat 20 hard-boiled eggs in the shortest amount of time. Chestnut lost the competition to (MLE-IFCE
Rookie of the Year Adrian Morgan, who consumed his eggs within one minute 24 seconds.

to the books onboard Fitzgerald.”
Fitzgerald is the twelfth Arleigh Burke-class guided-

Navy convenes phase | Enlisted

By Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — Phase | of the quota-based
Enlisted Retention Board (ERB) convened Aug. 22 at
Navy Personnel Command (NPC).

Due to record-high retention and low attrition the
board will review the records of ERB-eligible E-4 and
E-5 Sailors from 31 overmanned rates to determine who
will be recommended for retention.

Phase Il of the ERB will convene in September to
review the records of eligible Sailors in pay grades E-6
to E-8.

While programs like Perform to Serve and the
selective reenlistment bonus have been effective tools at
optimizing and stabilizing force strength, the impact of
national economic trends on retention behavior coupled
with billet shifts in the force necessitate the execution
of the ERB to meet congressionally-mandated end-
strength and to rebalance the force, according to Quinn.

“We simply have more people who want to stay
Navy than we have billets for,” said Quinn.

The quota-based board will review approximately
16,000 records of Sailors who meet the eligibility
criteria outlined in Navy administrative message
(NAVADMIN) 129/11 and will identify approximately
13,000 Sailors for retention based on available quotas.
An estimated 3,000 Sailors will not be retained on active
duty.

“Each record reviewed by the ERB represents
years of service by the individual candidates facing the
board,” said Quinn. “The board affords each eligible
candidate fair and equitable consideration for the
opportunity to stay Navy.”

The board is composed of a flag officer as
president with officers and master chiefs serving as
board members and each phase will have separate
memberships according to Navy administrative message
(NAVADMIN) 129/11. Board membership is comprised
of members from different ratings, geographic locations
and warfare specialties.

The number one factor considered by the board
is sustained superior performance according to
NAVADMIN 129/11. The board will examine the
official military personnel file of all candidates for
declining performance, such as recent documented
misconduct and substandard performance indicators.

In addition to these performance indicators and any
correspondence the member submitted, board members
will be given retention quotas to apply based on rating,
pay grade and years of service and must determine the
most fully qualified Sailors.

These will be key factors in determining whether
retention is in the best interest of the Navy, according
to the message.

The board will retain the most fully qualified Sailors
with potential for further service.

missile destroyer and is forward-deployed to Yokosuka, Japan
as part of Destroyer Squadron 15 and the U.S. 7th Fleet.

Retention Board

“We value every Sailor and family, so the decision
to establish this board was made after careful
consideration,” said Quinn. “We simply had to face the
reality of the situation. Unlike the drawdown nearly 10
years ago, we are providing the opportunity this time,
on a level-playing field, for all to compete to stay.”

Once the board results are approved by the chief of
naval personnel this fall, Navy Personnel Command
will notify commanding officers so they may personally
contact and provide counseling to each Sailor not being
retained. Phase | results are expected in October and
Phase |1 results in November.

Commands will have seven days from the time they
are notified of the results by NPC to inform and counsel
their Sailors. Bupers Online will then show results.

After being notified, Sailors not selected for
retention but qualified by their ASVAB scores to convert
may compete for a Selected Reserve PTS quota. Sailors
will have access to the Navy’s Transition Assistance
Management Program and post-separation benefits
allowed by law.

Each phase is expected to last four weeks.

The ERB was announced earlier this year to help
Navy meet its congressionally mandated end-strength
and to rebalance the force.

For more information on ERB, including Phase |
Precepts, visit the Navy Personnel Command ERB Web
page at www.npc.navy.mil/boards/ERBI/.
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Military working dogs help keep CFAY community safe

Handlers will often work with the dog its entire career making them a cohesive
team.

The MWDs are deployed through out the world aiding in various missions with
their handlers.

Once the MWDs are not physically able to perform anymore or are medically
disqualified from continuing service, some become adoption candidates, while others
find a way to keep serving by becoming a training instrument back at Lackland for
prospective dogs going through training.

By MC3 Matthew Cole, Navy Public Affairs Support Element Japan

Master-at-Arms at Commander, Fleet Activities Yokosuka (CFAY) patrol the
installation with their trained K-9 partners the Military Working Dogs (MWD),
providing assistance in specialized mission functions such as drug and explosive
detection.

The German Sheppard and Belgian Malinois dogs that are stationed at CFAY are
used to support combat operations, and to protect the installation and its personnel.

Each of the six dogs at CFAY are trained in a preliminary school
at Lackland Air Force Base in San Antonio Texas, prior to being
sent overseas to begin training with their handler / partner.

“The dogs are screened by the training squadron at Lackland
for the type of jobs they will conduct before they arrive here,” said
Master-at-Arms 1st class Marcel Martinez, Kennel supervisor for
CFAY. “If adog is assigned to be a drug dog, he or she is always a
drug dog same with explosives. When they are trained at Lackland
this designation is determined early by how the dog reacts during
training.”

The MWD career-long designation, of being a drug detector
adds to the search and seizures credibility concerning legal matters,
knowing the MWD was trained reliably leaving out any confusion.
The same goes for MWDs trained to locate explosives; the training
they receive makes them an asset that is dependable, and one that
has the potential to save lives.

The MWD handlers also go through an extensive 11 and a half
weeks training before they can become part of the K-9 unit. This
enables them to learn how to properly work with their partners and
to understand how they will react to each command.

“It’s a rewarding job, it is just that simple. You put in all that
hard work with your dog and then the end result makes you so
happy,” said Master-at-Arms 2nd Class Roberto Aguilar. “All the
hard work pays off when we conduct our missions successfully,
all that time you put into training makes it worth while.”

This is one of the few jobs in the Navy where your results
are instantly shown, you have quantitative results right then and
there that speak for themselves, and that makes you proud, stated
Martinez.

CFAY Security Military working dog handlers pose for agroup photo with their dogs. The German
Sheppard and Belgian Malinois dogs that are stationed at CFAY are used to support combat
operations, and to protect the installation and its personnel.

Photo by Yuji Kawabe

Detailers review projected rotation dates, make adjustments

By MCC (SW) Maria Yager,
Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — Naval Personnel Command
announced Aug. 17 that more than 60,000 Sailors will
see their projected rotation date (PRD) adjusted as Navy
Personnel Command (NPC) implements new Sea Shore
Flow enlisted career paths.

“Detailers are currently reviewing Sailors records

NAVADMIN, which can be found at
www.public.navy.mil/bupers-npc/reference/messages/
Documents/NAVADMINS/NAV2011/NAV11201.txt.
“Since 2008, the number of sea duty billets has
increased, while the number of shore duty billets has
decreased,” said White. “The updated career paths
provide optimal balance between sea duty and shore
duty, enhances stability and improves predictability of
the career paths for every Sailor in a sea-centric Navy.”

the adjustments will impact 60,150 Sailors and expects
adjustments will be complete Sept. 1.

Sea Shore Flow was first implemented in 2008 to replace
pay-grade driven Sea Shore Rotation. Sea Shore Flow was
made to help ensure proper manning of all sea duty and front
line operational billets. At the same time, it helps to provide a
more desirable work-life balance throughout a Sailor’s career
by working to offset the often arduous nature of sea duty
with predictable periods of meaningful work ashore.

and making PRD adjustments as required,” said Capt.
Michael White, assistant commander, NPC for Career
Management. “Once all of the PRD adjustments have
been completed a formal notification will be issued and/
commands can review their EDVR (enlisted distribution
and verification report) for the changes.”

Navy administrative messsage (NAVADMIN) 201/11,
released July 2011 announced revisions to Sea Shore Flow
reflecting the increasingly sea-centric nature of naval service.

Thirty-six ratings have increased sea time, and 18 ratings
are now classified as sea intensive. Specific Sea Shore Flow
timelines for individual ratings are listed by rating in the

According to White,
Sailors with PRDs prior
to May 2012, will not
have their current PRD
adjusted under the new Sea
Shore Flow calculations.
Rating detailers at NPC
will determine what PRD
adjustments all other
Sailors will face based
on the new guidance and
fleet readiness. White says

Online feedback tool asks
Sailors ERB questions

From Navy Personnel Command Public Affairs

MILLINGTON, Tenn. — Navy Personnel Command launched an Enlisted
Retention Board online feedback poll on its web site Aug. 19 that allows Sailors
to learn more about the board.

The short, non-scientific, online poll features links to Enlisted Retention Board
(ERB) information.

Participation is voluntary and confidential, and Navy Personnel Command
(NPC) does not track or identify participants. The online feedback tool will run
for two weeks and can be completed by any visitor to the Web site at www.npc.
navy.mil.

The ERB convenes at Navy Personnel Command (NPC) Aug. 22. The quota-
based board will review the records of approximately 16,000 Sailors from 31
overmanned rates who meet the eligibility criteria outlined in NAVADMIN 129/11.
The ERB will identify about 13,000 Sailors for retention based on available quotas.
An estimated 3,000 Sailors will not be retained on active duty.

The Navy is overmanned and must reduce the number of Sailors on active
duty to meet the number required by law.

“We value every Sailor and family, so the decision to establish this board was
made after careful consideration,” said Quinn. “We simply had to face the reality
of the situation. Unlike the drawdown nearly 10 years ago, we are providing the
opportunity this time, on a level-playing field, for all to compete to stay.”

Sailors who are not selected for retention can apply for the Selected Reserves
or Individual Ready Reserves and will have access to the Navy’s Transition
Assistance Program for benefits and employment counseling.

NPC first implemented its online feedback service in 2008 and has had nearly
400,000 participants in more than 80 topics.







Junior handler enjoys job, rare responsibility

Story and photo by Joe Schmitt, CFAY Public Affairs

Master-at-Arms Seaman Apprentice Michael Bordner prepared to go out on patrol with
other dog handlers from Commander Fleet Activities Yokosuka (CFAY) Military Work Dog
(MWD) kennel Aug. 17. Bordner is the junior handler at the kennel, which is usually staffed
with E5 and above U.S. Navy Sailors.

Bordner, from Fort Pierce, Florida, started his military career later than other Sailors. At
25, Bordner joined the military and headed off to Naval Recruit Training Command but he
had made an important career choice before he left.

“l wanted to do something different with my life,” said Bordner. “When | was with the
recruiter, | had a few jobs | could have chosen; Aviation Ordnanceman, some other ones
and Master-at-Arms. After that | went back and looked on the Navy Cool website. | saw that
K-9 handler was one of the [Navy Enlisted Classifications] I could get as a Master-at-Arms.
I’ve always been a big fan of dogs and | like seeing what they can do. So, | was interested,
I found out what | needed to do to get it right out of A-school, | worked hard and | got it.”

Bordner went to school to be a Master-at-Arms at Lackland Air Force Base in Texas.
Toward the end of the training he requested to be interviewed for the Dog Handler school.
To be eligible, Bordner had to pass and do well in all of the Master-at-Arms courses.

“They started with four people,” said Bordner. “Then they dropped two of us and it was
just me and another candidate. There was no guarantee that they would pick either of us but,
during the last week they called me and said that | got it.”

All MWD’s and MWD Handlers are trained on Lackland Air Force Base, the same base
where Bordner trained to be a Master-at-Arms.

“The school was fun, challenging and you definitely learned how to be a handler,” said
Bordner. “You get bit, you get nipped, you get knocked around and you are kept to the same
standards. You have to pass all your tests, you can’t fail, you have to stay physically fit. It
was tough but it was worth it.”

Towards the end of the course Bordner learned that he would not be getting orders to
Italy like he thought. He would instead receive orders to CFAY’s MWD Kennel. He started
working there December 15, 2010.

Bordner said, “When you get to your first command, you realize how basic everything
was and you start learning how you actually do all the things you were trained to do.”

When Bordner started, he was an E-1 Master-at-Arms Seaman Recruit, four ranks below
any of his coworkers. He was assigned a three year old Belgian Malinios (a dog breed similar
to a German Shepard) named Ssandor and started working on the team that searches for
explosives on and around the base.

“It’s got to really be in your heart to do this as an career. If your heart is not in it than that
is going to travel down the leash. He works hard and you can tell he’s doing a good job with
the dog.” said Master-at-Arms First Class Marcel Martinez, Bordner’s supervisor. “Him and
his dog play a big part of our mission here and making sure no explosives make it on to base.

MASA Michael Bordner takes his dog Ssandor through part of part of the obstacle
course at Commander Fleet Activities Yokosuka Military Working Dog Kennel,
August 17. Bordner is the most junior of the handlers who are usually E5 and above.

He’s making sure that when our Sailors go home and they go to sleep, someone is here on
watch keeping them safe.”

Bordner encouraged other junior Sailors to pursue their career goals suggesting that young
Sailors with current training can bring diversity and strength to a duty station.

CFAY MWR Outdoor Recreation Center offers drop-off service

Story and photo by Paul Long,
CFAY Public Affairs

If you’re looking to spend a day, night, weekend, or a
week, sleeping under the stars in the great outdoors and
don’t have any camping equipment, Morale, Welfare, &
Recreation’s (MWR) Outdoor Recreation Service has a new
delivery service for you.

MWR will not only rent you all of the camping gear
and according to Jayson Hillard, rentals and campground’s
manager, “People can rent our camping equipment and have
it transported to Ikego’s campground.”

no liberty curfews. That’s what they tell me,” he said.
Master-at-Arms Second Class Aaron Crain, of lkego’s
security detachment, said, “They’re (E4 and below sailors
with white liberty cards) on base property and that it’s really
no different than renting a room at the BOQ or Navy Lodge.”
Hillard also said that any authorized MWR Patron can
rent equipment from Outdoor Recreation. “All SOFA-
sponsored personnel; military, DOD civilians, contractors,
and their families are eligible to use our services,” he said.
According to MWR’s website, campsites can be reserved
up to 30 days in advance and must be paid for at the time of
registration. Each campsite accommodates up to 20 people,

Tents, chairs, coolers, lanterns, and sleeping bags are just
a few of the camping items that can be rented from Outdoor
Recreation according to Hillard.

The delivery service, which began in May, is one way,
which means you can have what you rented (from Yokosuka)
delivered to your campsite in Ikego, and then you can turn it
in at the paintball field there.

Hillard said that this delivery service is very popular

MWR’s Rentals and Campgrounds Manager, Jayson
Hillard, assists a customer with his hiking equipment
rental Aug. 23. MWR’s Outdoor Recreation also rents
and delivers camping equipment to the West Valley of
Ikego’s campgrounds for a nominal fee.

sailors and is busiest when the ships are in. “Single sailors
use it to get off the ship, get away from base, and there are

and includes fire pit and grill. Cancellations can be made no
later than 3 days prior to scheduled renting for a full refund.

Outdoor Recreation is located next door to the Fleet Gym
and across the street from Berths 8 and 9. Call 241-3709 or
243-5732 for more information.

Hours of operation for Outdoor Recreation are 10 a.m.
to 6 p.m. daily, 10 am. to 2 p.m. on holidays and they are
closed on Wednesdays.






USNH Yokosuka soon to offer influenza vaccines

From USNH Yokosuka Public Affairs

With flu season right around the corner, U.S. Naval Hospital (USNH) Yokosuka
is urging the community to take precautions and get vaccinated to prevent the spread
of influenza this year.

Vaccination remains the single best method to prevent both catching and spreading
the flu. Last year, flu vaccines provided protection against the two most common
strains of seasonal influenza as well as HIN1. Two types of vaccines are available.

The “flu shot” an inactivated vaccine (containing killed virus) is given with a
needle, usually in the arm. The flu shot is approved for use in people older than 6
months, including healthy people and people with chronic medical conditions.

The nasal-spray flu vaccine — a vaccine made with live, weakened flu viruses
that is given as a nasal spray (sometimes called LAIV for “Live Attenuated
Influenza Vaccine”). The viruses in the nasal spray vaccine do not cause the flu and
is recommended for people 2 through 49 years of age who are not pregnant.

“I can’t stress enough the importance of getting immunized.” said USNH
Yokosuka Director for Public Health Cmdr. Paul Brochu. “Flu vaccination is a proven
and time tested way to prevent the spread of flu. By getting immunized, you’re not
just protecting yourself; you’re protecting your family and the community at large.”

While everyone should get a flu vaccine each flu season, it’s especially important
for those at high risk of having serious flu-related complications or for those who
live with and care for people at high risk of developing flu-related complications.
Those people include:

* Pregnant women

¢ Children younger than 5, but especially children younger than 2 years old

* People 50 years of age and older

* People of any age with certain chronic medical conditions

* Health care workers

* Household contacts of persons at high risk for complications from the flu

* Household contacts and out of home caregivers of children less than 6 months of
age (these children are too young to be vaccinated)

In addition to getting vaccinated, there are other steps each and every person can
take to prevent the spread of germs and viruses causing the flu.

* Avoid close contact with those who are sick, when you are sick, keep your distance
from others to protect them from getting sick too.

* If possible, stay home from work, school and errands when you are sick. You will
help prevent others from catching your illness.

Full-price meal cost at DoDDS
to increase for participants

From CNRJ Public Affairs

Beginning school year 2011-2012, the Department of Defense Dependent School
(DoDDS) Student Meal Program will undergo a DoD-mandated three-year phased increase
of meal prices at all overseas locations, including Navy Region Japan.

Participants who are currently paying full price for meals will see a 50-cent increase
per meal the first year, followed by a 25-cent increase in each of the second and third
years.

However, there will be no change for families qualifying for the Free and Reduced
Meal Program.

During the 2011-2012 school year, school food authorities at DoDDS will charge
elementary students $2.55 and secondary students $2.70 under the new pricing structure.

By the fall 0f 2013, elementary students who are paying full price for a school-provided
lunch will be charged $3.05 and secondary students $3.20 in the third year of the increase.

Changes in the DoD Student Meal Program, mandated by the Healthy, Hunger-Free
Kids Act 0f 2010, are being phased-in over the three year period to minimize the financial
impact on families.

The DoD Student Meal Program remains a subsidized USDA-approved and nutritious
option for families with school-age children.

For more information on DoDDS meal programs, families are encouraged to contact
their local school food service vendor or school administrators.

Photo courtesy of USNH Yokosuka Public Affairs

» Cover your mouth and nose with a tissue when coughing or sneezing. It may
prevent those around you from getting sick.

» Wash your hands or use alcohol based hand sanitizer often to help protect you
from germs.

* Avoid touching your eyes, nose or mouth. Germs are often spread when a person
touches something that is contaminated with germs and then touches his/her eyes,
nose or mouth.

USNH Yokosuka recommends that everyone get their flu vaccine as soon as it is
available. Dates, times and locations to receive your flu vaccine will be advertised
soon once the vaccine is received. To learn about influenza, the vaccine and its
benefits, please visit the Centers for Disease Control and Prevention Web site at
http://www.cdc.gov/flu.

NAVSUP Yokosuka hosts
U.S. VP’s executive chef

By H. Sam Samuelson,
NAVSUP FLC Yokosuka Office of Corporate Communication

The Naval Supply Systems Command (NAVSUP) Fleet Logistics Center (FLC)
Yokosuka Food Management Team hosted a visit aboard Commander, Fleet Activities
Yokosuka by the enlisted aide and executive chef to the vice president of the United
States, Aug. 18.

Chief Culinary Specialist (SW) Thomas McNulty held meetings during his visit to
recruit local Sailors for possible aide positions in Vice President Joseph Biden’s vice
presidential residence. Senior Chief Culinary Specialist (SW/AW) Todd S. Mears,
NAVSUP FLC Yokosuka Food Management Team lead, was local point man for the
meetings.

“Obviously, the vice president’s schedule is very busy, so we worked hard to get the
word out quickly for mid-grade level Sailors interested in these potential positions,” said
Mears.

Mears said the recruiting effort is not as rare as one might think.

“They actually do this a lot; as I recall, at least once a year in selected areas,” he
said. “I think the Navy has a lot of professional Sailors who might like a chance at an
opportunity such as being selected for an aide position with the vice president.”

Mears said he was honored to help his colleague and humbly downplayed his
otherwise important support role for an aide to the vice president.

“I wanted to ensure we provided a good location and opportunities for local Sailors,”
he said. “There aren’t a lot of ships on the waterfront, so I believe he’ll be coming back.

“Chief McNulty was very approachable and professional,” Mears added, “I was
honored and proud to support him and the effort.”






SRF-JRMC provides Army ships with docking services

Story and photo by Keiichi Adachi,
CFAY Public Affairs

Recently, U.S. Naval Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) conducted a
pair of docking maintenance availabilities for two U.S.
Army Landing Craft Utility (LCU) 2000 series ships,
LCU 2007 and LCU 2009, at Dry Dock 1.

transducer.”

Field Support Battalion—Northeast Asia (AFSBn-NEA)
located at Yokohama North Dock, said that the normal dry
dock cycle for Army vessels is three years. “We normally
use commercial dry docks, but using the dry dock at
Yokosuka was better for our scheduling and funding. The
main purpose of dry-docking is to repair the depth sounder

“This is my first time to see a docking evolution and to
dive to check block positions under a vessel. Thiswas agood
experience and | had a good time. It is a unique opportunity
to be able to dry dock Army ships at SRF-JRMC. This type
of ship is even more special,” said Armandt.

This rare docking opportunity gave SRF-JRMC the
ability to demonstrate its dry docking capabilities to the

Army.

“I have worked for 17 years at SRF-JRMC and this
is the first time I have conducted docking evolutions for
Army vessels,” said SRF-JRMC Dock Master Masaki
Fukuda.

Army LCUs transport wheeled and tracked vehicles,
containers, and outsized and general cargo from ship
to shore, as well as coastal, harbor, and inter-coastal
waterway areas inaccessible to oceangoing vessels. An
LCU 2000 has a cruising range of 10,000 miles and can
sustain a crew of two warrant officers and 11 enlisted
personnel for up to 18 days. This class is equipped
with an aft anchor to assist in retracting from the beach,
according to Lt. David Armandt, Ship Superintendent
assigned for the LCUs.

1st Sgt. Jason Senders, Marine Maintenance Non-
Commissioned Officer in Charge at the 403rd AFSBn-
NEA, observed all the docking evolutions. He offered,
“Services by SRF-JRMC were excellent. Everyone on
the docking team was very professional and helpful.
Jobs were completed in a timely manner and were of
excellent quality.”

“A smooth docking requires adequate planning and
preparation by both ship’s force and SRF-JRMC. The
best moment is when you hear the ship has landed
safely on the blocks. Definitely, landing the ship safely
is the best part,” said Docking Officer, Lt. Cmdr. Mark
Schuchmann.

“The key element to a successful evolution is

The Army keeps a contingent of LCUs at their
Yokohama North Dock facilities. Commercial
companies in Yokohama usually dry-dock the Army’s
LCUs. However, by using SRF-JRMC dry docks and
facilities, the Army saved nearly $100,000 per docking.
These dockings may just be the first of many in a closer
working relationship between the Army and Navy in
Japan.

Charles West, a Ship Surveyor with the 403rd Army

dry dock for docking.
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Teamwork between SRF-JRMC line handlers and CFAY Port
Operations pusher boats ensures an Army LCU safely enters
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Armandt who is also a qualified navy diver joined other
SRF-JRMC divers during the LCU docking evolutions.

teamwork. All team members from pusher boat crews
to line handlers need to do their best to execute the
docking evolution well.” according to Schuchmann.
West stated that SRF-JRMC and Commander Fleet
Activities Yokosuka (CFAY) Port Operations personnel
are very professional, technically competent, and safety
oriented. “We extend our thanks and appreciation to
everyone at SRF-JRMC and CFAY Port Operations for
their assistance in repairing our vessels.”
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SRF-JRMC personnel check block placement after successfully docking the Army’s
LCU 2007 in dry dock.
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SRF celebrates 35th Navy Friendship Day
SRF-JRMC, EB35EI%—E—T LV Fy T T7—%415

29 Sailors, Master Labor Contract employees, U.S. Civil Services, U.S.
contractors and family members from U.S. Naval Ship Repair Facility and
Japan Regional Maintenance Center (SRF-JRMC), Yokosuka volunteered their
time to participate in the 35th annual Navy Friendship Day at Commander,
Fleet Activities, Yokosuka (CFAY) Aug. 6. While SRF-JRMC participation in
Friendship Day helps build community relations, it also supports fundraising
efforts in support of several local charities including Miura Shiratori-en, a
home for the mentally and physically challenged, and Shinsei-kai, a local
home for battered and abused women and children. SRF-JRMC'’s Morale,
Welfare, and Recreation (MWR) sold about 500 pounds of Korean-style
barbequed ribs, 400 hot dogs, and 600 cups of shaved ice, according to
Chief Yeoman (SW/AW/EXW/SCW) Timothy Crable.
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Back to school

By Lt. Cmdr. Douglas Vrieland

Summer is rapidly winding down and back to school season is here. Parents
are excited and the kids, with perhaps the exception of kindergarteners, are
wishing for another month or two of summertime freedom. Soon the heat will
break and summer 2011 will be nothing more than a memory.

Back to school season is a great time for each one of us to pause and reflect
on what we are doing to further our own personal development, learning, and
education.

Too many of us continue to operate with the outdated idea that our learning
stops when we get a high school or college diploma. In our rapidly changing
society with an unemployment rate stubbornly sitting at around 9%, success
often means constantly upgrading and learning new skills.

Those who don’t keep learning find themselves increasingly becoming
outdated and irrelevant.

I’ve seen this in my own life. When | attended college and graduate school,
we never used the word computer. Computers were large machines that had
main-frames that took up a whole room somewhere, and required IBM punch
cards to use. Why would someone going into the ministry need such a thing?
Obviously times have changed. Not only do we have computers, but we also
have i-pads, i-phones, kindles and numerous other electronic gadgets. These
and other technological advances have completely changed the way people
in my profession do business.

The same can be said for any career. To keep current I’ve had to keep
learning.

But, keeping current is only one reason to continue education. Learning
has the additional benefit of helping us grow and develop. Our lives become
richer and our perspective becomes broader with learning. Education and
learning is a key tool to help us develop our full potential.

So what are your learning plans for this coming year? Have you set any
goals for furthering your education over this coming school year? You might
decide to set a learning goal related to your job: getting a warfare pin, studying
for the next advancement exam, attending a school in your rate. Or you might
decide to go to Navy Campus and enroll in a course or two that will help you
earn a degree. Or maybe you want to learn something just for fun. Take a
course in Japanese, cooking, or photography through MWR. Learn how to
play a musical instrument. Take a correspondence course in the Bible.

What plans do you have to advance your own education and learning this
coming school year?

Carry each others’ burdens

By Capt. John Swanson, Commander Navy Region Japan Chaplain

As | write this meditation, heartbreaking news from Afghanistan is airing on the
news networks.

The Navy confirmed that 22 SEALS from the highly secret and celebrated SEAL
Team 6 and eight other U.S. service members died when a CH-47 Chinook crashed
in the restive Wardak province early Saturday morning.

It was the single largest loss of life for U.S. troops since the Afghan war began
in late 2001.

They were part of a “quick reaction” force sent to assist members of the 75th
Army Ranger Regiment pinned down by enemy fire in a fierce firefight.

Insurgents are believed to have shot down the helicopter. The Taliban claimed
militants downed the helicopter with a rocket-propelled grenade.

The entire Naval Special Warfare (NSW) community is grieving the loss of their
Teammates, and families are grieving the loss of their loved ones.

We grieve with them and our thoughts and prayers go out to all those who have
been impacted by this terrible loss of life.

Unseen by most Americans, those men in uniform answered the call to defend
our freedom.

Their training to become Navy SEALS is arguably the most difficult training
pipeline within our armed services.

Their service to defend our nation was in a hostile, rugged, unforgiving country
that most Americans can’t even find on a map, but they were glad to do it because
they loved our country and desired nothing more than preserving freedom for their
families and all of us here at home.

While we never know when tragedy will strike, we can support one another
during those times. We can carry each other’s burdens, as the Apostle Paul wrote to
the Christian community at Galatia (modern day Turkey).

On the news is this day is also video of the chaos raging on the streets of England.
Unemployment, discontent, social unrest, and a general lack of respect and civility
have erupted into a firestorm of looting, killing, burning, and destruction.

Instead of caring for one another, many are selfishly doing whatever is in their
own best interest.

We are called to a higher purpose than that. We were created to glorify God. How
we glorify God in part consists in caring for one another. Look around you. Is your
neighbor in need of someone who cares? Care for your neighbor. Show compassion
to those who are suffering.

Life is not about “what’s in it for me”. Life is about coming together and
supporting one another, especially during tough times. Look at SEAL Team 6 and
the NSW community.

That’s what it means to carry each other’s burdens.

The editor asks

Did you know, on this day in naval history, Aug. 26 1775, Rhode Island
delegated to Continental Congress press for creation of Continental Navy to
protect the colonies? A little less than two months later, Oct. 13, congress
voted on legislation to fit out two sailing vessels and hence, gave way to the
first Continental Navy.

1839 - U.S. Brig Washington seizes Spanish slaver, Amistad near Montauk
Point, NY. According to history.navy.mil, U.S. brig Washington was one of
a number of vessels employed by the navy to survey and map the coasts and
harbors of the United States for the Coast Survey. The brig Washington was
transferred to the Coast Survey on 23 April 1840, but was called back to naval
service during the Mexican War. The vessel was stationed at New Orleans at
the outbreak of the Civil War and was taken over by Louisiana authorities.
No more is known of her subsequent service.

1861 - During the Civil War, Union amphibious force lands near Hatteras,
NC to help the attack on of Forts Hatteras and Clark. Union forces secured
Hatteras Inlet with the capture of Forts Hatteras and Clark on 29 August 1861.

1865 - Civil War ends with a Naval strength over 58,500 men and 600 ships.







MWR Positions

Come join the MWR team! Are you a customer service and team oriented individual who
possesses the qualifications for any of the positions listed here? Then come visit us in the
MWR Building, room 225, or call 243-1246.

Club Operations Division

Food Service Supervisor — NA-03, $11.02 - $13.00/hr. Food Court (1 RFT).

Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).

Administrative Assistant — NF-02, $8.71 - $9.50/hr. CPO Club (1 RFT). Open to current
MWR/NAF Yokosuka employees only.

Club Operations Assistant — NF-02, $8.71/hr. Club Alliance (1 Flex).

ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 Flex).

Recreation Aide — NF-01, $7.25/hr. Bowling Center (4 Flex).

Support Activities

Automotive Mechanic — NA-10, $14.47/hr. Maintenance (1 RFT).
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Purchasing Agent — NF-03, $11.02/hr. Finance (1 RFT).

Child and Youth Program

Program Assistant — CY-01/02, $9.59 - $11.75/hr. Negishi CDC (2 RFT/1 Flex), Main
CDC (8 Flex), Hourly CDC (7 Flex), lkego CDC (1 RFT/2 Flex), Pre-School (2 Flex),
Yokosuka SAC (4 Flex), Ikego SAC (2 RFT), Negishi Teen Center (1 Flex), Yokosuka
Teen Center (3 Flex), Negishi Youth Sports (1 Flex), Ikego Youth Sports (1 RFT).
Food Service Worker — NA-02, $8.77/hr. lkego CDC (2 Flex).

Operations Clerk/Driver — NF-02, $8.71/hr. Hourly CDC (1 RFT).

Recreation Division

Operations Clerk — NF-02, $8.71/hr. Entertainment (1 RFT).
Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Theater (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Community Center (1 RFT/1 Flex).

Athletics Division

Supervisory Recreation Specialist — NF-04, $35,000 - $54,000/annum. (1 RFT).
Recreation Assistant — NF-02, NF-02, $8.71/hr. Adult Sports (1 Flex).

Recreation Assistant (Duty Manager) — NF-02, $8.71/hr. Athletics (1 RFT/3 Flex).
Recreation Aide (Gear Issue) — NF-01, $7.25/hr. Athletics (1 RFT/3 Flex).
Recreation Aide (Lifeguard) — NF-01, $7.25/hr. Aquatics (1 Flex).

*Due to publishing timelines, some jobs listed may not be available. For the most up-to-date
listing check out:

https://www.cnic.navy.mil/lyokosuka/mwr

Chapel of the Rising Sun, Negishi
* Organist for Roman Catholic Service

Chapel of Hope, Yokosuka
» Organist for Roman Catholic Service
» Roman Catholic Choir Director
* Protestant Choir Director
* Organist for General Protestant Service
* Organist for Protestant Communion Service
* Organist for Lutheran Service

Chapel of Hope, Yokosuka, and Chapel of the Rising Sun, Negishi
» Roman Catholic Clergy service
» Roman Catholic Coordinator of Religious Education
* Roman Catholic Youth Ministry
* Protestant Director of Religious Education
* Protestant Youth Ministry

*Coordinator/Director of Religious Education and Youth Ministry’s applicants shall pass local
and federal background checks.

*Positions above for FY 2012. Closing date: Sept. 9, 12 p.m.

*Applicants shall be fluent English speaker and be able to work a flexible schedule dependent
upon religious service needs.

*Prior experience preferred.

For details, call Masami Kobayashi/NAVSUP FLC Yokosuka Contracting Department, at DSN
243-6835 or (046) 816-6835.

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received at the HRO, Yokosuka
customer service desk, or through the mail at HRO, PSC 473 Box 22, FPO AP 96349-0022 by 4
p.m. on the closing/cut-off date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building. These applications must
be in the drop box by close of business (4 p.m.) of the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

Call 243-5725/8168 for more information.

New

Medical Instrument Technician (Ultrasound) — YI-649-02, NH-86-11. Open: 08-18-11,
Close: 09-01-11.

Continuing

Administrative Support Assistant — GS-0303-07, CFAY 66R-11. Open: 08-10-11, Close: 11-09-11.
Clerk Interpreter — GS-1046-04, CFAY-50-11. Open: 05-17-11, Close: 11-17-11. *Six months
open register.

Clerk Interpreter — GS-1046-04, CFAY-62-11. Open: 06-02-11, Close: 12-02-11. *Not to
exceed 13 months. Six months open register.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-92-11.
Open: 08-12-11, Close: 02-10-12. *Open register. *Location: Negishi.

Educational Aide/Technician (Child Youth Programs) — GS-1702-2/3/4, CFAY-81-11.
Open: 07-15-11, Close: 01-20-12. *Open register. Yokosuka/lkego CDC.

Health Technician (OA) — GS-640-05, NH-87-11. Open: 08-10-11, Close: 09-07-11.
Health Technician — GS-640-07, NH-75R-11. Open: 08-11-11, Close: 09-22-11.

Human Resources Assistant (Staffing/Classification) — GS-0203-5/6/7, CNRJ-90-11.
Open: 08-10-11, Close: 09-07-11.

Language Specialist — GS-1040-09/11/12. Open: 07-25-11, Close: 10-24-11.

Nurse (Clinical) — YH-610-1/2, NH-82-11. Open: 07-22-11, Close: 09-22-11. *Part time.
Recreation Assistant — GS-0189-05, CFAY 89-11. Open: 08-12-11, Close: 08-26-11.

NEX Positions

Join a winning team. The NEX has RFT, RPT and Flex positions to fit your schedule.
Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the NEX Human Resources
Office, MWR building room 226, or visit our Web site at www.navy-nex.com. Come and work
forus! Call us at 243-5150 or 243-4418 for more information.

Human Resources Associate, NF-2 — Administration. *$9-$11/hr. (1 RFT)

Supervisory Sales Clerk, NF-2—Main Store (Mini Mart/lkego/Uniform Center). *$8.71-$10/hr. (3 RFT)
Loss Prevention Safety Investigator, NF-2 — Loss Prevention. *$8.71-$10/hr. (1 RFT)
Computer Sales Technician, NF-2 — Main Store. *$8.71-$10/hr. (1 Flex)

Retail Operations Clerk, NF-1 — Procurement Office. *8.71-$10/hr. (1 RFT)

General Clerk, NF-1 — Procurement Office. *$7.25-$9/hr. (1 RFT)

Sales Clerk (Specialty), NF-1 — Main Store (Watches/Shoes) . *$7.25-$9/hr. (6 Flex)
Sales Clerk, NF-1 — Various locations. *$7.25-$8/hr. (11 Flex)

Customer Service Clerk, NF-1 — Main Store Service Department. *$7.25-$8/hr. (1 RPT/2 Flex)
Security Guard, NF-1 — Loss Prevention. *7.50-$9/hr. (1 Flex)

Identification Checker, NF-1 — Loss Prevention. *7.25-$8/hr. (3 Flex)

Cashier, NF-1 — Cash Cage. *$7.25-$8/hr. (2 Flex/1 RFT)

Forklift Operator, NA-5 — Distribution Center. *$10.94-$11.38/hr. (1 Flex)

Warehouse Worker, NA-4 — Distribution Center. *$10.22-$10.65 hr. (1 Flex)

Store Worker, NA-2 — Various locations. *$8.77-$9.13/hr. (7 Flex)

Food Service Worker, NA-2 — Negishi School Lunch. *$8.77-$9.13/hr. (1 Flex)

The following positions may qualify for SOFA Sponsorship:

Department Manager, NF-3 — Main Store. *$32,415-$36,830/yr. (1 RFT)
Warehouse Supervisor, NF-3 — Distribution Center. *$38,382-$43,604/yr. (1 RFT)
Food Service Worker Supervisor, NS-2 —Main Street Food Court-$11.38-$11.85/hr. (1 RFT, 2 FFT)

*Salary based on experience. Positions are open until filled.

Dental Assistant — One full-time contract Dental Assistant for USNH Yokosuka. Solicitation#:
N62649-11-Q-1231. Cut-off date: Sept. 2.

Environmental Protection Specialist — One full-time contract Environmental Specialist for
USNH Yokosuka. Solicitation#: N62649-11-Q-2128. Cut-off date: Sept. 2.

For details of both positions, call Masami Kobayashi/FLC Contracting at 243-6835 or (046)
816-6835. Interested applicants should register with the Central Contractor Registration
(CCR) at: https://www.bpn.gov/ccr/default.aspx

Periodontist — One contract position at USNH Yokosuka. This is not a civil service position.
Benefits include leave, Federal holiday and malpractice insurance. Selection will be based on
experience and references. Application package number JB-06-11 may be obtained online
a: http://www.nmlc.med.navy.mil/DBU-ISA.asp. Paper copies of the application are available
via e-mail to Acquisitions@med.navy.mil. SUBJECT: Code 021J or FAX 301-619-6793. EOE







Worship Schedule

YOKOSUKA: Chapel of Hope

©243-6773/ 6774
Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security at
243-2300.

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
TuE, THU AND FRI

Weekday Mass 1145
Tue  ACTS 1730
Wep  USNH Yokosuka Chapel 1200
Wep  Perpetual Help Novena, Main Chapel 1700
Wep  Mass, Main Chapel 1730
Thu Choir Practice, Main Chapel 1700
Thu Women'’s Bible Study 1730
Fri Holy Hour Adoration Mass

(Tsubaki Tower party room) 1700
Fri Choir Practice 1700
18Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700

Sat Confession, Blessed Sacrament Chapel 1600
(or anytime by request)
19Sat  Baptism, Main Chapel 1400
Roman Catholic Ministries
SuN RCIA Class (Ayame Tower) 0930
SuN CCD (2nd Deck Community Center) 0930
2"/Last Wep
Pre-Baptism Class 1800
General Protestant

Sun  Waorship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815

Gospel Praise Service

Sun  Waorship Service, Main Chapel 1230
Wep  Choir Practice, Main Chapel 1730

Contemporary Evangelical Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal, Choir Room 1600

Church of Christ

Sun  Worship, Community Center

Auditorium 2nd deck 0900
SuN Bible Class 1030
Wep  Bible Study (Community Center Auditorium

2nd deck) 1800

Protestant Communion Service

SuN Community Center Auditorium
2nd deck 1100

Protestant Lutheran

SuN Community Center Auditorium 2nd deck 0800

Filipino Christian Fellowship

Sun  Worship Service (Community Center
Auditorium 2nd deck) 1230

Wep  Prayer Meeting, room 3 1800

Latter-Day Saints

SuN Sacrament Meeting 0900
SuN Sunday School 1020

SuN Priesthood/Relief Society 1110
Location: Directly across the street to the west from
the Yokosuka City Post Office (Off base), Yokosuka
Daiichi Building on 3rd, 6th and 7th floors.

Seventh Day Adventists

1%t 39and 5" Sat
Seventh Day Adventists 1000

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai (Buddhist)
2@and 4" Thu  Classroom 10 1800
Protestant Ministries

A.W.A.N.A. Children’s Ministry

Tue Community Resource Center 2nd Deck 1700

Yokosuka Student Ministries
(Middle School and High School)*

Wep  High School — One Way 1730
Thu Middle School — Quest 1630

Protestant Women of the Chapel

1stMon  Fellowship Program 1600
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women'’s Bible Study
Tue Main Chapel/Fellowship Hall 0900
Men’s Christian Fellowship

Tue Study Group (Fleet Rec 3rd Deck) 1130
34 Sat Breakfast (Location varies) 0800

Bible Study

THu Christian Bible Study (Community Center
Auditorium 2nd deck) 1730

Negishi: Chapel of the Rising Sun

©242-4183
Roman Catholic
Sun  Mass, Main Chapel 0900
Negishi Protestant Service
Sun  General Service 1030

Ikego: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

General Protestant

Sun  Worship Service 1000
Adult Bible Study

Wep  Nikko Tower Party Room 1800
A.W.A.N.A. Children’s Ministry

Wep  Ikego Elementary School 1630

Fleet and Family Support Center

Congratulations on the birth of your baby!

Nicholas and Tamara Johnson are the proud parents of Matthew
Bennett Johnson, born July 26, 2011 at 1:27 a.m., weighing 2885 g.

Zachary and Stacie Hoffman are the proud parents of Dakota James
Hoffman, born July 28, 2011 at 1:10 p.m., weighing 8 pounds 8
ounces.

Kenneth and Marie Williams are the proud parents of Kenneth Charles
Williams Jr., born July 30, 2011, at 5:48 p.m., weighing 3255 g.

Timothy and Kelly Esler are the proud parents of Shelby Kenzie
Esler, born July 30, 2011 at 6:34 a.m., weighing 4 pounds 6.9 ounces.

David and Michelene Slodysko are the proud parents of David Andrew
Slodysko lll, born July 30, 2011 at 11:22 p.m., weighing 8 pounds
4 ounces.

Corey and Kelly Moore are the proud parents of Caroline Anne Moore,
born July 31, 2011 at 7:50 a.m., weighing 8 pounds 4 ounces.

Randy and Rie Pringle are the proud parents of Jayden Taiyo Pringle,
born July 31, 2011 at 8:54 a.m., weighing 3670 g.

Juan and Mosheeka Correa are the proud parents of Isaiah Joel
Correa, born July 29, 2011 at 8:24 a.m., weighing 8 pounds and 4
ounces.

If you’d like to see your baby announcement published in the Fleet and Family
Support Center section of the Seahawk-Umitaka, stop by our New Parent
Support Office in building 1558.

Upcoming Classes
Monday, Sept. 5

No Classes

Tuesday, Sept. 6
Employment Overview: 10 a.m. (2 hrs.)
Elements of Successful Parenting: 9 a.m. (2 hrs.)
Boot Camps for New Dads: 1 p.m. (1.5 hrs.)
Ikego — Cultural Craft Adult: 10 a.m. (2 hrs.)

Wednesday, Sept. 7
Create a Spending Plan: 2 p.m. (1.5 hrs.)
Japanese Spouse Group: 10 a.m. (2 hrs.)
Negishi Informational Booth: 9 a.m. (5 hrs.)

Thursday, Sept. 8
Speak Japanese Now: 6:15 p.m. (1 hrs.)
Effective Resume Writing: 10 a.m. (2 hrs.)
Elements of Successful Parenting: 9 a.m. (2 hrs.)
Ikego — Play Morning: 10 a.m. (1.5 hrs.)

Friday, Sept. 9
Yokosuka — Play Morning: 9:30 a.m. (2.5 hrs.)

Fleet and Family Support Center Ikego FFSC
243-FFSC (3372) 246-8052

Visit our website: www.cnic.navy.mil/Yokosuka/
FleetAndFamilyReadiness/SupportServices/index.htm

Find us on Facebook! Search “FFSC Yokosuka” from your Facebook account.







ABHC Select Federico Pardo from San Diego, plays with a child at the Pattaya
Orphanage during a USS George Washington (CVN 73) community service project
in Thailand Aug. 9. Community Service projects give sailors a chance to help out
and interact with the local population.

U.S. Navy photo by MC2 Cody R. Boyd

BM2 Francine Garcia watches line handlers from the aft mooring station aboard
U.S. 7th Fleet command ship USS Blue Ridge (LCC 19) as the ship moors in Busan,
Republic of Korea Aug. 18. Blue Ridge switched mooring sides in order perform
maintenance on the starboard side of the ship.

U.S. Navy photo by MC3 Mel Orr

Team Yokosukabecame the champion for Five on Five Street Basketball Tournament
“All Day 2011 Summer-ABOVE & BEYOND”, which was held on Aug 13-14 at Yoyogi
Park in Tokyo. Team Yokosuka became the number one street basketball team out
of 50 teams in Tokyo. CFAY Security Officer Lt. Antoine Thornton won the most
valuable player award.

Photo provided by ALLDAYMAG.COM

Konnichiwa

SRF-JRMC Dive Locker ND1 (DSW/AW) Clessie Simmons Il inspects
an umvilical air and communication line, which divers use aboard their
diving boats.

Photo by Yuji Kawabe
Where is your home town? Augusta, Georgia.

How long have you been in Japan? 18 months.

What is your favorite food? Sushi.

What is your life goal? To enjoy everyday.






