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Yokosuka junior Sailors encouraged to save now, start early

Story and photo by MC2 Derek J. Hurder,
Navy Public Affairs Support Element Japan

“We're having young Sailors pledge to save money by signing our ‘Military Saves
pledge card so they can start saving right away.”

Representatives from Fleet and Family Support Center (FFSC), Navy Federal
Credit Union and Community Bank promoted savings to young Sailors during a

Sailors who sign the Military Saves pledge card receive information on classes,
programs and other resources to help them decide on a savings plan.
“WEe' re hereto educate,” said MonicaFitzpatrick, Navy Federal Credit Union branch

presentation at Commander Fleet Activities
Yokosuka Feb. 24.

The presentation was part of the
“Military Saves Week,” campaign which
began fleetwide Feb. 22.

“Military Saves Week” isan initiative of
the year-round “Military Saves Campaign.”
It is designed to persuade, motivate and
encourage Department of Defense
employees to save money and reduce debt.

“WEe're giving out information on getting
[Sailors] started [on a savings plan], getting
them interested, and hopefully answering
some of their basic questions and triggering
more guestions so they come in and talk to
us and attend some of our classes for more
information,” said Rebecca Reimer, a
financial educator with FFSC.

Reimer said young Sailorsespecially can
benefit from the presentation.

operations supervisor. “\We' re not asking for
anything back, we' rejust hereto providethem
with the knowledge they need to savefor their
future.”

All three organizations offer financial
planning classesthroughout the year, but have
focused on savings for Military Saves Week.

Fitzpatrick said she is particularly
enthusi astic about a class designed for junior
enlisted personnel.

“We have a class called ‘How to Leave
Japan With Ten Grand,’” she said. “It's a
really great classthat I’'m excited about. We're
going to tell them how to leave here and have
something to show for it.”

Reimer said it's especially important for
first-term Sailors in Japan to avoid some
common pitfalls like car-buying and other
unplanned expenditures.

“Thelr first time away from home, alot of

“We want them to start saving and seeing
the benefit of starting early,” she said. “The
sooner you start saving, the lessyou haveto
save[each month] in order to reach your end
goal. We’'re pushing the tools and
information needed in order to do that.”

Jessicah Jones, a Community Bank

customer support representative, agreed that young Sailors should start saving early.
“We're educating young Sailors on how to save money for the future,” Jones said.

(Right) Jessicah Jones, a Community Bank customer service representative
and Rebecca Reimer, Fleet and Family Support Center (FFSC) financial educator,
help Sailors make savings plans during a presentation for "Military Saves Week,"
Feb. 24. Representatives from FFSC, Community Bank and Navy Federal Credit
Union educated junior Sailors on the importance of saving money during the
presentation.

them go alittle crazy spending,” Reimer said.
“What wetry to do is not necessarily say you
can’t do those things, but to save for those
things and to plan for those things.”
Reimer said Military Saves Week isonly a
portion of the campaign.
“‘Military Saves' isnot just a week-long

initiative,” shesaid. “It'sactually year-round. Thisisthe huge push acrossthe Department
of Defenseto start with savings. Thisisjust the bottom line. You need to start somewhere.”

School bazaar helps raise funds for college preparation program

Story and photo by Mark Elrod,
CFAY Public Affairs

Yokosuka Middle School (YMS) helditsannua YMS
bazaar in the school’s multi-purpose room, Feb. 21 — 22,
to help raise funds to support scholarships and special
development activities for the school’s Advancement via
Individual Determination (AVID) program.

AVID, a program started in 1980 by San Diego
schoolteacher Mary Catherine Swanson, helps teach
young students the skills they will need to succeed in
college.

“It's aprogram [used] in the Department of Defense
Schools (DoDDS) that prepares ‘average’ students for
college,” said YMSAVID Teacher Edwin “Ed” Fielder.
“This program is not for your ‘exceptional students’ like
your ‘A’ students, because they don’t need it. Thisprogram
isfor your ‘average’ students who, to use an old Army
phrase, want to be all they can be.”

AVID is not a mandatory program. In fact, YMS
students are, usually, recruited into it.

“The students are in [the program] because they want
tobein,” Fielder said. “ They know that they have, maybe,
a deficiency in organization skills and they want to
improve that. They have a deficiency in note taking or
self-confidence and motivation. These are the students
that teachers identify and recommend.”

According to the AVID program Web site, the program
targets studentsin the “ academic middle” (“B,” “C,” and
“D-grade” students), who “have the desire to go to
college,” the“willingnessto work hard,” and “are capable
of completing rigorous curriculum, but are falling short
of their potential .”

Thelocal interest in, and success of, the bazaars have
been helping YMS achieve its goal s of helping the AVID

program students.

“We only do these once ayear and we' ve gotten such
good support from the community that we only need to
do these once ayear,” said Fielder. “It's going toward a
good cause. It’'s going toward young people, [middle-
school students] that are in there devel opmental yearsand
this where we want to get them and teach them certain
skills that they are going to need. It's all worthwhile.”

One of the skills the program teaches is the Cornell
notetaking technique, asix-step technique designed to help
students better organize their notes.

“It'saskill they can use, not only in high school, but a
skill the can usein college and later onin life,” he said.
“We al so emphasi ze organization and one of thethingsis
starting off with an organi zed notebook. Part of their grade
depends on them being able to keep an organized
notebook.”

In addition to teaching organizationa skills, theYMS
program motivates and gives the students the confidence
to be successful. However, helping the students by
instilling the skills and confidence to be successful is not
the only benefit of the program. It, also, helps families by
easing financial burdens of trying to fund college
educations.

“AVID isrelated to college, and part of going to
college is, what is known as, expected family
contribution,” said Fielder. “The families are expected to
pay apart of the cost for their child’s education. We offset
apart of that cost and the families pay a small portion of
that. Thisiswhere we keep our part of the bargain. At the
end of the year we hold an awards banquet where weissue
scholarshipsto our students who have excelled above and
beyond the standard.”

See SCHOOL BAZAAR, pg. 9

Shoppers browse over Asian tapestries during the
Yokosuka Middle School’s (YMS) bazaar held in the
school’s multi-purpose room Feb. 21 - 22. The annual
bazaar fundraiser proceeds go to support
scholarships and special development activities for
the YMS Advancement via Individual Determination
(AVID) program.






FISC Yokosuka Marines kick off martial arts program

Story and photos by Blake Vives, CFAY Public Affairs

U.S. Fleet and Industrial Supply Center (FISC) Yokosuka Marines recently kicked
their Marine Corps Martia Arts Program (MCMAP) into full swing. MCMAPisdesigned
to increase combat efficiency and to also teach non-lethal techniques to be used during
humanitarian efforts or during security patrols.

A combination of martial arts such as, Taekwondo, Aikido, Karate and Jujitsu are
found within the training manual. During classes, students learn to be confident with
the techniques and to defend themselves, while exercising their muscles and increasing
cardio endurance.

Though initiated in 2004, rapid rotation and mission responsibilities delayed the
full implementation of the MCMAP at FISC Yokosuka.

FISC MCMAP Instructor Gunnery Sgt. Maurice Williams originally participated in
the program as astudent in 2003 at Parris|sland Drill Instructor School and later attended
instructor training school at Marine CorpsAir Station lwakuni, Japan.

“1 feel honored to be an instructor at FI SC because when | first got here we did not
have an instructor and could not sustain our qualifications,” said Williams. “MCMAPIis
really important because it is mandatory for individuals to be qualified up to the first
belt-tan belt. Thisfitsinto our training with gas mask training, rifle training and physical
fitness.”

The FISC MCMARP, which meets Tuesdays and Thursdays, isopen to all Marineson
Yokosuka Naval Base. Maintaining current skill level is essential to the successful
execution of MCMAP techniquesin real-life situations.

“1 want my studentsto know the techniques, be ableto apply them and be comfortable
because if you do have to use them you don’'t do them in steps like in the book, it's
muscle memory. That’'s why we do sustainment so they don’t forget,” he said. “These
techniques are being used daily and around the world. Deploying and even humanitarian
relief efforts bring with them the possibility of hostile locals or locals who may
misunderstand because of alanguage barrier and you need to keep them from hurting
yourself or themselves.”

Sgt. Ato Waithe of FISC
Yokosukais currently working
towards his green belt in
MCMAP

“1 look forward to getting
better,” said Waithe. “If 'min
areal life situation | will know
what to do and | won't hesitate
and | will be ableto get the best
of the enemy instead of them
getting the best of me.”

The MCMAP not only
sharpens a Marine’s combat
skills, it also provides stress
relief and camaraderie building
opportunities.

“1 have done this before;
so, thisis arefresher course,”
said Gunnery Sgt. Jackie
Lindsey, from Space and Naval
Warfare Systems Command. “|
am hereto refinemy martial arts

(Left) SK2 Man Yin Chan practices a blocking
maneuver with Staff Sgt. Elton Yu while
supervised by green belt instructor Gunnery Sgt.
Maurice Williams during a female self-defense
class Feb. 24. Navy service members may join the
class to enhance their self-defense skills.

(Center) Maj. David Brown practices a takedown maneuver with Sgt. Ato Waithe
while participating in the Marine Corps Martial Arts Program Feb. 24. The program
is open to all Marines on Yokosuka Naval Base and allows them to sustain and
advance their current skill levels.

skills. It gets the blood pumping, gets you out of the office and you get to learn potentially
lifesaving techniques.”

“Sometimes in the office we have along day and we want to get out,” said Williams.
“Being warriors, we're always alittle aggressive so we' Il get out on the mat and test our
skills and techniques. It gives usthe chance to build camaraderie, use the techniquesin
more than just a classroom setting and allows the students to become the teachers.”

FISC Yokosuka’'s MCMAP is also open to Navy service members who want to
enhance their self-defense skills. Storekeeper 2nd Class Man Yin Chan participatesin
afemaletest class recently started by Williams.

“Thanksto Gunnery Sgt. Williams and Staff Sgt. Yu, we are able to come out and
learn self-defense. | think it's awesome to learn self-defense and for me to learn
takedown techniques that | could use on abig guy,” said Chan. “1 have aways wanted
to do it but haven’t had the chance until now. | want to learn the skills to be able to
defend myself if something unfortunately did happen.”

Storekeeper 2nd Class Scott Frederick practiced martial arts before joining the
Navy.

“The Marine martial arts program gives me agood chance to extend my repertoire,”
said Frederick. “The best part is the camaraderie.”

Williams, who practices Aikido in his spare time, encourages others to participate
in one of the many forms of martial arts offered locally.

“Yokosuka Naval Base has alot of martial artsinstructors. | encourage military
and civilians to take advantage of this opportunity, especially because some (of the
martial arts offered on base) originated here in Japan,” said Williams.

African-American heritage, diversity celebrated at FISC Yokosuka

By Blake Vives, CFAY Public Affairs

A diverse audience gathered at the U.S. Fleet and
Industrial Supply Center (FISC) Yokosuka patio Feb. 26,
to recognize the achievements and reflect on the history
of African-Americans, during FISC's annual African—
American History Celebration organized by the FISC
African-American Heritage Committee.

FISC Yokosuka Commanding Officer Captain Mike
Arnold began the cel ebration by speaking to the audience
about the pride he feels for his command and the

Through historically recognized strugglesand tribulations,
thisisaday when it is awidely known and celebrated
fact that an African-American has been popularly and
electorally elected to the office of President of the United
States of America.”

Arnold concluded his speech by praising the benefits
of aculturally diverse workplace.

“Diversity grants usimmeasurably valuable benefits
in teamwork, partnership and cross-cultural sharing. It
has opened doors and allowed us to take advantage of the

mutual benefits of multicultura thinking, decision making
and problem solving. It isespecially gratifying to bejoined
by our Japanese employee community here for this
significant cultural recognition event,” said Arnold.
The event also featured a gospel medley by the
Christian Ministries Far East Trio, atribute to the first
African-American Navy Cross Recipient, Petty Officer
3rd Class Doris Miller and guest speaker Information
Systems Technician Master Chief (SW/AW) Shellinda
A. Miller.
Miller currently serves asthe command master

integral part diversity playsin accomplishing the
mission of FISC Yokosuka.

“We're all extremely fortunate to have this
opportunity to come together as ateam, not just
to celebrate African-American heritage but to also
celebrate our great diversity throughout the FISC
Yokosukaenterprise,” said Arnold. “1 am proud
to say we are a present day model of worldwide
diversity, cooperation and shared cultures.”

Arnold also spoke about the progress made
throughout America regarding the acceptance of
people of different races and the historical
significance of the election of the first African-
American president of the United States.

“It is our special honor to recognize thosein

chief at the Center for Naval Leadership Learning
Site Yokosuka and is amember of the Yokosuka
Diversity Empowerment Committee. Miller’s
speech focused on thisyear’s theme, “The Quest
for Black Citizenship in the Americas,” and
narrated the journey from the establishment of
the National Association for the Advancement of
Colored People in 1909, to the inauguration of
President Barack Obama in 2009. She stressed
theimportance of constant cultural education and
the power of diversity.

“1 am aproponent and avery strong advocate
of diversity,” said Miller. “There’s so much
history and there is no way we could ever cover
itall in28days, 29if itisaleap year. So, | think

our workforce of African-American heritage and
the historically significant achievements of all
African-American citizens of the United States,”
he said. “Of course, we've come along way.

(Left) Dionne Lynch, Janice Thibodeaux and Sherri Thomas, of the
Christian Ministries Far East Trio, sing a gospel medley during FISC’s
annual African—American History Celebration Feb. 26.
Photo by Yohsuke Onda

it is quite important that we do continually
educate ourselves and each other. You can never
move forward if you don’t know where those who
have led you have been,” said Miller.






Forum educates managers on SRF-JRMC strategic intent

By Keiichi Adachi, CFAY Public Affairs

Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) recently
completed the command’s Middle Managers Forum (MMF). The MMF consisted of
both Japanese and English sessions, with atotal of 405 personnel attending from
Yokosuka and Sasebo.

The MMF washeld in addition to the all hands Strategic Plan briefing which presented
the Strategic Plan to the entire workforce. The main purpose of the MM F wasto provide
amore detailed explanation of the deliverables required to meet each of the Tactical
Goals (TG).

SRF-JRMC considers that middle managers are the supervisory employees who are
in between the Executive Steering Committee (ESC) and the general workers. They are
the people who directly interact with the general employees on a day-to-day basis.

“They are the key personnel who ensure participation of the general employeesin
accomplishing our goalsin the strategic plan. Therefore, it isvery important for them
to have a good understanding of the plan so that they are capable of engaging and
guiding their employeesin theright direction,” said AliciaAkashi, director of Strategic
Planning division at SRF-JRMC.

In order for SRF-JRM C employees to better understand the Strategic Plan, a“line
of sight” is needed to provide the middle managers with information, guidance and
direction so that the information becomes part of their daily business processes. The
first step in the “line of sight” was the Strategic Plan briefing. The primary purpose of
the event was to increase employee awareness of where their organization is heading
and having acommon shared vision. The next “line of sight” step wasthe MMF. “MMF
is an important part of SRF-JRMC Line-of-Sight Plan and it helps middle managers
understand how each Tactical Goal and deliverable within our Strategic Plan impacts
them so that they know how to support each goal. Thisisakey to ensuring the engagement
of the entireworkforcein executing the Strategic Plan and ultimately ensuring its success’
Akashi said.

David Lewis, an attendee at the MMF said, “The better informed middle-level
managers are, the more effective the communication up and down the chain of command.
If we can't effectively explain the strategic plan to the employees, they're likely to think
it'sjust another passing ‘ management fad.”

The MMF originated in 1999. The purpose of the MMF at that time was to provide
means of direct communications between the SRF Japanese middle managers and the
commanding officer for discussion and resolution of problems of general interest.
Participation in this group is open to all SRF managers.

According to Akashi, SRF-JRMC shifted the purpose of the MMF in 2007 to be
more specific to theroll-out of the Strategic Plan, sharing information in an interactive
way to more deeply understand how they can support and translate what must be done
in each areato execute the plan.

“When the middle managers understand the details of the plan, they can better help
their subordinates understand what specific role their group hasin meeting each Tactical
Goal. Thiswill instill trust and improve their credibility with their own people and it
also helps strengthen our entire team,” said Akashi.

During the forum, the middle managers are provided with the right toolsto deliver
the required information to the people who work for them. Asthe middle managersroll

SRF-JRMC Commanding Officer Capt. Stephanie Douglas explains the “Line of
Sight” plan, which provides information, guidance and command direction to
middle managers during her opening remarks at the Middle Mangers Forum in
Yokosuka.

Photo by Tomoko Matsumoto
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out tothenext lower levd, it givesthe employees awareness of their rolein accomplishing
their goals. It connects each and every member of the SRF-JRMC to their Strategic
Plan and gives them a sense of ownership.

Lewissaid, “The MMF helps us to better understand linkage between the Strategic
Plan and how our work units contribute to meeting that plan.”

The MMF amplifiesthe briefing on amuch more detailed level allowing the middle
managers to do athorough briefing to their employees, according to an official at SRF-
JRMC Sasebo Detachment. “| think that MMF isamust since | amin aposition to tell
my people about the Strategic Plan. The briefing presented the big picture. The MMF
explained it in more detail so that | gained a better understanding and | am able to
explain it correctly to my people.”

“Thisyear, aswe did in the past, the middle managers are required to provide their
written contributions on what their work unit will specifically do to support the 2009
plan. They will also be required to provide their progress report in person to ESC.

“SRF-JRM C Commanding Officer Capt. Stephanie Douglasand all the ESC members
want to know what the middle managers and their work units are doing to make the
Strategic Plan aredlity. We view thisasan opportunity to ensure accountability, alignment
and identify any barriersin meeting our goals,” said Akashi. “Aswe embark on a new
strategic goal, this will be even more important. It is atwo-way accountability. Our
commanding officer and all ESC members are accountable to the middle managers, as
the middle managers are accountabl e to the commanding officer and ESC members for
doing what is necessary to achieve our goal to be the finest naval shipyard.”

OO0d0dddooOodoOSRF-JRMCOOOOOOOOOOOOOO

g:00000CrFRAYL OO

gooooocoooobobbobOb0oO0Ob0Ob0O0OO0O0OdOsSRE-
JweooooooooooooowmrFrODODOODO O OMMF
oobooooooooooobooooboobooboooon
ooooopo4s000b00ooooooon
OMWFOSRF-JRMCO O OO OOOOO0OO0OOCOOO000OO
oooooooodoooooowrDoboooooooo

Chris Corley, a Tactical Goal (TG) Leader, briefs middle
managers at SRF-JRMC Sasebo Detachment during
the Middle Managers Forum in Sasebo.
Photos by YN1(AW) Randolph Williams
0000000 DOOOCOOO0OOOOsSRF-JRMCcOOOOnononn
00000000 0D0OO0ODOOO0ODOOO0OOODOOODOOOoOn
gO00O0O0ODO0ODOO0OOO0OOO0OODOODOOOOOO
oooyNni(awyoooooooooooo

goboooobooooooooooooooooooooon
ooooooo
ooooobooooooooobooooescoboooooon
ooboooooooooooooooOoooooogoo
oobooooog
ooboooooooooooooooOoooooogoo
oobooooO0o0ooOoooOooooooooooooooon
uoboooboooobooOoodooooooboOoooOooooo
ooboooooO0oooooooooooooooooon
obobodobodgoOoskRrF-JRMCOODOOOOODOODOOO
ooooooo

OSRF-JRMCO OO OOOOODOOOOCOOOOOO0OOO0
gobooooooooooobooooobooboobooon
uobooooobooooooboooobooboobooon
goboooooooooobooboooobooboobooon
uoboooooooobooooboooobooboobooon
goobooobDOobOosRF-JRMCO OO OOOODODOO
ubobooooooooooobooooboboobooon
gooooobooobooobDOoOMFO OO0 OMMED
ooboooooooooooboooobooboobooon
ooboooooooooooboooobooboobobooon
oobooobooooooboooboooobooooboo
goboooooooooooboooobooboobobooo
oobooooooooooobooooboobooboooon
gobooboobooobooooboobooooo
OwrOOOoOOoOOOoOooooooooooobooooooo
uobooooobooooooooooobooboooooon
gobooooO0oo0ooOoOooOoOooooobooooooobooo
ooboooooooOooooooooooooooooon
oobooobooooboo
glouooooooooowrooooooboooooo
goboooooooooodoooooooooooooon
oooobooooooooobooooooboOoooonskeo
gooboowrOOOoooooooooooo
ooooooogoskRrF-IRMCO2007OMMFO O OO OOOO
ooboooooooooooooooooooooooon
oobOoooOoo0ooOoooOoooooooooooooon

oobooooooooooooooooooOooooo
ooooooooooon
ooboooooooooobooooboobooboooon
oobooooooooooobooooboobooboooon
uoboooooodooooboooobooboobooon
OO0OO0OSRF-IRMCOODOODOOODOOODOOOObOOOn
oo

OwrD OoOoDOOOOooooooooooooboobooooo
uoboooooooooooooooboobooboooon
ooboooooooooooboooobooboobooon
obooobooooocooooooboooon
goooooooooboooooouwmFOOOO0OOODOOD
oobooooboooooooboooooboobooooooon
goboooooooooooobooooboboobobooon
ubobooooooooooobooooboboobooon
goboooooooooooobooooboboobobooon
MFOOOOOO0OO0OOO0OCOOOoOooooooooooooa
gobooooooooooobooooboobooboboooD
oooooooooooowrOooooboooooooo
gooooooooowrDOOOOO0OODODOOOODOOD
oobooooboooooooboooooboobooooobooon
gobooooooooooobooooboboobooo
ooboooooooooooboooobooboobooon
gooobobooodgescoobooooooobbooooooo
ooboooooooooooboooobooboobooon
oooooooescoooooooooobooboooooon
gopooooooooooboOoboooobooboobooo
ooboooooooooooboooooboobooboooon
oobooooooodooooooooboobooboooon
oobooobooOoooooboooboOooooboboooboo
goboodobobooooobooobooooobooooo
ooboooooooooooboooooboobooboooon
ocoobOO0o0oooooooooOoOOOescOooboooOOOO
ooboooooooooooboooobooboobooon
ogescO00000o0oOoOOO0O000OoboooobobOOnnn
oooooobooooooboooboOooooobooooboo
oo






“Slow Is smooth,
smooth Is fast”

By Chaplain Robert Bradshaw

We often have bosses or |eaders who use quotes to get a point across or to
help usin some way. | once worked for a boss who used the above quote quite
often. | actually understood and liked it. Hisintent was to slow us down in order
to get the work done quickly. Of course this seems to be a contradiction.

Think about it though. If we move slowly, without rushing, but still efficiently,
the task can be accomplished fast. Often times, when things are done in arush,
they have to be redone before proper completion. It may have seemed fast, but
when it is actually completed it took more time.

Of course there are times when things must be done in a hurry. We call them
“short fuse” taskings and usually apologize for them in advance. | believe the
biggest differenceinfacing atask at hand isto respond rather than react. Responses
are often made when al of the information needed is gathered whereas reacting
has shades of assumptions and perceptions before gathering all information. The
latter often requiresrework and sometimes, when we are humble enough, apologies.

This quote that we are talking about applies to more than just tasks. It is
actually effectivefor relationships. It is hard to miss that we have twice as many
ears aswe have mouths. For avisual generation this should easily help usrealize
that we need to listen more than we speak.

Often times we get caught up in thinking of our response before the other
person isthrough talking. Therefore, we miss some pretty important information.
Slow down, be smooth, and it actually takes lesstime.

The bible helps us see this. Proverbs 18:13 says, “He who answers before
listening — that is his folly and shame.” James 1:19 encourages us by saying,
“My dear brothers, take note of this: Everyone should be quick to listen, slow to
speak and slow to become angry.”

So, whether we are at atask or in arelationship, take time, be in the moment
and remember “slow is smooth and smooth isfast.”

Head’s Up Yokosuka!

Community Announcements

Compass Program Night Class — The next available classwill be held March
24— 26 starting at 5 p.m. in the Take Room &t the Fleet and Family Support Center
Annex. Compass is a peer-to-peer mentorship program designed to help Navy
spouses adapt to military life. Visit the Web site www.gocompass.org or contact
Shelle at 264-7270 for more information or to register for the class.

Phishing e-mails — Recent reports of phishing attacks trying to entice users
into providing personal login information have been noted. In addition, unsolicited
e-mails asking users to click an embedded link that connects their computer to a
hostile domain or malicious Web sites have shown up on Department of Defense
networks. Navy SystemsAdministrators or legitimate businesses will never send
you an e-mail message asking for your persona information. If you receive an e-
mail such as the kind just described, do not reply providing the requested
information, open any attachments or click on any links. Delete the e-mail and
contact your network administrator immediately.

Housing Multi-purpose Room Revised Policy —All military family housing
residents may make reservations 60 daysin advance. The function must remain
in the room. Use of the common areas such as the lobby, hallways, stairwells,
elevator and etc., are prohibited. Children 10 years of age and younger must be
supervised by an adult at all times. All windows and doors must be kept closed to
reduce the noise levels that may disturb the residents. Excessive disturbances
and noise will not be tolerated at any time. Band practices or live musical
entertainment is not permitted. Sponsors and their guests must use the overflow
parking. Consumption of alcoholic beveragesis permitted. Requestor assumes
full responsibility for party alcohol beverage consumption. Smoking inside and
use of barbeque is prohibited. Pets are not authorized. Contact the Housing
Facilities Office at 243-9067 for more information.

American Red Cross Community Courses and Training — If you'd like
to become avolunteer, register to attend one of our volunteer orientations held the
first and third Wednesday of every month at 10 am. Call 243-7490 for more
information or come and register in our office located on the 2nd floor of the
Community Center.







MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here? Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Lead Cook — NL-08, $14.06/hr. CPO Club (2 RFT).
Food Service Supervisor — NF-03, $11.47-$13.00/hr. Club Takemiya
(1 RFT). Open to current MWR employees only.
Operations Manager — NF-03, $14.25/hr. Club Takemiya (1 RFT). Open
to current MWR employees only.
Admin Assistant — NF-03, $10.78-$15.00/hr. Club Alliance (1 RFT).
Food Service Supervisor — NF-03, $10.78/hr. Food Court (1 RFT).
Bartender — NA-05, $10.72/hr. Club Alliance (1 RFT/1 Flex).
Cook — NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (1 RFT/
2 Flex), Food Court (1 RFT), Club Takemiya (1 RFT).
Material Handler — NA-05, $10.72/hr. Food Court (1 Flex).
Food Service Worker — NA-03, $9.29/hr. Club Alliance (1 Flex), Food
Court (7 RFT).
Waiter/Waitress — NA-03, $9.29/hr. O’ Club (7 Flex), CPO Club (1 RFT/
2 Flex), Club Alliance (1 Flex).
Recreation Assistant (Bingo) — NF-02, $8.62/hr. CPO Club (1 RFT).
Club Operations Assistant — NF-02, $8.62/hr. CPO Club (1 RFT/3 Flex),
Club Alliance (2 Flex), Club Takemiya (1 Flex).
Cashier — NF-01, $7.50 - $9.50/hr. O’ Club (1 Flex), CPO Club (1 RFT).
ID Checker/Security — NF-01, $7.00/hr. Club Alliance (1 RPT/7 Flex).

Support Activities
Facilities Manager — NF-04, $34,000-$60,000/annum. Maintenance
(1 RFT) Open to current MWR Yokosuka NAF/APF employees only.
A/C Equipment Mechanic — NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician — NA-08, $12.79/hr. Maintenance (1 RFT).

Child Development Program
Program Assistant — CY-02, $9.18/hr. Main CDC (1 RFT/5 Flex), Ikego
(3 Flex), Hourly (2 Flex), Negishi (1 Flex).

Community Activities Division
Auto Worker Helper — NA-05, $10.72/hr. Auto Hobby Shop (1 RFT).
Recreation Assistant — CY-02, $9.45/hr. Youth Center — Yokosuka
(3 Flex), Negishi (1 RFT/1 Flex), Ikego (1 RFT), Teen Center — Yokosuka
(2 Flex), Ikego (1 Flex), Youth Sports (1 Flex).
Food Service Worker — NA-03, $9.29/hr. Bowling Center (1RFT).
Recreation Assistant — NF-02, $8.62/hr. Wood Hobby Shop (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 Flex).
Cashier — NF-01, $6.55/hr. Bowling Center Snack Bar (1 RFT/1 Flex).

Recreation Division
Projectionist — NA-07, $12.10/hr. Theater — Negishi (1 Flex), Yokosuka
(1 Flex).
Food Service Worker — NA-03, $9.29/hr. Theater (1 Flex).
Duty Manager — NF-02, $8.62/hr. Theater (1 Flex).
Recreation Aide — NF-01, $7.00/hr. Single Sailor (2 Flex).
Paintball Attendant — NF-01, $7.00/hr. Ikego Campground (2 Flex).
Ticket Seller — NF-01, $6.55/hr. Negishi Theater (1 Flex), Yokosuka
(1 Flex).

Athletic Division
Field Maintenance Worker — NA-05, $10.72/hr. Athletics (1 Flex).
Duty Manager — NF-02, $8.62/hr. Athletics (2 RFT/3 Flex).
Clerk Typist — NF-01, $7.30/hr. Athletics (1 Flex).
Gear Issue Attendant — NF-01, $6.55/hr. Athletics (2 Flex).
Swim Instructor — NF-02, $8.62/hr. Aquatics (10 Flex).
Lead Lifeguard — NF-02, $8.62/hr. Aquatics (2 RFT).
Lifeguard — NF-01, $6.65/hr. Aquatics (7 Flex).

*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr

HRO USCS Positions

The following local/Japan-wide announcements are available at the Human
Resources Office, Yokosuka customer service desk, bldg. 1472, from 8 a.m.-
4 p.m., Monday-Friday, and at http.//hro.cnfj.navy.mil.

Applications and forms for local/Japan-wide vacancies must be received at
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC
473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement. Applications may also be submitted through the drop box
located at the front entrance of the HRO, Yokosuka building. These applications
must be in the drop by close of business (4 p.m.) of the closing/cut-off date of
the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

Medical Support Technician — YB-679-01, NH-15-09. Open: 02-26-09, Close:
03-12-09.

Education and Training Technician (Child Care) — YB-1702-01, CFAY-19-
09. Open: 2-27-09, Close: 8-27-09 (1%t C/O: 3-12-09. Cutoffs may be
established until filled).

Explosive Safety Specialist — YA-0017-1/2, CFAY-18-09. Open: 2-27-09,
Close: 3-12-09. *Japan wide.

NEX Positions

All positions are open until filled. Applications are accepted Monday-Friday,
8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316,
Room 217. Contact NEX at 243-4418/5150.

Food Delivery Operator — NA-2 — Food Services. $8.59-$10.02/hr. (1 Flex)
Food Service Supervisor — NS-2 — Food Services. $11.15-$13.01/hr. (1 RFT)
Food Sales Supervisor — NF-3 — Food Services. *$24,621-$31,298/yr. (1 RFT)
Food Service Workers — NA-2 — Food Services. $8.59-$10.02/hr. (12 Flex)
Room Attendant — NA-2 — Navy Lodge. $8.59-$10.02/hr. (2 Flex)
Automotive Mechanic —NA-10 — Autoport. $14.17-$16.53/hr. (LRFT)

Store Worker — NA-2 — Autoport. $8.59-$10.02/hr. (1 Flex)

Sales Clerk — NF-1 — Autoport. *$6.55-$8/hr. (3 Flex)

Retail Storage Supervisor — NF-3 — Main Store. *$29,032-$44,843/yr. (1 RFT)
Supervisory Sales Clerk — NF-2 — Autoport. *$8.39-$11/hr. (1 RFT)
Department Manager — NF-3 — Main Store. *$31,620-$48,844 (1 RFT)
Customer Service Clerk — NF-1 — Main Store. *$8.25 - $9/hr. (1 RFT)

Sales Clerk — NF-1 — Main Store. *$6.55-$8/hr. (2 RPT, 9 Flex)

Specialty Sales Clerk — NF-1 — Main Store. *$7-$9/hr. (1 RFT, 2 Flex)
Supervisory Sales Clerk — NF-2 — Main Store. *$8.39-$11/hr. (3 RFT)

Store Worker Supervisor — NS-1 — Main Store. $10.47-$12.22/hr. (1 RFT)
Store Worker — NA-2 — Main Store. $8.59-$10.02/hr. (1 RFT, 2 Flex)

General Clerk — NF-1 — Inventory Control. *$7-$9/hr. (1 RFT)

Cashier — NF-1 — Cash Office. *$7.50-$9/hr. (1 Flex)

Flower Shop Courier — NF-1 — Flower Shop. $6.55-$8 (1 Flex)

Personalized Service Clerk — NF-1 — Fleet Rec. *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk — NF-1 — Main Store. *$7.25-$8/hr. (2 Flex)
Equipment Rental Clerk — NF-1 — Rental Center. *$7-$8/hr. (1 RFT 1 Flex)
Hair Stylist — NA-7 — Beauty Salon. Commission (1 RFT)

Warehouse Worker — NA-4 — Distribution Center. $10.01-$11.67/hr. (2 RFT)
Security Guard — NF-1 — Distribution Center. *$7.50-$9/hr. (1 Flex)
Manicurist (Nail Tech) — NA-5 — lkego. Commission (1 Flex)

Sales Clerk — NF-1 — Minimart. *$6.55-$8/hr. (2 Flex)

Hair Stylist — NA-7 — Negishi. Commission (1 Flex)

*Salary based on experience

Miscellaneous

Dental Hygienist — Navy seeks one full-time contract Dental Hygienist for Branch
Dental Clinic Atsugi. Deadline for submission of solicitation package is March
13, 4 p.m. For details, call Masami Kobayashi/FISC Contracting at 243-6835, or
HMC (SW/AW) Carmona at 264-3612 or 3613. Solicitation #: 09-Q-2412.






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Roman Catholic

Sun  Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
Sun  RCIA Class, Blessed Sacrament 0930
SuN CCD, classrooms 0930
Sun  Youth Group, Old Thew Gym (G-113)*
1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
Wep  Confession 1600
WEep Perpetual Help Novena,
Main Chapel 1700
WEep Mass, Main Chapel 1730
2" Tue Pre-Baptism Class 1730
THu  Choir Practice, Main Chapel 1700
THu  Women'’s Bible Study 1730
Fri Choir Practice, Choir Room 1700
1st FrRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SaT Confession,
Blessed Sacrament Chapel 1600

(or anytime by request)
NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital
Chapel).
General Protestant

Sun  Worship Service, Main Chapel 0930
THu  Choir Practice, Main Chapel 1830

Protestant Liturgical

Sun  Communion Service,
Fellowship Hall 1100

Contemporary Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal,
Choir Room 1600

Gospel Praise Service

Sun  Worship service, Main Chapel 1230
Tue  Women'’s Bible Study,

Classroom 10 1800
WEep  Choir practice, Main Chapel 1830

Filipino Christian
Sun  Worship Service,

Kinnick Little Theatre 1230
Wep Prayer Meeting, room 3 1800
Church of Christ
Sun  Worship, Kinnick Little Theatre 0930

Sun  Sunday School 1100
WEep Bible Study, rooms 2,3 and5 1800

The Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Across from the City of Yokosuka
Post Office (Off base)

Jewish Faith Community

FrI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2" anD 4" THu  Classroom 10 1800
Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

TuE Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

Wep  Middle School — Quest 1600
High School — One Way 1830

Protestant Women of the Chapel*

TuE Bible Study, Classroom 10 0900
TuE Bible Study 1800
34 MonFellowship Program 1700

Japanese Women'’s Bible Study*

TuE Main Chapel/Fellowship Hall,
Classrooms 0900

COMPASS Spouse Support Group

WED, THu, Fri (Last week of month),
Room 5 0900

Men’s Christian Fellowship
Tue  Study Group (Fleet Rec 3 Deck) 1130
3rd SatBreakfast (Location varies)

*Runs from September to June

Negishi: Chapel of the Rising Sun
*242-4183

Roman Catholic

SuN Mass, Main Chapel 0800
Sun  Confession 1700
Sun  Bible Study 1730
THU CCD, classrooms 0900
Protestant

Sun  Worship Service, Main Chapel 1030

IKEGO: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic

SAT Vigil Mass 1900
Pentecostal
Sun  Worship Service 1000

Adult Bible Study
Wep  Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Webp Ikego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THu Middle School/High School — Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Fleet and Family Support Center
Classes This Week

Please call us at 243-FFSC (3372) to sign up today!

Monday, March 9

Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days):
March 9-13, this class will be held at the Benny Decker Theater. This combined
class is offered weekly, and is required for all incoming military personnel, Department
of Defense civilians and family members. Representatives from around the base will
talk about the unique policies, procedures and benefits associated with living and
driving in Japan.
Elements of Successful Parenting 9 a.m. (2 hrs.): Elements of Successful
Parenting (E.S.P.) is a dynamic service designed to elicit and enhance participants’
basic understanding of parenting children of all ages. ESP is a four-session, eight-
hourworkshop that builds upon the knowledge and experience parents already have
while offering key insights to nurture their ongoing parenting success.
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone
whose first language is not English. In this class, students practice Basic English
skills and learn about American culture.
Enjoying Japanese Foods 9 a.m. (4 hrs.): Come learn about Japanese cuisine. Join
our bilingual staff on a trip to a local grocery store and traditional restaurant. Learn
about basic Japanese ingredients, recipes and food etiquette.

Tuesday, March 10
Baby Basics 11:30 a.m. (3 hrs.): Learn the basic aspect of daily infant care such as
bathing, diapering, positioning, swaddling, playing and feeding, and about the Shaken
Baby Syndrome.
Healthy Relationships: For Your Child’s Future 5 p.m. (1.5 hrs.): Parents will learn
how aspects of their family’s life will influence their children’s adult health and
relationships. Call 243-7878 for more information and to sign up for the class.
Welcome to Ilkego 9 a.m. (5.5 hrs.): Representatives from various Ikego offices will
speak about their services. Learn to take the train from Ikego to Yokosuka. Our
guided walking tour of Zushi City will help you to enjoy your new home in Zushi.

Wednesday, March 11

Elements of Successful Parenting 9 a.m. (2 hrs.)

Youth Enrichment Class — Decision Making (Middle school students) 3 p.m.

(1 hr.): We can teach you effective ways of solving everyday problems as well as
making appropriate decisions. The training is for ages 10-14 (15 if student is still in
middle school). Must meet four times for one-hour session to obtain a certificate of
completion.

Thursday, March 12

Ikego — lkebana Class 10 a.m. (2 hrs.): Ikebana Class is a Japanese flower
arrangement class. This class uses flowers and other things from nature to make
decorative center pieces. This class will be taught by a certified Ikebana Instructor.
The Instructor will give a demonstration and then the participants will make their own
flower arrangement.
Ikego — Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Nikko Tower.
Kerosene Heater Safety 1 p.m. (1 hr.): Learn what to look for when purchasing a
heater and how to use and maintain a kerosene heater in your home.

Friday, March 13
Effective Resume Writing 12 p.m. (2 hrs.): Effective resumes get interviews. Learn
to market your skills, knowledge and accomplishments using specific formats,
selective “power” words and eye-catching cover letters.
Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.

Upcoming Classes

March 16 Area Orientation Brief and Intercultural Relations Class
English as a Second Language; Managing Your Transition (TAMP)
March 17 Car Buying Strategies; lkego — Employment Overview and Tips
Individual Augmentee (IA) Spouse Support Group
More Bang for Your Buck; Your Japanese Home
March 18 Basic Breastfeeding; Bulls and Bears
Getting Started Teaching English; Japanese Spouse Group
Teen AOB/ICR; Thrift Savings Plan; Welcome to Negishi
March 19 English Teachers Networking Group; International Spouse Group
Pre-Marriage Seminar
March 20 Credit Management; Interview Techniques
Yokosuka — Play Morning

Negishi FFSC Fleet and Family Support Center Ikego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







Automobiles

'95 Honda CR-V. Silver, 4-dr. JCI through August. 90,000
km. Roomy, reliable, efficient. $2,500 and ’ 95 Nissan Pul sar.
Reliable, new battery, JCI/inspection through June 10. $600.
Call Jessica, 080-6572-5824.

Angel Motors —American owned car business. U.SA.
Spec (LHD) Models! Custom order any Japanese (RHD)
model! Vehicle shipping worldwide! Contact Mike for more
detailsat e-mail: mike@angel motors apan.com. Tel: 090-8019-
6372. Web site: www.angel motorsjapan.com.

U.S. Spec Cars!! Availablein Yokosuka. You can ship the
car to the states. We are located at the Yokosuka entrance #7
on Yoko Yoko. 15 minutes from the base. Come and check
our stock. English Spoken. 93-2 Yamanaka, Yokosuka. E-
mail: auto@casper.co.jp. Web site: www.casper.co.jp. Call
(046) 853-2110.

Services

2 BZ 2 Clean? House cleaning service can be
scheduled to meet your routine needs. On or off base.
Please |eave a message and call-back number. Call 080-
3489-7657.

Aloha Aroma — Estetiqg Salon. Aroma therapy, hot
stone, Detox, etc... Body therapy, 60 min/$45. Aroma
therapy facial and décolleté, $30. Gift certificate available.
Please call Eiko, 241-4284 or 090-1802-8889. On-base
Yokosuka. E-mail: alohaaroma@ezweb.ne.jp or
aloaroty@hotmail.com. Licensed Therapist.

Computer Repairs. High qualified IT technician is
here to support your computer and network related
issues. Expert service on all PC/Apple computers.
Virus and spyware removal, system errors and PC’s
laptop upgrade. System restore and new computer
installation. Quality repairs at competitive rates. Call
Edwin — 246-7628 — 080-6797-2531. www.triad-
computers.net.

G’s Salon — Waxing (B.B and all kinds), Manicure,
Facials. “Straight from Manhattan” personalized service to
bring out the beautiful you! Please call 241-2474 or 080-
5677-6532 for appointment.

Hair salon in Yokohama hair expert for foreign
Women and Men. Worked in London, NYC and
Beverly Hills. U.S. certified. Master colorist. Foil
Highlights and Low light. Specialize in thermal
straightening and hair extensions. We also provide nail
services. (045) 311-0139 ask for Yoshiko.
info@afrodita.jp, www.afrodita.jp.

In-home spa service (Reflexology and head spa).
Reflexology (15 min ¥1,500-50 min. ¥5,000). Head spa
(15 min. ¥1,500-60 min ¥6,000). Complimentary foot bath
included with all treatments. Please contact Relaxation
room Maka: Hitomi Yoshimori. E-mail:
hitomi.kota.ume@future.ocn.ne.jp.

Invest in Your Future Now! Ask our real estate agents
specializing in Hawaii property for you. E-mail:
hawaiianagent@yahoo.com. Japan, 090-1837-0762. Hawaii,
1-808-285-5442.

KRush Photography. Specializing in babies,
milestones, maternity, and family portraits. We're also
great for senior portraits, special events, and all of your
other photography needs! Visit krushphotography.com,
or e-mail: Cindy@krushphotography.com.

LTO Run and Free Junking. New registration, Japanese
inspection, transfer registration, deregistration, road tax,
temporary plates. Call Jackie, 080-6657-9716, 080-3394-5445
and (046) 833-5737.

LTO Runs and Junking Service. New registration,
Japanese inspections, temporary plates, transfer registration,
minicars, change address, road tax, deregistration, base
inspection, JCI renewal. Please call Theresa, 241-3427 or
080-3392-4384.

LTO Runs and Free Junking (could junk in a couple
of hours). New registration, Japanese inspection, renewal,
change address, transfer title, deregistration, road tax, T-plates.
Call Elvie at 090-4585-8329.

LTO and Free Junking. Need to junk it now? Don't
wait days. JCI inspection, title transfers, road tax,
deregistration, T-plate. 12 yearsin Japan. Negishi, Ikego,
any transmission OK. Call Derrick, 241-4415 or 090-3592-
88009.

LTO Runs and Junking Services. Japaneseinspection,
new registration, transfer registration, deregistration,
change of address, road tax, temporary plates, could junk
and deregister your car in aday or less, on base or off base
OK. Eight years experience. Call Fe at 241-4954 or 090-
9317-8259.

LTO Runs and Junking Service. Registration,
deregistration, transfer registration, road tax, temporary plates,
junk and deregister vehiclein same day. Call Mylan anytime
at 241-3037 or 080-5863-3703.

LTO and Services. JCI renewal, junking, title transfer,

temporary plates, deregistration. Will pick up car at your work
or home and deliver same day. Call 090-8569-7130 or 090-
2390-03009.

LTO Runs and Free Junking. New registration, Japanese
inspection, transfer registration, deregistration, change of
address. Road tax, temporary plates. 000 00kO Call
Cherry, 080-5046-0689.

Free Junking Service in 1 hr. or less. Also free
LTO service. One call will doit. Don’'t worry. Negishi,
Ikego no problem. Call Derrick, 090-3592-8809, home
241-4415.

MAGICIAN. Children’s Birthday Parties. Command
Parties. Magic, Music, Comedy and More. Any age — any
placee. (00000000 ODDOOODOODOOOOODOOO
00o00D00) Cal“Magic Mike,” 090-6199-4993, (046)
827-4639, magicmikedu@ezweb.ne.jp,
www.magicmike.wetpaint.com.

Piano Tuning Service — Spring Campaign 2009
(March~April). Upright pianos, ¥11,000 - ¥10,000.
Grand pianos, ¥14,000 - ¥12,000. *The price may
depend on the condition or type of piano. Please contact
Edward Fukushima (Member of Japan Piano
Technicians Association). (042) 473-4604 (Tel./Fax),
080-5441-1802, efukushima2@hotmail.com,
efpiano442@ezweb.ne.jp.

Sweet Escape Photography. Photography services for
your special moments at avery simple and affordable price.
Please visit http://sweetescapephotography.smugmug.com/
Feel free to contact me anytime with questions or
quotes!

Wanted

Drivers wanted for on-base taxi service. Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips. Morning shift is available from
5:30 am. Contact 243-4511 or 090-3205-3472. Supervisory
and Management training positions available.
000000000000000000000MLCO O IHAD
0000000000000000000000000000
00000000000 000WOO00004 a.m.-8 a.m.O
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Goover English School Looks for Teachers. ¥3,500/
hr. We look for experienced native English teachers who live
on military bases. Yokosuka, Negishi, Ikego, Yokota, Camp
Zama, Atsugi, Sagami Depot, SHA. Web site provides more
information. Apply now! http://www.goover.co.jp/english/
(042) 727-8508.

Teaching Job @ Home. Getting tired of job hunting? You
canwork at your on/off-base hometeaching language, cooking,
craft, etc. Visit: https://yokosukalcen-d2.r-cms.jp/  Contact
090-6505-1647/yokosukal c@gmail.com.

Positions

Currently looking for people to become Pampered
Chef consultants. Must be honest, able to work with
people, loveto teach/entertain. Preferably bilingual Japanese/
English and loveto cook. Commissions start at 20%. Contact:
JonandNicole@PamperedChef Family.com, or call
+815055322126. Only accepting three consultants now. Ad
closes when consultants found.

Pets

Free baby hamsters. New born. 090-8304-1036.

Announcements

Christian Ministries Far East — A church on the move
and in the will of God! Located outside the back gate after
you pass the 7-Eleven on your |eft on the corner. Ecumenical
Sunday Worship Service 11 a.m. and Wednesday Christian
Studies 6:30 p.m. Business@cmfeinc.com. (046) 827-2289.
Come and fellowship with us.

Are You Looking for an Apartment or House to Rent?
We can cater to military needs. Ocean view! Mountain view!
Spacious balcony! American style bathroom! Tatami room!
Let usfind your dream apartment or house. We have several
houses and condominiumsfor sale. Also start your real estate
businessin Japan today! Our friendly staff will work hard to
get you the best deal possible. Call us (046) 825-0245, 10
am.-6 p.m. Contact at: chintal @heisei-yokosuka.co.jp.
Address: 1-18 Wakamatsu, Yokosuka Heisei Housing Co,. Ltd.
Our company isin front of Coco’s curry shop near Yokosuka
Chuo Station.

If you are looking for a place to rent, please come to
Seaside Plaza located on the fourth floor of Daiei

Shoppers Plaza, right next to a photo studio. Wehave
alot of apartments, condominiums and houses for rent. At
this time, we would like to show you one of the best
condominiums in Anjindai, which is less than a 10-minute
drive from the Main Gate. A large 3LDK with 3A/C, large
gas oven/microwave combo, large refrigerator, secure parking
with one parking space included in therent. Many other great
amenities! ¥230,000/month. Don't missit. Please cometo
the store. sp@seaside-plaza.com. www.seaside-plaza.com.
(046) 828-6767.

Mount Fuji Ryokan Minshuku Murahamasou now
online in English! Weareafamily run traditional Japanese
inn located on Lake Shoji in Kawaguchiko. Please check our
Web site at: www.murahamasou.com. (0555) 83-2375.
PCS MOVE OR RELOCATION MOVE. If you are
relocating to Norfolk, Va Beach Chesapeake or surrounding
area and need the help of alocal Realtor who specializesin
Military moves to this area or just want to search the area,
please go to www.mikenarlis.com, or e-mail me at
mnarlis@williamewood.com. | can aso send out a Relocation
package, just provide mewith your APO. Thanks Mike Narlis.
Shinjuku World Friends International Party, March
7, Saturday, 6:30-8:50 p.m., Shinjuku Tokyo Loose.
The full-scale international party in Shinjuku. Meet 200
people. 20 kinds of free cocktails. Free shacks with
sandwiches. Male, ¥3,500. Female, ¥3,000. http://
www.world-friend.com. Call 080-2001-0512 or e-mail to
party @goover.co.jp.

Standard Indian Restaurant in Yokosuka. It's 250
meters from More's Department Store. See the internet map
to guide to the restaurant. We use very selected food
ingredients and ensure the quality perfect as Indian hotel
restaurant’s standard. Great food. Over four personsyou need
reservation. In the dish we ensure the sufficient food amount.
Web http://www.yokosukaindian.com http://
www.indiancurry-bayleaf.jp http://r.gnavi.co.jp/b186300 Tel.
(046) 821-1922, 080-3015-1749. Monday closed.

TIF Miscellaneous St. Patrick’s Day International
Party Shibuya, March 14, Saturday, 6:30-9 p.m., T's
Salon. Held by Japan’s biggest international friendship site.
Meet 300 people. Beer, cocktails and soft drinks are all you
can drink! Snacks are also provided! ¥3,000. http://
www.miscellaneousparty.com. Call 080-2001-0512,
party @goover.co.jp.

Yokosuka Baptist Church. Independent, fundamental,
Baptist church with amilitary heart. Choumi Building, 27-6
Ogawacho (Acrossfrom Mikasa Park). For moreinformation,
call (046) 823-4654 or 080-3179-9516. www.ybcjapan.org.

Adoption

Thinking about adopting a child? Yes— It can be done
while living overseas! We can make it happen! Contact:
www.Adopt-Abroad.com.

Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill. Please stop by the office to
place your advertisements!

Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at
Asahi Advertising, Inc. The fee is $1 for every
10 additional words. These rates are for
Department of Defense servicemembers,
family members or civilian personnel only.
Prices for all other ads must be separately
negotiated with Asahi Advertising, Inc.

The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.
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Yokosuka Dental Clinic Lt. Cmdr. Sabina Yun checks and counts the teeth of Byrd
Elementary School first-grader Ricardo Santo as part of the dental screenings
conducted on Byrd students during National Dental Health Awareness Month.

Photo by Nancy Turner  aq 4 part of The Sullivans School Black History Month commemorations, Teacher
Pia Bailey, dressed in an African "boubou," poses with two of her students, Gabriel
Ojeda-Rios and Michael Stewart, after a presentation of songs accompanied by a
recitation of history facts in front of an audience of parents, teachers and fellow
students Feb. 27. The students ended the program with “ The Peanut Butter Song”
in honor of George Washington Carver.

Photo by Megan Cullen

BM3 Irvin Gaitan rigs a pelican hook aboard USS Blue Ridge (LCC 19) to take on
supplies from the Military Sealift Command fleet replenishment oiler USNS Pecos
(T-AO 197) during an underway replenishment.

U.S. Navy photo by MC3 Daniel Viramontes

Commander Fleet Activities Yokosuka Commanding Officer Capt. Daniel Weed reads

“All the Colors of the Earth” by Sheila Hamanaka, to children at the main Child

Development Center in celebration of African-American History Month Feb. 27.
Photo by Victoria Wright

Konnichiwa

Yokosuka Middle School (YMS) students participate in a jigsaw activity that focuses
on tackling multiple choice questions, an exercise that helps students better prepare
for testing. YMS counselors have been helping students with presentations and
class activities geared towards better test performance across the curriculum.
Photo by Dale N. Duncan Jr.

(Top left) SRF-JRMC Dock Master Akira Kamikawa provides
instruction to docking staff at Dry Dock 2.

Photo by Yuji Kawabe
Where is your hometown? Hita, Ooita Prerfecture.
How long have you worked on base? 10 years.

What is your favorite food? Chinese Food.

What is your life goal? To do my best to make Japan a better place.







Capt. Daniel L. CMDCM Wayne E.
Weed, Smith,
Commander, Command Master
Fleet Activities Chief

Yokosuka

New CFAY Web site URL — Effective
immediately, the new CFAY Web site
URL is www.cnic.navy.mil/yokosuka.

The Sullivans School presents
Poetry Alive — The Sullivans School
presents Poetry Alive, a week-long
event sponsored by the PTO, from
now through March 6 at The Sullivans
School. Visit the Poetry Alive Web site
at www.poetryalive.com or contact
Megan Cullen at 243-2583 or
megan.cullen@pac.dodea.edu for
more information.

Kannonzaki Beach Clean up —
Volunteers are needed to participate
in the Kannonzaki Beach clean up, 10
a.m. to noon, March 14. Volunteers
should meet at Kenritsu Say-sho-nen
no Mura across from Perry Park by
9:30 a.m. to register. Red flags will
mark the location. Please bring
gloves, hat, towel, sun block, etc., for
this event. Please travel by train if
possible as parking is available but
limited. Contact CFAY Public Affairs
Office Community Relations section
Fumiyo Sato at 243-2566 or by e-mail
to fumiyo.sato@fe.navy.mil for
directions or for more information.

Higher Social Security Payment — If
you have served on active duty any
time from 1957 through 2001 you may
qualify for a higher social security
payment because of your military
service. Up to $1,200 a year of
earnings credited at time of application.
Bring your DD214 to the Social
Security Office when you apply. This
benefit is not automatic, you must ask
for it to receive it. Visit the Social
Security Web site at www.ssa.gov/
retire2/military.htm for more
information.

Electronic Document Management
(EDM) Seminar — Document
Automation and Production Service
(DAPS) will hold an EDM Seminar in
building 5010 (DDYJ), March 9, from
10 to 11 a.m. Learn about EDM and
the advantages on how your business
can be more efficient. DAPS has
implemented a number of programs
and initiatives to transform Department
of Defense and federal agencies from
paper-based to an electronic
document management environment.
Contact DAPS Yokosuka Nora Gay-
Snowden at 243-7890 or e-mail
nora.gay-snowden@dla.mil for more
information.

Wednesday Lunch Time Bowling
League — Participants are needed to
start up a Wednesday lunch time
bowling league. Teams will consist of
two or more people with up to six
persons on a team roster. Cost is $6
per person per week ($4.50 for
bowling, $1.50 for prize fee). All prize
money will be awarded two weeks

prior to the end of the league. Contact
Gary Gardner or Mike Kemp at 243-
6110 or Rand Lee at 243-6115 to sign
up or for more information.

DBIDS Registration — Don'’t forget to
register in the Defense Biometric
Identification Data System (DBIDS)!
Due to the updated Non-combatant
Evacuation Operation (NEO) plan and
increase in force protection and
random anti-terrorism measures, all
military, civilian employees, Navy
contractors and their family members
including children 10 years of age and
older, Master Labor Contract (MLC)
employees and local contractors
onboard Yokosuka Base or assigned
to afloat units are required to register
in DBIDS. Personnel that are
currently registered in DBIDS but have
had changes to their profile must
come in and update their information.
The DBIDS registration office is
located at the main gate inside
building 1495. Customer service
hours are Monday through Friday from
7a.m.to4p.m.
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Seahawk Articles/Photos and
Community Announcement
Submissions — Deadline for
community announcements and
article/photo submissions for the

Celebrating Women'’s History Month

By Navy Office of Information

“| look forward to my command tour on USS Freedom.

Commanding a combatant was not an opportunity available
to female Sailors when | received my commission lessthan 20
years ago. | owe a debt of gratitude to the Navy women who
preceded me. Thanksto their vision and perseverance, today's
Nawvy istruly adiverseteam.” —Cmdr. Kristy Doyle, prospective
commanding officer USSFreedom (LCS 1)

National Women's Day was first observed in the United
Stateson Feb. 28, 1909. International Women's Day, now held
on Mar. 8, isatime to reflect on progress made, to call for
change and to celebrate acts of courage and determination by
those seeking to improve the rights of women. In 1987,
Congress designated March as Women’s History Month,
following a ground swell of interest that began with Sonoma
County in California designating the week of March 8 as
Women's History Week in 1978.

Women have only been ableto enter the Navy for 101 years,
but inthat timetheir contributions have exponentially increased.
Today, without the service of the more than 146,000 women of
the Navy total force (active, reserve and civilian), the Navy
would be unable to meet its missions. Too many firsts have
occurred in the last hundred years for afull recounting in this
limited space, but the following are just a few examples of
women who led the way:

e Lelia Jefferson Harvie Barnett worked at the Naval
Observatory from 1901 — 1902 and for the Cost Survey from
1903 — 1904. At atime when few women were active in the
field of science, she conducted physicsresearch and co-authored
anumber of paperswith her husband, Samuel Jackson Barnett.

e Dr. Frances L ois Willoughby, initially commissioned in
1944 into the Naval Reserve, became thefirst female doctor to
servein the regular Navy (Oct. 15, 1948).

* EMCM Mary Bonnin (Ret.), wasthe Navy'sfirst and only
female master diver. Sheretired from active duty in 1996 and
continued to work for the Navy asacivilian.

The Navy currently has 24 women serving as admirals or
admiral selectees (the most to-date), including Vice Adm.
Ann Rondeau, who became a three-star admiral July 2006.

U.S. Navy file photo

* Capt. Kay Hire was the first woman in the military to be
assigned to acombat aircrew (May 13, 1993; VP 62); and went
on to become one of the first female Navy astronauts.

* The Navy currently has 24 women serving as admirals or
admiral selectees (the most to-date), including Vice Adm. Ann
Rondeau, who became a 3-star admiral July 28, 2006.

Professional and personal development is an integral part
of retaining the best and the brightest and ensuring everyone
can reach hisor her full potential. All personnel are encouraged
to seek ways to embrace and enhance diversity in the Navy and
to help individuals reach their full potential. Some eventsthis
year focus on the development of women including:

* Sea Service Leadership Association (SSLA) — Women's
L eadership Symposium, June 18-19, Washington, DC

* Federally Employed Women — July 20-24, Orlando, Fla

* Society of Women Engineers (SWE) — SWE Conference,
Nov. 4-6, Long Beach, Calif.

Seahawk is the Friday before the next
Seahawk edition. E-mail your
submissions to Seahawk-
Umitaka@fe.navy.mil. Please include
your telephone contact information in
the body of the e-mail. Contact the
Seahawk editor at Seahawk-
Umitaka@fe.navy.mil or call 243-
2567/3003 for specific submission
requirements or for more information.

Action Line correspondence may be
edited for length and readability. Your
guestions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don't get results, send an e-mail
to cfay.pao.watch@fe.navy.mil. We
welcome your feedback, especially if
it is of a general nature and can help
others. To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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L assen makes Sailors career planning, ¢

By MCSN Charles Oki,
Navy Public Affairs Support Element Japan

Sailorsaboard the Arleigh-Burke class guided missile
destroyer USSLassen (DDG 82) can be better informed
about their reenlistment and career development
decisions with the aid of several retention programs.

The programs helped the ship earn its fifth
consecutive golden anchor for retention excellence.

Many Lassen Sailors’ choices begin at a career
development board (CDB), where Navy Counselor 1st
Class (SW/SS) Milton Styron from San Francisco,
provides both junior and senior Sailorsinformation about
the benefits of remaining in the Navy. The CDB also
educates them on other stay Navy options, as well as
the benefits of joining the naval reserve.

“We have programs like these so that Sailors know
what their optionsareif they want to maintain their career
in the Navy, whether they continue as enlisted or decide
to go onto becoming an officer,” Stryon said. “We also
inform them about their ability to stay Navy by
transferring from active duty to the reserves.”

The lessons taught by Styron help Sailors like
Gunner’s Mate 2nd Class (SW) Beth Fawcett, a native
of Philadel phia, make the decision to reenlist.

“The things | learned from the board and through
the career counselor really helped me make my
decision,” said Fawcett. “ Even before | learned the things
they taught me, | was considering reenlisting, but the
stuff | learned definitely helped me come to a final
decision.”

global economy, | would highly recommend reenlisting,”
Fawcett said.

Another vital program to help with career decision-
making is the first term success workshop. Tailored
toward junior Sailors, the workshop teaches them about
optionsthey have beforetheir first enlistment ends. This
is designed to help them prepare earlier in the game.
They are informed on the options they may have later
onintheir careers, from commissioning programs such
asthe Seaman-to-Admiral 21, to the possihility of special
duty assignments like becoming a recruit division
commander.

For Hull Technician 3rd Class (SW) Cody Potts, from
Victor, lowa, theinformation gained through the workshop
will help him while making future career decisions.

“I"ve learned alot from the workshop,” said Potts.
“1t’'s awesome knowing that | have several optionsthat |
can look forward to in the future.”

Despite the high operation tempo aforward-deployed
ship endures, Lassen Sailors are still finding it easier to
make the decision of staying Navy.

In the end, as Styron added, earning its fifth
consecutive retention excellence award means Lassen
continues to steam with a golden anchor, and many ships
can't say they’ ve earned that honor.

Sailors aboard USS Lassen (DDG 82) are better
informed about their reenlistment and career
development decisions with the aid of several
retention programs available to them. These
programs helped Lassen earn its fifth consecutive
retention excellence award.

evelopment easier

“Considering the options we have and the current

U.S. Navy file photo

George Washington Sailors help smooth shipmates' transition

By MC2 James Kimber,
USS George Washington Public Affairs

A small group of hard-charging USS George Washington (GW)(CVN 73) Sailors
have worked to help the command's newest Sailors adjust to life aboard GW since
arriving in Yokosuka late November 2008.

Sailors who report to GW spend the first few weeks with a select group of Sailors
who serve as mentors.

Patriots Landing is GWs three-week orientation that newly-reporting Sailors must
complete before checking aboard the only forward-deployed nuclear-powered aircraft
carrier in the Navy.

"We'rethe first peoplethey see," said Machinist's Mate 1st Class (SW/AW) Orlando
Thomas, leading petty officer of GW Patriots' Landing. "We pick them up from the
airport, bring them to base, get them racks and chow. We do everything any Sailor
hopes their sponsor would do in other commands.”

The program is geared toward grooming junior personnel.

"A lot of times, thisisthefirst time these Sailors have been away from home, and
thisistheir first ship. They have alot of new things surrounding them and may want
some guidance. So for the first three weeks they're in Japan, we're their sponsors,”
Thomas said.

The Sailorsreview basic maintenance, material and management (3M), basic damage
control, and the Commander Fleet Activities Yokosuka's area orientation brief and inter-
cultural relations (AOB/ICR) course in addition to the ship'sindoctrination briefs.

"It'salot to go over in three weeks, but we see alot of growth,” Thomas said. "We
usually seethat the Sailors are ready to get to the ship and do their job, especially since
they are more familiar with what they will be doing specifically.”

"We're here to provide a positive image of the ship and offer positive mentorship for

thejunior Sailors," added Electronics Technician 1st Class (SW/AW) lan Ershen, aclass
facilitator at Patriots Landing. "We're avanguard of first and second class petty officers
expected to display the positive aspects of the ship and ingtill pride and professionalismin
our newest Sailors so they are ready for life both shipboard and in Yokosuka."

In addition to the courses, Sailors also have a strict schedule that reflects physical

Flight deck structures aboard USS George Washington (GW)(CVN 73) are
enshrouded by cranes and tarpaulins as the carrier continues its ship's restricted
availability (SRA) period at CFAY. Prior to actually reporting to GW, Sailors must
spend their first three weeks in Patriots’ Landing, GWs orientation program, geared
toward grooming their Sailors for life on the ship and in Japan.

U.S. Navy photo by MC2 Derek J. Hurder
training, all meal times, grooming and berthing inspections and other general military
training.

"It'sup to usto introduce our Sailorsto positive influences so they don't put themselves
in bad situations," Ershen said.

"They're the future of GW and the Navy," Thomas continued. "If they do it here, then
they'll have no problem on the ship."

Thework doesn't go unnoticed when the newly-indoctrinated Sailorsfinaly do check
aboard GW.

"Other LPOs (leading petty officers) from the ship have been impressed with the
Sailorsthey are getting. They're getting the basi cs here and are better ableto run with their
knowledge base on the ship. We try to set the lifestyle of professionalism before any
negative influences have a chance to set. | think it'sworking and I'm glad to be a part of
it," Thomas said.

"Thisisawonderful thing—for usto be able to set a positive tone for our shipmates
who have the opportunity of serving on thefirst forward-depl oyed, nuclear-powered aircraft
carrier and be a part of that," said Senior Chief Information Systems Technician (SW/
AW) Terry Francheschi, Patriots' Landing officer-in-charge. "It's just a wonderful
opportunity for everyone here."
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lkego hosts 19th annual Youth Soccer Championship

Story and photo by Dan Bowen, CFAY Public Affairs

Ikego Housing Detachment hosted the Miura PeninsulaYouth Soccer Championship,
the biggest youth soccer event in the area, Feb. 22.

The tournament kicked off in January with 179 teams competing in six age groups
ranging from six to 12 years old. After stiff competition between the teams, the field
was whittled down to 24 teams which competed at Ikego for the championship in their
respective age groups.

The tournament concluded with an awards ceremony and a speech by Commander
Fleet Activities Yokosuka (CFAY) Chief Staff Officer Cmdr. Emil Salansky and Ikego
Officer in Charge Lt. Cmdr. Helen Murphy.

Ikego Morale, Welfare and Recreation Youth Sports Manager Tammie Kaman
provided support for the event and was impressed with the professionalism of the
Japanese soccer association members. “1 think the [tournament] was fantastic,” said
Kaman. “It was very organized; thekids had agreat time and received wonderful awards.”

Although there were no base schoolsinvolved in the tournament, there were several
CFAY Sailors and civilians whose children were playing in the tournament.

Gas Turbine System Technician (Mechanical) 1st Class Johnny Rogers of USSCurtis
WiIbur (DDG 54), whose son plays for FC Kamoi, believes the local year-round youth
soccer leagues are great for kids to learn soccer fundamentals and to help facilitate a
better relationship between CFAY personnel and the local community.

“1 would say if you're in Japan, you have to interact with Japanese alot so | would
get as much information about sports out in town so you can involve your kids,” said
Rogers. “It's agood way to make friends, too.”

Thisyear the base was unable to enter ateam into the tournament due to the lack of
volunteers for coaching youth year-round soccer. Individuals interested in coaching

A FC Kozaka mid-fielder prepares to boot the ball during a semi-final match of
the Miura Peninsula Youth Soccer Tournament hosted on the Ikego Housing
Detachment sports field Feb. 22. The tournament is the biggest youth soccer
event in the area and features 179 teams in six age groups.

youth sports should contact the Youth Sports Office at 243-2952. For more information
on upcoming lkego events, contact their community relations director at 246-8042.

Watchdog organizations crack down on copyright infringement

By Ben Avey, CFAY Public Affairs

Americable International has begun
warning customers aboard Commander
Fleet Activities Yokosuka (CFAY) that
watchdog organizations are taking action
to crack down on copyright infringement,
primarily through illegal downloading, of
protected products such as music and
major motion picturesin recent months.

Americable, which is the private
contract internet provider for Sailors and
families aboard CFAY, must take action
against their customersif they are notified
of illegal downloading of copyrighted
material by watchdog groups such as
SafeNet Inc. or Media Sentry.

According to Americable executives,
once Americable has been notified by a
watchdog group that an Americable

customer has been caught downloading
copyrighted material, Americable will
immediately suspend that customer’s
internet service. The customer will be
notified of the service suspension in an
official letter which will give the details
of the offense.

If the customer would like to re-
activate their internet service after it has
been suspended, the customer must go to
the Americable office and sign a statement
re-acknowledging Americable’s policy on
the protection of copyrighted material.
Americable’s policy has not changed and
has always banned the use of its service to
illegally download copyrighted material.
Subsequent notices of violation of
Americable policies may result in
permanent service suspension and
command notification.

At this time, unless provided with a
valid legal subpoena, Americable will not
divulge customer information to the
watchdog organizations.

While downloading of non-
copyrighted material from the internet has
become a very useful tool in recent years,
illegal downloading of copyrighted
material and the watchdog groups that
work to stop it have increased as well.

Warning of the recent increase in
enforcement by watchdog organizations,
Americable International’s Japan
Regional Manager James A. Smith
expressed his belief asto why watchdog
organizations have started targeting
individuals rather than large scale
operations.

“1 think [watchdog organizations] are
more aggressive about pursuing and

protecting the rights for the movie
companies and sound and recording
industry,” said Smith. “There are more of
them that are going after people to protect
[copy] rights, because they realize they
arelosing billions of dollarsduetoillegal
downloading and file sharing.”

According to Americable President
and Chief Executive Officer Jim H.
Smith, the company is taking action
against accused customers to prevent
future lawsuits against the company and
in turn, changesin service to customers.

“My concern is that one of these
motion picture companiesis going to get
serious and Americable will be complicit
in allowing thisto happen, becauseyou're
not doing enough to stop your users from
doing it, it'sgoing to affect the entire user
community at that point.”

Part one: Registering your vehicle on Fleet Activities Yokosuka

By Mark Elrod, CFAY Public Affairs

Editors note: Thisis part one of a three-part series.

Registering a vehicle on board Commander Fleet
ActivitiesYokosuka (CFAY) may seem like adaunting task
to some, but CFAY Vehicle Registration Office (VRO) has
step-by-step procedures to help make the process clear.

Thefirst step in the entire processisto obtain avalid
CFAY, U.S. Form 4, driver’s license, from the CFAY
Driver’'s Safety Office. The second step is to obtain a
parking certificate.

If you livewithin two kilometers of the base, certificates
will be processed the same as on-base residents, which will
be covered later. However, if you live more than two
kilometers from the base, you will be required to go to the
local police station to have your certificates processed.

Regardless of whether the processing agency is the
CFAY housing office or alocal police station, the Parking
Certificate Residence Verification Form is required to
processthe certificate. Theformisavailable at the Housing
Office, VRO, or the VRO page on the CFAY Web site.

Additionally, if you are applying for an off-base parking
certificate, acertified copy of alease agreement isrequired
for the parking certificate. If you cannot obtain a certified
copy of your lease agreement a certificate of consent from
the owner of the rental property will be required.

Along with the other forms, a map and diagram of the
off-base residence and parking space will be required, for
police officersto locate and inspect the parking space, and
an original, or copy, of the vehicletitle.

After acquiring al the required forms, proceed to your
local police station, or go to the VRO to get information

and directionsto the, appropriate, police station to process
your paperwork. The fee for the Japanese Parking
Certificate Application Form is ¥2,100.

After paying the fee and receiving your receipt, thereis
athree to five day waiting period, during which, a police
officer will inspect the parking space to verify its
authenticity.

Then, either on, or after the date listed on the receipt,
return to the police station with your receipt of acceptance
and ¥500 for the parking certificate sticker.

For residentswho are not assigned to afloat commands,
all that is needed is the Parking Certificate Residence
Verification form. Residentswho residein the Navy Lodge
can have their verification form endorsed by the Navy
Lodge manager. If they live in bachelor officer quarters
they can get their form endorsed by their billeting officer.
VRO will verify and endorse the forms of those who live
in chief petty officer quartersor bachelor enlisted quarters.

Those who are residing on ships will need an Afloat
Command Residence Verification form signed by their
commanding officer. For on-base residents there are no
feesfor obtaining a parking certificate.

Contractors and local hires, including Status of Forces
Agreement (SOFA) sponsored individuals will haveto go
through the same process as individuals who are in Japan
on spouse or permanent residence visas. Anytime you
change your residence you will be required to repeat the
process and obtain a new parking certificate.

Onceyou receive the approved parking certificate, take
your certificate and all other required registration
documents to VRO where they will generate your
registration documents, which you will need to take to the

Land Transportation Office (LTO) in Yokohamain order
to register your vehicle.

It isimportant that you register your vehicle within 30
days of receipt of your parking certificate because the
certificates expire after 30 days. If your certificate expires,
you will be required to repeat the whole process again.

When all requirements are met and the certificates and
registration papers are generated, you are required to have
you vehicle inspected on base and then take your vehicle
tothe LTO, or Mini-car Office.

If your vehicle inspection is expired, you will be
required to obtain temporary plates from Yokosuka City
Hall prior to going on base and to the LTO. The fee for
temporary platesis¥700 and are good for asingle trip.

After obtaining your temporary plates, return to VRO
to get atemporary base pass. The combination of the two
will alow you to drive the vehicle to the Navy Exchange
(NEX) Autoport for the inspection. Once the inspection is
completed, return to VRO where the paperwork needed
for the LTO, or Mini-car office will be generated.

When you take your vehicle to the LTO or Mini-car
Office, it will receive the Japanese inspection. You will be
required to purchase Japanese Compul sory Insurance (JCI),
and liability insurance, after which, your vehicle will be
registered with the Japanese government.

To renew your Japanese inspection and JCI, one month
prior to the expiration date, smply take your vehicleto the
NEX Autoport, receive a base inspection, purchase new
JCI, take your vehicleto the LTO, or Mini-car Office, then
return to VRO to have your registration record updated.

For more information on vehicle registration, or LTO
and Mini-car Office fees contact VRO at 243-5011.






USS George Washington adopts The Sullivans School

Adoption is mutal agreement between ship, school to benefit Sailors, students, teachers

By Ben Avey, CFAY Public Affairs

Continuing along tradition of community partnerships aboard Commander Fleet
ActivitiesYokosuka (CFAY), USSGeorge Washington (GW) (CVN 73) formally adopted
The Sullivans School during a ceremony at the school Feb. 23.

The adoption is a mutual

program. He explained that the ship’s first and second class petty officer associations
will taketheinitiative on recruiting volunteers. Young believesthe program will greatly
benefit Sailors.

“The [GW and The Sullivans School] have come together to partner, help learn
about each other and to provide an opportunity for our Sailors to engage in the
community and to make a positive

agreement where the ship and school
commit to develop a partnership and
friendship for the benefit of Sailors,
students and teachers who
participate in the program.

To formalize the agreement, The
Sullivans School Principal Walter
Wilhoit and GW Commanding
Officer Capt. John R. Hale
exchanged letters of commitment
and signed certificates of adoption.
In addition, Hale presented Wilhoit
with a framed photo of GW to
display at the school.

According to letters exchanged
by Wilhoit and Hale, the GW will
endeavor to provide various forms
of support to the school throughout
the year. In addition to providing
volunteers to assist students and
teachers in the classroom, Sailors
might be available for school trips
or special occasions and assistance
with small school self-help and

contribution to young boys and girls
in our community,” Young said.

Excited about the opportunity to
have Sailors help at the school, The
Sullivans School Student Council
Vice President Sydney Marshburn
explained what students expect from
the GW volunteers and expressed
their appreciation.

“1t’s fun when they go to recess
with you and get to play all sorts of
games with them and teach them how
you go to schooal ... but sometimes the
teachers will put them to work
grading tests,” said Marshburn. “I
hope [GW Sailors] have as much fun
at this school aswe do hosting them.”

The Sullivans School has along
history of support from visiting ships
and as an adoptee of aircraft carriers
in Japan. Most recently, Sailors from
USS The Sullivans (DDG 68)
volunteered at the school while
visiting Yokosuka.

maintenance projects while in port.

Command Chaplain Cmdr.
DennisYoung helped to organize the
adoption and will continue to serve
as the ship coordinator for the
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Though some students may be awarded scholarships, Fielder lets the students know
that in today’s society thereisno freeride. So, he attemptsto ingtill strong work ethic and
dedication.

“You've got to work. If you' re going to go to college, with the [economy] theway it is
now, you'’ ve got to do something to earn a college education,” he said. “ Our program not
only preparesthem to go to college, but we incorporate life success skillsaswell. You've
got to learn to work. Successisthe reward of work.”

Prior to acceptance into AVID, interested or referred students are interviewed to seeif
it is something that they truly want and if they are willing to commit themselves to the
program.

“[AVID] Students have to sign a contract,” said Fielder. “ That's something that alot
of students don’t do. They don’t understand the value of what a contract means. It'sold
fashioned, but here we bring back some of those ol d-fashioned values and concepts.”

Fielder isan advocate of the program and usesit to teach those ideal s by doing outings,
confidence building activities and cultural exposure activities.

“When | was hired to work at DoDDs, morethan eight years ago, | was an art teacher,”
he explained. “1 was assigned to [teach] AVID and the morethat | worked with the AVID
program, themore | became convinced and indoctrinated to theworthiness of the program.”

Knowing that the program is helping people to make a change for the better is a,
personal, reward for Fielder.

“When parents and students come back and say what they’ ve learned and what they
took away from here, it's priceless.”

For more information about the AVID program contact Ed Fielder at 243-5165 or
visit the official AVID Web site at www.avidonline.org.

USS George Washington (CVN 73) Commanding Officer Capt. J. R. Haley presents a signed
lithograph to Walter Wilhoit, The Sullivans School principal, at an adoption ceremony Feb.
23. The ceremony was a mutual adoption contract where the school and ship agreed to
support one another through community relations and friendship.

Previously, The Sullivans School
was adopted by USSKitty Hawk (CV
63), USS Independence (CV 62) and
USSMidway (CV 41) whilethey were

U.S. Navy photo by MC3 Jeff Stewart forward-deployed to Yokosuka, Japan.

Voluntary recall of prescription
prenatal and iron supplements

By U.S. Naval Hospital Yokosuka

ETHEX Corporation and Ther-Rx Corporation have issued a voluntary recall
of prescription prenatal and iron supplements at the wholesale level. Thisisa
precautionary measure because the products may have been manufactured under
conditions that did not sufficiently comply with current manufacturing practices.

Patients who have these products in their possession should continue to take
them in accordance with their prescriptions to avoid the possible risk of suddenly
stopping needed medications. Patients should contact their physician or health
care provider if they have experienced any problemsthat may be related to taking
these products, or to obtain replacement prescriptions.

For acompletelist of ETHEX and Ther-RX products recalled at the wholesale/
distributor level visit their Web sites at www.ethex.com and www.ther-rx.com.

U.S. Naval Hospital Yokosuka beneficiaries with questions about the recall
should call ETHEX customer service at 1-800-748-1472 or Ther-Rx customer
serviceat 877-567-7676, or contact their health care providers. Any adversereactions
experienced with the use of these products should also be reported to the FDA's
MedWatch Program by phone at 1-800-FDA-1088 on the MedWatch Web site at
www.fda.gov/medwatch.






