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CFAY Chapel of Hope celebrates annual International Christmas

By Dan Bowen, CFAY Public Affairs
Japanese.

Sailors, civilians, family members and their Japanese
counterparts filled Commander Fleet Activities Yokosuka
(CFAY) Chapel of Hope to enjoy the annual International

provided the Christmas message for the evening in

“Let us thank God today, from our hearts, that we
may celebrate this International Christmas together,” said
Kubota to begin his sermon. “Let us thank God for inviting

at the events of Christmas. And let us write indelibly in
our hearts the meaning of the events of Christmas.”

The evening also featured the lighting of the Advent
Candle by CFAY Chaplain Allen Vaughn and his family,
a benediction by CFAY Chaplain Donald Moss, and a

Christmas celebration Dec. 13.

CFAY Commanding Officer
Capt. Daniel Weed provided
opening remarks for the event and
welcomed the multicultural crowd
to the chapel.

“Distinguished guests,
ladies and gentlemen, welcome
to Fleet Activities Yokosuka’s
27th International Christmas
celebration,” Weed said. “Thank
you all citizens from the United
States and Japan, and all other
countries in attendance, for sharing
your valuable time to worship with
us as one community.”

A crowd of more than 800
filled the pews to enjoy an evening
of song, dance and reflection on
what Christmas truly means. The
celebration featured singing by
an assortment of both adult and

benediction by incoming Chaplain
Barry Metzger. Those in attendance
were also treated to performances
by Japanese opera singer Yasuko
Tanaka and The Yokosuka City
Committee Gospel Choir, led by
Thomas Givens, who roused people
out of their seats with his spirited
renditions of Christmas songs.

Although the night was filled
with entertainment, food and drink,
the true joy of the evening for the
revelers was to be able to join their
brothers and sisters in faith in a
celebration that transcends race,
nationality or creed.

“We have something in common
that brings us all together, and
anytime you have something in
common like that it helps break
down the cultural and language
barriers that might otherwise keep

children’s choirs, from both on
and off the base. Keeping with the
international theme of the night,
bible passages, Luke 2:1-20, were
recited in Spanish, English, Italian,
Japanese, Tagalog and Korean languages.

Also, Kurihama Church Reverend Hideyuki Kubota

A crowd of more than 800 Sailors, family members and Japanese filled the Chapel of Hope
to enjoy an evening of song, dance and reflection on what Christmas truly means during the
International Christmas celebration held on board CFAY Dec. 13.

us here and for giving us the rich fellowship of Christmas.
Let us be thankful to be able to sing hymns and to wonder

people apart,” said CFAY Chaplain
William Stewart. “Christmas isn’t
about language or nationality, it is
about an event we all celebrate and
is very meaningful to all of us and to
have the opportunity to come together and celebrate that
event is very special.”

U.S. Navy photo by MC3 Andrew Smith

Farmer’s Market draws bushel of support from base community

Story and photo by MC3 Devon Dow,
Navy Public Affairs Support Element Japan

The Yokosuka and Hayama Agricultural Association, Yokosuka City Hall and
Commander Fleet Activities Yokosuka (CFAY), Morale, Welfare and Recreation (MWR)
team hosted the Yokosuka Farmer’s Market on board CFAY Dec. 12 at the commissary
red brick area for Sailors and their families.

In its fifth year serving the base community, the market provides the opportunity to
purchase seasonal fresh vegetables, fruits and flowers grown by Japanese farmers.

“I believe the Yokosuka Farmer’s Market is a good way to expand the local products
to the American community here on base,”said Michi Nishino, a volunteer for the
Yokosuka International Association. “The goods we provide the people here are locally
grown, fresh and affordable. The customers are always telling us how cheap the prices
are for the goods, so in the end it works for everyone.”

During the early hours of the market, Yuto Yoshida, the mayor of Yokosuka, was
on hand and spent time passing out samples and greeting customers as they shopped.
Vendors offered various free samples including honey and mikan (Japanese tangerine)
jam, which were among the popular items customers sampled and purchased.

“My son and I have really enjoyed ourselves here today. My son is definitely a fan
of the free samples,”said Musician 1st Class Chris Samms. “It’s my first time coming
to the market and I should have brought more money to purchase more vegetables.”

One couple, who has visited the market for the past three years, said they look forward
to the experience.

“Personally, I am not a vegetable eater myself, but my wife is,”said John Jensen.
“I enjoy coming to the market with her. The vegetables are beautiful, even as a non-
vegetable eater it makes me almost wish I ate vegetables.”

Collecting a bag of fruits and Japanese radishes she just purchased, Jensen’s wife,
Jan, a teacher at The Sullivans Elementary School, said the market is a great way to
learn more about the Japanese culture.

“I hope they do more of these markets here,” Jan said. “The vegetables are beautiful,
they are of great quality and you cannot beat the prices. I think it is great that the Japanese
community takes time to come here and sell natural products that we are not used to
getting here.”

Yokosuka Sailors and family members purchase fresh vegetables, fruits and flowers
grown and sold by Japanese farmers at the Yokosuka Farmer's Market Dec. 12.
The event was co-hosted by Commander Fleet Activities Yokosuka, Morale, Welfare
and Recreation team, the Yokosuka and Hayama Agricultural Associations and
Yokosuka City Hall.

Captain’s Cup winners
announced

Ending a year of fierce competition, Sailors and
civilians gathered at the CPO Club for the annual
Captain’s Cup trophy presentation ceremony Dec. 9.
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INSIDE

H1N1 vaccines crucial to
fleet, family readiness

The U.S. Navy continues to execute a strategy of
information awareness and vaccination of personnel
to fight against the H1N1 flu.
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Head’s Up Yokosukal!

Community announcements/Action line

Capt. Daniel L. CMDCM Gregory
Weed, Vidaurri,
Commander, Command Master
Fleet Activities Chief

Yokosuka

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil. We
welcome your feedback, especially if
it is of a general nature and can help
others. To contact the Seahawk, call
243-5607/3003 or send an e-mail to:

Seahawk-Umitaka@fe.navy.mil.
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The editorial content of this newspaper is edited and
approved by the public affairs office of Commander,
Fleet Activities Yokosuka.

This newspaper is an authorized publication for
members of the military services stationed overseas.
Its contents do not necessarily reflect the official views
ofthe U.S. Government, the Department of Defense or
the U.S. Navy and do not imply endorsement thereof.

The appearance of advertising in this newspaper,
including inserts of supplements, does not constitute
endorsement by the Department of Defense, the
Navy, Commander, Fleet Activities Yokosuka or Asahi
Advertising of the products and services advertised.

Everything advertised in this newspaper shall
be made available for purchase, use or patronage
without regard to race, color, religion, gender, national
origin, age, marital status, physical handicap,
political affiliation or any other non-merit factor of the
purchaser, user or patron. If a violation or rejection of
this equal opportunity by and advertiser is confirmed,
the publisher shall refuse to print advertising from that
source until the violation is corrected.

Published by Asahi Advertising, a private firm in no
way connected with DOD or the U.S. Navy, under the
exclusive contract with the U.S. Navy.

Rickert Drive Tunnel Repairs — The tunnels on Rickert
Drive will be under repair Jan. 11 to Aug. 9. Usage will be
reduced to single lane, two-way traffic during the day with
total tunnel road closure in the evenings from Feb. 26 to
May 17 and July 13 to 31. Alternate routing of traffic during
the evening will be provided. Stock Yard area parking will be
secured. Temporary fleet parking will be provided by Gridley
Tunnel exit. Call Public Works Department Lt. Andrew Cline
at 243-5062 for more information.

Second Hand Rose Temporary Closure — Second Hand
Rose has temporarily closed its doors for relocation and
donations cannot be accepted at this time. Families wishing
to make donations are asked to hold on to those items until
such time as to when they can be accepted. Please refrain
from dropping off large items such as furniture and TVs at
the previous location. The base has a designated bulk trash
area for these items. Thank you for all your support. As soon
as the new location is operational, another announcement
will be made and those donated gently used items that are
so appreciated will again be welcomed. Contact Yokosuka
Officers’ Spouse Club President Christie Wood at 241-2407
for more information.

College 101 for Spouses — Starting or continuing college?
Navy College is offering a free course to help you in your
pursuit of higher education Jan. 13 at 9 a.m. at the Fleet
Recreation Center on the 3rd floor in room 353. Call 243-
8131 or e-mail to cynthia.cross@fe.navy.mil to sign up or
for more information.

COMPASS Spouse Mentoring Program — The next
COMPASS Spouse Mentoring Program class will be held
Jan. 25-27 in room 223 on the 2nd floor of the Community
Readiness Center from 9 a.m. to 1 p.m. The class will
cover seven different aspects of Navy life to include PCS,
deployments, communication, finances, local insights,
history and traditions, and benefits. Lunch provided and
childcare reimbursed. Call Shelle Napier at 264-7270 for
more information or sign up online at www.gocompass.org.

Navy College Office (NCO) Web Tuition Assistance (TA)
Brief — The NCO WebTA process is now required as of
Jan. 1. WebTA briefings are conducted every Thursday at
11 a.m. at the NCO located in room 333 on the 3rd floor of
the Fleet Recreation Center. Command WebTA briefs can
be arranged for groups of eight or more at your location.
Contact NCO at 243-8131 or by e-mail to navycollege
yokosuka@fe.navy.mil for more information.

National Military Family Association (NMFA) Scholarship
Fund —NMFA scholarship funds are awarded only to military ID
card carrying uniformed services’ spouses of active duty, retiree,
reserve, National Guard and, or surviviors. Scholarships of up
to $10,000 are awarded to obtain professional certification
or to attend post-secondary or graduate school. To apply,
submit your online application at www.militaryfamily.org/our-
programs/military-spouse-scholarships/ between now and Jan.
31. Contact Navy College Office Senior Education Technician
Cynthia Cross by e-mail to cynthia.cross@fe.navy.mil or call
243-8131 for more information.

Q: For more than a year we have been told that the
playground across from Asuka Tower was going to be
renovated. For more than six months the equipment was
blocked off with green barricades and nothing was able
to be used except for one swing. | called then and asked
about the status of the upgrade and was told that there was
a contract awarded for the work but the housing office was
still waiting on actual work to begin. Shortly after that the
green barricades were taken down but there was still one
swing missing and the tire swing was gone. It has been in
this state ever since. If nothing is going to be upgraded at
the playground, at least return the swing and tire swing.

A: The lkego playground you are referring to has been
scheduled for a complete renovation. We had to close
the playground temporarily while making some repairs
to meet safety standards and ensure the safety of the
children that play at the playground. Specifically, the seat
swing had to be removed because it was too close to side
supports; and the tire swing was removed because it had
caused numerous injuries to children. After renovation,
the upgraded playground equipment will have a new swing
set. Due to the scope of the project, it was necessary to

budget and plan for the work to be completed in 2011. We
appreciate your comment and hope you will understand
why we took measures to protect our children.

Q: Why was the Post Office on base closed for a command
function during the busiest time of the year? They were
closed on Friday, Dec. 4 at 11:30 a.m. Since the Post Office
is already closed on Sunday, wouldn’t this day have been
a better day to schedule a command function?

A: The Yokosuka Base Post Office is a component of U.S.
Fleet and Industrial Supply Center (FISC), Yokosuka. The
post office is run by FISC Yokosuka and the vast majority of
postal workers are active duty Sailors. As indicated, FISC
Yokosuka held an end-of-year all hands awards ceremony
the afternoon of Dec. 4. The all hands function preceded the
FISC holiday party, just as most commands throughout the
Navy do during this time of the year. Postal personnel are
part of the FISC Yokosuka team and earned the opportunity
to enjoy this event with their shipmates. This change in
schedule was pre-publicized in advance in the Seahawk,
in fliers, posters, movie theaters, command channel and
at Commander U.S. Naval Forces Japan and Commander
Fleet Activities Yokosuka Department Head meetings in
an attempt to reach our customers. Regular business
hours resumed Dec. 5. The Post Office provided extended
hours for package pick-up on Christmas Eve until 8 p.m.
Additionally, the Holiday Post Office finance closure dates
were Dec. 25-27 and Jan. 1-3; however, the package pick-
up window was open on Dec. 26 and again on Jan. 2 from
10 a.m. to 2 p.m. We regret any inconvenience the closure
may have caused. Thank you for your understanding.

Q: I really love the Grand lllumination and opening the base
to our neighbors outside the gate, but tonight the traffic
leaving the base was really, unbelievably bad. After a 12-
hour shift, | had to sit in my car for over an hour without
moving. | was back behind the commissary... not even near
the gate. In the future, during events like this, can there be
some easier way to move traffic out the gates?

A: Unfortunately there is no safe way to have traffic exit
the main gate during major events such as the Grand
lllumination. Traffic leaving the base is also affected by
the heavy flow of traffic on Route 16. Every effort is made
by the base and Japanese Police. Safety for pedestrians
and vehicle traffic must come first. We apologize for any
inconvenience you may have incurred.

Q: During recent visits to U.S. Naval Hospital (USNH)
Yokosuka, | have repeatedly noticed that medical personnel,
including physicians, nurses and corpsmen, are not wearing
gloves in many situations that require them such as washing
and dressing open wounds, administering vaccinations,
starting an IV and performing physical examinations.
Unfortunately, | have also noticed on several occasions
that the hand sanitizers are empty and that hand washing
facilities are few and not always conveniently located. In
many instances | have also noticed that the glove stations
in treatment rooms are empty. Since hand washing and
hygiene are the number one way to prevent nosocomial
infections (infections acquired in a medical treatment
facility), this does not bode well for our community. Not
only does it put patients at risk, but also the health care
personnel and their families. Although patients can help by
reminding and requesting that their health care providers
wash their hands and wear gloves, this should not be the
patient’s responsibility.

A: USNH Yokosuka goes to great lengths to ensure the
safety and well being of its patients. All hospital staff
receives training in standard precautions to take to
minimize the spread of infection. Proper hand-washing
and the appropriate use of gloves are an important way
to decrease unnecessary infections; however, gloves are
not required for all patient encounters. The hospital is
dedicated to decreasing the spread of any infections and is
providing additional information about infection prevention.
The hospital will investigate any reported concerns about
its patient safety or quality of care practices. Anyone
concerned about an aspect of his or her experience in the
hospital is strongly encouraged to immediately contact the
customer service representatives, whose names, pictures
and contact information are posted on signs in each clinic
and are available on the quarterdeck.












George Washington
boasts advancement
cycle success

By MC2(SW) John J. Mike,
George Washington Public Affairs

USS George Washington (GW) (CVN 73)
advanced 249 Sailors during a frocking ceremony
in the ship’s hangar bay Dec. 15.

The Navy’s only permanently forward-deployed
aircraft carrier gained 117 E-4s, 94 E-5s and 38 E-6s
from the September Navywide advancement exam.

GW Commanding Officer Capt. David A.
Lausman said the ship’s success was a team effort.

“We continually promote our Sailors because
of a strong in-rate training program throughout our
departments,” said Lausman. “You all deserve your
advancement and I’m very proud of you.”

Aviation Ordnanceman 3rd Class (AW) Nayda
Anaya said she credits her advancement to the
strong leadership and teamwork found in GW
Weapons Department.

“We are constantly having study groups in our
ordnance magazine and are constantly quizzing
each other at work so we can succeed,” said GW
Weapons Department G3 Division bomb assembler
Anaya.

Newly-frocked Operations Specialist 1st Class
(SW/AW) Melvin Jackson was part of this cycle’s
52 percent increase in GW Sailors promoted to petty
officer first class.

“It’s an exhilarating feeling,” said Jackson, “My
chief gave me his old first class dress uniform tops
out of pride and to motivate me to make the next
pay grade.”

Although a planned ceremony, 11 GW Sailors
were awarded spot promotions by Lausman through
the Command Advancement Program (CAP).

“There are several of you out of uniform right
now and | have to rectify this situation,” said
Lausman during his closing remarks.

“l found out while | was standing in ranks,”
said Aviation Ordnanceman 3rd Class Shane
Redder, a newly promoted GW CAP Sailor. “I was
disappointed when I didn’t make [petty officer
third class] off the exam, but now I’m excited and
enjoying the promotion.”

Lausman said frocking GW Sailors was a great
way to kickoff the ship’s in port maintenance period
at Commander Fleet Activities Yokosuka, but the
work is never finished.

“Thank you to all of our frockees for making
GW a more qualified ship. The next advancement
cycle is approaching, so let’s continue mentoring
so others can have the same success as you,” said
Lausman.

USS George Washington (CVN 73) recently
returned from a 48-day fall deployment in support
of the Chief of Naval Operations’ maritime strategy,
enhancing stability and security throughout the U.S.
7th Fleet area of responsibility.

Navy accepts future USS Independence

By Team Ships Public Affairs

The Navy officially accepted delivery of the future USS
Independence (LCS 2) Dec. 18 during a short ceremony in
Mobile, Ala. Independence is the second littoral combat
ship delivered to the Navy, and the first LCS of the General
Dynamics variant. LCS is a new breed of U.S. Navy
warship with versatile warfighting capabilities, capable
of open-ocean operation, but optimized for littoral, or
coastal, missions.

“Today marks a critical milestone in the life of the LCS
2,” said Rear Adm. James Murdoch, the LCS program
manager in the Navy’s Program Executive Office (PEO)
Ships. “The Navy and our industry partners have worked
diligently to deliver a much-needed capability.”

Prior to delivery, the Navy’s Board of Inspection
and Survey conducted Acceptance Trials aboard LCS 2
and found the ship’s propulsion plant, sea-keeping and
self-defense performance to be “commendable,” and
recommended that the chief of naval operations authorize
delivery of the ship following the correction or waiver of
cited material deficiencies.

Between now and sail away in February 2010, the
contractor will correct most of the trial cards received
during trials. Any remaining cards will be corrected
during scheduled post-delivery maintenance availabilities
including the post-shakedown availability scheduled for
completion in 2011.

Delivery is the last shipbuilding milestone before
commissioning, scheduled for Jan. 16 in Mobile, Ala.

The LCS class is designed from the keel up to
deliver efficient capability, capacity and flexibility to
the warfighter. Independence, a high-speed aluminum
trimaran, is designed to defeat asymmetric “anti-access”
threats such as mines, quiet diesel submarines and fast
surface craft. The 417-foot Independence will be outfitted

The littoral combat ship Independence (LCS 2)
underway during builder’s trials July 12. Builder’s trials
are the first opportunity for the shipbuilder and the
U.S. Navy to operate the ship underway and provide
an opportunity to test and correct issues before
acceptance trials.

Photo courtesy of Dennis Griggs

with reconfigurable payloads, called mission packages,
which can be changed out quickly. These mission packages
focus on three mission areas: mine counter measures,
surface warfare and anti-submarine warfare.

Navy seeks 100 percent participation in ESR

By Navy Personnel Command Public Affairs

As the Navy moves forward with plans to eliminate
the enlisted field service record (ESR), more than 130,000
Sailors need to establish a self-service account that will
allow them access to their new digital record.

“The elimination of the enlisted field service record
will begin in January 2010,” said Art Tate, Navy Standard
Integrated Personnel System (NSIPS) ESR Career
Information Management System implementation manager.
“Once the paper record disappears, they will have to create
an ESR account if they wish to see what is in their record.”

This move follows the action already taken for officers.

The Navy eliminated the officer field service record in 2000
and closed-out some enlisted field service records for Sailors
in Millington, Tenn. and other test locations.
“l don’t miss the paper record. It is easier to access it online,
right from my desk. | don’t even have to go anywhere,” said
Chief Navy Counselor (AW) Kelly Strickland, command
career counselor at Navy Personnel Command. Strickland
has logged on to her ESR to verify her dependent’s data
and confirm classes she has completed have been entered
in her record.

Chief of Naval Personnel announced the requirement

for all active duty and reserve personnel to establish
and maintain a self-service ESR early this year. These
accounts will allow Sailors to review all personnel,
training and awards data by choosing in the view section
of the ESR. Sailors also have limited self-service update
capability.

The Navy first announced the implementation of the
ESR in 2006 with NAVADMIN 292/06.

Self-service accounts can be created at https://nsips.
nmci.navy.mil or on the NSIPS-ESR server on board ships.

NAVADMIN 043/09 directs all commands to use NSIPS/
ESR as the single field level data entry point for all Sailors.

Commanding officers, executive officers and command
master chiefs can obtain command-level view only access
by completing the NSIPS-ESR system authorization request
and contacting their local NSIPS area manager. This access
provides the user view only capability for all ESR accounts
within their UIC(s).

All commands responsible for service record entries are
required to initiate updates in NSIPS-ESR; however official
military personnel file requirements remain unchanged.

Sailors are ultimately responsible for the accuracy of
their ESR and must contact the servicing personnel office
if any information is incorrect.
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Submarine Group Seven, Curtis Wilbur take Captain’s Cup top honors

By Ben Avey, CFAY Public Affairs

Ending a year of fierce competition, Sailors and
civilians gathered at the Chief Petty Officer’s Club on
board Commander Fleet Activities Yokosuka (CFAY)
for the annual Captain’s Cup trophy presentation
ceremony Dec. 9.

In its eighth year, the CFAY Captain’s Cup brings
local commands together to compete against one
another in a variety of athletic competitions throughout

COMSUBGRU 7 Command Sports Coordinator Lt.
Cmdr. Scott Kight and CFAY Commanding Office Capt.
Daniel Weed pose with the 2009 Captain’s Cup Co-
Recreation division champion trophy Dec. 9. SUBGRU
7 brought home the men’s division championship
as well, while USS Curtis Wilbur (DDG 54) won the
Women'’s division championship.

Photo by John Sullivan

the year. This year, 39 different commands competed
in more than 30 different events with Commander
Submarine Group Seven (SUBGRU 7) winning both
the Co-Recreation and Men’s divisions while USS
Curtis Wilbur (DDG 54) took home the top honors in
the Women’s division.

But, according to CFAY Morale, Welfare and
Recreation (MWR) Athletic Director Kyle Rhodus,
whose department oversees the competition, the
Captain’s Cup is about more than just sports.

“The biggest benefit for Captain’s Cup is we have
multiple games each season and it gets people from a
command who might not spend much time together on
the job, they get to spend time together on the field,”
said Rhodus. “When it comes to something at work, you
have that friendship from the field, and that will help.”

CFAY Commanding Officer Capt. Daniel Weed
echoed Rhodus’s remarks in his speech prior to
presenting trophies to command representatives.

“We want to be physically fit, but this is about
teamwork, esprit de corps and camaraderie,” said
Weed. “That’s what this is really about.”

Weed went on to recognize and thank those who
participated in the tournament and show his respect
for their work and talent.

“Those teams that are out there participating in
every event, considering the incredibly demanding
schedule of 7th Fleet, show that they are not just
average Sailors, they’re not above average Sailors,
they’re exceptional Sailors, and I want to thank all of
you for that.”

Lt. Cmdr. Scott Kight, who represented SUBGRU
7 at the ceremony and was the command sports
coordinator, said his command has had a great time
competing and eventually winning two divisions.

“The co-rec events are great, its kickball and dodge
ball, where you only get to play them in grade school,”
said Kight. “It’s been a blast.”

CFAY Captain's Cup
2009 Winners

Co-Recreation Division
Ist — Commander Submarine Group Seven
2nd — Physical Security Engineering Field Activity
3rd — USS Blue Ridge (LCC 19)
Most Improved — Physical Security Engineering
Field Activity

Women’s Division
Lst — USS Curtis Wilbur (DDG 54)
2nd — U.S. Naval Hospital Yokosuka
3rd — Afloat Training Group Western Pacific
Most Improved — USS Curtis Wilbur (DDG 54)

Men’s Division
Ist — Commander Submarine Group Seven
2nd — Afloat Training Group Western Pacific
3rd — Physical Security Engineering Field Activity
Most Improved — Navy Munitions Command

According to Rhodus, Captain’s Cup includes
traditional major sports such as basketball, softball,
soccer and volleyball; but also includes non-traditional
events such as paintball and tug-of-war. Commands
earn points for each competition in which they place
or participate. The commands with the highest point
totals at the end of the year are awarded first, second
and third place trophies in each division. There is
an additional trophy for the command who has most
improved over the prior season.

For more information about the Captain’s Cup,
contact MWR Sports Director Jessie Ecklund at 241-
2955 or e-mail to Jessie.Ecklund@fe.navy.mil.

Navy College Office goes digital, takes tuition assistance program online

By MC3 Devon Dow,

education process.

“The training and information they give about Web ETA is beneficial to all of

Navy Public Affairs Support Element Japan

To give Sailors more control over their education and related benefits, the Tuition
Assistance (TA) program operated by Navy College is going digital.

As of Jan. 1, 2010, Sailors are required to create and submit an application for
Web Electronic Tuition Assistance (Web ETA).

“This new option benefits Sailors because it is easier for them to log in online,
track and process their individual Web ETA requests,” said Yokosuka Navy College
Program Director Dean Moore. “It saves Sailor’s time, the department’s time and
their ship’s time.”

The new paper-saving option provides Sailors with the ability to manage their
TA by the click of a mouse.

After Sailors fill out an application request online and their command approves
the application, an electronic copy is sent to the servicing Navy College Office,
who will approve the application and e-mail a voucher to the Sailor for printing and
verification.

Once an account is created, Sailors can track the money they are spending and
how many classes they are taking, giving the individual more responsibility and
control of their pursuit of a higher education.

For the past two years, Master-at-Arms 2nd Class David Meaders has taken
advantage of the TA program, enrolling in at least two online courses per semester.
He said the Web ETA option will save him time and put greater emphasis on the

us,” Meaders said. “I’ve done paper-based versions for the past few years. It was
a hassle at times having to walk over to the Navy College Office. I think Web ETA
will be easier because when you’re underway and have a chance to get online you
can track and update things you need to.”

According to Lt. Kermit Jones, who recently received training on Web ETA,
Sailors who don’t take advantage of this program are literally taking free money
and throwing it away.

“The training and the opportunities that Navy College offer are excellent,”
Jones said. “From the standpoint of the Web ETA, it makes it a lot easier and more
convenient for Sailors, so they are more likely to use it. If we are trying to provide
a benefit for our Sailors we should do it in the best way possible and less paper is
always good.”

“The bottom-line is to help Sailors achieve their goal of getting a degree or
certification in their area of choice,” Moore said. “Here at the Navy College Office
we are here to cater to the educational needs of our country’s Sailors and getting
them on the right path.”

Go to https://myeducation.netc.navy.mil or https://eta.cnet.navy.mil to begin the
application process for your Web ETA.

If you have any questions regarding the Web ETA program you can call the Navy
College Office Yokosuka at 243-8131. Their office is located on the third deck of
the fleet recreation center in room 347.






Family Care
Plan revised

By MCC(SW) Maria Yager,
NPC Public Affairs

Navy officials announced revisions
to its Family Care Plan policy, which
includes a new deployment deferment
option for eligible Sailors.

“Under the new policy, Sailors
who are required to complete a family
care plan and may be deployed
to an area authorized imminent
danger pay are allowed to request
a deferment of deployment due to
unforeseen circumstances,” said Policy
Coordinator Kathy Wells.

The change is a result of
guidance from the National Defense
Authorization Act (NDAA), section
586, Family Care Plans and Deferment
of Deployment of Single Parent or
Dual Military Couples with Minor
Dependents.

“Service members on active duty
make requests for deferment to their
commanding officer. Commanding
officers can grant deferments for up to
four months,” said Wells.

The NDAA provides broad
guidance and does not specifically
define unforeseen circumstances,
according to Wells.

More information can be found
in the Family Care Plan instruction,
OPNAVINST 1740.4D.

A Family Care Plan is a group
of documents which identifies and
outlines who will provide care for a
Sailor’s minor children in the event the
Sailor is deployed.

Formal documentation of a Family
Care Plan is required under any of the
following conditions:

* A Sailor with primary or shared
physical custody of a minor child or
children who is not married to the other
natural or adoptive parent of the minor
child or children.

* Both members of a married dual-
military couple where one or both have
primary or shared physical custody of
a minor child or children.

« Sailors who are legally responsible
for an adult family member who is
incapable of providing for themselves
in the absence of the Sailor.

For more information, visit the
Family Care Plans section at www.
npc.navy.mil/CommandSupport/
CommunitySupportProgramPolicies/
familycareplan.htm.

H1N1 vaccines crucial to fleet, family readiness

By U.S. Fleet Forces Public Affairs

Commands and medical clinics
throughout U.S. Fleet Forces (USFF)
continue to execute a strategy of information
awareness and vaccination of personnel to
fight against the HINI flu.

Currently, all active duty personnel
and Department of Defense beneficiaries
are eligible to receive the HINI1 vaccine.
NAVADMIN 340/09 requires all commands
to utilize the Navy Family Accountability
and Assessment System to report HINI
vaccinations for all active duty, reserve,
government civilian and contractor
employees. The reporting of civilian and
contractor employees is strictly voluntary.

“The vaccination program is going very
well,” said Rear Adm. Alton Stocks, USFF
fleet surgeon. “In just the past two weeks
we have made tremendous strides in getting
the vaccine doses out to the fleet to our first
priority group, which are deployers.”

According to Stocks, afloat operational
units and those ashore who are preparing to
deploy are among the first to be receiving
the vaccine, and deliveries to those units
continue to arrive every day.

In order to detect early outbreaks of
HINI1 flu, all influenza-like illnesses are
monitored in the fleet and reported to Navy
and Marine Corps Public Health Center
(NMCPHC). NMCPHC collects data from
the fleet as well as throughout the Navy
and recommends appropriate interventions
to mitigate further spread of the HIN1 flu.
Influenza-like illnesses and HINT1 cases
continue to decline throughout the fleet

HM2 Eric Pacheco administers the H1N1 flu vaccine to IC2 Stuart Ringrose at
Commander Fleet Activities Yokosuka Dec. 14. Together with the vaccine efforts,
medical personnel Navywide are also helping disseminate information about the

H1N1 flu virus and its prevention.

U.S. Navy photo by MC2 Matthew R. White

and Navywide according to Capt. Tina
Davidson, USFF fleet nurse.

The symptoms of the HINT1 flu are
almost the same as the seasonal flu: fever,
sore throat, runny nose, nausea, muscle
aches and feeling rundown. The 2009 HIN1
virus - formerly known as swine flu - is a
pandemic virus, according to the World
Health Organization. Officials urge people
to take actions to mitigate the effects of it.

Together with the vaccine efforts,
medical personnel Navywide are helping
disseminate information about the flu and its
prevention, such as staying home when sick,

frequent hand-washing, and taking common
sense precautions to stay healthy.

“The bottom line is we must get our
Sailors who are on the front lines vaccinated
in a timely manner, and that has been our
number one priority.” said USFF Fleet
Medical Master Chief Hospital Corpsman
(SW/FMF) Michael Hedden. “We’re making
great strides in fleet-wide distribution to
ensure our ships remain mission ready.”

Visit the CDC Web site at www.cdc.gov,
or the Navy and Marine Corps Public Health
Center at http://www-nehc.med.navy.mil/
for more information.

New Year’s resolutions for a better financial future

By Michael J. Spiltener,
Fleet and Family Support Center

‘Tis the season for New Year’s resolutions. Resolutions
require self-regulation. That’s the ability to restrain impulses that
tempt us to choose immediate gratification such as chocolate,
cigarettes, and buying on credit over longer-term goals, such
as good health, financial well-being and stronger interpersonal
relationships.

Self-regulation mainly involves four factors: controlling
thoughts; controlling emotions; impulse control, or restraining
desire; and performance control, which will enable yourself to
persist when you feel like quitting.

The implications for people making a money resolution in
the New Year are clear:

* Make it your only resolution.

* Write down your financial goal, with a specific plan for
how you will achieve it. Post your goal where you will see it
often.

* [f your goal involves multiple decisions, break the process
into small steps and commit to one step each week, making it
a “to do” on your calendar, with a deadline.

Energy Management Course steers
commands toward energy savings

By R. Inman, NAVFAC Public Affairs

More than 25 energy and utility managers
representing 16 installations throughout
the Far East and Guam participated in
the Civil Engineer Corps Officer School
Facilities Energy Management Course
and Utilities and Energy Management
(UEM) Workshop Dec. 14-18 aboard Fleet
Activities Yokosuka.

The course provides fundamental
energy management training and guidance
on topics ranging from basic awareness,
energy and water management practices
and audits to projects and execution, use of
Energy Star products and project designs,
renewable energy and new technologies.

“There is no substitute for a well-
trained, competent, dedicated installation
energy manager and support personnel,”
said Energy Course Director and Naval
Facilities Engineering Command Energy
Training Coordinator Gil Siqueido.

In addition to the comprehensive
course, the workshop enabled participants
to draft energy and water use reduction
plans to take back to their installations.

“One of the results of the course is the
network created between the personnel in
the region,” Siqueido said. “This powerful
network links experience and knowledge
between many energy managers who are
now able to help each other within the
region.”

* Monitor your goal: Write down what you spend daily for
at least 30 days, noting what you bought, to get a good feeling
of where your money is going. Do this even if you use debit or
credit cards; or just commit to paying for purchases in cash for
a month. If you’re paying down debt, chart your progress in a
graphic way.

* Limit your decision-making by automating your behavior.
Have money for retirement, education, debt repayments or other
goals automatically withdrawn from your paycheck or checking
account on a monthly basis. If you’re tempted by the delicacies
at your grocery store, don’t shop on an empty stomach and try
not to go alone. When you have lunch outside the office, lock
your wallet in your desk and take only enough money for food
to prevent indulgence shopping.

* Remove emotion from the equation. Don’t engage in retail
therapy. When you feel bad, take a brisk walk, listen to a favorite
CD, or call a sympathetic friend.

Here’s the good news: will power is like a muscle —although
it can be depleted in the short term, it’s actually strengthened
through regular exercise over the long term. That offers plenty
of hope for people seeking to change their financial lives. So go
for it in 2010, roar like a tiger.






FISC,JMSDF poundin New Year with Japanesetradition

Story and photo by Blake Vives,
CFAY Public Affairs

U.S. Navy logisticians and Japan Maritime Self-
Defense Force (JMSDF) logisticians pounded in
the New Year with a mochi pounding ceremony or
mochitsuki at the JIMSDF Ship Supply Depot (SSD)
warehouse Dec. 10.

The ceremony was U.S. Fleet and Industrial Supply
Center (FISC) Yokosuka Commanding Officer Capt. Mike
Arnold’s third experience with mochi pounding.

“I thoroughly enjoyed my experience here last year,”
said Arnold. “As you know, | enjoy the privilege of
participating in many events with our logistics partners
in the JMSDF throughout the year but | think the SSD
mochi pounding ceremony really caps the year and helps
define the great partnership we share especially with our
colleagues at the SSD here in Taura.

“I’m proud to participate in the mochi pounding
process and ceremony and recognize it as a revered and
time-honored Japanese year-end celebration.”

Defense Distribution Depot (DDYJ) Yokosuka Japan
Deputy Commander Kenneth J. Pirman was given the
privilege of leading the mochi pounding event toast or
kanpai.

“I have been told that this long established mochitsuki
tradition has become a valuable and rare experience in
today’s modern society,” said Pirman. “So, to be invited
to participate in this event is truly an honor.”

According to FISC Yokosuka Interpreter and Translator
Toshiyuki Ito, who attends many bilateral events and
provides translation assistance for guests in attendance,
the joint celebration served to enhance the relationship
between the organizations and increase understanding
between the two cultures.

“| think the opportunity for the organizations to enjoy
mochi pounding together creates a great opportunity for
them to meet,” said Ito. “I have observed that by sharing
cultural events like this, JMSDF logisticians and U.S.
Navy logisticians are able to form bonds, learn about
their commonalities and have fun outside of the work
environment.”

Mochi is created in a ceremony by pounding glutinous
rice into a paste in a wooden bowl with a wooden mallet
while a second person wets and turns the paste. After

the pounding
is complete,
the mochi
is shaped
into cakes
and served
with various
toppings
such as sweet
bean paste
or soybean
powder.
Originally
only eaten
during the New
Year, mochi
is now eaten
throughout
the year in
a variety of
formsincluding
sweets and

even with ice
cream.

“Mochi
pounding has
a long history,” said Ito. “It started maybe 1,000 years
ago and today it’s the biggest part of the celebration
of the New Year in Japan. New Year’s Day is the most
important holiday for most Japanese people and it’s
the day to get together and celebrate with families
to appreciate and strengthen family ties. Mochi
pounding ceremonies between JMSDF and the U.S.
Navy certainly contribute to building a family-like
relationship.”

FISC Yokosuka Personnel Management Director Lori
Jackson said she anticipated experiencing mochi pounding
for the first time.

“This was a lot of fun; it was nice to participate in
something with our Japanese hosts that was outside of
the work environment,” said Jackson. “The best part was
eating the mochi.”

Many of the guests took turns wearing the ceremonial
Japanese happi coat and pounding the mochi with a large
wooden mallet.

FISC Yokosuka Personnel Management Director Lori Jackson participates in a traditional
mochi pounding ceremony for the first time at the annual joint mochi pounding event involving
JMSDF and U.S. Navy personnel Dec. 10.

“Participating in the actual pounding was a
great experience,” said Jackson. “The hammer
was heavier than | thought it was going to be but
sharing this tradition with our JIMSDF friends was
wonderful.”

After the mochi pounding, guests interacted while
sampling Japanese cuisine including the fresh mochi
prepared in various ways.

FISC Yokosuka Organizational Development
Director Cassandra Allen said the joint mochi
pounding ceremony increased her appreciation for
Japanese culture. “The event gave me an in-depth
insight into the Japanese culture,” said Allen. “It
was fun to watch the process and | enjoyed the
interaction with our JMSDF logistics counterparts.
My favorite part was the food because it was different
but delicious. If anyone has the chance to experience
mochi pounding or Japanese culture they should get
out there and do it.”
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(Left) JMSDF Ship Supply Depot Commanding Officer Capt. Hirotora Takenaka and FISC
Yokosuka Commanding Officer Capt. Mike Arnold socialize at the joint mochi pounding event
with the interpretation assistance of FISC Interpreter and Translator Toshiyuki Ito Dec. 10.
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SRF-JRMC shares holiday spirit with Miura Shiratori-en

Story and photo by Keiichi Adachi,
CFAY Public Affairs

More than 50 representatives of the U.S. Naval Ship
Repair Facility and Japan Regional Maintenance Center
(SRF-JRMC) brought holiday joy to mentally and
physically challenged students and residents at the Miura
Shiratori-en in Nagasawa, Yokosuka City Dec. 16.

“Today is the 47th time that SRF-JRMC has visited
Miura Shiratori-en during the Christmas season,” SRF-
JRMC Commanding Officer Capt. Steven Stancy said
at the start of his speech. “This is my first opportunity to
enjoy a wonderful Christmas Party with you. We always
look forward with great anticipation to this annual event.”

This visit was a joint effort of the SRF-JRMC Friendly
Society of Japanese Master Labor Contract (MLC)
employees and volunteers from the U.S. military and
civilian personnel at SRF-JRMC, who have coordinated
and conducted this holiday visit since 1963.

The relationship between SRF-JRMC and Shiratori-en
started back in April 1963, with a handfull of U.S. Navy
personnel and Japanese employees when the precursor of
Shiratori-en, Nagasawa Gakuen, was established as a home
for mentally challenged children. Since then, according
to a Shiratori-en official, the SRF-JRMC employees have
been a “loving light to the staff and residents of Nagasawa
Gakuen.”

Miura Shiratori-en director Masayuki Onoda said that
he is most appreciative of Stancy, the staff of SRF-JRMC,
and Hiromu Oomori, president of the SRF-JRMC Friendly
Society.

“On behalf of the people who live and use our facility, we
really welcome SRF-JRMC members. | was also impressed
with the trumpet performance by Captain Stancy.”

Homer Kemper, tank coordinator and a zone manager
for the SRF Carrier Project Team, volunteered to serve as
Santa Claus during the Christmas party. “I really enjoy
putting surprised and happy faces on the children,” said
Kemper. “They see Santa as a very special person in their
lives, and | hope those memories will last a lifetime.”

The most pleasant gift for the children, however, may
have been getting the chance to dance hand-in-hand with
the SRF-JRMC volunteers to cheerful holiday music
which was played by the SRF-JRMC “Swing Stars” band.

Swing Stars’ leader Naoto Momoi said that this was
to be his last visit to perform, and that for almost two
decades he and his members have performed at the
Shiratori-en. “l am going to retire next year. | really
appreciate the unseen efforts and support by our division
head, coworkers, various shop members and people
throughout SRF-JRMC. Without their help, we could
not have come to Shiratori-en and played music. Thank
you very much,” Momoi said.

Onoda said that employees at Shiratori-en are grateful
to hear the happy voices of the Shiratori-en residents while
they were eating ice cream and cake provided and served
by SRF-JRMC military and civilian employees and their
family members, and pleased with the music selections
by the Swing Stars.

Chief Electronics Technician (SW) Bruce Piland
who coordinated the visit said that SRF-JRMC U.S.
Navy personnel, U.S. civilians and Japanese employees
worked very hard all year to raise money to support the
event and to provide financial support for things needed
by the facility. SRF-JRMC donated 500,000 yen (more
than $5,700) to Shiratori-en this year.

Stancy concluded his speech by saying, “It is heart
warming to see the anticipation and happiness in all your

SRF-JRMC Commanding Officer Capt. Steven Stancy,
a Shiratori-en resident and Shiratori-en Director
Masayuki Onoda, cut the cake during the Christmas
celebration.
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faces. On behalf of all SRF-JRMC employees and their
families, we wish you good health, happiness, prosperity
and peace, now and in the coming year.”

Fire Controlman 1st Class (SW) Mario Briolo stated
that this is his second time supporting the event, and that
he enjoyed doing so each year and looks forward to next’s
year’s event. “I like to see smiles on the faces of people
at Shiratori-en. Thisisagood way to build American and
Japanese relations while giving back to the community.”

Onoda also mentioned that children who are residents
of Shiratori-en voiced their appreciation for the Christmas
celebration and that they and the adult residents really
enjoyed the cakes, drinks and joining in dancing with the
SRF-JRMC Sailors and employees.
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Shiratori-en residents and employees, and members of SRF-JRMC joined together
to enjoy and share the sprit of the holiday season while the Swing Stars band
provided the festive holiday music.
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SRF-JRMC members along with the Swing Stars band sing Christmas carols during
the Shiratori-en Christmas party.
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Secure people do not
pick on others

By Chaplain John McKenzie

Back in my high school days, | visited a farmer who had chickens. We noticed
that a bunch of chickens were picking at a bleeding chicken. The farmer said that
chickens will pick at a bleeding chicken. He also said that people are no different
when it comes to picking on someone.

Picking on someone has different forms which range from children on the
playground picking on one child, bullying, coworkers or service members making
an individual’s day or workspace a miserable place by ridicule, abuse or other
verbal harassment. Whatever form picking on someone has, it is still wrong. No
child should have to be afraid to go out and play or dread going to school out of
fear of being picked on. No worker should dread going to work because coworkers
are picking on the individual. No service member should dread reporting for duty
because abusive treatment. | have known people who have quit their jobs because
they were constantly being picked on at work. This should not be.

I have noticed that those who pick on others are themselves insecure. They
make up for their insecurity by making others miserable, especially by picking on
one person. | have also seen that those who join in picking on someone do it for
the weak reason that others were doing it.

Consider what the Bible says about following what others do. “You shall not
allege the example of the many as an excuse for doing wrong.” — Exodus 23:2.

When we see someone being picked on, we definitely should not join in. Instead,
we should do what we can to stop it. We need to take a stand and let the person or
persons picking on someone know that what they are doing is wrong. Remember
this; you are not a chicken. You are a person with the capability of making a positive
difference. If you are a secure person, you know that you do not need to pick on
anyone. Leave the fowl play in the chicken coop.

The Chief says:

“Did you know, the first uniform instruction for the U.S. Navy was issued Aug.
24, 1791, by the Secretary of War? It provided a distinctive dress for the officers
who would command the ships of the Federal Navy. The instruction did not include
a uniform for enlisted personnel, although there was a degree of uniformity. The
usual dress of a seaman consisted of a short jacket, shirt, vest, long trousers and a
black low crowned hat.

“If you didn’t know, now you know.” — MCC Eric Hannah, CFAY Public Affairs

Yokosuka welcomes
first baby of 2010

By Jennifer Savage, USNH Yokosuka Public Affairs

The first baby born at U.S. Naval Hospital Yokosuka in 2010 is the
daughter of Hospitalman 3rd Class Iris Ranola and Machinist’s Mate 1st
Class Nicanor Ranola, both from Los Angeles.

The new parents proudly welcomed their daughter, Jaelynn Eleana
Ranola, at 6:49 a.m. on January 2, 2010. Jaelynn weighed 6 pounds, 10
ounces.

Iris is assigned to U.S. Naval Hospital Yokosuka and the new father is
assigned to USS George Washington (CVN 73).

Jaelynn is the Ranola’s first child. Mom, dad and baby are all doing
very well.

Jaelynn Eleana Ranola, born Jan. 2 at 6:49 a.m., is the first baby of 2010
born at U.S. Naval Hospital Yokosuka. Her parents, MM1 Nicanor Ranola and
HM3 Iris Ranola are both in the Navy, stationed on board CFAY.

Photo courtesy of USNH Yokosuka Public Affairs







MWR Positions

Come join the MWR team! Are you a customer service and
team oriented individual who possesses the qualifications for
any of the positions listed here? Then come visit us in the
MWR Building, room 225, or call 243-1246.

Club Operations Division
Lead Cook — NL-08, $14.06/hr. CPO Club (2 RFT).
Food Service Supervisor — NF-03, $10.78/hr. Club Takemiya (1 RFT).
Cook — NA-05, $10.72/hr. CPO Club (2 Flex).
Administrative Assistant — NF-02, $9.50/hr. Food Court (1 RFT).
Waiter/Waitress — NA-03, $9.29/hr. O’ Club (5 Flex), Club Alliance
(1 Flex), Negishi Club (2 Flex), CPO Club (1 Flex).
Club Operations Assistant — NF-02, $8.71/hr. CPO Club (2 Flex),
Club Alliance (1 Flex), Negishi Club (1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (4 Flex).
Cashier — NF-01, $7.50-$9.50/hr. CPO Club (1 RFT).

Support Activities

Electrician — NA-08, $12.79/hr. Maintenance (1 RFT).

Computer Technician — NF-03, $10.78-$15.00/hr. Admin Division

(1 RFT).

Warehouse Worker —NA-05/07, $10.72/hr. Central Warehouse (1 RFT).
Management Assistant — NF-02, $9.00/hr. Marketing (1 RFT).

Child Development Program
Program Assistant — CY-02, $9.45/hr. Main CDC (4 Flex), Ikego CDC
(3 Flex), Hourly CDC (2 Flex).

Community Activities Division
Auto Worker Helper — NA-05, $10.72/hr. Auto Hobby Shop
(1 RFT).
Program Assistant — CY-01, $9.45/hr. Yokosuka Youth Center
(1 Flex), Yokosuka Teen Center (1 RFT/5 Flex), Negishi Youth
Center (1 Flex), Negishi Youth Sports (1 Flex), Negishi Teen Center
(1 Flex), Ikego Teen Center (1 Flex), Ikego Youth Center (2 RFT),
Yokosuka Youth Sports (1 Flex).
Food Service Worker — NA-03, $9.29/hr. Bowling Center (1 RFT).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 RFT/
3 Flex).
Cashier — NF-01, $7.25/hr. Bowling Center (1 Flex).

Recreation Division
Food Service Worker — NA-03, $9.29/hr. Theater (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Single Sailor (1 Flex).
Ticket Seller — NF-01, $7.25/hr. Negishi Theater (1 Flex).

Athletics Division
Administrative Assistant — NF-02, $8.71/hr. Athletics/Fitness
(1 RFT).
Duty Manager — NF-02, $8.71/hr. Athletics (1 RFT/2 Flex).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 Flex).
Swim Instructor — NF-02, $8.71/hr. Aquatics (11 Flex).
Lead Lifeguard — NF-02, $8.71/hr. Aquatics (1 RFT).
Head Lifeguard — NF-02, $9.50/hr. Aquatics (2 RFT).
Lifeguard — NF-01, $7.25/hr. Aquatics (2 Flex).
Gear Issue Attendant — NF-01, $7.25/hr. Athletics (1 Flex).

For the most up-to-date listing, check out
www.chic.navy.mil/yokosuka/mwr.

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must
be received at the HRO, Yokosuka customer service desk, or
through the mail at HRO, PSC 473 Box 22, FPO AP 96349-
0022 by 4 p.m. on the closing/cutoff date of the announcement.
Applications may also be submitted through the drop box
located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop by close of business (4
p.m.) of the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

Continuing

Claims Technician — YB-0998-01, NH-113-09. Open: 12-16-09, Close:
01-08-10. *Temporary, not to exceed one year.

Nurse (Specialist) — YH-610-02, NH-111-09. Open: 12-14-09, Close: 01-
11-10. *Two positions. Part time, 48hrs. biweekly.

NEX Positions

Join aWinning Team. The NEX has RFT, RPT, and Flex positions
to fit your schedule. Applications are accepted Monday-Thursday, 9
a.m. to 3 p.m., at the NEX Human Resources Office, building 3316,
room 217, or visit our Web site at: www.nex-navy.com. Work for us.
We can also be reached at: 243-4418 or 5150.

*Department Manager, NF-3 — $31,936-$36,285/year (3 RFT).
Supervisory Sales Clerk, NF-2 — $8.71-$10.00/hr. (2 RFT)
Supervisory Personalized Services Clerk, NF-2 — $8.71-$10.00/hr.
(1 RFT)

Human Resources Associate, NF-2 — $8.62-$11.00/hr. (1 RFT)

Food Service Worker, NA-2 — Negishi School Lunch. $8.59-$8.95/hr.
(1 Flex)

Store Worker, NA-2 — Main Store. $9.85-$11.03/hr. (3 Flex)

Sales Clerk, NF-1 — Main Store. *$7.25-$8.50/hr. (2 RPT, 3 Flex)
Customer Service Clerk, NF-1 — Main Store. *$8.25-$9.00/hr. (1 RFT,
1 Flex)

Sales Clerk, NF-1 — Main Store/Home Accent. *$7.25-$8.50/hr. (1 RFT,
1 RPT, 6 Flex)

Specialty Sales Clerk, NF-1 — Main Store. *$7.25-$9.00/hr. (1 Flex)
Inventory Technician (RAMS) — NF-2, Main Store. $8.62-$10.00/hr.
(1 RFT)

Warehouse Worker, NA-4 — Distribution Center (Night Shift). $10.01-
11.67/hr. (1 Flex)

Warehouse Worker, NA-4 — Distribution Center (Day Shift). $10.01-$11.67/
hr. (1 RFT)

ID Checker, NF-1 — Loss Prevention, Main Store. *$7.25-$8.50/hr. (1 Flex)
Security Guards, NF-1 — Loss Prevention. *$7.50-$9.00/hr. (4 Flex)
Personalized Service Clerk (Floral), NF-1 — Main Store. *$7.25-$8.00/hr.
(1 Flex)

Sales Clerk, NF-1 — MiniMart, Negishi. *$7.25-$8.50/hr. (1 Flex)
Personalized Service Clerk, NF-1 — Main Store. *$7.25-$8.00/hr. (1 Flex)
Vending Operations Clerk, NF-1 — $8.62-$10.00/hr. (1 RFT)
*Maintenance Worker (Food Service Equipment Mechanic), NA-8 —
$12.79-$13.32/hr. (1 RFT)

Visual Merchandiser, NF-2 — $8.62-$10.00/hr. (Flex FT)

Sign Painter, NA-7 — $12.10-$12.60/hr. (1 RFT)

Desk Clerk, NF-1 —Navy Lodge. $7.25-$8.00/hr. (1 Flex)

*Salary based on experience






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
SuN CCD, classrooms 0930
Sun  Youth Group 1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
Wep  Confession 1600
WEep  Perpetual Help Novena,

Main Chapel 1700
WEep  Mass, Main Chapel 1730
2" Wep

Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THu  Women'’s Bible Study 1730
FrI Choir Practice, Choir Room 1700
1st Fri Mass, Main Chapel 1700
Sat  Vigil Mass, Main Chapel 1700
SaT Baptism, Main Chapel 1500
SaT Confession,

Blessed Sacrament Chapel 1600

(or anytime by request)

NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for Wednesday
(1200 in the Naval Hospital Chapel).

General Protestant

Sun  Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830

Liturgical

SuN Communion Service, Community Center
Auditorium 2nd deck 1100

Contemporary Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal,
Choir Room 1600

Gospel Praise Service

Sun  Worship service, Main Chapel 1230
Tue Women'’s Bible Study,

Classroom 10 1800
WEep  Choir practice, Main Chapel 1830

Filipino Christian Fellowship

Sun  Worship Service, Community Center
Auditorium 2nd deck 1230
Wep  Prayer Meeting, room 3 1800

Church of Christ

Sun  Worship, Community Center
Auditorium 2nd deck 0930

Sun  Sunday School 1100

Wep  Bible Study, rooms 2, 3 and 5 1800

The Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Across from the City of Yokosuka Post
Office (Off base)

Seventh Day Adventists
Sat Saturday Worship 0930

Jewish Faith Community

FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2" AND 4" THU  Classroom 10 1800

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Tue  Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

Wep  Middle School — Quest 1600
High School — One Way 1830

Protestant Women of the Chapel*

Tue Bible Study, Classroom 10 0900
Tue  Bible Study 1800
3 Mon

Fellowship Program 1700

Japanese Women’s Bible Study*

Tue Main Chapel/Fellowship Hall,
Classrooms 0900

Men'’s Christian Fellowship

Tue  Study Group (Fleet Rec 3 Deck) 1130
3rd Sart Breakfast (Location varies)

*Runs from September to June

THU Officer Christian Fellowship
Classrooms 2/4 and 3 1730

Negishi: Chapel of the Rising Sun

©242-4183
Roman Catholic
Sun  Mass, Main Chapel 0800
Sun  Confession 1700
Sun  Bible Study 1730
THu CCD, classrooms 0900

Protestant

Sun  Worship Service, Main Chapel 1030

For more information, contact Chapel o Hope at
243-6773

IKEGO: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic

Sat Vigil Mass 1900
Pentecostal
Sun  Worship Service 1000

Adult Bible Study
Wep  Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Wep  lkego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THu  Middle School/High School — Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.

Fleet and Family Support Center

Congratulations on the birth of your baby!

Timmothy Morgan and Whitney Morgan are the proud parents of JONAH RYAN
MORGAN born Dec. 14, 2010 at 12:51 a.m., weighing 6 Ibs 13 ounces.

Kenneth Hamilton and Saeri Hamilton are the proud parents of KORI JAYDEL
HAMILTON born Dec. 14, 2010 at 7:55 a.m., weighing 8 Ibs.

Alvin Jenkins and Daphne Jenkins are the proud parents of KAYLA MONAE JENKINS
born Dec. 14, 2010 at 10 a.m., weighing 7 Ibs 8 ounces.

Justin Manley and Tiffany Midkiff-Manley are the proud parents of JOZLYN RAE
MANLEY born Dec. 14, 2010 at 10:32 a.m., weighing 6 Ibs 15 ounces.

Alan Apolinario and Cheryl Apolinario are the proud parents of AIDEN CHER
APOLINARIO born Dec. 16, 2010 at 2:28 a.m., weighing 7 Ibs 5 ounces.

If you'd like to see your baby announcement published in the Fleet and Family Support
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in
building 1558.

Classes This Week
Monday, Jan. 11

Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 8:45
a.m. (5 days): Aug. 31-Sept. 4, this class will be held at the 4TH Deck Auditorium, Community
Readiness Center.

Elements of Successful Parenting 9 a.m. (2 hrs.)

English as a Second Language (ESL) 10 a.m. (2 hrs.)

Separations — TAP (S-TAP) 8 a.m. (5 days)

Tuesday, Jan. 12
Healthy Relationships 5 p.m. (1.5 hrs.)
Ikego — Craft Class for Adults 10 a.m. (2 hrs.)
Modeling Networking Group 10 a.m. (2 hrs.)
Thrift Savings Plan Overview 2 p.m. (1.5 hrs.)
Welcome to lkego 9 a.m. (5.5 hrs.)

Wednesday, Jan. 13
Baby Basics 1:30 p.m. (1.5 hrs.)
Elements of Successful Parenting 9 a.m. (2 hrs.)
Japanese Conversation (Pre-registration required) 5 p.m. (1.5 hrs.) (10 Part Series)
Retirement Planning 2 p.m. (1.5 hrs.)
Youth Enrichment Class (Middle School) 5 p.m. (1.5 hrs.)

Thursday, Jan. 14
Effective Resume Writing 11 a.m. (2 hrs.)
IA/GSA Pre-Deployment Brief 8:30 a.m. (3 hrs.)
Ikego — Play Morning 9 a.m. (1.5 hrs.)
Teen AOBI/ICR (High School) 2:30 p.m. (1.5 hrs.)

Friday, Jan. 15
Disabled — TAP (D-TAP) 1 p.m. (2 hrs.)
Japanese Conversation (Pre-registration required) 10 a.m. (1.5 hrs.) (10-part series)
Play Morning 9:30 a.m. (1.5 hrs.)
Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)
Teen AOBI/ICR (High School) 2:30 p.m. (1.5 hrs.)

***Please visit our Web site for more details about our classes.

Upcoming Classes

Jan. 18 Holiday

Jan. 19 Employment Overview — Yokosuka Area; IA/GSA Spouse Support Group
Ikego — Employment Overview; Your Japanese Home

Jan. 20 Japanese Spouse Group; Welcome to Negishi

Jan. 21 Enjoying Japanese Food; Government Employment Tips
IA/GSA Post Deployment Brief; lkego — Play Morning
Pre-Marriage Seminar

Jan. 22 Home Buying Basics; Yokosuka — Play Morning

Negishi FFSC Fleet and Family Support Center lkego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







(Left) CFAY Television Producer Dan Bowen shares some advice about being on TV
with Yokosuka Girl Scout Cadet Troop 619 prior to them filming a seasons greeting
in the CFAY studio Dec. 7. The one minute greeting created by the troop was aired
throughout the holiday season on Channel 15 and on both the CFAY Web site and
Facebook page.

Photo by Ben Avey

Santa Claus makes a surprise appearance and hands out candy to audience
members during a holiday concert Dec. 11 featuring the U.S. 7th Fleet Band and
the Japan Maritime Self-Defense Force Band Yokosuka. The concert celebrated the
holiday season and showcased the strong alliance between both navies.

U.S. Navy photo by MC3 Charles Oki

New Year’s Special Edition
Konnichiwa

Master Labor Contract employee Jun Saiga adjusts the platform of aforward
ammunition elevator from USS Cowpens (CG 63).
Photo by Yuji Kawabe

Where do you work? SRF-JRMC Machinery Shop.

How long have you worked on base? Three weeks.
What is your favorite food? Grilled Barracuda.

What is your New Year’s resolution? To learn new machinery skills.

EM3 Jeremiah Lafrance of USS George Washington (CVN 73) and OS3 Jesse Alfaro
of USS Cowpens (CG 63) drop tickets into a raffle basket during the USO Talk With
Your Mouthful breakfast event Dec. 25. In addition to raffling off prizes such as a
Nintendo Wii, games and DVDs, single and unaccompanied service members were
treated to a steak and egg breakfast and SKYPE kits which enabled them to call
their families in the United States for free on Christmas Day.

Photo by Ben Avey

Commander Fleet Activities Yokosuka Commanding Officer Capt. Daniel
Weed, passes out English lesson plans to Japanese citizens during an English
conversation class he taught at the new Cultural Exchange Center (CEC) Dec. 18.
Located outside the main gate on the first floor of Club Alliance, the CEC hosts
a variety of organized programs that help to teach guests about Japanese and
American culture.

U.S. Navy photo by MC2 Matthew R. White





