
For the best experience, open this PDF portfolio in
Acrobat 9 or Adobe Reader 9, or later.

Get Adobe Reader Now!

http://www.adobe.com/go/reader




Page 12, Jan. 15, 2010


The two brothers
By Chaplain Donald Moss


 There were two brothers who lived in a small village 
in Poland. The two brothers had inherited the family farm. 
One brother was married and had many children. The other 
brother was single and liked to live alone.  The two brothers 
loved each other, so they decided to divide the family farm 
into two equal parts. Each brother had exactly one half of 
the family farm.
 One night the married brother pondered, in bed, the fate 
of his unmarried brother. He considered that this single man 
had no wife or children. He worried that he would not have 
anyone to look after him in his old age. He worried that he 
would be lonely.
 So, the married brother got out of bed and went to his grain 
bin to fill a large sack full of wheat. Then, he carried the sack 
of grain to his brother’s grain bin and dumped the wheat in.
 Meanwhile, the unmarried brother pondered the fate of his 
married brother. He considered that he had many children and 
a wife to support. He considered that he would need a great 
deal more to feed so many people.
 So, the unmarried brother got up in the middle of the night 
and went to his grain bin. He filled a very large sack full of 
wheat. Then, he carried the sack to this brother’s grain bin and 
dumped the wheat in.
 The two brothers continued this practice for many years. 
Each night each brother got up in the middle of the night to 
make sure his brother got some extra help.
 Then, one evening, both brothers met on the path, each 
carrying a large sack of wheat. It was at that time that they 
knew they had been helping each other for many years.
 Both brothers died and went to heaven. Years later, the 
people of the village decided to build a new church. They 
decided to build it at the place where the two brothers met 
carrying their sacks of wheat. They thought that would be a 
good place for a church because that would be the holiest place 
in the village.
 It is so true that, if we want to find holiness, all we need 
to do is look for the place where there is a lot of love.


Yokosuka Seahawks recruit for new players
By Yokosuka Seahawks Public Affairs


 The Yokosuka Seahawks tackle Football team 
is making preparations to enter their 38th regular 
season with second year Head Coach James Price 
at the helm.
 The team represents Yokosuka Navy Base in the 
U.S. Forces Japan American Football League. The 
league is made up of teams from Misawa, Yokota, 
Kadena, Torri Station and League Champion Camp 
Foster.
 The Seahawks also participate in friendship 
games with Japanese X-league corporate teams.
 The team is made up of personnel assigned 
to afloat and shore units and family members 18 
years or older and out of high school. The program 
is designed to provide a healthy and fun activity 
for our Sailors and great entertainment for our 
community.
 Fans looking for an entertaining Saturday 
afternoon won’t be disappointed; many who attend 
our games are surprised with the amount of talent 
here in Yokosuka.
 Players are welcome from the afloat and ashore 
units and consideration is given to those with duty 
obligations. The team leadership understands that 
duty comes first.
 The conditioning program will continue through 
January and will turn into full practices in February. 
Practice is from 5 to 7 p.m. Monday, Wednesday 


The Yokosuka Seahawks face off against the 
Yokohama Harbors at Berkey Field June 8. The 
Seahawks beat the Harbors 34-3.


U.S. Navy photo by MCSN Dominique Pineiro


and Friday, which consist of functional training, 
position specific training and then team scrimmage 
to hone the play book and execution. All practices 
start in the locker room behind the Navy Exchange 
Dry Cleaners.
 All positions are open and new players and 
position coaches are being actively recruited. 
Cheerleader tryouts and booster volunteer 
announcements will be made shortly.
 Interested persons should contact James Price 
by e-mail to coach@docomo.blackberry.com or 
visit them on Facebook by searching: Yokosuka 
Seahawks or visit the Yokosuka Seahawks Web site 
at www.yokoseahawks.info.


The Chief says:
 “Did you know, there is no relationship between the 13 buttons on the trousers of the enlisted 
service dress blue uniform and the 13 original colonies?
 “Before 1894, the trousers only had seven buttons and in the early 1800s, they had 15 buttons. 
It wasn’t until the broad fall front on the trousers were enlarged that the 13 buttons were added 
to the uniform and then only to add symmetry of design.
 “If you didn’t know, now you know.” – MCC(SW/AW) Eric Hannah, CFAY Public Affairs
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MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed 
here?  Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Lead Cook – NL-08, $14.06/hr.  CPO Club (2 RFT). 
 Food Service Supervisor – NF-03, $10.78/hr.  Club Takemiya (1 RFT).
 Waiter/Waitress – NA-03, $9.29/hr.  O’ Club (5 Flex), Club Alliance
 (1 Flex), Negishi Club (2 Flex), CPO Club (1 Flex). 
 Club Operations Assistant – NF-02, $8.71/hr.  CPO Club (1 Flex), 
 Negishi Club (2 Flex).
 ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (1 RFT/4 Flex).
 Cashier – NF-01, $7.50 - $9.50/hr.  CPO Club (1 RFT).


Support Activities
 Electrician – NA-08, $12.79/hr.  Maintenance (1 RFT).
 Warehouse Worker – NA-05/07, $10.72/hr.  Central Warehouse (3 RFT).
 Management Assistant – NF-02, $9.00/hr.  Marketing (1 RFT).


Child Development Program
 Program Assistant – CY-02, $9.45/hr.  Main CDC (1 RFT/4 Flex), Ikego 
 CDC (3 Flex), Hourly CDC (2 Flex). 


Community Activities Division
 Auto Worker Helper – NA-05, $10.72/hr.  Auto Hobby Shop (1 RFT).
 Program Assistant – CY-01, $9.45/hr.  Yokosuka Youth Center (1 Flex), 
 Yokosuka Teen Center (1 RFT/2 Flex), Negishi Youth Center (1 Flex), 
 Negishi Youth Sports (1 Flex), Negishi Teen Center (1 Flex), Ikego Teen 
 Center (1 Flex), Ikego Youth Center (2 RFT), Yokosuka Youth Sports
 (1 Flex).
 Recreation Aide – NF-01, $7.25/hr.  Bowling Center (1 RFT/1 Flex).
 Cashier – NF-01, $7.25/hr. Bowling Center (1 Flex).


Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex).  Internal
 applicants only.
 Recreation Aide – NF-01, $7.25/hr.  Single Sailor (1 Flex). 
 Ticket Seller – NF-01, $7.25/hr.  Negishi Theater (1 Flex). 


Athletics Division
 Athletics Maintenance – NA-05, $10.94/hr.  Athletics – Ikego (1 RFT).
 Administrative Assistant – NF-02, $8.71/hr.  Athletics/Fitness (1 RFT).
 Duty Manager – NF-02, $8.71/hr.  Athletics (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr.  Adult Sports (1 Flex).
 Swim Instructor – NF-02, $8.71/hr.  Aquatics (11 Flex). 
 Lead Lifeguard – NF-02, $8.71/hr.  Aquatics (1 RFT).
 Head Lifeguard – NF-02, $9.50/hr.  Aquatics (2 RFT).
 Lifeguard – NF-01, $7.25/hr.  Aquatics (4 Flex).
 Gear Issue Attendant – NF-01, $7.25/hr.  Athletics (2 Flex).


For the most up-to-date listing, check out 
www.cnic.navy.mil/yokosuka/mwr.


HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building. These 
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.


Continuing


ESL Instructor – YA-1701-02, SRF-02-10.  Open: 01-06-10, Close: 02-04-
10.  *Permanent, part time (12 hrs./week).  Monday – Thursday, 5-8 p.m.
Family Life Specialist – YA-0101-02, CFAY-07-10.  Open: 01-11-10, Close: 
01-25-10.
Public Affairs Specialist – YA-1035-02, NH-05-10.  Open: 01-07-10, 
Close: 01-21-10.
Program Analyst – YA-0343-02, FISC-08-10.  Open: 01-11-10, Close: 
01-25-10.
Supervisory Training Instructor – YA-1712-02, NH-06-10.  Open: 01-08-
10, Close: 01-22-10.
Training Instructor – YA-1712-02, SRF-01-10.  Open: 01-06-10, Close: 
02-04-10.  *Permanent, intermittent (on call) work schedule.


NEX Positions
 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, building 3316, room 217, or visit 
our Web site at: www.nex-navy.com. Work for us.  We can also be reached 
at: 243-4418 or 5150.


*Department Manager, NF-3 – $31,936-$36,285/year (3 RFT).
Supervisory Sales Clerk, NF-2 – $8.71-$10/hr. (2 RFT)
Supervisory Personalized Services Clerk, NF-2 – $8.71-$10/hr.  (1 RFT)
Human Resources Associate, NF-2 – $8.62-$11/hr. (1 RFT)
Food Service Worker, NA-2 – Negishi School Lunch.  $8.59-$8.95/hr.  (1 Flex)
Store Worker, NA-2 – Main Store.  $9.85-$11.03/hr. (3 Flex)
Sales Clerk, NF-1 – Main Store.  *$7.25-$8.50/hr. (2 RPT, 3 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (1 RFT, 1 Flex)
Sales Clerk, NF-1 – Main Store/Home Accent.  *$7.25-$8.50/hr. (1 RFT, 
1 RPT, 6 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (1 Flex)
Inventory Technician (RAMS) – NF-2, Main Store.  $8.62-$10/hr.  (1 RFT)
Warehouse Worker, NA-4 – Distribution Center (Night Shift).  $10.01-11.67/
hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center (Day Shift).  $10.01-$11.67/
hr. (1 RFT)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (1 Flex)
Security Guards, NF-1 – Loss Prevention.  *$7.50-$9/hr. (4 Flex)
Personalized Service Clerk (Floral), NF-1 – Main Store.  *$7.25-$8/hr. 
(1 Flex) 
Sales Clerk, NF-1 – MiniMart, Negishi.  *$7.25-$8.50/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex) 
Vending Operations Clerk, NF-1 – $8.62-$10/hr. (1 RFT)
*Maintenance Worker (Food Service Equipment Mechanic), NA-8 – 
$12.79-$13.32/hr. (1 RFT)
Visual Merchandiser, NF-2 – $8.62-$10/hr. (Flex FT)
Sign Painter, NA-7 – $12.10-$12.60/hr. (1 RFT) 
Desk Clerk, NF-1 –Navy Lodge.  $7.25-$8/hr. (1 Flex)


*Salary based on experience


Roman Catholic Director of Religious Education for Chapel of 
Hope, Yokosuka, Ikego and Chapel of the Rising Sun, Negishi
One position.  Closing date: Jan. 29, 2010, 3 p.m.  *Performance period: 
From February to end of this fiscal year.  *Must be fluent English speaker 
and be able to work a flexible schedule dependent upon religious service 
needs.  *Prior experience required, Navy Chapel preferred.
For more information, please call FISC Code 200 Contracting office, Masami 
Kobayashi at DSN 243-6835 or local Ph (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic
Sun   Mass, Main Chapel        0800
Sun   Mass, Main Chapel        1100
Sun   RCIA Class, Blessed Sacrament 0930
Sun   CCD, classrooms           0930
Sun   Youth Group           1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
Wed  Confession              1600
Wed  Perpetual Help Novena,
    Main Chapel           1700
Wed  Mass, Main Chapel        1730
2nd Wed


    Pre-Baptism Class        1730
Thu   Choir Practice, Main Chapel   1700
Thu   Women’s Bible Study         1730
Fri   Choir Practice, Choir Room    1700
1st Fri  Mass, Main Chapel        1700
SaT   Vigil Mass, Main Chapel     1700
SaT   Baptism, Main Chapel      1500
SaT   Confession,
    Blessed Sacrament Chapel    1600
    (or anytime by request)   


NOTE: Mass is held each day at 1200 in the 
Blessed Sacrament Chapel except for Wednesday 
(1200 in the Naval Hospital Chapel).


General Protestant
Sun   Worship Service, Main Chapel  0930
Thu   Choir Practice, Main Chapel   1830


Liturgical
Sun   Communion Service, Community Center 
    Auditorium 2nd deck       1100


Contemporary Christian
Sun   Worship, Main Chapel      1700
Thu   Praise Team Rehearsal,
    Choir Room           1600


Gospel Praise Service
Sun   Worship service, Main Chapel   1230
Tue   Women’s Bible Study,
    Classroom 10          1800
Wed  Choir practice, Main Chapel    1830


Filipino Christian Fellowship
Sun   Worship Service, Community Center 
    Auditorium 2nd deck       1230
Wed  Prayer Meeting, room  3     1800


Church of Christ
Sun   Worship, Community Center
    Auditorium 2nd deck       0930
Sun   Sunday School          1100
Wed  Bible Study, rooms  2, 3 and 5  1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun   Sacrament            0900
Sun   Sunday School          1020
Sun   Priesthood/Relief Society     1110


Location: Across from the City of Yokosuka Post 
Office (Off base)


Seventh Day Adventists
SaT   Saturday Worship        0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)
2nd and 4th Thu  Classroom 10    1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms  1615


Yokosuka Student Ministries 
(Middle School and High School)*
Wed  Middle School – Quest    1600
     High School – One Way   1830


Protestant Women of the Chapel*


Tue   Bible Study, Classroom 10  0900
Tue   Bible Study         1800
3rd Mon


    Fellowship Program     1700


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall,
    Classrooms         0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck) 1130
3rd SaT Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3    1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic
Sun   Mass, Main Chapel      0800
Sun   Confession         1700
Sun   Bible Study         1730
Thu   CCD, classrooms      0900
   
Protestant
Sun   Worship Service, Main Chapel  1030


For more information, contact Chapel o Hope at 
243-6773


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SaT   Vigil Mass          1900


Pentecostal
Sun   Worship Service       1000


Adult Bible Study
Wed  Nikko Tower Party Room   1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*
Wed  Ikego Elementary School   1630


Yokosuka Student Ministries 
(Middle School and High School)*
Thu   Middle School/High School – Q2
    Kyoto Tower Party Room   1830


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security 
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Jan. 18
 HOLIDAY


Tuesday, Jan. 19
 Employment Overview 11 a.m. (1 hr.)
 Ikego – Employment Overview and Tips 9:30 a.m. (2 hrs.)
 Individual Augmentee Spouse Support Group 5:30 pm (1 hr.)
 Your Japanese Home 8:30 a.m. (4 hrs.)


Wednesday, Jan. 20
 Japanese Spouse Group 10 a.m. (2 hrs.)
 Welcome to Negishi 10 a.m. (5 hrs.)


Thursday, Jan. 21
 Enjoying Japanese Foods 9 a.m. (4 hrs.)
 Government Employment Tips 11 a.m. (2 hrs.)
 Individual Augmentee Post Deployment Brief 8:30 (4 hrs.):
 Ikego – Play Morning 9:30 a.m. (1.5 hrs.)
 Pre-Marriage Seminar 9 a.m. (1 day)


Friday, Jan. 22
 Home Buying Basics 1:30 p.m. (1.5 hrs.) 
 Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.) 


***Please visit our Web site for more details about our classes.


Upcoming Classes
Jan. 25   Area Orientation Brief and Intercultural Relations Class
     CONSEP
     English as a Second Language
Jan. 26   Infant Massage; Interview Techniques; Ikego – Craft Class
Jan. 27  Getting Started Teaching English; Youth Enrichment Class (High School) 
     Yokosuka Widow Support Group
Jan. 28  Basic Breastfeeding; English Teachers Networking Group
     FRG Leadership Meeting and Training
Jan. 29  Seperation or Retirement in Japan; Yokosuka - Play Morning


Congratulations on the birth of your baby!
Alan Apolinario and Cheryl  Apolinario are the proud parents of ALDEN CHER 
APOLINARIO born Dec. 16, 2009 at 2:28 p.m., weighing 7 lbs 5 ounces.


Thomas Bongiovi and Michiko Bongiovi are the proud parents of JULIA YUKIKO 
BONGIOVI born Dec. 18, 2009 at 5:51 p.m., weighing 7 lbs.


John Harrington and Loribelle Harrington are the proud parents of KEANU 
CHRISTOPHER HARRINGTON born Dec. 19, 2009 at 5:51 p.m., weighing 7 lbs 10 
ounces.


Roberto Aguilar and Sarah Aguilar are the proud parents of AMARIS CHRISTINA 
AGuILAR born Dec. 22, 2009 at 4:12 p.m., weighing 6 lbs 8 ounces.


Addy Delgado and Nicholas Delgado are the proud parents of LAURA MELISSA 
DELGADO born Dec. 24, 2009 at 8:07 p.m., weighing 7 lbs 4 ounces.


Joseph Fitzpatrick and Monica Fitzpatrick are the proud parents of ANAIAH RENEE 
FITZPATRICK born Dec. 25, 2009 at 6:32 p.m., weighing 7 lbs 14 ounces.


Keegan Marcantel and Bridget Marcantel are the proud parents of LYDIA YUKI 
MARCANTEL born Dec. 26, 2009 at 7:02 p.m., weighing 5 lbs 7 ounces.


Leoangelo Dano and Maria Dano are the proud parents of CHRIS MICHAEL DINEROS 
DANO born Dec. 28, 2009 at 11:17 p.m., weighing 8 lbs 7 ounces.


Jarves Noeth and Stephanie Brown are the proud parents of NOAH JARVES NOETH 
born Dec. 28, 2009 at 7:09 p.m., weighing 7 lbs 6 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support 
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in 
building 1558.
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New Year’s Special Edition 
Konnichiwa


CFAY Chapel of Hope Sailor RP3 William Leffler prepares the chapel for 
Catholic services.


Photo by Yuji Kawabe


Where is your home town?                                                  Angeles City, Philippines.


How long have you been in Japan?                                               Eighteen months.


What is your favorite food?                                                       Mango with bagoong.


What is your new year’s resolution?               To learn Japanese and save money.


Substance Abuse Counselor AO1 (SW/AW) Tonya Cyrus-Knox, from USNH 
Yokosuka, gives a Substance Abuse Rehabilitation Program brief during the Area 
Orientation Brief at the CFAY Community Readiness Center Dec 1. 


Photo by Natasha Sears


STG2 John Anderson explains the functions of the REMUS 100 unmanned 
underwater vehicle to Commander Mine Warfare Force Rear Adm. Kouichirou 
Matsumoto and other members of the JMSDF Dec 8. The REMUS 100 is a lightweight 
unmanned underwater vehicle designed to operate in shallow coastal environments 
and is used to detect and classify possible mine warfare threats.


U.S. Navy photo by MC3 Charles Oki


PSSN Adam Dickey of Sacramento, Calif., and MM2 Jonathan Kress of Loudon, 
Tenn., prepare to raise the United Nations flag prior to morning colors on board 
Commander Fleet Activities Yokosuka Jan. 5.


U.S. Navy photo by MC2 Byron C. Linder


HM1(SW) Rusty Rapada, a radiology mentor at the Afghan National Army (ANA) 
209th Corps Camp Shaheen Army Medical Hospital in Afghanistan, lends a helping 
hand to Afghan health care providers by drawing meningococcal immunizations for 
approximately 400 ANA basic trainees Dec. 31. Rapada deployed from Yokosuka, 
Japan, as part of the Combined Security Transition Command-Afghanistan Medical 
Embedded Training Team earlier this year to assist in the development and training 
of Afghan counterparts.


Photo by Sandra Arnold


CS1 Tremayne Brown, a native of Tulsa, Okla., receives stores for the Arleigh-Burke 
class guided-missile destroyer USS John S. McCain (DDG 56) Jan. 8. McCain is one 
of seven ships assigned to Destroyer Squadron 15 and is permanently forward-
deployed to Yokosuka, Japan.


U.S. Navy photo by MCSN Mike Mulcare
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E New club offers guidance to 


aspiring young photographers
The Yokosuka Youth Club is offering guidance to aspiring 
young photographers with the start of the new YYC 
Photography Club.


Pg. 8


USS Stethem change of 
command ceremony held


 A change of command ceremony for the Arleigh-Burke 
class guided-missile destroyer USS Stethem (DDG 63) 
was held recently at CFAY Harbor Master Pier.


Pg. 4


Chiefs ring in new year with annual Mochi-Pounding ceremony
Story and photo by Ben Avey, CFAY Public Affairs


 For the 23rd year, United States Navy and Japan Maritime Self-Defense Force (JMSDF) 
chief petty officers (CPO) and their families joined together during the annual CPO Joint 
Mochi-Pounding ceremony Dec. 12.
 Mochi-pounding or Mochitsuki, is a traditional Japanese ceremony associated with 
celebrating the new year. The ceremony is centered on a process in which cooked glutinous 
rice is pounded with a heavy wooden mallet called a Kine, while a second person folds 
and wets the rice in between mallet blows. Once the rice or mochi paste has achieved a 
smooth consistency, the paste is then formed into a cube or sphere for guests to eat like 
a candy or sweet pastry.
 The annual event gives Japanese and American CPOs the opportunity to come together 
and learn about one another in a relaxing social environment.
 Commander Fleet Activities Yokosuka (CFAY) Command Master Chief (SW) Gregory 
Vidaurri addressed participants prior to exchanging traditional holiday gifts and command 
ball caps with fellow CPOs of the JMSDF and explained the central focus of the event.
 “Events such as today’s Mochi-pounding continue to foster a positive relationship 
between our two navies,” said Vidaurri.
 CFAY Commanding Officer Capt. Daniel Weed served as a guest speaker at the event 
and expressed to the crowd his appreciation for CPOs and the role they play in the bi-
national relationship.
 “Around the world and in Japan, our hometown Yokosuka is famous for close 
cooperation and mutual support,” said Weed. “Our chief petty officers, United States 
Navy and Kaijo Jieitai [JMSDF], you are the foundation, you are the bedrock of one of 
the most enduring relationships in world history.”
 Following the speeches and the cracking of the sake barrel, guests raised their sake 
cups or masu for ceremonial toasts. Commander U.S. Naval Forces Japan Rear Adm. 
Richard Wren kicked off the fun and festivities with several blows of the Kine to produce 
the first mochi of the day while a local band broke the silence with lively tunes. Hot 
griddles and grills sizzled with the best of American and Japanese cuisine. Children and 


(Left) NIOC CMC Ed Purdy raises a wooden Japanese sake cup called a Masu during 
a toast at the USN-JMSDF CPO Joint Mochi-Pounding Ceremony Dec. 12. Purdy 
was one of hundreds of participants to bring in the New Year at the annual event.


adults enjoyed a variety of games and were even treated to a demonstration on Japanese 
sword techniques.
 Reflecting on the day, event coordinator and CFAY Chief Master-at-Arms Ronald 
Jones couldn’t have been happier with the results.
 “As you look around, you can see smiles on people’s faces, the kids are playing games 
and people are enjoying themselves,” said Jones. “Working with the Japanese, our allies, 
it couldn’t be better.”


Start new year off right at Yokosuka’s Wellness and Fitness Center
Story and photo by MC3 Andrew Smith, 
Navy Public Affairs Support Element Japan


 The Wellness and Fitness Center on board Yokosuka 
Base offers several programs to help Sailors get in shape 
and fulfill their fitness-related new year’s 
resolutions.
 “My news year’s resolution is to drop 
20 pounds,” said Intelligence Specialist 2nd 
Class London Williams, a native of Norfolk. 
“It’s kind of hard losing weight on shore 
duty, your not constantly active like being 
on a ship [where] you get those options to 
go home and not eat healthy versus being 
on a ship where you get three square meals 
a day and keep your metabolism high.”
 Thomas Frazer, the fitness program 
coordinator for Yokosuka Fleet Gym and 
Purdy Gym says getting in shape for the 
new year is as simple as making a trip to 
the gym.
 “You should set short-term goals, as well 
as long-term goals,” said Frazer. “The main 
thing is just getting out there and doing it.”
 To inspire Sailors to get out and stay 
active, the Wellness and Fitness Center 


offers a variety of running events and races, group exercise 
classes and other fitness events. One in particular is 
tailored for the new year.
 “We have the ‘Be More’ challenge through the month 
of January,” Frazer said. “Basically, it’s just workout 


however way you want to, whenever you want to. You 
can roller-skate, rock climb; you can run, walk, jog, play 
racquet ball or whatever you want to do. Workout and 
record how many minutes you work out and record it in 
one of the logs at Purdy Gym or on the fourth floor of 


the Fleet Gym. For doing this you will be 
rewarded with a completion certificate and a 
travel mug or umbrella.”
     Another program the center offers is the 
2010 Marathon Challenge. This challenge 
motivates participants to run a marathon (26.2 
miles) every month at their own pace. Similar 
to the “Be More” challenge, participants can 
log the distance they have run in logs at both 
gyms. Participants who meet the challenge 
will be rewarded with a Yokosuka running 
jersey and bag.
      Frazer hopes these challenges will inspire 
Sailors and family members to go out and 
get active.
    “Don’t give up,” said Williams. “If you 
set yourself a higher standard or you want to 
lose a certain amount of weight - don’t give 
up! The saying is the first seven days may 
be tough but once you get into that routine it 
becomes second nature.”


IC2 Stuart Ringrose lifts weights at the Yokosuka Purdy Fitness Center to get 
in better physical shape. The Yokosuka Wellness and Fitness Center offers a 
variety of running events and races, group exercise classes and other fitness 
events throughout the year.
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Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Rickert Drive Tunnel Repairs – The tunnels on Rickert 
Drive will be under repair Jan. 11 to Aug. 9. Usage will be 
reduced to single lane, two-way traffic during the day with 
total tunnel road closure in the evenings from Feb. 26 to May 
17 and July 13 to 31. Alternate routing of traffic during the 
evening will be provided. Stock Yard area parking will be 
secured. Temporary fleet parking will be provided by Gridley 
Tunnel exit.  Call Public Works Department Lt. Andrew 
Cline at 243-5062 for more information.


Second Hand Rose Temporary Closure – Second Hand 
Rose has temporarily closed its doors for relocation and 
donations cannot be accepted at this time.  Families wishing 
to make donations are asked to hold on to those items until 
such time as to when they can be accepted. Please refrain 
from dropping off large items such as furniture and TVs at the 
previous location.  The base has a designated bulk trash area 
for these items. As soon as the new location is operational, 
another announcement will be made and those donated gently 
used items that are so appreciated will again be welcomed. 
Contact Yokosuka Officers’ Spouse Club President Christie 
Wood at 241-2407 for more information.


Yokosuka Internat ional  Players Community 
Theatre Group – The Yokosuka International Players 
Community Theatre Group will be having a meeting to 
discuss their spring productions. If you are new to theatre 
production or have onstage or backstage experience, please 
attend. The production meeting will be held at 5 p.m. 
Jan. 20 at Kinnick High School in room C106. E-mail 
to yokosukainternationalplayers@gmail.com for more 
information. 


COMPASS Spouse Mentoring Program – The next 
COMPASS Spouse Mentoring Program class will be held 
Jan. 25-27 in room 223 on the 2nd floor of the Community 
Readiness Center from 9 a.m. to 1 p.m. The class will 
cover seven different aspects of Navy life to include PCS, 
deployments, communication, finances, local insights, 
history and traditions, and benefits. Lunch provided and 
childcare reimbursed. Call Shelle Napier at 264-7270 for 
more information or sign up online at www.gocompass.org.


Navy College Office (NCO) Web Tuition Assistance 
(TA) Brief – The NCO WebTA process is now required as 
of Jan. 1. WebTA briefings are conducted every Thursday at 
11 a.m. at the NCO located in room 333 on the 3rd floor of 
the Fleet Recreation Center. Command WebTA briefs can be 
arranged for groups of eight or more at your location. Contact 
NCO at 243-8131 or by e-mail to navycollege_yokosuka@
fe.navy.mil for more information.


National Military Family Association (NMFA) 
Scholarship Fund – NMFA scholarship funds are awarded 
only to military ID card carrying uniformed services’ spouses 
of active duty, retiree, reserve, National Guard and, or 
surviviors. Scholarships of up to $10,000 are awarded to 
obtain professional certification or to attend post-secondary 
or graduate school. To apply, submit your online application 
at www.militaryfamily.org/our-programs/military-spouse-
scholarships/ between now and Jan. 31. Contact Navy 
College Office Senior Education Technician Cynthia Cross 
by e-mail to cynthia.cross@fe.navy.mil or call 243-8131 for 
more information.


DBIDS Registration – Don’t forget to register in the 
Defense Biometric Identification Data System (DBIDS)!  
Due to the updated Non-combatant Evacuation Operation 
(NEO) plan and increase in force protection and random 
anti-terrorism measures, all military, civilian employees, 
Navy contractors and their family members including 
children 10 years of age and older, Master Labor Contract 
(MLC) employees and local contractors onboard Yokosuka 
Base or assigned to afloat units are required to register in 
DBIDS.  Personnel who are currently registered in DBIDS 
but have changes to their profile must come in and update 
their information.  The DBIDS registration office is located at 
the main gate inside building 1495.  Customer service hours 
are Monday through Friday from 7 a.m. to 4 p.m. 
横須賀基地に関係する軍人、軍属、契約従業員及び10歳以
上のご家族、MLC従業員、契約業者の方は全て指紋認識デー
タシステム（DBIDS）に登録する必要があります。既に登録
された方で、データに変更がある方は、1495ビルのDBIDS


Head’s Up Yokosuka!
Community announcements/Action line


登録事務所でデータの更新を行って下さい。受付は月～金曜
の午前7時から午後4時まで。 


BZ: I just wanted to send out a positive comment to the 
staff that work at the Housing Office, especially, Housing 
Manager Dan Rourke. I have been here going on eight 
months and have not been offered a four-bedroom Yokosuka 
Townhouse.  Dan and his staff have been outstanding 
stewards of the business and have done a great job of keeping 
myself and my wife informed on what is happening.  I am 
awaiting on-base housing and have been kept up to date 
on why I cannot move into the house as soon as I would 
have liked to.  I understand that right now money is short 
everywhere and I appreciate the kind of service I have been 
offered by the housing office in letting me know why I am 
waiting off-base for an extended amount of time.  Thank you 
for your understanding and assistance.


Q: Why do Morale, Welfare and Recreation (MWR) facilities 
require a full social security number (SSN) on personal 
checks? This is not safe and is not being done anywhere 
else on the base.


A: In May 2005, Commander Navy Installations Command 
(CNIC) entered into a contract with Intellicheck Recovery, 
Inc. (IRI). The mission of IRI is to provide solutions that 
minimize the labor and financial cost of returned checks 
on MWR programs. In Yokosuka, this program saves the 
MWR fund several thousand of dollars per month, money 
that can be used supporting Sailors and their families 
instead of chasing bad checks. IRI has developed a program, 
called centralized returns, that not only reduces labor and 
costs associated with the returned check and bank fees, but 
virtually eliminates the burden by taking the Navy’s Morale 
Welfare and Recreation (and their banks) almost completely 
out of the collection process. In order to meet the requirement 
and be able to collect on returned checks, social security 
numbers are required. MWR recognizes we live in a time of 
high protection of personal information and has developed 
a program called the Check Cashing Card (CCC) Program. 
The program was developed to protect personal information. 
While providing your social security number is still required, 
this personal information is located and safeguarded in one 
location at the MWR Accounting Office. To register for the 
program, pick up a form at any club location, fill it out and 
return it to the MWR Accounting Office, Building 1559 room 
207, Monday through Friday from 7:30 a.m. to 4:30 p.m. 
Once the form is completed, a separate identification number 
is provided to the customer to use when cashing checks at 
various MWR facilities, thus completely eliminating the 
further need of your SSN. While we understand this may still 
pose a burden to some, most MWR facilities accept payment 
in multiple forms including cash in both U.S. dollars and 
Japanese yen, and credit cards.


Q: On several visits to Chili’s my credit card was over 
charged. If I sign a receipt for $13, and my credit card posts a 
charge of $15, there is a problem. It gives the impression that 
Chili’s is padding their tips at the expense of the customer. 
I contacted Chili’s management in November and was told 
they would look into the situation. As of Dec. 16, I have not 
received a response.


A: When you use your credit or debit card at any MWR 
facility there are two types of transactions that occur.  First, 
the credit card company/bank puts a hold on the funds and 
adds an additional “cushion” that amounts to approximately 
20 percent of the total. If you immediately look at your 
statement online, you will see the charge with that “cushion” 
added. It may also list the charge as “pending.” After 3-5 
business days, it will actually post the charge to your account 
and it will no longer be listed as “pending.” When the bank 
posts the charge, it will remove the “cushion” and you 
should be able to match your receipt with the charge. The 
time lag seems to vary slightly. This process is a standard 
in the industry and unfortunately, beyond our ability to 
change. All MWRs worldwide use the same bank to collect 
credit card charges and this is part of a contract that was 
negotiated by CNIC worldwide. We sincerely apologize for 
any inconvenience that this may have caused you. If you 
have further questions or concerns about credit card billing 
at Chili’s please contact MWR Food and Beverage Director 
Chip Kreisman at 243-7316.
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Stethem namesake family members guests at change of command
By Lt. j.g. David A. Medici, 
USS Stethem Public Affairs


 A change of command ceremony for 
the Arleigh-Burke class guided-missile 
destroyer USS Stethem (DDG 63) was 
held recently at Harbor Master Pier 
on board Commander Fleet Activities 
Yokosuka, where Cmdr. Henry C. Adams, 
relieved Cmdr. Shan M. Byrne as Stethem 
commanding officer.
 On hand for the ceremony was the 
family of Robert Stethem, the ship’s 
namesake – including his two brothers, 
guest speaker Chief Boatswain’s Mate 
(retired) and Navy Seal Kenneth Stethem 
and Patrick Stethem. 
 USS Stethem is named in honor of 
Steelworker 2nd Class Robert Stethem, 
killed by terrorists when they hijacked Trans 
World Airlines flight 847 in 1985. Stethem 
was posthumously awarded the Bronze Star 
for the heroism he displayed that day. 
 Also attending the ceremony was 
Commander Destroyer Squadron 15 Capt. 
Charles Williams, who was the keynote 
speaker.
 Through Byrne’s 18-month command 
tour, Stethem made ports of call in Japan, 
Korea, Hong Kong, Guam, Saipan, 
Thailand and Russia while participating 
in numerous multinational exercises and 
high-priority missions.  Highlights of his 
tour include real-world ballistic missile 
defense and anti-submarine operations.
 During his speech, Byrne reflected on 
his tour with praise for the Stethem crew. 
“The real world operations in 7th Fleet are 
unique and challenging. Our schedule has 
been dynamic to meet operational needs 
and at every turn, Stethem Sailors have 
excelled in everything they’ve done,” 
Byrne said. “Their hard work, resiliency 
and commitment to excellence have 
made Stethem what it is today – a top rate 
destroyer that is ready for operations at a 
moments notice.  I’m humbled by their 
selfless dedication and feel privileged to 
have been a part of this command.”
 Byrne is from Huntington, N.Y. and is a 
1989 graduate of the U.S. Naval Academy. 
He holds a Bachelors degree in General 
Science and a Masters degree in National 
Security and Strategic Studies from the 
National War College.
 His sea duty assignments includes: 
USS Fox (CG 33) as anti-submarine 
warfare officer and 1st lieutenant; USS 
Moosbrugger (DD 980) as combat systems 
officer; commanding officer of USS 
Monsoon (PC 4); executive officer of USS 
Antietam (CG 54); and chief staff officer 
of Destroyer Squadron 50.
 While ashore he served as a seamanship 


and navigation instructor at the U.S. 
Naval Academy; air defense and anti-ship 
missile defense instructor for Royal Navy 
primary warfare officers and prospective 
commanding officers in Portsmouth, 
England; current operations officer, assistant 
chief of staff for operations, and executive 
assistant for Commander, U.S. Naval Forces 
Central Command - U.S. 5th Fleet. Byrne 
reported to Stethem in May 2008. Byrne’s 
next duty station is U.S. 7th Fleet.
 During the change of command 
ceremony, Adams congratulated Byrne 
on his “incredible tour” and thanked him 
for turning over a well disciplined and 
knowledgeable crew and materially sound 
warship.
 Adams received his commission and a 
Bachelors degree in History from the U.S. 
Naval Academy in 1991. He received a 
Masters degree from St. John’s College 
in 1998.
 Sea duty assignments include damage 
control assistant in USS Thomas C. Hart 
(FF 1092), commissioning 1st lieutenant 
and navigator in USS Stout (DDG 55), 
weapons officer in USS Russell (DDG 59), 
commanding officer in USS Thunderbolt 
(PC 12), executive officer in USS Port 
Royal (CG 73) and executive officer in 


The color guard parade the colors during the USS Stethem (DDG 63) rain-soaked 
change of command ceremony Dec. 11.  The ceremony was attended by family 
members of late Steelworker 2nd Class Robert Stethem, the ship’s namesake 
whose life was taken by terrorist hijackers in 1985.


U.S. Navy photo by MCSN Michael Mulcare
USS Stethem (DDG 63).
 Shore assignments include instructor 
of seamanship and navigation at the U.S. 
Naval Academy, duty on the Navy Staff 
in Washington, D.C. and joint operational 
planner in the U.S. Pacific Command 


Standing Joint Force Headquarters.
 USS Stethem is part of the USS 
George Washington (CVN 73) Strike 
Group and is forward-deployed to 
Yokosuka, Japan, operating in the 7th 
Fleet area of responsibility.


MCPON to Sailors: Be smart about online threats
By MCCS(SW/AW) Bill Houlihan, 
Office of Master Chief Petty Officer of the Navy


 Sailors, family members and Navy commands are 
increasingly relying on social and emerging media to stay 
connected with those in their personal and professional lives.
 Master Chief Petty Officer of the Navy (MCPON) (SS/SW) 
Rick D. West is chief among them.
 More than 13,000 people from around the world have signed 
up to follow West on his Facebook page. The vast majority are 
Sailors, Navy family members and military supporters. It is 
important that the Navy family remain vigilant in not sharing 
potentially sensitive or secure information by any non-secure 
means – to include letters, e-mail, telephone conversations or 
social media.
 West has seen reports of potential threats to the Navy and 
said that while the country remains at war, clearly there are 
those who would want to glean information from anywhere 
they can get it to use against the Navy and the nation.
 “What we say and where we say it has never been more 
important,” said West. “Operational Security [OPSEC] has 
to be stressed at every level and I’m going to make sure our 
Sailors understand that very clearly.”
 West said that he’s consistently surprised at how effective 
social media has become in terms of getting quality information 
to the fleet. He’s been particularly aggressive in using Facebook 
and Twitter to make Sailors and families aware of Navy and 
Department of Defense initiatives such as wounded warrior 
care, the Post 9/11 GI Bill and sexual assault prevention.


 There are threats, though, that he believes are real and 
potentially very dangerous. “Anyone who thinks our enemies 
don’t monitor what our Sailors, families and commands are 
doing via the Internet and social media had better open their 
eyes,” said West. “These sites are great for networking, getting 
the word out and talking about some of our most important 
family readiness issues, but our Sailors and their loved ones 
have to be careful with what they say and what they reveal 
about themselves, their familes or their commands.”
 West said the Navy family needs to avoid discussing 
information about their units, such as location, schedules and 
specific missions or assets.
 “That’s standard OPSEC,” said West. “But we’re not talking 
about ‘loose lips sinking ships’ anymore, it’s more than that. 
Our enemies are advanced and as technologically savvy as 
they’ve ever been. They’re looking for personal information 
about our Sailors, our families and our day-to-day activities as 
well as ways to turn that information into maritime threats.”
 Sailors are getting it, said West. He said he bases that opinion 
on the feedback he receives at all hands calls and via social 
media, itself.
 “If you have to wonder whether what you’re about to type 
could be used against you or your shipmates and your family, 
you probably shouldn’t say it,” West said.
 Information on the appropriate use of social media 
within the Navy is available at http://www.chinfo.navy.mil/
socialmedia.html. More information regarding OPSEC can be 
obtained by Navy command personnel at https://iweb.spawar.
navy.mil/depts/d017/. 
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日本人従業員空席情報
職種名	 等級	 広報番号	 募集範囲	 締め切り


事務系（MLC)


管理専門職	 	 4	 FEC-PRY2-003-10	 I,	II,	III,	IV	 March	9,	10
雇用・配置専門職	 	 6	 CNFJ-N13-02-10(R2)	 I,	II,	III	 Jan.	19,	10
技師職（一般）	 	 7	 FEC-CI-003-10	 I,	II,	III,	IV	 Jan.	25,	10
技師職（一般）	 	 7	 FEC-CI-004-10	 I,	II,	III,	IV	 Feb.	16,	10
技師職（機械）	 	 7	 SRFJRMC-038-10	 I,	II,	III,	IV	 March	11,	10
エンジニアリング専門職（一般）	 	 5	 SRFJRMC-182-09(R2)	 I,	II,	III,	IV	 March	9,	10
エンジニアリング専門職（一般）	 	 6	 SRFJRMC-178-09(R2)	 I,	II,	III,	IV	 Feb.	16,	10
エンジニアリング専門職（一般）	 	 6	 SRFJRMC-034-10	 I,	II	 Feb.	2,	10
エンジニアリング専門職（材料）	 	 6	 SRFJRMC-124-09(R2)	 I,	II,	III,	IV	 March	9,	10
エンジニアリング専門職（機械）	 	 6	 SRFJRMC-142-09(R2)	 I,	II,	III,	IV	 Feb.	16,	10
住宅検査職	 	 5	 CFAY-500-01-10(R)	 I,	II,	III,	IV	 Jan.	28,	10
産業技師	 10	 SRFJRMC-038-09(R3)	 I,	II,	III,	IV	 Jan.	28,	10
法律補佐職	 	 6	 FEC-09-002-10	 I,	II,	III,	IV	 Feb.	16,	10
生産管理専門職	 	 6	 SRFJRMC-183-09(R2)	 I,	II,	III,	IV	 Feb.	16,	10
企画分析職	 	 6	 FEC-EV-001-10	 I,	II,	III,	IV	 Feb.	1,	10
購買・契約専門職	 	 6	 USNH-05-10	 I,	II	 Jan.	19,	10
監督住宅管理職	 	 6	 CFAY-500-05-09(R3)	 I,	II,	III,	IV	 Jan.	27,	10


技能系（MLC）


自動車機械工	 7	 FEC-PRY331Y-001-10	 I,	II,	III,	IV	 Jan.	27,	10
潜水員	 8	 SRFJRMC-009-10(R)	 I,	II,	III,	IV	 Jan.	25,	10
電気装置修理工	 7	 SRFJRMC-045-10	 I,	II,	III,	IV	 Feb.	24,	10
重量クレーン運転手	 7	 FEC-PRY331H3-001-10	 I,	II,	III,	IV	 Jan.	28,	10
一般船舶機械工	 7	 SRFJRMC-048-10	 I,	II,	III,	IV	 March	10,	10


技能系（IHA）


バーテンダー	 4	 MWR-01-10(R)	 I,	II,	III,	IV	 Jan.	21,	10	


期間限定従業員（MLC）


オフィスマシーンオペレーター	 3	 DAPS-01-10(A)	 I,	II,	III,	IV	 Jan.	26,	10


時給制従業員


カウンターアテンダント	 3	 NEX-HPT-CAY-C01-10	 I,	II,	IV	 Feb.	16,	10


カウンターアテンダント	 3	 NEX-HPT-CAY-B01-10	 I,	II,	IV	 Feb.	16,	10
カウンターアテンダント	 3	 NEX-HPT-132-10		 I,	II,	IV	 Feb.	3,	10
ジャニター	 3	 NEX-HPT-607-09(R)	 I,	II,	IV	 Jan.	28,	10
ジャニター	 3	 NEX-HPT-605-10	 I,	II,	IV	 Feb.	22,	10
セールスチェッカー	 3	 NEX-HPT-16-10(R)	 I,	II,	IV	 March	10,	10
セールスチェッカー	 3	 NEX-HPT-SCY-B02-10	 I,	II,	IV	 Feb.	16,	10
セールスチェッカー	 3	 NEX-HPT-SCY-A02-10	 I,	II,	IV	 Feb.	16,	10
サービスワーカー	 2	 MWR-HPT-SWY1-10	 I,	II,	IV	 March	9,	10
サービスワーカー	 2	 MWR-HPT-SWY2-10	 I,	II,	IV	 March	9,	10
ストックハンドラー	 3	 NEX-HPT-131-10	 I,	II,	IV	 Feb.	1,	10
ストックハンドラー	 3	 NEX-HPT-133-10	 I,	II,	IV	 Feb.	16,	10
ウェイター/ウェイトレス	 2	 MWR-HPT-11-10	 I,	II,	IV	 Jan.	12,	10
ウェイター/ウェイトレス	 2	 MWR-HPT-WWY-10	 I,	II,	IV	 March	9,	10
倉庫係	 4	 NEX-HPT-09-10(R)	 I,	II,	IV	 Jan.	25,	10
倉庫係	 4	 NEX-HPT-606-10	 I,	II,	IV	 Feb.	22,	10


応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IV
は外部応募者を対象としています。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内の
方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当し
ます。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄
が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)か
ら、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、
空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出
来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、
空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。
但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務
管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。
業務時間は、日本の休日を除く、月曜から金曜、午前8時30分から午後5時30分となってお
ります。
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Story and photo by Ben Avey, CFAY Public Affairs


 In the wake of advancing digital technology, photography has entered a new era. No 
longer are you required to invest thousands of dollars on complex equipment and have 
years of technical training to capture and memorialize the important moments of your 
life; no longer are you required to dole out hard earned cash for the simple gratification 
of viewing a photo you have taken and, no longer do you even have to go out and buy 
an actual camera, because today, it can be as simple as pulling out your cell phone.
 But, if you want more than an unfocused grainy image, you might have to take a few 
small steps towards the past. And for kids on board Commander Fleet Activities Yokosuka 
(CFAY), those steps lead to the Yokosuka Youth Club’s (YYC) new Photography Club.
 The club is composed of kids in grades 4 through 12 who are members of YYC and 
will meet twice a month.
 Guided by volunteer instructor Joy Barker, who has a degree in Digital Imaging from 
Brooks Institute of Photography, participants will focus on basic photography knowledge 
including taking pictures, use of different types of cameras, composition of a quality 
photo, computer programs for editing photos and how to learn from other photographers.
 “We are here taking pictures during every meeting and learning how to use the 
camera,” said Barker. “You can come and join the club and do any kind of fun stuff with 
photography you want.”
 Ryan Holloway, an 11-year-old sixth-grader with an eye for sports photography, 
participated in the first club meeting and plans to go in the future.
 “It was fun, we got to take pictures of different things,” said Holloway. “Come to 
the Yokosuka Youth Club, it rocks.”
 According to Ikego Youth Club Manager Michael Thomas, who started the club and 
recruited Barker to teach, the focus of the club is for kids to have fun and possibly start 
a life long hobby.
 “It’s not intensive, it’s just activities to have fun and get the kids interested in taking 
pictures,” said Thomas. “When they use [the skills] for a hobby and fun, they’ll have 
that knowledge, that experience from here at the center.”


(Center) Yokosuka Youth Club volunteer instructor Joy Barker views pictures taken 
by members of the new Youth Photography Club Jan. 6. The club will meet twice 
a month and offer kids the opportunity to learn about all aspects of photography.


 Club members will have opportunities in the future to use the skills they learn for 
more than just fun. Each year, the Boys and Girls Club of America hosts a competition 
called Image Makers in which kids from around the world compete against one another 
for the chance to have their photos exhibited at museums and galleries across America.
 For more information, contact the YYC at 243-5542. Club participants can utilize 
their own personal cameras or borrow cameras from the YYC. Schedules of meetings 
will be published in the CFAY Morale Welfare and Recreation monthly Focus magazine.


Committing to reasonable 
New Year’s resolutions


By Dan Bowen, CFAY Public Affairs


 It’s 2010, and if you’re old enough to be reading this, you probably cannot 
help but sit back and marvel at how much has changed since those first New Year 
celebrations you experienced when you were younger. From high-definition TV 
sets and iPods to those extra wrinkles and pounds you have acquired through the 
years, each new year brings with it optimism for what can be as well as regret 
for the things we have yet to accomplish.
 A popular tradition, the New Year’s resolution, is one of the best known 
manifestations of the profound influence the idea of a “new” year has on our 
society. The magic of Jan. 1, an arbitrary day set as the beginning of the new year 
by the ancient Romans with the establishment of the Julian calendar, is the feeling 
that we get a chance for a fresh start. Across the world, individuals, families and 
communities are assessing 2009 and planning for 2010.
 “This is always a hopeful time, as we celebrate the end of one year and the 
beginning of another,” said President Barack Obama during his New Year’s 
message. “And while 2009 was difficult for many Americans, we must also look 
back on this year with the knowledge that brighter days are ahead of us – that 
although our challenges are great, each of us has the courage and determination 
to rise up and meet them.”
 Meeting personal challenges and achieving the goals and resolutions you set 
for yourself can prove to be a spiritually rewarding experience.
 “Any time you set a goal and achieve it, that is good for your mental health, 
and it’s good for your psyche; you’re going to feel good about yourself,” said 
Commander  Naval Forces Japan (CNFJ) Force Chaplain Capt.(sel) John Swanson.
 According to Swanson, individuals should be careful that the goals they set 
are achievable; so that, they will not only be able live up to their New Year’s 
resolutions, but also to make certain that they will be able to consistently realize 
the goals they set for themselves.
 “I think that is the key, anytime you set a goal for yourself, it needs to be 
achievable - it needs to be realistic. That’s probably why a lot of people don’t attain 
their goals,” said Swanson. “They make their goals so large and so unattainable 
that it is easy to give up. I think the key to achieving goals when you set goals, 
or resolutions, is that you have to keep them short term, measurable on a daily or 
weekly basis. Instead of saying I need to lose 50 lbs, it would be more realistic 
to say, ‘I’m going to lose a pound a week.’”
 Setting realistic goals is not the only way individuals can help ensure that 
they will actually follow through with the goals they set for themselves. People 
also need to remember that there is a difference between a good idea and a goal. 
A good idea is something that would be nice to have, but a goal should be a 
plan of how you are going to actually make that dream a reality. Individuals 
should write their goals down, visualize their goals, think about what it is going 
to feel like when they achieve their goals and to set a concrete timeframe for 
achieving goals.
 “If you want to be successful when setting a goal or creating a resolution, it 
shouldn’t just be something that you want to do, you need to get other people 
engaged in your goal in your resolution so that you’re going to have someone to 
help keep you motivated, keep inspiring you and keep holding your feet to the 
fire, keep you accountable,” said Swanson.


Creativity on display during art 
exhibit at Yokosuka Youth Club
Story and photo by Ben Avey, CFAY Public Affairs


 Providing a venue for students to show off their talent and creativity, Commander Fleet 
Activities Yokosuka (CFAY), Morale, Welfare and Recreation (MWR) Yokosuka Youth 
Club (YYC) opened its doors for an art exhibit Dec. 4.
 The exhibit was part of a fine arts program sponsored by the Boys and Girls Club of 
America (BGCA) in which selected pieces of art from similar exhibits around the world 
are chosen for display at the BGCA National Conference and on their Web site.
 Art was submitted in a multitude of formats including monochromatic and multicolored 
drawing, pastels, water color, oil or acrylic, print making, mixed media, collage and sculpture.
 While a few pieces were selected to advance in the competition, all of the participants 
were able to enhance their ability to express themselves, think creatively and most 
importantly, have fun.
 According to Liam Kelly, a 5th-grader who has been creating art since a very young 
age and had two mixed media pieces titled “October Tree” and “Unknown” on display, 
his focus was having a good time. “I think of [art] as fun stuff,” said Kelly. “I like painting 
trees and stuff, its pretty fun.”
 CFAY MWR Child and Youth Programs Assistant School Age Care Coordinator 
Jared Bailey, who helped organize the exhibit, said students between the ages of 5 and 18 
submitted a wide range of art but, a few categories piqued the interest of the students.
 “By far, we had the most projects entered in the mixed media category, which means 
they used several different types of material to create the art. For example, crayon along 
with marker and water color,” said Bailey. “The one they had the most fun with I think was 
sculptures. The school aged kids loved getting their hands dirty in the clay and working 
with sculptures.”
 In order to prepare for the art exhibit, Child and Youth Programs offered lessons to 
teach the students about the different types of art throughout the year. While it offered the 
students a hands-on opportunity to create art, more importantly, it gave them the skills 
to express themselves through art wherever circumstances may take them. For more 
information about youth art programs, contact the YYC at 243-5542.


Two students admire the work of their peers during the Yokosuka Youth Club (YYC) 
Art Exhibit Dec. 4. Students of all ages had the opportunity to submit work for the 
exhibit which was part of the Boys and Girls Club of America fine arts program.


New club offers guidance to aspiring young photographers
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Experience at USNH Yokosuka inspires nurse to join Navy
By Jennifer Savage, USNH Yokosuka Public Affairs


 As a civilian registered nurse in the labor and delivery ward at U.S. Naval Hospital 
(USNH) Yokosuka, Japan, Britney Saito provided care to women throughout the labor 
process. In return, working so closely with active duty personnel provided Saito with near 
insider knowledge of what it means to serve as a member of the U.S. military. And she wanted 
to know more.
 “I feel that Navy Medicine trains its medical staff to know and to lead,” said Saito. 
“Delivering the right number of personnel, at the right time and with the right skills in support 
of the multiple missions of Navy Medicine is a good undertaking, and one that I wanted to 
be a part of.”
 So Saito, a former emergency room nurse at the Queen’s Medical Center in Honolulu 
who came to Japan to join her native Japanese husband, applied to and was accepted into 


Lt. Britney Saito sees patient Noreen Millanes in the family practice clinic at USNH 
Yokosuka as a newly commissioned officer in the U.S. Navy. Saito previously worked 
as a civilian nurse at the hospital before deciding to join the Navy.


Photo by Richard McManus


officer development school. Shortly after completing the five-week program, Saito reported 
back to USNH Yokosuka as a newly commissioned lieutenant.
 “As a civilian nurse, Lt. Saito was a go-getter and self-starter,” said former Director of 
Nursing Services for USNH Yokosuka Capt. Sue Sanders, who supervised Saito during her 
civilian service at the hospital. “You could tell she was naturally drawn to military service.”
 Saito agrees that something in her gravitated toward the military.
 “I am attracted to the challenge and complexity. I think the Navy will give me structure 
and guidance,” said Saito.
 Now providing care to patients of all ages in the family practice clinic at USNH Yokosuka, 
Saito says she is eager to develop her skills as a nurse practitioner and is excited to be able 
to provide health care with more independence and authority.
 “We are in a time when there are widespread health care provider shortages, in both the 
military and civilian worlds,” said USNH Yokosuka Executive Officer Capt. Kevin Knoop. 
“Based on her experience with her team at Yokosuka, Lt. Saito wanted to join her military 
counterparts. It is a unique circumstance, but it validates our mission in Navy Medicine to 
have someone who has served with us as a civilian to want to join us in uniform.”
 USNH Yokosuka is doing all it can to continue to capitalize on the talented civilian 
community of contractors and active duty family members already in or considering a move 
to Yokosuka. The hospital is working with Commander Fleet Activities Yokosuka (CFAY) 
Navy Campus on a formal agreement that will allow more opportunities for civilian nurses 
pursuing bachelor’s or master’s degrees in nursing to complete clinical rotations, which are 
required to receive the degree, at the hospital.
 The agreement between the hospital and CFAY Navy Campus, which is pending approval, 
will call for the two to work together in developing agreements with stateside universities that 
will allow students seeking a degree in nursing or advance practice nursing to complete clinical 
rotations and nurse preceptors, or one-on-one training with a nursing expert or specialist, at 
USNH Yokosuka. In turn, students will be able to complete their degrees while in Japan.
 “This will be a desirable option for graduates who could consider direct commissioning 
based on their clinical experiences within the facility, like Lt. Saito, but also to hospital 
corpsmen, who would now be given the chance to pursue a bachelor’s in nursing, and 
Nurse Corps officers, who could pursue advance practice nursing degrees, while serving in 
a forward-deployed location,” said Knoop.
 Knoop added that the pending agreement between USNH Yokosuka and CFAY Navy 
Campus is a win-win, as it makes Yokosuka a more desirable duty location and it helps the 
hospital meet its staffing needs.
 “This partnership has the potential to be a strong recruiting and retention tool for active 
duty, civilians, contractors and their families who are considering orders to Japan,” said 
Knoop. “At the same time, it enables us to fill important nursing positions.” 


Milestone celebrated at college graduation recognition ceremony
Story and photo by Fumiyo Sato, CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) congratulated 48 college graduates 
during a Navy College graduation recognition ceremony Dec. 8. The Admiralty Room 
inside the Admiral Arleigh A. Burke Officer’s Club was filled with graduates’ family and 
friends who came to witness a major milestone in their loved ones life.
 The ceremony was held to recognize those who cannot attend the regular ceremony 
due to a deployment or a variety of other reasons. Thirty-seven active duty Sailors, five 
civilians and six master labor contract employees graduated from University of Phoenix, 
Central Texas College, University of Maryland and other schools earning associate’s, 
bachelor’s or masters degree’s.
 Distance Learning Coordinator for Navy College Program for Afloat College Education 
(NCPACE) at Central Texas College Miles T. Leader, congratulated the 2009 graduates. In 
addition to serving the Navy community, Leader, a retired chief quartermaster also serves 
the local Japanese community as a volunteer education counselor and life-skills facilitator 
for incarcerated Sailors at Kurihama Prison in Yokosuka, and as a substitute teacher for 
English as a Second Language classes.
 “You serve as a role model to your friends, your families, your shipmates and your 
colleagues,” Leader said while praising graduates for their efforts to earn a degree while 
sacrificing to serve their country. “Now skills, experience, and a degree are in your hand…
so dream!  Dream big! Dream impossible!
 “You have a reason to open your eyes wide and hold your hands high… your dream and 
the boundary is set by you, Leader added. “The time is now to move forward and achieve 
great things. This is your future and this is about you. Congratulations graduates of 2009.”
 Following remarks by Leader, CFAY Commanding Officer Capt. Daniel Weed 


congratulated graduates and presented each with a certificate of recognition.
 Naval Computer and Telecommunications Station Far East Information Systems 
Technician 2nd Class Glenn Bourgeois was one of the graduates who earned a Bachelor’s 
degree in Business Administration with a minor in Psychology from University of Maryland.
 “I feel very thrilled,” said Bourgeois. “I didn’t think that I would make it to this point 
where I will be able to finish [school] in Japan while I am serving in the Navy. It was 
difficult at times, but I had very supportive leadership.”
 Sailors vary regarding goals and how to use their education in their future. One Sailor, 
CFAY Port Operations Engineman 2nd Class (SW) Daniel Bosso earned a Masters of 
Business Administration (MBA) from the University of Phoenix after earning his Bachelor’s 
degree in Biochemistry and is interested in becoming a commissioned officer.
 “I am trying to apply for the officers program…that’s the way I am going. After earning 
another master’s degree, I would like to come back as lieutenant j.g.,” Bosso said.
 New graduates were not restricted to only American citizens; they also included Japanese 
nationals who work on base. Naval Facilities Engineering Command Far East Information 
Technology Technician Specialist Hiroaki Ichihara said it was challenging to work on his 
MBA degree while continuing to work full-time.
 “I had to reduce my sleeping time [to finish assignments],” said Ichihara. “I think people 
have a good opportunity to learn and pursue their education on base, so I would encourage 
those who want to pursue their higher education to take advantage of this.”


Thirty-seven active duty Sailors, five civilians and six master labor contract employees 
who graduated from University of Phoenix, Central Texas College, University of 
Maryland and other schools earning associate’s, bachelor’s or masters degree’s 
were recognized during the Navy College Graduation Recognition Ceremony held 
at the Officer’s Club Admiralty Room Dec. 8.


UMUC Asia book award, scholarship programs
 UMUC Asia offers the following book award and scholarship programs for military 
services members and their family members:
	 •	Orkand	Family	Military	Book	Award.	Active	 duty	 enlisted	 service	members	
attending	UMUC	Asia	can	apply	to	receive	a	$100	award	to	help	pay	for	textbooks.	
Eligibility	requirements	are:	active	duty	enlisted	service	members	of	the	armed	forces;	
undergraduate	students	maintaining	a	minimum	2.5	grade	point	average	(GPA)	at	
UMUC;	graduate	students	maintaining	a	minimum	3.0	GPA	at	UMUC;	enrolled	in	a	
minimum	of	six	or	more	credit	hours	for	the	session;	admitted	as	UMUC	Asia	campus	
student;	and	be	a	degree-seeking	UMUC	student.
	 •	Orkand	Family	Military	Scholarship	fund.	Eligible	spouses	of	active	duty	service	
members can enroll in the scholarship to receive $1,000 per semester towards the 
cost	of	tuition.	Eligibility	requirements	are:	must	be	the	spouse	of	an	enlisted	active	
duty	member	of	the	armed	forces;	undergraduate	students	maintaining	a	minimum	
2.5	GPA	at	UMUC;	graduate	students	maintaining	a	minimum	3.0	GPA	at	UMUC;	
enrolled	in	a	minimum	of	six	or	more	credit	hours	for	the	semester;	and	demonstrate	
financial	need.
	 Contact	your	local	field	representative	or	the	UMUC	Asia	Associate	Director	of	
Financial	Aid	Lisa	Marrin	at	225-3680	for	more	information.
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Story and photo by Blake Vives, 
CFAY Public Affairs 


 Gracefully sweeping skyscrapers, mountain hiking 
trails, harbor-side light shows, peaceful beaches, 
culturally diverse markets and red-sailed Chinese 
junks (boats) are just some of the sights 
Ship Support Office Hong Kong hopes 
visiting Sailors and Marines take time 
to see during their Hong Kong port 
visits, in addition to receiving efficient 
logistics service.
  “The primary goal for a ship visit 
in Hong Kong is quality of life for the 
Sailors and Marines,” said Ship Support 
Office Hong Kong Assistant Officer in 
Charge Lt. Christina Wong.
 Ship Support Office Hong Kong 
facilitates logistics operations such as 
arranging for water taxis, cars and buses 
for visiting ships by acting as a liaison 
between the ships and the husbanding 
contractor which physically provides 
the services. However, they also work 
to ensure Sailors have an entertaining 
and culturally awakening experience 
during their visit.    
 “We do things that deal more with 
quality of life,” said Wong.  “For example, 
we interact with the Morale Welfare 
and Recreation (MWR) contractor and 
Fenwick Pier has a post office which 
provides a variety of mailing services to 
visiting Sailors. We also do immigration 
processing for people who need to transit to or from 
Hong Kong and we even do force protection coordination 
and organize community service projects,” said Wong.  


Ship Support Office Hong Kong shows Sailors sights
“We’re unique in that there’s actually a facility that’s 
dedicated to support the Sailors when they come to Hong 
Kong.  In addition to the U.S. Navy, we also support 
visiting British, Australian and Canadian ships, among 
others.”  
 Wong encourages visiting Sailors to take every 


opportunity to immerse themselves in the Hong Kong 
atmosphere.
  “Beyond the services at Fenwick Pier, Hong Kong is 


one of the best cities not just in the Western Pacific but 
also in the world and the Sailors have the opportunity 
to enjoy themselves, see the sights and get a taste of a 
cosmopolitan Southeast Asian city,” said Wong. 
 The employees at Ship Support Office Hong 
Kong work to ensure that Sailors have a memorable 


visit while receiving the best possible 
logistics service. “From a quality of life 
perspective, we want them to experience 
as much as they can. From a logistics 
perspective, we hope that they get the 
best customer service and the best quality 
service,” said Wong.
 As an additional service to each 
visiting ship, Ship Support Office Hong 
Kong provides all of the port and liberty 
information so Sailors know what to 
expect before they arrive and can plan 
their time accordingly.
 “We really try to consolidate all the 
information so they are ready to go have 
fun,” said Wong. “We hope that they 
enjoy Hong Kong because it’s a great 
city and we also want Sailors to take 
advantage of this chance to experience 
something different.”
 Wong recommends visi t ing the 
various markets for shopping, taking a 
harbor cruise and says Victoria Peak is 
one of best the places to take in the city.
 “On a clear day you have one of the 
best views of the city; especially at night 
because you can see all of the lights of 
the city; it is definitely a must see sight!”


 Editor ’s note: Wong recently departed Ship 
Support Office Hong Kong for her next assignment to 
Commander U.S. Naval Forces Japan.


Skyscrapers on Hong Kong tower above Victoria Harbor as seen from the upper 
observation deck of Victoria Peak. One of the many missions of Ship Support Office 
Hong Kong is to facilitate enjoyable port visits for Sailors by providing sightseeing 
information.


A moving resolution: Avoid excess shipping costs  
Story and photo by Blake Vives, CFAY Public Affairs


 The new year is here and many people make new year resolutions such as exercising 
more, quitting bad habits and eating better food, but U.S. Fleet and Industrial Supply 
Center (FISC) Yokosuka Personal Property Shipping Office would like to suggest one 
more resolution: becoming more informed about the process of a household goods move, 
especially if a permanent change of station (PCS) move is in your new 2010 event planner.
 Being more informed about the processes, procedures and customer responsibilities 
during a household goods move is vital to a smooth and cost-effective move. 
 There are several aspects of PCS moves that all Navy personnel need to be aware of 
to help themselves and to help the Navy save money. According to statistics released by 
Commander Fleet and Industrial Supply Centers (COMFISCS), on average, the Navy 
processes 178,000 PCS orders a year at a total cost of approximately $800 million. Of 
this, almost $500 million is spent moving household goods.
 FISC Yokosuka Personal Property Shipping Office Director Herb Elam says informing 
customers with the knowledge needed for a successful and economical move is a top 
priority. 
    “Too many customers are billed for exceeding authorized weight allowances,” said 
Elam. “Equipped with a little more knowledge, our valued customers can make better 
decisions leading to cost savings for them and for the Navy as a whole.”
 Navy members can perform different types of household goods shipments under 
most PCS orders such as personally procured “do-it-yourself” moves and government-
arranged household goods, unaccompanied baggage and non-temporary (long term) 
storage shipments.
   For each type, the weight is counted against the maximum weight allowance. Weight 
allowances are based on a member’s rank and number of family members.
   The FISC Personal Property Shipping Office offers tips to stay within authorized 
weight allowance and avoid incurring debts for government-directed moves.
 • Dispose of unwanted articles. Shipping unneeded articles is needlessly expensive; 
shipping costs vary based on destination, region or country. 
 • Claim professional books, papers and equipment (PBP&E), also referred to as 
pro gear. Declare all PBP&E weight, even if the estimate is within weight allowance. 
Check to ensure the weight is reflected on the DD Form 1299 prior to pickup. Separate 
the PBP&E before the transportation service provider (or carrier) arrives, as they must 
mark and weigh the pro gear. Check the inventory form periodically to ensure the carrier 
annotates PBP&E accurately.
 • Request a reweigh if the pre-move survey estimate is more than the maximum 
weight allowance. If the shipment is picked up and exceeds the weight allowance, ask 
the destination personal property office (PPO) to reweigh the shipment. Reweighing the 
shipment will not cause any increase in excess cost to the customer.
 • Minimize temporary storage in transit (SIT). SIT raises the overall cost of personal 
property shipments and may increase the total excess cost. If the shipment is overweight, 
have it delivered within the authorized timeframe, generally within 90 days of arrival at 
destination.  
 • Overseas weight restricted areas: If moving to, from or between an administratively 


weight restricted area, ensure any additional weight allowances are approved before 
shipping. Contact the local PPO for more information. 
 • Excessive packing: If it may be suspected that the carrier used excessive packing 
material for the move, notify the destination PPO prior to delivery. They can instruct the 
carrier to completely unpack the shipment and verify the weight of the packing materials.  
 • Pay attention to weight estimates. Remember, weight estimates made by carriers 
or personal property counselors are not binding; they are for planning purposes only.  
Excess costs are based on the actual weight of unpacked and uncrated household goods, 
and cannot be accurately determined until the shipment is packed, picked up and weighed 
at a certified scale.
 So, what if a notification of indebtedness is received after a household goods shipment 
is delivered?
 “Review your shipping documents, confirm with your personal property shipping 
office that your household goods were reweighed and make sure the inventory sheets 
include all professional books, papers and equipment,” said Elam. “The next step is to 
submit all supporting documentation to the Household Goods Audit Team within 30 
days of the indebtedness notification.”
 If a customer no longer has copies of shipping documents they should contact the 
local PPO. The FISC Yokosuka Personal Property Shipping Office Outbound Division 
number is 243-7061 and the inbound division number is 243-5426.


(Right) FISC Yokosuka Personal Property Shipping Office Administrative Specialist 
Masae Chiba assists customers with the details of their household goods move. 
Being more knowledgeable about the processes, procedures and customer 
responsibilities during a household goods move is vital to a smooth and cost-
effective move. 
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Story and photo by Keiichi Adachi, 
CFAY Public Affairs


 Even before the Thanksgiving holiday was over, 
U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) Yokosuka was 
preparing for the next big holiday as Dec. 25 was just 
around the corner.
 Every year, Commander Fleet Activities Yokosuka, 
(CFAY) Morale, Welfare and Recreation (MWR) judges 
the annual Best Holiday Decorations Contest for Yokosuka, 
Ikego and Negishi communities in various categories 
including ships, bachelor quarters, tenant commands, 
family housing town houses and tower balconies.
 “The purpose of this event is to provide an opportunity 
for the community to get into the holiday spirit and share 
that Christmas spirit through the American tradition of 
holiday decorating,” said MWR Recreation Director Paul 
Lopez. “CFAY MWR has been doing this since 2007.”
	 In	2009,	SRF-JRMC	was	 selected	as	 the	first	place	
winner of the contest in the category of Best Decorated 
Tenant Command. This is the third year in a row that the 
command	has	placed	first.
 The dedicated efforts and esprit de corps by the 
SRF-JRMC team brought the command good results and 
brought cheer to those who viewed them.
 Chief Cryptologic Technician Technical (CTTC) 
(SW) James Northrop was the driving force behind 
the decorating efforts of the command. He has been in 
the Navy for more than 13 years and attached to SRF-
JRMC for almost 3 years. When the contest results were 
announced, he said that he felt relieved that all of the 
hard work and effort that everyone put into the event paid 
off. Of greatest importance to Northrop, however, were 
the smiles on the faces of those that viewed the holiday 
decorations.
 “I am proud to announce that SRF-JRMC has won 
first	place	in	the	CFAY	3rd	Annual	Grand	Illumination	
decorating contest this year – this makes us three for 
three!  I would like to thank Chief Northrop and all those 
who supported the design and decorating effort.  The 
lights, the sights, and the sounds are all outstanding,” said 
SRF-JRMC	Commanding	Officer	Capt.	Steven	Stancy	
in	his	appreciation	notification	to	the	entire	command.
 According to Northrop, help was provided from many 
SRF production shops and different USCS, MLC and U.S. 


文・写真：安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部(SRF-JRMC)では、感謝祭休暇が終わる以前から
クリスマス準備に向け余念がなかった。
	 米海軍横須賀基地司令部（CFAY）のMWRは例年、横須賀、池子、根岸居住区で艦船、居住
宿舎、基地部隊及び住宅バルコニーに部門分けし、ホリデーデコレーションコンテストを主催
している。
	 MWRリクレーション部長のポール・ロペスさんは２００７年から主催しているコンテスト
についてこう説明をした。「イベントの目的は地域社会のクリスマスムードをかき立て、米国の
伝統であるクリスマス飾りを通じて雰囲気を盛り上げる機会を提供することです。」
	 SRF-JRMCは２００９年度、部隊装飾部門で３年連続１位の快挙を成し遂げた。


SRF-JRMC wins third consecutive first place prize


SRF-JRMC、 ホリデーデコレーションコンテスト 部隊装飾部門３年連続１位


SRF-JRMC Commanding Officer Capt. Steven Stancy and CTTC (SW) James Northrop pose for a 
group photo with other SRF-JRMC employees after receiving a plaque as the first place winner in 
the tenant command catagory for the CFAY MWR Best Holiday Decorations Contest.


Photo courtesy of CFAY MWR
１位の表彰の盾を受けSRF-JRMC司令官スティーブン・スタンシー大佐、CTTC (SW) ジェームズ・ノースロップさんが表彰に集
った従業員と集合写真に納まる。


写真：CFAY MWR 提供


The dedicated efforts and support of Team SRF-JRMC resulted in the third consecutive first place winner for 
best decorated tenant command of the MWR Best Holiday Decorations Contest.
努力と支援でSRF-JRMCチームは３年連続の部隊装飾部門１位を獲得した。


Navy volunteers throughout SRF-JRMC. A good portion 
of the assistance comes from the production department 
including generators, manpower, facilities assistance and 
tools and electrical supplies. 
 It usually takes approximately two weeks to complete 
the decorating. Planning is done months before to allow 
for purchase and receipt of decorating items. All purchases 
for decoration items are based on a design proposal by 
Northrop.
 Judges for this year’s event were Lopez, CFAY 
Commanding	Officer	Capt.	Daniel	Weed,	MWR	Director	
John Kinnamon and MWR Fleet Recreation Coordinator 
Craig Stevens. Each contest event is judged on a scale of 
one	to	five,	with	five	being	the	highest	possible	score	and	
one the lowest score. According to Lopez, the following 
five	criteria	were	rated:	illumination,	presentation,	theme,	


effort, and spirit.
 Northrop stated that he visualized the display from 
ideas in his mind and then initially designed the display 
on paper. Various ideas were discussed with other SRF-
JRMC employees in order to obtain their input.  Finally, 
during	the	final	setup,	he	invited	people	to	come	and	view	
the	setup	for	any	final	recommendations.	
	 A	significant	factor	for	winning	is	that	the	display	was	
surrounded with benches and music which were inviting 
places for people to sit and enjoy the lights and music. It 
created a relaxing atmosphere for all ages to enjoy. 
 “I have been told on several occasions that it is like 
a theme park,” Northrop said. “I would just like to thank 
everyone involved at SRF-JRMC. Without their help, we 
never could have provided the beautiful displays. I am 
grateful to all. Thank you.”


	 SRF-JRMCチームの献身的な努力と団結心が良い結果をもたらし、装飾を眺める人達の顔
には笑みが浮かぶ。
	 CTTC	(SW)	ジェームズ・ノースロップさんは部隊装飾の牽引車であった。米海軍に１３年
在籍、SRF-JRMCには約３年勤務する。コンテストの結果が報告されると彼はコンテストに協
力した人達の努力と尽力が報われてほっとした気分だと話した。とはいえ、彼にとって何より
も望んでいた成果は装飾を見つめる人々の笑顔だ。
	 「今年、CFAY主催のコンテストでSRF-JRMC	が３年連続の１位獲得したことを大変誇り
に思います。ノースロップチーフを始め支援をしてくれた皆さんに感謝します。照明、光景、
音響、全てが素晴らしい出来栄えです」とSRF-JRMC司令官のスティーブン・スタンシー大佐
は部隊全体に感謝の意を伝えた。
	 ノースロップさんによると、SRF-JRMCの造修部の多くの軍属、日本人従業員、兵


士が手伝ってくれたという。発電機、装飾設置補助、工具や電線の
類も造修部からかなりの支援があった。
	通常、装飾の設置に２週間程必要だ。SRF-JRMCでは装飾のデザ
インは装飾品の買付けと納入の数ヶ月前に完了させていた。全て
の装飾品の調達はノースロップさんのデザインに基づいている。
	ロペスさんによると、今年のコンテストの選考者はCFAY司令官ダ
ニエル・ウィード大佐、MWR主任のジョン・キナモンさん、MWRリ
クリエーション主任ロペスさん、MWRフリート・リクレーション調整
部長のクレイグ・スティーブンスさんだ。審査項目は照明、演出、テー
マ、創意工夫と熱意の５項目。それをそれぞれ５段階評価し、総合
点で順位を決定する。
	ノースロップさんは完成までを振り返りこう語った。心に浮かんだ
アイデアを紙に描き視覚化することから始めた。様々なアイデアを
取り入れるために、他の従業員と色 と々話し合い、装飾の設置を終
えてからも皆の感想と改善点を募った。
	１位に導いた重要な要因は、装飾の中心にベンチを置き音楽を流
したことだろう。それにより人々に座ってライトや音楽を楽しませた。
誰もがリラックスして楽しめる雰囲気がある。
	「まるでテーマパークのようだとの感想が幾つか寄せられました。
装飾に関与してくれたSRF-JRMCの皆さんに感謝します。皆さんの
お陰で素晴らしい装飾に仕上がりました。感謝の気持ちで一杯で
す」とノースロップさんは言葉を締めくくった。





