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MWR Positions
Come join the MWR team!  Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room
225, or call 243-1246.


Club Operations Division
Food Service Supervisor – NF-03, $11.47-$13.00/hr.  Club Takemiya
(1 RFT).
Club Operations Manager – NF-03, $10.78-$15.00/hr.  Club Alliance
(1 RFT).
Bartender – NA-05, $10.35/hr. Club Alliance (1 Flex).
Cook – NA-05, $10.35/hr.  Club Alliance (1 Flex), CPO Club (1 RFT/
2 Flex), Food Court (1 RFT).
Material Handler – NA-05, $10.35/hr.  Food Court (1 Flex).
Food Service Worker – NA-03, $8.96/hr.  Club Alliance (1 Flex),
Food Court (6 RFT/1 Flex).
Waiter/Waitress – NA-03, $8.96/hr. O’ Club (1 RFT/7 Flex), CPO Club
(2 RFT/2 Flex), Club Alliance (1 Flex), Club Takemiya (2 RFT).
Recreation Assistant (Bingo) – NF-02, $8.39/hr.  CPO Club
(1 RFT).
Club Operations Assistant – NF-02, $8.39/hr.  CPO Club (1 Flex),
Club Takemiya (1 Flex), O’ Club (1 Flex).
Cashier – NF-01, $7.50-$9.50/hr.  O’ Club (1 Flex).
ID Checker/Security – NF-01, $7.00/hr.  Club Alliance (4 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.32/hr.  Maintenance
(1 RFT).
Accounting Technician – NF-02, $8.39/hr.  Finance (2 RFT).


Child Development Program
Program Assistant – CY-02, $9.18/hr.  Main (1 Flex), Ikego (1 Flex),
Hourly (2 Flex).


Community Activities Division
Duty Manager – NF-03, $10.54/hr.  Bowling Center (1 RFT).
Auto Worker Helper – NA-05, $10.72/hr.  Auto Hobby Shop
(1 RFT).
Recreation Assistant – CY-02, $9.18/hr.  Youth Center – Yokosuka
(3 Flex), Teen Center – Yokosuka (4 Flex), Ikego (1 Flex).
Clerk/Driver – NF-02, $8.62/hr.  Youth Center – Yokosuka (1 RFT).
Recreation Assistant – NF-02, $8.39/hr.  Wood Hobby Shop
(1 Flex).
Cashier – NF-01, $6.55/hr.  Bowling Center Snack Bar (1 RFT/
1 Flex).


Recreation Division
Paintball Attendant – NF-01, $7.00/hr.  Ikego Campground (3 Flex).
Ticket Seller – NF-01, $6.55/hr.  Theater (3 Flex).


Athletic Division
Field Maintenance Worker – NA-05, $10.35/hr.  Athletics – Yokosuka
(2 Flex).
Duty Manager – NF-02, $8.39/hr.  Athletics (1 Flex).
Gear Issue Attendant – NF-01, $6.55/hr.  Athletics (1 RFT).
Swim Instructor – NF-02, $10.00/hr.  Aquatics (1 RFT/9 Flex).
Lead Lifeguard – NF-02, $8.39/hr.  Aquatics (1 RFT).
Lifeguard – NF-01, $6.65/hr.  Aquatics (3 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions


The following local/Japan-wide announcements are available at the Human
Resources Office, Yokosuka customer service desk, bldg. 1472, from 8 a.m.-
4 p.m., Monday-Friday, and at http://hro.cnfj.navy.mil.


Applicants for worldwide vacancies must follow the procedure in the “Job
Opportunities” page of the www.donhr.navy.mil Internet site.  Applications
and forms for local/Japan-wide vacancies must be received at the HRO,
Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box
22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement.  Applications may also be submitted through the drop box
located at the front entrance of the HRO, Yokosuka building. These
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


New


Material Handler – WG-6907-06, FISC-01-09.  Open: 01-08-09, Close: 01-
22-09.


Continuing


Health System Specialist – YA-671-02 NH-183-08.  Open: 12-24-08, Close:
01-21-09.


NEX Positions


All positions are open until filled. Applications are accepted Monday-Friday,
8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg.
3316, Room 217. Contact NEX at 243-4418/5150.


To see job vacancies online, go to www.navy-nex.com, click on work for us,
go to bottom of page, overseas.  Find Japan and click go.  Click on the
base you want and then click on the job that interests you to learn how to
apply.


Food Delivery Operator – NA-2.  Food Services.  $8.28-$9.66/hr. (1 Flex)
Food Service Supervisor – NS-2.  Food Services.  $10.74-$12.56/hr.
(1 RFT)
Food Sales Supervisor – NF-3.  Food Services.  *$24,621-$31,298/annual
(1 RFT)
Food Service Workers – NA-2.  Food Services.  $8.28-$9.66/hr. (11 Flex)
Room Attendant (Housekeeping) – NA-2.  Navy Lodge.  $7.95-8.63/hr.
(3 Flex)
Automotive Mechanic – NA-10.  Autoport.  $13.63-$15.91/hr. (1RFT)
Supervisory Sales Clerk – NF-2.  Autoport.  *$8.39-$11/hr. (1 RFT)
Sales Clerk – NF-1.  Fleet Rec Center.  $6.55-$8/hr. (1 Flex)
Customer Service Clerk – NF-1.  Main Store.  *$8.25-$9/hr. (1 RFT)
Sales Clerk – NF-1.  Main Store.  *$6.55-$8/hr. (2 RPT, 8 Flex)
Specialty Sales Clerk – NF-1.  Main Store.  *$7-$9/hr. (3 RFT, 2 Flex)
Supervisory Sales Clerk – NF-2.  Main Store.  *$8.39-$11/hr. (3 RFT)
Store Worker Supervisor – NS-1.  Main Store.  $10.10-$11.79/hr.
(1 RFT)
Store Worker – NA-2.  Main Store.  $8.28-$9.66/hr. (1 RFT, 4 Flex)
Store Worker – NA-2.  Home Accents.  $8.28-$9.66/hr. (1 RFT)
General Clerk – NF-1.  Inventory Control.  *$7-$9/hr. (1 RFT)
ID Checker – NF-1.  Main Store.  *$6.55-$7.50/hr. (1 Flex)
Security Guard – NF-1.  Main Store.  *$7.50-$9/hr. (1 RFT)
Cashier – NF-1.  Cash Office.  *$7.50-$9/hr. (1 Flex)
Personalized Service Clerk – NF-1.  Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk – NF-1.  Main Store.  *$7.25-$8/hr. (1 Flex)
Equipment Rental Clerk – NF-1.  Rental Center.  *$7-$8/hr. (1 Flex)
Hair Stylist – NA-7.  Beauty Salon.  Commission (1 RFT, 1 Flex)
In/Outbound Verification Safety Specialist – NF-2.  Loss Prevention.  *$9-
$10/hr. (1 RFT)
Inventory Supply Clerk – NF-2.  Distribution Center.  *$8.39-$11/hr. (1 RFT)
Warehouse Worker – NA-4.  Distribution Center.  $9.66-$11.27/hr. (1 RFT)
Manicurist (Nail Tech) – NA-5.  Ikego.  Commission (1 Flex)
Supervisory Sales Clerk – NF-2.  Ikego Mini Mart.  *$8.39-$11/hr.
(1 RFT)
Food Service Worker – NA-2.  Negishi -School Lunch (1 Flex)
Hair Stylist – NA-7.  Negishi.  Commission (1 Flex)


*Salary based on experience


Miscellaneous
Multi Service Nurse – Solicitation#: 09-Q-2105.
OB/GYN Nurse – Solicitation#: 09-Q-2304.  Navy seeks one full-time contract
Multi Service Nurse and one full-time contract OB/GYN Nurse for USNH
Yokosuka.  Deadline for submission of solicitation package is Jan. 23, 2009
at 4 p.m.  For details, call Ms. Kobayashi/FISC Contracting at 243-6835 or
(046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel  except  for
Wednesday (1200 in the Naval Hospital
Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 1300
SUN Sunday School 1420
SUN Priesthood/Relief Society 1510


Location: Across from the City of Yokosuka
Post Office (Off base)


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)1130
3rd SATBreakfast (Location varies)


*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cfay.navy.mil/ffsc/index.htm
Click the “FFSC” Tab


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Jan. 19
Holiday


Tuesday, Jan. 20
Car Buying Strategies10 a.m. (1.5 hrs.): Check out my ride!  Do you know what a holdback is? If not, we’ll see
you in class.  In this class, you’ll learn all the ins and outs of buying a car.  How to negotiate price, trade-in,
financing, etc. We’ll teach you lingo that car sales people speak, and the strategies they use.  You’ll learn about
car insurance, premiums, deductibles, gap insurance, and a host of websites that will arm you with the knowledge
to get the best deal on wheels.
Ikego – Employment Overview and Tips 10 a.m. (2 hrs.): If you are interested in the local employment market,
please join this class and talk with our full-time spouse employment assistance manager. Reservations are
required for this crash course on employment availability in the Yokosuka/Ikego/Yokohama area: including
government positions, teaching English, modeling and other lucrative opportunities.


Wednesday, Jan. 21
Basic Breastfeeding 2 p.m. (2 hrs.): Learn the breastfeeding basics that will help you manage the whole
breastfeeding process and make it a success!  This class will give you the knowledge to help you prevent or
overcome any problems that may occur.
Getting Started Teaching English 11 a.m. (2 hrs.): Learn how to get started teaching English in Japan. We will
discuss types of teaching positions, legalities, marketing yourself, average prices to charge, topics for lesson
plans and much more.
Thrift Savings Plan Overview 11:30 a.m. (1.5 hrs.): Is it possible to become a millionaire on a military
paycheck? Yes it is.  The Thrift Savings Plan can be one of the vehicles to becoming a millionaire. This brief will
provide an overview of the Thrift Savings Plan, How to enroll, TSP Investment Options, Contribution Limits,
Withdraw Options, Retiring and Separating Options, L- funds and more.
Welcome to Negishi 10 a.m. (5 hrs.): We invite both old and new residents of Negishi to meet your Negishi
community leaders and learn what the community has to offer.  Representatives from various Negishi offices will
speak about their services.  Meet new friends and neighbors, plus learn to take the train from Negishi to Yokosuka.


Thursday, Jan. 22
English Teachers Networking Group 10 a.m. (2 hrs.): New and experienced English teachers are invited to
learn from, network with and support each other in this monthly session. Topics discussed will include developing
age-appropriate lessons, sharing resources and off-base employment opportunities for teachers.
The Basics of Retirement Planning 10 a.m. (1.5 hrs.): If working as a Wal-Mart greeter at age 65 is your dream,
skip this class.  However, if you want to plan for your financial future, this class is for you.  In this class, you’ll
learn about the value of time and money.  You’ll learn that a few good financial decisions in your 20s or 30s can
drastically improve your retirement outlook.  You’ll learn about investment strategies, which states do not tax
retirement income, and other cost related information.  Nobody plans to fail, they fail to plan!!!
Ikego – Play Morning 9:30 a.m. (1.5 hrs.): Make play fun and educational for your child.  Learn creative and new
ideas to bring you and your child closer together through play.  Children up to 5 are welcome, but must be
accompanied by an adult.  This Play Morning is held at Nikko Tower.


Friday, Jan. 23
Home Buying Basics 1:30 p.m. (1.5 hrs.): Only the biggest financial decision you’ll ever make. In this 2-hour
session, you’ll learn about the loan process, types of mortgages, how to choose a real estate agent, lending
institutions, how to avoid costly mistakes, the VA program, and the correlation between FICO scores and interest
rates. We’ll talk hot markets, cold markets, prime rates and closing costs.  Realtors, lenders and builders all
make money off you.  Don’t let them get more than they should. You’ll get 6 weeks of financial information in 2
jam packed hours!
Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.): This class provides volunteer or designated
command sponsors with background information and useful tips so that they can help new personnel before and
after their relocation to Japan.  Creative communication and support is discussed as a means to make
newcomers feel that they are a valued part of the team as quickly as possible.  Adult and teen family members
are welcome to attend.  Basic instruction in the management of an effective Command Sponsor Program in
accordance with OPNAVINST 1740.3 will also be covered.
Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.


Upcoming Classes
Jan. 26 Area Orientation Brief and Intercultural Relations Class


CONSEP
Ikego – Credit Management
English as a Second Language


Jan. 27 Government Employment Tips
Ikego – Craft Class
Your Japanese Home


Jan. 28 Youth Enrichment Class (High School)
Yokosuka – Widow Support Group


Jan. 29 FRG Leadership Meeting and Training
Jan. 30 Yokosuka – Play Morning


Congratulations on the birth of your baby!
Ian Mateo and Zanora Mateo are the proud parents of KONNOR IAN MATEO born Dec. 21, 2008 at 3:53
a.m.


Maurice McKay and Sonya McKay are the proud parents of JOSIAH MAURICE MCKAY born Dec. 22, 2008
at 5:33 p.m., weighing 9 lbs 4 ounces.


Jeremiah Farwell and Sara Farwell are the proud parents of NOAH FLETCHER FARWELL born Dec. 23,
2008 at 12:46 p.m., weighing 7 lbs 4 ounces.


Wernher Heyres and Catherine Heyres are the proud parents of NATASHA PHOEBE HEYRES born Dec. 23,
2008 at 3:02 p.m., weighing 7 lbs 12 ounces.


Christopher Hall and Andrea Hall are the proud parents of CHRISTOPHER LECURTIS HALL born Dec. 23,
2008 at 4:34 a.m., weighing 8 lbs 10 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support Center’s section of
the Seahawk-Umitaka, stop by our New Parent Support office in Bldg. 1558.
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Automobiles


Angel Motors – American owned car business.
U.S.A. Spec (LHD) Models!  Custom order any Japanese
(RHD) model!  Vehicle shipping worldwide!  Contact Mike
for more details at Tel: 090-8019-6372.  E-mail:
mike@angelmotorsjapan.com.  Web:
www.angelmotorsjapan.com.
Big Wave Car Sales.  080-5497-1787.  www.big-
wave.jp.  ’95 Isuzu Aska, $1,500.  ’95 Audi 80.  $2,200.
Just in, call to come and see.  Free base pick up.  ’90 Mini
Cooper, $3,000.  Picture coming soon.  Just in, call to come
and see.  ’96 BMW 320i 4-dr.  $2,650.  Just in call to come
and see.  Free base pick up.  ’98 Volkswagen Polo 4-dr.
$2,000.  Call to come and see.  Free base pick up.  ’97
Honda Integra 2-dr.  $2,000.  Just in, call to come and see.
Free base pick up.  ’98 Honda S-MX.  $1,950.  Just in.
Picture coming soon.  Call to come and see.  Free base pick
up.  ’99 Honda Accord Wagon.  $2,600.  Just in.  Picture
coming soon.  Call to come and see.  Free base pick up.  ’97
Nissan Elgrand.  $2,250.  Picture coming soon.  Call to
come and see.  Free base pick up.  ’99 Subaru Legacy
Wagon.  $2,650.  Call to come and see.  Free base pick up.
’99 Nissan Elgrand.  $2,650.  Picture coming soon.  Just in,
call to come and see.  Free base pick up.  ’95 Toyota
Crown.  $1,650.  Picture coming soon.  Just in, call to come
and see.  Free base pick up.  ’97 Mazda MPV.  $1,950.  Call
to come and see.  Free base pick up.  ’95 Honda Odyssey.
$1,950.  Just in, call to come and see.  Free base pick up.
Buying a used car on base, ask DO YOU GUARANTEE
THIS CAR????
Car Sales.  ’99 Odyssey, 75,000 km, $2,295; ’98
Toyota Raum, 73,000 km, $2,095; ’98 Honda CR-V,
87,000 km, $4,800.  For more information, call 080-
3532-8024.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship
the car to the states.  We are located at the Yokosuka
entrance #7 on Yoko Yoko.  15 minutes from the base.
Come and check our stock.  English Spoken.  93-2
Yamanaka, Yokosuka.  E-mail: auto@casper.co.jp.  Web
site: www.casper.co.jp.  Call (046) 853-2110.


Wanted


Announcements


Bible Study to know and grow in the way of Jesus
Christ.  Fridays 7 p.m.  Across from Hotel New Yokosuka.
For information or directions, contact Bill: 080-5444-8691,
or samuraibillheath@yahoo.com.
House for rent.  Off base.  NO key fee, NO deposit, NO
guarantor required.  An old small house on a hill.  $700/
month.  Contact house owner:
yamadatoshinori@yahoo.co.jp.
Junes Planning Modeling Agency, Tokyo is coming
to Yokosuka, Saturday, Jan. 24, 11 a.m.-5 p.m.,
Satsuki Tower Party Room.  Seeking models, all ages
welcome to register or update info.  For more info, Michele,
246-5610.
Looking for an Apartment or House to Rent?  Ocean
view!  Mountain view!  Spacious balcony!  American style
bathroom!  Tatami room!  Let us find your dream apartment
or house.  We have several houses and condominiums for
sale.  Also start your real estate business in Japan today!
Our friendly staff will work hard to get you the best deal
possible.  Call us (046) 825-0245, 10 a.m.-6 p.m.  Contact
at: chintal@heisei-yokosuka.co.jp.  Address: 1-18
Wakamatsu, Yokosuka Heisei Housing Co,. Ltd.  Our
company is in front of Coco’s curry shop near Yokosuka
Chuo Station.
Standard Indian Restaurant in Yokosuka.  It’s 250
meters from More’s departmental store.  See the internet
to guide you to restaurant.  We use very selected food
ingredients and ensure the quality perfect as Indian hotel
restaurant’s standard.  Great food.  Over four persons
you need reservation.  Web http://
www.yokosukaindian.com, http://www.indiancurry-
bayleaf.jp, http://r.gnavi.co.jp/b186300.  Tel. (046) 821-
1922, 080-3015-1749.  Monday closed.  But last Monday
of the year is open.
Yokohama World Friends New Year International
Party, Jan. 17, Saturday, 6:30-9 p.m., Club Why Not.
Biggest international party in Yokohama.  Meet 150 people.
20 kinds of free cocktails.  Free snacks.  ¥3,000.  http://
www.worldfriends-party.com.  Call 080-2001-0512,
party@goover.co.jp.
Yokosuka Baptist Church.  Independent, fundamental,
Baptist church with a military heart.  Choumi Building, 27-6
Ogawacho (Across from Mikasa Park).  For more
information, call (046) 823-4654 or 080-3179-9516.
www.ybcjapan.org.


Adoption


Thinking about adopting a child?  Yes – It can be done
while living overseas!  We can make it happen!  Contact:
www.Adopt-Abroad.com.


Drivers wanted for on-base taxi service.  Will
train.  Make some extra cash during your off hours (2
hours minimum)...pretty good tips.  Morning shift is
available from 5:30 a.m.  Contact 243-4511 or 090-3205-
3472. Supervisory and Management training positions
available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-3205-3472まで電話ください。
English Teacher for Children.  Part/Full-time positions
are available in Yokosuka, Zushi and Yokohama area.
Training is provided.  For more information, please call
(046) 865-8717, Monday-Friday, 10 a.m.-6 p.m.
Teaching Job @ Home.  Getting tired of job hunting?
You can work at your on/off-base home teaching language,
cooking, craft, etc.  Visit: https://yokosukalcen-d2.r-cms.jp/
Contact 090-6505-1647/yokosukalc@gmail.com.


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to
place your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at
Asahi Advertising, Inc. The fee is $1 for every
10 additional words.  These rates are for
Department of Defense servicemembers,
family members or civilian personnel only.
Prices for all other ads must be separately
negotiated with Asahi Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall
be made available for purchase, use or
patronage without regard to race, color,
religion, sex, national origin, age, marital
status, physical handicap, political affiliation,
or any other non-merit factor of the purchaser,
user or patron.


For more information, please call Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Keiko or Tomomi,
account executives.  Regular business hours
are Monday-Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


inspection, renewal, change address, transfer title,
deregistration, road tax, T-plates.  Call Elvie at 090-
4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t
wait days.  JCI inspection, title transfers, road tax,
deregistration, T-plate.  12 years in Japan.  Negishi, Ikego,
any transmission OK.  Call Derrick, 241-4415 or 090-
3592-8809.
LTO Runs and Junking Services.  Japanese
inspection, new registration, transfer registration,
deregistration, change of address, road tax, temporary
plates, could junk and deregister your car in a day or less,
on base or off base OK.  Eight years experience.  Call Fe at
241-4954 or 090-9317-8259.
LTO Runs and Junking Service.  Registration,
deregistration, transfer registration, road tax, temporary
plates, junk and deregister vehicle in same day.  11 years
experience.  Call Mylan anytime at 241-3037 or 080-
5863-3703.
MAGICIAN.  Children’s Birthday Parties.  Command
Parties.  Magic, Music, Comedy and More.  Any age – any
place.   (イベントや、お誕生日会などにマジック・マイクを呼
びませんか？)  Call “Magic Mike,” 090-6199-4993, (046)
827-4639, magicmike4u@ezweb.ne.jp,
www.magicmike.wetpaint.com.
Mediation Services.  Pre-marital agreements, divorce
settlements, property division, business and financial
settlements.  Licensed American attorney.  Yokosuka –
Yokohama area.  Call 050-5532-5368.
Sweet Escape Photography.  Photography services
for your special moments at a very simple and affordable
price.  Please visit
http://sweetescapephotography.smugmug.com/  Feel free
to contact me anytime with questions or quotes!


Services


2 BZ 2 Clean?  House cleaning service can be
scheduled to meet your routine needs.  On or off base.
Please leave a message and call-back number.  Call 080-
3489-7657.
BW Audio for all your car stereo needs.  Full custom
shop, whatever you need we can make it or install it.  Call
080-5497-1787.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service to
bring out the beautiful you!  Please call 241-2474 or 080-
5677-6532 for appointment.
Hair salon in Yokohama hair expert for foreign
Women and Men.  Worked in London, NYC and
Beverly Hills.  U.S. certified.  Master colorist.  Foil
Highlights and Low light. Specialize in thermal
straightening and hair extensions.  We also provide nail
services.  (045) 311-0139 ask for Yoshiko.
info@afrodita.jp, www.afrodita.jp.
Invest in Your Future Now!  Ask our real estate agents
specializing in Hawaii property for you.  E-mail:
hawaiianagent@yahoo.com.  Japan, 090-1837-0762.  Hawaii,
1-808-285-5442.
KRush Photography.  Specializing in babies,
milestones, maternity, and family portraits.  We’re also
great for senior portraits, special events, and all of your
other photography needs!  Visit krushphotography.com, or
e-mail: Cindy@krushphotography.com.
LTO Runs and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
change of address.  Road tax, temporary plates.  日本語も
OK。  Call Cherry, 080-5046-0689.
Free Junking Service in 1 hr. or less.  Also free
LTO service.  One call will do it.  Don’t worry.  Negishi,
Ikego no problem.  Call Derrick, 090-3592-8809, home
241-4415.
LTO Runs and Free Junking.  Yokosuka/Ikego/Negishi
Registrations, inspections, transfers, I do it all.  No problem
driving your vehicle to LTO.  Call Reiko McCulough, 241-
3100/080-5497-2600 or e-mail: reikoltoruns@yahoo.com.
日本語もOKです！
LTO Run and Free Junking.  New registration, Japanese
inspection, transfer registration, deregistration, road tax,
temporary plates.  Call Jackie, 080-6657-9716 and 080-
3394-5445.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer registration,
minicars, change address, road tax, deregistration, base
inspection, JCI renewal. Please call Theresa, 241-3427 or
080-3392-4384.
LTO Runs and Free Junking (could junk in a
couple of hours).  New registration, Japanese


Positions


Building Maintenance Engineer.  *Over three years on-
the job experience for building maintenance (HVAC and
heavy electrical machine, etc.).  *Business level English and
Japanese (speak, read and write).  *Proper valid work visa.
*Workplace: Tokyo area.  *Pay: ¥330,000/month and above.
*Transportation cost paid (Max. ¥40,000).  *Paid vacation
and holiday.  *Retirement age: 65 years old.  E-mail your
resume to Ms. Watanabe at: m-watanabe@s-mt.co.jp.  Shin-
ei Real Estate Co., Ltd. (03-5722-4680).
Building Maintenance Engineer Manager.  *Over five-
year on-the-job experience for building maintenance (HVAC
and heavy electric, etc.).  *Business level English and
Japanese (speak, read and write).  *Proper valid work visa.
*Workplace: Tokyo area.  *Pay: ¥400,000/month and above.
*Transportation cost paid (Max. ¥40,000).  *Paid vacation
and holiday.  *Retirement age: 65 years old.  E-mail your
resume to Ms. Watanabe at: m-watanabe@s-mt.co.jp.  Shin-
ei Real Estate Co., Ltd. (03-5722-4680).
Call-Center Agent (Permanent Position) sought.
*Business level Japanese and English (Speak, write, read).
*Work hours: (17:30 to 8:30 for weekday and 08:30 to 08:30
next day for Saturday and Sunday).  *Possess valid work
visa.  *Work place: Akasaka, Tokyo.  *Pay: ¥230,000/month
and above.  *Transportation paid up to ¥40,000/month.
*Paid vacation and holiday.  *E-mail Ms. Watanabe for
details or your resume to m-watanabe@s-mt.co.jp.  Shin-ei
Real Estate Business Co., Ltd. (TEL: 03-5722-4680, FAX
03-5722-6180)
Navy Federal Credit Union currently seeks Manager,
Branch Office.  Provide optimum service and effective
leadership in support of credit union products, services, goals
and objectives.  Management experience in banking or credit
union required.  Must meet any current or future DoD/U.S.
government requirements to work on-base.  For
consideration, please submit resume at www.navyfcu.org and
click on “Careers.”
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CFAY Public Affairs Office staff member SK2 Evonne Hill.
Photo by Yuji Kawabe


Where is your hometown?                                            Meridian, Mississippi.


How long have you been in Japan?                                              Two years.


What did you do to celebrate the New Year?      I spent time with friends
and family.


What is your wish for the New Year?  I would like to help make the
world a better place for everyone.


Konnichiwa!


USS Blue Ridge (LCC 19) Commanding Officer Capt. Thom W. Burke discusses
different aspects of the bridge with Sailors from the Japan Maritime Self-Defense
Force ship JS Tachikaze (DDG 168).  Tachikaze is known as Blue Ridge's sister
flagship.


U.S. Navy photo by MC2 Josh Cassatt


(Left) Community Bank Teller Coordinator Irama Rabieau,  Banking Center Manager
Nick Morrill,  Bank Liaison Officer Le Roy Shibuya,  Japan Market Manager Bryan
Byrd,  CFAY Commanding Officer Capt. Daniel Weed and Banking Service Manager
Aminta Murcia  attend a ribbon-cutting and cake-cutting ceremony for the grand
re-opening of Community Bank onboard CFAY Jan. 7


Photo by Kazuyuki Takagi


(Right) Richard E. Byrd Elementary School student Stephen Jones folds a paper
crane with a Toho Elementary School student.  Byrd School 4th and 5th grade
students paid a visit to the Toho Elementary School recently and enjoyed a musical
presentation by the Toho students, played a game of basketball together and
participated in origami arts and crafts activities.


Photo by Nancy Turner


CFAY Command Master Chief CMDCM Wayne Smith presents a certificate to ENCM
Michael O’Brien and his wife Aniceta as the winners of the Yokosuka Yard of the
Year award.  The Yard of the Year award, sponsored by MWR Yokosuka, is given
to people who make great effort in taking care of their yards.


Photo by Yuji Kawabe
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CFAY engineers receive top honors from NAVFAC Far East
Story and photo by Ben Avey, CFAY Public Affairs


Naval Facilities Engineering Command (NAVFAC) Far East announced the names
of two engineers from Commander Fleet Activities Yokosuka (CFAY) who will
be presented with the prestigious Engineer of the Year Award in February.


The award winners include CFAY
Deputy Public Works Officer Eric Rankin,
who will receive the United States Civil
Services Engineer of the Year award, and
CFAY Facilities Management Officer Lt.
Cmdr. Brian Nottingham, who will receive
the Military Engineer of the Year award.


Surprised and honored to receive such
recognition, Rankin and Nottingham noted
that they could not have been successful
without their team and will accept the award
on behalf of the teams they represent.


“I don’t see this award as my award,
my name will be on the plaque, but this is a
tribute to the entire [CFAY] Public Works
Department,” said Rankin. “Without all of
their effort, we wouldn’t have met the
mission that we did.”


According to the announcement by
NAVFAC Far East Commanding Officer
Captain Christopher Kiwus, both men
played a major role in providing the USS
George Washington (CVN 73) (GW) with
the facilities necessary to successfully pull
into port this past September.


(Left) CFAY Deputy Public Works Officer Eric Rankin and CFAY Facilities
Management Officer Lt. Cmdr. Brian Nottingham review plans for future facilities
projects at Berth 13 onboard CFAY Jan. 8. Rankin and Nottingham have been
selected to receive Facilities Engineering Command Far East Engineer of the
Year award in the United States civil service and military categories.


Selective Reenlistment Bonus policy changes announced
By Sharon Anderson, Chief of Naval Personnel Public Affairs


Sailors will have the opportunity to reenlist with a Selective Reenlistment Bonus (SRB)
up to 90 days before the expiration of their active obligated service (EAOS) under a new
policy set forth in NAVADMIN 006/09 released Jan. 9.


Sailors may have less than 90 days to reenlist for the bonus to keep the SRB reenlistment
in the same fiscal year.


"Under the old policy, a Sailor could reenlist anytime in the same fiscal year as their
EAOS," explained Jeri Busch, head, military pay and compensation policy branch for the
chief of naval personnel. Sailors need to carefully read NAVADMIN 006/09 to understand
the many rule changes and exceptions and how this policy will affect any possible SRB
awarded for reenlisting. By reducing the time frame for SRB reenlistment the Navy can
better project and manage end strength while continuing to provide incentive to Sailors
with critical skills and valuable experience to stay Navy."


The policy change is part of an overall effort to stabilize the force at about 329,000
active duty Sailors by the end of this fiscal year. SRB is a targeted market-based incentive
which allows enlisted community managers to strategically adjust award levels as retention
needs dictate.


Any Sailor whose request to reenlist has been received before the release of
NAVADMIN 006/09 will have their reenlistment processed under the old policy.
Reenlistment requests received after the NAVADMIN's release will fall under the new
policy. Selected Navy Enlisted Classifications (NEC) will be allowed to reenlist anytime
in the fiscal year and are listed in the NAVADMIN.


Some other requirements under the new policy include:
• All SRB reenlistment requests must to be submitted 35-120 days prior to the requested


reenlistment date.
• SRB requests submitted less than 35 days in advance of the requested date of


reenlistment may be rejected. Sailors who are eligible for combat zone tax exclusion
(CZTE) and have an EAOS that falls in the most current fiscal year are authorized to
reenlist anytime within the fiscal year. These Sailors along with command career counselors


Sailors recite the oath of enlistment during a mass reenlistment ceremony aboard
USS Ronald Reagan (CVN 76).  Sailors will have the opportunity to reenlist with a
Selective Reenlistment Bonus (SRB) up to 90 days before the expiration of their
active obligated service (EAOS) under a new policy set forth in NAVADMIN 006/09
released Jan. 9.


Official U.S. Navy file photo


Specific accomplishments included the integration of a new $100 million co-
generation plant into the CFAY electrical grid and management of more than $300 million
in facilities improvement projects to support the 7th Fleet’s forward-deployed naval
ships.


While both men recognized these projects as major accomplishments for the year,
they also reflected on the multitude of
milestones and goals that the team met
along the way.
    Almost like quizzes before a major
exam, each milestone tested their ability
while pushing them for continued success.
    “The obvious highlight is the GW
arriving, but so much happened [to
facilitate the GW] last summer in June and
July” said Nottingham. “The completion of
the dredging project, testing of the utility
system, those were certainly some big
highlights. Those are some milestones that
happened and you think ‘ok, we’re getting
there.’”
     In addition to Military Engineer of the
Year and United States Civil Service
Engineer of the Year, NAVAC Far East
announced that  Commander Fleet
Activities Okinawa Planning Engineer
Tomoe Wakida would receive the Host
Nation Engineer of the Year award.
    The official awards will be presented to
all at a ceremony during Engineer Week in
February.


must annotate in the remarks section of the pre-certification request whether they are
currently CZTE eligible. All Sailors are encouraged to read  the complete NAVADMIN
and the frequently asked questions available at www.npc.navy.mil.
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Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed
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   The editorial content of this newspaper is edited
and approved by the public affairs office of
Commander, Fleet Activities Yokosuka.
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Fleet Activities Yokosuka or Asahi Advertising
of the products and services advertised.
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Capt. Daniel L.
Weed,
Commander,
Fleet Activities
Yokosuka


CMDCM Wayne E.
Smith,
Command Master
Chief


司令官の相談室司令官の相談室司令官の相談室司令官の相談室司令官の相談室


Tomomi Hirano
Keiko Kishi


Account Executive
Account Executive


Visa  Waiver  Program t rave l
Changes –  The Department of
Homeland Security (DHS) initiated the
E lec t ron ic  Sys tem fo r  Trave l
Authorization (ESTA), a new online
system that is part of the Visa Waiver
Program (VWP) this past August. The
ESTA web-based system is now open
for voluntary applications but becomes
mandatory Jan. 12. Once ESTA is
mandatory, all nationals or citizens of
participating VWP countries who plan
to travel to the United States for 90
days or less for temporary business or
pleasure under the VWP will need to
r e c e i v e  a n  e l e c t r o n i c  t r a v e l
authorization prior to boarding a U.S.
bound airplane or cruise ship.  Anyone
traveling using VWP will need to
ensure to process ESTA at least 72
hours prior to departure.  This is
applicable not only for official travel
such as Temporary Additional Duty
(TAD), Emergency Leave travel and
medical evacuation (MEDEVAC) but
also for your private travel.  Visit the
U.S. Embassy Web site at http://
tokyo.usembassy.gov/e/visa/tvisa-


Parking policy for Fleet Activities Yokosuka
By CFAY Safety Office


The parking situation onboard the installation is an
everyday concern for all of us who work and reside on the
base.  Commander Fleet Activities Yokosuka (CFAY) has
very strict rules for the different categories of parking and
we all must adhere to them in order to maintain an equal
share of parking spaces for all activities and designated
areas.  Reserved parking is a privilege, not a right.  At no
time will parking be designated in any area by category of
employees such as “Military or Civilian Only.”  The intent
of the policy is to ensure all employees and residents
authorized access to the base have the same opportunity to
park as close to their place of employment or housing as
possible.  The painting of curbs, painting of signs or any
other method of designating reserved parking will not be
completed by any person or command unless specifically
approved by CFAY.


The following are the different categories of parking and
guidance for each:


• Open Parking.  Open to vehicles for up to 24 hours.
Vehicles should not be left unattended for more than 24 hours
unless the area is designated for long-term parking, assigned
residential parking or government vehicle parking.


• Long Term Parking.  The designated long-term parking
areas are located in the parking garage adjacent to The
Sullivans’ Elementary School.  Displaying a vehicle for sale
is only authorized in the Morale, Welfare and Recreation
(MWR) used car lot located next to the commissary.  Permits
must be obtained through the MWR Auto Hobby Shop. Permits
to park and advertise your car for sale in the community lot
adjacent to the MWR lot must be obtained through CFAY
Security.


• Reserved parking for commands.  Commands, activities
or agencies with a staff of 30 or more employees are authorized
a sufficient number of reserved parking spaces for the
commanding officer (CO), executive officer (XO), command
master chief (CMC) and department heads with the rank of
commander or civilian equivalent and above.  In addition, one
visitor parking space is authorized for and shall be labeled as
such, “CO/XO/CMC Visitors.”  For commands with less than


30 staff members, one reserved space for the CO or officer in
charge (OIC) is authorized.  Each command should have a
sufficient number of spaces for each permanently assigned
government vehicle.


• Housing areas.  Each housing area has assigned parking
for the residents and their visitors.  These spaces are not to be
used to drop off or pickup school students.  Additional traffic
in these areas creates a hazard to children and is disrespectful
to the residents of those areas.


• Other prohibited parking areas.  A vehicle shall not be
stopped, parked or left unattended in the following areas:


• Within 15 feet of a crosswalk, fire hydrant or intersection.
• In intersections or bus stops.
• Blocking building entrances or fire exits.
• Any place where there are yellow or white painted stripes


on the ground.
• Along a yellow painted curb.
• Loading zones.
• Inoperable vehicles.  Inoperable vehicles may not be left


in a parking space unless they have been impounded by
Security or are being fixed in an approved repair facility such
as the Navy Exchange Autoport or Auto Hobby Shop.
Inoperable vehicles must either be taken to a repair facility or
junked.


• Piers and industrial areas.  Vehicles will not be parked on
berths in a manner, which obstructs fire lanes, crane tracks or
the berthing of ships during mooring evolutions.  Leaving a
government vehicle parked on a pier for more than three days
is prohibited.  Ships or deployed commands should turn their
vehicles into Public Works Department Transportation Office
if not in use.  Parking along the road edge past the tunnels is
prohibited.  This is considered an industrial area where service
vehicles, pedestrians and bicycle traffic travel to and from the
pier areas.


Any vehicle illegally parked is subject to being ticketed and
towed if it is creating an unsafe condition.  The determination
of “unsafe condition” shall be made by the on scene security
patrolman or by a representative from CFAY Security or Safety
Office.


For questions concerning parking policies, please contact
the Traffic Safety Division at 243-7354.


esta2008.html or the Electronic
System for Travel Authorization Web
site at:  https://esta.cbp.dhs.gov/esta/
esta.html?_flowExecutionKey=_cDF02137F-
C F 9 C - 1 1 C E - 9 9 2 9 -
C2D7A8FDD806_kA0E1E0C7-8022-
4497-57F8-7A4123696F7D for more
information.


Seahawk Articles/Photos and
C o m m u n i t y  A n n o u n c e m e n t
Submiss ions  –  Dead l ine  fo r
community announcements and
article/photo submissions for the
Seahawk is the Friday before the next
Seahawk edit ion.  E-mai l  your
s u b m i s s i o n s  t o  S e a h a w k -
Umitaka@fe.navy.mil.  Please include
your telephone contact information in
the body of the e-mail.  Contact the
Seahawk  ed i to r  a t  Seahawk-
Umitaka@fe.navy.mil or call 243-2567/
3003  fo r  spec i f i c  submiss ion
requirements or for more information.


Q: There are three reserved parking
spots in front of the Fleet ATM.  The
USS George Wash ing ton has
commandeered one of these spots for
the ship’s chaplain.  Parking on this
base is at a premium, and it has been
the policy of this base to reduce the
number of reserved parking. To make
matters worse, the person whose
vehicle is parked in the reserved
chaplain spot has an enlisted red
sticker on their windshield along with
the USS George Washington reserve
parking placard.


A:  Thank you for pointing out the error
with the location of USS George
Washington reserved parking spots.
The reserved parking spots are a
temporary measure and are a part of
the approved, basewide parking plan.
As of Dec. 18, the three ATM parking
spots were appropriately designated.
Additionally, a work request to repaint
the ATM parking designation signs on
the ground has been submitted.


Q:  Can someone provide information
to the following questions in regards
to the School Advisory Committees
(SAC):


• Where can I find the official policy
on SAC?


• Who is in charge of SAC?
• Who serves on SAC?
• How do parents get in touch with


SAC for the various schools?
• How is SAC supposed to operate?
• Where  can  pa ren ts  ob ta in


information about SAC activities at the
various schools?


A:  The School Advisory Committee
(SAC) Policy is a Department of
Defense (DoD) instruction and can be
o b ta i n e d  b y  g o i n g  t o  h t t p : / /
w w w. d o d e a . e d u / f o i a / i o d / p d f /
i1342_15.pdf.  SAC is a part of the
Educational Advisory Committee and
Council structure established by the
aforementioned instruction. Each SAC
elects a chair, usually a parent and its
pu rpose  i s  t o  adv i se  schoo l
administrators in matters such as


school policy, education resources,
al location of resources, school
services and student standards of
conduct and discipline.  A local SAC is
comprised of an elected body of an
equa l  number  o f  parents  and
professional (credentialed) employees.
Elections are generally held in the
spring. The size of a SAC is relative to
the size of the school.  Contact your
local school for more information on
SAC. Most schools have contact
information in the school newsletter or
posted at the school entrance. Some
schools have an e-mail  box or
suggestion box.  The DoD instruction
addresses and outlines the operating
procedures for  SAC.   SAC is
encouraged to establish local by-laws
that outline local implementation of the
DoD instruction.  Contact your local
school for more information on SAC.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.


Michelle Stewart
Sean Dath
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USS McCampbell receives new commander
Story and photo by Ensign Colleen Praxmarer,
USS McCampbell Public Affairs


Cmdr. Charles Johnson relieved Cmdr. William Triplett as the Commanding
Officer of USS McCampbell (DDG 85) Dec. 15 in a change of command
ceremony at Commander Fleet Activities Yokosuka Harbormaster Pier.


Johnson became the fifth commanding officer of McCampbell since its
commissioning seven years ago.
      Johnson comes to McCampbell after serving onboard USS John F. Kennedy (CV
67), USS Mobile Bay (CG 53), USS Robert G. Bradley (FFG 49), USS Thomas S. Gates
(CG 51), and USS Cushing (DD 985).


Johnson also served on the Commander Task  Force 70 (CTF 70) staff as the training
and readiness officer, India exercise officer and ballistic missile defense officer.


Triplett was in command of McCampbell for 17 months. During that time, the ship
participated in several major and joint exercises, in addition to conducting a homeport
shift from San Diego to Yokosuka.


Exercises conducted during Triplett’s time in command included Valiant Shield 2007,
CSOFEX (Counter Special Operations Forces Exercise) 4-07, Annualex (Annual
Exercise) 19G, SHAREM (Ship Anti-submarine Warfare Readiness and Evaluation
Measurement) 155, Renegade Net-08, CARAT-08 (Cooperation Afloat Readiness And
Training), CSOFEX 3/4-08 and PASSEX (Passing Exercise).


Additionally, McCampbell visited Kagoshima, Niigata and Okinawa, Japan,
Donghae, Busan, and Pyongtaek, Korea, Pearl Harbor, Guam, Singapore and the
Philippines while Triplett was commander.


The guest speaker, Capt. Mark Montgomery, commander Destroyer Squadron 15,
spoke of Triplett’s impressive tour.
      Montgomery praised the smooth transition into 7th Fleet and Triplett’s ability to
deftly balance the needs of the fleet commander with the needs of his ship and crew and
get the mission done on time every time, saying,  “I could not ask for a more rock solid
leader.”
      Triplett credited his achievements in command during his remarks to the crew he
served with each and every day.


(Left) USS McCampbell (DDG 85) Commanding Officer Cmdr. William Triplett is
relieved by Cmdr. Charles Johnson  during a change-of-command ceremony held
at Commander Fleet Activities Yokosuka (CFAY) Harbormaster Pier Dec. 15.


      “Team McCampbell, you have been the best crew that I have ever served with,”
Triplett said. “I have seen you achieve great things. You are all great Sailors with that
unquenchable desire to continue to achieve and exceed the standard.”
      Prior to commanding McCampbell, Triplett served at sea onboard USS Vincennes
(CG 49), USS Lake Erie (CG 70), USS Cowpens (CG 63), and as executive officer
onboard USS Crommelin (FFG 37).  He, also, served ashore on the staff of the Chief of
Naval Operations in the Assessment Division (N81).
      Triplett will report to the newly created U.S. Africa Command in Stuttgart, Germany.


Revised short-term extension policy to impact some Sailors
By Navy Personnel Command Public Affairs


The Navy announced a new policy Jan. 9 for short-term extensions which will impact
Sailors in overmanned ratings, physical fitness assessment (PFA) failures and some
Perform to Serve (PTS) applicants.


According to NAVADMIN 007/09, commanding officers may not authorize short-


term extensions for Sailors in overmanned ratings without NPC's approval except to
obtain obligated service required to complete initial entry training, execute permanent
change of station (PCS) orders or an Individual Augmentee (IA) assignment, to obtain
maternity care benefits for a member's wife or pregnant servicewoman or to meet a fleet
reserve date.


Under the new policy, short-term extensions for the purpose of passing the physical
fitness assessment are not authorized for Sailors who cannot pass the Navy's PFA and
have failed three times within a four-year period.


Short-term extensions are no longer authorized for undesignated Sailors, also known
as Gendets, who have not been selected for a rating or converted in the first six months
of the 12-month PTS window.


Commands are required to review all short term extension requests to ensure they
are executed for valid program and career management reasons.


Sailors are not authorized to execute short-term extensions to remain on active duty
to complete a college course prior to separation.


Short term extensions are not authorized for Sailors awaiting examination results or
for Sailors awaiting additional quotas for automatic advancement under any automatic
advancement program, such as command advancement program.


"The main reasons a Sailor would need a short-term extension is to complete a
deployment, match their EAOS (end of active obligated service) to their PRD (projected
rotation date) extend to complete training, or for maternity benefits," said Master Chief
Navy Counselor (SW/AW) Tom Albert, assigned to Navy Personnel Command (NPC).


Short-term extensions are conditional extensions that extend a members enlistment
contract anywhere from one to 23 months.


Affected overmanned ratings will be updated quarterly or as needed and overmanned
rating lists will be posted with status of extension requests, procedures, guidance and
frequently asked questions at the NPC enlisted career progression webpage.
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日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


管理専門職 4 CFAY-1200-02-09(R) I,II,III,IV Jan. 26, 2009


管理専門職 4 NCTSFE-006-09 I,II,III,IV Jan. 27, 2009


化学職 6 SRFJRMC-088-08(R2) I,II,III,IV Feb. 4, 2009


技師職（建築) 7 FEC-CI-002-09 I,II,III,IV March 12, 2009


技師職（一般） 7 FEC-CI-006-08(R2) I,II,III,IV Feb. 18, 2009


技師職（船舶技師) 7 SRFJRMC-024-09 I,II,III,IV Jan. 26, 2009


技師職（船舶技師) 9 SRFJRMC-178-08(R) I,II,III,IV Feb. 4, 2009


産業技師 10 SRFJRMC-038-09 I,II,III,IV Feb. 17, 2009


産業衛生士 5 USNH-02-09(R) I,II,III,IV Feb. 2, 2009


情報処理技術補助職（顧客サポート) 5 SRFJRMC-034-09 I,II,III,IV Feb. 17, 2009


法律顧問職 7 TSO-02-06(OUF) I,II,III,IV 毎月1日・15日


人事配置専門職 6 CNFJ-N13-03-09(R) I,II,III Jan. 20, 2009


品質管理代行者（一般) 6 SRFJRMC-033-09 I,II,III,IV Jan. 29, 2009


安全検査職 6 CFAY-004-01-09 I,II,III,IV Jan. 28, 2009


事務系（事務系（事務系（事務系（事務系（IHA)IHA)IHA)IHA)IHA)


児童育成プログラム補助職 3 MWR-23-08(R2) I,II,IV Jan. 26, 2009


貯蔵品管理事務職 3 NEX-417-09(A) I,II,IV Jan. 27, 2009


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


船舶整備工・フォアマンA 7 SRFJRMC-072-08(R5) I,II,III,IV Jan. 26, 2009


フォークリフト運転手 6 DDYJ-006-09(R)(A) I,II Jan. 20, 2009


船舶整備工・フォアマンA 7 SRFJRMC-072-08(R5) I,II,III,IV Jan. 26, 2009


船舶電子機械工 8 SRFJRMC-007-09(R) I,II,III,IV Jan. 26, 2009


一般船舶機械工 7 SRFJRMC-129-08(R) I,II,III,IV Feb. 17, 2009


技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））


ウェイター/ウェイトレス・フォアマンB 4 MWR-32-08(R2)(A) I,II,IV Jan. 27, 2009


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（MLCMLCMLCMLCMLC）））））


技師職（建築) 7 FEC-PRY2-011-08(R) I,II,III,IV Feb. 17, 2009


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


娯楽機修理工（現場) 5 MWR-HPT-53-08(R) I,II,IV Jan. 26, 2009


娯楽機修理工（現場) 5 MWR-HPT-53-08(R) I,II,IV Jan. 26, 2009


コック 4 NEX-HPT-089-08(R3) I,II,IV Feb. 9, 2009


コック・フォアマンA 5 NEX-HPT-088-08(R3) I,II,IV Feb. 9, 2009


カウンターアテンダント 3 NEX-HPT-016-09 I,II,IV Feb. 4, 2009


カウンターアテンダント 3 NEX-HPT-CAY-B01-09 I,II,IV March 9, 2009


カウンターアテンダント 3 NEX-HPT-CAY-C01-09 I,II,IV March 9, 2009


カウンターアテンダント・フォアマンB 5 NEX-HPT-120-07(R10) I,II,IV Feb. 5, 2009


カウンターアテンダント・フォアマンB 5 NEX-HPT-82-07(R7) I,II,IV Feb. 5, 2009


図案職 4 NEX-HPT-702-09 I,II,IV Jan. 27, 2009


ジャニター 3 NEX-HPT-402-08(R3) I,II,IV Jan. 22, 2009


ジャニター 3 MWR-HPT-13-09 I,II,IV Feb. 24, 2009


救命職 3 MWR-HPT-47-08(R) I,II,IV Feb. 24, 2009


セールスチェッカー 3 NEX-HPT-SCY-B01-09(A) I,II,IV March 9, 2009


セールスチェッカー 3 NEX-HPT-SCY-A01-09(A) I,II,IV March 9, 2009


サービスワーカー 2 MWR-HPT-14-09 I,II,IV Feb. 24, 2009


サービスワーカー 2 MWR-HPT-15-09 I,II,IV Feb. 24, 2009


サービスワーカー 2 MWR-HPT-SWY1-09(R) I,II,IV March 31, 2009


ストックハンドラー 3 NEX-HPT-136-08(R2) I,II,IV Feb. 4, 2009


車両運転手 5 NEX-HPT-415-09(A) I,II,IV Feb. 24, 2009


ウエイター/ウエイトレス 2 MWR-HPT-WWY-09(R) I,II,IV April 1, 2009


倉庫係 4 NEX-HPT-411-09 I,II,IV Feb. 4, 2009


倉庫係 4 NEX-HPT-416-09 I,II,IV Feb. 24, 2009


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外部応募


者を対象としています。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考する場合で


す。範囲は最も狭いものです。


II： 現MLC/IHA従業員（通勤圏内）-在日米軍施設の従業員で、募集する地区の通勤圏内の方。具体的に


は、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。


III： 現MLC/IHA従業員-日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が含まれま


す。


IV： 外部-在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍


電243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。
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CFAY wins 2008 CNFJ Installation Excellence Award
By Dan Bowen, CFAY Public Affairs


Commander Fleet Activities Yokosuka (CFAY) was unanimously selected for
the prestigious Commander U.S. Naval Forces Japan (CNFJ) Installation
Excellence Award for 2008.


CNFJ Rear Adm. James Kelly congratulated CFAY in an official message sent
out Dec. 8 that read, “This selection is an indication of your team’s sustained superior
performance and their continued commitment to providing first rate services and
quality of life for our Sailors and those who support our mission. Thanks for what
you do every day and ‘Bravo Zulu’ for your continuously extraordinary efforts.”


The award is the first stage of the Navywide Chief of Naval Installation Command
(CNIC) Installation Excellence Award established in 1984 to recognize the outstanding
efforts of personnel in the operation and maintenance of U.S. military installations.


The award is given to one installation from each service and the Defense Logistics
Agency that has made the best use of resources to accomplish its assigned mission
and has focused on innovative management actions to increase the productivity of its
work force as well as enhance the quality of life for personnel.


The award is based on the following criteria: business process enhancements;


Yokoska Sailors, local children celebrate holidays together
By SK1(SW) Melvin Tanio, Navy Munitions
Command Det., Yokosuka


Recently, Navy Munitions Command East Asia Division
(NMC EAD) Detachment Yokosuka Sailors took time out
of their busy schedule to celebrate a
combined Thanksgiving and early Christmas
with the children of  Kobo Children’s Home
during a community relations project
(COMREL) in Hayama, Japan.


More than 30 Sailors, under the
leadership of NMC EAD Officer-In-Charge
Lt. David Hamilton, along with some family
members attended the celebration.


The NMC EAD First Class Association
in conjunction with the Yokosuka Officers’
Spouse’s Club (YOSC) co-sponsored the
event.


“It was a great demonstration of unity
among our command and our host
community,” said, Electronics Technician
1st Class (SW) Mary Williams. “I always
appreciate a day full of smiles and laughter;
it really warms my heart.”


This is the second consecutive, year that
NMC EAD sponsored the Kobo CHildren’s
Home Holiday Party.


The party  is just one of the many ways
of fostering good relations with the local
Japanese community, demonstrating the
pride and goodwill as Navy ambassadors.


The Kobo Children’s Home provided some lively


Navy Munition Command Sailors and  Yokosuka Officers’ Spouse’s Club members
pose with staff and children of Kobo Cottage during a recent community relations
project at Kobo Cottage Children’s Home in Hayama, Japan.


U.S. Navy photo by GM3 Daniel Camp


improvements to work environment; quality of life initiatives or improvements;
customer service; team-building, communication, and unit cohesiveness initiatives;
community relations and participation; occupational safety and health programs;
environmental stewardship and other significant accomplishments.


CFAY Commanding Officer Capt. Daniel Weed announced the results of the 2008
competition in an e-mail message sent to all CFAY personnel.


“All credit for this award is due to the hard work, blood, sweat, tears and enthusiasm
you have all shown this year and throughout my command tour,” said Weed. “You
should be proud of your noteworthy accomplishment and look forward to our
competition for the best Navy installation command throughout the Navy.”


Prestige and bragging rights are not the only benefits of winning the CNIC
Installation Excellence Award. The top three submissions will also receive a monetary
award to be used as the base commander sees fit.


The winner of the CNIC award will likely be announced in April.
CFAY will be going up against intense competition from commands in 13 other


regions, but is certainly no stranger to performing at the high level required for
recognition.


CFAY previously won the overall award in 1998, 1999 and 2001.


Cowpens Sailors help spread holiday cheer
Story and photo by Ensign Alison Derr,
USS Cowpens Public Affairs


Approximately 20 Sailors and their families from the
USS Cowpens (CG 63) spent the day with the children
of the Misano Children’s Home druing a community
re l a t i ons  p ro j ec t   i n
Fujisawa, Japan, Dec. 6.


L e d  b y  C o m m a n d
C h a p l a i n  L t .  D a v i d
Bradley  and his family, the
“thundering herd” helped
foster the holiday spirit by
m a k i n g  s n o w f l a k e s ,
Christmas tree ornaments
and other holiday crafts
with the children and gave
more than 150 Christmas
presents.


“It was so wonderful to
see how the children, from
toddler to young adult,
i n t e r a c t e d  w i t h  o u r
Sailors,” said Bradley.
“Although not all of the
children spoke English, the language barrier was broken
with the universal affinity for the Christmas season.”


Once the children and the Sailors finished their crafts,


USS Cowpens (CG 63) Sailors assist “Santa” in
passing out gifts during a community relations
project at the Misano Children’s Home in Fujisawa,
Japan Dec. 6.


AOB/ICR program
now five days


By Fleet and Family Support Center


The weekly Area Orientation Briefings and
Intercultural Relations class (AOB/ICR) is now a
five-day program.  Classes start on Mondays at 8:45
a.m.  Tuesday walk-ins will be turned away and will
have to attend at a later date.


Attendance at AOB/ICR is a prerequisite to
attending the Driving Safety Lecture and Test (DSL)
on Friday.  AOB/ICR is facilitated by Commander
Fleet Activities Yokosuka (CFAY) Fleet and Family
Support Center (FFSC). The DSL is facilitated by
the CFAY Safety Office.


At present, both the AOB/ICR and DSL programs
are conducted at the Benny Decker Theater.  In the
spring of 2009, AOB/ICR and the DSL will relocate
to the 4th floor of the new Community Support
Facility, Bldg. 3655, across from the commissary.


With the new five-day schedule in place, AOB/
ICR and DSL will not be held in any week that has a
national holiday.


If needed, child care vouchers are provided to
attendees  for the duration of the class.
For more information call FFSC at 243-3372.


entertainment by showing their talents in a variety of
Thanksgiving and Christmas presentations. Sailors, children
and Kobo staff members enjoyed games such as musical
chairs.  A big hit of the day was watching the children enjoy
the Pinata breaking.


“It is a blessing for us to be able to support this event
and the Kobo Cottage Children’s Home,” said Hamilton.


“The excitement and smiles of the children fill our hearts
with the holiday spirit.”


Kobo Director Esther Kaneko said, “Your love has
touched us in many ways that has encouraged all of our
children and staff.”


     Pastor Raymond Mercer of the Yokosuka
Grace Bible  Church del ivered an
inspirational message about Christmas and
Thanksgiving.
     Mercer emphasized the value of sharing
and giving.
     “Having new friends and sharing to
others what we have is something to be
thankful for,” said Mercer.
     “Christmas is love and God gave us a
big present that we did not even deserve,”
he said. “That is why we give presents at
Christmas time to remind us of the big
present that God gave us.”
     During the event, NMC Sailors and
YOSC members provided pizza, turkey, ham
and a variety of side dishes for lunch.
     “I was happy to play Santa Claus
especially for the less fortunate children,”
said Gunner’s Mate 1st Class (SW) Arthur
Donehower “To see the smiles on their little
faces made me feel great. Faces of the kids
lit up like Christmas trees, and everyone had
a great time!”
     The Thanksgiving and Christmas


program ended with the presentation of Christmas gifts and
a picture session with Santa Claus.


Santa Claus, played by Boatswain Mate Seaman Stephen
Hunter, and his elf, Ensign Michelle Czarniak, paid a
visit to the home, passing out multitudes of presents
donated by Cowpens Sailors.


“Seeing their faces light up as they opened their gifts
and squeal with delight was a heartwarming experience


that I don’t think I will
forget ,”  said Cowpens
Strike Officer Ensign Ryan
Doyle.
    Later that afternoon, the
Sailors and family members
said goodbye to the Misano
Children’s Home, but they
left with full hearts knowing
that they had made this
y e a r ’ s  C h r i s t m a s
m e m o r a b l e  f o r  t h o s e
children.
     “Cowpens Sailors visit
to the Misano Children’s
H o m e  h a s  b e c o m e  a
tradition that I hope we will
continue because of the joy
of sharing the Christmas


spirit,” said Bradley.  “Additionally, the relationship
which we have developed with our Japanese neighbors
is vital to the mission of USS Cowpens.”
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USNH hosts workplace safety, health conference
By Jennifer Savage and Richard McManus,
USNH Public Affairs


Safety coordinators from several Commander Fleet
Activities Yokosuka (CFAY) sea and shore
commands recently attended the first


Working Together for Workplace Safety and
Health conference at U.S. Naval Hospital
(USNH) Yokosuka Dec. 11.
    While most safety conferences focus on
the important work of preventing traumatic
injury, this conference concentrated on
educating safety coordinators on how to
p r e v e n t  i l l n e s s e s  a n d  l o n g - t e r m
overexposures to harmful stressors in the
workplace.


“By reducing illnesses and stress in the
workplace, we are increasing the health and
safety of our workers and that is a great way
to ensure productivity and employee
sat isfact ion,” said Will iam Heath,  a
conference coordinator and the department
head for USNH’s Industrial  Hygiene
Department.


Some of the issues addressed in the
conference include hearing, diet, workplace
wellness, infectious illnesses, immunizations,
occupational health exams and industrial hygiene.


USNH Nutritionist Lt. Amit Sood spoke to the group


Chat, text, twitter: Navy
to survey technology use
By Navy Personnel Research, Studies and Technology
and NPC Public Affairs


Nearly 15,000 Sailors, chosen at random, have been asked to share their thoughts on
telework and technology through the first Navy Telework and Technology Survey.


The survey, which is being conducted by the Navy Personnel Research, Studies, and
Technology (NPRST) Division, asks Sailors to voluntarily provide their opinions regarding
teleworking and their use of various technologies that might be used to telework. Telework is
an important component of the Navy's life/work balance efforts that are being promoted by
Task Force Life/Work.


Key technologies being explored in the survey include handheld devices such as cell
phones, iPods and digital cameras, as well as traditional computer-based technologies such
as the Internet and social networking.


As part of the survey, respondents may choose to participate in the first navywide survey
through cell phones, which expands on a recent text message survey conducted with Navy
recruiters.


"Surveying Sailors regarding their use of text messaging and other technology is cutting
edge, innovative and exciting research. With text messaging we are able to collect meaningful
data in a flash," said Dr. Paul Rosenfeld, head of the Institute for Organizational Assessment
at NPRST.


NPRST exists to help the Navy better recruit, select, classify, train, manage, assign and
care for its people by employing a unique blend of innovative scientific and functional expertise.
NPRST investigates, develops and validates new technologies, methods and business processes
to improve the readiness, performance and quality of life of Sailors and Marines.


The NPRST Division’s  mission is to conduct research and development to improve the
performance of Navy and Marine Corps individuals, teams and organizations.


Lt. Cmdr. Bernard McDonald and William Heath, of USNH Yokosuka Industrial
Hygiene Department, present workplace safety practices to CFAY sea and
shore command safety coordinators.


Photo by Hirokazu Moritomo


about workplace health education.
“Nutrition ties into workplace health in a few


different ways,” said Sood.  “First, a proper intake of
nutrient-dense and varied foods helps to maintain a
healthy immune system.”


“Then, spreading adequate meals and snacks evenly
throughout the day helps to ensure sustained energy,


leading to increased productivity at work.”
Lt. Patricia Roldan, the head of the hospital’s


Preventive Medicine Department,  stressed the
importance of the “three Cs.”


“The three Cs are Clean, Cover and Contain. Clean
your hands by frequently washing them and
remember to wipe down surfaces like
keyboards; cover sneezes and coughs by
using a tissue, your sleeve or wearing a mask;
and contain your illness by limiting contact
with co-workers if you are sick. These may
seem like small practices, but they make a
world of difference when it comes to
workplace wellness,” said Roldan.
     “We discussed a lot of issues that typically
aren’t addressed at most safety conferences,
and from a safety perspective, the procedures
learned at this conference have the potential
to impact the lives of every Sailor and civilian
worker at CFAY,” said Heath.  “By bringing
our safety coordinators together, we are
removing barriers and extending boundaries
for workplace safety and health.”
    USNH plans to hold a similar conference
geared toward workplace safety on ships later
this month.
      Anyone interested in more information on


the conference or on workplace safety should contact the
hospital’s Industrial Hygiene Department at 243-8691.


USNH Yokosuka welcomes
first baby of 2009


The first baby born at U.S. Naval Hospital Yokosuka in 2009 is the
son of Information System Technician 2nd Class Bickiana Patton, of
Ridgewood, N.Y., and Information System Technician 2nd Class
Dawayne Patton of Brooklyn, N.Y.  The new parents proudly welcomed
their first child, Davian Patton, at 8:08 p.m., Jan. 1, 2009.  Davian
weighed 8 pounds, 10 ounces.  Patton is assigned to USNH Yokosuka,
and Dawayne is stationed onboard USS McCampbell (DDG 85).


Photo by Jennifer Savage
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Knowledge key to supporting forward-deployed naval forces


FISC, DDYJ, JMSDF pound in new year with Japanese tradition
By Blake Vives, CFAY Public Affairs


The Japan Maritime Self-Defense Force (JMSDF),
Defense Distribution Depot Yokosuka, Japan
(DDYJ) and U.S Fleet and Industrial Supply


Center (FISC) Yokosuka pounded in the new year with
a mochi pounding ceremony  (mochitsuki) at the JMSDF
ship supply depot.


According to FISC interpreter and translator
Toshiyuki Ito, the joint celebration served to enhance
the relationship between the two organizations and
increase understanding between the two cultures.


“For both organizations to enjoy mochi pounding, I
think it creates a great opportunity to meet each other
and have fun,” said Ito.


Mochi is created by pounding glutinous rice into a
paste with a wooden mallet while a second person turns


and wets it.  Originally only eaten during the new year,
mochi is now eaten throughout the year in a variety of
forms including sweets and even ice cream.


“Mochi pounding has a long history,” said Ito. It
started maybe 1,000 years ago and today it’s the biggest
part of the celebration of the new year in Japan.”


DDYJ Commanding Officer Cmdr. Paul J. Bourgeois,
had the privilege of leading the event toast or kanpai.


“I have been told that this long established mochitsuki
tradition has become a valuable and rare experience in
today’s modern society; so, to be invited to this is truly
an honor.  I am sure everyone here will remember this
as a highlight of their cultural experiences in Japan,”
said Bourgeois.


FISC Fuel Department Director Lt. Cmdr. Matt
Holman anticipated experiencing mochi pounding first
hand.


“I had heard about mochi pounding for the last few
years since I checked on board and I was curious to see
what it  was actually like in person.  It was very festive
and a great exchange of cultures, more than I expected,”
said Holman.


Holman felt the joint mochi pounding ceremony
increased his appreciation for Japanese culture.


“I had a really good time and I just gained an
enhanced appreciation of the Japanese culture and the
wonderful people and the wonderful traditions that are
a part of this great country,” said Holman.


FISC customer service representative Ship’s
Serviceman 1st Class (SW/AW) Showandra Williams,
who participated in a demonstration of traditional
Mexican dancing at the celebration, said it is important
to share our own culture and familiarize ourselves with
our host nation’s culture.


“I feel it is very important to share our culture because
in order for us to know each other we need to know
what the things that we do mean.  We can’t understand


(Left) FISC Commanding Officer Capt.  Michael J.
Arnold and Japan Maritime Self-Defense Force
Director of Logistics Planning and Supplies Division
Capt. Masao Hosoya pound glutinous rice at a joint
mochi pounding ceremony.


Photo by Yohsuke Onda


(Right) Yoshino  Fujita, of the FISC command
evaluation team asks Lt. j.g.  Noboru Hirai of the Japan
Maritime Self-Defense Force about the type and origin
of the wood used to make the bowl or usu, which the
mochi is pounded in.


Photo by Blake Vives


each other if we don’t share our culture,” said Williams.
The ceremony also left a lasting impression with


FISC program resource analyst Sherri Thomas.
“Words cannot describe how I feel about being at


this ceremony,” said Thomas. “This is a first for me and
any first time experience in Japan is always enlightening.
It’s a good experience, one I won’t ever  forget.”


Marines of Semper Fi Society send ‘thanks’ to community for generosity


(Right) Sgt. Jeremy  Galvan delivers toys to the
Missionaries of Charity children’s home in
Olongapo City, Zambales Philippines, Dec. 12.


Photo by  Rey Soriano


(Left) Staff Sgt.  Allan B. Cayabyab and Gunnery Sgt.
Maurice A. Williams deliver toys collected  through
the Yokosuka Toys for Tots program to the Bahay
Puso Apostolate Foundation Inc. children’s home
in Balanga City, Bataan Philippines, Dec. 16.


Photo by  Rey Soriano


By Blake Vives, CFAY Public Affairs


This holiday season the Semper Fi Society collected
more than 2,500 donations of new toys for less-fortunate
children, the largest Toys for Tots drive to date on


Yokosuka Naval Base.
“Christmas is about giving and the Yokosuka Naval


Base community gave a lot this year, making Christmas
morning a surprising joy for thousands of less-fortunate
children in Asia,” said Semper Fi Society member Sgt.
Jeremy J. Galvan.


 The Semper Fi Society delivered the toys to less-
fortunate children in the Philippines, Thailand, Korea,
Africa,  Afghanistan and many local Japanese orphanages
and hospitals.


“We exceeded our goal by providing toys to five
countries in addition to Japan. We added Africa half way
through the toy drive because the community asked if it
was possible,” said Semper Fi Society President Gunnery
Sgt.  Maurice A. Williams.
   “Delivering the toys in person really put the whole Toys
for Tots drive in perspective. The kids really appreciated
the idea of having toys they could hold, play with and ask
the Marines to play with them in their own way,” said
Williams.


Semper Fi Society volunteer Staff Sgt.  Allan B.
Cayabyab was inspired by his interaction with the children
while delivering toys this year and says he looks forward
to participating in the  campaign next year. “This was my
first year [participating] in the Toys for Tots campaign.


The opportunity to see the smiles on the children’s faces
made me feel happy and I am ready to go for next year’s
toy drive,” said Cayabyab.


According to Williams, the six Marines of the Semper
Fi Society hope to expand community involvement and
collect more than 3,000 toys next year.


By Blake Vives, CFAY Public Affairs


U.S. Fleet and Industrial Supply Center (FISC) Yokosuka hosted a Yokosuka
Logistics Support Conference locally Dec. 11 for forward-deployed naval forces (FDNF)
in Japan.


Ships’ supply officers, leading chief petty officers and supply petty officers attended
the conference to learn how FISC Yokosuka and Naval Supply Systems Command
(NAVSUP) support the fleet.


FDNF supply officers also had the opportunity to voice their concerns, ask questions
and even orchestrate future supply support planning to ensure their ships’ logistics
needs are met.


“This conference was an excellent opportunity for me to actually interface with
many of the logistics experts from the western pacific area of responsibility under one
roof,” said USS Fitzgerald (DDG 62) Supply Officer Lt. Mark Milius.  “We get
outstanding support from the FISC Yokosuka enterprise and [at the Yokosuka Logistics
Support Conference] we learned just how much they work with the other agencies to


provide outstanding support to the fleet.”
Conference speaker Ray Denny, FISC logistics support team supervisor, said the


purpose of the conference was not only to provide updated information but also to establish
a dialogue with the ships’ supply community, placing emphasis on new supply officers.


“FISC Yokosuka and the logistics support representatives (LSR) are an extended arm
of the ships’ supply departments 24 hours a day, 365 days a year.  We go wherever the
forward-deployed naval forces go,” said Denny.


 USS Stethem (DDG 63) Supply Officer Lt. Steven Peters said the conference allowed
him to put a face to the names  he has been in contact with by e-mail while on deployment.
“A number of the folks in this room made my deployment a success, no matter where we
were operating; now I have the opportunity to say thanks to many of them,” said Peters.


The new Navy standard core menu was one of the many  topics highlighted at the
conference.  Jerry Hicks of Coastal Pacific Food Distributors announced that a new menu
was implemented on Dec. 1 for FDNF ships in Yokosuka and Sasebo. The new catalog
and available inventory of subsistence items carried by Coastal Pacific puts ships
homeported in Japan on the same menu plan as state side units.








Page 11, Jan. 16, 2009


SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC、日本人従業員定年退職式を挙行、日本人従業員定年退職式を挙行、日本人従業員定年退職式を挙行、日本人従業員定年退職式を挙行、日本人従業員定年退職式を挙行     －－－－－     永きに貢献に感謝永きに貢献に感謝永きに貢献に感謝永きに貢献に感謝永きに貢献に感謝
文・写真：安達慶一、CFAY広報課


12月19日、艦船修理廠及び日本地区造修統括本部（SRF-JRMC）に於いて日本人従業員
の定年退職式が行われ、9名の退職者が出席した。退職を祝うためにSRF-JRMCの司令官
ステファニー・ダグラス大佐、リーダー、退職者の監督者と同僚が一同に集まった。
ダグラス大佐は次の様な感謝の言葉を述べた。「米海軍並びにSRF-JRMCを代表し、長
年にわたる勤務を通して、日米の安全保障に大きく貢献された退職者の皆さんに、ここ
でお礼の言葉を述べる機会を得ましたことを誇りに思います。退職される皆さんの勤務
総年数は261年にも及び、在職の期間は目まぐるしい変化の時代でした。」
日々、退職者が実現させてきた「第七艦隊の艦船を常に機能できる状態に保つ」とい
うSRF-JRMCの使命が変わることはないとダグラス大佐はいう。
ダグラス大佐は９名の退職者の一人一人が、在職上に築き上げてきたSRF-JRMCへの素
晴らしい成功や名声に対して計り知れない貢献をしてきた経歴を披露し、式の参加者と
分かち合った。
管理部訓練課の岡本ひろこさんは22年前にSRF-JRMCで初めて6等級へ昇格した女性従
業員である。また、SRFに語学課ができるまでの間、日本語の指導を担当していた。現
指導者養成プログラムの基となった日本人監督者育成制度の向上に従事してきた。
「工場や現場で作業に従事する従業員が数多くおり、活気がありました。入って間も
ない頃、訓練生の皆さんと空母ミッドウェー（CV 41）のシップツアーに行った時は、
まさにここがSRFの現場と実感しました。従業員の知識、技術、能力の向上のため、訓
練課でそのサポートが出来たことを大変誇りに感じています」と岡本さんは感想を述べ
た。
秘書・儀礼専門職の和田えい子さんは約２８年間働いてきた。その間に７人の元司令
官に立派に奉仕してきた。彼女にとりSRF-JRMCは三番目の部隊でもあった。和田さんが
入廠した時に大勢の日本人が働いていた事に驚いたという。


While their supervisors, coworkers, and friends gathered to celebrate, nine
Japanese retirees received letters of appreciation during their retirement
ceremony.
退職式を祝う為に集った監督者、同僚、友人たちが見守る中、９名の退職者は感謝状を受け取り、
退職式の幕は降ろされた。


SRF-JRMC Commanding Officer Capt. Stephanie Douglas and the retirees’
supervisors exchange appreciative handshakes after they finished a bus tour of
SRF-JRMC facilities.
退職者はバスでSRF-JRMCの施設を巡った後、メインゲートの近くでSRF-JRMCの司令官ステファ


With thousands of colorful streamers to stop the bus, employees from
the retirees’ shops and codes gather around and assist the retirees
on board the bus to show their final appreciation.
退職者の部署の従業員が、多数の色鮮やかな紙テープでバスに乗っている退職者に


「SRF-JRMCでは何十年もの間、日本の伝統行事の納涼大会、新年式など継続し日本
人、アメリカ人が一緒に楽しみ、友好を深め、それが相互理解を深め良い仕事関係を構
築する事につながったと思います」と和田さんは述べた。
退職者の旅立ちは後に残された者にとり、大きな挑戦になるだろう。何故ならば、彼
らと同じレベルの技術の熟達度や献身的な態度を持った後継者を見つけることは容易で
はないからだ。
岡本さんはSRF-JRMCへのメッセージをこう述べた。「ここ数年、仕事内容やシステム
の変更がたくさん要求され、更に今後も、変化に対応しなければならない状況が多々あ
ると思われますが、皆様一人一人が与えられた仕事を十分に果たし、達成感を得ること
が出来ますよう頑張ってください。」
「日本人、アメリカ人の皆さん、日本語、英語を学びながらお互いの習慣、伝統そし
て文化を学びつつSRF-JRMCのミッションである艦船修理に励み続けて下さい」と和田さ
んは話し、こう続けた。「19年間、辛くたいへんな日々も多々ありましたが、今となっ
てはよい思い出で大勢のアメリカ人、日本人と仕事が出来、又たくさんの事を学ばせて
頂きました。ありがとうございます。」
ダグラス大佐はスピーチを感謝の言葉をもってこう締めくくった。「退職者の一人一
人に対し、アメリカ合衆国海軍を代表して、感謝をするとともに、末永く幸福で健康で
実り多き第２の人生を迎えられますことをお祈りしております。退職者のご家族による
たゆまないご支援に対し心よりお礼を申しあげます。艦船修理の業務は、多くの予期せ
ぬ出来事に対し適切な処置を求められる困難を伴う仕事です。退職者の皆さんもご家族
のご理解なしには決して十分に業務を遂行できなかったに違いありません。本当に有難
うございました。」


Story and photo by Keiichi Adachi,
CFAY Public Affairs


Ship Repair Facility and Japan Regional Maintenance
Center (SRF-JRMC) bid farewell to nine dedicated
Japanese employees during a retirement ceremony held at
SRF-JRMC headquarters Dec. 19.


SRF-JRMC Commanding Officer, Capt. Stephanie
Douglas, along with leaders, retirees’ supervisors and co-
workers at SRF-JRMC gathered to celebrate the retirement
ceremony.


“I am very proud to represent the U.S. Navy and the
U.S. Naval Ship Repair Facility Yokosuka and Japan
Regional Maintenance Center in commending these retirees
for their many years of service that has so significantly
contributed to the security of both Japan and the United
States,” said Douglas.  “The nine retirees here with us have
a combined total of 261 years of dedicated service to SRF-
JRMC during a period that has seen the world change
significantly.”


According to Douglas, the SRF-JRMC mission that the
retirees significantly contributed remains unchanged; to
keep the 7th Fleet operationally ready. They all have done
this exceptionally well every day.


Douglas shared the nine individuals’ dedicated careers
with the participants, which have made a significant
contribution to the outstanding success and reputation that
SRF-JRMC has earned over the years.


Training Technician Hiroko Okamoto from the Training
Division was the first female employee to become a Master
Labor Contract (MLC) 1-6 position at SRF some 22 years
ago. She administered the Japanese language program until
SRF stood up its Language Division and also administered
the Japanese supervisory program helping it to expand into
the Leadership Career Development Program.


“There were many employees working in various
working places and shops and they were lively doing their


SRF-JRMC celebrates 261 years of dedicated service
job’s at that time.  When I had the opportunity to take a
ship tour on board USS Midway (CV 41) with members
of the apprentice program, I felt that this was the very
place for SRF’s working place,” said Okamoto. “I am
really proud that I could take part to improve our
employees’ knowledge, skills and capabilities on their
jobs.”


Secretary and Protocol Specialist Eiko Wada worked
for almost 28 years and served seven former commanding
officers with distinction. SRF-JRMC was the third
command for Wada.  She was surprised at the large number
of Japanese employees working when she reported to
SRF-JRMC.


“I believe that SRF-JRMC has continued to keep the
Japanese traditions, such as the Summer Festival and  the
New Year’s ceremony for many years, and Japanese and
American employees enjoy working together,” said Wada.
“I also think that this opportunity enhances interacting,
better mutual understanding and better
working relations.”


The retirees’ departure will be a great
challenge for those they leave behind,
and it will be very difficult to replace
their skills and dedication.


Okamoto expressed her message to
SRF-JRMC. “Over the last couple of
years there was many changes to our jobs
to prepare for the new carrier arrival, I
think there will be a lot of situations for
all employees at SRF-JRMC to meet new
challenges from now on. I hope that each
of the employees can complete his or her
jobs required, and all of them can get a
great sense of fulfillment.”


“I hope both Japanese and Americans
employees try to learn each other’s
language as well as each other’s traditions


and culture while working together to accomplish the
mission of SRF-JRMC, and repair the ships,” said Wada.
“My 19 years of work at SRF-JRMC was not always easy
however, I enjoyed meeting and working with many
American’s and Japanese, and I will treasure my
experiences at SRF-JRMC.  Thank you very much.”


Douglas concluded her speech with words of thanks.
“Each of you, our retirees, has served skillfully and
faithfully for many years.  On behalf of the United States
Navy, I am honored to thank you for your dedicated
service and wish you a long, happy, healthy and
prosperous future. Additionally, I would like to recognize
the spouses and families of our retirees and thank them
for their unfailing support.  Ship repair is a difficult
business that is full of unexpected demands no matter what
role on the team you play.  Today’s retirees could not
have made it without their family’s understanding.  Please
accept our sincere appreciation.”








Page 12, Jan. 16, 2009


Head’s Up Yokosuka!
Community Announcements


USO Free Dinner for Single Sailors – The Yokosuka USO, located on the
2nd floor of Club Alliance, is offering free dinners during non-payday periods
to single Sailors when their wallets run empty.  The next scheduled free dinner
will be Jan. 23.  For more information about the free dinner or other USO
programs and events, contact the USO Center Yokosuka at 243-3030.


YOSC Charities Season Begins– The Yokosuka Officer’s Spouse’s Club
(YOSC) charities season has begun.  Applications are now available for 2009
charitable contributions.  Applications are available at Second Hand Rose Thrift
Shop, Takusan Treasures Gift Shop, the Officer’s Club foyer or by e-mailing
to yosccharities2009@yahoo.com.  Deadline for application submissions is
Feb. 11.  E-mail to yosccharities2009@yahoo.com for more information.


Japanese Imperial Navy Monument Missing– CFAY Public Works
Department Environmental Division is looking for information regarding a
missing monument which was constructed to remember the establishment of
the Japanese Naval Shipyard.  This monument was constructed in 1915 and
was last seen about 10 years ago at the Chief Petty Officer’s (CPO) Club
which used to be the headquarters of the Japanese Naval Shipyard.  It could
have been possibly removed, relocated or disposed of during an air conditioning
replacement project at the CPO Club where the monument was located.  If
anyone knows the whereabouts of this monument, please call 243-5136.


CFAY Environmental Protection Handbook – The installation
Environmental Protection Handbook was recently completed and endorsed
by CFAY Commanding Officer Capt. Daniel Weed.  The handbook was
designed to address local environmental concerns and to ensure that proper
choices are made in managing the CFAY Public Works Department
environmental program through compliance with environmental laws and
regulations while, at the same time, providing service to the fleet.  This bilingual
handbook will soon be printed and disseminated throughout CFAY.  Call 243-
6592 for more information.


CFAY Qualified Recycling Program – The CFAY Qualified Recycling
Program (QRP) recycles various items such as paper products, scrap metals,
used vehicles and etc.  Customers are able to dispose of items at no cost and
QRP will be able to make a profit once a new QRP recycable materials contract
is awarded.  Profits are used to pay for approved base improvement projects.
Call 243-6592 for more information.


Navy Family Housing Yokosuka Bulk Trash Collection Service –
Effective immediately, bulk trash collection service for Yokosuka townhouse
residents will be provided by calling 243-6558.  The items can be left by the
garbage containers located in the front enclosure.  Please do not place your
valuable personal items by garbage containers as they may be mistaken for
trash.  Contact the Housing Facilities Office at 243-9067 for more information.


American Red Cross Community Courses and Training – If you’d
like to become a volunteer, register to attend one of our volunteer orientations
held the first and third Wednesday of every month at 10 a.m. Call 243-7490
for more information or register by visiting our office located on the 2nd floor
of the Community Center.


Command Roster Photos – Command roster photos are taken by
appointment every Tuesday afternoon starting at 1:30 p.m. at CFAY Public
Affairs office, Bldg. 3154, Room 213.  Stop by our office or call 243-5607 to
make an appointment.  For service record photos (full length), please contact
Fleet Public Affairs Center Detachment, Japan at 243-7378.


Dreams
By Chaplain Donald Moss


Twenty-four years ago, we as a nation began observing Martin Luther King
Jr. Day. Two years ago, this holiday was officially observed in all fifty of our
states for the first time. As we prepare to celebrate this holiday, here are some of
the inspirational words that Dr. King spoke in his most memorable speeches...


“We refuse to believe that there are insufficient funds in the great vaults of
opportunity of this nation...”


“And so even though we face the difficulties of today and tomorrow, I still
have a dream. It is a dream deeply rooted in the American dream.”


“I have a dream that one day this nation will rise up and live out the true
meaning of its creed: ‘We hold these truths to be self-evident, that all men are
created equal.”


“I have a dream that one day on the red hills of Georgia, the sons of former
slaves and the sons of former slave owners will be able to sit down together at the
table of brotherhood...”


“I have a dream that my four little children will one day live in a nation where
they will not be judged by the color of their skin but by the content of their
character.”


“I have a dream today!”
“I have a dream that one day every valley shall be exalted, and every hill and


mountain shall be made low, the rough places will be made plain, and the crooked
places will be made straight; ‘and the glory of the Lord shall be revealed and all
flesh shall see it together...”


“Well, I don't know what will happen now. We've got some difficult days
ahead. But it doesn't matter with me now, because I've been to the mountaintop.
And I don't mind. Like anybody, I would like to live a long life. Longevity has its
place. But I'm not concerned about that now. I just want to do God's will. And
He's allowed me to go up to the mountain. And I've looked over. And I've seen the
promised land. I may not get there with you. But I want you to know tonight, that
we, as a people, will get to the promised land. And I'm happy, tonight. I'm not
worried about anything. I'm not fearing any man. Mine eyes have seen the glory
of the coming of the Lord.”


Next week, the day after the 24th celebration of the Martin Luther King
National Holiday, we as a nation will inaugurate our first African-American
president.  Next year, the 25th anniversary of this holiday will be celebrated with
our first African-American President serving in office.


Amen.





