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Elite procurement office expedites parts, ensure at-sea readiness
By H. Sam Samuelson, FISC Office of Corporate Communication


 U.S. Fleet and Industrial Supply Center (FISC) Yokosuka and the Navy’s elite Priority 
Material Office (PMO) based in Bremerton, Wash., recently signed a new partnership 
to ensure the swift procurement and 
delivery of critical shipboard parts to 
ships and submarines in the Western 
Pacific.
 The renewed agreement is based 
on a recent move of PMO staff from a 
relatively obscure location on the base 
and into the offices of FISC Yokosuka’s 
Operations Department, making the two 
staffs close enough to rub elbows as 
they ensure the logistic support of the 
customers in the fleet.
 “The partnership with PMO 
has always been extremely close,” 
said FISC Yokosuka’s Director of 
Operations Cmdr. Eric Bach. “The 
agreement to co-locate personnel from 
PMO to the logistics support center here 
at FISC brings an enormous flexibility 
and speed to even the most emergent 
procurement needs.
 “What they do has always been 
critical,” Bach said, “but relocating 
them within arm’s reach of our logistics 
support teams gives ‘one stop shopping’ 
a brand new meaning for the fleet.”
 PMO was originally established 
in 1964, reportedly under the guiding 
eyes of then Adm. Hyman Rickover, 
of ten cal led the  “father  of  the 
nuclear submarine.” The command’s 
purpose then was to ensure logistics 
support to the fleet of Ballistic Missile Submarines. Known then as the Pacific 
Fleet Polaris Material Office (PMOPAC), it employed a converted World 
War II era “Victory” ship (USS Furman) as a submarine tender and employed 
a combination of military and civilian personnel and air transportation to, 
ultimately, complete more than 2,000 refits and repairs to submarines operating 
in the Pacific.
 In 1982, the PMOPAC began expediting repair parts for all submarines in the 
Pacific Fleet, afloat and ashore. The success of PMOPACs practices ultimately led to 
its designation change to PMO, its broad expansion around the world and its practices 
to all ships and submarines, with the exception of aircraft carriers.


 In 2006, the office of the Chief of Naval Operations (CNO) and Headquarters, 
Marine Corps (HQMC) initiated an agreement to employ PMO to expedite material 
for deployed Marine Air-Ground Task Forces (MAGTF) under the Naval Logistics 
Integration program.


   “We really became a full-service, 
a r o u n d - t h e - w o r l d ,  e m e r g e n c y 
procurement office for ships and 
submarines and Marine forces,” 
said PMO Detachment Yokosuka  
Detachment Supervisor Michael 
O’Donnell, the man responsible for 
the requested move to FISC.
    According to O’Donnell, the PMO 
detachment’s focus here is to serve 
ships and Marines in both the 5th and 
7th Fleets, reporting to an officer in 
charge at a PMO detachment in Pearl 
Harbor. Just as in years past, their forte 
is the sourcing, transportation and 
delivery of parts on an emergent basis 
anywhere in the Western Pacific and 
around the Middle East.
     The PMO motto inspires confidence 
for the operational forces in the Western 
Pacific: PMO “stands ready to find the 
parts, to fix the weapons systems that 
put ordnance on target.”
    “That about says it,” O’Donnell said. 
“I would say: ‘We deliver, and we’re 
proud to do it.’”
      Located in Bremerton, Wash., PMO 
also operates detachments in San Diego, 
Travis Air Force Base, Calif., Pearl 
Harbor, Norfolk, Va.; Groton, Conn.; 
Kings Bay, Ga.; and Mayport, Fla.
     FISC Yokosuka, one of seven 


supply centers under Commander, Fleet and Industrial Supply Centers (COMFISCS), 
is the Western Pacific region’s largest Navy logistics command, includes more than 20 
detachments, fuel terminals and sites from Diego Garcia in the Indian Ocean to Guam, 
from Misawa, Japan to Sydney, Australia.
 COMFISCS comprises more than 6,400 military and civilian logistics professionals 
operating as a single cohesive team providing global logistics services from more 
than 200 locations worldwide. A component of the Naval Supply Systems Command, 
headquartered in Mechanicsburg, Pa., COMFISCS is part of a worldwide logistics 
network of more than 25,000 military and civilian personnel providing combat capability 
through logistics.


LS2 (SS) Marshall Ellzey of PMO Detachment Yokosuka, checks on incoming material 
for the fleet at DDYJ J39 warehouse. FISC Yokosuka and the Navy’s elite PMO based in 
Bremerton, Wash., recently signed a new partnership to ensure the swift procurement 
and delivery of critical shipboard parts to ships and submarines in the Western Pacific. 


Photo by Kazuyuki Takagi
横須賀国防流通廠（DDYJ）倉庫で艦隊に搬送される受領物資を検査するPMO横須賀支所後方支援専門官２等
兵曹マーシャル・エルジー。


写真：高木和之


エリート調達局、部品調達を促進、洋上準備よし
文：H.サム・サミュエルソン、 
FISCコミュニケーション部長


	 米海軍横須賀補給センター（FISC）およびワシントン州ブ
レマートンを拠点とする米海軍エリート優先資材局（PMO）
は先日、最重要船用部品を迅速に西太平洋に展開する艦
船および潜水艦に調達、提供することを目的とし、新らたに
協定を結んだ。
	 更新した取り決めは、PMO職員が最近、基地内
でも見付けづらい場所から横須賀補給センター
作戦部に事務所を構えたことに基づき、両職員の
席が近くなることで艦隊の顧客に確実に後方支援
を提供できるようになる。「PMOとは常に緊密な
協力関係がありました。協定によりPMO職員が
FISC後方支援センター室内に配置され、緊急調
達要求に対し、柔軟、迅速に対応します。（PMO）
の仕事は常に必要不可欠なものです。我が後方
支援専門チームの手の届く場所に移動してきた
ことで艦隊にとって“ワン・ストップ・ショッピング”
に新たな意味を持つことになります」と語るFISC
横須賀オペレーション部部長エリック・バック中
佐。
	 もともとPMOは、1964年に「原子力潜水艦の
父」と呼ばれた当時のハイマン・リコバー大将
の指導の下、設立されたと言われている。当時
の部隊の目的は弾道ミサイル搭載型潜水艦艦隊
（FBMｓ）へ後方支援をすることであった。当時
は太平洋艦隊ポラリス資材局（PMOPAC）として
知られ、第二次世界大戦時代の艦船「ヴィクトリ
ー」改良型USSファーマンを潜水艦補給艦として
導入し、また最終的に太平洋に展開する潜水艦
に2,000回以上に及ぶ改装、修理を遂行するために軍人、
軍属、および航空輸送を組み合わせた。
	 1982年にPMOPACは太平洋艦隊に属する陸上・洋上


部隊にすべての潜水艦修理に必要な部品の促進を始め
た。PMOPAC業務の成功は最終的にPMOへの名称変更、世
界の広範囲にわたる拡大、そして航空母艦を除き、潜水艦を
含むすべての艦船への業務につながった。
	 2006年には海軍作戦本部（CNO）と海兵隊本部(HQMC)
は、PMOを通じて海軍後方支援統合プログラムの下、展開
する海兵空地作戦部隊（MAGTF）への物資を促進するため


に協定を結んだ。「わたしたちは名実ともに艦船、潜水艦、お
よび海兵隊に完全サービスを提供する世界規模の緊急調達
局となりました」と語る今回の移転の責任者でもあるPMO横


須賀支所監督官マイケル・オドネル。
	 オドネル氏によると、PMO横須賀支所は第５艦隊および
第７艦隊に属する艦船や海兵隊へサービスを提供し、パ
ール・ハーバーにあるPMO支所長の管轄下にある。数年前
から、緊急時に西太平洋および極東地域への部品の調達、
輸送、搬送が利点となっている。
	 PMOのモットーによれば、西太平洋に展開する作戦部隊


はに自信を抱かせるものである。それは「PMOは
『目標物に命中させる兵器システムの修理に必
要な部品を探し出す用意がある』」「だいたい、そ
の一語につきるが、私なら『我々は届ける』にしま
す。そして私たちは、そのことに誇りを持っていま
す。」と述べるオドネル氏。
	 ワシントン州ブレマートンを拠点とする
PMOは、またカリフォルニア州サンディエゴにあ
るトラビス空軍基地、パールハーバー、バージニ
ア州ノーフォーク、コネティカット州グロトン、ジョ
ージア州キングス・ベイ、フロリダ州メイポートに
支所を置いて活動している。
	 補給センター本部（COMFISCS）の傘下に
ある７つの補給センターの１つである、横須賀補
給センター（FISC）は西太平洋最大の海軍後方支
援部隊であり、20以上の支所、燃料ターミナル、お
よびインド洋のディエゴ・ガルシアからグアム、そ
して日本の三沢からオーストラリアのシドニーま
でに点在する分所で構成されている。
	 COMFISCSは全世界200ヶ所以上から世
界規模の後方支援サービスを提供する単一凝集
チームとして活動する6400名以上の軍人、軍属
の後方支援専門官で構成されている。ペンシル
バニア州メカニックスバーグに本部を置く海軍


補給システム本部の一部であるCOMFISCSは後方支援を
通して戦闘能力を提供する25,000名以上の軍人、軍属の
世界的後方支援ネットワークの一端を担っている。


PMO Detachment Yokosuka Detachment Supervisor Michael O’Donnell and 
his PMO staff, located in FISC Yokosuka Operations Department Office, 
ensure logistic support for fleet customers.
艦隊の顧客に確実に後方支援を提供できるように横須賀補給センター作戦部に事務所を構え
たPMO横須賀支所監督官マイケル・オドネルとスタッフ
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SRF-JRMC training prepares apprentice diver 
Story and photo by Keiichi Adachi, CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) 
Yokosuka recently conducted dive training in a training tank for Souichiro Yoshizaki, a 
new Japanese diver apprentice.
	 “The	main	purpose	of	this	training	is	to	demonstrate	proficiency	with	hydraulic	tools	
in our training tank while wearing the Mark-21(MK-21) underwater breathing helmet,” 
said Diving Supervisor Chief Navy Diver (DSW) Laszlo Cservak.
 Yoshizaki has been a diver apprentice at SRF-JRMC for a year and eight months 
and has accomplished more than 20 dives. According to Yoshizaki, buoyancy between 
diving in salt water and fresh water is very different, so he makes sure he is wearing the 
right amount of weight. “I also check all breathing, communications and diving related 
equipment to ensure a safe dive,” Yoshizaki said. “While diving, whether in good or 
bad underwater visibility, I need to always communicate with surface divers to report 
situations. I really concentrate on two-way communication.”       
 A Navy diver requires a high level of technical skill because of the element of danger 
that always exists while underwater for an extended period of time. When in the water, 
the weight of the diver’s body and his equipment relative to the weight of the water he 
displaces	determines	whether	the	diver	floats	or	sinks.	Being	able	to	maintain	neutral	
buoyancy in particular is an important safety skill. A diver needs to understand this to be 
able to effectively and safely operate dry suits, buoyancy compensators, diving weighting 
systems and lifting bags, according to Masaru Suzuki, a 13-year veteran diver.
 In surface supplied diving, the diver’s air supply is provided through a hose from 
the surface. Other hoses and cables may be attached to the breathing air hose including 
a strength member, a communication wire, a depth sensing hose and a closed-circuit 
television cable.  This bundle of hoses and cables is referred to as the diver’s umbilical 
and serves as a lifeline between the diver and the dive station on the surface. Air is the 
most common breathing gas used in diving. However, other gases used in diving include 
pure oxygen and a helium and oxygen mixture typically used in specialized deep diving 
and in the enclosed habitats used for saturation diving.  When breathing surface supplied 
air, the maximum depth a Navy diver may descend is to 190 feet of seawater. 
 To ensure a safe evolution, the diving supervisor briefs each diver on the job at 
hand.  He also asks each diver a series of questions in order to understand their physical 
condition, the time period from their previous dive to check the remaining amount of 
nitrogen in the body, and whether or not the diver is taking any medication. Each diver 
must have extensive knowledge of the diagnosis, treatment and prevention of conditions 
caused by humans entering the undersea environment. It includes the effects on the body 
from pressure exerted by gases, the diagnosis and treatment of conditions caused by 
marine	hazards,	and	how	physical	fitness	levels	can	affect	a	diver’s	safety.						


SRF-JRMC、訓練生を米海軍ダイバーに育てる
文・写真：安達慶一、CFAY広報課


	 先頃、艦船修理廠及び日本地区造修統括本部（SRF-
JRMC）のトレーニング用プールにて、日本人従業員ダイバ
ー訓練生吉崎総一朗さんの潜水訓練が行われた。
	 「この訓練の主な目的は水中でMK-21型送気式潜水ヘ
ルメットを着用し、油圧工具を使いこなせるか実践すること
です」と潜水監督者のNDC(DSW)ラズロ・セーバックさんは
話した。
	 吉崎さんがダイバー訓練生としてSRF-JRMCに入廠して
1年と8ヶ月が経つが、その間20回以上の潜水を経験した。
海水と真水では浮力に大きな差があるため、水質に合わせ
て適切な重量の鉛ベルトを装着する重要性があると吉崎さ
んは話し、こう続けた。「安全な潜水を確保する為に、供給酸
素、通信機器、潜水関連器材の全てを事前に点検します。潜
水中は視界の良し悪しに関わらず、洋上に待機する同僚の
ダイバーに逐次作業状況を報告します。その為、コミュニケ
ーションが取り合えるように注意も払わないとなりません。」
	 長時間にわたるの海中の作業は常に危険な要因が潜ん


Diver Apprentice Souichiro Yoshizaki practices performing underwater tasks with 
a hydraulic-powered drill during underwater dive training.


Photo by Masaru Suzuki
トレーニング中、吉崎さんは水圧式ドリルを用いて水中作業を行う。


写真：鈴木 大


Souichiro Yoshizaki dives in the SRF-JRMC training tank and 
demonstrates the use of a Mark-20 (MK-20) underwater breathing 
apparatus.
吉崎聡一郎さんがSRF-JRMCのトレーニング用プールに潜り、MK-21型送気式潜水
ヘルメットの使い方を実演する。


SRF-JRMC divers prepare the training tank for use and make sure that all equipment 
is safe and in good working condition.
SRF-JRMCのダイバーはトレーニング用プール使用の準備し、全ての器材が安全かつ正常に作動する
かを確かめる。


	 According	 to	Suzuki,	Yoshizaki	 has	 good	Self-Contained	Underwater	Breathing	
Apparatus	(SCUBA)	diving	experience,	so	his	movement	underwater	was	good	and	the	
training was conducted very smoothly. “The training also reminds me and other divers 
of basic knowledge retention. This is important since we do underwater ship repair, 
also known as underwater ship’s husbandry, during selected restricted availabilities and 
continuous	maintenance	periods,”	said	Suzuki.	By	performing	various	underwater	ship’s	
husbandry tasks, the Navy saves time and money that it would cost to dry-dock a ship.
 At the end of the day, Cservak stated that Yoshizaki did an excellent job in the training 
tank	by	demonstrating	that	he	was	comfortable	and	proficient	at	operating	the	underwater	
equipment. “The results of the training dive were good; therefore, he can now move on 
to diving from our dive boat in open water.”


でいるため安全上、米海軍
のダイバーには高レベルの
技術が求められる。水中では
ダイバーの装着物と器材の
密度がダイバーの浮き沈み
を左右する。浮力管理、すな
わち中立な浮き沈みを保つ
ことは特に高度な技術を要
する。これを理解した上で、内
部に水が浸透しないドライス
ーツ、浮力補償装置、潜水用
ウエイトシステムやリフトバ
ックなどを効率よく安全に使
用出来ることがダイバーに
は必要だと13年間の潜水経
験を持つ鈴木大さんは語る。
	 通常の潜水ではダイバー
への酸素は洋上からホース


を通じて送られ
る。通信ケーブ
ル、深度感知ホース、閉回路テレビケーブル
など様々なホースやケーブルを供給ホ－スに
付着させることもある。ホースとケーブルの一
束はダイバーのアンビリカルと呼ばれ、潜水
中のダイバーと酸素供給をするダイバーボー
ト間の生命線である。酸素は潜水に最も不可
欠な気体であるが、他にも純酸素、ヘリウムと
酸素を混ぜた気体も使われている。これらは
特に深海潜水や飽和潜水といわれる閉鎖され
た環境と減圧（仮想閉鎖環境）状況で使用され
る。
	 安全な潜水のために潜水監督者は手短
な作業の説明を行う。また、体内窒素残留量の
確認のために前回の潜水からの経過時間や薬
物服用など、一連の重要な質疑応答を行い、ダ
イバーの体調の把握をする。ダイバーには海
中で起こり得る人体への影響、対処方法、予


防に関する十分な知識がなくてはならない。また、呼吸ガ
ス圧による人体への影響、海洋危険物がもたらす状況の
判断と対処方法、更に、ダイバーの体調が安全な潜水にい
かに大事かなども熟知する必要がある。
	 水中で観察していたベテランの鈴木さんは、吉崎さんに
ついてスキューバダイビングの経験があるので水中での
動きも上手く、今回のトレーニングも順調に進んだ、と感想
を述べた。「今回、訓練を受けた吉崎さんだけでなく、自分
と同僚のダイバーにとっても基本知識を確認する場となっ
た思います。艦船の定期工事（SRA）では海中で艦船修理
や点検作業を行うので、それに備えて知識を再認識するこ
とが重要なのです」様々な海中での点検作業を行うことに
より、米海軍は艦船の入渠にかかる時間と費用の節約に
結びつく。
	 トレーニングを終えセーバックさんは、タンク内で水中器
材を問題なく操作したと吉崎さんの成果を賞賛し、こう締め
くくった。「ここまでの訓練は上出来です。タンク内で習得し
た技術を海中で使う段階といえるでしょう。」
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Innocent suffering
By Chaplain John Swanson


 In the face of evil we are often haunted by the questions, “Why God do the 
innocent suffer? Why does evil seem to have free reign in our world?”
 Often, when faced with tragedy, we hear things like, “It was God’s will.” or 
“This was God’s judgment.” While pat answers may work for some, they don’t 
work for me. Whether it is a toddler drowning in a pool or horrific events like Sept. 
11, Hurricane Katrina, or the massacres at Virginia Tech and Fort Hood, how can 
we think that God is somehow responsible? Is God the author of evil and human 
suffering? What is the difference between tragedy and judgment? What is evil 
and what is its role in human tragedy and suffering? I don’t pretend to have all the 
answers, but here are some thoughts.
 We don’t often say it, but we think it. That is, we often assign a cause and effect 
relationship to victims and their suffering. In the Old Testament book of Job, Job’s 
three friends had a cause and effect theology. Bad things don’t happen to good 
people (and Job is described in the prologue of the book as blameless and upright, 
one who feared God and shunned evil), so therefore, Job’s friends thought there 
must be some secret sin Job hadn’t confessed, otherwise he wouldn’t have been 
suffering. The best thing Job’s friends did was to sit in silence with him for seven 
days and nights because they saw how great his suffering was. It’s when they opened 
their mouths and tried to explain Job’s suffering that they failed.
 We at times are very much like those well meaning friends. While some things 
are certainly God’s will, and there is clear biblical evidence that God does indeed 
cause judgment to come upon individuals and entire nations, including his people 
of Israel, these explanations seem hollow in the face of national tragedies. While it 
may be easy to ascribe recent horrific events to God’s will or even his mysterious 
judgment, I think that borders on intellectual and theological laziness.
 The Bible tells us that God is a God of grace and compassion who withholds 
judgment so that we have the opportunity to repent and be saved:
 “The Lord is not slow in keeping his promise, as some understand slowness. 
He is patient with you, not wanting anyone to perish, but everyone to come to 
repentance.” - 2 Peter 3:9
 Though we have God’s promise and vision of a new day, evil and sin are still 
on the loose.  While I can think of many words in response to events previously 
mentioned, only one adequately describes those events: “demonic.” Yes, Virginia 
there is a Satan. While many religious teachers and institutions downplay or even 
deny the existence of Satan, there is no doubt in my mind that demonic forces are 
at work. We live our lives on a spiritual battlefield.  The brokenness and shattered 
lives strewn around us are a result of that ongoing battle. Perhaps violence and 
brokenness has affected your life. If so, you know the pain that I’m talking about.
 We never seem to have adequate answers in the face of tragedy and innocent 
suffering. While God is indeed transforming lives and creation, the Bible reminds 
us that there is at the same time evil in the world. St. Paul in his letter to the 
Christian community in Ephesus wrote, “Put on the full armor of God so that you 
can take your stand against the devil’s schemes. For our struggle is not against 
flesh and blood, but against the rulers, against the authorities, against the powers 
of this dark world and against the spiritual forces of evil in the heavenly realms. 
Therefore put on the full armor of God, so that when the day of evil comes, you 
may be able to stand your ground.” - Ephesians 6:10ff
 As the spiritual battle rages around us, pray for one another, for our nation 
and for the family and friends of those who are victims of evil.


New law allows spouses to keep 
residency while under orders
By Samantha L. Quigley, 
American Forces Press Service


 A new law protects military spouses 
from being taxed for work performed in 
states where they’re living outside their 
home states as a result of military orders.
 President Barack Obama recently signed 
the Military Spouses Residency Relief 
Act, which is an amendment to the 2003 
Servicemembers Civil Relief Act.
 “This act, among other things, would 
provide that when a service member leaves 
his or her home state in accordance with 
military orders, the service member’s 
spouse may retain residency in his or her 
home state for voting and tax purposes, after 
relocating from that state to accompany the 
service member,” the president said in a 
White House statement.
 According to Army Col. Shawn 
Shumake, director of legal policy in the 
office of the undersecretary of defense for 
personnel and readiness, the new law means 
a change for military spouses.
 “If a spouse accompanies a military 
member to a state that is not the spouse’s 
[state of legal residence] and does so 
solely to be with the service member under 
military orders, then the income the spouse 
earns from services performed in that 
nondomiciliary state cannot be taxed,” said 
Shumake in a Pentagon Channel interview.
 But, he warned, some states interpret 
the act to apply only if the military service 
member and the spouse live under the same 
roof. “A number of states believe that to get 
this tax break, or tax exemption, the spouse 
and the service member must have the 
same domicile,” said Shumake. “Different 
states interpret this possible requirement 
differently.”
 The law does not necessarily mean 
that someone who makes their permanent 
home in one state will never be taxed in the 
state they’re living in because of a service 
member’s military orders, Shumake said. 
He explained that the act states only that 
income earned from work performed in the 
nondomiciliary state is not taxable. That 
doesn’t mean the spouse wouldn’t have to 
pay income tax on such income to the state 
of legal residency.
 “There are those states that don’t have 
any income tax at all,” Shumake said. “If 
the spouse were a legal resident of those 
states, they would likely not pay income 
tax from [work] performed in any state.”
 But, understanding the meaning of 
“domicile” and knowing how to prove it 
are keys to understanding the law.
 “First, the terms domicile, and legal 
residence, are synonymous. A person can 
have only one domicile at a time. It is one’s 
primary home or permanent residence, and 


it’s formed by being physically present in a 
state and simultaneously forming the intent 
to remain there for the indefinite future,” 
Shumake said.
 “You have to prove your intent by 
establishing certain contacts with the state, 
such as voting there, buying property there, 
registering a vehicle or obtaining a driver’s 
license there,” he said. “Voting may turn out 
to be the most important for proving your 
domicile for the purposes of this law.”
 The act also has an effect on personal 
property taxes.
 “ T h e  [ a c t ]  n o w  s a y s  t h a t  a 
nondomiciliary state cannot tax personal 
property such as automobiles and boats if 
that property is in the state only because the 
spouse is with the servicemember in that 
state in compliance with military orders,” 
said Shumake.
 For all the positive benefits the law 
offers military spouses, it can be confusing, 
Shumake acknowledged.
 The Military Spouses Residency Relief 
Act addresses only tax law concerning 
income earned in nondomiciliary states and 
doesn’t change the rules for establishing 
and proving legal residency.
 “One common misperception is that 
the new law allows a spouse simply to 
‘choose’ his or her spouse’s domicile. This 
is not true,” he said. “Domicile must still 
be demonstrated or proven under the rules 
that have always been in place. Likewise, 
a spouse does not ‘inherit’ the domicile of 
the military member through marriage.”
 Spouses also should be aware that the 
law doesn’t allow them to recapture or 
regain a previously abandoned domicile.
 “For example, if the spouse established 
a Texas domiciliary status and then moved 
to Virginia under orders with the [service 
member], and while in Virginia the spouse 
registered to vote and bought property in 
Virginia and got a real estate license from 
Virginia, then it looks like the spouse has 
established Virginia as the new domicile,” 
Shumake said. “The [law] is not likely to 
allow the spouse to abandon Virginia and 
resume or recapture Texas domiciliary 
status while still in Virginia.”
 It seems the matter of how the law 
affects driver’s licenses has left some in a 
bit of a quandary, as well. Whether a spouse 
needs to obtain a new driver’s license in 
each new state the spouse lives in is a matter 
of state law and completely unaffected by 
the Military Spouses Residency Relief Act.
 According to Shumake, while the 
new law can be confusing, help is only 
as far away as the nearest legal assistance 
attorney. He also suggested checking with 
appropriate state tax authorities for any 
rules they may have put out, especially with 
respect to refunds for tax year 2009.


The Chief says:
 “Did you know, in October of 1940, the blue collar and cuffs were deleted from 
the enlisted dress whites because there were continuing problems with the blue dye 
running? This change left the Sailor with dress and undress blues and undress whites 
which could fill the functions of dress as well.
 “January of 1941 saw the passing of another old tradition with the abolishment 
of the hat band ribbon which bore the unit’s name on the flat hat. Security appears 
to be the factor for its demise and it was eventually replaced by the shoulder unit 
identification mark.
 “The Uniform Regulations of 1949 abolished the wearing of rating badges on 
both the left and right arm, making it only worn on the left arm.
 “The flat hat ceased issue in 1962. It had been supplanted by the more popular 
white hat and since there appeared no need for two hats it was abolished.
 “If you didn’t know, now you know.” – MCC Eric Hannah, CFAY Public Affairs


CFAY PWD conducts important 
safety briefings with contractors
By Ronald Inman, NAVFAC Far East Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) Public Works Department (PWD) 
Facility Engineering and Acquisition Division (FEAD) conducted safety briefings for 
Japanese contractors at the Fleet Theater Jan. 7. The FEAD is responsible for ensuring 
that all contract projects on board CFAY are performed safely.
 “The purpose of the briefings was to communicate our safety expectations to all 
contractors,” said Lt. Cmdr. Christine Cawayan, CFAY PWD FEAD officer. “We wanted 
to thoroughly go over (Naval Facilities Engineering Command (NAVFAC) Far East 
Commanding Officer and Regional Engineer for Japan, Korea and Singapore) Capt. 
(Robert) McLean’s guidance on safety with the managers of companies which have active 
contracts, and discuss recent preventable accidents which have occurred so that contractors 
can strengthen their preventative measures and avoid such accidents in the future.”
 During two one-hour briefings, NAVFAC Far East Safety Program Administrator Kenji 
Kumakiri presented ‘lessons learned’ and ‘best practices’ information to approximately 
100 attendees. Contractors were also briefed on the FEAD process for safety violations 
and how the contractor’s safety performance is reflected in their performance evaluation.
 “I think it was a good opportunity for us to know about the accidents that actually 
happened at the job sites,” said Tsunenori Matsuura, Urayasu Kogyo Co., Ltd. president. 
“Although the contractors and sub-contractors have safety meetings on a daily basis, this 
is an opportunity to reinforce our safety culture with Navy leaders. I would like this to 
be a recurring briefing.”
 “After attending these briefings, I expect contractors to understand the information 
presented so that they can continually reinforce safety policies to their workers and 
subcontractors,” Cawayan added.
 Safety is the Navy’s top priority and CFAY PWD, in cooperation with NAVFAC Far 
East and Japanese contractors, will work together to accomplish the joint goal of ‘zero 
lost time incidents’ in 2010.
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MWR Positions
 Come join the MWR team!  Are you a customer service and team ori-
ented individual who possesses the qualifications for any of the positions 
listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Lead Cook – NL-08, $14.35/hr.  CPO Club (2 RFT). 
 Caterer – NF-03, $11.02-$15.00/hr.  Club Alliance (1 RFT).
 Waiter/Waitress – NA-03, $9.48/hr.  O’ Club (6 Flex), Club Alliance
 (1 Flex), Negishi Club (2 Flex), CPO Club (1 Flex). 
 Club Operations Assistant – NF-02, $8.71/hr.  CPO Club (1 Flex), 
 Negishi Club (2 Flex).
 ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (1 RFT/
 4 Flex).
 Cashier – NF-01, $7.50-$9.50/hr.  CPO Club (1 RFT).


Support Activities
 Electrician – NA-08, $13.06/hr.  Maintenance (1 RFT).
 Marketing Representative – NF-03, $11.02/hr.  Marketing (1 RFT).
 Accounting Technician – NF-02, $8.71/hr.  Finance (1 RFT). Open to 
 current Yokosuka MWR NAF employees only.


Child Development Program
 Program Assistant – CY-02, $9.59/hr.  Main CDC (1 RFT/4 Flex), Ikego 
 CDC (3 Flex), Hourly CDC (2 Flex), Negishi (1 Flex). 


Community Activities Division
 Auto Worker Helper – NA-05, $10.94/hr.  Auto Hobby Shop
 (1 RFT).
 Program Assistant – CY-01, $9.45/hr.  Yokosuka Youth Center
 (1 RFT/1 Flex), Yokosuka Teen Center (2 Flex), Negishi Youth 
 Center (1 Flex), Negishi Youth Sports (1 Flex), Negishi Teen 
 Center (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth Center
 (2 RFT), Ikego Youth Sports (1 Flex).
 Recreation Aide – NF-01, $7.25/hr.  Bowling Center (1 RFT/
 1 Flex).
 Cashier – NF-01, $7.25/hr.  Bowling Center (1 Flex).


Recreation Division
 Projectionist – NA-07, $12.35/hr.  Theater (1 Flex).  Internal applicants 
 only.
 Duty Manager – NF-02, $8.71/hr.  Theater (2 Flex).
 Recreation Aide – NF-01, $7.25/hr.  Single Sailor (1 Flex). 
 Ticket Seller – NF-01, $7.25/hr.  Negishi Theater (1 Flex). 


Athletics Division
 Athletics Maintenance – NA-05, $10.94/hr.  Athletics – Ikego
 (1 RFT).
 Duty Manager – NF-02, $8.71/hr.  Athletics (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr.  Adult Sports (1 Flex).
 Swim Instructor – NF-02, $8.71/hr.  Aquatics (11 Flex). 
 Head Lifeguard – NF-02, $9.50/hr.  Aquatics (2 RFT).
 Clerk Typist – NF-01, $7.52/hr.  Athletics (1 Flex).
 Lifeguard – NF-01, $7.25/hr.  Aquatics (4 Flex).
 Gear Issue Attendant – NF-01, $7.25/hr.  Athletics (2 Flex).


For the most up-to-date listing, check out 
www.cnic.navy.mil/yokosuka/mwr.


HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building. These 
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.


New


Nurse (Clinical) – YH-610-1 OR YH-610-2, NH-10-10.  Open: 01-20-10, 
Close: 02-03-10.


Continuing


ESL Instructor – YA-1701-02, SRF-02-10.  Open: 01-06-10, Close: 02-
04-10.  *Permanent, part time (12 hrs./week).  Monday-Thursday, 5-8 p.m.
Environmental Protection Specialist – YA-0028-02, NAVFAC-12-10.  
Open: 01-27-10, Close: 02-10-10.  *Japan wide.
Housing Management Assistant – YB-1108-1, CFAY-09-10.  Open: 01-
14-10, Close: 02-04-10.
Training Instructor – YA-1712-02, SRF-01-10.  Open: 01-06-10, Close: 
02-04-10.  *Permanent, intermittent (on call) work schedule.


NEX Positions
 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to fit 
your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 
p.m., at the NEX Human Resources Office, building 3316, room 217, or visit 
our Web site at: www.nex-navy.com. Work for us.  We can also be reached 
at: 243-4418 or 5150.


*Department Manager, NF-3 – $31,936-$36,285/yr. (2 RFT) 
Supervisory Sales Clerk, NF-2 – $8.71-$10/hr. (2 RFT)
Human Resources Associate, NF-2 – $8.62-$11/hr. (1RFT)
Food Service Worker, NA-2 – Negishi School Lunch.  $8.59-$8.95/hr. (1 Flex)
Food Service Worker, NA-2 – School Lunch.  $8.59-$8.95/hr. (1 Flex)
Store Worker, NA-2 – Main Store.  $9.85-$11.03/hr. (1 RFT, 3 Flex)
Sales Clerk, NF-1 – Main Store.  *$7.25-$8.50/hr. (1RFT, 1 RPT, 1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store/Home Accent.  *$7.25-$8.50/hr. (1 RFT, 
1 RPT, 6 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (1 Flex)
Inventory Technician (RAMS), NF-2 – Main Store-$8.62-$10/hr. (1 RFT)
Warehouse Worker, NA-4 – Distribution Center (Night Shift).  $10.01-11.67/
hr. (1 Flex)
Warehouse Worker, NA-4 – Distribution Center (Day Shift).  $10.01-$11.67/
hr. (1 RFT)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (1 Flex)
Security Guards, NF-1 – Loss Prevention/hr.*$7.50-$9/hr. (4 Flex)
Personalized Service Clerk (Floral), NF-1 – Main Store.  *$7.25-$8/hr. 
(1 Flex) 
Sales Clerk, NF-1 – MiniMart, Negishi.  *$7.25-$8.50/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex) 
Vending Operations Clerk, NF-1-$8.62-$10/hr. (1RFT)
*Maintenance Worker (Food Service Equipment Mechanic), NA-8 – 
$12.79-$13.32/hr. (1RFT)
Visual Merchandiser, NF-2-$8.62-$10/hr. (Flex FT)
Sign Painter, NA-7-$12.10-$12.60/hr. (1RFT) 
Desk Clerk, NF-1 (Navy Lodge) $7.25-$8/hr. (1 Flex)


*Salary based on experience
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic
Sun   Mass, Main Chapel        0800
Sun   Mass, Main Chapel        1100
Sun   RCIA Class, Blessed Sacrament 0930
Sun   CCD, classrooms           0930
Sun   Youth Group           1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
Wed  Confession              1600
Wed  Perpetual Help Novena,
    Main Chapel           1700
Wed  Mass, Main Chapel        1730
2nd Wed


    Pre-Baptism Class        1730
Thu   Choir Practice, Main Chapel   1700
Thu   Women’s Bible Study         1730
Fri   Choir Practice, Choir Room    1700
1st Fri  Mass, Main Chapel        1700
SaT   Vigil Mass, Main Chapel     1700
SaT   Baptism, Main Chapel      1500
SaT   Confession,
    Blessed Sacrament Chapel    1600
    (or anytime by request)   


NOTE: Mass is held each day at 1200 in the 
Blessed Sacrament Chapel except for Wednesday 
(1200 in the Naval Hospital Chapel).


General Protestant
Sun   Worship Service, Main Chapel  0930
Thu   Choir Practice, Main Chapel   1830


Liturgical
Sun   Communion Service, Community Center 
    Auditorium 2nd deck       1100


Contemporary Christian
Sun   Worship, Main Chapel      1700
Thu   Praise Team Rehearsal,
    Choir Room           1600


Gospel Praise Service
Sun   Worship service, Main Chapel   1230
Tue   Women’s Bible Study,
    Classroom 10          1800
Wed  Choir practice, Main Chapel    1830


Filipino Christian Fellowship
Sun   Worship Service, Community Center 
    Auditorium 2nd deck       1230
Wed  Prayer Meeting, room  3     1800


Church of Christ
Sun   Worship, Community Center
    Auditorium 2nd deck       0930
Sun   Sunday School          1100
Wed  Bible Study, rooms  2, 3 and 5  1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun   Sacrament            0900
Sun   Sunday School          1020
Sun   Priesthood/Relief Society     1110


Location: Across from the City of Yokosuka Post 
Office (Off base)


Seventh Day Adventists
SaT   Saturday Worship        0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)
2nd and 4th Thu  Classroom 10    1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms  1615


Yokosuka Student Ministries 
(Middle School and High School)*
Wed  Middle School – Quest    1600
     High School – One Way   1830


Protestant Women of the Chapel*


Tue   Bible Study, Classroom 10  0900
Tue   Bible Study         1800
3rd Mon


    Fellowship Program     1700


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall,
    Classrooms         0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck) 1130
3rd SaT Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3    1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic
Sun   Mass, Main Chapel      0800
Sun   Confession         1700
Sun   Bible Study         1730
Thu   CCD, classrooms      0900
   
Protestant
Sun   Worship Service, Main Chapel  1030


For more information, contact Chapel o Hope at 
243-6773


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SaT   Vigil Mass          1900


Pentecostal
Sun   Worship Service       1000


Adult Bible Study
Wed  Nikko Tower Party Room   1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*
Wed  Ikego Elementary School   1630


Yokosuka Student Ministries 
(Middle School and High School)*
Thu   Middle School/High School – Q2
    Kyoto Tower Party Room   1830


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security 
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Feb. 1
 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
 8:45 a.m. (5 days): Jan. 25-29, this class will be held at the 4th Deck Auditorium, 
 Community Readiness Center. 
 CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. 
 (1.5 hrs.) 
 English as a Second Language (ESL) 10 a.m. (2 hrs.)
 Labor and You 1 p.m. (5 hrs.)


Tuesday, Feb. 2
 Boot Camp for New Dads 1 p.m. (2.5 hrs.) 
 Employment Overview 11 a.m. (1 hr.)
 Infant Massage 10 a.m. (1.5 hrs.)
 Ikego – Japanese Language Series 12 p.m. (1.5 hrs.) (New session – 10-part series)


Wednesday, Feb. 3
 CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. 
 (1.5 hrs.) 
 Ikego – Kamakura Tour 9 a.m. (6 hrs.)
 Japanese Spouse Group 10 a.m. (2 hrs.)
 Negishi Informational Booth 10 a.m. (1.5 hrs.)


Thursday, Feb. 4
 Ikego – Play Morning 10 a.m. (2 hrs.)


Friday, Feb. 5
 PCS Workshop 8 a.m. (4 hrs.)
 Negishi Kid’s Craft Class 10:30 a.m. (1.5 hrs.)
 Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Feb. 8  Area Orientation Brief and Intercultural Relations Class
    Communication, Anger and Stress Management, Assertiveness (CASA)
    English as a Second Language; Separations – TAP (S-TAP)
Feb. 9  Baby Basics; IA Spouse Support Group; Infant Massage; Healthy Relationships
    Money Management; Welcome to Ikego
Feb. 10 Credit Management; CASA; Youth Enrichment Class (Middle School)
Feb. 11 Car Buying Strategies; Effective Resume Writing
    Ikego – Play morning; Teen AOB/ICR (High School) 
Feb. 12 Teen AOB/ICR (Middle School) ; Thrift Savings Plan; Yokosuka – Play morning


Congratulations on the birth of your baby!
Robert White and Tomorror Caine are the proud parents of LYMIR DAYVON CAINE-
WHITE born Jan. 7, 2010 at 2:16 a.m., weighing 7 lbs 5 ounces.


Philip Burnett and Glori-Ann Burnett are the proud parents of BRADLEY ELLIS 
BURNETT born Jan. 9, 2010 at 12:23 a.m., weighing 7 lbs 2 ounces.


Kenna Rodriguez is proud parent of KAYDI RAIN RODRIGUEZ born Jan. 11, 2010 at 
8:37 a.m., weighing 6 lbs 14 ounces.


Micheal Linnell and Ryoko Linnell Shores are the proud parents of MICAH SHINTARO 
LINNELL born Jan. 11, 2010 at 9:41 a.m., weighing 7 lbs 4 ounces.


Clint Tergeson and Ashleigh Tergeson are the proud parents of LARK ELLERY 
TERGESON born Jan. 11, 2010 at 9:22 a.m., weighing 7 lbs 8 ounces.


Patrick Vassell and Chere Vassell are the proud parents of TRENTON PIERCE 
VASSELL born Jan. 14, 2010 at 6:22 a.m., weighing 6 lbs.


If you’d like to see your baby announcement published in the Fleet and Family Support Center’s 
section of the Seahawk-Umitaka, stop by our New Parent Support office in building 1558.
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Automobiles


’97 Silver Daihatsu Pyzar.  110K km, seats 4-5, 
power windows/locks, tinted windows.  2 years 
JCI, inspection (through December 2011).  Call 
Miranda, 080-6738-8457, or e-mail: mhren81@
yahoo.com.


Announcements


Asahi Advertising, Inc. is located 
next to CFAY Public Affairs in Bldg. 
3154, Room 213, on Command 
Hill.  Please stop by the office to 
place your advertisements!


Classif ied ads of 30 words or 
less can be purchased for either 
$5 per issue, in cash, at Asahi 
Advertising, Inc. The fee is $1 
for every 10 additional words.  
These rates are for Department of 
Defense servicemembers, family 
members or civilian personnel 
only.  Prices for all other ads must 
be separately negotiated with 
Asahi Advertising, Inc.


The deadline for classified ads is 4 
p.m., Friday prior to publication date 
(one week in advance).  Submitted 
classified ads will be published after 
payment has been confirmed.


Everything advert ised in  th is 
p u b l i c a t i o n  s h a l l  b e  m a d e 
a v a i l a b l e  f o r  p u r c h a s e ,  u s e 
o r  pa t r ona ge  w i thou t  r e ga r d 
to  race ,  co lo r,  re l ig ion ,  sex , 
n a t i o n a l  o r i g i n ,  a g e ,  m a r i t a l 
s t a t u s ,  p h y s i c a l  h a n d i c a p , 
p o l i t i c a l  a f f i l i a t i o n ,  o r  a n y 
other  non-mer i t  factor  of  the 
purchaser,  user or patron.


For  more informat ion,  p lease 
c a l l  A s a h i  A d v e r t i s i n g ,  I n c . 
a t  243-3100/ (046)816-3100,  or 
contact them at:


seahawkyokosuka@ 
ys020407.americablejapan.com


The point of contact is Tomomi 
or Sumiyo, account executives.  
Regular business hours are Monday-
Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


Services


2 BZ 2 CLEAN?  House cleaning service can be 
scheduled to meet your routine needs.  On or off base.  
Please leave message and call back number.  Call 080-
3489-7657. 
Alternation and embroading Services for both 
military and civilian clothing.  Call Miyuki at 
246-5910, 090-6300-7524, or e-mail at waymiyuki@
msn.com.
Aydee’s Cleaning Services!!   Trustworthy, 
responsible, hardworking and pleasant.  Competitive 
rates without compromising service.  Call 241-
3457.
Buying or selling a property in Hawaii?  Call Etsuko 
Fields (RA) of Coldwell Banker at 090-1469-6325 for 
market info and more.  Right here at CFAY.  Referrals to 
other states also available. 日本語でもどうぞ！　E-mail: 
etsukof@cbpacific.com.
Call Jenny.  Acrylic, manicure, pedicure, facial 
and body wax.  Eyelashes extension.  Cell #: 090-
6037-6119.
Call the Small Things Catering Co. for Your Party 
Food Needs.  We offer platters, tarts, buffet items and 
small cakes.  Please call 241-4138 or (046) 896-4138 and 
ask for Joy.
Drivers Education Class.  Next class begins March 
17, 2010.  Open to SOFA personnel.  High school students 
must be 16 years old.  For more information, call 080-
6515-9897 or www.drivered.jp.  Cost ¥30,000.  Class 
size limited.
G’s Salon – Waxing (B.B and all kinds), 
Manicure, Facials.  “Straight from Manhattan” 
personalized service to bring out the beautiful 
you!  Please call 241-2474 or (046) 896-2474 for 
appointment.
Hair Stylist.  Service: Hair cut, color, highlights, 
straightening and specialize in hair treatment, 
conditioning and hair spa.  Please call Jeannie 
Aquino for appointment: 241-2053 or 090-6342-
3341.
How about learning Japanese?  I’m a teacher 
with 20 years experience.  Let’s have fun and enjoy 
studying Japanese together.  Fee ¥2,500/1 hr., 
¥3,000/1.5 hrs.  E-mail: yaeinhawaii@msn.com.  Yae 
Nagai.  Cell phone: 090-5251-9058.
KRush Photography.  Specializing in babies, 
mi les tones ,  matern i ty ,  and  fami ly  por t ra i t s .  
We’re also great  for  senior  portrai ts ,  special 
events, and all of your other photography needs!  
Visit krushphotography.com, or e-mail: cindy@
krushphotography.com.
Learn Mandarin Chinese.  • Group and private lessons.  
• Interpreter and translation services.  Call 黄瑞齡 Rachel 
Huang, 080-5467-0098, e-mail: learn2speakchinese@
yahoo.com.  中国語教室 – 個人、グループレッスン、通訳、翻


訳承ります。 


LTO Services, Free Junking.  Done same day.  
T-plates, transfer, renewal, new registration, change 
address.  Call Arlin, 090-4057-3062.
Fast friendly LTO service and Free Junking.  Call 
the only local Japanese LTO runner in town!  You got 
questions, I got answers!  Call Reiko at 241-3100/080-
5497-2600, or e-mail: reikoltoruns@yahoo.com.  日本


語もOKです！


LTO Run and Free Junking.  New registration, 
J a p a n e s e  i n s p e c t i o n ,  t r a n s f e r  r e g i s t r a t i o n , 
deregistration, road tax, temporary plates.  Call 
Jackie, 080-6657-9716, 080-3394-5445 and (046) 


833-5737.
LTO Run and Junking Services.  New registration, 
Japanese inspection, renewal, transfer address, 
deregistration, road tax, title transfer and T-plates.  Call 
Elvie at 090-4585-8329.
LTO and free junking service.   Japanese 
local, fully experienced in car registration, new 
and renewal, title transfer, deregistration, road 
tax  and T-pla tes .   Cal l  Satoko a t  090-9848-
2847.  E-mail: gungun1995@ezweb.ne.jp.  M/T 
vehicles OK. 
LTO and Free Junking Sameday.  JCI inspection, 
transfers, road tax, deregistration.  Ikego, Negishi and 
transmission OK.  One call will do it.  Call Derrick, 
090-3592-8809, 241-4415.
LTO Runs and Free  Junk ing  Serv ice .  
Registration, deregistration, transfer registration, 
road tax, temporary plates, junk and deregister 
vehicle in same day.  Call Mylan anytime at 241-3037 
or 080-5863-3703.
PartyLite Candles.  Do you like or love fragrance 
candles, oil and home décor?  Or need to earn extra income 
for your family but need flexible hours then PartyLite is 
for you.  Please call Na’Sha at 241-3744, or visit my Web 
site: www.partylite.biz/nblocton and place your order 
online today.
Princess House Products.  Include Wall Decor; 
Candle Holder; Silverware; Bakeware; Crystal 
Glasses; Mugs; Lifetime warranty on stainless steel 
cookware.  Huge discounts.  Plan a party.  Order for 
yourself.  Free Catalogue, 241-4811, helenglen@
yahoo.com.


Contractors/DoD Civilians on TDY to Yokosuka?  
Why stay in a hotel when you can have something 
better?  SAVE most of the PERDIEM you are entitled 
to for food!  Contact yamasmit@jcom.home.ne.jp, 
080-5436-8408.
New house for rent in Keikyu Taura, 2LDK 
¥185,000~, 15-minute drive from Main Gate.  
And Sajima ¥260,000~, 1323.48sq/ft, 25-minute 
drive from Main Gate.  We have more houses for 
rent and apartments.  Also sale.  Please call Kinds 
House Taura Branch.  Phone: (046) 860-0781, 
e-mail: kinds-taura@friend.ocn.ne.jp.  Home page: 
kindshouse-taura.cbiz.co.jp.
Real Ethnic Original Indian Cuisine in Yokosuka.  
(http://www.yokosukaindian.com).  Bayleaf stands 
incomparable Indian cuisine.  Please make reservation.  
We are 300 yards from Chuo station.  Big amount and 
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high quality food.  You will be satisfied with food portion 
and quality.  Bayleaf Indian Restaurant.  Tel. (046) 821-
1922, 080-3015-1749 (mobile).  http://www.indiancurry-
bayleaf.jp.
Shinjuku World Friends Early Valentine 
International Party, Feb. 6, Saturday, 6:30-9 p.m., 
Shinjuku Tokyo Loose.  The full-scale international 
party in Shinjuku.  Meet 200 people.  20 kinds of free 
cocktails and free snacks.  Male, ¥3,500.  Female, ¥3,000.  
http://www.world-friend.com.  Call 080-2001-0512, 
party@goover.co.jp.
TIF Special International Party Ebisu, Jan. 30, 
Saturday, 7-9:30 p.m., Ebisu 7.  Held by Japan’s 
biggest international friendship site.  Meet 300 people.  
Beer, cocktails and soft drinks are all you can drink!  
Snacks are also provided!  ¥3,000.  http://www.tokyo-
party.com.  Call 080-2001-0512, party@goover.co.jp.
Yokosuka Baptist Church.  Independent, fundamental, 
Baptist church with a military heart.  Choumi Building, 
27-6 Ogawacho (Across from Mikasa Park).  For more 
information, call (046) 823-4654 or 080-3179-9516. www.
ybcjapan.org.


Goover English School Looks for Teachers, 
¥3,500/hr.  We look for experienced native English 
teachers without strong accent.  Negishi, Yokosuka (live 
on base only).  Web site provides more information.  
APPLY NOW!  http://www.goover.co.jp/english/  (042) 
727-8508.
We’d like to have friendly and energetic native 
English teachers, must love children.  Teaching 
degree or related college degrees preferable.  Part time 
or full time on regular basis.  Starting salary at ¥2,200/
hr (with degree).  Please contact Mr.Tanaka between 
Monday~Friday, 1~8p.m.  Todd School of English.  (045) 
782-0556, (046) 848-5416.
スタッフ募集。働きながら、きれいになれるお仕事。どぶ
板通りのアートメイク・ワックス脱毛等のサロンLOVEINK
です。勤務時間：11:30～20:00迄5時間程度出来る方（水
曜定休）。内容：サロンでの予約・受付業務、技術スタッフ
見習いなど。時給：800円～1,200円（英語の能力、経験
等、勤務時間に応じて）。資格：20～45歳位迄、英語も必
要ですが先ずは日本語が完璧であること。応募：お気軽
にお電話ください。横須賀市本町2-16　(046) 876-5003
LOVEINK
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Konnichiwa


Master Labor Contract employee Supervisory Equipment Specialist Tomoyuki 
Haraguchi checks a drawing of the USS George Washington (CVN 73) shaft 
seal system.


Photo by Yuji Kawabe


Where do you work?                                              SRF-JRMC Engineering Division.


How long have you worked on base?                     Thirty-one years, three months.


What is your favorite food?                                      Japanese homestyle curry rice.    


What is your life goal?                      To make plastic models of all 7th Fleet ships.


Yokosuka community members participate in the Dr. Martin Luther King Jr. 3K Run-
Walk event Jan. 20. Sailors and family members who attended the Morale, Welfare 
and Recreation fitness hosted event received a free T-shirt and refreshments.


U.S. Navy photo by MC3 Devon Dow


U.S. 7th Fleet Command Master Chief Marcos Sibal hosts a tour for Japan Maritime 
Self-Defense Force English students and instructors aboard the 7th Fleet flagship 
USS Blue Ridge (LCC 19) Jan. 13. While visiting the ship, the visitors attended a 
brief explaining the mission of 7th Fleet and had a typical U.S. Navy lunch courtesy 
of the Blue Ridge Chief’s mess.


U.S. Navy photo by MC2 Greg Mitchell


Yokosuka Middle School student Marcel Holden works on a mythology poster for 
his 7th-grade Language Arts class. Holden’s class is learning about myths from 
around the world and this lesson requires them to learn three myths from a particular 
culture and create a visual display reflecting its origin, method of transmission 
and other important information.


Photo by Dale Duncan


Boy Scouts from Troop 13 in Ikego, construct a sled at the MWR Wood Hobby 
Shop on Yokosuka Base Jan. 15. The sled will be used to participate in sled races 
during the Klondike Derby, conducted annually in January by the Boy Scout Far 
East Council at Lake Yamanaka in Japan. In addition to the sled race, the scouts 
will go camping in the snow and participate in several winter sports activities.


Photo courtesy of Clement Mosseri


(Left) ATGWP personnel BM1 Jonny Bynum, BMC Matthew Shanks, BMC Rhoniel 
Suarez, GM1 Christopher Williams and BMC Donna Powell, train on one of the 
ATGWP Rigid Hull Inflatable Boats (RHIB) during monthly operational tests. The 
team conducted routine maneuvers in the RHIB, which simulated positioning 
themselves alongside a ship that would allow them to utilize techniques for team 
members to quickly board. During testing, the crew monitored the RHIB gauges, 
engine and equipment to ensure continuous craft operational readiness. RHIB 
personnel and equipment readiness are essential for ATGWP to provide realistic 
training as part of anti-terrorism force protection events.


U.S. Navy photo by GM1(SW) Norvin Schultz
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E MWR Fit 4 Fun program teaches 


youths about fitness, health
CFAY Morale, Welfare and Recreation (MWR) Department 
Youth Sports kicked off its winter Fit 4 Fun program at the 
George I. Purdy Fitness Center Jan. 20.
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Links to advancement 
material to be offered on NKO
Sailors preparing for advancement exams are getting 
a new tool to make their quest easier: NKO will begin 
offering links to advancement bibliography material.
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USO, Sesame Street team up, entertain CFAY families
By Dan Bowen, 
CFAY Public Affairs


 Elmo, the Cookie Monster and a host 
of other characters from the perennially 
popular children’s TV show “Sesame 
Street” put on a performance for the CFAY 
community at the Benny Decker Theater 
Jan. 21.
 In addition to the free handouts “Talk, 
Listen, Connect!” DVDs and a twirling 
lights toy, audience members were also 
treated to a number of songs and dances 


performed by the “Sesame Street” cast. 
Kids in the audience sang along with the 
some of the more popular songs such as 
“Somebody Come and Play” and “C is 
for Cookie” and the entire crowd was 
thrilled to be able to approach the stage to 
interact and shake hands with their favorite 
characters.
 “It was awesome,” said Gabrielle 
Morrison, a preschooler who attended the 
show with her mother. “It was cool because 
I saw Elmo.”
 According to Gabrielle’s mother 
Alysia, it was also great for her and many 
of the other parents in the audience who 
were able to take their children to the 
show. “It was great. I grew up watching 
“Sesame Street” so seeing Cookie Monster 
was a treat for me,” said Morrison. “It’s 
great to have the USO (United Services 
Organization) sponsor shows like these 
because it helps keep your family strong 
and together and it gives you chance to 
come out with your family and enjoy a 
show like this, especially “Sesame Street”, 
an educational show.”
 The USO and “Sesame Street” teamed 
up back in 2008 with the help of Vee 
Corporation to bring the show to U.S. 
military installations all over the world. 
And for all concerned the show has been 
a resounding success.
 Tour Company Manager, Glen Taylor, 
has been overwhelmed with the response 
the show has received throughout the tour. 
“It’s been amazing, since we started this 
project back in 2008; the response has 
been pretty amazing. I don’t think “Sesame 
Street” or the USO were ready for how big 
it was going to get. Each base we go to, it 
seems to get bigger and bigger. The kids 


Parents and children from the Commander Fleet Activities Yokosuka community 
watch a live production of “The Sesame Street Experience” at the Benny Decker 
Theater Jan. 21. The tour, which was created in 2008 with the cooperation of the 
United Service Organizations, is geared toward helping children of military families 
cope with deployments.


U.S. Navy photo by MC2 Gabriel S. Weber


love it; obviously, that’s why we are here,” 
said Taylor.
 “It’s not just about the kids though, 
the performers, organizers and volunteers 
involved in bringing this show around the 
world have found the entire experience 
very gratifying. According to Taylor, 
compared to putting on regular shows 
for paying customers, touring with the 
USO is an entirely different, and better, 
experience. “I would say that working with 
the USO is 100 times more rewarding,” 
said Taylor. “What we are doing here is 
bringing joy and happiness to all these kids 


who go through so much having parents 
in the military, as far as being deployed, 
coming back injured, that sort of thing; 
so, this holds a special place in everyone’s 
heart.”
 Also contributing to the success of 
the show were all of the volunteers who 
supported the USO mission. According 
to USO Japan, Country Director Juliet 
Domingo the volunteers play a significant 
role in everything the USO does in the 
community.
 “We are always looking for volunteers 
to help out with special events such as 
this as well as in the centers. Anyone who 
wants to come out, they don’t necessarily 
have to always be at the centers, but at 
events like this, it always makes the show, 
program or event run much more smoothly 
if we have a big turnout with volunteers,” 
said Domingo.
 Domingo also stressed how important 
feedback from attendees will prove to be in 
order to get more shows to come to CFAY, 
and if necessary, get the “Sesame Street” 
cast to come back soon for those who were 
unable to make the show.
 “Good, bad or ugly, I’m always looking 
for feedback and the best way to do that 
is through ICE (Interactive Customer 
Evaluation) comments,” said Domingo. 
“To be able to get it in writing, and forward 
[the comments] to our corporate office, it’s 
one thing when they hear it from me, it’s 
something totally different when they’re 
actually hearing it from our customers.”
 For questions about upcoming events 
or for those who wish to volunteer for USO 
events in Yokosuka, contact Vernichel 
Tharps at 241-4894.


Members of the audience storm the 
stage to shake hands with Elmo, Cookie 
Monster and other characters during the 
“Sesame Street” live show at the Benny 
Decker Theater Jan. 21.


Photo by Dan Bowen


FBI alerts potential donors about Haitian 
earthquake relief Internet fraud


By Federal Bureau of Investigation


 The FBI reminds Internet users who receive appeals to 
donate money in the aftermath of the recent earthquake in 
Haiti to apply a critical eye and do their due diligence before 
responding to those requests.
 Past tragedies and natural disasters have prompted 
individuals with criminal intent to solicit contributions 
purportedly for a charitable organization and, or a good cause.
 Therefore, before making a donation of any kind, 
consumers should adhere to certain guidelines, to include the 
following:
 • Do not respond to any unsolicited incoming spam e-mails, 
including clicking links contained within those messages.
 • Be skeptical of individuals representing themselves as 
surviving victims or officials asking for donations via e-mail 
or social networking sites. 
 • Verify the legitimacy of nonprofit organizations by 


utilizing various Internet-based resources that may assist in 
confirming the group’s existence and its nonprofit status rather 
than following a purported link to the site.
 • Be cautious of e-mails that claim to show pictures of the 
disaster areas in attached files because the files may contain 
viruses. Only open attachments from known senders.
 • Make contributions directly to known organizations rather 
than relying on others to make the donation on your behalf 
to ensure contributions are received and used for intended 
purposes.
 • Do not give your personal or financial information to 
anyone who solicits contributions: Providing such information 
may compromise your identity and make you vulnerable to 
identity theft.
 Anyone who has received an e-mail referencing the above 
information or anyone who may have been a victim of this or 
a similar incident should notify the Internet Crime Complaint 
Center by visiting their Web site at www.ic3.gov.
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Rickert Drive Tunnel Repairs – The tunnels on Rickert 
Drive will be under repair Jan. 11 to Aug. 9. Usage will be 
reduced to single lane, two-way traffic during the day with 
total tunnel road closure in the evenings from Feb. 26 to May 
17 and July 13 to 31. Alternate routing of traffic during the 
evening will be provided. Stock Yard area parking will be 
secured. Temporary fleet parking will be provided by Gridley 
Tunnel exit.  Call Public Works Department Lt. Andrew Cline 
at 243-5062 for more information.


Second Hand Rose Temporary Closure – Second 
Hand Rose has temporarily closed its doors for relocation and 
donations cannot be accepted at this time.  Families wishing 
to make donations are asked to hold on to those items until 
such time as to when they can be accepted. Please refrain 
from dropping off large items such as furniture and TVs at the 
previous location.  The base has a designated bulk trash area 
for these items. As soon as the new location is operational, 
another announcement will be made and those donated gently 
used items that are so appreciated will again be welcomed. 
Contact Yokosuka Officers’ Spouse Club President Christie 
Wood at 241-2407 for more information.


UMUC Asia Book Award, Scholarship Programs  –  
UMUC Asia offers the following book award and scholarship 
programs for military services members and their family 
members:
 • Orkand Family Military Book Award. Active duty 
enlisted service members attending UMUC Asia can apply 
to receive a $100 award to help pay for textbooks. Eligibility 
requirements are: active duty enlisted service members of the 
armed forces; undergraduate students maintaining a minimum 
2.5 grade point average (GPA) at UMUC; graduate students 
maintaining a minimum 3.0 GPA at UMUC; enrolled in a 
minimum of six or more credit hours for the session; admitted 
as UMUC Asia campus student; and be a degree-seeking 
UMUC student.
 • Orkand Family Military Scholarship fund. Eligible 
spouses of active duty service members can enroll in the 
scholarship to receive $1,000 per semester towards the cost 
of tuition. Eligibility requirements are: must be the spouse 
of an enlisted active duty member of the armed forces; 
undergraduate students maintaining a minimum 2.5 GPA at 
UMUC; graduate students maintaining a minimum 3.0 GPA 
at UMUC; enrolled in a minimum of six or more credit hours 
for the semester; and demonstrate financial need.
 Contact your local field representative or the UMUC Asia 
Associate Director of Financial Aid Lisa Marrin at 225-3680 
for more information.


Navy College Office (NCO) Web Tuition Assistance 
(TA) Brief – The NCO WebTA process is now required as 
of Jan. 1. WebTA briefings are conducted every Thursday at 
11 a.m. at the NCO located in room 333 on the 3rd floor of 
the Fleet Recreation Center. Command WebTA briefs can be 
arranged for groups of eight or more at your location. Contact 
NCO at 243-8131 or by e-mail to navycollege_yokosuka@
fe.navy.mil for more information.


National Military Family Association (NMFA) 
Scholarship Fund – NMFA scholarship funds are awarded 
only to military ID card carrying uniformed services’ 
spouses of active duty, retiree, reserve, National Guard and, 
or surviviors. Scholarships of up to $10,000 are awarded to 
obtain professional certification or to attend post-secondary 
or graduate school. To apply, submit your online application 
at www.militaryfamily.org/our-programs/military-spouse-
scholarships/ between now and Jan. 31. Contact Navy College 
Office Senior Education Technician Cynthia Cross by e-mail 
to cynthia.cross@fe.navy.mil or call 243-8131 for more 
information.


DBIDS Registration – Don’t forget to register in the 
Defense Biometric Identification Data System (DBIDS)!  Due 
to the updated Non-combatant Evacuation Operation (NEO) 
plan and increase in force protection and random anti-terrorism 
measures, all military, civilian employees, Navy contractors 
and their family members including children 10 years of 
age and older, Master Labor Contract (MLC) employees 
and local contractors onboard Yokosuka Base or assigned 
to afloat units are required to register in DBIDS.  Personnel 
who are currently registered in DBIDS but have changes to 
their profile must come in and update their information.  The 


Heads Up Yokosuka!
Community announcements/Action line


DBIDS registration office is located at the main gate inside 
building 1495.  Customer service hours are Monday through 
Friday from 7 a.m. to 4 p.m. 
横須賀基地に関係する軍人、軍属、契約従業員及び10歳以上
のご家族、MLC従業員、契約業者の方は全て指紋認識データ
システム（DBIDS）に登録する必要があります。既に登録さ
れた方で、データに変更がある方は、1495ビルのDBIDS登録
事務所でデータの更新を行って下さい。受付は月～金曜の午
前7時から午後4時まで。 


Yokosuka Officer Spouse Club Charities Season 
– The Yokosuka Officer Spouse Club charities season 
has begun.  Applications are now available for charitable 
contributions to local groups and organizations at Takusan 
Treasures Gift Shop, the Officer’s Club, or by e-mailing 
to yosccharities2010@yahoo.com.  The deadline to submit 
applications is Feb. 10.  Call Tamara Calandra at 241-3907, or 
e-mail to tamaracalandra@yahoo.com for more information.


Home-to-Work Bus Priority Seating Policy Reminder 
– In accordance with Commander Fleet Activities Yokosuka 
Instruction COMFLEACTINST 11240.3F, priority seating on 
the Ikego and Negishi Home-to-Work buses is given to active 
duty military and Department of Defense civilian employees.  
Family member children may only board the bus at the last 
stop by U.S. Naval Hospital Yokosuka only after all adults 
have boarded the bus.


BZ: I would like to commend Daniel Rourke, Yukie Asakawa 
and Naomi Kamesaki from the Housing Office for performing 
above and beyond the limits of their duties to accomodate 
our housing requests.  Daniel responded to my numerous 
inquiries with accurate information.  Yukie and Naomi were 
very professional, they keep calling to inform me of what I 
needed and they were very efficient and showed commitment 
with their job.  It is easy to see they want to help.  It was a 
positive experience for myself and my wife.  These folks 
made it happen for us.  We are very happy and we appreciate 
everyone’s assistance. 


BZ: I was in a situation where I needed on base housing right 
away for myself and my daughter.  Housing Manager Daniel 
Rourke met with me right away and was very thoughtful and 
understanding of my situation, and said he would do everything 
he could to help me out.  Few people are true to their word 
when it involves them going out of their way for someone, but 
that same day, Dan set me up with an appointment the next 
day with Naomi Kamezaki.  I was able to move on base the 
very next day.  Dan and Naomi were both extremely nice and 
helpful, and I was surprised at how well they accomplished 
everything so quickly and smoothly.  Thank you!


Q: I have noticed an increasing amount of people using cell 
phones while driving on base.  I recently witnessed a vehicle 
entering Womble gate during the busy morning hours and 
almost hit a second vehicle coming in from the far lane.  The 
second vehicle was waved in by the sentry.  As soon as the 
first vehicle was waved in, he went back to talking on his cell 
phone.  A few days later, I saw two more drivers talking on 
cell phones while driving.  One of the drivers from the second 
experience was driving so slowly and impeding traffic (I was 
standing on the sidewalk) that I thought she was going to stop 
and ask me something.  As she passed me by, I saw her text 
messaging.  Eventually, someone is going to get hurt.  Is there 
some action we, as witnesses can take to get these drivers off 
the road while on the phone?


A: Thank you for your question.  You can contact the CFAY 
Security Office concerning safety violations. The important 
information to obtain is the license plate number to include 
if it is a 500Y, 300Y, or “A” plate. Additionally, the color, 
make and model of the vehicle if possible, and the time and 
location of the violation.  Security has the ability to identify 
the owner of the vehicle from that information.  As a reminder 
to all, it is your responsibility to follow the laws and rules 
of the installation and our host nation.  It is illegal to talk on 
a cell phone when operating a vehicle, drivers must turn on 
head lights when entering a tunnel, bicycle operators must use 
the pedestrian walk way when going through the two tunnels 
by the piers and pedestrians must use crosswalks and should 
always stop and look both ways to ensure traffic has stopped 
for them.  Rules are not put in place for inconvenience they 
are there to keep us all safe.
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NKO to offer Sailors links to advancement bibliography material
By Ed Barker, Naval Education and Training 
Command Public Affairs


 Sailors preparing for advancement examinations 
are getting a new tool to make their quest easier: Navy 
Knowledge Online (NKO) Web pages will begin offering 
links to the material in advancement bibliographies.
 The Navy Advancement Center (NAC) 
pages will provide links directly to exam 
bibliography documents, offering virtual 
‘one-stop shopping’ for Sailors who 
previously had to track down numerous 
publications and references in order to get 
ready for exams.
 “We plan to launch the Advancement 
Center NKO pages in early 2010, making 
the information easily reachable for most 
Sailors,” said Kirk Schultz, operations and 
analysis division head for the Pensacola 
Navy Advancement Center. “All of the 
Professional Military Knowledge (PMK) 
links will be available for each rank and 
rating, and we’ve targeted the phase-in to 
start in March.”
 The PMK links include references 
such as: Naval Education and Training 
14325 - Basic Military Requirements and 
Naval Personnel 5665 - U.S. Navy Uniform 
Regulations.
 PMK links were made available in 
August 2009, but Sailors could only reach them through 
the NAC Web site. It was up to the individual Sailor to 
track down all of the occupational reference bibliographies 
(BIBs), and that could be a significant research task. For 
example, the March 2010 mass communication specialist 
E-4 exam lists 32 occupational references and eight 
separate PMK references.
 “We’ve had outstanding feedback from the fleet on our 
PMK links,” said Schultz. “But we started getting questions 
almost immediately on the availability of the rest of the 


BIBs. With the launch of the NKO pages and the addition 
of the occupational BIB links taking Sailors directly to the 
document, Sailors can save even more time.”
 The BIB links take Sailors to Adobe PDF files for the 
applicable instruction or publication where they can be 
viewed, downloaded or printed.
 Not all of the BIB references can be linked, as many 


rates have occupational references from classified, 
commercial or copyrighted sources, but the majority of 
the references will have links to PDF files.
 “We’re working to get the rights to as many of the 
copyrighted references as possible,” said Schultz. “There 
will always be some that we won’t be able to get, and we 
will do our best to provide Sailors with the information 
they need to obtain those references, but we should have 
the vast majority available through the links on the NKO 
BIB pages.”


 “It’s important that Sailors review their BIBs before 
every exam,” said Master Chief Electrician’s Mate (SS) 
Jeromie Cook, Naval Education and Training Professional 
Development Technology Center command master chief. 
“Each cycle’s exams are different, and the BIBs that will 
be listed and linked through NKO are tailored specifically 
for that exam cycle. If a Sailor is relying on BIBs from 


past exams, then he or she may miss 
some important references. Publications 
and instructions are also constantly being 
updated, so it’s important to have the 
information that corresponds to that 
specific cycle’s exam.”
 Cook also added that the BIBs on the 
NKO and NAC reference pages are the 
exact same material subject matter experts 
use to develop the tests at the advancement 
exam development conferences.
 “Occupational links for all ratings of 
every rank won’t be available immediately,” 
said Schultz. “It will take a while to get 
all the source documents from the BIBs 
converted and uploaded, but we’re working 
as fast as we can.”
 Classified ratings will have their 
unclassified BIBs linked on NKO, and in 
the near future the classified BIBs will be 
available through the SIPRNET (secure 
network) sites.
 NKO already offers several links to 


government and commercial publications, some of which 
are used to develop advancement exams. For example, 
under the “Reference Tab” the link to “Navy Library 
E-Content” provides Sailors with several links to several 
subject areas. Under the “E-Content – Computers / IT” link 
is a “Safari Books Online” Web gear that provides access 
to commercial publications used by the IT (information 
systems technician) rating.
 For more information on advancement, visit the NAC 
Web site at: https://www2.netc.navy.mil/advancement.


PS1 Aurora Caasi, concentrates while taking the CPO exam in the Alliance Club 
ballroom on board CFAY Jan. 21. NKO Web pages will begin offering links to 
advancement bibliography material for Sailors preparing for advancement exams.


U.S. Navy photo by MC3 Devon Dow


GW Sailors, CFAY firefighters exchange knowledge
during joint training exercise


By MC2(SW) John J. Mike, USS George Washington Public Affairs


 USS George Washington (GW) (CVN 73) Sailors and members of Commander 
U.S. Naval Forces Japan (CNFJ) Regional Fire Department participated in a joint 
training exercise on board GW Jan. 19.
 GW Sailors used a winch and crane to free a 180-pound mannequin trapped in an 
80-foot deep shaft as part of a deep-void rescue drill meant to increase interoperability 
between Sailors and the predominantly Japanese firefighters.
 “We do these drills so we can observe how ships respond,” said Dan Vogel, the 
district fire chief for CNFJ, and smaller military installations in the area. “The base fire 
department is the first to assist any ship during an emergency in port; so my firefighters 
must be able to assimilate with GW Sailors during all types of emergencies.”
 GW Damage Control Assistant (DCA) Lt. Cmdr. Antonio Martinez agreed that 
training with the fire department on base is a key component of building trust between 
Japanese and the Navy and keeping GW safe.
 “The more we communicate and share with [them], the better we can plan a joint 


response during an emergency,” said Martinez.
 Jungi Kameyama, one of 16 firefighters observing the drill, said he welcomed 
the opportunity to train aboard GW because it allows for a professional exchange of 
knowledge between shore and ship-based Navy firefighters.
 “We are happy to be working with each other so we learn how to overcome 
differences in rescue procedures and help support the ship,” said Kameyama.
 Martinez added that the training was also meant as a way for firefighters to familiarize 
themselves with the Navy’s only permanently forward-deployed aircraft carrier.
 “GW is special on the waterfront so it is imperative that [they] understand our ship 
and how we operate,” said Martinez. “They haven’t been exposed to this type of drill  
before, so this was a way for us to show them how we respond during a casualty.”
 GW practices deep-void rescue drills at least four times a year to ensure an injured 
or incapacitated person can be safely rescued from a space not easily accessible by 
conventional means. Martinez said GW has many safety procedures in place to prevent 
such a situation, but Sailors still must be trained for any possible emergency during 
the ship’s Selective Restrictive Availability.
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文・写真：河辺雄二、CFAY広報課


	 剱岳から黒部峡谷への山旅のフィナーレとして、
今回は黒部峡谷鉄道沿線に点在する温泉を紹介
したい。麓の宇奈月温泉から先は一切の道路がな
い黒部の温泉を訪ねるには、黒部峡谷鉄道を利用
するのが一般的な手段で、他には北アルプスの高
峰を最低二日がかりで越えてくるしかない。
	 その昔、黒部峡谷鉄道トロッコ列車のチケット
には“乗車に際し命の保障はいたしません”と注
意書きがあったほどで、山峡を走る列車からは険
しい断崖絶壁の迫力ある景色が楽しめる。黒部
川第三発電所建設に於ける資材運搬の重要な
動脈として敷設された黒部峡谷鉄道も、今では立
山黒部アルペンルートと並ぶ富山県観光のドル
箱となっている。　


宇奈月温泉
	 黒部峡谷の玄関口宇奈月温泉は、黒部川電力
開発と共に発展してきた温泉である。大正末期か
ら昭和の中頃までは、山中で命がけの工事に携
わる労働者たちの息抜きのための歓楽的要素の
強い温泉であったが、近年は黒部峡谷観光の要
所として温泉ホテルが建ち並び、トロッコ列車が
運行される4月中旬から11月いっぱいまで多くの
行楽客が訪れる。宇奈月温泉の湯は上流の黒薙
温泉から引湯され、宇奈月温泉のすべての湯を
まかなっている。


黒薙温泉
	 黒薙温泉は宇奈月からトロッコ列車で24分の
黒薙駅で下車。駅は切り立った断崖の中腹を切り
拓いて作られ、ホームの先はすぐに鉄橋とトンネ
ルが続く。黒薙駅周辺は沿線の中では一番山深い
雰囲気が漂っている。温泉へはホーム脇の絶壁に
付けられた階段から山道を行くのと、隧道内を通っ
て温泉近くへ出る方法がある。山道の方は後曳橋
を走るトロッコ列車の絶好の撮影ポイントがあり、
この樹林の道は新緑や紅葉時は特に素晴らしい。
温泉宿は駅から20分、標高50メートルほど下った
黒薙川畔にひっそりと建っている。木造二階建て
の年季の入った素朴な建物はとても風情があり、
秘湯マニアには是非ともお勧めしたい宿である。
	 黒薙温泉の歴史は古く、江戸時代の正保二年
（1645）湯が湧き出ているのを発見され猟師ら
の知るところとなっていたが、慶応四年（1868）
に開湯され山峡を越えて湯治に訪れる人が見ら
れるようになった。黒薙温泉は高温で大量の湯量
を誇り、黒タイル貼りの内湯には熱い湯が常に溢
れている。川畔には大きな露天風呂があり、湯船
の真ん中には巨岩が鎮座している。
	 私は黒薙温泉とは長いつきあいで、撮影に夢
中になって帰りが遅くなり心配した温泉宿のおば
さんに叱られたり、顔馴染みになった黒薙駅の駅
員さんが弁当を持っていなかった私のために自


名所物見の旅　其の伍拾弐　黒部峡谷鉄道沿線の湯


分の昼食用のパンを分けてくれたことなど、懐か
しい思い出も多い。


鐘釣温泉
	 鐘釣温泉は宇奈月から55分。駅脇に鐘釣美山
荘、川原へ下っていくと鐘釣温泉旅館がある。川原
には人気の露天風呂や洞窟風呂が点在し、途中下
車して日帰り入浴に訪れる客も多い。付近の錦繍
関は沿線随一の紅葉の名所で、燃えるような紅葉
と鉄橋を走るトロッコ列車を撮影しようと、シーズ
ンには多くのカメラマンが三脚を並べている。昭
和三十年代中頃に鐘釣温泉に泊まったある作家
の日記を読んでいたら、
宿の食事は缶詰ばかり
だとの嘆きが載ってい
たが、今では露天風呂
のお蔭で人気の温泉と
なり、食卓には山菜や川
魚を中心とした山の宿ら
しい食事が並ぶ。


欅平温泉（猿飛温泉）
	 黒部峡谷鉄道終点
の欅平駅は宇奈月から
1時間20分。駅のすぐ
近くに欅平温泉猿飛山
荘がある。宿の目の前
には名剣山の岩壁が聳
え、深い渓谷が迫ってく
る。猿飛の名は猿が飛
び交うほどに谷の両岸
が狭まっている近くの
名勝“猿飛峡”に由来す
る。周辺は猿も数多く生息し、昨秋訪れた時も数
匹の猿が木々の間を飛び跳ねていた。昼間は観
光客で賑やかな欅平も、17時25分の最終列車
が出た後は深山の静けさに包まれ、自然を満喫
できる。最近では欅平温泉と呼ばれているが、昔
から通っている登山者には猿飛温泉の名の方が
馴染みがある。


名剣温泉
	 欅平から15分ほど祖母谷沿いに遡ると名剣温
泉がある。一軒宿の名剣温泉旅館から祖母谷を
見下ろすと、上流は明るく広がり下流は岩壁が迫
って、美しいコントラストを見せている。この宿は
「日本秘湯を守る会」の登録旅館で、岩で囲われ
手入れの行き届いた露天風呂はとても心地よく、
夜はランプの光が風情を醸し出している。


祖母谷温泉（ばばだにおんせん）
	 祖母谷温泉は名剣温泉からそのまま林道をだら
だら登って長いトンネルを抜け、風景が開けてほど


なくの祖母谷（ばばだに）と祖父谷（じじだに）の出
合いの川畔に建っている。欅平から徒歩50分。祖
母谷温泉は山小屋として営業しているので、混雑
時は相部屋になることもある。ここは黒部側から白
馬岳や唐松岳への登山基地であるが、どちらに登
るにせよ距離が長いので熟達者向きといえる。
	 我が敬愛する写真家・田淵行男が昭和初期に


広い湯船に硫黄泉が溢れる祖母谷温泉露天風呂。祖母谷温泉は登山者や本物志向の
秘湯マニアに人気の山の湯宿である。


撮影した祖母谷温泉の写真を見て、その素朴さに
長年行ってみたいと憧れていたが、私が初めて訪
れたときには場所も建物も変わってしまっていた。
宿で聞いた話では明治の中頃には既に湯治用の
大きな建物が建てられていたと言うから、昔から
湯治客で賑わっていたことが窺われる。岨道しか
ない辺境であった祖母谷温泉まで来るには、相当
な困難を伴ったであろう明治時代に、立派な湯治
場があったことは驚きであった。
	 祖母谷温泉の湯は、宿から一段降りたところに
男女別の大きな露天風呂がある。湯は近くの祖
母谷地獄から引湯の単純硫黄泉で、湯船の中は
湯の華がたくさん漂い泉質の濃さを物語ってい
る。また宿の中の内湯はこの場所に湧く湯で、露
天風呂の湯とは明らかに泉質が違う。私は内湯
のやさしい湯がとても気に入っている。祖母谷温
泉のもうひとつの魅力は祖母谷地獄の川原の温
泉で、スコップで穴を掘って自分だけの露天風呂
を作ることが出来る。試しに挑戦してみたら、とて
も熱くて入れない。うまい具合に沢の水を引き入
れないとなかなか適温にはならず、案外難しいも
のであった。
	 最近祖母谷温泉の女将さんと話していて、彼
女が源治郎爺さんのひ孫だと知って驚いた。剱
岳の名ガイドとして大正から昭和にかけて活躍し
た佐伯源治郎は、剱岳南東に伸びる源治郎尾根
にその名を残し、大山村の宇部長次郎、芦峅寺の
佐伯平蔵と並び称される剱岳の勇者であった。関
連書籍やネット情報では源次郎と表記されている
ことが多いが、英文学者の田部重治が雇った伊折
の山案内人・沢崎源次郎を第三者が混同して誤り
伝え、現在に至っているようだ。源治郎尾根の佐伯
源治郎は芦峅寺出身で、大正13年剱沢小屋を建
て、戦後亡くなるまで番人を務めていた。


未来に残したい雄大なる黒部峡谷の自然
	 私が初めて黒部ダム（黒四ダム）を訪れたのは
昭和44年（1969）のことで、まだ立山黒部アルペン
ルートも全線開通されていなかった。そのとき仰ぎ
見た残雪抱く立山連峰に憧れ、この山域に足繁く
通うようになった。また湖畔の慰霊碑「尊きみはし
らに捧ぐ」によって黒四工事の犠牲者が171人に
も上ることを知り、当時放送されていた裕次郎の
連続テレビ映画「黒部の太陽」の印象がより暗い
ものに変わったことを覚えている。黒部ダムは戦
後の復興を象徴する大工事であるが、それは多く
の犠牲の上に成り立っていたのであった。加えて
今回の連載で取り上げた黒部第三発電所建設の
高熱隧道や仙人ダム工事では300人以上という
驚くべき犠牲者を出していて、こちらは戦前の闇
とでも呼べるかもしれない。
	 しかし今、黒部峡谷は何事もなかったように多
くの観光客を迎え、雄大な自然はシーズンを通じ
て圧倒的な美しさで我々を魅了している。その自
然の奥深さは訪れるたびに新たな発見があり、私
を飽きさせることはない。願わくばこれ以上開発さ
れることなく、黒部の自然をいつまでも残してほし
いと思っている。


黒薙の後曳鉄橋を走る黒部峡谷鉄道トロッコ列車。この写真は鉄橋の近くに架かる水路橋からの俯瞰撮影で、
川床から高度100メートルの水路橋は危険な為に現在は入口に金網が張られて侵入禁止になり、幻のアングル
になってしまった。


黒薙川畔にひっそりと建つ黒薙温泉は人里離れた静
けさと鄙びた雰囲気に包まれている。湯は江戸時代
正保二年に発見され、開湯は慶応四年という古い歴
史がある。


祖母谷地獄の川原に掘った自作の温泉。湯の温度調整
が難しく、なかなか適温にならない。
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MWR Fit 4 Fun program teaches youths about fitness, health
By Mark Elrod, CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) Morale 
Welfare and Recreation (MWR) Department Youth Sports 
kicked off its winter Fit 4 Fun session at the George I. Purdy 
Fitness Center Jan. 20.
 “The purpose of the Fit 4 Fun program is to teach kids 
about fitness, about wellness and health. It’s a program 
that’s designed to educate them in all the different aspects 
of fitness whether it be working out, whether it be eating 
right or things like that,” said CFAY MWR Youth Sports 
and Fitness Coordinator Brandon Bergeron.
 “It used to be called the ‘Personal Training and Fitness 
program,’ and that’s a pretty easy way to describe it, but 
what we are trying to do is give kids a chance to participate 
in fitness,” he said.
 The program was started about five years ago. Prior to 
that, MWR didn’t have this type of program.
 “We had a lot of sports programs, but nothing that really 
focused on the fitness aspect,” Bergeron said.
 Although the first day only included basic fitness 
assessments and orientation, classes will go more in depth 
once the participants know what to expect.
 “We’re going to do a wide range of fitness activities,” 
said Bergeron. “We’re going to cover things from basic 
cardio; how to use [machine weights]; basic lifting and 
how to use the weight room, select the right weights and 


develop a program that’s good for them.”
 The program can also cover individual goals, and sports-
specific training if needed.
 “So, if a kid comes to me and tells me he really wants 
to get stronger for football, we’re going to develop a little 
bit of a program for him,” he said. “We’re also going to 
help kids who just want to get into better shape. We take the 
kids that we have and we really focus on them and making 
a program for them.”
 The eight-week program is held four times a year. 
Classes are held Mondays, Wednesdays and Fridays from 
3 to 4:30 p.m. and open to kids who are 12-18 years old. 
However, each quarterly session is limited to a maximum of 
10 kids per class due to safety reasons. Because, according 
to Bergeron, keeping the class limited to 10 participants 
makes the classes more manageable for the staff to monitor.
 “Whether you are trying to get into shape, lose weight, 
train for a sport, or just spend an hour and a half every 
few days doing something active, this program is for 
you,” he said.
 For more information about the Fit 4 Fun program 
contact the MWR Youth Sports Department at 241-2952.


(Right) MWR Youth Sports and Fitness Coordinator 
Brandon Bergeron monitors Fit 4 Fun participants 
during a cardio evaluation in the martial arts and cardio 
room at the George I. Purdy Fitness Center Jan. 20.


Photo by Ben Avey


Stroller Boot Camp takes different approach to group workouts
Story and photo by MC3 Devon Dow, 
Navy Public Affairs Support Element Japan


 For Sailors and their family members interested in getting in shape, the Fitness and 
Wellness program at Commander Fleet Activities Yokosuka Purdy Fitness Center has a 
health club that can benefit the entire family.
 Stroller Boot Camp is a free running club that meets three days a week and focuses 
on getting members in shape through cardio exercises and incorporating their children 
into the routine of staying fit.
 “This club offers a variety of drills that focus on strength, power, agility, balance, 
cardio and core,” said Maraiah Herrera, fitness instructor for Stroller Boot Camp. Another 
key benefit from the club is the camaraderie of the participants in our community, while 
getting in a high intensity full-body workout.”
 The club runs various distances and on trails throughout the base. After each run, 
the parents meet at the Purdy Fitness Center and do various stretching exercises and 
give the children a chance to be active themselves. While the club does promote family 
members with children, everyone is invited to join the club, according to Herrera.
 “My advice for new people who would like to join the club is to not be afraid of 
running long distances,” she said. “They should realize that they are not running alone, 
they are running with either somebody on their own skill level, or someone that is going 
to stay with them the entire way.”
 Karla Soto, whose husband is stationed aboard USS George Washington (CVN 73), 
said that it was the Stroller Boot Camp program that got her back in shape after her 
pregnancy. She said she highly recommends the club for family members of Sailors who 
want an outlet and to grow within the Yokosuka community.
 “If you’re new here and want to meet new people, this club is a great way to do that,” 
she said. “If you’ve been here for a while, it’s a good way to get out of the house and 
let your kids socialize too. I think sometimes people are intimidated, but when you try 
it you see that everyone takes care of each other here, whether you are the fastest one 
or not, somebody is going to be there to help you out.”
 When George Herrera, a retired U.S. Marine Corps major joined the club two years 


Members of Yokosuka’s Stroller Boot Camp, a fitness club that promotes running 
and a healthy lifestyle, cool down in front of Purdy Fitness Center after their morning 
run Jan. 15. The club meets three times a week and welcomes any parent with a 
stroller who is interested in becoming a better runner and staying in shape.


ago, he did not know a single person on the base, but now the club has become more 
like a family to him. He said when he first arrived in Yokosuka, his daughter was one 
year old and now is best friends with all of the children in the group.
 “Before you know it, they’ll be going to school together,” he said. “I urge people 
to come out and be a friend; it is camaraderie and a great experience. Anyone can run 
alone, if that was the case we wouldn’t be in the group, it’s all about helping each other 
and being a friend. This is a way for us to stay fit, and include our children in this.”


Ikego Firefly Fitness Group lifts off
By MCSN Mike  Mulcare, 
Navy Public Affairs Support Element Japan


 Ikego Elementary School kicked off the New 
Year with the inaugural meeting of the Firefly 
Running Club on Jan. 4. The after-school athletic 
group for students and parents is led by teachers 
Jenny Stonebarger and Mary McCartney, who aspire 
to teach children healthy exercise habits and proper 
nutrition.
 Healthy exercise habits and proper nutrition help 
children fight childhood obesity, which has doubled 
in the past 20 years according to the Center for 
Disease Control and Prevention Web site.
 The Firefly Running Club meets weekly and is 
open to any student and parent looking to adopt a 
healthier lifestyle.
 “I’m hoping it sticks with them as a positive 
experience and it’s something they will grow to love 


more and more and bring home to their families,” 
said Mary McCartney, a 1st-grade teacher.
 During the club’s first meeting, members 
discussed the importance of life-long fitness and 
how to attain this goal. The students, parents and 
teachers warmed up with light stretching before 
participating in a 1.3 mile jog and brisk walk, where 
they alternated between running (for 60 seconds) 
and walking (for 90 seconds) until the 1.3 mile goal 
was accomplished.
 “I think that good fitness habits generally start 
at home for most children,” said Jenny Stonebarger. 
“Being children of military members has its definite 
benefits over non-military children. The children have 
at least one parent who must pass a fitness test so they 
get to grow up with a positive fitness role model.”
 The Firefly Running Club is currently training 
for a scheduled 5k run at Commander Fleet Activities 
Yokosuka March 20.
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Aviation community lessons learned applied to patient safety
By Cmdr. Todd Stein, 
USNH Yokosuka


 It has been described as the worst plane 
crash in history and it could have been 
avoided. On March 21, 1977, Royal Dutch 
Airlines (KLM) flight 4805 collided with 
Pan Am flight 1736, resulting in the death 
of 583 passengers. Sadly and ironically, 
the KLM airliner had the company’s most 
respected pilot at the helm the day of the 
crash and a magazine with an article and 
picture of the chief pilot, Capt. Jacob 
Veldhuyzen van Zante, was in the pocket 
of every seat on the plane at the time of the 
crash. The lessons learned from this and 
other disasters have made a strong impact on 
how safety is ensured, both in the aviation 


industry and in the health care industry.
 What was learned from this situation 
and others like it is that such disasters are 
not caused by one error alone and that 
even the most experienced individuals are 
not immune from bad outcomes. Research 
such as the U.S. Air Force Safety Center’s 
2003 10-year study of aviation mishaps 
has shown that it is usually a series of 
seemingly minor unrelated errors that 
spell disasters like the KLM and Pan Am 
scenario. In light of this realization and 
to improve safety, the airlines adopted a 
new philosophy of training called crew 
resource management (CRM). This type 
of training focuses on team-training skills 
and communication. The airlines have 
learned that every member of the team, 


regardless of rank, needs to be empowered 
to participate in problem solving and to 
volunteer information that may be crucial 
to resolving a problem.
 Taking a cue from the aviation industry, 
the health care industry has also begun 
to realize that teamwork is critical to 
safety and must be taught industrywide. 
Many times, teams are depended on 
for their knowledge, skill, attitude and 
ability to achieve high reliability, all of 
which is particularly important in a health 
care setting. Team training has become 
an essential component of health care, 
particularly because of its effectiveness 
in reducing medical errors and improving 
patient safety. Teams make fewer mistakes 
than individuals do, especially when 
each team member knows his or her 
responsibility. In 1999, Dr. John C. Morey, 
completed the year-long MedTeams 
Project, a historic team training study 
conducted on emergency department staff 
organized into caregiver teams. The study 
evaluated the effectiveness of training and 
institutionalizing teamwork behaviors 
drawn from aviation CRM programs in 
the hospital environment and found that 
43 percent of errors resulted from problems 
with team coordination, reinforcing the 
importance of training staff on teamwork 
skills.
 To ensure its staff is equipped with 
these critical teamwork skills, in 2005 
U.S. Naval Hospital (USNH) Yokosuka 
adopted a teamwork training model 
called Team Strategies and Tools to 
Enhance Performance and Patient Safety 
(TeamSTEPPS). This evidence-based 
framework optimizes team performance 
across the hospital’s health care delivery 


Lt. Eddie Barnet, a nurse in the USNH Yokosuka multi-service and ambulatory 
procedure unit, uses the situation, background, assessment, recommendation 
(SBAR) communication technique during a patient transfer to ensure patient safety.
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system. Developed and launched throughout 
Department of Defense (DoD) hospitals, it 
focuses on leadership, situation monitoring, 
mutual support and communication. These 
crucial skills are the primary focus of the 
training and appear repeatedly throughout 
the curriculum, drawing connections 
between them and critical performance, 
attitude and knowledge-based outcomes.
 The TeamSTEPPS training program 
resulted in tremendous steps forward in 
patient safety at USNH Yokosuka. As part 
of the program, the hospital implemented 
a standardized communication technique 
known as SBAR, or Situation Background 
Assessment Recommendation, which can 
help to ensure the precise exchange of 
information, began utilizing the World 
Health Organization surgical check list 
that confirms that the right surgery is 
performed on the right person, and staff 
now consistently uses de-briefs, check-
backs and callouts so that everyone on the 
team is informed and in agreement.
 Incorporating TeamSTEPPS has 
enhanced performance improvement 
reporting at the hospital by 50 percent 
and USNH Yokosuka was praised for its 
commitment to building high performing 
teams that lead to a culture of patient safety 
during a December 2009 DoD patient 
safety program contractor site visit.
 USNH Yokosuka is committed to 
providing medical, operational and 
contingency support for active duty, family 
members and other eligible beneficiaries in 
Japan, Korea and Diego Garcia. As it moves 
forward with its goal to sustain quality 
patient and family centered health care and 
be prepared for crisis and contingencies, its 
number one focus remains patient safety.


Herbal drug Spice poses threat to health, military, civilian career
By Lt. Cmdr. Gregory Jones, USNH Yokosuka


 Drugs claiming to be all natural continue to appear on the market, tempting consumers 
with promises of safe and legal use. Unfortunately, the definition of all natural is not well-
established and the harmful substances the drugs truly contain are not always known.
 In Japan, one drug in particular that is causing concern among the military is 
Spice. Spice is an over-the-counter drug that is legal in Japan and is sold as an herbal 
smoking blend of medicinal herbs as a legal substitute for marijuana; however, an 
analysis by pharmaceutical companies in Europe found no such plant-like substances 
in the drug. Instead, the study identified synthetic marijuana-like substances. These 
synthetic compounds have the effect of lowering inhibitions, resulting in impaired 
judgment and loss of control. These effects can be especially harmful in situations 
where you may be vulnerable such as driving a car or in a club or bar where people 
may be looking for an easy target.
 Aside from putting yourself at risk for endangering your life and others’ behind the 
wheel, or for being taking advantage of in a club, other effects of Spice and similar drugs 
can pose a serious risk to your health. These effects include paranoia, depression, anxiety, 
impaired memory, increased appetite, dry mouth, fast heart rate and high blood pressure.
 Because few human studies exist, the chronic and long-term effects of Spice are not 
well known. It is likely that effects will be similar to long-term marijuana use such as 
emphysema, decreased testosterone levels and sperm counts in men, increased rates of 
schizophrenia, depression and the reduced ability to establish or obtain goals in life. There 
may also be an association with lung and head or neck cancers.
 Some data also suggest these “legal drugs” act as gateway drug to even more dangerous 
agents such as cocaine and heroin. These drugs remain legal in many countries because 


Because of health and safety concerns surrounding the use of Spice, CFAY 
instruction 5830.1 specifically prohibits the purchase, use or possession of Spice 
by  all members of the U.S. Navy, civilian employees and family members, and may 
be punished for violation of this instruction.


legal systems and medical research organizations cannot keep pace with properly reviewing 
and banning them as quickly as they are appearing on the market.
 Because of the health and safety concerns surrounding the use of Spice, the Secretary 
of the Navy (SECNAV), Commander U.S. Naval Forces Japan and Commander Fleet 
Activities Yokosuka (CFAY) ban the use of the drug. SECNAV instruction 5300.28D 
prohibits the use of substances with the intent to induce intoxication, excitement or 
stupefaction of the central nervous system. CFAY instruction 5830.1 specifically prohibits 
the purchase, use or possession of Spice by all members of the U.S. Navy, civilian 
components and family members on board CFAY. Military members may be punished 
for violating these instructions under the Uniform Code of Military Justice and civilian 
employees and family members may face administrative action.
 Just because a drug claims to be all natural or safe does not mean it is. Beware of these 
traps and remember that drug abuse and dependence, even with natural drugs, can cost 
you not only your military career, but also your health.


USNH Yokosuka welcomes home IAs
 • Cmdr. Todd Stein – Afghanistan
 • Lt. Cmdr. Jonathan Locke – Iraq
 • Lt. Cmdr. William Brown –  
   Afghanistan
 • Lt. Angela Rood – Iraq
 • Lt. Layra Avalos – Djibouti
 • Lt. Efland Amerson – Afghanistan
 • HM1 Arnulfo Catungal – Honduras
 • HM1 Ernani Lindain – Afghanistan
 • HM2 Fred Rhoads – Afghanistan
 • HM2 Iandave Estrada – Afghanistan


 • HM2 Benjamin Murphy –  
   Afghanistan
 • HM2 Sergio Rodriguez –
   Afghanistan
 • HM2 Ronald Tello – Afghanistan
 • HM3 Jeeksak Choksiri – 
   Afghanistan
 • HM3 Fredrick Valenzuela – 
   3rd Battalion, 3rd Marines
 • HM3 Davis Llanes – Iraq
 • HA Christian Mewes – Honduras





