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Maintaining your 
marriage “quals”


By Chaplain Bruce Vaughan


	 When	young	Sailors	and	their	fiancées	come	to	my	office	to	talk	about	getting	married,	
I	usually	start	off	by	asking	them	the	following	questions:	“What	is	your	job	in	the	Navy?	
What	kind	of	training	or	classes	did	you	have	to	take	in	order	to	become	professionally	
qualified	and	technically	proficient	in	your	job?	How	long	do	you	want	to	stay	in	the	
Navy?	How	long	do	you	want	to	stay	married?”
	 After	asking	these	questions,	I	get	a	variety	of	puzzled	looks	from	the	young	couple	
in	love,	because	they	came	in	to	talk	to	the	chaplain	about	marriage,	instead	of	a	class	
on	Navy	career	counseling.	The	responses	to	the	first	 two	questions	are	particular	to	
the	Sailor’s	rate	or	designator.	And,	depending	upon	whether	the	Sailor	intends	to	stay	
through	one	enlistment	period	or	make	the	Navy	a	career,	the	answer	given	in	response	to	
the	third	question	may	vary	between	four	to	twenty	or	more	years.	However,	the	answer	
to	the	last	question	is	always,	“We	want	to	stay	married	for	the	rest	of	our	lives.”
	 Every	couple	who	is	considering	marriage	wants	their	relationship	to	last	forever,	
and	certainly	longer	than	their	Navy	career.	And	yet,	most	of	us	will	put	in	more	hours	
of	classroom	time	and	training	for	our	jobs	than	we	will	for	our	marriages.	This	past	
year,	can	you	count	how	many	courses	or	hours	have	you	put	into	either	establishing	or	
maintaining	your	qualifications	at	work?		Now,	try	to	count	how	many	classes	have	you	
attended,	or	books	have	you	read,	or	retreats	have	you	attended	for	the	sole	purpose	of	
benefiting	your	marriage	and	significant	relationships?
	 Just	as	 there	are	certain	skills	 that	need	to	be	mastered	in	order	 to	be	technically	
proficient	in	your	line	of	work,	there	are	many	skills	that	also	need	to	be	mastered	in	
order	to	be	technically	proficient	at	being	married.	It	may	sound	a	little	odd	to	put	it	
in	these	terms,	but	 it’s	 true.	Skills	 like	effective	communication,	active	listening	and	
compromising	may	seem	in	abundance	when	couples	first	meet,	because	you	are	“falling	
in	love.”	However,	these	skills	which	are	essential	to	lasting	and	healthy	relationships	can	
get	rusty	from	disuse	over	time,	and	deficiencies	in	these	skills	are	revealed	by	stressful	
events	in	a	marriage.
	 So,	how	can	you	sharpen	your	marriage	and	relationship	skills?	Chaplains,	as	well	as	
the	Fleet	and	Family	Support	Center,	offer	relationship	counseling,	and	a	number	of	classes	
to	help	you	become	technically	proficient	at	marriage.	Retreats	and	seminars	are	always	
effective,	especially	for	couples	who	have	been	married	for	a	long	time	and	have	endured	
lengthy	separation	due	to	deployments.	Finally,	there	are	plenty	of	books,	marriage-coaching	
Web	sites	and	video	resources	available	that	will	aid	in	maintaining	your	“qualifications	and	
proficiency.”		Remember,	jobs	may	only	last	for	a	few	years,	but	we	want	our	marriages	
to	last	for	a	lifetime.		So,	don’t	forget	to	work	on	your	marriage	“quals.”


Employee transition from 
NSPS to General Schedule 


system to begin soon
By Lisa D. Marsh, CNFJ Human Resources Office


 As	you	may	know,	as	part	of	the	National	Defense	Authorization	Act	
(NDAA)	2010	that	was	enacted	by	Congress	Oct.	28,		2009,	the	Secretary	
of	Defense	shall	take	all	actions	to	orderly	terminate	the	National	Security	
Personnel	System	(NSPS)	and	conversion	of	all	employees	and	positions	
from	NSPS	no	later	than	Jan.	1,	2012.
	 The	NSPS	Transition	Office	will	oversee	efforts	to	transition	roughly	
220,000	 employees	 from	 the	 pay-for-performance	 system	 to	 their	 old	
personnel	systems.		John	James	Jr.,	previously	the	executive	director	for	
logistics,	maintenance	and	industrial	operations	at	the	Naval	Sea	Systems	
Command,	will	head	the	new	transition	office.
	 Most	of	the	Department	of	Navy	(DoN)	employees	will	transition	to	
the	General	Schedule	(GS)	personnel	system;	this	will	take	place	during	
2010,	on	a	cycle	over	the	next	several	months.
	 Commander	U.S.	Naval	Forces	Japan	(CNFJ)	Human	Resources	Office	
(HRO)	will	work	with	local	commands	during	the	transition	to	move	from	
NSPS	to	the	successor	system.	Given	the	short	time	frame	allowed	for	the	
transition,	employees	transitioning	in	2010	will	not	be	eligible	for	a	2011	
NSPS	performance	payout.	
	 However,	as	a	GS	employee,	you	will	be	eligible	for	all	recognition	and	
rewards	within	that	system.	You	will	receive	additional	information	leading	
up	 to	 the	date	your	organizations	are	 scheduled	 to	 transition,	 including	
information	on	performance	management	and	your	grade	placement	within	
the	GS	 system.	Some	 employees	 are	 not	 familiar	with	 the	GS	 system	
therefore	the	DoN	will	have	an	online	program	to	teach	you	about	the	GS	
system.
	 We	 understand	 that	 you	 have	 questions	 about	 the	 transition	 and	
communication	is	critical.		CNFJ	HRO	will	continue	to	work	with	you	and	
your	commands	to	provide	information	as	it	becomes	available.		HRO	will	
continue	to	communicate	with	you	through	your	command	leadership	as	
well	as	the	Seahawk	and	HRO	Newsletters.
	 Contact	a	CNFJ	HRO	specialist	or	your	command	HRO	representative	
for	more	information.
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MWR Positions
 Come join the MWR team!  Are you a customer service and team ori-
ented individual who possesses the qualifications for any of the positions 
listed here?


 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Caterer – NF-03, $11.02-$15.00/hr. Club Alliance (1 RFT).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (1 RFT/6 Flex), Club Alliance 
 (1 Flex), Negishi Club (2 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Negishi Club (2 Flex), 
 Club Takemiya (1 Flex), CPO Club (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RPT/4 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. CPO Club (1 RFT).


Support Activities
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Marketing Representative – NF-03, $11.02/hr. Marketing (1 RFT).
 Accounting Technician – NF-02, $8.71/hr. Finance (1 RFT). Open to 
 current Yokosuka MWR NAF employees only.
 Personnel Assistant – NF-02, $8.71/hr. Personnel (1 RFT).


Child Development Program
 Program Assistant – CY-02, $9.59/hr. Main CDC (2 RFT/5 Flex), Ikego 
 CDC (1 RFT/3 Flex), Hourly CDC (3 Flex), Negishi (1 Flex). 


Community Activities Division
 Regional Child and Youth Program Manager – NF-05, $72,000-
 $82,000/annum. CNFJ (1 RFT). Worldwide Recruitment.
 Program Assistant – CY-01, $9.45/hr. Yokosuka Youth Center (1 RFT/
 1 Flex), Yokosuka Teen Center (4 Flex), Negishi Youth Center (1 Flex), 
 Negishi Youth Sports (1 Flex), Negishi Teen Center (1 Flex), Ikego Teen 
 Center (1 Flex), Ikego Youth Sports (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Community Center (1 RFT).
 Cashier – NF-01, $7.25/hr. Bowling Center (1 Flex).


Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex). Internal 
 applicants only.
 Duty Manager – NF-02, $8.71/hr. Theater (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Customer 
 Service/Rentals (2 Flex).


Athletics Division
 Athletics Maintenance – NA-05, $10.94/hr. Athletics – Ikego (1 RFT), 
 Negishi (1 RFT), Yokosuka (2 RFT).
 Duty Manager – NF-02, $8.71/hr. Athletics (2 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (2 Flex).
 Swim Instructor – NF-02, $8.71/hr. Aquatics (11 Flex). 
 Head Lifeguard – NF-02, $9.50/hr. Aquatics (2 RFT).
 Lifeguard – NF-01, $7.25/hr. Aquatics (3 Flex).


 *Due to publishing timelines, some jobs listed may not be available.


For the most up-to-date listing check out
https://www.cnic.navy.mil/yokosuka/mwr.


HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building. These 
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.


 Postmark dated, faxed or e-mailed applications will not be accepted.


New


Clerk (OA) – YB-0303-01, NCTS-11-10.  Open: 02-01-10, Close: 02-16-10.
Purchasing Technician – YB-1105-01, NH-18-10.  Open: 02-08-10, Close: 
02-22-10.
Supervisory Training and Readiness Specialist – YC-0301-02, CNRJ-
21-10.  Open: 02-04-10, Close: 02-17-10.


Continuing


Health System Specialist (Patient Safety) – YA-671-02, NH-14-10.  Open: 
02-01-10, Close: 04-13-10 (1st cutoff: 02-16-10, 2nd cutoff: 03-02-10).
Supervisory Environmental Protection Specialist – YC-0028-2, 
NAVFAC-15-10.  Open: 02-05-10, Close: 02-19-10.  *Japan wide.


NEX Positions
 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 
3 p.m., at the NEX Human Resources Office, building 3316, room 217, or 
visit our Web site at: www.nex-navy.com.  Work for us.


 We can also be reached at: 243-4418 or 5150.


*Department Manager, NF-3.  $31,936-$36,285/yr. (1 RFT (Electronics)) 
Supervisory Sales Clerk, NF-2.  $8.71-$10.00/hr. (3 RFT)
Human Resources Associate, NF-2.  $8.62-$11.00/hr. (1RFT)
Retail Operations Clerk (OA), NF-1 - $8.00-$10.00/hr. (1RFT)
Procurement Clerk (OA), NF-2.  $8.71-$12.00/hr. (1RFT)
Food Service Worker, NA-2 – School Lunch.  $8.59-$8.95/hr. (3 Flex)
Store Worker, NA-2 – Main Store.  $9.85-$11.03/hr. (1 RFT, 4 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9.00/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store/Ikego/Negishi.  *$7.25-$8.50/hr. (, 1 RFT, 
1 RPT, 4 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9.00/hr. ( 1RFT, 1 
RPT, 3 Flex)
General Clerk (Inventory), NF-1 – Main Store.  *$7.25-$9.00/hr. (1 RFT)
Warehouse Worker, NA-4 – Distribution Center (Night Shift).  $10.01-11.67/
hr. (2 Flex)
Warehouse Worker, NA-4 – Distribution Center (Day Shift).  $10.01-$11.67/
hr. (1 Flex)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (1 RFT, 
1 Flex)
Security Guards, NF-1 – Loss Prevention.  *$7.50-$9.00/hr. (3 Flex)
Personalized Service Clerk (Floral), NF-1 – Main Store.  *$7.25-$8.00/
hr. (1 Flex) 
Personalized Service Clerk, NF-1 – Main Store/Fleet Store.  *$7.25-$8.00/
hr. (1RFT, 1 Flex) 
*Maintenance Worker (Food Service Equipment Mechanic), NA-8.  
$12.79 -$13.32/hr. (1RFT)


*Salary based on experience
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic
Sun   Mass, Main Chapel        0800
Sun   Mass, Main Chapel        1100
Sun   RCIA Class, Blessed Sacrament 0930
Sun   CCD, classrooms           0930
Sun   Youth Group           1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
Wed  Confession              1600
Wed  Perpetual Help Novena,
    Main Chapel           1700
Wed  Mass, Main Chapel        1730
2nd Wed


    Pre-Baptism Class        1730
Thu   Choir Practice, Main Chapel   1700
Thu   Women’s Bible Study         1730
Fri   Choir Practice, Choir Room    1700
1st Fri  Mass, Main Chapel        1700
SaT   Vigil Mass, Main Chapel     1700
SaT   Baptism, Main Chapel      1500
SaT   Confession,
    Blessed Sacrament Chapel    1600
    (or anytime by request)   


NOTE: Mass is held each day at 1200 in the 
Blessed Sacrament Chapel except for Wednesday 
(1200 in the Naval Hospital Chapel).


General Protestant
Sun   Worship Service, Main Chapel  0930
Thu   Choir Practice, Main Chapel   1830


Liturgical
Sun   Communion Service, Community Center 
    Auditorium 2nd deck       1100


Contemporary Christian
Sun   Worship, Main Chapel      1700
Thu   Praise Team Rehearsal,
    Choir Room           1600


Gospel Praise Service
Sun   Worship service, Main Chapel   1230
Tue   Women’s Bible Study,
    Classroom 10          1800
Wed  Choir practice, Main Chapel    1830


Filipino Christian Fellowship
Sun   Worship Service, Community Center 
    Auditorium 2nd deck       1230
Wed  Prayer Meeting, room  3     1800


Church of Christ
Sun   Worship, Community Center
    Auditorium 2nd deck       0930
Sun   Sunday School          1100
Wed  Bible Study, rooms  2, 3 and 5  1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun   Sacrament            0900
Sun   Sunday School          1020
Sun   Priesthood/Relief Society     1110


Location: Across from the City of Yokosuka Post 
Office (Off base)


Seventh Day Adventists
SaT   Saturday Worship        0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)
2nd and 4th Thu  Classroom 10    1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms  1615


Yokosuka Student Ministries 
(Middle School and High School)*
Wed  Middle School – Quest    1600
     High School – One Way   1830


Protestant Women of the Chapel*


Tue   Bible Study, Classroom 10  0900
Tue   Bible Study         1800
3rd Mon


    Fellowship Program     1700


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall,
    Classrooms         0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck) 1130
3rd SaT Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3    1730


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic
Sun   Mass, Main Chapel      0800
Sun   Confession         1700
Sun   Bible Study         1730
Thu   CCD, classrooms      0900
   
Protestant
Sun   Worship Service, Main Chapel  1030


For more information, contact Chapel o Hope at 
243-6773


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SaT   Vigil Mass          1900


Pentecostal
Sun   Worship Service       1000


Adult Bible Study
Wed  Nikko Tower Party Room   1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*
Wed  Ikego Elementary School   1630


Yokosuka Student Ministries 
(Middle School and High School)*
Thu   Middle School/High School – Q2
    Kyoto Tower Party Room   1830


Note: In the event of an emergency, the Chaplain 
on Duty can be reached by calling CFAY Security 
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Feb. 15
 HOLIDAY


Tuesday, Feb. 16
 Enjoying Japanese Foods 9 a.m. (4 hrs.)
 Retirement Planning 2 p.m. (1.5 hrs.)  
 Ikego – Employment Overview and Tips 10 a.m. (2 hrs.)


Wednesday, Feb. 17
 Basic Breastfeeding 1:30 p.m. (3 hrs.) 
 Japanese Spouse Group 10 a.m. (2 hrs.) 
 Rock and Reader 11 a.m. (1.5 hrs.) 
 Saving and Investing 2 p.m. (1.5 hrs.)
 Space A Travel / EML Brief 1 p.m. (1 hr.)
 Welcome to Negishi 10 a.m. (5 hrs.)
 Your Japanese Home 8:30 a.m. (4 hrs.)


Thursday, Feb. 18
 Ikego – Play Morning 10 a.m. (2 hrs.)
 NMCRS’ Budget 4 Baby 5 p.m. (2 hrs.)
 Pre-Marriage Seminar 9 a.m. (1 day)
 Ten Steps to a Federal Job 8:30 a.m. (7.5 hrs.)


Friday, Feb. 19
 Home Buying Basics 1:30 p.m. (2 hrs.) 
 Play Morning 9:30 a.m. (1.5 hrs.) 
 Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Feb. 22 Area Orientation Brief and Intercultural Relations Class (AOB/ICR)
    Retirement – TAP (R-TAP) 
Feb. 23 Disabled – TAP (D-TAP); Interview Techniques
    Ikego – Kid’s Craft Class; IA/GSA Pre-Deployment Brief 
Feb. 24  EML/Space “A” Travel; Getting Started Teaching English
    Youth Enrichment Class (High School)
Feb. 25 English Teacher Networking Group
    FRG Leadership Meeting and Training; Ikego – Play Morning
Feb. 26 Play morning


Congratulations on the birth of your baby!
Robert White and Tomorror Caine are the proud parents of ZYMIR DAYVON CAINE-
WHITE born Jan. 7, 2010 at 2:16 a.m., weighing 7 lbs 5 ounces.


Jose Cerritos and Asheley Cerritos are the proud parents of GENESIS VALERIA 
CERRITOS BAEZ born Jan. 17, 2010 at 8:41 a.m., weighing 6 lbs 14 ounces.


Kelly Asuncion and Stacy Asuncion are the proud parents of MEADOW JACQUELINE 
TAN ASUNCION born Jan. 19, 2010 at 8:12 a.m., weighing 6 lbs 5 ounces.


Joseph Dazzo and Naoko Dazzo are the proud parents of BIANCA HANA DAZZO 
born Jan. 19, 2010 at 7:07 p.m., weighing 7 lbs 3 ounces.


Jonathan Budzinsky and Katherine Budzinsky are the proud parents of JOJI ALLEN 
BUDZINSKY born Jan. 20, 2010 at 10:15 p.m., weighing 9 lbs 10 ounces.


Jared Harwood and Allison Harwood are the proud parents of ANNABELLE YVONNE 
HARWOOD born Jan. 21, 2010 at 7:06 a.m., weighing 8 lbs.


Blake Isaacson and Lucinda Isaacson are the proud parents of LIAM THOMAS 
ISAACSON born Jan. 21, 2010 at 3:52 p.m., weighing 9 lbs 15 ounces.


Eduardo Garcia and Tomomi Garcia are the proud parents of AMALIA NANAMI GARCIA 
born Jan. 29, 2010 at 10:29 a.m., weighing 7 lbs 1 ounce.


Nicholas Amodeo and Miki Amodeo are the proud parents of MILA ALICE AMODEO 
born Feb. 1, 2010 at 8:24 a.m.


If you’d like to see your baby announcement published in the Fleet and Family Support Center’s 
section of the Seahawk-Umitaka, stop by our New Parent Support office in building 1558.
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Konnichiwa


Navy Gateway Inn and Suites front desk clerk Yoko Thompson helps a 
customer on the phone with their reservations.


Photo by Yuji Kawabe


Where is your home town?                                                                                                                                            Tokyo.


How long have you worked on base?                                                       Nine years.


What is your favorite food?                                                                                                                                            Chocolate.    


What is your life goal?                To continue to do my best at my job until I retire.


QMSN Erik Miller, a native of Troy, Mont., cleans a AN/SPS 73 radar console during 
cleaning stations aboard the Arleigh Burke-class guided-missile destroyer USS 
John S. McCain (DDG 56). McCain is one of seven ships assigned to Destroyer 
Squadron 15 and is permanently forward-deployed to Yokosuka, Japan.


U.S. Navy Photo by MC3 Charles Oki


Ikego Boy Scout Troop 13 scouts and leaders pose for a group photo after climbing 
to the summit of Mount Ogusuyama Jan. 30. At 242 meters above sea level, Mount 
Ogusuyama is the highest mountain in Yokosuka. On clear days, the peak affords 
a panoramic view of the Miura peninsula and beyond.


Photo by Arnoldo Vincenty


(Left) The Sullivans Elementary School teachers Vicky Araki, Janet Wagner, Rip 
Wagner and Trevor Stanton, tour USS George Washington (CVN 73) Jan. 29. The 
teachers were among the more than 30 Sullivans teachers who took the tour to better 
understand the lives of children whose parents are active duty military members. 
George Washington and Sullivans have enjoyed a ship-to-school partnership since 
the carrier’s arrival Sept. 25, 2008.


Photo by Megan Weathers Cullen


MU1 Bradley Blanchard of Virginia Beach, Va., plays a trombone during a 7th Fleet 
Rock Band rehearsal on board Commander Fleet Activities Yokosuka Feb. 1. The 
7th Fleet Rock Band deploys with USS Blue Ridge (LCC 19) and supports events 
throughout the entire U.S. 7th Fleet area of operations.


U.S. Navy photo by MCSN Mike R. Mulcare


AR Pedro Romerovega, of Moca, Puerto Rico and ABFAR Stevey Scovel of Pocatello, 
Idaho, listen to a lecture from Monai Bell-Carson, a Personal Responsibility and 
Values: Education and Training  (PREVENT) facilitator Jan. 27. The PREVENT 
course teaches junior Sailors life-changing decisions in improving their health, 
awareness, behavior and personal responsibility.


U.S. Navy photo by MCSN Mike Mulcare
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ID
E VITA Center makes dollars and 


sense for CFAY community
The Volunteer Income Tax Assistance (VITA) Center program 
opened  for business in  the Community Readiness Center 
Feb. 5. The program will continue through April 15.


Pg. 8


CNO approves Service Dress 
Khaki uniform design


Service Dress Khaki , featuring a contemporary design, 
was approved by the CNO for development as an 
optional uniform for E-7 and above.


Pg. 4


First CFAY Mochi Pounding broadens cultural exchange
Story and photo by Mark Elrod, 
CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) 
started a new tradition when it kicked off its first 
Mochi Pounding Ceremony in the CFAY headquarters 
building C-2 auditorium Jan. 29.
 “It was important to start the mochi pounding 
ceremony, because mochi pounding is a traditional 
facet of Japanese culture. And today, more so than ever 
before with this year being the 50th anniversary of 
the U.S. - Japan strategic alliance, it helps cement our 
friendship for the next 50 years to come,” said CFAY 
Commanding Officer Capt. Daniel Weed.
 Mochi pounding ceremonies, called mochitsuki, are 
a common tradition throughout Japan and are usually 
held in December and January. Mochi is rice pounded 
into a thick paste that is generally eaten at the start of the 
New Year. There are many ways of eating mochi, with 
soy sauce, wrapped in dried seaweed or in soups. As a 
dessert, soybean powder mixed with sugar is sprinkled 
on the mochi or the center of the mochi is filled with 
sweet bean paste.
 “Mochi is a traditional holiday fair that is enjoyed 
by the Japanese, and it is believed to bring good luck,” 


said Weed. The Japan Maritime Self-Defense Force 
has a mochi pounding [event] every December, and 
regrettably, no American organization has this type of 
public event. So, I’m pleased that we were able to have 
another [historical] first, after 65 years of history here 
at CFAY.”
 The first ever CFAY Mochi Pounding included 
traditional Japanese koto music and a variety of 
Japanese foods during the festive ceremony.
 “The sweet bean mochi is good,” said Culinary 
Specialist 1st Class (SW) Matthew Able, who is the 
leading petty officer of CFAY Bachelor Housing. “There 
is one restaurant that we go to and they serve, what we 
call, ‘bacon mochi.’”
 “It’s like bacon wrapped around mochi,” explained 
Able. “You can’t go wrong with bacon wrapped around 
mochi on a stick.”
 The idea for the ceremony was the brainchild of 
Weed, who stated that he always saw the Japanese 
celebrating the event and always thought it would be 
a good idea to bring that experience to U.S. service 
members.
 “I always look for great events that are easy and fun 
to do to help broaden our cultural exchange between 
the United States and Japan,” said Weed.
 According to Weed, all it takes is for someone to 
take the initiative to get something going.
 “With many things in the world, the thousand mile 
journey starts with the first step and so I’m sure this is 
the first step,” he said. “I’m sure it will be incorporated 
into our holiday routine and I look forward to coming 
back in the future to a mochi pounding event which we 
started here today.”


CS1(SW) Matthew Able uses a kine (mallet) to pound 
rice into a thick paste called mochi during the first 
CFAY Mochi Pounding Ceremony held in the CFAY 
headquarters building C-2 auditorium Jan. 29. The 
event was held to commemorate the 50th anniversary 
of the signing of the U.S. - Japan strategic alliance 
and to help broaden cultural exchanges between the 
two countries.


7th Fleet Band becomes Navy’s most warfare-qualified musicians
Story and photo by MC2 Greg Mitchell, 
U.S. 7th Fleet Public Affairs


 Members of the U.S. 7th Fleet Band were praised for being the most warfare-qualified 
band in the Navy following a ceremony Jan. 29, on board Commander Fleet Activities 
Yokosuka, to present new Enlisted Surface Warfare Specialist (ESWS) pins.
 Fifteen band members received their pins at the impromptu ceremony, bringing the 
number of 7th Fleet Band members, who qualified ESWS in the past 12 months, to 
27. The ESWS qualification designation signifies that a Sailor has achieved a level of 
proficiency in surface ships.
 “This is truly a remarkable and unprecedented accomplishment,” said Commander 
U.S. 7th Fleet Chief of Staff Capt. Fredrick W. Pfirrmann, who officiated at the pinning 
ceremony. “This is the most operational band in the world, and one that is fully aligned 
and integrated with the mission of our fleet.”
 Eight members of the 7th Fleet Band “Orient Express” studied and worked for their 
ESWS pins during their summer 2009 deployment on USS Harpers Ferry (LSD 49) 
during exercise Cooperation Afloat Readiness and Training (CARAT).  The remaining 
members in the “Far East Edition” worked towards their qualification during the fall 
deployment on the 7th Fleet flagship USS Blue Ridge (LCC 19).
 “To gain this type of knowledge is definitely an achievement for me,” said Musician 
2nd Class (SW) Dirk Denton. “The process was a little grueling and required long hours 
of studying, but at least now if a guest or family member asks me a question, I feel that 
I have enough adequate knowledge to fill them in on what exactly takes place on board 
the ship.”
 Once all written requirements have been signed off by subject area specialists and 
a written exam is completed, Sailors must complete a “walk-through” with warfare 
qualified department experts.
 The final steps to earning an ESWS pin consists of two oral boards. The first board is 
given by authorized first class petty officers and a final examination is administered by the 
chief petty officers onboard. At these boards, Sailors must display a general knowledge 
of the ship’s overall mission, engineering plant capabilities, combat systems, and basic 


Navy history among other areas.
 “This accomplishment for these Sailors is awesome,” said 7th Fleet Bandmaster Lt. 
Jeff Wrenn.  “These musicians devoted their spare time between rehearsals to complete 
their qualifications, I could not be more proud of them.”
 The 7th Fleet Band performed in more than 235 engagements in 2009, to audiences 
totaling 1,040,605 throughout 14 countries.


U.S. 7th Fleet Chief of Staff Capt. Fredrick W. Pfirrmann, speaks to the crowd on 
behalf of the U.S. 7th Fleet Band after designating 15 Navy musicians as being 
Enlisted Surface Warfare Specialist (ESWS) qualified Jan. 29. 7th Fleet Band 
members took approximately three months while aboard USS Blue Ridge (LCC 
19) to fully complete their qualifications.
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Manufacturer Recall of Over-the-Counter Medications 
– In consultation with the U.S. Food and Drug Administration 
(FDA), McNeil Consumer Healthcare is voluntarily recalling 
certain lots of over-the-counter (OTC) products, according to the 
FDA Web site. The company is initiating this recall following 
an investigation of consumer reports of an unusual moldy, 
musty, or mildew-like odor that, in a small number of cases, 
was associated with temporary and non-serious gastrointestinal 
events. These include nausea, stomach pain, vomiting or diarrhea. 
This precautionary action is voluntary and has been taken in 
consultation with the FDA. A full list of the recalled items can 
be found at: http://www.fda.gov/downloads/Safety/Recalls/
UCM197813.pdf. The affected product lot numbers for the 
recalled products can be found on the side of the bottle label. 
Consumers who purchased product from the lots included in this 
recall or received them from a military pharmacy should stop 
using the product. For information on how to return or dispose 
of the product, consumers should log on to the Internet at www.
mcneilproductrecall.com or call their nearest military pharmacy. 
Consumers who have medical concerns or questions should 
contact their health care provider.


Traffic Advisory – Clement Boulevard will be reduced to one 
lane between McCormick Street and Kauffman Street from 8 
a.m. to 6 p.m. Feb. 1 to April 1.  Traffic controllers will direct 
traffic during this repair period.  Clement Boulevard will be open 
to two-lane traffic after 6 p.m. each day.  Leahy Street will be 
completely closed to vehicle traffic between McCormick Street 
and Green Bay Drive from March 15 to April 5. 


Rickert Drive Tunnel Repairs – The tunnels on Rickert Drive 
will be under repair Jan. 11 to Aug. 9. Usage will be reduced to 
single lane, two-way traffic during the day with total tunnel road 
closure in the evenings from Feb. 26 to May 17 and July 13 to 31. 
Alternate routing of traffic during the evening will be provided. 
Stock Yard area parking will be secured. Temporary fleet parking 
will be provided by Gridley Tunnel exit.  Call Public Works 
Department Lt. Andrew Cline at 243-5062 for more information.


UMUC Asia Book Award, Scholarship Programs  –  
UMUC Asia offers the following book award and scholarship 
programs for military services members and their family members:
 • Orkand Family Military Book Award. Active duty enlisted 
service members attending UMUC Asia can apply to receive a 
$100 award to help pay for textbooks. Eligibility requirements 
are: active duty enlisted service members of the armed forces; 
undergraduate students maintaining a minimum 2.5 grade point 
average (GPA) at UMUC; graduate students maintaining a 
minimum 3.0 GPA at UMUC; enrolled in a minimum of six or 
more credit hours for the session; admitted as UMUC Asia campus 
student; and be a degree-seeking UMUC student.
 • Orkand Family Military Scholarship fund. Eligible spouses 
of active duty service members can enroll in the scholarship 
to receive $1,000 per semester towards the cost of tuition. 
Eligibility requirements are: must be the spouse of an enlisted 
active duty member of the armed forces; undergraduate students 
maintaining a minimum 2.5 GPA at UMUC; graduate students 
maintaining a minimum 3.0 GPA at UMUC; enrolled in a 
minimum of six or more credit hours for the semester; and 
demonstrate financial need.
 Contact your local field representative or the UMUC Asia 
Associate Director of Financial Aid Lisa Marrin at 225-3680 for 
more information.


Yokosuka Officer Spouse Club Charities Season – The 
Yokosuka Officer Spouse Club charities season has begun.  
Applications are now available for charitable contributions to 
local groups and organizations at Takusan Treasures Gift Shop, 
the Officer’s Club, or by e-mailing to yosccharities2010@yahoo.
com.  The deadline to submit applications is Feb. 10.  Call Tamara 
Calandra at 241-3907, or e-mail to tamaracalandra@yahoo.com 
for more information.


Home-to-Work Bus Priority Seating Policy Reminder 
– In accordance with Commander Fleet Activities Yokosuka 
Instruction COMFLEACTINST 11240.3F, priority seating on the 
Ikego and Negishi Home-to-Work buses is given to active duty 
military and Department of Defense civilian employees.  Family 
member children may only board the bus at the last stop by U.S. 
Naval Hospital Yokosuka only after all adults have boarded the 
bus.


MWR Facilities Closure – Most Morale, Welfare and 


Heads Up Yokosuka!
Community announcements/Action line


Recreation (MWR) facilities will be closed at 6 p.m., Feb. 22 in 
support of an MWR employee function. The Fleet Theater, Fleet 
Gym and the Single Sailor Liberty Center will remain open. Call 
243-1215 for more information. 


None for the Road – We often don’t think about the potential 
consequences until it is too late to change the situation. The 
Commander Fleet Activities Yokosuka (CFAY) Morale, Welfare 
and Recreation (MWR) Designated Driver Program provides 
free sodas, a free T-shirt and a $5 gift card to participants of the 
program. If you are going to drink, have a plan, do it responsibly, 
and DON’T DRINK AND DRIVE not even ONE! Contact CFAY 
Drug and Alcohol Program Advisor MAC(SW) Michael Marino 
at 243-9901 or by e-mail to Michael.Marino@fe.navy.mil for 
more information.


USO Yokosuka Calendar of Events for Feb. 12-19 – The 
following is the USO Yokosuka calendar of events for Feb. 12-19:
  • Feb. 13: Movie night with free pizza and popcorn starting at 
5:30 p.m.
  • Feb. 17: Game night starting at 5 p.m.
  • Feb. 19: TGIF night featuring a free food buffet for single and 
unaccompanied active duty Sailors starting at 5:30 p.m.
 USO Yokosuka hours of operation are Monday through Friday 
from 2 to 10 p.m. and 11 a.m. to 10 p.m. on Saturday and Sunday.  
Contact the USO Japan Director of Programs and Marketing 
Vernichel Tharps at 241-3030/4894, or by e-mail to vtharps@
uso.org for more information.


Q: Why are sobriety checks conducted during working hours 
throughout the week at Carny Gate and Womble Gate?  This is 
very inconvenient and embarrassing for traffic flow when people 
are getting off from work.


A: Thank you for your question.  Various types of administrative 
checks are conducted randomly throughout the base both day and 
night.  It is designed as a deterrence for the safety and welfare 
of our community.


Q: Would it be possible to move the crosswalk on Nimitz 
Boulevard to the right of the Gridley tunnel exit?  Vehicles 
exiting Gridley tunnel trying to turn right have to negotiate two 
crosswalks, left side traffic and right side traffic.  As a result, traffic 
gets backed up exiting the tunnel.  The crosswalk in question could 
be moved closer to building 3029 without any negative effects 
on pedestrian traffic.


A: Thank you for your suggestion. The area of concern has been 
reviewed by CFAY Safety Office, and they have found that if the 
crosswalk in question is moved closer to building 3029, it would 
be placed closer to the exit of the curve on Nimitz Boulevard 
causing a less straight line of sight for traffic coming from the 
direction of the Navy Exchange marquee, which vehicles tend 
to be moving at a more accelerated speed after coming from 
a three-way stop.  Additionally, if the crosswalk were moved 
closer to building 3029, it would place it closer to the lane change 
point going from Nimitz Boulevard to Clement Boulevard, 
which creates a greater hazard for pedestrians from drivers 
needing to merge lanes.  We appreciate your suggestion as we 
are continuously looking for ways to improve our traffic flow 
for both pedestrians and drivers, and we are looking at ways to 
modify existing road designs.


Q: The on base dry cleaners require the last four digits of my 
Social Security number (SSN) when I drop off laundry.  They 
write it on the ticket before attaching it to the laundry bag. I 
inquired as to why they need to do this and they said it was in 
case I lost my receipt so they could identify me as the owner of 
the laundry items.  The ticket for the laundry also contains my 
last name and phone number.  In the event I lose my receipt they 
have my name on file and if I fail to pick up my laundry they can 
also call me.  Our SSN and any portions of it are considered to 
be sensitive information.  We consistently overuse them as forms 
of identification, but putting them on laundry receipts is, in my 
opinion, dangerously foolish.


A: Our cleaners request the last four digits of your SSN so that if 
you lose your claim ticket, the last four of the SSN can be used 
to make a positive identification of the rightful owner. Due to 
the fact that we serve thousands of customers, many of which 
have common names, we have found that this is the best way to 
ensure that your laundry is not given to another person sharing 
the same name.








Page 3, Feb. 12, 2010








Page 4, Feb. 12, 2010


Service Dress Khaki uniform design, initial wear policy approved
By Chief of Naval Personnel Public Affairs


 Service Dress Khaki (SDK), featuring a contemporary 
design, was approved by the Chief of Naval Operations for 
development as an optional uniform for E-7 and above, 
as announced in NAVADMIN 020/10.
 It is anticipated the uniform will be available for 
purchase in approximately 18 months, after issues 
identified in the wear test are resolved.
 NAVADMIN 020/10 includes initial details of occasion 
for wear policy.
 Costs for the uniform will be determined following the 
final development phase, including a second wear test to 
evaluate final uniform components, manufacturer selection 
and final manner of wear decisions. It is anticipated this 
process will be complete by fiscal year 2012.
 Two SDK uniform designs were developed and tested 
by 125 Sailors from April 2008 to October 2009. The 
testing included a traditional design, based on the original 
SDK uniform disestablished in 1975, and a contemporary 
uniform design, which incorporated more updated design 
features, such as an unbelted waist and peaked lapels.
 Once available, SDK will be approved for optional 
wear in lieu of summer white and service khaki when 


A Sailor shows off the prototype uniform for service 
dress khaki, a throwback to the traditional World War 
II style uniform. It allows for chiefs and officers to shift 
from service khaki to service dress khaki by adding a 
black tie and jacket.


U.S. Navy photo by MC1 Brien Aho


The Chief says:


wearing a tie in civilian attire is appropriate, such as in an 
office environment. It will be available by special order 
from Navy Exchange uniform centers for purchase.
 For more information on uniforms and uniform policy, 
visit the Navy Uniform Matters Web site at http://www.
npc.navy.mil/commandsupport/usnavyuniforms/.


Paper enlisted field service records to be phased out in September
By Navy Personnel Command Public Affairs


 Like wash khakis and dungarees, the old brown-folder enlisted field service record (FSR) 
will soon become a thing of the past as the Navy eliminates the paper record in 2010.
 NAVADMIN 040/10, released Feb. 3, outlines the Navy’s plan to close-out the FSR 
by Sept. 30.
 Service record information will now be generated and maintained electronically through 
a secure Internet connection to the Navy Standard Integrated Personnel System (NSIPS) 
Electronic Service Record (ESR). Officer field service records have already been eliminated.
 The Navy first implemented ESRs in 2006. Accessible through a secure Internet 
connection, the ESR provides access to personnel, training and awards data for individual 
Sailors, Personnel Support Detachments (PSDs), personnel offices holding service records, 
Navy Operational Support Centers and customer commands of PSDs. A shipboard version 
is available through NSIPS Afloat for Sailors at sea with limited bandwidth.
 PSD Memphis began closing out records for Sailors at Navy Personnel Command 
(NPC) last year as part of a field test.
 “It went pretty well. There are a lot of tools online that can help you locate things you 
need from your electronic service record,” said Personnel Specialist 2nd Class Kelvin 
Turner, assigned to PSD Memphis. “We have not noticed much of a hiccup.”
 All active duty and drilling reserve Sailors can access their ESR by signing up for a 
self-service ESR account on the NSIPS Web page at https://nsips.nmci.navy.mil/ using a 
Common Access Card (CAC)-enabled computer. Sailors can view their own records, as 
well as make minor changes, including emergency contact information, home and mailing 
address, official e-mail address and other personal information. Navy reserve Sailors can 
also input their civilian employment information.
 NPC began implementing FSR close-outs early this year. According to the NAVADMIN, 
ESR allows for global transactions for medals and awards, training and education, personnel 
qualification standards (PQS) and routine administrative remarks, as well as creates 
electronic forms that can be printed and signed when a hard copy is required.
 Commanding officers, executive officers and command master chiefs can obtain 


command-level view only access by completing the NSIPS/ESR system authorization 
request and contacting their local NSIPS area manager.
 A much smaller version of personnel documents, such as Record of Emergency Data, 
Service member’s Group Life Insurance, Security Clearance Eligibility Certification and 
Family Care Plans are still required to be maintained to support associated programs.
 NPC is conducting training at PSDs throughout the fleet to make the transition as 
seamless as possible.


PS3 Justin Webb, researches enlisted service records aboard the guided-missile 
destroyer USS Fitzgerald (DDG 62). Like wash khakis and dungarees, the old 
brown-folder enlisted field service record will soon become a thing of the past as 
the Navy eliminates the paper record in 2010.


U.S. Navy photo by PHAN Adam York


 “Do you know the military’s rules regarding 
eyewear? As a reminder, the following is 
provided:
 • Prescription Glasses – No eccentric or 
faddish glasses are permitted. Retainer straps 
are authorized for Foreign Object Debris (FOD) 
prevention and safety only. If retainer straps are 
required, they shall be plain, black and worn 
snugly against the back of the head.
 • Sunglasses – Conservative sunglasses are 
permitted, except in military formations. Retainer 
straps are authorized for FOD prevention and 
safety only. If retainer straps are required, they 
shall be plain, black and worn snugly against the 
back of the head. 
 • Contact Lenses – Tinted contact lenses must 
be of a natural color (blue, green, brown, etc.).
 “If you didn’t know, now you know.” – 
MCC(SW/AW) Eric Hannah, CFAY Public Affairs
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日本人従業員空席情報
職種名	 等級	 広報番号	 募集範囲	 締め切り


事務系（MLC)
会計技術職	 	 5	 FEC-FM-001-10	 I,	II,	III,	IV	 Feb.	16
管理専門職	 	 4	 FEC-PRY2-003-10	 I,	II,	III,	IV	 March	9
コンピューターオペレーター	 	 4	 DAPS-02-10	 I,	II,	IV	 March	2
技師職（電気）	 	 7	 FEC-CI-008-10	 I,	II,	III,	IV	 April	2
技師職（一般）	 	 7	 FEC-CI-004-10	 I,	II,	III,	IV	 Feb.	16
技師職（環境）	 	 7	 SRFJRMC-051-10	 I,	II,	III,	IV	 March	15
技師職（機械）	 	 7	 SRFJRMC-038-10	 I,	II,	III,	IV	 March	11
エンジニアリング専門職（一般）	 	 5	 SRFJRMC-182-09(R2)	 I,	II,	III,	IV	 March	9
エンジニアリング専門職（建築）	 	 6	 FEC-PRY2-002-10(R)	 I,	II,	III,	IV	 March	30
エンジニアリング専門職（一般）	 	 7	 SRFJRMC-002-10(R2)	 I,	II,	III,	IV	 March	23
エンジニアリング専門職（一般）	 	 6	 SRFJRMC-178-09(R2)	 I,	II,	III,	IV	 Feb.	16
エンジニアリング専門職（材料）	 	 6	 SRFJRMC-124-09(R2)	 I,	II,	III,	IV	 March	9
エンジニアリング専門職（機械）	 	 6	 SRFJRMC-142-09(R2)	 I,	II,	III,	IV	 Feb.	16
施設管理職	 	 6	 FEC-OP3B-002-10(R)	 I,	II,	III	 April	12
生産管理専門職	 	 7	 SRFJRMC-054-10(R)	 I,	II,	III,	IV	 April	5
顧客支援（IT補佐）	 	 5	 SRFJRMC-055-10	 I,	II,	III,	IV	 March	23
生産管理専門職	 	 6	 SRFJRMC-183-09(R2)(A)	 I,	II,	III,	IV	 Feb.	16
監督産業専門職	 	 8	 SRFJRMC-089-09(R4)	 I,	II,	III,	IV	 April	13
車両配車職	 	 4	 FEC-PRY33-001-10(R)	 I,	II,	III,	IV	 Feb.	18


技能系（MLC）
電気装置修理工	 	 7	 SRFJRMC-045-10	 I,	II,	III,	IV	 Feb.	24
電線工	 	 7	 FEC-PRY31-001-10(R3)	 I,	II,	III,	IV	 March	23
船舶内燃機関機械工	 	 7	 SRFJRMC-050-10	 I,	II,	III,	IV	 March	15
船舶整備工	 	 6	 SRFJRMC-059-10	 I,	II,	III,	IV	 Feb.	22
配管工	 	 6	 FEC-PRY31-004-10(R)	 I,	II,	III,	IV	 March	30
船舶索具工	 	 7	 SRFJRMC-008-10(R)	 I,	II,	III,	IV	 March	18
一般船舶機械工	 	 7	 SRFJRMC-048-10	 I,	II,	III,	IV	 March	10
テラゾ工	 	 6	 SRFJRMC-018-10(R)	 I,	II,	III,	IV	 March	30


技能系（IHA）
体育用具修理工	 	 4	 MWR-06-10	 I,	II,	III,	IV	 Feb.	25
体育用具修理工	 	 4	 MWR-07-10	 I,	II,	III,	IV	 Feb.	25
体育用具修理工	 	 4	 MWR-08-10	 I,	II,	III,	IV	 Feb.	25


期間限定従業員（MLC）
児童成育プログラム見習い/補助職	 2/3	 CFAY-600-01-10	 I,	II,	III,	IV	 Feb.	16
法律補佐職	 	 6	 NLSO-003-10	 I,	II,	III,	IV	 Feb.	12


期間限定従業員（IHA）
購買職	 	 4	 NEX-607-10	 I,	II,	IV	 March	30


応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IVは
外部応募者を対象としています。


I：	部署/部隊内従業員	 -	 募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	 -	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄が
含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO
日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用
紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用
の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出
箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。
但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務
管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。
業務時間は、日本の休日を除く、月曜から金曜、午前8時30分から午後5時30分となっております。


横須賀市内イベント情報
第106回どぶ板バザール


100店以上のフリーマーケットがどぶ板通りに出店。どぶ板通り商店街の各店
舗もセールイベントを開催します。


日時：	 2月13・14日、10:00～17:00
場所：	 ショッパーズ前広場及びどぶ板通り


イベント14日（日）ストリートライブ	in	Dobuita
出演:	 	 そうざんす	①13:00②15:00


ヨコスカドブイタステーションでは横須賀限定グッズとおみやげを販売します。
自衛隊パン、ケーキ缶詰、海上自衛隊グッズ、よこすか海軍カレーやドブイタ
オリジナルグッズ等ドブイタステーションでしか手に入らない横須賀グッズや
おみやげを手に入れてください。
営業時間は10:00～17:00（土日、祝日）11:00～16:00（平日）。水曜定休。


田浦梅林まつり
『かながわ花の名所100選』にも選ばれている梅の名所・田浦梅の里。2月上旬
から3月中旬が見ごろの白梅、紅梅約2700本が咲きほこります。梅の足もとに咲
くスイセンも歩く里道を楽しませてくれます。頂上の展望台からは梅のむこう
に東京湾が望めます。期間中はイベントもあり。田浦梅の里でゆったりとした
早春の一日をお楽しみください。


日時：	 2月6日（土）～3月14日(日)
場所：	 田浦梅の里


関連イベント(閲覧自由・無料）


生花展示会・俳句展示会・和凧展示会・写真展示会
日時：	 2月20日（土）12:00～14:00・2月21日（日）10:00～14:00
会場：	 田浦小学校体育館


田浦青少年自然の家写真展示会
日時：	 4月30日（金）まで開催中。


その他、出店・催しなどもあります。


第22回レンガドック活用イベント
「咸臨丸の生涯：万延元年遣米使節150周年記念」パネル展


1960年に咸臨丸が浦賀を出航し太平洋を横断して、今年で150周年を迎えま
す。そこで浦賀では「咸臨丸の生涯」を紹介するイベントを開催します。旧
浦賀船渠（株）のレンガドックも一般公開します。是非、ご来場下さい。入
場無料。


日時：	 2月6日（土）～21日（日）10:00～16:00
場所：	 住友重機械工業旧浦賀工場内


産業遺産紹介ツアー
	 	 	 	 11:15～、13:15～。当日受付5名以上で実施


講演会（咸臨丸子孫の会）
	 	 	 	 2月13日、14日、20日、21日　各日10:15～、14:15～の2回


同時開催「咸臨丸と浦賀」
場所：	 浦賀コミュニティセンター分館（浦賀文化センター）
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VITA Center makes dollars and sense for CFAY community
Story and photo by Dan Bowen, 
CFAY Public Affairs


 The Volunteer Income Tax Assistance (VITA) Center 
program opened for business in  room 331 of the Community 
Readiness Center, on board Commander Fleet 
Activities Yokosuka (CFAY) Feb. 2. The 
program will continue through April 15.
 VITA gives Sailors and their family 
members the ability to get help with their taxes 
and often get their returns done for free by 
trained volunteers from various commands on 
board the base.
 Services will be provided on a walk-in 
basis for customers with simple returns. 
Customers who have complex returns, for 
example individuals who have bought, sold or 
rented property, or have traded stocks or bonds 
during the year, should call the tax center at 
243-6465 to see whether an appointment is 
necessary.
	 Navy	Legal	Service	Office	(NLSO)	Judge	
Advocate General Lt. Byron Nakamura is 
serving as the program coordinator this year 
and believes the program is an excellent asset 
to the base. “All of our tax preparers have been 
trained... so they’re fully capable of handling 
whatever comes in through the door,” said 
Nakamura. “We have four full-service stations where tax 
preparers,	who	have	been	qualified	 through	 the	 Internal	
Revenue	Service	 (IRS)	 school	 certification	process,	 can	
help prepare more complicated returns.”
 The center is especially useful for forward-deployed 


members who have circumstances unique to serving 
overseas. For those members who have foreign spouses, or 
spouses earning foreign income, it can be a real headache 
trying	 to	figure	out	how	to	get	 taxes	done	correctly	and	
on time. Another common issue for Sailors is spouses 


without social security numbers or who are in the process 
of	applying	for	an	individual	taxpayer	identification	number	
(ITIN).
 “The experience I’ve had here has been excellent,” 
said Cryptologic Technician (Collection) 1st Class Charles 


(Left) VITA Officer Lt. Cmdr Robert Moore and volunteer IT1 Travis Smith help 
customers prepare their 2010 tax forms at the VITA Center Feb. 2. The center 
is located in room 331 of the Community Readiness Center and will be open 
9 a.m. to 4 p.m., Monday through Friday, until April 15.


Bradford, who used the service last year as well. “The 
preparers are very knowledgeable. I’m married to a foreign 
national and last year my wife applied for an ITIN number. I 
had a little trouble getting it from the IRS. The preparers here 
expedited the process and got her a number and my refund 


in two weeks. It’s a really good service.”
     The tax center is designed to be as 
convenient, quick and user-friendly as possible. 
Individuals are only asked to bring the paper 
work they will need to complete their returns 
and	fill	out	a	questionnaire	when	they	arrive	to	
the center.The volunteers at the tax center will 
take it from there. All customers should bring 
the following items (as applicable):
	 	 	 •	W-2’s	 for	all	 jobs	held	by	you	or	your	
spouse;
	 	 	 •	 Social	 security	 numbers	 for	 you,	 your	
spouse and your children;
				•	End	of	year	bank	statements	(1099-Int),	
investment	 statements	 (1099-B,	1099-Div),	
and bank routing and account numbers;
					•	Child	care	expense	statements;
					•	Education	expense	statements;
					•	Student	loan	interest	statements;
					•	Home	mortgage	interest	statements;
					•	Any	other	tax	forms	you	have	received;
					•	A	copy	of	your	2008	federal	return;	and
	 	 	 •	Your	 spouse.	 	Both	 spouses	must	 be	


present to sign the return.  If your spouse is not present, 
a special power of attorney for tax purposes is required.
 For more information on tax preparation assistance, 
stop	by	the	tax	center	between	9	a.m.	and	4	p.m.,	Monday	
through Friday or go online at www.irs.gov.


Gain do-it-yourself skills, affordable repairs at Auto Hobby Shop
Story and photo by Ben Avey, CFAY Public Affairs


 For those Sailors and family members on board Commander Fleet Activities Yokosuka 
(CFAY) with an interest in learning more about how to keep their car in tip-top shape, the 
Morale,	Welfare	and	Recreation	(MWR)	Auto	Hobby	Shop	is	here	to	help.
 A fully equipped self-service garage located behind the Auto Port and next to Chili’s, 
the	shop	is	available	for	authorized	MWR	patrons	to	maintain,	fix	or	improve	their	privately	
owned vehicles.
	 According	to	Auto	Hobby	Shop	Night	Manager	Tommy	Johnson,	the	shop	has	placed	an	
emphasis in recent years on inviting regular people with little knowledge of auto mechanics 
into the shop to learn more about taking care of their vehicles. The shop provides the tools 
and training which enable users to complete the work on their own.
 “We’ll show you how to do it, give you a tool box and then you can get in there and learn 
how	to	fix	the	car	yourself,”	said	Johnson.	“For	example,	we	have	customers	come	in	who	
have never touched a wrench in their life and want to learn how to change their oil; we show 
them	how	to	do	it,	it’s	not	that	difficult.”
 Novice mechanics have the option of attending a variety of monthly classes hosted by the 
Auto	Hobby	Shop	including	beginner’s	automotive	maintenance	class,	pre-purchase	vehicle	
inspection class, intermediate brakes systems and belts and tire inspection.
 Of particular value to new arrivals is the pre-purchase vehicle inspection class, which walks 
customers through the inspection their vehicle will need to pass in order to be street legal and 
registered	in	Japan.
	 “It	meets	the	Japanese	car	inspection	requirements	to	ensure	that	everything	on	the	car	is	
safe	so	you	can	drive	it	and	get	all	your	stickers	and	base	decals,”	said	Johnson.	“They	check	
everything, brake lights, horns, CV (constant-velocity) Boots, steering knuckles, everything.”
 Course instruction is free and customers are only expected to pay the nominal daily 
usage	fee	and	specific	charges	for	use	of	the	shop	and	equipment.


 Outside of regular classes, customers are always welcome to stop by the shop with 
questions and to work on their vehicles. For many, the shop offers a very affordable 
way to keep up with their car’s vehicle maintenance.
 “For example, you come in and you learn how to change your oil. After that, 
when	you	come,	you	sign	in,	get	your	car	on	the	lift	and	do	it	yourself	for	about	$2.50	
instead	of	the	$40	or	so	you’d	pay	to	have	someone	else	do	it	for	you.”


SRF Yokosuka electrical engineer Mark Woodward uses a pneumatic impact 
wrench to remove a wheel from his car at the Yokosuka Base MWR Auto Hobby 
Shop Jan. 30. The shop is a fully equipped self-service garage where authorized 
MWR patrons can maintain, fix or improve their privately owned vehicles.
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USNH Yokosuka pharmacy refills easy as one, two, three
By Lt. Cmdr. Randy Martinez, USNH Yokosuka


 Did you know that you can call to refill your 
medication prescriptions 24 hours a day, seven days a 
week using the automated phone-in system at U.S. Naval 
Hospital (USNH) Yokosuka? This service allows the 
pharmacy staff to prepare your prescriptions in advance, 
saving you waiting time and assisting us to improve 
pharmacy services for everyone.
 Using the automated telephone service is as easy 
as one, two, three. When you call, follow the easy 
to understand voice prompts and have the following 
information ready: 
	 •	Your	sponsor’s	Social	Security	number
	 •	Your	 numeric	 prescription	 number.	This	 number	
will	contain	three	letters	and	seven	numbers	and	is	on	
your	prescription	bottle.
	 Step	1:	Dial	243-4689	(on	base)	or	046-816-4689	(off	
base).
 Step 2: Select one of the following pharmacy 
locations:
 1- Yokosuka Pharmacy
 2- Atsugi Pharmacy
 3- Iwakuni Pharmacy
	 4-	Sasebo	Pharmacy
 5- Negishi Clinic
 6- Hario Annex
 7- Camp Zama Pharmacy
 Step 3: Pick an option for the pharmacy selected:
	 1-	Refill	or	inquire	on	a	prescription
 2- Hours of operation


 3- Instructions on using the system 
 9- Select a different pickup location
 Press the star (*) key to repeat any of these options 
or	the	pound	(#)	key	to	go	back	to	the	previous	menu.
	 When	refilling	a	prescription,	you	will	also	need	to	
do the following:
	 Step	4:	Enter	the	last	four	digits	of	your	sponsor’s	
Social	Security	number,	followed	by	the	#	key.
 Step 5: Enter the numeric portion of your prescription 
number	only,	followed	by	the	#	key.
	 When	you	 select	 option	1	 “refill	 or	 inquire	on	 the	
status of a prescription” in step 3 after entering your 
Social	Security	and	prescription	numbers,	you	will	be	
given the following options:
	 1-	Order	a	refill
 2- Check on the status of a prescription
 If you check on the status of a prescription, you will 
return	to	this	same	menu	and	have	the	option	to	refill	the	
prescription.
	 Refills	requested	via	the	automated	phone-in	system	at	
USNH	Yokosuka	will	be	ready	for	pick	up	24	hours	after	
they	are	requested	and	may	be	picked	up	between	8	a.m.	
and	11	p.m.,	Monday	through	Friday	by	taking	a	“refill	via	
Internet	or	pharmacy	refill	system”	ticket	at	the	pharmacy	
check-in counter at the USNH Yokosuka pharmacy.


By ordering prescriptions via telephone ahead of time 
and selecting “refill via Internet or pharmacy refill 
system” at the pharmacy check in counter, USNH 
Yokosuka beneficiaries can greatly reduce the amount 
of waiting time it takes to fill their prescriptions.


Photo by Richard McManus


TRICARE dental care in the Pacific 
for retirees, family members
By Lora Sanders-VanNoy, TRICARE Pacific Marketing Representative


	 It	is	important	for	retires	to	have	dental	insurance	while	residing	in	the	Pacific.	Retirees	
and	their	eligible	family	members	residing	here	are	eligible	to	be	seen	at	USNH	Yokosuka	
Dental	Clinic	on	a	same	day	or	next	day	basis.	When	that	is	not	available	or	the	dental	
treatment	needs	cannot	be	met,	retirees	and	their	eligible	family	members	may	be	referred	
to host nation dentists.
	 If	enrolled	in	the	TRICARE	Retiree	Dental	Program	(TRDP),	retirees	will	be	able	
to	seek	reimbursement	after	dental	treatment	is	rendered	through	Delta	Dental.	Without	
TRDP	coverage,	100	percent	of	host	nation	dental	care	will	be	the	retiree’s	responsibility.
	 There	has	been	an	increase	in	cases	involving	orthodontic	and	implant	services	where	
proper	procedure	was	not	followed,	resulting	in	out-of-pocket	non-reimbursable	expenses	
for	the	retiree.	For	orthodontic	and	implant	services,	approval	must	be	obtained	first	before	
any	care	is	received	in	order	to	be	eligible	for	reimbursement	and	payment	for	services.	
Orthodontic	or	implant	care	that	is	rendered	without	prior	approval	will	not	be	considered	
for	payment	or	reimbursement.
	 Once	care	is	approved	by	Delta	Dental,	a	dentist	from	the	Pacific	Host	Nation	Provider	
Listing	(HNPL)	must	be	used.	The	providers	on	this	listing	have	been	found	to	have	met	
certain	minimum	standards	by	the	Department	of	Defense.	There	are	currently	more	than	
200	dentists	on	the	Pacific	HNPL	and	there	are	seven	dentists	in	the	Yokosuka-Yokohama-
Tokyo area.
	 The	TRICARE	Retiree	Dental	Plan	(TRDP)	has	been	the	premier	dental	benefits	plan	
available	to	uniformed	services	retirees	and	their	family	members.	It	is	available	worldwide	
and	is	administered	by	the	Federal	Services	Division	of	Delta	Dental	of	California.
	 To	 download	 the	 Pacific	HNLP,	 visit	 the	Web	 site	www.trdp.org.	Retirees	 are	
encouraged	to	call	the	TRICARE	dental	representative	at	243-5509	for	more	information.


Navy signs agreement encouraging renewable energy development
By Navy Office of Information


 The United States Department of Agriculture (USDA) and the Department of the Navy 
(DoN) announced Jan. 21 that leadership from the two departments have signed a Memorandum 
of	Understanding	(MOU)	 to	encourage	 the	development	of	advanced	biofuels	and	other	
renewable	energy	systems.
	 “This	agreement	is	part	of	President	[Barack]	Obama’s	vision	of	a	coordinated	federal	effort	
to	build	a	clean	energy	economy,	create	new	jobs	and	reduce	our	dependence	on	foreign	oil,”	
said Agriculture Secretary Tom Vilsack. “USDA looks forward to working with the Navy and 
other	public	and	private	partners	to	advance	the	production	of	renewable	energy	by	sharing	
technical,	program	management	and	financial	expertise.”
	 Secretary	of	the	Navy	Ray	Mabus	emphasized	how	partnering	with	USDA	supports	his	
vision	for	energy	reform.	Mabus’	overarching	goal	is	to	increase	warfighting	capability.
	 “In	order	to	secure	the	strategic	energy	future	of	the	United	States,	create	a	more	nimble	
and	effective	fighting	force	and	protect	our	planet	from	destabilizing	climate	changes,	I	have	
committed	the	Navy	and	Marine	Corps	to	meet	aggressive	energy	targets	that	go	far	beyond	
previous	measures,”	Mabus	said.
	 From	a	strategic	perspective	the	objective	is	to	reduce	reliance	on	fossil	fuels	from	volatile	
areas	of	the	world.	Tactically,	on	the	battlefield,	the	costs	of	transporting	fuel	has	exponentially	
increased;	in	extreme	cases,	a	gallon	of	gasoline	could	cost	up	to	$400.
	 “Even	more	serious	and	sobering,	we	are	putting	our	Sailors	and	Marines	in	harms	way	as	
fuel	convoys	often	meet	a	lethal	enemy,”	Mabus	continued.
	 To	address	this	reality,	Mabus	recently	announced	five	ambitious	energy	targets	for	the	
Navy	and	Marine	Corps	and	biofuels	are	a	major	component	of	four	of	those	goals.	Those	
targets	are	summarized	below:
	 •	When	awarding	contracts,	appropriately	consider	energy	efficiency	and	the	energy	footprint	
as	additional	factors	in	acquisition	decisions.	
	 •	By	2012,	demonstrate	a	Green	Strike	Group	composed	of	nuclear	vessels	and	ships	powered	
by	biofuel.	By	2016,	sail	the	Strike	Group	as	a	Great	Green	Fleet	composed	of	nuclear	ships,	


surface	combatants	equipped	with	hybrid	electric	alternative	power	systems	running	on	biofuel,	
and	aircraft	running	on	biofuel.	
	 •	By	2015,	cut	petroleum	use	in	its	50,000	non-tactical	commercial	fleet	in	half,	by	phasing	
in	hybrid,	flex	fuel	and	electric	vehicles.	
	 •	By	2020,	produce	at	least	half	of	shore	based	installations’	energy	requirements	from	
alternative	sources.	Also,	50	percent	of	all	shore	installations	will	be	net	zero	energy	consumers.
	 •	By	2020,	half	of	the	DoN	total	energy	consumption	for	ships,	aircraft,	tanks,	vehicles	
and shore installations will come from alternative sources.
	 The	MOU	complements	USDA	and	the	Navy	and	Marine	Corps’	existing	renewable	
energy programs and efforts.
	 The	DoN	recently	established	a	Naval	Energy	Office	to	develop	and	employ	proven	
business	models	and	investment	strategies	that	leverage	public	and	private	investment	to	
achieve naval, defense and national energy goals.
	 The	parties	will	work	together	to	support	the	President’s	initiative	to	make	the	United	States	
a	global	leader	in	developing	a	renewable	energy	economy,	reducing	energy	consumption	
derived	from	fossil	fuels	and	increasing	energy	production	from	renewable	energy	sources.	
The	United	States	has	abundant	natural	 resources	–	 including	wind,	solar,	hydrokinetic,	
ocean,	geothermal	and	land	for	biomass	energy	crops	–	that	can	be	refined	into	biofuels	to	
meet commercial, military transportation and other energy needs.








element, Carrier Air Wing 5, based out of Atsugi.
 GWs arrival included the trade-out of approximately 
2,700 personnel. Crew and family management was a 
cornerstone of GW support. Part of the planning included 
the dispatch of FISC Yokosuka Household Goods 


Division experts to Norfolk, Va., who developed an 
advance-planning and preparation program for the 240 
families of GW crew members making the hemispherical 
move from the eastern seaboard of the United States to 
the other side of the international dateline and the land 
of the rising sun. Other FISC Personal Property Division 
members actively served on the GW Homeport Change 
Committee. 
 FISC Yokosuka Inventory Management teams, 
meanwhile, coordinated a transformation of tens of 
thousands of inventory repair parts, many from the 
Kitty Hawk, which became instantly obsolete when GW 
officially assumed her forward-deployed role. They added 
401 consumable line items at a cost of $1.2 million (with 
Naval Inventory Control Point (NAVICP) adding 1,392 
repairable items at $1.6 million). In total, 1,794 line items 
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FISC Yokosuka receives Meritorious Unit Commendation
By H. Sam Samuelson, 
FISC Office of Corporate Communication


 U.S. Fleet and Industrial Supply Center (FISC) 
Yokosuka – supporting Commander U.S. Naval Forces 
Japan (CNFJ) – received the Meritorious 
Unit Commendation for its role in 
supporting the forward deployment of 
USS George Washington (CVN 73) (GW) 
September 2008, relieving USS Kitty Hawk 
(CV 63).
 The CNFJ commendation, signed by 
Chief of Naval Operations Adm. Gary 
Roughead on behalf of the Secretary of 
the Navy, hailed the effort as “the most 
historically significant event in the U.S.- 
Japan alliance in the last 30 years.”
 Accord ing  to  F ISC Yokosuka 
Commanding Officer Capt. Mike Arnold, 
the award confirmed the value and 
effectiveness of FISC diversity, teamwork 
and leadership, and demonstrated the strong 
relationship FISC has with all of its CNFJ 
customers. 
 “Every FISC employee deserves to take 
pride in this recognition,” he said. “We 
have a tremendous talent pool here and the 
efforts of every FISC employee to support 
this historic forward deployment were truly 
appreciated by both GW and Kitty Hawk 
crews,” Arnold said. “I think we have an 
exceptional relationship with the base and 
I believe that helps sustain our reputation among all our 
customers on the waterfront.”
 The GW arrived in Yokosuka under sunny skies with 
considerable public and media fanfare Sept. 25, 2008. 
Planning and preparation for the event, however, took 
place long before GWs predecessor Kitty Hawk singled 
up all lines, and departed Yokosuka for the last time in 
May 2008 (today, decommissioned, Kitty Hawk is laid up 
in Bremerton Washington).
 Logistics preparations for the GW arrival in Yokosuka 
began early in 2006, when FISC Yokosuka teams from 
the Operations and Regional Services Departments joined 
other local agencies to plan a massive choreography of 
stores, provisions and equipment transfers and on loads, 
crew and family transportation and housing, as well as 
planning for the on load and off load of the carrier’s air 


Supplies are loaded onto USS George Washington (CVN 73), using trucks, cranes, 
forklifts and people, as the ship prepares for deployment, FISC Yokosuka supports 
coordination of the Carrier Airwing (CVW) 5 onload. 


Photo by Blake Vives
米海軍空母ジョージ・ワシントンの出航準備のため、トラック、クレーン、フォークリフト、人材を駆使して行
われる補給品の積み込み作業。FISC横須賀は艦載機第５空母航空団の調整支援をする。


写真:ブレイク・ヴィブス


USS George Washington (CVN 73) arrives in Yokosuka under 
sunny skies earning considerable public and media fanfare Sept. 
25, 2008 as a replacement of USS Kitty Hawk (CV 63).


U.S. Navy file photo
2008年9月25日、青空の下、一般市民や報道陣が大注目する中、横須賀に入港
する空母ジョージ・ワシントン。


valued at $2.8 million were accounted for.  
     FISC Yokosuka Operations Department Logistics 
Support Representatives (LSR) generated an area 
traffic plan to mitigate the enormous complexities of 
routing hundreds of crane, truck, van and other vehicle 


and pedestrian movements in, out and 
around the carrier berth area in support of 
the arrival. FISC personnel even served 
as members of the U.S. Army Traffic 
Engineering Study Committee to engineer 
vehicle traffic flow. “Their efforts were 
greatly appreciated,” said Commander Fleet 
Activities Yokosuka Commanding Officer 
Capt. Dan Weed. “It was great working with 
the FISC team.”
 “There really was no department 
at FISC who didn’t have some hand in 
bringing GW here smoothly,” Arnold said.
   Even the FISC Yokosuka Contracting 
Department – four months prior to GWs 
arrival – was inking special contracts with 
local businesses to accommodate housing 
for the local temporary assignment of up to 
600 Puget Sound Naval Shipyard civilians 
who support GW engineering upkeep and 
maintenance during in port periods.
 Today, when not on deployment, GW 
rests pier side less than 500 yards from the 
doorstep of FISC Yokosuka headquarters, 
moored to a newly constructed $112 million 
pier designed for a ship three football fields 
long, weighing 97,000 tons and sporting a 


4.5 acre flight deck.
 FISC Yokosuka, one of seven supply centers under 
Commander Fleet and Industrial Supply Centers 
(COMFISCS), is the Western Pacific region’s largest Navy 
logistics command, includes more than 20 detachments, 
fuel terminals and sites from Diego Garcia in the Indian 
Ocean to Guam, from Misawa, Japan to Sydney, Australia.
 COMFISCS comprises more than 6,400 military 
and civilian logistics professionals operating as a single 
cohesive team providing global logistics services from 
more than 200 locations worldwide. 
 A component of the Naval Supply Systems Command 
(NAVSUP), headquartered in Mechanicsburg, Pa., 
COMFISCS is part of a worldwide logistics network of 
more than 25,000 military and civilian personnel providing 
combat capability through logistics.


文：H・サム・サミュエルソン、 
FISCコミュニケーション部長


	 在日米海軍司令部（CNFJ）を支援する米海軍横須賀補給センター（FISC）は部隊勲功称揚
章を受賞した。受賞理由は2008年9月に米海軍空母キティー・ホーク(CV	63)から空母ジョ
ージ・ワシントン(CV	73)へ前方配備の交代が行われた際の支援に対するものである。
	 海軍長官代理として海軍作戦本部長ゲイリー・ラフヘ
ッド大将がサインしたCNFJ表彰は「過去30年間の日米
同盟において、もっとも歴史的に偉大な出来事です」と
その努力を称えたものである。
	 FISC横須賀司令官マイク・アーノルド大佐によると、こ
の表彰はFISCの多様性、チームワーク、リーダーシップの
価値および効果が評価されたものであり、在日米海軍の
すべてのカスタマーとの強い絆を示したものである。
	 「FISCの全従業員はこの表彰に誇りを持つに値しま
す。ここには素晴らしい才能がたくさん集まっています。
この歴史的前方配備に対する全FISC従業員の努力に
関して空母ジョージ・ワシントン（GW）および空母キティ
ー・ホークから心からの感謝を受けました」と語るアーノ
ルド大佐。
	 「私たちは（横須賀）基地と素晴らしい関係を持ってい
ると思います。そして、その関係が港湾のカスタマーから
の評判を維持するのに役立っていると思います」
	 GWは2008年9月25日、青空の下、一般市民や報道陣
が大注目する中、横須賀に入港した。しかしながら、この
行事の計画、準備はGWの前任艦である空母キティー・ホ
ークが2008年５月を最後にすべての係船策をはずし横
須賀を出港する、ずっと以前から始まっていた。（現在は
退役し、ワシントン州ブレマートンのドックに入っている）
	 GWの横須賀への入港にあたり、後方支援準備は2006
年の初頭に始まった。FISC横須賀のオペレーション部や
地域サービス部が他の出先機関と協力し、貯蔵、食糧、機
材の搬送・船積み、乗組員とその家族の宿泊施設の手配、厚木を拠点とする艦載機である第５
空母航空団の航空部品の積み下ろし計画など大規模な振り分けをした。
	 GWの入港に際し、約2,700名の乗組員が交代となり、乗組員と家族の管理がGW支援の土
台となった。
	 この計画には、FISC横須賀輸送課の専門家たちがバージニア州ノーフォークへ赴き、GW乗
組員の家族240名が米国東海岸から日付変更線の反対側にある日出づる国へ地球半球を移


横須賀補給センター、在日米海軍の部隊として部隊勲功称揚章を受賞
動するための事前計画・準備を行った。
	 他のFISC横須賀パーソナル・プロパティー課職員は積極的にGWの港変更委員会の委員
を務めた。
	 一方、FISC横須賀在庫管理チームは空母キティー・ホークの何万もの在庫修理部品の転換
調整をした。それらの部品はGWが正式に前方配備の任を引き受けると即座に旧式となった。
そこで120万ドルで401消耗品目（米海軍在庫管理ポイント‘NAVICP’は160万ドルで1,392修


理可能品目）を追加し、合計では1,792品目280万ドルに
上った。
	 FISC横須賀オペレーション部後方支援渉外担当官は
空母の入港に当たり、停泊地周辺を移動する何百台もの
クレーン、トラックなどの車両や行き交う通行人の経路の
複雑さを軽減するために交通計画を作成し、FISC従業員
は、また車両の交通の流れを計画する米陸軍交通工学研
究委員会のメンバーをも務めた。
	 「彼らの尽力に感謝します。FISCチームとの共同作業
はとても素晴らしいものでした」と米海軍横須賀基地司令
官ダニエル・ウィード大佐。
	 「GWの入港に際し、FISCの中で手を貸さない部署は
１つもありませんでした」と語るアーノルド大佐。
	 FISC横須賀契約部はGW入港4ヶ月前に、地元企業と
特別契約を結び、期間就労として、入港期間中にGWの
維持・補修工事に携わる600名近くのピュージェット・サ
ンド海軍造船所職員の宿泊先を確保した。
	 GWは現在、出航しない時はFISC横須賀本部から500
ヤード（460ｍ）もない埠頭に停泊している。全長はフット
ボール競技場３つ分、重量97,000トン、飛行甲板4.5エー
カーの広さを持つこの艦は、1億1,200万ドルをかけて新
しく建設した埠頭に係留されている。
	 FISC横須賀は、補給司令部（COMFISCS）の傘下にある
７つの補給センターの１つで、20以上の支所、燃料ター
ミナル、およびインド洋のディエゴ・ガルシアからグアム、
そして日本の三沢からオーストラリアのシドニーまでに点


在する分所で構成される西太平洋最大の海軍後方支援部隊である。
	 COMFISCSは、全世界200ヶ所以上から世界規模の後方支援サービスを提供する単一凝集
チームで、6,400名以上の軍人、軍属の後方支援専門官で構成されている。ペンシルバニア州
メカニックスバーグに本部を置く海軍補給システム本部（NAVSUP）の一部であるCOMFISCS
は、後方支援を通して戦闘能力を提供する25,000名以上の軍人、軍属の世界的後方支援ネッ
トワークの一端を担っている。
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SRF-JRMC personnel briefed on 2010 Strategic Plan
Story and photo by Keiichi Adachi,                                                     
CFAY Public Affairs Office


 The U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) Commanding 
Officer Capt. Steven Stancy, briefed the 2010 SRF-JRMC 
Strategic Plan to more than 2,100 employees during six all-
hand briefings held Jan. 13 and 14 in the Fleet Theater on 
board Commander Fleet Activities Yokosuka Additionally, 
more than 350 employees were briefed at SRF-JRMC 
detachment in Sasebo Jan. 27.  
 The briefing consisted of Stancy’s opening remarks 
during which he reported the results of the 2009 Strategic 
Plan and introduced the 2010 Strategic Plan. 
 He also introduced the members of the SRF-JRMC 
Executive Steering Committee.  The Tactical Goals (TG) 
for the 2010 plan were presented by TG team leaders. 
 “Your close attention is critically important in order 
to understand what progress has been made in 2009 in 
establishing SRF-JRMC as the best performing U.S. Naval 
ship maintenance provider and what steps will be taken in 
2010 so that we can improve our performance as we ‘Keep 
the 7th Fleet Operationally Ready’ – a mission SRF has 
been executing since 1947,” said Stancy. “It has never been 
more critical that every member of SRF-JRMC remains 
focused on understanding and doing their part to meet 
our collective strategic goal.  As we discuss our strategic 
plan today, I hope each one of you takes this message to 
heart and thinks deeply about what you personally can do  
tomorrow, next week and through the rest of 2010.” 
 After Stancy presented a summary of the 2009 Strategic 
Plan accomplishments, SRF-JRMC employees were 
shown a video of the Chief of Naval Operations (CNO) 
Maritime Strategy that outlined the CNOs priorities and 
vision and provided additional insight into the missions of 
the U.S. Navy.  Employees also viewed a video showing 
how SRF-JRMC ship maintenance and modernization 
efforts help support the overall Navy mission. 
 “SRF-JRMC succeeded in 2009, but this year we have 
set our sights even higher by striving to become the best 
performing U.S. Naval ship maintenance provider by 
2012. This means the command is taking the best practices 
of and comparing our performance to not only U.S. Naval 
Shipyards but also to the regional maintenance centers as 
well.”  Stancy said. 
 “I was impressed by the way the previous year’s goals 


文・写真：安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部(SRF-JRMC)司令官スティーブン・スタンシー大
佐は、横須賀基地フリートシアターで1月13日から2日間に亘り2,100人以上の従業員に対
し計６回の2010年度経営戦略説明会を行い、経営戦略に対する理解の徹底を図った。ま
た、スタンシー大佐は27日にも佐世保分所で350名以上に対して同様の説明会を行ってい
る。
	 経営戦略計画全体説明会の内容は、スタンシー大佐の開会の挨拶に続いて、2009度経
営戦略計画の達成結果報告、2010年度経営戦略計画の骨子、上級監督者委員会（ESC）メ
ンバーの紹介、（ESCメンバーから成る）チームリーダーによる（2010年度経営戦略計画）の
実務ゴールの詳細な発表であった。
	 「SRF-JRMCの2009年の進展と2010年に踏むべきステップを皆さんが関心を持ち十分


S R F - J R M C 司 令 官 、2 0 1 0 年 度 経 営 戦 略 計 画 を 語る


SRF-JRMC Commanding Officer Capt. Steven Stancy explains the command’s latest strategic plan while 
Japanese Tactical Goal leaders look on during an all-hands briefing at the Fleet Theater.
フリートシアターで行なわれた経営戦略計画全体説明会で、日本人の実務ゴールチームリーダー見守る中、SRF-JRMC司令官司令官スティ
ーブン・スタンシー大佐は2010年度経営戦略計画の骨子を説明する。


More than 2,100 employees of SRF-JRMC were briefed on the results of the 2009 
Strategic Plan and were introduced to the 2010 Strategic Plan during six all-hand 
sessions at the Fleet Theater.
６回の経営戦略計画全体説明会で2,100人以上のSRF-JRMCの従業員がフリートシアターに集
り、2009年度経営戦略計画の達成結果報告、2010年度経営戦略計画の骨子を聴衆した。


were clearly described and then honestly assessed [as 
to]how well we did,” said Chief Gunner’s Mate (SW) 
Christopher Black. “Then the strategic plan for this year 
was clearly laid out, so that everyone understood how the 
command would be transforming throughout the next year.”
 “This year’s brief was easier to understand than last 
year because the flow of Capt. Stancy’s speech was 
good and the slide presentations were easy to read,” said 
Megumi Imai from the Pipefitter and Coppersmith Shop. 
“Also, although the number of TGs has been reduced, the 
TG deliverables are clear and detailed,”  
 The SRF-JRMC 2010 Strategic Plan contains the 
command vision, guiding principles, the strategic goal,“To 
be the best performing U.S. naval ship maintenance 
provider by 2012,” and three TGs. U.S and Japanese 
individual TG team leaders explained the tactical goals of 


each of the three TGs to the SRF-JRMC workforce during 
individual Japanese and English sessions. The three TGs 
are: Enabling Our People, Improving Our Business and 
Technical Processes, and Improving the Workplace.
 According to Stancy, achieving the 2010 SRF-JRMC 
Strategic Goal enables the command to better perform 
its mission and enables SRF-JRMC to provide the best 
operational readiness to the combatant commanders. 
 “Through our mission, we support the mutual security 
treaty between the United States and Japan that was signed 
50 years ago in 1960 and contribute on a daily basis to the 
peace, stability and prosperity throughout this important 
region of the world,” Stancy said. “We do this in Sasebo 
and Yokosuka by maintaining, modernizing and repairing 
ships deployed to and transiting through the 7th Fleet. We 
are one team. we have one goal; we are SRF-JRMC.”


理解することが、当廠が最高の米海軍艦船修理施設となるために、また、1947年より掲げる
『第七艦隊を常に機能出来る状態に保つ』という使命遂行の更なる進展に非常に重要なの
です。」とスタンシー大佐は訴えこう続けた。「SRF-JRMCの全従業員がSRF-JRMC全体のゴー
ル達成のためにそれぞれの業務をよく理解し、また、その業務に専念し続ける事がこれほど
重要になったことはいまだかつてありません。今日、ここで2010年戦略計画についてお話を
することで、私たちの成功をより確実なものにするよう、皆さんがこのメッセージを真摯に受
けとめ、明日、来週、そして2010年を通して自分に何が出来るかを深く考えていただきたいと
思います。」
スタンシー大佐の昨年度達成結果報告の後、従業員は米海軍作戦本部長(CNO)の米海軍
海洋戦略ビデオを鑑賞した。それにより従業員は米海軍の使命の核心部分におよぶCNO
の掲げる優先順位とビジョンの知識を得た。更に、SRF-JRMCがどのように艦船の整備や近
代化を通じ、海軍の使命に貢献をしているかの説明を受けた。
「昨年度の成果に満足することなく、本年度、SRF-JRMCは2012年までに『最も優れた米海
軍艦船修理施設』という更に高い目標設定を行いました。これは、単純にシップヤードだけ
でなく、その他全ての地区造修統括本部も競合相手とし、私達のパフォーマンスを比較・推
進することを意味します」とスタンシー大佐は語った。
「印象深いのは、部隊が昨年の実務ゴールの結果を詳しく説明し、正直に評価した方法でし
た。そして、今年度の経営戦略計画が明確に説明されたので、今年は会場にいた誰もがどの
様に部隊が来年に向け変わって行くのかを理解できたと思います」とGMC(SW)クリストファ
ー・ブラックさんは感想を述べた。
「今年の説明会は去年よりも聞いていて分かりやすく、司令官の話の進め方が良く、講演
中のスライドも読みやすくなっていると思いました。更に、実務ゴールの数は減りましたが、
実務ゴールの達成課題は明瞭で詳細でした」と配管・銅工工場の今井恵さんは話してくれ
た。	
2010年度の経営戦略計画は、部隊のビジョン、基本方針、2012年までに『最も優れた米海
軍艦船修理施設』になるという戦略ゴールと達成課題を含む3つの実務ゴールなどの項目
から成っている。米国人もしくは日本人の実務ゴールチームリーダーが個々の日本語と英
語セッションで実務ゴールの内容を説明した。
３つの実務ゴールは、人材(財)育成、業務プロセス及び技術プロセスの改善、作業環境の
改善だ。
スタンシー大佐は閉会の挨拶で、戦略ゴールに到達するということはSRF-JRMCのミッショ
ン遂行の成功であり、アジア太平洋地域戦闘司令官に対して最高の戦闘準備態勢を提供
することにつながると語り、こう締めくくった。「1960年以来50年間続いている日米安保条
約を確固たるものとし、地域の平和や安定、繁栄が維持されているという事も忘れないでい
ただきたいと思います。横須賀と佐世保での私たちの日々のたゆまぬ努力によって、『第七艦
隊が常に機能できる状態』に保たれているのです。私達は、同じゴールを共に目指す一つの
チーム、すなわちSRF-JRMCなのです。」





