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Anti-smoking law
expandsin Japan

By Dan Bowen, CFAY Public Affairs

Expanding on the 2002 Kenkouzoushinhou,
or Health Promotion Law, which banned
smoking in central government and other public
buildings, Kanagawa prefecture is enacting the
Kanagawa Prefectural Government Ordinance
on Prevention of Exposure to Secondhand
Smoke in Public Facilities April 1.

The new ordinance sets concrete rules and
regulations for facility managers to follow
in regards to smoking in public spaces and
will also set fines for individuals smoking in
nonsmoking areas and for facility managers
who do not comply with the new ordinance.

According to the ordinance, public areas are
divided into class 1 and class 2 facilities. Class
1 facilities, which include, schools, hospitals,
theaters, movie theaters, sports facilities, retail
shops, financial institutions, et cetera, will not
allow smoking anywhere on the premises and
will be required to post no smoking signs at
the entrances of the facilities. Class 2 facilities,
which include restaurants, amusement arcades,
et cetera, may allow or prohibit smoking
in the facility. However, any facility that
allows smoking will be required to post signs
informing customers of the smoking policy of
the individual shop and ensure that smoke in
the smoking area is properly ventilated out of
the building and does not enter into designated
nonsmoking areas and ensure that smoke in
the smoking area is properly ventilated out of
the building and does not enter into designated
nonsmoking areas.

The ordinance is intended to protect
nonsmokers and especially minors under
the age of 20 from the harmful chemicals
in secondhand smoke. According to www.
tobaccoatlas.org, secondhand smoke remains
one of the world’s most critical environmental
health hazards, leading all other lethal indoor
air contaminants - including wood fires,
asbestos particles and radon. Smoke-free
policies are necessary to protect children from
a serious health hazard - environmental tobacco
smoke. In order to protect every child’s right
to a healthy future, adult smoking needs to
be highly regulated or eliminated, especially
among parents and expectant parents.

The National Cancer Institute lists
the harmful consequences of exposure to
secondhand smoke on their Web site, www.
cancer.gov. According to the site, The U.S.
Environmental Protection Agency, the U.S.
National Toxicology Program, the U.S. Surgeon
General and the International Agency for
Research on Cancer have classified secondhand
smoke as a known human carcinogen (cancer-
causing agent). Approximately 3,000 lung
cancer deaths occur each year among adult
nonsmokers in the United States as a result of
exposure to secondhand smoke.

Girl Scouts net 400 plus books for USOllibrary

Story and photo by Ben Avey, CFAY Public Affairs

If you are a Sailor who likes nothing better than to unwind
after a long day at sea with a good book, look no further
than the recently restocked Lending Library of the United
Service Organization (USO) inside Club Alliance on board
Commander Fleet Activities Yokosuka.

Thanks to the ambitious young patriots of the Girl Scouts
of America Brownie Troop 235, the shelves of the library are
packed with both new and used books for those to borrow.

“We gave a lot of books away, to let the Sailors use
them when they go away,” said Girl Scout Brownie Sienna
Crumpacker. “Thank you for helping our country.”

The Brownies, who are based in Yokosuka, made the
donation to the USO following a two week book drive which
netted more than 400 different books specifically collected
for the USO Lending Library.

“The girls decorated donation boxes and we put them out
at the Navy Exchange to collect books because we heard the
USO was running low,” said Troop Leader Tricia Marino.
“We know Sailors come into the USO and take books [out to
sea] with them, so we wanted to help restock their supply.”

USO Director of Programs and Marketing Vernichel
Tharps accepted the donation on behalf of the organization
and was on hand to see the Brownie’s excitement when
they started piling the shelves high with donated texts and
realized that their own parents might be the true beneficiary.

“It’samazing,” said Tharps. “They learned that the books
they collected are going to the Sailors and a lot of them say
‘my dad’s on a boat!’, so they got the connection.”

According to Marino, the book drive was the second
community service project in which the Brownies and USO

Girl Scouts of America Brownie Troop 235 hold up
books they collected and donated to the USO Yokosuka
Lending Library Feb. 4.
have teamed up together.

“It shows that the kids want to give back to the
community they live in,” she said.

The Lending Library is available to all USO patrons and
especially useful for Sailors getting underway.

“If you need a book and want some entertainment, if
you’re on your way out and you’re going to be out for a
couple of months, help yourself,” said Tharps. “That’s what
its there for, that’s what the donations are given for.”

Tharps added that the USQ is interested in helping to build
a ship to ship lending program in association with the lending
library, but it’s all contingent on book donations. In addition
to the Brownies, the USO has received book donations from
local libraries and a number of generous donors who have
handed over their personal collections.

College 101 for Spouses first step to degree

Story and photo by MC3 Charles Oki,
Navy Public Affairs Support Element Japan

Spouses at Commander Fleet Activities Yokosuka
(CFAY) got a look into educational opportunities offered to
them during a class held at the Navy College Office Feb. 10.

The class, ‘College 101 for Spouses,” is a two-hour
session offered once a month and provides spouses with
resources so they can begin working towards a college
degree or complete a preexisting degree. The class describes
in detail programs like the Military Spouse College
Advancement Accounts (MyCAA) and the Post 9/11 G.I.
Bill.

“It’s tailored to the spouse to show them that, as military

Cynthia Cross, senior regional education technician
from the Navy College Office Yokosuka, speaks to
military spouses about their educational opportunities
during a College 101 for Spouses class Feb. 10.

spouses, there are resources out there that are available just
to them,” said Cynthia Cross, the regional senior education
technician from CFAY Navy College Office.

The class was started by Cross and so far CFAY is the
only installation in the world offering this type of class
specifically for military spouses.

“The highlights are the MyCAA program and the
Post 9/11 G.I. bill, which gives huge financial incentives.
MyCAA gives a free $6,000 and the Post 9/11 G.1. bill gives
many other benefits for tuition.”

Cross believes that living overseas is a perfect
opportunity for spouses to begin or complete a degree.

“If they’re sitting at home and the excitement of Japan has
kind of worn off it’s a great time to get started in something
new,” said Cross. “My goal is just to empower them to know
the resources that they have available. Being overseas in a
small community like this, it is a great opportunity to further
develop them selves both professionally and personally.”

Commander U.S. Naval Forces Japan Ombudsman
Nizzah Bradley attended the class to help advance her
education and to gather information to give to other spouses.

“I’m taking the class because | think there are a lot of
spouses that are not aware of the avenues that are available
to them to get a free education,” she said. “We always see
the news that the cost of education is going up but there are
a lot of roads that are available to the military that aren’t
necessarily available to the average person, and | think that
by taking this class | can push that information out.”

Cross says that spouses who want to attend the class
should contact the Yokosuka Navy College Office.

“l would recommend this class to anybody out there who
is thinking about going back to school,” Bradley added.

GW recognizes “key players”
during SRA period

USS George Washington (CVN 73) (GW) recognized

several key players of the week Feb. 5 for outstanding

professionalism in the performance of their duties.
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CFAY goes green during Earth
Day friendship exchange

In the morning chill, volunteers from both on base and off
base came together to help clean up CFAY during an Earth
Day event Feb. 6.

INSIDE
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Heads Up Yokosukal!

Community announcements/Action line

Rickert Drive Tunnel Repairs — The tunnels on Rickert
Drive will be under repair Jan. 11 to Aug. 9. Usage will be
reduced to single lane, two-way traffic during the day with
total tunnel road closure in the evenings from Feb. 26 to May
17 and July 13 to 31. Alternate routing of traffic during the
evening will be provided. Stock Yard area parking will be
secured. Temporary fleet parking will be provided by Gridley
Tunnel exit. Call Public Works Department Lt. Andrew Cline
at 243-5062 for more information.

Traffic Advisory — Clement Boulevard will be reduced to
one lane between McCormick Street and Kauffman Street
from 8 a.m. to 6 p.m. Feb. 1 to April 1. Traffic controllers
will direct traffic during this repair period. Clement Boulevard
will be open to two-lane traffic after 6 p.m. each day. Leahy
Street will be completely closed to vehicle traffic between
McCormick Street and Green Bay Drive from March 15 to
April 5.

None for the Road — We often don’t think about the
potential consequences until it is too late to change the
situation. The Commander Fleet Activities Yokosuka (CFAY)
Morale, Welfare and Recreation (MWR) Designated Driver
Program provides free sodas, a free T-shirt and a $5 gift card
to participants of the program. If you are going to drink, have
a plan, do it responsibly, and DON’T DRINK AND DRIVE
not even ONE! Contact CFAY Drug and Alcohol Program
Advisor MAC(SW) Michael Marino at 243-9901 or by e-mail
to Michael.Marino@fe.navy.mil for more information.

USO Yokosuka Calendar of Events for Feb. 19-26 —
The following is the USO Yokosuka calendar of events for
Feb. 19-26:

* Feb. 19: TGIF night featuring a free food buffet for single
and unaccompanied active duty Sailors starting at 5:30 p.m.

* Feb. 20: Movie night with free pizza and popcorn starting
at 5:30 p.m.

* Feb. 23: Birthday Bash. If you were born in February,
enter to win a USO Birthday gift. After the drawing, share
cake with everyone.

* Feb. 24: Game night starting at 5 p.m.

USO Yokosuka hours of operation are Monday through
Friday from 2 to 10 p.m. and 11 a.m. to 10 p.m. on Saturday
and Sunday. Contact the USO Japan Director of Programs and
Marketing Vernichel Tharps at 241-3030/4894, or by e-mail
to vtharps@uso.org for more information.

Home-to-Work Bus Priority Seating Policy Reminder
— In accordance with Commander Fleet Activities Yokosuka
Instruction COMFLEACTINST 11240.3F, priority seating on
the Ikego and Negishi Home-to-Work buses is given to active
duty military and Department of Defense civilian employees.
Family member children may only board the bus at the last
stop by U.S. Naval Hospital Yokosuka only after all adults
have boarded the bus.

MWR Facilities Closure — Most Morale, Welfare and
Recreation (MWR) facilities will be closed at 6 p.m., Feb. 22
in support of an MWR employee function. The Fleet Theater,
Fleet Gym and the Single Sailor Liberty Center will remain
open. Call 243-1215 for more information.

Adopt-a-Monument Participation — Adopt-a-Monument
participates are reminded that March through September is
the period designated to take care of your adopted monuments
on board CFAY by picking up trash and pulling weeds from
around the adopted area. Thank you for your continued support
and participation in protecting our historical monuments. Call
243-2732 for more information.

Chili’s Restaurant Limits Breakfast to Weekends -
Starting immediately, breakfast at Chili’s Restaurant will only
be available on Saturday and Sunday from 8 to 11 a.m. Call
241-3847 for more information.

UMUC Asia Book Award, Scholarship Programs -
UMUC Asia offers the following book award and scholarship
programs for military services members and their family
members:

* Orkand Family Military Book Award. Active duty
enlisted service members attending UMUC Asia can apply
to receive a $100 award to help pay for textbooks. Eligibility
requirements are: active duty enlisted service members of the

armed forces; undergraduate students maintaining a minimum
2.5 grade point average (GPA) at UMUC; graduate students
maintaining a minimum 3.0 GPA at UMUC; enrolled in a
minimum of six or more credit hours for the session; admitted
as UMUC Asia campus student; and be a degree-seeking
UMUC student.

e Orkand Family Military Scholarship fund. Eligible
spouses of active duty service members can enroll in the
scholarship to receive $1,000 per semester towards the cost
of tuition. Eligibility requirements are: must be the spouse
of an enlisted active duty member of the armed forces;
undergraduate students maintaining a minimum 2.5 GPA at
UMUC,; graduate students maintaining a minimum 3.0 GPA
at UMUC; enrolled in a minimum of six or more credit hours
for the semester; and demonstrate financial need.

Contact your local field representative or the UMUC Asia
Associate Director of Financial Aid Lisa Marrin at 225-3680
for more information.

BZ: Congratulations to OS1(SW) Samira McBride of USS
Lassen (DDG 82) for being selected as a finalist for Naval
Surface Forces, U.S. Pacific Fleet 2010 Sea Sailor of the Year.

BZ: 1 would like to extend my sincere appreciation to the great
team of Cmdr. James Le, Gemma Dimafelix and Naoe Oshima
from U.S. Naval Hospital (USNH) Yokosuka. | recently
had regenerative surgery performed by these professionals
and their team is one of kind! Their spirit of jolliness and
professionalism significantly calmed my trepidation of
surgeries, and brought up my level of confidence because they
invigorated the enthusiasm of care that | had yet to experience.
I had my final check up yesterday and the evaluation was a
success! USNH Yokosuka is lucky to have this team! Bravo
Zulu to you all.

Q: During the Martin Luther King Jr. weekend | observed
no less than four Navy Exchange (NEX) rental vans being
used by base facilities workers as work vans. After inquiring,
I learned that these vans have been continually re-reserved
and rented as work vans from the NEX for continual periods
of more than 100 days each. As these vans are continually in
high demand for families (especially during holidays), can
anything be done to give priority to families when reserving
these rental vans ahead of facilities workers? There are few
other viable options for families trying to rent vehicles here.

A: There are three vans that we currently have out as long
term rentals. All three of these vehicles were reserved and
rented by authorized patrons. As of now, we do not have a
policy in place that limits the period of time that any vehicle
can be rented. We operate on a first come, first served basis.
It is recommended that authorized patrons wanting to rent a
vehicle make a reservation as far in advance as possible. This
is especially important during holidays and long weekends.
The size of our fleet is not based on the needs for holiday
weekends. The number of both vans and sedans is established
based on overall occupancy percentage for the year.

Q: When will the U.S. Embassy come back to Yokosuka Base
for passport processing?

A: Generally speaking, “fee passport services” (tourist passport)
are limited to U.S. Embassy, Consular Section Tokyo. On
special occasions like CFAY, United States naturalization
ceremony, also commonly referred to as a citizenship ceremony,
the U.S. Embassy, consular Section does provide “outreach”
passport services on location (Chapel of Hope). U.S. Embassy,
Consular Section, Passport Branch provide a wide range of
passport services to Americans in Japan. Passport services
are located at 1-10-5 Akasaka, Minato-ku, Tokyo 107-8420.
Appointment system for American Citizens Services are
available Monday-Friday, 8:45-11:45 a.m. and 2-3:45 p.m.,
except Wednesday afternoons and on Japanese or U.S. public
holidays. If you can produce your current passport, it was issued
to you for full validity after age 16, and was issued within the
last 15 years, we strongly recommend that you apply by mail. If
this category describes your situation but you still wish to apply
in person, you must nevertheless fill out and submit the DS-82
Application for Passport by Mail. Commander Fleet Activities
Yokosuka, Fleet And Family Support Center representatives
have scheduled a key meeting with the U.S. Embassy, Consular
Section, to review the possibility for Family Assistance Support
Team office personnel to process tourist passports.












GeorgeWashingtonrecognizes key playersduring SRAperiod

By MC2 Dave Reynolds, USS George Washington Public Affairs

USS George Washington (CVN 73) (GW) recognized several key players of the
week Feb. 5 for outstanding professionalism in the performance of their duties.

As GW, the Navy’s only forward-deployed aircraft carrier, undergoes a selective
restricted availability (SRA), members of several organizations have come together to
make a difference in keeping the “Spirit of Freedom” mission-ready and in the highest
possible material condition.

The weekly “key player” awards are based on nominations from workers’ parent
commands: Puget Sound Naval Shipyard (PSNS), Ship’s Repair Facility (SRF)
Yokosuka, the Yokosuka-based contractor Sumitomo Heavy Industries, and GW ship’s
force. GW

Commanding Officer Capt. David A. Lausman, PSNS Project Superintendent Chris
Hughes, and SRF Project Superintendent Nick Giannoukakis presented the awards
during an all hands call in the aircraft carrier’s hangar bay.

“These key players have gone above and beyond what’s expected or required of
them,” said GW Chief Engineer Cmdr. John Lund. “In some form or another, they’ve
displayed great initiative and outstanding work that’s been recognized by both their
peers and their supervisors.”

The following workers and Sailors were recognized:

* Kouichi Yagami of SRF Shop 51, was recognized for his supervision of Electrical
Work Zone 2 115-volt receptacle upgrade. Yagami’s supervisors said that his strong
leadership and exceptional dedication has resulted in production progress currently
ahead of schedule.

* Operations Specialist 2nd Class Greg Luebbert of GW Operations Department
currently supervises 28 Sailors on the ship’s lagging team, who have completed 500
separate jobs covering 9,050 square feet. Luebbert was praised for exceptional initiative
and a can-do attitude which has led to 100 percent production with minimal rework.

* Yeoman 3rd Class Zachary Tillman, assigned to GW Reactor Department, created 75
red space control badges, including conducting security checks and verifying projected
rotation dates. He was commended for his efforts in controlling Sailor access to restricted
spaces, allowing critical work in these spaces to continue.

* Tony Crew, PSNS and Intermediate Maintenance Facility Code 260 Engineering
and Planning, has devoted numerous long hours to ensure that work on the No. 1 main
engine critical path job has run smoothly, providing deckplate assistance to mechanics
and handling urgent issues swiftly and efficiently.

Lund emphasized the high level of organization and teamwork which goes into a
successful maintenance availability.

“We’ve come together as a team here to provide the maintenance necessary for the
ship to return to full operation and continue our mission here in the western Pacific

Sailors repaint a portion of the hull of the Nimitz-class aircraft carrier USS George
Washington (CVN 73). George Washington, the Navy’s only permanently forward-
deployed aircraft carrier, is in a scheduled selective restricted availability here at
Commander Fleet Activities Yokosuka.

U.S. Navy photo by MCSN William Gatlin

Ocean,” he said. “On an annual basis, we provide 195,000 man-days of work. If you
break that down, that’s a lot of work that we’ve got going on.”

More than 600 shipyard workers from PSNS and approximately 600 worker from
SRF, mostly Japanese nationals, are currently working on GW, in addition to the 1,500
Sailors working on shipboard teams dedicated to lagging, tiling, welding, preservation,
and door and valve repair.

Lund said the importance of teamwork goes above and beyond the maintenance
efforts, and spoke about the long history of partnership in support of the Treaty of Mutual
Cooperation and Security between Japan and the U.S. in this its 50th Anniversary year.

“There’s a lot that goes into the partnership between our two countries with respect
to the importance of being able to work together,” Lund continued. “We’ve always got
exceptional and outstanding support from our Japanese partners in both the maintenance
part of our mission as well as our operational mission.”

CFAY Safety Office hosts
regional explosives safety training

Story and photo by Kevin McDonald, CFAY Safety Office

Commander Fleet Activities Yokosuka Safety Office hosted and coordinated the
effort to bring explosives safety training from the U.S. Army Defense Ammunition
Center (DAC), in McAlester, Okla. to Yokosuka Base Jan. 11 to Feb. 5.

This valuable training provided many regional explosive safety officers, Navy
Munitions Command personnel, military working dog handlers, naval facilities
planners and other ordnance professionals from Japan, Guam, Bahrain, Djibouti,
Hawaii and San Diego with training not otherwise available in Japan.

According to DAC Instructor Robert “Gene” Byrd, the logistic support provided
by CFAY Safety Office personnel was superb and the idea of bringing this training to
Japan was well thought out and saved valuable funds for individual commands.

“I have thoroughly enjoyed this trip to Yokosuka,” said Byrd. “Hosting multiple
classes has provided a unique training experience to this region. By importing this
training to Japan, an estimated $300,000 in training funds was saved.”

More than 110 students attended the training, which has been the largest running
exportable training DAC has ever provided.
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CFAY community goes greenduring Earth Day friendship exchange

Story and photo by Mark Elrod,
CFAY Public Affairs

In the morning chill, local volunteers
came together to help clean up Commander
Feet Activities Yokosuka (CFAY) during
an Earth Day event Feb. 6.

“We’ve got an Earth Day today,

which is a basewide clean up day,” said
CFAY Morale, Welfare and Recreation
(MWR) Special Activities Manager and
International Programs Director John Saito.
“We have off base volunteers come on base
to clean the base along with the base people.
Today, we had 90 volunteers total. So, it’s
a real good turnout.”

(Left) GM2 (SW) Nicholas Heidingsfelder, GM2 (SW) Tanya Lovejoy and GM2 (SW)
Diana Antwi of NMC Uraga, pick up trash in Kosano Park on board CFAY during an
MWR International Programs sponsored Earth Day event Feb. 6. CFAY MWR holds

Earth Day is actually observed April
22. However, the CFAY MWR Division,
International Programs Department, holds
Earth Day events three to four times a year,
according to Saito.

Although, during Earth Day events,
volunteers help clean up the base by picking
up trash, the events are meant to serve as
more than just a working party.

“The real purpose of [CFAY] Earth Day
is to create friendship between the U.S. and
Japan community,” said Saito. “So they all,
local volunteers and the U.S. volunteers,
get together and enjoy cleaning and enjoy
a barbeque afterward.”

“I feel it really brings us together
with our [Japanese] counter parts and
volunteers,” said Gunner’s Mate 2nd Class
(SW) Nicholas Heidingsfelder, from Navy
Munitions Command Uraga. “I’ve been
taking part in the Earth Days for about a
year now, every time they come around, any
time I can get out and help the community,
help clean up the base a little bit.”

Prior to the start of the event, volunteers
met on base in Kosano Park and then broke
up into groups and patrolled the base from
the waterfront to Berkey Field scanning for
and picking up trash along the way.

One large group of Japanese volunteers
had two volunteers leading their group,
one of which, was carrying the flag of the
United States with them.

After the volunteers finished their

Earth Day events three to four times a year to help beatify the base and promote

intercultural relations.

rounds, they all returned to Kosano Park

and sat down for a meal that included hot
dogs and chicken soup.

Although there were 90 volunteers for
the event, Saito feels that a bigger turn out
could make the experience even better.

“The more people, the more fun and
the more friends they can make through
this event,” said Saito.

“l definitely would encourage
everybody to come out,” Heidingsfelder
said. “The more people we can get to come
out, the bigger the word gets out about
people helping to keep this place clean.”

The Chief says:

“Did you know the khaki uniform
originated in 1845 in India where
British soldiers soaked white uniforms
in mud, coffee and curry powder to
better blend in with the landscape?

“Khaki uniforms made their debut
in the U.S. Navy in 1912 when they
were worn by naval aviators, and later
adopted for submarines in 1931.

“In 1941, the U.S. Navy approved
khaki uniforms for on-station wear by
senior officers, and soon after the Dec.
7 attack on Pearl Harbor, chiefs and
officers were authorized to wear the
khaki uniform ashore while on liberty.

“If you didn’t know, now you
know.” — MCC(SW/AW) Eric Hannah,
CFAY Public Affairs

lkego kids get up close, personal at annual MWR Touch-a-Truck

Story and photo by Dan Bowen,
CFAY Public Affairs

Morale, Welfare and Recreation (MWR) hosted
their second annual Touch-a-Truck event on board
Commander Fleet Activities Yokosuka (CFAY) Ikego
Housing Detachment Feb. 5.

The event gave kids the chance to explore, climb on
and learn about some of the vehicles they see everyday
on the base.

The kids were able to get a grip on the functions and
controls of a variety of vehicles, from high-mobility
multipurpose wheeled vehicles, ambulances, and fire
trucks to cherry pickers, riding mowers and bulldozers.

For Carol Emerson and her son, Kent, who have
lived in Zushi since last summer, the event was a great
way to enjoy a base event close to home.

“It was really nice, especially to have something in
Ikego... it’s just easier to get out here,” said Emerson.
“It was really hands-on for [preschoolers], so it was
really good.”

Tommie Daniels, Ikego MWR community activities
manager, has organized the event the past two years and
has been very pleased with the reaction by residents.

“Police cars, motorcycles, trucks and tractors, we

have a lot of neat equipment on the base here at Ikego
and when you look around Yokosuka Base, you see a
lot of neat things,” said Daniels. “I thought it would
be great if the kids had the opportunity to get up close
and touch and learn a little bit about the [vehicles].”

According to Daniels, he just wanted to do something
that would enable children to have a good time while
learning something about the community they live in.

Ikego MWR hosts several events throughout the
year. Upcoming events include the “Kids & Family
Magic Show” March 20 at the Ikego Gymnasium Sprung
Structure and the “Peter Cottontail” relay race April 4.
For more information on upcoming events, contact the
Ikego MWR office at 246-8071 or 046-806-8071.

Ikego first opened in 1996. More than 200 acres of
land on board Ikego is used for U.S. Navy housing.
Located approximately 12 kilometers from Yokosuka
Naval Base, the Ikego Detachment is one of two housing
areas. The other is the Negishi Housing Detachment
located in nearby Yokohama.

Kent Emerson climbs down from the driver’s seat of
his favorite vehicle of the day, a “cherry picker” truck,
while a couple of his friends look on during the second
annual Touch-a-Truck event on board the CFAY lkego
Housing Detachment Feb. 5.







Messageto CFAY motorists: “Just be patient,we’llgetto you”

Story and photo by MCSN Mike Mulcare,
Navy Public Affairs Support Element Japan

The loud sounds coming from the engines and tailpipes of cars, trucks and scooters
fill the early morning air as Commander Fleet Activities Yokosuka (CFAY) comes to
life. A frantic pulse of Sailors, family members, civilian and Japanese employees flows
through the base’s Womble gate. A tall man clad in a woodland camouflage uniform
stands in the intersection, waving his hands and blowing a whistle; it’s his job to keep
the morning traffic rush flowing smoothly and accident-free.

Master-at-Arms 1st Class (SW) James Guthrie of Wichita Falls, Texas, is one of
several CFAY traffic control officers who guides the daily morning passage of more
than 200 pedestrians and 2,000 vehicles through the intersection of Sampson Avenue
and Nimitz Boulevard.

“If no one came to guide traffic, this would be a real cluster, because a lot of people
are trying to get to work in a hurry and get that good parking spot,” said Guthrie. “Without
us being here there would be a lot of traffic accidents and maybe a pedestrian would get
hit.”

Guiding traffic on base is a necessary safety precaution and an important duty
bestowed on a few select master-at-arms. For Guthrie, the hectic ballet of directing
vehicular traffic, impatient motorists and pedestrians can be a rewarding task.

“To me it’s rewarding, because I’m allowing people to get to work safely and letting
the pedestrians cross the street so they can get to work on time,” said Guthrie. “My
favorite cars to stop are the ones speeding through here. I like to stop them and make
them sit and think about what they’re doing,” said Guthrie.

The daunting job of guiding traffic is also a hazardous one. Nearly every month,
crossing guards in the U.S. are hit by distracted or inattentive drivers. Last month a
crossing guard in Little Ferry, N.J. was struck and killed by a car. Guthrie said that earlier
in his career, he witnessed some hazards of the job first-hand.

“A lady didn’t see me. I was directing her to make a right turn and she took it too

MA1(SW) James Guthrie, of Wichita Falls, Texas, directs traffic at Womble gate
on board Yokosuka Base Feb. 4. Guthrie is one of several CFAY traffic control
officers who guides the daily morning passage of more than 200 pedestrians and
2,000 vehicles through the intersection of Sampson Avenue and Nimitz Boulevard.

wide and hit me,” said Guthrie. “I wasn’t hurt but I was a little scraped up from it.”
With nearly four years of traffic control experience under his belt, Guthrie offers
a few sincere words of advice to local motorist in a hurry to get through the gate and
onto the base.
“Just be patient - we’ll get to you,” he said.

Onlineombudsman program information assists commanders

By Bruce Moody, CNIC FFSC Program

The Navy Ombudsman Program now offers online
information and support through the Ombudsman Program
Command Leadership Toolkit.

“This toolkit is one-stop shopping for commanders.
It's ideal for the commander who does not yet have an
ombudsman and needs to know what steps to take to
get started.” — MCPON(SS/SW) Rick West

U.S. Navy file photo by MC1 Jennifer A. Villalovos

Navy ombudsmen are professionally trained information
and referral volunteers who serve as a vital two-way
communication link between the command and family
members. The program enhances the exchange of information
and ideas between leadership of the command and the family
members of those serving within the unit.

An Ombudsman Program Command Leadership Toolkit
was recently launched to enable command leadership to more
fully and effectively support their command Navy Family
Ombudsman Program.

The Toolkit includes program information, checklists
and forms to assist the command with all aspects of the
Ombudsman Program including selection, appointment, and
support of command ombudsman.

“This toolkit is one-stop shopping for commanders,” said
Master Chief Petty Officer of the Navy (MCPON)(SS/SW)
Rick West. “It’s ideal for the commander who does not yet
have an ombudsman and needs to know what steps to take
to get started.”

Also available is a new group page on Facebook called
U.S. Navy Ombudsman Program Discussion Group. This
group allows ombudsmen, commanding officers and
certified ombudsman trainers to discuss best practices,
program news and information. This page is available at
http://www.facebook.com/group.php?gid=242277432495.
Access to this page is limited to those who are listed in the
Ombudsman Registry, http://www.ombudsmanregistry.org.

“Ombudsmen who are not in the registry need to sign up
because the registry is a prime source of communication and
program information for our ombudsmen to keep the lines
of communication open between commands and families,”
said West. “When our families respond to challenges of
deployments or family emergencies, our ombudsmen are

By Lora Sanders-VanNoy,
TRICARE Pacific Marketing Representative

Are you new to the military and eager to learn
about your health care benefits? Or perhaps you are
seasoned but want to keep up with the latest changes?
TRICARE University offers free online courses that
can be completed at your convenience at www.tricare.
mil/tricareu.

There are three different online courses available.
The TRICARE Public Course will provide the
quickest and easiest way to get a general overview
and basic knowledge of TRICARE programs. There
is no registration for this course and it is accessible to
anyone who wants to know more about TRICARE.

TRICARE University offers online education

The TRICARE Fundamentals Course is much
more in-depth. Topics covered include TRICARE
eligibility, TRICARE plans and programs and online
resources. Registration is needed for this course and
for those that pass the test at the end of the course, a
certificate will be issued.

A third course is also available to members of
the selected reserve who want to know more about
TRICARE Reserve Select (TRS). This course can
assist those interested in the premium-based health
care plan.

Knowledge is power and there has never been a
better way to learn about or keep up with your health
care benefits than through TRICARE University. Visit
www.tricare.mil for more information.

there providing guidance and helping families regain a sense
of normalcy while promoting resiliency and self-reliance.”

The registry was established by Task Force Navy Family
in August 2005 in response to the hurricanes in the Gulf
Coast region. Its initial purpose was to communicate directly
with ombudsmen and determine what is needed for Sailors
and Navy families to respond and recover from a natural
disaster.

Recent upgrades give review authorization and direct
communication to Type I and Type II commanders to
review commands that fall under their area of responsibility.
Review authority is also available to fleet and force master
chiefs.

In addition, West will be able to send real-time updates
and information to commanders/command designees,
ombudsmen, and ombudsman coordinators so that they can
keep Navy families up-to-date on resources, information,
and program changes.

“Our ombudsmen work tirelessly to improve the
readiness of commands and the lives of our Sailors and
Navy families,” said West. “I am proud to be associated
with the extraordinary people volunteering as Ombudsmen,
and prouder still of their service at this critical time in our
nation’s history. We owe it to all our Navy families to
continue supporting the Ombudsman Program.”

The Ombudsman Program Command Leadership
Toolkit is located on the Fleet and Family Support
Program Web site https://www.nffsp.org/skins/nffsp/
home.aspx.

The toolkit is organized into eight main sections including
a section containing customizable Word documents. The
first seven sections each have a principal document which
describes essential information on that particular topic.
From each principal document there are links to supporting
documentation such as checklists, further information and
forms. The eight sections are:

» Command leadership need-to-knows

* Before appointing an ombudsman

* Appointing an ombudsman

* Ombudsman registry

* Ongoing support of ombudsman

* Resources

* Ombudsman welcome packet

* Customizable Microsoft Word files

The Ombudsman Program Command Leadership
Toolkit is provided for your information as a service of the
CNIC Fleet and Family Support Program. The toolkit is
also available on disc.

For more information or to obtain a copy of the disc,
commanders can contact their local Fleet and Family
Support Centers. Reserve commanding officers can obtain
a copy by contacting their family support administrator at
the regional component command.






FISC hosts JMSDF Internship graduation,commencement ceremony

By Kazuyuki Takagi, CFAY Public Affairs

U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka hosted the 82nd FISC and Japan Maritime
Self-Defense Force (JMSDF) Officer Internship Program
graduation and 83rd commencement ceremony at the
Officer’s Club on Commander Fleet Activities Yokosuka
(CFAY) Feb. 9.

Officers and guests from FISC, Defense Distribution
Depot Yokosuka Japan (DDYJ) and JMSDF were in
attendance for the ceremony.

At the beginning of the event, FISC Commanding
Officer Capt. Mike Arnold hailed the graduation of Lt. j.g.
Naohisa Murata, who had just completed seven months
of training at FISC.

“Lt j.g. Murata, you will move on and achieve great

FISC Yokosuka Commanding Officer Capt. Mike Arnold
presents a plaque to JMSDF Lt. j.g. Naohisa Murata to
hail his graduation at the 82nd FISC/JMSDF Internship
Program.
Photo by Yosuke Onda
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strides not only in your career but
in helping to strengthen continued
bilateral ties between our respective
navy logistics agencies,” said Arnold.
“As always, it remains my honored
pleasure to continue this partnering
internship program as a hallmark of our
professional bilateral relationship with
our supply corps partners in the kaijo-
jieitai (JMSDF).”

JMSDF Ship Supply Depot (SSD)
Commanding Officer Capt. Hirotora
Takenaka also took the podium to say a
few words to Murata.

“l expect you to make full use
of your experiences [that] you have
acquired during this training,” said

Takenaka. “I also hope that you will keep
the friendships you have established
with the staff at FISC even after your
graduation.”

Murata was welcomed to FISC
Yokosuka July 6, 2009. Since then,
he has been a part of FISC Yokosuka
Operations Department and focused
his training on observing and researching logistics
management support of the annual humanitarian assistance
joint theater security operation “Pacific Partnership.”

“Looking back on this seven-month training program,
I feel that this training passed by in a flash,” said Murata.
“I’ve learned about many things. One of them is U.S.
Navy logistics systems. I believe this experience and the
knowledge that I have gained here [at FISC] will be useful
for my life at JMSDF in the future. Another one is that
I have improved my English skills. When I came here, I
couldn’t communicate with FISC people. But, now I can
communicate with many people. I feel that my English is
getting better.”

Following the graduation ceremony, FISC Yokosuka
then officially welcomed Lt. Yuzo Tokuda as a new
JMSDF intern by pinning a FISC name badge onto his
uniform at the commencement ceremony.

“Lt. Tokuda, please be prepared for a rewarding
internship as FISC Yokosuka becomes your new
command, dedicated to helping you learn the processes
and methods we employ to support our customers in the

FISCHEEZBEE.JMSDFHIEXE D %%

(Left) IMSDF Lt.j.g. Naohisa Murata, a graduate of the 82nd FISC/JIMSDF
Officer Internship Program, converses with FISC Operations Officer
Cmdr. Eric Bach and Lt. Alfonso Francisco.

Photo by Yosuke Onda
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fleet,” said Arnold.

Tokuda was selected for the FISC and JMSDF Officer
Internship Program after undergoing an extremely
competitive screening board with several other officers
from JMSDF. Before Tokuda came to FISC, he served at
Planning and Coordination Division, Supply and Repair
Facility, Kure.

In his speech Tokuda said that he has two objectives
to achieve while he is assigned to FISC.

“One of them is learning about the U.S. Navy’s
worldwide supply processes. At this moment, JMSDF is
in a period of transformation. There are various issues that
should be reformed. To begin with, I would like to learn
about the tremendous logistical techniques of the U.S.
Navy and research the essence of supporting the fleet,” he
said. “The other is to enhance my English skills, to better
my communication and expression. It is a perfect chance
for learning language.”

After the speeches, guests enjoyed lunch, which
provided the U.S. Navy and JMSDF officers further
opportunity to connect.
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pinning a FISC name badge onto his uniform at the
commencement ceremony.

Photo by Yosuke Onda
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JMSDF Lt. j.g. Naohisa Murata makes a speech on what
he has learned through the internship program at FISC.
Photo by Yosuke Onda
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SRF-JRMC ensures VLS operability aboard McCampbell

By Keiichi Adachi, CFAY Public Affairs Office

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) has begun a Chief of Naval Operations (CNO) Selected Restricted Availability
(SRA) with a wide-range of ship repairs for the Aegis guided-missile destroyer
USS McCampbell (DDG 85). An SRA is nominally a nine-week maintenance and
modernization period that is conducted every 15-18 months for U.S. Navy surface ships
assigned to the forward -deployed naval forces. Regularly scheduled CNO maintenance
availabilities play a critical role in ensuring a ship reaches its designed service life and
supports CNO guidance of maintaining current fleet readiness.

This is the second SRA for McCampbell and during this availability, more than 48
ship alterations and 230 repair jobs are scheduled to be accomplished, according to the
ship’s Port Engineer, David Millsaps.

There are important mandatory maintenance items that must be accomplished during
the SRA. One of these is to maintain the Mark 41 Vertical Lunching System (VLS). The
MK-41 consists of eight cell modules which house the missiles on the launching rail in
a ready-to-fire condition.

“Prior to a ship starting an SRA or a Docking SRA, the missiles are off-loaded.
At this time, the integrity of the MK-41 missile launching circuitry can be inspected
and repaired if necessary. There is a required test package that is performed to verify
the system integrity, inspect the cell and uptake hatches and various other launcher
components to ensure the launchers still meet certification requirements,” said Chief
Gunner’s Mate (SW) Christopher Black, SRF-JRMC Combat Systems Department VLS
test director.

“There are three assessments we perform on ships when coming into an SRA [or]
DSRA. Normally, six months prior to the SRA or DSRA, we perform a missile off-load
assessment. This assessment consists of performing an open and inspect of all components
within the launcher, performance of the launcher Built-In Test Equipment (BITE), major
electronic sub-systems and a launcher topside inspection. From the off-load assessment
we build an initial Test and Repair Package,” said Patrick Cooper, SRF-JRMC Combat
Systems Department VLS test director.

The next assessment the test directors conduct is an after missile off-load assessment.
During this assessment the cell and uptake hatch motor, hatch linkages, reduction gearing,
missile canister latching circuits, and the cell and uptake hatch seals are inspected.

“The final assessment will be completed after the SRA, and after the on-load
assessment,” Black said. “This is to verify there are no issues with the canister latching
circuitry, launch control computer programs and launch control computers.”

The majority of the repairs, maintenance and testing for VLS during an SRA or
DSRA are completed by the Combat Systems Department with a significant amount
of assistance provided by SRF-JRMC Production Department Weapons Shop Japanese
Master Labor Contract (MLC) personnel.

“We conduct all repairs related to VLS and help with the various testing led by the
test directors,” said Weapons Shop Head Kiyoshi Sakae. “Our workers recently removed
and cleaned square and rectangular uptake hatches and prepared them for sand-blasting
to remove old paint.”

Members of the SRF-JRMC Weapons Shop and Combat System Office remove four
uptake hatches for overhauls of the Vertical Lunching System (VLS) on board USS
McCampbell (DDG 85) during her SRA.
Photo by Patrick Cooper
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VLS operability testing accomplished during ship availability periods is critical in
maintaining VLS reliability. Operability testing will identify faults within critical missile
launch circuitry undetectable by the VLS BITE assessment.

In June 1995, Naval Surface Warfare Center (NSWC) assessed the effects of periodic
operability testing on launcher reliability. The analysis concluded that if the VLS is not
tested every 18 months, normal wear and tear will decrease cell launch probability.
According to the NSWC study, cell launch probability decreases approximately eight
percent within 18 months.

“Through the use of special test equipment, our office performs an end-to-end
verification of VLS. All critical functions, cell hatch processing, launch enable, launch
probability, deluge operation and launcher hazards are tested and verified fully functional
prior to the end of the CNO maintenance availability,” said Cooper.

According to SRF-JRMC Combat Systems Department representatives, a major
difference between an SRA or DSRA in the U.S. and Japan is that the Japan-based ships
come into maintenance availability periods more often than U. S. based ships. Since the
Japan-based ships are forward-deployed, they spend much more time operating at sea.
The more time a ship is at sea, the greater the wear and tear of the launcher will be and,
therefore, the greater the maintenance requirement.
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Lent

By Chaplain Donald Moss

This coming Wednesday is Ash Wednesday and the beginning of Lent.
Both Protestant and Catholic communities will be distributing ashes during
Ash Wednesday services. The minister or priest will anoint the forehead
with ashes and say, “You are dust and unto dust you will return” or “Turn
away from sin and return to the gospel.” The intent is to enter into the Lenten
weeks before Easter with a heart set on repentance and preparation for
the celebration of Easter.

Christianity borrowed the use of ashes as a sign of repentance from
Hebrew culture. The readings on Ash Wednesday recall Christ's 40 days
in the wilderness. Those 40 days recall the 40 years the Hebrew people
were in the wilderness before they entered the promised land. The Hebrew
people were led through the waters of the Red Sea into the wilderness
until they crossed over the waters of the Jordan River into the holy land.

Both the Jewish people and Christians use this wilderness experience
as a metaphor for the journey of life. We journey until we reach the land of
our rest. Christians see themselves as having passed through the waters
of baptism into the wilderness of life until we rest with God in heaven.

During Lent, we fast, pray and give alms to the poor in order to discipline
ourselves away from our selfish inclinations. We hope to die a little to self
and become more concerned for others, to change from being selfish to
being self-giving. We hope to open up ourselves to God and to one another.

The word “Lent” is from Middle English. It means “springtime.” Lent is
intended to be a new season in our lives, a new springtime. It is another
chance to look at our lives and ask questions about our personal and
spiritual progress. It is a season to repent our sins, but it is also a season
of joy. It is a happy season because we once again have a chance to turn
away from sin and return to God. We renew our efforts to love God and
to love one another more openly and completely.

Ashes are a sign of repentance, but they also are a sign of new life.
Out of the ashes comes new life and greater love. That is what we are
here for, to love.

Nile C.Kinnick High School Visual
Basic class makes learning fun

By Nile C. Kinnick High School Public Affairs

Computer programming has been described as one of those necessary evils to attain
supreme command in the computer world. There may be some truth to this — the endless
hours of pseudo code, programming your first stopwatch, tax calculator or working
with the ever present ‘Hello World” program. Quite often there seems to be no point
other than because the teacher assigned it.

One of the technical education teachers at Nile C. Kinnick High School has found
a different approach to teaching programming. Robert Tiffany has taken fun to another
level — six levels to be exact, in the Visual Basic I class. After learning the basics of
the language in the first quarter, his students have moved from text books to the real
world.

One of the largest industries in the world right now is game development. “The
students wanted to be involved in something that has just as much purpose as
fundamental class work. If it happens to be fun, all the better,” Tiffany said.

Tiffany divided his class into six groups. Each group was responsible for developing
one level of a six level computer game. The rules for development are simple; each
level must have something to do with what the students are learning in class, there
have to be rules posted somewhere for each level, each level is progressively harder,
and it has to be, as you may have guessed, fun!

Pseudo code becomes the storyboard for laying out their game idea. The ‘hello
world’ programs become dialog boxes so the players can interact with the game.
The stopwatch programs become timers and tax calculator programs simply become
calculators. “On their own, the students have researched ways to go far beyond their
text,” Tiffany added. “When there is a reason to learn, nothing will stop them!”

Game development serves so many purposes. “I’m not trying to create a bunch of
gaming programmers, [’m just giving students another outlet to show what they can
do — a fun outlet,” he said. “The fact that it is embedded with so much cross-curricular
support and really stimulates the critical thinking skills is merely a byproduct of the
process.”

The finished product is a game that can be used by both teachers and students for
remediation, helping with current lessons or just for fun — and the students love to
play them!

For Tiffany, it all boils down to one thing, “If it’s fun, the students will learn and
I have found out their ability to learn is endless when there is appropriate motivation,”
he said. “The byproduct of this is students that are having fun learning very advanced
technology and games that teachers and students can use for years to come. How cool
[is it] for students to be able to leave a legacy like that?”

Nile C. Kinnick High School students 11th-grader Ken Yates, 12th-grader Chris
Byerly and 9th-grader Nira Galgana, put their creative minds together with fun
classwork at hand in the Visual Basic class.

Photo by Robert Tiffany






MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed here?

Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Caterer — NF-03, $11.02-$15.00/hr. Club Alliance (1 RFT).
Food Service Supervisor — NF-03, $11.02/hr. Club Takemiya (1 RFT).
Waiter/Waitress — NA-03, $9.48/hr. O’ Club (1 RFT/6 Flex), Club Alliance
(1 Flex), Negishi Club (2 Flex).
Club Operations Assistant — NF-02, $8.71/hr. Negishi Club (2 Flex),
Club Takemiya (1 Flex), CPO Club (1 RFT/1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 RPT/4 Flex).
Cashier — NF-01, $7.50-$9.50/hr. CPO Club (1 RFT).

Support Activities

Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Marketing Representative — NF-03, $11.02/hr. Marketing (1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (1 RFT). Open to
current Yokosuka MWR NAF employees only.

Personnel Assistant — NF-02, $8.71/hr. Personnel (1 RFT).

Child Development Program
Program Assistant — CY-02, $9.59/hr. Main CDC (2 RFT/5 Flex), Ikego
CDC (5 Flex), Hourly CDC (3 Flex), Negishi (1 Flex).

Community Activities Division
Regional Child & Youth Program Manager — NF-05, $72,000-$82,000/
annum. CNFJ (1 RFT). Worldwide Recruitment.
Program Assistant — CY-01, $9.45/hr. Yokosuka Youth Center (1 RFT/
1 Flex), Yokosuka Teen Center (4 Flex), Negishi Youth Center (1 Flex),
Negishi Youth Sports (1 Flex), Negishi Teen Center (1 Flex), lkego Teen
Center (1 Flex), Ikego Youth Sports (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Community Center (2 RFT).
Cashier — NF-01, $7.25/hr. Bowling Center (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 RFT/1 Flex).

Recreation Division
Projectionist —NA-07, $12.35/hr. Theater (1 Flex). Internal applicants only.
Food Service Worker — NA-03, $9.48/hr. Theater (1 Flex).
Duty Manager — NF-02, $8.71/hr. Theater (2 Flex).
Recreation Assistant — NF-02, $8.71/hr. Outdoor Recreation — Customer
Service/Rentals (2 Flex).
Ticket Seller — NF-01, $9.25/hr. Theater (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Single Sailor (1 RFT/1 Flex).

Athletics Division
Athletics Maintenance — NA-05, $10.94/hr. Athletics — Ikego (1 RFT),
Negishi (1 RFT), Yokosuka (2 RFT).
Duty Manager — NF-02, $8.71/hr. Athletics (2 Flex).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (2 Flex).
Swim Instructor — NF-02, $8.71/hr. Aquatics (11 Flex).
Head Lifeguard — NF-02, $9.50/hr. Aquatics (2 RFT).
Lifeguard — NF-01, $7.25/hr. Aquatics (3 Flex).

*Due to publishing timelines, some jobs listed may not be available.

For the most up-to-date listing check out
https://www.cnic.navy.mil/yokosuka/mwr.

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received at
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC
473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement. Applications may also be submitted through the drop box
located at the front entrance of the HRO, Yokosuka building. These applications
must be in the drop by close of business (4 p.m.) of the closing/cut-off date of
the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

Mail Technician — YB-0305-01, FISC-20-10. Open: 02-10-2010, Close: 02-
24-2010.

Nurse (Specialist) — YH-610-02, NH-22-10. Open: 02-10-2010, Close: 02-
24-2010. Part time, 48 hrs./biweekly.

Continuing

Health System Specialist (Patient Safety) — YA-671-02, NH-14-10. Open:
02-01-2010, Close: 04-13-2010 (2nd cutoff: 03-02-2010).

Purchasing Technician — YB-1105-01, NH-18-10. Open: 02-08-2010, Close:
02-22-2010.

Supervisory Environmental Protection Specialist — YC-0028-2,
NAVFAC-15-10. Open: 02-05-2010 Close: 02-19-2010. *Japan wide.

NEX Positions

Join aWinning Team. The NEX has RFT, RPT, and Flex positions to fit your
schedule. Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at
the NEX Human Resources Office, building 3316, room 217, or visit our Web
site at: www.nex-navy.com. Work for us.

We can also be reached at: 243-4418 or 5150.

*Branch Exchange Manager, NF-3 — Ikego. $35,135-$49,913/yr. (1 RFT)
*Department Manager, NF-3 — Electronics. $31,936-$36,285/yr. (1 RFT)
Supervisory Sales Clerk, NF-2 — $8.71-$10/hr. (3 RFT)

Human Resources Associate, NF-2. $8.62-$11/hr. (1 RFT)

Retail Operations Clerk (OA), NF-1. $8-$10/hr. (1 RFT)

Procurement Clerk (OA), NF-2. $8.71-$12/hr. (1 RFT)

Food Service Worker, NA-2 — School Lunch. $8.59-$8.95/hr. (2 Flex)

Food Service Worker Leader, NL-2 — School Lunch. $9.66-$10.05/hr. (1 Flex)
Store Worker, NA-2 — Main Store. $9.85-$11.03/hr. (1 RFT, 3 Flex)
Customer Service Clerk, NF-1 — Main Store. *$8.25-$9/hr. (1 Flex)

Sales Clerk, NF-1—Main Store/Negishi. *$7.25-$8.50/hr. (1 RFT, 1 RPT, 3 Flex)
Specialty Sales Clerk, NF-1 — Main Store. *$7.25-$9/hr. (1 RPT, 1 Flex)
General Clerk (Inventory), NF-1 — Main Store. *$7.25-$9/hr. (1 RFT)
Warehouse Worker, NA-4 — Distribution Center (Night Shift). $10.01-11.67/

hr. (2 Flex)

Warehouse Worker, NA-4 — Distribution Center (Day Shift). $10.01-$11.67/
hr. (1 Flex)

ID Checker, NF-1 — Loss Prevention, Main Store. *$7.25-$8.50/hr. (1 RFT, 1
Flex)

Security Guards, NF-1 — Loss Prevention. *$7.50-$9/hr. (3 Flex)
Personalized Service Clerk (Floral), NF-1—Main Store. *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk, NF-1 — Main Store/Fleet Store. *$7.25-$8/hr.
(1 RFT, 1 Flex)
Visual Merchandiser, NF-2. $8.62-$10/hr.
*Maintenance Worker, NA-8 — Food Service Equipment Mechanic. $12.79-
$13.32/hr. (1 RFT)

*Salary based on experience






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
SuN CCD, classrooms 0930
Sun  Youth Group 1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
Wep  Confession 1600
WEep  Perpetual Help Novena,

Main Chapel 1700
WEep Mass, Main Chapel 1730
2" Wep

Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THu  Women'’s Bible Study 1730
FrI Choir Practice, Choir Room 1700
1st Fri Mass, Main Chapel 1700
Sat  Vigil Mass, Main Chapel 1700
SaT Baptism, Main Chapel 1500
SaT Confession,

Blessed Sacrament Chapel 1600

(or anytime by request)

NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for Wednesday
(1200 in the Naval Hospital Chapel).

General Protestant

Sun  Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830

Liturgical

SuN Communion Service, Community Center
Auditorium 2nd deck 1100

Contemporary Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal,
Choir Room 1600

Gospel Praise Service

Sun  Worship service, Main Chapel 1230
Tue Women'’s Bible Study,

Classroom 10 1800
WEep  Choir practice, Main Chapel 1830

Filipino Christian Fellowship

Sun  Worship Service, Community Center
Auditorium 2nd deck 1230
Wep  Prayer Meeting, room 3 1800

Church of Christ

Sun  Worship, Community Center
Auditorium 2nd deck 0930

Sun  Sunday School 1100

Wep  Bible Study, rooms 2, 3 and 5 1800

The Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Across from the City of Yokosuka Post
Office (Off base)

Seventh Day Adventists
Sat Saturday Worship 0930

Jewish Faith Community

FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)
2" AND 4" THu  Classroom 10 1800

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Tue  Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

Wep  Middle School — Quest 1600
High School — One Way 1830

Protestant Women of the Chapel*

Tue Bible Study, Classroom 10 0900
Tue  Bible Study 1800
3 Mon

Fellowship Program 1700

Japanese Women’s Bible Study*

Tue Main Chapel/Fellowship Hall,
Classrooms 0900

Men'’s Christian Fellowship

Tue  Study Group (Fleet Rec 3 Deck) 1130
3rd Sart Breakfast (Location varies)

*Runs from September to June

THU Officer Christian Fellowship
Classrooms 2/4 and 3 1730

Negishi: Chapel of the Rising Sun

©242-4183
Roman Catholic
Sun  Mass, Main Chapel 0800
Sun  Confession 1700
Sun  Bible Study 1730
THu CCD, classrooms 0900

Protestant
Sun  Worship Service, Main Chapel 1030

For more information, contact Chapel o Hope at
243-6773

IKEGO: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic

Sat Vigil Mass 1900
Pentecostal
Sun  Worship Service 1000

Adult Bible Study
Wep  Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Wep  lkego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THu  Middle School/High School — Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.

Fleet and Family Support Center

Classes This Week
Monday, Feb. 22

Area Orientation Brief and Intercultural Relations Class (Pre-registration Required)
8:45 a.m. (5 days): Feb. 22-26, this class will be held at the 4th Deck Auditorium, Community
Readiness Center.

English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone
whose first language is not English. In this class, students practice basic English skills and
learn about American culture.

Retirement (R-TAP) 7:30 a.m. (5 days): This seminar is for separating military and
pre-retirees. The class focus will be on job search strategies, interview skills, resume
preparation and the psychological preparation necessary for transitioning to a new career.
Spouses are urged to accompany the transitioning service member. Reservations must
be made through your Command Career Counselor.

Tuesday, Feb. 23

Interview Techniques 11 a.m. (2 hrs.): This workshop teaches the participants how to
be more confident about their next job interview. Topics include positive answers to difficult
questions, dressing for success, the importance of body language and positive attitude,
interview follow-up and salary negotiations.

Ikego —Kid’s Craft 10:30 a.m. (1.5 hrs.): All ages are welcome and must be accompanied
by an adult.

IA/GSA Pre-Deployment Brief 9 a.m. (4 hrs.): For ALL Potential IAs and family members
to prepare you and your family in case of rapid individual deployment. This briefing is
designed to help you get the information you need about an IA assignment, pass tips
along from those with experience, learn how to deal with short-fused deployments, and an
introduction to resources available in our communities. Resource Providers will be available
to you: Fleet and Family Support Center, Navy and Marine Corps Relief Society, Naval
Legal Services Office, USNH Yokosuka and Tricare, and United Through Reading.

Wednesday, Feb. 24

Getting Started Teaching English 11 a.m. (2 hrs.): Learn how to get started teaching
English in Japan. We will discuss types of teaching positions, legalities, marketing yourself,
average prices to charge, topics for lesson plans and much more.

Space A Travel / EML Brief 1 p.m. (1 hr.): Representatives from Yokota's AMC Terminal,
and a U.S. Navy specialist on EML Travel will conduct this one and a half-hour brief.
Travel tips and procedures will be explained in detail along with current flight schedules
and destinations for Space A travel.

Youth Enrichment Class (High School Students) 3 p.m. (1 hr.): Decision, decisions,
decisions — seems like you always have to make them. We can teach you effective ways
of solving everyday problems as well as making appropriate decisions. The training is for
ages 15-18 (18 or over if student is still in high school). Must meet 4 times for 1 hour
session to obtain a certificate of completion.

Thursday, Feb. 25

English Teachers Networking Group 10 a.m. (2 hrs.): New and experienced English
teachers are invited to learn from, network with and support each other in this monthly
session. Topics discussed will include developing age-appropriate lessons, sharing
resources and off-base employment opportunities for teachers.

Family Readiness Group Leadership Meeting and Training 11 a.m. (2 hrs.): This is an
opportunity for Family Leadership Readiness Group Leaders to discuss the opportunities
and challenges facing family readiness groups here in Yokosuka as well as to share ideas
and ask questions of other groups. All FRG leaders, Command Leadership, and Command
Leadership Spouses are encouraged to attend.

Ikego — Play Morning 10 a.m. (2 hrs.): This Play Morning is held at Nikko Tower.

Friday, Feb. 26

Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.
***Please visit our Web site for more details about our classes.

Upcoming Classes

March 1 Area Orientation Brief and Intercultural Relations Class; Labor and You
Elements of Successful Parenting (ESP); English as a Second Language

March 2 Employment Overview; Boot Camp For New Dads
Ikego — Craft Class for Adults

March 3  Elements of Successful Parenting (ESP); Japanese Spouse Group
Money Management; Negishi — Informational Booth

March 4  Credit Management; Ikego — Play Morning

March 5 Negishi Kid's Craft Class; Yokosuka — Play Morning

Negishi FFSC Fleet and Family Support Center Ikego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







BU3 William Shaw installs acoustic ceiling tile as part of the renovation and repair
of Bldg. J-196, Vehicle Support Complex, on board Commander Fleet Activities
Yokosuka (CFAY) Feb. 9. Shaw and his fellow Seabees of Naval Mobile Construction
Battalion 1 are putting the finishing touches on the facility’s two-year, extensive
renovation, which consolidates the Drivers License Office, Vehicle Registration,
NEX Car Rental, car insurance office and the CFAY Traffic Safety Office into one
convenient location.

Photo by Ronald D. Inman

Richard E. Byrd Elementary School 2nd and 3rd-grade students Evangeline Fox,
Camrin Gonder and Shaniya Woodley explore the variety of goods sold in stores
in Yokohama Chinatown Feb. 5. The students rode the city bus to Chinatown to
explore and take part in a scavenger hunt during the visit.

Photo by Nancy Turner

Australian Deputy Chief of Navy Rear Adm. Davyd Thomas and JMSDF Maritime
Staff Office Staff, Plans and Policy Officer Capt. Akira Saito, depart USS Fitzgerald
(DDG 62) Feb. 9, during a week-long trilateral professional maritime exchange held
aboard Fitzgerald. The exchange focused on improving future coordination and
communication with the Royal Australian navy, JMSDF and the U.S. Navy.

U.S. Navy photo by ET3 Gi Tae Kim

USS George Washington (CVN 73) ET3 Ryan Brown and other Superbowl XLIV
spectators greet Oakland Raider cheerleaders the “Raiderettes” during the halftime
break at Sharky’s Bar in Club Alliance on board CFAY Feb. 8. The cheerleaders
visited several locations during the Superbowl to thank Sailors, family members
and civilians for their service in Japan.

Photo by John Sullivan

JGSDF 13th Infantry Regimental Commander/Camp Matsumoto Commanding
Officer Col. Shigel Mikami and CFAY Commanding Officer Capt. Daniel Weed sign
a Memorandum of Agreement Feb. 9 for the upcoming Guard and Protect exercise
scheduled March 1-4 on board CFAY. Approximately 120 JGSDF members and CFAY
Security personnel will participate in the joint exercise.

Photo by Yuji Kawabe

Konnichiwa

CFAY Administrative Office YN1(SW/AW) Marvin Harris arranges award
certificates and medals for a CFAY awards ceremony at the C-2 auditorium
Feb. 11.

Photo by Yuji Kawabe

Where is your home town? Caruthersville, Mo.

How long have you been in Japan? Four years.
What is your favorite food? Ramen.

What is your life goal? To see my kids become adults and see all the things
I've taught them come to light.






