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CFAY celebrates National African-American History Month

By Dan Bowen, CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY)
community came together to join the nation in celebration
of the contributions and legacies of African-Americans
at the 2010 African-American-Black History Month
ceremony held at the Chapel of Hope Feb. 18.

The event featured guest speakers, jazz and gospel
musical performances and a poetry recitation. The
theme this year was “The History of Black Economic
Empowerment,” reminding all Americans how hard
African-Americans have fought to overcome inequalities
and injustices to achieve financial independence.

“African-American history is an essential thread of
the American narrative that traces our nation’s enduring
struggle to perfect itself,” said President Barack Obama
in his Feb. 1 proclamation declaring February as National
African American History Month. “Each February, we
recognize African American-Black History Month as
a moment to reflect upon how far we have come as a
nation, and what challenges remain.”

According to CFAY Emergency Manager Robert

Guest speaker Robert Allen James Jr., speaks during
the National African American History Month ceremony
at the CFAY Chapel of Hope Feb. 18. The event featured
guest speakers, music and a poetry recitation.

U.S. Navy photo by MC3 Charles Oki

James, who served as the guest speaker for the event,
looking back and understanding our history is essential if
We, as a society, are going to be able to create a future that
everyone will enjoy living in. He used his opportunity
at the podium to educate those in attendance about his
childhood hero, Dr. Carter G. Woodson. Woodson is
credited with starting Negro History Week in 1926,
which is considered the forerunner to what has become
the modern-day national African-American History
Month.

“The thing about Dr. Woodson is that although he
doesn’t get the exposure of Martin Luther King Jr., Rosa
Parks or Harriet Tubman - he should,” said James. “I|
think it’s very important. In order for anyone, not just
African-Americans, to forge the future, you must know
your past.”

The celebration not only brought the community
together to share in history, it also offered the community
a chance to speak to and learn from each other about the
different perspectives and experiences that contribute to
the greatness of America’s multicultural society.

“[It] is an “in’ to start a dialogue,” said Legalman
Ist Class Tiffany Garfield, who recited the poem, “Still
I Rise” by Maya Angelou, during the celebration. “I think
too many times we are reluctant to ask questions, and then
we can become ignorant because we don’t ask when the
answers are right there for you.”

Jewel of the East galley recognized for outstanding food service

Story and photo by MC3 Devon Dow, NPASE Japan

Commander Fleet Activities Yokosuka Matthew C. Perry General Mess, known as

the Jewel of the East, received Navywide recognition for its outstanding food service by
being named runner-up in the Capt. Edward F. Ney Memorial Award overseas general
mess category Feb. 19.

“We are fortunate to be recognized for such an award,” said Chief Culinary Specialist
(SW) PeterDennis Ramos. “It’s a very prestigious award and a lot of factors go into the
selection process of determining who the best of the best is. I still believe we are the
best in the Pacific, hopefully we will win the next one.”

First-place winners, runners-up and honorable mention commands will be recognized
in a special ceremony during the Joint Military and International Food Service Executives
Association (IFSEA) conference April 17 in Reno, Nev., where Commander Naval Supply
Systems Command Rear Adm. Mike Lyden, will present the awards.

Ramos said there will be improvements and upgrades to the galley facility this year;
however one constant that makes the Jewel of the East unique and award-winning year
after year is its staff and working relationship with the local Japanese community.

“The staff is a huge part of success here,” he said. “We have great Sailors and staff
members from the Yokosuka community who play a vital role in our achievements as a
galley. Our relationship with them is bar none, one of the best in the Navy. We learn a
lot from each other, and the Japanese get the experience of learning how a dining facility
is operated in the U.S. military.”

According to Culinary Specialist 2nd Class (SW) Laurenzie Batiste, the principles
of teamwork and cultural exchange resonate amongst Jewel of the East staff members.

“Out of all the commands | have worked at in the Navy this is one of the best,”
Batiste said. “Everyone does their part in making things run smoothly and effectively
here. When we see Sailors from ships on base, which have their own galley, come here
to have a meal - that says something to us about our service.”

OS2 Kelvin Chen, makes his salad bar selection at the CFAY general mess Feb. 19.
The award-winning facility, known as the Jewel of the East, has won 11 consecutive
5-Star awards for excellence.

This is the second year finishing runner-up after winning the first place award in
2008 for the Jewel of the East. The Ney Memorial Award was established in 1958 by the
Secretary of the Navy and IFSEA to improve and recognize the quality of food service
in the Navy. The awards encourage excellence in Navy food service programs, with the
objective of improving the quality of life for our Navy personnel.

Shiloh Sailors COMREL

project aids Thai school

USS Shiloh (CG 67) Sailors participated in acommunity
service project in Pattaya, Thailand Feb. 16 during a
scheduled port visit.
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Kinnick High School student
promoted to rank of eagle scout

Nigal Shah, asophomore at Kinnick High School and member

of Boy Scout Troop 35, was promoted to the rank of eagle

scout during an Eagle Court of Honor ceremony Feb. 18.
Pg. 8
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Heads Up Yokosukal!

Community announcements/Action line

Rickert Drive Tunnel Repairs — The tunnels on Rickert Drive
will be under repair until Aug. 9. Usage will be reduced to single
lane, two-way traffic during the day with total tunnel road closure
in the evenings from Feb. 26 to May 17 and July 13 to 31. Alternate
routing of traffic during the evening will be provided. Stock Yard
area parking will be secured. Temporary fleet parking will be
provided by Gridley Tunnel exit. Call Public Works Department
Lt. Andrew Cline at 243-5062 for more information.

Traffic Advisory — Clement Boulevard will be reduced to one
lane between McCormick Street and Kauffman Street from 8 a.m.
to 6 p.m. Feb. 1 to April 1. Traffic controllers will direct traffic
during this repair period. Clement Boulevard will be open to two-
lane traffic after 6 p.m. each day. Leahy Street will be completely
closed to vehicle traffic between McCormick Street and Green Bay
Drive from March 15 to April 5.

USO Calendar of Events for March 5-12 — The following is
the USO Yokosuka calendar of events:

* March 5: Movie Night with free pizza and popcorn starting at
5:30 p.m.

» March 10: Game Night starting at 5 p.m.

» March 12: TGIF Night featuring a free food buffet for single and
unaccompanied active duty Sailors starting at 5:30 p.m.
USO Yokosuka hours of operation are Monday through Friday
from 2 to 10 p.m. and 11 a.m. to 10 p.m. on Saturday and Sunday.
Contact the USO Japan Director of Programs and Marketing
Vernichel Tharps at 241-3030/4894, or by e-mail to vtharps@uso.
org for more information.

Cape Fox Professional Services Motorcycle Rodeo -A
Motorcycle Rodeo will be held at the Yokohama North Dock
Motorcycle Training Range to promote safe motorcycling from 10
a.m.to 3 p.m. April 10. Registration begins at 9 a.m. All licensed
Status of Forces Agreement (SOFA) sponsored motorcycle riders
are invited to participate. Riders must use their own street legal,
properly registered motorcycles to participate. Spectators are
invited and welcome to attend. Cape Fox Professional Services
certified motorcycle safety instructors will hold four primary
events to include a slow speed race, poker run, a relay race
and a timed circuit course. Prizes including an iPod will be
awarded. E-mail to cdelzatto@captefoxit.com to sign up or for
more information.

COMPASS Yokosuka Spouse Mentoring Program — The
next COMPASS Yokosuka Spouse Mentoring program begins
March 16 through 19 at the Community Readiness Center in
room 223 from 5:30 to 9 p.m. This is our only night class offered
during the year. All spouses welcome. Dinner is provided and
childcare will be reimbursed. Call Shelle Napier at 264-7270 for
more information, or log onto our Web site www.gocompass.org
to register for the class.

Spring Festival Chili Cook Off — Does your chili pack some
flavor? Put it to the test at the Spring Festival Chili Cook Off
March 28. All types of chili are welcome for entry. Winners will
be chosen based on flavor not heat. The cook off will be judged
by representatives of CFAY, a tenant command and the city of
Yokosuka. The winning recipe will be presented to the city of
Yokosuka. Sign up no later than March 1. Contact MAC Parnell
Cross at parnell.cross@fe.navy.mil or NCC Tasha Wright at tasha.
wright@fe.navy.mil for more information.

Camp Zama Half Marathon — The 14th annual Camp Zama
Half Marathon will be held at Sagami Depot Sunday, April 18, from
9 a.m. to 4 p.m. Additionally, there will be a men’s and women’s
5K and 10K run and a parent-child 2k run for parents with child
in grades 1-4. All events are free to Status of Forces Agreement
(SOFA) sponsored ID card holders and there will be special awards
for SOFA participants. The cutoff date for registration is March
20. Call 263-7980 or 263-5995 for more information or to obtain
a registration form.

Chili’'s Restaurant Limits Breakfast to Weekends -
Starting immediately, breakfast at Chili’s Restaurant will only be
available on Saturday and Sunday from 8 to 11 a.m. Call 241-3847
for more information.

Adopt-a-Monument Participation — Adopt-a-Monument
participates are reminded that March through September is the
period designated to take care of your adopted monuments on
board CFAY by picking up trash and pulling weeds from around
the adopted area. Thank you for your continued support and

participation in protecting our historical monuments. Call 243-
2732 for more information.

Home-to-Work Bus Priority Seating Policy Reminder —In
accordance with Commander Fleet Activities Y okosuka Instruction
COMFLEACTINST 11240.3F, priority seating on the Ikego and
Negishi Home-to-Work buses is given to active duty military
and Department of Defense civilian employees. Family member
children may only board the bus at the last stop by U.S. Naval
Hospital Yokosuka only after all adults have boarded the bus.

Seahawk-Umitaka Community Announcements,
Article and photo submissions — Deadline for community
announcements and article and photo submissions for the Seahawk
is the Friday before the next Seahawk edition. E-mail your
submissions to Seahawk-Umitaka@fe.navy.mil. Please include
your telephone contact information in the body of the e-mail so
we can contact you if necessary. Contact the Seahawk editor by
e-mail to Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003
for specific submission requirements or for more information.

DBIDS Registration — Don’t forget to register in the Defense
Biometric Identification Data System (DBIDS)! Due to the
updated Non-combatant Evacuation Operation (NEO) plan and
increase in force protection and random anti-terrorism measures,
all military, civilian employees, Navy contractors and their family
members including children 10 years of age and older, Master
Labor Contract (MLC) employees and local contractors onboard
Yokosuka Base or assigned to afloat units are required to register
in DBIDS. Personnel who are currently registered in DBIDS
but have changes to their profile must come in and update their
information. The DBIDS registration office is located at the main
gate inside building 1495. Customer service hours are Monday
through Friday from 7 a.m. to 4 p.m.
MREEMICBRT SEA. TR, ZHORNEERV10mU LD
TRk MLCIEES. EZHNEZEOHIF2 TERESHT —2 2 X
7L (DBIDS) ICBERT AREN DY E T, BLICERINCA
T. T—RICEBHHBHAHIE. 14958 )V DDBIDSEEREHFTC
T—RDEFHZETOTCTIEY, ZMEIA~RBEOFRI/FHN S
FEAFE T,

BZ: This comment from me is long overdue. The only thing I
regret is not making the time to do it sooner. During the past
two years, my daughter has been attending the hourly program
at the Child Development Center (CDC) in Negishi. During
these two years, I’ve done a lot of listening and watching and
am repeatedly astounded at how professional, kind, patient
and caring the staff is towards myself, my child and all of the
children in their care. Ilove watching from the door as the staff
interacts with the children. We are very lucky in this community
to have such a program and to have it staffed by people such as
Sue, Tomo, Mae, Yoko, Mary, Charles, Kris and let’s not forget
the chefs! They make some wonderful lunches on those parent/
child days! There are others that I have not named but all of
them consistently do a great job. Because of these people and
their wonderful program here, I’'m able to comfortably leave
my child in their care knowing that she will come home full of
smiles, stories and growing friendships. I am also reassured
when picking her up that they really take the time to listen to
what she has to say. They encourage her when she needs it and
are always on top of playground injuries. I get a full report
every time I pick her up. It’s assuring to know she’s not just
lumped in and that attention is being paid. Every child is made
to feel special and that is so important in my book! I guess all
there is left to say is thank you so much Negishi CDC! You’re
doing a great job! Keep up the outstanding work!













USS Shiloh Sailors community service project aids Thai school

By MC3 Class Andrew Smith,
Navy Public Affairs Support Element Japan

Sailors assigned to the guided-missile cruiser USS Shiloh (CG 67) participated in a
community service project in Pattaya, Thailand Feb. 16 during a scheduled port visit.

More than 40 Shiloh Sailors worked alongside members of a local aid group, “Spirit
to Serve,” performing minor repair work, painting and interacting with children at the
Marbachang School.

“We established a good rapport and a better understanding from our outreach,” said
Shiloh Command Master Chief (SW/AW) Shellinda Miller. “I think we were able to
accomplish a lot of work that was needed at the school. We did two weeks worth of work
in aday.”

In addition to painting and repairs, Sailors also spent much of the afternoon interacting
with the children.

“We had some great cooperation between the school and Spirit to Serve,” said Shiloh
Chaplain, Lt. Michael Tagaloa. “It was a great effort between the Thai community and
the Navy.”

Many of Shiloh junior Sailors were participating in their first community service
project and enjoyed the chance to volunteer to help.

“l think we accomplished a lot, especially interacting with the kids,” said Fire
Controlman 3rd Class Daniel Rainmaker.

Throughout the day, some Sailors made balloon animals for the children while others
passed out cookies baked in the Shiloh galley. In return, Shiloh Sailors were treated to
a traditional Thai lunch.

“It’s nice to give back to a community that is not as privileged as us. I’ll remember
the smile on the kids’ faces. It felt great to be able to do something for one of our allies,”
said Fire Controlman 3rd Class (SW) Maurice Groves.

The crew also donated sports equipment and electric fans to the school, which has
no air conditioning system.

“Everyone here is from different departments on the ship, but we came together and
cooked and painted and interacted with the children and had fun,” said Miller. “They
really appreciated the work we did and the time we spent with them. We are glad to have

Sailors assigned to the guided-missile cruiser USS Shiloh (CG 67) and members of
the local volunteer group Spirit to Serve, plant trees at aschool during a community
service project in Pattai, Thailand, Feb. 16. Shiloh is in Thailand for a scheduled
port visit.

the opportunity to serve and help the community.”

At the end of the day, the principal of the school presented a plaque to the crew, and
Shiloh executive officer presented the ship’s coin to the principal.

“We were very appreciative of the hospitality, which was outstanding, and they were
grateful to help out,” said Tagaloa.

Shiloh is part of the Essex Amphibious Ready Group and is conducting spring patrol
in the Western Pacific.

Detailers brief provides tips for forward-deployed career counselors

Story and photo by MC3 Charles Oki,
Navy Public Affairs Support Japan

Career counselors from shore and sea commands at
Commander Fleet Activities Yokosuka (CFAY) received
tips to help Sailors understand the detailing process during
a detailer brief held at the Fleet Theater Feb. 24.

Two cryptologic technician detailers spoke to regional,
command, collateral and divisional career counselors about
the detailing process. Subjects pertaining to command
management system interactive detailing (CMSID) and
perform-to-serve (PTS) were emphasized during the brief.

A significant topic that was discussed during the
brief was Zone C PTS. According to Master Chief Navy
Counselor (AW/SW/SCW) Brent Emricson, a native of
Woodstock, 111, some Sailors might not understand that
they now fall under the PTS guidelines.

“A lot of the Zone B Sailors who are falling under PTS
had to go under Zone A prior, so this isn’t a new program
to them,” said Emricson. “It’s the Zone C Sailors who it’s
a little bit different for, because many of them never had to
worry about PTS until recently. Before, they had to prepare
their younger Sailors for PTS and now they fall under it.
Sailors get concerned about it, but as long as they are doing
the right things like excelling at their jobs and advancing,
they shouldn’t have anything to worry about.”

Emricson said the brief and meeting the detailers puts
faces to names, which can help the overall detailing process.

“It’s great to have them come out,” said Emricson. “A
lot of times the detailers don’t get to come out this way,
but when they do, it lets them see what we do over here. If
they’ve never been forward-deployed, | think it gives them
a better appreciation of the operational tempo that we have
over here and conditions that we tend to work under.”

NCCM(AW/SW/SCW) Brent Emricson, speaks to
forward-deployed career counselors during a detailer
brief at the Fleet Theater Feb. 24.

Emricson also pointed out that being half a world away
from each other poses difficulties to the detailing process.
Site visits like this, help alleviate time zone constraints.

“When we’re awake they’re sleeping, so it’s good to
have that real-time conversation with these detailers and
not having to e-mail them back and forth or make late
night phone calls,” Emricson said. “This was just a great
opportunity to get some face time.”

According to Navy Counselor 1st Class (NAC/AW)
Deborah Spinner of St. Louis, the brief provided a lot of
information for counselors to pass on to their Sailors.

“A lot of times I go to information briefings, not because
I think it’s going to be applicable to me, but to get a lot of
information that can be used by anybody else,” said Spinner.
“Now I’m going to be able to help a cryptologic technician
(CT) or amaster-at-arms and I’m going to be able to use all
this information. Even if the information is not applicable
to you, you never know when you’re going to use it as a
Navy counselor.”

Senior Chief Cryptologic Technician (Technical) (SW/
SS/IAW) Jeffrey Lyons, from Fort Smith, Ark., the lead CT
detailer, said the opportunity to meet Sailors and career
counselors assigned to the forward-deployed naval forces
(FDNF) is a good opportunity for all.

“It’s the first opportunity that we’ve had to come out
to the FDNF to talk detailing and to visit the many ships
that are on the waterfront,” Lyons said. “It gives us the
opportunity to get the pulse of what the Sailor is feeling.”
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Kinnick studentpromotedto eaglescoutduring Courtof Honor

Story and photo by MC3 Dominique Pineiro, CNFJ Public Affairs

A sophomore at Nile C. Kinnick High School and member of the Far East Council,
Boy Scouts of America (BSA) Japan District, Troop 35 was promoted to the rank
of eagle scout during an Eagle Court of Honor ceremony Feb. 18.

Nigal Shah ascended to the rank of eagle scout, the highest rank that can
be achieved in the BSA, by earning at least 21 merit badges and demonstrating
scout spirit through the Boy Scout oath, service to one’s country, leadership and
exemplification of the scout law.

“I’ve worked on this for three and a half years,” said Shah. “Throughout those years
I’ve looked at this as the highest peak and I’m so happy I got here, it feels amazing.”

Commander U.S. Naval Forces Japan Rear Adm. Richard Wren, himself an eagle
scout, served as the event’s keynote speaker and stressed the importance of being an
eagle scout.

“As an eagle scout you become a guiding light to the scouts you now serve,” said
Wren. “You become an example to your community and you should remember that
people expect more of you. To falter in your duties would not only reflect on you but
on your fellow eagle scouts.” he warned.

Wren also spoke highly of the work ethic and initiative of Nigal.

“You have shown your fellow scouts what initiative can accomplish, you have set
an example for them, you’ve shown them a goal for which to strive and you’ve given
them direction and leadership,” he said.

Nigal’s father, Nikhil, said that he was proud of his son’s accomplishment.

“It’s a great feeling, | never thought we would get to this day because we transfer
every three years,” said Nikhil. “We were so lucky that everywhere we went there was
a nice troop. It’s a great moment for me and my family and for Nigal to be an eagle
scout today.

Nigal said he will continue to serve as a good leader and wants to serve as a role

Commander U.S. Naval Forces Japan Richard Wren, pins the Eagle Scout Medal
on newly promoted Eagle Scout Nigal Shah, a sophomore student at Kinnick High
School, during an Eagle Court of Honor ceremony Feb. 18.

model for younger scouts.

“I will continue to be active with the scout troop and to help the kids that just
joined, he said. “ I feel like they will look at me as a role model and say ‘I want to
be like him.””

Students from The Sullivans School graduate D.A.R.E. program

Story and photo by Mark Elrod,
CFAY Public Affairs

More than 235 students from The Sullivans Elementary
School graduated from the Drug Abuse Resistance
Education (D.A.R.E.) program, during a ceremony at the
Commander Fleet Activities Yokosuka (CFAY)

and drugs and giving reasons why to avoid them.

“| feel [D.A.R.E. is] important, because... | don’t
want everybody to end up lying in bed on drugs, or
drinking alcohol or smoking; it’s just not a healthy
lifestyle,” said Aleisha Vincent, who was one of the essay
contestants and whose sister was also an essay finalist

in a previous D.A.R.E. program. “[It] showed not only
me, but it will show [others]... instead of just drinking
alcohol or something, you could be out there doing
something really cool, exploring the world or something,
and that’s better than just laying in bed [on drugs].”
Scott facilitates the programs every semester. The first
semester of the school-year, the programs take

Benny Decker Theater Feb. 19.

Founded in 1983 in Los Angeles, D.A.R.E. is
implemented in 75 percent of U.S. school districts
and in more than 43 countries around the world,
according to the official D.A.R.E. Web site.

The CFAY D.A.R.E. program runs 10 weeks
and covers topics that are geared to empower youth
with the knowledge, skills and courage to avoid
falling into the perils of drug and alcohol abuse.

“This is normally a 10-week program; this
particular program was actually 11 weeks; |
threw in an extra course to try to give them
something extra to work on,” said CFAY
D.A.R.E. Program Coordinator and Leading
Petty Officer Master-at-Arms 2nd Class (SW)
David Scott, of CFAY Security. “We covered
tobacco safety, alcohol safety, marijuana
safety, over-the-counter drugs, peer pressure,

place at The Sullivans Elementary School and
Richard E. Byrd Elementary School. The second
semester programs are held at Yokosuka Middle
School and Ikego Elementary School.

“l would encourage everyone to go to a
D.A.R.E. program at least once when they are
in elementary school,” Scott said.

According to the D.A.R.E. Web site, the
program is a police officer-led series of
classroom lessons that teaches children from
kindergarten through 12th-grade how to resist
peer pressure and live productive drug and
violence-free lives.

“Were trying to, actually, give them the ability
to make the right choices when the time actually
comes, because none of us are going to be around to
tell them not to do these things. So, it’s going to be
up to them,” said Scott. “Hopefully, none of these

friendships and ways to say, ‘No.””
During the ceremony, the three top essay
contest finalists recited their essays for all in

attendance, reading about the dangers of alcohol  Theater Feb. 109.

D.A.R.E. Program Coordinator MA2 (SW) David Scott holds the
microphone for essay contest finalist Hope MacDonald, as she recites
her essay during the D.A.R.E graduation ceremony at the Benny Decker

kids ever use tobacco products, alcohol products,

marijuana, drugs... that’s the ultimate goal.”
Visit the D.A.R.E. Web site www.dare.com or

call Scott at 243-5351 for more information..

Every drop counts!

By CFAY PWD Environmental Division

DETHISH!
X2: CFAY TR

Everywhere you look, you'll find that oil is a common product used throughout
Commander Fleet Activities Yokosuka (CFAY) and outlying areas. If not managed
properly, oil can become a highly visible form of pollution. Even a small quantity could
cause a lot of harm to the environment by eventually making its way into Japan harbors.

Visible oil in the water is plenty cause to be alarmed. Consider the future of our
ocean waters, whether for recreational use or as a food source. The next generation
deserves a clean environment just as much as we do.

Ensure that all used oil is properly collected, containerized and turned into the CFAY
Qualified Recycling Program in building 1810. Call 243-3817 for more information.

The rule of thumb to ensure proper disposal of used oil is to write “USED OIL” on
the container along with the name of the shop or department and the date the container
became full.

During storage of oil, keep in mind that oil containers must be free of rust, dents,
holes and other defects. All oil containers must be positioned to prevent spilled oil from
reaching the waters of Japan.

You can find out more information regarding spill prevention in the Spill Prevention
and Response Planning; the Japan Environmental Governing Standards; the Spill
Prevention Control and Countermeasures (SPCC) Plan; and the Integrated Oil and
Hazardous Substance Pollution Response Plan.

Contact the CFAY Public Works Department Environmental Division at 243-3814
for more information or assistance.
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Understanding overseas COLA
Living Pattern Survey to begin in April

By Defense Travel Management Office

Service members can have a direct impact on their overseas Cost of Living
Allowance (COLA) indexes by participating in a Living Pattern Survey (LPS).
In April, service members overseas will be asked to serve in a critical role by
completing the survey. The more households that participate in the surveys, the
more accurate the COLA will be.

Overseas COLA is a non-taxable supplemental pay allowance, designed to offset
overseas prices of non-housing goods and services. It affects approximately 260,000
members at 600 locations overseas, including Alaska and Hawaii. Approximately
$1.8 billion is paid in overseas COLA annually.

Overseas COLA is intended to equalize purchasing power. The prices of goods
and services overseas are compared with the prices of equivalent goods and services
in the United States. The result of this price comparison is an index that reflects a cost
of living. If prices in the continental United States (CONUS) are rising at a greater rate
than those overseas, your overseas COLA will decrease, and vice versa. However, if
prices rise or fall at the same rate, your overseas COLA will stay the same.

Two surveys determine the relative cost of living overseas compared with the
United States:

* Living Pattern Survey (LPS) - asks service members where they shop (e.g.,
commissary, Exchange, catalog, Internet) and what percentage of goods they
purchase at each of these places. Service members can have a direct impact on
overseas COLA indexes by participating in the LPS.

* Retail Price Schedule (RPS or Market Basket Survey) - annually prices
approximately 120 goods and services based on information from the LPS.

Before COLA increases or reductions become final, recommendations are
reviewed by the Military Advisory Panel (MAP), consisting of a representative
from each of the seven uniformed services. When approved by the MAP, these
recommendations are forwarded to the principals, a group composed of deputy
assistant secretaries and directors representing each of the uniformed services.

Overseas COLA is not a fixed amount and vary for each service member.
Adjustments are either immediate or made incrementally, depending on whether
the payment will increase or decrease. Increases in COLA are made immediately
whereas COLA reductions are phased in to help minimize the impact. Payments
are determined by location, rank, years of service and number of family members.

Overseas COLA is only based on a service member’s income, not his or her
spouse. Overseas COLA fluctuations should be considered in household budgeting
and fixed expenses, such as car payments, and should be based on what a service
member can afford without overseas COLA. Overseas COLA will fluctuate based
on the exchange rate and could go up or down from pay period to pay period.

Service members can calculate their COLA rate at http://www.defensetravel.
dod.mil/perdiem/ocform.html. The calculation tool is updated with the current
COLA amounts each pay-period.

The Defense Travel Management Office (DTMO) manages the results of COLA
surveys. Comprehensive information about COLA, to include an informational
video and frequently asked questions, is located on the DTMO Web site at www.
defensetravel.dod.mil.

Military Census: Make your voice heard

By Chief of Naval Personnel Public Affairs

NAVADMIN 001/10, released in January, is the second in a series of military census
newsgrams which provide guidance for Sailors to make their voices heard during the 2010
Decennial Census.

Beginning March 15, the Census Bureau will conduct the nation’s 23rd decennial
census to gather a complete count of the population of the United States to include
personnel living on board naval installations and ships with a U.S. homeport.

The decennial census is an in-depth survey used to gain population counts which fuel
government decisions on how approximately $400 billion per year of federal funding
is spent in your neighborhood on hospitals, schools, senior citizen centers, emergency
services and public works projects. In addition, the enumeration determines the number
of seats a state occupies in the U.S. House of Representatives.

Sailors will be asked to complete a short military census report containing six questions.

“By participating in the 2010 Census, Sailors of all ranks have an opportunity to
help create a better future for those they care about,” said Navy Personal Readiness and
Community Support Branch Chief Melanie Kinchen, who is responsible for coordinating
the census efforts. “I can’t imagine any Sailor who wouldn’t want to make that difference.”

Commander Navy Installations Command is the lead for executing census procedures
on board shore installations and Commander U.S. Fleet Forces Command is the lead for
afloat commands.

Ship crew members will be required to complete a regular census questionnaire for
their shore address as well as a shipboard census report on board the ship. The completion
of both forms is required by the federal government.

In addition, military personnel assigned to a group quarters, to include bachelor’s
quarters, will be counted at the group quarter, even if it is located on a non-naval
installation.

Census questionnaires will be delivered by the U.S. Postal Service to all housing
units on military installations beginning March 15. If you live oft-base, you will receive
a census questionnaire at that address.

All commands may obtain information specific to their command by contacting their
command’s census project manager.

Advanced education funds for
senior enlisted Sailors available

By Ed Barker,
NETC Public Affairs

Naval Education and Training
Command (NETC) announced funding
Feb. 17 and is seeking applicants for the
fiscal year (FY) 2010 Advanced Education
Voucher (AEV) program, providing
advanced education opportunities for top
performing chief and senior chief petty
officers.

Announced by Naval Administrative
Message (NAVADMIN) 053/10 , AEV
provides financial assistance to selected
senior enlisted personnel (E7-E8) to
complete post-secondary, Navy-relevant
degrees through off-duty education. Tom
Smith, Enlisted Education coordinator at
NETC, called the educational program
one of the most significant in the military
as the Navy invests in the future of
enlisted leadership.

“The senior enlisted members
accepted into this program will further
develop and hone the knowledge and
skills necessary to lead our Navy in the
future,” said Smith. “The AEV program
gives them the opportunity to get a degree
from a university without having to worry
about finances, as it pays for 100 percent
of'tuition, books and fees up to a specified
limit.”

The AEV program will fund bachelor’s
and master’s degree completion in
designated, Navy-relevant areas of study.
Examples include: strategic foreign
languages, construction management,
emergency and disaster management,
homeland defense and security, human
resources, business administration,
leadership and management, engineering,
information technology, nursing, business
administration, education and training
management, and electrical/electronic
technology. All degrees, including any
not listed above must be approved by
the AEV program coordinator at NETC
to validate Navy relevance.

One of the Sailors who recently
completed the AEV program is Senior
Chief Sonar Technician (Surface) (SW/
FMEF/IUSS) Larry Holman, Operations
Department leading chief petty officer
for Commander Submarine Force,
U.S. Pacific Fleet Navy Data Center in
Yokosuka, Japan.

“I think AEV gives chiefs the ability
to obtain a degree and use those skills
where the Navy needs them the most
— on the deckplates,” said Holman. “My
master’s degree is in Human Resource
Management; as a chief, that is what
we do everyday, on and off duty. My
degree gives me additional leadership
tools to use to help mold my 21st century
Sailors into what our Navy and nation
needs, flexible and educated Sailors
with the ability to adapt and excel in any
environment.”

Eligible applicants include E7s
with no more than 16 years of time in
service, and E8s with no more than 18
years of time in service. Time in service
for all pay grades is computed to Oct.
1, 2010. Proven superior performers
with continued upward mobility are
encouraged to apply.

AEV will support bachelor’s degree
completion in approved, Navy-relevant
areas of study through off-duty education,
capped at $6,700 per year for a maximum
of 36 months from the date of enrollment
and covers 100 percent of tuition, books,

and related fees. Total program cost per
student is limited to $20,000. Qualified
candidates must have an associate
degree from an accredited institution or
the equivalent amount of college credit
applicable to the degree being sought.

The AEV master’s degree program
covers 100 percent of tuition, books, and
related fees up to a maximum of $20,000
per year for up to 24 months of enrollment,
with the total program cost per individual
capped at $40,000. Qualified candidates
must hold a bachelor’s degree from an
accredited institution recognized by
the Department of Education. For FY-
10, Navy-relevant master’s degrees are
required.

Applicants should be transferring
to (or currently on) shore duty with
sufficient time ashore to complete their
approved degree program. Applicants
on sea duty may apply provided
they submit an education plan, with
commanding officer endorsement, which
demonstrates the ability to complete
the degree program. Senior enlisted
members who have already invested
in their professional development by
pursuing college education and those
who are currently enrolled in a qualifying
post-secondary degree program using
tuition assistance (TA) or other financial
assistance programs are eligible to apply
for the AEV program. Reimbursement
for any education expenses incurred
prior to participation in AEV is not
authorized. AEV and TA benefits may
not be combined.

Upon completion of, or withdrawal
from education for which any authorized
expenses were paid, participants shall
agree to remain on active duty for a
period equal to three times the number of
months of education completed or three
years, whichever is less. This obligation
is discharged concurrently with any other
service obligation program participants
may have already incurred. The AEV
agreement does not obligate the Navy
to retain the member on active duty. If
a program participant fails to complete
the period of active duty specified in the
agreement, the Sailor will reimburse the
United States for the cost of the advanced
education received, prorated for the
obligated time served.

Applications should be sent to Naval
Education and Training Command
(N525),250 Dallas Street, Pensacola, FL,
32508-5220. See NAVADMIN 053/10
for specific requirements and application
guidelines. Packages must be endorsed by
the applicant’s commanding officer and
command master chief.

For more information on the program,
call Tom Smith, AEV and Enlisted
Learning & Development coordinator
(NETC N525) at (850) 452-7271 (DSN
922) or e-mail at thomas.a.smith4@
navy.mil.

The AEV program is a supporting
element of the Enlisted Learning and
Development Strategy, which includes
post-secondary education as an integral
part of the career roadmap for each rating
career track.

Additional information about the AEV
program may be viewed on the Navy
Knowledge Online (NKO) Web site www.
nko.navy.mil. After logging on, click the
‘Learning’ tab, then go to the quick link
for AEV located on the left hand side of
the page.






Combined Federal Campaign Overseas awards FISC, DDYJ

Story and photo by Kazuyuki Takagi, CFAY Public Affairs

In recognition of charitable contributions, U.S. Fleet and Industrial Supply Center
(FISC) Yokosuka and Defense Distribution Depot Yokosuka Japan (DDYJ) received
awards during the Fall 2009 Combined Federal Campaign Overseas (CFC-O) Unit
Award Ceremony held at the Chief Petty Officer’s Club on board Commander Fleet
Activities Yokosuka Feb. 19.

“We had a total of 13 FISC personnel help cordinate the CFC-O Campaign and
raised $20,022. We had an average donation of more than $120,” said Chief Logistics
Specialist (SW/AW) Daniel J. Miller, unit coordinator for FISC. “I just would like to
thank everyone from FISC who participated and assisted me with making this year’s
CFC campaign such a success. They did all the hard work of contacting everybody for
donations to assist these organizations.”

DDY1J was called later and DDYJ Commanding Officer Cmdr. Paul Bourgeois, Logistics

The Fall 2009 CFC-O campaign was
conducted from October to the end of
December last year, and many of the ashore
and afloat units on Yokosuka Naval Base
were involved in the campaign.

“CFC not only recognizes individual
donors who gave generously and with charity,
but also units that displayed exceptional
spirit and teamwork,” said Chief Hospital
Corpsman (SW) Kevin Varner who acted
as master of ceremonies. “The Yokosuka
military community 2009 CFC was a success
at many levels. During the 2009 fall time
frame, the Yokosuka military community
raised more than $785,000. That’s not
Japanwide; that was in this community
alone.”

During the awards ceremony, platinum,

Specialist 1st class (SW/AW) Samuel Val
Festin, Senior Chief Boatswain Mate (SW/
AW) Jesus Mendez, Logistics Specialist
2nd Class (SW/AW) Keith Russell received
a Platinum award plaque.

“We have a total of 65 DDYJ personnel
in Yokosuka, Sasebo and Okinawa. This
year 64 donors contributed equaling a
participation rate of 98.5 percent. But, it’s
a 100 percent contact,” said Festin. “Last
year, we raised more than $6,000. This year
we beat that amount by $1,533.86 by raising
a total of $7,533.86.”

Festin stated that this was the second
time DDYJ has won the Platinum award.

“It’s a great honor to continue to receive
this award,” said Festin. “I feel happy
because | know somewhere in this universe

gold, silver and bronze awards were
presented by CFC-O to representatives
of each unit to honor their efforts in the
campaign. FISC received a gold award, and
DDY/J received a platinum award.

CFC defines each award as follows:

* Bronze award signifies the unit has
achieved an average contribution of $60
per potential contributor and, or 40 percent
participation.

(Left) FISC Yokosuka LSC Daniel Miller, FISC Yokosuka Executive Director Dale
Rick, DDYJ LS2(SW/AW) Keith Russell, DDYJ Commanding Officer Cmdr. Paul
Bourgeois, DDYJ LS1(SW/AW) Samuel Val Festin and DDYJ BMCS(SW/AW) Jesus
Mendez display command awards after FISC won the Gold award and DDYJ won the
Platinum award during the Fall 2009 CFC-O Unit Award Ceremony for the Yokosuka
military community at the Chief Petty Officer’s Club Feb. 19.
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somebody will be cured or will eat or will
have better education and better lives
because of our contributions.”

According to Festin, the reason why DDYJ
personnel participate in CFC-O Campaign
is, “... to be able to assist those less fortunate
in the world, it could even be your friend
from home or your own family that you’re
supporting. CFC-O supports various
programs that need our help financially.

* Silver award signifies the unit has achieved an average contribution of $90 per
potential contributor and, or 50 percent participation.

* Gold award signifies the unit has achieved an average contribution of $120 per
potential contributor and, or 60 percent participation.

* Platinum award signifies the unit has achieved an average contribution of $200 per
potential contributor and, or 85 percent participation

FISC Yokosuka Executive Director Dale Rick representing FISC Yokosuka and FISC
Fleet Mail Center (FMC) was presented with a gold award plaque by Pacific Campaign
Coordinator for CFC-O Kitty Malcolm, and Commander U.S. Naval Forces Japan

With our support, it made it possible for these various organizations to continue with
their programs at home and around the world.”

Miller also stressed the importance of participating in CFC-O Campaign.

“It is important that we participate to assist the 2,000-plus organizations raise funds
and it helps reduce the administrative costs of advertising, so more of your donation
goes to the organization,” said Miller. “This money will assist these organizations to help
provide relief or aid efforts or perhaps research funding depending on the organization.”

CFC is the largest and most successful annual workplace charity campaign in the
world consisting of more than 300 CFC campaigns, internationally, to help to raise

Command Master Chief (SS) Robert J. Shannon.

millions of dollars each year.
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Hina Matsuri

March 3 is Hina Matsuri, or Japanese Girls Day.
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In Japan, families with girls traditionally display a

set of Hina dolls from approximately early February

to March 3.

In observance of Hina Matsuri, U.S. Fleet and

Industrial Supply Center (FISC) has a seven-tiered Hina

doll set on display by the entrance doors of the third

floor of its Yokosuka headquarters building.

A Hinadoll set depicts the wedding ceremony of the
Emperor and Empress at the Imperial Court in Kyoto
during the Heian period (794 — 1185).

Viewing this display is a great opportunity to see
what the wedding ceremony of the Emperor and
Empress at the Imperial Court looked like more than
1,000 years ago.

The doll set was donated for use by FISC employee,
Kyoko Kiriu.

Use ‘Move.mil’ for PCS moves

To arrange your household goods shipment via the
Internet, U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka Personal Property Office encourages you
to visit www.move.mil, which is replacing SMART
WebMove. Call 243-7062 for more information.







SRF-JRMC Physical Lab receives NAVSEA accreditation certification

Story and photo by Keiichi Adachi, CFAY Public Affairs

Commander Naval Sea Systems Command (NAVSEA) Laboratory Quality and
Accreditation Office (LQAO) recently notified U.S. Ship Repair Facility and Japan
Regional Maintenance Center (SRF-JRMC) of the results of their quarterly required
test analysis.

Based on the testing results provided by the SRF-JRMC, the ¢130 physical laboratory
qualified to maintain its NAVSEA accreditation certification to conduct business.

The Quality Assurance Office of SRF-JRMC owns physical and chemical labs to
support the command’s internal and external customers such as SRF-JRMC support
codes and production shops and the ships of the 7th Fleet.

“Laboratories must demonstrate proficiency on a continual basis by participating
in proficiency testing programs, where available, for each routine field of testing in the
laboratory’s current or requested scope of accreditation, said Howard Choffel, from
NAVSEA LQAO, located at Norfolk Naval Shipyard in Portsmouth, Va. “Proficiency
Testing (PT) programs are an integral part of the accreditation process and provide
assurance of the competence and mission readiness of the laboratory.”

“NAVSEA Laboratory Quality and Accreditation Office, Laboratory Accreditation
Program (LAP) requires all physical laboratories to participate in Proficiency Testing,
said SRF-JRMC Physical Lab Branch Head Masaki Itakura. “This testing is an integral
part of the accreditation process. While the existence of facilities, equipment, procedures
and personnel indicate a laboratory’s overall capability to obtain good results, analysis
of actual samples for certain test methods is also necessary to determine if the overall
capability does, in fact, produce the desired results. Without this, the lab cannot produce
good results.”

According to Itakura, the lab receives proficiency testing samples of unknown physical
and chemical composition for inter-laboratory testing from a commercial company,
Collaborative Testing Services (CTS) in the United States. CTS sends samples to a
number of commercial laboratories and six NAVSEA Laboratories that participate in
the CTS Metals PT program: SRF-JRMC Yokosuka Lab, Norfolk Naval Shipyard Lab,
Portsmouth Naval Shipyard Lab, Puget Sound Naval Shipyard Lab, Pearl Harbor Naval
Shipyard Lab and the NAVSEA Foundry and Propeller Center Philadelphia Lab.

The SRF-JRMC physical lab determines the physical and chemical properties of a
material through various methods including hardness and tensile testing. The lab has
taken part in the program since the 2nd quarter of fiscal year 2006 and first received
NAVSEA certification in 2007. Since then, the lab has successfully qualified to maintain
its certification.

Trained employees of the lab begin the process by analyzing blind PT samples they
have received in accordance with standard operating procedures (SOP) established
by the lab itself. After analysis, a technical and administrative review of the results is
performed by SRF-JRMC Laboratory management personnel, and the results are then
returned to CTS.

“I don’t feel comfortable if I don’t get expected results,” said SRF-JRMC Engineer
Technician Minoru Yamada. “That would mean I did not follow proper procedures of

SRF-JRMC Engineer Technician Mayuka Yamamoto studies ratios of sulfur and
carbon in various alloys using the carbon sulfur analyzer.
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the SOP. I would need to do it again to get the right data. This would let me down like
I was not doing my job properly.”

For the past two years, the lab has performed 244 analyses with a 99.5 percent
acceptable rate. These analyses included chemistry testing and physical testing on low
alloy steel, copper alloy, nickel alloy and stainless steel samples. Appropriate procedures
and properly trained staff are essential to successful analysis of PT samples. A well
developed and implemented quality system is also important to the analysis, according
to Choffel.

SRF-JRMC Engineer Technician Mayuka Yamamoto said that she analyzes ratios of
sulfur and carbon in various alloys and that the analysts require a high skill level and a
continuous study and learning mindset in order to get accurate results without making
mistakes.

“When I conduct analysis of samples, the analysis equipment needs to be properly
maintained and calibrated per their specifications and capabilities, and test methods must
be followed exactly (verbatim compliance) which results in accurate data every time. |
make sure of this in order to not make mistakes,” she said.

The results of samples could have an impact on the daily work of SRF-JRMC
production shops and could also cause critical issues.

“If inaccurate testing results concerning the strength and quality of machinery parts and
constructions were provided, the inaccurate results of the testing could cause accidents,
and result in the ships we service not being fully operationally ready,” Itakura said.
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SRF-JRMC Engineer Technician Minoru Yamada put a sample into the universal testing machine to
test the strength of the fastener while Lab Head Masaki Itakura oversees the testing process.
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Navy families:
A force multiplier

By Chaplain Bruce Vaughan

If you or a family member has been in the military for very long, chances
are you have eaten an MRE, or “Meals Ready-to-Eat.” You may be familiar
with those tan, plastic pouches that most people serving in our nation’s
armed forces love to hate.

Attached right on the side of every MRE package is a label that has these
words: “Nutrition: A force multiplier.”

The label goes on to state, “Nutrient levels in the MRE are adapted to
meet operational requirements,” and fortification with added vitamins and
minerals “provides you the additional edge to maximize your performance.”

Some may dispute whether an MRE gives you an edge or gives you
something entirely different, like a bad case of constipation.

I would like to offer a variation on this theme, one that | don’t think anybody
could dispute.

| believe that Navy families are a force multiplier. If we have strong,
healthy and happy families, then we have Sailors who are ready to train,
fight and serve whenever they are called upon to do so.

However, strength, stamina and energy can be zapped from the healthiest
of families in no time at all, especially while stationed overseas and forward-
deployed.

If our families are suffering, then the readiness of our Sailors may suffer
as well.

Therefore, great care needs to be taken continually to replenish and
nourish our Navy families.

If our families are fortified and strengthened, then our Sailors have an
edge that will maximize their performance.

A “force multiplier” refers to a capability that, when added to and employed
by a combat force, significantly increases the combat potential of that force,
and thus enhances probability of successful mission accomplishment.

By this definition, healthy Navy families are definitely a “force multiplier.”
One of the most important roles of the chaplain, the ombudsman, or the
Fleet and Family Support Center is to assist the command in the area of
family readiness.

This may be accomplished in many different ways, but the goal is the
same: to strengthen our Sailors by strengthening our families.

Don’t Drink and Drive

By MAC(SW) Michael Marino,
CFAY Drug and Alcohol Program Advisor

The abuse of alcohol and the use of illicit drugs are a problem which, not only
affect adults, but our youth as well. Driving after drinking, even a small amount
of alcohol, can put you at risk of being arrested on a Driving Under the Influence
(DUI) charge or, even worse, cause injury to yourself or someone else. Use these
tips to help keep you and our community safe:

* Don’t ride with someone who has been drinking.

* Stop an intoxicated person from driving.

* Offer to be a non-drinking driver for any Sailor or friend.

*» Report suspected drunk drivers to base security or the Japanese police.

* Call a non-drinking friend, supervisor or a chief for a ride home.

There is always an option. Ensure everyone understands that stopping drinking
and driving and alcohol-related incidents are a top priority. Have a plan, drink
responsibly, and don’t drink and drive, not even one!

The Chief asks:

“Did you know the largest cave on the base, the command cave, currently
occupied by Commander Destroyer Squadron 15, is one of only three caves still
in use?

“Between 1938 and 1945, more than 260 caves in more than 20 separate tunnel
and cave networks were built all over the base. There are more than 27 kilometers
of tunnels and caves that we know of scattered in a hodgepodge fashion around
the base. Many more tunnels are scattered throughout the city of Yokosuka.

“During the war, these tunnels and caves provided areas in which work could
be done in secrecy, safe from air attacks. A 500 bed hospital, a large electrical
power generating facility and a midget submarine factory and warehouse were
among the many facilities in caves around the base.

“More than 800 personnel actually lived in these caves during the war. Each
naval base department was ordered to dig its own caves, which accounts for the
lack of an overall organization to the cave and tunnel system.

“In 1992, a complete survey of all known caves was conducted, and all the
caves except for three still in use were sealed up for safety reasons.

“If you didn’t know, now you know.” — MCC(SW/AW) Eric Hannah, CFAY
Public Affairs






MWR Positions

Come join the MWR team! Are you a customer service and team ori-
ented individual who possesses the qualifications for any of the positions
listed here?

Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Caterer — NF-03, $11.02-$15.00/hr. Club Alliance (1 RFT).
Food Service Supervisor — NF-03, $11.02/hr. Club Takemiya (1 RFT).
Waiter/Waitress — NA-03, $9.48/hr. O’ Club (1 RFT/6 Flex), Club Alliance
(1 Flex), Negishi Club (1 Flex).
Cashier — NF-01, $7.50-$9.50/hr. CPO Club (1 RFT).
Club Operations Assistant — NF-02, $8.71/hr. Club Takemiya (1 Flex),
CPO Club (1 RFT/1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 RPT/4 Flex).

Support Activities

MWR Director — NF-05, $66,000-$100,000/annum. MWR CFAY
Yokosuka (1 RFT). Open to current MWR NAF/GS employees of CNRJ
only

Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).

Marketing Representative — NF-03, $11.02/hr. Marketing (1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (1 RFT). Open to
current Yokosuka MWR NAF employees only.

Personnel Assistant — NF-02, $8.71/hr. Personnel (1 RFT).

Child Development Program
Program Assistant — CY-02, $9.59/hr. Main CDC (2 Flex), Ikego CDC
(5 Flex), Hourly CDC (3 Flex), Negishi (1 Flex).

Community Activities Division
Regional Child and Youth Program Manager — NF-05, $72,000-
$82,000/annum. CNFJ (1 RFT). Worldwide Recruitment.
Duty Manager — NF-03, $11.02/hr. Bowling Center (1 RFT).
Program Assistant — CY-01, $9.45/hr. Yokosuka Youth Center (1 Flex),
Yokosuka Teen Center (4 Flex), Negishi Youth Center (1 Flex), Negishi
Youth Sports (1 Flex), Negishi Teen Center (1 Flex), Ikego Teen Center
(1 Flex), Ikego Youth Sports (1 Flex), Ikego Youth Center (1 RFT).
Recreation Assistant — NF-02, $8.71/hr. Community Center (2 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 Flex).

Recreation Division
Tractor Operator — NA-07, $12.35/hr. Outdoor Recreation — lkego
Campground (1 RFT)
Recreation Assistant — NF-02, $8.71/hr. Outdoor Recreation — Customer
Service/Rentals (2 Flex), Special Events (1 RFT).
Ticket Seller — NF-01, $7.25/hr. Theater (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Single Sailor (1 Flex).

Athletics Division
Duty Manager — NF-02, $8.71/hr. Athletics (1 Flex).
Swim Instructor — NF-02, $8.71/hr. Aquatics (11 Flex).
Head Lifeguard — NF-02, $9.50/hr. Aquatics (2 RFT).
Clerk Typist — NF-01, $7.52/hr. Athletics (1 Flex).
Lifeguard — NF-01, $7.25/hr. Aquatics (4 Flex).

*Due to publishing timelines, some jobs listed may not be available.

For the most up-to-date listing check out
https://www.cnic.navy.mil/yokosuka/mwr.

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date
of the announcement. Applications may also be submitted through the drop
box located at the front entrance of the HRO, Yokosuka building. These
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

Education and Training Technician — YB-1702-02, CFAY-27-10. Open: 02-
26-10, Close: 03-12-10.

Family Advocacy Support Specialist — YA-0101-02, CFAY-23-10. Open:
02-24-10, Close: 03-09-10. *Two positions.

Continuing

Health System Specialist (Patient Safety) — YA-671-02, NH-14-10.
Open: 02-01-10, Close: 04-13-10 (2nd cutoff: 03-02-10).

NEX Positions

Join aWinning Team. The NEX has RFT, RPT, and Flex positions
to fit your schedule. Applications are accepted Monday-Thursday, 9
a.m. to 3 p.m., at the NEX Human Resources Office, building 3316,
room 217, or visit our Web site at: www.nex-navy.com. Work for us.

We can also be reached at: 243-4418 or 5150.

*Department Manager, NF-3 — lkego. $31,936-$36,285/yr. (1 RFT)
*Department Managers, NF-3 — Electronics/Softlines. $31,936-$36,285/hr.
(1 RFT)
Supervisory Sales Clerk, NF-2. $8.71-$10/hr (3 RFT)
Human Resources Associate, NF-2. $8.62-$11/hr (1 RFT)
*Accounting Technician, NF-3 — $11.06-$14.42/hr. (1 RFT)
Food Service Worker Leader, NL-2 — School Lunch. $9.66-$10.05/hr. (1
Flex, part time)
Store Worker, NA-2 — Main Store. $9.85-$11.03/hr. (1 RFT, 2 Flex)
Customer Service Clerk, NF-1 — Main Store. *$8.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 — Main Store/Negishi. *$7.25-$8.50/hr. (1 Flex)
Specialty Sales Clerk, NF-1 — Main Store. *$7.25-$9/hr. (2 Flex)
General Clerk (Inventory), NF-1 — Main Store. *$7.25-$9/hr. (1 RFT)
ID Checker, NF-1 — Loss Prevention, Main Store. *$7.25-$8.50/hr. (1 RFT,
1 Flex)
Security Guards, NF-1 — Loss Prevention. *$7.50-$9/hr. (1 RFT, 4 Flex)
Personalized Service Clerk (Floral), NF-1—Main Store. *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk, NF-1 — Main Store/Fleet Store. *$7.25-$8/hr.
(1 RFT, 1 Flex)
Visual Merchandiser, NF-2. $8.62-$10/hr.
*Maintenance Worker, NA-8 — Food Service Equipment Mechanic. $12.79-
$13.32/hr. (1 RFT)

*Salary based on experience

Miscellaneous

Dental Assistant — Navy seeks one full-time contract Dental Assistant
for USNH Yokosuka at Yokosuka Dental Clinic (Solicitation#: N62649-
10-Q-2410) and one full-time contract Dental Assistant for USNH Yokosuka
at BHC Sasebo Dental Clinic (Solicitation#: N62649-10-Q-2411). Deadline
for submission of solicitation package is March 19, 4 p.m. For detalils, call
Masami Kobayashi of FISC Contracting at 243-6835 or (046) 816-6835.






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
SuN CCD (2nd Deck Community Center) 0930
Mon Adult Bible Study, Rooms 2 and 4 1730
Tue EDGE 1630
Tue ACTS 1730
Web Confession 1600
Wep  Perpetual Help Novena, Main Chapel 1700
WEeD Mass, Main Chapel 1730
2" Wep Pre-Baptism Class 1730
Thu Choir Practice, Main Chapel 1700
THu Women's Bible Study 1730
Fri Choir Practice, Choir Room 1700
1Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700
Sat Baptism, Main Chapel 1500

SaT Confession, Blessed Sacrament Chapel 1600
(or anytime by request)

NOTE: Mass held on Mondays, Tuesday and Thursdays

at 1200 in the Blessed Sacrament Chapel except for
Wednesdays (1200 in the Naval Hospital).

General Protestant

SuN Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815
Liturgical

Sun Communion Service
Community Center Auditorium 2nd deck 1100

Contemporary Christian

Sun Worship, Main Chapel 1700
Thu Praise Team Rehearsal, Choir Room 1600

Gospel Praise Service

SuN Worship service, Main Chapel 1230
Web Choir practice, Main Chapel 1830

Filipino Christian Fellowship
SuN Worship Service, Community Center

Auditorium 2nd deck 1230
Web Prayer Meeting, room 3 1800

Church of Christ

SuN Worship, Community Center

Auditorium 2nd deck 0930
SuN Sunday School 1100
WEeD Bible Study, rooms 2, 3 and 5 1800

The Church of Jesus Christ of

Latter-Day Saints
Sun Sacrament 1300
SuN Sunday School 1420
Sun Priesthood/Relief Society 1510
Location: Across from the City of Yokosuka Post Office
(Off base)
Seventh Day Adventists
Sat Saturday Worship 0930

34 Sar  Yokohama Seventh Day Adventists Church 0930

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2" and 4" Tvu  Classroom 10 1800

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Tue Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

Web High School — One Way 1730
THu Middle School - Quest 1630

Protestant Women of the Chapel*

1Mo~ Fellowship Hall 1600
3Mon  Fellowship Program 1700
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women’s Bible Study*
Tue Main Chapel/Fellowship Hall, Classrooms 0900

Men’s Christian Fellowship

Tue Study Group (Fleet Rec 31 Deck) 1130
39 SaT  Breakfast (Location varies)

*Runs from September to June

THu Officer Christian Fellowship
Classrooms 2/4 and 3 1730

Negishi: Chapel of the Rising Sun

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Confession 1700
Sun Bible Study 1730
THu CCD, classrooms 0900

For more information,
contact Chapel of Hope at 243-6773

IKEGO: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic

Sat Vigil Mass 1900
Pentecostal
Sun Worship Service 1000

Adult Bible Study

Wep Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Web Ikego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THu Middle School/High School - Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the Chaplain on Duty
can be reached by calling CFAY Security at 243-2300.

Fleet and Family Support Center

Congratulations on the birth of your baby!

Jose Garcia and Chihiro Garcia are the proud parents of FRANCISCA MARIA GARCIA
born Feb. 17, 2010 at 2:37 a.m.

Steven Hill and Amanda Hill are the proud parents of JUDE MATTHEW HILL born Feb.

18, 2010, weighing 10 pounds 6 ounces.

Ethan Coble and Alisa Coble are the proud parents of AVA JULIETTE COBLE born
Feb. 21, 2010 at 1:53 a.m., weighing 7 pounds, 13 ounces.

If you’d like to see your baby announcement published in the Fleet and Family Support Center’s
section of the Seahawk-Umitaka, stop by our New Parent Support office in building 1558.

Classes This Week
Monday, March 8

Area Orientation Brief and Intercultural Relations Class (Pre-registration required)
8:45 a.m. (5 days): March 8-12, this class will be held at the 4" Deck Auditorium, Community
Readiness Center.

Elements of Successful Parenting 9 a.m. (2 hrs.): Elements of Successful Parenting is
a dynamic service designed to elicit and enhance participants’ basic understanding of
parenting children of all ages.

English as a Second Language (ESL) 10 a.m. (2 hrs.): In this class, students practice
Basic English skills and learn about American culture.

Saving and Investing 2 p.m. (1.5 hrs.): We'll teach you the difference between stocks,
bonds and mutual funds, the need to outpace inflation, risk/reward ratios, and the secret
formula of wealth building.

Tuesday, March 9
Baby Basics 1:30 p.m. (3 hrs.): Learn the basic aspect of daily infant care such as bathing,
diapering, positioning, swaddling, playing and feeding.
Healthy Relationships 5 p.m. (1.5 hrs.): Call 243-7878 for more information and to sign
up for the class.
Modeling Networking Group 10 a.m. (2 hrs.)
Welcome to lkego 9 a.m. (5.5 hrs.): Meet new friends and neighbors, plus learn to take
the train from lkego to Yokosuka.

Wednesday, March 10

Car Buying Strategies 2 p.m. (1.5 hrs.): In this class, you'll learn all the ins and outs of
buying a car. How to negotiate price, trade-in, financing, etc...
Elements of Successful Parenting 9 a.m. (2 hrs.)

Thursday, March 11

Effective Resume Writing 11 a.m. (2 hrs.): Effective resumes get interviews. Learn to
market your skills, knowledge and accomplishments using specific formats, selective
“power” words and eye-catching cover letters.

lkego — Play Morning 10 a.m. (1.5 hrs.): This Play Morning is held at Nikko Tower.
Teen AOBJ/ICR (High School) 3 p.m. (1.5 hrs.): We can provide you a support group to
help you transitioning better to your new school, new home and new environment.

Friday, March 12
Teen AOBJ/ICR (High School) 3 p.m. (1.5 hrs.)
Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.

***Please visit our Web site for more details about our classes.

Upcoming Classes

March 15 Area Orientation Brief and Intercultural Relations Class
Enjoying Japanese Food; English as a Second Language
Retirement — TAP (R-TAP)
March 16 Ikego — Employment Overview and Tips
Individual Augmentee (IA) Spouse Support Group
The Basics of Retirement Planning; Your Japanese Home
March 17 Basic Breastfeeding; Japanese Spouse Group; Rock and Reader
Thrift Savings Plan; Welcome to Negishi
March 18 Government Employment Tips; NMCRS Budget 4 Baby; Pre-Marriage Seminar
March 19 Disabled-TAP (D-TAP); Home Buying Basics
Sponsor and Sponsor Coordinator Training; Yokosuka — Play Morning
Negishi FFSC Fleet and Family Support Center lkego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







Boy Scouts from Ikego Troop 13 led by Tenderfoot Scouts Robert Gemperline and
Nick Pickering, climb Mount Minamiyama, located approximately 30 miles north of
Mount Fuji, Feb. 13. To help navigate on this seven-mile hike and climb, the scouts
used GPS receivers, maps and a compass.

Photo by Clement Mosseri

CFAY FFSC Financial Counselor Michael Spiltener calls on a School Age Care
afterschool program student during a Military Saves week activity Feb. 25. Staff
from FFSC gave the children a quick kids-orientated lesson on the importance
of saving money before passing out piggy banks that the kids were allowed to
decorate and take home.

Photo by Ben Avey

Children from lkego Child Development Center and visiting Japanese Nursery
School students watch as participants perform a traditional Japanese Setsubun
ceremony at Futaba Nursery School Feb. 3. Mame-Maki or bean-throwing is
performed during the ceremony by throwing soy beans at someone dressed as a
demon and chanting “Oni wa soto, Fuku wa uchi,” which means “fortune in and
evil out.” The beans are thought to be symbolically purifying by driving away evil
spirits that bring misfortune.

U.S. Navy photo by DC1 Brian Godsey

Sailors assigned to the visit, board, search and seizure (VBSS) team on the guided-
missile destroyer USS Lassen (DDG 82), approach the ship after completing a VBSS
exercise. The VBSS team trains on various weapons and boarding procedures to
enhance their proficiency skills when boarding and searching vessels.

U.S. Navy photo by MC3 Devon Dow

Konnichiwa

CFAY Port Operations Chief Engineer EN1 Warren Florence connects an
electricity shore power cable to USS Opelika (YTB 798).
Photo by Yuji Kawabe

Where is your home town? Chicago, Ill.

How long have you been in Japan? Two and a half years.

What is your favorite food? Coco’s chicken curry.

What is your life goal? To start my own business and give back to

the community.






