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CFAY dedication ceremony honors Kelly

Building 3008 renamed the James D. Kelly Fleet Recreation Center

By Dan Bowen, CFAY Public Affairs

Commander U.S. Naval Forces Japan (CNFJ) Rear
Adm. James Kelly was given the surprise of his storied
career March 24 with a dedication ceremony designating
Building 3008, or the “Fleet Recreation Center” asit is
commonly known, asthe James D. Kelly Fleet Recreation
Center.

The ceremony opened with Commander Fleet Activities
Yokosuka (CFAY') Capt. Daniel Weed reading the officia
proclamation, which was immediately followed by the
unveiling of the new sign in front of the building and a
biographical plague of Kelly which will be placed inside
the facility. Commander U.S. 7th Fleet Vice Adm. John
Bird then took the stage and spoke about the contributions
Kelly hasmade during histimein Japan and what hisefforts
have meant to the naval community.

“Jamie Kelly never logt sight of thefact that asuccessful
fleet requirestop notch leadership ashore and acommunity
both inside and outside the gate that is supportive,” said
Bird. “ There'sasign hanging over Jami€'s desk that saysit
all: *We enable the fleet.” And Jamie has been as true to
that slogan as any man | know.”

Kelly has spent a combined seven years of command-
level service in Japan. He has worked tirelessly to shape
and improve the Navy's presence and the rel ationship with
our host nation.

According to CNFJ Deputy and Chief of Staff Capt.
William P. Cuilik, it is more than appropriate for Kelly's
service to be commemorated aboard CFAY.

“Nobody has had this much impact on the FDNF
(forward-deployed naval forces) and on this alliance
between the U.S. and Japan than Adm. Kelly has,” said
Cuilik. “When the ideawas proposed to the Chief of Naval

Building 3008 was officially designated the James D. Kelly Fleet Recreation Center during an emotional
dedication ceremony held aboard Commander Fleet Activities Yokosuka March 24.

Operations (CNO), he immediately recognized that and
latched on to that, which is why this dedication was
approved.”

Unbeknownst to Kelly, the effort to have the recreation
center renamed began six months ago with aletter

recommending the name change sent to the CNO
by Weed.

“The ‘Fleet Recreation Center’ or Building
3008, isthe primary community support facility for
the Sailors of the forward-deployed naval forcesin
Japan,” said Weed in the letter. “It isfitting that this
prominent facility and refuge for Sailors be named
in honor of Rear Adm. James D. Kelly, along time
supporter of the Navy’s presence in Japan and the
sailors assigned to the FDNF.”

Anemotional Kelly was surprised and proud to
have his name become a permanent fixture of the
base he has spent so much of hisprofessional career
working aboard.

“I’'m overwhelmed,” said Kelly. “This Fleet
Recreation Center has always been about us as
Sailors, and particularly about the Sailors coming
in off the ship that maybe don’t have a great place

(Left) CFAY Commanding Officer Capt. Daniel Weed speaks
with CNFJ Rear Adm. James Kelly and his wife, Amy Warrick,
following the dedication ceremony for the James D. Kelly

Fleet Recreation Center March 24.

Photo by Yuji Kawabe

to work out on the ship, or agreat place to hang out
and take college courses and plug the computer in,
or sit down and do some Wi-Fi action or get in that
single sailorslounge. To have your namein front of
aplacelikethisis stunning.”

Photo by Yuji Kawabe

CNFJ Rear Adm. James Kelly speaks during the
dedication ceremony designating Building 3008 as
the James D. Kelly Fleet Recreation Center March 24.

Photo by Yuji Kawabe







Capt. Daniel L. CMDCM Wayne E.
Weed, Smith,
Commander, Command Master
Fleet Activities Chief

Yokosuka

New CFAY Web site URL — Effective
immediately, the new CFAY Web site
URL is www.cnic.navy.mil/yokosuka.

Blood Drive — U.S. Naval Hospital
(USNH) Yokosuka, in coordination with
the U.S. Pacific Command Armed
Services Blood Bank Center Okinawa,
will hold a blood drive at USS George
Washington (CVN 73) March 30, USNH
Yokosuka March 31 and the Fleet
Recreation Center April 1. The time for
all three days is 8 a.m. to 3 p.m. Active
duty personnel, spouses and children
that hold a Department of Defense
identification card and are at least 17
years old may participate. For more
information, call 243-8567.

Free General Education Diploma
(GED) Class Offered — A free GED
class is being offered at the Community
Center, 3rd floor lecture hall,
Wednesdays from 5:30 to 7:30 p.m.

This class offers a unique opportunity
for anyone interested in obtaining their
GED. Students can improve their
academic skills in a small group setting.
E-mail to FREE_GED@hotmail.com for
more information.

Transportation Web Survey -
Commander Fleet Activities Yokosuka
(CFAY) needs your assistance in
meeting the needs of the community
with providing the safest and best quality
transportation services. Whether you
drive, walk, ride a bicycle or motorcycle,
use the train or the installation bus, now
is your chance to let us know how we
can improve an area of your quality of
life. Please take the time to complete a
short but informative online survey that
covers the different transportation
modes available. The survey will also
give community members living in
Negishi and lkego an opportunity to
provide input on how they perceive
transportation services. Data collected
from this survey will be used in
conjunction with a base-wide traffic
study that was conducted several
weeks ago to determine the best
possible solutions for many of our
roadway and transit areas of concern
aboard CFAY. This survey will run from
April 1-30 and can be accessed at the
following Web site: http://
www.gfnet.com/Survey/

TakeSurvey.asp?SunveylD=43K6m4033852KG

U.S. Embassy Tokyo Security Notice
— It has been recently reported that
some clubs and areas in Roppongi are
becoming increasingly dangerous.
There have been several recent reports
of U.S. citizens being drugged via their
bar drinks. Subsequent to being
drugged, criminals will charge extensive
amounts to the victim’s credit card(s),
unbeknownst to the victim, or will steal
the card(s). Victims who have been
drugged tend not to come out of it for
several hours, sometimes still in the bar
and sometimes on the street. The
following is a list of clubs that have been
the scene of these recent crimes:
Crystal, Bar Colors, Sheesha, Castel's,
White Horse, Ultimate, Exotic City,
Climax, Seventh Heaven, Marbles and
Club 99. We strongly encourage
everyone to stay away from these clubs.
Further, there have been multiple
occurrences of this type of crime in the
last few weeks. Crimes of this nature
seem to be on the rise in Roppongi.
Crime in Roppongi is not limited to these
clubs alone and we urge everyone to
remain extra vigilant when enjoying the
night life that Roppongi offers. Be
advised that establishments in the area
of Roppongi Intersection (Roppongi
Street and Gaienhigashi) have had the
highest level of incidents.

Deckplate leadership: reality versus myth

By FLTCM(SW/AW) Tom Howard,
U.S. Pacific Fleet

Hey shipmates, | want to talk today about reality versus
myth when it comes to deckplate |eadership.

Our recollections of the way things were done will often
determine how things are done in the future. These
recollections or stories can have either

the chief before he realized that if he did these things himself,
he would be doing the things “the chief did” and
subconsciously preparing himself to put on anchors. The great
L PO never waited for the chief to ask how things were going
or what the status was on a specific work project, he provided
the chief routine updates. The chief in turn provided updates
to the DIVO so he too could provide the same to the
department head. It's awell-maintained

apositive or negative effect on what we
do and who we are. If they’re serving
our needswell, there’sno need to change
them. However, whenthe story isamyth
and has become so much a part of our
unconscious being that it drives our
behavior, thenit’stimeto break the myth
and bring the story back to its true
reality.

I’m talking about “chiefs on deck!”

First et me state the myth: “Back in
theday, if | ever saw my chief out of the
goat locker, it meant | or one of my
shipmates was going to get his or her
butt chewed.”

Now the reality: “My chiefs were
always in the spaces.” They were

capstan of information going round and
round.

Thethought that if the chief isalways
on deck it was considered
micromanaging the LPO, it never
crossed anyone's mind because the chief
was always on deck. If my job was to
work with one or two other seamen to
repaint a bulkhead, | knew either the
chief or my supervisor was going to be
inspecting the progress at every juncture.
When we finished needle-gunning,
someone was going to inspect to see if
the job was ready to sand. When we
finished sanding, someone was going to
inspect to see if we were ready to prep.
Once that was done, we were ready to

constantly checking the cleanliness and
preservation of the equipment and
ensuring the spaces they were
responsible for were properly
maintained. They wereroutinely seen with thedivision officer
(DIVO) or the leading petty officer (LPO), wheelbook in
hand; pointing at things and writing stuff down, presumably
adding to the laundry list of things that needed to be done.

They were “mentoring” before any of us knew what the
word meant and certainly before it became part of our Navy
terminology. They were helping develop the young junior
officer into agood officer who could become a great DIVO
with the toolsto be asuccessful department head and beyond.
To the LPO who had seen this going on for years as he came
up through the ranks, he was finding out exactly what the
chief waswriting down in hiswheelbook. They were finding
out how things were prioritized based on the operational
schedule and mai ntenance requirements.

The good L PO only needed to do this a few times with

Commander U.S. Pacific Fleet Master
Chief FLTCM(SW/AW) Tom Howard
U.S. Navy file photo

prime. When the chief or LPO was sure
that all these steps were completed
satisfactorily, like had been done for
years before, we painted it and then, that
too, was inspected for holidays. Were we micromanaged?
Nope! We were being taught the proper ways to do our jobs.
In reality, we were being mentored on what was needed to do
to be ready to put on achevron of a petty officer.

Asit pertainsto our myths, I’ve heard it stated this way:
the more we repeat them to ourselves, the more powerful they
become; the more powerful they become, the more they
determine our behavior; the more we behave as if they are
true, the more they will become self-sustaining prophecies.

Soto al our chiefs, flush the myth down the toilet and get
back on deck. Your Sailors need you and our Navy expects
it. If you'reinthe goat locker, | expect it'sfor acup of coffee,
chow or you' retelling one of your fellow chiefsthat his spaces
look like they haven't seen a broom since Moby Dick was a
minnow!

Action Line correspondence may be
edited for length and readability. Your
guestions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don't get results, send an e-mail
to cfay.pao.watch@fe.navy.mil. We
welcome your feedback, especially if it
is of a general nature and can help
others. To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.

Correction: The naturalization story
photo caption that appeared on page
one of the March 20 Seahawk should
have read "(Right) Martin Ulsano
receives his certificate of citizenship
from U.S. Embassy Tokyo Chargé
d'Affaires ad interim James P. Zumwalt
during a naturalization ceremony held
aboard CFAY at the Chapel of Hope
Feb. 27. Ulsano became the first
military dependent to become
naturalized abroad."
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ATGWP embarks George Washington, verifies combat readiness

By MC2 James Kimber, USS George Washington Media Department

USS George Washington (GW) (CVN 73) Sailors began aweeklong limited training
evaluation with Afloat Training Group (ATG) Western Pacific Detachment Yokosuka
March 9.

The ATG limited training team (LTT), invited by the Nimitz-class aircraft carrier,
arrived to help ensure damage control training is still operating at the ship's high
standards.

"We hope to learn from ATG any areas that may need more focus or attention in
order to meet fleetwide standards necessary to fulfilling our role asthe Navy's forward-
deployed aircraft carrier,” said Lt. Cmdr. Stephen Sims, GW damage control assistant.

"We're evaluating the damage control watchstanders in the repair locker — how
they respond to simulated scenarios as well as their damage control knowledge," said
Damage Controlman 1st Class (SW) Osbert Forde, an ATG instructor. "Additionally,
we're observing and eval uating the ship's Damage Control Training Team (DCTT) and
ensuring they are effectively interacting with and guiding the junior Sailors."

One of the most important aspects of running damage control drills and general
quarters simulations is to train on proper communications, so the watchstanders'
responses are as close to automatic as possible, he continued.

"Without effective communications, command and control cannot effectively manage
a casualty or provide assistance, and training is the key to making effective
communications second nature to all watchstanders,” Sims added. "When an actual
casualty occurs, there isn't time to train or to learn how to communicate; it must be
automatic, and training is the key to that."

Sims said thisis especially important for GW Sailors, who serve as part of the
forward-deployed naval forces.

"Asthe Navy'sforward-deployed aircraft carrier, thereis no question that the damage
control organization must be ready for any situation,” said Sims. "It is crucial for the

(Center) DC1 Harold Chalmers trains Sailors during a general quarters drill aboard
the aircraft carrier USS George Washington (GW) (CVN 73) March 10. The drill
was the first evaluation GW participated in with Afloat Training Group.

U.S. Navy photo by MCSN Christopher S. Harte
ship's survivability, and to be able to meet any tasking we may receive from a higher
authority. GW has to be ready to deploy safely and be able to conduct sustained flight
operations to meet mission requirements.”

Practice makes
perfect

Deadline for creating electronic
service records approaches

By MCC(SW) Maria Yager,
Navy Personnel Command Public Affairs

Asof March 19, more than 128,000 Sailors have
established a self-service electronic service record
(ESR) account as the April target date approaches.

The chief of naval personnel released a
NAVADMIN Feb. 5 announcing the requirement for
all active duty and Reserve personnel to establish and
maintain a self-service ESR account within 60 days.

"Having a self-service account is necessary for
updating emergency contact information. Self-service
accounts contain other important features, such as
enabling Sailors to directly submit PCS (permanent
change of station) travel claims upon PCS transfer,
update race, ethnicity and religion information, and
view all other ESR service record information," said
Chief of Naval Personnel Vice Adm. Mark Ferguson
in NAVADMIN 043/09.

The requirement date for Sailors serving at seaand
without connectivity to establish an ESR is 60 days
upon return to homeport.

The Navy first implemented the ESR in 2006. The
ESR provides individual Sailors, Personnel Support
Activity Detachments (PSD) and personnel offices
holding servicerecordswith secure, worldwide Internet
access to personnel, training, and awards data. Navy

Operational Support Centers and customer commands
of PSD can also use the system.

"Eventually, the enlisted field service record will
be phased out and we will use only these electronic
systems, so it'simportant for all Sailorsto establish an
ESR account," said Dwight Stanton, military personnel
records manager at Navy Personnel Command.

Self-service accounts can be created at https://
nsips.nmci.navy.mil or onthe Navy Standard I ntegrated
Personnel System (NSIPS) ESR server on board ship.

Commanding officers, executive officers and
command master chiefs can obtain command-level,
view-only access by completing the NSIPS/ESR
system authorization request and contacting their local
NSIPS area manager. This access provides the user
view-only capability for all ESR accounts within their
unit identification codes.

All commands responsible for service record
entries are required to initiate updatesin NSIPS ESR,
however official military personnel file requirements
remain unchanged.

NSIPS ESR is the data entry point for electronic
service record maintenance. Sailors are responsible for
theaccuracy of their ESR and must contact the servicing
personnel office if any information isincorrect.

For more information read NAVADMIN 043/09 at
WWW.npc.navy.mil.

U.S. 7th Fleet Band member MUSN Josh Haney
plays the bass guitar during band practice aboard
CFAY March 9. Created in 1943 with the
establishment of the U.S. 7th Fleet, the band has
performed for literally millions throughout the
Western Pacific.

U.S. Navy photo by MCSN Charles OKi
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Softball association delivers expert training to CFAY umpires

Story and photo by MC2 Brock A. Taylor,
Navy Public Affairs Support Element Japan

Softball umpires aboard Commander Fleet Activities
Yokosuka (CFAY) received professional softball training
March 6-8, directly from the sourcethat dictates most

in the future.

All umpires base their calls from ASA regulations and
each year those regulations are updated. Cress says that
his presence as an ASA representative brings the rules of
softball into light.

“1 have a different voice, a different personality,” he
said. “I’'m from an outside source, so [the umpires] have
atendency to want to listen and grasp the rules of the
game.”

The three-day clinic brought professional training to
the umpires and it included everything from in-class

of the game’srules.

Craig Cress, the director of membership and a
senior member of the Amateur Softball Association
of America (ASA) paid avisit to CFAY to bring the
most up-to-date rules and regulations of amateur
softball to base umpires.

Softball, one of Yokosuka smost popular off-duty
recreational sports draws enough interest from sea
and shore commands, that games and tournaments
are scheduled year-round. In fact, amajority of the
base’s officiating team are active duty and retired
service members.

Cress, a 32 year veteran of amateur softball
umpiring, says it was an honor to share his love of
the game with those serving overseas.

“It' sagreat experiencefor me,” Cresssaid. “I'm
out hereto better assist the umpiresin calling abetter
game and having a good time doing it.”

lectures and videos to on the field practice. Cress
followed up histraining by monitoring umpire calls
at aregularly scheduled Saturday game.

“1 think they listened, they learned and had alot
of fun,” said Cress.

Now, umpires like Information Systems
Technician 1st Class (SW) Nathan Jones, who spends
alot of his off-duty time on the field, have a better
understanding of making the right calls with
streamlined information provided by Cress.

“1 definitely appreciate Mr. Cress coming out
here,” said Jones. “To actually see someone go
through al the calls and teach you is alot different
than reading from a book or looking at pictures.”

Cress said visiting forward-deployed service
members was quite an honor for himself and the rest
of the ASA and he’s happy to be able to give
something back.

The ASA hashosted clinics at overseas|ocations
such as Italy and Germany since 1996. Thisisthe
first visit for an ASA member to Japan since 2000.
Cress says hewould like to make regular visits here

Craig Cress of the Amateur Softball Association of America
describes the slow pitch softball strike zone to local umpires
aboard CFAY March 7. Cress’s visit was a rare opportunity for
CFAY umpires to receive training and evaluation from an expert.

“We revery proud of our military,” Cresssaid. “We
know that they put alot of effort into what they do
and because of their work, people like me are able to
do what | do.”

MWR receives environmentally friendly alternative fuel vehicle

By Mark Elrod, CFAY Public Affairs

“It allows us to take immediate action as far as the environment goes, and being

Commander Fleet Activities Yokosuka (CFAY) Morale, Welfare and Recreation
(MWR) Department received an environmentally friendly, electric powered vehicle

Feb. 13.

moreenvironmentally friendly,” hesaid. “1’m not awareif there are other electric vehicles
introduced in the other government agencies, but | think it's a positive trend to start, and
for our needs on base, it'sideal. It's just good environmental awareness for the [whol€]

base and community to take note of .”

The EXV4, which are el ectric-powered vehicles
that are manufactured by e-ride Industries, were
provided by Commander Naval Installations
Command (CNIC), and the Navy MWR Division.

“CNIC subsidized these vehicle purchases for a
few installations as a test to see if they could be
adopted more widely around the [organi zation],” said
MWR Administrative Officer Jason Symak. “MWR
Yokosuka is onboard with introducing the vehicle as
anew concept and mode of transportation.

Though thevehiclesarebeing usedinatria phase,
they are anticipated to impact the organizationsin a
couple of ways.

“Were looking at a, possible, overall reductionin
expenses and emissions,” said Symak. “It cuts down

According to the e-ride Industries Web site, the
EXV4 is “the largest, most comfortable NEV
(Neighborhood Electric Vehicle) on the market.”
NEV isaU.S. Department of Transportation (DOT)
classification for speed limited battery electric
vehicles, according to the DOT Web site.

Though they may be considered the largest, most
comfortable NEV's on the market, they are far from
luxury vehicles or sports cars. However, the vehicles
won't emit harmful hydrocarbons into the
atmosphere.

“They’ re environmentally friendly to usefor basic
needs, such as daily runs and local transportation
purposes,” said Symak.

According to Symak, it will be easy for peopleto

on fuel costsand fuel emissions. Our ‘gastank’ isan
outlet. You simply plugitinand thevehiclerecharges.”

The use of the vehicles helps the MWR
organization to be more active in hel ping take care of
our environment, which is something that Symak
thinks may, al so, benefit other organizations.

CFAY MWR Department received the e-ride EXVR, an
environmentally friendly electric powered vehicle Feb. 13. The
use of the vehicle is part of a trial phase by CNIC and Navy MWR
Division as to whether or not they may be adopted into use more
widely throughout organizations.
Photo by John Sullivan

notice the vehicle when it is being driven around the
base.

“It'sgoing to be an [eye-catcher],” he said. “ People
are going to look at it and they're going to know it
doesn’t look like your standard vehicle. We have
stickers on the car [that state] 100 percent electric.”

CFAY, Zushi emergency personnel strengthen ties with training

By Dan Bowen, CFAY Public Affairs

Emergency personnel from Commander Fleet Activities
Yokosuka (CFAY) lkego Housing Complex Fire
Department teamed up with their counterparts at the Zushi
Fire Department headquarters March 16 for training on
the use of the automated external defibrillator (AED) as
part of a monthly program.

Thismonth’s program provided paramedicsfrom lkego
with advanced life support training. The training scenario
centered on using an AED to diagnose and treat asimulated
patient whose heart had entered cardiac arrest. An AED
automatically analyzes the patient’s heart rhythm and
advises the rescuer whether or not a shock is needed to
restore anormal heart beat. The AED delivers an electric
shock that stunsthe heart momentarily; stopping al activity.
This gives the heart a chance to restart normal electrical
activity and resume beating effectively.

Zushi City Fire Chief Kouichi Shimizu believes the
training isimportant because it reinforces skills they need
to better do their jobs. “This is very valuable training
because we have to continually train; you can understand
the concept of something or what the book saystodoina
situation,” said Shimizu. “But unless you actually go
through the motions of doing something over and over,

you will not be able to perform a rescue with an AED for
example, aswell as you could without the practice.”

Zushi City and CFAY have mutual aid agreementsin
place that enable the two to cooperate closely during an
emergency. Although this agreement isin place, the two
departments realized that without building an accurate
understanding of thetechniques, procedures and equipment
each command utilizes, the true potential of the agreements
could not be realized.

For this reason, the two fire departments decided to
join forces once a month to practice and train on a variety
of scenarios, including fire fighting, advanced life saving
techniques and other areas where the departmentswill need
to work together in case of an emergency. CFAY Fire Chief
Daniel Vogel attended the most recent session and believes
the training is an important part of providing the best
possible service to residents.

“If we' ve worked together in the past, we know each
other, we know what type of training, what type of
procedures we' re going to use and we can work together
better as a team,” said Vogel. “The Navy community
benefitsfrom thistraining in acouple of ways, it strengthens
and supports our mutual aid agreementsand it also provides
an enhanced level of training and service we can provide
the community during medical emergency situations.”

Personnel from CFAY’s lkego Housing Complex Fire
Department practice emergency medical techniques
on a mannequin at the Zushi City Fire Department
Headquarters March 16, as part of an ongoing
program that brings the two departments together for
monthly training sessions.

U.S. Navy photo by MC2 Gabriel S. Weber






Ambitious goal set for USNH Yokosuka blood drive

By Jennifer Savage, USNH Yokosuka Public Affairs

U.S. Naval Hospital (USNH) Yokosuka, in coordination with U.S. Pacific Command
Armed Services Blood Bank Center Okinawa, will hold blood drives 8 am. to 3 p.m.
aboard USS George Washington (CVN 73) March 30, USNH Yokosuka March 31 and
the Fleet Recreation Center April 1.

Hospital officials say, anyone that holds a Department of Defense (DoD)
identification card and is at least 17 years of age may participate in the blood drive.
That includes active duty personnel, spouses and children.

The need for blood isgreat. According to the American Red Cross, every two seconds
someone in the U.S. isin need of blood.

“Only about three to five percent of the U.S. population donates. If every person
that donated brought along afriend, there would never be ablood shortagein America,”
said Deputy Director U.S. Pacific Command Armed Services Blood Bank Center 1st
Lt. Edward Griffin.

The blood collected during the USNH Yokosuka blood drive will go to supporting
a population of 175,000 active duty, family members and DoD civilians across the
Pacific. Thisincludes providing blood for eight medical treatment facilities and any
ships or operationsin the area.

The importance of blood cannot be underestimated, nor isit something that can be
duplicated in alab.

“There is currently no substitute for blood. The only way a person can receive
blood is from another person,” said Lt. Edgardo Guzman, Japan Area Joint Blood
Program officer.

Last year, the hospital collected about 135 units, according to Guzman. He says
they have set an ambitious goal of collecting 360 unitsthisyear, but is confident in this
community’s spirit of donating to support those in need.

“Blood literally saveslives...donating blood isone of the highest forms of community
service,” said Griffin.

Donating blood is asimple and easy way for the Yokosuka military community to
support this area’s service members and their families, in peace and in war. It costs
nothing, takes one hour and one donor can save threelives.

According to www.givelife.org, the following are four simple steps to donating
blood:

* Register and show identification card.

A Sailor donates blood to the Armed Services Blood Program at CFAY's Fleet
Recreation Center. USNH Yokosuka will hold a blood drive 8 a.m. to 3 p.m. aboard
USS George Washington (CVN 73) March 30, USNH Yokosuka March 31 and the
Fleet Recreation Center April 1.

U.S. Navy file photo by MCSN Kari R. Bergman

* A staff member will take the donor’s temperature, iron level and blood pressure to
ensure well-being, and will conduct a brief, confidential health interview.

* The staff member will clean the areaand insert the needle. It will take about seven
to 10 minutes for the bag to collect approximately one pint of blood. Then the needle
will be removed and a bandage will be placed on the donor’s arm.

 Donors are encouraged to rest and help themselves to snacks to alow the body to
adjust. Then, donors are free to continue with normal activity.

For more information on the blood drive, please call the USNH Yokosuka laboratory
at 243-8567.

Navy revises tracking of Sailors health post-deployment

By Navy Personnel Command Public Affairs

The Navy announced recently that commands may now access online the Deployment
Health Assessment (DHA) Program instruction OPNAVINST 6100.3 which cements
the requirements for periodic assessments prior to and after deployments.

"When leadership takes an active role in making sure that the assessments take
place then we know we are really taking care of Sailors physical and emotional needs,”

New tool improves search
feature on TRICARE Web site

By Lora Sanders-VanNoy,
TRICARE Pacific Marketing Representative

Looking for information on the TRICARE Web site? Thanks to a new
custom search tool, TRICARE beneficiaries can experience improved results
on the TRICARE benefit information portal at http://www.tricare.mil.

The Googl e custom search technology directs users to the information they
need with a few key words and the click of a mouse. By using the world’s
largest and most accessed search engine, TRICARE users can more easily
find a wealth of information on topics such as finding providers, the various
TRICARE health care plans, “what’s covered,” plan costs and much more.

The new search technology optimizes the TRICARE Web site experience
for beneficiaries, providing more accurate results during a search for general
TRICARE information.

The TRICARE beneficiary portal was also improved in 2007 with the
implementation of atool that delivers customized information. By entering a
simple profile detailing duty status, location and plan, beneficiaries can receive
atailored Web site with the topics that most directly apply to them.

TRICARE isthe health care program serving active duty service members,
National Guard and reserve members, retirees, their families, survivors and
certain former spouses worldwide. As a major component of the Military
Health System, TRICARE brings together the health care resources of the
uniformed services and supplements them with networks of civilian health
care professionals, institutions, pharmacies and suppliers to provide access to
high-quality health care services while maintaining the capability to support
military operations.

To beéeligible for TRICARE benefits, you must be registered in the Defense
Enrollment Eligibility Reporting System (DEERS).

To experience the new search tool improvement, log on to http://
www.tricare.mil or for more TRICARE information, stop by your local
TRICARE Service Center or call 243-9528.

said Fleet Master Chief Mike McCalip, Office of the Chief of Naval Personnel.

"Sometimes Sailorsin ahurry to get demobilized or back to their pre-1A (individual
augmentee) job may not spend the time on the post-deployment assessment that they
should and issues arise months after a deployment. The post-deployment re-assessment
(PDHRA) isdesigned to pick up those issues,” he added.

Sailors frequently rate their overall general health worse three to six months after
returning than they did immediately upon return. The process is designed to identify
stressinjuries and other health concerns that require further assessment or treatment.

Sailors are required to undergo a Pre-deployment Health Assessment (Pre-DHA),
form DD 2795 no earlier than 60 days prior to the expected deployment date. Then
when the Sailor returns from deployment a Post-Deployment Assessment (Post-DHA),
form DD 2796 should be completed as close to their homecoming date as possible, not
earlier than 30 days before the expected redeployment.

Reserve Sailors should complete the Post-DHA before being released from active
duty. The PDHRA form DD 2900 should be completed between 90 and 180 days after
return from deployment.

To make life easier, Deployment Health Assessments are all submitted electronically
by anurse, corpsman or medical technician. If aservice member gives positive responses
to some questions, the assessment may be bumped up for review by a physician,
physician'sassistant (PA), nurse practitioner (NP), or independent duty corpsman (IDC).
The PDHRA can only be done by a physician, PA, NP, or IDC.

For more information on the assessments and reassessments review OPNAVINST
6100.3 available in the reference section on the Navy Personnel Command Web site
http://www.npc.navy.mil/channels/.






FISC Logistic Response Team enhances fleet mobility

By H. Sam Samuelson,
FISC Office of Corporate Communication

If U.S. Fleet and Industrial Supply Center (FISC) Yokosuka were a commercial
enterprise, one of itslatest “products’ would be bold enough to sport a slogan suitable
for airing during thisyear’s Super Bowl: “Wherever you need us—whenever you need
us.”

wolf hunter-gatherers of provisions, equipment, services —whatever and sometimes,
wherever.

However, with the reduction of, or, in the case of the Littoral Combat Ship (LCS)
and the elimination of Supply Corps billets at sea, eventually technology and some
forward thinking had to come to the rescue.

That forward thinking camein the form of “ distance support.” Bach himself became
a student of distance support while

Of course, FISC Yokosuka is not a
commercial enterprise and it does not need
to attract “ Super Bowl-sized” audiences.
However, with afootprint covering athird
of the earth’stotal sea-surface area, even a
non-logistician might take abreak from the
chips and salsa and say, “Wait. It's a big
ocean out there. How can they do that?’

Three letters: L-R-T.

A fairly new concept, Logistics
Response Team (LRT) means people:
qualified logisticians — wherever,
whenever, however.

FISC Yokosuka Operations
Department, itself established relatively
recently as part of the enterprise’'s
functional realignment, adopted the LRT
concept to address dwindling human
capital aboard ships and other military

assigned to the Navy Supply Information
Systems Activity (NAVSISA) in
Mechanicsburg, Pa., just prior to his
assignment to FISC Yokosuka.

“| attribute a lot of this to [Deputy
Chief of Staff, Logistics, Fleet Supply and
Ordnance, U.S. Pacific Fleet] Adm.
[Thomas] Traaen,” said Bach. “1 watched
the whole concept of ‘distance support’
take root under [then] Capt. Traaen when
he was at Naval Supply Systems
Command. | got to see behind the curtain.
The signal | was seeing was that change
was on the horizon.”

The LCS has provided a test bed
platform for several distance support
initiatives that have moved some supply
“back office” functions ashore. Repair
parts stock control and food service

units operating in the Western Pacific,

records-keeping arejust two of the targets

The amphibious command ship USS Blue Ridge (LCC 19) steams within sight of
Mount Fuji. FISC Yokosuka’s Logistic Response Teams fortify units almost
anywhere in the FISC Yokosuka area of responsibility with needed logistics

while facing steady, if not increasing,
logistical demands from those units.

of opportunity that are moving off of the
ship, as afloat supply manning continues

“It's no secret that forward operating
forces, especially the fleet, have been
rapidly adopting 21st century efficiencies
and reducing labor,” said FISC Yokosuka Director of Operations Cmdr. Eric Bach. “ Of
course, that doesn’t necessarily translate to aneed for fewer repair parts, or areduction
in contracted support requirements, fuel services or support for humanitarian aid.”

" So, we borrowed heavily from the ‘when you absolutely, positively, have to have
it,” concept. Remember that? Except, we' re not talking overnight packages, here,” Bach
said. “We'retalking ‘overnighting’ people, ‘overnighting’ capability.”

“Anywhere; that's the concept,” said Bach.

Here'show it works: In effect, FISC YokosukaL RTsarelike“micro FISCs,” relatively
small, easily formed logistics teams of almost any make-up that can be rapidly injected
almost anywhere in the FISC Yokosuka area of responsibility (AOR), ready to fortify
units on scene with the logistics services they need.

“Serioudly, if we need ateam in Papua New Guinea, or the Philippines, Cambodia—
we could drop ateam in there,” said FISC's Operations Department’s Exercises Officer
Lt. MikeAugustine. “We recently spooled up to form contingency contracting in support
of USSBIlue Ridge (LCC 19). It was a monumental effort across our enterprise from
Yokosuka to Singapore and even Hong Kong, with help from the C7F (Commander
U.S. 7th Fleet) country teams and even the embassy in Tokyo. In the end, the demand
signal for the team was turned off but it was agreat exercise of our capability to surge at
a short notice even to Vladivostok.”

“The foundational concept is distance support. If a unit is operating in your
backyard, no matter which corner, you have to be able to flex to support them,” said
Bach. “It wasn't so long ago, however, that ships' supply officers were left to their
own devices.”

Bach, who served as supply officer aboard the minesweeper USS Patriot (MCM
7) in the Western Pacific from 1996 to 1999, is a veteran of an older style Supply
Corps, before e-mail was king, where supply officers aboard ship were often lone-

services.

to decrease.

“It’s workload ashore with ties to a
much more vast logistics network; that's
the essence of distance support,” said Bach. “Why couldn’t that work for all facets of
supply? We saw that as a huge target of opportunity.”

More than that, there was another, greater human incentive to the LRT concept
Bach added.

“One of the geniuses of the LRT concept is that it provides a superior ability to
respond to calamities that befall the Western Pacific. This areais, literally, a hotbed
for natural disasters: tsunamis, earthquakes, typhoons,” said Bach, “ There are events
likethisevery year, and the onus for support, logically, goes right back to the tactical,
last-mile level of logistics. When disaster struck in the past, everyone just assumed
someone would spring into action, but the fact is, there really was no assigned entity
to ‘spring,” so, again, here is a perfect job for an advance group of logistics
professionals, reaching back to alarger network of support.”

Bach concedes that the LRT still remains in a developmental stage. “But that's
aright,” he said, “if we're going to grow it, we're going to grow it right.”

Asit stands now, there are three basic componentsto FISC Yokosuka's version of
the LRT concept.

For larger multipurpose amphibious assault platforms, FISC Yokosukastill supports
the ships' organic supply assets which, when moved ashore, are often called beach
detachments, but ensures that, where necessary, they are supported when thereis a
shore need anywhere in the AOR and local arealogistics expertise.

For smaller units and platforms, more robust L RTs can be formed and deployed
where needed, again, especially in remote areas of the AOR and for special needs.

Lastly, contingency needs, such as an equipment breakdown, medical emergency
all the way to the major disasters.

“It depends on the demand signal,” said Augustine, “Whether that signal comes
from a ship, a military unit or Mother Nature herself.”

Lyden sends praise to Supply Corps after visiting Pacific Fleet

By Blake Vives, CFAY Public Affairs

Chief of the Supply CorpsRear Adm. Michael J. Lyden

area of responsibility (AOR) after visiting

tropical cyclone hit Bangladesh.

“1t’sfascinating to consider the size of the battle space
inthe PACOM (U.S. Pacific Command) AOR and to read
sent amessage praising thework donein the Pacific Fleet  about the great work our Supply Corpspersonnel aredoing

to overcome some unique logistics challenges and set the
standard for Navy and Department of Defense.”

Lyden also shared the details of a newly launched
comprehensive study of the Supply Corps community, in
his message and during his speech at the

several commands including the U.S. Fleet
and Industrial Supply Center (FISC)
Yokosuka.

“My first 90 days as Chief of the Supply
Corps have gone fast. | had the opportunity
to hit the road and meet many members of
our supply community, officers, enlisted and
civilian, around the major fleet concentration
areas,” Lyden’smessageread. “| experienced
first-hand the amazing work done by the
supply team across amyriad of missions and
environments.”

Lyden also mentioned FISC Yokosuka's
support of humanitarian assistance and
disaster relief missions, among others, asan
illustration of the Supply Corps carrying out
the Navy’s expanded missions. FISC
Yokosuka's Detachment in Singapore carried
out one such mission, providing relief after a

Supply Corps Birthday Ball in Tokyo.

“Modeled after a previous effort in 1990,
Supply Corps 2010 Study, the intent is to
assess the future demand signal's, stakehol der
needs and emerging opportunities for the
Supply Corps,” said Lyden. “WiththeNavy’s
evolving mission sets and force structure, the
timing is right to ensure the Supply Corpsis
best positioned to provide superior support
to naval and joint warfighters.”

(Left) Chief of the Supply Corps Rear Adm.
Michael J. Lyden, FISC Yokosuka
Commanding Officer Capt. Michael J.
Arnold and JIMSDF Commander Maritime
Material Command Vice Admiral Hiroji
Miyaura perform atoast during the Supply
Corps Birthday Ball Feb. 28.

Photo by Toshiyuki Ito







SRF-JRMC welcomes home Capt. Peter Werp

Story and photo by Keiichi Adachi, CFAY Public Affairs

At arecent command wide ceremony, military and civilian members of Ship Repair
Facility and Japan Regional Maintenance Center (SRF-JRMC) welcomed home U.S.
Navy Reserve Capt. Peter Werp upon hisreturn from Kuwait where he was assigned as
an individual augmentee (1A).

“While | was certainly alittle fearful of going to the Middle East, the Navy trained
and equipped me for success,” said Werp. “Bravo Zulu for that. Now that I’m back
home, it makes me more aware about how many of the simple things of life are such a
blessing and not to be taken for granted.”

Werp left Japan Feb. 17, 2008 and reported for duty in Kuwait March 21, after
completing extensive army training that prepared him for possible combat situations.
He returned home exactly one year later. “It was exciting to learn the Army’s warrior
ethos. | completed my mission January 2009, and before returning to Tokyo, | enjoyed
taking terminal leave in the U.S., seeing my extended family,” said Werp.

IAsare U.S. military service members assigned to a unit for the purpose of fillingin
for, or augmenting members of that unit during the overseas contingency operation
(formerly known as the war on terror).

IAs are different from other members of that unit by the fact that they are assigned
individually rather than as part of atraditional military organization such as a brigade,
battalion or company. |As can be used to fill shortages or can be used when an individual
with specialized knowledge or skill is required. As aresult, |As can include members
from an entirely different branch of service.

“1 am excited to have him home and | am glad heis safe,” said Werp'swife Ruta. “|
don’t worry anymore. | am proud of the job he has done and service he gave to his
country.”

Werp was a supervisory engineer working for the Lifting and Handling Department
as deputy director at SRF-JRM C before he had departed for his|A service to Kuwait.

“1 think it’s wonderful that Captain Werp safely returned home to his family and |
know his family must be relieved that he is out of harms way,” said Chief Yeoman
(SW) Renee Green of SRF-JRMC Administrative Department.

Before SRF-JRM C Commanding Officer Capt. Stephanie Douglas presented Werp
with the framed blue-star banner being displayed in the SRF-JRM C headquarters, she
spoke of his major responsibilitiesin Kuwait in her speech.

“Werp represented Navy Forces Central Command (NAV CENT)/Commander Fifth
Fleet asthe Liaison Navy Officer (LNO) to Kuwait, being the primary point of contact
for all Navy issues, he provided key situational awarenessto Army Central Command
senior leadership of Navy operations throughout the theater and an understanding of
NAVCENT major activities, and also served as the NAVCENT LNO to the Army,
Kuwait Navy, and Kuwait Coast Guard; as the Political Military Officer to the U.S.
Embassy in Kuwait; and Officer in Charge of all Navy personnel in Kuwait,” said
Douglas.

A Blue Star Service Banner displayed in the window of a home is an American
tradition. The banner lets others know that someone in the homeis proudly serving in

(Right) SRF-JRMC Commanding Officer Capt. Stephanie Douglas, Capt. Peter Werp
and his wife, Ruta pose for a group photo after Werp’s welcome home ceremony
concluded.
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the U.S. armed forces. Today Blue Star Service Banners are displayed by families
who have aloved one serving in the armed forces, including the National Guard and
reserves of all military departments.

Werp was involuntarily mobilized for his |A service. However, because that is
what a Navy reservist trains and prepares for, he was ready and willing and helped
determine his own orders to Kuwait.

Thiswas the second time for Werp over his 20 year career asareservist. The first
time was after the Sept. 11 terrorist attacks. “Both times were great opportunities to
support my country with aparticular skill set nurtured and honed as a sel ected reservist
and as a Department of the Navy civilian,” said Werp.

Werp stated that it was particularly memorable to participate in all the events
leading up to the signing of maritime operating protocol s between the Iragi and Kuwaiti
heads of Navy. “The U.S. and Combined Maritime Forces were instrumental in
fostering and facilitating this great milestone between two navies that were once
enemies. | got to play a major role on the Kuwaiti side,” said Werp.

The 1,800 Sailors stationed in Kuwait provide many difficult functions supporting
the Army, for example, running the military prison and hospital and clinics; and
performing harbor protection, air ambulance service, custom duties, base security
and the warrior transition program, according to Werp.

Werp said that for the active component Sailors, their participation is increasing
asthe war continues and the reservist component deployable numbers drop. “1’d just
like to ask everyone for their prayers and blessings for shipmates Lt. Cmdr. Charles
Young and Lt. Cmdr. Haak Dahl, who are both navy reservists working at SRF-JRMC
and who are now serving in Afghanistan as |As,” he said.
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Capt. Peter Werp visits the Navy crew aboard a SEA ARC harbor
patrol boat which provides force protection and security for the

largest commercial port in Kuwait.

Photo courtesy of Capt. Peter Werp
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“Reality”

By Chaplain Scott Shafer

This past summer | had the singular misfortune of watching “ The Dark Knight.”
This was another Batman movie, but it was supposed to be grimmer and grittier
than previous Batman movies. Some of the commentary seemed to equate grimmer
and grittier with being “real.” It seemsthat in our world today, if things are presented
as more violent or sickening, then somehow this must be more realistic than amore
sanitized presentation.

| can remember when | first got married. My wifeand | had acake, thiswonderful
ceremony, and heartsfull of dreams. Admittedly, alot of these dreams did not come
to pass. We' ve had stomach viruses, car breakdowns, and all kinds of stuff to deal
with. Our relationship has not been defined by little statues on a cake, neither isit
defined by the misery of any one moment over any other moment. Our lives are not
made more “real,” through being grim or gritty...though they might be more
sensational if someone is running through wearing a batman ouifit.

I’ve seenthefilm “It'saWonderful Life’ numeroustimes. Thisisnot agrim and
gritty movie. People weren’t being shot in bank holdups, though there are moments
when you wonder what will happen to the main character. What holds this movie
together and what ismost “real” to me are the relationships, like how someone can
be sustained through hardship by their immediate and extended family.

We are coming up on the holy day of Easter. Thisisaday of great significance
for Christians, because it is areminder of when Jesus Christ came back from the
dead. We memorialize this event by remembering the empty tomb that Jesus | eft
behind. Thisisamoment of great hope, and it is not atime of grim despair. Does
this mean that it islessreal because it is grounded in hope?

Good Friday is the day when Christians remember the death of Jesus on the
cross. Thiswas aday of pain and despair for the disciples. In fact, we only label it
“good” because we know the hope that we find at Easter. If it were not for Easter
this would be a day of unrelenting pain. A time when we might remember when
Jesus left and never came back. It would be a grim and despairing time. But the
point isthat Jesus did indeed come back! He was resurrected!

There aretwo sides of our lives. There are timeswhen all can seem lost and we
don’t know what will happen tomorrow. | felt like that the day that my wife was
diagnosed with multiple sclerosis. Still, there are other times when all seemsright
with theworld and possibilities seem within our grasp that we never dared to imagine
before. | felt like that at the birth of our daughters. It was a joy to be able to see
someone face to face, whom | had loved for the past nine months!

So what is“real?’ |sthe cross more real than the empty tomb? They both are
real. Hope is as much areality as despair might be. Very often it is just what we
choose to focus upon. What are you focusing upon this Easter season? Amen.

Annual road tax, 2009 decal issuance

Annua road tax for your vehicleis paid every spring. Payments, which must be made
inyen, can be made at the Kanagawa Tax Officefor regular sized carsand trucks. Payments
for motorcycles and mini-cars can be made at the local city hall or ward office, starting
April 1. Inaccordancewith U.S. Forces Japan Policy L etter, vehicles areto be registered
at the closest military installation of which vehicle owners are assigned.

Road tax will be collected at the Fleet Theater, March 24, 26 and 27 from 9 am. to
noon and 1 to 2:30 p.m. and April 16 and 17 from 9 am. to noon and 1to 2:30 p.m. This
service aboard Yokosuka is also intended for Ikego residents. Road tax collection for
vehicles registered in Negishi will be at the Morale, Welfare and Recreation (MWR)
classroom, Bldg. 19045, in Negishi Housing April 13 and 14 from 9 to 11:30 am. and
12:30to 2:30 p.m.

The amount of road tax to be paid depends on the type of vehicle, which can be
determined by the number shown on the top of the license plate. The respective tax
amount isasfollows:

* 44Y, 400Y, and 56Y, 57Y, 58Y, 500Y, 529Y plates 7,500 yen

* 33Y, 300Y, 329Y plates 4.5L and below 19,000 yen
4.6L and above 22,000 yen

¢ 11Y, 100Y plates 32,000 yen

Base decals must be affixed to the top center of the front windshield, next to the
Japanese inspection sticker. The current Japanese inspection sticker, current base decal,
installation sticker and rank decals (if applicable) should be the only decals affixed to the
windshield. All other decals and inspection stickers from the previous years must be
removed. Contact the Vehicle Registration office at 243-5011/5896 for more information.

Head’s Up Yokosuka!

Community Announcements

March USO Events — The following is a list of upcoming March USO
events:

» Sesame Street TV Special at the Benny Decker Theater for attendees will
be at 10 am., March 28. Free popcorn provided.

« Every Wednesday night in March is board game night for the entire family
with alarge selection of board games to play.

« Every Saturday night in March isnew DVD release night. RentaDVD and
enjoy some popcorn. Come out and see the movies you missed at the theater.

Contact the USO Yokosuka Center Operations Manager Danaé Hoekstra at
241-3030 or dhoekstra@uso.org for more information.

Yokosuka Schools Mandatory Spring Re-registration — Re-registration
will be at Kinnick High School (KHS) April 21 - 24 from 8 am. to 2:30 p.m.
The following is the re-registration schedule:

Date: L ast name begins with:

April21 A-D

April 22 E-K

April23 L-P

April24 Q-Z
If your family will be in Yokosuka during the next school year, you must re-
register to guarantee the availability of appropriate staffing. Otherwise, your
child’'s class schedule will not be issued on the first day of schoal. If you will be
leaving the Yokosuka area, come in with your transfer orders and fill out a
withdrawal form. Contact KHS or your child’s school for more information.

USNH Yokosuka Health Care Consumer Council — The Commanding
Officer, U.S. Naval Hospital (USNH) Yokosuka, will host a Health Care
Consumer Council April 23 at 5:30 p.m. in the hospital’s command auditorium.
The meeting is open to al beneficiaries and will address a variety of health care
topics. Call USNH Yokosuka at 243-8740 for more information.

Month of the Military Child — Fleet and Family Support Center (FFSC)
Yokosukainvites all Yokosuka, Ikego and Negishi school age children to enter
the "What does it mean to be a Military Child" contest. You can write an essay,
poem or atop ten list on what it means to be a military child. Entries must be
received at FFSC, 2nd floor of Building 1555 by 4 p.m. April 22. If you are
mailing in your entry, send it to: Fleet and Family Support Center, PSC 473 Box
116, FPO AP 96349-0116. The best entry and afirst and second place runner up
will be selected by acommittee and will be announced April 24. Contact Bessie
Smith at 243-9632 or Robyn Wilson at 243-7878 for more information.

Phishing e-mails — Recent reports of phishing attacks trying to entice users
into providing personal login information have been noted. In addition,
unsolicited e-mails asking users to click an embedded link that connects their
computer to a hostile domain or malicious Web sites have shown up on
Department of Defense networks. Navy Systems Administrators or legitimate
businesses will never send you an e-mail message asking for your personal
information. If you receive an e-mail such as the kind just described, do not
reply providing the requested information, open any attachments or click on any
links. Delete the e-mail and contact your network administrator immediately.

DoD, OPM to review NSPS

From the Department of Defense

The Department of Defense (DoD) and the Office of Personnel Management (OPM)
announced March 16 that they will undertake areview of the National Security Personnel
System (NSPS).

The decision by Deputy Secretary of Defense William Lynn was made after
consultation with the Office of Personnel Management (OPM).

"This administration is committed to operating fair, transparent and effective
personnel systems, and we are undertaking this review to assess whether NSPS meets
these objectives," said Lynn.

With new |leadership under a new administration, DoD and OPM will engage with
key stakeholdersin examining NSPS.

"We recognize that varying view points exist regarding NSPS, and given the scope
and complexity of the system, it isimportant for leadership to conduct its own review of
the program," Lynn added.

DoD will delay any further conversions of organizations into NSPS pending the
outcome of thisreview. Thisaffects roughly 2,000 employeesin organizations scheduled
to convert to NSPS this spring. Those organizations are adjusting their plans accordingly.
During the review, organizations already covered by NSPS will continue to operate
under current NSPS policies, regulations and procedures.

DoD and OPM leadership are engaged in discussions with key personnel in the
administration to determine the overall framework, scope and timeline of the review,
including identifying an appropriate individual to lead the review. It is expected to take
several months for areview team to gather the necessary information and data, reach
out to stakeholders and devel op recommendations for |eadership consideration.

NSPS implementation began in 2006, changing the way DoD civilians are hired,
compensated, promoted and rewarded. The system currently covers approximately
205,000 DoD employees.






MWR Positions

Come join the MWR team! Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here? Then come visit us in the MWR Building, room
225, or call 243-1246.

Club Operations Division
Lead Cook — NL-08, $14.06/hr. CPO Club (2 RFT).
Admin Assistant — NF-03, $10.78-$15.00/hr. Club Alliance (1 RFT).
Food Service Supervisor — NF-03, $10.78/hr. Food Court (1 RFT).
Bartender — NA-05, $10.72/hr. Club Alliance (1 RFT/1 Flex).
Cook — NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (1 RFT/
2 Flex), Food Court (1 RFT), Club Takemiya (1 RFT).
Material Handler — NA-05, $10.72/hr. Food Court (1 Flex).
Food Service Worker — NA-03, $9.29/hr. Club Alliance (1 Flex), Food
Court (7 RFT), Officers’ Club (1 RFT).
Waiter/Waitress — NA-03, $9.29/hr. O’ Club (6 Flex), CPO Club (1 RFT/
2 Flex), Club Alliance (1 Flex).
Recreation Assistant (Bingo) — NF-02, $8.62/hr. CPO Club (1 RFT).
Club Operations Assistant — NF-02, $8.62/hr. CPO Club (1 RFT/2 Flex),
Club Alliance (1 Flex), Club Takemiya (1 Flex).
Cashier — NF-01, $7.50 - $9.50/hr. O’ Club (1 Flex), CPO Club (1 RFT).
ID Checker/Security — NF-01, $7.00/hr. Club Alliance (1 RPT/7 Flex).

Support Activities
A/C Equipment Mechanic — NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician — NA-08, $12.79/hr. Maintenance (1 RFT).

Child Development Program
Program Assistant — CY-02, $9.18/hr. Main CDC (1 RFT/6 Flex), Hourly
(3 Flex), Ikego (1 Flex).

Community Activities Division
Auto Worker Helper — NA-05, $10.72/hr. Auto Hobby Shop (1 RFT).
Recreation Assistant — CY-02, $9.45/hr. Youth Center — Yokosuka
(2 Flex), Negishi (1 RFT/1 Flex), Teen Center — Yokosuka (2 Flex), lkego
(1 Flex), Youth Sports (1 Flex).
Recreation Assistant — NF-02, $8.62/hr. Wood Hobby Shop (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (2 Flex).

Recreation Division
Sound Maintenance Worker — NA-07, $12.10/hr. Entertainment (1 RFT).
Open to current MWR employees only.
Projectionist — NA-07, $12.10/hr. Theater — Negishi (1 Flex), Yokosuka
(1 Flex).
Duty Manager — NF-02, $8.62/hr. Theater (1 Flex).
Recreation Aide — NF-01, $7.00/hr. Single Sailor (2 Flex).
Paintball Attendant — NF-01, $7.00/hr. Ikego Campground (2 Flex).
Ticket Seller — NF-01, $6.55/hr. Negishi Theater (1 Flex), Yokosuka
(1 Flex).

Athletic Division
Supervisory Recreation Specialist — NF-04, $34,000-$45,000/annum.
Aquatics (1 RFT).
Field Maintenance Worker — NA-05, $10.72/hr. Athletics (1 Flex).
Duty Manager — NF-02, $8.62/hr. Athletics (2 RFT/1 Flex).
Recreation Assistant — NF-02, $8.62/hr. Adult Sports (1 Flex).
Clerk Typist — NF-01, $7.30/hr. Athletics (1 Flex).
Gear Issue Attendant — NF-01, $6.55/hr. Athletics (1 RFT/1 Flex).
Swim Instructor — NF-02, $8.62/hr. Aquatics (9 Flex).
Lead Lifeguard — NF-02, $8.62/hr. Aquatics (2 RFT).
Lifeguard — NF-01, $6.65/hr. Aquatics (8 Flex).

*Due to publishing timelines, some jobs listed may not be available. For
the most up-to-date listing, check out www.cfay.navy.mil/mwr

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received at
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC
473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement. Applications may also be submitted through the drop box
located at the front entrance of the HRO, Yokosuka building. These applications
must be in the drop by close of business (4 p.m.) of the closing/cut-off date of
the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

Office Automation Technician — YB-0326-01, CFAY-23-09. Open: 3-20-09,
Close: 4-2-09.

Continuing

Education and Training Technician (child care) — YB-1702-01, CFAY-19-
09. Open: 2-27-09, Close: 8-27-09 (Cutoffs be established until filled).
Training Instructor — YA-1712-02, SRF-20-09. Open: 3-6-09, Close: 4-6-09.
*Two vacancies. *Intermittent (on-call) position.

NEX Positions

All positions are open until filled. Applications are accepted Monday-Friday,
8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316,
Room 217. Contact NEX at 243-4418/5150.

Food Delivery Operator NA-2 — Food Services - $8.59-$10.02/hr (1 Flex)
Food Service Supervisor NS-2 — Food Services - $11.15-$13.01/hr (1 RFT)
Food Sales Supervisor NF-3 — Food Services - *$24,621-$31,298/annual
(1 RFT)

Food Service Workers NA-2 — Food Services - $8.59-$10.02/hr (12 Flex)
Store Worker NA-2 — Autoport - $8.59-$10.02/hr (1 Flex)

Sales Clerk NF-1 — Autoport - *$6.55-$8.00/hr (2 Flex)

Retail Storage Supervisor NF-3 — Main Store - *$29,032-$44,843 (1 RFT)
Sales Clerk NF-1 — Main Store - *$6.55-$8.00/hr (2 RPT, 8 Flex)

Specialty Sales Clerk NF-1 — Main Store - *$7.00 - $9.00/hr (2 RFT, 1 Flex)
Supervisory Sales Clerk (FrontEnd) NF-2 — Main Store - *$8.39-$11.00/hr
(1 RFT)

Supervisory Sales Clerk NF-2 — Main Store - *$8.39-$11.00/hr (4 RFT)
Store Worker Supervisor NS-1 — Main Store - $10.47-$12.22/hr (1 RFT)
Store Worker NA-2 — Main Store - $8.59-$10.02/hr (1 RFT, 2 Flex)

ID Checker NF-1 — Main Store - *$6.55-7.50/hr (1 RFT)

Inventory Technician NF-2 — Inventory Control - $8.39-$17.25/hr (1 RFT)
Cashier NF-1 — Cash Office - *$7.50-$9.00/hr (2 Flex)

Personalized Service Clerk NF-1 — Fleet Rec. - *$7.25-$8.00/hr (1 Flex)
Personalized Service Clerk NF-1 — Main Store - *$7.25-$8.00/hr (1 Flex)
Vending Operations Clerk NF-1 — Vending - $7.00-$9.00/hr (1 Flex)
Equipment Rental Clerk NF-1 — Rental Center - *$7.00 - $8.00/hr (1 Flex)
Hair Stylist NA-7 — Beauty Salon — Commission (1 RFT)

Warehouse Worker NA-4 — Distribution Center - $10.01-$11.67/hr (2 RFT)
Security Guard NF-1 — Distribution Center - *$7.50-$9.00/hr (1 Flex)
Manicurist (Nail Tech) NA-5 — Ikego- Commission (1 Flex)

Hair Stylist NA-7 — Negishi — Commission (1 Flex)

*Salary based on experience

Miscellaneous

Dental Hygienist — Navy seeks one full-time contract Dental Hygienist for
Branch Dental Clinic Atsugi. Deadline for submission of solicitation package
is April 10, 4 p.m. For details, call Masami Kobayashi of FISC Contracting at
243-6835 or HMC(SW/AW) Carmona at 264-3612 or 3613. Solicitation#: 09-
Q-2412.






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Roman Catholic

Sun  Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
Sun  RCIA Class, Blessed Sacrament 0930
SuN CCD, classrooms 0930
Sun  Youth Group, Old Thew Gym (G-113)*
1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
Wep  Confession 1600
WEep Perpetual Help Novena,
Main Chapel 1700
WEep Mass, Main Chapel 1730
2" Tue Pre-Baptism Class 1730
THu  Choir Practice, Main Chapel 1700
THu  Women'’s Bible Study 1730
Fri Choir Practice, Choir Room 1700
1st FrRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SaT Confession,
Blessed Sacrament Chapel 1600

(or anytime by request)
NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital
Chapel).
General Protestant

Sun  Worship Service, Main Chapel 0930
THu  Choir Practice, Main Chapel 1830

Protestant Liturgical

Sun  Communion Service,
Fellowship Hall 1100

Contemporary Christian

Sun  Worship, Main Chapel 1700
THU Praise Team Rehearsal,
Choir Room 1600

Gospel Praise Service

Sun  Worship service, Main Chapel 1230
Tue  Women'’s Bible Study,

Classroom 10 1800
WEep  Choir practice, Main Chapel 1830

Filipino Christian
Sun  Worship Service,

Kinnick Little Theatre 1230
WEep  Prayer Meeting, room 3 1800
Church of Christ
Sun  Worship, Kinnick Little Theatre 0930

Sun  Sunday School 1100
WEep Bible Study, rooms 2,3 and5 1800

The Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Across from the City of Yokosuka
Post Office (Off base)

Jewish Faith Community

FrI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)
2" anp 4" Thu ~ Classroom 10 1800
Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

TuE Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

Wep  Middle School — Quest 1600
High School — One Way 1830

Protestant Women of the Chapel*

TuE Bible Study, Classroom 10 0900
TuE Bible Study 1800
34 MonFellowship Program 1700

Japanese Women'’s Bible Study*

TuE Main Chapel/Fellowship Hall,
Classrooms 0900

COMPASS Spouse Support Group

WED, THu, Fri (Last week of month),
Room 5 0900

Men’s Christian Fellowship
Tue  Study Group (Fleet Rec 3 Deck) 1130
3rd SatBreakfast (Location varies)

*Runs from September to June

Negishi: Chapel of the Rising Sun
*242-4183

Roman Catholic

SuN Mass, Main Chapel 0800
Sun  Confession 1700
Sun  Bible Study 1730
THU CCD, classrooms 0900
Protestant

Sun  Worship Service, Main Chapel 1030

IKEGO: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic

SAT Vigil Mass 1900
Pentecostal
Sun  Worship Service 1000

Adult Bible Study
Wep  Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Webp Ikego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THu Middle School/High School — Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the
Chaplain on Duty can be reached by calling
CFAY Security at 243-2300.

Fleet and Family Support Center

Modeling Fair, Spring 2009
The Yokosuka Fleet and Family Support Center (FFSC) will be holding their
semi-annual modeling fair on Saturday, April 11 at the Sullivan’s Elementary School
Gymnasium. Modeling Agencies from around the Kanto Plan area will be in
attendance. The agencies will be seeking models for a variety of purposes such as
commercials, movies, advertisements, etc. There will be three sessions at 9-11 a.m.
(morning), 12:30-2:30 p.m. (early afternoon), and 3-5 p.m. (late afternoon). If you are
interested in signing up, please e-mail the Yokosuka FFSC at ffscinfo@fe.navy.mil, or
call 243-FFSC (3372).

Child Abuse Prevention Month Art Contest for Teens
ASACS, Department of Mental Health and the Fleet and Family Support Center are
sponsoring an art contest for all high school students. The themes are "Prevention
Works Yesterday, Today and Tomorrow." Or “I have a voice, | have a choice.” Submit
a picture on 8 x 11" paper. On the back of the picture include your name, age,
address and phone number. The winner of the contest will paint their winning picture
as a mural on an interior wall in building E-22. Submission for the art contest can be
dropped off with Kinnick High School ASCAS counselor Alice Ginkens. The deadline
for submissions will be April 20, 2009.

Congratulations on the birth of your baby!

Michael Zollner and Julie Zollner are the proud parents of GABRIEL MICHAEL
ZOLLNER born March 4, 2009 at 4:06 p.m., weighing 5 pounds, 15 ounces.

David Fuson and Amy Fuson are the proud parents of AVA NICOLE FUSON born
March 8, 2009 at 5:25 a.m., weighing 7 pounds, 9 ounces.

John Rogers and Jaqueline Rogers are the proud parents of BRUCE BALLEY
ROGERS born March 13, 2009 at 8:32 a.m., weighing 8 pounds, 5 ounces.

Nathan Richardet and Jamie Richardet are the proud parents of EMMA ROWE
RICHARDET born March 13, 2009 at 5:48 p.m., weighing 7 pounds, 4 ounces.

If you'd like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 1558.

Classes This Week

Please call us at 243-FFSC (3372) to sign up today!

Monday, March 30

Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days)
Tuesday, March 31

No Classes Scheduled
Wednesday, April 1

Japanese Spouse Group 10 a.m. (2 hrs.)

Negishi — Spouse Support Group 11 a.m. (2 hrs.)

Negishi — Getting Started Teaching English 1 p.m. (2 hrs.)
Thursday, April 2

Ikego — Play Morning 9:30 a.m. (1.5 hrs.)

NMCRS’ Budget 4 Baby 5 p.m. (1.5 hrs.)
Friday, April 3

Employment Overview 11:30 a.m. (1.5 hrs.)

Negishi — Kid’s Craft Class 10:30 a.m. (1.5 hrs.)

PCS Workshop 8 a.m. (4 hrs.)

Yokosuka — Play Morning 9:30 a.m. (1.5 hrs.)

***Please visit our website for more details about our classes.

Upcoming Classes

April 6 Area Orientation Brief and Intercultural Relations Class
Accelerated Transition Assistance — ATAP
Communication, Anger and Stress Management Assertiveness (CASA)
English as a Second Language; Labor and You

April 7 Boot Camp for New Dads

April 8 Bulls and Bears; CASA; Youth Enrichment Class (Middle School)

April 9 Ikego — lkebana Class; Ikego — Play Morning

April 10 Effective Resume Writing; Yokosuka — Play morning

April 11 Modeling Fair

Negishi FFSC Fleet and Family Support Center Ikego FFSC
242-4125 243-FFSC (3372) 246-8052
Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







Automobiles

For Sale 1997 Honda SM-X. $1,000 obo. 120,000
km. Must sell. Call 080-6741-1980 or 090-4007-1982.
All reasonable offers will be considered. Great family
car/well maintained.

Angel Motors — American owned car business.
U.S.A. Spec (LHD) Models! Custom order any Japanese
(RHD) model! Vehicle shipping worldwide! Contact
Mike for more details by e-mail at:
mike@angel motorsjapan.com or by phone at: 090-8019-
6372. Web site: www.angel motorsjapan.com.

Sale Sale Sale. "95 Honda Inspire, 49,000 km, $1,595.
99 VW Polo, 77,000 km, $1,795. '99 Honda Odyssey,
$2,195. '98 Honda CR-V, 87,000 km, $3,595. For more
information, call 090-9686-7162.

U.S. Spec Cars!! Availablein Yokosuka. You can ship
the car to the states. We are located at the Yokosuka
entrance #7 on Yoko Yoko. 15 minutes from the base.
Come and check our stock. English Spoken. 93-2
Yamanaka, Yokosuka. E-mail: auto@casper.co.jp. Web
site: www.casper.co.jp. Call (046) 853-2110.

Boats

Maxum Ski Boat (16.5 ft). Much invested but needs
work. Much equipment. See at marina. Cheap, cheap,
cheap obo. 200 HP engine goes with. Call Peter, 080-
5933-6932, (03) 3774-3118, 243-4467.

Services

Aloha Aroma — Estetiq Salon. Aromatherapy, hot
stone, Detox, etc... Body therapy, 60 min/$45. Aroma
therapy facial and décolleté, $30. Gift certificate
available. Please call Eiko, 241-4284 or 090-1802-8889.
On-base Yokosuka. E-mail to: aloaroty@hotmail.com.
Licensed Therapist.

Amber Jewerly. Lithuaniadirectimport. High Quality.
Must see. Great Giftsl Wholesale prices. Bring friends,
save. Distributer also wanted. Have fun, make money.
Meet on base weekly. Call Ruta, 090-4426-9737.
Computer Repairs. High qualified IT technician is
hereto support your computer and network related i ssues.
Expert service on all PC/Apple computers. Virus and
spyware removal, system errors and PC’s |aptop upgrade.
System restore and new computer installation. Quality
repairs at competitive rates. Call Edwin — 246-7628 —
080-6797-2531. www.triad-computers.net.

G’s Salon —Waxing (B.B and all kinds), Manicure,
Facials. “Straight from Manhattan” personalized service
to bring out the beautiful you! Please call 241-2474 or
080-5677-6532 for appointment.

KRush Photography. Specializing in babies,
milestones, maternity, and family portraits. We're also
great for senior portraits, special events, and all of your
other photography needs! Visit krushphotography.com,
or e-mail: Cindy@krushphotography.com.

LTO Run and Free Junking. New registration,
Japanese inspection, transfer registration, deregistration,
road tax, temporary plates. Call Jackie, 080-6657-9716,
080-3394-5445 and (046) 833-5737.

LTO Runs and Junking Service. New registration,
Japanese inspections, temporary plates, transfer
registration, minicars, change address, road tax,
deregistration, base inspection, JCI renewal. Please call
Theresa, 241-3427 or 080-3392-4384.

LTO Runs and Free Junking (could junk in a
couple of hours). New registration, Japanese
inspection, renewal, change address, transfer title,
deregistration, road tax, T-plates. Call Elvie at 090-4585-
8329.

LTO and Free Junking. Need to junk it now? Don't
wait days. JCI inspection, title transfers, road tax,
deregistration, T-plate. 12 yearsin Japan. Negishi, Ikego,
any transmission OK. Call Derrick, 241-4415 or 090-
3592-8809.

LTO Runs and Junking Services. Japanese
inspection, new registration, transfer registration,
deregistration, change of address, road tax, temporary
plates, could junk and deregister your car in aday or less,
on base or off base OK. Eight years experience. Call Fe
at 241-4954 or 090-9317-8259.

LTO Runs and Junking Service. Registration,
deregistration, transfer registration, road tax, temporary

plates, junk and deregister vehicle in same day. Call
Mylan anytime at 241-3037 or 080-5863-3703.

LTO and Services. JCI renewal, junking, title transfer,
temporary plates, deregistration. Will pick up car at your
work or home and deliver same day. Call 090-8569-7130
or 090-2390-0309. Arlin.

LTO Runs and Free Junking. New registration,
Japanese inspection, transfer registration, deregistration,
change of address. Road tax, temporary plates. 0000
okO Call Cherry, 080-5046-0689.

LTO Runs and Free Junking. Yokosuka/lkego/
Negishi Registrations, inspections, transfers, | do it all.
No problem driving your vehicle to LTO. Call Reiko
McCullough, 241-3100/080-5497-2600 or e-mail:
reikoltoruns@yahoo.com. 00 00 0KO O O
MorsePhotoStudio.com has re-opened! Easter,
first communion, cherry blossoms... Remember these
special occasions with beautiful portraits. Please view
our online photo gallery. For appointments, call Sherry
Morse at 080-6736-4961.

Partylite Candles. Book ashow in March and receive
$100 in extra hostess credit for just $10 plus other great
offers. Book a show in April and receive an amazing
DOUBLE hostess credit for $15. Plus you will be the
first to see the new summer catalog and summer scents.
Don't havetimefor aparty, have abook show. Call Trish,
241-3170, www.partylite.biz/ruckhaber.

PCSing to Hawaii? Consult your real estate needswith
Coldwell Banker agent in Yokosuka! Call Etsuko Fields
(RA) at 090-1469-6325 for an appointment. 00000
0ooo

Piano Tuning Service — Spring Campaign 2009
(March~April). Upright pianos, ¥11,000 - ¥10,000.
Grand pianos, ¥14,000 - ¥12,000. *The price may
depend on the condition or type of piano. Please contact
Edward Fukushima (Member of Japan Piano Technicians
Association). (042) 473-4604 (Tel ./Fax), 080-5441-1802,
ef ukushima2@hotmail.com, efpiano442@ezweb.ne.jp.
0000000000000 000000000000000
0000000000000000000000000000
00000000000000000000 http://marriage-
counseling.hp.infoseek.co.jp/ Call 090-6300-1220, or
suzukiyokosuka@yahoo.co.jp.

Wanted

Drivers wanted for on-base taxi service. Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips. Morning shift is available
from 5:30 am. Contact 243-4511 or 090-3205-3472.
Supervisory and Management training positions available.
O00000000000000000000MCO 0 IHADDOO
0000000000000 0000000000000000
O0000000000MWO00004 a.m.-8 a.m.0 OO0
OKOOOOOOOOO00OO0O0000000000000000
0 0.K.0 0 243-451100 090-3205-34720 00000 000
English Teacher for Children. Part/Full-timepositions
are available in Yokosuka, Zushi and Yokohama area.
Training is provided. For more information, please call
(046) 865-8717, Monday-Friday, 10 am.-6 p.m.

Positions

Currently looking for people to become Pampered
Chef consultants. Must be honest, able to work with
people, love to teach/entertain. Preferably bilingual
Japanese/English and love to cook. Commissions start at
20%. Contact: JonandNicole@PamperedChefFamily.com,
or call +815055322126. Only accepting three consultants
now. Ad closes when consultants found.

Announcements

Christian Ministries Far East — A church on the
move and in the will of God! Located outside the
back gate after you pass the 7-Eleven on your |eft on the
corner. Ecumenical Sunday Worship Service 11 am. and
Wednesday Christian Studies 6:30 p.m.
Business@cmfeinc.com. (046) 827-2289. Come and
fellowship with us.

Are You Looking for an Apartment or House to
Rent? We can cater to military needs. Ocean view!
Mountain view! Spacious balcony! American style
bathroom! Tatami room! Let us find your dream

apartment or house. We have several houses and
condominiumsfor sale. Also start your red estate business
in Japan today! Our friendly staff will work hard to get
you the best deal possible. Call us (046) 825-0245, 10
am.-6 p.m. Contact at: chintal @hei sei-yokosuka.co.jp.
Address. 1-18 Wakamatsu, Yokosuka Heisei Housing Co,.
Ltd. Our company isin front of Coco’s curry shop near
Yokosuka Chuo Station.

If you are looking for a place to rent, please come
to Seaside Plaza located on the fourth floor of
Daiei Shoppers Plaza, right next to a photo studio.
We have a lot of apartments, condominiums and houses
for rent. Atthistime, wewould liketo show you one of the
best condominiumsin Anjindai, which is less than a 10-
minute drive from the Main Gate. A large 3LDK with 3A/
C, large gas oven/microwave combo, large refrigerator,
secure parking with one parking spaceincluded in the rent.
Many other great amenities! ¥230,000/month. Don’t miss
it. Please come to the store. sp@seaside-plaza.com.
www.seasi de-plaza.com. (046) 828-6767.

Mount Fuji Ryokan Minshuku Murahamasou now
online in English! We are a family run traditional
Japanese inn located on Lake Shoji in Kawaguchiko.
Please check our Web site at: www.murahamasou.com.
(0555) 83-2375.

PCS MOVE OR RELOCATION MOVE. If you are
relocating to Norfolk, Va Beach Chesapeake or
surrounding area and need the help of alocal Realtor who
specializesin Military moves to this area or just want to
search the area, please go to www.mikenarlis.com, or e-
mail me at mnarlis@williamewood.com. | can also send
out aRelocation package, just provide mewith your APO.
Thanks Mike Narlis.

Yokosuka Baptist Church. Independent,
fundamental, Baptist church withamilitary heart. Choumi
Building, 27-6 Ogawacho (Across from Mikasa Park).
For more information, call (046) 823-4654 or 080-3179-
9516. www.ybcjapan.org.

Adoption

Thinking about adopting a child? Yes—It can be
done while living overseas! We can make it happen!
Contact: www.Adopt-Abroad.com.

Asahi Advertising, Inc. is located next to
CFAY Public Affairs in Bldg. 3154, Room
213, on Command Hill. Please stop by
the office to place your advertisements!

Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash,
at Asahi Advertising, Inc. The fee is $1 for
every 10 additional words. These rates are
for Department of Defense
servicemembers, family members or
civilian personnel only. Prices for all other
ads must be separately negotiated with
Asahi Advertising, Inc.

The deadline for classified ads is 4 p.m.,
Friday prior to publication date (one week
in advance). Submitted classified ads will
be published after payment has been
confirmed.

Everything advertised in this publication
shall be made available for purchase, use
or patronage without regard to race, color,
religion, sex, national origin, age, marital
status, physical handicap, political
affiliation, or any other non-merit factor of
the purchaser, user or patron.

For more information, please call Asahi
Advertising, Inc. at 243-3100/(046)816-3100,
or contact them at:

seahawkyokosuka@ys020407.americablejapan.com

The point of contact is Keiko or Tomomi,
account executives. Regular business
hours are Monday-Friday from 10 a.m. to 4
p.m.

Asahi Advertising, Inc.






(Left) Ensigns Allan Aw of USS John S. McCain (DDG 56) and Do-Hee Jung of
Republic of Korea (ROK) oiler Hwachon (AOE 59) conduct communications
between their respective ships during an underway replenishment March 18.
McCain, one of seven Arleigh Burke destroyers assigned to Destroyer Squadron
15, is underway in support of Exercise Foal Eagle 09, a joint exercise between
the U.S. and ROK naval services.

U.S. Navy photo by MC2 Byron C. Linder

Negishi Housing Complex Officer in Charge Lt. Cmdr. Romadel De Las Alas reads
a Dr. Seuss book to Byrd Elementary School students March 2 in honor of the
author’s 105th birthday.

Photo by Nancy Turner

CFAY Commanding Officer Capt. Daniel Weed receives a diploma of appreciation
during a ceremony celebrating Seika Kindergarten's 61st year of operation March
17. Seika and CFAY have a long-standing relationship that began after the close
of World War II.

U.S. Navy photo by MC2 Matthew R. White

(Right) AG1 Robert Lee Hernandez is congratulated by Naval Oceanography Anti-
Submarine Warfare Center (NOAC) Yokosuka Commanding Officer Cmdr. Eric
Trehubenko after being awarded the Navy Commendation Medal during his
retirement ceremony March 6. Hernandez retired from active duty after 20 years
of naval service.

U.S. Navy photo by AG1 Nishon Barnes

GSM2 Rob Miller and GSM3 Andrew Carter, both assigned to guided-missile
destroyer USS Lassen (DDG 82), inspect the gas turbine generator in auxiliary
machinery room one after removing the starter air hose March 22. Lassen,
assigned to Destroyer Squadron 15, is currently undergoing a scheduled ship’s
restricted availability maintenance at CFAY.

U.S. Navy photo by MC2 Brock A. Taylor

Konnichiwa

Naval Facilities Engineering Command Far East Help Desk Sailor BU1
Mattew Lewis paints a backboard for The Sullivans School basketball goal.
Photo by Yuji Kawabe

Where is your home town? Brooklyn, N.Y.

How long have you been in Japan? Six weeks.
What is your favorite food? Chicken curry.

What is your life goal? To travel the world and learn new things.






