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Spring Festival offersopportunityforculturalexchange

Story and photo by Mark Elrod,
CFAY Public Affairs

Neither cloudy skies nor chilly winds could deter
more than 40,000 people from joining together for
cultural exchange during the 17th Annual

long and rich history the United States and Japan have
shared.

“We celebrate not only cherry blossoms, but your
friendship that has deepened over the years, between
America and Japan,” said Weed. “At the first arrival

of Commodore [Matthew C.] Perry in 1854, we have
sought ways to work together closely and broaden our
mutual understanding and deep appreciation for each
other’s culture.”

For the attendees, the event offered a day filled with
food and entertainment.

U.S. —Japan Spring Festival held on board
Commander Fleet Activities Yokosuka
(CFAY) March 28.

During the festival, which was
formerly known as the Cherry Blossom
Festival and is held each year in Yokosuka
during cherry blossom season, CFAY
opened its gates to the public to help
foster relations between United States and
Japanese citizens.

“The annual Japan — U.S. Spring
Festival has served for many years to
draw together people from, both, within
Yokosuka City and without, and continues
to be a lively day for Japanese [and] U.S.
[citizens] interchange.” said Yokosuka
City Mayor Yuto Yoshida, during his
opening remarks. “I believe this is a truly
meaningful celebration for Yokosuka

“This year’s program features a variety
of exciting events including a dance
performance and appearances by the
Midori Gaoka (Green Hill) Girl’s High
School Baton Club and the Takeyama Self-
Defense Taiko Drum Squad,” said Yoshida.
“American food vendors are also available
for your enjoyment while you view the
cherry blossom trees in Kosano Park.”

Additional entertainment included a
fire truck display by Commander U.S.
Naval Forces Japan Fire Department,
performances by the Yokosuka Sparkling
Spurs, which is a Japanese country and
western line-dancing troupe, a rock
climbing wall, ship tours and live music.

The food and entertainment helped
to serve as a positive representation of
the relationship between Americans and

City and I thank the U.S. Navy for their
cooperation in opening the base to the
public.”

CFAY Commanding Officer Capt.
Daniel Weed, also addressed the crowd
during the event, and spoke about the

(Left) Commander Fleet Activities Yokosuka (CFAY) Commanding Officer Capt.
Daniel Weed listens as Yokosuka Clty Mayor Yuto Yoshida provides opening remarks
during the 17th annual U.S. - Japan Spring Festival held on board CFAY March 28.
This year’s festival included a dance performance and appearances by the Midori
Gaoka (Green Hill) Girl’s High School Baton Club and the Takeyama Self-Defense
Taiko Drum Squad.

Japanese.

“Our long-standing alliance and
genuine friendship have blossomed
through a robust cultural exchange and
economic development program that is like
no where else in the world,” said Weed.

CFAYannouncesplanstoconstructirishpubonbase

By Dan Bowen, CFAY Public Affairs

Commander Fleet Activities Yokosuka (CFAY) Commanding Officer Capt. Daniel
Weed made this St. Patrick’s Day one to remember by announcing plans to construct
an Irish pub during a ceremony outside the bowling alley March 17.

Although the specifics of the project are still under review, the all hands facility
will be built in the back corner of the parking lot adjacent to the bowling alley and

be approximately 876 square feet in size.

“This has been two years in the planning. Groundbreaking is actually going to
start in the fall of next year,” said Weed. “We expect this to be done in the summer
of 2012; hopefully right in time for my retirement ceremony so I can come back to
Japan and retire here at the grand opening of the Irish pub. No pressure.”

According to Yokosuka Morale, Welfare and Recreation (MWR) Food and
Beverage Director Chip Kreisman, the idea for the project stemmed from a trip
Weed took to Washington, D.C. while on temporary additional duty (TAD) and
has blossomed under the cooperation between Yokosuka MWR, Naval Facilities
Engineering Command Far East and Commander Naval Installations.

“[Weed] had heard that there were several concepts that we we’re doing in the
Navy, notably at the Naval Yard in Washington, D.C. He was TAD, saw it, fell in
love with it and thought it would be a great addition to our Yokosuka community,”
said Kreisman. “We are, at this point, working on the conceptual design. It is funded
and that is 100 percent. I think it is going to be a tremendous success.”

The project is a MWR non-appropriated fund program that will be predominantly
funded with locally-generated MWR profits, which means that no extra money will
come out of resident’s pockets or from the U.S. Government. The pub will cost
approximately $2.1 million to construct.

The centralized location of the pub, the variety of items to be on the menu and
the assorted beverages that will be on tap should help transform the pub and the area
around it into a popular spot for residents.

“That really is the reason, to support our single Sailors,” Weed said. “We have
the galley here, the bowling alley - this is becoming single Sailor central.”

(Left) Morale, Welfare and Recreation (MWR) Community Activities Director
Mark Richards and MWR Entertainment Director Earl Murray unveil a billboard
depicting what the new CFAY Irish pub may look like once it is built during an
announcement ceremony held March 17, outside the bowling alley. The new
pub is expected to be completed in the summer of 2012.

Photo by John Sullivan

CFAY ceremony celebrates

Women'’s History Month

Commander Fleet Activities Yokosuka (CFAY)

honored Women’s History Month with a ceremony

at the Adm. Arleigh Burke Officer’s Club March 23.
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Defense Department gears up
for U.S. 2010 census

The Defense Department is working with the U.S. Census
Bureau to ensure that all military personnel are accounted
for in the 2010 census.
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Capt. Daniel L. Weed, CMDCM Gregory

Commander, Vidaurri,
Fleet Activities Command Master
Yokosuka Chief

Action Line correspondence may be
edited for length and readability. Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil. We
welcome your feedback, especially if
it is of a general nature and can help
others. To contact the Seahawk, call
243-5607/3003 or send an e-mail to:

Seahawk-Umitaka@fe.navy.mil.
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Heads Up Yokosuka!

Community announcements/Action line

Local Bar Angelo’s Declared Off Limits — Local Yokosuka
Honcho bar Angelo’s has been declared off limits to all members
of the armed forces until April 6 due to recent violations to
include violation of the Commander U.S. Naval Forces Japan
Drinking Policy. Removal of the restriction will be considered
by the armed forces disciplinary control board upon presentation
of information that satisfactory corrective action has been taken.

Steam Heat shut off and Air Conditioning turn on
Schedule - In support of Navy and National Energy policies,
Public Works Department will begin shutting off steam heating
in accordance with the following schedule:

e April 2-3: Common areas to include retail shops, clubs and
gyms

e April 5-6: Living areas to include family housing, officer and
enlisted bachelor quarters, and schools

Additionally, air conditioning will be turned on in accordance
with the following schedule:

* May 24-25: Living areas to include family housing, officer
and enlisted bachelor quarters, and schools

* May 25-29: Common areas to include retail shops, clubs and
gyms

* May 31-June 2: General office and administrative areas

e June 2-6: Industrial areas to include warehouses and shops,
buildings or areas that have individual air conditioning controls
should turn on their units in accordance with the above schedule.
Set thermostats to 78 F or 25.5 C. Contact Commander Fleet
Activities Yokosuka Energy Manager Thomas Bawden at 243-
6406 or e-mail to thomas.bawden@navfacfe.navy.mil.

USO Calendar of Events for April 2 - 9 — The following is
the USO Yokosuka calendar of events:

e April 3: Movie Night. Catch the newest movies released on
DVD starting at 4 p.m. with free pizza and popcorn offered at
5:30 p.m.

e April 7: Game Night. Challenge your friends to a variety of
board and video games starting at 5 p.m.

e April 9: TGIF Night. Save some cash and enjoy a free meal
courtesy of the USO. Buffet starts at 5:30 p.m. until supplies last.
Only single and unaccompanied active duty military are eligible.
USO Yokosuka hours of operation are Monday through Friday
from2t0 10 p.m.and 11 a.m. to 10 p.m. on Saturday and Sunday.
Contact USO Yokosuka at 241-3030/4894 to volunteer or for
more information.

Personal Readiness Summit — Members from the Office of
the Chief of Naval Operations Personal and Family Readiness
staff will be visiting Yokosuka to conduct a Personal Readiness
Summit in the Officer’s Club Admiralty Room April 7 and 8
from 7:30 a.m. to 4:30 p.m. followed by a Myths and Truth
session at the Fleet Theater starting at 8 a.m. April 9. Contact
CTTCS(SW/AW) Mike Bousquet at 243-3154, or e-mail to
michael.bousquet@fe.navy.mil for a detailed schedule or for
more information.

Vehicle Registration Office Temporary Closure — The
Yokosuka Base Vehicle Registration Office (VRO) will be closed
for business April 7 for upgrades and software installation. VRO
will reopen at normal business hours April 8. Call 243-5011 or
243-5896 for more information.

FFSC Yokosuka Month of the Military Child Contest —
Fleet and Family Support Center (FFSC) Yokosuka invites all
Department of Defense sponsored school children to participate
in the Month of the Military Child contest by writing an essay,
poem or a “Top 107 list on the topic “What I like about being a
military child.” All entries must contain the student’s full name
and school grade and the sponsor/parent’s contact information.
Entries must be received at FFSC, on the 4th floor of the
Community Readiness Center, before close of business April
9. You may also mail your entry to: Fleet and Family Support
Center, (Attn: MOMC), PSC 473 Box 116, FPO AP 96349-0116.
A committee will select the best entry and first place and second
place runners-up, will be announced April 22. Contact Steve
Ancheta at 243-9623 or Kevin Greathouse at 243-9621 for more
information.

Cape Fox Professional Services Motorcycle Rodeo - A
Motorcycle Rodeo will be held at the Yokohama North Dock
Motorcycle Training Range to promote safe motorcycling
from 10 a.m. to 3 p.m. April 10. Registration begins at 9 a.m.
All licensed Status of Forces Agreement (SOFA) sponsored
motorcycle riders are invited to participate. Riders must use

their own street legal, properly registered motorcycles to
participate. Spectators are invited and welcome to attend. Cape
Fox Professional Services certified motorcycle safety instructors
will hold four primary events to include a slow speed race, poker
run, a relay race and a timed circuit course. Prizes including an
iPod will be awarded. E-mail to cdelzatto@capefoxit.com to
sign up or for more information.

Overseas Housing Allowance Survey — The next triennial
Overseas Housing Allowance (OHA) Utility and Move-In
Housing Allowance (MIHA) Expenses Survey for Japan will
be conducted from April 15 through May 14. Full participation
in this survey is essential as allowances will be updated based
on the results. The target population for this survey is all
service members currently in private leases under the OHA
program. To prepare for the utility portion, members receiving
OHA should collect their actual bills or records of utility and
maintenance expenses for the last 12 months. To prepare for
the MIHA portion, members should collect all receipts for
expenses incurred when initially moving into their private leases.
This includes refrigerators, non-refundable hook-up costs for
electricity, et cetera. The survey is available online only, no paper
copies are available. The link to the electronic survey is https://
www.defensetravel.dod.mil/oha/survey/aprumemiel.html. This
is the only link to be used by Japan survey respondents. This
link will not be operational until April 15 when the survey starts.
Contact PSC(SW) Robert Feliciano at 243-8444, or by e-mail to
Robert.feliciano@fe.navy.mil for more information.

Child Care for Chapel of Hope Religious Services —
Beginning April 17, paid child care will no longer be provided
for Chapel of Hope weekday events. The Chapel of Hope will
continue to provide child care for Saturday and Sunday religious
services. Child care will be provided through Morale, Welfare
and Recreation Child Development Center certified caregivers.
Call 243-6773 for more information.

Earth Day Eco-Tours — To celebrate Earth Day, two Eco-
Tours will be held at the co-generation plant in building 3030
April 22. The first tour will be held at 10 a.m. and the second tour
will begin at 2 p.m. The co-generation plant, located on Nimitz
Boulevard behind the James D. Kelly Fleet Recreation Center,
is an energy-efficient power plant that provides environmentally
friendly, “clean” electrical power to Yokosuka Base. Call 243-
3814 to sign up for the tour or for more information.

BZ: Bravo Zulu to the information technicians and electronics
technicians at Naval Computer and Telecommunications Station
Far East for winning the Defense Information System Agency
Pacific Category IV Technical Control Facility of the Year
Award for 2009. They all worked very hard throughout the
year maintaining the hundreds of vital communications circuits
that allow us to do our jobs. The competition was great and
encompassed various military branch commands throughout the
entire Pacific region. A job well done to them all.

Q: Regarding the response to a request to move a pedestrian
crosswalk causing congestion on Nimitz Boulevard near Gridley
tunnel, 1 would like to offer a suggestion. | believe the mere
presence of the crosswalk itself creates an unnecessary hazard.
While the Commander Fleet Activities Yokosuka (CFAY) Safety
Office may judge moving the crosswalk might create a greater
hazard, removing the crosswalk altogether would remove all
potential hazards. Would you consider a test of temporarily
blocking the crosswalk and observing whether there are
complaints from pedestrians?

A: Thank you for your question. The safety of all Yokosuka Base
residents is of paramount concern to CFAY leadership. Several
CFAY departments are working together to develop a solution
that is both feasible and safe.

Q: I have two dogs who like to socialize with other dogs. Where
would one go to ask about installing a closed-in off-leash dog
park on base? Would this even be a possibility? This would be
beneficial not only for pet owners, but for our precious animals
as well.

A: Thank you for your action line question. Currently there are
dog parks located on board Yokosuka Base along the seawall
across from Yokosuka Middle School, at the Negishi Housing
Detachment on Skyline Drive and at the Ikego Housing
Detachment at Field #4.












Story and photo by MCSN Mike Mulcare,
Navy Public Affairs Support Element Japan

Commander Fleet Activities Yokosuka (CFAY) honored Women’s History
Month with a ceremony at the Adm. Arleigh Burke Officer’s Club March 23.

The theme for Women’s History Month this year is “Writing Women Back into
History.” The ceremony educated and reminded Sailors about the accomplishments
of military and non-military women.

CFAY Chief Staff Officer Cmdr. Donna Kaspar said she thinks it’s important for us
to honor this month because women play such an intricate part in the Navy’s mission.

“The significance of Women’s History Month is so we can take some time to
pause and recognize the achievements and sacrifices of women who have come
before us,” said Kaspar. “These women opened horizons and broke down barriers
to make a significant impact in the service of our country.”

Women in the Navy overcame many issues such as rank restrictions to the
Combat Exclusion Law, which excluded women from service on surface combatant
ships. Although the law was repealed in 1994, many believed exclusion from
serving aboard combatant ships hindered career advancement for some Sailors.

The ceremony honored women such as former President of the American Red
Cross and nurse Clara Barton, Pepsi Company President Indra Nooyi and the highest
ranking female military officer, Gen. Ann E. Dunwoody, commanding general U.S.
Army Material Command.

Speeches were shared during the ceremony by Aviation Maintenance
Administrationman 1st Class (AW) Adrian Lawrence and Master -at-Arms 2nd
Class Ashleigh Dickey. Additionally, a poem was read by Master-at-Arms 2nd
Class (SW/AW) Vernetta Knox.

CFAY ceremony honors, celebrates Women’s History Month

AZ1 Adrian Lawrence speaks during the Women'’s History Month ceremony at
the CFAY Officer’s Club March 23. During several speeches, Sailors discussed
key events in history such as in 1967, when President Lyndon B. Johnson signed
legislation removing rank restrictions on women in the military.

“I feel honored that I could speak during the ceremony,” said Knox. “I’'m a
woman who has been through my fair share of struggles and it feels great to be
able to write women back into history.”

DANTES releases long-awaited credentialing DVD for military

By Gary Nichols, Center for
Information Dominance
Public Affairs

The Defense Activity for Non-
Traditional Education Support (DANTES)
recently released its much-anticipated
Department of Defense (DoD) DVD about
credentialing (certification or licensing) for
service members.

DANTES, which is based at Saufley
Field in Pensacola, Fla., produced the new
DVD to provide service members with an
in-depth account of what certification and
licensure is and how it can benefit them
while they are in the military and later
when they eventually leave the service.

Victoria Street, DANTES training
manager, said it had been nearly a decade
since DANTES had shot their last program
about credentialing.

“Alot has changed in the 10 years since
DANTES produced its last video about
credentialing,” said Street. “We needed
to produce a new video that would reflect
those changes.”

One of the major innovations in the
credentialing world is the development
of the Navy Credentialing Opportunities
On-Line (COOL) program.

Since being launched at the Center for
Information Dominance Corry Station in

2006, Navy COOL has processed more
than 30,000 credentials for Sailors. On
average, the Navy COOL Web site receives
1.7 million hits each month.

Sam Kelley, Navy COOL director,
explained that credentialing is a DoD-
wide program that can benefit all service
members, no matter which uniform they
wear. Credentialing documents a person’s
level of competency and achievement in a
particular career or skill area.

“Credentials provide the civilian
industry-recognized equivalent of a
‘professional badge,”” said Kelley. “Military
personnel may already have the experience
and knowledge required to gain certification
in their occupational specialty and may
have no problem passing the exam to earn
certification or a license in a profession.”

DANTES produced the DVD to
provide service members with an in-depth
account of what certification and licensure
is and how it can benefit them while they
are in the military.

“DANTES is very excited about our
new credentialing DVD,” said Dr. Sandra
L. Winborne, DANTES credentialing
manager. “We thank those who participated
in the making of the credentialing DVD.
Our sincere hope is that military personnel
worldwide will view the credentialing
DVD and find reason to consider obtaining

certification or licensing credentials.
Credentialing may assist military members
with their service promotions or prepare
them for the civilian workforce.”

Along with action scenes of military
members working in aviation, medical,
dental, radiology, engineering and
electronics, the video also contains personal
testimonials from service members on the
importance of credentialing and from
service members who have transitioned
into the civilian workforce.

Additionally, the DVD highlights Army
COOL and Navy COOL Web sites and how
both services assist Soldiers and Sailors to
achieve their credentials related to their
military occupations and career fields.

Master Chief Navy Counselor Mark
Lashuay, a Navy COOL analyst, was one
of the Sailors who was interviewed for the
DANTES DVD.

“It was an honor to be asked to
participate in such an important program,”
said Lashuay. “I wanted to make sure that
all Sailors, Soldiers, Airmen and Marines
knew how important credentialing is and

how much it can mean to all of us. It is
such a great opportunity to earn nationally
recognized certifications while we are still
in uniform. And at the same time increase
the professional work force of our military.”

Originally modeled on a program
by the Army, the Navy COOL program
has taken on a life of its own and grown
exponentially in the scope of certifications
it offers to Sailors in the four years the
program has been in existence.

Sam Kelley, Navy COOL program
supervisor, said his Navy COOL team
has successfully cross-linked every Navy
specialty or rating with Department of
Labor to ensure the Navy offered at least
one civilian certification that matched
every job in the Navy.

“Credentialing is a win-win, and [ urge
all active duty and reserve personnel to get
involved,” added Lashuay.

The 11-minute, 55-second DANTES
Credentialing Program DVD is available
online by visiting the Web site http://
www.dantes.doded.mil/DANTES WEB/
distribution/audio.htm.

Navy updates fitness reports, evals

By Navy Personnel Command Public Affairs

The Navy announced changes to the performance evaluation system and advancement
policy March 9 to better reflect service as an individual augmentee/global war on terror
support assignment (IA/GSA) and physical fitness assessment results.

The changes apply to all reports ending Aug. 1 or later and come as a result of Sailor
feedback, according to NAVADMIN 083/10.

Under the new policy, a new billet subcategory code will be added to performance
evaluation and fitness reports to provide a mechanism for reporting seniors to identify
Sailors performing an IA/GSA.

“The IA/GSA billet subcategory was added to ensure IA and GSA Sailors are recognized
for their service away from their parent command and remain competitive with their
counterparts,” said Vice Adm. Mark Ferguson, chief of naval personnel. “Our Sailors are
doing great work around the world, whether assigned to traditional billets, joint commands
orasan IA. We want to ensure all Sailors are properly recognized for superior performance.”

Additionally, both concurrent IA/GSA and regular evaluations will be used to determine
performance mark averages and time-in-rate waivers to ensure outstanding performance
during an IA/GSA is properly rewarded.

The new policy also requires reporting seniors to document all physical fitness
assessments (PFA) conducted during the regular reporting period using new PFA codes on
performance evaluation and fitness reports. The change supports Navy’s culture of fitness
and is another tool available to leaders to identify and reward top performers, according
to the message.

The new policy applies to performance reports ending Aug. 1 or later. Timing of the
change minimizes impact to selection board deliberations and the advancement process.
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Defense Department gears up for U.S. 2010 census

By Jordan Reimer,
American Forces Press Service

The Defense Department is working
with the U.S. Census Bureau to ensure that
all military personnel are accounted for in

Census Bureau established a joint working
group in 2004 to coordinate the process
of counting military members and their
families. All four military services and the
Coast Guard are included. The Defense
Manpower Data Center, which collects,

points of contact, so that the census will run
smoothly during the course of the census
process,” Dixon said.

Defense officials said the department is
on track to submit the count forms to the
bureau ahead of the July 2010 deadline.

citizens will be counted in the census.
Service members stationed overseas still
are considered U.S. residents because they
normally reside in the United States but are
assigned abroad.

the 2010 census, a defense official said in

Washington, D.C., March 19.

All service members and their families,
whether stationed domestically or overseas,
must be counted and attributed to their
proper place of residence, Mary Dixon,
director of the Defense Manpower Data
Center, said in an interview with the
Pentagon Channel and American Forces
Press Service.

“The important thing is making sure that
state and federal governments are allocating
funds to those communities where our
bases are located, so they can properly
support our military members,” she said.

The constitution mandates that the
government take a census of U.S. residents
every 10 years. All residents, regardless
of citizenship or legal status, are legally
required to take part in the census.

The Chief asks:

“Did you know, the first census
began more than a year after the
inauguration of President George
Washington in 1790? Then Secretary
of State Thomas Jefferson was the
chief administrator of the first census.
Jefferson certified the results reported
by marshals and assistants in the
original 13 states plus the districts of
Kentucky, Maine, Vermont and the
Southwest Territory (Tennessee).
A total of 3.9 million people were
counted in the first census.

“Following the abolition of
slavery in 1865, ex-slaves were
named in the 1870 census for the first
time. Before then, they were simply

Census information is primarily used to
reapportion the number of seats allotted to
each state in the House of Representatives.
The government also draws on the data
to distribute about $400 billion in aid for
programs such as Medicaid. States use the
records to determine how to allocate funds
to cities and neighborhoods for critical
projects such as infrastructure, hospitals
and schools.

The Defense Department and the

archives and maintains manpower and
personnel data, represents the Defense
Department in the committee.

“This group works together to figure
out what that process is going to be,
making sure we have all the designated

Census Bureau enumerators in 1970 were only sent out to collect information from
non-responding residents, as it was the first census to operate on a true mail-out
mail-back system. The Defense Department is working with the U.S. Census Bureau
to ensure that all military personnel are accounted for in the 2010 census.

Archive photo courtesy of U.S. Census Bureau

recorded numerically by age.

“In 1870, more than 6,500
marshals and assistants counted the
U.S. population, which had grown
to more than 38 million. It wasn’t
until 1880 that specially trained
enumerators carried out the census.

“If you didn’t know, now you
know.” - MCC(SW/AW) Eric
Hannah, CFAY Public Affairs

All service members who receive a
census form are required to fill it out and
mail it back. The data of military members
stationed overseas, who will not receive a
form, will be processed administratively.

Service members who are not U.S.

Kinnick, fellow Kanto Plain all-stars play in exhibition game

By Dan Bowen, CFAY Public Affairs

All-star football players from Nile C. Kinnick High School (KHS), Yokota High
School, Zama American High School, the American School in Japan and four high
schools from the Kawasaki area played in an exhibition game, the Camellia Bowl, at
Kawasaki Stadium March 23.

The Americans racked up more than 500 yards of offense and scored on eight out of
11 possessions leading to a lopsided 61 to nothing victory in front of more than 1,000
spectators, including former Japanese Prime Minister Taro Aso, U.S. Ambassador to
Japan John V. Roos, Commander Battle Force 7th Fleet Rear Adm. Kevin Donegan
and Kawasaki Mayor Takao Abe.

Taylor Myers, one of the seven KHS football team members who played in the
game, attributed the victory to solid play on both sides of the ball. “We came out
strong, played tough defense and they had a tough time making first downs. Our offense
executed really well,” said Myers.

According to KHS Football Coach Gary Wilson, the win was nice but the overall
experience of playing in a big game in front of a large crowd in a big-time environment
was truly special.

“The kids were pretty excited about it,” said Wilson. “There were people wanting
to take pictures with our kids, just random people who would stop and want to get
their pictures taken with them, and that was really nice.”

KHS senior Joshua Robertson, who played defensive lineman during the game,

was especially appreciative of having the chance to play in the game.

“The U.S. ambassador was also there. | don’t think there was a coach or anyone
else that wasn’t nervous. It was something | can take back to the states and tell people
something they’ll never believe,” Robertson said.

The game was made possible by the Yokota Striders, a private non-profit running
club in Yokota, which provided the funding for everything from bus transportation to
uniforms for the American players.

The success of the game will hopefully make an annual event of the match-up
between the Kanto Plain football teams. According to Wilson, the experience was
something that all of the kids and spectators involved with the game would like to
repeat.

“It was neat to see the dignitary box up above the stadium with Admiral Donegan,
and the former prime minister and all these people just hanging out together and
watching football,” said Wilson. “Watching the kids, talking to them after the game,
the kids really enjoyed it and I think they would all love to do it again.”

(Right) Team USA tight end John Allen, attempts to catch a pass during an
exhibition game, the Camellia Bowl at Kawasaki Stadium March 23. Team
USA racked up more than 500 yards of offense and scored on eight out of 11
possessions leading to a lopsided 61 to nothing victory in front of more than
1,000 spectators, including former Japanese Prime Minister Taro Aso and U.S.
Ambassador to Japan John V. Roos.

Photo by Vicky Gibbons






Suicide prevention remains Navy leadership’s top focus for 2010

A poster produced by the Defense Media Agency on
suicide prevention. Suicide prevention continues to
be one of the highest priorities for Navy leadership
according to the most recent suicide prevention update
released in NAVADMIN 054/10.

Official U.S. Navy illustration

By Navy Personnel Command Public Affairs

Suicide prevention continues to be one of the highest
priorities for Navy leadership according to the most recent
suicide prevention update released in NAVADMIN 054/10.

“Every single suicide loss is a tragedy with far reaching
impact to the health and readiness of our entire Navy
community,” said Chief of Navy Personnel Vice Adm.
Mark Ferguson in the message.

Suicide can be prevented, however, and the Navy’s
suicide prevention efforts have begun to make a difference,
according to Lt. Cmdr. Bonnie Chavez, director of the
Navy’s Behavioral Health Program.

“Our most effective suicide prevention ultimately occurs
at the local level, person to person. Awareness, skills and
resources at the deckplates save lives,” said Chavez. “Any
one of us can have an opportunity to save a life.”

According to Chavez, suicide is the result of a complex
combination of factors that lead an individual to experience
pain and suffering.

“They feel ineffective and start to think they don’t
belong or that they have become a burden to others,” she
said. “One-on-one communication and support is critical
if we are to recognize a problem. We know that early
intervention works.”

Chavez reminds Sailors and families to remember the
acronym “ACT” and to do just that if they suspect a person
may be feeling suicidal.

“Ask if the person is suicidal. Care by listening and
offering hope. Treat — stay with the person and get them to
professional help,” she said.

According to the 2009 Behavioral Health Quick Poll,
many Sailors expect negative career consequences for

getting help for stress reactions or suicidal ideas and expect
to lose a security clearance, but Chavez points out that
family and deployment-related counseling does not need
to be mentioned on security clearance forms.

“Self referral for mental health is widely seen by
professionals conducting clearance evaluations as
demonstrating good judgment and reliability,” Chavez
said. “Most often, only when failure to get assistance leads
to substance abuse, disciplinary infractions or substantial
debt are clearances in jeopardy.”

Navy officials are examining ways to eliminate other
potential barriers to using needed psychological services and
removing obstacles that hinder successful reintegration of
Sailors in to the command, according to the NAVADMIN.

Education and training of Sailors, leaders and family
members is a focus for 2010. According to the message, the
Navy’s Operational Stress Control program is becoming
the cornerstone for all behavior health and readiness efforts,
including suicide prevention.

Efforts this year will focus on improving family outreach,
optimizing the interface between command leadership and
medical treatment providers, and continuing to build a
network of trained suicide prevention coordinators. The
training will highlight the tools and techniques needed to
build psychologically resilient Sailors, which can help them,
their families and commands successfully navigate through
stressful times.

“Reaching out to families is important because family
members are often the first to notice a concern,” Chavez
said. “We must educate our families on warning signs, risk
factors for suicide and how to access helpful resources. We
also need to develop the relationships and a connection
between commands and families before a crisis occurs.”

Online program allows Sailors to verify medical, dental readiness

By Lt. Cmdr. James R. Hagen, NAVMISSA Public Affairs

Navy Medicine Information Systems Support Activity (NAVMISSA) based in

* Not medically ready

¢ Fully medically ready
* Partially medically ready

San Antonio, announced the development of an online program that will support every
Sailor.

The new NAVMISSA Web-based application allows Sailors for the first time to
monitor their Individual Medical Readiness (IMR) status online.

Sailors can now review IMR medical and dental data from the Medical Readiness
Reporting System (MRRS) via BUPERS Online (BOL) by going to https://www.bol.
navy.mil and selecting the IMR Status link under the BOL Application Menu. IMR status
determines if a Sailor is medically eligible to deploy.

“This additional application within BOL allows Sailors to ensure that all of their
IMR requirements are current and see what their current IMR status is,” said Elaine A.
Shorkey, a NAVMISSA external liaison and project lead.

Maintaining accurate IMR status through MRRS is a high priority within Navy
Medicine and directly supports the Navy Medicine goal of a fit and healthy force.

“The ability for individuals to monitor their IMR status will help to promote a healthy
naval force and ensure our warfighters are medically prepared to meet their mission,” said
Capt. Tina L. Ortiz, NAVMISSA commanding officer. “It’s every Sailor’s responsibility
to maintain their individual medical readiness. This tool empowers them to keep track
of their IMR status and update it as necessary.”

The new application is a module that displays information in an easy-to-follow
format that resembles a report card. Sailors can review their physical health assessments,
laboratory results, dental readiness and any medical conditions that may prohibit or limit
deployment and post-deployment health assessments. It also shows when immunizations
should be administered and when upcoming assessments should be completed. A Sailor’s
overall IMR status is assessed into one of four categories:

* Medical readiness indeterminate

A fully ready status means the Sailor is current in all medical categories and is
not considered at risk to experience a dental emergency, thus deployable worldwide.
A partially ready status means the Sailor lacks one or more immunization, laboratory
results or medical equipment such as a gas mask insert. These limitations can be quickly
resolved and allow the member to deploy once corrected.

Not medically ready means the Sailor has a chronic or prolonged deployment-
limiting condition and cannot deploy. This status includes Sailors who are hospitalized
or convalescing from serious illness or injury, or they fall into a dental class three —
considered to be at an increased risk to experience a dental emergency.

The last category, medical readiness indeterminate, applies to Sailors whose health
status cannot be determined because of missing information such as lost medical records
or an overdue assessment.

According to Hospital Corpsman 2nd Class (SW) Amado A. Rivera, who is an
administrative assistant for the Navy Medicine Support Command (NMSC) headquarters
in Jacksonville, Fla., NAVMISSA’s parent command, the IMR status of deploying Sailors
has been a potential problem for a long time.

“IMR verification will [now] allow Sailors simple access to helpful medical
information as they prepare to deploy,” said Rivera, who has served aboard three ships.

For Chief Storekeeper (SW) Sierra Elam, the new NAVMISSA Web-based application
is a major breakthrough.

“I’ve served on four ships,” said Elam, NMSC command career counselor and
administrative leading chief petty officer. “Knowing who’s in and who is out could turn
a bad situation into a manageable one. For a leading chief, this is ground breaking.”






DDYJ celebrates 11 years as key distribution depot

Story and photo by Jonathan Lontoc, DDYJ

Defense Distribution Depot Yokosuka Japan (DDYJ)
celebrated 11 years as the key distribution depot in the
Far East April 1. DDYJ has played a major role in the
sustainment of military operations for forward-deployed
military forces since 1999.

items, Navy retail material, General Services
Administration (GSA) items, Hazardous Material, ship
store items such as candies and beverages, and repair
parts for the Navy’s ships and aviation communities.
Warehouses at Yokohama North Dock store many of the
depot’s bulk items.

chain, in the southwestern-most part of Japan, is DDYJ
Detachment Okinawa. This 40,000 square foot, all-in-
one operation was launched in April 2008 to support all
the military services and other agencies located on the
island with a goal of reducing the customer’s wait time
for material.

Some unique functions of DDYJ include the

As one of six depots that operate outside the
United States, it stands as the largest Outside
the Continental United States (OCONUS)
depot within Defense Logistics Agency (DLA).
DDYJ is primarily located on Yokosuka
Naval Base, just 43 miles south of Tokyo.
Its command office and largest operations
are located in Yokosuka, but it also manages
supply functions in Sasebo, Yokohama, and the
island of Okinawa with more than 1.2 million
square feet of storage space.

DDYJ supports the forward-deployed naval
forces (FDNF) in the Western Pacific including
the only forward-deployed aircraft carrier USS
George Washington (CVN 73) and 17 other
ships of the U.S. 7th Fleet. Another major
customer includes Ship Repair Facility and

Emergency Supply Operations Center (ESOC).
ESOC works closely with its supply chain
partners throughout the Kanto Plain including
U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka, Defense Supply Center Philadelphia
(DSCP), Yokota Air Base, the Army-led
836th Transportation Battalion, Defense
Reutilization and Marketing Service (DRMS)
and many others. Operating 24 hours a day,
seven days a week, ESOC tracks, monitors and
expedites urgent requisitions for contingency
operations and vital readiness requirements of
its customers.

In an effort to ease supply operations aboard
naval vessels, the Material Processing Center
(MPC) was created to provide customized
material processing for ships and military units

Japan Regional Maintenance Center (SRF-
JRMC) Yokosuka, the Navy’s largest ship repair
facility in the Western Pacific. Approximately
85 percent of all DDYJ requisitions go to U.S.
Navy establishments.

A major part of DDYJ success is due to
its mixture of military, U.S. Civil Service and
Japanese national workforce. The commitment
and strong work ethic that the Japanese are known for is
a key factor in accomplishing the depot’s mission and
constitute the long term continuity and “backbone” of
the organization. Approximately 350 Japanese work at
DDY/J and, coupled with the 37 civilians and 35 military,
DDY/J is able to provide outstanding support to forward-
deployed forces, transiting vessels and more than 100
shore commands.

Yokosuka services include storage, handling and
transportation of Defense Logistics Agency wholesale

Defense Distribution Depot Yokosuka Japan (DDYJ) celebrates 11 years
as the key distribution depot in the Far East April 1. DDYJ has played a
major role in the sustainment of military operations for forward-deployed
military forces since 1999.
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The DDYJ detachment in Sasebo is situated 600
miles to the Southwest of Yokosuka on the southern
island of Kyushu. The 40-person detachment services
the naval amphibious forward-deployed ships which
include USS Essex (LHD 2), a multi-purpose amphibious
assault ship with more than 30 aircraft and more than
1,000 Navy and Marine Corps personnel, as well as
several other amphibious ships, mine sweepers and shore
establishments.

Located more than 1,000 miles further down the island

stationed in or visiting the area.

“MPC personnel understand how important it is
to have a capable and ready fighting force,” said
Lt. Juan Espiritusanto, who manages the military
personnel at DDYJ. “We’ll do everything we can
to make sure the material reaches the war fighter
as soon as possible.”

International cooperation between the U.S.
and Japan military forces has been vital to the safety of the
waters around Japan. For this reason, DDYJ contributes
greatly by providing logistics training through briefs and
tours of depot operations to their logistics counterparts
from Japan Self-Defense Forces (JSDF) and other logistics
organizations.

DDY]J continues to support the war fighter abroad
through partnerships with the military services, federal
agencies, the nation’s allies and will continue to do so well
into the future.
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DDYJ employees consisting of
Japanese master labor contract employees pose for a group photo.
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Leaders of SRF-JRMC, distinguished guests and new journeymen gather for a
group photo after the 2010 Apprentice Program Graduation Ceremony March 19.
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SRF-JRMC honors apprentice school graduates

Story and photos by Keiichi Adachi, CFAY Public Affairs

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) held their 2010 Apprentice Graduation Ceremony at the Yokosuka Officers’
Club March 19. The 13 graduates successfully completed an intensive four-year training
program and have assumed the ranks of journeymen in their respective trades.

Commander U.S. Pacific Fleet Deputy Chief of Staff for Fleet Maintenance Rear
Adm. Richard D. Berkey and Yokosuka Defense Office Chief Reiko Samizo, were the
distinguished guest speakers at the ceremony that was attended by SRF-JRMC group
masters, shop heads, department heads and senior U.S. civil service leadership.

SRF-JRMC Commanding Officer Capt. Steven Stancy said that every year some
of our most skilled mechanics and craftsmen retire, and sometimes our workload
requirements change. SRF-JRMC, therefore, must have a strong and viable apprentice
program to ensure our work force is manned and ready for the future. “The SRF-
JRMC Apprentice Program provides us with a workforce of skilled journeymen that
possess the sound professional and technical know-how that will enable SRF-JRMC
to maintain its reputation for excellence in ship repair that is known throughout the
7th Fleet area of responsibility and beyond,” Stancy said.

Berkey, during his remarks said that it was his distinct honor and pleasure to
congratulate the graduates for a job well done in becoming the newest members of
the exceptional journeyman workforce at SRF-JRMC. “You now take your place in
a long history of expert craftsman who have dedicated their skills and talents to the
vital task of maintaining the readiness of the U.S. 7th Fleet. You are the future of this
great organization and your abilities, energy and innovation will drive the performance

Commander U.S. Pacific Fleet Deputy Chief of Staff for Fleet Maintenance Rear
Adm. Richard D. Berkey shakes hands with individual journeymen during their
graduation reception March 19.
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(Center) Cmdr. Bill Manders, deputy commander of SRF-JRMC, joined the
journeymen during the reception to toast their completion of the apprentice program
and for their future success.
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of this activity for several decades to come,” Berkey said. “This is a tremendous
responsibility and we are counting on you to execute. Never be satisfied with ‘good
enough,’ but rather strive to be ‘the best’ in all that you do individually and as a team.”

“You will become one of the superb SRF-JRMC craftsmen both in name and reality
and a new leading power succeeding SRF-JRMC tradition of high-level technical
competence that has been built up by your senior workers,” Samizo said during her
remarks. “As your senior workers have done, you, being fully aware of your important
mission of becoming a driving force in the coming generation of SRF-JRMC, will
contribute forever to the further development with pride and responsibility, in firm
unity of military personnel, civilians and Japanese employees.”

The four-year program consisted of 5,284 hours of on-the-job work experience, 560
hours of trade theory, 248 hours of general study and 980 hours of English training.
To date, more than 600 people have graduated from the program, and they represent
an important part of the core ship repair workforce at SRF-JRMC Yokosuka and are
essential to the command meeting its mission to “Keep the 7th Fleet Operationally
Ready.”

“To you 13 graduates who have completed the four year long curriculum that
included both academics and trade skills, on behalf of the SRF-JRMC Production
Department, I wish to welcome each of you as you begin your journey as a qualified
worker,” SRF-JRMC Production Department Production Engineering Superintendent
Tadashi Miyahar said during his address to the graduates. “Please keep in mind that our
work here and the work of our predecessors at SRF-JRMC have earned great prestige
over the past 60 years.”

At the conclusion of the ceremony, Stancy and the group masters presented the
members of the 2010 graduating class with certificates and pins while proud family
members and friends looked on and applauded.

Ship Mechanic and Electronics Technician Go Shimizu of the Electronics Shop
gave a speech on behalf of the graduates during a reception followng the ceremony.
“We were employed here at SRF-JRMC as apprentices four years ago. During the past
four years, we have received various training such as safety, Kaizen (improvement),
English language and on-the-job training to become skilled journeyman. In particular,
English language training was strict because we were prohibited from speaking
Japanese. However, it has brought everyone closer together.”






Spring is God'’s
best argument

By Chaplain B. Allen Vaughan

Spring is here! However, as | write this article, it is still cold, wet, cloudy and
rainy. But, the signs are all around us.

When I was growing up in Missouri, the first signs of spring were the sun-
kissed yellow and white daffodils that would begin to push their way up amidst
the grass that was still brown from winter. The tulip bulbs wouldn’t be far behind
in making their colorful appearance. Also, in the Ozark Mountains, while most
of the trees were still bare, the hills and valleys would be dotted with the bright
white and pink blossoms of the Dogwood and Redbud trees.

Here in Japan, the appearance of the beautiful and delicate cherry blossoms
is the most famous sign of spring. The days are becoming much more pleasant.
Instead of running to get inside, away from the cold and rain, folks are beginning
to stay outside a little longer.

We slow down; take a little more time getting to where we are going, because
we just want to enjoy the weather before we have to go back to work. The winter
“blahs” are being replaced by “spring fever” and there seems to be a renewed
vigor and purpose in every living creature.

It is no wonder, then, that many religions and faith communities celebrate
special occasions in the spring that emphasize the renewal of life in the midst
of death. Some of the most familiar celebrations are the Christian observance
of Easter and the Jewish observance of Passover. It is as if God is saying in the
springtime, “See, this is what I have in store for you if you allow your hearts to
wake up and warm up to my presence.”

Revah Summersgill, in her poem “Thought in Spring” wrote “How can he
doubt the grace of God when beauty springs from stick or clod? How can he doubt
God’s grace who sees, the light-laced pattern through the trees, the sun and rain,
the fecund earth, the ancient miracle of birth, who knows the wind and clouds,
the sight of lifting seas and stars at night? How wise was he, how wise, who sent
the spring to be his argument!”

The cherry blossoms, the dogwoods, the daffodils and tulips, are God’s
messengers in the spring. I invite you to join us at the Chapel of Hope for our
Easter and Passover celebrations and, hopefully, you will experience a spiritual
“springtime” in your soul.

May God bring his grace to full bloom in your heart.

Department of Defense family
care plan policy to expand

By Elaine Wilson, American Forces Press Service

The Defense Department’s family care plan policy will be expanded in the coming months
to encompass a wider population of military parents, a defense legal expert said.

The new policy will require military parents with custody of children from a previous
relationship to file a family care plan, said Army Col. Shawn Shumake, director of the
Pentagon’s office of legal policy. The requirement already is in place for dual military couples
and single parents with custody.

Family care plans are used to ensure family members are cared for while the service
member is away for an extended period of time, whether it’s for training, a deployment or a
remote assignment, Shumake explained. The document includes everything from designation
of temporary guardianship to arrangements for financial and logistical support, including
relocation and medical care.

While the family care plan always has been a required and useful planning tool for dual-
military couples and single parents, the lack of inclusion of “blended” families represented
a “gaping hole” in the policy, Shumake said, prompting the first policy update since 1992.
“What we’re trying to do is put these service members in the best possible position before
they leave,” he said.

In recent years, Shumake said, he has seen an increase in custody disputes involving
blended families that mostly arose from a lack of prior coordination. The deploying parent
may designate guardianship to the step-parent, for instance, only to have the biological
parent intercede while the custodial parent is gone. And the biological parent has every
right to custody of that child, he explained, unless extenuating circumstances exist.

Shumake noted that this situation can put a deployed parent in a tough, stressful spot
while far from home. “The worst possible thing is when things come to a head while the
service member is gone,” he said. “The service member is going to be overseas, and that
biological parent is going to pop up and be able to walk away with that kid.”

Requiring service members with a blended family to have a family care plan will lead
to anticipating some of these potential problems early on, he said.

Shumake noted that although it’s helpful, the family care plan isn’t a legally binding
document. But if it’s prepared early enough, the service member generally would be able
to take the plan to court and petition for a court order to enforce it.

Service members who anticipate that they won’t be able to reach an agreement with
or trust the noncustodial, biological parent should visit their legal assistance office so they
understand the legal ramifications of not involving the biological parent, Shumake advised.

The new policy also will address issues that affect all parents required to have a care
plan. For instance, if a catastrophic circumstance arises — a temporary guardian refusing to
care for the child or getting into an accident and being unable to provide care, for example -
the new policy allows for a deployment deferment until the issue is resolved. Commanders
also will be sensitive to those circumstances, Shumake said.

“It would shock me if there was any commander out there who would not allow a
military parent the opportunity to deal with that and figure out a good response,” he said.
“We have no interest in ripping a service member away from a child and sending the service
member to Iraq or Afghanistan. No commander is going to want that to happen.”

In extreme cases, when the service member just can’t piece together a family care
plan, the commander has the option of separating the service member from service. “The
commander needs to rely on his people and needs to know they’ll be there,” Shumake said.

The commanders also are tasked with advising service members of the risks involved
with designating a nonviable guardian or leaving a biological parent out of the equation.
The new policy will outline this increased responsibility for commanders, he added.

Family care plans are extensive and can take some time to fill out, Shumake
acknowledged, further underscoring the need to start well in advance of a departure. Legal
assistance offices are a valuable resource for help with a plan, as well as Military OneSource
at www.militaryonesource.com or Military Homefront at www.militaryhomefront.dod.mil.

For parents needing more extensive assistance, such as those seeking court orders to
establish guardianship, Shumake advised they first check with their legal office for advice.
Local legal offices can help to point them to free legal assistance, such as that offered
through the American Bar Association’s Military Pro Bono Project.

According to Shumake, the aim is to avoid problems in the first place. “We want to
mitigate or avoid the problems before they happen,” he said. “Deployments are stressful
enough without the added worry of care for your children back home.”







MWR Positions

Come join the MWR team! Are you a customer service and team ori-
ented individual who possesses the qualifications for any of the positions
listed here?

Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Caterer — NF-03, $11.02-$15.00/hr. Club Alliance (1 RFT).
Food Service Supervisor — NF-03, $11.02/hr. Club Takemiya
(1 RFT).
Material Handler — NA-05, $10.35/hr. Club Alliance (2 RFT).
Waiter/Waitress — NA-03, $9.48/hr. O’ Club (2 Flex), Club Alliance
(1 Flex), Club Takemiya (1 Flex).
Food Service Worker — NA-03, $9.48/hr. Club Alliance (1 Flex).
Club Operations Assistant — NF-02, $8.71/hr. Club Takemiya (1 Flex),
CPO Club (1 RFT/1 Flex).
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (4 Flex).

Support Activities
Electrician — NA-08, $13.06/hr. Maintenance (1 RFT).
Accounting Technician — NF-02, $8.71/hr. Finance (1 RFT). Open to
current Yokosuka MWR NAF employees only.

Child Development Program
Program Assistant — CY-02, $9.59/hr. Main CDC (4 Flex), lkego CDC
(3 RFT — Open to MWR Yokosuka CYP employees only), Hourly CDC
(2 Flex), Negishi CDC (1 Flex).

Community Activities Division
Duty Manager — NF-03, $11.02/hr. Bowling Center (1 RFT).
Program Assistant — CY-01, $9.45/hr. Yokosuka Teen Center
(3 Flex), Negishi Youth Center (1 Flex), Negishi Youth Sports (1 Flex),
Negishi Teen Center (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth
Sports (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Community Center
(2 Flex).
Administrative Assistant — NF-02, $8.71/hr. Community Activities
(1 RFT).
Lead Slot Cashier — NF-02, $8.71/hr. Bowling Center (1 RFT).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (1 Flex).

Recreation Division
Recreation Assistant — NF-02, $8.71/hr. Outdoor Recreation — Customer
Service/Rentals (2 Flex).
Duty Manager — NF-02, $8.71/hr. Theater (3 Flex).
Recreation Assistant — NF-02, $8.71/hr. Single Sailor (1 RFT).

Athletics Division
Fitness Program Coordinator — NF-03, $11.02/hr. Athletic Fitness
(1 RFT).
Swim Instructor — NF-02, $8.71/hr. Aquatics (11 Flex).
Head Lifeguard — NF-02, $9.50/hr. Aquatics (2 RFT).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (1 Flex).
Lead Lifeguard — NF-02, $8.71/hr. Aquatics (1 RFT).
Lifeguard — NF-01, $7.25/hr. Aquatics (4 Flex).

*Due to publishing timelines, some jobs listed may not be available.

For the most up-to-date listing check out
https://www.cnic.navy.mil/yokosuka/mwr.

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date
of the announcement. Applications may also be submitted through the drop
box located at the front entrance of the HRO, Yokosuka building. These
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

Dental Assistant (Expanded Function) — YI-681-01, NH-38-10. Open:
03-26-10, Close: 04-09-10. *Full time, permanent position. Location:
Directorate for U.S. Naval Hospital, Yokosuka, Japan
Health Technician (Industrial Hygiene) — Y1-0640-02, NH-35-10. Open:
03-24-10, Close: 04-07-10. Full time, permanent position. Location: U.S.
Naval Hospital, Yokosuka, Japan.
Nurse (Clinical) — YH-610-01/YH-610-02, NH-36-10. Open: 03-22-10,
Close: 04-05-10. *Two part-time positions. Various work hours under day
time shift. 48-60 hours per two weeks (8 or 12-hour shifts) and may be
assigned rotating shifts as necessary. Weekend and holiday work will be
required on a routine basis.

Continuing

Health System Specialist (Patient Safety) — YA-671-02, NH-14-10. Open:
02-01-10, Close: 04-13-10.

NEX Positions

Join a Winning Team. The NEX has RFT, RPT, and Flex positions to
fit your schedule. Applications are accepted Monday-Thursday, 9 a.m. to
3 p.m., at the NEX Human Resources Office, building 3316, room 217, or
visit our Web site at: www.nex-navy.com. Work for us.

We can also be reached at: 243-4418 or 5150.

The NEX Human Resources Office is now located in the MWR building,
room 226, (above the furniture store).

Replenishment Manager, NF-3 — Atsugi. $31,936-$36,285/yr. (1 RFT)
Supervisory Sales Clerk, NF-2. $8.71-$10.00/hr. (4 RFT)

Retail Operations Clerk, NF-2 — Main Store. $8.71-$10.00/hr. (1 RFT)
Computer Sales Technician, NF-2, — Electronics. $8.71-$10.00/hr. (1 FPT)
Store Worker, NA-2 — Main Store, Home Accent. $9.85-$11.03/hr. (1
RFT, 3 Flex)

Customer Service Supervisor, NF-2 - $8.71-$10.00/hr. (1 RFT)
Customer Service Clerk, NF-1 — Main Store. *$8.25-$9.00/hr. (2 Flex)
Sales Clerk, NF-1 — Main Store/Negishi. *$7.25-$8.50/hr. (1 Flex)

Sales Clerk (Specialty), NF-1 — Main Store. *$7.25-$9.00/hr. (2 RFT, 2 Flex)
General Clerk (Inventory), NF-1, Main Store. *$7.25-$9.00/hr. (1 RFT)
ID Checker, NF-1 — Loss Prevention, Main Store. *$7.25-$8.50/hr. (1 RFT,
1 Flex)

Security Guards, NF-1 — Loss Prevention. *$7.50-$9.00/hr. (2 RFT, 1 Flex)
Personalized Service Clerk (Floral), NF-1 — Main Store. *$7.25-$8.00/
hr. (1 Flex)

Personalized Service Clerk, NF-1 — Fleet Store. *$7.25-$8.00/hr. (1 Flex)
Visual Merchandiser, NF-2. $8.62-$10.00/hr.

*Maintenance Worker (Food Service Equipment Mechanic), NA-8.
$12.79 -$13.32/hr. (1 RFT)

*Food Service Supervisor, NS-2. $11.38-$11.85/hr. (1 RFT, 1 FFT)

*Salary based on experience. Positions are opened until filled.






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Roman Catholic

SuN Mass, Main Chapel 0800
SuN Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
SuN CCD (2nd Deck Community Center) 0930
Mon Adult Bible Study, Rooms 2 and 4 1730
Tue EDGE 1630
Tue ACTS 1730
Web Confession 1600
Wep  Perpetual Help Novena, Main Chapel 1700
WEeD Mass, Main Chapel 1730
2" Wep Pre-Baptism Class 1730
Thu Choir Practice, Main Chapel 1700
THu Women's Bible Study 1730
Fri Choir Practice, Choir Room 1700
1Fri Mass, Main Chapel 1700
Sat Vigil Mass, Main Chapel 1700
Sat Baptism, Main Chapel 1500

SaT Confession, Blessed Sacrament Chapel 1600
(or anytime by request)

NOTE: Mass held on Mondays, Tuesday and Thursdays

at 1200 in the Blessed Sacrament Chapel except for
Wednesdays (1200 in the Naval Hospital).

General Protestant

SuN Worship Service, Main Chapel 0930
Thu Choir Practice, Main Chapel 1815
Liturgical

Sun Communion Service
Community Center Auditorium 2nd deck 1100

Contemporary Christian

Sun Worship, Main Chapel 1700
Thu Praise Team Rehearsal, Choir Room 1600

Gospel Praise Service

Sun Worship service, Main Chapel 1230
Web Choir practice, Main Chapel 1830

Filipino Christian Fellowship
SuN Worship Service, Community Center

Auditorium 2nd deck 1230
Web Prayer Meeting, room 3 1800

Church of Christ

SuN Worship, Community Center

Auditorium 2nd deck 0930
SuN Sunday School 1100
WEeD Bible Study, rooms 2, 3 and 5 1800

The Church of Jesus Christ of
Latter-Day Saints

Sun Sacrament 1300
SuN Sunday School 1420
Sun Priesthood/Relief Society 1510
Location: Across from the City of Yokosuka Post Office
(Off base)

Seventh Day Adventists
Sat Saturday Worship 0930

34 Sar  Yokohama Seventh Day Adventists Church 0930

Jewish Faith Community

Fri Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2" and 4" Tvu  Classroom 10 1800

Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Tue Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

Web High School — One Way 1730
THu Middle School - Quest 1630

Protestant Women of the Chapel*

1Mo~ Fellowship Hall 1600
3Mon  Fellowship Program 1700
Tue Bible Study, Classroom 10 0900
Tue Bible Study 1800

Japanese Women’s Bible Study*
Tue Main Chapel/Fellowship Hall, Classrooms 0900

Men’s Christian Fellowship

Tue Study Group (Fleet Rec 31 Deck) 1130
39 SaT  Breakfast (Location varies)

*Runs from September to June

THu Officer Christian Fellowship
Classrooms 2/4 and 3 1730

Negishi: Chapel of the Rising Sun

Roman Catholic

SuN Mass, Main Chapel 0800
Sun Confession 1700
Sun Bible Study 1730
THu CCD, classrooms 0900

For more information,
contact Chapel of Hope at 243-6773

IKEGO: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic

Sat Vigil Mass 1900
Pentecostal
Sun Worship Service 1000

Adult Bible Study

Wep Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Web Ikego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THu Middle School/High School - Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the Chaplain on Duty
can be reached by calling CFAY Security at 243-2300.

Fleet and Family Support Center
Modeling Fair, Spring 2010

The Yokosuka Fleet and Family Support Center (FFSC) will be holding their
semi-annual modeling fair on the 2nd floor of the Community Readiness
Center April 24. Modeling agencies from around the Kanto Plan area will be
in attendance. The agencies will be seeking models for a variety of purposes
such as commercials, movies, advertisements and more. There will be
three sessions from 9 to 11 a.m., 12:30 to 2:30 p.m. and 3 to 5 p.m. If you
are interested in signing up please visit our Web site at: www.cnic.navy.mil/
Yokosuka/CommunitySupport/FFSC.

Classes This Week
Monday, April 2

Area Orientation Brief and Intercultural Relations Class (Pre-registration required)
8:45 a.m. (5 days): April 5-9, this class will be held at the 4" Deck Auditorium,
Community Readiness Center.

Career Options and Navy Skills Evaluation Program (CONSEP) 7:30 a.m.-4:30 p.m.
(4 days)

CASA — Communication, Anger and Stress Management, Assertiveness 2:30 p.m.
(1.5 hrs.)

English as a Second Language (ESL) 10 a.m. (2 hrs.)

Money Management 2 p.m. (1.5 hrs.)

Labor and You 1 p.m. (5 hrs.)

Tuesday, April 6

Boot Camp for New Dads 1 p.m. (3 hrs.)

Wednesday, April 7
CASA — Communication, Anger and Stress Management, Assertiveness 2:30 p.m.
(1.5 hrs.)
lkego — Kamakura Tour 9 a.m. (6 hrs.)
Japanese Spouse Group 10 a.m. (2 hrs.)

Thursday, April 8
Effective Resume Writing 11 a.m. (2 hrs.)
IA Pre-Deployment 8:30 a.m. (4 hrs.)
Ikego — Play Morning 10 a.m. (1.5 hrs.)
Teen AOBI/ICR 2:30 p.m. (1.5 hrs.)

Friday, April 9
Saving and Investing 2 p.m. (1.5 hrs.)
Teen AOBI/ICR 2:30 p.m. (1.5 hrs.)
Play Morning 9:30 a.m. (1.5 hrs.)

***Please visit our Web site for more details about our classes.

Upcoming Classes

Area Orientation Brief and Intercultural Relations Class
Communication, Anger and Stress Management, Assertiveness (CASA)
English as a Second Language

Separations (S-TAP)

Baby Basics

Healthy Relationships

Modeling Networking Group

Welcome to Ikego

Communication, Anger and Stress Management, Assertiveness (CASA)
EML/Space “A” Travel

Rock and Reader

Thrift Savings Plan

Welcome to Negishi

Government Employment Tips

Ikego — Play Morning

NMCRS Budget 4 Baby

Pre-Marriage Seminar

Home Buying Basics

Sponsor and Sponsor Coordinating Training

Yokosuka — Play Morning

April 12

April 13

April 14

April 15

April 16

Negishi FFSC Fleet and Family Support Center lkego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







The Nile C. Kinnick High School (KHS) Marching Band, along with 60 members
CSSA Brittney Zarozinski, of Templeton, Mass., carries a tray of grilled cheese  of the KHS NJROTC Drill and Rifle Team perform for a crowd of approximately
sandwiches to the serving line at the Matthew C. Perry General Mess “Jewel of the 15,000 during the 7th annual St. Patrick’s Day Parade held at the Motomachi Street
East” Dining Facility on board CFAY March 15. shopping district in Yokohama, Japan, March 20.

U.S. Navy photo by MCSN Mike R. Mulcare Photo courtesy of Rieko Komatsu

Commander Fleet Activities Yokosuka (CFAY) Commanding officer Capt. Daniel L.
] ] ] Weed teaches members of the local Japanese community about the origin, history,
ABHAR Katheryn Gilbert from USS George Washington (CVN 73) Air Department  |ggend, tradition, food, drink, and music of St. Patrick’s Day at the Japan-U.S.
salutes the national ensign during evening colors March 13. George Washington, ¢y tural Exchange Center on board CFAY March 12.

forward-deployed to Commander Fleet Activities Yokosuka, is currently in a Photo by Yuji Kawabe
selective restricted availability.

U.S. Navy photo by MC1 John M. Hageman

Konnichiwa

MWR International Program Deputy Director John Saito works on plans for
an upcoming Earth Day event with staff members.
Photo by Yuji Kawabe

Whereis your hometown? Yokosuka.

How long have you worked on base? Fifteen years.
Sailors assigned to Commander U.S. Naval Forces Japan (CNFJ) clean and polish What is your favorite sport? Billiards.
the CNFJ headquarters sign during the Commander Fleet Activities Yokosuka

basewide cleanup March 26. What is your life goal? To live along and healthy life.
U.S. Navy photo by MCC LaTonya Ellis






