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MWR Positions
Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?  Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr. CPO Club (2 RFT).
Food Service Supervisor – NF-03, $11.47-$13/hr. Club Takemiya (1 RFT).
Assistant Club Manager – NF-03, $10.78-$13/hr. CPO Club (1 RFT).
Food Service Supervisor – NF-03, $10.78/hr. Food Court (1 RFT).
Bartender – NA-05, $10.72/hr. Club Alliance (1 RFT/1 Flex).
Cook – NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (1 RFT/
2 Flex), Food Court (1 RFT).
Material Handler – NA-05, $10.72/hr. Food Court (1 Flex).
Food Service Worker – NA-03, $9.29/hr. Club Alliance (1 Flex), Food
Court (7 RFT), Officers’ Club (1 RFT).
Waiter/Waitress – NA-03, $9.29/hr. O’ Club (6 Flex), CPO Club (1 RFT/
2 Flex), Club Alliance (1 Flex).
Club Operations Assistant – NF-02, $8.62/hr. CPO Club (3 Flex), Club
Alliance (1 Flex), Club Takemiya (1 Flex).
Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 Flex), CPO Club (1 RFT).
ID Checker/Security – NF-01, $7/hr. Club Alliance (1 RPT/7 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr. Maintenance (1 RFT).
Material Handler – NA-05/07, $10.72/hr. Central Warehouse (1 RFT).
Open to current MWR employees only.
Accounting Technician – NF-02, $8.62/hr. Accounting (2 RFT).


Child Development Program
Program Assistant – CY-02, $9.45/hr. Main CDC (6 Flex), Hourly (3 Flex),
Ikego (3 Flex), Negishi (1 RFT).


Community Activities Division
Auto Worker Helper – NA-05, $10.72/hr. Auto Hobby Shop (1 RFT/2 Flex).
Recreation Assistant – CY-02, $9.45/hr. Youth Center – Yokosuka
(2 Flex), Negishi (1 RFT/1 Flex), Teen Center – Yokosuka (4 Flex), Negishi
(1 Flex), Youth Sports (1 Flex).
Food Service Worker –  NA-03, $9.29/hr. Bowling Center (2 RFT).
Recreation Assistant – NF-02, $8.62/hr.  Wood Hobby Shop (2 Flex),
Community Center (1 Flex).
Recreation Aide – NF-01, $7.25/hr. Bowling Center (2 Flex).
Cashier – NF-01, $6.55/hr. Bowling Center (1 Flex).


Recreation Division
Sound Maintenance Worker – NA-07, $12.10/hr. Entertainment (1 RFT).
Open to current MWR employees only.
Projectionist – NA-07, $12.10/hr. Theater – Yokosuka (1 Flex).
Food Service Worker –  NA-03, $9.29/hr. Theater (1 RFT).
Duty Manager – NF-02, $8.62/hr. Theater (2 Flex).
Recreation Aide – NF-01, $7/hr. Single Sailor (2 Flex).
Paintball Attendant – NF-01, $7/hr. Ikego Campground (2 Flex).
Ticket Seller – NF-01, $6.55/hr. Negishi Theater (1 Flex), Yokosuka (3 Flex).


Athletic Division
Supervisory Recreation Specialist – NF-04, $34,000-$45,000/annum.
Aquatics (1 RFT). Worldwide Recruitment.
Supervisory Recreation Specialist – NF-03, $22,300-$28,000/annum.
Yokosuka Fitness (1 RFT).
Field Maintenance Worker – NA-05, $10.72/hr. Athletics (1 Flex).
Duty Manager – NF-02, $8.62/hr. Athletics (2 RFT/1 Flex).
Recreation Assistant – NF-02, $8.62/hr. Adult Sports (1 Flex).
Gear Issue Attendant – NF-01, $6.55/hr. Athletics (1 RFT/1 Flex).
Swim Instructor – NF-02, $8.62/hr. Aquatics (10 Flex).
Lead Lifeguard – NF-02, $8.62/hr. Aquatics (2 RFT).
Lifeguard – NF-01, $6.65/hr. Aquatics (8 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions


Applications and forms for local/Japan-wide vacancies must be received at
the HRO, Yokosuka customer service desk, or through the mail at HRO, PSC
473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the
announcement.  Applications may also be submitted through the drop box
located at the front entrance of the HRO, Yokosuka building. These applications
must be in the drop by close of business (4 p.m.) of the closing/cut-off date of
the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


New


Child Development Training and Curriculum Specialist – YA-1701-02,
CFAY-26-09.  Open: 03-30-09, Close: 04-13-09.  *Japan wide.
Office Automation Technician – YB-326-01, NH-30-09.  Open: 04-6-09,
Close: 04-16-09.  *Japan wide.
Supervisory Health Technician – YJ-0640-01, NH-32-09.  Open: 04-07-09,
Close: 04-21-09.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-19-
09.  Open: 02-27-09, Close: 08-27-09 (Cutoffs be established until filled).


NEX Positions


All positions are open until filled. Applications are accepted Monday-Friday,
8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316,
Room 217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Supervisor, NS-2 – Food Services.  $11.15-$13.01/hr. (1 RFT)
Food Sales Supervisor, NF-3 – Food Services.  *$24,621-$31,298/yr. (1 RFT)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (12 Flex)
Desk Clerk, NF-1 – Navy Lodge - Night Audit.  $9.50/hr. plus differential
(1 Flex)
Sales Clerk, NF-1 – Fleet Rec Center.  *$6.55-$8/hr. (1 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$6.55-$8/hr. (2 Flex)
Department Manager, NF-3 – Customer Service.  *$31,620-$48,844/yr.
(1 RFT)
Sales Clerk, NF-1 – Electronics.  $6.55-$8/hr. (2 Flex)
Computer Sales Technician, NF-2 – Electronics.  $8.62-$17.73/hr. (1 Flex)
Retail Storage Supervisor, NF-3 – Main Store.  *$29,032-$44,843/yr. (1 RFT)
Sales Clerk, NF-1 – Main Store.  *$6.55-$8/hr. (2 RPT, 8 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7-$9/hr. (2 RFT, 1 Flex)
Supervisory Sales Clerk (Front End), NF-2 – Main Store.  *$8.39-$11/hr.
(1 RFT)
Supervisory Sales Clerk, NF-2 – Main Store.  *$8.39-$11/hr. (4 RFT)
Store Worker Supervisor, NS-1 – Main Store.  $10.47-$12.22/hr. (1 RFT)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (1 RFT, 3 Flex)
Inventory Technician, NF-2 – Inventory Control.  $8.39-$17.25/hr. (1 RFT)
Cashier, NF-1 – Cash Office.  *$7.50-$9/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Fleet Rec.  *$7.25-$8/hr. (1 Flex)
Personalized Service Clerk, NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex)
Vending Operations Clerk, NF-1 – Vending.  $7-$9/hr. (1 Flex)
Equipment Rental Clerk, NF-1 – Rental Center.  *$7-$8/hr. (1 Flex)
Hair Stylist, NA-7 – Beauty Salon.  Commission (1 RFT)
Warehouse Worker, NA-4 – Distribution Center.  $10.01-$11.67/hr. (2 RFT)
Warehouse Worker (Nights), NA-4 – Distribution Center.  $10.01-$11.67/hr.
(1 RFT)
Manicurist (Nail Tech), NA-5 – Ikego.  Commission (1 Flex)
Hair Stylist, NA-7 – Negishi.  Commission (1 Flex)


*Salary based on experience
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SUN Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)


*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, April 13
Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days)
Communication, Anger and Stress Management, Assertiveness (CASA) 2:30 p.m.
(1.5 hrs.)
English as a Second Language10 a.m. (2 hrs.)
Enjoying Japanese Foods 9 a.m. (4 hrs.)


Tuesday, April 14
Baby Basics 11:30 a.m. (2 hrs.)
Healthy Relationships 5 p.m. (1.5 hrs.)
More Bang for your Buck 10 a.m. (1 hr.)
Welcome to Ikego 9 a.m. (5 hrs.)


Wednesday, April 15
Basic Breastfeeding 2 p.m. (3 hrs.)
CASA 2:30 p.m. (1.5 hrs.)
EML/Space A Travel Brief 1:30 p.m. (1 hr.)
Getting Started Teaching English 10 a.m. (2 hrs.)
Japanese Spouse Group 10 a.m. (2 hrs.)
Teen AOB/ICR 3 p.m. (1.5 hour)
Thrift Savings Plan Overview 11:30 a.m. (1.5 hour)
Welcome to Negishi 10 a.m. (5 hrs.)


Thursday, April 16
English Teachers Networking Group 10 a.m. (2 hrs.)
Ikego – Play Morning 10 a.m. (1.5 hrs.)
Pre-Marriage Seminar 9 a.m. (7 hrs.)


Friday, April 17
Credit Management 11:30 a.m. (1.5 hrs.)
Interview Techniques 1:30 p.m. (2 hrs.)
Play Morning 9:30 a.m. (1.5 hrs.)
Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.)


***Please visit our website for more details about our classes.


Upcoming Classes
April 20 Area Orientation Brief and Intercultural Relations Class


English as a Second Language; Managing Your Transition (TAMP)
Your Japanese Home


April 21 Car Buying Strategies; Ikego – Employment Overview and Tips
IA Spouse Support Group


April 22 Youth Enrichment Class (High School)
April 23 The Basics of Retirement Planning; Ikego – Play Morning
April 24 Home Buying Basics; Play Morning


Congratulations on the birth of your baby!
Clarance Duncan and Caroline Duncan are the proud parents of XAVIER COLE
DUNCAN born March 20, 2009 at 10:31 p.m., weighing 9 pounds, 14 ounces.


David Medici and Susan Medici are the proud parents of JACOB SCOTT MEDICI
born March 22, 2009 at 12:03 a.m., weighing 7 pounds, 7 ounces.


Billy Potts and Eloisa Potts are the proud parents of SAMUEL JEWELL POTTS
born March 22, 2009 at 1:28 p.m., weighing 7 pounds, 10 ounces.


Mark Bissell and Machiru Bissell are the proud parents of KENT BISSELL born
March 23, 2009 at 11:40 a.m., weighing 9 pounds, 6 ounces.


Kevin Griggs and Stacie Griggs are the proud parents of TARYN MARIE GRIGGS
born March 24, 2009 at 9:58 a.m., weighing 7 pounds, 5 ounces.


Benjamen Bland and Ryoku Bland are the proud parents of OCEAN KOUSUKE
BLAND born March 26, 2009 at 3:41 a.m., weighing 8 pounds, 12 ounces.


Briant Becote and Erin Becote are the proud parents of BROOKLYN MARIE
BECOTE born March 27, 2009 at 4:34 p.m., weighing 7 pounds, 9 ounces.


If you’d like to see your baby announcement published in the Fleet and Family
Support Center’s section of the Seahawk-Umitaka, stop by our New Parent
Support office in building 1558.
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Automobiles


Angel Motors – American owned car business.  U.S.A.
Spec (LHD) Models!  Custom order any Japanese (RHD)
model!  Vehicle shipping worldwide!  Contact Mike for more
details by e-mail at: mike@angelmotorsjapan.com or by phone
at: 090-8019-6372. Web site: www.angelmotorsjapan.com.
Sale Sale Sale.  ’95 Honda Inspire, 49,000 km, $1,595.  ’99
VW Polo, 77,000 km, $1,795.  ’99 Honda Odyssey, $2,195.
’98 Honda CR-V, 87,000 km, $3,595.  For more information,
call 090-9686-7162.
U.S. Spec Cars!!  Available in Yokosuka.  You can ship the
car to the states.  We are located at the Yokosuka entrance #7
on Yoko Yoko.  15 minutes from the base.  Come and check
our stock.  English Spoken.  93-2 Yamanaka, Yokosuka.  E-
mail: auto@casper.co.jp.  Web site: www.casper.co.jp.  Call
(046) 853-2110.


Wanted


Announcements


Christian Ministries Far East – A church on the move
and in the will of God!  Located outside the back gate after
you pass the 7-Eleven on your left on the corner.  Ecumenical
Sunday Worship Service 11 a.m. and Wednesday Christian
Studies 6:30 p.m.  Business@cmfeinc.com.  (046) 827-2289.
Come and fellowship with us.
Are You Looking for an Apartment or House to Rent?
We can cater to military needs.  Ocean view!  Mountain view!
Spacious balcony!  American style bathroom!  Tatami room!
Let us find your dream apartment or house.  We have several
houses and condominiums for sale.  Also start your real estate
business in Japan today!  Our friendly staff will work hard to
get you the best deal possible.  Call us (046) 825-0245, 10
a.m.-6 p.m.  Contact at: chintal@heisei-yokosuka.co.jp.
Address: 1-18 Wakamatsu, Yokosuka Heisei Housing Co,. Ltd.
Our company is in front of Coco’s curry shop near Yokosuka
Chuo Station.
House inspected by Housing Office.  15 minutes drive
from main gate.  A large master bed room, three other bed rooms
and LDK.  Parking space, garden.  ¥200,000.  Call Mr. Ogawa,
090-1652-7199.


Adoption


Thinking about adopting a child?  Yes – It can be done
while living overseas!  We can make it happen!  Contact:
www.Adopt-Abroad.com.


Drivers wanted for on-base taxi service.  Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips.  Morning shift is available from
5:30 a.m.  Contact 243-4511 or 090-3205-3472. Supervisory
and Management training positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-3205-3472まで電話ください。


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to place
your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at Asahi
Advertising, Inc. The fee is $1 for every 10
additional words.  These rates are for Department
of Defense servicemembers, family members or
civilian personnel only.  Prices for all other ads
must be separately negotiated with Asahi
Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall be
made available for purchase, use or patronage
without regard to race, color, religion, sex, national
origin, age, marital status, physical handicap,
political affiliation, or any other non-merit factor
of the purchaser, user or patron.


For more information,  please cal l  Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Keiko or Tomomi, account
executives.  Regular business hours are Monday-
Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


Services


Aloha Aroma – Estetiq Salon.  Aroma therapy, Detox, etc…
Body therapy, 60 min/$45.  Aroma therapy facial and décolleté,
$30.  Gift certificate available.  Please call Eiko, 241-4284 or 090-
1802-8889.  On-base Yokosuka.  E-mail to: aloaroty@hotmail.com.
Licensed Therapist.   日本語でどうぞ！
Amber Jewerly.  Lithuania direct import.  High Quality.  Must
see.  Great Gifts!  Wholesale prices.  Bring friends, save.
Distributer also wanted.  Have fun, make money.  Meet on base
weekly.  Call Ruta, 090-4426-9737.
Computer Repairs.  High qualified IT technician is here to
support your computer and network related issues.  Expert service
on all PC/Apple computers.  Virus and spyware removal, system
errors and PC’s laptop upgrade.  System restore and new computer
installation.  Quality repairs at competitive rates.  Call Edwin –
246-7628 – 080-6797-2531.  www.triad-computers.net.
Dog Lovers Attention.  Looking for Dog Hotel while you’re
away?  Offering Dog Camp for solving behavioral problem
training by bilingual professional if necessary.  Send your tail-
wagging-friend over to beautiful Hokkaido and we’ll have them
fly back and drop off at your area.  Visit one-to-hounds.com.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service to
bring out the beautiful you!  Please call 241-2474 or 080-5677-
6532 for appointment.
KRush Photography.  Specializing in babies, milestones,
maternity, and family portraits.  We’re also great for senior
portraits, special events, and all of your other photography
needs !   Vi s i t  k rushpho tography.com,  o r  e -mai l :
Cindy@krushphotography.com.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer registration,
minicars, change address, road tax, deregistration, base
inspection, JCI renewal. Please call Theresa, 241-3427 or 080-
3392-4384.
LTO Runs and Free Junking (could junk in a couple
of hours).  New registration, Japanese inspection, renewal,
change address, transfer title, deregistration, road tax, T-plates.
Call Elvie at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t wait
days.  JCI inspection, title transfers, road tax, deregistration, T-
plate.  12 years in Japan.  Negishi, Ikego, any transmission
OK.  Call Derrick, 241-4415 or 090-3592-8809.
LTO Runs and Junking Services.  Japanese inspection,
new registration, transfer registration, deregistration, change
of address, road tax, temporary plates, could junk and deregister
your car in a day or less, on base or off base OK.  Eight years
experience.  Call Fe at 241-4954 or 090-9317-8259.
LTO Runs and Junking Service.   Registration,
deregistration, transfer registration, road tax, temporary plates,
junk and deregister vehicle in same day.  Call Mylan anytime
at 241-3037 or 080-5863-3703.
LTO and Services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your work
or home and deliver same day.  Call 090-8569-7130 or 090-
2390-0309.  Arlin.
LTO Runs and Free Junking.  New registration, Japanese
inspection, transfer registration, deregistration, change of


If you are looking for a place to rent, please come to
Seaside Plaza located on the fourth floor of Daiei
Shoppers Plaza, right next to a photo studio.  We have
a lot of apartments, condominiums and houses for rent.  At this
time, we would like to show you one of the best condominiums
in Anjindai, which is less than a 10-minute drive from the Main
Gate.  A large 3LDK with 3 A/C, large gas oven/microwave
combo, large refrigerator, secure parking with one parking space
included in the rent.  Many other great amenities!  ¥230,000/
month.  Don’t miss it.  Please come to the store.  sp@seaside-
plaza.com.  www.seaside-plaza.com.  (046) 828-6767.
Multicultural club in the beginning stages of forming,
planning to launch in the beginning of April!  Looking
for friendly, outgoing females between the ages of 16-45, whom
are interested in joining a club that hosts multicultural events
in Tokyo.  Club members will experience other cultures through
integration with club members at these events.  If interested
please e-mail me A.S.A.P. so we can get started.  (Events are
FREE and your time will be compensated by tip and we will
reimburse you for your travel expenses)  Please contact Mami
at devo@m09.itscom.jp
PCS MOVE OR RELOCATION MOVE.  If you are relocating
to Norfolk, Va Beach Chesapeake or surrounding area and need
the help of a local Realtor who specializes in Military moves to
this area or just want to search the area, please go to
w w w . m i k e n a r l i s . c o m ,  o r  e - m a i l  m e  a t
mnarlis@williamewood.com.  I can also send out a Relocation
package, just provide me with your APO.  Thanks Mike Narlis.
Standard Indian Restaurant in Yokosuka.  It’s 250 meters
from More’s Department Store.  See the internet map to guide
to the restaurant.  We use very selected food ingredients and
ensure the quality perfect as Indian hotel restaurant’s standard.
Great food.  Over four persons you need reservation.  In the
dish we ensure the sufficient food amount.  Web http://
www.yokosukaindian.com  http://www.indiancurry-bayleaf.jp
http://r.gnavi.co.jp/b186300  Tel. (046) 821-1922, 080-3015-
1749. Monday closed.
TIF Miscellaneous International Party Aoyama, April
11, Saturday, 6:30-9 p.m., Aoyama Piccola.  Held by
Japan’s biggest international friendship site.  Meet 300 people.
Beer, cocktails and soft drinks are all you can drink!  Snacks
are also provided!  ¥3,000.  http://www.miscellaneousparty.com.
Call 080-2001-0512, party@goover.co.jp.
Yokohama World Friends International Party, April 18,
Saturday, 6:30-9 p.m., Restaurant Forest Avenue.
Biggest international party in Yokohama.  Meet 150 people.
20 kinds of free cocktails.  Free snacks.  ¥3,000.  http://
www.worldfriends-party.com.  Call 080-2001-0512,
party@goover.co.jp.
Yokosuka Baptist Church.  Independent, fundamental,
Baptist church with a military heart.  Choumi Building, 27-6
Ogawacho (Across from Mikasa Park).  For more information,
call (046) 823-4654 or 080-3179-9516. www.ybcjapan.org.


address.  Road tax, temporary plates.  日本語もOK。  Call Cherry,
080-5046-0689.
LTO Runs and Free Junking.  Yokosuka/Ikego/Negishi
Registrations, inspections, transfers, I do it all.  No problem
driving your vehicle to LTO.  Call Reiko McCullough, 241-
3100/080-5497-2600 or e-mail: reikoltoruns@yahoo.com.  日
本語もOKです！
LTO Run and Free Junking.  New registration, Japanese
inspection, transfer registration, deregistration, road tax,
temporary plates.  Call Jackie, 080-6657-9716, 080-3394-5445
and (046) 833-5737.
MorsePhotoStudio.com has re-opened!  Easter, first
communion, cherry blossoms…  Remember these special
occasions with beautiful portraits.  Please view our online photo
gallery.  For appointments, call Sherry Morse at 080-6736-4961.
Partylite Candles.  Do you love candles?  Book a show in
April and receive an amazing DOUBLE hostess credit for just
$15.  For example, with a $250 show you would receive $125
in free product of your choice.  Don’t miss out on this amazing
offer.  Don’t have time for a party, have a book show.  Call
Tr i s h ,  2 4 1 - 3 1 7 0 ,  w w w. p a r t y l i t e . b i z / r u c k h a b e r,
pruckhab@americablejapan.net.
PCSing to Hawaii?  Consult your real estate needs with
Coldwell Banker agent in Yokosuka!  Call Etsuko Fields (RA)
at 090-1469-6325 for an appointment.  日本語でもどうぞ！
Piano Tuning Service – Spring Campaign 2009
(March~April).  Upright pianos, ¥11,000→¥10,000.  Grand
pianos, ¥14,000→¥12,000.  *The price may depend on the
condition or type of piano.  Please contact Edward Fukushima
(Member of Japan Piano Technicians Association).  (042) 473-
4604 (Tel./Fax), 080-5441-1802, efukushima2@hotmail.com,
efpiano442@ezweb.ne.jp.


Maxum Ski Boat (16.5 ft).  Much invested but needs work.
Much equipment.  See at marina.  Cheap, cheap, cheap obo.
200 HP engine goes with.  Call Peter, 080-5933-6932, (03)
3774-3118, 243-4467.


Boats


Positions


Currently looking for people to become Pampered
Chef consultants.  Must be honest, able to work with people,
love to teach/entertain.  Preferably bilingual Japanese/English
and love to cook.  Commissions start at 20%.  Contact:
JonandNicole@PamperedChefFamily.com,  or  ca l l
+815055322126.  Only accepting three consultants now.  Ad
closes when consultants found.
SoftBank Telecom hiring one Sales Associate.
Availability day and nights to include weekends Competitive
salary.  Submit resume to SoftBank Telecom office at Fleet
Recreation Center first floor.  241-4068.
URGENT!!  Facility Engineer Manager (Heavy
Electrical Machinery Division).  Requirements: 1. Have
educational background on electricity and understand electrical
theory.  2. More than three-years on-the-job experience for
heavy electrical machinery.  3. Business level of English and
Japanese (speak, read and write).  4. Proper valid work visa.
Workplace: Tokyo Metropolitan area.  Pay: ¥380,000/month
or more (full-time position).  Transportation cost paid (Max.
¥40,000).  Paid vacation and holiday.  Retirement age: 65 years
old.  E-mail resume to Ms. Watanabe at: m-watanabe@s-
mt.co.jp.  Shin-ei Real Estate Co., Ltd. (03-5722-4680).


Motorcycles


’06 Harley-Davidson Sportster 1200 Custom.  Only
3,700 miles.  Great condition.  JCI good until February 2010.
Extended service plan good until November 2011.  $8,500.  Call
Kyle after 6 p.m. at 080-3273-5818.
’02 GSXR 1000 for Sale.  Perfect condition, runs great and
c o m e s  w i t h  e x t r a s .   C a l l  2 4 2 - 4 3 6 1 ,  o r  e - m a i l :
david.sudler@yahoo.com for details.  Asking $6,000.
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Konnichiwa


Defense Commissary Agency (DeCA) Yokosuka sales store clerk Ella
Freeman checks store goods on the shelf in aisle eight.


Photo by Yuji Kawabe


Where is your home town?                                             Olongapo City, Philippines.


How long have you been in Japan?                                                         Two years.


What is your favorite food?                                                                Rib Eye steak.


What is your life goal?                                 To be a successful business woman.


The color guard of guided-missile destroyer USS John S. McCain (DDG 56) parades
the colors during the ship’s change of command ceremony held in Busan, Republic
of Korea March 28.  Cmdr. Jeffrey J. Kim relieved Cmdr. John S. Banigan to become
the ship’s tenth commanding officer. McCain, one of seven Arleigh Burke-class
destroyers assigned to Destroyer Squadron (DESRON) 15, is permanently forward-
deployed to Yokosuka, Japan.


U.S. Navy photo by MC2 Byron C. Linder


(Left) Navy Munitions Command East Asia Detachment Yokosuka Ammo Materials
Officer Lt Leverette Harper and CFAY Commanding Officer Capt Daniel Weed cut
the ribbon during the ceremony commemorating the opening of a new explosive
barricade in Urago, Japan April 3. The barricade, which was designed and built
by the Tokyu Construction Company, is part of an effort to implement measures
to mitigate explosion propagation.


Photo by Yuji Kawabe


Seventh-grade students from Yokosuka Middle School recently took their
classroom on the road to the Enoshima Aquarium. The students took in a dolphin
show, viewed numerous species common in the Kuroshio Current and learned
about deep ocean pressure depth.  Students and teachers pictured here got their
hands wet as they learned about the texture of sharks, crabs and other sea
creatures at the touching pool.


Photo by Rumi Sato Duncan
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CPO birthday celebration reflects on past, prepares for future
By Ben Avey, CFAY Public Affairs


Four chief petty officers approached the mast to raise the national ensign with the
crisp and polished precision that has come to be expected of their rank, a tradition as old
as the Navy and just a bit older than the event which they have come to commemorate, the
116th birthday of the chief petty officer.


Chief petty officers (CPO), senior chief petty officers (SCPO) and master chief petty
officers (MCPO) celebrated their birthday aboard Commander Fleet Activities Yokosuka
with an early morning physical training session, participation in and observance of morning
colors and a cake-cutting ceremony at the Commodore Matthew C. Perry General Mess
April 1.


According to the official U.S. Navy historical Web site, the CPO grade was officially
established April 1, 1893. Since that time, the core function of the CPO community, or
“chief’s mess”, has remained the same.


“We make the Navy run,” said Commander U.S. Naval Forces Japan (CNFJ) Command
Master Chief Robert Shannon. “The officers fight ships; we run the ships, that’s what
chiefs do.”


But, the birthday of the CPO grade is more than just another day on the calendar or a
cake cutting ceremony at the galley; it is an opportunity for Sailors across the world to
reflect, review and evaluate what has made the CPO community great and what they must
do in order to continue the drive for excellence.


“In the few short years that I’ve been wearing these anchors, I’ve seen our chief’s
mess grow professionally and just become fine examples of leadership and our Navy
continues to go down that path,” said Shannon.


CNFJ Regional Career Counselor, Senior Chief Navy Counselor Johannes Gonzalez
viewed the birthday as a chance to celebrate past CPO success and collectively prepare to
carry those successes into the future.


“Just to think that I’m following the steps of all the chiefs, senior chiefs and master
chiefs that have gone before me and carrying on that tradition is overwhelming,” said
Gonzalez. “It’s a beautiful way to remember where we come from and where we’re going.”


The best way to ensure success in the CPO community has been a widely discussed
topic recently as many CPOs, SCPOs and MCPOs prepare for continuation boards in the


coming years.
     According to NAVADMIN 030/09,
performance-based senior-enlisted
continuation boards call for an annual
performance-driven review of Sailors
who hold the rank of CPO, SCPO and


(Left) MMC Brian Russell, PSCM Terry Miles, YNC Timothy Willis and BMCM Raynard
Kidd render salutes during morning colors as one part of several celebrations in
recognition of the 116th chief petty officer birthday aboard CFAY April 1.


Photo by Ben Avey


MCPON CPO birthday message: Anchor up chiefs


MCPO with more than 20 years of service and three years time in grade.
The goal of the boards is to help stabilize and shape personnel end strength, ensure


continued advancement opportunity and retain top performers.
A goal which many see as the best way to continue improving a community which has


stood for excellence for 116 years.
“I’ve never been prouder to wear this uniform and wear the anchors of a chief petty


officer,” said Shannon. “Happy birthday chiefs!”


Chief petty officers from Commander Fleet
Activit ies Yokosuka sea and shore
commands celebrate the 116th birthday of
the chief petty officer rank with a cake-
cutting ceremony at the Commodore
Matthew C. Perry General Mess April 1.
U.S. Navy photo by MC2 Gabriel S. Weber


By Master Chief Petty Officer of the Navy
MCPON(SS/SW) Rick D. West


"On April 1st, our entire mess will pause to celebrate
the 116th birthday of the United States Navy chief petty
officer. Traditionally, this is a time for each of us to look
at the honored traditions of our mess and the heritage
associated with it.


In the days leading up to our birthday, I've taken some
time to read up on many of my predecessors. One I'd like
to discuss with you this year is our fifth Master Chief
Petty Officer of the Navy, MCPON Billy Sanders.


Twenty five years ago, MCPON Sanders was leading
an enlisted force that was gradually downsizing, and he
was stressing a need to keep our ranks filled with the best
possible people.


He turned his attention to the senior enlisted and said
that there was no room for mediocrity. He addressed the
entire group and told the master chiefs, senior chiefs and


chiefs that, "it's clear from your years of service that you
have made a career decision to remain in the Navy — that's
not enough. It's time to be a professional military man or
woman."


"It's time," Sanders wrote, "to be Navy."
What a statement, and look at how relevant it is today


as we reach the end of a time where our force has grown
smaller. Leadership at the CPO level has never been more
important, and Sanders' words still apply.


I'd recommend each of you take the time to read up on
the history of our mess. I think you'll find, as I did, that the
lessons from our past have remained current to this day.


Happy birthday shipmates. I really appreciate the hard
work you do every single day.


Don't forget those who have gone before us and the
standards they set for us all. Keeping our heritage alive is
a [chief’s] mess responsibility.


Thank you for your leadership.
Anchor up and hooyah Navy chiefs!"
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CFAY soliciting ideas for award
money use – Commander Fleet
Act iv i t ies Yokosuka (CFAY) is
requesting ideas on how to spend the
award money that CFAY will get in
conjunct ion wi th receiv ing the
Commander in Chief Installation of the
Year Award.  If you have any ideas on
how the money can be best utilized for
the benefit of Sailors, civil ians,
contractors and families aboard CFAY,
please send your suggestions to
cfay.pao.watch@fe.navy.mil.


Transportation Web Survey  –
Commander Fleet Activities Yokosuka
(CFAY) needs your assistance in
meeting the needs of the community
with providing the safest and best
quali ty transportat ion services.
Whether you drive, walk, ride a bicycle
or motorcycle, use the train or the
installation bus, now is your chance to
let us know how we can improve an
area of your quality of life.  Please take
the time to complete a short but
informative online survey that covers
the different transportation modes
available.  The survey will also give
community members living in Negishi


and Ikego an opportunity to provide
i n p u t  o n  h o w  t h e y  p e r c e i v e
transportation services.  Data collected
from this survey will be used in
conjunction with a base-wide traffic
study that was conducted several
weeks ago to determine the best
possible solutions for many of our
roadway and transit areas of concern
aboard CFAY.  This survey will run from
April 1-30 and can be accessed at the
f o l l o w i n g  W e b  s i t e :  h t t p : / /
w w w . g f n e t . c o m / S u r v e y /
TakeSurvey.asp?SurveyID=43K6m403852KG


Family Housing Open Season
Campaign – CFAY Family Housing will
have an Open Season Campaign
starting April 6 to 17.  The goal of this
incentive based campaign is to increase
the occupancy rate of military family
housing located in Negishi and Ikego.
Active duty military and Department of
Defense personnel with transportation
agreement and command sponsored
family members residing off base or
residing on base Yokosuka desiring to
relocate are eligible.  Incentives to
participate include: government funded
move, bedroom eligibility requirement
waived, clock reset on five-year
occupancy rule for civilians and no
waiting list.  This campaign is on a first-
come, first-serve basis as long as
funding is available.  Participants must
have at least one year remaining on
current tour and must s ign an
agreement not to request housing
reassignment for remainder of tour.
Sign up at the Yokosuka Housing
Welcome Center, Building 1441, or call
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By CSC(SW) R. L. Clift,
CFAY Drug and Alcohol Program Advisor


Make a plan.  Before you engage your teen in a
conversation, you’ll need to prepare yourself.  Go for a walk,
sit where you can’t be disturbed, and think.  Reflect on the
facts of the situation.  Try to avoid negative feelings of anger
and betrayal – as they won’t be useful to you in this
conversation and may result in your child tuning out.  Organize
your thoughts.  Decide what you want to say to your teen.
Think about what resources you might need: a counselor, your
faith leader, a school counselor, etc.  Keep a dated journal of
your feelings, discussions and progress so that you can begin
to identify a pattern of behavior.


Present the facts.  Set the tone wisely.  Open the
discussion with a statement of your love and concern for your
teen.  You could begin with a statement of the facts as you
know them: you found drug paraphernalia in their room; your
teen has violated curfews; their grades have slipped; your
teen has changed from being a “good kid” to someone who is
getting into trouble at home, or school, or in the community;
or simply, you have noticed your teen has become quiet,
secretive and has changed from the kid you used to know.


Listen.  After presenting the facts as you see them, ask
your teen for a response to the information you’ve presented.
Listen to your teen.  Hear what he or she is saying.  Try to
determine if the problem is beyond your ability to help and
therefore need to bring in a professional.


Discuss.  The next step is to discuss the shared
information.  This may be the most difficult part, as the
tendency for both you and your teen will be to respond angrily
to each other.  Don’t accept flimsy excuses.  Be steady and
consistent in your approach.  Don’t get lulled into “looking
the other way” because it’s easier.  Know that you are doing
the right thing.


Set rules.  Firmly and warmly make it very clear that you


April is Alcohol Awareness Month
– Having the conversation with your teen –


will not tolerate drug or alcohol use by your teen.  Identify the
consequences if they do use.  Some parents find it hard to set
down clear rules.  For these parents, it might help if they
commiserate with their teen.  For example, “I know it’s difficult
that I have to make these rules.  But I wouldn’t be a good parent
to you if I didn’t take care of your safety and make them.”


Some parents find it hard to remember to be
affectionate while making clear rules.  This parent may
want to begin by recalling with the teen a time in the past
when the teen followed a rule with good results.  For example,
“Remember the rule we have about doing your homework
before any other activity?  And look how well that worked
out because you did so well in school.”


Set clear consequences, reward good behavior.
Let your teen know that you will be holding him or her
accountable for his or her actions – and that there will be
consequences for not following the rules such as loss of
privileges or restricting their curfew.  Also consider offering
incentives or rewards.  “Catch them” doing something right.


Road blocks.  Don’t be surprised if your teen gets up
and walks away in anger.  Let everyone cool down and prepare
to have the conversation again.  Some ways your teen may try
to deflect the conversation by saying “Why are you making
this such a big deal.  Everybody does it.”  “That’s not mine; I
was just holding it for a friend.”  “I only used once; I don’t
hang out with those kids any more.”  No matter what they say,
calmly remind them, that nothing excuses your teen from using
drugs or alcohol.


Continue the conversation.  Determine a time when
you and your teen will have the next talk.  Talking to your
kids about drugs is a continuous process – not an event.  Let
your teen know that you will be having another “meeting”
with him or her to check in.  However, if you find that you’re
having the same conversation over and over and your message
isn’t being heard, you may want to seek assistance from a
health professional or coach.


Sam Ogata at 243-8831 for more
information.


Tobacco use on base – Tobacco use
is the s ingle largest  cause of
preventable premature mortality in the
U.S. among adults.  Smoking-related
health care and productivity loss cost
the Department of Defense (DoD)
nearly a billion dollars each year.
Cigarette smoking may cause heart
disease, several kinds of cancer, and
chronic lung disease.  Because the
health of tobacco users is adversely
affected and because the health of all
personnel must be protected by
providing a safe, healthy and non-
polluted workplace, the Navy’s vision
is to be tobacco free.  Time spent for
tobacco use shall occur only during
approved break periods in designated
tobacco use areas.  Tobacco use is
prohibited during time authorized for
phys ica l  f i tness ,  t ra in ing  and
conditioning.  Smokeless tobacco use
is only permitted in designated tobacco
use areas.  Where smokeless tobacco
use is permitted, tobacco spit shall be
held in containers with sealing lids to
prevent odor and accidental spills.  The
distance from building entry/egress
which tobacco users must maintain is
to be determined by commanding
officers and must be at least 50 feet
from any building entrance.


Free General Education Diploma
(GED) Class Offered – A free GED
c lass  i s  be ing  o f fe red  a t  the
Community Center, 3rd floor lecture
hall, Wednesdays from 5:30 to 7:30


p.m. This class offers a unique
opportunity for anyone interested in
obtaining their GED. Students can
improve their academic skills in a small
g r o u p  s e t t i n g .   E - m a i l  t o
FREE_GED@hotmail.com for more
information.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.


New CFAY Web site URL – Effective
immediately, the new CFAY Web site
URL is www.cnic.navy.mil/yokosuka.
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U.S., ROK navies sign new plan on close cooperation
By MC2(SW) Matthew Schwarz, U.S. 7th Fleet Public Affairs


In a fitting end to a military exercise in defending the Republic of Korea (ROK)
against external aggression, a new maritime operational plan was signed March 20 shortly
after allied “victory” was declared from the simulated conflict.


The commanders of both the U.S. and
Korean naval forces during the simulation -
- U.S. Navy Vice Adm. John M. Bird – and
the deputy commander – ROK Vice Adm.
Park Jung-hwa – signed the new war plan
into effect during a reception aboard USS
Blue Ridge (LCC 19), which served as the
hub for maritime command and control
during the annual exercise Key Resolve
2009.


The revised operational plan, commonly
called OPLAN in military circles, was the
result of nearly 18 months of close
interaction between the two countries’
navies.


“The close cooperation between the 7th
Fleet and ROK Fleet is represented in the
detailed planning and coordination that is
described in this comprehensive plan of
action,” said ROK Capt. Park Sung Bae, who
co-led the operational planning team with
his U.S. counterpart, Marine Corps Col.
Philip Lark.


“This is another example of the close
relationship and teamwork between Koreans
and Americans,” added Lark, who serves as
7th Fleet’s head planner and Fleet Marine
Officer.


According to Lark, the process began after U.S. Secretary of Defense Robert Gates


and ROK Minister of National Defense Kim Jang Soo signed an agreement that would
transfer to Korea the lead for operational control of its forces by 2012. Under the current
arrangement, the two nations’ military forces are separately commanded in peacetime,
but if a conflict broke out, the combined forces commander – a general in the U.S. Army
– would take full operational control of all forces.


    Vice Adm. John M. Bird, who also
commands the U.S. 7th Fleet, would serve
as the combined naval component
commander, giving him operational control
over all the U.S. and Korean Navy forces in
the conflict. The revised OPLAN shifts
many maritime mission areas under the
direct control of Park, his Korean
counterpart and deputy, who commands the
Republic of Korea fleet during peacetime.
     By 2012 their roles will have shifted,
with the Korean fleet commander leading
the maritime fight with the U.S. 7th Fleet in
a supporting role.
     Bird stressed that the two countries’
efforts are a powerful deterrent to aggression
of any potential enemy, regardless of the
command and control arrangement.
      “Even though our operational control
roles may reverse, our commitment to
working together to defend Korea has not
changed one bit,” Bird said.
       Park agreed and added that even though
the operational plan details how to deal with
a conflict, the overall goal is to avoid one.
       “I am pleased to formalize this plan with
our U.S. counterparts,” said Park.  “Our


signatures here serve as a reminder to all that the U.S. and the Republic of Korea stand
ready to fight side by side to defend this free nation.”


Commander U.S. 7th Fleet Vice Adm. John M. Bird and Republic of Korea Deputy
Commander Vice Adm. Park Jung-hwa sign into effect a new maritime operational
plan (OPLAN) during a reception aboard USS Blue Ridge (LCC 19) March 20,
marking the completion of exercise Key Resolve 2009.


U.S. Navy photo by MC1(SW) Ben Farone


Sailors needing break may consider career intermission
By Lt. Cmdr. Elizabeth Zimmermann,
Task Force Life Work


Sailors can now take a break from active Navy service,
courtesy of the new Career Intermission Pilot Program
(CIPP).


Approved in the fiscal year (FY) 2009 National Defense
Authorization Act, the CIPP offers a temporary inactivation
from active duty - from one to three years - for top
performing Sailors. The Navy is optimistic that this measure
will enhance retention in critical skill sets, while allowing
greater flexibility in career paths of service members.


"Our Navy continues to look at innovative approaches
to retaining our best Sailors. Finding new ways to hold on
to the leaders of tomorrow is a must," said Rear Adm. Dan
Holloway, director, Manpower, Personnel, Training and
Education. "Our millennial generation continues to tell us
they want balance between their personal and professional
life. This is one tool to provide flexibility for our Sailors
and to help them positively integrate life and work."


The pilot program provides an opportunity for up to 20
officers and 20 enlisted participants each year in 2009,
2010, 2011 and 2012. The CIPP will provide a one-time
temporary transition for active-duty personnel to the
Individual Ready Reserve (IRR). Participants will retain


full active-duty Tricare health benefits for themselves and
their dependents and receive a monthly stipend of one-
fifteenth of their basic pay. To ease the transition, members
may elect a Navy-funded permanent change of station move
to anywhere in the continental United States when entering
the program.


"This pilot program is for top performers who have the
desire to 'Stay Navy,' but need some time off," said
Holloway. "It could be for any number of reasons – to
pursue a degree full-time, to take care of an ailing parent,
or to start a family."


All program participants will return to active duty at
the end of the period prescribed and will incur a two-to-
one service obligation for every month in the program
(served in addition to any previously existing obligation).
Time spent in the IRR will not count toward retirement,
computation of total years of commissioned service or high-
year tenure limitations.


The break in service excludes participants from
promotion consideration. Upon returning to active duty,
officers will have their date of rank adjusted, and enlisted
members will have their active duty service date adjusted
in order to be competitive with others of similar time in
grade on active duty.


"We are looking at career intermission as a possible


permanent part of Sailors' 'menu of options' for a lifetime
of Navy service," said Holloway. "It's just one of many
flexible options we are implementing or considering as we
respond to changing workforce and cultural needs."


The 'menu of options' includes ideas such as part-time
work for part-time pay, more interchange between active
and reserve status and other flexible work options such as
telework and compressed work schedules.


Application packages are due to Pers-4 by May 1.
Selectees and alternates will be announced by the end of
June. Full pilot program details can be found in
OPNAVINST 1330.2, and the instruction, NAVADMIN and
related information are available on the Task Force Life/
Work Web site at www.npc.navy.mil/commandsupport/
taskforcelifework/.


The changing expectation of our work force and the
entry into our ranks of a new and far more diverse generation
of 21st century Sailors, demands an in-depth examination
of how we routinely do business, how we deliver on their
expectations for personal and professional development,
and a positive work environment.


Accordingly, Task Force Life/Work (TFLW) is
established to undertake this examination into how we carry
out our enduring mission to ensure all our people achieve
their full potential and sustain the heritage of our Navy.
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横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報横須賀市内イベント情報
くりはま花の国「ポピーまつり」くりはま花の国「ポピーまつり」くりはま花の国「ポピーまつり」くりはま花の国「ポピーまつり」くりはま花の国「ポピーまつり」


広大な敷地に100万本のポピーが咲き乱れ、期間中は様々なイベントも開催。
最終日6/7（日）には、ポピー無料花摘み大会が開催されます。


日時：4月11日（土）～6月7日（日）
場所：くりはま花の国


イベント
4/11 （土）オープニングイベント（10：00）先着100名に花の種プレゼント
4/26 （日）リサイクルフリーマーケット
5/5 （火・祝）横須賀開国甲冑隊と記念撮影。先着100名様に記念品
5/9 （土）100％横須賀!パフォーマンスショー（10：00～15：00）


働くわんちゃんのデモンストレーション（12：00～13：00）
5/10 （日）よこすかHIPHOPダンス（10：00～15：00）
5/16 （土）17（日）花の街フェア（春）
5/17 （日）花の国パークゴルフポピー杯※参加費2,000円・定員120名
6/7 （日）ポピー無料花摘み大会（14：00～16：00）※小雨決行


横須賀地方総監部「ひゅうが」一般公開横須賀地方総監部「ひゅうが」一般公開横須賀地方総監部「ひゅうが」一般公開横須賀地方総監部「ひゅうが」一般公開横須賀地方総監部「ひゅうが」一般公開


日時：4月11日（土）9:30～16:00（※入場時間：9:30～15:00）
都合により取り止める場合がありますので、あらかじめご了承ください。
場所：海上自衛隊横須賀地方総監部
交通：JR「横須賀駅」から徒歩3分、京浜急行「汐入駅」から徒歩15分


注意事項：
＊ 一般公開中は、必ず係員の指示に従って行動して下さい。
＊ ペット同伴での入門はお断り致します。
＊ 駐車場は自転車を含めてありませんので、最寄りの公共交通機関をご
利用ください。


＊ 入門に際して、手荷物検査等が実施されます。


咸臨丸フェスティバル咸臨丸フェスティバル咸臨丸フェスティバル咸臨丸フェスティバル咸臨丸フェスティバル


日時：4月25日(土)
場所：住友重機械工業(株)浦賀工場内。浦賀港周辺。
交通：京浜急行「浦賀駅」から徒歩5分


イベント
水恋乞いレース、模擬店、フリーマーケット、浦賀クイズ大会のほ
か、式典やジャズコンサートなどが行われます。


咸臨丸フェスティバル式典咸臨丸フェスティバル式典咸臨丸フェスティバル式典咸臨丸フェスティバル式典咸臨丸フェスティバル式典


1860年、わが国の軍艦として初の太平洋横断に成功した咸臨丸とその乗組員
の功績を称える式典です。概ね４５分で終了します。一般の方も自由に参加で
きます。公共交通機関をご利用のうえお越しください。


日時：2009年4月25日(土)11:00から
会場：住友重機械工業(株)浦賀工場内
交通：京浜急行「浦賀駅」から徒歩５分


次第：蘭・米・日国歌吹奏
花輪供呈（アメリカ大使・オランダ大使・横須賀市長）
式辞（横須賀市長）
祝辞（アメリカ大使・オランダ大使・外務大臣）


日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級 広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


管理専門職 4 FEC-MS-002-09 I,II April 13, 09
化学職 6 SRFJRMC-088-08(R3) I,II,III,IV May 7, 09
技師職 (建築) 7 FEC-CI-002-09(R) I,II,III,IV May 21, 09
技師職（土木) 7 FEC-PRY2-007-09 I,II,III,IV May 28, 09
技師職（電気) 7 FEC-CI-001-09(R2) I,II,III,IV May 28, 09
技師職（電気) 7 FEC-PRY2-006-09 I,II,III,IV May 28, 09
技師職（環境) 7 SRFJRMC-161-08(R2) I,II,III,IV April 15, 09
技師職（一般） 7 FEC-CI-006-08(R3) I,II,III,IV April 27, 09
技師職（一般） 7 SRFJRMC-040-09(R) I,II,III,IV May 28, 09
エンジニアリング専門職（建築) 6 FEC-PRY2-001-09(R)(A) I,II,III,IV April 15, 09
エンジ二アリング専門職（環境) 6 FEC-PRY41-001-09 I,II,III,IV May 7, 09
エンジニアリング専門職（一般） 6 SRFJRMC-081-09 I,II,III April 27, 09
病院受付職 3 USNH-08-09 I,II,III,IV April 16, 09
産業技師 10 SRFJRMC-038-09(R) I,II,III,IV April 27, 09
法律顧問職 7 TSO-02-06(OUF) I,II,III,IV 月1日・15日
オフィスオートメーションクラーク 3 SRFJRMC-091-09 I,II,III,IV April 20, 09
生産管理専門職 7 SRFJRMC-046-09(R) I,II,III,IV April 15, 09
品質管理代行者（一般) 6 SRFJRMC-033-09(R)(A) I,II,III,IV May 7, 09
品質管理代行者（一般) 6 SRFJRMC-077-09 I,II,III,IV May 7, 09
監督技師職（一般) 8 SRFJRMC-098-09 I,II,III,IV April 20, 09
監督産業専門職 8 SRFJRMC-089-09 I,II,III,IV April 13, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


船舶整備工 6 SRFJRMC-092-09 I,II,III,IV April 13, 09
船舶整備工 6 SRFJRMC-093-09 I,II,III,IV April 13, 09
船舶索具工 7 SRFJRMC-097-09 I,II,III,IV April 20, 09
テラゾ工 6 SRFJRMC-094-09 I,II,III,IV April 13, 09


技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））


チーフバーテンダー 5 MWR-11-09(R) I,II,IV April 23, 09


保安系保安系保安系保安系保安系（（（（（MLCMLCMLCMLCMLC)))))


緊急活動隊派遣職 4 RDC-01-09 I,II,IV April 22, 09


期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（期間限定従業員（MLCMLCMLCMLCMLC）））））


管理専門職 4 NCTSFE-007-09 I,II,III,IV April 20, 09
オフィスオートメーションクラーク 3 FEC-AM-001-09 I,II,III,IV April 13, 09


時給制従業員時給制従業員時給制従業員時給制従業員時給制従業員


ベーカー 4 NEX-HPT-162-08(R2)(A) I,II,IV May 7, 09
コック 4 MWR-HPT-34-08(R4) I,II,IV April 22, 09
コック・フォアマンA 5 NEX-HPT-088-08(R4) I,II,IV April 21, 09
カウンターアテンダント 3 NEX-HPT-CAY-C02-09 I,II,IV June 1, 09
カウンターアテンダント 3 NEX-HPT-CAY-B02-09 I,II,IV June 1, 09
カウンターアテンダント・フォアマンB 5 NEX-HPT-043-09 I,II,IV April 27, 09
カウンターアテンダント・フォアマンA 4 NEX-HPT-035-09 I,II,IV April 6, 09
カウンターアテンダント・フォアマンA 4 NEX-HPT-105-08(R4) I,II,IV April 22, 09
ジャニター 3 MWR-HPT-09-09(R) I,II,IV April 15, 09
セールスチェッカー 3 MWR-HPT-22-09 I,II,IV May 7, 09
セールスチェッカー 3 NEX-HPT-423-09(A) I,II,IV May 7, 09
セールスチェッカー 3 NEX-HPT-SCY-A02-09 I,II,IV June 1, 09
セールスチェッカー 3 NEX-HPT-SCY-B02-09 I,II,IV June 1, 09
セールスチェッカー 3 MWR-HPT-24-09 I,II,IV May 13, 09
サービスワーカー 2 MWR-HPT-SWY2-09(R) I,II,IV April 16, 09
ウェイター/ウェイトレス 2 MWR-HPT-31-08(R4) I,II,IV May 11, 09
ウェイター/ウェイトレス 2 MWR-HPT-04-09(R) I,II,IV May 28, 09
倉庫係 4 NEX-HPT-416-08(R) I,II,IV April 13, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外部応募者を対象
としています。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍電243-9000）、
または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。
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USNH Yokosuka conducts annual blood drive aboard CFAY
By Fumiyo Sato, CFAY Public Affairs


U.S. Naval Hospital (USNH) Yokosuka held a blood drive, in coordination with the
U.S. Pacific Command Armed Services Blood Center Okinawa, at Commander Fleet
Activities Yokosuka (CFAY). Approximately 150 Sailors and civilians donated blood
during the three-day blood drive.


The annual blood drive kicked off aboard USS George Washington (CVN 73) March
30 and continued at USNH Yokosuka March 31 and the James D. Kelly Fleet Recreation
Center April 1.


“This is actually one of our mobile blood drives," said Pacific Command Armed
Services Blood Center Okinawa Deputy Director Edward Griffin. "We come from
Okinawa and we travel around the Pacific to find donors.”


The collected blood will be shipped to Okinawa for processing. The blood stays in
the military community, supporting a population of 175,000 active duty, family members
and Department of Defense civilians across the Pacific. It includes supporting blood
for eight medical treatment facilities, ships and operations in the Pacific area.


“We had a conversation in my office and found out that we have a blood drive, so I
came here to do something good,” said CFAY Administration Office Yeoman 2nd Class
Marvin H. Ellzey, who was among the 40 people who donated blood at the Fleet
Recreation Center.


“We are happy with the units of services we have received,” said Griffin. “More
people showed up, but many times there were things such as travel history that deferred
them.  Many other people wanted to donate, but some of them could not.”


According to Griffin, approximately only three to five percent of the population
actually donates blood.


“In my opinion, it is the highest form of community service and it literally saves
lives,” Griffin said. “If every person who donates blood brought a friend, we would
never have a blood shortage in the entire United States. I would highly encourage people
to come out and donate.”


Yokosuka Morale, Welfare and Recreation (MWR) Library Director Jeff Corner
has been donating blood for more than 30 years. “I am amazed that it is kind of easy to
give back something [to the community],” said Corner. “They are really good with the
needles so it doesn’t hurt much.”


Commander Submarine Group Seven Seaman Patricia Allen donated blood for the
first time during the drive.
“I wanted to do something good,” Allen said after donating blood. “I have never given
blood before. But today I was able to do it.”


HR Alvin Farthing donates blood during the Armed Services Blood Drive at USNH
Yokosuka. The annual blood drive kicked off aboard USS George Washington
(CVN 73) March 30 and continued at USNH Yokosuka March 31 and the James D.
Kelly Fleet Recreation Center April 1.


U.S. Navy photo by MCSN Charles Oki


Latest spring styles storm runway during NEX fashion show
Story and photo by Dan Bowen,
CFAY Public Affairs


The Navy Exchange (NEX) and Morale, Welfare and
Recreation (MWR) teamed up to offer residents of
Commander Fleet Activities Yokosuka (CFAY) a sneak
peek at the upcoming spring styles at a fashion show in
the Kosano Dining Room at the Officers’ Club March 28.


NEX Visual Merchandising Manager Sherrill Wines
organized the event and was happy to have the chance to
show what’s coming to the NEX in a fun, relaxed
community event.


“The sneak peek is a quick glimpse of what’s coming
into the store,” said Wines. “We highlighted Karen Stone
and Style and Co. but new stuff is coming in everyday so
[we wanted] to just give you an idea of what the looks are
going to be for the spring and summer time and the colors
that are popular.”


The show was divided into three sets; it started off
with “dressing-up-for-a-night-out” clothing and
progressed to “barefoot-on-the-beach” casual. Lt. j.g. Kyla
Avey from U.S. Naval Hospital Yokosuka attended the
event with her husband and was pleased with the
ensembles that were put on display.


“You don’t have to spend a bundle of money to look
good,” said Avey. “It’s also nice to know if you do want


to spend some money and buy something nice, you have
options.”


The evening featured both men’s and women’s
fashions. The models for the evening were a collection of
residents from around the base. “The models you saw
[here] are probably your friends, neighbors or co-
workers,” said Wines.


The models strutted their stuff around a parasol-lined
stage to a playlist of fun and hip music. Each model had
their own unique moves and poses and received
appreciative applause from patrons who were enjoying a
prime rib buffet as they took in the show. Prizes were
also awarded between sets which helped to make the
evening even more entertaining.


This was the second show Wines has put on since she
arrived to CFAY more than four years ago. Pleased with
the turn-out and result of the show, she plans to put more
on in the future. “We are going to do one more in the
summertime for the kids going back to school,” said
Wines. “If you couldn’t make this one we sure hope you’ll
make it out to the next one.”


Pat Thompson models the latest spring styles to hit
the Navy Exchange (NEX) during a fashion show put
on by NEX and CFAY’s Morale, Welfare and Recreation
Department  in the Kosano Dining Room at the
Officers’ Club March 28.


Fleet Activities Yokosuka Sailors participate in Tokyo Marathon
Story and photo by MCSN Charles Oki,
Navy Public Affairs Support Element Japan


More than 50 Sailors and family members from
Commander Fleet Activities Yokosuka (CFAY)
participated in the 2009 Tokyo Marathon March 22.


Approximately 30,000 people participated in the run
through downtown Tokyo, passing such landmarks as
Tokyo Tower, the Senso-ji temple in Asakusa and the
Imperial Palace.


Officials closed off 22 miles of Tokyo roads for the
race which attracted thousands of spectators. Lt. Rebecca
Frazer, a Fortville, Ind., native, said she enjoyed the
camaraderie she experienced with her fellow marathoners
and took encouragement from the cheering spectators.


“The Japanese people were cheering the whole way,”
said Frazer, who finished in 3:08. “I couldn’t quite
understand what they were saying but the fact is, the
support was there and it was great.”


“It was also really cool to see the city and to get to
know the other marathoners a little better,” she added.


Lt. Cmdr. Vinny Wood, a Long Island, N.Y., native


who finished the race in 3 hours to qualify for the Boston
Marathon, said he prepared for the race for nearly six
months, on some days logging up to 20 miles.


“Even if you don’t complete a marathon, you can train


for any race and it will keep you in shape,” Wood said.
Chief Mass Communication Specialist (SW/AW)


Mike Raney of Rancho Cucamonga, Calif., said many
runners from CFAY and Yokota Air Base stayed in the
same Tokyo hotel the night before the race.


“The place was packed with military people who put
in the hard work to do stuff like this,” said Raney. “I think
that says a lot about the culture of fitness and that people
are taking it seriously.”


Raney, who crossed the finish line in 2:48, said
motivation, dedication and hard work are key factors for
people who want to improve their run times or increase
their fitness.


“When it gets tough, don’t give up,” said Raney. “I
respect everybody who goes out there and gives it a go,
puts in the work and tries their hardest. You don’t have to
be a super star to be a runner; you just have to be somebody
willing to do the work.”


(Center) MCC(SW/AW) Mike Raney runs during the
2009 Tokyo Marathon March 22. More than 50
Yokosuka Sailors and family members entered the
approximately 30,000-runner race.
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NAVYForMoms.com Web site brings families together
By Lee Buchschacher,
Commander Navy Recruiting Command Public Affairs


Social networking Web site NAVYForMoms.com is celebrating its first year online
with a look back at its accomplishments.


The Web site has transformed the
military community by providing a
platform where moms, dads, brothers,
sisters and other family and friends with
loved ones in the Navy or considering
joining can come together to answer each
other's questions and support one another.


Since its inception, nearly 14,000
people  have become members  of
NAVYForMoms.com, and more than
412,000 people have visited the site, with
over 1.4 million total visits. February
recorded the largest number of hits to date
with more than 210,000 clicks on the site.


In addition to providing a forum to
discuss the Navy, NAVYForMoms.com has
also been instrumental in bringing Navy
families together in person. The Web site
held "Paint the Town Blue" events in places
like Boston and New York in 2008 giving
members a chance to meet each other face
to face and express their Navy pride.
NAVYForMoms.com also arranged for
surprise reunions between Sailors and their
mothers at New York sporting events. Members also attended tapings of 'Live! With
Regis and Kelly' and 'The Late Show with David Letterman.'


Many NAVYForMoms.com members have also taken time out of their daily lives
to organize their own events. There have been more than 145 off-line events organized


by members since the site's inception. Moms get together for coffee, to participate in
walks and parades, and even meet to assemble care packages for their Sailors.


"Everywhere I go there is another NAVYForMoms.com friend I can visit," said
Joyce Slabaugh from Tucson, Ariz. "It's great to get to know folks from across the


country, and to come together as a
community to support all of our Sailors with
efforts like the Adopt a Sailor Project and
Knit for the Navy."
    As one of the most active groups on
NAVYForMoms.com, the "Adopt a Sailor"
group sends care packages and greeting
cards to a designated unit each month.
Participation has become so widespread,
that Molly Gisi, the group's creator, has
begun to take on entire ships for various
holidays.
   Gisi and her NAVYForMoms.com
friends gathered 750 International calling
cards to deliver to the USS. Rodney M.
Davis (FFG 60) this past December,
brightening the holidays for an entire ship
by providing each Sailor on board with a
way to call home not just once, but three
times.
     The 'Knit for the Navy' group is a similar
effort with members using their free time to
knit homemade blankets for deployed
Sailors. The group plans to spread their
warmth one ship at a time, and in just a few


months has created more than 40 blankets for Sailors aboard USS Tennessee (SSBN 734).
"The friendships we've built and the amount of support we've been able to provide


in such a short period of time is so inspiring," said Gisi. "I can't wait to see what the next
year brings for NAVYForMoms.com."


The NavyForMoms.com Web site has transformed the military community by
providing a platform where moms, dads, brothers, sisters and other family and
friends with loved ones in the Navy or considering joining can come together to
answer each other's questions and support one another.


April is Child Abuse
Prevention Month


By Robyn L. Wilson, FFSC, Family Victim Advocate


Child Abuse Prevention Month has been observed each April since 1983. Each
year, tens of thousands of children are traumatized by parents or other caregivers
who abuse and neglect them. The scars of an abused child can have long-lasting
affects. Child abuse is associated with school failure, criminality, drug and alcohol
abuse, and long term health problems (both physical and psychological).


In communities around the country, Child Abuse Prevention Month is observed
in an effort to raise awareness, to promote nonviolent discipline and to encourage
good communication between parents and children. This is also the perfect time to
inform families about community resources.


What is child abuse/neglect? Child abuse and neglect refers to maltreatment of
a child under the age of 18 committed by his or her parent or guardian or other
caretaker. There are four broad categories:


• Physical abuse - A non-accidental physical injury or threat of injury, such as
bruises, broken bones, burns, bites or shaking.


• Child neglect – Failure to provide for a child’s physical survival needs to the
extent that there is harm or risk of harm, such as abandonment or lack of adequate
food, shelter, clothing, medical or dental care, proper hygiene or supervision.


• Sexual abuse – Acts of sexual assault and sexual exploitation, or any sexual
behavior in violation of the law, such as incest, rape, fondling, indecent exposure,
and child pornography or child prostitution.


• Emotional maltreatment – A chronic pattern of behavior including verbal assault,
such as screaming, intimidating, ridiculing, blaming or failure to provide necessary
support, attention and affection, such as ignoring, indifference, or intense chronic
family conflict.


What to do if you suspect child abuse/neglect? If you think a child is being
abused, report it to the Family Advocacy Program (FAP) at 243-7878. Always think
safety first – If you think a child is in immediate danger, call CFAY Security first at
243-5000 (046-816-5000) or 911 (on base) or 119 (off base).


Please join the Fleet and Family Support Center (FFSC) in public awareness by
wearing the blue ribbon which symbolizes child abuse prevention. You can pick up
a blue ribbon at our office located on the second floor of Building 1555.


The Blue Ribbon movement began in the spring of 1989, when a concerned
grandmother, Bonnie Finney, of Norfolk, Va., took a stand against child abuse after
experiencing the death of her grandson. She tied a symbolic blue ribbon to her van
as a signal to her community of her personal commitment to involve everyone in the
battle to stop child abuse. The spirit of her blue ribbon grew and it inspired a
nationwide community based effort to join forces in this tragic battle of child abuse.


During the month of April, FFSC will have informational booths to provide
resource material to the community as an effort to raise awareness on child abuse
prevention. Please come out and join FFSC in the efforts to stop child abuse and
neglect.


Contact FFSC Family Advocacy Program at 243-7878 for more information or
to report suspected child abuse.


Pet of the Week


This weeks Pet of the Week is Dexter.  Dexter is a 4-year-old male Minature
Dachshund just waiting for you to take him home. He has recently overcome
heart worm disease and is looking for a second chance at life with a fun,
loving family.  Dexter would do well in a home with children and other pets.
To find out more about Dexter or any animal at P.A.W.S., contact them at
243-9996, by e-mail to usskittytalk@hotmail.com or visit the P.A.W.S. Web
site at www.pawsyokosukajapan.com.


Photo by Joy Jill Photography
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Distance Support services provided to deployed units
By Blake Vives, CFAY Public Affairs


U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka, Detachment Marianas provided rapid,
efficient logistics support to USS Boxer (LHD 4)
Expeditionary Strike Group (ESG) in
preparation for the ESG’s recent port
visit to Naval Base Guam Feb. 5.


A recent ‘Distance Support’
initiative eliminated the need for a
beach detachment, which involves
shipboard supply personnel traveling
ashore in advance of a ship’s arrival
to satisfy logistics requirements.


“It’s Rear Adm. Thomas Traaen’s
[Commander U.S. Pacific Fleet
Deputy Chief of Staff for Logistics
Fleet Supply and Ordnance] vision to
have a ‘zero beach detachment’
footprint on Guam,” said Detachment
Marianas Officer-In-Charge Capt.
Michael Uva. “As a result of the
admiral’s vision, which is part of
d e v e l o p i n g  D i s t a n c e  S u p p o r t
initiatives in the Western Pacific,
Boxer  ESG beach  de tachment
responsibilities were transferred to
FISC’s logistics support operations.”


Distance Support  is  rapidly
becoming the fleet’s principle Web-
based readiness enabler, facilitating
timely technical assistance and
logistics operations.  This critical
capability remotely projects reactive,
proactive and predictive logistics support to Sailors in
order to achieve a sufficient readiness level at the best
time and cost.


 The Distance Support provided by Detachment
Marianas directly impacted fleet readiness by allowing
the ship’s force to focus on performing its primary
responsibilities while the detachment handled the
logistics support tasks associated with preparing for the
Boxer’s arrival in port.


Detachment Marianas Logistics Support Center
(LSC) Director Lt. j.g. William Buffington and logistics
support representatives (LSRs) Jesse Sablan, Jimmy
Fernandez, Fil Batayola, Henry Smith and Chief Ship’s
Serviceman Elly Mercado, in close coordination with


Defense Distribution Depot Guam (DDGM), using
Distance Support technology, tracked, inventoried and
consolidated all passengers, mail and cargo for transfer
to the Boxer ESG. The LSC team also arranged for
transportation, cell phones, cranes and other pier side


support services needed when the ESG arrived in Guam.
FISC LSRs successfully provided Distance Support


to the Boxer ESG without using any shipboard supply
personnel.  “The value of LSRs is immeasurable,” said
Buffington. “They are the key to supporting the fleet in
a timely, efficient and cost effective manner while
reducing the workload on the ship-based supply
department allowing them to focus on daily operations.”


“LSRs increase the level of operational readiness of
the fleet,” said Mercado, a deployable LSR who traveled
from Yokosuka, Japan to Guam to augment onsite
support of the Boxer ESG.


“The knowledge and expertise of the LSRs was an
important part of the support provided to the Boxer ESG.


Four civilian LSRs [and I] acquired all of the parts and
provisions and sent all of the items to where they needed
to be for delivery.”


Boxer Commanding Officer Capt. Mark Cedrun
commended Detachment Marianas, their LSRs and


DDGM for their outstanding support.
   “Bravo Zulu,”  sa id  Cedrun.
“Despite scheduling changes and a
wide array of requirements, [the LSC
team] met al l  challenges.  Your
adaptability, responsiveness and
flexibili ty are the mark of true
professionals; a job exceptionally well
done!”
    “I am extremely happy,” Buffington
said about successfully using Distance
Support instead of ship’s beach
detachment support for the first time
in Guam, in order to supply the Boxer
ESG. “A challenge was placed before
us and we accomplished it.”
   Distance Support is a Navywide
enterprise effort that combines people,
processes and technology into a
collaborative network without regard
to geographic location.
    This capability is critical as FISC
Yokosuka and the Navy explore
alternatives to operating at sea with
fewer Sailors, and develops a common
infrastructure to support both new and
legacy platforms.
   USS Boxer ,  the 13th Marine
Expeditionary Unit and five other


ships homeported in San Diego, which comprise the
Boxer ESG, left San Diego Jan. 9 for a scheduled seven-
month deployment to the Western Pacific and Persian
Gulf regions.


Sailors aboard USS Boxer (LHD 4) take part in an underway replenishment with the MSC
fleet replenishment oiler USNS Rappahannok (T-AO 204). FISC Yokosuka logistics support
representatives provide ‘Distance Support’ to ships, such as Boxer, to ensure materials
supplied during underway replenishments are available. Distance Support is rapidly
becoming the fleet’s principle Web-based readiness enabler, facilitating timely technical
assistance and logistics operations.


U.S. Navy file photo by MC2 John J. Siller


Story and photo by SK1(SW) Corey Gronli,
Defense Distribution Depot Yokosuka Japan


Defense Distribution Depot Yokosuka Japan (DDYJ),
Okinawa Detachment celebrated its one year anniversary
early with a town hall meeting and cake cutting ceremony
March 24.


DDYJ Commanding Officer Cmdr. Paul J. Bourgeois
spoke at the event.


“In  the  pas t
y e a r ,  t h i s
detachment has
made significant
achievements in
providing logistical
s u p p o r t  t o  a l l
services located on
O k i n a w a  a n d
throughout  the
Pacif ic  area  of
responsibility,” said
Bourgeois. “We
have an outstanding
group of employees
who came together
as a team to achieve
this  s ignif icant
accomplishment. From Pacific Command approval in
December 2007, to this first anniversary, what everyone at
DDYJ has accomplished has been truly impressive and you
can be justifiably proud of your efforts.”


Okinawa Detachment Director Rudy Reyes also
thanked the employees for the hard work and
accomplishments made during the last year. “Without
significant contributions from our newly reported


personnel and our expertly trained staff in Yokosuka we
wouldn’t have had the successes we’ve achieved,” said
Reyes.


After the opening remarks, employees celebrated with
a cake cutting, light meal and social hour, which allowed
time for reminiscing over the past year’s events
Detachment Deputy Director Takehiro Nozoe moved from
Sasebo to Okinawa to assist in the founding of the new


detachment.
   “Everyday we
continue to grow,”
said Nozoe. “The
support we receive
f r o m  D D Y J
Yo k o s u k a  a n d
DDYJ Sasebo is
ev iden t  i n  ou r
success. My family
and I moved from
Sasebo to open this
detachment. We
started a new life
with many new
f r i e n d s  i n
Okinawa.”
    DDYJ employee
Rika  Miyaza to


transferred to the Okinawa Detachment from Yokosuka
to initiate its operations. “When I came here we started
from scratch, creating what is here today.  We didn’t expect
to impact the mission in such a positive way but we did,”
she said.


The Okinawa Detachment processed more than 11,000
material release orders and received more than 13,000
shipments since its opening April  2008.


DDYJ Okinawa Detachment employees pose for a photo while
celebrating the detachment’s first anniversary March 24. The Okinawa
Detachment processed more than 11,000 material release orders and
received over 13,000 shipments since its opening April 2008.


DDYJ Okinawa celebrates anniversary


Faces of FISC


FISC employee PCSN Fernando Simon Mendez
loads mail at the Yokosuka Post Office onto a truck
bound for Fleet Mail Center Yokohama March 31.


Photo by Blake Vives


Where are you from?
I was born in Caracas, Venezuela, and moved


to Miami, Fla., when I was 11 fleeing from the
newly elected president Hugo Chavez.


Why did you join the Navy?
I wanted to make a difference and better my


future through job experience and college.


How is your job vital to the Navy?
Mail is such an important part of the morale


of the Navy; I honestly believe all operations in
the Pacific would be crippled if it wasn’t for our
constant supply of mail.


What is your life motto?
Being the best does not mean to be better than


everyone; it means to outperform yourself every
time.


Describe an interesting experience in Japan.
My first day in Japan I found the Imperial


Palace by chance and at my first Japanese meal
I accidently mistook vinegar for juice.
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SRF-JRMC apprentices graduate to journeymen at ceremony


Leaders of SRF-JRMC, the distinguished guest and new journeymen gathered
for a group picture after the 2009 Apprentice Program Graduation Ceremony.
２００９年度の技能訓練生卒業式を終えて、２００９年度の技能訓練生卒業式を終えて、２００９年度の技能訓練生卒業式を終えて、２００９年度の技能訓練生卒業式を終えて、２００９年度の技能訓練生卒業式を終えて、SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCの指導者、来賓、卒業生を交えて記念撮の指導者、来賓、卒業生を交えて記念撮の指導者、来賓、卒業生を交えて記念撮の指導者、来賓、卒業生を交えて記念撮の指導者、来賓、卒業生を交えて記念撮
影。影。影。影。影。


Story and photos by Keiichi Adachi, CFAY Public Affairs


Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) held their
2009 Apprentice Graduation Ceremony at the Yokosuka Officers’ Club March 20.  The
12 graduates successfully completed their intensive four-year training program and became
journeymen in their trades.


Yokosuka Defense Office Chief Norihiro Hashimoto was the distinguished guest and
guest speaker at the ceremony attended by SRF-JRMC’s group masters, shop heads,
department heads and officers of the graduates.


Capt. Stephanie Douglas, SRF-JRMC commanding officer said that all the new
graduates have done a magnificent job in completing their apprentice program.


“Today, our graduates are entering a work environment characterized by tremendous
change,” said Douglas.  “The ships we work on are more modern, and our facilities, tools,
and processes are continuously being upgraded to better support them.  U.S. Pacific Fleet’s
high expectations for SRF-JRMC as being the most efficient and quality driven organization
as possible remains a constant. Our new strategic goal to become the finest U.S. Naval
shipyard by 2012 requires preparations of our people, processes and infrastructure.  You
are a critical part of our people preparations.”


The four-year program consisted of 5,284 hours of on the job work experience, 560
hours of trade theory, 248 hours of general study and 980 hours of English training.  To


date, there are more than 600 people including graduates and the current apprentices who
form part of the core of ship repair workforce at Yokosuka to “keep the 7th Fleet
operationally ready.”


One of the 12 graduates and welder, Kouta Suga said, “I had more hard times than
good times throughout the required four-year training, but now I see that all the training
was good for me.  I got married and became a father of a now one-year-old child during
the four-year training.  However, the graduation is not the end, it is just a beginning of my
journey to become a professional.”


During his speech, Hashimoto said that SRF-JRMC, since its foundation in 1947, is
proud of its more than 60 year tradition and of its reputation for significant accomplishments
in its logistic support of the 7th Fleet and many other ships.


“I have heard that the superior technical level which has been achieved here in SRF-
JRMC is highly rated not only in the United States, but also throughout the rest of the
world,” he said. “The Apprentice Program was established with a view of maintaining this
tradition of excellence by allowing senior workers to pass on their knowledge and skills to
a younger generation.”


In his remarks to the graduating class, Production Engineering Superintendent,
Sadayoshi Sato, said, “Your graduation today is the result of your continuous effort to
learn the technical knowledge and the physical skills of your trade along with assistance
from your supervisors and senior workers. In addition, we should all acknowledge that
you benefited greatly from the enthusiastic efforts of your English teachers. With their
efforts and support, you can better communicate with our primary customer, 7th Fleet
ships, on the deck plates.”


English Language Instructor, Winton White, of the Language Training Division said
that all instructors want the new employees to be able to communicate with shipboard
personnel, especially in cases of emergency, or drills, so they can understand and react
appropriately.


“Navy ships are inherently dangerous, please be careful. I think it is important for
them to watch what they are doing, to listen carefully, to study hard and certainly to
depend on their foremen and supervisors for mentorship.”


At the conclusion of the ceremony, Douglas and the group masters presented the
graduates with certificates and pins while proud family members and friends applauded
the 2009 graduating class.
    A reception followed the conclusion of the ceremony.  Fire Control Instrument Repairer,
Toshihiko Mikami, of the Weapons Shop made a speech on behalf of the graduates.


 “Four years ago, we joined SRF-JRMC as apprentices, and we had lots of training,
such as safety, improvement activity, English language and on the job training for various
trades,” said Mikami. “We have become skillful through training.  All of this training was
not easy for us.  People at SRF-JRMC, family and friends, all of them gave us much help.
We are really thankful to them.”


All apprentices who attended the graduation ceremony have reached their first common
goal; however, this is not the end.  They have many more goals to reach as they face the
excitement and challenges of their professional work.


卒業式で卒業式で卒業式で卒業式で卒業式でS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M CS R F - J R M Cジャーニーマンとなった技能訓練生ジャーニーマンとなった技能訓練生ジャーニーマンとなった技能訓練生ジャーニーマンとなった技能訓練生ジャーニーマンとなった技能訓練生


During the reception, the new journeymen had a good
time conversing with their friends, training instructors
and supervisors.
レセプションで、訓練を行なってくれたインストラクター、上レセプションで、訓練を行なってくれたインストラクター、上レセプションで、訓練を行なってくれたインストラクター、上レセプションで、訓練を行なってくれたインストラクター、上レセプションで、訓練を行なってくれたインストラクター、上
司と会話を楽しむ新ジャーニーマン。司と会話を楽しむ新ジャーニーマン。司と会話を楽しむ新ジャーニーマン。司と会話を楽しむ新ジャーニーマン。司と会話を楽しむ新ジャーニーマン。


文・写真:安達慶一、CFAY広報課


3月20日、横須賀米海軍基地内の将校クラブにて、米
海軍横須賀艦船修理廠及び日本地区造修統括本部(SRF-
JRMC)の2009年度技能訓練生卒業式が行なわれた。12名
の訓練生が4年にわたる集中的な訓練期間を修了し、そ
れぞれの職種においてジャーニーマン（職工)となっ
た。
SRF-JRMCの部署長、将校が参加した式では、横須賀防
衛事務所の橋本憲廣所長が来賓として祝辞を述べた。
SRF-JRMC司令官のステファニー・ダグラス大佐は卒業
生に対してのスピーチのなかで次のように呼びかけた。
「皆さんが技能訓練プログラムを修了し、今日ここで皆
さんの卒業式に立ち会うことが出来て、大変嬉しく思い
ます。」
「本日の卒業を境に、卒業生の皆さんは変動の激しい
環境に入って行きます。私たちが作業する艦船は次々と
近代化され、施設、道具、そして仕事の手順もより向上
しています。米海軍太平洋艦隊は当廠に対し、常に効率
的で、質の高い組織を保つことを期待しています」とダ
グラス大佐は続けた。


Cmdr. Bill Manders, deputy commander of SRF-JRMC,
joined the journeymen during the reception for
toasting their completion of the apprentice program
and future success.
SRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMCSRF-JRMC副指令であるビル・マンダース中佐は、卒業生の技能副指令であるビル・マンダース中佐は、卒業生の技能副指令であるビル・マンダース中佐は、卒業生の技能副指令であるビル・マンダース中佐は、卒業生の技能副指令であるビル・マンダース中佐は、卒業生の技能
訓練生制度の修了と将来の成功に乾杯の音頭をとった。訓練生制度の修了と将来の成功に乾杯の音頭をとった。訓練生制度の修了と将来の成功に乾杯の音頭をとった。訓練生制度の修了と将来の成功に乾杯の音頭をとった。訓練生制度の修了と将来の成功に乾杯の音頭をとった。


そして、ダグラス大佐はこう言葉を締めくくった。
「２０１２年までに優れた海軍工廠になるという戦略
ゴールを中心に私達は努力しなければなりません。戦略
ゴールの中には人員、プロセス、及び基本設備を含めた
準備をすると謳ってあります。皆さんはその中でも重要
な人員そのものなのです。」
４年にわたる月から金曜日までの技能訓練制度は、５
２８４時間の職場における作業習熟、５６０時間の技能
理論、２４８時間の一般教養と９８０時間の英語訓練か
ら成る。現在、卒業生と現訓練生を600名以上が、「第
七艦隊の艦船を常に機能できる状態に保つ」為にSRF-
JRMC横須賀の艦船修理の中核に一部として業務に励んで
いる。
１２名の卒業生の一人、溶接工の須貝香太さんは技能
訓練生制度以外では出来ない多くの経験を積めたと話
し、こう続けた。「楽しい事より辛い事のほうが多かっ
たです。今となっては受けた訓練はとても良かったで
す。プライベートでは結婚もし、子供も一才になったの
で充実しています。卒業が終わりでなく、これからが本
物の職人になるジャーニー（旅立ち）です。」
講演の中で、橋本氏はSRF-JRMCは、1947年の創設以
来、60年以上の長い伝統を誇り、米海軍第７艦隊及びそ
の他の艦船を造修する任務を担う部隊であると話した。
そしてこう続けた。「米本国を始め、世界各国から高い
評価を受けていると聞いております。この伝統と優れた
技術を先輩から後輩に引き継ぎたいという願いを込めて
発足した制度が、この技能訓練制度であります。」
卒業生に送る祝辞の中で、造修部部長補佐の佐藤貞義
氏はこう話した。「皆さんが技能訓練課程を本日卒業す
ると言う事は､職場の監督者や諸先輩の方々の御援助や
御支援の下に、各自がそれぞれの職種において、技術的
な知識や技能習得に自分自身で弛まない努力をされた結
果に他なりません。さらには、熱心に御指導して下さっ
た英語の先生方からも、多大なる恩恵を受けた事も認識
しておかなければいけません。英語の先生方の御尽力と
御支援により、我々の第一のお客様である第七艦隊と現
場においてより良いコミュニケーションが取れるように
なりました。」
語学訓練課英語インストラクターであるウィントン・
ホワイトさんは卒業生に対して、艦船の乗組員と意思の


疎通、特に緊急の場合や演習などの状況では適切な理解
と対処をすることが出来るようになることを願うと話
す。「米海軍艦船の業務は本質的に危険を伴いますので
気を付けて欲しい。自分の業務に気を配り、話を良く聞
いて、向上に励んでください。経験や知識が豊富な班長
や監督者の指導に従順であってください。」
式の締めくくりとして、２００９度の卒業生に暖かい
拍手を贈る中、ダグラス大佐とグループマスターが卒業
生に卒業証明書と卒業記章を授与した。
式の閉会後はレセプションとなった。射撃制御機器修
理工の水野良平さんが卒業生を代表して答辞を述べた。
「四年前に技能訓練生として入廠しました。、安全、自
己啓発、英語やあらゆる職種の業務の大変役立つ多くの
訓練を受けて技術が身に付きました。私たちにとりこれ
らの訓練は容易なものではありませんでしたが、SRF-
JRMCの従業員、家族や友人の皆さんが手を差し伸べてや
り遂げることが出来ました。皆さんに対して感謝の念で
一杯です」と水野さん。
卒業式に出席した全ての訓練生は「卒業」という最初
の共通目的を達成した。しかし、これはゴールに到達し
たということではなく優れた技能者としてこれから専門
業務の遂行に挑戦する新しいスタート台に立ったと言う
べきである。
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Tobacco use on base – Tobacco use is the single largest cause of preventable
premature mortality in the U.S. among adults. Smoking-related health care and
productivity loss cost the Department of Defense (DoD) nearly a billion dollars
each year. Cigarette smoking may cause heart disease, several kinds of cancer,
and chronic lung disease. Because the health of tobacco users is adversely affected
and because the health of all personnel must be protected by providing a safe,
healthy and non-polluted workplace, the Navy's vision is to be tobacco free. Time
spent for tobacco use shall occur only during approved break periods . Tobacco
use is prohibited during time authorized for physical fitness, training and
conditioning. Smokeless tobacco use is only permitted in designated tobacco use
areas. Where smokeless tobacco use is permitted, tobacco spit shall be held in
containers with sealing lids to prevent odor and accidental spills. The distance
from building entry/egress which tobacco users must maintain is to be determined
by commanding officers and must be at least 50 feet from any building entrance.


Month of the Military Child Appreciation Meal – Please join us for a
special appreciation meal in celebration of Diversity and Military Child Month
April 15 from 11 a.m. to 12:45 p.m. at the Commodore Matthew C. Perry General
Mess. Cost is $4.25 and is open to all military and civilian personnel.


Month of the Military Child Contest – Fleet and Family Support Center
(FFSC) Yokosuka invites all Yokosuka, Ikego and Negishi school age children to
enter the "What does it mean to be a military child" contest. You can write an
essay, poem or a top 10 list on what it means to be a military child. Entries must be
received at FFSC, 2nd floor of Building 1555 by 4 p.m. April 22.   If you are
mailing in your entry, send it to: Fleet and Family Support Center, PSC 473 Box
116, FPO AP 96349-0116. The best entry and a first and second place runner up
will be selected by a committee and will be announced April 24. Contact Bessie
Smith at 243-9632 or Robyn Wilson at 243-7878 for more information.


USNH Yokosuka Health Care Consumer Council – The Commanding
Officer, U.S. Naval Hospital (USNH) Yokosuka, will host a Health Care Consumer
Council April 23 at 5:30 p.m. in the hospital’s command auditorium. The meeting
is open to all beneficiaries and will address a variety of health care topics. Call
USNH Yokosuka at 243-8740 for more information.


Compass Program Class – The next available class will be held May 27
through 29 at the Chapel of Hope in classrooms 2 and 4 from 9 a.m. to 1 p.m.
each day.  Free lunch provided and childcare reimbursed.  Compass is a peer-to-
peer mentorship program designed to help Navy spouses adapt to military life.
Contact Shelle at 264-7270, Marina at 246-7766 or visit the Compass Web site
at www.gocompass.org for more information or to register for the class.


American Red Cross Community Courses and Training – If you’d like
to become a volunteer, register to attend one of our volunteer orientations held the
first and third Wednesday of every month at 10 a.m. Call 243-7490 for more
information or come and register in our office located on the 2nd floor of the
Community Center.


Head’s Up Yokosuka!
Community Announcements


Be what we are
By Chaplain Donald Moss


There is an old story about a stonemason who wasn’t happy about what
he was.  He didn’t like the hard work and long hours.  He didn’t like the stone
dust and the ringing sound in his ears.  He dreamed of the day he could be
a rich man and not have to do the same old, hot and dirty work.


He said to himself, “I wish I were a rich man.” Immediately a voice
came and said, “You are what you say.” He was, instantaneously, a rich
man living in a wonderfully rich house.  He loved the rich foods and the
beautiful surroundings. As time passed, however, he began to be bored.
Being rich, there wasn’t much to do.


One day, he heard the sound of trumpets and drums.  He went to the
window to see what all the commotion was about.  What he saw was a
king going by. The man immediately wanted to be a king because kings
have something to do. A voice came and said, “You are what you say.”
Instantaneously, he was a king.  He loved being a king.  Everyone treated
him with great respect and his every wish was obeyed.  As time passed,
however, the constant need to attend to business was getting to be too
much. He was getting tired of being pestered all the time.


One day, he was at a window and noticed beautiful clouds drifting by.
He noticed how peaceful the clouds were and wanted to be a cloud. He
wanted to drift along and have some peace. So, a voice came and said,
“You are what you say.” Immediately, he became a cloud drifting along
without a trouble in the world.


Before long, however, the temperature began to change and the cloud
began to condense into rain. Our man began turning into rain falling to the
earth. He began to splash against a large rock, a beautiful boulder of marble.
As he splashed against the marble, he began to wish he was a stone. The
stone was so solid, so permanent. Stones have been around a long time
and are likely to last forever, unlike a cloud. So, he began to wish he was a
stone. Immediately, a voice came and said, “You are as you say.” He was
turned in to a beautiful boulder of marble.


He was happy for a long time, but, one day, a man came to look at him.
The man had a hammer and a chisel. The man began to chip away at him.
So, he began thinking he would like to be like the man. Being a stone was
not so permanent after all. A man could break him up into hundreds of
pieces. So, he decided he wanted to be like the man. Immediately, a voice
came and said, “You are what you say.” And so, he once again became a
stonemason. This time, however, he was happy. He was happy because
he became what he was supposed to be all along, himself.


The moral of the story is that we should be grateful for whom and what
we are.  Our faith teaches us that we are special to God. We are all equally
special, as we are. We are all valuable to God, but not more valuable than
someone else. We are precious to God just as we are.


Yokosuka begins student registration for 2009/2010 school year
By Department of Defense Dependent Schools


Registration for the 2009-2010 school year is
underway throughout the Department of Defense
Dependent Schools (DoDDS) Pacific area.  The reason
for spring registration is to have accurate and complete
school enrollments. These numbers assist principals,
district superintendents and Pacific area officials in
allocating resources to support highest student
achievement.  This process is critical for schools since
funding and staffing authorizations are based on
enrollment and enrollment projections, and school
schedules are built on the projected number of students.
Parents are urged to complete their children's registration
as soon as possible.


School principals and school office staffs across the
Pacific are working diligently to ensure that the pre-
registration process is efficient and customer-service
oriented. Some paperwork can be prepared in advance,
but all parents will need to visit their children's schools
to finalize the registration process.  Kindergarten
registration will be available for children who will be
age 5 by September 1, 2009.  New students that register
will need sponsor orders/extension or verification of
employment, birth certificate or passport, social security
number, Immunization records and a copy of current
housing assignment letter or off base housing lease.  Sure
Start applications will also be available for students who
will be age 4 by Sept. 1, 2009.


Eligibility to enroll in DoDDS is based on the


documentation provided at the time of enrollment.  Prior
to registration, space-required sponsors must have
current orders from military personnel, or in the case of
a DoD civilian, current orders from their employing
agency.  Military and civilian sponsors need to show a
copy of tour extensions if sponsors projected rotation
Date (PRD) expires before the beginning of the school
year.


Sponsors will be asked to revalidate current
information including current quarters address,
telephone numbers, e-mail addresses and emergency
contacts.  If your quarters have changed, please bring
the current on-base housing assignment letter or off-base
lease with a map to the appropriate address.  Active duty
sponsors must bring a copy of extension orders if their
orders will expire before August 31, 2009.  Civilian
sponsors must bring current year Certificate of
Employment letter to verify full-time employment or
renewal agreement travel orders.


The following is the school registration schedule for
Yokosuka and Ikego:


• Ikego Elementary School: April 21-23, 8 - 11 a.m.
and noon - 2:30 p.m.


• The Sullivans Elementary School: April 21-24, 8
a.m. - 2 p.m.


• Yokosuka Middle School: April 21-24, 8 a.m. - 2
p.m.


• Nile C. Kinnick High School: April 21-24, 8 a.m. -
2 p.m.


Immunizations required for school will be available


By Shelly Kennedy,
Kinnick High School Assistant Principal


In order to ensure Nile C. Kinnick High School
(KHS) students are in compliance with both
Commander Fleet Activities Yokosuka (CFAY) and
KHS dress codes, KHS is implementing a new
campaign to effectively enforce the dress code.


If a teacher identifies a student not within dress
code standards, he or she will be sent to the office
and punishment, in accordance with the school dress
code policy, will strictly be enforced.  The dress code
policy can be found in the KHS student handbook.


As the weather gets warmer, students have a
tendency to dress in a more relaxed fashion, wearing
shorts that are too short and tops that are too revealing.
Parents, please work with your students to ensure they
are wearing appropriate attire for school.


Our goal is to help our students remain focused
on the task at hand, getting the best education
available.


Dress code enforced


during registration, as well.  Parents need to bring the
updated shot records with them.


Call your child’s school or the district office at 225-
3940 for more information.





