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“Tane”
By Chaplain William Stewart


 As April is Month of the Military Child, I have spent a fair amount of 
time reflecting on many aspects about our children. First and foremost, 
I believe it is most important to realize the incredible sacrifices that our 
children make as being part of the military environment.
 They should be praised for those sacrifices, and there are many, 
especially since they do not always have a great deal of input in their 
circumstances. They are truly our future and we need to let them know 
that we are extremely proud of them. We should also realize as adults 
that we have an incredible responsibility to ensure they have every 
opportunity to grow in a safe, healthy and nurturing environment.
 Growing up on a small farm, I learned about responsibility early on. 
That if we were going to eat, we had to take care of the animals and 
we had to take care of the gardens. Although I am far from being fluent 
in Japanese, I continue to trudge along in my attempt to learn as many 
words as I can in Nihongo (Japanese language). One word that sticks 
in my mind is “tane,” which is pronounced ta-neh. Directly translated, 
it simply means, a seed.
 You may have noticed that Japanese people are excellent farmers, 
but no matter how anyone does it, each person starts out the very same 
way, with tane. We have to take each seed and prepare an environment 
in which it is safe, well fed and watered, and nurtured if we expect it to 
grow into its full potential. Our children are literally our seeds, our tane, 
and it is no different for them.
 But, whose responsibility is it? This question leads me to another 
one of the greatest things I like about the culture of our host nation. In 
English, we usually refer to people we don’t know as he, she, him, her, 
or more politely, that gentleman or lady. In Japanese, people are referred 
to more by their position in the society or community, and everybody 
holds a position. It is very common to hear people referred to as oba-
san or oji-san (aunt or uncle), obaa-san or ojii-san (grandmother or 
grandfather), onee-san or onii-san (older sister or older brother), even 
when their personal identity is unknown.
 The reason I find this so interesting and important, is that it 
demonstrates an attitude of community and solidarity when it comes to 
respect for one another and the responsibility we all have to one another. 
That we are not just individuals, but part of something much larger than 
ourselves; we are indeed part of a community that must take care of each 
other, including all of our children, the seeds of our future!
 While we all know that parents are ultimately responsible for their 
children, I believe it is so important for us to realize that children are not 
the sole responsibility of the parents; that each of us in the community 
have a role to play. This is no more evident than in how children learn.  
Certainly the parents play a huge role, but so do teachers at school, 
ministers and parishioners at church, leaders in the military, and others. 
But let us not forget the daily interactions they have with each and 
every one of us in the community who play the role as aunts, uncles, 
grandmothers, grandfathers and big brothers and sisters.
 Some of the greatest education our children will ever receive is their 
observation of how you and I simply live out our lives and demonstrate 
how we are to respect one another, care for one another and love one 
another.
 If we want our children to grow up to be everything they can be, it 
will be up to each and every one of us to play our part for a healthy 
community.
 I leave you with one of my favorite verses in the Bible found in 
Proverbs 22:6 which says, “Train a child in the way he should go, and 
when he is old he will not turn from it.”
 May God bless each and every one of you as we celebrate our children 
not only this month, but every month and day throughout the year.


By CFAY PWD Environmental Division


 Have you ever wondered what to do with that old worn out mattress you don’t 
need anymore, or the broken chair that has been in the spare bedroom for months? 
Are you getting ready to transfer and have a lot of bulky items or household 
products that you just don’t know what to do with? Finding the proper avenue 
for solid waste disposal can be quite challenging for anyone living on base or off 
base. Fortunately, Commander Fleet Activities Yokosuka (CFAY) has various 
methods of ensuring the material you no longer need ends up in the right place.
 For those living on base, solid waste disposal is easy. There are regular pick-
up schedules for normal household trash and recyclable items during the week 
based on where you live. The Navy Family Housing Office has established a Solid 
Waste Semi-Source Segregation Program for single family homes and multiplexes. 
Towers are excluded. This will encourage you to properly segregate combustible 
solid waste from non-combustible solid waste.
 Combustible items include: paper, wood, food, textile, leather and plastic bags 
or wrappers which should be placed in grey containers. Non-combustible items 
such as cans, plastic and glass bottles, metal and rubber items, and other plastic 
items should be placed in blue containers.
 If you live on base and have bulky items that need to be disposed of, you can 
call: 243-6558 in Yokosuka, 246-8302 in Ikego and 242-4242 in Negishi. Bulky 
items include furniture, appliances, large electronics such as a TV, stereo or 
computers, and other items that are not considered as regular household products.
 As part of your lease signing appointment at housing, a counselor will discuss 
in detail the rules and your responsibilities associated with proper disposal of 
trash and recyclable items when you live off base. You will also be provided with 
detailed, English handouts that are published by your local prefecture.
 Finally, the CFAY Housing Welcome Center Web site at https://www.cnic.
navy.mil/Yokosuka/Relocation/YokosukaHousingWelcomeCenter/index.htm, 
also provides detailed information on trash segregation. This involves segregating 
your solid waste into burnable, non-burnable, and what is considered recyclable 
items and placing them into proper plastic bags. The bags should be disposed of 
at your specific residential location on the designated day for that type of waste. 
Each prefecture is a little different, so make sure you know the rules for your 
residential location.
 If you have bulky items as previously described, you can place them in the 
green dumpster located in the CFAY Housing Self-Help Warehouse in building 
4311. The dumpster is available for all off base residents and is open from 8 a.m. 
to 4:30 p.m., Monday through Friday. You can also contact your local city hall 
who will instruct you where and when to place the item for pick up, along with 
any associated cost for the pick up and disposal.
 Recycling is everybody’s responsibility. It reduces waste, prevents pollution 
and conserves natural resources. Everyone should strive to recycle and reuse 
materials as much as possible. CFAY has a robust Qualified Recycling Program 
(QRP) and recycles a variety of different waste streams.
 The QRP accepts mixed metal items that contain up to 30 percent non-metallic 
materials.  This would include metal desks, tables, furniture, bicycles, electronic 
scraps (radios, personal computers, et cetera), white goods (kitchen toasters, 
electronic ovens or ranges, microwave ovens made for American use, et cetera), 
steel and aluminum cans and other scrap metal. The QRP also accepts made for 
American use washers and dryers (some restrictions apply), hard plastics, PET 
bottles, paper, clean textiles, wood pallets, clean rubber and tires (rims removed) 
and other recyclable items.
 While the QRP can accept privately owned personal property, they only have 
limited collections services on base, and can not provide any collection services 
for off base residents. All residents can turn in recyclable items to the QRP center 
located next to the Navy Exchange Depot in building 1810. The center is open 8 
a.m. to noon and 12:45 to 4 p.m., Monday through Friday. Call 243-3817/5806 or 
e-mail to norio.yanagawa.ja@navfacfe.navy.mil or luis.mcleod@navfacfe.navy.
mil to inquire about collection services, directions or types of materials that can be 
accepted.
 Items considered household hazardous waste (HHW) are often items that 
need to be handled carefully as well. HHW items consist of household products 
that contain corrosive, toxic, ignitable or reactive ingredients and include items 
such as paints, cleansers, oils, lead-acid batteries, pesticides, solvents, automotive 
products, garden products, et cetera, that contains hazardous ingredients. Car 
batteries, tires, automotive parts and oil may be turned into the Auto Hobby Shop. 
Other HHW may be turned in to the Self-Help Warehouse on Yokosuka Base if 
you live on or near Yokosuka. For Ikego Housing Detachment, you can turn in 
non-flammable HHW at the Ikego Housing Office; however, flammable items 
must be turned in at the Yokosuka Self-Help. For Negishi Housing Detachment, 
HHW can be turned into the Hazardous Material Center located between buildings 
23009 and 23010.
 In addition, CFAY is promoting a “zero” yen program. This program allows 
you to obtain, at no cost, partially used household products dropped off by other 
housing residents. The program took its name from the famous 100 yen shops 
throughout Japan, except these items are free! Please call the Environmental 
Division at 243-3840, the Family Housing Office at 243-9067 or the Auto Hobby 
Shop at 243-5456) for information on how to access these items.
 Whatever your solid waste disposal method, it is never permitted to dump 
it next to or in general waste bins on the base. Improper disposal of solid waste 
materials is in violation of CFAY. Visit the CFAY Environmental Web site at 
https://portal.navfac.navy.mil/portal/page/portal/navfac/navfac_ww_pp/navfac_
navfacfe_pp/environmental_installation for more information.


Let’s get rid of it, properly
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received at the 
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 
22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the announcement.  
Applications may also be submitted through the drop box located at the front 
entrance of the HRO, Yokosuka building.  These applications must be in the drop 
by close of business (4 p.m.) of the closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.


New


ESL Instructor – GS-1701-09, SRF-43-10.  Open:  04-05-10, Close: untill filled.
ESL Instructor – GS-1701-09, SRF-44-10.  Open: 04-05-10, Close: untill filled.
Family Child Care Director – GS-1701-09, CFAY-29-10.  Open: 04-06-10 
Close: 04-20-10.  Two part-time positions.
Interdisciplinary Position, CFAY-34-10.  Lead Community Health Nurse 
– GS-0610-11; Lead New Parent Support Specialist – GS-0101-11; Lead 
Social Worker – GS-0185-11.  Open: 04-07-10, Close: 04-21-10.
Safety and Occupational Health Specialist – GS-0018-9, CFAY-40-10.  
Open: 04-09-10, Close: 04-22-10.
Supervisory Safety and Occupational Health Specialist – GS-0018-9/11, 
CFAY-39-10.  Open: 04-09-10, Close: 04-22-10.
Supply Technician – GS-2005-07, NH-45-10.  Open: 04-07-10, Close: 
04-21-10.


Continuing


Practical Nurse – YH-0620-01, NH-41-10.  Open: 04-01-10, Close: 4-16-
10.  Two part-time positions.


NEX Positions
 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 
3 p.m., at the NEX Human Resources Office, building 3316, room 217, or 
visit our Web site at: www.nex-navy.com.  Work for us.
 We can also be reached at: 243-4418 or 5150.  The NEX Human Resources 
Office is now located in the MWR building, room 226, (above the furniture store).


Replenishment Manager, NF-3 – Atsugi.  $31,936-$36,285/yr. (1 RFT)
Uniform Center Manager, NF-3 – Atsugi.  $31,936-$36,285/yr. (1 RFT)
Warehouse Supervisor, NF-3 – Main Store.  $31,936-$36,285/yr. (1 RFT)
Department Manager, NF-3 – Auto Port/Ikego.  $31,936-$36,285/yr. (2 RFT)
Supervisory Sales Clerk, NF-2.  $8.71-$10/hr. (3 RFT)
Customer Service Supervisor, NF-2.  $8.71-$10/hr. (1 RFT)
Food Service Supervisor, NS-2.  $11.38-$11.85/hr. (1 RFT, 1 FFT)
Warehouse Worker Supervisor, NS-4.  $12.82-$13.35/hr. (1 RFT)
Retail Operations Clerk, NF-2 – Main Store.  $8.71-$10/hr. (1 RFT)
General Clerk (Inventory), NF-1 – Main Store.  *$7.25-$9/hr. (1 RFT)
Computer Sales Technician, NF-2 – Electronics.  $8.71-$10/hr. (1 FPT)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 – Main Store/Negishi.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk (Specialty), NF-1 – Main Store.  *$7.25-$9/hr. (2 RFT, 2 Flex)
Store Worker, NA-2 – Main Store, Home Accent.  $9.85-$11.03/hr. (1 RFT, 3 Flex)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (1 RFT, 1 Flex)
Security Guards, NF-1 – Loss Prevention.  *$7.50-$9/hr. (2 RFT, 1 Flex)
Personalized Service Clerk (Floral), NF-1 – Main Store.  *$7.25-$8/hr. (1 Flex) 
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8/hr. (1 Flex) 
*Maintenance Worker (Food Service Equipment Mechanic), NA-8.  
$12.79-$13.32/hr. (1RFT)


*Salary based on experience.  Positions are opened until filled.


MWR Positions
 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Caterer – NF-03, $11.02 - $15.00/hr. Club Alliance (1 RFT).
 Food Service Supervisor – NF-03, $11.02/hr. Club Takemiya (1 RFT).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (4 Flex), Club Alliance
 (1 Flex), Club Takemiya (1 Flex).
 Lead Cashier – NF-02, $8.71 - $10.50/hr. Club Takemiya (1 RFT).
 Club Operations Assistant – NF-02, $8.71/hr. Club Takemiya (1 Flex), 
 CPO Club (1 RFT/1 Flex), Club Alliance (1 Flex), O’ Club (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RFT/4 Flex).
Support Activities
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr. Finance (2 RFT). 
Child Development Program
 Program Assistant – CY-02, $9.59/hr. Main CDC (3 Flex), Ikego CDC 
 (3 RFT – current MWR Yokosuka CYP employee only), Negishi CDC
 (1 Flex). 
Community Activities Division
 Duty Manager – NF-03, $11.02/hr. Bowling Center (1 RFT).
 Program Assistant – CY-01, $9.45/hr. Yokosuka SAC (1 Flex), Yokosuka 
 Teen Center (3 Flex), Negishi Youth Center (1 Flex), Negishi Youth Sports 
 (1 Flex), Negishi Teen Center (1 Flex), Ikego Teen Center (1 Flex), Ikego 
 Youth Sports (1 Flex).
 Clerk Typist – NF-02, $9.00/hr. Veterinary Clinic (1 RFT).
 Recreation Assistant – NF-02, $8.71/hr. Community Center (1 Flex).
 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 Flex).
Recreation Division
 Duty Manager – NF-02, $8.71/hr.  Theater (3 Flex).
Athletics Division
 Swim Instructor – NF-02, $8.71/hr. Aquatics (11 Flex). 
 Head Lifeguard – NF-02, $9.50/hr. Aquatics (2 RFT).
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex).
 Lifeguard – NF-01, $7.25/hr. Aquatics (4 Flex).


For the most up-to-date listing check out https://www.cnic.navy.mil/yokosuka/mwr.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Sun   RCIA Class, Blessed Sacrament     0930
Sun   CCD (2nd Deck Community Center)      0930
Mon   Adult Bible Study, Rooms 2 and 4     1730
Tue   eDGe               1630
Tue   ACTS               1730
WeD   Confession                1600
WeD   Perpetual Help Novena, Main Chapel    1700
WeD   Mass, Main Chapel          1730
2nd WeD Pre-Baptism Class          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Choir Practice, Choir Room       1700
1st Fri  Mass, Main Chapel          1700
SAT   Vigil Mass, Main Chapel        1700
SAT   Baptism, Main Chapel         1500
SAT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   


NOTE: Mass held on Mondays, Tuesday and Thursdays 
at 1200 in the Blessed Sacrament Chapel except for 


Wednesdays (1200 in the Naval Hospital).


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Liturgical
Sun   Communion Service
    Community Center Auditorium 2nd deck  1100


Contemporary Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Gospel Praise Service
Sun   Worship service, Main Chapel      1230
WeD   Choir practice, Main Chapel       1830


Filipino Christian Fellowship


Sun   Worship Service, Community Center 
    Auditorium 2nd deck          1230
WeD   Prayer Meeting, room  3        1800


Church of Christ
Sun   Worship, Community Center
    Auditorium 2nd deck          0930
Sun   Sunday School            1100
WeD   Bible Study, rooms  2, 3 and 5      1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from the City of Yokosuka Post Office 
(Off base)


Seventh Day Adventists
SAT   Saturday Worship           0930
3rd SAT  Yokohama Seventh Day Adventists Church 0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai International (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms    1615


Yokosuka Student Ministries 
(Middle School and High School)*


WeD   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel*


1st Mon  Fellowship Hall         1600
3rd Mon  Fellowship Program       1700
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SAT  Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3      1730


Negishi: Chapel of the Rising Sun
Roman Catholic


Sun   Mass, Main Chapel       0800
Sun   Confession          1700
Sun   Bible Study          1730
Thu   CCD, classrooms        0900
   


For more information,
contact Chapel of Hope at 243-6773


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT   Vigil Mass           1900


Pentecostal


Sun   Worship Service        1000


Adult Bible Study


WeD   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


WeD   Ikego Elementary School     1630


Yokosuka Student Ministries 
(Middle School and High School)*


Thu   Middle School/High School – Q2
    Kyoto Tower Party Room     1830


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, April 19
 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
 8:45 a.m. (5 days): April 19-23, this class will be held at the 4th Deck Auditorium, 
 Community Readiness Center. 
 English as a Second Language (ESL) 10 a.m. (2 hrs.)
 Enjoying Japanese Food 9 a.m. (4 hrs.)
 Retirement – TAP (R-TAP) 7:30 a.m. (5 days)


Tuesday, April 20
 Individual Augmentee Spouse Support Group 5:30 (1 hr.)
 Ikego – Employment Overview and Tips 10 a.m. (1.5 hrs.)


Wednesday, April 21
 Basic Breastfeeding 1:30 p.m. (2 hrs.) 
 Japanese Spouse Group 10 a.m. (2 hrs.)


Thursday, April 22
 Ikego – Play Morning 10 a.m. (2 hrs.)


Friday, April 23
 Play Morning 9:30 a.m. (1.5 hrs.) 


Saturday, April 24
 Modeling Fair (Pre-registration required).  Please visit our Web site for details. 


***Please visit our Web site for more details about our classes.


Upcoming Classes
April 26  Area Orientation Brief and Intercultural Relations Class
     English as a Second Language
     Separations – TAP(S-TAP)
     Your Japanese Home
April 27  Interview Techniques
     Ikego – Kid’s Craft Class
April 28  Getting Started Teaching English
April 29  English Teachers Networking Group
     FRG Leadership Meeting and Training
April 30  Yokosuka – Play Morning


Congratulations on the birth of your baby!
Zeigfrid Ruiz and Emi Ruiz are the proud parents of MEI ITABASHI RUIZ born March 
24, 2010 at 10:10 a.m., weighing 4 pounds, 9 ounces.


Eric McMullen and Melanie McMullen are the proud parents of DAVID ERETY 
MCMULLEN born March 24, 2010 at 1:34 p.m., weighing 7 pounds, 7 ounces.


Dean Cain and Michelle Cain are the proud parents of JESSE GRANT CAIN born 
March 26, 2010 at 10:32 a.m., weighing 6 pounds, 14 ounces.


David Williams and Cheryl Williams are the proud parents of ROMMEL JOSEPH 
WILLIAMS born March 26, 2010 at 4:12 a.m., weighing 7 pounds, 8 ounces.


Amit Sood and Tara Sood are the proud parents of LOGAN FOSTER SOOD born 
March 29, 2010 at 1:12 p.m., weighing 9 pounds.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.


Modeling Fair, Spring 2010
The Yokosuka Fleet and Family Support Center (FFSC) will be holding their 
semi-annual modeling fair on the 2nd floor of the Community Readiness 
Center April 24. Modeling agencies from around the Kanto Plan area will be 
in attendance. The agencies will be seeking models for a variety of purposes 
such as commercials, movies, advertisements and more. There will be 
three sessions from 9 to 11 a.m., 12:30 to 2:30 p.m. and 3 to 5 p.m. If you 
are interested in signing up please visit our Web site at: www.cnic.navy.mil/
Yokosuka/CommunitySupport/FFSC.
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Konnichiwa


SRF-JRMC Japanese master labor contract employee Yuuki Watanabe checks 
the air pressure on a USS George Washington (CVN 73) life boat at the SRF-
JRMC Carpenter Shop.


Photo by Yuji Kawabe


Where is your home town?                                                                                                                  Yokosuka.


How long have you worked on base?                                                         Six years.


What is your favorite food?                                        Chinese fried rice and gyoza.    


What is your life goal?                                        To continuously challenge myself.


(Left) Regional Technical Services Chief Gifton Lawrence, Yokosuka Fire Bureau 
District Chief Keiji Fujimoto, Yokosuka Fire Bureau Deputy Fire Chief Katsumi 
Marumo, CNFJ Regional Fire Chief Russell Tarver, Zushi Fire Department Chief 
Junichi Yoshida, Zushi Fire Department Battalion Chief Hideo Nagatsuka and CNFJ 
District 1 and 2 Fire Chief Dan Vogel, stand outside the Yokosuka Fire Station after 
an awards presentation March 30. CNFJ Regional Fire Department presented the 
four fire chiefs appreciatory plaques thanking them for the decades of support and 
cooperation each one has provided during their long and honorable careers. Each 
of the chiefs is scheduled to retire this month.


Photo by Dan Bowen


MA3 Salvadore Rachel receives an autograph from retired MACM (SEAL) Rudy 
Boesch during a Navy and Marine Corps Relief Society fundraiser at CFAY April 
2. Boesch, who gained fame as the gruff, yet likeable season one finalist on the 
hit television show “Survivor,” signed autographs to help raise awareness about 
Navy Relief and to promote this year’s fundraising campaign.


U.S. Navy photo by MC3 Charles Oki


(Left) ATGWP Commanding Officer Capt. Curtis Gilbert presents the book “Six 
Frigates” to Ensign Jason Grammer of USS Cowpens (CG 63) during the ATGWP 
Surface Warfare Officer Introduction Course graduation ceremony held March 12. 
The four-week course consists of 127 hours of essential introductory training for 
surface warfare officers.


U.S. Navy photo by ITC(SW) Ben Tomlin


More than 2,000 children storm Berkey Field during the CFAY MWR Easter Egg 
Hunt April 3. The event is hosted the day before Easter Sunday and has proven to 
be a big hit with both parents and children. According to Yokosuka MWR Athletic 
Director Kyle Rhodus, MWR makes sure to buy “tons and tons” of eggs, ensuring 
no child walks away without their share of goodies.


Photo by John Sullivan


A side boys detail from Submarine Group Seven renders honors to Rear Adm. 
Michael Connor during a change of command ceremony held at the Yokosuka Fleet 
Theater April 5. Rear Adm. Robert Thomas relieved Connor, becoming the 42nd 
commander of Submarine Group Seven/Commander Task Force 74/54.


U.S. Navy photo by MC1 Brock Taylor
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E New DVD helps military children 


deal with deployment 
New DVD “With You All the Way,” a joint effort by the DoD, 
USO and Trevor Romain Co., was created to help school-age 
military children cope with a parent’s deployment.


Pg. 9


Presidential Volunteer Service 
award honors selflessness


CFAY thanked its volunteers in the C-2 auditorium 
by awarding 41 youth sports coaches with the 
Presidential Volunteer Service Award April 2.


Pg. 8


Military Child celebration brings families together, honors sacrifice 
Story and photo by Dan Bowen, 
CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) 
celebrated the Month of the Military Child (MOMC) by 
providing families a chance to get out and enjoy a variety 
of youth-oriented activities outside the Robert I. Purdy 
Fitness Center April 3.
 More than 3,500 residents joined the festivities during 
the event.
 “We try to be big here in Yokosuka and just give 
the kids and families here in our community a big day 
that honors them,” said Morale, Welfare and Recreation 
(MWR) Teen and Youth Programs Coordinator Lee 
Leach.
 “The families of service members have to deal with 
things that other families don’t really have to deal with, 
Leach said. “The service member makes sacrifices and 
so do the families, so we recognize that by having this 
celebration.”


 The day included live music, group fitness activities, 
a petting zoo, carnival games and more. The day also 
featured a free health assessment, an underwater egg 
hunt, a jump rope and hula-hoop competition, a youth 
skateboarding competition and the Fit Family Fun 3K 
Walk.
 Chief Information Systems Technician Dale Harris 
thought the event was a great way for him to get some 
“quality time” in with his family.
 “I like to come do this stuff with the kids and have 
fun with them,” said Harris. “My daughter loves it. She’s 
six years old; she enjoys running around seeing a lot of 
her friends and the events they have here.”
 MOMC was created by former Secretary of Defense 
Casper Weinberger in 1986 to call attention to the 
important role children play in the military community. 
According to www.defense.gov, there are currently 1.7 
million American children and youth under 18 with a 
parent serving in the military and about 900,000 with 
one or both parents deployed multiple times.
 MOMC is an opportunity to recognize military 
children and youth for their heroism, character, courage, 
sacrifices and continued resilience.
 Although the official celebration may be over, MWR 
still has plenty of opportunities for kids and families to 
enjoy MOMC all month long.
 For more information, log on to the MWR Web site 
at www.cnic.navy.mil/yokosuka/mwr or pick up a copy 
of the latest edition of the Focus Magazine.


Children make their way to the top of the rock climbing 
wall during the Morale, Welfare and Recreation 
Month of the Military Child celebration outside the 
Robert I. Purdy Fitness Center April 3. More than 
3,500 residents took part in the festivities during the 
event. The Month of the Military Child is celebrated 
every April to recognize military children and youth 
for their heroism, character, courage, sacrifices and 
continued resilience.


Royal Thai Navy ships visit Yokosuka, 
cadets interact, exchange culture with U.S. Navy Sailors


By MCSN Mike Mulcare, 
Navy Public Affairs Support Element Japan


 Royal Thai Navy frigates HTMS Taksin (FF 442) and HTMS Chaophiraya (FF 
455) moored at Commander Fleet Activities Yokosuka (CFAY) for a scheduled port 
visit April 2, bringing with them an exchange of culture between the United States 
and Thailand.
 Royal Thai navy cadets embarked in the ships, used the visit as an opportunity to 
interact with their American counterparts by offering shipboard tours and competing 
in a friendly game of soccer.
 “It’s a privilege and an honor to be able to come aboard and interact with 
them,” said Hospital Corpsman 1st Class (SW) Chartida Kraikoom, of Hacienda 
Heights, Calif., a former Thailand native who serves as a U.S. Navy Sailor. “Being 
an American Sailor and having the opportunity to come aboard a Thai ship doesn’t 
happen everyday.”
 While American and Thai Sailors come from diverse backgrounds and cultures, 
according to Kraikoom, both navies have similarities when it comes to getting the 
job done.
 “The way they run things on the ship is a little bit different because of the culture, 
but as far as seamanship or professionalism, it’s the same,” said Kraikoom.
 During their first full day in Yokosuka, Royal Thai navy sailors were invited to a 
friendly soccer match with USS Cowpens (CG 63) Sailors.
 “I’m very happy that we were offered the opportunity to play soccer with some 
of the U.S. Navy Sailors,” said 1st Cadet Kiitsada Yai. “It was a very exciting game 
and I hope to participate again if we happen to come back.”
 The hour-long game ended 3-2 in favor of the Royal Thai navy guests.
 “I’m happy we could make them feel comfortable in our environment and welcome 
them with a sport that they enjoy playing,” said Fire Controlman Seaman Chris Powell, 
of Port Angeles, Wash.
 Yokosuka is just one of several scheduled Western Pacific port calls for the Royal 


Thai Naval Cadet Training Unit 2010. During the 75-day mission, crews from both 
ships seek to broaden international perspectives and strengthen good relationships 
with countries they visit.


(Right) GSEC Florizel O’Hara, from Philadelphia, evades a Royal Thai Navy cadet 
during a soccer game at Berkey Field on board CFAY April 3. HTMS Taksin (FF 
422) and HTMS Chaophraya (FF 455), assigned to the Royal Thai Naval Cadet 
Training Unit 2010 visited Yokosuka during the 75-day mission.


U.S. Navy photo by MC3 Charles Oki
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Overseas Housing Allowance Survey – The triennial 
Overseas Housing Allowance (OHA) Utility and Move-In 
Housing Allowance (MIHA) Expenses Survey for Japan has 
begun and will run through May 14. Full input and participation 
from Sailors and family members in this survey is essential 
as allowances will be updated based on the results. The target 
population for this survey is all service members currently 
in private leases under the OHA program. To prepare for the 
utility portion, members receiving OHA should collect their 
actual bills or records of utility and maintenance expenses for 
the last 12 months. To prepare for the MIHA portion, members 
should collect all receipts for expenses incurred when initially 
moving into their private leases. This includes refrigerators, non-
refundable hook-up costs for electricity, et cetera. The survey 
is available online only, no paper copies are available. The link 
to the electronic survey is https://www.defensetravel.dod.mil/
oha/survey/aprumemie1.html. This is the only link to be used by 
Japan survey respondents. Contact PSC(SW) Robert Feliciano 
at 243-8444, or by e-mail to Robert.feliciano@fe.navy.mil for 
more information.


CFAY to participate in Exercise “Reliant Gale” – In 
preparation for this Year’s typhoon season, Commander Fleet 
Activities Yokosuka (CFAY) will participate in the annual typhoon 
ready exercise Reliant Gale April 19-23.  The exercise is designed 
to train naval installations in emergency preparedness, personnel 
accountability, evacuation and recovery operations from a 
catastrophic natural disaster.  The CFAY Emergency Operations 
Center (EOC) will be activated and its staff will coordinate 
typhoon condition of readiness efforts and emergency responses 
with base tenant commands.  Commands are highly encouraged 
to practice their internal typhoon readiness procedures.  Several 
announcements related to the exercise will be broadcast through 
the base media and emergency vehicles may be activated 
throughout the duration of the exercise. Contact the CFAY 
Training and Readiness Office at 243-1794 for more information. 


Earth Day Eco-Tours – To celebrate Earth Day, two Eco-
Tours will be held at the cogeneration plant in building 3030 
April 22. The first tour will be held at 10 a.m. and the second tour 
will begin at 2 p.m. The cogeneration plant, located on Nimitz 
Boulevard behind the James D. Kelly Fleet Recreation Center, 
is an energy-efficient power plant that provides environmentally 
friendly, “clean” electrical power to Yokosuka Base. Call 243-
3814 to sign up for the tour or for more information.


USO Calendar of Events for April 16-23 – The following 
is the USO Yokosuka calendar of events:
• April 17: Movie Night. Catch the newest movies released on 
DVD starting at 4 p.m. with free pizza and popcorn offered at 
5:30 p.m.
• April 21: Game Night. Challenge your friends to a variety of 
board and video games starting at 5 p.m.
• April 23: TGIF Night. Save some cash and enjoy a free meal 
courtesy of the USO. Buffet starts at 5:30 p.m. until supplies last. 
Only single and unaccompanied active duty military are eligible.
USO Yokosuka hours of operation are Monday through Friday 
from 2 to 10 p.m. and 11 a.m. to 10 p.m. on Saturday and Sunday. 
Contact USO Yokosuka at 241-3030/4894 to volunteer or for 
more information.


Marriage Enrichment Workshop – A Marriage Enrichment 
Workshop will be held April 22 from 8:30 a.m. to 3:30 p.m. at 
the Commander Fleet Activities Yokosuka Chapel of Hope for 
any married Sailor and spouse.  Based on the book, “The Five 
Love Languages” by Gary Chapman, the workshop will examine 
each of the five love languages: Words of affirmation; Acts of 
service; Quality time; Gifts; and Physical touch.  The workshop 
will teach couples how to identify and speak each other’s love 
language and rekindle love.  E-mail to yangd@cvn73.navy.mil 
or john.swanson@fe.navy.mil, or call 243-6931 to sign up for 
the class or for more information.  Seating is limited.  Sailors 
are encouraged to sign up early.


Commander Fleet Activities Yokosuka Town Hall 
Meetings – CFAY Town Hall meetings for Ikego Housing 
Detachment will be held April 29 from 6:30 to 7:30 p.m. in Kyoto 
Tower. Contact the Ikego Officer in Charge Office at 246-8042 
for more information.


Local Rugby Players Wanted – Experienced men and 
women rugby players, as well as those with no experience who 
would like to learn to play rugby wanted.  Practices are held at the 


Heads Up Yokosuka!
Community announcements/Action line


CFAY Berkey football field every Tuesday and Thursday from 
5 to 7 p.m. Rugby is a physical sport that builds conditioning 
and requires teamwork, aggression and endurance, which are 
all qualities that are compatible with military service.  Contrary 
to what people may think, injuries are rare in rugby.  We teach 
the laws and skills necessary to play the game properly, which 
helps to prevent injury.  Most practices are devoted to skill 
building with some contact drills.  Contact Cmdr. John Swanson 
at 243-6931 or e-mail to john.swanson@fe.navy.mil for more 
information.


Child Care for Chapel of Hope Religious Services – 
Beginning April 17, paid child care will no longer be provided 
for Chapel of Hope weekday events. The Chapel of Hope will 
continue to provide child care for Saturday and Sunday religious 
services. Child care will be provided through Morale, Welfare 
and Recreation Child Development Center certified caregivers.  
Call 243-6773 for more information.


Road Closure – The service road behind building H-20 will 
be closed periodically from now to July 2 due to construction 
to replace an underground hot water tank behind the Navy 
Exchange.  Please exercise caution when traveling in and around 
this area.


BZ: Bravo Zulu to Randy Mills, Wendel Dunn, Charter Delzatto, 
Douglas Knight and Keith Tuskey for their involvement in 
the Motorcycle Rodeo held April 10 at Yokohama North 
Dock. The event was a great success; the folks of Cape Fox 
Professional Services did an outstanding job. There were nearly 
50 motorcyclists present. All the events were done safely with 
no incidents. It was a fun-packed day that was put together by 
true motorcycle safety professionals. Bravo Zulu and thank you!


Q: I use the library quite often and find it very hard to find 
parking around the Community Readiness Center.  To my 
understanding the lane around the back of the building (fire-lane) 
is off limits to privately owned vehicles.  However, within the last 
few months, I’ve seen many cars parking behind the building. 
I’m not sure who these people are but this space should be open 
to everyone else as well. 


A: I apologize for any inconvenience you may have encountered 
in your visit to the Community Readiness Center.  The location 
behind the Community Readiness Center is parking designated 
for emergency vehicles only, and will be closely monitored.  Base 
security personnel along with the staff of the center will monitor 
any and all illegal parking in designated parking.  Should you 
observe any non-emergency vehicles in this parking area, we 
ask your support in contacting base security as soon as possible 
for immediate attention.


Navy takes first step in 
NSPS to GS transition


By Deputy Assistant Secretary of the Navy for 
Civilian Human Resources Communications Office


 The Department of Navy (DoN) begins its transition from 
the National Security Personnel System (NSPS) April 25 with 
a small group representing various commands.
 This initial launch will be followed on May 9 with the 
transition of almost 5,000 civilians including employees from 
Naval Supply Systems Command and the U.S. Marine Corps.
 “The initial step in the transition process is to ensure 
there is a properly classified position description for each 
transitioning employee,” said Tony TorresRamos, director, 
DoN Transition Management Office (TMO). “General 
Schedule (GS) classification is driven by the duties and 
responsibilities of the positions and the qualifications required 
by that position. If the position was previously classified under 
GS and has not substantially changed, the position will be 
classified as it was before. If the position was never classified 
under GS, then GS classification standards will be applied.”
 More than 70,000 DoN employees will transition from 
NSPS. The majority of these employees will transition by 
the end of 2010; with most transitioning to the GS personnel 
system. 
 The DoN TMO provides classification guidance and an 
NSPS transition simulator online at https://www.donhr.navy.
mil/NSPS. Questions can be sent to DONhrfaq@navy.mil.
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Tuition assistance transactions shift to 100 percent WebTA
By Susan Lawson, 
Center for Personal and Professional Development Public Affairs


 All Navy Tuition Assistance (TA) transactions have shifted to an entirely online process 
accessible through the Navy College Program (NCP) Web site WebTA portal.
 Sailors applying for tuition assistance will now be required to use WebTA to process 
all tuition assistance applications.
 “WebTA allows Sailors to complete all steps in the tuition assistance and education 
planning process online,” said Mary Redd-Clary, the Navy’s Voluntary Education 
(VOLED) program director.
 “In the past, Sailors could start the TA application process, but were then required to 
circulate a printed copy for review and approval through the chain of command. Now, 
Sailors and Marines can complete the entire process virtually, and the final step is the 
paper-based submission, in person or via fax, to one of the Navy’s 52 Navy College Offices 
(NCO) for delivery to the school,” said Redd-Clary.
 The WebTA application must be approved by the commanding officer or authorized 
command delegate.
 “We recommend developing an internal command review process, as that process 
will ensure all management controls for Sailors TA requirements are met. These 
requirements, such as completion of warfare qualifications, should all be reviewed prior 
to the commanding officer’s final approval,” said Redd-Clary.
 In addition to TA application processing through WebTA, the NCP site includes tools 
required for Sailors to develop an interactive education plan with direct support from NCO 
counselors. The site also provides Sailors and counselors access to Sailor/Marine Ace 
Registry Transcript (SMART) records.
 Sailors can also search degree plans based on their ratings. These degree plans are offered 
through partner schools from the Navy College Program Distance Learning Partnership 
(NCPDLP).
 “WebTA also offers commands an opportunity to provide more timely and interactive 


Sailors assigned to CFAY and USNH Yokosuka, fill out the required forms for tuition 
assistance at the Navy College Office. All Navy Tuition Assistance transactions 
have shifted to an entirely online process accessible through the Navy College 
Program (NCP) Web site WebTA portal. 


U.S. Navy file photo by PH1 Crystal Brooks 
support of their Sailors as they work to identify their professional and academic pursuits,” 
said Redd-Clary.
 For more information about the Navy College Program, visit the Web site https://www.
navycollege.navy.mil/. 


Sailors provided tools to maintain personnel records online
By Navy Personnel Command 
Public Affairs


 The Navy is planning to phase 
out enlisted field service records, and 
Sailors, who are ultimately responsible 
for maintaining their service records, 
need to access their records online.
 Tools currently available, such as the 
self-service Electronic Service Record 
(ESR) and Web-Enabled Record Review 
(WERR), help Sailors review their records 
to determine if anything is missing or out-
of-date.
 ESR and WERR are two separate tools 
with differing functions. Some of the 
differences are illustrated below in order 
to clarify confusion between the two.
 ESR is an online version of the service 
record and replaces the paper service 
record used in the past. Sailors review and 
update their personal emergency contact 
information and other service record items 
through their ESR self-service account. 
Service members with a Common Access 
Card access their accounts through the 
Navy Standard Integrated Personnel 
System (NSIPS) Web site at https://nsips.
nmci.navy.mil. Sailors afloat access their 
ESR self-service account through the 
ship’s NSIPS server.


 ESR was implemented in 2006 via 
NAVADMIN 292/06. The more recent 
NAVADMIN 043/09 directs all Navy 
commands to use NSIPS/ESR as the 
single data entry point at the field level 
for all Sailors. “This means that clerks 
and supervisors working in the personnel 
office, as well as individual Sailors 
accessing their ESR, have this one place 
to enter personnel transactions, including 
those personnel transactions that affect 
pay,” said Art Tate, NSIPS/ESR/CIMS 
implementation manager. “Sailors should 
review their ESR data and pages and 
then work with their personnel support 
office to ensure their data accurately 
reflects their personal and professional 
achievements.”
 It’s helpful to remember that ESR 
is used to track a service member’s 
status while serving. But once retired 
or separated from service that Sailor’s 
ESR is turned off. ESR is simply an 
electronic version of the service record, 
not a permanent account like the Official 
Military Personnel File (OMPF), which 
Sailors view when using WERR.
 Sailors use WERR online to review 
documents in their OMPF, commonly 
known as the “microfiche.” WERR, 
available through the BUPERS Online 


Web site https://www.bol.navy.mil, 
displays individual scanned service record 
pages. Service members use WERR 
to view, download and print Page 13s, 
performance evaluations and other service 
record items.
 Sailors should review their WERR to 
determine if any items are missing from 
their records. This is especially important, 
because the information in WERR is what 
selection boards review when considering 
candidates for advancement and special 
programs.
 “Sailors should do a periodic validation 
of their records. Missing ‘evals,’ training 
documentation, et cetera, can cause 
a lot of problems – such as missing 
a promotion,” said Chief Personnel 
Specialist (AW) Catherine Diaz, customer 
support leading chief petty officer at Navy 
Operational Support Center Fort Worth. 


“This doesn’t have to happen.”
 When the paper records close out, 
scanned copies will be submitted for 
documentation in the OMPF and the 
original paper record will be given to the 
Sailor for historical retention. The Sailor 
should then ensure the self-service ESR 
account established, with the ESR data 
verified.
 I f  s e rv i ce  members  f i nd  any 
discrepancies in either system, Diaz 
advises members to seek assistance 
with their servicing personnel office for 
correction.
 To learn more about the differences 
between ESR and WERR and other 
tools used to validate personnel records 
information, see the Sailor Career Toolbox 
posted on the Navy Personnel Command 
Web site at http://www.npc.navy.mil/
CareerInfo/StayNavyTools/CareerTools/.


New policy authorizes social 
media access, with caveats
By Donna Miles, American Forces Press Service


 Attention all Facebookers, Twitter tweeters and YouTubers: a new Defense 
Department policy authorizes you to access these and other Web 2.0 platforms 
from nonclassified government computers, as long as it doesn’t compromise 
operational security or involve prohibited activities or Web sites.
 Defense Department officials issued the long-awaited policy, establishing 
consistent rules for all military members and employers.
 Deputy Defense Secretary William J. Lynn III, who signed the policy, said it 
strikes a critical balance between the benefits and potential vulnerabilities of these 
applications. “This directive recognizes the importance of balancing appropriate 
security measures while maximizing the capabilities afforded by 21st century 
Internet tools,” he said.
 While authorizing access to these tools, the new policy also recognizes the 
importance of protecting military networks and operations.
 For example, the new policy allows commanders to temporarily limit access as 
required to maintain operations security or address bandwidth constraints. It also 
prohibits malicious activity on military information networks and denies access to 
sites promoting prohibited activity such as gambling, pornography and hate crimes.
 Until now, most servicemembers have been able to access social media 
platforms from their government computers, but policies have not been consistent 
across the department. The Marine Corps instituted a policy in early 2007 blocking 
Marines from accessing these sites through the Marine networks. Marines have, 
however, been permitted to access the sites from personal computers.
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日本人従業員空席情報
職種名	 等級	 広報番号	 募集範囲	 締め切り


事務系（MLC)
技師職（電気）	 	 7	 FEC-CI-008-10(R)	 I,	II,	III,	IV	 June	10
技師職（環境）	 	 7	 FEC-PRY412-001-10	 I,	II,	III,	IV	 May	18
技師職（一般）	 	 7	 FEC-CI-004-10(R)	 I,	II,	III,	IV	 April	27
技師職（機械）	 	 7	 SRFJRMC-038-10(R)	 I,	II,	III,	IV	 May	17
技師職（船舶技師）	 	 7	 SRFJRMC-024-09(R4)	 I,	II,	III,	IV	 May	6
エンジニアリング専門職（一般）	 	 6	 SRFJRMC-178-09(R3)	 I,	II,	III,	IV	 May	6
産業技師	 10	 SRFJRMC-038-09(R4)	 I,	II,	III,	IV	 May	6
産業専門職	 	 7	 SRFJRMC-070-10(R)	 I,	II,	III,	IV	 May	27
管理分析職	 	 7	 FEC-09-003-10(A)	 I,	II	 April	20
生産管理技師	 10	 SRFJRMC-083-10	 I,	II,	III,	IV	 May	6
生産管理専門職	 	 6	 SRFJRMC-183-09(R3)	 I,	II,	III,	IV	 May	12
安全検査職	 	 6	 SRFJRMC-149-09(R4)	 I,	II,	III,	IV	 April	22


技能系（MLC）
潜水員	 	 8	 SRFJRMC-009-10(R2)	 I,	II,	III,	IV	 May	12
電線工	 	 7	 FEC-PRY31-001-10(R4)	 I,	II,	III,	IV	 April	30
一般船舶機械工	 	 7	 SRFJRMC-075-10(A)	 I,	II,	III,	IV	 May	17


技能系（IHA）
ハウスキーパー職	 	 3	 NEX-617-10	 I,	II,	IV	 April	30
ジャニター	 	 3	 NEX-618-10	 I,	II,	IV	 April	30


保安系（MLC)
緊急活動隊派遣職	 	 4	 RDC-02-10	 	I,	II,	IV	 April	28


限定期間従業員（MLC）
会計維持事務職	 	 3	 SRFJRMC-079-10	 I,	II,	IV,	V	 April	19
メスアテンダント（重量物）	 	 3	 CFAY-1100-01-10	 I,	II,	III,	IV	 April	22


時給制従業員
ベーカー	 	 4	 NEX-HPT-153-10(R)	 I,	II,	IV	 June	1
ベーカー	 	 4	 NEX-HPT-613-10(A)	 I,	II,	IV	 May	6
カウンターアテンダント	 	 3	 NEX-HPT-CAY-B02-10(A2)	I,	II,	IV	 May	11
カウンターアテンダント	 	 3	 NEX-HPT-CAY-C02-10(A3)	I,	II,	IV	 May	11
カウンターアテンダント	 	 3	 NEX-HPT-CAY-D02-10(A)	I,	II,	IV	 May	11
カウンターアテンダント	 	 3	 NEX-HPT-194-10(A)	 I,	II,	IV	 May	6
カウンターアテンダント	 	 3	 NEX-HPT-CAY-C02-10(A)	I,	II,	IV	 May	11
カウンターアテンダント	 	 3	 NEX-HPT-CAY-B02-10	 I,	II,	IV	 May	11
カウンターアテンダント・フォアマンA	4	 NEX-HPT-176-10(R)	 I,	II,	IV	 May	20
カスタマーサービスクラーク	 	 3	 NEX-HPT-616-10	 I,	II,	IV	 June	2
ハウスキーパー	 	 3	 NEX-HPT-612-10(A2)	 I,	II,	IV	 May	6
ジャニター	 	 3	 NEX-HPT-607-09(R2)	 I,	II,	IV	 May	12
セールスチェッカー	 	 3	 NEX-HPT-SCY-A03-10	 I,	II,	IV	 May	11
セールスチェッカー	 	 3	 NEX-HPT-SCY-B03-10	 I,	II,	IV	 May	11
サービスワーカー	 	 2	 MWR-HPT-SWY2-01-10	 I,	II,	IV	 June	29
ストックハンドラー	 	 3	 NEX-HPT-133-10(R)	 I,	II,	IV	 May	27
車両運転手	 	 5	 NEX-HPT-615-10	 I,	II,	IV	 June	1


応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IVは
外部応募者を対象としています。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄
が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO
日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用
紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用
の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出
箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


横須賀市内イベント情報
衣笠さくら祭三浦一党出陣武者行列
三浦半島でかつて隆盛を誇り、「源頼朝」の重臣として鎌倉幕府創設の礎とな
った三浦一族を称え、鎧姿で三浦一党出陣の勇姿を再現し、衣笠十字路から大
明寺までの往復約２kmをパレードします。


開催日：4月18日(日)　13:00出発→15:00到着予定 *雨天中止
場所：衣笠十字路－大明寺（往復）
参加団体等：男武者、女武者、緑ヶ丘女子高校バトン部、三浦学苑高校吹奏楽
部、衣笠中学校甲冑隊、横須賀市消防団音楽隊、民謡流し踊り、神輿、山車、
ボーイスカウト横須賀第11団ほか


第１２回咸臨丸フェスティバル
～咸臨丸浦賀出港150周年～


安政7年（1860年）、勝海舟を艦長格とする咸臨丸は浦賀から出港、日本人初の
太平洋横断を成し遂げました。「咸臨丸フェスティバル」は、開国の町浦賀で行
われるイベントです。今年は咸臨丸出港150年目の節目の年にあたるので、様々
な特別イベントが実施されます！


開催日：4月24日（土）・25日（日）10:00～16:00（開会10:00）
場所：住友重機械工業（株）浦賀工場内浦賀港周辺
交通：京浜急行「浦賀駅」から徒歩５分


イベント
水恋乞いレース（事前申込制）
小・中学生の部と大人の部に分かれ、小さな桶に水を入れ、ゴールの大桶に5人
のリレーで水を運ぶタイムレースです。
日時：24日10:15～12:30（予選）13:30～15:00（決勝）
場所：Ｅ組立
巡視船「あしたか」乗船体験航海（事前申込制）
浦賀の港から海上保安庁の巡視船「あしたか」に乗って大海原を体験しよう！
日時：24日　①10:15②11:30③13:30④14:45　1航海：約60分
場所：浦賀ドッグ東岸壁
シーフレンド1乗船航海事前申込制当日可
船の上から眺める船内歴史ガイド付き特別クルーズです。
日時：24・25日　①11:30②12:30③13:30④14:30⑤15:30　運航時間：約20分
場所：浦賀ドッグ東岸壁
「アスパイア」ヨットクルー体験（事前申込制）
NPO法人横須賀ヨット協会が所有するクルーザーヨットで操船クルーの無料体
験ができます。
日時：24・25日①10:00②11:30③13:30④15:001航海：約60分
場所：浦賀ボートパーク
渡船「愛宕丸」無料乗船（事前申込制先着300名）
客船として建造された渡し船で、東西の浦賀を結ぶ市道航路（市道2073号線）
を片道約3分で運行。
日時：24・25日
場所：西渡船場、もしくは東渡船場より乗船及び下船
特別イベントJAZZコンサート
ジョージ川口Jr The NewBig4+1による本格派のジャズコンサートです。
日時：24日15:00～16:00（開場14:30）
場所：レンガドック（入場自由）
特別イベント艦船ウォッチ
海上自衛隊「つのしま」と海上保安庁「たかとり」の艦上・艦内一般公開（一
部制限あり）
日時：25日10:00～16:00
場所：浦賀港東岸


※他にも浦賀港一周スタンプラリーや屋台出店などイベント盛りだくさん！
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Presidential Volunteer Service award recognizes selflessness
By Dan Bowen, CFAY Public Affairs


 Military service members, civilians and their families know a thing or two about 
volunteering; they understand what it means to serve the greater good. They understand 
the beauty and value of service. They understand what Ralph Waldo Emerson, an 
American philosopher, poet and essayist, meant when he said, “It is one of the most 
beautiful compensations of life, that no man can sincerely try to help another without 
helping himself.”
 It was with this understanding in mind that former President George Bush created 
the President’s Council on Service and Civic Participation in 2003. The council intended 
to find ways to recognize the valuable contributions volunteers are making everyday. 
According to www.presidentialserviceawards.gov, “The President’s Council on Service 
and Civic Participation created the President’s Volunteer Service Award program as a way 
to thank and honor Americans who, by their demonstrated commitment and example, 
inspire others to engage in volunteer service.”
 Commander Fleet Activities Yokosuka (CFAY) thanked its volunteers in the C-2 
auditorium by awarding 41 youth sports coaches with the Presidential Volunteer Services 
Award April 2.
 CFAY Commanding Officer Capt. Daniel Weed was the guest speaker at the ceremony 
and spoke about just how valuable each volunteer’s service is to the community. “We 
could not operate Yokosuka without you; it would cost more than $3 million a year,” 
said Weed. “So the mere fact that you’re here today, that you’ve been able to contribute, 
is important.”
 According to Morale, Welfare and Recreation (MWR) Youth Sports Manager Isaiah 
Mincks, with more than 500 children participating in each sport offered by MWR, it 
would be impossible to coach all of them without the support of the community.
 “We run a pretty comprehensive youth program with sports offerings throughout the 
year. Organizationally, we have paid staff to organize the teams and do administrative 
work; however, the coaches, the volunteers, are the ones... teaching and honing skills,” 
said Mincks. “Without the volunteers to coach those kids, we just couldn’t do it.”
 The awards were divided into three categories: bronze, silver and gold. Bronze Award 


Recipients of the Presidential Volunteer Service award line up for a photo with 
CFAY Commanding Officer Capt. Daniel Weed following the awards presentation 
in the CFAY headquarters C-2 auditorium April 2. The award program serves as a 
way to thank and honor Americans who, by their demonstrated commitment and 
example, inspire others to engage in volunteer service.


Photo by John Sullivan


recipients performed between 100 and 249 hours of service, Silver Award recipients 
performed between 250 and 499 hours, and Gold Awards were presented for volunteering 
more than 500 hours.
 For more information on volunteering as a Youth Sports coach, contact MWR Youth 
Sports at 241-2952.


Financial workshop teaches youth how to save, prepare for future
By Mark Elrod, CFAY Public Affairs


 Yokosuka Middle School (YMS), Alpha Kapa Alpha 
Sorority Inc. and Yokosuka Community Bank teamed 
up, March 30, to hold a financial workshop that merged 
elements of the Military Saves Campaign and Month of 
the Military Child.
 “Children from 6th-grade to 8th-grade were given the 
opportunity to come and learn about personal finance and 
saving, and the importance of saving,” said YMS Student 
Council President Kaitlin Donegan.
 During the workshop, YMS students were given two 
lessons to increase their knowledge of managing money.
 “Today’s lessons were ‘Random Spending,’ and 
‘Planned Spending,’” said Community Bank Banking 
Center Service Representative Verna Bannis.
 According to Bannis, in “Random Spending” students 
rolled dice, or spun a “spinner,” to determine how much, 
simulated, money they were budgeted. Where as with 
planned spending they had a, simulated, income from which 
they had to determine how much they wanted to save and 
how much they wanted to spend.
 “If you’re just randomly spending, you’re not paying 
attention to meeting your goals,” said Alpha Kapa Alpha 
Sorority Inc. Psi Beta Omega Chapter Vice President 
Leslye Green.
 Alpha Kapa Alpha Sorority Inc. is an organization that 
aims to empower communities through service initiatives 
and progressive programs, according to its Web site.


 The activities were able to spark and hold the interests 
of the students in attendance, which helped to instill 
knowledge of financial management.
 “I saw a lot of people who were really into it,” said 
YMS Student Council Treasurer Katherine Mason. “So, 
I think it helped a lot.
 Learning the basics of managing money at an early 
age is important, to help ensure that youth become more 
financially savvy.
 “I think it’s very vital,” said Bannis. “With the 
economy [being] what it is, I think it’s very vital that each 
child should know how to save money and save it wisely.”
 Green agreed, because not only is the economy in bad 
shape, there are some companies that prey on people who 
are not experienced with managing money.
  “Credit card companies are like vultures and they attack 
that young, immature mind that is not as moneywise, and 
were trying to instill that into them at an early age, so they 
can make wise choices with their money,” Green said.
 During the workshop two students won $50 savings 
bonds, and at the end of the workshop, students were 
given piggy banks that contained $5 to help encourage 
them to save.


Edwina Smith assists a student during the Financial 
Workshop held at Yokosuka Middle School March 30. 
The workshop merged elements of the Military Saves 
Campaign and Month of the Military Child to teach 
youth how to save.


Photo by Alex Council


Far East association attends Shunko Gakuen graduation ceremony
By Ronald Inman, 
Naval Facilities Engineering Command Far East Public Affairs


 The latest chapter in a story that spans 65 years was recently written when 
members of Naval Facilities Engineering Command (NAVFAC) Far East Inter-
Cultural Association (ICA) and representatives from the Naval Pacific Meteorology 
and Oceanography Center (NPMOC) visited Shunko Gakuen Children’s Home to 
support the school’s graduation ceremony March 12.
 The NAVFAC Far East ICA was specifically established to support Shunko 
Gakuen, where more than 80 children live together in the facility located in 
Koyabe, Yokosuka City.
 The longstanding supportive relationship with the school was born in 1945 when 
Seabees supported orphans who disembarked at Seaside Park (the current site of 
Japan Railways Yokosuka station) after their repatriation from China and Southeast 
Asian countries, and were the school’s first students.
 “The significance of today’s graduation ceremony cannot be overstated,” 
said NAVFAC Far East Commanding Officer Capt. Robert McLean during his 


congratulatory speech to graduates. “Today marks the first important steps of your 
professional life in successfully completing the requirements for graduation from 
junior high and high school. I congratulate each of you on a job well done.”
 In Japan, the education system is comprised of six years of primary school, 
three years of junior high school, three years of high school and two or four years 
of college. Schools typically hold graduation ceremonies during the month of 
March. This year, 11 Shunko Gakuen students graduated from junior high school 
and high school.
 “Four of them are leaving the facility for employment, and, or continuing 
education,” said Daisuke Muraida, NAVFAC Far East ICA vice president. “Seven 
students will remain at the facility to continue their education at public high school. 
Most of them have spent more than 10 years at Shunko Gakuen. We wish all of 
them continued success in the future.”
 During the ceremony, McLean presented small gifts to each graduate, and 20,000 
yen scholarships were also presented to those who are continuing their education. 
ICA brought cakes decorated with cherry blossoms and congratulatory messages 
to share with the students and staff.
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“With You All the Way” helps children deal with deployment 
By Elaine Wilson, American Forces Press Service


	 Department	of	Defense	and	United	Service	Organizations	(USO)	officials	joined	military	
families	at	the	U.S.	Navy	Memorial	in	Washington,	D.C.,	March	31	to	celebrate	the	launch	
of	a	new	DVD	created	to	help	military	children	cope	with	a	parent’s	deployment.
 “With You All the Way,”	 a	 joint	 effort	
by	 the	 Defense	 Department,	 USO	 and	
the	Trevor	Romain	Co.,	offers	school-age	
children	help	with	preparing	for	and	dealing	
with	 all	 stages	 of	 deployment,	 from	pre-
deployment	to	separation	to	reintegration.
	 “We	are	grateful	for	the	dedication	and	
creativity	of	people	like	Trevor	Romain	and	
the	 generosity	 of	 groups	 like	 the	USO,”	
said	Barbara	Thompson,	 director	 of	 the	
Pentagon’s	 office	 of	 family	 policy	 and	
children	and	youth.	“With	[their]	support,	
we	are	better	able	to	help	bridge	the	gap	that	
results	from	months	and	miles	of	separation	
between	children	and	their	parents.	This	is	
no	small	feat	and	the	worthiest	of	missions.”
	 The	free	DVD	is	slated	for	distribution	
through	USO	centers	 in	May	as	part	of	a	
children’s	deployment	kit	that	also	contains	
a	stuffed	bear	called	Cuzzie,	postcards,	a	
journal	and	a	set	of	dog	tags	inscribed	“With 
You All the Way.”
	 “The	USO	is	devoted	to	supporting	the	
military	family,	especially	military	children	
who	aren’t	able	to	choose	their	situations,”	
said	Sloan	Gibson,	USO	president.	 “Our	
partnership	with	Trevor	Romain	allows	us	
to	bring	unique	programming	to	these	individuals,	giving	them	resources	to	handle	some	
of	the	tough	circumstances	and	sacrifices	that	come	with	being	a	military	child.”
	 Thompson	echoed	his	remarks,	calling	the	DVD	a	“fantastic	resource.”
	 “The	DVD	helps	to	let	[military	children]	know	that	even	though	it	may	feel	like	
they	are	alone,	we	are	with	them	all	the	way,”	said	Thompson.
	 The	DVD	follows	main	characters	Jack	and	Skye	as	they	help	their	friends	Darrell,	
Pablo	and	Brittany	deal	with	different	aspects	of	deployment.	Darrell’s	brother	is	preparing	


to	deploy,	Pablo’s	mother	has	deployed	again,	and	Brittany	is	adjusting	to	having	her	father	
back	home.	It	also	includes	interviews	with	military	families	who	discuss	how	they	work	to	
stay	connected.	Noted	children’s	author	and	motivational	speaker	Trevor	Romain	interacts	
with	the	characters	and	guides	viewers	through	the	DVD.
	 When	faced	with	deployment,	Thompson	noted,	parents	and	children	often	deal	with	


a	gamut	of	emotions	 ranging	from	anger	
and	fear	to	worry	and	uncertainty.
						“Something	else	I	know,	is	that	together	
they	work	hard	 to	 stay	connected	and	 to	
work	through	all	those	feelings,”	she	said.
				While	it’s	a	natural	impulse	to	want	to	
bottle	 up	 or	 hide	 feelings,	 the	weight	 of	
doing	so	can	take	its	toll,	Thompson	said,	
using	the	“doughboys”	from	World	War	I	
as	an	example.
							“They	had	a	song	that	told	them	to	‘pack	
all	your	 troubles	 in	your	old	kit	bag	and	
smile,	smile,	smile.’	Can	you	imagine	how	
heavy	your	kit	bag,	your	backpack,	would	
be	if	you	packed	it	full	with	your	worries?”	
she	said.	“Since	1915,	we’ve	learned	that	
although	you	can	pack	your	worries	away,	
you	may	only	want	to	do	so	for	a	while.	It	
might	be	healthier	to	take	those	troubles	out	
of	the	bag	and	deal	with	them.”
							Thompson	lauded	the	efforts	of	Romain,	
who	worked	 closely	with	 the	USO	 and	
military	to	ensure	the	DVD	met	the	needs	
of	military	children.
						In	a	blog	about	the	DVD,	Romain	said	he	
decided	to	start	the	project	about	three	years	
ago	after	he	went	on	several	overseas	tours	


with	the	USO.	“After	visiting	with	these	kids,	it	became	very	apparent	that	a	resource	
was	needed	to	help	them	with	deployment,”	wrote	Romain.	
	 Children	relate	to	his	characters	because	they	share	many	of	the	same	concerns,	he	
wrote.	“We	try	to	never	shy	away	from	being	real	and	telling	the	story	from	a	child’s	
perspective,”	Romain	said.	“If	this	DVD	can	give	these	kids	just	a	little	support,	some	
hope	and	inspiration,	and	validation	of	what	they	are	feeling,	it	will	make	me	extremely	
happy	and	proud.”


(Left) USO President and CEO Sloan Gibson talks with the creator of the film “With 
You All the Way,” Trevor Romain, during the March 31 film screening at the Navy 
Memorial in Washington, D.C.


USO photo by Mike Theiler


New service supports military children with hearing loss
By Lt. Anne M. Jarrett, Audiologist, 
USNH Yokosuka


	 According	 to	 the	Centers	 for	Disease	Control	 and	
Prevention	 (CDC),	 hearing	 loss	 occurs	 in	 one	 to	 three	
of	1,000	live	births	annually	and,	when	left	undetected,	
can	 result	 in	 developmental	 delays.	To	 support	 early	
identification	 of	 infants	with	 hearing	 loss	 and	 to	 help	
children	with	 hearing	 loss	 reach	 their	 full	 potential,	
state	 health	 departments	 established	 early	 hearing	
detection	 and	 intervention	 (EHDI)	 programs	 following	
benchmarks	developed	by	CDC	National	EHDI	and	the	
Joint	Committee	on	Infant	Hearing	(JCIH).
	 Both	documents	agree	that	hearing	loss	can	and	should	
be	diagnosed	by	three	months	of	age.	To	reach	this	goal	
for	identification,	newborn	hearing	screening	should	occur	
before	one	month	of	age,	and	preferably	before	hospital	
discharge.	For	infants	identified	with	hearing	loss,	both	
JCIH	and	CDC	agree	 that	 families	with	 infants	 should	
be	connected	to	intervention	services	before	the	infant	is	
six	months	of	age.	Research	has	compared	children	with	
hearing	 loss	who	 receive	 early	 intervention	 before	 six	
months	of	age	versus	after	six	months	of	age.	It	indicated	
that	 by	 the	 time	 children	with	 hearing	 loss	 enter	 first	
grade,	those	identified	by	six	months	of	age	and	entered	
into	early	intervention	are	one	to	two	years	ahead	of	their	
later-identified	peers	 in	 language,	 cognitive	 and	 social	
skills.
	 Military	and	civilian	birthing	hospitals	fell	in	line	with	
CDC	 and	 JCIH	benchmarks	 and	 established	 newborn	
hearing	 screening	 programs.	 In	 the	 continental	United	
States	 (CONUS),	military	 birthing	 hospitals	 operate	
similarly	to	the	way	in	which	civilian	hospitals	operate	
and	report	newborn	hearing	screening	data	to	state	EHDI	
programs.	 State	 EHDI	 programs	 can	 offer	military	
hospitals	program	support	as	well	as	support	and	resources	
for	families.	The	challenge	unique	to	the	military	is	the	
transient	 nature	 of	 its	members.	Active	 duty	members	
and	their	families	may	change	duty	stations	at	least	every	
three	years;	ensuring	all	children	are	screened,	rescreened,	
diagnosed	 and	 undergo	 intervention	 can	 be	 difficult.	
Families	must	stay	connected	to	services,	especially	those	
families	who	transfer	right	after	 the	birth	of	a	child,	 to	


ascertain	that	any	childhood	hearing	loss	is	identified	and	
treated	appropriately	before	it	has	a	lifelong	educational	
or	developmental	impact	on	the	child.
	 For	 the	military,	 the	 connection	between	 the	 initial	
screening	 and	 intervention	 may	 best	 be	 made	 by	
pediatricians	who	play	a	key	role	in	making	certain	that	
newborn	hearing	screenings,	rescreening	and	diagnostic	
services	 are	 completed.	Most	 large	military	 birthing	
hospitals	in	CONUS	and	outside	the	continental	United	
States	 (OCONUS)	 have	 audiology	 programs	with	 the	
ability	to	diagnose	children.	When	higher	level	audiology	
services	are	needed,	CONUS	families	may	be	referred	to	
military	or	civilian	hospitals	with	higher	level	diagnostics	
audiology	care.	If	a	child	is	found	to	have	greater	then	a	
moderate	 hearing	 loss	 in	 both	 ears	while	 the	 family	 is	
located	OCONUS,	the	family	usually	must	return	stateside	
for	more	 intense	early	 intervention	services	and	family	
support.	 Generally	 speaking,	 children	with	minimal	
hearing	 loss	who	 are	mainstreamed	with	 or	without	
hearing	 aids	 or	 assistive	 listening	 devices	 can	 attend	
overseas	Department	of	Defense	schools.	Additionally,	the	
exceptional	family	member	program	ensures	that	families	
are	stationed	at	bases	 that	can	support	 the	medical	and	
educational	needs	of	the	children	and	family.
	 Having	a	child	with	hearing	loss	adds	extra	challenges	
for	military	families	as	they	transfer	to	new	duty	stations.		
Parents	 need	 to	 confirm	 that	 hearing	 aids,	 assistive	
listening	devices,	medical	and	educational	records	are	not	
lost	in	the	move	and	that	emergency	audiology	and	medical	
care	 are	 available.	At	 new	duty	 stations,	 families	 have	
to	reconnect	to	resources	and	support	services.	Making	
friends	and	meeting	other	parents	with	children	who	have	
hearing	loss	takes	time.	Just	as	connections	to	resources	
and	friendships	become	well	established,	often	it	is	time	
to	move	again.
	 To	 help	military	 families	make	 stable	 connections	
to	resources	and	other	parents,	a	group	of	parents	with	
children	with	 hearing	 loss	 in	Yokosuka,	 Japan	 have	
teamed	with	military	 families	 in	Kansas	 to	 establish	 a	
military	family	support	program	which	follows	a	national	
model	 called	 “Hands	&	Voices.”	Hands	&	Voices	 is	 a	
non-profit	organization	dedicated	to	supporting	families	
and	their	children	who	are	deaf	or	hard	of	hearing	and	the	


professionals	who	serve	them.	It	is	a	parent-driven,	parent	
and,	or	professional	collaborative	group	that	is	unbiased	
toward	communication	modes	and	methods	and	allows	
parents	to	obtain	resources	and	information	regarding	all	
options	 of	 communication	without	 pushing	 an	opinion	
or	 agenda.	 Its	 diverse	membership	 includes	 those	who	
are	deaf,	hard	of	hearing	or	hearing	 impaired	and	 their	
families	who	communicate	orally,	with	signs,	cue,	and,	or	
combined	methods.	Hands	&	Voices	exists	to	help	families	
obtain	support	and	to	help	children	with	hearing	loss	reach	
their	highest	potential.		Chapters	of	the	organization	can	
now	be	found	in	18	states,	and	an	additional	15	chapters	
are	in	the	provisional	start	up	phase.
	 Currently	in	provisional	start	up	status,	the	Military	
Hands	&	Voices	is	quickly	on	its	way	to	full	chapter	status.	
The	chapter	will	offer	military	 families	 information	on	
accessing	military	and	civilian	services	and	resources,	as	
well	as	the	ability	to	connect	to	other	military	families	with	
children	with	hearing	loss.	Professionals	that	serve	these	
families	will	also	benefit	from	resources	and	information	
provided	by	the	chapter.


The Chief asks:
	 “Did	you	know	the	authorized	standard	footwear	
worn	with	 the	Navy	Working	Uniform	 (NWU)	
is	 a	 black	 9-inch	 smooth	 leather	 steel-toe	 safety	
boot	with	 black	 laces,	 issued	 at	Recruit	Training	
Command,	Great	Lakes	and	sold	at	Navy	Exchange	
(NEX)	Uniform	Centers?
	 “Smooth	 leather	 boots	will	 be	 blackened	 and	
buffed.	An	optional	9-inch	rough	side	out	 leather	
steel-toe	 safety	 boot,	 available	 at	NEX	Uniform	
Centers	is	authorized	for	wear	ashore.
	 “When	worn,	 bootlaces	will	 be	 tucked	 inside	
the	 boot	 in	 a	manner	 to	 present	 a	 sharp	military	
appearance.
	 “Read	 Navy	 Adminis t ra t ive	 Message	
NAVADMIN	343/08	for	more	information.
	 “If	 you	 didn’t	 know,	 now	 you	 know.”	 –	
MCC(SW/AW)	Eric	Hannah,	CFAY	Public	Affairs








Story and photo by Kazuyuki Takagi, CFAY Public Affairs


 U.S. Fleet and Industrial Supply Center (FISC) Yokosuka Hazardous Material 
Minimization Center (HAZMINCEN) recently welcomed  Alan M. Munoz as the new 
director of its Regional Hazardous Material Control & Management (HMC&M).
 HAZMINCEN, as its name implies, is designed to minimize hazardous material for 
the Navy and the environment.
 “Two main goals are to keep hazardous materials away from the waste stream as 
much as possible and to reutilize hazardous materials,” 
said Munoz.
 To attain those goals, all region sites including Yokosuka, 
Sasebo, Atsugi, Misawa, Guam, Diego Garcia and Okinawa 
are utilizing the Navy Consolidated Hazardous Material 
Reutilization Inventory Program (CHRIMP) business process 
in the HAZMINCEN or JEMMS (Joint Environmental 
Material Management System) centers while adhering to 
the Navy Pollution Prevention (P2) program.
 “My main focus is to provide technical, logistical 
and administrative support to all of the sites, so that the 
respective site is able to support their customers operating 
in the 7th Fleet area of responsibility while adhering to all 
of the required regulations such as Japanese Environmental 
Governing Standard, federal, state and local laws in the 
scope and responsibilities of the Hazardous Material 
Control & Management [Office],” said Munoz.
 FISC Yokosuka Regional HMC&M and CHRIMP 
consists of six HAZMIN Centers and two JEMMS 
Centers, employing 14 Japanese Master Labor Contract 
(MLC) employees, 24 contractors, 22 military and 10 U.S. 
civil service employees. 
 HAZMIN and JEMMS centers within the region are responsible for the life cycle 
management of hazardous material including Material Safety Data Sheet, proper 
container identification, inventory management, tracking of outstanding containers within 
work centers, shelf-life management and final disposition of material within the Navy 
designated Region Hazardous Inventory Control Systems (RHICS) software system. 
 “I will be conducting site visits regularly throughout the different sites with the intent 
to discuss issues and concerns with the directors and site officers-in-charge pertaining 
to the HMC&M program,” said Munoz.


 FISC Yokosuka is partnering with Commander Naval Facilities Engineering 
Command Far East (NAVFACFE) to ensure maximum reutilization of hazardous material 
through the ‘Zero Yen Program.’
 According to Munoz, the Zero Yen Program is basically a NAVFACFE Environmental 
core function that supports some, but not all, Commander Fleet Activities Yokosuka 
(CFAY) customers’ consumable cleaning materials that are considered exempt in the 
HAZMINCEN Authorized Use List but considered as HAZMAT.
 “NAVFACFE Environmental collects these materials including Pine Sol, Pledge, 


pine oil and soap from CFAY customers and markets 
these materials as a free issue with no cost to the 
customers,” said Munoz. “HAZMINCEN Yokosuka 
is in the business of managing hazardous materials for 
CFAY and, furthermore, we have an understanding and 
agreement with NAVFACFE Environmental Division that 
allows us to manage hazardous material (HAZMAT) to 
the maximum potential before we dispose of hazardous 
materials that are still considered usable, but has met the 
HM service life and, or shelf life limit of extensions.” 
   All CFAY customers are required to go through the 
HAZMINCEN to screen all HAZMAT before they go to 
Environmental for disposal. 
    “The reason customers need to go to the HAZMINCEN 
first is so HAZMINCEN can properly screen HAZMAT and 
determine if the material is actually good or bad,” said Munoz. 
“If HAZMAT is found to be in good condition and meets all 
criteria [for reuse], HAZMINCEN will take the HM and put it 
back on the shelf as free issue HM for other customers.”
     Munoz was born in the Philippines in 1965 and moved 
to Chicago, Ill., in 1977. He attended Marine Corps boot 
camp in San Diego in 1986. His notable tour locations 


include Kuwait, Iraq, Oman, United Arab Emirates, Jordan, Somalia, Kenya, Rwanda, 
Singapore, Hong-Kong, Guam and Okinawa, Japan. Munoz retired from the U.S. Marine 
Corps in 2006 and spent three years in Sasebo as the HAZMINCEN director from June 
2006 to June 2009.
 His work experience includes more than 20 years of experience in the supply and 
logistical field.
 “I take personal pride and enjoy in working for the US Military, Navy and particularly 
with FISC Enterprise,” Munoz said.
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FISC HAZMAT Minimization Center  welcomes new director


Alan M. Munoz settles in as new director of FISC 
Yokosuka Regional Hazardous Material Control & 
Management. 
FISC横須賀に新有害危険物制御管理(HMC&M) 部長として迎え入れ
られたアラン・M・ムニョス氏。


(Left) BMSN Ray Brown and BMC (SW/AW) Jay Green 
from USS McCambell (DDG 85) visit FISC Yokosuka 
HAZMINCEN to find paint and oil with assistance of 
LSSN Anthony Moretti, FISC HAZMINCEN staff.
HAZMINセンター職員である後方支援専門官アンソニー・モレッテ
ィー上等水兵の助けを借り、ペンキとオイルをFISC横須賀有害危険
物最少化センターで探す（左）掌帆員レイ・ブラウン上等水兵、掌帆
長ジェイ・グリーン兵曹長は駆逐艦USSマッキャンベルから訪れた。


文・写真：高木和之、CFAY広報課


	 米海軍横須賀補給センター（FISC）有害危険物最少化センタ
ー(HAZMINCEN）はアラン・M・ムニョス氏を新FISC横須賀有害
危険物制御管理(HMC&M)部長として迎え入れる。
	 有害危険物最少化センターは、その施設名からも分かるよう
に、海軍および環境のために有害危険物の最少化を目的とし
た施設である。
	 「主となる２つの目標として、１つは有害危険物を可能な限
り廃棄処分しないこと。そして、２つ目として有害危険物を再利
用することです」と語るムニョス氏。
	 この２つの目標を達成するために、横須賀、佐世保、厚木、
三沢、グアム、ディエゴ・ガルシア、沖縄など、管轄下にある各地
の有害危険物最少化センター、あるいは統合環境物質管理シ
ステム	 (JEMMS)	センターでは、米海軍公害防止	 (P2)	プログ
ラムを遵守し、海軍統合有害危険物再利用・在庫管理プログラ
ム（CHRIMP）を活用している。
	 「私の主な役割は、各支所に技術的支援、後方支援、運営上
の支援をすることです。それにより各支所が有害危険物制御管
理（HMC&M）の範囲と責任において日本環境管理基準	(JEGS)
および連邦法、州法、地域法といった全ての必須規則を遵守しつ
つ、第７艦隊担当地域のカスタマーに支援ができます。」
	 現在、FISC横須賀管轄下のHAZMINセンターおよびJEMMS	
センターでは、日本人従業員14名、契約職員24名、軍人22名、
軍属職員10名が勤務している。
	 HAZMINセンターおよびJEMMS	センターは、海軍指定地域


FISC Yokosuka announces 
contract requisition cut-off dates
 Commander Fleet and Industrial Supply Centers (COMFISCS) has established 
planning dates for acceptance of purchase or contract requests for all COMFISCS 
contracting departments.  
 Adherence to the following dates will ensure requirements with expiring funds 
are obligated prior to the end of fiscal year 2010 and ensure renewal of fiscal year 
2011 service requests. Customer activities are requested to coordinate and share 
fiscal year 2010 procurement plans with the U.S. Fleet and Industrial Supply Center 
(FISC) Yokosuka and engage FISC personnel early in the acquisition process.  
 Acceptance of requirements submitted after the following planning dates will 
be based on the likelihood of obligation by fiscal year end, and as approved by the 
director or deputy director of the accepting FISC Yokosuka contracting department.  
 The FISC team will make every effort possible to award the contract; however, 
acceptance of late requirements does not guarantee obligation.
 The dues dates for requests are as follows:


Estimated Amount Type of Action    Due Date     


$25,000 or less  Purchase/Delivery Order   Aug.  23
$25,001 - $100,000  Purchase/Delivery Order   Aug. 9
up to $100,000  Annual Rental and Maintenance  Aug. 9
any dollar amount  Exercise of Option    June 28
over $100,000  Delivery Order    June 14
over $100,000  Annual Rental and Maintenance  June 1
$100,001 - $1 million New Contract    June 1
$1 million - $5 million New Contract    April 30


 For more information regarding ashore requirements contact Yoshihisa Mimaki 
at 243-8404 or Haruto Suzuki at 243-7622. For afloat requirement inquiries contact 
Jon Wester at 243-8395 or Hiroyuki Ishihara at 243-7861.


F ISC横須賀有害危険物最少化センター、新部長を迎える
有害危険物在庫管理システム（RHICS）ソフトウェアー・システ
ムにより物質安全性データシート（MSDS）、適性容器証明、在
庫管理、作業所内の未処理容器の追跡、保管期限の管理、最終
廃棄処分といった危険有害物のライフ・サイクルを管理してい
る。
	 「私は定期的に各支所を視察します。そしてHMC&Mプログ
ラムに関する問題や懸念事項などを各部長や支所長と話し合
います」とムニョス氏。
	 FISC横須賀は、また極東海軍施設技術部隊	(NAVFACFE)	と提
携し、有害危険物を最大限に再利用できるように『ゼロ・エン・プ
ログラム』を導入している。
	 ゼロ・エン・プログラムは、基
本的にNAVFACFE環境課の中
心的な機能であり、HAZMINセ
ンター使用許可リストの記載
を（すべてではなく、いくつか）
免除されているが、有害危険物
とみなされる消耗洗剤に関し
て米海軍横須賀基地（CFAY）
内のカスタマーをサポートす
る、とムニョス氏は語る。
	 「NAVFACFE環境課は、パ
イン・オイルなどの洗剤を基
地内のカスタマーから収集
し、無償で他のカスタマーへ
提供します」とムニョス氏。「横
須賀HAZMINセンターの業務
は、横須賀基地内の有害危険
物を管理することです。さらに
はNAVFACFE環境課と合意を
結んだことで、使用期限ある
いは最大保管延長期限に達し
た有害危険物であっても、ま
だ使用可能であると判断され
た場合はすぐに廃棄処分せず
に、その潜在的能力を最大限
に引き出し管理することが可
能となりました。」
	 横須賀基地内のすべてのカ
スタマーは、有害危険物を廃
棄処分するために環境課へ持
ち込む前にHAZMINセンター
で検査を受けることになって
いる。
	 「HAZMINセンターへ先に
立ち寄る理由は、有害危険物
が再度使用可能であるかを調
べるからです。状態もよく、再
利用の基準に達していると判


断されれば、HAZMINセンターで、その有害危険物を保管し他
のカスタマーへ無償で提供します」とムニョス氏。
	 ムニョス氏は、1965年にフィリピンで生まれ、1977年にイリ
ノイ州シカゴへ移住。1986年にはサンディエゴで米海兵隊ブ
ート・キャンプに参加。主な配属地には、クウェート、イラク、オマ
ーン、アラブ首長国連邦、ヨルダン、ソマリア、ケニア、ルワンダ、
シンガポール、香港、グァム、沖縄が挙げられる。2006年、海兵
隊を退役し、2006年6月から2009年6月までの3年間、佐世保
基地でHAZMINセンター部長を務めた。
	 「米軍、海軍、特にFISCで勤務することが誇りであり、楽しみ
でもあります」と思いを語るムニョス氏。
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文・写真：安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部（SRF-JRMC）はミ
サイル駆逐艦マッキャンベル（DDG	85）の作戦即応能力維持
を目的として米海軍作戦本部長（CNO）が特定する定期補修
工事（SRA）を終了した。
	 通常９週間を工期とするSRAは艦船の設計上の耐用年数
まで良いコンディションで即応維持能力を確実にする役割を
担っている。
	 SRAの責任者でポートエンジニアのデイビッド・ミルサップ
スさんによると、今回のSRAは総額330万ドルをかけ、48の装
備交換と230箇所の修繕を計画。この工期中、最も困難な作
業は米海軍海洋システム本部海中艦船修理部から技術指導
を受け、造修部ダイブロッカー所属のダイバーが水中で行な
った右舷プロペラのブレード交換であったと言う。また、最も
費用を要したのはガスタービン主要エンジンとそのモーター
ハッチ、更に、最大規模の改修工事はMK38と呼ばれる機関
砲システムだと説明をしてくれた。
	 SRAでSRF-JRMCは艦船毎に専属チームを配属させる。チ
ームの主要メンバーと仕事の流れは以下である。日・米国人
の修理監督者が日々の業務を監督し、艦船の乗組員に業務
進捗状況の報告を行い、業者の仕事を監督する。また、日本
人のスケジューラーは計画に沿って仕事が進むよう作業監


SRF-JRMC completes USS McCampbell SRA 


SRF-JRMC、マッキャンベルの定期補修工事を終了


Story and photo by Keiichi Adachi, CFAY Public Affairs


 U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-
JRMC) recently completed a Selected Restricted Availability (SRA) on the Aegis 
guided-missile destroyer USS McCampbell (DDG 85).
 An SRA is a nine-week maintenance and modernization period and plays a critical 
role in ensuring the ship reaches its maximum designed service life and supports the 
Chief of Naval Operations focus area of maintaining current fleet readiness. 
 According to Port Engineer David Millsaps, more than 48 ship alterations and 230 
repair jobs were scheduled for accomplishment during the SRA at a cost of more than 
3.3 million dollars. The most difficult repair job was replacement of the starboard 
propeller blades which was performed underwater by SRF-JRMC divers with technical 
guidance provided by representatives from the Underwater Ship Husbandry Division of 
Naval Sea Systems Command. The most expensive repair work was for the gas turbine 
main propulsion engines and for the generator uptake repairs. The largest alteration 
was to the MK 38 Mod 2 gun system. 
 SRF-JRMC assigns a project team to each ship. Key team members include the 
Japanese and U.S. Navy ship superintendents whom are tasked with overseeing the 
day to day work and interacting with SRF-JRMC production shop and contractor 
personnel. An assigned Japanese scheduler monitors work progress and helps keep 
the availability and jobs on track. The type desk assistant screens jobs received from 
the port engineer and the project team manager for execution during the SRA. It is the 
project team’s responsibility to control the budget and work with supply technicians 
to purchase and track material needed for the SRA. The head of the project team, 
however, is the commanding officer of the ship, and for USS McCampbell, that is 
Cmdr. Chuck Johnson.
 “I am extremely happy with the superb repairs and refurbishment SRF and USS 
McCampbell accomplished in our recent SRA. The great communication throughout 
the maintenance team was instrumental to completing the large work package on time, 
and getting the ship underway to meet our obligations,” said Johnson.
 Everbody involved plays a role in the process of a successful SRA.
 “Personally, I think my most important function is to develop a good work package 
for the SRA,” said Millsaps, describing his role. “If I can deliver that, then the team 
members can better execute the SRA. This is a team effort, and I don’t think any one 
team member is more important than the other. The team is what makes me look good.”
 According to Ship Superintendent, Chief Gas Turbine System Technician Electrical 
(SW) Ricardo Dones, this SRA package was larger and had more complex jobs in it 
than the previous McCampbell SRA executed in March 2008. “Everyone in the team 
contributed a large amount of hard work to this SRA resulting in success in every job 
and completing the availability ahead of schedule. Post-repair operational testing was 
executed with flying-colors,” Dones said.


Members of the U.S. Naval Sea Systems Command seal the 
foundation of the MK 45 lightweight gun before the weather 
shield of the gun is installed.
MK45単装艦載砲のフードを安全に取り付ける前に米海軍海洋システム本部
の技術者がMK45単装艦載砲の土台に保護コーティング剤を塗る。


(Left) USS McCampbell (DDG 85) Project Team members; Contractor Ship 
Superintendent Kimiyasu Ogawa, Quality Assurance Inspector Kazuhiro Sasaki, 
Ship Superintendent GSEC(SW) Ricardo Dones, Ship Superintendent Kouichi 
Ueno, Project Team Manager Dan Hadden, Contractor Ship Superintendent Kouji 
Shimozato, Ship Superintendent Hiroyuki Kato, Port Engineer David Millsaps, 
Engineering Waterfront Coordinator Kentaro Ikeguchi, and Production Scheduler 
Ryuuji Nakajima, pose for a group photo after completion of the McCampbell SRA. 
マッキャンベルのプロジェクトチームが一同に集り写真に納まる。左から（敬称略）：小川輝美康、佐々木
一浩、CGSE（SW）ドネス・リカルド、上埜功一、青木好美、ハッデン・ダニエル、下里浩二、加藤洋之、ミル
サップ・ディビッド、池口健太郎、中嶋竜次。


Members of the SRF-JRMC Rigger Shop safely install 
the weather shield on the MK 45 lightweight gun on 
USS McCampbell (DDG 85).
索具工場の従業員がMK45単装艦載砲のフードを安全に取り付
ける。


視の役割を担う。そして、タイプデスクアシスタントはポート
エンジニアと呼ばれるチームリーダーとプロジェクトチーム
マネージャーから受けた実施予定である全ての作業項目と
問題点をチェックする。ポートエンジニアは作業項目をチェ
ックし、作業が行なえる状況かどうかを決定する。プロジェク
トチームマネージャーは割り当てられた予算内にプロジェ
クトが実施されるよう管理し、補給テクニシャンと必要な資
材の調達と管理を行なう。プロジェクトチームのリーダーは
SRAを行う艦船の司令官であり、マッキャンベルのチャック・
ジョンソン中佐である。
	 SRA完成を振り返り、ジョンソン中佐はこう話した。「SRAで
SRF従業員と艦船の乗組員が達成したすばらしい修理と改
装にとても満足しています。整備チームを通じての良いコミ
ニケーションは多大な工事項目を完遂し、我われの使命達
成の重要な役割を果たしています。」
	 ミルサップスさんはチーム内の自ら役割をこう語る。「SRA
での私の最も重要な役割は包括的な工事計画を練り上げる
ことと認識しています。基盤がしっかりした計画であればチー
ムメンバーは彼らの力量を十分発揮することが出来ます。勿
論、チームワークなくして成功はありえないし、メンバーの誰
の手が欠けてもならないのです。成功は何もかも彼らのお陰
です。」
	 米海軍修理監督者のGTSC(SW)リカルド・ドネスさん


は、2008年3月に行なわれたSRAと比較して、今回
のSRAは規模も複雑性も増しているという。「チーム
の誰もが多くの労力をこのSRAに注ぎ、全ての作業
を成功に納め、期限前に工事を終えることができま
した。工期終了後のテスト航海では見事な成果を上
げました。」
	 マッキャンベルのプロジェクトチーム（PT）による
とSRAを成功に導くカギとは、必要とされる修理項目
の洗い出しに努力を注ぎ、艦船の資材状況を常に把
握、そして、実施される作業の優先順位を確実にする
ことである。また、PTは艦船の総合修理予定に書き込
まれた各修理項目を確認するのに十分な財政的支
援を要するので艦船級別本部への頻繁なる交渉が
必要とされる。また、艦船計画に従って業務の予定を
立てることは重要であり、余裕を持って兵站業務を進
め、必要とされる全ての資材は適時に調達されるべき
である。PTにとって良く練られた整備作業指令書は不
可欠である。乗船での艦船チェックや適時な業務が遂
行できるようにPTは出来るだけ早くSRF-JRMCの企画


デパートメントに作業内容を提出するように心がけている。
	 ミルサップス氏はフロリダ・メイポートでの3年間のポー
トエンジニアの職歴も含め21年間の米海軍歴を持つ。退
役後、SRF-JRMCに勤め3年と6ヶ月となったその彼がSRF-
JRMCの従業員をこう語る。「米国と横須賀における業務上
の大きな相違点は、職人の持つ技術のレベルだと思いま
す。SRF-JRMCで働く従業員の技術は実に見事で、何もかも
が高品質です。寄港した艦船はここで行われた業務の質の
高さへの強い印象を持ち帰ってることでしょう。SRF-JRMC
の従業員に対して最大限の敬意を払っています。」


 According to the McCampbell Project Team (PT), there are key elements that 
contribute to a successful SRA: dedicating sufficient effort into identifying the repair 
work that needs to be done, knowing the material condition of the ship at all times 
and ensuring the priority work gets accomplished. The PT requires sufficient funding 
to ensure that work is documented on the Consolidated Ship’s Maintenance Plan and 
early and frequent engagement with the DDG Class Squadron. It is very important to be 
able to plan the work in accordance with established surface ship planning milestones. 
Given the extra distance the logistics train must travel, all required material must be 
ordered in a timely manner. The PT “lives and dies” by well planned maintenance work 
orders. The PT always attempts to get jobs to the SRF-JRMC Planning Department 
as early as possible so that on board ship checks and timely construction of the work 
package can be accomplished.
 “I think the big difference between work done in the U.S. and work done in 
Yokosuka is the level of craftsmanship,” said Millsaps. “You really have to admire 
the workers at SRF-JRMC. Everything they do is of the highest quality. Visiting ships 
are especially impressed by the quality of the work performed here. I have the utmost 
respect for the workers at SRF-JRMC. They make it happen!” 





