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A wise person
By Chaplain Barry Metzger


 I’m sure you have heard the phrase “Don’t be a wise guy.” On the other 
hand, I can remember acting or saying things that made me look very foolish. 
When I hurt others with my words or actions it doesn’t make me very happy. 
At times I have harmed the community by treating people foolishly, provoking 
the exact opposite behavior of what I would have liked. We’ve all been there 
at some time or another. The proverbial writer, Solomon provides us with 
interesting teaching concerning fools or foolishness.
 The wise man warns us in Proverbs 14:7 and 17:12 “Stay away from a 
foolish man. It is better to meet a bear robbed of her cubs than a fool in his 
folly.” In fact the book of Proverbs has much to teach us about fools.
 Several passages in Proverbs, the wise man says, “The fool is unrighteous 
and unwise,” 13:19 and 10:21. “The fool is incapable of gaining wisdom,” 
14:6. “The fool has no desire for wisdom,” 1:7, 22. “The fool is unrealistic 
about himself,” 21:24. “The fool is undisciplined with his temper and his 
mouth,” 12:23, 15:2. “The fool is unreliable,” 26:6.  And, finally, “A fool is 
unteachable, unpleasant, unliked and undesirable.”
 The company of the wise man is preferable, at least to me. They are 
teachable, pleasant, liked and desirable. Being wise in our dealings with others 
helps to build healthy and peaceful relationships, but this takes work.
 Every day we are planting seeds. Are we using wisdom so that we can 
develop good relationships? In the New Testament of Christian Scripture, James 
tells us that every day we are planting seeds of anger or seeds of compassion – 
seeds of confidence or seeds of insecurity – seeds of discord or seeds of peace. 
Planting the right seeds is important and knowing how to deal with people 
takes wisdom. Provoking people wisely will provoke the behavior we would 
like to see.
 Utilizing wisdom will bring happiness as well. I will close this article out 
with a quote from Proverbs 3:13 where Solomon says, “Happy is the man 
(person), that finds wisdom and the man (person), that gains understanding. 
For the merchandise of it is better than the merchandise of silver and the gain 
thereof than fine gold. She is more precious than rubies: and all the things you 
can desire are not to be compared to her. Length of days is in her right hand; 
and in her left hand riches and honor. Her ways are ways of pleasantness, and 
all her paths are peace. She is a tree of life to them that lay hold upon her; and 
happy is everyone that retains her.”
 Let’s do our best to let wisdom prevail.


Case Lot Sale yields big savings for commissary customers
By Defense Commissary Agency


 If last year’s numbers are any indication, the worldwide case lot sale in May will yield 
fantastic savings for commissary customers. Commissaries around the globe have posted 
numbers that total more than $12.5 million in sales and 1.8 million cases of product sold, 
proof of increasingly savvy shopping by commissary customers. Though overall savings 
are holding steady at 30 percent or more, case lot sales can increase those savings even 
more — which explains their popularity.
 The worldwide case lot sales happen in May and September. The September sale 
started in 2001 and proved so popular another was added in May. The biannual event offers 
customers an opportunity to save up to 50 percent or more on bulk-sized products. These 
items range from canned goods, beverages, toilet paper, paper towels, produce, fresh meat, 
seafood, pet supplies, cleaning and laundry products and more.
 The products at these events are normally seen stretched out in a section of a commissary 


Customers line up for the DeCA Case Lot Sale at the red brick area in front of the 
Yokosuka commissary. DeCA holds worldwide case lot sales twice a year - in May 
and September. The biannual event offers shoppers an opportunity to buy bulk 
quantities of their favorite products at increased savings. The event also features a 
bounce house for kids, disc jockey music, great food and product demonstrations, 
and giveaways throughout the day.


CFAY Public Affairs file photo


parking lot or inside a store warehouse. Some 50 to 60 percent of the items are sold in 
“club pack” product assortments similar to the oversized or multiple products sold at 
commercial warehouse club outlets. Most commissaries hold case lot sales but schedule 
them on different weekends throughout May and September. Join in on the savings.
 The Yokosuka Commissary will hold it’s May Case Lot Sale on Saturday and Sunday, 
May 15 and 16 from 9 a.m. to 5 p.m. at the red brick area in front of the commissary. There 
will be a bounce house for the kids to jump in and a disc jockey to play some great music 
to get you in the right mood for shopping. Additionally, look for great food and product 
demonstrations and giveaways throughout the day. This will be a wonderful time for the 
entire family, so gather them up, and head down to the commissary.
 Commissary shoppers can save an average of more than 30 percent on their purchases 
compared to commercial prices – savings worth about $3,000 annually for a family of four. 
A core military family support element, and a valued part of military pay and benefits, 
commissaries contribute to family readiness, enhance the quality of life for America’s 
military and their families, and help recruit and retain the best and brightest men and 
women to serve their country.
 Contact the Yokosuka commissary at 243-7692 to learn more about store operating 
hours, holiday operating hours, case lot sales or other store special events.
 The Yokosuka commissary will be open Memorial Day, May 31, with holiday operating 
hours of 10 a.m. to 7 p.m.


Online resources aid civilian 
employees transitioning 


from NSPS to GS
By Deputy Assistant Secretary of the Navy 
for Civilian Human Resources Communications Office


 The Department of the Navy (DoN) recently posted Web-based programs 
designed to assist DoN civilians in transitioning from the National Security 
Personnel System (NSPS).
 Online programs include a General Schedule (GS) 101 session as well 
as classification primer for supervisors and an introduction to performance 
management.
 In passing the National Defense Authorization Act 2010, Congress required 
the transition of Department of Defense employees from NSPS no later than Jan. 
1, 2012. The initial transition launch April 25 will be followed with the transition 
of almost 5,000 civilians including employees from Naval Supply System and 
the U.S. Marine Corps May 9. More than 70,000 employees will transition from 
NSPS. The DoN transition plan aims to avoid undue interruption to mission and 
minimize negative impact to employees.
 “Most of our employees will transition from NSPS to the General Schedule 
by the end of 2010,” said DoN Transition Management Office Director Tony 
TorresRamos. “The online tools and guides are one of several ways we are 
reaching out to our workforce to provide them information and resources during 
the transition.”
 In addition to the online resources available on the DoN Civilian Human 
Resources Web site, the DoN Transition Management Office set up a centralized 
e-mail at donhrfaq@navy.mil to handle transition-related questions.
 The DoN Transition Management Office provides support on NSPS transition 
to major commands and their workforce. The Transition Management Office also 
coordinates the transition of NSPS employees, provides oversight and guidance 
on the transition, and serves as a hub for information regarding the transition and 
other NSPS issues.
 Information about the transition is available at the Web site https://www.donhr.
navy.mil/NSPS. Classification guidance and an NSPS transition simulator is also 
available on the Web site.
 For more news from Department of the Navy for Civilian Human Resources, 
visit www.navy.mil/local/donchr/. 
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received at the 
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 
22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the announcement.  
Applications may also be submitted through the drop box located at the front 
entrance of the HRO, Yokosuka building.  These applications must be in the drop 
by close of business (4 p.m.) of the closing/cut-off date of the announcement.
 Postmark dated, faxed or e-mailed applications will not be accepted.


Continuing


Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, 
CFAY-46-10.  Open: 04-15-10, Close: 10-15-10.  *Negishi.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, 
CFAY-47-10.  Open: 04-15-10, Close: 10-15-10.  *Yokosuka and Ikego.
ESL Instructor – GS-1701-09, SRF-43-10.  Open:  04-05-10, Close: untill 
filled.  *Permanent, part time.
ESL Instructor – GS-1701-09, SRF-44-10.  Open: 04-05-10, Close: untill 
filled.  *Permanent, full time.
Health System Specialist (Patient Safety) – YA-671-02, NH-14-10.  Open: 
02-01-10, Close: 05-25-10 (7th cutoff: 05-11-10).
Recreation Assistant – GS-0189-05 CFAY-53-10.  Open: 04-19-10, Close: 
05-03-10. *Japan wide.


NEX Positions
 Join a Winning Team.  The NEX has RFT, RPT, and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 
3 p.m., at the NEX Human Resources Office, building 3316, room 217, or 
visit our Web site at: www.nex-navy.com.  Work for us.
 We can also be reached at: 243-4418 or 5150.  The NEX Human Resources 
Office is now located in the MWR building, room 226, (above the furniture store).


Uniform Center Manager, NF-3 – Atsugi.  $31,936-$36,285/yr. (1 RFT)
Warehouse Supervisor, NF-3 – Main Store.  $31,936-$36,285/yr. (1 RFT)
Department Manager, NF-3 – Auto Port/Ikego.  $31,936-$36,285/yr. (2 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – $8.71-$10/hr. (1 RFT)
Food Service Supervisor, NS-2 – $11.38-$11.85/hr. (1 RFT, 1 FFT)
Warehouse Worker Supervisor, NS-4 - $12.82-$13.35/hr. (1 RFT)
Warehouse Worker, NA-4 – Main/Electronics/ Distribution Center.  $10.22-
$10.65/hr. (5 Flex)
Forklift Operator, NA-5 – Distribution Center.  $10.94-$11.38/hr. (1 Flex)
Human Resources Associate, NF-2.  $8.62-$11/hr. (1 RFT)
Retail Operations Clerk, NF-2 – Main Store.  $8.71-$10/hr. (1 RFT)
Receptionist (Hair Care Shop), NF-1 – Main Store.  $$7.25-$8/hr. (1 FPT)
General Clerk (Inventory), NF-1 – Main Store.  *$7.25-$9/hr. (1 RFT)
Computer Sales Technician, NF-2 – Electronics.  $8.71-$10/hr. (1 FPT)
Sales Clerk, NF-1 – Ikego.  *$7.25-$8.50/hr. (2 Flex)
Sales Clerk, NF-1 – Negishi.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk, NF-1 – Main/Depot/Fleet Rec/Auto Port.  *$7.25-$8.50/hr. (3 
Flex, 3 RPT)
Sales Clerk (Specialty), NF-1 – Main Store and Electronics. *$7.25-$9/
hr. (1 RFT, 4 Flex)
Store Worker, NA-2 – Main/Home Accent.  $9.85-$11.03/hr. (1 RFT, 4 Flex)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (2 Flex)
Security Guards, NF-1 – Loss Prevention.  *$7.50-$9/hr. (1 RFT, 2 Flex)
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8/hr. (1 Flex) 
*Maintenance Worker (Food Service Equipment Mechanic), NA-8.  
$12.79 -$13.32/hr. (1 RFT)


*Salary based on experience.  Positions are opened until filled.


MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the po-
sitions listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Caterer – NF-03, $11.02 - $15.00/hr. Club Alliance (1 RFT).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (4 Flex), Club Alliance
 (1 Flex), Club Takemiya (1 Flex).
 Lead Cashier – NF-02, $8.71 - $10.50/hr. Club Takemiya (1 RFT).
 Club Operations Assistant – NF-02, $8.71/hr. Club Takemiya (1 Flex), 
 CPO Club (1 RFT/1 Flex), Club Alliance (1 Flex), O’ Club (1 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RPT/4 Flex).
Support Activities
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Purchasing Agent – NF-03, $11.02/hr. Procurement (1 RFT).
 Accounting Technician – NF-02, $8.71/hr. Finance (2 RFT). 
Child Development Program
 Program Assistant – CY-02, $9.59/hr. Ikego CDC (2 RFT), Negishi CDC 
 (1 Flex). 
Community Activities Division
 Program Assistant – CY-01, $9.45/hr. Yokosuka SAC (1 Flex), Yokosuka 
 Teen Center (1 Flex), Negishi Youth Sports (1 Flex), Negishi Teen Center 
 (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth Sports (1 Flex).
 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
 Operations Clerk/Driver – NF-02, $8.71/hr. Hourly CDC and Yokosuka 
 SAC (1 RFT).
 Recreation Assistant – NF-02, $8.71/hr. Community Center (1 Flex).
Recreation Division
 Duty Manager – NF-02, $8.71/hr. Theater (3 Flex).
 Recreation Aide – NF-01, $7.25/hr. Single Sailor (1 Flex).
Athletics Division
 Swim Instructor – NF-02, $10.00/hr. Aquatics (11 Flex). 
 Head Lifeguard – NF-02, $9.50/hr. Aquatics (2 RFT).
 Duty Manager – NF-02, $8.71/hr. Athletics (2 RFT).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 Flex).
 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT).
 Lifeguard – NF-01, $7.25/hr. Aquatics (4 Flex).
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Sun   RCIA Class, Blessed Sacrament     0930
Sun   CCD (2nd Deck Community Center)      0930
Mon   Adult Bible Study, Rooms 2 and 4     1730
Tue   eDGe               1630
Tue   ACTS               1730
WeD   Confession                1600
WeD   Perpetual Help Novena, Main Chapel    1700
WeD   Mass, Main Chapel          1730
2nd WeD Pre-Baptism Class          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Choir Practice, Choir Room       1700
1st Fri  Mass, Main Chapel          1700
SAT   Vigil Mass, Main Chapel        1700
SAT   Baptism, Main Chapel         1500
SAT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   


NOTE: Mass held on Mondays, Tuesday and Thursdays 
at 1200 in the Blessed Sacrament Chapel except for 


Wednesdays (1200 in the Naval Hospital).


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Liturgical
Sun   Communion Service
    Community Center Auditorium 2nd deck  1100


Contemporary Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Gospel Praise Service
Sun   Worship service, Main Chapel      1230
WeD   Choir practice, Main Chapel       1830


Filipino Christian Fellowship


Sun   Worship Service, Community Center 
    Auditorium 2nd deck          1230
WeD   Prayer Meeting, room  3        1800


Church of Christ
Sun   Worship, Community Center
    Auditorium 2nd deck          0930
Sun   Sunday School            1100
WeD   Bible Study, rooms  2, 3 and 5      1800


The Church of Jesus Christ of 
Latter-Day Saints
Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from the City of Yokosuka Post Office 
(Off base)


Seventh Day Adventists
SAT   Saturday Worship           0930
3rd SAT  Yokohama Seventh Day Adventists Church 0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai International (Buddhist)


2nd and 4th Thu  Classroom 10      1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms    1615


Yokosuka Student Ministries 
(Middle School and High School)*


WeD   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel*


1st Mon  Fellowship Hall         1600
3rd Mon  Fellowship Program       1700
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SAT  Breakfast (Location varies)


*Runs from September to June


Thu   Officer Christian Fellowship   
    Classrooms 2/4 and 3      1730


Negishi: Chapel of the Rising Sun
Roman Catholic


Sun   Mass, Main Chapel       0800
Sun   Confession          1700
Sun   Bible Study          1730
Thu   CCD, classrooms        0900
   


For more information,
contact Chapel of Hope at 243-6773


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT   Vigil Mass           1900


Pentecostal


Sun   Worship Service        1000


Adult Bible Study


WeD   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


WeD   Ikego Elementary School     1630


Yokosuka Student Ministries 
(Middle School and High School)*


Thu   Middle School/High School – Q2
    Kyoto Tower Party Room     1830


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, May 3
 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
 8:45 a.m. (5 days): May 3-7, this class will be held at the 4th Deck Auditorium, Community 
 Readiness Center. 
 Elements of Successful Parenting 9 a.m. (2 hrs.): ESP is a 4-session, 8-hour workshop 
 that builds upon the knowledge and experience parents already have while offering key 
 insights to nurture their ongoing parenting success. 
 English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone 
	 whose	first	language	is	not	English.	In	this	class,	students	practice	Basic	English	skills	and	
 learn about American culture.
 Japanese Conversation Registration (1.5 hrs.) (10-part series): This class will run from 
 May thru July and will help increase your command of the Japanese language. Sign-up 
 will start May 3, 2010 in person.
 Labor and You 1 p.m. (5 hrs.) 
 Separations – TAP (S-TAP) 7:30 a.m. (5 days): This seminar is for separating military and 
 pre-retirees.  Reservations must be made through your Command Career Counselor. 


Tuesday, May 4
 Boot Camp for New Dads	1	p.m.	(3	hrs.):	Boot	Camp	for	New	Dads	is	a	unique	program	
 that brings “rookie” fathers-to-be together with “veteran” dads with newborns. 
 Employment Overview	11	a.m.	(1	hr.):	If	you	are	interested	in	the	local	employment	
 market, please join this class and talk with our full-time Spouse Employment Assistance 
 Manager.


 Wednesday, May 5
 Elements of Successful Parenting 9 a.m. (2 hrs.)
 Ikego – Employment Overview and Tips 10 a.m. (2 hrs.)


Thursday, May 6
 Credit Management	1	p.m.	(1.5	hrs.)We’ll	also	discuss	your	defenses	against	ID	theft.
 Ikego – Play Morning	10	a.m.	(1.5	hrs.):	This	Play	Morning	is	held	at	Nikko	Tower.
 Teen AOB/ICR 3 p.m. (1.5 hrs.): We can provide you a support group to help you 
 transitioning better to your new school, new home and new environment. 


Friday, May 7
 Negishi – Kid’s Craft Class 10:30 a.m. (1.5 hrs.): All ages are welcome and must be 
 accompanied by an adult.
 PCS Workshop 8 a.m. (4 hrs.): This 4-hour workshop provides service members and their 
 families an opportunity to prepare for their next PCS move.
 Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.
 Teen AOB/ICR 3 p.m. (1.5 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
May 10 Area	Orientation	Brief	and	Intercultural	Relations	Class
    Elements of Successful Parenting (ESP); English as a Second Language (ESL)
    Money Management
May 11 	 Baby	Basics;	Healthy	Relationships;	Modeling	Networking	Group
	 	 	 	 Welcome	to	Ikego;	Ikego	–	Japanese	Language	Series	
May 12 Elements of Successful Parenting (ESP); Japanese Conversation
	 	 	 	 Saving	and	Investing
May 13  Efective	Resume	Writing;	IA	Pre-Deployment; Ikego	–	Play	Morning
May 14 Japanese	Conversation;	Yokosuka	–	Play	Morning


Congratulations on the birth of your baby!
Eric	Nelson	and	Heather	Nelson	are	the	proud	parents	of	CADE TAKAHIRO NELSON 
born April 9, 2010 at 3:01 a.m., weighing 9 pounds.


Carlo	Norris	and	Amalia	Norris	are	the	proud	parents	of	CHAILYNN ROSE NORRIS 
born April 13, 2010 at 5:16 a.m., weighing 7 pounds 9 ounces.


Jackie Weaver and Shawndra Weaver are the proud parents of AURORA LILLIAN 
WEAVER born April 13, 2010 at 8:23 p.m., weighing 6 pounds 10 ounces.


Shaon Williams and Liliana Williams are the proud parents of SOBRAL RELAUNT 
WILLIAMS born April 14, 2010 at 1:46 a.m., weighing 7 pounds 10 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.
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Konnichiwa


Navy Gateway Inn & Suites Yokosuka employee Elizabeth Nishikawa makes 
up a bed in a guest room.


Photo by Yuji Kawabe


Where is your home town?                                                            Manila, Philippines.


How long have you been in Japan?                                                        Three years.


What is your favorite food?                               Japanese style fish boiled in broth.    


What is your life goal?                   To be successful and enjoy life with my family.


(Left) FFSC Inter-cultural Relations Instructor Kaoru Sakonjo and Thai Translator 
Daranrat Dahl present a Japan area orientation and cultural relations briefing to 
Royal Thai navy officers and sailors of HTMS Chaophiraya (FF 455) at the Benny 
Decker Theater April 16. Chaophiraya is currently inport undergoing repairs at 
SRF Yokosuka.


Photo by Steve Ancheta


FC3 Ivan Galvez from the 7th Fleet command ship USS Blue Ridge (LCC 19) fires a 
shot-line during a replenishment at sea (RAS) with USNS Richard E. Byrd (T-AKE 4) 
April 14. The RAS was held while Blue Ridge is underway during spring deployment.


U.S. Navy photo by MC3 Daniel Viramontes


Sgt. Jason Manasan, from Fleet Antiterrorism Security Team 1st Company 
embarked on USS Blue Ridge (LCC 19), shoots a M4 rifle during a live fire exercise 
aboard the ship April 9. Blue Ridge is commanded by Capt. Rudy Lupton and serves 
under Commander Expeditionary Strike Group (ESG) 7/Task Force (CTF) 76, the 
Navy’s only forward deployed amphibious force.


U.S. Navy photo by MC2 Cynthia Griggs


Guided-missle destroyer USS Mustin (DDG 89) Command Master Chief Rachel 
Costello, a native of Kobe, Japan, poses for a photo with Japan Prime Minister 
Yukio Hatoyama, during the government-hosted cherry blossom viewing party at 
Shinjuku Gyoen park April 17.


U.S. Navy photo by MC3 Dominique Pineiro


Shoppers look on as Wako Hachiyo creates Traditional Japanese wall hangings 
using shodo or calligraphy during the annual Spring Yokosuka Bazaar held at the 
James D. Kelly Fleet Recreation Center onboard CFAY April 17.


Photo by Sean Dath
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ID
E Yokosuka Health Fair educates 


with preventative approach
USNH Yokosuka held their 2010 Health Fair at the red 
brick area in front of the commissary, April 16, offering an 
opportunity to educate people about preventative healthcare.
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April is Sexual Assault 
Awareness Month


Sexual Assault Awareness Month is dedicated to raising 
awareness and promoting the prevention of sexual 
violence through special events and public education.
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7th Fleet hails enduring partnership with Royal Thai navy
By Commander U.S. 7th Fleet Public Affairs


 Commander U.S. 7th Fleet engaged with various Thai 
media outlets during a media availability held aboard the 
U.S. 7th Fleet command flagship USS Blue Ridge (LCC 
19), while on a port visit to Laem Chabang, 
Thailand April 17.
 As commander of U.S. 7th Fleet, Vice 
Adm. John M. Bird is responsible for naval 
operations in an area of responsibility that 
encompasses more than 48 million square 
miles - from the Kuril Islands in the north 
to the Antarctic in the south, and from 
the International Date Line to the 68th 
meridian east, which runs down from the 
India-Pakistan border.
 “First of all, I would like to take this 
opportunity to speak on behalf of my staff 
and all of the Sailors and Marines aboard 
ship and say that we are so excited to be here 
in Thailand for this port visit,” Bird said. 
“This is a magnificent port and our ability to 
stop here is due to the continued friendship 
that we share with this great nation.”
 Blue Ridge is visiting Thailand to 
continue its navy-to-navy relationship 
through staff talks and other formal 
engagements, but also to enjoy the warm 
Thai culture and history.
 Bird emphasized the importance of the 
relationship between the Royal Thai navy 
and the United States and how it played a 
vital role in their peace-keeping abilities.


 “In this region, the United States has five solid 
allies, with Thailand being one of them,” Bird said. 
“Our relationship with this nation dates back to 1833 
with the Treaty of Amity and Commerce during the 
administration of President Andrew Jackson, making 


Thailand our longest-standing diplomatic ally country 
from the Pacific.”
 The U.S. 7th Fleet and the Royal Thai navy conduct 
training operations throughout the calendar year. One of 
them, Cooperation Afloat Readiness and Training, is a 


series of bilateral exercises held annually 
throughout Southeast Asia which began in 
1995. The fast-moving, week-long exercise 
covers a myriad of naval capabilities 
involving sea, air and amphibious assets.
 Another key exercise co-sponsored 
by the United States and the Kingdom 
of Thailand, Cobra Gold, is an annual, 
multinational exercise.
 This year marked the 177th anniversary 
of U.S.-Thai relations. During each 
exercise, multinational forces collaborate 
in a full-scale, simulated amphibious 
assault. U.S. and Thai Sailors and Marines 
conduct multi-phase operations in unison, 
demonstrating amphibious interoperability.
 “The partnering with the different 
navies gives me great pleasure to do while 
also being able to see the greater majority 
of Southeast Asia,” Bird said.
 According to Cmdr. Jason Temple, 
U.S. 7th Fleet scheduling officer, there 
are an average of 80 U.S. naval ships with 
approximately 30,000 U.S. troops that 
visit Thailand throughout the course of the 
year. Blue Ridge is underway as a part of 
a spring deployment in the 7th Fleet area 
of responsibility.


Thai dancers in traditional dress perform a cleansing ritual for Sailors assigned 
to the U.S. 7th Fleet command flagship USS Blue Ridge (LCC 19) during Songkran 
festival, or Thai New Year, as Blue Ridge arrives in Pattaya, Thailand April 17. Sailors 
and Marines aboard Blue Ridge offloaded boxes of toys, shoes and clothing to be 
delivered as part of project Goodwill.


U.S. Navy photo by MC3 Daniel Viramontes


FRA Branch 103 honors Yokosuka Sailors of the Year
Story and photo by MC3 Andrew Ryan Smith, 
Navy Public Affairs Support Element Japan


 Fleet Reserve Association (FRA) Branch 103 honored Yokosuka Sailors of the 
Year (SOY) with a luncheon at the Chief Petty Officer’s Club on board Commander 
Fleet Activities Yokosuka, April 21.
 The top Sailors from ship and shore commands, their families and senior enlisted 
advisors from their respective commands attended the event.
 “Being nominated for Sailor of the Year brings me great pride, knowing that all 
the hard work and effort I put in over the last year and the sacrifices made by both 
myself and my family paid off,” said Damage Controlman 1st Class (SW/AW) Osburt 
Forde, of Commander Afloat Training Group Western Pacific.
 The local FRA branch president, himself a 21-year retired Navy veteran, commented 
on the keen competition, a sign of the how sharp today’s Sailors are.
 “Being a Sailor myself, I know you work hard and don’t always get a lot of 
recognition for it,” said Jon Oliver, president of FRA Branch 103. “Every year there 
seems to be more and more competition, so my hat goes off to these guys and all they 
have done.”
 The achievements of each Sailor were recognized with a certificate of achievement, 
a gift card and a one-year free membership to the FRA.
 “This is the FRAs way of recognizing these Sailors and their accomplishments,” 
said Master Chief Damage Controlman (SW/AW) David Singer, vice-president of the 
local FRA branch and organizer of the event. “Part of our charter is to take care of 
Sailors and Marines and this is one way of doing it.”
 “These Sailors have excelled and worked hard not only for themselves, but for 
their command, and we want to thank them for that,” said Oliver.
 The FRA is a congressionally chartered, non-profit organization that represents the 
interests of the sea service community before the U.S. Congress. The association’s 
membership is comprised of current and former enlisted members of the Navy, Marine 
Corps and Coast Guard.


 The FRA was chartered as the Fleet Reserve Association in 1924 and, after more 
than 80 years, continues to serve current and former Navy, Marine Corps and Coast 
Guard personnel.


DCCM(SW/AW) David Singer, vice president of Yokosuka, Japan Fleet Reserve 
Association (FRA) Branch 103, reads a letter of accomplishment from the FRA to 
area Sailors of the Year during an FRA luncheon at the Chief Petty Officer’s Club 
on board Commander Fleet Activities Yokosuka April 21. The event honored the 
accomplishments of the area’s top Sailors by rewarding them for their hard work.
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Overseas Housing Allowance Survey – The triennial 
Overseas Housing Allowance (OHA) Utility and Move-In Housing 
Allowance (MIHA) Expenses Survey for Japan has begun and will 
run through May 14. Full input and participation from Sailors and 
family members in this survey is essential as allowances will be 
updated based on the results. The target population for this survey 
is all service members currently in private leases under the OHA 
program. To prepare for the utility portion, members receiving OHA 
should collect their actual bills or records of utility and maintenance 
expenses for the last 12 months. To prepare for the MIHA portion, 
members should collect all receipts for expenses incurred when 
initially moving into their private leases. This includes refrigerators, 
non-refundable hook-up costs for electricity, et cetera. The survey is 
available online only, no paper copies are available. The link to the 
electronic survey is https://www.defensetravel.dod.mil/oha/survey/
aprumemie1.html. This is the only link to be used by Japan survey 
respondents. Contact PSC(SW) Robert Feliciano at 243-8444, or 
by e-mail to Robert.feliciano@fe.navy.mil for more information.


USO Calendar of Events for April 30 - May 5 – The following 
is the USO Yokosuka calendar of events:
• April 30: TGIF Night. Save some cash and enjoy a free meal 
courtesy of the USO. Buffet starts at 5:30 p.m. until supplies last. 
Only single and unaccompanied active duty military are eligible.
• May 1: Movie Night. Catch the newest movies released on DVD 
starting at 4 p.m. with free pizza and popcorn offered at 5:30 p.m.
• May 5: Game Night. Challenge your friends to a variety of board 
and video games starting at 5 p.m.
USO Yokosuka hours of operation are Monday through Friday 
from 2 to 10 p.m. and 11 a.m. to 10 p.m. on Saturday and Sunday. 
Contact USO Yokosuka at 241-3030/4894 to volunteer or for more 
information.


Chapel of Hope National Day of Prayer Breakfast – The 
Chapel of Hope is hosting a National Day of Prayer breakfast and 
reflection in the Commodore Matthew C. Perry General Mess 
Tatami Room May 6 starting at 7 a.m. The event is open to everyone 
but seating is limited. Cost for breakfast is $2.30 per person. Contact 
the Chapel of Hope at 243-6773 for more information.


Air Conditioning turn on Schedule – In support of Navy 
and National Energy policies, Public Works Department will 
begin turning on air conditioning in accordance with the following 
schedule:
• May 24-25: Living areas to include family housing, officer and 
enlisted bachelor quarters, and schools
• May 25-29: Common areas to include retail shops, clubs and 
gyms
• May 31-June 2: General office and administrative areas
• June 2-6: Industrial areas to include warehouses and shops, 
buildings or areas that have individual air conditioning controls 
should turn on their units in accordance with the above schedule. 
Set thermostats to 78 F or 25.5 C. 


COMPASS Yokosuka Spouse Mentoring Program – The 
next COMPASS Yokosuka Spouse Mentoring Program begins May 
25 through 27 at the Community Readiness Center in room 223 
from 9 a.m. to 1 p.m. All spouses are welcomed. Lunch is provided 
and childcare will be reimbursed. Call Shelle Napier at 264-7270 
for more information, or log onto the Web site www.gocompass.
org to register for the class.


Local Rugby Players Wanted – Experienced men and women 
rugby players, as well as those with no experience who would 
like to learn to play rugby wanted. Practices are held at the CFAY 
Berkey football field every Tuesday and Thursday from 5 to 7 p.m. 
Rugby is a physical sport that builds conditioning and requires 
teamwork, aggression and endurance, which are all qualities that 
are compatible with military service. Contrary to what people 
may think, injuries are rare in rugby. We teach the laws and skills 
necessary to play the game properly, which helps to prevent injury. 
Most practices are devoted to skill building with some contact 
drills. Contact Cmdr. John Swanson at 243-6931 or e-mail to john.
swanson@fe.navy.mil for more information.


BZ: I would like to thank two people from the Yokosuka Housing 
Office. After getting orders to transfer, my spouse and I went to 
the housing office and were met by friendly staff at the front desk. 
Once signed in we were asked to have a seat and within a few 
minutes we were greeted by Nichele McBride. After explaining 
our situation and desires, she immediately went into overdrive. She 
took the time to ensure that we were explained every detail about 


Heads Up Yokosuka!
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the situation that we were requesting. Within a couple of hours 
we received a phone call and e-mail from Naomi Kamazaki, she 
wanted to set up an appointment to talk about relocating to Negishi 
Housing Detachment. We went in for the appointment and were 
issued a house in less than 20 minutes. These two ladies were the 
most professional employees that I have encountered on any base 
in Japan in the past four years. Not one time was I told it would be 
impossible but rather was told lets see what we can do to make it 
happen. Nichele McBride continued to stay in contact with us to 
ensure everything was going well and if there was anything else that 
we needed. After being in Japan for a few years it was always the 
impression that the housing office has had some less than willing 
to work with you employees staffed there. After this encounter 
I refuse to believe that impression. Dan Rourke has changed it 
around for the better. From the professional greeting you receive 
at the door to the negotiation of housing to the employee walking 
to the door as you leave. This was the most rewarding experience 
dealing with any business on base.


Q: What is the Navy policy regarding appropriating a four bedroom 
townhouse to a civilian family who has two children living with 
them and two children away in college? Shouldn’t they be living 
in a three bedroom townhouse? I recently spoke to a civilian who 
just moved from Okinawa to Yokosuka who could not get a four 
bedroom townhouse on base because none are available. It is 
not fair to him and others like him who have all of their children 
present. Can you please explain the rules applied to this situation?


A: Thank you for sending your inquiry to the Action Line. Without 
knowing the specifics of the situation you have described, a 
definitive answer cannot be provided to your question. However, 
some of the Navy’s general assignment policies are given below 
and may be related to your inquiry. Hopefully, you will be able to 
extract the answers you are seeking from these assignment criteria. 
Also, there are cases when waivers to policy have been individually 
granted at the convenience of the government. It is always best 
to contact the Housing Welcome Center and discuss on a case-
by-case basis any questions you may have concerning eligibility. 
In general, eligibility for civilian personnel is based on the same 
criteria as their military counterpart; which is a combination of 
pay grade and, or family composition, as follows:
• Officer rank O6 (Civilian rank GS 15): Eligible for four bedrooms.
• Family composition considerations. Assignment to housing 
units for eligible personnel is supported by the following where 
inventory allows:
Dependent parents will be assigned one bedroom per couple if 
married and separate bedrooms if not married. Where inventory 
allows, and unless waived in writing by the sponsor, each 
dependent child should have a private bedroom. If inventory does 
not support, assignment will be based upon the following criteria:
• No more than two children should share a bedroom, unless 
installation commander determines the bedroom is large enough 
to accommodate more children.
• A child 6 years of age or older should not share a bedroom with 
a child of the opposite sex.
• A child 10 years of age or older is eligible for a separate bedroom 
and should not be required to share a bedroom, provided inventory 
allows.
• An unmarried child under 23 years of age who is enrolled in an 
institution of higher education and dependent on the member for 
more than one-half of the child’s support will be included as a 
family member when determining bedroom eligibility, provided 
the child will be residing with the sponsor six consecutive months 
a year.
• When a live-in aide is approved by the housing authority, the 
live-in aide will be eligible for a separate bedroom.
• When the sponsor or spouse is pregnant (requires doctor 
certification), the sponsor may apply for and occupy housing with 
a separate bedroom for the expected child.
After initial assignment, members are required to notify housing 
whenever there is a change in their dependents status. Change 
in dependency status does not automatically result in a move 
to a smaller unit as each situation is thoroughly reviewed on a 
case-by-case basis. Factors considered include; how much time 
does this person have left on tour; what is the current waiting 
period for homes in their category; is there funding to move this 
person, as it would be a government directed move; are funds 
available for the added cost of another change-of-occupancy 
maintenance in the contract, for civilians we also look at how 
much time they have left on their 5-year rule, and so forth. Contact 
the Yokosuka Housing Welcome Center at 243-9037/4663 for 
more information.
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DESRON 15 ships improve warfare capabilities during Multi-Sail 
By MC1 Brock A. Taylor, 
Navy Public Affairs Support Element Japan


 Several ships assigned to the forward-deployed naval forces (FDNF) completed 
the semiannual exercise Multi-Sail April 16 near the island of Okinawa.
	 Multi-Sail	 is	a	Destroyer	Squadron	(DESRON)	15-led	exercise	specific	to	the	
FDNF that enables ships the opportunity to train in several areas of surface, air and 
anti-submarine warfare. Ships participating included USS John S. McCain (DDG 
56), USS Fitzgerald (DDG 62), USS McCampbell (DDG 85), USS Stethem (DDG 63) 
and the Hawaiian-based frigate USS Reuben James (FFG 57). John S. McCain was 
the command ship for the exercise with DESRON 15 staff embarked.
 “The whole purpose of the Multi-Sail is to provide a focused time for each ship 
to	improve	their	warfighting	readiness	by	accomplishing	training	and	certifications	in	


multiple warfare areas,” said Capt. Charles 
Williams, DESRON 15 commodore. “We 
do that by bringing resources into the 
AOR (area of responsibility) that are 
not typically available to our forward-
deployed ships.”
    One of those resources included a 
portable acoustic range, which was set 
up by professionals based out of Hawaii. 
The acoustic range provided the ships an 
environment where they could test their 
skills in Anti-Submarine Warfare (ASW) 
and obtain instant feedback on their 
sensor and weapon performance.
     Multi-Sail allowed all ships to 
hone their skills in various warfare 
measures and countermeasures. Each ship 
underwent	training	in	live-fire	exercises,	
which tested individual performance in 


small	arms	and	on	a	larger	scale,	the	accuracy	of	firing	the	Mk	45	5-inch	gun.	Fixed	
wing aircraft provided each ship a chance to exercise their electronic warfare suites. 
During ASW scenarios, each ship was pitted against a simulated submarine attack where 
they had to respond quickly using torpedoes and counter-measures. The biggest event 
however, was the Missile Exercise (MISSILEX), which tested the ships as a whole.


A BQM-74E target drone is launched from the guided-missile destroyer USS 
McCampbell (DDG 85) April 13. McCampbell is participating in Multi-Sail, a semi-
annual exercise for ships assigned to Destroyer Squadron (DESRON) 15 to improve 
their combined combat readiness.


U.S. Navy photo by Ensign Colleen R. Praxmarer


 During the MISSILEX, both Fitzgerald and Stethem had to react quickly against 
air attacks using SM2 missiles while at the same time countering sub-surface attacks 
using Vertical Launch Anti-Submarine Rockets (VLA). Drones launched from the 
McCampbell	 gave	both	 ships	 targets	 that	flew	 realistic	 “stream	 raid”	profiles.	The	
MISSILEX	was	coordinated	by	Lt.	Justin	Santos,	the	surface	operations	officer	for	
DESRON 15.
 “This scenario brought both ships into a very tactically relevant scenario where they 
had to engage two sea-skimming missiles coming from over the horizon with standard 
missiles, while at the same time having to engage a submarine contact using VLA and 
also maneuvering at high speed to avoid potential torpedo attack,” said Santos. “You 
just can’t duplicate that type of training in the classroom.”
 Williams credits the Surface Warfare Development Group (SWDG) for much 
of	the	MISSILEX	planning	and	the	final	evaluation	of	the	data	gained.	SWDG	and	
DESRON 15 work together on events throughout the year, and the Multi-Sail exercise 
and MISSILEX in particular serves as the pinnacle of their efforts to evaluate and 
improve	fleet	tactics.
 For the Sailors who deploy out here in the 7th Fleet quite often, the Multi-Sail 
offered an in depth analysis into individual and shipwide warfare capabilities.
 “I think the ships that are forward-deployed at DESRON 15 and the (Commander 
Task Force) CTF 70 ships here are without a doubt the most ready ships in the Navy. 
Just looking at the geographic area where we are stationed, it’s an absolute must that 
we do this training,” said Santos. “Every time we get underway from our homeport 
of Yokosuka, we’re in an environment where we could have to use this.”
 Although this training is held twice a year, not every ship is able to take part due 
to the high operation tempo of the forward-deployed naval forces. Williams said that 
having opportunities to do this type of in-depth training is something Sailors should 
take full advantage of when they have that chance.
 “I think it’s a big job for the Sailors to be out here forward-deployed,” Williams 
said. “It’s a challenge, and it’s also a very rewarding experience being deployed to the 
FDNF and living and operating in this area. I think for the Sailors, especially, Multi-
Sail was a great event. It gave them the chance to exercise in their areas of expertise 
and improve their own individual skills. It also allowed everybody to come together 
as a destroyer squadron, part of CTF 70 and 7th Fleet, and really excel as a group of 
ships and squadron.”


The Arleigh Burke-class guided-missile destroyer USS Fitzgerald (DDG 62) launches 
a standard missile during a missile exercise near Okinawa April 13. The exercise 
was one of several training scenarios conducted during Multi-Sail, a semi-annual 
exercise that allows ships assigned to Destroyer Squadron (DESRON) 15 to improve 
their combined combat readiness.


U.S. Navy photo by MC1 Brock A. Taylor


 “The whole purpose of the 
Multi-Sail is to provide a focused 
time for each ship to improve 
their warfighting readiness by 
accomplishing training and 
certifications in multiple warfare 
areas. We do that by bringing 
resources into the AOR (area of 
responsibility) that are not typically 
available to our forward-deployed 
ships.”


 Capt.  Charles Williams, 
Destroyer Squadron (DESRON) 
15 commodore


The Chief asks:
 “Did you know the Department of the Navy (DoN) seal, created in 1957, was to 
serve	as	the	main	feature	of	the	U.S.	Navy	flag,	adopted	two	years	later?	The	flag	did	
not pass through an evolutionary development as was the case with the Navy seal.
	 “Ships	of	the	earliest	period	in	the	nation’s	naval	history	wore	a	variety	of	flags,	
including the striped Grand Union, and those bearing a pine tree or rattlesnake. 
However, these various banners may be considered steps in the genesis of the national 
ensign,	the	“Stars	and	Stripes,”	rather	than	forebears	of		a	specific	flag	for	the	Navy.	
	 “Toward	the	end	of	the	19th	century	the	Infantry	Battalion	flag	was	introduced	
for	use	by	naval	landing	forces.	for	more	than	60	years,	 this	flag	served	as	the	
unofficial	Navy	flag	in	drill	formations,	parades	and	other	ceremonies.	An	official	
Navy	flag,	truly	representative	of	the	Navy’s	operating	forces	at	sea,	was	authorized	
by	presidential	order	April	24,	1959.
 “Unlike the national ensign, commission pennant, union jack and admiral’s broad 
pennant	which	fly	from	gaff,	mast	or	staff	aboard	naval	vessels,	the	U.S.	Navy	flag	is	
reserved for display purposes and is carried by an honor guard on ceremonial occasions.
 “If you didn’t know, now you know.” – MCC(SW/AW) Eric Hannah, CFAY 
Public Affairs
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日本人従業員空席情報
職種名	 等級	 広報番号	 	 募集範囲		 締め切り


事務系（MLC)


技師職（電気）	 	7	 FEC-CI-008-10(R)	 	 I,	II,	III,	IV	 	 June	10
技師職（環境）	 	7	 FEC-PRY412-001-10	 	 I,	II,	III,	IV	 	 May	18
技師職（機械）	 	7	 SRFJRMC-038-10(R)	 	 I,	II,	III,	IV	 	 May	17
技師職（船舶技師）	 	7	 SRFJRMC-024-09(R4)	 	 I,	II,	III,	IV	 	 May	6
エンジニアリング専門職（海事）	 	6	 SRFJRMC-089-10(A)	 	 I,	II,	III,	IV	 	 June	24
エンジニアリング専門職（一般）	 	5	 SRFJRMC-182-09(R3)	 	 I,	II,	III,	IV	 	 June	1
エンジニアリング専門職（一般）	 	6	 SRFJRMC-178-09(R3)	 	 I,	II,	III,	IV	 	 May	6
エンジニアリング専門職（機械）	 	6	 FEC-PRY2-005-10(R2)	 	 I,	II,	III,	IV	 	 May	6
産業技師	 10	 SRFJRMC-038-09(R4)	 	 I,	II,	III,	IV	 	 May	6
産業専門職	 	7	 SRFJRMC-070-10(R)	 	 I,	II,	III,	IV	 	 May	27
生産管理技師	 10	 SRFJRMC-083-10	 	 I,	II,	III,	IV	 	 May	6
生産管理専門職	 	6	 SRFJRMC-183-09(R3)	 	 I,	II,	III,	IV	 	 May	12
安全専門職	 	5	 SRFJRMC-069-10(R)	 	 I,	II,	III,	IV	 	 June	17


事務系（IHA)


救命職	 	3	 MWR-09-10	 	 I,	II,	III,	IV	 	 May	6
調達事務職	 	4	 NEX-621-10	 	 I,	II	 	 	 	 	 May	6


技能系（MLC）


仕上大工	 	6	 FEC-PRY31-006-10	 	 I,	II,	III,	IV	 	 May	11
潜水員	 	8	 SRFJRMC-009-10(R2)	 	 I,	II,	III,	IV	 	 May	12
電気工	 	7	 FEC-PRY31-007-10	 	 I,	II,	III,	IV	 	 May	11
船舶電気工	 	7	 SRFJRMC-061-10(R)	 	 I,	II,	III,	IV	 	 June	17
電線工	 	7	 FEC-PRY31-001-10(R4)	 	 I,	II,	III,	IV	 	 April	30
一般船舶機械工	 	7	 SRFJRMC-075-10(A)	 	 I,	II,	III,	IV	 	 May	17


技能系（IHA）


ハウスキーパー職	 	3	 NEX-617-10	 	 I,	II,	IV	 	 	 	 April	30
ジャニター	 	3	 NEX-618-10	 	 I,	II,	IV	 	 	 	 April	30


限定期間従業員（MLC）


オフィスオートメーションクラーク	 	3	 SRFJRMC-087-10	 	 I,	II,	III,	IV	 	 May	6


限定期間従業員（IHA）


レクレーション専門職	 	3	 MWR-10-10(A)	 	 I,	II,	III,	IV	 	 May	6	


時給制従業員


ベーカー	 	4	 NEX-HPT-153-10(R)	 	 I,	II,	IV	 	 	 	 June	1
ベーカー	 	4	 NEX-HPT-153-10(R)	 	 I,	II,	IV	 	 	 	 June	1
ベーカー	 	4	 NEX-HPT-613-10(A)	 	 I,	II,	IV	 	 	 	 May	6
カウンターアテンダント	 	3	 NEX-HPT-CAY-B02-10(A2)	 	 I,	II,	IV		 	 	 	 May	11
カウンターアテンダント	 	3	 NEX-HPT-CAY-C02-10(A4)	 	 I,	II,	IV		 	 	 	 May	11
カウンターアテンダント	 	3	 NEX-HPT-CAY-D02-10(A)	 	 I,	II,	IV		 	 	 	 May	11
カウンターアテンダント	 	3	 NEX-HPT-194-10(A)	 	 I,	II,	IV	 	 	 	 May	6
カウンターアテンダント・フォアマンA		4	 NEX-HPT-176-10(R)	 	 I,	II,	IV	 	 	 	 May	20
カスタマーサービスクラーク	 	3	 NEX-HPT-616-10	 	 I,	II,	IV	 	 	 	 June	2
ハウスキーパー	 	3	 NEX-HPT-620-10	 	 I,	II,	IV	 	 	 	 May	10
ジャニター	 	3	 NEX-HPT-607-09(R2)	 	 I,	II,	IV	 	 	 	 May	12
ハウスキーパー	 	3	 NEX-HPT-620-10	 	 I,	II,	IV	 	 	 	 May	10
セールスチェッカー	 	3	 NEX-HPT-SCY-A03-10	 	 I,	II,	IV	 	 	 	 May	11	
セールスチェッカー	 	3	 NEX-HPT-SCY-B03-10	 	 I,	II,	IV	 	 	 	 May	11	
ストックハンドラー	 	3	 NEX-HPT-133-10(R)	 	 I,	II,	IV	 	 	 	 May	27
車両運転手	 	5	 NEX-HPT-615-10	 	 I,	II,	IV	 	 	 	 June	1	


応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IVは
外部応募者を対象としています。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄
が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO
日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用
紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用
の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出
箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務
管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。


横須賀市内イベント情報
華麗なる食の祭典 


よこすかカレーフェスティバル
毎年恒例のカレーフェスティバルが今年は５月に開催されます。内容も盛りだくさ
ん！全国ご当地カレー大集合！お好きなよこすか海軍カレーが選べるよこすか海軍
カレーバイキング、地元横須賀のグルメなど、おいしいものがたくさん！音楽演奏や
大道芸などのお楽しみもあります。横須賀自慢の海軍カレーを味わいながら、楽し
くみなさんと盛り上がっていきたいと思っております。よこすかカレーフェスティバ
ルにぜひ、ご来場ください！


開催日時：5月8日（土）9日（日）10:00～16:00（両日共）※小雨決行・荒天中止
会場：三笠公園


お好きな「よこすか海軍カレー」を食べくらべ！
	 	500円で４種類のよこすか海軍カレーが食べられます。会場内で利用できる100
	 	円の金券ももらえるので、お得感がいっぱい！！


カレーライスだけじゃない！カレーの街よこすか
	 	カレーライスはもちろん！海軍カレー味のお菓子やカレーパン・お惣菜など、各方
	 	面のつわもの18店が腕をふるった海軍カレーメニューが勢ぞろい！


全国ご当地グルメ食べまくり！


ステージプログラム


	 	８日		 	10：30～		 	 	松山市　本家野球拳
	 	 	 	 	11：00～		 	 	開催セレモニー
	 	 	 	 	11：30～		 	 	横須賀おみやげコンテスト
	 	 	 	 	12：45～		 	 	海上自衛隊横須賀音楽隊	演奏
	 	 	 	 	14：00～		 	 	M.Hフィット&ダンス
	 	９日	 	11：00～		 	 	緑ヶ丘女子高等学校バトン部
	 	 	 	 	11：30～		 	 	キッズダンス（AMUSE&SPIRITS）
	 	 	 	 	12：30～		 	 	緑ヶ丘女子高等学校バトン部
	 	 	 	 	13：00～		 	 	華麗バンド演奏
	 	 	 	 	13：30～		 	 	カレーマーチ
	 	 	 	 	15：00～		 	 	○×クイズ大会


※カレーフェスティバルが開催される５月８日、９日の２日間で市内関連の観光施
設が半額になります。
	 ・	 	観音崎航路乗船料半額（三笠～観音崎直行便のみ）
	 ・	 	記念艦三笠観覧料半額
	 ・	 	横須賀美術館観覧料半額


くりはま花の街フェア
開催日時：5月15日（土）16日（日）10:00～16:00（両日共）※雨天中止
会場：くりはま花の国ポピー園前広場


	 	15日	 	 	11:45～	 	 	市立横須賀総合高校のブラスバンド演奏
	 	 	 	 	 	12:45～	 	 	黒船よさこい踊り
	 	 	 	 	 	14:45～	 	 	THE☆すかっ子「ソーラン」
	 	16日	 	 	11:00～	 	 	よこすかベンチャーズ
	 	 	 	 	 	12:10～	 	 	ベリーダンス
	 	 	 	 	 	13:10～	 	 	かっぽれ


15・16日両日	ゲームコーナー。的当てゲームなど。	


春のローズフェスタ
110種類2000株のバラが咲き誇るヴェルニー公園で春のローズフェスタが開催さ
れます。公園ガイドやフリーマーケットなどものイベントも。春風吹く暖かな日はバ
ラに包まれて過ごしてみませんか？	


開催日時：5月22日（土）・23日（日）10:00～15:00
会場：ヴェルニー公園	
アクセス：JR横須賀駅からすぐ、京急線汐入駅から徒歩5分


開催期間中は花市場、飲み物販売、グッズ販売、公園ガイド（無料）が行われます。


22日	 	 	 	10:15～	 	 	バラの音楽祭
23日	 	 	 	リサイクルフリーマーケット


※出展申込みは東京リサイクル運動市民の会	TEL:03-3384-6666
	
※22日が雨天の場合は23日に「バラの音楽祭」以外の二日間分のプログラムを開
催します。
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Hurts one, affects all: Motivation to combat sexual assault
By Dan Bowen, CFAY Public Affairs


 National Sexual Assault Awareness Month (SAAM), 
observed every April, is dedicated to raising awareness 
and promoting the prevention of sexual violence through 
the use of special events and public education.
 “Sexual violence is an affront to our national conscience, 
one which we cannot ignore,” said President 
Barack Obama in his National Sexual 
Assault Awareness Month presidential 
proclamation signed April 1. “As a nation, 
we share the responsibility for protecting 
each other from sexual assault, supporting 
victims when it does occur, and bringing 
perpetrators to justice. We can lead this 
charge by confronting and changing 
insensitive attitudes wherever they persist.”
 For Commander Fleet Activities 
Yokosuka (CFAY), SAAM is an opportunity 
to educate personnel on Department of 
Defense (DoD) policies addressing sexual 
assault prevention and response in order to 
achieve a “climate of confidence” where 
education and training create an environment 
in which sexual assault and the attitudes that 
promote it are not tolerated, where the victims 
of sexual assault receive the care and support 
they need and where offenders are absolutely 
held accountable for their actions.
 The theme of this year’s campaign 
is “Hurts one. Affects all.” According to 
CFAY Sexual Assault Response Coordinator 
(SARC) Theodore Joyner, preventing sexual 
assault is every DoD civilian and military member’s duty.
 “As is readily understood throughout the military, 


mission readiness defines a unit’s ability to deploy 
quickly and efficiently,” said Joyner. “A sexual assault 
can reverberate throughout a unit and beyond, degrading 
readiness by harming the life of the victim, and the military’s 
ability to work effectively as a team.”
 Experts and practitioners often describe the negative 
consequences of sexual assault as having a ripple effect, 


starting with the victim and expanding outward to 
include families, friends, work colleagues, neighbors and 


increasingly larger parts of the population.
 “Every day, women, men and children across America 
suffer the pain and trauma of sexual assault. From verbal 
harassment and intimidation to molestation and rape, this 
crime occurs far too frequently, goes unreported far too 
often, and leaves long-lasting physical and emotional scars,” 
said Obama.


 “Hurts one. Affects all” not only conveys 
that sexual assault affects the victim, it 
affects bystanders. Preserving mission 
readiness can serve, then, as motivation for 
acts of bystander intervention.
 On board CFAY, the Sexual Assault 
Prevention and Response (SAPR) Office, 
which is part of the CFAY Fleet and Family 
Service Center (FFSC), scheduled a number 
of activities and events to educate the 
community.
 “We are doing lots of media events in 
terms of actually getting the word out… 
participating in the hospital health fair, 
organizing a 5K run and lastly, our annual 
dramatic production, SCREAM (Sailors 
Challenging Reality and Educating Against 
Myths) theater,” said Joyner.
 Although SAAM may be coming to an 
end, the need for everyone to stay aware, 
vigilant and ready to intervene is a year-long 
effort. “There is absolutely no excuse for 
committing sexual assault or not reporting 
it,” Joyner said.
 For more information on the SAPR 
program, contact FFSC at 243-7878, contact 


your command SAPR representative or visit the Web site 
www.sapr.mil.


Sexual Assault Response Coordinator (SARC) Theodore Joyner and Fleet and 
Family Support Center Director Kathy Adams-Bomar, joins CFAY Commanding 
Officer Capt. Daniel Weed as he puts his signature on the document proclaiming 
April as Sexual Assault Awareness Month for CFAY. National Sexual Assault 
Awareness Month is dedicated to raising awareness and promoting the prevention 
of sexual violence through the use of special events and public education.


Photo by Yuji Kawabe


Torch Club helps youth build character, develop leadership skills
Story and photo by Mark Elrod, CFAY Public Affairs


 Commander Fleet Activities Yokosuka (CFAY) Morale, Welfare and Recreation 
(MWR) Division Youth Club is helping children learn life skills through after school clubs.


(Left) CFAY Teen Center Staff Member Jasmine Gonzalez goes over the basics 
of the purpose of Torch Club with new members April 6. Torch Club helps youth 
learn life skills such as character building and leadership development in a fun 
and relaxed environment.


 “The purpose of Torch Club is to promote character and leadership development and the 
skill sets associated with them; things like public speaking, community service et cetera,” 
said  CFAY MWR Yokosuka Youth Club Manager Stefan Schmidt.
 According to Schmidt, the word “Torch” was chosen because it is representative of a 
person who leads a group by carrying the torch to light the path on which they travel.
 “Torch Club is a great way to learn leadership skills and have some fun while you are 
doing it,” said Schmidt. “You’re going to get out into the community and serve. You’re 
going to learn how to do some public speaking. And it’s pretty fun, too. We play a lot of 
games and just get real silly.”
 As part of their community service, Torch Club members take part in base events, such 
as base clean ups, from time to time.
 “I love to help others out and do community service,” said Adia Williams, an 11-year-
old Yokosuka Middle School student and member of Torch Club. “I think [the club is] a 
great idea, because you can do community service and make others happy. It would be a 
very selfless thing to do. You would be a great role model and people will look up to you.”
 Additionally, they recently held officer elections, so members get to learn about the 
officer roles and organizational structures.
 “We have officers in Torch Club, so it’s a great way to learn to lead and serve your 
peers,” said Schmidt. “That all relates to government and civic leadership as well.”
 Torch Club is open to youth in grades four through eight. However, there is a similar 
club, called Keystone, for older youth in grades nine through 12.
 Torch Club, which currently has approximately 15 members, meets at the Yokosuka 
Youth Club, located between Nile C. Kinnick High School and George I. Purdy Fitness 
Center, on Tuesdays from 4 to 5 p.m. Students are welcome to join at anytime.
 “Anyone who wants to get involved can just show up at any of the meetings,” 
Schmidt said.
 For more information about Torch Club or other MWR youth programs contact the 
Yokosuka Youth Club at 243-5552.
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USNH Yokosuka Health Fair educates with preventative approach
Story and photo by Mark Elrod, 
CFAY Public Affairs


 U.S. Naval Hospital (USNH) Yokosuka held their 
2010 Health Fair at the red brick area, in front of the 
commissary April 16.
 According to USNH Yokosuka Chair of the Patient 
Education Committee Lt. Anne Jarrett, the annual health 
fair offers an opportunity to educate people, because a 
lot of times when healthcare providers see patients in 
a hospital they are seeing them for a specific purpose 
such as urgent care, or a specific problem, so there is 
not a lot of time to investigate, or talk to patients about 
preventative healthcare.
 “This gives providers an opportunity to, in a relaxed 
atmosphere, teach some of the things people can do, 
so that they are not ending up in the hospital, that they 
are not ending up in urgent care types of situations, so 
that they learn about healthier lifestyles and they learn 
how to do better health screenings for themselves,” said 
Jarrett.
 During the event there were various tables set up 
with brochures and collages covering various topics.
 “A lot of the presentations are preventative health 
topics, like colon cancer, and breast cancer, and what 
you do for breast cancer screening and what you do for 
colon cancer screening,” Jarrett said. “There is also the 
maternal child health [presentation] that has information 
about breast feeding and childcare.”
 Other topics covered were, speech therapy, 
occupational therapy, clinical psychology, physical 
therapy, early child special education and social work, 
dental health, mental health awareness, cholesterol, 
drug and alcohol awareness, diabetes and sexual assault.


 In addition to the educational displays, there was 
a bone marrow donor drive, where people could sign 
onto a registry, and get a cheek swab to see if they are 
a potential match for marrow donation. Although some 
people have been apprehensive to donate bone marrow 
in the past because of the perception that it is a painful 
process, with advancements in medicine that is no longer 
the case.
 “There’s a new method called Peripheral Blood Stem 
Cell Donation, which is non-surgical, it’s similar to 
donating blood,” said USNH Staff Nurse Lt. Kimberly 
Gerber. “They give you an injection to stimulate your 
stem cells, and then they extract it from a process similar 
to donating blood.”
 According to Gerber, it’s extremely important to find 
willing donors, especially in the Department of Defense 
community, because service members, in the field, may 
potentially be exposed to radiation, or chemicals that 
could possibly lead to blood diseases and finding donors 
is very difficult, especially for minorities, whose DNA 
is very specific.
 “It’s really important to see if you match someone 
and get on the registry,” said Gerber. “I would encourage 
it, because you might help save someone’s life. This is a 
simple way of seeing if you have the potential of helping 
out in the future.”
 USNH Yokosuka staff hopes that they can help 
community members learn ways to maintain good 
physical and mental health.
 “We really value healthcare and we want to promote 
healthcare and preventive types of services for active 
duty and their beneficiaries,” said Jarrett.
 For more information on how to donate bone marrow, 
send an e-mail to kimberly.gerber@med.navy.mil. For 


Gavin Fisher prepares to gets his cheek swabbed to 
see if he is a potential match as a bone marrow donor 
during the 2010 USNH Yokosuka Health Fair April 16.


more information about future USNH Yokosuka health 
fairs, contact the USNH Yokosuka Public Affairs Officer 
Ben Avey at ben.avey@med.navy.mil.


Navy to eliminate body-fat exception fitness waiver for Sailors
By Navy Personnel Command Public Affairs


 The Navy announced plans April 12 to discontinue waivers that allow Sailors who 
exceed Navy body-fat standards to receive a passing score for the semi-annual physical 
fitness assessment (PFA).
 The Department of Defense Body Composition Assessment (BCA) Exception Waiver 


allows commanding officers to waive BCA criteria up to the Department of Defense 
(DoD) maximum standard if the Sailor can achieve an overall score of excellent or 
better, with no single event scored below a good. Approximately 1,595 BCA waivers 
were granted for active-duty Sailors in 2009.
 According to the Navy Administrative Message NAVADMIN 131/10, the waiver will 
be discontinued beginning with the fall 2010 PFA cycle which starts July 1. Sailors who 
exceed Navy BCA standards will be scored as a PFA failure in the Physical Readiness 
Information Management System (PRIMS). The change will also be incorporated in the 
next Physical Readiness Program instruction update.
 “Obesity is linked to serious medical conditions including high blood pressure, heart 
disease and stroke, gallbladder disease and cancer,” said Bill Moore, director of the 
Navy’s Physical Readiness Program. “Doctors generally agree that the more obese
a person is the more likely he or she is to have health problems.”
 According to OPNAVINST 6110.1H, the Navy’s Physical Readiness Program 
instruction, the upper limits for the BCA are 22 percent body fat for males age 17-39, 
and 33 percent body fat for females age 17-39. Sailors age 40 and older are allotted one 
additional percentage point.
 “Most Sailors have a significantly lower level of body fat than the upper allowable 
Navy limits,” said Moore.
  Read the NAVADMIN and visit the Physical Readiness Program section available 
at www.npc.navy.mil for more information.


MCPON Rick West and CNFJ Command Master Chief Bob Shannon, lead Sailors 
at the beginning of a 5K run. The Navy announced plans April 12 to discontinue 
waivers that allow Sailors who exceed Navy body-fat standards to receive a passing 
score for the semi-annual physical fitness assessment (PFA).


U.S. Navy file photo by MCSN Dominique Pineiro


Study finds watching TV can shorten lifespan
By Cat DeBinder, 
National Naval Medical Center Public Affairs


 For most people, television viewing is the predominant 
leisure-time sedentary behavior. Readers may want to 
rethink personal TV habits and the length of time spent 
in front of the tube after hearing the results of a released 
research study.
 The study, published by the American Heart Association, 
stated that Australian researchers found each hour a day 
spent in front of television is linked with an 18 percent 
greater risk of dying from cardiovascular disease (CVD) 
and an 11 percent greater risk of all causes of death.
 The study looked at health data among 8,800 men 
and women older than 25 who were part of the Australian 
Diabetes, Obesity and Lifestyle Study.
 The researchers concluded that television viewing time 
is associated with an increased risk of all-cause and CVD 
mortality. They stated that continued emphasis on current 


public health guidelines on the importance of moderate to 
vigorous exercise should remain. However, reducing time 
spent watching TV (and other sedentary behaviors) may  
benefit in preventing CVD and premature death.
 National Naval Medical Center Health Promotion 
department head Lauren Thomas is not sure about the 
specified TV watching correlation to heart disease, since 
she has not seen the study, but the more time people are 
sedentary, the more likely they are to be overweight.
 “People tend to eat more while watching TV. Being 
overweight can lead to risk factors such as high cholesterol 
and high blood pressure, which are risk factors for heart 
disease,” she said.
 Yvonne Ikpe, an office automation assistant in 
Bethesda’s Marketing Department, doesn’t watch a lot of 
TV, but a study like this could affect her habit.
 “If I really did believe that watching TV would shorten 
my life span, I would reduce the amount of time I spend 
doing it,” said Ikpe. 
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By H. Sam Samuelson, FISC Office of Corporate Communication 


 As the U.S. Navy continues on-scene efforts to assist the Republic of Korea (ROK) 
with salvage of the ROKS Cheonan in the Yellow Sea, U.S. Fleet and Industrial Supply 
Center (FISC) Yokosuka, Japan, is working behind the scenes sustaining a precious 
lifeline of food, fuel, equipment and mail.
 U.S. forces arrived shortly after the sinking of the South Korean navy corvett March 
26. After a successful lift of the ship off 
the sea floor, U.S. forces remain on scene.
 “There isn’t an hour in the day or night 
that we haven’t or won’t work getting 
supplies out to the ships and crews when 
they’re needed,” said FISC Yokosuka 
Sasebo Detachment Officer in Charge 
Cmdr. Gary McIntosh.
 So far, more than 350 pallets of 
repair equipment, stores, provisions and 
mail have been delivered in support of 
the efforts, mostly for crew and salvage 
assistance staff aboard the U.S. Afloat 
Staging Base, USS Harpers Ferry (LSD 
49). More than 400,000 gallons of marine 
diesel fuel has been safely transported and 
dispensed.
 The emergent nature of the sinking 
threw some kinks into what would 
otherwise be a normal, linear supply chain 
of events.
 Many of the ships dispatched to assist 
in rescue and recovery were initially 
headed back to port, so their logistics 
requisitions, or “Log Reqs,” required 
immediate modification.
 Harpers Ferry had returned to Sasebo after supporting Exercise Balikatan 2010, 
but was put on short turn-around notice to head back out and rush to the scene of the 
sinking vessel.
 “Either way, dispatched from sea, or rushed out from port, these ships’ supply needs 
ramped up rapidly,” McIntosh said. “We’re talking food, fuel, equipment repair and 
replacement parts, everything pretty much changed when the ships’ schedules changed, 
so we scrambled.”
 Ships included USS Curtis Wilbur (DDG 54), USS Lassen (DDG 82), USS Shiloh 
(CG 67), USNS Salvor (T ARS 52) and USNS Alan Shepard (T AKE 3), plus divers with 
Mobile Diving and Salvage Unit 1, and explosive ordance technicians from Explosive 


ROK salvage effort sustained by FISC Yokosuka supply lifeline
Ordnance Disposal Mobile Unit 5.
 FISC Yokosuka, Sasebo Detachment Lt. Mike Cribbs likened the swift turnaround 
to retrofitting a regular utility truck as fire rescue vehicle, at least in a logistics sense.
 “We had a ship returning from an exercise in its amphibious role and going right 
back out in less than two days as the lead platform for U.S. assistance,” said Cribbs.
 Supplies came from far and wide. Cribbs and his team coordinated efforts to get 
it all to the support ships. Because of the emergency nature of the onloads, Cribbs 


admits he went to some creative lengths 
to ensure the crews on the ships got what 
they needed – and if that included food 
and produce, that it arrived fresh.
   FISC Yokosuka, Chinhae, Korea 
Detachment stepped in when it recognized 
an opportunity to get mail and parts to the 
scene.
     “We had been accumulating mail for 
one of the returning ships, but it was 
diverted to assist in search and rescue,” 
said Chinhae Detachment Officer in 
Charge Jason Shaffer. “Our next step 
was to ship their mail via Sasebo, but it 
occurred to us: that’s a three or four-day 
routing process.” 
    Shaffer learned that Harpers Ferry 
would be dispatching its helicopter to 
Osan, about a three to four-hour drive 
from Chinhae.
    “We got the helicopter’s departure 
schedule, loaded the mail on a truck and 
hauled it to Osan, pretty much minutes 
before the flight was scheduled to 
depart,” said Shaffer. “But, we made it. 
The crews got their mail, and they didn’t 


have to wait.”
  FISC Yokosuka, one of seven supply centers under Commander Fleet and Industrial 
Supply Centers (COMFISCS), is the Western Pacific region’s largest Navy logistics 
command, includes more than 20 detachments, fuel terminals and sites from Diego 
Garcia in the Indian Ocean to Guam, from Misawa, Japan to Sydney, Australia.
  COMFISCS comprises more than 6,400 military and civilian logistics professionals 
operating as a single cohesive team providing global logistics services from more than 200 
locations worldwide. A component of the Naval Supply Systems Command, headquartered 
in Mechanicsburg, Pa., COMFISCS is part of a worldwide logistics network of more than 
25,000 military and civilian personnel providing combat capability through logistics.


The Military Sealift Command rescue and salvage ship USNS Salvor (T ARS 52) is 
anchored in the Yellow Sea. Salvor is supporting Republic of Korea (ROK) navy 
efforts to salvage a ROK navy ship that sank March 26. 


U.S. Navy photo by Lt. Cmdr. Denver Applehans
3月26日に黄海で沈没した韓国海軍艦艇の引き揚げ作業を行う韓国海軍に支援する米国海上輸送部
隊救難艦サルバー。


写真：デンバー・アップルハンス少佐


A diver is recovered by helicopter during a medical evacuation training exercise 
involving the U.S. and Republic of Korea navies. In the background is the Republic 
of Korea Navy salvage and rescue ship ROKS Gwangyang (ATS 28). 


U.S. Navy photo by MC2 Byron C. Linder
米韓海軍合同医療救助訓練でヘリコプターに収容される潜水夫。後ろに見えるのは韓国海軍
救難艦「光陽」。


写真：米海軍報道担当官バイロン・C・リンダー２等兵曹


横須賀補給センター、韓国艦艇引き揚げ作業にライフラインを供給
文：H・サム・サミュエルソン、FISC広報部長


	 米海軍は、（朝鮮半島西側の）黄海で沈没した韓国艦艇
チョナンの引き揚げ作業を支援するため、現場で作業を続
けている。その中で横須賀補給センター（FISC）は食糧、燃
料、修理道具、郵便物といった貴重なライフラインの維持
を陰ながら支えている。
	 3月26日に韓国海軍コルベット艦が沈没して、すぐに米海
軍は現場へ駆けつけた。海底から艦を無事に引き揚げた後
も現場に留まっている。
	 「必要な補給品を艦艇や乗組員に届ける作業が昼夜を
問わず続き、１時間と中断する時間もありませんでしたし、
これからもないでしょう」と語るFISC横須賀佐世保支所長


ゲーリー・マッキントッシュ中佐。
	 引き揚げ作業の支援として、現在までに350パレット以上
の修理道具、貯蔵品、食糧、郵便物を、主に米海軍海上中継
基地である米海軍ドック型揚陸艦ハーパーズ・フェリーの乗
組員と乗艦している引き揚げ作業協力者に届け、また40万
ガロンを超える船舶用ディーゼル燃料も輸送、分配した。
	 沈没の創発的性質が、本来ならば正常で連結しているは
ずの供給プロセスに支障をもたらした。救難活動に駆けつ
けたほとんどの船舶は当初、港に引き返していたところであ
ったため、後方支援要求を直ちに変更しなければならなか
った。
	 揚陸艦ハーパーズ・フェリーは演習バリカタンでの支援
活動を終えた後に佐世保に帰港していた。しかし、すぐに


引き返えし、沈没現場に急
行するように突如、通告を
受けた。
	 「これらの艦船が海
上あるいは港のどちらから
駆けつけるにしても、補給
品を即刻増加する必要が
ありました。食糧、燃料、修
理道具、交換部品など艦
のスケジュールが大きく変
更となったので、すべてが
補給品が大きく変更とな
り、私たちは奔走しました」
とマッキントッシュ中佐。
	 現場に向かった艦船
は、駆逐艦カーティス・ウィ
ルバー、駆逐艦ラッセン、
巡洋艦シャイロー、救難艦
サルバー、補給艦アラン・
シェパード。そして機動潜
水回収部隊第１分遣隊潜
水夫および爆発物弾薬処
分機動部隊第5分遣隊爆
発物弾薬技術者もこの救
援活動に加わった。
	 FISC佐世保支所の
マイク・クリブス大尉は、後


方支援という観点から、速やかに引き返した今回の出来
事を通常の小型トラックを火災救助トラックへ改造するよ
うなものとなぞらえた。
	 「１隻の揚陸艦がその役目を終え、演習から帰って2日
もしない内にすぐに米国援助のための主要プラットフォー
ムとして引き返しました。」
	 補給品があらゆる所から届いた。クリブス大尉のチーム
は支援艦にそれらの補給品が届くように作業を調整した。
積み荷の創発的性質のため、クリブス大尉は、艦船の乗組
員に彼らが必要とするものを、例えば食糧や農産物の場合
には、新鮮な状態で届くようにと、独創的な努力をいとわな
かったと認める。
	 FISC韓国チンへ支所は、郵便物や部品を現場へ届ける
必要性を知り、その支援を開始した。
	 「港に引き返してくる艦船の１隻に配送する郵便物を集
約していました。しかしながら、その艦船は、その後、捜索救
助支援に転用されました」とジェイソン・シェイファー支所
長。「次のステップとして私たちが考えたのは、それらの郵
便物を佐世保経由で輸送することでしたが、それでは3、4
日かかると判明しました。」
	 シェイファー支所長は、揚陸艦ハーパース・フェリーが自
艦のヘリコプターをオサンまで飛ばすという情報を入手し
た。チンへからオサンまで3、4時間の道のりである。
	 「私たちは、ヘリの出発予定を知り、郵便物をトラックに
積み込み、オサンへ届けました。それはヘリの出発予定時
刻の数分前のことでした。しかし時間に間に合い、乗組員
は郵便物を待つことなく受け取ることができました。」
	 FISC横須賀は、補給センター司令部（COMFISCS）の傘
下にある７つの補給センターの１つで、20以上の支所、
燃料ターミナル、およびインド洋のディエゴ・ガルシアから
グアム、そして日本の三沢からオーストラリアのシドニーま
でに点在する分所で構成される西太平洋最大の海軍後方
支援部隊である。
	 COMFISCSは、全世界200ヶ所以上から世界規模の後方
支援サービスを提供する単一凝集チームで、6,400名以上
の軍人、軍属の後方支援専門官で構成されている。ペンシ
ルバニア州メカニックスバーグに本部を置く海軍補給シス
テム本部（NAVSUP）の一部であるCOMFISCSは、後方支
援を通して戦闘能力を提供する25,000名以上の軍人、軍
属の世界的後方支援ネットワークの一端を担っている。
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 In general, U. S. Naval Ship Repair Facility and Japan Regional Maintenance 
Center (SRF-JRMC) personnel are extremely busy accomplishing their day-to-day 
ship repair tasks. 
 Ship repair tasks are often very dangerous, so focusing on safety must be a top 
priority. The goal of SRF-JRMC is to complete the mission while keeping employees 
safe.
 To  r e a c h  t h a t  g o a l , 
members of the SRF-JRMC 
Safety Office remain busy 
implementing ship safety 
programs, providing training 
and patrolling the worksites in 
order to prevent mishaps from 
occurring. 
 To help guide and remind 
all employees of the dangers 
in their daily business of 
ship repair, the Safety Office 
developed, published and 
distributed the SRF-JRMC 
Safety Handbook and updates 
it frequently.
 Ryosuke Shinpo, a safety 
program administrator from 
the Safety Office, said that 
during a brainstorming session 
a few years ago, members 
of the Safety Office came up 
with the idea of publishing 
the Safety Handbook. They 
thought the Safety Handbook 
could be useful and convenient 
for supervisors and workers to 
review before starting work 
on a job. Before starting any 
work, an employee can review 
the handbook to make sure 
they have the right protective equipment required to accomplish the work in a safe 
manner. 
 According to Shinpo, the main purpose of the handbook is to provide a convenient 
guide that a worker can carry and use for quick reference to help prevent injuries 
and accidents  and provide the required knowledge to establish a safe working 
environment. 
 “The handbook also includes actions supervisors should take should a mishap 
occur. All our workers are required to comply with specific items in the handbook,” 
said Shinpo.
 The handbook is designed for all employees at SRF-JRMC and is printed in 
both English and Japanese versions and is small enough to fit in a shirt pocket. The 
Safety Office has printed and distributed more than 2,300 Japanese and 400 English 


セーフティーハンドブック、小さくても大きな役割
文・写真：安達慶一、CFAY広報課


	 どれだけ多忙であっても艦船修理廠及び日本地区造修統
括本部（SRF-JRMC）の従業員は安全を最優先して業務を遂
行しなければならない。部隊にとっても安全に部隊の使命を
達成することが第一目標である。
	 そのため安全室の従業員は、艦船修理に関する安全プロ
グラムの実施、訓練、職場の巡回などセーフティープログラ
ムの推進に多忙である。その一貫として、安全室は定期的に
内容を刷新するセーフティーハンドブック（以下ハンドブッ
ク）を配布し、全従業員へ艦船修理作業の日々の危険性を
喚起し、安全教科の指導を行っている。
	 安全室でプログラム管理を担当する新保良介氏によると、
ハンドブックの発行は数年前に安全室の従業員が艦船修理
の作業開始前の安全確認に使えないかと立案されたのが発
端だという。
	 新保さんはハンドブックについて更に説明をした。クイック・
リファレンスとして、全従業員が怪我や事故の防止と安全な
職場環境の樹立に必要な知識を提供する目的をもつ。「事故
発生時の監督者の対処方について、また、全従業員が業務上
遵守すべき項目が記されている。」と真剣な眼差しで語る。
	 SRF-JRMCで働く全従業員向けに日・英二カ国語で出版さ
れたハンドブックは、サイズが縦13センチ・横8センチと携帯
に便利だ。SRF-JRMC横須賀と佐世保分所で日本語版2300
部そして英語版400部が配布された。
	 2004年、SRF-JRMC横須賀の18名と佐世保支所の5名の
安全室の従業員が一丸となって作成したハンドブックは全
11項目で構成されている。SRF-JRMCの安全規則一般、ヘ
ルメット・目・聴力・マスク・手袋の保護具着用義務作業、定
期検査を要する設備・機器、転落・墜落防止の為の保護具
着用、ガス検、危険札に関して、更には応急処置法に及ぶ。


Safety is number one priority of SRF-JRMC
versions of the handbook since its inception. 
 In 2004, 18 members of the Safety Office at SRF-JRMC and five members at 
SRF-JRMC Sasebo Detachment developed the handbook, which consists of 11 
items; SRF-JRMC general safety rules, hard hat required operations/locations, eye 
protection required operations, hearing protection required operations, periodic check 
required equipment, respiratory protection required operations, hand protection 
required operations, fall protection guidelines, gas free engineering guidelines, 
lockout/tag-out guidelines and how to care for injured personnel.
 In June of 2007, the Safety Office revised the handbook to coincide with changes 


in the U.S. Navy safety rules 
and SRF-JRMC safety policies 
and working processes. When 
these types of changes occur, 
the Safety Office immediately 
promulgates the information 
to the command via notice 
boards and the command’s 
computer network, and then 
begins the handbook revision 
process. Shinpo remarked that 
the Safety Office is currently 
working on the 2010 revision 
to the handbook.
  Shinpo says that the Safety 
Office wants al l  workers 
at SRF-JRMC to carry the 
handbook, and refer it  to 
frequently to ensure that they 
are familiar with the safety 
rules and policies for the 
various types of work and to 
refer to the handbook when an 
emergency occurs.
  Additionally, the Safety 
Office encourages workers at 
SRF-JRMC to recognize and 
eliminate workplace hazards. 
A hazard can occur anywhere; 
some are apparent,  while 
others are small or seemingly 


so ordinary that they could be easily overlooked and place a worker at risk of injury.
 With this thought in mind, and in an effort to encourage a continuous and self-
sustaining safety culture, SRF-JRMC is now in the process of introducing the 
Voluntary Protection Program (VPP) which encourages participation from top to 
bottom and bottom to top. It is a process that is a promise between management 
and employees. With an effective VPP each person will take ownership of their own 
safety and drive down the command’s injury rates.
 Shinpo stated that each worker must have the mindset to set a high standard of 
workplace safety. “As part of this, he or she should look around the workplace with 
a questioning attitude before starting any task and look to identify and for ways to 
mitigate any risks. Risk identification and mitigation is paramount to keeping our 
people safe,” said Shimpo. 


SRF-JRMC safety handbook is a small, portable and bilingual guide that helps remind employees 
about workplace dangers .
日・英二カ国語で書かれたSRF-JRMCのセーフティーハンドブックは小型で携帯に便利だ。


	 その後、2007年6月に米海軍規則やSRF-JRMC部隊内方針
の変更、作業手順の変更によりハンドブックが改定され第二
版が発行された。内容に変更が生じる度、安全室は即時にノ
ーティスボードにその旨を掲載し、部隊内への情報伝達に努
めると共に、後日の改訂版への手続きを行う。現在、安全室で
は2010度改訂版の準備に忙しいと新保氏は語り、こう続ける。
	 SRF-JRMCの全従業員に携帯したハンドブックを頻繁に
見開き、あらゆる業務におけ
る安全規則と方針の知識を
高め、緊急時の手順の確認
に活用してもらいたい。
	 安全室はSRF-JRMCの従
業員に職場の危険要素の認
識と排除を促している。危険
要素は職場の何処にでもあ
り得る。見るからに危険と認
識できるものもあれば非常に
些細で取るに至らなそうな危
険もあり、容易に見落としか
ねない。だからこそ誰もが何
らかの危険にさらされ易い。
	 これらの考えを常に念頭
に置き、継続的で自立した
安全文化を推奨するため
に、SRF-JRMCでは自主的
保護プログラム（VPP）を導
入し、監督者と従業員の双
方からのプログラム参加を
助長している。これは従業
員と監督者の両者間の取
り決めのプロセスである。


効果的なVPPを用いて、個々の従業員が自分の安全を確
保して部隊全体のケガの発生率の減少を計っている。
	 新保氏は、従業員一人一人が職場の安全に高い基準を置
くべきであり、「作業開始前に全ての従業員は職場を見回し、
職場環境について自問すべきです。危険要素の認識とその排
除に努めることが安全な職場環境の形成に繋がるのです。」
と言葉を締めくくった。





