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Overcome pride, 
embrace positive change
By Chaplain Michael W. Anderson


 Humanity has a stubborn streak that impedes individual and societal progress 
and fosters a false sense of pride, which can be very dangerous. We have seen 
it at work, at home, and in our communities. “Sea Lawyers” know it all, and 
automatically fear and ridicule change. Family members complain about change 
because “that’s the way we’ve always done it,” routines are disrupted and comfort 
zones feel invaded. Communities shun the effectuation of change out of fear of 
the unknown, a fear of failure, a fear of public humiliation, or a fear of “rocking 
the boat.”
 Take the story of Dr. Ignaz Semmelweis as an example. Semmelweis was a 
Hungarian physician and professor of the maternity clinic at the Vienna General 
Hospital in 1847. While on the job, he noticed that mothers in the medical 
students’ ward had a six times greater chance of infection than mothers in the 
midwives’ ward at the hospital. Since this infection often proved to be fatal to 
both mother and child, these statistics really bothered him. As a result, he set 
out to learn what he could do to lower that higher rate of infection in that ward.
 Upon review of each ward’s practices, Semmelweis realized that the midwives 
practiced hand-washing and area cleaning before and after births occurred. The 
medical students, on the other hand, were desensitized to the gore inherent to 19th 
century medical practice and viewed hand hygiene as a waste of valuable time.
 Semmelweis instituted a procedure that required everyone who came in 
contact with a patient to wash their hands in an antiseptic solution. The rate of 
infection for patients treated by his students dropped immediately.
 You would think that the medical community at the time would treat him as 
a hero, but, to the contrary, the medical community largely ignored, rejected or 
ridiculed his findings. He was dismissed from the hospital and shunned by his 
professional peers.
 Semmelweis’ experience led people to create the expressions “Semmelweis 
reflex” and “Semmelweis effect” as a metaphor for the knee-jerk rejection of 
knowledge because it contradicts entrenched norms.
 There will always be those who suffer from the Semmelweis reflex when it 
comes to their spirituality, morality and relationships with others. As the permanent 
change of station season, deployments and school vacations commence, remember 
Semmelweis when facing potential changes, innovations or improvements to the 
way things are done at work, at home, and in your community.


Come ‘n get it!


CS3 Nestor Arevalo from Grand Prairie, Texas, prepares pasta prior to lunch 
at the Commodore Matthew C. Perry General Mess “Jewel of the East” 
dining facility at Commander Fleet Activities Yokosuka. The award-winning 
facility, which was runner up in the 2010 Capt. Edward F. Ney Memorial 
Award in the overseas general mess gategory, has won 11 consecutive 
5-star awards for excellence. The awards encourage excellence in Navy 
food service programs, with the objective of improving the quality of life 
for our Navy personnel.


U.S. Navy photo by MC3 Charles Oki
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received at the 
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 
22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.  
Applications may also be submitted through the drop box located at the front entrance 
of the HRO, Yokosuka building.


New
Dental Assistant – YI-681-01, NH-60-10.  Open: 05-12-10, Close: 06-23-10 (1st 
cutoff: 06-03-10).
Management Analyst – GS-0343-9, NAVFAC-51-10.  Open: 05-14-10, Close: 05-28-10.
Nurse (Clinical) – YH-610-01/02, NH-61-10.  Open: 05-14-10, Close: 06-25-10 (1st 
cutoff: 06-04-10).
Office Automation Assistant – GS-0326-5, NAVFAC-54-10.  Open: 05-12-10, 
Close: 05-26-10.


Continuing
Clerk Interpreter – GS-1046-04, CFAY-56-10.  Open: 05-07-10, Close: 06-07-10 
(1st cutoff: 05-21-10).  Temporary, full time, not to exceed one year.
Clerk Interpreter – GS-1046-04, CFAY-59-10.  Open: 05-07-10, Close: 06-07-10 
(1st cutoff: 05-21-10).  Permanent, full time.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-46-10.  
Open: 04-15-10, Close: 10-15-10.  *Negishi.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-47-10.  
Open: 04-15-10, Close: 10-15-10.  *Yokosuka and Ikego.
ESL Instructor – GS-1701-09, SRF-43-10.  Open:  04-05-10, Close: untill filled.  
*Permanent, part time.
ESL Instructor – GS-1701-09, SRF-44-10.  Open: 04-05-10, Close: untill filled.  
*Permanent, full time.
Health System Specialist (Patient Safety) – YA-671-02, NH-14-10.  Open: 02-01-
10, Close: 05-25-10.
Health System Specialist (Patient Safety) – YA-671-02, NH-57-10.  Open: 05-05-
10, Close: 05-25-10.  Part time, 25 hrs./week.  Two positions.
IT Specialist (Security) – GS-2210-11, NH-58-10.  Open: 05-07-10, Close: 05-21-10.


NEX Positions
JOIN A WINNING TEAM.  The NEX has RFT, RPT, and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the NEX 
Human Resources Office, MWR building room 226, or visit our Web site at www.navy-
nex.com, Work for us.  We can also be reached at 243-5150 or 4418.


Assistant Contract Specialist, NF-3 – Administrative.  $26,390 -$29,983 (1 RFT)
Retail Storage Supervisor, NF-3 – Main Store.  $31,936$36,285 (1 RFT)
Food Sales Supervisor, NF-3 – Popeye.  $24,990-$28,397/yr. (1 RFT)
Fast Food Restaurant Manager, NF-4 – Taco Bell.  $37,586-$42,702/yr. (1 RFT)
Employee Development/Customer Relations, NF-3 – Admin.  $29,468-$33,480/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Home Accent/Home Gallery.  $8.71-$10/hr. (2 RFT)
Food Service Supervisor, NS-2 – Main/Popeye.  $11.38-$11.85/hr. (1 RFT, 1 FFT)
Warehouse Worker, NA-4 – Main/Electronics/ Distr. Center.  $10.22-$10.65/hr. (6 Flex)
Desk Clerk (Audit), NF-1 – Navy Lodge.  $7.25-$9.50/hr. (1 FPT) 
Cashier, NF-1 – Cash Cage.  $7.25-$8/hr. (1 RFT)
Lead Cashier, NF-2 – Cash Cage.  $8.71-$10/hr. (1 RFT)
Receptionist (Hair Care Shop), NF-1 – Main Store.  $7.25-$8/hr. (1 FPT)
General Clerk (Inventory), NF-1 –  Main Store.  *$7.25-$9/hr. (1 RFT)
Computer Sales Technician, NF-2 – Electronics.  $8.71-$10/hr. (1 FPT)
Food Service Worker, NA-2 – School Lunch/Taco Bell/Sbarro.  $8.77-$9.13/hr. (3 Flex)
Sales Clerk, NF-1 – Ikego.  *$7.25-$8.50/hr. (2 Flex)
Sales Clerk, NF-1 – Negishi.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk, NF-1 – Main/Depot/Fleet Rec/Auto Port.  *$7.25-$8.50/hr. (6 Flex, 3 RPT)
Sales Clerk (Specialty), NF-1 – Main Store and Electronics.  *$7.25-$9/hr. (1 RFT, 5 Flex)
Store Worker, NA-2 – Main/Home Accent.  $9.85-$11.03/hr. (1 RFT, 3 Flex)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (2 Flex)
Security Guards, NF-1 – Loss Prevention.  *$7.50-$9/hr. (1 RFT, 2 Flex)
Personalized Service Clerk, NF-1 – Main/Fleet Store.  *$7.25-$8/hr. (1 RFT, 2 Flex) 
*Maintenance Worker (Food Service Equipment Mechanic), NA-8 – $12.79-$13.32/hr. (1 RFT)


*Salary based on experience.  Positions are opened until filled.


MWR Positions
 Come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Caterer – NF-03, $11.02-$15/hr. Club Alliance (1 RFT).
 Bartender – NA-05, $10.94/hr. Club Alliance (1 RFT).
 Lead Cashier – NF-02, $8.71-$10.50/hr. Officers’ Club (1 RFT).
 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (4 Flex), Club Alliance (1 Flex), Club 
 Takemiya (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr. Club Takemiya (2 Flex), Club 
 Alliance (1 Flex), O’ Club (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr. Officers’ Club (2 Flex).
 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (1 RPT/4 Flex).
Support Activities
 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
 Accounting Technician – NF-02, $8.71/hr. Finance (1 RFT). 


Child Development Program
 Program Assistant – CY-02, $9.59/hr. Ikego CDC (1 RFT), Negishi CDC
 (1 Flex), Main CDC (8 Flex). 


Community Activities Division
 Regional Child and Youth Program Manager – NF-05, $72,000-$82,000/annum. 
 CNRJ Yokosuka (1 RFT). Worldwide Recruitment
 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
 Program Assistant – CY-01, $9.45/hr. Yokosuka SAC (3 Flex), Negishi Youth 
 Sports (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth Sports (1 Flex), Yokosuka 
 Youth Sports (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr. Hourly CDC and Yokosuka SAC (1 RFT).
 Recreation Aide (Teen Summer Hire) – NF-01, $7.25/hr. Yokosuka, Ikego, 
 Negishi (20 Flex).
Recreation Division
 Projectionist – NA-07, $12.35/hr. Theater (1 Flex). Internal Applicants only.
 Duty Manager – NF-02, $8.71/hr. Theater (1 Flex).
 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Customer Service/
 Rentals, (2 Flex).
 Recreation Aide – NF-01, $7.25/hr. Single Sailor Program (1 Flex).
 Ticket Seller – NF-01, $7.25/ hr. Theater (1 Flex).
Athletics Division
 Swim Instructor – NF-02, $10/hr. Aquatics (11 Flex). 
 Head Lifeguard – NF-02, $9.50-$12/hr. Aquatics (2 RFT).
 Recreation Assistant – NF-02, $8.71/hr. Adult Sports (1 Flex).
 Duty Manager – NF-02, $8.71/hr. Athletics (2 RFT/2 Flex).
 Clerk Typist – NF-01, $7.52/hr. Athletics (1 RFT/1 Flex).
 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT/1 Flex).
 Lifeguard – NF-01, $7.25/hr. Aquatics (5 Flex).
 Pool Attendant – NF-01, $7.25/hr. Aquatics (3 Flex).


 Health Technician – One full-time contract Health Technician for USNH Yokosuka at 
Yokosuka clinic.  Solicitation#: N62649-10-Q-1229.
Preventive Medicine Technician – Two full-time contract Preventive Medicine Technicians 
for USNH Yokosuka at Yokosuka clinic.  Solicitation#: N62649-10-T-0092/0093.
 Registered Nurse – One full-time contract Registered Nurse for USNH Yokosuka at 
Branch Health Clinic Iwakuni.  Solicitation#: N62649-10-T-0090.
 Registered Nurse – One full-time contract Registered Nurse for USNH Yokosuka at 
Branch Health Clinic Sasebo.  Solicitation#: N62649-10-T-0091.
 Family Practice Provider – One full-time contract Family Practice Provider for USNH 
Yokosuka at Branch Health Clinic Iwakuni.  Solicitation#: N62649-10-T-0123.
 Physician Assistant – One full-time contract Physician Assistant for USNH Yokosuka 
at Branch Health Clinic Iwakuni.  Solicitation#: N62649-10-T-0094.
 Family Nurse Practitioner – One full-time contract Family Nurse Practitioner for USNH 
Yokosuka at Branch Health Clinic Sasebo.  Solicitation#: N62649-10-T-0096.
 Performance Improvement Coordinator – One full-time contract Performance 
Improvement Coordinator for USNH Yokosuka at Yokosuka Clinic.  Solicitation#: N62649-
10-T-0089.
 OB Nurse – Two full-time contract OB Nurses for USNH Yokosuka at Yokosuka Clinic.  
Solicitation#: N62649-10-T-0106/0109.


 Deadline: May 28, 4 p.m.  For details, call Masami Kobayashi, FISC Contracting at 
243-6835 or (046) 816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Sun   RCIA Class, Blessed Sacrament     0930
Sun   CCD (2nd Deck Community Center)      0930
Mon   Adult Bible Study, Rooms 2 and 4     1730
Tue   eDGe               1630
Tue   ACTS               1730
WeD   Confession                1600
WeD   Perpetual Help Novena, Main Chapel    1700
WeD   Mass, Main Chapel          1730
2nd WeD Pre-Baptism Class          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Choir Practice, Choir Room       1700
1st Fri  Mass, Main Chapel          1700
SAT   Vigil Mass, Main Chapel        1700
SAT   Baptism, Main Chapel         1500
SAT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   


NOTE: Mass held on Mondays, Tuesday and Thursdays 
at 1200 in the Blessed Sacrament Chapel except for 
Wednesdays (1200 in the Naval Hospital).


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Liturgical


Sun   Communion Service
    Community Center Auditorium 2nd deck  1100


Contemporary Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Gospel Praise Service


Sun   Worship service, Main Chapel      1230
WeD   Choir practice, Main Chapel       1830


Filipino Christian Fellowship


Sun   Worship Service, Community Center 
    Auditorium 2nd deck          1230
WeD   Prayer Meeting, room  3        1800


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck          0930
Sun   Sunday School            1100
WeD   Bible Study, rooms  2, 3 and 5      1800


Latter-Day Saints


Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


SAT   Saturday Worship           0930
3rd SAT  Yokohama Seventh Day 
    Adventists Church           0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai International 


2nd and 4th Thu  Classroom 10      1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms    1615


Yokosuka Student Ministries 
(Middle School and High School)*
WeD   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel*
1st Mon  Fellowship Hall         1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SAT  Breakfast (Location varies)


*Runs from September to June


Thu	 	 	 Officer	Christian	Fellowship			
    Classrooms 2/4 and 3      1730


Negishi: Chapel of the Rising Sun
Roman Catholic
Sun   Mass, Main Chapel       0800
Sun   Confession          1700
Sun   Bible Study          1730
Thu   CCD, classrooms        0900


Negishi Protestant Service
Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SAT   Vigil Mass           1900


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service
Sun   General Service        1000


Adult Bible Study
WeD   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 
WeD   Ikego Elementary School     1630


Yokosuka Student Ministries 


Thu   Middle School/High School – Q2
    Kyoto Tower Party Room     1830


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, May 24
 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
 8:45 a.m. (5 days): May 25-28, this class will be held at the 4th Deck Auditorium, Community 
 Readiness Center. 
 English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone 
	 whose	first	language	is	not	English.	In	this	class,	students	practice	Basic	English	skills	and	
	 learn	about	American	culture.		Special	attention	is	given	to	speaking	English	in	an	every	
 day setting. 


Tuesday, May 25
 Car Buying Strategies	2	p.m.	(1.5	hrs.):	Check	out	my	ride!		Do	you	know	what	a	holdback	
	 is?	If	not,	we’ll	see	you	in	class.		In	this	class,	you’ll	learn	all	the	ins	and	outs	of	buying	a	
	 car.		How	to	negotiate	price,	trade-in,	financing,	etc.	We’ll	teach	you	lingo	that	car	sales	
	 people	speak,	and	the	strategies	they	use.		You’ll	learn	about	car	insurance,	premuims,	
	 deductibles,	gap	insurance,	and	a	host	of	websites	that	will	arm	you	with	the	knowledge	
 to get the best deal on wheels.  
 Interview Techniques 11	a.m.	(2	hrs.):	This	workshop	teaches	the	participants	how	to	
	 be	more	confident	about	their	next	job	interview.		Topics	include	positive	answers	to	difficult	
	 questions,	dressing	for	success,	the	importance	of	body	language	and	positive	attitude,	
	 interview	follow-up	and	salary	negotiations.
 Ikego – Kid’s Craft 10	a.m.	(1	hr.):	The	Kid’s	Craft	Class	is	a	fantastic	opportunity	to	interact	
	 with	other	parents	and	children,	while	the	kids	do	fun	seasonal	crafts.	All	ages	are	welcome	
	 and	must	be	accompanied	by	an	adult.


Wednesday, May 26
 Getting Started Teaching English 10 a.m. (2 hrs.): Learn how to get started teaching 
	 English	in	Japan.	We	will	discuss	types	of	teaching	positions,	legalities,	marketing	yourself,	
	 average	prices	to	charge,	topics	for	lesson	plans	and	much	more.


Thursday, May 27
 English Teachers Networking Group 10	a.m.	(2	hrs.):	New	and	experienced	English	
	 teachers	are	invited	to	learn	from,	network	with	and	support	each	other	in	this	monthly	
	 session.	Topics	discussed	will	include	developing	age-appropriate	lessons,	sharing	
	 resources	and	off-base	employment	opportunities	for	teachers.
 Family Readiness Group Leadership Meeting 11	a.m.	(2	hrs.):	This	is	an	opportunity	for	
	 Family	Leadership	Readiness	Group	Leaders	to	discuss	the	opportunities	and	challenges	
	 facing	family	readiness	groups	here	in	Yokosuka	as	well	as	to	share	ideas	and	ask	questions	
	 of	other	groups.	All	FRG	leaders,	Command	Leadership,	and	Command	Leadership	
	 Spouses	are	encouraged	to	attend.
 Ikego – Play Morning 10 a.m. (2 hrs.): This Play Morning is held at Nikko Tower.


Friday, May 28
 Home Buying Basics	1:30	p.m.	(1.5	hrs.):	Only	the	biggest	financial	decision	you’ll	ever	
	 make.	In	this	2-hour	session,	you’ll	learn	about	the	loan	process,	types	of	mortgages,	
	 how	to	choose	a	real	estate	agent,	lending	institutions,	how	to	avoid	costly	mistakes,	the	
	 VA	program,	and	the	correlation	between	FICO	scores	and	interest	rates.	We’ll	talk	hot	
	 markets,	cold	markets,	prime	rates	and	closing	costs.		Realtors,	lenders	and	builders	all	
	 make	money	off	you.		Don’t	let	them	get	more	than	they	should.	You’ll	get	6	weeks	of	
	 financial	information	in	2	jam	packed	hours!
 Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.


***Please visit our Web site for more details about our classes.


Upcoming Classes
May 31   Holiday
June 1		 	 Boot	Camp	for	New	Dads	
June 2		 	 Ikego	–	Kamakura	Tour
	 	 	 	 	 Japanese	Spouse	Group
     Money Management
June 3   Credit Management
	 	 	 	 	 Ikego	–	Play	Morning
June 4 	 	 PCS	Workshop
     Yokosuka	–	Play	Morning
	 	 	 	 	 Negishi	–	Kid’s	Craft	Class








Page 16, May 21, 2010


Konnichiwa


SRF-JRMC Manpower Division employee Administrative Specialist Tomoko 
Imaizumi creates a SRF-JRMC job vacancy announcement.


Photo by Yuji Kawabe


Where is your hometown?                                                             Yokohama, Japan.


How long have you worked on base?                               Seven years, six months.


What is your favorite type of food?                                                                                                  Mexican.    


What is your life goal?                                                     To travel around the world.


Fleet and Industrial Supply Center Yokosuka Sailors begin the 1.5 mile run during 
a command Physical Fitness Assessment (PFA) at Commander Fleet Activities 
Yokosuka Berkey Field May 7. The PFA is a bi-annual, Navywide examination of 
physical fitness for Sailors that consists of a body composition assessment, curl-
ups, push-ups and a 1.5 mile run.


U.S. Navy photo by MC3 Dominique Pineiro


A Kanagawa Shimbun employee checks the Seahawk-Umitaka base newspaper as 
it comes off their printing press May 7. More than 10,000 papers are printed every 
Thursday evening at their facility in Atsugi and delivered to more than 60 commands 
in the Kanto area. The Seahawk has been a staple of the CFAY community for more 
than 50 years.


Photo by Dan Bowen


CNFJ Rear Adm. Richard Wren speaks with USNH Yokosuka Executive Officer 
Capt. Kevin Knoop and HM3(AW) Shelly Josephsbrooks while touring one of 12 
bedrooms inside the hospital’s temporary residence facility The Stork’s Nest for 
near term pregnant women and their families.


Photo by Tom Watanabe


Cadet Lt. j.g. Alexa Lazara and Cadet Lt. Cmdr. Patrick Perez pass through the 
arch of swords during the Yokosuka Navy Junior Reserve Officers Training Corps 
(NJROTC) change of command ceremony at Commander Fleet Activities Yokosuka 
Nile C. Kinnick High School May 6. Lazara relieved Perez as the commanding officer.


U.S. Navy photo by MC2 Byron C. Linder


(Left) Yokosuka Middle School Teacher Robert Rose moved his Pre-Biology elective 
classroom outdoors so his students could examine the properties of flowers on 
what was a perfect day to be outside. The students appreciated the change of 
scenery to take advantage of nature’s classroom.


Photo by Dale N. Duncan Jr.








www.cnic.navy.mil/yokosuka May 21, 2010Vol. LXI, No. 20


IN
S


ID
E Japanese medical interns break 


new ground with team training 
USNH Yokosuka Japanese medical interns broke new ground 
as the first intern class to learn Team Strategies and Tools 
to Enhance Performance and Patient Safety (TeamSTEPPS).


Pg. 9


The Sullivans School hosts 
8th annual MiMe festival


The Sullivans School hosted their 8th annual MiMe 
festival May 7, showcasing cultural, artistic, scientific 
and kinesthetic activities designed to inspire students.


Pg. 8


Black Ship Festival strengthens bond between two great allies
Story and photos by CFAY Public 
Affairs and Navy Public Affairs 
Support Element Japan


 Sailors from Commander Fleet 
Activities Yokosuka joined the Japan 
Maritime Self-Defense Forces (JMSDF) 
and hundreds of visitors from Japan 
and the United States May 14-16 to 
celebrate the 71st annual Black Ship 
Festival in Shimoda, Japan, a small 
fishing town located at the Southern tip 
of the Izu Peninsula.


 The USS Curtis Wilbur (DDG 54) and 
the JDS Shirayuki (DD 123) arrived in 
Shimoda May 13 from Yokosuka to join 
in the festivities and represent the U.S. 
Navy and JMSDF at the festival.
 The festival commemorates the 
arrival of Commodore Matthew Perry 
to Shimoda, and the establishment of 
the first U.S. consulate in Japan at the 
Gyokusen-Ji temple.
 It was here in 1854 that the two 
countries ironed out the Treaty of 
Peace and Amity that led to ending 


the centuries old Sakoku, Japan’s self-
imposed isolationist policy that forbade 
any Japanese to travel outside the 
country, foreigners from traveling to 
Japan and restricted trade with foreign 
countries to the port of Nagasaki on the 
island of Kyushu.
 Commander U.S. Naval Forces Japan 
Rear Adm. Richard Wren gave opening 
remarks at the festival commencement 
ceremony and help put the historical 
significance of Shimoda into perspective.
 “This year marks the 50th anniversary 
of the treaty of mutual cooperation and 
security between Japan and the United 
States. But, our relationship goes back 
much further than that, all the way back 
to here, Shimoda, where Americans and 
Japanese first got to know one another and 
began the long and warm friendship that 
binds us together today,” said Wren.
 That friendship was in full display the 
entire weekend at a variety of events that 
brought the two nations closer together 
through friendly sporting competitions, 
tours and a parade featuring Sailors from 
the Curtis Wilbur, the Shirayuki, the 7th 
Fleet Band as well as performances from 
a collection of local and Nile C. Kinnick 
High School students.
 The officers and crew of the Shirayuki 
provided the competition for U.S. Sailors 
during sports day which culminated with 
an upset win over two outmatched U.S. 
tug-of-war teams.
 Shirayuki Commanding Officer Capt. 
Hiro Kitamikado, speaking prior to the 


Mental, physical mettle tested during Yokosuka MWR triathlon
Story and photo by MCSN Mike Mulcare, 
Navy Public Affairs Support Element Japan


 Members of the Commander Fleet Activities 
Yokosuka (CFAY) community tested their mental and 
physical mettle during a triathlon hosted 
by the Yokosuka Morale, Welfare and 
Recreation (MWR) Fitness team May 8.
 More than 25 participants tackled the 
daunting task of racing in the 70.3 mile 
triathlon, which kicked off at 7 a.m. at Green 
Bay Marina.
 The triathlon tested the strength and 
endurance of competitors with a 1.2-mile 
swim, 56-mile bicycle ride and 13.1-mile run.
 “We’re out here today to promote Navy 
fitness,” said Emily Smith, a triathlon 
volunteer and marathon runner. “This event 
creates a healthy environment and overall, 
it’s just fun to get out here with everyone 
and see how much you can push your 
limits.”
 Participants wearing wet suits and 
swimming caps prepped for the first leg 
of the race – a 1.2- mile open-water swim 
toward Sarushima or Monkey Island and 
back. For many participants, swimming 


through the chilly waters of Green Bay was the most 
challenging part of the race.
 “The swim is definitely going to be the hardest part 
for me,” said Senior Chief Legalman (SW/SCWS/AW) 
Catherine Sauter, of Portland, Ore., prior to the start. “I 


can swim. I just can’t swim that fast, so I don’t know 
how well I’ll do.”
 Approximately one hour into the race, the final wave 
of participants climbed out of the water to a transition 
area where they quickly took off wet suits and swim caps 


and geared up for the cycling portion of the 
race. After mounting their bikes, participants 
made their way to the gates of the base and 
headed toward the nearby Shonan Coast for 
an out and back 56-mile ride.
   Fire Controlman 1st Class (SW/AW) 
Broward Maryan, a USS George Washington 
(CVN 73) Sailor from Darien, Conn., said 
he felt confident about his cycling abilities 
thanks to logging two to three long distance 
rides a week leading up to the race.
   Maryan and other racers wrapped up 
their bike rides and rolled into the final leg 
of the race – a half-marathon run, which 
capped off a day of high-endurance tests 
and successes.
   “Fitness really is an all encompassing 
activity,” Matyan said. “Not only are you in 
better shape and fitness by being active, but 
you eat better, your morale is higher from 
feeling better and you can perform at your 
job at a higher capacity.”


A participant strokes through the CFAY Green Bay Marina during the 1.2 mile 
swim leg of the MWR hosted 70.3 mile triathlon May 8. The event also included 
a 56 mile bike ride and a 13.1 mile run. 


CFAY Commanding Officer Capt. Daniel Weed greets the hundreds of spectators 
who lined the street during the 71st annual Black Ship Festival Parade in Shimoda 
May 15. The festival commemorates the arrival of Commodore Matthew Perry and 
the establishment of the first U.S. consulate in Japan at the Gyokusen-Ji temple.


Senior Navy leaders pay respects at the 
Gyokusen-ji temple to fallen Sailors who 
died around the time Japan opened its 
doors to the West during the 71st annual 
Black Ship Festival in Shimoda May 14.


tug-of–war match, reminded everyone 
in attendance about the long and proud 
tradition the two navies share and how 
important it is they continue to grow and 
reinforce their friendship.
 “We once fought a terrible fight across 
the Pacific Ocean, but now it is one of the 
widest and deepest relations among many 
navies in the world,” said Kitamikado.


see Black Ship Festival, pg. 8
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Yokosuka Far East CPO Association 117 Hour Run – 
Come by the Main Gate taxi stand and watch your chiefs run 
117 consecutive hours from noon May 26 to 10 a.m. May 31, 
Memorial Day, to help raise donations for the Navy and Marine 
Corps Relief Society and to honor those who have made the 
ultimate sacrifice for their country. For more information or to 
make a donation, e-mail to Michael.Bauman@fe.navy.mil or 
call 243-7902. 


Road Construction – Contractors will replace the asphalt, 
gutter and curb along Independence Drive and San Diego Street 
from now through July 16. The parking lot south of the Officer’s 
Club will be closed from now through May 28 due to this road 
construction. Independence Drive will have one-lane alternating 
traffic from May 28 through June 8 and San Diego Street will 
have one-lane alternating traffic from June 14 through July 16. 
Please exercise caution during road construction in these areas:


Air Conditioning turn on Schedule – In support of Navy and 
national energy policies, Public Works Department will be turning 
on air conditioning in accordance with the following schedule:
	 	•	May	24-25: Living areas to include family housing, officer 
and enlisted bachelor quarters, and schools
	 	•	May	25-29: Common areas to include retail shops, clubs and 
gyms
	 	•	May	31-June	2: General office and administrative areas
	 	•	June	2-6: Industrial areas to include warehouses and shops, 
buildings or areas that have individual air conditioning controls 
should turn on their units in accordance with the above schedule. 
Set thermostats to 78 F or 25.5 C. 


Celebrate Military Appreciation Month, Mental Health 
Month with i-Salute – As you may know, May is Military 
Appreciation Month as well as Mental Health Month. Never 
before have these two themes been more appropriately celebrated 
together given the challenges faced by many members of today’s 
military and our veterans. Military Pathways, a Department of 
Defense funded initiative, is commemorating these observances 
in May by launching a web-based greeting called “i-Salute.” 
The site, www.i-Salute.org, allows friends and family to send 
an online greeting to active duty soldiers, veterans and military 
families in honor of their service and sacrifice, while providing 
access to a variety of online health services including anonymous 
mental health self-assessments. Visit the i-Salute Web site or go 
to www.militarymentalhealth.org for more information.


Yokosuka Base School 2011-12 Registration – The 
Yokosuka Base School re-registration for school year 2010-11 
was held earlier in April; however, registration for the coming 
school year is on-going. Many parents took the opportunity to 
complete registration requirements or to inform us that they 
were departing the Yokosuka community, but we still need to 
hear from our remaining families. As per system requirements, 
the electronic data base will dis-enroll any student who has 
not been re-registered for 2010-11, and all paper work must 
be completed and resubmitted by the sponsor. Parents who 
complete re-registration prior to that time simply have to update 
information currently on file. Please visit your child’s school’s 
registrar office Monday through Friday from 7:30 a.m. to 3 p.m., 
no later than May 28, to complete your child’s re-registration. If 
you are leaving the area, please stop in to complete a withdrawal 
form so that your child’s records can be prepared. Having all of 
our potential students registered will help us to better prepare 
for next year. 


COMPASS Yokosuka Spouse Mentoring Program – The 
next COMPASS Yokosuka Spouse Mentoring Program begins 
May 25 through 27 at the Community Readiness Center in room 
223 from 9 a.m. to 1 p.m. All spouses are welcomed. Lunch is 
provided and childcare will be reimbursed. Call Shelle Napier at 
264-7270 for more information, or log onto the Web site www.
gocompass.org to register for the class.


Sakura Heights Renovation Project – The first phase of 
a complete renovation of Sakura Tower has begun and will 
continue through July 1. The first phase consists of several actions 
including updating current resident’s housing files, conducting a 
town hall style Q&A meeting with tower residents, the stoppage 
of assignments to Sakura for incoming personnel, the moving 
out of residents who have reached their projection rotation dates 
and finally the relocation of the remaining residents. The actual 
work will start December 2011 and is scheduled to be completed 


Heads Up Yokosuka!
Community announcements/Action line


November 2012. The scope of work to be completed includes:
  • Replace kitchens including replacement of flooring, base and 
wall cabinets, countertops, sinks, dishwashers, range hoods, duct 
work and mechanical piping.
  • Replace bathrooms including replacement of tubs, showers, 
lavatories, medicine cabinets and associated piping.
  • Replace ceiling boards and doors and house interior painting.
  • Upgrading of electrical systems and provision of new lighting 
fixtures.
  • Window replacement to energy efficient type.
  • Replace centralized air conditioning with individual systems. 
  • Replace water, drainage and sanitary sewer lines.  
  • Replace elevators.
  • Replace fire sprinkler system heads.
  • Replace tower front entrance doors with automated doors.
  • Upgrade of lobby and common areas
The schedule for the project is as follows:
  • May: Send out questionnaire to residents about projected 
rotation dates, follow on orders to a Yokosuka command, tour 
extension, and et cetera.
  • June: Hold Q&A meeting with all residents. 
  • July: Start date for units going off-line. Stop housing 
assignments.
  • July 2010 to May 2011: Remove appliances from units. 
Relocate residents.
  • May 2011: Move-out date of the last tenant.
  • June 2011: Contract award (design build).
  • July 2011: Survey and design.
  • December 2011:  Start of construction. 
  • November 2012: Project completion.
 Every effort will be made to relocate existing residents to a 
similar unit in their category on Yokosuka Base. Residents 
wishing to relocate to Ikego or Negishi Housing Detachments, 
or off-base will be accommodated. Since the move is for the 
convenience of the government, it will be a government funded 
move. Contact the Yokosuka Housing Office at 243-9037/4663 
for more information.


DBIDS Registration – Don’t forget to register in the Defense 
Biometric Identification Data System (DBIDS)!  Due to the 
updated Non-combatant Evacuation Operation (NEO) plan and 
increase in force protection and random anti-terrorism measures, 
all military, civilian employees, Navy contractors and their 
family members including children 10 years of age and older, 
Master Labor Contract (MLC) employees and local contractors 
onboard Yokosuka Base or assigned to afloat units are required 
to register in DBIDS.  Personnel who are currently registered in 
DBIDS but have changes to their profile must come in and update 
their information.  The DBIDS registration office is located at 
the main gate inside building 1495.  Customer service hours are 
Monday through Friday from 7 a.m. to 4 p.m. 
横須賀基地に関係する軍人、軍属、契約従業員及び10歳以上の
ご家族、MLC従業員、契約業者の方は全て指紋認識データシス
テム（DBIDS）に登録する必要があります。既に登録された方
で、データに変更がある方は、1495ビルのDBIDS登録事務所
でデータの更新を行って下さい。受付は月～金曜の午前7時か
ら午後4時まで。 


Q: My inquiry is regarding on base parking and the number of 
registered vehicles allowed. My understanding was that there is a 
limit of two vehicles per household or one per licensed driver. Has 
the base policy changed? I live on the Ikego Housing Detachment 
next to the Ikego Elementary school and there is not enough 
parking. Since the beginning of this year, one of my neighbors 
is driving and parking three cars. Please advise on the current 
policy regarding the number of registered vehicles allowed to a 
household and the number of cars allowed to be parked.


A: In accordance with Commander Fleet Activities Yokosuka 
(CFAY) Instruction CFAYINST 5800.2F, personnel attached to 
CFAY or tenant commands are allowed one vehicle for E-4 and 
below or up to a maximum of two for E-5 or civilian equivalent 
and above if they fall into the categories listed in the instruction. 
CFAY shall authorize a third vehicle in a case-by-case basis for 
extreme circumstances. In this particular case, your neighbor 
is occupying three vehicles, however this member has received 
and occupies a special power of attorney approved by CFAY 
to assist a transferred service member in selling the vehicle. 
Assigned parking for individual residences are assigned by the 
Housing Office and would only become a Security matter in the 
event assigned parking is impacted. Contact the CFAY Security 
Vehicle Registration Office at 243-9052 for more information.
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The Chief asks:
	 “Did	you	know	May	is	Asian	Pacific	Heritage	Month?	Asian	and	Pacific	
Islander	American	officers	made	great	 strides	 in	 the	U.S.	Navy	 and	Marine	
Corps,	as	more	attained	flag	rank.	Ming	Chang,	who	was	born	 in	Shanghai,	
China,	was	promoted	to	the	rank	of	rear	admiral	in	1980	and	is	believed	to	be	
the	first	naturalized	Asian	American	to	achieve	flag	rank.	For	his	last	tour	in	
1990,	Chang	served	as	inspector	general	of	the	U.S.	Navy.	


	 “Another	successful	Asian	and	Pacific	Islander	American	is	U.S.	Navy	Capt.	
Tem	Bugarin,	who	became	the	first	Filipino	to	assume	command	of	a	surface	ship,	
USS Sagina	(LST	1188)	in	August	1989.	During	this	period,	Vice	Adm.	Robert	
K.	U.	Kihune	was	promoted	and	became	the	first	Hawaiian	to	achieve	that	rank.


	 “Bugarin	 also	 served	 as	 commodore	 for	Afloat	Training	Group	Western	
Pacific	in	Yokosuka,	Japan,	from	Sept.	1991	to	Feb.	1994.


	 “If	 you	 didn’t	 know,	 now	 you	 know.”	 –	MCC(SW/AW)	Eric	Hannah,	
CFAY	Public	Affairs


More than half of junior Sailors have retirement savings accounts
By Bruce Moody, 
CNIC Fleet and Family Support Program


	 More	than	half	of	the	Navy’s	junior	enlisted	Sailors	
have	 retirement	 savings	 accounts	 through	 the	Thrift	
Savings	Plan	(TSP).
	 A	report	released	by	the	Secretary	of	Defense	Office	
of	Personal	Finance,	shows	62.7	percent	of	the	Navy’s	
active-duty	E4	Sailors	as	having	TSP	accounts.


	 As	 Sailors	 rise	 in	 pay	 grade,	 so	 do	 the	 numbers	
contributing	to	their	retirement	funds:	while	39.5	percent	
of	E-1	Sailors	have	set	up	a	TSP	account,	the	percentage	
increases	to	50.4	percent	for	E-2	and	to	56.4	percent	for	
E-3	Sailors.
	 The	 manager	 for	 the	 Navy	 Personal	 Financial	
Management	 program	 is	 located	 at	 the	 headquarters	
of	 Commander	Navy	 Installations	 Command.	Arnie	
Norem,	the	program	manager,	attributes	the	numbers	to	a	
training	curriculum	which	has	been	developed	with	Navy	
Education	and	Training	Center	and	Center	for	Personal	
and	Professional	Development.
	 Training	begins	at	boot	camp,	Sailors	graduate	from	
Recruit	Training	Command	 and	 immediately	 get	 two	
days	of	training	in	personal	financial	management.
	 “Sailors	are	shown	how	to	create	a	spending	plan,”	
Norem	said.	“We	go	over	everything	from	car	buying	
and	 credit	 management	 to	 financial	 planning	 for	
deployments.”
	 The	training	continues	throughout	a	Sailor’s	career.	
It’s	presented	at	least	annually	during	all-hands	general	
military	training	and	each	time	a	Sailor	is	promoted.
	 A	 Sailor	 going	 through	 petty	 officer	 indoc	will	
get	 training	 on	 consumer	 awareness,	 savings	 and	
investments.	At	 the	 senior	 ranks,	 training	 focuses	 on	
topics	like	retirement	planning.


	 In	addition	to	training,	commanding	officers	appoint	
Sailors	as	command	financial	specialists.	These	Sailors	
are	generally	first	class	petty	officers	and	go	through	a	
weeklong	course	which	prepares	 them	 to	educate	 and	
counsel	personnel	on	financial	management	issues.
	 “It’s	a	powerful	program,”	Norem	said.	“It	prepares	
shipmates	to	help	shipmates	and	their	families.”
	 Fleet	 and	 Family	 Support	 Centers	 (FFSC)	 also	
provides	 classes	on	 a	variety	of	 issues	 and	 individual	
counseling	on	financial	management.
	 “One-on-one	 sessions	 at	 the	 FFSCs	 are	 available	
for	Sailors	and	family	members	and	 it’s	 free,”	Norem	
said.	“That	same	kind	of	service	off	base	can	be	very	
expensive.”
	 The	 TSP	 is	 a	 retirement	 benefit	 that	 is	 offered	
to	 employees	 of	 the	U.S.	Government.	 It	 is	 similar	
to	 “401(k)”	 plans	 available	 to	many	 private	 sector	
employees.
	 The	TSP	provides	the	ability	to	participate	in	a	long-
term	savings	and	investment	plan.	Participating	in	the	
TSP	can	significantly	increase	retirement	income,	though	
financial	planners	say	getting	started	early	in	life	is	key.	
Contributing	early	gives	money	more	time	to	increase	
in	value	through	the	compounding	of	earnings.
	 More	information	about	the	TSP	is	found	at	http://
www.tsp.gov.	


More than half of junior enlisted Sailors have retirement 
savings accounts through TSP, according to a report 
released by the Office of Personal Finance.


U.S. Navy file photo


Blue Ridge spreads goodwill during visit to Vladivostok, Russia
By MC3 Melvin F. Orr III, USS Blue Ridge Public Affairs


 USS Blue Ridge	(LCC	19)	and	embarked	7th	Fleet	staff	Sailors	arrived	in	Vladivostok,	
Russia	May	7	for	the	first	visit	to	the	city	by	the	flagship	since	2006.
 Blue Ridge	and	embarked	7th	Fleet	staff	Sailors	and	Marines	of	Fleet	Antiterrorism	
Security	Team	Company	Pacific	participated	in	a	parade	in	the	city	center	celebrating	
Victory	Day,	a	national	holiday	celebrating	Russia’s	victory	in	Europe	in	World	War	II.	
Cities	across	the	country	held	parades	simultaneously	in	celebration	of	the	holiday.
	 Sailors	visited	the	Veterans’	Center	as	part	of	a	community	outreach	project	where	
the	7th	Fleet	band	performed	for	more	than	200	veterans	and	university	students.
	 “I’m	 stoked	 about	 visiting	Russia,”	 said	Musician	 2nd	Class	David	Drescher,	 a	
member	of	the	7th	Fleet	band.	“This	is	a	great	opportunity	to	see	Russia,	considering	
I	probably	wouldn’t	visit	on	my	own	time.	The	band	hasn’t	visited	Vladivostok	since	
2006	but	I’ve	heard	stories	that	the	audiences	are	fun	and	engaging.”
 Blue Ridge	Sailors	and	embarked	7th	Fleet	Sailors	competed	with	sailors	from	the	
Russian	Pacific	Fleet	in	volleyball,	basketball	and	soccer	at	the	Makarov	Pacific	Fleet	
Naval	Institute	Russia	Federation.	Blue Ridge	also	hosted	a	chess	competition	between	
Sailors	and	visiting	Russian	children.
	 Culinary	Specialists	2nd	Class	Kevin	Massey	and	Edgar	Tandoy	participated	in	a	
cooking	competition	at	Fabrika,	a	Vladivostok	restaurant,	during	the	visit.	Massey	and	
Tandoy	paired	up	with	Russian	chefs	and	competed	against	each	other.	The	two	Sailors	
competed	in	a	shipwide	contest	with	dozens	of	challengers	and	later	in	front	of	a	12-judge	
panel	representing	different	parts	of	the	ship	to	earn	the	opportunity	to	compete	further.
	 “Russia	 offers	 our	 ship	 and	 crew	 a	 unique	 and	 important	 opportunity	 to	 build	
relationships	and	share	cultural	exchanges	in	a	place	rarely	seen	by	service	members,”	
said Blue Ridge	commanding	officer	Capt.	Rudy	Lupton.	“The	crew	will	be	out	in	the	
local	community,	side	by	side	with	our	Russian	counterparts,	reinforcing	the	professional	
reputation	our	service	has	around	the	world.”
 Blue Ridge	and	embarked	7th	Fleet	staff	Sailors	also	visited	Regional	Children’s	
Cancer	Ward,	Mayak	Children’s	Rehabilitation	Center,	and	Parus	Nadezhdy	Children’s	
Rehabilitation	Center	as	part	of	community	outreach	projects	to	donate	school	supplies	
and	sports	equipment	as	well	as	play	games	and	sports	with	the	children.	Children	from	
the	Mayak	and	Parus	Nadezhdy	centers	visited	Blue Ridge	for	tours.
 Blue Ridge	departed	its	forward-deployed	home	of	Yokosuka,	Japan	March	2,	for	a	


spring	deployment	to	further	positive	relations	with	regional	partners.	The	ship	made	
port	visits	to	Busan,	Republic	of	Korea;	Hong	Kong;	Kota	Kinabalu,	Malaysia;	Jakarta,	
Indonesia;	Pattaya,	Thailand;	and	Fukuoka,	Japan,	before	returning	to	Yokosuka	May	
14.	The	19,000	 ton	 ship	 can	 carry	more	 than	1,300	 crew	members	 and	 serves	 as	 a	
command	and	control	ship	for	7th	Fleet	operations.	Blue Ridge	serves	under	Commander,	
Expeditionary	 Strike	Group	 7/Task	 Force	 76,	 the	Navy’s	 only	 forward-deployed	
amphibious	force.	


USS Blue Ridge (LCC 19) Commanding Officer Capt. Rudy Lupton disembarks the 
ship as it arrives in Vladivostok, Russia May 7. Blue Ridge Sailors engaged in a 
number of community outreach events in Vladivostok and marched with members 
of the Russian military during a parade commemorating the 65th anniversary of 
Victory Day, a national holiday in Russia.


U.S. Navy photo by MC3 Daniel Viramontes
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日本人従業員空席情報
職種名	 等級	 広報番号	 	 募集範囲		 締め切り


事務系（MLC)


技師職（電気）	 	7	 FEC-CI-008-10(R)	 	 I,	II,	III,	IV	 	 June	10
技師職（電気）	 	7	 FEC-CI-008-10(R)	 	 I,	II,	III,	IV	 	 June	10
技師職（船舶技師）	 	7	 SRFJRMC-024-10(R5)	 	 I,	II,	III,	IV	 	 July	15
エンジニアリング専門職（海事）	 	6	 SRFJRMC-089-10(A)	 	 I,	II,	III,	IV	 	 June	24
エンジニアリング専門職（船舶技師）6	 SRFJRMC-094-10	 	 I,	II,	III,	IV	 	 July	1
エンジニアリング専門職（一般）	 	5	 SRFJRMC-182-09(R3)	 	 I,	II,	III,	IV	 	 June	1
産業専門職	 	7	 SRFJRMC-070-10(R)	 	 I,	II,	III,	IV	 	 May	27
通訳–翻訳職	 	5	 SRFJRMC-062-10(R2)	 	 I,	II,	III,	IV	 	 June	1
生産管理技師	 10	 SRFJRMC-083-10(R)	 	 I,	II,	III,	IV	 	 July	13
安全専門職	 	 	5	 SRFJRMC-069-10(R)	 	 I,	II,	III,	IV	 	 June	17
貯蔵品管理事務職	 	 	4	 FISC-15-10	 	 I,	II,	III,	IV	 	 June	2
貯蔵品管理事務職	 	 	4	 FISC-17-10	 	 I,	II,	III,	IV	 	 June	2
保管専門職	 	 	6	 FISC-16-10	 	 I,	II,	III,	IV	 	 June	2


技能系（MLC）


第27期技能訓練生	 	3	 SRFJRMC-090-10	 	 I,	II,	III,	IV	 	 Aug.	5
船舶電気工	 	7	 SRFJRMC-061-10(R)	 	 I,	II,	III,	IV	 	 June	17
船舶内燃機関機械工	 	7	 SRFJRMC-050-10(A)	 	 I,	II,	III,	IV	 	 July	1


限定期間従業員（MLC）
オフィスオートメーションクラーク	 	3	 FEC-OP3B-003-10	 	 I,	II,	III,	IV	 	 May	26


時給制従業員
ベーカー	 4	 NEX-HPT-153-10(R)	 	 I,	II,	IV	 	 	 	 June	1
体育用具修理工	 4	 NEX-HPT-32-10	 	 I,	II,	IV	 	 	 	 June	7
ベーカー	 4	 NEX-HPT-153-10(R)	 	 I,	II,	IV	 	 	 	 June	1
児童育成プログラム見習い/補助職	 2/3	 MWR-HPT-33-10	 	 I,	II,	IV	 	 	 	 June	7
カウンターアテンダント	 3	 NEX-HPT-CAY-B03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
カウンターアテンダント	 3	 NEX-HPT-CAY-C03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
カウンターアテンダント	 3	 NEX-HPT-CAY-D03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
カスタマーサービスクラーク	 3	 NEX-HPT-616-10	 	 I,	II,	IV	 	 	 	 June	2
カウンターアテンダント・フォアマンB	4	 NEX-HPT-224-10	 	 I,	II,	IV	 	 	 	 June	1
救命職	 3	 MWR-HPT-17-10(R3)	 	 I,	II,	IV	 	 	 	 June	10
セールスチェッカー	 3	 MWR-HPT-16-10(R2)	 	 I,	II,	IV	 	 	 	 July	20
セールスチェッカー	 3	 NEX-HPT-SCY-A04-10	 	 I,	II,	IV	 	 	 	 Aug.	2
セールスチェッカー	 3	 NEX-HPT-SCY-B04-10	 	 I,	II,	IV	 	 	 	 Aug.	2
セールスクラーク	 3	 NEX-HPT-622-10	 	 I,	II,	IV	 	 	 	 June	28
ストックハンドラー	 3	 NEX-HPT-133-10(R)	 	 I,	II,	IV	 	 	 	 May	27
車両運転手	 5	 NEX-HPT-615-10	 	 I,	II,	IV	 	 	 	 June	1


応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IVは
外部応募者を対象としています。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄
が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)から、HRO
日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲覧、空席応募用
紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時まで出来ます。御用
の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分に、空席応募用紙提出
箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務
管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。


横須賀市内イベント情報
春のローズフェスタ


110種類2000株のバラが咲き誇るヴェルニー公園で春のローズフェスタが開催さ
れます。公園ガイドやフリーマーケットなどものイベントも。春風吹く暖かな日はバ
ラに包まれて過ごしてみませんか？ 


開催日時： 5月22日（土）・23日（日） 10:00～15:00
会場： ヴェルニー公園 
アクセス： JR横須賀駅からすぐ、京急線汐入駅から徒歩5分


開催期間中は花市場、飲み物販売、グッズ販売、公園ガイド（無料）が行われます。


22日:  10:15～ バラの音楽祭
23日:  リサイクルフリーマーケット


※22日が雨天の場合は23日に「バラの音楽祭」以外の二日間分のプログラムを開
催します。


第1教育団創立51周年記念行事
～陸上自衛隊武山駐屯地開放～


普段入ることのできない駐屯地での行事をぜひご覧ください。記念式典では観閲
行進、模擬戦闘訓練などの訓練展示、装備品展示、戦車などの体験試乗のほか、音
楽隊による野外コンサート、模擬売店なども行う予定です。


 開催日時： 5月30日（日）9:00～15:00
 会場：陸上自衛隊武山駐屯地
 アクセス：横須賀中央駅から「市民病院」、「大楠芦名口」行きバス太田和バス停下
車 
三浦海岸駅から「市民病院」行きバス太田和バス停下車 
※駐屯地への入場は北門（林バス停側）のみとなります
※駐車場はありませんので、お越しの際は公共交通機関をご利用ください。 
 問い合わせ先：第1教育団総務課広報　TEL:046-856-1291（内417） 
※荒天、その他の事情により行事の一部を中止する場合があります。
※ペットを連れてのご入場はご遠慮ください


ＹＹ（わいわい）のりものフェスタ
～横須賀に電車・艦船・バスが大集合！～


昨年、大好評を博した「ＹＹスカ線フェスタ」がパワーアップして登場。今年は鉄道
のみならず、さまざまな「のりもの」をテーマにイベントを開催します。


開催日時： 6月12日（土）・13日（日）10：00～16：00 (※雨天決行、荒天中止)
開催場所： JR横須賀駅・ヴェルニー公園ほか


鉄道車両展示
  時間： 12：00～14：30（最終入場14：00）
  場所： JR横須賀駅ホーム
  ＪＲ東日本２５３系「成田エクスプレス」 １２日（土）
  伊豆急行「リゾート２１・黒船電車」（下田龍馬伝コーナー設置）１３日（日）


※見学には有効な乗車券類または入場券が必要です。


工事用車両展示
  時間： 10：00～16：00 （13日は15：00で終了）
  場所： JR横須賀保守基地（JR横須賀駅から徒歩約2分）


展示車両:   マルチプルタイタンパー、バラストレギュレーター、レールスター
    軌陸車(きりくしゃ)


海上自衛隊横須賀地方総監部  艦艇一般公開
  時間： 10：00～15：00 （最終受付14：30まで）
  場所： 海上自衛隊横須賀地方総監部


 * 入門に際し、手荷物検査等が実施されます。
* 駐車場は自転車を含めてありませんので、公共交通機関をご利用下さい。
* ペット同伴での入門はお断りいたします。
* 基地内へのお酒の持ち込みは禁止しております。
* 公開中は必ず係員の指示に従ってください。


自動車ゾーン
  時間： 10：00～16：00
  場所： ヴェルニー公園


  京急バス・消防車・救急車・警察車両・日産自動車の展示や乗車体験、お子さま
向け制服（防火衣）写真撮影会など


* このほかに、ステージイベント・記念弁当や記念グッズの販売・横須賀のグルメが
大集合し、イベントを盛り上げます。
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MiMe festival motivates, entertains, educates school students
Story and photo by Dan Bowen, CFAY Public Affairs


 The Sullivans School hosted their 8th annual Multiple Intelligences and Me (MiMe) 
festival May 7. The festival, which is based on Dr. Howard Gardener’s theory of multiple 
intelligences, showcased 45 cultural, artistic, scientific and kinesthetic activities at various 
locations around the base to highlight and reinforce lessons learned during the year and 
inspire students by exposing them to new and interesting activities.


 More than 150 guests came to the base to share their unique talents with the children 
in events such as poetry, taiko drumming, salsa dancing, flower arranging, speed stacking, 
martial arts demonstrations and much more.
 “It went very well,” said Sullivans School 5th-grade teacher Jeff Sparling, who 
coordinated the event with 4th-grade teacher Steve Parker and music teacher Tamara 
Choate. “The kids got an entire day of incredible events, incredible expertise in the 
different intelligences; so, they had hands-on experiences with things they wouldn’t 
typically have the opportunity to do.”
 According to Gardener’s theory, the traditional notion of intelligence, based on IQ 
testing, fails to recognize and develop the full potential of students, both as kids and 
adults. The theory suggests that there are eight different intelligences that should be 
taken into account when teaching and learning. The proposed intelligences are: linguistic 
intelligence (word smart), logical-mathematical intelligence (number, reasoning smart), 
spatial intelligence (picture smart), bodily-kinesthetic intelligence (body smart), musical 
intelligence (music smart), interpersonal intelligence (people smart), intrapersonal 
intelligence (self smart) and naturalist intelligence (nature smart).
 “Gardener’s theory says there are eight different ways for kids to be smart in our 
world,” said Parker. “We use [the different intelligences] when we teach. If a child is 
musically talented and we are teaching them about the three branches of the government, 
then we make up a little song. The kid learns the song and that’s how the student can 
use [one of] his intelligences.”
 The MiMe festival not only helped motivate, entertain and educate the students, it 
also helped forge closer bonds between the base and the local Yokosuka community.
 “The community gets as much out of it as the kids,” said Sparling. “The community 
gets the opportunity to come to our school as a guest and share with our students and I 
think they each get so much out of and that’s why the program is successful.”
 The success of the festival has helped it grow in scope each of its eight years of existence 
and 2011 will be no different. Parker and Sparling are slated to coordinate MiMe next year 
as well and welcome the support of community members who can help out, whether it’s 
by greeting and escorting visitors or sharing their skills in front of the kids.
 “There are many different ways for parents to volunteer,” said Parker. “They are all 
encouraged by classroom teachers to come and just walk around with the class to help 
get the kids from place to place. It’s a great day for the parents too.”


Mundo Nova puppeteer Gen Kimura, performs a musical puppet show for The 
Sullivans Elementary School students at Nanaban Tower during the MiMe festival 
May 7. The festival showcased 45 cultural, artistic and scientific activities at various 
locations around the base to highlight and reinforce lessons learned during the 
year and inspire students by exposing them to new and interesting activities.


Wet battle training provides students with realistic environment
Story and photo by MCSN Mike Mulcare, 
Navy Public Affairs Support Element Japan


 May 6 was like most days at Yokosuka’s Center for 
Naval Engineering Fire Fighting and Damage Control 
Learning Site (CNE), as excited shouts echoed 
off the cramped training chamber’s metal 
bulkheads and frigid water flooded into the 
space, pounding and soaking Sailors as they 
stood by to react and put training to the test.
 The CNE Learning Site plays out similar 
scenes multiple times a week, teaching Sailors 
of the forward-deployed naval forces essential 
shipboard damage control and firefighting 
techniques.
 “Today we did wet battle training, teaching 
16 students topics like pipe patching, I, K, and 
H-type shoring while we flooded the chamber 
up to the shortest person’s chin,” said Aviation 
Boatswain’s Mate (Handling) 1st Class (AW/
SW) John Cacal, a CNE Learning Site instructor 
and native of Kauai, Hawaii.
 Before their immersion into the training 
chamber, students broke up into groups and 
received hands-on instruction on how to operate 
a peri-jet eductor, which would aid them in their 
mission of dewatering a flooded space.
 Cacal said most of the Sailors attending 
training haven’t operated an eductor or worked 
in a realistic damage control environment before. 
As with any damage control scenario, experience 


or not, it is essential for someone to step up, assume a 
leadership position and bring the team together.
 After students operated the eductor, they learned the 
finer points of pipe patching. Using banding patches, 
Sailors used a rubber gasket to seal a cracked pipe, a 


strong back to brace the gasket and metal bands to hold 
everything in place. The effectiveness of their work was 
tested by charging the pipe with water.
 The pinnacle of the training scenario was when 
students put shoring and patching techniques to the test 


in and immersion chamber, while two large 
ruptures hooked up to a water supply flooded 
the space.
     “Most of the Sailors who have come through 
here haven’t experienced anything like this 
before,” said Cacal. “When the water starts 
gushing out of the bulkheads and pipes their 
eyes light up and they go, ‘Wow! This is the real 
thing!’ and they really appreciate it.”
   Following immersion in the chamber, the 
students changed and went back to the classroom 
to provide feedback to the instructors.
    “I really enjoyed the training. I treated this 
situation like it was real and I did my best. If 
it ever happens in the future, I’ll be ready and 
won’t be nervous,” said Electrician’s Mate 
Seaman Robert Biol, from the guided-missile 
destroyer USS Fitzgerald (DDG 62).
    While nervousness isn’t discouraged, knowing 
how to react and put this type of training 
into motion in a damage control scenario is 
encouraged and expected of fleet Sailors.
      “Look at the USS Cole; anything can happen 
to a ship. They had a 40-foot gap in the side of 
their ship and everyone pulled together to save 
the ship,” said Cacal.


Sailors from USS Fitzgerald (DDG 62) test the integrity of their pipe 
patching work at the Naval Engineering Fire Fighting and Damage 
Control Learning Site May 6. The facility offers students hands on 
experience in damage control scenarios to better prepare them for 
potential mishaps and casualty situations at sea.


Black Ship Festival, cont. from pg. 1
 “This year we commemorate the 50th anniversary of 
the Japan – U.S. Security Treaty, which contributed to the 
development of Japan as well as the peace and stability 
of the Asia Pacific region. It is very important to maintain 
the bond between the JMSDF and U.S. Navy, the core of 
the Japan – U.S. alliance,” Kitamikado added.
 The four-day festival furthered the friendship between 
the two nations by giving Sailors the chance to interact 
with and gain a better understanding of Japanese nationals 
who don’t ordinarily have the opportunity to meet 
Americans face-to-face.
 “It was an outstanding experience; I’m glad we had 
a chance to come out here and hang out a little bit and 
walk around mingle with the local nationals here. It 
means a lot,” said Information Technician 1st Class (SW) 


Lucas Lewis. “For a lot of the people who live outside of 
Yokosuka, they don’t get a chance to interact with Sailors 
very often, so this gives us an opportunity for them to meet 
us and let them know that we are here and that we are on 
the same team.”
 According to Gunners Mate 1st Class (SW) John 
Hamrick, the festival was especially beneficial to Sailors 
new to Japan or the Navy.
 “It helps the junior Sailors get a much more thorough 
understanding of the diversities of culture and it helps 
them do away with the myths that they hear about,” 
said Hamrick. “They can see for themselves that it’s an 
exceptionally beautiful culture. They’re very hospitable 
and that they are nice people. This isn’t just a show and 
this visit gives them an opportunity to see it first hand and 
enjoy it.”


USS Curtis Wilbur (DDG 54) Sailors take part in 
a tug-of-war competition against JDS Shirayuki 
(DD 123) crew members in Shimoda May 16.
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Japanese medical interns break new ground with team training
By Ben Avey, USNH Yokosuka Public Affairs


 Japanese medical interns, who are learning the United 
States approach to medical care during a one year internship 
at U.S. Naval Hospital (USNH) Yokosuka, broke new 
ground as the first intern class to learn Team Strategies and 
Tools to Enhance Performance and Patient 
Safety (TeamSTEPPS) teamwork system 
April 9.
 TeamSTEPPS was designed by the U.S. 
Department of Defense in collaboration with 
the U.S. Department of Health and Human 
Services to improve the quality, safety 
and efficiency of health care. It has been 
utilized by the U.S. Navy for several years to 
standardize the methods by which personnel 
interact and communicate with each other 
regarding patient care.
 According to Japan National Institute 
of Public Health representative and 
TeamSTEPPS Master Instructor Dr. 
Kenichiro Taneda, the relatively new system 
has gained international notoriety and is 
slowly being implemented by the medical 
community of his country.
 “I think patient safety is an international 
issue,” said Taneda. “Most medical accidents 
are due to problems with team issues. That 
fact makes [Japanese medical personnel] very 
interested in team training.”
 TeamSTEPPS training has been fully 
integrated into daily operations at USNH 
Yokosuka and is required training for 
all incoming personnel, according to USNH Yokosuka 
Commanding Officer Capt. Kevin Moore.
 “We have found that the team medicine concept has 
improved the level of care we provide our patients,” said 
Moore. “Whether they are working directly with patients 


or supporting those who do, TeamSTEPPS has improved 
our methods of communication and the way in which our 
team works together.”
 USNH Yokosuka invited Taneda to teach the 
TeamSTEPPS course for the interns to better implement a 
program initially designed for an American audience.


 “The idea was [for the interns] to learn from someone 
who understands Japanese culture and the TeamSTEPPS 
communication methods and to marry them together,” said 
USNH Yokosuka medical provider and Japanese Internship 
Program Coordinator Lt. Cmdr. Sean Skelton. “This will 


help our Japanese medical professionals communicate 
better with each other and the rest of the medical team.”
 The interns are among the first Japanese providers to 
learn the TeamSTEPPS system. Taneda is hopeful that the 
interns will become master instructors like him and help 
spread the program across the country for the sake of both 


Japanese and American patients.
 “Sometimes [American] military 
hospitals in Japan send patients to Japanese 
hospitals, so [better] collaboration can 
facilitate safer and higher quality of care for 
patients,” said Taneda.
 Future intern classes will learn 
TeamSTEPPS as a part of their initial 
indoctrination training when they come on 
board each year.
 “They already understand the Japanese 
way of thinking, so if they can understand 
our way of thinking better, then we think 
they can act better in their capacity,” said 
Skelton.
 The USNH Yokosuka internship 
program was founded in 1952 and has 
become a highly respected program for 
medical providers in Japan. Each year, six 
Japanese providers are selected to learn 
outpatient and inpatient medicine and assist 
as medical liaisons with host nation medical 
facilities. Interns complete rotations in 
internal medicine, pediatrics, family 
medicine, general surgery, and obstetrics 
and gynecology as well as a number of 
elective specialties.


 USNH Yokosuka is the largest U.S. military treatment 
facility on mainland Japan and serves approximately 33,000 
beneficiaries. A 47-bed core hospital in Yokosuka on the 
banks of Tokyo Bay is complimented by eight branch health 
clinics in Japan, Korea and Diego Garcia.


USNH Yokosuka Japanese interns study a Japanese language presentation with 
TeamSTEPPS instructor Dr. Kenichiro Taneda April 9. The interns are among the first 
Japanese medical providers to learn TeamSTEPPS teamwork and communication 
system that has been developed and utilized by American medical community to 
improve the quality, safety and efficiency of health care for patients.


Photo by Richard McManus


New Navy program help Sailors, family members get “ship shape”
By Ronald Bolton, USNH Yokosuka


 Many of us really do need to lose a few pounds, boost our fitness level and put a 
serious bridle on our eating habits. However, doing that is not as easy as it might seem 
as we have seen with increasing rates of obesity and associated medical problems 
throughout the United States. To combat those trends the Navy has established a new 
program called Ship Shape.
 Ship Shape is a weight management program approved by the Bureau of Medicine and 
Surgery. This eight-week program is designed specifically to help active duty personnel 
meet the Navy body composition standards. On board Commander Fleet Activities 
Yokosuka, the program is available to anyone who is eligible to receive services at U.S. 
Naval Hospital (USNH) Yokosuka. Priority access will be given to active duty Sailors who 
exceed or are in danger of exceeding the Navy body composition assessment standard. 
The program is provided through USNH Yokosuka Health Promotions Department 


located on the third floor of the James D. Kelly Fleet Recreation Center.
 During each of the eight weekly sessions, participants will be instructed on a variety 
of topics such as weight management, healthy nutrition, physical activity and psychology 
of weight loss. Each session builds upon the lessons learned in previous meetings. The 
goal of Ship Shape is to provide the tools necessary for individuals to make long-term, 
healthy lifestyle changes which will enable them to better manage their weight.
 Although Ship Shape is not mandatory, voluntary participation can serve to augment 
a command’s fitness enhancement program. All command fitness leaders are encouraged 
to refer personnel with weight management issues to this comprehensive, science-based 
weight management program.
 Active duty personnel interested in participating in Ship Shape will need a 
recommendation and referral from their command fitness leader. For all others who 
would like to participate in Ship Shape, simply contact the USNH Yokosuka Health 
Promotions Department at 243-9776 to make arrangements or for more information.


Missing PRIMS data can slow your promotion
By MCC(SW) Maria Yager, 
Navy Personnel Command Public Affairs


 Navy officials want to remind Sailors to include a review of 
their Physical Fitness Assessment (PFA) data in their selection 
board preparations.
 “When the promotion list comes out, we scrub those names 
against PRIMS (Physical Readiness Information Management 
System). The vast majority of candidates have no problems,” 
said Capt. Leo Falardeau, assistant commander, Navy Personnel 
Command (NPC) for career progression, referring to the Navy 
policy that requires Sailors to meet physical readiness standards 
in order to be promoted.
 “As long as members have taken their PRT (Physical 
Readiness Test) and passed it then the promotion process can 
continue,” said Falardeau. “If it is anything other than that, PRIMS 
is blank, the member is over body fat or failed the PRT, then we 
have a discrepancy.”
 Last year, the Chief of Naval Personnel announced in 
NAVADMIN 073/09 that PRIMS data would be reviewed as 
part of the promotion and advancement process beginning with 
fiscal year 2010 boards. Falardeau’s team reviews post-selection 
board results against the PRIMS database for all officers slated 
for promotion. As a result, a small number of promotions have 
been delayed in cases where a discrepancy has been found.
 “In most cases, their PRIMS data is blank and just needs to 
be updated. The discrepancy can be resolved fairly quickly,” said 


Falardeau. “In other cases the member must pass the PFA or if the 
error is in the fitness report, the fitness report must be corrected 
before the Sailor may be promoted. In cases where the data cannot 
be immediately fixed the promotion is delayed.”
 “We send a formal letter informing the member that they are 
delayed,” said Falardeau. “And the small numbers that have been 
withheld have been trending downward, which we attribute to the 
word getting out.”
 To date, this process has only applied to officers, but the fiscal 
year 2011 E8-E9 Selection Boards for Navy Reserve personnel, 
which convened March 1, was the first enlisted selection boards 
to undergo the same PRIMS review.
 While command fitness leaders (CFL) are responsible for 
inputting PRIMS data after each cycle, Sailors are ultimately 
responsible for reviewing the information.
 “It is very important that Sailors review their PRIMS account for 
accuracy,” said Physical Readiness Program Director Bill Moore.
 If a Sailor finds an error in PRIMS, the first step should be to 
contact their CFL. The command that input the data is responsible 
for correcting the record.
 “The first course of recommended action is for that command 
to send the PRIMS program manager a correction request along 
with supporting documentation. If the command can’t assist with 
the records correction, then the member can always submit to the 
Board for Corrections of Naval Records,” said Moore.
 Sailors can review their PRIMS data through BUPERS Online 
at https://www.bol.navy.mil.
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Contract requisition cut-off dates


Estimated Amount    Type of Action         Due Date
$25,000 or less      Purchase/Delivery Order   Aug. 23
$25,001 - $100,000    Purchase/Delivery Order   Aug. 9
up to $100,000       Annual Rental and      Aug. 9
               Maintenance (ARM)
any dollar amount     Exercise of Option      June 28
over $100,000       Delivery Order         June 14
over $100,000       Annual Rental and      June 1
               Maintenance (ARM)
$100,001 - $1  million   New Contract         June 1


 Due dates for expiring funds requisitions are fast approaching. 
Please keep the following dates in mind when submitting 
purchase requests for contractual action. Customers are 
encouraged to communicate with U.S. Fleet and Industrial 
Supply Center (FISC) Yokosuka personnel as early as possible 
in the acquisition process. This will ensure adequate lead 
time for market research to locate commercially available 
items and services, prepare documentation, evaluate offers 
and ensure timely delivery of products and services.


For more information regarding ashore requirements, contact 
Yoshihisa Mimaki at 243-8404 or Haruto Suzuki at 243-7622. 
For afloat requirement inquiries contact Jon Wester at 243-
8395 or Hiroyuki Ishihara at 243-7861


Story and photo by Kazuyuki Takagi, CFAY Public Affairs 


 Recently, two U.S. Fleet and Industrial Supply Center (FISC) Yokosuka Fuel 
Department personnel were recognized by Navy and Marine Corps American 
Petroleum Institute (API) for outstanding personal contributions to the fuels mission 
during calendar year 2009.
 Chief Engineman (SW) Brian S. 
Metzger was named runner-up for 2009 
API Fuels Chief Petty Officer of the 
Year, and Aviation Boatswain’s Mate, 
Fuels 1st Class (AW/SW) Joseph C. 
Determan was named Petty Officer 
of the Year when Commander Naval 
Supply Systems Command (NAVSUP) 
announced the winners of the 2009 API 
Awards.
 “I am extremely gratified to see these 
very deserving individuals rewarded 
for their performance,” said Lt. Cmdr. 
Matthew Holman, director of FISC 
Yokosuka Fuel Department. “The award 
is highly prestigious, and will enhance 
their professional reputations in the 
DoD (Department of Defense) fuels 
community, as well as the Navy.”
 Metzger served as the Kanto Plain 
operations officer for the first half of 
2009, and served as Hakozaki terminal 
leading chief petty officer for the second 
half of the year. He is responsible for 78 
Sailors, Japanese master labor contract 
(MLC) foremen, maintenance crews, marina personnel and Fuel Distribution System 
Operators (FDSO). His duties include overseeing the safe receipt, handling, storage 
and quality assurance of more than 145 million gallons of petroleum product valued 
at approximately $360 million.
 Holman said that Metzger’s transition from operations officer to terminal leading 
chief petty officer brought new ideas and a fresh set of eyes to the facility as well as 
renewed dedication to improving material condition and operations and maintenance 
processes.
 “This has been one of the most rewarding tours in my career,” said Metzger. “I 
would like to thank all our Sailors, USCS (United States Civil Service) and MLC 
employees for making FISC Yokosuka Fuels such a great place.”
 Determan serves as Defense Fuel Support Point (DFSP) Hakozaki terminal leading 
petty officer, responsible for 75 Sailors, Japanese MLC foremen, maintenance crews, 


FISC Fuels personnel personal contributions recognized  
marina personnel and fuel distribution system operators. 
 He is responsible to the terminal manager for planning, scheduling and executing 
all fuel shipping and receipt operations. He stands duty as safety watch officer for 
marine and shore based loading and receiving operations supporting U.S. Navy, 
Marine Corps, Air Force, and Army units. In addition, Determan is the command 


cross functional team coordinator for 
Commander Fleet Activities Yokosuka 
(CFAY) Environmental Management 
System (EMS), responsible for the 
training of more than 430 personnel 
from five commands in EMS policies 
and precedures.
     “Petty Officer Determan is a superior 
leader and organizer who continually 
seeks to improve fueling processes. 
Throughout the year, he continually 
raised the bar to set new standards 
for all military and MLC employees,” 
said Holman. “During the three-month 
absence of DFSP Tsurumi’s chief petty 
officer, Petty Officer Determan served 
as the terminal manager. His drive and 
determination were crucial during that 
period.”
   During his off hours, he is heavily 
involved in strengthening relations with 
the local community and host nation 
while improving quality of life for those 
committed to the joint U.S. and Japan 
mission in the region.
   “I always work to the best of my 


ability on any given task or project that I might feel that can be improved,” said 
Determan. “I just try to make things better the best way I can and for me that is done 
with perseverance, teamwork and great leadership.”
 The API awards are presented annually to recognize activities and personnel that 
made the most significant contribution to the Department of the Navy fuel operations, 
petroleum supply chain management and fleet fuel support.
 “Our department has had an excellent showing in the API awards the last three 
years,” said Holman. “Having earned the best bulk fuel terminal award for 2007, we 
are confident that this year’s individual achievements are a reflection of excellence 
that extends department wide. More important, receiving individual awards is a great 
validation of our strong focus on people and training. I have no doubt the tradition 
will continue, and FISC Yokosuka Fuel Department will continue to receive awards 
in the coming years.”


    All Department of Defense personnel making 
a Permanent Change of Station (PCS) move are 
requested to use the newly activated computer-
based Defense Personal Property System (DPS) 
at www.move.mil, and stop using the Navy Web-
based interface, SMART WebMove.
   According to the Web site, “DPS is your 
one-stop system for government moves. DPS 
manages everything from premove counseling 
to scheduling your pick-up and delivery and from 
customer surveys to claims if required.” 
   U.S. Fleet and Industrial Supply Center 
(FISC) Personal Property Office (PPO) strongly 
recommends people who are transferring to use 
DPS. 


    Call 243-7062 for more information. 


Move.mil for PCS


(Left) ENC (SW) Brian S. Metzger was named Navy Chief Petty Officer Runner-up 
and ABF1 (AW/SW) Joseph C. Determan was named Navy Petty Officer of the Year 
for the 2009 API awards.
2009年API年間最優秀兵曹長賞で次点に選ばれた（左）FISC燃料部機関担当官ブライアン・S・メッツガー
兵曹長と年間最優秀下士官に選ばれたFISC燃料部航空運用官（燃料）ジョセフ・C・デターマン１等兵曹。


文・写真：高木和之、CFAY広報部


	 海軍補給システム本部は2009年米海軍・海兵隊米国石油
協会賞受賞者を発表した。横須賀補給センター（FISC）燃料
部から2名の軍人が燃料補給任務における、その卓越した貢
献に対して選出された。
	 FISC燃料部機関担当官ブライアン・S・メッツガー兵曹長
は、2009年API年間最優秀兵曹長賞で次点に選ばれ、同じ
くFISC燃料部航空運用官（燃料）ジョセフ・C・デターマン１
等兵曹は年間最優秀下士官に選ばれた。
	 「当然、受賞すべき両職員がその業績を評価されたことを
喜ばしく思います。この賞はとても権威があり、この受賞によ
って海軍のみならず、国防省燃料界においても両名の職務に
対する評価が上がるでしょう」とFISC横須賀燃料部部長マシ
ュー・ホルマン少佐。
	 メッツガー兵曹長は、2009年の前半を関東地区燃料補給
業務担当官として務め、後半は箱崎燃料ターミナル主任兵曹
長を務めた。軍人、日本人監督者、整備員、港湾従業員、燃料
流通システム操作員(FDSO)といった78名の職員の監督を務


める。職務には、1億4500万ガロンの石油製品（3億6千万ド
ル相当）の安全を配慮した入荷、取り扱い、貯蔵、品質保証の
監督などをしている。
	 燃料業務担当官から箱崎ターミナル兵曹長主任へメッ
ツガー兵曹長が異動になったことで、製品の状態、業務、整
備のプロセスの改善に新たに取り組むのは、もちろん、新し
い発想や新鮮な見解が施設にもたらされた、と語るホルマ
ン少佐。
	 「ここ（FISC燃料部）での職務は、私の職歴の中で、もっと
もやりがいのあるものです。FISC横須賀燃料部をとても素晴
らしい職場環境にしてくれた軍人、軍属、日本人従業員のみ
なさんに感謝します」とメッツガー兵曹長。
	 一方、デターマン１等兵曹は、国防省燃料支援ポイント
（DFSP）箱崎ターミナル主任下士官として75名
の職員を監督し、ターミナル長に対して計画、ス
ケジュール、および燃料の入出荷業務全般など
の責任を負う。また、岸壁および海上での積み
込み、入荷業務の際の安全監視員を務め、陸海
空・海兵隊部隊をサポートする。
	 さらに、デターマン１等兵曹は、米海軍横須
賀基地環境管理システム(EMS)部隊間協力チ
ーム調整役を務め、５部隊430名の職員に対し
てEMS方針、手続きについてのトレーニングを
担当する。
	 「デターマン１等兵曹は、継続して給油プロ
セスを改善しようと努める優秀なリーダーであ
り、調整役です。年間を通して、すべての軍人、日
本人従業員に対して新たな基準値を設定するた
めに、水準の引き上げを行いました。また、DFSP
鶴見の兵曹長が3ヶ月に渡って休暇をとった際
には、ターミナル長代行として務めました。この
期間における彼の持つ駆動力および決断力不
可欠なものでした」とホルマン少佐。
	 また、非番時には、地域において日米合同任
務に当たっている人たちの生活の質を高めつ
つも、地域社会や受入国である日本との関係強
化に深く関わりを持っている。
	 「私は常に、改善の余地がありそうな職務お
よびプロジェクトに全力をつくして取り掛かりま
す。自分ができる最善の方法で改善しようとする


だけですが、私の場合、根気、チームワーク、優れたリーダー
シップで改善に当たります」とデターマン１等兵曹。
	 API賞は毎年、海軍省燃料業務、石油供給チェーン管理お
よび艦隊燃料支援に対して特段に貢献した施設や職員に贈
られる。
	 「燃料部は、過去３年間、API賞において素晴らしい成
果を挙げてています。2007年に最優秀バルク燃料ターミナ
ル賞を受賞し、今年の個人賞は、燃料部全体の優秀さを反
映するものであると確信しています。そして、さらに重要な
のが、個人賞の受賞は私たちが従業員とトレーニングを強
化してきたことの妥当性が評価された、と言うことです。この
伝統が継続し、FISC横須賀燃料部がこれからも引き続き受
賞すると確信しています」とホルマン少佐。


FISC横須賀燃料部職員、米国石油協会賞（API賞）を受賞
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S R F - J R M C 、「 ア ー ス デ イ 」を 主 催 す る
文・写真：安達慶一、CFAY広報課


	 米海艦船修理廠及び日本地区造修統括本部(SRF-JRMC)はアースデイを記念し、廃
棄物の回収イベントを行なった。毎年アースデイは世界各国で様々な形で開催されて
いるが、今年のSRF-JRMCのイベントは、普段、有害廃棄物を取り扱わないオフィス従業
員に倉庫に蓄積された廃棄物を処理する場を提供することから始まった。SRF-JRMCに
も通年利用できる廃棄設備が整ってはいるものの、通常業務に追われ廃棄処理は後回
しにされがちだ。そこで環境室はSRF-JRMC従業員のためにこのイベントを考案した。
	 この日、環境室は従業員が廃棄物を持ち込み易い場所を設置し、回収
した廃棄物の米海軍施設本部営繕部門（NAVFAC	 PWD）有害廃棄物回収保管場
所（HWSA）への運搬を引き受けた。それにより従業員は、速やかに自らの仕事
に戻ることができた。廃棄物の正しい分別は、埋め立て処理される汚染物質の混入
を防止し、リサイクル率を引き上げ、結果、廃棄物処理費用の節約にも繋がる。
	 今回のイベントは、環境室の支援サービス課	の日本人従業員・環境専門職の磯部礼
さんが上司のナサニエル・デレストンさんにアースデイの企画を提案、室長のクラーク・
ハタイシさんの許可を得て、2010年4月22日に行う運びとなった。磯部さんはこの企画
のチームリーダーに任命された。佐世保分所も含んだ環境室全員へのアンケートを行
い、テーマの選定をした。上位3つが選定された時点で、ハタイシさんがSRF-JRMC司令
官、スティーブン・スタンシー大佐と会見し、同環境室環境プログラム課・環境専門職のジ
ョン・イシハラさんから提案された「アムネスティーデイ」を今回のテーマとして選んだ。


SRF-JRMC ce lebra tes  Ear th  Day  2010


	 このイベントでは、従業員が廃棄方法がわからない物や、日々多忙なスケジュー
ルのために廃棄に時間が取れない物をあえて収集した。乾電池や電球、スプレー
缶など一般ゴミに紛れ込みやすい廃棄物、または蛍光灯、倉庫、机の中など様々な
場所に容易に紛れてしまい忘れ去られてしまう少量のアイテムも対象となった。こ
のイベントは、SRF-JRMC従業員の「春の整理整頓」のよい機会となったであろう。
	 結果、6種類の乾電池と1 4 0キロを越えるリサイクル可能品目を含む約
5 5 7キロが回収された。約7つに分類できるこの廃棄物はS R F - J R M Cから
NAV FAC 	 PWD有害廃棄物回収保管場所に適切な廃棄のために運ばれた。
	 NAVFAC	 PWD	 環境部提供によると今回のイベントで回収された廃棄物の廃棄
処理費用は約13万円であった。今回の廃棄費用は不法投棄による環境汚染や廃
棄による対外へのマイナスイメージを考慮すれば必要最小限のコストだという。
	 SRF-JRMC従業員は不要になった物を通年廃棄することが可能だが、今回のイベントは運搬
作業の軽減だけでなく、情報が掲載されたチラシの配布により、全従業員の意識向上にも効果
があった。SRF-JRMCで実施されている環境管理システム	(EMS)	も、今回のイベントの成功に
貢献している。環境室では環境ニュースレター、環境フォーカス会議とEMS会議を活用し、不要
になった物の正しい廃棄方法と、環境室が提供する廃棄に関する支援情報を供給している。
	 終了後、環境室へは悪天候の中でのイベント開催に対し、何通かの労いとお礼のメー
ルが寄せられ、デレストンさんと磯部さんは企画の成功を更に実感することになった。
	 環境室は成功もSRF-JRMC司令官の多大な支援と全従業員の積極的な参加があった
からこそと、その協力に感謝し2010年のアースデイ・SRF-JRMCイベントの幕を閉じた。


Story and photo by Keiichi Adachi, 
CFAY Public Affairs


U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) Yokosuka celebrated 
Earth Day by holding a waste collection event April 22. 
 Earth Day is an event recognized worldwide and is 
celebrated annually in different countries and in many 
different ways. The SRF-JRMC event allowed office 
employees that don’t usually deal much with hazardous 
waste the opportunity to dispose of waste 
that they may have accumulated. 
 Although disposal facilities are 
available throughout SRF-JRMC, it may 
sometimes be difficult for employees 
to find the time to dispose of the waste 
properly, so in conjunction with Earth 
Day, the SRF-JRMC Environmental 
Office provided this opportunity for 
employees to dispose of hazardous waste.
 Additionally, because the waste 
was collected at a convenient location, 
employees were able to drop-off material 
and quickly return to work while personnel 
from the SRF-JRMC Environmental Office 
managed the logistics of turning in the 
waste to the Naval Facility Command 
(NAVFAC) Public Works Department 
(PWD) Hazardous Waste Storage Area 
(HWSA). The proper disposal of all 
types of waste leads to less unnecessary 
contamination of our landfills and creates 
more opportunity for recycling which in 
turn leads to waste disposal cost avoidance. 
 R e i  I s ob e ,  an  env i r on men ta l 
technician in the Support Services Division of the 
Environmental Office initiated this year’s Earth Day 
event along with Support Services Supervisor Nathaniel 
Deleston. 
 Approval was obtained from the SRF-JRMC 
Environmental Director Clark Hataishi, to conduct the 


Earth Day event. 
 Isobe was assigned as team leader and coordinated 
the efforts to execute the plan. The best ideas were 
selected after all members of the Environmental Office, 
including Detachment Sasebo personnel, participated 
in a survey for a theme for Earth Day. 
 Once the top three themes were selected, Hataishi 
met with the SRF-JRMC Commanding Officer Capt. 
Steven Stancy to discuss the proposals and “Amnesty 
Day” was chosen as the theme. 


 The “Amnesty Day” theme was proposed by Jon 
Ishihara, an environmental protection specialist in the 
SRF-JRMC Environmental Office.
 The idea behind “Amnesty Day” was to collect 
items that people generally don’t know require special 
handling. 


Members of the Environmental Office set up the waste collection booth in the SRF-
JRMC court yard, where office employees can quickly stop by and dispose of waste.
環境室の従業員がSRF-JRMC本部入り口に仮廃棄物収集場所を設置。従業員が気軽に立ち寄り廃棄物
を持ち込む。


 Anything that can end up in the solid waste trash 
dumpster such as batteries, light bulbs and aerosol cans 
were targeted items. With the exception of fluorescent 
lamps, small items can easily be hidden away in storage 
areas, desks, cabinets and various other places and be 
forgotten. Since it is spring, this event gave SRF-JRMC 
employees the chance to do a little “spring cleaning.”
 The team collected seven different types of waste 
weighing more than 1,200 lbs including more than 300 
pounds of recyclable material.


 All items collected were delivered to the 
NAVFAC PWD HWSA for proper disposal.
 Based on current information received 
from NAVFAC, it will cost approximately 
$1,375 to dispose of the waste, which is 
minimal compared to the environmental 
damage that could be created from the 
improper disposal of hazardous material 
and the potentially negative publicity it 
can generate.
 SRF-JRMC personnel can dispose of 
waste at any time during the year, but 
this event provided an opportunity to 
ease the burden on employees and also 
served to enhance awareness among the 
office workers.
 The SRF-JRMC Environmental 
Department contributed to the success 
of the event through the use of bulletins 
and meetings designed to keep personnel 
informed of methods available to assist 
them with properly disposing of material 
that is no longer needed.
 Isobe and Deleston stated that the event 
went well. There was lots of participation 


from the command and strong support from the commanding 
officer. After the event ended, several comments expressing 
thanks for holding the event were received.
 The Environmental Department would like to 
thank the SRF-JRMC workforce for their enthusiastic 
participation in the 2010 Earth Day event. 


Members of the SRF-JRMC Environmental Office sort various types of batteries 
for proper disposal April 22 during Earth Day 2010.
環境室の従業員が回収された多種類の乾電池を分類する。





