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Konnichiwa


Navy Gateway Inn & Suites Yokosuka employee Flordeliza Sogame cleans 
electric stoves in a guest room.


Photo by Yuji Kawabe


Where is your hometown?                               Ormoc, Leyte Island, Philippines.
How long have you worked on base?                                                   3 years.  
What is your favorite food?                                   Fried vegetables.   
What is your life goal?                             To make a happy family.


(Left) MA2 David Scott, MA1 Ronald Garcia, and Principal Geoff Fong hand a 
completion certificate to seventh grader Grant Kawahara. The seventh graders 
completed the 10 week D.A.R.E. (Drug Awareness and Resistance Education) 
program.  Following the ceremony the students were treated to pizza and drinks 
by the DARE officers.


Photo by Dale Duncan


Senior Chief Navy Counselor Johannes Gonzalez runs on a treadmill to raise 
money for the Navy and Marine Corps Relief Society (NMCRS) during the Yokosuka 
Far East Chief Petty Officer (CPO) Association 117 Hour Run. The event, which 
ended on Memorial Day, took place over six days and required participants to run 
one hour for every year on a treadmill or stationary bicycle to commemorate 117 
years of CPO deckplate leadership and honoring those who sacrificed their lives 
in defense of our country.  


Photo by MC3 Class Dominique Pineiro


Chief Gas Turbine System Technician (Mechanical) Joel Villaflor of Fairfield, Calif,. 
communicates with the bridge during engineering operational testing aboard 
the Ticonderoga-class guided missile cruiser USS Cowpens (CG 63). While in its 
forward operating base in Yokosuka, Japan, Cowpens Sailors continue to maintain 
the readiness of the ship through a wide range of drills and training scenarios. 


Photo by MC3 Devon Dow


(Left) U. S. Naval Hospital Yokosuka Commanding Officer Capt. Kevin Moore 
presents a Navy Commendation Medal to Lt. Amit Sood for meritorious service 
May 13.  Sood served as a department head, dietitian, and command fitness leader.  
Among his many accomplishments, Sood improved the command’s physical fitness 
test pass rate to 99 percent. 


Photo by Richard McManus
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service memebers 
Sailors honored the deceased during a community relations 
project by helping to beautify the Yokohama Foreign General 
Cemetery in Yokohama May 26.
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Navy commemorates
Battle of Midway


The Battle of Midway, which is considered to be a pivotal 
moment in the war in the Pacific will be commemorated 
by the U.S. Navy at the U.S. Navy Memorial June 4. 
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Local personnel among Zenkokai Association award recipients
Story and photo by MCSN Mike Mulcare, 
Navy Public Affairs Support Element Japan


 The Nippon Zenkokai Association honored U.S. Sailors and Department of Defense 
(DoD) civilians for outstanding public service in the Japanese community at the Meiji-Jingu 
Shrine in Tokyo May 22. 
	 The	ceremony	recognized	nine	Sailors,	a	DoD	civilian,	and	five	groups	assigned	 to	
Commander Fleet Activities Yokosuka (CFAY), Commander Fleet Activities Sasebo, Naval 
Air Facility Atsugi and Naval Air Facility Misawa.
 “These types of ceremonies are good for the relationship between America and Japan,” 
said Interior Communications Electrician 1st Class (SW) Derrick Williams, an award winner 
assigned to CFAY Port Operations. “We often hear about the negative aspects of U.S. forces, 
but this really shines the spotlight on all the positives.”  
	 The	Nippon	Zenkokai	Association,	a	non-profit	organization	under	the	control	of	the	
cabinet	office	of	Japanese	government	was	founded	in	1951.		In	1955	award	nominations	
opened up to foreigners, including U.S. service members and civilians. 
 “President Kawamura Kohsho [of the Zenkokai Awards Association] and I are very 
grateful for the contributions of the United States forces,” said Tsutomu Kojima, administrative 
director of the Zenkokai Awards Association. “The president is always telling me how thankful 
he is from the bottom of his heart for everything the United States forces do for the Japanese 
community.” 
 This year’s award recipients were recognized for volunteer work with homeless and 
handicapped citizens, foster childcare, preserving the environment, community service 
projects and other deeds that stood out in the public eye. 
 “I was put in for this award for saving a lady in Yamato,” said Master-at-Arms 1st Class 
Michael Nixon, assigned to Naval Security at Naval Air Facility  Atsugi. “She collapsed of a 
seizure and went into cardiac arrest and I conducted CPR and successfully resuscitated her.”
 The award is broken down into four categories including juvenile, emergency and 
international contributions, as well as a special foreigner’s category.
	 “Ten	individuals	and	five	groups	have	received	the	award	today	and	I’ve	been	told	that	
this is the largest number to receive the award,” said Capt. Peter B. Rush, chief of staff of 
U.S. Naval Forces Japan. “It may not be widely known to the public, but there are quite a 
few Americans who spend many hours engaging in community relations efforts including 
supporting orphanages, clean-up efforts and caring for the elderly.”
  The winners from this year’s awards ceremony are: 
	 •	Interior	Communications		Electrician	1st	Class	Derrick	L.	Williams


	 •	Electronics	Technician	2nd	Class	Randy	L.	Brown
	 •Aviation	Boatswain’s	Mate	(Fuels)	3rd	Class	Gilberto	Escobar
	 •	Culinary	Specialist	1st	Class	Dennis	V.	Adams
	 •	Culinary	Specialist	2nd	Class	Leah	Bongbonga
	 •	Master-at-Arms	2nd	Class	Michael	E.	Nixon
	 •	Legalman	1st	Class	John	McBroom
	 •	Gunner’s	Mate	2nd	Class	Tanya	A.	Lovejoy
	 •	Master-at-Arms	2nd	Class	William	Warren	Peoples
	 •	Fleet	and	Family	Support	Center	William	Driscoll.
 “I am very proud and honored to have been awarded by the Japanese nation as a whole 
for the simple act of helping out one of my neighbors,” said Nixon. 


A group of Sailors and DoD civilians receive their Zenkokai or Good Conduct 
Awards from the Zenkokai Selection Association President Kohsho Kawamura 
May 22 at the Meiji-Jingu Shrine in Tokyo. Ten individuals and five organizations 
were honored with the award for their public service in the Japanese community.


Ikego Friendship Day helps bridge cultures together
Story and photo by Mark Elrod, 
CFAY Public Affairs


 Commander Fleet Activities Yokosuka Ikego 
Housing Detachment held its annual Ikego Friendship 
Day on board the detachment in the city 
of Zushi May 22.
 The event is meant to help Americans 
and  Japanese  deve lop  a  g rea te r 
appreciation for each others’ friendship 
and culture.
 “Friendship Day is important to the 
Japanese-American alliance,” said Ikego 
Housing	Detachment	Officer-in-Charge	
Lt.	Cmdr.	 Eddi	Watson.	 “I	 think	 it’s	 a	
big quality of life issue to get to know 
all the people around the city, to get out 
to know the people, to get to understand 
their culture, and have a better time, 
overall, while they are in Japan.”
 Zushi City Mayor Ryuichi Hirai 
attended the event and was grateful 
that Americans and Japanese get to 
opportunity to experience each others’ 
culture.  
 “I would like to express my deep 
gratitude to Captain [Daniel] Weed, to 
Commander	[Donna]	Kasper,	Lieutenant	


Commander Watson and all other staff members 
involved in preparing such a wonderful opportunity for 
many citizens to visit and spend time together to deepen 
their friendships with Ikego [Housing Detachment] 
residents,” said Hirai, as he addressed the crowd during 


the	 opening	 ceremony.	 “For	 Lieutenant	 Commander	
Watson,	this	was	his	first	Ikego	Friendship	Day,	since	
he took his new post, last September. I look forward to 
seeing our relations being deepened further more.”
 During the event there were various food kiosks with 


Japanese and American foods, kakigori 
(shaved ice), and cotton candy. 
 There were also kiosks sel l ing 
Japanese toys as well as large air toys 
for the children.
 There was entertainment for the 
whole family, as well, in the form 
of performances from the 7th Fleet 
Band The Orient Express, Yokosuka 
Sparkling Spurs, Tokyo Kiss and taiko 
[Japanese drum] and Hawaiian dance 
performances.
 Ikego Friendship Day offers a unique 
opportunity for Americans and Japanese 
to spend a day together enjoying food, 
entertainment and each other.
 “I would encourage people to take 
advantage of Ikego Friendship Day, 
there is a lot of entertainment. It’s a 
good place to bring the kids, a nice, safe 
place, a lot of things to do a lot of good 
food to eat, and get to know our Japanese 
neighbors,” said Watson.


A crowd of attendees watch TheYokosuka Sparkling Spurs give an  American 
country and western line dancing performance, during the annual Ikego Friendship 
Day May 22. 








National Safety Month 2010 Prescription Drug Overdose 
Prevention – Prescriptions for health can turn into a dangerous 
cocktail when ill-used. Unintentional drug overdose is the second 
leading cause of injury death in the home. Do not combine or 
add medications without a doctor or pharmacist’s approval. It 
can possibly lead to harmful reactions, poisoning, or even death. 
It’s important to: 
  •  Store medications out of the reach of children 
  •  Use prescriptions only for their intended use 
 Consult a doctor or pharmacist before combining medications 
to ensure there are no harmful interactions.


Walmart Recalls General Electric Coffee Makers 
Due to Fire Hazard – The U.S. Consumer Product Safety 
Commission, in cooperation with the firm named below, today 
announced a voluntary recall of the approximately 900,000 
General Electric (GE) 12-cup digital coffee makers sold in 
Walmart stores nationwide from March 2008 through January 
2010. This recall involves GE 12-cup coffee makers sold in 
white or black. The digital coffee maker has programmable 
functions and plastic housing. The GE logo is printed on the 
base of the coffee maker and the model number is printed 
on the bottom of the base. Model numbers included in the 
recall are: 169164 (Black) 169165 (white). The coffee maker 
can overheat, posing fire and burn hazards to consumers. 
Walmart has received 83 reports of overheating, smoking, 
melting, burning and fire, including three reports of minor 
burn injuries to consumer’s hands, feet and torso. Reports 
of property damage include a significant kitchen fire and 
damage to countertops, cabinets and a wall. Consumers should 
immediately stop using the recalled coffee makers and return 
the product to any Walmart for a full refund. It is illegal to 
resell or attempt to resell a recalled consumer product. For 
additional information, contact Walmart at (800) 925-6278 
between 7 a.m. and 9 p.m. CT Monday through Friday, or visit 
the firm’s website at www.walmart.com.


HP Notebook PC Battery Pack Replacement Program 
– HP expanded a worldwide voluntary recall and replacement 
program in cooperation with various government agencies, 
adding battery packs to the replacement program May 19. HP 
and the battery manufacturers believe that certain battery packs 
shipped in HP notebook PC products manufactured between 
August 2007 and May 2008 may pose a potential safety hazard 
to customers. The batteries can overheat, posing a fire and 
burn hazard. HP customers affected by this program will be 
eligible to receive a replacement battery pack for each verified, 
recalled battery pack at no cost. Visit http://bpr.hpordercenter.
com/hbpr/ for more information. 


U.S. Naval Bases Japan 2010 Telephone Directory – 
The U.S. Naval Bases Japan 2010 Telephone Directory is now 
available for pick up at the Yokosuka Base Communications 
Office.  The directory is available in both booklet and CD format. 
Contact Satomi Tsukano at 243-5538 or e-mail to satomi.tsukano.
ja@fe.navy.mil for more information.


Travel Restriction for Bangkok, Thailand – According to 
recent U.S. Pacific Command (USPACOM) travel advisories 
and U.S. State Department messages, political unrest and 
associated violence in Bangkok, Thailand is projected to 
continue. The U.S. Embassy in Bangkok is closed until 
further notice. At the request of U.S. Embassy Thailand, 
USPACOM is considering a travel restriction for Bangkok. 
Effective immediately and until further notice, leave, liberty 
or temporary duty travel to Bangkok for Commander U.S. 
7th Fleet Personnel is not authorized. This travel restriction 
does not apply to personnel transiting through Bangkok 
International Airport. 


Road Construction – Contractors will replace the asphalt, 
gutter and curb along Independence Drive and San Diego 
Street from now through July 16. The parking lot south of 
the Officer’s Club will be closed from now through May 28 
due to this road construction. Independence Drive will have 
one-lane alternating traffic from May 28 through June 8 and 
San Diego Street will have one-lane alternating traffic from 
June 14 through July 16. Please exercise caution during road 
construction in these areas:


Clear Vision “Run for Your Life” 5K Walk/Run – 
Yokosuka Clear Vision will hold their “Run for Your Life” 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


5K Walk/Run event at the Purdy Fitness Center June 5 with 
registration starting at 8 a.m. Participation is free. Join the 
Clear Vision Team, volunteers are needed to assist with setup 
and break down. Contact AWO1(AW/NAC) Trevor Godwin 
at 243-7646 or e-mail to trevor.godwin@fe.navy.mil for 
more information. In a matter of seconds we can go from the 
perfect moment to the perfect victim. Responsible use is the 
new standard.


FFSC Family Advocacy Program (FAP) Command 
Leadership Training  – FFSC is  offering Family 
Advocacy Program Command Leadership Training June 18 
from 9 to 11:30 a.m. at the Community Readiness Center. 
The course provides awareness and prevention training of 
what constitutes domestic or child abuse, risk avoidance 
and personal responsibility, and the sensitive handing of 
reporting procedures for allegations of domestic or child 
abuse. The course is open to all E-7 and above. Contact 
Angela Elting at 243-8512 or e-mail to angela.elting.
ctr@fe.navy.mil to sign up for the course or for more 
information.


Sakura Heights Residents’ Town Hall Meeting – 
There will be a town hall meeting in the Sakura Heights 
Party room June 18 at 6 p.m. Housing personnel will be 
on hand to discuss issues related to upcoming relocations 
associated with the Tower Rennovation. Individuals who 
are unable to attend can have a neighbor ask a question for 
them, or submit the question via email to daniel.rourke@
fe.navy.mil prior to the meeting and the question will be 
answered at the meeting.


Sakura Heights Renovation Project – The first phase 
of a complete renovation of Sakura Tower has begun and 
will continue through July 1. The first phase consists of 
several actions including updating current resident’s housing 
files, conducting a town hall style Q&A meeting with tower 
residents, the stoppage of assignments to Sakura for incoming 
personnel, the moving out of residents who have reached 
their projection rotation dates and finally the relocation of 
the remaining residents. The actual work will start December 
2011 and is scheduled to be completed November 2012. Every 
effort will be made to relocate existing residents to a similar 
unit in their category on Yokosuka Base. Residents wishing 
to relocate to Ikego or Negishi Housing Detachments, or 
off-base will be accommodated. Since the move is for the 
convenience of the government, it will be a government 
funded move. Contact the Yokosuka Housing Office at 243-
9037/4663 for more information.


DBIDS Registration – Don’t forget to register in the 
Defense Biometric Identification Data System (DBIDS)!  
Due to the updated Non-combatant Evacuation Operation 
(NEO)  p lan  and  increase  in  force  pro tec t ion  and 
random anti-terrorism measures, all military, civilian 
employees, Navy contractors and their family members 
including children 10 years of age and older, Master 
Labor Contract (MLC) employees and local contractors 
onboard Yokosuka Base or assigned to afloat units 
are required to register in DBIDS.  Personnel who are 
currently registered in DBIDS but have changes to their 
profile must come in and update their information.  
The DBIDS registration office is located at the main 
gate inside building 1495.  Customer service hours are 
Monday through Friday from 7 a.m. to 4 p.m. 
横須賀基地に関係する軍人、軍属、契約従業員及び10歳以上の
ご家族、MLC従業員、契約業者の方は全て指紋認識データシス
テム（DBIDS）に登録する必要があります。既に登録された方
で、データに変更がある方は、1495ビルのDBIDS登録事務所
でデータの更新を行って下さい。受付は月～金曜の午前7時か
ら午後4時まで。 


Seahawk-Umitaka Community Announcements, 
Article and photo submissions – Deadline for community 
announcements and article and photo submissions for the 
Seahawk is the Friday before the next Seahawk edition. E-mail 
your submissions to Seahawk-Umitaka@fe.navy.mil. Please 
include your telephone contact information in the body of the 
e-mail so we can contact you if necessary. Contact the Seahawk 
editor by e-mail to Seahawk-Umitaka@fe.navy.mil or call 243-
2567/3003 for specific submission requirements or for more 
information.
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USS Lassen finishes deployment, returns to Yokosuka
Story and photo by MC3 Charles Oki, 
Navy Public Affairs Support Element Japan


 The Arleigh Burke-class guided-missile destroyer USS 
Lassen (DDG 82) returned to Commander Fleet Activities 
Yokosuka (CFAY) May 26 after a two and a half month spring 
deployment. 
 Lassen made port calls to South 
Korea, Singapore, India and Thailand 
during the two and a half month 
deployment, and took part in exercises 
Foal Eagle 2010, Malabar 2010 and 
Cooperation Afloat Readiness and 
Training (CARAT) exercise Thailand 
2010. 
 “It was a long and rewarding 
underway period with lots of terrific 
training opportunities. We were honored 
to participate in significant exercises 
with three of our partner nations,” said 
Lassen Commanding Officer Cmdr. 
H.B. Le. “We were not originally 
scheduled to be underway for that length 
of time, but that is one of the exciting 
aspects of the forward deployed naval 
forces. I could not be more proud of how 
my officers and crew responded to the 
changes and how well they performed 
at sea and ashore.”
 Lassen also provided air defense 
coverage assistance to the Republic of 
Korea (ROK) in their salvage and recovery efforts for the 
ROKS Cheonan after the ship sank March 26 in the Yellow 
Sea near the western sea border of North Korea. 


 Lassen then made its way to Goa, India for Exercise 
Malabar 2010. Training with ships from the Indian Navy 
as well as USS Shiloh (CG 67), USS Curts (FFG 38) and 
USS Chafee (DDG 90); Lassen conducted surface and anti-
submarine warfare events, coordinated gunnery exercises, 
air defense operations, and visit, board, search and seizure 


drills. Malabar 2010 also had Sailors from both navies 
serving as liaison officers as part of personal and professional 
exchanges.
 “Spending time aboard the Indian Navy ships was 
definitely a unique and valuable experience,” said Information 
Systems Technician 1st Class (SW/AW) Benjamin 
Wooldridge. “Not only was I able to share professional 
knowledge with my counterparts in the Indian navy, but I 
was also able to experience the culture of Indian ships and 
the Indian people.” 
 After the completion of Malabar 2010, Lassen transited to 


Navy announces new SRB levels
By Chief of Naval Personnel Public Affairs


 The Navy has adjusted Selective Reenlistment Program (SRB) levels to match reenlistment needs for critical 
skills and ratings, such as nuclear operators, Aegis fire controlmen, and air intercept controllers. 
 NAVADMIN 175/10 approves 24 increases in SRB award levels and 10 decreases. Award levels in 124 
categories remain unchanged, one was added and 12 award levels were removed. 
 “The Selective Reenlistment Bonus program allows Navy to properly incentivize high-demand Sailors 
with critical skills in order to maintain a prepared force, which is ready and able to execute global operations 
in today’s complex security environment,” said Rear Adm. Dan Holloway, director of Navy’s Personnel, Plans 
and Policy division. 
 SRB is a dynamic market-based incentive designed to retain Sailors in the Navy’s most critical ratings and 
NECs. The science of behavioral economics informs our decisions when we adjust SRB.
 “People are our most valuable resource and we are a world class Navy because of their skills and professional 
dedication,” said Holloway. “The intent of the SRB is to reward those who attain training in skills most critical to 
Navy’s current needs and mission requirements. We know our Sailors have a strong direct effect on all readiness 
resource areas; we must never forget this.”


Sailors prepare to mount the flagstaff  aboard the Arleigh Burke-class guided-missile 
destroyer USS Lassen (DDG 82), as the ship returns to CFAY May 26, following a spring 
deployment to the Western Pacific.


A harbor pilot  embarks the Arleigh Burke-class 
guided-missile destroyer USS Lassen (DDG 82), as 
the ship returns to CFAY.


Laem Chabang, Thailand to participate in CARAT Thailand 
2010. Other exercise participants included USS Tortuga (LSD 
46), USS Vandegrift (FFG 48), the US Coast Guard cutter 
Mellon (WHEC-717) and ships of the Royal Thai navy. 
   The bilateral exercise was held to train in missions and tasks 
ranging from maritime security to air defense and amphibious 


operations.
  “The Royal Thai navy is one of our key 
partners in the region and the CARAT exercises 
reinforce that relationship, so that we are ready 
to work together in a time of crisis,” said Lt. 
Michael Root, the operations officer aboard 
Lassen. “The time saved by already being able 
to communicate and work together as a team 
rather than two separate entities in situations 
like the earthquake and tsunami that hit the 
region in 2004 could be what saves hundreds 
if not thousands of lives.”
   The work did not stop in port for Lassen, as 
community service projects took place during 
every port of call. 
  “Every time a ship makes a port visit, it 
becomes an extension of America,” said 
Operations Specialist 2nd Class (SW) Joshua 
Eddy, a native of Barberton, Ohio and Lassen’s 
community service coordinator. “Every time 
Sailors or Marines step off a ship they become 
ambassadors for the United States, so it’s 
important to show that not only do we want 
to experience the culture of your country, but 
that we also want to extend a helping hand.”


 Lassen returned to CFAY to a celebration and greeting 
from CFAY Morale, Welfare and Recreation Division 
(MWR) and families who had been waiting to see their loved 
ones for more than 10 weeks. 
 “I very much appreciate Mr. Mike Crockett and his 
team from MWR Yokosuka for giving us such a warm 
homecoming. It was unexpected but fantastic,” said Cmdr. 
Le. “I’m glad that Lassen has the opportunity to be back in 
Yokosuka for a little while before our next mission. It will 
be great to spend some time with families and friends before 
our next mission.”
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職種名	 等級	 広報番号	 	 募集範囲		 締め切り


事務系（MLC)


技師職（電気）	 	7	 FEC-CI-008-10(R)	 	 I,	II,	III,	IV	 	 June	10
技師職（環境）	 	7	 FEC-PRY412-001-10(R)	 	 I,	II,	III,	IV	 	 July	27
技師職（船舶技師）	 	7	 SRFJRMC-024-10(R5)	 	 I,	II,	III,	IV	 	 July	15
エンジニアリング専門職（海事）	 	6	 SRFJRMC-089-10(A)	 	 I,	II,	III,	IV	 	 June	24
エンジニアリング専門職（船舶技師）	6	 SRFJRMC-094-10	 	 I,	II,	III,	IV	 	 July	1
生産管理技師	 10	 SRFJRMC-083-10(R)	 	 I,	II,	III,	IV	 	 July	13
購買・契約補助職	 	5	 USNH-09-10	 	 I,	II	 	 	 	 	 June	10
安全専門職	 	5	 SRFJRMC-069-10(R)	 	 I,	II,	III,	IV	 	 June	17
販売事務職	 	3	 NEX-HPT-632-10	 	 I,	II,	IV	 	 	 	 Aug.	2
安全専門職	 	5	 SRFJRMC-069-10(R)	 	 I,	II,	III,	IV	 	 June	17
監督産業専門職	 	8	 SRFJRMC-089-09(R5)	 	 I,	II,	III,	IV	 	 July	21
車両配車職	 	4	 FEC-PRY33-004-10	 	 I,	II,	III,	IV	 	 July	21


技能系（MLC）


第27期技能訓練生	 	3	 SRFJRMC-090-10	 	 I,	II,	III,	IV	 	 Aug.	5


	 	 	 職種		 	 	 	 	 	 	 	 	 採用人数


	 	 	 製かん工		 	 	 	 	 	 	 	 	 	 1
	 	 	 石工または煉瓦積工	 	 	 	 	 	 1
	 	 	 光学機器修理工	 	 	 	 	 	 	 	 1
	 	 	 船舶電気工		 	 	 	 	 	 	 	 	 1
	 	 	 船舶電子機械工	 	 	 	 	 	 	 	 1
	 	 	 船舶設備取付け工	 	 	 	 	 	 	 5
	 	 	 板金工－船舶	 	 	 	 	 	 	 	 	 3
	 	 	 溶接工		 	 	 	 	 	 	 	 	 	 	 4
	 	 	 大工(造船工)	 	 	 	 	 	 	 	 	 2
	 	 	 船舶機械工		 	 	 	 	 	 	 	 	 2
	 	 	 ー般船舶機械工	 	 	 	 	 	 	 	 2
	 	 	 船舶内燃機関機械工	 	 	 	 	 	 1
	 	 	 船舶整備工		 	 	 	 	 	 	 	 	 1
	 	 	 船舶整備工		 	 	 	 	 	 	 	 	 1
	 	 	 潜水員		 	 	 	 	 	 	 	 	 	 	 1
	 	 	 船舶索具工		 	 	 	 	 	 	 	 	 2
	 	 	 ドック設備機械工	 	 	 	 	 	 	 4
	 	 	 ドック設備電気工	 	 	 	 	 	 	 1


日本人従業員空席情報
船舶電気工		 	 	 	 	 	 	 	 	 	 	 7	 	 SRFJRMC-061-10(R)	 	 	 	 I,	II,	III,	IV	 	 June	17
船舶内燃機関機械工	 	 	 	 	 	 	 	 7	 	 SRFJRMC-050-10(A)	 	 	 	 I,	II,	III,	IV	 	 July	1


技能系（IHA）


倉庫係	 	4	 NEX-631-10	 	 I,	II,	IV	 	 	 	 June	8


時給制従業員


体育用具修理工	 	4	 MWR-HPT-32-10	 	 I,	II,	IV	 	 	 	 June	7
児童育成プログラム見習い/補助職	 2/3	 MWR-HPT-33-10	 	 I,	II,	IV	 	 	 	 June	7
カウンターアテンダント	 	3	 NEX-HPT-CAY-B03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
カウンターアテンダント	 	3	 NEX-HPT-CAY-C03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
カウンターアテンダント	 	3	 NEX-HPT-CAY-D03-10	 	 I,	II,	IV	 	 	 	 Aug.	2
救命職	 	3	 MWR-HPT-17-10(R3)	 	 I,	II,	IV	 	 	 	 June	10
セールス・チェッカー	 	3	 MWR-HPT-16-10(R2)	 	 I,	II,	IV	 	 	 	 July	20
セールス・チェッカー	 	3	 NEX-HPT-SCY-A04-10	 	 I,	II,	IV	 	 	 	 Aug.	2
セールス・チェッカー	 	3	 NEX-HPT-SCY-B04-10	 	 I,	II,	IV	 	 	 	 Aug.	2
販売事務職	 	3	 NEX-HPT-622-10(A2)	 	 I,	II,	IV	 	 	 	 June	28


応募には「募集範囲」に該当することが第一条件です。募集範囲I,	II,	IIIは現基地従業員、IVは
外部応募者を対象としています。


I：	部署/部隊内従業員	-	募集を出している部署または部隊に勤務している方の中から選考する
場合です。範囲は最も狭いものです。
II：	現MLC/IHA従業員（通勤圏内）-	在日米軍施設の従業員で、募集する地区の通勤圏内の方。
具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当します。
III：	現MLC/IHA従業員	-	日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄
が含まれます。
IV：	外部	-	在日米軍施設の従業員ではない、完全に外部の求職者の方です。	


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/
MLCIHA/index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号
1495)から、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示
板の閲覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から
午後6時まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時から
午後4時45分に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通電話を
ご利用下さい。


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労務
管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。
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Navy to commemorate WWII turning point battle
By Darren Harrison, Naval District Washington Public Affairs


 The 1942 Battle of Midway will be commemorated at the United States Navy Memorial 
June 4 at 9 a.m. with a wreath laying ceremony followed by a symposium in the Naval 
Heritage Center.
	 The	battle	is	considered	to	be	a	pivotal	moment	in	the	war	in	the	Pacific.	The	small	island	
of Midway located northwest of the Hawaiian chain was seen as strategically important by 
Japanese Combined Fleet Commander Adm. Isoroku Yamamoto. Yamamoto hoped to draw 
the U.S. carriers into a trap in order to prevent a repeat of the April 1942 Doolittle Raid during 
which bombers launched from USS Hornet (CV 12) and bombed Tokyo. The U.S. raid was 
in retaliation for Japan’s attack at Pearl Harbor on Dec. 7, 1941.
	 Prior	to	Midway,	the	Japanese	commanded	naval	superiority	over	the	U.S.	fleet.	But	after	
the	battle,	the	two	fleets	were	essentially	equal	and	the	U.S.	fleet	went	on	the	offensive.	
 The Japanese plan hinged on faulty intelligence that the United States had only two aircraft 
carriers at their disposal. They erroneously believed that the aircraft carrier USS Yorktown 
(CV 5) had been sunk a month earlier during the Battle of Coral Sea and that the remaining 
two carriers, Enterprise and Hornet, were at anchor in Pearl Harbor instead of lying in wait 
for	the	Japanese	fleet	to	the	northeast	of	Midway.
 Additionally, leading up to the battle, the Japanese and the majority of U.S. Navy personnel 
did not know that American and British code-breakers had broken the code used by the 
Japanese	Navy	(JN-25)	and	had	identified	Midway	as	the	target	of	an	attack	on	either	June	
4 or June 5, 1942.
 “The Japanese had sent some messages identifying a target using the code AF and we 
didn’t know what AF referred to, only that the Japanese were going to attack it,” said U.S. 
Navy Cmdr. (Ret.) Bob Allen who served on the aircraft carrier USS Enterprise (CV 6) during 
the battle. “So we sent a message out that Midway was running low on its water supply and 
the	Japanese	took	the	bait	and	notified	everyone	that	AF	was	low	on	water.”
 “If we had lost Midway, we would have been in deep trouble as the Japanese could have 
bombed Pearl Harbor [again] at will,” said U.S. Navy Cmdr. (Ret.) Cmdr. Verner Utke-
Ramsing. “We would have had to operate from the West Coast which would have been very 
ineffective and add weeks for us to get on station.”
 Utke-Ramsing was a submariner on USS Drum (SS 228) in 1942, and even though he did 
not	see	any	action	during	the	actual	battle,	his	boat	did	play	a	significant	role	in	disrupting	


USS Yorktown (CV-5) Sailors man the 5”/38 gun gallery as they watch USS Astoria 
(CA-34) steam by shortly after the Yorktown had been hit by three Japanese bombs 
on 4 June 1942. 


Official U.S. Navy Photograph by PH2 William G. Roy 
Courtesy of the U.S. National Archives


USS Yorktown (CV-5), shortly after she was hit by three Japanese bombs on 4 
June 1942. The dense smoke is from fires in her uptakes, caused by a bomb that 
punctured them and knocked out her boilers. 


Official U.S. Navy Photograph by PH2 William G. Roy 
Courtesy of the U.S. National Archives


the Japanese battle plans. 
 Drum torpedoed and sank the Japanese seaplane carrier Mizuho off the island of Hushu 
with its compliment of 10 midget submarines in May 1942. The Japanese had planned to 
use the submarines to attack American aircraft carriers in the battle for Midway. If Drum 
had not sunk Mizuho, there would have been an additional 10 Japanese submarines, instead 
of the four surrounding Midway during the battle. They could have located Enterprise and 
Hornet, and the Battle of Midway might have had a different outcome.
 During the Battle of Midway, USS Hammann (DD 412) was alongside Yorktown trying 
to	keep	it	afloat	after	a	Japanese	dive	bomber	attack	and	torpedo	hits.	
 On board Hammann	was	U.S.	Navy	Chief	Warrant	Officer	2	(Ret.)	Edward	P.	Anderson	
who was serving below deck when the ship was struck by a torpedo.
 “I climbed up the ladder and got to the main deck,” said Anderson. “As I got up there, I 
saw all the crew jumping into the water because we knew the ship was sinking. They say it 
only took a minute and 36 seconds for Hammann to go down.”
	 The	fatal	blow	to	the	Japanese	fleet	was	delivered	by	dive	bombers	from	USS Enterprise. 
Though running low on fuel, the pilots opted to trail a Japanese destroyer returning to the 
fleet	following	an	unsuccessful	attempt	to	depth	charge	against	an	American	submarine.	The	
dive bombers arrived when the Japanese carriers were at their most vulnerable, their decks 
full of armed aircraft. In their attack the American planes were successful at destroying three 
Japanese carriers.
 “They caught the Japanese while they were re-arming their planes and so our dive bombers 
clobbered them,” said Allen. “We really thought that Midway was the turning point of the 
war. We had seriously damaged the Japanese carriers and after the Battle of Midway we went 
onto the offensive.”
	 Japan	lost	four	of	its	six	fleet	aircraft	carriers	during	the	battle	as	well	as	many	of	their	
highly trained aircraft crews during the battle. The Battle of Midway is credited with effectively 
ending	large-scale	Japanese	expansion	in	the	Pacific.


DoDEA Japan announces Teacher of the Year
Bt the Office of the Japan 
District Superintendent


 The Japan District Superintendent’s 
Office	 recently	 announced	Michelle	
Foust as the 2011 District Teacher of 
the Year.
 Foust was selected to represent 
Department of Defense Education 
Activity (DoDEA) Japan by a review 
panel.  The panel based their decision 
on a number of factors to include her 
interview, recommendation letters, 
and brief summation of her teaching 
career. 
 Foust has a very strong interest in 
technology and she is eager to share 
with students and teachers alike.
 “We must not only assure that our 
students be technologically literate 
and develop collaboration skills as 
21st Century learners, but we must 
also support our fellow educators as 
we move into a new era in education,” 


said Foust.
 According to The Sullivans School 
Principal Walter Wilhoit,  Foust’s 
williness to emphasize modern skills is 
one of the attributes that set her apart.
 “Michelle Foust is a teacher of 
teachers,” said Wilhoit. “She has 
lead the way at The Sullivans School 
to build a culture of reflection and 
professionalism among her colleagues – 
reflection	of	student	assessment	to	drive	
instruction,	reflection	of	student	work	
to improve student performance, and 
reflection	of	 teacher	practices	to	meet	
21st century skills. Michelle is a highly 
respected professional among her peers 
and The Sullivans Community. We are 
proud of her.”
 Foust works closely with colleagues, 
parents, and students to ensure that 
all the needs of the students are met.  
She believes at looking at the data 
to determine where each student is 
academically, then designing a program 


that will move the student forward in 
the learning process while meeting 
the DoDEA standards.
 In addition, Foust is a part of the 
school improvement leadership team 
which looks at student work and data 
to determine goals for the school.
 Lastly, through Foust’s active 
involvement in youth activities with 
her children she enjoying helping out 
in the local community when there is 
a need for volunteers.
 Faust believes that some of her 
unique	 qualities	 are	 that	 as	 a	 child	
she attended DoDEA schools, she is 
involved with the DoDEA schools 
through the eyes of a parent, and 
she is a DoDEA teacher, therefore 
she is able to see DoDEA from all 
perspectives. Foust will represent 
the Japan District as DoDEA makes 
its selection for the DoDEA Teacher 
of the Year which will be announced 
sometime in November.
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Sa i lors  honor  fa l len  serv ice  members , 
clean up Yokohama Foreigner Cemetery
Story and photo by MC3 Devon Dow, 
Navy Public Affairs Support Element Japan


 Sailors from various Yokosuka-based commands took part in an annual cleanup 
project at the Yokohama Foreign General Cemetery on May 26, honoring the final resting 
place for U.S. Sailors and Marines who 
have died in Japan.
 Sailors raked leaves, pulled weeds, 
pruned bushes and trees, power-
washed grave markings, and cleared 
pathways giving way to the scenic view 
overlooking the Yokohama skyline. 
 “Many of these fallen heroes have no 
family in the area to take care of their 
final resting place, which is where we 
come in. It only makes sense,” said Lt. 
Cmdr. Romadel De Las Alas, officer-in-
charge of Commander, Fleet Activities 
Yokosuka’s Negishi Detachment in 
Yokohama.
 The Japanese government-owned 
cemetery grounds, which covers more 
than 20,000 square meters and contains 
some 4,200 graves, has been in use by 
the foreign community of this area since 
1854 when a Sailor from one of the ships 
under the command of Commodore 
William Perry was buried on the hill 
overlooking Yokohama. 
 De La Alas said the volunteer 
work is an honorable act and that his 
expectations were exceeded by the work 
of his fellow volunteers at the cemetery.
 “The volunteers we have here are a 
combination of staff members, Sailors and family members. It’s something we are not 
getting paid for, only to show our appreciation,” he said. “The Japanese do a great job 
with maintenance in this facility, however to make it look nice the way we are doing, 
builds a sense a pride - that is why volunteers come out.”


 One volunteer in particular was not only enjoying himself, but wanting to make 
sure that he used every minute he was there making an improvement. Master-at-Arms 
Second Class (SW) James Stinyard, of Little Rock, Ark., while wielding both a weed-
eater in one hand and a leaf blower in the other said the cleanup project was a unique 
experience.


  “For my first time coming out here, I 
think it went great,” Stinyard said. “No 
matter what country we are in, it always 
looks good for us as Sailors to pay our 
respects to those who paved the way 
for us to be here and to perform acts of 
community service. Being afforded the 
opportunity to tidy up these memorials 
is very humbling.”
  Another Sailor who participated in 
the cleanup effort spoke about the 
importance of doing community service 
in Japan.
  “Giving back to the community always 
feels good. Here in Japan, when I go out 
with groups to volunteer, I always see 
and experience something new,” said 
Gunner’s Mate 2nd Class (SW) Ivan 
Wilson of Hopkinsville, Ky. “When I 
heard about the cemetery I wondered 
where it would be, because space is 
limited in Japan and the location is 
incredible. It was a good day all around.”
   This year marks the 50th anniversary 
of U.S. and Japan alliance. De Las Alas 
said that he is optimistic about the future 
of that union.
  “I think our bond is one that will last 
hopefully for an eternity,” he said. “The 


Japanese see the benefits of their relationship with the U.S., not only in an economic, 
but a security sense as well. They are more than willing to learn what we do as much as 
we are willing to learn from them. The fact that the Japanese have a cemetery dedicated 
to foreigners, speaks volumes to who they are as a people and as a country.”


USS Fitzgerald undergoes change of command
By ENS William M. Morrison, 
USS Fitzgerald (DDG 62) Public Affairs


 With the ships Officers, Chiefs and Sailors on 
the stage, the crew of guided missile destroyer USS 
Fitzgerald (DDG 62) conducted a Change of Command 
ceremony on May 18 at the Yokosuka Fleet Theater. 
 During the ceremony Cmdr. Dennis Velez relieved 
Cmdr. Richard Dromerhauser as commanding officer of 
Fitzgerald. 
 “To command is to serve — nothing more and nothing 
less,” said Dromerhauser as he addressed the Sailors. “I 
have been inspired by your sacrifice, strengthened by 
your skill, and humbled by your dedication and service. 
The incredible success of this ship is your doing.” 
 During Dromerhauser’s tour, Fitzgerald participated 
in seven multinational exercises and two international 
fleet reviews. 


 Fitzgerald was, also, selected to represent the 7th 
Fleet during the 60th Anniversary of the People’s 
Liberation Army Navy in Qingdao, China, where the ship 
hosted both U.S. and Chinese Chiefs of Naval Operations 
and numerous government and military dignitaries from 
22 nations. 
 In addition to three consecutive Battle Efficiency 
Awards, the ship received consecutive Unit Tactics, 
Anti-Submarine Warfare Bloodhound, and Retention 
Excellence awards in 2008 and 2009. The missile 
defense, anti submarine warfare, special mission, and 
international engagement ship of choice, his command 
excelled during all of these missions. 
 For Dromerhauser, a native of New York, this 
was his second command of a Navy ship. He served 
as the commanding officer of USS Tempest as a 
lieutenant. During tours on six ships, he participated 
in numerous Carrier and Expeditionary Strike 


G r o u p  d e p l o y m e n t s 
to Western Africa, the 
M e d i t e r r a n e a n  S e a , 
Adriatic Sea, Red Sea, 
Indian Ocean, Western 
P a c i f i c ,  a n d  A r a b i a n 
Gulf. 
   An Operations Research 
sub-specialist with Systems 
Analysis sub-specialty 
experience, Dromerhauser 
graduated from the U.S. 
Naval Academy and Naval 
Postgraduate School with 
degrees in Engineering, 
Operations Research, and 
Systems Analysis. He is 
a Joint Qualified Officer, 
having graduated from both 
the Armed Forces Staff 
College and Air Command 
and Staff College.
    Additionally, Dromerhauser 


completed shore tours with the Joint Chiefs of Staff and 
the Navy Personnel Command. Dromerhauser assumed 
command of USS Fitzgerald on Oct. 31, 2008. He will 
return to the Navy Personnel Command for his next 
assignment.
 Velez will become the ship’s tenth commanding 
officer. He graduated from the U.S. Naval Academy 
in 1992 with a Bachelor’s Degree in Aerospace 
Engineering. He later earned a Master’s Degree in 
Information Technology Management.
 Velez’s previous sea tours include USS Stout (DDG 
55), USS Carr (FFG 52), USS Gettysburg (CG 64), USS 
Mount Whitney (LCC 20), and USS Donald Cook (DDG 
75). His shore assignments include Officer In Charge of 
Western Hemisphere Group Caribbean Area Coordinator in 
Roosevelt Roads, Puerto Rico, where he provided logistical 
support to all naval forces operating in the Caribbean and 
Latin America.
 Velez also served as Surface Placement Branch Head 
and Deputy Director for Surface Warfare Distribution for 
the Naval Personnel Command.


After cleaning away leaves, MA2 James Stinyard places an American flag back on 
the grave of a Sailor from USS Oneida, a 19th century U.S. vessel that was struck by 
another ship and sank in Yokohama Bay in 1870. Sailors from various commands at 
CFAY volunteered at the Yokohama Foreign General Cemetery May 26, to pull weeds, 
rake up debris, power-wash grave markers and prune the grave-sites of hundreds of 
foreigners who served during the two world wars and died in Japan.


Cmdr. Dennis Velez delivers remarks after assuming 
command of the guided-missile destroyer USS 
Fitzgerald (DDG 62) from Cmdr. Richard Dromerhauser 
in a change of command ceremony held at Fleet 
Activities Yokosuka’s Fleet Theater.


Photo by MC3 Devon Dow
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Contract requisition cut-off dates


Estimated Amount    Type of Action         Due Date


$25,000 or less      Purchase/Delivery Order   Aug. 23
$25,001 - $100,000    Purchase/Delivery Order   Aug. 9
up to $100,000       Annual Rental and      Aug. 9
               Maintenance (ARM)
any dollar amount     Exercise of Option      June 28
over $100,000       Delivery Order         June 14


 Due dates for expiring funds requisitions are fast approaching. 
Please keep the following dates in mind when submitting 
purchase requests for contractual action. Customers are 
encouraged to communicate with U.S. Fleet and Industrial 
Supply Center (FISC) Yokosuka personnel as early as possible 
in the acquisition process. This will ensure adequate lead 
time for market research to locate commercially available 
items and services, prepare documentation, evaluate offers 
and ensure timely delivery of products and services.


For more information regarding ashore requirements, contact 
Yoshihisa Mimaki at 243-8404 or Haruto Suzuki at 243-7622. 
For afloat requirement inquiries contact Jon Wester at 243-
8395 or Hiroyuki Ishihara at 243-7861


Story by H. Sam Samuelson, FISC Office of Corporate Communication


 More than 38,000 boxes of Girl Scouts cookies arrived in Yokosuka, ready for 
volunteers with U.S. Fleet and Industrial Supply Center (FISC) Yokosuka to coordinate 
distribution of the cookies to forward deployed service members throughout the Western 
Pacific.
 The cookies, plus thousands of cards, 
letters and well-wishes, initiated their 
journey during kick-off ceremonies for 
“Operation Thin Mint” aboard the aircraft 
carrier museum USS Midway (CV 41) in 
San Diego earlier last month.
 “Operation Thin Mint” is sponsored by 
the Girl Scouts of San Diego – Imperial 
Council and offers customers who buy Girl 
Scout cookies an opportunity to purchase 
extra boxes for further donation to service 
members serving overseas.  
 Distribution here at Commander Fleet 
Activities Yokosuka is done, however, in 
close coordination with local Girl Scout 
Councils who sell cookies for local fund 
raising efforts.
 For “Operation Thin Mint,” Girl Scouts, 
and the people who purchase the cookies, 
also produce hand-written cards and letters 
along with the cookies.
 Commander, Navy Region Southwest 
Rear Admiral William D. French attended 
the ceremony aboard Midway in San Diego.
 “I will tell you the most critical element,” 
he said, “is not just receiving the cookies, 
but also the notes that come with them.”
 FISC Yokosuka’s Ray Denny shared 
some spotlight with other Navy and Marine Corps officials at the ceremony. Denny, 
who was attending a logistics support center symposium in San Diego at the time of the 
Saturday kick-off, has been a key volunteer in Yokosuka, coordinating the distribution 
of Girl Scout cookies throughout FISC Yokosuka’s 7th Fleet area of responsibility and 
beyond for more than four years.
 He was recognized at the ceremony as the official who had traveled the farthest to 
attend and the final link to the distribution process for the cookies to reach the troops in 
the Western Pacific.
 “After five years of supporting the Girl Scout effort, this was a great opportunity to 


FISC Yokosuka volunteers help move Girl Scouts cookies through 7th Fleet AOR 
show my support back in San Diego,” said Denny, when interviewed during the historic 
event attended by over 2,300 participating Girl Scouts and Girl Scout supporters.
 But, back at work in Yokosuka, Denny says the real effort has just begun.
Denny, who serves as FISC Yokosuka’s Supervisor of the Logistics Support 
Representatives, must now develop an extensive “opportunity lift” plan to move the 
cookies to ships and other commands in the Western Pacific.


  “There are lots of volunteers who step 
up to help us get these cookies, cards and 
letters into the hands of our Sailors, Marines 
and even our Army, Air Force and U.S. 
Coast Guard service members,” he said, 
adding that his task is to coordinate and 
bring it all together.
  Denny says he arranges opportunity lifts 
in his spare time during lunch and off-hours 
but is able to leverage his considerable 
understanding of various ship and other 
transportation movements out of Yokosuka 
to facilitate distribution of the cookies and 
well wishes.
  “Ray has played an integral role supporting 
distributing ‘Operation Thin Mint’ cookies 
from Yokosuka,” said Danielle Savage, 
director of sales and retail operations for 
the Girl Scouts of San Diego – Imperial 
Council. “I believe without his support 
these cookies would not be as widely 
distributed to the service men and women 
stationed throughout Asia and to the ships 
passing through.”
  Denny has a connection to both Midway 
and serving in the Western Pacific. While 
on active duty, he was a Master Chief 
Storekeeper assigned to U.S. Forces, Japan 


and often boarded the Midway in Yokosuka.
 “It is gratifying to see that even though Midway is decommissioned in San Diego, 
she is still playing a major part in the Navy community at Yokosuka.”
 Since 2002 the San Diego community has donated about 1.6 million boxes of Girl 
Scouts cookies, along with notes, cards and letters to those who serve worldwide. The 
USS Midway Museum is a frequent kick-off platform for the annual kick-off of “operation 
Thin Mint.”
 While in commission, Midway was the first aircraft carrier forward deployed to a 
foreign country, assigned to Yokosuka, Japan, from 1973 to 1991.


Throngs of Girl Scouts, parents and Girl Scout Supporters crowd the flight deck of 
the USS Midway Museum in San Diego to initiate this year’s send-off celebration for 
the annual “Operation Thin Mint” Girl Scout Cookie-to-military donation program.  


Photo by Bill Perno
毎年恒例の「シン・ミント作戦」軍人用ガールスカウト・クッキー寄付プログラムの開始式に参加するた
めに、サンディエゴの空母ミッドウェー博物館の飛行甲板上に押し寄せた大勢のガールスカウト団員、両
親、後援者たち。


写真：ビル・ペルノ


Ray Denny from FISC Yokosuka Operations Dept., Rear 
Adm. William D. French, Commander, Navy Region 
Southwest, and Girl Scouts of San Diego-Imperial 
Council hold boxes of the Girl Scouts cookies during 
the kick-off ceremony for “Operation Thin Mint” aboard 
USS Midway museum in San Diego May 1.


Photo by Bill Perno
5月1日、サンディエゴにある空母ミッドウェー博物館の飛行甲板上
で行われた「シン・ミント作戦」の開始式に参加し、ガールスカウト・
クッキーの箱を手にするFISC横須賀オペレーション部レイ・デニー、
海軍南西管区部隊司令官ウィリアム・D・フレンチ少将とサンディエ
ゴ・インペリアル支部ガールスカウト団員たち。


写真：ビル・ペルノ


文：サム・サミュエルソン、FISC横須賀広報部長


	 5月18日、3万8千箱を超えるガールスカウト・クッキーが横
須賀に到着し、横須賀補給センター（FISC）のボランティアが
西太平洋全域に前方展開する米国軍人へクッキーを配布す
る手配の準備が整った。
	 5月初め、サンディエゴにある空母ミッドウェー博物館で行
われた「シン・ミント作戦」の開始式を皮切りに、クッキーは思
い思いの気持ちが込められた数千通のカードや手紙ととも
に、その旅を始めた。
	 「シン・ミント作戦」は、ガールスカウト・サンディエゴ・イン
ペリアル支部が主催し、クッキーを購入してくれた人たちに、
海外に派遣されている軍人たちへの寄付として余分にクッキ
ーを購入してもらう機会を提供する。
	 しかしながら、当地での販売は、地元での資金集めとしてク
ッキーを販売するガールスカウト支部同士の緊密な連携の下


FISC横須賀ボランティア、第７艦隊管轄地区へガールスカウト・クッキー輸送を支援
に行われる。
	 「シン・ミント作戦」のために、クッキーを購入したガールス
カウトや市民たちは、さらにクッキーに添える手書きのカードや
手紙を作成した。
	 「クッキーを受け取ることだけではなく、一緒に添えられる
手紙もとても重要な要素となっています」とサンディエゴの空
母ミッドウェーで開催された開始式に出席した海軍南西管区
部隊司令官ウィリアム・D・フレンチ少将。
	 FISC横須賀のレイ・デニー氏は、他の海軍軍人、海兵隊員と
ともに式典で注目を浴びた。
	 土曜日に行われた開始式に参加したデニー氏は、サンディエ
ゴでの後方支援センター・シンポジウムに出席するために現地
を訪れていた。そのデニー氏は、横須賀でFISC横須賀の第７艦
隊管轄地区全域から、さらに遠方までクッキーを輸送する調整
を４年以上も続けているボランティアの中心的存在である。
	 デニー氏は、最遠方出席者であること、そしてクッキーを西
太平洋に展開する部隊に届ける作業の最終中継者であると
して開始式で表彰を受けた。
「ガールスカウトを支援して５年が経ち、今回、私
が行ってきた支援をサンディエゴの地で知っても
らう素晴らしい機会となりました」と2300名を超
えるガールスカウトと後援者が集う歴史的なイベ
ントでインタビューを受けたデニー氏。
	 横須賀の職場に戻り、本当の作業は始まった
ばかりであると語るデニー氏。FISC横須賀後方支
援渉外担当官の監督を務めるデニー氏は、現在、
西太平洋に展開する艦船、部隊にクッキーを届け
るために広範囲に及ぶ「便乗輸送」計画を進めな
ければならない。
	 「陸海空軍軍人、海兵隊員、沿岸警備隊員の手
にクッキー、カード、手紙を届ける手伝いを進んで
するボランティアは大勢います」と語るデニー氏
は、自分の役割は調整および取りまとめであると
付け加えた。
	 ランチタイムや勤務時間外の空いた時間に便
乗輸送の手配をしているが、クッキーや人々の暖
かい気持ちを円滑に届けるのに、横須賀を出港
する様々な艦船や他の輸送機関の運行に関する
自身の膨大な知識を活用できる、とデニー氏。
	 「レイは、『シン・ミント作戦』用クッキーを横須
賀から輸送する際に不可欠な役割を果たしてき
ました。彼の支援がなければ、これらのクッキー


がアジアに派遣されている軍人たちや、通過して行く艦船へ、
これほど広範囲に届けられることはできないと思います」と
語るガールスカウト・サンディエゴ・インペリアル支部販売小
売業務部長ダニエル・サベージ。
	 デニー氏は、空母ミッドウェーと西太平洋での勤務の両方に
関わりがある。現役時代に、彼は在日米軍司令部で倉庫管理先
任伍長を務め、横須賀で頻繁に空母ミッドウェーに乗艦した。
	 「たとえ、空母ミッドウェーがサンディエゴで退役していて
も、横須賀の海軍社会において、今もなお、重要な役割を担
っている姿を目の当たりにし、嬉しく思います」とデニー氏。
	 サンディエゴでは、2002年から世界中に派遣されている軍
人にメッセージ、カード、手紙を添えて、累計1600万箱のガー
ルスカウト・クッキーの寄付をしてきた。
	 ミッドウェー博物館は、毎年行われる「シン・ミント作戦」の
開始式が頻繁に行われる会場となっている。
現役時、空母ミッドウェー（CV	41）は海外に前方配備される初
の空母として、横須賀に1973年から1991年まで配備された。
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SRF- JRMC、自主的安全保護プログラム（VPP）の導入を宣言
文・写真：安達慶一、CFAY広報課


	 ５月１２日、艦船修理廠及び日本地区造修統括本部（SRF-
JRMC）の2,000人近い従業員がSRF-JRMCの納涼大会が行
なわれる駐車場に集まり、労働安全衛生局（OSHA）が促進す
る自主的安全保護プログラム（VPP）の導入の宣言式を行な
い、佐世保分所での宣言式は５月１４日に行なわれた。
	 来賓としてパールハーバー米海軍工廠司令官グレッグ・ト
ーマス少将（選）と横須賀防衛事務所所長の三溝豊亨（さみ
ぞ　れいこう）氏が祝辞を述べた。
	 SRF-JRMC司令官スティーブン・スタンシー大佐はスピー
チの中で、極めて重要なイベントへの従業員の参加に感謝
し、全従業員が一同に参加する大イベントは「安全」を部隊
の最優先事項に位置付けるのにふさわしいと感想を伝えた
上で、以下のように語った。
	 「さて安全を確保するために行ってきた、皆さんの日ごろ
の取り組みが認められました。2009年度、私達の部隊は米
海軍作戦部長安全賞の海外工業部門において、第2位にえら
ばれました。おめでとうございます。2007年度、2008年度に


SRF-JRMC conducts VPP kick-off ceremony
Story and photo by Keiichi Adachi, CFAY Public Affairs


 Almost two thousands employees of the U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) celebrated an Occupational Safety and Health 
Administration (OSHA) Voluntary Protection Program (VPP) Kick-off at a ceremony 
conducted at the SRF-JRMC Summer Festival Parking Lot area on May 12. A similar 
kick-off was held at the SRF-JRMC detachment in Sasebo May 14.
 The distinguished guest speakers were Pearl Harbor Naval Shipyard Commanding 
Officer Rear Adm. (Sel) Greg Thomas, and Yokosuka Defense Office Director Reiko 
Samizo.
 In his remarks, SRF-JRMC Commanding Officer Capt. Steven Stancy thanked each 
employee for attending this extremely important event. He was told that this is the first 
time SRF-JRMC employees have attended an event all at one time, and that he thinks it 
is fitting that we are gathering as one command for the command’s number one Priority, 
Safety! At the ceremony, SRF-JRMC also celebrated its recent safety awards. Stancy 
said, “Being recognized by the Chief of Naval Operations with the 2009 2nd place 
award for Safety Ashore in the Industrial OCONUS category and first place awards in 
2008 and 2007 is a step towards SRF-JRMC reaching its Strategic Goal of Becoming 
the Best Performing U.S. Naval Ship Maintenance Provider by 2012 and being able 
to prove it. Our number one Tactical Goal supporting our Strategic Goal is to “Enable 
Our People.” And one way we enable our people is by improving the safety posture and 
culture through implementing the Voluntary Protection Program.”
 According to Stancy, people are the most important resource at SRF-JRMC. The 
command takes care of its people by providing a safe working environment for everyone. 
That can be a challenge because of the nature of work people perform at SRF-JRMC.
 The VPP was initiated in 1982 by the OSHA. It is a tool kit to help promote effective 
worksite-based safety and health and to reduce the rate of injuries to as low as reasonable 
achievable. It supports the development of a cooperative safety and health relationship 
between management and employees, encourages workers to take ownership of their 
own safety as well as that of their coworkers. It, also, encourages workers to inform their 
supervisor of an unsafe condition or a “potentially” unsafe condition existing in their 
work area, and provides the management support required to take immediate action to 
correct unsafe conditions and support your decision to stop work until all proper safety 
controls are put in place.
 “VPP creates cooperation and knowledge sharing with other U.S. Naval Shipyard 
VPP Star Sites. Pearl Harbor Naval Shipyard is our Star Site mentor. As such, SRF-JRMC 
will gain invaluable knowledge from Pearl Harbor Naval Shipyard that will support 
SRF-JRMC moving to VPP Star Site status, too. Reaching Star Site Status will provide 
the safest workplace and protect the health and environment of each worker here, said 
Stancy.
 Thomas said that management, supervision, and leadership need to be engaged in 
making safety the priority for the command, and that there will be outside influences 
such as schedule and cost pressures, and management must ensure that safety remains 
the priority and understand that as we positively influence safety; schedule and cost 


Almost two thousands members of U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) gathered to celebrate the VPP Kick-
off ceremony. 
VPPの導入宣言式に集まった艦船修理廠及び日本地区造修統括本部（SRF-JRMC）の2,000人近い従
業員。


Rear Adm. (Sel) Greg Thomas, Commanding Officer Pearl Harbor Naval Shipyard 
delivers his remarks during the ceremony while other distinguished guests look on.
来賓及び祝辞を送るパールハーバー米海軍工廠司令官グレッグ・トーマス少将。


will fall in line. “This needs to be constantly reinforced at all levels in the command. 
Employees at all levels need to be involved in recognizing that they ‘own’ safety, not 
just for themselves, but also for their coworkers. A culture of interdependency, where 
we strive to treat each other as family, needs to be established to sustain a safe work 
environment.”
 Thomas concluded his remarks, “I appreciate your time in letting me come and 
address you on safety and having my shipyard team share some of our lessons learned 
during our journey to becoming a VPP Star Site. At Pearl Harbor, we recognize that 
while attaining the recognition as a VPP Star Site is a significant accomplishment, we 
can never be satisfied and must continue to strive to make our workplace safer each and 
every day.”
 Samizo stated that the Yokosuka Defense Office understands that Stancy has always 
been actively engaged with safety at the work place, taking the lead in educating 
employees, to not just be satisfied with the present situation. Samizo appreciated the 
fact that SRF-JRMC decided to introduce VPP in order to pursue safety further for 
all workers, taking the working environment into consideration, and has been making 
preparations for the introduction since last year.
 “SRF-JRMC is a traditional group of top-level technical experts that maintain ships 
of the Seventh fleet and has overcome various hardships by adhering to its motto, ‘Nam 
Demo Dekimasu.’ I expect the VPP will also bring forth much fruit and unite employees 
with the intention of creating a safe and healthy working environment,” said Samizo.
 “I must emphasize that VPP is not easy. You must take ownership and say to yourself, 
‘Safety is my number one  job.’” Then ask yourself these three questions prior to starting 
any job: ‘What can hurt me or those around me on the job today? What am I going to do 
about it?  If I can’t fix it? Who can I call to help me get it fixed?’ Please practice using 
this tool everyday for your self, for your coworkers, and for your families,” Stancy said


引き続き獲得しました。数年連続で米海軍作戦本部長（CNO）
安全賞の獲得は『2012年までに米海軍における最高のメン
テナンス部隊になる』という私たちの目標に向けワンステッ
プ近づいたと共に、着実に目標を達成できることを示してい
ます。戦略ゴールを達成するために定められた実務ゴール1
は、人材『財』の育成です。そこでSRF-JRMCでは自主的安全
保護プログラム(VPP)を通じて、安全に対する姿勢、安全文
化を改善することにより、人材を育成していきます。」
	 スタンシー大佐によると従業員がSRF-JRMCにとって一番
大切な財産であり、部隊は安全な職場環境を提供し、従業
員を大切にする必要があると言う。とはいえ危険を伴うSRF-
JRMCの業務の特質上、職場の安全確保は容易ではない。
	 VPPとは1982年にアメリカの労働安全衛生局(OSHA)が始
めたプログラムである。プログラムは、安全衛生における監督
者と従業員の間の協調関係の構築や従業員に自分と同僚の
安全に対する責任の保持の促進、作業現場の危険要因や危
険となる恐れのある状態を監督者への報告、危険な状態の修
正に迅速な措置が取れるように監督者が部下を支援する、ま
た、適切な安全管理が実施されるまで作業を中断する判断


を各自ができるよう促すなど、
現場における効果的な安全衛
生活動を促進し、事故発生率を
出来るだけ低く抑えるためのツ
ールキットである。
	 	「VPPの『スター・サイト』であ
る本国の海軍工廠と協力し、知
識の共有を図ります。パールハ
ーバー海軍工廠が我われの指
導にあたります。つまり、パール
ハーバー海軍工廠は我われが
VPPの『スター・サイト』の地位
を獲得できるように支援と貴重
な知識を与えてくれます。『スタ
ー・サイト』の地位を獲得するこ
とで、SRF-JRMCの従業員の皆
さんに最高に安全な作業環境
を提供し、皆さんの健康と作業
環境を保護することが出来るの
です。」とスタンシー大佐。
	 トーマス少将は祝辞


の中で、管理者、監督者、リーダーはスケジュールや費用
などの外的なプレッシャーに圧されずに部隊の安全を最
優先項目にすることを努める必要があると、また、安全に
対して積極的に働きかけることで、スケジュールや費用の
問題が解決に向かうということを理解して欲しいと述べ
た。「そのためには、部隊のあらゆるレベルで継続的に安
全対策を強化していく必要があります。あらゆるレベルの
従業員が『個人』の安全を認識する必要があります。この
個人とは、自分自身だけでなく、自分の同僚も含みます。
相手を家族のように扱おうと努力する相互依存の文化を
構築し、安全な作業環境を維持する必要があります。」
	 少将は祝辞をこう締めくくった。「本日ここで皆さんに安全
衛生についてお話する機会を与えていただき、ありがとうご
ざいます。パールハーバー海軍工廠のチームがVPPスター・
サイトになるまでに学んできたことを、皆さんと共有出来るこ
ともうれしく思います。VPPスター・サイトに一つとして認めら
れることが偉業である一方、我われパールハーバーではそれ
だけで満足せず、私たちの作業現場をさらに安全なものにす
るよう、日々努力を続けています。」
	 続いて、来賓の三溝氏がスタンシー大佐は日ごろから
従業員の先頭に立ち、職場の安全に積極的に取り組んで
きたものの現状に満足することなく従業員の職場環境に
配慮し、更なる安全を追及するために米国安全衛生局が
定めるVPPの導入を決断し、昨年からその準備を始めた
と語った。
	 「SRF-JRMCは、米海軍第七艦隊を始めとする艦船の造修
部隊として、伝統ある世界トップレベルの技術集団であり『何
でも出来ます』を合い言葉に、数々の困難を乗り越えてこられ
たと承知していますが、本日宣言されたVPPも従業員が一致
団結し、組織全体として自発的に健康かつ安全な職場環境を
築き上げるという意識の下、必ずやめざましい成果を上げら
れるものと期待しております」と三溝氏は祝辞を締めた。
	 最後にスタンシー大佐は「VPPは決して容易なものでは
ありません。安全はあなた自身の責任であり、『安全第一』で
あることを自分にしっかり言い聞かせてください。作業開始
前に３つの自問を行なってください。それは、今日の仕事で
自分自身が怪我をするようなものはないか。それについて
何をしたら良いのか。自分で対処出来ないときは誰に相談
すればよいのか。これを必ず毎日実践してください」と語気
を強めた。
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HRO USCS Positions
 Applications and forms for local/Japan-wide vacancies must be received 
at the HRO, Yokosuka customer service desk, or through the mail at HRO, 
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date 
of the announcement.  Applications may also be submitted through the drop 
box located at the front entrance of the HRO, Yokosuka building.


New


Interdisciplinary Position – GS-101/180/185-11, CFAY-62-10.  Open: 05-
24-10  Close: 06-07-10.


Continuing


Clerk Interpreter – GS-1046-04, CFAY-56-10.  Open: 05-07-10, Close: 06-07-
10.  Temporary, full time, not to exceed one year.
Clerk Interpreter – GS-1046-04, CFAY-59-10.  Open: 05-07-10, Close: 06-07-
10.  Permanent, full time.
Dental Assistant – YI-681-01, NH-60-10.  Open: 05-12-10, Close: 06-23-10.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-
46-10.  Open: 04-15-10, Close: 10-15-10.  *Negishi.
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-
47-10.  Open: 04-15-10, Close: 10-15-10.  *Yokosuka and Ikego.
ESL Instructor – GS-1701-09, SRF-43-10.  Open:  04-05-10, Close: untill filled.  
*Permanent, part time.
Nurse (Clinical) – YH-610-01/02, NH-61-10.  Open: 05-14-10, Close: 06-25-10.


NEX Positions
JOIN A WINNING TEAM.  The NEX has RFT, RPT, and Flex positions to 
fit your schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 
3 p.m., at the NEX Human Resources Office, MWR building room 226, 
or visit our Web site at www.navy-nex.com, Work for us.  We can also be 
reached at 243-5150 or 4418.


Food Sales Supervisor, NF-3 – Popeye.  $24,990-$28,397/yr. (1 RFT)
Fast Food Restaurant Manager, NF-4 – Taco Bell.  $37,586-$42,702/yr. 
(1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Supervisory Sales Clerk, NF-2 – Home Gallery.  $8.71-$10/hr. (1 RFT)
Food Service Supervisor, NS-2 – Main/Popeye.  $11.38-$11.85/hr. (1 RFT, 1 FFT)
Receptionist, NF-1 – Beauty Shop.  $7.25-$8/hr. (1 FPT)
Cashier, NF-1 – Cash Cage.  $7.25-$8/hr. (1 RFT)
Receiving Clerk, NF-1 – Distribution Center.  $7.25-$8/hr. (1 RFT)
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8/hr. (1 Flex)
Sales Clerk, NF-1 – Negishi.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk, NF-1 – Main/Depot/Auto Port.  *$7.25-$8.50/hr. (5 Flex, 2 RPT)
Sales Clerk (Specialty), NF-1 – Main Store and Electronics.  *$7.25-$9/
hr. (2 RFT, 5 Flex)
ID Checker, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr. (1 Flex)
Security Guard, NF-1 – Loss Prevention.  *$7.50-$9/hr. (2 Flex)
Lead Cashier, NF-2 – Cash Cage.  $8.71-$10/hr (1 RFT)
Safety Invest (Detective), NF-2 – Loss Prevention.  *$8.71-$10/hr. (1 RFT)
Store Worker, NA-2 – Main /Home Accent/Autoport/Electronics.  $9.85-
$11.03/hr. (1 RFT, 8 Flex)
Food Service Worker, NA-2 – Taco Bell.  $8.77-$9.13/hr. (1 Flex)
Warehouse Worker, NA-4 – Main/Distribution Center.  $10.22-$10.65/hr. 
(5 Flex)
Sign Painter, NA-7 – Visual Merchandising.  $12.35-$12.86/hr. (1 RFT)
*Maintenance Worker (Food Service Equipment Mechanic), NA-8 – 
$12.79-$13.32/hr. (1RFT)


*Salary based on experience.  Positions are opened until filled.


MWR Positions
 Come join the MWR team!  Are you a customer service and team 
oriented individual who possesses the qualifications for any of the 
positions listed here?
 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
 Caterer – NF-03, $11.02-$15.00/hr.  Club Alliance (1 RFT).
 Bartender – NA-05, $10.94/hr.  Club Alliance (1 RFT).
 Lead Cashier – NF-02, $8.71-$10.50/hr.  Officers’ Club (1 RFT).
 Waiter/Waitress – NA-03, $9.48/hr.  O’ Club (3 Flex), Club Alliance
 (1 Flex), Club Takemiya (1 Flex).
 Club Operations Assistant – NF-02, $8.71/hr.  Club Takemiya (1 Flex), 
 Club Alliance (1 Flex), O’ Club (1 Flex).
 Cashier – NF-01, $7.50-$9.50/hr.  Officers’ Club (1 RFT/1 Flex).
 ID Checker/Security – NF-01, $7.25/hr.  Club Alliance (1 RPT/4 Flex).


Support Activities
 Electrician – NA-08, $13.06/hr.  Maintenance (1 RFT).
 Marketing Representative – NF-03, $11.02/hr.  Marketing (1 RFT).
 Safety Technician – NF-03, $23,000-$37,000/annum.  Maintenance
 (1 RFT).
 Accounting Technician – NF-02, $8.71/hr.  Finance (1 RFT). 


Child Development Program
 Program Assistant – CY-02, $9.59/hr. Ikego CDC (1 RFT), Negishi CDC 
 (1 Flex), Main CDC (8 Flex), Hourly CDC (1 Flex). 


Community Activities Division
 Regional Child and Youth Program Manager – NF-05, $72,000-
 $82,000/annum.  CNRJ Yokosuka (1 RFT).  Worldwide Recruitment
 Cook – NA-05, $10.94/hr.  Bowling Center (1 RFT).
 Program Assistant – CY-01, $9.45/hr.  Yokosuka SAC (3 Flex), 
 Negishi Youth Sports (1 Flex), Ikego Teen Center (1 Flex), Ikego Youth 
 Sports (1 Flex), Yokosuka Youth Sports (1 Flex).
 Operations Clerk/Driver – NF-02, $8.71/hr.  Hourly CDC and Yokosuka 
 SAC (1 RFT), Ikego CDC and SAC (1 RFT).


Recreation Division
 Projectionist – NA-07, $12.35/hr.  Theater (1 Flex).  Internal Applicants 
 only.
 Food Service Worker – NA-03, $9.48/hr.  Theater (1 Flex).
 Duty Manager – NF-02, $8.71/hr.  Theater (4 Flex).
 Recreation Assistant – NF-02, $8.71/hr.  Outdoor Recreation – Customer 
 Service/Rentals, (3 Flex).
 Recreation Aide – NF-01, $7.25/hr.  Single Sailor Program
 (1 Flex).
 Ticket Seller – NF-01, $7.25/hr.  Theater (2 Flex).


Athletics Division
 Swim Instructor – NF-02, $10.00/hr.  Aquatics (11 Flex). 
 Head Lifeguard – NF-02, $9.50-$12.00/hr.  Aquatics (2 RFT).
 Recreation Assistant – NF-02, $8.71/hr.  Adult Sports (1 Flex).
 Duty Manager – NF-02, $8.71/hr.  Athletics (2 Flex).
 Clerk Typist – NF-01, $7.52/hr.  Athletics (1 Flex).
 Gear Issue Attendant – NF-01, $7.25/hr.  Athletics (1 RFT/1 Flex).
 Lifeguard – NF-01, $7.25/hr.  Aquatics (1 Flex).


 *Due to publishing timelines, some jobs listed may not be available. For 
the most up-to-date listing, check out https://www.cnic.navy.mil/yokosuka/
mwr.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun   Mass, Main Chapel          0800
Sun   Mass, Main Chapel          1100
Sun   RCIA Class, Blessed Sacrament     0930
Sun   CCD (2nd Deck Community Center)      0930
Mon   Adult Bible Study, Rooms 2 and 4     1730
Tue   eDGe               1630
Tue   ACTS               1730
WeD   Confession                1600
WeD   Perpetual Help Novena, Main Chapel    1700
WeD   Mass, Main Chapel          1730
2nd WeD Pre-Baptism Class          1730
Thu   Choir Practice, Main Chapel       1700
Thu   Women’s Bible Study            1730
Fri   Choir Practice, Choir Room       1700
1st Fri  Mass, Main Chapel          1700
SAT   Vigil Mass, Main Chapel        1700
SAT   Baptism, Main Chapel         1500
SAT   Confession, Blessed Sacrament Chapel  1600
    (or anytime by request)   


NOTE: Mass held on Mondays, Tuesday and Thursdays 
at 1200 in the Blessed Sacrament Chapel except for 
Wednesdays (1200 in the Naval Hospital).


General Protestant


Sun   Worship Service, Main Chapel      0930
Thu   Choir Practice, Main Chapel       1815


Liturgical


Sun   Communion Service
    Community Center Auditorium 2nd deck  1100


Contemporary Christian


Sun   Worship, Main Chapel         1700
Thu   Praise Team Rehearsal, Choir Room   1600


Gospel Praise Service


Sun   Worship service, Main Chapel      1230
WeD   Choir practice, Main Chapel       1830


Filipino Christian Fellowship


Sun   Worship Service, Community Center 
    Auditorium 2nd deck          1230
WeD   Prayer Meeting, room  3        1800


Church of Christ


Sun   Worship, Community Center
    Auditorium 2nd deck          0930
Sun   Sunday School            1100
WeD   Bible Study, rooms  2, 3 and 5      1800


Latter-Day Saints


Sun   Sacrament              1300
Sun   Sunday School            1420
Sun   Priesthood/Relief Society        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


SAT   Saturday Worship           0930
3rd SAT  Yokohama Seventh Day 
    Adventists Church           0930


Jewish Faith Community
Fri   Shabbat and Kiddush,
    Jewish Chapel (Chapel of Hope)     1800


Soka Gakkai International 


2nd and 4th Thu  Classroom 10      1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry 
(3 yrs. to Grade 6)*


Tue   Fellowship Hall/Classrooms    1615


Yokosuka Student Ministries 
(Middle School and High School)*
WeD   High School – One Way     1730
Thu    Middle School – Quest      1630


Protestant Women of the Chapel*
1st Mon  Fellowship Hall         1600
Tue   Bible Study, Classroom 10    0900
Tue   Bible Study          1800


Japanese Women’s Bible Study*


Tue   Main Chapel/Fellowship Hall, Classrooms 0900


Men’s Christian Fellowship
Tue   Study Group (Fleet Rec 3rd Deck)   1130
3rd SAT  Breakfast (Location varies)


*Runs from September to June


Thu	 	 	 Officer	Christian	Fellowship			
    Classrooms 2/4 and 3      1730


Negishi: Chapel of the Rising Sun
Roman Catholic
Sun   Mass, Main Chapel       0800
Sun   Confession          1700
Sun   Bible Study          1730
Thu   CCD, classrooms        0900


Negishi Protestant Service
Sun   General Service        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic
SAT   Vigil Mass           1900


General Protestant


Sun   Worship Service        1000


Ikego Protestant Service
Sun   General Service        1000


Adult Bible Study
WeD   Nikko Tower Party Room     1800


A.W.A.N.A. Children’s Ministry 
WeD   Ikego Elementary School     1630


Yokosuka Student Ministries 


Thu   Middle School/High School – Q2
    Kyoto Tower Party Room     1830


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, June 7
 Area Orientation Brief and Intercultural Relations Class (Pre-registration required) 
 8:45 a.m. (5 days): June 7-11, this class will be held at the 4th Deck Auditorium, Community 
 Readiness Center.
 CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. 
 (1.5 hrs.) four sessions: This four-day class meets on the 12th, 14th, 19th and the 21st of 
 this month, and is designed to help you build skills in these four important areas of your life!
 English as a Second Language (ESL) 10 a.m. (2 hrs.): In this class, students practice 
 Basic English skills and learn about American culture.  Special attention is given to speaking 
 English in an everyday setting. 
 Labor and You 1 p.m. (6 hrs.): Bundles of joy take lots of preparation and planning.  No 
 need to “go it” alone!  We have helped hundreds of families prepare for their new arrival 
 with the knowledge needed to make informed choices during and after pregnancy.  
 Separations – TAP (S-TAP) 7:30 a.m. (5 days): This seminar is for separating military and 
 pre-retirees.  Reservations must be made through your Command Career Counselor. 


Tuesday, June 8
 Baby Basics 1:30 p.m. (3 hrs.): Learn the basic aspect of daily infant care such as bathing, 
 diapering, positioning, swaddling, playing and feeding, and about the Shaken Baby 
 Syndrome.  
 Healthy Relationships 5 p.m. (1.5 hrs.): Parents will learn how aspects of their family’s 
	 life	will	influence	their	children’s	adult	health	and	relationships.		Call	243-7878	for	more	
 information and to sign up for the class.
 Modeling Networking Group 10 a.m. (2 hrs.)
 Welcome to Ikego 9 a.m. (5.5 hrs.): We invite both old and new residents of Ikego to 
 meet your Ikego Community Leaders and learn what the Ikego community has to offer.  


Wednesday, June 9
 CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m. 
 (1.5 hrs.) four sessions
 EML / Space A Travel Brief 1 p.m. (1 hr.): Representatives from Yokota’s AMC Terminal, 
 and a U.S. Navy specialist on EML Travel will conduct this one and a half-hour brief.
 Saving and Investing 2 p.m. (1.5 hrs.): In this class, we’ll teach you the difference 
 between a stock and a bond.  You’ll learn about your risk tolerance, your time horizon, and 
 what investment vehicles match your investor style.


Thursday, June 10
 Car Buying Strategies 2 p.m. (1.5 hrs.): Check out my ride!  Do you know what a holdback 
is? If not, we’ll see you in class.  In this class, you’ll learn all the ins and outs of buying a car.  
How	to	negotiate	price,	trade-in,	financing,	etc.	We’ll	teach	you	lingo	that	car	sales	people	
speak, and the strategies they use.  You’ll learn about car insurance, premiums, deductibles, 
gap insurance, and a host of websites that will arm you with the knowledge to get the best 
deal on wheels.
 Ikego – Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Nikko Tower.
 Teen AOB/ICR 2:30 p.m. (1.5 hrs.): Moving to a new place could be overwhelming. We 
 can provide you a support group to help you transitioning better to your new school, new 
 home and new environment.


Friday, June 11
 Teen AOB/ICR 2:30 p.m. (1.5 hrs.)
 Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.


***Please visit our Web site for more details about our classes.


Upcoming Classes
June 14  Area Orientation Brief and Intercultural Relations Class
     Communication, Anger and Stress Management, Assertiveness (CASA)
     English as a Second Language; Employment Overview
     The Basics of Retirement Planning 
June 15   Enjoying Japanese Food; IA Spouse Support Group
     Ikego – Employment Overview and Tips 
June 16  Basic Breastfeeding; Communication, CASA; Japanese Spouse Group
     Thrift Savings Plan; Welcome to Negishi
June 17   Interview Techniques; Ikego – Play Morning; NMCRS Budget 4 Baby
     Pre-Marriage Seminar
June 18  Sponsor and Sponsor Coordinator Training; Yokosuka Play Morning





