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Memorial Day ceremony honors fallen service members

Story by Ben Avey, CFAY Public Affairs

Memorial Day is more than just another day off;
it isaday of honor, a day of thought and a day to
remember those who gave all in the service of their
country.

That was the theme of the annual Memorial Day
ceremony aboard Commander Fleet Activities
Yokosuka (CFAY) May 25.

Naval Facilities Engineering Command Far East
Senior Chief Construction Electrician Cgjan Nelms
(SCW), who was the event coordinator, arranged the

“We're here today, to reflect on a somber and
sacred part of our American history.
Rendering honor to those who came before us
and selflessly laid down their lives for our
country.”

Commander Fleet Activities Yokosuka
Commnading Officer Capt. Daniel L. Weed

ceremony to bring respect and dignity to those they
honored and help people understand the magnitude
of the holiday.

“1’m standing here today because of the people
who have passed before me,” said Nelms. “| want
[guests] to come here and think about what Memorial
Day meansto them and why they’re here.”

CFAY Commanding Officer Capt. Daniel Weed,
who attended the ceremony as the guest speaker,
shared his thoughts on the purpose of the ceremony

during his remarks.

“We're here today, to reflect on a somber and
sacred part of our American history. Rendering honor
to those who came before us and selflessly laid down
their lives for our country,” said Weed.

In addition to remarks by Weed, the ceremony,
which was held at the Oneida Monument in Kosano
Park, was a solemn event and included traditional
military Memorial Day honors.

Nelms read aloud a poem titled “ Freedom Is Not
Free” by Kelly Strong.

Marines from the U.S. 7th Fleet, Fleet
Antiterrorism Security Team (FAST) laid awreath at
the monument during a wreath laying ceremony and
rang aa ceremonial bell during atwo-bell ceremony
in honor of the fallen.

Then CFAY Chaplain Lt. William Stewart offered
prayers which touched the hearts of everyone in
attendance.

“Every time we get the opportunity to honor those
who came before us, | know Marines always jump at
the chance,” said Marine Corps Sgt. Daniel Reich,
7th Fleet FAST Headquarters Company, who
participated in the event.

“It made me feel unbelievable. | couldn’t ask for
anything better,” Reich said.

Concluding the ceremony was the playing of
“Taps’ by alone U.S. 7th Fleet Band bugler.

There are many ways to celebrate Memorial Day,
which is considered by some to coincide with the
unofficial start of the summer season, such as
barbecues, family outings, ceremonies or parades, and
thereis no “right way” to mark the occasion.

Aboard CFAY, however, the day was celebrated
with quiet reflection and joyous remembrance.

Sgt. Daniel Reich, from 7th Fleet FAST Headquarters
Company, lays a ceremonial wreath during a Memorial Day
ceremony held at the Oneida Memorial on Commander Fleet
Activities Yokosuka May 25.
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Story and photo by Mark Elrod, CFAY Public Affairs

ceremony held at the Meiji-Jingu Shrine

The Zenkokai Association of Japan recently recognized local service members,
civilians, and organizations, along with Japanese nationals, during a commendation

Local Sailors, civilians receive awards for good deeds

everyone should have that kind of mindset.”
Because cultural sensitivities in Japan can sometimes lead people to assumptions,
keeping a helpful attitude and engaging in the local community can be beneficial .
“Onething of the thingsthat | dislike that happensalot hereisafew bad apples make

it bad for the service membersin Japan,”

in Tokyo May 23.

The Zenkokai Association consists
of many members who do volunteer
activities. The organization has been
giving awards and recognizing thosewho
have been doing volunteer activitiesand
good deeds for many years, according to
Zenkokai Association Executive Director
Tsutomu Kojima.

This is the 59th year that the
association has held the biannual
ceremonies.

In 1955 the award was opened to honor
foreigners who contribute to the
improvement of lifein Japan.

Among the 12 awardeesrepresenting
the military, four were Navy, four were
Air Force and four were civilian.

said Lt. Doug Szwarc, from Submarine
Group 7.

Szwarc accepted an award on behalf
of himself and his shipmates who
climbed Mt. Fuji four timesin one day
and raised $11,000. The money was
divided and donated to the Shunkou-
Gakuen Orphanage in Yokosukaand the
South Carolina Guardian Ad Litem
program for abused and neglected
children.

“There are over 25,000 or so of us
and just afew who make the papers for
doing lessthan smart thingsthat givesa
bad stereotype to the rest of us,” said
Szwarcs. “However, we're the same as
the people of Japan. Wejust want to live
our lives and have a good life with our

“I’'m very, very honored, said
Information Systems Technician Seaman
Justin Alred, who is stationed at Misawa
Air Base and was accepting an award on
behalf of the Misawa Sailors of Security

Hill association. “We don't do it for the award. We do it because we care.”
“I just think, for what I’ ve gotten in my life, | want to give back just as much, or
even more,” Alred continued. “I’m always trying to help other people and | think

Sailors and civilians accepted Zenkokai, or good deeds, association of Japan
awards during a ceremony held at the Meiji-Jingu Shrine in Tokyo May 23. The
association has been giving awards those who have been doing good deeds with
biannaul ceremonies for 59 years.

families. So, doing good deeds like this
shows that we have the same common
values.”

During the ceremony, the awardees
received a congratul atory address from

Japan Minister of State for Gender Equality and Social Affairs Yuko Obuchi.
After receiving their awards, al in attendance were treated to music by an elementary
school brass band, a Zenkokai song and a magic show.





Capt. Daniel L. CMDCM Wayne E.
Weed, Smith,
Commander, Command Master
Fleet Activities Chief

Yokosuka

ID/Common Access Card
Appointment Change in Service —
Effective June 1, the online
appointment scheduler for Personnel
Support Detachment (PSD) Yokosuka
will no longer be in service. "Walk-in"
services will be Monday thru Friday,
8.am. to 2 p.m. Service members in
uniform have head-of-line privileges
from 11 a.m. to 1 p.m.

Q: My sister and | have a major
complaint about the IACE Travel
Company located on Yokosuka Base by
Starbucks. We have tried to resolve it
with IACE. They apologized, explained
their actions and offered to “make us
whole.” That did not happen. Red Cross
notified us that we needed to go on
emergency leave for our Dad. We went
to IACE and made a reservation.
Several days later we went to pay for
the tickets. It was about 4 p.m. Initially
my sister said she would pay by
check...the clerk said that was not
possible if you had not held the
reservation for 30 days (With an
emergency, how was that possible?).
Ironically, there was a poster assuring
Yokosuka members that they were there
to handle emergency leave. My sister
then said she would put the charges on
a credit card but discovered it would cost
three percent more (the previous travel
company allowed personal checks for
travels). The only choice to pay for what
was charged was with cash. At4 p.m.,
a tough detail. At any rate, it ended up
that the tickets were eventually paid for
in cash. When we asked for the tickets,
we were told we’d have to wait until the
next day to get them. We were hoping
to get upgrades based on mileage

rewards, since we have serious health
issues. When | called to determine
whether we could get the upgrades, we
were shocked to learn that the ticket
agent at IACE had cancelled our paid
tickets! Given that we were trying to get
out on emergency leave, this caused us
a great deal of distress and anxiety. We
contacted IACE and were told we had
to accept a reservation made two weeks
after the initial paid for date! We
contacted Mr. Lopez at MWR, who was
very helpful, understanding and willing
to try to resolve our problem. He was
the only bright spot in this whole situation.
IACE Vice President Mr. Kawabata saw
us and assured us that they would
restore the original tickets and would get
us the upgrades. Afew days later, IACE
agent Yukie wrote and said they had
secured the upgrades along with our
original travel dates. When we traveled
we discovered that the upgrades came
not from them, but they used the
personal mileage from our own
accounts! What happened to the global
upgrade promised and paid for from your
agency? Even after calling again about
this, we were promised a fix but IACE
took our miles to fix their mistake. We
can't believe that people who need travel
services must use IACE. s there any
recourse for a dissatisfied customer?

A: We sincerely apologize for any
inconvenience you have suffered.
However, the facts of the matter are that
IACE, the Morale, Welfare and
Recreation (MWR) contracted Japanese
travel agency, made a sincere and
ultimately effective attempt to resolve
your travel issues. The credit card
charges, check-cashing and payment
policies you mentioned are a standard
Japanese practice and do not conflict
with contractual obligations made with
MWR. The “Emergency” poster that you
mentioned was a generic Commander
Naval Installations Command (CNIC)
poster titled “Are you and your family
ready for an emergency?” and is a
general public service message
intended to raise awareness for families
to be prepared in case of emergencies

as a result of a natural disaster, and does
not specifically refer to IACE or any other
MWR travel service. |IACE does in fact,
however, routinely extend additional
services and temporary exceptions for
time-sensitive issues such as
emergency travel. It appears the original
reservation was inadvertently cancelled
when you asked for additional time to
arrange cash payment vice paying by
credit card, and while IACE admittedly
did not handle your particular situation
in the best possible manner, they made
an earnest effort to fix any errors. Your
original request was to travel on specific
days and to use your accumulated
frequent flyer miles to pay for seat
upgrades, and through IACE’s efforts
you did in fact travel on the original days
requested and did so with upgraded
tickets. In discussions with IACE
management and Mr. Lopez of MWR,
both parties notably recall the reference
made about complimentary upgrades;
however, both clearly understand the
comment was made by you as a
suggestion and certainly not
acknowledged or promised by IACE as
a form of compensation. IACE did
inform us, however, that they had to take
a company loss of $200 per ticket in
order to rebook your tickets at short
notice and to arrange for your ticket
upgrades. While we understand that this
whole process could have been done in
a manner that minimized your stress at
a difficult time, it appears IACE made a
concerted effort to make you “whole” and
ultimately you travelled on the exact
original dates with upgraded tickets
purchased in the original manner
intended. While we certainly hope that
you and other Yokosuka Base
community members will use the
convenient and professional services of
IACE travel you are certainly not
“required” to do so as there are
numerous online and other options
available to you. Indeed, if a traveler
on a true emergency calls the airlines
directly they can frequently get
discounts and additional services not
easily available when booked through
commercial travel agencies. If you

BE:
« Diligent in conducting your duties
* Professional in your actions
« PREPARED
KNOW:
* Your spaces and equipment
and policies

responses and reporting procedures)

» Aware of these individualsin your spaces
e Familiar with your current SOPs and instructions

* Courteous and respectful - it goes along way

« Your roles, duties and responsibilities
* Information assurance/security related SOPs, instructions

 Actions in situational scenarios (i.e. computer incident

Are you ready for the upcoming
Command Cyber Readiness Inspection?

The Defense Information Systems Agency (DISA) will
conduct a Command Cyber Readiness Inspection (CCRI)
aboard Commander Fleet Activities Yokosuka (CFAY) June 8-
12. Nava Computer and Telecommunications Station Far East
will bethelead element and coordinating activity for the CCRI.

Theinspection will consist of interviews, observationsand
areview of documentation to ensure that the entire base is
maintaining an appropriate information security posture.

Manager, etc.)

DO:

unnecessarily

« Challengeindividualsinyour spaces (check identification/

access list)

in your spaces

e Maintain information assurance/security records as

required

* Prepare, prepare, prepare

warfighter.

* Points of contact for key information assurance/security
personnel within your command (IAM, IAO, Security

» Answer questions professionally

 Perform your roles, duties and responsibilities | AW
standards, policies and instructions

« Learn your spaces and their associated equipment

 Exercisethe“ need-to-know.” Do not give out information

« Escort individualsaccordingly-don’t leave them wandering

It isimportant to remember that constant vigilance by all
hands is vital to a successful information security program;
information security is the tool that enables the successful

have any additional questions or
concerns, please contact the ITT
Manager Al Maige at 241-5056. Thank
you for your feedback and the
opportunity to respond, and may | offer
my apologies again for any
inconvenience you have suffered.

New CFAY Web site URL — Effective
immediately, is https://
www.cnic.navy.mil/yokosuka/index.htm

Action Line correspondence may be
edited for length and readability. Your
guestions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don't get results, send an e-mail
to cfay.pao.watch@fe.navy.mil. We
welcome your feedback, especially if it
is of a general nature and can help
others. To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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Historic 1,000th carrier arrested landing made on board GW

By MC3 John J. Mike, USS George Washington Public Affairs

Commander Carrier Air Wing (CVW) 5 joined the ranks of a select group of naval
aviators May 23, when he made his 1000th carrier arrested landing, or "trap," on the
flight deck of USS George Washington (CVN 73).

"I was very humbled," said Capt. Michael S. White. "The privilege of getting 1,000
trapsis atestament to our Sailors professionalism and the way they do their jobs right
every day."

George Washington Commanding Officer Capt. David A. Lausman was on the flight
deck to congratulate White afterwards.

"I told him it was an honor for meto have it happen on my ship and that the deck was
hisall day," Lausman said.

After histrap, White was quick to thank the professionals on and below the flight
deck who make naval aviation possible.

"I couldn't have stopped today or any of the previous 999 times, without an arresting
gear team that knew exactly what they were doing, because there is little room for
error," White said.

White shared his moment at a reception and cake-cutting ceremony in one of George
Washington's arresting gear machinery rooms.

Aviation Boatswain's Mate Equipment 3rd Class John Ray was touched to get the
first piece of cake, which traditionally would go to White.

"It was an honor, not only to get the cake, but to be topside during the historic
moment," said Ray.

Thetrap gave Whiteachanceto reflect on his24-year naval career, histimein command
of CVW 5 and his relationship with Deputy Commander CVW 5 Capt. RossA. Myers.

The two previously served together in CVW 5 when Myers was a landing signal
officer (LSO) and White was on staff.

"Today, he [Capt. Myers] was able to go out to the platform and be my LSO as |
came in for my thousandth trap," White said. "It took us back 16 years—it was very
specia for me."

A native of Denver, White graduated from the University of Colorado and received
his commission from Aviation Officer Candidate School in November 1984. He earned
his aviator's wings in September 1985.

White rejoined CVW 5 as deputy commander in September 2006 and assumed

(Right) Commander Carrier Air Wing 5 Capt. Michael “Magwai” White is
congratulated by USS George Washington (CVN 73) Commanding Officer Capt.
David A. Lausman after his 1,000th carrier arrested landing on the ship's flight
deck May 23. George Washington is currently underway in the western Pacific
Ocean preparing for its scheduled summer 2009 deployment.

U.S. Navy photo by MC3 Phillip Pavlovich

command in May 2008. He has made 10 deployments on seven different aircraft carriers,
including George Washington, the Navy's only permanently forward-deployed carrier.

George Washington is underway in the western Pacific Ocean conducting its combat
operations efficiency evaluation and advanced cyclic flight operations in preparation
for its scheduled summer 2009 depl oyment.

Poll shows most Sailors able to navigate through strained economy

By MCC(SW) Maria Yager,
Navy Personnel Command Public Affairs

Navy Personnel Command released the results of the
2009 Navy Financial Health Quick Poll, May 13, which
shows more Sailors than not are safely riding out the
nation's current economic environment.

"The chief of naval operations directed the 2009
Financial Health Quick Poll to reassessfinancial stresses
asaresult of the recent economic downturn," said Kathy
Wells, policy manager for the Navy's Personal Financial
Management (PFM) program.

"The poll was afollow-up to the May 2008 Financial
Health Quick Poll. The main areas of focus were
financial condition, residence and PCS [permanent
change of station] moves, both Navywide and by Navy
region," said Wells.

According to the poll, more than 85 percent of
officers and 60 percent of enlisted Sailors continue to
describe their financial condition as"very comfortable"
or "ableto make ends meet." About one-third of enlisted
Sailorsindicatethey "occasionally have somedifficulty”,
and about nine percent are "keeping their heads above
water", and one percent are "in over their heads."

Help isavailable for Sailorsfeeling financial strain.

The Navy's PFM program provides classes,
education and assistance through the Fleet and Family
Support Center (FFSC) on sound financial management
including classes about the wise use of credit and home
buying strategies.

Some FFSCs offer a new course entitled Million
Dollar Sailor which is a personal wealth-building
program for Sailors and their families. Designed as a
two-day training course, Million Dollar Sailor assists
Sailors and their families to navigate successfully
through the transitions of Navy life and the financial
challenges that accompany them.

According to the poll, more than 40 percent of
enlisted Sailors have had financial advice counseling
during the past 12 months, most commonly from their
command financial specialists.

Although the poll shows Sailors are weathering the
current economic storm, it also indicatesthat Sailors are
not unaffected.

Of the participants, 63 percent of enlisted Sailors
reported that they are contributing less to a savings
account to pay for necessities, compared to 59 percent
of enlisted in May 2008.

Fifty-three percent of enlisted Sailors are saving less
to make credit card payments, compared with 48 percent

of enlisted in May 2008.

Similarly, 28 percent of enlisted and 19 percent of
officer Sailors regretted a decision to take on more debt,
compared with 22 percent and 13 percent, respectively
in May 2008.

Financial health isimportant in the Navy because
poor finances can impact readiness. Poor financial
management is the leading cause of Navy security
clearance denials and revocations. Financial problems
can also lead to aloss of job assignment, inability to
pass overseas screening or other special duty
screenings, increase in alcohol consumption, increase
in domestic violence, increasein stress causing negative
affects on health and could result in an unaccompanied
tour.

Sailors should notify their chain of command if they
are suffering from financial stress. Leaders say
supervisors should ensure the individual receives
financial counseling and follows through with the
recommendations of that counseling. The chain of
command can also provide the individual with
information on the availability of legal and financial
remedies if they are required.

Sailors can read the poll summary at http://
quickpolling.nprst.navy.mil/results.htm.
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Yokosuka International Players wants you to ‘get in on the act’

Story and photo by Dan Bowen, CFAY Public Affairs

The Yokosuka International Players Group Community Theater group (Y IP),
formerly known as the Yokosuka Little Theater Group, is looking for individuals to
join and help reenergize the company.

Although the theatrical group has been active aboard Commander Fleet Activities
Yokosuka (CFAY) for more than 20 years, it has been relatively dormant recently
with many of its members participating in productions in the Yokohama and Tokyo
areas.

However, there has been arecent surge in interest among CFAY residents, and the
group would like to get as many people as possible involved in order to put on the
best productions possible.

Y IP produces everything from musicals, to mysteries and comedies. With the
diversity of professions and interests of CFAY residents, the potential for putting
together high-quality productions aboard CFAY couldn’t be greater.

Winton White, Y IP President, has been a member for more than 20 years and is
certain that the group has something for anyone who wants to contribute.

“We need any and all skillsinvolved in a production,” said White. “1f someone
knows how to sew, there are the costumes. If there's an artist out there, we need
painting of sets and backdrops. If there's a sound engineer out there, we need those
talents aswell. Carpentry for sets. Publishing for PR (public relations) work. You
name it, we've got a place for you.”

The group doesn’t just benefit those who are interested in acting or supporting
productions behind-the-scenes, the performances are great for the whole community.

According to Engineman 1st Class Mathew Maxon, who joined YIPin May, the
productions are agreat way for the community to come together in apositive, creative
and entertaining atmosphere.

“1 think that this type of organization and events are important because of the
community involvement,” said Maxon. “What this brings to people in an age where
most of the entertainment is obtained viainternet or TV is the ability to see things
done live, where [people] can talk with their neighbors and enjoy a nice time out of
the house.”

Forward-deployed Sailors, family members, and civilians also are limited to how

Yokosuka International Players put on the musical, "You're A Good Man, Charlie
Brown," in May 2007. The group has been on a hiatus for the past couple of
years, with many members performing in the Tokyo and Yokohama area. They are
currently looking for new members aboard CFAY to join the YIP and help them
get the show rolling again.

and where they can develop their creative talents while stationed overseas.

Y|P secretary Barbara Bowman, a seven-year member, feelsthe YIPis a perfect
place for individuals to grow artistically. “Many of us, including young Sailors, feel
the need for a creative outlet, and this can be realized within a theater group,” said
Bowman.

For those interested in joining the group, or for more information contact Barbara
Bowman at yokosukai nternational players@gmail.com or visit their Web site at http:/
/sites.google.com/site/yokosukai nternational players/.

Navy elLearning receives 21st century Best Practice award

Story by Ed Barker, CNET Public Affairs and
Beth Hohman, PEO-EIS Sea Warrior Program

Navy el earning (NeL) received the 21st Century
Best Practice Distance Learning Award from the
United States Distance Learning Association
(USDLA) April 28 during the USDLA 2009 Annual
National Conferencein St. Louis.

The award honors distance learning instructors,
programs and professionals from around the world
who have achieved extraordinary results through the
use of online, videoconferencing, satellite and blended
learning delivery technologies.

"We'rethrilled to win the award," said Capt. Hank
Reeves, NeL project director, assigned to the Navy's
Sea Warrior program, who accepted the award on
behalf of the el earning team.

"I'm extremely pleased this team, which has been
doing exceptional work for years, is finally getting
some recognition.

“ It really isn't so much asingle event that resulted
in winning the award, but more of the team's sustained
superior performance.”

Since 1987, USDLA has recognized outstanding

organizations in the distance learning field.

"Asapremier organization for the distance learning
profession, we are honoring the Navy as a leader in
the industry," said John G. Flores, chief executive
officer, USDLA. “Of all of the organizations that we
honor, the Navy has some of the largest hurdles to
overcome to effectively deliver distance learning
content both ashore and afl oat.

"Sailors and Marines need twenty-four-seven access
to training, whether it's while they are home, deployed
aboard ship or to remote areas like Irag.”

Navy Sea Warrior program
NeL project director
Capt. Hank Reeves

“We aretruly honored by the Navy's contributions
to the distance learning industry."

NeL is made up of a comprehensive catalog of
distance learning courses available internationally to
active-duty and Reserve personnel, Department of the
Navy civilians, contractors, dependents and retirees.

It allows personnel to continue training and
professional development in information technol ogy,
|eadership and management as well as thousands of
military-specific modules.

More than 8,000 courses are available to shore-
based personnel and more than 4,200 courses for
afloat personnel on approximately 200 vessels.

While currently fewer courses are available at-sea
due to infrastructure limitations, new courses are
added on aregular basis.

The eventual goal isto offer identical service to
personnel regardless of geographic location.

In addition to an award-winning year, Reeves
added that this year's numbers are far ahead of any
since NeL'sinception in May 2001.

"We've hit three million completions faster than
in any other fiscal year and for the first time are
serving more than one million individual account
holders," Explained Reeves.

"Sailors and Marines need twenty-four-seven
access to training, whether it's while they are home,
deployed aboard ship or to remote areas like Iraq, “
hesaid. “Watching our numbersincreaseisasure sign
of mission accomplishment."







Summer safety begins with "Caught Being SAFE" campaign

By Adrian Marsh,
CFAY Safety Office

Commander Fleet Activities Yokosuka (CFAY) Safety Office and Morale, Welfare
and Recreation (MWR) have teamed up with a new twist to promote summer safety
with the "Caught Being SAFE" campaign.

This year, the annual campaign, which runs from May through September, will
emphasize prevention and vigilance during the summer season, atime that the Navy
typically experiences an increase in off-duty accidental fatalities and injuries. Any
loss of lifeisaloss to our mission readiness and a loss to family and friends who
depend on us.

For many of us, summer means fun in the sun. The kids are out of school, adults
areonvacation and it istimefor outdoor activitieslikeriding bikes, swimming, boating,
hiking, camping and hosting barbecues. However, we some times lose sight of all the
risks associated with these types of activities and that summer is the time of year
personnel are most likely to be injured or killed.

During this summer season, CFAY safety representatives will be out and about to
seeif they can catch anyone practicing safe behaviors in the work place and at play
with an on-the-spot award. Safety representatives will present abooklet of free movie
and bowling couponsto at |east four people aweek who they witness practicing safe
behaviors during the summer months. Each person will have their photo taken, be
recognized in the Seahawk and on the base television channel.

Practice Operational Risk Management (ORM) in everything you do and don’t
take any unnecessary risks. Seek out advise and information when planning activities
that could be hazardous or just to brush up on you skill level. There are plenty of

The CFAY Safety Office and MWR have teamed up with a new twist to promote
summer safety with the "Caught Being SAFE" campaign.
Image courtesy of CFAY Safety Office

training opportunities available and subject matter experts are more than willing to
assist you in making your activity a safe one.

Skin cancer affects 250,000 people a year. Will you be one of them?

By Lt. Cmdr. Jenifer Insley, Dermatologist, USNH Yokosuka

Summer isfast approaching and that meansthe weether isnice and everyoneis spending
more time enjoying the outdoors. That also means more time out in the sun. Now isagreat
time to learn more about skin cancer and what you can do to detect and prevent it.

There are three types of skin cancer, basal cell carcinoma, squamous cell carcinoma
and melanoma.

Thefirst type and most common form of skin cancer isbasal cell carcinoma, impacting
more than one million Americans each year. It generally occursin areasthat are frequently
exposed to the sun like the face, neck, shoulders, back, chest and arms. Generally people
with fair skin, blonde or red hair and lighter eyes are most at risk; however, anyone who
spends agreat deal of time outside can develop this cancer.

Sqguamous cell carcinomais the second most common form of skin cancer and it
impacts 250,000 new people every year. Fair skin individuals with outdoor exposure are
also at ahigher risk for thisform of cancer. Squamous cell cancers aso can occur in areas
of the body not exposed to the sun.

The third type of skin cancer, melanoma, isthe least common, but is also potentially
the most dangerous. It can occur anywhere on the skin, mucous membranes or eyes. If
detected early, melanomais nearly 100 percent curable. But if it isignored, it can spread
to other parts of the body and become difficult to treat or even fatal.

Unlike other types of cancer, skin cancer is something that can be seen and detected
on the skin, often with the naked eye. Because of this, it isimportant to conduct monthly
self examinations of your skin. These are easy to do. Simply dedicate five minutes to
looking over your skin, using amirror to view hard to see areas like the back.

Changes that should prompt you to seek further care are: a skin growth that increases
in size and appears pearly, tranducent, tan, brown, black or multicolored; a spot or sore
that continues to itch, hurt, crust, scab, erode or bleed; an open sore that does not heal

Pet of the Week

This weeks Pet of the Week is Elizabeth. Elizabeth is a 6-month-old female
Shepherd and Shiba mix. She came to P.A.W.S. as a feral puppy and
could not even be touched. She now loves attention, going on walks and
riding in the car! To find out more about Elizabeth or any animal at PA.W.S.,
contact them at 243-9996, by e-mail to usskittytalk@hotmail.com or visit
the P.A.W.S. Web site at www.pawsyokosukajapan.com.
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within three weeks; amole, birthmark, beauty mark or any brown spot that isasymmetrical
from top to bottom or left to right, hasan irregular border, changesin color or has multiple
colors; agrowth that is bigger than a pencil eraser or agrowth that evolves or changesin
anyway.

If you do this monthly, changes in your skin will be evident quickly and can prompt
you to seek medical attention. If you aren’t sure what you are seeing, schedule an
appointment with you doctor to go over the types of spotsyou have so that you know what
might be of concern. It is also a great ideato schedule an annual screening with your
doctor. Thiscan be donein conjunction with your annual physical or scheduled separately
if you have many concerns on your skin.

You can take anumber of measuresto protect yourself from skin cancer risks such as:
seeking shade while outdoors, especially between 10 am. and 4 p.m.; preventing sunburn
by using asunscreen with asun protection factor (SPF) of 15 or higher every day; avoiding
tanning and tanning booths; covering up with clothing like a broad-brimmed hat and UV-
blocking sunglasses and keeping newborns out of the sun.

Please be certain to follow the above guidelinesand see your physician for any concerns.
Skin cancer can result in disfigurement and even death. But it is also one of the most
common and easiest cancersto cure if diagnosed and treated early.

To make an appointment with your doctor to discuss this or any concern, call the U.S.
Naval Hospital Yokosuka appointment line at 243-5352 or 046-816-5352. You may also
schedule an appointment online by going to www.tricareonline.com.

Navy Exchange Pulls Select Gas Grills From Stores — Fiesta Grills, in
conjunction with the U.S. Consumer Product Safety Commission, issued aconsumer
alert ontwo models of its Blue Ember gasgrills. The grills can be assembled improperly
exposing the gas burner hoses to excessive heat, posing fire and burn hazards to
consumers. The affected models have the style numbers FG50057 and FG50069.
The model and serial numbers are printed on arating plate label on the rear of the

grill. Consumers should immediately stop using the grills and inspect the burner
hoses to make sure they have been properly assembled. If the hoseisto therear of the
installed heat shield, the grill has been improperly assembled and consumers should
contact Fiesta for replacement hoses, assembly instructions and if necessary, for
assistance in examining the grill. Contact Fiestatoll-free at (866) 740-7849 or visit
the firm's Web site at www.fiestagasgrills.com for more information.







Defueling adestroyer; one extreme of FISC fueling operations

balancethe ship] moreeasily,” said
FISC Yokosuka Fuel Distribution
Systems Worker Mike Bruzga.
“With the amount of Aegis class
ships forward-deployed herein
Yokosuka defueling has become a
task to try and keep the fuel as
clean and free of water as
possible.”

If the fuel offloaded is
determined to be refinery grade
then it is returned to FISC
Hakozaki Fuel Depot; however, if
the fuel has encountered any
contaminates, which can happen
when receiving fuel in foreign
ports, it cannot be mixed with the
refinery grade fuel at Hakozaki
and can only be used as fuel in
another ship.

“The Curtis Wilbur evolution
was asuccess,” said Bruzga. “We
were ableto offload all of itsfuel

Story and photos by Blake Vives,
CFAY Public Affairs

On the deck of USS Curtis Wilbur (DDG 54) Sailors
stand ready, line grasped tightly in their hands, awaiting
the signal to haul ahose onboard from afuel tanker docked
outboard of the destroyer, for arare evolution: defueling.

“Ships, especially in Japan, have an extremely high
operational tempo,” said U.S. Fleet and Industrial Supply
Center (FISC) Yokosuka Regional Fuels Operations
Supervisor Chief Engineman (SW) Brian Metzger. “They
are constantly underway; so, it is very important that they
comein and get thelove they need from the shipyard while
they arein port.”

When a ship enters an extensive maintenance period,
caled “availability,” the fuel needs to be removed and dll
spaces made gas free, otherwise hot work, such aswelding,
could have an explosive result.

“Usually, once aship comesin we have asmall window
of opportunity to get the defueling evolution done, get the
ship fixed and get it the upgradesit needsto get back out to
sea and continue performing its mission,” said Metzger.

Once dl of the fuel lines and connections below deck

(Right) FISC Yokosuka Fuel Distribution Systems Worker Mike Bruzga assists
USS Curtis Wilbur (DDG 54) Sailors in pulling a hose on board to begin
defueling. It is vital for a ship to remove all of its fuel prior to receiving
extensive maintenance.

are double and triple checked by the CurtisWbur crew, a
Japanese contracted fuel bargeishooked up to the defueling
ship and the offload begins. Throughout the process fuel
samples are taken to ensure no seawater from the ship’s
tanks transfersto the barge.

“Defueling operations are specific to each ship; Aegis
class ships are constructed with a water-compensated fuel
system, which means the fuel tanks also use seawater to
displace the fuel allowing the ship to control ballast [or

(Right) FISC Yokosuka Fuel Distribution Systems
Worker Mike Bruzga and GSM2 (SW) John Garcia
observe a Japanese worker from a contracted fuel
barge tightening the final connections linking USS
Curtis Wilbur (DDG 54) to the barge in order to begin
the defueling process. To reduce the costs associated
with defueling, SRF-JRMC is refurbishing fuel barges
to be used in the process in place of contracted barges.

and transport it to theawaiting USS
Cowpens (CG 63) within three days with no mishaps or
delaysto scheduling.”

In the case of the Curtis Wilbur defueling, though the
fuel was refinery grade, it was more cost effective to
simply deliver it to another ship instead of returning it to
Hakozaki.

According to Metzger, the defueling process was not
always a smooth evolution; about five years ago al U.S.
government—owned fuel bargesin Yokosuka reached the
end of their servicelife, necessitating the use of contracted
barges from a local Japanese shipping company. This
situation led to changesin the defueling process and afew
inventive solutions on the part of the FI SC Fuel Department
and ships force.

“Two years ago, a similar evolution could have cost
$16,000 and lasted a week; Now, it costs around $3,000
and is completed in less than 48 hours,” said Metzger.
“We' ve made alot of advancesin the last couple of years
but there’s still room for improvement and both ships force
and SRF-JRMC (Ship Repair Facility and Japan Regional
Maintenance Center) are well aware of that and we work
everyday to meet the same goal.”

Currently SRF-JRMC isrefurbishing bargesto be used
in the defueling process. Coordinating the use of these Port
Operations owned and operated fuel barges remains
Metzger’sultimategoal for improving the defueling process
and saving time and money.

“For the chief engineers, main propulsion assistants,
the peopleintheail lab, if you have adefueling coming up
it may not be the same thing as last year because we are
trying to improve the process each time,” said Metzger.
“Customer service, that's what we're aiming for, making
defueling easier and better for the ships.”

Privately owned vehicle PCS procedures change

Story and photo by
Blake Vives,
CFAY Public Affairs

Beginning June 15, military
membersand Department of Defense
civilians making a permanent change
of station (PCS) move and electing
to transport a privately owned
vehicle (POV) must pick up and drop
off their vehiclein Yokohama at the
Surface Deployment and
Distribution Command (SDDC)
836th Transportation Battalion.

“This change was actually
effective April 21, which was when
the 836th Transportation Battalion
assumed privately owned vehicle
movement responsibilities from
DDYJ (Defense Distribution
Yokosuka Japan),” said Yokosuka
Personal Property Office Director
Herb Elam.

DDYJ transferred POV
responsibilitiesto SDDC in order to
comply with Joint Federal Travel

Regulations and bring DDY J into
alignment with other military
services on the Kanto Plain.

TheYokosuka Personal Property
Office will continue to provide
vehicle transportation servicesto its
customers until June 15.

(Left) FISC Yokosuka Personal
Property Office Administrative
Specialist Madoka Green explains
to fellow employee SKSN Brittany
Davis that the privately owned
vehicle behind them will be one of
the last processed through
Yokosuka.

“1f they havetheir vehiclein here
and properly processed before June
15, we will make it happen,”
explained Elam. “FISC and DDY J
made sure there was a grace period
so we could get the word out to our
customers.”

“We want to reassure our
customers that the Yokosuka
Personal Property Office will
continue to provide counseling
about the procedures that must be
followed for turn in and pick up of
vehiclesin Yokohama,” said Elam.
“We understand making a PCS move
can be challenging and we want this
to be a smooth process for our
customers and we want them to
know we are their resource in this
process and will assist them in any
way possible.”

For more information regarding
personal vehicle procedures contact
the Yokosuka Personal Property
Office at 243-6311, or viae-mail at
Herbert.Elam@fe.navy.mil.

Faces of FISC

(Left) U.S. Fleet and Industrial Supply Center
(FISC) Yokosuka employee Interpreter-
Translator Toshiyuki Ito translates for Japan
Maritime Self-Defense Force (JMSDF) Air Supply
Depot Commanding Officer Capt. Tsutomu
Nomura at a joint briefing outlining FISC
Yokosuka’'s mission in the Western Pacific.
During his daily duties Ito translates documents,
interprets for FISC personnel, visitors and local
vendors.

Photo by Blake Vives

Where are you originally from?
Yokohama.

Why did you want to work at FISC?
Because | found a job that | really wanted to
give a try.

Why is your job vital for FISC?

Due to the large number of Japanese
employees within the command and the essential
nature of their individual jobs, it is vital for the
command leadership to communicate messages
clearly to the Japanese workforce and to
understand messages from the workforce as well.
We also have frequent interactions with JMSDF,
which occasionally require language assistance.

Where would you recommend people visiting
Japan travel to?
Shirakawa-go (Gifu prefecture).

Why is Shirakawa-go special?

You get to see real old, traditional Japanese
rural life, which you would never be able to
experience in famous tourist places like Kyoto
and Nikko.

What quote or saying would describe your
approach to life?

Always offer help to others and take up
challenges but also avoid overextending
yourself.







SRF-JRMC awarded FY 08 SECNAYV Safety award

Story and photos by Keiichi Adachi,
CFAY Public Affairs

The Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) commitment to safety
was highlighted recently as the command was awarded
the fiscal year 2008 Secretary of the Navy (SECNAV)
Achievement in Safety Ashore Award for Industrial
Activity Award, outside of the U.S.(OCONUS). Thiswas
second consecutive award for SRF-JRMC.

SECNAV Safety Awardsrecognize Navy activitiesthat
have demonstrated the best occupational safety and health
programs within each of their respective categories. Each
and every member of the SRF-JRMC team should take
pride in this accomplishment, especially since everyone
worked extremely hard to imbed a safety culture that
makes working safely a genuine priority.

SRF-JRMC has made significant strides since 2005
in reducing mishaps throughout the organization and has
been educating and energizing employeesto look out for
both themselves and their co-workers.

SRF-JRMC Safety Manager Hitoshi Kato said that
selection by SECNAV isatremendous honor and validates
the outstanding efforts and commitment of all of SRF-
JRMC. “Wehaveavery low mishap ratein both frequency
and severity compared to other heavy industrial activities
(four Naval Shipyards and other RMCs), and deep safety
involvement by first-line supervisors and top management
personnel who conduct periodic safety patrols and ship
board safety walk-throughs, and we conduct job safety
analysisto identify safety hazards in each work shop.”

To meet the minimum requirements to even submit
the SECNAV safety package is quite difficult, because
new requirements are added each year. The Safety Office
is always working on new ways to keep up safety
awareness required to maintain the target mishap
reduction, according to the Safety Office.

Some, of the many, actions taken by the command
that resulted in this selection included, placing strong
emphasis on leadership, ownership, and accountability,
which increased chain-of-command involvement in the
safety program, providing special training and education
on operational risk management (ORM) for al employees,
both industrial and administrative, enabling them to
anticipate and mitigate hazards through the use of ORM’s
process, and heightening ergonomics saf ety awareness of
all employees.
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Members of the SRF-JRMC Executive Steering Committee gather for a group photo. SRF-JRMC was selected
as the winner of the FY 2008 Chief of Naval Operations Shore Safety Award, which contributed to the command
being awarded the SECNAV Fiscal Year 2008 Achievement in Safety Ashore Award for Outside the Continental

United States Industrial two times in a row.
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On behalf of Williams Ryzewic, Deputy Chief of Staff
for Fleet Maintenance, U.S. Pacific Fleet, Lan Nguyen,
Commander, U.S. Pacific Fleet Ship Repair Facility
Program Manager for Fleet Maintenance, presented the
letter of appreciation to Kato.

Theletter stated, “It iswith great pride he congratul ates
you and your staff on achieving the FY 08 SECNAV Shore
Safety Award inthe OCONUS Industrial category for the
second consecutive year. An award richly deserved asthe
Navy’s “fifth” shipyard accomplishing high quality, and
timely repairsto the forward-deployed naval forces, while
consistently maintaining a safe work environment. In
particular, Mr. Hitoshi Kato, and his staff of Japanese
personnel deserve special recognition for their leadership
in maintaining the work environment which exitsin SRF-
JRMC.”

“To receive this award is proof that our command
always strives to protect our employees. This award is
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(Left) SRF-JRMC Commanding Officer Capt. Stephanie Douglas and (center)
Commander U.S. Pacific Fleet Ship Repair Facility Program Manager for Fleet
Maintenance Lan Nguyen, presented the letter of appreciation to SRF-JRMC Safety
Manager Hitoshi Kato on behalf of Deputy Chief of Staff for Fleet Maintenance

U.S. Pacific Fleet Williams Ryzewic.
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recognition that we are making progress in achieving our
Strategic Goal to ‘ Becomethefinest U.S. Naval Shipyard
by 2012,"" said Kato.

He also said “We are looking forward to continuing
to improve our safety culture even more this year by
implementing the Voluntary Protection Program (VPP)
and working toward achieving Star Site status. Key
elements of this program will be management |eadership
and employee Involvement in everyday safety, Worksite
analysis, hazard prevention and control, and safety and
health training.”

By providing job-specific training and safety
consultation at worksites, workers can improve their
capability to foresee hazardous things and to keep
employees safe on their jobs. Pre-job brief and worksite
checks prior to commencement of work, and engaging
every employee in their own safety as well others are
important, according to the Safety Office representitives.
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“*Homecoming”

By Chaplain Scott Shafer

| am an Arkansas Razorback through and through although | spent all my middle and high
school years growing up in Charleston, South Carolina. | remember the city, its naval base,
and the pleasure of growing up there. Yet, after | went to college, | |eft the city. | went to
school in Arkansas and didn’t return to Charleston for nearly 17 years. | missed high school
reunions. | had a youth lock-in at my church in Pine Bluff, Ark. | lost contact with people
whom | had known and after years of waiting, | finally had a chance to go back and see my
former home.

Strangely enough, | was going to my past when | lived with one family (the one | grew up
with), and bringing my family (the one | have fathered) to visit. It is always a strange thing to
mix the past in with the present. | really didn't know what to expect while driving to Charleston.

| had been away from this area, where | had done so much growing up, twice aslong as |
had ever lived there. It was such along time ago, and so many things had to have changed. Yet,
even though time had passed, this city had such an effect on me. Aswe went into the city | did
not know what to feel.

Sometimes our expectations are kind of outsized - asif acity could stand still or go back in
timejust for our arrival. Things tend to happen in our absence. Neighborhoods change, people
grow, things just aren't the same.

My old neighborhood had changed some. The house that | had lived in was repainted, and
the 60 pine trees were all gone from the yard! It looked remarkably beautiful in its simplicity.
The whole city had just grown up al around.

It amazed meto see al of the shipsthat were now coming into port. What were once Navy
ships, are now container ships. The downtown was the same. My guessisthat the downtown in
Charleston will always be the same. My old school looked the same. | couldn’t bring myself to
walk through its halls again. | had grown so much that I’m afraid all of the halls would just
seem too small.

But if the city seemed somewhat the same, all of the people were so different. There were
grey hairs where there once were none and adults where there once were children. | was
shocked to see people whom | had remembered being so different.

On Sunday morning we went to our old church. People recognized me, but I, for the life of
me, did not recognize them. | was so lost.

After the service we were invited to a spaghetti meal and we went. | introduced my girlsto
one of my old Sunday school teachers whom | recognized. We sat down and were able to put
changed faces to familiar names. Everything had changed, but the fellowship was the same.
Underneath al of the changes there was an eternal core of fellowship founded in our shared
relationship with Jesus Christ.

This month | get to fly home again. | will be able to meet and worship with pastors and
friendswhom | have not seen in years. The places where we will meet will remain familiar, but
| wonder if | will recognize all of them. | wonder if they will recognize me? Some of them may
remember the 20 to 25 pounds that | have lost.

Some of them may remember the shoulder-length curly hair that | once sported. Yet despite
all of the changes some things remain.

For myself these things are friendship. Shared history tends to bring us all back together
whenever current events may have taken us apart.

But the most important thing that remains to me is faith. Faith is something that remains
even while all of the rest of the world is changing. Some change is good and some is bad.
Aging has hammered my vision, and | suspect | will end up with the keen hearing of my father
as | continue to age. But despite these external changes, the internal, who | am remains the
same. For myself, what remains most important to me, what is most important to me in the
core of my being is my faith. | have afaith in God, that despite all of these challenges and
confusionsthere is a deeper purpose to be found in thislife. | cannot always see that in the day
to day mess of my life.

Yet sometimes, sometimes when | go back...sometimeswhen | am able to compare the past
with the present, | am ableto find what it isthat binds all of these diverse experiences together.
For me —that is God.

Head’s Up
Yokosuka

Community Announcements

American Red Cross Community Courses, Training —
Yokosuka Red Cross needs volunteers. Whether you want to teach a
class, read to achild or offer a helping hand, Yokosuka Red Crossis
the place for you. Do your orientation online. Download a volunteer
application at www.yokoarc.org or call Yokosuka Red Cross at 243-
7490 for more information.

Morale Welfare and Recreation pool hours - Due to
Congtruction, Seshawk Natatorium will be closed beginning June 6th.
Openings:

Green Beach, Ikego and Negishi Pools (Beginning May 30)
Lap/recreation Swimming: 11 am.-6 p.m. (Saturday and Sunday Only)

Green Beach Pool (Beginning June 8)

Lap Swim: 5:30-8 am. (Monday-Friday)

Command Reservations: 8-11 am. (Monday-Friday)
Lap/recreation Swimming: 11a.m.-6 p.m. (Monday-Sunday)

Ikego and Negishi Pools (Beginning June 15)
Lap/recreation Swimming: 11 am.-6 p.m. (Monday-Sunday)

Healthy Relationships: for your childs future — Learn how

family interactions will influence your child well into adulthood.
The classisoffered by Fleet and Family Support Center every second
Tuesday of the month from 5-6:30 p.m., in the Take room, FFSC
Annex. Call 243-7878 for more information or to sign up.

Flu Prevention Tips — To help keep you safe and healthy, USNH
Yokosuka encourages you to engage in the following flu prevention
practices:

* Cover your mouth and nose with a tissue when you cough or
sneeze. If you don't have atissue, cough or sneeze into your upper
sleeve or elbow, not your hands.

« Put your used tissue in the waste basket.

« Clean your hands after coughing or sneezing.

» Wash with soap and water or clean with alcohol-based hand
cleaner. Avoid touching your eyes, nose or mouth.

Germs are often spread when a person touches something that is
contaminated with germs and then touches his or her eyes, nose or
mouth. Avoid close contact with people who are sick. When you are
sick, keep your distance from others to protect them from getting
sick, too. If you develop ahigh fever and other moderate respiratory
symptoms (cough, chest pain, difficulty bresthing, significant muscle
aches) please call your health care provider. If possible, stay home
from work or school and avoid running errands when you are sick.
You will help prevent others from catching your illness.

Call USNH Yokosukaat 243-7144 for more information regarding
influenza prevention or refer to the following Web sites:

 Defenselink: http://www.defenselink.mil.

* Centersfor Disease Control: http://www.cdc.gov

» World Health Organization: http://www.who.int/en/.

TRICARE encourages patients to take an active role in health care

By Patricia Opong-Brown, TRICARE Management Activity

Today's patients can and should take an active role in their medical care. During
Patient Safety Month, TRICARE especially wants to encourage beneficiaries to do
just that. Patients who make an extra effort to communicate with their health care
providers, as part of ateam approach, can help build trust and improve their provider-
patient relationship.

The TEAM UP program is a Department of Defense (DoD) initiative implemented
at Madigan Army Medical Center at Fort Lewis, Wash. It encourages use of achecklist,
which is available on the TRICARE Patient Safety Program Web site..

“TEAM UP allows beneficiaries to be more active participants in promoting safe,
quality health care,” said Heidi King, acting director, DoD Patient Safety Program.

The following TEAM UP checklist will help beneficiaries communicate more
effectively with their primary care managers (PCMs):

Team Together

* Choose to be an active member of your care team.

* Invite persons close to you to be members.

* Follow the TEAM UP steps.

Educate Yourself

» Ask members of your care team to repeat their names and explain their roles.

» Know the plan for treatment and your roleinit.

e Writeit all down.

Ask Questions
« Situation: What is gong on with my care now?

 Background: What information do | need to understand the situation?

» Assessment: What are the options to consider?

» Recommendations: What is gong to be done?

Manage your Medications

» Provide a list of medications (prescriptions, over-the-counter and herbal
remedies).

» Write down what medications are prescribed and why.

* Read each medication label carefully

« Alert the care team if a medication label does not match what was prescribed.
Understand Changes in the Game Plan

« Listen to how the game plan has changed.

» Ask Questions.

* Repeat the new game plan back to the care team.

Provide your Perspective

« Share all your feelings with your care team

* Raise concernsimmediately.

* Repeat the concern and include why it makes you uncomfortable and how it may
be a safety issue.

“It isimportant when something doesn’t seem right that you speak up immediately
to the nurse or doctor who'staking care of you,” said Army Col. John Kugler, director
of the TRICARE office of the chief medical officer and practicing physician at DeWitt
Health Care Network, Fort Belvoir, Va.

For more information about playing a more active role in personal health care,
beneficiaries should talk with their PCM or visit the Patient Saftey Program Web site.






MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?

Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Lead Cook — NL-08, $14.06/hr. CPO Club (2 RFT).
Assistant Club Manager — NF-03, $10.78 - $13.00/hr. CPO Club
(1 RFT).
Food Service Worker — NA-03, $10.78/hr. Food Court (1 RFT).
Cook — NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club (1 RFT/2 Flex),
Food Court (1 RFT).
Food Service Worker — NA-03, $9.29/hr. Club Alliance (1 Flex), Food Court
(7 RFT), O’ Club (1 RFT).
Waiter/Waitress — NA-03, $9.29/hr. O’ Club (5 Flex), CPO Club (1 RFT/
2 Flex), Club Alliance (1 Flex).
Club Operations Assistant — NF-02, $8.62/hr. CPO Club (1 RFT/1 Flex),
Club Alliance (1 Flex).
Cashier — NF-01, $7.50 - $9.50/hr. CPO Club (1 RFT).
ID Checker/Security — NF-01, $7.00/hr. Club Alliance (1 RPT/7 Flex).

Support Activities
A/C Equipment Mechanic — NA-08, $12.79/hr. Maintenance (1 RFT).
Electrician — NA-08, $12.79/hr. Maintenance (1 RFT).
Marketing Representative — NF-03, $10.78/hr. Marketing (1 RFT).
Purchasing Agent — NF-03, $10.78/hr. Procurement (1 RFT).

Child Development Program
Program Assistant — CY-02, $9.45/hr. Ikego (6 Flex).
Operations Clerk — NF-02, $10.00/hr. Ikego CDC (1 Flex).

Community Activities Division
Auto Worker Helper — NA-05, $10.72/hr. Auto Hobby Shop (1 RFT).
Program Assistant — CY-01, $9.45/hr. Yokosuka Youth Center (1 Flex),
Yokosuka Teen Center (1 RFT / 3 Flex), Negishi Teen Center (1 Flex), Negishi
Youth Center (1 Flex), Yokosuka Youth Sports (1 Flex), Ikego Youth Center
(1 RFT).
Food Service Worker — NA-03, $9.29/hr. Bowling Center (2 RFT).
Recreation Assistant — NF-02, $8.62/hr. Wood Hobby Shop (1 Flex).
Recreation Aide (Teen Summer Hire Program) — NF-01, $6.55/hr.
Yokosuka, Negishi and lkego (15 Flex).
Operations Clerk / Driver — NF-02, $8.62/hr. Yokosuka Youth Center
(1 RFT).

Recreation Division
Sound Maintenance Worker — NA-07, $12.10/hr. Entertainment (1 RFT).
Recreation Assistant — NF-02, $8.62/hr. Outdoor Recreation — Special
Events (1 Flex).
Recreation Aide — NF-01, $7.00/hr. Single Sailor Liberty Center (1 RFT).
Paintball Attendant — NF-01, $7.00/hr. Ikego Campground (2 Flex).
Recreation Aide — NF-01, $7.00/hr. Marina (1 Flex).
Ticket Seller — NF-01, $6.55/hr. Negishi Theater (1 Flex).

Athletic Division
Field Maintenance Worker — NA-05, $10.72/hr. Athletics (3 RFT/
1 Flex).
Duty Manager — NF-02, $8.62/hr. Athletics (1 RFT/1 Flex).
Clerk Typist — NF-01, $7.30/hr. Athletics (1 Flex).
Gear Issue Attendant — NF-01, $6.55/hr. Athletics (1 RFT/1 Flex).
Swim Instructor — NF-02, $8.62/hr. Aquatics (10 Flex).
Lead Lifeguard — NF-02, $8.62/hr. Aquatics (1 RFT).
Lifeguard — NF-01, $6.65/hr. Aquatics (1 Flex).
Pool Attendant — NF-01, $6.55/hr. Aquatics (2 Flex).

*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received at the
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box
22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the announcement.
Applications may also be submitted through the drop box located at the front entrance
of the HRO, Yokosuka building. These applications must be in the drop by close of
business (4 p.m.) of the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

Continuing

Claims Technician — YB-998-1, NH-48-09. Open: 05-26-09, Close: 06-09-09.
Education and Training Technician (Child Care) — YB-1702-01, CFAY-19-09.
Open: 02-27-09, Close: 08-27-09. Cutoffs be established until filled.

Medical Instrument Technician (Ultrasound) —YI-649-02, NH-47-09. Open:
05-18-09, Close: 06-18-09.

NEX Positions

All positions are open until filled. Applications are accepted Monday-Friday, 8
a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316, Room
217. Contact NEX at 243-4418/5150.

Food Delivery Operator, NA-2 — Food Services. $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 — Food Services. $8.59-$10.02/hr. (10 Flex)
General Office Clerk, NF-1 — Navy Lodge. *$6.55-$9/hr. (1 Flex)

Front Desk Clerk, NF-1 — Navy Lodge. *$6.55-$9/hr. (1 Flex)

Store Worker, NA-2 — Autoport. $8.59-$10.02/hr. (1 Flex)

Sales Clerk, NF-1 — Autoport. *$6.55-$8/hr. (2 Flex)

Sales Clerk, NF-1 — Main Store. *$6.55-$8/hr. (3 RPT, 5 Flex)

Specialty Sales Clerk, NF-1 — Main Store. *$7-$9/hr. (2 Flex)

Store Worker, NA-2 — Main Store. $8.59-$10.02/hr. (2 Flex)

Security Guard, NF-1 — Main Store. *$7.50-$9/hr. (2 Flex)

Receptionist, NF-1 — Beauty Salon. *$7-$8/hr. (1 Flex)

Hair Stylist, NA-7 — Beauty Salon. Commission (1Flex)

Warehouse Worker, NA-4 — Distribution Center. $10.01-$11.67/hr. (1 Flex)
Laborer (Visual Merchandising), NA-2 —Visual Merchandise. $8.59-$10.02/hr.
(1 Flex)

Manicurist (Nail Tech), NA-5 — Ikego. Commission (1 Flex)

Food Delivery Operator, NA-2 — Food Services/lkego. $8.59-$10.02/hr. (1 Flex)
Branch Exchange Manager, NF-3 — NEX lkego. *$31,620-48,844/yr. (1 RFT)
Hair Stylist, NA-7 — Negishi. Commission (1 Flex)

*Salary based on experience

Miscellaneous

For Chapel Of The Rising Sun, Negishi
Organist for General Protestant service
Organist for Roman Catholic service
Roman Catholic Priest

For Chapel Of Hope, Yokosuka
Organist for General Protestant service
Organist for Protestant Liturgical service
Organist for Gospel Praise service
Protestant Choir Director
Organist for Roman Catholic service
Roman Catholic Choir Director

For Chapel Of Hope, Yokosuka, lkego And Chapel Of The Rising Sun, Negishi
Protestant Director of Religious Education
Protestant Youth ministries
Roman Catholic Director of Religious Education
Roman Catholic Youth Ministries
Roman Catholic Priest

All positions above: *Period: for FY 2010. *Must be fluent English speaker and
be able to work a flexible schedule dependent upon religious service needs. *Prior
experience required, Navy Chapel preferred. For more information, please call
FISC Code 200 Contracting office, Masami Kobayashi at DSN 243-6835 or local
Phone (046) 816-6835.






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Roman Catholic

SuN Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
Sun  CCD, classrooms 0930
Sun  Youth Group, Old Thew Gym (G-113)*
1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
WEp Confession 1600
Wep Perpetual Help Novena,
Main Chapel 1700
WEep Mass, Main Chapel 1730
2" Tue Pre-Baptism Class 1730
THu Choir Practice, Main Chapel 1700
THu  Women'’s Bible Study 1730
FrI Choir Practice, Choir Room 1700
1t Fri Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SaT Baptism, Main Chapel 1500
Sat Confession,
Blessed Sacrament Chapel 1600

(or anytime by request)

NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).

General Protestant

Sun  Worship Service, Main Chapel 0930
THu Choir Practice, Main Chapel 1830

Protestant Liturgical

Sun  Communion Service,
Fellowship Hall 1100

Contemporary Christian

Sun  Worship, Main Chapel 1700
THu Praise Team Rehearsal,
Choir Room 1600

Gospel Praise Service

Sun  Worship service, Main Chapel 1230
Tue  Women'’s Bible Study,

Classroom 10 1800
Webp  Choir practice, Main Chapel 1830

Filipino Christian

SuN Worship Service,
Kinnick Little Theatre 1230
WEep Prayer Meeting, room 3 1800

Church of Christ

Sun  Worship, Kinnick Little Theatre 0930
Sun  Sunday School 1100
WEep  Bible Study, rooms 2,3 and5 1800

The Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Across from the City of Yokosuka Post
Office (Off base)

Seventh Day Adventists
SaT Saturday Worship 0930

Jewish Faith Community

FrI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2" anp 4" THu  Classroom 10 1800
Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

TuE Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

WEep  Middle School — Quest 1600
High School — One Way 1830

Protestant Women of the Chapel*

Tue Bible Study, Classroom 10 0900
Tue  Bible Study 1800
3" MonFellowship Program 1700

Japanese Women'’s Bible Study*

TuE Main Chapel/Fellowship Hall,
Classrooms 0900

COMPASS Spouse Support Group

WED, THu, FrI (Last week of month),
Room 5 0900

Men’s Christian Fellowship
Tue  Study Group (Fleet Rec 3 Deck) 1130
3rd SarBreakfast (Location varies)

*Runs from September to June

Negishi: Chapel of the Rising Sun
* 242-4183

Roman Catholic

Sun  Mass, Main Chapel 0800
Sun  Confession 1700
Sun  Bible Study 1730
THu CCD, classrooms 0900
Protestant

Sun  Worship Service, Main Chapel 1030

IKEGO: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic

Sat Vigil Mass 1900
Pentecostal
Sun  Worship Service 1000

Adult Bible Study
WEep  Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Webp lkego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

THu Middle School/High School — Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.

Fleet and Family Support Center
Classes This Week

Please call us at 243-FFSC (3372) to sign up today!

Monday, June 8
Area Orientation Brief and Intercultural Relations Class 8:45 a.m. (5 days): June
8-12, this class will be held at the Benny Decker Theater. This combined class is
offered weekly, and is required for all incoming military personnel, Department of
Defense civilians and family members.
CASA - Communication, Anger and Stress Management, Assertiveness 2:30 p.m.
(1.5 hrs.) four sessions: This four-day class meets on the 12th, 14th, 19th and the
21st of this month, and is designed to help you build skills in these four important
areas of your life!
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone
whose first language is not English. In this class, students practice Basic English skills
and learn about American culture.

Tuesday, June 9

Baby Basics 11:30 a.m. (3 hrs.): Learn the basic aspect of daily infant care such as
bathing, diapering, positioning, swaddling, playing and feeding, and about the Shaken
Baby Syndrome.

Healthy Relationships 5 p.m. (1.5 hrs.): Parents will learn how aspects of their
family’s life will influence their children’s adult health and relationships. Call 243-7878
for more information and to sign up for the class.

More Bang for your Buck 10 a.m. (1 hr.): In this interactive class, you'll learn the
importance of a written spending plan. You'll learn about the Financial Pyramid, the
Financial Planning Worksheet, and creative ways to find extra cash on even the
tightest budget.

Welcome to Ikego 9 a.m. (5.5 hrs.): Meet new friends and neighbors, plus learn to
take the train from Ikego to Yokosuka.

Wednesday, June 10
CASA 2:30 p.m. (1.5 hours)
Saving and Investing 10 a.m. (1.5 hrs.): In this class, we’ll teach you the difference
between a stock and a bond. You'll learn about your risk tolerance, your time horizon,
and what investment vehicles match your investor style.
Youth Enrichment Class (Middle school students) 3 p.m. (1 hr.): We can teach you
effective ways of solving everyday problems as well as making appropriate decisions.
The training is for ages 10-14 (15 if student is still in middle school).

Thursday, June 11
IA/IGSA Pre-Deployment Fair 4 (2.5 hrs.): For all Potential IAs and family members to
prepare you and your family in case of rapid individual deployment. This briefing is
designed to help you get the information you need about an IA assignment, pass tips
along from those with experience, learn how to deal with short-fused deployments,
and an introduction to resources available in our communities.
Ikebana Class 10 a.m. (2 hrs.): Ikebana Class is a Japanese flower arrangement class.
This class uses flowers and other things from nature to make decorative center pieces.
Ikego — Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Nikko Tower.

Friday, June 12

Effective Resume Writing 1 p.m. (1 hr.): Effective resumes get interviews. Learn to
market your skills, knowledge and accomplishments using specific formats, selective
“power” words and eye-catching cover letters.

Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.

***Please visit our Web site for more details about our classes.

Upcoming Classes

June 15  Area Orientation Brief and Intercultural Relations Class
English as a Second Language; Enjoying Japanese Food
Manage Your Transition (TAMP)
June 16  Car Buying Strategies; EML Space A Travel; IA Spouse Support Group
Ikego Employment Overview and Tips
June 17  Basic Breastfeeding; Getting Started Teaching English
Japanese Spouse Group; Thrift Savings Plan; Teen AOB/ICR
Welcome to Negishi
June 18 English Teachers Networking Group; lkego — Play Morning
International Spouse Support Group; Pre-Marriage Seminar
June 19  Credit Management; Interview Techniques
Sponsor and Sponsor Coordinator Training; Yokosuka — Play Morning
Negishi FFSC Fleet and Family Support Center Ikego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







Automobiles

'95 Nissan Skyline GTS2.5T. 61,000 km (38,000 miles),
turbo, HKS sports exhaust, HKS cold air intake, HKS boost
controller, Yokohama DNA R-spec tires (new), PIAA 17"
custom rims, Eclipse CD/MD/MP3 stereo and speakers, ETC
(Electronic Toll Collection). $3,500 obo. Contact Steve at
080-6770-6537, or e-mail: steve_yokohama@yahoo.com.
Angel Motors — American owned car business. U.SA.
Spec (LHD) Models! Custom order any Japanese (RHD)
model! Vehicle shipping worldwide! Contact Mike for more
details by e-mail at: mike@angelmotorsjapan.com or by phone
at: 090-8019-6372. Web site: www.angel motorsjapan.com.
Cars for Sale! Name any type of car you are looking for to
drive in Japan or to send back home, with reasonable prices.
Save more $$ as you buy for us. Clean and good condition we
will help you to make shaken or any other document you may
need help with. Please contact Anne, lunawamb@hotmail.com,
090-9150-6227. Naka-ku, Yokohama.

Need dependable well maintained transportation?
1994 Nissan SerenaVan. JCI January 2010. $1,000 obo. 1993
ToyotaCarina. JCI April 2010. $800 obo. Buy both for $1,500
obo. FMI, call 246-7999.

Sale Sale Sale. 95 Honda Inspire, 50,000 km, $1,595. '00
Nissan Cube, 63,000 km, $2,195. For more information, call
090-9686-7162, or e-mail at: unitedmotors7@gmail.com.
U.S. Spec Cars!! Availablein Yokosuka. You can ship the
car to the states. We are located at the Yokosuka entrance #7
on Yoko Yoko. 15 minutes from the base. Come and check
our stock. English Spoken. 93-2 Yamanaka, Yokosuka. E-
mail: auto@casper.co.jp. Web site: www.casper.co.jp. Call
(046) 853-2110.

Motorcycles

Great Bike! New Lower Price! 1994 Kawasaki ZX400
sport bike, $1,400 obo. Low mileage and all inspections (base,
Japanese and JCI) current through October 2010. Call Jason,
080-3720-0416.

Miscellaneous

For Sale. Lenses: AFS Nikkor 18-55 mm, $50; Sigma DL
Zoom 75-300 mm, $150; Kenko Fish eye 180 degrees, $50;
Filters, all Kenko, (mirage 52 mm, vari-cross 52 mm), $25, 2
optical filtersfor color, $10. They fit aNikon 4004, Nikon FE,
$100. Prices negotiable. Ph: (046) 807-5234.
g.hartzheim@yahoo.com. Gary or Kimiyo.

Services

2 BZ 2 CLEAN? House cleaning service can be scheduled to
meet your routine needs. On or off base. Please |eave message
and call back number. Call 080-3489-7657.

Aloha Aroma — Estetiq Salon. Aromatherapy, Detox, etc...
Body therapy, 60 min/$40. Aromatherapy facial and décolleté,
$30. Gift certificate available. Please call Eiko, 241-4284 or
090-1802-8889. On-base Yokosuka. E-mail to:
aloaroty@hotmail.com. Licensed Therapist. 00000000
Amber Jewerly. Lithuaniadirectimport. High Quadlity. Must
see. Great Gifts! Wholesale prices. Bring friends, save.
Distributer also wanted. Have fun, make money. Meet on base
weekly. Call Ruta, 090-4426-9737.

Buyers Market in Fabulous Las Vegas! House pricesare
at all time low. Now is the time to buy your dream home/
investment. | speciaizein representing buyers. No cost to you,
seller pays. VA financing 100%! Let mefind the right house for
you and negotiate the best deal for you. Let me know the dream
house you are looking for! Contact me. E-mail:
realtorchriscobb@gmail.com. Web site: http://
christopherccobb.las.mlxchange.com. Cell phone: (702) 630-
0790.

Cleaning Services. Trustworthy, responsible, hardworking.
Call 241-3457.

Dog Lovers Attention. Looking for Dog Hotel whileyou're
away? Offering Dog Camp for solving behavioral problem
training by bilingual professional if necessary. Send your tail-
wagging-friend over to beautiful Hokkaido and we' | have them
fly back and drop off at your area. Visit one-to-hounds.com.
Education Administrator. Do you desire a quality home
school education for your child? Then | have a solution to meet
your needs. | administer the accredited self-pace school program,
School of Tomorrow (A.C.E.). Your child can finish high school
or establish a solid academic foundation and excel. Now
accepting students for the 2009-2010 school year. Advance
kindergarten-12th grade. Call 241-3116 and/or 080-3526-0172
for an interview.

FREE, UNLIMITED CALLS TO U.S.A./CANADA. Magic
Jack sold only in the U.S., authorized dealer in Tokyo —call any
U.S. or Canadian cell phone/landlinefor FREE unlike with Skype
— includes voicemail and U.S. number for family to call your
PC/Mac —only ¥7,500 —will deliver in Tokyo. 080-6772-4619,
or csummitt@yahoo.com — Christo

G’s Salon — Waxing (B.B and all kinds), Manicure,
Facials. “Straight from Manhattan” personalized service to
bring out the beautiful you! Please call 241-2474 or (046) 896-
2474 for appointment.

In-home pet sitting service. Happy pet will love and care
for your pets when you are away home! Visit our Web site:
www.happypetyokosuka.com. Contact 090-1207-3689/email:
happypet_yokosuka@yahoo.co.jp.

KRush Photography. Speciaizing in babies, milestones,
maternity, and family portraits. We're also great for senior
portraits, specia events, and al of your other photography needs!
Visit krushphotography.com, or e-mail:
Cindy @krushphotography.com.

LTO and Free Junking. Needto junk it now? Don't wait
days. JCI inspection, title transfers, road tax, deregistration, T-
plate. 12 yearsin Japan. Negishi, Ikego, any transmission OK.
Call Derrick, 241-4415 or 090-3592-8809.

LTO Runs and Junking Services. Japaneseinspection, new
registration, transfer registration, deregistration, change of
address, road tax, temporary plates, could junk and deregister
your car in aday or less, on base or off base OK. Eight years
experience. Call Fe at 241-4954 or 090-9317-8259.

LTO Runs and Junking Service. Registration,
deregistration, transfer registration, road tax, temporary plates,
junk and deregister vehiclein same day. Call Mylan anytime at
241-3037 or 080-5863-3703.

LTO and Services. JCI renewal, junking, title transfer,
temporary plates, deregistration. Will pick up car at your work
or home and deliver same day. Call 090-8569-7130 or 090-
4057-3062. Arlin.

LTO Runs and Free Junking. New registration, Japanese
inspection, transfer registration, deregistration, change of address.
Road tax, temporary plates. 0 0 0 00KO Call Cherry, 080-
5046-0689.

Fast and friendly service and Free Junking. Call the
only local Japanese LTO runner in town! You got questions, |
got answers! Call Reiko at 241-3100/080-5497-2600, or e-mail:
reikoltoruns@yahoo.com. 000 00KO OO

LTO Run and Free Junking. New registration, Japanese
inspection, transfer registration, deregistration, road tax,
temporary plates. Call Jackie, 080-6657-9716, 080-3394-5445
and (046) 833-5737.

LTO Runs and Junking Service. New registration, Japanese
inspections, temporary plates, transfer registration, minicars,
change address, road tax, deregistration, base inspection, JCI
renewal. Please call Theresa, 241-3427 or 080-3392-4384.
LTO Run and Junking Services. New registration, Japanese
inspection, renewal, transfer address, deregistration, road tax,
title transfer and T-plates. Call Elvie at 090-4585-8329.
Partylite Candles. Do you love candles and Home Décor?
Would you like to earn an extraincome for your family? Visit
my Web site: www.partylite.biz/ruckhaber.
pruckhab@americablejapan net. Call Trish, 241-3170.
PCSing to Hawaii? Consult your real estate needs with
Coldwell Banker agent in Yokosukal Call Etsuko Fields (RA)
at 090-1469-6325 for an appointment. 00O O0O0O0000O
Want a private yoga instructor? | will provide individual
sessions appropriate to your fitnesslevel. Price negotiable. Call
231-3186.

Positions

URGENT!! Facility Engineer. Requirements: *Over five-
year on-the-job experience for building maintenance (preferably
heavy electrical machinery). *Business level English and
Japanese (read, write and speak). *Workplace: Tokyo
metropolitan area. *Possessavalid work visa. * Pay: ¥330,000/
month and more depending on experience. * Transportation
cost paid (Max. ¥40,000). *Paid vacation and holiday.
*Retirement age: 65 years old and above. For more details,
contact Ms. Watanabe at: m-watanabe@s-mt.co.jp. Shin-ei Real
Estate Co., Ltd.

Wanted

Drivers wanted for on-base taxi service. Will train.
Make some extra cash during your off hours (2 hours
minimum)...pretty good tips. Morning shift is available from
5:30 am. Contact 243-4511 or 090-2915-3782. Supervisory
and Management training positions available.
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Help Wanted! Seeking an event assistant to take part in
occasional international eventsin Tokyo. Person must be
friendly, patient and preferably American female. U.S. $10~15/
hr. (depends on the type of event) plus transportation fee.
Scheduleisflexible, most events will take place on weeknight
and weekend. mami @devotion.jp.

Native English speakers to teach conversational
English at our school in Yokosuka. ¥2,000/hr. For more
info, please e-mail at mcvickerhashiba@yahoo.co.jp, or call
us at (046) 822-8909. McVicker English School.

Private Tennis Lessons Wanted. | am seeking an

individual to provide me with lessons. | am an adult beginner
and would pay market rate. Please call 231-3186.

Announcements

ASSEMBLY OF GOD Kanazawa Christ Church English
Service. Located 15 minutes from the base. Join us for
fellowship and worship at 10:30 am. on Sundays. For more
information, e-mail: kcces@seaple.icc.ne.jp, or call (045) 788-
6282. You can also visit our Web site at http://
www.geacities.com/kcces3/jp.html. “1 was glad when they said
unto me, Let us go into the house of the LORD”
Contractors/DoD Civilians on TDY to Yokosuka? Why
stay in a hotel when you can have something better? Save
most of the Perdiem you are entitled to for food! Contact
yamasmit@jcom.home.ne.jp, 080-5436-8408.

High Quality Indian Cuisine in Yokosuka. We are using
charcoal and natural soil made oven for baking nan and tandoor
items. Five-minute walk from More's City. We use highly
selected ingredientsto ensure food quality isas perfect asIndian
hotel restaurant’s standard. Great food. Reservations required
for groups four or more. Web http://www.yokosukaindian.com
http://www.indiancurry-bayleaf.jp http://r.gnavi.co.jp/b186300
Tel. (046) 821-1922, 080-3015-1749. Monday closed. Parking
available.

Japanese/American Cultural Exchange Club. Learn
English and about cultures. First three Wednesdays — 6:30 to
8:30 p.m. Near front gate. Contact Morris at
mogator2003@yahoo.com, or H. Suzuki at
suzukih39@kyp.biglobe.ne.jp.

PCS MOVE OR RELOCATION MOVE. If you arerelocating
to Norfolk, VaBeach Chesapeake or surrounding area and need
the help of alocal realtor who specializesin Military movesto
this area or just want to search the area, please go to
www.mikenarlis.com, or e-mail me at
mnarlis@williamewood.com. | can also send out a Relocation
package, just provide me with your APO. Thanks Mike Narlis.
Shinjuku World Friends International Party, June 6,
Saturday, 6:30-8:50 p.m., Shinjuku Tokyo Loose. The
full-scale international party in Shinjuku. Meet 200 people.
20 kinds of free cocktails. Free Snackswith Sandwiches. Male,
¥3,500. Female, 3,000. http://www.world-friend.com. Call
080-2001-0512, party @goover.co.jp.

TIF Miscellaneous International Party Shibuya, June
13, Saturday, 6:30-9 p.m., Shibuya T's Salon. Held by
Japan’s biggest international friendship site. Meet 300 people.
Beer, cocktails and soft drinks are all you can drink! Snacks
arealso provided! ¥3,000. http://www.miscellaneousparty.com.
Call 080-2001-0512, party @goover.co.jp.

Very nicely furnished apartments close to Womble
Gate. One and two bedrooms. Flat screen TV, cable, DVD,
internet, washer, dryer. Completekitchen needs. Useof bicycle,
much more. Cater to TDY personnel, weekly or monthly.
Reasonable requests considered. Contact Saya at (046) 807-
3183 or 090-6161-1523.

Yokosuka Baptist Church. Independent, fundamental,
Baptist church with a military heart. Choumi Building, 27-6
Ogawacho (Across from Mikasa Park). For moreinformation,
call (046) 823-4654 or 080-3179-9516. www.ybcjapan.org.

Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill. Please stop by the office to place
your advertisements!

Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at Asahi
Advertising, Inc. The fee is $1 for every 10
additional words. These rates are for Department
of Defense servicemembers, family members or
civilian personnel only. Prices for all other ads
must be separately negotiated with Asahi
Advertising, Inc.

The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.

Everything advertised in this publication shall be
made available for purchase, use or patronage
without regard to race, color, religion, sex, national
origin, age, marital status, physical handicap,
political affiliation, or any other non-merit factor
of the purchaser, user or patron.

For more information, please call Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:

seahawkyokosuka@ys020407.americablejapan.com

The point of contact is Keiko or Tomomi, account
executives. Regular business hours are Monday-
Friday from 10 a.m. to 4 p.m.

Asahi Advertising, Inc.






Nile C. Kinnick High School students received the Adolescents Substance Abuse
Counseling Service (ASAC) Art Contest Award at the school cafeteria May 22. ASAC,
USNH Department of Mental Health, and Fleet and Family Support Center sponsored
the contest in April during Child Abuse prevention and Alcohol Awareness month.

Photo by Fumiyo Sato

During a Performace Bike and No Limit Ryderz custom motorcycle show in the
Personnel Support Detachement parking lot May 24, (Left) Hidekazu Nitta, Henry
Grays, president of No Limit Ryderz, DCCS (SW/AW) Andre T. Gross, and Yu Arai
pose with a Suzuki Hayabusa . No Limit Ryderz is a motorcycle club consisiting
of local military, civilian and Japanese national members.

Photo by Kazuyuki Takagi

Sailors validate the shipboard firefighting system during an Aqueous Film Forming
Foam system test on the flight deck aboard of the aircraft carrier USS George
Washington (CVN 73) to qualify the flight deck for operations.

Photo by MCSA Rachel N. Clayton

Konnichiwa

Operations Specialist Seaman Ronald Trandell grinds paint off a bulkhead on the
Arleigh-Burke class guided missile destroyer USS Lassen (DDG 82).
Photo by MC3 Charles Oki

CFAY Security Office Master Labor Contract employee Sayuri Sawada
reviews a vehicle registration application form.
Photo by Yuji Kawabe

Where is your hometown? Fukagawa city, Hokkaido.

How long have you worked on base? Three years.
Sailors aboard Arleigh Burke-class guided-missile destroyer USS Mustin (DDG What is your favorite sport? Yoga.
89) pull a fuel line from Canadian navy auxiliary oiler replenishment ship HMCS

Protecteur (AOR 509) during a refueling at sea. What is your life goal? To be a healing master.
Photo by MC3 Bryan Reckard






