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American Red Cross ceremony recognizes CFAY volunteers
By Fumiyo Sato, CFAY Public Affairs

Nearly 50 volunteers were recognized at the American
Red Cross (ARC) Volunteer Appreciation Award
Ceremony and luncheon at the Officer's Club aboard
Commander Fleet Activities Yokosuka (CFAY) June 24.

During the ceremony, CFAY Commanding Officer
Capt. Daniel Weed gave opening remarks and expressed
his appreciation for all of the volunteers’ hard work.

“We have so many different organizations on the base
that are supported exclusively through volunteers, and if
we had to pay them, they certainly wouldn’t have the same
heart and commitment, because you are volunteers, there
is something special about you because you do want to
volunteer your time,” said Weed. “For you volunteers here,
thank you very much…because we could not be who we
are without you.”

You can find ARC volunteers throughout the CFAY
community. They work at U.S. Naval Hospital (USNH)
Yokosuka, Pets Are Worth Saving (P.A.W.S.), Navy College
GED program, Dental Assistant Training Program, Fleet and
Family Support Center (FFSC), as well as other offices and
schools. ARC volunteer work also includes teaching CPR,
first aid, swimming and life-guard courses and aiding disaster
services in other countries by raising funds.

“Volunteers give so much to the community,” said ARC
Yokosuka Senior Station Manager Cecil Goodman. “They
give themselves and their time away from their loved ones
just to make a difference to help someone else. Even though
a lot of them don’t want to have appreciation or recognition,
it is important for us in some way to tell them thank you.”

One of the highlights at the annual ceremony this year

CFAY Commanding Officer Capt. Daniel Weed and
American Red Cross Yokosuka Senior Station
Manager Cecil Goodman take part in the traditional
cake cutting ceremony during the American Red
Cross Volunteer Appreciation Awards Ceremony and
luncheon held at the Officer's Club June 24.
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is that many school-age students were also recognized as
contributing volunteers. “These young people can do just
about anything, they are good on the computers and they
are creative as well,” said Goodman.

Thirteen-year-old Alexandra Nicolas is one of the
youth volunteers who received an award. Nicolas has been
doing clerical work at the American Red Cross Office
for four months.

“I thought that it would be fun to work in the office,”
Nicolas said. “It feels good because I know that I am
helping a lot.”

After all the volunteers received their award certificates,
Weed made presentations to five volunteers whose work
exceeded more than 200 hours.

Ligia Salgueiro was recognized as a volunteer who
contributed 509 hours, the most hours among the
volunteers. As a licensed Speech Language Pathologist
(SLP) from Brazil, Salgueiro works at the Educational and
Developmental Intervention Services (EDIS), and is
currently in the process of obtaining a U.S. license.

“I was extremely honored and happy to receive the
award from the American Red Cross at the awards
ceremony,” said Salgueiro. “It always feels great to be
recognized for what you do especially since so many other
volunteers also contributed their time at different
organizations on base. However the most important is to
know that I am making a difference here in the community
with children and their families.  Volunteering with Red
Cross is a great way of helping others and it's an investment
you can make while you are here at Yokosuka.”

If you are interested in volunteering, contact the
American Red Cross Yokosuka at 243-7490 or stop by the

Movie with a Message program treats teens to popcorn, life lessons
Story and photo by Ben Avey, CFAY Public Affairs

Fighting off the boredom that often accompanies teenager’s summer break is a new
program aboard Commander Fleet Activities Yokosuka that combines popular feature
films with important lessons of life.

Aptly titled, “Movie with a Message,” the
program offers teens the opportunity to sit with
their friends every Tuesday at the Teen Center
and watch popular films, followed by a
discussion about the movies themes.

On a recent Tuesday, 16-year-old soon to be
Nile C. Kinnick High School Junior, Jacqui
Pence, joined friends to watch Sony Pictures
2006 film “The Pursuit of Happyness.”

“We watched a pretty cool movie,” said
Pence. “We watched it to see how the issues
discussed in the movie could relate to our lives.
We discussed it afterwards and we noticed lots
of things like determination and never giving up.”

The movie, starring Will Smith, is based on
the inspiring true story of Chris Gardner, a San
Francisco salesman struggling to build a life for
him and his five-year-old son.

“One thing I’ve noticed about people
watching movies,” said Pence, “is they watch
[the movie] and they have that crying moment,
that moment of realization when they say ‘Yes, I
get it!’ And then they walk away and forget about

it. I think if you talk about it afterward and really get to the meaning of it, then you
understand the movie more and the meaning behind it.”

The group of 10 participants did just that. They shared stories and anecdotes with one
another about how the movie related to their lives and the lives of those they care about.

Messages of overcoming adversity and learning
how to become the person you want to be
permeated the scattered haze of teenage thought.
But in the end, it was as much about fun as life
lessons.
    “It’s a really cool two and a half hour thing
where we sit, we have a good time, we eat pizza,
we watch a movie and then we talk about it. It’s
really fun,” said Pence.
    Organized by the Fleet and Family Support
Center Adolescent Substance Abuse Counseling
Services (ASACS) Counselor Alice Ginkens,
the program is one of education and prevention.
     “Hopefully they will learn different skills for
their life,” said Ginkens. “We let them know that
we have different situations, scenarios, different
circumstances and what they can do to handle
those situations.”
     The program is currently slated to run
through the end of the summer break, but may
continue into the school year if teens remain
interested. Ginkens encourages students to arrive
early, since the first student to arrive gets to pick
the day’s movie.

office to pick up an application. You can also download
the application from their Web site at www.yokoarc.org.

(Left) Nile C. Kinnick High School students Jacqui Pence and Gil Metro
discuss the feature film “The Pursuit of Happyness” with ASACS
Counselor Alice Ginkens at the Teen Center June 30. Pence, Metro and
Ginkens held the discussion as a part of a new program titled Movie with
a Message in which teens watch movies and then discuss movie themes
as they relate to their lives.
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Summer Hire Orientation – The location for the next Summer Hire
Orientation scheduled for July 20 from 8-10 a.m. has been changed from Kinnick
High School (KHS) Little Theater to Benny Decker Theater adjacent to KHS.
Contact Lydia Olasin at 243-8174 for more information.


PCS Workshop – The next PCS Workshop is scheduled for Friday, Aug. 7
from 8 a.m. to noon at the Fleet and Family Support Center (FFSC). FFSC is
now located in the Community Readiness Center, building. 3365, across from
the commissary. If you will be PCSing any time from August through the end of
the year, this would be a great time to attend. Topics include: Money and the
Move, Entitlements and Travel, Household Goods Shipments, Damage Claims,
Clearing Quarters and more. Seating is limited.  Call 243-3372 to reserve a seat.


The Yard of the Month Program – The program recognizes the  efforts by
residents  in the beautification of their yards and provide  incentive to maintain
high standards throughout our community.  Winners are selected the first week
of each month through September.  You must reside on base; in a single detached
unit or town house for at least 60 days from the selection week to be eligible to
participate in the program.  Selection criteria are:


• Lawn should be neatly mowed at a height of approximately 2-4 inches,
free of weeds and debris and neatly edged along all boarders, fences, walks and
parking areas.


•  Grass should be consistently green throughout the lawn area.
• Flower beds should be cultivated and free of grass and weeds.
• Shrubs and flowers will be neatly pruned.  Dead leaves branches, and dead


or unhealthy vegetation should be removed.
• Candidates cannot have received a yard violation notice within the previous


three months.
For more information contact the resident liaison at 243-9067.


American Red Cross Community Courses and Training – Yokosuka
Red Cross needs volunteers. Whether you want to teach a class, read to a child
or offer a helping hand, Yokosuka Red Cross is the place for you. Do your
orientation online. Download a volunteer application at www.yokoarc.org or
call Yokosuka Red Cross at 243-7490 for more information.


Seahawk Community Announcements and Article/photo
Submissions – Deadline for community announcements and article/photo
submissions for the Seahawk is the Friday before the next Seahawk edition.  E-
mail your submissions to Seahawk-Umitaka@fe.navy.mil.  Please include your
telephone contact information in the body of the e-mail.  Contact the Seahawk
editor at Seahawk-Umitaka@fe.navy.mil or call 243-2567/3003 for specific
submission requirements or for more information.


Channel 15 Slide Scroller Submissions – All community announcement
presentations for airing on local base channel 15 can be created using Microsoft
PowerPoint software but must be saved and submitted as a jpg/jpeg type file.
E-mail your submissions to Seahawk-Umitaka@fe.navy.mil.  Contact MCC(SW/
AW) Eric Hannah at eric.hannah@fe.navy.mil for more information.


Veterans Benefits – The Department of Veterans Affairs Overseas Military
Services Coordinator visits Naval Air Facility Atsugi monthly to provide VA
benefit information to active duty service members, family members and other
veterans.  You don’t have to be retired or separated to qualify for some VA
benefits.  The VA representative provides a detailed breifing on benefits in
conjunction with the Transition Assistance Program (TAP) and is also available
for appointments.  Contact the Fleet and Family Support Center at 243-9632 for
more information.


Head’s Up Yokosuka
Community Announcements


Homecoming
By Chaplain Scott Shafer


Although I am an Arkansas Razorback through and through, I spent all my
middle and high school years growing up in Charleston, S.C. I remember the
city, its naval base, and the pleasure of growing up there. Yet after I went to
college I left the city. I went to school in Arkansas and never went back to
Charleston for 17 years. I missed high school reunions, I had a youth lock-in at
my church in Pine Bluff, Arkansas...I lost contact with people whom I had
known...and after years of waiting, I finally had a chance to go back and see my
former home.


Strangely enough, I was going through my past when I lived with one family
(the one I grew up with), and bringing my family (the one I have fathered) to
visit. It is always a strange thing to mix the past in with the present. Driving in to
Charleston I really didn't know what to expect. I had been away from this area
where I had done so much growing up twice as long as I had ever lived there. It
was such a long time ago, and so many things had to have changed. Yet...even
thought time had passed...this city had such an effect upon me. As we went into
the city I did not know what to feel.


Sometimes our expectations are kind of outsized...as if a city could stand still
or go back in time just for our arrival. Things tend to happen in our absence.
Neighborhoods change, people grow, things just aren't the same. My old
neighborhood had changed some. The house that I had lived in was repainted,
and the 60 pine trees were all gone from the yard! It looked remarkably beautiful
in its simplicity. The whole city had just grown up all around. It amazed me to see
all of the ships that were now coming into port. What were once Navy ships are
now container ships. The downtown was the same. My guess is that the downtown
in Charleston will always be the same. My old school looked the same. I couldn’t
bring myself to walk through its halls again. I had grown so much that I’m afraid
all of the halls would just seem too small.


But if the city seemed somewhat the same, all of the people were so different.
We had grey hairs where there once was none...and children...and sometimes
adults were there when they were once children. It was strange to see people,
whom I had remembered being so different. That shocked me.


On Sunday morning we went to our old church. People recognized me, but
for the life of me I did not recognize them. I was so lost. After the service we
were invited to a spaghetti meal, and we went. I recognized and introduced my
girls to one of my old Sunday school teachers. We sat down and were able to put
changed faces with familiar names. Everything had changed, but the fellowship
was the same. Underneath all of the changes there was an eternal core of fellowship
founded in our shared relationship with Jesus Christ.


This past month I got to fly home on leave. I was able to meet and worship
with pastors and friends whom I have not seen in years. The places where we
met remained familiar, but I did not recognize all of them. Some of them did not
recognize me. Some of them may have remembered the 20 to 25 pounds that I
have lost. Some of them may have remembered the shoulder length curly hair
that I once sported. I walked up to one pastor, whom I have known for years, and
she turned and asked, “Do I know you?” Things had changed, yet despite all of
the changes some things remained.


For me, these things are friendship. Shared history tends to bring us all back
together whenever current events may have taken us apart. But the most important
thing that remains to me is faith. Faith is something that remains even while all of
the rest of the world is changing. Some change is good and some is bad. Aging
has hampered my vision, and I suspect I will end up with the keen hearing of my
father as I continue to age. But despite these external changes...the internal, who
I am remains the same. For me, what remains most important, what is most
important to me in the core of my being is my faith. I have a faith in God that,
despite all of these challenges and confusions there is a deeper purpose to be
found in this life. I cannot always see that in the day to day mess of my life. Yet
sometimes, sometimes when I go back...sometimes when I am able to compare
the past with the present, I am able to find what it is that binds all of these diverse
experiences together. For me, that is God. Amen.








Page 13, July 10, 2009


MWR Positions
Come join the MWR team!  Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed
here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
Lead Cook – NL-08, $14.06/hr.  CPO Club (2 RFT).
Assistant Club Manager – NF-03, $10.78-$13.00/hr.  CPO Club
(1 RFT).
Food Service Supervisor – NF-03, $10.78/hr.  Food Court (1 RFT).
Bartender – NA-05, $10.72/hr.  Club Alliance (1 RFT).
Material Handler – NA-05, $10.72/hr.  O’ Club (1 RFT).
Cook – NA-05, $10.72/hr.  Club Alliance (1 Flex), CPO Club (1 RFT),
Food Court (1 RFT).
Food Service Worker – NA-03, $9.29/hr.  Club Alliance (1 Flex), O’ Club
(1 RFT), Club Takemiya (1 RFT).
Waiter/Waitress – NA-03, $9.29/hr.  O’ Club (1 RFT/4 Flex), CPO Club
(2 Flex), Club Alliance (1 Flex).
Lead Cashier – NF-02, $8.62-$10.50/hr.  Club Takemiya (1 RFT).
Club Operations Assistant – NF-02, $8.62/hr.  CPO Club (3 Flex), Club
Takemiya (1 Flex), O’ Club (1 RFT/1 Flex).
Cashier – NF-01, $7.50-$9.50/hr.  CPO Club (1 RFT).
ID Checker/Security – NF-01, $7.00/hr.  Club Alliance (1 RPT/
5 Flex).


Support Activities
A/C Equipment Mechanic – NA-08, $12.79/hr.  Maintenance (1 RFT).
Electrician – NA-08, $12.79/hr.  Maintenance (1 RFT).
Accounting Technician – NF-02, $8.62/hr.  Finance (1 RFT).
Personnel Clerk – NF-01, $7.50/hr.  Personnel (1 RFT) – Temporary position,
not to exceed 120 days.


Child Development Program
Program Assistant – CY-02, $9.45/hr.  Main CDC (5 Flex), Ikego (1 RFT/
8 Flex).


Community Activities Division
Auto Worker Helper – NA-05, $10.35/hr.  Auto Hobby Shop (1 RFT).
Program Assistant – CY-02, $9.45/hr.  Youth Center – Negishi (1 Flex),
Teen Center – Yokosuka (2 Flex).
Food Service Worker – NA-03, $9.29/hr.  Bowling Center (2 RFT).
Recreation Assistant – NF-02, $8.62/hr.  Wood Hobby Shop (1 Flex).
Cashier – NF-01, $6.55/hr.  Bowling Center (1 RFT).


Recreation Division
Projectionist – NA-07, $12.10/hr.  Theater – Yokosuka (1 Flex).
Boat Maintenance Worker – NA-05, $10.72/hr.  Green Bay Marina
(1 RFT).
Food Service Worker – NA-03, $9.29/hr.  Theater (2 Flex).
Duty Manager – NF-02, $8.62/hr.  Theater – Yokosuk (2 Flex).
Recreation Assistant – NF-02, $8.62/hr.  Outdoor Recreation – Rentals
(1 Flex).
Recreation Aide – NF-01, $7.00/hr.  Marina (1 Flex).
Ticket Seller – NF-01, $6.55/hr.  Theater – Yokosuka (3 Flex), Negishi
(1 Flex).


Athletic Division
Field Maintenance Worker – NA-05, $10.72/hr.  Athletics (1 Flex).
Recreation Assistant – NF-02, $8.62/hr.  Adult Sports (1 Flex).
Swim Instructor – NF-02, $8.62/hr.  Aquatics (11 Flex).
Lifeguard – NF-01, $6.65/hr.  Aquatics (7 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions
Applications and forms for local/Japan-wide vacancies must be received at the


HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box
22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date of the announcement.
Applications may also be submitted through the drop box located at the front entrance
of the HRO, Yokosuka building. These applications must be in the drop by close of
business (4 p.m.) of the closing/cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


New


New Parent Support Specialist – YA-0101-02, CFAY-65-09.  Open: 07-06-09,
Close: 07-20-09.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-54-09.
Open: 06-08-09, Close: 12-07-09 (Cutoffs established until filled).  *Location:
Negishi.
Education and Training Technician (Child Care) – YB-1702-01, CFAY-19-09.
Open: 02-27-09, Close: 08-27-09 (Cutoffs be established until filled).
Training Instructor – YA-1712-02, SRF-56-09.  Open: 06-15-09, Close: 07-15-
09.  *Permanent, intermittent (on call) work schedule.


NEX Positions
All positions are open until filled. Applications are accepted Monday-Friday, 8


a.m. to 5 p.m., at the Navy Exchange Human Resources Office, Bldg. 3316, Room
217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (11 Flex)
Computer Sales Technician, NF-2 – Electronics.  $8.62-$17.73/hr. (1Flex)
Sales Clerk, NF-1 – Fleet Rec Center.  *$6.55-$8/hr. (2 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$6.55-$8/hr. (1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (3 Flex)
Supervisory Customer Service Clerk, NF-2  –  Customer Service.
*$8.39-$9.50/hr. (1 Flex)
Sales Clerk, NF-1 – Main Store.  *$6.55-$8/hr. (3 RPT, 5 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7-$9/hr. (2 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
Cashier, NF-1 – Cash Cage.  *$7.50-$9/hr. (1 Flex)
LP/Safety Investigator, NF-2 – Loss Prevention.  *$8.50-$10/hr. (1 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9/hr. (4 Flex)
Stylist, NA-7 – Beauty Salon Yokosuka.  Commission. (1 Flex)
Warehouse Worker Leader, NL-4 – Distribution Center.  $10.64-$12.39/hr. (1
Flex.  Temporary position with the possibility of becoming regular full time).
Supervisory Sales Clerk, NF-2 – MiniMart/Ikego.  *$8.39-$11/hr. (1 Flex)
Food Delivery Operator, NA-2 – Food Services/Ikego.  $8.59-$10.02/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salon.  Commission. (1 Flex)


*Salary based on experience


Miscellaneous
Case Manager – Navy seeks two full-time contracts Case Manager for U.S. Naval
Hospital, Yokosuka Case Management Department.  Deadline for submission of
solicitation package is July 17, 4 p.m.  Solicitation#: 09-T-0071/0077.
General Dentist – The Government is seeking to place under contract, an
individual who holds a current, unrestricted license to practice as a Dentist in any
one of the fifty States, the District of Columbia, the Commonwealth of Puerto
Rico, Guam or the U.S. Virgin Islands.  Deadline for submission of solicitation
package is July 24, 4 p.m.  Solicitation#: 09-T-0057.
OB/GYN Registered Nurse – Navy seeks one full-time contract OB/GYN
Registered Nurse for USNH Yokosuka.  Deadline for submission of solicitation
package is July 17, 4 p.m.  Solicitation#: 09-T-0076.
Pediatric Registered Nurse – Navy seeks one full-time contract Pediatric
Registered Nurse for USNH Yokosuka Branch Health Clinic, Iwakuni.  Deadline
for submission of solicitation package is July 17, 4 p.m. Solicitation#: 09-Q-2129.


For details, call Masami Kobayashi/FISC contracting at (046) 816-6835, 243-
6835, or masami.kobayashi1.ja@fe.navy.mil.
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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SAT Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)


*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, July 13
Area Orientation Brief and Intercultural Relations Class (Pre-registration
required) 8:45 a.m. (5 days): July 13-17, this class will be held at the 4th Deck
Auditorium, Community Readiness Center.  This combined class is offered weekly,
and is required for all incoming military personnel, Department of Defense civilians
and family members.
Career Options and Navy Skills Evaluation Program (CONSEP) 8 a.m. (4 days):
CONSEP is a four-day seminar for mid-career sailors with 8-12 years of service.  The
seminar will focus on excellence, personal and professional development, career
planning, and financial management.
Elements of Successful Parenting 9 a.m. (2 hrs.): ESP is a dynamic service
designed to elicit and enhance participants’ basic understanding of parenting children
of all ages.
English as a Second Language10 a.m. (2 hrs.): ESL is designed for anyone whose
first language is not English. In this class, students practice basic, English skills and
learn about American culture.
Enjoying Japanese Foods 9 a.m. (4 hrs.): Come learn about Japanese cuisine. Join
our bilingual staff on a trip to a local grocery store and traditional restaurant.


Tuesday, July 14
How to Manage Your Money 10 a.m. (1 hr.): In this interactive class, your learn
financial planning skills that can help you manage your savings, expenses and debts,
set financial goals and leave Japan much wealthier!
Welcome to Ikego 9 a.m. (5.5 hrs.): Representatives from various Ikego offices will
speak about their services.  Meet new friends and neighbors, plus learn to take the
train from Ikego to Yokosuka.


Wednesday, July 15
Elements of Successful Parenting 9 a.m. (2 hrs.)
Thrift Savings Plan Overview 11:30 a.m. (1.5 hrs.): This brief will provide an overview
of the Thrift Savings Plan, How to enroll, TSP Investment Options, Contribution Limits,
Withdraw Options, Retiring and Separating Options, L-funds and more.
Welcome to Negishi 10 a.m. (5 hrs.): Representatives from various Negishi offices
will speak about their services.  Meet new friends and neighbors, plus learn to take
the train from Negishi to Yokosuka.


Thursday, July 16
Interview Techniques 1 p.m. (2 hrs.): This workshop teaches the participants how to
be more confident about their next job interview.  Topics include positive answers to
difficult questions, dressing for success, the importance of body language and
positive attitude, interview follow-up and salary negotiations.
Ikego – Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Nikko Tower.
Pre-Marriage Seminar 9 a.m. (1.5 days): This course is a required prerequisite for
marriage in Japan under COMNAVFORJAPAN instructions.


Friday, July 17
Credit Management 11:30 a.m. (1.5 hrs.): We’ll teach you all you ever wanted to
know about credit – how to build it, how to maintain it, when to use it, how not to
abuse it, how to obtain your FICO score, how to opt out of those annoying credit card
offers you get in the mail, along with a few other things.
Play Morning 9:30 a.m. (1.5 hrs.): This Play Morning is held at Ayame Tower.
Sponsor and Sponsor Coordinator Training 2 p.m. (2 hrs.): This class provides
volunteer or designated command sponsors with background information and useful
tips so that they can help new personnel before and after their relocation to Japan.


***Please visit our Web site for more details about our classes.


Upcoming Classes
July 20 Area Orientation Brief and Intercultural Relations Class


English as a Second Language; Manage Your Transition (TAMP)
Teen Life Skill Activities


July 21 Car Buying Strategies; Movies with a Message
IA Spouse Support Group; Ikego – Employment Overview and Tips


July 22 Getting Started Teaching English; Youth Enrichment (High School)
July 23 English Teachers Networking Group; Ikego – Play Morning


The Basics of Retirement Planning
July 24 Home Buying Basics; Yokosuka – Play Morning


Separation or Retirement in Japan
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Automobiles


’95 Cadillac Eldorado.  Great shape, very well
maintained!  Fully optioned!  54,000 original miles!  Best
reasonable offer.  Call Scott at 080-1373-2360.
’95 Toyota Emina Van.  Runs great.  New tires.
Awesome A/C, nice stereo.  JCI to 6/11.  $1,700.  Call
Tracey at 246-7910.
Angel Motors – American owned car business.
U.S.A. Spec (LHD) Models!  Custom order any Japanese
(RHD) model!  Vehicle shipping worldwide!  Contact Mike
for more details by e-mail: mike@angelmotorsjapan.com
or 090-8019-6372.  www.angelmotorsjapan.com.
Cars for Sale!  Name any type of car you are looking
for to drive in Japan or to send back home, with reasonable
prices.  Save more $$ as you buy for us.  Clean and good
condition we will help you to make shaken or any other
document you may need help with.  Please contact Anne,
lunawamb@hotmail.com, 090-9150-6227.  Naka-ku,
Yokohama.
U.S. Spec Cars!!  Available in Yokosuka.  You can
ship the car to the states.  We are located at the Yokosuka
entrance #7 on Yoko Yoko.  15 minutes from the base.
Come and check our stock.  English Spoken.  93-2
Yamanaka, Yokosuka.  E-mail: auto@casper.co.jp.  Web
site: www.casper.co.jp.  Call (046) 853-2110.


Announcements


Asahi Advertising, Inc. is located next to CFAY
Public Affairs in Bldg. 3154, Room 213, on
Command Hill.  Please stop by the office to place
your advertisements!


Classified ads of 30 words or less can be
purchased for either $5 per issue, in cash, at Asahi
Advertising, Inc. The fee is $1 for every 10
additional words.  These rates are for Department
of Defense servicemembers, family members or
civilian personnel only.  Prices for all other ads
must be separately negotiated with Asahi
Advertising, Inc.


The deadline for classified ads is 4 p.m., Friday
prior to publication date (one week in advance).
Submitted classified ads will be published after
payment has been confirmed.


Everything advertised in this publication shall be
made available for purchase, use or patronage
without regard to race, color, religion, sex, national
origin, age, marital status, physical handicap,
political affiliation, or any other non-merit factor
of the purchaser, user or patron.


For more information,  please cal l  Asahi
Advertising, Inc. at 243-3100/(046)816-3100, or
contact them at:


seahawkyokosuka@ys020407.americablejapan.com


The point of contact is Tomomi or Sumiyo, account
executives.  Regular business hours are Monday-
Friday from 10 a.m. to 4 p.m.


Asahi Advertising, Inc.


Services


2 BZ 2 CLEAN?  House cleaning service can be
scheduled to meet your routine needs.  On or off base.
Please leave message and call back number.  Call 080-
3489-7657.
Aloha Aroma – Estetiq Salon.  Aroma therapy,
Detox, etc…  Body therapy, 60 min/$40.  Aroma therapy
facial and décolleté, $30.  Gift certificate available.
Please call Eiko, 241-4284 or 090-1802-8889.  On-base
Yokosuka.  E-mail to: aloaroty@hotmail.com.  Licensed
Therapist.   日本語でどうぞ！
Buyers Market in Fabulous Las Vegas!  House
prices are at all time low.  Now is the time to buy your
dream home/investment.  I specialize in representing
buyers.  No cost to you, seller pays.  100 percent VA
financing!  Let me find the right house for you and
negotiate the best deal for you.  Let me know the dream
house you are looking for!  Contact me.  E-mail:
realtorchriscobb@gmail.com.  Web site: http://
christopherccobb.las.mlxchange.com.  Cell phone:
(702) 630-0790.
Buying or selling a property in Hawaii?  Call
Etsuko Fields (RA) of Coldwell Banker at 090-1469-6325
for market info and more.  Right here at CFAY.  Referrals
to other states also available.  日本語でもどうぞ！　E-mail:
etsukof@cbpacific.com.
Driver’s Education Class.  Next first time drivers class
starts August 10.  All SOFA-sponsored personnel aged 16
years and above are eligible.  Cost is ¥30,000.  Class size
is limited.  Register online at http://www.drivered.jp, or e-
mail: mikeadair1@yahoo.com for details.
Education Administrator.  Do you desire quality
education for your child?  Then I have a solution to meet
your needs.  I administer the accredited school program,
School of Tomorrow (A.C.E.).  Your child can finish high
school or establish a solid academic foundation and excel.
Now accepting students for the 2009-2010 school year.
Advance kindergarten-12th grade.  Call 241-3116 and/
or 080-3526-0172 for an interview.
Fitted Rack Sheets.  Custom fitted sheets designed
specifically for Navy berthing and stateroom racks.  Printed
with command insignia optional.  www.navyfleetsheets.com.
Makes the perfect gift for any occasion.
G’s Salon – Waxing (B.B and all kinds), Manicure,
Facials.  “Straight from Manhattan” personalized service


to bring out the beautiful you!  Please call 241-2474 or
(046) 896-2474 for appointment.
In-home pet sitting service.  Happy pet will love
and care for your pets when you are away from home!
Visit our Web site at www.happypetyokosuka.com or
contac t  us at 090-1207-3689 or by e -mai l  to
happypet_yokosuka@yahoo.co.jp for more information.
KRush Photography.  Specializing in babies,
milestones, maternity, and family portraits.  We’re also
great for senior portraits, special events, and all of your
other photography needs!  Visit krushphotography.com,
or e-mail: Cindy@krushphotography.com.
LTO Runs and Junking Service.  Registration,
deregistration, transfer registration, road tax, temporary
plates, junk and deregister vehicle in same day.  Call
Mylan anytime at 241-3037 or 080-5863-3703.
LTO and Services.  JCI renewal, junking, title transfer,
temporary plates, deregistration.  Will pick up car at your
work or home and deliver same day.  Call 090-8569-7130
or 090-4057-3062.  Arlin.
Fast friendly LTO service and Free Junking.  Call
the only local Japanese LTO runner in town!  You got
questions, I got answers!  Call Reiko at 241-3100/080-5497-
2600, or e-mail: reikoltoruns@yahoo.com.  日本語もOKです！
LTO Run and Free Junking.  New registration,
Japanese inspection, transfer registration, deregistration,
road tax, temporary plates.  Call Jackie, 080-6657-9716,
080-3394-5445 and (046) 833-5737.
LTO Runs and Junking Service.  New registration,
Japanese inspections, temporary plates, transfer
registration, minicars, change address, road tax,
deregistration, base inspection, JCI renewal. Please call
Theresa, 241-3427 or 080-3392-4384.
LTO Run and Junking Services.  New registration,
Japanese inspection, renewal, transfer address,
deregistration, road tax, title transfer and T-plates.  Call
Elvie at 090-4585-8329.
LTO and Free Junking.  Need to junk it now?  Don’t
wait days.  JCI inspection, title transfers, road tax,
deregistration, T-plate.  12 years in Japan.  Negishi, Ikego,
any transmission OK.  Call Derrick, 241-4415 or 090-
3592-8809.
Free Junking Same Day 1 hr. or less.  Easy hassle
free on base/off base, running or not.  PCSing or need
to register another vehicle.  License plate, base sticker,
junk certificate return same day.  Same day LTO service
is available.  Just ask for it.  Derrick, 090-3592-8809,
241-4415.
MAGICIAN.  Birthday Parties.  Command Events.
Wardroom Parties.  Magic, Music, and Comedy.  (イベント
や、お誕生日会などにマジック・マイクを呼びませんか？)  Call
“Magic Mike” 090-6199-4993, mikeapplegate@hotmail.com,
www.magicmike.wetpaint.com.
Partylite Candles.  Do you love candles and Home
Décor?  Would you like to earn an extra income for
your family?  Visit my Web site: www.partylite.biz/
ruckhaber.  pruckhab@americablejapan net.  Call Trish,
241-3170.
PartyLite Candles.  Do you like or love fragrance
candles, oil and home décor?  Or need to earn extra
income for your family but need flexible hours then
PartyLite is for you.  Please call Na’Sha at 241-3744, or
visit my Web site: www.partylite.biz/nblocton and place
your order online today.


ASSEMBLY OF GOD Kanazawa Christ Church
English Service.  Located 15 minutes from the base.
Join us for fellowship and worship at 10:30 a.m. on
S u n d a y s .   F o r  m o r e  i n f o r m a t i o n ,  e - m a i l :


Wanted


Drivers wanted for on-base taxi service.  Will
train.  Make some extra cash during your off hours (2
hours minimum)...pretty good tips.  Morning shift is
available from 5:30 a.m.  Contact 243-4511 or 090-
2915-3782. Supervisory and Management training
positions available.
オンベースタクシーの運転手（パート）募集。MLC及びIHAでベー
ス内で働いている方々、出勤前及び業務終了後の数時間働いてみ
ませんか？月曜～金曜（GWが入港中）4 a.m.-8 a.m.は(2時間で
もOK）運転好きな方、チップも入るし結構稼げますよ（普通免許
でO.K.）。243-4511か090-2915-3782まで電話ください。


Miscellaneous


Flat screen entertainment center.  Holds up to 50”
flat screen TV.  Brand new.  Price $150 negotiable.  Must
sell immediately, leaving to go back stateside.  Contact
Cindy at (cell) 080-6764-5187 or 243-8797 (work).
Three piece bedroom set for sale.  Full-size bed,
with new box springs and mattress.  Chester drawer and
dresser.  Price $500 negotiable.  Must sell immediately,
leaving to go back stateside.  Contact Cindy at (cell) 080-
6764-5187 or 243-8797 (work).


kcces@seaple.icc.ne.jp, or call (045) 788-6282.  You can
also visit our Web site at http://www.geocities.com/
kcces3/jp.html.  “I was glad when they said unto me, Let
us go into the house of the LORD”
High Quality Indian Cuisine in Yokosuka.  We are
using charcoal and natural soil made oven for baking nan
and grilling items.  It’s 5-minute walk from More’s
Department Store.  See the internet map to guide to the
restaurant.  We use high selection food ingredients and
ensure the food quality as perfect as Indian hotel
restaurant’s  standard.  Over four persons you need
reservation.  Great food and satisfactory food amount.
Web http:/ /www.yokosukaindian.com.  http:/ /
www.indiancurry-bayleaf.jp.  http://r.gnavi.co.jp/
b186300.  Tel. (046) 821-1922, 080-3015-1749.  Monday
closed.  Cell phone reservation OK.
Japanese/American Cultural Exchange Club.
Learn English and about cultures.  First three Wednesdays
– 6:30 to 8:30 p.m.  Near front gate.  Contact Morris at
moga to r2003@yahoo .com,  o r  H .  Suzuk i  a t
suzukih39@kyp.biglobe.ne.jp.
PCS MOVE OR RELOCATION MOVE.  If you are
relocating to Norfolk, Va Beach Chesapeake or
surrounding area and need the help of a local realtor who
specializes in Military moves to this area or just want to
search the area, please go to www.mikenarlis.com, or e-
mail me at mnarlis@williamewood.com.  I can also send
out a Relocation package, just provide me with your APO.
Thanks Mike Narlis.
Summer School… Beat the Summer Brain Drain.
Receive high school credits towards graduation.  Establish
a solid foundation for elementary and middle school
students.  Online; self paced; teacher’s materials; parent’s
choice.  Session begin June 22.  8:30-11:30 a.m.; Monday-
Friday.  Flexible schedules – Rates: Daily $25; Weekly
$100.  Limited spacing.  At 080-3526-0172 or 241-3116.
TIF Miscellaneous International Party Shibuya,
July 11, Saturday, 6:30-9 p.m., Shibuya T’s Salon.
Held by Japan’s biggest international friendship site.
Meet 300 people.  Beer, cocktails and soft drinks are all
you can drink!  Snacks are also provided!  ¥3,000.  http:/
/www.miscellaneousparty.com.  Call 080-2001-0512,
party@goover.co.jp.
Yokohama World Friends International Party,
July 18, Saturday, 6:30-9 p.m., Restaurant Forest
Avenue.  Biggest international party in Yokohama.  Meet
150 people.  20 kinds of free cocktails.  Free snacks.
¥3,000.  http://www.worldfriends-party.com.  Call 080-
2001-0512, party@goover.co.jp.
Yokosuka Baptist  Church .   Independent ,
fundamental, Baptist church with a military heart.
Choumi Building, 27-6 Ogawacho (Across from Mikasa
Park).  For more information, call (046) 823-4654 or 080-
3179-9516. www.ybcjapan.org.
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Konnichiwa


MWR Fitness and Wellness Center administrative assistant Vicky Gaudreau
verifies the schedule for group exercise classes.


Photo by Yuji Kawabe


Where is your home town?                                                             San Diego, Calif.


How long have you been in Japan?                                                            Six years.


What is your favorite food?                                                                                               Yakiniku.


What is your life goal?                                 To obtain my real estate agent license.


Pet of the Week


The Pet of the week for this week is Bugatti. Bugatti is a 1 1/2-year-old
neutered male grey and white cat looking for his forever home. He is a shy
cat that would do best in a home with children 10 years of age or older.
Bugatti loves attention, but will hide from time to time. To find out more
about Bugatti or any animal at P.A.W.S., contact them at 243-9996, by e-mail
to usskittytalk@hotmail.com or visit  the P.A.W.S. Web site at
www.pawsyokosukajapan.com.


Photo courtesy of P.A.W.S.


(Center) CFAY Commanding Officer Capt. Daniel Weed, (far right) Public
Works Officer Cmdr. Tim DeWitt and the Public Works Department
Environmental Division display awards CFAY received for outstanding
environmental accomplishments in 2008. The honors include the Secretary
of the Navy award for cultural resources management, two Chief of Naval
Operations awards for cultural resources management and environmental
quality and two U.S. Forces Japan awards for pollution prevention and spill
response and remediation.


Photo by Yuji Kawabe


CFAY proudly displays
environmental awards


Boy Scouts Zane Groves and Connor Brown from Ikego Troop 13 join together
and help each other ascend Mount Tonodake in Tanazawa during an outing June
27. The scouts, which also included Jonathan Mosseri, Joseph Mosseri and Daniel
Escuderohilda hiked approximately 10 miles and climbed more than 4,000 feet.


Photo courtesy of Boy Scout Troop 13
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Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed
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Asahi Advertising


COMFLEACT Yokosuka
Public Affairs Code N01PA


PSC 473 BOX 01
FPO AP 96349


Phone: 243-5607/3003


The editorial content of this newspaper is
edited and approved by the public affairs office
of Commander, Fleet Activities Yokosuka.


This newspaper is an authorized publication
for members of the military services stationed
overseas. Its contents do not necessarily    reflect
the official views of the U.S. Government, the
Department of Defense or the U.S. Navy and do
not imply endorsement thereof.


The appearance of advertising in this
newspaper, including inserts of supplements,
does not constitute endorsement by the
Department of Defense, the Navy, Commander,
Fleet Activities Yokosuka or Asahi Advertising of
the products and services advertised.


Everything advertised in this newspaper shall
be made available for purchase, use or
patronage without regard to race, color, religion,
gender, national origin, age, marital status,
physical  handicap, political affiliation or any other
non-merit factor of the purchaser, user or patron.
If a violation or rejection of this equal opportunity
by and advertiser is confirmed, the publisher shall
refuse to print advertising from that source until
the violation is corrected.


Published by Asahi Advertising, a private firm
in no way connected with DOD or the U.S. Navy,
under the exclusive contract with the U.S. Navy.


Capt. Daniel L.
Weed,
Commander,
Fleet Activities
Yokosuka


CMDCM Wayne E.
Smith,
Command Master
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CFAY MWR Independence Day
Celebrat ion Event  Feedback
Survey  – CFAY Morale, Welfare and
Recreation is looking for constructive
feedback on the July 4 Independence
Day Celebration. If you attended the
event and/or participated in some of
the activities, or even if you did not
but  s t i l l  would l ike to  prov ide
suggestions for next year, please
take a few minutes to complete the
simple survey by going to http://
tinyurl.com/r21ob9. Your participation
in this survey is completely voluntary
and the survey results are completely
anonymous. We hope to use your
comments and input to provide an
even better event for the 2010
Independence Day Celebration. We
look forward to your comments, ideas
and suggestions.


Area Orientation Brief/Intercultural
Relations (AOB/ICR) Program
Relocated - Effective immediately,
the AOB/ICR Program has been
relocated and will be presented in the
4th f loor auditorium of the new
Community Readiness Center in
building 3365. For more information,
directions, class start times, etc.,
contact the Fleet and Family Support
Center at 243-3372.


Equal Employment Opportunity
( E E O )  O f f i c e  R e l o c a t e d  –
Commander U.S. Naval Forces Japan
Equal Employment Opportunity (EEO)
Office has moved and is now located
on the second floor of building 1555
(formally the Fleet and Family Support
Center).  Our phone numbers and
mailing address remains the same.
For directions or more information,
contact us at 243-7092/7092.


G S A O U T R E A C H  A s i a  2 0 0 9
Conference – General Services
Administration (GSA) will hold its GSA
OUTREACH Asia 2009 conference
July 21-23 at Yokota Air Base.  The
conference is free and open to all
military, DoD civilians, MLC and IHA
employees.  More than 55 hours of
training will be offered. A free shuttle
bus will run to and from Yokosuka to
the conference each day.  Visit their
Web site at outreachasia.gsa.gov for
more information.


Camp Zama 50th Bon Odor i
Friendship Festival – Camp Zama
wi l l  hold thei r  50th Bon Odor i
Friendship Festival Aug. 8 from 10:30
a.m. to 9:30 p.m. The event will
feature many varieties of food, drink,
l ive music, games, a parade of
marching bands, vendor booths,
street performers, Bon dancing and,
t o  c o m m e m o r a t e  t h e  5 0 t h
anniversary, the biggest fireworks
display Camp Zama has ever offered
will begin at 8:30 p.m. The entry gate
to Camp Zama is a 10 minute walk
from Odakyu Sobudaimae station on
the Lotteria side.  Call 263-4721 for
more information.


BZ: Bravo Zulu to Dr. Flannery of
USNH Dental Clinic.  He completed
a difficult dental procedure on me
June 25. His expertise was very
much appreciated. Thank you.


Q: I live on base and have 30-month
old twin girls.  We frequently visit the
age-appropriate fenced in children’s
playground with the blue covering
t h a t  i s  n e a r  t h e  s e a  w a l l .
Unfortunately, that playground needs
the following attention:


• Safety.  There are only two
movable park benches inside this
playground.  Both need to have
screws and nuts  t igh tened or
replaced.  As a frequent visitor, I can
assure you that two benches are not
enough adult seating during peak
use hours.  Recommendation: Repair
current benches and ensure there
are a total of six park benches inside
this playground for adults to sit on.


• Sanitation one.  There are no
garbage cans immediately outside
this playground.  I have witnessed
both adults and children throw food
and drink trash on the ground inside
this playground, as well as just over
its fence.  Recommendation:  Place
two often emptied secure (from birds)
garbage cans immediately outside
this playground on the concrete
support pads nearest the sea wall.


• Sanitation two.  Parents often
eat and feed their children snacks
inside this playground, leaving food
trash and particles behind.  This
attracts pigeons and other birds,
which then defecate inside the
playground and foul the equipment
(benches, slides, tunnels, swings,
flooring, etc.) and foot surface of the
playground.  Recommendation:
Place signs on both playground
access gates stating food and/or
drinks are not permitted inside the
playground and to use the nearby
pavilions for feeding themselves and
their children snacks, drinks and etc.


• Prudence.  Parents bring their
children’s large strollers inside the
playground where they become a
distraction for other people’s children,
as well as a source for possible
confrontation. Recommendation:
Place signs on both playground access
gates stating children’s strollers are not
permitted inside the playground and
must be parked outside the fence.
Finally, ask CFAY Security personnel
to dismount their vehicles and conduct
foot patrols of this area for the next
couple of months to re-enforce these
recommendations until adult users
have learned to recognize and obey
these new policies.


A: Thank you for your question
concerning this playground area.  We
policed this area in the early spring
identifying potential hazards before
the warmer months.  This included
the benches which my staff surveyed
and secured by tightening the bolts.
Additionally, we have janitorial staff
who police the area each morning.
The benches in question have been
removed and replaced (temporarily)


with similar ones that are in good
condition until new ones are in place.
We will post “no food” signs that you
suggested as soon as our marketing
department makes them.  Please feel
f ree to contact  my Community
Activities Director Mark Richards at
243-1215 if you have any other
questions or concerns.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-
mail to cfay.pao.watch@fe.navy.mil.
We  w e l c o m e  y o u r  f e e d b a c k ,
especially if it is of a general nature
and can help others.  To contact the
Seahawk, call 243-5607/3003 or
send an  e -ma i l  to :  Seahawk-
Umitaka@fe.navy.mil.


CNO releases podcast, places
summer safety at forefront


By MC2(SW) Rebekah Blowers,
Chief of Naval Operations Public Affairs


Chief of Naval Operations (CNO) Adm. Gary Roughead
released a podcast June 26 about the importance of summer
safety.


In the podcast, Roughead said that the summer is a busy
time for Sailors and their families, as they make permanent
change of duty stations or take summer vacations.


"It's important as all of this is going on - as we're moving,
as we're enjoying our time with our families - that we keep
safety in mind and that we think about the risks associated
with what we're doing," Roughead said.


Roughead talked about being safe in and around the water,
on the road and about the hazards of drinking and operating
any kind of motor vehicle – whether it be a car, a boat or a
motorcycle. He emphasized that operational risk management
should be at the forefront of every Sailor's mind.


"My goal, my desire is that when this summer is over, we
can look back on it and have had the safest summer we have
ever had, and that all of our shipmates that we started the


Chief of Naval Operations Adm. Gary Roughead.
U.S. Navy file photo


summer with are still with us when we end it," he said.
To listen to the podcast, click on the link http://


w w w . n a v y . m i l / m e d i a / a u d i o / c n o /
6.25.09_CNO%20SUMMER%20SAFETY%20podcastWEB.mp3.
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Midshipmen experience life at sea aboard Mustin
Story and photo by MC2 Bryan Reckard,
Navy Public Affairs Support Element Japan


Midshipmen from the Navy Reserve Officer Training Corps
(NROTC) program embarked USS Mustin (DDG 89) June 8,
for the chance to experience the fleet up close and personal.


During their time aboard the ship, the two future officers
have been able to see how the ship operates and what Mustin
Sailors do while at sea.


According to Midshipman 2nd Class Thomas Purcell, from
Holland, Pa., an aerospace engineering major at Pennsylvania
State University, he’s been able to experience everything from
air operations to gun qualifications on the flight deck.


“I’ve been through CIC (combat information center), the
bridge, supply, operations and air operations, as well as a ton of
evolutions from the VBSS drills (visit, board, search and seizure)
to the UNREP (underway replenishment),” said Purcell.


Purcell says he’s also participated in line-handling evolutions,
man overboard drills, steered the ship from the bridge and fired
9mm and M16 weapons, all first-time experiences.


This summer’s cruise aboard Mustin is designed to help
midshipmen make informed career decisions and familiarize
them with the mission and tasks of various warfare areas.


Midshipman 2nd Class Carolyn Sienko, from Williamston,
Mich., a history major at the University of Wisconsin, says that
she’s been able see a lot of things that few college students ever
have the chance to see and Mustin’s crew made her time on the
ship an incredible experience.


“The crew is great,” said Sienko. “They are extremely helpful
and are always willing to help no matter how busy they are.
They continue to answer my many questions and are always
willing to give advice. The crew is amazing.”


Midshipman 2nd Class Thomas Purcell uses an alidade
telescope to look for surface contacts aboard USS Mustin
(DDG 89) June 8. Purcell is aboard the ship participating in
a summer cruise, which provides a significant source of the
training midshipmen receive during their four-year
curriculum in the NROTC program.


Sienko had some advice of her own to give to any midshipmen
that participate in future NROTC summer cruise training.


“Get involved as much as possible. Do everything that is
available to do and keep your eyes open. You’ll learn a lot and
appreciate everything so much more if you just pay attention.
The worst thing you can do is lay in your rack all day trying to
ignore everything around you,” said Sienko. “Listen to the crew.
They have a lot to teach and show you.”


Both Sienko and Purcell will spend approximately a month
aboard the ship to complete their summer cruise training before
returning back to the United States.


Post 9/11 GI Bill
transfer options
By Department of Defense


The Department of Defense
(DoD) announced June 23 its policy
for transferring educational benefits to
the spouses and children of service
members under the "Post 9/11 GI Bill,"
which takes effect Aug. 1.


Career service members on active
duty or in the selected Reserve on Aug.
1, and who are eligible for the "Post 9/
11 GI Bill," may be entitled to transfer
all or a portion of their education
entitlement to one or more family
members. To be eligible, service
members must have served in the
armed forces for at least six years, and
agree to serve four additional years,
from the date of election to transfer.


Service members with at least 10
years of service, who by DoD or
service policy are prevented from
committing to four additional years,
may transfer their benefits provided
they commit for the maximum amount
of time allowed.


Additionally, to maintain proper
force structure and promotion
opportunities, temporary rules have
been developed for service members
eligible to retire between Aug. 1, 2009
and Aug. 1, 2012. Depending on their
retirement eligibility date, these service
members will commit to one to three
additional years, from the date of
election to transfer.


Service members may be eligible
for the "Post 9/11 GI Bill" if they
served at least 90 aggregate days on
active duty on or after Sept. 11, 2001,
and were honorably discharged.
Based on the length of active duty
service, members are entitled to a
percentage of the cost of tuition and
fees, not to exceed the most expensive
in-state undergraduate tuition at a
public institution of higher learning.
Members not on active duty may also
receive a monthly living stipend equal
to the basic allowance for housing
payable to a military E-5 with
dependents, and to an annual $1,000
stipend for books and supplies.


The Department of Veterans
Affairs administers the "Post 9/11 GI
Bill," and determines eligibility for
e d u c a t i o n  b e n e f i t s .  F u r t h e r
information on eligibility, benefit
levels, and application procedures can
be found at www.gibill.va.gov.


Sailors encouraged to participate in sexual
assault study to assess Navy SAVI program
By Bruce Moody, CNIC Fleet and
Family Support Program


The Navy encourages active duty
Sailors to participate in a sexual assault
study to assess the effectiveness of the
Navy ' s  Sexua l  Assau l t  Vic t im
Intervention (SAVI) program.


The Office of the Naval Inspector
General (IG) is conducting the survey,
which is available at www.ig.navy.mil/
sastudy.htm. The survey was designed
f o r  a c t i v e - d u t y  p e r s o n n e l ,  i s
confidential, anonymous, and will be
available for participation through Sept.
30.


Naval IG teams are also visiting
installations around the fleet through the
end of September. As part of the visits,
they are facilitating focus group
discussions to gain more insight from a
fleet perspective, about the occurrences
and command support during incidences
of sexual assault. Each focus group will


be composed of a cross-section of
personnel and consist of approximately 20
people from various rank categories.


The Navy's SAVI Program is managed
by Commander Navy Installations
Command (CNIC) Fleet and Family
Support Program. The Fleet and Family
Support Program manages a wide variety
of programs, including SAVI. These
programs enhance Sailor readiness and
family preparedness, directly contributing
to mission readiness.


The Navy is the first of the armed
services to have a dedicated program for
sexual assault awareness, prevention and
intervention. Established in 1994, the
program has recently shifted more focus
toward prevention and is incorporating
new initiatives based on civilian best
practices and recent research.


"Sexual assault is a crime and will not
be tolerated," said Paul Finch, SAVI's
program manager. "It is a criminal act,
incompatible with the Navy's core values;


it dramatically affects morale and
operational readiness. Senior leadership
is committed to an effective and
responsive SAVI program in order to
ensure prevention, quality victim care
and response and to holding offenders
accountable."


In working toward this commitment,
the Navy is sustaining a robust sexual
assault prevention and response policy,
identifying and eliminating barriers to
reporting, ensuring that care is available
and accessible to victims of sexual
assault and providing continuous,
relevant and effective training and
education to all service members. All
Navy commands have a 24/7 sexual
assault response capability focused on
victim support. Commanders ensure that
female and male sexual assault victims
(or survivors) have access to the
assistance and resources to meet their
needs and to provide a safe and
professional work environment.
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２００９神奈川県内花火大会２００９神奈川県内花火大会２００９神奈川県内花火大会２００９神奈川県内花火大会２００９神奈川県内花火大会
77777月月月月月1111111111日（土）日（土）日（土）日（土）日（土） 20092009200920092009久里浜ペリー祭花火大会久里浜ペリー祭花火大会久里浜ペリー祭花火大会久里浜ペリー祭花火大会久里浜ペリー祭花火大会


場所：久里浜海岸沖 時間：19:20～20:10 打上数：3,500
荒天時：翌日順延 交通：JR久里浜駅又は京急久里浜駅徒歩約15分
問い合わせ先：横須賀コールセンター (046) 822-2500


77777月月月月月2323232323日（木）日（木）日（木）日（木）日（木） 第第第第第4444444444回葉山海岸花火大会回葉山海岸花火大会回葉山海岸花火大会回葉山海岸花火大会回葉山海岸花火大会


場所：森戸海岸沖 時間：19:30～20:15 打上数：1,000
荒天時：翌日順延 交通：JR逗子駅又は､京急新逗子駅から海岸回り


葉山行きバス森戸海岸下車
問い合わせ先：葉山町観光協会 (046) 876-1111


77777月月月月月2525252525日（土）日（土）日（土）日（土）日（土） 第第第第第2121212121回なぎさの祭典「夏！大磯！祭！」回なぎさの祭典「夏！大磯！祭！」回なぎさの祭典「夏！大磯！祭！」回なぎさの祭典「夏！大磯！祭！」回なぎさの祭典「夏！大磯！祭！」


場所：大磯港県営駐車場 時間：20:30～20:50 打上数：1,000
荒天時：8/1 交通：JR大磯駅から徒歩約10分
問い合わせ先：大磯町観光協会 (0463) 61-3300


77777月月月月月2626262626日（日）日（日）日（日）日（日）日（日） えびな市民まつりえびな市民まつりえびな市民まつりえびな市民まつりえびな市民まつり


場所：海老名市役所周辺 時間：20:00～20:30 打上数：約1,000
荒天時： 中止 交通：小田急線、相鉄線、JR線海老名駅徒歩約10分
問い合わせ先：海老名市市民協働課 (046) 231-2111


77777月月月月月3131313131日（金）日（金）日（金）日（金）日（金） 第第第第第5959595959回湘南ひらつか花火大会回湘南ひらつか花火大会回湘南ひらつか花火大会回湘南ひらつか花火大会回湘南ひらつか花火大会


場所：相模川河口 時間：19:30～20:30 打上数：3,000
荒天時：8/3 交通：JR平塚駅南口から須賀港行きバス約10分終点
問い合わせ先：平塚市商業観光課 (0463) 35-8107


77777月月月月月3131313131日（金）日（金）日（金）日（金）日（金） 湖水まつり湖上花火大会湖水まつり湖上花火大会湖水まつり湖上花火大会湖水まつり湖上花火大会湖水まつり湖上花火大会


場所：芦ノ湖湖上 時間：20:00～20:30 打上数：4,000
荒天時：8/8 交通：小田原駅東口から元箱根行きバス元箱根港下車
問い合わせ先：箱根町総合観光案内所 (0460) 85-5700


日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報日本人従業員空席情報
職種名 等級広報番号 募集範囲 締め切り


事務系（事務系（事務系（事務系（事務系（MLC)MLC)MLC)MLC)MLC)


技師職（電気) 7 SRFJRMC-119-09 I,II,III,IV July 8, 09
技師職（電気) 7 FEC-CI-001-09(R3) I,II,III,IV Aug. 4, 09
技師職（環境) 7 SRFJRMC-161-08(R3) I,II,III,IV July 23, 09
技師職（一般) 7 FEC-CI-006-08(R5) I,II,III,IV Aug. 27, 09
技師職（機械) 7 SRFJRMC-147-09 I,II,III,IV Aug. 26, 09
技師職（船舶技師) 9 SRFJRMC-178-08(R3) I,II,III,IV Aug. 20, 09
技師職（船舶技師) 7 SRFJRMC-024-09(R2) I,II,III,IV Aug. 20, 09
エンジニアリング専門職（建築) 6 FEC-PRY2-001-09(R2) I,II,III,IV Aug. 19, 09
エンジ二アリング専門職（環境) 6 FEC-PRY41-001-09(R) I,II,III,IV Aug. 24, 09
エンジニアリング専門職（材料) 6 SRFJRMC-124-09 I,II,III,IV July 13, 09
エンジニアリング専門職（機械) 7 SRFJRMC-050-09(R2) I,II,III,IV Aug. 26, 09
一般補給品専門職 6 FISC-23-09 I,II July 7, 09
設計技師長 10 SRFJRMC-138-09(A) I,II,III,IV July 14, 09
情報処理技術専門職（顧客サポート) 6 SRFJRMC-145-09 I,II,III,IV July 13, 09
情報処理技術専門職（一般） 6 NCTSFE-013-09 I,II July 9, 09
管理分析職 6 SRFJRMC-105-09(R)(A) I,II July 20, 09


技能系（技能系（技能系（技能系（技能系（MLCMLCMLCMLCMLC）））））


製かん工 7 SRFJRMC-114-09(R) I,II,III,IV Aug. 4, 09
石工/れんが積み工 7 SRFJRMC-113-09(R) I,II,III,IV Aug. 4, 09
船舶電子機械工 8 SRFJRMC-122-09(R) I,II,III,IV July 22, 09
塗装工 6 SRFJRMC-095-09(R) I,II,III,IV July 16, 09
冷蔵及び空気調節機械工 7 FEC-PRY31-005-09(R) I,II,III,IV July 20, 09


技能系（技能系（技能系（技能系（技能系（IHAIHAIHAIHAIHA）））））


バーテンダー 4 MWR-15-09(R2) I,II,IV July 22, 09
コック 4 MWR-31-09 I,II,IV July 22, 09


保安系保安系保安系保安系保安系（（（（（MLCMLCMLCMLCMLC)))))


緊急活動隊派遣職 4 RDC-01-09(R) I,II,IV July 21, 09


応募には「募集範囲」に該当することが第一条件です。募集範囲I,II,IIIは現基地従業員、IVは外部応募
者を対象としています。


詳しくはHROホームページ（http://hro.cnfj.navy.mil/）、ジョブ・ホットライン (046) 816-9000（軍電
243-9000）、または横須賀基地正門手前左、HRO日本人雇用課事務所（１階）掲示板をご覧下さい。
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New Car Sales offers discount services to CFAY community
Story and photo by Mark Elrod, CFAY Public Affairs


Located across from the Yokosuka commissary, Exchange New Car Sales (ENCS)
serves Commander Fleet Activities Yokosuka (CFAY) community by providing the
opportunity to purchase American made cars at discount prices while serving overseas.


Authorized by an act of Congress, the ENCS program provides members of the
overseas military community exclusive protections, guarantees and benefits.


According to ENCS Agent Don “The Car Guy” Houdek, one of the benefits is that the
vehicle prices members of the overseas military community pay are pre-arranged, factory-
direct prices. Additionally, ENCS works to get the best possible price for the customer.


“For instance, say if someone is within their PCS (permanent change of station) and
they arrange for the purchase of a car, but there is a special sale within their window that
offers the vehicle at a lower price, we will sell it to them for the lowest price within their
window,” said Houdek.


There are also different options available depending on the desires of the customer.
Some people, who are changing duty stations, may prefer to buy the car here and pick up
the car at their next duty station.


“When a military member is PSCing back to the states, often times they are at a
disadvantage when it comes to vehicle shopping. They have the luggage and the kids in
tow; they need a vehicle now,” said Houdek. “Typically, a military member leaving within
one to 18 months can come visit us and set up for state-side delivery.”


Though one of the benefits of being stationed overseas is the opportunity to get a
great deal on a new American car with ENCS, recent events regarding the U.S. auto
industry have caused some customers to question whether it’s a good idea to buy a vehicle
at the moment.


However, as proof of their dedication to their customers, ENCS helped make special
arrangements when the auto industry ran into some recent difficulty.


“A number of customers who had already placed orders were impacted by the shutdown
of Chrysler factories because their vehicles weren’t built yet,” said Bob Hagen, of ENCS
in a press release. “In every one of these cases, ENCS offered to substitute a comparable
vehicle from inventory. When that wasn’t possible, the customer was offered a 2010
model at reduced prices. In some instances where a delivery date could not be met, ENCS
provided compensation for a rental car.”


(Right) Exchange New Car Sales(ENCS) Representative Gabe Webb explains the
specifications of a vehicle to Jordan Salida of CFAY Security June 29.


“Additionally, customers who had been approved by Chrysler Financial for special
low rate financing, including zero percent, were offered the opportunity to finance
elsewhere, and Exchange New Car Sales applied a special offsetting discount so that the
monthly payment would not change even if their new rate did,” Hagan explained.


It’s all about servicing the military community by providing good deals and limiting
stress and frustration, according to Houdek.


“Their going to save the headaches and frustrations that the would have if they waited
to go back to the states to buy a car,” said Houdek. “We’re also going to order the car the
way they want it, they’re going to pick it up the day they go back to the states and they’re
going to save themselves a significant amount of money in the process.


Call 243-4973 for more information about Exchange New Car Sales.


Symposium celebrates 150 years of U.S. – Japan relations
By Dan Bowen,
CFAY Public Affairs


Naka Ward, located in central Yokohama,
sponsored a symposium June 27 examining the
impact of the arrival of Commodore Matthew Perry
to Japan in 1853 and the subsequent impact it has
had in Japan.


The symposium was held as part of the
celebration of the 150th Anniversary of the opening
of the port of Yokohama. The port was created July
29, 1858, with the signing of the Treaty of Amity
and Commerce between Japan and the United States
of America. According to the city of Yokohama Web
site, www.city.yokohama.jp/en, similar treaties were
later signed with the Netherlands, Russia, Britain
and France. These treaties opened the ports of


Yokohama, Hakodate, Niigata, Kobe and Nagasaki to
the outside world. The opening of these ports introduced
foreign cultures to Japan and helped bring about the
modernization of Japan.


Commander Fleet Activities Yokosuka (CFAY) Capt.
Daniel Weed attended the symposium and took the stage
with Director of the United States Department of State,
Foreign Service Institute, Japanese Language and Area
Training Center Darrel Jenks, Yokohama City University
President Tsutomu Fuse and Keio University Dean of
Faculty of the Policy Department Tsutome Agawa. The
panel answered questions and provided their thoughts
on the importance and uniqueness of the U.S – Japan
relationship and how they see that relationship
progressing into the future.


During the panel discussion, Weed was asked to
speak about CFAY community relations activities which


help bridge the gap between two distinct, but friendly
cultures. “We have about 400 to 500 cultural
exchange events every year with Negishi, our
housing complex, and Naka Ward. For many of you
there, I know you are aware of our Friendship Day
[events and] Bon Odori Festivals, [where] we
celebrate our joint relationship together,” said Weed.


Additionally, Weed also spoke on future plans
for events between CFAY and Yokohama. “We have
been reenergized to look for new ways to support
the city of Yokohama, similar to what I do in
Yokosuka which is a very robust cultural exchange
program as well,” said Weed. “It is my goal this year
that we provide more integration with the citizens
of Yokohama, provide support and friendship on
many different areas and I look forward to your
participation in some of these events.”
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The most dangerous sporting activities for Sailors, Marines
By LIFELines Service Network


Motorcycle safety. If you consider motorcycle riding
a sport, it is by far the most dangerous activity for Sailors
and Marines. Motorcycle safety is a number one priority
for the Navy and Marine Corps and falls into its own
category when talking about death and injury to our troops.


However, for this discussion, we want to focus on some
of the other most injury causing summer sports activities
for Sailors and Marines. In fact, more Sailors are injured
playing sports than performing job related activities. So,
which sports are the most likely to result in injury? The
Naval Safety Center has identified the top three.


Basketball. The most frequent pure sports injury
producer in the military is basketball. So, before taking
the court, here are a few things you can do to minimize
the possibility of getting injured:


• Warm up.
• Keep physically fit. Fit Sailors are less prone to


accidents.
If you play basketball, you know that the number one


injury is twisted or broken ankles. This usually is caused
by wearing inappropriate shoes. Number two on the
basketball injury list is blisters and that is also caused by
the wrong footwear and socks. Number three are injuries
caused by falling to the ground. If you are one those
people who likes to add drama to your game by diving
for a loose ball then invest in protective padding. Flying
elbows to the face and body are the fourth cause of injury-
such as injury to eyes and teeth.


The Naval Safety Center advises that you participate
only in games at your skill level. Don’t jump into a pick-
up game with folks that are going to run over you.


Where you play. Ensure playing floor is free of water,
dirt, and slick spots. Check goal supports and ensure it’s
properly mounted and not loose. Wear appropriate sun


protection if you are playing outside and hydrate yourself
both indoors and out.


Bicycle safety. Including the national population,
bicycle crashes result in 800-900 deaths per year. It is
the number two cause of sporting injury to service
members. It is no secret that 90 percent of bicycle related
deaths involve collisions with motor vehicles.


Before you ride:
• Inspect your bicycle.
• Wear a helmet.
• Inflate tires properly.
• Check your brakes.
When you ride:
• See and be seen - wear light colored, reflective


clothing.
• Use a backpack.
• Avoid riding at night.
• Watch for motorists.
• Stay out of drivers’ blind spots.
• Ride far enough from the curb to avoid the


unexpected from parked cars.
Jogging safety. Number three on the list of dangerous


sporting activities is jogging. Here’s what you can do to
protect yourself from jogging injury:


• Pace yourself.
• Good running shoes are essential.
• Always jog against traffic.
• Avoid running in heavy traffic.
• Be seen while running, wear bright clothing.
• Finish with a cool down.
• Wearing headphones during jogging is dangerous


and are prohibited on most military bases.
Summer is a great time of the year to dust off the


sporting gear and get the exercise you want and need.
Sports are fun, challenging and competitive. But, safety
in all sports should be your number one priority.


RP1 Dana Saunders assigned to USS Blue Ridge (LCC
19) takes a lay-up shot during a basketball game
against members of the Armed Forces of the
Philippines Navy team. The most frequent pure sports
injury producer in the military is basketball. The
number one basketball injury is twisted or broken
ankles. To avoid such injuries, the Naval Safety Center
suggests only participating in games at your skill level.


U.S. Navy photo by MC3 Matthew D. Jordan


U.S. Naval Hospital Yokosuka, clinics now tobacco free
By Lt. Michelle Kee,
USNH Yokosuka Occupational Medicine


It happens without thinking. We do it automatically. On average, we should do
it more than 620 million times during our lifetime. Yet, if we skip doing it about 40
times in a row, we would die.


What is it that we must do that is so important? Breathe.
Yet, some choose to take an average of 81 million fewer breaths during their


lives than others. That is an average of 13 years of life. When someone chooses to
use tobacco, they may be choosing to shorten their life, significantly.


However, one can enhance the length and quality of life by making the decision
to quit. U.S. Naval Hospital (USNH) Yokosuka hopes to encourage a few more
people to choose long life over tobacco by making its campus, and those of its
clinics throughout mainland Japan, Diego Garcia and Korea, tobacco free. There is
no longer a designated smoking area on hospital or clinic property, and staff, patients
and visitors cannot use tobacco on hospital or clinic grounds.


As a medical facility, the hospital is proud to be setting a healthy example for
its patients. USNH Yokosuka is also encouraging anyone with a tobacco addiction
to attend tobacco cessation classes. These classes are open to all hospital
beneficiaries interested in becoming tobacco-free. Participants will learn different
methods to help quit tobacco use and receive support in changing behaviors to be


USNH Yokosuka and its clinics throughout mainland Japan, Diego Garcia and
Korea are now tobacco free.  USNH Yokosuka encourages anyone with a tobacco
addiction to quit by attending classes, by the aide of tobacco cessation
medications or by visiting Web sites such as www.youcanquit2.org which
provides online information and support for those trying to quit.


more successful in freeing themselves of tobacco.
Contact Hospitalman 2nd Class Jemuelle Magat at 243-5026 for more


information or to register for the next available class.
Additionally, the hospital has available a number of medications that help


break the tobacco habit. Anyone interested in these aides should make an
appointment with their primary care manager by going to www.tricareonline.com
or calling the appointment line at 243-5352.


Another great resource is the Quit Tobacco-Make Everyone Proud Web site
at www.youcanquit2.org, which provides online information and support for
those trying to quit.


Quit Tobacco—Make Everyone Proud is an educational campaign for the
U.S. military, sponsored by the U.S. Department of Defense. Launched in
February of 2007, the mission of the campaign Web site is to help U.S. service
members quit tobacco—for themselves and for the people they love.


Now in its third year, the award winning Web site provides the opportunity
to learn more about tobacco cessation, develop a personalized plan for quitting,
create a personal or public blog, and communicate privately with a live help
feature. This feature is unique in that trained cessation counselors are available
for confidential online conversations from 8:30 a.m. to 10 p.m. Eastern Standard
Time.
    USNH Yokosuka is committed to its patients, and is committed to helping
them become tobacco free. Quitting now is important to health and quality of
life in the years ahead and USNH Yokosuka is here to help.








Page 10, July 10, 2009


Story and photo by Blake Vives,
CFAY Public Affairs


Department of Defense (DoD) personnel making a
Permanent Change of Station (PCS) move will soon use
the new defense wide moving system, Defense Personal
Property System (DPS).


“We are excited about this system because of its
integration possibilities,” said U.S. Fleet and Industrial
Supply Center (FISC) Yokosuka Regional Services
Director Cmdr. Karen Little. “We expect the conversion
to be completely transparent to our customers; they can
be confident that we will continue to move them in a
timely and efficient manner throughout the transition.”


Developed by the DoD, U.S. Transportation
Command and the Military Deployment and Distribution
Command, DPS establishes a centralized, Web-based
enterprise system to support DOD families’ moves
worldwide which will streamline management of moves.


Damage Controlman 1st Class (SW) Bryce Lim, of
Afloat Training Group Western Pacific, was the first
customer in Yokosuka, Japan, to PSC using DPS. Lim
scheduled his move at the FISC Yokosuka Personal
Property Office in order to provide real-time feedback to
the move counselors.


“I received very good service from the FISC Yokosuka
Personal Property Office,” said Lim who added that the
entire process took him about one hour to complete.
“Once your address and contacts are in the system; they
are saved in there,” said Lim. “I did not have to reenter
them for the unaccompanied baggage shipment.”


New defense wide system moves DoD customers transparently
DPS customers are encouraged to submit feedback


using a customer satisfaction survey to ensure continued
quality service.


“We have found that the customers really like this
system because they can also manage and track their
shipment,” said FISC Yokosuka Personal Property Office
Deputy Director Storekeeper Chief (SW/AW) Ace Elacio.


 DPS allows customers to create their own move file,
monitor their shipment, request pickup and deliveries and
file claims completely online.


“I think this is good for shipboard personnel because
their schedules are a little tighter and it is harder to get
time off from work,” said Lim. “They could actually do
their move on the ship rather than come down to the shore
facility.”
     “DPS customers enjoy the ease of the paperwork and
quick office visits,” said FISC Yokosuka Personal
Property Office, Sasebo Detachment, Traffic Manager
David Fletcher. “They like the fact that they have easy
access to the transportation service provider and they have
the ability to make changes without Personal Property
Office involvement.”
     Though the new move system requires less interaction
with a Personal Property Office, all FISC Yokosuka
Personal Property Office detachments and sites remain
ready to assist customers.
     “Our door and phone lines remain open to answer any
questions a customer may have,” said Fletcher; “however,
we have not had any negative comments from DPS
customers.”


Call 243-7062 to reach the FISC Yokosuka Personal


Property Office regarding any questions or concerns about
the new move system. For additional information visit
the DPS homepage at www.move.mil.


AE1 Jeremy Bogart and Crystal Bogart perform a final
sweep of their base housing before the movers depart
with their household goods June 23. Executing a PCS
move using the new DoD web-based interface, DPS,
is designed to be transparent to all FISC Yokosuka
Personal Property Office customers including
customers served at sites and detachments.


Story and photo by Blake Vives,
CFAY Public Affairs


More than 1,200 storekeepers, postal
clerks, logisticians and other specialists
report to U.S. Fleet and Industrial Supply
Center (FISC) Yokosuka but few people
know about the elite force of six aviation
supply Marines working side by side with
the FISC Sailors.


As Staff Sgt. Elton Yu prepares to
depart for his next duty station, he reflects
on his three years spent working with the
Marine detachment  among a majority of
Navy personnel.


FISC Yokosuka Marine reflects on lessons learned, tour served


and Navy units as a LSR (Logistics
Support Representative),” said Yu. “It was
always a rewarding experience to
successfully provide support even when
supplies were limited.”


Yu will remember his physical training
most vividly.


“I am proud that I earned my Black
Belt in the Marine Corps Martial Arts
Program and I enjoyed the physical
training with my fellow Marines and
Sailors throughout the years,” said Yu. “I
could never forget the annual bilateral
Sports Day where I played tug-of-war with
the Japan Maritime Self-Defense Force.”


Yu dispenses advice to young Sailors
and Marines newly stationed in Yokosuka.


“Don’t give up because someone says,
‘you can’t do it,’” said Yu. “If what you
are doing is legitimate, and it will help out
the command, then make a valid plan and
stick with it.”


Well on his way to completing his


“It was an outstanding experience
because I was able to bring what I learned
from the Marine Corps side and relate it
to how my fellow Sailors do the same job
in a different way,” said Yu. “I am truly
proud to have worked with the Sailors here
at FISC.”


Yu was recently awarded the Navy and
Marine Corps Commendation Medal for
meritorious service.


The award recognizes Yu as the first
F I S C  M a r i n e  ATA C  ( A d v a n c e
Traceability and Control) representative.
In that role, Yu processed and shipped
more than $27.3 million in aviation depot-
level and secondary repairable parts to
support forward-deployed aviation supply
Marines, supporting such 2008 joint
military exercises as Cobra Gold and Foal
Eagle.


“I didn’t expect it [to receive the Navy
and Marine Corps Commendation Medal]
but I wanted to do my best while I was
stationed here,” said Yu. “It was a total
honor that the officers and staff here
recommended me for this medal.


“Usually, this award is only issued to
Chiefs and above; being recognized at that
level was one of the best feelings I have
had while being here.”


Yu learned a special lesson from his
fellow Sailors.


“Working with them taught me that
there are various ways to accomplish the
mission, even if there is a road block,” said
Yu. “I didn’t come upon any great
challenges because we worked as a team
day in and day out to accomplish the
mission.”


During his daily work, serving as staff
non-commissioned officer, Yu used various
systems and official Web sites to provide
world-class logistics support to Marines in
Iwakuni, Okinawa and forward-deployed
Marines and Sailors in Iraq.


He also deployed from Yokosuka to
various locations in support of forward-
deployed units.


“During my tour I went to Thailand,
Korea, the Philippines and Okinawa to
provide logistical support to Marine Corps


college degree and recently earning a
Green Belt in Lean Six Sigma, Yu believes
education is important for everyone.


“My advice to young Sailors and
Marines is to use all of the time that you
have to educate yourself,” said Yu.


Yu also advises taking advantage of
cultural opportunities found in Japan.


“Enjoy the sights and scenery of
Japan,” said Yu. “I enjoyed trying various
types of Japanese delicacies, spending
time at hot springs, learning Japanese
customs, courtesies and the language.”


After leaving FISC Yokosuka, Yu will
transfer to a Marine Corps Air Station in
the United States.


“I am going to be working in an
aviation supply department supporting
units on the station and forward-
deployed,” said Yu. “I am looking forward
to this assignment because it includes a
deployment to Afghanistan next year,
which means new challenges.”


Staff Sgt. Elton Yu is awarded the Navy and Marine Corps Commendation Medal
June 26 by FISC Yokosuka Commanding Officer Capt. Michael Arnold for
meritorious service as staff non-commissioned officer for the FISC Yokosuka
Marine Liaison Detachment. During his tour, Yu enjoyed working in an elite
detachment of Marines among a majority of Navy personnel and experiencing
many deployments in the Western Pacific.


Staff Sgt. Elton Yu scales Mount Fuji
during a summer 2008 climb with fellow
FISC Marines and Sailors. Yu believes
one key to a successful tour in Japan
is to experience the sights and culture.


Photo by Misae Nakada
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USS Lassen leaves dry dock 5, prepares for underway
Story and photo by Keiichi Adachi, CFAY Public Affairs


Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) refloated
and undocked the Aegis guided-missile destroyer USS Lassen (DDG 82) from dry dock
5 after completion of a wide range of ship repairs during a recent Dry-docking Selected
Restricted Availability (DSRA).


A non-docking Selective Restricted Availability (SRA) is nominally a nine-week
evolution and conducted every 15-18 months for U.S. Navy ships in the forward-deployed
naval forces.


The Ship Superintendent for Lassen, Chief Gas Turbine Systems Technician
Mechanical (SW) Lyman Mahilum, stated that this DSRA was programmed for 13 weeks.
“It was a very successful DSRA considering that there were numerous major jobs such as
painting of the ship’s hull, repairs to the shafts, port and starboard propellers and the port
rudder incorporated into the work package. The work done vastly increases the readiness,
combat capability, survivability and quality of life for the ship and ship’s crew.”


Lassen Commanding Officer Cmdr. H. B. Le, said that this was the first DSRA for
Lassen in Yokosuka.  “Lassen’s crew is proud to have finished its DSRA on time and
have water under the keel once again.  The tremendous effort exhibited by both SRF-
JRMC personnel and Lassen’s Sailors was great to see and has vastly improved the
ship’s combat readiness.”


Communication was and is still a key factor for the success of this DSRA. “With
good communication with the entire SRF-JRMC team and ship, we were able to overcome
obstacles when we were confronted by them,” said Mahilum.


Le stated that regularly scheduled meetings and conferences between the leadership
of both organizations were key to maintaining effective communication and keeping the
repair process on schedule. “In addition, deck-plate communication between Lassen’s
Sailors and SRF-JRMC technicians was critical to completing the work package on time.”


The project plan, known as the repair package, is developed when the jobs identified
by ship’s force, outside assessment teams or the class maintenance plan are entered into
the Navy Enterprise Maintenance Automated Information System computer program.  It
is then screened by the SRF-JRMC project team that consists of the port engineer, project
managers, type desk assistants and U.S. military and Japanese civilian ship superintendents.


The DSRA also provides Lassen with an opportunity to train the crew’s Sailors and
allow the crew to spend time with family.


“Although most Sailors are needed aboard the ship to continue work alongside their


SRF-JRMC employees and USS Lassen crew members handle the lines while a
CFAY Port Ops tugboat guides Lassen out of dry dock 5.
基地司令部港湾部のタグボートがガイドし、基地司令部港湾部のタグボートがガイドし、基地司令部港湾部のタグボートがガイドし、基地司令部港湾部のタグボートがガイドし、基地司令部港湾部のタグボートがガイドし、USSUSSUSSUSSUSSラッセンを５号ドックから出渠する中、ラッセンを５号ドックから出渠する中、ラッセンを５号ドックから出渠する中、ラッセンを５号ドックから出渠する中、ラッセンを５号ドックから出渠する中、SRF-SRF-SRF-SRF-SRF-
JRMCJRMCJRMCJRMCJRMC従業員と従業員と従業員と従業員と従業員とUSSUSSUSSUSSUSSラッセン乗組員が共に舫い取りを行なう。ラッセン乗組員が共に舫い取りを行なう。ラッセン乗組員が共に舫い取りを行なう。ラッセン乗組員が共に舫い取りを行なう。ラッセン乗組員が共に舫い取りを行なう。


ドック内定期補修を終え５号ドックを出渠するドック内定期補修を終え５号ドックを出渠するドック内定期補修を終え５号ドックを出渠するドック内定期補修を終え５号ドックを出渠するドック内定期補修を終え５号ドックを出渠するUSSUSSUSSUSSUSSラッセンラッセンラッセンラッセンラッセン


SRF-JRMC counterparts, several were able to complete critical training at Afloat Training
Group West Pacific on base,” said Le. “Quite a few of our Sailors took college courses
available on base.  As well, some Sailors were able to take leave to visit their families in
the United States and other countries.”


Ship repair includes a variety of jobs like hull, mechanical, and electric repairs, combat
systems repairs and business processes as well as constant quality assurance checks to
ensure all jobs are being completed in accordance with the appropriate technical
specifications. The project team makes sure that the work is properly identified and written,
and that material is purchased in a timely manner.  All shops at SRF-JRMC are issued
their piece of the work package and begin execution of their work.


Le said that Lassen’s crew is very pleased with the new systems.  “Since arriving to
Yokosuka in 2005, Lassen has always received high quality technical assistance from
SRF-JRMC. We look forward to continuing this outstanding relationship for many years
to come.”


Caisson No. 2 returns to dry dock 2２番ケーソン、２号ドックに戻る２番ケーソン、２号ドックに戻る２番ケーソン、２号ドックに戻る２番ケーソン、２号ドックに戻る２番ケーソン、２号ドックに戻る


文・写真文・写真文・写真文・写真文・写真:::::安達慶一、安達慶一、安達慶一、安達慶一、安達慶一、CFAYCFAYCFAYCFAYCFAY広報課広報課広報課広報課広報課


建造56年になる2番ケーソン（扉船）が艦船修理廠及
び日本地区造修統括本部(SRF-JRMC)の4号ドック内に
て行なわれていた、米海軍海洋システム司令部
(NAVSEA)が求める１０年毎の定期検査と整備を完了
し、２号ドックに戻された。SRF-JRMCにとりケーソン
の整備は、３年毎に行われるNAVSEAドライドック認証
の維持に不可欠だ。ドライドックは艦船のドック内整
備工事の根幹をなす。
エックス線検査によって、ケーソン本体や内部支柱
の数箇所で要求されている厚さを満たしていないこと
がわかり、その整備が主要な工事となった。ケーソン
がドックに入渠中、ケーソンの構造上の信頼性を維持
するために要求される全ての修理は完了した。
ケーソンはドライドックの要である。その役目は入
出渠業務上ドックの扉であり、ドック内を海水から遮
断するために使用される。ケーソン内部には二つの上
下タンクがあり、潜水艦のようにケーソンの浮力を管
理する為にタンクへの海水注入、排出を行なう。訓練
されたSRF-JRMCの従業員が、入・出渠作業の際にドッ
クの扉の開閉を行なう。


文・写真文・写真文・写真文・写真文・写真:::::安達慶一、安達慶一、安達慶一、安達慶一、安達慶一、CFAYCFAYCFAYCFAYCFAY広報課広報課広報課広報課広報課


先頃、艦船修理廠及び日本地区造修統括本部(SRF-JRMC)は、ミサイル駆逐艦ラッセン
(DDG82)を5号ドックより出渠させた。作戦即応能力維持を目的としたドック内定期補修
(DSRA)を終えた。
前方展開する米海軍艦船の通常の定期修理(SRA)は９週間を要し、15-18ヶ月毎に課せ
られている。
SRF-JRMC艦船修理監督者でラッセンを担当するGTSC (SW) ライマン・マヒラムさん
によると、今回のDSRA工期は13週間で、「今回の整備内容には船体の塗装、左右のプロ
ペラシャフトを抜いての修理、大掛かりな左方向舵修理など多くの整備や修理を含み、
今回のDSRAは成功しました。即応性、戦闘能力、耐久力と艦船と乗組員の生活の質の向
上がはかられました」と話してくれた。
ラッセンの艦長であるＨ.Ｂ.リー中佐によると横須賀でのDSRAは初めてだと言い、
「乗組員はDSRAが無事に期日までに終了した事と再び海上に戻れたことを誇りに感じて
います。SRF-JRMCの従業員と乗組員による多大な努力は見ていて素晴らしく、艦船の戦
闘能力即応性もとても改善されました。」
コミュニケーションは今昔を問わずして、DSRA成功には重要な要因である。「SRF-
JRMCの従業員と乗組員が一丸となり円滑なコミュニケーションを持つことにより、直面
した問題を解決することが出来るの」とマヒラムさんは述べた。
両部隊の指導者による定期的な会議や話し合いは、効果的なコミュニケーションの保
持と予定どおりの修理プロセスの維持に対するカギでしたとリー中佐は話し、こう続け


Caisson No. 2 is undocked from dry dock 4 at SRF-
JRMC and returned to dry dock 2 after completion of
the periodic inspection and maintenance.
艦船修理廠及び日本地区造修統括本部艦船修理廠及び日本地区造修統括本部艦船修理廠及び日本地区造修統括本部艦船修理廠及び日本地区造修統括本部艦船修理廠及び日本地区造修統括本部(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)(SRF-JRMC)の４号ドックの４号ドックの４号ドックの４号ドックの４号ドック
での、定期検査と整備を完了した、２番ケーソン（扉船）が２での、定期検査と整備を完了した、２番ケーソン（扉船）が２での、定期検査と整備を完了した、２番ケーソン（扉船）が２での、定期検査と整備を完了した、２番ケーソン（扉船）が２での、定期検査と整備を完了した、２番ケーソン（扉船）が２
号ドックに戻された。号ドックに戻された。号ドックに戻された。号ドックに戻された。号ドックに戻された。


Story and photo by Keiichi Adachi,
CFAY Public Affairs


The 56-year-old Caisson No. 2 was recently undocked
from Dry Dock 4 at Ship Repair Facility and Japan Regional
Maintenance Center (SRF-JRMC) and returned to Dry Dock
2 after completion of its ten-year scheduled inspection and
maintenance required by the Naval Sea Systems Command
(NAVSEA).  Maintenance of the caissons is imperative for
SRF-JRMC to maintain the NAVSEA dry dock certification
of the dry docks, which occurs every three years.  The dry
docks are SRF-JRMC’s main battery to accomplish docking
maintenance availabilities.


Ultrasonic inspections discovered that the thickness of
some portions of the caisson’s shell plating and interior
support members were thinner than the required thickness,
which is a major maintenance find.  All required structural
repairs were accomplished to maintain the structural integrity
of the caisson while the caisson was in Dry Dock 4.


The caisson is a major component of the dry dock.  It is
used as a door or a gate that keeps water out of the dry dock


when SRF-JRMC brings a ship in for docking. The caisson
has a lower and upper tank that are filled with or emptied of
seawater in order to control the caisson’s buoyancy, much
like the operation of a submarine. Trained SRF-JRMC
employees move the caisson into and out of position as
needed during docking and undocking evolutions.


た。「更に、艦船での乗組員とSRF-JRMC技術者のコミュニケーションは期日どうりに定
期工事を終了に導く為には欠かせないものでした。」
通称パッケージと呼ばれる計画案は艦船の乗組員、監査チームが特定するか、等級整
備プランを海軍統合自動管理情報システム(NENAIS)に入力することにより作成される。
その後、ラッセンを担当するプロジェクトチームが審査を行なう。ポートエンジニア、
プロジェクト監督者、タイプデスク補佐、米軍人と日本人従業員の艦船修理監督者に
よってプロジェクトチームは構成されている。
DSRAはラッセンの乗組員のトレーニングや彼らの家族と過ごす時間をもたらす。
「ほとんどの乗組員はSRF-JRMCの技術者と共に艦船で働く必要がありましたが、なか
には基地内の海上トレーニンググループ『ATG』で重要なトレーニングを終了しました」
とリー中佐は述べ、こう加える。「多くの乗組員は基地にある大学の講義を受講できま
した。同様に、数名の乗組員は米国本土の家族を訪問するため休暇も取ることが出来ま
した。」
全ての作業が適切な技術仕様に準じて行なわれる事を確実にするための定期的な品質
管理検査と同様に艦船修理には船体・機械・電気修理、戦闘システム修理、業務プロセ
スなど多くの事柄が含まれる。プロジェクトチームは作業項目が適切に特定、記述さ
れ、更に資材が適時に購入されることを確認する。SRF-JRMCの全ての部署は、担当する
修理・整備項目を確認し、業務を開始する。
リー中佐によると、乗組員は新しいシステムにとても満足していると言う。「２００
５年横須賀に配備されて以来、ラッセンはSRF-JRMCから高品質な技術支援を常に受けて
いる。これから先、何年もこの素晴らしい関係を続けたいと期待しています。」





