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Worship Schedule
YOKOSUKA: Chapel of Hope
• 243-6773/ 6774


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Mass, Main Chapel 1100
SUN RCIA Class, Blessed Sacrament 0930
SUN CCD, classrooms 0930
SUN Youth Group, Old Thew Gym (G-113)*


1200
MON Adult Bible Study, Rooms 2 and 4 1730
WED Confession 1600
WED Perpetual Help Novena,


Main Chapel 1700
WED Mass, Main Chapel 1730
2nd TUE Pre-Baptism Class 1730
THU Choir Practice, Main Chapel 1700
THU Women’s Bible Study 1730
FRI Choir Practice, Choir Room 1700
1st FRI Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SAT Baptism, Main Chapel 1500
SAT Confession,


Blessed Sacrament Chapel 1600
(or anytime by request)


NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).


General Protestant


SUN Worship Service, Main Chapel 0930
THU Choir Practice, Main Chapel 1830


Protestant Liturgical


SUN Communion Service,
Fellowship Hall 1100


Contemporary Christian


SUN Worship, Main Chapel 1700
THU Praise Team Rehearsal,


Choir Room 1600


Gospel Praise Service


SUN Worship service, Main Chapel 1230
TUE Women’s Bible Study,


Classroom 10 1800
WED Choir practice, Main Chapel 1830


Filipino Christian


SUN Worship Service,
Kinnick Little Theatre 1230


WED Prayer Meeting, room  3 1800


Church of Christ


SUN Worship, Kinnick Little Theatre 0930
SUN Sunday School 1100
WED Bible Study, rooms  2, 3 and 5 1800


The Church of Jesus Christ of
Latter-Day Saints


SUN Sacrament 0900
SUN Sunday School 1020
SUN Priesthood/Relief Society 1110


Location: Across from the City of Yokosuka Post
Office (Off base)


Seventh Day Adventists


SAT Saturday Worship 0930


Jewish Faith Community


FRI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800


Soka Gakkai International (Buddhist)


2nd AND 4th THU Classroom 10 1800


Specialized Ministries


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


TUE Fellowship Hall/Classrooms 1615


Yokosuka Student Ministries
(Middle School and High School)*


WED Middle School – Quest 1600
High School – One Way 1830


Protestant Women of the Chapel*


TUE Bible Study, Classroom 10 0900
TUE Bible Study 1800
3rd MONFellowship Program 1700


Japanese Women’s Bible Study*


TUE Main Chapel/Fellowship Hall,
Classrooms 0900


COMPASS Spouse Support Group


WED, THU, FRI  (Last week of month),
Room 5 0900


Men’s Christian Fellowship


TUE Study Group (Fleet Rec 3rd Deck)  1130
3rd SATBreakfast (Location varies)


*Runs from September to June


Negishi: Chapel of the Rising Sun
• 242-4183


Roman Catholic


SUN Mass, Main Chapel 0800
SUN Confession 1700
SUN Bible Study 1730
THU CCD, classrooms 0900


Protestant


SUN Worship Service, Main Chapel 1030


IKEGO: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


SAT Vigil Mass 1900


Pentecostal


SUN Worship Service 1000


Adult Bible Study


WED Nikko Tower Party Room 1800


A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*


WED Ikego Elementary School 1630


Yokosuka Student Ministries
(Middle School and High School)*


THU Middle School/High School – Q2
Kyoto Tower Party Room 1830


Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our Web site:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Please call us at 243-FFSC (3372) to sign up today!


Monday, Aug. 10
Area Orientation Brief and Intercultural Relations Class (Pre-registration required)
8:45 a.m. (5 days): Aug. 10-14, this class will be held at the 4th Deck Auditorium,
Community Readiness Center.
CASA – Communication, Anger and Stress Management, Assertiveness 2:30 p.m.
(1.5 hrs.) four sessions: This workshop is designed to help you build skills in these four
important areas of your life!
English as a Second Language (ESL) 10 a.m. (2 hrs.): ESL is designed for anyone
whose first language is not English.
Infant Massage 10 a.m. (1.5 hrs.): Parents, dads included, can also enjoy many
benefits from massaging their babies.


Tuesday, Aug. 11
Baby Basics 11:30 a.m. (3 hrs.): Learn the basic aspect of daily infant care such as
bathing, diapering, positioning, swaddling, playing and feeding, and about the Shaken
Baby Syndrome.
Money Management Workshop 10 a.m. (1 hr.): In this interactive class, you’ll learn
about the Financial Pyramid, the Financial Planning Worksheet, and creative ways to
find extra cash on even the tightest budget.
Welcome to Ikego 9 a.m. (5.5 hrs.): Meet new friends and neighbors, plus learn to
take the train from Ikego to Yokosuka.


Wednesday, Aug. 12
CASA 2:30 p.m. (1.5 hrs.)
Stocks, Bonds and Mutual Funds 10 a.m. (1.5 hrs.): In this class, you’ll learn about
your risk tolerance, your time horizon, and what investment vehicles match your
investor style.
Infant Massage 10 a.m. (1.5 hrs.)
Youth Enrichment Class (Middle school students) 3 p.m. (1 hr.): The training is for
ages 10-14 (15 if student is still in middle school).


Thursday, Aug. 13
Ikego – Play Morning 10 a.m. (2 hrs.)


Friday, Aug. 14
Effective Resume Writing 12 p.m. (2 hrs.): Learn to market your skills, knowledge
and accomplishments using specific formats, selective “power” words and eye-
catching cover letters.
Yokosuka – Play Morning 9:30 a.m. (1.5 hrs.)


***Please visit our Web site for more details about our classes.


Upcoming Classes
Aug. 17 Area Orientation Brief and Intercultural Relations Class


English as a Second Language; Enjoying Japanese Food
Infant Massage; Manage Your Transition (TAMP)


Aug. 18 Car Buying Strategies; Interview Techniques; Summer Teen AOB/ICR
IA Spouse Support Group; Ikego Employment Overview and Tips


Aug. 19 Basic Breastfeeding; Getting Started Teaching English
Infant Massage; Thrift Savings Plan; Welcome to Negishi


Aug. 20 Ikego – Play Morning; English Teachers Networking Group
Aug. 21 Credit Management; Sponsor and Sponsor Coordinator Training


Congratulations on the birth of your baby!


Hoyt Lovelace and Kimberley Lovelace are the proud parents of ARIEL SOPHIA
LOVELACE born July 12, 2009 at 6:13 a.m., weighing 6 pounds 10 ounces.


Rodney Porter and Misa Porter are the proud parents of MICAH DAICHI PORTER
born July 16, 2009 at 5:48 a.m., weighing 7 pounds 11 ounces.


Joey Mariano and Janice Mariano are the proud parents of JAELA RAY MARIANO
born July 16, 2009 at 8:19 a.m.


If you’d like to see your baby announcement published in the Fleet and Family Support
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in
building 1558.
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Konnichiwa


USNH Yokosuka Public Affairs Technician Richard McManus applies the
finishing touches to the latest USNH Yokosuka newsletter.


Photo by Yuji Kawabe


Where is your home town?                                                              San Diego Calif.


How long have you been in Japan?                                                  Eighteen years.


What is your favorite food?                                                                     Mexican.


What is your life goal?   To finish my education and open a bar on the beach.


Japanese visitors wait in line at one of the many MWR
and command concession booths during the 33rd
Annual Navy Friendship Day aboard CFAY Aug. 1.
Nearly 62,000 visitors came to the open base event
which allowed the public access to CFAY and learn
more about the U.S. Navy.


Photo by John Sullivan


Members of volleyball teams Gumbo and the Warriors pose after taking first and
second place respectively in the MWR Adult Sports Intramural Summer Volleyball
league which ran from June 8 to July 30. The Fall Intramural Volleyball league
starts in September. Contact MWR Adult Sports at 241-2955 to sign up or for
more information.


Photo by Michelle Vanabel


Ensign Kristina Gladstone and RP3 James Stewart, assigned to amphibious
command ship USS Blue Ridge (LCC 19) looks for approval of their work on a
flag made as part of a three-day community relations project at the Takeyama
school for the handicapped July 21.


U.S. Navy photo by MC3 Matthew D. Jordan


CFAY Training and Readiness Officer Lt. David Johnston, brief's his group's input
during the CFAY Offsite held here July 29-31. During the offsite, CFAY department
heads and special assistants participated in Lean Six Sigma training, conducted
a Black Belt project and team-building exercises.


Photo by Michelle Stewart
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George Washington, CVW 5  complete Talisman Saber participation
By MC2 John J. Mike, USS George Washington Public Affairs


USS George Washington (GW) (CVN 73) and embarked Carrier Air Wing (CVW)
5 completed their participation in Talisman Saber 09 (TS09) July 25.


Talisman Saber is a biennial exercise through which Australian and U.S. forces
practice interoperability in a variety of mission areas, ranging from combat operations
to humanitarian assistance.


CVW 5 Commander Capt. Michael S. White said TS09 tested the GW Carrier Strike
Group and Australian forces’ ability to respond effectively to possible crises or small
conflicts in the region.


“The Australian [forces] are very similar to us, in the tactics they use and in the way
they fly,” White said. “Having Australians work with us on our staff as we develop
plans increased the interoperability and the partnership we share.”


CVW 5 aviators flew more than 600 sorties in support of TS09. The extra missions
gave the air wing a unique opportunity to make multiple strikes on simulated targets in
central and northern Australia, said White.


“Typically at sea, we use small islands or rocks for ordnance practice,” White said.
“TS09 allowed us to use the very advanced ranges in Australia, which forced our aviators
to identify the proper target and practice dropping ordnance on it.”


According to Bartee, TS09 allowed GW Weapons Department an opportunity to
integrate its five divisions in order to ensure ordnance worked the first time, every time.


“My Sailors responded well to the combat-like operations,” said Bartee. “The process
of moving ordnance from the magazines, all the way until it reaches the aircraft, required
all divisions to work as a team.”


Following the successful completion of the participation of GW in TS09, the
embarked Australian liaison officer reflected on the underlying themes of the exercise.


Royal Australian Navy Cmdr. Neill Bell, one of seven Australian service members
embarked on board GW for TS09, said the chance to operate on board the Navy’s only
permanently forward-deployed aircraft carrier enhanced readiness by promoting
teamwork and cooperation between service members of both nations.


BM3 Thomas McKiernan, assigned to the deck department aboard the aircraft
carrier USS George Washington (CVN 73), prepares to approach the stern dock
of George Washington in a rigid hull inflatable boat while the ship participates in
exercise Talisman Saber July 24.


U.S. Navy photo by MC1 John M. Hageman


“We were lucky to be on board GW,” Bell said. “We were able to integrate with the
GW/CVW 5 team and learn how they operate at sea and we will be able to bring those
capabilities to Australian ships.”


“The biggest thing is we were able to develop friendships through visits made to
each other’s countries and units, and allowed us to understand our respective cultures
and how we work,” he added.


Nearly 62,000 visitors enjoy fun, fireworks during Friendship Day
By Ben Avey, CFAY Public Affairs


Although early weather predictions threatened rain,
sunny skies greeted nearly 62,000 visitors aboard
Commander Fleet Activities Yokosuka
(CFAY) for the celebration of the annual
Navy Friendship Day Aug. 1.


“Thanks to your presence here today, you
have brought great weather and even more
fun to a wonderful Friendship Day event,”
said CFAY Commanding Officer Capt.
Daniel Weed in a speech welcoming visitors
on base.


Friendship Day, which has been a
Yokosuka tradition for 33 years, is held each
summer to celebrate the unique and
beneficial relationship that has existed
between U.S. Navy personnel and the
citizens of Yokosuka since 1946.


Yokosuka city Mayor Yuto Yoshida, who
spoke at the official event ceremony, shared
his vision for the future of the U.S. - Japan
alliance in Yokosuka.


“As good neighbors, who live in the same
community, let us all respect and understand
each other and build a loving hometown,”
said Yoshida. “We should continue to
interact and understand each other by
participating in good, friendly events like today.”


Personal interaction and mutual understanding was
the overriding theme of the event as gates were pulled


back and visitors were allowed to witness the world where
U.S. Navy service members and their families work and
live.


“We want to foster the relationship between the U.S.


Forces and our Japanese neighbors,” said Defense
Distribution Depot Yokosuka Japan Commanding Officer
Cmdr. Paul Bourgeois, who was selling shaved ice at a


command sponsored booth. “It’s a great opportunity [for
service members] to get out there and meet the folks who
come on the base and show them what life is like on the
other side of the fence.”


    Others view the event as an opportunity
for simple fun and great memories.
   “I’m out mingling with the Japanese
community, having as much fun as they are,”
said former USS Blue Ridge Sailor and 20
year resident of Japan Henry Grays. “I hope
[Japanese visitors] come down and see we
are people just like they are and we’re just
as curious about the Japanese culture as they
are about ours.”
   Visitors were treated to American style
food and games, watched or participated in
cultural shows and dances and were able to
take home a little piece of “Americana”
through the purchase of Navy souvenirs.
    Tours of American and Japanese ships were
a major highlight of the day as thousands lined
the pier waiting to go aboard USS Blue Ridge
(LCC 19), USS Curtis Wilbur (DDG 54) and
Japan Maritime Self-Defense Force (JMSDF)
ship JS Ikazuchi (DD 107).
     To close out the event, Yokosuka city
sponsored  a  f i r eworks  d i sp lay  to
commemorate “Yokosuka Kaikoku Festival”


which is a celebration of Japan’s emergence onto the
global stage through policies of open trade with other
nations and coincides with the Navy Friendship Day.


Nearly 62,000 visitors enjoyed food, fun and fireworks during the 33rd annual
Navy Friendship Day aboard CFAY Aug. 1. Friendship Day is held each summer
to celebrate the unique and beneficial relationship that has existed between
U.S. Navy personnel and the citizens of Yokosuka since 1946.


Photo by John Sullivan
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Commander Fleet Activities Yokosuka
Capt. Daniel L. Weed
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the products and services advertised.
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physical  handicap, political affiliation or any other
non-merit factor of the purchaser, user or patron.
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the violation is corrected.


Published by Asahi Advertising, a private firm
in no way connected with DOD or the U.S. Navy,
under the exclusive contract with the U.S. Navy.
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Fleet Activities
Yokosuka
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Carney "Boardwalk" Pedestrian
Gate Closure due to Upgrade - The
Carney "Boardwalk" Pedestrian Gate
will be closed from now through Aug.
27 due to the installation of the new
Smart Gate. The new gate will allow
pedestrians 24-hour access to the
base provided they are properly
registered in the Defense Biometric
Identification Data System (DBIDS).
The DBIDS registration office is located
at the main gate inside building 1495.
Customer service hours are Monday
through Friday, 7 a.m. to 4 p.m.


NCDOC Alert: Malicious Tax Refund
E-mails Targeting Navy Users –
Numerous Navy e-mail accounts have
been targeted by a phishing attack
that masquerades as a “tax refund
notification.”  A successful attack could
result in the compromise of computers
and data on command networks.  The
e-mail appears to be from the Internal
Revenue Service and attempts to
coerce the recipient with the subject
line “Tax Refund Notification.”  The e-
m a i l  c o n t a i n s  a  l i n k  t o  t h e
www.federalsupportservice.com
domain. If a user follows the link, the
Web site attempts to exploit an adobe
f lash player (Act ive X control)
vulnerability.  Navy Cyber Defense
Operations Command (NCDOC)
p laced  the  ca l l - back  doma in
federalsupportservice.com and the
a s s o c i a t e d  I P  a d d r e s s
(209.242.25.239) on block lists.  Some
users may have opened the e-mail
and fo l lowed the l ink  pr ior  to
implementat ion of  the b locks.
NCDOC is contacting the commands
of known individuals who were
targeted by this phishing scheme.
NCDOC directs the following actions:


• Commands ensure that block lists
are implemented as soon as possible.


• System administrators will search
e-mail systems for any indication of
the ph ish ing e-mai l .  I f  found,
determine if the user opened the mail


and if the user followed the malicious
link. Report any instances of the e-
mail to NCDOC watch officer.


• T h e  s c a n n i n g ,  p r o b i n g  o r
accessing of internet domains cited in
this report is not authorized, except
by those specifically tasked as part of
coordinated information operations
act iv i t ies.  Contact  the system
administrator at your command for
more information.


Camp Zama 50th Bon Odori
Friendship Festival – Camp Zama will
hold their 50th Bon Odori Friendship
Festival Aug. 8 from 10:30 a.m. to 9:30
p.m. The event will feature many
varieties of food, drink, live music,
games, a parade of marching bands,
vendor booths, street performers, Bon
dancing and, to commemorate the
50th anniversary, the biggest fireworks
display Camp Zama has ever offered
will begin at 8:30 p.m. The entry gate
to Camp Zama is a 10 minute walk
from Odakyu Sobudaimae station on
the Lotteria side.  Call 263-4721 for
more information.


USS George Washington Family
Readiness Group (FRG) Meeting –
The George Washington FRG will
hold a meeting Aug. 13 at 10:30 a.m.
in the Sanban Party Room to make
signs and discuss homecoming
details. The meeting is open to all
George Washington family members.
Children are welcome.  E-mail to
vpsarah@gwfrg .com for  more
information.


Mil i tary Advancement  Study
Opportunity Offered – Need help
understanding your bibliography?
Can’t find items on your bibliography?
Do you want to learn good study
habits to better your opportunity for
advancement?  Contact CSCS
Randall Clift at 243-5774, by e-mail
to  randall.clift@fe.navy.mil or stop by
building 3333 for more information.


BZ: Bravo Zulu to Barbara Kahn of
the Yokosuka Youth Center.  She has
always managed to go the extra mile
for myself and others who depend on
the Youth Center Child Care services.
She is a definite asset and a must
have for the Youth Center.  Her
dedication to her job is very much
appreciated.  Thank you.
Q:  I would like to address the Navy


Exchange (NEX) relocating their
smoking area just outside the Home
Accent store, directly across from the
laundry facility. Recently, when there
was a sale in progress at the red brick
area, you could not walk from the
commissary to the NEX without
walking through the smoking area and
breathing in the second-hand smoke.


A:  Thank you for your question.  In
the future, when outdoor events are
taking place, the area designated as
smoking will be moved to the other
side of red brick area, next to the
existing smoke area.


Q:  I recently visited the Yokosuka
Bowling Center to watch my daughter
and help with the other children during
the weekly tr ip they take while
attending summer camp. At 2:30 p.m.,
while the group of young children were
bowling, the music being played was
extremely vulgar and adult themed. I
went up to the desk to have the music
turned off and speak to the manager
on duty.  His reason for the music was
that they use satellite radio and it just
changes themes. Being a past
satellite radio subscriber, I know that
this is not true. I have spoken to
several of the staff from the summer
camp and they stated that the music
has been a problem on several
occasions. My daughter is 6, and I will
now be visiting the bowling center
every time her camp arrives to ensure
t h a t  s h e  i s  n o t  e x p o s e d  t o
inappropriate music.


A:  Thank you very much for bringing
this to our attention. We do our best to
cater to a diverse customer base which
includes Sailors, their families, civilian
employees, retirees and occasionally
their Japanese guests. With such a
diverse base, we also try to keep the
music diverse – appropriate for a family
environment, but diverse nonetheless.
We receive many requests for a variety
of genres of music and we do our best
to accommodate those requests while
still maintaining an environment suitable
for families with children. You did the
right thing in approaching the manager
and asking him to change the station/
song you found offensive. It is our
understanding that the station was
changed immediately per your request.
The manager also talked with Camp
Adventure staff asking for their help in
reporting anything like this immediately
in the future, so I can assure you that
he did take this seriously. As a means
of avoiding situations just like this, we
regularly review stations for content and
have an approved list by the front desk.
We have asked the manager to review
and update the approved stations list
on a regular basis. Even with these
steps in place there always remains the
very rare possibility where something
played might be found objectionable.
We apologize in advance and ask that
any customer aware of this bring it to
our attention immediately. Our goal is
to provide an environment that is
comfortable and appropriate for all. This
is the first complaint of this variety that
we have received during the summer
camp program. We talked with most of
the counselors in both camps (Camp
Adventure and the Youth Sports Camp)
as well as some of the MWR staff that


have been on these trips and none
recalled another occasion where
inappropriate music was played in the
bowling center. Hopefully this incident
appears to have been isolated and is
being handled to avoid future
occurrences. If your feel the need for
further information, contact the Bowling
Center Manager Ken Rogers at 243-
5158/4200.


Action Line correspondence may be
edited for length and readability.  Your
questions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don’t get results, send an e-mail
to cfay.pao.watch@fe.navy.mil.  We
welcome your feedback, especially if
it is of a general nature and can help
others.  To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.
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Navy provides update for Senior Enlisted Continuation Board
By MCC(SW) Maria Yager, Naval Personnel Command Public Affairs


A Navy message released July 21 provides further details on the upcoming Senior
Enlisted Continuation Board.


While not all-inclusive, NAVADMIN 211/09 lists some factors that indicate to those
Sailors before the continuation board what the board is using as a measurement standard
for continuation.


Those factors include documented misconduct and substandard performance including
"significant problems" or "progressing" promotion recommendations, declining
performance from the same reporting senior, failure to maintain physical fitness assessment
standards, military or civilian convictions and non-judicial punishment and documented
administrative or personnel action for misconduct, such as DUI/DWI, spouse or child
abuse.


Additionally, the message directs commands to continue to verify the status of eligible
Sailors until the Sept. 1 cutoff date. Changes in the eligibility pool will continue to occur
as a result of selection boards, execution of overseas permanent change of stations orders
and other factors.


Announced in January by NAVADMIN 030/009, the fiscal year (FY) 2010 E7-E9
Senior Enlisted Continuation Board convenes Sept. 21 at Navy Personnel Command.
Members not selected for continuation will transfer to the fleet reserve or retire no later
than June 30, 2010.


This year's continuation board will review the records of approximately 5,500 active
duty and full time support E7 through E9 personnel.


The performance-driven review of master chiefs, senior chiefs and chiefs with more
than 20 years of service and three years time-in-grade will be similar to the continuation
boards already in place for officers.


Exemptions to the FY-10 Senior Enlisted Continuation Board include Sailors with
approved fleet reserve/retirement dates effective on or before June 30, 2010, those selected
for advancement by the FY-10 senior and master chief boards, personnel selected for
command senior chief/master chief by the FY-10 board, Safe Harbor participants and
personnel with orders to or serving in the first two years of an overseas Department of
Defense (DoD) area tour at the time of the board convening date. DoD area tours in the
United States and District of Columbia are not exempt.


Additionally, personnel holding a nuclear, SEAL (special warfare boat operator, special
warfare operator), explosive ordnance disposal technician or diver enlisted classification
code, plus fleet, force and command master chiefs are exempt from the board.


Each eligible member is responsible for ensuring their record is correct and up-to-


Members of the CFAY CPO community stand at attention during morning colors as
part of several celebrations to recognize the 116th chief petty officer birthday aboard
CFAY April 1. This year's Senior Enlisted Continuation Board will review the records
of approximately 5,500 active duty and full time support E7 through E9 personnel.


Photo by Ben Avey


date with evaluations, awards and other appropriate information. Candidates may
communicate with the continuation board by submitting a board package. Selection board
packages provide candidates the opportunity to submit missing documents from the
sections of their records that are viewed by the continuation board. Packages must be
post marked no later than August 17, 2009. Packages submitted to the E8 and E9
advancement selection boards will not be presented to the continuation board. Further
guidance on submitting a board package can be found in NAVADMIN 096/09.


A list of personnel selected for continuation will be released in November.
Commanding officers with personnel not selected for continuation will be notified so
they may personally and confidentially notify the members.


More information is available in NAVADMIN 211/09, which should be read in
conjunction with NAVADMIN 030/09 and 096/09 available at www.npc.navy.mil/
CareerInfo/ForceStabilization/.


Curtis Wilbur ensigns underway with JMSDF destroyer JS Shirayuki
Story and photo by Ensign Tyler Kranz,
USS Curtis Wilbur Public Affairs


The Japan Maritime Self-Defense Force (JMSDF)
ship JS Shirayuki (DD 123) got underway with the
addition of two ensigns from USS Curtis Wilbur (DDG
54) for a recent bilateral officer exchange.


Ensigns Chris Dailey and Eric Lovelace went to sea
with the Japanese ship on a cloudy Monday morning
and met up with four other Japanese destroyers to
participate in an anti-submarine exercise. The primary
mission of the Hatsuyuki class destroyer Shirayuki,
home ported in Yokosuka, is anti-submarine warfare.


“The operational tempo is very similar to Curtis
Wilbur, just with more general quarters,” said Lovelace
of his time aboard the JMSDF ship.


The Shirayuki usually performs three to four general
quarter drills every day when underway. As with the
U.S. Navy, damage control proficiency is critical in
maintaining mission readiness. The Curtis Wilbur
officers found that daily operations on the Shirayuki
are similar to U.S. Navy ships on the waterfront but
with some differences.


For example, on JMSDF ships, the watch changes
every three hours as opposed to five-hour watches on
most U.S. Navy ships. However, the bridge watch team
is very different than most U.S. Navy ships. The bridge
team consists of the navigator, the assistant navigator
and one enlisted sailor as the helmsman in the pilot
house; whereas, on U.S. Navy ships, the bridge watch
team officers consists of the officer of the deck, junior
officer of the deck, and the conning officer.


Lovelace reported that the cuisine aboard the
Japanese vessel is very simple in contrast to a very robust
American menu. A standard meal consists of fresh fish,
rice, hot soup, and hot tea. During the mid-day meal,
fruit is served as a special treat, like a dessert.


At the end of the exercise, Shirayuki made a port
visit to Hachijojima, an island off the coast of Tokyo.
The Curtis Wilbur ensigns were invited by the wardroom
to a Japanese nomikai, or party, and enjoyed a variety
of Japanese dishes and beverages.


“The nomikai was a fun way to celebrate the ending
of a great exercise," said Daily. "I really believe that
going on this exercise with the Japanese helps with our
relations with our host country.”


Ensign Chris Dailey from USS Curtis Wilbur (DDG 54)
looks over charts with the navigator of the JMSDF
destroyer JS Shirayuki (DD 123) during a recent
bilateral officer exchange between the two ships.
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文・写真：河辺雄二、CFAY広報課


今夏、映画「剱岳・点の記」が話題になっている。明治四十年（1907）、日本地図の空
白部を埋める為、陸軍参謀本部陸地測量部の柴崎芳太郎らが苦難の末に剱岳登頂を果た
し、四等三角点を設置して測量に成功するという物語である。点の記とは陸地測量部
（現・国土地理院）に永久保存されている三角測量の記録資料である。　
木村大作監督は本物にこだわったというだけに、日本アルプス三千メートル峰の現場の


映像が中心となっていて、長年この山域に通っている私には時間をかけて撮影しているこ
とがよく分かった。今流行りのコンピュータグラフィックスを多用した映画とは一線を画
す、フィルムによる迫真の映像であることに間違いなく、満足いくものだった。


信頼厚い山案内人・宇部長次郎
この映画の原作は新田次郎の同名小説で、三十年ぐらい前に読んだ記憶がある。また実


際のいきさつは山岳関係書では有名なことなので、内容に関して驚きはなかったが、大山
村和田の山案内人・宇治長次郎を演じた香川照之に感銘を覚えた。もちろん以前から実力
に定評のある役者であるが、今回の役柄にぴったりの素晴らしい風貌と人柄を醸し出して
いた。実際の長次郎とは似ていないのだが、木版画家吉田博が描く山の猟師そのまま。ま
さに明治時代の山の人を体現していた。無類の吉田博ファンであったCFAY前副司令官ラン
キスト中佐に、香川演じる
長次郎を見せてあげたいく
らいだった。
長次郎は測量隊と剱岳に


登頂した二年後の明治四十
二年には越中の山岳愛好家
グループ、吉田孫四郎、石
崎光搖（青年画家）ら四人
と案内三人の計七人で剱岳
に再び立っている。その際
石崎らは登路の三ノ沢を長
次郎谷と名づけたのであ
る。長次郎はその後も冠松
次郎の黒部川探索行のほと
んどに同行するなど、黎明
期の日本登山史に大きな足
跡を残している。


測量隊の活躍
　剱岳は最後に残された未
登頂の高峰として陸地測量
部や発足したばかりの日本山岳会が登頂可能ルートを探っていたのだが、映画で描かれた
ような小島鳥水らとの熾烈な初登頂競争があったわけではない。
剱岳に登頂する現在の一般ルートは別山尾根から登るもので、今では何箇所かの鎖場の


お蔭で簡単に登れるようになっているが、一箇所やっかいな場所があって、もし固定され
た鎖がなければ登攀用具なしでの突破は難しい。測量隊は結局このルートをあきらめてい
る。剱岳冬山登山の代表的コースである長大な早月尾根も頂上直下の岩場が難関となる。
測量隊が登頂した三ノ沢（長次郎谷）は現在一般コースではないが、長い雪渓を登り切れ
ば頂上までの岩場は一番登りやすいものである。
映画では測量官の柴崎芳太郎らが第一登したことになっているが、実際には柴崎は測夫


の生田信（のぶ）に命じて登路を探らせ、7月12日（*注）に生田は長次郎らと登頂に成功
した。7 月2 8 日には長次郎の案内で柴崎と測夫の木山竹吉らが第二登を果たし、仮設の四
等三角点を設置した。三等三角点設置の為の標石や覘標用資材を担ぎ上げられず、やむを
得ず自然木に板を打ちつけて岩と縄で固定しただけの四等三角点設置となった。柴崎は生
田が剱岳登山の第一回目だったことを、四年後に山岳雑誌に載せている。柴崎らの目的は
あくまで測量であり、剱岳のルートを探りながらも付近の山々に三等三角点を設置し測量
しているので、測量部としての初登頂のこだわりはあっても、柴崎自身の個人的な初登頂
に対するこだわりはなかったようにみえる。
生田らは第一回の登頂の際、剱岳山頂で錫丈の頭部や鉄剣と焚き火の痕跡を発見し、未


踏峰ではなかったことを知る。錫丈は鑑定の結果、奈良末期から平安初期の作と見られて
いる。私は中学生の頃、千年以上も昔に剱岳は修験者によってすでに登られていたという
このエピソードを知って、とても驚いた覚えがある。
（*注）：当時の富山日報には7月13日登頂と報じられているが、新田次郎は明治40年の天気図
を調べて第一回登頂は梅雨の中休みで晴れ上がった12日と推定している。残念ながら陸地測量
部の「点の記」は一等から三等までの三角点の記録なので、四等三角点となった剱岳について
の記録は残されていない。柴崎自身は山岳雑誌に富山日報の記事は誤りが多いと指摘している
が、本人による登頂日についての記述はない。したがって登頂の日付は推測の域を出ないが、


私は新田説を採ることにした。


測量官と測夫
　陸地測量部の測量官（測量手
と呼ばれる）は陸軍参謀本部に
所属し、武官の下に配属される
文官で、競争率は50～60倍以上
といわれていた。山形県大石田
町出身の柴崎芳太郎は小学校を
卒業後、丁稚奉公しながらも勉
学に励み、十九歳の時に陸軍の
台湾守備隊に入隊して、軍曹累
進後の二十七歳の時に転じて陸
地測量部に難関を突破して合
格。剱岳登頂時は三十歳であっ
た。また測夫とは測量官の助手
を務める人達で、測量の手伝い
をはじめ、覘標（測量用櫓）作
り、人夫の手配、荷物担ぎまで


名所物見の旅名所物見の旅名所物見の旅名所物見の旅名所物見の旅 -  -  -  -  - 其の四拾六其の四拾六其の四拾六其の四拾六其の四拾六     剱岳剱岳剱岳剱岳剱岳


あらゆる仕事をこなして測量作業を陰で支え、新たな測量のたびに雇用され終了時に解雇
されるという身分であった。農家の次男三男坊が多かったようで、生田は静岡県川根村、
木山は鳥取県東伯郡の出身。


剱岳標高の変遷
私が子供の頃、剱岳の標高は3, 0 0 3ｍとして地図に記載されていた。ところが昭和43年


（1968）突如2,998ｍと訂正された。航空写真により修整されたとのことであった。柴崎ら
の測量値は2,998ｍであったので、昭和5年に3,003ｍに変更された値が間違っていたことに
なる。
2004年、剱岳測量100周年記念事業の一環として新たに三等三角点の標石が埋設され、


GPS測定により最高点の標高は2,998.6ｍと確認された。記念すべき2007年に発行された最
新の地図には、四捨五入されて2,999ｍと表示されている。


孤高の名峰・剱岳を眺める絶好の展望台
日本アルプス第一級の峻嶺・剱岳を眺める展望台として、まず第一に別山を挙げること


が出来る。立山から北に延びた稜線上に位置する別山からの剱岳は、朝から日没までいろ
いろな光の角度により陰影や色彩を変え、気品さえ漂う重厚な山容は一日中眺めていても
飽きることがない。
ついで別山乗越から下った剱沢のテント場から眺める剱岳も素晴らしい。特に朝夕は仰


ぎ見るアルプスの高峰といった雰囲気がある。
さらに剱沢を延々と下り、二股から池ノ平や仙人池へ登り返すと、そこは裏剱と呼ばれる一


帯で、剱岳八ツ峰の尖鋭な岩峰が日本離れした風景を見せている。特に秋の裏剱は大変美し
く、池ノ平や仙人池の紅葉を前景とした剱岳を見ようと毎年十月初旬は大変な賑わいである。
裏剱はどこから登っても往復に三～四日は必要で、この奥深さが魅力のひとつになっている。


立山・剱周辺の思い出の人達
立山・剱の山域に通いだして三十五年。


友人が小屋番をしていた関係で、あちこち
の山小屋に紹介されてお世話になり、また
定宿としている馴染みの温泉宿もあるの
で、数えてみたらこの周辺で私はすでに八
十泊を越える滞在をしていた。
私が泊まった山小屋の主たちは芦峅寺出


身の人がほとんどで、多くが佐伯姓、つい
で志鷹姓を名乗っている。今ではあまり感
じなくなったが、昔は芦峅寺特有の言葉で
喋られると、なにやら叱られているようで
戸惑った覚えがある。共通して寡黙で実直
な人が多く、気がよい山小屋の親父さんら
は行けば必ず歓待してくれ、時には自宅に
まで招待されてご馳走に預かったことも
あった。また親父さんらは例外なく恐妻家
で、どの小屋もカカア天下であった。親父
さんは宿泊料を安くしてやろうとするのだ
が、常に奥方の顔色を窺いながらのこと
で、こちらとしては気が引けて遠慮するの
が常だった。最近は足が遠のいているが、
「剱岳・点の記」を見て、久しぶりにこの
山域に訪れようかと計画中である。


厳冬期の剱岳。この季節は常に雪崩の危険が付き纏い、尾根筋を攻めるしか登頂の方法はな厳冬期の剱岳。この季節は常に雪崩の危険が付き纏い、尾根筋を攻めるしか登頂の方法はな厳冬期の剱岳。この季節は常に雪崩の危険が付き纏い、尾根筋を攻めるしか登頂の方法はな厳冬期の剱岳。この季節は常に雪崩の危険が付き纏い、尾根筋を攻めるしか登頂の方法はな厳冬期の剱岳。この季節は常に雪崩の危険が付き纏い、尾根筋を攻めるしか登頂の方法はな
い。室堂乗越にて。い。室堂乗越にて。い。室堂乗越にて。い。室堂乗越にて。い。室堂乗越にて。


吉田博が描く山の猟師。香川照之はこういっ吉田博が描く山の猟師。香川照之はこういっ吉田博が描く山の猟師。香川照之はこういっ吉田博が描く山の猟師。香川照之はこういっ吉田博が描く山の猟師。香川照之はこういっ
た明治時代の山の人の雰囲気を存分に醸し出た明治時代の山の人の雰囲気を存分に醸し出た明治時代の山の人の雰囲気を存分に醸し出た明治時代の山の人の雰囲気を存分に醸し出た明治時代の山の人の雰囲気を存分に醸し出
していた。していた。していた。していた。していた。


剱岳を眺める第一級の展望台・別山で出会った修験者と剱岳の剱岳を眺める第一級の展望台・別山で出会った修験者と剱岳の剱岳を眺める第一級の展望台・別山で出会った修験者と剱岳の剱岳を眺める第一級の展望台・別山で出会った修験者と剱岳の剱岳を眺める第一級の展望台・別山で出会った修験者と剱岳の
雄姿。この修験者は立山連峰をはじめ、全国の霊山を登り歩い雄姿。この修験者は立山連峰をはじめ、全国の霊山を登り歩い雄姿。この修験者は立山連峰をはじめ、全国の霊山を登り歩い雄姿。この修験者は立山連峰をはじめ、全国の霊山を登り歩い雄姿。この修験者は立山連峰をはじめ、全国の霊山を登り歩い
ているということだった。「剱は山体の色がとても素晴らしているということだった。「剱は山体の色がとても素晴らしているということだった。「剱は山体の色がとても素晴らしているということだった。「剱は山体の色がとても素晴らしているということだった。「剱は山体の色がとても素晴らし
い」と緑の濃淡織り交ぜた色彩に輝く剱岳に見入っていた。い」と緑の濃淡織り交ぜた色彩に輝く剱岳に見入っていた。い」と緑の濃淡織り交ぜた色彩に輝く剱岳に見入っていた。い」と緑の濃淡織り交ぜた色彩に輝く剱岳に見入っていた。い」と緑の濃淡織り交ぜた色彩に輝く剱岳に見入っていた。


お　知　ら　せお　知　ら　せお　知　ら　せお　知　ら　せお　知　ら　せ
メインゲート右側歩道橋からウッドデッキに続く歩行者専用ゲートが新スマートゲーメインゲート右側歩道橋からウッドデッキに続く歩行者専用ゲートが新スマートゲーメインゲート右側歩道橋からウッドデッキに続く歩行者専用ゲートが新スマートゲーメインゲート右側歩道橋からウッドデッキに続く歩行者専用ゲートが新スマートゲーメインゲート右側歩道橋からウッドデッキに続く歩行者専用ゲートが新スマートゲー
ト設置工事のため、ト設置工事のため、ト設置工事のため、ト設置工事のため、ト設置工事のため、88888月月月月月33333日（月）より日（月）より日（月）より日（月）より日（月）より2727272727日（木）まで閉鎖されます。日（木）まで閉鎖されます。日（木）まで閉鎖されます。日（木）まで閉鎖されます。日（木）まで閉鎖されます。
通勤等にご利用されている方々には工事期間中大変ご不便をおかけしますが、ご理解通勤等にご利用されている方々には工事期間中大変ご不便をおかけしますが、ご理解通勤等にご利用されている方々には工事期間中大変ご不便をおかけしますが、ご理解通勤等にご利用されている方々には工事期間中大変ご不便をおかけしますが、ご理解通勤等にご利用されている方々には工事期間中大変ご不便をおかけしますが、ご理解
のほどよろしくお願い致します。のほどよろしくお願い致します。のほどよろしくお願い致します。のほどよろしくお願い致します。のほどよろしくお願い致します。


明治明治明治明治明治4 24 24 24 24 2年、石崎光搖が撮影した剱岳登頂の記念写真。年、石崎光搖が撮影した剱岳登頂の記念写真。年、石崎光搖が撮影した剱岳登頂の記念写真。年、石崎光搖が撮影した剱岳登頂の記念写真。年、石崎光搖が撮影した剱岳登頂の記念写真。22222年年年年年
前に柴崎芳太郎ら陸地測量部が立てた櫓が残っている。前に柴崎芳太郎ら陸地測量部が立てた櫓が残っている。前に柴崎芳太郎ら陸地測量部が立てた櫓が残っている。前に柴崎芳太郎ら陸地測量部が立てた櫓が残っている。前に柴崎芳太郎ら陸地測量部が立てた櫓が残っている。
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CFAY, FISC first class petty officers
beautify Yokosuka with Honcho clean up


Story and photo by Mark Elrod,
CFAY Public Affairs


Members of Commander Fleet Activities Yokosuka
(CFAY) and Fleet Industrial Supply (FISC) Yokosuka
First Class Petty Officer Associations
(FCPOA) came together for a Honch
Community Clean Up project July 23.


During the project, which is held
quarterly, Sailors picked up trash along
Route 16 and Dobuita Street, as well as
aboard CFAY on command hill.


“Each time that we come out we get
various organizations and tenant
commands [to take part],” said CFAY
FCPOA President Master-At-Arms 1st
Class (SW) Steven Ridgley, of CFAY
Industrial Security Office. “Today it was
CFAY and FISC, but we definitely try to
get more people involved each time we
come out.”


A lot of Japanese and American foot
and vehicle traffic passes through the
honch everyday. More so on the
weekends when most people are off
work. Because of the increased activity,
the honch tends to get riddled with trash.


“It is a great opportunity for us to
show our appreciation to the local
community for supporting the U.S. Navy
by helping them clean up the streets that
we walk everyday,” said Aviation Boatswain’s Mate
Fuels 1st Class (AW/SW) Joseph Determan, of FISC.


“I think it’s important, because it helps us strengthen
relations with the local community and the international


community,” said Ridgley. “We’ve been invited to cohabit
here, so we want to get out and help maintain the area that
we both occupy. It is essential we continue to help maintain
not only the local community, but our community.”


Projects, such as the Honch Community Clean-up, help


Japanese who may feel slightly uneasy about service
members, or Americans in general, to see them in a different
light.


“As we all know, there have been some incidents in


the past that tarnished the relationship between Sailors,
Marines and Japanese nationals,” said Store Keeper 1st
Class (SW/AW) Salvador Hugo, of FISC. “The Navy
and the military itself is all about giving back to the
community. This is one of the great opportunities to


show to our host nation that we care
about  thei r  community.  So,  by
committing ourselves into various
community programs, this shows that we
value and respect their country and
promotes a more harmonious relationship
with them.”
     “When I can get a chance to help out
any Japanese or community I do my best
to take part, it gives me a since of pride
that I am making the relationship between
Japanese local citizens and the military
better,” said Determan. “They see that we
are taking a conscious effort to keep our
community clean, by picking up all the
trash. So, they might feel that we do care
about their community and would be
more appreciative of us being here.”
     Though the usual participants are
service members, Ridgley would like to
see more members of the on base
community such as family members,
Japanese Master Labor Contract
employees and civilian employees get
involved in the projects as well.


“It’s good that we can all get out,
network and communicate amongst each other to help
strengthen relations between everyone,” said Ridgley.
“So the local community doesn’t see a specific group
[of people], they’re seeing [the diversity] here at CFAY.”


SK1(SW/AW) Salvador Hugo picks up trash along Route 16 outside of CFAY during
a Honch Community Clean Up project sponsored by CFAY and FISC FCPOA July
23. The project, which is held quarterly, is meant as a demonstration of commitment
to the local community by helping to keep the streets of Yokosuka clean.


Yokosuka Sailors, students participate in local charitable tradition
By MCSN Wilbert D. Dow,
Navy Public Affairs Support Element Japan


Most Tuesday evenings for the past five years, Windsor “Steve” Ancheta stuffs a
backpack full of snacks and drinks before placing it over his shoulder and walking
toward a shopping mall located next to Commander Fleet Activities Yokosuka (CFAY),
where he meets up with Sailors and parishioners of the Mikasa Catholic Church to
distribute food to Yokosuka’s less fortunate.


Ancheta, a retired master chief master-at-arms, who currently works as a family
life and education specialist at Yokosuka’s Fleet and Family Support Center, believes
the volunteer work done by all in the program is worth the effort.


“Being a part of this is a very humbling experience,” Ancheta said. “The people
who volunteer to do this spend their own money on the food they hand out and take
time out of their schedule to help people. Just the thought of someone doing that
feels good, so imagine what it feels like when you participate in such a thing.”


Despite rainy weather conditions July 28, the volunteer group gathered outside
the shopping mall at 7:30 pm and walked to various city locations, sharing the food
with those who need it.


Ancheta said efforts by the local church and volunteers to feed the homeless in
the area dates back further than his arrival in Yokosuka.


“It is a volunteering tradition that dates far back for their church,” he said. “In the
colder months they organize functions where people can receive a hot cooked meal.”


For some of the Sailors and students from Nile C. Kinnick High School, walking
the streets to feed the homeless and down on their luck is a new experience.


For the last two months, Hospital Corpsman 3rd Class Petty Officers Tiffany
Gilchrist and Montelimar Copeland, both stationed at U.S. Naval Hospital Yokosuka,
enjoy being a part of the program.


“I think it is always good to give,” Copeland said. “It gives you deeper look at the
community we are in.  For most of us, this is our first time in Japan and to see that we
can help make a difference off base in the community is a good feeling.”


Equipped with individually wrapped sandwiches she made, Gilchrist said charity
work like this enhances the friendship between CFAY and its host city.


“I think this is a great way to link the base even more with the community,” Gilchrist
said. “When the ships are in from their deployments, there are so many more volunteers
out here giving out food to the homeless. It is good to see people on base giving.”


Ancheta said the volunteer effort of the Sailors working side-by-side with local
community groups is a reflection of the quality of people who serve and live on base.


“No matter how big or small, when you are giving [back] to people it is rewarding,”
Ancheta said. “It is like the old saying goes, ‘If you share something of yourself, you
live forever.’”
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Generic medications replacing some
brand names at USNH Yokosuka
By Jennifer Savage,
USNH Yokosuka Public Affairs


More and more generic medications are becoming
available in the market, replacing their more expensive
counterparts both in pharmacies across the U.S. and here
at U.S. Naval Hospital (USNH) Yokosuka. Not only is
it saving money, from a military perspective, it is line
with a Department of Defense policy to substitute
generic medications
f o r  b r a n d  n a m e
medications when a
generic equivalent is
available.


Many well-known
brand name drugs
h a v e  g e n e r i c
equivalents that are
chemically identical to
the brand name drugs.
Generics are just as
potent, pure, safe and
reliable as their brand
name counterparts. In
fact,  the Food and
Drug Administration
(FDA) requires that all
generic drugs undergo
rigorous testing to
prove they are the
same as the brand name drug before they are approved.


This switch will not impact patient safety or health.
The main way a patient may notice a difference is that
the tablets may change in appearance when switching
from brand name to generic. A change in the tablets’
appearance may also occur when the hospital changes
from one generic drug company to another. A patient
may notice this change when re-filling prescriptions.


USNH Yokosuka, in line with a DoD policy, will be replacing
some brand name medications with their less expensive
generic counterparts.


Photo by Tom Watanabe


Tablets in each prescription container should be uniform
in appearance.


Some drugs which have recently changed to generic,
or will in the near future, at USNH Yokosuka are
Lamictal, Allegra, Topamax, Lo/Estrin, Liquid Motrin,
Ortho Tri Cyclen, Imitrex, Ortho Cyclen, Fosamax, Liquid
Tylenol, Keppra, Effexor and Moisturel, to name a few.


Because the hospital cannot stock brand name
medications when generics are available, if patients


require a brand name
medication they will
need to utilize the
TRICARE mail order
program (TMOP).
Brand name drugs
that have a generic
equivalent may be
dispensed only if the
prescribing physician
is able to justify that
i t  i s  m e d i c a l l y
necessary to use the
brand name drug. If
patients prefer to have
their prescriptions
filled with a brand
name medication over
a generic, with out the
physician deeming it
medically necessary,


they will be responsible for paying the entire cost of the
prescription.


Again, this switch should not impact patient health
or safety in any way. The FDA requires that generic
medication be just as potent, pure, safe and reliable as
their brand name counterparts. If you ever have
questions concerning your medications, please call the
USNH Yokosuka pharmacy at 243-5669.


DeCA launches Li'l
Heroes Baby Program
By Courtney Rogers, DeCA Public Affairs


As part of an ongoing effort to emphasize that
the commissary is a benefit for the whole military
family, the Defense Commissary Agency (DeCA)
launched an exciting new initiative: the Li'l Hereos
Baby Program July 6.


A new addition to the family brings not only more
joy, but also more expenses. As household budgets
tighten, the average savings of 30 percent or more
customers realize by shopping at the commissary
helps families make ends meet.


"Customers have told us that the commissary is
their most important nonpay benefit, so we want to
maintain that by supporting the whole military family
as much as possible," DeCA Director and CEO Philip
E. Sakowitz Jr. said. "We value the sacrifices these
families have made for our country, and hope that
the support this program will provide will make the
commissary even more worth the trip for them."


The Li'l Heroes Baby Program will be featured
on a special section of http://www.commissaries.com
that will offer articles from DeCA dietitian Lt. Col.
Karen Hawkins, and the agency's home economist,
Kay Blakley, as well as links to other government
sources providing tips and advice to new parents.


The highlight of this new program will be the
DeCA e-newsletter: the Li'l Heroes Benefit Bulletin.
In addition to linking commissary customers to the
articles mentioned above, this monthly e-newsletter
will provide access to military-exclusive vendor Web
pages offering special savings for readers. This
information will help you learn how to make the
commissary that much more worth the trip for the
things your little ones need.


For more information on the program, and to
subscribe to the Li'l Heroes Benefit Bulletin, visit
http://www.commissaries.com/baby.
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Policy gives spouses PCS pounds
 Military spouses are now given a weight allowance for professional books,


papers and equipment (PBP&E) during a permanent change of station (PCS)
move. This policy was effective Jan. 12, 2009.


This newly established spousal PBP&E policy is only slightly different from
the military PBP&E policy.


Spousal PBP&E must be itemized in a list describing the profession or
community service for which each item is used. The list must be certified by the
service member and provided to the U.S. Fleet and Industrial Supply Center
(FISC) Yokosuka Personal Property Office for final approval.


Spousal PBP&E must be weighed separately from the service member’s
PBP&E and annotated as “spouse PBP&E” on the descriptive inventory.


Spousal PBP&E is limited to 500 pounds net weight according to Joint
Federal Travel Regulation U5310.C2.
     This policy is only applicable to military spouses. Contact the FISC Yokosuka
Personal Property Office at 243-6311 for more information.


FISC Yokosuka employees step outside to capture a glimpse of a rare partial
solar eclipse through the thick cloud cover July 22. This once-in-a-lifetime
celestial event constituted a reason to take a quick break. The full solar
eclipse, which passed over Japan’s Ryukyu Islands, was the longest eclipse
of this century, according to NASA, lasting almost 7 minutes.


Photo by Blake Vives


FISC Yokosuka looks skyward


Training supplies storekeeper knowledge to postal clerks
Story and photo by Blake Vives,
CFAY Public Affairs


U.S. Fleet and Industrial Supply Center (FISC)
Yokosuka concluded its first weeklong specialized
training program July 30, introducing
postal clerks (PCs) to fundamental
storekeeper (SK) knowledge to aid in
their upcoming merger into the new
logistics specialist (LS) rate.


The name change to logistics
specialist will be official October 2009.


“The training is very vital because
we are going to be performing a totally
different function from what we have
ever done before,” said Chief Postal
Clerk (SW/AW) Daniel Miller.


FISC Yokosuka Regional Postal
Manager Dale Pinchart said postal
clerks traveled from all corners of the
FISC Yokosuka area of responsibility
(AOR), which stretches across the
Western Pacific.


“Currently, 30 postal clerks are
going through the training. They came
from Hong Kong, Korea, Guam,
Sasebo, Okinawa, Atsugi, Yokohama
and Yokosuka,” said Pinchart.


To combat the potential challenge
presented by this wide AOR, senior SKs
will attend the centralized training,
creating a Mobile Training Team
(MTT).


“There are still 100 others [PCs] throughout the FISC
Yokosuka region who need this training,” said Pinchart.
“However, as everyone knows, the mail never stops, so
we could not shut down operations to allow all to attend at
once; that is where the MTT will hopefully come into play.”


PC3 Ronald Lee Murray III joins fellow postal clerks in a class July 28 designed to
teach fundamental storekeeper knowledge such as the supply community structure
and manual ordering techniques for receipt and dispatch of parts and supplies. With
the approaching transition to the logistics specialist rate, postal clerks need to acquire
storekeeper skills in addition to the vital postal services they currently provide.


Fleet Mail Center Yokohama
carries out worldwide postal first
Story by Blake Vives,
CFAY Public Affairs


FISC Yokosuka Fleet Mail Center
(FMC) Yokohama recently found itself at
the forefront of a U.S. Postal Service
(USPS) cost savings initiative July 11
when i t  was recognized global ly
throughout the USPS for dispatching the
first “deregulated” mail bag worldwide,
signaling the beginning of a new business
model designed to cut costs.


Under the new deregulated business
model USPS no longer has to pay a
standard flat rate for commercial air
transportation of mail; instead, air lines
will now bid to be the lowest price carrier,
saving the Department of Defense and the
U.S. Navy money when transporting mail
to and from overseas locations.


 FISC Yokosuka Regional Postal


FMC Yokohama employee PC3 David
Strickhouser displays the first mail bag
dispatched worldwide under the new
cost saving, deregulated business
model July 11.  After working long
hours preparing for this operational
conversion, the FMC crew was honored
to be recognized throughout the USPS.


Photo by Mitsuru Shibuya


The first LS advancement exam will be administered
January 2010. The greater volume if its content will be
devoted to conventional storekeeper knowledge.


“I understand some postal clerks are discouraged that
the exams contain only 10 percent postal training, but


just like everything else, it falls on them to be proactive
rather than reactive,” said Miller.


In addition to assisting with the preparation for the
PC training course, Miller also attended the classes as a
student.


“When we integrate with the storekeepers and become


logistics specialists, this course, together with on the job
training, will make the transition a lot easier,” said Miller.


Miller believes success for PCs in the new LS rate is
all about personal initiative. “Going into a new rating is
going to take a little time but as long as you apply yourself


and study the basics you have every
opportunity to grow with that,” said
Miller. “Take it upon yourself and you
are going to do fine.”
    The PC training course has already
been offered in locations such as
Norfolk, Va., and San Diego, Calif.
      “The feedback we have received
has been positive,” said Pinchart. “Most
are agreeing there is a lot of information
to digest but it is well worth the time;
however, nothing will take the place of
on the job training.”
     Providing this training to PCs in
order to ease the transition to the new
LS rate remains consistent with the
Master Chief Petty Officer of the
Supply Community Command Master
Chief (SW) James Collins’ message
earlier this year.
       “We’re going to make sure that they
[PCs] have every opportunity to excel,
both through advancement and where
they are being stationed,” said Collins.
“We won’t let them fail. We will adjust
things as we go through the process to
make sure this merger is as successful


as possible.”
 According to Collins, the yearlong process of merging


the PC and SK ratings into the new LS rating was
designed to ready the enlisted workforce for the 21st
century by giving them a broader skill set and therefore
enhancing career opportunities.


Manager Dale Pinchart said he was excited
to learn FMC Yokohama essentially had the
honor of “breaking ground” on this new
system, if only by chance.


“After all of the hard work and pain
and heartache that it took to prepare to
operate after deregulation, I was very
happy to hear that FMC Yokohama not
only implemented the system successfully,
but was actually recognized as the first in
the world to dispatch mail once it took
effect,” said Pinchart.


Throughout the FISC Yokosuka area
of responsibility (AOR) postal personnel
worked to supply data to USPS to input
into the global mail tracking system so the
entire mail transportation system could
operate effectively after deregulation.


All possible destinations in the world
from each available airport in the FISC
AOR were submitted along with a daily
estimate of mail volume at each military
postal location. At each location, new
airline points of contact were established;
for some, this was their first time carrying
military mail.


“Working in postal takes extra hours
and dedication because things just don’t
happen, you have to make them happen,
and that takes a lot of hard work behind
the scenes and all FISC Yokosuka postal
personnel are doing just that,” said
Pinchart.
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大工（造船工）大工（造船工）大工（造船工）大工（造船工）大工（造船工）(X68)(X68)(X68)(X68)(X68)


船舶機械工船舶機械工船舶機械工船舶機械工船舶機械工(X31)(X31)(X31)(X31)(X31)


一般船舶機械工一般船舶機械工一般船舶機械工一般船舶機械工一般船舶機械工(X38M)(X38M)(X38M)(X38M)(X38M)


冷蔵及び空気調節機械工冷蔵及び空気調節機械工冷蔵及び空気調節機械工冷蔵及び空気調節機械工冷蔵及び空気調節機械工(X38R)(X38R)(X38R)(X38R)(X38R)


塗装工塗装工塗装工塗装工塗装工(X71P)(X71P)(X71P)(X71P)(X71P)


船舶整備工船舶整備工船舶整備工船舶整備工船舶整備工(X71B)(X71B)(X71B)(X71B)(X71B)


潜水員潜水員潜水員潜水員潜水員(X72D)(X72D)(X72D)(X72D)(X72D)


索具工、船舶索具工、船舶索具工、船舶索具工、船舶索具工、船舶(X72R)(X72R)(X72R)(X72R)(X72R)


ドック設備機械工ドック設備機械工ドック設備機械工ドック設備機械工ドック設備機械工(X99M)(X99M)(X99M)(X99M)(X99M)


電子装置基準測定工電子装置基準測定工電子装置基準測定工電子装置基準測定工電子装置基準測定工(C370EE)(C370EE)(C370EE)(C370EE)(C370EE)
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製かん工製かん工製かん工製かん工製かん工(X41B(X41B(X41B(X41B(X41B)　　　　　


石工または煉瓦積工石工または煉瓦積工石工または煉瓦積工石工または煉瓦積工石工または煉瓦積工(X41L)(X41L)(X41L)(X41L)(X41L)　　　　　　　　　　　　　　　


パイプ取り付け工、船舶パイプ取り付け工、船舶パイプ取り付け工、船舶パイプ取り付け工、船舶パイプ取り付け工、船舶(X56)(X56)(X56)(X56)(X56)


兵器修理工兵器修理工兵器修理工兵器修理工兵器修理工(X36W-ORD)(X36W-ORD)(X36W-ORD)(X36W-ORD)(X36W-ORD)


船舶電気工船舶電気工船舶電気工船舶電気工船舶電気工(X51EI)(X51EI)(X51EI)(X51EI)(X51EI)


船内通信電気工、船舶船内通信電気工、船舶船内通信電気工、船舶船内通信電気工、船舶船内通信電気工、船舶(X51IC)(X51IC)(X51IC)(X51IC)(X51IC)


船舶電子機械工船舶電子機械工船舶電子機械工船舶電子機械工船舶電子機械工(X67)(X67)(X67)(X67)(X67)


船舶設備取付け工船舶設備取付け工船舶設備取付け工船舶設備取付け工船舶設備取付け工(X11)(X11)(X11)(X11)(X11)


板金工、船舶板金工、船舶板金工、船舶板金工、船舶板金工、船舶(X17)(X17)(X17)(X17)(X17)


溶接工溶接工溶接工溶接工溶接工(X26)(X26)(X26)(X26)(X26)　　　


面接試験：　面接試験：　面接試験：　面接試験：　面接試験：　1111111111月７日月７日月７日月７日月７日(((((土）土）土）土）土）


By MC1 Oscar A. Troncoso, SRF-JRMC Public Affairs


The 7th Fleet flagship USS Blue Ridge (LCC 19), is in the midst of a $5 million
facelift.  The maintenance availability project is being performed by Ship Repair Facility
and Japan Regional Maintenance Center (SRF-JRMC).


According to one of the two ship superintendents, Lt. Cmdr. Eric M. Samuelson,
the project required 17,800 man days to fully restore the amphibious command ship.
As with all U.S. Navy ships, operationally ready and safe ships are the priorities.  Thus,
a focal point of the maintenance plan was the boilers.


“It’s a steam ship. If it can’t make steam, you can’t get underway,” said Samuelson.
“It is definitely the biggest thing that is being done and it’s going to take the most man
hours.  Every 18 months we do a boiler inspection.  They go through everything in the
boiler.  The boiler can get over pressurized and it can explode.  The maintenance being


SRF-JRMC: 7th Fleet flagship lifeline for 30 years
carried out is very important because if you have a boiler failure, it can kill people.”


In December 2006, a steam line ruptured in the boiler room of the submarine tender
USS Frank Cable (AS 40). Two sailors were killed and seven others were severely
injured.  While this is tragic reminder of the potential dangers, it also serves to highlight
the great importance of performing timely maintenance.


“The boiler explosion on board Frank Cable in Guam killed Sailors.  It’s a hazardous
environment, but we mitigate it by doing inspections and maintenance,” said Samuelson.


Samuelson emphasized that the work being done on the flagship is of the highest
quality.


“I would describe the work as first-rate. SRF-JRMC completed work on all the
boilers and the ship’s service diesel engine generator (SSDG), with oversight by
Caterpillar of Japan,” said Samuelson.


The SSDG was installed in 2005 by Caterpillar, considered the world’s largest maker
of diesel and natural gas engines.  This was the first overhaul of the SSDG, which
provides emergency power in the event that regular power is lost.


In addition to maintenance on the boilers, other areas that were targeted as part of
the project were both enlisted living spaces and state rooms, berthing renovations, staff
spaces, new flooring and galleys, as well as replacing nine fan coil units throughout the
command ship.


“Sailors quality of life is absolutely better because the environment has been
improved,” said Senior Chief Machinist’s Mate (SW) Kirk E. Gleason.


Gleason, who serves as the auxiliary leading chief petty officer aboard Blue Ridge,
was extremely impressed with the quality of work of SRF-JRMC.


“This is my fifth ship and I’ve participated in ship repair availabilities around the
world in San Diego, Virginia and Malta.  Japan’s fleet maintenance center is the best
in the world.  The quality of work in Japan is excellent.  It’s also the cleanest ship
I’ve ever been on during a ship repair availability.  It’s like night and day doing a
project like this in Japan as compared to other locations. SRF-JRMC is the best,”
said Gleason.


Along with Samuelson, Senior Chief Machinist’s Mate (SW/AW) Brenda G. Phillips
works as one of two SRF-JRMC superintendents assigned to Blue Ridge. Phillips
recognizes that there is a special bond between Blue Ridge and SRF-JRMC.


“This is the only ship that has been forward-deployed for 30 years, without ever
going back to the states for repair.  SRF-JRMC has been its lifeline,” said Phillips.


Maintenance on Blue Ridge was secured July 17 to commemorate the 30th year of
being a forward-deployed ship.  It is the only ship in the U.S. Navy to hold this
distinction.


(Left) Commander 7th Fleet Vice Adm. John M. Bird, current ship superintendent
for USS Blue Ridge (LCC 19) Keiichi Machida, former ship superintendent Teruo
Ito, SRF-JRMC Deputy Commander Cmdr. Bill Manders and Blue Ridge
Commanding Officer Capt. Thom Burke pose for a group photo during the 30th
anniversary of Blue Ridge arrival to Japan.


Photo by Keiichi Adachi
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第７艦隊旗艦、USSブルーリッジ(LCC-19)は５００万ドル規模の改良工事を行っている。６
月に開始された艦船修理廠及び日本地区造修統括本部(SRF-JRMC)が手掛ける定期修理工事は、
７月中に終了の予定だ。
艦船修理監督者のエリック・サミュエルソン少佐によると、この改良工事計画には合計


17,800マンデイズが費やされる。他の米海軍艦船同様、機能と安全が最優先される為、修繕の
中心は｛しょうてん｝ボイラーだ。
「この艦船は汽船ですので、スチームが正常に作動しなければ、当然、航海には出れませ


ん。その為、この工事でもボイラーに主要な手間と経費をかけています。
１８ヶ月毎に行われるボイラーの検査では、ボイラーに関わるありとあらゆる装備の点検を


します。ボイラーに圧力をかけ過ぎれば爆発も有り得ます。ボイラーの故障事故による人命へ
の危険を未然に回避する為にも、整備と点検は非常に大切なのです」とサミュエルソン少佐は
述べた。
２年半前の２００６年１２月、グアム沖で潜水艦母艦のUSSフランクケーブル(AS-40)のボイ


ラー室でスチーム管が破裂、乗員２名が死亡、７名が重傷を負った。この事故は、我々にボイ
ラーの潜在的な危険を改めて思い出させる一方で、適時な整備の重要性を認識させた。
「死亡事故もあった危険な環境には変わりないが、検査と整備により整備不良による事故は


最小限に防げる筈です」とサミュエルソン少佐は話した。また、第７艦隊旗艦に行なわれてい
る業務はとても質が高いと彼は強調した。
「業務は一流といえるでしょう。キャタピラージャパン 株式会社の監督下、SRF-JRMCは全


てのボイラー整備と艦船のSSDGと呼ばれるデーゼルエンジン発動機の点検を行なっています」
とサミュエルソン少佐は加えた。
ブルーリッジのSSDGは２００５年に、デーゼルとガスエンジンメーカーでは世界最大とされ


るキャタピラージャパン 株式会社によって取り付けられた。今回がSSDGの初めての改良工事
であり、これにより停電時にも艦船に非常電力の提供ができるようになる。
また、今回の５００万ドルの工事には、ボイラーの整備以外にも艦船内の下士官用居間と寝


台付きの個室、寝台の刷新、乗組員用のスペース、フロアリング、食堂、９つの扇風機のコイ
ルユニットの交換なども含まれる。
「艦船内の生活環境が改善されたので、乗組員の生活の質も向上しました」と語るのは、


MMSC(SW)カーク・グリーソンさん。
ブルーリッジで先頭下士官補助を務めるグリーソンさんは、SRF-JRMCが行った仕事の質にと


ても感動したようだ。
「私にとって艦船への赴任はブルーリッジが５回目です。その間、サンディエゴ、バージニ


ア、マルタなど世界中で艦船の定期修理工事に関わってきましたが、SRF-JRMCが世界一だと思
います。仕事の質も卓越してますが、他の工廠と異なり、日本では日夜、業務が行なわれてい
るようですね。定期修理工事中でも今まで見てきた艦船の中で最も船内が整頓され作業が進め
られていると思います。SRF-JRMCは最高です」グリーソンさんは語気を強めて語った。
サミュエルソン少佐と共に働くMMSC(SW/AW)ブレンダ・フィリップさんもブルーリッジを担


当する艦船修理監督者だ。ブルーリッジとSRF-JRMCには特別な絆があることを認識している。
「SRF-JRMCはブルーリッジのライフラインであり続けてきました。３０年もの間、ブルーリッ
ジは修理のために本国に戻る必要なしに前方展開をしてきた唯一の艦船です」とフィリップさ
んは話してくれた。
この功績を記念して7月17日に艦船上で祝賀式典が行われた。
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CFAY PWD Adopt-A-Monument Eco-volunteer Program – CFAY Public
Works Department Environmental Division is looking for eco-volunteers for the
Adopt-A-Monument Program. There are more than 20 historical monuments on
base that need routine attention. Eco-volunteers will be responsible for picking
up any debris and weeding the area around the monument at least once a month
from March through September. Call 243-5136/4100/9578 or e-mail to
Ryouko.Araki.JA@navfacfe.navy.mil for more information.


Tobacco Cessation Classes at USNH Yokosuka – U.S. Naval Hospital
(USNH) Yokosuka now offers the American Cancer Society’s Freshstart tobacco
cessation program. It consists of four weekly one-hour group sessions that
provide important quitting information and strategies. Any hospital beneficiary,
active duty, retired, spouse or family member, interested in getting help with
quitting tobacco use should contact Paul Langrehr at 243-7137 or HM2 Jemuelle
Magat at 243-5026 or send an e-mail to paul.langrehr@med.navy.mil or
jemuelle.magat@med.navy.mil.


Fleet Check-in at USNH Yokosuka – Now through Aug. 31, U.S. Naval
Hospital (USNH) Yokosuka is holding a weekly fleet check-in for all hospital
beneficiaries. From 9-11 a.m. on Mondays. Beneficiaries should bring their
medical records, sponsor’s orders, family entry approval and command
sponsorship letter to the command auditorium on the third floor of the hospital
for a one-stop check-in to medical records, dental, preventive medicine and the
TRICARE service center. Call 243-5252/046-816-5252 for more information.


Heads Up Yokosuka
Community Announcements


The inevitable dance
we have with grief


By Chaplain Jack L. Carver


Having completed a workshop on the subject of grief in La Crosse, Wis., I was
boarding a plane for Chicago when my mother contacted me about the condition of
my grandmother, who was dying of cancer. Her condition had just worsened and
the family was gathering to see her. Rather than taking a flight home to Norfolk,
Va., I purchased a ticket to Memphis, Tenn., where I spent the next five days.


Finally, it was time for me to leave. Her oncologist stated she would not be with
us long, but I had to get back home. While awaiting my flight in the Memphis
airport, I thought about what I had learned about grief and what losing my
grandmother would mean to me and all my loved ones. I felt thankful for the
opportunity to say goodbye to her and for the many wonderful memories we shared.


Across from me was a young couple with a child just able to walk and wander
around. The child entertained many of the weary travelers awaiting their flights.
She seemed to love exploring the confines of the seating area and seemed intent
upon testing the boundaries her parents attempted to establish.


Two seats to my left sat a lady who engaged in interaction with the curious little
wanderer. The little girl approached us, stopping about four feet in front of us. She
looked at us and then smiled. Then, she turned and ran back to her parents. She
repeated this cycle of events several times, helping us to pass the time.


“You seem to take great joy in playing with the little one.” I said to the lady on
my left.


“Well, I love kids. She reminds me of my granddaughter. In fact, I’m on my way
to Norfolk to visit with her.”


“So, you’re excited to see your granddaughter.”
The kind lady paused and sighed. She looked down. Then, she asked, “So, are


you traveling to Norfolk, too?”
“Yes. I tried to get an earlier flight but couldn’t get a ticket.”
“So, are you on business?”
“Well, I was on my way home from a grief workshop when I heard my


grandmother took a turn for the worse. So, I changed my plans to go to Memphis so
I could visit with her.”


“Oh, that’s nice that you got to be with her. Could I ask what led you to the grief
workshop? Are you a grief counselor or do you work in that field in some capacity?”


I told her I was a Navy chaplain assigned to Naval Medical Center Portsmouth.
“Well, I’m really quite taken by all this.”
“What do you mean?”
The kind lady explained, “Tomorrow will be the second anniversary of an


accident involving my daughter and granddaughter. The accident took the life of
my daughter. Fortunately, my granddaughter survived. It’s interesting…you’re a
chaplain, coming back from a workshop on grief…and you’re grandmother is dying.
I’m so sorry.” she said.


I felt quite taken back by the incident. The connections were remarkable. I tried
to sort out my feelings. I wanted to honor my own grief over the imminent death of
my grandmother.  But, I was compelled to think about the loss this lady had suffered.


I told her, “You really seemed to take joy in connecting with that little girl.”
She smiled and looked down with embarrassment. “That’s the way I’ve dealt


with my daughter’s death. I loved having my daughter with me. When she was a
baby, I thanked God every night for her. She was a dancer and loved to play the
piano. I said a prayer of thanks at every dance recital I took her to, every piano
lesson, every beauty pageant. Whenever I see a young couple with a little child, I
root them on the best way I can. We’ve helped several struggling families finance
piano, ballet and dance lessons, just so we can keep my daughter’s memory alive.”


By that time a tear was seeping out from the corner of her eye. “That’s how we
keep her memory alive. And having gone through a grief workshop, you know what
I’m talking about, don’t you?  I mean, I’ve read everything I could get my hands on.
I know I’ll never bring my daughter back to life, but I can love every child I see like
I loved her and I can go see my granddaughter and love her in the same way.”


Observing her grief response and journey through her loss, Psalm 30:11 came
to mind: “Thou hast turned for me my mourning into dancing.” I thought to myself,
“What a healthy, courageous way to grieve! She loses her daughter who once danced.
From her mourning, the lord has helped this lady to dance despite her loss.” She
touches and impacts the lives of others in a loving, kind way as a means to remember
and honor the daughter she lost.


I have learned about grief from various training venues. I have spent many
hours researching grief and bereavement in academic journals. I have applied my
training in my own grief experiences. Yet, nothing has taught me more about grief
than the conversation I had with the lady in the Memphis airport Aug. 26, 2005.


For most of us, the word grief introduces thoughts we wish to avoid.
Unfortunately, dealing with loss is unavoidable. When we lose a loved one, we lose
the hopes and dreams we planned to share with that person. We don’t want or ask
for these experiences, but they find their way into our lives.


Elizabeth Kubler-Ross, in her book “On Grief and Grieving” wrote “…those
who grieve well live well...grief is the healing process of the heart, soul and mind.”


While grief is a topic we wish to avoid, it behooves us to learn about it. I
recommend picking up a book on the topic and asking help from health professionals
or clergy. Even more helpful is listening to the stories of those who speak openly
about their losses and the many ways they have grown. More importantly, it’s
important to come to terms with the losses you’ve experienced to determine if you’ve
handled them in a healthy manner.


Pet of the Week


This week’s Pet of the Week is Alice. Alice is a three-month-old female black
and white kitten looking for her forever home. She is a shy girl but is very
loving once she gets to know people. Alice is very playful and gets along
great with other kittens. She would do best in a home with children eight
years of age and older. To find out more about Alice or any animal at PAWS,
contact them at 243-9996, by e-mail to usskittytalk.yokosuka@gmail.com
or visit the PAWS Web site at www.pawsyokosukajapan.com.


Photo courtesy of PAWS
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MWR Positions


Come join the MWR team!  Are you a customer service and team
oriented individual who possesses the qualifications for any of the
positions listed here?


Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division


Bartender – NA-05, $10.72/hr. Club Alliance (1 RFT).
Cook – NA-05, $10.72/hr. Club Alliance (1 Flex), CPO Club
(1 RFT/1 Flex), Food Court (1 RFT).
Food Service Worker – NA-03, $9.29/hr. Club Alliance (1 Flex),
O’ Club (1 RFT), Club Takemiya (1 RFT).
Waiter/Waitress – NA-03, $9.29/hr. O’ Club (1 RFT/6 Flex),
CPO Club (2 Flex), Club Alliance (1 Flex), Club Takemiya (1 Flex),
Negishi Club (2 Flex).
Club Operations Assistant – NF-02, $8.62/hr. CPO Club (2 Flex),
Club Takemiya (1 Flex), O’ Club (1 RFT), Club Alliance (2 Flex).
Lead Cashier – NF-02, $8.71 - $10.50/hr. Club Takemiya (1 RFT)
Cashier – NF-01, $7.50-$9.50/hr. CPO Club (2 RFT).
ID Checker/Security – NF-01, $7.00/hr. Club Alliance (1 RPT/
7 Flex).


Support Activities


A/C Equipment Mechanic – NA-08, $12.79/hr. Maintenance
(1 RFT).
Electrician – NA-08, $12.79/hr. Maintenance (1 RFT).
Purchasing Agent – NF-03, $10.78/hr. Procurement (1 RFT).


Child Development Program


Program Assistant – CY-02, $9.45/hr. Main CDC (3 Flex), Ikego
CDC (1 RFT/9 Flex), Hourly CDC (2 Flex).


Community Activities Division


Program Assistant – CY-01, $9.45/hr. Yokosuka Teen Center
(2 Flex), Negishi Youth Center (2 Flex), Ikego Youth Center
(2 RFT), Yokosuka Youth Center (1 RFT), Negishi Youth Sports
(1 Flex), Ikego Youth Sports (1 Flex).
Food Service Worker –  NA-03, $9.29/hr. Bowling Center (2 RFT).
Recreation Assistant – NF-02, $8.71/hr. Wood Hobby Shop
(1 Flex).
Recreation Aide –  NF-01, $7.25/hr. Bowling Center (1 RFT/
1 Flex).
Cashier – NF-01, $6.55/hr. Bowling Center (1 RFT).


Recreation Division


Projectionist – NA-07, $12.10/hr. Theater – Yokosuka (1 Flex).
Recreation Assistant – NF-02, $8.62/hr. Outdoor Recreation –
Rentals (2 Flex).
Ticket Seller – NF-01, $7.25/hr. Theater (Flex).


Athletic Division


Field Maintenance Worker – NA-05, $10.72/hr. Athletics (1 Flex).
Swim Instructor – NF-02, $8.62/hr. Aquatics (11 Flex).
Duty Manager – NF-02, $8.71/hr. Athletics (1 Flex).
Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 Flex).


*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr


HRO USCS Positions


The following local/Japan-wide announcements are available at the
Human Resources Office, Yokosuka customer service desk, building 1472,
from 8 a.m.-4 p.m., Monday-Friday, and at http://hro.cnfj.navy.mil.


Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff date
of the announcement.  Applications may also be submitted through the
drop box located at the front entrance of the HRO, Yokosuka building. These
applications must be in the drop by close of business (4 p.m.) of the closing/
cut-off date of the announcement.


Postmark dated, faxed or e-mailed applications will not be accepted.


New


Mail Technician – YB-0305-01, FISC-73-09.  Open: 07-28-09, Close:
08-11-09.


Continuing


Education and Training Technician (Child Care) – YB-1702-01, CFAY-
54-09.  Open: 06-08-09, Close: 12-07-09 (Cutoffs established until filled).
*Location: Negishi.
Education and Training Technician (Child Care) – YB-1702-01, CFAY-
19-09.  Open: 02-27-09, Close: 08-27-09 (Cutoffs be established until filled).


NEX Positions


All positions are open until filled. Applications are accepted Monday-Friday,
8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office, building
3316, Room 217. Contact NEX at 243-4418/5150.


Food Delivery Operator, NA-2 – Food Services.  $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 – Food Services.  $8.59-$10.02/hr. (10 Flex)
Food Service Worker, NA-2 – School Lunch.  $8.59-$10.02/hr. (1 Flex)\
Food Service Worker Leader, NL-2 – School Lunch.  $9.85-$11.03/hr.
(1 Flex)
Computer Sales Technician, NF-2 – Electronics.  *$8.71-$17.73/hr. (1 Flex)
Sales Clerk, NF-1 – Fleet Rec Center.  *$7.25-$8.50/hr. (2 Flex)
Store Worker, NA-2 – Autoport.  $8.59-$10.02/hr. (1 Flex)
Sales Clerk, NF-1 – Autoport.  *$7.25-$8.50/hr. (1 Flex)
Customer Service Clerk, NF-1 – Main Store.  *$8.25-$9/hr. (3 Flex)
Sales Clerk, NF-1 – Main Store.  *$7.25-$8.50/hr. (3 RPT, 7 Flex)
Specialty Sales Clerk, NF-1 – Main Store.  *$7.25-$9/hr. (3 Flex)
Store Worker, NA-2 – Main Store.  $8.59-$10.02/hr. (5 Flex)
Warehouse Supervisor (Night Shift), NF-3 – Distribution Center.
*$37,815-$48,106/yr. (1 RFT)
ID Checkers, NF-1 – Loss Prevention, Main Store.  *$7.25-$8.50/hr.
(2 Flex)
Security Guard, NF-1 – Loss Prevention, Main Store.  *$7.50-$9/hr. (2 Flex)
Hair Stylist, NA-7 – Beauty Salon Yokosuka.  Commission. (1 Flex)
Sales Clerk, NF-1 – MiniMart Ikego.  *$7.25-$8.50/hr. (1 Flex)
Sales Clerk, NF-1 – Negishi Minimart.  *$7.25-$8.50/hr. (1 Flex)
Hair Stylist, NA-7 – Negishi Beauty Salon.  Commission. (1 Flex)


*Salary based on experience


Miscellaneous
Dental Hygienist – Navy seeks one full-time contract Dental Hygienist
for Branch Dental Clinic Atsugi.  Deadline for submission of solicitation
package is on Aug. 14, 4 p.m.  For details, call Masami Kobayashi of
FISC Contracting at 243-6835, or HMC (SW/AW) Carmona at 264-3612/
3613.  Solicitation#: 09-Q-2412.





