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best Sailors in the fleet
The fiscal year 2011 continuation board will convene 
Sept. 20 to review senior active and reserve enlisted 
personnel with more than 19 years of service.
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Summer safety, Labor Day 
weekend update 


The Labor Day weekend is here and time to enjoy one last 
blast of summer. Whether you spend it at the beach, in the 
mountains, or just relaxing, practice risk management.
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Yokosuka community relations event benefits Japanese children
Story and photo by Ben Avey, 
USNH Yokosuka Public Affairs


	 Joining forces to support the local Japanese community, 
Sailors from U.S. Naval Hospital (USNH) Yokosuka 
and USS Cowpens (CG 63) came together Aug. 21 for a 
community relations (COMREL) project to 
benefit children currently living at Misono 
Orphanage in Fujisawa City.
	 More than 100 Sailors and civilians 
volunteered for the COMREL in which 
approximately 70 children 3-9 years of 
age were transported on board Commander 
Fleet Activities Yokosuka (CFAY) for a day 
of bowling, playing in the park, air toys and 
an American style barbecue.
	 The Sailors taught the children how to 
bowl, played outdoor games and introduced 
many to American culinary classics like the 
hot dog for the very first time.
	 “The kids were having a blast, especially 
in the bowling alley,” said USNH Yokosuka 
Command Chaplain and co-organizer Lt. 
j.g. Michael Anderson. “Every few minutes 
you would see a Sailor chasing a kid, who 
was chasing a bowling ball down the lane. 
It was priceless… It was a great opportunity 
for the kids to let off some steam and 
also for our Sailors to develop positive 
relationships with them.”
	 While the children were the focus and 
main beneficiaries of the event, others on 


hand were positively affected as well.
	 “It’s a really good feeling to know that I’m helping 
out the kids,” said USNH Yokosuka Hospitalman Sarah 
Deal who volunteered at the event. “I’ve never done this 
before; it really does give you a good feeling inside.”
	 Cowpens Chaplain and event co-organizer Lt. Kermit 


Jones was pleased with how many Sailors volunteered and 
was glad to see the impact the children had on those who 
came out.
	 “You can tell [Sailors] they are ambassadors, but for 
them to actually meet and interact with these kids, having a 
good time, they learn from that and take a lot of that away 


and they know they have accomplished 
something good.”
	 This is the first of three COMREL 
events Cowpens and USNH Yokosuka are 
coordinating. Plans are in the works for a 
holiday program at the orphanage and a 
pool party at CFAY this spring said Jones.
	 “It’s good for sea commands and shore 
commands to work together for the benefit 
of the community,” said Jones. “We both 
have different strengths that we bring to the 
table and together we can do really great 
things for the kids.”
	 While the hospital and Cowpens 
were the primary sponsors, many other 
organizations pitched in to make the 
event a success. The USNH Yokosuka 
First Class Petty Officers Association 
manned the grills for lunch, the Pediatrics 
Department donated bags of toys and the 
co-op preschool donated more than $4,000 
worth of educational supplies directly to the 
orphanage.
	 “The outpouring of support for these 
kids is really heartwarming,” said Anderson. 
“The community should be proud.”


USS Cowpens (CG 63) YN3 Chris Lassiter helps children from the Fujisawa City 
Misono Orphanage climb into a bounce house during a community relations event 
sponsored by USNH Yokosuka and Cowpens Aug. 21. More than 70 children ranging 
from 3-10 years of age enjoyed a day of bowling, playing in the park and American 
style barbecue on board CFAY with more than 100 command volunteers.


USS Stethem holds honorary master chief frocking for namesake
Story and photo by MC1 Geronimo Aquino, 
Navy Public Affairs Support Element Japan


	 USS Stethem (DDG 63) honored the ship’s namesake with a posthumous frocking 
ceremony Aug. 24.
	 Steelworker 2nd Class (SW/DV) Robert Dean Stethem was frocked to the honorary 
rank of master chief petty officer, 25 years after he was killed during the hijacking of 
Trans World Airlines (TWA) flight 847 in June 1985.


	 Stethem was singled out by Lebanese hijackers because of his military status and was 
badly beaten and ultimately murdered after their demands were not met. Throughout his 
ordeal Stethem did not yield; instead, he acted with fortitude and courage and helped 
his fellow passengers endure by his example.
	 “The idea is simple,” said Cmdr. Hank Adams, USS Stethem commanding officer. 
“If ‘Robbie’ had lived and stayed in the Navy, surely 25 years later, he would have risen 
through the ranks to become a master chief.”
	 When the Stethem chief petty officer (CPO) mess presented the idea to Adams, he 
said he wholeheartedly agreed, signed a request for the promotion and forwarded it to 
the office of the master chief petty officer of the Navy (MCPON). A few months later, 
the request was approved and a heroic Sailor was honored.
	 “The strength and character that he demonstrated in TWA flight 847 allowed him 
to face extreme adversity with rarely good grace,” said Adams. “With that strength and 
character he would have been propelled to the ranks of master chief, over the course of 
25 years career, and during those times just think of how many Sailors he would have 
positively influenced along the way.”
	 Stethem’s brother, retired Chief Boatswain’s Mate (SEAL/EOD) Kenneth J. Stethem, 
attended the ceremony and served as honorary guest speaker.
	 Kenneth thanked all of those in attendance and the command for making his brother’s 
promotion a reality. He then read the “Chief Petty Officer’s Creed,” as he and the area 
chief petty officers welcomed his brother to the mess. Kenneth received Robbie’s master 
chief anchors, a bronzed master chief combination cover and the certificate of appointment 
from the office of the MCPON on behalf of the Stethem family.
	 “I believe that we should be steadfast and courageous in the face of our enemies,” 
Kenneth said. “I believe that we should always remember that the greatest enemy we 
will ever face is not a man, or missile, or ship, or submarines or a combination of all 
of them; the greatest enemy we will ever face is our own ignorance, which prevents us 
from overcoming our adversaries and accomplishing our mission.”
	 Chief Fire Controlman (SW) Daniel Watts concluded the ceremony by rendering 
honors to the command’s newest master chief, announcing his arrival through an all-
CPO honors sideboys team.
	 “Master Chief Construction (DV) Robert Dean Stethem arriving,” Watts said.


(Center) Retired BMC (SEAL) Kenneth J. Stethem receives a bronzed master chief 
cover from ISC Dan Mayfield and CTTC Jeff Kuhlman, both assigned to USS Stethem 
(DDG 63), during a ceremony to celebrate his brother and ship namesake, Robert 
D. Stethem’s, honorary frocking to the rank of master chief petty officer Aug. 24.








Miura Beach Clean up COMREL Event – There will be a 
Miura Beach Clean-up community relations (COMREL) event 
Sept. 4 (rain date: Sept. 11), 9:30 a.m. to noon. No sign up required 
to volunteer, just show up at the Miura Beach meeting location 
across from McDonald’s, which will be marked with a “red flag.” 
For more information such as what items to bring and driving 
or train directions to the site, go to https://www.cnic.navy.mil/
navycni/groups/public/@pub/@japan/@yokosuka/documents/
cdn/miurakaigancleanup.pdf, or call Fureai volunteer group at 
090-7170-8335 or (046) 821-1709.


Far East Chief Petty Officer Induction Committee 
Event – The Far East Chief Petty Officer Induction Committee 
is sponsoring a furniture sale and auction Sept. 5 at the Sullivans 
Elementary School Gymnasium. Door open for a preview at 10 
a.m. with the live auction beginning 11 a.m. More than 300 items 
including antique Asian furniture, tiffany lamps, hand-tied rugs, 
paintings and crystal will be offered. Contact ITC Lynne Jones 
at 243-8934 for more information.


CFAY 9/11 Remembrance Ceremony – Commander Fleet 
Activities Yokosuka will hold a 9/11 Remembrance Ceremony 
in front of the Chief Petty Officer’s Club Sept. 11 from 8:30 
to 9:30 a.m. Contact MAC Anthony Gonzales by e-mail to 
anthony.l.gonzales@fe.navy.mil or ENC Brian Metzger at Brian.
metzger@cg67.navy.mil for more information.


Scout-O-Rama – The five scouting units from Yokosuka base 
and the Ikego housing detachment will hold a Scout-O-Rama 
Sept. 11 from 2 - 5 p.m. at Kosano Park. The Cub Scouts, Boy 
Scouts, Venture Crew and Girls Scouts are all joining together 
to share scouting with the community. There will be hands-on-
activities for kids of all ages to participate in including learn 
pioneering stations, an obstacle course, games, make your own 
ice cream and displays. A 9/11 Remembrance Ceremony will 
also be held. E-mail to pack33@gmail.com or visit the Web site 
http://cubscoutpack33.wikispaces.com/ for more information.


COMPASS Yokosuka Spouse Mentoring Program – The 
next COMPASS Yokosuka Spouse Mentoring Program begins 
Sept. 14 through 16 at the Community Readiness Center in room 
223 from 9 a.m. to 1 p.m. All spouses are welcome. Lunch is 
provided and childcare will be reimbursed. Call 246-7931 for 
more information or log on to the website at www.gocompass.
org to register for the class.


Yokosuka Officers Spouses’ Club (YOSC) Welcome 
Coffee Social – The YOSC Executive Board is hosting 
a Welcome Coffee Social at the home of Diane Wren at 17 
Halsey Boulevard, Sept. 15 from 10 a.m. to noon. The YOSC 
cordially invites all spouses of officers and civilian equivalent 
personnel (GS-7 and above) who are assigned to ashore or afloat 
commands in Yokosuka to meet new friends, join YOSC, enjoy 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


light refreshments, win fun door prizes, and most importantly, 
have fun! Contact YOSC President Amy Devore by e-mail to 
amyldevore@gmail.com for more information.


Volunteers Needed for 34th Annual Mikoshi Parade 
– The CFAY 34th Annual Mikoshi Parade will be held Sept. 
19 from 9 a.m. to 5 p.m. Eighty to 100 volunteers are needed 
to carry the CFAY-MWR mikoshi in the parade. To sign up, 
register at the International Programs Section in the ITT Office 
located next to Starbucks. Registration deadline is Sept. 7. Call 
243-4731 for more information.


Defense Media Agency Holiday Greetings Video – The 
Defense Media Agency will be in Yokosuka Sept. 25 from 11 a.m. 
to 6 p.m. at the Red Brick area in front of the Navy Exchange to 
film service members and their families’ holiday greetings. Bring 
your family out and prepare a holiday greeting video. 


American Red Cross (ARC) Courses and Training – 
September is National Preparedness Month. To find out more 
about preparedness and Noncombatant Evacuation Operations, 
stop by the CFAY Emergency Services and Red Cross display 
in front of the Yokosuka commissary Sept. 7 from 11 a.m. to 1 
p.m. ARC offers the following courses and training:
	 • Sept. 11: Adult CPR/AED (CPR Day, Free to 1st 40 people 
who register)
	 • Sept. 14, Oct. 12: I’m In Charge Class (ages 10-12), 3 to 5 p.m.
	 • Sept. 18: Babysitter’s Training, 8:30 a.m. to 4:30 p.m.
	 • Sept. 22, Oct. 20: Dog and Cat First Aid, 4 to 6:30 p.m.
	 • Sept. 25, Oct. 9 and 23: Infant, Adult and Child CPR/AED 
and First Aid, 8 a.m. to 5 p.m. 
Yokosuka Red Cross needs volunteers. Whether you want to serve 
in a leadership capacity or offer a helping hand, the  Yokosuka 
Red Cross is the place for you. Call Yokosuka Red Cross at 
243-7490, or e-mail to Yokosuka@usa.redcross.org for more 
information. 


Driver License Information Update – Your drivers license 
(Operator’s Permit for Civilian Vehicle, USFJ Form 4 EJ) is normally 
issued for a period of four years which is long enough to cover 
your typical first tour in Yokosuka. The U.S. Government Motor 
Vehicle Operator’s Permit (OF-346) is issued for a specific period 
as well. If you transfer activity or command within the Yokosuka 
area of responsibility, or your status has changed, you must update 
your license information to reflect your changes. You can update 
your information by bringing a copy of your new orders or letter of 
employment to the CFAY Licensing Office. Also, you can renew 
your license 90 days prior to the expiration date with your new 
orders or letter of employment. If you allow your license to expire 
you must re-attend the Area Orientation Brief-Traffic Safety Brief 
and successfully pass the written exam. Visit the CFAY Licensing 
Office at building J-196 Monday through Friday from 7:45 a.m. to 
4:15 p.m. or call 243-9846 for more information.


	 Stars and Stripes is calling for nominations for its 2011 Heroes edition, a 
special supplement honoring U.S. service members who have made outstanding 
contributions to their country.
	 Past editions of Heroes have exceeded one million copies in circulation and 
have been distributed in the Washington Post, as well as both the U.S. Senate 
and the House of Representatives. The foreword is traditionally penned by the 
president.
	 There are two ways that service members can be accepted for a profile in 
the Heroes edition. One type of profile tells the story of a service member who 
exhibited uncommon bravery in the face of adversity. The service member will 
have the opportunity to tell their story, as well as recognize other service members 
in their unit who helped them achieve their distinction. To qualify, a service 
member must have been awarded, at minimum, a bronze star with a valor device.
	 The second type of profile does not require a specific award, but requires an 
extraordinary achievement or sacrifice. One example of this type of profile from 
the 2010 edition was Petty Officer 1st Class and Navy SEAL David Goggins, 
who raised more than $250,000 for the Special Operations Warrior Foundation 
by competing in ultra-endurance events.
	 To nominate a service member, send an e-mail to Stars and Stripes Yokosuka 
bureau reporter Erik Slavin at: slavine@pstripes.osd.mil. Please include the 
service member’s name and rank, as well as a description of the service member’s 
accomplishments. The nominations will be taken worldwide and are competitive, 
but all nominations meeting the criteria will be considered.
	 Digital versions of past Heroes editions are available at: www.stripes.com/
news/special-reports/heroes.


Heroes 2011 submissions now being accepted


U.S. Navy SEAL and Petty Officer 1st Class 
David Goggins runs 135 miles through 
Death Valley, Calif., in 2007. Goggins has 
raised more than $250,000 for the Special 
Operations Warrior Foundation by running 
ultra-endurance races, and was one of those 
recognized in the Stars and Stripes 2010 
Heroes edition. Stars and Stripes is now 
taking service member nominations for its 
2011 edition.


Photo courtesy of Stars and Stripes
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Continuation board keeps best Sailors
By MC1(AW) LaTunya Howard, 
Navy Personnel Command Public Affairs


	 The Navy announced the fiscal year 2011 (FY-11) 
performance-based board for continuation, which will 
convene Sept. 20 to review senior active and reserve 
enlisted personnel with more than 19 years of service.
	 The focus is performance within the last five 
years or since advancement to current grade, E-7 
through E-9, whichever is later. According to Naval 
Administrative Message NAVADMIN 276/10, 
an amplified update to NAVADMIN 180/10, 
documented misconduct, sub-standard or marginal 
performance will be the primary reason board-eligible 
Sailors will not be continued in the Navy past the 20-
year mark. Among the specific performance indicators 
the board will consider are:
	 • Documented misconduct involving either 
Uniform Code of Military Justice (non-judicial 
punishment) or civilian offenses.
	 • Moral or professional dereliction such as relief 
for cause or detachment for cause.
	 • Continuity gaps in evaluation-fitness report of 


greater than 90 days.
	 • The Sailor’s evaluation-fitness report during 
the period reviewed includes marks showing sub-
standard or marginal performance of duty.
	 The board will consider these factors and others 
within the entire record and use its judgment to select 
Sailors for continuation whose service is in the best 
interest of the Navy. NAVADMIN 276/10 contains 
the complete list of board consideration factors.
	 “This is a performance-based board, and I have 
extreme confidence that the senior enlisted leadership 
who sit on the board are focused on fairness and 
proper adherence to standards,” said Master Chief 
Petty Officer of the Navy (MCPON)(SS/SW) Rick 
D. West. “This is a move in the right direction, so we 
are retaining the best people possible for our Navy.”
	 According to West, this is the second year of the 
Senior Enlisted Continuation Board, but the first year 
reserve chiefs will be looked at.
	 “The continuation board has expanded from last 
year,” West said. “More people are being looked at 
across the Navy’s total force including reserves and 
some communities that were exempt last year.”


Mandatory ranking 
required for E5 evals
By Navy Personnel Command Public Affairs


	 In an effort to more clearly define top-performing 
Sailors, the Navy is revising the E-5 periodic evaluations 
beginning March 15, 2011, with a mandatory “ranking” 
requirement.
	 According to Naval Administrative Message 
NAVADMIN 286/10, the E-5 force distribution rules are 
being changed so that the total number of “early promote” 
and “must promote” recommendations cannot exceed 60 
percent, and “must promote” recommendations can be 
increased by one for every unused “early promote” quota.
	 Previously, raters were not limited in how many “must 
promote” recommendations they were able to give, but 
“early promote” recommendations have been set and 
remain at 20 percent.
	 As the Navy continues centering its attention on 
performance, it is more important than ever for Sailors 
to ensure their records are up-to-date and accurate. The 
Electronic Service Record can be viewed at https://nspics.
nmci.navy.mil and Official Military Personnel Files are 
available on BUPERS Online at https://www.bol.navy.mil.
	 An updated release of the NAVFIT98A software 
is planned for January 2011 to incorporate the policy 
change. The software was modified earlier this year to 
incorporate changes regarding the documentation of 
Physical Fitness Assessments and Individual Augmentee 
assignments.
	 For more information, visit www.npc.navy.mil/
CareerInfo/PerformanceEvaluation/FAQ.htm.


The editor asks:
	 “Did you know, a 2008 law that increased 
annual leave carry over from 60 days to 75 days 
has been extended to 2013?
	 “The 2010 National Defense Authorization 
Act passed by Congress and signed by President 
Barack Obama in October 2009, extended the 
planned December 2010 expiration of the 75-day 
leave carry over benefit, until Sept. 30, 2013. 
Afterward, leave carryover eligibility will be reset 
to 60 days.
	 “Special Leave Accrual (SLA) retention limits 
for SLA earned between Oct. 1, 2008, to Sept. 
30, 2013, for service members assigned to hostile 
fire or imminent danger areas, certain deployable 
ships, mobile units, or other duty, were also 
extended to four fiscal years from the previous 
three-fiscal-year limit.
	 “These leave carryover changes are now 
reflected in the MILPERSMAN articles that apply 
(1050-010, 1050-060 and 1050-070).
	 “For more information, visit  the Navy 
Personnel Command website at www.npc.navy.
mil and read Naval Administrative Message 
NAVADMIN 281/10 or contact your servicing 
Personnel Support Detachment.”


MWR kicks off Fantasy Football contest
By CNIC Public Affairs


	 The Navy Morale, Welfare and Recreation (MWR) 
program has teamed up with the Marine Corps, Coast 
Guard and sponsors to offer patrons the opportunity to 
participate in a free, online 2010 MWR Fantasy Football 
League, which is open until 8 a.m. Sept. 12.
	 Al l  ac t ive-duty 
military personnel, their 
family members, military 
retirees, reservists, 
National Guardsmen, 
and Department of 
Defense (DoD) and 
U.S .  Coas t  Guard 
civilians are eligible to 
participate in the contest. 
The participant with the 
top score at the end of 
the season will win a 
trip to Super Bowl XLV 
in Dallas, Texas. In 
addition, all participants 
will have a chance to 
win the national contest, 
with a grand prize of 
$100,000.
	 Participants can 
enroll in the free MWR 
“RapidDraft” Fantasy 
Football League by 
going to the website   www.mwrfantasysports.com, 
hosted by World Fantasy Games, an online fantasy sports 
company. Each player will draft their team and play against 


11 simulated pros from the fantasy football industry 
(including Hall of Fame quarterback Joe Namath), and 
compete directly with them throughout the season. An 
overall military winner will be named, which will be 
determined by the total accumulation of points gained 
during each week’s games. The best player from the armed 
services will win a trip to Super Bowl XLV.


	   All eligible patrons 
are allowed to draft 
as  many teams as 
permitted by World 
F a n t a s y  G am e s . 
Once participants are 
registered for their free 
team, they can draft 
their team anytime 
they desire before the 
draft deadline, 8 a.m. 
Sept. 12. Custom leader 
boards will be created 
for each service, and an 
overall military leader 
board will be available 
for ease in comparing 
your team to those 
across the entire nation. 
	  A custom-made 
championship r ing 
will be presented to the 
top finisher from each 
service and weekly 


prizes will also be awarded. For more information about 
the 2010 MWR Fantasy Football League, and to register 
for a free team, visit www.mwrfantasysports.com.


All active-duty military personnel, their family members, 
military retirees, and DoD civilians are eligible to participate 
in the 2010 MWR Fantasy Football League contest. The 
participant with the top score at the end of the season will 
win a trip to Super Bowl XLV in Dallas, Texas. In addition, all 
participants will have a chance to win the national contest, 
with a grand prize of $100,000.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


技師職（一般）	 	7	 FEC-PRY122-001-10	 I, II, III, IV	 	 	 Sept. 28
技師職（船舶技師）	 	7	 SRFJRMC-024-09(R6)	 I, II, III, IV	 	 	 Sept. 21
エンジニアリング専門職（船舶技師）	6	 SRFJRMC-094-10(R)	 I, II, III, IV	 	 	 Oct. 4
生産管理技師	 10	 SRFJRMC-083-10(R2)	 I, II, III, IV	 	 	 Sept. 21
生産管理専門職	 	6	 SRFJRMC-119-10	 I, II, III, IV	 	 	 Sept. 9
生産専門職	 	5	 SRFJRMC-118-10	 I, II, III	 	 	 	 Sept. 21
安全検査職	 	6	 SRFJRMC-149-09(R5)	 I, II, III, IV	 	 	 Sept. 13
安全検査職	 	6	 SRFJRMC-077-10(R)	 I, II, III, IV	 	 	 Sept. 13


事務系（IHA)


出納事務職	 	3	 NEX-670-10	 I, II	 	 	 	 	 Sept. 7
オフィスオートメーションクラーク	 	3	 NEX-657-10(R)	 I, II	 	 	 	 	 Sept. 7


技能系（MLC）


重車両運転手	 	6	 FEC-PRY331Y-002-10	 I, II, III, IV	 	 	 Sept. 21
パイプ取付け工（船舶）	 	7	 SRFJRMC-107-10(R)	 I, II, III, IV	 	 	 Sept. 15


技能系（IHA）


電気工	 	7	 NEX-665-10	 I, II, IV	 	 	 	 Sept. 7


限定期間従業員（MLC)


日本文化・日本語教師職	 	6	 DODEA-SS-002-10	 I, II, III, IV	 	 	 Sept. 21
看護職	 	2	 USNH-13-10(R)	 I, II, IV	 	 	 	 Sept. 13
旅行係事務職	 	3	 SRFJRMC-120-10(A)	 I, II, III, IV	 	 	 Sept. 13


時給制従業員


ベーカー	 	4	 NEX-HPT-613-10(R)(A)	 I, II, IV	 	 	 	 Aug. 31
ベーカー	 	4	 NEX-HPT-259-10(A)	 I, II, IV	 	 	 	 Oct. 19
カウンターアテンダント	 	3	 NEX-HPT-260-10	 I, II, IV	 	 	 	 Oct. 27


日本人従業員空席情報
カウンターアテンダント	 	3	 NEX-HPT-CAY-B04-10	 I, II, IV	 	 	 	 Oct. 25
カウンターアテンダント	 	3	 NEX-HPT-CAY-C04-10	 I, II, IV	 	 	 	 Oct. 25
カウンターアテンダント	 	3	 NEX-HPT-CAY-D04-10	 I, II, IV	 	 	 	 Oct. 25
セールスチェッカー	 	3	 NEX-HPT-SCY-A05-10	 I, II, IV	 	 	 	 Oct. 25
セールスチェッカー	 	3	 NEX-HPT-SCY-B05-10	 I, II, IV	 	 	 	 Oct. 25
サービスワーカー	 	2	 MWR-HPT-SWY1-01-10	 I, II, IV	 	 	 	 Sept. 8
サービスワーカー	 	2	 MWR-HPT-SWY2-02-10	 I, II, IV	 	 	 	 Oct. 16
倉庫事務職	 	3	 NEX-HPT-653-10(A2)	 I, II, III, IV	 	 	 Sept. 20
ウエイター/ウエイトレス	 	2	 MWR-HPT-WWY-01-10	 I, II, IV	 	 	 	 Sept. 8


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/
MLCIHA/index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号
1495)から、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲
示板の閲覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時
から午後6時まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時
から午後4時45分に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通
電話をご利用下さい。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内の
方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当し
ます。
III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖縄
が含まれます。
IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。 


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。 


応募には「募集範囲」に該当することが第一条件です。募集範囲I、II、IIIは現基地従業員、IV
は外部応募者を対象としています。応募書類はすべて空席広報締切日必着です。現従業員
が応募書類を提出する際、急ぎの場合は郵送ではなく、直接上記空席応募用紙提出箱へ提
出されるか、HRO（建物#C1472）まで直接配達が可能な宅配便のご利用をお勧めします。
郵送の場合（速達、ゆうパック等の特別郵便を含む）、基地内にある米国の郵便局を経由
するため、HROに到着するまで1週間以上かかることもあります。また、速達や書留、レ
ターパック（エクスパック）等の追跡サービスは、基地内郵便局到着までを追跡するもの
で、その日時にHROに書類が配達されたと言う証明にはなりません。
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Leap of faith lands gymnasts medals, more at Tokyo competition
By Dan Bowen, CFAY Public Affairs


	 All families who forward-deploy to Commander Fleet Activities Yokosuka (CFAY) 
are forced to make sacrifices. Whether it’s changing jobs, schools, and friends or just 
having to give up going to their favorite restaurants, adjusting to life overseas can be 
a tough transition. But as the English churchman Robert South once said, “Problems 
can become opportunities when the right people come together.”


	 This was certainly the case for two families living on board Commander Fleet 
Activities Yokosuka (CFAY). Last year, Sara, (8) and Ryan Holloway (11), arrived in 
Japan hoping to continue competing in gymnastics at a level comparable to what they 
had been doing back in the United States. Mackenzie (11), Emily, (8) and John Wood 
(6) had been participating in the CFAY Morale, Welfare and Recreation (MWR) program 
but were forced to look elsewhere for a coach when the program was shut down.
	 Ryan had been competing in the USA Gymnastics circuit for years before his father 
was forward-deployed to Yokosuka. Having seen a competitive Japanese team from 
Yokosuka at a meet in the United States, he and his mother knew there was a competitive 
gymnastics team in Yokosuka, but finding it and being accepted into the program was 
a different matter all together. But, thanks to some help from MWR, they were able to 
learn about a competitive gymnastics teacher, Tetsuo Maeda, who ran a program just 
30 minutes away from the base.
	 “We had been staying in the Navy Lodge and we had to contact MWR to 
communicate to get us there. I didn’t even have a driver’s license to get out in town,” 
said Christina Holloway, Ryan’s mother. “They took me and the kids with a driver 
and a translator to visit the gym and to meet [Maeda].”
	 Speaking through the translator, Maeda told the Holloways that he would let the 
kids come back the next day and train for four hours. As nerve racking as it was for 
Ryan’s mother trying to find her way back to the gym and communicate in a language 
she had absolutely no familiarity with, it was much worse for Ryan. He broke out in 
hives on his way to his first class.


see GYMNASTICS, pg. 12


Coach Tetsuo Maeda, poses with his gymnastics team after the Tokyo Junior 
Gymnastics Competition at the Kitanogawa Gym Aug. 14. His team included five 
CFAY residents who took home six medals helping Maeda’s team take home more 
medals than any other team in the competition.


Photo by Christina Holloway


NIOC Sailors host COMREL event for Japanese mothers, children
Story and photo by Yoko Kato, 
CNFJ Public Affairs


	 Under the scorching heat, Cryptological Technician 
(Technical) 1st Class Matthew Bovetz introduced himself 
and provided bottles of cold water to Japanese children 
and mothers at the main gate of Commander 
Fleet Activities Yokosuka (CFAY) Aug. 21. 
To ensure that they didn’t get dehydrated 
from the heat, he escorted them inside the 
base. Soon they were taken to the base 
bowling center via the cool air-conditioned 
van that was arranged for them.
	 The seven mothers and their 14 children 
who came to the base reside in a welfare 
facility located in Kanagawa Prefecture.
	 “Today, we are hosting a bowling party 
for them,” said Bovetz, one of the volunteers 
from Naval Information Operations 
Command (NIOC) First Class Petty Officers’ 
Association (FCPOA). “We want them to 
enjoy American food – pizza and chicken 
wings and enjoy bowling.”
	 Since 1998, NIOC has been providing 
helping hands and  numerous events to the 
facility on a periodic basis. Currently, about 
30 children reside in the facility with their 
mothers for various reasons; some were 
forced to escape from abusive fathers, others 
for financial reasons.
	 “Our command has had a relationship 
with the facility for many years,” said Cmdr. 


Niels F. Mateo, commanding officer of NIOC. “Our First 
Class Petty Officers’ Association plans and executes a 
simple activity with them at least once a quarter. The kids 
really like it and the interaction provides our command 
members an opportunity to give something back to a 
community that has given us so much.”


	 Some Japanese volunteer interpreters including 16-year 
old Sunao Kato were there for language support as the 
American volunteers didn’t speak much Japanese and the 
children can’t speak English.
	 “Though my English is not perfect, I am glad I am here 
to help,” Kato said.


   The language barrier didn’t seem to be a 
problem for the American volunteers and 
Japanese children. As soon as one small child 
received a piggyback ride from a tall American 
man, other kids asked other American men to 
give them piggyback rides too.
     A 6-foot-3-inch tall volunteer, Cryptological 
Technician (Technical) 1st Class Jed Morris, 
acting president of the NIOC FCPOA, 
was repeatedly asked to give the “highest 
piggyback.”
   “We enjoy doing it very much,” said 
Morris. “I don’t speak Japanese, they don’t 
speak English. So, they were hesitant at the 
beginning but we could still have fun and 
enjoy. If they are happy, we are happy.”
    At the end of the nearly three-hour event, the 
welfare facility’s senior staff member Daisuke 
Kawasaki expressed his appreciation to the 
NIOC volunteers for their time and generosity.
   “The mothers and children were looking 
forward to this event for a long time,” he 
said. “We are very grateful to the NIOC 
volunteers who always provide such an 
opportunity to enable us to share enjoyable 
times together.”


Naval Information Operations Command (NIOC) volunteers mingle with their 
guests at the MWR Bowling Center on board Commander Fleet Activities 
Yokosuka during a community relations event for a welfare facility Aug. 21. 
NIOC has been providing helping hands and numerous events to the facility 
on a periodic basis since 1998.


米海軍情報運用群、日本の子供たちをボウリング・パーティへ招待
文・写真：加藤葉子、CNFJ 広報部


	 8月21日、焼け付くような太陽の下、マテュー・ボベッツ一等兵曹は基地正門で、母親に付
き添われた日本の子供たちの前で自己紹介し、冷たい水を配っていた。脱水状態にならな
い様気を配りつつ、ボベッツ一等兵曹は彼らを基地の中へ案内した。すぐに彼の所属部隊、
米海軍情報運用群が母子たちの為に手配したエアコンの効いた涼しい車に乗せて基地内
のボウリング場へ向かった。
	 この日、基地にやってきたのは7人の母親と14人の子供たち。彼らは皆、神奈川県にある
某福祉施設に入居している。
	 「今日、僕たちは施設の皆さんの為にボウリング・パーティを主催したのです。アメリカの
食べ物、ピザやチキンを食べながら、ボウリングを楽しんでもらいたいと思っています」と、ボ
ベッツ一等兵曹。米海軍情報運用群には、一等兵曹を中心として構成されたボランティア・グ
ループがあり、彼もその一員である。
	 1998年以来、米海軍情報運用群は同施設に対する支援活動を続けており、入居する母子
の為に定期的に様々なイベントを企画・実施している。現在、同施設では約30名の子供たち
が母親と一緒に生活をしている。暴力的な父親や夫から逃れる為、経済的な理由など、その
入居理由は様々である。
	 米海軍情報運用群司令官のニール・Ｆ・マテオ中佐は、同施設との交流について以下の
様に話してくれた。


	 「皆さんとは、もう何年もお付き合いさせて頂いています。私たちの部隊の一等兵曹会が中
心となり、四半期に一度の割合で入居者の皆さんを対象にしたイベントを企画・実施していま
す。子供たちは喜んでくれていますし、隊員たちにとっても、子供たちとの交流を通して、自分
達を受け入れてくれている日本の地域社会に恩返しができる良い機会となっているのです」
	 彼らは共に昼食を取りながらボウリングを楽しんだ。アメリカ人隊員はあまり日本語が話
せず、日本の子供たちは英語が話せない。その為、この日は何人かのボランティア通訳が参
加したが、その一人、加藤直さん（16歳）は感想をこう話してくれた。「僕の英語は完璧ではあ
りませんが、今日はここでお手伝できて嬉しいです」
	 だが彼には、アメリカ人ボランティアと日本の子供たちとの間には言葉の壁などまったく無
い様に感じられた。一人の子供がアメリカ人男性に肩車をされている姿を見て他の子供たち
も他のアメリカ人男性に肩車をせがむ。190センチの長身のボランティア、一等兵曹会会長
代行ジェド・モリス一等兵曹は、何度も子供たちに「一番高い肩車」をせがまれていた。
	 「こうした活動をする事はとても楽しいです。僕は日本語が話せず、彼らは英語が話せな
い為、子供は最初少しためらいがちですが、こうして一緒に楽く有意義な時間を過ごす事が
できます。彼らが喜んでくれると僕らも嬉しいです」と、モリス一等兵曹。
	 笑顔と楽しい笑い声は約3時間ほど続いた。パーティ終了にあたり同施設で幹部指導員を
務める河崎大輔氏は、ボランティアたちに感謝の言葉を述べた。「お母さんたちも子供たちも、
このイベントをずっと心待ちにしていました。皆様には、一緒に楽しい時を過ごす事ができる
この様な機会を与えてくださり、心から感謝しています。」
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Rhumb Lines: Summer safety, Labor Day weekend update
By Commander 
Naval Safety Center


	 “Labor Day weekend is on the 
horizon, and it’s time to enjoy one last 
blast of summer. Whether you spend 
the long weekend at the beach, in the 
mountains, or just relaxing with family 
and friends, remember to practice solid 
risk management. Our Navy and nation 
will need everyone back at work Tuesday 
morning.” – Rear Adm. Arthur J. Johnson, 
commander, Naval Safety Center
	 Labor Day Safety Statistics
	 • Last Labor Day weekend, there 
were 42 mishaps in the Navy. Most were 
relatively minor, but two proved fatal. One 
third class petty officer was killed when his 
car struck a tree, and another young Sailor 
died in his barracks room after a night of 
drinking.
	 • Since 2005, a total of six Sailors 
have died during the Labor Day weekend 
holidays. Many more have been injured.
	 • Current statistics show that Sailors 
have been practicing risk management, and 
the end of summer holiday is not statistically 
more dangerous than other weekends.


	 • The exception to this has been 
motorcycles. Based on an average of the 
last five years, nearly twice as many Sailors 
are killed on motorcycles during the Labor 
Day weekend than on a typical weekend. 
However, there were no motorcycle 
fatalities last Labor Day weekend, moving 
the trend in the right direction.
	 Labor Day Weekend Safety Tips
	 • Summer might be ending, but 
attempting to cram too many activities or 
too many risk factors into one weekend 
can lead to problems.
	 • If on or near the water, make sure you 
know how to swim. Keep a close eye on 
children; it only takes a few minutes, and 
as little as an inch of water, for a child to 
drown.
	 • Alcohol diminishes your vision, 
depth perception and coordination. Avoid 
alcohol when participating in water sports, 
athletics, or driving a vehicle. Drink 
alcohol in moderation.
	 • When riding a motorcycle, make 
sure to wear all the gear, all the time. 
Proper personal protective equipment is a 
requirement year round, on or off base.
	 • If traveling out of the area by car, fill 


Summer safety 
tips for grilling
By Naval Safety Center 
Public Affairs


	 Each year about 30 people are 
injured as a result of gas-grill fires and 
explosions. Many of these mishaps 
occur when someone first uses a grill 
that has been left idle for a period 
of time or just after refilling and 
reattaching the grill’s gas container.
	 Each year about 30 people die and 
more than 100 are injured as a result of 
carbon monoxide fumes from charcoal 
grills and hibachis used inside. During 
the 2003 to 2006 timeframe, U.S. fire 
departments responded to an average 
of 7,900 home fires involving grills, 
hibachis or barbecues per year.
	 In an average of 2,900 of these 
fires, a structure caught fire. In an 
average of 5,000 fires, something else 
burned. These 7,900 fires caused an 
average of 120 reported injuries and 
$80 million in property damage.
	 Although gas grills are used 
roughly 1.5 times as often as charcoal 
grills, they were involved in five times 
as many fires. Gas grills were involved 
in 6,400 home fires, including 2,100 
structure fires and 4,300 outdoor fires.
	 When using a gas or charcoal grill, 
follow these “do’s and don’t” tips:
	 • Keep your grill at least three feet 
away from your house, porch, shed, 
trees or bushes.
	 • Use starter fluid that is made 
especially for barbecue grills. Follow 
the instructions about how to apply 
and light it.
	 • Don’t squirt starter fluid on a fire 
after you’ve already tried to start it.
	 • Never use gasoline to try to 
start or restart charcoal. Gasoline is 
incredibly explosive and dangerous.
	 • If you have a gas grill, make sure 
you read and follow the instructions 
about how to use and store it.
	 • Make sure the valves work 
and that you are completely familiar 
with how to use them and with their 
purpose. Make sure they are off when 
you aren’t using the grill.
	 • Store gas cylinders outside and 
keep them away from buildings.
	 • If your grill needs repairs, take it 
to an authorized dealer or repair shop.
	 • Keep children away from the 
grill both while you are cooking, and 
after you finish while the grill is still 
hot and when hot coals remain.
	 • Don’t leave lit grills unattended. 


out a Travel Risk Planning System (TRiPS) 
report. TRiPS can be accessed at www.
nko.navy.mil. The online assessment will 
help identify possible risk factors when 
traveling, as well as determine ways to 
mitigate those risks. Be sure to check car 
tire pressure and fluid levels prior to a long 
trip.
	 • Labor Day barbeques are popular. 
Make sure grills are in good working order, 
well-ventilated and away from homes and 
other structures.
	 • Summer sports cause numerous 
minor injuries every year. Last Labor 
Day weekend, 12 Sailors were injured 
participating in sporting activities. Be 
careful while enjoying recreational sports.
	 Key Messages
	 • Enjoy the last few weeks of summer, 
but remember off-duty risk management.
	 • Managing risk means considering 
what might go wrong and planning in 
advance to manage contingencies.
	 • While we’re seeing success in 
summer risk management, the loss of 
even one trained and ready Sailor is 
unacceptable.
	 Facts and Figures


	 • As of Aug. 6, 2010, eight Sailors 
have died this summer during off-duty 
hours: four in four-wheel motor vehicle 
mishaps, two on motorcycles, and two 
during recreation mishaps.
	 • In 2009, 16 Sailors died during the 
summer.
	 • Approximately half of last year’s 
reportable Labor Day weekend mishaps 
occurred during organized sporting events 
and other recreation activities.


MCPON West’s Labor Day safety message
Special from Master Chief 
Petty Officer of the Navy 
(MCPON) Rick D. West


	 Master Chief Petty Officer of the Navy 
(MCPON)(SS/SW) Rick D. West released 
the following Labor Day message to the 
fleet Aug. 27.
	 “Shipmates and Navy families, as 
we enjoy the last few weeks of summer, 
I would like to take this opportunity to 
remind our Sailors and their families to 
keep safety in mind especially during 
what is considered to be the unofficial last 
weekend of summer, Labor Day weekend.
	 “We all need to think about off-duty risk 
management while planning our Labor Day 
weekend activities, and not try to cram in 
too many activities into one weekend which 
could lead to injury or fatality.
	 “While we have seen success in 
summer risk management, the loss of 
even one trained and ready Sailor is 
unacceptable, and last Labor Day weekend 


we lost two. As of Aug. 6, eight Sailors 
have died this summer during off-duty 
hours: four in four-wheel motor vehicle 
mishaps, two on motorcycles and two 
during recreation mishaps. Based on an 
average of the last five years, nearly twice 
as many Sailors are killed on motorcycles 
during Labor Day weekend than any other 
weekend. Remember, proper personal 
protective equipment is a requirement year 
round, on or off base. Keep in mind that if 
you are going to play, play it safe.
	 “Summer sports cause numerous minor 
injuries every year and 12 Sailors were 
injured participating in sporting activities 
last year.
	 “I issued a challenge to the fleet during 
Fourth of July weekend and that was to 
keep up the success rate of zero fatalities 
from Memorial Day, and I’m giving you 
the same challenge for this Labor Day 
weekend.
	 “Use caution when driving, participating 
in water activities, and if drinking, have 


a plan. Stay safe and enjoy your much-
deserved time off with your family and 
friends, and as always, keep in mind our 
Sailors who are deployed and can’t be with 
their loved ones.
	 “Enjoy your Labor Day weekend and 
HOOYAH!”
	 The MCPON is the senior enlisted 
person in the Navy. The MCPON serves 
as the senior enlisted leader of the Navy, 
and as an advisor to the Chief of Naval 
Operations and to the Chief of Naval 
Personnel in matters dealing with enlisted 
personnel and their families.
	 The MCPON is also an advisor 
to the many boards dealing with 
enlisted personnel issues; is the enlisted 
representative of the Department of the 
Navy at special events; may be called 
upon to testify on enlisted personnel issues 
before Congress; and, maintains a liaison 
with enlisted spouse organizations.
	 For more news, information and 
Podcasts from the MCPON, visit the 
website www.navy.mil/mcpon/index.asp.


MCPON(SS/SW) Rick D. West
U.S. Navy photo by 


MC1 Jennifer A. Villalovos 
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By H. Sam Samuelson, FISC Office of Corporate Communication


	 Sailors and families top the priority list for Fleet and Industrial Supply Center 
(FISC) Yokosuka’s Regional Services Department staff as they assess achievements and 
milestones at the close of the fiscal year.
	 “It’s been a banner year for the 
Regional Services department,” says 
Regional Services Director Cmdr. Karen 
Little. “More important than that, the 
benefits go to our customers, the families 
and Sailors who serve on forward deployed 
ships and ashore commands in the 7th 


Fleet Area of Responsibility (AOR) ”
	 FISC Regional Services Department 
products and services include household 
goods moves for families reporting to 
Japan and those departing Japan, all postal 
services in the region, plus hazardous 
wasted management, and the purchase, 
receipt and delivery of everything from 
emergency equipment to consumer goods 
and products.
	 There are few items that keep ships 
steaming, and Sailors nourished or that 
connect families, every day, through the 
U.S. Postal Services, that FISC Yokosuka 
doesn’t coordinate, process and bring to 
the region.
	 One of the shining examples of Regional 
Services Department achievements is 
being recognized across the Department 
of Defense as having the highest customer 
satisfaction rate in Personal Property 
management, scoring 90 percent.
	 Regional Services is a department that, “provides top-notch support to Sailors and 
their families throughout the Western Pacific,” said Commander, Fleet and Industrial 
Supply Centers Rear Adm. Mark F. Heinrich during a recent visit to FISC Yokosuka 


Mail orderlies of the USS George Washington (CVN 73) line up 
to receive mail for further distribution to the crew. The unusually 
high volume of mail was processed through FISC Yokosuka’s 
Fleet Mail Center, Yokohama, and further assisted by FISC LSC’s 
in Manila and Singapore.


Official U.S. Navy Photo
空母ジョージ・ワシントン(CVN 73)の乗組員へ配る為に郵便物の受け取りに列を
作る乗組員たち。いつになく多量の郵便物が、FISC横須賀横浜フリート・メール・セ
ンターで処理され、その後、マニラ及びシンガポールの後方支援専門兵曹長の手
を介し送り先へと届けられた。


米海軍公式写真


FISC Yokosuka Regional Services supports Sailors, Families


All Department of Defense personnel making a 
Permanent Change of Station (PCS) move are 
requested to use the newly activated computer-
based Defense Personal Property System (DPS) 
at www.move.mil, and stop using the Navy Web-
based interface, SMART WebMove. 


According to the Web site, DPS is a “one-stop 
system for Government moves,” and DPS 
manages everything from premove counseling 
to scheduling your pick-up and delivery and from 
customer surveys to claims if required. 


Upon completion of a move, customers are also 
required to complete customer satisfaction 
surveys (CSS) related to household goods 
shipments. 


The CSS is a critical component of DPS. 
Customer opinions count; the survey results 
help determine which carriers provide best 
value service, and give program administrators 
the information necessary to provide the 
outstanding relocation service DoD service 
members and civilians deserve. 


A link is provided in the e-mail sent after a 
household goods shipment is delivered, or visit 
www.move.mil and click on the survey link. 


U.S. Fleet and Industrial Supply Center (FISC) 
Personal Property Office (PPO) strongly 
recommends people who moved to and from 
Yokosuka to participate in CSS. 


Call 243-7062 for more information. 


Surveys required 
after PCS moves


earlier in August.
	 Heinrich went on to tout the department’s numerous other efforts for customer 
support.
	 “FISC Yokosuka’s [Regional Services] Postal Operations processed more than 36 


million pounds of mail during the 
year which placed Fleet Mail Center 
Yokohama second largest volume in 
the world behind the mail processing 
facilities in Germany,” Heinrich said.
	  A recent example of those efforts 
was reflected in mail delivered to the 
USS George Washington (GW) (CVN 
73) while it was underway in the 
Western Pacific. 
	 Through the efforts of FMC 
Yokohama and FISC Postal personnel 
in Manila and Singapore, the ship’s 
crew welcomed 35,000 pounds of mail 
from home. FISC Yokosuka employs 
logistics support representatives 
at both Manila and Singapore: 
Chief Logistics Specialists Michael 
Kinstle (Manila) and Timothy Lynch 
(Singapore).
	 “This doesn’t ‘just happen,’” 
said FISC Yokosuka Regional Postal 
Manager Dale Pinchart. “After our 
great crew in Yokohama processed the 
mail, Chiefs Kinstle and Lynch were 
the guys who made it happen with 
a lot of planning, dedication, sweat, 
hard work.”
	 G W  c r e w m e m b e r s  w e r e 
impressed.


	 “I would like to pass along a ‘bravo zulu’ to the Singapore and Manila detachments,” 
said GW Postal Officer Chief Logistics Specialist Daniel Weaver. “They have provided 
outstanding service.”


Postal packages are staged in the hangar bay of the USS George Washington (CVN 73) 
awaiting distribution to GW crew. More than 35,000 pounds of mail was processed for 
the ship recently while it operated in the Western Pacific.


Official U.S. Navy Photo
空母ジョージ・ワシントン(CVN 73)の艦載機格納庫に集積された配達前の郵便小包。空母が西太平洋上で作戦
活動に従事する一方で３万５千ポンドを超える空母宛ての郵便物が処理された。


米海軍公式写真


文：H・サム・サミュエルソン、FISC広報部長


	 横須賀補給センター（FISC）地域サービス部職員にとっ
て優先順位リストのトップに来るのは海軍兵とその家族で
ある。というのも年度末にFISC地域サービス部がその業績


F I S C横須賀地域サービス部、海軍兵や家族を支援
や偉業を査定するからである。
	 「地域サービス部にとって（本年度は）最高の年でした。
そして何よりも重要なのが、第７艦隊担当地域（AOR）に前
方配備中の艦船や陸上部隊で勤務するカスタマーである
海軍兵とその家族に、その恩恵がもたらされることです」と


語るFISC横須賀地域サービス部部長カレン・リ
トル中佐。
　FISC横須賀地域サービス部の物資とサービ
スには、日本に赴任または日本を離れる家族の
為の家財輸送、地域内の郵便サービス、有害危
険廃棄物管理、そして緊急装備から消費財まで
あらゆる物品の購入、受領、配達業務などが含
まれる。
　艦船の航行、海軍兵への十分な食糧供給の
維持、そして彼らが米国郵政公社を通して家族
と連絡を取り合うのに必要なものでFISC横須賀
が調整、処理、配達しないものはほとんどない。
　地域サービス部の業績が国防総省管轄内で
高く評価されている際立った例として、個人所
有物管理において最高レベルのカスタマー満
足度90パーセントを獲得したことが挙げられる。
　地域サービス部は「西太平洋地域の海軍兵
とその家族へ一流の支援を提供する部署です」
と８月初旬にFISC横須賀を訪れた米海軍補給
センター本部司令官マーク・ハインリック少将
は語る。
　ハインリック少将は、さらに地域サービス部の
数々のカスタマー支援活動を褒め称えた。
　「FISC横須賀（地域サービス部）郵便業務課
は、年間３千６百万ポンドの郵便物を取り扱い
ます。これは、郵便取り扱い量において横浜フリ
ート・メール・センターがドイツの郵便処理施設
に次ぎ、世界で２番目であることを示します」と
ハインリック少将。
　最近のこれらの活動の例として、西太平洋に展
開中の米国艦空母ジョージ・ワシントン（CVN 73
）に配達した郵便物が挙げられる。
　横浜フリート・メール・センターやマニラ及
びシンガポールのFISC郵便局職員の努力によ
り、3万5千ポンドの郵便物が空母の乗組員の
元へ届けられた。
　FISC横須賀は、マニラとシンガポール双方の
後方支援渉外担当官を活用する。
　マニラのマイケル・キンスル兵曹長とシンガポ
ールのティモシー・リンチ兵曹長である。
　「これは偶然の出来事ではありません。横浜
の偉大な仲間たちが郵便物を処理した後に、キ


ンスル兵曹長やリンチ兵曹長が汗水流して懸命に計画、
貢献を行った結果もたらされたのです」と語るFISC横須賀
地域郵便局長デール・ピンチャート。
	 「シンガポールとマニラ支所にブラボー・ズールを贈りた
いです。彼らは、とても素晴らしいサービスを提供してくれま
した」と空母ジョージ・ワシントンの乗組員は感銘を受けた。
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Story and photo by Keiichi Adachi, CFAY Public Affairs


	 Members of the U.S. Naval Ship Repair Facility and Japan Regional Maintenance 
Center (SRF-JRMC), Yokosuka joined together to participate in the 34th annual 
Navy Friendship Day at Commander, Fleet Activities, Yokosuka (CFAY) Aug. 7.
	 SRF-JRMC held a fund raiser and was represented by more than 20 volunteers 
including members of the wardroom, Chief Petty Officers Association, the command 
master chief, the Blue Collar Association, Master Labor Contract employees, U.S. 
Civil Service employees, U.S. contract employees, and numerous SRF-JRMC family 
members who were eager to share in a fun-filled and spirited day with our host-
nation Japanese neighbors supporting the command’s fundraising efforts that help 
several local charities including, Miura Shiratori-en, a home for the mentally and 
physically challenged, and Shinsei-kai, a local home for battered and abused women 
and children.
	 The Friendship Day, which drew approximately 56,000 guests to CFAY, not only 
increased friendship between the United States Navy and the Japanese community, 
but also the relationship among the more than 20-member SRF-JRMC Team who 
worked numerous hours to set-up equipment, prepare food, and work the grills.
	 According to SRF-JRMC Morale, Welfare, and Recreation treasurer Chief Fire 
Controlman (SW) Rickey Davis the key element to the event’s success was advanced planning.
	 “We were proactive in ensuring timely booth set-up, early food preparation, 
keeping the grill fires lit, and providing good customer service,” said Davis. “SRF-
JRMC’s Team sold more than 300 hot dogs and more than 270-kilograms (600lbs) 
of Korean style barbequed ribs and raised approximately $3,000 to help with the 
command’s charitable projects.”
	 Not only did the day provide members of SRF-JRMC with a chance for fundraising, 
but it also was a day of fun for many of their family members.
	 “The reason I volunteered was to help the command raise funds and also because 
I wanted my children to learn that it’s a good thing to help other people,” said Chief 
Fire Controlman (SW) Daniel Glatz. “The open base festivals are great for families 
and since a large portion of the raised funds goes towards benefitting others I really 
enjoy being part of it.”


文・写真：安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部（SRF-JRMC）の
ボランティアが8月7日横須賀基地内（CFAY）で行なわれた
第34回ネービーフレンドシップデーに参加した。
	 士官協会、部隊最上級兵曹長、ブルーカラー協会(BCA)、
日本人従業員、軍属、兵曹長協会(CPOA)とその家族20人
以上が、地域との親睦そして女性と児童向け保護施設の真
生会や、障害を持つ児童や居住者の支援施設の三浦しらと
り園などを含む地域慈善団体への支援金の調達を目的と
してボランティア活動に興じた。
	 5万6千人近くの人々が詰め掛けたネービーフレンドシッ
プデーは、米海軍と日本人との友好関係を向上させ、SRF-
JRMCチームの絆を強めた。20名以上のボランティアは3時
間毎の交替制でブースの設置、食べ物の準備と調理やグリ
ルの火加減の調整を行った。
	 SRF-JRMCの士気、福祉、娯楽(MWR)の会計を担当する
FFC(SW)リッキー・デービスさんは、資金調達の成功のカギ
はブース設置、食べ物の下準備、グリルの火加減の調整の
役割分担といった総体的且つ十分な事前準備にあると言う。
「この日SRF-JRMCは300個以上のホットドッグと270キロ
の韓国風スペアリブを完売し、約3,000ドルの収益を上げま


SRF-JRMC celebrates 34th Navy Friendship Day


The SRF-JRMC team worked throughout the day to 
keep up with the demand for ribs and hot dogs during 
the Friendship Day festival.
ネイビーフレンドシップデーでホットドッグとスペアリブの調理に余
念がないSRF-JRMCチーム。


	 Japanese volunteer Ai Igarashi said, “We usually don’t have a chance to come 
and enjoy Friendship Day. We really liked meeting and talking with people of our 
host nation and everyone who came out for the event. The event booth was well 
organized and everyone had fun preparing and selling food and meeting new people. 
Throughout the day, we had long lines of people waiting to buy our food,” 
	 Glatz enjoyed the teamwork from all involved, “Everyone seems to have fun 
and enjoys working even if sometimes it was a bit tiring. I think, for the most part, 
people like being around laughter and seeing other people have fun.”
	 SRF-JRMC Command Master Chief, Master Chief Machinist’s Mate (SW/AW) 
Shane Lazio said, “It is always amazing to see Japanese people come to the base 
and interact with members of our community. I am so delighted and appreciate the 
huge turnout of people,” 


Volunteers at the SRF-JRMC booth kept busy preparing and selling hot dogs, ribs, 
and soft drinks while Friendship Day guests waited their turn in line.
購買に行列が出来る中、SRF-JRMCのボランティアはホットドッグ、スペアリブ、ジュースの販売に大忙しだ。


SRF-JRMC challenges SeahawksSRF-JRMC、CFAYシーホークスに挑戦
文;安達慶一、CFAY広報課


	 CFAY士気、福祉、娯楽(MWR)主催によるネイビーフレンドシップデーイベントの一環
として艦船修理廠及び日本地区造修統括本部（SRF-JRMC）の日本人従業員がCFAYシ
ーホークスとの親善サッカー試合に招待された。
	 CFAYの艦隊・家族支援センター所属しシーホークスの監督を務めるMM2(SW)ジェン
ケンス・ユージーンさんは、「シーホークス対SRF-JRMC戦は私のアイデアでした。この目
的は日本人との交流であり、サッカー試合が手始めとしては好いものと考えました。」と話
してくれた。
	 選手の１人、品質保証部に所属する中野隆久さんは、SRF-JRMCには２０人以上の選
手がおり、その大半が屋内サッカー試合のようなフットサルをプレーしているという。「シ
ーホークス監督のユージーンさんからフレンドシップデーでのサッカー試合のお話を頂
きました。」
	 ユージーンさんは、試合内容も素晴らしく、両選手たちはフェアーでお互いを尊重し
たプレーだったと述べこう続けた。「これから先、多くの試合を計画し実現できれば、更
なる楽しみが増えるでしょう。両選手たちとサッカー好きの皆さんに感謝します。選手た
ちのプレーを再び観戦できるのを心待ちにしてます。」
	 猛暑の中で９０分間の試合はタフで、試合中、審判が反則に厳格だったと中野さんは
感想を述べ、こう締めくくった。「兵士であるシーホークスチームは身体的にも強く、体力
があります。彼らは予想が出来ない技をプレーします。７対２でSRF-JRMCは負けてしま
いましたが、試合中、その後も楽しみました。多くの補給水を提供してくれたMWRの皆さ
んに感謝します。またシーホークスチームと試合をしたいですね。」


By Keiichi Adachi, CFAY Public Affairs


	 Japanese members of U.S. Naval Ship Repair Facility and Japan Regional 
Maintenance Center (SRF-JRMC) were invited to play a soccer game against the CFAY 
Seahawks Soccer team during the Navy Friendship Day sponsored by Commander, 
Fleet Activities, Yokosuka (CFAY) Morale, Welfare, and Recreation (MWR) Aug. 7.
	 “I came up with the idea of the game between our team and SRF-JRMC,” said 
Seahawks Coach Machinist Mate 2nd Class (SW) Jackens Eugene, from CFAY Fleet 
and Family Support Center. “The purpose of the idea is to interact with the Japanese 
nationals and I thought that it would be better to first start with the ones that work with.”
	 According to Takahisa Nakano, who is from the Quality Assurance Office and  
played on the SRF-JRMC team, they have more than 20 soccer players at SRF-JRMC 
and most of them also play Futsal (5-on-5 soccer games). 
	 “Seahawks Soccer Coach Eugene contacted us to play the soccer game during the 
Friendship Day,” said Nakano.
	 According to Eugene, it was a very good game and all the players were very nice 
and respectful to each other. “I would like for us to schedule more games in the future 
and organize it a lot better so we can have more fun,” said Eugene. “I want to thank 
both players and the soccer fanatics. I look forward to seeing you all play again soon.”
	 According to Nakano, playing a 90-minute long game on a muggy day was tough 
and the referee was very strict on fouls during the game,” said Nakano. “The Seahawks 
team, war fighters are physically strong and durable. They played with unexpected skill. 
SRF-JRMC lost the game by a score of 7 to 2, but we enjoyed having fun during and 
after the game.  We thank MWR members for providing lots of water. We want more 
games to play with against the Seahawks team.”


した。その収益はSRF-JRMCが支援する地域貢献プロジェク
トの資金に充当されます。」
	 このイベントはSRF-JRMCの参加者にとって、単に活動資


金調達への奉仕だけではなく家族と楽しく過ごす一日とな
った。
	 家族と参加したFCC(SW)ダニエル・グラッツさんは「参加の
理由は資金調達の援助に留まらず、奉仕の大切さを子供たち
に学ばせたかったからです。この様な基地開放などの行事は
素晴らしい家族行事でもあります。調達した資金の大半が他
の人達のために使われるのですから、私と家族も貢献できて
嬉しく思います」と感想を述べた。
	 「貴重な機会を得て、我われは地域の方々やこのイベン
トに集った人たちとの出会いと語らいの場を楽しみました。
出店は順調で誰もが販売や人との出会いを楽しんでいまし
た。長蛇の列ができる繁盛ぶりがうれしかったです」と日本
人ボランティアの五十嵐愛さん。
	 グラッツさんはSRF-JRMCのチームワークの素晴らしさ
を語る。「時々、疲れも見られましたが、誰もが楽しみなが
ら販売、準備、下ごしらえに従事していました。何処でも笑
い声と笑顔があふれていた一日だったと思います」と話し
た。
	 「日本人の皆さんが基地に足を運び、我 と々親交を深める
姿を見て、毎回、驚いてます。大変嬉しく、ありがたいことです」
とSRF-JRMCの部隊最先任上等兵曹長(CMC)のMMCM(SW/
AW)シェーン・ラジオさんは言葉を締めくくった。


SRF - JRMC、第34回ネービーフレンドシップデーに参加
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Promotion at any price?
By Chaplain Norbert J. Karava


	 There is no lack of unhappy, anxious, compulsively worrying, aggrieved, yea, 
even angry souls to be found, wondering, waiting, scanning, scanning, scanning… 
Passed over? Select? It happens that with the words “passed over” comes an incurable 
bitterness of spirit, an unending interior and sometimes outwardly expressed diatribe 
against those whom the board has deemed worthy of the Lamb of Promotion, unabated 
remorse, and an inconsolable sense of failure. A case can be made that many of the 
happy “select” are, in the long run, even more unfortunate, that much the longer 
drinking the poison.
	 It all seemed to begin innocently enough: A healthy, normal desire to achieve, to 
succeed, to enjoy the natural rewards of negotiating the challenges that came with the 
profession. In other words, life, and the innate joy that came with it was the context 
of the profession. How has it happened that the profession has become the context of 
life, and that, with the loss of the profession, has come the loss of life, and therefore, 
the death of joy, to say nothing of love?
	 It has something, I think, to do with ambition, understood not as a species of 
courage and a driver of development and accomplishment, but as a vice and a moral 
illness of the soul.  Ambition shares common features with all the other vices, and 
one of them is the loss of freedom in the shadow of obsession and compulsion.
	 Ancient authorities provide us with striking litanies of the outward manifestations 
of the soul sick with ambition.  Lucretius: “For commonly, they, that like Sisyphus, 
roll this restless stone of ambition, are in a perpetual agony, still perplexed, doubtful, 
timorous, suspicious, loath to offend in word or deed, still cogging and colloguing, 
embracing, capping, cringing, applauding, flattering, fleering, visiting, waiting at 
men’s doors, with all affability, counterfeit honesty and humility.”
	 Thaschus Caecilius Cyprianus writing on the same, “From his hole he will climb 
to all honors and offices, if it be possible for him to get up, flattering one, bribing 
another, he will leave no means unessay’d to win all… what pains they will take, run, 
ride, cast, plot, countermine, protest and swear, vow, promise, what labors undergo, 
early up, down late, how obsequious and affable they are, how popular and courteous, 
how they grin and fleer upon every man they meet…”
	 Finally, as Cyneas the Orator declaimed to Pyrrhus, “With what waking nights, 
painful hours, anxious thoughts and bitterness of mind, vacillating between hope and 
fear, distracted and tired, they consume the interim of their time. If they do obtain 
their suit which with such cost and solicitude they have sought, they are not so freed; 
their anxiety is anew to begin, for they are never satisfied.”
	 As we sit, regarding the full moon and listening to the contented cicada chirpings, 
enjoying a rare moment of interior vacancy, the words seem to hover on the warm 
night air, “What does it profit a man to gain the whole world but forfeit his very 
soul?” And, as we return to the index of endless worries, fears and cares, we might 
ask ourselves, when and how it happened that love stopped being enough?


Commissaries not affected by salmonella contaminated egg recall
By DeCA Public Affairs


	 As of Aug. 19, military commissaries are not affected 
by the massive Wright County Egg voluntary recall, 
according to Defense Commissary Agency (DeCA) food 
safety officials.
	 Although the commissaries may carry some 
of the brands such as Hillandale and Sunshine 
that were mentioned in the Aug. 13 recall action, 
the cartons of eggs sold in military stores are not 
part of those linked to salmonella contamination, 
DeCA food safety officials said.
	 Commissary customers can check the status 
of their eggs at home by looking for the Julian 
date and plant code stamped on the end of each 
egg carton. The plant number begins with the 
letter “P” followed by its number. The Julian date 
follows the plant number. Example: P-1946 223.
	 The initial Wright County Egg recall 
announcement involved more than 228 million 
shell eggs. On Aug. 18, the recall expanded to 
more than 380 million eggs. The companies and 
Julian dates and plant codes listed in the Aug. 13 
recall are:
	 • Lucerne, Albertson, Mountain Dairy, 
Ralph’s, Boomsma’s, Sunshine, Hillandale, 
Trafficanda, Farm Fresh, Shoreland, Lund, Dutch 
Farms and Kemps, varying sizes of cartons (six-
egg cartons, dozen egg cartons, 18-egg cartons).
	 • Julian dates of the recalled eggs range from 
136 to 225.
	 • Plant numbers of the recalled eggs are 1026, 
1413 and 1946.
	 The companies and Julian dates and plant codes listed 
in the Aug. 18 recall are:
	 • Albertson’s, Mountain Dairy, Glenview, Ralph’s, 
Boomsma’s, Sunshine, Pacific Coast, Farm Fresh, Lund 
and Kemps, varying sizes of cartons (six-egg cartons, 


dozen egg cartons, 18-egg cartons).
	 • Julian dates of the recalled eggs range from 136 to 
229. 
	 • Plant numbers of the recalled eggs are 1720 and 1942. 
	 To date, the recalled product is known to have been 


distributed to stores nationwide, according to the Food 
and Drug Administration (FDA) recall alert sent Aug. 13. 
There have been confirmed illnesses relating to the shell 
eggs and traceback investigations are ongoing, the FDA 
statement said.
	 Salmonella is an organism which can cause serious 


and sometimes fatal infections in young children, frail or 
elderly people, and others with weakened immune systems. 
Healthy persons infected with salmonella often experience 
fever, diarrhea, nausea, vomiting and abdominal pain. In 
rare circumstances, infection with salmonella can result in 


the organism getting into the bloodstream 
and producing more severe illnesses such 
as arterial infections, endocarditis or 
arthritis.
  The FDA wants consumers to know 
that thorough cooking is perhaps the 
most important step in making sure eggs 
are safe.
	 Cook eggs until both the yolk and the 
white are firm. Scrambled eggs should not 
be runny.
	 Casseroles and other dishes containing 
eggs should be cooked to 160°F (72°C). 
Use a food thermometer to be sure.
	 For recipes that call for eggs that are raw 
or undercooked when the dish is served 
— Caesar salad dressing and homemade 
ice cream are two examples — use either 
shelled eggs that have been treated to 
destroy salmonella, by pasteurization or 
another approved method, or pasteurized 
egg products. Treated shelled eggs are 
available from a growing number of 
retailers and are clearly labeled, while 
pasteurized egg products are widely 
available.
	 Consumers with questions about egg 


safety should visit www.eggsafety.org or call Wright 
County’s toll-free information number of 1-866-272-5582.
	 For more information about food safety alerts and 
product recalls affecting military commissaries, go to the 
Food Safety section of the DeCA website at http://www.
commissaries.com/food_safety.cfm.


As of Aug. 19, military commissaries are not affected by the massive Wright 
County Egg voluntary recall, according to Defense Commissary Agency (DeCA) 
food safety officials. Although the commissaries may carry some of the brands 
such as Hillandale and Sunshine that were mentioned in the Aug. 13 recall 
action, the cartons of eggs sold in military stores are not part of those linked 
to salmonella contamination.


GYMNASTICS, con’t from pg. 8
	 The Woods were forced to find another gym to practice in when the MWR 
gymnastics class was shut down. “The MWR gymnastics program was being 
dissolved because the coach had to return to the states,” said Christie Wood, 
their mother. “So, I had to go looking and I ended up finding the same gym (as 
the Holloways) and the kids had to go there and try out because it’s competitive 
gymnastics, which requires a certain level of skill and commitment. They had 
to go five days a week for three hours a day in the evening.”
	 Despite the language barrier, the cramped facilities and older equipment than 
what they had been used to, the kids acclimated to the new, stricter and more 
challenging routines much more easily than the parents.
	 “I like them both the same (U.S. and Japanese styles of teaching) because 
back in the states they choose your routine for you and they work with you until 
you can do it or change any of your tricks, but they aren’t as advanced,” said 
Ryan. “Here the tricks are more advanced but they can still take them out if you 
can’t land them.”
	 For the parents, the stark contrast in the approach the Japanese take to 
teaching gymnastics to what they had experienced learning with Americans was 
disconcerting at first. In the states, the focus was on kids having fun and taking 
on small challenges little by little. In Japan, students are expected to be quiet, 
pay attention and execute each move perfectly.
	 “When we first came, it was the Japanese and Americans,” said Holloway. 
“The Americans were a little unruly just because they’re used to doing gymnastics 
for fun. In Japan they’re here to work. They had to take their mentality from 
any sport that they had ever done in the United States and say forget about that. 
We’re here in Japan now, and we have to either mesh with the Japanese culture 
or we can’t do the sport that we love.”
	 The kids all meshed together and Maeda took five American kids who didn’t 
speak his language, four of whom had never even competed before, and got them 
ready to compete at a regional level. The coach communicated through body 
language and used a doll he had fashioned from foam blocks to show the kids 
proper form.
	 After a year of hard work by everyone involved, the kids were able to put 
what they learned to good use at the Tokyo Junior Gymnastics Competition 
Aug. 14. The kids helped Maeda take home more medals than any other team 
at the competition. Emily took two gold medals in the vault and floor. Ryan 
was awarded a team silver medal and a silver medal in the rings and a bronze 
in the vault. John won silver in the floor competition. Sara and Mackenzie 
were awarded the fighting spirit award for their progress over the year.
	 Although the medals and awards are a tangible memento the kids and 
parents will always have to help them remember an amazing year, the true 
prize of their experience will be the friends they made and the new outlook 
they will bring home with them.
	 “The other kids and moms are wonderful,” said Wood. “They do everything 
they can to help us, they show us. They have become family.” 
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HRO USCS Positions
	 Call 243-5725/8168 for more information.


Continuing


Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-46-
10.  Open: 04-15-10, Close: 10-15-10.  *Negishi. 
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-47-
10.  Open: 04-15-10, Close: 10-15-10.  Yokosuka/Ikego.
Painter – WG-4102-09, NH-88-10.  Open: 08-11-10, Close: 09-08-10.  


NEX Positions
	 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Main Store.  $32,415-$36,830/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Food Service Supervisor, NS-2 – Main Food Court/Popeye.  $11.38-$11.85/hr. 
(1 RFT, 1 FFT)
Warehouse Worker, NA-4 – Distribution Center.  $10.22-$10.65/hr. (4 FFT)
Supply Clerk (Inventory), NF-2 – Distribution Center.  $8.71-$10/hr. (1 RFT)
General Clerk, NF-1 – Main Store (Inventory).  $7.25-$8/hr. (1 RFT)
Customer Service Clerk, NF-1 – Main Store.  $7.25-$8/hr. (1 RFT)
Inventory Technician, NF-2 – Main Store (Inventory).  $8.71-$10/hr. (1RFT)
Cashier, NF-1 – Cash Cage.  $7.25-$9/hr. (1 RPT)
Supervisory Customer Service Clerk, NF-2 – Main Store.  $8.71-$10/hr. (1RFT)
Supervisory Sales Clerk, NF-2 – Main Store, Services.  $8.71-$10/hr. (3 RFT)
Sales Clerk, NF-1 – Main/Electronics/Fleet/Depot/Auto Port.  $7.25-$8.50/hr. (8 
Flex, 1 RPT)
Specialty Sales Clerk – NF-1 – Main Store - $7.25-$9/hr. (4 Flex)
Desk Clerk, NF-1 – Navy Lodge.  $8.50-$9.25/hr. (1 Flex)
Store Worker, NA-2 – Main Store.  $9.85-$11.03/hr. (1 RFT, 1 Flex)
Identification Checker, NF-1 – Loss Prevention.  $7.25-$8/hr. (1 RPT)
Loss Prevention/Safety Investigator, NF-2 – Loss Prevention.  $8.71-$10/hr. (1 RFT)
Personalized Service Clerk, NF-1 – Fleet Store.  $7.25-$8/hr. (1 Flex) 
*Maintenance Worker (Food Service Equip Mechanic), NA-8.  $12.79-$13.32/
hr. (1 RFT) 


Are you seeking employment?  Then look no further.  The Navy Exchange will be 
holding a Job Fair for all eligible active duty and civilians as follows:


When:	 Wednesday Sept. 15
Where:	 Between the Main Store and Commissary Red Brick Area
Time:	 9 a.m.–4 p.m.
Documents Required: 
	 • Passport with valid multiple reentry/exit stamp;
	 • Command Sponsorship Letter or Family Entry Approval Letter; 
	 • Prior Military Service Members must also bring a copy of DD214.


MWR Positions
	 Come join the MWR team! Are you a customer service and team oriented individual 
	 who possesses the qualifications for any of the positions listed here?


	 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Bartender – NA-05, $10.94/hr. Club Alliance (1 Flex).
	 Waiter/Waitress – NA-03, $9.48/hr. O’ Club (4 Flex), Club Alliance (1 Flex).
	 Food Service Worker – NA-03, $9.48/hr. O’ Club (1 RFT).
	 Club Operations Assistant – NF-02, $8.71/hr. Club Alliance (1 Flex).
	 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 Flex), Club Alliance (1 Flex),
	 CPO Club (2 RFT).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (3 Flex).
Support Activities
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
Child Development Program
	 Program Assistant – CY-01/02, $9.59/hr. Main CDC (1 RFT/1 Flex), Hourly CDC 
	 (1 RFT/4 Flex), Ikego CDC (2 RFT/3 Flex).
Community Activities Division
	 Animal Health Technician – NF-03, $11.02/hr. Veterinary Clinic (1 RFT).
	 Cook – NA-05, $10.94/hr. Bowling Center (1 RFT).
	 Food Service Worker – NA-03, $9.48/hr. Bowling Center (1 RFT).
	 Program Assistant – CY-01/02, $9.59/hr. Yokosuka SAC (1 RFT/1 Flex), Negishi 
	 Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), Yokosuka Teen Center
	 (1 RFT/3 Flex), Negishi Teen Center (1 RFT), Pre-school CYP (3 Flex), Ikego 
	 SAC (2 RFT), Yokosuka Youth Sports (2 Flex).
	 Operations Clerk/Driver – NF-02, $8.71/hr. Ikego CDC/SAC (1 RFT).
	 Recreation Aide – NF-01, $7.25/hr. Bowling Center (1 RFT/2 Flex).
Recreation Division
	 Projectionist – NA-07, $12.35/hr. Theater (2 Flex).Duty Manager – NF-02,
	 $8.71/hr. Theater (3 Flex).
	 Recreation Assistant (Rentals) – NF-02, $8.71/hr. Outdoor Recreation
	 (1 Flex).
	 Recreation Aide – NF-01, $7.25/hr. Green Bay Marina (1 RFT).
	 Recreation Aide – NF-01, $7.25/hr. Single Sailor Liberty Center (1 Flex).
	 Paintball Attendant – NF-01, $7.25/hr. Outdoor Recreation – Ikego Campgrounds 
	 (1 Flex).
Athletics Division
	 Swim Instructor – NF-02, $10/hr. Aquatics (10 Flex).
	 Head Lifeguard – NF-02, $9.50-$12/hr. Aquatics (2 RFT).
	 Lead Lifeguard – NF-02, $8.71-$10/hr. Aquatics (2 RFT).
	 Duty Manager – NF-02, $8.71/hr. Athletics (1 Flex).Lifeguard – NF-01, $7.25/hr. 
	 Aquatics (1 Flex).
	 Pool Attendant – NF-01, $7.25/hr. Aquatics (1 Flex).
	 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 RFT).


*Due to publishing timelines, some jobs listed may not be available. 
For the most up-to-date listing check out https://www.cnic.navy.mil/yokosuka/mwr


Chapel of the Rising Sun, Negishi
	 •	 Organist for Roman Catholic service 
	 •	 Organist for General Protestant service


Chapel of Hope, Yokosuka
	 •	 Roman Catholic Choir Director 
	 •	 Organist for Roman Catholic service 
	 •	 Protestant Choir Director
	 •	 Organist for General Protestant service 
	 •	 Organist for Liturgical service 
	 •	 Organist for Gospel Praise service  


Chapel of Hope, Yokosuka, Ikego and Chapel of the Rising 
Sun, Negishi
	 •	 Roman Catholic Clergy service 


Roman Catholic Director of Religious Education
	 •	 Roman Catholic Youth Director of Religious Education
	 •	 Protestant Director of Religious Education 
	 •	 Protestant Youth Director of Religious Education


	 Positions above for FY 2011.
	 Closing date: Sept. 10, 3 p.m.
	 Director of Religious Education and Youth Director of Religious Education’s 
applicants shall be SOFA-sponsored U.S. citizens and pass local and federal 
background checks.
	 Applicants shall be fluent English speaker and be able to work a flexible schedule 
dependent upon religious service needs.
	 Prior experience preferred.
	 Government employees are not eligible.


	 Call Masami Kobayashi from FISC Contracting at 243-6835 or (046)-816-6835 
for more information.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										          0800
Sun			   Mass, Main Chapel										          1100
Tue, Thu and Fri
				    Week	day Mass												           1200
Tue			A   CTS															               1730
Wed			  USNH Yokosuka Chapel   							       1200
Wed			  Perpetual Help Novena, Main Chapel 			   1700
Wed			  Mass, Main Chapel										          1730
Thu			   Choir Practice, Main Chapel							      1700
Thu			   Women’s Bible Study   									        1730
Fri			   Holy Hour Adoration Mass
				    (Tsubaki Tower party room)							       1700
Fri			   Choir Practice			      									        1700
1st Fri		  Mass, Main Chapel										          1700
Sat			   Vigil Mass, Main Chapel								        1700
Sat			   Confession, Blessed Sacrament Chapel		  1600
				    (or anytime by request)			
1st Sat		  Baptism, Main Chapel									         1400


Roman Catholic Ministries


Sun			   RCIA Class (Ayame Tower)							       0930
Sun			   CCD (2nd Deck Community Center)   			   0930
2nd/Last Wed
				    Pre-Baptism Class										          1800


General Protestant


Sun			   Worship Service, Main Chapel						      0930
Thu			   Choir Practice, Main Chapel							      1815


Gospel Praise Service


Sun			   Worship Service, Main Chapel						      1230
Wed			  Choir Practice, Main Chapel							      1730


Contemporary Evangelical 
Christian


Sun			   Worship, Main Chapel									         1700
Thu			   Praise Team Rehearsal, Choir Room			   1600


Church of Christ


Sun			   Worship, Community Center
				    Auditorium 2nd deck										         0900
Sun			   Bible Class													             1030
Wed			  Bible Study
				    (Community Center Auditorium 2nd deck)		 1800


Protestant Liturgical


Sun			   Communion Service
				    (Community Center Auditorium 2nd deck)		 1100


Filipino Christian Fellowship


Sun			   Worship Service
				    (Community Center Auditorium 2nd deck)		 1230
Wed			  Prayer Meeting, room  3								        1800


Latter-Day Saints


Sun			   Sacrament														             1300
Sun			   Sunday School												            1420
Sun			   Priesthood/Relief Society								        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


3rd Sat		  Yokohama Seventh Day 
				    Adventists Church											          0930


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)					     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu		  Classroom 10						      1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					     1730
Thu 			  Middle School – Quest						      1630


Protestant Women of the Chapel


1st Mon		 Fellowship Program							       1600
Tue			   Bible Study, Classroom 10				    0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall, Classrooms	 0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		  Breakfast (Location varies)				    0800


Bible Study


Thu			   Christian Bible Study							      1730


Negishi: Chapel of the Rising 
Sun


Roman Catholic


Sun			   Mass, Main Chapel							       0900


Negishi Protestant Service


Sun			   General Service								        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


Sat			   Vigil Mass											          1900


General Protestant


Sun			   Worship Service								        1000


Ikego Protestant Service


Sun			   General Service								        1000


Adult Bible Study


Wed			  Nikko Tower Party Room					     1800


A.W.A.N.A. Children’s Ministry 


Wed			  Ikego Elementary School					     1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Classes This Week
Monday, Sept. 6
	 HOLIDAY


Tuesday, Sept. 7
	 Employment Overview: 10 a.m. (2 hrs.) 
	 Elements of Successful Parenting: 9 a.m. (2 hrs.) 
	 Boot Camp for New Dads: 1 p.m. (2.5 hrs.) 
	 Ikego – English as a Second Language (ESL): 10 a.m. (1.5 hrs.)
	 Ikego – Japanese Conversation: 12 a.m. (1.5 hrs.)


Wednesday, Sept. 8
	 Money Management Workshop: 2 p.m. (1.5 hrs.)
	 Kamakura Tour: 9:30 a.m. (5.5 hrs.) 


Thursday, Sept. 9
	 Credit Management: 10 a.m. (1.5 hrs.)
	 Effective Resume Writing: 11 a.m. (2 hrs.) 
	 Elements of Successful Parenting: 9 a.m. (2 hrs.)
	 Ikego – Play Morning: 10 a.m. (1.5 hrs.)


Friday, Sept. 10
	 Play Morning: 9:30 a.m. (1.5 hrs.)
	


***Please visit our website for more details about our classes.


Upcoming Classes
Sept. 13 		 AOB/ICR
					     Labor and You
					     Separations-TAP (S-TAP)
					     Yokosuka English as a Second Language
Sept. 14 		 Saving and Investing 
					     Modeling Network Group
					     Elements of Successful Parenting 
					     Healthy Relationships 
					     Baby Basic 
					     Welcome to Ikego 
					     Ikego – Japanese Conversation 
Sept. 15		  Car Buying Strategies
					     Basic Breastfeeding
					     Welcome to Negishi 
					     Yokosuka – Japanese Conversation 
					     Japanese Spouse Group 
Sept. 16		  Government Employment Tips
					     Elements of Successful Parenting
					     High School AOB/ICR 
					     Budget for Babies 
					     Ikego – Play Morning
					     Pre-Marriage Seminar
					     IA Post Deployment Brief 
Sept. 17		  Yokosuka – Japanese Conversation 
					     Yokosuka – Play Morning
					     Middle School AOB/ICR
					     Sponsor and Sponsor Coordinator Training


Congratulations on the birth of your baby!
James Oakley and Tatiana Melendez are the proud parents of Serina Angeline Oakley 
born Aug. 21, 2010 at 4:48 p.m., weighing 3915 grams.


Ricardo and Annette Herrera are the proud parents of Judith Grace born Aug. 18, 2010 
at 9:18, weighing 9 pounds 0 ounces.


If you’d like to see your baby announcement published in the Fleet and Family Support Center 
section of the Seahawk-Umitaka, stop by our New Parent Support Office in building 1558.
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Konnichiwa


NAVFAC FE transportation heavy vehicle driver Makoto Takiguchi prepares 
to drive a bust from Yokosuka to Yokota..


Photo by Yuji Kawabe


Where is your hometown?                                                             Yokosuka, Japan.


How long have you worked on base?                                                  Twenty years.


What is your favorite food?                                                                                                                      Yakiniku.    


What is your life goal?                                       To keep driving safely until I retire.


A SH-60S Seahawk attached to the ‘Island Knights’ of Helicopter Sea Combat 
Squadron 25 brings Japanese media to the flight deck of the amphibious transport 
dock ship USS Denver (LPD 9) Aug. 24. Denver participated in the Tokyo Metropolitan 
Government (TMG) Disaster Drill Aug. 29. Humanitarian assistance and disaster 
relief is a cornerstone in the Navy’s Maritime Strategy and an important aspect of 
the close partnership between the United States and Japan. This year is the fifth 
time a U.S. vessel has been invited to participate in the disaster drill, and also 
marks the 50th anniversary of the strategic alliance between the two countries.


U.S. Navy photo by MC3 Bryan Blair


EMC (select) Efren Benoza and his sponsor, ABEC Bitor Villar choose khaki pants 
at the CFAY Navy Exchange Uniform Night Aug. 18. Uniform Night is part of the 
chief petty officer induction where sponsors guide selectees through the uniform 
selection process.


U.S. Navy photo by MC3 Andrew Ryan Smith
ITSA Jenna Welsh, assigned to the 7th Fleet command ship USS Blue Ridge (LCC 
19), dances with Kim Young Min during a community service project at Cheonma 
Jaehwalwon Rehabilitation Center Aug. 24. Blue Ridge is in Busan, Republic of 
Korea in support of Commander 7th Fleet operations during the annual combined 
forces exercise Ulchi Freedom Guardian.


U.S. Navy photo by MC3 Melvin F. Orr III


CS3 Alan Yang, a Clovis, Calif., native assigned to the Arleigh Burke-class guided-
missile destroyer USS Mustin (DDG 89), hands a plate of food to a Sailor during 
lunch at Commander Fleet Activities Yokosuka Commodore Matthew C. Perry 
General Mess Aug. 18.


U.S. Navy photo by MC3 Andrew Ryan Smith


U.S. Naval Hospital Yokosuka Commanding Officer Capt. Stephen Pachuta presents 
HM1(SW) Rusty Rapada with a Blue Star flag following his return from Afghanistan 
Aug. 12. Blue Star flags, which are displayed on the hospital quarterdeck to honor 
deployed Sailors, were presented to four hospital personnel who recently returned 
from serving in overseas contingency operations.


Photo by Tom Watanabe
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