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CFAY CPO pinning ceremony welcomes chiefs

By Dan Bowen, CFAY Public Affairs

placed on their heads by friends, family members and their chief sponsors.

Friends, family and fellow chiefs filled an emotionally charged Fleet Theater aboard
Commander Fleet Activities Yokosukato take part in one of the proudest days of 33 Sailors
professional careers asthey received their fouled anchors, the emblem of the rank of chief
petty officer (CPO) inthe U.S. Navy, at the CPO pinning ceremony Sept. 16.

“We are here to witness the most important ceremony in the careers of 33 first class
petty officers who today take on the title, responsibilities, authority, respect and aura of

chief petty officer,” said Commander U.S. Naval Forces
Japan Rear Adm. Richard Wren, who served as the special
guest speaker. “Today’s ceremony represents the
culmination of years of work and dedication... and it marks
the commencement of anewer and amore important phase
of their careers.”

Although the chief selectees had been working their
entire careersto be accepted into the chief community, they
spent the weeks prior to the pinning ceremony working
closely with mentors, their chief sponsors, volunteering at
base eventsand, of course, running together to further instill
the values and ethic demanded of the CPO mess.

“For the last six weeks they have busted their tails; it
was beautiful the way they performed,” said guest speaker
Master Chief Engineman (SW) Michael O’ Brien. “I cannot
tell you the pride | have with the way they worked together
and the way they came together as ateam, asamess—for
us and with us.”

Pride, determination and commitment were evident on
each new chief’s face as they made a dramatic entrance
into the theater, marching in step while roaring “ Anchors
Aweigh” to begin the ceremony.

After remarks by Wren, O’ Brien, Chief Personnel
Specialist (SW/AW) Lou Saldana and Senior Chief
Culinary Specialist (SW) Randall Clift, the chiefs lined
up in the front of the theater in groups of three to have
their anchors pinned on their uniforms and their covers

The chief petty officers have been providing deck plate leadership for more than 116
years. Their technical expertise, commitment to achieving and maintaining the highest
levels of training, operational readiness and personnel readiness within their commands
has helped forge the U.S. Navy into the most formidable naval fighting force the world
has ever seen. The newest chiefs aboard CFAY have a proud tradition to take strength
from, and were selected to help instill that tradition of leadership and responsibility into
their “people,” ensuring the Navy remains strong in the 21st century and beyond.

Fiscal year 2010 chiefs recite the CPO creed after receiving their anchors during the CPO pinning ceremony

held at the Fleet Theater Sept. 16.

Photos by Yuji Kawabe

USO Japan honors CFAY personnel at annual gala

Story and photo by Ben Avey,
CFAY Public Affairs

The United Service Organization (USO) honored a
Sailor and civilian from Commander Fleet Activities
Yokosuka (CFAY) for their contributionsto the Navy and
USO at their annual Japan Gala at YokotaAir Force Base

Sept. 12.
CFAY Security Watch Supervisor

on behalf of al service members for what they do.

“1"d like to personally thank you for taking care of
us,” said Angelella. “The USO has stood shoulder to
shoulder with service members and their families. You
could say they were in the trenches, foxholes, bunkers,
airfields, if not literally, certainly in the hearts and minds
of those soldiers, Sailors, airmen and Marines doing the
fighting to keep us al free.”

The evenings entertainment was provide by The
American Belles, atravelling performance troupe whose
specialties include American patriotic themes songs. The
trio of performers, affectionately referred to as “the
Belles,” have preformed around the world and are astaple
of USO eventsto honor service members.

Prior to dinner and the show, commenting on being
an honoree, both Nailon and De L os Santos were humble
and expressed their appreciation for being

Master-at-Arms 2nd Class CharlesNailon
and USO volunteer Gabriel De L os Santos
were among those honored at the gala,
which had representatives from all four
military services.

“Tonight, we're here to honor and
recognize ten outstanding service
members who embody the meaning of the
Army, Navy, Air Force and Marine
Corps,” said USO Japan Country Director
Juliet Bucayu Domingo when introducing
the military honorees. “ These honorees
have demonstrated top job performance,
leadership qualities and are positive
representatives of the military.”

Following aVIPreception in which the
honorees were able to meet Commander
U.S. Naval Forces Japan Rear Adm.
Richard Wren and Vice Commander 5th
Air Force and Deputy Commander 13th Air

recognized.

“| feel very honored for this,” said
Nailon. “This seems like a once in a
lifetime type of thing.”

De Los Santos, who was honored by
the USO Pacific Region as the Volunteer
of the quarter in February, said at the time
that he volunteered to give back to an
organization that has given so much to him
and his family.

“1 [volunteer] here because | feel who
| oweit back,” said De Los Santos. “1 want
to provide that service for the [people] that
areinthe service now... | served 20 years
in the Air Force, I've been to many
different countries on [temporary duty
assignment] as a part of my work and
taken my family as a part of [permanent
change of station] and almost every time,
the USO was there to help me out. It'san

Force Yokota Air Base Japan Brigadier
Gen. Salvatore Angelella, honorees were
treated to dinner and a keynote address by
Angelellain which he thanked the USO

(Right) CFAY MA2 Charles Nailon, CNFJ Rear Adm. Richard Wren, Mrs. Diane
Wren and American Belles’ Heather Parcells and Stacey Harris enjoy the a VIP
reception prior to the start of the 2009 USO Japan Gala at Yokota Air Base Sept.
12. Nailon was honored at the gala for his outstanding service to the Navy.

invaluable service.”

USO Yokosuka is located on the
second floor of Club Alliance and can be
reached at 241-3030.






Capt. Daniel L. BMCM(SW/EXW)
Weed, Raynard Kidd,
Commander, Acting Command
Fleet Activities Master Chief
Yokosuka

Ikego Track Night — Ikego Track
Night is held every Wednesday at 6
p.m. Workout with people at your
level. Run, walk, get fit, enjoy and
meet new people. This workout is
perfect for advanced runners and
those interested in learning to run
distances from 5k up to a marathon.
Call 241-4486 for more information.

Changes regarding Common Access
Card (CAC) appointments and
procedures — The online appointment

scheduler for Personnel Support
Detachment Yokosuka is no longer in
service. Walk-in service is Mondays
through Fridays, from 8 a.m. to 2 p.m.
Head of the line privileges are as
follows: Senior Officers (O-4 and
above), Senior Enlisted (E-9), and Civil
Service employees (GS-12 and above).
Additionally, Department of Homeland
Security has established new rules for
documents that are required for
identification and Issuance, or Re-
issuance, of CAC Cards. Department
of Defense (DoD) Civilian Employees
Applicants need to bring two forms of
ID, a letter of Employment and
Emergency Essential Form (DD Form
2365), if applicable. DoD Civilian
Dependents need to bring two forms of
ID, DD Form 1172 signed by the
sponsor and a letter of Employment.

Interested in becoming a Certified

Mediator? — Opportunities are
available for Sailors, civilians and
Japanese Master Labor Contract
(MLC) employees to become certified
mediators. Mediators are neutral and
objective members trained to facilitate
resolution of workplace disputes.
Successful mediators possess
qualities to include fairness, patience,
credibility, integrity, neutrality, active
listening skill and a professional
demeanor. Mediators assist
participants with identifying issues,
fostering joint problem solving and
exploring settlement opportunities in a
neutral environment. Mediators,
however, do not make decisions or
force a decision on the parties in the
dispute. Mediation training includes an
introduction to mediation skills,
advance mediation skills, a screening
and evaluation session to ensure
candidates possess the skills required

Congratulations 2010 fiscal year chiefs

and three co-mediations with a certified
mediator. Participation will require
occasional time away from the office
to attend training and to conduct
mediations. Supervisory approval is
required for participation in the
Mediator Certification Program.
Interested individuals contact the CNFJ
Alternate Dispute Resolution (ADR)
Program Manager at 243-9579.

Action Line correspondence may be
edited for length and readability. Your
guestions, suggestions and “Bravo
Zulu” comments are appreciated.
Address concerns with your chain of
command or directly with the parties
involved, at the lowest level possible.
If you don't get results, send an e-mail
to cfay.pao.watch@fe.navy.mil. We
welcome your feedback, especially if
it is of a general nature and can help
others. To contact the Seahawk, call
243-5607/3003 or send an e-mail to:
Seahawk-Umitaka@fe.navy.mil.

PCC(SW) Deandre Allen FISC ETC Jason Nall CSG7
PCC(SW/AW) Alexis Barbosa FISC DCC Shenia Nurse ATGWP

ETC John Freeman CSG7 HMC(FMF) Christian Penamenjivar USNH Yokosuka
ETC Charles Jones CSG7 SKC Lynn Posis NOACT
ISC(SW) Lakaysha Jones CNFJ YNC Nathan Price CSG7
MMC(SW/AW) Dewayne Johnson CFAY CSC(SW) Peterdennis Ramos CFAY
CTTC(SW) Leon Jordan NIOC DCC(SW/AW) Christopher Rodriguez ATGWP
EMC(SW) Nino Lapid USNH Yokosuka SKC(AW/SW) William Samson NMC
ITC(SW/AW) David London NAVCOMTELSTA BMC(SW) Matthew Shanks ATGWP

SKC Joseph Melton FISC BMC Rhoniel Suarez ATGWP
CTRC(SW/AW) Sonya Merchant NIOC HMC(SW) Tameeka Washington USNH Yokosuka
YNC(SW) Michael Milam CFAY ISC(SW/AW) David Williams ATGWP

HMC Sandra Murphy DDYJ ENC(SW) Sheu Yusuf ATGWP

U.S. 7th Fleet executing global operations

By Navy Office of Information

“We are America's forward deployed, ‘away team’ that is
absolutely crucia to the defense and the security of the United
States of America. What you are doing in the Pacific ismaking
history. What you will do in the Pacific will determine the
future of the United States, not only in the Pacific but our
placein the world for along, long time to come.”

— The Honorable Ray Mabus, Secretary of the Navy

The 7th Fleet area of responsibility, the largest of the
Navy’s numbered fleets, covers more than 48 million square
miles of the Pacific and Indian Oceans. U.S. naval forces
have maintai ned a continuous forward presencein thisregion
for nearly two centuries, directly supporting U.S. interests,
upholding key alliances and expanding maritime
partnerships.

Forward presence.

» Mitigating the time it takes for ships based in the
continental United States to reach the potential trouble spots
inAsia, the constant presence of 7th Fleet’s forward-deployed
forcesfacilitates rapid response to both natural and manmade
crisesin theregion. On any given day, there are more than
70 ships, hundreds of aircraft, and more than 40,000 Sailors
and Marines on station in the 7th Fleet.

Power projection.

 Both the USS George Washington (CVN 73) and the
USS Nimitz (CVN 68) Carrier Strike Groups are at sea
conducting operationsin the Western Pecific, bringing together
the massive striking power of both carriers, USS Chosin (CG
65), USS Cowpens (CG 63), USSFitzgerald (DDG 62), USS
McCampbell (DDG 85), USSMustin (DDG 89), USSPinckney
(DDG 91), USS Rentz (FFG 46), USS Sampson (DDG 102),
and more than 120 aircraft from Carrier Air Wings 5 and 11.

Maritime Security.

* USSRussell (DDG 59) and USS Crommelin (FFG 37)
are participating in Naval Engagement Activity 2009 in
Indonesia. These ships also recently participated in
Cooperation Afloat Readiness and Training (CARAT).
CARAT isaseries of bilateral exercises held annually with
Brunei, Malaysia, the Philippines, Singapore and Thailand
to promote security at sea. These exercises are conducted in
association with the regional exercise Southeast Asia
Cooperation Against Terrorism (SEACAT).

Deterrence.

« 7th Fleet and its eight Task Forces are participating in
Ulchi Freedom Guardian (UFG), acomputer-assisted exercise
that demonstrates U.S. Navy and Republic of Korea Navy
interoperability. Our solid alliance and constant readiness
have successfully deterred aggression on the Korean
peninsula for more than five decades.

Humanitarian Assistance/Disaster Response.

* USNS Richard E. Byrd (T-AKE 4) along with the 240-
member Pacific Partnership (PP09) team are in Kiribati
conducting humanitarian and civic action projects as part of a
four-month mission to five countries in the Oceania region,
conducted with partner nations, non-governmental organizations
and other U.S. agencies, to help thousands across the region.

Key Messages.

e 7th Fleet promotes regional stability and enables
prosperity by maintaining credible combat readiness.

« 7th Fleet forces operate on a continuous basis and obtain
critical local knowledge — increasing opportunities to train
and operate with U.S. allies, friends and partners.

« 7th Fleet’s forward-deployed naval forces allow for a
rapid response to any crisis, natural or manmade.

« 7th Fleet isfirst and foremost a warfighting command.
In peace, we build partnerships and deter aggression. Inwar,
we will prevail.
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Surface Warfare Officer Indoctrination Academy:
Providing training, building upon tradition

Story and photo by ITC (SW) Ben Tomlin,
ATGWP public affairs officer

Afloat Training Group and Training Support
Department Western Pacific (ATG WESTPAC) and
Training Support Department Western Pacific graduated
17 students from its second Surface

“Lt. j.g. Islin excelled in grasping and perfectly
demonstrating course fundamentals such as division
officer requirements, maritime warfare, and bridge
familiarization,” said Jenkins.

Although the training was held by ATG WESTPAC,
other commands hel ped by providing support, according

seminars, and allocating time to convey their wisdom
during this course of instruction,” said Bonilla.

By developing and executing the SWO Introduction
Course, ATG WESTPAC is building upon a rich
tradition of providing training and successful
professional development.

Pursuing innovative strategies, the

Warfare Officer (SWO) Introduction
Academy Sept. 18.

Course Coordinator Lt. Amir
Jenkins and Senior Chief Operations
Specialist (SW/AW) Andre Colomas
guided the class, which spans four
weeks and consists of 127 hours of
essential introductory training for
Surface Warfare officers.

The training covers division officer
fundamentals, engineering, maritime
warfare, bridge familiarization, and
customs and courtesies.

The course also includes division
officer and surface warfare essentials
including division officer administration,
maneuvering boards, and the perfromance

course isintended to develop alevel of
training proficiency, which will
contribute to maintaining fleet
readiness.

Part of maintaining the readiness
level stems from having experienced
SWO officerswho are willing to mentor
and teach junior officers.

“ATG WESTPAC is looking for
motivated Surface Warfare Officers
interested in giving back to the SWO
community by volunteering to help
instruct as part of the SWO
Introduction Academy,” said ATG
WESTPAC Commanding Officer
Capt. Curt Gilbert. “We invite all
Surface Warfare Officers on the

of Maintenance and Material

waterfront interested in providing

Management system spot checks.
Training is conducted in aclassroom
environment, but there are several

ATG WESTPAC Surface Warfare Officer (SWO) Introduction Academy students pose
for aclass photo after graduation Sept. 18. SWO covers division officer fundamentals,
engineering, maritime warfare, bridge familiarization, and customs and courtesies.

mentorship to our future SWO
warriors to get involved in the SWO

practical exercises conducted onboard ship and in the
Navigation, Seamanship, and Ship handling Trainer.

According to Jenkins, of 17 students who graduated
the course, of note were the accomplishments of class
honor graduate Lt. j.g. Rebecca L. Islin from USS
McCampbell.

to ATG WESTPPAC Director of Training Lt. Cmdr.
Walter Bonilla.

“1 would especiadly like to thank to USS Shiloh (CG
67), USS Mustin (DDG 89), USS Cowpens (CG 63),
USSMcCampbell (DDG 85), USSFitzgerald (DDG 62),
and USS Sethem (DDG 63) for providing tours,

Introduction Academy.”

The next SWO Indoctrination Academy scheduled
isto begin Sept. 28.

For more information regading the SWO Academy
or to reserve quotas contact Course Coordinator Lt. Amir
Jenkins via e-mail at amir.jenkins@fe.navy.mil or by
phone at 243-6176.

USS Fitzgerald welcomes family, friends for Family Day cruise

Story and photo by ENS Bill Morrison,
USS Fitgerald (DDG-62), public affairs officer

Upon returning from seain support of aUSS George Washington (CVN 73) summer
cruise, USS Fitzgerald (DDG 62) welcomed loved ones aboard for a Family Day
Cruise Sept. 4.

Family and friends of Fitzgerald spent the day learning about the ship, life
underway, and what their Sailor does on adaily basis.

Children explored the ship with their Sailor completing a scavenger hunt and
some volunteered as “victims” to be rescued by damage controlmen in hot suits during
a, simulated, crash and salvage drill.

Guests were treated to a display by the gunner’smates who showcased the ship’s
firepower of small arms and the 5-inch gun.

A demonstration by the visit, board, search, and seizure drill showed how
Fitzgerald Sailors employ some of the weapons as the team tactically maneuvered
during a non-compliant boarding drill.

Sailors and their guests relaxed during a“ steel beach” picnic while they enjoyed
an air-power demonstration by USS George Washington aircraft.

Fitzgerald family members and friends responded very positively to their day
underway with the Sailors.

“My guests really appreciated the chance to see what life is like on the ship,” said
Operations Specialist 1st Class (SW) Ryan King. “They hear about the ship all the
time, and now they have some first-hand experience of what we are telling them about.”

IC3(SW) John Brandner of USS Fitzgerald (DDG 62) teaches his father how to use
an alidade during a Fitzgerald Family Day Cruise Sept. 4.
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Combined Federal Campaign - Overseas campaign set to kickoff

Story and Photo by Dan Bowen, CFAY Public Affairs

Chief Quartermaster Henry Harris, the Combined Federal Campaign - Overseas
(CFC-0O) Commander Fleet Activities Yokosuka (CFAY) Community Area Project
Officer, joined Pacific CFC-O coordinator Kitty Malcolm to ensure local unit
coordinators and volunteers were ready for the 2009 campaign by conducting a

training session at the CFAY
Community Readiness Center Sept. 10.

Each unit coordinator isresponsible
for providing every federal employee,
both military and civilian, in hisor her
area of responsibility, the opportunity
to give to their charity or charities of
choice through the CFC-O.

Thetraining provided both new and
returning coordinators with the
materials, planning and support they
will need to succeed in the upcoming
campaign.

The hour-long session covered
everything from the basics of filling out
forms to how to provide quality
customer service to their co-workers.

Fleet Coordinating Group Fire
Controlman 1st Class Adrien Memory,
who isvolunteering for the second time,
was impressed with the training and
feels he is ready to do a good job
hel ping out the CFC-O.

“The training was informative; |

learned a lot about what | need to do, how | need to do it and the history behind [the
CFC-0], said Memory. “[Malcolm] covered everything | needed to know and [for] any

opportunity to give.

CFAY CFC-O Coordinator QMC Henry Harris looks on as Pacific CFC-O coordinator
Kitty Malcolm trains unit coordinators and volunteers for the upcoming 2009
campaign at the CFAY Community Readiness Center Sept. 10. The CFC-O campaign
officially begins Oct. 1.

guestions | had, she [immediately] had a good answer for.”
The focus of CFC-O training is to ensure everyone has a 100 percent informed

This year, the area coordinators wanted to go more in more depth about the nuts

and bolts of the giving process to help
the unit coordinators achieve their goals
more efficiently and effectively.

“We try to give volunteers a better
idea every year of what to do and how
to do it because obviously we want to
make their campaign as successful as
possible without interfering with their
primary mission,” said Malcolm. “We
rely heavily on each and every volunteer
and their efforts. Their efforts over the
next few weeks and over the course of
the campaign make such a huge
difference for those in need.”

The CFC-O will beginin October and
continue through the end of December.

Theannual kickoff event isscheduled
for the end of September and will offer
prizes and fun activities for all.

For those interested in attending the
kickoff event or want more information
about CFC-O, contact your command
unit coordinator or visit
www.cfcoverseas.org.

CFAY celebrates contributions at Hispanic Heritage Celebration

By Dan Bowen, CFAY Public Affairs

to music and television.

Commander Fleet Activities Yokosuka (CFAY)
honored the diverse contributions of Hispanic-
Americans at a Hispanic Heritage Celebration held at

the Chapel of Hope Sept. 17.

The celebration featured remarks by
Chief Warrant Officer Matthew Santos,
Master Chief Master-at-Arms (SW)
David Aguileraand Master-at-Arms 2nd
Class Ashleigh Dickey.

There were also musical
performances; Erumi Kuwaori performed
a stirring solo and Master-at-Arms 1st
Class Rogerio Gomez entertained the
crowd with a traditional accordion
performance.

There was also a tribute to U.S.
Supreme Court Justice Sonia Sotomayor,
the first Hispanic justice in the 220 years
the court has existed.

The theme of Hispanic Heritage
month thisyear is“Embracing the fierce
urgency of now.”

The month-long celebration, which
began Sept. 15 and will last until Oct. 15,
celebrates the influence of Hispanic
culture reflected in every aspect of
American life, from politics to education

“What unites Hispanic Americans is a fundamental
respect for the traditions and values of their native lands
combined with a strong commitment to the American
dream,” said Santos. “Throughout the month we
celebrate the Hispanic community and pause to reflect

NC1 Antonia Brown, a Pensacola, Fla., native and career counselor on board
Commander Fleet Activities Yokosuka, reads the biography of Supreme Court
Justice Sonia Sotomayor at the Hispanic Heritage Month, which is observed from
Sept. 15 to Oct. 15 and recognizes and celebrates the achievements and
contributions of Hispanic Americans.

Photo by MC2 Byron C. Linder

The Chief says:

Did you know?

wear.

activity.

Athletic attire can be described in two categories, active wear and casual

Running shorts, bicycle shorts are obviously active were. Sweat pants
can be both active and casual. If the sweat pants were just worn while
working out, then they are active wear. If they are clean and the wearer is
going to go shopping in them, then they can be considered casual wear.

Active wear, and beach attire are prohibited in mess halls, retail stores,
and clubs, restaurant and working spaces. This includes, but is not limited
to, the NEX, commissary, theaters, libraries, snack bars, bowling alley,
hospital, medical and dental clinics, or other similar establishments.

Casual wear is allowed as long as it is neat, clean and presentable.

Athletic wear can be worn on or off-base, outside your quarters, or
residence, only when the wearer is engaged in an athletic event or sports, a
physical training activity, or is en route directly to or from such an event or

If you didn’t know, Now you know.

— MCC(SW/AW) Eric Hannah, CFAY

on Hispanic values: faith, family and patriotism. These
values are American values, the Hispanic dream - the
hope of a better future - is the American dream.”
Today, more than ever, Hispanic Americans play an
integral role in shaping the American experience.
According to www.america.gov, Hispanics are the

fastest-growing minority group in the
United States.

The Hispanic population is projected
to nearly triple, from almost 47 million
to 133 million, from 2008 to 2050, and
will jump from 15 percent to 30 percent
of the population The celebration of
Hispanic Heritage began in 1968 with
Public Law 90-498. The law authorized
an annual presidential proclamation
making the week of September 15 and
16 Hispanic Heritage Week.

That week was selected to correspond
with Independence Day celebrationsin
Costa Rica, El Salvador, Guatemala,
Honduras and Nicaragua whose
independence is celebrated on Sept. 15
and Mexico which celebrates its
independence on the 16th.

“It (Hispanic Heritage month) brings
us together,” said Gomez. “No matter
what race, religion, or culture you are,
we are al on one team.”






Vaccine helps protect individuals, community from flu

By Lt. Patricia Roldan, USNH Yokosuka

Flu season is here and now isthetime for al of usto take the proper actionsto protect
personnel, beneficiaries, co-workers and family members from getting seasonal flu.

One of the most important stepsto protecting ourselves and each other from thefluis
getting vaccinated.

contains three influenza viruses, which change each year. About two weeks after
vaccination, antibodies that provide protection against influenza virus infection develop
in the body.

Most beneficiaries between ages 2 and 49 will receive the Flumist® unlessthe person

does not qualify due to an allergy or medical condition.
The Food and Drug Administration has

The vaccine not only helps protect
vaccinated individuals, but also helps
protect entire communities by preventing
or reducing the spread of the disease.

U.S. Naval Hospital (USNH)
Yokosukawill make the seasonal influenza
vaccine available to all USNH
beneficiaries, Department of Defense
Dependent school s empl oyees, dependents
of active duty and government employees
during a mass immunization event at the
Kinnick High School cafeteria Oct. 20
through 23 from 12 to 6 p.m. and at Ikego
Elementary School Oct. 19from 1to 6 p.m.
The vaccine is also now available for
family members at the Negishi Medical
Annex.

Active duty, Department of Defense

reported that the seasond flu vaccinewill not
protect people against the new HIN1 virus.

A separate vaccine to protect against
that flu strain is now under development
and the vaccine is expected to be available
sometimein thefall.

In addition to getting vaccinated, thereare
other steps each and every person can taketo
prevent the spread of germsand viruses.

These are effective in preventing the
spread of both the seasonal and HIN1 flu.

* Avoid close contact with people who
are sick, when you are sick, keep your
distance from others to protect them for
getting sick too.

« If possible, stay home from work,
school and errandswhenyou aresick. You
will help prevent othersfrom catching your

civilian employees and government
contractors can receive the vaccine during
immunization events scheduled at tenant

commands Sept. 28 through Oct. 16. ] . o o
Additionally, the vaccineis available now at the hospital’s immunizations clinic for

adultsin high-risk groups for complications from getting the flu such as pregnant women
and those with asthma or chronic medical conditions, and for children in high-risk groups.

There are two types of vaccines available this year: the live attenuated intranasal
vaccine (LAIV), most commonly known as “Flumist®,” and the inactivated vaccine,
most commonly known as the “flu shot.”

The FluMist® isanasal spray flu vaccine made with live, weakened flu viruses that
do not cause the flu and is approved for usein healthy people 2 to 49 years of agewho are
not pregnant.

The "flu shot" isan inactivated vaccine (containing killed virus) that is given with a
needle, usually inthe arm. The flu shot is approved for use in people older than 6 months,
including healthy people and people with chronic medical conditions. Each vaccine

vaccine at USNH Yokosuka.

Hospitalman Apprentice Jose Cuevas waits to receive his seasonal influenza

illness.
» Cover your mouth and nose with a
tissue when coughing or sneezing. It may

prevent those around you from getting sick.
» Wash your hands often to help protect you from germs.

« Avoid touching your eyes, nose or mouth. Germs are often spread when a person
touches something that is contaminated with germs and then touches his/her eyes, nose
or mouth.

We encourage everyone, particularly those at high risk for complications from the flu,
to get vaccinated. Immunization remainsthe primary method or reducing seasonal influenza
illness and its complications.

Those receiving the seasonal flu vaccine should bring along their “shot card.” In the
event that dates/times change, an announcement will be made through the hospital’s Web
site, the base commander’s channel and the base newspaper.

To learn about influenza, the vaccine and its benefits, please visit the Centers for
Disease Control and Prevention Web site at http://www.cdc.gov/flu.

Photo by Richard McManus

Navy Exchange customers to see bigger savings

By Kristine M. Sturkie, Navy Exchange Service
Command Public Affairs

A recent survey conducted by an independent group
recently proved that the average price of retail goods sold
at Navy Exchanges save customers an average of 26
percent on products purchased, in addition to the tax-
free benefits.

"l am so thrilled with these results," said Tess
Paguette, Navy Exchange Service Command (NEXCOM)
senior vice president, and chief merchandising officer.
"The 26 percent savingsis the average amount customers
will save when they shop at their NEX (Navy Exchange).
These savings, combined with our 'Best Brands, Best
Buys' and 'Price Cut' pricing strategies, help customers
stretch their budgets even further. These are rea savings
that customers can achieve when they shop at the NEX."

Retail Data, the independent research firm that
conducted the survey, compared the prices of
approximately 400 items in the NEX against major

retailers across the continental United States and Hawaii.

The results determined that NEX customers save
between three and 86 percent over well-known civilian
retailers.

To determine the percentage of savings, the same
items were surveyed from region to region and included
items such as major appliances, consumer electronics,
furniture, clothing, house wares and sporting goods. The
different stores shopped comparatively were categorized
as discount stores, mass merchants, full-line department
stores and category-Kkiller stores.

According to the annual survey, in each of the 36
departments shopped during the survey throughout
comparative civilian retail outlets, NEXs changes clearly
provided a better level of savingsto its customers. In the
video games and computer software departments,
customers saved an average of 87 percent; in domestics,
an average savings of 50 percent; boys clothing, 42
percent; in girls clothing, an average of 29 percent; house
wares, 27 percent savings, cosmetics, nearly 21 percent

in savings; and in major appliances, an average of six
percent.

"Our mantra has always been 'to take care of our
Sailors and families by offering quality merchandise at a
savings and providing the best customer service ...
especially during these tough economic times," said
Paquette. "It's just the right thing to do and the reason
NEXs exist. It's great knowing that we're delivering on
what we work so hard to provide for our customers.”

Retail Data's detailed survey also classified savings
based on which region of the country customers live.

For instance, customers in Pearl Harbor saved 29.68
percent; customers in Bethesda, Md., saved 27 percent;
in San Diego a 26.22 percent savings,; Everett, Wash.,
26 percent savings; Jacksonville, Fla., 25.83 percent
savings; in Pensacola, Fla., asavings of 25.66 percent;
Great Lakes, Ill., 25.04 percent; and customersin Norfolk,
Va., saved 23.55 percent.

For more news from Navy Exchange Service
Command, visit www.navy.mil/local/nexcom/.






Command mail orderly system scheduled for termination

Story and photo by Blake Vives,
CFAY Public Affairs

As part of arecent initiative to streamline mail
distribution, the command mail orderly program is
scheduled for termination December 2010.

In anticipation of the

Orders, Family Entry Approval or Command
Sponsorship are the only documents needed to be
assigned a post office box at the Yokosuka, Ikego or
Negishi Military Post Offices.

Each customer currently receiving mail via the mail
orderly program would need tofill out achange of address

In December 2010, the job of sorting and distributing
command mail will completely shift from the command
mail orderliesto the postal clerksin the post office, saving
each command up to an estimated 40 hours of labor each
week.

“The benefit of moving away from the mail orderly

programisthat it eliminatesthe

cessation of these services, the
U.S. Fleet and Industrial
Supply Center (FISC)
Yokosuka Military Post Office
encourages all customers
currently receiving mail by any
of the 79 command mail
orderlies to sign up for an
individual mail box at their
local post office.

“We're phasing out the
mail orderly system,” said
Officer-In-Charge of lkego,
Negishi and Yokosuka Military
Post Offices Postal Clerk
Master Chief Petty Officer
(SW) Otilio Santos.
“Eventually, within about a
year, the mail orderly program
will begone completely; so, we
are encouraging mail orderly
customersto sign up for amail
box now.”

After a successful initial

daily task of driving to pick up
the mail, sorting the mail and
performing directory services
on undeliverable mail; these
services could take hours aday
for each command,” said
Santos. “Currently, the
orderlies perform mail services
as a collateral duty. After the
transition, each command will
regain the full utilization of its
personnel.”

Another anticipated benefit
isincreased mail security.

“The security of the mail will
also be greatly improved
because only postal clerks will
handle the mail oncethe orderly
systemisgone,” said Santos.

The post office advises
customers take advantage of
the constant mail delivery and
convenient access provided by
amail box as soon as possible.

campaign in April 2009 that
encouraged mail orderly
patrons to switch to post office

continues to encourage all
remaining mail orderly
customersto sign up for a post
office box as soon as possible.

“We are making steady progress as additional personnel
are opening mail receptacles at the post offices,” said
Santos. “CFAY (Commander Fleet Activities Yokosuka)
Security Department hasreally supported thisinitiative as
all newly reporting personnel are sent directly to the post
office to open up amail receptacle.

Also, postal briefs are presented at the CFAY AOB/
ICR (AreaOrientation Brief and Intercultural Relations)
Class weekly to advise all newly reporting personnel to
open amail receptacle at Yokosuka, Ikego or Negishi
Post Offices because, eventually, they will no longer
receive their mail through the mail orderly system.”

FISC Yokosuka Military Post Office employee PCSN Jonathan Sanders verifies PSSN Joshua Blair's
mail orderly identification card and asks him to sign verifying he picked up his command’s mail. Blair
box services, FISC Yokosuka has served as a collateral duty mail orderly for Personnel Support Detachment Yokosuka Customer
Service for two years. After the mail orderly system is terminated, his command and others currently
using the mail orderly system will no longer use work time to deliver mail, as all employees will have
individual mail boxes at the post office.

card and notify all correspondents of the new mailing
address.

However, due to logistical concerns, one group is
excluded from participating in the open box initiative.

“The only exception to thisrecent allowanceissingle,
deployable Sailorsin forward-deployed units and thisis
because we want to ensure they continue to receive their
mail while they’re underway,” said Santos.

Theinitiative to provide every customer with a mail
receptacle will not affect Yokosuka Naval Hospital or
internal FISC Yokosuka customers because both
commands are aready equipped with fully serviced mail
boxes.

“Having amail box at apost
office is more advantageous
than the current mail orderly
program employed at most of
the shore commands, which
only process mail during the
weekday,” said FISC Yokosuka
Postdl Officer Postal Clerk Chief (SW/AW) Daniel Weaver.
“The main benefit of having abox at your local post office
isthe immediate sorting of the mail every day of the week
and the constant availability to customers.”

Additional changes at the post offices designed to
improve customer service and postal efficiency include
the standardization of all military addresses to allow
customers use of the U.S. Postal Service online national
change of address service and allow military mail to be
processed through the Postal Automation Redirection
System, which will allow amilitary member’s mail to be
forwarded from a previous address to a new address
anywhere in the world.

George Washington Family Day Cruise inspires Japanese visitor

Story and photo by John Lontoc,
DDYJ Public Affairs

The crew of USS George Washington
(CVN 73) held their first Family Day
Cruise since arriving in Yokosuka last
year, providing thousands of guests an
opportunity to experience Navy life at sea
and enjoy demonstrations of the ship’'s
operational readiness, including flight
operations.

For one visitor, 87-year-old Hiroo
Takagi, the experience was an especially
memorable one, bringing back visions of
his early years as a sailor in the Japanese
navy.

Takagi joined the Japanese navy when
he was 21, during World War I1.

While stationed at Maizuru city in
Kyoto prefecture, he worked in the
aviation community as an airplane
mechanic, maintaining such aircraft such
as the well-known Mitsubishi “Zero.”

The Zero was known as one of the
world’s best carrier-based fighter aircraft
of itstime.

Following the war, Takagi continued
his trade as a garage mechanic for the
U.S. military.

His daughter, Kazuko Yamamoto, a
Defense Distribution Depot Yokosuka

Japan (DDYJ) employee, expressed
wonder after learning of her father’s
experiences.

“1 never knew,” she said. “Being one
of only two daughters, it wasn’t
something a man would talk to women
about.”

Now retired from auto mechanics for
20 years, Takagi spendstime enjoying life
and his family.

Though he never left Japan, events
such as the George Washington Family
Day Cruise have sparked his desire to
travel, “Maybe to Korea or Guam,” says
daughter Kazuko.

When asked how hefelt about histrip
on board the George Washington, Takagi
said he was excited to “sail” aboard such
a ship and observe the demonstration by
the Navy jets and helicopters of Carrier
Air Wing (CVW) 5.

Takagi said he was especially thankful
for the peace that now exists between the
U.S. and his country.

Hiroo Takagi poses with his daughter,
Defense Distribution Yokosuka Japan
employee Kazuko Yamamoto, next to
an E-2C Hawkeye airborne early
warning aircraft from (CVW) 5, during
a recent George Washington Family
Day Cruise Sept. 3.







USS Stethem DSRA Is underway at SRF-JRMC

Story and photo by Keiichi Adachi, CFAY Public Affairs

U.S. Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC)
has been in full swing production providing the Arleigh Burke Class guided missile
destroyer USS Sethem (DDG 63) with wide-ranging repairs during the ship’s Docking
Selected Restricted Availability (DSRA). This effort provides maintenance and
modernization designed to keep the 15-year-old ship in fully-operational condition.
Regularly scheduled maintenance and modernization supports one of the Chief of Naval
Operations' goals of maintaining our current fleet as the Navy aims for afleet of at
least 313 ships.

A DSRA isnormally athirteen-week evolution with this being Stethem’s first
DSRA since being assigned to the forward deployed naval forces. DSRASs are
scheduled by Commander, Naval Surface Forces (COMNAV SURFOR) to ensure
surface ships of the Pacific Fleet are properly maintained and modernized to
support military operations, according to Chief Damage Controlman (SW) Markiso
Tisdale of SRF-JRMC who is assigned as Stethem’s ship superintendent for the
DSRA.

Tisdale said more than 300 maintenance and modernization work orders valued at
10 million dollars will be completed during the DSRA. Ship repair work items are
decided by the ship’s maintenance team which includes members of ship’s force,
members from SRF-JRMC, and the Type Commander’s ship port engineer. Together
they build the availability work package based on items from the integrated class
maintenance plan (ICMP) for the specific ship class, ship class technical advisories,
Program and Fleet Alteration packages, and mandatory maintenance items from the
ship’s Current Ship’s Maintenance Plan (CSMP). After the work items have been
brokered to different maintenance providersincluding ship’sforce, SRF-JRMC, private-
sector contractors, and alteration installation teams (Al Ts), an overall integrated schedule
is developed.

The maintenance team builds the work package by entering the work itemsinto the
Navy Enterprise Maintenance Automated Information System. From there, jobs are
screened by SRF-JRMC's project team composed of the ship’s port engineer, project
manager, type desk assistants, Japanese and USN ship superintendents for detailed
engineering planning.

Ship repair includes many facets and processes to ensure a quality product and the
project team must ensure the work is properly identified and planned, job engineering
specifications properly written, and material purchased in atimely manner.

“Communication is the key to everything involving ship repair. We need to talk
continually to the ship asto what we are doing and why. We need to make sure that the
ship understands the big picture and where we are headed.” said Tisdale.

One of the required major ship repairs during DSRA is to perform an inspection
and evaluation and then remove and perform maintenance on propeller shafts, hubs
and blades. A joint team combined of members from the Outside Machine Shop and
the Rigger Shop conduct those operations according to Takayuki Saito, SRF-JRMC's
Nondestructive Testing (NDT) and Propeller Inspector.

Saito said that the inspections done for the propeller blades consist of three
types of NDT: Visual Test (VT) Inspection, Liquid Penetrant Test (LPT) Inspection,
and Ultrasonic Test (UT) Inspection. Before those three inspections can be
accomplished, however, a team from the X-41 Boiler Shop must clean the blades.
“It is not easy to learn skills to clean the blades, because the cleaning requires the
Navy’s various requirements and the knowledge of how to use the cleaning tools.
For the inspections, the procedures used for horizontally putting the blades on the

Propeller team members at the Boiler Shop finish cleaning a propeller blade and
carefully put special clamps on the blade to lift and relocate it.
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ground are very important and dangerous. That's where the professionals who
work in the X-72 Rigger Shop come in to assist us get the job done safely and
correctly.”
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Members of the Outside Machine Shop and the Rigger Shop safely set down a
propeller blade from USS Stethem and onto the cradle for the blade.
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Ten Days of Repentance

By Rabbi Harry Pell

There is atraditional section of the Jewish liturgy for the High Holidays
that reads: “On the New Year, the Book of Lifeis opened and written in, and
on the Day of Atonement, the pronouncement is sealed.”

The New Year, known in Hebrew as ‘ Rosh Hashanah' began this year on
Friday evening, Sept. 18, and the Day of Atonement, ‘ Yom Kippur’ always
falls precisely 10 days later, and will take place primarily on Sept. 28 this
year.

The 10 days in between are known as the * 10 Days of Repentance’ and are
traditionally seen as an opportunity to appeal to Heaven for a good
pronouncement for the upcoming year.

In addition, | believe that this time of year has a more universal message
that can appeal to people regardless of their faith tradition.

In truth, as people, we would all benefit from being reflective every day of
the year.

Yet, just like we don’t do fitness reports on adaily basis, most of us don’t
take the time every day to think about our successes and failures, and how we
can do better the next time around.

These 10 days in September are areminder that even if all year we haven't
thought about our actions and their impacts, on ourselves and others, that
thereis still time.

For 10 days Jews are commanded to take a moral inventory of their actions
over the previous year, and their hopes and dreams for the coming year, but
one need not be Jewish or even religious to ask these questions:

e Have | achieved my goals this past year, or have | let myself and those
around me down?

« What are the areas in which | have grown this past year, and where do |
still need to work more to be better?

» What mistakes might | have made in this past year, and how will | avoid
repeating them in the coming year?

According to Jewish tradition, these 10 days are set aside for asking
forgiveness from God and one’s fellow man for misstepsin the previous year,
but the 10 days can be even more fruitful if they are also used to think about
how we can do even better in the coming year.

Best wishes to one and all for a sweet new year.

Heads Up Yokosuka

Community Announcements

Seasonal Flu Vaccine — USNH Yokosukawill provide the seasonal influenza
vaccineto all USNH beneficiaries Oct. 19 from 1 to 6 p.m. at |kego Elementary
School and Oct. 20-23 from noon to 6 p.m. at the Kinnick High School cafeteria.
All beneficiaries are encouraged to attend and get the seasonal flu vaccine. Call
243-2608 for more information.

Yokosuka Fire Prevention Week kick-off Parade — The parade will be
held Oct. 5th at 8:30 a.m. The proposed routes will begin at the Yokosuka Fire
Station on 1st Avenue, straight on “L” Street, turn left on Fourth Avenue, turn
right on Third Avenue, turn left on “D” Street, and back to the Fire Station by
turning left on First Avenue. The 2009 theme is “ Stay Fire Smart! Don't Get
Burned.” They will have emergency response vehicles and Children from The
Sullivans Elementary School, and Seventh Fleet Dixieland Band. Please join them
for the base fire safety event

20th Annual Ekiden Friendship Road Race — The 20th annual Ekiden
Friendship Road Race will be held Oct. 4 from 9 am. to 4 p.m. at the Sagami
General Depot Sagamihara. Call Bob McKeta at 263-7980/5995 or e-mail to
robert.mcketa@us.army.mil for more information or to obtain aregistration form.

High Rise Tower Housing Fire Evacuation Drills — As a life safety
requirement of Fire Prevention Month, the CNFJ Regional Fire Department will
be conducting annual high rise tower housing fire evacuation drills. Each drill
will last approximately 20 minutes. During the drills, please use the stairwells to
evacuate, not the elevators. After evacuating, please go downstairs to the party
room for a briefing. Your cooperation is greatly appreciated. The location and
drill schedules are as follows:
Yokosuka:

e Oct. 17 10 am. —noon and 1-3 p.m. at Ichiban, Niban, Sanban, Yonban,
Goban, Rokuban, Nanaban, Hachiban, Kyuban, and Jyuban towers.

* Oct. 18 10 —noon and 1 — 4 p.m. at Bara, Ume, Himiwara, Asagao, Shobu,
Tsubaki, Satsuki, Ajisai, Ayame, Fuji, and Sakura heights.
I kego:

*Oct. 24 10am. - 2 p.m.

Disaster preparedness includes periodic insurance policy reviews

From Commander, Navy Installations
Command Public Affairs

The Fleet and Family Support Program (FFSP)
recommends that Sailors and Navy families review their
personal insurance policies each September as part of
Disaster Preparedness Month.

Local Fleet and Family Support Centers (FFSC) can
help review insurance policies and accompanying
documentation before a disaster strikes.

“The effort of getting your policiesin order iswhat is
going to get you through a disaster, because it's a very
emotional time,” Carl E. Weiscopf, director, Fleet and
Family Support Center San Diego, said. “What you want
to do is eliminate the financial issues that might be
associated with it. So, you have to know what you havein
theway of insurance, how you go about purchasing it and
how you file a claim after a disaster. It's so important.
Everyone needs to consider this.”

Weiscopf, aretired Navy captain, speaksfrom personal
experience. He lost his home in the October 2003 Cedar

wild firein San Diego. He and hisfamily had 20 minutes
to evacuate. They left with the clothes on their backs, their
cat and afew pictures. They evacuated at 8:30 am., and at
10:30 am. they saw their burning house on television.

Weiscopf describes the day as one of the darkest of
his family's lives. Today, they consider themselves as
survivors, not victims. They rebuilt on the same lot and
financially are about the same as when the fire occurred.

During Disaster Preparedness Month, the FFSP
reminds Sailors and Navy families that not having an
insurance plan or a poorly managed policy in place can be
afinancially and emotionally costly mistake.

Insurance planning begins with a detailed assessment
of insurance needs. These needs change as lives change.
Everyone goes through a number of major eventsin life,
and these will have an impact on insurance needs. It is
important to make changes to policies as necessary when
major events occur.

Weiscopf added that people often don’t pay attention
to the amount of and value of the electronics and games
they acquire over time.

Along with choosing theright policy, look carefully at
all the‘fine print’ to find provisionsthat can save alot of
money after adisaster. Some examplesinclude demolition
coverage, dislocation coverage and landscaping coverage.
It is also important to provide documentation of home
improvements, such as anew roof or patio cover.

Loca FFSCscan provideinformation to help determine
insurance needs and analyze policies, so that Sailors and
Navy families can select what is best for them.

FFSCs won't act as an insurance agent. They will
discuss the purpose of different types of policies which
companies offer (property and casualty, auto, umbrella,
health, long-term care insurance and life). They can help
compare policies, and they provide tips for choosing an
agent.

The FFSP provides information about insurance to
single Sailorsas well asmarried Sailors and their families
members. It ispart of the Personal Financial Management
program which is designed to prevent potential personal
problems that could cost valuable time and money and
could detract from mission readiness.






MWR Positions

Come join the MWR team! Are you a customer service and team oriented
individual who possesses the qualifications for any of the positions listed here?

Then come visit us in the MWR Building, room 225, or call 243-1246.

Club Operations Division
Cook — NA-05, $10.72/hr. CPO Club (2 Flex), Food Court (1 RFT).
Waiter/Waitress — NA-03, $9.29/hr. O’ Club (1 RFT/6 Flex), CPO Club
(2 Flex), Club Alliance (1 Flex), Club Takemiya (1 Flex), Negishi Club
(2 Flex).
Food Service Worker — NA-03, $9.29/hr. Food Court (5 RFT).
Club Operations Assistant — NF-02, $8.71/hr. CPO Club (2 Flex),
O’ Club (1 Flex), Club Alliance (3 Flex), Negishi Club (2 Flex).
Cashier — NF-01, $7.50 - $9.50/hr. CPO Club (2 RFT)
ID Checker/Security — NF-01, $7.25/hr. Club Alliance (1 RPT/5 Flex).

Support Activities
Personnel Clerk — NF-01, $8.00/hr. Personnel Office (1 RFT).

Child Development Program
Operations Clerk/Driver — NF-02, $8.71/hr. Hourly CDC/SAC (1 RFT).
Program Assistant — CY-02, $9.45/hr. Main CDC (1 RFT/1 Flex), Ikego
CDC (5 Flex), Hourly CDC (3 Flex), Negishi CDC (1 Flex).
Food Service Worker — NA-02, $8.59/hr. Ikego CDC (1 Flex).

Community Activities Division
Cook — NA-05, $10.72/hr. Bowling Center (1 RFT).
Program Assistant — CY-01, $9.45/hr. Yokosuka Teen Center (3 Flex),
Negishi Youth Center (1 Flex), Ikego Youth Center (2 RFT), Negishi
Youth Sports (1 Flex), Negishi Teen Center (1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Wood Hobby Shop
(1 Flex).
Recreation Aide — NF-01, $7.25/hr. Bowling Center (2 Flex).

Recreation Division
Recreation Assistant — NF-02, $8.71/hr. Outdoor Recreation — Rentals
(2 Flex).
Recreation Aide — NF-01, $7.25/hr. Single Sailor (1 Flex).
Duty Manager — NF-02, $8.71/hr. Theater (1 Flex).
Recreation Aide — NF-01, $7.25/hr. Marina (1 Flex).
Ticket Seller — NF-01, $7.25/hr. Negishi Theater (1 Flex).

Athletics Division
Field Maintenance Worker — NA-05, $10.72/hr. Athletics (1 Flex).
Swim Instructor — NF-02, $8.71/hr. Aquatics (11 Flex).
Lead Lifeguard — NF-02, $8.71/hr. Aquatics (1 RFT).
Clerk/Typist — NF-01, $7.52/hr. Athletics (1 Flex).
Gear Issue Attendant — NF-01, $7.25/hr. Athletics (1 RFT/1 Flex).
Recreation Assistant — NF-02, $8.71/hr. Adult Sports (2 Flex).

*Due to publishing timelines, some jobs listed may not be available.
For the most up-to-date listing, check out www.cfay.navy.mil/mwr

For Chapel of Hope, Yokosuka

* 5 p.m. Saturday service’s Roman Catholic Choir Director — One position
» 8 a.m. Sunday service’s Roman Catholic Choir Director — One position
» 11 a.m. Sunday service’s Roman Catholic Choir Director — One position

All three positions above: « Position for fiscal year 2010. « Must be fluent
English speaker and be able to work a flexible schedule dependent upon
religious service needs. < Prior experience required, Navy Chapel
preferred. For more information, please call FISC Code 200 Contracting
office, Masami Kobayashi at 243-6835 or (046) 816-6835.

HRO USCS Positions

Applications and forms for local/Japan-wide vacancies must be received
at the HRO, Yokosuka customer service desk, or through the mail at HRO,
PSC 473 Box 22, FPO AP 96349-0022 by 4 p.m. on the closing/cutoff
date of the announcement. Applications may also be submitted through
the drop box located at the front entrance of the HRO, Yokosuka building.
These applications must be in the drop by close of business (4 p.m.) of
the closing/cut-off date of the announcement.

Postmark dated, faxed or e-mailed applications will not be accepted.

New

Health System Specialist (Patient Safety) — YA-671-02, NH-88-09. Open:
9-16-09 Close: 10-6-09.

Housing Management Assistant — YB-1108-02, CFAY-87-09. Open: 09-
17-09, Close: 10-01-09. Location: Negishi.

Maintenance Support Technician (OA) — YB-303-01, NCTS-89-09.
Open: 09-21-09, Close: 10-12-09.

Secretary (OA) — YB-0318-01, NH-90-09. Open: 09-16-09, Close: 09-
30-09.

Continuing

Education and Training Technician (Child Care) — YB-1702-01, CFAY-
54-09. Open: 06-08-09, Close: 12-07-09 (Cutoffs may be established
until filled). *Location: Negishi.

Occupational Therapist — YH-631-02, NH-85-09. Open: 09-09-09, Close:
10-07-09 (1t C/O: 09-23-09). *Japan wide.

Medical Support Technician — YB-679-01, NH-86-09. Open: 09-14-09,
Close: 09-28-09.

NEX Positions

All positions are open until filled. Applications are accepted Monday:-
Friday, 8 a.m. to 5 p.m., at the Navy Exchange Human Resources Office,
building 3316, Room 217. Contact NEX at 243-4418/5150.

Food Delivery Operator, NA-2 — Food Services. $8.59-$10.02/hr. (1 Flex)
Food Service Workers, NA-2 — Food Services. $8.59-$10.02/hr. (10 Flex)
Cook, NA-5 — Sbarro. $10.72-$12.49/hr. (1 Flex)

Food Service Worker, NA-2 — School Lunch. $8.59-$10.02/hr. (1 Flex)
Food Service Worker Leader, NL-2 — School Lunch. $9.85-$11.03/hr. (1 Flex)
Room Attendant, NA-2 — Navy Lodge. $8.59-$10.02/hr. (1 Flex)

Sales Clerk, NF-1 — Fleet Rec Center. *$7.25-$8.50/hr. (2 Flex)

Store Worker, NA-2 — Autoport. $8.59-$10.02/hr. (1 Flex)

Sales Clerk, NF-1 — Autoport. *$7.25-$8.50/hr. (3 Flex)

Computer Sales Technician, NF-2 — Electronics. *$8.71-$17.73/hr. (1
Flex)

Customer Service Clerk, NF-1 — Main Store. *$8.25-$9/hr. (2 Flex)
Sales Clerk, NF-1 — Main Store. *$7.25-$8.50/hr. (3 RPT, 7 Flex)
Specialty Sales Clerk, NF-1 — Main Store. *$7.25-$9/hr. (3 Flex)

Store Worker, NA-2 — Main Store. $8.59-$10.02/hr. (5 Flex)

Store Worker, NA-2 — Home Accents. $8.59-$10.02/hr. (1 RPT)
General Clerk, NF-1 — Inventory Control. *$7.50-$9/hr. (1 Flex)
Security Guard, NF-1 — Loss Prevention, Main Store. *$7.50-$9/hr. (5
Flex)

Personalized Service Clerk/Flower Shop, NF-1 — Services/Main Store.
*$7.25-38/hr. (1 Flex)

Sales Clerk, NF-1 — MiniMart Ikego. *$7.25-$8.50/hr. (1 Flex)

Sales Clerk, NF-1 — MiniMart Negishi. *$7.25-$8.50/hr. (1 Flex)

Hair Stylist, NA-7 — Negishi Beauty Salon. Commission (1 Flex)

*Salary based on experience






Worship Schedule

YOKOSUKA: Chapel of Hope
* 243-6773/ 6774

Roman Catholic

SuN Mass, Main Chapel 0800
Sun  Mass, Main Chapel 1100
SuN RCIA Class, Blessed Sacrament 0930
Sun  CCD, classrooms 0930
Sun  Youth Group, Old Thew Gym (G-113)*
1200
Mon  Adult Bible Study, Rooms 2 and 4 1730
WEp Confession 1600
Wep Perpetual Help Novena,
Main Chapel 1700
WEep Mass, Main Chapel 1730
2" Tue Pre-Baptism Class 1730
THu Choir Practice, Main Chapel 1700
THu  Women'’s Bible Study 1730
FrI Choir Practice, Choir Room 1700
1t Fri Mass, Main Chapel 1700
SAT Vigil Mass, Main Chapel 1700
SaT Baptism, Main Chapel 1500
Sat Confession,
Blessed Sacrament Chapel 1600

(or anytime by request)

NOTE: Mass is held each day at 1200 in the
Blessed Sacrament Chapel except for
Wednesday (1200 in the Naval Hospital Chapel).

General Protestant

Sun  Worship Service, Main Chapel 0930
THu Choir Practice, Main Chapel 1830

Protestant Liturgical

Sun  Communion Service,
Fellowship Hall 1100

Contemporary Christian

Sun  Worship, Main Chapel 1700
THu Praise Team Rehearsal,
Choir Room 1600

Gospel Praise Service

Sun  Worship service, Main Chapel 1230
Tue  Women'’s Bible Study,

Classroom 10 1800
Webp  Choir practice, Main Chapel 1830

Filipino Christian

SuN Worship Service,
Kinnick Little Theatre 1230
WEep Prayer Meeting, room 3 1800

Church of Christ

Sun  Worship, Kinnick Little Theatre 0930
Sun  Sunday School 1100
WEep  Bible Study, rooms 2,3 and5 1800

The Church of Jesus Christ of
Latter-Day Saints

Sun  Sacrament 0900
Sun  Sunday School 1020
Sun  Priesthood/Relief Society 1110

Location: Across from the City of Yokosuka Post
Office (Off base)

Seventh Day Adventists
SAT Saturday Worship 0930

Jewish Faith Community

FrI Shabbat and Kiddush,
Jewish Chapel (Chapel of Hope) 1800

Soka Gakkai International (Buddhist)

2" anp 4" THu  Classroom 10 1800
Specialized Ministries

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

TuE Fellowship Hall/Classrooms 1615

Yokosuka Student Ministries
(Middle School and High School)*

WEep  Middle School — Quest 1600
High School — One Way 1830

Protestant Women of the Chapel*

Tue Bible Study, Classroom 10 0900
Tue  Bible Study 1800
3 MonFellowship Program 1700

Japanese Women'’s Bible Study*

TuE Main Chapel/Fellowship Hall,
Classrooms 0900

COMPASS Spouse Support Group

WED, THu, FrI (Last week of month),
Room 5 0900

Men’s Christian Fellowship

Tue  Study Group (Fleet Rec 3 Deck) 1130
3rd SatBreakfast (Location varies)
*Runs from September to June

Thu  Officer Christian Fellowship
Classrooms 2/4 and 3 1730

Negishi: Chapel of the Rising Sun
* 242-4183

Roman Catholic

SuN Mass, Main Chapel 0800
Sun  Confession 1700
Sun  Bible Study 1730
THU CCD, classrooms 0900
Protestant

Sun  Worship Service, Main Chapel 1030

IKEGO: Religious Services
(Kyoto Tower Party Room, 243-6773/6774)

Roman Catholic

Sat Vigil Mass 1900
Pentecostal
Sun  Worship Service 1000

Adult Bible Study
Wep  Nikko Tower Party Room 1800

A.W.A.N.A. Children’s Ministry
(3 yrs. to Grade 6)*

Wep lkego Elementary School 1630

Yokosuka Student Ministries
(Middle School and High School)*

Thu  Middle School/High School — Q2
Kyoto Tower Party Room 1830

Note: In the event of an emergency, the Chaplain
on Duty can be reached by calling CFAY Security
at 243-2300.

Fleet and Family Support Center

Congratulations on the birth of your baby!

Davnell Wilson and Rochelle Wilson are the proud parents of PROMISE JOI
WILSON born Aug. 27, 2009 at 12:01 p.m., weighing 8 pounds 8 ounces.

lan Santos and Julie Santos are the proud parents of MARCUS SEIJI DELOS
SANTOS born Aug. 27, 2009 at 4:16 p.m., weighing 7 pounds 9 ounces.

Brooks Parks and Theresa Chavira are the proud parents of JAYDEN ADAN
CHAVIRA-PARKS born Aug. 30, 2009 at 3:50 a.m., weighing 6 pounds 14 ounces.

Manuel Tamares and Leslie Tamares are the proud parents of MANUEL
ALEXANDER EBLACAS TAMARES born Sept. 2, 2009 at 4:41 a.m., weighing 7
pounds 6 ounces.

Brandon Wilder and Stefani Wilder are the proud parents of WYNTER AYAME
WILDER born, Sept. 4, 2009 at 10:54 p.m., weighing 6 pounds 11 ounces.

Noun Mann and Lauren Mann are the proud parents of CHARLES WILLIAM
MANN born, Sept. 5, 2009 at 4:55 a.m., weighing 6 pounds 4 ounces.

Eric Felder and Lakeisha Felder are the proud parents of KENNEDY SANAI
FELDER born, Sept. 6, 2009 at 9:29 p.m., weighing 6 pounds 12 ounces.

If you'd like to see your baby announcement published in the Fleet and Family Support
Center’s section of the Seahawk-Umitaka, stop by our New Parent Support office in
building 1558.

Classes This Week

Please call us at 243-FFSC (3372) to sign up today!

Monday, Sept. 28

Area Orientation Brief and Intercultural Relations Class (Pre-registration required)
8:45 a.m. (5 days): Sept. 28-Oct. 2, this class will be held at the 4" Deck Auditorium,
Community Readiness Center.
English as a Second Language (ESL) 10 a.m. (2 hrs.)

Tuesday, Sept. 29
Individual Augmentee Predeployment Brief 9 a.m. (3 hrs.)

Wednesday, Sept. 30

No Classes

Thursday, Oct. 1

Ikego — Play Morning 10 a.m. (1.5 hrs.)
NMCRS’ Budget 4 Baby 5 p.m. (2 hrs.)

Friday, Oct. 2

PCS Workshop 8 a.m. (4 hrs.)
Yokosuka — Play Morning 9:30 a.m. (1.5 hrs.)
Negishi Kid’s Craft Class 10:30 a.m. (1.5 hrs.)

***Please visit our Web site for more details about our classes.

Upcoming Classes

Oct. 5 Area Orientation Brief and Intercultural Relations Class
ATAP
Communication, Anger and Stress Management Assertiveness (CASA)
English as Second Language
Oct. 6 Boot Camp for Dads
lkego — Japanese Language Series
Oct. 7 Japanese Spouse Group
Holiday Spending
Ikego — Kamakura Tour
Negishi — Domestic Violence Informational Booth
Oct. 8 Effective Resume Writing
I/A GSA Post Deployment Brief
Ikego — Ikebana Class
Ikego — Play morning
Oct. 9 Functional Teachers
Yokosuka — Play morning
Negishi FFSC Fleet and Family Support Center Ikego FFSC
242-4125 243-FFSC (3372) 246-8052

Visit our Web site: www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm







Sailors train during a ship’s reactionary force (SRF) non-lethal weapons class on
the main deck of USS Blue Ridge (LCC 19).
Photo by MC3 Charles T. Green

(Left) Yokosuka Officer’s Spouse Club (YOSC) members Eliese Rumbolt-Adam and
Stacie Desse sell raffle tickets at the YOSC Coffee reception Sept. 16. The free
reception gave new arrivals to Japan the opportunity to meet YOSC members and
learn more about the charitable activities the non-profit club engages in each year.
Last year, YOSC contributed more than $53,000 to local community organizations.

Photo by Ben Avey

Yokosuka Middle School students recently participated in the mandatory bus
emergency training. All of the students learned about emergency procedures
and safety equipment on DoDDS school busses. One of the procedures taught
the students how to evacuate the bus in case the driver became incapacitated.
Seventh-grader Darrien Cuyler sits in the driver’s seat as he learns how to operate
the main door.

Photo by Dale N. Duncan Jr.

Konnichiwa

CFAY Security patrolman MASN Lindzy McVicker-Macias checks an ID at
the main gate.
Photo by Yuji Kawabe

Where is your hometown? San Diego, CA.

How long have you worked on base? 1 year and 8 months.
What is your favorite food? Mexican Food.

What is your life goal? To have a fulfilling career.

Engineman 3rd Class Calvin Mack, a Sailor aboard USS Blue Ridge (LCC 19),
takes readings on the switchboard to ensure the ship's service diesel generator
(SSDG) is operating correctly.

Photo by MC3 Daniel Viramontes

BMSN Robert Chittenden and AW2 Karl Stiglbauer, search and rescue swimmers
from amphibious command ship USS Blue Ridge (LCC 19) and Light Helicopter
Antisubmarine Squadron (HSL) 51, are lifted from the water by a rescue hook and
strop from an SH-60F during a training exercise.

Photo by MC2 Cynthia Griggs





