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The Yokosuka Seahawks basketball team squared off with 
the Kanagawa High School All Stars for a friendly game in 
the Fleet Recreation Center gymnasium Sept. 18.
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Sailors celebrate Jewish Day of 
Atonement, Yom Kippur at sea
The Jewish Day of Atonement, Yom Kippur, was 
observed by Sailors aboard USS George Washington 
(CVN 73) in the ships chapel Sept. 21.
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Former PM helps foster friendly 
relations through basketball 


CFAY, Yokosuka City residents revel in true Japanese tradition
By Dan Bowen, CFAY Public Affairs


	 Residents from all over Yokosuka, including 
volunteers from Commander Fleet Activities Yokosuka 
(CFAY), donned traditional festival dress, shouldered 
their community’s mikoshi (portable 
shrine), and paraded through downtown 
Yokosuka and onto the base Sept. 19.
	 Approximately 16,500 people made 
their way to the base to enjoy the weather, 
the food and the chance to engage in 
cultural exchange with their neighbors. As 
has been the tradition for a number of years, 
CFAY Morale Welfare and Recreation 
International Program Office solicited 
volunteers from various commands to don 
traditional Happi coats and carry a CFAY 
sponsored mikoshi in the parade.
	 Festivities on Yokosuka base included 
Japanese and American food, live music 
and performances by Japanese acrobats. 
The parade began near the Yokosuka 
Chuo Train Station and proceeded down 
Chuo Dori, commonly known as “Blue 
Street,” before parading to an on base 
conclusion near the Navy Exchange Main 
Street USA food court.
	 Yeoman 3rd Class Theodore Doyen of 
CFAY Legal volunteered to help shoulder 
the burden of carrying the base mikoshi and 
was happy to have had the experience.


	 “The community involvement, the team organization 
and teamwork was a lot of fun,” said Doyen. “It was 
really interesting, the mikoshi were pretty cool looking. 
I am going to do it again next year.”
	 Daniel White, a military family member, attended 


the parade for his third and final time. This year he 
decided to concentrate on some of the subtleties of the 
parade.
	 “I thought it was awesome,” said White. “The last 
two years I took pictures and didn’t really focus on it, 


but this time I listened to everything and 
kind of translated what was being said.”
	 The mikoshi is used as a vehicle 
for a divine spirit. They vary in their 
elaborateness, but all are brightly colored 
and resemble miniature buildings, with 
pillars, walls, a roof, veranda and a 
railing. The mikoshi is mounted on two 
long wooden rails during festivals and 
carried on the shoulders of residents 
around the areas of the temple that is 
dedicated to the local deity.
	 CFAY Commanding Officer David 
Owen observed the parade from a review 
stand set up on Blue Street with Yokosuka 
City Mayor Yuto Yoshida. He encourages 
all Sailors to get off the base and enjoy 
some of the local traditions and culture 
while stationed in Japan.
	 “First of all, I tell Sailors, ‘if you’ve 
never taken part in it, make sure you come 
out and see one,’” said Owen. “And then I 
challenge them to come out and carry one of 
these mikoshi. Take part, get out there, carry 
a mikoshi and experience what it’s like to 
be part of this ancient cultural tradition.”


Residents from Yokosuka base including Sailors from various sea and shore 
commands carry the installation’s official mikoshi shrine during the 2010 Yokosuka 
Mikoshi Parade Sept. 19. Yokosuka City holds the parade once a year, where 
participants start downtown and parade onto the base.


U.S. Navy photo by MC1 Brock A. Taylor


USS Lassen completes joint operations exercise Valiant Shield
By QMSN Melissa A. Sequeira, 
U.S. 7th Fleet Public Affairs


	 The Arleigh Burke-class guided-missile destroyer USS Lassen (DDG 82) 
concluded its participation in the Valiant Shield 2010 (VS10) exercise Sept. 22.
	 Lassen took part in the large-scale, joint operations exercise for the past 10 days 
with the U.S. Air Force and Marine Corps as part of VS10.
	 The exercise is aimed at increasing the interoperability between U.S. Navy ships 
and Air Force and Marine Corps aircraft in a complex warfare environment.
	 Because U.S. forces may be called to conduct any number of operations with 
little notice, VS10 included training to enhance command and control, maritime 
interdiction, defensive counter-air, anti-submarine warfare, intelligence surveillance, 
reconnaissance and personnel recovery.
	 During VS10, Lassen conducted a missile exercise.
	 “The purpose of the [missile] exercise was for U.S. Marine F/A-18 squadrons to 
test their ability to defend themselves from air-to-air threats or surface-to-air threats,” 
said Operations Specialist 1st Class Marico D. Myhand, an air intercept controller 
aboard Lassen.
	 With support from Commander Fleet Activities, Okinawa, Lassen launched BQM-
74E drone targets from the flight deck. Once launched, a remote operator piloted the 
drones to provide a more realistic missile threat flight profile. The drones were then 
targeted, intercepted and engaged by Marine F/A-18s.
	 “Valiant Shield is a critical exercise that allows our military to validate our plans, 
improve our interoperability and incorporate lessons learned into our training and 
doctrine,” said Lassen Commanding Officer Cmdr. H.B. Le. “Lassen was fortunate 
to work exclusively with the United States Air Force during this year’s exercise. 
Our operators have gained valuable experience and information from the Air Force 
about what we, the Navy, can do to better to support them as they execute their 
missions.”
	 It was the third exercise named Valiant Shield conducted by the United States 


since 2006 and was designed to enhance real-world proficiency in sustaining joint 
forces’ ability to detect, locate, track and engage units at sea, in the air, on land 
and in cyberspace.
	 Lassen is on a fall deployment in the U.S. 7th Fleet area of responsibility, which 
ranges from the International Dateline to the Indian Ocean.


A BQM-74E drone is prepared for launch on the flight deck of USS Lassen 
(DDG 82) as part of a Sept. 21 missile exercise to provide defense training for 
U.S. Marine Corps F/A-18 pilots during exercise Valiant Shield 2010. Lassen is 
assigned to Destroyer Squadron 15 and is forward-deployed to Yokosuka, Japan.


U.S. Navy photo by CT1 Carl T. Jacobson








Benny Decker Theater Closure – Due to mechanical 
difficulties beyond our control, The Benny Decker Theater is 
closed until further notice. All movies will be shown at the 
Fleet Theater. Contact the Morale, Welfare and Recreation 
Entertainment Office at 243-5215 for more information.


Gridley Tunnel Closure – Gridley Tunnel will be closed to 
all traffic Oct. 4 - 24 to replace the lighting system. Please use 
alternate routes during this time period. Contact Public Works 
Department Production Officer Lt. Cmdr. Lakeeva Gunderson 
at 243-9119 for more information.


Boy Scouts of America 100th Anniversary Gala 
Celebration – The Far East Council of the Boy Scouts of 
America (BSA) will celebrate the 100th Anniversary of the 
establishment of the scouting movement Oct. 2, from 6 to 9 p.m. in 
the Empire Room of the New Sanno Hotel in Tokyo.The keynote 
speaker for the event is Jim Terry, who is the BSA Assistant Chief 
Scout Executive and Chief Financial Officer. His biography is 
available at: http://www.scouting.org/Media/MediaKit/Bios/CFO.
aspx. Contact Capt. Mike Brenyo at 243-3504/5484, 090-9789-
3088, or e-mail to michael.brenyo@med.navy.mil for further 
information, or to receive post event pictures and synopsis.


American Red Cross (ARC) Courses and Training – ARC 
offers the following courses and training:
	 • Oct. 9 and 23: Infant, Adult and Child CPR/AED and First 
Aid, 8 a.m. to 5 p.m. 
Yokosuka Red Cross needs volunteers. Whether you want to serve 
in a leadership capacity or offer a helping hand, the  Yokosuka Red 
Cross is the place for you. Call Yokosuka Red Cross at 243-7490, 
or e-mail to Yokosuka@usa.redcross.org for more information. 


ARC Dental Assistant Training Program – The Yokosuka 
American Red Cross is accepting applications for the Dental 
Assistant Training Program. Interested individuals can apply 
through Oct. 7 for this highly competitive learning experience 
conducted by the Yokosuka Dental Clinic. Applicants must be 
18 years or older and a Department of Defense ID card holder 
and have at least 6 months remaining at Yokosuka. For more 
information, stop by the Red Cross Office in building 3365, room 
305, or call 243-7490/(046) 816-7490. 


Halloween Trick or Treating – Halloween trick or treating 
will be conducted here on base and at the Ikego and Negishi 
Housing Detachments Oct. 31 from 4:30 to 8 p.m. Families 
and guests are reminded to be respectful to those homes not 
participating in Halloween activities. Master Labor Contract 
(MLC), Indirect Hiring Agreement (IHA) and Hourly Payment 
Temporary (HPT) employees are authorized up to six guests. 
Status of Forces Agreement (SOFA) sponsored personnel are 
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Action Line correspondence may be 
edited for length and readability.  Your 
questions, suggestions and “Bravo 
Zulu” comments are appreciated.   
Address concerns with your chain of 
command or directly with the parties 
involved, at the lowest level possible.  
If you don’t get results, send an e-mail 
to cfay.pao.watch@fe.navy.mil.  We 
welcome your feedback, especially if 
it is of a general nature and can help 
others.  To contact the Seahawk, call 
243-5607/3003 or send an e-mail to: 
Seahawk-Umitaka@fe.navy.mil.


Heads Up Yokosuka!
Community announcements/Action line


authorized up to 10 guests. To bring a guest on board, a request 
form obtained from the Industrial Security Office (ISO) must be 
filled out and submitted to the ISO no later than Oct. 27. When 
entering the base with your guests, please show your gate pass, 
the request form and your guests’ ID such as passport, Japanese 
driver’s license or resident card with picture to the main gate 
guard. Children under 12 years of age are not required to show 
their ID. The gate guard will issue a Halloween sticker to each 
guest. Contact ISO at 243-5330/5125 or CSC Rufino Valdez at 
243-5741 for more information.


Military Family Housing (MFH) Resident Satisfaction 
Survey – All MFH residents will receive a resident satisfaction 
survey by mid October. The survey will be hand delivered to your 
residence. Each survey will include a Web link located at the 
top giving you the option of completing the survey online or by 
mail. Participation from all MFH residents is critical. Residents’ 
cooperation and candid responses allows the MFH Office to 
continue to improve services to all residents. The survey only 
takes about 10 minutes to complete. The survey ends Nov. 12. 
Contact CFAY Housing Customer Relations Specialist Pauline 
O’Reilly at 243-9067 for more information. 


Heroes 2011 Submissions Now Being Accepted – Stars 
and Stripes is calling for nominations for its 2011 Heroes 
edition, a special supplement honoring U.S. service members 
who have made outstanding contributions to their country. 
Past editions of Heroes have exceeded one million copies in 
circulation and have been distributed in the Washington Post, as 
well as both the U.S. Senate and the House of Representatives. 
The foreword is traditionally penned by the president. There are 
two ways that service members can be accepted for a profile 
in the Heroes edition. One type of profile tells the story of a 
service member who exhibited uncommon bravery in the face 
of adversity. The service member will have the opportunity to 
tell their story, as well as recognize other service members in 
their unit who helped them achieve their distinction. To qualify, 
a service member must have been awarded, at minimum, a 
bronze star with a valor device. The second type of profile 
does not require a specific award, but requires an extraordinary 
achievement or sacrifice. One example of this type of profile 
from the 2010 edition was Petty Officer 1st Class and Navy 
SEAL David Goggins, who raised more than $250,000 for 
the Special Operations Warrior Foundation by competing in 
ultra-endurance events. To nominate a service member, send 
an e-mail to Stars and Stripes Yokosuka bureau reporter Erik 
Slavin at: slavine@pstripes.osd.mil. Please include the service 
member’s name and rank, as well as a description of the service 
member’s accomplishments. The nominations will be taken 
worldwide and are competitive, but all nominations meeting 
the criteria will be considered.


DoD launches Absentee Voting Week
By Karen Parrish, American Forces Press Service


	 The Department of Defense announced Sept. 27 Absentee 
Voting Week, which lasts from Sept. 27 to Oct. 4, to help 
service members and civilians serving outside their home states 
make their votes count.
	 With all U.S. House of Representatives and some U.S. 
Senate seats at stake during the mid-term elections Nov. 2, the 
department’s Federal Voting Assistance Program (FVAP) has 
launched a new set of tools to connect voters with their state 
election processes.
	 Bob Carey, FVAP director, said the program’s online 
electronic voting support program and federal write-in absentee 
ballot are designed to ensure voters get the appropriate ballot 
and can submit it before deadline.
	 The FVAP voting support program offers precinct-specific 
online ballots and submission instructions for the 19 states so 
far participating: Virginia, Utah, Montana, New Jersey, Nevada, 
Kansas, Mississippi, Washington, New Mexico, Indiana, 
Nebraska, Missouri, New York, Delaware, West Virginia, 
Idaho, Arkansas, Colorado and Tennessee.
	 Through the online program, located at www.FVAP.gov, 
“We can actually give you a direct link to your state’s ballot 
delivery system,” Carey said. “Or if your state doesn’t happen 
to have that, then we have an online ballot that has all your 
federal candidates. You can select online and print out the ballot 


online. It will give you a pre-addressed envelope and complete 
instructions about how to get the ballot back home.”
	 For troops deployed to remote locations where computers 
and printers aren’t generally available, units may need to make 
special arrangements, Carey said.
	 “What we’re urging all the units to do during Absentee 
Voting Week [is] to maybe set up one day where they have 
a computer available that has a printer available so anyone 
can come on in and at least get their ballot printed out if it’s 
being delivered by e-mail or online delivery,” said Carey.
	 Carey said FVAP also is using social networking tools to 
reach potential voters.
	 “FVAP is on Facebook, and we have a tool, an invitation 
for people to send to all their friends to say, ‘Hey, here’s how 
you can get your ballot now.’ And if they go to the Federal 
Voting Assistance Program Facebook page, they can find out 
all that as well,” said Carey.
	 The program’s goal is to make the FVAP website the only 
tool that Defense Department absentee voters need, he said.
	 “We’re trying to make the FVAP website the single 
portal to be able to go to any state, any system, and it will 
be seamless and intuitive for the voter,” Carey said. “The 
experience of a California voter may be very different 
than the experience a New York voter has, because of the 
technology used. But hopefully, the experience in terms of 
the ease of voting is the same.”
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Sailors celebrate Jewish Day of Atonement, Yom Kippur at sea
Story and photo by MC3(SW) Devon Dow, 
USS George Washington Public Affairs


	 The Jewish Day of Atonement, Yom Kippur, was 
observed by Sailors aboard USS George Washington 
(CVN 73) (GW) Sept. 21 in the ships 
chapel.
	 GW welcomed Cmdr. Joel Newman, 
who is one of only six rabbis in the U.S. 
Navy and the only one located in the 
Pacific, to lead a prayer service for Jewish 
Sailors on one of the holiest days in the 
Jewish faith. Yom Kippur consists of a 
25-hour fast, starting at sundown the day 
prior. The holy day is a time of the year 
when Jewish people seek forgiveness for 
sins committed against God.
	 To the sounds of launching aircraft 
from overhead on the ship’s flight deck, 
Jewish crew members, led by Newman, 
celebrated Yom Kippur by conducting a 
traditional evening service.
	 “Holding this service on ships for 
Sailors, especially when they are underway 
gives them a piece of home,” he said. “This 
is the big time of the year for the Jewish 
community. For many who celebrate this 
holiday, life stops; children do not go to 
school, adults do not go to work; they go 
to the synagogue. Here on the ship today 
for these Sailors, life temporarily stopped. 
I think when you come into a chapel like 
this; it recreates what home feels like because the prayers 
are so universal.”


	 Newman has traveled to many aircraft carriers in the 
fleet, but it was a first for him visiting GW. He said he 
enjoyed the hospitality of the crew and was honored to 
give the service to what he called a wonderful community 
that is committed to the Jewish faith.


	 “We had a great turnout which is why they invited me, 
otherwise this would not have been able to happen,” he 


said. The chaplains were very accommodating and had all 
of the supplies we needed for this High Holy Day service.”
	 Due to the significance of Yom Kippur to GW Jewish 
crew members, many are now thankful to have Newman 
on board to lead the service as it served as a unique 


opportunity while at sea for the Sailors to 
worship with their own spiritual leader.
	 For Aviation Ordnanceman Ezra 
Brabham from Long Island, N.Y., the 
service was greatly appreciated.
	 “This was amazing. I have nothing but 
great things to say and feel about what 
has taken place here today,” he said. “I 
was really shocked that they were going 
to have a Yom Kippur service. Next year, 
for this service, this would be great for 
us to have again; it really is a good way 
to raise the morale of the Sailors of the 
ship who are interested in continuing 
practicing their faith while underway. 
For the CRMD (Command Religious 
Ministries Department) to be able to put a 
service like this together today was great.”
	 “This was a great service that Cmdr. 
Newman provided to our crew for Yom 
Kippur,” said Lt. Benjamin Howard, a GW 
chaplain.“As chaplains, our mission is to 
serve the men and women in uniform and 
Cmdr. Newman is a great example of that 
commitment we all share.”
	 Following the service, The GW CRMD 
took Newman on a personal tour of the 


carrier which gave the Navy rabbi a chance to meet and 
greet senior leadership and other members of the crew.


(Right) Cmdr. Joel Newman, based out of Camp Pendleton, Calif., leads a prayer 
for Sailors during a Yom Kippur service held in the ships chapel on board USS 
George Washington (CVN 73) Sept. 21. Yom Kippur, the Jewish Day of Atonement, 
is one of the holiest days in the Jewish faith. Newman, a guest onboard the carrier, 
is one of only six rabbis in the U.S. Navy and the only one located in the Pacific.


Sailors worldwide can float the vote as 2010 elections draw near
By MC2 Robert Stirrup, 
Commander Navy Region Hawaii Public Affairs


	 Sailors assigned to commands throughout the world are encouraged to register 
to vote and request their absentee ballots for the 2010 elections in November.
	 The Navy encourages personnel to carry out the obligations of their citizenship 
through voting, enabling their participation in the democratic process, regardless 
of location.
	 Lt. Cmdr. Kathleen Elkins, judge advocate general and voting assistance officer 
for Commander Navy Region Hawaii, explained some of the things that Sailors 
can do to ensure they are registered to vote.
	 “In order to register to vote and, or request an absentee ballot, Sailors and their 
families can go to www.fvap.gov and use their online registration and absentee 
ballot assistant. It is a quick and easy way to complete the forms. Using this method, 
they can submit an absentee ballot request to their state,” said Elkins.
	 “The states will begin mailing ballots out 45 days before the general election, 
which is on Nov. 2,”  Elkins added. “If they have not received their ballots by 
Oct. 2, they should use the federal write-in absentee ballot (FWAB) as a back-up. 
Again, they will still need to go to www.fvap.gov and use the automated assistance 
to complete the FWAB.”
	 For deployed shipboard Sailors, all forms and ballots should be mailed as early 
as possible in anticipation of the extended transit time for mail sent from areas 
outside the continental United States. Although individuals might be overseas at 
the time of an election, absentee voters are afforded the same rights as those who 
currently reside at in the United States.


	 Elkins also explained the importance of making sure Sailors exercise their right 
to vote.
	 “As U.S. citizens we enjoy many freedoms, but to maintain those freedoms, 
we also have a responsibility as citizens to vote and elect officials we feel will 
make our country better and safer,” said Elkins. “We sometimes take for granted 
our freedoms without realizing what price was paid for us to enjoy those rights.”
	 For more information about registering or re-registering to vote, requesting 
an absentee ballot or how to obtain election information, visit www.fvap.gov or 
contact the Commander Fleet Activities Yokosuka installation voting assistance 
officer at 243-3372.


The editor asks:


Got a “Did You Know” you want to share in “The editor asks” column? 
Send your submissions to seahawk-umitaka@fe.navy.mil. A legitimate fact 
source must be provided with the submission before it will be considered 
for publication. Contact the Seahawk-Umitaka editor at the e-mail address 
mentioned above for more information. 


	 “Did you know, of all the drunk drivers involved in alcohol-related fatal 
crashes, approximately one half are between the ages of 21 and 34?
	 “People between the ages of 21-34 are:
	 • More likely than any other age group to have been intoxicated at the time 
of the crash.
	 • Responsible for more alcohol-related fatal crashes than any other age 
group.
	 • More likely to have the highest blood alcohol concentration (BAC) in 
fatal crashes.
	 • About twice as likely as other drivers to have experienced a prior crash.
	 • Four times more likely to have had their licenses suspended or revoked.
	 • The most resistant to changing their drinking and driving behavior.
	 “Young men who need to drink more than others to “get a buzz” face a 
higher risk of alcoholism as they approach their 30s. A study of 450 men also 
confirmed observations that alcoholism runs in the family. Men with alcoholic 
fathers were nearly three times more likely to become alcohol-dependent than 
men who’s fathers were not alcoholics.
	 “Is this where you want to be? If so, have poor planning. Drink and drive. 
Your getting arrested is the best thing that could occur! Killing a shipmate, 
family member or someone out in town is a nightmare you do not want! You 
must have a safe and effective plan, before you start to drink.
	 “If you have any questions contact your primary care physician, command 
Drug and Alcohol Prevention Assistant (DAPA), chaplain or your chain of 
command.”
	 This “Did you know” was provided by STGC(SW) J.J. Millaway and 
MAC(SW) Mike Marino.
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職種名	 等級	 広報番号	 募集範囲		 	 締め切り


事務系（MLC)


会計技術職	 	 	5	 FEC-FM-002-10	 I, II, III, IV	 	 	 Oct. 12
児童成育プログラム補助職	 	 	3	 CFAY-600-02-10(R)	 I, II, IV	 	 	 	 Oct. 4
技師職（一般）	 	 	7	 FEC-CI-004-10(R3)	 I, II, III, IV	 	 	 Nov. 29
技師職（一般）	 	 	7	 FEC-CI-013-10	 I, II, III, IV	 	 	 Nov. 9
技師職（船舶技師）	 	 	7	 SRFJRMC-024-09(R7)(A)	 I, II, III, IV	 	 	 Nov. 29
エンジニアリング専門職（海事）	 	 	6	 SRFJRMC-089-10(R2)	 I, II, III, IV	 	 	 Nov. 23
エンジニアリング専門職（船舶技師）	6	 SRFJRMC-094-10(R)	 I, II, III, IV	 	 	 Oct. 4
産業技師	 10	 SRFJRMC-038-09(R6)	 I, II, III, IV	 	 	 Nov. 15
書簡事務職	 	 	3	 FISC-28-10	 I, II, IV	 	 	 	 Oct. 7
管理分析職	 	 	7	 FISC-26-10(R)	 I, II, III, IV	 	 	 Oct. 6


技能系（MLC）


クレーン運転手 	 	 	7	 SRFJRMC-131-10	 I, II, III, IV	 	 	 Oct. 7
船舶内燃機関機械工	 	 	7	 SRFJRMC-132-10	 I, II, III, IV	 	 	 Nov. 29
船舶整備工	 	 	6	 SRFJRMC-126-10	 I, II, III, IV	 	 	 Nov. 23
塗装工	 	 	6	 SRFJRMC-128-10	 I, II, III, IV	 	 	 Nov. 23


技能系（IHA）


倉庫係 	 	 	4	 NEX-682-10	 I, II	 	 	 	 	 Oct. 4


限定期間従業員（MLC)


会計技術職	 	 	4	 NCTSFE-004-10	 I, II, III, IV	 	 	 Oct. 12
歯科補助職	 	 	2	 USNH-14-10	 I, II, IV	 	 	 	 Oct. 4
看護職	 	 	2	 USNH-11-10(R)	 I, II, IV	 	 	 	 Oct. 18
オフィスオートメーションクラーク	 	 	3	 SRFJRMC-123-10	 I, II, III, IV	 	 	 Oct. 14
オフィスオートメーションクラーク	 	 	3	 NCTSFE-005-10(A)	 I, II, III, IV	 	 	 Oct. 4
オフィスオートメーションクラーク	 	 	3	 USNH-17-10	 I, II, IV	 	 	 	 Oct. 7


限定期間従業員（IHA)


購買職	 	 	4	 NEX-672-10(A)	 I, II, IV	 	 	 	 Nov. 5


時給制従業員


ベーカー	 	 	4	 NEX-HPT-259-10(A)	 I, II, IV	 	 	 	 Oct. 19
ベーカー	 	 	4	 NEX-HPT-259-10(A)	 I, II, IV	 	 	 	 Oct. 19
コック	 	 	4	 MWR-HPT-53-10	 I, II, IV	 	 	 	 Oct. 12
コック	 	 	4	 NEX-HPT-271-10	 I, II, IV	 	 	 	 Nov. 15
カウンターアテンダント	 	 	3	 NEX-HPT-266-10	 I, II, IV	 	 	 	 Nov. 2
カウンターアテンダント	 	 	3	 NEX-HPT-260-10	 I, II, IV	 	 	 	 Oct. 27
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-B04-10	 I, II, IV	 	 	 	 Oct. 25
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-C04-10	 I, II, IV	 	 	 	 Oct. 25
カウンターアテンダント	 	 	3	 NEX-HPT-CAY-D04-10	 I, II, IV	 	 	 	 Oct. 25
ジャニター	 	 	3	 NEX-HPT-675-10(A)	 I, II, IV	 	 	 	 Nov. 15
ジャニター	 	 	3	 NEX-HPT-642-10(R)	 I, II, IV	 	 	 	 Nov. 8
ランドリーワーカー	 	 	3	 MWR-HPT-50-10	 I, II, IV	 	 	 	 Oct. 7
セールスチェッカー	 	 	3	 MWR-HPT-52-10	 I, II, IV	 	 	 	 Oct. 7
セールスチェッカー	 	 	3	 NEX-HPT-671-10	 I, II, III, IV	 	 	 Nov. 2
セールスチェッカー	 	 	3	 NEX-HPT-SCY-A05-10	 I, II, IV	 	 	 	 Oct. 25
セールスチェッカー	 	 	3	 NEX-HPT-SCY-B05-10	 I, II, IV	 	 	 	 Oct. 25
サービスワーカー	 	 	2	 MWR-HPT-SWY2-02-10	 I, II, IV	 	 	 	 Oct. 16
サービスワーカー	 	 	2	 MWR-HPT-SWY1-02-10	 I, II, IV	 	 	 	 Dec. 20
ウエイター/ウエイトレス	 	 	2	 MWR-HPT-WWY-02-10	 I, II, IV	 	 	 	 Dec. 20


応募には「募集範囲」に該当することが第一条件です。


I： 部署/部隊内従業員 - 募集を出している部署または部隊に勤務している方の中から選考す
る場合です。範囲は最も狭いものです。
II： 現MLC/IHA従業員（通勤圏内）- 在日米軍施設の従業員で、募集する地区の通勤圏内
の方。具体的には、横須賀を中心に、厚木、座間、ニュー山王東京、横田基地までが該当
します。
III： 現MLC/IHA従業員 - 日本全国の在日米軍に勤務する方です。三沢、岩国、佐世保、沖
縄が含まれます。
IV： 外部 - 在日米軍施設の従業員ではない、完全に外部の求職者の方です。 


但し、横須賀、池子、横浜地域の空席に応募される外部応募者の方は、駐留軍等労働者労
務管理機構横須賀支部(046-828-6959)へ空席応募用紙を提出して下さい。 


応募書類はすべて空席広報締切日必着です。現従業員が応募書類を提出する際、急ぎの場
合は郵送ではなく、直接上記空席応募用紙提出箱へ提出されるか、HRO（建物#C1472）ま
で直接配達が可能な宅配便のご利用をお勧めします。郵送の場合（速達、ゆうパック等の
特別郵便を含む）、基地内にある米国の郵便局を経由するため、HROに到着するまで1週
間以上かかることもあります。また、速達や書留、レターパック（エクスパック）等の追
跡サービスは、基地内郵便局到着までを追跡するもので、その日時にHROに書類が配達さ
れたと言う証明にはなりません。


詳しくはHROホームページ（https://www.cnic.navy.mil/Japan/HumanResources/MLCIHA/
index.htm）をご覧下さい。基地正門脇、クラブ・アライアンス１階(建物番号1495)か
ら、HRO日本人雇用課ゲート事務所は撤退しましたが、同所にて、空席広報掲示板の閲
覧、空席応募用紙提出箱への書類提出、空席応募用紙の入手が、毎日午前6時から午後6時
まで出来ます。御用の方は、アメリカの休日を除く月曜から金曜、午前8時から午後4時45分
に、空席応募用紙提出箱のすぐ上の壁に設置されています、HRO直通電話をご利用下さい。


日本人従業員空席情報
よこすかさかな祭り


開催日時：	 10月3日（日）7:00～12:00※荒天中止
開催場所：	 横須賀魚市場（平成町3-5-1）
交通：		 	 	 京浜急行堀ノ内駅下車徒歩９分


	 ・	マグロの解体ショー
	 ・	めずらしい魚の展示（11時よりせり売り、即売）
	 ・	ワカメ味噌汁無料サービス（8時から先着500名）
	 ・ 新鮮な魚介類の特価朝市（よこすかの魚・地場産コーナー）
	 ・ めずらしい魚の目方当てクイズ（24名に解体ショーの生マグロをプレゼント）
	 	 ※10:00投票締切り、10:05検量
	 ・ タッチングプール
	 ・ らくがきコーナー（絵を描いた方、先着200名にクレヨンプレゼント）
	 ・ どじょうつかみ、どじょうすくいコーナー（小学生以下）
	 ・ 魚のさばき方教室（先着150名）


A.L.F.A. 100周年記念イベント in ソレイユの丘
アルファロメオ創立100周年のメモリアルイヤーに、日本のアルファオーナー
の有志達が、お祝いを捧げるイベント。アルファロメオオーナー以外の方も、
見学は自由。


開催日時：	 10月3日(日) 10:00～15:00予定
開催場所：	 長井海の手公園ソレイユの丘


	 ・	参加車両人気投票
	 ・	じゃんけん大会
	 ・	メモリアルカー展示他
	 ・	アルファロメオ参加台数は400台予定。※参加申込は締め切りました。


猿島航路欠航のお知らせ
猿島桟橋復旧工事のため、猿島航路の運航を現在中止しています。10月7日まで
の運休は決定となっており、復旧しだい運航再開となります。


横須賀市イベント情報
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Former Japan PM helps foster friendship through basketball
Story and photo by Mark Elrod, CFAY Public Affairs


	 Members of the Yokosuka Seahawks basketball team squared off with the Kanagawa 
High School All Stars for a friendly game in the James D. Kelly Fleet Recreation 
Center gymnasium here Sept. 18.
	 Though the game was competitive, it was more about friendship than anything.
	 “I look forward to this game, [further blooming] the relationship between Japan 
and the United States and for many more years, flourish the alliance here in Japan,” 
said Kanagawa Basketball Association President Katsumi Abe, in his remarks prior 
to the opening tip-off.
	 According to Japan Basketball Association President Tarō Asō, a similar event 
was held about four months ago, in Kawasaki, between all-star football players from 
Kanagawa high schools and local Department of Defense Education Activity schools.
	 “It was very exciting,” said Asō, who also served as the 59th prime minister of 
Japan from 2008-2009. “After the match, I thought, if [holding this type of event] for 
American football, why not basketball?”
	 In addition to the basketball associations presidents, other high profile attendees 
included Yokosuka City Mayor Yuto Yoshida, Commander Fleet Activities Yokosuka 
Commanding Officer Capt. David Owen, and U.S. Embassy Japan Political Officer 
Andrew Ou.
	 “On behalf of the association, I would like to give sincere appreciation for your 
kind participation for this event,” Asō continued, as he addressed the crowd attendees. 
“I thought these kinds of events, not just with basketball, but with many other sports, 
will help our mutual understanding between you… and the citizens of Yokosuka. I do 
hope this kind of event will be a first step to help harmonize the mutual understanding.”
	 The game started out with intense, energetic play from both teams, and though 
the visiting team left all they had on the court, the Seahawks walked away with the 


Yokosuka Seahawks Team Captain Shavar Reynolds attempts a shot, with 
Kanagawa High School All Stars defenders in his face, during a friendly basketball 
game held here in the James D. Kelly Fleet Recreation Center gymnasium Sept. 18.


victory, winning the game 81-78.
	 However, the sprit of competition didn’t end there. After the game, the teams 
headed to the Yokosuka base Bowling Center where the local team treated the visitors 
to some friendly bowling.


NEX looks for a few good men, women ahead of holiday rush
By Dan Bowen, CFAY Public Affairs


	 The Navy Exchange (NEX) here held a job fair Sept. 
15 filling a variety of positions in time for their busiest 
time of year, the Thanksgiving through Christmas 
holiday season.
	 Primarily looking for front-line sales associates and 
stockers, the job fair enables job seekers the chance to 
apply, interview and be selected for a position in one 
fell swoop.
	 “We want to do a job fair, particularly for the 
holidays, where we can actually conduct the interviews 
and have the managers that are looking for folks do 
the interviews and make some selections that day,” 
said NEX Japan District Operations Manager Rusti 
Rausch. “Most of our positions that we bring in during 
the holidays are entry level, but occasionally we’ll have 
supervisory level positions when we’re moving out of 
the permanent change of station season, when we have 


specialized positions that we need to fill.”
	 According to Rausch, the NEX isn’t necessarily 
seeking a particular skill set when hiring for many of 
their positions; they are looking for individuals who 
display a proper respect and appreciation of the NEX 
mission.
	 “We want to make sure that we hire the right person 
for the right job,” said Rausch. “[Applicants] need to 
understand who we serve and what our mission is and 
that’s to make sure that we provide the best shopping 
experience to our customers.”
	 Vanessa Boateng-Mitchell, a military spouse, has 
been here in Yokosuka for 18 months attending school 
and thought that the fair was a good opportunity for her. 
“My son was hired here today by the Navy Exchange 
and he told me they had some jobs available, so I 
decided to come by.”
	 Residents such as Boateng-Mitchell are often a great 
fit for the NEX as they know what they expect from 


employees when they shop at the store.
	 “You’re a customer too. It matters to you if we have 
toothpaste on the shelf, it matters to you if we’re able to 
resolve the problem that you bring to us,” said Rausch. 
“And I tell you, we have top-notch customer service 
training that is really teaching our associates what it 
means to go that extra mile to ensure that we make that 
shopping experience memorable and pleasurable.”
	 Individuals selected for positions with the NEX 
will be in good company. The NEX has 16,000 civilian 
associates worldwide who enjoy a challenging and 
rewarding work environment. Moreover, the NEX 
offers attractive benefits packages that include medical, 
dental and life insurance, retirement, a 401K plan, paid 
holidays, vacation, sick leave and more.
	 The Navy Exchange System, with headquarters in 
Virginia Beach, VA, is a $2 billion plus retail division 
of the U.S. Navy, operating more than 100 shopping 
complexes and 42 Navy Lodges around the world.


DoD kicks off annual Combined Federal Campaign fund drive
By Karen Parrish, 
American Forces Press Service


	 Editor’s note: The 2010 Combined 
Federal Campaign - Overseas (CFC-O) 
begins Oct. 4 and runs through Dec. 15. For 
more information about CFC-O, contact 
the Commander Fleet Activities Yokosuka 
CFC-O Coordinator AW1 Trevor Godwin at 
243-5770, your command unit coordinator 
or visit the website www.cfcoverseas.org.
	 The Defense Department’s 2010 
Combined Federal Campaign (CFC) kicked 
off in Washington, D.C., Sept. 20, offering 
federal civilians and military members the 
opportunity to contribute to any of the more 
than 4,000 pre-screened charities.
	 Deputy Defense Secretary William J. 
Lynn III launched the annual CFC drive in 
the Pentagon Library Conference Center, 
addressing gathered representatives of 
more than 20 Defense Department services, 
components and agencies.
	 “Your leadership has helped this 
department exceed its contribution goals 
year after year,” Lynn said. “I’ve returned 
today to ask all of you to do it again – not 
only to reach a new and higher target, but 
also to continue expanding the number of 
employees who choose to participate.”
	 Lynn invoked President Barack Obama 
in noting that CFC charities feed families 


who have lost their homes, help wounded 
service members and their families, foster 
education and provide emergency supplies 
to disaster victims.
	 “Precisely because it may be harder to 
contribute this year, it is so vital that we 
continue to give. President Obama said that 
America’s success depends on the ability to 
extend opportunity to every willing heart 
– and the Combined Federal Campaign 
enables us to do just that,” Lynn said.
	 Army Brig. Gen. R. Mark Brown, a 
military representative to the National 
Capital Area CFC, also spoke as part of 
the kickoff event. He challenged Defense 
Department employees to treat CFC as “part 
of our mission.”
	 “Your gifts will serve the needy, 
comfort the ill, search for cures, protect 
the environment and reach out to help in 
countless other ways,” said Brown.
	 “Sometimes, our battlefield... is not 
the sands of Iraq or the mountains of 
Afghanistan. Sometimes, that battlefield is 
the unemployment line, the food line, and 
the rehab room,” added Brown. “We cannot 
accept defeat in these causes any more than 
we can accept defeat on the battlefield when 
we are sent to fight.”
	 The department’s 2010 CFC campaign 
will continue through Dec. 15.
	 Since 1971, CFC has been the sole 


authorized workplace charitable campaign 
for the federal service. CFC administrators 
and volunteers reach potential donors 
through more than 200 local organizations, 
and givers may contribute via cash, check 
or payroll deduction. Pledge forms are 
available through local coordinators and 
online at regional CFC websites.
	 Charities wishing to participate in 
CFC must complete an annual application 
process. Organizations may apply to be 
listed as local, national or international 


charities depending on their area of service. 
The Office of Personnel Management 
(OPM), which oversees the program, 
maintains strict eligibility and public 
accountability criteria that all participating 
CFC charities must meet.
	 According to OPM figures, 2009 CFC 
pledges totaled nearly $282.6 million, a 2.7 
percent increase during the previous year. 
The campaign has garnered more than $6 
billion in charitable contributions since its 
inception in 1961.


Navy outlines 2010 CFC goals
By MC3 Shannon Burns, 
DMA Public Affairs


	 Senior Navy leadership outlined 
ind iv idua l  Combined  Fede ra l 
Campaign (CFC) goals for Navy 
organizations across the fleet during 
a Sept. 23 ceremony at the Pentagon 
Center Courtyard in Arlington, Va.
	 Under Secretary of the Navy 
R o b e r t  W o r k  d e s c r i b e d  C F C 
donation goals to Navy leaders from 
16 organizations, including Naval 
Information Operations Command, 
Space and Naval Warfare Systems 


Center and United States Marine Corps 
Headquarters.
	 He presented representatives 
from each organization with a small 
board denoting Department of the 
Navy (DoN) CFC goals during the 
ceremony. Work also explained how 
funds raised through CFC have a 
nationwide impact.
	 “This is worth doing,” said Work. 
“It impacts Sailors, Wounded Warriors 
and communities throughout the 
United States.”


See CFC GOALS, pg. 9
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Rhumb Lines: National Hispanic Heritage Month
By Navy Office of Information


	 “Today, contributions of Hispanics to the mission 
of the Navy are woven into every segment of naval 
operations. Recognizing that America’s strength lies 
in its diversity, it is in the Department of the Navy’s 
best interest to draw from every diverse group in our 
nation. We must leverage the strength of the diversity 
that our nation and our people have to offer.” – The 
Honorable Juan M. Garcia, III, Assistant Secretary of 
the Navy, Manpower and Reserve Affairs
	 Hispanic Heritage Month was established in 1988 to 
celebrate the culture and traditions of those who trace 
their roots to Spain, Mexico, and the Spanish-speaking 
nations of Central America, South America and the 
Caribbean. While originally proclaimed as National 
Heritage Week in 1968, Hispanic Heritage Month is 
now celebrated from Sept. 15 – Oct. 15, coinciding 
with the anniversaries of the independence of five Latin 
American countries, Mexico and Chile. At a population 
of more than 48 million, Hispanics comprise our nation’s 
largest ethnic or racial minority. This month’s theme, 
“Heritage, Diversity, Integrity, and Honor: The Renewed 
Hope of America,” reflects the unique experiences and 
contributions that Hispanics have made to our nation.
	 Recognizing our diversity. The Navy’s strength is 
a product of its diversity. Hispanics have served bravely 
in the Navy through every war and conflict since the 
American Revolution. Today, more than 63,000 Hispanic 
and Latino Sailors and civilians serve in the Navy’s total 
force. Some notable Hispanics in our Navy, past and 
present, include:
	 • Naval aviator Cmdr. Everett Alvarez, who was shot 
down over Vietnam in 1964 and withstood more than 
eight years of torture and solitary confinement before 
being released.
	 • Cmdr. Yvette Davids became the first Hispanic 
woman to command a surface combatant when she took 
command of the USS Curts (FFG 38) in 2007.
	 • Edward Hildago became the first Hispanic to serve 
as secretary of the Navy in 1979.
	 • Hospital Corpsman 2nd Class Phillip Azevedo was 
awarded a Bronze Star for his actions during a 12-month 
individual augmentee deployment to Afghanistan in 
2009.
	 • Rear Adm. Samuel Perez, commander of Task Force 
42, oversaw all port activities and coordination during 
Operation Unified Response in Haiti in January 2010.
	 • Aviation Boatswain’s Mate (Fuel) 2nd Class Estella 
M. Garcia, of Naval Air Technical Training Center, and 
Mr. John J. Evans, of Naval Sea Systems Command, were 
recipients of the 2010 National Organization of Mexican 
American Rights (NOMAR) Meritorious Service Award.
	 Engaging in diversity outreach – highlighting 
achievements. Each year, the Navy’s sustained outreach 
efforts contact a variety of diverse populations. Events 
highlighting the achievements of Hispanics during 
Hispanic Heritage Month include:
	 • Hispanic Engineering, Science and Technology 
Week, Sept. 26 - Oct. 2, Edinburg, Texas.
	 • Society of Mexican American Engineers and 


Scientists Symposium, Sept. 29 - Oct. 3, Anaheim, Calif.
	 • Hispanic Engineer National Achievements Awards 
Corporation Conference, Oct. 7-9, Orlando, Fla.
	 Key Messages
	 • The Navy proudly joins the nation in the 
commemoration of Hispanic Heritage Month and the 
celebration of our nation’s diversity.
	 • The Navy employs top-performing Sailors and 
civilians whose diverse backgrounds, experiences and 
skills are necessary to meet today’s challenges.
	 • The Navy supports the Association of Naval Services 
Officers, an affinity group that fosters the advancement 


and recognition of Hispanic officers in the sea services.
	 Facts and figures
	 • Four admirals, three members of the senior 
executive service and 156 master chief petty officers of 
Hispanic heritage are leading the Navy today.
	 • A showcase of notable Hispanics in the Navy’s 
history can be found at the Navy History and Heritage 
Command website at http://www.history.navy.mil/.
	 • The U.S. Navy’s Spanish language recruiting 
website is available at www.elnavy.com.
	 • Presentation aids are available from the Defense 
Equal Opportunity Management Institute.


Presidential Proclamation: National 
Hispanic Heritage Month


	 From the early settlers of the New World to those 
reaching for the American dream today, Hispanics have 
shaped and strengthened our country. During National 
Hispanic Heritage Month, we pause to celebrate the 
immeasurable contributions these individuals have made 
to our nation - from its inception to its latest chapters.
	 Reflecting the remarkable diversity of the 
American people, Hispanics represent a wide range 
of nationalities and backgrounds. Like so many 
Americans, Hispanics have overcome great obstacles 
to persevere and flourish in every sector of our 
society. With enduring values of faith and family, 
hard work and sacrifice, Hispanics have preserved the 


rich heritage of generations past while contributing 
mightily to the promise of our nation for their children 
and grandchildren.
	 Hispanics are leaders in all aspects of our national 
life, from the Supreme Court and halls of Congress 
to boardrooms and main streets. Across America, 
Hispanics protect neighborhoods as police officers 
and first responders, guide young people as teachers 
and mentors, and boost economic growth as business 
owners and operators. As members of the armed forces, 
heroic Hispanic men and women have also fought and 
died to defend the liberties and security of the United 
States in every war since the American Revolution, 
many serving before becoming American citizens.
	 This month, we honor Hispanics for enriching 
the fabric of America, even as we recognize and 
rededicate ourselves to addressing the challenges 
to equality and opportunity that many Hispanics 
still face. In reflecting on our nation’s rich Hispanic 
heritage, let us take pride in our unique and vibrant 
history, and recommit to a shared future of freedom, 
prosperity and opportunity for all.
	 To mark the achievements of Hispanics in the 
United States, the Congress, by Public Law 100-
402, as amended, has authorized and requested the 
president to issue annually a proclamation designating 
September 15 through October 15 as “National 
Hispanic Heritage Month.”
	 NOW, THEREFORE, I, BARACK OBAMA, 
President of the United States of America, do hereby 
proclaim September 15 through October 15, 2010, 
as National Hispanic Heritage Month.  I call upon 
public officials, educators, librarians, and all the 
people of the United States to observe this month 
with appropriate ceremonies, activities and programs.
	 IN WITNESS WHEREOF, I have hereunto set my 
hand this fifteenth day of September, in the year of 
our Lord two thousand ten, and of the Independence 
of the United States of America the two hundred and 
thirty-fifth. – Barack Obama


President Barack Obama and Justice Sonia 
Sotomayor meet in the Oval Office prior to a 
reception for the new Supreme Court Justice at the 
White House, Aug. 12, 2009. Sotomayor became 
the 111th Supreme Court Justice, the third female 
Justice, and the first Hispanic Justice in our 
nation’s history.


White House photo by Pete Souza


CFC GOALS, con’t from pg. 8


	 Work added that although there are numerous 
reasons the CFC has remained integral in the DoN, the 
thousands of sea service members and Department of 
Defense (DoD) employees choosing to participate in 
the program are who ensure the program’s continuing 
legacy.
	 “One reason why we’re successful is because of 
our Sailors, Marines and civilians,” said Work. “They 
have already dedicated their lives to providing a service 
to the country. They understand what it means to give 
and what it means to sacrifice.”
	 Of the more than 4,000 charities eligible for 
participation in the 2010 CFC, numerous charities 
maintain close military ties, including Puppies Behind 
Bars, an organization which trains and donates aide 
dogs to Wounded Warriors.
	 “The CFC is an incredibly important donor to us 
not only because of the amount of funds generated as a 
whole but also because when we get private individuals 


Pacific Combined Federal Campaign-Overseas 
Coordinator Kitty Malcolm trains unit coordinators 
and volunteers for the 2009 campaign here at the 
Community Readiness Center Sept. 10, 2009. The 2010 
overseas campaign begins Oct. 4.


Photo by Dan Bowen 


who want to give us money from their paychecks it tells 
us that the work we are doing is important,” said Gloria 
Gilbert Stoga, Puppies Behind Bars president.
	 DoN CFC expectations during 2009 were set at 3.82 
million dollars, but more than 4 million dollars were 
collected. DoN CFC organizers established a goal of 3.9 
million dollars for this year’s campaign.
	 The CFC, officially formed in 1964 as a test project 
in six cities, consolidated numerous charity drives into 
one annual combined campaign resulting in a substantial 
increase in contributions ranging from 20 percent to 
125 percent. In 1971, former President Richard Nixon 
announced that the CFC would be the uniform fundraising 
method for the federal service.
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All Department of Defense (DoD) personnel 
making a Permanent Change of Station (PCS) 
move are requested to use the newly activated 
computer-based Defense Personal Property 
System (DPS) at www.move.mil, and stop using 
the Navy Web-based interface, SMART WebMove. 


According to the website, “DPS is your one-
stop system for Government moves. DPS 
manages everything from premove counseling 
to scheduling your pick-up and delivery and from 
customer surveys to claims if required.” 


Upon completion of your move, you are also 
required to complete customer satisfaction 
surveys (CSS) related to household goods 
shipments. The CSS is a critical component of 
DPS. Your opinion counts; the survey results 
help determine which carriers provide best 
value service, and give program administrators 
the information necessary to provide the 
outstanding relocation service DoD service 
members and civilians deserve. A link is provided 
in the e-mail sent after a household goods 
shipment is delivered, or visit www.move.mil and 
click on the survey link. 


U.S. Fleet and Industrial Supply Center (FISC) 
Personal Property Office (PPO) strongly 
recommends people who move to and from 
Yokosuka to participate in CSS. 


Call 243-7062 for more information. 


Surveys required 
after PCS moves


文：H・サム・サミュエルソン、FISC広報部長


	 9月13日、横須賀補給センター（FISC横須賀）は、継続的プ
ロセス改善(CPI)導入の再活性化の一環として初めて「ブラッ
クベルト」講習プログラムを立ち上げた。
	 ブラックベルトのランクは、CPI特有カリキュラムにおける最
高水準の講習を指し、通常、ホワイトベルト基本理解、グリー
ンベルト中級理解に続くものである。
	 12月中旬に卒業を予定しているFISCブラックベルト受講
生は、本部から八方へ散開し、組織全体から組織非効率を
見つけ出し、無駄を排除し、艦隊へのサービスを合理化する
ためにより進んだ効率分析を実行する。
	 「ブラックベルト講習受講者は卓越した実践的効率分析
を組織で実行することで、西太平洋に点在するカスタマー
に直接的な利益をもたらします」とCPI部長ロドニー・A・チャ
ップマン博士。
	 ブラックベルト講習では、受講生に「リーン・シックス・シグ
マ」(L6S)の発展的力学概論を教える。実は、リーン・シック


By H. Sam Samuelson, FISC Office of Corporate Communication


	 U.S. Fleet and Industrial Supply Center (FISC) Yokosuka established its first-ever 
“Black Belt” training program Sept. 13, as part of a reenergized embrace of Continuous 
Process Improvement (CPI).
	 The grade of Black Belt denotes the highest level training in the CPI-specific 
curriculum, usually following Green Belt intermediate, and White Belt basic 
understanding.
	 Scheduled to graduate in mid December, the FISC Black Belt students will fan out 
from the headquarters to identify organizational inefficiencies throughout the enterprise, 
and then employ advanced efficiency analyses to eliminate waste and streamline services 
to the fleet.
	 “Our Black Belt students are going to 
bring a tremendous level of eyes-on, hands-
on efficiency analysis to our organization 
and that will have a direct benefit to our 
customers throughout the Western Pacific,” 
said FISC CPI Director Dr. Rodney 
Chapman. 
	 Black Belt training grants students an 
advanced introduction to the dynamics of 
“Lean 6 Sigma” (L6S). The L6S concept is 
actually an amalgamation of the Motorola 
Corporation “Six Sigma” product defect 
elimination program instituted in the 
1980s and Toyota Corporation’s later 
initiative, “Lean,” which was derived from 
earlier Japanese “Kaizen” (improvement)
techniques of continuous improvement in 
assembly and manufacture.
	 “There’s quite a bit of history and 
partnering behind both U.S. and Japanese 
models for increased efficiencies,” said 
Chapman. “It didn’t take very long for 
the Navy to recognize that the process 
improvement models that bettered 
manufacturing could also benefit the 
complexit ies  of  naval  operat ions, 
education, training and, in our case, 


FISC Yokosuka leverages “CPI” to more efficiently serve fleet
logistics management. It is a perfect marriage.”
	 Students such as Larry Larkin, who is the requirement division head with FISC 
Industrial Support Department, has already applied L6S concepts in his work area.
	 “In our division, when we anticipated the arrival of a hull (ship) for availability, 
different teams initiated different so called ‘hot lists,’ or priority lists. But with multiple 
lists, confusion developed and priorities were difficult to establish,” Larkin said.
	 “So, we combined the ‘hot list’ program into a, kind of, ‘super hot list’ database, 
and published it electronically, in an online intranet using SharePoint,” Larkin added. 
“Inefficiencies dropped, ships were serviced and equipped with far more agility and 
speed and were operational faster. The hull (ship) leadership was happy.”
	   Larkin said that was an example of the kind of Black Belt trained brain power he 


wants to bring to his role at FISC. Fellow 
student Lt. Amphay Souksavadty agrees. 
Already trained in a junior-experienced 
“Green Belt” role, she says she is always 
seeking processes for improvement.
     “Even an initial understanding of CPI 
gets you in the mindset of thinking of 
ways to improve the services we provide,” 
Souksavadty said. “With training like 
this, it advances your ability and adds a 
more scientific basis for analysis. And 
that opens doors to very creative ways to 
improve almost every process. And, I’ll be 
honest: it’s addictive. You really become a 
custodian of efficiency!”
    Black Belt instructor Randy Wykle 
from the Naval Supply Systems Command 
headquarters CPI Deployment Team said 
CPI is the future of serving customers and 
saving costs.
    “You will take a look at all your 
processes and, using data-driven decision-
making and analysis, make your products 
and services far more cost effective. And 
that has a direct benefit to the war-fighter 
who is getting better, more efficient and 
greater quality service at a reduced cost 
to the providing agency. 


NAVSUP Master Black Belt Dale Davis facilitates the first FISC “Black Belt” 
training program at FISC Yokosuka for its Black Belt students Sept. 13 as part of a 
reenergized embrace of Continuous Process Improvement (CPI).  FISC Black Belt 
students are scheduled to graduate in mid December.


Photo by Kazuyuki Takagi
FISC横須賀が、継続的プロセス改善(CPI)導入の再活性化の一環として初めて立ち上げた「ブラックベ
ルト」講習プログラムを進行する、米海軍補給システム本部マスター・ブラックベルト、デール・デイビス
氏。FISCブラックベルト受講生は、12月中旬に卒業を予定。


写真：高木和之、CFAY広報


FISC Black Belt training students gather and engage in team building 
exercises at the CFAY Ikego Housing Detachment Campgrounds, as part 
of FISC Black Belt Training Program.


Photo courtesy of Dr. Rodney Chapman 
「ブラックベルト」講習プログラムの一環として米海軍横須賀基地池子住宅支所敷地内のキ
ャンプ場でチーム育成訓練に取り組むFISCブラックベルト講習受講生。


写真提供：ロドニー・A・チャップマン博士


横須賀補給センター、艦隊支援効率向上にCP Iを活用
ス・シグマはモトローラ社が1980年代に生み出した「シック
ス・シグマ」製品欠陥削除プログラムと、製造、組み立てにお
ける継続的改善の初期の「改善」技法から派生し、トヨタ自
動車が後に推し進めた「リーン」とを融合させたものである。
	 「効率向上のための日米モデルの背後には数多くの歴史
や提携があります。また、製造を向上させたプロセス改善モデ
ルが、複雑に絡み合った海軍の業務、教育、講習、私たちの場
合は、後方支援管理にも効果をもたらすことを米海軍が認識
するのに時間はかかりませんでした。完璧な融合です」と語る
チャップマン博士。
	 受講生であるFISC横須賀造修支援部資材調達課課長ラ
リー・ラーキン氏は職場でリーン・シックス・シグマ概念を実
際に適用した。
	 「当課では、入渠作業のための艦船の入港予定を把握す
ると、様々なチームが、異なる『ホットリスト（優先項目リスト）
』を作成し始めます。しかしながら、複数のリストにより、混乱
が生じ、優先項目を決めるのが困難になります。」
	 「故に、『ホットリスト』プログラムをある種の『スーパーホ


ットリスト』データーベースに取り込み、
シェアポイント（ドキュメントなどを共有
するためのアプリケーションソフト）を使
用し企業内ネットワークで電子的に公表
しました。」
　それが、ブラックベルト講習で学んだ
知識をFISCの自分の仕事に活用した一
例であった、と語るラーキン氏。
　同じ受講者のアンフェ・スクサバチ大
尉も同じ考えをしている。すでに下位で
あるグリーンベルト講習を修了し、改善
が必要なプロセスを常に模索している
と語るスクサバチ大尉。
　「CPIの初期理解でさえ、私たちが提供
するサービスの改善方法について考える
習慣が身につきます。このような講習を
受講することで、各自の能力が向上し、
分析に必要な科学的根拠がさらに増加
します。そして、ほとんど全てのプロセス
を改善するための独創的な方法の扉が
開かれます」とスクサバチ大尉。「正直に
言うと、常習性があります。真に効率性の
番人となります。」
　米海軍補給システム本部CPIデプロ
イメント・チームのブラックベルト講師
ランディ・ワイクル氏によると、CPIはカ
スタマーへの対応やコスト削減の未
来である。


　「全てのプロセスに目を通し、データ駆動型意思決定や
分析を使用することで製品、サービスの費用対効果が大幅
に向上します。そして、提供機関への低いコストで、さらに効
率よく、より質の高いサービスを受けている兵士の直接的
な利益となります」とワイクル氏。
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SRF-JRMC dry-docks CFAY tugboat Kittanning
Story and photo by Keiichi Adachi, 
CFAY Public Affairs


	 The U.S. Naval Ship Repair Facility and Japan 
Regional Maintenance Center (SRF-JRMC) performs its 
mission to “Keep the 7th Fleet operationally ready” by 
providing ship repair, maintenance, and modernization. 
	 Such was evident when SRF-JRMC recently dry-
docked the 44-year-old tugboat USS Kittanning (YTB 
787) at dry dock 3 for a Docking Selected Restricted 
Availability (DSRA). The DSRA is expected to last nine 
weeks to conduct scheduled repairs, material upgrades 
and clean and paint the entire hull. 
	 Commander Fleet Activities Yokosuka (CFAY) Port 
Operations Department (Port Ops) safely guides every 
7th Fleet ship into the right berths and dry docks before 
SRF-JRMC can begin its work during a scheduled repair 
period. 
	 Port Ops owns five harbor tugs; USS Muskegon (YTB 
736), USS Manistee (YTB 782), USS Opelika (YTB 798), 
USS Massapequa (YTB 807) and Kittanning, each with 
an average of 43 years of service. 
	 “CFAY Port Ops and SRF-JRMC have been working 
together for a very long time. We support maintenance of 
tugboats and other water craft belonging to Port Ops mainly 
at intermediate and depot levels of maintenance,” said 
Master Chief Machinist’s Mate (SW/AW) Shane Lazio. 
	 Performing maintenance on any ship is always a 
challenge, but the advanced age of the five tugs makes it 
even more so.  SRF-JRMC has been conducting required 
ship repairs, maintenance and modernization on board 
the tugboats because the Yokosuka home porting of USS 
George Washington (CVN 73) requires at least three 
tugboats be always available to ensure safe movement 
of the aircraft carrier when entering or leaving port in 
Yokosuka. 
	 Tugboats are quite strong for their size and their diesel 
engines typically produce from 750 to 3,000 horsepower.  
The tugboat’s main function is to maneuver, primarily by 
towing or pushing barges, disabled ships and other vessels 
in harbors and over the open sea.
	 The main engine of the tugboat has the power to 
conduct the tug’s mission. However, the engine takes 


up so much room that there is very little space left to 
maneuver for personnel performing maintenance and 
repair.  
	 “Even something that sounds as simple as clearing a 
blocked drain can take more than four hours to perform 
because the drain piping is not always straight up and 
down, but instead is winding, connected at three locations, 
and also passes and goes behind the tug’s exhaust pipe,” 
said a SRF-JRMC Japanese employee who was working 
on the Kittanning.
The advanced age of the tugboats also provides SRF-
JRMC with the challenge of finding replacement parts 
when the companies that originally manufactured an item 


S R F - J R M C 、Y T B  7 8 7 タグ ボ ート を 入 渠 す る


A CFAY Port Operations Department pusher boat safely moves USS Kittanning (YTB 787) into position while 
SRF-JRMC line handlers work to position the tugboat over keel blocks in dry dock 3. 
USSキッタニングは、SRF-JRMC従業員の舵取りとポートオプスのプッシャーボートの誘導で、３号ドック内のキールブロックに配置された。


文・写真：安達慶一、CFAY広報課


	 艦船修理廠及び日本地区造修統括本部(SRF-JRMC)は 艦船修理、整備や機材の刷新
の提供を行い「第七艦隊の艦船を常に機能できる状態に保つ」という使命を遂行してい
る。
	 先頃、SRF-JRMCはドック内造修工事（DSRA）の為に現役44年になるタグボート・USSキッ
タニング（YTB-787）を３号ドックに入渠させた。9週間の工事期間で修理、部品のアップグ
レード、全船体の清掃と塗装を予定している。
	 SRF-JRMCが定期修理前に、米海軍横須賀基地司令部（CFAY）の港湾運営室（ポートオプ


USS Kittanning (YTB 787) safely pulls into dry dock 3 by joint efforts of members of Port Ops and SRF-JRMC 
while leaders of the docking evolution look on.
ポートオプスとSRF-JRMC従業員が協同でUSSキッタニングを無事３号ドックに引き入れる。


have long since gone out of business and often times a 
replacement part cannot be found.  SRF-JRMC must then 
design and sometimes manufacture the part, which is 
required to get the job done for our customers, according 
to the SRF-JRMC Shop Division.
	 Since these tugboats have been the mainstay of 
supporting 7th Fleet ships, SRF-JRMC and Port Ops must 
work closely to support the high operational tempo that 
comes with the forward-deployed naval forces. 
	 “To be consistent with daily maintenance requirements 
while supporting operations with vessels as old as these 
requires lots of dedicated attention and cooperation by 
both SRF-JRMC and Port Ops,” said Lazio.


ス）が第七艦隊のそれぞれの艦船を安全に且つ正確に桟橋に係留させ、ドライドックに入渠
させる。
	 ポートオプスはYTBと呼ばれる５隻のタグボート－マスクゲン（７３６）、マニスティー（７
８２）、キッタニング（７８７）、オペリカ（７９８）、マサペック（８０７）を保有する。平均する
と築43年のタグボートだ。
	 「ポートオプスとSRF-JRMCは業務上の長い付き合いです。SRF-JRMCはポートオプス
が保有するタグボートの整備と水上船体に設置してある高額な機材を主に整備します」と
MMCM(SW/AW)シェイン・ラジオさん。
	 いかなる艦船の整備も容易とはいえないが、５隻の古いタグボートの修理は困難を極め


る。横須賀基地に配備されたUSSジョージ・ワシントンの港湾
内への安全な出入港には少なくても常時3隻のタグボートが
必要だ。SRF-JRMCでは全てのタグボートの修理、整備や機材
の刷新を手掛けている。
　タグボートは大きさの割にかなりのパワーあり、ディーゼ
ルエンジンは７５０馬力から３０００馬力の出力がある。
主に港湾内外でバージ、故障船、その他の船舶を押したり、
引いたりすることに使われている。
　タグボートの原動力であるエンジンは、タグボート内の多く
のスペースを占めてしまう。その結果、ボート内は狭く修理や
整備の作業員には大変窮屈だ。
　「キッタニングの煙突内にある排水管の詰まりの除去のよ
うに簡単そうな作業でも、４時間以上かかります。それは排
水管がまっすぐにタグボートの底を通ってているのではな
く、曲がりくねっている上に３箇所で接合され、更には排水
管がタグボートの排気管の裏に設置されているからです」と
キッタニングの整備を行った日本人従業員がその苦労を話
してくれた。
　タグボートを作った会社が撤退していて、交換する部品が
見つからないことも古いタグボートの整備ではあることだ。
そんな時は修理完成のために、部品をデザインしたり、作り
出すこともあると、SRF-JRMC工場管理部はカスタマーへの
支援の姿勢を語る。
　大型のタグボートは第七艦隊艦船への支援の要ともいえ
る。その為、前方展開配備の状況下で艦船の速いオペレー
ションを支援する為、SRF-JRMCとポートオプスも緊密に作
業することが不可欠である。
　「このような古いタグボートへの支援をしつつ、日々必要
とされる整備を一貫して行なうには、SRF-JRMCとポートオ
プス、双方の多大な貢献的取り組みと協調が必要です」とラ
ジオさんは語った。
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Acceptance and gratitude
By Chaplain Corey T. Thornton


	 My family and I have been in Japan for a little more than a month now, so we are still 
fairly new here. We have moved around quite a bit in our lives and especially a lot since 
I received my commission into the Chaplain Corps. But, with all of the moving, nothing 
quite compares to this one. I came from a world where I was reasonably well educated and 
entered another world where I am functionally illiterate. I came from a world where I was a 
seasoned automobile driver and entered a world where I am like a beginner all over again. 
And the list doesn’t stop there:  laundry, ordering at restaurants, riding the train...  Never 
before in my adult life have I lived in an environment where I was so utterly dependant on 
the assistance of others to fulfill the basic functions of my day to day living. It should be 
noted that, if so many of our new friends and neighbors were not so generous with their 
help, our stay here would be impossible.
	 I know that I am not the only one to have made this transition. I’m not the first and definitely 
will not be the last. It is also likely that this will not be the last occasion when my family and 
I will have to overcome the challenges and obstacles of life. Assuming that you, my reader, 
have had similar experiences of helplessness, you can now offer your support, saying that 
phrase that was made so popular by former President Bill Clinton, “I feel your pain.”
	 So how do we handle the challenges that disrupt our lives?  For many of us, when we 
were children we learned how to worry about our challenges. This likely happened when 
we made mistakes and experienced the consequences for those mistakes. You recognize 
these events when you say, “For as long as I live, I’ll never do that again!” And we take 
these “I’ll never do that again” lessons and hold on to them tightly, maintaining control. 
By the time we reach adulthood we have likely accumulated a good number of “I’ll never 
do that again” lessons, and so we go through our lives, day in and day out, resting secure 
in our sense of control. Many of us take pride in these lessons and are eager to pass them 
on to others, to our children for example. And this is one way that we humans have been 
passing along our knowledge, warning others about the lessons of life so that mistakes 
will not be repeated. This course of things is all well and good until we find out just how 
little we are truly able to control and how little we really know about life. How often have 
you been pushed beyond your comfort zone? How often have you not been able to keep a 
grip on those “I’ll never do that again” lessons of life that formerly brought you so much 
comfort? It seems quite regular for me and, as I shared earlier, this newest season of my 
life as a Sailor in Japan certainly fits.
	 While there is no stopping the constant changing of situations that so often bring 
challenges to our lives that remove us from our comfort zone and remind us of the true limits 
of our control, I have come across a lesson of life that has proven quite helpful and true. And 
it came from a source of which I was not expecting, the actor Michael J. Fox.  Fox, who 
was diagnosed with Parkinson’s disease in 1991, has certainly had some control-shaking 
experiences on life’s journey. His method for dealing with these challenges is not a new 
one, nor did he come up with it on his own, but his ability to manage the struggles of his 
disease while continuing to be an actor, a published author, and the head of his foundation, 
reveals its effectiveness. Fox says that he practices the principles of acceptance and gratitude; 
accepting the situation that he is in, including those things that cannot be controlled, and being 
grateful for life and its blessings. It’s a lesson that sounds simple but is not often easy to put 
into practice. Accepting life as it is, not as we would have it to be, is to admit that there is 
much to life that we cannot manipulate or significantly influence. It is also to acknowledge 
that we rely on the support of others. Looking at our situation in life as honestly as possible 
is a good start and often does not lead one to feelings of gratitude, but that is just where 
we are taught to go. To think about the blessings and advantages of life might be hollow 
advice if done by itself, but to do so after accepting one’s situation in life is to choose life 
over death and success over failure. Sometimes just a moment of meditation or writing a 
list of our blessings can bring about a profound gratitude for our lives and those around us. 
After reading this lesson from Fox, with the added encouragement that, if he can do it while 
managing his disease, then I should be able to do it as well; I have found it to be the truest 
way to navigate life and the healthiest way to adapt to adverse circumstances.
	 The theologian, Reinhold Niebuhr, expressed this concept in a now famous prayer that 
says, “God, grant me serenity to accept the things I cannot change, courage to change the 
things I can, and wisdom to know the difference…”  May each of us find the serenity to 
practice acceptance and gratitude and to continue boldly down the exiting and challenging 
road of life.


George Washington  chaplains 
reach out to new fathers at sea
By MC3 Devon Dow, USS George Washington Public Affairs


	 Within a recent three-week period, USS George Washington (CVN 73) 
(GW) experienced a baby boom. Averaging a baby each week, three Sailors 
have become proud fathers of newborns.
	 One of the Sailors, Culinary Specialist 2nd Class Christopher Coe and 
his wife Katrina, welcomed the arrival of their daughter Azaeleia Naomi 
Coe Aug. 25.
	 “Azaeleia is our second child and this is the first time that I have been 
underway when my child was born,” Coe said. “It has been difficult at times for 
my wife and I being apart during her pregnancy, but she has a lot of support 
and is well taken care of. I could not be more proud of her.”
	 One measure to help ease the strain of the deployed life of new parents 
aboard GW is a unique service provided by the Chaplain’s Office. During 
evening prayer, which is given over the ship’s intercom system, the chaplain 
will announce the birth of a GW Sailor’s child upon the request of the Sailor 
or the Sailor’s command.
	 Coe, who works nights in the GW forward galley, said he was working the 
night when he and the rest of the crew heard the remarks from the chaplain.
	 “It was very surprising to me to hear my name and my daughter’s name 
during the evening prayer,” he said. “It turns out it was my command who 
put in the request for me. It made me feel great to know that I had so much 
support from them. I will never forget it.”
	 All requests for this service can be directed to the Chaplains Office. 
According to Religious Program Specialist 1st Class Nino Miranda, GW 
chaplains are always ready to assist Sailors whether in port or during 
deployments when Sailors are distant from their family and loved ones.
	 “This service is one of the important things GW chaplains do and they are 
honored whenever the opportunity arises,” he said.“GW chaplains realize how 
important this day is for a Sailor and his loved ones. Chaplains are more than 
counselors; they are also ‘that someone’ who cares for people, especially a 
Sailor who is anxious to hear news across thousand of miles.”
	 Coe said he is now counting the day until the GW returns to its homeport 
of Yokosuka, Japan.
	 “I would like to thank my wife and my [three-year-old] son, Raidon, for 
all that they are doing while I am underway,” Coe said. “They are both real 
troopers who are doing an excellent job taking care of our new family addition. 
I cannot wait to return to them.”


CS2 Christopher Coe, from Carrier Air Wing 5 VFA-115 squadron, looks 
at a picture of his newborn daughter Azaeleia Naomi Coe Sept. 14. Coe 
is one of three Sailors aboard USS George Washington (CVN 73) who 
became a father of a newborn child all within a three-week period.


U.S. Navy photo by MC2 Jared Hill
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HRO USCS Positions
	 Applications and forms for local/Japan-wide vacancies must be received at the 
HRO, Yokosuka customer service desk, or through the mail at HRO, PSC 473 Box 
22, FPO AP 96349-0022 by 4 p.m. on the closing/cut-off date of the announcement.  
Applications may also be submitted through the drop box located at the front 
entrance of the HRO, Yokosuka building. 


	 These applications must be in the drop box by close of business (4 p.m.) of the 
closing/cut-off date of the announcement.


	 Postmark dated, faxed or e-mailed applications will not be accepted.


	 Call 243-5725/8168 for more information.


New


Security Guard – GS-0085-05, NS-92-10.  Open: 09-21-10, Close:  10-05-10.
Supervisory Security Guard – GS-0085-07, NS-91-10.  Open: 09-21-10, Close: 
10-05-10.


Continuing


Clerk Interpreter – GS-1046-4, CFAY-100-10.  Open: 09-17-10, Close: 11-12-10 (1st 
cutoff: 10-01-10.  Subsequent cutoffs will be in two weeks interval from the last cutoff).
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-46-
10.  Open: 04-15-10, Close: 10-15-10.  *Negishi. 
Educational Aide/Technician (Child Youth Program) – GS-1702/3/4, CFAY-47-
10.  Open: 04-15-10, Close: 10-15-10.  Yokosuka/Ikego.


NEX Positions
	 Join a winning team.  The NEX has RFT, RPT and Flex positions to fit your 
schedule.  Applications are accepted Monday-Thursday, 9 a.m. to 3 p.m., at the 
NEX Human Resources Office, MWR building room 226, or visit our Web site at 
www.navy-nex.com. Come and work for us!


	 Call us at 243-5150 or 243-4418 for more information.


Department Manager, NF-3 – Main Store.  $32,415-$36,830/yr. (1 RFT)
Dispensing Optician, NF-3 – Main Store.  $11.02-$14/hr. (1 RFT)
Warehouse Worker, NA-4 – Main/Distribution Center.  $10.22-$10.65/hr. (2 Flex)
Cashier, NF-1 – Cash Cage.  *$7.25-$8/hr (1 FFT)
Supervisory Sales Clerk, NF-2 – Main Store/Mini Mart.  *$8.71-$10/hr (3 RFT)
Sales Clerk, NF-1 – Main//Depot/Auto Port.  *$7.25-$8/hr. (5 Flex, 1 RPT,)
Sales Clerk (Specialty), NF-1 – Main Store (Watches/Jewelry).  *$7.25-$9/hr. (3 Flex)
Desk Clerk, NF-1 – Navy Lodge.  *$8.50-$9.25/hr. (1 Flex)
Store Worker, NA-2.  $8.77-$9.13/hr. (2 FFT)
Safety Investigator NF-2 – Loss Prevention.  $8.71-10/hr. (1 RFT)
Identification Checker NF-1 – Loss Prevention.  $7.25-$8/hr. (1 RPT)
Security Guard, NF-1 – Loss Prevention.  $ 7.50-$9/hr. (2 Flex)
Personalized Service Clerk, NF-1 – Fleet Store.  *$7.25-$8/hr. (1 Flex) 
Food Service Worker Supervisor, NS-2 – Main Street Food Court.  $11.38-$11.85/
hr. (1 RFT, 1 FFT)
Food Service Worker, NS-2 – Sbarro.  $8.77-$9.13/hr. (1 Flex)
*Maintenance Worker (Food Service Equip Mechanic), NA-8.  $13.06-$13.60/hr. 
(1 RFT)


MWR Positions
	 Come join the MWR team!  Are you a customer service and team oriented 
individual who possesses the qualifications for any of the positions listed here?


	 Then come visit us in the MWR Building, room 225, or call 243-1246.


Club Operations Division
	 Caterer – NF-03, $11.02-$15.00/hr. Club Alliance (1 RFT).
	 Bartender – NA-05, $10.94/hr. Club Alliance (1 Flex).
	 Cook – NA-05, $10.94/hr. CPO Club (2 RFT).
	 Waiter/Waitress – NA-03, $9.48/hr. Club Alliance (1 Flex), Club Takemiya
	 (1 RFT/1 Flex), CPO Club (1 Flex).
	 Lead Cashier – NF-02, $8.71-$10.50/hr. Club Takemiya (1 RFT).
	 Admin Assistant – NF-02, $8.71-$9.50/hr. CPO Club (1 RFT)
	 Cashier – NF-01, $7.50-$9.50/hr. O’ Club (1 RFT/1 Flex), Club Alliance (1 Flex), 
	 CPO Club (2 RFT).
	 Club Operations Assistant – NF-02, $8.71/hr. CPO Club (1 RFT).
	 Supply Clerk – NF-02, $8.71/hr. CPO Club (1 RFT).
	 ID Checker/Security – NF-01, $7.25/hr. Club Alliance (3 Flex).
Support Activities
	 Electrician – NA-08, $13.06/hr. Maintenance (1 RFT).
	 Accounting Technician – NF-02, $8.71/hr. Finance (1 RFT). Open to current 
	 MWR/NAF employees only.
Child Development Program
	 Program Assistant – CY-01/02, $9.59/hr. Hourly CDC (1 RFT/3 Flex), Ikego 
	 CDC (1 RFT/3 Flex), Main CDC (2 Flex), Negishi CDC (1 Flex).
Community Activities Division
	 Auto Worker Helper – NA-05, $10.94/hr. Auto Hobby Shop (2 Flex).
	 Recreation Assistant – NF-02, $10.94/hr. Community Center (1 Flex).
	 Food Service Worker – NA-03, $9.48/hr. Bowling Center (1 RFT).
	 Program Assistant – CY-01/02, $9.59/hr. Yokosuka SAC (1 RFT/1 Flex), Negishi 
	 Youth Sports (1 Flex), Ikego Youth Sports (1 RFT), Yokosuka Teen Center
	 (3 Flex), Negishi Teen Center (1 RFT), Pre-school CYP (4 Flex), Yokosuka Youth 
	 Sports (2 Flex), Ikego Teen Center (1 Flex), Ikego SAC (1 RFT).
	 Operations Clerk/Driver – NF-02, $8.71/hr. Ikego CDC & Ikego SAC (1 RFT).
Recreation Division
	 Food Service Worker – NA-03, $9.48/hr. Theater (1 Flex).
	 Duty Manager – NF-02, $8.71/hr. Theater (2 Flex). 
	 Recreation Assistant – NF-02, $8.71/hr. Outdoor Recreation – Special Events 
	 (1 Flex).
	 Recreation Aide – NF-01, $7.25/hr. Single Sailor Liberty Center (1 Flex).
	 Paintball Attendant – NF-01, $7.25/hr. Outdoor Recreation – Ikego Campgrounds 
	 (1 Flex).
	 Ticket Seller – NF-01, $7.25/hr. Theater (1 Flex).
Athletics Division
	 Swim Instructor – NF-02, $10.00/hr. Aquatics (10 Flex). 
	 Head Lifeguard – NF-02, $9.50-$12.00/hr. Aquatics (2 RFT).
	 Lead Lifeguard – NF-02, $8.71-$10.00/hr. Aquatics (2 RFT).
	 Duty Manager – NF-02, $8.71/hr. Athletics (2 Flex).
	 Clerk/Typist – NF-01, $7.52/hr. Athletics (1 RFT).
	 Lifeguard – NF-01, $7.25/hr. Aquatics (4 Flex).
	 Gear Issue Attendant – NF-01, $7.25/hr. Athletics (1 Flex).
	 *Due to publishing timelines, some jobs listed may not be available. 
	 For the most up-to-date listing check out


 https://www.cnic.navy.mil/yokosuka/mwr


For Chapel of Hope, Yokosuka, Ikego and Chapel of the 
Rising Sun, Negishi


	 • Protestant Director of Religious Education
	 • Roman Catholic Youth Director of Religious Education
	 • Protestant Youth Director of Religious Education
	 • Roman Catholic Clergy service 


* Director of Religious Education and Youth Director of Religious Education’s 
applicants shall be SOFA-sponsored U.S. citizens and pass local and federal 
background checks.


For Chapel of Hope, Yokosuka
	 • Organist for Liturgical service 
	 • Organist for Gospel Praise service  
* Closing date – 1st cutoff: Oct. 1, 12 p.m.  2nd cutoff: Oct. 8, 12 p.m.
* Positions above for FY2011.
* Applicants shall be fluent English speaker and be able to work a flexible schedule 
dependent upon religious service needs.  
* Prior experience preferred.
* Government employees are not eligible.
For details, call Masami Kobayashi/FISC Contracting at 243-6835 or (046)-816-6835.
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Worship Schedule
YOKOSUKA: Chapel of Hope


• 243-6773/ 6774


Note: In the event of an emergency, the Chaplain on Duty 
can be reached by calling CFAY Security at 243-2300.


Roman Catholic


Sun			   Mass, Main Chapel										          0800
Sun			   Mass, Main Chapel										          1100
Tue, Thu and Fri
				    Week	day Mass												           1200
Tue			A   CTS															               1730
Wed			  USNH Yokosuka Chapel   							       1200
Wed			  Perpetual Help Novena, Main Chapel 			   1700
Wed			  Mass, Main Chapel										          1730
Thu			   Choir Practice, Main Chapel							      1700
Thu			   Women’s Bible Study   									        1730
Fri			   Holy Hour Adoration Mass
				    (Tsubaki Tower party room)							       1700
Fri			   Choir Practice			      									        1700
1st Fri		  Mass, Main Chapel										          1700
Sat			   Vigil Mass, Main Chapel								        1700
Sat			   Confession, Blessed Sacrament Chapel		  1600
				    (or anytime by request)			
1st Sat		  Baptism, Main Chapel									         1400


Roman Catholic Ministries


Sun			   RCIA Class (Ayame Tower)							       0930
Sun			   CCD (2nd Deck Community Center)   			   0930
2nd/Last Wed
				    Pre-Baptism Class										          1800


General Protestant


Sun			   Worship Service, Main Chapel						      0930
Thu			   Choir Practice, Main Chapel							      1815


Gospel Praise Service


Sun			   Worship Service, Main Chapel						      1230
Wed			  Choir Practice, Main Chapel							      1730


Contemporary Evangelical 
Christian


Sun			   Worship, Main Chapel									         1700
Thu			   Praise Team Rehearsal, Choir Room			   1600


Church of Christ


Sun			   Worship, Community Center
				    Auditorium 2nd deck										         0900
Sun			   Bible Class													             1030
Wed			  Bible Study
				    (Community Center Auditorium 2nd deck)		 1800


Protestant Liturgical


Sun			   Communion Service
				    (Community Center Auditorium 2nd deck)		 1100


Filipino Christian Fellowship


Sun			   Worship Service
				    (Community Center Auditorium 2nd deck)		 1230
Wed			  Prayer Meeting, room  3								        1800


Latter-Day Saints


Sun			   Sacrament														             1300
Sun			   Sunday School												            1420
Sun			   Priesthood/Relief Society								        1510


Location: Across from Yokosuka City Post Office
(Off base)


Seventh Day Adventists


3rd Sat		  Yokohama Seventh Day 
				    Adventists Church											          0930


Jewish Faith Community


Fri			   Shabbat and Kiddush,
				    Jewish Chapel (Chapel of Hope)					     1800


Soka Gakkai (Buddhist)


2nd and 4th Thu		  Classroom 10						      1800


Protestant Ministries


Yokosuka Student Ministries 
(Middle School and High School)*


Wed			  High School – One Way					     1730
Thu 			  Middle School – Quest						      1630


Protestant Women of the Chapel


1st Mon		 Fellowship Program							       1600
Tue			   Bible Study, Classroom 10				    0900
Tue			   Bible Study										          1800


Japanese Women’s Bible Study


Tue			   Main Chapel/Fellowship Hall, Classrooms	 0900


Men’s Christian Fellowship


Tue			   Study Group (Fleet Rec 3rd Deck) 		  1130
3rd Sat		  Breakfast (Location varies)				    0800


Bible Study


Thu			   Christian Bible Study							      1730


Negishi: Chapel of the Rising 
Sun


Roman Catholic


Sun			   Mass, Main Chapel							       0900


Negishi Protestant Service


Sun			   General Service								        1030


Ikego: Religious Services
 (Kyoto Tower Party Room,  243-6773/6774)


Roman Catholic


Sat			   Vigil Mass											          1900


General Protestant


Sun			   Worship Service								        1000


Ikego Protestant Service


Sun			   General Service								        1000


Adult Bible Study


Wed			  Nikko Tower Party Room					     1800


A.W.A.N.A. Children’s Ministry 


Wed			  Ikego Elementary School					     1630


Fleet and Family Support Center


Ikego FFSC
246-8052


Negishi FFSC
242-4125


Fleet and Family Support Center
243-FFSC (3372)


Visit our website:  www.cnic.navy.mil/Yokosuka/
CommunitySupport/FFSC/index.htm


Find us on Facebook!  Search “FFSC Yokosuka” from your Facebook account.


Classes This Week
Monday, Oct. 4
	 Area Orientation Brief and Intercultural Relations Class (Pre-registration Required) 
	 8:45 a.m. (5 days): Oct. 4-Oct. 8, this class will be held at the 4th Deck Auditorium, 
	 Community Readiness Center. 
	 Lean to Write Kanji 4 p.m. (1 hrs.)
	 Planning Ahead – Holiday Spending 2 p.m (1.5 hrs.)
	 CASA – Communication, Anger and Stress Management, Assertiveness (4 part series) 
	 2:30 p.m. (1.5 hrs.) 
	 English as a Second Language (ESL) 10 a.m. (2 hrs.)
	 Labor and You 1 p.m. (6 hrs.) 
	 Separation in Japan (S-TAP) 7:30 a.m. (5 days) 


Tuesday, Oct. 5
	 Learn to Write Hiragana and Katakana (3-week course) 4 p.m. (1 hr.)
	 Credit Management 10 a.m. (1.5 hrs.)
	 Employment Overview 10 a.m. (2 hrs.)
	 Boot Camp for New Dads 1 p.m. (2.5 hrs.) 
	 Ikego English as a Second Language 10 a.m. (1.5 hrs.) 


Wednesday, Oct. 6
	 Savings and Investments 2 p.m. (1.5 hrs.) 
	 Communication, Anger and Stress Management, Assertiveness (CASA part 2)
	 2:30 p.m. (1.5 hrs.) 
	 Japanese Spouse Group 10 a.m. (2 hrs.)  
	 Negishi Information Booth 10 a.m. (4 hrs.)
 


Thursday, Oct. 7
	 Ikego – Play Morning 10 a.m. (1.5 hrs.)


Friday, Oct. 8
	 Play Morning 9:30 a.m. (1.5 hrs.)
	


***Please visit our website for more details about our classes.


Upcoming Classes
Oct. 11		  No Classes 


Oct. 12		  Modeling Networking Group
					     Communication, Anger and Stress Management, Assertiveness (CASA Part 3)
					     Baby Basics 
					     Healthy Relationships: For Your Child’s Future
					     Welcome to Ikego


Oct. 13		  Car Buying Strategies
					     EML/Space” A” Travel 
					     Welcome to Negishi


Oct. 14		  Communication, Anger and Stress Management, Assertiveness (CASA Part 4)
					     Effective Resume Writing
					     Ikego – Play Morning


Oct. 15		  Yokosuka – Play Morning
			    		   Sponsor and Sponsor Coordinator Training


Start the holiday season learning to develop a financial plan for holiday 
spending. Give yourself the gift of “no extra debts” in January, and avoid a 
“holiday (financial) hangover” by attending the Plan Ahead - Holiday Spending 
workshop Oct. 4.
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Konnichiwa


USNH Yokosuka HM3 Ninder Kandola checks the registration of participants 
for the Suicide Prevention-Awareness 3k Walk/Run Sept. 22.


Photo by Yuji Kawabe


Where is your hometown?                                                                  Yuba City, Calif.


How long have you been in Japan?                                                   Eleven months.


What is your favorite food?                          Indian spinach and chicken enchiladas.


What is your life goal?                    To reach out to many and give a helping hand.


Pet of the week


The Pet of the week this week is Sandy. She is small in size but not in spirit. 
She often waits for us to open the door, then off she goes into the hallway.  
Sandy is a sweet lady and would love a home where she can explore to her 
heart’s content. To find out more about Sandy, or any animal at P.A.W.S., 
contact them at 243-9996, by e-mail to usskittytalk.yokosuka@gmail.com or 
visit the P.A.W.S. website at www.pawsyokosukajapan.com.


Photo courtesy of P.A.W.S. 


(Left) SH3 Christian Bennett from Evansville, Ind., temporarily assigned to security, 
practices strong hand baton defense tactics aboard USS George Washington (CVN 
73) Sept. 21. Sailors temporarily assigned to security undergo several weeks of 
training that includes, oleoresin capsicum (OC) spray, baton defense tactics and 
take down procedures.


U.S. Navy photo by MC3 David A. Cox


(Left) USS Fitzgerald (DDG 62) Ombudsman Erich Claxton and Leanne Quarterman, 
and CFAY Commanding Officer Capt. David Owen cut the ceremonial cake during 
the CFAY Ombudsman 40th Anniversary Dinner Sept. 3.


Photo by Mark Elrod


(Left) Commander Navy Installations Command Vice Adm. Michael C. Vitale listens 
as CFAY Public Works Officer Cmdr. Steven Stasick explains the ongoing CFAY 
building A-20 renovations Sept. 10. Vitale toured building A-20 during his recent 
visit of Western Pacific commands.


Photo by Mark Elrod


(Right) MCC Jason Penny videotapes MC3 Dominique Pineiro during a segment 
for a Monkey Island travelogue on board the island’s ferry Sept. 22. The travelogue 
is part of the Commander Navy Region Japan “Duty in Japan” video series, which 
provides a clearing house of information about living and working in Japan from 
a military component perspective. These videos are available for viewing at http://
www.youtube.com/user/DutyInJapan.


U.S. Navy photo by MCC Daniel Sanford





